NOTICE

SCHOOL DISTRICT OF NEW GLARUS
BOARD OF EDUCATION
POLICY, COMMUNICATION & ADVOCACY COMMITTEE
MONDAY, JUNE 11, 2018
HIGH SCHOOL LIBRARY/MEDIA CENTER, ROOM 183
6:15 PM

AGENDA

|. CALL MEETING TO ORDER - DEBRA FAIRBANKS
[I. NEOLA POLICY UPDATES

A. PO0144.1 - COMPENSATION 3
B. PO0151.2 - REQUIRED STUDENT ACADEMIC STANDARDS AGENDA ITEM 4
C. PO0152 - OFFICERS 5
D. PO1619 - GROUP HEALTH PLANS 6
E. PO2260.02 - ENGLISH LANGUAGE PROFICIENCY 7
F. PO2271 - EARLY COLLEGE CREDIT PROGRAM 9
G. PO2411 - SCHOOL COUNSELING 10
H. PO3160 - PHYSICAL EXAMINATION 12

. PO3217 - WEAPONS 14
J. PO3419 - GROUP HEALTH PLANS 16
K. PO4160 - PHYSICAL EXAMINATION 17
L. PO4217 - WEAPONS 19
M. PO4419 - GROUP HEALTH PLANS 21
N. PO5113.01 - PART-TIME OPEN ENROLLMENT 22
0. PO5330 - ADMINISTRATION OF MEDICATION/EMERGENCY CARE 25
P. PO5460.01 - DIPLOMA DEFERRAL 28
Q. PO5772 - WEAPONS 29
R. PO8605 - USE OF ELECTRONIC WIRELESS COMMUNICATION DEVICES BY DISTRICT 31

EMPLOYEES WHO OPERATE BOARD-OWNED OR OPERATED VEHICLES
S. PO9130 - SPECIAL UPDATE - PUBLIC REQUESTS, SUGGESTIONS, OR COMPLAINTS 32

PURSUANT TO APPLICABLE LAW, NOTICE IS HEREBY GIVEN THAT A QUORUM OR A MAJORITY OF THE
NEW GLARUS SCHOOL DISTRICT BOARD MEMBERS MAY ATTEND THIS MEETING.

INFORMATION PRESENTED AT THIS MEETING MAY HELP FORM THE RATIONALE BEHIND FUTURE
ACTIONS THAT MAY BE TAKEN BY THE NEW GLARUS SCHOOL DISTRICT BOARD.



IIl. BOARD COMMUNICATION
IV. BOARD RECOGNITION

V. LEGISLATIVE UPDATES

VI. ADJOURNMENT

POSTED :

NG HIGH SCHOOL

NG MIDDLE SCHOOL

NG ELEMENTARY SCHOOL

NG POST OFFICE

BANK OF NEW GLARUS

UB&T BANK OF NEW GLARUS
ANCHOR BANK OF NEW GLARUS

PURSUANT TO APPLICABLE LAW, NOTICE IS HEREBY GIVEN THAT A QUORUM OR A MAJORITY OF THE
NEW GLARUS SCHOOL DISTRICT BOARD MEMBERS MAY ATTEND THIS MEETING.

INFORMATION PRESENTED AT THIS MEETING MAY HELP FORM THE RATIONALE BEHIND FUTURE
ACTIONS THAT MAY BE TAKEN BY THE NEW GLARUS SCHOOL DISTRICT BOARD.
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Section Ready for Policy Committee
Title Copy of COMPENSATION
Number po0144.1

Status Policy Committee Review
Adopted March 13, 2017

Last Revised October 9, 2017

0144.1 - COMPENSATION

As approved by the electors at the annual meeting, Board members shall receive an annual salary or an amount for each Sehoeol
Board meeting the member actually attended-as—appreved-by-the-electersatan-Annual-Meeting, unless the member has
provided timely annual notice of refusal to accept the salary. Notice must be provided prior to taking the oath of office and
performing any service for the initial year of election or appointment, and may be renewed for subsequent years by notice at
least thirty (30) days prior to the member's taxable year, unless statutory exceptions apply.

Expenses of a Board member, when authorized by the Annual Meeting, shall be reimbursed when incurred in the performance of
his/her duties or in the performance of functions authorized by the Board and duly vouchered.

© Neola 2018+

Legal 120-43(3), Wis. Stats.
120.10(3), Wis. Stats.

Last Modified by Jennifer Thayer on May 24, 2018
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Section Ready for Policy Committee

Title Copy of REQUIRED STUDENT ACADEMIC STANDARDS AGENDA ITEM
Number po0151.2

Status Policy Committee Review

Adopted June 26, 2017

0151.2 - REQUIRED STUDENT ACADEMIC STANDARDS AGENDA ITEM

In accordance with 120.12(13), Wis. Stats., atAt-the first seheel Board meeting in July, the Board shall include an item on the
agenda to approve a notice that clearly identifies the student academic standards under 8118.30(1g)(a)1 that will be in effect for
that school year.

© Neola 20186

Legal 118.30

Last Modified by Jennifer Thayer on May 24, 2018
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0152 - OFFICERS

Policy Manual

Ready for Policy Committee
Copy of OFFICERS

po0152

Policy Committee Review

March 13, 2017

https://www.boarddocs.com/wi/ngsd/Board.nsf/Private?open&login#

The Board shall elect, from among its members, a President, Vice- President, Treasurer, and a Clerk. Such election shall occur at
the Annual Reorganization Meeting on the third Monday of April (normally on or within thirty (30) days after the fourth (4th)

Monday in April).

19.88(1), Wis. Stats.

120.05, Wis. Stats.

Election of officers shall be by a majority of Board members present. Secret ballots may be utilized only for election of
officers. Where no such majority exists on the first ballot vote, a second vote shall be cast for the two (2) candidates who
received the greatest number of ballot votes.

Except for those appointed to fill a vacancy, officers shall serve for one (1) year and until their respective successors are elected

and shall qualify.

© Neola 2018%

Legal

120.15 et seq., Wis. Stats
120.10, Wis. Stats.
19.88(1), Wis. Stats.
120.05, Wis. Stats.

Last Modified by Jennifer Thayer on May 24, 2018

5/30/2018, 2:35 PM
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Title Copy of GROUP HEALTH PLANS
Number pol619

Status Policy Committee Review
Adopted June 26, 2017

1619 - GROUP HEALTH PLANS

The Board-ef-Edueation shall have discretion to establish and maintain group health plans for the benefit of eligible employees.
These group health plans may provide certain health benefits to employees as permitted by law.

