Regular Meeting
Tuesday, March 17, 2020 7:00 PM

Town Hall, Council Chambers Please click the link below to join the webinar:
https://us02web.zoom.us/j/85191945173 Or Telephone: +1 646 558 8656 or +1 301

715 8592 Webinar ID: 851 9194 5173 , 275 Broad Street, Windsor, CT 06095

Call to Order, Pledge to the Flag and Moment of Silence

Recognitions/Acknowledgements

Windsor Education Foundation Grants

Audience to Visitors

Student Representative Report

Board of Education

President's Report

School Liaison Reports

Windsor High School

Sage Park Middle School

Clover Street School

John F. Kennedy School

Oliver Ellsworth School

Pogquonock School

Superintendent's Report

Policy Adoption, 1lst Reading

Revise P 1331 Prohibition Against Smoking

Revised P/AR 5118.1 Homeless Children and Youth

New P/AR 5141.214 Policy and Regulation Concerning Sunscreen
Application in School

WN R YOO ™ WNRER OO O WY N

i

Allergies, and/or Glycogen Storage Disease

Revised P 5141.25 Management Plan and Guidelines for Students with Food

5. Revised P 5141.4 Reports of Suspected Abuse or Neglect of Children or

Sexual Assault of Students by School Employees

6. Revised P 5144.1 Physical Activity and Student Discipline

7. Revised AR 5145 Policy Regarding Students and Section 504 of the
Rehabilitation Act of 1973 and Title II of the Americans with Disabilities
Act of 1990

b. Policy Adoption, 2nd Reading

1. New BL 9240 Board Member Development

C. Teacher Certification/Recruitment Efforts Presentation

d. District's Preparation for Coronavirus

e. England/France Trip Update (Action Anticipated)

f. Mid-year NESDEC Enrollment Report

g. 2019-2020 School Calendar Revision Proposal (Action Anticipated)

7. Committee Reports

a. Finance Committee

b. Policy Committee

8. Consent Agenda

a. Financial Report

b. Enrollment Report

P Food Service Report

d. Human Resources Report

9. Approval of Minutes

a. February 19, 2020 Regular Meeting

b. March 2, 2020, Policy Committee



C. March 3, 2020 Special Meeting

10. Other Matters/Announcements/Regular BOE Meetings

a. BOE Special Meeting, Tuesday, April 7, 2020, 6:30 PM, L.P. Wilson
Community Center, Board Room

b. Next BOE Regular Meeting is Tuesday, April 21, 2020, 7:00 PM, Town
Hall, Council Chambers

11. Discussion and possible action regarding ratification of the collective
bargaining agreement between the Windsor Board of Education and the UPSEU,
Local 424 - Unit 103 (Custodians, Maintenance and Food Service Employees)
(Executive Session Anticipated)

12. Audience to Visitors

13. Adjournment



WINDSOR BOARD OF EDUCATION
AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: March 17, 2020

Prepared By: Craig A. Cooke, Ph.D. Presented By: Craig A. Cooke, Ph.D.

Attachments:

Subject: Windsor Education Foundation

BACKGROUND:

The Windsor Education Foundation (WEF) was established in April 2007. Its mission is to
encourage community support for excellence in public education and to provide funding for

innovative projects and programs in the Windsor Public Schools. All Windsor Public Schools

certified staff are eligible to apply for the grants.

The Grant Review Commiittee looks for a variety of proposals from all grade levels and schools

that:

Are consistent with the Windsor Board of Education district and school goals
Impact students with varying learning abilities

Fall outside the regular operating budget

of the grant is not a one-time benefit to a single group of students, but may benefit
additional students in the long term.

» Encourage professional collaboration.

s Promote school and community communication.

In the past thirteen years the WEF has raised over $175,800 which goes towards grants to

Will ultimately impact/benefit a large number of individuals; in other words, the impact

Windsor teachers. This year, the WEF has approved 12 grants totaling $16,800, which includes a

$1,000 science grant from The Christine Gasparino Foundation. The approved grants will

directly benefit more than 3,350 students across all grades and will go toward furthering student

learning. This year’s recipients are as follows:

Recipient/Location Project Amount
Lauren Grimshaw, LPW Courtyard $1,500
Nicholas Mercier, LPW Ukulele $1,500
Lisa Thomas, CLOV Visions and Voices $1,500
Rashida Davidson/Dario Soto, JFK STEM-Engineering Anywhere (Gasparino) | $1,500
Gianna Gill/Kim Wood, JFK Parent and Me Workshops $1,500
Melissa Lafayette, OE Only One You-Appreciate Your Uniqueness | $1,500
Stacey Marcella, OE Kindergarten Community Trip $ 300
Elizabeth Abbot, POQ Poquonock Garden $1,500
Kristin Ricci, SPMS Prism Trip $1,500
Sheena Boyle, WHS SW.EA.T. $1,500
Cameren Judge, WHS College Exposure $1,500
Paul Pierce, WHS Integrating Ensembles $1,500




RECOMMENDATION:
That the BOE receive as information and for recognition.

3

Recommended by the Superintendené\'}
Agenda Item # Q’b :




WINDSOR BOARD OF EDUCATION
AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: March 17, 2020

Prepared By: Craig A. Cooke Presented By: Maryam Khan/Craig A. Cooke

Attachments: 1. Revised P 1331 Prohibition Against Smoking

2. Revised P/AR 5118.1 Homeless Children and Youth

3. New P/AR 5141.214 Policy and Regulation Concerning Sunscreen Application in
School

4. Revised P 5141.25 Management Plan and Guidelines for Students with Food
Allergies, and/or Glycogen Storage Disease

5. Revised 5141.4 Reports of Suspected Abuse or Neglect of Children or Sexual
Assault of Students by School Employees

6. Revised P 5144.1 Physical Activity and Student Discipline

7. Revised AR 5145 Students and Section 504 of the Rehabilitation Act of 1973 and
Title II of the Americans with Disabilities Act of 1990

Subject:  Policy Adoption, 1% Reading

BACKGROUND:

The Board of Education Policy Committee reviewed the following policies and regulations at their
meeting on March 2, 2020. The committee is bringing the policies to the full Board as a 1% reading and
the regulations for notification.

STATUS:

1.

2.

Revised P 1331 Prohibition Against Smoking has been updated to prohibit smoking on school
grounds. Previously, the policy only prohibited smoking within indoor facilities.

Revised P/AR 5118.1 Homeless Children and Youth has been revised in accordance with PA 19-
179 to incorporate changes concerning the hearing and appeal process afforded to school-age
homeless children and youth who are denied access to school accommodations, under Connecticut
General Statutes Section 10-186.

. New P/AR 5141.214 Policy and Regulation Concerning Sunscreen Application in School has been

added in accordance with PA-19-60. Students six years of age and older may now self-apply
sunscreen in the school prior to outdoor activities with signed parent consent.

- Revised P 5141.25 Management Plan and Guidelines for Students with Food Allergies, and/or

Glycogen Storage Disease has been revised to include adding students with diabetes to the
protections provided to students with life-threatening food allergies and glycogen storage disease.

. Revised 5141.4 Reports of Suspected Abuse or Neglect of Children or Sexual Assault of Students

by School Employees has been revised for organizational clarity as well as the addition of licensed
behavioral therapist to the list of mandatory reporters. PA 18-67 provides for the electronic filing of
reports to DCF.

. Revised P 5144.1 Physical Activity and Student Discipline was revised based on PA 19-173 to

include provisions related to the devotion of time to undirected play for elementary students in
addition to the twenty minutes of required time for physical activity.



7. AR 5145 Students and Section 504 of the Rehabilitation Act of 1973 and Title II of the Americans
with Disabilities Act of 1990 — This regulations’ complaint procedures have been revised in
accordance with feedback provided by the Office for Civil Rights.

RECOMMENDATION:

Move to approve the revisions made to P 1331 Prohibition Against Smoking, Revised P 5118.1
Homeless Children and Youth, P 5141.25 Management Plan and Guidelines for Students with Food
Allergies, and/or Glycogen Storage Disease, 5141.4 Reports of Suspected Abuse or Neglect of
Children or Sexual Assault of Students by School Employees, P 5144.1 Physical Activity and Student
Discipline and approve the addition of new P 5141.214 Policy Concerning Sunscreen Application in

School as a 1% reading.
!
Recommended by the Superintendefit: 4\

Agenda Item # C{)Q



Community Relations P 1331
PROHIBITION AGAINST SMOKING

The Windsor Board of Education (“Board™) prohibits smoking, including
smoking using an electronic nicotine dehvery system (e.g. e-cigarettes) or vapor product
en-thereal-properiy-of within any of its schools, | _;_L_t_, gg!ug L_},g__nduu acl
leased or contracted for, and Eim_t.ﬂ by ﬁi‘r Ruand lur the prosistun.elre

mdcrggﬂcm glyncntg[x. >

iiep = oi md-malen el For purposes of th1s poltcy,
the term “electromc mootme dehvery system” shall mean an electronic device thet-mey
be used to-simulate-smoking in the delivery of nicotine or other substances to a person
inhaling from the device and includes, but is not limited to, an electronic cigarette,
electronic cigar, electronic cigarillo, electronic pipe or electronic hookah and any related
dev1ce and any cartndge or other component of such device, and-the including, but not

_ garette ¢ term “‘vapor product” shall mean any product

that ploys a heatmg elernent power source, electronic circuit or other electronic,
chemical or mechanical means, regardless of shape or size, to produce a vapor that may
or may not cestaininclude nicotine-that-and-is inhaled by the user of such product. As
defined-by-Conn—Gen—Stat—$-10-233a(h)—a The tenm “school-sponsored activity
“smeans’” shall mean any activity sponsored, recognized or authorized by a-beasd-of
edueationthe Board and includes activities conducted on or off school property.=

Legal References:

Public Act 19-13
Conn. Gen. Stat. § 53-344b10-233a(h)

Conn. Gen. Stat. § 19a-342a
Conn. Gen. -
Pro-Children Act of 2001, Pub. L. 107-110, 115 Stat. 1174,20 U.S.C. § 7183

ADOPTED: November 15, 2016 Windsor Public Schools
Windsor, CT
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COUNBGELORS AT LAW

‘Series 1000
Community/ Board Operations

PROHIBITION AGAINST SMOKING

The [ ] Board of Education (“Board™) prohibits smoking,
including smoking using an electronic nicotine delivery system (e.g.. e-cigarettes) or
vapor product, within any of its schools, including any indoor facility owned: or leased or
contracted for, and utilized by the Board: for the provision of routine or regular
kmdergarten elementary or seoondary education or hbrary servwes to children-, or op
] ] For purposes of this
pohcy, the term “elecl:mmc meotme dehvery system” shall mean an electronic device-that
wmay-be used to-simulate-smoking-in the delivery of nicotine or other substaneesubstances
to a person inhaling from the device and includes, but is not limited to, an electronic
cigarette, electronic cigar, electronic cigarillo, electronic pipe or electronic hookah and
any related device and any cartridge or other component of such device,-and-theterm

;ggludmg, Qu_x g_t 1@; to, elecl_l_omc cigarette !;ggg! ! l;g term “Vapor product“ shall

314676ve7 © 20462019 Shipmen & Goodwin LLP. All rights reserved.



mean any product that employs a heating element, power source, electronic circuit or
other electronic, chemical or mechanical means, regardless of shape or size, to produce a
vapor that may or may not eentaininclude nicotine;-that and is inhaled by the user of
such product. As-defined-by Conn—Gen-Stat—§10-233a(h);a The term “ “school-
sponsored activity-“means’” shall mean any activity sponsored, recognized or authorized
by a-beard-ef-edueationthe Board and includes activities conducted on or off school

property.”

Legal References:

Public Act 19-13
Conn. Gen. Stat. § 53-344b10-233a(h)

Conn. Gen. Stat. § 19a-342a
_§ 53344
Pro-Children Act of 2001, Pub. L. 107-110, 115 Stat. 1174, 20 U.S.C. § 7183

ADOPTED:
REVISED:

8/325/1619

2
314676ve7 © 20462019 Shipman & Goodwin LLP. All rights reserved.



STUDENTS

HOMELESS CHILDREN AND YOUTH p-5118.1 -f§

o e -

BOARD OF EDUCATION POLICY
WINDSOR PUBLIC SCHOOLS
WINDSOR, CT

In accordance with federal law, it is the policy of the Windsor Board of Education (the
“Board”) to prohibit discrimination against, segregation of, or stigmatization of, homeless
children and youth. The Board authorizes the Administration to establish regulations
setting forth procedures necessary to implement the requirements of law with respect to
homeless children and youth. In the event of conflict between federal and/or state law
and these administrative regulations, the provisions of law shall control.

Legal References:

State Law:
Public Act +7194-19-179, “An Act Concerning H.unicles:
Students Access to S’f'ﬂd'eﬁ‘t"R:eeeféS—f&r—GeFtﬂm

10-253(e} School privileges for children in certain
placements, non-resident children and children in
temporary shelters

Federal Law:
The McKinney-Vento Homeless Education Assistance Act,

42 U.S.C. §§ 11431 et seq. , as amended by Every Student
Succeeds Act, Pub. L. 114-95,

Policy adopted: September 21, 2010






Students

-HOMELESS CHILDREN AND YOUTH . AR-5118.1

ADMINISTRATIVE REGULATION
WINDSOR PUBLIC SCHOOLS
WINDSOR, CT

In accordance with federal law, the Board of Education {the “Board™) does not permit
discrimination against, segregation of, or stigmatization of, homeless children and youth.
The following seis forth the procedures to implement the requirements of law with
respect to homeless children and youth. In the event of conflict between federal and/or
state law and these regulations with respect to homeless children and youth, the
provisions of law shall control.

1. Definitions:

A Enroll and Enrollment: includes attending classes and participating
fully in school activities.

B. Homeless Children and Youth: means children and youth twenty-one
243} years of age and younger who lack a fixed, regular, and adequate
nighttime residence, including children and youth who:

1. Are sharing the housing of other persons due to loss of housing,
economic hardship, or a similar reason.

2, Are living in motels, hotels, tratler parks or camping grounds due
to the lack of alternative adequate accommodations.

3. Are living in emergency or transitional shelters.
4, Are abandoned in hospitals.

: 3ite cement-6-:Have a primary nighttime
r&ﬂdence that isa pubhc or pnvate place not designed for or
ordinarily used as a regular sleeping accommodation for human

beings.

76.  Areliving in cars, parks, public spaces, abandoned buildings,
substandard housing, bus or train stations, or similar settings.

&7.  Are migratory children living in the above described
circumstances.

Page 1 of 11



Students

HOMELESS CHILDREN AND YOUTH AR-5118.1

ADMINISTRATIVE REGULATION
WINDSOR PUBLIC SCHOOLS
WINDSOR, CT

C. School of Origin: means the school that a homeless child or youth
attended when permanently housed or the school in wh1ch the homeless

D. Unaccompanied Youth: means a homeless child or youth not in the
physical custody of a parent or guardian.

2. Homeless Liaison:

A The District’s Homeless Liaison is the Director of Pupil and Special
Education Services.

B. The duties of the Homeless Liaison include:
1. Ensuring that homeless children and youth are identified by school

personnel and through outreach and coordination-aetivities with
other entities and agencies.

2. Ensuring that homeless children and youth enroll in, and have full
and equal opportumty to succeed in; the Dlstnct s schools,

3. Ensuring that homeless families, children, and youths receive
educational serv1ces for whlch such families, children and youth

Page2 of 11



Students

'HOMELESS CHILDREN AND YOUTH -AR-5118.1

- ADMINISTRATIVE REGULATION
WINDSOR PUBLIC SCHOOLS
WINDSOR, CT

2. Ensuring that parents and guardians of homeless children and

youth and unaccompanied yvouth are informed of educational and
related opportunities available to theishomeless children and vouth,
including extracurricular activities, and thal parents and guardians

of homeless children and vouth are provided with meaningful
opportunities to participate in the education of their children.

5-6. Ensuring that public notice of the educational rights of homeless

children and-youth-is-disseminated-in-places-in-which these
ebﬂdfeﬁ—aﬂé—yeuﬂa—peeewe-semees-under the McKinney-Vento
Act-is disseminated in locations frequented by parents, guardians,

and unaccompanied youth in a manner and form that is
understandable to them.

6-7. Ensuring that enrollment disputes are mediated in accordance with

the McKinney-Vento Act-, including carrying out the initial
dispute resolution process and ensuring that homeless students are
immediately enrolled pending resolution of any enrollment dispute.

7-8. Ensuring that parent(s)/guardian(s) of homeless children and youth
erand unaccompanied youth are fully informed of all transportation
services, including transportation to and from the school of origin,
and are assisted in accessing those services.

-9, Ass1st1ng homeless children and youth in enrolling in school and

accessing school services and removing barriers to enrollment and
retention due to outstanding fees, fines or absences.

th school personnel, and others of the rights of
such ehildren-and-youthstudents..

+6:11. Assisting homeless children and youth who do not have
immunizations or immunization/medical records to obtain
necessary immunizations or immunization/medical records.

4412, Assisting unaccompanied youth in placement/enrollment decisions,
including considering the unaccompanied youth’s wishes in those
decisions, and providing notice to the unaccompanied youth of his
or her right to appeal such decisions.

Page 3 of 11



Section: Students

: ISubject: 'HOMELESS CHILDREN AND YOUTH AR-5118.1

ADMINISTRATIVE REGULATION
WINDSOR PUBLIC SCHOOLS
WINDSOR, CT

Page 4 of 11



Students

- 'HOMELESS CHILDREN AND Yom.

:AR-5118.1

ADMINISTRATIVE REGULATION
WINDSOR PUBLIC SCHOOLS
WINDSOR, CT

3. Enrollment of Homeless Children and Youth:

A, Enrollment of homeless children and youth may not be denied or delayed
due to the lack of any document normally required for enrollment.
However, administrators shall require the parent/guardian or
unaccompanied vouth to provide contact information prior to enrollment.

B. To facilitate enrollment administrators:

1.

May permit parents/guardians of homeless children and youth_and
unaccompanied vouth to sign affidavits of residency to replace
typical proof of residency.

May permit unaccompanied youth to enroll with affidavits to
replace typical proof of guardianship.

Shall refer parent/guardian/unaccompanied youth to the Liaison
who will assist in obtaining immunizations.

Shall contact previous schools for records and assistance with
placement decisions.

Shall maintain records so that the records are available in a timely
fashion when the student enters a new school or school district.

4, School Selection:

A, Standards for School Selection;

1.

The District is required to make a determination as to the best
interests of a homeless child or youth in making a determination as
to the appropriate school of placement.

In making such a determination, the District is required to keep a
homeless child or youth in his/her school of origin for the duration
of homelessness when a familyhomeless child or youth becomes
homeless between academic years or during an academic year; or
for the remainder of the academic year if the homeless child or
youth becomes permanently housed during an academic year, to

Page 5 of 11



Students

HOMELESS CHILDREN AND YOUTH -AR-5118.1

" * ADMINISTRATIVE REGULATION
WINDSOR PUBLIC SCHOOLS
WINDSOR, CT

the extent feasible, unless it is against the wishes of the parent or

guardian MMM Otherwise, the homeless child
or youth shall be enrolled in a public school that non-homeless

students who live in the area where the homeless child or youth is
actually living are eligible to attend.

B. Procedures for Review of School Selection Recommendation:

1. The Principal or his/her designee of the school in which enrollment
is sought review an enrollment request in accordance with the
standards discussed above, and shall make an initial
recommendation regarding same. If the Principal or his/her
designee's recommendation is to select a placement other than the
school desired by the parent(s) or guardian(s) of the homeless child
or youth or the unaccompanied youth, then the Principal or his/her
designee shail refer the matter to the Superintendent or histher
designee for review of the recommendation and the reasons
therefore, and shall notify the District’s Homeless Liaison of same.

