
Regular Board Meeting
Tuesday, May 5, 2026 4:00 PM Alaskan

Zoom
P.O. Box 90

McGrath, Alaska 99627  
  
Patience Clairmont:   Absent   
Alice Dale:   Present   
Nathan Elswick:   Present   
Doug Heath:   Present   
Ann Short:   Absent   
Robert Walker:   Absent   
Kim Wortman:   Present   
Present: 4, Absent: 3.
Patience and Ann unexcused absent
 

I. Call to Order
II. Roll Call
III. Mission Statement
IV. Introduction of Guests
V. Director Reports
VI. Site Reports
VII. Recognition and Awards
VIII. Communications to the Board
IX. Public Comment

IX.A. Daedra Turner - Basketball
X. Approval of Agenda

X.A. Agenda Modification
XI. Approval of Consent Agenda Items
XII. Old Business

XII.A. 26-36  Site Graduates
XIII. New Business

XIII.A. 26-39  April 14 Regular Meeting Minutes
XIII.B. 26-40 Negotiated Agreement
XIII.C. 26-41 Director of Academics Contract
XIII.D. 26-42 IDLC Teacher Contract Extension

XIV. Discussion Agenda
XV. Final Items

XV.A. Future Agenda Items
XVI. Adjournment
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Regular Board Meeting
Tuesday, April 14, 2026 4:00 PM
Zoom, P.O. Box 90, McGrath, Alaska 99627

Attendance Taken at 4:05 PM. 
Patience Clairmont:   Absent   
Alice Dale:   Present   
Nathan Elswick:   Present   
Doug Heath:   Present   
Ann Short:   Absent   
Robert Walker:   Present   
Kim Wortman:   Absent   
Patience Absent unex.
Attendance Update Taken at 4:51 PM. 
Kim Wortman:   Present   
Patience Absent unex.

I. Call to Order
406

II. Roll Call

III. Mission Statement

IV. Introduction of Guests

V. Director Reports
Lisa summarized report Nathan asked Read about 
house proposed budget for schools etc, Lisa doesn't 
know if it will go through yet. Anvik Renovation 
budgets have those expenditures went through? We 
need to have prelim in place, will adjust later.
Technology: No questions
Registrar: No Questions
Counselor: No questions
Curriculum Support: Summarized report, its been 
busy with virtual site visits and inventory of book 
orders which we are limiting to help with costs. 
More online materials. Testing is finished with state 
testing.  No Quetions
ECE: No Questions
Food Service: Nathan asked about hiring staff and 
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looking towards the tribes to assist.
Maint: Tim and Matthew have been working on 
plumbing in nikolai. 2 toilets are working. Working 
on getting people to come out and work. Got a 
couple bites and going to work on getting the school 
cleaned up. Ali asked about McGrath School Gym. 
He's going to have to work on it a little bit more. 
Foundation is moving. not due to moisture.
Supt: Summarized Report 
Bob Summarized grants ending Trails, Spend by 
Sept 30th, ECE Grant 3 year grant. Served a great 
purpose. Try to keep the program going for another 
year after the end of the grant. Each prek student 
counts as a .5 student, which means about $20,000 
per student. staffing funds will be cut when grant 
runs out unfortunately. Futures, haily's trip coming 
up is being funded by this. Holy Cross housing is 
waiting on ground to thaw and Electrical and water 
and sewage. Doug asked about state funding for the 
half a student, they are part of the count during 
count period. keep the student count at 10 for total 
enrollment.
Casey: New program for sped documentation. 
Embrace instead of powerschool. It will take time 
starting over and learning. All records have been 
transfered. We will hopefully have a new sped 
teacher in graylilng next year. Sped team is finishing 
strong. 
Texas: We have just finished friday with state 
testing. Information will be available next month.
 

VI. Site Reports

VII. Recognition and Awards

VII.A. McGrath Recognitions

VIII. Communications to the Board

IX. Public Comment

X. Approval of Agenda
Approve agenda. This motion, made by Nathan 
Elswick and seconded by Kim Wortman, Carried.
Patience 
Clairmo
nt:   

Absent   

Alice Yea   
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Dale:   
Nathan 
Elswick
:   

Yea   

Doug 
Heath:   Yea   

Ann 
Short:   Absent   

Robert 
Walker: 
  

Yea   

Kim 
Wortma
n:   

Yea   

Yea: 5, Nay: 0, Absent: 2
X.A. Agenda Modification

XI. Approval of Consent Agenda Items
Motion to approve 32, 34, 37 & 38. This motion, 
made by Doug Heath and seconded by Kim 
Wortman, Carried.
Patience 
Clairmo
nt:   

Absent   

Alice 
Dale:   Yea   

Nathan 
Elswick
:   

Yea   

Doug 
Heath:   Yea   

Ann 
Short:   Absent   

Robert 
Walker: 
  

Yea   

Kim 
Wortma
n:   

Yea   

Yea: 5, Nay: 0, Absent: 2
XII. Old Business

XIII. New Business
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XIII.A. 26-32  Career Counselor Contract

XIII.B. 26-33  CIP Anvik Project
Motion to approve. This motion, made by Kim 
Wortman and seconded by Doug Heath, Carried.
Pati
enc
e 
Clai
rmo
nt:   

Absent   

Alic
e 
Dal
e:   

Yea   

Nat
han 
Els
wic
k:   

Yea   

Dou
g 
Hea
th:   

Yea   

Ann 
Sho
rt:   

Absent   

Rob
ert 
Wal
ker: 
  

Yea   

Ki
m 
Wo
rtm
an:   

Yea   

Yea: 5, Nay: 0, Absent: 2
XIII.C. 26-34  Director Contracts

XIII.D. 26-35  Request for New Contract
Motion to approve. This motion, made by 
Robert Walker and seconded by Doug Heath, 
Carried.
Pati Absent   
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enc
e 
Clai
rmo
nt:   
Alic
e 
Dal
e:   

Yea   

Nat
han 
Els
wic
k:   

Yea   

Dou
g 
Hea
th:   

Yea   

Ann 
Sho
rt:   

Absent   

Rob
ert 
Wal
ker: 
  

Yea   

Ki
m 
Wo
rtm
an:   

Yea   

Yea: 5, Nay: 0, Absent: 2
XIII.E. 26-36  Site Graduates

Motion to table until May 5th Meeting. This 
motion, made by Doug Heath and seconded by 
Nathan Elswick, Tabled.
Pati
enc
e 
Clai
rmo
nt:   

Absent   

Alic
e Yea   



6

Dal
e:   
Nat
han 
Els
wic
k:   

Yea   

Dou
g 
Hea
th:   

Yea   

Ann 
Sho
rt:   

Absent   

Rob
ert 
Wal
ker: 
  

Yea   

Ki
m 
Wo
rtm
an:   

Yea   

Yea: 5, Nay: 0, Absent: 2
XIII.F. 26-37  SY 26-27 District Calendar

XIII.G. 26-38  ECE Handbooks

XIV. Discussion Agenda

XV. Final Items

XV.A. Future Agenda Items
Negotiated agreement
Graduations
 

XV.B. Next Meeting: May 12, 2026
Move to May 5th

XV.C. Board Comments
Doug: Thank you to everyone for their hard 
work. 
Robert: Thank you John for all your hard work, 
Thank you to the teachers, and the board for 
working so hard and diligently. 
Kim: Thank you to everyone a lot of it goes 
unnoticed I think everything has gone well
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Nathan: Thank you to everyone for putting in 
the work almost done with the school year. 
Shout out to the Gash villages report from sonta 
for the funds for activities. 
Ali: Everythings been going good and thank you 
john. Cold winter was hard.

