
NOTICE OF REGULAR MEETING MEETING OF THE BOARD OF TRUSTEES
MINIDOKA COUNTY JOINT SCHOOL DISTRICT #331

RUPERT, MINIDOKA COUNTY, IDAHO

NOTICE IS HEREBY GIVEN that an Regular Meeting of the Board of Trustees of the Minidoka County 
Joint School District is posted for Monday, August 19, 2024 at 7:00 PM at the District Service Center
310 10th Street
Rupert, ID 83350 at which meeting the following business will be conducted:

CALL TO ORDER & ROLL CALL:
Bonnie Heins, Chair                                     Dr. Kenneth Cox, Superintendent 
Rick Stimpson, Vice Chair                                   Kerri Tibbitts, Board Clerk
Russ Suchan, Trustee  Reed Cotten, School Counsel
Jeff Gibson, Trustee
Mary Andersen, Trustee

1. CALL TO ORDER & ROLL CALL
2. VISITOR WELCOME, PLEDGE OF ALLEGIANCE 
3. AGENDA APPROVAL (Action Item)
4. CONSENT AGENDA  (Action Item)
A. Minutes of Previous Meeting
B. Payment of Bills, Payroll & Treasurer's Reports, SBF & Activity Reports
C. Disposition of District Property/Fixed Assets
D. Travel Requests
E. Personnel
5. PATRON COMMENTS
6. DISCUSSION ITEMS
A. Administrator/Department/Committee Reports
1. MCEA Update
2. Ag Update
B. Revised handbook for Minico High School
C. School Nutrition New Positions
D. Adria Masoner - Reducing the Risk/Making the Difference
E. Superintendent Report
7. BUSINESS (Action Items)
A. Approval of Bus Safety Routes/Revised Routes
B. Approval of Rupert City Police SRO Agreement
C. Revised handbook for Minico High School
D. Approval of School Nutrition Director Job Description
E. Approval of School Nutrition New Positions
F. Reducing the Risk/Making the Difference
G. New/Amended/Deleted Policies
1. Policy 600.00 Evaluation of Certificated Employees (Third Reading)
8. ADJOURNMENT

#boldsubject#

   
  **
***

Robert’s Rules of Order will govern all meetings
Any person needing special accommodations to participate in the above-noticed meeting should contact the Minidoka County School District one (1) day 
prior to the meeting at 310 10th St., Rupert, Id. (208) 436-4727
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 MCSD #331 Board of Trustees
Board Meeting Minutes

July 22, 2024
The regular board meeting held at the District Service Center, 310 10th St., Rupert, Idaho was called to 
order by Chair Suchan, at 5:10 p.m.
Board Members Present  

The following trustees were present: Chair Suchan; Vice Chair Andersen; Trustees, Claridge, Kent and 
Perez.

Agenda Review
There were no comments on the agenda.
Executive Session

A motion to move into Executive Session for the purpose of Idaho Code 74-206 (1) (a) personnel and 
(b) To consider the evaluation, dismissal or disciplining of, or to hear complaints or charges brought 
against, a public officer, employee, staff member or individual agent of public school student; (f) legal; 
counsel; was made by Trustee Perez, seconded by Vice Chair Andersen. Vote to move into Executive 
Session: Chair Suchan – Yes; Vice Chair Andersen – Yes; Trustee Claridge – Yes; Trustee Kent – Yes; 
Trustee Perez – Yes. Motion carried.
A declaration was made that Executive Session was completed.

Action Items
Placing employee 07-22-24-01 on probationary status - A motion was mad by Trustee Claridge, seconded 
by Trustee Perez to place employee 07-22-24-01 on probationary status. Vote: Trustee Claridge – yes; 
Trustee Perez – yes; Trustee Kent – yes; Vice Chair Andersen – yes; Chair Suchan – yes. Motion carried.
Discipline of Student 7-22-24-2 (original number 3-18-24) A motion was made by Vice Chair Andersen, 
seconded by Trustee Kent to allow the student to re-enroll for fall semester. The administration will 
recommend the placement of the student, motion carried.
Adjournment: A motion for adjournment was made by Trustee Kent, seconded by Vice Chair Andersen. 
Motion carried - 6:40 p.m.

                                                                            
Russ Suchan, Chair of School Board

Attest: August 19, 2024 kt
                                                                                        

              Kerri Tibbitts, Board Clerk       
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MCSD #331 Board of Trustees
July 22, 2024 Regular Board Meeting Minutes

Board Members Present  
The following trustees were present: Chair Suchan, Vice Chair Andersen, Trustees Perez, Kent and Claridge.

Call to Order & Roll Call 
Pledge of Allegiance and Welcome to Meeting 

The pledge was given by Chair Suchan.
Agenda Approval (Action Item)

Trustee Perez made a statement to the audience in regards to not having a prayer on the agenda. Legal 
Counsel, Reed Cotton, informed the audience there was a letter from the Freedom from Religion Foundation 
regarding having prayers in board meetings. We are in the 9th circuit and it states prayers are not allowed. If 
we continue, there would be a civil rights lawsuit. With this statute, we would not win and it would cost 
several thousand dollars in fees and still we would not be allowed to pray. Trustee Perez stated we do not 
have the funds to fight the system and in the best interest of the board, we should forego having a prayer. The 
Board stated they do not agree with the statute, they feel the community is supportive of opening with 
prayer,but there is little choice in the matter.
A motion to accept the agenda as presented was made Vice Chair Andersen, seconded by Trustee Claridget. 
Motion carried.

Consent Agenda (action item)   Trustee Claridge asked Cameron Jackson with the computers being disposed, 
how does this happen. Mr. Jackson stated the IPads that work are picked up by Diamond Assets and they 
assess the worth. The District is then paid that amount. A motion to approve all items by unanimous consent.

Minutes of previous board minutes
The minutes noted above are herein incorporated into the board minutes by reference to the date of the 
board meeting.
Bills and Payroll was Approved
The School Board approved bills, with addendum, and payroll for payment.
Accounts Payable 
Payroll 
The monthly reports are herein incorporated into these minutes by reference to Exhibits: “Board Revenue 
Report”, and “Accounts Payable Runs”
Travel Requests
Disposition of Property
Approval of Personnel

Patron Comments: None this month
Discussion

Administrator/Department/Committee Reports 
MCEA – Nicole Toner reported several members attended classes offered to members in Lewiston. 
Negotiations should be completed this week.
Superintendent Report: Mr. Larsen informed the board he had met with Jason Van Every on projects. The 
District is still working through insurance claims with the hail damage. We had someone from the Treasure 
Valley do a walk through and came up with several more issues, wiring, piping, etc. which was not included 
in the first walk through. Jason Van Every received training on the software to use for House Bill 521 
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funding. The Facilities Committee will review the 10-year plan and projects needing to be addressed.  Minor 
projects cannot be funded from this bill, only major projects.
Online registration will begin July 29th. 
There will be an all staff meeting August 12th, the board is invited to attend. 
Free/Reduced lunch numbers will be addressed this year in order to get the funding we should receive. 
Fences at Paul and patron’s home should be completed within this next month.
For the tracks at East and West, there will need to be a quote for striping in order for the work to be 
completed.
The Ag Building will most likely not be completed by second semester. There was an issue with invoices 
which has been corrected, so we can receive reimbursement from the State.
Broadcasting Meetings: The Board held a discussion as to whether or not to continue to broadcast regular 
board meetings. Trustee Perez stated the reason it began was due to Covid. He realizes there is some value to 
broadcasting meetings, but feels it is valuable for people to personally attend meetings. He would like to 
limit broadcasting to those meetings the Board feels is important i.e. budget hearing. Vice Chair Andersen 
agreed, we are one of the few districts who still broadcast our meetings.

Business
School Handbooks: Trustee Claridge asked if it was possible to have only one handbook for all schools. Mr. 
Larsen stated each school has a different community so individualized handbooks are needed. A motion to 
approve school handbooks as presented was made by Vice Chair Andersen, seconded by Trustee Kent. 
Motion carried.
Broadcasting Meetings: A motion to discontinue regular broadcasting, but reserving the right to broadcast 
special events as needed was made by Trustee Kent, seconded by Trustee Perez. Motion carried.
Provision 2: This program cost the District approximately $60,000. Due to budget cuts it is not feasible for 
this upcoming year. The Board also asked for monthly reports on how much is being collected on unpaid 
lunch/breakfast accounts. A motion to discontinue Provision 2 for the upcoming school year was made by 
Trustee Perez, seconded by Trustee Andersen. Motion carried. 
Approval of School Nutrition Job Descriptions: All descriptions were highlighted with changes but the SNP 
Director. The Board asked to hold the director’s job description for further information. A motion for 
approval of the school nutrition job descriptions with the exception of the director was made by Trustee 
Claridge, seconded by Trustee Perez. Motion carried.
Approval of MOU for Boys & Girls Club:  The board asked Mr. Larsen for a cost of transportation provided 
in the MOU. A motion was made Vice Chair Andersen, seconded by Trustee Kent to approve the presented 
MOU for Boys & Girls Club. Motion carried.
Approval of Bus Routes: Routes are based on current information; they may change somewhat after 
registration. The board asked if they could be posted on the website. Mr. Larsen will check with 
transportation. A motion to approve bus routes as presented was made by Trustee Kent, seconded by Trustee 
Perez. Motion carried.
New/Amended/Deleted Policies:  

1. Policy 284.00 Salutatorian and Valedictorian Selection (First Reading)

2. Policy 540.00 Employee Benefits (First Reading)

3. Policy 542.60 Tuition Reimbursement (2nd Reading) hold for 3rd reading
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4. Policy 544.10 Sick Leave (First Reading)

5. Policy 544.30 Bereavement Leave (First Reading)

6. Policy 544.90 Jury Duty & No Fault Leave (First Reading)

7. Policy 581.00 Professional Development Days & Teacher Work Days (First Reading)

8. Policy 586.00 Grievance Procedure for Certificated Employees (First Reading)

9. Policy 660.00 Evaluation of Certificated 

A motion by Trustee Perez to approve all policies with the exception of 544.30 Bereavement 
(held for 3rd reading) and 660.00 Evaluation of Certificated (held for a 3rd reading), seconded 
by Vice Chair Andersen. Motion carried. 

Adjournment:
A motion for adjournment was made by Trustee Kent, seconded by Trustee Perez. Motion carried. Adjournment 
was 7:55 p.m.

                                                                            
Russ Suchan, Chair of School Board

Attest: August 19, 2024                                
              Kerri Tibbitts, Board Clerk       
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 MCSD #331 Board of Trustees
Special Board Meeting Minutes

August 8, 2024
The special board meeting (Executive Session) held at the District Service Center, 310 10th St., Rupert, 
Idaho was called to order by Chair Suchan, at 3:05 p.m.
Board Members Present  

The following trustees were present: Chair Suchan; Vice Chair Andersen; Trustee Kent; Trustee Perez 
via phone.

Executive Session
A motion to move into Executive Session for the purpose of Idaho Code 74-206 (1) (a) personnel and 
(b) To consider the evaluation, dismissal or disciplining of, or to hear complaints or charges brought 
against, a public officer, employee, staff member or individual agent of public school student; (f) legal; 
counsel; was made by Trustee Kent, seconded by Vice Chair Andersen. Motion carried. Chair Suchan 
– yes; Vice Chair Andersen – yes; Trustee Kent – yes; Trustee Perez – yes.
A declaration was made that Executive Session was completed.

Adjournment
A motion for adjournment was made by Trustee Kent, seconded by Vice Chair Andersen. Motion 
carried. Adjourned 4:09 p.m.

                                                                            
Russ Suchan, Chair of School Board

Attest: August 19, 2024 kt
                                                                                        

              Kerri Tibbitts, Board Clerk       

6



7



8



9



10



11



12



13



14



15



16



17



18



19



20



21



22



23



24



25



26



27



28



29



30



31



32



33



34



35



36



37



38



39



40



41



42



43



44



45



46



47



48



49



50



51



52



53



54



55



56



57



58



59



60



61



62



63



64



65



66



67



68



69



70



71



72



73



74



75



76



77



78



79



80



81



82



83



84



85



86



87



88



89



90



91



92



93



94



95



96



97



98



99



100



101



102



103



104



105



106



107



108



109



110



111



112



113



114



115



116



117



118



119



120



121



122



123



124



125



126



127



128



129



130



131



132



133



134



135



136



137



138



139



140



141



142



143



144



145



146



147



148



149



150



151



152



153



154



155



156



157



158



159



August 2024
Regular Board Meeting 
Personnel Recommendation/Requests for Board Consideration
All recommendations are pending Board approval and District Office receiving state mandated paperwork.

Certified 2024-2025

Transfers  
Cook, Laree     Transfer from teacher at Acequia Elem. to teacher at East Minico 
Grant, Carly     Transfer from teacher at West Minico to JDC/ Mt. Harrison HS
Stevenson, Allison     Transfer from teacher at Acequia Elem. to teacher at East Minico

 
New Hires
Diaz, April (Alt. Certification) Migrant Preschool Teacher – Minidoka Preschool Center
Ward, Whitney      ELA Teacher – East Middle School 

Classified 2024-2025

Transfers
Clark, Daleena.                Transfer from substitute teacher to Pre-K para - MCSD
Gonzalez, Gabriela     Transfer from para at Paul Elem to bus driver - Transportation
Hale, Sandra.                    Transfer from PT-cook to kitchen manager – Rupert Elementary
Knight, Kendra                 Transfer from cook to kitchen manager – Acequia Elem.
Lopez, Angelica                 Transfer from cook at West Minico to cook at Acequia Elem. 
Rasmussen, Melissa.          Transfer from Sped II (self- contained) to Sped II (behavior)– Acequia 
Stoker, Miriam Joy.                    Transfer from literacy aide to SPED resource – Acequia Elem.
Smith, Christine              Transfer from literacy/Title I to prep provider – Acequia Elem. 
Tellez, Maria.                      Transfer from substitute cook to full-time cook – West Minico MS
Wardle, Denise.                Transfer from para-professional to behavior tech – Acequia Elem.
Ingalls, Cathy N. Bus Driver – Transportation 

New Hires
Bean, Jerry Bus Driver – Transportation
Brashear, Karnel Bus Driver – Transportation
Goodsell, Kayla Roving Bus Aide – Transportation 
Haines, Josh Custodian – West Minico MS
Hendricks, Lexi Behavior Tech – Special Services 
Hernandez, Skyler Custodian -- Maintenance
Lopez, Amy PE Prep Provider- Heyburn Elementary 
Rencher, Marissa Special Service Secretary/ Speech Support Technician
Squire, Lisa EXC Child Para 1 – Special Services
Young, Nicole Music Prep Provider- Paul Elementary
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August 2024
Regular Board Meeting 
Personnel Recommendation/Requests for Board Consideration
All recommendations are pending Board approval and District Office receiving state mandated paperwork.

 
Athletics & Activities 2024-2025

Carney, Kit 7th grade assistant football coach – West MS
Lamb, Richard 8th grade assistant football coach – West MS 
Lee, Sofia Valle Head swim coach - MHS
Molina, David Head wrestling coach – East Minico MS
Peterson, Alison 8th grade volleyball coach- East Minico MS

Resignation(s), 2024-2025
Coates, Scott 9th Grade Volleyball Coach
Farfan, Brittany Sub – District Service Center
Felthauser, SheyAn Head Cook – Rupert Elementary
Garza, Ramon Warehouse/ Deliver - Nutrition
Koyle, Gordon Bus Driver – Transportation
Martsch, Makijah Sub – District Service Center
Miller, Carrie Behavior Therapy Technician – West Minico MS
Nunez, Vanessa Paraprofessional – West Minico MS  
Olsen, Misty Sub – District Service Center
Okelberry, Jessica Prep Provider Music – Paul Elementary
Schaff, MaryAnn Sub – District Service Center
Van Every, Grace Sub – District Service Center

Retirement(s), 2024-2025
Chandler, Kent Counselor – Minico HS
Chandler, Renae Instructional Coach- Heyburn Elementary
Coates, Scott Teacher – East MS
Fairchild, Joe Teacher – JDC / Mt. Harrison HS
Madrigal, Coleen Teacher, West Minico MS
Posyluzny, Julee Teacher, Acequia

Other Business
Lezly Tellez was approved for a 30-hour a week position as a Nutrition Secretary on July 19, 2024 Board 
Meeting from a temporary summer position. This request is to get approval for that temporary position to 
become approved as a full-time permanent position in Nutrition. 
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SALARIES100.512.0100.000.000.000 $5,268,882.11 $0.00 $0.00 $5,268,882.11 $5,725,221.48 ($456,339.37) -8.66%
SALARIES100.515.0100.000.000.000 $4,515,294.10 $0.00 $0.00 $4,515,294.10 $4,547,210.04 ($31,915.94) -0.71%
SALARIES100.517.0100.000.000.000 $877,497.15 $0.00 $0.00 $877,497.15 $877,497.09 $0.06 0.00%
SALARIES100.519.0100.000.000.000 $686,800.00 $0.00 $0.00 $686,800.00 $683,756.00 $3,044.00 0.44%
SALARIES100.521.0100.000.000.000 $1,006,768.00 $0.00 $0.00 $1,006,768.00 $1,019,690.05 ($12,922.05) -1.28%
SALARIES100.522.0100.000.000.000 $114,703.75 $0.00 $0.00 $114,703.75 $178,958.13 ($64,254.38) -56.02%
SALARIES100.532.0100.000.000.000 $66,934.00 $0.00 $0.00 $66,934.00 $101,024.00 ($34,090.00) -50.93%
SALARIES100.541.0100.000.000.000 $900,000.00 $0.00 $0.00 $900,000.00 $10,555.60 $889,444.40 98.83%
SALARIES100.546.0100.000.000.000 $41,775.00 $0.00 $0.00 $41,775.00 $41,774.97 $0.03 0.00%
SALARIES100.611.0100.000.000.000 $670,223.16 $0.00 $0.00 $670,223.16 $582,184.28 $88,038.88 13.14%
SALARIES100.616.0100.000.000.000 $512,640.00 $0.00 $0.00 $512,640.00 $525,076.74 ($12,436.74) -2.43%
SALARIES100.622.0100.000.000.000 $149,981.42 $0.00 $0.00 $149,981.42 $128,578.15 $21,403.27 14.27%
SALARIES100.623.0100.000.000.000 $139,133.54 $0.00 $0.00 $139,133.54 $139,133.53 $0.01 0.00%
SALARIES100.632.0100.000.000.000 $357,320.72 $0.00 $0.00 $357,320.72 $55,040.42 $302,280.30 84.60%
SALARIES100.641.0100.000.000.000 $1,653,430.33 $0.00 $0.00 $1,653,430.33 $11,012.93 $1,642,417.40 99.33%
SALARIES100.651.0100.000.000.000 $626,710.98 $0.00 $0.00 $626,710.98 $639,814.00 ($13,103.02) -2.09%
SALARIES100.656.0100.000.000.000 $50,000.00 $0.00 $0.00 $50,000.00 $50,000.00 $0.00 0.00%
SALARIES100.661.0100.000.000.000 $949,208.74 $0.00 $0.00 $949,208.74 $5,074.63 $944,134.11 99.47%
SALARIES100.663.0100.000.000.000 $75,541.80 $0.00 $0.00 $75,541.80 $54,999.96 $20,541.84 27.19%
SALARIES100.664.0100.000.000.000 $318,153.74 $0.00 $0.00 $318,153.74 $92,493.47 $225,660.27 70.93%
SALARIES100.665.0100.000.000.000 $42,457.08 $0.00 $0.00 $42,457.08 $0.00 $42,457.08 100.00%
SALARIES100.681.0100.000.000.000 $1,276,296.24 $0.00 $0.00 $1,276,296.24 $1,215,132.61 $61,163.63 4.79%

OBJECT:  SALARIES - 0100 $20,299,751.86 $0.00 $0.00 $20,299,751.86 $16,684,228.08 $3,615,523.78 17.81%

BENEFITS100.512.0200.000.000.000 $9,064,778.39 $0.00 $0.00 $9,064,778.39 $0.00 $9,064,778.39 100.00%
BENEFITS100.641.0200.000.000.000 $326,498.09 $0.00 $0.00 $326,498.09 $0.00 $326,498.09 100.00%
BENEFITS100.651.0200.000.000.000 $0.00 $0.00 $0.00 $0.00 $1,914.94 ($1,914.94) 0.00%

