NOTICE OF NEGOTIATIONS MEETING OF THE BOARD OF TRUSTEES

MINIDOKA COUNTY JOINT SCHOOL DISTRICT #331
RUPERT, MINIDOKA COUNTY, IDAHO

NOTICE IS HEREBY GIVEN that an Regular Meeting of the Board of Trustees of the Minidoka County
Joint School District is posted for Thursday, May 21, 2020 at 10:00 AM at the District Service Center
310 10th Street

Rupert, ID 83350 at which meeting the following business will be conducted:

CALL TO ORDER & ROLL CALL:

Bonnie Heins, Chair Dr. Kenneth Cox, Superintendent
Rick Stimpson, Vice Chair Kerri Tibbitts, Board Clerk
Russ Suchan, Trustee Reed Cotten, School Counsel

Jeff Gibson, Trustee
Mary Andersen, Trustee

1. DUE TO COVID-19 RESTRICTIONS, YOU MAY VIEW THE MEETING AT:
https://us04web.zoom.us/j/743470851637pwd=VWNiWTQ4eDN2aVVmW;V5YUg0cDFIdz09
Meeting ID: 743 4708 5163 Password: kkn2Zn
. Check In
. Approval of Minutes
. Topic Discussion
. Language Approval 2
. Insurance Committee Report
. Salaries/Benefits 52
. Check Out
#boldsubject#

03N DNk~ WIN

**  Robert’s Rules of Order will govern all meetings
**%  Any person needing special accommodations to participate in the above-noticed meeting should contact the Minidoka County School District one (1) day
prior to the meeting at 310 10" St., Rupert, Id. (208) 436-4727
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ARTICLE | - PROCEDURAL AGREEMENT

This agreement is made and entered into by and between the Minidoka County Joint School
District No. 331 Board of Trustees, hereinafter called the “Board” and the Minidoka County
Education Association, hereinafter called the “Association”.

Preamble

The Board of Trustees of the Minidoka County School District Number 331 and the
Minidoka County Education Association agree that the educational welfare of the children
of the District is paramount in the operation of the schools.

The Board of Trustees and the Minidoka County Education Association recognize their

responsibilities toward each other and to the community to negotiate in good faith to reach
agreements which are mutually satisfactory. In order to promote maximum utilization of the

ability, experience, and judgment of all parties sharing responsibility for the quality of

instruction in the Minidoka County School District, the parties do hereby agree as follows:

I.A - Definitions

The terms that are not already defined in IC 833-1272 are defined here and shall be used in this
agreement.

1. Personnel leave shall mean any absence of a professional employee from his/her
teaching responsibilities as classified under the following categories: sick leave,
personal leave, emergency leave, leave of absence, bereavement leave, no fault leave, or
professional leave.

2. Administrative Personnel shall be defined as an employee having the
responsibility for supervision and evaluation of staff for more than 50% of their contract
time.

|.B - Recognition

The Board recognizes the Association as the exclusive representative of all Professional
Employees as defined in Article | for the purpose of negotiations pursuant to the Idaho
Statute, so long as it is duly chosen and selected by fifty percent (50%) plus one of the
professional employees of the District (IC 833-1271(3)).

|.C - Procedures

The process described in this agreement is dependent upon mutual understanding and
cooperation. It, therefore, requires a free and open exchange of views between the negotiation
teams. Both parties agree to meet at reasonable times and to negotiate in good faith to reach
agreement on matters of mutual concern as listed in Sub Section D.3.

1.C.1
1. Members of the Board or their designated representatives and representatives
named by the Association shall meet for the purpose of negotiating and seeking
agreement. At the beginning of each subsequent meeting the minutes shall be
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read/reviewed, amended as needed, and signed by the designated chairperson for
the Board and the Association.

2. Each team shall consist of five (5) members, excluding the recorder. Consultants
will be selected as needed.

3. Each team shall present at the time of request for negotiations or before the first
negotiations session, credentials signed by the Chairperson of the Board and
President of the Association, respectively, naming the negotiating team and any
authorized alternates.

I1.C.2
Negotiating members of each team shall remain the same. However, designated
alternates may be substituted for team members.

1.C.3
The Board and the Association agree to negotiate salaries and benefits as defined in

IC §33-1275(3).

1.CA4
The negotiation teams may appoint committees for research, study, and development,
of reports. Recommendations and reports of these committees are advisory only to the
Negotiations Committee.

I.C.5
1. Each party agrees to furnish, upon reasonable request, such information as is
requested for developing intelligent, feasible, and constructive proposals in behalf
of teachers, students, and the school system, for the purpose of negotiations.

2. The Board agrees to furnish complete and accurate financial reports and the
tentative budget for the next school year as provided for public inspection.

3. A confidential joint survey will be developed by representatives from both the
District and MCEA. The survey will have the appearance of coming from MCEA,
who will also administer the survey. All numerical data from the survey will be
shared with the District along with the comments (any offensive comments or
identifying information will be redacted by MCEA before sharing).

1.C.6
1. Written request for negotiations must be submitted by the Association to the Board
and may be submitted by the Board to the Association through their designated
representatives.

2. Any written request shall be submitted not later than March 1st of each year
during the term of this agreement unless a later date is mutually agreed upon. A
written acknowledgement will be made within ten (10) days of the receipt of the
request for negotiation or the day following the next regularly scheduled board
meeting, whichever is greater. Meetings will be arranged by mutual consent as
soon as possible upon receipt of written acknowledgment.
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3. The designated chairperson for the Board shall act as chairperson over the
negotiation proceedings of the initial meeting. In the absence of an Interest Based
Bargaining Facilitator, the role of chairperson shall alternate from Association to
Board at each subsequent meeting.

4. Dates and time limits for negotiation meetings shall be mutually agreed upon by
the Board and Association. Once set, both parties agree to meet at the designated
times even if either party does not have a full quorum of representatives.

5. The negotiations team will work diligently to conclude by May 31st of each year,
but understand that it may be necessary to extend this time frame. Contracts shall
be issued at the earliest possible date. Changes or revisions to contracts resulting
from negotiations will be reflected in updated contracts.

I1.C.7
It is the responsibility of the Board and the Association to provide their negotiation
representatives with the necessary power and authority to make and consider
proposals, counter proposals, and conclude tentative agreements. All agreements shall
be considered tentative until ratified by the Association and then the School Board.

I.C.8
Either party may utilize the services of consultants during negotiation sessions as

provided by law.

I.C.9
All negotiation sessions be held in open session as outlined in IC §33-1273A.

1.C.10
The School Board and the Minidoka County Education Association have chosen to
use collaborative negotiations, or Interest Based Bargaining and will continue to
evaluate the effectiveness of this process.

1.D - Agreement

When substantive agreement is reached, it shall then be made in writing and submitted for
ratification by the Association and the School Board. When approved by both parties it shall
be signed by their respective officials and shall be entered into the official minutes of both the
Association and the School Board.

|.E - Statute

The Association recognizes that, pursuant to the ldaho Statute regarding negotiations with
professional employees of school districts, nothing contained herein is intended to or shall
conflict with or abrogate the powers or duties and responsibilities vested in the Board of
Trustees and the State Board of Education by the laws of the State of Idaho. (See IC §33-
1276)

I.F — Acts of God

The Association further recognizes that the Board is entitled without negotiation or reference
Page 6 7
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to any negotiated agreement, to take action that may be necessary to carry out is responsibility
due to situations of emergency or "acts of God" (See IC §833-1276).

.G - Amendment

Either party desiring changes in this agreement shall notify the other party in writing.
Proposed amendments shall become agenda items for negotiation and are final when ratified
by the Board and the Association. By mutual consent the effective date of any amendment
may be set prior to the completion of the current agreement year.

I.H — Reviewing the Administration of the Agreement

1. Representatives of the Board and the Association's negotiation committee may meet,
if necessary, for the purpose of reviewing the administration of the agreement, and to
resolve any problems that may arise. These meetings are not intended to bypass the
grievance procedure.

2. Each party will submit to the other, on or before Friday prior to the meeting an agenda
covering the items they wish to discuss.

3. Atime for the meeting will be mutually arranged between the parties concerned.

4. In the event that agreement is not reached on the issues that have been referred, the
items would be referred to the grievance procedure.

