Board of Education Meeting
Monday, August 21, 2023 6:00 PM
Central 301 District Office, 275 South St, P.O. Box 396, Burlington, IL 60109
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Meeting Call to Order
Roll Call
Approval of Agenda
Pledge of Allegiance
Public Open Forum
Recognition of Visitors
Recognition of New Administrators
Public Comments
Action Reports
Consent Agenda
Minutes:
Regular Meeting July 17, 2023
Treasurer's Reports
Payment of Bills
Payment of Bills - Northern Kane County Regional Vocational System
Temporary Facility Annual Report
Board Policy 4:140, 8:95
Personnel Report
Approve Veterinary Affiliation Agreements
Renewals:
Animal Clinic of South Elgin
Dundee Animal Hospital (Dundee)
Hampshire Animal Hospital
Lombard Veterinary Hospital
Approve International Trip June 2024
Approve Middle School Athletics and Activities Code of Conduct
Redesignate Prairie View Grade School as a Hazardous Route for Bussing
Approve Intergovernmental Agreement with Kane County Sheriff's Office
for the Reciprocal Reporting of Student Offenses
Adopt the Northern Kane Regional Vocational System EFE 110 FY24 Budget
Adopt the Tentative Central 301 FY24 Budget
Information Items
Start of the 2023-2024 School Year
Facilities Update
Athletics and Activities Update
Freedom of Information Act

Chicagoland Laborers' District Council - They requested a copy of the
bid results for the CHS addition bid that was opened on July 12, 2023.
Local Labs - They requested information regarding current school board

members, including names, dates of birth, addresses, first date of service
and whether appointed or elected.

Local Labs - They requested information regarding current employees,
including names, positions, and pay rates.
NBC Chicago - They requested communications received by the District

that include a request to reconsider, ban, and/or challenge any book or
other material from the District's libraries or classrooms.

Local Labs - They requested information regarding District spending on
substitute teachers, substitute teacher pay rates, number of substitute
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teacher days, and names of substitute teachers for the past five years.

Mr. Davis - He requested information regarding job titles, wages,
departments, position, grade level and hours worked for District employees
listed on the Quarterly Contribution report for the payroll that included
November 12, 2022.

Executive Session

Adjourn to Closed Session to Hear Information Regarding:
The appointment, employment, resignation, compensation, discipline,
performance, or dismissal of specific employees of the public body or
legal counsel for the public body, including hearing testimony on a
complaint lodged against an employee or against legal counsel for the
public body to determine its validity [5 ILCS 120/2(c) (1)]. To consider
the placement of individual students in special education programs and
other matters relating to individual students [5 ILCS 120/2(c) (10)].
Student disciplinary cases [5 ILCS 120/2(c) (9)]. Collective negotiating
matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or
more classes of employees [5 ILCS 120/2(c) (2)]. Litigation, when an action
against, affecting or on behalf of the particular public body has been
filed and is pending before a court or administrative tribunal, or when
the public body finds that an action is probable or imminent, in which
case the basis for the finding shall be recorded and entered into the
minutes of the closed meeting. [5 ILCS 120/2(c) (11)]. The purchase or
lease of real property for the use of the public body, including meetings
held for the purpose of discussing whether a particular parcel should be
acquired [5 ILCS 120/2(c) (5)]. The setting of a price for sale or lease of
property owned by the public body [5 ILCS 120/2(c) (6)]. Discussion of
minutes of meetings lawfully closed under the Open Meetings Act, whether
for purposes of approval by the body of the minutes or semi-annual review
of the minutes as mandated by Section 2.06 [5 ILCS 120/2(c) (21)].

Open Session

Adjourn Closed Session to Return to Open Session

Action Items from Closed Session

Approve July 17, 2023 Executive Session Minutes

Adjourn



Where:
Date:

Board Members Present

Afeef, Junaid

Falk, Marc
Hemphill, Dornetria
Nolan, Eric
Pappas, Morgan
Vogt, Fred
Gorman, Jeff

Roll Call

Approve Secretary
Pro Tem
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Central Community Unit School District 301

Central CUSD #301 District Office
July 17, 2023

Administrators Present

Esther Mongan
Matthew Haug
Daina Pflug
Christine Barr
Shayne Birkmeier
Stephen Buchs
Daniel Carpenter
Graydon Engle
Sarah Farrington
Jesse Hawley
Ted Juske

Curtis Price
Kelsey Keith
Theresa Kolkebeck
Kim Lewis
Megan Minehart
Matt Newquist
Sarah Nolan
Alex Paszt

Edgar Pereda
Patrick Podgorski
Dan Polowy

Pam Porto

Mike Potsic
Tamara Proerts
Matt Rodewald
Melissa Rourke
Vicki Shadel
Erica Snyder
Andrew Speiden
Laura Taubery
Brian Tobin
Jessica VonSchnase

Roll was called at 6:02 p.m.

Present;
Absent:

Board of Education Minutes

Meeting:
Time:

Regular
6:00 p.m.
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Afeef, Hemphill, Nolan, Pappas, Vogt
Falk, Gorman

Motion by Pappas, second by Afeef, to approve Afeef as Secretary Pro Tem.

Voting yes:
Voting no:
Absent:

Afeef, Hemphill, Pappas, Vogt, Nolan

None

Falk, Gorman



Approve Agenda

Consent Agenda

Approve Cross
Country Overnight
Trip

Approve Elementary
Handbook Revisions

Approve Middle
School Handbook
Revisions

Approve High
School Handbook
Revisions

Approve the NIA
Executive Board
Ballot

Motion by Afeef, second by Hemphill, to approve the agenda as presented.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Hemphill, to approve the consent agenda as presented.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Hemphill, to approve the Cross Country overnight trip to be held
September 8-9, 2023.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Pappas, to approve the proposed elementary Handbook revisions
discussed at the June Board meeting.

Voting yes: Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Pappas, to approve the proposed middle school Handbook
revisions discussed at the June Board meeting.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Pappas, to approve the proposed high school Handbook revisions
discussed at the June Board meeting.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Pappas, to approve the Northwestern lllinois Association (NIA)
Executive Board ballot.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman



Approve the
Tentative NKRVS
Budget

Appoint the
Resolution for
Check Signers

Approve Prom
Venue for SY24
and SY25

Approve the
Concrete Bid

Approve the
Excavation/Site
Utilities Bid

Executive Session

Open Session

Motion by Afeef, second by Pappas, to approve the SY24 tentative budget for the Northern
Kane Regional Vocational System EFE 110.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Pappas, to approve the resolution for check signers

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Hemphill, to approve the prom venue for school years 2024 and
2025.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Pappas, to approve the bid for concrete work for the high school
addition.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Pappas, to approve the bid for excavation and site utility work for
the high school addition.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Hemphill, to adjourn open session and move into executive
session at 6:41 p.m.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman

Motion by Afeef, second by Nolan, to adjourn executive session and return to open session at
7:34 p.m.

Voting yes: Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman



Action Items from
Closed Session

Approve executive session items for public release from January through June, 2023.

Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan

Voting no: None
Absent: Falk, Gorman
Adjourn Motion by Nolan, second by Afeef, to adjourn at 7:36 p.m.
Voting yes:  Afeef, Hemphill, Pappas, Vogt, Nolan
Voting no: None
Absent: Falk, Gorman
BOE Meeting
1. Roll Call
1.A Election of Secretary Pro Tem - The Board elected Afeef as Secretary Pro Tem due to Falk’s
absence.
2. Pledge of Allegiance
3. Public Open Forum
3A Recognition of Visitors — Vice President Nolan and Superintendent Mongan welcomed attendees
and those watching remotely.
3.B Public Comments — Public comments were shared regarding concerns about transgender issues
and LGBTQ topics in school.
4, Action Items
4A Consent Agenda- Business Manager Pflug reviewed the revenues and expenditures. Numbers
presented are pre-audit numbers and some adjustments will be made. The District did not receive
any impact or transition fees since the last Board meeting, so they will be under budget for FY23.
The Board will be asked to approve end of June bills as well as July bills. NKRVS had some late
June bills but no July bills. The audit will begin on August 7, 2023.
4B Approve Cross Country Overnight Trip — The Cross Country team will travel to Peoria for an
overnight trip September 8-9, 2023. They have participated in this event for several years.
4.C Approve Elementary Handbook Revisions — The Board approved the proposed revisions to the
elementary Handbook that were discussed at the June Board meeting.
4D Approve Middle School Handbook Revisions — The Board approved the proposed revisions to the
middle school Handbook that were discussed at the June Board meeting.
4E Approve High School Handbook Revisions — The Board approved the proposed revisions to the
high school Handbook that were discussed at the June Board meeting.
4.F Approve NIA Executive Board Ballot - The Board approved the proposed ballot for the executive
board of the Northwestern lllinois Association.
4.G Approve Tentative Northern Kane Regional Vocationa e Budget - Business Manager

PIug and EF Director Stroh eview th strucure nd funding sour of the EFE and shared
the tentative budget for the 2023-2024 school year.



4H

4.

4J

4K

Approve Resolution for Check Signers - Business Manager Pflug will be updating check signers for
various accounts due to changes in Superintendent and CHS Principal.

Approve Prom Venue for SY24 and SY25 - Athletics and Activities Director Juske shared that we
are working with Pinstripes to host prom for the 2023-2024 and 2024-2025 school years as they

can accommodate us on the dates we want, but we hope to move back to the Q Center in the
future.

Approve Concrete Bid - Facilities Director Polowy explained that this bid is for exterior concrete
work for the high school addition. The lowest responsible bid was from Ed Fogarty Concrete
Construction. While we have not worked with them in the past, our construction management
company has numerous times.

Approve Excavation/Site Utilities Bid - Facilities Director Polowy explained that this bid is for
exterior land work for the high school addition. The lowest responsible bid was from Stark and Son
Trenching, Inc., with whom we have worked in the past.

Information ltems

5.A

Facilities Update — Facilities Director Polowy shared that the department is busy preparing to start
on the addition at CHS and completing the remodel of the District Office. They have been working
on updating the Lily Lake HVAC system and getting buildings cleaned and ready for the next
school year. They continue to work on mobile unit flooring, roofs, and door hardware.

Freedom of Information Act

6.A

6.B

6.C

6.D

6.E

Local Labs — We received a FOIA requesting contracts, agreements, invoices, payments, reports,
evaluations, and communications with DEI vendors. We requested verification of a secure email
address but have not received a response.

Mr. Davis - We received a FOIA requesting employment, benefits, and pension information about
IMRF employees earning less than $75,000. We denied this request as it was unduly burdensome.

Central Education Association - We received a FOIA requesting any and all contracts, invoices and
expenses related to the District’s use of Embarc and Otus. We were able to comply with this
request in part.

Central Education Association - We received a FOIA requesting invoices from the law firm
regarding grievances on internal substitution and coursework approvals. We were able to comply
with this request in part.

NBC Chicago - We received a FOIA requesting judgments, settlement agreements, insurance and
financial costs relating to FOIA request challenges. We were able to comply but had no pertinent
information to release.

Executive Session

7.A

Adjourn to Closed Session

Open Session

8.A

8.B

Adjourn Closed Session to Return to Open Session

Action ltems from Closed Session



8.B.1 Approve Closed Session Items for Public Release - The Board approved the release of
executive session minutes and personnel reports from January, 2023 through June,
2023.

9. Adjourn

Next Meeting — August 21, 2023

Jeff Gorman - Board President Marc Falk - Board Secretary



TO:
FROM:
DATE:
RE:

CENTRAL

UNIT SCHOOL DISTRICT 301

MEMORANDUM

Dr. Esther Mongan, Superintendent, Board of Education

Daina Pflug, Business Manager
August 21, 2023

Board Financial Report

The Revenue and Expenditure Summary Reports are included in your Board
Packet. Revenues are currently at 3.84% compared to 2.36% a year ago.
Expenditures are at 7.57% as compared to 6.26% a year ago.

The district received impact fees for June $176,832.85 for 23 home starts and
July $180,868.94 for 20 home starts. Transition fees came in this month at
$10,815.00.

The bills payable reports are typical for the month of August. Included this
month is $743,446 for network switches that is paid through the new the FY2023
Digital Equity Formula Grant funded through ESSER Federal Funding we received.

Annual audits for both Central 301 and Northern Kane have started. The
auditors have been working efficiently and I am anticipating clean audits.

The district is preparing for the installation of generators at Lily Lake, Howard B.
Thomas and Prairie View Grade School for an estimated total cost of $900,000 in
the spring. We have received School Maintenance Project Grant funding of
$100,000 to offset Lily Lake and Howard B. Thomas’s projects. We are also
preparing for the 20-classroom addition at Central High School, including the
FF&E for the teachers’ rooms. The project amount is anticipated to be between
$9-11 million, which we will be using current fund balances to finance this
project. Included in the board packet are the Applications for Building Permits
for the Board of Education to approve and authorize to continue with these
projects.

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021



Nunber of Accounts: 27

Rk Ik R S R I I

End of report

Rk R b Ok R Rk ko

3frbudl2.p 76-4 Central Cmy USD 301, IL 08/ 17/ 23 Page: 1
05. 23. 06. 00. 03 Treasurer's Report (Date: 7/2023) 11: 29 AM
July 2023-24 July 2023-24 July 2023-24 July 2023-24 Endi ng
FD Description Begi nni ng Bal ance Deposits Wthdrawals Mnthly Activity Bal ance
10 | MPREST- DI STRI CT 1,556. 19 4, 000. 00 1, 940. 98 2,059. 02 3,615.21
10 | MPREST- CHS 3,945. 40 4, 000. 00 6, 779. 30 -2,779.30 1,166. 10
10 CASH I N BANK- EDUCATI ON 1,527,774.93 6, 625, 319. 53 3,673, 338.85 2,951, 980. 68 4,479, 755. 61
10 CASH I N BANK - PAYROLL 8, 620. 27 2,528, 505. 74 2,535,202. 71 -6,696. 97 1,923. 30
10 PAYFLEX ACCOUNT 5, 866. 65 14,535. 16 13, 842. 66 692. 50 6, 559. 15
10 PETTY CASH 1, 380. 00 1, 380. 00
10 | NVESTMENT- BUSI NESS NOW SWEEP 25,552,552. 75 1, 486, 171. 56 6,118, 645. 58 -4,632,474.02 20, 920, 078. 73
10 CHS ACTIVITY CASH 270, 768. 10 10, 607. 00 6, 568. 17 4,038.83 274, 806. 93
10 ELEM M5 ACTIVITY CASH 32, 276.70 32,276.70
10 27,404, 740. 99 10, 673, 138. 99 12, 356, 318. 25 -1,683,179. 26 25,721,561.73
20 CASH | N BANK- &M 144, 402. 81 539, 243. 86 368, 339. 23 170, 904. 63 315, 307. 44
20 CASH I N BANK - PAYROLL 1, 211. 45 186, 172. 76 186, 148. 03 24.73 1, 236. 18
20 | NVESTMENT- BUSI NESS NOW SWEEP 8, 763, 446. 40 305, 484. 45 500, 000. 00 -194, 515. 55 8, 568, 930. 85
20 8, 909, 060. 66 1, 030, 901. 07 1,054, 487. 26 -23,586.19 8, 885, 474. 47
30 CASH | N BANK- DEBT SERVI CE 32,554.43 176, 832. 85 176, 832. 85 209, 387. 28
30 | NVESTMENT- BUSI NESS NOW SWEEP 5, 280, 497. 13 335, 385. 60 335, 385. 60 5,615, 882. 73
30 5,313, 051. 56 512, 218. 45 512, 218. 45 5,825, 270. 01
40 | MPREST- DI STRI CT
40 CASH | N BANK- TRANSPORTATI ON 467, 341. 17 1,704,173. 14 1,991, 574. 43 -287,401. 29 179, 939. 88
40 CASH I N BANK - PAYROLL 1, 448. 50 200, 745. 79 201, 297. 60 -551.81 896. 69
40 | NVESTMENT- BUSI NESS NOW SWEEP 6, 583, 498. 75 123, 707. 88 1, 000, 000. 00 -876,292. 12 5,707, 206. 63
40 7,052, 288. 42 2,028, 626. 81 3,192,872.03 -1, 164, 245. 22 5, 888, 043. 20
50 CASH | N BANK- | MRF 32,778. 16 260, 185. 99 257,775.79 2,410. 20 35, 188. 36
50 CASH | N BANK- PAYROLL 110, 088. 69 110, 088. 69
50 | NVESTMENT- BUSI NESS NOW SWEEP 2,765, 306. 16 117, 890. 48 150, 000. 00 -32,109. 52 2,733,196. 64
50 2,798, 084. 32 488, 165. 16 517, 864. 48 -29,699. 32 2,768, 385. 00
60 CASH | N BANK- CAPI TAL PROQJIECT 1,137,533. 74 1,137,533. 74
60 | NVESTMENTS- BUSI NESS NOW SWEEP 3,483, 621. 86 12, 850. 61 12, 850. 61 3,496, 472. 47
60 4,621, 155. 60 12, 850. 61 12, 850. 61 4,634, 006. 21
70 CASH | N BANK- WORKI NG CASH 476. 02 476. 02
70 | NVESTMENT- BUSI NESS NOW SWEEP 2,768, 533.97 13, 515.12 13, 515.12 2,782,049.09
70 2,769, 009. 99 13, 515.12 13, 515.12 2,782,525. 11
80 CASH | N BANK- TORT 36, 048. 14 118, 294. 00 131, 271. 20 -12,977. 20 23,070.94
80 | NVESTMENT- BUSI NESS NOW SWEEP 499, 661. 91 34, 687. 16 80, 000. 00 -45,312. 84 454, 349. 07
80 535, 710. 05 152, 981. 16 211, 271. 20 -58,290. 04 477, 420.01
G and Asset Totals 59, 403, 101. 59 14,912, 397. 37 17, 332, 813. 22 -2,420, 415. 85 56, 982, 685. 74



Central Community Unit School Dist. 301
Revenue Summary Report

July 2023
2022-23 % of July 2023-24 FYTD
Original Budget Fund MTD FYTD Remaining Budget Percent
10-Education Fund
Total Local Revenue 40,126,854.00 55.53% 1,654,254.49 1,654,254.49 38,472,599.51 4.12%
Total State Revenue 29,598,274.00 40.96% 219,728.01 219,728.01 29,378,545.99 0.74%
Total Federal Revenue 2,539,437.00 3.51% 45,993.91 45,993.91 2,493,443.09 1.81%
Total Education Fund 72,264,565.00 100.009%  1,919,976.41 1,919,976.41  70,344,588.59 2.66%
20-O&M Fund
Total Local Revenue 6,619,606.00 83.79% 342,613.85 342,613.85 6,276,992.15 5.18%
Total State Revenue 50,000.00 0.63% - - 50,000.00 0.00%
Total Federal Revenue 1,230,384.00 15.57% - - 1,230,384.00 0.00%
Total O&M Fund 7,899,990.00 100.00% 342,613.85 342,613.85 7,5657,376.15 4.34%
30-Debt Service Fund
Total Local Revenue 8,945,925.00  100.00% 512,218.45 512,218.45 8,433,706.55 5.73%
Total Debt Service Fund 8,945,925.00 100.00% 512,218.45 512,218.45 8,433,706.55 5.73%
40-Transportation Fund
Total Local Revenue 2,698,256.00 48.82% 126,795.88 126,795.88 2,571,460.12 4.70%
Total State Revenue 2,828,900.00 51.18% 700,583.62 700,583.62 2,128,316.38 24.77%
Total Transportation Fund 5,527,156.00 100.00% 827,379.50 827,379.50 4,699,776.50 14.97%
50-IMRF/SS Fund
Total Local Revenue 1,918,086.00 100.00% 117,890.48 117,890.48 1,800,195.52 6.15%
Total IMRF/SS Fund 1,918,086.00 100.00% 117,890.48 117,890.48 1,800,195.52 6.15%
60-Capital Projects Fund
Total Local Revenue 920,000.00 100.00% 12,850.61 12,850.61 907,149.39 1.40%
Total Capital Projects Fund 920,000.00 100.00% 12,850.61 12,850.61 907,149.39 1.40%
70-Working Cash Fund
Total Local Revenue 99,090.00 100.00% 13,515.12 13,515.12 85,574.88 13.64%
Total Working Cash Fund 99,090.00 100.00% 13,515.12 13,515.12 85,574.88 13.64%
80-Tort Fund
Total Local Revenue 883,598.00 100.00% 34,687.16 34,687.16 848,910.84 3.93%
Total Tort Fund 883,598.00 100.00% 34,687.16 34,687.16 848,910.84 3.93%
Revenue-All Funds

1000 Total Local Revenue 62,211,415.00 63.19% 2,814,826.04 2,814,826.04 59,396,588.96 4.52%

3000 Total State Revenue 32,477,174.00 32.99% 920,311.63 920,311.63 31,556,862.37 2.83%

4000 Total Federal Revenue 3,769,821.00 3.83% 45,993.91 45,993.91 3,723,827.09 1.22%

Total Revenue-All Funds 98,458,410.00 100.009%  3,781,131.58 3,781,131.58  94,677,278.42 3.84%




Central Community Unit School Dist. 301

Revenue Detail Report

July 2023
2022-23 July 2023-24 FYTD

Account Number Description Original Budget MTD FYTD Remaining Budget Percent
10R000 1110 0000 TAXES 30,490,856.00 1,150,457.28 1,150,457.28 29,340,398.72 3.77%
10R000 1140 0000 SPECIAL ED TAXES 6,340,098.00 241,454.37 241,454.37 6,098,643.63 3.81%
10R001 1510 0000 INTEREST 210,100.00 94,259.91 94,259.91 115,840.09 44.86%
10R002 1611 0000 LUNCH, STUDENTS 558,000.00 6,957.70 6,957.70 551,042.30 1.25%
10R002 1620 0000 LUNCH, ADULTS 3,700.00 - - 3,700.00 0.00%
10R000 1711 0000 ATHLETIC ADMISSION 50,000.00 - - 50,000.00 0.00%
10R000 1720 0000 ATHLETIC PART FEE 175,000.00 20,440.00 20,440.00 154,560.00 11.68%
10R002 1720 0000 OTHER FEES 270,100.00 10,452.87 10,452.87 259,647.13 3.87%
10R000 1799 0000 ACTIVITY ACCOUNTS REVENUE 429,000.00 10,607.00 10,607.00 418,393.00 2.47%
10R000 1811 0000 TEXTBOOK INCOME 775,000.00 83,593.34 83,593.34 691,406.66 10.79%
10R000 1830 0000 TECHNOLOGY FEES 425,000.00 22,214.77 22,214.77 402,785.23 5.23%
10R000 1930 0000 TRANSITION FEES 55,000.00 10,815.00 10,815.00 44,185.00 19.66%
10R000 1950 0000 REFUND OF PRIOR YEAR EXPEND 100,000.00 6,790.75 6,790.75 93,209.25 6.79%
10R000 1970 0000 DRIVERS ED B-T-W 50,000.00 5,447.42 5,447.42 44,552.58 10.89%
10R002 1991 0000 CAREER PATHWAYS 145,000.00 - - 145,000.00 0.00%
10R000 1999 0000 OTHER LOCAL REVENUES 50,000.00 (9,235.92) (9,235.92) 59,235.92 -18.47%
Total Local Revenue 40,126,854.00 1,654,254.49 1,654,254.49 38,472,599.51 4.12%
10R000 3001 0000 EVIDENCE-BASE FUNDING 9,066,540.00 - - 9,066,540.00 0.00%
10R001 3001 0000 EVIDENCE-BASE FUNDING-MV COOP 225,000.00 41,241.71 41,241.71 183,758.29 18.33%
10R002 3001 0000 EVIDENCE BASED FUNDING-ALOP 78,000.00 - - 78,000.00 0.00%
10R000 3100 0000 SPECIAL ED - PRIVATE FACILITY 425,000.00 174,329.09 174,329.09 250,670.91 41.02%
10R000 3120 0000 SPECIAL ED - ORPHANAGE 2,000.00 - - 2,000.00 0.00%
10R000 3220 0000 CAREER & TECHNICAL EDUCATION 98,849.00 - - 98,849.00 0.00%
10R000 3235 0000 CTE AGRICULTURE EDUCATION 1,970.00 - - 1,970.00 0.00%
10R002 3235 0000 CTE FFA 3 CIRCLES GRANT 23,615.00 - - 23,615.00 0.00%
10R000 3360 0000 STATE FREE LUNCH & BREAKFAST 20,000.00 149.66 149.66 19,850.34 0.75%
10R000 3370 0000 DRIVER ED 48,000.00 - - 48,000.00 0.00%
10R000 3998 0000 TRS-ON BEHALF PAYMENTS 19,600,000.00 - - 19,600,000.00 0.00%
10R000 3999 0000 OTHER STATE REVENUE 5,000.00 - - 5,000.00 0.00%
10R001 3999 0000 LIBRARY GRANT 4,300.00 4,007.55 4,007.55 292.45 93.20%
Total State Revenue 29,598,274.00 219,728.01 219,728.01 29,378,545.99 0.74%
10R000 4210 0000 NAT'L SCHOOL LUNCH PROGRAM 260,000.00 - - 260,000.00 0.00%
10R000 4300 0000 TITLE | LOW INCOME 290,000.00 - - 290,000.00 0.00%
10R000 4400 0000 TITLE IV-A SSAE GRANT 16,100.00 - - 16,100.00 0.00%
10R000 4600 0000 IDEA PRESCHOOL 7,180.00 - - 7,180.00 0.00%
10R000 4620 0000 IDEA FLOW THROUGH 790,620.00 - - 790,620.00 0.00%
10R000 4625 0000 IDEA FLOW THROUGH ROOM & BOARD 140,000.00 32,130.24 32,130.24 107,869.76 22.95%
10R000 4745 0000 CARL PERKINS 15,744.00 - - 15,744.00 0.00%
10R000 4905 0000 TITLE Il IEP GRANT 1,200.00 - - 1,200.00 0.00%
10R000 4909 0000 TITLE Il ELL-TBE/TPI LIPLEPS 35,235.00 - - 35,235.00 0.00%
10R000 4932 0000 TITLE II-TEACHER QUALITY 42,912.00 - - 42,912.00 0.00%
10R000 4991 0000 MEDICAID MATCHING-ADMIN OUTREACH 110,000.00 - - 110,000.00 0.00%
10R000 4992 0000 MEDICAID MATCHING-FEE FOR SVC 190,000.00 13,863.67 13,863.67 176,136.33 7.30%
10R003 4998 0000 ESSER 11l GRANT (ARP) 439,166.00 - - 439,166.00 0.00%
10R004 4998 0000 ARP IDEA FLOW-THROUGH 181,814.00 - - 181,814.00 0.00%
10R005 4998 0000 ARP IDEA PRESCHOOL 19,466.00 - - 19,466.00 0.00%
Total Federal Revenue 2,539,437.00 45,993.91 45,993.91 2,493,443.09 1.81%

Total Education Fund 72,264,565.00 1,919,976.41 1,919,976.41  70,344,588.59 2.66%
20R000 1111 0000 TAXES 6,070,624.00 231,155.57 231,155.57 5,839,468.43 3.81%
20R000 1230 0000 CORP PERSONAL PROPERTY TAX 369,932.00 35,994.74 35,994.74 333,937.26 9.73%
20R001 1510 0000 INTEREST 70,050.00 38,334.14 38,334.14 31,715.86 54.72%
20R001 1720 0000 PARKING FEES 34,000.00 27,900.00 27,900.00 6,100.00 82.06%
20R000 1910 0000 RENTALS 40,000.00 8,969.00 8,969.00 31,031.00 22.42%
20R000 1950 0000 REFUND OF PRIOR YEAR EXPENDITURES 5,000.00 - - 5,000.00 0.00%
20R000 1999 0000 OTHER REVENUE 30,000.00 260.40 260.40 29,739.60 0.87%
Total Local Revenue 6,619,606.00 342,613.85 342,613.85 6,276,992.15 5.18%
20R000 3001 0000 EVIDENCE-BASE FUNDING - - - - 0.00%
20R000 3925 0000 SCHOOL MAINTENANCE GRANT 50,000.00 - - 50,000.00 0.00%
Total State Revenue 50,000.00 - - 50,000.00 0.00%
20R002 4998 0000 ESSER Il GRANT (CRRSA) 112,760.00 - - 112,760.00 0.00%
20R003 4998 0000 ESSER Il GRANT (ARP) 1,117,624.00 - - 1,117,624.00 0.00%
Total Federal Revenue 1,230,384.00 - - 1,230,384.00 0.00%

Total O&M Fund 7,899,990.00 342,613.85 342,613.85 7,557,376.15 4.34%




Central Community Unit School Dist. 301
Revenue Detail Report

July 2023

2022-23 July 2023-24 FYTD

Account Number Description Original Budget MTD FYTD Remaining Budget Percent
30R000 1112 0000 TAXES 8,395,075.00 315,906.55 315,906.55 8,079,168.45 3.76%
30R001 1510 0000 INTEREST 35,050.00 19,479.05 19,479.05 15,570.95 55.58%
30R000 1930 0000 IMPACT FEES 515,800.00 176,832.85 176,832.85 338,967.15 34.28%
Total Local Revenue 8,945,925.00 512,218.45 512,218.45 8,433,706.55 5.73%
Total Debt Service Fund 8,945,925.00 512,218.45 512,218.45 8,433,706.55 5.73%
40R000 1113 0000 TAXES 2,640,736.00 99,422.25 99,422.25 2,541,313.75 3.76%
40R000 1415 0000 FIELD TRIP FEES 500.00 24,285.63 24,285.63 (23,785.63) 4857.13%
40R001 1510 0000 INTEREST 30,020.00 - - 30,020.00 0.00%
40R000 1950 0000 PRIOR YEAR REFUND 17,000.00 - - 17,000.00 0.00%
40R000 1999 0000 OTHER REVENUE 10,000.00 3,088.00 3,088.00 6,912.00 30.88%
Total Local Revenue 2,698,256.00 126,795.88 126,795.88 2,571,460.12 4.70%
40R000 3500 0000 STATE AID, REGULAR 1,510,500.00 379,023.71 379,023.71 1,131,476.29 25.09%
40R000 3510 0000 STATE AID, SPECIAL ED 1,318,400.00 321,559.91 321,559.91 996,840.09 24.39%
Total State Revenue 2,828,900.00 700,583.62 700,583.62 2,128,316.38 24.77%
Total Transportation Fund 5,527,156.00 827,379.50 827,379.50 4,699,776.50 14.97%
50R000 1114 0000 IMRF TAXES 916,538.00 32,843.97 32,843.97 883,694.03 3.58%
50R000 1151 0000 SOC SEC/MEDICARE TAXES 916,538.00 32,843.97 32,843.97 883,694.03 3.58%
50R000 1230 0000 CORP PERSONAL PROPERTY TAX 64,000.00 35,994.73 35,994.73 28,005.27 56.24%
50R001 1510 0000 INTEREST 21,010.00 16,207.81 16,207.81 4,802.19 77.14%
Total Local Revenue 1,918,086.00 117,890.48 117,890.48 1,800,195.52 6.15%
Total IMRF/SS Fund 1,918,086.00 117,890.48 117,890.48 1,800,195.52 6.15%
60R001 1510 0000 INTEREST 20,000.00 12,850.61 12,850.61 7,149.39 64.25%
60R000 1930 0000 IMPACT FEES 900,000.00 - - 900,000.00 0.00%
Total Local Revenue 920,000.00 12,850.61 12,850.61 907,149.39 1.40%
Total Capital Projects Fund 920,000.00 12,850.61 12,850.61 907,149.39 1.40%
70R000 1115 0000 TAXES 84,080.00 3,302.37 3,302.37 80,777.63 3.93%
70R001 1510 0000 INTEREST 15,010.00 10,212.75 10,212.75 4,797.25 68.04%
Total Local Revenue 99,090.00 13,515.12 13,515.12 85,574.88 13.64%
Total Working Cash Fund 99,090.00 13,515.12 13,515.12 85,574.88  13.64%
80R000 1120 0000 TAXES 840,798.00 32,843.97 32,843.97 807,954.03 3.91%
80R001 1510 0000 INTEREST 2,800.00 1,843.19 1,843.19 956.81 65.83%
80R000 1999 0000 REFUND PRIOR YEAR EXPENDITURES 40,000.00 - - 40,000.00 0.00%
Total Local Revenue 883,598.00 34,687.16 34,687.16 848,910.84 3.93%
Total Tort Fund 883,598.00 34,687.16 34,687.16 848,910.84 3.93%

Revenue-All Funds

1000 Total Local Revenue 62,211,415.00 2,814,826.04 2,814,826.04 59,396,588.96 4.52%
3000 Total State Revenue 32,477,174.00 920,311.63 920,311.63 31,556,862.37 2.83%
4000 Total Federal Revenue 3,769,821.00 45,993.91 45,993.91 3,723,827.09 1.22%
Total Revenue-All Funds 98,458,410.00 3,781,131.58 3,781,131.58 94,677,278.42 3.84%




Central Community Unit School Dist. 301
Expenditure Summary by Fund Report

July 2023
2022-23 % of July 2023-24 Encumbered Budget FYTD
Original Budget Fund MTD FYTD Amount Remaining Percent
10-Education
1000 Salaries 32,163,472.00 44.52% 2,519,326.94 2,519,326.94 - 29,644,145.06 7.83%
2000 Benefits 8,809,859.00 12.19% 698,769.94 698,769.94 - 8,111,089.06 7.93%
3000 Purchased Services 3,432,182.00 4.75% 76,580.72 76,580.72 269,740.17 3,085,861.11 10.09%
4000 Supplies 3,056,061.00 4.23% (12,991.70) (12,991.70) 175,333.86 2,893,718.84 531%
5000 Capital Outlay 255,596.00 0.35% - - 563,059.72 (307,463.72) 220.29%
6000 Other/Dues/Fees 24,341,774.00 33.69% 83,760.59 83,760.59 41,498.76 24,216,514.65 0.51%
7000 Non-Capital Equipment 191,193.00 0.26% - - 7,568.40 183,624.60 3.96%
Total Education Fund 72,250,137.00 100.00%  3,365,446.49 3,365,446.49  1,057,200.91 67,827,489.60 6.12%
20-0&M
1000 Salaries 2,205,890.00 27.65% 183,979.57 183,979.57 - 2,021,91043 8.34%
2000 Benefits 572,390.00 7.17% 41,189.50 41,189.50 - 531,200.50 7.20%
3000 Purchased Services 1,258,500.00 15.78% - - 17,455.77 1,241,044.23 1.39%
4000 Supplies 1,664,000.00 20.86% 141,030.97 141,030.97 43,767.62 1,479,201.41 11.11%
5000 Capital Outlay 2,149,857.00 26.95% - - 322,870.00 1,826,987.00 15.02%
6000 Other/Dues/Fees 2,000.00 0.03% - - - 2,000.00 0.00%
7000 Non-Capital Equipment 125,000.00 1.57% - - 3,628.70 121,371.30 2.90%
Total O&M 7,977,637.00  100.00% 366,200.04 366,200.04 387,722.09 7,223,714.87 9.45%
30-Debt Service
3000 Purchased Services 3,000.00 0.03% - - - 3,000.00 0.00%
6000 Other/Bonds 8,785,976.00 99.97% - - - 8,785,976.00 0.00%
Total Debt Service 8,788,976.00 100.00% - - - 8,788,976.00 0.00%
40-Transportation
1000 Salaries 2,405,730.00 45.35% 201,297.60 201,297.60 - 2,204,432.40 8.37%
2000 Benefits 130,160.00 2.45% 10,151.12 10,151.12 - 120,008.88 7.80%
3000 Purchased Services 1,714,000.00 32.31% 1,780,056.00 1,780,056.00 10,277.50 (76,333.50) 104.45%
4000 Supplies 720,400.00 13.58% - - 17,827.73 702,572.27 247%
5000 Capital Outlay 60,000.00 1.13% - - - 60,000.00 0.00%
6000 Other/Dues/Fees 215,000.00 4.05% 120.00 120.00 282.00 214,598.00 0.19%
7000 Non-Capital Equipment 60,000.00 1.13% - - - 60,000.00 0.00%
Total Transportation 5,305,290.00 100.00% 1,991,624.72 1,991,624.72 28,387.23 3,285,278.05 38.08%
50-IMRF/SS
2000 Benefits 1,976,776.00 100.00% 147,589.80 147,589.80 - 1,829,186.20 7.47%
Total IMRF/SS 1,976,776.00 100.00% 147,589.80 147,589.80 - 1,829,186.20 7.47%
60-Capital Projects
5000 Capital Outlay 900,000.00 100.00% - - 900,000.00 0.00%
Total Capital Projects 900,000.00 100.00% - - - 900,000.00 0.00%
70-Working Cash
6000 Transfers - - - - - 0.00%
Total Working Cash - 0.00% - - - - 0.00%
80-Tort
3000 Purchased Services 993,000.00 100.00% 92,977.20 92,977.20 - 900,022.80 9.36%
Total Tort 993,000.00 100.00% 92,977.20 92,977.20 - 900,022.80 9.36%
Total Expenditures 98,191,816.00 5,963,838.25 5,963,838.25  1,473,310.23 90,754,667.52 7.57%
Expenditures Across All Funds
1000 Salaries 36,775,092.00 37.45% 2,904,604.11 2,904,604.11 - 33,870,487.89 7.90%
2000 Benefits 11,489,185.00 11.70% 897,700.36 897,700.36 - 10,591,484.64 7.81%
3000 Purchased Services 7,400,682.00 7.54% 1,949,613.92 1,949,613.92 297,473.44 5,153,594.64 30.36%
4000 Supplies 5,440,461.00 5.54% 128,039.27 128,039.27 236,929.21 5,075,492.52 6.71%
5000 Capital Outlay 3,365,453.00 3.43% - B 885,929.72 2,479,523.28 26.32%
6000 Other/Dues/Fees/Bonds 33,344,750.00 33.96% 83,880.59 83,880.59 41,780.76 33,217,088.65 0.38%
7000 Non-Capital Equipment 376,193.00 0.38% - - 11,197.10 364,995.90 2.98%
Total Expenditures Across all Funds  98,191,816.00 100.00% 5,963,838.25 5,963,838.25  1,473,310.23 90,752,667.52 7.57%




Impact Fee Analysis

Transition
Date City/Village Amount Houses Fees Fund YTD YTD
FY24 (Capital Projects/Debt Svc fund) (Ed fund)
712412023 City of Elgin (June) 176,832.85 23 10,8156.00 Debt Svc
8/4/2023 City of Elgin (July) 180,868.94 20 0.00 Debt Svc 357,701.79 43
Total FY24 $ 357,701.79 43 $ 10,815.00
Budget FY24-Cap Proj
Budget FY24-Debt Svc
FY23 (Capital Projects/Debt Sve fund) (Ed fund)
7/11/2022 City of Elgin (June) 155,657.58 23 7,210.00 Debt Svc
8/8/2022 City of Elgin (July) 215,312.61 25 0.00 Debt Sve
9/12/2022 City of Elgin (Aug) 102,314.19 14 7,210.00 Debt Svc
10/7/2022 City of Elgin (Sept) 116,694.00 16 0.00 Debt Svc/Cap Proj
11/17/2022 City of Elgin (Oct) 50,046.00 e] 0.00 Capital Projects
12/20/2022 City of Elgin (Nov) 49,555.31 8 0.00 Capital Projects
1/10/2022 City of Elgin (Dec) 35,062.12 5 0.00 Capital Projects
2/10/2023 City of Elgin (Jan) 68,098.46 10 0.00 Capital Projects
3/7/2023 City of Elgin (Feb) 36,518.05 6 0.00 Capital Projects
4/7/2023 City of Elgin (Mar) 42,443.76 8 0.00 Capital Projects
5/8/2023 City of Elgin (Apr) 97,222.19 13 0.00 Capital Projects
6/12/2023 City of Elgin (May) 134,362.45 17 0.00 Capital Projects 1,103,286.72 153
Total FY23 $ 1,103,286.72 153 $ 14,420.00
Budget FY23-Cap Proj 900,000.00 55,000.00
Budget FY23-Debt Svc 515,800.00
FY22 (Capital Projects/Debt Svc fund) {Ed fund)
713/2021 City of Elgin (June) 142,895.33 22 29,425.04 Debt Svc
8/16/2021 City of Elgin (July) 72,627.88 14 0.00 Debt Svc
10/5/2021 City of Elgin (Aug) 185,073.87 32 0.00 Debt Svc
11/2/2021 City of Elgin (Sept) 56,813.62 10 4,180.04 Debt Svc
11/8/2021 City of Elgin (Oct) 113,970.16 16 0.00 Debt Svc/Cap Proj
12/6/2021 Kane County 3,454.40 2 0.00 Land Cash/Cap Proj
12/13/2021 City of Elgin (Nov) 138,752.48 22 2,095.02 Capital Projects
1/10/2022 City of Elgin (Dec) 121,286.29 15 0.00 Capital Projects
2/8/2022 City of Elgin (Jan) 36,526.53 5 9,305.02 Capital Projects
3/7/2022 City of Elgin (Feb) 106,896.38 18 9,305.02 Capital Projects
4/12/2022 City of Elgin (Mar) 291,910.58 37 0.00 Capital Projects
5/11/2022 City of Elgin (Apr) 271,003.52 30 0.00 Capital Projects
6/17/2022 City of Elgin (May) 163,200.44 19 0.00 Capital Projects 1,704,411.49 242
Total FY22 $ 1,704,411.49 242 $ 54,320.14
Budget FY22-Cap Proj 478,000.00 140,000.00
522,000.00

Budget FY22-Debt Svc

BAlmpact Fee Analysis
8/15/2023
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APPLICATION FOR BUILDING PERMIT Date Received by Regional Office of Education

Regional Office of Education Assigned Application Numb
DISTRICT NAME COUNTY
Central School District CUSD#301 Kane
FACILITY NAME FACILITY LOCATION
Lily Lake Grade School 5N720 IL-47, Maple Park, IL 60151
Property is owned by the district [] Property not owned by district (Attach Authorization by owner)
PROJECT SCOPE
COST AND FINANCING
PROJECT NUMBER: 31220
O Less Than $50,000 but involves like activit:
d TOTAL ESTIMATED COST: 5 000
X More than $50,000
O Less than 15% of replacement cost ESTIMATED COMPLETION DATE: 8-1-2024
O More t 9 % Sy
ore than 15% of replacement cost but less than 50% of replacement cost SOURCE OF ALL FUNDS: District
O More than 50% of replacement cost
O Fire Prevention and Safety Financing involved TOTAL SQUARE FOOTAGE: 1,200 sf
AREA AFFECTED:
FOR HEALTH/LIFE SAFETY
O New area more than 7200 square feet FUNDING (5¢ LEVY OR BONDS)
® Less than 50% of existing area INDICATE:
Amendment number:  #
O More than 50% of existing area (sprinkle entire area per 105 ILCS 5/22-23)
ltem(s): #
CATEGORIES OF WORK INVOLVED
O New building construction O Energy conservation O Site work
O School building addition O Mechanical (HVAC) work O Sprinkler system installation
O Asbestos abatement O Paving O Structural work
O Accessibility (ADA) O Plumbing work O Telephone systems (E-911)
Kl Electrical work O Security system K Other:_emergency generator install
PROJECT DOCUMENTS (Attach two copies of all construction documents)
CONSTRUCTION DOCUMENTS ATTACHED DATE SUBMITTED
Drawings 7-28:-23
Specifications 7-28-23
Plan Review Statements 7-28-23
Confirmation of Plan Review Records 7-28-23
ARCHITECT

We hereby certify that this application accurately describes the work to be performed and that, upon approval, all work will be completed to the best of
our knowledge in compliance with the Health/Life Safety Code and the Sprinkler Code 5/22, 23 in accordance with this application and all applicable
laws and regulations.

LT R OF Il
(Seal) N 001-021564 11-30-2024
. ANDRMLICGHSG Number Expiration Date
Andrew Alex Macklin %;4 oy Larson & Darby Group 815.484.0739
Name and Signature of Architect/Engineer “ J‘ ....... “ ° Name of Firm Phone Number
€D ARCY.

SCHOOL DISTRICT

The Board of Education does hereby approve and adopt said plans and specifications for submission to the Regional Superintendent for review and
issuance of a building permit.

Date Signature of President, Board of Education Date Signature of District Superintendent

The above Application for Building Permit is hereby accepted as submitted. An
Application of Occupancy Permit and the final inspection are required for the
Certificate of Occupancy, and must be scheduled prior to occupancy of Date Signature of Regional Superintendent

building.

(1/11) Form 36-10 (Prescribed by Regional Superintendent for local board use) 180.200a)
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APPLICATION FOR BUILDING PERMIT Date Received by Regional Office of Education

Regional Office of Education Assigned Application Numb
DISTRICT NAME COUNTY
Central School District CUSD#301 Kane
FACILITY NAME FACILITY LOCATION
Howard B. Thomas Grade School 44W575 Plato Rd, Burlington IL 60109
Property is owned by the district [] Property not owned by district (Attach Authorization by owner)
PROJECT SCOPE
COST AND FINANCING
PROJECT NUMBER: 31220
O Less Than $50,000 but involves like activit - ;
Y TOTAL ESTIMATED COST: s_ 00, 00
X More than $50,000
O Less than 15% of replacement cost ESTIMATED COMPLETION DATE: 8-1-2024
OO 9 . .
O More than 15% of replacement cost but less than 50% of replacement cost SOURCE OF ALL FUNDS: District
O More than 50% of replacement cost
O Fire Prevention and Safety Financing involved TOTAL SQUARE FOOTAGE: 2,800 sf
AREA AFFECTED:
FOR HEALTH/LIFE SAFETY
O New area more than 7200 square feet FUNDING (5¢ LEVY OR BONDS)
X Less than 50% of existing area INRICATE:
Amendment number:  #
OO More than 50% of existing area (sprinkle entire area per 105 ILCS 5/22-23)
ltem(s): #
CATEGORIES OF WORK INVOLVED
O New building construction O Energy conservation O Site work
O School building addition O Mechanical (HVAC) work O Sprinkler system installation
O Asbestos abatement O Paving O Structural work
O Accessibility (ADA) O Plumbing work O Telephone systems (E-911)
Xl Electrical work 0 Security system K Other:_emergency generator install
PROJECT DOCUMENTS (Attach two copies of all construction documents)
CONSTRUCTION DOCUMENTS ATTACHED DATE SUBMITTED
Drawings 7-28-23
Specifications 7-28-23
Plan Review Statements 7-28-23
Confirmation of Plan Review Records 7-28-23
ARCHITECT

We hereby certify that this application accurately describes the work to be performed and that, upon approval, all work will be completed to the best of
our knowledge in compliance with the Health/Life Safety Code and the Sprinkler Code 5/22, 23 in accordance with this application and all applicable
laws and regulations.

(Seal) oy 001-021564 11-30-2024
ANDREW _ License Number Expiration Date
Andrew Alex Macklin %@ H57"Larson & Darby Group 815.484.0739
Name and Signature of Architect/Engineer WS Y\\ & Name of Firm Phone Number
RC

SCHOOL DISTRICT

The Board of Education does hereby approve and adopt said plans and specifications for submission to the Regional Superintendent for review and
issuance of a building permit.

Date Signature of President, Board of Education Date Signature of District Superintendent

The above Application for Building Permit is hereby accepted as submitted. An
Application of Occupancy Permit and the final inspection are required for the
Certificate of Occupancy, and must be scheduled prior to occupancy of Date Signature of Regional Superintendent

building.

(1/11) Form 36-10 (Prescribed by Regional Superintendent for local board use) 180.200a)
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APPLICATION FOR BUILDING PERMIT Date Received by Regional Office of Education

Regional Office of Education Assigned Application Numb
DISTRICT NAME COUNTY
Central School District CUSD#301 Kane
FACILITY NAME FACILITY LOCATION
Prairie View Grade School 10N630 Nesler Rd, Elgin 60124
Property is owned by the district [] Property not owned by district (Attach Authorization by owner)
PROJECT SCOPE

COST AND FINANCING

PROJECT NUMBER: 31220
0O Less Than $50,000 but invol like activit

# $ PRleion e et TOTAL ESTIMATED COST: $_ 300,06
X More than $50,000
O Less than 15% of replacement cost ESTIMATED COMPLETION DATE: 8-1-2024
0, 0,

O More than 15% of replacement cost but less than 50% of replacement cost SOURCE OF ALL FUNDS: District
O More than 50% of replacement cost
O Fire Prevention and Safety Financing involved TOTAL SQUARE FOOTAGE: 2,800 sf
AREA AFFECTED:

FOR HEALTH/LIFE SAFETY
O New area more than 7200 square feet FUNDING (5¢ LEVY OR BONDS)

INDICATE:

® Less than 50% of existing area
O More than 50% of existing area (sprinkle entire area per 105 ILCS 5/22-23)

Amendment number:  #

ltem(s): #
CATEGORIES OF WORK INVOLVED

O New building construction O Energy conservation O Site work
O School building addition O Mechanical (HVAC) work O Sprinkler system installation
O Asbestos abatement O Paving O Structural work
O Accessibility (ADA) O Plumbing work O Telephone systems (E-911)
X Electrical work O Security system K Other:_emergency generator install

PROJECT DOCUMENTS (Attach two copies of all construction documents)

CONSTRUCTION DOCUMENTS ATTACHED DATE SUBMITTED
Drawings 7-28-23
Specifications 7-28-23
Plan Review Statements 7-28-23
Confirmation of Plan Review Records 7-28-23
ARCHITECT

We hereby certify that this application accurately describes the work to be performed and that, upon approval, all work will be completed to the best of
our knowledge in compliance with the Health/Life Safety Code and the Sprinkler Code 5/22, 23 in accordance with this application and all applicable
laws and regulations.

(Seal) SR e, 001-021564 11-30-2024
5 ANDRMUCGHSG Number Expiration Date
Andrew Alex Macklin ( %/ :4 j * Larson & Darby Group 815.484.0739
Name and Signature of Architect/Engineer S ll.e- Y\\ & Name of Firm Phone Number
..?____‘351-
SCHOOL DISTRICT

The Board of Education does hereby approve and adopt said plans and specifications for submission to the Regional Superintendent for review and
issuance of a building permit.

Date Signature of President, Board of Education Date Signature of District Superintendent

The above Application for Building Permit is hereby accepted as submitted. An

Application of Occupancy Permit and the final inspection are required for the

Certificate of Occupancy, and must be scheduled prior to occupancy of Date Signature of Regional Superintendent

building.

(1/11) Form 36-10 (Prescribed by Regional Superintendent for local board use) 180.200a)

I-3




APPLICATION FOR BUILDING PERMIT Date Received by Regional Office of Education

Regional Office of Education Assigned Application Numb
DISTRICT NAME COUNTY
Central School District CUSD#301 Kane
FACILITY NAME FACILITY LOCATION
Central High School 44W625 Plato Rd. Burlington, IL 60109
Property is owned by the district ] Property not owned by district (Attach Authorization by owner)
PROJECT SCOPE
COST AND FINANCING
PROJECT NUMBER: 32142
O Less Than $50,000 but involves like activity
TOTAL ESTIMATED COST: $.9M
X More than $50,000
O Less than 15% of replacement cost ESTIMATED COMPLETION DATE: 8-1-2024
0, 0,
O More than 15% of replacement cost but less than 50% of replacement cost SOURCE OF ALL FUNDS: District
O More than 50% of replacement cost
O Fire Prevention and Safety Financing involved TOTAL SQUARE FOOTAGE: 14,000 sf (footprint)
AREA AFFECTED:
FOR HEALTH/LIFE SAFETY
X New area more than 7200 square feet FUNDING (5¢ LEVY OR BONDS)
s e INDICATE:
® Less than 50% of existing area A e W
O More than 50% of existing area (sprinkle entire area per 105 ILCS 5/22-23)
ltem(s): #
CATEGORIES OF WORK INVOLVED
O New building construction O Energy conservation O Site work
K School building addition O Mechanical (HVAC) work O Sprinkler system installation
O Asbestos abatement O Paving O Structural work
O Accessibility (ADA) O Plumbing work O Telephone systems (E-911)
O Electrical work O Security system O Other:
PROJECT DOCUMENTS (Attach two copies of all construction documents)
CONSTRUCTION DOCUMENTS ATTACHED DATE SUBMITTED
Drawings 7-27-23
Specifications 7-27-23
Plan Review Statements 7-27-23
Confirmation of Plan Review Records 7-27-23
ARCHITECT

We hereby certify that this application accurately describes the work to be performed and that, upon approval, all work will be completed to the best of
our knowledge in compliance with the Health/Life Safety Code and the Sprinkler Code 5/22, 23 in accordance with this application and all applicable
laws and regulations.

(Seal) Sy 001-021564 11-30-2024
ANDRMLICGHSS Number Expiration Date
Andrew Alex Macklin ﬁ(/:é o Larson & Darby Group 815.484.0739
Name and Signature of Architect/Engineer “ ....... \A\ & Name of Firm Phone Number
.P.._.'BE
SCHOOL DISTRICT

The Board of Education does hereby approve and adopt said plans and specifications for submission to the Regional Superintendent for review and
issuance of a building permit.

Date Signature of President, Board of Education Date Signature of District Superintendent

The above Application for Building Permit is hereby accepted as submitted. An
Application of Occupancy Permit and the final inspection are required for the
Certificate of Occupancy, and must be scheduled prior to occupancy of Date Signature of Regional Superintendent

building.

(1/11) Form 36-10 (Prescribed by Regional Superintendent for local board use) 180.200a)

I-3
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VENDOR I N\VO CE # I NVO CE DESCRI PTI ON ACCOUNT NUMBER AMOUNT
A DI SCOUNT T 20234650 T-shirts 10E001 2520 4100 00 000000 0000 443. 30
A DI SCOUNT T 20234627 District All Coaches Meeting Gear 10E002 1500 4100 00 000000 0000 2,087.50
A DI SCOUNT T 20234656 Suppl i es 10E011 2410 4900 00 000000 0000 584. 25
A DI SCOUNT T 20234653 Staff Shirts 10E005 2410 4100 00 000000 0000 443. 00
Totals for A DI SCOUNT T 3,558. 05
ADVANCE AUTO PARTS 2454- 487587 Serpentine Belt (return) 40E001 2550 4100 00 000000 0000 -31.48
ADVANCE AUTO PARTS 2454- 487564 Gl Filters 40E001 2550 4100 00 000000 0000 5.24
ADVANCE AUTO PARTS 2454- 487542 M sc. Brushes 40E001 2550 4100 00 000000 0000 25. 47
ADVANCE AUTO PARTS 2454- 487541 Brake O eaner 40E001 2550 4100 00 000000 0000 74.16
ADVANCE AUTO PARTS 2454- 487543 Air Filters 40E001 2550 4100 00 000000 0000 45. 32
ADVANCE AUTO PARTS 2454- 487544 Pai nted Rot or 40E001 2550 4100 00 000000 0000 105. 28
ADVANCE AUTO PARTS 2454- 487880 M sc. Fuses 40E001 2550 4100 00 000000 0000 10. 29
ADVANCE AUTO PARTS 2454- 488286 al 40E001 2550 4120 00 000000 0000 71.88
ADVANCE AUTO PARTS 2454- 488311 Battery 40E001 2550 4100 00 000000 0000 297.12
Total s for ADVANCE AUTO PARTS 603. 28
ADVOCATE SHERVAN OCC 846556 Bus Driver Physicals 40E001 2550 3190 00 000000 0000 630. 00
ADVOCATE SHERVAN OCC 847283 Bus Driver Physi cal 40E001 2550 3190 00 000000 0000 105. 00
ADVOCATE SHERVAN OCC 847211 Bus Driver Physical 40E001 2550 3190 00 000000 0000 105. 00
ADVOCATE SHERVAN OCC 847211 Bus Driver Physical 80E001 2362 3820 00 000000 0000 66. 00
Total s for ADVOCATE SHERMAN OCCUPATI ONAL 906. 00
AG LEBI TS | NC I NV_CAN20887 1 Password Busi ness Annual 10E001 2660 3160 00 000000 0000 536. 96
07/17/23-07/ 16/ 24
Totals for AG LEBITS INC 536. 96
AGUI NAGA, JACOB Jul 2023 Rei mb nil eage July 2023 10E001 2660 3320 00 000000 0000 61. 11
Total s for AGU NAGA, JACOB 61.11
AHW LLC 11686802 G ounds Supplies 20E001 2540 4120 00 000000 0000 57.30
AHW LLC 11680480 G ounds Vehicle Repair 20E002 2540 3230 00 000000 0000 1,522.90
Totals for AHWLLC 1, 580. 20
AL WARREN O L CO IN W563306 Fuel 40E001 2550 4640 00 000000 0000 3,323.84
AL WARREN O L CO IN W564727 Fuel 40E001 2550 4640 00 000000 0000 3,739.81
AL WARREN O L CO IN W563307 Fuel 40E001 2550 4640 00 000000 0000 4,093. 59
AL WARREN O L CO IN W564726 Fuel 40E001 2550 4640 00 000000 0000 3,228.48
Totals for AL WARREN O L CO |INC 14, 385. 72
ALEXANDER LEI GH CENT 4128 Monthly tuition 10E001 1912 6700 00 000000 0000 6, 449. 16
ALEXANDER LEI GH CENT 4180 Monthly tuition 10E001 1912 6700 00 000000 0000 10, 211. 17
Total s for ALEXANDER LEI GH CENTER FOR AU 16, 660. 33
ALLEN S CORNER GARAG 12017 G ounds Vehicle Repair 20E002 2540 3230 00 000000 0000 250. 00
Totals for ALLEN S CORNER GARAGE & TOW N 250. 00
ALNAFOCSI, ABI D Jul 2023 Rei mb nil eage July 2023 10E001 2660 3320 00 000000 0000 42.69
Total s for ALNAFOOSI, ABID 42.69
AVAZON CAPI TAL SERVI  1JT9- TN3C- 4YKY Kitchen supplies 10E001 2560 4900 00 000000 0000 216. 10
AMAZON CAPI TAL SERVI  16WNM TPV1- LFT6 Art Supplies 10E005 1110 4100 00 000000 0000 98. 82
AVAZON CAPI TAL SERVI  1M.1- KT7W GRHX Musi ¢ C assroom 10E005 1110 4100 00 000000 0000 301. 39
AVMAZON CAPI TAL SERVI  1L3N- 7MVD- 36PC File Fol ders 40E001 2550 4110 00 000000 0000 140. 16
AMAZON CAPI TAL SERVI  1JC7- F6JM TVHD Report Covers 40E001 2550 4110 00 000000 0000 48.98
AMAZON CAPI TAL SERVI  1R7J- KP93- RFYJ Staff Snacks for School Thene 10E005 2410 4100 00 000000 0000 75.21
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AVAZON CAPI TAL SERVI  1LHV- X6MD- J7QR Crafts Gft for Kids Adults 10E003 2410 4100 00 000000 0000 123. 45
AVAZON CAPI TAL SERVI  1WDY- C1Y7- 6Y3P B&G COffice Supplies 20E001 2540 4110 00 000000 0000 258. 42
AVAZON CAPI TAL SERVI  163M PJ4D- NNQL Cof fee and creanmer for DO 10E001 2520 4100 00 000000 0000 79.15
AVMAZON CAPI TAL SERVI  1TPP- L4HV- FFYF Tr ophi es 10E001 1800 4100 00 000000 0000 31.98
AVAZON CAPI TAL SERVI  1RIM XMB7- 49FV Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 49. 38
AVAZON CAPI TAL SERVI 1VFH 6TRQ YY4Q M sc. Supplies - National N ght 40E001 2550 4110 00 000000 0000 29. 97
Qut
AVMAZON CAPI TAL SERVI  1LKY- 1NLV- 9PG3 Ki ndergarten Orientation & 10E004 2410 4100 00 000000 0000 706. 68
Di sruption |tens
AVAZON CAPI TAL SERVI  1TKL- T99C- MBQH Ki ndergarten Orientation & 10E004 2410 4100 00 000000 0000 1,412.19
Di sruption |tens
AVMAZON CAPI TAL SERVI  174C- YQNV- RYXC Back to School SPED neeting 10E001 2330 4100 00 000000 0000 99.71
AVAZON CAPI TAL SERVI 1LC3-W/TP-GONC  Variety of Chips 10E001 2520 4100 00 000000 0000 345. 67
AVAZON CAPI TAL SERVI  1R41- W3J- GLF3 New Cf fice Supplies 40E001 2550 4110 00 000000 0000 245.77
AVAZON CAPI TAL SERVI  1Q6Q 1CXW XLYY Office Supplies 40E001 2550 4110 00 000000 0000 58. 94
AMAZON CAPI TAL SERVI  11NC- 6QXM R1YL Suppl i es 10E011 1120 4110 00 000000 0000 7.99
AVAZON CAPI TAL SERVI 1MGX-LPVP-CVFM  Supplies 10E011 2410 4100 00 000000 0000 125.97
AVAZON CAPI TAL SERVI  1R41-W3J- LLN3 Suppl i es 10E011 1120 4110 00 000000 0000 132. 30
AVAZON CAPI TAL SERVI  199J- FVJK- L6V3 Suppl i es 10E011 2410 4100 00 000000 0000 380. 84
AVAZON CAPI TAL SERVI  1HPJ- VNWM 1JVJ Nurse Supplies 10E011 1120 4250 00 000000 0000 172. 89
AVMAZON CAPI TAL SERVI  1JLH LVCM 44HW  Suppli es 10E011 1120 4100 00 000000 0000 713. 50
AVAZON CAPI TAL SERVI  191T- YAGG CKNL Msc. Ofice Supplies 40E001 2550 4110 00 000000 0000 122.18
AVAZON CAPI TAL SERVI  169K- 37HR- YI3N Wall O ock & Coat Rack (Office) 40E001 2550 4110 00 000000 0000 147. 49
AVAZON CAPI TAL SERVI  1PND- 1NK3- VXGP Transportation Drivers Lounge 40E001 2550 4110 00 000000 0000 76. 49
Suppl i es
AVAZON CAPI TAL SERVI  1JKR-VKKR-WGVW  Office Supplies 40E001 2550 4110 00 000000 0000 135.99
AVAZON CAPI TAL SERVI  1LMb- CNX4- TNF6 Athletics Ofice Security Mrror 10E002 1500 4100 00 000000 0000 27.59
AVAZON CAPI TAL SERVI  1LMK- JKTW PDRN FL supplies 10E002 1130 4100 00 000000 0000 52. 65
AVAZON CAPI TAL SERVI  11JD HPP4-WBKW I nt Paint supplies 10E002 1130 4100 00 000000 0000 76. 95
AVAZON CAPI TAL SERVI  13VD- J6HWM WF73 Sci ence supplies 10E002 1130 4100 00 000000 0000 480. 08
AVMAZON CAPI TAL SERVI  1LXQ TLTX- XXJJ Int Scul p supplies 10E002 1130 4100 00 000000 0000 800. 35
AVAZON CAPI TAL SERVI 1MJ7-L4QF-4XFM  Math supplies 10E002 1130 4100 00 000000 0000 1,252.53
AVAZON CAPI TAL SERVI  1YQ4- MDXX- P16M  FL supplies 10E002 1130 4100 00 000000 0000 29.43
AVMAZON CAPI TAL SERVI  1N9X- WKKY- NCYV FL supplies 10E002 1130 4100 00 000000 0000 51.54
AVAZON CAPI TAL SERVI  1CCQ PNAD- QLVX FL supplies 10E002 1130 4100 00 000000 0000 44. 60
AVAZON CAPI TAL SERVI  16XD- WNDW KGAC Nurse supplies 10E002 1130 4250 00 000000 0000 730. 24
AMAZON CAPI TAL SERVI  1YD7- 7JDD- MTC6 Snap Circuits for STEAM 10E001 2212 4100 00 000000 0000 112.99
AVAZON CAPI TAL SERVI  1YDH- KL3F- 4YNN Avi ator d asses 10E005 2410 4100 00 000000 0000 56. 98
AVAZON CAPI TAL SERVI 1NWR-9Y3Q DYGG  Athletics office Chair 10E002 1500 4100 00 000000 0000 159. 99
AVAZON CAPI TAL SERVI  1KF6- RHLM VW\CY Name tag stickers 10E003 2410 4100 00 000000 0000 7.99
AVAZON CAPI TAL SERVI  14NY- 6VWN1- HQ7G Ki ndergarten Supplies for SEL 10E008 1110 4100 00 000000 0000 49. 98
Readi ness centers
AVMAZON CAPI TAL SERVI  1P67- 64XN- 64HX Ki ndergarten Supplies for SEL 10E008 1110 4100 00 000000 0000 488. 27
Readi ness centers
AVAZON CAPI TAL SERVI  1R47- QDND- 3QPH Supplies - Kindergarten 10E008 1110 4100 00 000000 0000 27.79
AVAZON CAPI TAL SERVI  1QNT- VIFD- K7QH Suppl i es for Opening Day 10E008 2410 4100 00 000000 0000 160. 68
Di sruption EDU
AVMAZON CAPI TAL SERVI  11YJ-791N- 6Y43 Office supplies 10E001 2520 4100 00 000000 0000 39.11
AMAZON CAPI TAL SERVI  1DP7- KGLX- VK74 Tech supplies 10E001 2660 4100 00 000000 0000 284.81
AMAZON CAPI TAL SERVI  1GXF- 7HKX- PLWL Tech supplies 10E001 2660 4100 00 000000 0000 67.50
AVAZON CAPI TAL SERVI  13P9- 3FNP- QQV6 Tech supplies 10E001 2660 4100 00 000000 0000 23.98
AVAZON CAPI TAL SERVI  1FRT- GXFK- WGLF Tech supplies, keyboards 10E001 2660 4100 00 000000 0000 1,434.14
AVAZON CAPI TAL SERVI  1QF3- CVD9- KGPP Tech supplies 10E001 2660 4100 00 000000 0000 54.98
AVAZON CAPI TAL SERVI  1WN6- MKIX- HK6M  Tech suppli es 10E001 2660 4100 00 000000 0000 21.99
AVAZON CAPI TAL SERVI 1RK1- FFMG MNJW  Tech supplies 10E001 2660 4100 00 000000 0000 465. 24
AVAZON CAPI TAL SERVI  1763- VTP4- FOGY Tech supplies 10E001 2660 4100 00 000000 0000 277.50
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AVAZON CAPI TAL SERVI  13JD- THYJ- 9KDT Logi tech Webcam w/ HD vi deo 10E001 2660 4100 00 000000 0000 2,214.00
built-in stereo mcrophones
AMAZON CAPI TAL SERVI  1776- VND7- 4XMVB Tech cabl e 10E001 2660 4100 00 000000 0000 11.97
AMAZON CAPI TAL SERVI 1FDJ- GACL- 4M_4 Tech outlet surge protectors 10EO001 2660 4100 00 000000 0000 141. 40
AVMAZON CAPI TAL SERVI  1LHV- X6 MD- MCHL Tech i Phone charger cable, iPad 10E001 2660 4100 00 000000 0000 61.59
cases, tablet stand
AMAZON CAPI TAL SERVI  16WNM TPV1- COCL Back to school supplies 10E008 2410 4100 00 000000 0000 217.58
AVMAZON CAPI TAL SERVI  1K7Y-61C1- 1XNC Suppl i es 10E008 1110 4100 00 000000 0000 105. 74
AVAZON CAPI TAL SERVI 176G 6WAF- 1PDQ  Suppl i es 10E008 2410 4100 00 000000 0000 242.60
AVMAZON CAPI TAL SERVI 106Q 31GK- XR7K Suppl i es 10E008 1110 4100 00 000000 0000 126. 28
AVAZON CAPI TAL SERVI  11FX- DGP6- GVYH Li brary Grant PV 10E001 2220 4100 00 399900 0000 509. 15
AMAZON CAPI TAL SERVI 1RIM XMB7- 9PT7 Supplies for teacher |ounge 10E008 2410 4100 00 000000 0000 116. 09
AMAZON CAPI TAL SERVI  1C96- 3XVG 44X1 Tech supplies 10E001 2660 4100 00 000000 0000 20. 32
Totals for AMAZON CAPI TAL SERVI CES, |NC 17,384. 21
ANTI OCH COMMUNI TY HI  Sept 9a CHS Athletics Boys JV Golf with 10E002 1500 6400 00 000000 0000 220. 00
Antioch on 9/9/23
Total s for ANTI OCH COMMUNI TY HI GH SCHOOL 220. 00
AUTOVATI C FI RE SYSTE 5580 Deficiency Repairs from 2022 20E001 2540 3100 00 000000 0000 3,270. 00
Annual | nspection CT
AUTOVATI C FI RE SYSTE 5579 Deficiency Repairs from 2022 20E001 2540 3100 00 000000 0000 9, 104. 00
Annual | nspection HBT
Total s for AUTOVATI C FI RE SYSTEMS, | NC 12, 374.00
BEAN S FARM LANDSCAP Aug 9 G ounds Supplies, receipt #11150 20E001 2540 4120 00 000000 0000 1,130. 32
and 11053
Totals for BEAN S FARM LANDSCAPE SUPPLY 1, 130. 32
BLACKBURN, PATRI CK Uni f or m FY24 2023- 2024 Uni f or m Rei nmbur senent 20E002 2540 4110 00 000000 0000 158. 20
Total s for BLACKBURN, PATRI CK 158. 20
BLI CK ART MATERIALS 993256 Int Scul p supplies 10E002 1130 4100 00 000000 0000 1,389.45
BLI CK ART MATERIALS 992219 Int Draw supplies 10E002 1130 4100 00 000000 0000 747.60
BLI CK ART MATERIALS 1006963 Int Draw supplies 10E002 1130 4100 00 000000 0000 287.58
BLI CK ART MATERI ALS 1003681 SS supplies 10E002 1130 4100 00 000000 0000 2,111.10
Total s for BLICK ART MATERI ALS 4,535.73
BLUE CROSS BLUE SHI E Dental 07/23 Dental claims 10E002 1130 2230 00 000000 0000 9, 065. 66
BLUE CROSS BLUE SHI E Dental 07/23 Dental claims 20E001 2540 2230 00 000000 0000 -1, 730. 86
BLUE CROSS BLUE SHI E Dental 07/23 Dental claims 40E001 2550 2230 00 000000 0000 -412. 26
Totals for BLUE CROSS BLUE SHI ELD 6, 922. 54
BLUEPO NT ALERT SOLU | NV- R- 00527 Annual C2 & Bl uePoint Mnitoring 20E001 2540 3100 00 000000 0000 11, 476. 00
Service Fee Al Buildings
Total s for BLUEPO NT ALERT SOLUTIONS LLC 11, 476. 00
BRANNSTROM DAVI D Jul 2023 Reinmb for Mleage July 2023 10E001 2212 3320 00 000000 0000 26. 48
Total s for BRANNSTROM DAVI D 26. 48
BSN SPORTS, | NC 922195421 Sports Equi prent and Supplies 10E002 1500 4100 00 000000 0000 3,117.06
BSN SPORTS, | NC 922002061 Sports Equi prent and Supplies 10E002 1500 4100 00 000000 0000 8, 846. 07
Total s for BSN SPORTS, |INC 11, 963. 13
BUCHS, STEPHEN Jul 15 Rei mb Supplies for Admin. Retreat 10E001 2520 4100 00 000000 0000 409. 70
Total s for BUCHS, STEPHEN 409. 70
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BURESH, THOVAS Jul 19 Rei mb B&G Staff GCN Training 20E001 2540 4110 00 000000 0000 677.58

Luncheon
BURESH, THOVAS Jul 19a Rei mb B&G Staff GCN Training 20E001 2540 4110 00 000000 0000 67.76
Lunch Boxes
BURESH, THOVAS Jul 14 Rei mbur senent Tornado O ean Up 20E001 2540 4110 00 000000 0000 253.10
Staff Lunch
Total s for BURESH, THOVAS 998. 44
BURNER, DAVID Jul 9-14 CMB Reinb for PLTWtraining Jul 10E003 2210 6400 00 000000 0000 1,078. 31
9-14
Total s for BURNER, DAVID 1,078. 31
CAMELOT THERAPEUTI C | NV168347 Mont hly Tuition 10E001 1912 6700 00 000000 0000 2,347.33
Totals for CAMELOT THERAPEUTI C SCHOOLS, 2,347.33
CARDVEMBER SERVI CE 7577 08-23 B. Tobi n Technol ogy Expenses 10E001 2660 3160 00 000000 0000 208. 18
CARDVEMBER SERVI CE 7577 08-23 B. Tobi n Technol ogy Expenses 10E001 2660 3160 00 000000 0000 10. 00
CARDVEMBER SERVI CE 7577 08-23 B. Tobi n Technol ogy Expenses 10E001 1200 3140 00 462000 0000 1,199. 96
CARDVEMBER SERVI CE 7577 08-23 B. Tobi n Technol ogy Expenses 10E001 2660 3190 00 000000 0000 1, 494. 00
CARDVEMBER SERVI CE 7577 08-23 B. Tobi n Technol ogy Expenses 10E001 2660 3160 00 000000 0000 296. 00
CARDVEMBER SERVI CE 7577 08-23 B. Tobi n Technol ogy Expenses 10E001 2660 4100 00 000000 0000 25.05
CARDMVEMBER SERVI CE 7577 08-23 B. Tobin Technol ogy Expenses 10E001 2660 4100 00 000000 0000 274.62
CARDVEMBER SERVI CE 7577 08-23 B. Tobi n Technol ogy Expenses 10E001 2660 3160 00 000000 0000 62. 00
CARDVEMBER SERVI CE 7577 08-23 B. Tobi n Technol ogy Expenses 10E001 2660 4100 00 000000 0000 213.29
CARDMVEMBER SERVI CE 7577 08-23 B. Tobi n Technol ogy Expenses 10E001 2660 4100 00 000000 0000 331.69
CARDMVEMBER SERVI CE 7577 08-23 B. Tobin Technol ogy Expenses 10E001 2660 3160 00 000000 0000 171.15
CARDMVEMBER SERVI CE 7577 08-23 B. Tobi n Technol ogy Expenses 10E001 1200 3140 00 462000 0000 49. 99
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2520 3100 00 000000 0000 504. 00
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2520 3100 00 000000 0000 510.11
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2210 6400 00 000000 0000 275.00
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2520 3100 00 000000 0000 510.01
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2212 4100 00 000000 0000 78. 40
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2320 4100 00 000000 0000 427.90
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2320 4100 00 000000 0000 375. 40
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2520 3100 00 000000 0000 504. 00
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2520 3100 00 000000 0000 515. 00
Curricul um Admi nistrative
Expenses

CARDMEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2210 6400 00 000000 0000 14.95
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Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2310 4100 00 000000 0000 80. 99
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2310 4100 00 000000 0000 132. 69
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2212 4100 00 000000 0000 80. 24
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2212 4100 00 000000 0000 493.72
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2520 3100 00 000000 0000 396. 00
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2520 3100 00 000000 0000 488. 13
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2520 3100 00 000000 0000 360. 00
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23a E. Mongan 10E001 2320 4100 00 000000 0000 93.21
Curricul um Admi nistrative
Expenses
CARDMVEMBER SERVI CE 7577 08-23b T. Stirn Admi nistrative Expenses 10E001 2520 3100 00 000000 0000 34.00
CARDMVEMBER SERVI CE 7577 08-23b T. Stirn Admi nistrative Expenses 40E001 2550 6400 00 000000 0000 40. 00
CARDMVEMBER SERVI CE 7577 08-23b T. Stirn Admi nistrative Expenses 10E001 2520 3100 00 000000 0000 4.99
CARDMVEMBER SERVI CE 7577 08-23b T. Stirn Admi nistrative Expenses 10E001 2520 3100 00 000000 0000 74.90
CARDMVEMBER SERVI CE 7577 08-23b T. Stirn Admi nistrative Expenses 40E001 2550 6400 00 000000 0000 40. 00
CARDMVEMBER SERVI CE 7577 08-23b T. Stirn Admi nistrative Expenses 10E001 2520 3100 00 000000 0000 34.00
CARDMVEMBER SERVI CE 7577 08-23b T. Stirn Admi nistrative Expenses 10E001 2520 4100 00 000000 0000 26.53
Total s for CARDMVEMBER SERVI CE 10, 430. 10
CENGAGE LEARNI NG 81649180 STAR cl assroom nateri al 10E001 1200 4100 00 462000 0000 1,626.90
CENGAGE LEARNI NG 81553857 Suppl i es 10E011 1120 4200 00 000000 0000 863. 50
Total s for CENGAGE LEARNI NG 2,490. 40
CHARLES ENVI RONVENTA 4715 Annual Punping of Grease Traps PV 20E001 2540 3100 00 000000 0000 165. 00
CHARLES ENVI RONVENTA 4717 Annual Punping of Grease Traps CT  20E001 2540 3100 00 000000 0000 350. 00
CHARLES ENVI RONVENTA 4716 Annual Punping of G ease Traps 20E001 2540 3100 00 000000 0000 350. 00
PKMS
CHARLES ENVI RONVENTA 4714 Annual Punping of G ease Traps 20E001 2540 3100 00 000000 0000 350. 00
CHS
CHARLES ENVI RONVENTA 4712 Annual Punping of Grease Traps LL  20E001 2540 3100 00 000000 0000 350. 00
Total s for CHARLES ENVI RONMENTAL, LLC 1, 565. 00
CITY OF ELAN 330845- 39520 06/ Water Service PKMB 20E001 2540 3700 00 000000 0000 1, 050. 05
CITY OF ELAN 330845- 42337 06/ Water Service CT 20E001 2540 3700 00 000000 0000 644. 39
Totals for CITY OF ELAN 1, 694. 44
CLEAR ALTERNATI VE, | 56792 Wat er Cool er Aug 2023/ May 2024 10E004 2410 4100 00 000000 0000 369. 50
CLEAR ALTERNATI VE, | 56796 Water Cooler Filtration Rental 10E005 2410 4100 00 000000 0000 369. 50
thru May 2024
Totals for CLEAR ALTERNATI VE, |NC 739. 00
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CLI ENTFI RST TECHNOLO 15250 E-Rate services, consulting 10E001 2660 3190 00 000000 0000 165. 00
Totals for CLI ENTFI RST TECHNOLOGY CONSUL 165. 00
COLORADO EVENT SALES 29262 Dr Ed car roof sign 10E002 1730 4100 00 000000 0000 339. 80
Total s for COLORADO EVENT SALES & MARKET 339. 80
CONSERV FS 6425780 G ounds Supplies 20E001 2540 4120 00 000000 0000 1, 050. 00
Total s for CONSERV FS 1, 050. 00
CONSOLI DATED FLOORIN 36014 Fl ooring For Mbile O assroons 20E001 2540 3230 00 000000 0000 26, 868. 54
and Vesti bul es
Total s for CONSOLI DATED FLOORI NG OF CHI C 26, 868. 54
CONSOLI DATED HI GH SC Dec 17 CHS | HSA Dance Conpetition 10E002 1500 6400 00 000000 0000 350. 00
w St agg HS-rei ssue
Total s for CONSOLI DATED HI GH SCHOOL DI ST 350. 00
CONTI NENTAL RESOURCE 91145366 Palo Alto Networks PA-5410 with 10E001 2660 5400 00 000000 0000 161, 405. 38
redundant AC power supplies
PA- 5410, Core Security
Subscription Bundle 5 years,
d obal Prot ect subscription, for
one (1) device in an HA pair, 5
years Enterprise |oT
subscription, for one (1) device
in an HA pair, 5 years
CONTI NENTAL RESOURCE 91145366 Palo Alto Networks PA-5410 with 10E001 2220 5400 00 499800 0000 558, 000. 00
redundant AC power supplies
PA- 5410, Core Security
Subscription Bundle 5 years,
d obal Prot ect subscription, for
one (1) device in an HA pair, 5
years Enterprise |oT
subscription, for one (1) device
in an HA pair, 5 years
CONTI NENTAL RESOURCE 91145098 2 Switches, Side Exhaust, Direct 10E001 2660 5400 00 000000 0000 22,162. 30
Cabl e, Transceiver Perp, Cable
Et hernet, 5 Year Wred Assurance
CONTI NENTAL RESOURCE 91145048 Phones 20E001 2540 3400 00 000000 0000 1,878.35
Total s for CONTI NENTAL RESOURCES, | NC 743, 446. 03
COULTER, NI COLE Aug 1 Reinb for supplies 10E001 2330 4100 00 000000 0000 8.76
Totals for COULTER, N COLE 8.76
COUNCI L FOR EXCEPTI O 23-1022053 Menber shi p renewal 10E001 2330 6400 00 000000 0000 220. 00
Totals for COUNCI L FOR EXCEPTI ONAL CHI LD 220. 00
COVE SCHOOL, | NC SD301- 23SS Monthly tuition 10E001 1912 6700 00 000000 0000 3, 990. 25
Totals for COVE SCHOOL, INC 3, 990. 25
CPI NAI N- 013657 CPI Training Materi al 40E001 2550 6400 00 000000 0000 662. 70
Totals for CPI 662. 70
CRYSTAL LAKE SOUTH H Sept 2 CHS Athletics JV Volleyball with 10E002 1500 6400 00 000000 0000 225. 00

Crystal Lake South on 9/2/23
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Totals for CRYSTAL LAKE SOUTH HI GH SCHOO 225. 00
DANY TREE SERVICE, | 6696 Tree and Stunp Renoval 20E001 2540 4120 00 000000 0000 1, 200. 00
Totals for DANY TREE SERVICE, |INC 1, 200. 00
DATAMATI ON | MAGI NG S JUL- 80366 Monthly file storage June 2023 10E001 2660 3160 00 462000 0000 525. 00
DATAMATI ON | MAGI NG S JUL- 80366 Monthly file storage June 2023 10E001 2660 3160 00 000000 0000 168. 00
Total s for DATAMATI ON | MAG NG SERVI CES 693. 00
DECKER | NC 541545A G ounds Supplies 20E001 2540 4120 00 000000 0000 196. 31
Totals for DECKER I NC 196. 31
DELL MARKETI NG LP 10688284792 Dell Tech Direct Annual 10E001 2660 3160 00 000000 0000 1, 500. 00
Enrol | ment SM
Totals for DELL MARKETI NG LP 1, 500. 00
DI RECT ENERGY BUSI NE HS33720154 Gas Service Al Buildings 20E001 2540 4650 00 000000 0000 5.16
DI RECT ENERGY BUSI NE HS33720154 Gas Service Al Buildings 20E002 2540 4650 00 000000 0000 1,610. 21
DI RECT ENERGY BUSI NE HS33720154 Gas Service Al Buildings 20E003 2540 4650 00 000000 0000 687.92
DI RECT ENERGY BUSI NE HS33720154 Gas Service All Buildings 20E004 2540 4650 00 000000 0000 239.84
DI RECT ENERGY BUSI NE HS33720154 Gas Service All Buildings 20E005 2540 4650 00 000000 0000 12.55
DI RECT ENERGY BUSI NE HS33720154 Gas Service All Buildings 20E008 2540 4650 00 000000 0000 538.55
DI RECT ENERGY BUSI NE HS33720154 Gas Service Al Buildings 20E010 2540 4650 00 000000 0000 724.10
DI RECT ENERGY BUSI NE HS33720154 Gas Service Al Buildings 20E011 2540 4650 00 000000 0000 821.42
Totals for DI RECT ENERGY BUSI NESS 4,639.75
DI SRUPTI ONEDU Mar 6a First half of year 2 services 10E001 2210 6400 00 000000 0000 12, 500. 00
(Jan. 2022-Dec. 2023)
Total s for DI SRUPTI ONEDU 12, 500. 00
DNM SEALCOATI NG | NC 19969 Seal coati ng CHS 20E001 2540 3230 00 000000 0000 15, 130. 00
DNM SEALCOATI NG | NC 19970 Seal coating CVB 20E001 2540 3230 00 000000 0000 6, 641. 00
Totals for DNM SEALCQATI NG | NC 21,771.00
DUPAGE FEDERATI ON ON 9212 Tel ephonic Interpretation 10E001 1800 3190 00 000000 0000 79.55
Servi ces
Total s for DUPAGE FEDERATI ON ON HUVAN 79. 55
DYNEGY ENERGY SERVI C 395546623071 El ectric Service Al Buildings 20E001 2540 4660 00 000000 0000 851. 95
DYNEGY ENERGY SERVI C 395546623071 El ectric Service Al Buildings 20E002 2540 4660 00 000000 0000 28,374.18
DYNEGY ENERGY SERVI C 395546623071 El ectric Service Al Buildings 20E003 2540 4660 00 000000 0000 5,564. 03
DYNEGY ENERGY SERVI C 395546623071 El ectric Service Al Buildings 20E004 2540 4660 00 000000 0000 8, 096. 42
DYNEGY ENERGY SERVI C 395546623071 El ectric Service Al Buildings 20E005 2540 4660 00 000000 0000 1, 931. 86
DYNEGY ENERGY SERVI C 395546623071 El ectric Service Al Buildings 20E008 2540 4660 00 000000 0000 7,335. 42
DYNEGY ENERGY SERVI C 395546623071 El ectric Service Al Buildings 20E010 2540 4660 00 000000 0000 7, 886. 05
DYNEGY ENERGY SERVI C 395546623071 El ectric Service Al Buildings 20E011 2540 4660 00 000000 0000 15, 163. 50
Total s for DYNEGY ENERGY SERVI CES 75, 203. 41
ECC FACI LI TI ES RENTA 107221 Banquet room and catering 10E002 2410 4100 00 000000 0000 1,017.50
Totals for ECC FACI LI TIES RENTAL & CATER 1, 017. 50
ECOWATER/ DEKALB BOTT 10025 07-23 Athletics Ofice Water 10E002 1500 4900 00 000000 0000 66. 65
Total s for ECOMTER DEKALB BOTTLED WATER 66. 65
EDVENTUM I NV316074 Enrol | nent Overages 23-24 10E001 2212 3190 00 000000 0000 2,500. 00

