AGENDA OF REGULAR MEETING OF THE BOARD
HUNTINGTON ISD
Monday, August 24, 2026
Huntington ISD Board Room, 908 N Main St., Huntington, TX 75949
6:00 PM

A Regular Meeting of the Board of Trustees of Huntington ISD will be held Monday, August 24, 2026,
beginning at 6:00 PM in the Huntington ISD Board Room, 908 N Main St., Huntington, TX 75949.

The subjects to be discussed or considered or upon which any formal action may be taken are as listed below.
Items do not have to be taken in the order shown on this meeting notice.

Unless removed from the consent agenda, items identified within the consent agenda will be acted on at one
time.

Robbyne Arnold: Present, Shirley Davis: Present, Monica Ivy: Present, Charles Robertson JR.: Present, Jacob
Sapp: Present, Joshua Senn: Present, Ben Watson: Present.

6:00 PM
1. CALL TO ORDER
A. Call meeting to order and establish quorum.
B. Pledges to Allegiance and welcome visitors.
2. OPEN FORUM
3. Recognitions
e New Staff
4. FINANCIAL REPORTS
Matt Clifton
A. REPORT - Budget
B. REPORT - Ad valorem tax collection
C. REPORT - Cash in bank
D. REPORT - Tex-Pool fund
E. REPORT - Lone Star funds
5. CONSENT AGENDA
A. Minutes of previous meeting
B. Budget amendments
C. Library Book Order
6. ACTION/DISCUSSION ITEMS
A. Consideration and action, if any, upon 2026-2027 tax rate.
B. Consideration and action, if any, upon $500.00 donation from BOM bank for High School Digital
Media class.
C. Discussion Only: HISD has been accepted in HQIM (High-Quality Instructional Materials) Case
Study
7. CURRICULUM/INSTRUCTIONAL UPDATE
e Accountability Presentation
e HB3 Goals Update
Dr. Robyn Thornton
8. SUPERINTENDENT'S REPORT



A. Monthly Expenditures
B. Attendance and Enrollment
C. Preliminary School First Rating
D. Board Operating Procedures
E. Upcoming Dates:
e SB 12 Trustee Training due September 1, 2026
e Board Field Trip-September 25, 2026 at 9:00 am
e SB 12 Compliance Special Board Meeting-September 28, 2026 at 5:15 pm
F. Personnel Report
9. EXECUTIVE SESSION If during the course of the meeting, discussion of any item on the agenda
should be held in a meeting, the board will conduct a closed meeting in accordance with the Texas Open
Meetings Act, Tex. Gov't Code, Chapter 551 Subchapters D and E.
A. Personnel: Consider Employment, Resignations, Extended Leaves, Additional Positions and Other

Personnel Matters

10. RETURN TO OPEN SESSION

11. CONSIDERATION AND ACTION, if any, resulting from executive session.
A. Personnel: Consider Employment, Resignations, Extended Leaves, Additional Positions and Other
Personnel Matters

12. ADJOURN

6:51 PM

Posted at A.M./P.M. on the day of , 2020

Respectfully submitted,

By: David Flowers, Superintendent of Schools
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