XVI. Adjournment
5:21

_____________________________________
Board Secretary



4-28-26
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I. Definitions 

A. Agreement - shall mean this negotiated agreement, its attachments and all 
provisions contained herein. 

 
B. Alaska Law - shall mean applicable Alaska statutes and applicable regulations of 

Alaska agencies having regulatory powers over operations of the District. 

C. Approved Coursework - shall mean coursework approved in writing by the 
Superintendent. 

D. Approved Institution - shall mean a college or university accredited by the 
Northwest Association of Schools and Colleges (or other equivalent regional 
accrediting association) or an institution approved by the Superintendent. 

 
E. Association - shall mean the Iditarod Education Association (IEA) which is 

composed of all certificated staff employed in a teaching position which requires 
a teaching certificate from the State of Alaska. 

F. Association President - shall mean the Association President listed in Article “E” or 
his or her designee. 

G. Board - shall mean the Iditarod Area School District Board. 

H. Day - shall mean calendar day excluding holidays, except as otherwise specified in 
the Agreement. 

I. Day on Duty - shall mean a day on regular pay status, i.e., a day of work, a paid 
holiday, or a day of compensated leave. 

J. Deliver or Delivery - shall mean hand delivery of documentation or deposit of 
same in the U.S. Post Office, registered or certified mail, postage pre-paid. The 
date of delivery shall mean the date of hand certified mail. 

K. District - shall mean the Iditarod Area School District. 
 

L. Party in Interest - shall mean the employee or employees filing a grievance, the 
Association, the District, any person, or persons required to take action relative to 
a grievance, and any person or persons upon whom action might be taken in 
resolving a grievance. 

M. Receive or Receipt - shall mean the receipt of hand-delivered documentation or 
of registered or certified mail. The date of receipt shall mean the date of the 
receipt of hand-delivered documentation or of registered or certified mail.
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N. Semester Hour - shall mean a semester hour of credit, or the quarter-hour 
equivalent thereto, awarded by an approved institution. 

O. Seniority - shall mean years of service as a teacher and shall be based on the day 
of the employee first day of contract employment within the District. Ties shall be 
broken by lot. 

P. Superintendent - shall mean the Superintendent of the Iditarod Area School 
District or his/her designee. 

 
Q. Teacher - shall mean any certificated staff member within the District, except the 

Superintendent and any other supervisory personnel appropriately placed outside 
the certificated bargaining unit. Certificated substitute teachers are members of 
the bargaining unit when employed for more than twenty (20) consecutive days 
or employed in a position that the District knows will require a substitute for more 
than twenty (20) days. 

 
R. Year of Service - shall mean a period of not less than the equivalent of one hundred 

forty (140) standard workdays on duty, served between July 1 and the following 
June 30, under contract in a position for which a valid standard teaching certificate 
is required. Such service shall be in a public (or in an approved or accredited non- 
public) elementary or secondary school in the United States (or outside the United 
States supported by funds of the United States government). Up to five (5) years 
of military service may be counted in the event that the military service 
interrupted teaching service in Alaska and the teacher immediately returned to 
teaching after military service. 

S. Year, School Year, and Work Year - shall mean that period beginning with the 
teacher’s first day on duty and ending with the last day on duty falling between 
July 1 and the following June 30 except as otherwise may be specified in this 
Agreement. 

T. Workday - shall mean seven and one half (7.5) hours. 

II. Recognition 
The Board recognizes the Iditarod Education Association as the exclusive bargaining agent 
for the District’s teachers. 

III. Conformity to Law 
If any article or part of this Agreement is held to be contrary to law by a court of 
competent jurisdiction, or if compliance with or enforcement of any article or part should 
be restrained by such court, the remainder of the Agreement shall not be affected thereby 
and the parties shall enter into negotiations with twenty (20) working days of notice by 
one party to the other for the purpose of arriving at a remedy for the contrary article or 
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part consistent to the greatest extent possible with the intent of the original article or 
part. 

IV. Agreement Terms and Conditions 

A. The parties mutually agree that the terms and conditions of this contract 
represent agreement between the parties hereto. This Agreement may be altered, 
changed, added to, deleted from, or modified only through negotiations. This 
agreement shall be incorporated by reference into the employee’s individual 
employment contract and shall prevail in the event of conflict between the two. 

B. This agreement shall remain in effect until June 30, 2029. In the event neither 
party initiates negotiations per Article VI, (Negotiations), this Agreement shall be 
extended. 

C. Within one month of the day of ratification by both parties of this Agreement the 
District will post a copy on its web site. The district shall maintain a signed copy of 
this agreement and provide a signed copy to the Association. 

V. Code of Ethics 

The Iditarod Education Association and the Iditarod Area School District will jointly 
produce and provide each teacher with a copy of the PTPC Code of Ethics (Paper or 
electronic). 

VI. Negotiations Procedures 

A. Inaugurating Negotiations 
 

1. Intent to Negotiate 
Either party may initiate negotiations by written notice of intent to 
negotiate postmarked after December 10th of the school year in which the 
contract is due to expire. 

 
2. Initial Meeting 

By February 10th, the parties shall establish a satisfactory time and place 
for the first meeting between the respective negotiating teams. At the 
initial meeting the parties shall reach agreement on ground rules 
governing the negotiation.
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B. Reporting 

When the participants reach tentative agreement on the total negotiation’s 
proposal, the ratified tentative agreement shall be prepared and presented in 
writing to the Board and posted on the district website. Each entity shall act on 
ratification at their next meeting. There is the intent that if a meeting cannot be 
held that a phone poll may be taken to determine if there is support from the 
Board and teachers to ratify the agreement at the next meeting. 

C. Impasse Resolution 

If no agreement is reached despite the best efforts of the negotiation teams, then 
advisory mediation and arbitration may be initiated by either party by declaring 
an impasse. 

 
VII. Equitable Treatment 

A. A teacher may at his/her request have a representative of the Association present 
when he/she is being questioned about a matter which may lead to discipline or 
when he/she is being disciplined. The teacher must be appraised of his/her right 
to request the presence of an Association representative. When a request for 
representation in the above circumstances is made, no action shall be taken with 
respect to the teacher without the presence of an Association representative. The 
teacher will be provided not less than twenty-four (24) hours to secure 
representation. 

B. All teachers will be treated in a manner that respects their professional viewpoints 
and values freedom of expression of those viewpoints without fear of reprimand. 

