
Board of Education Regular Meeting 2016
Thursday, November 17, 2016 7:00 PM Eastern

New Fairfield Community Room
3 Brush Hill Road

New Fairfield, CT 06812  
  
 

I. CALL TO ORDER
II. PLEDGE OF ALLEGIANCE
III. APPROVAL OF THE MINUTES 

III.A. November 2, 2016 - Regular 
IV. APPROVAL OF THE AGENDA
V. PUBLIC PARTICIPATION - The Board welcomes public participation. Pursuant 

to our Board Policy, public participation is limited to no more than three (3) 
minutes per speaker and a total of no more than fifteen (15) minutes. People who 
wish to speak longer are encouraged to attend any and all related subcommittee 
meetings where most of the board’s groundwork is done. We value your input, 
but due to these time limitations, we ask you to be concise and please do not 
repeat a previous comment. We know you will observe the rules of common 
courtesy. Thanks. [9320(a) of Board Bylaws]

VI. BOARD AND ADMINISTRATIVE COMMUNICATIONS
VI.A. Chairman’s Report
VI.B. Superintendent’s Report
VI.C. Student Representatives’ Report
VI.D. Committee Reports 

VI.D.1. Business Operations/Resource Management 
VI.E. Liaison Reports 

VI.E.1. Board of Finance 
VI.E.2. Parks and Recreation Committee 

VII. INFORMATION ITEMS
VII.A. Meeting House Hill School Presentation – TV Studio Plus
VII.B. Special Friend Program
VII.C. Board of Education 2017 Calendar
VII.D. Board of Education Policies (Second Reading)

VII.D.1. Policy 5131.911 – Hazing – Bullying
VII.D.2. Policy 5145.5 – Student Sexual Harassment

VII.E. Planning Commission Plan of Development
VIII. ACTION ITEMS

VIII.A. Personnel Report
VIII.B. Student Representatives
VIII.C. Approval of Grant Application

VIII.C.1. Local Alcohol, Tobacco & Other Drug Abuse Prevention 
Council Grant

VIII.D. Non-tuition Student Request
VIII.E. Non-Union Salary Agreement (This item will be voted on after 

Executive Session.)
VIII.F. Approval of Intermittent Unpaid Leave of Absence Request per Section 

7.6 of the Secretaries’ Contract (to be voted on after executive session)



IX. BOARD MEMBER COMMENTS
X. EXECUTIVE SESSION FOR THE PURPOSE OF DISCUSSING PERSONNEL 

ISSUES
XI. ADJOURNMENT
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NEW FAIRFIELD BOARD OF EDUCATION 

NEW FAIRFIELD, CT 
 

The New Fairfield Board of Education held a regular meeting on Wednesday, November 2, 2016, 

at 7:00 p.m. in the New Fairfield Community Room, 33 Route 37, New Fairfield, CT. 

 

MINUTES – November 2, 2016 
 

PRESENT:  Steve Burfeind (Chairman), Douglas DeRito, Kevin Hearty, Samantha 

Mannion, Ed Sbordone, Susan Starr, Amy Tozzo and Jay Voss 

 

ABSENT: Sean Loughran 

 

ALSO PRESENT:  Superintendent of Schools Dr. Alicia Roy, Middle School Principal 

Christine Baldelli, Meeting House Hill School Principal Sarah McLain, Meeting House 

Hill School Assistant Principal James Mandracchia, Consolidated School Principal 

Robert Spino, Business Manager Craig McClain and Meeting House Hill School Teacher 

Courtney Danyliw 

 

I. CALL TO ORDER: Chairman Steve Burfeind called the meeting to order at 7:00 p.m. 

 

II. PLEDGE OF ALLEGIANCE 

 

III. APPROVAL OF THE MINUTES 

A. October 20, 2016 - Regular Meeting 

MOTION: Amy Tozzo made a motion to approve the minutes of the October 20, 2016, 

regular meeting as presented.  Jay Voss seconded the motion.  IN FAVOR: Steve 

Burfeind, Douglas DeRito, Kevin Hearty, Samantha Mannion, Ed Sbordone, Susan Starr, 

Amy Tozzo and Jay Voss 

 

IV. APPROVAL OF THE AGENDA 

MOTION:  Steve Burfeind made a motion to amend the agenda of tonight’s meeting 

with the addition of Action Item C “Approval of Grant Application (Unified Art).” 

Samantha Mannion seconded the motion.  IN FAVOR: Steve Burfeind, Douglas DeRito, 

Kevin Hearty, Samantha Mannion, Ed Sbordone, Susan Starr, Amy Tozzo and Jay Voss 

 

MOTION:  Steve Burfeind made a motion to approve the agenda as amended.  Ed 

Sbordone seconded the motion.  IN FAVOR: Steve Burfeind, Douglas DeRito, Kevin 

Hearty, Samantha Mannion, Ed Sbordone, Susan Starr, Amy Tozzo and Jay Voss 

 

V. PUBLIC PARTICIPATION 
Kimberly LaTourette thanked everyone involved with the very successful Unified Sports 

program at Consolidated School. 

 

Patrick Bower asked the Board to take action on recent issues. 
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Craig David Rosen spoke of the Board’s decision to not address the Take Back the 

Schools Video. 

 

Laura Consiglio asked about the possibility of adding a second Public Comment section 

to the BOE agendas.  

 

VI. BOARD AND ADMINISTRATIVE COMMUNICATIONS 

A. Chairman’s Report - Chairman Steve Burfeind spoke of the potential 

Consolidated School parking lot renovation.  More information regarding the 

scope of the project and the cost has been recently received.  A Public Hearing 

will be scheduled in early December at Consolidated School to get the 

public’s opinion regarding this potential project.  

   

B. Superintendent’s Report - Dr. Alicia Roy spoke of the following: 

 Fall conferences concluded this week. 

 Homecoming was held last week at the high school. 

 “Fright Night” was held last week at MHHS.  Thank you to the PTO. 

 Consolidated School had a Halloween parade. 

 Two staff members and four students attended training for Unified 

Theater.  To date, 30 students are interested in this program. 

 Encouraged everyone to respond to a link on the school’s website to fill 

out a survey from the state regarding ESSA (Every Student Succeeds Act).  

  

C. Student Representative Reports 

Senior Representative Nicole Cennamo reported on the following: 

 The National Honor Society will hold a Red Cross Blood Drive on Nov. 17
th

. 

 The sophomores and juniors took the PSATs today. 

 The Fall Play will be held on Fri., Nov. 18
th

 and Sat., Nov. 19
th

 at 7:30pm. 

 The Music Dept. concert will be held on November 15
th

 at 7:00pm. 

 

D. Committee Reports 

1. Curriculum - Kevin Hearty noted that the Curriculum Subcommittee met 

on October 24
th

 and discussed Professional Development.  Teachers are 

now able to choose Professional Development on PD days.  Information 

about this is online. Also looked at standardized test scores.   

2. Communications/Community Outreach - Ed Sbordone noted that the 

subcommittee met immediately prior to this meeting and discussed the 

proposed Consolidated School parking lot reconstruction.  Plans for this 

proposal are available online.  

3. Policy – Susan Starr noted that this subcommittee met on Oct. 26
th

 and 

reviewed several policies and spoke of the proposal of Student Senate at 

the high school.  
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Susan Starr spoke of the possibility of more involvement from the Student 

Representatives and specifically having the students sit with the BOE 

members at the table with the ability to participate in discussions without 

voting privileges.  There was a discussion regarding how this would affect 

Board meetings.  It was decided that Susan Starr will meet with Student 

Representative Nicole Cennamo and High School Principal Dr. Sanzo to 

come up with a plan and some ground rules for the students.  The Board 

will vote on this issue at a subsequent BOE meeting.    

  

VII. INFORMATION ITEMS 

A. Consolidated School and Meeting House Hill School Presentation  

Meeting House Hill School Assistant Principal James Mandracchia, Consolidated School 

Principal Rob Spino and Meeting House Hill School 4
th

 Grade Teacher Courtney 

Danyliw gave a presentation about Morning Meetings at both Consolidated and Meeting 

House Hill Schools.  Mr. Mandracchia spoke about the benefits of the Morning Meetings 

and how they have changed the culture of the schools.  Mrs. Danyliw spoke of the goals 

of the Morning Meetings and noted that the daily meetings create a positive power of 

community in the classroom and teach social skills to students.  A brief video of a daily 

meeting was shown to the Board.  Consolidated School Principal Rob Spino thanked 

Mrs. Danyliw for introducing this concept to teachers in Consolidated School.  

 

B. Consolidated School Parking Lot Reconstruction  

Dr. Roy noted that simply repainting the parking lot was not recommended.   It was 

recommended that the parking lot be repaved with reclaiming 1½” of asphalt.  The cost 

of this is approximately $65,000 with an expected life of 15-20 years.  This will be 

discussed further at the special meeting in December.   

 

C. Board of Education Policies 

Susan Starr gave a brief description of the changes in these policies. These policies will 

be on for a second reading at the next BOE meeting.  

1. Policy 5131.911 - Hazing-Bullying 

2. Policy 5145.5 - Student Sexual Harassment 

 

VIII. ACTION ITEMS 
A. Personnel Report 

MOTION:  Douglas DeRito made a motion to recommend to the full Board the approval 

of the Personnel Report for October 28, 2016, as recommended by the administration.  

Jay Voss seconded the motion.  IN FAVOR: Steve Burfeind, Douglas DeRito, Kevin 

Hearty, Ed Sbordone, Susan Starr, and Jay Voss ABSTAINED: Samantha Mannion, 

Amy Tozzo 

 

Amy Tozzo spoke of the decision to hire a .5 Math Lab teacher and whether or not this 

position should be a full-time position. It was noted that this decision was made at the 

subcommittee level.  It was decided that the Chairman of each subcommittee will fill in 
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the other board members with any pertinent information or decisions made at the 

subcommittee meetings.  

 

B. Board of  Education Policies 

1.   Policy 1700-Otherwise Lawful Possession of Firearms on School Property 

  2.   Policy 3542- School Lunch Service 

3. Policy 4111/4211-Recruitment and Selection 

4. Policy 4112.5/4212.5-Security Check/Fingerprinting 

 5.   Policy 4112.51/4212.51-Employment/Reference Checks 

6. Policy 4118.235/4218.235-Alcohol, Drugs and Tobacco 

7. Policy 4121- Substitute Teachers 

8. Policy 5131.6- Alcohol, Drugs and Tobacco 

9. Policy 5131.601-Medical (Palliative) Use of Marijuana 

10. Policy 5141.4-Reporting Child Abuse/Neglect or Sexual Assault 

11. Policy 5145.53-Gender Identity and Expression 

12. Policy 6141.321-Computers: Acceptable Use and Internet Safety Policy 

13. Policy 6142- Basic Instructional Program 

14. Policy 6146-Graduation Requirements 

 

MOTION:  Susan Starr made a motion to accept the proposed BOE policies as 

presented.  Jay Voss seconded the motion.  IN FAVOR: Steve Burfeind, Douglas 

DeRito, Kevin Hearty, Samantha Mannion, Ed Sbordone, Susan Starr, Amy Tozzo and 

Jay Voss 

 

C. Approval of Grant Applications 

1.  Unified Art 

MOTION: Ed Sbordone made a motion to recommend to the full Board the application 

for the Unified Art grant.  Samantha Mannion seconded the motion. IN FAVOR: Steve 

Burfeind, Douglas DeRito, Kevin Hearty, Samantha Mannion, Ed Sbordone, Susan Starr, 

Amy Tozzo and Jay Voss 

 

The maximum amount for this grant is $350.00.   

 

IX. BOARD MEMBER COMMENTS 
Amy Tozzo thanked everyone involved in hosting a successful Fright Night at Meeting 

House Hill School. 

 

Jay Voss complimented teachers for collaboration with Professional Development.   

 

Douglas DeRito thanked Kindergarten teacher Amy Johnson for inviting him into her 

classroom and noted that it was an enjoyable experience.  He further spoke of the 

teachers’ petition and noted that he was willing to discuss the issues.  Mr. DeRito also 

reminded everyone to vote this Tuesday, November 8
th

.  
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X.   EXECUTIVE SESSION FOR THE PURPOSE OF DISCUSSING 

DOCUMENTS RELATED TO COLLECTIVE BARGAINING. 

MOTION:  Steve Burfeind made a motion to go into Executive Session at 8:18 p.m. to 

discuss documents related to Collective Bargaining and to invite Dr. Alicia Roy and 

Sarah McLain into the Executive Session.  Susan Starr seconded the motion.  

IN FAVOR: Steve Burfeind, Douglas DeRito, Kevin Hearty, Samantha Mannion, Ed 

Sbordone, Susan Starr, Amy Tozzo and Jay Voss 

 

The Board came out of Executive Session at 8:43 p.m. 

 

XI.  ADJOURNMENT - Kevin Hearty made a motion to adjourn the meeting at 8:46 

p.m.  Amy Tozzo seconded the motion.  IN FAVOR: Steve Burfeind, Douglas DeRito, 

Kevin Hearty, Samantha Mannion, Ed Sbordone, Susan Starr, Amy Tozzo and Jay Voss 

 

 

Respectfully submitted, 

Suzanne Kloos 



NEW FAIRFIELD PUBLIC SCHOOLS 
3 Brush Hill Road, New Fairfield, CT  06812 

                                     Fax:  203-312-5609          www.newfairfieldschools.org 

 

                                 Dr. Alicia M. Roy, Superintendent        Dr. Jason McKinnon, Chief Academic Officer 
               203-312-5770                                                                           203-312-5755 

 

                    We are a community of learners dedicated to academic, social, and personal excellence. 

 

 

Meeting House Hill School Presentation – TV Studio Plus link 

 

 
https://docs.google.com/a/newfairfieldschools.org/presentation/d/1TtK_oRAqfM4qvPMwzEuSM

IVkCCeNldXZM_whfrSfzkQ/edit?usp=sharing 

 

 
 

 

https://docs.google.com/a/newfairfieldschools.org/presentation/d/1TtK_oRAqfM4qvPMwzEuSMIVkCCeNldXZM_whfrSfzkQ/edit?usp=sharing
https://docs.google.com/a/newfairfieldschools.org/presentation/d/1TtK_oRAqfM4qvPMwzEuSMIVkCCeNldXZM_whfrSfzkQ/edit?usp=sharing


Special Friend Program
At Consolidated School & MHHS



 An enrichment experience to supplement the educational 
and personal development of elementary school children.

 Designed as a primary step to enhance competencies and 
reduce difficulties in social, emotional and school             
adjustment.

 A skill building opportunity, not a counseling program.

 A benefit to children in a variety of circumstances. Some 
examples include being new to the area, experiencing 
separation or divorce, experiencing transitional 
difficulties in school, the death of a friend or relative, or 
any other situation which is causing stress or confusion.

THE SPECIAL FRIEND PROGRAM IS….



