NOTICE OF REGULAR MEETING MEETING OF THE BOARD OF TRUSTEES

MINIDOKA COUNTY JOINT SCHOOL DISTRICT #331
RUPERT, MINIDOKA COUNTY, IDAHO

NOTICE IS HEREBY GIVEN that an Regular Meeting of the Board of Trustees of the Minidoka County
Joint School District is posted for Monday, September 27, 2021 at 7:00 PM at the District Service Center
310 10th Street

Rupert, ID 83350 at which meeting the following business will be conducted:

CALL TO ORDER & ROLL CALL:

Bonnie Heins, Chair Dr. Kenneth Cox, Superintendent
Rick Stimpson, Vice Chair Kerri Tibbitts, Board Clerk
Russ Suchan, Trustee Reed Cotten, School Counsel

Jeff Gibson, Trustee
Mary Andersen, Trustee

1. WORK SESSION - Continuous Improvement Plan (CIP) 2
2. CALL TO ORDER & ROLL CALL

3. VISITOR WELCOME, PRAYER & PLEDGE OF ALLEGIANCE

4. AGENDA APPROVAL (Action Item)

5. CONSENT AGENDA (Action Item)

A. Minutes of Previous Meeting

B. Payment of Bills, Payroll & Treasurer's Reports, SBF & Activity Reports 34
C. Disposition of District Property/Fixed Assets 94
D. Travel Requests 95

E. New Personnel
6. STUDENT REPRESENTATIVE REPORTS

7. GOOD NEWS
A. Rupert Elementary 112
B. Migrant Student Leadership Institute 117

8. PATRON COMMENTS
9. DISCUSSION ITEMS

A. JUUL Labs Inc. Litigation 126
B. Review - Beginning of School
C. Administrator/Department/Committee Reports 178
D. Policy Discussion 185
1. Policy D854.30 Health Emergency Closure 190
E. Superintendent Report 191
10. BUSINESS (Action Items)
A. Approval of Mt. Harrison Jr. High & Pre-School Fundraisers 192
B. Approval of Updated By-laws for Minico Booster Club 195
C. ISBA Resolution - Career Ladder Placement for Out of State Teachers and Administrators 200
D. Calendar Change 201
E. Approval of School Reopening Plan 203
F. Approval of Student Achievement Goals 210
G. Approval of Continuous Improvement Plan (CIP)
H. Approval to Join Litigation on JUUL Labs Inc. 218
I. Grace Church Community Coalition
J. Bids
1. Fuel Bid 247
2. Pizza Bid 248
3. Milk Bid 249
K. New/Amended/Deleted Policies
1. Policy D307.00 Special Education Manual (First Reading) 250
2. Policy D386.20 Student Immunizations (First Reading) 251
3. Policy D390.00 Student Discipline (First Reading)
4. Policy D390.30 Student Discipline - Expulsion (First Reading) 254
5. Policy D547.00 Use of Public Funds (First Reading) 257
6. Policy D386.60P Communicable Diseases - Head Lice Procedure (First Reading) 258
7. Policy D510.00 Personnel Hiring Process and Criteria (First Reading) 259
8. Policy D748.00 Gifts and Contributions (First Reading) 265
11. ADJOURNMENT

#boldsubject#

**  Robert’s Rules of Order will govern all meetings
*¥*%  Any person needing special accommodations to participate in the above-noticed meeting should contact the Minidoka County School District one (1) day
prior to the meeting at 310 10" St., Rupert, Id. (208) 436-4727
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MCSD COMBINED DISTRICT PLAN (2021-2022)

Continuous Improvement Plan - College & Career Advising Plan - Literacy Intervention Plan

School District #331 Name: Minidoka County Joint School District
i Name: Mr. James Ramsey Phone: 208-436-4727
Superintendent — —
E-mail: jramsey@minidokaschools.org
Name: Michele Widmier Phone: 208-436-4727

Plan Contact

E-mail: mwidmier@minidokaschools.org

Narrative — Part 1

Mission and Vision

Mission: Empowering Students for Success

Vision: The Minidoka County School District is dedicated to developing the whole child in an
atmosphere of excellence, characterized by mutual respect, shared responsibility for
learning, and academic rigor, which facilitates success in all aspects of life.

Priority Focus: Effective Instruction

Demographic Analysis — Annual March 1% Counts

2019-2020 2020-2021

Male 51.7% 51.4%
Female 48.3% 48.6%
White 50.7% 50.5%
Black/African American <0.01% 0.3%

Asian <0.01% 0.1%

Native American <0.01% 0.5%

Hispanic/Latino 45.6% 45.2%
Free/Reduced Lunch Program 63.8% 63.82%
Received Special Education Services 12.2% 12.6%

MCSD, like so many other districts in Idaho, has experienced growing enrollments, rising staffing costs, a
shortage of highly qualified teachers, and due to COVID-19, a changing educational landscape. As a result,
student safety continues to take a front seat, which has meant making ongoing adjustments to address those
needs. Precious resources have been used to design new learning spaces, improve sanitation, and implement
online versions of our educational program for families not comfortable sending their children to our brick and
mortar schools. This, in addition to the ever-changing learning scenarios, make it even more challenging to
meet the unique needs of our most at-risk.
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MCSD COMBINED DISTRICT PLAN (2021-2022)

Continuous Improvement Plan - College & Career Advising Plan - Literacy Intervention Plan

Community Involvement - REQUIRED

MCSD recognizes how important it is to engage families in our schools and their child’s education and as such,
has a rich tradition of community involvement. This involvement is a critical component of our Continuous
Improvement Planning process. Community and family input shape our programs and the future direction of
our district. We utilize the following strategies to engage our community:

Announcements and information from schools are translated and notification to parents regarding
academic achievement, school and community events, services and resources available, and safety
procedures/notifications occur through a variety of media formats: student handbooks, brochures, the
District website, Facebook, Remind, automatic dialing system, newspapers, local television stations,
memos and flyers, parent-teacher conferences, and the parent component of PowerSchool. To further
engage our Hispanic community, MCSD also reaches out to our non-English speaking families through
the Spanish radio station and make personal phone calls to invite them to events throughout the
district.

Monthly meetings occur with a variety of groups: our Board, the Policy Review Committee, the
Patron/Parent Advisory Team, and the Migrant Parent Advisory Committee. Each of these groups
consists of parents, community members, MCSD staff, and Board of Trustee members. Collaborative
discussions with these groups focus on a variety of topics including continuous improvement planning,
educational programs and instruction, college and career readiness, literacy planning, policy,
communication, parental involvement, concerns, ways to improve as a district, and future needs.
District sponsored Town Hall meetings have been used to disseminate accurate information across the
community around key issues that impact families and businesses, like school bonds and the
supplemental levy.

The MCSD administrative team meets with local emergency and law enforcement personnel at least
twice annually to discuss safety concerns and ways to improve our emergency preparedness and
response. This group includes representatives from every school, local police and fire departments, as
well as juvenile probation and parole.

Annually the MCSD Federal Programs office takes out a full-page advertisement in our local newspaper
to outline the various programs available to families and ways that the community can become
involved. The circular is free and reaches over 15,000 residents.

Like many schools across Idaho, sporting events are community events. MCSD uses this venue to build
positive relationships with the community and, occasionally, share information with them about our
schools.

Our schools host a variety of parent involvement activities throughout the year. In a normal school
year each school hosts a Back-to-School or an Open House in the fall to introduce staff to parents and
teach them about procedures and school expectations. In addition, schools engage families with a
variety of student recognition and performance events, literacy and math nights, afterschool and
summer programs, as well as parent training and information events like Parenting with Love & Logic
classes and our Bi-lingual Parent Outreach program.

Our high schools host college and career readiness events that include an opportunity for parents to
ask questions and get assistance with the college entrance process. Information about the services
and resources available, as well as training on how to access financial aid are provided to parents.
Formal parent—teacher conferences are held twice a year and include the development and progress
monitoring of literacy intervention plans and student achievement.
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MCSD COMBINED DISTRICT PLAN (2021-2022)

Continuous Improvement Plan - College & Career Advising Plan - Literacy Intervention Plan

MCSD enjoys a positive relationship with our community. Many of our local churches and businesses donate
backpacks filled with school supplies and other items to support our most needy families. Schools reap the
benefits of strong ties with the community as well. School parent-teacher organizations sponsor community
involvement activities throughout the year such as tailgating at sporting events, 5K runs, carnivals, and
student fieldtrips to local venues to enhance the educational programming for all students.

LITERACY INTERVENTION PROGRAM — OPTIONAL

The Minidoka School District Literacy Intervention Program and accompanying documentation are aligned to
the Idaho Comprehensive Literacy Plan and maintained at the district level.

COLLEGE AND CAREER ADVISING AND MENTORING PROGRAM - OPTIONAL
The Minidoka School District College and Career Advising and Mentoring Program summary below is provided
here for informational purposes.

Advising Program Summary - OPTIONAL

Transition Coordinator Model- CSI Transition Coordinator, TRIO Coordinator, Career & Technical Education
Transition Coordinator, ARTEC

Post-secondary institutions provide college and career advising in the high schools. They develop and
implement services to high school students to help them define their education and career aspirations.

High School Advisement Team Responsibilities

The team consists of 3 administrators and 3 counselors at the high school level, 3 administrators and 2
counselors at the middle school level the promote and enhance college and career coaching. Each
administrator is assigned to a group of students and advises them throughout the year.

Gaining Early Awareness for Undergraduate Program Model, Gear-Up Coordinator for 11t and 12" graders
Increase the number of students prepared to enter and succeed in postsecondary programs. The goal is to
increase academic performance and preparation for postsecondary education, increase the rate of high school
graduation and participation in postsecondary education, increase GEAR UP students’ and the families’
knowledge of postsecondary education option, preparation, and financing.