Total s for EDVENTUM 2,500. 00
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ELAN CORPORATE PAYME 5013 08-23 Account s Payabl e Expenses, 10E001 2520 4100 00 000000 0000 331.25
Activity Expense
ELAN CORPORATE PAYME 5013 08-23 Account s Payabl e Expenses, 10E001 2520 4100 00 000000 0000 105. 00
Activity Expense
ELAN CORPORATE PAYME 5013 08-23 Accounts Payabl e Expenses, 10E001 2520 4100 00 000000 0000 4,071. 00
Activity Expense
ELAN CORPORATE PAYME 5013 08-23 Accounts Payabl e Expenses, 10E001 2520 4100 00 000000 0000 81.43
Activity Expense
ELAN CORPORATE PAYME 5013 08-23 Accounts Payabl e Expenses, 10E001 2520 4100 00 000000 0000 4,071. 00
Activity Expense
ELAN CORPORATE PAYME 5013 08-23 Accounts Payabl e Expenses, 10E002 1500 4100 00 000000 0000 2,347.88
Activity Expense
Total s for ELAN CORPORATE PAYMENT SYSTEM 11, 007. 56
ELGA N KEY & LOCK CO 231245 Mai nt enance Supplies, new 20E001 2540 4110 00 000000 0000 1,086. 94
bui | di ng rekey
ELGA N KEY & LOCK CO 231157 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 257.50
Totals for ELGA N KEY & LOCK CO | NC 1, 344. 44
ELI TE SPORTSWEAR, L. 2023002637359 CHS Pay for half of Dance Pons 10E002 1500 4100 00 000000 0000 359. 70
Totals for ELI TE SPORTSWEAR, L.P. 359. 70
EPS OPERATIONS, LLC 208900006592 First Grade Wrds | Use Wen | 10E010 1110 4200 00 000000 0000 151. 34
Wite
Total s for EPS OPERATIONS, LLC 151. 34
ERI KSSON ENG NEERI NG 28469 Prof essi onal Services Rendered 20E002 2540 5410 00 000000 0000 7,775.00
for Future CHS
ERI KSSON ENG NEERI NG 28470 Prof essi onal Services Rendered 20E002 2540 5400 00 000000 0000 1, 250. 00
for CHS Cl assroom Addition
ERI KSSON ENG NEERI NG 28298 Prof essi onal Services Rendered 20E002 2540 5400 00 000000 0000 36, 500. 00
for CHS Addition
Total s for ERI KSSON ENG NEERI NG ASSCCI AT 45, 525. 00
EXCEL O L SERVI CES E0022810 Ol Filter Can Recycling 40E001 2550 4100 00 000000 0000 90. 00
Totals for EXCEL O L SERVICES 90. 00
FARWELL, TESSA Tui tion 07-23 Tuition Reimb. EDU 6210 10E002 1130 2300 00 000000 0000 450. 00
Totals for FARWELL, TESSA 450. 00
FEDEX 9- 652- 79018 Shi ppi ng 10E002 2410 3410 00 000000 0000 6. 47
Total s for FEDEX 6. 47
FEECE O L COVPANY 3997473 Fuel 40E001 2550 4640 00 000000 0000 1,342.35
FEECE O L COVPANY 3993742 Ref or mul at ed Et hanol 40E001 2550 4640 00 000000 0000 1,518. 24
Totals for FEECE O L COVPANY 2,860.59
FI RST SECURI TY SYSTE S94172 Bel | Schedul e Programming and 20E001 2540 3100 00 000000 0000 1,397.50
Trai ni ng PKMS
FI RST SECURI TY SYSTE S94171 Bel | Schedul e Programming and 20E001 2540 3100 00 000000 0000 520. 50
Trai ni ng CVB
Total s for FIRST SECURI TY SYSTEMS, |NC 1, 918. 00
FOLLETT CONTENT SOLU 713784A Books 10E001 2220 4100 00 399900 0000 110. 95
FOLLETT CONTENT SOLU 713784 Books PK 10E001 2220 4100 00 399900 0000 528. 32
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Total s for FOLLETT CONTENT SOLUTIONS, LL 639. 27
FOUR PO NT O INC 13105 Rol | er Shades for CHS 20E001 2540 4110 00 000000 0000 4,550. 00
Totals for FOUR PONT O |INC 4,550. 00
FOX VALLEY FIRE & SA 1N00611985 Annual Bl uePoi nt Mnitoring for 20E001 2540 3100 00 000000 0000 400. 00
July PKMS
FOX VALLEY FIRE & SA 1 N00615585 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 614. 40
HBT
FOX VALLEY FIRE & SA 1 N00615586 Annual | nspections and Testing PV ~ 20E001 2540 3100 00 000000 0000 614. 40
FOX VALLEY FIRE & SA 1 N00614285 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 646. 80
CT
FOX VALLEY FIRE & SA 1N00614287 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 792. 20
CVs
FOX VALLEY FIRE & SA 1 N00615638 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 807. 35
CHS
FOX VALLEY FIRE & SA |1 N00615634 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 155. 50
CT
FOX VALLEY FIRE & SA 1 N00615630 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 190. 50
CHS
FOX VALLEY FIRE & SA 1 N00615637 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 213. 40
LL
FOX VALLEY FIRE & SA 1N00614521 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 421.50
CHS
FOX VALLEY FIRE & SA 1 N00615589 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 566. 10
LL
FOX VALLEY FIRE & SA 1 N00615588 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 603. 00
PKMS
FOX VALLEY FIRE & SA 1 N00615625 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 121. 49
LL
FOX VALLEY FIRE & SA 1 N00615633 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 155. 50
PKMS
FOX VALLEY FIRE & SA 1 N00615629 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 118. 50
CVs
FOX VALLEY FIRE & SA 1 N00615632 Annual | nspections and Testing PV ~ 20E001 2540 3100 00 000000 0000 120. 50
FOX VALLEY FIRE & SA 1 N00615631 Annual | nspections and Testing DO 20E001 2540 3100 00 000000 0000 50. 00
FOX VALLEY FIRE & SA |1 N00615624 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 113. 50
HBT
FOX VALLEY FIRE & SA |1 N00615626 Annual | nspections and Testing 20E001 2540 3100 00 000000 0000 50. 00
Transportation
FOX VALLEY FIRE & SA 1N00616580 Fire Alarm Annual |nspection CHS 20E001 2540 3100 00 000000 0000 2,035.00
FOX VALLEY FIRE & SA 1 N00616808 2023 Annual Fire Al arm I nspection 20E001 2540 3100 00 000000 0000 1, 397. 00
CT
FOX VALLEY FIRE & SA 1N00617044 2023 Annual Fire AlarmlInspection 20E001 2540 3100 00 000000 0000 615. 00
HBT
Total s for FOX VALLEY FI RE & SAFETY CO 10, 801. 64
GORDON FLESCH COVPAN | N14213848 Staple Refill, Print Cartridge 10E003 1120 4170 00 000000 0000 160. 85
Magent a
GORDON FLESCH COWPAN | N14262970 Bl ack and col or copies 10E001 2410 3250 00 000000 0000 567. 85
GORDON FLESCH COVPAN | N14284942 Bl ack and col or copies 10E001 2410 3250 00 000000 0000 271.89
GORDON FLESCH COMPAN | N14305083 Bl ack and col or copies 10E001 2410 3250 00 000000 0000 1,654. 47
GORDON FLESCH COWPAN | N14249023cr Credit black and col or copies 10E001 2410 3250 00 000000 0000 -966. 61
GORDON FLESCH COMPAN | 00842994 Lease 10E001 2410 3250 00 000000 0000 391.70
Total s for GORDON FLESCH COVPANY | NC 2,080. 15
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GORDON FOOD SERVI CE 229251918 Food, supplies 10E010 2560 4100 00 000000 0000 1, 386. 86
GORDON FOOD SERVI CE 229251918 Food, supplies 10E010 2560 4900 00 000000 0000 410.21
Total s for GORDON FOOD SERVI CE | NC 1, 797.07
GRAI NGER 9768962434 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 362. 80
GRAI NGER 9780614013 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 182. 39
GRAI NGER 9764437274 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 298.18
GRAI NGER 9791715858 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 1,097. 80
Total s for GRAI NCER 1,941. 17
GREENE, KELLY Jul 10-11 Rei mb. for Training, Jul 10-11 10E002 2210 3190 00 322000 0000 261. 87
Total s for GREENE, KELLY 261. 87
GREENLEE, RYAN July 2023 Reimb for nileage July 2023 10E001 2660 3320 00 000000 0000 32.68
Total s for GREENLEE, RYAN 32.68
GROOT | NC 110461517107 Juy Refuse and Recycle All 20E001 2540 3210 00 000000 0000 3,840. 38
Bui | di ngs
Totals for GROOT INC 3, 840. 38
HAHN, EM LY Tution 07-23 Tuition Reimb. EDU 6210 10E002 1130 2300 00 000000 0000 450. 00
Totals for HAHN, EM LY 450. 00
HAMPSHI RE AUTO PARTS 662778 G ounds Supplies 20E001 2540 4120 00 000000 0000 154. 40
Total s for HAMPSHI RE AUTO PARTS 154. 40
HEARTLAND SCHOOL SOL 650000006732880  Char geback form MySchool Bucks ED 10R002 1611 0000 00 000000 0000 112. 75
HEARTLAND SCHOOL SOL 650000006732880  Char geback form MySchool Bucks ED 10R004 1611 0000 00 000000 0000 92.75
HEARTLAND SCHOOL SOL HSSREC028998 Heart!| and School Sol utions Annual 10E001 2560 3190 00 000000 0000 9, 340. 00
Support
HEARTLAND SCHOOL SOL 3138009 PSV: Start of Year (SOY) Prenium 10E001 2560 3190 00 000000 0000 1, 295. 00
Total s for HEARTLAND SCHOOL SOLUTI ONS 10, 840. 50
HI NCKLEY SPRI NG WATE 14870571 072923 B & G Bottled Water 20E001 2540 3700 00 000000 0000 303. 82
HI NCKLEY SPRI NG WATE 2448865 072223 Water Filtration System 40E001 2550 3700 00 000000 0000 70.03
Transportation
Total s for H NCKLEY SPRI NG WATER COVPANY 373. 85
HODGES LO ZZI El SENH 59277 Legal fees 80E001 2369 3180 00 000000 0000 14, 959. 25
Total s for HODGES LO ZZI ElI SENHAMVER ROD 14, 959. 25
HOME DEPOT PRO 751601949 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 118. 14
HOME DEPOT PRO 752032060 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 170. 42
HOME DEPOT PRO 752032078 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 170. 42
HOME DEPOT PRO 751888298 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 308. 06
HOME DEPOT PRO 751601931 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 774.00
HOME DEPOT PRO 752913186 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 118. 48
HOME DEPOT PRO 752913194 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 1, 059. 45
HOME DEPOT PRO 752913210 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 1, 145. 20
HOME DEPOT PRO 753107333 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 2,223.04
HOME DEPOT PRO 752252650 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 92.58
HOME DEPOT PRO 755010360 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 120. 24
HOME DEPOT PRO 752252643 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 146. 75
HOME DEPOT PRO 755010345 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 163. 60
HOME DEPOT PRO 752252635 Machi ne Repairs 20E001 2540 3230 00 000000 0000 244.30
HOME DEPOT PRO 755010337 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 269. 25
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HOVE DEPOT PRO 752479972 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 361.56
HOME DEPOT PRO 753558014 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 472.69
HOME DEPOT PRO 755010352 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 632. 95
HOME DEPOT PRO 753157452 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 776.94
HOME DEPOT PRO 752479964 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 4,430.92
HOME DEPOT PRO 755010329 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 2,215. 46
HOME DEPOT PRO 754850683 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 1,098. 38
HOME DEPOT PRO 756204715 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 31.85
HOVE DEPOT PRO 757170410 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 5, 288. 00
HOME DEPOT PRO 756986758 G ounds Supplies 20E001 2540 4120 00 000000 0000 209. 46
HOME DEPOT PRO 757002506 G ounds Supplies 20E001 2540 4120 00 000000 0000 97. 60
Total s for HOVE DEPOT PRO 22,739.74
HOUGHTON M FFLI N COM 710267422 Suppl i es 10E011 1120 4200 00 000000 0000 1, 900. 00
Total s for HOUGHTON M FFLI N COVPANY 1, 900. 00
| ASA 87 6874-FY24 SB7 Sof t war e 10E001 2520 3160 00 000000 0000 300. 00
Totals for |ASA 300. 00
| HSA Jul 2023 CHS | HSA Softbal | Regional 10E002 1500 3900 00 000000 0000 805. 00
Paynent 2022-2023 season
Totals for |HSA 805. 00
JOURNEYED. COM 10521736 Adobe Site License 12 nonths 10E002 1130 3190 00 000000 0000 2,450. 00
Total s for JOURNEYED. COM 2,450. 00
JUSKE, THEODORE Jul 17 CHS Reinb for | ADA Menbership 10E002 1500 6400 00 000000 0000 135. 20
23-24
Total s for JUSKE, THEODORE 135. 20
K& PAINTING LLC 2317. 2836 Pai nting Projects CHS, DO 20E001 2540 3100 00 000000 0000 2,121.00
Totals for K& PAINTING LLC 2,121.00
KANE COUNTY REG ONAL 4002400002 Follett Services-Destiny Resource 10E002 2220 3100 00 000000 0000 1,395.88
Manager Sol ution- All School s
QUOTE # 7680077
KANE COUNTY REG ONAL 4002400002 Follett Services-Destiny Resource  10E003 2220 3100 00 000000 0000 1,395.88
Manager Sol ution- All School s
QUOTE # 7680077
KANE COUNTY REG ONAL 4002400002 Follett Services-Destiny Resource 10E004 2220 3100 00 000000 0000 1,832.51
Manager Sol ution- All School s
QUOTE # 7680077
KANE COUNTY REG ONAL 4002400002 Fol lett Services-Destiny Resource 10E005 2220 3100 00 000000 0000 1,832.51
Manager Sol ution- All School s
QUOTE # 7680077
KANE COUNTY REG ONAL 4002400002 Follett Services-Destiny Resource 10E008 2220 3100 00 000000 0000 1,832.51
Manager Sol ution- All School s
QUOTE # 7680077
KANE COUNTY REG ONAL 4002400002 Follett Services-Destiny Resource 10E010 2220 3100 00 000000 0000 1,832.51
Manager Sol ution- All School s
QUOTE # 7680077
KANE COUNTY REG ONAL 4002400002 Follett Services-Destiny Resource 10E011 2220 3100 00 000000 0000 1,832.51
Manager Sol ution- All School s
QUOTE # 7680077
Total s for KANE COUNTY REG ONAL OFFI CE O 11, 954. 31
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KElI TH, KELSEY Jul 27 CVS Reinb Diabetic Care Training 10E003 2410 6400 00 000000 0000 35.00
Total s for KEITH, KELSEY 35. 00
LARSON & DARBY GROUP 43584 Prof essi onal Services for Admin 20E001 2540 3100 00 000000 0000 4, 600. 00
Renovati on
LARSON & DARBY GROUP 43591 Prof essi onal Services for Future 20E002 2540 5410 00 000000 0000 45, 930. 70
HS
LARSON & DARBY GROUP 43590 Prof essi onal Services for HS 20E002 2540 5400 00 000000 0000 170, 303. 90
Addi tion
Total s for LARSON & DARBY GROUP 220, 834. 60
LEI TNER, BRAD Jul 2023 Reimb for nileage July 2023 10E001 2660 3320 00 000000 0000 37.01
Total s for LEITNER, BRAD 37.01
LOOM S, SHAWN Jul 10-11 Reimb for Training July 10-11 10E002 2210 3190 00 322000 0000 261. 87
Totals for LOOM S, SHAWN 261. 87
MACG LL DI SCOUNT SCH | N0840213 Nurse Supplies 10E011 1120 4250 00 000000 0000 218. 67
Totals for MACG LL DI SCOUNT SCHOOL NURSE 218. 67
MALCOR ROOFING OF IL 4263 Roofing Repairs LL 20E001 2540 3230 00 000000 0000 3,767.50
MALCOR ROOFING OF IL 4264 Roof i ng Repairs DO 20E001 2540 3230 00 000000 0000 6, 265. 00
MALCOR ROOFING OF |IL 4272 Roof i ng Repairs DO 20E001 2540 3230 00 000000 0000 1,439.50
MALCOR ROOFING OF |L 4273 Roof i ng Repairs PKMS 20E001 2540 3230 00 000000 0000 1, 362. 00
MALCOR ROOFING OF |IL 4250 Roof i ng Repairs HBT 20E001 2540 3230 00 000000 0000 6, 350. 00
Totals for MALCOR ROOFING OF ILLINOS IN 19, 184. 00
MARENGO AUTO BODY AN 5325 Towi ng and inspections for Bus 15 80E001 2371 3840 00 000000 0000 3,169. 88
acci dent
Total s for MARENGO AUTO BCODY AND GLASS 3,169. 88
MATTHEWS, BERNADI NE  Jul 2023 Reimb for nileage July 2023 10E001 2212 3320 00 000000 0000 46. 77
Total s for MATTHEWS, BERNADI NE 46. 77
MCG NTY BROS. | NC 248726 G ounds Supplies, LL nulch 20E001 2540 4120 00 000000 0000 2,088. 00
MCG NTY BROS. | NC 248723 G ounds Supplies, CT nulch 20E001 2540 4120 00 000000 0000 3,364.00
MCG NTY BROS. |INC 248640 G ounds Supplies, PV nmulch 20E001 2540 4120 00 000000 0000 3, 654. 00
MCG NTY BROS. INC 248637 G ounds Supplies, HBT nulch 20E001 2540 4120 00 000000 0000 4,524.00
Totals for MCA NTY BROS. | NC 13, 630. 00
MENARDS, ELG N 60013 M sc. Hardware 40E001 2550 4100 00 000000 0000 105. 42
MENARDS, ELG N 60691 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 65. 00
MENARDS, ELG N 60671 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 240. 40
MENARDS, ELG N 60097 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 120. 57
MENARDS, ELG N 59992 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 200. 25
MENARDS, ELG N 60547 Pl astic Storage Bins 40E001 2550 4110 00 000000 0000 51. 89
MENARDS, ELG N 61513 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 9.16
MENARDS, ELG N 61697 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 56. 49
MENARDS, ELG N 61969 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 15. 32
MENARDS, ELG N 61916 Striping Paint & Storage 40E001 2550 4100 00 000000 0000 43.48
Cont ai ners
Total s for MENARDS, ELG N 907.98
MENTA ACADEMY DEKALB SESI NV- 030175 Monthly tuition July 2023 10E001 1912 6700 00 000000 0000 6, 851. 52
Total s for MENTA ACADEMY DEKALB 6, 851. 52
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METRO PREP MPG 674062 Mont hly Tuition June 2023 10E001 1912 6700 00 000000 0000 3,938.76
Total s for METRO PREP 3,938.76
MEZA, ALFREDO Uni f or m FY24 2023- 2024 Uni f or m Rei nbur senment 20E002 2540 4110 00 000000 0000 227.83
Total s for MEZA, ALFREDO 227.83
M DLAND PAPER 1 N02048997 Copy Paper HBT 10E004 1110 4160 00 000000 0000 11, 342. 92
M DLAND PAPER I N02051330 Copy Paper DO 10E001 2520 4100 00 000000 0000 3,750.91
M DLAND PAPER I N02050363 Copy Paper CHS 10E002 1130 4160 00 000000 0000 9, 989. 20
M DLAND PAPER 1 N02049002 Copy Paper CMS 10E003 1120 4160 00 000000 0000 4,573. 90
M DLAND PAPER I N02058860 Copy Paper LL 10E005 1110 4160 00 000000 0000 4,136.91
M DLAND PAPER 1 N02051328 Copy Paper PK 10E011 1120 4160 00 000000 0000 7,366.99
Total s for M DLAND PAPER 41, 160. 83
M DWEST COWVPUTER PRO 720703 Docunent Cam 10E002 2410 4100 00 000000 0000 370. 00
Totals for M DWEST COVMPUTER PRODUCTS, IN 370. 00
M LLENNI UM | NVESTI GA 10829 Resi dency Surveillance 10E001 2310 3100 00 000000 0000 1,593.75
M LLENNI UM | NVESTI GA 10831 Resi dency Surveillance 10E001 2310 3100 00 000000 0000 1, 000. 00
M LLENNI UM | NVESTI GA 10832 Resi dency Surveillance 10E001 2310 3100 00 000000 0000 750. 00
M LLENNI UM | NVESTI GA 10830 Resi dency Surveillance 10E001 2310 3100 00 000000 0000 1,562. 50
M LLENNI UM | NVESTI GA 10828 Resi dency Surveillance 10E001 2310 3100 00 000000 0000 1,375.00
Total s for M LLENNI UM | NVESTI GATI ONS 6, 281. 25
MOLLY HAWKI NS 57453 Art supplies, all teachers 10E002 1130 4100 00 000000 0000 2,446.59
conbi ned
Total s for MOLLY HAWKI NS 2,446.59
MJSI C & ARTS CENTER, | NV038398733 Instrunental repairs 10E002 1130 3230 00 000000 0000 2,444.00
MJSI C & ARTS CENTER, | NV038448929 Instrunental repairs 10E002 1130 3230 00 000000 0000 765. 00
MJUSI C & ARTS CENTER, | NV038335121 Instrunental repairs 10E002 1130 3230 00 000000 0000 2,830.70
Totals for MJUSIC & ARTS CENTER, |INC 6, 039. 70
NI COR GAS 01-61-78-10005 0 Gas Service for Transportation 40E001 2550 4650 00 000000 0000 165. 69
NI COR GAS 01-61-78-10005 0 Gas Service for Transportation 40E001 2550 4650 00 000000 0000 169. 45
Total s for NI COR GAS 335.14
N H P August 2023 Fina Medical dains 10E001 2320 2250 00 000000 0000 167. 32
N H P August 2023 Fina Medical dains 10E002 1130 2210 00 000000 0000 133.76
N H P August 2023 Fina Medical dains 10E002 1130 2220 00 000000 0000 14, 310. 95
N H P August 2023 Fina Medical dains 20E001 2540 2210 00 000000 0000 -5.32
N H P August 2023 Fina Medical dains 20E001 2540 2220 00 000000 0000 -1,906. 72
Totals for NTH P 12, 699. 99
NORTHWESTERN | LLI NO 240008 FY24 QL Contractual Service Fees 10E001 4120 3190 00 462000 0000 150, 318. 88
Total s for NORTHWESTERN |LLINO S ASSCCI A 150, 318. 88
OFFI CE DEPOT/ ODP BUS 321411771001 B&G COffice Supplies 20E001 2540 4110 00 000000 0000 218.93
OFFI CE DEPOT/ ODP BUS 322116267001 B&G COffice Supplies 20E001 2540 4110 00 000000 0000 3.16
OFFI CE DEPOT/ ODP BUS 321411771002 B&G COffice Supplies 20E001 2540 4110 00 000000 0000 17.59
OFFI CE DEPOT/ ODP BUS 316573635001 General Supplies 10E004 1110 4100 00 000000 0000 34.50
OFFI CE DEPOT/ ODP BUS 316618606001 General Supplies 10E004 1110 4100 00 000000 0000 119. 99
OFFI CE DEPOT/ ODP BUS 316618603001 General Supplies 10E004 1110 4100 00 000000 0000 374.10
Total s for OFFI CE DEPOT/ CDP BUSI NESS SOL 768. 27
ORKI N EXTERM NATI NG 242187798 O kin Service PV 20E001 2540 3100 00 000000 0000 8.26
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ORKI N EXTERM NATI NG 243379043 O kin Service PV 20E001 2540 3100 00 000000 0000 111. 42
Totals for ORKIN EXTERM NATI NG 119. 68
PACE ANALYTI CAL SERV 19561908 Water Testing Results CMB 20E001 2540 3100 00 000000 0000 291. 30
Totals for PACE ANALYTI CAL SERVI CES, LLC 291. 30
PARDRI DGE | NSURANCE, 161 Treasurers Bond 7/23-6/25 10E001 2310 3810 00 000000 0000 13, 320. 00
PARDRI DGE | NSURANCE, 155 Renewal of Hi ghway Pernit Bond 10E001 2520 3190 00 000000 0000 75. 00
Total s for PARDRI DGE | NSURANCE, | NC 13, 395. 00
PARRA, ROBERTO Jul 2023 Reinb for nileage July 2023 10E001 2660 3320 00 000000 0000 189. 28
Totals for PARRA, ROBERTO 189. 28
PASZT, ALEXANDRA Jul 27 CVS Di abetic Care Training 10E003 2410 6400 00 000000 0000 35. 00
Rei mbur senent
PASZT, ALEXANDRA Aug 7 Begi nni ng of year supplies for 10E003 2410 4100 00 000000 0000 163. 75
teacher breakfast, |uncheon, and
Conet Connections Soci al
Total s for PASZT, ALEXANDRA 198. 75
PAYK12 5069 Athletics Al Fanmily Sports Pass 10E002 1500 4100 00 000000 0000 172. 00
Car ds
Totals for PAYK12 172. 00
PEARSON NCS 22263632 MS Office / MOS Bundl e 10E002 1130 4100 00 322000 0000 1, 654. 99
PEARSON NCS 22263632 MS Office / MOS Bundl e 10E002 2230 4100 00 322000 0000 5, 299. 00
Total s for PEARSON NCS 6, 953. 99
PEERLESS NETWORK, I N 25563 Phones 20E001 2540 3400 00 000000 0000 -155. 48
PEERLESS NETWORK, I N 28011 Phones 20E001 2540 3400 00 000000 0000 1, 079. 17
PEERLESS NETWORK, I N 30427 Phones 20E001 2540 3400 00 000000 0000 1,077. 17
Total s for PEERLESS NETWORK, | NC. 2, 000. 86
PEPSI COLA GEN BOT | 97169305 CHS Athletics Pepsi order, DO 10E001 2520 4100 00 000000 0000 696. 93
Pepsi order
PEPSI COLA GEN BOT | 97169305 CHS Athletics Pepsi order, DO 10E002 2410 4100 00 000000 0000 229. 68
Pepsi order
PEPSI COLA GEN BOT | 97169305 CHS Athletics Pepsi order, DO 10E002 1500 4900 00 000000 0000 920. 03
Pepsi order
Totals for PEPSI COLA GEN BOT | NC 1, 846. 64
PI NNACLE DECORATI NG, 11938 Tapi ng for Renovation Project DO 20E001 2540 3100 00 000000 0000 10, 233. 36
Totals for PINNACLE DECORATING | NC 10, 233. 36
PI TNEY BONES GLOBAL 3106204145 Post age Meter CHS 10E001 2410 3250 00 000000 0000 215. 82
PI TNEY BONES GLOBAL 3106203345 Post age Meter PKMS 10E001 2410 3250 00 000000 0000 117.00
PI TNEY BONES GLOBAL 3106204003 Post age Meter CT 10E001 2410 3250 00 000000 0000 138. 00
PI TNEY BONES GLOBAL 1023396859 Post age Meter DO 10E001 2410 3250 00 000000 0000 182.58
Totals for PITNEY BOAES GLOBAL FI NANCI AL 653. 40
POLOAY, DANI EL Jul 19 Reinb for Al Staff GCN Training 20E001 2540 4110 00 000000 0000 186. 74
Br eakf ast
Totals for POLOAY, DANI EL 186. 74
POW' S TI RE SERVICE 640109606 G ounds Supplies 20E001 2540 4120 00 000000 0000 273.29
Totals for POW' S TI RE SERVI CE 273. 29
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PORTO, LI NDSEY Aug 2023 Transportation Staff T-Shirts 40E001 2550 4100 00 000000 0000 1, 120. 00

Totals for PORTO, LI NDSEY 1, 120. 00
PORTO, PAMELA Aug 3 Reinb Driver Institute Fruit & 40E001 2550 4900 00 000000 0000 48. 83
Cheese Trays
PORTO, PAMELA Jul 31 Reinb for National N ght Qut 40E001 2550 4900 00 000000 0000 37.24
Suppl i es
PORTO, PAMELA Aug 2 Reinb for Driver Orientation 40E001 2550 4900 00 000000 0000 1.09
Refreshnent s
PORTO, PAMELA Aug 2a Reinb for Driver Orientation 40E001 2550 4900 00 000000 0000 257.84
Refreshnent s
PORTO, PAMELA Aug 2b Reinb for Table O othes 40E001 2550 4110 00 000000 0000 15. 19
Totals for PORTO, PAMELA 360. 19
PRAIRIE RIDGE HHGH S 23/24 CHS Athletics Fox Valley 10E002 1500 6400 00 000000 0000 7, 300. 00
Conf erence Fees 2023-2024
Totals for PRAIRIE RI DGE H GH SCHOOL 7, 300. 00
PRI CE, CURTIS Jul 18 Rei nbur senent for | ADA Menber shi p 10E002 1500 6400 00 000000 0000 83. 20
Totals for PRICE, CURTIS 83. 20
PRI ME CONSTRUCTI ON, P23- 105 Si nk Hol e Repair CMS 20E001 2540 3230 00 000000 0000 1, 060. 00
Total s for PRI ME CONSTRUCTION, I NC 1, 060. 00
PRI NT TRANSFORMATI ON 21168 CHS Trophy Case Panel s 10E002 1500 4100 00 000000 0000 3, 136. 00
Total s for PRI NT TRANSFORMATI ONS 3, 136. 00
RALPH HELM I NC 380880 G ounds Supplies 20E001 2540 4120 00 000000 0000 166. 45
RALPH HELM | NC 382211 G ounds Supplies notor for soccer 20E001 2540 4120 00 000000 0000 544. 99
wat er wheel
RALPH HELM | NC 382145 G ounds Supplies notor for soccer 20E001 2540 4120 00 000000 0000 -469. 95
wat er wheel returned
Totals for RALPH HELM I NC 241. 49
RAY SCHRI EBER DI SPOS 325 Rol | Off Dunpster and Yard Waste 20E001 2540 3210 00 000000 0000 2, 790. 00
Dunpst er
Total s for RAY SCHRI EBER DI SPOSAL CO 2,790.00
REALLY GOOD STUFF 8234583 Cl assroom Suppl i es 10E010 1110 4100 00 000000 0000 123.93
Totals for REALLY GOOD STUFF 123. 93
ROADWAY TOW NG & SER 24146 Saf ety Lane 40E001 2550 6400 00 000000 0000 282. 00
Total s for ROADWAY TOW NG & SERVI CE, I NC 282. 00
ROCHESTER 100 | NC I N\V054440 Ni cky folders, Supplies 10E011 1120 4900 00 000000 0000 450. 00
Total s for ROCHESTER 100 | NC 450. 00
ROUTE 47 TRANSPORTAT Jul 2023 Private Transportation July 2023 40E001 2550 3310 00 000000 0000 3, 600. 00
ROUTE 47 TRANSPORTAT Jul 2023a Private Transportation July 2023 40E001 2550 3310 00 000000 0000 3, 060. 00
Total s for ROUTE 47 TRANSPORTATI ON SERVI 6, 660. 00
SATARI 1, INC I VT25619 Swivl - Reflectivity Individual 1 10E002 1130 3100 00 474500 0000 85. 00

year |icense
Totals for SATARII, INC 85. 00
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SCHI NDLER ELEVATOR C 9170254112 El evat or Mai ntenance CHS PKMS CT 20E001 2540 3100 00 000000 0000 7,337.34
SCHI NDLER ELEVATOR C 9170252361 El evator Preventative Mintenance 20E001 2540 3100 00 000000 0000 7,337. 34
CT CHS PKMS
SCHI NDLER ELEVATOR C 9100773974 El evator Preventative Mintenance 20E001 2540 3100 00 000000 0000 171.59
CHS
SCHI NDLER ELEVATOR C 9100773180 El evator Preventative Mintenance 20E001 2540 3100 00 000000 0000 171.59
PKMS
SCHI NDLER ELEVATOR C 9100773199 El evator Preventative Mintenance 20E001 2540 3100 00 000000 0000 171.59
CT
Total s for SCH NDLER ELEVATOR CORPORATI O 15, 189. 45
SCHOLASTI C CLASSROOM M7380433 Suppl i es 10E011 1120 4100 00 000000 0000 1,362.57
Total s for SCHOLASTI C CLASSROOM MAGAZI NE 1, 362. 57
SCHOOL HEALTH CORPOR 1519192- 00 Calibration check on all district 10E002 1130 4250 00 000000 0000 30. 00
audi onet ers
SCHOOL HEALTH CORPOR 1519192- 00 Calibration check on all district 10E003 1120 4250 00 000000 0000 30. 00
audi onet ers
SCHOOL HEALTH CORPOR 1519192- 00 Calibration check on all district 10E004 1110 4250 00 000000 0000 30. 00
audi onet ers
SCHOOL HEALTH CORPOR 1519192- 00 Calibration check on all district 10E005 1110 4250 00 000000 0000 93.99
audi onet ers
SCHOOL HEALTH CORPOR 1519192- 00 Calibration check on all district 10E008 1110 4250 00 000000 0000 30. 00
audi onet ers
SCHOOL HEALTH CORPOR 1519192- 00 Calibration check on all district 10E010 1110 4250 00 000000 0000 30. 00
audi oneters
SCHOOL HEALTH CORPOR 1519192- 00 Calibration check on all district 10E011 1120 4250 00 000000 0000 30. 00
audi oneters
Total s for SCHOOL HEALTH CORPORATI ON 273.99
SCHOOL SERVI CE COMPA 44929 Supplies, adnmit or excuse pass 10E011 2410 4100 00 000000 0000 265.24
Total s for SCHOOL SERVI CE COVMPANY | NC 265.24
SCHOOL SPECI ALTY LLC 208132670051 File Cabinets for Transportation 40E001 2550 4110 00 000000 0000 2,598. 96
Ofice
SCHOOL SPECI ALTY LLC 208132563948 Suppl i es, paper rolls 10E011 1120 4100 00 000000 0000 141. 48
SCHOOL SPECI ALTY LLC 208132563861 Suppl i es 10E011 1120 4100 00 000000 0000 417.90
Totals for SCHOOL SPECI ALTY LLC 3,158. 34
SCHOOLBELLS LTD 1459 Private Transportation 40E001 2550 3310 00 000000 0000 7,671.00
SCHOOLBELLS LTD 1470 Private Transportation July 2023 40E001 2550 3310 00 000000 0000 1,292.00
Total s for SCHOOLBELLS LTD 8, 963. 00
SCHOOLI NKS, | NC I NV- 0445 SchooLinks with inplenentation 10E002 1130 3190 00 000000 0000 10, 795. 64
SCHOOLI NKS, | NC I NV- 0445 SchooLinks with inplenentation 10E003 1120 3190 00 000000 0000 3,719.36
SCHOOLI NKS, | NC I NV- 0445 SchooLinks with inplenentation 10E002 2120 3100 00 474500 0000 8, 696. 00
Total s for SCHOOLI NKS, | NC 23, 211. 00
SCHREUR, LAMBERTUS July 2023 Reimb for nileage July 2023 10E001 2660 3320 00 000000 0000 41. 20
Total s for SCHREUR, LAMBERTUS 41. 20
SEAL & SNOW | NC Aug 2023 Seal coating Parking Lot, 20E001 2540 3230 00 000000 0000 30, 280. 20
Transportation
Totals for SEAL & SNON | NC 30, 280. 20
SEAL OF ILLINO S 11806 Mont hly Tuition July 2023 10E001 1912 6700 00 000000 0000 2,840.90
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SEAL OF ILLINO S 11791 Mont hly Tuition July 2023 10E001 1912 6700 00 000000 0000 6, 245. 90
Totals for SEAL OF ILLINO S 9, 086. 80
SERG GS AUTO BODY 5373 Aut o Body Car Repair 40E001 2550 3230 00 000000 0000 1,232.60
Total s for SERG OS AUTO BODY 1, 232. 60
SERVI CE CONCEPTS, |IN 31667 Backf | ow Annual | nspections 20E001 2540 3100 00 000000 0000 100. 00
SERVI CE CONCEPTS, IN 31673 Backf | ow Annual | nspections 20E001 2540 3100 00 000000 0000 100. 00
SERVI CE CONCEPTS, I N 31669 Backf | ow Annual | nspections 20E001 2540 3100 00 000000 0000 200. 00
SERVI CE CONCEPTS, I N 31668 Backf | ow Annual | nspections 20E001 2540 3100 00 000000 0000 200. 00
SERVI CE CONCEPTS, I N 31670 Backf | ow Annual | nspections 20E001 2540 3100 00 000000 0000 584. 75
SERVI CE CONCEPTS, IN 31671 Backf | ow Annual | nspecti ons 20E001 2540 3100 00 000000 0000 584.75
SERVI CE CONCEPTS, IN 31672 Backf | ow Annual | nspecti ons 20E001 2540 3100 00 000000 0000 600. 00
SERVI CE CONCEPTS, IN 31666 Mai nt enance Supplies, new gas 20E001 2540 3100 00 000000 0000 3,628.70
neter and connections
SERVI CE CONCEPTS, IN 31674 Mai nt enance Supplies 20E001 2540 3100 00 000000 0000 0. 00
SERVI CE CONCEPTS, IN 31717 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 164. 25
SERVI CE CONCEPTS, IN 31718 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 164. 25
SERVI CE CONCEPTS, IN 31716 Backf | ow Testing 20E001 2540 3100 00 000000 0000 200. 00
SERVI CE CONCEPTS, IN 31719 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 265. 22
SERVI CE CONCEPTS, IN 31762 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 437.81
SERVI CE CONCEPTS, IN 31761 Mai nt enance Supplies, bearing 20E001 2540 7100 00 000000 0000 1, 314. 23
assenbly PKMS
SERVI CE CONCEPTS, IN 31760 Mai nt enance Supplies, condenser 20E001 2540 7100 00 000000 0000 1,447.14
not or
SERVI CE CONCEPTS, IN 31759 Mai nt enance Supplies, regulator 20E001 2540 7100 00 000000 0000 1,472.05
CHS
SERVI CE CONCEPTS, IN 31720 Repi ped and De- Scal ed Boost er 10E008 2560 3230 00 000000 0000 268. 83
Heater at PV
SERVI CE CONCEPTS, | N 31815 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 54.75
SERVI CE CONCEPTS, |IN 31816 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 234.74
SERVI CE CONCEPTS, IN 31814 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 496. 56
SERVI CE CONCEPTS, IN 31801 Roof Top Unit Install LL 20E001 2540 5400 00 000000 0000 35, 965. 60
SERVI CE CONCEPTS, | N 31802 Roof Top Unit Install DO 20E001 2540 5400 00 000000 0000 65, 621. 16
SERVI CE CONCEPTS, IN 31817 Mai nt enance Supplies 20E001 2540 3100 00 000000 0000 0. 00
Total s for SERVI CE CONCEPTS, |NC 114,104.79
SERVI CE SANI TATION | 8666110 Service of Port O Lets and Mbile  20E001 2540 3100 00 000000 0000 238. 30
Cl assroonms PKMS
SERVI CE SANI TATION | 8666109 Service of Port O Lets and Mbile  20E001 2540 3100 00 000000 0000 377.40
Cl assroonms CMV5
SERVI CE SANI TATION | 8666115 Service of Port O Lets and Mbile  20E001 2540 3100 00 000000 0000 564. 30
Cl assroons LL
SERVI CE SANI TATION | 8666108 Service of Port O Lets and Mbile  20E001 2540 3100 00 000000 0000 695. 40
Cl assroonms CHS
SERVI CE SANI TATION | 8666111 Service of Port O Lets and Mbile  20E001 2540 3100 00 000000 0000 794.70
Cl assroonms CHS
SERVI CE SANI TATION | 8666112 Service of Port O Lets and Mbile  20E001 2540 3100 00 000000 0000 1,111.50
Cl assroonms CT
SERVI CE SANI TATION | 8666113 Service of Port O Lets and Mbile  20E001 2540 3100 00 000000 0000 1,111.50
Cl assroons HBT
SERVI CE SANI TATION | 8666114 Service of Port O Lets and Mbile  20E001 2540 3100 00 000000 0000 1,111.50
Cl assroons PV
Totals for SERVICE SANI TATION | NC 6, 004. 60
SHERW N- W LLI AMS CO 8019-9 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 667. 86
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SHERW N-W LLI AMS CO 8577-1 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 1,262. 44
SHERW N-W LLI AMS CO 8579-7 Mai nt enance Supplies 20E001 2540 4110 00 000000 0000 -172.48

Totals for SHERW N WLLI AMS CO 1, 757. 82

SIDDI QUI, SARIM Jul 2023 Rei nb nil eage July 2023 10E001 2660 3320 00 000000 0000 9. 04

Totals for SIDDIQU, SARIM 9. 04

SKYWARD ACCOUNTI NG D 226235 Skywar d esi gn 10E001 2520 3100 00 000000 0000 250. 00

Total s for SKYWARD ACCOUNTI NG DEPT 250. 00

SPARE WHEELS TRANSPO 27010 Private Transportation July 2023 40E001 2550 3310 00 000000 0000 3, 746.58

SPARE WHEELS TRANSPO 26969 Private Transportation June 2023 40E001 2550 3310 00 000000 0000 3, 753.43

Totals for SPARE WHEELS TRANSPORTATI ON C 7,500. 01

SPECI ALI ZED EDUCATI O | NV169276 Monthly tuition May 2023 10EO001 1912 6700 00 000000 0000 3,098. 00

SPECI ALI ZED EDUCATI O 1 NV169161 Mont hly tuition June 2023 10E001 1912 6700 00 000000 0000 14, 425.74

SPECI ALI ZED EDUCATI O | NV169596 Monthly tuition July 2023 10EO001 1912 6700 00 000000 0000 3,434.70

Total s for SPECI ALI ZED EDUCATI ON OF | LLI 20, 958. 44

SPORTS | MPORTS, I NC 1 NV10978 CHS Athletics Volleyball 10E002 1500 4100 00 000000 0000 1, 041. 30
Equi prent

SPORTS | MPORTS, INC 1 NV10916 CHS Athletics Volleyball 10E002 1500 4100 00 000000 0000 354.25
Equi prent

Totals for SPORTS | MPORTS, | NC 1, 395. 55

STOVER, GAIL Aug 10a Rei nb. for Supplies 10E001 2520 4100 00 000000 0000 72.36

Totals for STOVER, GAIL 72. 36

STROH, TERRY Jun 30 Fuel Rei nbur senment 40E001 2550 4640 00 000000 0000 152. 00

Totals for STROH, TERRY 152. 00

STUKENT, | NC 18449 St ukent renewal 2023-2024 10E002 1130 3100 00 474500 0000 1, 000. 00

Totals for STUKENT, |INC 1, 000. 00

SUCCESS BY DESIGN I N 194481 Suppl i es 10E011 1120 4900 00 000000 0000 2,746.00

Total s for SUCCESS BY DESI GN | NC 2,746. 00

TEACHER S DI SCOVERY 193170 German folders 10E002 1130 4100 00 000000 0000 90. 99

TEACHER S DI SCOVERY 193157 FL supplies 10E002 1130 4100 00 000000 0000 26.98

Totals for TEACHER S DI SCOVERY 117.97

THE VI LLAGE TUTORS 25389 Tutoring 10E001 1200 3140 00 462000 0000 675. 00

Totals for THE VI LLAGE TUTCRS 675. 00

THOVSON REUTERS- VEST 848768350 Cl ear Software 23-24 10E001 2310 3100 00 000000 0000 772.26

Totals for THOVBON REUTERS- WEST 772. 26

UNCHARTED LEARNI NG N 23240131 | NCubat or edu- annual renewal fee 10E002 1130 3100 00 474500 0000 7, 500. 00

UNCHARTED LEARNI NG N 23240131 | NCubat or edu- annual renewal fee 10E002 1130 3100 00 322000 0000 5, 900. 00

Totals for UNCHARTED LEARNI NG NFP 13, 400. 00

UNI QUE PRODUCTS & SE 450417-1 Cust odi al Supplies 20E001 2540 4100 00 000000 0000 1, 710. 00

UNI QUE PRODUCTS & SE 452245 Cust odi al Supplies, return 20E001 2540 4100 00 000000 0000 0. 00

Totals for UNI QUE PRODUCTS & SERVI CE COR 1, 710. 00

UNI TED STATES AWARDS | NV84332 Athletic Awards for 2023-2024 10E002 1500 4100 00 000000 0000 1,052. 16
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UNI TED STATES AWARDS | NvV84482 Partial Return Athletic Awards 10E002 1500 4100 00 000000 0000 0. 00
for 2023-2024 School Year
Totals for UNI TED STATES AWARDS, | NC 1, 052. 16
UNI TY SCHOOL BUS PAR 555727-1N Econony Broom Heads w Handl es 40E001 2550 4100 00 000000 0000 22.50
Totals for UNITY SCHOOL BUS PARTS 22.50
US BANK EQUI PMENT FI 506065838 Copi ers 10E001 2410 3250 00 000000 0000 7,437.27
Totals for US BANK EQUI PMENT FI NANCE, IN 7,437.27
VAUGHN, M CHELLE Jun 2023 Reinb for M| eage June 2023 10E001 1205 3320 00 000000 0000 116. 97
Totals for VAUGHN, M CHELLE 116. 97
VERI ZON W RELESS SER 9939755883 B & G Cell Phone MFi Energency 20E001 2540 3400 00 000000 0000 992. 40
Phones
Totals for VERI ZON W RELESS SERVI CES LLC 992. 40
VEX ROBOTICS, | NC 671808 Metal & Hardware Kit, Advanced 10E003 1120 4100 00 000000 0000 881. 44
Mechani cs and Motion Kit, Rubber
Shaft Col | ar (30- Pack), Tank Tread
Ki t
Totals for VEX ROBOTICS, |INC 881. 44
VI LLAGE OF BURLI NGTO 119 07-23 Water Service DO 20E001 2540 3700 00 000000 0000 53. 27
VI LLAGE OF BURLI NGTO 119 08-23 Water Service DO 20E001 2540 3700 00 000000 0000 48. 50
Totals for VILLAGE OF BURLI NGTON 101. 77
VI RCO I NC 92020637 Lunchroom Tabl es for CMS 20E001 2540 7100 00 000000 0000 9, 124. 56
VI RCO I NC 92020636 Chairs 10E011 2410 4100 00 000000 0000 3, 398. 22
VI RCO I NC 92020635 Furniture for New Mai ntenance 20E001 2540 7100 00 000000 0000 1,729.83
Bui | di ng, gl ass marker board
VI RCO | NC 92018811 Furniture for New Mintenance 20E001 2540 5400 00 000000 0000 9, 250. 08
Bui | ding, Chairs
Totals for VIRCO I NC 23,502. 69
VONSCHNASE, JESSICA My 13 Reinb for supplies for staff 10E001 2560 4100 00 000000 0000 85.72
neeting
Total s for VONSCHNASE, JESSI CA 85.72
WAKCH WEAR | NC 2023- 0147 Suppl i es 10E011 1500 4100 00 000000 0000 120. 00
Totals for WAKOH WEAR | NC 120. 00
WAREHOUSE DI RECT 5528638- 0 Athletics Ofice supplies 10E002 1500 4100 00 000000 0000 81.31
Total s for WAREHOUSE DI RECT 81.31
WELLS, HALEY Uni f or m FY24 2023- 2024 Uni f or m Rei nbur senment 20E002 2540 4110 00 000000 0000 47. 96
Totals for WELLS, HALEY 47.96
W LLI AMS SCOTSNVAN 9018302035 CHS ALS Mobil e Rental 20E001 2540 3100 00 000000 0000 828. 42
Totals for WLLI AMS SCOTSMAN 828. 42
Total s for checks 2,034,992.98



3frdtl01. p 89-4

FUND SUMMARY

Central

Cnty USD 301,
05. 23. 06. 00. 03 Bi | | s Payabl e- A/ P August 2023 (Dates:

IL 08/ 15/ 23
07/ 18/23 - 08/ 21/23)

FUND DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
10 EDUCATI ONAL FUND 0.00 205. 50 1, 248, 167. 61 1,248, 373. 11
20 OPERATI ONS AND NMAI NTENANCE 0.00 0.00 718,811.52 718,811.52
40 TRANSPORTATI ON FUND 0.00 0.00 49, 613. 22 49, 613. 22
80 TORT FUND 0.00 0.00 18,195.13 18,195.13
*** Fund Summary Totals *** 0.00 205. 50 2,034, 787. 48 2,034,992. 98

Rk bk R S I R I

End of

report Rk R I O kR Rk Ik

Page: 20
6: 34 PM



3frdtl 01.p 89-4 Central Cmy USD 301, IL 08/ 15/ 23 Page: 1

05. 23. 06. 00. 03 Bi || s Payabl e-1 mprest DO (Dates: 07/01/23 - 07/31/23) 6: 36 PM
VENDOR INVO CE # DESCRI PTI ON ACCOUNT NUMBER AMOUNT
CORKY' S CATERI NG Jul 19 Admin Retreat Lunches July 19 10E001 2520 4100 00 000000 0000 1, 940. 98
Total s for CORKY'S CATERI NG 1, 940. 98

Totals for checks 1, 940. 98



3frdtl01. p 89-4
05. 23. 06. 00. 03

FUND SUMMARY

Central Cmy USD 301, IL
Bi || s Payabl e-1 mprest DO (Dates: 07/01/23 - 07/31/23)

08/ 15/ 23

FUND DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
10 EDUCATI ONAL FUND 0.00 0.00 1, 940. 98 1, 940. 98
*** Fund Summary Totals *** 0.00 0.00 1, 940. 98 1, 940. 98

Rk bk R S I R I

End Of report Rk R I O kR Rk Ik

Page: 2
6: 36 PM



3frdtl01. p 89-4
05. 23. 06. 00. 03

Central Cmy USD 301, IL
Bi || s Payabl e-1 mprest CHS (Dates: 07/01/23 - 07/31/23)

08/ 15/ 23

VENDOR I NVO CE # DESCRI PTI ON ACCOUNT NUMBER AMOUNT

PI NSTRI PES | NC. 20792734 P CHS Prom 2024 1st Deposit 10E002 1500 3900 00 000000 0000 6, 779. 30
with Pinstripes

Totals for PINSTRI PES | NC. 6, 779. 30

Totals for checks 6, 779. 30

Page: 1
6: 36 PM



3frdtl01. p 89-4
05. 23. 06. 00. 03

FUND SUMMARY

Central Cmy USD 301, IL
Bi || s Payabl e-1 mprest CHS (Dates: 07/01/23 - 07/31/23)

08/ 15/ 23

FUND DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
10 EDUCATI ONAL FUND 0.00 0.00 6,779. 30 6,779. 30
*** Fund Summary Totals *** 0.00 0.00 6,779. 30 6,779. 30

Rk bk R S I R I

End Of report Rk R I O kR Rk Ik

Page: 2
6: 36 PM



3frbudl2.p 76-4 Central Cmy USD 301, IL 08/ 16/ 23 Page: 1
05. 23. 06. 00. 03 Treasurer's Report NKCRVS (Date: 7/2023) 6: 08 PM
July 2023-24 July 2023-24 July 2023-24 July 2023-24 Endi ng
FD Description Begi nni ng Bal ance Deposits Wthdrawals Mnthly Activity Bal ance
97 NKRVS CASH 428, 177. 64 14, 528. 00 14, 528. 00 442, 705. 64
97 428, 177. 64 14, 528. 00 14, 528. 00 442, 705. 64
428, 177. 64 14, 528. 00 14, 528. 00 442, 705. 64

Grand Asset Totals

Nunber of Accounts: 1

Rk bk R S I R I

Rk R I O kR Rk Ik

End of report



3frdtl01. p 89-4
05. 23. 06. 00. 03

Central Cmty USD 301,
Bi | | s Payabl e- NKCRVS EFE August 2023 (Dates

L 08/ 16/ 23
07/ 18/23 - 08/ 21/23)

VENDOR | N\VO CE # | N\VO CE DESCRI PTI ON ACCOUNT NUMBER AMOUNT
CENTRAL COMMUNI TY USD 301 Jun FY23 CTE FY23 CTE June 97E110 4140 6400 03 322000 42, 825. 34
CENTRAL COVWUNI TY USD 301 Jun FY23 Perkins FY23 Perkins June 97E110 4140 6400 03 474500 9, 987. 62
Total s for CENTRAL COMMUNI TY USD 301 52, 812. 96

COMVUNI TY UNI T SCHOOL DI ST 300 Jun FY23 CTE FY23 CTE June 97E110 4140 6400 02 322000 47, 690. 00
COVMUNI TY UNI T SCHOOL DI ST 300 Jun FY23 Perkins FY23 Perkins June 97E110 4140 6400 02 474500 1, 379. 00
Totals for COWUNITY UNIT SCHOOL DI ST 30 49, 069. 00

COVMUNI TY UNI T SCHOOL DI ST 303 Jul FY23 CTE FY23 CTE July 97E110 4140 6400 04 322000 932. 69
Totals for COWUNITY UNIT SCHOOL DI ST 30 932. 69

SCHOOL DI STRICT U 46 Jun FY23 CTE FY23 CTE June 97E110 4140 6400 01 322000 13, 972. 69
SCHOOL DI STRICT U- 46 Jul FY23 CTE FY23 CTE July 97E110 4140 6400 01 322000 12, 456. 95
SCHOOL DI STRICT U- 46 Jun FY23 Perkins FY23 Perkins June 97E110 4140 6400 01 474500 14, 910. 94
SCHOOL DI STRICT U- 46 Jul FY23 Perkins FY23 Perkins July 97E110 4140 6400 01 474500 504. 05
Totals for SCHOOL DI STRICT U 46 41, 844. 63

Totals for checks 144, 659. 28

Page: 1
6: 00 PM



3frdtl 01.p 89-4 Central Cmy USD 301, IL 08/ 16/ 23 Page: 2
05. 23. 06. 00. 03 Bi | | s Payabl e- NKCRVS EFE August 2023 (Dates: 07/18/23 - 08/21/23) 6: 00 PM

FUND SUMMARY

FUND DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
97 NORTHERN KANE REG VOC SYSTEM 0. 00 0. 00 144, 659. 28 144, 659. 28
*** Fund Summary Totals *** 0. 00 0. 00 144, 659. 28 144, 659. 28

Rk bk R S I R I End Of report Rk R I O kR Rk Ik



Northern Kane County Regional Vocational System

Revenues and Expenditures Report

July 2023
Revenues
2023-24 % of July 2023-24 Budget FYTD
Source Description Original Budget  Fund MTD FYTD Remaining Percent
1999-00 Other Local Revenue 24,250.00 3.58% 24,250.00 0.00%
Total Local Revenues 24,250.00 3.58% - - 24,250.00 0.00%
3220-00 Career & Technical Education 1,320,526.00 63.88% 1,320,526.00 0.00%
3220-01 CTE Career Exploration - 0.00% - - 0.00%
3220-02 CTE Educator Pathway 45,233.00 2.19% - 45,233.00 0.00%
Total State Revenues 1,365,759.00 66.07% - - 1,365,759.00 0.00%
4745-00 Perkins V Grant 677,270.00 32.76% 14,528.00 14,528.00 662,742.00 2.15%
Total Federal Revenues 677,270.00 32.76% 14,528.00 14,528.00 662,742.00 2.15%
Total Revenues 2,067,279.00 102.41%  14,528.00 14,528.00  2,052,751.00 0.70%
Expenditures
2023-24 % of July 2023-24 Encumbered Budget FYTD
Object Description Original Budget  Fund MTD FYTD Amount Remaining  Percent
1000 Salaries 225,967.00 10.91% - - - 225,967.00 0.00%
2000 Benefits 72,484.00 3.50% - - - 72,484.00 0.00%
3000 Purchased Services 80,900.00 3.91% - - - 80,900.00 0.00%
4000 Supplies 10,651.00 0.51% - - - 10,651.00 0.00%
6000 Other/Dues/Fees 1,680,927.00 81.17% - - - 1,680,927.00 0.00%
Total Expenditures 2,070,929.00 100.00% - - - 2,070,929.00 0.00%




CENTRAL

UNIT SCHOOL DISTRICT 301

MEMORANDUM
TO: Dr. Esther Mongan, Superintendent, Board of Education
FROM: Daina Pflug, Business Manager
DATE: August 21, 2023
RE: Annual Temporary Facility Resolution Approval

The Board of Education annually approves the usage of temporary facilities to be used
in the connection with our schools. Included in your board packet are the Resolutions
and Compliance Checklists for the Board of Education to certify and approve. Once
approved, we will submit to the Kane County Regional Office of Education.

This approval includes the temporary mobile classroom units and storage units at the
following locations:
o Lily Lake Grade School
Howard B. Thomas Grade School
Prairie View Grade School
Country Trails Elementary School
Central High School
Transportation Offices behind Central Middle School (storage)
District Office (storage)

O O O0OO0OO0OOo

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021



Larson & Darby Group

&) Architecture Engineering Interiors

TRANSMITTAL

4949 Harrison Avenue, Suite 100
Rockford, Hlinois 61108

Tel, (815) 484.0739 Fax (815} 229.9867
E-mail: Idg@larsondarby.com

TO:

Mr. Dan Polowy

Director of Facility Operations
Central CUSD 31

44W303 Plato Rd.

Burlington, Il. 60109

DATE: 8-9-23

RE: Temporary Facilities Inspections

L&D#: 32142
WE ARE TRANSMITTING THE FOLLOWING MATERIAL:
Herewith__ X VIA: U.S. Mail _ X__ L&D Messenger
Under Separate Cover, UPs Your Messenger
No Enclosure Express Other
STATUS
For Furnish For
No. Review As Revise & Your
Coplas Subject & Reviewed Rejected Corrected Resubmit Use
Signature
1 All 7 Temp. facilities Inspection ROE
Paperwork & Qccupancy Permit X XThese
Applications {CT, PV, LL, HBT, CHS, Trans
& Admin Bldg. Units)
Remarks: These each require the signature of the Superintendent, Board President twice and Board Secretary. Then they can
be submitted to the ROE.... keep a copy for your records.
By: Stephen Nelson, AIA, LEED AP

Copies:

Larson & Darby Group - CEO

File



TEMPORARY FACILITY REPORT - Part 1

Temporary Facility Elimination Plan

The Board of Education for CE\[TEAL CUSP 20|

District Name and Number
in KANE County, [L, upon resolution adopted at a duly convened meeting, hereby

requests an approval for usage of temporary facility to be used in connection with the

Coontey Teails Evem. Seroole jocated at 701 HGHUND WoopsBLIP. LGN, I Gol24-
Name of School Building - Address af School Building
until June 30, 2024 ;

This temporary facility will be used for:
Classrooms

Storage

Library

Gymnasium

Auditorium

Other

I ]|

This temporary facility will be:
B Relocatables
[] Temporary rooms in:

Name of Location (rental of churches, etc)

Number of units, rooms or buildings to be used: ( 4) ClASsRocMS

Number of pupils to be housed in temporary housing: 17/ (00

The Board of Education has diligently attempted to eliminate the need for this temporary facility by:
NEW FAGUITY PLANNG , REAUGNMENT, BLDG. AVPITIONS ... REFERENDUM .. . GRAUTH STIL COMING .

What is the plan for elimination of the code deficiencies to bring this facility into compliance with 23 Bl. Adm. Code, Part 180
or to eliminate the need to use this facility?

REFEZENDUM OTE , NEW FAULITIES, REALIGNMENT

This plan will be accomplished by UNCEETAIN .
Date

Date Signature of Beard President Date Signature of Board Secretary

[ have reviewed the request of Schooel District No. , aud approve the request for temporary housing as
submitted by the Board of Education and certified by their architect/engineer.

Date Signature of Regional Superintendent

(3/09) Form 36-26 (Prescribed by the Regional Superintendent for local board use) i80.230¢)

Page 17



TEMPORARY FACILITY REPORT - Part 11

Temporary Facility Checklist

District Name/Number

CanreaL CUSP 20l

Building Name

COJN'{E‘{ Terits Elem. Scnoo

Number of Units Year Originally Area Square Feet Enrollment Grade Level Number of years in
Constructed gLy fic-& use
(4) unrs 2022 3200 T oo 4. /55 l
GROVFPED |
COMPLIANCE CHECK FOR THE FOLLOWING CONDITIONS
YES NO NA

EEEEEEEERNE EE E R DEHEE BE B
OOO000O0oOoOoOo OO O o oooo oo O

& W
ooaong

OO0O0O0ODooO00 oo o 0 goooo od o

OoOon

W

N e e s

10.

1L

12,

14.
15.
16,
17,
18.
19.
20.
21
22,

23.
24,
25.
26.

. Was the unit constructed according to 77 IL. Adm Code Part 880 and the seal of approval from IDPH posted

as required?
Does the district have on file the compliance certificate from IDPH (pink copy)?

Architect/Engineer has verified with the IL Dept of Natural Resources/IDOT that the unit(s) isfare not located
in a designated floodplain area.

Is the building securely anchored to the foundation as to withstand the wind load as described in ASCE 7-957
Are there 2 exits on opposite sides of building?
Is there an interconnecting door between classrooms?

Is the building located in accordance with Section 175.120 of 23 IL Administrative Code, Part 1757 (30 feet
from adjacent building or separated by two-hour fire wall; or BOCA 705.2 20°-0” or fire wall)

Are the foundation walls maintained plumb and free from open cracks and breaks and kept in such condition
as to prevent entry of weather, animals and insects?

Is the enclosure between the floor and ground in good condition? {Tight to prevent entrance of weather,
animals and insects)

Are the steel floor support members in good rust-free condition?

Is the general exterior appearance of the building in an acceptable, well-maintained condition free of loose
strips or battens?

Is the roof and flashing in good condition?

Are stair tread and ramps maintained with non-stip finish and platforms in good condition?

Aze the restrooms clean, adequate and in operable condition and properly ventilated?

Are the plumbing fixtures properly installed and maintained in working order, free from leaks and defects?
Are the lighting fixtures properly maintained, complete with lenses and louvers?
Do the doors lock securely without additional locks, bolts or chains?

Are doors equipped with panic hardware (If occupancy is over 100 occupants)

When building is occupied, are atl the doors free from devices or wedges to prevent normal operation?
Are screened or barred windows easily opened from inside without keys or tools?

Is the exit lighting system used and all exit lights operable when the building is occupied? (rooms/corridors
with more
than 2 doors)

Is the building equipped with an approved operable alarm and detector system?
Are utility shut-offs properly and clearly marked?
Is alf fuel-burning and heating equipment (flues, ducts, pumps, ¢tc.) maintained and in serviceable condition?

Is automatic fuel-burning and heating equipment serviced annually by a qualified person?

Page 18



27. Have all keat exchanges of forced warm air furnaces and unit heater been examined to determine that they are
airtight to prevent carbon monoxide and other combustion gases from getting into oceupied space?

28. Are all combustible waste materials disposed of daily from classroom and building?

29. Is the insulation material non-combustible and interior finishing flamespread 75 or less?
30. Are non-flammable cleaning materials used?

31. Are storerooms and closets free from waste accumulations and unnecessary materials?

32, Are enough fire extinguishers of approved type for intended use installed in the building? (75 feet max. from
any point in the facility to a fire extinguisher.)

33. Have fire extinguishers been inspected and so tagged within the past year?

34, Is the temperature cantrol of the keating and/or cooling system adequate?

EEE EEEREER &
OO0 opoogoo O
Do) OOBELG ©

35. Is the supply of fresh air adequate (classroom, assemblies and toilets) as required?

List all areas of noncompliance:

The State of Hlinois Ticensed architect andlor engineer, emp.’ayéd by this ;z’istr'z;cr, has certified to this Board of Education that to the best of his/her knowledge

and belief, the above mentioned structure will nof present a health/life safety hazard to the students housed therein for the school year 20___ - 20___, Further,
such architect and/or engineer has listed the area of noncompliancg iy sujgalth/Life Safety Code.

‘\\:{‘e 9!—- L {’V""’

(Seal) Se U, ow-olsoce /8024
S: ¥ HENM ', % License Number Expiration Date
£ ¢ STEP YR
@’ - NELSON -
2 % 001-016086 :
STEREN NELZoN, A, LEEPAr % 2O LABSA 1 PAesy cenr 3‘4"23 L
Name and Signature of Architect/Engineer r & Name of Firm ! Date of Inspection

QD

- rme:i and that, 'upon ﬁbbm;'&j all work will be c&mpk.fed in accordance with

B We he}eb_.y ceﬁifj} that this r.xppliéétio}i bcc:}mie‘iy describes the work o be perfo
this application and all applicable laws and regulations,

Date Signature of President, Board of Education Date Signature of District Superintendent

Date Signature Regional S\g)e!;nteMent

(3/09) Form 36-26 (Prescribed by the Regional Superintendent for local board use)

130.230 ¢} 4)

Page 15



TEMPORARY FACILITY REPORT - Part [

Temporary Facility Elimination Plan

The Board of Education for CWZAL cUsl 20|

District Name and Number

in_ Kane County, IL, upon resolution adopted at a duly convened meeting, hereby

requests an approval for usage of temporary facility to be used in connection with the

Feaieie Viaw Greane Seioo  locatedat_IONGBO NESLER. RP. BAIN,IL - (ol24-
Name of School Building Address of School Building
until June 30, 2024 .

This temporary facility will be used for:
Classrooms

Storage

Library

Gymnasium

Auditorium

Other,

OO

This temporary facility will be:
Bl Relocatables
[] Temporary rooms in:

Name of Location (remtal of churches, etc)

Number of units, rooms or buildings to be used: (4) cusRIMS

Number of pupils to be housed in temporary housing: /- 100

The Board of Education has diligently attempted to eliminate the need for this temporary facility by:
NEW FACIUTY RANNG , REAUGNMENT, BLDG. APDITIONS... REFERENDUM .. GRAUTH STILL ComING .

What is the plan for elimination of the code deficiencies to bring this facility into compliance with 23 Tll, Adm. Code, Part 180
or to eliminate the need to use this facility?

REFERENODUM VOTE , NEW FALITIES, REALIGNMENT

This plan will be accomplished by UNCEETAIN
Date

Date Signature of Board President Date Signature of Board Secretary

I have reviewed the request of School District No. , and approve the request for temporary housing as
submitted by the Board of Education and certified by their architect/engineer.

Date Signature of Regional Superintendent

(3/09) Form 36-26 (Prescribed by the Regional Superintendent for local board use) [80.230 ¢}

Page 17



TEMPORARY FACILITY REPORT - Part II

Temporary Facility Checklist

District Name/Number Building Name
CenmaL CUSP 20| Peagie View Greave Scvios

Number of Units Year Originally Area Square Feet Enrollment Grade Level Number of years in
Canstructed + Bl Pk~ & use

(4) uUNITZ 2022 2240 vC 00 4T |

GRAPED.

COMPLIANCE CHECK FOR THE FOLLOWING CONDITIONS

YES NG NA

EEEEEEEEEE BNE B B EEEE BEE B
OO0O0O00Ooo0o0n0 oo o o ooog oo O

EERE
OO

Oooonoooooo oo o 0O o0oo 0o o

Ooooo

e

o ol

10.

11.

12.

14.
15.
16.
17.
18.
19.
20.

2

—

23.
24.
25.
26.

Was the unit constructed according to 77 IL. Adm Code Part 880 and the seal of approval from IDPH posted
as required?

Does the district have on file the compliance certificate from IDPH (pink copy)?

Architect/Engineer has verified with the IL Dept of Natural Resources/IDOT that the unit(s) is/are not located
in a designated floodplain area.

Is the building securely anchered to the foundation as to withstand the wind load as described in ASCE 7-957
Are there 2 exits on opposite sides of building?
Is there an interconnecting door between classrooms?

Is the building located in accordance with Section 175,120 of 23 IL Administrative Code, Part 1757 (30 feet
from adjacent building or separated by two-hour fire wall; or BOCA 705.2 20°-0" or fire wall)

Are the foundation walls maintained plumb and free from open cracks and breaks and kept in such condition
as to prevent entry of weather, animals and insects?

Is the enclosure between the floor and ground in good condition? {Tight to prevent entrance of weather,
animals and insects)

Are the steel floor support members in good rust-fiee condition?

Is the general exterior appearance of the building in an acceptable, well-maintained condition free of loose
strips or battens?

Is the roof and flashing in good condition?

Are stair tread and ramps maintained with non-slip finish and platforms in good condition?

Are the restrooms clean, adequate and in operable condition and properly ventilated?

Are the plumbing fixtures properly installed and maintained in working order, free from leaks and defects?
Are the lighting fixtures properly maintained, complete with lenses and louvers?
Do the doors lock securely without additional locks, bolts or chains?
Are doors equipped with panic hardware (If occupancy is over 100 occupants)

When building is cccupied, are all the doors free from devices or wedges to prevent normal operation?

. Are screened or barred windows easily opened from inside without keys or tools?
22,

Is the exit lighting system used and all exit lights operable when the building is occupied? (rooms/corridors
with more

than 2 doors)

Is the building equipped with an approved operable alarm and detector system?

Are utility shut-offs properly and clearly marked?

Is all fuel-burning and heating equipment (flues, ducts, pumps, etc.) maintained and in serviceable condition?

Is automatic fuel-burning and heating equipment serviced annually by a qualified person?

Page 18



27. Have all heat exchanges of forced warm air furnaces and unit heater been examined to determine that they are
airtight to prevent carbon monoxide and other combustion gases from getting into occupied space?

28. Are all combustible waste materials disposed of daily from classroom and building?

29. Is the insulation material non-combustible and interior finishing flamespread 75 or less?
30. Are non-flarumable cleaning materials used?

31. Are storerooms and closets free from waste accumulations and unnecessary materials?

32. Are enough fire extinguishers of approved type for intended use installed in the building? (75 feet max. from
any point in the facility to a fire extinguisher.)

33. Have fire extinguishers been inspected and so tagged within the past year?

34. Is the temperature control of the heating and/or cooling system adequate?

EEE EEEESER @
OO0 oOobogo O
o000 OoOooono o

35. Is the supply of fresh air adequate (classroons, assemblies and toilets) as required?

List all areas of noncompliance:

Tire Sra!e af Hlmau hceused arch itect andlor en gmeer. emplayed by !Im dutncf !:as certified to ﬂus Baard of Education that to the best of his/her knowledge
and belief, the above mentioned structure will not present a health/life safety hazard to the students housed therein for the school year 20___-20___, Further,
such architect and/or engineer has listed the area of noncompliancgwéthWradkjgalth/Life Safety Code.

\\‘?’ 0‘_—_ !,LLIN "‘f,

3 %, U -0lb06s - 8024
£9, ‘. % License Number Expiration Date
£ 1 NELSON ;=

STERMEN NEL=oWN, AR, LEEPAr S ,,g;‘s’ LARSA ¢ mzﬁaaw 8 4-23
Name and Signature of Architect/Engineer AN . \t&:\\\"\ Name of Fu—m Date of Inspection
= = PR T et A o

We hereby certify that this application accurately describes the work o be perfanned a}ad that, upen approval all work will be completed in accordance with
this application and all applicable laws and regulations.

Date Signature of President, Board of Education Date Signature of District Superintendent

oy T3S

REGIONAL SUPERINTENDENT :
The above Annual Inspection Checklist for a temporary facz!zty is kereby accep:‘ed as s;rbmrited

Date Signature Regional Superintendent

(3/09) Form 36-26 (Prescribed by the Regional Superintendent for local board use) 180.230 ¢} 4)

Page 19



TEMPORARY FACILITY REPORT - Part I

Temporary Facility Elimination Plan

The Board of Education for CENTEAL CLSP 20|

District Name and Number

in__ |<ANE County, IL, upon resolution adopted at a duly convened meeting, hereby

requests an approval for usage of temporary facility to be used in connection with the

Hauaeo B Thos Gowe Codool.  locatcd at 44-W5T5 PATD RD. BUELINATON L. Col09)
R Name of School Building ' Address of School Building
until June 30, 2024 .

This temporary facility will be used for:
Classrooms

Storage

Library

Gymnasium

Auditorium

Other,

OOO0O0ER

This temporary facility will be:
B Relocatables
(] Temporary rooms in:

Name of Location (rental of churches, efc)

Number of units, rooms or buildings to be used: (4) CASBRINVIS

Number of pupils o be housed in temporary housing: +— 100

The Board of Education has diligently attempted to eliminate the need for this temporary facility by:
NEW FAGLITY PLANNG , REAUGNMENT, BLDG. APPITIONS ... REFEEENDUM .. . GRAUITH STIK COMINA.

What is the plan for elimination of the code deficiencies to bring this facility into compliance with 23 Ill. Adm, Code, Part 180
or to eliminate the need to use this facility?

REFERZENDUM VITE , NEW FAULITIES, REALIGNMENT

This plan will be accomplished by UNCEETAIN
Date

Date Signature of Board President Date Signature of Board Secretary

I have reviewed the request of Scheol District No. , and approve the request for temporary housing as
submitted by the Board of Education and certified by their architect/engineer.

Date Signature of Regional Superintendent

(3/09) Form 36-26 (Prescribed by the Regional Superintendent for local board use) 180.230¢)
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TEMPORARY FACILITY REPORT - Part II

Temporary Facility Checklist

District Name/Number Building Name
Camal CUSP 20l Howtep B TTriomwe Gierve Zeva-

Number of Units Year Originally Area Square Feet Enrollment Grade Level Number of years in
Constructed + BLoH Be- use

( ) uwniTs 20272 3240 9L 100 Al I

GRAPED

COMPLIANCE CHECK FOR THE FOLLOWING CONDITIONS

YES NO NA

B BEEE BEE B

OOOoooOooodnD oo o 0o oooo ad o

oW
ngooo

OO0DOo0O000oOoO0 oo o 0O oooo oo o

OO

1. Was the unit constructed according to 77 IL. Adm Code Part 880 and the seal of approval from IDPH posted
as required?

2, Does the district have on file the compliance certificate from IDPH (pink copy)?

)

Architect/Engineer has verified with the IL Dept of Natural Resources/IDOT that the unit(s) is/are not located
in a designated floodplain area.

Is the building securely anchored to the foundation as to withstand the wind load as described in ASCE 7-957
Are there 2 exits on opposite sides of building?

Is there an interconnecting door between classrooms?

NS e

Is the building located in accordance with Section 175.120 of 23 IL Administrative Code, Part 1757 (30 feet
from adjacent building or separated by two-hour fire wall; or BOCA 7052 20’-0" or fire wali)

8. Are the foundation walls maintained plumb and free from open cracks and breaks and kept in such condition
as to prevent entry of weather, animals and insects?

9, Is the enclosure between the floor and ground in good condition? (Tight to prevent entrance of weather,
animals and insects)

10.
1.

Are the steel floor support members in good rust-free condition?

Is the general exterior appearance of the building in an acceptable, well-maintained condition free of loose
strips or battens?

12.
14,
15.
16.
17.

Is the roof and flashing in good condition?

Are stair tread and ramps maintained with non-slip finish and platforms in good condition?

Are the restrooms clean, adequale and in operable condition and properly ventilated?

Are the plumbing fixtures properly installed and maintained in working order, free from leaks and defects?
Are the lighting fixtures properly maintained, complete with lenses and louvers?

18. Do the doors lock securely without additional locks, bolts or chains?

19. Are doors equipped with panic hardware (If occupancy is over 100 occupants)
20. When building is occcupied, are all the doors free from devices or wedges to prevent normal operation?
21. Are screened or barred windows easily opened from inside without keys or tools?

22. Is the exit lighting system used and all exit lights operable when the building is occupied? (rooms/corridors
with more
than 2 doors)

23, Ts the building equipped with an approved operable alarm and detector system?
24. Are utility shut-offs properly and clearly marked?
25. Ts all fuel-burning and heating equipment (flues, ducts, pumps, etc.) maintained and in serviceable condition?

26. Is automatic fuel-burning and heating equipment serviced annually by a qualified person?
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27. Have all heat exchanges of forced warm air furnaces and unit heater been examined to determine that they are
airtight to prevent carbon monoxide and other combustion gases from getting info occupied space?

28. Are alt combustible waste materials disposed of daily from classroom and building?
29, Is the insulation material non-combustible and interior finishing flamespread 75 or less?

30. Are non-flammable cleaning materials used?

31. Are storerooms and closets free from waste accumulations and unnecessary materials?

32. Are enough fire extinguishers of approved type for intended use installed in the building? (75 feet max. from
any point in the facility to a fire extinguisher.)

33. Have fire extinguishers been inspected and so tagged within the past year?

34. Is the temperature control of the heating and/or cooling system adequate?

OO0 oooog O
OoOog ooOoooo O

35. Is the supply of fresh air adequate (classroom, assemblies and toilets) as required?

List all areas of noncompliance:

T

The Sz‘a!e of Illlno:s ltceuxed archt!ec: and/or eugmeer emplayed by Hrrs d:srnct has certified !a this Board of Educarmn !haf fo {he best .of !mﬂaer knowledge
and belief, the above mentioned structure will not present a health/life safety hazard to the students housed therein for the school year 20___ - 20__

. Further,
such architect and/or engineer has listed the area of noﬂcomphanm.\su’m wakfpalth/Life Safety Code.
oXe 2t ---Lffv"»
(Seal) , o -olsoLe i Bo 24

g X . % License Number Expiration Date

£ / STEPHEN M. Vg

:i  NELSON ! 2

% 001-016086 [ &
oEeN NELzoN, AR, LEEP AP B v , N LARSN ¢ paesy Gewr 8473
Name and Signature of Architect/Engineer 0% \"' Name of Firm Date of Impection

SRR eT

We hereby certify that tlns app!!ca!aou accurately describes the work to be performed and that, :tpon appmva! all wark wil] be completed in accordance sm’h
this application and all applicable laws and regulations.

Date Siguature of President, Board of Education Date Signature of District Superintendent

REGIONAL SUPERINTENDENT

The above Annual Irupecfmn Checklist for a temporary facrhiy is Irereby accepred as submxrfed

Date Si'g;naluze Regional Superintendeﬁt

(3/09) Form 36-26 (Prescribed by the Regional Superintendent for local board use) 180.230 c) 4)
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TEMPORARY FACILITY REPORT - Part 1

Temporary Facility Elimination Plan

The Board of Education for CE\[TEAL CLISP 20|

District Name and Number

in_ K@_Né_ County, [L, upon resolution adopted at a duly convened meeting, hereby

requests an approval for usage of temporary facility to be used in connection with the

LiLy Lace Geare Scrvot located at_SNTZO RATE 41 MAPVE trek, 1L Coolt5)

Name of School Building Address of School Building
until June 30, 2024 .

This temporary facility will be used for:
Classrooms

Storage

Library

Gymnasium

Auditorium

Other

CICOCC e

This temporary facility will be:
BE Relocatables
[0 Temporary rooms in: _

Name of Location (rental of churches, etc}

Number of unifs, rooms or buildings to be used: (2) Classrooms

Number of pupils to be housed in temporary housing: 17~ &

The Board of Education has diligently attempted to eliminate the need for this temporary facility by:
NEW FAGUTY PLANNG , REALGNMENT, BLDG. APPITIONS... REFERENDUM .. . GRAITH ST COMING.

What is the plan for elimination of the code deficiencies to bring this facility into compliance with 23 TIl. Adm. Code, Part 180
or to eliminate the need to use this facility?

REFERENDUM VOTE , NEW FALLITIES, REALIGNMENT

This plan will be accomplished by UNCEETAIN |
Date

Date Signature of Board President Date Signature of Board Secretary

I have reviewed the request of School District No. , and approve the request for temporary housing as
submitted by the Board of Education and certified by their architect/engineer,

Dafe Signature of Regional Superintendent

{3/09) Form 36-26 (Prescribed by the Regional Superintendent for local board use) {80230 ¢)
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TEMPORARY FACILITY REPORT - Part II

Temporary Facility Checklist

District Name/Number Building Name
CaneaL CUSP 20l Ly Lare Geave ScraoL-
Number of Units Year Originally Area Square Feat Enrotiment Grade Level Number of years in
Constructed + BLps pit-5 use
(2) unws 2072 XY 7. 50 4/5th |
QR
COMPLIANCE CHECK FOR THE FOLLOWING CONDITIONS
YES NO NA

1. Was the unit constructed according to 77 IL. Adm Code Part 880 and the seal of approval from IDPH posted
as required?

2. Does the district have on file the compliance certificate from IDPH (pink copy)?

(¥

Architect/Engineer has verified with the IL Dept of Natural Resources/IDOT that the unit(s) is/are not located
in a designated floodplain area.

Is the building securely anchored to the foundation as to withstand the wind load as described in ASCE 7-957
Are there 2 exits on opposite sides of building?

Is there an inferconnecting door between classrooms?

= o v e

Is the building located in accordance with Section 175.120 of 23 IL. Administrative Code, Part 1757 (30 feet
from adjacent building or separated by two-hour fire wall; or BOCA 705.2 20°-0" or fire wall)

8. Are the foundation walls maintained plumb and free from open cracks and breaks and kept in such condition
as to prevent entry of weather, animals and insects?

9, Is the enclosure between the floor and ground in good condition? (Tight to prevent entrance of weather,
animals and insects)

10. Are the stee! floor support members in good rust-free condition?

11. Is the general exterior appearance of the building in an acceptable, well-maintained condition free of loose
strips or battens?