 Children’s Institute calls providers “child              
associates” though we refer to them as Special 
Friends here at school. From the Children’s     
Institute website: “Child associates are       
selected based on their natural abilities to 
nurture and  positively interact with children. 
They typically see children once a week for 30 
minutes, usually for 12–15 sessions. The child 
associate works  directly with an experienced  
professional, receiving regular supervision.” 
(childrensinstitute.net)

WHO ARE THE SPECIAL FRIENDS?



 Children are assigned to work with a special friend, 
and a regular meeting time is scheduled. This could 
be during lunch (the child and special friend eat  
together) or during their class’ snack or flex time .

 Through play-based strategies, child associates work 
to establish positive relationships with children. In 
that relationship, children are better able to connect 
to school and interactions with peers and adults. 

 Sometimes the child can bring a friend from their 
class with them. This is dependent on the goals for 
the child, the schedule, etc.  Often though, this is 
good one-on-one time with a trusted adult in a safe 
and nurturing environment. 

HOW DO VISITS WORK?



 Children who might benefit from extra social, 
problem-solving, transitional or emotional 
skills may be referred by their teacher, based 
on observation in the classroom and 
conversations with the parents.

HOW ARE CHILDREN REFERRED?



 Parents will receive an introduction phone call to 
discuss the program in detail and ask any 
questions. Goals for the child will be discussed, 
and an in-person meeting may be arranged.

 Parents are invited to come in and meet the 
special friends, and will be invited to attend any 
progress  meetings (as needed).

 Parent workshops and special events are offered 
throughout the year.

 Special friends and the school social worker will 
be available to meet with parents during school 
conferences.

HOW DO PARENTS STAY 
INVOLVED?
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NEW FAIRFIELD BOARD OF EDUCATION 

  SCHEDULE OF REGULAR MEETINGS 

2017 
 

  

 January 5 June 15 

  

 January 19 August 3 

 

 February 2 August 17 

 

 February 16 September 7 
                                                     
 March 2                                                  September 19* (9/21 Rosh Hashanah) 

                                                        (*This meeting occurs on the                                 

                                                                                              third Tuesday of September.)                                       

 

 March 16 October 5 

 

 April 6 October 19 

 

 April 20 November 1*  
                                                                                        (*This meeting occurs on the                                 

                                                                                              first Wednesday of November.)                                       

 

 May 4 November 16 

 

 May 18 December 7 

 

 June 1 December 21 

 

 

 

 

 

 

 

The Board of Education is scheduled to meet at 7:00 p.m. on the first and third  

Thursdays of the month.  There are no meetings scheduled for July.  Unless otherwise 

posted, all meetings will be held in the New Fairfield Community Room, 33 Route 37, 

New Fairfield, CT. 
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New Fairfield, CT  06812 
 

 

COMMUNICATIONS/COMMUNITY OUTREACH 

SUBCOMMITTEE 

SCHEDULE OF REGULAR MEETINGS 

2017 
 

 

 January 5  

  

 February 2  

 

 March 2 

 

                April 6 

 

May 4 

 

 June 1   

  

 September 7   

  

 October 5 

 

 November 1* 
                                                               (*This meeting occurs on the                                 

                                                  first Wednesday of November.)                                       

 

 December 7 

 

 

 

 

 

 

 

 

 

 

The Communications/Community Outreach Subcommittee is scheduled to meet at 6:00 

p.m. prior to the first regular Board of Education meeting of the month.  There are no 

meetings scheduled for July and August.  Unless otherwise posted, all meetings will be 

held in the New Fairfield Community Room, 33 Route 37, New Fairfield, CT. 
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SPECIAL EDUCATION AD HOC COMMITTEE 

SCHEDULE OF REGULAR MEETINGS 

2017 
 

 

January 11 

 

 February 8 

 

 March 8 

 

                                          April 5*  (April 12 falls during spring break) 

(*This meeting occurs on the 

first Wednesday of April.) 

 

 May 10 

 

 June 14 

 

 September 13 

 

October 11 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Special Education Ad Hoc Committee is scheduled to meet at 7:00 p.m. on the 

second Wednesday of the month.  There are no meetings scheduled for July, August, 

November or December.  Unless otherwise posted, all meetings will be held in the Board 

of Education Central Office Conference Room, 3 Brush Hill Road, New Fairfield, CT. 

 



 

 

New Fairfield Board of Education 

3 Brush Hill Road 

New Fairfield, CT  06812 
 

 

BUSINESS OPERATIONS/RESOURCE MANAGEMENT 

SUBCOMMITTEE 

SCHEDULE OF REGULAR MEETINGS 

2017 
 

 

 January 19 

 

 February 16 

 

 March 16 

 

   April 20 

 

 May 18 

 

 June 15 

 

 August 17 

 

                                  September 19*    (9/21  Rosh Hashanah) 

(*This meeting occurs on the 

third Tuesday of September.) 

 

 October 19 

 

 November 16 

 

 December 21 

 

 

 

 

 

 

 

The Business Operations/Resource Management Subcommittee is scheduled to meet at 

6:00 p.m. prior to the second Board of Education meeting of the month.  There is no 

meeting scheduled for July.  Unless otherwise posted, all meetings will be held in the 

New Fairfield Community Room, 33 Route 37, New Fairfield, CT. 



 

 

New Fairfield Board of Education 

3 Brush Hill Road 

New Fairfield, CT  06812 
 

 

CURRICULUM/INSTRUCTION SUBCOMMITTEE 

SCHEDULE OF REGULAR MEETINGS 

2017 
 

 

 January 23 

 

 February 27 

 

March 20* 

(*This meeting occurs on the 

third Monday of March.) 

 

 April 24 

 

 May 22  

  

 August 28  

  

 September 25 

 

 October 23 

 

 November 27 

  

 

 

 

 

 

 

 

 

 

 

 

 

The Curriculum/Instruction Subcommittee is scheduled to meet at 7:00 p.m. on the fourth 

Monday of the month.  There are no meetings scheduled for June, July or December.  

Unless otherwise posted, all meetings will be held in the Board of Education Central 

Office Conference Room, 3 Brush Hill Road, New Fairfield, CT. 



 

 

New Fairfield Board of Education 

3 Brush Hill Road 

New Fairfield, CT  06812 
 

 

POLICY SUBCOMMITTEE 

SCHEDULE OF REGULAR MEETINGS 

2017 
 

 

January 25 

 

 February 22 

 

 March 22 

 

 April 26 

 

 May 24 

 

 September 27 

 

October 25 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Policy Subcommittee is scheduled to meet at 7:00 p.m. on the fourth Wednesday of  

the month.  There are no meetings scheduled for June, July, August, November or 

December.  Unless otherwise posted, all meetings will be held in the Board of Education 

Central Office Conference Room, 3 Brush Hill Road, New Fairfield, CT. 



 

5131.911(a) 
 

 

 

Students 
 

Hazing 

 

 

Bullying 

 

The Board of Education (Board) promotes a secure and happy school climate, conducive to 

teaching and learning that is free from threat, harassment and any type of bullying behavior.  

Therefore it shall be the policy of the Board that bullying of a student by another student is 

prohibited. 

 

The Board believes that a school environment in which students feel safe, supported, engaged 

and helpfully challenged is optimal for learning and healthy development. The Board seeks an 

environment in which students and adults feel socially, emotionally, intellectually and physically 

safe; an environment that is free of harassment, intimidation and bullying. 

 

Definitions 

 

“Bullying” means the repeated use by one or more students of a written, oral or electronic 

communication, such as cyberbullying, directed at or referring to another student attending 

school in the same school district or a physical act or gesture by one or more students repeatedly 

directed at another student attending school in the same school district that:  

 

A. causes physical or emotional harm to such student or damage to such student’s 

property,  

B. places such student in reasonable fear of harm to himself or herself, or of damage 

to his or her property,  

C. creates a hostile environment at school for such student,  

D. infringes on the rights of such student at school, or  

E. substantially disrupts the education process or the orderly operation of a school.  

 

Bullying shall include, but not be limited to, a written, oral, or electronic communication or 

physical act or gesture based on any actual or perceived differentiating characteristic, such as 

race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity or and  

expression, socioeconomic status, academic status, physical appearance,  or mental, physical, 

developmental or sensory disability, or by association with an individual or group who has or is 

perceived to have one or more of such characteristics. (The student against whom the activity is 

directed must be attending school in the same district as the students engaged in the activity.) 

 



 

5131.911(b) 
 

Students 
 

Hazing 

 

Bullying 

 

Definitions (continued) 

 

“Cyberbullying” means any act of bullying through the use of the Internet, interactive and 

digital technologies, cellular mobile telephone or other mobile electronic devices or any 

electronic communications. 

 

“Teen dating violence” means any act of physical, emotional or sexual abuse, including 

stalking, harassing and threatening that occurs between two students who are currently in or have 

recently been in a dating relationship. 

 

“Mobile electronic device” means any hand-held or other portable electronic equipment capable 

of providing data communication between two or more individuals, including, but not limited to, 

a text messaging device, a paging device, a personal digital assistant, a laptop computer, 

equipment that is capable of playing a video game or a digital video disk, or equipment on which 

digital images are taken or transmitted. 

 

“Electronic communication” means any transfer of signs, signals, writing, images, sounds, data 

or intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic, 

photoelectronic or photo-optical system. 

 

“Hostile environment” means a situation in which bullying among students is sufficiently 

severe or pervasive to alter the conditions of the school climate.  

 

“Outside of the school setting” means at a location, activity or program that is not school 

related, or through the use of an electronic device or a mobile electronic device that is not 

owned, leased or used by a local or regional board of education. 

 

“School employee” means (a) a teacher, substitute teacher, school administrator, school 

superintendent, guidance counselor, psychologist, social worker, nurse, physician, school 

paraprofessional or coach employed by a local or regional board of education or working in a 

public elementary, middle or high school; or (b) any other individual who, in the performance of 

his or her duties, has regular contact with students and who provides services to or on behalf of 

students enrolled in a public elementary, middle or high school, pursuant to a contract with the 

local or regional board of education. 

 

“School climate” means the quality and character of school life with a particular focus on the 

quality of the relationships within the school community between and among students and adults. 

(It is based on people’s experiences of school and reflects norms, values, interpersonal 

relationships, teaching and learning practices and organizational structures.) 

 

“School-Sponsored Activity” shall mean any activity conducted on or off school property 

(including school buses and other school-related vehicles) that is sponsored, recognized, or 



 

authorized by the New Fairfield Board of Education.   



 

                                                                                                                                                         
                                      5131.911(c) 
 

 

 

Students 
 

Hazing 

 

Bullying (continued) 

 

Examples of bullying include, but are not limited to: 

 

1. physical violence and attacks 

2. verbal taunts, name-calling and put-downs including ethnically-based or gender-

based verbal put-downs 

3. threats and intimidation 

4. extortion or stealing of money and/or possessions 

5. exclusion from peer groups within the school 

6. The misuse of electronic communications for the purpose of bullying, harassing, or 

sexually harassing other students within school or out of school (“cyberbullying”) 

7. Targeting of a student based on the student’s actual or perceived “differentiating” 

characteristics such as race; color; religion; ancestry; national origin; gender; sexual 

orientation; gender identity or and expression; socioeconomic or academic status; 

physical appearance; or mental, physical, developmental, or sensory disability. 

 

Such conduct is disruptive of the educational process and, therefore, bullying is not acceptable 

behavior in this district and is prohibited. 

 

Students who engage in any act of bullying, on school grounds, at a school-sponsored or school-

related activity, function or program whether on or off school grounds, at a school bus stop, on a 

school bus or other vehicle owned, leased or used by the Board of Education, or through the use 

of an electronic device or an electronic mobile device owned, leased or used by the Board of 

Education, and outside of the school setting if such bullying: 

 

1. creates a hostile environment at school for the victim,  

2. infringes on the rights of the victim at school, or  

3. substantially disrupts the education process or the orderly operation of a school, 

 

are subject to appropriate disciplinary action up to and including suspension, expulsion and/or 

referral to law enforcement officials. 

 

A comprehensive program, to improve the school climate, involving everyone in the schools and 

the community, to address bullying at all school levels is essential to reducing incidences of 

bullying. Such a program must involve interventions at all levels, school wide, classroom and 

individual. 

 



 

5131.911(d) 
 

 

 

Students 
 

Hazing 

 

Bullying (continued) 

 

The District’s program: (Also outlined in the section pertaining to the “Safe School Climate 

Plan.”) 

 

1. Requires the development and implementation of a safe school climate plan by the 

Board of Education to address the existence of bullying and teen dating violence in its 

schools; 

 

2. Permits anonymous reports of bullying or teen dating violence by students to school 

employees and written reports of suspected bullying or teen dating violence by 

parents or guardians and requires at the beginning of each school year that students 

and their parents/guardians be notified of the process by which students may make 

such reports; 

 

3. Requires school employees who witness acts of bullying or teen dating violence or 

receive reports of bullying or teen dating violence to orally notify the safe school 

climate specialist or another school administrator if the safe school climate specialist 

is unavailable, not later than one school day after such school employee witnesses or 

receives a report of bullying and to file a written report not later than two school days 

after making such an oral report; 

 

4. Requires the safe school climate specialist to investigate or supervise the 

investigation of all reports of bullying or teen dating violence and ensure that such 

investigation is completed promptly after receipt of any written report, and that the 

parents or guardians of the student alleged to have committed an act or acts of 

bullying or teen dating violence and the parents or guardians of the student against 

whom such alleged act or acts were directed receive prompt notice that such 

investigation has commenced; 

 

5. Requires the safe school climate specialist to review any anonymous reports, except 

that no disciplinary action shall be taken solely on the basis of an anonymous report; 

 

6. Requires each school to have a prevention and intervention strategy, as defined by 

statute, as amended, for school employees to deal with bullying, or teen dating 

violence, including language about bullying and teen dating violence in student codes 

of conduct and in all student handbooks; 

 

7. Provides for the inclusion of language in student codes of conduct concerning 

bullying; and teen dating violence; 
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8. Requires each school to notify parents/guardians of all students involved in a verified 

act of bullying or teen dating violence not later than forty-eight hours after the 

completion of the investigation.  The notice shall be simultaneously mailed to the 

parent/guardian with whom the student primarily resides and to the other 

parent/guardian if requested. The notice must describe the school’s response and any 

consequences that may result from further acts of bullying; or teen dating violence; 

 

9. Requires each school to invite the parents/guardians of a student against whom such 

act was directed to a meeting to communicate to such parents/guardians the measures 

being taken by the school for the safety of the students against whom such act of 

bullying was directed and the policies and procedures in place to prevent further acts 

of bullying; and teen dating violence; 

 

10. Requires each school to invite the parents/guardians of a student who commits any 

verified act of bullying or teen dating violence to a meeting, separate and distinct 

from the meeting of the parents/guardians of the student against whom the act of 

bullying or teen dating violence was directed, to discuss specific interventions 

undertaken by the school to prevent further acts of bullying; and teen dating violence; 

 

11. Establishes a procedure for each school to document and maintain records relating to 

reports and investigations of bullying and teen dating violence in such school and 

make such list publicly available; and report such number to the Department of 

Education and in such manner as prescribed by the Commissioner of Education; 

 

12. Requires the development of case-by-case interventions for addressing reported 

incidents of bullying or teen dating violence against a single individual or recurrently 

perpetrated bullying incidents by the same individual that may include both 

counseling and discipline; 

 

13. Prohibits discrimination and retaliation against an individual who reports or assists in 

the investigation of an act of bullying; or teen dating violence; 

 

14. Requires the development of student safety support plans for students against whom 

an act of bullying or teen dating violence was directed that addresses safety measures 

the school will take to protect such students against further acts of bullying; or teen 

dating violence; 
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15. Requires the principal of a school or the principal’s designee, to notify the appropriate 

local law enforcement agency when such principal or the principal’s designee 

believes that any acts of bullying or teen dating violence constitute criminal conduct; 

 

16. Prohibits bullying and teen dating violence (A) on school grounds, at a school-

sponsored or school-related activity, function or program whether on or off school 

grounds, at a school bus stop, on a school bus or other vehicle owned, leased or used 

by a local or regional board of education, or through the use of an electronic device or 

an electronic mobile device owned, leased or used by the local or regional board of 

education, and (B) outside of the school setting if such bullying or teen dating 

violence (i) creates a hostile environment at school for the student against whom such 

bullying was directed, (ii) infringes on the rights of the student against whom such 

bullying or teen dating violence was directed at school, or (iii) substantially disrupts 

the education process or the orderly operation of a school; 

 

17. Requires, at the beginning of each school year, for each school to provide all school 

employees with a written or electronic copy of the school district’s safe school 

climate plan; and  

 

18. Requires all school employees to annually complete the training required by C.G.S. 

10-220a, as amended. Such training shall include identifying and responding to 

bullying and preventing and responding to youth suicide;  

 

Note: Certified employees are required to complete annual training on the prevention 

and identification of bullying and response to bullying and the prevention and 

response to youth suicide. 