College and Career Advisor

The advisor will support and assist the student in understanding their choices for post-secondary education
and career training, and provide information and/or provide direction to students, parents, teacher, and
administration about career and educational services available to students.
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MCSD COMBINED DISTRICT PLAN (2021-2022)

Continuous Improvement Plan - College & Career Advising Plan - Literacy Intervention Plan

College and Career Focus Areas

9th Grade

4 Year Plan

GPA - Keep your grades up (2.25 GPA)
Advanced Opportunities

IDLA

Extra-Curricular Activities

Clubs

Career Information System
(www.idahocis.org)

Paying for college

10t Grade

Goal for future career

College Options

Interest and options for Dual Enrollment
Classes

Technical programs offered in our area
Dual Credit Plan for interested students

11t Grade

Set up a meeting with your counselor
Make sure you're taking the right classes
Keep your grades up (2.25 GPA)
Research schools and programs

Plan for the SAT and/or ACT

Research scholarship options

Dual Credit Options and Process

12t Grade

FASFA

1. Advisory

2. Parent Night
Scholarship Information

ACT/SAT
1. Preparation classes offered by Kale
Tarbet

Career and Technical Schools

1. Career Fairs
School to Work programs
Letters of Recommendation
College Application Week
Higher Ed Days
Scholarship Search
College Campus Visits
Back to School Night at the beginning of
the School Year
Spartan Forward tab on Minico Homepage
with all of the information and forms
Social Media (Twitter, Facebook, Remind
101)
Youcanbook.me option for parents to have
a one on one meeting
Postcards mailed home regarding
upcoming events
Notifications sent to parents in Advisory
Class
Monthly Newsletters

N — o € ot Y GO

Not Applicable.
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MCSD COMBINED DISTRICT PLAN (2021-2022)

Continuous Improvement Plan - College & Career Advising Plan - Literacy Intervention Plan

Minidoka County School District #331

Metrics

LINK to District Report Card with previous year’s data for the Section | Metrics:

https://idahoschools.org/districts/331/achievement

Section I: student Achievement & Growth Metrics - Current & Previous Year Performance Targets (blue shaded

metrics are required)

All students will be college and
career ready

2020 cohort 2021 cohort
4-year cohort graduation rate
80.0% 80.0%
2019 cohort 2020 cohort

5-year cohort graduation rate
(optional metric)

Not required

Not Required

% of students who meet the college

ready benchmark on the college 19.0% Not Required
entrance exam (optional metric)
% students who score proficient on
27.09 27.09
the grade 8 Math ISAT 0% 0%
% students wh ke ad t
All students will be prepared to o students who make acequate N/A 27.0%
s ) growth on the grade 8 Math ISAT
transition from middle school / % students who score proficient on
junior high to high school > .09 .09
junior high to high schoo the grade 8 ELA ISAT 46.0% 40.0%
% students who make adequate 0
growth on the grade 8 ELA ISAT N/A 40.0%
% students who score proficient on
2.09 25.09
the grade 6 Math ISAT 32.0% 2-0%
. % students who make adequate
N/A 25.09
All stl.J(.:Ients will be prepared to growth on the grade 6 Math ISAT / 5.0%
transition from grade 6 to grade =
- % students who score proficient on 45.0% 45.0%
the grade 6 ELA ISAT = R
% students who make adequate N/A 45.0%
. (1]

growth on the grade 6 ELA ISAT
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MCSD COMBINED DISTRICT PLAN (2021-2022)

Continuous Improvement Plan - College & Career Advising Plan - Literacy Intervention Plan

Section Il: Literacy Proficiency & Growth Metrics - Current & Previous Year Targets (Section Il data is required)

2020-21 Performance
Goal Performance Metric Targets (Previously chosen
by LEA)

2021-22 Performance
Targets (LEA Chosen)

% students who score
proficient on the 70.0% 50.0%
Kindergarten Spring IRI
% students who score
proficient on the Grade 1 70.0% 65.0%
Spring IRI

% students who score
proficient on the Grade 2 70.0% 65.0%
Spring IRI

% students who score
proficient on the Grade 3 70.0% 65.0%
Spring IRI

% students who score
proficient on the Grade 4 ELA N/A 65.0%
ISAT

% students who make
adequate growth on the N/A 65.0%
Grade 4 ELA ISAT

All students will demonstrate the
reading readiness needed to
transition to the next grade

Section Ill: How LEA Measures Progress Towards Literacy Goals and Targets (required) Instructions: To indicate
how your LEA intends to measure your progress towards your literacy goals and targets, you may choose to complete
either Section IlI.A or Section III.B. Section IlI.A allows you to identify at least one LEA Chosen Performance Metric (note
that it must be distinctly different than the metrics listed in Sections | and Il), which may be consistent with previously
chosen LEA chosen metrics. Section I11.B allows you to address your plan to measure progress through a short narrative.

Section Ill.A: Measuring Literacy Progress - LEA Chosen Performance Metrics (at least 1)

. 2020-21 Performance Targets SY 2020-21 2021-22 Performance
Performance Metric . . .
(previously chosen by LEA) Results (if available) Targets (LEA Chosen)
District-wide K3 IRI scores will increase 0 0 0
at least 20% from fall to spring. 20.0% 16.30% 20.0%

Section Ill.B: Narrative on Measuring Literacy Progress Instructions: If you are choosing to use section II1.B to
address the Section Il requirement, please use the box below to provide a brief narrative describing how your LEA is
measuring your progress towards your LEA's literacy goals and targets. Please note that your description must include
measurements that are distinctly different than those required in Sections | and I, above.

Our district is measuring progress towards our literacy targets using the LEA Chosen Performance Metrics listed in
Section Il A.
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MCSD COMBINED DISTRICT PLAN (2021-2022)

Continuous Improvement Plan - College & Career Advising Plan - Literacy Intervention Plan

Section IV: College and Career Advising and Mentoring Performance Metrics (Section

IV data is required)

2020-21 2021-22
Goal Performance Metric Performance Targets SY 2020-21 Performance
(previously chosen by Results Targets
LEA) (LEA Chosen)
# of HS students who graduate
with an associate's degree or a 44 66
CTE certificate
% of students with learning
plans created and reviewed in 8th grade 100.0% 8th grade 100.0% 100.0%
8th grade
9th grade 100.0% 9th grade 100.0% 100.0%
% of students whose learning 10thgrade | 100.0% | 10thgrade | 100.0% 100.0%
plans are reviewed annually by
grade level 11th grade | 100.0% | 1ithgrade | 100.0% 100.0%
All students will be 12th grade 100.0% 12thgrade | 100.0% 100.0%
college and career
& # students who Go On to a form # # # #
ready . Enrolled 2019 cohort Enrolled 2020 cohort
of postsecondary education
within 1 year of HS graduation 104 277 86 236
% students who Go On to a form
of postsecondary education 37.5% 36.4% 40.0%
within 1 year of HS graduation
# students who Go On to a form & & & i
. Enrolled 2018 cohort Enrolled 2019 cohort
of postsecondary education
within 2 years of HS graduation 129 241 119 274
% students who Go On to a form
of postsecondary education 53.5% 43.4% 48.0%
within 2 years of HS graduation
9
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MCSD COMBINED DISTRICT PLAN (2021-2022)

Continuous Improvement Plan - College & Career Advising Plan - Literacy Intervention Plan

Section V: How LEA Measures Progress Towards College & Career Advising & Mentoring Goals (required)
Instructions: To indicate how your LEA intends to measure your progress towards your college and career advising and
mentoring goals and targets, you may choose to complete either Section V.A or Section V.B. Section V.A allows you to
identify at least one LEA Chosen Performance Metric (note that it must be distinctly different than the metrics listed in
Sections | and V), which may be consistent with previously chosen LEA chosen metrics. Section V.B allows you to
address your plan to measure progress through a short narrative.

Section V.A: College and Career Advising - LEA Chosen Performance Metrics (at least 1)

2020-21 Performance Targets |SY 2020-21 Results| 2021-22 Performance

Performance Metric (previously chosen by LEA) (if available) Targets (LEA Chosen)

% of seniors applying to a

S NA 98% 98%
postsecondary institution

Section V.B: Narrative on Measuring College and Career Advising and Mentoring Progress Instructions: If you are
choosing to use section V.B to address the Section V requirement, please use the box below to provide a brief narrative
describing how your LEA is measuring your progress towards your LEA's college and career advising and mentoring
goals and targets. Please note that your description must include measurements that are distinctly different than those
required in Sections | and IV, above.

Our district is measuring progress towards college and career advising and mentoring goals using the LEA Chosen
Performance Metrics listed in Section V.A.

Section VI: Report of Progress Narrative (required) Instructions: In the provided box, please address the progress
your LEA made towards your 2020-2021 Performance Targets (as chosen for your 2020-2021 plan(s) and included in the
sections above). We recommend your reflection include a) your successes in meeting performance targets; b) your
areas of challenge (including those where previously set performance targets were not met); and c) any plans you have
to build on your success and/or address challenges. You may expand the size of the box, if needed.

Successes

While our district did see significant drops in achievement overall, we were pleased that we were able to provide in-
person learning for the entire year and believe this helped to prevent even greater drops in achievement. Despite facing
a number of COVID-related challenges throughout the year, our school board, staff, and families worked collaboratively
together to maintain a semi-normal school year.

2020-21 Performance Targets Met
Percentage of learning plans completed for 8-12 grade students (100%)

Planned Strategies to Address Areas of Challenge
K-3 IRI & 3-5 ELA and math performance:
e Added para and certificated staff members to provide more intensive interventions.
e Added Heggarty phonics and phonemic awareness interventions to all students with additional instruction time
for the struggling readers.
Working closely with Ed Northwest to train staff to more effectively teach literacy.
e Interim block assessments are being utilized to better prepare students for the spring ISAT.
Reading by Design was also added for a small targeted group of students that needed a more intensive
intervention.
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MCSD COMBINED DISTRICT PLAN (2021-2022)

Continuous Improvement Plan - College & Career Advising Plan - Literacy Intervention Plan

6-8 grade ELA and math performance:

Hired new teachers in both subject areas, which allows us to keep class sizes as small as possible, even while our
overall numbers continue to grow

Using targeted, leveled classes to focus more efficiently on more precise skill deficits

Increased focus (specific classes) throughout the day for ELL students

new, standardized curriculum in ELA in all grade levels, focusing on state standards

placing paraprofessionals in math and ELA classes to better assist with instruction and student difficulty

we are also restructuring our RTI program to make sure we are identifying struggling students earlier in order to
provide interventions necessary to help improve skill level

Graduation Rate:

MHS

e dentify and work with at-risk kids sooner to improve attendance and performance.

e Hired a writing and a math coach to help ensure consistency of instruction across each subject area.
MHS offers credit recovery through Edgenuity. It is offered to 11th and 12th grade students only. A certified
teacher manages all credit recovery students. Weekly emails are sent to students and parents providing
information on student progress. Students take credit recovery courses throughout the day and as part of their
daily schedule. Credit Recovery/Edgenuity provides students with the opportunity to stay on track to graduate.