2. The Superintendent or his/her designee shall review the matter and
consult with the District Homeless Liaison concerning same. If the
Superintendent or histher designee agrees with the
recommendation of the Principal or his/her designee, and a dispute
remains between the District and the parent(s) or guardian(s) of a
homeless child or youth or an unaccompanied youth about a school
selection and/or enrollment decision; the Superintendent or his/her
designee shall provide the parent(s) or guardian(s) of a homeless
child or youth or an unaccompanied youth with a written
explanation of the District's decision regarding this matter, and the
right to appeal such decision to the Board of Eduestion.

Page 6 of 11



Students

HOMELESS CHILDREN AND YOUTH

- ADMINISTRATIVE REGULATION
WINDSOR PUBLIC SCHOOLS
WINDSOR, CT

C. Dispute Resolution Process:

1 The District’s Homeless Liaison shall be responsible for promoting
objective and expeditious dispute resclutions, and adherence to
these administrative regulations.

2. If the parent(s) or guardian(s) of a homeless child or youth or an
unaccompanied youth disputes the school placement decision or
enrollment, the District must immediately enroll the homeless
child or youth in the school in which enrollment is sought, pending
resolution of the dispute. The homeless child or youth shall also
have the right to all appropriate educational services, including
transportation to and from the school in which enrollment is
sought, while the dispute is pending.

3. If necessary, the District Homeless Liaison shall assist parent(s) or
guardian(s) of a homeless child or youth or an unaccompanied
youth with completion of the necessary appeal paperwork required
to file for an appeal to the Board ef-Education, and provide the
parent(s) or guardian(s) of a homeless child or youth or an
unaccompanied youth with a copy of Section 10-186(b).

4, WithiaNot later than ten (10) days efafier receipt of an appeal to
the Board of Educationby a parent(s) or guardian(s) of a homeless
child or youth or an unaccompanied youth, the District shall hold a
hearing before the Board-ef Eduestien concerning such appeal, and
such hearing shall be shall be conducted in accordance with
Section 10-186(b).

5. If the Board ef Eduestien-finds in favor of the Superintendent or
his/her designee, a parent or guardian of a homeless child or youth
or unaccompanied youth may appeal the Board-ef Educatien’s
decision to the State Board of Education within twenty (20) days
of receipt of the Board-ef Edueatier's written decision, in
accordance with Section 10-186(b). If necessary, the District
Homeless Liaison shall assist a parent or guardian of a homeless
child or youth or unaccompanied youth with filing the necessary
appeal paperwork to the State Board of Education. The homeless
child or youth or unaccompanied youth shall remain in his or her

Page 7 of 11



Students

HOMELESS CHILDREN AND YOUTH . - “AR-5118.1

- ADMINISTRATIVE REGULATION
. WINDSOR PUBLIC SCHOOLS
- WINDSOR, CT

school of ongm pendmg ﬂae-detem&nﬂﬁeﬁm_sgm of the

5. Services:

>

Homeless children and youth shall be provided with services comparable
to those offered other students in the selected school including:

1. Title 1 services or similar state or local programs, educational
programs for students with disabilities, programs for students with
limited English proficiency, and preschool programs.

2, Transportation services.

3. Vocational and technical education.

4, Programs for gifted and talented students.

5. School nutrition programs.

6. Before and after school programs.

The District shall coordinate with local social service agencies, other

service providers, housing assistance providers and other school districts

to ensure that homeless children and youth have access and reasonable
proximity to available education and support services.

6. Transportation:

A

The District shall provide transportation comparable to that available to
other students.

Transportation shall be provided, at a parent or puardian__or
unaccompanied vouth’s request, to and from the school of origin for a
homeless child or youth., Transportation shall be provided for the entire
time the child or youth is homeless and until the end of any academic year
in which they move into permanent housing. Transportation to the school
of origin shall also be provided during pending disputes. The Liaison
shall request transportation to and from the school of origin for an

Page 8 of 11



Students

HOMELESS CHILDREN AND YOUT]i :

-ADMINISTRATIVE REGULATION
WINDSOR PUBLIC SCHOOLS
WINDSOR, CT

unaccompanied youth. Parents and unaccompanied youth shall be
informed of this right to transportation before they select a school for
attendance.

C. To comply with these requirements:

1. Parents/guardians, schools, and liaisons shall use the district
transportation form to process transportation requests.

2. If the homeless child or youth is living and attending school in this
District, the District shall arrange transportation.

3. If the homeless child or youth is living in this District but attending
school in another, or attending school in this District and living in
another, the District will follow the inter-district transportation
agreement to determine the responsibility and costs for such
transportation.  If there is no inter-district transportation
agreement, the District shall confer with the other school district’s
Homeless Liaison to determine an apportionment of the
responsibility and costs.

4. If no mutually agreeable arrangement can be reached, then the
District shall:

(a) arrange transportation immediately;

(b) bring the matter to the attention of the State
Coordinator for the Education of Homeless
Children and Youth; and

() shall ensure that such disputes do not interfere with
the homeless child or youth attending school.

An unaccompanie as defined in section 9 e s entitled to
knowledge of and access to all educational, medical, or simjlar records in the
ive record uch unaccompanied maintained bv this District.

Page 9 of 11



Students

HOMELESS CHILDREN AND YOUTH AR-5118.1

. ADMINISTRATIVE REGULATION
"'WINDSOR PUBLIC SCHOOLS
WINDSOR, CT

87 Contact Information

A

Local Contact: for further information, contact:

Steven Carvalho-JedyLefkowitz
Director of Pupil and Special Education Services

860 687-2000 x 1238
State Contact: for further information or technical assistance, contact:

Louis Tallarita, State Coordinator
Connecticut Department of Education
25 Tedrestelal Poele Tond

450 Columbus Boulevard
Middletown—CT-064571543Hartford, CT 06103
(860) 807-2058

Louis. Tallarita@ct.gov

Legal References:

State Law:

Public Act +7-494.]19-179, An Act Concerning Homeless
Students’ Access to Student Records-for Certain
Unaeceompanied-YouthsEducation

10-253(e) School privileges for children in certain
placements, non-resident children and children in
temporary shelters

Federal Law:
The McKinney-Vento Homeless Education Assistance Act,

42 U.S.C. §§ 11431 et seq. , as amended by Every Student
Succeeds Act, Pub. L, 114-95.

Page 10 of 11



Students

HOMELESS CHILDREN AND YOUTH

"ADMINISTRATIVE REGULATION
WINDSOR PUBLIC SCHOOLS
WINDSOR, CT

Regulation Approved: October 1, 2010

Elizabeth E. Feser, Ed.D.
Superintendent of Schools

Page 11 of 11
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Students P 5141.214

POLICY CONCERNING SUNSCREEN APPLICATION IN SCHOOL

The Windsor Board of Education (the “Board”) permits the application of sunscreen by
students within the Windsor Public Schools (the “District™), in accordance with State law.
Specifically, notwithstanding the provisions of Connecticut General Statutes § 10-212a and
the Board’s policy and/or administrative regulations concerning the administration of
medication in school, any student who is six (6) years of age or older may possess and self-
apply an over-the-counter sunscreen product while in school prior to engaging in any
outdoor activity.

For a student to apply sunscreen prior to engaging in any outdoor activity, the following
elements must be met:

1. The student’s parent or guardian must sign the Board’s written authorization and
submit the authorization to the school nurse; and

2. The student and the student’s parent or guardian, where applicable, must comply
with any individual school procedures concerning the possession and self-
application of sunscreen in school.

The Board authorizes the Superintendent or his/her designee to develop administrative
regulations to implement this policy.
Legal References:

Conn. Gen. Stat. § 10-212a Administration of medications in schools, at athletic
events and to children in school readiness programs

Public Act 19-60, “An Act Allowing Students to Apply Sunscreen Prior to Engaging in

Outdoor Activities”

ADOPTED:
REVISED:



Students AR 5141.214

ADMINISTRATIVE REGULATIONS
CONCERNING SUNSCREEN APPLICATION IN SCHOOL

The Windsor Public Schools (the “District”) permits the application of sunscreen by
students within the District, in accordance with State law and Board of Education policy
and administrative regulations. Specifically, notwithstanding the provisions of
Connecticut General Statutes § 10-212a and the Board’s policy and/or administrative
regulations concerning the administration of medication in school, any student who is six
(6) years of age or older may possess and self-apply an over-the-counter sunscreen product
while in school prior to engaging in any outdoor activity.

A. For a student to apply sunscreen prior to engaging in any outdoor activity, the
following elements must be met:

1. The student’s parent or guardian must sign the Board’s written authorization and
submit the authorization to the school nurse; and

2. The student and the student’s parent or guardian, where applicable, must comply
with individual school procedures concerning the possession and self-application of
sunscreen in school.

B. Individual schools shall develop processes and procedures for the self-application of
over-the-counter sunscreen in school by students age six (6) and older prior to
engaging in an outdoor activity, which processes and procedures must include that (a)
the student’s parent or guardian must sign the Board’s written authorization and submit
the authorization to the school nurse and (b) a student may only apply sunscreen that
belongs to and has been brought into school by the individual student; and may include
the following:

1. The location for self-application of sunscreen.
2. The time during the school day and in school of self-application.
3. The labeling of the sunscreen.

Legal References:

Conn. Gen. Stat. § 10-212a Administration of medications in schools, at athletic
events and to children in school readiness programs

Public Act 19-60, “An Act Allowing Students to Apply Sunscreen Prior to Engaging in
Outdoor Activities”

ADOPTED:



Windsor Board of Education

WRITTEN AUTHORIZATION FOR THE
POSSESSION AND APPLICATION OF SUNSCREEN IN SCHOOL

Name of Child: Date of Birth:

Address of Child:

Name of
Parent(s);

Address of
Parent(s):
(if different from child)

Connecticut law permits students six (6) years of age or older to possess and self-apply an over-the-
counter sunscreen product while in school prior to engaging in any outdoor activity, with signed
parent/guardian consent.

I, , the parent/guardian of .

Print name of parent/guardian Print name of student
permit my child to possess and self-apply an over-the-counter sunscreen product while in school prior to
engaging in any outdoor activity. I understand and agree that the Board of Education assumes no
responsibility or liability whatsoever with regard to the possession or application of the over-the-counter
sunscreen, including but not limited to whether, or the manner in which, the sunscreen is applied; the
expiration of the sunscreen; and/or any reaction the student may have to the application of the sunscreen.

Signature of Parent/Guardian Date

Please return the completed original form to your child’s school nurse.

F5141.214
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MANAGEMENT PLAN AND GUIDELINES FOR STUDENTS WITH FOOD
ALLERGIES-AND/OR, GLYCOGEN STORAGE DISEASE AND/OR DIABETES

The Windsor Public Schools (the “Bistrictdistrict”) recognize that food allergies-ané,
glycogen storage disease {GSDjand diabetes may be life threatening. For this reason, the
Bistretdistrict is committed to developing strategies and practices to minimize the risk of
accidental exp exposure to life threatening food allergens and to ensure prompt and effective medical
response should a student suffer an allergic reaction while at school. The Distzictdistrict is also
committed to appropriately managing and supporting students with GSBglvcogen storage
@M@ The Disa&etdmngl further reco gmzes the 1mportance of collaborating with
parents/guardi " as s
appropriate medlcal staﬂ' in developmg such prac’uces and encom'ages strateglm to enable the
student to become increasingly proactive in the care and management of his/her food allergy

andlor-GSD, glycogen storage disease or diabetes, as developmentally appropriate. To this end,

the Distriet-adoptsdistrict adopt the following guidelines related to the management of life

threatening food allergies, glvcogen storage disease, and GSBdiabetes for students enrolled in
Distrietdistrict schools.

L Identifying Students with Life-Threatening Food Allergies and/or Glycogen Storage
Disease

Early identification of students with life-threatening food allergies, diabetes and/or
glycogen storage disease (GSD) is important. The Distsietdistrict therefore encourages
parents/guardians of students and adult students with life-threatening food allergies to notify the
school of the allergy, providing as much medical documentation about the extent and nature of
the food allergy as is known, as well as any known effective treatment for the allergy. The
Bistrietdistrict also encourages parents/guardians of students and adult students with GSD_and
diabetes to notify the school of the disease, providing as much medical documentation about the
type of GSD _or diabetes, nature of the disease, and current treatment of the student.

Studentg with life-threatening food allergies and diabetes are virtually always students
ith dis i and h d be referr a Section t whi ill make

g gg !!Q CP) and/or Emerg ency Ce Plan (ECP); Qg ggg, IHg PQQ_OI‘ECP w11! |

team i thes is rea ‘ n ) belleve th e student’ SD or f ; ller v sul stanti 1 limts
major life activity, To determine whether a food allergy is severe enough to substantially limit a
major life activity, the team should consider the impact on the student when the student has been

ex to allergen and has not vet received tre t.

Maijor life activities include imi



IL Individualized Health Care Plans and Emergency Care Plans

1.

If the Distrietdistrict obtains medical documentation that a student has a life-
threatening food allergy-e+, GSD,_or diabetes, the Distrietdistrict shall develop an

individualized health-care-plan (IHCP) for the student. Each IHCP should contain
mformatlon relevant to the student’s part1c1pat10n in school acuwnes-aﬁd—sheuld

The THCP sheuldshall be developed by a group of individuals, which shall
include the parents, the adult student, if applicable, and appropriate school
personnel. Such personnel may include, but are not limited to, the school nurse,
school or food service administrator(s), classroom teacher(s) and the student, if
appropriate. The school may also consult with the school’s medical advisor, as
needed.

IHCPs are developed for students with special health needs or whose health needs
require daily interventions. The IHCP describes how to meet the student’s health
and safety needs within the school environment and should address the student’s
needs across school settings. Information to be contained in an THCP should
include a description of the functional health issues (diagnoses); student
objectives for promoting self-care and age appropriate independence; and the
responsibilities of parents, school nurse and other school personnel. The IHCP
may also include strategies to minimize the allergic student’s risk for exposure.
For the student with GSBlife-threatening food allergies, GSD, or digbetes, the
IHCP may include strategies designed to ameliorate risks associated with such
disease and support the student’s participation in the classroom. IHCPs for such
students may include such considerations:

a. classroom environment, including allergy free considerations, or allowing
the student with GSD_or diabetes to have food/dietary supplements when
needed;

cafeteria safety;

participation in school nutrition programs;

snacks, birthdays and other celebrations;

alternatives to food rewards or incentives;

hand-washing;

location of emergency medication;

who will provide emergency and routine care in school;

risk management during lunch and recess times;

special events;

S pRme ae o



k. field trips, fire drills and lockdowns;
1 extracurricular activities;

m. school transportation;

n.

the provision of food or dietary supplements by the school nurse, or any
school employee approved by the school nurse;

0. staff notification, including substitutes, and training; and

p- transitions to new classrooms, grades and/or buildings.

The IHCP should be reviewed annually, or whenever there is a change in the
student’s emerceney-eareplanECP, changes in self~monitoring and self-care
abilities of the student, or following an emergency event requiring the
administration of medication or the implementation of other emergency protocols.

For a student with G5B life-threatening food allergy, GSD, or diabetes, the

IHCP shall not prohibit a parent or guardian, or a person designated by such
parent or guardlan, to prov1de food or dletary supplements to a student with GSDa
fe threg ] g SD, or diabetes on school grounds during the

In addition to the IHCP, the Bistrietdistrict shall also develop an Emergency Care
Plan(ECP) for each student identified as having a life -threatening food allergy.
The ECP is part of the IHCP and describes the specific directions about what to
do in a medical emergency. For the student with a life-threatening food allergy,
the ECP should include the following information:

a. The student’s name and other identifying information, such as date of
birth, grade and photo;

b. The student’s specific allergy;

C. The student’s signs and symptoms of an allergic reaction;

d. The medication, if any, or other treatment to be administered in the event
of exposure;

€. The location and storage of the medication;

f. Who will administer the medication (including self-administration options,
as appropriate);

g Other emergency procedures, such as calling 911, contacting the school
nurse, and/or calling the parents or physician;

h. Recommendations for what to do if the student continues to experience
symptoms after the administration of medication; and

i Emergency contact information for the parents/family and medical
provider.

In addition to the IHCP, the Bistristdistrict shall also develop an ECP for each
student identified as having GSD_and/or diabetes. The ECP is part of the IHCP
and describes the specific directions about what to do in a medical emergency.
For the student with GSD_or diabetes, the ECP should include the following

information, as may be appropriate:
a. The student’s name and other identifying information, such as date of

birth, grade and photo;
b. Information about the disease or disease specific information (i.e. type of

GSD_or diabetes);



c. The student’s signs and symptoms of an adverse reaction (such as
hypoglycemia);

d. The medication, if any, or other treatment to be administered in the event
of an adverse reaction or emergency (i.e. Glucagon_or insulin}

e The location and storage of the medication;
f Who will administer the medication (including self-administration options,
as appropriate);

g Other emergency procedures, such as calling 911, contacting the school
nurse, and/or calling the parents or physician;

h. Recommendations for what to do if the student continues to experience
symptoms after the administration of medication; and

i. Emergency contact information for the parents/family and medical
provider.

8. In developing the ECP, the school nurse should obtain current medical
documentation from the parents/family and the student’s health care provider,
including the student’s emergency plan and proper medication orders. If needed,
the school nurse or other appropriate school personnel, should obtain consent to
consult directly with the student’s health care providers to clarify medical needs,
emergency medical protocol and medication orders.

9. A student identified as having a life-threatening food allergy-er, GSD, or diabetes
is entitled to an IHCP and an ECP, regardless of his’her status as a student with a
disability, as that term is understood under Section 504 of the Rehabilitation Act
of 1973 (“Section 504”), or the Individuals with Disabilities Education Act
(“IDEA”).

10. The Bistrietdistrict shall ensure that the information contained in the IHCP and

ECP is distributed to any school personnel responsible for implementing any
provisions of the [HCP and/or ECP, and that any procedures in the IHCP and/or
ECP comply with the Distrietdistrict’s policies and procedures regarding the
administration of medications to students.
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12-When making eligibility determinations under Section 504 and/or the IDEA,
schools must consider the student’s needs on an individualized, case-by-case
basis.

Training/Education

1. The Distrietdisirict shall provide appropriate education and training for school
personnel regarding the management of students with life -threatening food
allergies-and, GSD and diabetes. Such training may include an overview of life-



threatening food allergies-and, GSD_and diabetes; prevention strategies; IHCPs
and ECPs; and food safety and sanitation. Training shall also include, as
appropriate for each school (and depending on the specific needs of the individual
students at the school), training in the administration of medication with cartridge
injectors (i.e. epi-pens), and/or the specific preventative strategies to minimize the
risk of exposure to life-threatening allergens and prevent adverse reactions in
students with GSD_and diabetes (such as the provision of food or dietary
supplements for students). School personnel will be also be educated on how to
recognize symptoms of allergic reactions and/or symptoms of low blood sugar, as
seen with GSD_and diabetes, and what to do in the event of an emergency. Staff
training and education will be coordinated by Steven Carvalho, Director of
Pupil and Special Education Services. Any such training regarding the
administration of medication shall be done accordance with state law and Board
policy.

Each school within the Distrietdistrict shall also provide age-appropriate
information to students about food allergies-and, GSD_and diabetes, how to
recognize symptoms of an allergic reaction and/or low blood sugar emergency
and the importance of adhering to the school’s policies regarding food and/or
snacks.

Prevention

Each school within the Bistrietdistrict will develop appropriate practices to minimize the
risk of exposure to life -threatening allergens-and,_as well as the risks associated with
GSD_and digbetes. Practices that may be considered may include, but are not limited to:

I.
2.
3

4.
5.

Encouraging handwashing;

Discouraging students from swapping food at lunch or other snack/meal times;
Encouraging the use of non-food items as incentives, rewards or in connection
with celebrations;

Training staff in recognizing symptoms of anaphylaxis and hypoglycemia; and
Planning for school emergencies, to include consideration of the need to access
medication, food and/or dietary supplements.