The Board has elected to provide minimum value health coverage for some or all of its eligible employees. The terms and
conditions of the health coverage are set forth in the appropriate plan documents.

Eligible employees w e may receive additienal-compensation in lieu
off-they-waive the District’'s medical coverage. Eligible employees who waive the medical coverage will be paid an-additional
amount, as determined by the Board, with the understanding that this additional compensation is subject to FICA, Medicare, and
Federal; and State-andHeecalineeme tax. This benefit will be administered only to the extent permitted by State or Federal tax
regulations and if not permitted for any reason, the benefit shall be discontinued. If the benefit is discontinued, the Board may,

but is not obllqated to, provide some other form of beneflt or compensation.Fe-receive-this-compensation;—the-eligible-employee

© Neola 20186

Last Modified by Jennifer Thayer on May 24, 2018
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Section Ready for Policy Committee

Title Copy of ENGLISH LANGUAGE PROFICIENCY
Number po02260.02

Status Policy Committee Review

Adopted March 13, 2017

2260.02 - ENGLISH LANGUAGE PROFICIENCY

The Board-ef-Edueation recognizes that there may be students whose primary language is not English residing within the District.
With that in mind, the Board shall provide appropriate identification and transition services for District students who possess
limited eemmand-efthe English language_proficiency. The purpose of these services is to develop English language skills that will
enable the students to function successfully in an all English classroom and complete the District's required curriculum.

These services shall include the identification of students who are English farguage learners (ELL), the implementation of
curricular and instructional modifications, the assessment of the ELL student's academic progress, identification of ELL students
that achieve English Language Proficiency (ELP), and continued monitoring of ELP students. The degree of modification, the
duration and the type of services shall be determined individually and shall be based on the needs of each student.

If a sufficient number of the students identified with limited English proficiency are of the same language group to meet statutory
requirements; the Board shall establish and implement a bilingual-bicultural education program as required by the law.

The parent(s) of ELE students shall be notified of student testing arrangements and of educational programs and services
available to help their children improve their English language skills and academic achievement. The notifications shall be
consistent with legal requirements and presented in such manner as to ensure that the student's parent(s) understands them.

The District shall assess the English proficiency and academic progress of ELE students in accordance with legal requirements.
Decisions regarding the administration of State-required tests to ELE students shall be made on a case-by-case basis. Testing
accommodations may be made based on student needs, provided the validity of the test is maintained. The District shall
administer State-required tests to an ELE student unless a determination has been made that the results of the test, with
allowable accommodations made for the student as needed, will not be a valid and reliable indicator of the student's academic
knowledge and skills. Any ELE student exempted from taking a State-required test shall be administered an alternative
assessment approved by the Department of Public Instruction.

The results of both State-required tests and alternate assessments shall be consistent with District policies in making
instructional, promotion, and graduation decisions. Test results may not be used as the sole criterion in re-classifying an ELEL
student from a bilingual-bicultural education program or in determining grade promotion, eligibility for courses or programs,

eligibility for graduation or eligibility for postsecondary education opportunities.

ELE students will no longer be considered limited-English proficient when they have the language skills necessary to compete
with mainstream English speakers. The District Administrator shall establish administrative guidelines that provide the:

A. standards for reclassification/exit decisions;
B. process for monitoring and maintaining documentation on the exiting student for two (2) years;

C. access for students to re-enter a bilingual or ESL program if there is evidence that the reclassification decision was
premature;

D. opportunity for the parent(s) to participate in each entry, exit and re-entry decision;

E. opportunity for the parent(s) to appeal the exit or re-entry decision.

1of2 5/30/2018, 2:37 PM
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The District will include in its annual report to the public information required by statute regarding the performance of ELE
students.

© Neola 20186

Legal P.I. 13 Wis. Admin Code
118.13, 118.30(2), 115 Wis. Stats.

Last Modified by Jennifer Thayer on May 24, 2018
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Section Ready for Policy Committee

Title REVISED POLICY - VOL. 27, NO. 1 - EARLY COLLEGE CREDIT PROGRAM
Number po2271

Status Policy Committee Review

Adopted March 13, 2017

REVISED POLICY - VOL. 27, NO. 1

2271 - EARLY COLLEGE CREDIT PROGRAM¥oUHH-0RPHONSPROGRAM

The Board efEdueation—-recognizes the value to students and to the District of students participating in programs offered by
University of Wisconsin system institutions, Feehnical—Celleges;—tribally controlled colleges and private, non-profit higher
education institutions in Wisconsin.

The Board will allow any high school studentjunmsandﬁeﬁms who satlsflessaﬁsﬁ/ the eI|g|b|I|ty reqmrements to participate in
the Early College Credit Program (ECCP)d
of-Publietnastruetion to enroll in an approved course at an ECCP-approved institution of hlgher educatlon while attending in the
District. Students will be eligible to receive college and high school credit for completing course(s) at authorized institutions of
higher education provided they complete the course(s) and receive a passing grade.

The School District’s responsibility to pay for tuition, fees, books and other necessary materials shall be limited to eighteen (18)
postsecondary credits per student.

The District Administrator shall establish ensure that the District’s Early College CreditYeuth—Options Program comports with
applicable State law and the administrative rules of the Department of Public Instruction. The District Administrator shall also
ensure that high school students in—grades—9-31-and their parents are provided with information regarding the Program by
October 1st each year.

© Neola 2018

Legal
118.37, 118.55, Wis. Stats.

P.1. 40

Last Modified by Jennifer Thayer on May 24, 2018

1of1l 5/30/2018, 2:40 PM
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Status Policy Committee Review
Adopted March 13, 2017

Last Revised October 9, 2017

2411 - SCHOOL COUNSELING AND ACADEMIC AND CAREER PLANNING

The Board ef-Edueation-requires that a planned program of school counseling be an integral part of the educational program of
the District. The plan shall be developed by licensed school counselors in collaboration with student services staff, teachers,
parents, and community health and human service professionals. The developed plan will be adopted by the Board and
maintained by the District. Such a program shall be available to all students without regard to race, color, national origin,
ancestry, creed, pregnancy, marital status, parental status, sexual orientation, sex (including transgender status, change of sex
or gender identity), physical or mental, emotional, or learning disability ("Protected Classes").