OBJECT:  BENEFITS - 0200 $9,391,276.48 $0.00 $0.00 $9,391,276.48 $1,914.94 $9,389,361.54 99.98%

PURCHASED SERVICES100.512.0300.000.000.000 $20,000.00 $0.00 $0.00 $20,000.00 $0.00 $20,000.00 100.00%
PURCHASED SERVICES100.515.0300.000.000.000 $50,000.00 $0.00 $0.00 $50,000.00 $5,506.00 $44,494.00 88.99%
PURCHASED SERVICES100.517.0300.000.000.000 $17,500.00 $0.00 $0.00 $17,500.00 $1,200.00 $16,300.00 93.14%
PURCHASED SERVICES100.521.0300.000.000.000 $20,000.00 $0.00 $0.00 $20,000.00 $0.00 $20,000.00 100.00%
PURCHASED SERVICES100.531.0300.000.000.000 $20,000.00 $0.00 $0.00 $20,000.00 $0.00 $20,000.00 100.00%
PURCHASED SERVICES100.611.0300.000.000.000 $22,500.00 $247.01 $247.01 $22,252.99 $544.93 $21,708.06 96.48%
PURCHASED SERVICES100.621.0300.000.000.000 $150,000.00 $0.00 $0.00 $150,000.00 $3,521.97 $146,478.03 97.65%
PURCHASED SERVICES100.631.0300.000.000.000 $18,000.00 $9,926.82 $9,926.82 $8,073.18 $0.00 $8,073.18 44.85%
PURCHASED SERVICES100.632.0300.000.000.000 $7,000.00 $693.95 $693.95 $6,306.05 $5,197.77 $1,108.28 15.83%
PURCHASED SERVICES100.641.0300.000.000.000 $21,000.00 $2,583.91 $2,583.91 $18,416.09 $13,507.77 $4,908.32 23.37%
PURCHASED SERVICES100.651.0300.000.000.000 $100,000.00 $103.50 $103.50 $99,896.50 $29,233.19 $70,663.31 70.66%
PURCHASED SERVICES100.655.0300.000.000.000 $150,000.00 $169.96 $169.96 $149,830.04 $42,280.04 $107,550.00 71.70%
PURCHASED SERVICES100.656.0300.000.000.000 $175,000.00 $42,713.81 $42,713.81 $132,286.19 $7,999.84 $124,286.35 71.02%
PURCHASED SERVICES100.661.0300.000.000.000 $735,000.00 $22,401.98 $22,401.98 $712,598.02 $138,892.64 $573,705.38 78.06%
PURCHASED SERVICES100.663.0300.000.000.000 $20,000.00 $747.00 $747.00 $19,253.00 $620.00 $18,633.00 93.17%
PURCHASED SERVICES100.664.0300.000.000.000 $150,000.00 $245.00 $245.00 $149,755.00 $25,980.50 $123,774.50 82.52%
PURCHASED SERVICES100.665.0300.000.000.000 $170,000.00 $0.00 $0.00 $170,000.00 $54,064.50 $115,935.50 68.20%
PURCHASED SERVICES100.667.0300.000.000.000 $15,000.00 $0.00 $0.00 $15,000.00 $0.00 $15,000.00 100.00%
PURCHASED SERVICES100.681.0300.000.000.000 $180,000.00 $2,881.27 $2,881.27 $177,118.73 $21,406.52 $155,712.21 86.51%
PURCHASED SERVICES100.682.0300.000.000.000 $160,000.00 $0.00 $0.00 $160,000.00 $0.00 $160,000.00 100.00%
PURCHASED SERVICES100.683.0300.000.000.000 $20,000.00 $0.00 $0.00 $20,000.00 $1,246.00 $18,754.00 93.77%

MINIDOKA COUNTY SCHOOL DISTRICT #331

Account Number

Board Report 7/1/2024From Date:
Fiscal Year:   2024-2025

6/30/2025To Date:

GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud

Print accounts with zero balanceInclude pre encumbrance

Description

Filter Encumbrance Detail by Date RangeSubtotal by Collapse Mask
Exclude Inactive Accounts with zero balance

OBJECT:  PURCHASED SERVICES - 0300 $2,221,000.00 $82,714.21 $82,714.21 $2,138,285.79 $351,201.67 $1,787,084.12 80.46%
Printed: 08/13/2024 12:55:21 PM rptGLGenRptReport: 2024.1.14 Page: 1

163



OBJECT:  PURCHASED SERVICES - 0300 $2,221,000.00 $82,714.21 $82,714.21 $2,138,285.79 $351,201.67 $1,787,084.12 80.46%

SUPPLIES & MATERIALS100.512.0400.000.000.000 $60,323.00 $0.00 $0.00 $60,323.00 $10,925.98 $49,397.02 81.89%
SUPPLIES & MATERIALS100.515.0400.000.000.000 $60,000.00 $0.00 $0.00 $60,000.00 $7,811.64 $52,188.36 86.98%
SUPPLIES & MATERIALS100.517.0400.000.000.000 $22,500.00 $0.00 $0.00 $22,500.00 $320.00 $22,180.00 98.58%
SUPPLIES & MATERIALS100.531.0400.000.000.000 $15,000.00 $0.00 $0.00 $15,000.00 $0.00 $15,000.00 100.00%
SUPPLIES & MATERIALS100.541.0400.000.000.000 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%
SUPPLIES & MATERIALS100.546.0400.000.000.000 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%
SUPPLIES & MATERIALS100.611.0400.000.000.000 $7,500.00 $0.00 $0.00 $7,500.00 $0.00 $7,500.00 100.00%
SUPPLIES & MATERIALS100.621.0400.000.000.000 $25,000.00 $0.00 $0.00 $25,000.00 $0.00 $25,000.00 100.00%
SUPPLIES & MATERIALS100.622.0400.000.000.000 $7,500.00 $0.00 $0.00 $7,500.00 $222.40 $7,277.60 97.03%
SUPPLIES & MATERIALS100.623.0400.000.000.000 $132,000.00 $63,771.52 $63,771.52 $68,228.48 $23,621.57 $44,606.91 33.79%
SUPPLIES & MATERIALS100.631.0400.000.000.000 $7,500.00 $0.00 $0.00 $7,500.00 $0.00 $7,500.00 100.00%
SUPPLIES & MATERIALS100.632.0400.000.000.000 $5,000.00 $0.00 $0.00 $5,000.00 $266.00 $4,734.00 94.68%
SUPPLIES & MATERIALS100.641.0400.000.000.000 $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00 100.00%
SUPPLIES & MATERIALS100.651.0400.000.000.000 $142,500.00 $47,295.52 $47,295.52 $95,204.48 $19,463.64 $75,740.84 53.15%
SUPPLIES & MATERIALS100.655.0400.000.000.000 $35,000.00 $0.00 $0.00 $35,000.00 $29.00 $34,971.00 99.92%
SUPPLIES & MATERIALS100.656.0400.000.000.000 $250,500.00 $120,061.30 $120,061.30 $130,438.70 $3,550.00 $126,888.70 50.65%
SUPPLIES & MATERIALS100.661.0400.000.000.000 $130,000.00 $739.90 $739.90 $129,260.10 $73,315.06 $55,945.04 43.03%
SUPPLIES & MATERIALS100.663.0400.000.000.000 $60,000.00 $137.79 $137.79 $59,862.21 $5,191.50 $54,670.71 91.12%
SUPPLIES & MATERIALS100.664.0400.000.000.000 $250,000.00 $286.48 $286.48 $249,713.52 $19,719.18 $229,994.34 92.00%
SUPPLIES & MATERIALS100.665.0400.000.000.000 $65,000.00 $1,061.42 $1,061.42 $63,938.58 $12,072.24 $51,866.34 79.79%
SUPPLIES & MATERIALS100.667.0400.000.000.000 $8,000.00 $0.00 $0.00 $8,000.00 $0.00 $8,000.00 100.00%
SUPPLIES & MATERIALS100.681.0400.000.000.000 $375,000.00 $6,195.48 $6,195.48 $368,804.52 $90,987.70 $277,816.82 74.08%
SUPPLIES & MATERIALS100.683.0400.000.000.000 $5,000.00 $0.00 $0.00 $5,000.00 $4,053.31 $946.69 18.93%

OBJECT:  SUPPLIES & MATERIALS - 0400 $1,669,823.00 $239,549.41 $239,549.41 $1,430,273.59 $271,549.22 $1,158,724.37 69.39%

CAPITAL OBJECTS100.623.0500.000.000.000 $246,500.00 $186,120.00 $186,120.00 $60,380.00 $22,368.00 $38,012.00 15.42%
CAPITAL OBJECTS100.656.0500.000.000.000 $60,000.00 $0.00 $0.00 $60,000.00 $0.00 $60,000.00 100.00%
CAPITAL OBJECTS100.664.0500.000.000.000 $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00 100.00%
CAPITAL OBJECTS100.681.0500.000.000.000 $300,000.00 $0.00 $0.00 $300,000.00 $5,260.00 $294,740.00 98.25%
CAPITAL OBJECTS100.810.0500.000.000.000 $600,000.00 $0.00 $0.00 $600,000.00 $2,800.00 $597,200.00 99.53%
CAPITAL OBJECTS100.811.0500.000.000.000 $267,500.00 $0.00 $0.00 $267,500.00 $196,408.68 $71,091.32 26.58%

OBJECT:  CAPITAL OBJECTS - 0500 $1,484,000.00 $186,120.00 $186,120.00 $1,297,880.00 $226,836.68 $1,071,043.32 72.17%

INSURANCE & JUDGEMENTS100.651.0700.000.000.000 $409,500.00 $390,501.00 $390,501.00 $18,999.00 $0.00 $18,999.00 4.64%
OBJECT:  INSURANCE & JUDGEMENTS - 0700 $409,500.00 $390,501.00 $390,501.00 $18,999.00 $0.00 $18,999.00 4.64%

Fund Transfers100.920.0800.000.000.000 $300,000.00 $0.00 $0.00 $300,000.00 $0.00 $300,000.00 100.00%
TRANSFERS/CONTINGENCY100.950.0800.000.000.000 $32,119.82 $0.00 $0.00 $32,119.82 $0.00 $32,119.82 100.00%

OBJECT:  TRANSFERS/CONTINGENCY - 0800 $332,119.82 $0.00 $0.00 $332,119.82 $0.00 $332,119.82 100.00%

FUND:  GENERAL FUND - 100 $35,807,471.16 $898,884.62 $898,884.62 $34,908,586.54 $17,535,730.59 $17,372,855.95 48.52%
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SALARIES241.515.0100.000.000.000 $30,000.00 $0.00 $0.00 $30,000.00 $0.00 $30,000.00 100.00%
OBJECT:  SALARIES - 0100 $30,000.00 $0.00 $0.00 $30,000.00 $0.00 $30,000.00 100.00%

BENEFITS241.515.0200.000.000.000 $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00 100.00%
OBJECT:  BENEFITS - 0200 $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00 100.00%

PURCHASED SERVICES241.515.0300.000.000.000 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00 100.00%
OBJECT:  PURCHASED SERVICES - 0300 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00 100.00%

SUPPLIES & MATERIALS241.515.0400.000.000.000 $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00 100.00%
OBJECT:  SUPPLIES & MATERIALS - 0400 $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00 100.00%

FUND:  DRIVER EDUCATION FUND - 241 $40,000.00 $0.00 $0.00 $40,000.00 $0.00 $40,000.00 100.00%
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SALARIES243.519.0100.000.000.000 $94,408.00 $0.00 $0.00 $94,408.00 $74,370.55 $20,037.45 21.22%
OBJECT:  SALARIES - 0100 $94,408.00 $0.00 $0.00 $94,408.00 $74,370.55 $20,037.45 21.22%

BENEFITS243.519.0200.000.000.000 $19,202.00 $0.00 $0.00 $19,202.00 $0.00 $19,202.00 100.00%
OBJECT:  BENEFITS - 0200 $19,202.00 $0.00 $0.00 $19,202.00 $0.00 $19,202.00 100.00%

SUPPLIES & MATERIALS243.519.0400.000.000.000 $61,390.00 $0.00 $0.00 $61,390.00 $0.00 $61,390.00 100.00%
OBJECT:  SUPPLIES & MATERIALS - 0400 $61,390.00 $0.00 $0.00 $61,390.00 $0.00 $61,390.00 100.00%

FUND:  PROFESSIONAL TECHNICAL - STATE - 243 $175,000.00 $0.00 $0.00 $175,000.00 $74,370.55 $100,629.45 57.50%
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SUPPLIES & MATERIALS245.623.0400.000.000.000 $100,000.00 $0.00 $0.00 $100,000.00 $15,482.09 $84,517.91 84.52%
OBJECT:  SUPPLIES & MATERIALS - 0400 $100,000.00 $0.00 $0.00 $100,000.00 $15,482.09 $84,517.91 84.52%

CAPITAL OBJECTS245.623.0500.000.000.000 $300,000.00 $0.00 $0.00 $300,000.00 $0.00 $300,000.00 100.00%
OBJECT:  CAPITAL OBJECTS - 0500 $300,000.00 $0.00 $0.00 $300,000.00 $0.00 $300,000.00 100.00%

FUND:  PUBLIC SCHOOL TECHNOLOGY FUND - 245 $400,000.00 $0.00 $0.00 $400,000.00 $15,482.09 $384,517.91 96.13%

MINIDOKA COUNTY SCHOOL DISTRICT #331

Account Number

Board Report 7/1/2024From Date:
Fiscal Year:   2024-2025

6/30/2025To Date:

GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud

Print accounts with zero balanceInclude pre encumbrance

Description

Filter Encumbrance Detail by Date RangeSubtotal by Collapse Mask
Exclude Inactive Accounts with zero balance

Printed: 08/13/2024 12:55:21 PM rptGLGenRptReport: 2024.1.14 Page: 5

167



PURCHASED SERVICES246.667.0300.000.000.000 $0.00 $9,766.25 $9,766.25 ($9,766.25) $253.00 ($10,019.25) 0.00%
OBJECT:  PURCHASED SERVICES - 0300 $0.00 $9,766.25 $9,766.25 ($9,766.25) $253.00 ($10,019.25) 0.00%

SUPPLIES & MATERIALS246.667.0400.000.000.000 $52,500.00 $3,500.00 $3,500.00 $49,000.00 $0.00 $49,000.00 93.33%
OBJECT:  SUPPLIES & MATERIALS - 0400 $52,500.00 $3,500.00 $3,500.00 $49,000.00 $0.00 $49,000.00 93.33%

FUND:  STATE SUBSTANCE ABUSE FUND - 246 $52,500.00 $13,266.25 $13,266.25 $39,233.75 $253.00 $38,980.75 74.25%
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SALARIES250.512.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $470,906.20 ($470,906.20) 0.00%
SALARIES250.515.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $794,061.16 ($794,061.16) 0.00%
SALARIES250.517.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $72,565.04 ($72,565.04) 0.00%
SALARIES250.519.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $96,200.00 ($96,200.00) 0.00%
SALARIES250.623.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $19,796.70 ($19,796.70) 0.00%

OBJECT:  SALARIES - 0100 $0.00 $0.00 $0.00 $0.00 $1,453,529.10 ($1,453,529.10) 0.00%

FUND:  ESSER III ARPA - 250 $0.00 $0.00 $0.00 $0.00 $1,453,529.10 ($1,453,529.10) 0.00%
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SALARIES251.512.0100.000.000.000 $777,746.00 $0.00 $0.00 $777,746.00 $426,181.99 $351,564.01 45.20%
SALARIES251.515.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $167,699.94 ($167,699.94) 0.00%
SALARIES251.517.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $24,550.06 ($24,550.06) 0.00%
SALARIES251.521.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $20,790.00 ($20,790.00) 0.00%

OBJECT:  SALARIES - 0100 $777,746.00 $0.00 $0.00 $777,746.00 $639,221.99 $138,524.01 17.81%

BENEFITS251.512.0200.000.000.000 $445,260.00 $0.00 $0.00 $445,260.00 $0.00 $445,260.00 100.00%
OBJECT:  BENEFITS - 0200 $445,260.00 $0.00 $0.00 $445,260.00 $0.00 $445,260.00 100.00%

PURCHASED SERVICES251.512.0300.000.000.000 $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00 100.00%
PURCHASED SERVICES251.655.0300.000.000.000 $0.00 $0.00 $0.00 $0.00 $25.00 ($25.00) 0.00%
PURCHASED SERVICES251.720.0300.000.000.000 $6,000.00 $0.00 $0.00 $6,000.00 $0.00 $6,000.00 100.00%

OBJECT:  PURCHASED SERVICES - 0300 $11,000.00 $0.00 $0.00 $11,000.00 $25.00 $10,975.00 99.77%

SUPPLIES & MATERIALS251.512.0400.000.000.000 $4,721.00 $0.00 $0.00 $4,721.00 $0.00 $4,721.00 100.00%
SUPPLIES & MATERIALS251.515.0400.000.000.000 $0.00 $0.00 $0.00 $0.00 $1,512.86 ($1,512.86) 0.00%
SUPPLIES & MATERIALS251.720.0400.000.000.000 $12,512.00 $0.00 $0.00 $12,512.00 $700.00 $11,812.00 94.41%

OBJECT:  SUPPLIES & MATERIALS - 0400 $17,233.00 $0.00 $0.00 $17,233.00 $2,212.86 $15,020.14 87.16%

FUND:  TITLE I-A ESEA-IMPROVING BASIC PROGRAMS - 251 $1,251,239.00 $0.00 $0.00 $1,251,239.00 $641,459.85 $609,779.15 48.73%
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SALARIES253.512.0100.000.000.000 $178,375.00 $0.00 $0.00 $178,375.00 $51,863.50 $126,511.50 70.92%
SALARIES253.515.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $18,396.48 ($18,396.48) 0.00%
SALARIES253.522.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $18,884.25 ($18,884.25) 0.00%
SALARIES253.541.0100.000.000.000 $74,000.00 $0.00 $0.00 $74,000.00 $0.00 $74,000.00 100.00%
SALARIES253.611.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $66,133.40 ($66,133.40) 0.00%

OBJECT:  SALARIES - 0100 $252,375.00 $0.00 $0.00 $252,375.00 $155,277.63 $97,097.37 38.47%

BENEFITS253.512.0200.000.000.000 $119,433.00 $0.00 $0.00 $119,433.00 $0.00 $119,433.00 100.00%
BENEFITS253.541.0200.000.000.000 $15,636.00 $0.00 $0.00 $15,636.00 $0.00 $15,636.00 100.00%

OBJECT:  BENEFITS - 0200 $135,069.00 $0.00 $0.00 $135,069.00 $0.00 $135,069.00 100.00%

PURCHASED SERVICES253.512.0300.000.000.000 $18,537.00 $0.00 $0.00 $18,537.00 $0.00 $18,537.00 100.00%
PURCHASED SERVICES253.541.0300.000.000.000 $4,296.00 $0.00 $0.00 $4,296.00 $0.00 $4,296.00 100.00%
PURCHASED SERVICES253.621.0300.000.000.000 $0.00 $0.00 $0.00 $0.00 $1,873.53 ($1,873.53) 0.00%

OBJECT:  PURCHASED SERVICES - 0300 $22,833.00 $0.00 $0.00 $22,833.00 $1,873.53 $20,959.47 91.79%

SUPPLIES & MATERIALS253.512.0400.000.000.000 $14,000.00 $0.00 $0.00 $14,000.00 $0.00 $14,000.00 100.00%
SUPPLIES & MATERIALS253.515.0400.000.000.000 $0.00 $0.00 $0.00 $0.00 $1,701.00 ($1,701.00) 0.00%
SUPPLIES & MATERIALS253.541.0400.000.000.000 $4,500.00 $0.00 $0.00 $4,500.00 $0.00 $4,500.00 100.00%

OBJECT:  SUPPLIES & MATERIALS - 0400 $18,500.00 $0.00 $0.00 $18,500.00 $1,701.00 $16,799.00 90.81%

FUND:  TITLE I-C ESEA  MIGRANT FUND - 253 $428,777.00 $0.00 $0.00 $428,777.00 $158,852.16 $269,924.84 62.95%
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SALARIES254.517.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $6,660.00 ($6,660.00) 0.00%
SALARIES254.611.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $97,200.00 ($97,200.00) 0.00%

OBJECT:  SALARIES - 0100 $0.00 $0.00 $0.00 $0.00 $103,860.00 ($103,860.00) 0.00%

FUND:  ESSER II CRSSA - 254 $0.00 $0.00 $0.00 $0.00 $103,860.00 ($103,860.00) 0.00%
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SALARIES255.515.0100.000.000.000 $68,300.00 $0.00 $0.00 $68,300.00 $0.00 $68,300.00 100.00%
SALARIES255.546.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $61,225.03 ($61,225.03) 0.00%

OBJECT:  SALARIES - 0100 $68,300.00 $0.00 $0.00 $68,300.00 $61,225.03 $7,074.97 10.36%

BENEFITS255.515.0200.000.000.000 $26,983.00 $0.00 $0.00 $26,983.00 $0.00 $26,983.00 100.00%
OBJECT:  BENEFITS - 0200 $26,983.00 $0.00 $0.00 $26,983.00 $0.00 $26,983.00 100.00%

PURCHASED SERVICES255.515.0300.000.000.000 $5,500.00 $0.00 $0.00 $5,500.00 $0.00 $5,500.00 100.00%
OBJECT:  PURCHASED SERVICES - 0300 $5,500.00 $0.00 $0.00 $5,500.00 $0.00 $5,500.00 100.00%

SUPPLIES & MATERIALS255.515.0400.000.000.000 $8,037.00 $0.00 $0.00 $8,037.00 $0.00 $8,037.00 100.00%
OBJECT:  SUPPLIES & MATERIALS - 0400 $8,037.00 $0.00 $0.00 $8,037.00 $0.00 $8,037.00 100.00%

FUND:  TITLE I-D ESEA NEGLECTED & DELINQUENT CHILDREN
- 255

$108,820.00 $0.00 $0.00 $108,820.00 $61,225.03 $47,594.97 43.74%
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SALARIES257.521.0100.000.000.000 $461,568.00 $0.00 $0.00 $461,568.00 $361,259.15 $100,308.85 21.73%
SALARIES257.616.0100.000.000.000 $88,277.00 $0.00 $0.00 $88,277.00 $80,000.00 $8,277.00 9.38%

OBJECT:  SALARIES - 0100 $549,845.00 $0.00 $0.00 $549,845.00 $441,259.15 $108,585.85 19.75%

TTL VBIIDEA B- 611 BENEFITS257.521.0200.000.000.000 $364,863.00 $0.00 $0.00 $364,863.00 $0.00 $364,863.00 100.00%
BENEFITS257.616.0200.000.000.000 $22,140.00 $0.00 $0.00 $22,140.00 $0.00 $22,140.00 100.00%

OBJECT:  BENEFITS - 0200 $387,003.00 $0.00 $0.00 $387,003.00 $0.00 $387,003.00 100.00%

PURCHASED SERVICES257.521.0300.000.000.000 $6,000.00 $0.00 $0.00 $6,000.00 $0.00 $6,000.00 100.00%
PURCHASED SERVICES257.616.0300.000.000.000 $12,000.00 $8.37 $8.37 $11,991.63 $171.63 $11,820.00 98.50%

OBJECT:  PURCHASED SERVICES - 0300 $18,000.00 $8.37 $8.37 $17,991.63 $171.63 $17,820.00 99.00%

SUPPLIES & MATERIALS257.521.0400.000.000.000 $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00 100.00%
SUPPLIES & MATERIALS257.616.0400.000.000.000 $24,406.00 $500.00 $500.00 $23,906.00 $7,186.56 $16,719.44 68.51%