Communication

1.

As described above, the school nurse shall be responsible for coordinating the
communication among parents, a student’s individual health care provider and the
school regarding a student’s life -threatening allergic condition, GSD and/or
GSPdiabetes. School staff responsible for implementing a student’s THCP will be
notified of their responsibilities and provided with appropriate information as to
how to minimize risk of exposure and/or alterations in blood sugar levels and how
to respond in the event of such emergency.

Each school will ensure that there are appropriate communication systems
available within each school (i.e. telephones, cell phones, walkie-talkies) and for
off-site activities (i.e. field trips) to ensure that school personnel are able to
effectively respond in case of emergency.



3. The Distrietdistrict shall develop standard letters to be sent home to parents,
whenever appropriate, to alert them to food restrictions within their student’s
classroom or school.

4, All Bistrietdistrict staff are expected to follow Pistrietdistrict policy and/or
federal and state law regarding the confidentiality of student information,
including medical information about the student.

5. The Distrietdistrict shall make the Management Plan and Guidelines for Students
with Food Allergies-and/er, Glycogen Storage Disease and/or Diabetes available
on the Board’s website or the website of each school under the Board's
jurisdiction.

6. The Bistrietdistrict shall provide annual notice to parents and guardians regarding
the Management Plan and Guidelines for Students with Food Allergies-and/er,
Glycogen Storage Disease_and/or Diabetes. Such notice shall be provided in
conjunction with the annual written statement provided to parents and guardians
regarding pesticide applications in the schools.

VI. Monitoring the District’s Plan and Procedures

The Distrietdistrict should conduct periodic assessments of its Management Plan and
Guidelines for Students with Food Allergies-and/er, Glycogen Storage Disease and/or Dijabetes.
Such assessments should occur at least annually and after each emergency event involving the
administration of medication to a student with a life-threatening food allergy, GSD or
GSDdiabetes to determine the effectiveness of the process, why the incident occurred, what
worked and what did not work.

The Superintendent shall annually attest to the Department of Education that the District
is implementing the Management Plan and Guidelines for Students with Food Allergies-snéd/er,
Glycogen Storage Disease and/or Diabetes.

Legal References:

State Law/Regulations/Guidance:

Conn. Gen. Stat. § 10-212a  Administration of Medications in Schools

Conn. Gen. Stat. § 10-212¢  Life-threatening food allergies and Glycogen Storage
Disease: Guidelines; Pistrietdistrict plans

Conn. Gen. Stat. § 10-220i  Transportation of students carrying cartridge injectors

Conn. Gen. Stat. § 10-231¢  Pesticide applications at schools without an integrated pest
management plan.

Conn. Gen. Stat. § 19a-900 Use of cartridge injectors by staff members of before or
after school program, day camp or day care facility.

Conn, Gen. Stat. § 52-557b  “Good Samaritan law-”, Immunity from liability for
emergency, medical assistance, first aid or medication by
injector. School personnel not required to administer or

render. Immunity from liability re automatic external
defibrillators,



Regs. Conn. State Agencies § 10-212a-1 through 10-212a-7 Administration of
Medication by School Personnel

Guidelines for Managing Life-Threatening Food Allergies in Connecticut Schools
{Includes Guidelines for Managing Glycogen Storage Disease), Connecticut State

Department of Education (Updated 2012).

Federal Law:

Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794

Individuals with Disabilities Education Act, 20 U.S.C. § 1400 et seq.

The Americans with Disabilities Act of 1990 (ADA), 42 U.S.C. § 12101 et seq.

Policy adopted: March 18, 2014 Windsor Public Schools
Policy revised: December 18, 2018 Windsor, CT
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REPORTS OF SUSPECTED ABUSE OR NEGLECT OF CHILDREN OR
SEXUAL ASSAULT OF STUDENTS BY SCHOOL EMPLOYEES

Connecticut General Statute § 17a-101 et seq. requires school employees who have
reasonable cause to suspect or believe (1) that & any child under eighteen has been abused
or neglected, has had a nonaccidental physical injury, or injury which is at variance with
the history given of such injury, or has been placed at imminent risk of serious harm, or
(2) that any person who is being educated by the technical high school system or a local
or regional board of education, other than as part of an adult education program, is a
victim of sexual assault, and the perpetrator is a school employee, to report such
suspicions to the appropriate authority.

In furtherance of this statute and its purpose, it is the policy of the Windsor Board of
Education (“Board”) to require ALL EMPLOYEES of the Windsor Board of Education
to report suspected abuse and/or neglect, nonaccidental physical injury, imminent risk of
serious harm or sexual assauit of a student by a school employee, in accordance with the
procedures set forth below.

1. Scope of Policy

This policy applies not only to school employees who are required by law to
report suspected child abuse and/or neglect, nonaccidental physical injury,
imminent risk of serious harm or sexual assault of a student by a school
employee, but to ALL EMPLOYEES of the Windsor Board of Education.

2. Definitions
For the purposes of this policy:

"Abused" means that a child (a) has had physical injury or injuries inflicted upon
him or her other than by accidental means, or (b) has injuries which are at
variance with the history given of them, or (c) is in a condition which is the result
of maltreatment, such as, but not limited to, malnutrition, sexual molestation or
exploitation, deprivation of necessities, emotional maltreatment or cruel
punishment.

"Neglected" means that a child (a) has been abandoned, or (b) is being denied
proper care and attention, physically, educationally, emotionally or morally, or (c)
is being permitted to live under conditions, circumstances or associations
injurious to his well-being, or (d) has been abused.

"School employee" means (Aa) a teacher, substitute teacher, school administrator,
school superintendent, guidance counselor, school counselor, psychologist, social
worker, nurse, physician, school paraprofessional or coach employed by the




Board or who is workmg in a Board elementary, middle or high school; or (Bb)
any other person who, in the performance of his or her duties, has regular contact
with students and who provides services to or on behalf of students enrolled in the
Windsor Public Schools (“District™),, pursuant to a contract with the Board.

“Sexual assault” means, for the purposed of the mandatory reporting laws and this
policy, a violation of Sections 53a-70, 53a-70a, 53a-71, 53a-72a, 53a-72b or 53a-

73a of the Connecticut General Statutes. Please see Appendix A of this policy for

the relevant statutory definitions of sexual assault laws, and related terms covered
by the mandatory reporting laws and this policy.

"Statutory mandated reporter” means an individual required by Conn. Gen. Stat.
Section 17a-101 et seq. to report suspected abuse and/or neglect of children or the
sexual assault of a student by a school employee. The term "statutory mandated
reporter" mcludes all school employees, as defined above, any person who is a

and any person who holds or is issued a coaching
permit by the State Board of Education, is a coach of intramural or interscholastic
athletics, and is eighteen years of age or older.

What Must Be Reported

a) A report must be made when any employee of the Board of Education in the
ordinary course of such person’s employment or profession has reasonable
cause to suspect or believe that any child under the age of eighteen years:

a) has been abused or neglected;

b) has had nonaccidental physical injury, or injury which is at variance
with the history given for such injury, inflicted upon him/her; e

¢) is placed at imminent risk of serious harm; or

b) A report must be made when any employee of the Board of Education in the
ordinary course of such person’s employment or profession has reasonable
cause to suspect or believe that any person, regardless of age, who is being
educated by the technical high school system or a local or regional board of
education, other than as part of an adult education program, is a victim of
the following sexual assault crimes, and the perpetrator is a school
employee:

i)  sexual assault in first degree;
ii) aggravated sexual assault in the first degree;
iii) sexual assault in the second degree;

iv) sexual assault in the third degree;



v) sexual assault in the third degree with a firearm; or
vi) sexual assault in the fourth degree.

Please see Appendix A of this policy for the relevant statutory definitions of
sexual assault laws and related terms covered by the mandatory reporting
laws and this policy.

¢) The suspicion or belief of a Board employee may be based on factors
including, but not limited to, observations, allegations, facts or statements
by a child or victim, as described above, or a third party. Such suspicion or
elieft does not require certainty or probable cause.

Reporting Procedures for Statutory Mandated Reporters

The following procedures apply only to statutory mandated reporters, as defined
above.

When an employee of the Windsor Board of Education who is a statutory
mandated reporter and who, in the ordinary course of the person's
employment, has reasonable cause to suspect or believe that a child has been
abused or neglected or placed at imminent risk of serious harm, or is the
victim of sexual assault by a school employee, as described in Paragraph 3,
above, the following steps shall be taken.

(1)  The employee shall make an oral or electronic report as soon as
practicable, but not later than twelve (12) hours after having
reasonable cause to suspect or believe that a child has been abused
or neglected or placed at imminent risk of serious harm, or is a
victim of sexual assault by a school employee

Saeh

{a) An oral report shall be made by telephone or in person to the
Commissioner of the Department of Children and Families
!“QQF”! or the local law enforcement agency. Fhe

emarbmentet Sh r-and-EamiliesDCFE established a 24

hour Ch11d Abuse and Neglect Het:lmeCarelme at 1-800-842-
2288 for the purpose of making such oral reports.Careline at 1-
800-842-2288 for the purpose of making such oral repotts.

(b) An electronic report shall be made in the manner prescribed by
the Commissioner of DCF. An emplovee making an g!ggtrgm

rt shall respond to inquiries from sioner
QfDCF 0rdes1 eemade enty-four ours, Such




(2)  The employee shall also make an oral report as soon as practicable
to the Building Principal or his/her designee, and/or the '
Superintendent or his/ er her designee. If the Building Principal is
the alleged perpetrator of the abuse/neglect or sexual assault of a -
student, then the employee shall notify the Superintendent his/her
designee directly. '

(3)  In cases involving suspected or believed abuse, neglect or sexual
assault of a student by a school employee, the Superintendent or
his/her designee shall immediately notify the child's parent or
guardian that such a report has been made.

(4)  Not later than forty-eight (48) hours after making an oral report,
the employee shall submit a written or electronic report to the
Commissioner of Children-and-FamiliesDCF or the
Commissioner’s designee containing all of the required
information, The written_or electronic report should be submitted

igrimw - o - =1 -

(5)  The employee shall immediately submit a copy of the written_or
electronic report to the Building Principal or his/her designee and
to the Superintendent or the Superintendent's designee.

(6)  If the report concerns suspected abuse, neglect or sexual assault of
a student by a school employee holding a certificate, authorization
or permit issued by the State Department of Education, the
Commissioner of Children-and-FamiliesDCF (or his/her designee)
shail submit a copy of the written or electronic report to the
Commissioner of Education (or his/her designee).

Reporting Procedures for Employees Other Than Statutory Mandated Reporters

The following procedures apply only to employees who are not statutory
mandated reporters, as defined above.

a) When an employee who is not a statutory mandated reporter and who, in the
ordinary course of the person’s employment or profession, has reasonable
cause to suspect or believe that a child has been abused or neglected or
placed at imminent risk of serious harm, or is a victim of sexual assault by a
school employee, as described in Paragraph 3, above, the following steps
shall be taken.
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The employee shall make an oral report as soon as practicable, but
not later than twelve (12) hours after the employee has reasonable
cause to suspect or believe that a child has been abused or
neglected, placed at imminent risk of serious harm or is a victim of
sexual assault by a school employee. Such oral report shall be
made by telephone or in person to the Superintendent of Schools or
his/her designee, to be followed by an immediate written report to
the Superintendent or his/her designee.

If the Superintendent or his/her designee determines that there is
reasonable cause to suspect or believe that a child has been abused
or neglected or placed at imminent risk of serious harm oris a
victim of sexual assault by school employee, he/she shall cause
reports to be made in accordance with the procedures set forth for
statutory mandated reporters.

b) Nothing in this policy shall be construed to preclude an employee
reporting suspected child abuse, neglect or sexual assault by a school
employee from reporting the same directly to the Commissioner of

Contents of Reports

Any eral-or-written-report made pursuant to this policy shall contain the following
information, if known:

a)

b)
<)

d)

g

h)

The names and addresses of the child and his/her parents or other
person responsible for his/her care;

the age of the child;
the gender of the child;

the nature and extent of the child's injury or injuries, maltreatment
or neglect;

the approximate date and time the injury or injuries, maltreatment
or neglect occurred;

information concerning any previous injury or injuries to, or
maltreatment or neglect of the child or his/her siblings;

the circumstances in which the injuty or injuries, maltreatment or
neglect came to be known to the reporter;

the name of the person or persons suspected to be responsible for
causing such injury or injuries, maltreatment or neglect;



the reasons such person or persons are suspected of causing such
injury or injuries, maltreatment or neglect;

i) any information concerning any prior cases in which such person
or persons have been suspected of causing an injury, maltreatment-
or neglect of a child; and

k) whatever action, if any, was taken to treat, provide shelter or

otherwise assist the child.

*For purposes of this Paragraph, the term “child” includes any victim of sexual
assault by a school employee, as described in Paragraph 3, above.

Investigation of the Report

2)

b)

d

The Superintendent or his/her designee shall thoroughly investigate
reports of suspected abuse, neglect or sexual assault iffwhen such report
involves an employee of the Board of Education or other individual under
the control of the Board, provided ﬁuelﬂl—l-ﬂ-vesﬁgaﬁeﬂ-dees—ﬂe-t—ﬂﬁpede-&ﬂ

“ithe
procedures in subparagraph (b), below are followed. In all other cases,
DCF shall be responsible for conducting the investigation with the
cooperation and collaboration of the Board, as appropriate.

Recognizing that DCF is the lead agency for the investigation of child
abuse and neglect reports and reports of a student’s sexual assault by
school employees, the Superintendent's investigation shall permit and give
priority to any investigation conducted by the Commissioner of Children
and FamiliesDCFE or the appropriate local law enforcement agency. The
Superintendent shall conduct the distrietDistrict’s investigation and take
any disciplinary action, consistent with state law, upon notice from the
Commissioner of Children-and FamiliesDCFE or the appropriate local law
enforcement agency that the dist=ietDistrict’s investigation will not
interfere with the investigation of the Commissioner of Children-and
EamiliesDCF or the local law enforcement agency.

The Superintendent shall coordinate investigatory activities in order to
minimize the number of interviews of any child or student victim of sexual
assault and share information with other persons authorized to conduct an
investigation of child abuse or neglect, as appropriate.

Any person reporting child abuse or neglect or the sexual assault of a
student by a school employee, or having any information relevant to
alleged abuse or neglect or of the sexual assault of a student by a school
employee, shall provide the Superintendent with all information related to
the investigation that is in the possession or control of such person, except
as expressly prohibited by state or federal law.



When the school district is conducting an investigation involving
suspected abuse or neglect or sexual assault of a student by an employee
of the Board or other individual under the control of the Board, the
Superintendent’s investigation shall include an opportunity for the
individual suspected of abuse, neglect or sexual assault to be heard with
respect to the allegations contained within the report. During the course of
such investigation, the Superintendent may suspend a Board employee
with pay or may place the employee on administrative leave with pay,
pending the outcome of the investigation. If the individual is one who
provides services to or on behalf of students enrolled in theWindseorPublie
SeheelsDistrict, pursuant to a contract with the Board of Education, the
Superintendent may suspend the provision of such services, and direct the
individual to refrain from any contact with students enrolled in the
Windser Publie-SehoolsDistrict, pending the outcome of the investigation.

8. Evidence of Abuse, Neglect or Sexual Assault by a School Emplovee

a)

b)

If, upon completion of the investigation by the Commissioner of Children
and-FamiliesDCF (“Commissioner™), the Superintendent has received a
report from the Commissioner that he or she has reasonable cause to
believe that (1) a child has been abused or neglected by a school
employee, as defined above, and the Commissioner has recommended that
such employee be placed on the Department-of-Children-and FamiliesDCF
child abuse and neglect registry, or (2) a student is a victim of sexual
assault by a school employee, the Superintendent shall request (and the
law provides) that DCF notify the Superintendent not later than five (5)
working days after such finding, and provide the Superintendent with
records, whether or not created by DCF, concerning such investigation.
The Superintendent shall suspend such school employee. Such suspension
shall be with pay and shall not result in the diminution or termination of
benefits to such employee.

Not later than seventy-two (72) hours after such suspension, the
Superintendent shall notify the Board of Education and the Commissioner
of Education, or the Commissioner of Education's representative, of the
reasons for and the conditions of the suspension. The Superintendent shall
disclose such records to the Commissioner of Education and the Board of
Education or its attorney for purposes of review of employment status or
the status of such employee's certificate, permit or authorization, if any.

The suspension of a school employee employed in a position requiring a
certificate shall remain in effect until the Superintendent and/or Board of
Education acts pursuant to the provisions of Conn. Gen. Stat. §10-151. If
the contract of employment of such certified school employee is
terminated, or such certified school employee resigns such employment,
the Superintendent shall notify the Commissioner of Education, or the
Commissioner of Education’s representative, within seventy-two (72)
hours after such termination or resignation.
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11.

d) The suspension of a school employee employed in a position requiring an
authorization or permit shall remain in effect until the Superintendent -
and/or Board of Education acts pursuant to any applicable termination
provisions. If the contract of employment of a school employee holding an
authorization or permit from the State Department of Education is
terminated, or such school employee resigns such employment, the
Superintendent shall notify the Commissioner of Education, or the
Commissioner of Education's representative, within seventy-two hours
after such termination or resignation.

e) Regardless of the outcome of any investigation by the Commissioner of
Children-and FamitiesDCF and/or the police, the Superintendent and/or
the Board, as appropriate, may take disciplinary action, up to and
including termination of employment, in accordance with the provisions of
any applicable statute, if the Superintendent's investigation produces
evidence that a child has been abused or neglected by a school employee
or that a student has been victim of sexual assault by a school employee.

f The WindserPublie SchoelsDistrict shall not employ a person whose
employment contract is terminated or who resigned from employment
following a suspension pursuant to Paragraph 8(a) of this policy and Conn.
Gen. Stat. § 17a-101i, if such person is convicted of a crime involving an
act of child abuse or neglect or an act of sexual assault of a student, as
described in Paragraph 32 of this policy..

Evidence of Abuse, Neglect or Sexual Assauit by An Independent Contractor of
the Board of Education

If the investigation by the Superintendent and/or the Commissioner of Children
anpd-FamitiesDCF produces evidence that a child has been abused or neglected, or
a student has been sexually assaulted, by any individual who provides services to
or on behalf of students enrolled in the Windser Public SehoelsDistrict, pursuant
to a contract with the Board-ef Educatien, the Superintendent shall permanently
suspend the provision of such services, and direct the individual to refrain from
any contact with students enrolled in the Windser Publie SeheolsDistrict.

Delegation of Authority by Superintendent

The Superintendent may appoint a designee for the purposes of receiving and
making reports, notifying and receiving notification, or investigating reports
pursuant to this policy.

Confidential Rapid Response Team

MNe-later-than-Janvary+-20+-6-the | he Superintendent shall establish a
confidential rapid response team to coordinate with DCF to (1) ensure prompt

reporting of suspected abuse or neglect or sexual assault of a student by a school
employee, as described in Paragraph 3, above, and (2) provide immediate access
to information and individuals relevant to the department’s investigation. The
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14.

15.

16.

confidential rapid response team shall consist of a teacher and the Superintendent,
a local police officer and any other person the Board of Education, acting through
its Superintendent, deems appropriate.

Disciplinary Action for Failure to Follow Policy

Except as provided in Section 12 below, any employee who fails to comply with
the requirements of this policy shall be subject to discipline, up to and including
termination of employment.

The Windser Publie-SehoelsDistrict shall not hire any person whose employment
contract was previously terminated by a board of education or who resigned from
such employment, if such person has been convicted of a violation of Section 17a-
1012 of the Connecticut General Statutes, as amended, relating to mandatory
reporting, regardless-ef-whetherwhen an allegation of abuse or neglect or sexual

assault washas been substantiated.