This planSuer-a-program should be developmentally appropriate and:

A. enable counselors to effectively communicate with students who have limited English proficiency
and/or are sensory impaired;
B. assist students in achieving their optimum growth;

C. enable students to draw the greatest benefit from the offerings of the instructional program of the schools;
D. help integrate all the student's experience so that s/he can better relate school activity to life outside the school;

E. help students learn to make their own decisions and solve problems independently;

Academic and career planning services, including individualized support and access to software tools and staff assistance, shall
be provided to students in grades 6 to 12. The mission of academic and career planning is to provide a comprehensive plan,
which will be developed and maintained by a student, that includes the student's academic, career, personal, and social goals
and the means by which the student will achieve those goals both before and after high school graduation.

The District Administrator is directed to implement the counseling and guidance program which carries out these purposes and:

A. involves appropriate staff members at every level;

B. honors the individuality of each student;

C. is integrated with the total educational program;

D. is coordinated with available resources of the community;

E. cooperates with parents and recognizes their concern and ideas for the development of their children;

F. provides means for such sharing of information among such appropriate staff members as may be in the best interests of

10
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the student;

G. establishes a referral system which utilizes all the aid the schools and community offer, guards the privacy of the student,
and monitors the effectiveness of such referrals.

The Board shall provide the following services, through the counselors' office, for students who have limited English proficiency:

A. an effective instructional program and supportive services appropriate to meet the needs of the student;

B. the opportunity to access supportive services, such as language development and speech therapy as appropriate to the
individual needs of the student; and

C. programs and services that reflect the cultural background of students who have limited English proficiency. This may
include instruction intended to improve the skills of such students in the use of their native language to assist the student
in becoming proficient or advanced in all subject areas.

School counseling personnel are directed to provide information and direction to students with limited English proficiency
regarding access to ELL programs and offerings within the District. Such personnel are also directed to provide information and
direction to students with sensory impairments regarding available resources and access to those resources.

© Neola 2018%

Legal 121.02 (1)(e) Wis. Stats.
34 C.F.R. 100.3(b)(1)
P.1. 8.01(2)(e), Wis. Adm. Code
34 C.F.R. 100.3(b)
34 C.F.R. 106.36
34 C.F.R. 104.37(b)
28 C.F.R. 35.130

Vocational Educational Guidelines, Appendix B, Title 6

Last Modified by Jennifer Thayer on May 24, 2018
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Status Policy Committee Review
Adopted March 13, 2017

Last Revised June 26, 2017

3160 - PHYSICAL EXAMINATION

The Board ef-Edueation-requires any candidate who has been offered a position in which s/he will come in contact with children
or prepare food for children, as a condition of employment, to submit to an examination, including a testfer
tuberculosis_screening questionnaire, subject to further tests, in order to determine the physical capacity to perform assigned
duties. Such examinations shall be done in accordance with applicable law.

Employees will be required to execute a release that complies with the requirements of the Health Insurance Portability and
Accountability Act in order to allow the report of the medical examination to be released to the Board/District Administrator and
to allow the District Administrator or his/her designee to speak to the health care provider who conducted the medical
examination in order to get clarification (see Form 1460 F2).

Reports of all such examinations or evaluations shall be delivered to the District Administrator, who shall protect their
confidentiality. Reports will be discussed with the employee or candidate. In compliance with the Genetic Information
Nondiscrimination Act (GINA) and Board Policy 1422.02 the successful candidate who is required to submit to a medical
examination, as well as the health care provider that is designated by the Board to conduct the examination, are directed not to
collect genetic information or provide any genetic information, including the candidate’s family medical history, in the report of
the medical examination.

Employees will be notified of the results of the medical examination upon receipt. Any and all reports of such examination will be
maintained in a separate confidential personnel file in accordance with the Americans with Disabilities Act, as amended ("ADA")
and the Genetic Information Nondiscrimination Act (GINA).

In the event of a report of a condition that could influence job performance, the District Administrator shall base a non-
employment recommendation to the Board upon a conference with the examining physician and substantiation that the condition
is directly correlated to defined job responsibilities and reasonable accommodation will not allow the employee or prospective
employee to adequately fulfill those responsibilities. Freedom from tuberculosis in a communicable form is a condition of
employment for positions in which the employee will come in contact with children or prepare food.

The Board shall assume any fees for required examinations.

© Neola 20186

Legal 118.25, Wis. Stats.
29 C.F.R., Part 1630
29 C.F.R. Part 1635
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

Last Modified by Jennifer Thayer on May 24, 2018
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Section Ready for Policy Committee
Title Copy of WEAPONS

Number po3217

Status Policy Committee Review
Adopted March 13, 2017

3217 - WEAPONS

The Board ef-Edueation-prohibits professional staff members from possessing, storing, making, or using a weapon in any setting
that is under the control and supervision of the District for the purpose of school activities approved and authorized by the
District including, but not limited to, property leased, owned, or contracted for by the District, a school-sponsored event, or in a
District vehicle, to the extent permitted by law.

Concealed Carry Permit Holders

Nothing in this policy prohibits an employee with a properly issued permit to carry a concealed weapon from exercising his/her
rights consistent with Wisconsin's concealed carry law and the State and Federal gun free school zones laws. However, a staff
member who is the holder of a concealed carry permit license issued or recognized by the State of Wisconsin may not, by virtue
of Wis. Stat. 948.605(2)(b)1r, possess a concealed weapon anywhere in or on school grounds, including parking areas.

A staff member who is a concealed carry permit licensee may not carry a concealed weapon or otherwise store a weapon or
ammunition in his or her personal vehicle while transporting students for school sponsored events or school-related purposes in
his/her own vehicle. This does not apply to the transportation of students related by blood or marriage to the staff member if
only such students are being transported.

Definition of "Weapon"

For this policy, the term "weapon" means any object which, in the manner in which it is used, is intended to be used, or is
represented, is capable of inflicting serious bodily harm or property damage, as well as endangering the health and safety of
persons. Weapons include, but are not limited to, firearms (including, but not limited to, firearms as defined in 18 U.S.C.
921(a)(3)), guns of any type, including air and gas-powered guns (whether loaded or unloaded), knives, (subject to the
exceptions below) razors, with unguarded blades, clubs, electric weapons, metallic knuckles, martial arts weapons, ammunition,
and explosives.

Exceptions to this policy include:

A. weapons under the control of law enforcement personnel while on duty, or qualified former law enforcement officers, off
duty law enforcement officers, or out-of-state law enforcement officers;

B. items approved by a Principal as part of a class or individual presentation under adult supervision, including but not
limited to hunters' education courses, if used for the purpose of and in the manner approved (working firearms, except
those protected at all times by a cable or trigger lock, and live ammunition shall never be approved);

The District Administrator may refer a staff member who violates this policy to law enforcement officials. The staff member may
also be subject to disciplinary action, up to and including termination, as permitted by applicable Board policy.