12, Is the roof and flashing in good condition?

14. Are stair tread and ramps maintained with non-slip finish and platforms in good condition?

15. Are the restrooms clean, adequate and in operable condition and properly ventilated?

16. Are the plumbing fixtures properly installed and maintained in working order, free from leaks and defects?
17. Are the lighting fixtures properly maintained, complete with lenses and louvers?

18. Do the doors lock securely without additional focks, bolts or chaing?

19, Are doors equipped with panic hardware (If occupancy is over 100 accupants)

20. When building is occupied, are all the doors free from devices or wedges to prevent normal operation?

21. Are screened or barred windows easily opened from inside without keys or tools?

BEESEEEEERE EE B B BEEHED BB N
OoO0oCOoooOoOo oo o 0 ooono od o
OooOrNooDoOon o0 o 0O oodoo oo

22, Is the exit lighting system used and all exit lights operable when the building is occupied? (rooms/corridors
with more
than 2 doors)

23, Is the building equipped with an approved operable alarm and detector system?
24. Are utility shut-offs properly and clearly marked?

25. Is all fuel-burning and heating equipment (flues, ducts, pumps, etc.) maintained and in serviceable condition?

EEEm
HENEEEE
pDoog

26, Is automatic fuel-burning and heating equipment serviced annually by a qualified person?
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27. Have all heat exchanges of forced warm air furnaces and unit heater been examined to determine that they are
airtight to prevent carbon monoxide and other combustion gases from getting into occupied space?

28. Are all combustible waste materials disposed of daily from classroom and building?

29. Is the insulation material non-combustibie and interior finishing flamespread 75 or less?
30. Are non-flammable cleaning materials used?

31. Are storerooms and closets free from waste accurnulations and unnecessary materials?

32. Are enough fire extinguishers of approved type for inteaded use instalied in the building? (75 feet max. from
any point in the facility to a fire extinguisher.)

33. Have fire extinguishers been inspected and so tagged within the past year?

34, Is the temperature control of the heating and/or cooling system adequate?

HEEE EEBRER W
OO0 oOodobono d
OO0 oOoooOo o

35. Is the supply of fresh air adequate (classroom, assemblies and toilets) as required?

List all areas of noncompliance:

'ﬂ:e S!ate of Hlmou licensed architect and/ar' eugmeer, employed by ihrs d:smct lms certified to this Baard of Educm‘;on that la rhe best of histher kvrow!edge
and belief, the above mentioned structure will not present a health/life safety hazard to the students housed therein for the school year 20___ - 20__, Further,
such architect and/or engineer has listed the area of noncampl!%\tuﬂ Yiraibeplth/Life Safety Code,

(Seal) Sy s, __ow-aoie 4 2024
o HEN M b License Number Expiration Date
/ ST EP “ N

x2S

(/

— 7/

STEHEN NELSN, A, LEEP AF

“““lllllllﬂ,',"
=
m
L
3
z
N
unuum“"

LArsm) ¢ mmeaw 8-4-73
Name ome:n Date of Inspection

i\
-
-
”,
7, %
L7

Name and Signature of Architect/Engineer

We I:ereby cemﬁl h’mt this appﬁcaﬂon accumtely describes the work to be pe.rfomled mld t]m! upon approva‘l all work wi be comp efe in ﬂccardance wit i“
this application and all applicable laws and regulations.

Date Signature of President, Board of Education Date Signature of District Superinteadent

‘EiE

The above Annual Inspection Checklist for a temporary facmly is he: eby accepted as srrbr.'-ut:ed

Date S{gmture Regional Supef.i—ntendent

(3/09) Form 36-26 (Prescribed by the Regional Superintendent for local board use) 180.230 ¢) 4)
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TEMPORARY FACILITY REPORT - Part |

Temporary Facility Elimination Plan

The Board of Education for __ CENTRAL. CUSP 20\

District Name and Number

in <ANE. __County, IL, upon resolution adopted ata duly convensd mesting, hersby

raquests an approval for usage of temporary facility to be used in connection with the

CenrRAL HIGH Sedonl located at 44 W25 RATO RD, BURLINGTTN, L. 6olc2

Name of School Building Address of School Building

until June 30, 202 . ;

This temporary facility will be used for:
Classrooims

Storage

Library

Gymnasium

Auditorium

Other

COOOEC e

This temporary facility will be:
B Relocatables
] Temporary rooms in:

Name of Location (rental of churches, eic)

Number of units, rooms or buildings o be used: {1 ONE UNIT, (2)CABROINS

Number of pupils to be housad in temporary housing:

The Board of Education has diligently attempted to eliminate the need for this temporary facility by:
BUILDING APV TICNS

What is the plan for elimination of the code deficiencies to bring this facility into compliance with 23 IIf, Adm. Code, Part 180
or to eliminate the need to use this facility?

CHANGE (N rocR4M OR FUTWE Blo4. ADCITIONS

This plan will be accomplished by UNCEZTAIN
Date

Date Signature of Board President Date Signaturz of Board Secretary

[ have reviewed the request of School District No. , and approve the request for temporary housing as
submitted by the Board of Education and certified by their architect/engineer.

Date Signaturz of Regional Superintzndent
(3/09) Form 36-24 (Prescribed by the Regional Superintendent for local board use) 180.230 ¢)




TEMPORARY FACILITY REPORT - Part II

Temporary Facility Checklist

District Name/Number

Building Name
CeNTRAL (USP 30l CentrAL HIGH SereoL
Numbzr of Units Year Originally Area Square Feet Earollment Grade Level Number of years in
Constructed use
(1) oNE 7 500 AT =Y g-12 s
COMPLIANCE CHECK FOR THE FOLLOWING CONDITIONS
YES NO NA
- | L. Was the unit constructed according to 77 IL Adm Code Part 830 and the seal of approval from IDPH posted
as required?
g8 2. Does the district have on file the compliance certificate from IDPH (pink copy)?
|| 3. Architect/Engineer has verified with the IL Dept of Natural Resources/IDOT that the unit(s) isfare not located
in a designated floodplain area.
4. Is the building securely anchored to the foundation as to withstand the wind load as described in ASCE 7957
5. Are there 2 exifs on opposite sides of building?
g 6. Is there an interconnecting door between classrooms?
7. Is the building located in accordance with Section 175.120 of 23 IL Administrative Code, Part 1757 (30 feet
from adjacent building or separated by two-hour fire wall; or BOCA 705.2 20°-0" or fire wall)
E 8.

“
eely

e

EEE O R2EREREER

OOoOoOoO0oOoo0OdO0 OO O 0 oooo og o

OoOn

OOoOsO0O0O000 OO0 O 0 oooo oo o

OO0

12.

14.
15.
16.
17.
18.
19.
20,
21.
22

23,
24,
23.
26.

Are the foundation walls maintained plumb and free from open cracks ard breaks and kept in such condition
as to prevent eniry of weather, anivnals and insects?

Is the enclosure between the floor and ground in good condition? {Tight to prevent entrance of weather,
animals and insects)

. Are the steel floor support members in good rust-free condition?
11.

Is the general exterior appearance of the building in an acceptable, well-maintained condition free of loose
strips or battens?

Is the roof and flashing in good condition?

Are stair tread and ramps mainfained with non-slip finish and platforms in good condition?

Are the restrooms clean, adequate and in operable condition and properly ventilated?

Are the plumbing fixtures properly installed and maintained in working order, free from leaks and defects?
Are the lighting fixtures properly maintained, complete with lenses and louvers?

Do the doors lock securely without additional locks, bolts or chains?
Are doors equipped with panic hardware (If occupancy is over 100 occupants)

When building is cccupied, ars all the doors free from devices or wedges to prevent normal operation?

Are screened or barred windows easily opened from inside without keys or tools?

Is the exit lighting system used and all exit lights operable when the building is accupied? (rooms/corridors
with more

than 2 doors)

[s the building equipped with an approved operable alarm and detector systern?
Are utility shut-offs properly and clearly marked?

Is all fuel-burning and heating equipment (flues, ducts, pumps, etc.) maintained and in serviceable condition?

Is automatic fuel-burning and heating equipment serviced annually by a qualified person?
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27. Have all heat exchanges of forced warm air furnaces and unit heater been examined fo determine that they are
airtight to prevent carbon monoxide and other combustion gases from getting into occupied space?

28. Are all combustible waste materials disposed of daily from classroom and building?

29. Is the insulation material non-combustible and interior finishing flamespread 75 or less?
30. Are non-flammable cleaning materials used?

31. Are storerooms and closets free from waste accurmulations and unnecessary materials?

32. Are enough fire extinguishers of approved type for intended use instatled in the building? (75 feet max. from
any point in the facility to a fire extinguisher.)

33. Have fire extinguishers been inspected and so tagged within the past year?

34, Is the temperature control of the heating and/or cooling system adequate?

EEE EERER B
o000 Ooogo 0o
ooo ooOoOoo d

35. Is the supply of fresh air adequate (classroom, assemblies and toilets) as required?

List alt areas of noncompliance:

ARCHITECT e

The State of . Hlmots l;ceused architect and/or engmeen emp!oyed by this district, has cert ified to t!ns Board of Education that to the best of his/her knowledge
and belief, the above mentioned striecture will not present a he M‘[{;,; fety hazard to the students housed therein for the school year 20 __ - 20___. Further,

such architect and/or engineer has listed the area of non@a dm ﬂe;}}eal.’h&tﬁ: Safety Code.
\\ nE TN V. ',
(Seal) c;\v K 00/- 016066 - 20 .- 24
13 !.4 STE PHEN M.y 2 License Number Expiration Date
: . 001016066 . &
STEvHEN NASIN, AlA, LED AP 2500 6{5} LAYEON 1 ARy aear 8473
Name and Signature of Architect/Engineer l”f,@\/q e —ﬁcx\ \\\ Nane of Firm Date of Inspection

We hereby cert:ﬁz !!mf !lu.s- app!!r.‘ahon accum!ely descnbe.s‘ t!ze work fo be perj"onned and !hat upun appmval all mrk will be completed in accordance wfrh 7
this application and all applicable laws and regulations.

Date Signature of President, Board of Education ) Date Signature of District Superintendent

- REGIONAL SUPERINTENDENT .. ~

The abave Armual Inspectian Checklist for a temparary Jacility is hereby accepted as submitted.

Date Signature Regio}?a—l_&q:erintendem

(3/09) Form 36-26 (Prescribed by the Regional Superintendent for locat board use) 180.230 ¢) 4)
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TEMPORARY FACILITY REPORT - Part |

Temporary Facility Elimination Plan

Thz Board of Education for CenraL CUSP 204

Districi Nama and Number
| =
O AAH._.

County, IL, upon resotution adopted at a duly couvenad meeting, hersby
raquests aa approval for usage of temporary facility fo be used in conneciion with the

gL
TEANSPIRTATON oFfCeEs ADJACENT TO CEXTZAL MBS [goared at =R 202 PO RD. BURLINGTDN, 1L, 62109

Name of Scaool Building

unit Juns 30, ?Mf )

This temporary facility will be used for:
] Classrooms
B Storage
(] Library
[ ] Gymnasium
1 Auditorium
] Other

This temporary facility will be:
Relocatables
{] Temporary rooms in:

Address of Schoo! Building

Namz of Locasion franial of churches, 2ic)

Number or uniis, rooms or buildings to be usad: (V) ONE UNIT

Number of pupils to bs housed in temporary housiag: MoMe (o)

The Board of Education has diligenily attemptzad to eliminate the nead for this temporary facility by:
ON_GONG STRATEBIC RANNING WiTH CoNS(DERATION Foe FUTUZE FANS fOR TIE RERACEMENT OF Tress
CACLUTIES UXTH A PERVIANENT Mcruztf, LICE, oN A Plerepenl SOE.

What is the plan for elimination of the code deficisnciss fo bring this facility info compliance with 23 Tl Adm. Cods, Part 180
or to eliminats the nsed to use this facility?

THE EUAMIMATIN JF THE DISTRI S NEEP T0 yse THIS TEMP FAULTY REMAINS DEFNDANT UFSN THE
AURIUBILTY oF ADEGUATE FUNPING ROR A PERMANENT FAALITY SOWTION

This plan will be accomplished by UNCEZTAIN |
Date

Dazz Siznaiure of Board Prasident Datz Stgnaturz of Board Secrsaiy

[ have reviewed the request of School District No. , and approve the request for temporary housing as
submitted by the Board of Education and certified by their architect/engineer,

Daie Signahars of Regional Superintendznt
(3149) Form 35-23 (Prascribed by ihe Regional Supsrintendant for local board use) 302309
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TEMPORARY FACILITY REPORT - Part II

Temporary Facility Checklist

District Name/Number

CentpaL CUSD 20|

Building Name

TRANSOETATION  DEPT. LFRCES

Number of Units Year Originally Area Squarz Feet Encollment Grade Level Number of years in
Constructed H/ use
(1) ONE 289 (200 <F (o) A 32
COMPLIANCE CHECK FOR THE FOLLOWING CONDITIONS
YES NO

B elEE 20 =

EEE EEODES =28 2

O

.

oooooCooDOoo 0o o 0O oood oe

00O

OO0DEeO00OERO0 OO O O OO0 OO0 O 2

I Bl B

[¥5)

RCRNE- NSV RS

10.
il

2.
i4.

. Was the unit constructed according to 77 IL Adm Code Part 880 and the seal of approval from IDPH posted

as required?
Does the district have on file the compliance certificate from IDPH (pick copy)?

Aschitect/Engineer has verified with the IL Dept of Natural Resources/IDOT that the unit(s) is/are not located
ina designated floodplain area.

Is the building securely anchored to the foundation as to withstand the wind load as described in ASCRE 7-957
Are there 2 exils on opposite sides of building?
Is there an interconnecting door between classrooms?

Is the building located in accordance with Section 175.120 ¢f 23 IL Administrative Code, Part 1757 (30 feet
from adjacent building or separated by two-hour fire wall; or BOCA 705.2 20°-0” or fire wall)

Are the foundation walls maintained plumb and free from open cracks ard breaks and kept in such condition
as to prevent entry of weather, animals and insects?

Is the enclosurs between the floor and ground in good condition? (Tight to prevent entrance of weather,
animals and insects)

Are the steel floor support members in good rust-free condition?

Is the general exterior appearance of the building in an acceptable, well-maintained condition free of loose
strips or battens?

Is the roof and flashing in good condition?

Are stair tread and ramps maintained with non-slip finish and platforms in good condition?

15. Are the restrooms ¢lean, adequats and in operable condition and properly ventilated?

16. Are the plumbing fixtures properly instatled and maintained in working order, free from leaks and defacts?

17. Are the lighting fixtures properly maintained, complete with lenses acd touvers?

18. Do the doors lock securely without additional locks, bolts or chains?

19. Are deors equipped with panic hardware (If occupancy is over [00 occupants)

20. When building is occupied, are all the doors fres from devices or wedges to prevent normal operation?

2

—

. Are screened or barred windows easily opened from inside without keys or tools?

22.Is the exit lighting system used and all exit lights operable when the building is oceupied? (rooms/corridors

with more
than 2 doors)

23. Is the bullding equipped with an approved operable alarm and detector system?
24, Are utility shut-offs properly and clearly marked?

23.

Is all fuel-burning and heating equipment (flues, ducts, pumps, etc.) maintained and in serviceabls condition?

26. Is automatic fuel-burning and heating equipment serviced annually by a qualified person?
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27. Have all heat exchanges of forced warm air furnaces and unit heater been examined to determine that they are
airtight to prevent carbon monoxide aad other combustion gases from getting into cccupied space?

28. Are all combustible waste materials disposed of daily from classroom and building?

29. Is the insulation material non-combustible and interior finishing flamespread 75 or less?
30. Are non-flarmmable cleaning materials used?

31. Are storerooms and closets free from waste accumulations and unnecessary materials?

32. Are enough fire extinguishers of approved type for intended use installed in the building? (75 feet max. from
any point in the facility to a fire extinguisher.)

33. Have fire extinguishers been inspected and so tagged within the past year?

34. Is the temperature control of the heating and/or cooling system adequate?

EER EEEEN B
o000 godboog o
OO0 ogoogo 4d

35. Is the supply of fresh air adequate (classroom, assemblies and toilets) as required?

List all areas of noncompliance:

T?ze-S!tx-ié- of ﬁlinaﬂs licensed arch-r;!éct. and/or engi::éer, emplo;/ed bj} thrs ;z’l:sh‘ict, has certified to this Board of Education that to the best of his/her fnowledge -
and belief; the above mentionzd structure will not present a heq{‘{:{]{ff,;?f;ety hazard to the students housed therein for the school year 20 - 20 . Further,

such architect and/or engineer has listed the avea of noigmj)}}(wrcel iy i flealth/Life Safety Code, -
OUAZPERRREES 4 7o N
q\‘ e A ~/ ’,
(Seal) Sov =, 00/-016066 i -20.24
K B License Number Expiration Date
"’” ‘\ ’ ‘ﬁs .
STEPHEN NREON, AlA, LB AP %< LAYEON 1 PArey agaP 8:4.723
Name and Signature of Archifect/Engineer % :Q‘Eb- - -;m ‘\‘;\‘ _ Name of Firm ' ~ Date of Inspection

Heiak

-

e completed in accordance with

We h;e}'eby céhﬁ that this app-!‘ica;r'an czc;".merate!}.' describes the work to be er.j‘onﬁed,. and that, upoﬁ e.wppro‘ua all work will

this application and all applicable lows and regulations.

Date Signature of President, Board of Education Date Signature of District Superintendent

The above dnnual .bwpectl'on Checklist for a temporary facility is hereby accepted 25 submitted.

Date Signature Regional Superintendent

(3/09) Form 35-26 (Prescribed by the Regional Superintendent for local board use) 180.230 c) 4)
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TEMPORARY FACILITY REPORT - Part |

Temporary Facility Elimination Plan

The Board of Education for__ CENTRAL CUSP 301

District Name and Numbszr

n_ KANE _ County, IL, upon resolution adopted at a duly convened mesting, hereby

—— e

requests an approval for usage of temporary facility to be used in connection with the

Atixcar 0 APMIN. BLpa,

Namz of School Building

until June 30, 2'/#-___.

located at 275 SUTH ST, BURLUINGDM,IL . 60109

Address of School Building

This temporary facility will be used for;
] Classrooms
B Storage
] Library
[ ] Gymnasium
1 Auditorinam
] Other

This temporary facility will be:
B Relocatables
] Temporary rooms in:

Namz of Lacation (rental of churches, efc)

Number of units, rooms or buildings to be usad: (1) ONE LNIT
Number of pupils to be housed in temporary housing: Nome (o)

The Board of Education has diligenily atterapted fo eliminate the need for this temporary facility by:

SIRATERIC PANNING WAL UNS IFRATIcN PR FUTUEE PIANYS 2 THE REPUACEMENT JF TIESE
FACLUTIES (ITH A PERMANENT FACVUTY , LIKELY oN A DIFFEZeNT S(TE.

What is the plan for elimination of the code deficiencies to bring this facility into compliance with 23 T, Adm. Code, Part 180
or to eliminate the need to uss this facility?

THE EUMIMTION LE THE DISTRICTS NEED 70 USE TH(S TEMP FACILITY BEMAINS PEPENPANT ON
THE  AUALABUTY OF APERUATE FUNDING B A PERUANENT FACLTY SOLUTIoN

This plan will be accomplished by ‘

Date

" Date Signaturz of Board Prasidemt Datz Signature of Board Secrelary

[ have reviewed the request of School District No. , and approve the request for temporary housing as
submitted by the Board of Education and certified by their architect/engineer.

Date Signaiure of Regional Superiniendent
{3/09) Form 36-24 (Prascrited by the Regional Superintandent for local board use) 189230 ¢)
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TEMPORARY FACILITY REPORT - Part II

Temporary Facility Checklist

District Name/Number Building Name
CeNwaL CED 2D Aoy Sroeace Bubing
Number of Units Year Originally Area Square Feat Eorollment Grade Level Number of years in
Constructed N uss
(1) oNE 6 Beo (o) VA
COMPLIANCE CHECK FOR THE FOLLOWING CONDITIONS

YES NO NA

{7} 1. Was the unit constructed according to 77 I Adm Code Part 880 and the seal of approval from IDPH posted
as required?

2. Does the district have on file the compliance certificate from IDPH (pink copy)?

(¥

Architect/Engineer has verified with the IL Dept of Natural Resources/TDOT that the unit(s) is/are not located
in a designated floodplain area.

Is the building secursty anchored to the foundation as to withstand the wind load as described in ASCE 7-959
Are there 2 exits on opposite sides of building?

Is there an interconnecting door between classrooms?

AN

Is the building located in accordance with Section 175.120 of 23 I, Administrative Code, Part 1757 (30 feet
from adjacent building or separated by two-hour fire wali; ot BOCA 705.2 20°-0 or fire wall)

8. Are the foundation walls maintained plumb and free from open cracks and breaks and kept in such condition
as to prevent entry of weather, animals and insects?

9. Is the enclosure between the floor and ground in good condition? (Tight to prevent entrance of weather,
animals and insects)

10. Are the steel floor support members in good rust-free condition?

[1. Is the general exterior appearance of the building in an acceptable, weli-maintained coadition free of loose
strips or battens?

i2. s the roof and flashing in good condition?

14. Are sfair tread and ramps maintained with non-slip finish and platforms in good condition?

15. Are the restrooms clean, adequate and in operabls condition and properly ventilated?

16. Are the plumbing fixtures properly installed and maintained in working order, free from leaks and defacts?
17. Are the lighting fixtures properly maintained, complete with lenses and iouvers?

18. Do the doors lock secursly without additional lacks, bolts or chains?

19. Are doors equipped with panic hardware (If occupancy is over 100 occupants)

20, When building is cccupied, are all the doors fres from devices or wedges to prevent normal operation?
2

—

. Are screened or barred windows easily opened from inside without keys or tools?

ODeDsEe B0 OF 8 E @28 EL B
OOooooOo0O00OR s0 O O OOO0O0O OB O
EE CeEOD0EEC00 00 O O OmOD OO

22.Is the exit lighting system used and all exit lights operable when the building is oceupied? (rooms/corridors
with more
than 2 doors)

23, Is the building squipped with an approved operable alarm and detector system?
24, Are utility shut-offs properly and clearly marked?

25. Is all fuel-burning and heating equipment {flues, ducts, pumps, stc.) maintaired and in serviceabls condition?

BE_@
OCood
R

26. Is automatic fuel-burning and heating equipment serviced annually by a qualified person?
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27. Have all heat exchanges of forced warm air furnaces and unit heater been examined to determine that they are
airtight to prevent carbon monoxide and other combustion gases from getting into occupied space?

28. Are all combustible waste materials disposed of daily from classroom and building?
29. Is the insulation material non-combustible and interior finishing flamespread 75 or less?
30. Are non-flammable cleaning materials used?

31. Are storerooms and closets free from waste accumulations and unnecessary materials?

32. Are enough fire extinguishers of approved type for intended use instatled in the building? (73 feet max. trom
any point in the facility to a fire extinguisher.)

33. Have fire extioguishers been inspected and so tagged within the past year?

34, Is the temperature control of the heating and/or cooling system adequate?

EEE EEEEE @
Ooo0o gaoogoo 0O
o000 oogooo o

33. Is the supply of fresh air adequate (classroom, assemblies and toilets) as required?

List atl areas of noncompliance:

The State of lilinois licensed architect and/or engineer, employed by this district, has certified to this Board of Education that o the best of his/her knowledge
and belief, the above menfioned structure will not present a heef((b{,’i{f,;g ety hazard to the students housed therein for the school year 20 ___ - 20__. Further,
such architect and/or engineer has listed the area of nom, d 2 Health/Life Safety Code.
S YO,
S e ()
Sea) S $%  oo-oevse U -20-24

g ..' STEPHEN M.z Licenss Number Expiration Date

= [

- 1] 1 -

3" ) 001 -0“ 6066 ‘J 5

".o ‘\ 7 \‘ 1
STEvREN NN, A4, LB AP %<, LAYAON 1 PAYRY aearP 8423
Name and Signature of Architect/Engineer “ Name of Firm | Date of Inspection
s T O R PR T X :

We hereby certify that this application accurately describes the work to be performe;a’,l and that, upon approval afl work will be completed in accordance with .
this application and all applicable laws and regulations.

Dae Signaturs of President, Board of Education Date Signature of District Superintendent

5

The above Annual Inspection Checklist for a temporary facr'!;l‘ry ‘z's hereby accép!ed as Submittéaﬂ

Dae Signature Regional Superintendent

(3/09) Form 36-26 (Prescribed by the Regional Superintendent for local board use) 130.230 ¢} 4)
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Central Community Unit School District #301 4:140

Operational Services

Waiver of Student Fees

The Superintendent will recommend to the School Board a schedule of fees, if any, to be charged students for
the use of textbooks, consumable materials, extracurricular activities, and other school student fees. Students
must also pay fines for the loss of or damage to school books or other school-owned materials.

Fees for textbooks, other instructional materials, and driver education, as well as fines for the loss or damage
of school property are waived for students who meet the eligibility criteria for a fee waiver as described in this
policy. In order that no student is denied educational services or academic credit due to the inability of
parents/guardians to pay student fees and fines, the following fees are also waived for students who meet the
eligibility criteria for waiver: athletic participation fees, lock fees, towel fees, shop fees, laboratory fees and
registration fees. Tthe Superintendent will recommend to the Board which additional fees and fines, if any, the
D1strlct will waive for students who meet the e11g1b111ty criteria for fee a waiver. S-fuéeﬁfs—feeewrﬁg—a—fee

Notification

The Superintendent shall ensure that a notice of waiver applicability is provided to parents/guardians with
every bill for fees and/or fines, and that applications for fee waivers are widely available and distributed
according to State law and Ill. State Board of Education (ISBE) rule and that provisions for assisting
parents/guardians in completing the application are available.

Eligibility Criteria
A student (kindergarten through grade 12) shall be eligible for a fee and fine waiver when:

1. Tthe student currently lives in a household that meets the same income guidelines, with the same
limits based on household size, that are used for the federal free meals program;:

2. The student’s parents/guardians are veterans or active-duty military personnel with income at or
below 200% of the federal poverty line; or

3. The student is homeless, as defined in the McKinney-Vento Homeless Assistance Act (42 U.S.C.
§11434a).

4. The student is in foster care, migrant, or a runaway.

The Superintendent or designee wiTll give additional consideration whenre one or more of the following
factors are present:

e Illness in the family;

e Unusual expenses such as fire, flood, storm damage, etc.;

e Unemployment;

e Emergency situations;

e When one or more of the parents/guardians are involved in a work stoppage.
Verification

The Superintendent or designee shall establish a process for determining a student’s eligibility for a waiver of

fees and ﬁnes in accordance with State law requlrements Fhe-Superintendentor-destgneemayrequire-famity

4:140 Revised August 2023 Page 1 of 2



Central Community Unit School District #301 4:140

If a student receiving a fee waiver is found to be no longer eligible during the school year, the Superintendent
or designee shall notify the student’s parent/guardian and charge the student a prorated amount based upon the
number of school days remaining in the school year.

Determination and Appeal

Within 30 calendar days after the receipt of a waiver request, the Superintendent or designee shall mail a
notice to the parent/guardian whenever a waiver request is denied. The denial notice shall include: (1) the
reason for the denial, (2) the process and timelines for making an appeal, and (3) a statement that the
parent/guardian may reapply for a waiver any time during the school year if circumstances change. If the
denial is appealed, the District shall follow the procedures for the resolution of appeals as provided in the
ISBE rule on waiver of fees.

LEGAL REF.: 42 U.S.C. §11434a, McKinney-Vento Homeless Assistance Act.
105 ILCS 5/10-20.13, 5/10-22.25, 5/27-24.2, and 5/28-19.2.
23 Ill.Admin.Code §1.245 [may contain unenforceable provisions].

CROSS REF.: 4:130 (Free and Reduced-Price Food Services), 6:140 (Education of Homeless Children),
6:220 (Bring Your Own Technology (BYOT) Program; Responsible Use and Conduct)

4:140 Revised August 2023 Page 2 of 2



Central Community Unit School District 301 8:95

Community Relations

Parental Involvement

In order to assure collaborative relationships between students’ families and the District, and to enable
parents/guardians to become active partners in their children’s education, the Superintendent or designee
shall:

1. Keep parentts)/guardian¢s) thoroughly informed about their child’s school and education.
2. Encourage parents/guardians to be involvedmest in their child’s school and education.

3. Establish effective two-way communication between parents/guardians and the District.
4. Seek input from parent¢sy/guardian¢sy on significant school-related issues.

5. Inform parents/guardians on how they can assist their children’s learning.

The Superintendent shall periodically report to the School Board on the implementation of this policy.

CROSS REEF.: 6:170 (Title I Programs), 6:250 (Community Resource Persons and Volunteers), 8:10
(Connection with the Community), 8:90 (Parent Organizations and Booster Clubs)

8:95 Revised August 2023 Page 1 of 1



CENTRAL

UNIT SCHOOL DISTRICT 301

CCUSD #301 Personnel Report
August 21, 2023

New Hire - Certified

Name School Position

Biggs, Amber PKMS Science Teacher

Brouwer, Anna PV Special Education Teacher
Brown, Breiana PV Special Education Teacher
Colado, Isabel PV Fifth Grade Teacher
Correa, Esperanza HBT Third Grade Teacher
Daudelin, Jasmine HBT Second Grade Teacher
Diprizio, Brianne HBT Kindergarten Teacher

Fox, Laura CT Second Grade Teacher
Garcia, Ann PV Kindergarten Teacher
Gervino, Jillian HBT Kindergarten Teacher
Gibbons, Donna CHS PT (.33) Vet Tech

Green, Molly CT Third Grade Teacher
Johnson, Ryan CHS ALOP Teacher

Szymanski, Cassidy HBT Fourth Grade Teacher
Walker, Sharon CMS/LL Band/Music Teacher
Williams, Candace PKMS English Learner Teacher
Wisniewski, Lauren CMS PT (.7067) Science Teacher

New Hire — Non-Certified

Name School Position

Aguinaga, Giovanna HBT Paraprofessional

Almgren, Lisa HBT Paraprofessional

Arreola, Alexis CHS Paraprofessional

Carreiro, Tami PKMS Paraprofessional

Greenlee, Nicole DO Accounting Assistant

Grewal, Karen DO Executive Administrative Assistant
Micheletto, Kathryn DO Executive Administrative Assistant
Niehus, Shawna PV Cook (5 hours)

Pojman, Angela HBT EC Paraprofessional

Voluntary Transfer - Certified

Name School Position

Coppola, Michael PV Fourth Grade Teacher
Daluga, Sarah CT Fourth Grade Teacher
Normoyle, Katie DO Instructional Coach
Rovge, Julie CHS Art Teacher

Voluntary Transfer — Non-Certified

Name School Position

Franklin, Keith Facilities Night Facility Operations Supervisor
Hopp, Belinda LL 1st Shift Custodian

Liebmann, Julie PV EC Paraprofessional

White, Christina CMS Paraprofessional

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021




CENTRAL

UNIT SCHOOL DISTRICT 301

Resignation — Certified

Name School
Beitzel, Paige HBT
LaBash, Jennifer CHS

Position
Third Grade Teacher
Special Education Teacher

Effective Date
End of SY23
August 4, 2023

Resignation — Non-Certified

Name School Position Effective Date

Page, Cristina PKMS Paraprofessional End of SY23

Pankow, Cathy CMS Paraprofessional End of SY23

Sjurseth, Sally Transportation Bus Driver August 16, 2023
Retirement — Non-Certified

Name School Position Effective Date

Joiner, Dan Facilities Grounds Worker December 31, 2023
Leave of Absence - Certified

Name School Position Effective Date

Helfers, Marissa CT Social Worker 12/12/2023 to 1/10/2024
Jacobson, Kim CHS Special Ed/Reading Teacher Intermittent

Jenkin, Denise HBT Fifth Grade Teacher Intermittent

Prill, Rachel PV Reading Teacher 8/10/2023 to unknown
Santiago, Jennifer CHS Science Teacher Intermittent, then 12/12/2023 to unknown

Leave of Absence — Non-Certified

Name School
Freeman, Audrie PV
Olson, Mary CHS

Position
Administrative Assistant
Paraprofessional

Effective Date
Intermittent
8/10/2023 to 9/5/2023

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021




CENTRAL

UNIT SCHOOL DISTRICT 301

MEMORANDUM

FROM: Stephen Buchs, Director of Curriculum 9-12 and College Partnerships
TO: Board of Education & Dr. Esther Mongan, Superintendent

CC: Patrick Podgorski, Amber Ballard, Ryan Robinson, Ryan Dalen, Kelly Greene
DATE: August 21, 2023

RE: Veterinarian Affiliation Agreements

As part of the National Association of Veterinary Technicians in America
(NAVTA) program requirements for students to obtain their Veterinarian
Assistant certificate students are required to complete 100 hours of
externships. We are currently working with many different animal clinics to
seek partnerships for these opportunities for our students. This agreement
ensures that students receive practical experiences that meet educational
standards, and ensure an appropriate learning environment away from the
students’ school that matches the career focus. I am seeking approval for
the following site for the SY23-24:

Dundee Animal Hospital (Dundee)
Animal Clinic of South Elgin
Lombard Veterinary Hospital

Hampshire Animal Hospital

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021



Standard Affiliation Agreement

Dear Animal Clinic of South Elgin

Thank you for allowing our students to complete their required externship hours at your facility.
Prior to our students beginning their externship visits at your facility, we will need this
Affiliation Agreement completed. Please review this Affiliation Agreement document and place
an electronic signature in the designated area. Once all required signatures are obtained, an

electronic copy of this document will be shared with you for your records.

Please reach out with any questions or concerns you have regarding this document.

Thank you,

Izzy Castillo Amber Ballard, CVT
Work Based Learning Specialist Program Coordinator
Phone: 224-990-7093 Phone: 224-990-7208

isaul.castillo@central301.net amber.ballard@central301.net



AFFILIATION AGREEMENT
BETWEEN
Northern Kane County Region 110
AND

Animal Clinic of South Elgin
for Student Veterinary Assistant Externship Experience

THIS AGREEMENT (“Agreement”) is entered into this 26th Day, of April ,
2023by and between Animal Clinic of South Elgin (“Facility”), the
Board of Education of Central Community Unit School District No. 301 (“District”), and
Northern Kane Region 100 (collectively the “Parties”).

WHEREAS, the District desires to utilize Animal Clinic of South Elgin
facility at 896 N La Fox Street, South Elgin, IL 60177 for the purpose
of providing veterinary assistant practical learning and clinical experiences (see Exhibit A for
program-specific requirements) to the high school students of the District and the high school
students of the other school districts in Northern Kane Region 110 (an intergovernmental
agreement between Community Unit School District 300, Community Unit School District 301,
Community Unit School District 303, and Unit School District U-46); and

WHEREAS, the Facility desires to provide such practical learning and clinical
experiences to students, both as a community service and as ongoing education for its own staff.

NOW, THEREFORE, it is understood and agreed upon by the parties hereto as follows:
A. SCHOOL RESPONSIBILITIES:

1. Provision of foundational curriculum to students. The District shall have the total
responsibility for planning and determining the adequacy of the educational experience of
students in theoretical background, basic skill, professional ethics, attitude and behavior,
and will assign to the Facility only those students who have satisfactorily completed the
prerequisite didactic portion of the District’s curriculum.

2. Liability insurance. The Facility and each participating school district shall provide
its own General Liability insurance, including but not limited to property loss and
damage claims, claims for bodily injury or death, and other civil actions, claims or suits,
including the defenses thereof, which may be made against the insured party. No
provision of insurance or self-insurance by the District, Northern Kane County Region
110, or other participating school district shall modify, amend, or in any other way
remove the immunities of public employees and local governmental entities granted in
the Local Governmental and Governmental Employees Tort Immunity Act, 745 ILCS
10/1 et seq.

3. Designation of liaison to Facility; communications relating to clinical placements.
The District and/or Northern Kane County Region 110 will designate a faculty or other
professional staff member to coordinate and act as its liaison to the Facility. The
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assignments to be undertaken by the students participating in the educational program
will be mutually arranged and a regular exchange of information will be maintained by
on-site visits when practical and by letter, email or telephone in other instances.

The District shall notify the Facility in writing of any change or proposed change of the
person(s) responsible for coordinating clinical placements with the Facility.

4. School notices to students. The District shall notify each student prior to his or her
arrival at the Facility that he/she is required to:

(a) Follow the administrative policies, standards, and practices of the Facility.

(b) Obtain medical care at his or her own expense for any injuries or illnesses
sustained as a direct or indirect result of his/her affiliation with the Facility.

(c) Provide his/her own transportation.

(d) Report to the Facility on time and follow all established regulations during the
regularly scheduled operating hours of the Facility.

(e) Conform to the standards and practices established by the District while
functioning at the Facility.

(f) Obtain prior written approval of the Facility and the District before publishing
any material relating to the clinical learning experience.

(g) Meet the personal, ethical, and professional standards required of employees
of the Facility and that are consistent with the applicable professional Code of
Ethics and the applicable standards of relevant accrediting or regulatory bodies.

(h) Notify his or her home school district of any medical conditions which may
affect participation at the Facility.

B. FACILITY RESPONSIBILITIES:

1. Provision of facilities for supervised experiences. Subject to the provisions of
Section C.2 of this Agreement, the Facility agrees to make the appropriate facilities
available to the District in order for the District to provide supervised clinical experiences
to students. Such facilities shall include a safe working environment conducive to the
learning process of the students as intended by the terms of this Agreement and
conforming to customary Facility procedures. Students shall be supervised by qualified
Facility staff at all times.

2. Facility rules applicable to students during clinical assignments. Students are to
remain subject to the authority, policies, and regulations imposed by the District and,
during periods of clinical assignment, students will be subject to all rules and regulations
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of the Facility and imposed by the Facility on its employees and agents with regard to
following the administrative policies, standards, and practices of the Facility. The Facility
must notify the District in advance of any specific requirements for the Facility, such as
dress code, uniforms, or other workplace rules.

3. Emergency treatment of students. In case of emergency at a non-hospital site,
standard procedure will be followed. The District may provide the Facility with specific
protocols to be followed for emergency treatment of an individual student, if necessary.
The Facility shall immediately notify the District liaison of any student injury or other
emergency involving students. It is the student’s responsibility to bear the cost of the
emergency treatment.

4. Designation of liaison to the District; communications relating to placements. The
Facility shall designate a liaison responsible for coordinating the placements. That person
shall maintain contact with the District’s designated liaison person to assure mutual
participation in and surveillance of the program. The Facility shall notify the District in
writing of any change or proposed change of the person(s) responsible for coordinating
the placements.

5. School Tour of Facility. The Facility shall, on reasonable request, permit a tour of its
clinical facilities and services available and other items pertaining to clinical learning
experiences, by representatives of the District and agencies charged with responsibility
for approval of the facilities or accreditation of the curriculum.

6. Provision of Relevant Facility policies. The Facility shall provide the student(s) and
the District the Facility’s administrative policies, standards, and practices with which the
students must comply relevant to the placement.

7. Facility Transportation and Use of Mobile Units. The Facility must obtain advance
written permission from the District for transportation of students by the Facility or it
staff or for student participation in any mobile veterinary unit. Such permission must be
signed by the Facility staff member, a District representative, the student, and the
student’s parent or guardian. At no time will one student be alone with any one Facility
employee.

8. FERPA Compliance. The Facility shall comply with the applicable provisions of the
Family Educational Rights and Privacy Act of 1974, 20 USC 1232 (g), otherwise known
as FERPA or the Buckley Amendment, as well as the Illinois School Student Records
Act, 105 ILCS 10/1 et seq., and shall take all measures necessary to ensure the
confidentiality of any and all information in its possession regarding the District’s
students who train at the Facility pursuant to this agreement. The Facility shall have
access to student record information (records which alone, or with other records,
personally identify a student) only to the extent necessary for student participation in the
program. The Facility will maintain such records as confidential records and shall not
disclose them to third parties except pursuant to court order, in the case of an emergency,
or with consent of the District or student and parent/guardian. At the conclusion of a
student’s participation in the program, the Facility shall return all student records in its
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possession to the District or, at the District’s request, directly to the student’s home
school district if other than the District.

C. OTHER RESPONSIBILITIES:

1. Compliance with client/patient privacy laws. The District agrees to abide by and
require that its participating faculty and students abide by all applicable state and federal
laws, rules and regulations regarding client/patient privacy, including but not limited to,
laws relating to consumer financial information. Students shall be required to comply
with the Facility’s policies and procedures regarding the confidentiality of client/patient
information and the use of all such information. The Facility will notify the District and
students of the foregoing laws and policies applicable to the Facility program. The
Parties shall notify one another if there are known breaches of this confidentiality.

The District will advise students that dissemination or public posting of any client/patient
information through social media or other means will be prohibited.

2. Determination of instructional period. The course of instruction will cover a period
of time as arranged between the District and the Facility. The starting clinical date will
begin on August 1%,2023 with the last clinical on July 31%,2024 .

3. Determination of number of participating students. The number of students eligible
to participate in the clinical placement will be determined, and may be changed, by
mutual agreement of the Parties. For certain clinical programs, IDPH regulations may
limit the maximum number of students per sessions. Notwithstanding the foregoing, the
Facility and the District agree and understand that the availability of clinical placements
at the Facility during the term of this Agreement may periodically be affected by a
variety of factors. In such event, the Facility may reduce the number of students eligible
to participate in the clinical education program with prior notice to the District and
adequate time for the District to reassign the student(s) to another clinical site. The
Facility agrees further to accommodate students of the District who are similarly
displaced from other clinical affiliates of the District to the extent that clinical space is
available at the Facility.

4. Evaluation of students’ experiences. Evaluation of the clinical learning experiences
of the students will be accomplished jointly by the appropriate school district staff. The
Parties agree that a clinical supervisor must be present throughout the entire time the
students are present. Each student must be paired with a Facility staff member and
supervised at all times. These Facility staff members will complete evaluations of the
student she or he supervises, including but not limited to, evaluating the student’s
professionalism and personal attributes related to performance of outline skills.
Specifically, the supervising Certified Veterinary Technician or Licensed Veterinarian
must sign off on all performed skills listed on the Evaluation Form attached to this
Agreement as Exhibit A. The Facility staff and the District’s externship coordinator will
communicate on a regular basis for the purpose of reviewing and evaluating current
clinical experiences offered to students.
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5. Removal of students.

(a) The District has the right to remove a student from a clinical education program. The
District shall notify the Facility of such removal in writing.

(b) The Facility may immediately remove any student participating in a clinical education
program from the Facility’s premises for behavior that the Facility deems to be an
immediate threat to the health or welfare of its clients/patients, staff members, visitors, or
operations. In such an event, the Facility shall notify the relevant District staff member
in writing of its actions and the reasons for its actions as soon as practicable. If the
Facility desires to remove a student for any other reason, it shall notify the relevant
District staff member in writing of the reasons for the removal and shall consult with that
individual before removing the student.

D. TERM OF AGREEMENT:

The term of this Agreement shall be for one (1) year, to commence on 1st Day of July,
2023 . Either party may terminate this Agreement at any time, with or without cause,
upon ninety (90) days prior written notice to the other party. In the event that this
Agreement is not renewed for a subsequent term, students who are participating in the
clinical learning experiences at the time of termination shall be allowed to complete such
assignment under the terms and conditions herein set forth.

E. ADDITIONAL TERMS:

1. Stipulations as to liability. Subject to applicable state law, neither party to this
Agreement shall be legally liable for the consequences, whether bodily injury or property
damage, occasioned by an act, omission, or neglect chargeable to the other party. Where
Worker's Compensation or other obligation for payment of benefits may arise, this
Agreement shall neither enlarge nor diminish such obligation.

2. Criminal Background Screening: Facility staff who come to the District schools to
work with students will need to comply with the District’s onsite security protocols,
including sex offender and criminal background screening.

3. Assignment of Agreement. This Agreement may not be assigned without the prior
written consent of the other party, which will not be unreasonably withheld.

4. Entire Agreement. This Agreement supersedes any and all other agreements, either
oral or written, between the parties hereto with respect to the subject matter hereof. No
changes or modifications of this Agreement shall be valid unless the same are in writing
and signed by the parties. No waiver of any provisions of this Agreement shall be valid
unless in writing and signed by the parties.

5. Severability. If any provision of this Agreement or the application thereof to any
person or situation shall, to any extent, be held invalid or unenforceable, the remainder of
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this Agreement, and the application of such provision to persons or situations other than
those to which it shall have been held invalid or unenforceable, shall not be affected
thereby, but shall continue valid and enforceable to the fullest extent permitted by law.

6. Employment Status. No assigned student or District faculty member under this
Agreement shall in any way be considered an employee or agent of the Facility nor shall
any such student or faculty member be entitled to any compensation, fringe benefits,
Worker’s Compensation, disability benefits, or other rights normally afforded to
employees of the Facility. The students shall not at any time replace or substitute for any
employee at the Facility or perform any of the duties normally performed by an employee
of the Facility, except as such duties are part of the students’ training or learning
experience.

7. Notice to Parties. Any notice, demand, or request required or permitted to be given
under the provisions of this Agreement shall be in writing and shall be deemed to have
been duly given under the earlier of (a) the date actually received by the party in
question, by whatever means and however addressed, or (b) the date sent by facsimile
(receipt confirmed), or on the date of personal delivery, if delivered by hand, or on the
date signed for if sent by an overnight delivery service, to the following addresses, or to
such other address as either party may request, in the case of the District, by notifying the
Facility, and in the case of the Facility, by notifying the District, or to such other
addresses as the parties may specify in writing from time to time:

If to the Facility:

Animal Clinic of South Elgin
896 N La Fox Street
South Elgin, IL 60177

If to the District:
275 South Street

Burlington II,, 60109
Program in_Career and Technical Education

Attention: Career and Technical Education Department
Facsimile: (847)464-6021

8. Governing Law. This Agreement shall be construed and enforced in accordance with
the laws of the State of Illinois, without regard to the conflict of laws provisions thereof.

9. Counterparts. This Agreement may be executed in one or more counterparts, each of
which shall be deemed to be an original, but all of which together shall constitute one and
the same instrument.

10. No Third-Party Beneficiaries. This Agreement shall inure exclusively to the benefit
of and be binding upon the parties hereto and their respective successors, assigns,
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executors and legal representatives. Nothing in this Agreement, expressed or implied, is
intended to confer on any person other than the parties hereto or their respective
successors and assigns any rights, remedies, obligations or liabilities under or by reason
of this Agreement.

11. Agreement binding on parties successors and assigns. This Agreement shall be
binding upon the District and the Facility, their successors, employees, agents and
assigns, during the initial term of this Agreement and any extensions thereof.

12. Captions for reference only. The captions contained in this Agreement are for
convenience of reference only and do not define, describe, or limit the scope or intent of
this Agreement or any of its provisions.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in
their respective corporate names by duly authorized officers, all on the day and year first

set forth above.

For and on behalf of:

Veterinary Facility:
Animal Clinic of South Elgin

Signature: W

Printed Name: Jean Churan

Title: DVM

Northern Kane Region 110
By Its Administrative District
District __CUSD 301

Signature:

Printed Name:

Title:

Date:

Board of Education,

Central Community Unit School District 301

Signature:

Printed Name:

Title:

Date:
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EXHIBIT A
STUDENT EVALUATION FORM

[TO BE ATTACHED]
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Standard Affiliation Agreement

Dear Dundee Animal Hospital (Dundee)

Thank you for allowing our students to complete their required externship hours at your facility.
Prior to our students beginning their externship visits at your facility, we will need this
Affiliation Agreement completed. Please review this Affiliation Agreement document and place
an electronic signature in the designated area. Once all required signatures are obtained, an

electronic copy of this document will be shared with you for your records.

Please reach out with any questions or concerns you have regarding this document.

Thank you,

Izzy Castillo Amber Ballard, CVT
Work Based Learning Specialist Program Coordinator
Phone: 224-990-7093 Phone: 224-990-7208

isaul.castillo@central301.net amber.ballard@central301.net



AFFILIATION AGREEMENT
BETWEEN
Northern Kane County Region 110
AND

Dundee Animal Hospital (Dundee)
for Student Veterinary Assistant Externship Experience

THIS AGREEMENT (“Agreement”) is entered into this 26th Day, of May ,
2023py and between Dundee Animal Hospital (Dundee) (“Facility”), the
Board of Education of Central Community Unit School District No. 301 (“District”), and
Northern Kane Region 100 (collectively the “Parties”).

WHEREAS, the District desires to utilize Dundee Animal Hospital (Dundee)
facility at 199 Penny Ave, East Dundee, IL 60118 for the purpose
of providing veterinary assistant practical learning and clinical experiences (see Exhibit A for
program-specific requirements) to the high school students of the District and the high school
students of the other school districts in Northern Kane Region 110 (an intergovernmental
agreement between Community Unit School District 300, Community Unit School District 301,
Community Unit School District 303, and Unit School District U-46); and

WHEREAS, the Facility desires to provide such practical learning and clinical
experiences to students, both as a community service and as ongoing education for its own staff.

NOW, THEREFORE, it is understood and agreed upon by the parties hereto as follows:
A. SCHOOL RESPONSIBILITIES:

1. Provision of foundational curriculum to students. The District shall have the total
responsibility for planning and determining the adequacy of the educational experience of
students in theoretical background, basic skill, professional ethics, attitude and behavior,
and will assign to the Facility only those students who have satisfactorily completed the
prerequisite didactic portion of the District’s curriculum.

2. Liability insurance. The Facility and each participating school district shall provide
its own General Liability insurance, including but not limited to property loss and
damage claims, claims for bodily injury or death, and other civil actions, claims or suits,
including the defenses thereof, which may be made against the insured party. No
provision of insurance or self-insurance by the District, Northern Kane County Region
110, or other participating school district shall modify, amend, or in any other way
remove the immunities of public employees and local governmental entities granted in
the Local Governmental and Governmental Employees Tort Immunity Act, 745 ILCS
10/1 et seq.

3. Designation of liaison to Facility; communications relating to clinical placements.
The District and/or Northern Kane County Region 110 will designate a faculty or other
professional staff member to coordinate and act as its liaison to the Facility. The

2 | Page



assignments to be undertaken by the students participating in the educational program
will be mutually arranged and a regular exchange of information will be maintained by
on-site visits when practical and by letter, email or telephone in other instances.

The District shall notify the Facility in writing of any change or proposed change of the
person(s) responsible for coordinating clinical placements with the Facility.

4. School notices to students. The District shall notify each student prior to his or her
arrival at the Facility that he/she is required to:

(a) Follow the administrative policies, standards, and practices of the Facility.

(b) Obtain medical care at his or her own expense for any injuries or illnesses
sustained as a direct or indirect result of his/her affiliation with the Facility.

(c) Provide his/her own transportation.

(d) Report to the Facility on time and follow all established regulations during the
regularly scheduled operating hours of the Facility.

(e) Conform to the standards and practices established by the District while
functioning at the Facility.

(f) Obtain prior written approval of the Facility and the District before publishing
any material relating to the clinical learning experience.

(g) Meet the personal, ethical, and professional standards required of employees
of the Facility and that are consistent with the applicable professional Code of
Ethics and the applicable standards of relevant accrediting or regulatory bodies.

(h) Notify his or her home school district of any medical conditions which may
affect participation at the Facility.

B. FACILITY RESPONSIBILITIES:

1. Provision of facilities for supervised experiences. Subject to the provisions of
Section C.2 of this Agreement, the Facility agrees to make the appropriate facilities
available to the District in order for the District to provide supervised clinical experiences
to students. Such facilities shall include a safe working environment conducive to the
learning process of the students as intended by the terms of this Agreement and
conforming to customary Facility procedures. Students shall be supervised by qualified
Facility staff at all times.

2. Facility rules applicable to students during clinical assignments. Students are to
remain subject to the authority, policies, and regulations imposed by the District and,
during periods of clinical assignment, students will be subject to all rules and regulations
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of the Facility and imposed by the Facility on its employees and agents with regard to
following the administrative policies, standards, and practices of the Facility. The Facility
must notify the District in advance of any specific requirements for the Facility, such as
dress code, uniforms, or other workplace rules.

3. Emergency treatment of students. In case of emergency at a non-hospital site,
standard procedure will be followed. The District may provide the Facility with specific
protocols to be followed for emergency treatment of an individual student, if necessary.
The Facility shall immediately notify the District liaison of any student injury or other
emergency involving students. It is the student’s responsibility to bear the cost of the
emergency treatment.

4. Designation of liaison to the District; communications relating to placements. The
Facility shall designate a liaison responsible for coordinating the placements. That person
shall maintain contact with the District’s designated liaison person to assure mutual
participation in and surveillance of the program. The Facility shall notify the District in
writing of any change or proposed change of the person(s) responsible for coordinating
the placements.

5. School Tour of Facility. The Facility shall, on reasonable request, permit a tour of its
clinical facilities and services available and other items pertaining to clinical learning
experiences, by representatives of the District and agencies charged with responsibility
for approval of the facilities or accreditation of the curriculum.

6. Provision of Relevant Facility policies. The Facility shall provide the student(s) and
the District the Facility’s administrative policies, standards, and practices with which the
students must comply relevant to the placement.

7. Facility Transportation and Use of Mobile Units. The Facility must obtain advance
written permission from the District for transportation of students by the Facility or it
staff or for student participation in any mobile veterinary unit. Such permission must be
signed by the Facility staff member, a District representative, the student, and the
student’s parent or guardian. At no time will one student be alone with any one Facility
employee.

8. FERPA Compliance. The Facility shall comply with the applicable provisions of the
Family Educational Rights and Privacy Act of 1974, 20 USC 1232 (g), otherwise known
as FERPA or the Buckley Amendment, as well as the Illinois School Student Records
Act, 105 ILCS 10/1 et seq., and shall take all measures necessary to ensure the
confidentiality of any and all information in its possession regarding the District’s
students who train at the Facility pursuant to this agreement. The Facility shall have
access to student record information (records which alone, or with other records,
personally identify a student) only to the extent necessary for student participation in the
program. The Facility will maintain such records as confidential records and shall not
disclose them to third parties except pursuant to court order, in the case of an emergency,
or with consent of the District or student and parent/guardian. At the conclusion of a
student’s participation in the program, the Facility shall return all student records in its
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possession to the District or, at the District’s request, directly to the student’s home
school district if other than the District.

C. OTHER RESPONSIBILITIES:

1. Compliance with client/patient privacy laws. The District agrees to abide by and
require that its participating faculty and students abide by all applicable state and federal
laws, rules and regulations regarding client/patient privacy, including but not limited to,
laws relating to consumer financial information. Students shall be required to comply
with the Facility’s policies and procedures regarding the confidentiality of client/patient
information and the use of all such information. The Facility will notify the District and
students of the foregoing laws and policies applicable to the Facility program. The
Parties shall notify one another if there are known breaches of this confidentiality.

The District will advise students that dissemination or public posting of any client/patient
information through social media or other means will be prohibited.

2. Determination of instructional period. The course of instruction will cover a period
of time as arranged between the District and the Facility. The starting clinical date will
begin on August 1%,2023 with the last clinical on July 31%,2024 .

3. Determination of number of participating students. The number of students eligible
to participate in the clinical placement will be determined, and may be changed, by
mutual agreement of the Parties. For certain clinical programs, IDPH regulations may
limit the maximum number of students per sessions. Notwithstanding the foregoing, the
Facility and the District agree and understand that the availability of clinical placements
at the Facility during the term of this Agreement may periodically be affected by a
variety of factors. In such event, the Facility may reduce the number of students eligible
to participate in the clinical education program with prior notice to the District and
adequate time for the District to reassign the student(s) to another clinical site. The
Facility agrees further to accommodate students of the District who are similarly
displaced from other clinical affiliates of the District to the extent that clinical space is
available at the Facility.

4. Evaluation of students’ experiences. Evaluation of the clinical learning experiences
of the students will be accomplished jointly by the appropriate school district staff. The
Parties agree that a clinical supervisor must be present throughout the entire time the
students are present. Each student must be paired with a Facility staff member and
supervised at all times. These Facility staff members will complete evaluations of the
student she or he supervises, including but not limited to, evaluating the student’s
professionalism and personal attributes related to performance of outline skills.
Specifically, the supervising Certified Veterinary Technician or Licensed Veterinarian
must sign off on all performed skills listed on the Evaluation Form attached to this
Agreement as Exhibit A. The Facility staff and the District’s externship coordinator will
communicate on a regular basis for the purpose of reviewing and evaluating current
clinical experiences offered to students.
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5. Removal of students.

(a) The District has the right to remove a student from a clinical education program. The
District shall notify the Facility of such removal in writing.

(b) The Facility may immediately remove any student participating in a clinical education
program from the Facility’s premises for behavior that the Facility deems to be an
immediate threat to the health or welfare of its clients/patients, staff members, visitors, or
operations. In such an event, the Facility shall notify the relevant District staff member
in writing of its actions and the reasons for its actions as soon as practicable. If the
Facility desires to remove a student for any other reason, it shall notify the relevant
District staff member in writing of the reasons for the removal and shall consult with that
individual before removing the student.

D. TERM OF AGREEMENT:

The term of this Agreement shall be for one (1) year, to commence on 1st Day of July,
2023 . Either party may terminate this Agreement at any time, with or without cause,
upon ninety (90) days prior written notice to the other party. In the event that this
Agreement is not renewed for a subsequent term, students who are participating in the
clinical learning experiences at the time of termination shall be allowed to complete such
assignment under the terms and conditions herein set forth.

E. ADDITIONAL TERMS:

1. Stipulations as to liability. Subject to applicable state law, neither party to this
Agreement shall be legally liable for the consequences, whether bodily injury or property
damage, occasioned by an act, omission, or neglect chargeable to the other party. Where
Worker's Compensation or other obligation for payment of benefits may arise, this
Agreement shall neither enlarge nor diminish such obligation.

2. Criminal Background Screening: Facility staff who come to the District schools to
work with students will need to comply with the District’s onsite security protocols,
including sex offender and criminal background screening.

3. Assignment of Agreement. This Agreement may not be assigned without the prior
written consent of the other party, which will not be unreasonably withheld.

4. Entire Agreement. This Agreement supersedes any and all other agreements, either
oral or written, between the parties hereto with respect to the subject matter hereof. No
changes or modifications of this Agreement shall be valid unless the same are in writing
and signed by the parties. No waiver of any provisions of this Agreement shall be valid
unless in writing and signed by the parties.

5. Severability. If any provision of this Agreement or the application thereof to any
person or situation shall, to any extent, be held invalid or unenforceable, the remainder of
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this Agreement, and the application of such provision to persons or situations other than
those to which it shall have been held invalid or unenforceable, shall not be affected
thereby, but shall continue valid and enforceable to the fullest extent permitted by law.

6. Employment Status. No assigned student or District faculty member under this
Agreement shall in any way be considered an employee or agent of the Facility nor shall
any such student or faculty member be entitled to any compensation, fringe benefits,
Worker’s Compensation, disability benefits, or other rights normally afforded to
employees of the Facility. The students shall not at any time replace or substitute for any
employee at the Facility or perform any of the duties normally performed by an employee
of the Facility, except as such duties are part of the students’ training or learning
experience.

7. Notice to Parties. Any notice, demand, or request required or permitted to be given
under the provisions of this Agreement shall be in writing and shall be deemed to have
been duly given under the earlier of (a) the date actually received by the party in
question, by whatever means and however addressed, or (b) the date sent by facsimile
(receipt confirmed), or on the date of personal delivery, if delivered by hand, or on the
date signed for if sent by an overnight delivery service, to the following addresses, or to
such other address as either party may request, in the case of the District, by notifying the
Facility, and in the case of the Facility, by notifying the District, or to such other
addresses as the parties may specify in writing from time to time:

If to the Facility:

Dundee Animal Hospital
(Dundee)

199 Penny Ave

East Dundee, IL 60118

If to the District:
275 South Street

Burlington II,, 60109
Program in_Career and Technical Education

Attention: Career and Technical Education Department
Facsimile: (847)464-6021

8. Governing Law. This Agreement shall be construed and enforced in accordance with
the laws of the State of Illinois, without regard to the conflict of laws provisions thereof.

9. Counterparts. This Agreement may be executed in one or more counterparts, each of
which shall be deemed to be an original, but all of which together shall constitute one and
the same instrument.

10. No Third-Party Beneficiaries. This Agreement shall inure exclusively to the benefit
of and be binding upon the parties hereto and their respective successors, assigns,
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executors and legal representatives. Nothing in this Agreement, expressed or implied, is
intended to confer on any person other than the parties hereto or their respective
successors and assigns any rights, remedies, obligations or liabilities under or by reason
of this Agreement.

11. Agreement binding on parties successors and assigns. This Agreement shall be
binding upon the District and the Facility, their successors, employees, agents and
assigns, during the initial term of this Agreement and any extensions thereof.

12. Captions for reference only. The captions contained in this Agreement are for
convenience of reference only and do not define, describe, or limit the scope or intent of
this Agreement or any of its provisions.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in
their respective corporate names by duly authorized officers, all on the day and year first

set forth above.

For and on behalf of:

Veterinary Facility:
Dundee Animal Hospital (Dundee)

sigmaure: 10y Chaddiston

Dena Chiddister

Printed Name:

Title: Practice Manager

Northern Kane Region 110
By Its Administrative District
District __CUSD 301

Signature:

Printed Name:

Title:

Date:

Board of Education,

Central Community Unit School District 301

Signature:

Printed Name:

Title:

Date:
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EXHIBIT A
STUDENT EVALUATION FORM

[TO BE ATTACHED]
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Standard Affiliation Agreement

Dear Hampshire Animal Hospital

Thank you for allowing our students to complete their required externship hours at your facility.
Prior to our students beginning their externship visits at your facility, we will need this
Affiliation Agreement completed. Please review this Affiliation Agreement document and place
an electronic signature in the designated area. Once all required signatures are obtained, an

electronic copy of this document will be shared with you for your records.

Please reach out with any questions or concerns you have regarding this document.

Thank you,

Izzy Castillo Amber Ballard, CVT
Work Based Learning Specialist Program Coordinator
Phone: 224-990-7093 Phone: 224-990-7208

isaul.castillo@central301.net amber.ballard@central301.net



AFFILIATION AGREEMENT
BETWEEN
Northern Kane County Region 110
AND

Hampshire Animal Hospital
for Student Veterinary Assistant Externship Experience

THIS AGREEMENT (“Agreement”) is entered into this 26th Day, of April ,
2023py and between Hampshire Animal Hospital (“Facility”), the
Board of Education of Central Community Unit School District No. 301 (“District”), and
Northern Kane Region 100 (collectively the “Parties”).

WHEREAS, the District desires to utilize Hampshire Animal Hospital
facility at 126 Park Street, Hampshire, IL 60140 for the purpose
of providing veterinary assistant practical learning and clinical experiences (see Exhibit A for
program-specific requirements) to the high school students of the District and the high school
students of the other school districts in Northern Kane Region 110 (an intergovernmental
agreement between Community Unit School District 300, Community Unit School District 301,
Community Unit School District 303, and Unit School District U-46); and

WHEREAS, the Facility desires to provide such practical learning and clinical
experiences to students, both as a community service and as ongoing education for its own staff.

NOW, THEREFORE, it is understood and agreed upon by the parties hereto as follows:
A. SCHOOL RESPONSIBILITIES:

1. Provision of foundational curriculum to students. The District shall have the total
responsibility for planning and determining the adequacy of the educational experience of
students in theoretical background, basic skill, professional ethics, attitude and behavior,
and will assign to the Facility only those students who have satisfactorily completed the
prerequisite didactic portion of the District’s curriculum.

2. Liability insurance. The Facility and each participating school district shall provide
its own General Liability insurance, including but not limited to property loss and
damage claims, claims for bodily injury or death, and other civil actions, claims or suits,
including the defenses thereof, which may be made against the insured party. No
provision of insurance or self-insurance by the District, Northern Kane County Region
110, or other participating school district shall modify, amend, or in any other way
remove the immunities of public employees and local governmental entities granted in
the Local Governmental and Governmental Employees Tort Immunity Act, 745 ILCS
10/1 et seq.

3. Designation of liaison to Facility; communications relating to clinical placements.
The District and/or Northern Kane County Region 110 will designate a faculty or other
professional staff member to coordinate and act as its liaison to the Facility. The
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assignments to be undertaken by the students participating in the educational program
will be mutually arranged and a regular exchange of information will be maintained by
on-site visits when practical and by letter, email or telephone in other instances.

The District shall notify the Facility in writing of any change or proposed change of the
person(s) responsible for coordinating clinical placements with the Facility.

4. School notices to students. The District shall notify each student prior to his or her
arrival at the Facility that he/she is required to:

(a) Follow the administrative policies, standards, and practices of the Facility.

(b) Obtain medical care at his or her own expense for any injuries or illnesses
sustained as a direct or indirect result of his/her affiliation with the Facility.

(c) Provide his/her own transportation.

(d) Report to the Facility on time and follow all established regulations during the
regularly scheduled operating hours of the Facility.

(e) Conform to the standards and practices established by the District while
functioning at the Facility.

(f) Obtain prior written approval of the Facility and the District before publishing
any material relating to the clinical learning experience.

(g) Meet the personal, ethical, and professional standards required of employees
of the Facility and that are consistent with the applicable professional Code of
Ethics and the applicable standards of relevant accrediting or regulatory bodies.

(h) Notify his or her home school district of any medical conditions which may
affect participation at the Facility.

B. FACILITY RESPONSIBILITIES:

1. Provision of facilities for supervised experiences. Subject to the provisions of
Section C.2 of this Agreement, the Facility agrees to make the appropriate facilities
available to the District in order for the District to provide supervised clinical experiences
to students. Such facilities shall include a safe working environment conducive to the
learning process of the students as intended by the terms of this Agreement and
conforming to customary Facility procedures. Students shall be supervised by qualified
Facility staff at all times.

2. Facility rules applicable to students during clinical assignments. Students are to
remain subject to the authority, policies, and regulations imposed by the District and,
during periods of clinical assignment, students will be subject to all rules and regulations
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of the Facility and imposed by the Facility on its employees and agents with regard to
following the administrative policies, standards, and practices of the Facility. The Facility
must notify the District in advance of any specific requirements for the Facility, such as
dress code, uniforms, or other workplace rules.

3. Emergency treatment of students. In case of emergency at a non-hospital site,
standard procedure will be followed. The District may provide the Facility with specific
protocols to be followed for emergency treatment of an individual student, if necessary.
The Facility shall immediately notify the District liaison of any student injury or other
emergency involving students. It is the student’s responsibility to bear the cost of the
emergency treatment.

4. Designation of liaison to the District; communications relating to placements. The
Facility shall designate a liaison responsible for coordinating the placements. That person
shall maintain contact with the District’s designated liaison person to assure mutual
participation in and surveillance of the program. The Facility shall notify the District in
writing of any change or proposed change of the person(s) responsible for coordinating
the placements.

5. School Tour of Facility. The Facility shall, on reasonable request, permit a tour of its
clinical facilities and services available and other items pertaining to clinical learning
experiences, by representatives of the District and agencies charged with responsibility
for approval of the facilities or accreditation of the curriculum.

6. Provision of Relevant Facility policies. The Facility shall provide the student(s) and
the District the Facility’s administrative policies, standards, and practices with which the
students must comply relevant to the placement.

7. Facility Transportation and Use of Mobile Units. The Facility must obtain advance
written permission from the District for transportation of students by the Facility or it
staff or for student participation in any mobile veterinary unit. Such permission must be
signed by the Facility staff member, a District representative, the student, and the
student’s parent or guardian. At no time will one student be alone with any one Facility
employee.

8. FERPA Compliance. The Facility shall comply with the applicable provisions of the
Family Educational Rights and Privacy Act of 1974, 20 USC 1232 (g), otherwise known
as FERPA or the Buckley Amendment, as well as the Illinois School Student Records
Act, 105 ILCS 10/1 et seq., and shall take all measures necessary to ensure the
confidentiality of any and all information in its possession regarding the District’s
students who train at the Facility pursuant to this agreement. The Facility shall have
access to student record information (records which alone, or with other records,
personally identify a student) only to the extent necessary for student participation in the
program. The Facility will maintain such records as confidential records and shall not
disclose them to third parties except pursuant to court order, in the case of an emergency,
or with consent of the District or student and parent/guardian. At the conclusion of a
student’s participation in the program, the Facility shall return all student records in its
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possession to the District or, at the District’s request, directly to the student’s home
school district if other than the District.

C. OTHER RESPONSIBILITIES:

1. Compliance with client/patient privacy laws. The District agrees to abide by and
require that its participating faculty and students abide by all applicable state and federal
laws, rules and regulations regarding client/patient privacy, including but not limited to,
laws relating to consumer financial information. Students shall be required to comply
with the Facility’s policies and procedures regarding the confidentiality of client/patient
information and the use of all such information. The Facility will notify the District and
students of the foregoing laws and policies applicable to the Facility program. The
Parties shall notify one another if there are known breaches of this confidentiality.

The District will advise students that dissemination or public posting of any client/patient
information through social media or other means will be prohibited.

2. Determination of instructional period. The course of instruction will cover a period
of time as arranged between the District and the Facility. The starting clinical date will
begin on August 1%,2023 with the last clinical on July 31%,2024 .

3. Determination of number of participating students. The number of students eligible
to participate in the clinical placement will be determined, and may be changed, by
mutual agreement of the Parties. For certain clinical programs, IDPH regulations may
limit the maximum number of students per sessions. Notwithstanding the foregoing, the
Facility and the District agree and understand that the availability of clinical placements
at the Facility during the term of this Agreement may periodically be affected by a
variety of factors. In such event, the Facility may reduce the number of students eligible
to participate in the clinical education program with prior notice to the District and
adequate time for the District to reassign the student(s) to another clinical site. The
Facility agrees further to accommodate students of the District who are similarly
displaced from other clinical affiliates of the District to the extent that clinical space is
available at the Facility.

4. Evaluation of students’ experiences. Evaluation of the clinical learning experiences
of the students will be accomplished jointly by the appropriate school district staff. The
Parties agree that a clinical supervisor must be present throughout the entire time the
students are present. Each student must be paired with a Facility staff member and
supervised at all times. These Facility staff members will complete evaluations of the
student she or he supervises, including but not limited to, evaluating the student’s
professionalism and personal attributes related to performance of outline skills.
Specifically, the supervising Certified Veterinary Technician or Licensed Veterinarian
must sign off on all performed skills listed on the Evaluation Form attached to this
Agreement as Exhibit A. The Facility staff and the District’s externship coordinator will
communicate on a regular basis for the purpose of reviewing and evaluating current
clinical experiences offered to students.

5 | Page



5. Removal of students.

(a) The District has the right to remove a student from a clinical education program. The
District shall notify the Facility of such removal in writing.

(b) The Facility may immediately remove any student participating in a clinical education
program from the Facility’s premises for behavior that the Facility deems to be an
immediate threat to the health or welfare of its clients/patients, staff members, visitors, or
operations. In such an event, the Facility shall notify the relevant District staff member
in writing of its actions and the reasons for its actions as soon as practicable. If the
Facility desires to remove a student for any other reason, it shall notify the relevant
District staff member in writing of the reasons for the removal and shall consult with that
individual before removing the student.

D. TERM OF AGREEMENT:

The term of this Agreement shall be for one (1) year, to commence on 1st Day of July,
2023 . Either party may terminate this Agreement at any time, with or without cause,
upon ninety (90) days prior written notice to the other party. In the event that this
Agreement is not renewed for a subsequent term, students who are participating in the
clinical learning experiences at the time of termination shall be allowed to complete such
assignment under the terms and conditions herein set forth.

E. ADDITIONAL TERMS:

1. Stipulations as to liability. Subject to applicable state law, neither party to this
Agreement shall be legally liable for the consequences, whether bodily injury or property
damage, occasioned by an act, omission, or neglect chargeable to the other party. Where
Worker's Compensation or other obligation for payment of benefits may arise, this
Agreement shall neither enlarge nor diminish such obligation.

2. Criminal Background Screening: Facility staff who come to the District schools to
work with students will need to comply with the District’s onsite security protocols,
including sex offender and criminal background screening.

3. Assignment of Agreement. This Agreement may not be assigned without the prior
written consent of the other party, which will not be unreasonably withheld.

4. Entire Agreement. This Agreement supersedes any and all other agreements, either
oral or written, between the parties hereto with respect to the subject matter hereof. No
changes or modifications of this Agreement shall be valid unless the same are in writing
and signed by the parties. No waiver of any provisions of this Agreement shall be valid
unless in writing and signed by the parties.

5. Severability. If any provision of this Agreement or the application thereof to any
person or situation shall, to any extent, be held invalid or unenforceable, the remainder of
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this Agreement, and the application of such provision to persons or situations other than
those to which it shall have been held invalid or unenforceable, shall not be affected
thereby, but shall continue valid and enforceable to the fullest extent permitted by law.

6. Employment Status. No assigned student or District faculty member under this
Agreement shall in any way be considered an employee or agent of the Facility nor shall
any such student or faculty member be entitled to any compensation, fringe benefits,
Worker’s Compensation, disability benefits, or other rights normally afforded to
employees of the Facility. The students shall not at any time replace or substitute for any
employee at the Facility or perform any of the duties normally performed by an employee
of the Facility, except as such duties are part of the students’ training or learning
experience.

7. Notice to Parties. Any notice, demand, or request required or permitted to be given
under the provisions of this Agreement shall be in writing and shall be deemed to have
been duly given under the earlier of (a) the date actually received by the party in
question, by whatever means and however addressed, or (b) the date sent by facsimile
(receipt confirmed), or on the date of personal delivery, if delivered by hand, or on the
date signed for if sent by an overnight delivery service, to the following addresses, or to
such other address as either party may request, in the case of the District, by notifying the
Facility, and in the case of the Facility, by notifying the District, or to such other
addresses as the parties may specify in writing from time to time:

If to the Facility:

Hampshire Animal Hospital
126 Park Street
Hampshire, IL 60140

If to the District:
275 South Street

Burlington II,, 60109
Program in_Career and Technical Education

Attention: Career and Technical Education Department
Facsimile: (847)464-6021

8. Governing Law. This Agreement shall be construed and enforced in accordance with
the laws of the State of Illinois, without regard to the conflict of laws provisions thereof.

9. Counterparts. This Agreement may be executed in one or more counterparts, each of
which shall be deemed to be an original, but all of which together shall constitute one and
the same instrument.

10. No Third-Party Beneficiaries. This Agreement shall inure exclusively to the benefit
of and be binding upon the parties hereto and their respective successors, assigns,
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executors and legal representatives. Nothing in this Agreement, expressed or implied, is
intended to confer on any person other than the parties hereto or their respective
successors and assigns any rights, remedies, obligations or liabilities under or by reason
of this Agreement.

11. Agreement binding on parties successors and assigns. This Agreement shall be
binding upon the District and the Facility, their successors, employees, agents and
assigns, during the initial term of this Agreement and any extensions thereof.

12. Captions for reference only. The captions contained in this Agreement are for
convenience of reference only and do not define, describe, or limit the scope or intent of
this Agreement or any of its provisions.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in
their respective corporate names by duly authorized officers, all on the day and year first

set forth above.

For and on behalf of:

Veterinary Facility:
Hampshire Animal Hospital

Signature: /&JGQ/\

Printed Name: Diana Stoll

Title: Practice Manager

Northern Kane Region 110
By Its Administrative District
District __CUSD 301

Signature:

Printed Name:

Title:

Date:

Board of Education,

Central Community Unit School District 301

Signature:

Printed Name:

Title:

Date:
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EXHIBIT A
STUDENT EVALUATION FORM

[TO BE ATTACHED]
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Standard Affiliation Agreement

Dear Lombard Veterinary Hospital

Thank you for allowing our students to complete their required externship hours at your facility.
Prior to our students beginning their externship visits at your facility, we will need this
Affiliation Agreement completed. Please review this Affiliation Agreement document and place
an electronic signature in the designated area. Once all required signatures are obtained, an

electronic copy of this document will be shared with you for your records.

Please reach out with any questions or concerns you have regarding this document.

Thank you,

Izzy Castillo Amber Ballard, CVT
Work Based Learning Specialist Program Coordinator
Phone: 224-990-7093 Phone: 224-990-7208

isaul.castillo@central301.net amber.ballard@central301.net



AFFILIATION AGREEMENT
BETWEEN
Northern Kane County Region 110
AND

Lombard Veterinary Hospital
for Student Veterinary Assistant Externship Experience

THIS AGREEMENT (“Agreement”) is entered into this 26th Day, of April ,
2023py and between Lombard Veterinary Hospital (“Facility”), the
Board of Education of Central Community Unit School District No. 301 (“District”), and
Northern Kane Region 100 (collectively the “Parties”).

WHEREAS, the District desires to utilize Lombard Veterinary Hospital
facility at 1300 S Main Street, Lombard, IL 60148 for the purpose
of providing veterinary assistant practical learning and clinical experiences (see Exhibit A for
program-specific requirements) to the high school students of the District and the high school
students of the other school districts in Northern Kane Region 110 (an intergovernmental
agreement between Community Unit School District 300, Community Unit School District 301,
Community Unit School District 303, and Unit School District U-46); and

WHEREAS, the Facility desires to provide such practical learning and clinical
experiences to students, both as a community service and as ongoing education for its own staff.

NOW, THEREFORE, it is understood and agreed upon by the parties hereto as follows:
A. SCHOOL RESPONSIBILITIES:

1. Provision of foundational curriculum to students. The District shall have the total
responsibility for planning and determining the adequacy of the educational experience of
students in theoretical background, basic skill, professional ethics, attitude and behavior,
and will assign to the Facility only those students who have satisfactorily completed the
prerequisite didactic portion of the District’s curriculum.

2. Liability insurance. The Facility and each participating school district shall provide
its own General Liability insurance, including but not limited to property loss and
damage claims, claims for bodily injury or death, and other civil actions, claims or suits,
including the defenses thereof, which may be made against the insured party. No
provision of insurance or self-insurance by the District, Northern Kane County Region
110, or other participating school district shall modify, amend, or in any other way
remove the immunities of public employees and local governmental entities granted in
the Local Governmental and Governmental Employees Tort Immunity Act, 745 ILCS
10/1 et seq.

3. Designation of liaison to Facility; communications relating to clinical placements.
The District and/or Northern Kane County Region 110 will designate a faculty or other
professional staff member to coordinate and act as its liaison to the Facility. The
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assignments to be undertaken by the students participating in the educational program
will be mutually arranged and a regular exchange of information will be maintained by
on-site visits when practical and by letter, email or telephone in other instances.

The District shall notify the Facility in writing of any change or proposed change of the
person(s) responsible for coordinating clinical placements with the Facility.

4. School notices to students. The District shall notify each student prior to his or her
arrival at the Facility that he/she is required to:

(a) Follow the administrative policies, standards, and practices of the Facility.

(b) Obtain medical care at his or her own expense for any injuries or illnesses
sustained as a direct or indirect result of his/her affiliation with the Facility.

(c) Provide his/her own transportation.

(d) Report to the Facility on time and follow all established regulations during the
regularly scheduled operating hours of the Facility.

(e) Conform to the standards and practices established by the District while
functioning at the Facility.

(f) Obtain prior written approval of the Facility and the District before publishing
any material relating to the clinical learning experience.

(g) Meet the personal, ethical, and professional standards required of employees
of the Facility and that are consistent with the applicable professional Code of
Ethics and the applicable standards of relevant accrediting or regulatory bodies.

(h) Notify his or her home school district of any medical conditions which may
affect participation at the Facility.

B. FACILITY RESPONSIBILITIES:

1. Provision of facilities for supervised experiences. Subject to the provisions of
Section C.2 of this Agreement, the Facility agrees to make the appropriate facilities
available to the District in order for the District to provide supervised clinical experiences
to students. Such facilities shall include a safe working environment conducive to the
learning process of the students as intended by the terms of this Agreement and
conforming to customary Facility procedures. Students shall be supervised by qualified
Facility staff at all times.

2. Facility rules applicable to students during clinical assignments. Students are to
remain subject to the authority, policies, and regulations imposed by the District and,
during periods of clinical assignment, students will be subject to all rules and regulations
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of the Facility and imposed by the Facility on its employees and agents with regard to
following the administrative policies, standards, and practices of the Facility. The Facility
must notify the District in advance of any specific requirements for the Facility, such as
dress code, uniforms, or other workplace rules.

3. Emergency treatment of students. In case of emergency at a non-hospital site,
standard procedure will be followed. The District may provide the Facility with specific
protocols to be followed for emergency treatment of an individual student, if necessary.
The Facility shall immediately notify the District liaison of any student injury or other
emergency involving students. It is the student’s responsibility to bear the cost of the
emergency treatment.

4. Designation of liaison to the District; communications relating to placements. The
Facility shall designate a liaison responsible for coordinating the placements. That person
shall maintain contact with the District’s designated liaison person to assure mutual
participation in and surveillance of the program. The Facility shall notify the District in
writing of any change or proposed change of the person(s) responsible for coordinating
the placements.

5. School Tour of Facility. The Facility shall, on reasonable request, permit a tour of its
clinical facilities and services available and other items pertaining to clinical learning
experiences, by representatives of the District and agencies charged with responsibility
for approval of the facilities or accreditation of the curriculum.

6. Provision of Relevant Facility policies. The Facility shall provide the student(s) and
the District the Facility’s administrative policies, standards, and practices with which the
students must comply relevant to the placement.

7. Facility Transportation and Use of Mobile Units. The Facility must obtain advance
written permission from the District for transportation of students by the Facility or it
staff or for student participation in any mobile veterinary unit. Such permission must be
signed by the Facility staff member, a District representative, the student, and the
student’s parent or guardian. At no time will one student be alone with any one Facility
employee.

8. FERPA Compliance. The Facility shall comply with the applicable provisions of the
Family Educational Rights and Privacy Act of 1974, 20 USC 1232 (g), otherwise known
as FERPA or the Buckley Amendment, as well as the Illinois School Student Records
Act, 105 ILCS 10/1 et seq., and shall take all measures necessary to ensure the
confidentiality of any and all information in its possession regarding the District’s
students who train at the Facility pursuant to this agreement. The Facility shall have
access to student record information (records which alone, or with other records,
personally identify a student) only to the extent necessary for student participation in the
program. The Facility will maintain such records as confidential records and shall not
disclose them to third parties except pursuant to court order, in the case of an emergency,
or with consent of the District or student and parent/guardian. At the conclusion of a
student’s participation in the program, the Facility shall return all student records in its
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possession to the District or, at the District’s request, directly to the student’s home
school district if other than the District.

C. OTHER RESPONSIBILITIES:

1. Compliance with client/patient privacy laws. The District agrees to abide by and
require that its participating faculty and students abide by all applicable state and federal
laws, rules and regulations regarding client/patient privacy, including but not limited to,
laws relating to consumer financial information. Students shall be required to comply
with the Facility’s policies and procedures regarding the confidentiality of client/patient
information and the use of all such information. The Facility will notify the District and
students of the foregoing laws and policies applicable to the Facility program. The
Parties shall notify one another if there are known breaches of this confidentiality.

The District will advise students that dissemination or public posting of any client/patient
information through social media or other means will be prohibited.

2. Determination of instructional period. The course of instruction will cover a period
of time as arranged between the District and the Facility. The starting clinical date will
begin on August 1%,2023 with the last clinical on July 31%,2024 .