 

The State Department of Education, within available appropriations, is required to 

provide annual training to non-certified school employees.  

 

19. Requires students and the parents/guardians of students to be notified at the beginning 

of the school year of the process by which they may make reports of bullying; or teen 

dating violence; 

 

20. As required, the Board of Education shall approve the safe school climate plan 

developed pursuant to statute and submit such plan to the Department of Education 

for its review, analysis, cooperative assistance and approval not later than July 1, 

2014; and 
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21. Requires that not later than thirty calendar days after approval by the State 

Department of Education, the safe school climate plan shall be made available on the 

Board’s and each individual school in the District’s Internet website and such plan is 

to be included in the District’s publication of the rules, procedures and standards of 

conduct for schools and in all student handbooks. 

 

The Board expects prompt and reasonable investigations of alleged acts of bullying and teen 

dating violence. The safe school climate specialist of each school is responsible for handling all 

complaints of alleged bullying. and teen dating violence. The safe climate specialist shall 

investigate or supervise the investigation of all reports of bullying and teen dating violence 

promptly. 

 

In addition, the norms that are established by adults through consistent enforcement of all 

policies pertaining to conduct and modeling appropriate behavior at school and at home will 

reduce the instances and damage of bullying. and teen dating violence.  It is necessary for 

students to promote the concept that caring for others is a valued quality, one that is accepted and 

encouraged. 

 

Prevention and Intervention Strategy 

 

The District shall implement, as required by C.G.S. 10-222d, as amended, a prevention and 

intervention strategy which may include, but is not limited to: 

 

1. Implementation of a positive behavioral interventions and supports process or another 

evidence-based model approach for safe school climate or for the prevention of 

bullying and teen dating violence identified by the Department of Education. 

2. School rules prohibiting bullying, teen dating violence, harassment, and intimidation 

and establishing appropriate consequences for those who engage in such acts. 

3. Adequate adult supervision of outdoor areas, hallways, the lunchroom, and other 

specific areas where bullying or teen dating violence is likely to occur. 

4. Inclusion of grade-appropriate bullying and teen dating violence education and 

prevention curricula in kindergarten through high school. 

5. Individual interventions with the bully, or student who commits teen dating violence, 

parents/guardians and school employees and interventions with the students against 

whom the acts of bullying and teen dating violence are directed, parents/guardians, 

and school employees. 

6. School wide training related to safe school climate. 
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Prevention and Intervention Strategy (continued) 

 

7. Student peer training, education and support. 

8. Promotion of parent/guardian involvement in bullying and teen dating violence 

prevention through individual or team participation in meetings, trainings, and 

individual interventions. 

9. Culturally competent school-based curriculum focusing on social-emotional learning, 

self-awareness and self-regulation. 

 

Note: Funding for the school-based bullying intervention and school climate improvement may 

originate from public, private, or philanthropic sources. For purposes of this section, 

“interventions with the bullied child” includes referrals to a school counselor, 

psychologist or other appropriate social or mental health service, and periodic follow-up 

by the safe school climate specialist with the bullied child. 

 

District Safe School Climate Coordinator 

 

For the school year commencing July 1, 2012, and each school year thereafter, the The 

Superintendent of Schools shall appoint, from among existing District staff, a District Safe 

School Climate Coordinator. 

 

The Coordinator shall: 

 

1. Implement  Be responsible for implementing the District’s Safe School Climate Plan 

(“Plan”); 

2. Collaborate with safe school climate specialists, the Board, and the Superintendent to 

prevent, identify, and respond to bullying and teen dating violence in the schools of 

the district. 

3. Provide data and information derived from the safe school climate assessments, in 

collaboration with the Superintendent, to the Department of Education regarding 

bullying; and  

4. Respond to bullying and teen dating violence in District schools; 

4.        Meet with the safe school climate specialists at least twice during the school year to   

discuss issues related to bullying and teen dating violence issues in the District and 

make recommended changes to the District’s safe school climate plan. 



 

5. Successfully complete, for the school year commencing July 1, 2014, the mental 

health first aid training provided by the Commissioner of Mental Health and 

Addiction Services. (Such training only required once.) 
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Safe School Climate Specialist 

 

For the school year commencing July 1, 2012, and each school year thereafter, each Each school 

Principal shall serve, or designate someone to serve, as the Safe School Climate Specialist for the 

school. 

 

The Specialist in each school shall: 

 

1. Investigate or supervise the investigation of reported acts of bullying or teen dating 

violence in the school in accordance with the District’s Safe School Climate Plan; 

2. Collect and maintain records of reports and investigations of bullying and teen dating 

violence in the school; and 

3. Act as the primary school official responsible for preventing, identifying and responding 

to bullying and teen dating violence reports in the school. 

 

Safe School Climate Committee 

 

For the school year commencing July 1, 2012, and each school year thereafter, the Principal of 

each District school shall establish a new committee or designate at least one existing committee 

that is responsible for developing and fostering a safe school climate and addressing issues 

related to bullying in the school. The committee must include at least one parent/guardian of a 

student enrolled in the school, appointed by the Principal. 

 

The Principal of each school shall establish a Safe School Climate Committee or designate the 

PBIS existing committee in the school to be responsible for developing and fostering a Safe 

School Climate and addressing issues relating to bullying in the school.  Such committee shall 

include at least one parent/guardian of a student enrolled in the school, as appointed by the 

School principal. 

 

The Safe School Climate Committee shall: 

 

1. Receive copies of completed reports following investigations of bullying; and teen dating 

violence; 

2. Identify and address patterns of bullying and teen dating violence among students in the 

school; 

3. Implement the provisions of the school security and safety plan, (developed pursuant to 

Section 87 of PA 13-3) regarding the collection, evaluation and reporting of information 

relating to instances of disturbing or threatening behavior that may not meet the 



 

definition of bullying or teen dating violence (defined in Connecticut General Statutes 

10-222d) and report such information, as necessary, to the District Safe School Climate 

Coordinator and to the school’s security and safety committee; 

4. Review and amend school policies regulations and procedures relating to bullying; and 

teen dating violence; 
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Safe School Climate Committee (continued) 

 

5. Review and make recommendation to the District Safe School Climate Coordinator 

regarding the District’s Safe Climate Plan based on issues and experiences specific to the 

school; 

6. Educate students, school employees and parents and guardians parents/guardians of 

students on issues relating to bullying; and teen dating violence; 

7. Collaborate with the District Safe School Climate Coordinator in the collection and 

analysis of data regarding bullying; and teen dating violence; and 

8. Perform any other duties as determined by the School Principal that are related to the 

prevention, identification and response to school bullying and teen dating violence for the 

school. 

 

Parent members of the Safe School Climate Committee are excluded from activities #1 and #3 or 

any other activity that may compromise the confidentiality of a student. 

 

Any parent/guardian serving as a member of the Committee shall not participate in any activities 

that may compromise the confidentiality of any student, including, but not limited to receiving 

copies of investigation reports, or identifying or addressing patterns of bullying among students 

in the school. 

 

Safe School Climate Plan 

 

The Board of Education shall develop and implement a Safe School Climate Plan to address the 

existence of bullying in its schools. Such plan shall: 

 

1. Enable students to anonymously report acts of bullying and teen dating violence to school 

employees and require students and the parents/guardians of students to be notified 

annually of the process by which they may make such reports; 

2. Enable the parents/guardians of students to file written reports of suspected bullying; and 

teen dating violence; 

3. Require school employees who witness acts of bullying or receive reports of bullying or 

teen dating violence to orally notify the Safe School Climate Specialist, or another school 

administrator if the Safe School Climate Specialist is unavailable, not later than one school 

day after such school employee witnesses or receives a report of bullying, or teen dating 

violence, and to file a written report not later than two school days after making such oral 

report; 



 

4. Require the Safe School Climate Specialist to investigate or supervise the investigation of 

all reports of bullying or teen dating violence and ensure that such investigation is 

completed promptly after receipt of any written reports made under this section; 

5. Require the Safe School Climate specialist to review any anonymous reports, except that 

no disciplinary action shall be taken solely on the basis of an anonymous report; 
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Safe School Climate Plan (continued) 

 

6. Include a prevention and intervention strategy for school employees to deal with bullying; 

and teen dating violence; 

7. Provide for the inclusion of language in student codes of conduct concerning bullying; and 

teen dating violence; 

8. Require each school to notify the parents/guardians of students who commit any verified 

acts of bullying or teen dating violence and the parents/guardians of students against whom 

such acts were directed not later than forty-eight hours after the completion of the 

investigation. The required notification and invitation shall include a description of the 

response of school employees to such acts and any consequences that may result from the 

commission of further acts of bullying; and teen dating violence; 

9. Require each school to invite the parents/guardians of a student who commits any verified 

act of bullying or teen dating violence and the parents/guardians of the student against 

whom such act was directed, to a meeting to communicate to such parents/guardians the 

measures being taken by the school to ensure the student’s safety and to prevent further 

acts of bullying; or teen dating violence; 

10. Establish a procedure for each school to document and maintain records relating to reports 

and investigations of bullying and teen dating violence in such school and to maintain a list 

of the number of verified acts of bullying and teen dating violence in such school and make 

such list available for public inspection, and annually report such number to the 

Department of Education, and in such manner as prescribed by the Commissioner of 

Education; 

11. Direct the development of case-by-case interventions for addressing repeated incidents of 

bullying or teen dating violence against a single individual or recurrently perpetrated 

bullying incidents by the same individual that may include both counseling and discipline; 

12. Prohibit discrimination and retaliation against an individual who reports or assists in the 

investigation of an act of bullying; or teen dating violence; 

13. Direct the development of student safety support plans for students against whom an act of 

bullying or teen dating violence was directed that addresses safety measures the school will 

take to protect such student against further acts of bullying; or teen dating violence; 

14. Require the Principal of a school, or the Principal’s designee, to notify the appropriate local 

law enforcement agency when such Principal, or the Principal’s designee, believes that any 

acts of bullying or teen dating violence constitute criminal conduct; 
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15. Prohibit bullying and teen dating violence (A) on school grounds, at a school-sponsored or 

school-related activity, function or program whether on or off school grounds, at a school 

bus stop, on a school bus or other vehicle owned, leased or used by the Board or through 

the use of an electronic device or an electronic mobile device owned, leased or used by the 

Board and (B) outside of the school setting if such bullying or teen dating violence (i) 

creates a hostile environment at school for the student against whom such bullying or teen 

dating violence was directed, (ii) infringes on the rights of the student against whom such 

bullying or teen dating violence was directed at school, or (iii) substantially disrupts the 

education process or the orderly operation of a school; 

16. Require, at the beginning of each school year, each school to provide all school employees 

with a written or electronic copy of the school district’s Safe School Climate Plan; and  

17. Require that all school employees annually complete the training described in C.G.S. 10-

220a, as amended. 

 

(cf. 0521 – Nondiscrimination) 

(cf. 4131 – Staff Development) 

(cf. 5114 – Suspension and Expulsion/Due Process) 

(cf. 5131 – Conduct) 

(cf. 5131.21 – Violent and Aggressive Behavior) 

(cf. 5131.8 – Out-of-School Misconduct) 

(cf. 5131.912 – Aggressive Behavior) 

(cf. 5131.913 – Cyberbullying) 

(cf. 5131.91 – Hazing) 

(cf. 5144 – Discipline/Punishment) 

(cf. 5145.4 – Nondiscrimination) 

(cf. 5145.5 – Sexual Harassment) 

(cf. 5145.51 – Peer Sexual Harassment) 

(cf. 6121 – Nondiscrimination) 

(cf. 6121.1 – Equal Educational Opportunity) 
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Legal Reference: Connecticut General Statutes 

 

10-15b Access of parent or guardian to student’s records. Inspection and 

subpoena of school or student records. 

 

10-222d Policy on bullying behavior as amended by PA 08-160 P.A. 11-

232 and P.A. 14-172. 

 

P.A. 06-115 An Act Concerning Bullying Policies in Schools and Notices 

Sent to Parents or Legal Guardians. 

 

P.A. 11-232 An Act Concerning the Strengthening of School Bullying 

Laws. 

 

P.A. 13-3 An Act Concerning Gun Violence Protection and Safety 

 

P.A. 14-172 An Act Concerning Improving Employment Opportunities 

through Education and Ensuring Safe School Climates. 

 

P.A. 14-234 An Act Concerning Domestic Violence and Sexual Assault. 
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Policy revised: November 21, 2013 New Fairfield, Connecticut 
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Purpose/Priority Statement 

 

The New Fairfield School District is committed to providing all students with a safe learning 

environment that is free from bullying, cyberbullying and teen dating violence. The goal is the 

establishment of a positive school climate in which norms, values, and expectations make 

students and adults feel socially, emotionally, intellectually and physically safe. This 

commitment is an integral part of our comprehensive efforts to promote learning and to prevent 

and eliminate all forms of bullying and teen dating violence and other harmful and disruptive 

behavior that can impede the learning process. The District expects that all members of the 

school community will treat each other in a civil manner and with respect for differences. 