® MHS offers Saturday School twice a month for added support in academics. A certified teacher manages
Saturday School.

e [ELA/Math Labs provide extra support to students throughout the school year. Math lab is offered for an hour
after school, two days a week. ELA lab is offered two Fridays a month for two hours. Certified math teachers are
available.

e Study Hall-Students can attend two study halls a month for extra support, in all academic areas. Three certified
teachers are available for tutoring in Study Hall.

® D & F Reports are monitored regularly. Data is shared at Building Leadership meetings and faculty meetings.

® ELA and Math have new and updated curriculum to support student learning/success

e MHS holds bi-weekly meetings with our counseling department to review at-risk students from 9th-12th grade.
Counselors and administrators discuss both academic and attendance concerns. If we catch issues early enough
we have a better chance of keeping students on track to graduate.

e Within the first five weeks of school, counselors begin checking seniors grades and attendance,having

conversations with at-risk students.

MHHS is using the following strategies:

Credit Recovery- this is done after school with a live teacher, certified in the content area.
Implementing mastery based principles - In this first year, we are identifying power standards (big rocks) and
identifying how those standards are measured on our EOCs
Our math department has implemented a cooperative focus for Integrated IA, that focus will move through
each of the integrated components (Integrated 1B, IC, and ID) through the year. We have also hired a math
intervention specialist. The hope is that we will help students to feel more confident in math and successfully
complete the high school math requirements for graduation the first time through. We are also including all
SpEd students in the reqular math (with supports) in order to reduce the number of modified diplomas we are
awarding
The principal and counselor are closely monitoring progress for all students graduating this year
We are utilizing the interview screening process in order to attempt to redirect students who have no intention
of attending before we enroll them

e The secretary is running attendance reports weekly. Guardians of students with 3 or more absences in a term

are contacted via phone or by letter.

H
H
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MCSD COMBINED DISTRICT PLAN (2021-2022)

Continuous Improvement Plan - College & Career Advising Plan - Literacy Intervention Plan

Section VIII: Staff Performance - Previous Year Results & Current Year Performance Targets
(Section VIl is required; metrics should be aggregated by grade and subject, as appropriate)
** please Note: Per OSBE 9/21/21, these results may be added to the CIP after October 1 if extra time is needed.

2021-22
Grade(s) Subject Performance Metric Assessment Tool 2020-21 Results  performance Targets
(LEA Chosen)
** In the process of
% o(fjst;de(r;ts tadugh;c).by staffin t:is grade (or being compiled by
. t that t .
K All subjects grade band) and subjec group that mee iSIP grade level rather 50.0%
measurable student achievement targets or
success indicators on the assessment tool than by school and
teacher
** In the process of
% o:;st;de(r;ts tadugh; by staff in t:is grade (or being compiled by
. ject that t .
1 All subjects grade band) and subjec group thatmee iSIP grade level rather 65.0%
measurable student achievement targets or
success indicators on the assessment tool than by school and
teacher
** In the process of
% ogst;de(r;ts tadugh:) by staff in t:is grade (or being compiled by
. ject that t .
2 All subjects grade band) and subjec .grOUp atmee iSIP grade level rather 65.0%
measurable student achievement targets or
success indicators on the assessment tool than by school and
teacher
** In the process of
% o(fjst;decr;ts tadugh; by staff in t:is grade (or being compiled by
. ject that t .
3 All subjects grade band) and subjec group that mee iSIP grade level rather 65.0%
measurable student achievement targets or
success indicators on the assessment tool than by school and
teacher
** In the process of
% o;st;degts tadugh;‘by staffin t:is grade (or being compiled by
. t that t .
4 All subjects grade band) and subjec group that mee iSIP grade level rather 65.0%
measurable student achievement targets or
success indicators on the assessment tool than by school and
teacher
** In the process of
% o;st;lde(r;ts tadugh:) by staff in t:is grade (or being compiled by
. ject that t .
5 All subjects grade band) and subjec .grOUp atmee iSIP grade level rather 65.0%
measurable student achievement targets or
success indicators on the assessment tool than by school and
teacher
% of students taught by staff in this grade (or Not Reportable: Less
. de band) and subject that meet than 5 teachers per
6-8 All subjects grade band) and subjec .group atmee EOCAs . . p 75.0%
measurable student achievement targets or subject area giving
success indicators on the assessment tool the same EOCA.
% of students taught by staff in this grade (or Not Reportable: Less
. de band) and subject that meet than 5teachers per
912 |Allsubjects |Er2deband)and subjectgroup that mee EOCAs ) SP 75.0%
measurable student achievement targets or subject area giving
success indicators on the assessment tool the same EOCA.

12
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ACHORD, ANGELA HOLLY
ALLEN, CRYSTAL YVETTE
ALLEN, CRYSTAL YVETTE
ALVERSON, WENDY S

ANDERSON, LISA

ARMSTRONG, EMILY ANNE

BAIRD, ERICC
BAKER, LANE M
BAKER, LANE M
BALL, CHELSEY ANN
BALL, CHELSEY ANN
BALL, STEPHANIE
BARKES, JACLYN LEA
BARKES, JACLYN LEA
BARNES, STEVEN
BARNES, STEVEN

BARRIE, MIKEA SLOANE

BESSIRE, MELISSA LYNN V
GALLEGOS

BISHOP, RACHEL A
BLAU, AMY ALLISON
BLAUER, JANA RAE
BLISS, TIFFANY ROSE
BORDEN, JENNIFER LYNN

BORDEN, JENNIFER LYNN

BRADFORD, NICOLE SNYDER

BREEDING, TRICIA LYNN

BRUNS, COLTON CHRISTIAN

BRUNS, TERRI ANN BEEBE
BRUNS, TERRI ANN BEEBE
BRUNS, TERRI ANN BEEBE

BUTLER, LISHA KAE

BUXTON, DEBORAH LEEANN

BUXTON, DEBORAH LEEANN

CAMERON, DONNA

2021-2022

LEADERSHIP STIPENDS

RUPERT ELEMENTARY
MINICO HIGH

MINICO HIGH

RUPERT ELEMENTARY
PAUL ELEMENTARY
RUPERT ELEMENTARY
MINICO HIGH
HEYBURN ELEMENTARY
HEYBURN ELEMENTARY
SPECIAL SERVICES
SPECIAL SERVICES
ACEQUIA ELEMENTARY
EAST MINICO MIDDLE
EAST MINICO MIDDLE
MINICO HIGH

MINICO HIGH

MINICO HIGH

EAST MINICO MIDDLE
PAUL ELEMENTARY
HEYBURN ELEMENTARY
ACEQUIA ELEMENTARY
SPECIAL SERVICES
MINICO HIGH

MINICO HIGH

RUPERT ELEMENTARY
PAUL ELEMENTARY

MT HARRISON JR HIGH
WEST MINICO MIDDLE
EAST MINICO MIDDLE
WEST MINICO MIDDLE
RUPERT ELEMENTARY
HEYBURN ELEMENTARY
HEYBURN ELEMENTARY

MINICO HIGH

GRADE LEVEL TEAM COORDINATOR

INSTRUCTIONAL TEAM LEADER

STUDY HALL

COMMUNICATIONS COORDINATOR

RTI COORDINATOR

SOCIAL EMOTIONAL COORDINATOR

INSTRUCTIONAL TEAM LEADER

GRADE LEVEL TEAM COORDINATOR

SOCIAL EMOTIONAL COORDINATOR

DISTRICT MENTAL HEALTH COORDINATOR

SOCIAL EMOTIONAL COORDINATOR

STUDENT ACTIVITY COORDINATOR

INSTRUCTIONAL TEAM LEADER

STEM - G&T COORDINATOR

INSTRUCTIONAL TEAM LEADER

SATURDAY SCHOOL COORDINATOR

COUNSELOR BONUS

RTI COORDINATOR

GRADE LEVEL TEAM COORDINATOR

GRADE LEVEL TEAM COORDINATOR

TECHNOLOGY SPECIALIST Il

SCHOOL PSYCHOLOGIST COORDINATOR

INSTRUCTIONAL TEAM LEADER

RTI COORDINATOR

TESTING COORDINATOR

GRADE LEVEL TEAM COORDINATOR
FAMILY ENGAGEMENT
INSTRUCTIONAL TEAM LEADER
TESTING COORDINATOR

AFTER SCHOOL COORDINATOR

SOCIAL EMOTIONAL COORDINATOR

DISTRICT TECHNOLOGY INTEGRATION
SPECIALIST

TECHNOLOGY SPECIALIST Il

INS’IT%UCTIONAL TEAM LEADER

1,100.00
1,100.00

900.00
1,000.00
1,100.00
1,000.00
1,100.00
1,100.00
1,000.00
1,000.00
1,000.00
1,000.00
1,100.00

900.00
1,100.00
2,300.00
1,200.00
1,100.00
1,100.00
1,100.00
2,800.00
1,000.00
1,100.00
1,100.00
1,000.00
1,100.00
1,000.00
1,100.00
1,000.00
1,000.00
1,000.00
1,000.00
2,800.00

1,100.00



CAMERON, DONNA
CAMERON, DONNA

CARTER, TAMARA SUE
CARTER, TAMARA SUE
CARTER, TAMARA SUE
CHANDLER, KENT A
CHANDLER, KENT A
CHANDLER, RANAE K
CHRISTENSEN, LEAH MARIE
COOPER, JANET L

CRANE, JAELEE A
DARRINGTON, BRITTNI DIANE
DAVIDSON, BRITNEY ANN
DRENKER, MAUREEN FRANCES
DRENKER, MAUREEN FRANCES
ESPINOZA GARCIA, ELISABETH
EVANS, ELISSA

FERGUSON, KAREN M
FERGUSON, KAREN M
FERGUSON, KAREN M
FREIBURGER, ROBYNN
GARNER, LORINDA L
GARNER, TARA BROOKE
GARRETT, SHYLO LYNN
GEORGE, KRESTA LEE
GOCHNOUR, BETHANY DAWN
GORCZYCA, JENNIFER ANNE
GRANILLO, VERONICA
GRANT, MERRY CARLY
GRANT, MERRY CARLY
GROVE, KIMBERLY NICOLE
GULBRANSON, PEGGY
HAMMER, DANA BRADLEY