3. Determination of number of participating students. The number of students eligible
to participate in the clinical placement will be determined, and may be changed, by
mutual agreement of the Parties. For certain clinical programs, IDPH regulations may
limit the maximum number of students per sessions. Notwithstanding the foregoing, the
Facility and the District agree and understand that the availability of clinical placements
at the Facility during the term of this Agreement may periodically be affected by a
variety of factors. In such event, the Facility may reduce the number of students eligible
to participate in the clinical education program with prior notice to the District and
adequate time for the District to reassign the student(s) to another clinical site. The
Facility agrees further to accommodate students of the District who are similarly
displaced from other clinical affiliates of the District to the extent that clinical space is
available at the Facility.

4. Evaluation of students’ experiences. Evaluation of the clinical learning experiences
of the students will be accomplished jointly by the appropriate school district staff. The
Parties agree that a clinical supervisor must be present throughout the entire time the
students are present. Each student must be paired with a Facility staff member and
supervised at all times. These Facility staff members will complete evaluations of the
student she or he supervises, including but not limited to, evaluating the student’s
professionalism and personal attributes related to performance of outline skills.
Specifically, the supervising Certified Veterinary Technician or Licensed Veterinarian
must sign off on all performed skills listed on the Evaluation Form attached to this
Agreement as Exhibit A. The Facility staff and the District’s externship coordinator will
communicate on a regular basis for the purpose of reviewing and evaluating current
clinical experiences offered to students.
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5. Removal of students.

(a) The District has the right to remove a student from a clinical education program. The
District shall notify the Facility of such removal in writing.

(b) The Facility may immediately remove any student participating in a clinical education
program from the Facility’s premises for behavior that the Facility deems to be an
immediate threat to the health or welfare of its clients/patients, staff members, visitors, or
operations. In such an event, the Facility shall notify the relevant District staff member
in writing of its actions and the reasons for its actions as soon as practicable. If the
Facility desires to remove a student for any other reason, it shall notify the relevant
District staff member in writing of the reasons for the removal and shall consult with that
individual before removing the student.

D. TERM OF AGREEMENT:

The term of this Agreement shall be for one (1) year, to commence on 1st Day of July,
2023 . Either party may terminate this Agreement at any time, with or without cause,
upon ninety (90) days prior written notice to the other party. In the event that this
Agreement is not renewed for a subsequent term, students who are participating in the
clinical learning experiences at the time of termination shall be allowed to complete such
assignment under the terms and conditions herein set forth.

E. ADDITIONAL TERMS:

1. Stipulations as to liability. Subject to applicable state law, neither party to this
Agreement shall be legally liable for the consequences, whether bodily injury or property
damage, occasioned by an act, omission, or neglect chargeable to the other party. Where
Worker's Compensation or other obligation for payment of benefits may arise, this
Agreement shall neither enlarge nor diminish such obligation.

2. Criminal Background Screening: Facility staff who come to the District schools to
work with students will need to comply with the District’s onsite security protocols,
including sex offender and criminal background screening.

3. Assignment of Agreement. This Agreement may not be assigned without the prior
written consent of the other party, which will not be unreasonably withheld.

4. Entire Agreement. This Agreement supersedes any and all other agreements, either
oral or written, between the parties hereto with respect to the subject matter hereof. No
changes or modifications of this Agreement shall be valid unless the same are in writing
and signed by the parties. No waiver of any provisions of this Agreement shall be valid
unless in writing and signed by the parties.

5. Severability. If any provision of this Agreement or the application thereof to any
person or situation shall, to any extent, be held invalid or unenforceable, the remainder of
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this Agreement, and the application of such provision to persons or situations other than
those to which it shall have been held invalid or unenforceable, shall not be affected
thereby, but shall continue valid and enforceable to the fullest extent permitted by law.

6. Employment Status. No assigned student or District faculty member under this
Agreement shall in any way be considered an employee or agent of the Facility nor shall
any such student or faculty member be entitled to any compensation, fringe benefits,
Worker’s Compensation, disability benefits, or other rights normally afforded to
employees of the Facility. The students shall not at any time replace or substitute for any
employee at the Facility or perform any of the duties normally performed by an employee
of the Facility, except as such duties are part of the students’ training or learning
experience.

7. Notice to Parties. Any notice, demand, or request required or permitted to be given
under the provisions of this Agreement shall be in writing and shall be deemed to have
been duly given under the earlier of (a) the date actually received by the party in
question, by whatever means and however addressed, or (b) the date sent by facsimile
(receipt confirmed), or on the date of personal delivery, if delivered by hand, or on the
date signed for if sent by an overnight delivery service, to the following addresses, or to
such other address as either party may request, in the case of the District, by notifying the
Facility, and in the case of the Facility, by notifying the District, or to such other
addresses as the parties may specify in writing from time to time:

If to the Facility:

Lombard Veterinary Hospital
1300 S Main Street
Lombard, IL 60148

If to the District:
275 South Street

Burlington II,, 60109
Program in_Career and Technical Education

Attention: Career and Technical Education Department
Facsimile: (847)464-6021

8. Governing Law. This Agreement shall be construed and enforced in accordance with
the laws of the State of Illinois, without regard to the conflict of laws provisions thereof.

9. Counterparts. This Agreement may be executed in one or more counterparts, each of
which shall be deemed to be an original, but all of which together shall constitute one and
the same instrument.

10. No Third-Party Beneficiaries. This Agreement shall inure exclusively to the benefit
of and be binding upon the parties hereto and their respective successors, assigns,
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executors and legal representatives. Nothing in this Agreement, expressed or implied, is
intended to confer on any person other than the parties hereto or their respective
successors and assigns any rights, remedies, obligations or liabilities under or by reason
of this Agreement.

11. Agreement binding on parties successors and assigns. This Agreement shall be
binding upon the District and the Facility, their successors, employees, agents and
assigns, during the initial term of this Agreement and any extensions thereof.

12. Captions for reference only. The captions contained in this Agreement are for
convenience of reference only and do not define, describe, or limit the scope or intent of
this Agreement or any of its provisions.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in
their respective corporate names by duly authorized officers, all on the day and year first

set forth above.

For and on behalf of:

Veterinary Facility:
Lombard Veterinary Hospital

Signature: W

Printed Name- Katie Rochford

Title: OUtpatient Team Lead

Northern Kane Region 110
By Its Administrative District
District __CUSD 301

Signature:

Printed Name:

Title:

Date:

Board of Education,

Central Community Unit School District 301

Signature:

Printed Name:

Title:

Date:
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EXHIBIT A
STUDENT EVALUATION FORM

[TO BE ATTACHED]

9 | Page



CENTRAL

UNIT SCHOOL DISTRICT 301

MEMORANDUM

FROM: Meredith Haring

TO: Dr. Esther Mongan, Superintendent
Central 301 Board of Education

DATE: August 15, 2023

RE: Costa Rica Trip

I am requesting the approval of EF’s Educational Tours trip Costa Rica: A Touch of the Tropics
for CHS Spanish students who will graduate between 2025 and 2027. This ten-day trip is
scheduled to depart between May 31 and June 4, 2024 and will be paid for by students and their
families. The total program price is currently $3,859, which will be divided into monthly
payments upon enrollment. The cost includes round trip airfare on major carriers, all on-tour
transportation, nine overnight stays in hotels with private bathrooms, meals, full-time tour
director, local guides, daily activities and tours, entry fees, and cultural experiences.

The student to chaperone ratio is typically 6:1. Students pay for snacks, souvenirs, and gratuities
for our tour director, local guides, and bus drivers.

Thank you for your consideration of this opportunity for our students.

Sincerely,

Meredith Haring
Spanish Teacher & Group Leader
Central High School

Central Community Unit School District 301 | 275 South St. PO Box 369 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021
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2023 SAMPLE TOUR SCHEDULE:
COSTA RICA: A TOUCH OF THE TROPICS

**Note: The below is an example of how this four may run. Al times and durations are subject fo change, and the
order of activities may be switched or substituted as needed based on availability.*

**Note: There are only 2 seasons in Costa Rica — rainy and dry. There is little rainfall during the dry season, which
extends from December — April, whereas rainy season is known for its bountiful precipitation (often scattered
throughout the day) between the months of May — November.**

Day 1: Fly to Costa Rica | Arrive into San José

Depart North America teday on a day flight to Costa Rica. Most groups arrive in the aflernoon or evening. Upon arrival to the
airport, the group will meet up with their Tour Director and should be prepared to wait up to 2 hours for consolidated groups lo
arrive. Afterwards, the group will transfer to the hotel for check in. Hotel rooms in Costa Rica often have two double beds and
students will be expected to share beds. Groups arriving before 5 PM into San José will be provided a dinner at the hotel; groups
arriving after 5 PM will be provided with a boxed dinner. Fees for checking a bag toffrom San José are NOT included in the price
of the iraveler's four. Travelsrs are responsible for purchasing this on their own af the gale, or can avoid the baggago fee by
bringing only a carryon.

Day 2: Coffee Plantation Tour | Travel to the Arenal region { Arenal Volcano National Park

¢ Morning: Group will depart from 1he hotel and head to a tour of a coffee plantation (1.5 hrs). Throughout the tour (and
especially at the end), travelers will be able to sample a variety of different coffees and chocolates! Afterwards, the group will
continue on their transfer to Arenal Volecano National Park {2 hrs).

s Afternoon: After an included lunch en route, the group wili go for a hike in Arenal Volcano National Park (2 hrs). Lunches in
Costa Rica are included and will be a combination of boxed lunches, lunches at the holel, at local restauranis, or at rest stops
along the road during longer transfer days. Tap water in Costa Rica IS safe fo drink, so travelers should bring a reusable
water bottle in order to refilf their boflles throughout their tour, especially since single-use plastics are no longer allowed in
National Parks.

+ Evening: Dinner will be included at the hotel, with free time after.

Day 3: Kayaking on Lake Aranal | La Fortuna Waterfall | Local Exchange | Hot Springs

» Morning: Group will depart from the hote! and go kayaking on Lake Aranal {2 hrs} with professional local guides. The kayaks
are singles or doubles, and there will be a larger pontoon boat with additional guides following the group during the entire trip
(2 hrs). Life jacksls will be available for all travelers. For safaty reasons, the maximum weight limit for this activity is 250 Ibs.

s Afternoon: After an included lunch at the hotel, group will transfer for a visit of the La Fortuna Waterfall (1.5 hrs). Travelers go
down (and then up!) over 600 stalrs to access this natural wonder. There are various benches and viewpoints throughout the
staircase for travelers to stop and take a break, and to take photos if desired. Travelers ean then swim in the fresh pools
alongside the bottom of the waterfall — swimming near or under the waterfall itself is prohibited. This activity does require a
cetlain level of physical stamina, if fravelers are not interested in participating they may choose ic sit out and wait for thelr
group - there is a little café and a butterdly garden at the start of the hike, at which people who don’t want fo go down can
wait, Travelers will then participate in a local exchange arranged by their Tour Director (1.5 hrs), which may include a school
visit, playing soccer with local children, or even meeting the Tour Director's family.

Note:
The above is an example of how this tour may run. All times and durations are subject to change, and the order of
aclivities may be switched or substituted as needed based on availability.




« Evening: The group will visit the Aranal Hot Springs (2 — 3 hrs), which is home to 16 spring fed pools of varying temperaiures!
Bathing suits, flip flops, and towels are recommended. Lockers and towels are available for an additional cost. Dinner will be
included at the hotel, with free time after. For safety reasons, travelers are not allowed on the water slides at tha hot springs.

Day 4: Travel to Monteverde | Optional Local Food Workshop
+ Morning: Group will depart for their transfer to Monteverde {4 hrs).
» Aftarnoon: After an included lunch, group will have a free afternoon in Monteverde.

Add this in-depth excursion: Local Food Workshop

Try your hand at creating some of Costa Rica's culinary specialties during & visit to a local working mifl. You'll make —
and sample — tortillas, artisanal coffee, and juice extracted from sugar cane {Jut save room for “sobado”, a candy made
from the sugar cane plant.}

s Evening: Dinner will be included at the hotel, with free time after.

Day 5: Santa Elena Cloud Forest | Ziplining Adventure

+  Morning: Group will depart from the hotel and head lo the Santa Elena Cloud Forest (30 mins — 1 hr), where they will receive
a Tour Director-ted walking tour through the trails of the Cloud Forest (1.5 hrs). Travelers will then get to plant a tree and give
back to the sustainable environment of Costa Rica at the EF reserve (30 mins).

« Afternoon: After an Included lunch, group will transfer to their ziplining adventure (30 mins). After a safety demonstration,
travelers will be able to enjoy the Costa Rican jungle from above, with professional guides helping them zipline through the
rainforest (2 hrs). For safety reasons, the maximum weight fimit for this activily is 200 Ibs. Travelers should wear clothing that
they don't mind getting dirly/greasy.

« Evening: Dinner will be included at the hotel, with free time after.

Day 6: Travel to the Central Pacific Coast | Crocodile Safari | Rainforest Adventure Park

o Moming: Group will depart for their transfer to the Central Pacific Coast (2 hrs). Travelers will enjoy a cruise (1.5 hrs) along
the Tarcoles River, where they will hoard a small boat and see crocodiles up to 23 feet long. Life jackets will be available for
all travelers. Group will then continue on to the Rainforest Adventure Park (30 mins).

« Afierncon: After an included lunch at the Rainforest Adventure Park, travelers will ride an Aerial Tram through the tree line of
the jungle (1 — 1.5 hrs). Travelers will then go on a nature hike to see plant and animal life, as well as see a butterfly garden
{2 hrs). Group will then continue on to the Central Pacific Coast (1.5 hrs).

s Evening: Dinner will be included at the hotel, with free time after. For safsty reasons, sirict swimming restrictions apply in this
region. Tour Directors will pravide further instructions.

Day 7: Manuel Antonio National Park | Free Time in the Central Pacific Coast

« Morning: Group will depart very early from the hotel (6 -7 AM) for a visit te Manuel Antonio National Park (5 hrs). The group
might have to wait In ling in order to gain enirance to the park upon arrival. Once in the park, travelers will have free time to
enjoy the beach, as well as ample time 1o hike through the lush rainforest and see native wildiife that make theit home in
Manhuel Antonio. No food or snacks are allowed inside of Manuel Antonio National Park.

« Afternoon: After a late (but included) lunch back at the hotel, group will have a free afternoon in the Central Pacific Coast,

s  Evening: Dinner will be included at the hotel, with free time after. For safely reasons, strict swimming restrictions apply in this
region. Tour Directors will provide further instructions.

Day 8: Travel to San José | Free Time in Sarchi | Optional Folklore Evening

«  Morning: Group wilf depart for their transfer to San José (1.5 hrs). Group will stop in Sarchi where they will learn about the
history of ox-cart making, and have free time to explore {1 hr).

¢ Afternoon: Aftar an included lunch in Sarchi, the group will continue on to San José (1.5 hrs).

Nofe:
The above is an example of how this tour may run. Alf times and durations are subject to change, and the order of

activities may be switchad or substituted as needed based on availability.



+ Evening: Dinner will be included at the hote!, with free time after.

Add this in-depth excursion: Foikore Evening
Opt to spend the evening learning about the rich cultural traditions of the region over a traditicnal Costa Rican dinner.
After dinner, marimba music and entertainment by a local dance troupe will make this a night to remember,

Day 9: Depart for Home
+ Morning/Afterncon: Group will transfer to the alrport for their flight home.

1-Day Extension

Day 8: Travel to San José | Free Time in Sarchi | Optional Folklore Evening

+  Morning: Group wilt depatt for their transfer to San José {1.5 hrs). Group will stop in Sarchi where they will learn about the
history of ox-cart making, and have free time o explore (1 hr},

+  Afternoon: After an included funch in Sarchi, the group will continue on to San José (1.5 hrs).

+ Evening: Dinner will be inciuded at the hotel, with free time after.

Add this in-depth excursion: Folkore Evening
Opl to spend the evening learning about the rich cultural {raditions of the region over a traditional Costa Rican dinner,
After dinner, marimba music and entertainment by a local dance troupe wili make this a night to remember,

Day 9: Travel to Sarapiqui | Whitewater Rafting

+  Morning/Afternoon: Group will transfer to Sarapiqul for whilewater rafting (2 hrs). After a safety demonstration, the group will
split up inte boats of 5-8 travelers and enjoy an afternoon zipping through Level 2 and Level 3 rapids. Lunch will be included
on-site for the entire group. Life jackets will be available for all lravelers. All lravelers must wear closed-toe shoes or sandals
with straps — flip flops are nof accepfable footwear for this aciivity.

+« [Evening: Group will transfer back to San José (2 hrs), Dinner will be included at the hotel, with free time after,

Day 10: Depart for Home
¢«  Marning/Afternoon: Group will transfer to the airport for their flight home.

Note:
The above is an example of how this tour may run. All times and durations are subject to change, and the order of

activities may be swilched or substituted as needed based on availabilily,




TIPPING

Tour Director: 8 days * $6-$8/day = $48-364/traveler {add $6-$8 for extension}
Bus Driver: 8 days * $3/day = §24fraveler (add $3 for extension)

Additional Lacal Tipping: 5 * $2/activity = $10/raveler (add $2 for extension)
Total recommended per traveler= $82-$98 ($93-$111 for extension)

*Suggestad tipping doss not include optional excursions (local food workshop and folkiore evening). Additional local tipping
experiences include the coffes tour, kavaking, the ziplining adventure, the crocodile safari, and the Rainforest Adventura Park (and
whiltewaler rafting on the extension).

Note:
The above is an example of how this tour may run. All times and durations are subject to change, and the order of

activities may be swilched or subsiituted as needed based on availabiiity.
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Capital: San José
Dialing code: 506
Language: Spanish
Population: 4.6 million
Drives on the: Right

Costa Rica information

Travel documents

U.S, citizans traveling to Costa Rica must have a passport that is valid for
six months after their expected return date. Ne entry visas are required
for U8, citizens. Please check travel.state.gov to confirm passport
validity requirements prior to your tour. Citizens of all other countries
should contact their appropriate embassies to find out what specific
documentation is required for them to travel.

For travelers under the age of 18, parents or guardians will be asked

to sign & Hability waiver, This allows the Group Leader to assume

limited power of attorney and sign lability releases for certain included
activities. If the traveler's parent or guardian does not submit this waiver,
the traveler cannot participate in those specific activities,

Vaccinations and health precautions

To learn about necessary vaceinations, wea recommend you visit cde.gov
ar cansult your physician for the most updated information,

Tour Director and bus driver

You will have the same Tour Director during your entire tour and they wili
also act as local guides througheut the tour. You will typiczlly have the
same bus driver during the entire tour, as well,




Tipping
It's customary to tip your Tour Director and bus drivers as a token
of appreciation at the end of the tour. We recommend:

- $6-8 per person per day for the Tour Director

- $3 per person per day for the bus driver

- $1-2 per persen per tour for each guided activity {lke zip-lining,
kayaking, etc.)

We encourage Group Leaders to collect tip money from their travelers
before leaving on tour, You can tip in U.S, dotlars and present the money
o your Tour Director and bus driver at the end of tour in the tip envelopes
provided by EF. If you have any questions on tipping, please reach out to
your Tour Consultant.

Currency

Costa Rica's currency is the colon. However, U.S. dollars are accepted
throughout Costa Rica, so you do not need to change money. Visit xe.com
for current exchange rates and more information.

When you use an ATM, you will be given colon. We recommend
withdrawing money from a bank or ATM machine instaad of using credit
cards, Although most shaps accept cradit cards, the phone fines are much
slower, which makes using credit cards tima-consuming. It may also cause
delays in your group’s schedule. Please note that traveler's checks are
usually not accepted in Costa Rica,

Be sure to notify your bank or credit card company that you will be
traveling abroad and ask what international fees you may have 1o pay.

Transportation

Travel time between destinations on your Costa Rica tour may take
between three and four hours, depending on road conditions and the
season. The countsy’s topography includes curved roads and many
steep hills. Those prane to motion sickness should consider bringing
medication. The distance between destinations is normally onger than
it appears on a map due teo limited highways and many unpaved roads
(especially going to and from Monteverde).

Accommodations

While you are in Costa Rica you will stay in hotels and ledges which are
simple, but clean and comfortable: Accommodations vary from large
and modarn hotels to rustic lodges, separate cabins, and family-owned
bungalow-style hotels, Some may have swimming pools. Be aware that
tropical conditions in Costa Rica make insects and other small animals
(such as ants, mosquitoas, lizards, spiders, and frogs) more prevalent.
Somae hotels in Tortuguero that are more surraunded by nature will
have mosquito nets on the beds,

Students under the age of 20 will share rooms with two or three other
travelers of the same gender in rooms that will have single or shared
double bads (or a combination of the twao), Adults will share twin rooms
with other adults of the same gender. Please note that groups may not all
have rooms next to each other {some may aven be on different floors) and
that hotels may be located cutside of the city center. Electrical voltage and
outlets in Costa Rica are the same as in the U.3,, so you will not need an
adapter ar converter,

Phones and internet

If you plan to use your personzl cell phona on tour, contact your wireless
provider to see what fees you may incur for calling, texting, or using dats
abroad. Wi-Fi may not be available at all hotels in Costa Rica, and may be
unreliable when available, even on the road. Travalers should plan to be
without Wi-Fi for 1-2 days at & time. Consider buying a phone plan for
mora consistent and reliable connectivity.

Local food

Costa Rican food is flavorful but not spicy. Typical dishes include: rice

and beans, plantains, spaghetti, vegatables, beef, chicken, pork, and fresh
fruit. Fresh fruit juices will often be served with meals, in addition to water,
Water is chlorinated througheut the country and safe to drink, however
some people may choose to use bottled water. Bottled water is available
for purchase everywhers for $1-2.

Safety

Abways inform your Tour Director if you should need to leave the group
at any point. Store valuables in hotel safe deposit boxes and refrain from
carrying large sums of moneay or wearing valuable jewelry. Although
hotels in coastal areas may be located near the beach, swimming is only
permitted in certain areas designated by EF for safety reasons. Please be
sure to read FF’s Travel & Safety Guide before going on tour.

Bathrooms and showaers

While public bathroom facilities are generally available in Costa Rica, it
will often cost about 50 cents (or 250 colénes) to use the facilities, which
will including getting toilet paper from an attendant before you enter.
Something to note: many hotel and public bathrooms do not permit toilet
paper to be flushed. Water prassure in Costa Rica is often lower than

in the 11.8. and the amount of hot water can be limitad, sc be prepared

for short showers. Additionally, you will often find electric showar head
heaters in your hotels. This is a tankless, on-demand hot water system that
is very popular and commen in Costa Rica.

Weather

Costa Rica has a tropical climate with two seasons: wet and dry. The

weat season begins in May and lasts through November. During the wet
season it will rain every day, which can be anything from a light rainto a
downpour. The dry season hegins in December and lasts through Agril.
Temperatures remain fairly constant throughout the year but may vary
according to region. Please check weather.com for your destinations and
travel periods.

Packing

We suggest bringing the following items: & light jackat or windbreaker,
rain gear, comfortable walking shoes, water shoes, hat, sunscreen, a
swimsuit and beach towel, insect repellent, and binocutars. You may also
want to have a small backpack you can carry during the day to held extra
clothes in case the weather changes or you get caught in the rain. Many
airlines charge fees for the first checked bag to Costa Rics, so be sure to
verify with your airline before you depart ar ensure your suitcase fits the
allowances for carry-on luggage.
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Luggage

Faes for checking a bag on the international flights between the United
States and Costa Rica are notincluded in the price of your tour. Travelers
may pay to check thair bag(s) at the airport when checking in or avoid
paying any baggage fees by only traveling with carry-on luggage. Please
contact the airiine for baggage restrictions and regulations. And, while fees
for checking a bag on flights between the United States and Costa Rica
ara not included in the price of your tour, fees for checking a bag on fights
between Costa Rica and Panams are included.

Notes on specific activities

Travelers may come across jellyfish while snorkeling in Guanacaste and
should tet their Tour Director know if there are any relevant allergies.
Travelers may choose to sit out during the activity.

There are many ways to enjoy the beautiful hot springs in Arenal.
However, please note that the water glides at these facilities are off-limits
to alt BF travelers, regardless of age. If found in violation of this protocal,
travelers may be sent home at their own expense. Additionslly, the Arenal
Hot Springs does not accept credit cards, so travelers should bring exira
cash with them in case thay want to rent a locker to store their belongings
or to purchass snacks. They may also leave their personal items on the
bus free of charge.

In Sarapiqul, groups will experience difficuity levels of 2-3 while
whitewater rafting (depending on whether it's dry season or rainy season).
Groups will be dividad into smaller groups of 5 to 7 travelers per raft,
aach with their own local guide, All travelers must wear closed-toe shoes
or sandals with straps—Hip flops are not acceptable footwaar for this
activity.

For thasa travelers participating in ziplining and/or whitewater rafting,
there is a weight limit of 200 tbs for safety reasons. Before ziplining,
aperators will need to confirm that travelers approaching this weight
restriction fit comfortably into the ziplining harness before being allowed
to participate.

Additional information

Some groups may visit a regional school or interact with local students on
tour. We: ask that you do not bring any donations for these visits. EF has
sustainable parinerships with the schools and organizations already, so
our travelers can focus on having meaningful interactions in Costa Rica
instead,
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EF Education First is the world leader in
international education. For over 55 years,
we've parinered with educators around the
world to help more than 15 million students
gain new perspectives and build skills for
the future through experiential learning.

Our mission is to empower educators to do
their best work. At EF Educational Tours,
we're working to define the modern
educational tour experience. Our itineraries
are more than places fo go and things to
sae. We build programs that challenge
assumptions, spark connections, and
inspire curiosity in young students, Students
will expand their knowledge of the world
around them, discover more about
themselves, grow more confident and
independent, and understand new people,
places, and cultures.

We take care of every last detail of the tour
experience—transportation and lodging,
meal reservations and menus, museum
tickets and local tour guides, and much
more, That also includes behind-the-scenes
elements, like safety checks at hotels and
background checks on adult travelers. With
all that taken care of, educators and
students can focus on the bigger picture.

You'll find all the details and more on the
next few pages.

What’s contained in

EF International Travel Program Proposal

this document

Pg.2  Safety

Pg. 4  Liability protection

Pg. 6  Affordability

Pg. 7 Educational value

Pg. 8 itinerary specifics

Pg.8 Cost and payment options
Pg. 8 Sample hotels

Pg. 10 Sample meals

Pg. 11  Next steps

This proposal is property of EF Education First and
the educator/school for which it was intended.
Distributing, copying, and/or sharing it are prohibited.
The propasal, including pricing, is valid for the
educator, tour, and date(s) specifically mentioned
herein. For additions, subtractions, or modifications,
please contact your EF Tour Gonsultant,

© 2023 EF Education First. For full terms and
Booking Conditions visit eftours.com/be



Your students’ safety is our number one priority. We would never
send a traveler to a location we believe to be unsafe—and with our
extensive global presence, our best-in-the-industry experience, and
our close working relationships with U.S. and international
authorities, that’s a statement we can back up with real insight.
Whether it's a worldwide pandemic or a sprained ankle, a missed
flight or confusing medical paperwork, we make sure every situation
Is taken care of.

*For specific information on EF’s response to COVID-19,
visit eftours.com/covid

Worldwide presence

EF's global presence is truly unmatched. We have staff on the ground 365 days a year in over
50 countries. And we don't just work in those countries—we call them home. EF team members
live in nearly every one of our tour destinations, meaning we have the local knowledge to help
keep our groups safe. That presence allows us to be there to suppott you on the ground
wherever and whenever you need us.

24/7 emergency support

In the event that anything on tour goes wrong, EF staff is always available to help. Your Tour
Director is your group’s constant companion and first point of contact in an emergency.
Additionally, our fully trained support teams are on hand 24/7 to walk teachers through any
issues and provide the resources necessary {o get things back on track. Our Safety and Incident
Response Team-—comprised of industry experts, healthcare experts, and even former FBI
personnel—is ready to spring into action 24 hours a day, 365 days a year. And when they aren't
directly helping EF travelers, they're actively innovating on and shaping the new worldwide

standards for cleanliness and safety.

Your team
This group is fully committed to your school's trip and the safety of every traveler.




Operations Safety & Incident Response
Team — This team is strategically based in
our Boston, Panama, Tokyo, and Zurich
offices to accommodate for all {ime zones.
Available 24 hours a day, every day of the
year, they are trained to react quickly ¥
travelers need help. The team uses a
combination of extensive training,
simulations, incident response planning,
and previous experience to manage
emergencies. As needed, they can facilitate
additional support for groups on tour, solve
operational issues, arrange assistance from
ouiside specialists, and liaise with local and
international authorities.

Emergency Services & Support Team —
Our support team is available 24/7 to help
resclve any issue, from a missed flight to a
lost passport to more serious on-tour
incidents. They also facilitate
communication between fravelers and
families in the event of an emergency at
home. The team is made up of highly
trained and dedicated EF staff in our Boston
and Denver offices who are equipped to
solve problems and answer questions that
may come up, even outside of regular
business hours,

Tour Director — Assigned exclusively to
your tour for the length of the stay at your
destination, your Tour Director meets your
group at the airport and travels with you
until your departure. All Tour Directors
undergo a background check as permissible
by local law every two years and are
required to participate in ongoing EF safety
trainings. They're the first paint of contact in
an emergency and also communicate
information to help travelers stay safe in a
foreign destination. Tour Directors assist
Group Leaders with hotel check-ins,
coordinate meals, facilitate excursions with
local guides, and much more. They're also
culturally connected and experily trained to
support impactful learning experiences.

Tour Consultant — This itinerary expert is
devoted to the growth of your students.

They are your school’s pariner, working with
you on everything from finding the perfect
tour and enrolling students to offering
fundraising advice and creating long-term
travel programs for your school community.
They work directly alongside the Group
Leader (a.k.a. local teacher), right up until
the moment of departure to make sure
everything goes smoothly.

Traveler Support — Our team of support
specialists are readily available to walk
families through insurance inquiries,
payment plans, food allergy issues, and any
other topics that arise.

Chaperones — For every six travelers who
anroll on your school’s tour, your group is
eligible to bring along a chaperone for free
(the first spot goes to the Group Leader).
This allows for a 6:1 ratio of students to
chaperones, who assist Group Leaders with
supervision of students to help keep them
safe,



We understand that unpredictable things can happen, either on tour
or before departure. We offer a variety of protections, programs, and
policies to make sure that, no matter what happens, travelers,
schools, and districts are covered. We’re doing everything we can to
make planning for the future as flexible as possible.

General liability insurance

All Group Leaders, schools, and districts who travel with EF are automatically added as
additional insureds under our $50 million General Liability Policy, regardless of whether or
not the tour is affiliated with the school. EF’s liability coverage is primary and non-contributory
for covered third-party claims. The policy helps safeguard Group Leaders and their schools for
covered third-party claims related to bodily injury or property damage, which includes providing
a legal defense and covering legal costs for such claims. In addition, all fravelers are required to
sign EF’s Release and Agreement, which includes a release of liability of their Group Leader,
school, and school board.

Flexibility to change tours

The world is always changing. And while our belief in the positive impact of travel is unwavering,
it can feel hard to predict what life, here in the U.S. and abroad, will look like several months, a
year, or even two years from now. When you decide 1o travel with EF, we want you to feel
secure in that decision. That's why these benefits are built into every EF program.

Peace of Mind

Provided fo afl groups

We understand that plans can change due to unforeseen circumstances. EF provides
this exclusive program to account for such situations. It provides groups with flexibility to
change the dates and destination of their tours in uncertain times. This program
accounts for such circumstances and can be enacted up to 45 days prior to departure at
the group level for any reason, including terrorism or other world events.

COVID Care Promise

Provided to all groups

If your child is diagnosed with COVID-19 while on tour, we will coordinate and facilitate
support services and logistics including translation services, connections with local
health care providers, communication with family, and flights home at no additional cost.

Protection for individual travelers




Travelers can help protect their investment and themselves from certain unexpected events and
expenses while on tour with the Global Travel Protection Plan and Global Travel Protection Pian

Pius.

Global Travel Protection Plan

Available io all fravelers

Designed specifically with EF travelers in mind, this plan provides both pre-departure
and post-departure benefits, including medical expense coverage that may apply on tour
and tour cancellation for specified reasons.

Global Travel Protection Plan Plus

Available to all travelers
To further protect your investment from the unexpected, this plan provides all of the
benefits included in the Global Travel Protection Plan as well as expanded canceliation

protection.

Background checks for adult travelers

EF requires all adults {20 years and older) o pass a criminal background check before traveling
on our student tours. This provides a safer tour experience for all fravelers and aligns with the
process and expectations of many school districts for adults who volunteer in schools or
chaperone school activities. The secure process, provided by a leading professional provider,
only identifies those individuals who could present a risk to student travelers while on tour.



We believe every student should have the opportunity to travel. That's
why we’re dedicated to providing the lowest prices possible and
giving travelers multiple resources for managing payments.

Tour Consultants work closely with teachers to build a tour that’s
exactly right for your students. Through discussions with your
teacher, they take into account learning objectives, cost, timing
considerations, and any other factors to craft a tour that’s accessible
to as many students as possible.

Resources for managing cost and payments

Automatic Payment Plan — Our recommended payment plan offers the ability to break
the tour fee into smaller instaliments. With most tours planned well in advance, travelers
can enroll for only $95, then pay over a long period of time—often up to 18 months or
two years—uwith final payment due 30 days before departure. Families make payments
directly to EF, with no payments going through the school.

Donation pages — Each student has access to their own unique and customizable
donation page. The easy-to-share page makes it simple for friends and family to
contribute a little something that is automatically applied to the balance of the tour, with
no fees whatsoever,

Global Citizen Scholarship Fund — EF Educational Tours provides $100,000 worth of
scholarships to students across the country every year. Any student is able to apply for
the Global Citizen Scholarship, which is awarded on both a merit and need basis.

Risk-free enrollment period - New travelers who enroll by their Early Enrollment
Discount Deadline can cancel for any reason up to 14 days after enrollment for a full
refund of 100% of the money paid to EF. Travelers must pay in full or enroli in our
Automatic Payment Plan at the time of program enrollment and must remain either paid
in full or enroiled in our Automatic Payment Plan and in good financial standing at the
time of cancellation to remain eligible. To be eligible, the traveler must enroll on a tour at
least 110 days prior to the scheduled departure date,




Our tours help prepare students for the future by teaching them more
about the world, themselves, and the impact they can have on the
world. Combining the power of experiential learning with the thrill of
global travel, our tours help students:

«  Expand their knowledge of the world around them
« Grow more confident and independent

- Understand new people, places, and cultures

« Discover more about themselves

To learn more about EF’s educational philosophy, visit
https:/lwww.eftours.com/our-story/educational-approach

EF is an accredited institution

We echo your commitment to education. Our fravel-based learning approach is designed to
blend classroom and experiential learning. This allows us to meset the same rigorous standards
as schools like yours, ensuring students gain valuable experiences that transform the way they
look at the world.
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Earning credit for new experiences

EF makes it easy for students to turn their tour experience into high school credit, college credit,
or to get a head start on their coliege essays—all while making their travel experience even
more engaging.

¢ Students in grades 6 - 12 can earn .5 elective high school credit by successfully
compileting the final project as part of EF’s Personalized Learning Guide. Tuition is free.

¢ Students in grades 9 - 12 can earn 3.0 undergraduate credits, along with the
confidence that comes with taking a college course, by completing a series of
assignments and a final research project with our partner, Southern New Hampshire
University—all for just $215.

+ Educators traveling on student tours may earn up to 45 free hours toward relicensure
OR 3 or 6 graduate level credits {$285/$450) through Southern New Hampshire
University.

itinerary specifics
For more robust details, the complete itinerary is attached to this

document. It includes specific locations, each day’s activities, travel
plans, and more.



Price of the proposed tour

The tour program price covers a wide range of services that ensure students have an incredible
experience. It includes all the planning and preparation that leads up to departure, travel and
accommodations, plus logistical support and details once the group reaches their destination.

Full flexible travel window: May 31 - June 17, 2024
Requested travel dates: June 4 - 14, 2024

Price detatls

Price valld unbil 7/31/2023

STUDENT ADULY

$3,859 $4,589
or $377/ 18 mos or $450/ 10 mos
Program Price 33,659
&o;a;T;av;E ;r;le;ii;n 7777777777 3 ;9;
-Sa_n ;oge;ol_kl;re_E;ef_\ln; ________ S ;0
loca Food Workstop 450
For every B paying baveldrs, § chaperone bravels fice
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Enlkrances

Every hotel we work with must meet our high standards for safety,
quality, and cleanliness. Hotels are vetted by our team to make sure
they meet our requirements and are subsequently inspected regularly
to ensure they continue to satisfy those parameters. Please note that




hotels abroad may have different amenities than travelers are
accustomed to in the United States.

Here are some examples of hotels students might stay in on tour;

Hotel Lacas Tacotal | Arenal Region

hitps.//www.facolal.com

At the Hotel Lavas Tacotal, the natural landscape of Costa Rica takes center stage! Lounge
poolside while enjoving spectacular views of the Arenal Volcano or explore the beautiful flower
gardens woven amongst the wooden bhungalows. Each cabin is eguipped with alr conditioning,
Wi-Fi, coffee maker, and TV,

Hotel Quality Real San José | San José
hitps://qualityhotelrealsanjose.com-hotel.com/

The Hotel Quality Real San José is conveniently located with easy access to both the airport
and downtown San José. Guests are greeted by the friendly Tuscan yellow exterior and
charmed by the variety of modern conveniences offered, including an outdoor pool, fitness
center, and hot breakfast buffet. All bedrooms feature air conditioning, flat screen television,
coffee maker, and Wi-Fi access.

Meals are selected to establish a more immersive cultural experience
and give students an idea of how locals eat. Below are some
examples of local dishes travelers may try at the destination that your
teacher has chosen, but please note that meals can vary from tour to
tour.

On tour, breakfast generally is simple and will be at the hotel; it could be plated or buffet-style.
Lunch typically is your chance to make culinary discoveries of your own. Dinners witl be a mix of familiar
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dishes and local speclalties. All meals whl be a mix of familiar dishes and local specialties all served from
a pre-set group menu.
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My name is Demi Smith and | am Cenfral High School ’s dedicated Tour
Consultant, That means I'll be working with Meredith Haring every step of
the way to make sure everything is perfectly planned.

| hope this overview has given you the information you need to feel
confident in EF as an educational travel provider. Should you have any
questions or need any additional information, please don’t hesitate to reach
out to me directly. EF is excited to partner with your school to bring this life-
changing experiential learning opportunity to your students.

Sincerely,
Demi Smith

TC




“l am now more confident than ever in the safety and
experiences of my students after working with EF on this
trip. As a leader, | am committed to ensuring a global
mindset throughout my district and student/teacher travel.”

Angela M., Administrator, Brunswick, ME

“l advocate for travel because the world is vast and diverse.
If we want to truly understand our neighbors in other states
or countries, we must reach out and meet them where they
live. Travel provides a glimpse into another world that our
students may have Googled or watched on a device, but
living it with the smells, food, smiles, and various challenges
teaches flexibility, tolerance, understanding, and empathy.”

- Chuck C., Group Leader, Central, SC

From a single tour to a whole program

A single tour can open up endless possibilities for a small group of
students. Our goal at EF is to bring that experience to as many students as
possible, including the broadest collection of students at your school. By
progressing from a single tour to a consistent travel program, you'll not only
build a culture of exploration, but you'll provide the opportunity of travel to
even more students. We can work directly with you and your staff to
establish a framework for your travel program that's tailored specifically to
your school's needs and goals.,







7131723, 10:43 AM Costa Rica 2024 Trip Application

Costa Rica 2024 Trip Application

Student AND Guardian digital signatures required to complete this application.
Questions? meredith.haring@central301.net

patrick.podgorski@central301.net Switch account

&

|
i *Indicates required question ;
i

Email *

Your email

Student Traveler Name *
Last, First Middle

Your answer

Student Traveler's Central Email Address *

Your answer

hilps:/idocs.google.comfforms/die/1 FAIpQLSAkIG_Cbh5gQuONgTNzrekyPm-0Se19mRgMasrsi3qyFxTHANViewform 1/8




7131423, 10:43 AM Costa Rica 2024 Trip Applicaticn

Class during 23-24 School Year *

O Freshman

O Sophomore

Spanish Class during 23-24 School Year *

O Spanish 2
Spanish 3
Spanish 4
Spanish 4 Dual Credit

AP Spanish

I'm not taking Spanish this year, but | have successfully completed at least
Spanish 1 and Spanish 2.

O OO0 0O

hitps:/fdocs.googie.comfforms/dial1 FARRQLSHKIG_CbSqQUONgTNzrekbyPm-oSe19mRgMasOrsi3qyFxTHAviewform 218



1131123, 10:43 AM Costa Rica 2024 Trip Application

Please check all Spanish teachers you have had at CMS or CHS. *

(] Balding

Bustos

Haring

Horvath

Lopez E
Mariano

Stierling

OO000000

Taylor

Do you currently hold a valid U.S. Passport? *
. *NOTE: Any traveler who is not a U.S. citizen is responsible for researching and
securing all legal documents required for entry to Costa Rica.

O Yes
O No

If yes, what is the expiration date of your passport?
Date

mm/dd/yyyy

Briefly summarize your experience with traveling. *
Within the U.S,, international, by plane/train/etc., with whom, etc.

Your answer

hitps://docs.googls.comfforms/d/e/1FAIpQLSdKIG_Ch5qQuONgTNzreksyPm-oSe19mRgMas0rsi3qyFxTHANIowform 3/8




7/317/23, 10:43 AM Costa Rica 2024 Trip Application

What makes you a good candidate for this trip? *
Your personal qualities, interests, goals, etc.

Your answer

We (student and guardian(s)) understand that school expectations and U.S. *
laws will apply to all student travelers throughout the trip, even if the

student traveler will be 18 and/or will have graduated from CHS at the time

of travel.

O Yes
O No

We (student and guardian(s)) understand that this application will not be *
considered complete until the Group Leader (Senorita Haring) receives
recommendations via Google Form on the student's behalf from TWO (2)
CMS or CHS teachers, one of which must he a Spanish teacher.

O Yes
O No

We (student and guardian(s)) understand that this application is only a *
communication of the desire to enroll the student in the trip. Completion of
this application does not reserve a spot on the trip.

O Yes
O No

https://docs.gaogle.com/forms/idle/ 1 FAIpQLSdKIG_Cb5qQuONGTNzrekByPm-0Se 18mRgMasOrslagyFxTHANewform 4/8



71317123, 10:43 AM Costa Rica 2024 Trip Application

We (student and guardian(s)} understand that we will receive written
approval via email from the Group Leader (Srta. Haring) to enroll on the EF
website. We will not enroll on the EF website until that approval is received,
even if we receive enrollment information from someone other than the
Group Leader.

Unapproved enroliments are subject to removal, and the family forfeits any
payments made to EF according to their cancellation policy.

O VYes
O No

Student Traveler Digital Signature: *
Type your full name below.

Your answer

Guardian Digital Signature: *
Type your name below.

Your answer

Guardian's Email Address *

Your answer

Guardian’s Cell Phone Number *

Your answer

https://docs.google.comiforms/die/ i FAIPQLSAKIG_Ch5qQuONgTNzrek5yPm-0Se19mRgMasOrsl3qyFxTHANewform

5/8




7/31/23, 10:43 AM Costa Rica 2024 Trip Application

A copy of your responses will be emailed to the address you provided.

Submit Clear form

Never submit passwords through Google Forms,

reCAPTCHA

Privacy Terms

This form was created inside of Central CUSD 301. Report Abuse

Google Forms

https://docs.google.comfforms/d/eMFAIpQLSAkIG_ChbqQuONGTNzrekbyPm-0Se19mRgMasOrsi3ayFxTHANewform 6/8



7131123, 10:43 AM Costa Rica 2024 Teacher Racommendation

Costa Rica 2024 Teacher
Recommendation g

Thank you for helping us find the best candidates to travel to Costa Rical

Your responses will not be shared with the student; however, if a student is not
recommended, we will have to communicate that to him/her without using your name.

You will receive an email with a copy of your responses.

patrick.podgorski@central301.net Switch account
£ Notshared

&

* Indicates required question

Student Name *
Last, First

Your answer

Your Name *

Your answer

https://docs.google.comformsidie/1FAIpQLSeSd5UOWIYx6FW2EMhv34GmLEIIWH18UznCAINAPE AAIBdbNwiviewTform 1/8




7131723, 10:43 AM Costa Rica 2024 Teacher Recommendation

In what capacity do you know this student? *
Teacher, coach, counselor, eic.
Piease specify subject, activity, etc.

Your answer

Do you recommend this student for international travel without his/her *
guardians?

Bo not recommend

1 O
2 O
3 O
4 O
5 O

Highly recommend

Briefly share any details that support your recommendation rating. *

Your answer

Submit Clear form

Never submit passwords through Google Forms.

This form was created inside of Central CUSD 301. Report Abuse

Google Forms

https://docs.google.comfforms/die/ FAIpQLSeSd5UOWIY xBFW2EMhv34GmLEHWH 16UznC4IN4PSAAJBdbNw/iviewform 2/8



Costa Rica June 2024 - General Information

Requested Travel Dates: June 4-13, 2024
Earliest Possible Departure: May 31, 2024 Latest Possible Return: June 17, 2024

Must be available to travel on all dates listed above, as the actual dates are tentative until about 3 months out.

To qualify for this trip, District 301 students must:
o be enrolled in Spanish 2 at the time of registration and remain enrolled throughout the
2023-2024 school year
OR have successfully completed at least two years of Spanish at CMS/CHS (or
equivalent).
e be of excellent character; free of any major disciplinary referrals.
e submit a completed THp Application and Behavior Contract/Agreement Form.

® be recommended for travel by TWO (2} CMS or CHS teachers, one of which must be a
Spanish teacher.

Students who participate in this trip are expected to:
e be genuinely eager to learn, grow, and experience the world.
s appreciate, respect, and embrace cultural differences.
e be an outstanding representative of our school and ambassador for our country.

*Important!
s Ifa Spanish 2 student drops the class before the conclusion of the 2023-2024 school year; s/he will be withdrawn
from the frip and forfeit any payments made 1o the tour company, EF according to their cancellation poficy.
e Ifastudent receives an Out of School Suspension during the 2023-2024 school year, s/he may be withdrawn
from the frip and forfeit any payments made to the tour company, EF, according fo their cancellation policy.

To be considered for the trip, all documents listed below must be completed.

Price Details
et e, © Costa Rica: A Touch of the Tropics

1. Trip Application Google Form at QR Code t

or https://forms.gle/tl 7kaBhmzQiZhiv6 A

<12 Bl
',i:-'!, :ilil’-- Program Prica * $3,669
i 3 ';‘ Inchudas:
,t :,: Hed + Reund-trip alifare and on tour transportation
ipdpity ‘ i3 « Hotets wilh private bathrooms
a‘iq::!:’} ! ] it
] | Iy + Breakfast and dinner (see your itnerary for

2. Thoroughly discuss, agree fo, and initial, 74 ii']'s e ;.'; % ,j moal detolle)
sign, and return the Behavior Contract. @ ;*I =]slt]n}] ‘i. ;1’1 I b | Pulktime Tour Director

« Daily aclivilias, lours and enlrances to

alfraclions

3. TWO (2) CMS or CHS Teacher Recommendations, one of + 1-day extension in San Jose
, . o . ikl i
which must be from a Spanish teacher. This will be sent via rollors svening 360
d T | l.oce! food workshop $50
Google Farm by the Group Leader to the teachers. The Student Traveler Global Traval Protection s190
is responsible for asking teachers to fill it out on his/her behalf. EF's Peace of Mind Program * Free

Total for Students {under 20} $3,869




Student:

BEHAVIOR CONTRACT - Costa Rica June 2024

Guardian:

Please read and discuss each expectation below. Initial each expectation to acknowledge your agreement and sign at
the botiom. Make a copy or take a picture of this form for future reference. Return form to Group Leader Sefforita Haring.
The Trip Application Google Form and Teacher Recommendations must also be received to be considered for the frip.

f
Student / Guardian

1. CHS student traveler will obey all rules and safety precautions established by the Group
Leader, chaperones, and tour company professionals.

/
Student / Guardian

2. CHS student traveler will display mature, respectiul, kind, and safe behavior at all times.

/
Student / Guardian

3. CHS student traveler will dress and act appropriately at dll times and be aware of the
impression s/he is conveying in o culture other than his/her own,

/
Student / Guardian

4, CHS student traveler will refrain from acguiring any tatioo or body piercing.

/
Siudent / Guardian

5. CHS student traveler will not purchase or carry knives or any other object thai may be
considered a weapon.

/
Student / Guardian

6, CHS student traveler will refrain from romantic/sexual invelvement of any kind and any
behavior leading to it

/
Student / Guardian

7. CHS student traveler will refrain from driving any motorized vehicle and from being a
passenger in any moterized vehicle other than those provided by the tour company or its
partners.

/
Student / Guardian

8. CHS student fraveler will observe and obey all laws of the United States regarding the
purchase, use, and possession of alcohol, fobacco, and other substances, as well as the
regulations outlined in the Central High School student handbook.

/
Student / Guardian

9, CHS student traveler will make every effort possible to communicate in Spanish and positively,
fully participate in al cultural activities.

/
Student / Guardian

10. CHS student traveler will embrace new experiences with an open mind by “putting
him/herself out there.” (You truly get out of the trip what you put into i)

The Group Leader has the right to send a student home at the expense of his/her guardians if the student fails
to comply with the rules, expectations, and safety precautions given by the chaperones.

In case of arrest, the student becomes the total responsibility of his/her guardians.

I have read, understand, and agree to the rules and consequences of any violations of the aforementioned.

CHS Student Traveler Signature

Date




Parent/Legal Guardian Signature Date







EF’s Rules of the Road

Lea este articulo en espaiiol

When travelers enroll on tour, they agree to EF’s Rules of the Road. If travelers do not conform to these regulations or
any specific rules set by their Group Leader, they risk dismissal from the tour, returning home at their own expense with
no refund for the missed tour portion. Decisions regarding tour dismissal are up to EF and/or the Group Leader.

All scheduled activities are obligatory. If any traveler is sick or has a physical ailment that might prevent them from
participating in an activity, they must tell the Group Leader, who will notify the Tour Director.

If any traveler wants to visit friends or relatives in a destination country or region, the Group Leader must be told
before the tour begins. The traveler must complete the Tour Leave Form to receive permission for the visit. The traveler
must then give the form to the group's Tour Director upon arrival.

Travelers are expected to respect the nightly curfew that the Group Leader may set for their own safety and security
Room checks will be conducted at the Group Leader’s discretion. Visitors or group members of the opposite sex are not
permitted in travelers' room.

Smoking is not allowed on buses, during meals, in hotel rooms or in any other shared, enclosed space.
Hitchhiking and the driving or renting of any motor vehicle is strictly forbidden for all travelers.

Travelers are required to pay for any phone calls or incidental personal expenses incurred at hotels. These will be
payable the evening before departure at each hotel.

Travelers under the age of 18 may not consume alcohol on tour. Travelers over the age of 18 (or older, if local laws
require) may consume beer or wine in moderation. The consumption of hard liquor is strictly forbidden. Group Leaders
and/or parents may prohibit all alcohol consumption at their discretion. Excessive drinking by any traveler will not be
tolerated and will result in dismissal from tour at the traveler’s own expense.

lilegal activities will not be tolerated and are punishable by immediate dismissal from the tour. If travelers are involved i
any illegal activities, all costs to return home are at their expense. If the local authorities are involved, travelers will be
subject to the laws of the destination you are visiting.

Payment for damage done to hotel rooms or to buses is your responsibility. If you notice any damage upon arrival at a
hotel, you should notify the Tour Director immediately. If travelers do not conform to these regulations or any specific rule
set by their Group Leader, they risk dismissal from the tour--returning home at their expense with no refund for the misst
tour portion. Decisions regarding tour dismissal are up to EF and/or their Group Leader.
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EducationFirst

| Educational Tours

PROHIBITING BEER & WINE ON TOUR

By signing this form you acknowledge the decision that this traveler is not permitted to consume alcohol of any kind for
the duration of the tour, Not adhering to this will result in disciplinary action including dismissal from the tour at the parent/
guardian’s expense.

Traveler's name

Group Leader's name

Parent/Guardian section

[ understand that the above named traveler may not consume alcohol of any kind while on tour, | further understand that if the
traveler does not abide by this rule, the Group Leader or EF can send the traveler home at my expense.

Parent/Guardian’s name

Parent/Guardian's signature Date

Traveler section

| agres to follow the above agresment made by my parent/guardian regarding alcohol consumption on my tour. | fully
understand the potential consequence of being sent home at my parent/guardian’s expense if | do not comply with this rule.

Traveler's name

Traveler's signature Date

Revised: 01/14/2015



CENTRAL

UNIT SCHOOL DISTRICT 301

MEMORANDUM

FROM: Ted Juske, Athletic/Activities Director

TO: District 301 Board of Education, Dr. Mongan, Superintendent

DATE: August 17,2023

RE: Approval for Updating Middle School Athletics & Activities Handbook

The Athletic & Activities Department is requesting approval for updating the Middle School Athletics and
Activities Handbook.

The changes are so that our Middle School’s Athletics & Activities Handbook aligns with our High School
Athletics & Activities handbook. We also took the time to update and replace old and outdated
information that was still showing in the Middle School’s Athletics & Activities handbook.

A copy of the updated handbook is attached to this memo for your review.

Central Community Unit School District 301 | 275 South St. PO Box 369 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021



MIDDLE SCHOOL

ATHLETICS & ACTIVITIES
HANDBOOK

20242022
2023-2024



INTERSCHOLASTIC ATHLETICS

Participation in competitive interscholastic athletics and co-curricular activities (at times referred to collectively
as “extracurricular activities”) at CMS/PKMS is a privilege, not a right.

Participation in extracurricular activities is an important part of a student’s development. Through participation,
students develop many lifelong skills and positive values. These include cooperation, leadership, healthful
living habits, self-discipline, integrity, teamwork, and respect for rules and regulations. In addition, students who
participate in extracurricular activities serve as ambassadors of the school and role models for their peers. By
accepting the privilege of participation in extracurricular activities, the student becomes a representative of
both CMS/PKMS and Central Community Unit School District # 301, whether the student is on the playing field,
in competition, in practice, in the classroom, or in the community. Individuals who serve in this capacity have a
special responsibility to ensure that their actions reflect positively on CMS/PKMS and the community.

The decision to participate in extracurricular activities, therefore, involves a commitment by the student to
adhere to the rules outlined in this Athletics & Activities Handbook. The Handbook goes into effect when a
student begins participation in a CMS/PKMS extracurricular activity and is in effect for the duration of the
extracurricular activity; it applies year-round (24/7, 365 days). Each student is responsible for adhering to the
Handbook to ensure a positive experience for all District students. Students who violate the Handbook will be
subject to disciplinary consequences, up to and including dismissal from extracurricular activities, as set forth
in the Handbook. Depending on the nature of the violation, students also may be subject to discipline under the
District’s student discipline policy, up to and including suspension or expulsion from school.

Extracurricular activities are for the benefit of students and are meant to supplement students’ educational
program at CMS/PKMS. Unless pre-approved by the Administration in limited circumstances, extracurricular
activities are never a reason for an absence from class or school or not completing schoolwork.

In order to participate in CMS/PKMS extracurricular activities, students and their parent(s)/guardian(s) must
sign the CMS/PKMS Athletics & Activities Handbook Acknowledgement Form prior to participation in each
interscholastic athletic team or co-curricular activity. This form will be available for an electronic signature
during the registration process on 8te48 rSchool.

REGISTRATION ON RScHOOL
Information regarding individual interscholastic athletics can be found on each school's rSchool website
(https://ccusd301-ar.rschooltoday.com/). Links to the rSchool website including registration helpful hints and

game schedules are found on the PKMS and CMS websites under the Athletics tab. General questions about
CMS/PKMS athletics can be directed to the Athletic/Activity Coordinator, Brody Hamel at
brody.hamel@central301.net or by phone at 847-717-8144.



https://ccusd301-ar.rschooltoday.com/
mailto:brody.hamel@central301.net

INTERSCHOLASTIC ATHLETICS

PrRoOGRAMS

District #301 maintains 7" and 8" grade athletic programs in Football, Volleyball, Basketball, Cheerleading, and
Track. Wrestling, Cross Country and the Scholastic Team are available to 6", 7", and 8" graders. Intramural
programs may be offered throughout the year for 7th and 8th grade students (including Scholastic Bowl at the
6" grade level). Students participating in intramural programs will be held to the same expectations and
standards as students in the other athletic programs.

Team Size LIMITATIONS
Maximum team sizes for the combined teams are:
a) Football - fifty 7" and fifty 8" graders

b) Volleyball - twenty 7" and twenty 8" graders
(Intramurals may be offered)

c) Basketball - twenty 7" and twenty 8" graders
(Intramurals may be offered)

d) Cheerleading - twenty 7" and twenty 8" graders
e) Wrestling — seventy-five 6'"-8" graders (away meets limited to one traveling bus)
f) Track — ne-size-tmitfor7#"-ane-8"-Graders- one hundred thirty 7th and 8th graders
g) Cross Country — one hundred 6"-8" graders
h) Scholastic Bowl — sixteen 6™-8" graders
Clubs and other extracurricular activities may establish their own rules and policies that may specifically

apply to that activity. These expectations will be shared at the beginning of each activity with students and
parents.

Acapewmic ELiGBILITY

Middle school rules require that a weekly check be made on the eligibility and an eligibility list is developed.
In order to have an accurate assessment of a student’s progress, a weekly eligibility report will be run by the
athletic director on Thursday of each week. Each coach will receive the eligibility list. Under no
circumstances are students who are ineligible permitted to dress or participate in a contest.

Albhaon dant i daoe O =t
Vv - o< C -

the—following—week—through—-Sunday \When a student is determined to be ineligible, the period of ineligibility
starts on the Sunday following the Thursday notification and remains in effect for one (1) calendar week
(Sunday through Saturday). Upon the third occurrence of ineligibility, a student may be removed from the
team with the approval of the Athletic/Activity Coordinator.

Competitions may not be used as an excuse to miss any assigned disciplinary consequence.



INTERSCHOLASTIC ATHLETICS

Students who receive the following grades on the weekly eligibility form will be ineligible for the following week:
a) One failing grade (F), or
b) More than two warning grades (D’s).

Ineligible students may continue to practice with the team but may not participate in any contests. Ineligible
students may attend home contests but may not travel to away contests.

In order to be considered eligible for the “next” activity within a school year, or the following year, students must
have uniforms and/or equipment from the previous activity turned in or have the cost of replacement provided
to the school.

ATTENDANCE AT PRACTICES & CONTESTS DURING INELIGIBILITY

Ineligible students are prohibited from participating in any contest during the period of ineligibility. However,
students also are expected to attend and participate in all practices or meetings. Failure to attend practice(s),
meeting(s), and contest(s) during the period of ineligibility will result in consequences consistent with the rules
for that particular extracurricular activity. Additionally, students are expected to attend all home contests during
the period of ineligibility. Ineligible students may not travel with the team for away contests. Students are not
permitted to dress in the team uniform for a contest, but are expected to dress consistent with team
expectations.

ATTENDANCE POLICY

ABSENCES

A student must be in school to try out for an extracurricular activity. However, if the student is absent for part or
all of a school day due to an excused absence and must miss the try out, the student will be given an
opportunity to try out for the extracurricular activity once he/she returns to school. Contact the appropriate
coach in order to request a make-up try out. Any make-up try out must be approved by the Athletic/Activity
Coordinator. If the absence is planned and known in advance, a scheduled, modified, tryout should be
arranged with the head coach prior to the original tryout date.

To participate in an extracurricular activity practice or meeting (non-contest), a student must be in attendance
for three clock hours, unless the student is absent from school for an excused absence for any reason other
than personal illness. A student who has an excused absence for any part of the school day due to personal
iliness, will not be permitted to participate in the extracurricular activity practice or meeting on that school day.

Recognized excused absences are: a student’s personal iliness; a death in the immediate family; a family
emergency; observance of a religious holiday; medical appointment with note from the physician;
circumstances that cause reasonable concern to the parent/guardian for the student’s safety or health;
situations beyond the control of the student (e.g., court appearances); other reasons approved by the
Superintendent or designee.

INTERSCHOLASTIC ATHLETICS

FieLp TriPs
Field trips during the school day are treated as if the student was in school on that day for purposes of
participation in an extracurricular activity contest or practice/meeting.



SusPENSIONS/EXPULSIONS

Students who are assigned to an Alternative Learning Environment on school grounds or who are suspended
out-of-school are prohibited from participating in any extracurricular activities during the term of their
assignment to the alternative learning environment or out-of-school suspension; this includes but is not limited
to any practice, meeting, contest, and performance. If the Alternative Learning Environment assignment or
out-of-school suspension period continues through end of the school day on Friday or includes a weekend or
non-student attendance day (e.g., school holiday, break, institute day), the student is prohibited from
participating in any extracurricular activities during that weekend or non-student attendance day. The student is
not permitted to participate in the extracurricular activity until he/she returns to school following the alternative
learning environment assignment or out-of-school suspension. After a student’s return following an
out-of-school suspension, the coach(es)/sponsor(s) have the discretion to determine the student’s subsequent
participation in extracurricular activity.

In the event a student is expelled from school, he/she will be immediately expelled from participation in any
extracurricular activity for the remainder of the school year.

If a student is under investigation for violation of the Code of Conduct or other school rule or policy, the-student
is-permitted-to-participate-n-an-extracurrctiaractvity-aratess the student may be temporarily suspended from
the activity pending the outcome of the investigation. This determination is within the sole discretion of the
Administration or Athletic/Activity Coordinator.

Any exception to these attendance policy requirements must be approved by the Administration or
Athletic/Activity Coordinator prior to the contest or practice/meeting.

P.E. Excuses

Students with a medical excuse from P.E. may not participate in an athletic team practice or contest for the
period of time covered by the medical excuse. Depending on the nature of the medical excuse from P.E., the
student may be required to provide documentation from the student’s health care provider clearing the student
to return to participating on an athletic team. See below for additional information regarding the District’'s
concussion policy and procedures.

INTERSCHOLASTIC ATHLETICS

CONSEQUENCES
The following consequences will be issued for unexcused absences:

Football, Volleyball, Basketball, Cheerleading: XC, Track, Scholastic Bowl, Wrestling:

1%t offense- Limited playing time for one competition 1%t offense- Warning

2" offense- Y2 of a competition suspension 2" offense- 1 full competition suspension
3" offense- 1 full competition suspension Subsequent offenses- 1 full competition

Subsequent offenses- 1 full competition suspension



ATHLETIC TEAM ELiGIBILITY & PARTICIPATION

In addition to the academic and attendance eligibility requirements set forth above, students trying out for and
participating in interscholastic athletics are subject to the eligibility and participation requirements set forth in
this section and as established by the individual athletic team.

Students may participate in only one interscholastic athletic team at a time, unless an exception is requested
and approved by the head coach of each team, as well as the Athletic/Activity Coordinator. Requests will be
determined on a case-by-case basis.

Prior to participating in an interscholastic athletic team, including trying out for the team, the student must be
approved by the Athletics & Activities Office. To receive approval, the student must:

(1) submit proof of a current sports physical (annual requirement); valid for 395 days.

(2) register for each sport on the rSchool website (https://ccusd301-ar.rschooltoday.com/)

(3) have turned in all equipment/uniforms from any interscholastic athletic team the previous season.

The required pre-participation forms are available online and will be completed during the registration process.
These include the Middle School Athletics & Activities Handbook Acknowledgement Form and the IESA Sports
Medicine Acknowledgement & Consent Form (concussions, performance enhancing substances, and
steroids). The sports physical form is also available online.

INTERSCHOLASTIC ATHLETICS

If a student is selected for an interscholastic athletic team, the $100 participation fee must be paid before the
first athletic contest. Scholastic Bowl participation fee is $35. Central Middle School and Prairie Knolls Middle
School have a $300 family athletic fee cap. This family cap only applies to Middle School athletic fees.

Prior to the start of each athletic team season, students and their parents(s)/guardian(s) are required to attend
a pre-season meeting regardless of whether the student and his/her parent(s)/guardian(s) have previously
attended one or more pre-season meetings for previous seasons or school years. The purpose of the meeting
is for the Athletic/Activity Coordinator and coaches to provide pertinent information regarding CMS/PKMS
interscholastic athletics activities and team policies. If a student and his/her parents(s)/guardian(s) fail to attend
the pre-season, the student is not eligible to participate on the athletic team until the student and his/her
parents(s)/guardian(s) communicate with the Athletic/Activity Coordinator and/or coach.

IESA EvLiGiBILITY
Each student participating in an IESA interscholastic activity must satisfy IESA’s eligibility requirements. More
information can be found at www.iesa.org.



ATHLETIC TEAM TRYOUT PoLicy

In the event that a tryout is needed to determine the number of maximum students kept on the school's A/B
team, every participant must attend the tryout to make the team. Students who are unable to attend the tryouts
must give advance notice to the coach and building athletic director. They must also explain the extenuating

circumstances causing them to miss tryouts. have—ar-excusable—+reaser—why{itress—irjury—vacation—family

death—they—are—missing—tryeuts— Students who are unable to tryout due to injury or illness must complete a
tryout or mOdIerd tryout within one week of the orlglnal tryout to make the team. Studeats—tﬂ%—a*e—eﬂ-vaeat-ren

CARE OF EquiPMENT & UNIFORMS

All uniforms and equipment issued by the District are the property of the District. Students are expected to care
for and not abuse uniforms and equipment loaned to them for participation on an athletic team. Uniforms and
equipment are only to be worn during CMS/PKMS contests and practices, or as otherwise directed by the
coach(es).

Uniforms and equipment issued to students by CMS/PKMS for participation on an athletic team must be
returned within one (1) week after the last contest, meeting, or performance of the year or season, or within
one (1) week after a student quits the team, is dismissed from the team, or is expelled from school. Lost,
not-returned, or stolen items are the responsibility of the student and his/her parent(s)/guardian(s), and the
student and his/her parent(s)/guardian(s) must reimburse the District for all replacement costs of any uniforms
or equipment issued to a student but not returned. All damaged uniforms and equipment must be repaired or
replaced. The repair or replacement bill(s) is the responsibility of the student and his/her parent(s)/guardian(s),
unless a student’s uniform or District-issued equipment is damaged during participation in an athletic practice
or contest, in which case the District will assume responsibility for repair or replacement. No student will be
allowed to receive an end-of-season award or to participate in any future extracurricular activities unless all
equipment and uniforms have been returned and accounted for, or are paid for, if damaged or not returned.

Athletic Lockers

Students who participate on an athletic team may be assigned a locker. Each student must use only the locker
assigned to him/her and must keep the locker and its contents in good order. It is the student’s responsibility to
periodically clean out the locker to ensure the locker remains in good condition. The condition of the locker
both its interior and exterior, are the student’s responsibility. Lockers should never be struck, kicked, written on,
or defaced. Stickers and other materials should not be attached either inside or outside the locker. A monetary
fine and/or disciplinary consequence may be assessed for locker damage. In addition, no student will be
allowed to receive an end-of-season award or to participate in any future extracurricular activities unless
he/she pays for any locker damage for which he/she is responsible.

Students are personally responsible for the contents of the locker to which they are assigned. Lockers are the
property of the District. For the safety and security of the entire school community, school authorities may
inspect and search lockers, as well as personal effects left there by a student, without notice to or the consent
of the student. Students have no reasonable expectation of privacy in lockers or in their personal effects left
inside a locker. Any items discovered as result of a locker search may be confiscated and used as evidence in
school-related investigations and may result in disciplinary action under the Code of Conduct as well as the
CMS/PKMS and District student discipline rules and policies.

Team Rules

The coach(es) for each athletic team may establish rules for his/her/their team. These rules may include, but
are not limited to, team expectations and requirements, practice schedule/location and practice and game



attire. Student-athletes who violate team rules may be subject to disciplinary consequences as determined by
the coach(es), up to and including dismissal from the team.

TRANSPORTATION

EXPECTATIONS
e Students must be ready to depart from school or other designated location at the assigned time.

e Students are not to enter the bus/vehicle with cleats on or dirty shoes (these must be cleaned before
entering the bus/vehicle).

e Students are to enter or exit the bus/vehicle through the front and designated door(s) only, not the rear
or other emergency door.

e Students are not to board the bus/vehicle unless directed to by the coach/sponsor.
e Food may be consumed on the bus/vehicle with permission of the coach/sponsor.
e Students must pick up all garbage and remove all personal belongings from the bus/vehicle.

e Students who misbehave on the bus/vehicle may be subject to disciplinary action under the Code of
Conduct as well as the CMS/PKMS and District student discipline rules and policies.

To/FrRom EXTRACURRICULAR ACTIVITIES

All students participating in an extracurricular activity that is not being held at CMS/PKMS must use the
transportation provided by the District to the activity and are encouraged to use District transportation from the
activity.

In a situation where a student’s parent/guardian requests to transport his/her student home at the conclusion of
the activity, a “sign-out” sheet will be provided by the coach for parents/guardians to sign their own child out at
the conclusion of the contest. If a student will be transported home from an athletic event by another student’s
parent/guardian, both families must notify both the Head Coach and Athletic/Activity Coordinator no later than
11:00 AM on the day of the contest with the transportation arrangements home from the athletic event. Both
athletes will need to be signed out on the away contest sheet prior to departure.

Please contact the Athletic/Activity Coordinator with any questions.

PAReENT Pick-Up
Any student who is not picked up within fifteen minutes of the end of the scheduled event will face the following

consequences:
Football, Volleyball, Basketball, Cheerleading CC, Track, Scholastic Team & Wrestling Only
1% offense- Limited playing time for one competition 1% offense- Warning
2" offense- 2 of a competition suspension 2" offense- 1 full competition suspension
3" offense- 1 full competition suspension Subsequent offenses- 1 full competition

Subsequent offenses- 1 full competition suspension

The following is a protocol used to ensure that students get home safely from after-school athletics and clubs.
Parents or guardians of students involved in extracurricular activities are responsible for arranging
transportation for their children from school in a timely manner. When this is not the occurrence, the following
protocol will be followed by the coach or supervisor:

1. If the student’s ride does not arrive at the designated time, the student will be provided a phone to call

8



the arranged ride. If the original ride cannot be reached, the student will be given the opportunity to call
relatives, etc. for an alternative ride.

2. If the student cannot reach anyone, the coach or supervisor will attempt to call every phone number the
school has listed for that student. (At registration, parents are asked to fill out home, work, cell and
emergency contact phone numbers). Coaches and supervisors will have these numbers readily available
at all times.

3. If no one can be reached, coaches and supervisors will continue to periodically call the numbers up until
one hour after (a) the home practice / event has ended or (b) an away event bus arrived at school.

4. After one hour, the coach or supervisor will contact the Police Department to ensure the student with
safe transportation home.

5. School administration will contact the parents the following day to discuss the previous day’s
happenings.

Note to Parents: If there is anyone else you would like the school to contact before the Police, please notify
the school office.

MISCELLANEOUS

REFUNDING PARTICIPATION FEES

A full refund of fees for extracurricular activities will be made only if a student is cut or quits before the first
contest. If a student has already received equipment or (a) uniform(s), the participation fee will not be refunded
unless all equipment and uniforms have been returned and accounted for, or are paid for, if damaged or not
returned.

INTRAMURALS
Intramurals may be offered for Volleyball, Boys’ Basketball, Girls’ Basketball, and Scholastic Bowl.

The purpose of the Intramural program is to have participation in activities while providing the opportunity to
improve skills.

Intramurals may or may not exist depending on the number of students interested and the number of coaches
available for each activity.

Two ways to join Intramurals:
a. If you try out and do not make the travel team you have the option to join Intramurals.
b. If you do not want to join the travel team and would like to only join Intramurals you must sign
up with the athletic director prior to tryouts for that sport or within one week of the conclusion of
tryouts.

Intramural players will follow the same team and school rules.
Intramural practice schedules will be made available at the beginning of each season.
Size limitations for Intramurals

a. Minimum number of participants is ten.
b. There is no maximum number of participants.



CommunicATioN WiTH ExTRA-CURRICULAR COACH/SPONSOR
Parent/Coach Relationship:

Both parenting and coaching are extremely challenging roles. By establishing an understanding of each role,
we are better able to accept the actions of the other and provide greater benefit to students. As
parents/guardians, you have a right to understand the expectations that accompany your student’s participation
in an extracurricular activity.

This begins with clear communication from the coach(es) of your student’s athletic team.

Communication You Should Expect From Your Student’s Coach

1. Coaching philosophy

2. Expectations for your student as well as all the players on the team

3. Locations and times of all practices and contests

4. Team requirements, i.e., fees, special equipment, off-season conditioning

5. Procedures that will be followed should your student be injured during participation
6. Discipline that may result in the denial of your student's participation

Communication Coaches Expect from Parents/Guardians
1. Concerns expressed directly to the coach
2. Notification of any schedule conflicts well in advance

As your student becomes involved in the CMS/PKMS athletic program, he/she will experience some of the
most rewarding moments of his/her life. It is important to understand that there also may be times when things
do not go the way you or your student wishes. Although it may not seem so at the time, disappointment is a
normal and natural part of life and, also an important part of a student’s developing maturity. At these times,
discussion with the coach is encouraged.

Appropriate Concerns to Discuss with Coaches

1. The treatment of your student, mentally and physically

2. Ways to help your student

3. Concerns about your student's behavior

It is very difficult to accept your student not playing as much as he/she or you may hope. Coaches are
professionals. They make judgment decisions based on what they believe to be best for all students involved

on the team. As you have seen from the list above, certain things can be and should be discussed with your
student’s coach. Other matters, such as those which follow, must be left to the discretion of the coach(es).
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Issues Not Appropriate To Discuss With Coaches
1. Playing time

2. Team Strategy

3. Play calling

4. Other student-athletes

There may be circumstances that require a conference between the coach and the parent/guardian (and, if
appropriate, the student). It is important that all parties involved have a clear understanding of each other’s
interests. When these conferences are necessary, the following procedure should be followed to help promote
a resolution to the issue or concern.

Procedures for Discussing a Concern with a Coach
1. Call or email the coach and request to schedule an appointment.

2. If the coach cannot be reached, contact the Athletic/Activity Coordinator. A meeting time with the coach
will be arranged.

3. Please do not confront a coach immediately before or after a practice or contest. The coach has many
other responsibilities to attend to during this time period. Additionally, the excitement or disappointment
related to the practice or contest can contribute to unproductive emotions. Meetings of this nature do
not promote resolution.

If the coach does not provide a satisfactory resolution to your concern, contact the Athletic/Activity Coordinator
to schedule an appointment. At this meeting, any appropriate next step(s) can be determined.

CPR AnD AED TRAINING

Education of staff, students, and parents is an integral part of ensuring our students are safe. Please view the
training video on hands-only cardiopulmonary resuscitation (CPR) and automated external defibrillators (AED)
posted on the athletic webS|te for each school. H8te18-comibems—fer—GCentralMiddle—Scheool—and

CONCUSSIONS

The District takes the safety of its students seriously and has developed a program to manage student
concussions and head injuries. Please see Board Policy 7:305 for the District’'s concussion policy. The District’s
concussion management resources, including consent forms, return-to-play protocol, and return-to-learn
protocol, are available on each school's website. #8tot8-comibems—for—Central—Middie—Sehool—and
-8te18-comiprairieknelis—forPrairie—nells: If you have questions regarding concussions or the District’'s

concussion management program, please contact the Athletic/Activity Coordinator or School Nurse.
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BEHAVIOR EXPECTATIONS OF THE PARTICIPANTS
Accept and understand the seriousness of your responsibility and the privilege of representing the school and
the community.

Treat opponents the way you would like to be treated, as a guest or friend. Never direct remarks at
opponents in a taunting manner.

Respect the integrity and judgment of game officials. Respect the job and position of the officials and respect
them as people. Treating them with dignity and respect, even if you disagree with their judgment, is a
fundamental behavioral expectation.

BEeHAVIOR EXPECTATIONS OF THE SPECTATORS

Remember that school athletics and activities are learning experiences for students and the programs are
part of the educational process. Adolescents learn proper behavior from watching adults.

A ticket is a privilege to observe the contest, not a license to verbally abuse others. Positive fan support is an
asset for the players, coaches and other spectators.

Parents have the opportunity to demonstrate appropriate behaviors when they show respect for the opposing
players, coaches, other spectators and officials. Respect their roles even if you disagree with their judgment.
Negative comments or the berating of players, coaches and officials are not in keeping with our philosophy or
good forms of role modeling and will not be tolerated.

Per Board Policy of Central School District 301 Section 8.3 outlines consequences for inappropriate behavior
from visitors and spectators alike here at School District 301. Removal from events could result in restorative
practices (Licensure to become an IHSA official in that sport, successful completion of online training, inability
to attend future events, or any other actions that the athletic director and Central Unit School District 301
deem necessary.)
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CODE OF CONDUCT

As stated previously, participation in Middle School extracurricular activities is a privilege, not a right.
Accordingly, the Athletics & Activities Director is authorized to discipline students for violations of this Code of
Conduct as well as other misconduct not specified below. The discipline may range from a disciplinary
conference, or restitution, to suspension or dismissal from a particular extracurricular activity or all
extracurricular activities. Discipline issued by the Athletics & Activities Director under the Code of Conduct is
separate from any disciplinary consequences issued by the Middle School Administration pursuant to the
Middle School and District student discipline rules and policies. A student may receive both types of
disciplinary consequences for the same offense.

We understand the importance of extracurricular activities and the roles they play among adolescent
individuals. Please note that administration of School District 301 reserves the right to issue restorative
practices as they deem appropriate in order to work with students in hopes of correcting behavior and decision
making with 1st offenses. This includes but is not limited to community service hours, restorative hours around
school (based on offense), online courses through various sources, book talks, or other variety methods in line
with restorative justice best practices.

DEerINITIONS OF OFFENSES
e Conduct in violation of school rules and policies, as set forth in the Middle School Student Handbook
and Board of Education policy, or that could be found to violate IHSA rules and regulations, local
ordinance, or State or federal law

e Any possession, use, sale, distribution, or attempt to obtain possession of tobacco or nicotine products,
e-cigarettes, vaporizers, or any comparable product.

e Any possession, use, sale, distribution, or attempt to obtain possession of prohibited substances,
including, but not limited to: marijuana, controlled substances, steroids or other performance enhancing
drugs, look-alike drugs, or beverages containing alcohol. This includes a student’s presence at a place
(other than a religious ceremony or family gathering) where any prohibited substance is being used in
an unlawful manner; e.g., a party or gathering where alcohol is being consumed by minors. It is the
student’s responsibility to be aware of all activities taking place at a party or gathering immediately upon
arrival and throughout the duration of his/her stay.

HaziNng/BuLLYING/HATE SPEECH/HARASSMENT

In addition to the offenses listed above, the District recognizes the dignity and worth of all individuals, and in
keeping with that belief, prohibits any and all forms of hazing/bullying or initiation rites for any co-curricular or
school-related activity. “Hazing/Bullying” refers to any act, whether physical mental, emotional, or
psychological, intentional or otherwise, including when such acts are committed through social media, or other
electronic means, which subjects an individual student or group of students, to any situation or expectation that
may potentially abuse, mistreat, degrade, humiliate, harass, harm, intimidate, or compromise such student or
group of students’ inherent dignity as a person(s).

Hate Speech or Harassment is behavior aimed at a person’s sex, gender identification, race, religion, creed,
age, national origin, ancestry, pregnancy, marital or parental status, sexual orientation, or disability that
substantially interferes with a student’s school performance or creates an intimidating, hostile, or offensive
school environment. Hate Speech or Harassment may be verbal, non-verbal, or physical acts during all
competitions. This policy and procedure is designed to provide a consistent, rational framework for managing
and dealing with situations at contests when a participant or coach believes an opposing school’s participant or
coach have used hate speech towards a member of their team or between teammate to teammate interaction.
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“Target” refers to the individual who heard the hate speech. “Alleged offender” refers to the individual(s) who
allegedly used hate speech. “Comment” refers to the hate speech or harassment that was used.

Hazing/Bullying/Hate Speech/Harassment includes, but is not limited to:

1. Any type of physical brutality, such as whipping, beating, striking, branding, electronic shocking or
placing a harmful substance on the body;

2. Any type of physical activity, such as sleep deprivation, exposure to weather, confinement in a restricted
area, calisthenics or other activity that subjects the student to an unreasonable risk of harm or that
adversely affects the mental or physical health or safety of the student;

3. Any activity involving the consumption of a food, liquid, alcoholic beverage, drug, tobacco product or
other substances that subjects the student to an unreasonable risk of harm or that adversely affects the
mental or physical health or safety of the student;

4. Any activity that intimidates or threatens the student with ostracism, that subjects a student to extreme
mental stress, shame or humiliation, that adversely affects the mental health or dignity of the student or
discourages the student from remaining in school;

5. Any activity that includes the victimization of another student based on race, color, sex, sexual
orientation, gender identity, or disability, sexual harassment, or sexual violence; or

6. Any activity that includes, causes or requires the student to perform a task that involves a violation of
state or federal law.

Any student involved in hazing/bullying/Hate Speech/Harassment or initiation rites will be subject to disciplinary
action. This action may include, but is not limited to, dismissal from the activity or athletic team, exclusion from
participation in subsequent school activities and/or suspension or a recommendation to the school board for
expulsion from school. These rules apply to all students during the school year, summer, in-season or out-of-
season, on or off school property, during or outside of school hours. The student may face separate and/or
additional disciplinary consequences as outlined in the Middle School Student Handbook.

SociaL Mepia

Social Media has become ingrained into today's society. The wide variety of social networking tools presently
available proves students easy access to share important information. However, they can also be disruptive
when inappropriate social media postings occur. Using these communication tools in an inappropriate
manner can have negative consequences, especially if unkind words or threats are used with intent to hurt
others.

Central District 301 recognizes and supports its student-athletes and coaches rights to freedom of speech,
expression, and association, including the use of social networks. Each student-athletes and coach must
remember that participating and competition in Central District 301 is a privilege and not a right. The
student-athlete and coach represent his or her high school and the district, therefore, they are expected to
portray themselves, their team, and their high school in a positive manner at all times. Any online posting
must be consistent with federal and state laws, as well as team, school, and district rules and regulations.

Specifically prohibited behaviors included but not limited to:

e Sexually explicit, profane, lewd, indecent, illegal, or defamatory language/actions.
e Pictures depicting drug/alcohol use, weapons, and “look a likes.”
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e Derogatory language relevant to a person's race, gender identity, color, sexual orientation, sex or
disability regarding school personnel or other students.
Comments designed to harass or bully students and/or school personnel.
Sexually/racially oriented or indecent photos, images or altered pictures.