VIII. Employee Professional Development Plan 
 

All Teachers are encouraged to create professional development plans. 

IX. Personnel files 

A. Permanent personnel files shall be maintained by the Business/Personnel Office/ 
Superintendent. The personnel file is confidential, and no person may inspect the 
teacher’s file except the teacher, the teacher’s designated representative, the 
teacher’s supervisor, the superintendent, and the personnel department 
supervisor. The permanent personnel file shall be the only official depository of 
information relating to an employee’s employment. The teacher or his/her 
designee may inspect the file upon request. Upon request, a teacher shall be 
provided a copy of his/her Official Personnel File (OPF). A log shall be maintained 
for each personnel file recording when and by whom the file is inspected.
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B. Material which is derogatory regarding a teacher’s conduct, service, character, or 
personality shall not be placed in his/her file unless the teacher has had an 
opportunity to read such material. The teacher shall acknowledge that he/she has 
read such material by affixing his/her signature to the actual copy to be filed. Such 
signature does not necessarily indicate agreement with the content of the 
material. If the teacher refuses to sign the statement, the principal or supervisor 
shall so note and send the statement to the Superintendent for filing and provide 
a copy to the teacher. A teacher shall have the right to respond to any material 
filed, and his/her response shall become a part of the permanent personnel file. 
Any material that is found by the grievance procedure to be inaccurate shall be 
removed from their personnel file. 

X. Association Representation at Board Meetings 

A. The Association President may designate a representative to serve as liaison to 
the School Board. 

B. The Superintendent shall provide the Association with a complete agenda, 
information packet, and minutes. They shall be delivered, via Board Book and 
emailed to the Association President. 

C. The Association will be granted a place on the Board Agenda through a standing 
agenda item under Reports. The Association shall direct any correspondence 
regarding agenda items, and items to be added to the agenda, to the 
Superintendent and/ or the Board Chairperson in compliance with the Open 
Meetings Act. 

D. The Superintendent shall grant, with prior approval, administrative leave to the 
Association representative selected to attend Board meetings. If necessary, the 
Association will pay their travel-related costs. 

XI. Extra Duty Compensation 
 

A. The School Board and the Association recognize that, as professionals, school staff 
perform duties beyond the regular school day. The School Board agrees to offer 
extra duty pay for athletics and activities performed outside of the teacher’s 
regular assignment according to the schedule below. Extra duty assignments shall 
be voluntarily assumed, and efforts shall be made to equitably distribute such 
assignments. The School Board must approve and authorize all extra duty 
stipends. 

B. When a master teacher agrees to be a mentor to a new staff member, the School 
Board will offer extra duty pay in the amount of $500 per year for ten (10) hours 
of work.
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C. An extra-duty contract will be offered as an addendum to any employee’s regular 
contract. Within fifteen (15) days of accepting the assignment of an extra duty, 
the teacher shall be given a written confirmation of the assignment and confirm 
the compensation. An employee may elect to take compensation in lump sum 
payment following the activity. Compensation will be paid when the proper 
documentation is submitted to the administration. 

D. Community members who are coaches will be paid at the same rate as certified 
staff members. 

 
E. Stipends will be paid as follows: 

 
Activity Stipend Amount 

District-Wide/Varsity Sport $1,250 

Site-Based/Intramural Sport $250 

District-Wide Activity Coordinator (Battle of 
the Books, EXCEL Alaska, Student 
Government, etc.) 

$1,000 

Site-Based Activity Sponsor
 (Student Government, 
Cultural Arts, etc.) 

$500 

Site Based Activity Sponsor Battle of the 
Books 

$100 

Site Based After School Activities $500 

 
F. Coaches and Sponsors, when traveling in conjunction with fulfilling their added 

duty responsibilities, shall be paid at the District’s established (meals) per diem 
rate ($50.00). 

 
XII. Management Responsibility 
 

The School Board expressly retains all its rights, powers, and duties to govern and manage 
the District except as specifically may be limited or abridged by this Agreement or the 
Public Employment Relations Act. 

 



10  

XIII. Grievance Procedure 
 

A. Definitions 

1. A grievance is a claim of an alleged violation, by the District, of the terms 
of this Agreement. 

2. A grievant is the teacher or group of teachers or the Association making 
the claim. 

3. A party in interest is the grievant, any person or persons who might be 
required to act or against whom action might be taken to resolve the claim, 
witnesses, or representatives. 

B. Purpose 
 

The purpose of this procedure is to secure at the lowest possible administrative 
level an equitable solution to the problems which may arise affecting the welfare 
or working conditions of teachers. Confidentiality will be observed by both parties. 

C. Procedures 

Grievances shall be processed as rapidly as possible. All grievance hearings shall 
be closed to outside parties unless by mutual agreement. 

 
Level One: 

A grievant may initiate the procedure by filing a written statement of grievance, 
citing the relevant provisions of the Agreement, with the person at the lowest 
administrative level with authority to decide the grievance. A meeting will be held 
at a mutually acceptable time to discuss the grievance within five (5) days of the 
receipt of the written statement. The immediate supervisor shall respond in 
writing with reasons for his/her decision within five (5) days of the meeting. If the 
grievance is unresolved, the grievance may be appealed to Level Two. 

Level Two: 

The written grievance may be advanced to Level Two, by certified mail or by email, 
to the District Superintendent within 15 working days of the receipt of response 
of the Level One. The Superintendent shall conduct a hearing within ten (10) days 
of receipt of the appeal at a mutually agreeable time and place. At this hearing, 
the Superintendent shall hear facts, evidence, and the arguments of the 
representative of the decision-maker and of the grievant. If the Superintendent is
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the decision-maker at the hearing, he/she shall present the facts, evidence and 
argument supporting the decision made, as well as listening to the presentation 
of the grievant. A written decision must be made within five (5) days from the date 
of the hearing. If unresolved, the grievant may appeal at Level Three. 

Level Three: 

The written grievance may be advanced to Level Three by certified mail or by email 
to the District requesting arbitration within 15 working days of the receipt of the 
response of the Level Two. The Association or their representative may submit a 
written grievance by certified mail or by email, to arbitration. The arbitrator will 
be selected from the list of arbitrators supplied by the American Arbitration 
Association (AAA). He/she shall be selected using the procedures of the AAA. The 
arbitrator shall render his/her written decision within thirty (30) days. Should the 
arbitrator be unable to meet the thirty (30) day timeframe, the parties shall 
consider extending the time allowed. 

The Alaska Uniform Arbitration Act (Chapter 43, Title 9, Alaska Statutes) is 
incorporated into this article by reference. 

D. Miscellaneous Provisions 
 

1. At any level, the grievant may present appropriate witnesses and/or 
documents and have an Association representative present. 

2. All information pertinent to a grievance within the possession or control of 
the Board or administration shall be made available to the grievant or the 
grievant representative. 

 
3. When a grievance meeting or hearing is scheduled during a workday or at 

such a time requiring the grievant and one Association representative to 
be absent from work because of travel requirements and/or meeting 
times, administrative leave shall be provided to enable full participation in 
the meeting or hearing. 