I.1 — Savings Clause

All items in this agreement are presumed to be legal and valid. In the event that any provision
of this agreement is or shall at any time be held contrary to law by a court of competent
jurisdiction, all other provisions of this agreement shall continue in effect. This agreement
shall not be modified in whole or in part except by an amendment in writing duly agreed to
and executed by both parties.
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ARTICLE Il - GRIEVANCE PROCEDURE

Any grievance by a certified employee shall be governed by District Policy 586.00 Grievance
Procedure for Certificated Employees. Only violations of a District policy or this Master
Agreement are grounds for filing a grievance.
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ARTICLE 11l — TRANSFERS

The Board of Trustees of Minidoka County Joint School District No. 331 acknowledges the
need to assign and transfer personnel in order to accommodate specific needs within the
school District.

I11.A. Provisions

The following provisions are applicable to this petieyagreement as outlined in District Policy

588.00 Assignments and Transfers:

1. “The transfer of personnel shall be the responsibility of the Superintendent.
2. The Superintendent may use building Principals, supervisors, and other consultants as
needed.”

111.B. Assignment Change within a Building - VVoluntary Transfer

When a vacancy or an opportunity for change of assignment occurs, the Principal will:
1. Consider all staff members interested in the assignment.

2. Consider staff input.

3. Communicate the intent of change with the prospective assignee before a change in
assignment.

111.C. Vacancy in District (Voluntary Transfer)

When a vacancy occurs within the District, the Superintendent or designee will post the
vacancy to the District website as well as provide for a copy to be placed in each building

The Principal of the building where the vacancy occurs will:
1. Interview all qualified interested applicants.

2. Consider employees within his/her building before hiring an applicant outside of the
building.

3. Utilize an interview committee during the hiring season if feasible.

4. Make a recommendation to the Superintendent for filling the vacancy in his/her
building.

111.D. Assignment Change within a Building (Involuntary Transfer)

When an involuntary transfer is necessitated, the Principal will:
1. Actin good faith for what is best for the students and personnel in his/her building.

2. Examine all viable volunteer solutions before making an assignment.
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3. Consider seniority in making a final recommendation.
4. Consider assignee and other staff input.
5. Not share confidential information.

When an involuntary transfer is necessitated, the assignee may
1. Have representation in any communication with the building Principal and/or the
Superintendent.
2. Appeal to the Superintendent if she/he finds grounds for appeal.
3. Appeal to the Board if she/he finds grounds for appeal.

I11.E. Vacancy in District (Involuntary Transfer)

When an involuntary transfer within the District is necessitated the Superintendent will post
the vacancy to the District website as well as provide for a copy to be placed in each building.

The Principal of the building where the vacancy occurs will:
1. Seek volunteers before making an assignment

2. Consider seniority in making a final recommendation
3. Consider assignee and other staff input
4. Not share confidential information

5. Make a recommendation to the Superintendent for filling the vacancy in his/ her
building. When an involuntary transfer is necessitated, the assignee may

6. Have representation in any communication with the building Principal and/or the
Superintendent

7. Appeal to the Superintendent if she/he finds grounds for appeal, including the number
of previous reassignments

8. Appeal to the Board if she/he finds grounds for appeal.
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ARTICLE IV - WORK DAY

IV.A. Definition

As outlined in Policy 580.00 Teacher Responsibility

1. Teachers are expected to be on duty eight hours, which includes a thirty-minute lunch.
Building Principals will determine the beginning and completion times according to the
needs of the individual schools. There may be additional duties and meetings outside the
regular duty day as outlined in District Policy 580.50 Teacher’s Provisions of Employment_
(see below). Teachers are expected to be in their own classroom area, unless school
business requires their presence elsewhere.

2. Teachers will not leave the school building or grounds during school hours, unless prior

arrangements are made with the principal.

1.3.Teachers are expected to notify the building principal in advance of any absence or
tardiness, including during their assigned prep time. Failure to do so repeatedly may
result in a letter of reprimand or other disciplinary actions.”

As outlined in Policy 580.50 Teacher’s Provisions of Employment:
6. “All teachers are expected to perform assigned extra duties including such activities as
before school supervision, noon recess, after school duty, bus loading, etc.
7. All teachers are required to attend all faculty meetings called by the District Superintendent
and/or Building Principal.”

Any exceptions to policy should be preapproved by the building administrator.

1V.B. Duty-Free Lunch

Full-time teachers will receive a thirty (30) minute uninterrupted duty-free lunch. Teachers
may volunteer for duties such as assisting children with assignments or homework, kitchen
help, detention, hall monitoring, etc. If teachers volunteer for such duties, flex time may be
taken as mutually agreed upon in advance by the teacher and the supervisor or Principal. This
time does not include student delivery or student monitoring requirements. Teachers may be
required to give up part of their lunchtime in the event of unforeseen circumstances. Teachers
will notify their building supervisor or Principal prior to leaving the premises during their
lunchtime.

IVV.C. Teacher Preparation Day

Teacher preparation days are a component of the work calendar that enables a teacher to
finish up work and prepare for instruction. These days are defined as those set aside in the
school calendar for teacher directed activities with the exception of very brief (less than 40
minutes) meetings that may be necessary for conducting school related business and may not
be used for extended staff meetings.

1IV.D. Prep Time (District Policy 584.00 Instructional Preparation Time)

Any gquestions with #a-regards to Prep Time will be governed by District Policy 584.00
Instructional Preparation Time.
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1V.E. Emergency Closure (854.00 Emergency Closure)

Expectations of certified staff during an Emergency Closure will be governed by District Policy

854.00 Emergency Closure

1V.F. Professional Development Day

Teacher professional development days are scheduled in the work calendar to provide
opportunities for administrators to address the professional development needs of their staff.
These days may be used for teachers to attend District and building scheduled workshops and
activities. Other activities that could be scheduled are: collaboration meetings to discuss
student data, school visitations, and longer staff meetings (occasionally),

ARTICLE V - LEAVES
V.A. Personal Leave (District Policy 544.00 Personal Leave)

Personal Leave for certified staff will be governed by District Policy 544.00 Personal Leave.

V.B. Sick Leave (District Policy 544.10 Sick Leave)

Sick Leave for certified staff will be governed by District Policy 544.10 Sick Leave.
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V.C. Sick Leave Bank (District Policy 544.15 Certificated Sick Leave Bank)

Additional requested sick leave for certificated employees will be governed by District Policy
544.15 Certificated Sick Leave Bank.
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V.D. Unpaid Leave of Absence (District Policy 544.60 Unpaid L eave of Absence)

The use of Unpaid Leave of Absence by certified staff will be governed by District Policy 544.60

Unpaid Leave of Absence.
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V.E. Family Medical Leave Act (District Policy 544.20 Family Medical Leave Act of 1993)

Family Medical Leave for certified staff will be governed by District Policy 544.20 Family Medical

Leave Act of 1993.
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V.F. Professional Leave (District Policy 544.40 Professional Leave)

Professional Leave for certified staff will be governed by District Policy 544.40 Professional Leave
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V.G. No Fault Leave

No Fault Leave is when a teacher is subpoenaed to attend court for a non-school related
action. If a teacher chooses to use no fault leave, he/she will immediately alert their
supervisor or Principal of the time and day that he/she must attend court proceedings. The
teacher will then forward the request to the Superintendent. In addition, the supervisor or
Principal will forward the request to the Superintendent for approval. Upon receipt of
appropriate verification, the Superintendent will grant one (1) day of leave with pay with the
understanding that the teacher will make up the hours or day, during non-school hours. This
does not include Jury Duty, which is outlined in Bistrict-PolieyDistrict Policy 544.90.

V.H. Bereavement Leave (District Policy 544.30 Bereavement Leave)

Bereavement Leave for certified staff will be governed by District Policy 544.20
Page 19 20
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ARTICLE VI - COMMITTEES

The District will ensure MCEA representation on District Committees when appropriate,
including those committees organized to assist in passing bond elections.

ARTICLE VII - ASSOCIATION PRIVILEGES

VII.A. The Association and its representatives shall have the right and accept responsibility to
use school buildings, facilities, and equipment at reasonable hours for meetings. All
meetings must be scheduled and held under the existing District FacHity-Use-Policy
480.00 Use of School Facilities. While engaged in professional Association
activities, there will be no rental fee assessment.