Any staff member who has reason to believe that a person has or will violate this policy shall report to the school Principal or
their supervisor immediately. Failure to report such information may subject the staff member to disciplinary action, up to and
including termination. The staff member may also confront the person if the staff member believes the risk of injury to self or
others is minimal or if immediate action is necessary to prevent injury to any person.

14
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This policy shall be published and distributed to staff members annually. Publication is not a precondition to enforcement of this

policy. 120.13(1), Wis. Stats.

© Neola 20185

Legal 120.13(1), Wis. Stats.
175.60, Wis. Stats.
943.13, Wis. Stats.
948.605, Wis. Stats.
18 U.S.C. 921(a)(3)
18 U.S.C. 922
20 U.S.C. 7151

Last Modified by Jennifer Thayer on May 24, 2018
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Title Copy of GROUP HEALTH PLANS
Number po3419

Status Policy Committee Review
Adopted June 26, 2017

3419 - GROUP HEALTH PLANS

The Board-ef-Edueation shall have discretion to establish and maintain group health plans for the benefit of eligible employees.
These group health plans may provide certain health benefits to employees as permitted by law.

The Board has elected to provide minimum value health coverage for some or all of its eligible employees. The terms and
conditions of the health coverage are set forth in the appropriate plan documents.

Eligible employees w e may receive additional-compensation in lieu of
—they-waive-the District’s medlcal coverage. Eligible employees who waive the medical coverage will be paid an adéitionat
amount, as determined by the Board, with the understanding that this additional compensation is subject to FICA, Medicare, and
Federal_and State-anddecalincome tax. This benefit will be administered only to the extent permitted by State or Federal tax
regulations and if not permitted for any reason, the benefit shall be discontinued. If the benefit is discontinued, the Board may,
but is not obllqated to, DrOVIde some other form of benefit or compensatlon %Feeewe%hi&eempeﬂsaﬂeﬂ—the%grbieeme}eyee
yer- [ This policy should be adopted
only if the District has established a flexible benefit plan quallfled by the Internal Revenue Service.]

© Neola 20186

Last Modified by Jennifer Thayer on May 24, 2018
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Title Copy of PHYSICAL EXAMINATION
Number po4160

Status Policy Committee Review
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Last Revised June 26, 2017

4160 - PHYSICAL EXAMINATION

The Board ef-Edueation-requires any candidate who has been offered a position in which s/he will come in contact with children
or prepare food for children, as a condition of employment, to submit to an examination, including a testfer
tuberculosis_screening questionnaire, subject to further tests, in order to determine the physical capacity to perform assigned
duties. Such examinations shall be done in accordance with applicable law.

Employees will be required to execute a release that complies with the requirements of the Health Insurance Portability and
Accountability Act in order to allow the report of the medical examination to be released to the Board/District Administrator and
to allow the District Administrator or his/her designee to speak to the health care provider who conducted the medical
examination in order to get clarification (see Form 1460 F2).

Reports of all such examinations or evaluations shall be delivered to the District Administrator, who shall protect their
confidentiality. Reports will be discussed with the employee or candidate. In compliance with the Genetic Information
Nondiscrimination Act (GINA) and Board Policy 1422.02 the successful candidate who is required to submit to a medical
examination, as well as the health care provider that is designated by the Board to conduct the examination, are directed not to
collect genetic information or provide any genetic information, including the candidate’s family medical history, in the report of
the medical examination.

Employees will be notified of the results of the medical examination upon receipt. Any and all reports of such examination will be
maintained in a separate confidential personnel file in accordance with the Americans with Disabilities Act, as amended ("ADA")
and the Genetic Information Nondiscrimination Act (GINA).

In the event of a report of a condition that could influence job performance, the District Administrator shall base a non-
employment recommendation to the Board upon a conference with the examining physician and substantiation that the condition
is directly correlated to defined job responsibilities and reasonable accommodation will not allow the employee or prospective
employee to adequately fulfill those responsibilities. Freedom from tuberculosis in a communicable form is a condition of
employment for positions in which the employee will come in contact with children or prepare food.

The Board shall assume any fees for required examinations.

© Neola 20186

Legal 118.25, Wis. Stats.
121.52(3), Wis. Stats.
29 C.F.R., Part 1630
29 C.F.R. Part 1635
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
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Status Policy Committee Review
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4217 - WEAPONS

The Board ef-Edueatien-prohibits support staff members from possessing, storing, making, or using a weapon in any setting that
is under the control and supervision of the District for the purpose of school activities approved and authorized by the District
including, but not limited to, property leased, owned, or contracted for by the District, a school-sponsored event, or in a District
vehicle, to the extent permitted by law, without the permission of the District Administrator.

This prohibition does not apply to unloaded firearms in a locked vehicle or locked firearms case, or to separately stored
ammunition, that is on any part of school grounds used as a parking facility, however, that the firearm case or rack is not visible
to those passing by the vehicle (i.e., the case is in the vehicle trunk or, if not possible, covered with a blanket or in some fashion
shielded from vision.)

Concealed Carry Permit Holders

Nothing in this policy prohibits an employee with a properly issued permit to carry a concealed weapon from exercising his/her
rights consistent with Wisconsin's concealed carry law and the State and Federal gun free school zones laws. However, a staff
member who is the holder of a concealed carry permit license issued or recognized by the State of Wisconsin may not, by virtue
of Wis. Stat. 948.605(2)(b)1r, possess a concealed weapon anywhere in or on school grounds, including parking areas.

A staff member who is a concealed carry permit licensee may not carry a concealed weapon or otherwise store a weapon or
ammunition in his or her personal vehicle while transporting students for school sponsored events or school-related purposes in
his or her own vehicle. This does not apply to the transportation of students related by blood or marriage to the staff member if
only such students are being transported.

Definition of "Weapon"'

For this policy, the term "weapon" means any object which, in the manner in which it is used, is intended to be used, or is
represented, is capable of inflicting serious bodily harm or property damage, as well as endangering the health and safety of
persons. Weapons include, but are not limited to firearms (including, but not limited to, firearms as defined in 18 U.S.C.
921(a)(3)), guns of any type, including air and gas-powered guns (whether loaded or unloaded), knives, (subject to the
exceptions below) razors, with unguarded blades, clubs, electric weapons, metallic knuckles, martial arts weapons, ammunition,
and explosives.