PROCEDURES
e Investigation of Alleged Violation of the Code of Conduct:

o When a violation of the Code of Conduct is reported to the Athletics & Activities Director, the
Director will commence an investigation. As part of the investigation, and as appropriate to the
circumstances, the Director may meet with the student, other student(s), staff member(s), other
individuals with knowledge about the alleged violation, and/or the extracurricular activity
coach(es)/sponsor(s), and will review any and all pertinent documentation or other evidence.

o After completing their investigation, the Director will meet with the student and his/her
parent(s)/guardian(s) to discuss the findings of the investigation and the consequence(s), if any.
The Director’s written decision will be sent to the student’s parent(s)/guardian(s) via email.

o During the Director’s investigation into an alleged violation of the Code of Conduct, the student
is suspended from all participation in the extra-curricular activity(ies), including all contests,
practices/meetings, and any team/activity events. In addition, the student may not try out for
another extracurricular activity during the investigation.

e Appeal of Consequence for Violation of the Code of Conduct: Because participation in
extracurricular activities is a privilege and not a right, such participation is not protected by the same
due process procedures applicable to regular educational programs. A student may appeal a Code of
Conduct consequence to the Building Principal or designee. The request must be made in writing within
five (5) days of the issuance of the consequence. The Building Principal or designee will review the
appeal request, investigation information/documentation, and the Athletics & Activities Director’s
determination. The Building Principal or designee may meet with student(s), staff member(s), and/or
individuals with knowledge about the alleged violation. The Building Principal or designee then will
issue his/her decision in writing. During the appeal process, the consequence imposed by the Athletics
& Activities Director remains in effect. The Building Principal or designee’s decision is final.

e Appeal of Total Suspension from Athletic or Co-Curricular Activity: A student who is in his/her 6th
through 8th grade years, and is currently suspended from participation in any interscholastic athletic

activity and/or co-curricular activity for the rest his/her middle school career (third offense), may, along
with his/her parent(s)/guardian(s), submit a written request to the Building Principal or designee, asking
that a review be held to consider reinstatement of eligibility. This request may not be made prior to one
(1) calendar year from the date of the suspension for the third offense. The burden of proof to show that
the student has made appropriate changes in his/her behavior (including completion of a
school-approved treatment program) is the responsibility of the student and her/his
parent(s)/guardian(s). The Building Principal or designee’s decision is final.

CONSEQUENCES

For students who participate in interscholastic athletic activities and hold executive leadership positions in
co-curricular activities, any consequence issued for violating the Code of Conduct applies to both activities
based on the offense levels set forth below.

The Athletics & Activities Director retains the sole discretion to declare a student ineligible from trying out for
and joining another interscholastic athletic team or joining and taking on an executive leadership role in a
co-curricular activity while he/she currently has any unserved suspension pending. A student is prohibited from
trying out for and joining an interscholastic athletic team or joining and taking on an executive leadership role in
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a co-curricular activity for the sole purpose of serving a penalty to avoid missing all or part of a season with
his/her primary interscholastic athletic team or co-curricular activity.

Consequences assessed prior to a student entering middle school shall not apply to the student’s cumulative
disciplinary record at middle school.

Comparable Product Offenses: This includes but not limited to vape, vape devices, tobacco, nicotine, THC,
narcotics, alcohol or any other substances deemed illegal by law or Central School District 301.

O

Interscholastic Athletics

First Offense: The student will be suspended for 40% of the scheduled interscholastic
athletic activity contests within a season (exact number to be determined by the Athletics
& Activities Director) beginning with the current season (if the student is “in season”) or
next season of participation for the student. If the suspension continues past the
conclusion of a season, the consequence will be continued into the beginning of the next
season of the student’s participation.

e This consequence may be reduced to 25% of the scheduled contests upon
successful completion of the following: The student-athlete voluntarily agrees to
participate in a formal substance abuse assessment program at a
school-approved agency, complete restorative practices outlined by the
athletic/activities department that may include by not limited to, community
service hours, peer resolution, book studies, online course completion, or
anything else that is deemed beneficial and necessary to try and correct student
behavior.

Second Offense: The student will be suspended from participating in any interscholastic
athletic activity for one (1) full season. If the suspension continues past the conclusion of
the season, the consequence will be continued into the beginning of the next season of
the student’s participation.

Third Offense: The student will be suspended from participating in any interscholastic
athletic activity for the rest of the student’s middle school career.

o Co-Curricular Activities

First Offense: The student will be suspended from participating in any co-curricular
activities for a period of nine (9) weeks of school (exact number of days to be determined
by the Athletics & Activities Director).

Second Offense: The student will be suspended from participating in any co-curricular
activities for a period of eighteen (18) weeks of school (exact dates to be determined by
the Athletics & Activities Director).

Third Offense: The student will be suspended from participating in any co-curricular
activity for the remainder of the student’s high school career.

e All Other Conduct Offenses: The following consequences are not issued in progressive manner and
may be combined.

O

O O O O

Conference with student, coach(es)/sponsor(s), parent(s)/guardian(s), and/or the Athletics &
Activities Director.

Temporary suspension from contests and/or practices/meetings.

Suspension for one-third (1/3) of season by contests or 6 weeks for activity.

Suspension for remainder of season or activity in current school year.

Suspension for remainder of season and up to one-third (1/3) of next season, or remainder of
the activity in the current school year and up to 6 weeks of the activity the next school year.
Suspension for remainder of middle school career.
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o Restitution for vandalism or destruction of property.

PARTICIPATION IN SUBSTANCE ABUSE ASSESSMENT PROGRAM

A student’s participation in the Substance Abuse Assessment Program is cumulative over the student’s middle
school career for a maximum_ of two times. If a student wishes to participate in a substance abuse
assessment program to reduce the imposed extracurricular activity consequence outlined above, the following
rules apply:

e The program must be approved by the Building Principal or designee.

e The program must be scheduled and started within 10 school days of the start of the consequence
period.

e |f the program is not completed within 30 school days of the start of the program, the full suspension
penalty will be in force. If a program is longer than 30 school days, it must be completed within the
timeframe specified by the program. It is the student’s and his/her parent(s)/guardian(s)’s responsibility
to notify the Athletics & Activities Director if the program is longer than 30 school days.

e The student must agree to complete the follow-up activity developed by the Athletics & Activities
Director or designee in collaboration with the program within the established timeframe.

e The student’s parent(s)/guardian(s), and/or student if required, must sign a consent form that allows the
program and middle school officials to exchange information and documentation regarding the student’s
participation in the program, program completion, and any recommended follow-up activities.

e If the student does not complete the agreed-to follow-up activity within the timeframe established by the
agency or the school, the consequence will be reinstated in full. If the student has participated in any
contests based on the assumption that the follow-up activity would be completed, additional suspension
from contests will be added to the end of the initial suspension period.

e The student and/or the student’s parent(s)/guardian(s)are responsible for all costs associated with the
program and any follow-up activities.

Extracurricular activities are for the benefit of students and are meant to supplement students’ educational
programs at the middle school level. Unless pre-approved by the Administration in limited circumstances,
extracurricular activities are never a reason for an absence from class or school or not completing schoolwork.

In order to participate in middle school extracurricular activities, students and their parent(s)/guardian(s) must
sign the Athletics & Activities Handbook Acknowledgement Form prior to participation in each interscholastic
athletic team or co-curricular activity.

ATHLETICS & ACTIVITIES HANDBOOK ACKNOWLEDGEMENT FORM

I have received and read the Student Athletics & Activities Handbook (electronic version) for the 2023-2024
school year. | understand that | am personally responsible for reviewing and understanding the information
contained in the Handbook. | also understand that | am subject to and must abide by all athletics and activities
rules in this Handbook, all team rules, and all District policies. | also understand that a violation of any athletics
and activities rules, team rules, or the District’s policies may lead to disciplinary consequences.

23



ATHLETICS & ACTIVITIES HANDBOOK ACKNOWLEDGEMENT FORM

6 7 8

Print Last Name Print First Name Grade (circle one)

Interscholastic Athletic Activity or Co-Curricular Activity

| have received and read the Middle School Student Athletics & Activities Handbook (electronic version) for the
2023-2024 school year. | understand that | am personally responsible for reviewing and understanding the
information contained in the Handbook. | also understand that | am subject to and must abide by all athletics
and activities rules in this Handbook, all team rules, and all District policies. | also understand that a violation of
any athletics and activities rules, team rules, or the District’s policies may lead to disciplinary consequences.

Student Signature Date

Parent/Guardian Signature Date
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CENTRAL

UNIT SCHOOL DISTRICT 301

TO: Dr. Esther Mongan, Superintendent, Board of Education
FROM: Pam Porto, Director of Transportation
DATE: August 17,2023

RE: Annual Review of Prairie View Hazardous Route

The Board is required to annually review all Serious Safety Hazard Findings approved by the Illinois
Department of Transportation to verify that the hazardous conditions remain unchanged. Attached is the Prairie
View Grade School’s Serious Safety Hazard Findings that was approved by the Illinois Department of
Transportation on August 2, 2017.

The Transportation Department has reviewed travel conditions near Prairie View Grade School and have

determined that they have not changed. As such, it is recommended that the Board renew Prairie View’s
designation as a hazardous route for bussing.

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021



) llinols Department of Transportat

Division of Highways [ Region 1 / District 1
201 West Senter Court / Schaumburg, llinols 60196-3008

OPERATIONS:  Serious Safety Hazard Finding - Busing
Kane County - SD #301

August 9, 2017

Ms, Pam Porto

Director of Transportation

Central Community Unit School District 301
275 South St

PC Box 386

Burlington, L 60109

Dear Ms, Porlo:

We have enclesed one copy of the approved Serious Safety Hazard Finding
which yotir scheol district submitted. This copy should be retained in your files
for use In abtalning refmbursement number 301-17-1.

I you have any questions or need additional information regarding this or other
hazardous locatfons, please contact Mr, Jim Stoner, Pedestrian Safety

Engineer, at (847) 705-4152,
Very fruly yours,

Antheny J. Quigley, P.E.
Reglon One Engineer

By: 74%"
Hussain Mesyef, /5,
Traffic Operationd Englneer

Enclosurs



sorious Safety Hazard Finding

lincis Department
of Transportation

A publicatlon entlied "School Safety RBusing and Instructlons for Submitting Findings" is avallable from the llilnofs Pepartment of Transportation
2300 South Dirksen parkway, Springfiaid, Winols 62764, The school edeministrater preparing this submitial should refer to the netructions In the book‘{et.

strict Oftice Indicated In the Instruction booklet, The SDOT District Office will approve or

re to be sybmiited to the jROT Dt
to the scheol distrct indicating the action taken,

Twjo coples of thie form #
thin thirty (30) days and return one copy

disapprove the submittal w

Address of Adminisirative Oifice
2758 South 8t

| District

Nama of 8choo
Unit Sehool Distrist 301

central Community

District # | Gounty Gty Zin P.O. Box 326
301 Kane Burlington Code Burlington Ik 80109
50109
Name of Confact Repieseniative Tiile Phone Number
e ana Yoo Director of Transporiation {847} 464-6052 . FA-RE7 -
Name of Scheol to Wifbich Children Are Walking Annual Sequential Number (Use on Map and Attachments)
Prairle Yiew Grade School 301171 »
Type of #
Condition 1, ® Single Hazard Type . JIL
2.0 Comb]natioﬁL'Haza{d Type and Type
Location 3, Along
(Strest or Road Name)
(Mtachamap 4, Typel From To
showing the
described 5. Type ll From To__
looation(®)) g qyno it At Noesler Rd and South S,
7. Type IV At
Polnis Type | ~Walking Along a Roadway
8. Highest gualifying grade level (through grade) Polnts
(Complete only ) T Table 1
for types listed 0. Location of walkway (on shoulder feet from roadway) OR. Points
on lines 1 o (hehind curb or ditch feet from roadway) Table2
2
) 10. Speed of rafflc { mph) __ - Folnts
14, Volume of traffic | vehicleshour) ( lanes) WL
42, Length of hazardous section { miles) e Points
. Points
43, Board’s judgment points (attach explanation)
Points
14, Total of ines B through 13
Type Hl~ \ifalking on a Roadway
Page Lof3 - OPER 1945 {04/11./'12)

Printed 2/8/17



Poinis

15. Highest qualifying grade level {through grade) —
able 8
18, Reason for walking on roadway.
(No shoulder or walkway off pavermnent for fest, OR Polnts
Narrow bridge or underpass for feet) Tabla 7
{7, Speed of trafflc ( mph) T Points
18, Volums of traffic ( vehlelesthour) ( lanes) S
13, Length of hazardous sectlon ( miles) S Points
Points
90. Board's judgment paints (attach explanation)
Points
24, Total of ines 15 through 20
Poi'nts Type i ~ Crossing & Roadway (Name of roadway being crossed Nesler Rd )
{Continued) i - 5 -
22. Highest qualifying grade jevel {through 5th grade) T oints
3. Control on readway being crossed (No Stop Control) . ' ”T%ﬂi Points
24, Speed and volume of trafflc (45-65 mph) (547/914 vehicles/hour) S Foints
5. Width of roadway (90 feet) ,ﬁ?bw Points
i Mo =2 @ _ Poinls
o6, Board's Judgment points (attach explanation) Losrres :
{ l\g ) Points
27. Total of lines 22 through 26
e
Type IV — Crossing Rallroad Tracks
28, Highest qualifying grade lovel {through _grade) T Points
able 15
20, Crossing protection and number of fracks: ,
(. profection, tracks used) S Points
30. Speed and nurnber of frains: ]
(  _ mphi__ trains) _— Points
34, Board's judgment poinis (attach explanation) Points
39, Total of ines 2B through 31 ___ Poinis
Finding 33, m Single hazard qualifies since @ points ina Type _lll sltuation equals or exceeds 12.
34. 11 Gombination hazard qualifies since the fotal of pointsinaType,_
gliuationand _ poinisinaType _ sltuation equals or exceeds 20
36, 11 Hazard Is temporary for school year (resubmit annually).
36. 0O No hazard
“Gerfitication | hereby certify that the Jate In this application, Inchiding accompanying maps and statements, are tue
and correct to the best of my knowledge and bellef. Board approval was glven on date of
20 " and the mintites of this meefing hear evidence of this approval. S
&ﬁ.ﬁ. Mone gxc?lg,
Page 2 of 3 OPER 1945 (04/11/12)

Printed 2/8/17



Points
{Continued)

| Finding

Certification

Printed 2/8/17

15. Highest quelifying grade level (through grade)

Polhis

TableE
1@, Reason for walking on roadway. ’
(No sheulder or walkway off pavement for feet, OR Polnts
Narrow bridge or underpass for feef) Tkl
17. Speed of trafflo mph) SN Ll
18 Volume oftraffic (_____ vahicles/hour) { lanes) T Polnts
19, Length of hazardous section { miles) T Points
Points
o0, Board's judgment points (attach explanation)
' Folnts
04, Total of lines 15 through 20
Type il - Crossing a Roadway (Name of roadway being crossed _ Nesler Rd
2. Highest quallfying grade level (through Sih grade) 5___ Polnls
23 Control on roadway being orossed (No_Stop Conirof) PT?bTrp Points
24, Spesd and volume of traffio (45-66 mph) (6471914 vehigles/holir) S points
25, \Width of roadway (80 feet) ?a%mr Polnts
ot ttoch oxplane NQ = @ _Polnts
o6, Board’s judgment points (atiach expianal on) e :
{ 123 } Points
27, Total of lines 22 through 26
Type IV ~ Crossing Railroad Tracks
2B, Highest quallfying grade level {through grade} — Points
59, Crossing protection and number of tracks: .
o protection; tracks used) T Points
30. Speed and numnber of trains: )
( mph; trains) T A7 Points
34. Board's judgment points (attach explanation) Points
49 Total of lines 26 through 31 ____ Points
33. m Single hezard qualifies since (18} _ponisina Type __Ill situation equals or exceeds 12.

34. 11 Gombination hazard qualifies the total of points in a Type
situation and points ina Type

5. 11 Hazard Is temporaty for school year (resubmit annually).
36. 11 No hazard

situation equals or exceeds 20

i hereby certify that the date In this appiication, Including acoompanying maps and statements, are true
and correct 1o the best of my knowledge and bellef. Board approval was glven on date of ,

20 _and the minutes of this mesting bear svidence of this approval.
g:ﬂﬁ—- Nézuc' 5,]&3?”

Page 2 of 3
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Date .‘ Signature of Secrsry of President of Board of
Education or Board of Diectors
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Astion by fiifnols Department of Transpaortation

Date Submttial Recelved ’jmif 24 120 {71 Serlal Now | 17 = &
%Approved a ,

i1 Dieapproved for cormections,

additlons, or clariflcations noted In transmittal 1atter,

vad for reason of reasons noted [n fransmittal letter,
é;@uw E.. Zey?
Pate

Reimbursement Esfimate (This Informatlon wlll have no effect an IDOT's action an the submittal,)
1, Approximately how many students will annually be qualiiied for busing by this submiital that did not previously

qualify for reimbursable busing? 500 students
ected addiflonal annual relmbursement that will resylt from this submltial? §

O Disappro

1

[

2. YWhat is the proj
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INTERGOVERNMENTAL AGREEMENT
BY AND BETWEEN
BOARD OF EDUCATION OF
CENTRAL COMMUNITY UNIT SCHOOL DISTRICT NO. 301,
COUNTY OF KANE
AND
KANE COUNTY SHERIFF’S OFFICE
FOR THE
RECIPROCAL REPORTING OF STUDENT OFFENSES

August 1, 2023, through July 31, 2027

This Agreement is by and between the Kane County Sheriff’s Office ("Sheriff’s
Office") and the Board of Education of Central Community Unit School District #301
("School District"), together the "Parties."

WHEREAS, Section 10-20.14 of the Illinois School Code (105 ILCS 5/10- 20.14(b)),
authorizes a reciprocal reporting system between the school district and local law
enforcement agencies regarding criminal offenses committed by students; and

WHEREAS, Section 1-7(A)(8) of the Juvenile Court Act (705 ILCS 405/1- 7(A)(8)),
and Section 5-905(h) of the Juvenile Court Act (705 ILCS 405/5-905(1)(h)) govern juvenile
law enforcement records; and

WHEREAS, the Parties have determined they must foster cooperation and improve
the flow of information between the Sherift’s Office and the School District if there is an
imminent threat of physical harm to students, school personnel, or others who are present in
the school or on school grounds; and

WHEREAS, for purposes of this Agreement:

"Appropriate school official" means the individual designee(s) at the School District
and/or school building appointed to receive, report, and coordinate the law enforcement
records or student information that is the subject of this Agreement.

“Investigation” means an official systematic inquiry by a law enforcement agency into



actual or suspected criminal activity.

"Juvenile law enforcement records" include records of arrest, station adjustments,
fingerprints, probation adjustments, the issuance of a notice to appear, or any other records or
documents maintained by any law enforcement agency relating to a minor suspected of
committing an offense, and records maintained by a law enforcement agency that identifies a
juvenile as a suspect in committing an offense, but does not include records identifying a
juvenile as a victim, witness, or missing juvenile and any records created, maintained, or used
for purposes of referral to programs relating to diversion as defined in subsection (6) of
Section 5-105 of the Juvenile Court Act (705 ILCS 405/5-105(6)).

"Minor" means a person under the age of 21 years subject to the Juvenile Court Act.

"Juvenile" means a minor who has been investigated, arrested or taken into custody
before his or her 18™ birthday.

"Student information" is information pertaining to students enrolled in the School
District.

NOW THEREFORE, in consideration of the foregoing, as well as the mutual
covenants and agreements herein set forth, the Parties, by their execution of this Agreement,
hereby agree as follows:

The Sherift’s Office Agrees:

1. To provide, maintain, and update as needed, a list of sheriff’s deputies
responsible for the receipt, disclosure, and coordination of juvenile law enforcement records
and student information including the sheriff’s deputies' contact information.

2. Disclosure of law enforcement records to the School District

A. Pursuant to 705 ILCS 405/1-7(A)(8) and 705 ILCS405/5-905(1)(h), allow for
the inspection and copying of juvenile law enforcement records by the
appropriate school official concerning a minor who has been investigated,

arrested, or taken into custody before his or her 18" birthday and enrolled in a




school within the School District, only if the agency or officer believes that
there is an imminent threat of physical harm to students, school personnel, or
others who are present in the school or on school grounds.

B. Pursuant to 705 ILCS 405/1-7(A)(8), inspection and copying of juvenile law
enforcement records shall be limited to records concerning a minor enrolled in
a school within the school district, who has been arrested or taken into custody
for any of the following offenses, as such list may be revised by statutory
amendment:

(i)  any violation of Article 24 of the Criminal Code of 1961 or the Criminal
Code 0f 2012;
(i) a violation of the Illinois Controlled Substances Act;
(iii) a violation of the Cannabis Control Act;
(iv) a forcible felony as defined in Section 2-8 of the Criminal Code of 1961
or the Criminal Code of 2012;
(v) aviolation of the Methamphetamine Control and Community Protection Act;
(vi) aviolation of Section 1-2 of the Harassing and Obscene
Communications Act; (Repeal ed.)
(vii) a violation of the Hazing Act; or
(viii) a violation of Section 12-1, 12-2, 12-3, 12-3.05, 12-3.1, 12-3.2, 12-3.4, 12-
3.5, 12-5, 12-7.3, 12-7.4, 12-7.5, 25-1, or 25-5 of the Criminal Code of
1961 or the Criminal Code of 2012.

C. Any information provided to the appropriate school officials by the Sherift’s
Office about a minor who is the subject of a current police investigation that is
directly related to school safety, shall consist of oral information only and not
written juvenile law enforcement records.

D. Pursuant to 105 ILCS 5/22-20, report to the principal of a child's public school



if the child is detained for proceedings for any criminal offense or a violation
of a municipal or county ordinance by providing information as to the basis of
the detention, the circumstances surrounding the events which led to the child's
detention, and status of the proceedings, and updates as appropriate to notify
the principal of developments and the disposition of the matter.

E. To the extent allowed by law, provide to the School District law enforcement
record information concerning students enrolled in the District who have been
arrested or taken into custody on or after their 18" birthday.

The School District Agrees:

1. To provide, maintain, and update as needed, a list of appropriate school
officials responsible for the receipt, disclosure, and coordination of law enforcement records
and student information, including contact information.

2. To provide student information to the Sheriff’s Office, verbally or in writing, when
requested by the Sheriff’s Office as needed for the performance of their official duties related to
preadjudicatory intervention with students when determined by the School District to be lawful and
appropriate.

3. That oral information provided by the Sheriff’s Office about a minor who is the subject
of a current police investigation that is directly related to school safety, shall be used solely by the
appropriate school official or officials to protect the safety of students and employees in the school and

aid in the proper rehabilitation of the child.

4. That juvenile law enforcement record information received from the Sheriff’s
Office shall be kept separate and shall not become a part of the official school record of the
student in accordance with 705 ILCS 405/1-7(A)(8)(A), 705 ILCS 405/1-7(8)(B), and 705
ILCS 405/5- 905(1)(h).

The Parties Agree:

1. Any and all information received by any Party as a result of this Agreement



shall be kept confidential by the Parties in accordance with any and all applicable laws, and
shall not be disclosed to another party except as provided by law.

2. If the designated law enforcement and school officials deem it to be in the best
interest of the minor, the student may be referred to in-school or community-based social
services if those services are available. "Rehabilitation services" may include interventions by
school support personnel, evaluation for eligibility for special education, referrals to
community-based agencies such as youth services, behavioral healthcare service providers,
drug and alcohol prevention or treatment programs, and other interventions as deemed
appropriate for the student.

3. The term of this Agreement shall begin upon execution by both Parties

or July 31, 2023, whichever is later, and shall continue until July 31, 2027, or upon termination by

either Party.

4. Any modifications to this Agreement may be made only through written
mutual consent of the Parties.

5. A Party may terminate their involvement in this Agreement by providing thirty
days’ prior written notice to the other Party.

6. The Parties are entering into this Agreement to support the lawful exchange of
information related to students. Nothing in this Agreement shall be construed to limit a
Party’s authority otherwise granted by law to release information to the other Party.

7. Any notices pursuant to this Agreement shall be sent from the School District
to the Kane County Sheriff's Office, Attention Christie Dufty, 37W755 IL Route 38, Suite A,
St. Charles, IL 60175.

8. Any notices pursuant to this Agreement shall be sent to the School District
from the Kane County Sheriff's Office at 275 South St. PO Box 396, Burlington, IL 60109.

[SIGNATURE PAGE FOLLOWS]



IN WITNESS THEREOF, the undersigned have entered into this Agreement:

Ron Hain, Kane County Sheriff

Date

Dr. Esther Mongan, Superintendent
Central Community School District #301

Date



06 Northern Kane County
CENTRAL @9@ REGION 110

UNIT SCHOOL DISTRICT 301 ; ) i
@ EDUCATION THAT WORKS

MEMORANDUM
TO: Dr. Esther Mongan, Superintendent and Board of Education
FROM: Daina Pflug, Business Manager
DATE: August 21, 2023
RE: FY24 Northern Kane County Regional Vocational System Final Budget

Attached is the final budget for FY24. There were no budget revisions made from the
tentative budget to the final budget. The unaudited beginning fund balance is still
recorded in this budget and may change slightly once the audit is complete. Current
cash reserves from the Treasurer’s report dated June 30, 2023 total $428,177.64.

1. The budget is balanced with revenues and expenditures.

2. Revenues for the Federal Perkins V Grant increased from $611,156 to $677,270
for FY24. The CTEI Grant also had an increase in revenues from $1,151,201 to
$1,320,526 and may be increased in the future depending on State funding.

3. The CTE Education Pathway Grant revenues decreased from $91,836 to $45,233
as this is only a four-year grant and we are spending down the total grant
amount each year.

4. This year we also have a new revenue stream from the STAMP Grant (Scaling
Transformative Advanced Manufacturing Pathways) from the Illinois
Manufacturers Association. This total grant is $34,000 and will be used to fund
work-based learning opportunities and summer internships for students.

5. Expenditures will be covered by a combination of all four of these grants.

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021
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FY24 Final Budget

Daina Pflug, Business Manager
August 21, 2023




Northern Kane County Regional Vocational System

The Northern Kane County Regional Vocational System (EFE 110) is a collaborative

organization consisting of four Kane county unit school districts:
< Unit School District U-46

Community Unit School District 300

Central Community Unit School District 301

Community Unit School District 303

NG \/ 7
0.0 0.0 000

The goal of the System is the planning, evaluation and improvement of career and
technical education programs throughout the region.




Flow of Funds

Illinois State Board of Education

l

Kane County Educational Service Region

!

Northern Kane County Regional Vocational System

v l | \

District 300 District 301 District 303 District U-46




CTE Programs Offered

Accounting

Agricultural Science
Automotive Service
Business Administration
Computer Networking
Computer Programming
Cyber Security

Culinary Arts

Drafting

Education

Electrical Technology

Entrepreneurship

Fashion

Health Services and Nursing
Marketing

Precision Manufacturing

STEM Engineering

Video Production

Web Page Design

Welding

Woods Production Cabinet Making
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Summer Internship Opportu

nities

Automotive
Education
Engineering
Healthcare - Pharmacy Technician
Manufacturing
Video Production
Welding




Regional Programs

Agriculture/Veterinary Allied Healthcare

Assialay South Elgin High School Tentative Fall FY25
Central High School District U-46 Larkin High School
District 301 District U-46
Precision
Manufacturing

South Elgin High School Elgin High School Fall FY24
District U-46 District U-46 Hampshire High School

Hampshire High School Hampshire High School District 300

District 300 District 300




Primary Grant Funding Sources

Based on the number of students

Based on the number of CTE
- programs being offered withina

s being used to
or Pathways in

to expand these
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FY24 Revenues/Expenditures

Unaudited Beginning Balance 7/1/2023
Revenues:
CTEI Grant
CTEI Education Career Pathway
Perkins V Grant
STAMP Grant
Total Revenues

Expenditures:
CTEI Grant
CTEI Education Career Pathway
Perkins V Grant
STAMP Grant
Total Expenditures

Projected Ending Balance 6/30/2024

$ 428,177

$1,320,526
$ 45,233
$ 677,270
$ _ 24,250
$2,067,279

$1,320,526
$ 45,233
$ 677,270
$ 27.900
$2,070,929

$ 424,527
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FY24 CTEI Grant Allotment

Salaries and Benefits
Services
Supplies
District U-46
District 300
District 301
District 303
Grand Total

FY24
$160,976
$ 28,000
$ 1,918
$659,705
$295,963
$ 42,927

$131.037

$1,320,526

FY23
$152,597
$ 32,946
$ 1,918
$576,208
$240,038
$ 30,849
$116.645

$1,151,201




CTEI Budget

12120

2210

|2300

12620

4000

| Account Description

Guidance Services
100 Salaries
200 Benefits
300 Purchased Senices
400 Supplies _
2120-Subtotal

_ Improvement of Instruction Services
100 Salaries

200 Benefits

300 Purchased Senvices

2210-Subtotal

General Administration
100 Salaries
200 Benefits 7
300 Purchased Services
400 Supplies
~ 2300-Subtotal

System Wide Assessment
100 Salaries
200 Benefits

2620-Subtotal

Payments to Other Governmental Units
600 School District U-46
600 School Distict 300
600 School District 301
600 School District 303
4000-Subtotal

Grand Total

Budget

§3.425.00
17,770.00
3,500.00

~ 918.00
75,613.00

19.583.00

4.710.00
15,000.00
39,293.00

41,882.00
15,961.00

9.500.00

1,000.00
68,343.00

6.268.00
1,377.00
7,645.00

659.705.00

295,963.00

42927.00
131.037.00
1,129,632.00

1,320,526.00
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FY24 Perkins V Grant Allotment

FY24 FY23
Salaries and Benefits $125,975 $119,421
District U-46 $321,956 $293,949
District 300 $144,439 $122,509
District 301 $ 20,950 $ 15,744
District 303 $ 63.950 $ 59,533

Grand Total $677,270 $611,156




_ Account Description Budget
2120 ‘Guidance Services
100 Salaries 53,207.00
200 Benefits 17,767.00
2120-Subtotal 70,974.00
2_21_ﬂ_ '[mprovementpf Iﬁnstyu;tiiun §erﬁ§gs b
100 Salaries 19,583.00
200 Benefits B - 4,713.00
Perkins V Budget
2300 General Administration
100 Salaries _ 16,769.00
200 Benefits 7,463.00
2300-Subtotal  24,232.00
2620 System Wide Assessment
100 Salaries 5,250.00
200 Benefits _ _ 1,223.00
2620-Subtotal 6.473.00
4000 ~Payments to Other Governmental Units
600 School District U-48 321,956.00
800 School District 300 | 144,430.00
600 School District 301 20,950.00
600 School District 303 63,950.00
14000-Subtotal 551,295.00
Grand Total _ 677,270.00
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FY24 Education Pathway Grant Allotment

FY24 FY23
Salaries and Benefits $11,500 $22,500
Services $25,000 $58,836
Supplies $ 3,733 $ 5,500
Equipment $ 5.000 $ 5.000

Grand Total $45,233 $91,836




Account

1100

Description.
_Instru ction

300 Purchased Services
Education

1100-Subtotal

Budget

10.000.00
10,000.00
2120 ‘Guidance Services | | |

100 Salaries-Stipends/Ed Rising
200 Benefits

10,000.00
- 12120-Subtotal
Budget

1,600.00
11,500.00
2210 imprcwement of Instruction Services
300 Consulting Services 5.000.00
400 Supplies _ 400.00
a ' 2210-Subtotal 5,400.00
cw
2%
ERL : - '
i 4000 Payments to Other Governmental Units
— 300 Purchased Services 10,000.00
400 Supplies 8.333.00
‘4000-Subtotal 18,333.00
‘Grand Total 45,233.00




FY24 STAMP Grant-IMA Allotment

FY24 FY23
Grant Totals $27,900 $6,100

Scaling Transformative Advanced
Manufacturing Pathways







Community Unit School District 300

o Northern Kane COHHI}’ Central Community Unit School District 301

%@ R E G I 0 N 1 1 0 St. Charles Community Unit School District 303

EDUCATION THAT WORKS School District U-46
northernkanepathways.com

Northern Kane County Regional Vocational System

2023-2024
Final Budget

Presented
August 21, 2023

Fiscal Agent

Central Community Unit School District 301
275 South St.
Burlington, IL 60109



oe Northern Kane Coun f}’ Community Unit School District 300

Central Community Unit School District 301

@6@ R E G I 0 N 1 1 0 St. Charles Community Unit School District 303

@ EDUCATION THAT WORKS School District U-46
northernkanepathways.com

Revenues

The Regional Vocational Revenues represent the vocational funding for Districts 300, 301, 303
and U-46. These dollars come to the region through two separate grants and are then
distributed to the member districts. Specific grant revenues are received through the federal
Perkins grant and the state Career and Technical Education Improvement grant.

Expenditures

Expenditures are incurred for both the Region and for Member districts. Regional expenditures
are incurred for the administration of grants and programs across the region. Member districts
are reimbursed by the Region for expenditures incurred for the delivery of vocational programs.
This delivery includes regular vocational education, program administration and other support
services.

Flow of Funds

lllinois State Board of Education

l

Kane County Educational Service Region

l

Northern Kane County Regional Vocational System

v ! ! N

District 300 District 301 District 303 District U-46
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Community Unit School District 300

Central Community Unit School District 301

St. Charles Community Unit School District 303
School District U-46
northernkanepathways.com

Education Fund

2023-2024
Unaudited Beginning Balance 7/1/2023 $ 428,177
Revenues:
CTEI Grant $1,320,526
CTEI Education Career Pathway $ 45,233
Perkins V Grant $ 677,270
STAMP Grant $ _ 24,250
Total Revenues $2,067,279
Expenditures:
CTEI Grant $1,320,526
CTEI Education Career Pathway $ 45,233
Perkins V Grant $ 677,270
STAMP Grant $ 27,900
Total Expenditures $2,070,929
Projected Ending Balance 6/30/2024 $ 424,527
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Northern Kane County

REGION 110

@ EDUCATION THAT WORKS

Account

2120

2210

2300

2620

4000

CTEI Grant Allotment

Description

Guidance Services
100 Salaries
200 Benefits
300 Purchased Services
400 Supplies
2120-Subtotal

Improvement of Instruction Services
100 Salaries
200 Benefits
300 Purchased Services

2210-Subtotal

General Administration
100 Salaries
200 Benefits
300 Purchased Services
400 Supplies
2300-Subtotal

System Wide Assessment
100 Salaries
200 Benefits

2620-Subtotal

Payments to Other Governmental Units
600 School District U-46
600 School District 300
600 School District 301
600 School District 303
4000-Subtotal

Grand Total

Community Unit School District 300

Central Community Unit School District 301

St. Charles Community Unit School District 303
School District U-46
northernkanepathways.com

Budget

53.425.00
17,770.00
3.500.00
915.00
75,613.00

19,583.00

4,710.00
15,000.00
39,293.00

41,862.00
15,961.00
9.500.00
1,000.00
68,343.00

6.268.00
1,377.00
7,645.00

653,705.00
295,963.00
42 .927.00
131,037.00
1,129,632.00

1,320,526.00
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REGION 110
@ EDUCATION THAT WORKS

Community Unit School District 300

Central Community Unit School District 301

St. Charles Community Unit School District 303
School District U-46

Perkins V Grant Allotment

northernkanepathways.com

Account Description Budget
2120 Guidance Services
100 Salaries 53,207.00
200 Benefits 17,767.00
2120-Subtotal 70,974.00
2210 Improvement of Instruction Services
100 Salaries 19,583.00
200 Benefits 4713.00
2210-Subtotal 24,296.00
2300 General Administration
100 Salaries 16,769.00
200 Benefits 7,463.00
2300-Subtotal 24,232.00
2620 System Wide Assessment
100 Salaries 5,250.00
200 Benefits 1,223.00
2620-Subtotal 6,473.00
4000 Payments to Other Governmental Units
600 School District U-46 321,956.00
600 School District 300 144 43900
600 School District 301 20,950.00
600 School District 303 63,950.00
4000-Subtotal 551,295.00
Grand Total 677,270.00



o@ Northern Kane County
@59 REGION 110
@ EDUCATION THAT WORKS

Community Unit School District 300

Central Community Unit School District 301

St. Charles Community Unit School District 303
School District U-46
northernkanepathways.com
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Community Unit School District 300
Central Community Unit School District 301

St. Charles Community Unit School District 303
School District U-46
northernkanepathways.com

Education Career Pathway Grant Allotment

Account Description Budget
1100 Instruction
300 Purchased Semvices 10,000.00
1100-Subtotal 10,000.00
2120 Guidance Services
100 Salanes-Stipends/Ed Rising 10,000.00
200 Benefits 1,500.00
2120-Subtotal 11,500.00
2210 Improvement of Instruction Services
300 Consulting Services 5,000.00
400 Supplies 400.00
2210-Subtotal 5,400.00
4000 Payments to Other Governmental Units
300 Purchased Senices 10,000.00
400 Supplies 8,333.00
4000-Subtotal 18,333.00
Grand Total 45,233.00
STAMP Grant-IMA Allotment
Account Description Budget
1100 Instruction
300 Purchased Semvices 27.8900.00
1100-Subtotal 27,900.00
Grand Total 27,900.00



RESOLUTION ADOPTING ANNUAL
BUDGET AND APPROPRIATION ORDINANCE
FOR SCHOOL YEAR COMMENCING
JULY 1, 2023 AND ENDING JUNE 30, 2024

WHEREAS, the Board of Education of Central Community Unit School District 301,
Kane and DeKalb Counties, lllinois, on behalf of Northern Kane County Regional
Vocational System has caused to be prepared in tentative form a budget and the
Secretary of the Board has made the same conveniently available to public inspection for

at least thirty days prior to the final action thereon; and

WHEREAS, notice of said public hearing was given at least thirty days prior thereto

as required by publication in the Daily Herald, Elgin, Illinois on July 18, 2023; and
WHEREAS, a public hearing was held on said budget on the 21t day of August, 2023.

NOW THEREFORE BE IT RESOLVED by the Board of Education of Central Community
Unit School District 301, Kane and DeKalb Counties, lllinois, on behalf of Northern Kane
County Regional Vocational System that the Tentative Budget and Appropriation
Ordinance, as amended, for the school year commencing July 1, 2023 and ending June
30, 2024, as hereinbefore placed on public display, be and the same is hereby adopted,
as amended, as the Budget and Appropriation Ordinance for the said school district for

the said school year commencing on July 1, 2023 and ending on June 30, 2024.

Jeff Gorman, President Date

Marc Falk, Secretary Date



TO:
FROM:
DATE:
RE:

CENTRAL

UNIT SCHOOL DISTRICT 301

MEMORANDUM

Dr. Esther Mongan, Superintendent and Board of Education
Daina Pflug, Business Manager

August 21, 2023

FY24 Tentative Budget

Attached is the tentative budget for FY24. Listed below are some key points:

. The tentative budget has a deficit balance in Operations & Maintenance Fund

due to capital projects drawing down the fund balance. Since we have been
fiscally responsible in previous years, our accumulated increases in our fund
balances allow us to pay for these capital projects without needing to go out to
referendum or increasing taxes to our community.

All funds are projected to end in positive fund balances.

The Illinois State Board of Education has projected that Central 301’s Evidence-
Based Funding revenues will increase by $2,992,208. We are still in Tier 1 in the
EBF calculation which gives us more funding.

Categorical payments have been budgeted at four payments - one owed from
FY23 and three of the four owed for FY24.

These figures are conservative but realistic, especially with all the unknowns of
prices increases.

Budget revisions may come in the final budget for grants, new staff salaries, levy
revenues and possible shifts in EBF revenues and balance transfers from funds to
offset some of the Operations and Maintenance deficit.

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021



CENTRAL

SCHOOL DISTRICT 301

2023 -2024
Tentative Budget

Board of Education
Jeff Gorman, President
Dr. Eric Nolan, Vice President
Marc Falk, Secretary
Junaid Afeef
Dornetria Hemphill
Morgan Pappas
Fred Vogt

Administration
Dr. Esther Mongan, Superintendent
Daina Pflug, Business Manager

August 21, 2023



CENTRAL COMM UNIT SCHOOL DISTRICT 301

BUDGET 2023-2024

2023-2024 2022-2023 2022-2023 2022-2023
FINAL FINAL ACTUAL BUDGET vs

ACCOUNT NUMBER DESCRIPTION BUDGET BUDGET (UNAUDITED) ACTUAL
EDUCATION FUND (FUND 10)
REVENUE FROM LOCAL SOURCES
10R000 1110 0000 00 000000 0000 | TAXES, EARLY 17,407,774.00| 16,285,362.00 15,862,309.86 -2.60%
10R001 1110 0000 00 000000 0000 |TAXES, BUDGET YEAR 16,224,448.00| 14,205,494.00 14,271,546.43 0.46%
10R000 1140 0000 00 000000 0000 |SPECIAL ED, EARLY 3,519,836.00 3,399,552.00 3,329,131.87 -2.07%
10R001 1140 0000 00 000000 0000 |SPECIAL ED, BUDGET YEAR 3,405,121.00 2,940,546.00 2,954,205.05 0.46%
10R001 1510 0000 00 000000 0000 |[INTEREST - SWEEP ACCOUNT 450,000.00 210,000.00 705,050.68 235.74%
10R003 1510 0000 00 000000 0000 |INTEREST - DISTRIBUTION ON TAXES 6,000.00 100.00 7,229.11 7129.11%
10R002 1611 0000 00 000000 0000 |CHS LUNCH, STUDENTS 490,000.00 315,000.00 495,364.91 57.26%
10R003 1611 0000 00 000000 0000 |CMS LUNCH, STUDENTS 116,000.00 45,000.00 116,246.83 158.33%
10R004 1611 0000 00 000000 0000 |HBT LUNCH, STUDENTS 70,000.00 24,000.00 69,692.25 190.38%
10R005 1611 0000 00 000000 0000 |LL LUNCH, STUDENTS 35,000.00 13,000.00 35,605.34 173.89%
10R008 1611 0000 00 000000 0000 |PV LUNCH, STUDENTS 108,000.00 25,000.00 108,825.70 335.30%
10R010 1611 0000 00 000000 0000 |CT LUNCH, STUDENTS 86,000.00 19,000.00 86,018.85 352.73%
10R011 1611 0000 00 000000 0000 |PKMS LUNCH, STUDENTS 214,000.00 117,000.00 214,215.35 83.09%
10R002 1620 0000 00 000000 0000 |CHS LUNCH, ADULTS 2,000.00 2,600.00 0.00 -100.00%
10R003 1620 0000 00 000000 0000 |CMS LUNCH, ADULTS 100.00 400.00 0.00 -100.00%
10R004 1620 0000 00 000000 0000 |HBT LUNCH, ADULTS 50.00 50.00 0.00 -100.00%
10R005 1620 0000 00 000000 0000 |LL LUNCH, ADULTS 50.00 50.00 0.00 -100.00%
10R008 1620 0000 00 000000 0000 |PV LUNCH, ADULTS 50.00 50.00 0.00 -100.00%
10R010 1620 0000 00 000000 0000 |CT LUNCH, ADULTS 50.00 50.00 0.00 -100.00%
10R011 1620 0000 00 000000 0000 |PKMS LUNCH, ADULTS 200.00 500.00 0.00 -100.00%
10R000 1711 0000 00 000000 0000 |ATHLETIC ADMISSION 55,000.00 50,000.00 54,499.52 9.00%
10R000 1720 0000 00 000000 0000 |ATHLETIC PARTICIPATION FEE 146,000.00 175,000.00 146,475.00 -16.30%
10R002 1720 0000 00 000000 0000 |OTHER FEES-CHS 120,000.00 79,100.00 123,593.86 56.25%
10R003 1720 0000 00 000000 0000 |OTHER FEES-CMS 19,000.00 9,000.00 18,973.00 110.81%
10R004 1720 0000 00 000000 0000 |OTHER FEES-HBT 30,000.00 24,100.00 29,256.62 21.40%
10R005 1720 0000 00 000000 0000 |OTHER FEES-LL 6,000.00 4,400.00 6,049.64 37.49%
10R008 1720 0000 00 000000 0000 |OTHER FEES-PV 26,000.00 21,300.00 26,085.14 22.47%
10R010 1720 0000 00 000000 0000 |OTHER FEES-CT 9,800.00 22,000.00 9,824.15 -55.34%
10R011 1720 0000 00 000000 0000 |OTHER FEES-PKMS 31,000.00 38,200.00 30,961.34 -18.95%
10R000 1721 0000 00 000000 0000 |OTHER FEES-CHS ATHLETICS 56,000.00 72,000.00 56,205.96 -21.94%
10R000 1799 0000 00 000000 0000 |CHS ACTIVITY FUND REVENUES 510,000.00 420,000.00 508,433.41 21.06%
10R001 1799 0000 00 000000 0000 |ELEM MS ACTIVITY FUND REVENUES 35,000.00 9,000.00 34,718.61 285.76%
10R000 1811 0000 00 000000 0000 |TEXTBOOK INCOME 900,000.00 775,000.00 910,093.92 17.43%
10R000 1830 0000 00 000000 0000 |TECHNOLOGY FEES 350,000.00 425,000.00 369,579.88 -13.04%
10R000 1930 0000 00 000000 0000 |TRANSITION FEES 30,000.00 55,000.00 14,420.00 -73.78%
10R000 1950 0000 00 000000 0000 |REFUND OF PRIOR YEAR EXPENDITURES 100,000.00 100,000.00 2,095.67 -97.90%
10R000 1970 0000 00 000000 0000 |DRIVERS ED B-T-W 66,100.00 50,000.00 66,078.00 32.16%
10R000 1991 0000 00 000000 0000 |MID VALLEY REIMBURSEMENT 0.00 0.00 6,167.83 0.00%
10R002 1991 0000 00 000000 0000 |CAREER PATHWAYS REVENUE 70,000.00 145,000.00 61,500.00 -57.59%
10R000 1999 0000 00 000000 0000 |OTHER LOCAL REVENUE 50,000.00 50,000.00 26,230.44 -47.54%

TOTAL |REVENUE FROM LOCAL SOURCES 44,744,579.00| 40,126,854.00 40,756,684.22 1.57%
REVENUE FROM STATE SOURCES
10R000 3001 0000 00 000000 0000 |EVIDENCE-BASED FUNDING 8,066,540.00 9,066,540.00 7,420,678.55 -18.15%
10R001 3001 0000 00 000000 0000 |EVIDENCE BASED FUNDING-MV COOP 250,000.00 225,000.00 253,055.58 12.47%
10R002 3001 0000 00 000000 0000 |EVIDENCE BASED FUNDING-ALOP 95,000.00 78,000.00 95,122.61 21.95%
10R000 3100 0000 00 000000 0000 |SPECIAL ED - PRIVATE FACILITY 600,000.00 425,000.00 635,549.77 49.54%
10R000 3120 0000 00 000000 0000 |SPECIAL ED-ORPHAN (INDIVID) 59,730.00 2,000.00 0.00 -100.00%
10R000 3220 0000 00 000000 0000 |CAREER & TECHNICAL EDUCATION 42,927.00 98,849.00 88,991.71 -9.97%
10R000 3235 0000 00 000000 0000 |CTE AGRICULTURE EDUCATION 1,970.00 1,970.00 2,452.00 24.47%
10R002 3235 0000 00 000000 0000 |CTE FFA THREE CIRCLES GRANT 27,745.00 23,615.00 27,745.00 17.49%
10R000 3360 0000 00 000000 0000 |STATE FREE LUNCH 1,000.00 20,000.00 939.94 -95.30%
10R000 3370 0000 00 000000 0000 |DRIVER'S ED 45,500.00 48,000.00 45,510.81 -5.19%
10R000 3998 0000 00 000000 0000 |TRS-ON BEHALF PAYMENTS 16,500,000.00| 19,600,000.00 19,600,000.00 0.00%
10R000 3999 0000 00 000000 0000 |OTHER STATE REVENUE 5,000.00 5,000.00 0.00 -100.00%
10R001 3999 0000 00 000000 0000 |LIBRARY GRANT 4,007.00 4,300.00 0.00 -100.00%

TOTAL |REVENUE FROM STATE SOURCES 25,699,419.00| 29,598,274.00 28,170,045.97 -4.83%
REVENUE FROM FEDERAL SOURCES
10R000 4210 0000 00 000000 0000 |NATIONAL SCHOOL LUNCH PROGRAM 610,000.00 260,000.00 607,283.32 133.57%
10R000 4300 0000 00 000000 0000 |TITLE | LOW INCOME 234,068.00 290,000.00 209,057.00 -27.91%
10R000 4400 0000 00 000000 0000 |TITLE IV-A SSAE GRANT 14,869.00 16,100.00 11,911.00 -26.02%
10R000 4600 0000 00 000000 0000 |IDEA PRESCHOOL FLOW THROUGH 10,455.00 7,180.00 2,062.00 -71.28%
10R000 4620 0000 00 000000 0000 |IDEA FLOW THROUGH 989,157.00 790,620.00 822,264.00 4.00%
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10R000 4625 0000 00 000000 0000 |IDEA FLOW THROUGH ROOM & BOARD 400,000.00 140,000.00 408,780.30 191.99%
10R000 4745 0000 00 000000 0000 |CARL PERKINS 20,950.00 15,744.00 22,396.85 42.26%
10R000 4905 0000 00 000000 0000 |TITLE Ill IEP GRANT 12,612.00 1,200.00 1,988.00 65.67%
10R000 4909 0000 00 000000 0000 |TITLE Il ELL-TBE/TPI LIPLEPS 42,941.00 35,235.00 36,100.00 2.45%
10R000 4932 0000 00 000000 0000 |TITLE II-TEACHER QUALITY 60,871.00 42,912.00 33,259.00 -22.49%
10R000 4991 0000 00 000000 0000 |MEDICAID MATCHING FUNDS-ADMIN OUTREACH 100,000.00 110,000.00 81,284.04 -26.11%
10R000 4992 0000 00 000000 0000 |MEDICAID MATCHING FUNDS-FEE FOR SERVICE 290,000.00 190,000.00 290,930.52 53.12%
10R001 4998 0000 00 000000 0000 |ESSER DIGITAL EQUITY GRANT 1,584,000.00 0.00 0.00 0.00%
10R003 4998 0000 00 000000 0000 |ESSER Ill GRANT (ARP) 23,128.00 439,166.00 288,060.15 -34.41%
10R004 4998 0000 00 000000 0000 |ARP IDEA FLOW-THROUGH 0.00 181,814.00 196,422.00 8.03%
10R005 4998 0000 00 000000 0000 |ARP IDEA PRESCHOOL 1,800.00 19,466.00 17,663.00 -9.26%
TOTAL |REVENUE FROM FEDERAL SOURCES 4,394,851.00 2,539,437.00 3,029,461.18 19.30%
TOTAL|REVENUE FROM ALL SOURCES 74,838,849.00| 72,264,565.00 71,956,191.37 -0.43%
TOTAL|REVENUE FROM ALL SOURCES W/O TRS ON BEI  58,338,849.00| 52,664,565.00 52,356,191.37 -0.59%
GRAND TOTAL |REVENUE FROM ALL SOURCES 74,838,849.00| 72,264,565.00 71,956,191.37 -0.43%
NON-CATEGORICAL DISTRICT WIDE PROGRAMS
10E001 1100 1130 00 000000 0000 |COMMITTEE STIPENDS 7,000.00 7,000.00 6,475.00 -7.50%
10E001 1100 1220 00 000000 0000 |TEACHER SUBSTITUTES 375,000.00 250,000.00 378,307.88 51.32%
10E001 1100 1240 00 000000 0000 |ENROLLMENT/ADA PARA SUBS 2,400.00 0.00 2,425.00 0.00%
10E001 1100 1260 00 000000 0000 |NEW TEACHER ORIENTATION 16,800.00 12,000.00 16,800.00 40.00%
10E001 1100 1350 00 000000 0000 |CLASSROOM MOVE PAYMENTS 3,200.00 2,200.00 3,290.00 49.55%
TOTAL |SALARIES 404,400.00 271,200.00 407,297.88 50.18%
10E001 1100 2110 00 000000 0000 |TEACHER RETIREMENT 2,300.00 1,800.00 2,307.35 28.19%
10E001 1100 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 2,000.00 1,500.00 2,041.53 36.10%
10E001 1100 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,500.00 1,800.00 2,588.69 43.82%
TOTAL|EMPLOYEE BENEFITS 6,800.00 5,100.00 6,937.57 36.03%
10E001 1100 3900 00 000000 0000 |PURCHASE SERVICES 1,000.00 1,000.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 1,000.00 1,000.00 0.00 -100.00%
10E001 1100 4100 00 000000 0000 |DISTRICT CLASSROOM/ORGAN MOVES SUPPLIE 50,000.00 5,000.00 47,597.63 851.95%
10E001 1100 4110 00 000000 0000 |DEVICE LEASE-CHROMEBOOKS 770,000.00 725,000.00 770,000.00 6.21%
10E002 1100 4200 00 000000 0000 | TEXTBOOK-NEW ADOPTIONS/DIGITAL LEASES 80,000.00 40,000.00 2,052.24 -94.87%
10E003 1100 4200 00 000000 0000 | TEXTBOOK-NEW ADOPTIONS/DIGITAL LEASES 10,000.00 20,000.00 0.00 -100.00%
10E004 1100 4200 00 000000 0000 | TEXTBOOK-NEW ADOPTIONS/DIGITAL LEASES 7,500.00 7,500.00 1,901.22 -74.65%
10E005 1100 4200 00 000000 0000 | TEXTBOOK-NEW ADOPTIONS/DIGITAL LEASES 4,500.00 4,500.00 17,320.16 284.89%
10E008 1100 4200 00 000000 0000 | TEXTBOOK-NEW ADOPTIONS/DIGITAL LEASES 7,500.00 7,500.00 24,777.62 230.37%
10E010 1100 4200 00 000000 0000 | TEXTBOOK-NEW ADOPTIONS/DIGITAL LEASES 7,500.00 7,500.00 2,153.07 -71.29%
10E011 1100 4200 00 000000 0000 | TEXTBOOK-NEW ADOPTIONS/DIGITAL LEASES 40,000.00 40,000.00 60,238.46 50.60%
TOTAL |SUPPLIES 977,000.00 857,000.00 926,040.40 8.06%
10E001 1100 5400 00 000000 0000 |CLASSROOM EQUIPMENT 2,000.00 5,000.00 0.00 -100.00%
TOTAL|CAPITAL OUTLAYS 2,000.00 5,000.00 0.00 -100.00%
10E001 1100 7100 00 000000 0000 |CLASSROOM MOVES NON CAPITAL 6,000.00 5,000.00 6,405.00 28.10%
TOTAL|NON-CAPITAL EQUIPMENT 6,000.00 5,000.00 6,405.00 28.10%
GRAND TOTAL |[NON-CATEGORICAL DISTRICT WIDE PROGRAME| 1,397,200.00 1,144,300.00 1,346,680.85 17.69%
ELEMENTARY
10E004 1110 1100 00 000000 0000 |ELEMENTARY TEACHER SALARY 2,030,600.00 1,906,300.00 1,888,228.42 -0.95%
10E005 1110 1100 00 000000 0000 |ELEMENTARY TEACHER SALARY 795,000.00 822,160.00 802,374.12 -2.41%
10E008 1110 1100 00 000000 0000 |ELEMENTARY TEACHER SALARY 1,931,800.00 1,972,300.00 1,896,253.62 -3.86%
10E010 1110 1100 00 000000 0000 |ELEMENTARY TEACHER SALARY 1,984,400.00 1,926,430.00 1,886,169.25 -2.09%
10E004 1110 1120 00 000000 0000 |LONGEVITY 6,845.00 10,670.00 10,039.22 -5.91%
10E005 1110 1120 00 000000 0000 |LONGEVITY 2,400.00 3,410.00 2,778.71 -18.51%
10E008 1110 1120 00 000000 0000 |LONGEVITY 11,220.00 11,204.00 11,204.49 0.00%
10E010 1110 1120 00 000000 0000 |LONGEVITY 12,500.00 11,835.00 11,831.93 -0.03%
10E004 1110 1130 00 000000 0000 |SALARY ADD ON 1,000.00 15,000.00 640.64 -95.73%
10E005 1110 1130 00 000000 0000 |SALARY ADD ON 1,000.00 10,000.00 166.00 -98.34%
10E008 1110 1130 00 000000 0000 |SALARY ADD ON 1,000.00 13,000.00 651.26 -94.99%
10E010 1110 1130 00 000000 0000 |SALARY ADD ON 1,500.00 15,000.00 1,527.78 -89.81%
10E004 1110 1135 00 000000 0000 |INTERNAL SUBSTITUTION 7,000.00 7,000.00 6,640.00 -5.14%
10E005 1110 1135 00 000000 0000 |INTERNAL SUBSTITUTION 1,000.00 900.00 770.00 -14.44%
10E008 1110 1135 00 000000 0000 |INTERNAL SUBSTITUTION 6,000.00 3,000.00 4,871.00 62.37%
10E010 1110 1135 00 000000 0000 |INTERNAL SUBSTITUTION 7,000.00 8,400.00 6,538.00 -22.17%
10E004 1110 1140 00 000000 0000 |MENTORING SALARY 5,000.00 6,665.00 7,572.76 13.62%
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10E005 1110 1140 00 000000 0000 |MENTORING SALARY 0.00 1,065.00 1,405.60 31.98%
10E008 1110 1140 00 000000 0000 |MENTORING SALARY 5,500.00 13,595.00 12,406.20 -8.74%
10E010 1110 1140 00 000000 0000 |MENTORING SALARY 7,415.00 4,800.00 4,731.60 -1.42%
10E004 1110 1200 00 000000 0000 |[INSURANCE STIPEND 3,600.00 5,400.00 5,400.00 0.00%
10E005 1110 1200 00 000000 0000 |[INSURANCE STIPEND 3,600.00 7,200.00 4,200.00 -41.67%
10E008 1110 1200 00 000000 0000 |INSURANCE STIPEND 5,400.00 14,400.00 9,300.00 -35.42%
10E010 1110 1200 00 000000 0000 |INSURANCE STIPEND 14,400.00 12,600.00 14,400.00 14.29%
10E004 1110 1230 00 000000 0000 |HOMEBOUND TEACHER PAY 1,100.00 1,000.00 1,123.20 12.32%
10E005 1110 1230 00 000000 0000 |HOMEBOUND TEACHER PAY 1,000.00 1,000.00 0.00 -100.00%
10E008 1110 1230 00 000000 0000 |HOMEBOUND TEACHER PAY 1,000.00 1,000.00 0.00 -100.00%
10E010 1110 1230 00 000000 0000 |HOMEBOUND TEACHER PAY 1,000.00 1,000.00 500.00 -50.00%
10E004 1110 1250 00 000000 0000 |LUNCHROOM SUPERVISOR 39,000.00 30,000.00 37,434.59 24.78%
10E005 1110 1250 00 000000 0000 |LUNCHROOM SUPERVISOR 16,000.00 9,000.00 15,632.00 73.69%
10E008 1110 1250 00 000000 0000 |LUNCHROOM SUPERVISOR 32,000.00 32,000.00 30,168.34 -5.72%
10E010 1110 1250 00 000000 0000 |LUNCHROOM SUPERVISOR 34,000.00 27,000.00 32,194.23 19.24%

TOTAL |SALARIES 6,970,280.00 6,904,334.00 6,707,152.96 -2.86%
10E004 1110 2110 00 000000 0000 |TEACHER RETIREMENT 208,130.00 198,380.00 194,639.22 -1.89%
10E005 1110 2110 00 000000 0000 |TEACHER RETIREMENT 82,955.00 85,440.00 83,986.09 -1.70%
10E008 1110 2110 00 000000 0000 |TEACHER RETIREMENT 198,915.00 206,365.00 196,884.69 -4.59%
10E010 1110 2110 00 000000 0000 |TEACHER RETIREMENT 204,770.00 200,360.00 194,591.58 -2.88%
10E004 1110 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 13,415.00 12,785.00 12,544.91 -1.88%
10E005 1110 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 5,500.00 5,505.00 5,413.33 -1.67%
10E008 1110 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 12,900.00 13,300.00 12,689.31 -4.59%
10E010 1110 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 13,200.00 12,915.00 12,541.39 -2.89%
10E004 1110 2210 00 000000 0000 |LIFE INSURANCE 1,370.00 1,325.00 1,288.62 -2.75%
10E005 1110 2210 00 000000 0000 |LIFE INSURANCE 610.00 685.00 654.62 -4.44%
10E008 1110 2210 00 000000 0000 |LIFE INSURANCE 1,415.00 1,460.00 1,442.81 -1.18%
10E010 1110 2210 00 000000 0000 |LIFE INSURANCE 1,460.00 1,390.00 1,379.79 -0.73%
10E004 1110 2220 00 000000 0000 |MEDICAL INSURANCE 382,700.00 308,900.00 319,432.06 3.41%
10E005 1110 2220 00 000000 0000 |MEDICAL INSURANCE 143,250.00 120,390.00 131,304.67 9.07%
10E008 1110 2220 00 000000 0000 |MEDICAL INSURANCE 407,880.00 320,120.00 350,795.87 9.58%
10E010 1110 2220 00 000000 0000 |MEDICAL INSURANCE 353,400.00 297,100.00 294,588.17 -0.85%
10E004 1110 2230 00 000000 0000 |DENTAL INSURANCE 20,710.00 18,875.00 18,039.70 -4.43%
10E005 1110 2230 00 000000 0000 |DENTAL INSURANCE 8,700.00 7,565.00 8,140.08 7.60%
10E008 1110 2230 00 000000 0000 |DENTAL INSURANCE 23,290.00 20,025.00 20,848.26 4.11%
10E010 1110 2230 00 000000 0000 |DENTAL INSURANCE 20,375.00 18,130.00 16,760.12 -7.56%
10E004 1110 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 36,310.00 34,610.00 33,954.01 -1.90%
10E005 1110 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 14,500.00 14,905.00 14,651.01 -1.70%
10E008 1110 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 34,700.00 36,000.00 34,645.47 -3.76%
10E010 1110 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 35,725.00 35,000.00 33,945.86 -3.01%
10E004 1110 2300 00 000000 0000 |TUITION REIMBURSEMENT 13,100.00 7,500.00 13,100.00 74.67%
10E005 1110 2300 00 000000 0000 |TUITION REIMBURSEMENT 1,500.00 1,500.00 0.00 -100.00%
10E008 1110 2300 00 000000 0000 |TUITION REIMBURSEMENT 3,200.00 1,500.00 3,200.00 113.33%
10E010 1110 2300 00 000000 0000 |TUITION REIMBURSEMENT 3,200.00 6,800.00 3,200.00 -52.94%
10E004 1110 2900 00 000000 0000 |403B MATCH 1,400.00 1,000.00 1,400.00 40.00%
10E005 1110 2900 00 000000 0000  |403B MATCH 700.00 600.00 700.00 16.67%
10E008 1110 2900 00 000000 0000 |403B MATCH 1,400.00 1,000.00 1,400.00 40.00%
10E010 1110 2900 00 000000 0000 |403B MATCH 250.00 300.00 0.00 -100.00%

TOTAL|EMPLOYEE BENEFITS 2,250,930.00 1,991,730.00 2,018,161.64 1.33%
10E004 1110 3320 00 000000 0000 |TRAVEL 0.00 0.00 50.00 0.00%
10E005 1110 3320 00 000000 0000 | TRAVEL 500.00 500.00 339.98 -32.00%
10E008 1110 3320 00 000000 0000 |TRAVEL 50.00 100.00 0.00 -100.00%
10E010 1110 3320 00 000000 0000 |TRAVEL 100.00 100.00 14.28 -85.72%
10E004 1110 3900 00 000000 0000 |OTHER PURCHASE SERVICES 10,000.00 3,000.00 10,098.33 236.61%
10E005 1110 3900 00 000000 0000 |OTHER PURCHASE SERVICES 2,200.00 2,200.00 2,252.31 2.38%
10E008 1110 3900 00 000000 0000 |OTHER PURCHASE SERVICES 2,200.00 2,100.00 2,129.00 1.38%
10E010 1110 3900 00 000000 0000 |OTHER PURCHASE SERVICES 2,200.00 4,500.00 2,261.50 -49.74%

TOTAL |PURCHASED SERVICES 17,250.00 12,500.00 17,145.40 37.16%
10E004 1110 4100 00 000000 0000 |[INSTRUCTIONAL SUPPLIES 18,000.00 18,000.00 17,373.14 -3.48%
10E005 1110 4100 00 000000 0000 |[INSTRUCTIONAL SUPPLIES 25,500.00 8,000.00 7,948.93 -0.64%
10E008 1110 4100 00 000000 0000 |[INSTRUCTIONAL SUPPLIES 26,000.00 25,500.00 28,489.53 11.72%
10E010 1110 4100 00 000000 0000 |[INSTRUCTIONAL SUPPLIES 23,000.00 23,000.00 12,628.51 -45.09%
10E004 1110 4160 00 000000 0000 |COPY PAPER 15,000.00 15,000.00 14,734.35 -1L.77%
10E005 1110 4160 00 000000 0000 |COPY PAPER 5,000.00 5,000.00 5,186.10 3.72%
10E008 1110 4160 00 000000 0000 |COPY PAPER 12,000.00 12,000.00 11,556.95 -3.69%
10E010 1110 4160 00 000000 0000 |COPY PAPER 12,000.00 12,000.00 9,811.15 -18.24%
10E004 1110 4170 00 000000 0000 |COPY SUPPLIES 500.00 500.00 1,008.37 101.67%
10E005 1110 4170 00 000000 0000 |COPY SUPPLIES 100.00 100.00 104.86 4.86%
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10E008 1110 4170 00 000000 0000 |COPY SUPPLIES 750.00 1,250.00 645.61 -48.35%
10E010 1110 4170 00 000000 0000 |COPY SUPPLIES 1,000.00 1,000.00 573.89 -42.61%
10E004 1110 4200 00 000000 0000 |MISC. TEXTBOOK REPLACABLES 30,000.00 30,000.00 16,303.69 -45.65%
10E005 1110 4200 00 000000 0000 |MISC. TEXTBOOK REPLACABLES 15,000.00 19,500.00 5,630.39 -71.13%
10E008 1110 4200 00 000000 0000 |MISC. TEXTBOOK REPLACABLES 30,000.00 30,000.00 13,187.44 -56.04%
10E010 1110 4200 00 000000 0000 |MISC. TEXTBOOK REPLACABLES 30,000.00 30,000.00 14,734.49 -50.89%
10E004 1110 4250 00 000000 0000 |NURSE SUPPLIES 1,000.00 1,100.00 908.41 -17.42%
10E005 1110 4250 00 000000 0000 |NURSE SUPPLIES 900.00 1,250.00 840.83 -32.73%
10E008 1110 4250 00 000000 0000 |NURSE SUPPLIES 1,200.00 1,200.00 1,046.42 -12.80%
10E010 1110 4250 00 000000 0000 |NURSE SUPPLIES 1,200.00 1,200.00 596.87 -50.26%
10E004 1110 4900 00 000000 0000 |OTHER SUPPLIES 15,000.00 15,000.00 15,613.32 4.09%
10E005 1110 4900 00 000000 0000 |OTHER SUPPLIES 4,200.00 2,000.00 4,272.20 113.61%
10E008 1110 4900 00 000000 0000 |OTHER SUPPLIES 8,000.00 15,000.00 8,096.23 -46.03%
10E010 1110 4900 00 000000 0000 |OTHER SUPPLIES 7,000.00 5,000.00 6,884.20 37.68%
TOTAL |SUPPLIES 282,350.00 272,600.00 198,175.88 -27.30%
10E004 1110 7100 00 000000 0000 |NON-CAPITAL OUTLAY 3,000.00 3,000.00 2,853.79 -4.87%
10E008 1110 7100 00 000000 0000 |NON-CAPITAL OUTLAY 0.00 0.00 609.71 0.00%
TOTAL |NON-CAPITAL EQUIPMENT 3,000.00 3,000.00 3,463.50 15.45%
GRAND TOTAL |ELEMENTARY 9,523,810.00 9,184,164.00 8,944,099.38 -2.61%

MIDDLE SCHOOL
10E003 1120 1100 00 000000 0000 |TEACHER SALARY 1,273,930.00 1,198,000.00 1,161,037.08 -3.09%
10E011 1120 1100 00 000000 0000 |TEACHER SALARY 2,595,700.00 2,619,520.00 2,567,787.90 -1.97%
10E003 1120 1120 00 000000 0000 |LONGEVITY 2,190.00 2,155.00 2,151.26 -0.17%
10E011 1120 1120 00 000000 0000 |LONGEVITY 19,702.00 17,120.00 17,120.45 0.00%
10E003 1120 1130 00 000000 0000 |SALARY ADD ON 51,280.00 30,000.00 25,399.49 -15.34%
10E011 1120 1130 00 000000 0000 |SALARY ADD ON 40,000.00 34,000.00 35,721.80 5.06%
10E003 1120 1135 00 000000 0000 |INTERNAL SUBSTITUTION 2,500.00 2,000.00 2,513.00 25.65%
10E011 1120 1135 00 000000 0000 |INTERNAL SUBSTITUTION 22,200.00 13,000.00 22,261.40 71.24%
10E003 1120 1140 00 000000 0000 |MENTORING SALARY 2,200.00 0.00 172.40 0.00%
10E011 1120 1140 00 000000 0000 |MENTORING SALARY 2,200.00 8,795.00 7,674.60 -12.74%
10E003 1120 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 3,600.00 1,500.00 -58.33%
10E011 1120 1200 00 000000 0000 |INSURANCE STIPEND 12,600.00 16,200.00 16,200.00 0.00%
10E003 1120 1230 00 000000 0000 |HOMEBOUND TEACHER PAY 4,000.00 1,000.00 7,240.00 624.00%
10E011 1120 1230 00 000000 0000 |HOMEBOUND TEACHER PAY 750.00 1,500.00 340.00 -77.33%
10E003 1120 1250 00 000000 0000 |LUNCHROOM SUPERVISOR 15,000.00 15,000.00 13,849.11 -7.67%
10E011 1120 1250 00 000000 0000 |LUNCHROOM SUPERVISOR 33,500.00 30,000.00 33,248.95 10.83%
TOTAL|SALARIES 4,079,552.00 3,991,890.00 3,914,217.44 -1.95%
10E003 1120 2110 00 000000 0000 |TEACHER RETIREMENT 136,325.00 125,305.00 122,119.27 -2.54%
10E011 1120 2110 00 000000 0000 |TEACHER RETIREMENT 274,735.00 274,675.00 270,698.24 -1.45%
10E003 1120 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 8,790.00 8,075.00 7,870.24 -2.54%
10E011 1120 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 17,710.00 17,700.00 17,446.43 -1.43%
10E003 1120 2210 00 000000 0000 |LIFE INSURANCE 870.00 980.00 851.04 -13.16%
10E011 1120 2210 00 000000 0000 |LIFE INSURANCE 1,705.00 1,800.00 1,767.73 -1.79%
10E003 1120 2220 00 000000 0000 |MEDICAL INSURANCE 265,490.00 232,210.00 214,757.60 -7.52%
10E011 1120 2220 00 000000 0000 |MEDICAL INSURANCE 451,365.00 400,300.00 406,142.70 1.46%
10E003 1120 2230 00 000000 0000 |DENTAL INSURANCE 13,250.00 12,250.00 11,552.18 -5.70%
10E011 1120 2230 00 000000 0000 |DENTAL INSURANCE 25,015.00 23,900.00 23,451.12 -1.88%
10E003 1120 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 23,785.00 21,860.00 21,303.69 -2.54%
10E011 1120 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 47,930.00 47,920.00 47,223.36 -1.45%
10E003 1120 2300 00 000000 0000 |TUITION REIMBURSEMENT 7,000.00 5,000.00 6,550.00 31.00%
10E011 1120 2300 00 000000 0000 |TUITION REIMBURSEMENT 2,300.00 5,000.00 2,100.00 -58.00%
10E003 1120 2900 00 000000 0000 |403B MATCH 2,150.00 1,800.00 2,143.88 19.10%
10E011 1120 2900 00 000000 0000 |403B MATCH 1,200.00 1,450.00 1,158.12 -20.13%
TOTAL|EMPLOYEE BENEFITS 1,279,620.00 1,180,225.00 1,157,135.60 -1.96%
10E003 1120 3190 00 000000 0000 |PURCHASE SERVICES 5,000.00 5,000.00 1,635.90 -67.28%
10E011 1120 3190 00 000000 0000 |PURCHASE SERVICES 10,000.00 10,000.00 0.00 -100.00%
10E003 1120 3230 00 000000 0000 |REPAIRS 1,500.00 1,500.00 635.00 -57.67%
10E011 1120 3230 00 000000 0000 |REPAIRS 4,950.00 4,950.00 611.53 -87.65%
10E003 1120 3320 00 000000 0000 |TRAVEL 570.00 300.00 563.26 87.75%
10E011 1120 3320 00 000000 0000 |TRAVEL 600.00 600.00 227.44 -62.09%
10E003 1120 3900 00 000000 0000 |OTHER PURCHASED SERVICES 1,000.00 2,500.00 410.92 -83.56%
10E011 1120 3900 00 000000 0000 |OTHER PURCHASED SERVICES 10,500.00 6,000.00 10,518.82 75.31%
TOTAL |PURCHASED SERVICES 34,120.00 30,850.00 14,602.87 -52.66%
10E003 1120 4100 00 000000 0000 |[INSTRUCTIONAL SUPPLIES 15,000.00 15,000.00 9,487.99 -36.75%
10E011 1120 4100 00 000000 0000 |[INSTRUCTIONAL SUPPLIES 18,975.00 33,975.00 7,435.74 -78.11%
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10E011 1120 4110 00 000000 0000 |INSTRUCTIONAL SUPPLIES 16,500.00 16,500.00 12,437.82 -24.62%
10E003 1120 4160 00 000000 0000 |COPY PAPER 4,200.00 4,100.00 4,029.80 -1.71%
10E011 1120 4160 00 000000 0000 |COPY PAPER 10,000.00 10,000.00 9,330.50 -6.70%
10E011 1120 4170 00 000000 0000 |COPY SUPPLIES 660.00 660.00 769.45 16.58%
10E003 1120 4200 00 000000 0000 |MISC. TEXTBOOK REPLACABLES 4,000.00 4,000.00 2,562.84 -35.93%
10E011 1120 4200 00 000000 0000 |MISC. TEXTBOOK REPLACABLES 25,000.00 30,000.00 3,459.54 -88.47%
10E003 1120 4250 00 000000 0000 |NURSE SUPPLIES 1,500.00 1,500.00 1,619.91 7.99%
10E011 1120 4250 00 000000 0000 |NURSE SUPPLIES 1,073.00 1,073.00 1,756.45 63.70%
10E003 1120 4900 00 000000 0000 |OTHER SUPPLIES 7,000.00 2,000.00 7,172.53 258.63%
10E011 1120 4900 00 000000 0000 |OTHER SUPPLIES 20,000.00 20,700.00 16,384.50 -20.85%
TOTAL |SUPPLIES 123,908.00 139,508.00 76,447.07 -45.20%
10E003 1120 7100 00 000000 0000 |NON-CAPITAL OUTLAY 9,000.00 9,000.00 9,400.00 4.44%
10E011 1120 7100 00 000000 0000 |NON-CAPITAL OUTLAY 6,600.00 6,600.00 9,154.60 38.71%
TOTAL |NON-CAPITAL EQUIPMENT 15,600.00 15,600.00 18,554.60 18.94%
GRAND TOTAL |MIDDLE SCHOOL 5,532,800.00 5,358,073.00 5,180,957.58 -3.31%
HIGH SCHOOL
10E002 1130 1100 00 000000 0000 |HIGH SCHOOL SALARIES 5,086,650.00 4,895,000.00 4,687,769.04 -4.23%
10E002 1130 1120 00 000000 0000 |LONGEVITY 34,390.00 37,120.00 37,109.28 -0.03%
10E002 1130 1130 00 000000 0000 |SALARY ADD ON 163,450.00 175,000.00 162,273.09 -7.27%
10E002 1130 1135 00 000000 0000 |INTERNAL SUBSTITUTION 35,000.00 50,000.00 29,600.00 -40.80%
10E002 1130 1140 00 000000 0000 |MENTORING SALARY 5,500.00 11,725.00 11,018.72 -6.02%
10E002 1130 1150 00 000000 0000 |TEACHER AIDE-ACCOMPIANIST 29,445.00 28,150.00 27,956.00 -0.69%
10E002 1130 1200 00 000000 0000 |INSURANCE STIPEND 9,595.00 13,195.00 9,594.00 -27.29%
10E002 1130 1230 00 000000 0000 |HOMEBOUND TEACHER PAY 2,000.00 2,500.00 1,760.00 -29.60%
10E002 1130 1250 00 000000 0000 |LUNCHROOM SUPERVISION 42,000.00 40,000.00 40,411.00 1.03%
TOTAL |SALARIES 5,408,030.00 5,252,690.00 5,007,491.13 -4.67%
10E002 1130 2110 00 000000 0000 |TEACHER RETIREMENT 543,770.00 522,500.00 503,540.28 -3.63%
10E002 1130 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 35,050.00 33,675.00 32,461.37 -3.60%
10E002 1130 2210 00 000000 0000 |LIFE INSURANCE 3,300.00 3,285.00 3,984.59 21.30%
10E002 1130 2220 00 000000 0000 |MEDICAL INSURANCE 935,700.00 837,750.00 1,113,924.16 32.97%
10E002 1130 2230 00 000000 0000 |DENTAL INSURANCE 51,800.00 50,060.00 86,764.80 73.32%
10E002 1130 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 94,860.00 91,150.00 88,005.26 -3.45%
10E002 1130 2900 00 000000 0000 |403B MATCH 2,600.00 2,100.00 2,580.00 22.86%
10E002 1130 2300 00 000000 0000 |TUITION REIMBURSEMENT 16,300.00 7,600.00 16,300.00 114.47%
TOTAL|EMPLOYEE BENEFITS 1,683,380.00 1,548,120.00 1,847,560.46 19.34%
10E002 1130 3100 00 000000 0000 |POLICE/LIASON OFFICER 55,000.00 38,600.00 53,668.57 39.04%
10E002 1130 3190 00 000000 0000 |PURCHASE SERVICES 23,000.00 23,100.00 11,008.01 -52.35%
10E002 1130 3230 00 000000 0000 |REPAIRS 7,000.00 7,000.00 5,421.00 -22.56%
10E002 1130 3320 00 000000 0000 |TRAVEL 0.00 170.00 0.00 -100.00%
10E002 1130 3900 00 000000 0000 |OTHER PURCHASE SERVICES 60,000.00 62,000.00 56,962.15 -8.13%
TOTAL |PURCHASED SERVICES 145,000.00 130,870.00 127,059.73 -2.91%
10E002 1130 4100 00 000000 0000 |GENERAL SUPPLIES 58,600.00 51,492.00 42,760.39 -16.96%
10E002 1130 4160 00 000000 0000 |COPY PAPER 10,000.00 10,000.00 0.00 -100.00%
10E002 1130 4200 00 000000 0000 |MISC. TEXTBOOK REPLACABLES 55,000.00 50,000.00 44,641.11 -10.72%
10E002 1130 4250 00 000000 0000 |NURSE SUPPLIES 700.00 617.00 856.85 38.87%
10E002 1130 4900 00 000000 0000 |OTHER SUPPLIES 25,000.00 18,000.00 24,870.96 38.17%
TOTAL |SUPPLIES 149,300.00 130,109.00 113,129.31 -13.05%
10E002 1130 7100 00 000000 0000 |NON-CAPITAL OUTLAY 30,000.00 2,500.00 35,966.55 1338.66%
TOTAL|NON-CAPITAL EQUIPMENT 30,000.00 2,500.00 35,966.55 1338.66%
GRAND TOTAL |HIGH SCHOOL 7,415,710.00 7,064,289.00 7,131,207.18 0.95%
SPECIAL PROGRAMS
10E001 1200 1220 00 000000 0000 |SPECIAL ED TEACHER SUBSTITUTES 23,000.00 10,000.00 22,430.00 124.30%
10E001 1200 1240 00 000000 0000 |SPECIAL ED PARA-PRO/SUBSTITUTES 71,250.00 40,000.00 71,245.00 78.11%
TOTAL |SALARIES 94,250.00 50,000.00 93,675.00 87.35%
10E001 1200 2160 00 000000 0000 |SPEC ED SUB TRS SURCHARGE 150.00 50.00 109.15 118.30%
10E001 1200 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 130.00 50.00 126.29 152.58%
TOTAL |EMPLOYEE BENEFITS 280.00 100.00 235.44 135.44%
GRAND TOTAL |SPECIAL PROGRAMS 94,530.00 50,100.00 93,910.44 87.45%

SPECIAL EDUCATION
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10E001 1205 1000 00 000000 0000 |FACILITATOR EXTENDED PROGRAMS 92,050.00 85,000.00 78,645.22 -7.48%
10E001 1205 1100 00 000000 0000 |SPECIAL ED COORDINATORS 261,500.00 0.00 0.00 0.00%
10E002 1205 1000 00 000000 0000 |ALOP TEACHER SALARY 66,545.00 70,207.00 41,652.64 -40.67%
10E001 1205 1100 00 000000 0000 |SEL TEACHER SALARY 0.00 0.00 1,604.29 0.00%
10E002 1205 1100 00 000000 0000 |SPECIAL ED TEACHER SALARY 538,140.00 554,400.00 474,850.51 -14.35%
10E003 1205 1100 00 000000 0000 |SPECIAL ED TEACHER SALARY 97,850.00 93,500.00 91,788.80 -1.83%
10E004 1205 1100 00 000000 0000 |SPECIAL ED TEACHER SALARY 287,830.00 211,870.00 184,845.05 -12.76%
10E005 1205 1100 00 000000 0000 |SPECIAL ED TEACHER SALARY 133,925.00 127,970.00 122,180.01 -4.52%
10E008 1205 1100 00 000000 0000 |SPECIAL ED TEACHER SALARY 206,775.00 164,225.00 152,288.77 -71.27%
10E010 1205 1100 00 000000 0000 |SPECIAL ED TEACHER SALARY 195,665.00 186,970.00 180,585.03 -3.41%
10E011 1205 1100 00 000000 0000 |SPECIAL ED TEACHER SALARY 275,125.00 226,500.00 233,704.60 3.18%
10E005 1205 1120 00 000000 0000 |LONGEVITY 1,825.00 1,795.00 1,792.72 -0.13%
10E001 1205 1130 00 000000 0000 |SALARY ADD ON-SPECIAL ED 800.00 400.00 789.00 97.25%
10E002 1205 1130 00 000000 0000 |SALARY ADD ON 2,750.00 2,300.00 2,712.70 17.94%
10E003 1205 1130 00 000000 0000 |SALARY ADD ON 200.00 200.00 0.00 -100.00%
10E004 1205 1130 00 000000 0000 |SALARY ADD ON 200.00 200.00 180.00 -10.00%
10E005 1205 1130 00 000000 0000 |SALARY ADD ON 750.00 600.00 742.14 23.69%
10E008 1205 1130 00 000000 0000 |SALARY ADD ON 200.00 200.00 0.00 -100.00%
10E010 1205 1130 00 000000 0000 |SALARY ADD ON 200.00 200.00 150.00 -25.00%
10E011 1205 1130 00 000000 0000 |SALARY ADD ON 200.00 300.00 0.00 -100.00%
10E002 1205 1140 00 000000 0000 |MENTOR 4,400.00 1,655.00 1,915.60 15.75%
10E003 1205 1140 00 000000 0000 |MENTOR 0.00 0.00 172.40 0.00%
10E004 1205 1140 00 000000 0000 |MENTOR 1,375.00 0.00 0.00 0.00%
10E008 1205 1140 00 000000 0000 |MENTOR 2,200.00 3,200.00 2,665.20 -16.71%
10E010 1205 1140 00 000000 0000 |MENTOR 0.00 0.00 344.80 0.00%
10E011 1205 1140 00 000000 0000 |MENTOR 2,200.00 1,065.00 888.40 -16.58%
10E002 1205 1150 00 000000 0000 |SPECIAL ED AIDE SALARY 139,615.00 112,885.00 80,218.77 -28.94%
10E003 1205 1150 00 000000 0000 |SPECIAL ED AIDE SALARY 45,840.00 45,700.00 41,311.13 -9.60%
10E004 1205 1150 00 000000 0000 |SPECIAL ED AIDE SALARY 129,025.00 82,075.00 67,526.42 -17.73%
10E005 1205 1150 00 000000 0000 |SPECIAL ED AIDE SALARY 88,055.00 84,435.00 61,951.37 -26.63%
10E008 1205 1150 00 000000 0000 |SPECIAL ED AIDE SALARY 158,400.00 188,870.00 141,195.00 -25.24%
10E010 1205 1150 00 000000 0000 |SPECIAL ED AIDE SALARY 208,185.00 193,850.00 161,719.50 -16.57%
10E011 1205 1150 00 000000 0000 |SPECIAL ED AIDE SALARY 112,325.00 111,520.00 74,873.63 -32.86%
10E002 1205 1200 00 000000 0000 |INSURANCE STIPEND 3,600.00 3,600.00 3,600.00 0.00%
10E003 1205 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 5,400.00 5,400.00 0.00%
10E004 1205 1200 00 000000 0000 |INSURANCE STIPEND 5,400.00 9,000.00 11,400.00 26.67%
10E005 1205 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,950.00 8.33%
10E008 1205 1200 00 000000 0000 |INSURANCE STIPEND 5,400.00 9,000.00 5,400.00 -40.00%
10E010 1205 1200 00 000000 0000 |INSURANCE STIPEND 5,400.00 7,200.00 9,000.00 25.00%
10E011 1205 1200 00 000000 0000 |INSURANCE STIPEND 5,400.00 5,400.00 5,400.00 0.00%