Non-Discrimination Policy/Prohibition Against Retaliation

The Board of Education expressly prohibits retaliation against individuals
reporting child abuse or neglect or the sexual assault of a student by a school
employee and shall not discharge or in any manner discriminate or retaliate
against any employee who, in good faith makes, makes -orin-good-faith-does-net
make;, a report pursuant to this policy, or testifies or is about to testify in any
proceeding involving abuse or neglect or sexual assault by a school employee.
The Board of Education also prohibits any employee from hindering or
preventing or attempting to hinder or prevent any employee from making a report
pursuant to this policy or state law concerning suspected child abuse or neglect or
the sexual assault of a student by a school employee or testifying in any
proceeding involving child abuse or neglect or the sexual assault of a student by a
school employee.

Distribution of Policy and Posting of Careline Information

This policy shall be distributed annually to all school employees employed by the
Board. The Board shall document that all such school employees have received
this written policy and completed the training and refresher training programs

required by in Section 14, below._The Board shall post the Internet web site
address and telephone number for the DCF Child Abuse and Neglect Careline in a
conspicuous location frequented by students in each school under the Jurisdiction

of the Board.

Training

a) All school employees, as defined above, shall be required to complete an
educational training program for the accurate and prompt identification
and reporting of child abuse and neglect. Such training program shall be
developed and approved by the Commissioner of Children-and
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b)

All school employees, as defined above, shall shall retaketake a a refresher
training course developed and approved by the Commissioner of Children
and FamiliesDCF. at least once every three years.

The principal for each school shall annually certify to the Supenntendent

‘that each school employee, as defined above, working at such school, is in

compliance with the training provisions in this policy and as required by
state law. The Superintendent shall certify such compliance to the State
Board of Education.

Records

2)

b)

The Board shall maintain in a central location all records of allegations,
investigations and reports that a child has been abused or neglected by a
school employee employed by the Board or that a student has been a
victim of sexual assault by a school employee employed by the Board, as
defined above, and conducted in accordance with this policy. Such
records shall include any reports made to the Depastment of Children-and
EapailiesDCF. The State Department of Education shall have access to
such records upon request.

Notwithstanding the provisions of Conn. Gen. Stat. §10-151c, the Board
shall provide the Commissioner of Childrer-and FamiliesDCE, upon
request and for the purposes of an investigation by the Commissioner of
Childrenand EamiliesDCF of suspected child abuse or neglect by a
teacher employed by the Board, any records maintained or kept on file by
the Board. Such records shall include, but not be limited to, supervisory
records, reports of competence, personal character and efficiency
maintained in such teacher's personnel file with reference to evaluation of
performance as a professional employee of the Board, and records of the
personal misconduct of such teacher. For purposes of this section,
"teacher" includes each certified professional employee below the rank of
superintendent employed by the Board in a position requiring a certificate
issued by the State Board of Education.




Legal References: Connecticut General Statutes:

Section 10-151

Section 10-221s

Section 17a-101 et seg.
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Appendix A

RELEVAN T EXCERPTS OF STATUTORY DEFINITIONS
OF SEXUAL ASSAULT AND RELATED TERMS COVERED BY MANDATATORY
. L REPORTING LAWS AND THIS POLICY -

An employee of the Board of Education must make a report in accordance with this
policy when the employee of the Board of Education in the ordinary course of such
person’s employment or profession has reasonable cause to suspect or believe that any
person, regardless of age, who is being educated by the technical high school systern or a
local or regional board of education, other than as part of an adult education program, is a
victim of the following sexual assault crimes, and the perpetrator is a school employee.
The following are relevant excerpts of the sexual assault laws and related terms covered
by mandatory reporting laws and this policy.

“Intimate Parts” (Conn. Gen. Stat. § 53a-65)

“Intimate parts” means the genital area or any substance emitted therefrom, groin, anus or
any substance emitted therefrom, inner thighs, buttocks or breasts.

“Sexual Intercourse” (Conn. Gen. Stat. § 53a-65)

“Sexual intercourse” means vaginal intercourse, anal intercourse, fellatio or cunnilingus
between persons regardless of sex. Its meaning is limited to persons not married to each
other. Penetration, however slight, is sufficient to complete vaginal intercourse, anal
intercourse or fellatio and does not require emission of semen. Penetration may be

committed by an object manipulated by the actor into the genital or anal opening of the
victim's body.

“Sexual Contact” (Conn. Gen. Stat. § 53a-65)

“Sexual contact” means any contact with the intimate parts of a person not married to the
actor for the purpose of sexual gratification of the actor or for the purpose of degrading or
humiliating such person or any contact of the intimate parts of the actor with a person not
married to the actor for the purpose of sexual gratification of the actor or for the purpose
of degrading or humiliating such person.

Sexual Assault in First Degree (Conn. Gen. Stat. § 53a-70)

A person is guilty of sexual assault in the first degree when such person (1) compels
another person to engage in sexual intercourse by the use of force against such other
person or a third person, or by the threat of use of force against such other person or
against a third person which reasonably causes such person to fear physical injury to such
person or a third person, or (2) engages in sexual intercourse with another person and
such other person is under thirteen years of age and the actor is more than two years older
than such person, or (3) commits sexual assault in the second degree as provided in
section 53a-71 and in the commission of such offense is aided by two or more other
persons actually present, or (4) engages in sexual intercourse with another person and



such other person is mentally incapacitated to the extent that such other person is unable
to consent to such sexual intercourse.

Aggravated Sexual Assault in the First Degree (Conn. Gen. Stat. § 53a-70a)

A person is guilty of aggravated sexual assault in the first degree when such person
commits sexual assault in the first degree as provided in section 532-70 and in the
commission of such offense (1) such person uses or is armed with and threatens the use
of or displays or represents by such person's words or conduct that such person possesses
a deadly weapon, (2) with intent to disfigure the victim seriously and permanenfly, or to
destroy, amputate or disable permanently a member or organ of the victim's body, such
person causes such injury to such victim, (3) under circumstances evincing an extreme
indifference to human life such person recklessly engages in conduct which creates a risk
of death to the victim, and thereby causes serious physical injury to such victim, or (4)
such person is aided by two or more other persons actually present. No person shall be
convicted of sexual assault in the first degree and aggravated sexual assault in the first
degree upon the same transaction but such person may be charged and prosecuted for
both such offenses upon the same information.

Sexual Assault in the Second Degree (Conn. Gen. Stat. § 53a-71)

A person is guilty of sexual assault in the second degree when such person engages in
sexual intercourse with another person and: (1) Such other person is thirteen years of age
or older but under sixteen years of age and the actor is more than three years older than
such other person; or (2) such other person is impaired because of mental disability or
disease to the extent that such other person is unable to consent to such sexual
intercourse; or (3) such other person is physically helpless; or (4) such other person is
less than eighteen years old and the actor is such person's guardian or otherwise
responsible for the general supervision of such person's welfare; or (5) such other person
is in custody of law or detained in a hospital or other institution and the actor has
supervisory or disciplinary authority over such other person; or (6) the actoris a
psychotherapist and such other person is (A) a patient of the actor and the sexual
intercourse occurs during the psychotherapy session, (B) a patient or former patient of the
actor and such patient or former patient is emotionally dependent upon the actor, or (C) a
patient or former patient of the actor and the sexual intercourse occurs by means of
therapeutic deception; or (7) the actor accomplishes the sexual intercourse by means of
false representation that the sexual intercourse is for a bona fide medical purpose by a
health care professional; or (8) the actor is a school employee and such other person is a
student enrolled in a school in which the actor works or a school under the jurisdiction of
the local or regional board of education which employs the actor; or (9) the actor is a
coach in an athletic activity or a person who provides intensive, ongoing instruction and
such other person is a recipient of coaching or instruction from the actor and (A) is a
secondary school student and receives such coaching or instruction in a secondary school
setting, or (B) is under eighteen years of age; or (10) the actor is twenty years of age or
older and stands in a position of power, authority or supervision over such other person
by virtue of the actor's professional, legal, occupational or volunteer status and such other
person's participation in a program or activity, and such other person is under eighteen
years of age; or (11) such other person is placed or receiving services under the direction



of the Commissioner of Developmental Services in any public or private facility or
program and the actor has supervisory or disciplinary autherity over such other person.

Sexual Assault in the Third Degree (Conn. Gen. Stat. § 53a-72a)

A person is guilty of sexual assault in the third degree when such person (1) compels
another person to submit to sexual contact (A) by the use of force against such other
person or a third person, or (B) by the threat of use of force against such other person or
against a third person, which reasonably causes such other person to fear physical injury
to himself or herself or a third person, or (2) engages in sexual intercourse with another
person whom the actor knows to be related to him or her within any of the degrees of
kindred specified in section 46b-21.

Sexual Assault in the Third Degree with a Firearm (Conn. Gen. Stat. § 53a-72b)

A person is guilty of sexual assault in the third degree with a firearm when such person
commits sexual assault in the third degree as provided in section 53a-72a, and in the
commission of such offense, such person uses or is armed with and threatens the use of or
displays or represents by such person's words or conduct that such person possesses a
pistol, revolver, machine gun, rifle, shotgun or other firearm. No person shall be
convicted of sexual assault in the third degree and sexual assault in the third degree with
a firearm upon the same transaction but such person may be charged and prosecuted for
both such offenses upon the same information.

Sexual Assault in the Fourth Degree (Conn. Gen. Stat. § 53a-73a)

A person is guilty of sexual assault in the fourth degree when: (1) Such person subjects
another person to sexual contact who is (A) under thirteen years of age and the actor is
more than two years older than such other person, or (B) thirteen years of age or older but
under fifteen years of age and the actor is more than three years older than such other
person, or (C) mentally incapacitated or impaired because of mental disability or disease
to the extent that such other person is unable to consent to such sexual contact, or (D)
physically helpless, or (E) less than eighteen years old and the actor is such other person's
guardian or otherwise responsible for the general supervision of such other person's
welfare, or (F) in custody of law or detained in a hospital or other institution and the actor
has supervisory or disciplinary authority over such other person; or (2) such person
subjects another person to sexual contact without such other person's consent; or (3) such
person engages in sexual contact with an animal or dead body; or (4) such person is a
psychotherapist and subjects another person to sexual contact who is (A) a patient of the
actor and the sexual contact occurs during the psychotherapy session, or (B) a patient or
former patient of the actor and such patient or former patient is emotionally dependent
upon the actor, or (C) a patient or former patient of the actor and the sexual contact
occurs by means of therapeutic deception; or (5) such person subjects another person to
sexual contact and accomplishes the sexual contact by means of false representation that
the sexual contact is for a bona fide medical purpose by a health care professional; or (6)
such person is a school employee and subjects another person to sexual contact whois a
student enrolled in a school in which the actor works or a school under the jurisdiction of
the local or regional board of education which employs the actor; or (7) such person is a
coach in an athletic activity or a person who provides intensive, ongoing instruction and



subjects another person to sexual contact who is a recipient of coaching or instruction
from the actor and (A) is a secondary school student and receives such coaching or
instruction in a secondary school setting, or (B) is under eighteen years of age; or (8)
such person subjects another person to sexual contact and (A) the actor is twenty years of
age or older and stands in a position of power, authority or supervision over such other
person by virtue of the actor's professional, legal, occupational or volunteer status and
such other person's participation in a program or activity, and (B) such other person is
under eighteen years of age; or (9) such person subjects another person to sexual contact
who is placed or receiving services under the direction of the Commissioner of
Developmental Services in any public or private facility or program and the actor has
supervisory or disciplinary authority over such other person.
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PHYSICAL ACTIVITY, UNDIRECTED PLAY AND STUDENT DISCIPLINE

It is the policy of the Board to promote the health and well-being of district students by
encouraging healthy lifestyles including promoting physical exercise and activity as part
of the school day.

Prohibition on Deprivation of Physical Exercise Period g |
Form of Discipline:

For elementary school students, the Board includes a time of not less than twenty (20)
minutes in total, during the regular school day, to be devoted to physical exercise, except
that a planning and pilacement team (“PPT”) may develop a different schedule for
students requiring special education and related services. The Board prohibits

In an effort to promote physical exercise and undirected play, the Board prohibits

school employees from disciplining elementary school students by preventing them
from participating in the full 20 minutes of time devoted to physical exercise or
additional time devoted to undirected play during the regular school day, except in
instances where the student’s behavior poses a health and/or safety concern or as
determined by a student’s Section 5S04 or planning and placement team.

Prohibition on Compulsion of Physical Activity as a Form of Discipline:

For all students, the Board prohibits school employees from disciplining students by
requiring students to engage in physical activity as a form of discipline during the regular
school day.

Definition:

For the purposes of this policy, a “school employee” is defined as (1) a teacher, substitute
teacher, school administrator, school superintendent, guidance counselor, school
counselor, psychologist, social worker, nurse, physician, school paraprofessional or coach
employed by the Board or working in the district schools, or (2) any other individual
who, in the performance of his or her duties, has regular contact with students and who
provides services to or on behalf of students enrolled in the district schools pursuant to a
contract with the Board.



Disciplinary Action for Failure to Follow Policy:

Any employee who fails to comply with the requirements of this policy may be subject to
discipline, up to and including termination of employment. Any contracted individual
who provides services to or on behalf of students enrolled in the district and who fails to
comply with the requirements of this policy may be subject to having his/her contract for
services suspended by the district.

Legal References:

Connecticut General Statutes:

§ 10-22210 Lunch periods. Recess. Boards to adopt policies addressing the

limitations of phvsical exercise

Pahlioa A o 56 A
Ho H

—in the Schools”

§10-221u Boards to adopt policies addressing the use of physical
activity as discipline

ADOPTED: 3/18/14 Windsor Public Schools
Windsor, CT
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ADMINISTRATIVE REGULATIONS REGARDING STUDENTS
AND SECTION 504 OF THE REHABILITATION ACT OF 1973
AND TITLE II OF THE AMERICANS WITH DISABILITIES ACT OF 1990

Windsor Board of Education Section 504/ADA Grievance/Complaint
Procedures Regarding Discrimination Against Students on the Basis of Disability

Section 504 of the Rehabilitation Act of 1973 (“Section 504"} and Title II of the Americans with
Disabilities Act of 1990 (“Title II” or “ADA”) (collectively, “Section 504/ADA”) prohibit
discrimination on the basis of disability. For the purposes of Section 504/ADA, the term “disability”
with respect to an individual means: (a) a physical or mental impairment that substantially limits one or
more major life activities of such individual; (b) a record of such an impairment; or (c) being regarded
as having such an impairment.

j Definitions

Free appropriate public education (FAPE): for purposes ot Section 504, refers to the provision of
regular or special education and related aids and services that are designed to meet individual

educational needs of students with disabilities as adequately as the needs of students without
disabilities are met, that are provided without cost (except for fees imposed on nondisabled
students/parents), and is based upon adherence to procedures that satisfy the Section 504 requirements
pertaining to educational setting, evaluation and placement, and procedural safeguards.

Maijor life activities: include, but are not limited to, caring for oneself, performing manual tasks,
seeing, hearing, eating, sleeping, walking, standing, sitting, reaching, lifting, bending, speaking,
breathing, learning, reading, concentrating, thinking, communicating, interacting with others, and
working. A major life activity also includes the operation of a major bodily function, such as the
functions of the immune system, special sense organs and skin, normal cell growth, and digestive,
genitourinary, bowel, bladder, neurological, brain, respiratory, circulatory, cardiovascular, endocrine,
hemic, lymphatic, musculoskeletal, and reproductive systems. The operation of a major bodily
function includes the operation of an individual organ within a body system.

Mitigating Measures: include, but are not limited to, (a) medication, medical supplies, equipment,
appliances, low-vision devices (defined as devices that magnify, enhance, or otherwise angment a
visual image, but not including ordinary eyeglasses or contact lenses), prosthetics including limbs and
devices, hearing aid(s) and cochlear implant(s) or other implantable hearing devices, mobility devices,
oxygen therapy equipment and supplies; (b) use of assistive technology; (c) reasonable modifications
or auxiliary aids or services; (d) learned behavioral or adaptive neurological modifications; or (e)
psychotherapy, behavioral therapy, or physical therapy.

Physical or Mental Impairment: (a) any physiological disorder or condition, cosmetic
disfigurement, or anatomical loss affecting one or more of the following body systems, such as:
neurological, musculoskeletal, special sense organs, respiratory (including speech organs),
cardiovascular, reproductive, digestive, genitourinary, immune, circulatory, hemic, lymphatic, skin,
and endocrine-ex; (b) any mental or psychological disorder, such as intellectual disability, organic brain

syndrome emot:lonal or mental illness, and speclﬁc leammg d1.~3ab111tyl of (c) an impairment that is
ive. Physical or

mental impairment includes, but is not limited to, contagious and noncontagious diseases and
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conditions such as the following: orthopedic, visual, speech, and hearing impairments, and cerebral
palsy, epilepsy, muscular dystrophy, multiple sclerosis, cancer, heart disease, diabetes, intellectual
disability, emotional illness, dyslexia and other specific learning disabilities, Attention Deficit

- Hyperactivity Disorder, Human Immunodeficiency Virus mfectlon (whether symptomatic or
asymptomatic), tuberculosis, drug addiction, and aIcohollsm :

Bt

Procedures for GrlevancesIComplamts Alleging Discrimination on the Basis of Disability

A.

o

=

E.

Any eligible person, including any student, parent/guardian, staff member or other
ployee who feels that he/she has been dlscnmlnated against on the basis of disability
Jiffe A, ctaliation) may submit a written
oomplamt to the dlstnct’s des1gnated Sectlon 504/ADA Coordinator (see contact
MM within thu'ty (30) school days of the alleged oceurrence.

1nd1v1dual takmg the oomplamt w111reduce itthe complaint to writing.

B-At any time, when a complaint involves discrimination that is directly related to a
claim regarding the identification, evaluation or educational placement of a student
under Section 504, the complainant may request that the Section 504/ADA Coordinator
submit the complaint directly to an impartial hearing officer and request a due process
hearing in accordance with Section IT1.D. Complaints regarding a student’s rights with
respect to his/her identification, evaluation or educational placement shall be addressed
in accordance with the procedures set forth below in Section IIL.

C-Retaliation against any individual who complains pursuant to the Board’s policy and
regulations listed herein is strictly prohibited. The district will not tolerate any-repsisals
or retaliation that occur as a result of the good faith reporting or complaint of disability-
based discrimination or as a result of an individual’s participation or cooperating in the
investigation of a complaint. The district will take necessary actions to prevent
retaliation as a result of filing a complaint or the participatior in an investigation of a
complaint.

[NOTE: Districts should note that Section 504 does not provide a statute of limitations for filing
grievances/complaints with the district. We recommend that districts encourage prompt reporting by
suggesting that complaints be filed within thirty (30) school days in order to facilitate timely
resolution of potential disputes.]

P-If the Section 504/ADA Coordinator is the subject of the complaint, the complaint
should be submitted directly to the Superintendent who may conduct the investigation
or appoint a designee to conduct the investigation in accordance with these procedures.
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E. E-Complaints will be investigated promptly-within-timeframes-identified below.
Timeframes may be extended as needed given the complexity of the investigation,
availability of individuals with relevant information and other extenuating
circumstances. Confidentiality will be maintained by all persons involved in the
investigation to the extent possible.

G

ignee who shall ooordmate an bull 10 investigati i ti .7 504
rdinator enureth an uch llying investigatio i ith

H The complaint should contain the following information:

The name of the complainant;

The date of the complaint;

The date(s) of the alleged discrimination;

The names of any witnesses or individuals relevant the complaint;

A detailed statement describing the circumstances in which the alleged
discrimination occurred; and

6. The remedy requested.

1.
2.
3.
4.
5.

However, all complaints will be investigated to the extent possible, even if such
information is not included in the complaint. In such circumstances, additional information
may be requested by the investigator as part of the investigation process.