Exceptions to this policy include:

A. weapons under the control of law enforcement personnel while on duty, or qualified former law enforcement officers, off
duty law enforcement officers, or out-of-state law enforcement officers;

B. items approved by the District Administrator, as part of a class or individual presentation under adult supervision,
including but not limited to hunters' education course, if used for the purpose of and in the manner approved (working
firearms, except those protected at all times by a cable or trigger lock, and live ammunition shall never be approved);

C. theatrical props used in appropriate settings;

D. starter pistols used in appropriate sporting events; and
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E. a-leckbackknife-having-a-blade-ne-longerthan-three(3)-inches-intength; a knife lawfully used for food consumption or

preparation, or a knife used for a lawful purpose within the scope of the person’s employment.

The District Administrator may refer a staff member who violates this policy to law enforcement officials. The staff member may
also be subject to disciplinary action, up to and including termination, as permitted by applicable Board policy.

Any staff member who has reason to believe that a person has or will violate this policy shall report to the school Principal or
their supervisor immediately. Failure to report such information may subject the staff member to disciplinary action, up to and
including termination. The staff member may also confront the person if the staff member believes the risk of injury to self or
others is minimal or if immediate action is necessary to prevent injury to any person.

This policy shall be published and distributed to staff members annually. Publication is not a precondition to enforcement of this
policy.

© Neola 20185

Legal 120.13(1), Wis. Stats.
175.60, Wis. Stats.
943.13, Wis. Stats.
948.605, Wis. Stats.
18 U.S.C. 921(a)(3)
18 U.S.C. 922
20 U.S.C. 7151

Last Modified by Jennifer Thayer on May 24, 2018

20
5/30/2018, 2:43 PM



BoardDocs® PL https://www.boarddocs.com/wi/ngsd/Board.nsf/Private?open&login#

Book Policy Manual

Section Ready for Policy Committee
Title GROUP HEALTH PLANS
Number po4419

Status Policy Committee Review
Adopted March 13, 2017

Last Revised June 26, 2017

4419 - GROUP HEALTH PLANS

The Board-ef-Edueation shall have discretion to establish and maintain group health plans for the benefit of eligible employees.
These group health plans may provide certain health benefits to employees as permitted by law.

The Board has elected to provide minimum value health coverage for some or all of its eligible employees. The terms and
conditions of the health coverage are set forth in the appropriate plan documents.

Eligible employees w e may receive additional-compensation in lieu of
—they-waive the District’s medlcal coverage. Eligible employees who waive the medical coverage will be paid an adéitionat
amount, as determined by the Board, with the understanding that this additional compensation is subject to FICA, Medicare, and
Federal_and;-State and leeal-nceme-tax. This benefit will be administered only to the extent permitted by State or Federal tax
regulations and if not permitted for any reason, the benefit shall be discontinued. If the benefit is discontinued, the Board may,

but is not obllqated to, DrOVIde some other form of benefit or compensatlon J&Feeavem&eempeﬂsatm—th&eh@b{e»empmyee

[This policy should be adopted only if the District has established a flexible benefit plan qualified by the
Internal Revenue Service.]
© Neola 20186

Last Modified by Jennifer Thayer on May 24, 2018
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5113.01 - PART-TIME OPEN ENROLLMENTEOURSE-SPTHONS

The Board ef-Edueatien-will provide students enrolled in the Dlstrlct with the ablllty to take up to two (2) courses at any given

enrollment of a non- re5|dent student in up to two (2) courses per term under the criteria set forth in this policy and any criteria
required by law.

Resident Student Applications for Part-Time Open EnrollmentEeurse-Options

A. General Procedures

The parent of any student enrolled as a resident of the District who wishes to attend one (1) or two (2) courses at a non-
resident school districtanether-educationalinstitution under this policy shall make a written application to such non-
resident districtether-institution no less than six (6) weeks prior to the beginning of the term in which the course(s) are
offered. The application:

1. must be on a form provided by the Wisconsin Department of Public Instruction;

2. must be copied to the Board at the same time as the application is made to the non-resident school districtether
: Linstitution.

B. Decisional Criteria for Resident Applications

The Board shall review all applications received under this policy to attend courses at a non-resident school districtas
eutside-educational-nstitution under the criteria below. Both the non-resident school districtedueationat-institution of
proposed attenadance and the Board must approve the course.

Acceptance or denial of any resident student’s application shall be made no later than one (1) week prior to the start of
the course. Rejection of a student’s application to attend such courses shall be made in writing and shall provide an
explanation of the reason for rejecting the application. One of the following reasons must be the basis for such rejection:

1. Individualized Education Program (IEP). If the Board determines that the proposed course conflicts with the
student’s IEP, the Board shall reject the course.

2. Undue Financial Burden. The Board may reject an application if the cost of the course would impose an undue
financial burden on the District considering the totality of the District's economic circumstances, including

applicable revenue limits, ability to pay the cost of tuition, and the per student cost of educating all District

If the District determines that the course does not satisfy the District’s high school graduation requirements, it shall notify
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the student in writing of this determination at least one week prior to the start date of the course. This notice shall be
provided whether the application is approved or rejected.

Non-Resident Student Applications for Part-Time Open EnrollmentEeurse-Options

A.

General Procedures

The parent of any non-resident student that wishes to attend one or two courses offered by the District shall make a
written application to the Board no less than six (6) weeks prior to the beginning of the term in which the course(s) are
offered. The application:

1. must be on a form provided by the Wisconsin Department of Public Instruction;

2. must be copied to the student’s resident School Board at the same time as the application is made to the non-
resident School Board.

. Decisional Criteria

The Board will determine acceptance or rejection of a non-resident student’s application to attend courses in the District
using the same criteria and policies for entry into the course that apply to resident students, except that preference for
attendance-—-may shall)be given to resident students. Applications from non-resident students that are already
accepted into two courses in a particular term will be rejected on that ground. If a particular course has limited
enrollment, those spots not taken by resident students will be allocated to non-resident applicants under this policy that
otherwise qualify for enrollment on a randomly selected basis.

The parents and the resident school district are to be notified, in writing, no later than one (1) week prior to the
commencement of the course whether the application has been accepted or rejected. If accepted, the notification is to
include the name of the school the student is to attend and that the enrollment is valid only for the forthcoming semester
or school year or special time period during which the course(s) will be offered. If rejected, the notice shall state the
reason for the rejection.

General Requirements

A.