VI1.B. The Association and its representatives shall have the right to reasonable use of
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VII.C.

VII.D.

VIILE.

VIILF.

VIIL.G.

VIILH.

VIIL.I.

District communication technology such as: local fax, e-mail, intra-District mail,
phones, etc., for Association business. Any long distance charges shall be reimbursed
to the District. District copy machines may be used to make black and white copies on
Association-provided paper. All of the District’s acceptable use policies shall be
adhered to.

Representatives of the Association shall be permitted to transact Association business
on school property at reasonable times, provided that this shall not disrupt normal
school operations, nor interrupt student contact time for the teachers involved.
Association business shall generally not be conducted in the presence of students.
Visitors on Association business must follow proper procedures for entering into any
building during school hours by checking in at the school office and notifying the
building Principal whenever possible.

The Association shall have the right to post notices of professional activities and
matters of Association concern in each school faculty room. The Association shall be
responsible for the content of all Association information posted.

The Association shall be given sufficient time, not to exceed thirty (30) minutes, at the
annual orientation meeting for new certified professional employees for the purpose of
presenting an explanation of Association activities. Additionally, upon a request in
advance, the Association will be granted time at faculty/staff meetings to present
information to teachers.

The Association shall be granted 48 hours of paid non-cumulative release time per
school year. Use of these release days shall be at the discretion of the Association
Representative Council. An annual report of the days used will be submitted to the
Superintendent.

This will be exclusive of the days provided for state meetings under Idaho Code 33-
513.1, which applies only to certified employees.

Meetings concerning grievance or other staff issues, where representation is necessary,
will be conducted before or after school or as agreed upon by all parties involved. A
substitute/classroom coverage will be provided to the representative and/or the teacher
by the District in the event that a grievance or staff meeting must take place during
school hours. Every effort will be made to arrange all meetings after 4:00 p.m. All
parties will be notified at least 24 hours in advance, except in extreme circumstances.

The Association will be notified in advance should it be necessary for the Board to
implement a Reduction in Force. The Superintendent will be available to discuss with
the President(s) of the Association the effect of the implementation of that reduction in
force upon working conditions within the District.

In order to aid the Association in negotiating economic benefits and to further a
mutual understanding of finances of the District, the MCEA appointee(s) may meet
with the administration of the District at the District Service Center for the purpose of
studying revenue and expenditures of the District.

ARTICLE VIII - BENEFITS
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VIII.A. Provisions

Both parties agree to accept the Option 2 recommendation of the insurance committee for
medical, with dental, vision, and life insurance benefits remaining the same, subject to final
approval of the Board.

If the employee wishes to have his/her family enrolled on any of the approved group
insurance plans, he/she will pay the additional premium. This may be done by payroll
deduction if desired. The District will not change the existing insurance carriers without
consulting with the association. The Insurance Committee will make recommendations on
benefits to the Negotiations Team every year.

VI1I11.B. Health Insurance

The District shall provide a health care plan on a continuous, twelve-month basis for all
eligible employees. The District will fund $574.70 per month individual rate for all eligible
employees.

VIII1.C. Dental Insurance

The District shall provide Delta Dental dental-insurance for all eligible employees.
Employees who want Willamette Dental coverage will pay the difference each month ($3.42).

VII1.D. Vision Insurance

The District shall provide vision insurance at no cost for all eligible employees.

VIIIL.E. Life Insurance

The District shall provide a $50,000 life insurance at no cost for all eligible employees.

VIII.F. Flex Plan

A. The District will provide an optional IRS 125 Plan to all eligible employees.

B. The District will offer the following additional options of a flex plan to all eligible
employees. Each option will have its own minimum rules of participation as set by the
District.

1. Spouse/Family Health Insurance
2. Spouse/Family Dental Insurance
3. Spouse/Family Vision Insurance

C. Should the employee choose benefits whose premiums exceed the District’s
contribution, the employee shall be responsible for the additional cost through payroll
deduction.

D. The above options shall be payroll deductible to the amount requested by the
employee under either a pre-tax or after tax option. To be eligible for the pre-tax
option, the employee must be a member of the IRS 125 Plan offered by the District.
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ARTICLE IX - COMPENSATION

Salary Schedule - See Appendix A.

The salary schedule will be based on 190--day contract with four (4) paid holidays:
Thanksgiving, Christmas, New Years, and Memorial Day.

Additional Education and Experience

Placement for experience and credits on the District Salary Schedule will be based upon the
State Department of Education (SDE) Salary Index (Schedule) decisions.

Certified staff must meet the requirements listed in ldaho State Statute (33-1201A) to move
from row R3 to row P1 on the Salary Schedule.
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ARTICLE X - SUMMARY AND DURATION

During its term, this Agreement may be altered, changed, added to, deleted, or modified only
through the voluntary mutual consent of the Board of Trustees and the Association, in written
and signed amendment to this agreement.

This agreement shall be effective after ratification by both parties and shall remain in force
until June 30,-26192020.-

Minidoka County School Board of Trustees Minidoka County Education Association
Signature Signature
Date Date
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APPENDIX A - Salary Schedule

EDUCATION
EDUCATION ALLOCATION
ALLOCATION MA
Career BA+24 ES/DR
Ladder Salary $1,600 $2,800
R/P1 $38,500
R/P2 $39,000
R/P3 $39,500
P1 $42,500 $42,350 $43,550
P2 $43,000 $44,103 $45,303
P3 $43,400 $44,365 $45,565
P4 $44,538 $46,138 $47,338
P5 $44,820 $46,420 $47,620
P6 $46,614 $48,214 $49,414
P7 $46,918 $48,518 $49,718
P8 $48,734 $50,334 $51,534
P9 $49,061 $50,661 $51,861
P10 $49,401 $51,001 $52,201

To Comply with Idaho Code §33-1004

To be eligible to receive the additional educational allocation, teachers must submit an official transcript(s) of
earned credits to the District Office no later than September 15. Only credits earned after initial certification shall
be allowed and relevant pedagogy or content area, pursuant to Idaho Code 833-1004.

A. EDUCATION ALLOCATION: Instructional staff and pupil service staff holding a professional endorsement, have
three or more years of experience, a baccalaureate degree and 24 or more credits allocation $1,600.00.

B. EDUCATION ALLOCATION: Instructional staff and pupil service staff holding a professional endorsement, have
three or more years of experience and a master’s degree allocation $2,800.00.

Grandfathered 2012-13
Steps/Lanes Frozen

Level BA MA
GF1 $54,112
GF2 $52,173 $54,149
GF3 $54,112 $58,244

Proposed 5/21/18
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APPENDIX B - Grievance Report Form

MCEA Grievance Report Form - STEP 1

Building

Name of Grievant Date Filed

Date of Grievance

Date met with immediate supervisor or administrator

PehieyDistrict Policy Number or Collective Bargaining Agreement Section allegedly violated:

Explanation of Grievance:

Solution Sought:

Signature of Grievant and or Association Date:

Disposition by Principal or First Line Supervisor

Signature of Principal Date:

Position of Grievant and/or Association

Signature of Grievant and/or Association Date:

(attach documentation as necessary) List of Documents Attached:
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MCEA Grievance Report Form - STEP 2

Date Grievance Received by Superintendent

Date met with grievant (and others as needed)

Disposition of Superintendent

Signature of Superintendent Date

Position of Grievant and/or Association

Signature of Grievant and/or Association Date

(Attach documentation as necessary) List of Documents Attached:
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MCEA Grievance Report Form - STEP 3

Date Grievance Submitted to Review Panel

Date Panel met with grievant (and others as needed):

Disposition of Panel

Signature of Panel Representative Date

Position of Grievant and/or Association

Signature of Grievant and/or Association Date

(Attach documentation as necessary) List of Documents Attached:
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MCEA Grievance Report Form - STEP 4

Date Received by School Board

Disposition of School Board Date

Signature of Board Chair Date

Position of Grievant and/or Association

Signature of Grievant and or Association Date

(Attach documentation as necessary) List of Documents Attached:
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COLLECTIVE BARGAINING AGREEMENT

BETWEEN

THE MINIDOKA COUNTY EDUCATION ASSOCIATION

AND

THE BOARD OF TRUSTEES

OF

THE MINIDOKA COUNTY SCHOOL DISTRICT #331

JULY 1, 2020- JUNE 30, 2021
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ARTICLE | - PROCEDURAL AGREEMENT

This agreement is made and entered into by and between the Minidoka County Joint School
District No. 331 Board of Trustees, hereinafter called the “Board” and the Minidoka County
Education Association, hereinafter called the “Association”.