OBJECT:  SUPPLIES & MATERIALS - 0400 $25,906.00 $500.00 $500.00 $25,406.00 $7,186.56 $18,219.44 70.33%

FUND:  TITLE VI-B IDEA SPECIAL ED FUND - 257 $980,754.00 $508.37 $508.37 $980,245.63 $448,617.34 $531,628.29 54.21%
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SALARIES258.522.0100.000.000.000 $30,941.00 $0.00 $0.00 $30,941.00 $26,639.99 $4,301.01 13.90%
OBJECT:  SALARIES - 0100 $30,941.00 $0.00 $0.00 $30,941.00 $26,639.99 $4,301.01 13.90%

BENEFITS258.522.0200.000.000.000 $17,974.00 $0.00 $0.00 $17,974.00 $0.00 $17,974.00 100.00%
OBJECT:  BENEFITS - 0200 $17,974.00 $0.00 $0.00 $17,974.00 $0.00 $17,974.00 100.00%

SUPPLIES & MATERIALS258.522.0400.000.000.000 $66.00 $0.00 $0.00 $66.00 $0.00 $66.00 100.00%
OBJECT:  SUPPLIES & MATERIALS - 0400 $66.00 $0.00 $0.00 $66.00 $0.00 $66.00 100.00%

FUND:  TITLE VI-B IDEA PRESCHOOL FUND - 258 $48,981.00 $0.00 $0.00 $48,981.00 $26,639.99 $22,341.01 45.61%
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SALARIES260.521.0100.000.000.000 $194,872.00 $0.00 $0.00 $194,872.00 $111,131.95 $83,740.05 42.97%
SALARIES260.522.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $26,640.01 ($26,640.01) 0.00%
SALARIES260.616.0100.000.000.000 $7,865.00 $0.00 $0.00 $7,865.00 $0.00 $7,865.00 100.00%

OBJECT:  SALARIES - 0100 $202,737.00 $0.00 $0.00 $202,737.00 $137,771.96 $64,965.04 32.04%

BENEFITS260.521.0200.000.000.000 $152,177.00 $0.00 $0.00 $152,177.00 $0.00 $152,177.00 100.00%
BENEFITS260.616.0200.000.000.000 $1,662.00 $0.00 $0.00 $1,662.00 $0.00 $1,662.00 100.00%

OBJECT:  BENEFITS - 0200 $153,839.00 $0.00 $0.00 $153,839.00 $0.00 $153,839.00 100.00%

PURCHASED SERVICES260.521.0300.000.000.000 $391,736.00 $0.00 $0.00 $391,736.00 $0.00 $391,736.00 100.00%
OBJECT:  PURCHASED SERVICES - 0300 $391,736.00 $0.00 $0.00 $391,736.00 $0.00 $391,736.00 100.00%

SUPPLIES & MATERIALS260.521.0400.000.000.000 $1,688.00 $0.00 $0.00 $1,688.00 $0.00 $1,688.00 100.00%
OBJECT:  SUPPLIES & MATERIALS - 0400 $1,688.00 $0.00 $0.00 $1,688.00 $0.00 $1,688.00 100.00%

FUND:  MEDICAID - 260 $750,000.00 $0.00 $0.00 $750,000.00 $137,771.96 $612,228.04 81.63%
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PURCHASED SERVICES261.515.0300.000.000.000 $0.00 $1,800.00 $1,800.00 ($1,800.00) $0.00 ($1,800.00) 0.00%
PURCHASED SERVICES261.517.0300.000.000.000 $0.00 $600.00 $600.00 ($600.00) $0.00 ($600.00) 0.00%
PURCHASED SERVICES261.621.0300.000.000.000 $4,817.00 $0.00 $0.00 $4,817.00 $0.00 $4,817.00 100.00%
PURCHASED SERVICES261.667.0300.000.000.000 $72,500.00 $0.00 $0.00 $72,500.00 $0.00 $72,500.00 100.00%

OBJECT:  PURCHASED SERVICES - 0300 $77,317.00 $2,400.00 $2,400.00 $74,917.00 $0.00 $74,917.00 96.90%

SUPPLIES & MATERIALS261.515.0400.000.000.000 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%
OBJECT:  SUPPLIES & MATERIALS - 0400 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%

TRANSFERS/CONTINGENCY261.920.0800.000.000.000 $51,243.00 $0.00 $0.00 $51,243.00 $0.00 $51,243.00 100.00%
OBJECT:  TRANSFERS/CONTINGENCY - 0800 $51,243.00 $0.00 $0.00 $51,243.00 $0.00 $51,243.00 100.00%

FUND:  TITLE IV ESSA - STUDENT SUPPORT & ACADEMIC  - 261 $129,560.00 $2,400.00 $2,400.00 $127,160.00 $0.00 $127,160.00 98.15%
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SALARIES263.519.0100.000.000.000 $2,202.55 $0.00 $0.00 $2,202.55 $0.00 $2,202.55 100.00%
OBJECT:  SALARIES - 0100 $2,202.55 $0.00 $0.00 $2,202.55 $0.00 $2,202.55 100.00%

BENEFITS263.519.0200.000.000.000 $465.40 $0.00 $0.00 $465.40 $0.00 $465.40 100.00%
OBJECT:  BENEFITS - 0200 $465.40 $0.00 $0.00 $465.40 $0.00 $465.40 100.00%

PURCHASED SERVICES263.519.0300.000.000.000 $5,900.00 $401.10 $401.10 $5,498.90 $0.00 $5,498.90 93.20%
OBJECT:  PURCHASED SERVICES - 0300 $5,900.00 $401.10 $401.10 $5,498.90 $0.00 $5,498.90 93.20%

SUPPLIES & MATERIALS263.519.0400.000.000.000 $44,791.05 $0.00 $0.00 $44,791.05 $0.00 $44,791.05 100.00%
OBJECT:  SUPPLIES & MATERIALS - 0400 $44,791.05 $0.00 $0.00 $44,791.05 $0.00 $44,791.05 100.00%

FUND:  PERKINS III PRFESSIONAL TECHNICAL ACT - 263 $53,359.00 $401.10 $401.10 $52,957.90 $0.00 $52,957.90 99.25%
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SALARIES270.512.0100.000.000.000 $30,543.00 $0.00 $0.00 $30,543.00 $0.00 $30,543.00 100.00%
SALARIES270.515.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $34,616.56 ($34,616.56) 0.00%

OBJECT:  SALARIES - 0100 $30,543.00 $0.00 $0.00 $30,543.00 $34,616.56 ($4,073.56) -13.34%

BENEFITS270.512.0200.000.000.000 $24,816.00 $0.00 $0.00 $24,816.00 $0.00 $24,816.00 100.00%
OBJECT:  BENEFITS - 0200 $24,816.00 $0.00 $0.00 $24,816.00 $0.00 $24,816.00 100.00%

SUPPLIES & MATERIALS270.512.0400.000.000.000 $1,011.00 $0.00 $0.00 $1,011.00 $0.00 $1,011.00 100.00%
SUPPLIES & MATERIALS270.515.0400.000.000.000 $0.00 $0.00 $0.00 $0.00 $535.50 ($535.50) 0.00%

OBJECT:  SUPPLIES & MATERIALS - 0400 $1,011.00 $0.00 $0.00 $1,011.00 $535.50 $475.50 47.03%

FUND:  TITLE III ESEA FED LEP - 270 $56,370.00 $0.00 $0.00 $56,370.00 $35,152.06 $21,217.94 37.64%
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SALARIES271.512.0100.000.000.000 $38,800.00 $0.00 $0.00 $38,800.00 $0.00 $38,800.00 100.00%
SALARIES271.621.0100.000.000.000 $0.00 $0.00 $0.00 $0.00 $8,505.00 ($8,505.00) 0.00%

OBJECT:  SALARIES - 0100 $38,800.00 $0.00 $0.00 $38,800.00 $8,505.00 $30,295.00 78.08%

BENEFITS271.512.0200.000.000.000 $8,198.00 $0.00 $0.00 $8,198.00 $0.00 $8,198.00 100.00%
OBJECT:  BENEFITS - 0200 $8,198.00 $0.00 $0.00 $8,198.00 $0.00 $8,198.00 100.00%

PURCHASED SERVICES271.512.0300.000.000.000 $20,081.00 $0.00 $0.00 $20,081.00 $0.00 $20,081.00 100.00%
PURCHASED SERVICES271.621.0300.000.000.000 $1,811.00 $0.00 $0.00 $1,811.00 $0.00 $1,811.00 100.00%

OBJECT:  PURCHASED SERVICES - 0300 $21,892.00 $0.00 $0.00 $21,892.00 $0.00 $21,892.00 100.00%

TRANSFERS/CONTINGENCY271.920.0800.000.000.000 $118,087.00 $0.00 $0.00 $118,087.00 $0.00 $118,087.00 100.00%
OBJECT:  TRANSFERS/CONTINGENCY - 0800 $118,087.00 $0.00 $0.00 $118,087.00 $0.00 $118,087.00 100.00%

FUND:  TITLE II-A ESEA IMPROVING TEACHER QUALITY - 271 $186,977.00 $0.00 $0.00 $186,977.00 $8,505.00 $178,472.00 95.45%
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SALARIES274.512.0100.000.000.000 $18,508.00 $0.00 $0.00 $18,508.00 $20,790.00 ($2,282.00) -12.33%
OBJECT:  SALARIES - 0100 $18,508.00 $0.00 $0.00 $18,508.00 $20,790.00 ($2,282.00) -12.33%

BENEFITS274.512.0200.000.000.000 $22,458.00 $0.00 $0.00 $22,458.00 $0.00 $22,458.00 100.00%
OBJECT:  BENEFITS - 0200 $22,458.00 $0.00 $0.00 $22,458.00 $0.00 $22,458.00 100.00%

PURCHASED SERVICES274.512.0300.000.000.000 $12,044.00 $262.14 $262.14 $11,781.86 $0.00 $11,781.86 97.82%
OBJECT:  PURCHASED SERVICES - 0300 $12,044.00 $262.14 $262.14 $11,781.86 $0.00 $11,781.86 97.82%

SUPPLIES & MATERIALS274.512.0400.000.000.000 $18,020.00 $0.00 $0.00 $18,020.00 $4,500.00 $13,520.00 75.03%
OBJECT:  SUPPLIES & MATERIALS - 0400 $18,020.00 $0.00 $0.00 $18,020.00 $4,500.00 $13,520.00 75.03%

FUND:  Stronger Connections Grant - 274 $71,030.00 $262.14 $262.14 $70,767.86 $25,290.00 $45,477.86 64.03%
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SALARIES284.621.0100.000.000.000 $47,500.00 $0.00 $0.00 $47,500.00 $0.00 $47,500.00 100.00%
OBJECT:  SALARIES - 0100 $47,500.00 $0.00 $0.00 $47,500.00 $0.00 $47,500.00 100.00%

BENEFITS284.621.0200.000.000.000 $32,500.00 $0.00 $0.00 $32,500.00 $0.00 $32,500.00 100.00%
OBJECT:  BENEFITS - 0200 $32,500.00 $0.00 $0.00 $32,500.00 $0.00 $32,500.00 100.00%

PURCHASED SERVICES284.621.0300.000.000.000 $11,000.00 $0.00 $0.00 $11,000.00 $0.00 $11,000.00 100.00%
OBJECT:  PURCHASED SERVICES - 0300 $11,000.00 $0.00 $0.00 $11,000.00 $0.00 $11,000.00 100.00%

SUPPLIES & MATERIALS284.621.0400.000.000.000 $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00 100.00%
OBJECT:  SUPPLIES & MATERIALS - 0400 $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00 100.00%

FUND:  GEAR UP GRANT - 284 $101,000.00 $0.00 $0.00 $101,000.00 $0.00 $101,000.00 100.00%
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PURCHASED SERVICES287.621.0300.000.000.000 $14,597.45 $0.00 $0.00 $14,597.45 $8,118.96 $6,478.49 44.38%
PURCHASED SERVICES287.720.0300.000.000.000 $0.00 $0.00 $0.00 $0.00 $2,745.00 ($2,745.00) 0.00%

OBJECT:  PURCHASED SERVICES - 0300 $14,597.45 $0.00 $0.00 $14,597.45 $10,863.96 $3,733.49 25.58%

SUPPLIES & MATERIALS287.720.0400.000.000.000 $5,153.76 $0.00 $0.00 $5,153.76 $0.00 $5,153.76 100.00%
OBJECT:  SUPPLIES & MATERIALS - 0400 $5,153.76 $0.00 $0.00 $5,153.76 $0.00 $5,153.76 100.00%

FUND:  ARPA HOMELESS GRANT - 287 $19,751.21 $0.00 $0.00 $19,751.21 $10,863.96 $8,887.25 45.00%
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SALARIES290.710.0100.000.000.000 $770,176.00 $0.00 $0.00 $770,176.00 $713,874.08 $56,301.92 7.31%
OBJECT:  SALARIES - 0100 $770,176.00 $0.00 $0.00 $770,176.00 $713,874.08 $56,301.92 7.31%

BENEFITS290.710.0200.000.000.000 $544,824.00 $0.00 $0.00 $544,824.00 $0.00 $544,824.00 100.00%
OBJECT:  BENEFITS - 0200 $544,824.00 $0.00 $0.00 $544,824.00 $0.00 $544,824.00 100.00%

PURCHASED SERVICES290.710.0300.000.000.000 $37,000.00 $5,270.62 $5,270.62 $31,729.38 $13,214.43 $18,514.95 50.04%
OBJECT:  PURCHASED SERVICES - 0300 $37,000.00 $5,270.62 $5,270.62 $31,729.38 $13,214.43 $18,514.95 50.04%

SUPPLIES & MATERIALS290.710.0400.000.000.000 $720,000.00 $2,908.59 $2,908.59 $717,091.41 $54,823.89 $662,267.52 91.98%
OBJECT:  SUPPLIES & MATERIALS - 0400 $720,000.00 $2,908.59 $2,908.59 $717,091.41 $54,823.89 $662,267.52 91.98%

CAPITAL OBJECTS290.710.0500.000.000.000 $0.00 $0.00 $0.00 $0.00 $4,399.00 ($4,399.00) 0.00%
OBJECT:  CAPITAL OBJECTS - 0500 $0.00 $0.00 $0.00 $0.00 $4,399.00 ($4,399.00) 0.00%

FUND:  FOOD SERVICE FUND - 290 $2,072,000.00 $8,179.21 $8,179.21 $2,063,820.79 $786,311.40 $1,277,509.39 61.66%
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DEBT RETIREMENT310.911.0600.000.000.000 $1,660,000.00 $1,454,799.85 $1,454,799.85 $205,200.15 $0.00 $205,200.15 12.36%
DEBT RETIREMENT310.912.0600.000.000.000 $267,000.00 $90,900.00 $90,900.00 $176,100.00 $0.00 $176,100.00 65.96%

OBJECT:  DEBT RETIREMENT - 0600 $1,927,000.00 $1,545,699.85 $1,545,699.85 $381,300.15 $0.00 $381,300.15 19.79%

FUND:  DEBT SERVICE FUND - 310 $1,927,000.00 $1,545,699.85 $1,545,699.85 $381,300.15 $0.00 $381,300.15 19.79%
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CAPITAL OBJECTS424.811.0500.000.000.000 $250,000.00 $0.00 $0.00 $250,000.00 $0.00 $250,000.00 100.00%
OBJECT:  CAPITAL OBJECTS - 0500 $250,000.00 $0.00 $0.00 $250,000.00 $0.00 $250,000.00 100.00%

FUND:  Plant Facilities - Bus Depreciation - 424 $250,000.00 $0.00 $0.00 $250,000.00 $0.00 $250,000.00 100.00%
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PURCHASED SERVICES710.611.0300.000.000.000 $0.00 $12,000.00 $12,000.00 ($12,000.00) $0.00 ($12,000.00) 0.00%
OBJECT:  PURCHASED SERVICES - 0300 $0.00 $12,000.00 $12,000.00 ($12,000.00) $0.00 ($12,000.00) 0.00%

FUND:  CLARENCE BIRRER SCHOLARSHIP TRUST FUND - 710 $0.00 $12,000.00 $12,000.00 ($12,000.00) $0.00 ($12,000.00) 0.00%
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$44,910,589.37 $2,481,601.54 $2,481,601.54 $42,428,987.83 $21,523,914.08 $20,905,073.75Grand Total: 46.55%
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Minidoka County School District 

Monthly Maintenance Report
August 14, 2024

                                         
     July –  37 New Requests                               Aug. – 39 New Requests

                            428 Work in Progress                                        428 Work in Progress
                  44 Complete                                                       31 Complete

Maintenance Department Updates

Current Projects:
                                             

Mt. Harrison

1. HVAC -  Final inspection is complete. 

Rupert

1. Chiller has failed.  Chiller needs to be replaced. Replacing the chiller by the end of August. 

Hail damage throughout the District

1. Waiting for the insurance company for the HVAC. 

Irrigation 

1. Multiple problems with broken lines. 

Ag Building

1. Block had been installed and the framing has been started. 
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Minidoka County School District #331 

School Nutrition Programs  
Administrative Board Report 

July Report 
 
Apologies 
Happy back to school! I need to apologies for no getting a board report to you for July. I planned on attending the July 
board meeting but 7:30 with 2 littles under 2 can be pretty rough. I listened to the board meeting the day after and 
wanted to clarify a couple things that the board had questions on. I had updated my job descriptions and highlighted 
any changes. The director job description did not have any highlight because I copied Jerome’s job description that had 
been updated while I was there. The director job description was so far outdated that it was just easier to copy and 
paste, however, most items were just reworded with current terminology. There were some additional job duties 
added that are required of the job but were not reflected in the job description. When I updated the job description in 
Jerome, I utilized several different resources that are School Nutrition based.  

It was also asked that I included our negative balances in my report. I do include negative balances by school monthly 
on my claim report, however, I did not get a report submitted for July. Because this month we do not have an NSLP 
claim, I do not have the spreadsheet including the negative balances but I included the report where I get this data.  

Below is my report for July. 
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Report Date: July 22, 2024 
 
Finance 
Ah, the first month of summer feeding! This summer has been a lot of trial and error with the new flexibility of non-
congregate feeding. We have served breakfast and lunch over 18 days in June totaling to 14,626 breakfasts, 32,985 
lunches. This gives us a total revenue of $129,956.40.  
 
Summer Feeding 
We aren’t even through this summer and I’m already excited to start next summer. With the rural non-congregate 
feeding, we have so many possibilities and flexibly to feed more of our kids. I had mentioned that it has been a lot of 
trial and error. We learned that with serving breakfast and lunch at the same time, we have to pack a lot of milk into 
the vans to deliver to each site. Next year, I will most likely change the routes up to accommodate this or we may have 
to look into getting a minibus for the summer.  
 
We will be wrapping up our summer operation in the next couple of weeks then we have to start thinking about our 
school operation.  
 
School Operation 
I am so grateful to have 5 minutes with the school districts ear at our back to school meeting to explain why we do 
what we do. We are so excited for this coming school year. Our theme is going to be “Think outside of the box” with 
all training focused on getting outside of the box. I feel that sometimes we can get very closed in and restrict ourselves 
from achieving great things if we are not creative or able to think outside of the box. I see our program increasing in 
participation, quality and overall moral. I can’t wait to report back on this after a few months into our school year. 
 
Farm to School Grants 
USDA has access to several farm to school (F2S) grant opportunities. I have talked with our Western Region Office on 
what some of these could look like. I really believe that our area could benefit more if I was to lead a grant for the 
Magic Valley instead of just for our district. I am planning on spearheading a cooperative F2S program that engages 
Idaho Preferred, local Magic Valley Farmers and Magic Valley Schools. This process will most likely take a couple years 
to see through and will not be an instant start up. If there is money out there, I will seek it out and find ways to bring 
it into our programs.  
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August 19, 2024 
 
Finance 
Working with Daryl in wrapping up last school year’s budget, it looks to be that we will operate this year with our 
regulated 3 month operating balance. We are wrapping up summer with having claimed over $364,000 in 
reimbursement. Last year we claimed $98,000. You can see just from those two numbers how much of a difference 
the Rural Non-congregate feeding made on our community. I wouldn’t have been able to make this possible without 
the help of the team in the kitchen, the grant from No Kid Hungry and the conference in Baltimore where most of my 
inspiration came from to conduct such a large operation. We lead the state in RNC operations! 
 
School Year 2025 
Ready or not, here is the next school year. The back-to-school district 
meeting was a great opportunity for our department where I was able to 
share a little on what we are here to do; feed the kids! Before the district 
meeting on Monday, I had a handful of staff come in early to bake freshly 
made cookies for all district staff. Yes, it was 9 AM but is there any wrong 
time for a cookie? 
 
After the meeting, our staff headed to the library where we had a 
teambuilding and leadership workshop. We had a paper airplane 
tournament and build towers from spaghetti and marshmallows. Of 
course, we had some serious stuff too but it was great to see our staff out 
of their element and having some fun getting to know each other.  
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
On Wednesday we went to the Burley Inn for our department meeting where we cover all program trainings. I had 
great feedback from staff on the topics we learned about. The training is a repeat each year of the same requirements 
but each year our staff is pulling new things out of the session.  
 
Direct Certification Update 193



A few years ago USDA added Medicaid to our Directly Certified students. (Directly Certified is the list that we received 
from the state of children that are part of a household receiving SNAP, Migrant, Foster or TANF benefits. These 
students are prequalified as free). Each state had to opt into adding Medicaid into the DC pool, of course Idaho is one 
of the last. This year is the first year that Medicaid students will be qualified as free automatically. However, we are 
only able to qualify Medicaid students through out DC system and not a Medicaid letter or self qualification. The 
reason being, the Medicaid and Federal Income Guidelines have different thresholds. A household could qualify for 
Medicaid but potentially not qualify for free meals.  
 