Notice of Intent to Enroll

The parents of the student must notify both the resident school district and the district in which the student has applied
for part-time openeesurse-eptions enroliment of the student’s intent to enroll after receipt of the decision to accept the
application but before the beginning of the applicable course.

. Transportation

By enrolling in a course under this policy either as a resident or non-resident, the parent understands that the parent is
responsible for transporting the student to and from any courses attended under this policy, unless the Department of
Public Instruction agrees to reimburse the parent directly for such costs.

. Tuition for Attendance at Another School District

Tuition costs shall be paid for by the resident school district_in an amount equal to the cost of the course(s) as determined
by the Department of Public Instruction.—Rarents-ray y y-etther—theresiden hool district o
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E. Appeal of Rejection

Any application that is rejected under this policy may be appealed to the State Superintendent of Public Instruction within
thirty (30) days of the decision. The State Superintendent’s decision is final and will only reverse the initial decision if
that decision was arbitrary or unreasonable.

© Neola 2018

Legal 118.52, Wis. Stats.

Last Modified by Jennifer Thayer on May 24, 2018
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5330 - ADMINISTRATION OF MEDICATION/EMERGENCY CARE

The Board ef-Edueation-shall not be responsible for the diagnosis and treatment of student illness. The administration of
medication to a student during school hours will be permitted only when failure to do so would jeopardize the health of the
student, the student would not be able to attend school if the medication were not administered during school hours, or the child
is disabled and requires medication to benefit from his/her educational program.

For purposes of this policy, "practitioner” shall include any physician, dentist, podiatrist, optometrist, physician assistant, and
advanced practice nurse prescriber who is licensed in any state. "Medication" shall include all drugs including those prescribed by
a practitioner and any nonprescription drug products. "Administer" means the direct application of a nonprescription drug
product or prescription drug, whether by injection, ingestion, or other means, to the human body. "Nonprescription drug
product” means any nonnarcotic drug product which may be sold without a prescription order and which is prepackaged for use
by consumers and labeled in accordance with the requirements of State and Federal law.

Before any prescribed medication may be administered to any student during school hours, the Board shall require the written
instructions from the child's practitioner accompanied by the written authorization of the parent.

Nonprescription drug products may be administered to any student during school hours only with the prior written consent of the
parent. Substances, which are not FDA approved (i.e. natural products, food supplements), will require the written instruction of
a practitioner and the written consent of the parent. Only those nonprescription drugs that are provided by the parent-e+
guardian in the original manufacturer's package which lists the ingredients and dosage in a legible format may be administered.

The document authorizing the administration of both prescribed medication and nonprescription drug products shall be kept on
file in the administrative offices.

Only medication in its original container; labeled with the date, if a prescription; the student's name; and the exact dosage will
be administered. Parents, or students authorized in writing by their practitioner and parents, may administer medication.

No student is allowed to provide or sell any type of medication to another student. Violations of this rule will be considered
violations of Policy 5530 - Drug Prevention and of the Student Code of Conduct.

Medications will be administered and the instruction and consent forms will be maintained in accordance with the District
Administrator's guidelines.

Any bus driver, staff member or volunteer, authorized in writing by_the District Administrator or a principal is immune from
liability for his/her acts or omissions in administering medication including, but not limited to glucagon, an opioid antagonist, and
epinephrine, unless the act or omission constitutes a high degree of negligence_and., in the case of any staff member or volunteer
who administers an opioid antagonist, the staff member or volunteer contacts emergency medical services as soon as practicable
after administering the drug to report the suspected overdose.. Such immunity does not apply to health-care professionals.

All prescription medication shall be kept in a locked storage case in the school office, unless the medication is an emergency
medication which the student is authorized to carry and self-administer by authorization of both the parent and practitioner, and
the possession of such medication by the student in school is not prohibited by law or regulation.

The Board shall permit the administration by staff of any medication requiring a delivery method other than oral ingestion when
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both the medication and the procedure are prescribed by a practitioner and the delivery is under the supervision of a licensed
nurse, provided that the staff member has completed any necessary training and that staff member voluntarily agrees to deliver
the medication. No staff member, other than a health care professional, shall be required to administer medications that are
administered by means other than oral ingestion.

Any staff member or volunteer who, in good faith, renders emergency care to a student is immune from civil liability for his/her
acts or omissions in rendering such emergency care.

Any administrator or principal who authorizes an employee or volunteer to administer a nonprescription drug product or
prescription drug to a student is immune from civil liability for the act of authorization unless it constitutes a high degree of
negligence or the administrator or principal authorizes a person who has not received the required Department of Public
Instruction training to administer the nonprescription drug product or prescription drug to a student. School nurses, as district
employees, are regulated by the Wisconsin Nurse Practice Act and are therefore not necessarily immune from civil liability.

The school nurse providing services or consultation on the District’s Emergency Nursing Services Plan has provided assistance in
the development of this policy and will also provide a periodic review of the written instructions and consent forms and the
Medications Administration Daily Log(s). The plan shall state whether and to what extent the District or individual schools will
retain opioid antagonists for use in the event an authorized employee or volunteer observes an apparent overdose.

Epinephrine Auto-Injectors

The Board intends to adopt and maintain a plan for managing students with life-threatening allergies so as to permit each school
to obtain a school prescription for epinephrine auto-injectors and to permit each school nurse and designated school personnel to
administer them. Accordingly, the Board directs the school nursing staff in consultation with the District Administrator to develop
a plan that meets the following:

A. specifies those designated school personnel that have agreed to receive training and that will be trained and authorized to
perform the functions of the plan;

B. identifies the specific training program that will be implemented to prepare each school nurse and designated school
personnel to identify the signs of anaphylaxis and to provide or administer epinephrine auto-injectors accordingly;

C. delineates the permissible scope of usage to include providing District-owned epinephrine auto-injectors to students who
have a prescription on file with the school in the event the student is experiencing an anaphylactic event and/or
administering epinephrine auto-injectors to such students, and/or administering epinephrine auto-injector treatment to
any student, regardless of whether the student has a prescription on file or the staff member so trained is not aware of
whether the student has a prescription on file, but believes in good faith the student is suffering from anaphylaxis,
provided that the staff member immediately contacts emergency medical services;

D. identifies the number and type of epinephrine auto-injectors each school will keep on site and identifies a member of the
nursing staff or other school official who will be responsible for maintaining the epinephrine auto-injectors supply;

E. is approved by a physician licensed in the State of Wisconsin;

F. notes that the school and any school nurse or designated school personnel that provide or administer epinephrine auto-
injectors under this plan are immune from civil liability for any harm that may result, regardless of whether there is a
parental or medical provider authorization, unless the administration was a result of gross negligence or willful or wanton
misconduct;

G. is published on the District's website

© Neola 2018+

Legal 118.29, 118.291, 121.02 Wis. Stats.
P1 8.01(2)(9)
Wis. Admin. Code N 6.03
2009 Wisconsin Act 160
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5460.01 - DIPLOMA DEFERRAL

Social graduation is an opportunity for students with individualized education programs ("IEPs") to participate in high school
graduation ceremonies without obtaining an official diploma. Students with IEPs who have completed all academic requirements
for high school graduation, but who have not yet completed their transition-related IEP goals may be eligible for social
graduation.