Preamble

The Board of Trustees of the Minidoka County School District Number 331 and the
Minidoka County Education Association agree that the educational welfare of the children
of the District is paramount in the operation of the schools.

The Board of Trustees and the Minidoka County Education Association recognize their

responsibilities toward each other and to the community to negotiate in good faith to reach
agreements which are mutually satisfactory. In order to promote maximum utilization of the

ability, experience, and judgment of all parties sharing responsibility for the quality of

instruction in the Minidoka County School District, the parties do hereby agree as follows:

I.A - Definitions

The terms that are not already defined in IC 833-1272 are defined here and shall be used in this
agreement.

1. Personnel leave shall mean any absence of a professional employee from his/her
teaching responsibilities as classified under the following categories: sick leave,
personal leave, emergency leave, leave of absence, bereavement leave, no fault leave, or
professional leave.

2. Administrative Personnel shall be defined as an employee having the
responsibility for supervision and evaluation of staff for more than 50% of their contract
time.

|.B - Recognition

The Board recognizes the Association as the exclusive representative of all Professional
Employees as defined in Article | for the purpose of negotiations pursuant to the Idaho
Statute, so long as it is duly chosen and selected by fifty percent (50%) plus one of the
professional employees of the District (IC 833-1271(3)).

|.C - Procedures

The process described in this agreement is dependent upon mutual understanding and
cooperation. It, therefore, requires a free and open exchange of views between the negotiation
teams. Both parties agree to meet at reasonable times and to negotiate in good faith to reach
agreement on matters of mutual concern as listed in Sub Section D.3.

1.C.1
1. Members of the Board or their designated representatives and representatives
named by the Association shall meet for the purpose of negotiating and seeking
agreement. At the beginning of each subsequent meeting the minutes shall be
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read/reviewed, amended as needed, and signed by the designated chairperson for
the Board and the Association.

2. Each team shall consist of five (5) members, excluding the recorder. Consultants
will be selected as needed.

3. Each team shall present at the time of request for negotiations or before the first
negotiations session, credentials signed by the Chairperson of the Board and
President of the Association, respectively, naming the negotiating team and any
authorized alternates.

I1.C.2
Negotiating members of each team shall remain the same. However, designated
alternates may be substituted for team members.

1.C.3
The Board and the Association agree to negotiate salaries and benefits as defined in

IC §33-1275(3).

1.CA4
The negotiation teams may appoint committees for research, study, and development,
of reports. Recommendations and reports of these committees are advisory only to the
Negotiations Committee.

I.C.5
1. Each party agrees to furnish, upon reasonable request, such information as is
requested for developing intelligent, feasible, and constructive proposals in behalf
of teachers, students, and the school system, for the purpose of negotiations.

2. The Board agrees to furnish complete and accurate financial reports and the
tentative budget for the next school year as provided for public inspection.

3. A confidential joint survey will be developed by representatives from both the
District and MCEA. The survey will have the appearance of coming from MCEA,
who will also administer the survey. All numerical data from the survey will be
shared with the District along with the comments (any offensive comments or
identifying information will be redacted by MCEA before sharing).

1.C.6
1. Written request for negotiations must be submitted by the Association to the Board
and may be submitted by the Board to the Association through their designated
representatives.

2. Any written request shall be submitted not later than March 1st of each year
during the term of this agreement unless a later date is mutually agreed upon. A
written acknowledgement will be made within ten (10) days of the receipt of the
request for negotiation or the day following the next regularly scheduled board
meeting, whichever is greater. Meetings will be arranged by mutual consent as
soon as possible upon receipt of written acknowledgment.
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3. The designated chairperson for the Board shall act as chairperson over the
negotiation proceedings of the initial meeting. In the absence of an Interest Based
Bargaining Facilitator, the role of chairperson shall alternate from Association to
Board at each subsequent meeting.

4. Dates and time limits for negotiation meetings shall be mutually agreed upon by
the Board and Association. Once set, both parties agree to meet at the designated
times even if either party does not have a full quorum of representatives.

5. The negotiations team will work diligently to conclude by May 31st of each year,
but understand that it may be necessary to extend this time frame. Contracts shall
be issued at the earliest possible date. Changes or revisions to contracts resulting
from negotiations will be reflected in updated contracts.

I1.C.7
It is the responsibility of the Board and the Association to provide their negotiation
representatives with the necessary power and authority to make and consider
proposals, counter proposals, and conclude tentative agreements. All agreements shall
be considered tentative until ratified by the Association and then the School Board.

1.C.8
Either party may utilize the services of consultants during negotiation sessions as

provided by law.

I.C.9
All negotiation sessions be held in open session as outlined in IC §33-1273A.

1.C.10
The School Board and the Minidoka County Education Association have chosen to
use collaborative negotiations, or Interest Based Bargaining and will continue to
evaluate the effectiveness of this process.

1.D - Agreement

When substantive agreement is reached, it shall then be made in writing and submitted for
ratification by the Association and the School Board. When approved by both parties it shall
be signed by their respective officials and shall be entered into the official minutes of both the
Association and the School Board.

|.E - Statute

The Association recognizes that, pursuant to the ldaho Statute regarding negotiations with
professional employees of school districts, nothing contained herein is intended to or shall
conflict with or abrogate the powers or duties and responsibilities vested in the Board of
Trustees and the State Board of Education by the laws of the State of Idaho. (See IC §33-
1276)

I.F — Acts of God

The Association further recognizes that the Board is entitled without negotiation or reference
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to any negotiated agreement, to take action that may be necessary to carry out is responsibility
due to situations of emergency or "acts of God" (See IC §833-1276).

.G - Amendment

Either party desiring changes in this agreement shall notify the other party in writing.
Proposed amendments shall become agenda items for negotiation and are final when ratified
by the Board and the Association. By mutual consent the effective date of any amendment
may be set prior to the completion of the current agreement year.

I.H — Reviewing the Administration of the Agreement

1. Representatives of the Board and the Association's negotiation committee may meet,
if necessary, for the purpose of reviewing the administration of the agreement, and to
resolve any problems that may arise. These meetings are not intended to bypass the
grievance procedure.

2. Each party will submit to the other, on or before Friday prior to the meeting an agenda
covering the items they wish to discuss.

3. Atime for the meeting will be mutually arranged between the parties concerned.

4. In the event that agreement is not reached on the issues that have been referred, the
items would be referred to the grievance procedure.

I.1 — Savings Clause

All items in this agreement are presumed to be legal and valid. In the event that any provision
of this agreement is or shall at any time be held contrary to law by a court of competent
jurisdiction, all other provisions of this agreement shall continue in effect. This agreement
shall not be modified in whole or in part except by an amendment in writing duly agreed to
and executed by both parties.
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ARTICLE Il - GRIEVANCE PROCEDURE

Any grievance by a certified employee shall be governed by District Policy 586.00 Grievance
Procedure for Certificated Employees. Only violations of a District policy or this Master
Agreement are grounds for filing a grievance.

District PolicyDistrict PolicyDistrict PolicyDistrict PolicyDistrict PolicyDistrict Policy
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ARTICLE 11l — TRANSFERS

The Board of Trustees of Minidoka County Joint School District No. 331 acknowledges the
need to assign and transfer personnel in order to accommodate specific needs within the
school District.

I11.A. Provisions

The following provisions are applicable to this agreement as outlined in District Policy
588.00 Assignments and Transfers:

1. “The transfer of personnel shall be the responsibility of the Superintendent.
2. The Superintendent may use building Principals, supervisors, and other consultants as
needed.”

111.B. Assignment Change within a Building - VVoluntary Transfer

When a vacancy or an opportunity for change of assignment occurs, the Principal will:
1. Consider all staff members interested in the assignment.

2. Consider staff input.

3. Communicate the intent of change with the prospective assignee before a change in
assignment.

111.C. Vacancy in District (Voluntary Transfer)

When a vacancy occurs within the District, the Superintendent or designee will post the
vacancy to the District website as well as provide for a copy to be placed in each building

The Principal of the building where the vacancy occurs will:
1. Interview all qualified interested applicants.