4. Any forms, decisions, or documentation related to a grievance shall be filed 
separately from the employee’s personnel file. 

 
5. All decisions shall be in writing and shall be delivered to the Association 

representative and the grievant. The decision shall set forth the reasons 
for the conclusion reached.
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6. Should the written decision not be given to the grievant within the time 
limits provided at each level, the grievance may be appealed to the next 
level. 

7. The grievant may choose to represent him/herself in grievance 
proceedings. 

8. The District shall send a copy of decisions to the Association president. The 
Association president or designee may choose to attend any or all 
grievance meetings or hearings. 

9. No grievant or other participant of a grievance proceeding shall suffer any 
reprisals because of such participation. 

10. Parties shall pay for their own witness and representative costs. They will 
share the cost of the arbitrator equally. 

11. If there is a dispute regarding whether an issue is subject to the grievance 
or arbitration process, it shall be heard by the arbitrator selected to hear 
the grievance. The arbitrator shall rule first on whether the issue is subject 
to the grievance or arbitration process. 

12. All timelines may be extended by mutual agreement. 

XIV. Evaluation 
 

The IASD School Board will develop a teacher evaluation plan. Teacher evaluations shall 
comply with the evaluation plan. The evaluation plan document will be available to all 
teachers. 

XV. Notification of Non-Renewal 
 

The School Board agrees to notify teachers by certified mail or email regarding the non- 
renewal of their contracts no later than April 30. The contract renewal may be extended 
by mutual agreement. 

XVI. Reduction in Force 
 

Reductions in force shall be in accordance with AS 14.20.177. 

XVII. Discipline 

No Teacher shall be reprimanded, disciplined, or discharged without just cause.
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XVIII. Assignment/Reassignment 

A. Assignment 

The Superintendent shall assign the teacher’s duties and work location so that, in 
the Superintendent’s judgment, the best interests of the educational program 
may be served. Assignment decisions shall not be made in an arbitrary or 
capricious manner. Assignments shall be delivered to the new teacher no later 
than two weeks before the first contract day, and to returning teachers no later 
than the last day of school for the ensuing year. 

B. Reassignment 

The Superintendent may reassign the teacher’s duties and/or work location so 
that, in the Superintendent’s judgment, the best interests of the educational 
program may be served. Reassignment decisions shall not be made in an arbitrary 
or capricious manner. 

1. Voluntary Reassignment 

The Superintendent shall give consideration to the written request of the 
teacher to be reassigned to a specific vacant teaching position for the next 
school year based on a number of factors including but not limited to the 
teacher’s expertise and experience, educational needs of the students, 
staff and community compatibility, housing needs and seniority if all other 
things are equal. 

 
2. Involuntary Reassignment 

Whenever practicable, the teacher shall be given not less than the (10) 
days prior notice of a reassignment to another community. A teaching 
couple shall not be assigned or reassigned involuntarily to a work location 
in a community different from that of the other person. 

The District shall seek voluntary transfers first. 
 

When an involuntary reassignment of location is made during the school 
year, the teacher shall be granted upon request up to five (5) days of 
compensated leave to put personal affairs in order and to move. Per AS 
14.20.148, when a teacher who is involuntarily reassigned to another 
location within the District, the District will pay for the teacher’s moving 
expenses.
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Instead of taking involuntary reassignment, a teacher may request an 
uncompensated leave for the remainder of the current contract year. 

 
XIX. Academic Freedom 

A. It is the intent of both parties to assure that teachers enjoy academic freedom in 
the District. The teacher shall have the freedom to plan, develop, and implement 
teaching techniques and methodologies and to present content and materials 
which are appropriate to the subject, grade, and level taught within the approved 
curriculum. 

Academic freedom shall also mean that teachers shall be entitled to freedom of 
discussion within the classroom of all matters which are relevant to the subject 
matter under study, assuming that all facts concerning controversial issues shall 
be presented in a scholarly and objective manner and assuming that all discussion 
shall be pedagogically justifiable and be subject to local standards of good taste. 

 
B. It is recognized that academic freedom is subject to such parameters as 

established by law, Department of Education regulations, Alaska Teaching 
Standards, the Code of Ethics of the Professional Teaching Practices Commission, 
the School Board, and the Administration. 

XX. Leaves 
 

A. Association Leave 
 

Twenty-four (24) days of compensated leave shall be granted to the Association. 
The Association President authorizes the use of this leave and shall provide 
written notice of that authorization to the Superintendent. 

B. Civic Leave 

1. If an employee is elected to one or the other of the State houses of the 
Legislature, that employee will be entitled to leave without pay for those 
periods during which the State of Alaska Legislature is in session, subject 
to the provisions of 14.20.345. 

2. If an employee is appointed or elected to any board or Commission of the 
State, he/she may be granted compensated leave when meetings and 
travel require time during the workday. 

 
C. Disability Leave 

1. A teacher with the District may be granted a leave of absence for 
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temporary disability reasons upon the recommendation of the teacher’s 
physician. The teacher may return to work after the termination of 
temporary disability or may take a leave of absence for the remainder of 
the school year. The leave may be extended upon request by the teacher 
subject to Board approval. 

2. The disability leave will not take effect until the teacher’s accumulated sick 
leave, eligible sick leave bank days, and personal leave have been depleted. 
This is leave without pay. 

D. Legal Leave 

A teacher called for jury duty or subpoenaed to give testimony before any judicial 
body or administrative tribunal to which the teacher is not a party or determined 
to be a victim in a court or arbitration hearing shall receive full compensation at 
the daily rate. Any fee received will be remitted to the District. 

 
E. Other Leave 

 
Upon written application stating the reasons for the requested leave, the 
Superintendent may grant compensated leave in addition to that specified in this 
article above. 

F. Sabbatical 
 

1. Upon written request, the Superintendent, subject to School Board 
approval, may grant the teacher with seven (7) or more consecutive years 
of District service a sabbatical leave for all or part of a school year. 

2. The Board shall consider each application on its merits and shall grant 
sabbaticals, taking into consideration the potential contribution of the 
individual to the District’s goals and fiscal constraints of the District for the 
upcoming fiscal year. If granted, the Board shall provide. 

a. A stipend of one half (1/2) the certified base salary shall be 
awarded and based on the number of days of approved sabbatical 
leave. 

b. Pay the retirement contribution to the TRS or Defined Contribution 
Plan of the individual during the period of the sabbatical. 

c. The teacher may choose to have their district-paid health and life 
insurance coverage by paying half of the costs.
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G. Sick Leave 

1. Accrual 
 

a. The teacher shall accrue sick leave at the rate of one and one third 
(1 1/3) days per calendar month, or major fraction thereof, of 
actual service. Accumulation shall be year to year without limit. The 
eligible accumulated sick leave of current Alaska teachers is 
transferred to the District with the employee. Teachers must 
request verification be sent to the District from their former 
employer. 

 
b. Since sick leave is credited at the beginning of the school year, upon 

cessation of employment before the end of the school year, the 
number of sick leave days in excess of days actually earned will be 
deducted from the teacher’s final paycheck. 