 

The following plan, “The New Fairfield Public Schools Safe School Climate Plan (Plan),” 

addresses the mandated areas of compliance which are required under C.G.S.10-222d as 

amended. In addition to the following current efforts, the administration, faculty and staff of this 

District commit to continue to improve, enhance, and update both the Plan and its 

implementation biennially in order to best serve the students, parents, guardians and the 

community. 

 

The Board of Education (Board) promotes a secure and happy school climate, conducive to 

teaching and learning that is free from threat, harassment and any type of bullying behavior.  

Therefore it shall be the policy of the Board that bullying of a student by another student is 

prohibited. 

 

I. Prohibition against Bullying 

 

The Board of Education (Board) prohibits bullying and teen dating violence (a) on school 

grounds, at a school-sponsored or school-related activity, function or program whether on 

or off school grounds, at a school bus stop, on a school bus or other vehicle owned, 

leased or used by the Board, or through the use of an electronic device or an electronic 

mobile device owned, leased or used by the Board, and (b) outside of the school setting if 

such bullying or teen dating violence (i) creates a hostile environment at school for the 

victim, (ii) infringes on the rights of the victim at school, or (iii) substantially disrupts the 

education process or orderly operation of a school. 

 

 



 

5131.911(b) 
 

Students 
 
Bullying (continued) 

 

 

II. Definitions 

 

“Bullying” means the repeated use by one or more students of a written, oral or 

electronic communication, such as cyberbullying, or a physical act or gesture by one or 

more students repeatedly directed at or referring to another student attending school in 

the same school district that: 

 

A. causes physical or emotional harm to such student or damage to such student’s 

property, 

B. places such student in reasonable fear of harm to himself or herself, or of damage 

to his or her property, 

C. creates a hostile environment at school for such student, 

D. infringes on the rights of such student at school, or 

E. substantially disrupts the education process or the orderly operation of a school. 

 

Bullying shall include, but not be limited to, a written, oral or electronic communication 

or physical act or gesture based on any actual or perceived differentiating characteristic, 

such as race, color, religion, ancestry, national origin, gender, sexual orientation, gender 

identity or expression, socioeconomic status, academic status, physical appearance, or 

mental, physical, developmental or sensory disability, or by association with an 

individual or group who has or is perceived to have one or more of such characteristics. 

(The student against whom the activity is directed must be attending school in the same 

district as the students engaged in the activity.) 

 

“Cyberbullying” means any act of bullying through the use of the Internet, interactive 

and digital technologies, cellular mobile telephone or other mobile electronic devices or 

any electronic communications. 

 

“Teen dating violence” means any act of physical, emotional or sexual abuse, including 

stalking, harassing and threatening that occurs between two students who are currently in 

or have recently been in a dating relationship. 

 

“Mobile electronic device” means any hand-held or other portable electronic equipment 

capable of providing data communication between two or more individuals, including, 

but not limited to, a text messaging device, a paging device, a personal digital assistant, a 

laptop computer, equipment that is capable of playing a video game or a digital video 

disk, or equipment on which digital images are taken or transmitted. 

 

“Electronic communication” means any transfer of signs, signals, writing, images, 

sounds, data or intelligence of any nature transmitted in whole or in part by a wire, radio, 

electromagnetic, photoelectronic or photo-optical system. 
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II. Definitions (continued) 

 

“Hostile environment” means a situation in which bullying among students is 

sufficiently severe or pervasive to alter the conditions of the school climate. 

 

“Outside of the school setting” means at a location, activity or program that is not 

school related, or through the use of an electronic device or a mobile electronic device 

that is not owned, leased or used by a local or regional board of education. 

 

“School employee” means (a) a teacher, substitute teacher, school administrator, school 

Superintendent, guidance counselor, psychologist, social worker, nurse, physician, school 

paraprofessional or coach employed by a local or regional Board of Education or working 

in a public elementary, middle or high school; or (b) any other individual who, in the 

performance of his or her duties, has regular contact with students and who provides 

services to or on behalf of students enrolled in a public elementary, middle or high 

school, pursuant to a contract with the local or regional Board of Education. 

 

“School climate” means the quality and character of school life with a particular focus 

on the quality of the relationships within the school community between and among 

students and adults. (It is based on people’s experiences of school and reflects norms, 

goals, values, interpersonal relationships, teaching and learning practices and 

organizational structures.)  

 

III. Reporting and Responding to Bullying and Retaliation (Complaint Process) 

 

A. Publication of the Prohibition against Bullying and Related Procedures 

 

The prohibition against bullying and teen dating violence shall be publicized by 

including the following statement in the student handbook of each of the district 

schools: 

 

“Bullying behavior and teen dating violence by any student in the New 

Fairfield Public Schools is strictly prohibited, and such conduct may result in 

disciplinary action, including suspension and/or expulsion from school. 

“Bullying” means the repeated use by one or more students of a written, oral 

or electronic communication, such as cyberbullying, directed at or referring to 

another student attending school in the same school district or a physical act 

or gesture by one or more students repeatedly directed at another student 

attending school in the same district that: 

 

A. causes physical or emotional harm to such student or damage to such 

student’s property, 
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III. Reporting and Responding to Bullying and Retaliation (Complaint Process) 

(continued) 

 

A. Publication of the Prohibition against Bullying and Related Procedures 

(continued) 

 

B. places such student in reasonable fear of harm to himself or herself, or of 

damage to his or her property, 

C. creates a hostile environment at school for such student,  

D. infringes on the rights of such student at school, or  

E. substantially disrupts the education process or the orderly operation of a 

school. 

 

Bullying shall include, but not be limited to, a written, verbal or electronic 

communication or physical act or gesture based on any actual or perceived 

differentiating characteristic, such as race, color, religion, ancestry, national 

origin, gender, sexual orientation, gender identity or expression, socioeconomic 

status, academic status, physical appearance, gender identity, or physical mental, 

developmental or sensory disability, or by association with an individual or group 

who has or is perceived to have one or more of such characteristics. 

 

Students who engage in any act of bullying, on school grounds, at a school-

sponsored or school-related activity, function or program whether on or off school 

grounds, at a school bus stop, on a school bus or other vehicle owned, leased or 

used by the Board of Education, or through the use of an electronic device or an 

electronic mobile device owned, leased or used by the Board of Education, and 

outside of the school setting if such bullying: 

 

1. creates a hostile environment at school for the victim,  

2. infringes on the rights of the victim at school, or  

3. substantially disrupts the education process or the orderly operation of a 

school, 

 

Students and/or parents may file verbal or written complaints concerning 

suspected bullying behavior, and students shall be permitted to anonymously 

report acts of bullying to school employees. Any report of suspected bullying 

behavior will be promptly reviewed.  If acts of bullying are verified, prompt 

disciplinary action may be taken against the perpetrator, consistent with his/her 

rights of due process. Board policy and regulation (Plan) #5131.911 set forth this 

prohibition and the related procedures in detail, and are available to students and 

their parents/guardians upon request. 
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III. Reporting and Responding to Bullying and Retaliation (Complaint Process) 

(continued) 

 

B. Appropriate School Personnel 

 

All school employees are charged with the responsibility of taking reports of 

bullying or teen dating violence or if witnessing acts of bullying or teen dating 

violence to notify the Safe School Climate Specialist or another administrator 

when the Safe School Climate Specialist is not available.  Reports shall be 

appropriately investigated by the Safe School Climate Specialist or another 

administrator when the Safe School Climate Specialist is not available. 

 

District Safe School Climate Coordinator 

 

For the school year commencing July 1, 2012, and each school year thereafter, the 

Superintendent of Schools shall appoint, from among existing District staff, a 

District Safe School Climate Coordinator. 

 

The Coordinator shall: 

 

1. Implement the District’s safe school climate plan; 

2. Collaborate with safe school climate specialists, the Board, and the 

Superintendent to prevent, identify, and respond to bullying in District 

schools; 

3. Provide data and information derived from the safe school climate 

assessments, in collaboration with the Superintendent, to the Department 

of Education; and 

4. Meet with the safe school climate specialists at least twice during the 

school year to discuss bullying issues in the district and make 

recommended changes to the District’s safe school climate plan. 

5. Successfully complete, for the school year commencing July 1, 2014, the 

mental health first aid training provided by the Commissioner of Mental 

Health and Addiction Services. (Such training only required once.) 

 

Safe School Climate Specialist 

 

For the school year commencing July 1, 2012, and each school year thereafter, 

each school Principal shall serve, or designate someone to serve, as the Safe 

School Climate Specialist for the school. 
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III. Reporting and Responding to Bullying and Retaliation (Complaint Process) 

(continued) 

 

B. Appropriate School Personnel (continued) 

 

The Specialist in each school shall: 

 

1. Investigate or supervise the investigation of reported acts of bullying or 

teen dating violence in the school in accordance with the District’s Safe 

School Climate Plan; 

2. Collect and maintain records of reports and investigations of bullying and 

teen dating violence in the school; and 

3. Act as the primary school official responsible for preventing, identifying 

and responding to bullying and teen dating violence reports in the school. 

 

C. Annual Notification of the Complaint Process 

 

The process by which students may make formal, informal, and anonymous 

complaints as set forth below shall be publicized annually, at the beginning of the 

school year, in the student handbook of each of the District schools. In addition, 

this Safe School Climate Plan shall be placed on the District website and the 

website of each school. 

 

D. Formal Written Complaints 

 

Students and/or their parents or guardians may file written reports of conduct that 

they consider to be bullying or teen dating violence.  Such written reports shall be 

reasonably specific as to the actions giving rise to the suspicion of bullying or 

teen dating violence, including time and place of the conduct alleged, the number 

of such incidents, the target of such suspected bullying or teen dating violence, 

and the names of any potential student or staff witnesses. Such reports may be 

filed with any school employee, and they shall be promptly forwarded to the Safe 

School Climate Specialist or another school administrator, if the Safe School 

specialist is unavailable, for review and action in accordance with Section IV 

below. 
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III. Reporting and Responding to Bullying and Retaliation (Complaint Process) 

(continued) 

 

E. Informal/Verbal Complaints by Students 

 

Students may make an informal complaint of conduct that they consider to be 

bullying or teen dating violence by verbal report to the Safe School Climate 

Specialist, or to any school employee, as defined, or administrator.  Such informal 

complaints shall be reasonably specific as to the actions giving rise to the 

suspicion of bullying or teen dating violence, including time and place of the 

conduct alleged, the number of such incidents, the target of such suspected 

bullying or teen dating violence, and the names of any potential student or staff 

witnesses.  A school employee, or administrator or the Safe School Climate 

Specialist who receives an informal complaint shall promptly reduce the 

complaint to writing, including the information provided.  Such written report by 

the school employee, administrator, if not the Safe School Climate Specialist, 

shall be promptly forwarded to the Building Principal for review and action in 

accordance with Section IV below. 

 

F. Anonymous Complaints 

 

Students who make informal complaints as set forth above may request that their 

name be maintained in confidence by the school employee who receives the 

complaint.  Should anonymity be requested, the Safe School Climate Specialist, if 

not the Principal or his/her designee, shall meet with the student to review the 

request for anonymity and the impact that maintaining anonymity of the 

complaint may have on the investigation of the complaint and/or possible 

remedial action.  At such meeting, the student shall be given the choice as to 

whether to maintain the anonymity of the complaint. 

 

Anonymous complaints shall be reviewed and reasonable action will be taken to 

address the situation, to the extent such action may be taken that (1) does not 

disclose the source of the complaint, and (2) is consistent with the due process 

rights of the student(s) alleged to have committed acts of bullying.  No 

disciplinary action shall be taken solely on the basis of an anonymous report. 
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IV. Staff Responsibilities and Intervention Strategies 

 

A. Teachers and Other School Staff 

 

School employees who witness acts of bullying or teen dating violence, as defined 

above, or who receive reports of bullying or teen dating violence shall promptly 

notify the Safe School Climate Specialist or another school administrator if the 

Safe School Climate Specialist is unavailable, not later than one school day after 

such employee witnesses or receives a report of bullying or teen dating violence. 

A written report must be filed not later than two school days after making such an 

oral report concerning the events witnessed or reported. 

 

School employees who receive student or parent reports of suspected bullying or 

teen dating violence shall promptly notify the Safe School Climate Specialist of 

such report(s). If the report is a formal, written complaint, such complaint shall be 

forwarded promptly (no later than the next school day) to the Safe School Climate 

Specialist or another school administrator if the Safe School Climate Specialist is 

unavailable.  If the report is an informal complaint by a student that is received by 

a school employee, he or she shall prepare a succinct written report of the 

informal complaint, which shall be forwarded promptly (no later than the next 

school day) to the Safe School Climate Specialist or another school administrator 

if the Safe School Climate Specialist is unavailable. If the report is an informal 

complaint by a student that is received by a school employee, this employee shall 

verbally report the matter to the Safe School Climate Specialist not later than the 

next school day. In addition to addressing both informal and formal complaints, 

school employees and other are encouraged to address the issue of bullying or 

teen dating violence in other interactions with students. Teachers and other 

professionals may find opportunities to educate students about bullying and teen 

dating violence and help eliminate bullying behavior and teen dating violence 

through class discussions, counseling, and reinforcement of socially-appropriate 

behavior. All school employees including teachers and other professional 

employees should intervene promptly whenever they observe student conduct that 

has the purpose or effect of ridiculing, humiliating or intimidating another 

student, even if such conduct does not meet the formal definition of “bullying.” 
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IV. Staff Responsibilities and Intervention Strategies (continued) 

 

B. Responsibilities of the Safe School Climate Specialist 

 

1. Investigation 

 

The Safe School Climate Specialist shall be promptly notified of any 

formal or informal complaint of suspected bullying or teen dating violence 

received by any school employee. The Safe School Climate Specialist 

shall investigate or supervise the investigation of reported acts of bullying 

or teen dating violence in the school in accordance with the District’s Safe 

School Climate Plan. All such complaints shall be investigated promptly. 

Prompt notice must be provided to the parents/guardians of the person 

bullied or the victim of teen dating violence and the student alleged to 

have committed the act of bullying or teen dating violence that such 

investigation has begun. The investigation must be completed promptly 

after the receipt by the Safe School Climate Specialist of any written 

report. In order to allow the District to adequately investigate all formal 

complaints, the parent of the student suspected of being bullied or teen 

dating violence must complete a consent form that allows their District to 

release that student’s name to those third parties who the District contacts 

as part of its investigation of that complaint with regard to the 

investigation of informal complaints, the parent of the student suspected of 

being bullied or teen dating violence must complete the above-referenced 

consent form so long as that student has not requested anonymity. 

 

A written report of the investigation shall be prepared when the 

investigation is complete.  Such report shall include findings of fact, a 

determination of whether acts of bullying were verified, and, when acts of 

bullying or teen dating violence are verified, a recommendation for 

intervention, including disciplinary action.  Where appropriate, written 

witness statements shall be attached to the report. 