TOTAL |SALARIES 3,082,950.00 2,593,492.00 2,245,443.70 -13.42%
10E001 1205 2110 00 000000 0000 |TEACHER RETIREMENT 35,680.00 8,585.00 8,174.60 -4.78%
10E002 1205 2110 00 000000 0000 |TEACHER RETIREMENT 61,780.00 57,285.00 52,579.68 -8.21%
10E003 1205 2110 00 000000 0000 |TEACHER RETIREMENT 10,050.00 9,605.00 9,391.29 -2.22%
10E004 1205 2110 00 000000 0000 |TEACHER RETIREMENT 29,315.00 21,670.00 19,007.36 -12.29%
10E005 1205 2110 00 000000 0000 |TEACHER RETIREMENT 13,700.00 13,100.00 12,591.47 -3.88%
10E008 1205 2110 00 000000 0000 |TEACHER RETIREMENT 21,165.00 17,100.00 16,043.78 -6.18%
10E010 1205 2110 00 000000 0000 |TEACHER RETIREMENT 19,890.00 19,025.00 18,429.28 -3.13%
10E011 1205 2110 00 000000 0000 |TEACHER RETIREMENT 28,500.00 23,220.00 23,940.11 3.10%
10E001 1205 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 2,300.00 555.00 526.91 -5.06%
10E002 1205 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 3,990.00 3,695.00 3,388.66 -8.29%
10E003 1205 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 650.00 620.00 605.24 -2.38%
10E004 1205 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,890.00 1,395.00 1,225.02 -12.18%
10E005 1205 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 885.00 845.00 811.56 -3.96%
10E008 1205 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,365.00 1,100.00 1,033.98 -6.00%
10E010 1205 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,285.00 1,225.00 1,187.80 -3.04%
10E011 1205 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,840.00 1,500.00 1,542.95 2.86%
10E001 1205 2210 00 000000 0000 |LIFE INSURANCE 365.00 90.00 91.20 1.33%
10E002 1205 2210 00 000000 0000 |LIFE INSURANCE 410.00 365.00 312.13 -14.48%
10E003 1205 2210 00 000000 0000 |LIFE INSURANCE 91.00 91.00 81.76 -10.15%
10E004 1205 2210 00 000000 0000 |LIFE INSURANCE 185.00 185.00 143.39 -22.49%
10E005 1205 2210 00 000000 0000 |LIFE INSURANCE 70.00 70.00 60.04 -14.23%
10E008 1205 2210 00 000000 0000 |LIFE INSURANCE 160.00 100.00 131.86 31.86%
10E010 1205 2210 00 000000 0000 |LIFE INSURANCE 140.00 135.00 121.60 -9.93%
10E011 1205 2210 00 000000 0000 |LIFE INSURANCE 255.00 185.00 167.20 -9.62%
10E001 1205 2220 00 000000 0000 |MEDICAL INSURANCE 75,405.00 23,610.00 23,344.52 -1.12%
10E002 1205 2220 00 000000 0000 |MEDICAL INSURANCE 175,705.00 134,060.00 119,158.09 -11.12%
10E003 1205 2220 00 000000 0000 |MEDICAL INSURANCE 10,450.00 18,065.00 8,932.00 -50.56%
10E004 1205 2220 00 000000 0000 |MEDICAL INSURANCE 80,230.00 33,875.00 23,743.76 -29.91%
10E005 1205 2220 00 000000 0000 |MEDICAL INSURANCE 56,970.00 49,325.00 37,029.48 -24.93%
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10E008 1205 2220 00 000000 0000 |MEDICAL INSURANCE 76,375.00 57,650.00 64,182.09 11.33%
10E010 1205 2220 00 000000 0000 |MEDICAL INSURANCE 93,275.00 63,235.00 60,948.88 -3.62%
10E011 1205 2220 00 000000 0000 |MEDICAL INSURANCE 93,205.00 62,460.00 51,172.08 -18.07%
10E001 1205 2230 00 000000 0000 |DENTAL INSURANCE 4,120.00 1,420.00 1,411.72 -0.58%
10E002 1205 2230 00 000000 0000 |DENTAL INSURANCE 8,560.00 7,000.00 6,245.25 -10.78%
10E003 1205 2230 00 000000 0000 |DENTAL INSURANCE 0.00 500.00 0.00 -100.00%
10E004 1205 2230 00 000000 0000 |DENTAL INSURANCE 4,360.00 2,065.00 1,513.76 -26.69%
10E005 1205 2230 00 000000 0000 |DENTAL INSURANCE 3,020.00 2,815.00 2,142.76 -23.88%
10E008 1205 2230 00 000000 0000 |DENTAL INSURANCE 4,115.00 3,805.00 3,360.98 -11.67%
10E010 1205 2230 00 000000 0000 |DENTAL INSURANCE 4,835.00 3,505.00 3,409.04 -2.74%
10E011 1205 2230 00 000000 0000 |DENTAL INSURANCE 5,275.00 3,565.00 2,978.32 -16.46%
10E001 1205 2250 00 000000 0000 |LONG TERM DISABILITY 835.00 235.00 244.20 3.91%
10E001 1205 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 6,225.00 1,500.00 1,425.95 -4.94%
10E002 1205 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 10,780.00 9,995.00 9,171.77 -8.24%
10E003 1205 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,750.00 1,675.00 1,638.43 -2.18%
10E004 1205 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 5,115.00 3,780.00 3,315.79 -12.28%
10E005 1205 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,390.00 2,285.00 2,196.61 -3.87%
10E008 1205 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 3,695.00 2,985.00 2,798.74 -6.24%
10E010 1205 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 3,470.00 3,320.00 3,214.84 -3.17%
10E011 1205 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 4,975.00 4,050.00 4,176.42 3.12%
10E011 1205 2900 00 000000 0000 |403B MATCH 350.00 300.00 350.00 16.67%
TOTAL|EMPLOYEE BENEFITS 971,446.00 678,826.00 609,694.35 -10.18%
10E001 1205 3100 00 000000 0000 |PURCHASE SERVICES 50,000.00 0.00 50,592.97 0.00%
10E001 1205 3190 00 000000 0000 |OTHER PROFESSIONAL SERVICES-NIA FEES 20,000.00 6,000.00 17,948.12 199.14%
10E001 1205 3320 00 000000 0000 |TRAVEL 1,500.00 650.00 1,230.52 89.31%
10E008 1205 3320 00 000000 0000 |TRAVEL 50.00 200.00 0.00 -100.00%
10E010 1205 3320 00 000000 0000 |TRAVEL 50.00 200.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 71,600.00 7,050.00 69,771.61 889.67%
10E002 1205 4100 00 000000 0000 |GENERAL SUPPLIES 2,750.00 1,750.00 2,116.62 20.95%
10E003 1205 4100 00 000000 0000 |GENERAL SUPPLIES 300.00 300.00 50.40 -83.20%
10E004 1205 4100 00 000000 0000 |GENERAL SUPPLIES 2,500.00 2,500.00 2,064.44 -17.42%
10E005 1205 4100 00 000000 0000 |GENERAL SUPPLIES 150.00 200.00 125.00 -37.50%
10E008 1205 4100 00 000000 0000 |GENERAL SUPPLIES 750.00 500.00 508.90 1.78%
10E010 1205 4100 00 000000 0000 |GENERAL SUPPLIES 1,000.00 2,000.00 888.91 -55.55%
10E011 1205 4100 00 000000 0000 |GENERAL SUPPLIES 1,073.00 1,073.00 14.99 -98.60%
TOTAL |SUPPLIES 8,523.00 8,323.00 5,769.26 -30.68%
10E001 1205 5400 00 000000 0000 |CAPITAL OUTLAY 5,000.00 5,000.00 0.00 -100.00%
TOTAL|CAPITAL OUTLAYS 5,000.00 5,000.00 0.00 -100.00%
10E001 1205 7100 00 000000 0000 |NON-CAPITAL OUTLAY 4,000.00 4,000.00 0.00 -100.00%
TOTAL|NON-CAPITAL EQUIPMENT 4,000.00 4,000.00 0.00 -100.00%
GRAND TOTAL |SPECIAL EDUCATION 4,143,519.00 3,296,691.00 2,930,678.92 -11.10%

EARLY CHILDHOOD
10E001 1225 1000 00 000000 0000 |EARLY CHILDHOOD COORDINATOR SALARY 66,400.00 51,000.00 0.00 -100.00%
10E001 1225 1110 00 000000 0000 |EARLY CHILDHOOD SECRETARY SALARY 29,565.00 27,000.00 28,264.54 4.68%
10E004 1225 1100 00 000000 0000 |EARLY CHILDHOOD SALARIES 122,465.00 118,300.00 102,905.27 -13.01%
10E008 1225 1100 00 000000 0000 |EARLY CHILDHOOD SALARIES 147,315.00 140,665.00 130,142.80 -7.48%
10E010 1225 1100 00 000000 0000 |EARLY CHILDHOOD SALARIES 151,662.00 195,065.00 191,785.49 -1.68%
10E008 1225 1120 00 000000 0000 |LONGEVITY 1,095.00 1,075.00 1,075.63 0.06%
10E004 1225 1130 00 000000 0000 |SALARY ADD ON 100.00 500.00 0.00 -100.00%
10E008 1225 1130 00 000000 0000 |SALARY ADD ON 100.00 500.00 112.00 -77.60%
10E010 1225 1130 00 000000 0000 |SALARY ADD ON 100.00 500.00 0.00 -100.00%
10E004 1225 1140 00 000000 0000 |MENTOR 0.00 0.00 572.12 0.00%
10E010 1225 1140 00 000000 0000 |MENTOR 0.00 0.00 172.40 0.00%
10E004 1225 1150 00 000000 0000 |AIDE SALARIES 57,370.00 48,500.00 45,924.85 -5.31%
10E008 1225 1150 00 000000 0000 |AIDE SALARIES 43,310.00 63,735.00 38,972.06 -38.85%
10E010 1225 1150 00 000000 0000 |AIDE SALARIES 60,100.00 57,000.00 46,167.28 -19.00%
10E004 1225 1200 00 000000 0000 |INSURANCE STIPEND 5,400.00 1,800.00 0.00 -100.00%
10E008 1225 1200 00 000000 0000 |INSURANCE STIPEND 0.00 1,800.00 1,800.00 0.00%
10E010 1225 1200 00 000000 0000 |INSURANCE STIPEND 4,500.00 5,400.00 1,800.00 -66.67%
TOTAL |SALARIES 689,482.00 712,840.00 589,694.44 -17.28%
10E001 1225 2110 00 000000 0000 |TEACHER RETIREMENT 6,660.00 5,100.00 0.00 -100.00%
10E004 1225 2110 00 000000 0000 |TEACHER RETIREMENT 12,500.00 12,055.00 10,590.02 -12.15%
10E008 1225 2110 00 000000 0000 |TEACHER RETIREMENT 15,035.00 14,375.00 13,339.96 -7.20%

Page 7




10E010 1225 2110 00 000000 0000 |TEACHER RETIREMENT 15,360.00 19,825.00 19,518.75 -1.54%
10E001 1225 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 430.00 330.00 0.00 -100.00%
10E004 1225 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 805.00 775.00 682.49 -11.94%
10E008 1225 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 970.00 925.00 859.77 -7.05%
10E010 1225 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 990.00 1,275.00 1,258.05 -1.33%
10E001 1225 2210 00 000000 0000 |LIFE INSURANCE 114.00 55.00 20.52 -62.69%
10E004 1225 2210 00 000000 0000 |LIFE INSURANCE 100.00 90.00 74.73 -16.97%
10E008 1225 2210 00 000000 0000 |LIFE INSURANCE 100.00 90.00 80.56 -10.49%
10E010 1225 2210 00 000000 0000 |LIFE INSURANCE 100.00 135.00 123.12 -8.80%
10E001 1225 2220 00 000000 0000 |MEDICAL INSURANCE 27,270.00 22,225.00 11,672.24 -47.48%
10E004 1225 2220 00 000000 0000 |MEDICAL INSURANCE 21,000.00 27,100.00 22,279.44 -17.79%
10E008 1225 2220 00 000000 0000 |MEDICAL INSURANCE 41,735.00 36,125.00 24,689.40 -31.66%
10E010 1225 2220 00 000000 0000 |MEDICAL INSURANCE 30,885.00 26,740.00 31,709.60 18.58%
10E001 1225 2230 00 000000 0000 |DENTAL INSURANCE 1,520.00 1,385.00 705.76 -49.04%
10E004 1225 2230 00 000000 0000 |DENTAL INSURANCE 1,075.00 1,500.00 1,246.80 -16.88%
10E008 1225 2230 00 000000 0000 |DENTAL INSURANCE 2,345.00 2,185.00 1,527.56 -30.09%
10E010 1225 2230 00 000000 0000 |DENTAL INSURANCE 1,680.00 1,565.00 1,849.92 18.21%
10E001 1225 2250 00 000000 0000 |LONG TERM DISABILITY 155.00 140.00 0.00 -100.00%
10E001 1225 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,162.00 900.00 0.00 -100.00%
10E004 1225 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,175.00 2,105.00 1,847.31 -12.24%
10E008 1225 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,625.00 2,505.00 2,327.08 -7.10%
10E010 1225 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,680.00 3,460.00 3,404.95 -1.59%
TOTAL|EMPLOYEE BENEFITS 189,471.00 182,965.00 149,808.03 -18.12%
10E010 1225 3100 00 000000 0000 |PURCHASE SERVICES 5,000.00 10,000.00 52.50 -99.48%
TOTAL |PURCHASED SERVICES 5,000.00 10,000.00 52.50 -99.48%
10E004 1225 4100 00 000000 0000 |GENERAL SUPPLIES 1,500.00 2,000.00 696.75 -65.16%
10E008 1225 4100 00 000000 0000 |GENERAL SUPPLIES 1,500.00 2,000.00 584.12 -70.79%
10E010 1225 4100 00 000000 0000 |GENERAL SUPPLIES 1,500.00 2,000.00 660.60 -66.97%
TOTAL|SUPPLIES 4,500.00 6,000.00 1,941.47 -67.64%
10E001 1225 6400 00 000000 0000 |DUES/FEES 200.00 200.00 0.00 -100.00%
TOTAL|OTHER OBJECTS 200.00 200.00 0.00 -100.00%
GRAND TOTAL |[EARLY CHILDHOOD 888,653.00 912,005.00 741,496.44 -18.70%

READING SPECIALIST
10E003 1250 1100 00 000000 0000 |READING SPECIALIST 13,350.00 13,000.00 12,165.47 -6.42%
10E004 1250 1100 00 000000 0000 |READING SPECIALIST 182,035.00 176,380.00 174,922.80 -0.83%
10E005 1250 1100 00 000000 0000 |READING SPECIALIST 75,565.00 72,205.00 71,155.80 -1.45%
10E008 1250 1100 00 000000 0000 |READING SPECIALIST 130,145.00 121,300.00 119,361.30 -1.60%
10E010 1250 1100 00 000000 0000 |READING SPECIALIST 178,830.00 170,885.00 169,096.40 -1.05%
10E011 1250 1100 00 000000 0000 |READING SPECIALIST 91,960.00 85,445.00 57,229.90 -33.02%
10E004 1250 1120 00 000000 0000 |LONGEVITY 3,375.00 0.00 0.00 0.00%
10E005 1250 1120 00 000000 0000 |LONGEVITY 640.00 630.00 627.45 -0.40%
10E008 1250 1120 00 000000 0000 |LONGEVITY 1,100.00 1,075.00 1,075.63 0.06%
10E010 1250 1120 00 000000 0000 |LONGEVITY 1,280.00 1,255.00 1,254.90 -0.01%
10E011 1250 1120 00 000000 0000 |LONGEVITY 1,095.00 1,075.00 1,075.63 0.06%
10E011 1250 1140 00 000000 0000 |MENTOR 1,375.00 0.00 0.00 0.00%
10E010 1250 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
10E011 1250 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
TOTAL |SALARIES 684,350.00 646,850.00 611,565.28 -5.45%
10E003 1250 2110 00 000000 0000 |TEACHER RETIREMENT 1,350.00 1,465.00 1,203.19 -17.87%
10E004 1250 2110 00 000000 0000 |TEACHER RETIREMENT 18,695.00 17,800.00 17,656.13 -0.81%
10E005 1250 2110 00 000000 0000 |TEACHER RETIREMENT 7,715.00 7,380.00 7,274.55 -1.43%
10E008 1250 2110 00 000000 0000 |TEACHER RETIREMENT 13,340.00 12,460.00 12,257.61 -1.62%
10E010 1250 2110 00 000000 0000 |TEACHER RETIREMENT 18,170.00 17,380.00 17,198.09 -1.05%
10E011 1250 2110 00 000000 0000 |TEACHER RETIREMENT 9,520.00 8,735.00 5,944.51 -31.95%
10E003 1250 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 90.00 94.00 77.54 -17.51%
10E004 1250 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,205.00 1,150.00 1,138.04 -1.04%
10E005 1250 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 500.00 475.00 468.78 -1.31%
10E008 1250 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 860.00 805.00 789.93 -1.87%
10E010 1250 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,175.00 1,120.00 1,108.35 -1.04%
10E011 1250 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 615.00 565.00 383.15 -32.19%
10E003 1250 2210 00 000000 0000 |LIFE INSURANCE 10.00 10.00 6.92 -30.80%
10E004 1250 2210 00 000000 0000 |LIFE INSURANCE 100.00 95.00 83.60 -12.00%
10E005 1250 2210 00 000000 0000 |LIFE INSURANCE 50.00 45.00 41.04 -8.80%
10E008 1250 2210 00 000000 0000 |LIFE INSURANCE 100.00 95.00 82.08 -13.60%
10E010 1250 2210 00 000000 0000 |LIFE INSURANCE 100.00 95.00 82.08 -13.60%
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10E011 1250 2210 00 000000 0000 |LIFE INSURANCE 50.00 45.00 26.35 -41.44%
10E003 1250 2220 00 000000 0000 |MEDICAL INSURANCE 2,950.00 0.00 0.00 0.00%
10E004 1250 2220 00 000000 0000 |MEDICAL INSURANCE 27,930.00 25,905.00 25,652.04 -0.98%
10E005 1250 2220 00 000000 0000 |MEDICAL INSURANCE 20,460.00 17,710.00 17,508.28 -1.14%
10E008 1250 2220 00 000000 0000 |MEDICAL INSURANCE 20,870.00 18,070.00 17,864.00 -1.14%
10E010 1250 2220 00 000000 0000 |MEDICAL INSURANCE 10,440.00 9,035.00 8,932.00 -1.14%
10E003 1250 2230 00 000000 0000 |DENTAL INSURANCE 90.00 0.00 0.00 0.00%
10E004 1250 2230 00 000000 0000 |DENTAL INSURANCE 1,680.00 1,565.00 1,557.88 -0.45%
10E005 1250 2230 00 000000 0000 |DENTAL INSURANCE 1,140.00 1,065.00 1,058.84 -0.58%
10E008 1250 2230 00 000000 0000 |DENTAL INSURANCE 1,075.00 1,005.00 998.08 -0.69%
10E010 1250 2230 00 000000 0000 |DENTAL INSURANCE 540.00 500.00 499.04 -0.19%
10E003 1250 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 236.00 255.00 209.90 -17.69%
10E004 1250 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 3,265.00 3,105.00 3,079.96 -0.81%
10E005 1250 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,350.00 1,290.00 1,269.03 -1.63%
10E008 1250 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,330.00 2,175.00 2,138.19 -1.69%
10E010 1250 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 3,170.00 3,035.00 3,000.12 -1.15%
10E011 1250 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,665.00 1,525.00 1,036.94 -32.00%
TOTAL|EMPLOYEE BENEFITS 172,836.00 156,054.00 150,626.24 -3.48%
GRAND TOTAL |READING SPECIALISTS 857,186.00 802,904.00 762,191.52 -5.07%
VOCATIONAL PROGRAMS
10E002 1400 3100 00 000000 0000 |PURCHASE SERVICES 6,000.00 6,000.00 750.00 -87.50%
10E002 1400 3320 00 000000 0000 |TRAVEL 500.00 1,000.00 280.80 -71.92%
TOTAL |PURCHASED SERVICES 6,500.00 7,000.00 1,030.80 -85.27%
10E002 1400 4100 00 000000 0000 |AGRICULTURE/VET TECH SUPPLIES 3,000.00 2,688.00 2,547.09 -5.24%
10E002 1400 4110 00 000000 0000 |CAREER PATHWAYS SUPPLIES 20,000.00 20,000.00 8,674.52 -56.63%
10E002 1400 4100 03 000000 0000 |CTE/INCUBATOR/MOBILE MAKER SUPPLIES 2,000.00 1,715.00 2,083.30 21.48%
TOTAL|SUPPLIES 25,000.00 24,403.00 13,304.91 -45.48%
10E002 1400 5400 00 000000 0000 |CAPITAL OUTLAY 30,000.00 28,596.00 0.00 -100.00%
TOTAL|CAPITAL OUTLAYS 30,000.00 28,596.00 0.00 0.00%
10E002 1400 6400 00 000000 0000 |DUES/FEES 3,000.00 3,000.00 0.00 -100.00%
TOTAL|OTHER OBJECTS 3,000.00 3,000.00 0.00 -100.00%
GRAND TOTAL |[VOCATIONAL PROGRAMS 64,500.00 62,999.00 14,335.71 -77.24%
ATHLETICS
10E002 1500 1000 00 000000 0000 |ATHLETIC DIRECTOR SALARY 207,675.00 115,270.00 115,269.23 0.00%
10E003 1500 1000 00 000000 0000 |ATHLETIC DIRECTOR SALARY 4,685.00 4,550.00 4,717.68 3.69%
10E011 1500 1000 00 000000 0000 |ATHLETIC DIRECTOR SALARY 4,685.00 4,550.00 5,639.52 23.95%
10E002 1500 1100 00 000000 0000 |CHS COACHING 390,000.00 366,000.00 356,799.61 -2.51%
10E003 1500 1100 00 000000 0000 |CMS COACHING 45,000.00 42,825.00 44,979.80 5.03%
10E011 1500 1100 00 000000 0000 |PKMS COACHING 67,800.00 65,720.00 75,757.49 15.27%
10E002 1500 1110 00 000000 0000 |SECRETARY SALARY 34,635.00 63,045.00 32,742.43 -48.06%
10E002 1500 1250 00 000000 0000 |ATHLETIC SUPERVISION 70,000.00 70,000.00 63,233.38 -9.67%
10E003 1500 1250 00 000000 0000 |ATHLETIC SUPERVISION 7,500.00 15,000.00 4,745.00 -68.37%
10E011 1500 1250 00 000000 0000 |ATHLETIC SUPERVISION 11,000.00 11,000.00 7,940.00 -27.82%
10E002 1500 1900 00 000000 0000 |SALARY ADD ON 2,000.00 4,000.00 -0.01 -100.00%
TOTAL |SALARIES 844,980.00 761,960.00 711,824.13 -6.58%
10E002 1500 2110 00 000000 0000 |TEACHER RETIREMENT-AD/COACHING 57,000.00 58,175.00 40,344.37 -30.65%
10E003 1500 2110 00 000000 0000 |TEACHER RETIREMENT-AD/COACHING 5,190.00 5,720.00 5,025.41 -12.14%
10E011 1500 2110 00 000000 0000 |TEACHER RETIREMENT-AD/COACHING 7,780.00 7,125.00 7,485.45 5.06%
10E002 1500 2160 00 000000 0000 |TRS SURCHARGE EXPENSE-AD/COACHING 3,675.00 3,920.00 2,815.21 -28.18%
10E003 1500 2160 00 000000 0000 |TRS SURCHARGE EXPENSE-AD/COACHING 335.00 370.00 344.42 -6.91%
10E011 1500 2160 00 000000 0000 |TRS SURCHARGE EXPENSE-AD/COACHING 500.00 460.00 482.48 4.89%
10E002 1500 2210 00 000000 0000 |LIFE INSURANCE 200.00 130.00 106.96 -17.72%
10E003 1500 2210 00 000000 0000 |LIFE INSURANCE 0.00 0.00 0.32 0.00%
10E011 1500 2210 00 000000 0000 |LIFE INSURANCE 0.00 0.00 0.24 0.00%
10E002 1500 2220 00 000000 0000 |MEDICAL INSURANCE 48,135.00 27,100.00 16,761.10 -38.15%
10E002 1500 2230 00 000000 0000 |DENTAL INSURANCE 2,595.00 1,500.00 942.00 -37.20%
10E011 1500 2230 00 000000 0000 |DENTAL INSURANCE 0.00 0.00 6.00 0.00%
10E002 1500 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 9,945.00 10,345.00 7,286.61 -29.56%
10E003 1500 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 905.00 1,000.00 899.91 -10.01%
10E011 1500 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,360.00 1,245.00 1,305.33 4.85%
TOTAL |EMPLOYEE BENEFITS 137,620.00 117,090.00 83,805.81 -28.43%
10E002 1500 3120 00 000000 0000 |ATHLETIC IHSA STATE SERVICES 30,000.00 30,000.00 26,968.66 -10.10%
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10E002 1500 3190 00 000000 0000 |ATHLETIC PURCHASED SERVICES 120,000.00 105,000.00 116,607.77 11.06%
10E003 1500 3190 00 000000 0000 |ATHLETIC PURCHASED SERVICES 6,000.00 6,600.00 4,984.80 -24.47%
10E011 1500 3190 00 000000 0000 |ATHLETIC PURCHASED SERVICES 7,155.00 7,155.00 8,872.17 24.00%
10E002 1500 3230 00 000000 0000 |REPAIRS 20,000.00 0.00 0.00 0.00%
10E003 1500 3230 00 000000 0000 |REPAIRS 4,500.00 4,300.00 4,584.32 6.61%
10E011 1500 3230 00 000000 0000 |REPAIRS 2,241.00 2,241.00 3,641.57 62.50%
10E002 1500 3320 00 000000 0000 |TRAVEL 1,500.00 1,500.00 660.44 -55.97%
10E003 1500 3320 00 000000 0000 |TRAVEL 300.00 50.00 365.00 630.00%
10E011 1500 3320 00 000000 0000 |TRAVEL 324.00 324.00 417.75 28.94%
10E002 1500 3900 00 000000 0000 |OTHER PURCHASE SERVICES 30,000.00 27,000.00 19,752.80 -26.84%
10E002 1500 3910 00 000000 0000 |OTHER PURCHASE SERVICES 2,000.00 2,000.00 276.00 -86.20%
TOTAL |PURCHASED SERVICES 224,020.00 186,170.00 187,131.28 0.52%
10E002 1500 4100 00 000000 0000 |ATHLETIC SUPPLIES 80,000.00 60,000.00 54,221.04 -9.63%
10E003 1500 4100 00 000000 0000 |ATHLETIC SUPPLIES 5,000.00 6,950.00 2,488.91 -64.19%
10E011 1500 4100 00 000000 0000 |ATHLETIC SUPPLIES 9,369.00 9,369.00 3,919.30 -58.17%
10E002 1500 4110 00 000000 0000 |UNIFORMS 25,500.00 25,500.00 33,219.74 30.27%
10E003 1500 4110 00 000000 0000 |UNIFORMS 4,200.00 4,200.00 5,052.25 20.29%
10E011 1500 4110 00 000000 0000 |UNIFORMS 4,400.00 4,400.00 4,554.91 3.52%
10E002 1500 4120 00 000000 0000 |IHSA STATE SUPPLIES 6,200.00 5,800.00 8,928.72 53.94%
10E002 1500 4900 00 000000 0000 |OTHER ATHLETIC SUPPLIES 16,000.00 15,000.00 15,791.87 5.28%
10E002 1500 4910 00 000000 0000 |OTHER SUPPLIES 500.00 2,500.00 240.50 -90.38%
TOTAL |SUPPLIES 151,169.00 133,719.00 128,417.24 -3.96%
10E002 1500 5400 00 000000 0000 |CAPITAL OUTLAY 5,000.00 5,000.00 7,066.16 41.32%
TOTAL|CAPITAL OUTLAYS 5,000.00 5,000.00 7,066.16 41.32%
10E002 1500 6400 00 000000 0000 |DUES/FEES 50,000.00 46,000.00 47,830.30 3.98%
10E003 1500 6400 00 000000 0000 |DUES/FEES 2,000.00 2,400.00 1,600.00 -33.33%
10E011 1500 6400 00 000000 0000 |DUES/FEES 2,190.00 2,190.00 1,305.00 -40.41%
TOTAL|OTHER OBJECTS 54,190.00 50,590.00 50,735.30 0.29%
10E002 1500 7100 00 000000 0000 |NON-CAPITAL OUTLAY 2,000.00 2,000.00 15,919.45 695.97%
10E003 1500 7100 00 000000 0000 |NON-CAPITAL OUTLAY 1,000.00 500.00 1,021.16 104.23%
10E011 1500 7100 00 000000 0000 |NON-CAPITAL OUTLAY 1,323.00 1,323.00 2,055.32 55.35%
TOTAL|NON-CAPITAL EQUIPMENT 4,323.00 3,823.00 18,995.93 396.89%
GRAND TOTAL |ATHLETICS 1,421,302.00 1,258,352.00 1,187,975.85 -5.59%
DRIVER'S EDUCATION
10E002 1730 1100 00 000000 0000 |HS DRIVER'S ED SALARY 70,020.00 52,700.00 48,920.56 -7.17%
10E002 1730 1130 00 000000 0000 |HS DRIVER'S ED SALARY ADD ON 40,000.00 35,000.00 37,276.00 6.50%
TOTAL|SALARIES 110,020.00 87,700.00 86,196.56 -1.71%
10E002 1730 2110 00 000000 0000 |TEACHER RETIREMENT 10,970.00 4,500.00 6,697.48 48.83%
10E002 1730 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 710.00 420.00 544.12 29.55%
10E002 1730 2210 00 000000 0000 |LIFE INSURANCE 50.00 10.00 31.86 218.60%
10E002 1730 2220 00 000000 0000 |MEDICAL INSURANCE 10,225.00 8,000.00 6,496.48 -18.79%
10E002 1730 2230 00 000000 0000 |DENTAL INSURANCE 570.00 500.00 394.04 -21.19%
10E002 1730 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,915.00 850.00 1,298.40 52.75%
10E002 1730 2900 00 000000 0000 |403B MATCH 175.00 0.00 160.00 0.00%
TOTAL|EMPLOYEE BENEFITS 24,615.00 14,280.00 15,622.38 9.40%
10E002 1730 3100 00 000000 0000 |PURCHASE SERVICES 1,800.00 1,800.00 238.04 -86.78%
TOTAL |PURCHASED SERVICES 1,800.00 1,800.00 238.04 -86.78%
10E002 1730 4100 00 000000 0000 |DRIVER'S ED SUPPLIES 8,000.00 7,950.00 7,816.42 -1.68%
TOTAL |SUPPLIES 8,000.00 7,950.00 7,816.42 -1.68%
10E002 1730 5400 00 000000 0000 |CAPITAL OUTLAY 20,000.00 15,000.00 0.00 -100.00%
TOTAL|CAPITAL OUTLAYS 20,000.00 15,000.00 0.00 -100.00%
GRAND TOTAL |DRIVER'S EDUCATION 164,435.00 126,730.00 109,873.40 -13.30%
ENGLISH LANGUAGE LEARNER
10E001 1800 1000 00 000000 0000 |ELL DIRECTOR 43,750.00 51,420.00 59,008.77 14.76%
10E002 1800 1100 00 000000 0000 |ELL TEACHER SALARY 38,140.00 36,445.00 35,626.80 -2.25%
10E003 1800 1100 00 000000 0000 |ELL TEACHER SALARY 15,830.00 15,125.00 14,972.56 -1.01%
10E004 1800 1100 00 000000 0000 |ELL TEACHER SALARY 178,075.00 172,820.00 94,069.44 -45.57%
10E005 1800 1100 00 000000 0000 |ELL TEACHER SALARY 31,050.00 29,665.00 13,469.45 -54.59%
10E008 1800 1100 00 000000 0000 |ELL TEACHER SALARY 124,465.00 77,275.00 79,164.77 2.45%
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10E010 1800 1100 00 000000 0000 |ELL TEACHER SALARY 106,690.00 101,950.00 101,696.34 -0.25%
10E011 1800 1100 00 000000 0000 |ELL TEACHER SALARY 67,550.00 57,690.00 53,364.36 -7.50%
10E004 1800 1120 00 000000 0000 |LONGEVITY 640.00 630.00 627.45 -0.40%
10E001 1800 1130 00 000000 0000 |TRANSLATION SERVICES SALARIES 1,500.00 100.00 1,447.80 1347.80%
10E002 1800 1130 00 000000 0000 |SALARY ADD ON 600.00 100.00 600.32 500.32%
10E003 1800 1130 00 000000 0000 |SALARY ADD ON 100.00 100.00 0.00 -100.00%
10E004 1800 1130 00 000000 0000 |SALARY ADD ON 100.00 100.00 0.00 -100.00%
10E005 1800 1130 00 000000 0000 |SALARY ADD ON 100.00 100.00 0.00 -100.00%
10E008 1800 1130 00 000000 0000 |SALARY ADD ON 100.00 100.00 0.00 -100.00%
10E010 1800 1130 00 000000 0000 |SALARY ADD ON 100.00 100.00 0.00 -100.00%
10E011 1800 1130 00 000000 0000 |SALARY ADD ON 100.00 100.00 0.00 -100.00%
10E004 1800 1140 00 000000 0000 |MENTOR SALARY 0.00 1,300.00 0.00 -100.00%
10E008 1800 1140 00 000000 0000 |MENTOR SALARY 1,100.00 1,335.00 882.20 -33.92%
10E010 1800 1140 00 000000 0000 |MENTOR SALARY 0.00 0.00 616.80 0.00%
10E011 1800 1140 00 000000 0000 |MENTOR SALARY 1,100.00 0.00 0.00 0.00%
10E004 1800 1200 00 000000 0000 |[INSURANCE STIPEND 3,600.00 1,800.00 1,800.00 0.00%
10E008 1800 1200 00 000000 0000 |[INSURANCE STIPEND 0.00 1,800.00 1,800.00 0.00%
10E010 1800 1200 00 000000 0000 |INSURANCE STIPEND 0.00 1,800.00 1,650.00 -8.33%
10E011 1800 1200 00 000000 0000 |INSURANCE STIPEND 0.00 1,800.00 0.00 -100.00%

TOTAL |SALARIES 614,690.00 553,655.00 460,797.06 -16.77%
10E001 1800 2110 00 000000 0000 |TEACHER RETIREMENT 4,420.00 5,265.00 6,157.30 16.95%
10E002 1800 2110 00 000000 0000 |TEACHER RETIREMENT 3,900.00 3,730.00 3,689.92 -1.07%
10E003 1800 2110 00 000000 0000 |TEACHER RETIREMENT 1,620.00 1,550.00 1,525.26 -1.60%
10E004 1800 2110 00 000000 0000 |TEACHER RETIREMENT 18,210.00 17,690.00 9,756.28 -44.85%
10E005 1800 2110 00 000000 0000 |TEACHER RETIREMENT 3,160.00 3,025.00 1,421.17 -53.02%
10E008 1800 2110 00 000000 0000 |TEACHER RETIREMENT 12,600.00 7,955.00 8,145.19 2.39%
10E010 1800 2110 00 000000 0000 |TEACHER RETIREMENT 10,910.00 10,440.00 10,509.52 0.67%
10E011 1800 2110 00 000000 0000 |TEACHER RETIREMENT 6,970.00 5,885.00 5,277.78 -10.32%
10E001 1800 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 285.00 340.00 396.86 16.72%
10E002 1800 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 250.00 240.00 237.84 -0.90%
10E003 1800 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 105.00 100.00 98.37 -1.63%
10E004 1800 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,175.00 1,140.00 628.76 -44.85%
10E005 1800 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 205.00 195.00 91.59 -53.03%
10E008 1800 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 815.00 515.00 524.88 1.92%
10E010 1800 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 705.00 675.00 677.38 0.35%
10E011 1800 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 450.00 380.00 340.15 -10.49%
10E001 1800 2210 00 000000 0000 |LIFE INSURANCE 90.00 55.00 54.80 -0.36%
10E002 1800 2210 00 000000 0000 |LIFE INSURANCE 35.00 45.00 28.96 -35.64%
10E003 1800 2210 00 000000 0000 |LIFE INSURANCE 15.00 45.00 12.08 -73.16%
10E004 1800 2210 00 000000 0000 |LIFE INSURANCE 140.00 140.00 55.02 -60.70%
10E005 1800 2210 00 000000 0000 |LIFE INSURANCE 25.00 25.00 12.09 -51.64%
10E008 1800 2210 00 000000 0000 |LIFE INSURANCE 90.00 85.00 72.88 -14.26%
10E010 1800 2210 00 000000 0000 |LIFE INSURANCE 90.00 90.00 83.60 -7.11%
10E011 1800 2210 00 000000 0000 |LIFE INSURANCE 45.00 45.00 42.56 -5.42%
10E001 1800 2220 00 000000 0000 |MEDICAL INSURANCE 13,635.00 13,695.00 21,509.26 57.06%
10E002 1800 2220 00 000000 0000 |MEDICAL INSURANCE 7,375.00 9,035.00 6,312.28 -30.14%
10E003 1800 2220 00 000000 0000 |MEDICAL INSURANCE 3,060.00 2,000.00 2,619.72 30.99%
10E004 1800 2220 00 000000 0000 |MEDICAL INSURANCE 10,435.00 18,065.00 7,355.42 -59.28%
10E005 1800 2220 00 000000 0000 |MEDICAL INSURANCE 5,220.00 4,520.00 2,439.05 -46.04%
10E008 1800 2220 00 000000 0000 |MEDICAL INSURANCE 29,280.00 9,915.00 1,404.40 -85.84%
10E010 1800 2220 00 000000 0000 |MEDICAL INSURANCE 27,930.00 16,870.00 20,598.94 22.10%
10E011 1800 2220 00 000000 0000 |MEDICAL INSURANCE 10,435.00 0.00 1,404.40 0.00%
10E001 1800 2230 00 000000 0000 |DENTAL INSURANCE 760.00 530.00 876.16 65.31%
10E002 1800 2230 00 000000 0000 |DENTAL INSURANCE 380.00 500.00 352.64 -29.47%
10E003 1800 2230 00 000000 0000 |DENTAL INSURANCE 160.00 500.00 146.40 -70.72%
10E004 1800 2230 00 000000 0000 |DENTAL INSURANCE 540.00 1,000.00 415.67 -58.43%
10E005 1800 2230 00 000000 0000 |DENTAL INSURANCE 570.00 250.00 140.32 -43.87%
10E008 1800 2230 00 000000 0000 |DENTAL INSURANCE 1,675.00 385.00 111.88 -70.94%
10E010 1800 2230 00 000000 0000 |DENTAL INSURANCE 1,675.00 1,065.00 1,319.30 23.88%
10E011 1800 2230 00 000000 0000 |DENTAL INSURANCE 540.00 0.00 81.84 0.00%
10E001 1800 2250 00 000000 0000 |LONG TERM DISABILITY 155.00 0.00 20.00 0.00%
10E001 1800 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 770.00 920.00 1,074.25 16.77%
10E002 1800 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 680.00 650.00 643.72 -0.97%
10E003 1800 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 280.00 270.00 266.04 -1.47%
10E004 1800 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 3,175.00 3,085.00 1,701.95 -44.83%
10E005 1800 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 550.00 530.00 247.84 -53.24%
10E008 1800 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 2,200.00 1,390.00 1,420.88 2.22%
10E010 1800 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 1,905.00 1,820.00 1,833.35 0.73%
10E011 1800 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 1,215.00 1,030.00 920.76 -10.61%
10E004 1800 2900 00 000000 0000  [403B MATCH 350.00 300.00 350.00 16.67%
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10E008 1800 2900 00 000000 0000 |403B MATCH 600.00 600.00 528.85 -11.86%
10E010 1800 2900 00 000000 0000 |403B MATCH 350.00 0.00 350.00 0.00%
TOTAL|EMPLOYEE BENEFITS 192,210.00 148,580.00 126,285.56 -15.01%
10E001 1800 3190 00 000000 0000 |ELL PURCHASED SERVICES 13,000.00 10,000.00 12,974.03 29.74%
10E001 1800 3320 00 000000 0000 |ELL TRAVEL 350.00 350.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 13,350.00 10,350.00 12,974.03 25.35%
10E001 1800 4100 00 000000 0000 |ELL SUPPLIES 4,000.00 4,000.00 1,204.40 -69.89%
10E002 1800 4100 00 000000 0000 |ELL SUPPLIES 500.00 200.00 0.00 -100.00%
10E003 1800 4100 00 000000 0000 |ELL SUPPLIES 150.00 150.00 0.00 -100.00%
10E004 1800 4100 00 000000 0000 |ELL SUPPLIES 500.00 500.00 494.65 -1.07%
10E005 1800 4100 00 000000 0000 |ELL SUPPLIES 250.00 250.00 90.93 -63.63%
10E008 1800 4100 00 000000 0000 |ELL SUPPLIES 250.00 250.00 249.22 -0.31%
10E010 1800 4100 00 000000 0000 |ELL SUPPLIES 500.00 500.00 362.98 -27.40%
10E011 1800 4100 00 000000 0000 |ELL SUPPLIES 250.00 250.00 229.59 -8.16%
TOTAL |SUPPLIES 6,400.00 6,100.00 2,631.77 -56.86%
10E001 1800 6400 00 000000 0000 |DUES/FEES 300.00 300.00 275.00 -8.33%
TOTAL|OTHER OBJECTS 300.00 300.00 275.00 -8.33%
GRAND TOTAL |[ENGLISH LANGUAGE LEARNER 826,950.00 718,985.00 602,963.42 -16.14%
SPECIAL EDUCATION PRIVATE TUITION
10E001 1912 6700 00 000000 0000 |SPECIAL ED K-12 PRIVATE TUITION 1,850,000.00 1,500,000.00 1,669,395.39 11.29%
TOTAL|OTHER OBJECTS 1,850,000.00 1,500,000.00 1,669,395.39 11.29%
GRAND TOTAL |SPECIAL ED PRIVATE TUITION 1,850,000.00 1,500,000.00 1,669,395.39 11.29%
ACTIVITY ACCOUNTS
10E000 1999 6000 00 000000 0000 |CHS ACTIVITY FUND EXPENDITURES 500,000.00 280,000.00 498,506.23 78.04%
10E001 1999 6000 00 000000 0000 |ELEM MS ACTY FUND EXPENDITURES 27,000.00 9,500.00 27,225.40 186.58%
TOTAL|OTHER OBJECTS 527,000.00 289,500.00 525,731.63 81.60%
GRAND TOTAL |ACTIVITY ACCOUNTS 527,000.00 289,500.00 525,731.63 81.60%
SOCIAL WORK
10E002 2110 1100 00 000000 0000 |SOCIAL WORKER 256,590.00 268,900.00 217,408.45 -19.15%
10E003 2110 1100 00 000000 0000 |SOCIAL WORKER 66,005.00 63,100.00 60,097.82 -4.76%
10E004 2110 1100 00 000000 0000 |SOCIAL WORKER 121,760.00 143,530.00 112,025.11 -21.95%
10E005 2110 1100 00 000000 0000 |SOCIAL WORKER 36,210.00 34,615.00 30,953.00 -10.58%
10E008 2110 1100 00 000000 0000 |SOCIAL WORKER 131,805.00 61,355.00 85,738.71 39.74%
10E010 2110 1100 00 000000 0000 |SOCIAL WORKER 151,555.00 144,890.00 107,291.14 -25.95%
10E011 2110 1100 00 000000 0000 |SOCIAL WORKER 147,650.00 141,150.00 122,740.64 -13.04%
10E004 2110 1120 00 000000 0000 |LONGEVITY 0.00 1,075.00 1,075.63 0.06%
10E008 2110 1120 00 000000 0000 |LONGEVITY 0.00 630.00 0.00 -100.00%
10E002 2110 1140 00 000000 0000 |MENTOR 1,100.00 2,135.00 1,992.40 -6.68%
10E004 2110 1140 00 000000 0000 |MENTOR 1,100.00 1,335.00 1,111.00 -16.78%
10E008 2110 1140 00 000000 0000 |MENTOR 1,100.00 0.00 0.00 0.00%
10E011 2110 1140 00 000000 0000 |MENTOR 0.00 1,335.00 888.40 -33.45%
10E002 2110 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 3,600.00 1,650.00 -54.17%
10E005 2110 1200 00 000000 0000 |INSURANCE STIPEND 0.00 1,800.00 0.00 -100.00%
TOTAL |SALARIES 916,675.00 869,450.00 742,972.30 -14.55%
10E002 2110 2110 00 000000 0000 |TEACHER RETIREMENT 26,200.00 26,625.00 21,564.54 -19.01%
10E003 2110 2110 00 000000 0000 |TEACHER RETIREMENT 6,710.00 6,420.00 6,121.82 -4.64%
10E004 2110 2110 00 000000 0000 |TEACHER RETIREMENT 12,510.00 14,900.00 11,562.72 -22.40%
10E005 2110 2110 00 000000 0000 |TEACHER RETIREMENT 3,580.00 3,600.00 3,061.27 -14.96%
10E008 2110 2110 00 000000 0000 |TEACHER RETIREMENT 12,610.00 6,245.00 8,744.66 40.03%
10E010 2110 2110 00 000000 0000 |TEACHER RETIREMENT 15,345.00 14,690.00 10,788.40 -26.56%
10E011 2110 2110 00 000000 0000 |TEACHER RETIREMENT 14,960.00 14,315.00 12,583.87 -12.09%
10E002 2110 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,690.00 1,715.00 1,389.79 -18.96%
10E003 2110 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 435.00 415.00 394.56 -4.93%
10E004 2110 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 810.00 960.00 745.18 -22.38%
10E005 2110 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 230.00 235.00 197.27 -16.06%
10E008 2110 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 815.00 405.00 563.45 39.12%
10E010 2110 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 990.00 950.00 695.47 -26.79%
10E011 2110 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 965.00 925.00 810.95 -12.33%
10E002 2110 2210 00 000000 0000 |LIFE INSURANCE 185.00 185.00 138.32 -25.23%
10E003 2110 2210 00 000000 0000 |LIFE INSURANCE 45.00 45.00 40.44 -10.13%
10E004 2110 2210 00 000000 0000 |LIFE INSURANCE 90.00 95.00 61.86 -34.88%
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10E005 2110 2210 00 000000 0000 |LIFE INSURANCE 50.00 45.00 36.48 -18.93%
10E008 2110 2210 00 000000 0000 |LIFE INSURANCE 90.00 45.00 61.36 36.36%
10E010 2110 2210 00 000000 0000 |LIFE INSURANCE 90.00 95.00 57.53 -39.44%
10E011 2110 2210 00 000000 0000 |LIFE INSURANCE 90.00 95.00 73.39 -22.75%
10E002 2110 2220 00 000000 0000 |MEDICAL INSURANCE 48,380.00 17,810.00 23,617.00 32.61%
10E003 2110 2220 00 000000 0000 |MEDICAL INSURANCE 20,450.00 17,710.00 16,957.94 -4.25%
10E004 2110 2220 00 000000 0000 |MEDICAL INSURANCE 20,870.00 24,840.00 20,234.47 -18.54%
10E008 2110 2220 00 000000 0000 |MEDICAL INSURANCE 30,885.00 17,710.00 21,880.66 23.55%
10E010 2110 2220 00 000000 0000 |MEDICAL INSURANCE 30,885.00 26,740.00 20,854.28 -22.01%
10E011 2110 2220 00 000000 0000 |MEDICAL INSURANCE 30,885.00 26,740.00 24,748.69 -7.45%
10E002 2110 2230 00 000000 0000 |DENTAL INSURANCE 2,815.00 1,000.00 1,416.60 41.66%
10E003 2110 2230 00 000000 0000 |DENTAL INSURANCE 735.00 685.00 659.93 -3.66%
10E004 2110 2230 00 000000 0000 |DENTAL INSURANCE 1,075.00 1,565.00 1,316.56 -15.87%
10E008 2110 2230 00 000000 0000 |DENTAL INSURANCE 1,675.00 1,065.00 1,302.90 22.34%
10E010 2110 2230 00 000000 0000 |DENTAL INSURANCE 1,270.00 1,185.00 885.97 -25.23%
10E011 2110 2230 00 000000 0000 |DENTAL INSURANCE 1,675.00 1,565.00 1,453.97 -7.09%
10E002 2110 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 4,570.00 4,645.00 3,761.86 -19.01%
10E003 2110 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,170.00 1,120.00 1,067.87 -4.65%
10E004 2110 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,185.00 2,600.00 2,017.13 -22.42%
10E005 2110 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 625.00 630.00 534.03 -15.23%
10E008 2110 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,200.00 1,090.00 1,525.32 39.94%
10E010 2110 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,675.00 2,560.00 1,882.26 -26.47%
10E011 2110 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,610.00 2,500.00 2,194.97 -12.20%
10E002 2110 2900 00 000000 0000 |403B MATCH 350.00 0.00 350.00 0.00%
TOTAL|EMPLOYEE BENEFITS 306,475.00 246,765.00 228,355.74 -7.46%
10E002 2110 4100 00 000000 0000 |SOCIAL WORK SUPPLIES 700.00 120.00 138.45 15.38%
10E003 2110 4100 00 000000 0000 |SOCIAL WORK SUPPLIES 100.00 150.00 0.00 -100.00%
10E004 2110 4100 00 000000 0000 |SOCIAL WORK SUPPLIES 100.00 100.00 99.97 -0.03%
10E005 2110 4100 00 000000 0000 |SOCIAL WORK SUPPLIES 100.00 125.00 40.97 -67.22%
10E008 2110 4100 00 000000 0000 |SOCIAL WORK SUPPLIES 400.00 200.00 318.81 59.41%
10E010 2110 4100 00 000000 0000 |SOCIAL WORK SUPPLIES 200.00 200.00 218.08 9.04%
10E011 2110 4100 00 000000 0000 |SOCIAL WORK SUPPLIES 206.00 206.00 233.85 13.52%
TOTAL|SUPPLIES 1,806.00 1,101.00 1,050.13 -4.62%
10E001 2110 6400 00 000000 0000 |DUES/FEES 200.00 0.00 200.00 0.00%
TOTAL|OTHER OBJECTS 200.00 0.00 200.00 0.00%
GRAND TOTAL |SOCIAL WORK 1,225,156.00 1,117,316.00 972,578.17 -12.95%
GUIDANCE SERVICES
10E002 2120 1100 00 000000 0000 |COUNSELOR SALARY 317,855.00 252,300.00 247,509.26 -1.90%
10E002 2120 1110 00 000000 0000 |SECRETARY SALARY 51,335.00 49,255.00 49,217.26 -0.08%
10E002 2120 1140 00 000000 0000 |MENTOR 1,100.00 0.00 0.00 0.00%
TOTAL |SALARIES 370,290.00 301,555.00 296,726.52 -1.60%
10E002 2120 2110 00 000000 0000 |TEACHER RETIREMENT 32,435.00 25,665.00 25,136.30 -2.06%
10E002 2120 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 2,100.00 1,655.00 1,619.79 -2.13%
10E002 2120 2210 00 000000 0000 |LIFE INSURANCE 250.00 200.00 182.32 -8.84%
10E002 2120 2220 00 000000 0000 |MEDICAL INSURANCE 109,490.00 77,090.00 76,225.08 -1.12%
10E002 2120 2230 00 000000 0000 |DENTAL INSURANCE 6,010.00 5,105.00 4,649.48 -8.92%
10E002 2120 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 5,660.00 4,475.00 4,384.65 -2.02%
10E002 2120 2900 00 000000 0000 |403B MATCH 350.00 300.00 350.00 16.67%
TOTAL|EMPLOYEE BENEFITS 156,295.00 114,490.00 112,547.62 -1.70%
10E002 2120 4100 00 000000 0000 |GUIDANCE SUPPLIES 1,500.00 4,900.00 1,039.12 -78.79%
TOTAL |SUPPLIES 1,500.00 4,900.00 1,039.12 -78.79%
GRAND TOTAL | GUIDANCE SERVICES 528,085.00 420,945.00 410,313.26 -2.53%
HEALTH SERVICES
10E001 2130 1100 00 000000 0000 |NURSE SALARY 67,545.00 64,540.00 62,190.39 -3.64%
10E002 2130 1100 00 000000 0000 |NURSE SALARY 49,500.00 47,505.00 46,846.14 -1.39%
10E003 2130 1100 00 000000 0000 |NURSE SALARY 55,500.00 53,035.00 52,463.60 -1.08%
10E004 2130 1100 00 000000 0000 |NURSE SALARY 75,565.00 41,350.00 27,416.82 -33.70%
10E005 2130 1100 00 000000 0000 |NURSE SALARY 44,030.00 42,070.00 41,151.05 -2.18%
10E008 2130 1100 00 000000 0000 |NURSE SALARY 43,785.00 42,020.00 35,295.99 -16.00%
10E010 2130 1100 00 000000 0000 |NURSE SALARY 42,510.00 40,800.00 39,967.25 -2.04%
10E011 2130 1100 00 000000 0000 |NURSE SALARY 44,375.00 42,585.00 42,057.09 -1.24%
10E002 2130 1150 00 000000 0000 |HEALTH ASSISTANT 30,710.00 29,465.00 24,650.35 -16.34%
10E001 2130 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%

Page 13




10E004 2130 1200 00 000000 0000 |INSURANCE STIPEND 0.00 1,800.00 0.00 -100.00%
10E011 2130 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
10E001 2130 1220 00 000000 0000 |SUB NURSE PAY 3,000.00 7,000.00 434.75 -93.79%
TOTAL |SALARIES 460,120.00 415,770.00 376,073.43 -9.55%
10E001 2130 2110 00 000000 0000 |TEACHER RETIREMENT 6,860.00 6,560.00 6,328.80 -3.52%
10E003 2130 2110 00 000000 0000 |TEACHER RETIREMENT 5,670.00 5,425.00 5,366.77 -1.07%
10E004 2130 2110 00 000000 0000 |TEACHER RETIREMENT 7,655.00 0.00 0.00 0.00%
10E005 2130 2110 00 000000 0000 |TEACHER RETIREMENT 4,355.00 4,160.00 4,095.89 -1.54%
10E001 2130 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 445.00 425.00 407.87 -4.03%
10E003 2130 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 365.00 350.00 345.79 -1.20%
10E004 2130 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 495.00 0.00 0.00 0.00%
10E005 2130 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 280.00 270.00 263.93 -2.25%
10E001 2130 2210 00 000000 0000 |LIFE INSURANCE 45.00 45.00 41.04 -8.80%
10E002 2130 2210 00 000000 0000 |LIFE INSURANCE 20.00 20.00 18.24 -8.80%
10E003 2130 2210 00 000000 0000 |LIFE INSURANCE 45.00 20.00 41.04 105.20%
10E004 2130 2210 00 000000 0000 |LIFE INSURANCE 20.00 20.00 10.64 -46.80%
10E005 2130 2210 00 000000 0000 |LIFE INSURANCE 45.00 45.00 38.00 -15.56%
10E008 2130 2210 00 000000 0000 |LIFE INSURANCE 20.00 20.00 16.72 -16.40%
10E010 2130 2210 00 000000 0000 |LIFE INSURANCE 20.00 45.00 18.24 -59.47%
10E011 2130 2210 00 000000 0000 |LIFE INSURANCE 20.00 20.00 18.24 -8.80%
10E002 2130 2220 00 000000 0000 |MEDICAL INSURANCE 27,400.00 26,485.00 22,092.50 -16.58%
10E003 2130 2220 00 000000 0000 |MEDICAL INSURANCE 9,810.00 9,455.00 9,373.36 -0.86%
10E004 2130 2220 00 000000 0000 |MEDICAL INSURANCE 20,460.00 0.00 2,457.24 0.00%
10E008 2130 2220 00 000000 0000 |MEDICAL INSURANCE 20,450.00 17,710.00 16,131.84 -8.91%
10E010 2130 2220 00 000000 0000 |MEDICAL INSURANCE 20,450.00 17,710.00 17,212.64 -2.81%
10E002 2130 2230 00 000000 0000 |DENTAL INSURANCE 1,675.00 1,565.00 1,343.32 -14.16%
10E003 2130 2230 00 000000 0000 |DENTAL INSURANCE 535.00 500.00 499.04 -0.19%
10E004 2130 2230 00 000000 0000 |DENTAL INSURANCE 1,140.00 0.00 111.88 0.00%
10E008 2130 2230 00 000000 0000 |DENTAL INSURANCE 1,140.00 1,065.00 972.02 -8.73%
10E010 2130 2230 00 000000 0000 |DENTAL INSURANCE 1,140.00 1,065.00 1,058.84 -0.58%
10E001 2130 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,200.00 1,145.00 1,104.08 -3.57%
10E003 2130 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 990.00 945.00 936.11 -0.94%
10E004 2130 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,335.00 0.00 0.00 0.00%
10E005 2130 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 760.00 725.00 714.64 -1.43%
10E005 2130 2900 00 000000 0000 |403B MATCH 350.00 300.00 262.50 -12.50%
TOTAL|EMPLOYEE BENEFITS 135,195.00 96,095.00 91,281.22 -5.01%
10E001 2130 3100 00 000000 0000 |CONTRACTED SERVICES 20,000.00 20,000.00 59,252.89 196.26%
10E001 2130 3320 00 000000 0000 |TRAVEL 350.00 350.00 332.07 -5.12%
TOTAL |PURCHASED SERVICES 20,350.00 20,350.00 59,584.96 192.80%
10E001 2130 4100 00 000000 0000 |NURSE SUPPLIES 1,000.00 1,000.00 270.88 -72.91%
TOTAL |SUPPLIES 1,000.00 1,000.00 270.88 -72.91%
GRAND TOTAL |HEALTH SERVICES 616,665.00 533,215.00 527,210.49 -1.13%

PSYCHOLOGICAL SERVICES
10E002 2140 1100 00 000000 0000 |PSYCHOLOGIST SALARY 137,435.00 114,175.00 106,611.91 -6.62%
10E003 2140 1100 00 000000 0000 |PSYCHOLOGIST SALARY 40,585.00 37,965.00 32,331.80 -14.84%
10E004 2140 1100 00 000000 0000 |PSYCHOLOGIST SALARY 96,565.00 92,320.00 91,416.35 -0.98%
10E005 2140 1100 00 000000 0000 |PSYCHOLOGIST SALARY 75,300.00 71,990.00 69,514.71 -3.44%
10E008 2140 1100 00 000000 0000 |PSYCHOLOGIST SALARY 87,200.00 83,360.00 82,376.56 -1.18%
10E010 2140 1100 00 000000 0000 |PSYCHOLOGIST SALARY 91,980.00 67,835.00 64,695.68 -4.63%
10E011 2140 1100 00 000000 0000 |PSYCHOLOGIST SALARY 70,035.00 66,955.00 66,131.40 -1.23%
10E004 2140 1120 00 000000 0000 |LONGEVITY 1,100.00 1,075.00 1,075.63 0.06%
10E002 2140 1140 00 000000 0000 |MENTOR 1,100.00 0.00 0.00 0.00%
10E004 2140 1140 00 000000 0000 |MENTOR 1,100.00 0.00 0.00 0.00%
10E005 2140 1140 00 000000 0000 |MENTOR 0.00 1,065.00 888.40 -16.58%
10E010 2140 1140 00 000000 0000 |MENTOR 0.00 1,065.00 888.40 -16.58%
10E011 2140 1140 00 000000 0000 |MENTOR 0.00 0.00 215.60 0.00%
10E008 2140 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
TOTAL |SALARIES 604,200.00 539,605.00 517,946.44 -4.01%
10E002 2140 2110 00 000000 0000 |TEACHER RETIREMENT 12,190.00 11,650.00 10,844.56 -6.91%
10E003 2140 2110 00 000000 0000 |TEACHER RETIREMENT 4,105.00 4,935.00 3,285.41 -33.43%
10E004 2140 2110 00 000000 0000 |TEACHER RETIREMENT 9,945.00 9,415.00 9,323.36 -0.97%
10E005 2140 2110 00 000000 0000 |TEACHER RETIREMENT 7,625.00 7,405.00 7,137.37 -3.61%
10E008 2140 2110 00 000000 0000 |TEACHER RETIREMENT 8,805.00 8,425.00 8,325.08 -1.19%
10E010 2140 2110 00 000000 0000 |TEACHER RETIREMENT 9,275.00 7,000.00 6,666.65 -4.76%
10E011 2140 2110 00 000000 0000 |TEACHER RETIREMENT 7,105.00 6,800.00 6,696.12 -1.53%
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10E002 2140 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 785.00 750.00 698.84 -6.82%
10E003 2140 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 265.00 255.00 211.66 -17.00%
10E004 2140 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 640.00 610.00 600.91 -1.49%
10E005 2140 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 490.00 480.00 459.95 -4.18%
10E008 2140 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 570.00 545.00 536.55 -1.55%
10E010 2140 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 600.00 450.00 429.86 -4.48%
10E011 2140 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 460.00 440.00 431.52 -1.93%
10E002 2140 2210 00 000000 0000 |LIFE INSURANCE 90.00 70.00 60.04 -14.23%
10E003 2140 2210 00 000000 0000 |LIFE INSURANCE 25.00 25.00 19.00 -24.00%
10E004 2140 2210 00 000000 0000 |LIFE INSURANCE 45.00 45.00 41.04 -8.80%
10E005 2140 2210 00 000000 0000 |LIFE INSURANCE 45.00 45.00 41.04 -8.80%
10E008 2140 2210 00 000000 0000 |LIFE INSURANCE 45.00 45.00 41.04 -8.80%
10E010 2140 2210 00 000000 0000 |LIFE INSURANCE 45.00 45.00 42.56 -5.42%
10E011 2140 2210 00 000000 0000 |LIFE INSURANCE 45.00 45.00 41.04 -8.80%
10E002 2140 2220 00 000000 0000 |MEDICAL INSURANCE 38,915.00 20,535.00 19,568.44 -4.71%
10E003 2140 2220 00 000000 0000 |MEDICAL INSURANCE 10,225.00 4,730.00 3,940.40 -16.69%
10E004 2140 2220 00 000000 0000 |MEDICAL INSURANCE 17,495.00 16,870.00 16,720.04 -0.89%
10E005 2140 2220 00 000000 0000 |MEDICAL INSURANCE 10,435.00 9,035.00 10,065.08 11.40%
10E010 2140 2220 00 000000 0000 |MEDICAL INSURANCE 20,450.00 9,035.00 9,020.16 -0.16%
10E011 2140 2220 00 000000 0000 |MEDICAL INSURANCE 20,450.00 17,710.00 17,508.28 -1.14%
10E002 2140 2230 00 000000 0000 |DENTAL INSURANCE 2,245.00 1,315.00 1,267.44 -3.62%
10E003 2140 2230 00 000000 0000 |DENTAL INSURANCE 570.00 250.00 208.60 -16.56%
10E004 2140 2230 00 000000 0000 |DENTAL INSURANCE 1,140.00 1,065.00 1,058.84 -0.58%
10E005 2140 2230 00 000000 0000 |DENTAL INSURANCE 540.00 500.00 573.88 14.78%
10E008 2140 2230 00 000000 0000 |DENTAL INSURANCE 540.00 500.00 499.04 -0.19%
10E010 2140 2230 00 000000 0000 |DENTAL INSURANCE 1,140.00 500.00 499.04 -0.19%
10E011 2140 2230 00 000000 0000 |DENTAL INSURANCE 1,140.00 1,065.00 1,058.84 -0.58%
10E002 2140 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 2,125.00 2,035.00 1,891.91 -7.03%
10E003 2140 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 720.00 690.00 573.30 -16.91%
10E004 2140 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 1,735.00 1,645.00 1,626.34 -1.13%
10E005 2140 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 1,330.00 1,290.00 1,245.21 -3.47%
10E008 2140 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 1,535.00 1,470.00 1,452.17 -1.21%
10E010 2140 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 1,620.00 1,220.00 1,162.59 -4.71%
10E011 2140 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 1,240.00 1,185.00 1,168.07 -1.43%
10E002 2140 2900 00 000000 0000 |403(B) 350.00 0.00 350.00 0.00%
TOTAL|EMPLOYEE BENEFITS 199,140.00 152,125.00 147,391.27 -3.11%
10E001 2140 3320 00 000000 0000 |TRAVEL 10.00 0.00 10.25 0.00%
10E010 2140 3320 00 000000 0000 |TRAVEL 40.00 300.00 40.13 -86.62%
TOTAL |PURCHASED SERVICES 50.00 300.00 50.38 -83.21%
10E001 2140 4100 00 000000 0000 |PSYCHOLOGICAL SUPPLIES 3,000.00 5,000.00 0.00 -100.00%
10E002 2140 4100 00 000000 0000 |PSYCHOLOGICAL SUPPLIES 500.00 100.00 0.00 -100.00%
10E003 2140 4100 00 000000 0000 |PSYCHOLOGICAL SUPPLIES 100.00 100.00 38.98 -61.02%
10E004 2140 4100 00 000000 0000 |PSYCHOLOGICAL SUPPLIES 100.00 100.00 0.00 -100.00%
10E005 2140 4100 00 000000 0000 |PSYCHOLOGICAL SUPPLIES 100.00 125.00 0.00 -100.00%
10E008 2140 4100 00 000000 0000 |PSYCHOLOGICAL SUPPLIES 300.00 125.00 0.00 -100.00%
10E010 2140 4100 00 000000 0000 |PSYCHOLOGICAL SUPPLIES 125.00 125.00 0.00 -100.00%
10E011 2140 4100 00 000000 0000 |PSYCHOLOGICAL SUPPLIES 130.00 132.00 125.13 -5.20%
TOTAL |SUPPLIES 4,355.00 5,807.00 164.11 -97.17%
10E001 2140 6400 00 000000 0000 |DUES/FEES 1,200.00 800.00 1,170.00 46.25%
10E002 2140 6400 00 000000 0000 |DUES/FEES 100.00 100.00 0.00 -100.00%
10E003 2140 6400 00 000000 0000 |DUES/FEES 100.00 100.00 0.00 -100.00%
10E004 2140 6400 00 000000 0000 |DUES/FEES 100.00 100.00 0.00 -100.00%
10E005 2140 6400 00 000000 0000 |DUES/FEES 100.00 100.00 0.00 -100.00%
10E008 2140 6400 00 000000 0000 |DUES/FEES 50.00 100.00 0.00 -100.00%
10E010 2140 6400 00 000000 0000 |DUES/FEES 100.00 100.00 0.00 -100.00%
10E011 2140 6400 00 000000 0000 |DUES/FEES 100.00 100.00 0.00 -100.00%
TOTAL|OTHER OBJECTS 1,850.00 1,500.00 1,170.00 -22.00%
GRAND TOTAL |PSYCHOLOGICAL SERVICES 809,595.00 699,337.00 666,722.20 -4.66%

SPEECH PATHOLOGY & AUDIOLOGY
10E002 2150 1100 00 000000 0000 |SPEECH PATHOLOGIST SALARY 5,660.00 5,475.00 5,551.41 1.40%
10E003 2150 1100 00 000000 0000 |SPEECH PATHOLOGIST SALARY 39,610.00 38,315.00 38,271.64 -0.11%
10E004 2150 1100 00 000000 0000 |SPEECH PATHOLOGIST SALARY 153,175.00 146,365.00 144,311.07 -1.40%
10E005 2150 1100 00 000000 0000 |SPEECH PATHOLOGIST SALARY 67,900.00 66,885.00 66,442.65 -0.66%
10E008 2150 1100 00 000000 0000 |SPEECH PATHOLOGIST SALARY 162,625.00 155,400.00 153,397.18 -1.29%
10E010 2150 1100 00 000000 0000 |SPEECH PATHOLOGIST SALARY 169,745.00 162,200.00 160,408.35 -1.10%
10E011 2150 1100 00 000000 0000 |SPEECH PATHOLOGIST SALARY 106,970.00 102,215.00 101,574.72 -0.63%
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10E004 2150 1120 00 000000 0000 |LONGEVITY 1,100.00 1,075.00 1,075.63 0.06%
10E005 2150 1120 00 000000 0000 |LONGEVITY 1,100.00 1,075.00 0.00 -100.00%
10E008 2150 1120 00 000000 0000 |LONGEVITY 1,735.00 1,705.00 1,703.08 -0.11%
10E010 2150 1120 00 000000 0000 |LONGEVITY 1,100.00 1,075.00 1,075.63 0.06%
10E011 2150 1120 00 000000 0000 |LONGEVITY 1,100.00 1,075.00 1,075.63 0.06%
10E011 2150 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
TOTAL |SALARIES 713,620.00 684,660.00 676,686.99 -1.16%
10E002 2150 2110 00 000000 0000 |TEACHER RETIREMENT 570.00 550.00 557.84 1.43%
10E003 2150 2110 00 000000 0000 |TEACHER RETIREMENT 3,980.00 3,855.00 3,846.27 -0.23%
10E004 2150 2110 00 000000 0000 |TEACHER RETIREMENT 15,615.00 14,940.00 14,725.92 -1.43%
10E005 2150 2110 00 000000 0000 |TEACHER RETIREMENT 6,930.00 6,725.00 6,677.73 -0.70%
10E008 2150 2110 00 000000 0000 |TEACHER RETIREMENT 16,615.00 15,895.00 15,684.18 -1.33%
10E010 2150 2110 00 000000 0000 |TEACHER RETIREMENT 17,250.00 16,505.00 16,356.65 -0.90%
10E011 2150 2110 00 000000 0000 |TEACHER RETIREMENT 10,865.00 10,395.00 10,330.19 -0.62%
10E002 2150 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 40.00 35.00 35.89 2.54%
10E003 2150 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 260.00 250.00 247.87 -0.85%
10E004 2150 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,010.00 965.00 949.04 -1.65%
10E005 2150 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 450.00 435.00 430.43 -1.05%
10E008 2150 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,075.00 1,025.00 1,010.78 -1.39%
10E010 2150 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,115.00 1,065.00 1,054.24 -1.01%
10E011 2150 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 700.00 670.00 665.84 -0.62%
10E002 2150 2210 00 000000 0000 |LIFE INSURANCE 5.00 10.00 2.16 -78.40%
10E003 2150 2210 00 000000 0000 |LIFE INSURANCE 16.00 15.00 14.48 -3.47%
10E004 2150 2210 00 000000 0000 |LIFE INSURANCE 91.00 90.00 82.08 -8.80%
10E005 2150 2210 00 000000 0000 |LIFE INSURANCE 30.00 30.00 24.40 -18.67%
10E008 2150 2210 00 000000 0000 |LIFE INSURANCE 91.00 90.00 82.08 -8.80%
10E010 2150 2210 00 000000 0000 |LIFE INSURANCE 91.00 90.00 82.08 -8.80%
10E011 2150 2210 00 000000 0000 |LIFE INSURANCE 45.00 45.00 41.04 -8.80%
10E002 2150 2220 00 000000 0000 |MEDICAL INSURANCE 1,025.00 885.00 2,188.52 147.29%
10E003 2150 2220 00 000000 0000 |MEDICAL INSURANCE 7,160.00 6,200.00 15,319.76 147.09%
10E004 2150 2220 00 000000 0000 |MEDICAL INSURANCE 30,885.00 26,740.00 26,440.28 -1.12%
10E005 2150 2220 00 000000 0000 |MEDICAL INSURANCE 12,275.00 10,625.00 0.00 -100.00%
10E008 2150 2220 00 000000 0000 |MEDICAL INSURANCE 20,870.00 18,065.00 17,864.00 -1.11%
10E010 2150 2220 00 000000 0000 |MEDICAL INSURANCE 40,905.00 35,415.00 35,016.56 -1.13%
10E002 2150 2230 00 000000 0000 |DENTAL INSURANCE 60.00 55.00 52.88 -3.85%
10E003 2150 2230 00 000000 0000 |DENTAL INSURANCE 400.00 371.00 370.56 -0.12%
10E004 2150 2230 00 000000 0000 |DENTAL INSURANCE 1,675.00 2,125.00 1,557.88 -26.69%
10E005 2150 2230 00 000000 0000 |DENTAL INSURANCE 685.00 640.00 635.40 -0.72%
10E008 2150 2230 00 000000 0000 |DENTAL INSURANCE 1,075.00 1,000.00 998.08 -0.19%
10E010 2150 2230 00 000000 0000 |DENTAL INSURANCE 1,875.00 1,370.00 1,741.12 27.09%
10E002 2150 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 100.00 95.00 97.40 2.53%
10E003 2150 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 695.00 670.00 670.97 0.14%
10E004 2150 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,725.00 2,065.00 2,568.98 24.41%
10E005 2150 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,210.00 1,175.00 1,164.90 -0.86%
10E008 2150 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,900.00 2,775.00 2,736.11 -1.40%
10E010 2150 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 3,010.00 2,880.00 2,853.41 -0.92%
10E011 2150 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,895.00 1,815.00 1,802.10 -0.71%
TOTAL|EMPLOYEE BENEFITS 208,269.00 188,646.00 186,980.10 -0.88%
10E001 2150 3140 00 000000 0000 |SPEECH CONSULTANT/INTERPRETER 4,000.00 4,000.00 4,041.50 1.04%
10E001 2150 3320 00 000000 0000 | TRAVEL 0.00 0.00 11.25 0.00%
TOTAL |PURCHASED SERVICES 4,000.00 4,000.00 4,052.75 1.32%
10E002 2150 4100 00 000000 0000 |SPEECH SUPPLIES 500.00 250.00 251.78 0.71%
10E003 2150 4100 00 000000 0000 |SPEECH SUPPLIES 100.00 100.00 0.00 -100.00%
10E004 2150 4100 00 000000 0000 |SPEECH SUPPLIES 100.00 100.00 355.61 255.61%
10E005 2150 4100 00 000000 0000 |SPEECH SUPPLIES 200.00 300.00 90.44 -69.85%
10E008 2150 4100 00 000000 0000 |SPEECH SUPPLIES 300.00 300.00 480.05 60.02%
10E010 2150 4100 00 000000 0000 |SPEECH SUPPLIES 300.00 300.00 226.41 -24.53%
10E011 2150 4100 00 000000 0000 |SPEECH SUPPLIES 250.00 250.00 342.75 37.10%
TOTAL |SUPPLIES 1,750.00 1,600.00 1,747.04 9.19%
10E001 2150 6400 00 000000 0000 |DUES/FEES 100.00 2,100.00 0.00 -100.00%
TOTAL|OTHER OBJECTS 100.00 2,100.00 0.00 -100.00%
GRAND TOTAL |SPEECH PATHOLOGY 927,739.00 881,006.00 869,466.88 -1.31%

IMPROVEMENT OF INSTRUCTION
10E001 2210 1000 00 000000 0000 |STUDENT SUPPORT SERVICES 43,750.00 126,955.00 126,955.00 0.00%
10E001 2210 1100 00 000000 0000 |IMPROVEMENT OF INSTRUCTION 11,000.00 20,000.00 9,056.14 -54.72%
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TOTAL |SALARIES 54,750.00 146,955.00 136,011.14 -7.45%
10E001 2210 2110 00 000000 0000 |TEACHER RETIREMENT 12,000.00 12,735.00 17,025.33 33.69%
10E001 2210 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 900.00 820.00 1,096.56 33.73%
10E001 2210 2210 00 000000 0000 |LIFE INSURANCE 200.00 90.00 203.68 126.31%
10E001 2210 2220 00 000000 0000 |MEDICAL INSURANCE 23,600.00 23,610.00 38,923.97 64.86%
10E001 2210 2230 00 000000 0000 |DENTAL INSURANCE 1,400.00 1,420.00 2,365.54 66.59%
10E001 2210 2250 00 000000 0000 |LONG TERM DISABILITY 350.00 350.00 589.76 68.50%
10E001 2210 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 5,000.00 2,220.00 4,769.94 114.86%
TOTAL|EMPLOYEE BENEFITS 43,450.00 41,245.00 64,974.78 57.53%
10E001 2210 3100 00 000000 0000 |PURCHASE SERVICES 40,000.00 125,000.00 22,450.00 -82.04%
10E001 2210 3320 00 000000 0000 |TRAVEL 500.00 500.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 40,500.00 125,500.00 22,450.00 -82.11%
10E001 2210 4100 00 000000 0000 |STUDENT SUPPORT SUPPLIES 2,000.00 2,000.00 486.52 -75.67%
TOTAL |SUPPLIES 2,000.00 2,000.00 486.52 -75.67%
10E001 2210 6400 00 000000 0000 |PROFESSIONAL DEVELOPMENT 75,000.00 75,000.00 52,755.21 -29.66%
10E002 2210 6400 00 000000 0000 |PROFESSIONAL DEVELOPMENT 2,500.00 3,500.00 2,529.00 -27.74%
10E003 2210 6400 00 000000 0000 |PROFESSIONAL DEVELOPMENT 1,500.00 1,500.00 210.00 -86.00%
10E004 2210 6400 00 000000 0000 |PROFESSIONAL DEVELOPMENT 1,500.00 1,500.00 200.00 -86.67%
10E005 2210 6400 00 000000 0000 |PROFESSIONAL DEVELOPMENT 1,500.00 1,500.00 799.79 -46.68%
10E008 2210 6400 00 000000 0000 |PROFESSIONAL DEVELOPMENT 1,500.00 1,600.00 230.00 -85.63%
10E010 2210 6400 00 000000 0000 |PROFESSIONAL DEVELOPMENT 1,500.00 1,500.00 790.00 -47.33%
10E011 2210 6400 00 000000 0000 |PROFESSIONAL DEVELOPMENT 1,500.00 1,500.00 0.00 -100.00%
TOTAL|OTHER OBJECTS 86,500.00 87,600.00 57,514.00 -34.34%
GRAND TOTAL |IMPROVEMENT OF INSTRUCTION 227,200.00 403,300.00 281,436.44 -30.22%
INSTRUCTION & CURRICULUM DEVELOPMENT
10E001 2212 1000 00 000000 0000 |DIRECTORS OF CURRICULUM 244,665.00 294,630.00 334,991.70 13.70%
10E001 2212 1100 00 000000 0000 |INSTRUCTIONAL COACHES 882,750.00 842,200.00 835,714.32 -0.77%
10E001 2212 1110 00 000000 0000 |CURRICULUM SECRETARY SALARY 120,915.00 115,595.00 115,594.14 0.00%
10E001 2212 1120 00 000000 0000 |LONGEVITY 12,700.00 11,025.00 9,848.90 -10.67%
10E001 2212 1200 00 000000 0000 |INSURANCE STIPEND 1,206.00 1,206.00 1,206.00 0.00%
TOTAL |SALARIES 1,262,236.00 1,264,656.00 1,297,355.06 2.59%
10E001 2212 2110 00 000000 0000 |TEACHER RETIREMENT 114,595.00 114,055.00 122,907.96 7.76%
10E001 2212 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 7,385.00 7,465.00 7,665.37 2.68%
10E001 2212 2210 00 000000 0000 |LIFE INSURANCE 860.00 940.00 900.24 -4.23%
10E001 2212 2220 00 000000 0000 |MEDICAL INSURANCE 210,085.00 202,830.00 205,798.46 1.46%
10E001 2212 2230 00 000000 0000 |DENTAL INSURANCE 10,285.00 12,990.00 11,010.12 -15.24%
10E001 2212 2250 00 000000 0000 |DISABILITY INSURANCE 640.00 1,405.00 919.00 -34.59%
10E001 2212 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 19,990.00 8,230.00 20,739.42 152.00%
10E001 2212 2900 00 000000 0000 |403B MATCH 700.00 0.00 700.00 0.00%
TOTAL|EMPLOYEE BENEFITS 364,540.00 347,915.00 370,640.57 6.53%
10E001 2212 3190 00 000000 0000 |CURRICULUM & DATA MANAGEMENT 120,000.00 25,000.00 143,603.96 474.42%
10E001 2212 3320 00 000000 0000 |TRAVEL 7,000.00 9,000.00 6,813.79 -24.29%
10E001 2212 3800 00 000000 0000 |TEST SCORING 71,000.00 65,000.00 71,032.80 9.28%
TOTAL |PURCHASED SERVICES 198,000.00 99,000.00 221,450.55 123.69%
10E001 2212 4100 00 000000 0000 |CURRICULUM SUPPLIES 12,000.00 15,000.00 5,971.15 -60.19%
10E002 2212 4100 00 000000 0000 |CURRICULUM SUPPLIES TOSA 6,500.00 6,500.00 5,251.82 -19.20%
TOTAL |SUPPLIES 18,500.00 21,500.00 11,222.97 -47.80%
10E001 2212 6400 00 000000 0000 |DUES/FEES 3,000.00 2,500.00 2,945.00 17.80%
10E002 2212 6400 00 000000 0000 |DUES/FEES 400.00 1,500.00 189.00 -87.40%
10E003 2212 6400 00 000000 0000 |DUES/FEES 400.00 750.00 0.00 -100.00%
10E010 2212 6400 00 000000 0000 |DUES/FEES 2,000.00 1,500.00 1,199.99 -20.00%
10E011 2212 6400 00 000000 0000 |DUES/FEES 250.00 750.00 264.00 -64.80%
TOTAL|OTHER OBJECTS 6,050.00 7,000.00 4,597.99 -34.31%
GRAND TOTAL |INSTRUCTION & CURRICULUM DEVELOPMENT 1,849,326.00 1,740,071.00 1,905,267.14 9.49%
EDUCATION MEDIA SERVICES
10E002 2220 1100 00 000000 0000 |LIBRARIAN SALARY 69,470.00 66,380.00 65,079.40 -1.96%
10E003 2220 1100 00 000000 0000 |LIBRARIAN SALARY 110,400.00 107,970.00 107,571.92 -0.37%
10E004 2220 1100 00 000000 0000 |LIBRARIAN SALARY 69,465.00 64,545.00 63,123.00 -2.20%
10E005 2220 1100 00 000000 0000 |LIBRARIAN SALARY 73,475.00 70,210.00 65,917.80 -6.11%
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10E008 2220 1100 00 000000 0000 |LIBRARIAN SALARY 52,475.00 50,140.00 48,955.18 -2.36%
10E010 2220 1100 00 000000 0000 |LIBRARIAN SALARY 49,610.00 47,405.00 44,836.41 -5.42%
10E011 2220 1100 00 000000 0000 |LIBRARIAN SALARY 133,395.00 125,740.00 124,536.59 -0.96%
10E003 2220 1120 00 000000 0000 |LONGEVITY 2,740.00 1,780.00 1,792.72 0.71%
10E004 2220 1140 00 000000 0000 |MENTOR 0.00 0.00 344.80 0.00%
10E002 2220 1150 00 000000 0000 |LIBRARY AIDE SALARY 23,500.00 22,600.00 21,643.80 -4.23%
10E004 2220 1200 00 000000 0000 |[INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
10E008 2220 1200 00 000000 0000 |[INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%