What this means for us is that we have a larger population of “prequalified free and/or reduced students”. There is a 
program called CEP where all meals are free for students schools may qualify for based of the Identified Student 
Percentage (ISP). The ISP is your DC students of that school. Just by having our traditional DC students and now 
Medicaid students, our ISP is now in the 40’s range which would qualify us for CEP. April 1st is when a district would 
elect to operating CEP for the next school year so this spring I will be giving this a glace.  
 
SY2025 Menu 
I am very excited to bring in local produce into our cafeterias, 
however, this year has been especially hard on some local 
growers. The June frost severely damaged the fruit crop in the 
area. This has put a damper on our local stone fruit such as 
peaches and nectarines. We did purchase a bin of Hagerman 
watermelons that we will be featuring on our salad bars the first 
week of school. Who doesn’t love a crispy, juicy sweet 
watermelon?  
 
 
 
 
 
Thank you,  
 
 
Katie Rogers, SNS 
School Nutrition Programs Director 
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Breakfast Lunch ADP Breakfast Lunch Day
K St 1278 1350 61 East 223 1408 12
Lincoln 1581 1646 75 Rupert 736 887 8
Neptune 2736 2843 MJH 178 178 8
Big Valley 1063 1095 330 Grace Church 846 846
Elsie 356 378 TOTAL 1983 3319
Central 1713 1800
Riverside 654 703 19 Breakfast Lunch ADP
Wayside 390 405 156 Warehouse 8365 8365 1673
Paul House 716 750 Paul 1931 1931 386
McLean 352 373 North 268 268 53.6
Splash 607 641 84 Skyline 412 412 82.4
Total 11446 11984 571 TOTAL 10976 10976
Days 20 21 Days 5 5

MEALS CLAIM REVENUE
SFSP BREAKFAST 1983 2.9775$      5,904.38$             

SFSP LUNCH 3319 5.2125$      17,300.29$          
RNC BREAKFAST 11446 2.9775$      34,080.47$          

RNC LUNCH 11984 5.2125$      62,466.60$          
BOX BREAKFAST 10976 2.9775$      32,681.04$          

BOX LUNCH 10976 5.2125$      57,212.40$          

SFSP 2024 CLAIM WORKSHEET- JULY
MINIDOKA COUNTY SCHOOL DISTRICT

CLAIM TOTAL

209,645.18$                                        

Summer School Locations

Bulk Box Delivery

Park Locations
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Breakfast Lunch ADP Breakfast Lunch Day
K St 909 909 57 East 223 1408 12
Lincoln 1594 1594 100 Rupert 736 887 8
Neptune 2862 2862 MJH 178 178 8
Big Valley 688 688 378 Grace Church 846 846
Elsie 177 177 TOTAL 1983 3319
Central 1626 1626
Riverside 586 586 16 Breakfast Lunch ADP
Wayside 252 252 165 Warehouse 4809 4809 1603
Paul House 481 481 Paul 658 658 219
McLean 259 259 North 294 294 98
Splash 540 540 80 Skyline 315 315 105
Total 9974 9974 623 TOTAL 6076 6076
Days 16 16 Days 3 3

MEALS CLAIM REVENUE
SFSP BREAKFAST 1983 2.9775$      5,904.38$             

SFSP LUNCH 3319 5.2125$      17,300.29$          
RNC BREAKFAST 9974 2.9775$      29,697.59$          

RNC LUNCH 9974 5.2125$      51,989.48$          
BOX BREAKFAST 6076 2.9775$      18,091.29$          

BOX LUNCH 6076 5.2125$      31,671.15$          

SFSP 2024 CLAIM WORKSHEET- JUNE
MINIDOKA COUNTY SCHOOL DISTRICT

CLAIM TOTAL

154,654.1700$                                   

Summer School Locations

Bulk Box Delivery

Park Locations
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1-All Schools

Info is as of 8/14/2024 11:15 PM

Free Reduced Free + 
Reduced

Paid

School Name Total % Total % Total % Total % DC Cat Elig Income Denied 
(Federal)

Enrollment Non-
Reimb

Acequia Elementary 92 36.08% 35 13.73% 127 49.80% 128 50.20% 92 0 35 8 255 67

East Minico Middle School 236 46.18% 72 14.09% 308 60.27% 203 39.73% 191 2 115 19 511 59

Heyburn Elementary School 227 45.86% 59 11.92% 286 57.78% 209 42.22% 192 0 94 13 495 94

Minico High School 502 39.75% 166 13.14% 668 52.89% 595 47.11% 385 1 282 28 1263 188

Minidoka Jr. High | PreK 63 57.80% 12 11.01% 75 68.81% 34 31.19% 58 0 17 2 109 26

Mt. Harrison High School 64 65.98% 12 12.37% 76 78.35% 21 21.65% 55 0 21 2 97 27

Paul Elementary School 179 38.66% 53 11.45% 232 50.11% 231 49.89% 125 0 107 21 463 39

Rupert Elementary School 308 46.67% 94 14.24% 402 60.91% 258 39.09% 262 1 139 13 660 81

West Minico Middle School 225 44.82% 77 15.34% 302 60.16% 200 39.84% 171 0 131 18 502 35

Totals 1896 43.54% 580 13.32% 2476 56.85% 1879 43.15% 1531 4 941 124 4355 616

Generated: 8/15/2024 10:23:36 PM 1 4.17.2.1451  

Eligibility Statistics by School Report
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1-All Schools

Status Negative 
Balances

Positive 
Balances Net Balance

Student
Free ($6,730.05) $7,710.43 $980.38

Paid ($18,138.05) $21,733.56 $3,595.51

Reduced ($1,966.56) $3,767.97 $1,801.41

Student Totals: ($26,834.66) $33,211.96 $6,377.30

Non-Student
Adults ($258.55) $2,521.34 $2,262.79

Employee $0.00 $0.00 $0.00

Non-Student Totals: ($258.55) $2,521.34 $2,262.79

1-All Schools Totals: ($27,093.21) $35,733.30 $8,640.09

Page 1 of 1Mosaic POS v4.16.0.1296 7/25/24 1:17 PM

Balance Summary Report
1-All Schools

Minidoka County Joint School District 331

7/25/2024
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T E C H N O L O G Y  D E P A R T M E N T
BOARD REPORT

Minidoka County School District

August 2024

Projects
Continued Registration
PowerSchool Schedule Set up
PowerSchool Student Set up
Network Upgrade - In Progress
Server Migration - In Progress
Student Device Set up
Certificate Renewals
Licenses Renewals
Account Creations

80%

Tickets
217 submitted
175 resolved
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Minico Spartan Student Handbook 2024-2025

Minico High School
292 West, 100 South
Rupert, Idaho 83350 
Fax # (208)436-3266
 
Principal: Mrs. Kimberley Kidd 436-4721 ext. 3100 
 
Assistant Principal: Mrs. Kailee Hansen 436-4721 ext.  3003
 
Assistant Principal: Mr. Terry Merrill 436-4721 ext. 3006 
 
Athletic Director: Mr. Brady Trenkle 436-4721 ext. 3007
 
Attendance: Mrs. Jessica Grimsman 436-4721 ext. 3002 
 
Receptionist: Mrs. Brandi Perez 436-4721 ext. 3005
 
Financial Secretary: Mrs. Kris Christensen 436-4721 ext. 3004

Registrar Mrs. Dawna Reddington 436-4721 ext. 3008
 
School Resource Officer: Mr. Bob Higens 436-4721 ext. 3163 
 
Counselors: 
Mrs. Nikki Sayer A-G 436-4721 ext. 3149 

Mr. Kent Chandler H-O 436-4721 ext. 3150 

Ms. Mikea Alexander P-Z 436-4721 ext. 3151
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Message from the Principal,
WELCOME!!

We are excited to have you as students at Minico High School! 
We believe you are going to have a rewarding and successful school year.
We are all committed to supporting and assisting you as you participate in everything high school has 
to offer. We encourage you to get involved and pursue the many opportunities Minico offers; it truly is 
an amazing high school!

This handbook is designed to assist parents and students to better understand the policies and 
procedures of our high school and Minidoka School District. Parents and students should review the 
contents together. Refer to the handbook throughout the school year, should you have any questions. 

This year our focus will be on what it means to be #SpartanStrong.  It is our Minico brand, our 
hashtag, and what we want our student body to represent. We will spend all year embodying this 
philosophy, as well as building school spirit. Our new #SpartanStrong representation is :

Spartans are…

Self-Accountable
Tough
Resilient
Optimistic
Noble
Genuine

Our theme this year: We Are Minico 

Wishing each of you a wonderful school year! Learn all you can, have some fun along the way and 
let’s create some memories that will last a lifetime.

LET’S GO SPARTANS!!

Be #SpartanStrong! We are Minico!
 
 
Kimberley M. Kidd
Principal, Minico High School
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District Mission Statement
The Minidoka County School District is dedicated to developing the whole child in an atmosphere of 
excellence, characterized by mutual respect, shared responsibility for learning, academic rigor, and 
technology, which facilitates success in all aspects of life.
 
District Vision
Empowering Students for Success
 
Minico High School Mission Statement
Learn from yesterday, succeed today, excel tomorrow. 
 
Minico High School Motto 2024-25

Be #SpartanStrong! We are Minico!

Minico FIGHT SONG 
Come on and fight, Spartans fight. 
Come on and let's win this game.
Let's go on to victory,
Let's fight 'em fair and play 'em square.
So fight, Spartan's, fight! 
Come on and let's win this game.
Just one more score, and then the
game is ours. Let's win this game! 
 M - I - N - I - C - O 
 
FIGHT SONG (historical version)
Oh, when those mighty Spartans fall in line, 
We’re going to score every time. 
Let's go on to victory, And we will yell, yell, yell, for Minico, 
Our Alma Mater. We will sing our praises high 
And when they go, go, go for another score, 
We will cheer, cheer, cheer, them all the more.
For we are Spartans of the red and gold, 
Red and gold, fight team fight! 

SPARTAN STRONG
Minico High School has adopted a theme to promote positive decision-making and help students 
develop healthy relationships. The theme identifies six areas to assist students in building positive, 
lifetime behaviors and attributes. 
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Daily Bell Schedule
MONDAY - THURSDAY

FIRST BELL 7:50 A.M.

1st PERIOD 7:55 A.M. – 9:05A.M. (First 12 minutes for 
homeroom/announcements)

2ND PERIOD  9:09A.M. – 10:07 A.M.

3RD PERIOD 10:11 A.M. – 11:09 A.M.

5TH PERIOD              12:48 P.M. – 1:46 P.M.

6TH PERIOD                1:50 P.M. – 2:48 P.M.

7TH PERIOD  2:52 P.M. – 3:50 P.M.

 
FEES 
 
Activity Card............................ 40.00
 
Annual .................................... 50.00**
 
Parking………………………….$5-$50 (see Parking on page 29)

Class activity/project fees……refer to MHS website to access the “Course Catalog” for class fees.  

Class fees must be paid prior to the fifth (5th) school day of the semester. Failure to pay the fee may 
result in a mandated class change.
 
**Annuals will not be available for purchase after the first semester (December) 

ACTIVITY CARD 
 
All students involved in any extra-curricular activities are required to purchase an activity card. At 
registration time, we encourage all students to purchase an activity card ($40.00) which entitles them 
to attend all activities and assemblies sponsored by the student body. The fee includes all home 
events, as well as national school assemblies held during the school year. This fee does not cover 
specified dances during the school year. Students who do not buy an activity card will have to pay the 

1ST LUNCH (9-10)       11:13 A.M. – 11:43 A.M.

4TH PERIOD CLASSES (11-12)        11:13 A.M. – 12:10 A.M.

2ND LUNCH (11-12)     12:14 A.M. – 12:44 P.M.

4TH PERIOD CLASSES (9-10)                 11:47 A.M. – 12:44 P.M.
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regular admission fee to all activities. If students purchase an activity card, they are entitled to their 
parking pass at half price ($5.00).

SAFETY 

VISITORS
 
All visitors will please check in to the main office through the large set of doors near the Southwest 
side of campus. Visitors will present their driver’s license and be assigned a visitors pass. 
 
MESSAGE/GIFT/FOOD DELIVERY
 
Students will not have food/drinks, flowers, plants, or other gift deliveries brought to individual 
classrooms. Students will be notified at noon or at the end of the day if such items are waiting for 
them in the main office.  Balloons are not allowed at school or graduation.
 
SAFETY DRILLS/EVACUATIONS

Each month Minico High School will practice an evacuation from the building in the form of a fire drill.   
Students will also be involved in at least one other practice evacuation as well as be involved in a 
practice “Lockdown” and several “Hall Check” drills throughout the year. During any practice or safety 
drill, students are expected to go to their assigned area with their teacher and be on their best 
behavior and comply with drill rules and guidelines. In the case where there is an actual school wide 
evacuation due to a safety issue, Minico High School students will be taught to evacuate to the Elks 
Lodge/Golf Course where they will be reunified with their parents.  In an actual emergency evacuation 
where students would need to leave the premises, many may get into their own or someone else’s car 
escape to safety. It is important that parents communicate with their student(s) regarding the protocols 
and expectations with such an occasion. 

ALL STUDENTS PROHIBITED FROM WALKING ACROSS HWY 25 

Students are PROHIBITED from crossing Idaho State Highway 25 from Minico High School during 
school hours. Once students arrive on school grounds they cannot walk across the highway for any 
purpose.   Also, at the end of the school day a student cannot leave the school grounds by walking 
across Idaho State Highway 25 without expressed consent from parents and has received 
administration approval. Supervised and approved activities are exempt.

INTERNET USE
 
Individual users of the Internet have the ultimate responsibility to use Internet resources appropriately. 
Students accessing any computers at the high school must sign a district Internet Usage Agreement 
and follow rules specifically outlined in the student handbook. Violation of network security or any 
school/district rules may result in the following disciplinary actions: 
 
Students may lose all access to computers in the district for one calendar year from the date of the 
infraction. 
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If enrolled in a computer class, the student may receive a failing grade in that class. 
 
Students may be subject to school disciplinary action. 

ENROLLMENT, ACADEMICS, and GRADUATION

ENROLLMENT REQUIREMENTS (including Dual Enrollment and Open Enrollment)

Minico High School is a four-year high school. Full time students at Minico are expected to 
have a full schedule and be in attendance for a minimum of ninety percent (90%) of each class. 

All students who enroll at Minico High School, including dual enrollments, shall be subject to all the 
same policies, regulations and school rules.  All students must present proof of immunization before 
being enrolled. Legal guardianship must also be shown if they do not reside with their parent(s). 
Students may be required to provide proof of residence if there is a question of resident status. 
Students who reside outside of District 331 must provide their own transportation and complete an 
open enrollment form, which must then be approved by the Board of Trustees. With permission from 
the administration, students who withdraw from a school may re-enroll during a school year.  

Dual enrollment requirements are found in Minidoka County School District # 331 Policy NO: 304.00

OPEN ENROLLMENT
 
Minidoka County School District requires that prior to consideration of a request for transfer when 
residing outside of our school district’s boundaries, an Open Enrollment Application must be 
submitted to Minico High School by the student’s parent/guardian or appropriate designee. 
Applications may be denied.
 
Work-based Credit/Schedules (See Guidance Counselor for details)

All students are expected to have a full schedule that must be completed within the first two days of 
the semester. Among other requirements, those students seeking work-based credit hours (Juniors 
and Seniors only) must have parental consent and must attend five, consecutive, on campus classes 
during the semester. Furthermore, such students with a five or six period schedule cannot loiter on 
campus during their work-release time except during any reasonable time before/after scheduled 
classes or when participating in an approved school activity. Failure to comply with the work-based 
expectations and guidelines may jeopardize further opportunities for work-based Credits.

Guidelines By Content /Subject Area 
 
Students will need to meet the following diploma requirements: 
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Secondary Language Arts and Communication- Nine (9) credits are required.  Eight (8) credits of 
instruction in Language Arts. Each year of Language Arts shall consist of language study, 
composition, and literature and be aligned to the Idaho Content Standards for the appropriate grade 
level. One (1) credit of instruction in communications consisting of oral communication and 
technological applications that includes a course in speech, a course in debate, or a sequence of 
instructional activities that meet the Idaho Speech Content Standards requirements. 
 
Mathematics- Six (6) semester credits are required: two (2) credits of Algebra I or courses that meet 
the Idaho Algebra I Content Standards as approved by the State Department of Education; two (2) 
credits of Geometry or courses that meet the Idaho Geometry Content Standards as approved by the 
State Department of Education; and two (2) other credits of mathematics** of the student’s choice. 
**One (1) of the two student choice math credits of the required six (6) credits of mathematics must be 
taken in the last year of high school. 
 
Science- Six (6) credits will be required. Secondary sciences include instruction in the following areas: 
biology, physical science or chemistry, and earth, space, environment, or approved applied science. 
Four (4) credits of these courses must be laboratory based. 
 
Social Studies- Seven (7) credits are required, including government (two (2) credits), United States 
history (four (4) credits), and economics (one (1) credit). Courses such as geography, sociology, 
psychology, and world history may be offered as electives, but are not to be counted as a social 
studies requirement. 
 
Humanities- Two (2) credits are required. Humanities courses include instruction in visual arts, music, 
theatre, dance, or world language aligned to the Idaho content standards for those subjects. Other 
courses such as literature, history, philosophy, architecture, or comparative world religions may satisfy 
the humanities standards if the course is aligned to the Idaho Interdisciplinary Humanities Content 
Standards. 

Health/Wellness- One (1) credit is required. Courses must be aligned to the Idaho Health Content 
Standards. 
 
Content Standards- Each student shall meet locally established subject area standards (using state 
content standards as minimum requirements) demonstrated through various methods of 
accountability including examinations, essays, projects, or other measures. 
 
College Entrance Examination- A student wanting to be considered for Valedictorian/Salutatorian 
must take the SAT examination. Students must take and pass a Civics Exam in accordance with 
Idaho State Department of Education requirements 
 
Senior Project-A student must complete a senior project by the end of grade twelve (12). The project 
must include a written report and an oral presentation. Additional requirements for a senior project are 
at the discretion of the school district. 
 
Middle School- If a student completes any required high school course with a grade of C or higher 
before entering grade nine (9), and if that course meets the same standards that are required in high 
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school, then the student has met the high school content area requirement for such course. However, 
the student must complete the required number of credits in all high school core subjects, as identified 
herein, in addition to the courses completed in middle school. 
 
Special Education Students- A student who is eligible for special education services under the 
Individuals with Disabilities Education Improvement Act (IDEA) must also meet the graduation 
requirements, with the assistance and guidance of the student’s Individualized Education Program 
(IEP) team.
 
Foreign Exchange Students- Foreign exchange students may be eligible for graduation by completing 
a comparable program as approved by the school district.
 

Minico High School Diploma                                             
 

English 8   

Algebra A and B (9th grade)
Geometry A and B (10th)
1Math Strategies or equivalent (11th)
2Business Math or equivalent (12th)

2
2 
1
1

  

Speech 1   

Computer Technology 1   

Science 6   

11th US History 2   

9th US History 2   

Economics 1   

American Government 2   

Health 1   

Physical Education 1   

Humanities 2   
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Electives 15 

 

 

Totals                                                       48  

Additional Guidelines 
1All Juniors (11th graders) who are not enrolled in a general math class during their Junior year will be 
enrolled in an Math Strategies class for one semester. 
 
2One of the six required mathematics credits must be taken the last year of high school, and two 
credits in each of the areas of Algebra I and Geometry standards must be taken. 

Taking Fine Arts classes, Practical Arts classes, or Performing Arts classes may satisfy the 
Humanities requirement.
 
Computer Technology credit may be earned anytime during high school.

School-To-Work credits will be accepted as elective credits (11th and 12th grade only)

P.E. Credits will only be earned through participation in physical education classes. 

CLASS CHANGES
 
A student/parent may request a change of classes within the first week of classes. Changes will be 
left to the discretion of the counselor or administrator based on class sizes, and if the changes 
jeopardize the student’s educational progress, the counselor or administrator may need to discuss the 
issues with the student and/or parent. 
If parent(s) are requesting a teacher change, a meeting with an administrator is necessary before the 
request may be granted. 
 

STUDENT AIDES 
 
Only junior and senior students may be a teacher aide one time per semester. All other circumstances 
must be approved by the administration.
 
GRADING PROCEDURES
 
The Idaho Department of Education authorizes individual high schools to grant credit for each subject 
a student takes and passes in the public schools. At Minico High School, credit will be granted on a 
semester basis. This means that the grade a student earns at the end of each semester will be placed 
in his/her permanent record. 
 Grading Scale
 
Percentage Letter Grade GPA Rating 
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93 - 100% A 4.0 
 
90 - 92% A- 3.67 
 
87 - 89% B+ 3.33 
 
83 - 86% B 3.00 
 
80 - 82% B- 2.67 
 
77 - 79% C+ 2.33 
 
73 - 76% C 2.00 
 
70 - 72% C- 1.67 
 
67 - 69% D+ 1.33 
 
63 - 66% D 1.00 
 
60 - 62% D- 1.00 
 
Below 59% F 0.00 
 
Pass/Fail P/F ------

Transfer of Students Grades
Students transferring into Minico High School will receive the equivalent grade from their previous 
school that had a different grading scale. Students with weighted grades shall receive a one-grade 
increase from the listed grade if this does not exceed the weighing given by the previous school. 
EXAMPLE: A student transfers into Minico from a school that gives a 20% (two grade) increase. This 
student shall receive a one grade increase. A student transfers in from a school that gives a 5% 
increase. The student shall receive a 5% increase. At no time shall the student receive more than a 
4.0 for a credit.

Zeros and Failing Grades
When receiving a zero on an assignment, a student should consult with the teacher immediately to 
rectify the problem. Waiting for weeks/months to “fix” the grade after it is posted is an unfair and 
unreasonable request to be made to the teacher. 
If a student is failing at midterm, the parents shall be contacted by telephone, in writing, electronically 
or personal visit by the teacher (POLICY NO: 580.00).