Students may participate in social graduation only upon the recommendation of their respective IEP teams. If social graduation is
recommended, the student may engage in all aspects of the graduation celebration (e.g., wearing a cap and gown; sitting with
the graduating class; having his/her name printed in the program and read aloud at the ceremony; walking across the stage to
receive a faux diploma). Instead of receiving an official diploma, however, the student will receive an unsigned diploma or a
certificate of participation.

The determination of whether social graduation is recommended for any particular student will be made on an individual basis
during the first semester of any year in which the student’s chronological peer group is eligible to receive a high school diploma.
The IEP team may raise the issue, or the student and/or his/her parent may raise the issue. The IEP team members should
consider whether social graduation is appropriate to further the student’s progress with regard to IEP goals. The team may also
consider any objectives the student will be required to accomplish before s/he is eligible to participate. Finally, the team should
determine additional arrangements or preparations, if any, that will need to be made to enable the student to participate in the
ceremony. If the team determines that social graduation is recommended, the District Administrator shall be notified. The IEP
team makes the final decision with regard to social graduation, in accordance with the student’s IEP goals, Federal and State
laws and regulations and Board policies. Students for whom participation in graduation ceremonies is precluded for disciplinary
issues (when the discipline was not a manifestation of the student’s disability) or nonpayment of school fines may not participate
in social graduation.

After participating in the ceremony, the student is expected to continue working on his/her IEP transition goals and objectives.
The student will also continue to receive services to address his/her transitional, vocational, and/or independent living skills as
delineated in his/her IEP. An official high school diploma will be granted to the student when the IEP team determines that the

transition goals have been met.

When the student turns twenty-one (21)twenty-twoe«22) during the school year, s/he will be permitted to complete the current
school year.trimesterbefere-services—cease-

© Neola 20182

Last Modified by Jennifer Thayer on May 24, 2018
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5772 - WEAPONS

The Board ef-Edueatien-prohibits students from possessing, storing, making, or using a weapon in any setting that is under the
control and supervision of the District for the purpose of school activities approved and authorized by the District including, but
not limited to, property leased, owned, or contracted for by the District, a school-sponsored event, or in a District vehicle, to the
extent permitted by law.

The term "weapon" means any object which, in the manner in which it is used, is intended to be used, or is represented, is
capable of inflicting serious bodily harm or property damage, as well as endangering the health and safety of persons. Weapons
include, but are not limited to, firearms (including, but not limited to, firearms as defined in 18 U.S.C. 921(a)(3)), guns of any
type whatsoever, including air and gas-powered guns (whether loaded or unloaded), knives, (subject to the exceptions below)
razors, with unguarded blades, clubs, electric weapons, metallic knuckles, martial arts weapons, ammunition, and explosives.

The District Administrator will refer any student who violates this policy to the student’s parents erguareians-and may also make
a referral to the criminal justice or juvenile delinquency system. The student may also be subject to disciplinary action, up to and
including expulsion.

Policy exceptions include:

A. weapons under the control of law enforcement personnel while on duty, or qualified former law enforcement officers, off
duty law enforcement officers, or out-of-state law enforcement officers;

B. items pre-approved by a principal, as part of a class or individual presentation under adult supervision, including, but not
limited to Hunters' Education courses, if used for the purpose and in the manner approved (working firearms and live
ammunition will never be approved);

Any student who has reason to believe that a person has or will violate this policy shall report to the District Administrator or the
supervisor of the activity immediately. The report should include as much detail as possible concerning the person(s) involved,
the weapon, the location of the person(s), and how this information was obtained.

This policy will be published annually in all District student and staff handbooks. Publication is not a precondition to enforcement
of this policy.

© Neola 20186
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8605 - USE OF ELECTRONIC WIRELESS COMMUNICATION DEVICES BY DISTRICT EMPLOYEES WHO OPERATE BOARD-
OWNED OR OPERATED VEHICLES

Personal communication devices ("PCDs"), including PCDs equipped with ear pieces, ear buds, headsets, and/or Bluetooth, shall
not be used for sending or readingreeeiving-text messages, or sending or reading e-mails or any other data, anytime the
operator is actively driving a District school bus or other Board-owned vehicle during the course of employment, with or without
students on board. No driver may use a handheld mobile telephone anytime, except for direction navigation purposes, while
operating a Board-owned vehicle, including any time where the vehicle is in operation even if temporarily stopped due to traffic
or traffic control situation, except _to use for navigation directions, provided such directions are inputted into the device while the
vehicle is not being operated, or to communicate with law enforcement or other emergency services if necessary.

For purposes of this policy, electronic PCDs include, but are not limited to, cellular and wireless telephones, pagers/beepers,
personal digital assistants (PDAs), Blackberries/Smartphones, any text-messaging device, and other WI-Fl-enabled or broadband
access devices, including computers, but does not include Citizens Band Radio or other two-way device which is installed in the
vehicle and communicates directly with District transportation officials and other District vehicles only.

The mobile radio installed on all District school buses will be the primary communication system for District school bus operators.
If the mobile bus radio fails, and the school bus operator's responsibility for the safety and health of the students being
transported makes it necessary for the school bus driver to use a PCD while performing bus-operating duties, the school bus
operator will depart the roadway, stop the bus in a safe area, and then use the PCD. Before using the PCD to send or receive a
text message, the school bus or school vehicle operator must move the vehicle outside all lanes of travel and ensure that the
vehicle is in a stationary position by placing the vehicle's transmission in park, or turning off the vehicle's engine, and setting the
emergency brake.

Safety is always the priority while driving a school bus or other vehicle in the course of employment. Any deviation to the above
policy will result in disciplinary action up to and including termination.