HANSEN, KAILEE LYNN MAY

2021-2022

LEADERSHIP STIPENDS

MINICO HIGH

MINICO HIGH

RUPERT ELEMENTARY
RUPERT ELEMENTARY
RUPERT ELEMENTARY
MINICO HIGH

MINICO HIGH
HEYBURN ELEMENTARY
WEST MINICO MIDDLE
EAST MINICO MIDDLE
SPECIAL SERVICES
DISTRICT OFFICE

PAUL ELEMENTARY
PRESCHOOL
PRESCHOOL

WEST MINICO MIDDLE
PAUL ELEMENTARY
MINICO HIGH

MINICO HIGH

MINICO HIGH

WEST MINICO MIDDLE
MINICO HIGH

RUPERT ELEMENTARY
RUPERT ELEMENTARY
MINICO HIGH
HEYBURN ELEMENTARY
RUPERT ELEMENTARY
MINICO HIGH

MT HARRISON SR HIGH
MT HARRISON SR HIGH
PAUL ELEMENTARY
ACEQUIA ELEMENTARY
WEST MINICO MIDDLE

ACEQUIA ELEMENTARY

STUDY HALL

TECHNOLOGY SPECIALIST Il
ESL COORDINATOR

GT COORDINATOR

SAFETY COORDINATOR
COUNSELOR BONUS
TESTING COORDINATOR
TESTING COORDINATOR
RTI COORDINATOR

STUDENT ACTIVITY COORDINATOR

SPEECH/LANGUAGE PATHOLOGIST
COORDINATOR

PUBLIC RELATIONS SPECIALIST
TECHNOLOGY SPECIALIST Il
PRESCHOOL COMMUNICATIONS
SAFETY COORDINATOR

ESL COORDINATOR

TESTING COORDINATOR
EDGENUITY COORDINATOR
MATH LAB COORDINATOR
TUTOR

AFTER SCHOOL COORDINATOR
HOPE SQUAD COORDINATOR
GRADE LEVEL TEAM COORDINATOR

STAFF COMMITTEE COORDINATOR

DISTRICT TECHNOLOGY INTEGRATION

SPECIALIST
GT COORDINATOR

STUDENT RECOGNITION COORDINATOR

ESL COORDINATOR

TECHNOLOGY SPECIALIST |

TESTING COORDINATOR

GT COORDINATOR

GRADE LEVEL TEAM COORDINATOR

ATTENDANCE COORDINATOR

CRI"ELI% PREVENTION INTERVENTION TRAINER

900.00
2,800.00
1,000.00
1,200.00
1,000.00
3,600.00
1,000.00
1,000.00
1,100.00
1,000.00

900.00

500.00
800.00

900.00
1,000.00
1,000.00
1,000.00
1,500.00

900.00
2,000.00
1,000.00
1,000.00
1,100.00
1,000.00
1,000.00
1,200.00
1,000.00
1,000.00
1,800.00
1,000.00
1,200.00
1,100.00
1,000.00

1,000.00



HANSEN, KAILEE LYNN MAY
HANSEN, KAILEE LYNN MAY
HANSEN, KAILEE LYNN MAY
HANXLEDEN, LINDA KATHLEEN
HARRIS, PATRICIA HAZEL
HAUGEBERG, KRYSTA L
HAUGEBERG, STEVE DEAN
HAWKES, MICHELLE WARD
HEINS, SCOTT C
HERNANDEZ, AMANDA JO
HICKS, KATE

HOBBS, STACI LYN

HOEY, MICHAEL

HURST, CANDACE

HURST, CANDACE

JARVIS, ANGELA C

JARVIS, RICHARD R

JENSEN, DAWN N
JOHNSON, EMILY
JOHNSON, JAYNA M

JONES, MIRANDA DEANNE
KENT, RUTH LEANN

KOYLE, KASSEY JO

KRAUS, JULIE K

KRAUS, JULIE K

KRAUS, JULIE K

LARIOS, MARICELA
LARSON, AARON

LARSON, AARON

LARSON, AARON

LAUMB, KATY LYNN

LEE, STORMIE MAY

LEE, STORMIE MAY

LEE, STORMIE MAY

2021-2022

LEADERSHIP STIPENDS

ACEQUIA ELEMENTARY
ACEQUIA ELEMENTARY
ACEQUIA ELEMENTARY
ACEQUIA ELEMENTARY
HEYBURN ELEMENTARY
RUPERT ELEMENTARY
MINICO HIGH

RUPERT ELEMENTARY
MT HARRISON SR HIGH
PAUL ELEMENTARY
RUPERT ELEMENTARY
MINICO HIGH

MINICO HIGH

MT HARRISON SR HIGH
MT HARRISON SR HIGH
PAUL ELEMENTARY
MT HARRISON JR HIGH
ACEQUIA ELEMENTARY
PAUL ELEMENTARY
EAST MINICO MIDDLE
RUPERT ELEMENTARY
RUPERT ELEMENTARY
RUPERT ELEMENTARY
EAST MINICO MIDDLE
EAST MINICO MIDDLE
EAST MINICO MIDDLE
PAUL ELEMENTARY
EAST MINICO MIDDLE
EAST MINICO MIDDLE
EAST MINICO MIDDLE
RUPERT ELEMENTARY
PAUL ELEMENTARY
PAUL ELEMENTARY

PAUL ELEMENTARY

DISTRICT BEHAVIOR PROGRAM COORDINATOR

GRADE LEVEL TEAM COORDINATOR

RTI COORDINATOR

GRADE LEVEL TEAM COORDINATOR

GRADE LEVEL TEAM COORDINATOR

COMMUNITY COMMITTEE COORDINATOR

INSTRUCTIONAL TEAM LEADER
SOCIAL EMOTIONAL COORDINATOR
SAFETY COORDINATOR

SOCIAL EMOTIONAL COORDINATOR
GRADE LEVEL TEAM COORDINATOR
SENIOR PROJECT COORDINATOR
LUNCH ACADEMY
COMMUNICATIONS COORDINATOR
RTI COORDINATOR

GRADE LEVEL TEAM COORDINATOR
TECHNOLOGY SPECIALIST I

RTI COORDINATOR

DISTRICT SPED INSTRUCTIONAL COACH

DISTRICT TECHNOLOGY INTEGRATION
SPECIALIST

STUDENT ACTIVITY COORDINATOR
GRADE LEVEL TEAM COORDINATOR
GRADE LEVEL TEAM COORDINATOR
AFTER SCHOOL COORDINATOR
ATTENDANCE COORDINATOR
SATURDAY SCHOOL COORDINATOR
ESL COORDINATOR
INSTRUCTIONAL TEAM LEADER
STUDENT ACTIVITY COORDINATOR
TECHNOLOGY SPECIALIST Il

GRADE LEVEL TEAM COORDINATOR

DISTRICT TECHNOLOGY INTEGRATION
SPECIALIST

GRADE LEVEL TEAM COORDINATOR

SOE&«L EMOTIONAL COORDINATOR

2,400.00
1,100.00
1,100.00
1,100.00
1,100.00
1,000.00
1,100.00
1,000.00
1,000.00
1,000.00
1,100.00
1,200.00

900.00
1,000.00
1,100.00
1,100.00
1,000.00
1,100.00
1,500.00
1,000.00
1,000.00
1,100.00
1,100.00
1,000.00
1,000.00
1,500.00
1,000.00
1,100.00
1,000.00
2,800.00
1,100.00
1,000.00
1,100.00

1,000.00



LETTINGTON, JESSE M
LOVELESS, CAROL
LOVELESS, CHRISTY ANN
LOVELESS, JASON DEAN
MADRIGAL, COLLEEN S
MADRIGAL, DAKOTA MAX

MCCALL, HAILEE ANN

MCCRAY, BRANDIE NICOLE
MCCRAY, BRANDIE NICOLE
MCHAN, CRYSTAL SUSANNA

MCLEAN, JAIMIE MICHELLE

MCMANUS, KATIE E
MCMANUS, KATIE E
MERRILL, SHELLEY E
MERRILL, SHELLEY E
MERRILL, SHELLEY E
MERRILL, TERRY K
MEYERS, KYLE W
MEYERS, KYLE W
MILLER, LECIA L
MILLIRON, BRANDI JO
MOON, LACY LYNN

MOON, LACY LYNN

NELSON, SANDRA ANNA
SCHWAN

NEWMAN, ARIEL FAY
PELAYO, SARAH JANE
PELAYO, SARAH JANE
POSYLUZNY, JULEE IRENE
POSYLUZNY, JULEE IRENE
PRICE, SHAUNA H

PRIEN, VICKIJ

RANGEL, ALYSSA M
RIGBY, BRITTANY LYN

ROBBINS, TIANN LYNN

2021-2022

LEADERSHIP STIPENDS

MINICO HIGH

ACEQUIA ELEMENTARY
ACEQUIA ELEMENTARY
WEST MINICO MIDDLE
HEYBURN ELEMENTARY
WEST MINICO MIDDLE
ACEQUIA ELEMENTARY
HEYBURN ELEMENTARY
HEYBURN ELEMENTARY
ACEQUIA ELEMENTARY
MINICO HIGH

PAUL ELEMENTARY
PAUL ELEMENTARY
EAST MINICO MIDDLE
EAST MINICO MIDDLE
EAST MINICO MIDDLE
MINICO HIGH

MINICO HIGH

MINICO HIGH

EAST MINICO MIDDLE
WEST MINICO MIDDLE
HEYBURN ELEMENTARY
HEYBURN ELEMENTARY
MINICO HIGH

MT HARRISON SR HIGH
MT HARRISON SR HIGH
MT HARRISON SR HIGH
ACEQUIA ELEMENTARY
ACEQUIA ELEMENTARY
PAUL ELEMENTARY
MINICO HIGH

MINICO HIGH

WEST MINICO MIDDLE

ACEQUIA ELEMENTARY

INSTRUCTIONAL TEAM LEADER

LOVE & LOGIC TRAINER

SAFETY COORDINATOR

SAFETY COORDINATOR

SAFETY COORDINATOR

TECHNOLOGY SPECIALIST Il

GRADE LEVEL TEAM COORDINATOR

COMMUNITY COMMITTEE COORDINATOR

GRADE LEVEL TEAM COORDINATOR
GT COORDINATOR

STUDY HALL

GRADE LEVEL TEAM COORDINATOR
RTI COORDINATOR
COMMUNICATIONS COORDINATOR
COUNSELOR BONUS

TESTING COORDINATOR

SAFETY COORDINATOR
INSTRUCTIONAL TEAM LEADER

RTI COORDINATOR

ESL COORDINATOR

DISTRICT TECHNOLOGY INTEGRATION
SPECIALIST

COMMUNICATIONS COORDINATOR

GRADE LEVEL TEAM COORDINATOR

FUEL UP TO PLAY/EQUIPEMENT
COORDINATOR

COUNSELOR BONUS
ESL COORDINATOR
FAMILY ENGAGEMENT
ESL COORDINATOR

TESTING COORDINATOR

COMMUNITY COMMITTEE COORDINATOR

MATH LAB COORDINATOR
COMMUNICATIONS COORDINATOR
COUNSELOR BONUS

SAI:-lEE"Y COORDINATOR

1,100.00
1,000.00
1,000.00
1,000.00
1,000.00
2,800.00
1,100.00
1,000.00
1,100.00
1,200.00