GL. Upon receipt of the complaint, the individual investigating the complaint shall:

1. Provide a copy of the written complaint to the Superintendent of Schools;

2. Meet separatelv with the complainant and the respondent within ten (10) school
days to discuss the nature of the complaint, identify individuals the complainant
believesand respondent believe have relevant information, and obtain any
relevant documents the complainant may have;

3. Provide the complainant and the respondent with a copy of the applicable Board

Sectlon 504/ADA Pohcy and these ademstratlve regulatlons,

4.

b 4-Conduct an investigation of the factual basis of the complaint that is adequate,
reliable, and lmparhal——}ﬁ*ces&gate—the—ﬁaeﬂial—b&ﬁ—%i;ﬂae-eemﬁ}m including
conducting interviews with individuals with information and review of
documents relevant to the complaint;

6. 5-Maintain confidentiality to the extent practicable throughout the investigative
process in accordance with state and federal law;

L

6—Commumcate the outcome of the 1nvestlgat10n in writing to the complainant,

and-te-any-ndividual-properhy-id arty t0 the eemplaintrespondent
(to the extent perm1tted by state and federal conﬁdentlahty requirements), within

fifteen (15) school days from the date the complaint was recetved by the Section
5%




504/ADA Coordmaxor or Supenntendenthlhe_wuﬂ_en_gu_e_shah;m;_ds_

mvestlgator may extend this deadline for 1o more tha:n ﬁﬂeen (1 5) additional
school days if needed to complete the investigation. The complainant and the
Mshall be notlﬁed of Q_Lsuch extensmn——'llhe-mme&ﬁehee-sha}l

I

7-If a complaint is made during summer recess, the complaint will be reviewed
and addressed as quickly as possible given the availability of staff and/or other
individuals who may have information relevant to the complaint—£ fixed

MMM,,MQMM

(N

8—Ensure that appropnate corrective actlon is taken whenever allegatlons
are venﬁed When allegatlons are venﬁed ensure that e :

If the complainant or the resgondent is not satlsﬁed with the ﬁndmgs and conclusmns of
the investigation, the complainantma aplain -
Superntendent-forappealing gartg may reguest Teview and reconSIderatlon Qf_tlle
conclumon of the Comglamt w1thm thJIty (30) ealeaéa%-éay&ﬁﬁeeeiwag—the—ﬁﬂémg&

receipt of the written outcome. In requesting review, the aggealmg party must subma
the complaint, the written outcome of the compiaint, and explain why he/she believes

the factual information relied upon by the investigator was incomplete, the analysis of
the facts was incorrect, and/or the appropriate legal standard was not applied, and how
this information would change the investigator’s determination in the case. Failure to
provide all such information may result in the denial of the review.

Upon review of a written request from the eemplainantappealing party, the

Superintendent shall review the investigative results of the investigator and determine if
further action and/or investigation is warranted. Such action may include consultation
with the investigator and eemplainantother relevant witnesses, a meeting with
appropriate individuals to attempt to resolve the complaint or a decision affirming or
overruling the investigator’ s conclusmns or ﬁndmgs The Superintendent shall provide
written notice to the eomplainas - party of his/her decision
within ten (10) school days followmg the recelpt of the written request for review.

When a written request for review is received during summer recess, the Superintendent

conduct the review as quickly as possible given the availability of staff

individuals who may have information relevant to the review, and no later than ten (10)
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ol davs after the start of the following school vear, The intendent’s decision

shall be final.

IIl. Grievance/Complaint Resolution Procedures for Complaints Involving a Student’s
- Identification, Evaluation or Educational Placement

Complaints regarding a student’s identification, evaluation or educational placement shall
-generally be handled using the procedures described below. However; at any- time; the . -
complainant may request that the Section 504/ADA Coordinator submit the complaint
directly to an impartial hearing officer, and request a hearing in accordance with the
provisions of subsection D (below).

A. Submission of Complaint to Section 504/ADA Coordinator

1. In order to facilitate the prompt investigation of complaints, any complaint
regarding a student’s identification, evaluation or educational placement under
Section 504 should be forwarded to the district’s Section S04/ADA Coordinator
(see contact information below) within thirty (30) school days of the alleged
date that the dispute regarding the student’s identification, evaluation and/or
education placement arose. Timely reporting of complaints facilitates the
resolution of potential educational disputes.

2 The complaint concerning a student’s identification, evaluation or educational
placement should contain the following information:

Full name of the student, age, and grade level;

Name of parent(s);

Address and relevant contact information for parent/complainant;
Date of complaint;

Specific areas of disagreement relating to the student’s identification,
evaluation and/or placement; and

f. Remedy requested.

oo e

However, all complaints will be investigated to the extent possible even if such
information is not included in the written complaint. In such circumstances,
additional information may be requested by the investigator as part of the
investigation process.

3 Complaints will be investigated promptly within timeframes identified below.
Timeframes may be extended as needed given the complexity of the
investigation, availability of individuals with relevant information and other
extenuating circumstances.

B
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4. Upon receipt of the complaint, the Section 504/ADA Coordinator shall:

a. Forward a copy of the complaint to the Superintendent of Schools;

& Meet with the complainant within ten (10) school days to. discuss the :
nature of his/her concerns and determine if an appropriate resolution
can be reached, or whether interim measures mav be appropriate. Ifa-
complaint is made during summer recess, the complamt will be. .
reviewed and addressed as quickly as possible given the availability of
staff and other md1v1duals who may have mformatlon relevant to the

b. If, following such a meeting, further investigation is deemed necessary,
the Section 504/ADA Coordinator shall promptly investigate the
factual basis for the complaint, consulting with any individuals
reasonably believed to have relevant information, including the student
and/or complainant; and

c. Communicate the results of his/her investigation in writing to the
complainant and any persons named as parties to the complaint (to the
extent permitted by state and federal confidentiality requirements)
within fifteen (15) school days from the date the complaint was
received by the Section 504/ADA Coordinator.

d. In the event that that the Section 504/ADA Coordinator has a conflict
of interest that prevents him/her from serving in this role, the
complaint shall be forwarded to the Superintendent who shall appoint
an investigator who does not have a conflict of interest.

Review by Superintendent of Schools

. +—If the complainant is not satisfied with the findings and/er+eselution-offered-as-a

result-of-the-Section S04/ADA-Coordinater’sreviews-the-complainant conclusions of
the investigation, the appealing party may present the complaint and the-written
staternentof findingsoutcome to the Superintendent for review and reconsideration
within thirty (30) calendar days of receiving the findings. This process provides an
opportunity for cemplainantsthe appealing party to bring information to the
Superintendent’s attention that would change the outcome of the investigation. In
submifting the complaint and written outcome for review, the complainantappealing
party must explain why he/she believes the factual information relied upon by the
investigator was incomplete, the analysis of the facts was incorrect, and/or the
appropriate legal standard was not applied, and how this information would change the
investigator’s determination in the case. Failure to provide all such information may
result in the denial of the review.

2 TheUpon review of a written request from the appealing party, the

Supenntendent shall review the eemp}am{ﬁaﬂd—awfelevai%deeumen&—mammed—by




- Supermtendent—s
ant shall provide

written notice to the appealing partv of his/her decision within ten (10) school days
followmg hrs:’-hefthe recelpt of the written request for rewew, or if thg ;gggst is

4 If the complainant is not satisfied with the Superintendent’s decision or
proposed resolution, he/she may request that the Superintendent submit the matter to a
neutral mediator or to an impartial hearing officer. This request for mediation or a
hearing should be made within fifteen (1 5) school days of the Supenntendent’
decision. Med SeEaEs al ag ofthep

Mediation Procedures:
i
‘ e r fss1o : of the ldlstnct wi to iden ; n
evaluation or educational placement of the student.

[

1-A request for mediation regarding a student’s identification, evaluation or
educational placement under Section 504 should be forwarded to the district’s
Section 504/ADA Coordinator within thirty (30) school days of the alleged date
that the dispute regarding the student’s identification, evaluation, and/or
education placement arose or within fifteen (15) school days of the
Superintendent’s decision in reviewing a complaint handled through the
grievance/complaint procedure described in Section I1L.B, above._Mediation
hal [+ ies

3, 2-The request for mediation concerning a disagreement relating to a student’s
identification, evaluation or educational placement should contain the following

information:

a. Full name of the student, age, and grade level;

b. Name of pareni(s);

c. Address and relevant contact information for parent/complainant;

d. Date of complaint;

€. Specific areas of disagreement relating to the student’s identification,

evaluation and/or placement; and
Remedy requested.

-9.
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3-Upon receipt of a request for mediation, the Section 504/ADA Coordinator

shali:
i. Forward a eopy of the request for mediation to the Superintendent of

Schools;

% ~ > ()
neutral mediator who is knowledgeable about the requ:lrements of
Section 504/ADA and has an understanding of a free appropriate public
education (“FAPE”) under Section 504 and the distinctions between and
among Section 504, the ADA and the Individuals with Disabilities
Educatlon Act (“IDEA™).

ié 9 o

[

4-The mediator shall inform all parties involved of the date, time and place of
the mediation and of the right to have legal counsel or other representation at the
complainant’s own expense, if desired.

(34

5-The mediator shall meet with the parties jointly, or separately, as determined
by the mediator, and shall facilitate a voluntary settlement of the dispute
between the parties, if possible.

[

6-All statements, offers, or discussions and/or information shared during the
me&aﬂonw shall be conﬁdentlal,gd

8. 7-If the parties are not able to reach a voluntary settlement of the dispute, the
complainant may request an impartial hearing, as described below.

Impartial Hearing Procedures:

An impartial due process hearing is available to a parent/guardian of a student, or a
student aged 18 years of age or older who disagrees with the decisions made by the
professional staff of the school district with respect to the identification, evaluation or
educational placement of the student, or otherwise makes a claim of discrimination
relating to the identification, evaluation or educational placement of the student.

1. The request for mediationa due process hearing concerning a disagreement
relating to a student’s identification, evaluation or educational placement should
contain the following information:

a. Full name of the student, age, and grade level;

b. Name of parent(s);

C. Address and relevant contact information for parent/complainant;
d. Date of complaint;

-10 -



€. Specific areas of disagreement relating to the student’s identification,
evaluation and/or placement; and
f. Remedy requested.

2. Upon receipt of a request for an impartial due process hearing, the Board shall
retain an impartial hearing officer. The impartial hearing officer must be
-someone who is knowledgeable about the requirements of Section 504/ADA and
-has an understanding of a free appropriate public education (“FAPE”) under
Section- 504 and the distinctions between and among Section 504, the ADA and
the Individuals with Disabilities Education Act (“IDEA”).

3. The impartial hearing officer shall schedule a pre-hearing conference with the
District and the parent(s) or student aged 18 vears of age or older (and/or legal
counsel for the student) to identify the issue(s) for hearing, set the hearing
schedule and address other administrative matters related to the hearing,
including the option for mediation.

4. The impartial hearing officer shall inform all parties involved of the date, time
and place of the hearing and of the right to present witnesses, other evidence and
to be represented by legal counsel at each party’s own expense, if desired.

5. The impartial hearing officer shall hear all aspects of the complainant’s
complaint concerning the identification, evaluation or educational placement of
the student and shall reach a decision within forty-five (45) school days of
receipt of the request for hearing. The decision shall be presented in writing to
the complainant and to the Section 504/ADA Coordinator. The impartial hearing

’ isi 1 be 1.

6. An impartial hearing officer under Section 504 does not have jurisdiction to hear
claims alleging discrimination, harassment or retaliation based on an
individual’s disability unless such a claim is directly related to a claim regarding
the identification, evaluation, or educational placement of a student under
Section 504.

7. The time limits noted herein may be extended for good cause shown for reasons

inchuding, but not limited to, permitting more time for thorough review of the
record, presentation of evidence or opportunity for resolution.

E. Drug/Alcohol Violations

student for hls/her ille al use or possession of SO hol t t t that the
Board would take disciplinary action against nondisabled . Suc iplinary action is

not subject to the complaint or due process procedures outlined gbove.

IV. The Section 504/ADA Coordinator for this district is:

Steven Carvalho
Director of Pupil and Special Education Services

-11 -



Windsor Public Schools
601 Matisnuck Avenue
Windser, CT 06095
860-687-2000 x 1238

' rComplainits to Féderai__ Agencies
.. At any time, the complainant has the right to file a formal complaint with the U.S. Department
of Education, Office for Civil Rights, 8® Floor, 5 Post Office Square, Suite 900, Boston, MA. 02109-

0111 (TELEPHONE NUMBER (617) 289-0111);
http://www?2.ed.gov/about/offices/list/ocr/docs/howto.html.

Regulation approved: June 18, 2019

Craig A. Cooke, Ph.D. Windsor Public Schools
Superintendent Windsor, CT

-12-



WINDSOR BOARD OF EDUCATION
AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: March 17, 2020
Prepared By: Craig A. Cooke Presented By: Maryam Khan/Craig A. Cooke
Attachments: 1. New BL 9240 Board Member Development

Subject:  Policy Adoption, 2™ Reading

BACKGROUND:
BL 9240 Board Member Development was first reviewed by the Board of Education Policy
Committee on January 6, 2020 and was brought to the full board at their January 22, 2020 regular

meeting for a 1% reading. It approved as a first reading and then was referred to the Policy Committee
on March 2, 2020 for additional discussion and it is now being recommended as a second reading.

STATUS:

1. BL 9240 Board Member Development is a new bylaw being added at the request of the executive
committee which will help to clarify professional development opportunities for Board members.

RECOMMENDATION:

Move to approve the addition of new BL 9240 Board Member Development.

; /
Recommended by the Superintendent: é_\’

Agenda Item # (p b !



Bylaws BL-9240
BOARD MEMBER DEVELOPMENT

The complexity of Board of Education membership demands opportunities for development,
study and training for Board members. The Board of Education places a high priority on the
importance of a planned and continuing program of in-service education for its members.

In order to develop leadership capabilities, become informed about current issues in education,
and improve their skills as members of a policy-making body, Board members wiH may
participate in opportunities for development that may include, but not be limited to, the
following:

« In-service activities planned by the Board and by the administration for staff members, as
appropriate;

- Participation in conferences, workshops and conventions held by State and National School
Boards Associations and other educational organizations;

- Subscriptions to publications addressing Board member concerns.

Recognizing the need for continuing training and development of its members, the Board of
Education encourages the participation of all members in appropriate conferences, conventions
and workshops. To control both the investment of time and funds necessary to implement this
policy, the Board establishes these principles and procedures for its guidance:

« The Superintendent of Schools will inform Board members, in a timely manner, of
upcomlng conferences conventlons and Workshops—‘FheBeaFdJ\mLLeleerelewmeh

- Funds for participation at such meetings will be budgeted. When funds are limited, the
Board will designate which members would be most appropriate to participate at a given
meeting;

- If authorized to attend, and reimbursement is approved by the entire Board, Board
members will be reimbursed, upon request, for reasonable and necessary expenses actually
incurred;

« When a conference, convention or workshop is not attended by the full Board, those who
do participate will be requested to share, by means of written or oral reports, information,
recommendations and materials acquired at the meeting.

Adopted: Windsor Public Schools
Windsor, CT



WINDSOR BOARD OF EDUCATION
AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: March 17, 2020

Prepared By: Terrell M. Hill, PhD Presented By: Terrell M. Hill, PhD
Assistant Superintendent for Human Resources

Attachments:

Subject: Teacher Certification/Recruitment Efforts Presentation

Background:

The experience of educators trying to gain certification in Connecticut has been historically
frustrating. Many have complained for years that Connecticut was a very difficult state to get
certified in, due to a number of requirements. These requirements have impacted the state’s
ability to attract educators from outside of Connecticut. As it is well documented that there is a
teacher shortage in certain areas, the State Board of Education has made some changes to the
certification requirements. Additionally, the Legislature has passed laws in the past few years,
which are focused on increasing the number of educators of color in Connecticut schools. This
presentation will provide an overview of these certification updates, as well as the legal updates.
The recruiting efforts for Windsor Public Schools will also be shared.

Recommendation:

The BOE receive this presentation for informational purposes only.

Reviewed by: . (4 ' Recommended by the Superintendent: ﬁ\) él

Agenda Item # (" &




Certification and Hiring
Update

INDSOR

PUBLIC SCHOOLS Presented by: Dr. Terrell Hill



INDSOR Minority Teacher Recruitment

PUBLIC SCHOOLS

and Retention Legislation

Public Act 16-41: An Act Concerning the Recommendations of the Minority
Teacher Recruitment Task Force (MTR Oversight Council)

Public Act 18-34: An Act Concerning Minority Teacher Recruitment and
Retention

Public Act 19-74: An Act Concerning Minority Teacher Recruitment and
Retention

Public Act 19-117 (Sec. 263): An Act Concerning the State Budget for the
Biennium Ending June 30, 2021, and Making Appropriations Therefor, and
Provisions Related to Revenue and Other Items to Implement the State
Budget



INDSOR

PUBLIC SCHOOLS

CERTIFICATION CATEGORIES

IN-STATE EDUCATORS

Successfully complete one of (21) a state-approved planned program of general
academic and professional education at a regionally accredited college or university and
earn formal institutional recommendation for certification; and

Pass subject-specific tests, if applicable to the endorsement requested.

OUT-OF-STATE EDUCATORS

Connecticut may accept completion of a state-approved educator preparation program
at a regionally accredited college or university from another U.S. state or territory, or a
minimum of 30 months of successful full-time experience under the other state’s valid
educator certificate (at least equivalent to a Connecticut initial educator certificate),
appropriate to the subject area being requested. To be considered, the experience must
be completed within 10 years of the date of application for Connecticut certification.



INDSOR OUT-OF-STATE

PUBLIC SCHOOLS

EDUCATORS

Initial Educator Educator prep program completed; 3 year
certificate; coursework and tests passed

Provisional Educator Educator prep program completed; 30 months
teaching under certificate; 8 year certificate;
Exempt from testing

Durational Shortage Area (DSAP Bachelor’s degree; 12 credits in subject areg;
enroll in certification program (unless
cross-endorsing); signed approval (ED 177) from
employing district and university



INDSOR OUT-OF-STATE

PUBLIC SCHOOLS

EDUCATORS (cont'd.)

Interim Non-Renew (Initial/Prov.) Educator prep program completed; 3 year
certificate and testing deferral; Provisional also
requires 20 months certified teaching

Interim (Initial/Provisional) Educator prep program completed; 1 year to
complete needed courses; Initial is 1 year
certificate; Provisional is 3 year certificate;
Provisional also requires 20 months certified
teaching

Military Spouse Teacher Permit 3 year permit; spouse must have orders to CT; 2
years teaching under appropriate certification
and completion of SPED course that includes
gifted and talented students; Exempt from
TEAM program



INDSOR Minority Teacher Recruiting
PUBLIC SCHOOLS Effo rts

* Actively recruited teachers of color prior to any
legislative actions

* Sought candidates out at various fairs around the
state

* Recruited in Massachusetts at Westfield State
University

* Recruited at HBCUs in Virginia and Washington, D.C.

* Invited to serve on Minority Teacher Committees for
CREC and CSDE

* Fostered relationships with NAACP and local
churches



INDSOR Minority Teacher Recruiting
PUBLIC SCHOOLS Effo rts

* Made connections between the Equity/Diversity work
happening with District Leaders

* Created a hiring procedures document for District

Leaders

Vigilant in bringing attention to our desire to diversify

our educator ranks

Created an Equity Team for the purpose of

formulating a District Equity Plan



INDSOR Five Year Trend
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INDSOR Five Year Trend

PUBLIC SCHOOLS

(certified staff percent)

-M

Amer. Ind.

Asian 1.5 1.7 2.4 2.2 2.5
Black or

African

Amer. 9 10.2 11.7 11.7 11.8
Hispanic or

Latino 2.5 2 2.2 2 2.5
2 Or more 0.3 0.5 0.2 0.3 0.3

White 86.6 85.6 83.2 83.5 82.9



INDSOR Five Year Trend

PUBLIC SCHOOLS

(certified staff)

-M

Amer. Ind.