2. Consider employees within his/her building before hiring an applicant outside of the
building.

3. Utilize an interview committee during the hiring season if feasible.

4. Make a recommendation to the Superintendent for filling the vacancy in his/her
building.

111.D. Assignment Change within a Building (Involuntary Transfer)

When an involuntary transfer is necessitated, the Principal will:
1. Actin good faith for what is best for the students and personnel in his/her building.

2. Examine all viable volunteer solutions before making an assignment.
3. Consider seniority in making a final recommendation.

4. Consider assignee and other staff input.
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5.

Not share confidential information.

When an involuntary transfer is necessitated, the assignee may

1.

2.

3.

Have representation in any communication with the building Principal and/or the
Superintendent.

Appeal to the Superintendent if she/he finds grounds for appeal.

Appeal to the Board if she/he finds grounds for appeal.

I11.E. Vacancy in District (Involuntary Transfer)

When an involuntary transfer within the District is necessitated the Superintendent will post
the vacancy to the District website as well as provide for a copy to be placed in each building.

The Principal of the building where the vacancy occurs will:

1.

2.

3.

Seek volunteers before making an assignment
Consider seniority in making a final recommendation
Consider assignee and other staff input

Not share confidential information

Make a recommendation to the Superintendent for filling the vacancy in his/ her
building. When an involuntary transfer is necessitated, the assignee may

Have representation in any communication with the building Principal and/or the
Superintendent

Appeal to the Superintendent if she/he finds grounds for appeal, including the number
of previous reassignments

Appeal to the Board if she/he finds grounds for appeal.
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ARTICLE IV - WORK DAY

IV.A. Definition As outlined in Policy 580.00 Teacher Responsibility

1. ”Teachers are expected to be on duty eight hours, which includes a thirty-minute lunch.
Building Principals will determine the beginning and completion times according to the
needs of the individual schools. There may be additional duties and meetings outside the
regular duty day as outlined in District Policy 580.50 Teacher’s Provisions of Employment
(see below). Teachers are expected to be in their own classroom area, unless school
business requires their presence elsewhere.

2. Teachers will not leave the school building or grounds during school hours, unless prior
arrangements are made with the principal.

3. Teachers are expected to notify the building principal in advance of any absence or
tardiness, including during their assigned prep time. Failure to do so repeatedly may
result in a letter of reprimand or other disciplinary actions.”

As outlined in Policy 580.50 Teacher’s Provisions of Employment:
6. “All teachers are expected to perform assigned extra duties including such activities as
before school supervision, noon recess, after school duty, bus loading, etc.
7. All teachers are required to attend all faculty meetings called by the District Superintendent
and/or Building Principal.”

Any exceptions to policy should be preapproved by the building administrator.

IV.B. Duty-Free Lunch

Full-time teachers will receive a thirty (30) minute uninterrupted duty-free lunch. Teachers
may volunteer for duties such as assisting children with assignments or homework, kitchen
help, detention, hall monitoring, etc. If teachers volunteer for such duties, flex time may be
taken as mutually agreed upon in advance by the teacher and the supervisor or Principal. This
time does not include student delivery or student monitoring requirements. Teachers may be
required to give up part of their lunchtime in the event of unforeseen circumstances. Teachers
will notify their building supervisor or Principal prior to leaving the premises during their
lunchtime.

IVV.C. Teacher Preparation Day

Teacher preparation days are a component of the work calendar that enables a teacher to
finish up work and prepare for instruction. These days are defined as those set aside in the
school calendar for teacher directed activities with the exception of very brief (less than 40
minutes) meetings that may be necessary for conducting school related business and may not
be used for extended staff meetings.

1IV.D. Prep Time (District Policy 584.00 Instructional Preparation Time)

Any questions with regards to Prep Time will be governed by District Policy 584.00
Instructional Preparation Time.

IV.E. Emergency Closure (854.00 Emergency Closure)

Expectations of certified staff during an Emergency Closure will be governed by District
Policy 854.00 Emergency Closure
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IV.FE. Professional Development Day

Teacher professional development days are scheduled in the work calendar to provide
opportunities for administrators to address the professional development needs of their staff.
These days may be used for teachers to attend District and building scheduled workshops and
activities. Other activities that could be scheduled are: collaboration meetings to discuss
student data, school visitations, and longer staff meetings (occasionally),

ARTICLE YV - LEAVES

V.A. Personal Leave (District Policy 544.00 Personal Leave)

Personal Leave for certified staff will be governed by District Policy 544.00 Personal Leave.

V.B. Sick Leave (District Policy 544.10 Sick Leave)

Sick Leave for certified staff will be governed by District Policy 544.10 Sick Leave.

V.C. Sick Leave Bank (District Policy 544.15 Certificated Sick Leave Bank)

Additional requested sick leave for certificated employees will be governed by District Policy
544.15 Certificated Sick Leave Bank.

V.D. Unpaid Leave of Absence (District Policy 544.60 Unpaid Leave of Absence)

The use of Unpaid Leave of Absence by certified staff will be governed by District Policy
544.60 Unpaid Leave of Absence.

V.E. Family Medical Leave Act (District Policy 544.20 Family Medical Leave Act of 1993)

Family Medical Leave for certified staff will be governed by District Policy 544.20 Family
Medical Leave Act of 1993.

V.F. Professional Leave (District Policy 544.40 Professional Leave)

Professional Leave for certified staff will be governed by District Policy 544.40 Professional
Leave
1.

V.G. No Fault Leave

No Fault Leave is when a teacher is subpoenaed to attend court for a non-school related
action. If a teacher chooses to use no fault leave, he/she will immediately alert their
supervisor or Principal of the time and day that he/she must attend court proceedings. The
teacher will then forward the request to the Superintendent. In addition, the supervisor or
Principal will forward the request to the Superintendent for approval. Upon receipt of
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appropriate verification, the Superintendent will grant one (1) day of leave with pay with the
understanding that the teacher will make up the hours or day, during non-school hours. This
does not include Jury Duty, which is outlined in District Policy 544.90.

V.H. Bereavement L eave (District Policy 544.30 Bereavement L eave)

Bereavement Leave for certified staff will be governed by District Policy 544.20
Bereavement Leave.

ARTICLE VI - COMMITTEES

The District will ensure MCEA representation on District Committees when appropriate,
including those committees organized to assist in passing bond elections.

VILA.

VII.B.

VII.C.

VI1.D.

VIILE.

ARTICLE VII - ASSOCIATION PRIVILEGES

The Association and its representatives shall have the right and accept responsibility to
use school buildings, facilities, and equipment at reasonable hours for meetings. All
meetings must be scheduled and held under the existing District Policy 480.00 Use of
School Facilities. While engaged in professional Association activities, there will be
no rental fee assessment.

The Association and its representatives shall have the right to reasonable use of
District communication technology such as: local fax, e-mail, intra-District mail,
phones, etc., for Association business. Any long distance charges shall be reimbursed
to the District. District copy machines may be used to make black and white copies on
Association-provided paper. All of the District’s acceptable use policies shall be
adhered to.

Representatives of the Association shall be permitted to transact Association business
on school property at reasonable times, provided that this shall not disrupt normal
school operations, nor interrupt student contact time for the teachers involved.
Association business shall generally not be conducted in the presence of students.
Visitors on Association business must follow proper procedures for entering into any
building during school hours by checking in at the school office and notifying the
building Principal whenever possible.

The Association shall have the right to post notices of professional activities and
matters of Association concern in each school faculty room. The Association shall be
responsible for the content of all Association information posted.

The Association shall be given sufficient time, not to exceed thirty (30) minutes, at the
annual orientation meeting for new certified professional employees for the purpose of
presenting an explanation of Association activities. Additionally, upon a request in
advance, the Association will be granted time at faculty/staff meetings to present
information to teachers.
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VII.F. The Association shall be granted 48 hours of paid non-cumulative release time per
school year. Use of these release days shall be at the discretion of the Association
Representative Council. An annual report of the days used will be submitted to the
Superintendent.

This will be exclusive of the days provided for state meetings under Idaho Code 33-
513.1, which applies only to certified employees.