900.00
1,100.00
1,100.00
1,000.00
3,600.00

1,000.00

1,100.00
1,100.00
1,000.00
1,000.00
1,000.00
1,100.00

900.00

1,000.00
1,000.00
1,000.00
1,000.00
1,000.00

900.00

900.00

1,000.00



ROBINSON, C ELAINE

ROGERS PEARGIN, CHRISTINE
DANIELLE

RYAN, ROBERT K
RYAN, ROBERT K

SAUREY, KAY A

SAYER, NIKKI N

SAYER, NIKKI N

SERR, ALLISON ROPER
SMITH, MELODY CAY
STEPHENS, CELESTE HARPER
STEPHENS, CELESTE HARPER
STEVENSON, ALLISON LOREEN
STEWART, JULIE

TARBET, KARLA RAE
TARBET, KARLA RAE
TARBET, KARLA RAE
THOMSEN, JANA M

TONER, NICOLE F

TRENKLE, AMANDA BROOK
TURNER, ADAM K

TURNER, ADAM K

VAIL, MINDY MARIE

WHITE, TERESA L

WHITE, TERESA L
WOODWARD, JUDY T
WOODWARD, JUDY T
VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

2021-2022

LEADERSHIP STIPENDS

ACEQUIA ELEMENTARY
RUPERT ELEMENTARY
MINICO HIGH

MINICO HIGH

WEST MINICO MIDDLE
MINICO HIGH

MINICO HIGH

SPECIAL SERVICES

MT HARRISON JR HIGH
PAUL ELEMENTARY
PAUL ELEMENTARY
ACEQUIA ELEMENTARY
HEYBURN ELEMENTARY
WEST MINICO MIDDLE
WEST MINICO MIDDLE
WEST MINICO MIDDLE
RUPERT ELEMENTARY
HEYBURN ELEMENTARY
WEST MINICO MIDDLE
EAST MINICO MIDDLE
EAST MINICO MIDDLE
EAST MINICO MIDDLE
RUPERT ELEMENTARY
RUPERT ELEMENTARY
PRESCHOOL
PRESCHOOL

MINICO HIGH

MINICO HIGH

MINICO HIGH

MINICO HIGH
HEYBURN ELEMENTARY
WEST MINICO MIDDLE
MINICO HIGH

MINICO HIGH

SOCIAL EMOTIONAL COORDINATOR
TECHNOLOGY SPECIALIST Il
SCHOOL PODCAST

SOUND TECHNICIAN
INSTRUCTIONAL TEAM LEADER
COUNSELOR BONUS

TESTING COORDINATOR

SCHOOL NURSE COORDINATOR
STUDENT ACHIEVEMENT COORDINATOR
GRADE LEVEL TEAM COORDINATOR
STUDENT ACTIVITY COORDINATOR
COMMUNITY COMMITTEE COORDINATOR
GRADE LEVEL TEAM COORDINATOR
INSTRUCTIONAL TEAM LEADER
PUBLIC RELATIONS SPECIALIST
STEM - G&T COORDINATOR

AR RECOGINITION COORDINATOR
SOCIAL EMOTIONAL COORDINATOR
SCHOOL IMPROVEMENT COORDINATOR
INSTRUCTIONAL TEAM LEADER
SAFETY COORDINATOR

AFTER SCHOOL COORDINATOR
GRADE LEVEL TEAM COORDINATOR
RTI COORDINATOR

RTI COORDINATOR

TESTING COORDINATOR

ELA LAB COORDINATOR

ELA LAB COORDINATOR

ELA LAB COORDINATOR

ELA LAB COORDINATOR

ESL COORDINATOR

FAMILY ENGAGEMENT

LUNCH ACADEMY

MAYfi LAB COORDINATOR

1,000.00
2,800.00
1,000.00
1,000.00
1,100.00
3,600.00
1,000.00

900.00
1,000.00
1,100.00
1,000.00
1,000.00
1,100.00
1,100.00
1,000.00

900.00
1,000.00
1,000.00
1,000.00
1,100.00
1,000.00
1,000.00
1,100.00
1,100.00
1,100.00
1,000.00

900.00

900.00

900.00

900.00
1,000.00
1,000.00

900.00

900.00



VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

VACANT

2021-2022

LEADERSHIP STIPENDS

MINICO HIGH

HEYBURN ELEMENTARY

HEYBURN ELEMENTARY

WEST MINICO MIDDLE

WEST MINICO MIDDLE

WEST MINICO MIDDLE

WEST MINICO MIDDLE

MINICO HIGH

MATH LAB COORDINATOR

RTI COORDINATOR

RTI COORDINATOR

STEM - G&T COORDINATOR
STUDENT ACTIVITY COORDINATOR
STUDENT ACTIVITY COORDINATOR
STUDENT ACTIVITY COORDINATOR

STUDY HALL

18

900.00
1,100.00
1,100.00

900.00
1,000.00
1,000.00
1,000.00

900.00



2021-2022

REDUCED STIPENDS
Name Description From To Reason
The amount was increased in the 2020-2021 school year to
. adjust for the reduction of other leadership premium
Chandler, Ranae K Instructional Coach $4,800.00 3 3,800.00 stipends. All other stipends have been reinstated for the
2021-2022 school year, so the increased amount for the
Evans, Elissa Instructional Coach $ 4,800.00 $ 3,800.00 Instructional Coach is being reduced to the previous
amount.
Posyluzny, Julee Irene  Instructional Coach $ 4,800.00 $ 3,800.00

19



Name

2021-2022
ELIMINATED STIPENDS

Description

Reason

ANDERSON, KARI JEAN
ANDERSON, KARI JEAN
CARTER, TAMARA SUE
CHRISTENSEN, TYNAR
EILERS, AMY MARIE
GIBSON, AMY MARIE

LEADERSHIP - ESL COORDINATOR
LEADERSHIP - RTI COORDINATOR
LEADERSHIP - RTI COORDINATOR
LEADERSHIP - INSTRUCTIONAL TEAM LEADER
LEADERSHIP - MATH LAB TUTOR

LEADERSHIP - INSTRUCTIONAL TEAM LEADER

20

TRANSFERRED BUILDINGS
TRANSFERRED BUILDINGS
TRANSFERRED BUILDINGS
TRANSFERRED BUILDINGS
TRANSFERRED BUILDINGS
TRANSFERRED BUILDINGS



August 16, 2021
Regular Board Meeting

Personnel Recommendation/Requests for Board Consideration
All recommendations are pending Board approval and District Office receiving state mandated paperwork.

Certified New Hire(s), 2021-2022

Andrew, Kody

Clark, Sarah

Espinoza, Margarita

Herbert, Kristy

Nogues, Sarah

Emergency Heyburn, Teacher; 1.0 FTE

Danelle Stutzman, Heyburn Elementary Principal, is recommending Kody Andrew
for an elementary teaching position. Kody has his Bachelor of Arts degree in
Multidisciplinary studies and plans on enrolling in the CSI education program.

An Emergency Provisional will need to be requested and approved by the
Professional Standards Committee and the State Department of Education. In
order for this employee to be employed as an elementary teacher, the Board will
need to declare an “area of need.” To declare on area of need, the Minidoka
School District Human Resource Department has determined an area of need
exists in our district for this particular position. Start Date: 08/16/2021 Category
1 Contract

Emergency Special Services, Nurse; 0.25 FTE

Sherry Bingham, Special Services Director, is recommending Sarah Clark for the
part-time nursing position. Sarah was a nurse for the school district this past
school year. Start Date: 08/16/2021 Category 1 Contract

Emergency Rupert, Teacher; 0.5 FTE

Angela Davidson, Rupert Elementary Principal, is recommending Margarita
Espinoza for a part-time teaching position. Margarita has a degree in music and is
going to work towards getting her teaching degree.

An Emergency Provisional will need to be requested and approved by the
Professional Standards Committee and the State Department of Education. In
order for this employee to be employed as an elementary teacher, the Board will
need to declare an “area of need.” To declare on area of need, the Minidoka
School District Human Resource Department has determined an area of need
exists in our district for this particular position. Start Date: 08/16/2021 Category
1 Contract

Emergency Minico, Teacher; 1.0 FTE

Kimberley Kidd, Minico High School Principal, is recommending Kristy Herbert for
the math teaching position.

An Emergency Provisional will need to be requested and approved by the
Professional Standards Committee and the State Department of Education. In
order for this employee to be employed as a math teacher, the Board will need to
declare an “area of need.” To declare on area of need, the Minidoka School
District Human Resource Department has determined an area of need exists in
our district for this particular position. Start Date: 08/16/2021 Category 1
Contract

Emergency Acequia, Teacher

Heather Hepworth, Acequia Elementary Principal, is recommending Sarah Nogues
for the 1% grade teaching position. Sarah is coming to us from Cassia County
Schools. She is looking for a change and has family out in the Acequia area. She
has taught for three years and graduated from the teaching program at BYU-I.
Start Date: 08/16/2021 Category 1 Contract

21



August 16, 2021
Regular Board Meeting

Personnel Recommendation/Requests for Board Consideration
All recommendations are pending Board approval and District Office receiving state mandated paperwork.

Rogge, Jasmyn

Valero Acosta, San Juana

VanDerMeer, Lila

Youngstrom, Tasia

Emergency Rupert, Teacher; 1.0 FTE

Angela Davidson, Rupert Elementary Principal, is recommending Jasmyn Rogge
for a teaching position. Jasmyn has been working in the district as a Gear Up
Coordinator and Assistant Coordinator. She will be doing her student teaching
next school year.