GRADUATION REQUIREMENTS & DIPLOMAS (Policy # 601.00)
It is the philosophy and expectation to have each student who graduates from Minico High School to be 
college and career ready, therefore the following are the expectations of all seniors.
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To receive a diploma from Minico High School, students must complete all of the State and District 
requirements for graduation and complete a total of forty-eight (48) credits as identified below and all 
school fees must be paid in full.  Additionally, senior students must attend MHS during their final 
semester of high school*, must meet the attendance policies, and they must pass all of their 
senior year classes in order to participate in MHS’s graduation commencement.
 

*Early Graduation/Early Completers 
In order to graduate early, a student must comply with the district’s policy Early High School 
Graduation #280.00.  Students desiring to finish their courses early (at the end of semester 
one of their senior year) and graduate must meet with their counselor and parent together 
during the prior year of the intended graduation date to ensure a plan for accomplishment. 
Students and parents should be aware that any additional earned credits such as home 
school, on-line, or college credits may unknowingly impact a student’s graduation 
progress and the student’s athletic/activity years of participation eligibility. 

COMMENCEMENT EXERCISES PARTICIPATION POLICY 

Students who have met the necessary academic and attendance requirements required for 
graduation and do not owe a fine are eligible to participate in commencement exercises. Students 
who have not completed all graduation requirements for the current school year will be allowed to 
participate in the commencement exercises of the following year provided they meet all the 
requirements for graduation at that time and they have filed a graduation request on or before 
November 1 of the school year in which they intend to participate in the commencement exercises. 
 
GRADUATION DRESS CODE 
 
Students proper dress attire. (No Levi’s or flip flops.)
 
NO sunglasses (depending on the location of the commencement) . 
 
NO additional decorations to cap or gown. 
 
NO party items (silly string, beach balls, water guns, firecrackers, etc). 
 
All other school rules will be in effect. 

SELECTION OF VALEDICTORIAN & SALUTATORIAN 
 
The following requirements shall be considered in the selection of Valedictorian and Salutatorian: 
 
Must be in that year’s graduating cohort. 

Complete all requirements of the Diploma.
 
Complete a minimum of 15 credits of honors or dual credit courses.

Early graduates will not be in consideration for Valedictorian and Salutatorian.
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The student with the highest overall GPA in grades nine through twelve, including the final term of the 
senior year will be eligible for Valedictorian.  If more than one student meets the criteria, valedictorian 
and salutatorian will be determined by the highest SAT score taken on or before the March National 
SAT Test date of graduation year.

Grades will be pulled after the completion of the first nine weeks of the second semester. These 
grades will determine placement of Valedictorian, Salutatorian and the top ten scholars.  
 
In the event a grade is disputed, that issue shall be resolved by the end of the term the course is 
taken.
 
Students being considered for Valedictorian or Salutatorian must have attended Minico High School 
full time for their entire senior year.
 
Students being considered for Valedictorian or Salutatorian shall not have repeated any classes. 
 
Graduates with a cumulative GPA of 3.75 or higher will be recognized at graduation with a Minico 
honor cord that will be collected prior to receiving their diploma. *Students may purchase their own 
honor cord if they wish to keep it. 

LIBRARY SERVICES 
 
The library/media center opens at 7:45 a.m. and remains open until 3:30 p.m. Students are 
encouraged to use the library before school, at lunch, and after school. Students may also use the 
library during class time if there is room available and if they receive a pass from their instructor. 
 
Books and most library materials are checked out for a six-week period. Magazines and periodicals 
can be checked out on a weekly basis. Fines are assigned for overdue materials. 
Binding is available for reports and other materials. 

NON-RESIDENT CREDIT
 
Non-resident credit will be accepted as listed: 
 
If a student has attended secondary school (grades 9-12) four years and is short 1-4 credits for 
graduation. 
 
Credit will be accepted from any accredited college, university, or high school independent study 
course. 
 
Credit will be accepted for a summer school and/or high school program at an accredited college, 
university, or high school. 
 
Workshops and seminars approved by the State Department of Education will also be accepted. 
 
Resident credit will be accepted upon receipt of an official transcript from the previous school. Credit 
will be accepted for work completed in grades 9-12. 
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NATIONAL HONOR SOCIETY
 
National Honor Society (NHS) is the front runner of organizations that promote appropriate recognition 
for students who reflect outstanding accomplishments in the areas of academics, character, 
leadership, and service. Thousands of schools are chartered in the U. S., and the Minico Chapter is 
the second oldest in Idaho. Instead of fund-raising activities, NHS concentrates on public service, 
school, and social activities. 
 
College admissions offices often look for National Honor Society membership as a valid indicator that 
the applicant will succeed at the collegiate level. Students with a cumulative GPA of 3.75 or higher are 
invited to join. *NHS students who have paid their fees are responsible for the purchase of their NHS 
Honor Cord for graduation. 
 
  

COLLEGE VISITS by SENIORS /JUNIORS
 
Senior and Junior students with an overall GPA of 2.0 or better may take one day from school to visit 
the college, university, or military organization of their choice, as long as the student's grades remain 
with an overall GPA of 2.0. No penalty for this absence will be applied under the 90% attendance 
policy. Students requesting this privilege must get a pre-excused form from the counselor in charge 
of seniors. This form must be filled out, verified by the counselor, and signed by each individual 
teacher at least twenty-four hours in advance. The completed form must be returned to the 
attendance secretary before the student leaves school for the visit. 
 

GUIDANCE & COUNSELING DEPARTMENT
 
The school counselors work with students as they make plans for the present and future. The 
counselors evaluate educational and vocational information and relate that information to the 
student's abilities and interests. They also help students to evaluate study time and techniques in the 
organization of school work. 
 
Students are to discuss vocational and scholastic problems with their assigned counselor, but may 
talk with any of the three counselors for help dealing with personal problems. Student-counselor 
conferences are kept in the strictest confidence. When a student desires to see the counselor, he/she 
must make an appointment and secure a pass, clearing the absence with their classroom teacher in 
whose class will be missed BEFORE going to see the counselor. 
Violations of this procedure will lead to the student being considered truant from classes missed while 
in the counseling center. 
 

WITHDRAWAL FROM SCHOOL
 
If it becomes necessary for students to withdraw from school, they must obtain a "student withdrawal" 
form from the attendance office. The withdrawal form, textbooks, class materials, laptop computer 
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(along with charging cord and case), etc. must be presented to each teacher for clearance signatures. 
This form is to be returned to the Attendance Office for final approval. Students who withdraw from 
school are not to be on school grounds at any time during the school day without a visitor pass. 
 
STUDENT ATTENDANCE REQUIREMENTS AND PROCEDURES (refer to 
District Policy #320.00 for additional information)

Students are expected to be in attendance to school and to be to their classes on time and 
attentive when the bell rings.

ABSENCE VERIFICATION PROCEDURE
 
Parents should notify the school of a student’s absence by phone at 436-4721 Ext. 3002 or by written 
notice. 
Students who arrive late to school or return from appointments must enter school through the 
attendance office to assure that his/her attendance is properly recorded. 

 
STUDENT ABSENCES/ATTENDANCE 

All students will be required to be in attendance in each class no less than 90% of the total days each 
semester.  Currently, students who miss more than seven days of any class per semester will be in 
jeopardy of failing to receive credit for the class. 

ABSENCES

*All absences will count against the 90% attendance requirement (see exceptions below). 
Students who leave the area with migrant parents or due to legal requirements and plan to return to 
MHS are expected to meet with and give administration at least a one-week notice prior to departure 
in order to make arrangements/plans for alternative work/grades and advancement. 

Unexcused absences (A) include those absences which are not verified by a parent/guardian or by an 
administrator, and they are used to determine Habitual Truancy. 

EXCEPTIONS TO ATTENDANCE REQUIREMENT
*Exceptions include absences due to attendance to school activities, attendance to funerals, visits to 
doctor’s offices verified with a note from the doctor, court appointments, mandated/recommended stay 
at home orders, and other “extenuating circumstances” as described in District Policy 266.00.
Documentation of doctor or counseling appointments, and court appointments must be emailed 
or faxed from the doctor’s office or delivered to the school by a parent within five (5) school days of 
returning to school in order to be accepted as an excused absence (see Policy 320.00)

Students with excessive absences and/or who have a history of frivolous or unexcused absences in 
any class will not receive credit for the class, and the grade will be marked as FA (Failure due to 
Attendance) on their transcript. Additionally, the students may become ineligible for participation in 
extracurricular activities until the end of the next grading period. Any student with an FA in a core 
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class will have to enroll in a credit recovery class or re-enroll in an equivalent class to receive the 
credit. 

APPEALS
Students (and parents) have the responsibility to check and know their attendance situation.  Under 
extremely rare circumstances (refer to Policy #320) a student with excessive absences who receives 
an FA may appeal for the credit. For an appeal to be considered by the principal, the student must 
first meet with an administrator during the semester at risk to explain and discuss the 
circumstance(s)/cause(s) of the excessive absences. If one wishes to appeal to the School Board, the 
student must complete an Appeals Form, and submit it to the Board of Trustees for a final decision.   

TRUANCY 
Truancy: This is an absence that is unauthorized or illegitimate in the opinion of the administration. 
Students who are out of their assigned classroom/area without a hall pass or without their teacher’s 
permission may be considered truant. Any student absence which is not pre-cleared by the 
attendance secretary or administration, is without the knowledge of parents or administration, or is not 
of an emergency nature may be considered truant.  If a student is truant, parents will be contacted 
and students may be issued a lunch academy, in-school suspension, out-of-school suspension, 
and/or Saturday School. 
 

Habitual Truancy shall be defined as receiving four truancies, or three unexcused absences, and 
attendance below 90% current attendance mark during the course of a single school year. 
Students who are habitually truant may be suspended, expelled and/or may be referred to Juvenile 
Court for further action. 

Leaving Class: Hall Passes/Teacher Note

Students are expected to be at the proper place and time throughout the school day. There may be 
times when a student needs to leave the class.  Teachers are responsible to know where their 
students are during the class period.
Each teacher should have a hall pass policy in place. No student shall leave the classroom during 
class time without permission from the teacher and must have either a hall pass or note from the 
teacher. When using a hall pass, students will be expected to stay in the building and on the floor 
level of their classroom. When leaving class with a hall pass, students will leave their cell phone in the 
classroom. Students are not allowed to go to their cars during class time or to other classes while 
using a hall pass. A student must have a teacher’s note and permission to go to another class, library, 
or office unless they are called to a location by administration, an office staffer, or counselor or if they 
are accompanied by staff member. Students who leave class without permission or abuse or violate 
the hall pass/note privilege may be assigned lunch academy(s), Saturday School, and/or in-school 
suspension (PASS). Any student who is defiant and/or refuses to comply with their teacher, will be 
assigned either a Saturday School or a suspension.

LEAVING SCHOOL EARLY
If it becomes necessary for a student to leave school during school hours other than leaving for lunch 
time, he/she must check out through the attendance office and have parental/guardian permission 
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BEFORE leaving school grounds. Students who fail to follow this procedure will be considered 
truant. 
 
 
EXTENDED ABSENCE REQUEST
 
Students leaving for an extended period of time will need to fill out a form listing the days they will be 
gone, along with signatures from their teachers and get administrative approval. This form must be 
returned to the attendance office prior to leaving. Students who intend to be absent from school for 10 
or more school days for unapproved reasons, will be withdrawn from Minico High School. Students 
who wish to return to Minico the following term will need to make arrangements with the school 
administration before the start of the new semester. 

MAKE UP WORK
 
Excused Absences: When a parent calls to notify the school of their child’s absence, the student will 
be allowed two days to make up any homework given on the day(s) of absence. Assignments, test, 
quizzes, and/or projects assigned before the day(s) of absence, are due when the student returns to 
school or on the assigned due date. 
 
School Business: Student work may be required to be completed prior to the activity. 
 
TARDY VIOLATIONS PROCEDURES
 
A student that walks into class late is responsible to follow up, after class, with the teacher to make 
sure their attendance is marked accurately. A student is considered tardy if he/she comes to class 
and is not seated before the tardy bell rings. Students who are more than 30 minutes late to class will 
be considered absent. Every third tardy will equate to an absence. A teacher has the right to 
implement consequences for each tardy and/or a more severe tardy policy.
Generally, a fourth tardy in any class will result in a Lunch Academy Detention that will be assigned by 
the teacher. The teacher will also call the parent(s)/guardian of the student.  
When four additional tardies are accumulated (equaling a total of eight), the student will be assigned 
three days of Lunch Academy Detention. 
 
Any subsequent tardies (nine or more in one class) will result in an additional parent contact/meeting 
and the student will be assigned to attend Saturday School. If the problem persists, additional 
consequences will be assigned, which may include suspension, and/or expulsion. If a student 
accumulates more than 15 tardies collectively in a semester, the student will meet with an 
administrator and be assigned to Saturday School.

Lunch Academy is detention that is served during the student lunch period. Students will be permitted 
to get food from the cafeteria and then must report to the appointed room for the detention.
 

EXTENUATING CIRCUMSTANCES
 
Extenuating circumstances may be defined as one-time occurrences, absences, or needs for 
absences which would not normally occur on any type of regular basis. In order to be considered for 
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extenuating circumstances, please contact the Minico High School office for conditions and 
guidelines. 
 
EXCEPTION: Serious illness or accident for an extended period of time certified by a medical doctor 
(see HOMEBOUND). 

STATE OF IDAHO DEPARTMENT OF EDUCATION "HOMEBOUND" PROGRAM
 
Students who are out of school for extended illness or accident may petition for HOMEBOUND status 
so that the days absent will not affect their credit. In order for a student to be considered for the 
HOMEBOUND program, they must be absent from school for ten (10) consecutive days and apply 
through the Special Services director (436-7415) so that a HOMEBOUND teacher can be assigned. 
 

SEMESTER EXAMS/ATTENDANCE RULES 
 
Students who miss all or any of the last day(s) of the semester for any excuse, with the exception of 
illness verified by a valid physician's statement or death in the family, or for other 
extenuating/exceptional circumstances approved by administration, will be responsible to take any 
required semester exams after they return to school. Only those students who have approved 
extenuating circumstances will be allowed to make up exams or take exams prior to the specified 
semester test dates assigned by the school administration. Students who do not meet these 
requirements will receive a grade of zero for each of the required exams until the student comes back 
to school and takes the examinations. It shall be the responsibility of the student to contact the 
teacher immediately upon returning to school for any/all work that needs to be made up. 

If a student is failing at midterm, the parents shall be contacted by telephone, in writing, electronically 
or personal visit.

RECOVERING FAILED CREDITS: OPTIONS 
 
Priority for enrollment in credit recovery classes will be given to students in their Junior and Senior 
years. Sophomore and freshmen students who fail a core class will be referred to the District Summer 
School Program for recovery of lost credits. 
Minico High School students also have the following options available to complete grade level 
requirements: Repeat the course in person, attend Summer School, enroll in Idaho Digital Learning 
Academy (IDLA), enroll in IDLA credit recovery (IDLA credit recovery has a cost $75 per credit), or 
attend Mount Harrison night classes, Correspondence Classes, and Independent Study, as available. 

STUDENT BEHAVIOR & DISCIPLINE POLICY 
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Students are expected to be honest in their work, to comply to school expectations and rules, to be 
respectful to all, and to be responsible for their efforts, actions, education…to be #SPARTAN 
STRONG!

Academic Dishonesty
Any student giving or receiving unauthorized help in any exam, quiz, written work, distributing photos 
of tests or projects and plagiarism of any kind will receive the minimum of a zero for that assignment. 
Example of dishonesty/cheating: A student copying or giving copies of an assignment or test that defy 
the teacher’s expectations.  This student may also be referred to the administration for further 
disciplinary action, including detention or suspension. 
 
Any repeated offenders in the course of a semester grading period may receive a failing grade for that 
semester. 

Plagiarism, Cheating and Artificial Intelligence (AI)

Minico High School students are expected to formulate and produce their own original products/work. 
Using research and AI are both acceptable resources for helping students to create a thoughtful and 
meaningful product, however, no more than 30% of the paper may be AI generated and it must be 
cited as such.  Copying another’s work including those produced by AI, is considered cheating. Using 
another person’s words ideas as your own, without citing the source, is plagiarism. Cheating and 
plagiarism are both unacceptable at MHS. Students caught doing either will receive appropriate 
consequences, based upon classroom rules, possibly including zero for the assignment without the 
possibility of a rewrite, a call/meeting from the teacher to the parent, Lunch Academy, and/or Saturday 
School.

If a PED is out during a test, there will be an assumption of cheating, the device/phone will 
automatically be taken to the office, and appropriate actions/consequences will occur that 
time.

 
STUDENT DISCIPLINE

It is the intent of the Minico High School administration to support teachers in the area of classroom 
behavior and student discipline. It is our belief that students must be responsible for all their actions 
while in attendance at school and school activities. 

 
Each teacher has a set of classroom rules that are necessary to maintain a positive learning 
environment. Students who violate these rules may be assigned detention at lunch, after school 
learning, or sent to the vice principal’s office. Detention may be assigned up to one hour per teacher’s 
discretion. All behaviors that need further discipline are to be dealt with by an administrator.
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Students referred to the office for violation of school rules will receive appropriate consequences, 
which may include Lunch Academy Detention, Saturday School, in school or out of school 
suspension, community service, restitution, and /or expulsion. Any action by a student which violates 
any law or statue will be referred to law enforcement authorities for further action. 
 
A hierarchy of consequences will apply to frequent or repeat offenders. 
 
NOTE: Many teachers assign students to serve detention with the teacher at lunch or after school for 
minor violations of classroom rules or for academic support. Students who are assigned detention of 
this nature are expected to serve the assigned time. Teachers may assign detention to students in 
alignment with classroom rules. 
 
CONSEQUENCES FOR INAPPROPRIATE BEHAVIOR 

Lunch Academy Detention: Students may be assigned to a Tuesday, Wednesday, and Thursday 
lunch detention in the assigned detention room. The use of PED’s/cell phones is prohibited while 
serving Lunch Academy. 
 
Saturday School: Students who are required to attend Saturday School will be assigned as follows:
 
Written notice will be given to students.
 
Saturday School starts promptly at 8:00 a.m. as doors will be locked at this time. Students will serve 
on the assigned day. There will be no exceptions for employment, inconvenience, prior commitments, 
etc. except in the case of an emergency and if the assigning staff member has been contacted. 
 
The first failure to attend an assigned Saturday School will result in a parent contact, one day of in-
school suspension (PASS Room), and the student will be reassigned to attend Saturday school. 
 
Additional failures to attend Saturday School will result in two-days of suspension or additional 
Saturday Schools. 
 
Teachers also have the discretion to assign students to academic Saturday School. Students who are 
assigned academic Saturday School must adhere to all of the rules of Saturday School. However, 
when the student finishes their homework, they are free to leave. 
 
In-School Suspension/Positive Alternative to Student Suspension (P. A. S. S.)
 
Minico High School maintains an in-school suspension program which may be used by the 
administration to remove a student during a class if there is a need. The administrator may also 
assign a student PASS for one or two days, and the student is not allowed to attend after school 
activities during the time of the PASS. 
 
Suspension: Students who are suspended, are not to be present at or be on the school grounds for 
any reason whatsoever, including all evening activities, until after the day following the completed 
suspension. Students who violate this rule will be subject to additional suspension from school.
 
MAJOR DISCIPLINE 
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Major discipline problems are referred to assistant principal, principal or designee for possible 
warning, detention, suspension, referral to the District Discipline Referral Committee (DDRC), and or 
referral to Minidoka County School Board for expulsion. The procedure for handling major discipline 
problems is stated below; however, any step(s) may be skipped and action initiated at a subsequent 
step or suspension invoked if the seriousness of the problem warrants. Such is the instance of 
fighting. Upon the second offense of fighting, the student may be referred to the DDRC. The following 
are minimal procedures/consequences for offenses and major offenses:
 
Step 1 Offense or first major offense
The assistant principal, principal or designee will hold a personal conference with the student. This will 
result in a verbal warning or further disciplinary action. 
 
Step 2 Offense or second major offense
Step one will be repeated and appropriate disciplinary action will occur. 
 
Step 3 Offense or third major offense
The student will attend a Saturday School or suspension. 
 
Step 4 Offense or fourth major offense
The student will be assigned two Saturday Schools or suspension. Parents will be contacted for a 
conference with an administrator. 
 
Step 5 Offense or fifth major offense
The previous steps may be repeated. Students could be assigned up to 5 days of in school or out of 
school suspension. Parents will need to come in for a conference. At this time the student will be put 
on a behavioral contract. 
 
Step 6 Offense or sixth major offense
A student will be assigned 5 days out of school suspension and will be referred to the DDRC. 
 
Two occurrences of a major violation and/or continuous violation of school rules in a single school 
year constitute grounds for possible expulsion from Minico High School. 
 
VIOLATION OF RULES RESULTING IN SUSPENSION OR EXPULSION 
 
Due Process will be utilized to address these serious violations, and in all cases where a crime has 
been committed, law enforcement will likely be involved. 
 
POSSESSION OF WEAPONS: Minico has zero tolerance for students who bring weapons including 
laser pointers, to school or have in their possession at school, on the way to or from school, on school 
property, in school transportation vehicles, or at any school sponsored activities, weapons or other 
objects/substances which are a threat to the health and safety of other students, staff members or 
visitors, or are a disruption to the educational process. Weapons are defined as implements capable 
of inflicting serious bodily damage (District Policy #952.00)
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The possession of a firearm of any sort on school property is prohibited by Gun Free Schools Act. 
Students found in possession of a firearm on property or at any school-sponsored activity, will be 
immediately suspended from school for those days permitted by law and referred to the DDRC for 
expulsion. Students expelled under the Gun Free School Act will not be allowed to return to school for 
a period of 365 days from the date of expulsion. 
 