VI11.G. Meetings concerning grievance or other staff issues, where representation is necessary,
will be conducted before or after school or as agreed upon by all parties involved. A
substitute/classroom coverage will be provided to the representative and/or the teacher
by the District in the event that a grievance or staff meeting must take place during
school hours. Every effort will be made to arrange all meetings after 4:00 p.m. All
parties will be notified at least 24 hours in advance, except in extreme circumstances.

VI1.H. The Association will be notified in advance should it be necessary for the Board to
implement a Reduction in Force. The Superintendent will be available to discuss with
the President(s) of the Association the effect of the implementation of that reduction in
force upon working conditions within the District.

VIL.1. In order to aid the Association in negotiating economic benefits and to further a
mutual understanding of finances of the District, the MCEA appointee(s) may meet
with the administration of the District at the District Service Center for the purpose of
studying revenue and expenditures of the District.

ARTICLE VIII - BENEFITS

VIII.A. Provisions

Both parties agree to accept the Option 2 recommendation of the insurance committee for
medical, with dental, vision, and life insurance benefits remaining the same, subject to final
approval of the Board.

If the employee wishes to have his/her family enrolled on any of the approved group
insurance plans, he/she will pay the additional premium. This may be done by payroll
deduction if desired. The District will not change the existing insurance carriers without
consulting with the association. The Insurance Committee will make recommendations on
benefits to the Negotiations Team every year.

VI1I11.B. Health Insurance

The District shall provide a health care plan on a continuous, twelve-month basis for all
eligible employees. The District will fund $574.70 per month individual rate for all eligible
employees.

VI11.C. Dental Insurance

The District shall provide Delta Dental insurance for all eligible employees.
Employees who want Willamette Dental coverage will pay the difference each month ($3.42).
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VII1.D. Vision Insurance

The District shall provide vision insurance at no cost for all eligible employees.

VIII.E. Life Insurance

The District shall provide a $50,000 life insurance at no cost for all eligible employees.

VIIL.F. Flex Plan

A. The District will provide an optional IRS 125 Plan to all eligible employees.

B. The District will offer the following additional options of a flex plan to all eligible
employees. Each option will have its own minimum rules of participation as set by the
District.

1. Spouse/Family Health Insurance
2. Spouse/Family Dental Insurance
3. Spouse/Family Vision Insurance

C. Should the employee choose benefits whose premiums exceed the District’s
contribution, the employee shall be responsible for the additional cost through payroll
deduction.

D. The above options shall be payroll deductible to the amount requested by the
employee under either a pre-tax or after tax option. To be eligible for the pre-tax
option, the employee must be a member of the IRS 125 Plan offered by the District.

ARTICLE IX - COMPENSATION

Salary Schedule - See Appendix A.

The salary schedule will be based on 190-day contract with four (4) paid holidays:
Thanksgiving, Christmas, New Years, and Memorial Day.

Additional Education and Experience

Placement for experience and credits on the District Salary Schedule will be based upon the
State Department of Education (SDE) Salary Index (Schedule) decisions.

Certified staff must meet the requirements listed in ldaho State Statute (33-1201A) to move
from row R3 to row P1 on the Salary Schedule.
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MCSD — MCEA Master Agreement 2020-2021
ARTICLE X - SUMMARY AND DURATION

During its term, this Agreement may be altered, changed, added to, deleted, or modified only
through the voluntary mutual consent of the Board of Trustees and the Association, in written
and signed amendment to this agreement.

This agreement shall be effective after ratification by both parties and shall remain in force
until June 30,2020.

Minidoka County School Board of Trustees Minidoka County Education Association
Signature Signature
Date Date
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MCSD — MCEA Master Agreement 2020-2021

APPENDIX A - Salary Schedule

EDUCATION
EDUCATION ALLOCATION
ALLOCATION MA
Career BA+24 ES/DR
Ladder Salary $1,600 $2,800
R/P1 $38,500
R/P2 $39,000
R/P3 $39,500
P1 $42,500 $42,350 $43,550
P2 $43,000 $44,103 $45,303
P3 $43,400 $44,365 $45,565
P4 $44,538 $46,138 $47,338
P5 $44,820 $46,420 $47,620
P6 $46,614 $48,214 $49,414
P7 $46,918 $48,518 $49,718
P8 $48,734 $50,334 $51,534
P9 $49,061 $50,661 $51,861
P10 $49,401 $51,001 $52,201

To Comply with Idaho Code §33-1004

To be eligible to receive the additional educational allocation, teachers must submit an official transcript(s) of
earned credits to the District Office no later than September 15. Only credits earned after initial certification shall
be allowed and relevant pedagogy or content area, pursuant to Idaho Code §833-1004.

A. EDUCATION ALLOCATION: Instructional staff and pupil service staff holding a professional endorsement, have
three or more years of experience, a baccalaureate degree and 24 or more credits allocation $1,600.00.

B. EDUCATION ALLOCATION: Instructional staff and pupil service staff holding a professional endorsement, have
three or more years of experience and a master’s degree allocation $2,800.00.

Grandfathered 2012-13
Steps/Lanes Frozen

Level BA MA
GF1 $54,112
GF2 $52,173 $54,149
GF3 $54,112 $58,244

Proposed 5/21/18
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MCSD — MCEA Master Agreement 2020-2021
APPENDIX B - Grievance Report Form

MCEA Grievance Report Form - STEP 1

Building

Name of Grievant Date Filed

Date of Grievance

Date met with immediate supervisor or administrator

District Policy Number or Collective Bargaining Agreement Section allegedly violated:

Explanation of Grievance:

Solution Sought:

Signature of Grievant and or Association Date:

Disposition by Principal or First Line Supervisor

Signature of Principal Date:

Position of Grievant and/or Association

Signature of Grievant and/or Association Date:

(attach documentation as necessary) List of Documents Attached:
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MCSD — MCEA Master Agreement 2020-2021

MCEA Grievance Report Form - STEP 2

Date Grievance Received by Superintendent

Date met with grievant (and others as needed)

Disposition of Superintendent

Signature of Superintendent Date

Position of Grievant and/or Association

Signature of Grievant and/or Association Date

(Attach documentation as necessary) List of Documents Attached:
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MCSD — MCEA Master Agreement 2020-2021

MCEA Grievance Report Form - STEP 3

Date Grievance Submitted to Review Panel

Date Panel met with grievant (and others as needed):

Disposition of Panel

Signature of Panel Representative Date

Position of Grievant and/or Association

Signature of Grievant and/or Association Date

(Attach documentation as necessary) List of Documents Attached:
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MCSD — MCEA Master Agreement 2020-2021

MCEA Grievance Report Form - STEP 4

Date Received by School Board

Disposition of School Board Date

Signature of Board Chair Date

Position of Grievant and/or Association

Signature of Grievant and or Association Date

(Attach documentation as necessary) List of Documents Attached:
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MCSD Current Budget Overview - May 18, 2020

Current year (FY 2019-20) adjustments:

1% Holdback

e Reduction of Professional Development revenue by $44,000. We were able to absorb this because
there was $50,000 still left in the Professional Development budget due to cancelled Professional

Development plans.

Reduction in Career Counseling revenue by $20,000. We only had $9,000 left in the budget, so we

are going to carryforward an $11,000 deficit to the next year and will have to look at how to plan

for that expense in the new year.

Reduction of $90,000 in Instructional Technology. We only had $15,000 left in this fund, so we had

to move $75,000 of the Milepost software and FileWave software to technology software in the

supplemental levy.

Reduction of IT staffing by $20,000. This covers classified salaries, so it will be a reduction to the

General Fund Fund Balance.

Reduction of Curriculum reimbursement by $4000. This is a reduction of the General Fund Fund

Balance.

The Distribution Factor (discretionary line item) was reduced from $28,416 to $28,090 per unit or a

$326 reduction per unit. This is a cost of $66,000. This will be a reduction in Fund Balance.

Total cost of 1% hold back to Minidoka Schools equates to $244,000

Additional Reductions

e There was a loss of enrollment and attendance. It decreased from the first 10 weeks of 4.7 units,
which equates to about a 90 student loss or a cost of $132,000 from the first 10 weeks. The
projected best 28 weeks is at 202.6 units.

e The loss of reduced interest rate is $15,000.

Increases in Projected Revenue
e The transportation reimbursement was $60,000 higher than budgeted.
e A Master Premium revenue ($28,700) was received to cover staff receiving the Master Premium.