An Emergency Provisional will need to be requested and approved by the
Professional Standards Committee and the State Department of Education. In
order for this employee to be employed as an elementary teacher, the Board will
need to declare an “area of need.” To declare on area of need, the Minidoka
School District

Human Resource Department has determined an area of need exists in our district
for this particular position. Start Date: 08/16/2021 Category 1 Contract

Emergency Heyburn, Teacher; 1.0 FTE

Danelle Stutzman, Heyburn Elementary Principal, is recommending San Juana
Valero for an elementary teaching position. San Juana is enrolled in CSI's Early
Childhood Education program.

An Emergency Provisional will need to be requested and approved by the
Professional Standards Committee and the State Department of Education. In
order for this employee to be employed as an elementary teacher, the Board will
need to declare an “area of need.” To declare on area of need, the Minidoka
School District Human Resource Department has determined an area of need
exists in our district for this particular position. Start Date: 08/16/2021 Category
1 Contract

Emergency Heyburn, Teacher; 1.0 FTE

Danelle Stutzman, Heyburn Elementary Principal, is recommending Lila
VanDerMeer for an elementary teaching position. Ms. VanDerMeer has taught in
Utah and Cassia County and is certified in Idaho for All Subjects K-8. Start Date:
08/16/2021 Category 1 Contract

Emergency Mt. Harrison High, Teacher; 1.0 FTE

Maggie Fortner, Mt. Harrison High Principal, is recommending Tasia Youngstrom
for the English teaching position. Tasia is a graduate of BYU-I and is endorsed to
teach both English and history. Start Date: 08/16/2021; Category 1 Contract

Classified New Hire(s), 2021-2022

Ball, Diana

Bascue, Brandi

Brisbin, Autumn

Emergency Rupert, Secretary

Angela Davidson, Rupert Elementary Principal, is recommending Diana Ball for the
part-time secretary position. Diana has been a para and a substitute in other
districts. She will be a great addition for our school staff. Start Date:
08/16/2021; VI/E

Emergency Heyburn, Para Educator
Danelle Stutzman, Heyburn Elementary Principal, is recommending Brandi Bascue
for a para professional position. Start Date: 08/16/2021; II/A

Emergency East Minico, Para Educator
Greg Durrant, East Minico Principal, is recommending Autumn Brisbin for a para
educator position. Sﬁt Date: 08/16/2021; II/A



August 16, 2021

Regular Board Meeting

Personnel Recommendation/Requests for Board Consideration
All recommendations are pending Board approval and District Office receiving state mandated paperwork.

Casillas, Yuri

Coronado, Wendy

Dominguez, Andrea

Douglas, Sarah

Felthauser, SheyAn

Gittins, Misty

Grant, Sarah

Greenwalt, Joel

Grimsman, Jessica

Hernandez, Leticia

Jones, John

Knight, Kendra

Emergency Minico, Cook
Russ Taylor, is recommending Yuri Casillas for a full-time cook position at Minico
High School. Start Date: 08/16/2021 II/A

Emergency Rupert, Para Educator

Angela Davidson, Rupert Elementary Principal, is recommending Wendy Coronado
for a para educator position. Wendy is working on her Early Childhood Education
degree. We feel she will be a great asset to our team. Start Date: 08/16/2021;
II/A

Emergency Heyburn, Para Educator
Danelle Stutzman, Heyburn Elementary Principal, is recommending Andrea
Dominguez for a para educator position. Start Date: 08/16/2021; II/A

Emergency Transportation, Bus Driver
Ryan Edwards, Transportation Supervisor, is recommending Sarah Douglas for a
bus driver position. Sarah has her CDL. Start Date: 08/16/2021; VII/E

Emergency Rupert, Cook
Russ Taylor, is recommending SheyAn Felthauser for a full-time cook position at
Rupert Elementary. Start Date: 08/16/2021; II/A

Emergency Rupert, Cook
Russ Taylor, is recommending Misty Gittins for a full-time cook position at Rupert
Elementary. Start Date: 08/16/2021 II/D

Emergency Heyburn, Para Educator
Danelle Stutzman, Heyburn Elementary Principal, is recommending Sarah Grant
for a para professional position. Start Date: 08/16/2021; II/A

Emergency Heyburn, Para Educator
Danelle Stutzman, Heyburn Elementary Principal, is recommending Joel Greenwalt
for a para educator position. Start Date: 08/16/2021; II/A

Emergency Minico, Secretary

Terry Merrill, Minico High School Assistant Principal, is recommending Jessica
Grimsman for the front desk secretary position. We are excited about the
qualities she will bring as a frontline person and as an office secretary. Start
Date: 08/16/2021; VI/C

Emergency Minico, Cook
Russ Taylor, is recommending Leticia Hernandez for a full-time cook position at
Minico High School. Start Date: 08/16/2021 II/A

Emergency Transportation, Bus Driver
Ryan Edwards, Transportation Supervisor, is recommending John Jones for a bus
drive position. John has his CDL. Start Date: 08/16/2021; VII/E

Emergency Acequia, Cook
Russ Taylor, is recommending Kendra Knight for a full-time cook position at
Acequia EIementary.zgstart Date: 08/16/2021 1I/C



August 16, 2021
Regular Board Meeting

Personnel Recommendation/Requests for Board Consideration
All recommendations are pending Board approval and District Office receiving state mandated paperwork.

Martinez, Gabrielle

Nunez, Vanessa

Perez, Brandie

Snarr, Alicia

Stolworthy, Ginny

Tundag, Autumn

Vail, Spring

Vega, Hilary

Velgara, Cintia

Walker, Jamie

Wilcox, Milissa

Emergency Minico, Special Ed Aide I
Kimberley Kidd, Minico High School Principal, Gabrielle Martinez is a hard worker
and we welcome her to our Minico team. Start Date: 08/16/2021; II/A

Emergency West Minico, Para Educator
Cory Kniep, West Minico Principal, is recommending Vanessa Nunez for a para
educator position. Start Date: 08/16/2021; II/A

Emergency Minico, Attendance Secretary

Terry Merrill, Minico High School Assistant Principal, is recommending Brandie
Perez for the attendance secretary position. Brandie is energetic and has a
contagious personality that will be a great fit for the position and our staff. Start
Date: 08/12/2021; VI/A

Emergency Acequia, Special Ed Aide II

Heather Hepworth, Acequia Elementary Principal, is recommending Alicia Snarr for
the Special Ed Aide II position. Alicia is currently a substitute and has spent many
weeks in a SPED classroom. It was evident in her interview the patience and love
she has for these students. Start Date: 08/16/2021; III/A

Emergency Heyburn, Cook
Russ Taylor, is recommending Ginny Stolworthy for a full-time cook position at
Rupert Elementary. Start Date: 08/16/2021 II/A

Emergency Heyburn, Para Educator
Danelle Stutzman, Heyburn Elementary Principal, is recommending Autumn
Tundag for a para educator position. Start Date: 08/16/2021; II/B

Emergency Rupert, Para Educator

Angela Davidson, Rupert Elementary Principal, is recommending Spring Vail for a
para educator position. Spring has been working with little children as a daycare
provider. She will be a great addition for our school staff. Start Date:
08/16/2021, II/A

Emergency Mt. Harrison Sr. High, Secretary

Maggie Fortner, Mt. Harrison Sr. High Principal, is recommending Hilary Vega for
the secretary position. Hilary has experience with bookkeeping as well as
customer service. Start Date: 08/02/2021; VII/A

Emergency Rupert, Para Educator

Angela Davidson, Rupert Elementary Principal, is recommending Cintia Velgara for
a para educator position. Cintia is bilingual and will be working with our
kindergarten students. She will be a great addition for our school staff. Start
Date: 08/16/2021; II/A

Rupert, Para Educator
Angela Davidson, Rupert Elementary Principal, is recommending Jamie Walker for
a part-time para educator position. Jamie has been helping with our cheerleading
at East Minico I believe she will be a great addition to our staff. Start Date:
08/24/2021; II/A
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Emergency Rupert, Cook
Russ Taylor, Food Service Supervisor, is recommending Milissa Wilcox for a part-
time cook position. Start Date: 08/16/2021; II/A



August 16, 2021
Regular Board Meeting

Personnel Recommendation/Requests for Board Consideration
All recommendations are pending Board approval and District Office receiving state mandated paperwork.

Certified Change(s), 2021-2022

Chandler, Natalie

Gardner, Candice

Melville, Shannon

Heyburn, Teacher

Natalie Chandler was hired on May 17, 2021 for a teaching position at Heyburn
Elementary. She will need to change her route for certification from Alternative
Authorization — Content Specialist to Emergency Provisional. She will not meet the
content area requirements for 2021-2022.

An Emergency Provisional will need to be requested and approved by the
Professional Standards Committee and the State Department of Education. In
order for this employee to be employed as an elementary teacher, the Board will
need to declare an “area of need.” To declare on area of need, the Minidoka
School District Human Resource Department has determined an area of need
exists in our district for this particular position.

Minico, Science Teacher

Candice gained her certification to teach physical science this year. She would
now like to add a chemistry endorsement.

An Alternative Authorization — Teacher to New Certificate will need to be
requested and approved by the Professional Standards Commission. Candice
Gardner has already passed the Praxis; however, she need to demonstrate
successful mentorship in the content area. In order for this employee to be
employed as a chemistry teacher, the Board will need to declare an “are of need.”
To declare an area of need, the Minidoka School District Human Resources
Department has determined an area of need exists in our district for this
particular position.

Heyburn, Teacher

Natalie Chandler was hired on May 17, 2021 for a teaching position at Heyburn
Elementary. She will need to change his route for certification from Alternative
Authorization — Content Specialist to Emergency Provisional. She will not meet the
content area requirements for 2021-2022.

An Emergency Provisional will need to be requested and approved by the
Professional Standards Committee and the State Department of Education. In
order for this employee to be employed as an elementary teacher, the Board will
need to declare an “area of need.” To declare on area of need, the Minidoka
School District Human Resource Department has determined an area of need
exists in our district for this particular position.

Classified Change(s), 2021-2022

Duncan, Sara

Rodriguez, Diana

Hartley, Katie

Montoya, Arlene

McLean, Wendy

From: Minico, Secretary; 190 days, VI/E
To: Minico, Gear Up Site Coordinator; 172 days, VIII/A

From: Rupert, Cook; II/G
To: East Minico, Cook; II/G

From: Rupert, Secretary; 4 days/week, VI/C
To: Rupert, Secretary; 2 days/week, VI/C

From: Heyburn, Cook; II/F
To: Rupert, Cook; II/F
25
From: Acequia, Cook; II/G
To: DSC, Kitchen Manager; VI/A



August 16, 2021
Regular Board Meeting

Personnel Recommendation/Requests for Board Consideration
All recommendations are pending Board approval and District Office receiving state mandated paperwork.