Additionally, any person found in possession of a weapon will be referred to law enforcement 
personnel for appropriate action. A student who inadvertently brings a weapon to school and 
immediately upon arrival surrenders to a staff member may be excluded from some of the 
requirements of the policy. 
 
PROHIBITION OF GANGS AND HATE GROUPS: Gangs, hate groups, and similar organizations or 
groups which advocate hatred or discrimination on the basis of race, color, religion, sex, ancestry, 
national origin, or handicap are inconsistent with the fundamental values of the educational 
environment. 
The activities of such groups and their members are prohibited on school property and at all school 
sponsored functions. 
 
Bullying, Coercion, Cyberbullying, Discrimination, Gang Activity, Harassment, Hazing & Intimidation 
(District Policy No. 372.00)
Bullying, coercion, cyberbullying, discrimination, gang activity, harassment, hazing and/or intimidation 
of students and/or employees is prohibited and will not be tolerated. Bullying, harassment and/or 
intimidation is generally characterized by aggressive or intentionally harmful behavior carried out over 
time in an attempt to exercise control over the victim.  Cyberbullying is a digital form of bullying that 
utilizes any electronic communication device to convey a message in any format (audio, video, text, 
graphics, photographs, or a combination of these) that intimidates, harasses, or is otherwise intended 
to harm another individual. Coercion is using force or control to get another person to do something 
against their will that involves negative outcomes, behaviors, or emotions. Hazing is any act that is 
intended to cause humiliation, embarrassment, intimidate, demean, or endanger the mental or 
physical health of a person as a condition of membership to any district-sponsored group or 
organization.  Gang activity includes wearing, possessing, using, distributing, banging, displaying or 
selling any clothing, jewelry, emblem, badge, symbol sign, gesture, codes, or other things that 
suggest gang membership.  Behaviors that are prohibited under District Policy No. 372.00 include, but 
are not limited to: physical abuse; verbal abuse; psychological abuse; intentional gestures or any 
intentional written, verbal, or physical acts or threats against another that causes harm, damage to 
property, fear of harm or fear of damage to property; inappropriate touching (patting); implied sexual 
favors; suggested sexual activity; verbal harassment; or abuse that is gender oriented.
Anyone who believes he or she has been a victim of bullying, coercion, cyberbullying, discrimination, 
gang activity, harassment, hazing and/or intimidation should report the alleged acts immediately to a 
teacher, counselor, supervisor, principal or the superintendent. Complaints will be investigated 
following the procedures of District Policy No. 372.00P.

DANGEROUS & ANTI-SOCIAL BEHAVIOR (District Policy No. 340.60)
Students will receive up to 5 days suspension for bullying, fighting, gang activity, harassment, or any 
other dangerous or anti-social behavior, including hazing or initiations. Any further violation will be 
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grounds for expulsion from school.  If it has been determined that a criminal act has been committed 
the incident will be referred to law enforcement.

DISRUPTION OF SCHOOL:  A student shall not disrupt (or encourage disruption) of school by use of 
violence, force, noise, coercion, disrespect, threat, intimidation, harassment, bullying, hazing, cyber 
bullying, discrimination, passive resistance, or/and other similar conduct. Students found in violation of 
this policy will be subject to discipline up to, and including expulsion.
 
THEFT OR DESTRUCTION OF SCHOOL PROPERTY: A student shall not intentionally cause or 
attempt to cause substantial damage to valuable property of the school including defacing property of 
the school or of others, or steal or attempt to steal property of the schools or of others. Restitution 
may be sought under the laws of the State of Idaho. Students should refrain from bring large 
quantities of money to school and should lock their valuables in a locker. Lockers are available in the 
school and in the locker room. Students will need to bring their own locks and lock their lockers. 
Minico High School is not responsible for lost or stolen items.
 
ASSAULT/BATTERY ON A SCHOOL EMPLOYEE, STUDENT, or OTHER PERSON: A student shall 
not threaten through actions or words, intentionally cause or attempt to cause physical injury or 
intentionally behave in such a way as could reasonably cause physical injury to a school employee, 
student, or any other person at the school or at any school activity.
 
DRUGS, ALCOHOL, AND TOBACCO USE: (District Policy 342.20) A student shall not use, possess, 
sell, buy, or distribute drugs, including alcohol, tobacco (including smokeless or electronic cigarettes 
or look-alikes), controlled substances or related paraphernalia or over-the-counter medications 
(except as per Policy 370.20) on school premises.
 
NOTE: Idaho State law prohibits the use of tobacco on public school property. This includes students, 
visitors, and school personnel, whether or not school is currently in session. Minico High School 
complies fully with this law. 
 

BUS CONDUCT
 
Proper conduct by the students is expected and contributes to the safety of the pupil transportation 
program. Refer to District Policy #378.20P for transportation discipline procedure.
 
Each passenger will maintain appropriate behavior while loading, riding, and unloading. 
 
MISCELLANEOUS 
 
Throwing rocks, ice, snowballs or other projectiles that might injure others or damage property may 
result in suspension from school. 
 
Students are not to access the roof of any building at Minico High School. Doing so will result in 
appropriate discipline and possible suspension.
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Under no circumstances is there to be hazing or initiation of students at Minico High School. 
Confirmed violations will result in suspension from school. 
 
Students are not to bring articles to school that are deemed inappropriate for a school setting. Articles 
such as laser pointers, skateboards, razor scooters, water guns, lighters and/or matches, etc. are 
prohibited during school hours. Violations of this policy may result in loss of the article and possible 
suspension from school.  

STUDENT USE OF PERSONAL ELECTRONIC DEVICES (PED’s) 
(District Policy No. 362.00 AND 362.00P)

The Minidoka County School District is dedicated to developing the whole child in an atmosphere of 
excellence, characterized by mutual respect, shared responsibility for learning, academic rigor, and 
the appropriate use of technology, which facilitates success in all aspects of life. Refer to District 
Policy No. 362.00 AND 362.00P for the entire policy, including special procedures for students 
who may be partially exempt from portions of this policy.
Within Minico’s school culture, we are deeply committed to learning by using a variety of teaching and 
learning methods, including the use of technology. Fundamental to student learning is the integrity of 
classroom instruction and the ability to manage and foster appropriate behaviors that enhance 
learning. In an effort to promote smart and appropriate use of technology. Each student has been 
provided a computer and are expected to bring that device to each class, charged and ready to use 
each day. The provided devices will be the primary device for academic purposes.  For a variety of 
reasons, the use personal electronic devices (PED), including cell phones and ear devices, will be 
heavily restricted during classroom time.  Minico’s PED policy will allow students to responsibly use 
their PED’s during designated times throughout the day:

● Passing times between classes
● Lunchtime 
● Before and after school

Otherwise, with the exception of “smart watches”, PED’s must be turned off or placed on silent 
mode and put away either in a backpack or in a container provided by the teacher for the 
entirety of the class. On rare occasion, if ever, the teacher may plan for the use of PEDs or cell 
phones for academic purposes in the classroom and students will only use their PED as instructed. 
Teachers will discuss these times and circumstances with their students in their classrooms. Students 
may have headphones or similar devices in the hall as long as one ear is free. Also, PED’s may be 
prohibited outside of the classroom during class/instructional time-for example: texting a friend while 
using a hall pass to use the restroom. Students will use a “smart watch” only as a time piece during 
class time. 

*** NOTE: Due to the evolving nature of technology-additional rules and regulations may be 
added throughout the school year.

Consequences for Noncompliance or Misuse of PED’s in the Classroom/Hall Violations
• Students who manage their PED’s as expected will not have any consequences. 
• There will be no warnings given after the first week of school
• First offense: the device is given to the teacher and returned to the student at the end of 

the class period and/or assigned a consequence including being referred to 
administration.
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• Second offense or when the teacher deems necessary-the device will be given to an 
administrator and a parent/guardian will be required to retrieve the device from the 
administrator and make a plan in the case of further violations.   

• Implicit or explicit refusal to place the phone in the backpack or teacher container, or 
refusal to give the phone or device to the teacher, administrator, or staff member upon 
request will result in the student being sent to the office, parent conference with an 
administrator and the teacher will ensue along with the student receiving an 
appropriate consequence no less than a Saturday School or suspension. The student  
may also lose PED privileges for a time.

• A student who forgets to bring their assigned device to school will be expected to take 
appropriate actions to remedy the issue (borrow one from the library) prior to class. 
Cell phones will not be allowed in class as a backup device.

Teachers are expected to disallow the use of PED’s as a reward for completing work or to be used 
during waiting time (instead visit quietly, read a book or article, complete homework, study notes, 
etc.).

Students should communicate clearly with their family, friends, and bosses about the school PED 
rules and the appropriate times to communicate. In the case of an emergency at home, parents will be 
encouraged to contact the school. Otherwise, students are expected to read and respond to their 
received messages and calls during an appropriate passing period/lunch break. If a student is 
involved in an individual emergency at school, a school official will contact the student’s parents

At the beginning of each school year an acceptable use policy letter will be sent home with students, 
to be signed and returned, which outlines expectations and consequences regarding having a cell 
phone or PED at school in accordance with District Policy No. 362.00 and Minico High School 
expectations and policies. 

PED Use During School Emergency/Lockdown Situations
During lockdown and other school emergency situation, students are expected to comply with district, 
school, teacher, and emergency services protocols and requests. It is important to understand that the 
sharing of incorrect information can lead to panic and chaos as well as compromising public safety by 
complicating emergency services response time due to road and traffic issues and communications 
issues with internet and cell tower limitations.  During a lock down/emergency situation, the school 
district will post on the district website (minidokaschools.org) any facts and information to parents and 
the public as they become available.  We ask that any student, when allowed to use their PED, only 
share with their parents that he/she is safe, and teachers may receive facts and information during the 
situation that is shareable to students and parents. Students should neither be videoing/recording 
other students or staff during the situation nor sharing recorded material of the incident on social 
media platforms. 

PROFANITY
 
Students need to be respectful of those around them and are expected to speak and act responsibly. 
Use of profanity is unacceptable and students will be disciplined accordingly. 
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Minidoka County School District #331 Drug and Alcohol Free Workplace (District Policy 342.20 
and 524.00) 
 
The Minidoka County School Board and Minico High School is committed to meeting its legal and 
moral responsibilities to safeguard the health, character, citizenship, and personal development of 
students. It is recognized that certain offenses, including those of alcohol and drug abuse, are barriers 
to the positive development of the citizenry and can lead to the illness of alcoholism and other 
chemical dependencies.

The board of trustees hereby notifies all employees and students of Joint School District No. 331 that 
the unlawful manufacture, distribution, sale, possession, consumption or use of any illicit drug or 
alcoholic beverage at the work place, on the Minidoka County School District premises, or on school 
assignment and/or activities is absolutely prohibited. The board further notifies all employees and 
students that to be under the influence of alcohol, drugs, or any intoxicating substance at the work 
place, on the school district premises, or on school assignment and/or activities is absolutely 
prohibited. Compliance with this policy is mandatory.

Violation of these policies by any employee or student will be cause for disciplinary action up to and 
including termination or expulsion. 
 
All employees and students in violation of this policy will be referred to local law enforcement 
authorities. Students’ parents or guardians will be notified immediately. 
 
Administrators and supervisors are to review this policy with employees and students annually. 
 
STANDARD OF DRESS
 
As fashions change, developing a dress standard for school is challenging. Students and staff 
understand that certain forms of dress are appropriate for particular settings both in and out of school, 
but are not appropriated as attire in the general school setting i.e. a wrestling singlet is appropriate for 
wearing during a wrestling match/practice, but nowhere else during the school day, or a swimsuit is 
appropriate at the pool, but not as attire for regular school business.  Therefore, boundaries of 
appropriateness have been set for attire at school.  Minico High School students are expected to 
dress appropriately and to show proper attention to personal cleanliness, neatness, and conservative 
standards of dress and appearance for the safety and education of the student and all others in the 
school. In order to ensure academic excellence, ethical behavior and personal responsibility, dress 
will be of a nature that sets a school-wide tone of caring about personal integrity, school pride, and the 
courteous customs of the society in which we live. The purpose of this policy is to model and promote 
a safe, productive, and professional environment for students, staff and the community. This policy 
will apply equally and without bias based on gender, race, color, religion, national origin, disability, 
and/or age. 
 
GENERAL RULES FOR ATTIRE: Clothing should always be clean, mended, suitable to body size, 
and in good taste. 
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CLOTHING: Pant/slacks are to be worn at the waist. Belts are not required, but if worn, must be in 
loops and are not to hang down. Pants that cannot be held up without a belt or those with holes above 
mid-thigh are prohibited. Bib type overalls/coveralls shall be worn in an appropriate, safe, fastened 
manner. Extreme tight-fitting clothing, clothing which is unduly revealing, or attire which detracts in 
any way from the educational mission of the school’s instructional program, is unacceptable.  Stretch 
pants (yoga pants, leggings, tights. i.e.) are discouraged. See-through fabrics, mesh, and/or fishnet 
fabrics are prohibited. Clothes must conceal undergarments at all times. Shirts must have a modest 
neckline and be long enough to cover the midriff (front and back). Halter tops, spaghetti straps, off-
the-shoulder or low-cut tops, bare midriffs, and skirts and shorts shorter than finger-tip length are 
prohibited. Athletic team attire that does not meet the above criteria is to be worn only at competitions, 
practices, and/or for demonstrative purposes/assemblies with administrative approval. 

 
INSIGNIA: Clothing and accessories that contain insignia are unacceptable at any time and in any 
form if they contain messages, writing, graffiti, and or insignia which advertise, endorse, and/or 
promote drugs, tobacco products, alcohol, profanity, illegal activities, racially derogatory or hate group 
references, Satanism, death or destruction, violence, shock-rock, sadism, gangs, racial separatism, 
and sexual or pornographic innuendo. 
 
HEAD COVERINGS AND HATS: Out of courtesy, respect and for safety/identification reasons, during 
school hours, all head coverings including caps, visors, sweatshirt/hoodie hoods are unacceptable for 
all students with the exception of head coverings for medical purpose or religious observance. Under 
special occasions, hats may be worn with authorization by administration with specific guidelines. See 
District Policy 344.00
 
ACCESSORIES 
Belts must be in the belt loops and are not to be hanging from the waist. 
Accessories having studs or spikes (including metal) are prohibited.  
All pet paraphernalia is prohibited. 
Chains, including wallets which have a chain attached are prohibited. 
Jewelry, which could inflict bodily harm, used for drug paraphernalia, or construed as a weapon is 
prohibited. 
Shoes must be worn at all times.  
Students may be expected to remove certain jewelry deemed unsafe by the teacher during any class 
including Physical Education classes.
 No gang-related, profane or vulgar language, symbols or insignias etc. are to be cut into hair or 
tattooed or cut into skin. All offensive permanent marks must be covered. 
Bandannas are prohibited as attire in the school building. 
 
** Violation of the dress code is subject to discipline up to suspension.
 
SEXUAL HARASSMENT 
 The Board of Trustees believes that students and employees of the Minidoka
County School District #331 have the right to learn and work in an atmosphere which is conducive to 
the achievement of their fullest potential. Sexual harassment of students or employees whether verbal 
or physical and whether engaged in by employees of the District or students, is prohibited and will not 
be tolerated. 
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The School District will investigate all complaints of sexual harassment whether the complaint is 
formal, informal, verbal or written, and discipline any student or employee who sexually harasses a 
student or employee of the School District. 
 
Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, sexually 
motivated physical conduct or other verbal or physical conduct or communication of a sexual nature. 
 
Any person who believes he or she has been the victim of sexual harassment should report the 
alleged acts immediately to an appropriate teacher, counselor, supervisor, principal or superintendent. 
 
PUBLIC DISPLAYS OF AFFECTION 
Inappropriate showing of affection in halls, classroom, or on school grounds will not be tolerated. 
Examples would be prolonged hugging, kissing, extensive physical contact, etc. that would offend 
other people. Violation could result in detention and/or suspension from school. 
 

DRIVING TO SCHOOL/PARKING LOT REGULATIONS     

Student parking on the Minico High School campus is by “Permit Only” from  7:30 am to 3:50 pm.

Driving to school and parking in the school’s parking lot is a privilege; please treat it as such. Due to 
the limited number of student parking spaces as well as safety and trespassing issues, student 
parking will be closely monitored. Student cooperation is expected and appreciated.  Student parking 
spaces on campus will be permitted to students who have a driver’s license, complete the Parking 
Permit Form, and pay the permit fee. Each approved student will be granted a parking permit and will 
either park for the remainder of the school year in an assigned, numbered parking stall that matches 
their pass for the remainder of the school year or will park in the “Overflow Parking Lot” on special/or 
unforeseen occasions. Students who are not assigned to a numbered parking stall will park in the 
general Overflow Parking Lot east of campus. *The school administration will determine the process 
for assigning parking spaces. Students without a permit will not be allowed to park anywhere on the 
MHS campus. The Minidoka County School District assumes no responsibility for the theft or damage 
to vehicles parked or driven on school grounds or to those that are towed by a certified towing 
company. In an effort to protect your car and other possessions, we require the following of our 
students: 

Any student who drives and arrives at school with a motorized vehicle, will park in his/her designated 
parking spot and will remain parked during the remainder of school hours, except to leave during 
lunch period. Cruising the parking lot and/or driving to the other side of campus to attend another 
class is prohibited. 
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Students will park only between solid yellow, parallel lines in the designated student parking areas, 
and are prohibited from parking in any staff spaces, handicap parking spaces, bus lanes, designated 
fire lanes, etc. 

Students are prohibited from driving passengers on the exterior of their vehicles or in the bed of a 
pickup/truck while on school grounds. 

Students with a permit who drive oversized vehicles and those with trailers will be required to park 
along the side of 300 West Road between the fence and the road beyond the greenhouse near the 
Football bleachers. 

 Students will keep their parking spaces litter free, and will not paint and/or write in their assigned 
space. The $50 senior parking stalls are an exception and can be painted. 

No student is to be in the parking lot during any class period without permission from a member of the 
faculty or administration. Students found in the parking lot during class time without written or direct 
permission will be considered TRUANT from class and disciplined accordingly. 
 
Students are expected to not loiter in the parking lot when the school day is completed. 
 
Students are expected to drive courteously, carefully, and responsibly on and around school property. 
Inattentive, reckless, or irresponsible driving on school grounds will not be tolerated. Violations of 
rules concerning parking lot and driving behavior may result in the loss of privileges for a period of 
time. Students who blatantly park illegally or fail to comply with parking rules will be towed at the 
owners expense. 
 

Minico High School Parking Passes: 
Step One: Students and parents/guardians will complete and submit the on-line Student Parking 
Permit form on the Minico High School website.
Step Two: Those who have completed the on-line form will be assigned a parking space*. 
Step Three:  Students will have two school days to pay for the pass and will come to the office and 
complete and file any paper work, show the secretary his/her driver’s license, and receive his/her 
parking permit.
Step Four: The parking permit must be clearly displayed, facing forward on the rear-view mirror or on 
the dashboard while the vehicle is parked on campus. The parking permit may be transferred to 
another registered vehicle. Failing to display the parking permit or parking in unauthorized areas will 
result in the consequences listed below. 

Parking Consequences include:
1st offense: Warning/Citation
Other offenses: Citation/Towed/Loss of Parking privilege.
After three offenses, or a severe safety risk to others has occurred, the student and parent/guardian 
will have a hearing with administration for the possible revocation of the permit. 

Parking fees and fines (to be paid at the office)
$50.00 Senior Prime Parking Pass Fee 
$20.00 for assigned paved parking pass.
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$10.00 for overflow parking permit
$5.00 will be assessed for a lost or stolen permit. 
$15 fine for each citation for improper parking 
$25 fine for parking in a handicapped space and/or fire lane.

Visitor Parking
All visitors parked on school grounds must report immediately to the office to check in and register 
themselves and may be asked to provide their vehicle information.

 

FOOD IN SCHOOL/LUNCH TIME EXPECTATIONS
 
Students are expected to help keep the hallways, outside lawns, and parking lots clean at all times. 
Failure to keep hallways clean could result in loss of privilege to eat in the halls during lunch.  When in 
the halls during lunch time, students should converse quietly as to not interrupt classes that are in 
session. 
 
SEARCH & SEIZURES 
 
While on school grounds, the administration and resource officers reserve the right to both search and 
seize any materials in violation of school policy. This search and seizure can include a student's 
personal vehicle, locker, backpack, gym bag, purse, etc. 
 
This can be done at any time there is reason to believe a student may be in violation of school policy. 
No prior warning is needed. Search warrants are not necessary to perform this action in a school 
setting. Any violation of school policy found during any such search will be disciplined accordingly. 
 

THEFTS/REPORTING A LOSS
 
Students are reminded to secure vehicles, valuables, and lockers--BOTH hallway and PE lockers. In 
case of theft, the school accepts no responsibility for personal articles and property brought into the 
building(s) or onto school grounds. Staff may assist in the recovery of such items.
 

Internet Policy for Students (District Policy No. 502.97) 

Individual users of the Internet have the ultimate responsibility to use Internet resources appropriately.  
All Internet users are expected to use the network for purposes appropriate to the educational 
environment at all times.  Users must refrain from any use that is not consistent with the policies, 
purposes, or objectives of the Minidoka County School District. Minico requires every student and 
parent to sign for Internet use in accordance with District Policy No. 502.97.  

ACTIVITY PARTICIPATION POLICY/GRADE ELIGIBILITY 
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Grades
A student desiring to represent Minico High School in extracurricular activities must have a cumulative 
GPA of 2.0 and must be passing all classes. 

Grades will be checked every two weeks and students who have a grade of less than 60% in no more 
than two classes will be placed on a probation plan and will either meet the requirements of the 
probation plan or will become ineligible. ***
 
After grade checks, a student who is not passing at least five classes will have one week to reach the 
minimum standard of five passing classes. If the student does not meet the minimum standard, 
he/she will be declared ineligible for participation until the standard is met. 