Increases in Expenses over Beginning Budget
e There was an Increased salary expense of $237,000. An additional 2.5 teachers were hired and a
.25 nurse, as well as paying the Master Premium stipends, other stipends, zero period teachers and
overtime.

Savings in Expenses over Beginning Budget

The substitute savings for last 2.5 months led to a $30,000 savings.

The overall benefits savings have resulted in $320,000 reduction in expenses. These savings are
primarily due to the PERSI sick leave retirement holiday they gave us for 18 months, and the staff
members who didn’t take health benefits.

The remaining $85,000 in curriculum which we didn’t spend.
There is only an estimated $5,000 in utility savings over what was in the beginning budget.

Page 15% 4



MCSD Current Budget Overview - May 18, 2020

e Transportation fuel expenses may be less but the overall expenses for overtime and outsourced
repair has increased, so we do not have a savings over what was currently budgeted.

C.A.R.E.S Stimulus Funding

We will receive a reimbursement from the Federal Government of approximately $631,000. Of that
amount we have to provide $13,000 of services to St Nicholas. We will adjust around $600,000 of our
remaining teacher salary expenses into this new fund from the General fund. This is allowable expense
under the CARES formula.

After all of these adjustments we should end with approximately $1,550,000 ending fund balance, which is
what has been adjusted to the contingency account code currently. This is up $750,000 from the
$800,000 beginning budget amount.

Next year’s budget (FY 2020-21) plans:

5% Holdback

These are the differences in what the legislation currently passed and what the Governor has held back
from that legislation and the amount affected to Minidoka Schools different buckets:

Salary and Benefit Apportionment and Career Ladder reduction of $388,000

Distribution factor (discretionary funding) $133 per unit resulting in a reduction of $276,000
Leadership premiums eliminated $256,000

Curriculum revenue eliminated, this year $18,000

Instruction technology reduction $137,000

Professional Development reduction of$35,000

IT staffing reduction of $48,000

Overall state reductions for next year to Minidoka Schools will be $1,158,000.

Other Concerns
Interest rates could be even lower.

Currently planning 207 units, moving students forward shows we should have from 208 to 209
units, but with past experience in student growth there is concern.

Increase in health benefit costs to the district about $26,000 per every 1% of increase

Workers Comp premium increased by $100,000

We are ending 2019-20 with $1,550,000 in carry over but only depositing $800,000 into
contingency, thus using $750,000 to balance the new 2020-21 budget expenses over revenues.

The Sick Leave retirement benefit will resume again in FY 2020-21 at a cost to the general fund of
$250,000.

Using line items, pay freezes, fund balance and stimulus funds are only one time fixes. The main
issue is ongoing costs of over hiring. Eventually we will have to use the line items to resume their
intended expenses and we will not have any remaining fund balance or stimulus money to fill in
the gap.
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MCSD Current Budget Overview - May 18, 2020

History of Support Units

FY First 10 Weeks Best 28 Weeks change

19-20 207.25 202.6 est -4.65

18-19 207.32 204.52 -2.8

17-18 205.24 204.09 -1.15

16-17 204.68 204.11 -0.57

15-16 203.65 202.21 -1.44

14-15 202.29 199.96 -2.33

13-14 197.83 196.7 -1.13

*12-13 194.29 192.52 -1.77

*11-12 198.5 197.2 -1.3

*10-11 197.6 201.3 3.7

*09-10 197.9 196.3 -1.6

*08-09 196.9 197.4 0.5

*07-08 200.6 200.2 -0.4

*06-07 204.1 202.6 -1.5 PROTECTEDPRYR
*05 -06 205.5 PROTECTED PRYR
*04-05 206.6 PROTECTEDPRYR
*03-04 208.6 - PROTECTEDPRYR
*02-03 210.7

*01-02 215.3 PROTECTEDPRYR
*00-01 225.8 PROTECTEDPRYR
99-00

98-99 ;. 250.9

Enrollment Recap by Grade

19-20 Actual Incr from
18-19 Spring [19-20 Estimated Fall 1st 10  Spring 18-19 Spring 19-20  Projected Fall

Grade Level Enroll /Budgeted Fall Enroll  wks to Fall Enrollment 2020

Kindergarten 321 339 334 13 326 333
1st 331 321 345 14 343 326
2nd 338 331 329 -9 325 343
3rd 345 338 330 -15 325 325
4th 336 345 345 9 346 325
5th 382 336 337 -45 337 347
6th 338 382 392 54 390 337
7th 351 338 350 -1 344 390
8th 337 351 352 15 358 344
9th 322 337 344 22 349 359
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10th
11th
12th
Total

MCSD Current Budget Overview - May 18, 2020

295 322 314 19 302 349
246 287 292 46 274 294
310 246 264 -46 236 274
4252 4273 4328 76 4255 4346
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MATH AND SCIENCE $55,000
CAREER COUNSELORS $52,000
0

2020-2021 GENERAL FUND BUDGET

[TERACY $16
Based on 207 units 2020-2021 Est  Est to be Reimb

Actual Cost by State Difference
Salary Based Apportionment:
Administrative Salaries 16.7 FTE (2% ONLY) 1,387,000 1,093,000 o (294,000}
Certificated Salaries 238.5 FTE (Current move & -0- 11,396,000 10,935,000
Classified Salaries 88 FTE (2% ONLY) 2,555,000 1,783,000 ©
19.59% benefits for above salaries* 3,005,000 2,696,000
Other Salaries:
ARTEC Teachers and Staff 6 FTE and 1 FTE Admin 385,000 -
Leadership Stipends $850 per teacher 50,000 -
Occupational Specialist Stipend 21,000 -
Master Premiums 21,500 21,500
Interscholastic and Extra days Stipends -0- INCREASI 300,000 -
Extra Days,Prep Subs,New Teacher day 60,000 -
Em{‘al.oyee o.f the Year/Retirement/Pers leave/Welln 40,000 Wath & Scence §7950 (40,000)
Activity Duties/Homebound 20,000 |c5reer Counselor (20,000)
Substitutes 190,000 |$15,900 190,000)
Summer School 60,000 H-* 421200 {60,000)
19.59% Benefits for other & 7.65% non full 202,000 - (202,000)
Health benefits 349@ $7950(5% increase) 2,775,000 56,000 (2,719,000}
Other Discretionary and Operating budgets:
Transportation Budget 47 fte plus operations 1,676,000 1,565,000 (111,000)
Schools Activity Transportation 90,000 - (90,000)
Safe Environment:Reseureeofficer A # =
Contracted Behavior Counseling & Athletic Trainer 40,000 - (40,000)
Schools Operational Funds $1125 per unit 225,000 (225,000)
Curriculum-ELA & Math continuance, Science 200,000 - (200,000)
i 200,000 200,000 -
‘ : 279,000 279,000 -
FAST FORWARD/Advanced O_p_portumt_ms-N_NU 70,000 70,000 -
Remediation- Edgenuity/Credit Recovery ' 74,000 74,000 =
Copier budgets 95,000 - (95,000)
Utilities including telephone 720,000 - {720,000)
Workers Comp and Liability Insurance 505,000 - (505,000)
Support Services discretionary & idla 135,000 - (135,000)
Maintenance and Custodial {inc 35,000 schools cust 260,000 - (260,000) §
Software/internet/laptops/tech (leave from supp) 800,000 - (800,000)
Carpet and Paint (leave from supp transfer) 35,000 - (35,000)
Supplemental levy transfers and plant projects 1,415,000 - (1,415,000)
Bus depreciation transfer to plant 236,000 - (236,000)
Food Service Benefit Match 40,000 - (40,000}
Energy audit loan pmt 112,000 - (112,000}
Contingency 2.8% 800,000 - (800,000}
Total estimated expenses 19-20 30,474,500 {11,702,000)
Other State Reimbursements:
Tuition Equivalency 180,000 180,000
Property Tax Replacement 438 120,000 120,000
Lottery 437 254,000 254,000
Maintenance Match 67,000 67,000
State Distribution factor for Operations $27,556 5,704,000 5,704,000
Local sources: -
Supplemental levy 2,250,000 2,250,000
Tort Levy 2,000 2,000
Tax Penalty and interest 10,000 10,000
ARTEC Reimbursements (total 6 FTE from ARTEC) 703,000 703,000
Interest 125,000 125,000
Rental of buildings 45,000 45,000
Secondary Activity Duties 20,000 20,000
Erate 123,000 123,000
Other local revenue and insurance dividends 40,000 40,000
indirect costs transfer 70,000 70,000
Estimated 19-20 Carryover**** 1,550,000 1,550,000
30,035,500 (439,000)
for every 1% more increase in health 26,500
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MATH AND SCIENCE $55,000
CAREER COUNSELORS $52,000