Stipend(s), 2021-2022

Ashley Johnson, Student Achievement Director, is recommending the following staff receive a stipend in the
amount of $165.00 per day for attending one day of Elementary Curriculum Training for new elementary certified
employees for Minidoka County School District. Employees will receive training on curriculum specific to
elementary.

Andrew, Kody Betten, Bryan Beverly, Samantha
Bywater, Kylee Chiesa, Amy Conant, Ruth

Costa, Carrie Dayley, Tacie Gilchrist, Shaylee

Hyde, Taylor-Anne Johnson, Shanaya Kidd, Kelly

Melville, Shannon Moss, LeeAnn Rogge, Jasmyn

Stanger, Kallie Taylor, Andrew Valero Acosta, San Juana
VanDerMeer, Lila VanEvery, Jamie Smith, Lindsey

Ashley Johnson, Student Achievement Director, is recommending the following staff receive a stipend in the
amount of $165.00 per day for attending two days of CPM Math training at Minico High School on June 13-14,
2021. The individuals met to learn and become familiar with the CPM curriculum.

Amen, Karyn Bateman, Anna Hanks, Nathan
Ottley, Holly Smith, Kevin White, Kilie

Ashley Johnson, Student Achievement Director, is recommending the following staff receive a stipend in the
amount of $165.00 for attending a Mathematics meeting at West Minico Middle School on August 4, 2021. The
team met to plan for the 2021-2022 school year.

Anderson, Kari Bruns, Terri Kent, Robert
Knopp, Michelle

Ashley Johnson, Student Achievement Director, is recommending the following staff receive a stipend in the
amount of $165.00 for attending 1 day of Beginning Teacher Bootcamp for new certified employees for Minidoka
County School District. Employees received training in the following areas: curriculum, behavior, parent
communications, social emotional learning and classroom culture.

Andrew, Kody Beverly, Samantha Bywater, Kylee
Carson, Shandler Chandler, Natalie Chiesa, Amy
Conant, Ruth Espinoza, Julie Etherington, Jessica
Gilchrist, Shaylee Godard, Heidi Johnson Shanaya
Kidd, Kelly Melville, Shannon Murphy, Heather
Pease, Douglas Rogge, Jasmyn Smith Lindsay
Stanger, Kallie Taylor, Andrew Valero Acosta, San Juana
Van Every, Jamie White, Kilie Youngstrom, Tasia
Espinoza, Margarita Hansen, Mary VanDerMeer, Lila
Sagers, Sarah Anderson, Kaylen Herbert, Kristy
Zentner, Jennifer Christensen, Michael Ramezani, Behnam

Stipend(s), 2021-2022

Baker, Lane Heyburn, Literacy Leadership Stipend (Replaced Kari Anderson — transferred to
West Minico)

Bessire, Jacob Emergency Minico, Football JV Assistant Coach (0.5 FTE) 08/09/2021

Casiano, Ismael Emergency West Minico, Boys Soccer Coach 08/10/2021

Figueroa, Wilfredo Emergency Minico2Boys Soccer Assistant Coach 08/09/2021

Madrigal, Dakota Emergency Minico, Football Varsity Assistant Coach (0.5 to 1.0 FTE) 08/09/2021

Pratt, Cami Emergency Minico, Volleyball 9" Grade Coach 08/09/2021



August 16, 2021
Regular Board Meeting
Personnel Recommendation/Requests for Board Consideration

All recommendations are pending Board approval and District Office receiving state mandated paperwork.

Seamons, Bailey Emergency Minico, Volleyball Varsity Assistant Coach 08/09/2021
Whitesides, Lisa Emergency Minico, Volleyball JV Head Coach 08/09/2021
Substitute(s), 2021-2022

Draper, Shelbie Emergency Transportation, Substitute Bus Aide 08/17/2021
Release from Contract(s), 2021-2022

Lanier, Kendra Acequia, Teacher 08/02/2021
Retirement(s), 2021-2022

Hruza, Cindy Transportation, Bus Driver 08/31/2021
Ryan, Kim Rupert, Para Educator 08/31/2021
Williams, Irene Transportation, Bus Aide 08/31/2021
Resignation(s), 2020-2021

Banda, Jacinda DSC, Para Educator Resigned via phone 08/06/2021
Florke, Castula Special Services, Behavior Tech 07/21/2021
Gillette, Marisol Minico, College & Career Assistant 08/31/2021
Gonzalez, Maricela Minico, Computer Lab Assistant 08/31/2021
Holiman, Rebecka Special Services, Behavior Tech 08/31/2021
Maisey, Drew Minico, Teacher 08/31/2021
Priestly, Shaylee Rupert, Para Educator 08/31/2021
Rasmussen, Heather Minico, Attendance Secretary 07/30/2021
Solares, Yoanna West Minico, Special Ed Aide I 08/31/2021
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MCSD #331 Board of Trustees
Regular Board Meeting Minutes
August 16, 2021

The Regular Board meeting held at the District Service Center, 310 10 St., Rupert, Idaho was called to
order by Chair Heins, at 5:00 p.m.

Board Members Present

The following trustees were present: Chair Bonnie Heins; Trustees Andersen, Gibson and Parker
Agenda Review
The agenda was reviewed for the regular meeting, August 16, 2021, at 7:00 p.m.

Executive Session

A motion to move into Executive Session was made by Trustee Andersen, seconded by Trustee Parker.
Motion carried. (Vice Chair Suchan joined via phone for Executive Session.)

A motion to move into Open Session was made by Trustee Gibson, seconded by Trustee Andersen.
Motion carried.

Adjournment
A motion for adjournment was made by Trustee Andersen, seconded by Trustee Parker. Motion
carried. (5:57 p.m.)

Attest: September 27, 2021 kt

Kerri T/(bbitts, Board Clerk
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MCSD #331 Board of Trustees
Monthly Session Meeting Minutes
August 16, 2021

Board Members Present

The following trustees were present: Chair Bonnie Heins; Trustees Andersen, Parker and Gibson.

Work Session

The Supplemental Levy was discussed with administrators. Trustee Andersen shared we need to be
positive about the levy and not be negative. Mr. VanEvery suggested a video be done on the projects we
have done and what still needs to be completed. Minico High School has many projects needing to be
updated and replaced.

Mr. Ramsey informed the administrators that the ARTEC/ARTEI program is in jeopardy. The attendance
was reported incorrectly and the State is threatening to close down the program. Ms. DeLuna is expecting
a letter sharing what will take place with the program.

Call to Order & Roll Call
Praver, Pledge of Allegiance and Welcome to Meeting

Trustee Parker led the group in prayer and Mr. Ramsey led the Pledge of Allegiance.

Agenda Approval (Action Item)

A motion to accept the agenda as presented was made by Trustee Parker, seconded Trustee Andersen.
Motion carried.

Consent Agenda (action item)

Chair Heins called for any objections to the Consent Agenda. Hearing none, the Consent Agenda was
adopted by unanimous consent.

Minutes of previous board minutes were unanimously approved.

The minutes noted above are herein incorporated into the board minutes by reference to the date of the
board meeting.

Bills and Payroll was Approved

The School Board approved bills, with addendum, and payroll for payment.

Accounts Payable:$2,133,245.30

Payroll: $2,302,251.55

The monthly reports are herein incorporated into these minutes by reference to Exhibits: “Board
Revenue Report”, and “Accounts Payable Runs”.

Travel Requests (none this month)

Approval of new Personnel

Patron Comments

There were no Patron Comments.

Discussion Items

Grace Church Community Coalition Presentation
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Travis and Tina Turner were schedule to present but not able to attend. Jed Thomas and Bob
presented.. They are working to unite the mini-cassia community in helping to deal with mental
illness and suicide. A community meeting will be held September 30, 7:00 p.m. at the Best Western
in Burley. Their goal is to get our community aware and help struggling students. They have asked
the Board if they could present a program in schools for students. This will be put on the business
section for next month.

Administrator/Department/Committee
Migrant Ed: Jamie Garza presented the success of Migrant Summer School.

Summer School: This was a written report.

Policy Discussion (None this month)

Superintendent Report
There were no comments on this report.

Business

ARTEC/ARTEI Board Member
A motion was made by Trustee Andersen to appoint Mr. Ramsey as the board member for the
ARTEC/ARTEI Board, seconded by Trustee Gibson. Motion carried.

Approval of Girls Basketball Fundraiser
A motion to approve the Minico girls’ basketball fundraiser was made by Trustee Parker, seconded
by Trustee Gibson. Motion carried.

Approval of Supplemental Levy Resolution
A motion to approve the Supplemental Levy wording with the stipulation if the cost of
$114 .33 changes it can be amended was made by Trustee Andersen, seconded by Trustee Gibson.
Motion carried.

Concession Stand Plan Approval (Minico)
A motion to approve the concession stand plans as presented was made by Trustee Gibson,
seconded by Trustee Andersen. Motion carried.

New/Amended/Deleted Policies
Policy D660.00 Evaluation of Certificated Employees (First Reading)
A motion to approve Policy D660.00 Evaluation of Certificated Employees as presented was made
by Trustee Andersen, seconded by Trustee Parker. Motion carried.

Adjournment
A motion for adjournment was made by Trustee Gibson seconded by Trustee Andersen. Motion
carried. Meeting was adjourned at 7741 p.m. , ~
)

! 4o Qops .
Bonnie Heins, Chair of School Board

T \ A

[d \
Kerri Tibbitts, Board Clerk

Attest: September 27, 2021




MCSD #331 Board of Trustees
Special Board Meeting Minutes
September 17, 2021

The Special Board meeting held at the District Service Center, 310 10™ St., Rupert, Idaho was called to
order by Chair Heins, at 10:00 a.m.

Board Members Present

The following trustees were present: Chair Bonnie Heins; Trustee Parker; Trustees Gibson, Andersen
and Vice Chair Suchan were present via phone.

Discussion of Changes in Trustee Zones

To be in compliance with the new census there were 174 patrons moved from Zone 1 to Zone 2 and
73 from Zone 2 to Zone 5.

Business

A motion to approve the changes in Board Trustee boundaries as presented was made by Vice chair

Suchan, seconded by Dr. Rick Parker. A verbal vote was taken: Chair Heins — Yes; Vice Chair Suchan

— Yes; Trustee Gibson — Yes; Trustee Parker — Yes; and Trustee Andersen — Yes. Motion carried.
Adjournment

A motion for adjournment was made by Trustee Andersen, seconded by Trustee Parker. Motion
carried. Meeting was adjourned at 10:10 a.m.