Activity Probation Plan***

In order to encourage students who might otherwise not be allowed to participate, and to provide 
incentive for improvement, students who are unable to meet the 60% requirement, in the above 
circumstances, and is passing at least five of seven classes, may be allowed to practice, participate, 
or compete under the following circumstances:
 
The student must meet with administration and teacher to determine if the student can be placed on 
academic probation. 
 
If approved, the student will remain on academic probation each week thereafter until a satisfactory 
grade report is achieved at which time, they will be declared eligible to participate until the next grade 
check. 
 
A student who has an unsatisfactory grade report or is declared ineligible to participate must continue 
to meet weekly with the administration to discuss current grades and an improvement plan. 
 
Failure to meet the guidelines set forth in the improvement plan set by teacher, student, and 
administrator will result in the student being declared ineligible to participate for the remainder of the 
season. 
 
Students must attend all required practices and perform all required training activities during the 
probationary period. Students who have been declared ineligible for the remainder of the sport season 
will not be allowed to practice or participate following the declaration of ineligibility. 
 
Activity advisors will be responsible for grade check and eligibility requirements. 
 
Students not meeting grade requirements will not participate in activities.
 
All school activities will be under this policy. 
 
Only administration may waive any requirement.

EXTRA-CURRICULAR ACTIVITIES 
 
All students who attend extra-curricular events are expected to show the highest levels of citizenship 
and sportsmanship. Vulgar language toward anyone, including officials, will not be tolerated!
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Any student spectator expelled from an event by the administration, law enforcement, or game official 
will have to meet with the athletic director to view a sportsmanship video, and may be suspended from 
school up to five days and may not be allowed to attend any other extra-curricular function for up to a 
period of six weeks. 
 
A second violation of this sort during the course of the school year may result in expulsion from all 
school activities for the remainder of the school year and suspension from school for five days. 
 
Any student who is released/quit from any organization or club because of failure to follow the 
sport/club rules/regulations/grade requirement may have his/her name deleted from any pictures or 
other recognitions. 
 
Rules & regulations governing participation in ALL extra-curricular activities
 
Improper behavior (including before, during, and after the event) may result in loss of participation in 
school activities. Proper behavior while in competition representing the well-being and reputation of 
Minico High School is expected and required. 
 

Training Rules and Substance Abuse Policies
 
Participation in extra-curricular activities is a privilege extended to the students of this school. 
Students participating in activities shall not use or possess tobacco, alcohol, or drugs or other 
substances found in District Policy 342.20. Students doing so will be subject to the disciplinary actions 
of the Drug and Alcohol Policy for Extracurricular Activities Code of Conduct that each participant 
must read and sign prior to participation.

Attendance Rules and Regulations for Participation in Extra-Curricular Activities
 
Students must be in attendance one-half of the day of an activity or they will not be permitted to 
participate in that activity. 
Exceptions are: 
 
If the student is attending a doctor's appointment during the course of the day, in which case a 
doctor's note must be shown to the attendance office upon return to school. 
 
If the student must stay home because of a serious illness in their family which has been pre-excused 
through the attendance office.
 
A death in the family. 
 
Personal reasons or illnesses that are cleared by the administration in advance of missing school. 
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Students who are assigned in-school suspension can compete that day if their activity takes place 
after the assigned detention. In-school suspension will not be scheduled around extra-curricular 
activities under any conditions. 
 
Extra-Curricular Eligibility 
 
Those students participating in any extra-curricular activity come under the jurisdiction of the Idaho 
High School Activities Association regulations. In addition to these requirements, the participant must 
meet the following regulations outlined in the Minidoka School District policy:
 
Students participating in any activity covered by the I.H.S.A.A. must have and maintain a 2.0 grade 
point average. The grades will be calculated initially from the previous semester grades for students 
transferring to Minico from other schools. Grade point averages figured from the previous semester 
grades will determine eligibility for the following semester. 
 
No student is to take part in interscholastic athletics unless the student has completed the required 
Physical Examination/Interim Questionnaire approving participation, and a Consent Form is 
signed by the parents. 
 
No student is to take part in interscholastic athletics/activities unless the student has athletic/activities 
insurance or is able to show proof that he or she is covered by a family health insurance policy. See 
the office staff for insurance information and insurance opportunities.
 
Students participating in extra-curricular activities must purchase an activity card. This includes 
participation in any competitive events as approved by the Idaho High School Activities Association 
including music, debate, cheerleading, and dance. 

Although school staff may assist, any student wishing to participate in activities at the college or 
professional level are responsible for becoming aware of the rules, regulations, and protocols of such 
interests and initiating and completing any eligibility requirements. Visit https://web3.ncaa.org/ecwr3/ 
for valuable information.  

A complete copy of the Spartan Pride Athletic Handbook is located on the internet at the Minico High 
School home page –http://www.minidokaschools.org/domain/342.
 
Any person needing special accommodations to participate in school activities should contact Minico 
High School one (1) day prior to the activity at 292 West 100 South, telephone number 208-436-4721.
 

MINICO SCHOOL DANCES:  
 
Dances sponsored by Minico High School are for our students and their guests.  Guest forms may be 
picked up in the school office the week prior to the dance or are available on-line and must be 
received by the office by the Wednesday before the dance.  Students will be notified of 
approval/denial by the end of the school day on Thursday. Students are fully responsible for their 
guest’s actions.  Students leaving a dance or activity will not be readmitted to that activity.  Students 
and guests will be required to have a dance contract on file to attend dances.
 
Dance Guidelines:
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Dancing and dance attire is expected to be appropriate for the type of activity. Provocative styles of 
dance and/or dress are not allowed and may lead to removal from the dance. 
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REDUCING THE RISK

Building Skills to Prevent Pregnancy, STIs & HIV
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Getting and Using Protection I

Lessons 7
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Types of Birth Control (Contraceptives)
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Reproductive Systems
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Reproductive System

Fallopian TubeFertilization
Uterus/ 
Womb

Implantation 

Vagina

Cervix

Ovary 254



Menstrual Cycle
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Fertility Time

After Ovulation
Egg lives 2-3 days

Sperm lives in female 
reproductive system 3-7 days 

If you have unprotected sex a few days before, 
during, or after ovulation, pregnancy CAN occur.

3-7 Days
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Reproductive System
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Reproductive System
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When considering what method to use, 
answer the following:

◻ How effective is it at Preventing Pregnancy
� 0% – 100%

◻ Can it help protect against STIs/STDs
� Yes or No
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Caution!

Correct Use
Read and understand all 
instructions 

Follow instructions

Use 100% of the time 

Correct Time
You feel comfortable

You’ve talked to your 
partner about STDs and 
pregnancy 

You have birth control 
available 
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Hope or 
Using No Birth Control

◻ How effective is it at Preventing 
Pregnancy
� 0% effective
� In 1 year of unprotected sex, 

90% of couples will have a 
pregnancy 

◻ Can it help protect against 
STIs/STDs
� No

Doesn’t prevent STDs/STIs

0% Effective Preventing Pregnancy 
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Withdrawal

 
❑ Man withdraws (pulls out) penis from vagina 

before ejaculation

❑ Drawbacks:  
❑ Not very effective because sperm can live 

in pre-ejaculate, even with early 
withdrawal, there is chance of pregnancy.  

❑ Stressful  

Doesn’t prevent STDs/STIs

75% Effective Preventing Pregnancy 
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Rhythm

◻ Keep track of menstrual 
cycle, body temp., 
vaginal mucus Have sex 
only during “safe” 
(infertile) days.

◻ Drawbacks:  Predicting 
ovulation is difficult.  
Sperm can live inside 
woman’s body for days. 
Difficulty in method 
means many accidental 
pregnancies.

Doesn’t prevent STDs/STIs

75% Effective Preventing Pregnancy 
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Works by 
preventing 
ovulation, and 
thickening 
cervical mucus.  
Thickened mucus 
blocks sperm and 
keeps it from 
joining with an 
egg.

Hormonal Birth Control Doesn’t prevent 
STDs/STIs
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Doesn’t prevent 
STDs/STIs

Doesn’t prevent STDs/STIs
The Pill: Take one pill at the same time 
every day.  
$0-$50

99% Effective 
Preventing Pregnancy 

The Patch: Place an adhesive patch on 
the hip or lower back.  Change once a 
week.  
$0-$150

The Ring: Place flexible ring in vagina. 
Sits around the cervix. Remove after 
three weeks. 
$0-$200
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Hormonal Birth Control

Nuvaring Placement

Hormonal Patch Placement

Doesn’t prevent 
STDs/STIs
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Depo-Provera
(Birth Control Injection) 

  

http://www.answers.com

◻ Injection of hormone 
progestin every 3 months 
into arm

◻ Benefits: Lighter periods 
and less to remember.

◻ Drawbacks: irregular 
periods (after one year, 
may stop completely), 
weight gain, depression, 
calcium depletion in bones.

◻ $0-$150 every 3 months

Doesn’t prevent STDs/STIs

94% Effective Preventing Pregnancy 
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Arm Implant 
(Nexplanon, Implanon)

Doesn’t prevent STDs/STIs

99% Effective Preventing Pregnancy 

•Benefits:  Only have to think 
about birth control every 3 years. 
•Drawbacks: Procedure to remove,
headaches, weight gain, nausea
•$0-$1300

◻ Thin flexible plastic implant 
the size of match, inserted 
under skin of upper arm

◻ Contains Progesterone 

◻ Protects against pregnancy 
for 3-5 years
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IUD 
(Intrauterine Device)

Doesn’t prevent STDs/STIs

99% Effective Preventing Pregnancy 

◻ Small T-shaped device 
inserted into the uterus by 
doctor

◻ ParaGard effective for 10 
years; plastic & copper; 
affects sperm movement

◻ Mirena effective for 5 years; 
plastic with hormones; works 
like other hormonal birth 
control (prevents ovulation, 
changes cervical mucus

◻ $0-$1300
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IUD 
(Intrauterine Device)

Doesn’t prevent STDs/STIs

99% Effective Preventing Pregnancy 

◻ Benefits: Long term 
protection. Mirena may 
decrease or stop 
periods.

◻ Drawbacks:  Possible 
heavier periods, 
spotting, cramping, 
difficult insertion for 
those who haven’t had 
children

Bruce Blaus / Wikimedia Commons
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Condoms (Internal and External)
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Internal/
Female Condom

◻ A polyurethane or 
latex sheath that goes 
inside the vagina and 
collects semen, 
preventing sperm from 
entering vagina.

� 75-90% effective preventing pregnancy

�  _Helps protect against STDs 

◻ Drawbacks: Can leak or break
More difficult to find and 
purchase than external condoms
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External/
Male Condom

� 85-90% effective preventing pregnancy

�  _Helps protect against STDs

◻ A polyurethane or latex 
sheath covers penis and 
collects semen, 
preventing sperm from 
entering vagina.

◻ Drawbacks: Can leak or break

◻ Easy to find and inexpensive (Free - $20)
� Health Department, Family Health Services,  Grocery/Drug Store
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Guidelines for Effective Condom Use

◻ Use only latex condoms, FDA approved for 
STI/Disease Prevention

◻ Make sure package is intact and expiration date is 
OK

◻ Do not store condoms where exposure to heat or 
sunlight might occur

◻ Open package carefully, avoiding tears or puncture 
by fingernails

◻ Do not test it for holes with air or liquid, as this may 
tear it
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Condom Use Cont.

◻ Never use two condoms, or re-use a condom
◻ If lubricant is used, never use oil or 

petroleum-based products such as Vaseline
◻ Always use water-based products, such as K-Y jelly 

or contraceptive foam
◻ Determine which way the condom unrolls, but do 

not unroll it before putting it on
◻ Hold ½ inch tip of condom to squeeze out air, 

leaving room for semen (many come with a 
reservoir tip)
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Condom Use Cont.

◻ Roll condom all the way down to the pubic hair
◻ Do not pull at the condom while unrolling it
◻ Pull the penis out immediately after ejaculation, 

holding onto the rim of the condom, preventing 
spillage of semen

◻ Remove the condom away from your partner’s 
body, and dispose of it in a sanitary manner
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Permanent 
Methods

Doesn’t prevent STDs/STIs

99% Effective Preventing Pregnancy 

◻ Vasectomy
� Tubes that transport 

sperm to semen 
(Vas deferens) are 
blocked or tied 
through the scrotum

� Performed by a 
doctor at a 
Office/Clinic

� $0-$1000University of Miami
Department of Urology
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Permanent 
Methods

Doesn’t prevent STDs/STIs

99% Effective Preventing Pregnancy 

Healthwise, Inc.

◻ Tubal ligation
� Fallopian tubes 

are blocked or cut 
so that sperm and 
egg cannot unite.

� Performed by 
doctor at 
office/hospital

� $0-$6000
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� Emergency birth control pills taken within 5 days after sex to 
prevent pregnancy.  

� Contains the hormone progestin. 

� Not for use as regular birth control.

� Not an abortion pill

� Consider using Plan B if had sex in last 5 days and:
■ Didn’t use birth control.
■ Condom broke.
■ Missed two or more birth control 

pills in a row or started pack late.
■ Late for depo shot
■ Forced to have sex

 Plan B
 Doesn’t prevent STDs/STIs

85% Effective Preventing Pregnancy
WITHIN 24 HOURS of sex 
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� Prevents ovulation – keeps ovaries from releasing 
eggs. 

� Thickens cervical mucus, blocking sperm from joining 
with egg.

� Will not work if you are already pregnant.  Are not 
abortion pills.

� Sooner taken, the better chance of preventing 
pregnancy. Within 5 days at most. Within 24 - 72 
hours is best.

� Might need more than 1 pill depending on weight
� Pharmacy- must ask for it
■ $40-50

 Plan B
 Doesn’t prevent STDs/STIs

85% Effective Preventing Pregnancy
WITHIN 24 HOURS of sex 
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◻ Not having sex (oral, vaginal, or anal)
◻ Can start or use again at any time
◻ You can choose to be abstinent whenever you want, 

even if you’ve had sex before
◻ Works by not sharing semen or vaginal fluid from one 

person to another
◻ 100% Effective
◻ Talk with your partner
◻ $0
◻ Also protects against STDs

Abstinence or
Not Having Sex Prevents STDs/STIs

100% Effective Preventing Pregnancy 
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Dual Use Use a hormonal or long term 

method and a condom

Good for Preventing 
STDs

Good for Preventing 
Pregnancy Pregnancy STDs
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Where Can You Go For Help?

South Central Public 
Health District

-Condoms

Birthright
-Pregnancy Tests
-Crisis Counseling

Family Health 
Services/Private Doctor
-Prescription Birth Control
-STD Testing & Treatment

283



284



285



286



287



288



289



290



291



292



293



294



295



296



297



298



299



300



301



302



303



304



305



306



This role play will be REVISED to be more about friends hanging out vs a dating 
relationship               

307



308



309



310



311



312



313



314



315



316



317



318



319



320



321



322



323



324



325



326



327



328



329



330



331



332



                                

333



334



335



336



337



338



339



340



341



342



343



344



345



346



347



348



349



350



351



352



REVISE
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*How would an STI Change My Life
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*Revise to remove marked behaviors
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*We do not include lesson 14
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Reducing the Risk 
Overview 
Reducing the Risk (RTR) is a 16-session curriculum designed to help high school students delay the 
initiation of sex or increase the use of protection against pregnancy and STD/HIV if they choose to have 
sex. The major focus is the development of attitudes and skills that will help teens prevent pregnancy and 
the transmission of STD, including HIV. This research-proven approach addresses skills such as risk 
assessment, communication, decision making, planning, refusal strategies and delay tactics. 

  

Description 
The greatest emphasis of Reducing the Risk is on teaching students the interpersonal or social 
skills they can use to abstain or protect themselves. Abstinence is presented as the best, safest and 
most common choice for high school students, but Reducing the Risk also recognizes that some students 
are sexually active. For this reason, students are given clear guidelines and rationales for using protection 
during sex. Young people do not find these messages contradictory, and lessons reviewing protection do 
not increase the likelihood that students will become sexually active. Students learn they must consult 
with their parents and think through their own values to decide what to do. 

Two key skills are taught: 

• Refusal skills – Responses that clearly say no in a manner that doesn't jeopardize a good 
relationship, but which leave no ambiguity about the decision not to have sex or to refuse unprotected 
sex. 

• Delay tactics and alternative actions – Ways students can avoid a situation or delay taking action 
until they have time to decide what to do or say, or until they are more prepared to make a decision. 

Reducing the Risk is delivered through roleplays, skill practice, brainstorming, mini-lecture and worksheet 
activities. Roleplays are an essential and powerful part of the program. At first, students may be hesitant 
about their performances, but they soon begin to enjoy these opportunities and use them to great 
advantage. Teachers help students by encouraging them to practice their interpersonal skills in the 
roleplays. The more students practice effectively saying no to sex (or to unprotected sex), the more likely 
they'll be to use these skills in real life. 

As a result of participating in RTR, students will be able to: 

• Evaluate the risks and lasting consequences of becoming an adolescent parent or becoming infected 
with HIV or another STD. 

• Recognize that abstaining from sexual activity or using contraception are the only ways to avoid 
pregnancy, HIV and other STD. 

• Conclude that factual information about conception and protection is essential for avoiding teen 
pregnancy, HIV and other STD. 

• Demonstrate effective communication skills for remaining abstinent and for avoiding unprotected 
sexual intercourse. 
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Population Served & Setting 
RTR can be implemented with high school students in both rural and urban areas. It has been used 
successfully with students from a range of racial/ethnic backgrounds. While designed primarily for ninth 
grade students, it can be used with students in other appropriate grades (e.g., 8–12) or the appropriate 
age (e.g., 13–18). 

  

About the Author 
Richard P. Barth, MSW, PhD, is Dean, School of Social Work, University of Maryland. His AB, MSW and 
PhD are from Brown and UC Berkeley, respectively. He has served as a chaired professor at UC 
Berkeley and the University of North Carolina. 

He was the 1986 winner of the Frank Breul Prize for Excellence in Child Welfare Scholarship from the 
University of Chicago, a Fulbright Scholar in 1990 and 2006, the 1998 recipient of the Presidential Award 
for Excellence in Research from the National Association of Social Workers, the 2005 winner of the Flynn 
Prize for Research, and the 2007 winner of the Peter Forsythe Award from the American Public Human 
Services Association. 

He is the author, co-author, or editor of ten books and three curricula, including Reducing the Risk, Safer 
Choices and Power through Choices, all designed to reduce the likelihood and risks of youth becoming 
sexually active. He was also the Principal Investigator (PI) of the ENABL evaluation in California, and 
served as PI of the evaluation of the Hewlett Foundation’s Responsible Fatherhood and Male 
Involvement Initiative in the San Francisco Bay Area and the Teenage Pregnancy Prevention Initiative 
(TPPI) in North Carolina. He has published more than 120 articles in a variety of health and social work 
journals and is on the editorial board or a consulting editor of Social Work, Social Service Review, the 
Journal of Adolescent Research, Children and Youth Services Review and Adoption Quarterly. He has 
also served on the boards of numerous child-serving agencies and is now a Commissioner on the 
Advisory Board of the Baltimore City Social Services Department. 

He has led research studies and service evaluations for numerous federal and state agencies and 
foundations in the area of children’s services. For 8 years he served as Co-PI on the National Survey of 
Child and Adolescent Well-Being, the first national probability study of child welfare services. He is 
currently PI of a Maryland DHR funded effort to examine reproductive health services and teenage births 
in foster care. 

  

Who’s Using? 
ETR's effective, award-winning, evidence-based resources are used by schools, departments of 
education, youth groups, government agencies and clinics nationwide. 

Some of the sites that have purchased Reducing the Risk include: 

• Montana Department of Health & Human Services 
• Duval County Public Schools, Florida 
• Maricopa County Department of Public Health, Arizona 
• San Diego Youth Services, California 
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• Wyoming Alliance of Boys & Girls Clubs 
• Buffalo Public Schools, New York 
• San Antonio Metropolitan Health District, Texas 
• Belmont County Health Department, Ohio 
• Communities in Schools of the Charleston Area, Inc, North Carolina 
• Planned Parenthood of Greater Ohio 
• Sedgwick County Health Department, Kansas 
• West Virginia Department of Health & Human Resource 

 

Parent/Guardian Notification
It is essential to inform parents and guardians regarding the nature and scheduling of this or any sexual health educa-
tion program. Prior to implementation of the curriculum, families should receive written notice describing the goals
of Reducing the Risk and the nature of the content to be covered. Parents also should be given an opportunity to
view the curriculum and related materials if they wish. The vast majority of parents want their children to receive ap-
propriate instruction and be given the information and skills they need to protect their sexual health, but parents/
guardians also must be allowed the chance to opt out or exclude their children from participating in the program, if
they wish.

Curriculum Review
If you would like to view the Reducing the Risk curriculum, please follow the directions in the link below:

Link: https://www.etr.org/sample/?c=rtr&p=1

*Please note you must use the link to request 30-day review access*
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(On District or School Letterhead)

Dear Family,

Your student has the opportunity to be involved in a program called Making a Difference! The lessons teach an 
abstinence approach to preventing sexually transmitted infections (STIs), including HIV, and pregnancy. 
Students will learn how HIV and other STIs are transmitted and how teens can best protect themselves and also 
prevent unplanned pregnancy. Abstinence, choosing not to have sex, will be given as the best choice for 
students. Students will learn and practice ways to resist pressure to have sex. Communication and decision-
making skills will be taught throughout the lessons.

Making a Difference! is an evidence-based program and has been approved by the School Board.

As part of this program, your student will be asked to complete an entry and exit survey. These surveys are 
voluntary and anonymous. The intent is to assess the impact of the program on participants’ knowledge and 
behavior as a result of participating in the program. Results from the surveys help improve the program, and 
your student has the option to opt out of completing any part or all of the survey at any time. Demographic 
information will NOT be collected. Results from the surveys help improve the program, and your student has the option 
to opt out of completing any part or all of the survey at any time.