 

The school shall notify parents or guardians of all students involved in a 

verified act of bullying or teen dating violence not later than forty-eight 

(48) hours after the completion of the investigation. The notice shall be 

simultaneously mailed to the parent/guardian with whom the student 

primarily resides and in the case of a divorced/split situation, to the other 

parent/guardian if requested. The notice must describe the school’s 

response, measures being taken by the school to ensure the safety of the 

students against whom such act was directed, and any consequences that 

may result from further acts of bullying or teen dating violence. 
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IV. Staff Responsibilities and Intervention Strategies 

 

B. Responsibilities of the Safe School Climate Specialist (continued) 

 

1. Investigation (continued) 

 

Notwithstanding the foregoing, when a student making an informal 

complaint has requested anonymity, the investigation of such complaint 

shall be limited as is appropriate in view of the anonymity of the 

complainant.  Such limitation of investigation may include restricting 

action to a simple review of the complaint (with or without discussing it 

with the alleged perpetrator), subject to receipt of further information 

and/or the withdrawal by the complaining student of the condition that 

his/her report be anonymous. 

 

2. Remedial Actions 

 

Verified acts of bullying or teen dating violence shall result in intervention 

by the Building Principal or his/her designee that is intended to address the 

acts of the perpetrator and the needs of the victim and to assure that the 

prohibition against bullying behavior or teen dating violence is enforced, 

with the goal that any such bullying behavior or teen dating violence will 

end as a result. 

 

Bullying behavior can take many forms and can vary dramatically in how 

serious it is, and what impact it has on the victim and other students. 

Accordingly, there is no one prescribed response to verified acts of 

bullying. While conduct that rises to the level of “bullying” as defined 

above will generally warrant disciplinary action against the perpetrator of 

such bullying, whether and to what extent to impose disciplinary action 

(detention, in-school suspension; suspension or expulsion) is a matter for 

the professional discretion of the Building Principal (or responsible 

program administrator or his/her designee.) The following sets forth 

possible interventions for building principals to enforce the Board’s 

prohibition against bullying.  No disciplinary action may be taken solely 

on the basis of an anonymous complaint. 

 

The following sets forth permissible interventions for building principals 

(or other responsible program administrators) to enforce the Board’s 

prohibition against bullying and teen dating violence. 
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IV. Staff Responsibilities and Intervention Strategies 

 

B. Responsibilities of the Safe School Climate Specialist (continued) 

 

2. Remedial Actions (continued) 

 

a. Non-disciplinary Interventions 

 

When verified acts of bullying and teen dating violence are 

identified early and/or when such verified acts of bullying and teen 

dating violence do not reasonably require a disciplinary response, 

students may be counseled as to the definition of bullying or teen 

dating violence, its prohibition, and their duty to avoid any conduct 

that could be considered bullying or teen dating violence. 

 

If a complaint arises out of conflict between students or groups of 

students, peer mediation may be considered. Special care, 

however, is warranted in referring such cases to peer mediation.  A 

power imbalance may make the process intimidating for the victim 

and therefore inappropriate.  In such cases, the victim should be 

given additional support.  Alternatively, peer mediation may be 

deemed inappropriate to address the concern. 

 

In any instance in which bullying or teen dating violence is 

verified, the building Principal (or other responsible program 

administrator) shall invite the parents or guardians of the student 

against whom such act was directed, and the parents or guardians 

of a student who commits any verified act of bullying or teen 

dating violence, to a meeting to communicate to such parents or 

guardians the measures being taken by the school to ensure the 

student’s safety and to prevent further acts of bullying or teen 

dating violence. The meeting of parents/guardians of the bullied 

student or the victim of teen dating violence and the student 

committing the bullying or teen dating violence shall be separate 

and distinct from each other. 

 



 

5131.911(l) 
 
 
Students 
 
Bullying 

 
IV. Staff Responsibilities and Intervention Strategies 

 

B. Responsibilities of the Safe School Climate Specialist (continued) 
 

2. Remedial Actions (continued) 
 

b. Disciplinary Interventions 

 
When acts of bullying and teen dating violence are verified and a 
disciplinary response is warranted, students are subject to the full 
range of disciplinary consequences. Anonymous complaints that 
are not otherwise verified, however, shall not be the basis for 
disciplinary action. 

 
In-school suspension and suspension may be imposed only after 
informing the accused perpetrator of the reasons for the proposed 
suspension and giving him/her an opportunity to explain the 
situation, in accordance with the Board’s Student Discipline 
policy. 

 
Expulsion may be imposed only after a hearing before the Board of 
Education, a committee of the Board or an impartial hearing 
officer designated by the Board of Education in accordance with 
Board policy.  This consequence shall be reserved for serious 
incidents of bullying and teen dating violence and/or when past 
interventions have not been successful in eliminating bullying or 
teen dating violence behavior. 

 
c. Interventions for Bullied Students 

 
The Safe School Climate Specialist/Building Principal (or other 
responsible program administrator) or his/her designee shall 
intervene in order to address repeated incidents of bullying or teen 
dating violence against a single individual. Intervention strategies 
for a bullied student or student against whom teen dating violence 
was directed may include the following: 

 
 Counseling; 
 Increased supervision and monitoring of student to observe 

and intervene in bullying or teen dating violence situations; 
 Encouragement of student to seek help when victimized or 

witnessing victimization; 
 Peer mediation where appropriate. 
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IV. Staff Responsibilities and Intervention Strategies 

 
B. Responsibilities of the Safe School Climate Specialist (continued) 

 
3. General Prevention and Intervention Strategies 

 
In addition to the prompt investigation of complaints of bullying and teen 
dating violence and direct intervention when acts of bullying or teen 
dating violence are verified, other District actions may ameliorate any 
potential problem with bullying or teen dating violence in school or at 
school-sponsored activities. A focus will be placed on district and school 
efforts to improve school climate based upon the National School Climate 
Standards. 
 
While no specific action is required and school needs for such 
interventions may vary from time to time, the following list of potential 
intervention strategies shall serve as a resource for administrators, teachers 
and other professional staff members in each school: 

 
a. Implementation of a positive behavioral interventions and supports 

process or another evidence-based model approach for safe school 
climate or for the prevention of bullying or teen dating violence, 
including any such program identified by the Department of 
Education; 

b. A safe school climate assessment on or after July 1, 2012 and 
biennially thereafter to determine the prevalence of bullying or 
teen dating violence. Such assessments may include, in addition to 
those approved and disseminated by the State Department of 
Education, in collaboration with CAS,  the National School 
Climate Standards Self-Assessment Tool’ and the Connecticut 
State Department of Education’s “Improving School Climate Team 
Rubic;” 

c. Establishment by the school Principal of a Safe School Climate 
Committee in each District school or the designation of an existing 
committee that is responsible for fostering a safe school climate 
and addressing issues related to bullying and teen dating violence 
in the school. 

 
For the school year commencing July 1, 2012, and each school 
year thereafter, the Principal of each District school shall establish 
a new committee or designate at least one existing committee that 
is responsible for developing and fostering a safe school climate 
and addressing issues related to bullying and teen dating violence 
in the school. The committee must include at least one 
parent/guardian of a student enrolled in the school, appointed by 
the Principal. 
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IV. Staff Responsibilities and Intervention Strategies (continued) 

 

B. Responsibilities of the Safe School Climate Specialist (continued) 

 

3. General Prevention and Intervention Strategies (continued) 

 

The Safe School Climate Committee shall: 

 

1. Receive copies of completed reports following investigations 

of bullying and teen dating violence; 

2. Identify and address patterns of bullying and teen dating 

violence among students in the school; 

3. Implement the provisions of the school security plan and safety 

plan, (developed pursuant to Section 87 of PA 13-3) regarding 

the collection, evaluation and reporting of information relating 

to instances of disturbing or threatening behavior that may not 

meet the definition of bullying (defined in Connecticut General 

Statutes 10-222d) and report such information, as necessary, to 

the District Safe School Climate Coordinator and to the 

school’s security and safety committee. 

4. Review and amend school policies relating to bullying and teen 

dating violence; 

5. Review and make recommendation to the District Safe School 

Climate Coordinator regarding the District’s Safe Climate Plan 

based on issues and experiences specific to the school;  

6. Educate students, school employees and parents and guardians 

of students on issues relating to bullying and teen dating 

violence; 

7. Collaborate with the District Safe School Climate Coordinator 

in the collection of data regarding bullying and teen dating 

violence; and 

8. Perform any other duties as determined by the School Principal 

that are related to the prevention, identification and response to 

school bullying and teen dating violence for the school. 

 

Parent members of the Safe School Climate Committee are 

excluded from activities #1 and #3 or any other activity that may 

compromise the confidentiality of a student. 
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IV. Staff Responsibilities and Intervention Strategies 

 

B. Responsibilities of the Safe School Climate Specialist (continued) 

 

3. General Prevention and Intervention Strategies (continued) 

 

d. Adequate adult supervision of outdoor areas, hallways, the 

lunchroom and other specific areas where bullying or teen dating 

violence is likely to occur; 

e. Inclusion of grade-appropriate bullying and teen dating violence 

education and prevention curricula in kindergarten through high 

school;  

f. Individual interventions with the perpetrator, parents and school 

employees, and interventions with the bullied student, or student 

who commits teen dating violence, parents and school employees. 

Such interventions with the bullied child or victim of teen dating 

violence may include referrals to a school counselor, psychologist, 

or other appropriate social or mental health services, and periodic 

follow-up by the safe school climate specialist with the bullied 

child; 

g. School-wide training related to safe school climate;  

h. Promotion of parent involvement in bullying and teen dating 

violence prevention through individual or team participation in 

meetings, trainings and individual interventions;  

i. Respectful responses to bullying and teen dating violence concerns 

raised by students, parents or staff;  

j. Planned professional development programs addressing 

bully/victim and teen dating perpetrator/victim problems;  

k. Student peer training, education and support. Use of peers to help 

ameliorate the plight of victims and include them in group 

activities; 

l. Avoidance of sex-role stereotyping (e.g., males need to be strong 

and tough);  

m. Continuing awareness and involvement on the part of staff and 

parents with regards to prevention and intervention strategies;  

n. Modeling by all school employees of positive, respectful, and 

supportive behavior toward students; 
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IV. Staff Responsibilities and Intervention Strategies 

 

B. Responsibilities of the Safe School Climate Specialist (continued) 

 

3. General Prevention and Intervention Strategies (continued) 

 

o. Creating a school atmosphere of team spirit and collaboration that 

promotes appropriate social behavior by students in support of 

others;  

p. Employing classroom strategies that instruct students how to work 

together in a collaborative and supportive atmosphere. 

q. Utilizing a culturally competent school-based curriculum focusing 

on social-emotional learning, self-awareness and self-regulation. 

 

V. Reporting Obligations 

 

A. Report to the Parent or Guardian of the Perpetrator 

 

If after investigation, acts of bullying or teen dating violence by a specific student 

are verified, not later than forty-eight (48) hours after the completion of the 

investigation, the Building Principal/Safe School Climate Specialist or his/her 

designee shall notify the parent or guardian of the perpetrator in writing of that 

finding.  If disciplinary consequences are imposed against such student, a 

description of such discipline shall be included in such notification. In addition, 

the school shall invite the parent/guardian of a student who commits any verified 

act of bullying or teen dating violence (after the completion of the investigation) 

to a meeting to communicate to the parents/guardians the measures being taken by 

the school to ensure the safety and measures being taken by the school to ensure 

the student’s safety and to prevent further acts of bullying or teen dating violence. 

Records will be maintained by the School Principal/Safe School Climate 

Specialist of the bullying and teen dating violence reports, subsequent 

investigations and parental/guardian meetings. 
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V. Reporting Obligations (continued) 
 

B. Reports to the Targeted Student and his/her Parent or Guardian 

 
If after investigation, acts of bullying or teen dating violence against a specific 
student are verified, the Building Principal/Safe Climate Specialist or his/her 
designee shall notify the parent or guardian of the victim of such finding, not later 
than forty-eight (48) hours after the completion of the investigation.  In providing 
such notification, care must be taken to respect the statutory privacy rights of the 
perpetrator of such bullying or teen dating violence.  The specific disciplinary 
consequences imposed on the perpetrator, as reflected in the student’s educational 
records, shall not be disclosed to the parents or guardian of the victim, except as 
provided by law (e.g., court order/subpoena). In addition, the school shall invite 
the parent/guardian of the student against whom the verified act of bullying or 
teen dating violence was directed, after the completion of the investigation, to a 
meeting to communicate to the parents/guardians the measures being taken by the 
school to ensure the safety and measures being taken by the school to ensure the 
targeted student’s safety and to prevent further acts of bullying or teen dating 
violence. Records will be maintained by the School Principal/Safe School Climate 
Specialist of the bullying and teen dating violence reports, subsequent 
investigations and parental/guardian meetings. 

 
Notices shall be simultaneously mailed to the parent/guardian with whom the 
student primarily resides and the other parent/guardian if requested.  This mailing 
requirement shall be in effect for as long as the student attends the school in 
which the original request is made. 
 

C. List of Verified Acts of Bullying/Teen Dating Violence 

 
The Principal/Safe School Climate Specialist of each school shall establish a 
procedure to document and maintain records relating to reports and investigations 
of bullying and teen dating violence in such school and maintain a list of the 
number of verified acts of bullying and teen dating violence in the school, and this 
list shall be available for public inspection upon request.  The list shall be 
reported annually to the Department of Education in such manner as prescribed by 
the Commissioner of Education. Given that any determination of bullying or teen 
dating violence involves repeated acts over time, each report prepared in 
accordance with Section III (1) above that includes verified acts of bullying or 
teen dating violence shall be tallied as one verified act of bullying or teen dating 
violence unless the specific actions that are the subject of the report involve 
separate and distinct acts of bullying or teen dating violence.  The list shall be 
limited to the number of such verified acts of bullying or teen dating violence in 
the school, and it shall not set out the particulars of each verified act, including 
but not limited to any personally identifiable student information, which is 
confidential information by law. 
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VI. Prohibition against Discrimination and Retaliation 

 

A. Safety 

 

Discrimination and/or retaliation against any person who reports bullying or teen 

dating violence, provides information during an investigation of an act of bullying 

or teen dating violence, or witnesses or has reliable information about bullying or 

teen dating violence is prohibited. 

 

The continuation and perpetuation of bullying or teen dating violence of a student 

through the dissemination of hurtful or demeaning material by any other student is 

prohibited. 

 

The District will not tolerate any unlawful or disruptive behavior, including any 

form of bullying or teen dating violence, cyberbullying, discrimination or 

retaliation in our school buildings, on school grounds, or in school related 

activities. All reports and complaints of bullying, teen dating violence, 

cyberbullying, discrimination and retaliation will be investigated promptly and 

prompt action will be taken to end that behavior and restore the student’s against 

whom such bullying or teen dating violence was directed (target’s) sense of 

safety. This commitment is to be supported in all aspects of the school 

community, including curricula, instructional programs, staff development, 

extracurricular activities, and parent/guardian involvement. 