2. Use 

a. Upon as much notice to the supervisor as is possible, the teacher 
may use accrued sick leave for the teacher’s personal injury, illness, 
the diagnosis of such illness, pregnancy, and birth or to attend to 
the welfare of the teacher’s immediate family. 

b. Sick leave shall be utilized only for illness or injury of the teacher 
and pregnancy or birth, or for the teacher’s immediate family. For 
purposes of this paragraph, “immediate family” shall be defined as 
the teacher’s child, spouse, parent, and those individuals in an 
exclusive, financially interdependent, spousal equivalent, 
relationship with a teacher. The term “child” includes the teacher’s 
biological, adopted, or foster child, stepchild, or legal ward, and the 
teacher’s minor child not residing in the teacher’s household. 

c. A non-birth parent may use accrued sick leave for the birth or 
adoption of their child. 

 
3. Emergency Leave 

a. Upon as much notice to the supervisor as possible, the teacher may 
use accrued sick leave to attend to the serious injury or serious 
illness of a person in the teacher’s immediate family. 

b. A teacher may use accrued sick leave, up to ten (10) days per year, 
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for the death of a person in the teacher’s immediate family. 
Extensions of this time may be granted upon verification of 
extenuating circumstances. Immediate family shall include a 
teacher’s spouse, child, son-in-law, daughter-in-law, parent, 
father-in-law, mother-in-law, brother, sister, grandfather, 
grandmother, grandchild, uncle, aunt, niece, nephew, or any 
member of the household. Upon return to work after emergency 
sick leave, employees shall complete and sign a form stating the 
reason for the absence. 

 
H. Sick Leave Bank 

1. Bank 
 

The Board shall cooperate in the maintenance of a voluntary sick leave 
bank for all certificated employees (AS 14.14.105). Each certificated 
employee may elect to join the sick leave bank by contributing one (1) day 
of non-refundable sick leave by the end of the fourth payroll period of 
employment of any contract year. For a certificated employee to make use 
of the sick leave bank, a certificated employee must have elected to join 
the sick leave bank. Membership in the bank is continuing without further 
contribution except as proved below. Bank membership shall terminate 
upon written notice or the Superintendent or termination of employment. 

2. Withdrawal 
 

a. Sick leave may be withdrawn from the bank for the teacher’s illness 
and to attend to the welfare of the teacher’s immediate family. 

b. A request for withdrawal of sick leave days must be accompanied 
by a physician’s written statement indicating the necessity and 
expected duration of the leave. 

c. No days may be withdrawn from the bank until the teacher has 
exhausted his/her personal leave the personal sick leave and has 
been on leave without pay for five (5) consecutive days. The sick 
leave bank days will be retroactive to the first day of leave without 
pay.



18  

d. A teacher may withdraw not more than twenty-four (24) days or 
twice the number of sick leave days he/she has at the beginning of 
the school year, whichever is greater. 

 
e. The member withdrawing and using days from the bank shall not 

be required to repay the bank for the days withdrawn and used 
except as a regular contributing member of the bank as provided in 
section 3b below. 

f. Non-bargaining unit members of the bank will be limited to 
withdrawing the number of days equal to their year of employment 
with the District multiplied by a factor of one (1). 

3. Bank Balance 
 

a. The balance of days in the sick leave bank, as of the effective date 
of this Agreement, shall be the beginning balance for the sick leave 
bank to be administered pursuant to this Agreement. 

b. If during the school year the sick leave bank becomes depleted, 
each bank member shall, on the date that the bank becomes 
depleted, contribute one (1) day of accrued sick leave up to a 
maximum of three (3) additional days per member during any work 
year. Should the member not have a day of accrued sick leave to 
contribute on the date the bank becomes depleted, the member 
shall contribute the first day of sick leave he/she has available. The 
member who meets the requirements to withdraw days from the 
bank as provided below shall continue to be eligible to withdraw 
days and shall contribute the first days of sick leave next accrued 
as provided above. Teachers may voluntarily contribute to the sick 
leave bank at any time. The sick leave bank balance shall not exceed 
400 days. Should a balance of 400 days be achieved, no further sick 
leave deductions will be taken from members’ accrued sick leave. 

4. Bank Activity 
 

The sick leave bank shall be administered by the District and the 
Association in accordance with this Article. Not later than June 30 of each 
year the Superintendent shall provide the Association President with an 
annual report of sick leave bank activity including but not necessarily 
limited to the beginning and ending balances, membership roster, number 
of days contributed by member, and number of days withdrawn and used
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by members. Upon request, the Association President may review the 
records of the sick leave bank during regular office hours. 

 

 
I. Personal Leave 

1. Accrual 
 

The teacher shall accrue personal leave at the rate of five (5) days for the 
contract year. Unused personal leave shall accumulate from year to year 
up to a maximum of ten (10) days at the end of any work year. On the first 
day on duty for the contract year, the teacher shall be pre-credited with 
the anticipated number of days to be accrued by the end of the year. In 
the event that the teacher used more days than are actually accrued by 
the end of the contract year, the excess days shall be deducted from the 
teacher’s final paycheck for the work year. 

 
Unused personal leave will be paid at the daily rate. 

 
2. Use 

Upon not less than seven (7) days prior notice to the supervisor, the 
teacher may use accrued personal leave to attend to personal or family 
business that cannot be attended to outside of working hours and for the 
teacher’s illness or injury upon the exhaustion of compensated sick leave. 
In the event of unforeseen or emergency circumstances this prior notice 
provision shall be waived. Should a shortage of staff at a site occur due to 
the personal leave taken, the Supervisor may request that the teacher 
postpone the personal leave. 

If the teacher requests using five consecutive days of personal leave (for 
example, Monday through Friday), the teacher must give fourteen (14) 
days prior notice to the Superintendent. 

No personal leave may be used during the first five (5) working days of the 
school year, the last five (5) working days of the school year, during in- 
service, or before or after Christmas Break as stated in the District calendar 
published at the beginning of the year, unless the Superintendent deems 
extenuating circumstances to exist. This provision will not prevent a 
teacher who has exhausted their Sick Leave from accessing the Sick Leave 
Bank. 
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J. Professional Development Leave  
1.  Board agrees to provide administrative leave for the teacher to attend an 

in-state conference or visitation consistent with his/her professional 
development plan upon approval of the Superintendent. 

 
2. The Board agrees to provide administrative leave for the purpose of an 

out-of-state conference consistent with his/her professional development 
plan upon approval of the Superintendent. 

K. Leave Rights 

1. The District shall act upon a request for non-compensated leave in a timely 
manner and shall notify the teacher in writing promptly after a decision 
has been made. In the event of a denial of leave, the District shall confer 
with the teacher upon request. 

 
2. A non-compensated leave shall not be considered a break in service as may 

be provided under Alaska law or for the purpose of retaining accrued leave, 
tenure, or any seniority benefits as may be provided under this Agreement 
except, however, nothing contained herein may be construed to conflict 
with the provisions of AS 14.20.345 or any other Alaska law. 