TOTAL |SALARIES 588,130.00 560,370.00 547,401.62 -2.31%
10E002 2220 2110 00 000000 0000 |TEACHER RETIREMENT 7,050.00 6,745.00 6,665.46 -1.18%
10E003 2220 2110 00 000000 0000 |TEACHER RETIREMENT 11,370.00 11,035.00 10,989.50 -0.41%
10E004 2220 2110 00 000000 0000 |TEACHER RETIREMENT 7,050.00 6,565.00 6,455.12 -1.67%
10E005 2220 2110 00 000000 0000 |TEACHER RETIREMENT 7,445.00 7,125.00 6,697.45 -6.00%
10E008 2220 2110 00 000000 0000 |TEACHER RETIREMENT 5,670.00 5,140.00 5,019.70 -2.34%
10E010 2220 2110 00 000000 0000 |TEACHER RETIREMENT 5,085.00 4,865.00 4,612.43 -5.19%
10E011 2220 2110 00 000000 0000 |TEACHER RETIREMENT 13,375.00 12,615.00 12,494.86 -0.95%
10E002 2220 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 460.00 435.00 429.58 -1.25%
10E003 2220 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 735.00 715.00 708.28 -0.94%
10E004 2220 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 455.00 435.00 416.00 -4.37%
10E005 2220 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 480.00 460.00 431.69 -6.15%
10E008 2220 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 350.00 335.00 323.57 -3.41%
10E010 2220 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 330.00 315.00 297.25 -5.63%
10E011 2220 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 865.00 815.00 805.20 -1.20%
10E002 2220 2210 00 000000 0000 |LIFE INSURANCE 45.00 45.00 40.92 -9.07%
10E003 2220 2210 00 000000 0000 |LIFE INSURANCE 50.00 45.00 41.04 -8.80%
10E004 2220 2210 00 000000 0000 |LIFE INSURANCE 50.00 45.00 41.16 -8.53%
10E005 2220 2210 00 000000 0000 |LIFE INSURANCE 50.00 45.00 40.20 -10.67%
10E008 2220 2210 00 000000 0000 |LIFE INSURANCE 50.00 45.00 41.04 -8.80%
10E010 2220 2210 00 000000 0000 |LIFE INSURANCE 50.00 45.00 41.04 -8.80%
10E011 2220 2210 00 000000 0000 |LIFE INSURANCE 50.00 45.00 41.04 -8.80%
10E002 2220 2220 00 000000 0000 |MEDICAL INSURANCE 20,870.00 18,070.00 17,864.00 -1.14%
10E003 2220 2220 00 000000 0000 |MEDICAL INSURANCE 20,455.00 17,705.00 12,427.67 -29.81%
10E005 2220 2220 00 000000 0000 |MEDICAL INSURANCE 10,435.00 9,035.00 8,538.78 -5.49%
10E010 2220 2220 00 000000 0000 |MEDICAL INSURANCE 20,460.00 17,705.00 17,508.28 -1.11%
10E011 2220 2220 00 000000 0000 |MEDICAL INSURANCE 17,215.00 18,175.00 12,933.60 -28.84%
10E002 2220 2230 00 000000 0000 |DENTAL INSURANCE 1,075.00 1,000.00 995.36 -0.46%
10E003 2220 2230 00 000000 0000 |DENTAL INSURANCE 1,140.00 1,065.00 1,058.84 -0.58%
10E004 2220 2230 00 000000 0000 |DENTAL INSURANCE 0.00 0.00 2.72 0.00%
10E005 2220 2230 00 000000 0000 |DENTAL INSURANCE 1,140.00 1,065.00 1,010.23 -5.14%
10E010 2220 2230 00 000000 0000 |DENTAL INSURANCE 1,140.00 1,065.00 1,058.84 -0.58%
10E011 2220 2230 00 000000 0000 |DENTAL INSURANCE 675.00 685.00 682.28 -0.40%
10E002 2220 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,300.00 1,175.00 1,162.73 -1.04%
10E003 2220 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,985.00 1,925.00 1,917.11 -0.41%
10E004 2220 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,030.00 1,145.00 1,126.09 -1.65%
10E005 2220 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 1,300.00 1,245.00 1,168.28 -6.16%
10E008 2220 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 940.00 900.00 875.62 -2.71%
10E010 2220 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 890.00 850.00 804.57 -5.34%
10E011 2220 2290 00 000000 0000 |TEACHER RETIREMENT INSURANCE 2,335.00 2,200.00 2,179.85 -0.92%
10E002 2220 2900 00 000000 0000 |403B MATCH 350.00 300.00 350.00 16.67%
10E004 2220 2900 00 000000 0000 |403B MATCH 350.00 0.00 0.00 0.00%

TOTAL|EMPLOYEE BENEFITS 166,150.00 153,225.00 140,297.38 -8.44%
10E002 2220 3100 00 000000 0000 |LIBRARY PURCHASE SERVICES 2,300.00 2,300.00 4,251.68 84.86%
10E003 2220 3100 00 000000 0000 |LIBRARY PURCHASE SERVICES 1,350.00 700.00 1,310.72 87.25%
10E004 2220 3100 00 000000 0000 |LIBRARY PURCHASE SERVICES 2,000.00 1,100.00 1,746.87 58.81%
10E005 2220 3100 00 000000 0000 |LIBRARY PURCHASE SERVICES 2,000.00 400.00 1,746.87 336.72%
10E008 2220 3100 00 000000 0000 |LIBRARY PURCHASE SERVICES 2,000.00 1,000.00 1,746.87 74.69%
10E010 2220 3100 00 000000 0000 |LIBRARY PURCHASE SERVICES 2,000.00 1,100.00 1,746.87 58.81%
10E011 2220 3100 00 000000 0000 |LIBRARY PURCHASE SERVICES 2,000.00 1,400.00 1,749.13 24.94%
10E011 2220 3230 00 000000 0000 |REPAIRS 132.00 0.00 0.00 0.00%

TOTAL |PURCHASED SERVICES 13,782.00 8,000.00 14,299.01 78.74%
10E002 2220 4100 00 000000 0000 |LIBRARY SUPPLIES 10,000.00 9,800.00 7,634.79 -22.09%
10E003 2220 4100 00 000000 0000 |LIBRARY SUPPLIES 2,000.00 2,000.00 1,389.89 -30.51%
10E004 2220 4100 00 000000 0000 |LIBRARY SUPPLIES 2,000.00 2,000.00 1,794.33 -10.28%
10E005 2220 4100 00 000000 0000 |LIBRARY SUPPLIES 600.00 1,000.00 456.92 -54.31%
10E008 2220 4100 00 000000 0000 |LIBRARY SUPPLIES 1,000.00 2,500.00 1,147.96 -54.08%
10E010 2220 4100 00 000000 0000 |LIBRARY SUPPLIES 1,000.00 1,000.00 0.00 100.00%
10E011 2220 4100 00 000000 0000 |LIBRARY SUPPLIES 2,970.00 2,970.00 2,477.51 -16.58%
10E003 2220 4300 00 000000 0000 |BOOKS 2,000.00 2,000.00 1,048.05 -47.60%
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10E004 2220 4300 00 000000 0000 |BOOKS 2,500.00 2,800.00 2,630.88 -6.04%
10E005 2220 4300 00 000000 0000 |BOOKS 2,000.00 2,000.00 1,318.89 -34.06%
10E008 2220 4300 00 000000 0000 |BOOKS 5,500.00 5,500.00 11,397.87 107.23%
10E010 2220 4300 00 000000 0000 |BOOKS 5,000.00 5,000.00 5,168.89 3.38%
10E011 2220 4300 00 000000 0000 |BOOKS 4,373.00 4,373.00 4,373.41 0.01%
TOTAL |SUPPLIES 40,943.00 42,943.00 40,839.39 -4.90%
10E003 2220 7100 00 000000 0000 |NON-CAPITAL OUTLAY 2,000.00 3,412.00 2,100.90 -38.43%
10E011 2220 7100 00 000000 0000 |NON-CAPITAL OUTLAY 1,403.00 1,403.00 854.11 -39.12%
TOTAL |NON-CAPITAL EQUIPMENT 3,403.00 4,815.00 2,955.01 -38.63%
GRAND TOTAL |EDUCATION MEDIA SERVICES 812,408.00 769,353.00 745,792.41 -3.06%
BOARD OF EDUCATION
10E001 2310 3100 00 000000 0000 |PROFESSIONAL & TECH SERVICES 80,000.00 55,000.00 90,244.69 64.08%
10E001 2310 3170 00 000000 0000 |AUDIT SERVICES 25,125.00 24,000.00 23,475.00 -2.19%
10E001 2310 3180 00 000000 0000 |LEGAL SERVICES/NOTICES/BIDS 3,500.00 4,500.00 3,284.08 -27.02%
10E001 2310 3320 00 000000 0000 |TRAVEL 6,000.00 6,000.00 0.00 -100.00%
10E001 2310 3810 00 000000 0000 |OTHER INSURANCE-TREASURER BOND 13,320.00 25,000.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 127,945.00 114,500.00 117,003.77 2.19%
10E001 2310 4100 00 000000 0000 |BOARD OF EDUCATION SUPPLIES 26,000.00 9,000.00 25,146.68 179.41%
TOTAL |SUPPLIES 26,000.00 9,000.00 25,146.68 179.41%
10E001 2310 6400 00 000000 0000 |DUES AND FEES 14,000.00 9,000.00 12,475.40 38.62%
10E001 2310 6900 00 000000 0000 |OTHER OBJECTS-TAXES 30,000.00 13,424.00 29,922.68 122.90%
TOTAL|OTHER OBJECTS 44,000.00 22,424.00 42,398.08 89.07%
GRAND TOTAL |BOARD OF EDUCATION 197,945.00 145,924.00 184,548.53 26.47%
EXECUTIVE ADMINISTRATION
10E001 2320 1000 00 000000 0000 |SUPERINTENDENT SALARY 239,680.00 248,513.00 248,513.20 0.00%
10E001 2320 1100 00 000000 0000 |ASST SUPERINTENDENT SALARY 0.00 141,270.00 206,612.74 46.25%
10E001 2320 1110 00 000000 0000 |ADMIN ASSISTANT SALARIES 118,540.00 147,741.00 147,709.73 -0.02%
TOTAL |SALARIES 358,220.00 537,524.00 602,835.67 12.15%
10E001 2320 2110 00 000000 0000 |RETIREMENT 24,240.00 39,460.00 54,368.15 37.78%
10E001 2320 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,565.00 2,545.00 2,981.27 17.14%
10E001 2320 2210 00 000000 0000 |LIFE INSURANCE 265.00 305.00 449.76 47.46%
10E001 2320 2220 00 000000 0000 |MEDICAL INSURANCE 65,445.00 80,270.00 86,110.44 7.28%
10E001 2320 2230 00 000000 0000 |DENTAL INSURANCE 3,110.00 3,455.00 3,714.00 7.50%
10E001 2320 2250 00 000000 0000 |DISABILITY INSURANCE 350.00 590.00 735.70 24.69%
10E001 2320 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 4,230.00 6,885.00 8,069.79 17.21%
10E001 2320 2900 00 000000 0000 |ANNUITY 3,600.00 8,400.00 8,400.00 0.00%
TOTAL|EMPLOYEE BENEFITS 102,805.00 141,910.00 164,829.11 16.15%
10E001 2320 3190 00 000000 0000 |PROFESSIONAL & TECHNICAL SERVICE 1,000.00 500.00 929.74 85.95%
10E001 2320 3320 00 000000 0000 | TRAVEL 500.00 500.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 1,500.00 1,000.00 929.74 -7.03%
10E001 2320 4100 00 000000 0000 |ADMIN SUPPLIES 5,500.00 5,500.00 3,006.62 -45.33%
TOTAL |SUPPLIES 5,500.00 5,500.00 3,006.62 -45.33%
10E001 2320 6400 00 000000 0000 |DUES/FEES 8,000.00 4,500.00 8,190.07 82.00%
TOTAL|OTHER OBJECTS 8,000.00 4,500.00 8,190.07 82.00%
GRAND TOTAL |[EXECUTIVE ADMINISTRATION 476,025.00 690,434.00 779,791.21 12.94%
SPECIAL AREA ADMINISTRATION
10E001 2330 1000 00 000000 0000 |DIRECTOR OF STUDENT SUPPORT SERVICE 149,340.00 142,768.00 142,768.32 0.00%
10E001 2330 1100 00 000000 0000 |ASSISTANT DIRECTOR 66,400.00 97,500.00 97,500.00 0.00%
10E001 2330 1110 00 000000 0000 |SECRETARY 100,455.00 124,300.00 96,031.42 -22.74%
10E001 2330 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 3,600.00 2,250.00 -37.50%
TOTAL |SALARIES 317,995.00 368,168.00 338,549.74 -8.04%
10E001 2330 2110 00 000000 0000 |RETIREMENT 21,605.00 24,120.00 24,118.92 0.00%
10E001 2330 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,395.00 1,555.00 1,554.39 -0.04%
10E001 2330 2210 00 000000 0000 |LIFE INSURANCE 345.00 619.00 335.16 -45.85%
10E001 2330 2220 00 000000 0000 |MEDICAL INSURANCE 67,775.00 70,825.00 58,361.32 -17.60%
10E001 2330 2230 00 000000 0000 |DENTAL INSURANCE 3,110.00 5,160.00 3,783.60 -26.67%
10E001 2330 2250 00 000000 0000 |[DISABILITY INSURANCE 500.00 600.00 619.18 3.20%
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10E001 2330 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 3,770.00 4,205.00 2,407.39 -42.75%
TOTAL|EMPLOYEE BENEFITS 98,500.00 107,084.00 91,179.96 -14.85%
10E001 2330 3320 00 000000 0000 |TRAVEL 2,000.00 2,000.00 1,278.95 -36.05%
TOTAL |PURCHASED SERVICES 2,000.00 2,000.00 1,278.95 -36.05%
10E001 2330 4100 00 000000 0000 |SPECIAL AREA ADMIN SUPPLIES 3,000.00 2,000.00 2,744.35 37.22%
TOTAL |SUPPLIES 3,000.00 2,000.00 2,744.35 37.22%
10E001 2330 6400 00 000000 0000 |DUES AND FEES 1,500.00 1,000.00 0.00 -100.00%
TOTAL|OTHER OBJECTS 1,500.00 1,000.00 0.00 -100.00%
GRAND TOTAL |SPECIAL AREA ADMINISTRATION 422,995.00 480,252.00 433,753.00 -9.68%

OFFICE OF THE PRINCIPALS
10E002 2410 1100 00 000000 0000 |PRINCIPAL/ASST PRINCIPAL SALARY 539,750.00 437,435.00 423,991.15 -3.07%
10E003 2410 1100 00 000000 0000 |PRINCIPAL/ASST PRINCIPAL SALARY 205,500.00 223,460.00 237,345.25 6.21%
10E004 2410 1100 00 000000 0000 |PRINCIPAL/ASST PRINCIPAL SALARY 211,350.00 202,050.00 202,049.22 0.00%
10E005 2410 1100 00 000000 0000 |PRINCIPAL/ASST PRINCIPAL SALARY 100,000.00 117,545.00 117,542.11 0.00%
10E008 2410 1100 00 000000 0000 |PRINCIPAL/ASST PRINCIPAL SALARY 198,700.00 192,000.00 192,000.00 0.00%
10E010 2410 1100 00 000000 0000 |PRINCIPAL/ASST PRINCIPAL SALARY 200,500.00 212,410.00 215,557.82 1.48%
10E011 2410 1100 00 000000 0000 |PRINCIPAL/ASST PRINCIPAL SALARY 301,275.00 299,780.00 299,776.04 0.00%
10E002 2410 1110 00 000000 0000 |SECRETARY SALARY 141,000.00 135,270.00 134,930.21 -0.25%
10E003 2410 1110 00 000000 0000 |SECRETARY SALARY 60,100.00 57,610.00 57,034.36 -1.00%
10E004 2410 1110 00 000000 0000 |SECRETARY SALARY 84,520.00 81,110.00 80,350.53 -0.94%
10E005 2410 1110 00 000000 0000 |SECRETARY SALARY 34,130.00 32,760.00 33,634.96 2.67%
10E008 2410 1110 00 000000 0000 |SECRETARY SALARY 61,900.00 58,550.00 50,639.84 -13.51%
10E010 2410 1110 00 000000 0000 |SECRETARY SALARY 69,520.00 66,725.00 66,704.15 -0.03%
10E011 2410 1110 00 000000 0000 |SECRETARY SALARY 96,100.00 107,565.00 103,262.13 -4.00%
10E002 2410 1200 00 000000 0000 |INSURANCE STIPEND 3,600.00 1,800.00 1,800.00 0.00%
10E003 2410 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
10E004 2410 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
10E008 2410 1200 00 000000 0000 |INSURANCE STIPEND 3,600.00 1,800.00 3,000.00 66.67%
10E010 2410 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
10E001 2410 1220 00 000000 0000 |SECRETARY SUBSTITUTE 10,000.00 25,000.00 7,805.00 -68.78%
TOTAL |SALARIES 2,326,945.00 2,258,270.00 2,232,822.77 -1.13%
10E002 2410 2110 00 000000 0000 |TEACHER RETIREMENT 43,450.00 43,975.00 42,114.61 -4.23%
10E003 2410 2110 00 000000 0000 |TEACHER RETIREMENT 20,680.00 22,460.00 23,829.64 6.10%
10E004 2410 2110 00 000000 0000 |TEACHER RETIREMENT 21,260.00 20,340.00 20,338.92 -0.01%
10E005 2410 2110 00 000000 0000 |TEACHER RETIREMENT 10,075.00 11,805.00 11,803.13 -0.02%
10E008 2410 2110 00 000000 0000 |TEACHER RETIREMENT 20,010.00 19,345.00 19,345.08 0.00%
10E010 2410 2110 00 000000 0000 |TEACHER RETIREMENT 20,190.00 21,365.00 20,989.20 -1.76%
10E011 2410 2110 00 000000 0000 |TEACHER RETIREMENT 30,330.00 30,185.00 30,182.20 -0.01%
10E002 2410 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 2,800.00 2,835.00 2,714.21 -4.26%
10E003 2410 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,335.00 1,450.00 1,535.65 5.91%
10E004 2410 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,370.00 1,310.00 1,310.79 0.06%
10E005 2410 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 650.00 760.00 760.75 0.10%
10E008 2410 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,290.00 1,245.00 1,246.71 0.14%
10E010 2410 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,300.00 1,375.00 1,352.65 -1.63%
10E011 2410 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,960.00 1,945.00 1,945.29 0.01%
10E002 2410 2210 00 000000 0000 |LIFE INSURANCE 510.00 510.00 495.52 -2.84%
10E003 2410 2210 00 000000 0000 |LIFE INSURANCE 295.00 295.00 299.44 1.51%
10E004 2410 2210 00 000000 0000 |LIFE INSURANCE 310.00 310.00 310.08 0.03%
10E005 2410 2210 00 000000 0000 |LIFE INSURANCE 200.00 200.00 200.64 0.32%
10E008 2410 2210 00 000000 0000 |LIFE INSURANCE 310.00 310.00 307.04 -0.95%
10E010 2410 2210 00 000000 0000 |LIFE INSURANCE 310.00 310.00 310.08 0.03%
10E011 2410 2210 00 000000 0000 |LIFE INSURANCE 400.00 400.00 401.28 0.32%
10E002 2410 2220 00 000000 0000 |MEDICAL INSURANCE 95,850.00 116,105.00 111,663.16 -3.83%
10E003 2410 2220 00 000000 0000 |MEDICAL INSURANCE 54,540.00 47,220.00 48,524.30 2.76%
10E004 2410 2220 00 000000 0000 |MEDICAL INSURANCE 74,990.00 64,925.00 64,197.32 -1.12%
10E005 2410 2220 00 000000 0000 |MEDICAL INSURANCE 37,700.00 32,645.00 32,276.52 -1.13%
10E008 2410 2220 00 000000 0000 |MEDICAL INSURANCE 54,540.00 64,925.00 45,555.98 -29.83%
10E010 2410 2220 00 000000 0000 |MEDICAL INSURANCE 72,780.00 63,025.00 62,317.08 -1.12%
10E011 2410 2220 00 000000 0000 |MEDICAL INSURANCE 82,910.00 72,260.00 71,066.20 -1.65%
10E002 2410 2230 00 000000 0000 |DENTAL INSURANCE 4,710.00 7,230.00 6,973.24 -3.55%
10E003 2410 2230 00 000000 0000 |DENTAL INSURANCE 1,960.00 1,825.00 1,934.88 6.02%
10E004 2410 2230 00 000000 0000 |DENTAL INSURANCE 3,775.00 3,520.00 3,505.72 -0.41%
10E005 2410 2230 00 000000 0000 |DENTAL INSURANCE 2,060.00 1,920.00 1,910.76 -0.48%
10E008 2410 2230 00 000000 0000 |DENTAL INSURANCE 3,040.00 3,015.00 2,287.62 -24.13%
10E010 2410 2230 00 000000 0000 |DENTAL INSURANCE 4,175.00 3,335.00 3,882.28 16.41%
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10E011 2410 2230 00 000000 0000 |DENTAL INSURANCE 4,650.00 4,520.00 4,416.40 -2.29%
10E002 2410 2250 00 000000 0000 |LONG TERM DISABILITY 760.00 635.00 634.90 -0.02%
10E003 2410 2250 00 000000 0000 |LONG TERM DISABILITY 520.00 625.00 630.73 0.92%
10E004 2410 2250 00 000000 0000 |LONG TERM DISABILITY 565.00 565.00 559.34 -1.00%
10E005 2410 2250 00 000000 0000 |LONG TERM DISABILITY 325.00 325.00 324.76 -0.07%
10E008 2410 2250 00 000000 0000 |LONG TERM DISABILITY 560.00 250.00 526.70 110.68%
10E010 2410 2250 00 000000 0000 |LONG TERM DISABILITY 475.00 565.00 585.72 3.67%
10E011 2410 2250 00 000000 0000 |LONG TERM DISABILITY 760.00 525.00 503.16 -4.16%
10E002 2410 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 7,575.00 7,675.00 9,147.06 19.18%
10E003 2410 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 3,610.00 3,920.00 4,156.83 6.04%
10E004 2410 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 3,710.00 3,550.00 3,548.11 -0.05%
10E005 2410 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 1,755.00 2,060.00 2,059.05 -0.05%
10E008 2410 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 3,490.00 3,375.00 3,374.59 -0.01%
10E010 2410 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 3,525.00 3,725.00 3,661.57 -1.70%
10E011 2410 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 5,290.00 5,265.00 5,265.17 0.00%
TOTAL|EMPLOYEE BENEFITS 709,635.00 702,260.00 677,282.06 -3.56%

10E002 2410 3100 00 000000 0000 |PURCHASE SERVICES 20,000.00 22,000.00 19,497.56 -11.37%
10E001 2410 3250 00 000000 0000 |COPIER LEASES 240,000.00 250,000.00 226,515.81 -9.39%
10E002 2410 3320 00 000000 0000 |TRAVEL 150.00 300.00 155.86 -48.05%
10E010 2410 3320 00 000000 0000 |TRAVEL 0.00 0.00 321.29 0.00%
10E002 2410 3410 00 000000 0000 |POSTAGE 1,500.00 5,500.00 1,786.37 -67.52%
10E003 2410 3410 00 000000 0000 |POSTAGE 150.00 200.00 154.00 -23.00%
10E004 2410 3410 00 000000 0000 |POSTAGE 50.00 100.00 104.00 4.00%
10E005 2410 3410 00 000000 0000 |POSTAGE 0.00 100.00 0.00 -100.00%
10E008 2410 3410 00 000000 0000 |POSTAGE 50.00 100.00 0.00 -100.00%
10E010 2410 3410 00 000000 0000 |POSTAGE 50.00 150.00 50.00 -66.67%
10E011 2410 3410 00 000000 0000 |POSTAGE 1,200.00 1,898.00 1,050.00 -44.68%
10E002 2410 3900 00 000000 0000 |OTHER PURCHASED SERVICES 100.00 100.00 0.00 -100.00%
10E004 2410 3900 00 000000 0000 |OTHER PURCHASED SERVICES 100.00 100.00 0.00 -100.00%
10E005 2410 3900 00 000000 0000 |OTHER PURCHASED SERVICES 100.00 0.00 0.00 0.00%
10E008 2410 3900 00 000000 0000 |OTHER PURCHASED SERVICES 375.00 400.00 369.50 -7.63%
10E010 2410 3900 00 000000 0000 |OTHER PURCHASED SERVICES 375.00 400.00 369.50 -7.63%
10E011 2410 3900 00 000000 0000 |OTHER PURCHASED SERVICES 1,200.00 1,500.00 1,201.63 -19.89%
TOTAL |PURCHASED SERVICES 265,400.00 282,848.00 251,575.52 -11.06%

10E002 2410 4100 00 000000 0000 |PRINCIPAL SUPPLIES 65,000.00 65,000.00 26,718.64 -58.89%
10E003 2410 4100 00 000000 0000 |PRINCIPAL SUPPLIES 10,000.00 10,000.00 9,553.36 -4.47%
10E004 2410 4100 00 000000 0000 |PRINCIPAL SUPPLIES 25,350.00 23,400.00 23,112.12 -1.23%
10E005 2410 4100 00 000000 0000 |PRINCIPAL SUPPLIES 10,950.00 9,250.00 5,134.72 -44.49%
10E008 2410 4100 00 000000 0000 |PRINCIPAL SUPPLIES 18,050.00 17,000.00 7,813.55 -54.04%
10E010 2410 4100 00 000000 0000 |PRINCIPAL SUPPLIES 16,000.00 16,000.00 5,123.84 -67.98%
10E011 2410 4100 00 000000 0000 |PRINCIPAL SUPPLIES 14,540.00 14,540.00 5,436.81 -62.61%
10E002 2410 4900 00 000000 0000 |OTHER SUPPLIES 1,000.00 2,000.00 70.00 -96.50%
10E003 2410 4900 00 000000 0000 |OTHER SUPPLIES 5,000.00 5,000.00 14,172.30 183.45%
10E004 2410 4900 00 000000 0000 |OTHER SUPPLIES 4,000.00 6,000.00 0.00 -100.00%
10E005 2410 4900 00 000000 0000 |OTHER SUPPLIES 250.00 200.00 253.95 26.98%
10E008 2410 4900 00 000000 0000 |OTHER SUPPLIES 5,500.00 4,000.00 5,525.73 38.14%
10E010 2410 4900 00 000000 0000 |OTHER SUPPLIES 2,000.00 4,000.00 0.00 -100.00%
10E011 2410 4900 00 000000 0000 |OTHER SUPPLIES 8,000.00 10,000.00 7,055.66 -29.44%
TOTAL |SUPPLIES 185,640.00 186,390.00 109,970.68 -41.00%

10E002 2410 6400 00 000000 0000 |DUES/FEES 2,500.00 2,000.00 1,946.95 -2.65%
10E003 2410 6400 00 000000 0000 |DUES/FEES 500.00 500.00 758.00 51.60%
10E004 2410 6400 00 000000 0000 |DUES/FEES 1,000.00 2,000.00 944.00 -52.80%
10E005 2410 6400 00 000000 0000 |DUES/FEES 500.00 750.00 0.00 -100.00%
10E008 2410 6400 00 000000 0000 |DUES/FEES 750.00 2,000.00 572.50 -71.38%
10E010 2410 6400 00 000000 0000 |DUES/FEES 1,000.00 2,000.00 924.00 -53.80%
10E011 2410 6400 00 000000 0000 |DUES/FEES 1,403.00 1,403.00 1,022.00 -27.16%
TOTAL|OTHER OBJECTS 7,653.00 10,653.00 6,167.45 -42.11%

10E002 2410 7100 00 000000 0000 |NON-CAPITAL OUTLAY 2,000.00 2,000.00 12,799.51 539.98%
10E003 2410 7100 00 000000 0000 |NON-CAPITAL OUTLAY 16,700.00 16,100.00 16,765.91 4.14%
10E004 2410 7100 00 000000 0000 |NON-CAPITAL OUTLAY 11,500.00 6,000.00 7,676.00 27.93%
10E005 2410 7100 00 000000 0000 |NON-CAPITAL OUTLAY 5,000.00 1,500.00 5,077.94 238.53%
10E008 2410 7100 00 000000 0000 |NON-CAPITAL OUTLAY 6,725.00 5,600.00 9,058.80 61.76%
10E010 2410 7100 00 000000 0000 |NON-CAPITAL OUTLAY 3,600.00 6,000.00 3,623.31 -39.61%
10E011 2410 7100 00 000000 0000 |NON-CAPITAL OUTLAY 4,455.00 4,455.00 3,010.00 -32.44%
TOTAL |[NON-CAPITAL EQUIPMENT 49,980.00 41,655.00 58,011.47 39.27%

GRAND TOTAL |OFFICE OF THE PRINCIPALS 3,545,253.00 3,482,076.00 3,335,829.95 -4.20%
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OTHER SUPPORT SERVICES-SCHOOL ADMINISTRATION

10E002 2490 1100 00 000000 0000 |HS DEAN SALARY 0.00 0.00 0.00 0.00%
10E002 2490 1110 00 000000 0000 |HS DEAN ASSISTANT SALARIES 105,265.00 100,500.00 98,984.96 -1.51%
TOTAL |SALARIES 105,265.00 100,500.00 98,984.96 -1.51%
10E002 2490 2110 00 000000 0000 |TEACHER RETIREMENT 0.00 0.00 0.00 0.00%
10E002 2490 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 0.00 0.00 0.00 0.00%
10E002 2490 2210 00 000000 0000 |LIFE INSURANCE 73.00 125.00 56.24 -55.01%
10E002 2490 2220 00 000000 0000 |MEDICAL INSURANCE 19,540.00 9,000.00 17,883.84 98.71%
10E002 2490 2230 00 000000 0000 |DENTAL INSURANCE 0.00 0.00 0.00 0.00%
10E002 2490 2250 00 000000 0000 |LONG TERM DISABILITY 0.00 0.00 0.00 0.00%
10E002 2490 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 0.00 0.00 -1,800.00 0.00%
TOTAL|EMPLOYEE BENEFITS 19,613.00 9,125.00 16,140.08 76.88%
10E002 2490 3320 00 000000 0000 |TRAVEL 100.00 100.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 100.00 100.00 0.00 -100.00%
GRAND TOTAL |OTHER SUPPORT SERVICES-SCHOOL ADMIN 124,978.00 109,725.00 115,125.04 4.92%
DIRECTION OF BUSINESS SUPPORT
10E001 2510 1000 00 000000 0000 |BUSINESS MANAGER SALARY 74,800.00 71,511.00 71,511.36 0.00%
TOTAL |SALARIES 74,800.00 71,511.00 71,511.36 0.00%
10E001 2510 2210 00 000000 0000 |LIFE INSURANCE 95.00 91.00 91.20 0.22%
10E001 2510 2220 00 000000 0000 |MEDICAL INSURANCE 13,635.00 11,805.00 11,540.12 -2.24%
10E001 2510 2230 00 000000 0000 |DENTAL INSURANCE 760.00 708.00 703.60 -0.62%
10E001 2510 2250 00 000000 0000 |LONG TERM DISABILITY 174.00 174.00 174.00 0.00%
TOTAL|EMPLOYEE BENEFITS 14,664.00 12,778.00 12,508.92 -2.11%
10E001 2510 3320 00 000000 0000 |TRAVEL 500.00 200.00 495.20 147.60%
TOTAL |PURCHASED SERVICES 500.00 200.00 495.20 147.60%
10E001 2510 4100 00 000000 0000 |OFFICE SUPPLIES 100.00 100.00 27.88 -72.12%
TOTAL |SUPPLIES 100.00 100.00 27.88 -72.12%
10E001 2510 6400 00 000000 0000 |DUES AND FEES 500.00 500.00 495.00 -1.00%
TOTAL|OTHER OBJECTS 500.00 500.00 495.00 -1.00%
GRAND TOTAL |DIRECTION OF BUSINESS SUPPORT 90,564.00 85,089.00 85,038.36 -0.06%
FISCAL SERVICES
10E001 2520 1000 00 000000 0000 |ASSISTANT SUPT OF HUMAN RESOURCES 144,875.00 239,405.00 138,500.00 -42.15%
10E001 2520 1100 00 000000 0000 |HR/PAYROLL SALARY 275,355.00 208,260.00 206,694.63 -0.75%
10E001 2520 1105 00 000000 0000 |DIRECTOR OF GRANTS 118,235.00 0.00 0.00 0.00%
10E001 2520 1110 00 000000 0000 |ACCOUNTING ASSISTANT 132,235.00 82,980.00 82,981.27 0.00%
10E001 2520 1130 00 000000 0000 |TREASURER 74,800.00 71,510.00 71,511.33 0.00%
TOTAL|SALARIES 745,500.00 602,155.00 499,687.23 -17.02%
10E001 2520 2110 00 000000 0000 |TEACHER RETIREMENT 26,380.00 24,400.00 13,697.75 -43.86%
10E001 2520 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 1,700.00 1,575.00 882.72 -43.95%
10E001 2520 2210 00 000000 0000 |LIFE INSURANCE 950.00 443.00 568.24 28.27%
10E001 2520 2220 00 000000 0000 |MEDICAL INSURANCE 224,970.00 142,410.00 131,125.93 -7.92%
10E001 2520 2230 00 000000 0000 |DENTAL INSURANCE 10,790.00 6,862.00 6,404.72 -6.66%
10E001 2520 2250 00 000000 0000 |LONG TERM DISABILITY 825.00 698.00 522.00 -25.21%
10E001 2520 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 4,605.00 4,555.00 2,389.44 -47.54%
TOTAL|EMPLOYEE BENEFITS 270,220.00 180,943.00 155,590.80 -14.01%
10E001 2520 3100 00 000000 0000 |PURCHASE/CONTRACTED SERVICES 120,000.00 115,000.00 111,464.08 -3.07%
10E001 2520 3160 00 000000 0000 |SOFTWARE 140,000.00 160,000.00 128,279.26 -19.83%
10E001 2520 3190 00 000000 0000 |PROFESSIONAL & TECH SERVICES 3,000.00 3,000.00 1,840.43 -38.65%
10E001 2520 3320 00 000000 0000 | TRAVEL 600.00 600.00 513.82 -14.36%
10E001 2520 3410 00 000000 0000 |POSTAGE 7,000.00 5,000.00 6,861.80 37.24%
TOTAL |PURCHASED SERVICES 270,600.00 283,600.00 248,959.39 -12.21%
10E001 2520 4100 00 000000 0000 |FISCAL SERVICES SUPPLIES 20,000.00 15,000.00 16,187.80 7.92%
TOTAL |SUPPLIES 20,000.00 15,000.00 16,187.80 7.92%
10E001 2520 6400 00 000000 0000 |DUES/FEES 4,700.00 3,500.00 4,728.68 35.11%
10E001 2520 6900 00 000000 0000 |PENALTY PAYMENTS 32,000.00 8,000.00 2,575.28 -67.81%
TOTAL|OTHER OBJECTS 36,700.00 11,500.00 7,303.96 -36.49%
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10E001 2520 7100 00 000000 0000 |NON-CAPITAL OUTLAY 10,000.00 500.00 0.00 -100.00%
TOTAL|NON-CAPITAL EQUIPMENT 10,000.00 500.00 0.00 -100.00%
GRAND TOTAL |FISCAL SERVICES 1,353,020.00 1,093,698.00 927,729.18 -15.18%

FOOD SERVICES
10E001 2560 1000 00 000000 0000 |DIRECTOR OF FOOD SERVICES 65,000.00 87,420.00 60,221.73 -31.11%
10E001 2560 1110 00 000000 0000 |SECRETARY 0.00 17,945.00 11,538.71 -35.70%
10E002 2560 1190 00 000000 0000 |COOKS SALARY 170,140.00 168,410.00 152,287.22 -9.57%
10E003 2560 1190 00 000000 0000 |COOKS SALARY 66,825.00 71,305.00 43,020.68 -39.67%
10E004 2560 1190 00 000000 0000 |COOKS SALARY 55,130.00 52,880.00 52,118.86 -1.44%
10E005 2560 1190 00 000000 0000 |COOKS SALARY 31,200.00 29,890.00 29,150.19 -2.48%
10E008 2560 1190 00 000000 0000 |COOKS SALARY 49,000.00 49,650.00 45,685.28 -7.99%
10E010 2560 1190 00 000000 0000 |COOKS SALARY 55,590.00 53,315.00 50,023.27 -6.17%
10E011 2560 1190 00 000000 0000 |COOKS SALARY 88,865.00 78,560.00 74,169.42 -5.59%
10E002 2560 1200 00 000000 0000 |INSURANCE STIPEND 5,400.00 0.00 7,800.00 0.00%
10E011 2560 1200 00 000000 0000 |INSURANCE STIPEND 3,600.00 0.00 3,150.00 0.00%
10E001 2560 1220 00 000000 0000 |COOKS SUB PAY 35,000.00 20,000.00 29,228.49 46.14%
TOTAL|SALARIES 625,750.00 629,375.00 558,393.85 -11.28%
10E001 2560 2210 00 000000 0000 |LIFE INSURANCE 100.00 95.00 54.60 -42.53%
10E002 2560 2210 00 000000 0000 |LIFE INSURANCE 20.00 0.00 2.40 0.00%
10E001 2560 2220 00 000000 0000 |MEDICAL INSURANCE 27,270.00 9,035.00 6,759.22 -25.19%
10E002 2560 2220 00 000000 0000 |MEDICAL INSURANCE 41,750.00 0.00 7,050.10 0.00%
10E011 2560 2220 00 000000 0000 |MEDICAL INSURANCE 20,870.00 27,100.00 17,487.62 -35.47%
10E001 2560 2230 00 000000 0000 |DENTAL INSURANCE 1,520.00 500.00 387.60 -22.48%
10E002 2560 2230 00 000000 0000 |DENTAL INSURANCE 2,150.00 0.00 394.74 0.00%
10E011 2560 2230 00 000000 0000 |DENTAL INSURANCE 1,075.00 1,500.00 977.22 -34.85%
10E001 2560 2250 00 000000 0000 |LONG TERM DISABILITY 180.00 245.00 131.69 -46.25%
TOTAL|EMPLOYEE BENEFITS 94,935.00 38,475.00 33,245.19 -13.59%
10E002 2560 3100 00 000000 0000 |PURCHASE SERVICES 1,500.00 3,000.00 1,402.90 -53.24%
10E003 2560 3100 00 000000 0000 |PURCHASE SERVICES 2,000.00 3,000.00 2,015.55 -32.82%
10E004 2560 3100 00 000000 0000 |PURCHASE SERVICES 1,500.00 3,000.00 1,526.17 -49.13%
10E005 2560 3100 00 000000 0000 |PURCHASE SERVICES 1,500.00 3,000.00 1,402.85 -53.24%
10E008 2560 3100 00 000000 0000 |PURCHASE SERVICES 2,000.00 3,000.00 1,993.09 -33.56%
10E010 2560 3100 00 000000 0000 |PURCHASE SERVICES 1,500.00 3,000.00 1,597.68 -46.74%
10E011 2560 3100 00 000000 0000 |PURCHASE SERVICES 1,500.00 3,000.00 1,526.17 -49.13%
10E001 2560 3190 00 000000 0000 |PURCHASE SERVICES 30,000.00 0.00 27,982.74 0.00%
10E001 2560 3230 00 000000 0000 |REPAIRS 0.00 32,000.00 0.00 -100.00%
10E002 2560 3230 00 000000 0000 |REPAIRS 5,000.00 2,500.00 5,047.20 101.89%
10E003 2560 3230 00 000000 0000 |REPAIRS 2,000.00 2,000.00 1,250.77 -37.46%
10E004 2560 3230 00 000000 0000 |REPAIRS 3,500.00 2,100.00 3,464.71 64.99%
10E005 2560 3230 00 000000 0000 |REPAIRS 2,000.00 2,000.00 608.66 -69.57%
10E008 2560 3230 00 000000 0000 |REPAIRS 3,500.00 3,500.00 1,107.26 -68.36%
10E010 2560 3230 00 000000 0000 |REPAIRS 2,500.00 2,500.00 959.85 -61.61%
10E011 2560 3230 00 000000 0000 |REPAIRS 3,500.00 3,500.00 2,221.34 -36.53%
10E001 2560 3320 00 000000 0000 | TRAVEL 100.00 100.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 63,600.00 71,200.00 54,106.94 -24.01%
10E001 2560 4100 00 000000 0000 |SUPPLIES/FOOD 1,000.00 1,000.00 254.38 -74.56%
10E002 2560 4100 00 000000 0000 |SUPPLIES/FOOD 320,000.00 297,650.00 317,147.33 6.55%
10E003 2560 4100 00 000000 0000 |SUPPLIES/FOOD 85,000.00 62,400.00 83,138.98 33.24%
10E004 2560 4100 00 000000 0000 |SUPPLIES/FOOD 78,000.00 89,400.00 75,669.74 -15.36%
10E005 2560 4100 00 000000 0000 |SUPPLIES/FOOD 37,000.00 49,580.00 35,548.40 -28.30%
10E008 2560 4100 00 000000 0000 |SUPPLIES/FOOD 90,000.00 93,450.00 88,397.53 -5.41%
10E010 2560 4100 00 000000 0000 |SUPPLIES/FOOD 75,000.00 75,800.00 72,438.23 -4.44%
10E011 2560 4100 00 000000 0000 |SUPPLIES/FOOD 143,000.00 135,600.00 140,406.88 3.54%
10E002 2560 4110 00 000000 0000 |UNIFORMS 2,000.00 2,000.00 1,901.32 -4.93%
10E003 2560 4110 00 000000 0000 |UNIFORMS 600.00 675.00 329.50 -51.19%
10E004 2560 4110 00 000000 0000 |UNIFORMS 900.00 650.00 845.00 30.00%
10E005 2560 4110 00 000000 0000 |UNIFORMS 600.00 450.00 518.50 15.22%
10E008 2560 4110 00 000000 0000 |UNIFORMS 400.00 650.00 180.00 -72.31%
10E010 2560 4110 00 000000 0000 |UNIFORMS 550.00 650.00 521.96 -19.70%
10E011 2560 4110 00 000000 0000 |UNIFORMS 1,300.00 675.00 1,297.28 92.19%
10E001 2560 4900 00 000000 0000 |UNIFORMS 0.00 0.00 658.00 0.00%
10E002 2560 4900 00 000000 0000 |SUPPLIES/NON-FOOD 30,000.00 23,160.00 27,343.39 18.06%
10E003 2560 4900 00 000000 0000 |SUPPLIES/NON-FOOD 7,300.00 6,310.00 7,154.36 13.38%
10E004 2560 4900 00 000000 0000 |SUPPLIES/NON-FOOD 6,200.00 8,100.00 5,752.95 -28.98%
10E005 2560 4900 00 000000 0000 |SUPPLIES/NON-FOOD 3,100.00 3,970.00 2,985.49 -24.80%
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10E008 2560 4900 00 000000 0000 |SUPPLIES/NON-FOOD 6,700.00 9,600.00 5,594.70 -41.72%
10E010 2560 4900 00 000000 0000 |SUPPLIES/NON-FOOD 4,700.00 4,350.00 4,504.04 3.54%
10E011 2560 4900 00 000000 0000 |SUPPLIES/NON-FOOD 15,000.00 18,200.00 13,678.99 -24.84%
TOTAL |SUPPLIES 908,350.00 884,320.00 886,266.95 0.22%
10E002 2560 5400 00 000000 0000 |CAPITAL OUTLAY 80,000.00 25,000.00 0.00 -100.00%
10E003 2560 5400 00 000000 0000 |CAPITAL OUTLAY 25,000.00 70,000.00 0.00 -100.00%
10E004 2560 5400 00 000000 0000 |CAPITAL OUTLAY 7,500.00 15,000.00 12,283.00 -18.11%
10E005 2560 5400 00 000000 0000 |CAPTIAL OUTLAY 7,500.00 0.00 0.00 0.00%
10E008 2560 5400 00 000000 0000 |CAPTIAL OUTLAY 7,500.00 15,000.00 0.00 -100.00%
10E010 2560 5400 00 000000 0000 |CAPTIAL OUTLAY 7,500.00 17,000.00 0.00 -100.00%
10E011 2560 5400 00 000000 0000 |CAPTIAL OUTLAY 7,500.00 5,000.00 0.00 -100.00%
TOTAL|CAPITAL OUTLAYS 142,500.00 147,000.00 12,283.00 -91.64%
10E001 2560 6400 00 000000 0000 |DUES/FEES 2,000.00 214.00 1,964.11 817.81%
10E002 2560 6400 00 000000 0000 |DUES/FEES 1,700.00 850.00 1,704.60 100.54%
10E003 2560 6400 00 000000 0000 |DUES/FEES 1,300.00 750.00 1,220.00 62.67%
10E004 2560 6400 00 000000 0000 |DUES/FEES 900.00 750.00 800.00 6.67%
10E005 2560 6400 00 000000 0000 |DUES/FEES 900.00 750.00 800.00 6.67%
10E008 2560 6400 00 000000 0000 |DUES/FEES 900.00 800.00 800.00 0.00%
10E010 2560 6400 00 000000 0000 |DUES/FEES 900.00 850.00 770.00 -9.41%
10E011 2560 6400 00 000000 0000 |DUES/FEES 1,500.00 800.00 1,464.60 83.08%
TOTAL|OTHER OBJECTS 10,100.00 5,764.00 9,523.31 65.22%
10E002 2560 7100 00 000000 0000 |NON-CAPITAL OUTLAY 6,000.00 1,000.00 5,768.77 476.88%
10E003 2560 7100 00 000000 0000 |NON-CAPITAL OUTLAY 1,800.00 500.00 1,638.80 227.76%
10E004 2560 7100 00 000000 0000 |NON-CAPITAL OUTLAY 5,000.00 500.00 4,947.80 889.56%
10E005 2560 7100 00 000000 0000 |NON-CAPITAL OUTLAY 1,200.00 500.00 819.40 63.88%
10E008 2560 7100 00 000000 0000 |NON-CAPITAL OUTLAY 1,800.00 500.00 1,638.80 227.76%
10E010 2560 7100 00 000000 0000 |NON-CAPITAL OUTLAY 1,800.00 500.00 1,638.80 227.76%
10E011 2560 7100 00 000000 0000 |NON-CAPITAL OUTLAY 1,800.00 1,000.00 1,638.80 63.88%
TOTAL|NON-CAPITAL EQUIPMENT 19,400.00 4,500.00 18,091.17 302.03%
GRAND TOTAL |FOOD SERVICES 1,864,635.00 1,780,634.00 1,571,910.41 -11.72%
COMMUNICATION SERVICES
10E001 2630 1000 00 000000 0000 |COMMUNICATIONS DIRECTOR SALARY 91,525.00 87,500.00 87,500.00 0.00%
TOTAL |SALARIES 91,525.00 87,500.00 87,500.00 0.00%
10E001 2630 2110 00 000000 0000 |TEACHER RETIREMENT INSURANCE 9,230.00 8,835.00 8,831.92 -0.03%
10E001 2630 2160 00 000000 0000 |TRS SURCHARGE EXPENSE 595.00 570.00 569.23 -0.14%
10E001 2630 2210 00 000000 0000 |LIFE INSURANCE 95.00 95.00 91.20 -4.00%
10E001 2630 2220 00 000000 0000 |MEDICAL INSURANCE 27,270.00 23,610.00 23,344.52 -1.12%
10E001 2630 2230 00 000000 0000 |DENTAL INSURANCE 1,520.00 1,415.00 1,411.72 -0.23%
10E001 2630 2290 00 000000 0000 |TEACHERS RETIREMENT INSURANCE 1,610.00 1,540.00 1,540.66 0.04%
TOTAL|EMPLOYEE BENEFITS 40,320.00 36,065.00 35,789.25 -0.76%
10E001 2630 3100 00 000000 0000 |PURCHASE SERVICES 100.00 0.00 74.90 0.00%
TOTAL |PURCHASED SERVICES 100.00 0.00 74.90 0.00%
10E001 2630 4100 00 000000 0000 |COMMUNICATION SUPPLIES 1,000.00 1,000.00 228.99 -77.10%
TOTAL |SUPPLIES 1,000.00 1,000.00 228.99 -77.10%
10E001 2630 6400 00 000000 0000 |DUES/FEES 500.00 500.00 150.00 -70.00%
TOTAL|OTHER OBJECTS 500.00 500.00 150.00 -70.00%
10E001 2630 7100 00 000000 0000 |NON-CAPITAL OUTLAY 1,000.00 0.00 1,190.00 0.00%
TOTAL|NON-CAPITAL EQUIPMENT 1,000.00 0.00 1,190.00 0.00%
GRAND TOTAL |COMMUNICATION SERVICES 134,445.00 125,065.00 124,933.14 -0.11%
COMPUTER EDUCATION SERVICES
10E001 2660 1000 00 000000 0000 |COMPUTER DIRECTOR SALARY 147,785.00 141,285.00 141,285.71 0.00%
10E001 2660 1110 00 000000 0000 |ADMIN ASSISTANT SALARY 12,870.00 25,730.00 38,440.30 49.40%
10E001 2660 1150 00 000000 0000 |COMPUTER TECHNICIANS 464,795.00 425,030.00 435,569.79 2.48%
TOTAL |SALARIES 625,450.00 592,045.00 615,295.80 3.93%
10E001 2660 2210 00 000000 0000 |LIFE INSURANCE 425.00 380.00 386.92 1.82%
10E001 2660 2220 00 000000 0000 |MEDICAL INSURANCE 150,805.00 123,895.00 131,562.99 6.19%
10E001 2660 2230 00 000000 0000 |DENTAL INSURANCE 8,825.00 7,870.00 8,357.36 6.19%
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10E001 2660 2250 00 000000 0000 |LONG TERM DISABILITY 350.00 350.00 348.00 -0.57%
TOTAL|EMPLOYEE BENEFITS 160,405.00 132,495.00 140,655.27 6.16%
10E001 2660 3160 00 000000 0000 |PURCHASE SERVICES/SOFTWARE/LEASES 630,000.00 700,000.00 535,991.59 -23.43%
10E001 2660 3190 00 000000 0000 |PURCHASE SERVICES/WEBSITE 3,000.00 3,000.00 2,892.50 -3.58%
10E001 2660 3195 00 000000 0000 |INFRASTRUCTURE-FIBER 15,000.00 0.00 39,080.88 0.00%
10E001 2660 3230 00 000000 0000 |REPAIRS 0.00 500.00 0.00 -100.00%
10E001 2660 3320 00 000000 0000 |TRAVEL 4,000.00 4,000.00 3,617.56 -9.56%
TOTAL |PURCHASED SERVICES 652,000.00 707,500.00 581,582.53 -17.80%
10E001 2660 4100 00 000000 0000 |TECHNOLOGY SUPPLIES 165,000.00 125,000.00 164,944.55 31.96%
TOTAL |SUPPLIES 165,000.00 125,000.00 164,944.55 31.96%
10E001 2660 5400 00 000000 0000 |CAPITAL OUTLAY 20,000.00 50,000.00 6,939.00 -86.12%
TOTAL|CAPITAL OUTLAYS 20,000.00 50,000.00 6,939.00 -86.12%
10E001 2660 6400 00 000000 0000 |DUES/FEES 2,000.00 1,300.00 2,003.02 54.08%
TOTAL|OTHER OBJECTS 2,000.00 1,300.00 2,003.02 54.08%
10E001 2660 7100 00 000000 0000 |NON-CAPITAL OUTLAY 400,000.00 95,000.00 492,917.00 418.86%
TOTAL|NON-CAPITAL EQUIPMENT 400,000.00 95,000.00 492,917.00 418.86%
GRAND TOTAL |COMPUTER EDUCATION SERVICES 2,024,855.00 1,703,340.00 2,004,337.17 17.67%
OTHER SUPPORTING SERVICES
10E001 2900 3000 00 000000 0000 |CONTRACTED SERVICES-SOCIAL MEDIA 0.00 1,000.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 0.00 1,000.00 0.00 -100.00%
GRAND TOTAL |OTHER SUPPORTING SERVICES 0.00 1,000.00 0.00 -100.00%
SPECIAL EDUCATION TUITION
10E001 4120 3190 00 000000 0000 |SPECIAL ED PAYMENTS TO OTHER GOVT 800,000.00 540,000.00 484,118.57 -10.35%
TOTAL |PURCHASED SERVICES 800,000.00 540,000.00 484,118.57 -10.35%
GRAND TOTAL |SPECIAL EDUCATION TUITION 800,000.00 540,000.00 484,118.57 -10.35%
ON BEHALF PAYMENTS
10E001 4180 6000 00 000000 0000 |TRS-ON BEHALF PAYMENT 16,500,000.00| 19,600,000.00 19,600,000.00 0.00%
TOTAL|OTHER OBJECTS 16,500,000.00| 19,600,000.00 19,600,000.00 0.00%
GRAND TOTAL |ON BEHALF PAYMENTS 16,500,000.00| 19,600,000.00 19,600,000.00 0.00%
SPECIAL EDUCATION TUITION
10E001 4220 6700 00 000000 0000 |SPECIAL EDUCATION TUITION 2,300,000.00 2,400,000.00 3,316,107.11 38.17%
TOTAL|OTHER OBJECTS 2,300,000.00 2,400,000.00 3,316,107.11 38.17%
COMMUNITY COLLEGE TUITION
10E001 4270 6700 00 000000 0000 |COMMUNITY COLLEGE TUITION 60,000.00 32,000.00 60,599.83 89.37%
TOTAL|OTHER OBJECTS 60,000.00 32,000.00 60,599.83 89.37%
VIRTUAL HIGH SCHOOL TUITION
10E001 4280 6700 00 000000 0000 |VIRTUAL HIGH SCHOOL TUITION 500.00 1,000.00 0.00 -100.00%
TOTAL|OTHER OBJECTS 500.00 1,000.00 0.00 -100.00%
SAFE SCHOOL TUITION
10E001 4290 6700 00 000000 0000 |SAFE SCHOOL TUITION 20,000.00 30,000.00 20,224.00 -32.59%
TOTAL|OTHER OBJECTS 20,000.00 30,000.00 20,224.00 -32.59%
GRAND TOTAL | TUITION 2,380,500.00 2,463,000.00 3,396,930.94 37.92%
PROVISION FOR CONTINGENCIES
10E001 6000 6900 00 000000 0000 |CONTINGENCY ACCT 50,000.00 0.00 0.00 0.00%
TOTAL|OTHER OBJECTS 50,000.00 0.00 0.00 0.00%
GRAND TOTAL |PROVISION FOR CONTINGENCIES 50,000.00 0.00 0.00 0.00%
GRANTS
CAREER & TECHNICAL EDUCATION GRANT
10E002 1130 3100 00 322000 0000 |PURCHASE SERVICES 5,301.00 2,000.00 6,184.00 209.20%
TOTAL |PURCHASED SERVICES 5,301.00 2,000.00 6,184.00 209.20%
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10E002 1130 4100 00 322000 0000 |CTE SUPPLIES 13,574.00 12,750.00 13,128.70 2.97%
TOTAL|SUPPLIES 13,574.00 12,750.00 13,128.70 2.97%
10E002 1130 7100 00 322000 0000 |NON-CAPITAL OUTLAY 37,383.00 6,800.00 105,732.00 1454.88%
TOTAL |NON-CAPITAL EQUIPMENT 37,383.00 6,800.00 105,732.00 1454.88%
10E002 2210 1100 00 322000 0000 |CTE SALARIES 1,040.00 2,400.00 432.00 -82.00%
TOTAL|SALARIES 1,040.00 2,400.00 432.00 -82.00%
10E002 2210 2110 00 322000 0000 |CTE-TEACHER RETIREMENT 40.00 0.00 42.73 0.00%
10E002 2210 2160 00 322000 0000 |CTE-TRS SURCHARGE EXPENSE 5.00 0.00 2.75 0.00%
10E002 2210 2290 00 322000 0000 |CTE-TEACHER RETIREMENT INS 10.00 0.00 7.44 0.00%
TOTAL|EMPLOYEE BENEFITS 55.00 0.00 52.92 0.00%
10E002 2210 3190 00 322000 0000 |CTE PURCHASE SERVICES 246.00 1,600.00 246.11 -84.62%
TOTAL|PURCHASED SERVICES 246.00 1,600.00 246.11 -84.62%
10E002 2230 4100 00 322000 0000 |CTE SUPPLIES 5,299.00 5,299.00 5,299.00 0.00%
TOTAL|SUPPLIES 5,299.00 5,299.00 5,299.00 0.00%
GRAND TOTAL|CAREER & TECHNICAL ED GRANT 62,898.00 30,849.00 131,074.73 324.89%
AGRICULTURE GRANT
10E002 1130 3100 00 323500 0000 |AGRICULTURE SERVICES 891.00 891.00 891.00 0.00%
TOTAL|PURCHASED SERVICES 891.00 891.00 891.00 0.00%
10E002 1130 4100 00 323500 0000 |AGRICULTURE SUPPLIES 126.00 2,080.00 668.28 -67.87%
TOTAL|SUPPLIES 126.00 2,080.00 668.28 -67.87%
10E002 2210 3100 00 323500 0000 |AGRICULTURE SERVICES 953.00 800.00 1,603.00 100.38%
TOTAL|PURCHASED SERVICES 953.00 800.00 1,603.00 100.38%
GRAND TOTAL|AGRICULTURE GRANT 1,970.00 3,771.00 3,162.28 -16.14%
THREE CIRCLES FFA/AG GRANT
10E002 1130 1100 00 323530 0000 | THREE CIRCLES SALARIES 20,019.00 16,979.00 20,019.00 17.90%
TOTAL|SALARIES 20,019.00 16,979.00 20,019.00 17.90%
10E002 1130 2110 00 323530 0000 | THREE CIRCLES TRS 1,990.00 1,680.00 2,014.64 19.92%
10E002 1130 2160 00 323530 0000 | THREE CIRCLES TRS SURCHARGE 77.00 0.00 129.84 0.00%
10E002 1130 2290 00 323530 0000 | THREE CIRCLES TRS THIS 310.00 232.00 351.46 51.49%
TOTAL|EMPLOYEE BENEFITS 2,377.00 1,912.00 2,495.94 30.54%
10E002 2210 1100 00 323530 0000 | THREE CIRCLES SALARIES 5,004.00 4,245.00 2,784.00 -34.42%
TOTAL|SALARIES 5,004.00 4,245.00 2,784.00 -34.42%
10E002 2210 2110 00 323530 0000 | THREE CIRCLES TRS 300.00 420.00 284.07 -32.36%
10E002 2210 2160 00 323530 0000 | THREE CIRCLES TRS SURCHARGE 20.00 0.00 18.24 0.00%
10E002 2210 2290 00 323530 0000 | THREE CIRCLES TRS THIS 25.00 58.00 49.45 -14.74%
TOTAL|EMPLOYEE BENEFITS 345.00 478.00 351.76 -26.41%
GRAND TOTAL|THREE CIRCLES FFA/AG GRANT 27,745.00 23,614.00 25,650.70 8.62%
LIBRARY GRANT
10E001 2220 4100 00 399900 0000 |LIBRARY GRANT SUPPLIES 4,007.00 3,600.00 2,945.33 -18.19%
TOTAL|SUPPLIES 4,007.00 3,600.00 2,945.33 -18.19%
GRAND TOTAL|LIBRARY GRANT 4,007.00 3,600.00 2,945.33 -18.19%
TITLE | LOW INCOME GRANT
10E001 1100 1100 00 430000 0000 |TITLE | SALARIES 139,668.00 140,000.00 121,967.60 -12.88%
TOTAL|SALARIES 139,668.00 140,000.00 121,967.60 -12.88%
10E001 1100 2110 00 430000 0000 |TITLE I TRS 26,000.00 23,000.00 26,109.51 13.52%
10E001 1100 2160 00 430000 0000 |TITLE | TRS SURCHARGE EXPENSE 750.00 650.00 777.43 19.60%
10E001 1100 2210 00 430000 0000 |TITLE | LIFE INSURANCE 75.00 60.00 73.21 22.02%
10E001 1100 2220 00 430000 0000 |TITLE | MEDICAL INSURANCE 7,800.00 8,500.00 7,840.10 -7.76%
10E001 1100 2230 00 430000 0000 | TITLE | DENTAL 450.00 1,200.00 458.19 -61.82%
10E001 1100 2290 00 430000 0000 |TITLE | THIS 2,100.00 1,720.00 2,104.35 22.35%
TOTAL|EMPLOYEE BENEFITS 37,175.00 35,130.00 37,362.79 6.36%
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10E001 1100 3100 00 430000 0000 |TITLE | PURCHASE SERVICES 4,963.00 5,000.00 4,963.00 -0.74%
TOTAL |PURCHASED SERVICES 4,963.00 5,000.00 4,963.00 -0.74%
10E001 1100 4100 00 430000 0000 |TITLE | SUPPLIES 501.00 3,000.00 404.50 -86.52%
TOTAL |SUPPLIES 501.00 3,000.00 404.50 -86.52%
SOCIAL WORK
10E001 2110 1100 00 430000 0000 |TITLE | SOCIAL WORK SALARIES 13,230.00 0.00 13,230.00 0.00%
TOTAL |SALARIES 13,230.00 0.00 13,230.00 0.00%
10E001 2110 2110 00 430000 0000 |TITLE I TRS 2,835.00 0.00 2,833.54 0.00%
10E001 2110 2160 00 430000 0000 |TITLE | TRS SURCHARGE 84.00 0.00 84.32 0.00%
10E001 2110 2210 00 430000 0000 |TITLE I LIFE INSURANCE 12.00 0.00 12.33 0.00%
10E001 2110 2220 00 430000 0000 |TITLE | MEDICAL INSURANCE 1,540.00 0.00 1,539.73 0.00%
10E001 2110 2230 00 430000 0000 |TITLE | DENTAL INSURANCE 85.00 0.00 85.34 0.00%
10E001 2110 2290 00 430000 0000 |TITLE I THIS 228.00 0.00 228.25 0.00%
TOTAL|EMPLOYEE BENEFITS 4,784.00 0.00 4,783.51 0.00%
CURRICULUM
10E001 2210 3100 00 430000 0000 |TITLE | PURCHASE SERVICES 0.00 2,250.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 0.00 2,250.00 0.00 -100.00%
ADMINISTRATION
10E001 2400 1000 00 430000 0000 |TITLE | SALARIES 18,199.00 20,100.00 18,199.00 -9.46%
10E001 2400 1100 00 430000 0000 |TITLE | SALARIES 3,000.00 0.00 3,000.00 0.00%
TOTAL |SALARIES 21,199.00 20,100.00 21,199.00 5.47%
10E001 2400 2110 00 430000 0000 |TITLE | TEACHER RETIREMENT 4,540.00 4,200.00 4,540.35 8.10%
10E001 2400 2160 00 430000 0000 |TITLE | TRS SURCHARGE EXPENSE 135.00 150.00 135.11 -9.93%
10E001 2400 2210 00 430000 0000 |TITLE I LIFE INSURANCE 10.00 10.00 8.21 -17.90%
10E001 2400 2220 00 430000 0000 |TITLE | MEDICAL INSURANCE 3,200.00 3,300.00 3,187.24 -3.42%
10E001 2400 2230 00 430000 0000 |TITLE | DENTAL INSURANCE 200.00 210.00 191.21 -8.95%
10E001 2400 2290 00 430000 0000 |TITLE | TEACHER RETIREMENT INSURANCE 365.00 350.00 365.75 4.50%
TOTAL|EMPLOYEE BENEFITS 8,450.00 8,220.00 8,427.87 2.53%
TRANSPORTATION
10E001 2550 3320 00 430000 0000 |TITLE | PURCHASE SERVICES 10,678.00 22,000.00 10,678.00 -51.46%
TOTAL |PURCHASED SERVICES 10,678.00 22,000.00 10,678.00 -51.46%
GRAND TOTAL|TITLE | LOW INCOME GRANT 240,648.00 235,700.00 223,016.27 -5.38%
TITLE IV-A SSAE GRANT
10E001 1100 4100 00 440000 0000 |TITLE IV SUPPLIES 13,635.00 13,445.00 17,382.97 29.29%
TOTAL |SUPPLIES 13,635.00 13,445.00 17,382.97 29.29%
SERVICES
10E001 2210 3100 00 440000 0000 |TITLE IV-PURCHASE SERVICES 1,234.00 0.00 1,234.00 0.00%
TOTAL |PURCHASED SERVICES 1,234.00 0.00 1,234.00 0.00%
GRAND TOTAL |TITLE IV-A SSAE GRANT 14,869.00 13,445.00 18,616.97 38.47%
IDEA PART B PRESCHOOL GRANT
ELEMENTARY
10E001 1110 4100 00 460000 0000 |IDEA PRESCHOOL INSTRUCT SUPPLIES 6,847.00 4,000.00 4,015.76 0.39%
TOTAL |SUPPLIES 6,847.00 4,000.00 4,015.76 0.39%
CURRICULUM
10E001 2210 3190 00 460000 0000 |IDEA PRESCHOOL PURCHASE SERVICES 3,608.00 3,608.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 3,608.00 3,608.00 0.00 -100.00%
GRAND TOTAL |IDEA PART B PRESCHOOL GRANT 10,455.00 7,608.00 4,015.76 -1.00
IDEA FLOW THROUGH GRANT
SPECIAL PROGRAMS
10E001 1200 3140 00 462000 0000 |IDEA FT PURCHASE SERVICES 30,000.00 36,873.00 26,147.51 -29.09%
TOTAL |PURCHASED SERVICES 30,000.00 36,873.00 26,147.51 -29.09%
10E001 1200 4100 00 462000 0000 |IDEA FT SUPPLIES 35,000.00 5,000.00 25,792.37 415.85%
TOTAL |SUPPLIES 35,000.00 5,000.00 25,792.37 415.85%
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10E001 2110 1100 00 462000 0000 |IDEA FT SALARIES 30,677.00 30,000.00 30,677.00 2.26%
TOTAL |SALARIES 30,677.00 30,000.00 30,677.00 2.26%
10E001 2110 2110 00 462000 0000 |IDEA FT TEACHER RETIREMENT 6,747.00 5,800.00 6,747.30 16.33%
10E001 2110 2160 00 462000 0000 |IDEA FT TRS SURCHARGE EXPENSE 207.00 200.00 206.88 3.44%
10E001 2110 2210 00 462000 0000 |IDEA FT LIFE INSURANCE 23.00 0.00 22.93 0.00%
10E001 2110 2220 00 462000 0000 |IDEA FT MEDICAL 4,541.00 0.00 4,541.35 0.00%
10E001 2110 2230 00 462000 0000 |IDEA FT DENTAL 250.00 0.00 251.69 0.00%
10E001 2110 2290 00 462000 0000 |IDEA FT TEACHER RETIREMENT INS 560.00 700.00 560.09 -19.99%
TOTAL|EMPLOYEE BENEFITS 12,328.00 6,700.00 12,330.24 84.03%
10E001 2110 3100 00 462000 0000 |CONTRACTED SERVICES 15,577.00 23,092.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 15,577.00 23,092.00 0.00 -100.00%
PSYCHOLOGICAL
10E001 2140 3140 00 462000 0000 |IDEA FT PSYCHOLOGICAL SERVICES 10,000.00 30,000.00 1,700.00 -94.33%
TOTAL |PURCHASED SERVICES 10,000.00 30,000.00 1,700.00 -94.33%
SPEECH
10E001 2150 3100 00 462000 0000 |IDEA FT SPEECH SERVICES 43,500.00 40,000.00 43,500.00 8.75%
TOTAL |PURCHASED SERVICES 43,500.00 40,000.00 43,500.00 8.75%
CURRICULUM
10E001 2210 1100 00 462000 0000 |IDEA FT SALARIES 3,000.00 3,000.00 1,444.00 -51.87%
TOTAL |SALARIES 3,000.00 3,000.00 1,444.00 -51.87%
10E001 2210 2110 00 462000 0000 |TEACHERS RETIREMENT 400.00 600.00 285.30 -52.45%
10E001 2210 2160 00 462000 0000 |TRS SURCHARGE EXPENSE 60.00 60.00 9.22 -84.63%
10E001 2210 2290 00 462000 0000 |IDEA FT TEACHER RETIREMENT INS 300.00 300.00 24.91 -91.70%
TOTAL|EMPLOYEE BENEFITS 760.00 960.00 319.43 -66.73%
10E001 2210 3100 00 462000 0000 |IDEA FT PURCHASE SERVICES 85,077.00 65,000.00 82,189.71 26.45%
TOTAL |PURCHASED SERVICES 85,077.00 65,000.00 82,189.71 26.45%
ASSESSMENT
10E001 2230 3190 00 462000 0000 |IDEA FT PURCHASE SERVICES 20,000.00 20,000.00 8,896.57 -55.52%
TOTAL |PURCHASED SERVICES 20,000.00 20,000.00 8,896.57 -55.52%
TRANSPORTATION
10E001 2550 3320 00 462000 0000 |IDEA FT PURCHASE SERVICES 13,000.00 0.00 4,158.87 0.00%
TOTAL |PURCHASED SERVICES 13,000.00 0.00 4,158.87 0.00%
COMPUTER EDUCATION SERVICES
10E001 2660 3160 00 462000 0000 |IDEA FT CONTRACTED SERVICES 11,000.00 13,000.00 10,800.12 -16.92%
TOTAL |PURCHASED SERVICES 11,000.00 13,000.00 10,800.12 -16.92%
SPECIAL EDUCATION TUITION
10E001 4120 3190 00 462000 0000 |IDEA FT PAYMENTS TO OTHER GOVT 320,000.00 241,997.00 320,000.00 32.23%
TOTAL |PURCHASED SERVICES 320,000.00 241,997.00 320,000.00 32.23%
10E001 4220 6700 00 462000 0000 |IDEA FT PMTS TO GOVT/TUITION 359,328.00 278,843.00 359,328.00 28.86%
TOTAL|OTHER OBJECTS 359,328.00 278,843.00 359,328.00 28.86%
GRAND TOTAL |IDEA FLOW THROUGH GRANT 989,247.00 794,465.00 927,283.82 16.72%
PERKINS GRANT
10E002 1130 3100 00 474500 0000 |PERKINS PURCHASE SERVICES 6,830.00 8,300.00 7,979.16 -3.87%
TOTAL |PURCHASED SERVICES 6,830.00 8,300.00 7,979.16 -3.87%
10E002 1130 4100 00 474500 0000 |PERKINS SUPPLIES 6,720.00 444.00 7,766.81 1649.28%
TOTAL |SUPPLIES 6,720.00 444.00 7,766.81 1649.28%
10E002 1130 7100 00 474500 0000 |PERKINS NON-CAPITAL OUTLAY 5,000.00 4,000.00 2,941.00 -26.48%
TOTAL |[NON-CAPITAL EQUIPMENT 5,000.00 4,000.00 2,941.00 -26.48%
10E002 2230 4100 00 474500 0000 |PERKINS ASSESSMENT AND TESTING 2,400.00 3,000.00 2,400.00 -20.00%
TOTAL |SUPPLIES 2,400.00 3,000.00 2,400.00 -20.00%
GRAND TOTAL |PERKINS GRANT 20,950.00 15,744.00 21,086.97 33.94%
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10E001 1800 4100 00 490500 0000 |TITLE Ill SUPPLIES 6,612.00 0.00 566.02 0.00%
TOTAL |SUPPLIES 6,612.00 0.00 566.02 0.00%
10E001 2210 3100 00 490500 0000 |TITLE Il PURCHASE SERVICES 6,000.00 0.00 0.00 0.00%
TOTAL |PURCHASED SERVICES 6,000.00 0.00 0.00 0.00%
GRAND TOTAL|TITLE Il EL IMMIGRANT STUDENT EDUCATION 12,612.00 0.00 566.02 0.00%
TITLE Il ELL-TBE/TPI LIPLEPS GRANT
10E001 1100 3100 00 490900 0000 |TITLE Il PURCHASE SERVICES 25,738.00 24,000.00 23,597.00 -1.68%
TOTAL |PURCHASED SERVICES 25,738.00 24,000.00 23,597.00 -1.68%
INSTRUCTION
10E001 2210 3190 00 490900 0000 |TITLE Il PURCHASE SERVICES 13,203.00 16,000.00 15,003.50 -6.23%
TOTAL |PURCHASED SERVICES 13,203.00 16,000.00 15,003.50 -6.23%
10E001 2210 4100 00 490900 0000 |TITLE Illl SUPPLIES 3,550.00 700.00 0.00 -100.00%
TOTAL |SUPPLIES 3,550.00 700.00 0.00 -100.00%
SERVICES
10E001 3000 3100 00 490900 0000 |TITLE Il PURCHASE SERVICES 450.00 200.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 450.00 200.00 0.00 -100.00%
GRAND TOTAL|TITLE Ill ELL-TBE/TPI LIPLEPS GRANT 42,941.00 40,900.00 38,600.50 -5.62%
TITLE Il TEACHER QUALITY GRANT
10E001 2210 1100 00 493200 0000 |TITLE Il SALARY 19,625.00 6,050.00 0.00 -100.00%
TOTAL |SALARIES 19,625.00 6,050.00 0.00 -100.00%
10E001 2210 2110 00 493200 0000 |TITLE II-TEACHER RETIREMENT 2,000.00 870.00 0.00 -100.00%
10E001 2210 2160 00 493200 0000 |TITLE II-TRS SURCHARGE EXPENSE 500.00 0.00 0.00 0.00%
10E001 2210 2290 00 493200 0000 |TITLE II-TEACHER RETIRE INS 89.00 0.00 0.00 0.00%
TOTAL|EMPLOYEE BENEFITS 2,589.00 870.00 0.00 -100.00%
10E001 2210 3190 00 493200 0000 |TITLE II-PURCHASE SERVICES 33,357.00 33,690.00 23,115.80 -31.39%
TOTAL |PURCHASED SERVICES 33,357.00 33,690.00 23,115.80 -31.39%
10E001 2210 4100 00 493200 0000 |TITLE II-SUPPLIES 1,820.00 1,820.00 1,465.34 -19.49%
TOTAL |SUPPLIES 1,820.00 1,820.00 1,465.34 -19.49%
INSTRUCTION-PUPIL SERVICES
10E001 3700 3100 00 493200 0000 |TITLE II-PURCHASE SERVICES 3,480.00 3,140.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 3,480.00 3,140.00 0.00 -100.00%
GRAND TOTAL|TITLE Il TEACHER QUALITY GRANT 60,871.00 45,570.00 24,581.14 -46.06%
ESSER DIGITAL EQUITY GRANT
10E001 2220 5400 00 499800 0000 |CAPITAL OUTLAY 1,058,000.00 0.00 0.00 0.00%
TOTAL|CAPITAL OUTLAYS 1,058,000.00 0.00 0.00 0.00%
NON CAPITAL OUTLAY
10E001 2220 7100 00 499800 0000 |NON-CAPITAL OUTLAY 526,000.00 0.00 0.00 0.00%
TOTAL|NON-CAPITAL EQUIPMENT 526,000.00 0.00 0.00 0.00%
GRAND TOTAL |DIGITAL EQUITY GRANT 1,584,000.00 0.00 0.00 0.00%
ARP IDEA FLOW-THROUGH
10E001 1200 3140 01 499800 0000 |ARP IDEA FLOW-THROUGH SERVICES 0.00 18,000.00 20,000.00 11.11%
TOTAL |PURCHASED SERVICES 0.00 18,000.00 20,000.00 11.11%
10E001 1200 4100 01 499800 0000 |ARP IDEA FLOW-THROUGH SUPPLIES 0.00 41,061.00 39,061.00 -4.87%
TOTAL |SUPPLIES 0.00 41,061.00 39,061.00 -4.87%
IMPROVEMENT OF INSTRUCTION
10E001 2210 3100 01 499800 0000 |ARP IDEA FLOW-THROUGH SERVICES 0.00 12,753.00 12,752.26 -0.01%
TOTAL |PURCHASED SERVICES 0.00 12,753.00 12,752.26 -0.01%
COMPUTER EDUCATION SERVICES
10E001 2660 3160 01 499800 0000 |ARP IDEA FLOW-THROUGH SERVICES 0.00 2,500.00 2,500.00 0.00%
TOTAL |PURCHASED SERVICES 0.00 2,500.00 2,500.00 0.00%
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10E001 4120 3190 01 499800 0000 |ARP IDEA FLOW-THROUGH SERVICES 0.00 115,000.00 115,000.00 0.00%
TOTAL |PURCHASED SERVICES 0.00 115,000.00 115,000.00 0.00%
GRAND TOTAL|ARP IDEA FLOW-THROUGH 0.00 189,314.00 189,313.26 0.00%
ARP IDEA PRESCHOOL
10E001 1225 4100 02 499800 0000 |ARP IDEA PRESCHOOL SUPPLIES 0.00 14,466.00 10,133.73 -29.95%
TOTAL |SUPPLIES 0.00 14,466.00 10,133.73 -29.95%
10E001 1225 5400 02 499800 0000 |ARP IDEA PRESCHOOL CAPITAL 0.00 0.00 5,195.00 0.00%
TOTAL|CAPITAL OUTLAYS 0.00 0.00 5,195.00 0.00%
IMPROVEMENT OF INSTRUCTION
10E001 2210 3100 02 499800 0000 |ARP IDEA PRESCHOOL SERVICES 1,803.00 5,000.00 2,334.00 -53.32%
TOTAL |PURCHASED SERVICES 1,803.00 5,000.00 2,334.00 -53.32%
GRAND TOTAL|ARP IDEA PRESCHOOL 1,803.00 19,466.00 17,662.73 -9.26%
ESSER Ill GRANT (ARP)
10E003 1100 1100 00 499800 0000 |ESSER III-SALARIES 14,202.00 44,240.00 126,352.24 185.61%
TOTAL |SALARIES 14,202.00 44,240.00 126,352.24 185.61%
10E003 1100 2110 00 499800 0000 |ESSER III-TEACHER RETIREMENT 2,000.00 5,766.00 10,243.69 77.66%
10E003 1100 2160 00 499800 0000 |ESSER IlI-TRS SURCHARGE EXPENSE 20.00 141.00 682.04 383.72%
10E003 1100 2290 00 499800 0000 |ESSER IlI-TEACHER RETIREMENT INS 500.00 975.00 9,493.83 873.73%
TOTAL|EMPLOYEE BENEFITS 2,520.00 6,882.00 20,419.56 196.71%
10E003 1100 3100 00 499800 0000 |ESSER IlI-PURCHASE SERVICES 0.00 0.00 0.00 0.00%
TOTAL |PURCHASED SERVICES 0.00 0.00 0.00 0.00%
10E003 1100 4100 00 499800 0000 |ESSER IlI-SUPPLIES 0.00 50,523.00 17,602.61 -65.16%
TOTAL|SUPPLIES 0.00 50,523.00 17,602.61 -65.16%
10E003 2210 1100 00 499800 0000 |ESSER Il SALARIES 0.00 9,124.00 9,124.19 0.00%
TOTAL |SALARIES 0.00 9,124.00 9,124.19 0.00%
10E003 2210 2110 00 499800 0000 |ESSER Ill TEACHERS RETIREMENT 0.00 1,000.00 1,936.14 93.61%
10E003 2210 2160 00 499800 0000 |ESSER Il TRS SURCHARGE 0.00 20.00 58.16 190.80%
10E003 2210 2210 00 499800 0000 |ESSER Il LIFE INSURANCE 0.00 0.00 1.52 0.00%
10E003 2210 2220 00 499800 0000 |ESSER Ill MEDICAL INSURANCE 0.00 0.00 1,835.24 0.00%
10E003 2210 2230 00 499800 0000 |ESSER Ill DENTAL INSURANCE 0.00 0.00 115.76 0.00%
10E003 2210 2290 00 499800 0000 |ESSER Il TRS INSURANCE 0.00 560.00 157.44 -71.89%
TOTAL|EMPLOYEE BENEFITS 0.00 1,580.00 4,104.26 159.76%
CURRICULUM
10E003 2210 3100 00 499800 0000 |ESSER IlI-PURCHASE SERVICES 6,000.00 25,000.00 7,000.00 -72.00%
TOTAL |PURCHASED SERVICES 6,000.00 25,000.00 7,000.00 -72.00%
10E003 2550 3320 00 499800 0000 |ESSER IlI-PURCHASE SERVICES 2,408.00 0.00 6,208.00 0.00%
TOTAL |PURCHASED SERVICES 2,408.00 0.00 6,208.00 0.00%
SALARIES
10E003 3700 1100 00 499800 0000 |ESSER IlI-SALARIES 0.00 30,654.00 0.00 -100.00%
TOTAL |SALARIES 0.00 30,654.00 0.00 -100.00%
10E003 3700 2220 00 499800 0000 |ESSER IlI-MEDICAL 0.00 22,416.00 0.00 -100.00%
TOTAL|EMPLOYEE BENEFITS 0.00 22,416.00 0.00 -100.00%
10E003 3700 3100 00 499800 0000 |ESSER IlI-PURCHASE SERVICES 0.00 1,800.00 0.00 -100.00%
TOTAL |PURCHASED SERVICES 0.00 1,800.00 0.00 -100.00%
GRAND TOTAL |[ESSER IIl GRANT 25,130.00 192,219.00 190,810.86 -0.73%
GRAND TOTALS |EDUCATION FUND 74,769,130.00) 72,250,137.00 72,482,717.54 0.32%
GRAND TOTALS |EDUCATION FUND LESS TRS ON BEHALF PMTS 58,269,130.00) 52,650,137.00 52,882,717.54 0.44%
OPERATIONS & MAINTENANCE FUND (FUND 20)
REVENUE FROM LOCAL SOURCES
20R000 1111 0000 00 000000 0000 ‘TAXES, EARLY 3,326,968.00 3,324,234.00 3,187,118.57 -4.12%
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20R001 1111 0000 00 000000 0000 |TAXES, BUDGET YEAR 3,259,927.00 2,746,390.00 2,830,376.39 3.06%
20R000 1230 0000 00 000000 0000 |CORPORATE PERSONAL PROPERTY TAX 254,995.00 369,932.00 368,014.37 -0.52%
20R001 1510 0000 00 000000 0000 |INTEREST - SWEEP ACCOUNT 190,000.00 70,000.00 313,852.04 348.36%
20R003 1510 0000 00 000000 0000 |INTEREST DISTRIBUTION ON TAXES 700.00 50.00 1,187.79 2275.58%
20R001 1720 0000 00 000000 0000 |PARKING FEES 32,000.00 34,000.00 33,150.00 -2.50%
20R000 1910 0000 00 000000 0000 |RENTALS 48,000.00 40,000.00 48,434.00 21.09%
20R000 1950 0000 00 000000 0000 |REFUND OF PRIOR YEAR EXPENDITURES 3,000.00 5,000.00 1,215.42 -75.69%
20R000 1999 0000 00 000000 0000 |OTHER REVENUE 35,000.00 30,000.00 88,014.99 193.38%
TOTAL|REVENUE FROM LOCAL SOURCES 7,150,590.00 6,619,606.00 6,871,363.57 3.80%
REVENUE FROM STATE SOURCES
20R000 3001 0000 00 000000 0000 |EVIDENCE-BASED FUNDING 3,992,208.00 0.00 1,648,470.12 0.00%
20R000 3925 0000 00 000000 0000 |SCHOOL MAINTENANCE GRANT 50,000.00 50,000.00 50,000.00 0.00%
TOTAL|REVENUE FROM STATE SOURCES 4,042,208.00 50,000.00 1,698,470.12 3296.94%
REVENUE FROM FEDERAL SOURCES
20R002 4998 0000 00 000000 0000 |ESSER Il GRANT (CRRSA) 0.00 112,760.00 112,759.00 0.00%
20R003 4998 0000 00 000000 0000 |ESSER Il GRANT (ARP) 0.00 1,117,624.00 1,118,624.85 0.09%
TOTAL|REVENUE FROM FEDERAL SOURCES 0.00 1,230,384.00 1,231,383.85 0.08%
TOTAL|REVENUE FROM ALL SOURCES 11,192,798.00 7,899,990.00 9,801,217.54 24.07%
GRAND TOTALS|REVENUE FROM ALL SOURCES 11,192,798.00 7,899,990.00 9,801,217.54 24.07%
OPERATIONS & MAINTENANCE
20E001 2540 1000 00 000000 0000 |DIRECTOR SALARY 125,695.00 120,165.00 120,164.05 0.00%
20E001 2540 1100 00 000000 0000 |SUPERVISOR SALARIES 143,585.00 132,600.00 132,601.09 0.00%
20E001 2540 1110 00 000000 0000 |SECRETARY SALARY 46,130.00 44,100.00 44,100.00 0.00%
20E001 2540 1160 00 000000 0000 |MAINTENANCE STAFF SALARY 236,250.00 228,100.00 243,160.48 6.60%
20E001 2540 1170 00 000000 0000 |MAINTENANCE-SEASONAL 6,000.00 5,000.00 6,048.00 20.96%
20E001 2540 1190 00 000000 0000 |CUSTODIAN SALARY 188,910.00 148,185.00 62,065.55 -58.12%
20E002 2540 1190 00 000000 0000 |CUSTODIAN SALARY 417,855.00 312,080.00 368,944.12 18.22%
20E003 2540 1190 00 000000 0000 |CUSTODIAN SALARY 123,535.00 108,750.00 78,815.16 -27.53%
20E004 2540 1190 00 000000 0000 |CUSTODIAN SALARY 183,935.00 163,935.00 132,693.47 -19.06%
20E005 2540 1190 00 000000 0000 |CUSTODIAN SALARY 79,845.00 103,290.00 74,941.92 -27.45%
20E008 2540 1190 00 000000 0000 |CUSTODIAN SALARY 178,175.00 206,335.00 204,366.37 -0.95%
20E010 2540 1190 00 000000 0000 |CUSTODIAN SALARY 155,800.00 220,815.00 176,440.32 -20.10%
20E011 2540 1190 00 000000 0000 |CUSTODIAN SALARY 235,440.00 226,395.00 233,608.52 3.19%
20E001 2540 1191 00 000000 0000 |GROUNDS STAFF 179,400.00 125,140.00 147,884.16 18.17%
20E001 2540 1200 00 000000 0000 |INSURANCE STIPEND 0.00 0.00 450.00 0.00%
20E002 2540 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
20E005 2540 1200 00 000000 0000 |INSURANCE STIPEND 0.00 1,800.00 1,800.00 0.00%
20E008 2540 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
20E010 2540 1200 00 000000 0000 |INSURANCE STIPEND 0.00 1,800.00 0.00 -100.00%
20E011 2540 1200 00 000000 0000 |INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
20E001 2540 1220 00 000000 0000 |CUSTODIAN SUBSTITUTES 1,000.00 1,000.00 0.00 -100.00%
20E001 2540 1300 00 000000 0000 |OVERTIME-MAINTENANCE 4,000.00 8,000.00 2.66 -99.97%
20E001 2540 1310 00 000000 0000 |OVERTIME-CUSTODIANS 2,000.00 4,000.00 6.28 -99.84%
20E002 2540 1310 00 000000 0000 |OVERTIME-CUSTODIANS 7,500.00 15,000.00 0.00 -100.00%
20E003 2540 1310 00 000000 0000 |OVERTIME-CUSTODIANS 1,000.00 2,000.00 0.00 -100.00%
20E004 2540 1310 00 000000 0000 |OVERTIME-CUSTODIANS 1,000.00 2,000.00 0.00 -100.00%
20E005 2540 1310 00 000000 0000 |OVERTIME-CUSTODIANS 500.00 2,000.00 0.00 -100.00%
20E008 2540 1310 00 000000 0000 |OVERTIME-CUSTODIANS 1,000.00 2,000.00 0.00 -100.00%
20E010 2540 1310 00 000000 0000 |OVERTIME-CUSTODIANS 1,000.00 2,000.00 0.00 -100.00%
20E011 2540 1310 00 000000 0000 |OVERTIME-CUSTODIANS 2,000.00 4,000.00 0.00 -100.00%
20E001 2540 1320 00 000000 0000 |OVERTIME-GROUNDS/UTILITY 5,000.00 10,000.00 0.00 -100.00%
TOTAL |SALARIES 2,331,955.00 2,205,890.00 2,033,492.15 -7.82%
20E001 2540 2210 00 000000 0000 |LIFE INSURANCE 465.00 430.00 463.94 7.89%
20E002 2540 2210 00 000000 0000 |LIFE INSURANCE 200.00 165.00 177.84 7.78%
20E003 2540 2210 00 000000 0000 |LIFE INSURANCE 55.00 55.00 36.48 -33.67%
20E004 2540 2210 00 000000 0000 |LIFE INSURANCE 100.00 90.00 67.64 -24.84%
20E005 2540 2210 00 000000 0000 |LIFE INSURANCE 40.00 55.00 36.48 -33.67%
20E008 2540 2210 00 000000 0000 |LIFE INSURANCE 70.00 85.00 82.64 -2.78%
20E010 2540 2210 00 000000 0000 |LIFE INSURANCE 75.00 110.00 84.36 -23.31%
20E011 2540 2210 00 000000 0000 |LIFE INSURANCE 110.00 110.00 109.44 -0.51%
20E001 2540 2220 00 000000 0000 |MEDICAL INSURANCE 248,560.00 205,450.00 218,380.73 6.29%
20E002 2540 2220 00 000000 0000 |MEDICAL INSURANCE 118,750.00 88,520.00 93,328.56 5.43%
20E003 2540 2220 00 000000 0000 |MEDICAL INSURANCE 39,125.00 33,875.00 24,560.04 -27.50%
20E004 2540 2220 00 000000 0000 |MEDICAL INSURANCE 52,170.00 45,165.00 33,194.46 -26.50%
20E005 2540 2220 00 000000 0000 |MEDICAL INSURANCE 30,885.00 26,740.00 18,561.58 -30.58%
20E008 2540 2220 00 000000 0000 |MEDICAL INSURANCE 30,675.00 36,135.00 35,728.00 -1.13%