 

Before formally investigating the allegations of bullying, teen dating violence, 

discrimination or retaliation, the Principal/Safe School Climate Specialist or 

designee will take steps to assess the need to restore a sense of safety to the 

alleged student against whom such bullying or teen dating violence was directed 

(target) and/or to protect the alleged target from possible further incidents. 

Responses to promote safety may include, but are not limited to, creating a 

personal safety plan; pre-determining seating arrangements for the alleged victim 

(target) and/or the alleged perpetrator in the classroom, at lunch, or on the bus; 

identifying a staff member who will act as a “safe person” for the alleged student 

against whom such bullying or teen dating violence was directed (target); and 

altering the alleged perpetrator’s schedule and access to the alleged target. The 

Principal/Safe School Climate Specialist will take additional steps to promote 

safety during the course of and after the investigation, as necessary. 
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VI. Prohibition against Discrimination and Retaliation 

 

A. Safety (continued) 

 

The Principal/Safe School Climate Specialist will implement appropriate 

strategies for protecting from bullying, teen dating violence or retaliation a 

student who has reported bullying, teen dating violence or retaliation, a student 

who has witnessed bullying, teen dating violence or retaliation, a student who 

provides information during an investigation, or a student who has reliable 

information about a reported act of bullying, teen dating violence or retaliation. 

 

Within a reasonable period of time following the determination and the ordering 

of remedial and/or disciplinary action, the Principal/Safe School Climate 

Specialist or designee will contact the victim to determine whether there has been 

a recurrence of the prohibited conduct and whether additional supportive 

measures are needed. If determined necessary, the Principal/Safe School Climate 

Specialist will work with appropriate school staff to implement them 

immediately. 

 

B. Law Enforcement Notification 

 

The School Principal or his/her designee shall notify the appropriate local law 

enforcement agency when such Principal or the Principal’s designee believes any 

acts of bullying or teen dating violence constitute criminal conduct. 

 

VII. Training Requirements for School Staff 

 

A. Certified staff of the District shall be provided in-service training on the 

prevention, identification and response to school bullying, and teen dating 

violence and the prevention of and response to youth suicide. (The Board, subject 

to the approval of the State Department of Education, is not required to offer an 

in-service program regarding bullying or youth suicide prevention and 

intervention if it instead implements an evidence-based model approach to this 

issue.) 

 

B. Beginning teachers shall satisfactorily complete instructional modules as required 

by C.G.S. 10-145a which shall include a module in classroom management and 

climate, which shall include training regarding the prevention, identification, and 

response to school bullying, teen dating violence and the prevention of and 

response to youth suicide. 
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VII. Training Requirements for School Staff (continued) 

 

C. Non-certified staff of the District will participate in annual training to be 

provided, within available appropriations, by the Connecticut State Department of 

Education. The training may be presented in person by mentors, offered in state-

wide workshops, or through on-line courses. Such training may include, but is not 

limited to: 

 

1. Developmentally appropriate strategies to prevent bullying and teen dating 

violence among students in school and outside the school setting, 

2. Developmentally appropriate strategies for immediate and effective 

interventions to stop bullying and teen dating violence, 

3. Information regarding the interaction and relationship between students 

committing acts of bullying and teen dating violence, students against 

whom such acts of bullying and teen dating violence are directed and 

witnesses of such acts of bullying and teen dating violence, 

4. Research findings on bullying, such as information about the types of 

students who have been shown to be at-risk for bullying and teen dating 

violence in the school setting, 

5. Information about the incidence and nature of cyberbullying as defined in 

C.G.S. 10-222d, as amended, or 

6. Internet safety issues as they relate to cyberbullying. 

 

VIII. Notification Requirements 

 

A. A copy of this District’s Safe School Climate Plan shall be provided in written or 

electronic format to all District employees annually at the beginning of each 

school year. 

 

B. The District’s Safe School Climate Plan shall be made available on the Board’s 

website and on the website of each individual school with the District. Such 

posting shall occur within thirty (30) days of the approval of such plan by the 

State Department of Education (Note: The Safe School Climate Plan must be 

approved by the Board of Education not later than January 1, 2012 and submitted 

to the State Department of Education.) 

 

C. The District’s Safe School Climate Plan shall be included in the District’s 

publication of the rules, procedures and standards of conduct for schools and in all 

student handbooks. 
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IX. School Climate Assessments 

 

A. On or after July 1, 2012, and biennially thereafter, the Board requires each school 

within the District to complete an assessment using the school climate assessment 

instruments, including uniform surveys that collect information about students’ 

perspectives and opinions about the school climate at the school and allow 

students to complete and submit such surveys anonymously, approved and 

disseminated by the State Department of Education. 

 

B. Completed assessments shall be shared with the Board and then submitted by the 

Board to the State Department of Education. 

 

X. Bullying Through the Use of Technology (Cyberbullying) 

 

An emerging form of bullying is the use of technology to threaten, intimidate, ridicule, 

humiliate, insult, or harass. Technology enables aggressive expression toward others and 

does not rely on physical strength or physical contact. By using a cell phone or the 

Internet, a student can quickly and aggressively spread rumors, threats, hate mail, or 

embarrassing photos through text messages, e-mails, or instant messages.  

 

There are a number of social networking sites (MySpace, Facebook, Twitter, etc.) 

available to our students that can be misused and/or abused for bullying purposes. Any 

alleged misuse or abuse must be reported to any staff member or the Safe School Climate 

Specialist. 

 

The District’s discipline policy states that misuse, on or off campus, of electronic devices, 

for threatening/bullying/hazing or harassment is a violation and can be the basis for 

discipline on or off campus. When information is received that a student or students are 

involved in bullying through the use of technology either as the actor or a member of a 

group, or the victim, the following will be considered:  

 

 If it takes place on campus or at a school sponsored event, disciplinary action will 

be taken.  

 If it takes place off campus a school may take disciplinary action if the incident 

poses a likelihood of substantial disruption to the educational process or the 

orderly day to day operations of the school. 
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XI. Relationship to Other Laws 

 

A. Consistent with state and federal laws, and the policies of the district and school 

rules, no person shall be discriminated against in admission to a public school of 

any town or in obtaining the advantages, privilege and courses of study of such 

public school on account of race, color gender, religion, national origin, or sexual 

orientation. Nothing in the “Plan” prevents the school or district from taking 

action to remediate discrimination or harassment based on a person’s membership 

in a legally protected category under local, state, or federal law, or district 

policies. 

 

B. In addition, nothing in the “Plan” is designed or intended to limit the authority of 

the school or district to take disciplinary action under applicable laws, or local 

school or District policies in response to violent, harmful, or disruptive behavior, 

regardless of whether the “Plan” covers the behavior. 

 

XII. Immunity for Board of Education, School Employees, Others 

 

Members of the Board of Education and school employees are protected by statute 

against damage claims in the implementation of a safe school climate plan and, in 

accordance with a school district safe school climate plan, report, investigate, or respond 

to bullying. PA 11-232 also extends this immunity to reports of bullying incidents by 

parents, students, and others to a school employee according to a safe school climate 

plan. 

 

To be immune, these parties must act in good faith and, in the case of a school employee 

or Board of Education, within the scope of their duties. The immunity does not cover 

gross, wanton, reckless, or willful misconduct.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

I. Prohibition against Bullying, Teen Dating Violence and Retaliation 
 

A. The New Fairfield Board of Education expressly prohibits any form of bullying behavior 

and teen dating violence on school grounds; at a school-sponsored or school-related 

activity, function, or program whether on or off school grounds; at a school bus stop; on a 

school bus or other vehicle owned, leased or used by the Board of Education; or through 

the use of an electronic device or an electronic mobile device owned, leased, or used by 

Board of Education. 

 

B. The Board also prohibits any form of bullying behavior outside of the school setting if 

such bullying (i) creates a hostile environment at school for the student against whom 

such bullying was directed, (ii) infringes on the rights of the student against whom such 

bullying was directed at school, or (iii) substantially disrupts the education process or the 

orderly operation of a school. 

 

C. The Board further prohibits any form of teen dating violence outside of the school setting 

if such violence substantially disrupts the educational process. 
 

       D. In addition to prohibiting student acts which constitute bullying, the Board also prohibits 

discrimination and/or retaliation against an individual who reports or assists in the 

investigation of an act of bullying 

 

E. Students who engage in bullying behavior or teen dating violence in violation of Board 

Policy #5131.911 and the District Safe School Climate Plan shall be subject to school 

discipline, up to and including expulsion, in accordance with the Board's policies on 

student discipline, suspension and expulsion, and consistent with state and federal law.   
 

II. Definition of Bullying    

 

A. “Bullying” means the repeated use by one or more students of a written, oral, or 

electronic communication, such as cyberbullying, directed at or referring to another 

student attending school in the same district, or a physical act or gesture by one or more 

students repeatedly directed at another student attending school in the same district that: 

  

1. causes physical or emotional harm to such student or damage to such student’s 

property; 

2. places such student in reasonable fear of harm to himself or herself, or of damage to 

his or her property; 

3. creates a hostile environment at school for such student; 

4. infringes on the rights of such student at school; or 

5. substantially disrupts the education process or the orderly operation of the school. 

 

B. Bullying shall include, but not be limited to, written, verbal, or electronic communication 

or physical act or gesture based on any actual or perceived differentiating characteristics, 

such as race, color, religion, ancestry, national origin, gender, sexual orientation, gender 

identity and expression, socio-economic status, academic status, physical appearance, or 

mental, physical, developmental, or sensory disability, or by association with an 

individual or group who has or is perceived to have one or more of such characteristics 

 

 

 



 

III.  Other Definitions 

A. "Cyberbullying" means any act of bullying through the use of the Internet, interactive 

and digital technologies, cellular mobile telephone, or other mobile electronic devices, or 

any electronic communications. 

 

B. "Electronic communication" means any transfer of signs, signals, writing, images, 

sounds, data, orintelligence of any nature transmitted in whole or in part by a wire, radio, 

electro-magnetic, photo-electronic, or photo-optical system; 

 

C. "Hostile environment" means a situation in which bullying among students is 

sufficiently severe or pervasive to alter the conditions of the school climate; 

 

D. "Mobile electronic device" means any hand-held or other portable electronic equipment 

capable of providing data communication between two or more individuals, including, 

but not limited to, a text-messaging device, a paging device, a personal digital assistant, a 

laptop computer, equipment that is capable of playing a video game or a digital video 

disk, or equipment on which digital images are taken or transmitted; 

 

E. "Outside of the school setting" means at a location, activity, or program that is not 

school-related, or through the use of an electronic device or a mobile electronic device 

that is not owned, leased, or used by the New Fairfield Board of Education; 

 

F.  “School Climate” means the quality and character of school life with a particular focus 

on the quality of the relationships within the school community between and among 

students and adults.  (It is based on people’s experiences of school and reflects norms, 

goals, values, interpersonal relationships, teaching and learning practices, and 

organizational structures.) 

 

G. "School employee" means (a) a teacher, substitute teacher, school administrator, school 

Superintendent, guidance counselor, psychologist, social worker, nurse, physician, school 

paraprofessional or coach employed by a regional Board of Education or working in a 

public elementary, middle, or high school; or (b) any other individual who, in the 

performance of his or her duties, has regular contact with students and who provides 

services to or on behalf of students enrolled in a public elementary, middle, or high 

school, pursuant to a contract with the local or regional Board of Education. 

 

H. “School-Sponsored Activity” shall mean any activity conducted on or off school 

property (including school buses and other school-related vehicles) that is sponsored, 

recognized, or authorized by the New Fairfield Board of Education.   

 

I.   “Teen dating violence” means any act of physical, emotional or sexual abuse, including 

stalking, harassing and threatening that occurs between two students who are currently in 

or have recently been in a dating relationship. 

 

IV.  Procedures for Reporting and Investigating Complaints of Bullying 

 

A. Students and parents/guardians (or guardians of students) may file written reports of 

bullying.  Written   reports of bullying must be reasonably specific as to the basis for the 

report, including the time and place of the alleged conduct, the number of incidents, the 

target of the suspected bullying and the names of potential witnesses.  Such reports may 



 

be filed with any building administrator and/or the Safe School Climate Specialist in the 

building, and all reports shall be forwarded to the Safe School Climate Specialist for 

review and actions consistent with this plan.  

 

B. Students may make anonymous reports of bullying to any school employee, but we 

strongly encourage students to go directly to their school counselor or a building 

administrator. A student may also request anonymity when making a report, even if the 

student’s identity is known to the school employee.  In cases where the student requests 

anonymity, the Safe School Climate Specialist or his/her designee shall meet with the 

student (if the student’s identity is known) to review the request for anonymity and 

discuss the impact that maintaining the anonymity of the complainant may have on the 

investigation and on any possible remedial action.  All anonymous reports shall be 

reviewed and reasonable action will be taken to address the situation, to the extent such 

action may be taken that does not disclose the source of the report, and is consistent with 

the due process rights of the student(s) alleged to have committed acts of bullying.  No 

disciplinary action shall be taken solely on the basis of an anonymous report. 

 

C. School employees who witness acts of bullying or receive reports of bullying shall orally 

notify the Safe School Climate Specialist or another school administrator if the Safe 

School Climate Specialist is unavailable, not later than one (1) school day after such 

school employee witnesses or receives a report of bullying.  The school employee shall 

then file a written report not later than two (2) school days after making such oral report. 

 

D. The Safe School Specialist shall be responsible for reviewing any anonymous reports of 

bullying and shall investigate or supervise the investigation of all reports of bullying and 

ensure that such investigation is completed promptly after receipt of any written reports. 

Prompt notice must be provided to the parents/guardians of the person bullied and the 

parents/guardians of the student alleged to have committed the act of bullying that such 

investigation has begun.  In order to allow the district to adequately investigate 

complaints filed by a student or parent/guardian, the parents of the student suspected of 

being bullied must provide consent to permit the release of that student’s name in 

connection with the investigation process, unless the student and/or parent has requested 

anonymity.   

 

E. In investigating reports of bullying, the Safe School Climate Specialist or designee will 

consider all available information known, including the nature of the allegations and the 

ages of the students involved.  The Safe School Climate Specialist will interview 

witnesses, as necessary, reminding the alleged perpetrator and other parties that 

retaliation is strictly prohibited and will result in disciplinary action. 

 

V.  Responding to Verified Acts of Bullying 
 

A. Following investigation, if acts of bullying are verified, the Safe School Climate 

Specialist or designee shall notify the parents/guardians of the students against whom 

such acts were directed as well as the parents/guardians of the students who commit such 

acts of bullying of the finding not later than forty-eight (48) hours after the investigation 

is completed.  This notification shall include a description of the school’s response to the 

acts of bullying.  In providing such notification, however, care must be taken to respect 

the statutory privacy rights of other students, including the perpetrator of such bullying.  