Adria Masoner, a Health Education Specialist from South Central Public Health District will teach the classes.  
She has been teaching Abstinence Based Education in Minidoka School District for over 12 years. 

You are welcome to preview the Making a Difference! program materials. Please contact Adria Masoner      
(208) 654-7403 or amasoner@phd5.id.gov) and she will send you a link to preview the program.

Classes will be taught during Advisory class on a weekly basis beginning Month X, 2024. If you would like your 
student to participate in the Making a Difference! Program, you must either complete the permission slip at the 
end of this letter and return it to school or call the school or call and leave a message by Monday, Month X, 
2024. 

I, _____________________________________________________________ (Parent, Guardian) want my student (name),  

________________________________________________________, to participate in the Making a Difference! 

Signature: ________________________________________________                     Date: _______________________
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Aug 14, 2024

Dear Parent/Guardian,

Mt. Harrison High School is offering an abstinence-based education program called “Reducing the Risk” (RTR).  It will be 
taught in all Health classes.  

This evidence-based curriculum (which has been approved by the School Board) will be taught by a Health Educator 
from South Central Public Health Department.   The following topics of disease and pregnancy prevention will be 
addressed:

• Abstinence will be stressed as the only 100% guaranteed method of STD and pregnancy prevention. 
• Skills for avoiding high-risk situations will be taught (Refusals, Delay tactics, and Role-playing to practice handling 

high-risk situations)
• Contraception (female and male methods): Effectiveness, side effects, and the appropriate use of contraception 

will be discussed.  
• Sexually Transmitted Diseases (STDs):  Long-term physical and emotional consequences, in addition to 

symptoms and prevention.  The types of sexual activities where STDs can be contracted will be discussed.

As part of this program, your student will be asked to complete an entry and exit survey. These surveys are voluntary 
and anonymous.  The intent is to assess the impact of the program on participants’ knowledge and behavior as a result 
of participating in the program. Demographic information will NOT be collected. Results from the surveys help improve 
the program, and your student has the option to opt out of completing any part or all of the survey at any time.

If you would like your student to participate in this class, please sign this form and return it to your student’s Health 
teacher by Thursday, Sept 5, 2024.

If you would NOT like your student to participate, they will be assigned to another location during the times this class is 
being taught. They will work independently on similar content.

Please feel free to contact Adria Masoner (208-654-7403) or amasoner@phd5.id.gov at South Central Public Health if 
you would like to review the curriculum or if you have any questions. 
__________________________________________________________________________________________________

Parent/Guardian Consent Form

I, ____________________________________________(print name) certify and declare, under penalty of perjury, that I 
am the legal parent/guardian of_______________________________________  (print minor student’s name).

_______ I give my student permission to participate in Reducing the Risk.
                                                   
_______ I do not give my student permission to participate in Reducing the Risk and understand that my student will be 
assigned to another location during the times this class is being taught. They will work independently on similar content.

Parent/Guardian’s Signature: _________________________________________ Date: _____________
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Minidoka County Joint School District #331
Class Title: School Nutrition Director 

FLSA Designation: Non-exempt (covered)

Class Primary Summary: Director of The School Nutrition Programs applies professional knowledge, 
ethics, and administrative skills in directing a comprehensive school nutrition program for the 
Minidoka County School District in compliance with federal and state laws and regulations, local 
and state health ordinances and Minidoka School District’s policies. The director employs 
exemplary leadership and communication skills in order to maintain healthy morale, resolution of 
operational issues and strong working relationships with staff, students, purveyors, farmers and 
teachers, as well as all of the stakeholders. 

Education and/or Experience:
• Bachelor's degree with academic major in food and nutrition, school nutrition management, dietetics, 

family and consumer sciences, nutrition education, culinary arts, business, or a related field (OR)
• Bachelor’s degree in any academic major, AND state-recognized certificate for school nutrition 

directors (OR)
• Bachelor's degree in any academic major and at least 2 years of experience in management of school 

nutrition programs (OR)
• Associate's degree or equivalent educational experience with major in food and nutrition, school 

nutrition management, dietetics, family and consumer sciences, nutrition education, culinary arts, 
business, or a related field AND at least 2 years of relevant school nutrition programs experience 
(AND)

• At least 8 hours of food safety training, either not more than 5 years prior to their starting date or 
completed within 30 days of employee’s start date.

• Possess ServSafe certificate within 30 days of hire date.
• Experience in supervisory, management type employment.
• Successful completion of Civil Rights and Food Safety training within one (1) week of hire date.
• Maintain at least 12 hours of annual continuing education/training.
• SNS certified within 5 years of employment.

Essential Duties and Responsibilities:
• Develop and recommend changes to school nutrition program policies and procedures.
• Serve as a liaison with school administrators and school nutrition department. 
• Prepare and administer the school nutrition budget including revenue projections and control 

expenditures in accordance with established financial management principals; follow all 
procurement policies to ensure “three bids and a buy” is being utilized; analyze school 
nutrition financial statements and take corrective action; approve the procurement of 
products and supplies. 

• Evaluate and incorporate appropriate foods from USDA commodities program into weekly 
menu plan.

• Knowledge of and ability to translate knowledge of sustainable food preparation, recipes and 
menus and utilize them in the ongoing implementation of the program.

• Ensures that recipes are strictly adhered to, and that foods served are of the highest 
nutritional quality and taste standards.

• Directs the development of standards for the operation of quality school nutrition programs. 
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Minidoka County Joint School District #331 SNP Director

• Direct the development of staff training activities for school nutrition personnel.
• Establishes procedures for the selection, assignment, transfer and discharge of school 

nutrition employees in accordance with established policies.  Hears and negotiates settlement 
of departmental employee grievances and complaints as appropriate.

• Directs the development of public information materials and media releases pertaining to 
school nutrition programs and meets with students, teachers, parents, vendors, employees, 
and community groups to market school nutrition programs.

• Communicates the policies, procedures, goals and objectives of the School Nutrition 
Department. 

• Manages assigned teams in the development, design, review, implementation and periodic 
reevaluation of project plans and strategies to support the achievement of the departmental 
goals and objectives.

• Provides appropriate supervision, mentoring, and professional growth and development 
opportunities to assigned staff.  Such responsibility includes the development and 
implementation of professional growth plans to include keeping abreast of current 
developments, literature, and technical sources of information.

• Performs and promotes all activities in compliance with equal employment and 
nondiscrimination policies; follows federal laws, state laws, school board policies and the 
professional standards.

Other Related Duties:
• Knowledge of procedures, policies, practices and methods of school nutrition operation.
• Knowledge of local, State and Federal regulations regarding school food nutritional 

standards, dietary guidelines and reporting requirements.
• Knowledge of facilities management and maintenance: Facility designs, food and equipment 

specification, warehouse and central production facility operation, profit and loss analysis 
and procurement procedures.

• Knowledge of technical computer applications including Microsoft Word, Excel, Internet, 
Email as well as working knowledge of K-12 school nutrition software systems operating 
application management, point of sale, and back-office management systems (proficient.) 

• Knowledge of all Federal, State and City health, sanitation and safety policies, laws and 
guidelines as they relate to school nutrition preparation.

• Ability to direct, lead and communicate 
• Ability to communicate clearly and concisely, both orally and in writing; train and supervise 

all School nutrition Employees
• Ability to prepare and administer budgets and reports
• Ability to effectively communicate in one-on-one and small group situations to parents, 

students, and other employees of the district.
• Ability to solve practical problems and deal with a variety of concrete variables.
• Ability to interpret a variety of instructions furnished in written, oral, diagram, or schedule 

form.
• Ability to work in a friendly manner and to develop effective working relationships with 

students, staff and the school community.
• Ability to perform duties with awareness of all district requirements and Board of Education 

policies, and applicable laws.

Reports to: Superintendent 
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Minidoka County Joint School District #331 SNP Director

Essential Physical Abilities

All classified employees of the Minidoka County School District #331, including employees in this position, 
are “at will” employees.  The job description/classification specification does not constitute an employment 
agreement between the District and the employee, and is subject to change by the District as the needs of the 
District and the requirements of the position change. All employees may be required to perform such other 
duties as may be requested by their supervisor, department manager or other District official.

Approved by the Board of Education:________                      Revised:______________________
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Minidoka County Joint School District #331 SNP Director

Acts ethically and confidentially in all aspects of employment.

TERMS OF EMPLOYMENT:
As per written:
Classified:

        ()   WORK SCHEDULE
Duties and responsibilities as outlined in the Job Description, Board Policy, and 
Administrative Procedures.

 ______ ()   MEMORANDUM OF UNDERSTANDING
Duties and responsibilities as outlined in (separate) Job Description, Board Policy, 
and Administrative Procedures.

EVALUATION:   Performance of this position will be evaluated continuously and annually by the 
designated administrator.

I have read the job description for this position, and understand that it is intended to describe the 
general content of and requirements for performing this job. It is not an exhaustive statement of 
duties, responsibilities or requirements. 

________________________________ ________________________
Employee Signature Date

________________________________ ________________________
Administrator Signature Date
(Direct Supervisor)

All classified employees of the Minidoka County School District #331, including employees in this position, are “at 
will” employees.  The job description/classification specification does not constitute an employment agreement 
between the District and the employee, and is subject to change by the District as the needs of the District and the 
requirements of the position change. All employees may be required to perform such other duties as may be 
requested by their supervisor, department manager or other District official.
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POLICY TITLE: Evaluation of Certificated Employees

Minidoka County Joint School District # 331

POLICY NO:  
660.00

PAGE 1 of 7

SECTION 600: ADMINISTRATION

Philosophy: 
Supervising and evaluating professional staff is performed primarily to improve learning conditions, to 
facilitate administrative decisions, and to implement provisions of the Idaho Code. Evaluation is 
necessary to improve the teaching-learning process. Improving teacher competence and professional 
growth are the ultimate goals in appraising staff performance.

The objective for staff evaluation are as follows:

a. To provide educators with the feedback and support for continuous self-improvement

b. To provide information for decisions on in-service training and staff improvement programs

c. To provide information for continually reassessing the adequacy of school programs, 
resources, and staff

d. To provide information for making judgements about personnel promotions, reassignments, 
and separations

e. To motivate all members of the staff to participate in formulating and evaluating 
instructional programs

A quality educational program, meeting the needs of each student, is of vital interest to every 
community. A competent professional staff, with adequate facilities, equipment and materials are 
essential to a productive learning environment.

In a school system, evaluation is necessary. The appraisal of staff performance, formal or informal, is a 
continuous and ongoing process.

The evaluation should be in line with the philosophy and objectives, since the philosophy, objectives, 
and evaluation are designed for teacher improvement.

The District has a firm commitment to performance evaluation of District personnel, whatever 
their category and level, through the medium of a formalized system. The primary purpose of 
such evaluation is to assist personnel in professional development, in achieving District goals, 
and to assist with decisions regarding personnel actions. This policy applies to certificated 
personnel, but the District shall differentiate between non-instructional and pupil instructional 
personnel. The Superintendent is hereby directed to create procedures that differentiate 
between certificated non-instructional and certificated pupil instructional personnel in a way 
that aligns with the Charlotte Danielson Framework for Teaching Second Edition to the extent 
possible and aligns to the pupil service staff’s applicable national standards.

Each certificated staff member shall receive at least one written evaluation to be completed by 
no later than June 1st for each annual contract year of employment and shall use multiple 
measures that are research based and aligned to the Charlotte Danielson Framework for 
Teaching Second Edition domains and components. The evaluation of certificated personnel 
shall annually include a minimum of two documented observations, one of which shall be 
completed prior to January 1st. In situations where certificated personnel are unavailable for 
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EVALUATION OF CERTIFICATED EMPLOYEES—continued                Page 2 of 7

SECTION 600: ADMINISTRATION 

two documented classroom observations, due to situations such as long-term illness, late year 
hire, etc., one documented classroom observation is acceptable.

Responsibility
The Superintendent or their designee shall have the overall responsibility for the administration 
and monitoring of the performance evaluation System and will ensure the fairness and 
efficiency of its execution, including:  

1. Distributing proper evaluation forms in a timely manner;

2. Ensuring completed evaluations are returned for filing by a specified date;

3. Reviewing evaluations for completeness;

4. Identifying discrepancies; 

5. Ensuring proper safeguards and filing of completed evaluations;

6. Creating and implementing a plan for ongoing training for evaluators and certificated 
personnel on the District’s evaluation standards, forms, and processes and a plan for 
collecting and using data gathered from evaluations;

7. Creating a plan for ongoing review of the District’s performance evaluation system that 
includes stakeholder input from teachers, Board Members, administrators, 
parents/guardians, and other interested parties;

8. Creating a procedure for remediation for employees that receive evaluations indicating 
that remediation would be an appropriate course of action; and

9. Creating an individualized evaluation rating system for how evaluations will be used to 
identify proficiency and record growth over time with a minimum of four ratings used to 
differentiate performance of certificate holders including: unsatisfactory being equal to 
a rating of 1; basic being equal to a rating of 2; proficient being equal to a rating of 3; 
and distinguished being equal to a rating of 4.

The Immediate Supervisor is the employee's evaluator and is responsible for:  

1. Continuously observing and evaluating an employee's job performance including a 
minimum of two documented observations annually for certificated personnel, one of 
which shall be completed prior to January 1st of each year;

2. Holding periodic counseling sessions with each employee to discuss job performance;

3. Completing Performance Evaluations as required; and

The individuals assigned this responsibility shall have received training in conducting 
evaluations based on the statewide framework for evaluations within the immediate previous 
five years of conducting any evaluations.

Written Evaluation
A written summative evaluation will be completed for each certificated employee by June 1st. A 
copy will be given to the employee. The record of the evaluation will be kept in the employee’s 
personnel file. The evaluation should be reviewed annually and used to assist in the 
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EVALUATION OF CERTIFICATED EMPLOYEES—continued                Page 3 of 7

SECTION 600: ADMINISTRATION 

development of annual goals and objectives. The evaluation is designed to increase planning 
and relate performance to assigned responsibilities through joint understanding between the 
evaluator and the employee as to the job description and major performance objectives.

The written evaluation will identify the sources of data used in conducting the evaluation. 
Aggregate data shall be considered as part of the District and individual school needs 
assessment in determining professional development offerings.

Evaluation Measures
Observations: Periodic classroom observations will be included in the evaluation process with a 
minimum of two documented observations annually for certificated personnel, one of which 
shall be completed prior to January 1st. In situations where certificated personnel are 
unavailable for two documented classroom observations, due to situations such as long-term 
illness, late year hire, etc., one documented classroom observation is acceptable.

Professional Practice: A majority of the evaluation of certificated personnel will be comprised of 
Professional Practice based on the Charlotte Danielson Framework for Teaching Second Edition. 
The evaluation will include at least one of the following as a measure to inform the Professional 
Practice portion: input received from parents/guardians, input received from students, and/or 
portfolios (artifacts). The District has chosen certificated personnel are to select a domain and 
provide three portfolios/artifacts for each of the three components. The Board shall determine 
the manner and weight of parental input, student input, and/or portfolios on the evaluation.

Student Achievement: Instructional staff evaluation ratings must, in part, be based on 
measurable student achievement as defined in Section 33-1001, Idaho Code, applicable to the 
subjects and grade ranges taught by the instructional staff. All other certificated staff 
evaluations must include measurable student achievement or student success indicators as 
applicable to the position. This portion of the evaluation may be calculated using current 
and/or the immediate past year’s data and may use one or both years’ data. Growth in student 
achievement may be considered as an optional measure for all other school-based and District-
based staff, as determined by the Board.

Charlotte Danielson Framework: The evaluation will be aligned with minimum State standards 
and based upon the Charlotte Danielson Framework for Teaching Second Edition and will 
include, at a minimum, the following general criteria upon which the Professional Practice 
portion will be based. 

Individuals who hold a Professional or Advanced Professional Endorsement will be evaluated 
annually. The District shall evaluate these employees on the basis of all the domains.

All other instructional or pupil service staff employees must also be evaluated across all 
domains.  

1. Planning and Preparation (10%)

a. Demonstrating Knowledge of Content and Pedagogy;

b. Demonstrating Knowledge of Students;

c. Setting Instructional Outcomes;
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EVALUATION OF CERTIFICATED EMPLOYEES—continued                Page 4 of 7

SECTION 600: ADMINISTRATION 

d. Demonstrating Knowledge of Resources;

e. Designing Coherent Instruction; and

f. Designing Student Assessments.

2. Classroom Learning Environment (30%)

a. Creating an Environment of Respect and Rapport;

b. Establishing a Culture for Learning;

c. Managing Classroom Procedures;

d. Managing Student Behavior; and

e. Organizing Physical Space

3. Instruction and Use of Assessment (30%)

a. Communicating with Students;

b. Using Questioning and Discussion Techniques;

c. Engaging Students in Learning;

d. Using Assessment in Instruction; and

e. Demonstrating Flexibility and Responsiveness.

4. Professional Responsibilities (20%)

a. Reflecting on Teaching

b. Maintaining Accurate Records;

c. Communicating with Families;

d. Participating in a Professional Community;

e. Growing and Developing Professionally; and

f. Showing Professionalism.

5. Student Achievement Data (10%)

Meeting with the Employee
Counseling Sessions: Counseling sessions between supervisors and employees may be 
scheduled periodically. During these sessions, an open dialogue should occur which allows the 
exchange of performance oriented information. The employee should be informed of how they 
have performed to date. If the employee is not meeting performance expectations, the 
employee should be informed of the steps necessary to improve performance to the desired 
level. Counseling sessions should include, but not be limited to, the following: job 
responsibilities, performance of duties, progress on goals, and attendance. Any areas needing 
improvement must be addressed with the teacher early enough in the school year for the 
teacher to have an opportunity to improve that area of performance before it is articulated in 
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the summative evaluation. A memorandum for record will be prepared following each 
counseling session and maintained by the supervisor.

Communication of Results: Each evaluation shall include a meeting with the affected employee 
to communicate evaluation results. At the scheduled meeting with the employee, the 
supervisor will: 

1. Discuss the evaluation with the employee, emphasizing strong and weak points in job 
performance. Commend the employee for a job well done if applicable and discuss 
specific corrective action if warranted. Set mutual goals for the employee to reach 
before the next performance evaluation. Recommendations should specifically state 
methods to correct weaknesses and/or prepare the employee for future promotions.

2. Allow the employee to make any written comments they desire. Inform the employee 
that they may turn in a written rebuttal/appeal of any portion of the evaluation within 
seven days and outline the process for rebuttal/appeal. Have the employee sign the 
evaluation indicating that they have been given a copy and initial after supervisor’s 
comments.

No earlier than seven days following the meeting, if the supervisor has not received any written 
rebuttal/appeal, the supervisor will forward the evaluation in a confidential manner to the 
Superintendent, or the designee, for review. The supervisor will also retain a copy of the 
completed form.

Individualized Professional Learning Plan
Each certificated staff member shall have an individualized professional development plan 
based on the Idaho framework for teaching evaluation outlined in IDAPA 08.02.02.120 and 
developed by the staff member and their evaluator. This plan shall include interventions based 
on the individual's strengths and areas the staff member and their evaluator seek to emphasize 
of needed growth.

Rebuttals/Appeal
Within five working days from the date of the evaluation meeting with their supervisor, the 
employee may file a written rebuttal/appeal of any portion of the evaluation. The written 
rebuttal/appeal shall state the specific content of the evaluation with which the employee 
disagrees, a statement of the reason(s) for disagreement, and the amendment to the 
evaluation requested. 

If a written rebuttal/appeal is received by the supervisor within five (5) working days, the 
supervisor may conduct additional meetings or investigative activities necessary to address the 
rebuttal/appeal. Subsequent to these activities, and within a period of five (5) working days, the 
supervisor shall provide the employee with a written response either amending the evaluation 
as requested by the employee or stating the reason(s) why the supervisor will not be amending 
the evaluation as requested. 

If the supervisor chooses not to amend the evaluation as requested by the employee, the 
employee may appeal to the Superintendent or designee. The Superintendent or designee will 
do a second review of the evaluation and any supporting documentation. This disposition will 
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be shared with the teacher during a meeting with the Superintendent or designee and teacher 
within five (5) working days, where a final decision will be made.

Action
Each evaluation will include identification of the actions, if any, available to the District as a 
result of the evaluation as well as the procedure(s) for implementing each action. Available 
actions include, but are not limited to, recommendations for renewal of employment, non-
renewal of employment, probation, and others as determined. Should any action be taken as a 
result of an evaluation to not renew an individual’s contract the District will comply with the 
requirements and procedures established by State law. 

Records
Permanent records of each certificated personnel’s evaluation and any properly submitted 
rebuttal/appeal documentation will be maintained in the employee’s personnel file. All 
evaluation records, including rebuttal/appeal documentation, will be kept confidential within 
the parameters identified in State and federal law regarding the right to privacy.

Reporting
Any subsequent changes to the District’s evaluation system shall be resubmitted to the State 
Department of Education for approval. The District shall report annually to the State 
Department of Education: 

1. The summative ratings;  

2. The number of components rated as unsatisfactory; 

3. The percentage of the certificated personnel’s students who met their measurable 
student achievement or growth targets or student success indicators;

4. The measures that were used; and 

5. Whether an individualized professional learning plan is in place for all certificated 
personnel evaluations.

♦ ♦ ♦ ♦ ♦ ♦ ♦

Legal References Description
IC § 33-1001 Foundation Program — State Aid —Apportionment 

– Definitions
IC § 33-513 Professional Personnel
IC § 33-514 Issuance of Annual Contracts – Supports Programs 

– Categories of Contracts – Optional Placement
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IC § 33-515 Issuance of Renewable Contracts
IC § 33-518 Employee Personnel Files
IDAPA 08.02.02.120 Local District Evaluation Policy
Cross References
Code Description
5105 Certificated Personnel Employment
5500 Personnel Records
5500-P(1) Personnel Records - Procedures for Releasing 

Personnel Records to Hiring School Districts
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