3. The teacher’s District-paid insurance benefits as provided under Article 
XVII expire the last days of the month following a non-compensated leave 
period of more than twenty-one (21) consecutive working days. However, 
the teacher shall be allowed to purchase the District’s group medical 
coverage as provided under the Consolidated Omnibus Budget 
Reconciliation Act (COBRA) of 1985. Payment shall begin for the month 
which follows the month during which the 21st day of non-compensated 
leave occurs. 

4. The teacher on approved leave who returns before the end of the current 
contract year shall be entitled to return to the same site as he/she was 
assigned prior to the leave. The teacher on approved leave who intends to 
return for the next contract year shall be entitled to some job in the 
District. 

L. Non-Compensated Leave, Long Term 
 

Upon written request, the Superintendent may grant the tenured teacher a non- 
compensated leave of absence for either one or both semesters of a school year. 
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M. Non-Compensated Leave, Short Term 
Upon written request, the Superintendent may grant non-compensated personal 
leave for any purpose and for any period less than a full semester and not 
extending beyond the end of the current work year. 

N. Administrative Time 

Administrative time for Special Education teachers with full-time teaching duties 
will be freed from classroom duties for 2 days per month so they may fulfill their 
special education responsibilities. 

XXI. Teacher Exchange 

A. The teacher may apply to the Superintendent for approval to initiate an exchange 
in an international, inter-state, or intra-state teacher exchange program. For the 
District teacher on exchange, his/her exchange time will be considered as regular, 
uninterrupted service to the District. The teacher shall receive health insurance 
benefits to which he/she would be entitled if not on exchange. 

 
B. If two District teachers wish to exchange teaching positions for one year, and they 

each are certified to fill the other’s teaching position, they may apply to the 
Superintendent to make the exchange. At the end of the year’s exchange, each 
teacher may apply to the Superintendent to return to his/her original teaching 
position with no loss of rights or benefits. 

XXII. Travel Day 
 

A. When a teacher is on District authorized business and is delayed by transportation 
difficulties beyond his/her control, time absent from the job will be charged to 
administrative leave. 

B. When a teacher on personal business is delayed by transportation difficulties 
beyond his/her control, no disciplinary action may be taken, and time absent from 
the job will be charged to personal leave then leave without pay. If District work 
is available, the teacher shall be assigned the work and shall be on work status. 

XXIII. Salary Schedule 
 

A. The teachers’ salary schedule is attached (Attachment A ). No more than ten (10) years 
total teaching experience will count for placement. The placement on the salary scale 
for teachers employed by IASD during the 25-26 school year shall be adjusted 
accordingly upon acceptance of this agreement. No one shall lose credited years of 
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experience with IASD due to this adjustment. 

B. All courses taken for movement across the schedule must have approval by the 
Superintendent. It is understood that if the District offers a course approval is 
inherent, but it remains the responsibility of the teacher to provide certified 
transcripts to the business office. All transcripts must be filed with Personnel and 
Payroll prior to October 1st to be effective in the current school year. 

 
C. A $1,000 payment shall be made to each teacher annually, in lieu of a vertical step 

advancement, who is no longer eligible for step advancement and is at the 
MA+0/BA+54 step or higher in their educational lane on the salary schedule. 
Teachers hired after July 1, 2016, with no previous teaching experience will only 
qualify for this stipend after they have obtained a master’s degree. 

XXIV. Payment Options for Salary Schedule 

A. The Teacher’s annual salary shall be paid in equal semi-monthly installments of 
the 15th and last working day of each month. The first paycheck will begin on 
August 15th. 

The Teacher shall be automatically enrolled in the standard twenty-four (24) 
installment payroll schedule for each work year.  A teacher may elect to receive 
salary in twenty (20) equal installments by submitting a written request to the 
Superintendent no later than August 1. 

Teachers choosing either a twenty (20) installment option or a twenty-four (24) 
installment option will be guaranteed the same coverage for health and life 
insurance, as provided under this Agreement. 

Such election shall be made in writing, received by the Superintendent on or 
before the teacher’s first day on duty of the work year, and shall remain in effect 
from year to year unless revoked in writing and received by the Superintendent 
on or before the teacher’s first day on duty of a subsequent year. 

Paychecks must be postmarked on or before paydays of the 15th and the last 
working day of the month. If payday falls on a holiday, In-service day, weekend, or 
vacation day, the payday will be moved to the preceding workday. 

B. Teachers shall have paychecks automatically deposited in any financial institution 
by notifying the payroll office in writing. Such automatic deposit shall begin with 
the next paycheck after the payroll office has been notified. 

 
C. In the event that an error (computational or clerical) is made, a salary adjustment 

shall occur. The adjustment shall be retroactive but will not extend into the 
previous year. If only one paycheck is affected, the adjustment shall be made in a 
lump sum in the next paycheck. In case of a large error every attempt will be made 
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to work with the teacher to ameliorate the consequences. If more than one 
paycheck is affected, the adjustment shall be pro-rated on the remaining 
installments payable for the work year, or within thirty (30) days if there are no 
remaining installments. 

 
 
XXV. Standard Teacher Contract 

A. Standard Teacher’s contract shall consist of 188 days for returning teachers and 
190 days for teachers new to the District. This will include 180 days in session and 
three (3) workdays, and five (5) paid school holidays. Teachers within the District 
shall work thirty-seven and one half (37.5) hours per week. 

B. All teachers directly involved in classroom instruction shall have, where practical, 
the equivalent of at least fifty-five (55) minutes of preparation time in 
uninterrupted segments no smaller than twenty-five (25) minutes each school 
day. Preparation time shall not be assigned to other duties without the consent of 
the teacher. In addition, teachers may also use time during which their classes are 
receiving instruction from various certificated personnel for preparation time. 

C. Discretionary Work 
1. The teacher shall not normally be assigned to other duties other than what is 

listed in the Teacher Contract; however the teacher reserves the right to 
volunteer for duties outside the Teacher Contract and/or during the teacher’s 
preparation period  from time-to-time for compelling reasons affecting the 
welfare of the students or for exigencies affecting the operation of the school. 

2. A teacher who performs discretionary work under this section shall be paid at 
the classified hourly rate.  The teacher must record the time worked on a 
timesheet. 

3. Nothing in this section requires a teacher to give up a preparation period or to 
work outside the contract day. 

4. This section shall not be used to replace any open positions.  

5. Discretionary work and contracted work, other than the teacher’s preparation 
period, shall not be claimed concurrently.   

D. Parent-Teacher Conference Outside the Contract Workday 

When a teacher is required to work outside the contracted day for Parent-Teacher 
Conferences, the teacher shall receive an equal amount of release time on a later 
contract day, as scheduling permits.  The teacher and district administrator shall 
mutually agree on the date and time of the release time.  
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XXVI. Administrative Personnel 
 

A. Duties: The Principal/Teachers will be paid for fulfilling the duties of 
Principal/Teacher. 

B. The Superintendent shall in his/her discretion assign the duties of 
Principal/Teacher.  Additional pay will be given to reflect the responsibilities of 
teachers with principal duties. Pay will be determined as follows: 

 
1. Teachers with principal responsibilities will receive additional annual 

compensation in the amount of $14,000. This pay will be prorated if a teacher is 
contracted as a Principal/Teacher for a term less than a full school year, or if the 
teacher is no longer in the position to perform the duties of Principal/Teacher. 