The specific disciplinary consequences imposed on the perpetrator, or personally 



 

identifiable information about a student other than the parent/guardian’s own child, will 

not be disclosed except as provided by law. 
 

B. In any instance in which bullying is verified, the building Principal (or other responsible 

program administrator) shall invite the parents/guardians of the student against whom 

such act was directed, and the parents/guardians of the student who commits any verified 

act of bullying, to a meeting to communicate to such parents/guardians the 

measures being taken by the school to ensure the student’s safety and to prevent further 

acts of bullying. The meeting of the parents/guardians of the bullied student and the 

student committing the bullying shall be separate and distinct from each other. 
 

C. If bullying is verified, the Safe School Climate Specialist or designee shall develop a 

Student Safety Support Plan for any student against whom repeated acts of bullying were 

directed.  Such a support and intervention plan will include safety measures to protect 

against further acts of bullying.   
 

D. The Student Safety Support Plan, which is a specific and individualized intervention plan, 

will also address recurrently perpetrated bullying incidents by the same individual.  The 

plan may include counseling, discipline, and other appropriate remedial actions as 

determined by the Safe School Climate Specialist or designee.  
 

E. Notice to Law Enforcement 

If the principal of a school (or his/her designee) reasonably believes that any act of 

bullying constitutes a criminal offense, he/she shall notify appropriate law enforcement. 

Notice shall be consistent with the Board’s obligations under state and federal law and 

Board policy and procedures regarding the disclosure of personally identifiable student 

information.  In making this determination, the Principal or his/her designee, may consult 

with the School Resource Officer and other individuals the principal or designee deems 

appropriate. 

 

F.   If a bullying complaint raises concern about discrimination or harassment on the basis of 

legally protected classifications (such as race, color, religion, national origin, sex, sexual 

orientation, age, gender identity and expression, or disability), the Safe School Climate 

Specialist shall coordinate any bullying investigation with other appropriate personnel 

within the district as appropriate (e.g. Title IX Coordinator, Section 504 Coordinator, 

etc.), so as to ensure that any such bullying investigation complies with the requirements 

of such policies regarding nondiscrimination. 

 

VI.  Teen Dating Violence  

 

A. The school strictly prohibits, and takes very seriously any instances of, teen dating 

violence, as defined above.  The school recognizes that teen dating violence may take 

many different forms and may also be considered bullying and/or sexual harassment. 

 

B. Students and parents/guardians (or guardians of students) may bring verbal or written 

complaints regarding teen dating violence to any building administrator.  The building 

administrator shall review and address the complaint, which may include referral of the 

complaint to the Safe School Climate Specialist and/or Title IX Coordinator. 

 

C. Prevention and intervention strategies concerning teen dating violence shall be 

implemented in accordance with Section X below.  Discipline, up to and including 

expulsion, may be imposed against the perpetrator of teen dating violence, whether such 



 

conduct occurs on or off campus, in accordance with Board policy and consistent with 

federal and state law. 
 

VII.  Documentation and Maintenance of Log 

 

A. Each school shall maintain written complaints of bullying, along with supporting 

documentation received and/or created as a result of bullying investigations, consistent 

with the Board’s obligations under state and federal law.  Any educational record 

containing personally identifiable student information pertaining to an individual student 

shall be maintained in a confidential manner, and shall not be disclosed to third parties 

without the prior written consent of a parent, guardian, or eligible student, except as 

permitted under Board policy and state and federal law.   

 

B. The Safe School Climate Specialist in each school shall maintain a list of the number of 

verified acts of bullying in the school and this list shall be available for public inspection 

upon request.  Consistent with district obligations under state and federal law regarding 

student privacy, the log shall not contain any personally identifiable student information, 

or any information that alone or in combination would allow a reasonable person in the 

school community to identify the students involved.  Accordingly, the log should be 

limited to basic information such as the number of verified acts, name of school, grade 

level, and date.  Given that any determination of bullying involves repeated acts, each 

investigation that results in a verified act of bullying for that school year shall be tallied 

as one verified act of bullying unless the specific actions that are the subject of each 

report involve separate and distinct acts of bullying.  The list shall be limited to the 

number of verified acts of bullying in each school and shall not set out the particulars of 

each verified act, including, but not limited to any personally identifiable student 

information, which is confidential information by law. 

 

C. The Safe School Climate Specialist in each school shall report the number of verified acts 

of bullying in the school annually to the Department of Education in such manner as 

prescribed by the Commissioner of Education. 
 

VIII. Other Prevention and Intervention Strategies 

 

A. Bullying behavior and teen dating violence can take many forms and can vary 

dramatically in the nature of the offense and the impact the behavior may have on the 

victim and other students.  Accordingly, there is no one prescribed response to verified 

acts of bullying or to teen dating violence.  While conduct that rises to the level of 

“bullying” or “teen dating violence,” as defined above, will generally warrant traditional 

disciplinary action against the perpetrator of such bullying or teen dating violence, 

whether and to what extent to impose disciplinary action (e.g., detention, in-school 

suspension, suspension, or expulsion) is a matter for the professional discretion of the 

building administration.  No disciplinary action may be taken solely on the basis of an 

anonymous complain of bullying. 

 

B. A Student Safety Support Plan shall be developed to address repeated incidents of 

bullying against a single individual or recurrently perpetrated bullying incidents by the 

same individual. This plan may include safety provisions, as described above, for 

students against whom acts of bullying have been verified and may include other 

interventions such as counseling, discipline, and other appropriate remedial or restorative 

actions as determined by the building administrator. 



 

 

C. The following sets forth possible interventions which may also be utilized to enforce the 

Board’s prohibition against bullying and teen dating violence: 
 

1.Non-disciplinary interventions 

When verified acts of bullying are identified early and/or when such verified acts of 

bullying do not reasonably require a disciplinary response, students may be counseled 

as to the definition of bullying, its  prohibition, and their duty to avoid any conduct that 

could be considered bullying.  Students may also be subject to other forms of 

restorative discipline or remedial actions, appropriate to the age of the students and 

nature of the behavior.  

 

If a complaint arises out of conflict between students or groups of students, peer or 

other forms of mediation may be considered.  Special care, however, is warranted in 

referring such cases to peer mediation.  A power imbalance may make the process 

intimidating for the victim and therefore inappropriate.  In such cases, the victim should 

be given additional support.  Alternatively, peer mediation may be deemed 

inappropriate to address the concern. 

 

When an act or acts of teen dating violence are identified, the students involved may be 

counseled as to the seriousness of the conduct, the prohibition of teen dating violence, 

and their duty to avoid any such conduct.  Students may also be subject to other forms 

of restorative discipline or remedial actions, appropriate to the age of the students and 

nature of the behavior. 
 

2. Disciplinary interventions 
 

When acts of bullying are verified or teen dating violence occurs, and a disciplinary 

response is warranted, students are subject to the full range of disciplinary 

consequences.  Anonymous complaints, however, shall not be the basis for disciplinary 

action. 

 

In-school suspension and suspension may be imposed only after informing the accused 

perpetrator of the reasons for the proposed suspension and giving him/her an 

opportunity to explain the situation, in accordance with the Board’s student discipline 

policies.   

 

Expulsion may be imposed only after a hearing before an impartial hearing officer 

designated by the Board of Education in accordance with the Board’s student discipline 

policies.  This consequence shall normally be reserved for serious incidents of bullying 

or teen dating violence and/or when past interventions have not been successful in 

eliminating bullying behavior.   
 

3. Interventions for bullied students and victims of teen dating violence 
 

The building administration shall intervene in order to address incidents of bullying or 

teen dating violence against a single individual.  Intervention strategies for a bullied 

student or a victim of teen dating violence may include the following: 

 

a. Counseling; 

b. Increased supervision and monitoring of student to observe  and intervene in   

bullying or teen dating violence situations; 



 

c. Encouragement of student to seek help when victimized or witnessing victimization; 

d. Peer mediation or other forms of mediation, where appropriate; 

e. An individualized Student Safety Support Plan;  

f.   Restitution for property loss or damage incurred; and 

g. Periodic follow-up by the Safe School Climate Specialist and/or Title IX   

Coordinator with the bullied student or victim of teen dating violence. 
 

4. General Prevention and Intervention Strategies 

 

In addition to the prompt investigation of complaints of bullying and direct intervention 

when acts of bullying are verified, other district actions may ameliorate potential 

problems with bullying in school or at school-sponsored activities. Additional district 

actions may also ameliorate potential problems with teen dating violence. Within New 

Fairfield, comprehensive prevention and intervention strategies include:  

  

a. implementation of Positive Behavior Interventions and Supports (PBIS) as an    

evidence-based model for improving school climate ; 

 

b. publication of school rules and all Board of Education policies prohibiting bullying, 

teen dating violence, harassment, and intimidation and establishing appropriate 

consequences for those who engage in such acts at all schools in student-

parent/guardian handbooks and on school and district websites;  

 

c. adequate adult supervision, primarily by teachers and administrators, as well as  

camera surveillance whenever possible, within all schools’ outdoor areas, hallways, 

school cafeterias, and other specific areas where bullying or teen dating violence is 

likely to occur;  

 

d. video surveillance on school buses; 

 

e. implementation of a  social-emotional skills development and problem-solving 

curriculum using Second Step materials in pre-K through grade 8, as well as social 

skills development and problem-solving curriculum and activities delivered through 

the New Fairfield High School Advisory Program;  

 

f. special social skills  curriculum for special education students who may be at risk as 

bullying targets;    

 

g. individualized, developmentally-appropriate Student Safety Support Plans and 

interventions for the students against whom the acts of bullying and teen dating 

violence are directed as well as interventions for the bully or student who commits 

teen dating violence at each school; 

 

h. school-wide  training  related to Safe  School Climate;  

 

i. promotion of parent/guardian involvement in bullying  prevention through individual 

or team participation in meetings, training and individual interventions; 

 

j. data collection and analysis at each school site and district wide for the study of the 

types and frequency of bullying behaviors; 

 



 

k. continued use  of  security cameras  at  all schools;  

 

l.   student peer training, education and support; 

 

m. culturally competent school-based curriculum focusing on social-emotional 

learning, self-awareness and self-regulation. 
 

D. In addition to prevention and intervention strategies, administrators, teachers and other 

employees may find opportunities to educate students about bullying and  help eliminate 

bullying behavior through class discussions, counseling, special assemblies, and by the 

continuous    reinforcement    of    socially-appropriate behavior. Administrators, teachers 

and other professional employees should intervene promptly whenever they observe 

mean-spirited student conduct, even if such conduct does not meet the formal definition 

of “bullying.” 

 

IX. Annual Notice and Training 

 

A. Students and parents/guardians of students shall be notified annually of the process by 

which students may make reports of bullying. 

 

B. The Board shall provide for the inclusion of language in student codes of conduct 

concerning bullying. 

 

C. At the beginning of each school year, each school shall provide all school employees 

with a written or electronic copy of the school District Safe School Climate Plan and 

require that all school employees annually complete training on the identification, 

prevention, and response to bullying as required by law. 
 

X. School Climate Assessments 

 

The Board shall require each school in the district to complete a biennial assessment using 

the school climate assessment instruments, including surveys, approved and disseminated by 

the Department of Education.  The Board shall collect the school climate assessments for 

each school in the district and submit such assessments to the Department. 

 

Legal References:  

Public Act 11-232, An Act Concerning the Strengthening of School Bullying Laws 

Conn. Gen. Stat. § 10-222d 

Conn. Gen. Stat. §§ 10-233a through 10-233f 

Connecticut State Department of Education Circular Letter C-8, Series 2008-2009 (March 

16, 2009) 

 

 

 

 

 

 

Regulation approved: November 17, 2011 NEW FAIRFIELD PUBLIC SCHOOLS 

Regulation revised: November 21, 2013 New Fairfield, Connecticut 

Policy Regulation revised: October 30, 2014 



 

5131.911 
Appendix A 

 

MODEL ANNUAL BULLYING NOTICE 

 

 

Bullying behavior by any student in the New Fairfield Public Schools is strictly prohibited, and 

such conduct may result in disciplinary action, including suspension and/or expulsion from 

school. “Bullying” means the repeated use by one or more students of a written, oral or 

electronic communication, such as cyberbullying, directed at or referring to another student 

attending school in the same school district or a physical act or gesture by one or more students 

repeatedly directed at another student attending school in the same school district that:  

 

A. Causes physical or emotional harm to such student or damage to such student’s 

property,  

B. Places such student in reasonable fear of harm to himself or herself, or of damage to 

his or her property,  

C. Creates a hostile environment at school for such student,  

D. Infringes on the rights of such student at school, or  

E. Substantially disrupts the education process or the orderly operation of a school.  

 

P.A. 11-232 prohibits retaliation against those who report bullying and requires school officials 

to notify police when they believe bullying conduct constitutes a crime.  Bullying shall include, 

but not be limited to, a written, verbal or electronic communication or physical act or gesture 

based on any actual or perceived differentiating characteristic, such as race, color, religion, 

ancestry, national origin, gender, sexual orientation, gender identity or expression, 

socioeconomic status, academic status, physical appearance, or physical, mental, developmental 

or sensory disability, or by association with an individual or group who has or is perceived to 

have one or more of such characteristics. 

 

Students who engage in any act of bullying, on school grounds, at a school-sponsored or school-

related activity, function or program whether on or off school grounds, at a school bus stop, on a 

school bus or other vehicle owned, leased or used by the Board of Education, or through the use 

of an electronic device or an electronic mobile device owned, leased or used by the Board of 

Education, and outside of the school setting if such bullying: 

 

A.  Creates a hostile environment at school for the victim,  

B.  Infringes on the rights of the victim at school, or  

C.  Substantially disrupts the education process or the orderly operation of a school. 

 

Students and/or parents/guardians may file verbal or written complaints concerning suspected 

bullying behavior, and students shall be permitted to anonymously report acts of bullying to 

school employees. Any report of suspected bullying behavior will be promptly reviewed.  If acts 

of bullying are verified, prompt disciplinary action may be taken against the perpetrator, 

consistent with his/her rights of due process. Board policy and regulation #5131.911 set forth this 

prohibition and the related procedures in detail, and are available to students and their 

parents/guardians upon request. 

 



 

5131.911 
Form 

 New Fairfield Public Schools 

Report of Bullying Form/Investigation Summary 

 

 

School _________________________________________________ Date   

 

Location(s)   

 

Reporter Information: 

 

 Anonymous student report    

 Staff Member report    Name        

 Parent/guardian report    Name        

 Student report     Name        

 

Student Reported as Committing Act:           

 

Student Reported as Victim:            

 

Description of Alleged Act(s):            

              

 

Time and Place:              

 

Names of Potential Witnesses:            

              

 
 

For Staff Use Only: 
 

 
Action of Reporter:             
 
Administrative Investigation Notes (use separate sheet if necessary): 

              

              

              
 
Bullying Verified? Yes _____ No _____ 
 
Remedial Action(s) Taken:            

              

              

              

              
 



 

5131.911 
Form 

(continued) 

 

 New Fairfield Public Schools 

Report of Bullying Form/Investigation Summary 
(continued) 

 
 
 
 
If Bullying Verified, Report Sent to Parents/Guardians of Students? 
 