Bonnie Heins, Chair of School Board

Attest: September 27, 2021 kt

ibbitts, Board Clerk
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ACCOUNTS PAYABLE RUNS FOR BOARD APPROVAL

FOR THE MONTH AUGUST

DATE OF RUN [EXPLANATION OF RIUN VOUCHER # JAMOUNT OF RUMN
20-Aug-21|SPECIAL RUN - SALES TAX 3957 $ 6,639.13
25-Aug-21|SPECIAL RUN - CLEAN UP 3958 $ 425,296.86
30-Aug-21|SPECIAL RUN - WELLS FARGO 3959 $ 17,629.85

8-Sep-21|REGULAR RUN - UTILITIES 3960 $ 52,876.31
24-Sep-21|REGULAR RUN - INVOICES 3961 $ 1,626,786.17
24-Sep-21|REGULAR RUN - TRAVEL 3962 $ 4,116.98

GRAND TOTAL ACCOUNTS PAYABLE RUNS FOR AUGUST

$ 2,133,245.30
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MINIDOKA COUNTY SCHOOL DISTRICT #331

Approval of Bills Report

Fiscal Year: 2021-2022

35

Criteria: Voucher: 3957
Report Sort: FUND From Fund: 100 To: 999 Exclude Invoice
P D Page Break D Description
Check Number Vendor Description Amount
100 - GENERAL FUND
0 CARDCONNECT LLC BOLT ISMP4 CREDIT CARD MACHINES $1,920.00
0 CARDCONNECT LLC BOLT IPP 320 CREDIT CARD MACHINES $3,600.00
0 STATE TAX COMMISSION SALES TAX- GENERAL $1,119.13
Total for 100 - GENERAL FUND $6,639.13
Grand Total: $6,639.13
End of Report
Printed: 09/24/2021 2:34:21 PM Report:  rptApproval OfBillsCheck 2021.2.13

Page: 1



MINIDOKA COUNTY SCHOOL DISTRICT #331

Approval of Bills Report

Fiscal Year: 2021-2022

Criteria: Voucher: 3958
Report Sort: FUND From Fund: 100 To: 999 [ Page Break 0 gécélggriil{;\:oice
Check Number Vendor Description Amount
100 - GENERAL FUND
63981 AMAZON/GEMB %%IESSLLS 2 IN X 4.92 YARDS STRETCHED GAUZE BANDAGE $39.98
63981 AMAZON/GEMB 100PCS CPR FACE SHIELD MASK KEYCHAIN KEYRING $59.99
EMERGENCY KIT CPR FACE SHIELDS FOR FIRST AID OR
CPR TRAINING
63981 AMAZON/GEMB g\c’)ltlJQBrEX NON-STERILE NON-WOVEN SPONGE, 4X4 IN 200 $6.53
63981 AMAZON/GEMB MEDPRIDE MEDICAL VINYL EXAMINATION GLOVES $9.99
63986 PREMIERE SPEAKERS BUREAU, BACK TO SCHOOL MEETING - DR. JOE SANFELIPPO $4,250.00
INC SPEAKER EVENT 08/16/21
63988 RUSH TRUCK CENTERS REPAIR ON BUS 081 FOR FUEL PUMP AND ENGINE $4,088.00
COOLANT
63988 RUSH TRUCK CENTERS BUS 081 - REPAIR ITEMS FOR BUSES FOR YEAR $7,573.38
63991 STATE DEPARTMENT OF 2020-21 STUDENT TRANSPORTATION PROGRAM $6,132.086
EDUCATION ASSESSMENT FEE
63992 STATE INSURANCE FUND PROV DEVELOP WORKER'S COMP $1,790.00
63992 STATE INSURANCE FUND WORKER'S COMP- JDC $1,053.00
63992 STATE INSURANCE FUND GUIDANCE WORKER'S COMP $737.00
63992 STATE INSURANCE FUND EXP CHILD - WORKER'S COMPENSATION $869.00
63992 STATE INSURANCE FUND EXC CHILD WORKER'S COMPENSATION - TLC $526.00
63992 STATE INSURANCE FUND CUSTODIAL - WORKERS COMPENSATION - TLC $2,719.00
63992 STATE INSURANCE FUND EXC CHILD WORKER'S COMPENSATION - MT H $1,579.00
63992 STATE INSURANCE FUND INTERSCHL WORKER'S COMPENSATION - MINICO $526.00
63992 STATE INSURANCE FUND MAINT WORKER'S COMPENSATION $3,626.00
63992 STATE INSURANCE FUND BLDG MAINT WORKER'S COMPENSATION $7,251.00
63992 STATE INSURANCE FUND GROUNDS WORKER'S COMPENSATION $3,626.00
63992 STATE INSURANCE FUND ELEMENTARY WORKER'S COMPENSATION $1,501.00
63992 STATE INSURANCE FUND WORKER'S COMPENSATION - ACEQUIA $12,109.00
63992 STATE INSURANCE FUND SEC WORKER'S COMPENSATION - EAST $14,742.00
63992 STATE INSURANCE FUND ALT WORKER'S COMPENSATION -MT H $10,530.00
63992 STATE INSURANCE FUND VOC WORKER'S COMPENSATION - MINICO $6,844.00
Printed: 09/24/2021 2:30:39 PM Report:  rptApprovalOfBillsCheck 2021.2.13

Page: 1



MINIDOKA COUNTY SCHOOL DISTRICT #331

Approval of Bills Report Fiscal Year: 2021-2022

Criteria: Voucher: 3958

Report Sort: FUND From Fund: 100 To: 999 [J Page Break 0 Ezglgrliﬂaimoice

Check Number Vendor Description Amount

100 - GENERAL FUND
63992 STATE INSURANCE FUND EXC CHILDWORKER'S COMPENSATION- ACEQUIA $3,685.00
63992 STATE INSURANCE FUND PRESCHOOL WORKER'S COMPENSATION $4,028.00
63992 STATE INSURANCE FUND GUIDANCE WORKER'S COMPENSATION -EAST $526.00
63992 STATE INSURANCE FUND MEDIA WORKER'S COMPENSATION -ACEQUIA $263.00
63992 STATE INSURANCE FUND ADM TECH WORKER'S COMPENSATION $2,632.00
63992 STATE INSURANCE FUND WORKER'S COMPENSATION - ACEQUIA $263.00
63992 STATE INSURANCE FUND DIST ADM WORKER'S COMPENSATION $2,527.00
63992 STATE INSURANCE FUND SCHL ADM WORKER'S COMPENSATION - ACEQUIA $1,053.00
63992 STATE INSURANCE FUND BUS OPER WORKER'S COMPENSATION $3,168.00
63992 STATE INSURANCE FUND CUSTODIAL WORKER'S COMPENSATION -ACEQUIA $3,626.00
63992 STATE INSURANCE FUND TRANS 85% ALLOWABLE WORKER'S COMPENSATION $5,886.D§7
63992 STATE INSURANCE FUND TRANS 50% ALLOWABLE WORKER'S COMPENSATION $54,285.00
63992 STATE INSURANCE FUND WORKER'S COMPENSATION -MT HARRISON $190.00
63992 STATE INSURANCE FUND WORKER'S COMPENSATION -HEYBURN $18,954.00
63992 STATE INSURANCE FUND WORKER'S COMPENSATION - PAUL $18,427.00
63992 STATE INSURANCE FUND WORKER'S COMPENSATION - RUPERT $22,639.00
63992 STATE INSURANCE FUND SEC WORKER'S COMPENSATION- WEST $16,058.00
63992 STATE INSURANCE FUND SEC WORKER'S COMPENSATION -MINICO $24,350.00
63992 STATE INSURANCE FUND EXC CHILDWORKER'S COMP- HEYBURN $3,027.00
63992 STATE INSURANCE FUND EXC CHILDWORKER'S COMP- PAUL $1,053.00
63992 STATE INSURANCE FUND EXC CHILDWORKER'S COMP- RUPERT $3,159.00
63992 STATE INSURANCE FUND EXC CHILDWORKER'S COMP- EAST $3,159.00
63992 STATE INSURANCE FUND EXC CHILDWORKER'S COMP- WEST $2,975.00
63992 STATE INSURANCE FUND EXC CHILDWORKER'S COMP- MINICO $5,423.00
63992 STATE INSURANCE FUND GUIDANCE WORKER'S COMP- WEST $526.00
63992 STATE INSURANCE FUND GUIDANCE WORKER'S COMP-MINICO $3,685.00
63992 STATE INSURANCE FUND GUIDANCE WORKER'S COMP- MT HARRISON $526.00

Printed:  09/24/2021

2:30:39 PM Report:

rptApprovalOfBillsCheck 2021.2.13

Page:



MINIDOKA COUNTY SCHOOL DISTRICT #331

Approval of Bills Report Fiscal Year: 2021-2022

Criteria: Voucher: 3958

Report Sort: FUND From Fund: 100 To: 999 [ Page Break ] g;glgrcii;igl:oice

Check Number Vendor Description Amount

100 - GENERAL FUND
63992 STATE INSURANCE FUND MEDIA WORKER'S COMP- HEYBURN $526.00
63992 STATE INSURANCE FUND MEDIA WORKER'S COMP- PAUL $526.00
63992 STATE INSURANCE FUND MEDIA WORKER'S COMP- RUPERT $526.00
63992 STATE INSURANCE FUND MEDIA WORKER'S COMP- EAST $526.00
63992 STATE INSURANCE FUND MEDIA WORKER'S COMP- WEST $526.00
63992 STATE INSURANCE FUND MEDIA WORKER'S COMP- MINICO $526.00
63992 STATE INSURANCE FUND WORKER'S COMP - HEYBURN $526.00
63992 STATE INSURANCE FUND WORKER'S COMP - PAUL $526.00
63992 STATE INSURANCE FUND WORKER'S COMP - RUPERT $1,053.00
63992 STATE INSURANCE FUND WORKER'S COMP - MINICO $1,579.00
63992 STATE INSURANCE FUND WORKER'S COMP - HEALTH $1,O48.0§8
63992 STATE INSURANCE FUND WORKER'S COMP - ANC $4,681.00
63992 STATE INSURANCE FUND SCHL ADM WORKER'S COMP - HEYBURN $1,843.00
63992 