2. Four additional days of work shall be scheduled at the Superintendent’s 
discretion. Compensation for these additional workdays is included in the 
$14,000 mentioned above. By June 30th of each year, the Superintendent will 
notify teachers with principal duties of the specific dates for these four days. 
Notification will be via e-mail. If a teacher with principal duties is hired after 
June 30th, he/she will be informed of these dates at the time of hire. 

3. Teachers who fill in as principal shall receive an additional $50 for each day. 

XXVII.  Association Dues Deduction 
 

A. The Board shall, upon receipt of written authorization signed by the teacher, 
deduct in twelve (12) payments the annual Association dues. Deductions will begin 
with the last paycheck in September. Deductions for dues for teachers employed 
after the commencement of the school year shall be appropriately pro-rated to 
complete payments by June 1st. The amount deducted each pay period shall be 
remitted to the Association Treasurer.
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B. It is further agreed by and between the District and the Association that such 
authorization for deduction of dues shall continue in full force and effective until 
the teacher terminates employment or submits a written request to the 
Association President for revocation of such authorization, provided such request 
occurs between September 1 and September 30. Should a teacher terminate 
employment before the end of the contract year the remaining dues shall be 
deducted from the teacher’s final paycheck and remitted to the Association 
Treasurer. 

 
XXVIII. Insurance 

A. Self-Insurance Program 
 

1. The District accepts full liability for the implementation of the insurance 
coverage negotiated with the teachers. The District will assist teachers 
experiencing difficulties with claims and other insurance matters. 

2. The District shall provide medical, eye, audio, and dental insurance for 
each teacher, and the teacher’s spouse and dependents. Domestic 
Partners will be covered. A new teacher becomes enrolled in the group 
insurance plan on the first day of the month following employment. In the 
case of a teaching couple, each teacher shall receive the benefits of 
medical insurance. 

 
The District will make reasonable efforts to maintain the FY 20 health 
coverage and benefits at no additional cost to the teachers. If the Iditarod 
Area School District is required to make changes to health coverage and 
benefits, the teachers will be consulted on alternative options. 

Teachers have the option to opt out of the health insurance program.  In  
return  for  doing  so,  the  teacher  will  receive $5000 in the second 
paycheck of August. Teachers will be required to demonstrate that they 
have minimal health insurance as required by federal law. In the event that 
a teacher leaves the district prior to completing a contract year, the 
amount will be prorated based upon days worked. Any opt out savings 
(premiums that would have been paid minus the $5000 payout) will be 
directed to the General Fund. 

Any proposed change will be reviewed by the joint IEA and IASD Insurance 
Committee prior to implementation.



26  

3. The District shall provide employees with an optional Section 125 Flexible 
Spending Account (FSA) for its teachers. 

4. Emergency medical travel expenses by certified employees will be 
reimbursed by the insurance program when certification of medical 
necessity signed by a qualified healthcare provider, or a doctor is 
presented. Emergency medical travel is defined as medical treatment that 
requires immediate attention not available on site. 

5. The District will purchase medevac/emergency flight insurance coverage 
for each bargaining unit member. 

6. A joint IEA and IASD Insurance Committee will be formed each year by 
January 15th to research and present all findings concerning health 
insurance carrier(s) and plan(s). (Health, life and accidental death and 
dismemberment). The committee will make recommendations to the 
District on the District’s insurance coverage. 

 
B. Life Insurance 

 
1. The Board agrees to provide $50,000.00 life insurance for each teacher 

employed by the District enrolled in the health insurance plan. Every 
teacher will be given the option of purchasing supplemental life insurance 
at his/her expense. 

2. The District shall provide each teacher enrolled in the health insurance 
plan $50,000.00 of accidental death and dismemberment insurance. Every 
teacher will be given the option of purchasing supplemental accidental 
death and dismemberment insurance at his/her expense, if available. 

XXIX. Assault and Personal Injury 
 

A. The Superintendent will inform all employees of the proper authorities to notify 
in case of assault or threat to life or property. 

B. In case of assault or threat upon a teacher and/or his/her family or property, the 
employee will file a formal complaint to the proper authority and notify his/her 
immediate supervisor. 

 
C. The Superintendent may grant administration leave to remove an individual in the 

event of assault or serious threat to life or property. 

D. The Superintendent will assist in any action to ensure that the health and welfare 
of the employee is protected and will monitor the conditions of the teacher’s work
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upon his/her return to ensure a program of administrative support for the 
teacher. 

XXX. Hazardous and Unsafe Conditions 
 

The IASD will make reasonable provisions for the safety and health of its employee during 
the hours of their employment. It is understood that there is a mutual obligation on the 
parts of management and employees to promote a safe workplace. 

XXXI. Use of District Equipment and Facilities 

A. The teacher shall be provided appropriate supplies, technology, and access to a 
teacher workroom. 

B. The Association may use designated District equipment and facilities at 
reasonable times outside the teacher workday upon approval of the building 
administrator. The Association shall be responsible for the reasonable care and 
security of District property and shall promptly reimburse the District for materials 
used, for any extra custodial services required, and for any loss or damage of 
District property attributable to its use by the Association. 

 
C. The Association may post materials on designated bulletin boards and may 

distribute materials in teacher mailboxes. The District shall not be responsible for 
the loss or damage of Association materials posted or distributed under the 
provisions of this section. 

XXXII. Cost of Living Adjustment 
By September 30th of each year or within thirty (30) days of initial hire, whichever is later, 
the District will provide each teacher with a stipend to defray the cost of living as follows:  

1. $1500.00 for teachers living in the villages of the District; 

2. $1000.00 for teachers living on the statewide road system. 

 
 
XXXIII. Housing 

A. Information 
 

The District shall provide the prospective teacher (and the involuntarily 
transferred teacher) with information and assistance related to housing in 
accordance with AS 14.14.090(8). 
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B. Housing Committee 
 

1. Purpose 
The District and the Association shall form a committee for the purpose of 
ensuring that all district teachers have fair and equitable access to housing 
that is safe and secure and takes into account what each teacher deems 
adequate in condition, cost, and size. 

2. Duties of the Committee 

The Housing Committee may 

a. identify and review teacher housing needs; 

b. review issues relating to housing costs and maintenance of District  

housing; 

c. examine housing concerns and patterns of habitability problems; and 

d. by October 15 of the school year, the Housing Committee will conduct  
an annual review of the previous year’s end-of-year inspection and 
inventory checklists for District housing. 

 
3. The committee recommendations will be forwarded to the Maintenance  
 Director and Superintendent 

C. Fuel Stipend 
Teachers who don’t live in teacher housing will receive a $3,000 annual fuel stipend 
to help with the cost of heating their home. 