 
Parents’/Guardians' Names:       Date Sent:     

Parents’/Guardians’ Names:       Date Sent:     

Parents’/Guardians’ Names:       Date Sent:     

Parents’/Guardians’ Names:       Date Sent:     
 
 
 

(Attach bullying complaint, witness statements, and notification to parents/guardians of students involved if 

bullying is verified) 

 
 

 

 

 

 

 



 

 

5145.5(a) 
 

 

Students 
 
Student Sexual Harassment  

 

 

It is the policy of the Board of Education that any form of sex discrimination or sexual 

harassment is prohibited, whether by students, Board employees or third parties subject to the 

control of the Board.  Students, Board employees and third parties are expected to adhere to a 

standard of conduct that is respectful of the rights of students.  Any student or employee who 

engages in conduct prohibited by this policy shall be subject to disciplinary action. 

 

The Superintendent of Schools shall develop Administrative Regulations implementing this 

Policy. 

 

Definitions 

 

Sex discrimination occurs when a person, because of his or her sex, is denied participation in or 

the benefits of any education program receiving federal financial assistance. 

 

Sexual harassment:  In a school setting, sexual harassment is conduct that 1) is sexual in 

nature; 2) is unwelcome; and 3) denies or limits a student’s ability to participate in or benefit 

from a school’s educational program.  Sexual harassment can be verbal, nonverbal or physical.  

Although not an exhaustive list, the following are examples of sexual conduct prohibited by 

this policy: 

 

1. Statements or other conduct indicating that a student’s submission to, or rejection 

of, sexual overtures or advances will affect the student’s grades and/or other 

academic progress. 

 

2. Unwelcome attention and/or advances of a sexual nature, including verbal 

comments, sexual invitations, leering and physical touching. 

 

3. Display of sexually suggestive objects, or use of sexually suggestive or obscene 

remarks, invitations, letters, notes, slurs, jokes, pictures, cartoons, epithets or 

gestures. 

 

4. Touching of a sexual nature or telling sexual or dirty jokes. 

 

5. Circulating or showing emails or websites of a sexual nature. 

 

6. Using computer systems, including email, instant messaging, text messaging, 

blogging or the use of social networking websites, or other forms of electronic 

communications, to engage in any conduct prohibited by this policy. 



 

 

Sexual Violence: Sexual violence is a form of sexual harassment. For the purposes of this 

policy, sexual violence refers to physical acts that are sexual in nature, perpetrated against a 

person’s will or where a person is incapable of giving consent due to the victim’s use of drugs or 

alcohol. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

5145.5(b) 
 

 

Students 
 
Student Sexual Harassment  

 

Procedure 

 

It is the express policy of the Board of Education to encourage victims of sex discrimination or 

sexual harassment to report such claims.  Students are encouraged to promptly report complaints 

of sex discrimination or sexual harassment to the appropriate personnel, as set forth in the 

Administrative Regulations implementing this Policy.  The district will investigate such 

complaints promptly and will take corrective action where appropriate.  The district will 

maintain confidentiality to the extent appropriate.  The district will not tolerate any reprisals or 

retaliation that occur as a result of the good faith reporting of charges of sexual harassment or 

sex discrimination.  Any such reprisals or retaliation will result in disciplinary action against the 

retaliator. 

 

The school district will periodically provide staff development for district administrators and 

periodically distribute this Policy and the implementing Administrative Regulations to staff and 

students in an effort to maintain an environment free of sexual harassment and sex 

discrimination. 

 

Legal References: United States Constitution, Article XIV 

 Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681, et seq. 

Title IX of the Education Amendments of 1972, 34 C.F.R § 106.1, et seq. 

Gebser v. Lago Vista Independent School District, 524 U.S. 274 (1998) 

Davis v. Monroe County Board of Education, 526 U.S. 629 (1999) 

Office for Civil Rights, U.S. Department of Education, Revised Sexual 

Harassment Guidance:  Harassment of Students by School Employees, 

Other Students, or Third Parties, 66 Fed. Reg. 5512 (Jan. 19, 2001). 

 Constitution of the State of Connecticut, Article I, Section 20. 

 

 

 

 

 

 

 

 

Policy adopted: February 7, 2002 NEW FAIRFIELD PUBLIC SCHOOLS 

Policy readopted: May 2, 2002 New Fairfield, Connecticut 

Policy revised: January 5, 2006 

Policy revised: August 19, 2010 



 

 

5145.5(a) 
 

 

Students 
 
Student Sexual Harassment  

 

It is the policy of the Board of Education that any form of sex discrimination or sexual 

harassment is forbidden, whether by students, Board employees or third parties subject to the 

control of the board.  Students, Board employees and third parties are expected to adhere to a 

standard of conduct that is respectful of the rights of students.  Any student or employee who 

engages in conduct prohibited by the Board’s sex discrimination and sexual harassment policy 

shall be subject to disciplinary action. 

 

Definitions 

 

Sex discrimination occurs when a person, because of his or her sex, is denied participation in or 

the benefits of any education program receiving federal financial assistance. 

 

Sexual harassment:  In a school setting, sexual harassment is conduct that 1) is sexual in 

nature; 2) is unwelcome; and 3) denies or limits a student’s ability to participate in or benefit 

from a school’s educational program.  Sexual harassment can be verbal, nonverbal or physical.  

Although not an exhaustive list, the following are examples of sexual conduct prohibited by 

this policy: 

 

1. Statements or other conduct indicating that a student’s submission to, or rejection 

of, sexual overtures or advances will affect the student’s grades and/or other 

academic progress. 

2. Unwelcome attention and/or advances of a sexual nature, including verbal 

comments, sexual invitations, leering and physical touching. 

3. Display of sexually suggestive objects, or use of sexually suggestive or obscene 

remarks, invitations, letters, notes, slurs, jokes, pictures, cartoons, epithets or 

gestures. 

4. Touching of a sexual nature or telling sexual or dirty jokes. 

5. Circulating or showing emails or websites of a sexual nature. 

 

6. Using computer systems, including email, instant messaging, text messaging, 

blogging or the use of social networking websites, or other forms of electronic 

communications, to engage in any conduct prohibited by this policy. 

 

Sexual Violence: Sexual violence is a form of sexual harassment. For the purposes of this 

policy, sexual violence refers to physical acts that are sexual in nature, perpetrated against a 

person’s will or where a person is incapable of giving consent due to the victim’s use of drugs or 

alcohol. 

 

 

 



 

 

Complaint Procedure 

 

1. It is the express policy of the Board of Education to encourage victims of sex 

discrimination or sexual harassment to promptly report such claims.  Timely reporting of 

complaints facilitates the investigation and resolution of such complaints.  

2. As soon as a student feels that he or she has been subjected to sex discrimination or 

sexual harassment, he/she or his/her parent/legal guardian should make a written 

complaint to the Assistant Superintendent Chief Academic Officer or the Human 

Resources Director or to the building principal, or his/her designee.  The student will be 

provided a copy of the Board’s policy and regulation and made aware of his or her rights. 
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Complaint Procedure  (continued) 

 

3. The complaint should state the: 

 

 A. Name of the complainant, 

 B. Date of the complaint, 

 C. Date(s) of the alleged harassment/discrimination, 

D. Name(s) of the harasser(s) or discriminator(s), 

E. Location where such harassment/discrimination occurred, 

F. Names of any witness(es) to the harassment/discrimination, and 

G. Detailed statement of the circumstances constituting the alleged 

harassment/discrimination, and 

 

H. Remedy requested. 

 

4. Any student who makes an oral complaint of harassment or sex discrimination to any of 

the above-mentioned personnel will be provided a copy of this regulation and will be 

requested to make a written complaint pursuant to the above procedure.  In appropriate 

circumstances, such as due to the age of the student making the complaint, a parent or 

school administrator may be permitted to fill out the form on the student’s behalf. 

 

5. If the complainant is a minor student, the person to whom the complaint is given should 

consider whether a child abuse report should be completed in accordance with the 

Board's policy on the Reports of Suspected Child Abuse or Neglect of Children. 

 

6. All complaints are to be forwarded immediately to the building principal or designee 

unless that individual is the subject of the complaint, in which case the complaint should 

be forwarded directly to the Superintendent of Schools or his/her designee.  In addition, a 

copy of any complaint filed under this policy shall be forwarded to the Title IX 

Coordinator. 

 

7. Upon receipt of a sexual harassment or sex discrimination complaint, the  The Title IX 

Coordinator or designee  shall either promptly investigate all complaints of sexual 

discrimination or sexual harassment against a student, regardless of whether the conduct 

occurred on or off-school grounds. commence an investigation of the complaint, or shall 

designate a school administrator to investigate the complaint.  The Title IX Coordinator 

or designee shall consult with all individuals reasonably believed to have relevant 

information, including the complainant, the alleged harasser/discriminator and any 

witnesses to the conduct.  The investigation shall be carried on conducted discreetly, 



 

 

maintaining confidentiality insofar as possible while still conducting an effective and 

thorough investigation.  

 

8.        Any student who makes a complaint shall be notified of the District’s intent to investigate 

the complaint. In the event the student requests confidentiality or that an investigation not 

be conducted, the District will take reasonable steps to investigate and respond to the 

complaint to the extent possible, given the request for confidentiality or that the District 

not investigate the complaint. If the student insists that his/her personally identifiable 

information not be shared with the alleged perpetrator, the student will be informed that 

the District’s ability to investigate and/or take corrective action may be limited. 

 

9    Upon receipt of a sexual harassment or sex discrimination complaint, the Title IX    

Coordinator shall either promptly commence an investigation of the complaint, or shall 

designate a school administrator to promptly investigate the complaint. The Title IX 

Coordinator or designee shall: 

 

a) offer to meet with the complainant within ten (10) schools days to discuss the nature of 

the complaint, identify individuals the complainant believes has relevant information, and 

obtain any relevant documents the complainant may have; 

b) provide the complainant with a copy of the Board’s sexual harassment policy and 

accompanying regulations; 

c) consider whether any interim measures may be appropriate to protect the alleged victim, 

pending the outcome of the investigation; 

d) investigate the factual basis of the complaint, including, as applicable, conducting 

interviews with the individuals deemed relevant to the complaint; 

e) consider whether alleged sex discrimination or sexual harassment has created a hostile 

school environment, including consideration of the effects of off-campus conduct on the 

school; 

f) communicate the outcome of the investigation in writing to the complainant, and to any 

individual properly identified as a party to the complaint (to the extent permitted by the 

state and federal confidentiality requirements), within sixty (60) schools days from the 

date the complaint was received by the Superintendent’s office. The investigator may 

extend this deadline for no more than fifteen (15) additional school days if needed to 

complete the investigation. The complainant shall be notified of such extension. The 

written notice shall include a finding whether the complaint was substantiated and if so, 

shall identify, to the extent possible, how the district will remedy the discrimination or 

harassment, adhering to the requirements of state and federal law; 

g) when sex discrimination or sexual harassment has been found, take steps that are 

reasonably calculated to end the discrimination, take corrective and/or disciplinary action 

aimed at preventing the recurrence of the harassment or discrimination, as deemed 

appropriate by the Superintendent or his/her designee, and take steps to remedy the 

effects of the sex discrimination or sexual harassment.  
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Complaint Procedure  (continued) 

 

10. The Title IX Coordinator or designee shall make a written report summarizing the results 

of the investigation and proposed disposition of the matter.  Consistent with state and 

federal law and as deemed appropriate by the Title IX Coordinator or designee, the 

findings of the investigation shall be shared with persons involved in the investigation. 

 

10. If the student complainant or alleged perpetrator is dissatisfied with the findings of the 

investigation, he or she may file a written appeal within thirty (30) calendar days to the 

Title IX Coordinator, or, if he or she conducted the investigation, to the Superintendent of 

Schools, who shall review the Title IX Coordinator or designee's written report, the 

information collected by the Title IX Coordinator or designee together with the 

recommended disposition of the complaint to determine whether the alleged conduct 

constitutes sexual harassment or sex discrimination.  The Title IX Coordinator or 

Superintendent of Schools may  also investigate the complaint further.  determine if 

further action and/or investigation is warranted. After completing this review, the Title IX 

Coordinator or Superintendent of Schools shall respond to the complainant, in writing, as 

soon as possible. within fifteen (15) school days following the receipt of the written 

request for review. 

 

If after a thorough investigation, there is reasonable cause to believe that sexual harassment or 

sex discrimination has occurred, the district shall take appropriate corrective action in an effort to 

ensure that the harassment/discrimination ceases and will not recur. 

 

If a sex discrimination complaint raises a concern about bullying behavior, the Title IX 

Coordinator shall notify the Safe School Climate Specialist or designee who shall coordinate any 

bullying investigation with the Title IX Coordinator, so as to ensure that any such bullying 

investigation complies with the requirements of applicable Board policies.  

 

Retaliation against any individual who complains pursuant to the Board’s policy and regulations 

is strictly prohibited.  The district will take actions necessary to prevent retaliation as a result of 

filing a complaint.  

   
At any time, a complainant alleging sex discrimination or sexual harassment may file a formal 

complaint with the Office for Civil Rights, Boston Office, U.S. Department of Education, 8
th

 

Floor, 5 Post Office Square, Boston, MA  02109-3921 (TELEPHONE NUMBER (617) 289-

0111).   

 

Copies of this regulation will be distributed to all students. 

 

 



 

 

 

Title IX Coordinators 

 

The Title IX Coordinators for the New Fairfield Board of Education are:  

 

Assistant Superintendent of Schools  Human Resources Director  

Chief Academic Officer 

12 Gillotti Road     3 Brush Hill Road 

New Fairfield, CT  06812    New Fairfield, CT  06812 

Telephone Number:  (203) 312-5755  Telephone Number (203) 312-5664 5660 

 

 

Regulation approved: August 7, 2003 NEW FAIRFIELD PUBLIC SCHOOLS 

Regulation revised: August 19, 2010 New Fairfield, Connecticut 
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Form 

NEW FAIRFIELD PUBLIC SCHOOLS 

New Fairfield, Connecticut 

 

COMPLAINT FORM REGARDING SEX DISCRIMINATION 

AND SEXUAL HARASSMENT (STUDENTS) 

 

Name of the complainant ________________________________________________ 

 

Date of the complaint ______________________________________________________ 

 

Date of the alleged discrimination/harassment ______________________________ 

 

Name or names of the discriminator(s) or harasser(s) ________________________ 

 

________________________________________________________________________ 

 

Location where such discrimination/harassment occurred ________________________ 

 

________________________________________________________________________ 

 

Name(s) of any witness(es) to the discrimination/harassment.       

 

             

 

Detailed statement of the circumstances constituting the alleged discrimination or 

harassment_____________________________________________________________________ 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 
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