Asian 6 7 10 9 10
Black or

African

Amer. 36 41 48 47 47
Hispanic or

Latino 10 8 9 8 10
2 Or more 1 2 1 1 1

White 348 344 341 335 330



What Questions
Do You Have?




WINDSOR BOARD OF EDUCATION
AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: March 17, 2020
Prepared By: Craig A. Cooke Presented By: Craig A. Cooke
Attachments: Superintendent’s correspondences to families:

March 3, 2020

March 10, 2020 (2 separate correspondences)

March 11, 2020

Subject: District’s Preparation for Coronavirus

Background:

The Superintendent will give an update on the district’s preparation for coronavirus.

Status:

N/A

Recommendation:

For informational purposes only.

\

Recommended by the Superintendent:c,/R

Agenda Item #; (_ﬂ .




INDSOR i

PUBLIC SCHOOLS o

601 Matianuck Avenue » Windsor, CT 06095
v § ecoake@windsonctorg  ve. ] BEO-687-2000 Bt 1236 rax | 860-587-2009 WWWLMNDSORCT.ORG

March 3, 2020
Dear Windsor Public School Familles:

Over the past several weeks, Windsor Public Schools has closely monitored the spread of the
Coronavirus (COVID-19). Recently discussions have occurred with Dr. Michael Pepe at the -
Town of Windsor Health Department and the Connecticut Department of Public Health and
Center for Disease Control and Prevention to ensure that our schools are fully prepared. We
will continue to work with these agencies on practically a daily basis and follow any
recommendations to keep our school district’s students and employees healthy and safe.

Windsor did see increases In fluike ilinesses prior to our holiday break and again prior to our
February break, however, at the current time there are reported low levels of flu-like illnesses in
our schools. Our custodial staff has taken precautions In our bulldings including increased
cleaning and disinfecting.

We are also very closely monitoring any planned field trips for students outside of Windsor and
are preparing for the possibility that we may need to alter or even cancel trips in the near future.

Please speak with your child about the importance of not sharing water bottles or other drinks
as well as frequently washing their hands at school and home. Also, if your child Is
experiencing a faver or flu-like symptoms, please keep your child home to lessen the risk of
transmission to others and to speed their recovery.

A link has been placed on the Windsor Public Schools’ website, www.windsorct.org, to the
Connecticut Department of Public Health's information on the Coronavirus. This link will have
the most updated information available.

Please don't hesitate to contact your child's school should you have any questions regarding the
above information.

Sincerely, A_v\
%}. Cooke, Ph.D.
Superintendent



INDSOR .

PUBLIC SCHOOLS ok

601 Malianuck Avenue » Windsor, CT 08085
Dot | ceooke@windsorct.org 15 | 860-647-2000 £y 1236 fax| BE0-607-2000 Wy aNDSORET.CRG

March 10, 2020

Dear Windsor Public School Families:

Communication/Cleaning:

Our most common form of communicaion to you regarding our preparation will be through email. For the
time being, please axpect at least weekly updates from the Superintendent’s office.

In addition to our normal fiu and cold season desp cleaning practices, we have received approval from the
State of Connecticut to utilize general over-the-counter household cleaners throughout our buildings. We
are still mindful of our Green cleaning policy, howaver, we expect to filize stronger cleaners, espacially,
but not limited to, when students are not in the bullding.

Hand washing for at least 20 seconds with warm water Is sill the preferred method and will occur
throughout the day as we are allowing additional time for students to wash their hands. Please encourage
your student to wash their hands frequently. Hand washing reminder posters will be placed In each
lavatory at all schools and the L.P. Wilson central offices.

School Trips:

We are monitoring closely all planned travel both within CT and outside of the state.

Potential for School Closure:

&

We are in the process of planning for the potential of a State of Conneclicut enforced lengthy school
closure (2 to 3 weeks). Itis also possible that Windsor could Initiate a closure due to student and staff
attendance in our schools,

if a lengthy closure is warranted, there Is a potential that the State of Connecticut would allow us to hold
school remotely. We are In the process of developing those plans.

We know the vast majority of our families have access to devices and intemet connections at home. Later
this week, we will be sending out an emall to families asking you to notify us if there ara any technology
barriers in your home prohibiting students to participate in distance leaming or access to any onfine
learning resources.

Please don't hesitate to contact your child's school should you hava any questions regarding the above
information. | understand you may stlll have many unanswered questions and | will try to address them as more
information becomes available. Please know that | am in communication with local and state officials on a dally,
sometimes hourly, basis. My next email update to familles will be on Monday, March 16, 2020 unless notification is
requlred socner.

Sinceraly,

é‘ g é,\

Craig A. Cooke, Ph.D. 0
Supetintandent



INDSOR o

PUBLIC SCHOOLS - Wi, €1 06055

601 Matianuck Avenue - Windsor, CT DSD95
vw | conoke@windsorct.org i | 860-687-2000 txr 1236 kax | 860-687-2002 wwwIWINDSORCT.ONG

March 10, 2020

Dear Windsor Publlc School Families:

In order to prepare for possible distance leaming opportunities and to allow for additional deep cleaning of our
schools, Tuesday, March 17, 2020 will now be an early dismissal day for all students.

Early dismissal hours are as follows:

Windsor High Schoal 7:35 AM - 12:25 PM
Sage Park Middle School 8:05 AM - 12:55 PM
Elementary and Full Day Pre-K 8:40 AM - 1:30 PM

PreK AM 8:40 AM - 10:50 AM
PreK PM 11:25 AM - 1:30 PM

Please don't hesitate to contact your child’s school should you have any questions regarding the early dismissal
day on March 17, 2020.

Sincerely,

.

Craig A. ke, Ph.D.
Superintendent



INDSOR paes e

PUBLIC SCHOOLS e o T s

601 Matianuck Avenue « Windsor, CT DS095
tari | copoke@windsorct.ang e | B60-687.2000 ext 1236 #ax [ BEO-687-Z009 vV WINDSORCLGRG

March 11, 2020

Dear Windsor Public School Families;

As you know, Windsor Public Schaols is in the process of preparing for the Coronavirus and is
taking as many sieps as possible to keep our students and staif safe. At this time, we are
planning to proceed with parent conferences as scheduled. Parent conferences are a valuable
component In education. We would ask that if you or members of your family are feeling i,
please contact your student's teacher directly and ask for a phone conference rather than an
in-person conference. Wa will attempt to accommodate that request during the time frame you
have aiready reglstered for your conference.

If you wish to cancel your conference, please notify the school.
Sincerely,
Gy
Craig Al Cooke, Ph.D.
Superintendent



WINDSOR BOARD OF EDUCATION
AGENDA ITEM
For Consideration by the Board of Education at the Meeting of: March 17, 2020
Prepared By: Craig A. Cooke Presented By: Craig A. Cooke

Attachments:

Subject: England/France Trip Update (Anticipated Action)

Background:

The Superintendent will give an update on the England/France trip.

Status:

N/A

Recommendation:

Move the Board confirms the Superintendent’s action cancelling the England/France overnight
trip.

s

Recommended by the Superintendem-//'g 4’1\

Agenda Item #: (2




WINDSOR BOARD OF EDUCATION
AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: March 17, 2020
Prepared By: Craig A. Cooke Presented By: Craig A. Cooke
Attachments: Mid-year NESDEC Enrollment Report

Subject: Mid-year NESDEC Enrollment Report

Background:

The Superintendent will give a mid-year update on the NESDEC Enrollment report.

Status:

N/A

Recommendation:

For informational purposes only.

o~

7
Recommended by the Superintenden% L‘\

Agenda Item #:




Windsor, CT Historicai Enrollment

School District: Windsor, CT Mid-year update 3/5/2020
Historical Enroliment By Grade

Birth School
Year Births Year PK K 1 2 3 4 5 8 T |le 9 i0 _“ 2 {UNGR —M._N 1_HN
2004 291 | 200910 | 60 | 173 | 224 | 268 | 266 | 271 | 308 | 258 | 201 292 391 _| 310 353 | 316 | O | 3722 3772
2005 318 | 201041 | 47 | 197 | 206 | 231 | 276 | 268 | 284 | 260 | 268 284 350 | 347 201 | 320 | 0 | 3583 3830
2008 318 | 201342 | 53 | 202 | 222 | 221 | 236 | 269 | 277 | 241 | 268 276 315_| 310 330 | 272 | 0 | 3439 3492
2007 295 | 201243 | 45 | 218 | 210 | 231 | 238 | 235 | 265 | 227 | 245 278 283 | 308 200 | 221 | 0 | 3380 3395
2008 209 | 201344 | 43 | 208 | 225 | 224 | 219 | 227 | 237 | 232 | 230 263 286 | 265 205 | 298 | 0 | 3209 3352

2008 285 | 201445 | 49 | 208 | 206 | 225 | 213 | 225 { 232 | 202 | 238 231 309 | 260 265 | 287 | O | 3096 3145

2010 281 | 201546 | a4 | 187 | =211 | 208 | 241 | 217 | 236 | 209 | 214 | 250 293 | 306 275 | 266 | 0 | 3103 3187
2011 262 | 20187 | 89 | 181 | 190 | 208 | 197 | 238 | 214 | 245 | 220 | 223 340 | 268 3156 | 257 | 0 | 3097 3188
2012 262 | 201718 | 107 | 188 | 198 | 194 | 229 | 213 | 243 | 213 | 282 2% 300 | 299 273__| 305 | 0 | 3143 3250
2013 275 | 201818 | 116 | 224 | 208 | 198 | 207 | 226 | 217 | 238 | 225 254 281 | 202 301 | 282 | 0 | 3154 3269
2014 260 | 201920 | 124 | 223 | 245 | 207 | 200 | 212 | 235 | 238 | 2a3 238 295 | 271 297 | 200 | O | 3184 3308

Historical Enroliment in Grade Combinations

Year PK-2 K-5 3-5 K-8 5-8 5-8 7-8 ™12 912
2009-10 | 716 1512 846 | 2353 | 1150 | 841 | 583 | 1852 | 1369
2010-11 | 681 1463 820 | 2275 | 1096 | 812 | 552 | 1860 | 1308
201912 _| 698 1427 782 | 2212 | 1062 | 785 | 544 | 1771 | 1227 |
201213 | 704 1387 738 | 2147 | 1015 | 750 | 523 | 1726 | 1203
2013-14 | 700 1340 683 | 2065 | 062 | 725 | 493 | 1637 ) 1144
2014-15 683 1304 870 1975 803 671 469 1590 1121
201516 | 690 1300 694 1973 908 873 484 1594 1130
201617 | 669 1229 649 | 1917 | 802 | 688 | 443 | 1623 | 1180
201718 | 687 1265 685 | 1066 | 044 | 701 | 488 | 1665 | 1177
201819 | 745 1280 650 | 1998 | 035 | 718 | 479 | 1835 | 1156

201820 | 799 1322 647 | 2031 | 944 | 709 | 471 | 1624 | 1153
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Windsor, CT Projected Enrollment

-

School District: Windsor, CT Mid-year update 3/5/2020
Enroliment Projections By Grade”

Birth Year | Births m,.....un.o_ PK K 1 2 a A 5 6 7 3 8 10 1 12 |{UNGR K12 PK-12
2014 280 201920 | 124 | 223 | 245 | 207 | 200 | 212 | 235 | 238 | 233 238 295 271 207 200 0 3164 3308
2015 247 2020-21 | 125 § 200 | 245 | 246 | 2168 | 2056 | 218 | 241 | 243 244 263 277 275 202 0 2195 3320
2016 261 202122 | 126 [ 228 | 220 § 246 | 257 | 221 | 210 | 223 | 246 254 301 275 281 270 0 3232 3358
2017 285 |(prov.)| 202223 | 127 § 231 | 250 | 221 | 257 | 263 | 227 | 215 | 227 257 313 283 279 276 0 3295 3426
2018 288 | (prov.) | 202324 | 128 | 233 || 284 | 281 | 231 | 263 | 270 | 233 | 219 237 317 294 287 274 0 3363 3491
2019 254 | (prov.) | 202435 | 120 | 206 255 | 262 | 237 | 270 | 277 | =238 229 202 208 208 282 0 3400 3529 |

2020 | 271 | (ast) | 202526 | 130 | 220 | 266 | 269 | 243 | 277 | 283 249 282 274 | 302 293 | 0 3441 3571
2021 276 | (est) | 2026-27 131 | ar | mf 276 249 1 283 296 307 265 278 297 0 3485 3616
2022 275 | (est) | 202728 | 132 [ 723 27 | 276§ 280 | uma | 2%4 208 365 208 260 273 0 3532 3664
2023 273 | (sst) | 2028-20 | 133 [ 729 | 245 | 246 | 2854 | 243 | 287 | 289 265 365 343 202 264 0 3508 ara
2024 270 | (est) | 2020-30 | 134 | A8 | @48 | @246 | 267 | 260 | 24n | 290 | .293 02 3 ED 348 287 | o 3664 aros

Note: Ungraded students {UNGR) often are high school students whose anticipated years of graduation ara unknown, or students with special needs - UNGR not included in Grade Combinations for 7-12, 9-12, stc.
Dwmmon on an estimate of births H Based on children already bom ” Based on students already enrolled
Projected Enroliment in Grade Combinations* Projected Percentage Changes
Yoar PK2 | K& 35 Kka | 58 | 68 | 78 | 712 | 912 Year K12 Diff. %
2019-20 799 | 1322 647 2031 | 944 | 709 | 471 | 1624 | 1153 201820 | 3184 0 0.0%
2020-21 816 | 1330 639 2058 | 946 | 728 | 487 | 1624 | 1137 202021 | 3195 1 0.3%
2021-22 820 | 1382 688 2105 | 933 | 723 | 500 | 1627 | 1127 2021.22 | 3232 37 1.2%
[ 202223 829 | 1449 74T 2148 | 926 | 699 | 484 { 1635 | 1151 202223 | 3299 67 2.1%
| 202324 866 | 1602 764 2191 | 959 | eB9 | 456 | 1628 | 1172 202324 | 3363 64 1.9%
202425 846 | 1486 760 2230 | 1014 | 744 | 467 | 1637 | 1170 2024-25 | 3400 37 1.1%
2025-26 833 | 1481 778 2200 | 1052 | 809 | 532 | 1883 | 1151 202526 | 3441 41 1.2%
2026-27 823 | 1510 §18 2338 | 1104 | 828 | 579 | 1726 | 1147 2026-27 | 3485 a4 1.3%
2027-28 843 | 1504 793 2337 | 1113 | 833 | 550 | 1745 | 1195 2027-28 | 3532 47 1.3%
2026-29 845 | 1492 780 2334 | 1125 | 842 | 555 | 1819 | 1264 207820 | 35908 66 1.9%
| 2029.30 841 | 1473 766 2358 | 1134 | 885 | 595 | 1901 | 1306 207030 | 3664 &6 1.8%
Change A8 15.1%

"Projections should be updated annually to reflect changes in infout-migration of familles, real esfate sales, residential construction, births, and similar factors.

©New England School Developzment Council @ 508-481-9444 e




Windsor, CT Projected Enroliment
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K-12 To 2029 Based On Data Through School Year 2019-20
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Windsor, CT Additional Data

~2

Building Permits [ssued Enrollment History
Career-Tsech Non-Public
Year __ Singlo-Famil Multi-Units | Yoar 812 Total K-12 Total
2005 95 2005-06 | 20 | 626
2015 17 0 2015-16 21 478
2016 18 0 2016-17 13 453
2017 9 0 2017-18 15 n/a
2018 17 0 2018-19 10 201 District Survey
2018 21 to date 0 o date 2019-20 24 17
Source: HUD and Building Department
Resldants in Non-Public Independent and Parochial Schoots {General Education)
Enroliments K 1 2 3 4 5 ] 7 8 9 10 11 12 K-12 TOTAL
il 2 1 1 1 2 0 4 2 3 2 1 0 0 0 17
K12 Residents in Charter or Magnet X-12 Special Education K-12 Tutioned-In, Choiced-in, & Other Non-
K-12 Home-Schooled Students Schoals, or “Choiced-out™ Outplaced Students Resldents
2019 | 24 2019 | 576 2018 | 52 2019 | 0

The above data were used to assist in the praparation of the enroliment projections. If additional demaographic work is needed, pleasa contact our office.

©New England School Development Council ¢
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WINDSOR BOARD OF EDUCATION
AGENDA ITEM
For Consideration by the Board of Education at the Meeting of: March 17, 2020
Prepared By: Craig A. Cooke Presented By: Craig A. Cocke

Attachments:

Subject: 2019-2020 School Calendar Revision Proposal (Action Anticipated)

Background:

The Supetintendent will review his proposal on revisions to the 2019-2020 school calendar.

Status:

Under both options, we suggest converting one student day to a teacher professional
development day, which brings the student school year to 180 days.

Option #1

o Add 10 days to the end of the current calendar
e Monday, June 29, 2020 would be last day for students (early dismissal})
¢ Tuesday, June 30, 2020 would be last day for teachers

Option #2
e Use 5 days for April break
e Add 5 days to the end of the current calendar
¢ Monday, June 22, 2020 would be last day for students (early dismissal)
e Tuesday, June 23, 2020 would be last day for teachers

Recommendation:
Recommended motion:

Move the Board adjust the 2019-2020 school calendar by using 5 days for April break and
adding 5 days to the end of the current calendar making Monday, June 22, 2020 the last day
for students and Tuesday, June 23, 2020 the last day for teachers

Pl

Recommended by the Superintendent: éﬁ &H.

Agenda Item #: (o A, ].




WINDSOR BOARD OF EDUCATION

AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: March 17, 2020
PREPARED BY: Danielle Batchelder PRESENTED BY: Danielle Batchelder
ATTACHMENTS: February 29, 2020 Financial Report

SUBJECT: Financial Report

BACKGROUND:

A report of operating expenditures is prepared monthly for the Board of Education. The report details
monthly and year-to-date expenditures for each site within Windsor Public Schools.

STATUS:
The attached report is for the month of February 2020.

There were no inter-site transfers during the month.

RECOMMENDATION:
No action is necessary. The report is for information only.

The Secretary of the Board of Education should include the following in the minutes of this Board of
Education meeting:

Expenditures for February 29, 2020 $5,417,788

Expenditures through February 29, 2020 $43,301,683

~
Reviewed by: ‘\Qb Recommended by the SuperintendegA é\
)¥a.