2020-2021 GENERAL FUND BUDGET

LITERACY $162,000
Based on 207 units 2020-2021 Est  Est to be Reimb
Actual Cost by State Differenc

Salary Based Apportionment:
Administrative Salaries 16.7 FTE (0% ONLY) 1,357,000 1,093,000 ‘/(264,000)
Certificated Salaries 238.5 FTE (Current move & -0- 11,396,000 10,935,000 (461,000)
Classified Salaries 88 FTE (0% ONLY) 2,505,000 1,783,000 (722,000)
19.59% benefits for above salaries* 2,989,000 2,696,000 293,000)
Other Salaries:
ARTEC Teachers and Staff 6 FTE and 1 FTE Admin 385,000 000)
Leadership Stipends $850 per teacher 50,000 - (50,000)
Occupational Specialist Stipend 21,000 - (21,000)
Master Premiums 21,500 21,500 -
Interscholastic and Extra days Stipends -0- INCREASI 300,000 - {(300,000)
Extra Days,Prep Subs,New Teacher day 60,000 |Math & Science $7950| (60,000)
Employee of the Year/Retirement/Pers leave/Welln 40,000 |Career Counselor (40,000)
Activity Duties/Homebound 20,000 |$#15,900 {20,000)
Substitutes 190,000 |-eracY $31,800 (190,000}
Summer School 60,000 - (60,000}
19.59% Benefits for other & 7.65% non full 202,000 - (202,000)
Health benefits 349@ $7950(5% increase) 2,775,000 56,000 (2,719,000)
Other Discretionary and Operating budgets:
Transportation Budget 47 fte plus operations 1,676,000 1,565,000 (111,000)
Schools Activity Transportation 90,000 - (90,000)
Safe Environment:-Reseuree-officer - - -
Contracted Behavior Counseling & Athletic Trainer 40,000 - (40,000)
Schools Operational Funds $1125 per unit 225,000 - (225,000)
Curriculum-ELA & Math continuance, Science 200,000 - {(200,000)

200,000 200,000 -

2 v & 279,000 279,000 -
FAST FORWARD/Advanced | Opportunities-NNU 70,000 70,000 -
Remediation- Edgenuity/Credit Recovery 74,000 74,000 =
Copier budgets 95,000 - (95,000)
Utilities including telephone 720,000 - (720,000)
Workers Comp and Liability Insurance 505,000 - (505,000}
Support Services discretionary & idla 135,000 - (135,000)
Maintenance and Custodial {inc 35,000 schools cust 260,000 - (260,000}
Software/internet/laptops/tech (leave from supp) 800,000 - (800,000)
Carpet and Paint {leave from supp transfer) 35,000 - (35,000)
Supplemental levy transfers and plant projects 1,415,000 - (1,415,000)
Bus depreciation transfer to plant 236,000 - (236,000)
Food Service Benefit Match 40,000 - (40,000)
Energy audit loan pmt 112,000 - (112,000)
Contingency 2.8% 800,000 - (800,000)
Total estimated expenses 19-20 30,378,500 {11,606,000)
Other State Reimbursements:

Tuition Equivalency 180,000 180,000
Property Tax Replacement 438 120,000 120,000
Lottery 437 254,000 254,000
Maintenance Match 67,000 67,000
State Distribution factor for Operations $27,556 5,704,000 5,704,000
Local sources: -
Supplemental levy 2,250,000 2,250,000
Tort Levy 2,000 2,000
Tax Penalty and interest 10,000 10,000
ARTEC Reimbursements (total 6 FTE from ARTEC) 703,000 703,000
Interest 125,000 125,000
Rental of buildings 45,000 45,000
Secondary Activity Duties 20,000 20,000
Erate 123,000 123,000
Other local revenue and insurance dividends 40,000 40,000
indirect costs transfer 70,000 70,000
Estimated 19-20 Carryover®*#** 1,550,000 1,550,000

30,035,500 (343,000}
for every 1% more increase in health 26,500
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2020-2021 GENERAL FUND BUDGET

MATH AND SCIENCE $55,000

/|CAREER COUNSELORS
/|$52,000
Based on 207 units 2020-2021 Est  Estto be Reimb | [LITERACY $162,000
Actual Cost by State Di

Salary Based Apportionment: [
Administrative Salaries 16.7 FTE (0% ONLY) 1,357,000 1,093,000 , (264,000)
Certificated Salaries 238.5 FTE (0% increase) 11,213,000 10,935,000 (278,000)
Classified Salaries 88 FTE (0% ONLY) 2,505,000 1,783,000 (722,000)
19.59% benefits for above salaries® 2,553,000 2,696,000 7,000)
Other Salaries:
ARTEC Teachers and Staff 6 FTE and 1 FTE Admin 385,000 85,000)
Leadership Stipends $850 per teacher 50,000 - {50,000}
Occupational Specialist Stipend 21,000 - (21,000)
Master Premiums 21,500 21,500 -
Interscholastic and Extra days Stipends -0- INCREASI 300,000 - (300,000)
Extra Days,Prep Subs,New Teacher day 60,000 [Math & Science $7950| (60,000)
Employee of the Year/Retirement/Pers leave/Welln 40,000 |Career Counselor (40,000)
Activity Duties/Homebound 20,000 Elt:rzgf 631800 {20,000)
Substitutes 190,000 5 (190,000)
Summer School 60,000 - // (60,000)
19.59% Benefits for other & 7.65% non full 202,000 = e (202,000)
Health benefits 349@ $7950(5% increase) 2,775,000 56,000 (2,719,000)
Other Discretionary and Operating budgets:
Transportation Budget 47 fte plus operations 1,676,000 1,565,000 (111,000)
Schools Activity Transportation 50,000 - (90,000)
Safe Environment;-Reseuree-officer - - -
Contracted Behavior Counseling & Athletic Trainer 40,000 - (40,000)
Schools Operational Funds $1125 per unit 225,000 - (225,000)
Curriculum-ELA & Math continuance, Science 200,000 - {200,000)
i jol ; 200,000 200,000 -
AtIve G ies) 279,000 279,000 -
FAST FORWARD[Advanced Opportunities-NNU 70,000 70,000
Remediation- Edgenuity/Credit Recovery 74,000 74,000 -
Copier budgets 95,000 - (95,000)
Utilities including telephone 720,000 - (720,000)
Workers Comp and Liability Insurance 505,000 - (505,000)
Support Services discretionary & idla 135,000 - (135,000)
Maintenance and Custodial {inc 35,000 schools cust 260,000 - (260,000}
Software/internet/laptops/tech (leave from supp) 800,000 - (800,000)
Carpet and Paint (leave from supp transfer) 35,000 - (35,000)
Supplemental levy transfers and plant projects 1,415,000 - (1,415,000}
Bus depreciation transfer to plant 236,000 - (236,000}
Food Service Benefit Match 40,000 - (40,000}
Energy audit loan pmt 112,000 - (112,000)
Contingency 2.8% 800,000 - (800,000)
Total estimated expenses 19-20 30,159,500 (11,387,000)
Other State Reimbursements:
Tuition Equivalency 180,000 180,000
Property Tax Replacement 438 120,000 120,000
Lottery 437 254,000 254,000
Maintenance Match 67,000 67,000
State Distribution factor for Operations $27,556 5,704,000 5,704,000
Local sources: -
Supplemental levy 2,250,000 2,250,000
Tort Levy 2,000 2,000
Tax Penalty and interest 10,000 10,000
ARTEC Reimbursements (total 6 FTE from ARTEC) 703,000 703,000
Interest 125,000 125,000
Rental of buildings 45,000 45,000
Secondary Activity Duties 20,000 20,000
Erate 123,000 123,000
Other local revenue and insurance dividends 40,000 40,000
indirect costs transfer 70,000 70,000
Estimated 19-20 Carryover**** 1,550,000 1,550,000

30,035,500 (124,000)
for every 1% more increase in health 26,500
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