Page 31




20E010 2540 2220 00 000000 0000 |MEDICAL INSURANCE 48,170.00 60,840.00 48,534.60 -20.23%
20E011 2540 2220 00 000000 0000 |MEDICAL INSURANCE 57,900.00 44,655.00 48,874.40 9.45%
20E001 2540 2230 00 000000 0000 |DENTAL INSURANCE 13,295.00 10,640.00 2,293.94 -78.44%
20E002 2540 2230 00 000000 0000 |DENTAL INSURANCE 6,170.00 4,750.00 5,067.52 6.68%
20E003 2540 2230 00 000000 0000 |DENTAL INSURANCE 1,810.00 1,685.00 1,181.32 -29.89%
20E004 2540 2230 00 000000 0000 |DENTAL INSURANCE 2,890.00 2,690.00 2,034.98 -24.35%
20E005 2540 2230 00 000000 0000 |DENTAL INSURANCE 1,275.00 1,185.00 743.66 -37.24%
20E008 2540 2230 00 000000 0000 |DENTAL INSURANCE 2,545.00 2,870.00 2,749.80 -4.19%
20E010 2540 2230 00 000000 0000 |DENTAL INSURANCE 2,750.00 3,250.00 2,836.84 -12.71%
20E011 2540 2230 00 000000 0000 |DENTAL INSURANCE 2,895.00 2,505.00 2,564.04 2.36%
20E001 2540 2250 00 000000 0000 |LONG TERM DISABILITY INSURANCE 335.00 335.00 328.88 -1.83%
TOTAL|EMPLOYEE BENEFITS 661,315.00 572,390.00 542,022.17 -5.31%
20E001 2540 3100 00 000000 0000 |PROF & TECH SERV 800,000.00 750,000.00 1,032,230.80 37.63%
20E001 2540 3190 00 000000 0000 |LIFE SAFETY 5,000.00 5,000.00 0.00 -100.00%
20E001 2540 3210 00 000000 0000 |TRASH REMOVAL 45,000.00 35,000.00 45,724.06 30.64%
20E001 2540 3220 00 000000 0000 |SNOW REMOVAL 5,000.00 5,000.00 0.00 -100.00%
20E001 2540 3230 00 000000 0000 |REPAIRS-DISTRICT 280,000.00 290,000.00 281,703.53 -2.86%
20E002 2540 3230 00 000000 0000 |REPAIRS-VEHICLE 50,000.00 36,000.00 49,020.77 36.17%
20E002 2540 3250 00 000000 0000 |RENTAL/HS GRAD 5,000.00 4,000.00 5,249.50 31.24%
20E001 2540 3320 00 000000 0000 |TRAVEL 300.00 500.00 0.00 -100.00%
20E001 2540 3400 00 000000 0000 |TELEPHONE 95,000.00 95,000.00 95,000.26 0.00%
20E001 2540 3700 00 000000 0000 |WATER 37,000.00 38,000.00 36,724.72 -3.36%
TOTAL |PURCHASED SERVICES 1,322,300.00 1,258,500.00 1,545,653.64 22.82%
20E001 2540 4100 00 000000 0000 |SUPPLIES/CUSTODIANS 235,000.00 220,000.00 236,119.30 7.33%
20E001 2540 4110 00 000000 0000 |SUPPLIES/MAINTENANCE 330,000.00 180,000.00 336,923.43 87.18%
20E002 2540 4110 00 000000 0000 |UNIFORM ALLOWANCE 19,000.00 17,000.00 18,903.25 11.20%
20E001 2540 4120 00 000000 0000 |SUPPLIES/GROUNDS 110,000.00 120,000.00 102,544.35 -14.55%
20E001 2540 4190 00 000000 0000 |LIFE SAFETY SUPPLIES 2,000.00 2,000.00 0.00 -100.00%
20E001 2540 4650 00 000000 0000 |GAS HEAT 6,000.00 20,000.00 3,942.98 -80.29%
20E002 2540 4650 00 000000 0000 |GAS HEAT 58,000.00 74,000.00 44,232.33 -40.23%
20E003 2540 4650 00 000000 0000 |GAS HEAT 24,000.00 40,000.00 18,772.77 -53.07%
20E004 2540 4650 00 000000 0000 |GAS HEAT 18,000.00 35,000.00 12,153.48 -65.28%
20E005 2540 4650 00 000000 0000 |GAS HEAT 9,000.00 20,000.00 6,427.01 -67.86%
20E008 2540 4650 00 000000 0000 |GAS HEAT 20,000.00 36,000.00 16,680.86 -53.66%
20E010 2540 4650 00 000000 0000 |GAS HEAT 21,000.00 37,000.00 17,242.77 -53.40%
20E011 2540 4650 00 000000 0000 |GAS HEAT 28,000.00 62,000.00 24,315.53 -60.78%
20E001 2540 4660 00 000000 0000 |ELECTRICITY 10,000.00 13,000.00 6,860.59 -47.23%
20E002 2540 4660 00 000000 0000 |ELECTRICITY 198,000.00 290,000.00 186,965.29 -35.53%
20E003 2540 4660 00 000000 0000 |ELECTRICITY 50,000.00 65,000.00 42,880.77 -34.03%
20E004 2540 4660 00 000000 0000 |ELECTRICITY 68,000.00 85,000.00 54,440.26 -35.95%
20E005 2540 4660 00 000000 0000 |ELECTRICITY 25,000.00 30,000.00 19,342.64 -35.52%
20E008 2540 4660 00 000000 0000 |ELECTRICITY 66,000.00 84,000.00 54,032.41 -35.68%
20E010 2540 4660 00 000000 0000 |ELECTRICITY 67,000.00 84,000.00 55,255.91 -34.22%
20E011 2540 4660 00 000000 0000 |ELECTRICITY 105,000.00 150,000.00 92,480.56 -38.35%
TOTAL |SUPPLIES 1,469,000.00 1,664,000.00 1,350,516.49 -18.84%
20E001 2540 5300 00 000000 0000 |IMPROVEMENT/GROUNDS 90,000.00 100,000.00 315,186.91 215.19%
20E001 2540 5400 00 000000 0000 |CAPITALIZED EQUIPMENT 300,000.00 150,000.00 645,694.85 330.46%
20E002 2540 5400 00 000000 0000 |HS CLASSROOM ADDITIONS 6,800,000.00 600,000.00 143,119.70 -76.15%
20E002 2540 5410 00 000000 0000 |NEW HS BUILDING 4,000,000.00 0.00 45,106.29 0.00%
20E003 2540 5400 00 000000 0000 |O&M/TRANSPORTATION BUILDING 25,000.00 1,095,353.00 1,763,872.10 61.03%
20E003 2540 5400 00 499800 0000 |ESSER Il GRANT (ARP) 0.00 54,504.00 54,504.32 0.00%
20E001 2540 5400 00 392500 0000 |SCHOOL MAINTENANCE GRANT 50,000.00 150,000.00 0.00 -100.00%
20E004 2540 5400 00 392500 0000 |SCHOOL MAINTENANCE GRANT HBT 200,000.00 0.00 14,131.34 0.00%
20E005 2540 5400 00 392500 0000 |SCHOOL MAINTENANCE GRANT LL 200,000.00 0.00 48,005.09 0.00%
TOTAL|CAPITAL OUTLAYS 11,665,000.00 2,149,857.00 3,029,620.60 40.92%
20E001 2540 6400 00 000000 0000 |DUES/FEES 3,800.00 2,000.00 3,883.56 94.18%
TOTAL|OTHER OBJECTS 3,800.00 2,000.00 3,883.56 94.18%
20E001 2540 7100 00 000000 0000 |NON-CAPITALIZED EQUIPMENT 100,000.00 125,000.00 259,182.92 107.35%
TOTAL |[NON-CAPITAL EQUIPMENT 100,000.00 125,000.00 259,182.92 107.35%

PROVISION FOR CONTINGENCIES
20E001 6000 6900 00 000000 0000 |CONTINGENCY ACCT 50,000.00 0.00 0.00 0.00%
TOTAL|OTHER OBJECTS 50,000.00 0.00 0.00 0.00%
GRAND TOTALS|OPERATIONS & MAINTENANCE FUND 17,603,370.00 7,977,637.00 8,764,371.53 9.86%
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DEBT SERVICE FUND (FUND 30)

REVENUE FROM LOCAL SOURCES

30R000 1112 0000 00 000000 0000 |TAXES, EARLY 4,359,713.00 4,372,700.00 4,355,666.06 -0.39%
30R001 1112 0000 00 000000 0000 |TAXES, BUDGET YR 4,455,108.00 4,022,375.00 4,041,047.03 0.46%
30R001 1510 0000 00 000000 0000 |INTEREST - SWEEP ACCOUNT 64,000.00 35,000.00 94,404.89 169.73%
30R003 1510 0000 00 000000 0000 |INTEREST DISTRIBUTION ON TAXES 870.00 50.00 1,695.90 3291.80%
30R000 1930 0000 00 000000 0000 |IMPACT FEES 513,650.00 515,800.00 515,800.00 0.00%
TOTAL |REVENUE FROM LOCAL SOURCES 9,393,341.00 8,945,925.00 9,008,613.88 0.70%
GRAND TOTALS |REVENUE FROM ALL SOURCES 9,393,341.00 8,945,925.00 9,008,613.88 0.70%
30E001 5220 6240 04 000000 0000 |INTEREST ON 2006 BONDS 5,252,440.00 4,777,372.00 4,777,371.25 0.00%
30E001 5220 6240 10 000000 0000 |INTEREST ON 2016 DEBT CERTIFICATES 103,650.00 115,800.00 115,800.00 0.00%
30E001 5220 6240 11 000000 0000 |INTEREST ON 2016A DSEB BONDS 37,725.00 44,100.00 44,100.00 0.00%
30E001 5220 6240 12 000000 0000 |INTEREST ON 2017 BONDS 751,700.00 796,075.00 796,075.00 0.00%
TOTAL|OTHER OBJECTS 6,145,515.00 5,733,347.00 5,733,346.25 0.00%
30E001 5320 6100 04 000000 0000 |PRINCIPAL ON 2006 BONDS 1,552,561.00 1,577,629.00 1,577,628.75 0.00%
30E001 5320 6100 05 000000 0000 |PRINCIPAL ON 2016A DSEB BONDS 215,000.00 210,000.00 210,000.00 0.00%
30E001 5320 6100 06 000000 0000 |PRINCIPAL ON 2016 DEBT CERTIFICATES 410,000.00 400,000.00 400,000.00 0.00%
30E001 5320 6100 10 000000 0000 |PRINCIPAL ON 2017 BONDS 910,000.00 865,000.00 865,000.00 0.00%
TOTAL|OTHER OBJECTS 3,087,561.00 3,052,629.00 3,052,628.75 0.00%
30E001 5400 3190 00 000000 0000 |SERVICE CHARGE 3,400.00 3,000.00 3,330.00 11.00%
TOTAL |PURCHASED SERVICES 3,400.00 3,000.00 3,330.00 11.00%
GRAND TOTALS|DEBT SERVICE FUND 9,236,476.00 8,788,976.00 8,789,305.00 0.00%
TRANSPORTATION FUND (FUND 40)
REVENUE FROM LOCAL SOURCES
40R000 1113 0000 00 000000 0000 |TAXES, EARLY 1,446,508.00 1,314,884.00 1,370,817.27 4.25%
40R001 1113 0000 00 000000 0000 |TAXES, BUDGET YEAR 1,402,111.00 1,325,852.00 1,332,005.99 0.46%
40R000 1415 0000 00 000000 0000 |FIELD TRIP FEES 600.00 500.00 592.00 18.40%
40R001 1510 0000 00 000000 0000 |INTEREST - SWEEP ACCOUNT 107,000.00 30,000.00 185,376.40 517.92%
40R003 1510 0000 00 000000 0000 |INTEREST - DISTRIBUTION ON TAXES 300.00 20.00 559.00 2695.00%
40R000 1950 0000 00 000000 0000 |PRIOR YEAR REFUND 17,000.00 17,000.00 16,853.00 -0.86%
40R000 1999 0000 00 000000 0000 |OTHER REVENUE 5,000.00 10,000.00 2,612.50 -73.88%
TOTAL|REVENUE FROM LOCAL SOURCES 2,978,519.00 2,698,256.00 2,908,816.16 7.80%
REVENUE FROM STATE SOURCES
40R000 3500 0000 00 000000 0000 |STATE AID, REGULAR 1,591,844.00 1,510,500.00 1,584,246.86 4.88%
40R000 3510 0000 00 000000 0000 |STATE AID, SPECIAL ED 1,228,421.00 1,318,400.00 1,270,144.17 -3.66%
TOTAL|REVENUE FROM STATE SOURCES 2,820,265.00 2,828,900.00 2,854,391.03 0.90%
GRAND TOTALS|REVENUE FROM ALL SOURCES 5,798,784.00 5,527,156.00 5,763,207.19 4.27%
TRANSPORTATION
40E001 2550 1000 00 000000 0000 |DIRECTOR/MECHANIC SALARY 228,100.00 218,035.00 218,032.41 0.00%
40E001 2550 1110 00 000000 0000 |OFFICE STAFF SALARIES 180,565.00 171,620.00 172,914.78 0.75%
40E001 2550 1120 00 000000 0000 |LONGEVITY 13,075.00 13,075.00 13,074.48 0.00%
40E001 2550 1150 00 000000 0000 |BUS AIDE SALARIES 55,000.00 58,000.00 52,963.95 -8.68%
40E001 2550 1180 00 000000 0000 |EXTRA DUTY 175,000.00 170,000.00 173,058.39 1.80%
40E001 2550 1210 00 000000 0000 |BUS DRIVER SALARIES/UTILITY 1,700,000.00 1,700,000.00 1,588,496.09 -6.56%
40E001 2550 1220 00 000000 0000 |SUBSTITUTE DRIVERS 110,000.00 75,000.00 109,744.08 46.33%
TOTAL |SALARIES 2,461,740.00 2,405,730.00 2,328,284.18 -3.22%
40E001 2550 2210 00 000000 0000 |LIFE INSURANCE 510.00 320.00 339.50 6.09%
40E001 2550 2220 00 000000 0000 |MEDICAL INSURANCE 140,575.00 125,000.00 130,749.97 4.60%
40E001 2550 2230 00 000000 0000 |DENTAL INSURANCE 6,920.00 4,540.00 4,807.79 5.90%
40E001 2550 2250 00 000000 0000 |LONG TERM DISABILITY 300.00 300.00 293.80 -2.07%
TOTAL|EMPLOYEE BENEFITS 148,305.00 130,160.00 136,191.06 4.63%
40E001 2550 3190 00 000000 0000 |PHYSICAL EXAM & FINGER PRINT 13,000.00 11,000.00 12,965.05 17.86%
40E001 2550 3230 00 000000 0000 |REPAIRS 16,000.00 36,000.00 13,390.38 -62.80%
40E001 2550 3240 00 000000 0000 |RADIO REPAIRS 3,000.00 0.00 2,782.50 0.00%
40E001 2550 3250 00 000000 0000 |RENTALS/BUS LEASES 1,780,056.00 1,300,000.00 1,578,839.00 21.45%
40E001 2550 3310 00 000000 0000 |CONTRACTED TRANSPORTATION 385,000.00 290,000.00 382,450.78 31.88%
40E001 2550 3320 00 000000 0000 | TRAVEL 10,000.00 10,000.00 7,283.94 -27.16%
40E001 2550 3700 00 000000 0000 |PURCHASE SERVICES 15,000.00 17,000.00 14,770.80 -13.11%
40E001 2550 3840 00 000000 0000 |P & C INSURANCE 60,000.00 50,000.00 60,000.00 20.00%
TOTAL |PURCHASED SERVICES 2,282,056.00 1,714,000.00 2,072,482.45 20.91%
40E001 2550 4100 00 000000 0000 |GENERAL SUPPLIES 30,000.00 62,000.00 20,399.51 -67.10%
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40E001 2550 4110 00 000000 0000 |OFFICE SUPPLIES 30,000.00 40,000.00 21,910.39 -45.22%
40E001 2550 4120 00 000000 0000 |GREASE & OIL 5,500.00 4,200.00 5,488.15 30.67%
40E001 2550 4130 00 000000 0000 |TIRES 7,800.00 6,000.00 7,895.07 31.58%
40E001 2550 4640 00 000000 0000 |FUEL 500,000.00 575,000.00 409,123.87 -28.85%
40E001 2550 4650 00 000000 0000 |GAS HEAT/GARAGE 4,200.00 3,200.00 3,799.15 18.72%
40E001 2550 4900 00 000000 0000 |OTHER SUPPLIES-NON REIMBURSABLE 4,000.00 30,000.00 2,147.20 -92.84%
TOTAL |SUPPLIES 581,500.00 720,400.00 470,763.34 -34.65%
40E001 2550 5400 00 000000 0000 |CAPITAL OUTLAY 20,000.00 60,000.00 0.00 -100.00%
TOTAL|CAPITAL OUTLAYS 20,000.00 60,000.00 0.00 -100.00%
40E001 2550 6400 00 000000 0000 |DUES/FEES/LICENSES 10,000.00 15,000.00 9,826.20 -34.49%
TOTAL|OTHER OBJECTS 10,000.00 15,000.00 9,826.20 -34.49%
40E001 2550 7100 00 000000 0000 |NON CAPITAL OUTLAY/EQUIPMENT 4,000.00 60,000.00 1,660.00 -97.23%
TOTAL|NON-CAPITAL EQUIPMENT 4,000.00 60,000.00 1,660.00 -97.23%
40E001 6000 6900 00 000000 0000 |CONTINGENCY 50,000.00 200,000.00 0.00 -100.00%
TOTAL|OTHER OBJECTS 50,000.00 200,000.00 0.00 -100.00%
TOTAL | TRANSPORTATION FUND 5,557,601.00 5,305,290.00 5,019,207.23 -5.39%
GRAND TOTALS|TRANSPORTATION FUND 5,557,601.00 5,305,290.00 5,019,207.23 -5.39%
IMRF/SS FUND (FUND 50)
REVENUE FROM LOCAL SOURCES
50R000 1114 0000 00 000000 0000 |IMRF TAXES, EARLY 482,170.00 438,295.00 452,847.15 3.32%
50R001 1114 0000 00 000000 0000 |IMRF TAXES, BUDGET YEAR 436,205.00 478,243.00 480,479.64 0.47%
50R000 1151 0000 00 000000 0000 |SOCIAL SECURITY/MEDICARE, EARLY 482,170.00 438,295.00 452,847.15 3.32%
50R001 1151 0000 00 000000 0000 |SOCIAL SECURITY/MEDICARE, BUDGET YEAR 463,205.00 478,243.00 480,479.64 0.47%
50R000 1230 0000 00 000000 0000 |CORPORATE PERSONAL PROPERTY TAX 70,000.00 64,000.00 88,192.97 37.80%
50R001 1510 0000 00 000000 0000 |INTEREST - SWEEP ACCOUNT 50,000.00 21,000.00 79,645.29 279.26%
50R003 1510 0000 00 000000 0000 |INTEREST - DISTRIBUTION ON TAXES 350.00 10.00 403.28 3932.80%
TOTAL|REVENUE FROM LOCAL SOURCES 1,984,100.00 1,918,086.00 2,034,895.12 6.09%
GRAND TOTALS |REVENUE FROM ALL SOURCES 1,984,100.00 1,918,086.00 2,034,895.12 6.09%
NON-CATEGORICAL DISTRICT WIDE PROGRAMS
50E001 1100 2130 00 000000 0000 |FICA 200.00 85.00 222.74 162.05%
50E001 1100 2140 00 000000 0000 |MEDICARE 5,900.00 5,000.00 5,894.68 17.89%
50E001 1100 2140 00 430000 0000 |MEDICARE 1,700.00 2,500.00 1,735.61 -30.58%
50E003 1100 2140 00 499800 0000 |MEDICARE 1,800.00 5,000.00 1,831.26 -63.37%
TOTAL|EMPLOYEE BENEFITS 9,600.00 12,585.00 9,684.29 -23.05%
ELEMENTARY
50E008 1110 2120 00 000000 0000 |IMRF 1,400.00 1,200.00 1,406.69 17.22%
50E004 1110 2130 00 000000 0000 |FICA 2,420.00 1,500.00 2,321.02 54.73%
50E008 1110 2130 00 000000 0000 |FICA 1,985.00 1,500.00 1,870.11 24.67%
50E010 1110 2130 00 000000 0000 |FICA 2,110.00 1,500.00 1,961.99 30.80%
50E004 1110 2140 00 000000 0000 |MEDICARE 30,350.00 27,800.00 27,380.39 -1.51%
50E005 1110 2140 00 000000 0000 |MEDICARE 11,875.00 12,000.00 11,625.74 -3.12%
50E008 1110 2140 00 000000 0000 |MEDICARE 28,900.00 29,000.00 27,612.24 -4.79%
50E010 1110 2140 00 000000 0000 |MEDICARE 29,900.00 28,175.00 27,229.31 -3.36%
TOTAL|EMPLOYEE BENEFITS 108,940.00 102,675.00 101,407.49 -1.23%
MIDDLE SCHOOL
50E003 1120 2130 00 000000 0000 |FICA 600.00 500.00 591.66 18.33%
50E011 1120 2130 00 000000 0000 |FICA 850.00 500.00 826.89 65.38%
50E003 1120 2140 00 000000 0000 |MEDICARE 20,290.00 17,735.00 16,716.10 -5.75%
50E011 1120 2140 00 000000 0000 |MEDICARE 40,725.00 38,810.00 37,250.00 -4.02%
TOTAL|EMPLOYEE BENEFITS 62,465.00 57,545.00 55,384.65 -3.75%
HIGH SCHOOL
50E002 1130 2120 00 000000 0000 |IMRF 2,600.00 2,575.00 2,539.59 -1.38%
50E002 1130 2130 00 000000 0000 |FICA 2,000.00 1,810.00 1,986.04 9.73%
50E002 1130 2140 00 000000 0000 |MEDICARE 78,000.00 73,855.00 70,168.30 -4.99%
50E002 1130 2140 00 323530 0000 |MEDICARE 290.00 250.00 288.96 15.58%
TOTAL |EMPLOYEE BENEFITS 82,890.00 78,490.00 74,982.89 -4.47%
SPECIAL PROGRAMS
50E001 1200 2120 00 000000 0000 |IMRF 80.00 0.00 78.80 0.00%
50E001 1200 2130 00 000000 0000 |FICA 4,500.00 3,000.00 4,240.98 41.37%
50E001 1200 2140 00 000000 0000 |MEDICARE 1,400.00 500.00 1,358.40 171.68%
TOTAL|EMPLOYEE BENEFITS 5,980.00 3,500.00 5,678.18 62.23%
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SPECIAL EDUCATION

50E002 1205 2120 00 000000 0000 |IMRF 11,315.00 9,945.00 6,989.38 -29.72%
50E003 1205 2120 00 000000 0000 |IMRF 4,100.00 6,165.00 3,950.84 -35.92%
50E004 1205 2120 00 000000 0000 |IMRF 10,970.00 7,525.00 6,242.61 -17.04%
50E005 1205 2120 00 000000 0000 |IMRF 7,445.00 7,600.00 5,628.37 -25.94%
50E008 1205 2120 00 000000 0000 |IMRF 13,600.00 17,275.00 12,883.53 -25.42%
50E010 1205 2120 00 000000 0000 |IMRF 17,425.00 16,515.00 14,876.67 -9.92%
50E011 1205 2120 00 000000 0000 |IMRF 9,755.00 10,300.00 7,065.48 -31.40%
50E002 1205 2130 00 000000 0000 |FICA 8,466.00 7,000.00 4,921.26 -29.70%
50E003 1205 2130 00 000000 0000 |FICA 3,070.00 4,340.00 2,784.52 -35.84%
50E004 1205 2130 00 000000 0000 |FICA 8,200.00 5,315.00 4,554.37 -14.31%
50E005 1205 2130 00 000000 0000 |FICA 5,570.00 5,345.00 3,910.60 -26.84%
50E008 1205 2130 00 000000 0000 |FICA 10,155.00 12,155.00 9,076.40 -25.33%
50E010 1205 2130 00 000000 0000 |FICA 13,050.00 11,625.00 10,384.02 -10.68%
50E011 1205 2130 00 000000 0000 |FICA 7,300.00 7,250.00 4,973.05 -31.41%
50E001 1205 2140 00 000000 0000 |MEDICARE 1,200.00 1,200.00 1,117.92 -6.84%
50E002 1205 2140 00 000000 0000 |MEDICARE 10,880.00 9,885.00 8,379.71 -15.23%
50E003 1205 2140 00 000000 0000 |MEDICARE 2,165.00 2,370.00 1,999.13 -15.65%
50E004 1205 2140 00 000000 0000 |MEDICARE 6,140.00 4,315.00 3,748.67 -13.12%
50E005 1205 2140 00 000000 0000 |MEDICARE 3,275.00 3,135.00 2,543.18 -18.88%
50E008 1205 2140 00 000000 0000 |MEDICARE 5,410.00 5,270.00 4,245.64 -19.44%
50E010 1205 2140 00 000000 0000 |MEDICARE 5,915.00 5,430.00 5,076.67 -6.51%
50E011 1205 2140 00 000000 0000 |MEDICARE 5,730.00 4,995.00 4,443.36 -11.04%
TOTAL|EMPLOYEE BENEFITS 171,136.00 164,955.00 129,795.38 -21.31%
EARLY CHILDHOOD
50E001 1225 2120 00 000000 0000 |IMRF 1,395.00 5,270.00 3,938.88 -25.26%
50E004 1225 2120 00 000000 0000 |IMRF 5,060.00 3,640.00 3,320.54 -8.78%
50E008 1225 2120 00 000000 0000 |IMRF 3,590.00 5,775.00 3,574.69 -38.10%
50E010 1225 2120 00 000000 0000 |IMRF 5,280.00 3,800.00 4,035.03 6.19%
50E001 1225 2130 00 000000 0000 |FICA 1,835.00 1,755.00 1,658.16 -5.52%
50E004 1225 2130 00 000000 0000 |FICA 3,780.00 3,120.00 2,838.73 -9.02%
50E008 1225 2130 00 000000 0000 |FICA 2,690.00 4,065.00 2,527.84 -37.81%
50E010 1225 2130 00 000000 0000 |FICA 3,950.00 2,675.00 2,834.45 5.96%
50E001 1225 2140 00 000000 0000 |MEDICARE 1,395.00 1,000.00 387.72 -61.23%
50E004 1225 2140 00 000000 0000 |MEDICARE 2,690.00 2,445.00 2,163.33 -11.52%
50E008 1225 2140 00 000000 0000 |MEDICARE 2,780.00 3,005.00 2,486.03 -17.27%
50E010 1225 2140 00 000000 0000 |MEDICARE 3,200.00 3,455.00 3,375.00 -2.32%
TOTAL|EMPLOYEE BENEFITS 37,645.00 40,005.00 33,140.40 -17.16%
READING SPECIALIST
50E003 1250 2140 00 000000 0000 |MEDICARE 200.00 120.00 176.49 47.08%
50E004 1250 2140 00 000000 0000 |MEDICARE 2,700.00 2,560.00 2,438.02 -4.76%
50E005 1250 2140 00 000000 0000 |MEDICARE 1,110.00 1,050.00 929.35 -11.49%
50E008 1250 2140 00 000000 0000 |MEDICARE 1,905.00 1,760.00 1,744.33 -0.89%
50E010 1250 2140 00 000000 0000 |MEDICARE 2,640.00 2,475.00 2,494.22 0.78%
50E011 1250 2140 00 000000 0000 |MEDICARE 1,395.00 1,255.00 871.52 -30.56%
TOTAL|EMPLOYEE BENEFITS 9,950.00 9,220.00 8,653.93 -6.14%
ATHLETICS
50E002 1500 2120 00 000000 0000 |IMRF 14,570.00 5,555.00 2,908.58 -47.64%
50E003 1500 2120 00 000000 0000 |IMRF 0.00 500.00 33.81 -93.24%
50E011 1500 2120 00 000000 0000 |IMRF 0.00 500.00 21.79 -95.64%
50E002 1500 2130 00 000000 0000 |FICA 13,095.00 6,575.00 8,036.83 22.23%
50E003 1500 2130 00 000000 0000 |FICA 300.00 300.00 79.29 -73.57%
50E011 1500 2130 00 000000 0000 |FICA 300.00 300.00 928.16 209.39%
50E002 1500 2140 00 000000 0000 |MEDICARE 10,100.00 7,895.00 7,991.51 1.22%
50E003 1500 2140 00 000000 0000 |MEDICARE 765.00 620.00 774.39 24.90%
50E011 1500 2140 00 000000 0000 |MEDICARE 1,210.00 1,085.00 1,263.99 16.50%
TOTAL|EMPLOYEE BENEFITS 40,340.00 23,330.00 22,038.35 -5.54%
DRIVER'S EDUCATION
50E002 1730 2140 00 000000 0000 |MEDICARE 1,600.00 1,150.00 1,195.49 3.96%
TOTAL |EMPLOYEE BENEFITS 1,600.00 1,150.00 1,195.49 3.96%
ENGLISH LANGUAGE LEARNER
50E001 1800 2140 00 000000 0000 |MEDICARE 650.00 750.00 845.21 12.69%
50E002 1800 2140 00 000000 0000 |MEDICARE 555.00 530.00 524.15 -1.10%
50E003 1800 2140 00 000000 0000 |MEDICARE 230.00 220.00 216.66 -1.52%
50E004 1800 2140 00 000000 0000 |MEDICARE 2,650.00 2,515.00 1,394.96 -44.53%
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50E005 1800 2140 00 000000 0000 |MEDICARE 450.00 430.00 171.20 -60.19%
50E008 1800 2140 00 000000 0000 |MEDICARE 1,850.00 1,140.00 1,184.20 3.88%
50E010 1800 2140 00 000000 0000 |MEDICARE 1,550.00 1,480.00 1,395.46 -5.71%
50E011 1800 2140 00 000000 0000 |MEDICARE 995.00 840.00 754.74 -10.15%
TOTAL|EMPLOYEE BENEFITS 8,930.00 7,905.00 6,486.58 -17.94%
SOCIAL WORK
50E008 2110 2130 00 000000 0000 |FICA 560.00 0.00 0.00 0.00%
50E001 2110 2140 00 430000 0000 |MEDICARE 200.00 220.00 191.52 -12.95%
50E001 2110 2140 00 462000 0000 |MEDICARE 400.00 700.00 441.97 -36.86%
50E002 2110 2140 00 000000 0000 |MEDICARE 3,770.00 3,770.00 3,144.81 -16.58%
50E003 2110 2140 00 000000 0000 |MEDICARE 960.00 915.00 786.25 -14.07%
50E004 2110 2140 00 000000 0000 |MEDICARE 1,780.00 2,085.00 1,554.35 -25.45%
50E005 2110 2140 00 000000 0000 |MEDICARE 525.00 500.00 448.77 -10.25%
50E008 2110 2140 00 000000 0000 |MEDICARE 1,930.00 890.00 1,147.08 28.89%
50E010 2110 2140 00 000000 0000 |MEDICARE 2,200.00 2,100.00 1,467.06 -30.14%
50E011 2110 2140 00 000000 0000 |MEDICARE 2,150.00 2,050.00 1,698.74 -17.13%
TOTAL|EMPLOYEE BENEFITS 14,475.00 13,230.00 10,880.55 -17.76%
GUIDANCE SERVICES
50E002 2110 2130 00 000000 0000 |FICA 550.00 0.00 557.94 0.00%
50E002 2120 2120 00 000000 0000 |IMRF 4,260.00 4,340.00 4,335.04 -0.11%
50E002 2120 2130 00 000000 0000 |FICA 3,190.00 3,055.00 2,661.67 -12.87%
50E002 2120 2140 00 000000 0000 |MEDICARE 5,370.00 4,375.00 4,106.40 -6.14%
TOTAL|EMPLOYEE BENEFITS 13,370.00 11,770.00 11,661.05 -0.93%
HEALTH SERVICES
50E001 2130 2120 00 000000 0000 |IMRF 2,535.00 0.00 0.00 0.00%
50E002 2130 2120 00 000000 0000 |IMRF 6,645.00 6,780.00 6,274.03 -7.46%
50E004 2130 2120 00 000000 0000 |IMRF 0.00 3,800.00 2,474.95 -34.87%
50E008 2130 2120 00 000000 0000 |IMRF 3,630.00 3,700.00 3,080.73 -16.74%
50E010 2130 2120 00 000000 0000 |IMRF 3,525.00 3,595.00 3,517.01 -2.17%
50E011 2130 2120 00 000000 0000 |IMRF 3,870.00 3,910.00 3,860.74 -1.26%
50E001 2130 2130 00 000000 0000 |FICA 1,895.00 500.00 26.96 -94.61%
50E002 2130 2130 00 000000 0000 |FICA 4,975.00 4,775.00 3,411.12 -28.56%
50E004 2130 2130 00 000000 0000 |FICA 0.00 2,675.00 1,646.73 -38.44%
50E008 2130 2130 00 000000 0000 |FICA 2,715.00 2,605.00 1,834.83 -29.57%
50E010 2130 2130 00 000000 0000 |FICA 2,635.00 2,530.00 2,076.29 -17.93%
50E011 2130 2130 00 000000 0000 |FICA 2,865.00 2,750.00 2,719.12 -1.12%
50E001 2130 2140 00 000000 0000 |MEDICARE 1,500.00 940.00 934.09 -0.63%
50E002 2130 2140 00 000000 0000 |MEDICARE 1,165.00 1,115.00 797.69 -28.46%
50E003 2130 2140 00 000000 0000 |MEDICARE 805.00 770.00 759.10 -1.42%
50E004 2130 2140 00 000000 0000 |MEDICARE 1,100.00 625.00 385.10 -38.38%
50E005 2130 2140 00 000000 0000 |MEDICARE 640.00 610.00 596.73 -2.18%
50E008 2130 2140 00 000000 0000 |MEDICARE 635.00 610.00 429.11 -29.65%
50E010 2130 2140 00 000000 0000 |MEDICARE 620.00 590.00 485.59 -17.70%
50E011 2130 2140 00 000000 0000 |MEDICARE 670.00 645.00 635.95 -1.40%
TOTAL|EMPLOYEE BENEFITS 42,425.00 43,525.00 35,945.87 -17.41%
PSYCHOLOGICAL SERVICES
50E002 2140 2140 00 000000 0000 |MEDICARE 2,010.00 1,655.00 1,460.36 -11.76%
50E003 2140 2140 00 000000 0000 |MEDICARE 590.00 250.00 468.80 87.52%
50E004 2140 2140 00 000000 0000 |MEDICARE 1,435.00 1,340.00 1,209.25 -9.76%
50E005 2140 2140 00 000000 0000 |MEDICARE 1,095.00 1,060.00 1,019.22 -3.85%
50E008 2140 2140 00 000000 0000 |MEDICARE 1,290.00 1,210.00 1,215.54 0.46%
50E010 2140 2140 00 000000 0000 |MEDICARE 1,335.00 1,000.00 951.00 -4.90%
50E011 2140 2140 00 000000 0000 |MEDICARE 1,015.00 970.00 866.99 -10.62%
TOTAL|EMPLOYEE BENEFITS 8,770.00 7,485.00 7,191.16 -3.93%
SPEECH PATHOLOGY & AUDIOLOGY
50E002 2150 2140 00 000000 0000 |MEDICARE 85.00 80.00 74.09 -7.39%
50E003 2150 2140 00 000000 0000 |MEDICARE 575.00 555.00 510.45 -8.03%
50E004 2150 2140 00 000000 0000 |MEDICARE 2,240.00 2,140.00 2,018.64 -5.67%
50E005 2150 2140 00 000000 0000 |MEDICARE 1,000.00 970.00 886.30 -8.63%
50E008 2150 2140 00 000000 0000 |MEDICARE 2,385.00 2,280.00 2,248.64 -1.38%
50E010 2150 2140 00 000000 0000 |MEDICARE 2,480.00 2,370.00 2,111.85 -10.89%
50E011 2150 2140 00 000000 0000 |MEDICARE 1,595.00 1,500.00 1,478.24 -1.45%
TOTAL |EMPLOYEE BENEFITS 10,360.00 9,895.00 9,328.21 -5.73%
IMPROVEMENT OF INSTRUCTION
50E001 2210 2120 00 000000 0000 ‘IMRF 100.00 350.00 -954.16 -372.62%
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50E001 2210 2130 00 000000 0000 |FICA 100.00 350.00 -308.02 -188.01%
50E001 2210 2140 00 000000 0000 |MEDICARE 2,000.00 1,000.00 2,222.44 122.24%
50E001 2210 2140 00 460000 0000 |IDEA PRESCHOOL MEDICARE 0.00 20.00 0.00 -100.00%
50E001 2210 2140 00 462000 0000 |MEDICARE 20.00 40.00 20.84 -47.90%
50E001 2210 2140 00 490900 0000 |TITLE Il MEDICARE 0.00 10.00 0.00 -100.00%
50E001 2210 2140 00 499800 0000 |ESSER MEDICARE 0.00 0.00 2.05 0.00%
50E002 2210 2140 00 000000 0000 |MEDICARE 20.00 0.00 20.27 0.00%
50E002 2210 2140 00 322000 0000 |MEDICARE 10.00 0.00 6.26 0.00%
50E002 2210 2140 00 323530 0000 |MEDICARE 40.00 60.00 40.29 -32.85%
50E003 2210 2140 00 499800 0000 |ESSER IIl MEDICARE 130.00 1,000.00 131.88 -86.81%
TOTAL|EMPLOYEE BENEFITS 2,420.00 2,830.00 1,181.85 -58.24%
INSTRUCTION & CURRICULUM DEVELOPMENT
50E001 2212 2120 00 000000 0000 |IMRF 16,180.00 18,000.00 16,109.24 -10.50%
50E001 2212 2130 00 000000 0000 |FICA 7,720.00 7,165.00 6,924.60 -3.36%
50E001 2212 2140 00 000000 0000 |MEDICARE 18,355.00 18,905.00 18,354.71 -2.91%
TOTAL|EMPLOYEE BENEFITS 42,255.00 44,070.00 41,388.55 -6.08%
EDUCATION MEDIA SERVICES
50E002 2220 2120 00 000000 0000 |IMRF 1,950.00 1,990.00 1,904.73 -4.28%
50E002 2220 2130 00 000000 0000 |FICA 1,460.00 1,400.00 393.62 -71.88%
50E002 2220 2140 00 000000 0000 |MEDICARE 1,350.00 1,290.00 1,022.69 -20.72%
50E003 2220 2140 00 000000 0000 |MEDICARE 1,640.00 1,590.00 1,496.19 -5.90%
50E004 2220 2140 00 000000 0000 |MEDICARE 1,035.00 935.00 946.30 1.21%
50E005 2220 2140 00 000000 0000 |MEDICARE 1,065.00 1,020.00 945.66 -7.29%
50E008 2220 2140 00 000000 0000 |MEDICARE 790.00 730.00 735.90 0.81%
50E010 2220 2140 00 000000 0000 |MEDICARE 720.00 690.00 556.06 -19.41%
50E011 2220 2140 00 000000 0000 |MEDICARE 1,935.00 1,825.00 1,709.88 -6.31%
TOTAL|EMPLOYEE BENEFITS 11,945.00 11,470.00 9,711.03 -15.34%
EXECUTIVE ADMINISTRATION
50E001 2320 2120 00 000000 0000 |IMRF 11,175.00 25,000.00 20,756.52 -16.97%
50E001 2320 2130 00 000000 0000 |FICA 9,350.00 9,235.00 9,168.27 -0.72%
50E001 2320 2140 00 000000 0000 |MEDICARE 9,010.00 10,700.00 8,884.97 -16.96%
TOTAL|EMPLOYEE BENEFITS 29,535.00 44,935.00 38,809.76 -13.63%
SPECIAL AREA ADMINISTRATION
50E001 2330 2120 00 000000 0000 |IMRF 13,690.00 16,000.00 13,698.93 -14.38%
50E001 2330 2130 00 000000 0000 |FICA 6,340.00 6,065.00 5,900.82 -2.71%
50E001 2330 2140 00 000000 0000 |MEDICARE 4,615.00 4,900.00 4,856.34 -0.89%
TOTAL|EMPLOYEE BENEFITS 24,645.00 26,965.00 24,456.09 -9.30%
SUPPORT SERVICES
50E001 2400 2140 00 430000 0000 |MEDICARE 300.00 300.00 291.77 -2.74%
50E003 2400 2140 00 499800 0000 |ESSER Il MEDICARE 0.00 100.00 0.00 0.00%
TOTAL|EMPLOYEE BENEFITS 300.00 400.00 291.77 -27.06%
OFFICE OF THE PRINCIPALS
50E001 2410 2120 00 000000 0000 |IMRF 40.00 1,000.00 42.51 -95.75%
50E002 2410 2120 00 000000 0000 |IMRF 11,820.00 12,075.00 12,060.31 -0.12%
50E003 2410 2120 00 000000 0000 |IMRF 5,125.00 5,235.00 5,180.66 -1.04%
50E004 2410 2120 00 000000 0000 |IMRF 7,155.00 7,305.00 7,246.76 -0.80%
50E005 2410 2120 00 000000 0000 |IMRF 3,000.00 2,885.00 2,963.06 2.71%
50E008 2410 2120 00 000000 0000 |IMRF 5,430.00 5,320.00 4,702.48 -11.61%
50E010 2410 2120 00 000000 0000 |IMRF 5,910.00 6,040.00 6,033.47 -0.11%
50E011 2410 2120 00 000000 0000 |IMRF 7,965.00 9,480.00 8,931.43 -5.79%
50E001 2410 2130 00 000000 0000 |FICA 470.00 1,500.00 471.44 -68.57%
50E002 2410 2130 00 000000 0000 |FICA 8,850.00 8,500.00 7,750.91 -8.81%
50E003 2410 2130 00 000000 0000 |FICA 3,835.00 3,685.00 3,549.30 -3.68%
50E004 2410 2130 00 000000 0000 |FICA 5,355.00 5,140.00 4,724.44 -8.08%
50E005 2410 2130 00 000000 0000 |FICA 2,125.00 2,030.00 2,075.71 2.25%
50E008 2410 2130 00 000000 0000 |FICA 4,065.00 3,740.00 3,325.63 -11.08%
50E010 2410 2130 00 000000 0000 |FICA 4,425.00 4,250.00 3,878.29 -8.75%
50E011 2410 2130 00 000000 0000 |FICA 5,960.00 6,670.00 6,349.19 -4.81%
50E001 2410 2140 00 000000 0000 |MEDICARE 113.00 350.00 113.21 -67.65%
50E002 2410 2140 00 000000 0000 |MEDICARE 9,925.00 1,990.00 7,981.48 301.08%
50E003 2410 2140 00 000000 0000 |MEDICARE 3,905.00 4,100.00 4,282.66 4.46%
50E004 2410 2140 00 000000 0000 |MEDICARE 4,320.00 4,135.00 4,034.06 -2.44%
50E005 2410 2140 00 000000 0000 |MEDICARE 1,950.00 2,180.00 2,193.20 0.61%
50E008 2410 2140 00 000000 0000 |MEDICARE 3,850.00 3,660.00 3,534.95 -3.42%
50E010 2410 2140 00 000000 0000 |MEDICARE 3,945.00 4,075.00 3,944.45 -3.20%
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50E011 2410 2140 00 000000 0000 |MEDICARE 5,765.00 5,905.00 5,829.49 -1.28%
TOTAL|EMPLOYEE BENEFITS 115,303.00 111,250.00 111,199.09 -0.05%
DEAN
50E002 2490 2120 00 000000 0000 |IMRF 8,725.00 8,855.00 8,714.05 -1.59%
50E002 2490 2130 00 000000 0000 |FICA 6,530.00 6,230.00 6,030.50 -3.20%
50E002 2490 2140 00 000000 0000 |MEDICARE 1,530.00 1,460.00 2,281.37 56.26%
TOTAL|EMPLOYEE BENEFITS 16,785.00 16,545.00 17,025.92 2.91%
DIRECTION OF BUSINESS SUPPORT
50E001 2510 2120 00 000000 0000 |IMRF 10,015.00 9,970.00 6,674.06 -33.06%
50E001 2510 2130 00 000000 0000 |FICA 4,640.00 4,435.00 4,344.48 -2.04%
50E001 2510 2140 00 000000 0000 |MEDICARE 1,085.00 1,035.00 1,016.01 -1.83%
TOTAL|EMPLOYEE BENEFITS 15,740.00 15,440.00 12,034.55 -22.06%
FISCAL SERVICES
50E001 2520 2120 00 000000 0000 |IMRF 22,735.00 52,000.00 50,025.52 -3.80%
50E001 2520 2130 00 000000 0000 |FICA 29,910.00 22,500.00 21,974.00 -2.34%
50E001 2520 2140 00 000000 0000 |MEDICARE 6,995.00 5,260.00 7,141.62 35.77%
TOTAL|EMPLOYEE BENEFITS 59,640.00 79,760.00 79,141.14 -0.78%
OPERATIONS & MAINTENANCE
50E001 2540 2120 00 000000 0000 |IMRF 82,650.00 82,000.00 72,327.25 -11.80%
50E002 2540 2120 00 000000 0000 |IMRF 34,770.00 28,000.00 33,235.31 18.70%
50E003 2540 2120 00 000000 0000 |IMRF 10,235.00 9,580.00 6,943.49 -27.52%
50E004 2540 2120 00 000000 0000 |IMRF 15,240.00 14,450.00 11,650.37 -19.37%
50E005 2540 2120 00 000000 0000 |IMRF 6,615.00 9,260.00 6,764.95 -26.94%
50E008 2540 2120 00 000000 0000 |IMRF 14,915.00 18,340.00 18,152.37 -1.02%
50E010 2540 2120 00 000000 0000 |IMRF 12,910.00 19,615.00 15,633.44 -20.30%
50E011 2540 2120 00 000000 0000 |IMRF 19,660.00 20,105.00 20,744.55 3.18%
50E001 2540 2130 00 000000 0000 |FICA 57,040.00 50,120.00 45,141.60 -9.93%
50E002 2540 2130 00 000000 0000 |FICA 26,020.00 19,460.00 22,325.75 14.73%
50E003 2540 2130 00 000000 0000 |FICA 7,660.00 6,740.00 4,516.81 -32.99%
50E004 2540 2130 00 000000 0000 |FICA 11,405.00 10,165.00 8,189.66 -19.43%
50E005 2540 2130 00 000000 0000 |FICA 4,950.00 6,515.00 4,356.98 -33.12%
50E008 2540 2130 00 000000 0000 |FICA 11,160.00 12,905.00 12,640.11 -2.05%
50E010 2540 2130 00 000000 0000 |FICA 9,660.00 13,805.00 10,447.41 -24.32%
50E011 2540 2130 00 000000 0000 |FICA 14,710.00 14,150.00 14,300.96 1.07%
50E001 2540 2140 00 000000 0000 |MEDICARE 13,340.00 11,720.00 10,557.35 -9.92%
50E002 2540 2140 00 000000 0000 |MEDICARE 6,090.00 4,550.00 5,221.55 14.76%
50E003 2540 2140 00 000000 0000 |MEDICARE 1,792.00 1,575.00 1,056.44 -32.92%
50E004 2540 2140 00 000000 0000 |MEDICARE 2,670.00 2,375.00 1,915.40 -19.35%
50E005 2540 2140 00 000000 0000 |MEDICARE 1,160.00 1,525.00 1,018.88 -33.19%
50E008 2540 2140 00 000000 0000 |MEDICARE 2,610.00 3,020.00 2,956.16 -2.11%
50E010 2540 2140 00 000000 0000 |MEDICARE 2,260.00 3,230.00 2,443.45 -24.35%
50E011 2540 2140 00 000000 0000 |MEDICARE 4,340.00 3,310.00 3,344.71 1.05%
TOTAL|EMPLOYEE BENEFITS 373,862.00 366,515.00 335,884.95 -8.36%
TRANSPORTATION
50E001 2550 2120 00 000000 0000 |IMRF 205,000.00 250,000.00 199,667.15 -20.13%
50E001 2550 2130 00 000000 0000 |FICA 147,000.00 150,000.00 143,399.47 -4.40%
50E001 2550 2140 00 000000 0000 |MEDICARE 37,000.00 40,000.00 33,536.65 -16.16%
TOTAL|EMPLOYEE BENEFITS 389,000.00 440,000.00 376,603.27 -14.41%
FOOD SERVICES
50E001 2560 2120 00 000000 0000 |IMRF 8,705.00 17,880.00 10,791.39 -39.65%
50E002 2560 2120 00 000000 0000 |IMRF 14,545.00 14,840.00 13,543.69 -8.74%
50E003 2560 2120 00 000000 0000 |IMRF 5,540.00 6,285.00 3,775.89 -39.92%
50E004 2560 2120 00 000000 0000 |IMRF 4,570.00 4,660.00 4,585.28 -1.60%
50E005 2560 2120 00 000000 0000 |IMRF 2,585.00 2,635.00 2,565.80 -2.63%
50E008 2560 2120 00 000000 0000 |IMRF 4,060.00 4,375.00 4,023.92 -8.02%
50E010 2560 2120 00 000000 0000 |IMRF 4,610.00 4,700.00 4,392.79 -6.54%
50E011 2560 2120 00 000000 0000 |IMRF 7,665.00 7,230.00 6,993.59 -3.27%
50E001 2560 2130 00 000000 0000 |FICA 4,030.00 8,100.00 6,286.90 -22.38%
50E002 2560 2130 00 000000 0000 |FICA 10,885.00 10,441.00 9,895.43 -5.23%
50E003 2560 2130 00 000000 0000 |FICA 4,145.00 4,420.00 2,667.27 -39.65%
50E004 2560 2130 00 000000 0000 |FICA 3,420.00 3,280.00 3,231.27 -1.49%
50E005 2560 2130 00 000000 0000 |FICA 1,935.00 1,855.00 1,807.31 -2.57%
50E008 2560 2130 00 000000 0000 |FICA 3,040.00 3,080.00 2,832.58 -8.03%
50E010 2560 2130 00 000000 0000 |FICA 3,450.00 3,305.00 3,101.48 -6.16%
50E011 2560 2130 00 000000 0000 _|FICA 5,735.00 5,090.00 4,863.46 -4.45%
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50E001 2560 2140 00 000000 0000 |MEDICARE 945.00 2,000.00 1,470.37 -26.48%
50E002 2560 2140 00 000000 0000 |MEDICARE 2,550.00 2,445.00 2,314.15 -5.35%
50E003 2560 2140 00 000000 0000 |MEDICARE 970.00 1,035.00 623.79 -39.73%
50E004 2560 2140 00 000000 0000 |MEDICARE 800.00 765.00 755.78 -1.21%
50E005 2560 2140 00 000000 0000 |MEDICARE 460.00 435.00 422.66 -2.84%
50E008 2560 2140 00 000000 0000 |MEDICARE 715.00 720.00 662.36 -8.01%
50E010 2560 2140 00 000000 0000 |MEDICARE 810.00 775.00 725.32 -6.41%
50E011 2560 2140 00 000000 0000 |MEDICARE 1,350.00 1,190.00 1,137.46 -4.42%
TOTAL|EMPLOYEE BENEFITS 97,520.00 111,541.00 93,469.94 -16.20%
COMMUNICATION SERVICES
50E001 2630 2140 00 000000 0000 |MEDICARE 1,325.00 1,270.00 1,263.56 -0.51%
TOTAL|EMPLOYEE BENEFITS 1,325.00 1,270.00 1,263.56 -0.51%
COMPUTER EDUCATION SERVICES
50E001 2660 2120 00 000000 0000 |IMRF 61,825.00 70,000.00 61,900.57 -11.57%
50E001 2660 2130 00 000000 0000 |FICA 38,780.00 37,700.00 37,560.36 -0.37%
50E001 2660 2140 00 000000 0000 |MEDICARE 9,070.00 8,820.00 8,784.49 -0.40%
TOTAL|EMPLOYEE BENEFITS 109,675.00 116,520.00 108,245.42 -7.10%
GRAND TOTALS|IMRF/SS FUND 1,918,826.00 1,976,776.00 1,774,161.36 -10.25%
CAPITAL PROJECTS FUND (FUND 60)
60R000 1930 0000 00 000000 0000 |IMPACT FEES 486,350.00 900,000.00 587,486.72 -34.72%
60R001 1510 0000 00 000000 0000 |INTEREST - SWEEP ACCOUNT 69,000.00 20,000.00 119,154.04 495.77%
TOTAL |REVENUE FROM LOCAL SOURCES 555,350.00 920,000.00 706,640.76 -23.19%
GRAND TOTALS |REVENUE FROM ALL SOURCES 555,350.00 920,000.00 706,640.76 -23.19%
60E001 2530 5400 00 000000 0000 |CAPITAL OUTLAY 550,000.00 900,000.00 315,774.46 -64.91%
TOTAL|CAPITAL OUTLAYS 550,000.00 900,000.00 315,774.46 -64.91%
GRAND TOTALS|CAPITAL PROJECTS FUND 550,000.00 900,000.00 315,774.46 -64.91%
WORKING CASH FUND (FUND 70)
70R000 1115 0000 00 000000 0000 | TAXES, EARLY 48,220.00 43,829.00 45,532.61 3.89%
70R001 1115 0000 00 000000 0000 |TAXES, BUDGET YEAR 46,570.00 40,251.00 40,440.25 0.47%
70R001 1510 0000 00 000000 0000 |INTEREST - SWEEP ACCOUNT 52,000.00 15,000.00 91,079.74 507.20%
70R003 1510 0000 00 000000 0000 |INTEREST - DISTRIBUTION ON TAXES 20.00 10.00 16.97 69.70%
TOTAL |REVENUE FROM LOCAL SOURCES 146,810.00 99,090.00 177,069.57 78.70%
GRAND TOTALS |WORKING CASH FUND 146,810.00 99,090.00 177,069.57 78.70%
TORT FUND (FUND 80)
80R000 1120 0000 00 000000 0000 | TAXES, EARLY 482,169.00 438,295.00 452,847.15 3.32%
80R001 1120 0000 00 000000 0000 |TAXES, BUDGET YEAR 463,205.00 402,503.00 404,348.89 0.46%
80R001 1510 0000 00 000000 0000 |INTEREST - SWEEP ACCOUNT 14,000.00 2,800.00 26,348.92 841.03%
80R000 1950 0000 00 000000 0000 |REFUND PRIOR YEAR EXPENDITURE 40,000.00 40,000.00 0.00 -100.00%
GRAND TOTALS|REVENUE FROM LOCAL SOURCES 999,374.00 883,598.00 883,544.96 -0.01%
80E001 2362 3820 00 000000 0000 |WORKER'S COMPENSATION INSURANCE 225,000.00 240,000.00 221,635.40 -7.65%
80E001 2363 3830 00 000000 0000 |UNEMPLOYMENT INSURANCE 20,000.00 27,000.00 16,334.62 -39.50%
80E001 2369 3180 00 000000 0000 |LEGAL SERVICES 200,000.00 260,000.00 146,884.35 -43.51%
80E001 2371 3840 00 000000 0000 |PROPERTY INSURANCE 550,000.00 466,000.00 507,360.48 8.88%
TOTAL |PURCHASED SERVICES 995,000.00 993,000.00 892,214.85 -10.15%
GRAND TOTALS|TORT FUND 995,000.00 993,000.00 892,214.85 -10.15%
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Central Community School District 301
Budget Summary for Fiscal Year 2023-2024

Beginning Projected Projected Projected FY24
Fund Fund Description Fund Balance Revenue Expenditure Fund Balance

10 Education 26,880,230 58,338,849 58,269,130 26,949,949
20 Operations & Maintenance 8,848,111 11,192,798 17,603,370 2,437,539
30 Debt Service, Bond & Interest 5,313,052 9,393,341 9,236,476 5,469,917
40 Transportation 7,040,190 5,798,784 5,557,601 7,281,373

60 Capital Projects 4,621,156 555,350 550,000 4,626,506
70  Working Cash 2,769,010 146,810 2,915,820

80 Tort 535,710 999,374 995,000 540,084

$ $ $ $
$ $ $ $
$ $ $ $
$ $ $ $
50 IMRF/SS/Medicare $ 2,798,084 $ 1,984,100 $ 1918826 $ 2,863,358
$ $ $ $
$ $ $ $
$ $ $ $
$ $ $ $

Total All Funds 58,805,542 88,409,406 94,130,403 53,084,545




FY 2024
Tentative Budget
Presentation

Daina Pflug
Business Manager

August 21, 2023
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Revenues exceeded

2 O 2 2 - 2 O 2 3 f:np:sn:::;:: il: i:: *These deficits were intentional to reduce
. . fund balances
Budge‘l' Rev|ew Education and Tort

funds

Positive fund
balances in all funds
at the start of FY24

*These reserves will help cover deficits
over the next years with capital projects

* O&M/Transportation Building

Maijor capital projects * CT/PKMS cafeteria expansions

completed * CT parking lot repairs

Capitalized on Annual * Paid for most FY24 supplies in FY23

renewal payments *Paid technology software, tuition and
curriculum renewals in advance



Budgeting Philosophy /NN
expenditures

when possible

Top Priority: Maintain
adequate fund

of students and balance
staff reserves

Remain
fiscally
responsible

Provide for needs

with purchases

Be sensitive
to our
taxpayers




Budgeting Considerations

Local property
taxes are the
primary source of
revenues

Support
instructional and
curriculum needs

State revenues are
critical

Evidence-Based
Funding (EBF)

Address major
capital
improvement
projects

Salaries and

Benefits are largest
expenditures

Cover routine
operating costs
increases




Sources of Revenues

e

Property Taxes
Registration Fees
Technology Fees

Lunches

Athletics

Transition Fees

S

State Revenvues

Evidence-Based Funding
Career and Tech Ed
Drivers Ed
Transportation
(Regular and Special Ed)
Special Education

* Private Facility
* Orphanage

Federal Revenues
National School Lunch

Title 1, 11, 1lI, IV Grants

Special Ed IDEA Grants

* IDEA Flow Through
* IDEA Preschool

Medicaid

Perkins IV

ESSER 1l
ARP Special Ed



Revenue Assumptions

Local Taxes Ewdence:Base ka.) Impact Fees Transition Fees
d Funding Categoricals

Fall 50% Tax Projected at Projected to be Projected at Projected at
Distribution $12,058,748 delayed one $1,000,000 $30,000
for FY24 payment at end
of FY24
Projected 50% Last year Last year
Spring Tax New tier funds received received
Distribution of $2,992,208 FY23 Received $1,103,287 $14,420
4 payments.
One from FY22
Total local Tier 1 in the EBF and 3 for FY23 Dependent on
taxes approx. calculations new housing
$61.7 million permits
including Bond Budgeted for 1
& Interest from FY23 and

3 for FY24



Expenditure Obijects

Purchase

Salaries Benefits .
Services

Non-Capital

Capital
Outlays Outlays

Dues & Fees



Approximate Expenditures for All Operating Funds

]

=sSalaries & Benefits
=All Other Sources




Total Expenditures by Fund FY24
6.6%2.3% 1.2%

=Education
“O&M
“Transportation
=*IMRF/SS
=\Working Cash
=Tort

20.8




Expenditure Assumptions

o
[] Soa

Salaries and Benefits Staffing/FTEs

Adjusted for BEST/CEA

. Adjusted for staff
salaries from contracts

changes and
additional FTEs

Adjusted for benefits
increases

Hon:
Capital Improvement
Projects

CHS 20 Classroom
Addition and Renovations
Generators
District Office Renovation

Possible New HS Planning

=2

Increased Costs

Bus Fuel, Bus Leases
Utilities
Insurance
Food Supplies
Special Ed Tuition
Curriculum

Technology



‘ Key Components - Education Fund

Expenditure Item 2023-2024

Elementary Classroom Salaries 6,970,280
MS Classroom Salaries 4,079,552

HS Classroom Salaries 5,408,030
Athletic Salaries 844,980

Total Education Fund Salaries 33,492,119




Key Components - Education
Fund

Expenditure Item 2023-2024

Total Food Service 1,897,135
Special Ed Tuition 4,970,000
Technology Budget 2,794,855

Total Education Expenditures | 58,269,130




Key Components - O&M
FuFd

Expenditure Item 2023-2024

Custodial, Maintenance,
Grounds Salaries 2,331,955
Purchased Services 1,322,300
Supplies 1,469,000
Capital Outlay 11,665,000
Total O&M Expenditures 17,603,370




‘ Key Components - Transportation Fund

Expenditure ltem 2023-2024

Salaries 2,461,740
Bus Leases 1,780,056
Fuel 500,000
Contingency 50,000
Total Transportation 5,557,601
Expenditures




Key Components - Remaining

Expenditure ltem 2023-2024

Funds

Debt Service 9,236,476
(Bonds, Debt Certificates)

IMRF, Social Security, Medicare 1,918,825

Capital Projects Fund 550,000
Working Cash 0
Tort (Property Insurance, Legal, 995,000

Unemployment, Worker Comp)




FY24 Fund Summary

Education (no TRS) $ 58,338,849 $58,269,130 $69,719

Transportation $5,798,784 $5,557,601 $241,183
Capital Projects $555,350 $550,000 $5,350

Tort $999,374 $995,000 $4,374




Projected Balances FY24

7/1/23 FY24 Budget 6/30/24

Fund Unaudited Revenvues +/- Projected
Fund Balance Expenditures Fund Balance
Education $26,880,230 $69,719 $26,949,949
O&M $8,848,111 $(6,410,572) $2,437,539
Debt Service $5,313,052 $156,865 $5,469,917
Transportation $7,040,190 $241,183 $7,281,373
IMRF/SS $2,798,084 65,274 $2,863,358
Capital Projects $4,621,156 $5,350 $4,626,506
Working Cash $2,769,010 $146,810 $2,915,820

Tort $535,710 $4,374 $540,084




Future Issues and

ConcmS Future costs with

increasing
enrollments

Future increase in costs
related to economic
factors

problems

s
% State of IL fiscal

ESSA curriculum
requirements

Staffing-FTE increases
Building capacities maxed out

Transportation parking hub-more buses

Staffing shortage in some departments
Supply chain delays

Increased costs on supplies, fuel, food

Property Tax Relief Task Force

PTELL Reform-Limits new construction to 50% of
assessed value

Property tax freeze with 0% CPI

High School requirements

College and Career Readiness
Indicators
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RESOLUTION TO ADOPT ANNUAL BUDGET AND
APPROPRIATION ORDINANCE FOR FISCAL YEAR JULY
1,2023 AND ENDING JUNE 30, 2024

WHEREAS, pursuant to the direction of the Board of Education of
Central Community Unit School District 301, Kane and DeKalb Counties,
Illinois, the Superintendent, the staff, and the Budget Committee is prepared
to tender a Budget and Appropriation Ordinance for the school year
beginning July 1, 2023; and

WHEREAS, said Tentative Budget and Appropriation Ordinance is
now before the Board for its consideration and action.

NOW THEREFORE, BE IT RESOLVED, that the Board of
Education of Central Community Unit School District 301, Kane and
DeKalb Counties, Illinois, adopts the Tentative Budget and Appropriation
Ordinance.

BE IT RESOLVED by the Board of Education that the Tentative
Budget and Appropriation Ordinance for the said Central Community Unit
School District 301 for the year beginning July 1, 2023 and ending June 30,
2024 was filed and conveniently available for public inspection from and
after 8:00 o’clock a.m., Daylight Savings time on August 18, 2023 at the
Administrative office located at 275 South Street, Burlington, Illinois, until
the time of hearing is hereinafter set out.

BE IT FURTHER RESOLVED that a public hearing on said Budget
and Appropriation Ordinance be held at 5:45 o’clock p.m. Central Daylight
Savings Time on the 18th day of September, 2023 at the Administrative
office located at 275 South Street, Burlington, Illinois in the said Central
Community Unit School District 301.

BE IT FURTHER RESOLVED that Notice of said hearing on said
Budget and Appropriation Ordinance be by publication of such notice in the
Daily Herald, a daily secular newspaper published in Elgin, Illinois, said
publication to be at least 30 days prior to the said public hearing.

Jeff Gorman, President Marc Falk, Secretary

Date Date
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Thursday, July 20, 2023

Jairo Gomez
Research Analyst
Labor Management Cooperation Committee

Chicagoland Laborers’ District Council
999 McClintock Drive

Suite 301

Burr Ridge, IL 60527

0: 630.655.9525 (454)
F: 630.655.9263
C:630.247.0014

Dear Mr. Gomez,

Thank you for writing to Central Community School District 301 with your request for information pursuant to

the lllinois Freedom of Information Act, 5 ILCS 140/1 et seq.

In a request received by Central Community Unit School District 301 (Central 301) on Friday, July 14, 2023,

you requested the following records:

Copy of the bid results as read for the Central Community Unit School District 301,
Burlington, IL. / Central High School Addition bid opening on July 12, 2023, at 11:00am

Your request is granted in part. Please review the attachment that contains the information you requested.

Sincerely,

Matt Rodewald
Freedom of Information Act Officer
Director of Communications

Central Community Unit School District 301
275 South St.
Burlington, IL 60109

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021
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Wednesday, July 26, 2023

Local Labs

To Whom it May Concern:

Multiple requests under the lllinois Freedom of Information Act (“FOIA”), [5 ILCS 140/1 et seq.], have been received by
Central Community Unit School District 301 via email. The below request was sent from an unverified email address and
the alleged sender using the name “Vince Espi.”

Current school board members, with the following data points if available:
- Full name (First, middle, last)

- Date of Birth

- Home address

- First day of service

- Was this board member appointed or elected

As a member of the media, | am involved in gathering and reporting news to the public. Access to public records
is essential for me to fulfill my professional responsibilities, which include holding public institutions accountable
and providing transparency to the public. Given my role in disseminating information, | believe | am eligible for a
fee waiver as a media professional.

Please let me know if you have any questions,
Josiah Chatterton
Prairie State Wire

We have identified this email address as a potential source of phishing / suspect activity, and the District does not wish to
reply to this email address for security reasons. Please verify whether “Josiah Chatterton” is a representative with your
organization, whether this request originated from your organization and, if so, provide a more secure email address for
the District’s response.

The due date for the District to respond to your request will be tolled until we receive your response.

Sincerely,

Matt Rodewald
Freedom of Information Act Officer
Director of Communications

Central Community Unit School District 301
275 South St.
Burlington, IL 60109

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021
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Wednesday, July 26, 2023

Local Labs

To Whom it May Concern:

Multiple requests under the lllinois Freedom of Information Act (“FOIA”), [5 ILCS 140/1 et seq.], have been received by
Central Community Unit School District 301 via email. The below request was sent from an unverified email address and
the alleged sender using the name “Vince Espi.”

Employee Information with the following data points for the current year:
-First Name

-Last Name

-Position/Job Title

-Department

-School name

-Pay Rate

-Year to Date Gross Pay

As a member of the media, | am involved in gathering and reporting news to the public. Access to public records
is essential for me to fulfill my professional responsibilities, which include holding public institutions accountable
and providing transparency to the public. Given my role in disseminating information, | believe | am eligible for a
fee waiver as a media professional.

Please let me know if you have any questions,
Josiah Chatterton
Prairie State Wire

We have identified this email address as a potential source of phishing/suspect activity, and the District does not wish to
reply to this email address for security reasons. Please verify whether “Josiah Chatterton” is a representative with your
organization, whether this request originated from your organization and, if so, provide a more secure email address for
the District’s response.

The due date for the District to respond to your request will be tolled until we receive your response.

Sincerely,

Matt Rodewald
Freedom of Information Act Officer
Director of Communications

Central Community Unit School District 301
275 South St.
Burlington, IL 60109

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021
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Wednesday, August 2, 2023

Katherine Smyser

Senior Producer, Investigations

NBC Chicago and Telemundo Chicago
454 North Columbus Drive

Chicago, IL 60611-5555
0:312.836.3187

C: 847.309.2882
Katy.Smyser@nbcuni.com

Dear Ms. Smyser,

Thank you for writing to Central Community Unit School District No. 301 (“District”) with your request for
information pursuant to the lllinois Freedom of Information Act (“FOIA”), 5 ILCS 140/1 et seq., received on
Thursday, July 26, 2023.

Your request is restated below.

Please provide me with documents sufficient to show all communications (emails, letters,
texts, board proceedings, or notes from phone calls) received by Central Community Unit
School District 301, which include a request to reconsider, ban, and/or challenge any book or
any other material in any of your school district’s libraries or classrooms. | am hoping that any
existing documents will include the following:

1.  The date of each such request;

2. The title(s) of each book(s) or other material that was requested to be pulled from
your shelves or classrooms, as well as any reason stated by the requestor;

3. Any response (email, letters, texts, board proceedings, or notes from phone calls)
from anyone in your district, your school board, or individual school, to each request;

4. The resolution of each request (i.e.: the book or material was removed completely;
the book or material was partially restricted; the book or material remains on your
shelves or in your classrooms; eftc.).

Please also provide me with any documented threats that have been received by Central
Community Unit School District 301, your school board, or any of your individual schools,
librarians or teachers, via email, letters, texts, or voicemail recordings, that are related to books
or other material kept in one of your libraries or classrooms.”

As written, your request would require the District to review thousands of potentially responsive emails to
determine what information is responsive and exempt under FOIA. It would take an inordinate amount of staff
and/or attorney time to analyze, review, and redact all of the responsive materials to comply with your request.
See lll. Att'y Gen. PAC Req. Rev. Ltr. 37598, issued October 27, 2015, at 2-3 (a request requiring a school
district to de-duplicate, review, and redact over 2000 e-mails was unduly burdensome). In addition, your
request fails to include any search terms in which you are interested. See National Ass’n of Criminal Defense
Lawyers v. Chicago Police Dept., 399 Ill. App. 3d 1, 17 (1st Dist. 2010) (“A request that is overly broad and
requires the public body to locate, review, redact and arrange for inspection a vast quantity of material that is
largely unnecessary to the appellants’ purpose constitutes an undue burden.”). Because of the size and
anticipated burdens of your request, we must invite you to confer with us in an attempt to reduce the request to

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021
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more manageable proportions. Unless you reduce the request to a manageable scope and provide more
specific search criteria and a much narrower date range, we believe that compliance with your request would
disrupt the duly-undertaken work of the District in violation of the purposes of the FOIA statute. See 5 ILCS
140/1. If you choose not to narrow your request, we believe the burdens of your request will outweigh any
public interest in the information, and we would need to deny your request pursuant to FOIA Section 3(g).

If you wish to discuss your options for reducing the scope of your request, kindly contact me. If you narrow
your request to a manageable scope, we will be happy to provide a response to your request on its merits,
which may include a denial of your request in part or in full as allowed under the FOIA statute. If you do not
wish to narrow the request, the request will be deemed “unduly burdensome” within the meaning of FOIA. See
5 ILCS 140/3(g).

To the extent you believe any part of your request has been improperly denied, you may have a right to review
by the Public Access Counselor (PAC) at the Office of the lllinois Attorney General. 5 ILCS 140/9.5(a) & (b).
The PAC’s contact information is as follows

Public Access Counselor
Office of the Attorney General
500 South 2nd Street
Springfield, lllinois 62706

Fax: 217-782-1396

E-mail: public.access@ilag.gov

If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of
this partial denial letter. 5 ILCS 140/9.5(a). Please note that you must include a copy of your original FOIA
request and this partial denial letter when filing a Request for Review with the PAC. You also have the right to
seek judicial review of your partial denial by filing a lawsuit in the State circuit court. 5 ILCS 140/11.

As the District's FOIA Officer, | am responsible for the District's response to your request. If | have
misunderstood your request in any way, please clarify your request in writing to me.

Sincerely,

Matt Rodewald
Freedom of Information Act Officer
Director of Communications

Central Community Unit School District 301
275 South St.
Burlington, IL 60109

Central Community Unit School District 301 | 275 South St. PO Box 396 | Burlington, IL 60109 | p. 847-464-6005 | f. 847-464-6021
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Wednesday, August 9, 2023

Local Labs

To Whom it May Concern:

Multiple requests under the lllinois Freedom of Information Act (“FOIA”), [5 ILCS 140/1 et seq.], have been received by Central
Community Unit School District 301 via email. The below request was sent from an unverified email address and the alleged sender
using the name “Vince Espi.”

To whom it may concern,

| am a news reporter from Prairie State Wire, a media organization committed to providing comprehensive and accurate news
coverage on local governmental affairs. | am requesting the following records under the lllinois Freedom of Information Act, 5
ILCS 14, preferably in electronic format:

1. Total spending on substitute teachers by school, for the past five years. Please provide the expenditure
breakdown by year and school.

2. Number of substitute teacher days by school, for the past five years. Kindly provide the number of substitute
teacher days for each year and school.

3. Per diem/payment schedule for substitute teachers for the past five years. Please provide the per diem rates or
payment schedule used for substitute teachers during each year within the past five years.

4. Names of all substitute teachers, total days worked, and total payments made to them for the last five years.

Please provide a list of substitute teachers who have worked within the school district for each year within the
past five years. Additionally, include the total number of days worked by each substitute teacher and the
corresponding total payment made to them.

| understand that complete data for all the requested points may not be available for all years. In such cases, | kindly request
that you provide any partial data that is available to you. | greatly appreciate any efforts made to fulfill this request, even if it
involves providing partial data.

As a member of the media, | am involved in gathering and reporting news to the public. Access to public records is essential
for me to fulfill my professional responsibilities, which include holding public institutions accountable and providing

transparency to the public. Given my role in disseminating information, | believe | am eligible for a fee waiver as a media
professional.

Please let me know if you have any questions,
Vince Espi
Prairie State Wire

We have identified this email address as a potential source of phishing/suspect activity, and the District does not wish to reply to this
email address for security reasons. Please verify whether “Vince Espi” is a representative with your organization, whether this request
originated from your organization and, if so, provide a more secure email address for the District’s response.

The due date for the District to respond to your request will be tolled until we receive your response.
Sincerely,
Matt Rodewald
Freedom of Information Act Officer
Director of Communications
Central Community Unit School District 301

275 South St.
Burlington, IL 60109
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Mr. Davis
jdavis723@proton.me

Wednesday, August 9, 2023
Mr. Davis:

Thank you for writing to Central Community Unit School District 301 (Central 301) with your request for
information pursuant to the lllinois Freedom of Information Act, 5 ILCS 140/1 et seq.

On Wednesday, August 2, 2023, a request received by Central 301 sought the following records:

I am requesting any and all records that include job titles, wages [hourly or salary], department,
and hours worked [if part time] of all employees of Central CUSD listed on the Quarterly
Contribution report for the payroll that included November 12, 2022.

Teachers should be reported by both grade level and whether or not they teach special
education. For example, elementary teachers, kindergarten teachers, and high school special
education teachers should all be reported as different occupations.

Your request is denied in part.

Central 301 is denying your request, where as the information you seek would require the manual review of
several hundred district documents and thus, as drafted, attempting to comply with this request would be
unduly burdensome, as that phrase is used in section 3(g) of FOIA (5 ILCS 140/3(g)). We invite you to reduce
your request to manageable proportions by, for instance, limiting the timeframe or by providing a narrow list of
search terms for such information.

You have a right to have the denial of your request reviewed by the Public Access Counselor (PAC) at the
Office of the lllinois Attorney General. 5 ILCS 140/9.5(a). You can file your Request for Review with the PAC by
writing to:

Public Access Counselor

Office of the lllinois Attorney General
500 South 2nd Street

Springfield, lllinois 62706

Fax: 217-782-1396

E-mail: publicaccess@atg.state.il.us

You also have the right to seek judicial review of your denial by filing a lawsuit in the State Circuit Court. 5 ILCS
140/11.
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If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of
this denial letter. 5 ILCS 140/9.5(a). Please note that you must include a copy of your original FOIA request
and this denial letter when filing a Request for Review with the PAC.

Sincerely,

Matt Rodewald
FOIA Officer
Director of Communications

Central Community Unit School District 301
275 South St
Burlington, IL 60109
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