 
 

XXXIV. Tuition Reimbursement 
 

A. The District shall reimburse tuition cost up to a maximum of six (6) semester hours 
per school year at UAA’s tuition rates. The District shall also reimburse the tuition 
cost of the two courses required for the Alaska Teaching Certificate at UAA’s 
tuition rates. 

B. Courses must be approved by the Superintendent prior to the beginning of the 
course to ensure that the course applies directly to the teacher’s area of 
instruction or of an area of instruction directly beneficial to educational 
program(s) in the District. 
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C. Verification of completion will be provided through the submission of an official 
grade slip and proof of payment for the course, submitted within thirty (30) days 
of grade issuance. An official transcript will be required only if a teacher is moving 
across a lane on the salary schedule. 

 
XXXV. Signing Bonus 

Any incoming teacher, upon executing a teaching contract, will receive 
$1,500.00 in the first August paycheck. 
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Attachment A.  
 

2026-27 Iditarod Area School District Teacher’s Salary Schedule 
188 days 

2% increase from FY 26 
 

EXP BA BA + 18 BA + 36 
MA+0 / 
BA+54 

MA+18 / 
BA+72 MA + 36 MA + 54 

0 $55,751.14  $57,899.62  $60,045.99  $62,191.32  $64,337.69  $66,486.17  $68,631.50  
1 $57,899.62  $60,045.99  $62,191.32  $64,337.69  $66,486.17  $68,631.50  $70,778.92  
2 $60,045.99  $62,191.32  $64,337.69  $66,486.17  $68,631.50  $70,778.92  $72,924.25  
3 $62,191.32  $64,337.69  $66,486.17  $68,631.50  $70,778.92  $72,924.25  $75,069.57  
4 $64,337.69  $66,486.17  $68,631.50  $70,778.92  $72,924.25  $75,069.57  $77,218.05  
5 $66,486.17  $68,631.50  $70,778.92  $72,924.25  $75,069.57  $77,218.05  $79,364.43  
6 $68,631.50  $70,778.92  $72,924.25  $75,069.57  $77,218.05  $79,364.43  $81,508.70  
7 $70,778.92  $72,924.25  $75,069.57  $77,218.05  $79,364.43  $81,508.70  $83,657.18  
8   $75,069.57  $77,218.05  $79,364.43  $81,508.70  $83,657.18  $85,804.60  
9   $77,218.05  $79,364.43  $81,508.70  $83,657.18  $85,804.60  $87,949.93  

10     $81,508.70  $83,657.18  $85,804.60  $87,949.93  $90,097.35  
11     $83,657.18  $85,804.60  $87,949.93  $90,097.35  $92,242.68  
12       $87,949.93  $90,097.35  $92,242.68  $94,390.11  
13       $90,097.35  $92,242.68  $94,390.11  $96,536.48  
14         $94,390.11  $96,536.48  $98,683.91  
15           $98,683.91  $100,829.23  
16             $102,975.61  
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2027-28 Iditarod Area School District Teacher’s Salary Schedule 
188 days 

2.5% increase from FY 27 
 
 

EXP BA BA + 18 BA + 36 
MA+0 / 
BA+54 

MA+18 / 
BA+72 MA + 36 MA + 54 

0 $57,144.92  $59,347.11  $61,547.14  $63,746.10  $65,946.14  $68,148.32  $70,347.28  
1 $59,347.11  $61,547.14  $63,746.10  $65,946.14  $68,148.32  $70,347.28  $72,548.40  
2 $61,547.14  $63,746.10  $65,946.14  $68,148.32  $70,347.28  $72,548.40  $74,747.35  
3 $63,746.10  $65,946.14  $68,148.32  $70,347.28  $72,548.40  $74,747.35  $76,946.31  
4 $65,946.14  $68,148.32  $70,347.28  $72,548.40  $74,747.35  $76,946.31  $79,148.50  
5 $68,148.32  $70,347.28  $72,548.40  $74,747.35  $76,946.31  $79,148.50  $81,348.54  
6 $70,347.28  $72,548.40  $74,747.35  $76,946.31  $79,148.50  $81,348.54  $83,546.42  
7 $72,548.40  $74,747.35  $76,946.31  $79,148.50  $81,348.54  $83,546.42  $85,748.61  
8   $76,946.31  $79,148.50  $81,348.54  $83,546.42  $85,748.61  $87,949.72  
9   $79,148.50  $81,348.54  $83,546.42  $85,748.61  $87,949.72  $90,148.68  

10     $83,546.42  $85,748.61  $87,949.72  $90,148.68  $92,349.79  
11     $85,748.61  $87,949.72  $90,148.68  $92,349.79  $94,548.75  
12       $90,148.68  $92,349.79  $94,548.75  $96,749.86  
13       $92,349.79  $94,548.75  $96,749.86  $98,949.89  
14         $96,749.86  $98,949.89  $101,151.01  
15           $101,151.01  $103,349.96  
16             $105,550.00  
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2028-29 Iditarod Area School District Teacher’s Salary Schedule 

188 days 
2% increase from FY 28 

 
 

EXP BA BA + 18 BA + 36 
MA+0 / 
BA+54 

MA+18 / 
BA+72 MA + 36 MA + 54 

0 $58,287.82  $60,534.05  $62,778.09  $65,021.02  $67,265.06  $69,511.29  $71,754.23  
1 $60,534.05  $62,778.09  $65,021.02  $67,265.06  $69,511.29  $71,754.23  $73,999.36  
2 $62,778.09  $65,021.02  $67,265.06  $69,511.29  $71,754.23  $73,999.36  $76,242.30  
3 $65,021.02  $67,265.06  $69,511.29  $71,754.23  $73,999.36  $76,242.30  $78,485.24  
4 $67,265.06  $69,511.29  $71,754.23  $73,999.36  $76,242.30  $78,485.24  $80,731.47  
5 $69,511.29  $71,754.23  $73,999.36  $76,242.30  $78,485.24  $80,731.47  $82,975.51  
6 $71,754.23  $73,999.36  $76,242.30  $78,485.24  $80,731.47  $82,975.51  $85,217.35  
7 $73,999.36  $76,242.30  $78,485.24  $80,731.47  $82,975.51  $85,217.35  $87,463.58  
8   $78,485.24  $80,731.47  $82,975.51  $85,217.35  $87,463.58  $89,708.71  
9   $80,731.47  $82,975.51  $85,217.35  $87,463.58  $89,708.71  $91,951.65  

10     $85,217.35  $87,463.58  $89,708.71  $91,951.65  $94,196.78  
11     $87,463.58  $89,708.71  $91,951.65  $94,196.78  $96,439.72  
12       $91,951.65  $94,196.78  $96,439.72  $98,684.86  
13       $94,196.78  $96,439.72  $98,684.86  $100,928.89  
14         $98,684.86  $100,928.89  $103,174.03  
15           $103,174.03  $105,416.96  
16             $107,661.00  
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