Agenda Item #




windsor Public Schools
Financial Report

February 29, 2020
2019/2020 | Expenditures %
YTD Balance
Budget 2/29/2020 | Encumbrance | 2/29/2020 Balance
Instructional Services 3
Clover Street School 63,167 24,792 2,784 35,591 56%
John F. Kennedy School 84,950 45,993 5,781 33,176 39%
Oliver Ellsworth School 86,730 42,512 13,482 30,736 35%
Poquonock School 69,296 31,334 6,793 31,169 45%
Sage Park Middle School 210,935 115,997 30,161 64,777 31%
Windsor High School 397,511 202,881 37,746 156,884 39%
Windsor High School Interscholastic Spq 207,000 154,087 52,096 817 0%
Athletic Coaches 263,000 114,034 0 148,966 57%
WHS Career & Technical Education 59,745 26,089 16,063 17,593 29%
Contimiing Education 70,400 48,652 10,225 11,523 16%
*Instructional Mgt. & Curriculum Develd 318,380 229,830 33,552 54,948 17%
Magnet School Tuition 1,500,600 1,370,479 0 130,121 9%
Technology 777,405 759,651 15,431 2,323 0%
Total Instructional Services| 4,109,119 3,166,381 224,114 718,624 17%
Education Support Services
Pupil Personnel Services 402,800 178,002 48,657 176,141 44%
Special Education 94,350 34,204 4334 55,812 59%
Special Education Tuition 4,968,886 2,970,934 492 745 1,505,207 30%
Policy & Planning 142,350 125,590 2,767 13,993 10%
**Employee Personnel Services 129,000 58,809 5,854 64,337 50%
Financial Management 280,442 157,660 54,232 68,550 24%
Financial Services 38,500 37,890 1,843 (1,233) -3%
Pupil Transportation & Safety 2,857,789 1,172,780 299,919 1,385,090 48%
Special Education Transportation 2,121,699 1,189,475 174,984 757,240 36%
Physical Plant Services 1,971,850 1,162,129 804,649 5,072 0%
Major Maintenance 436,000 432,890 3,012 98 0%
L.P. Wilson Center 254,800 172,821 76,719 5,260 2%
Benefits 10,869,681 5,184,900 191,475 5,493,306 51%
Certified Salaries 32,472,322 | 21,016,840 0 11,455,482 35%
Non-Certified Salaries 8,495,885 5,400,706 0 3,095,179 36%
Regular Ed Tutor Salaries 336,700 146,504 0 190,196 56%
Special Ed Tutor Salaries 284,000 156,893 0 127,107 45%
Substitute Salaries 647,188 536,275 9,498 101,415 16%
Total Education Support Services| 66,804,242 40,135,302 2,170,688 24,498,252 37%
Total All Sites| $70,913,361 | $43,301,683 | $2,394,802 | $25,216,876 36%




WINDSOR BOARD OF EDUCATION

AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: March 17, 2020
PREPARED BY: Danielle Batchelder PRESENTED BY: Danielle Batchelder
ATTACHMENTS: Student Enrollment Report & Recap

SUBJECT: Student Enrollment as of March 1, 2020

BACKGROUND:
Attached are the enrollment figures as of March 1, 2020. Mrs. Batchelder will answer any questions.
STATUS:

In prior BOE enrollment reports, the enrollment report grouped all students into one category labeled
“Outside Placement/Private Placement (SPED)”. Beginning in September 2016, the Out
Placement/Private Placement (SPED) line was separated into two categories:

1. Out of District Plucement-Special Education students
2. Private Placement Special Education students

Out of District - Special Education: Those students who are placed at a Connecticut State Department
of Education (CSDE) approved private special education program as recommended by a planning and
placement team (PPT) as part of a student's individualized education program (IEP). Additionally, this
category may include a family who moves into Windsor with a child who has a disability who has already
been placed in a private special education program and/or children who are placed in Windsor foster
home(s} by the Department of Children and Families (DCF} and are already enrolled in a private special
education program.

Private Placement - Special Education: Those students who have been identified special education

through the planning and placement team (PPT) process that have been parentally placed at a non-public
school located in Windsor (i.e., St. Gabriel, Trinity Christian, Madina Academy, Praise Power & Prayer,

etc.).

RECOMMENDATION:

Informational

/ A
Reviewed by: l\_Qj/b Recommended by the Superintendent #

Agenda Item #




Windsor Public Schools
Student Enroliment Report
March 1, 2020

Enrollment in Windsor Public Schools

Grades PreK -5 1,490
Grades 6-8 728
Grades 9-12 1,135
Total District Enrollment 3,353
Windsor Students not in District Schools
Out of District Placements (SPED) 52
Private Schools (St.Gabriels, Trinity Christian, Medina Academy; Praise, Power&Prayer) 21
CREC Montessori Hartford 12
CREC Metropolitan Learning Center (MLC) 85
CREC Miscellaneous Magnet Schools 231
Hartford Host Magnet Schools 185
Miscellaneous Magnet Schools 31
A.l. Prince Technical High School 15
Howard Cheney Technical High School 11
643

Total Students

3,996




Windsor Public Schools

Student Enrollment Report

March 1, 2020
Poquonock | Clover Street |Oliver Ellsworth |John F. Kennedy
GRADE School School School School Total
Prek 62 a7 149
K 86 144 230
1 118 125 243
2 94 115 209
3 79 127 206
4 105 11C 215
5 98 140 238
Subtotal K-5 1,341
Total [ 360 282 | 471 l 377 1,490
Sage Park Windsor High
GRADE Middle School GRADE School
6 249 9 283
7 234 10 268
8 245 11 286
12 298
Total 728 Total 1,135

District Wide Enroliment

3,353




ENROLLMENT REPORT 2019-2020

POQUONOCK SCHOOL
Room # Teacher Grade Projected 1-Sept 1-Oct 1-Nov 1-Dec 1-Jan 1-Feb 1-Mar 1-Apr 1-May 1-Jun
Kindergarten
2 Brown 14 14 14 14 14 14 14
3 Scott 13 13 13 13 13 13 13
22 Roche 14 14 14 14 14 15 15
23 Filmer 14 14 15 15 15 15 15
24 Eskanazi 12 13 14 14 15 15 15
26 Scerra 14 14 14 14 14 14 14
Total 85 81 82 84 84 85 86 86 0 0 L]
Grade 1
1 McCann 17 17 18 18 18 18 18
12 Elkey 18 18 18 18 17 17 17
15 Velez 17 17 17 16 16 16 16
17 Stoll 18 17 16 16 16 16 16
16 Reynolds 17 16 17 17 17 17 17
18 Neals 18 18 18 17 16 16 17
25 Hemandez 18 17 17 17 17 17 17
Total 116 123 120 121 119 117 117 118 0 0 0
Grade 2
8 Coburn 18 18 18 18 19 19 19
9 Trummel 18 18 18 18 18 18 18
11 Delskey 18 18 18 18 18 19 19
13 Hoogewertff 18 18 18 18 18 18 18
14 Couchon 18 19 19 19 20 20 20
Total 89 90 o1 M 91 93 94 94 0 0 0
PK Smart Start 30 32 32 32 32 32 32 32
Sped & Peer 15 19 22 22 25 25 29 30
Total 45 51 54 54 57 57 61 62 0 0 0

Pogqunonock Totals 335 345 347 350 351 352 358 360 0 0 0



ENROLLMENT REPORT 2019-2020
OLIVER ELLSWORTH SCHOOL

Room # Teacher Grade Projected 1-Sept 1-Oct 1-Nov 1-Dec 1-Jan 1-Feb 1-Mar 1-Apr 1-May 1-Jun
Kindergarten
14 Adamski 15 15 15 15 16 16 16
15 Waszkelewicz 16 16 16 15 14 14 14
19 Drake 14 15 16 16 16 16 16
20 Butterick 15 15 16 16 16 16 16
21 Tedeschi 17 17 17 16 16 16 16
22 Bishop 16 16 16 16 16 16 17
24 Bartholomew 15 16 16 16 16 16 16
25 Chapple 15 15 17 17 17 16 16
26 Marcella 16 16 16 16 17 17 17
Total 125 139 141 145 143 144 143 144 0 0 0
Grade 1
10 Strickland 21 21 22 22 22 22 22
11 Capizzi 22 22 22 22 22 22 21
12 Furie 21 21 21 22 21 22 22
13 Comell 21 21 20 19 19 19 20
16 Miler 20 20 20 20 20 20 20
17 Strempfer 20 20 20 20 20 20 20
Total 107 125 125 125 125 124 125 125 0 0 g
Grade 2
1 Mayo 20 20 20 20 20 21 21
2 Goicohea 21 21 21 21 19 19 19
3 Majors 20 20 20 19 19 18 18
6 Heilman 19 19 19 19 20 20 20
7 Carlin 19 18 19 19 18 18 18
8 Jaworski 19 18 18 18 19 19 19
Total 123 118 116 117 116 116 115 115 0 0 0
PK Smart Start 30 29 30 29 31 31 30 30
Sped & Peers 30 45 40 50 52 52 53 57
Total 60 74 70 79 83 83 83 87 o 0 0

Oliver Ellsworth Totals 415 456 452 466 467 467 466 471 0 0 0



ENROLLMENT REPORT 2019-2020
JF KENNEDY SCHOOL

Room # Teacher Grade

Grade 3

1 L. Macaluso

2 Richards

3 Lamouireux

4 Ghanesh-May

5 Filomeno

6 Johnston

8 Estelle
Total

Grade 4
9 M.Macaluso
10 Silliman
12 Bishop
14 Atkins
16 Taylor
18 Caselli
Total

Grade 5
15 Brown
19 Bowman
20 Paley
24 Freitas
25 Mazur
27 Hildt
28 Fye

Total

John F. Kennedy Totals

Projected

114

110

127

351

1-Sept

17
17
18
18
16
18
17
121

19
19
18
18
19
18
111

20
20

19
18
20
20
20

138

370

1-Oct

17
17
18
18
17
19
17
123

19
19
19
18
19
18
112

20
20

19
20
20
19
20

138

373

1-Nov

17
16
18
18
16
20
17
122

19
19
18
18
19
17
110

20
20

19
20
21
18
21

139

371

1-Dec

17
16
18
18
16
20
17
122

19
19
19
17
19
18
11

20
20

19
20
21
18
21

139

372

1-Jan

17
17
19
18
17
20
18
126

20
18
19
17
19
19
112

20
21

18
20
21
19
21

140

378

1-Feb

17
17
18
18
17
21
18
127

20
18
19
17
18
19
111

20
21

17
21
21
18
21

139

3ar?

1-Mar

18
18
18
17
17
21
18
127

20
18
18
17
18
19
110

20
21

18
21
21
18
21

140

377

1-Apr

1-May

1-Jun



ENROLLMENT REPORT 2019-2020

Clover Street School
Room # Teacher Grade Projected 1-Sept 1-Oct 1-Nov 1-Dec 1-Jan 1-Feb 1-Mar 1-Apr 1-May 1-Jun
Grade 3
8 Lindsley 16 14 14 14 14 15 14
10 Murray 16 15 16 16 16 16 16
11 Sanchez 17 15 14 14 15 15 15
19 Rivers 17 18 18 18 18 18 18
18 Darrell 17 15 15 15 15 15 16
Total 85 83 77 77 77 78 79 79 0 (1 0
Grade 4
9 Michalic 23 22 22 22 23 23 23
14 Su 21 21 21 21 21 21 21
15 Savage 20 20 20 21 21 21 21
26 Keach-Longo 18 18 18 18 19 19 20
27 williams 20 19 19 19 20 20 20
Total 96 102 100 100 101 104 104 105 0 o 0
Grade 5
12 Grimes 17 16 16 16 16 15 15
13 Carlson 17 18 18 17 17 17 15
16 Mendola 17 15 156 16 16 16 17
17 Nowsch 17 18 17 17 17 17 17
24 Chartier 16 15 16 17 17 17 18
25 Lewis 15 15 16 16 16 16 16
Total 97 99 97 28 99 99 98 98 0 0 0

Clover Totals 278 284 274 275 277 281 281 282 0 0 0



ENROLLMENT REPORT 2019-2020
Sage Park Middle School

Projected
Grade 6
Team 1
Team 2
Team 3
Total 218

Grade 7
Team 4
Team 5
Team 6
Total 250

Grade 8
Team 7
Team 8
Team 9
Total 234

Sage Park Totals 702

1-Sept

83
82
78
243

79

77

77
233

84

75

79
238

714

1-Oct

81

79

78
238

80

76

77
233

85

75

78
238

709

1-Nov

81

80

79
240

80

76

78
234

85

76

79
240

714

1-Dec

82

81

79
242

80

76

79
235

85
78
79
242

719

1-Jan

82

80

82
244

79

76

81
236

86
78
81
245

725

1-Feb

84

82

82
248

79

75

79
233

86
79
81
246

727

1-Mar 1-Apr 1-May

85
82
82
249 0 0

79
75
80
234 0 0

86
78
81
245 0 0

728 0 0

1-Jun



ENROLLMENT REPORT 2019-2020

Windsor High School

Projected
Grade 9 330
Grade 10 261
Grade 11 297
Grade 12 295

Windsor High Total 1,183

1-Sept

297

272

296

2

1,156

1-Oct

205

27

297

290

1,153

1-Nov

304

267

294

285

1,150

1-Dec

305

266

205

284

1,150

1-Jan

304

260

294

285

1,143

1-Feb

305

261

203

283

1,142

1-Mar

283

268

286

298

1,135

1-Apr

0

1-May

1-Jun



WINDSOR BOARD OF EDUCATION
AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: March 17, 2020
Prepared By: Patricia Patton Presented By: Danielle Batchelder
Attachments: Food Service Financial Report

Subject: Cafeteria Operations — February 2020

Background: The Windsor School Food Service participates in the National School Lunch
Program at each of our school facilities, at St. Gabriel’s and CREC’s Academy of Aerospace and
Engineering. We also participate in the National School Breakfast Program at our four
elementary schools, Sage Park Middle School, Windsor High School and CREC AAE. We
operate the After School Snack Program for our Treehouse Program in Windsor. We operated
our Summer Food Service Program of lunch and snack at Deerfield Apartment Complex, Goslee
Pool, Wilson Library, and added Poquonock Elementary School location during summer break.
We are complying with the Healthy Food Certification again this year to send a consistent
message to our students in keeping with our wellness policies.

Our annual goal is to operate with a small reserve account to offset unanticipated needs and to
increase participation from students and staff in all our programs.

A monthly financial report is presented to the Board of Education. This report includes sales and
financial information for the current period.

Status: Financial Report for February 2020

Recommendation: Informational only.

.
Reviewed by: (\Q’ﬁ 7 Recommended by the Superintendetbté‘_ é’\
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REVENUE

SALES

REIMBURSEMENTS - STATE

ACCOUNTS RECEIVABLE

CLOC

MISC. (Rebates)

7 CENTS Certification
REVENUE TOTALS

EXPENSES

WAGES
PAYROLL TAXES
BENEFITS
FOOD/MILK
PAPER

TRUCK
SUPPLIES
EQUIPMENT
SERVICES

EXPENSE TOTALS

NET INCOME

INVENTORY

OPENING BALANCE 7/1

COMPUTED OPERATING POSITION

Windsor School Food Service

Financial Statement

February 2020
February 2020 7/1/19-YTD

$88,215.84  $563,049.97
41,373.00
116,100.83 729,429.74
133,888.00
18,088.59
2,993.90 18,165.14
$207,310.57 $1,503,994.44

$75,842.53
5,801.95
8,736.68
102,743.78
5,871.18
82.37
347.60
59.63

16.01

$199,501.73

$7,808.84

$508,464.12
38,897.29
59,418.69
725,267.35
35,768.02
39,974.77
1,734.04
2,458.59
3,832.22

$1,415,815.09

$88,179.35

$22,989.46

$209,503.15

$320,671.96

February 2019
$79,642.06

89,847.51
6,227.00
882.00
2,229.54
$178,828.11

$74,302.72
5,684.16
5,489.20
97,577.88
3,516.45
77.86
60.00

401.00

$187,109.27

($8,281.16)

71118 -YTD

$529,713.21
53,464.00
635,426.20
93,021.00
2,242.58
14,894.04
$1,328,761.03

$473,870.67
36,251.12
45175.79
712,573.20
37,451.78
4,175.41
3,613.52
32,188.59
48,384.52

$1,393,694.60

($64,933.57)

$33,789.28

$333,317.93

$302,173.64



WINDSOR BOARD OF EDUCATION
AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: March 17, 2020

Prepared By: Terrell M. Hill, PhD Presented By: Terrell M, Hill, PhD
Assistant Superintendent for Human Resources

Attachments: None

Subject: Human Resources Report for February 1, 2020 — F ebruary 29, 2020

RESIGNATIONS/SEPARATIONS

Estefani Ruiz Lunchroom Monitor Clover
LeRoy Young Substitute Lunchroom Monitor Kennedy
Yadira Rodriguez Lunchroom Monitor Ellsworth
John Reinwald Career and Technology Teacher (3/20/2020) Windsor High
Kaitlyn Smith Speech & Language Clinician (3/20/2020) Ellsworth
Lynn Stake Special Education Teacher (3/26/2020) Kennedy
Jennifer Hennessey Occupational Therapist (4/7/2020) Ellsworth
Elisabeth Coburn Teacher (6/30/2020) Poquonock
RETIREMENTS
Gwen Drake Kindergarten Teacher (6/30/2020) Ellsworth
Sandra Ossolinski Math Teacher (6/30/2020) Windsor High
Michael Fogarsi Maintenance Worker (7/6/2020) LP Wilson
TRANSFERS/REASSIGNMENTS

Shawnese Coock From: Third Grade Teacher Kennedy

To: Third Grade Teacher (3/4/2020) Clover
Shelby Eckman From: Building Substitute Kennedy

To: Third Grade Teacher (3/9/2020) Kennedy
Carey Klingel From: Special Education Tutor Kennedy

To: Paraeducator (3/9/2020) Kennedy

HIRES

Yvette Anderson Lunchroom Monitor Kennedy
Annierose Smialek Special Education Tutor District-wide
Malik McKnith Lunchroom Monitor Clover
Luz Padilla Lunchroom Monitor Clover
Kristy Organ Part-time Administrative Supp. Clerk Poquonock
Taylor Story Special Education Pre-School Teacher Ellsworth
Ann Marie Therault Special Education Tutor (3/12/2020) Kennedy
Anthony Ridzon Health/Physical Education Teacher (3/16/2020) Kennedy/Poquonock

Roseanne Bucknam

Nurse (3/23/2020)

Windsor High

i) -

//7ﬂ,
Reviewed by: / /‘ /%LM Recommended by the Superintenden&‘\ C,—\
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Windsor Board of Education
Regular Meeting

Unapproved Minutes
Wednesday, February 19, 2020 7:00 PM
Town Hall, Council Chambers

The following are the unapproved minutes of the February 19, 2020 Regular Meeting. Any additions or corrections will
be made at a future meeting.

Attendance Taken at 7:00 PM:

Present Board Members:
Mr. Leonard Lockhart
Ms. Maryam Khan

Ms. Ayana Taylor

Mr. Paul Panos

Mr. Brian Bosch

Mr. Ronald Eleveld

Mr. David Furie

Ms. Charlotte Ricketts

Absent Board Members:
Mr. James Ristas

1. Call to Order, Pledge to the Flag and Moment of Silence

Discussion:

The meeting was called to order at 7:00 p.m. by Mr. Lockhart with the Pledge of Allegiance and a Moment of Silence.
Also in attendance: Superintendent of Schools Dr. Craig A. Cooke, Director of Pupil and Special Education Services
Steven Carvalho, Assistant Superintendent for Human Resources Dr. Terrell Hill, Director of Business Services
Danielle Batchelder and Assistant Superintendent for Instructional Services Dr. Santosha Oliver. BOE Student
Representative Athena Camacho also attended.

Ms. Taylor, Secretary of the Board, welcomed members of the audience and viewers at home. She reviewed the Board's
mission statement and goals and gave an overview of the protocols for Board meetings.
2. Recognitions/Acknowledgements

2.a. Recognition--New BOE Student Representative--Athena Camacho

Discussion:
WHS Principal Uyi Osunde introduced the BOE student representative for spring 2020, Athena Camacho.

2.b. Introduction of new Athletic Director, Christopher Fulton

Discussion:

Assistant Superintendent for Human Resources Dr. Terrell Hill introduced the district's new athletic director,
Christopher Fulton.

3. Audience to Visitors

Discussion:

Sally Grossman, 106 Niles Road, said she supports the budget. She said she is a product of Windsor Public Schools and
believes there was a lot of care put into the creation of the budget.



Students Jordan Roche and Marcelus Brown were representing the Windsor FCT Team. They thanked the Board for
their support of the robotics program and encouraged everyone to attend the state competition this Saturday at Windsor
High School from 10:30 AM to 5:00 PM. Admission is free.

Susan Miller, 10 Ethan Drive, said she supports the budget and is happy to use her tax contributions towards the
community and is proud to be a part of the community.

4. Student Representative Report

Discussion:

Ms. Camacho reported on the Aretha Franklin Concert on Thursday, 2/20 at 7:00 PM. She would like to see the track
team have the opportunity to practice on an indoor track and if everyone on the team could go, they would improve
their skills and win more. She reports the WHS Girls Track Team won states.