Revised 6/26/17

© Neola 2018+

Legal 49 C.F.R. 392.80
49 C.F.R. 392.82

Last Modified by Jennifer Thayer on May 24, 2018

31
5/30/2018, 2:47 PM



BoardDocs® PL https://www.boarddocs.com/wi/ngsd/Board.nsf/Private?open&login#

Book Policy Manual

Section Ready for Policy Committee

Title REVISED POLICY - SPECIAL UPDATE - PUBLIC REQUESTS, SUGGESTIONS, OR COMPLAINTS
Number po9130

Status Policy Committee Review

REVISED POLICY - SPECIAL UPDATE - DECEMBER 2017
9130 - PUBLIC REQUESTS, SUGGESTIONS, OR COMPLAINTS

Any individual(s), having a legitimate interest in the staff, programs and operations of this District shall have the right to present
a request, suggestion, or complaint to the District and the Board of Education. At the same time, the Board has a right to protect
the staff from inappropriate harassment. It is the intent of this policy to provide guidelines for considering and addressing public
requests, suggestions, or complaints in an efficient, reasonable, and equitable manner. Requests, suggestions, or complaints
made by District staff members are covered by Policy 1422, Policy 3122, and Policy 4122.

It is the desire of the Board to address any such matters through direct, informal discussions and other means. It is only when
attempts at informal resolution fail that more formal procedures shall be used.

Generally, requests, suggestions, or complaints reaching the Board or Board members shall be referred to the District
Administrator for consideration. Any individual presenting such a matter shall be provided with a copy of this policy.

Guidelines for Matters Regarding a Professional Staff Member

A. First Level

Generally, if the matter concerns a professional staff member the individual(s) should discuss the matter with the staff
member. The staff member shall take appropriate action within his/her authority and District administrative guidelines to
deal with the matter.

Discussion with the staff member may not be appropriate in some situations including, for example, where the matter
involves suspected child abuse, substance abuse, or any other serious allegation that may require investigation or inquiry
by school officials prior to approaching the staff member.

B. Second Level

C. If the matter has not been satisfactorily addressed at the First Level or it would be inappropriate to discuss the matter
with the staff member, the individual(s) may discuss the matter with the staff member's supervisor, if applicable.
Discussions with the supervisor shall occur promptly following any discussion with the staff member.

D. Third Level
If the matter has not been satisfactorily addressed at the Second level, and the matter does not involve the District

Administrator, the individual(s) may submit a written request for a conference to the District Administrator. This request
should include:

1. the specific nature of the request, suggestion or complaint and a brief statement of the facts giving rise to it;
2. the respect in which it is alleged that the individual(s) (or child of a complainant) has been affected adversely;

3. the action which the individual(s) wishes taken and the reasons why it is felt that such action be taken.

The request must be submitted promptly after discussion with the staff member’s supervisor. The District Administrator
shall respond in writing to the individual(s) and shall advise the Board of any resolution of the matter.
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D. Fourth Level
If the matter has not been satisfactorily addressed at the Third Level, or at the First Level in the case of a matter
involving the District Administrator, the individual(s) may submit a written request to the Board to address the matter.
Any such request must be submitted within 10 days of receiving the District Administrator’s written response.

The Board, after reviewing all material relating to the matter, may shalt

- provide the individual(s) with a written response;_or

- grant a hearing, which may be held in closed session at the discretion of the Board when consistent with Wisconsin's
Open Meetings law

The individual(s) shall be advised, in writing, of the Board's decision no more than ten (10) calendar business days
following the next regular meeting. The Board's decision will be final on the matter, and it will not provide a hearing to
other complainants on the same issue.

If the individual(s) contacts an individual Board member to discuss the matter, the Board member shall inform the
individual that s/he has no authority to act in his/her individual capacity and may refer the individual(s) to this guideline
or the District Administrator for further assistance.

Guidelines for Matters Regarding a Support Staff Member

In the case of a support staff member, the matter is to be directed, initially, to the person's supervisor, and then in subsequently
higher levels as prescribed in "Guidelines for Matters Regarding a Professional Staff Member".

Guidelines for Matters Regarding District Services or Operations

If the matter relates to a District procedure or operation, it should be addressed, initially, to the appropriate supervisor and then
in subsequently higher levels as prescribed in "Guidelines for Matters Regarding a Professional Staff Member".

Guidelines for Matters Regarding Enrollment Disputes

If the matters relates to disputes concerning student residency determination, Homelessness under the McKinney-Vento Act, or
related issues, the matter should be addressed initially to the District’'s Residency or Homelessness Coordinator, and then to the
Third Level of the process for "Matters Regarding a Professional Staff Member".

Guidelines for Matters Regarding the Educational Program

If the matter relates to a District program, it should be addressed, initially, to the Building Principal-and then in subsequently
higher levels as prescribed in "Matters Regarding a Professional Staff Member".

Guidelines for Matters Regarding Instructional Materials

The District Administrator shall prepare administrative guidelines to ensure that students and parents are adequately informed
each year regarding their right to inspect instructional materials used as part of the educational curriculum and the procedure for
completing such an inspection. See Policy 2414, AG 9130A and Form 9130 F3.

If the request, suggestion, or complaint relates to instructional materials such as textbooks, library books, reference works, and
other instructional aids used in the District, the following procedure shall be followed:

A. The criticism is to be addressed to the Director of Teaching and Learning tnastruction—Serviees , in
writing, and shall include:

1. author;

2. title;
3. publisher;

4. the complainant's familiarity with the material objected to;
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5. sections objected to by page and item;

6. reasons for objection.

B. Upon receipt of the information, the _ Director of Teaching and Learning Hastructional-Services—shat_may_refer the
matter to the District Administrator for resolution

C. The individual(s) may appeal the District Administrator's recommendation within _15  business days to the Board.
The appeal shall be submitted in writing to the District Administrator within thirty (30) business days of receiving the
District Administrator’s recommendation. The written appeal and all written material relating to it shall be referred to the
Board for consideration.

D. The Board shall review the matter and advise the individual(s), in writing, of its decision as soon as practicable.

No challenged material may be removed from the curriculum or from a collection of resource materials except by action of the
Board, and no challenged material may be removed solely because it presents ideas that may be unpopular or offensive to some.
Any Board action to remove material will be accompanied by the Board's statement of its reasons for the removal.

© NEoLA 2017

Legal 118.01, Wis. Stats.
118.019, Wis. Stats.
20 U.S.C. 1232h

Last Modified by Jennifer Thayer on May 24, 2018
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