School is stressful right now for the seniors and most have senioritis but they are trying their best and are looking
forward to prom and the outing. There is a bake sale fundraiser at Menchie’s on Saturday from 10:00 AM to 2:00 PM
to help defray the cost of the $90 prom ticket.

The juniors are working on their SATs and the school environment is really good right now.
5. Board of Education
5.a. President’s Report

Discussion:

Mr. Lockhart said his primary focus has been on the budget and Finance Committee meetings. He has been working
with CABE on diversity and attending Area 2 Board meetings. He attended the CABE Board retreat in New Haven and
the Legislative Breakfast for Area 2 is on Thursday from 8:00-9:30 AM.

5.b. School Liaison Reports
5.b.1. Windsor High School

Discussion:

Ms. Taylor reported on the Tribute to Aretha Franklin Concert on Thursday evening and there have been many Black
History Month activities being held with a Black Greek Information Fair on 2/28. There will be a Black History Month
Assembly on Friday, 2/28, hosted by the music department and the Gospel Choir will perform.

Mr. Furie reported that the School Governance Council will meet on 2/24 at 6:30 PM. Everyone is invited on Saturday
to attend the finals for the First Tech Challenge at Windsor High School. Windsor robotics groups are fortunate to have
a nice building to use in town and the students are learning how to take care of the building, and through community
service hours, they are learning to give back to the community for donations given on their behalf.

5.b.2. Sage Park Middle School

Discussion:

Ms. Khan congratulated the Sage Park Girls Basketball Team for their championship win. Winter sports awards will be
on 2/26 from 6:00-7:00 PM and the PTO will meet on 3/4 from 6:30 -8:30 PM.

5.b.3. Clover Street School

Discussion:

Mr. Eleveld reported on Dad's Night Out on 2/20, Student of the Month on 2/28, K Kids on 3/6 and the Black History
Variety Show will take place on 3/13.

5.b.4. John F. Kennedy School

Discussion:

Ms. Ricketts reported on the CT Invention Convention for grades 3-5. The preliminary event will be on 2/28 in which
two winners will be picked and they will go onto the event at UCONN. The Mardi Gras Dance will be on 3/6 from



6:30-8:00 PM. The Windsor Youth Services Bureaus is running Girls Circle and Boys Counsel at 330 Windsor
Avenue. The Apex Leadership Fun Run Program is from 2/19-2/28. Contact JFK for more information.

The Spelling Bee is on 3/5. The Spelling Club meets 7:30-8:30 AM and 3:30-4:30 PM. PTO will meet on 3/2 at 6:00
PM in the JFK library. The school's monthly focus is Self-Control.

5.b.5. Oliver Ellsworth School

Discussion:

Mr. Bosch reported that a STEAM family event will be held on 2/24 from 6:00-7:00 PM. A strings concert will be held
on 2/26 at 6:30 PM in the cafeteria and on 3/5, a Music and Movement Night will be held at 5:00 PM in the gym which
will include music, games and group folk dancing.

5.b.6. Poquonock School

Discussion:
No report this evening.

5.c. Finance Committee's Recommendation regarding the 2020-2021 Financial Plan and Adoption of the 2020-
2021 Financial Plan (Anticipated Action)

Discussion:
Mr. Lockhart gave the dates of the recent Finance Committee meetings along with the Public Forums.

Dr. Cooke thanked the Board as there was much time spent going through the budget. He thanked his Cabinet for
helping everyone to understand the budget and the budget process. He then listed the items being reduced to arrive at
the 2.49% increase which amounted to a $64,000 reduction of the original Superintendent's proposed budget.

Mr. Lockhart explained that each Board member will be given 10 minutes to speak about the budget and they will have
an opportunity for a second round, if necessary.

Each of the Board members took the opportunity to express their opinion on the budget process and on whether they
would give their support of the budget this evening.

Motion Passed: Move the Board of Education accept the proposed budget submitted by Dr. Cooke with a 2.49%
increase over the current year's budget passed with a motion by Mr. David Furie and a second by Mr. Ronald Eleveld.

7 Yeas - 1 Nays.

Mr. Leonard Lockhart ~ Yes

Ms. Maryam Khan Yes
Ms. Ayana Taylor Yes
Mr. Paul Panos No

Mr. Brian Bosch Yes

Mr. Ronald Eleveld Yes
Mr. David Furie Yes
Ms. Charlotte Ricketts  Yes
Mr. James Ristas Absent

6. Superintendent's Report

Discussion:
Dr. Cooke reported he was pleased that more input was received on the budget this year through ThoughtExchange
with the community and staff having the opportunity to share their opinions on the budget.

Dr. Cooke said the accountability indexes were received last week. The district's score increased and that Windsor is
above state average. The Board will receive a presentation on the school accountability report on Tuesday, April 7,
2020.



The film, Resilience, The Biology of Stress and The Science of Hope will be shown on Tuesday, 2/25 from 5:30-8:00
PM in the WHS auditorium.

The CT State Robotics Competition is this Saturday, 2/22 at Windsor High School from 10:00 AM to 4:00 PM.
Spectators will see 40 different solutions to the game challenge. Admission is free. He thanked the volunteers helping
with the competition on Saturday.

The bond ordinance for the Poqunock paving project was approved to go forward on March 2.

He also congratulated the Sage Park Girls Basketball Team for winning the championship as well as the WHS Girls
Track Team for their championship win.

6.a. Policy Adoption, 2nd Reading

6.a.1. Revised BL 9325.4 Voting Method

6.a.2. New BL 9240 Board Member Development

6.a.3. Revised P 5131.911 Bullying Prevention and Intervention Policy and AR 5131.911 Safe School Climate
Plan

6.a.4. Revised P 4112.3 Employment Checks

6.a.5. Revised P/AR 5114 Student Discipline

6.a.6. Revised P/AR 4118.1 Non-Discrimination (Personnel)

6.a.7. Revised P/AR 5145.4 Non-Discrimination (Students)

6.a.8. Revised P/AR 4115.1 Policy Regarding Sex Discrimination and Harassment in the Workplace (Personnel)

Discussion:
New BL 9240 Board Member Development was pulled this evening and will return for discussion at the next Policy
Committee meeting on March 2.

Motion Passed: Move to approve the revisions made to BL 9325.4 Voting Method, P 5131.911 Bullying Prevention
and Intervention Policy, P 4112.3 Employment Checks, P 5114 Student Discipline, P 4118.1 Non-Discrimination
(Personnel), P 5145.4 Non-Discrimination (Students), and P 4115.1 Policy Regarding Sex Discrimination and
Harassment in the Workplace (Personnel) as a 2nd reading passed with a motion by Ms. Maryam Khan and a second by
Mr. David Furie.

8 Yeas - 0 Nays.

Mr. Leonard Lockhart  Yes

Ms. Maryam Khan Yes
Ms. Ayana Taylor Yes
Mr. Paul Panos Yes
Mr. Brian Bosch Yes

Mr. Ronald Eleveld Yes
Mr. David Furie Yes
Ms. Charlotte Ricketts Yes
Mr. James Ristas Absent

7. Committee Reports

Discussion:
No reports this evening.

8. Consent Agenda
8.a. Financial Report
Discussion:

Expenditures for January 31, 2020 $6,156,759
Expenditures through January 31, 2020 $37,883,895



8.b. Enrollment Report
8.c. Food Service Report
8.d. Human Resources Report

Motion Passed: Move the Board accept Consent agenda items 8a. Financial Report and 8d. Human Resources Report
passed with a motion by Mr. David Furie and a second by Ms. Ayana Taylor.
8 Yeas - 0 Nays.

Mr. Leonard Lockhart  Yes

Ms. Maryam Khan Yes
Ms. Ayana Taylor Yes
Mr. Paul Panos Yes
Mr. Brian Bosch Yes

Mr. Ronald Eleveld Yes
Mr. David Furie Yes
Ms. Charlotte Ricketts Yes
Mr. James Ristas Absent

Motion Passed: Move the Board accept Consent agenda item 8b. Enrollment Report passed with a motion by Mr.
David Furie and a second by Ms. Charlotte Ricketts.
8 Yeas - 0 Nays.

Mr. Leonard Lockhart ~ Yes

Ms. Maryam Khan Yes
Ms. Ayana Taylor Yes
Mr. Paul Panos Yes
Mr. Brian Bosch Yes

Mr. Ronald Eleveld Yes
Mr. David Furie Yes
Ms. Charlotte Ricketts  Yes
Mr. James Ristas Absent

Motion Passed: Move the Board accept Consent agenda item 8c. Food Service Report passed with a motion by Mr.
David Furie and a second by Mr. Brian Bosch.
8 Yeas - 0 Nays.

Mr. Leonard Lockhart  Yes

Ms. Maryam Khan Yes
Ms. Ayana Taylor Yes
Mr. Paul Panos Yes
Mr. Brian Bosch Yes

Mr. Ronald Eleveld Yes
Mr. David Furie Yes
Ms. Charlotte Ricketts Yes
Mr. James Ristas Absent

9. Approval of Minutes

9.a. January 22, 2020 Regular Meeting

9.b. January 28, 2020 Public Forum with Finance Committee
9.c. February 1, 2020 Public Forum with Finance Committee
9.d. February 11, 2020 Public Forum with Finance Committee
9.e. February 18, 2020 Special Meeting (6:00 PM)



9.f. February 18, 2020 Finance Committee

Motion Passed: Move to approve the minutes of the January 22, 2020 Regular Meeting, January 28, 2020 Public
Forum with Finance Committee, February 1, 2020 Public Forum with Finance Committee, February 11, 2020 Public
Forum with Finance Committee, February 18, 2020 Special Meeting and February 18, 2020 Finance Committee
Meeting passed with a motion by Ms. Ayana Taylor and a second by Mr. Ronald Eleveld.

8 Yeas - 0 Nays.

Mr. Leonard Lockhart  Yes

Ms. Maryam Khan Yes
Ms. Ayana Taylor Yes
Mr. Paul Panos Yes
Mr. Brian Bosch Yes

Mr. Ronald Eleveld Yes
Mr. David Furie Yes
Ms. Charlotte Ricketts Yes
Mr. James Ristas Absent

10. Other Matters/Announcements/Regular BOE Meetings

10.a. Next BOE Regular Meeting is Tuesday, March 17, 2020, 7:00 PM, Town Hall, Council Chambers
10.b. BOE Policy Committee, Monday, March 2, 2020, 6:00 PM, L.P. Wilson Community Center, Room 17
10.c. BOE Special Meeting, Tuesday, March 3, 2020, 6:30 PM, L.P. Wilson Community Center, Board Room

Discussion:
Mr. Lockhart announced the upcoming Board of Education meetings.

Ms. Ricketts commented that she hoped the budget passing suits well with the community.

Mr. Eleveld encouraged community members to attend the First Tech Challenge this Saturday, 2/22 at Windsor High
School. It will be a great family event and admission is free. There will be food available for purchase. He suggested
attendees bring ear plugs.

Ms. Taylor congratulated the Sage Park Girls Basketball Team on their championship win. They will be honored at
tomorrow evening's game at WHS during halftime. Black History Jeopardy Night will be held at Town Hall on Friday
at 6:30 PM.

Mr. Bosch announced the Chamber of Commerce's Windsor Feud on 2/29 which is a great fundraiser for the Chamber.
Northwest Park is sponsoring its annual breakfast on 3/28 from 8:00-11:00 AM. The maple syrup is made at the park.
Hayden Station Fire Department will hold an all-you-can-eat breakfast on 4/11.

Mr. Furie reminded community members about the First Tech Challenge on Saturday, 2/22 at WHS. The JROTC will
present colors and Tracee White's students will sing the National Anthem. Jeff Goodin will show the challenge on a
large projection screen.

Mr. Lockhart thanked everyone for their assistance with the budget process and for the bipartisanship and wished it was
that way throughout the country.

11. Audience to Visitors

Discussion:
None

12. Adjournment

Discussion:



The meeting was adjourned at 8:36 PM.

Motion Passed: Move to adjourn the meeting passed with a motion by Mr. Paul Panos and a second by Mr. Ronald
Eleveld.

8 Yeas - 0 Nays.

Mr. Leonard Lockhart  Yes

Ms. Maryam Khan Yes
Ms. Ayana Taylor Yes
Mr. Paul Panos Yes
Mr. Brian Bosch Yes

Mr. Ronald Eleveld Yes
Mr. David Furie Yes
Ms. Charlotte Ricketts Yes
Mr. James Ristas Absent

Ayana K. Taylor, Secretary
Windsor Board of Education



Windsor Board of Education
Policy Committee

Unapproved Minutes
Monday, March 2, 2020 6:00 PM
L.P. Wilson Community Center, Room 17

The following are the unapproved minutes of the March 2, 2020 Policy Committee. Any additions or corrections will
be made at a future meeting.

Attendance Taken at 6:00 PM:

Present Board Members:
Mr. Leonard Lockhart
Ms. Maryam Khan

Mr. David Furie

Absent Board Members:
Mr. James Ristas

1. Call to Order, Pledge to the Flag and Moment of Silence

Discussion:

The meeting was called to order by Chair Maryam Khan at 6:00 PM. Superintendent of Schools Dr. Craig Cooke,
Assistant Superintendent for Human Resources Dr. Terrell Hill and Board member Paul Panos were also in attendance.

2. Audience to Visitors

Discussion:
None

3. New BL 9240 Board Member Development

Discussion:

New BL 9240 Board Member Development was approved to move forward to the full Board. A redlined version will
be presented at the regular meeting.

4. Revise P 1331 Prohibition Against Smoking

Discussion:
Revised P 1331 Prohibition Against Smoking will move forward to the full Board.

5. Revised P/AR 5118.1 Homeless Children and Youth

Discussion:
Revised P/AR 5118.1 Homeless Children and Youth will move forward to the full Board.

6. New P/AR 5141.214 Policy and Regulation Concerning Sunscreen Application in School

Discussion:
New P/AR 5141.214 Policy and Regulation Concerning Sunscreen Application in School will move forward to the full
Board.

7. Revised P 5141.25 Management Plan and Guidelines for Students with Food Allergies, and/or Glycogen
Storage Disease

Discussion:
Revisions to P 5141.25 Management Plan and Guidelines for Students with Food Allergies, and/or Glycogen Storage
Disease revisions will be made and will move forward to the full Board.



8. Revised P 5141.4 Reports of Suspected Abuse or Neglect of Children or Sexual Assault of Students by School
Employees

Discussion:

Revised P 5141.4 Report of Suspected Abuse or Neglect of Children or Sexual Assault of Students by School
Employees will move forward to the full Board.

9. Revised P 5144.1 Physical Activity and Student Discipline

Discussion:
Revised P 5144.1 Physical Activity and Student Discipline was approved to move forward to the full Board.

10. Revised P/AR 5145 Policy Regarding Students and Section 504 of the Rehabilitation Act of 1973 and Title 11
of the Americans with Disabilities Act of 1990

Discussion:
Revised AR 5145 Students and Section 504 of the Rehabilitation Act of 1973 and Title Il of the Americans with
Disabilities Act of 1990 was approved to move forward to the full Board. The policy has no revisions.

11. Adjournment

Discussion:
The meeting was adjourned at 7:00 PM.

Ayana K. Taylor, Secretary
Windsor Board of Education



Windsor Board of Education
Special Meeting

Unapproved Minutes
Tuesday, March 3, 2020 6:30 PM
L.P. Wilson Community Center, Board Room

The following are the unapproved minutes of the March 3, 2020 Special Meeting. Any additions or corrections will be
made at a future meeting.

Attendance Taken at 6:30 PM:

Present Board Members:
Mr. Leonard Lockhart
Ms. Ayana Taylor

Mr. Paul Panos

Mr. Ronald Eleveld

Mr. David Furie

Ms. Charlotte Ricketts

Absent Board Members:
Mr. Brian Bosch

Mr. James Ristas

Ms. Maryam Khan

Updated Attendance:

Mr. Ronald Eleveld was updated to present at: 6:31 PM
Ms. Ayana Taylor was updated to present at: 7:15 PM

Ms. Charlotte Ricketts was updated to present at: 6:46 PM

1. Call to Order, Pledge to the Flag and Moment of Silence

Discussion:

The meeting was called to order at 6:30 PM by President Leonard Lockhart with the Pledge to the Flag and Moment of
Silence. Also in attendance: Superintendent of Schools Dr. Craig A. Cooke, Director of Pupil and Special Education
Mr. Steven Carvalho, Director of Business Services Ms. Danielle Batchelder, Assistant Superintendent for Instructional
Services Dr. Santosha Oliver and Assistant Superintendent for Human Resources Dr. Terrell Hill.

2. Audience to Visitors

Discussion:
Michele Stillman, 23 Sand Hill Road - addressed the board regarding the Section 504 grievance process.

3. 504 Plans Update

Discussion:
Dr. Cooke introduced Director of Pupil and Special Education Mr. Steven Carvalho.

Mr. Carvalho announced the evening's presentations. He introduced Ms. Julie Fay, who presented the Section 504 and
Schools presentation on behalf of law firm Shipman & Goodwin. This presentation gave an outline of the legal
expectations for the district regarding Section 504. Ms. Ricketts arrived during the presentation and Ms. Taylor arrived
during the response section.

Ms. Fay responded to questions asked by the board.

Mr. Lockhart and Dr. Cooke thanked Ms. Fay for her presentation.



4. School Counseling Presentation

Discussion:
Dr. Cooke introduced Dr. Chaka Felder-McEntire, School Counseling Supervisor.

Dr. Felder-McEntire began the presentation by introducing the WHS School Counselors: Roxanne Atterbury-Whyne,
Tess Boyles, Michael Broxterman, Jessica Fort and Carol Normoyle. They each presented portions of the Counseling
Department Report. The purpose of the presentation was to provide an overview of the Comprehensive School
Counseling Programs model and data outcomes.

Following the presentation, the board asked questions that were then addressed by individuals in the counseling
department.

5. Announcements

Discussion:

Ms. Ricketts announced the JFK spelling bee will be held on Thursday and the winner will continue to the next
competition level.

The remaining board members had no announcements.

6. Adjournment

Discussion:
The meeting was adjourned at 8:47 PM.

Motion Passed: Move to adjourn the meeting at 8:47 PM passed with a motion by Mr. Ronald Eleveld and a second
by Mr. Paul Panos.

6 Yeas - 0 Nays.

Mr. Leonard Lockhart  Yes

Ms. Maryam Khan Absent
Ms. Ayana Taylor Yes

Mr. Paul Panos Yes

Mr. Brian Bosch Absent

Mr. Ronald Eleveld Yes
Mr. David Furie Yes
Ms. Charlotte Ricketts Yes
Mr. James Ristas Absent

Ayana K. Taylor, Secretary
Windsor Board of Education



WINDSOR BOARD OF EDUCATION
AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: March 17, 2020

Prepared By: Terrell M. Hill, PhD Presented By: Terrell M. Hill, PhD
Assistant Superintendent for Human Resources

Attachments: Details of Agreement — Provided in Executive Session

Subject: Ratification of the Collective Bargaining Agreement between the UPSEU local
424 - Unit 103 (Custodian, Maintenance and Food Service) and the Windsor
Board of Education.

Background:

The Windsor Board of Education and the UPSEU, Local 424 — Unit 103 (Custodian,
Maintenance and Food Service) reached a tentative agreement for a successor four-year contract
covering July 1, 2019 through June 30, 2023.

Status:

The Custodian, Maintenance and Food Service Union voted to ratify the agreement on February
22, 2020.

Recommendation:
Move that the Board of Education vote to ratify the Agreement between the Windsor Board of

Education and the UPSEU, Local 424 — Unit 103 (Custodian, Maintenance and Food Service)
covering July 1, 2019 through June 30, 2023.

-
Reviewed by: ’; A Recommended by the Superintendent:& 4&

)

Agenda Item # I1.
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