
Jordan School District #717
Finance  Meeting Minutes

Monday, May 12, 2014 at 5:30 PM
Finance  Meeting
Jordan Public Schools
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Middle School Music
2. Elementary School Art
3. Finance Reports
4. Communication and Website Specialist
5. Architectural Contract Review

_____________________________ _____________ 
School Board Clerk Date
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To: Matt Helgerson and JPS School Board Members 

 

Re: Addition of FT Art Teacher and Replacement of PT 4th Grade Teacher 

 

 

April 17, 2014 

 

I wanted to provide an explanation as to why the decision was made to increase the 

JES Art position and not replace the PT 4th Grade Teacher. 

 

 

Art Position 

 

By moving the Art position to full time, the following benefits will be experienced by 

students and staff: 

 

 More technology opportunities for our 3rd and 4th grade students (Kindergarten 

will have one less Media/Tech time and Art instead) allowing for technology 

integration to occur in content areas with support from Media and Tech 

Specialists.  Tech integration could be where students have more time in the 

computer lab with the classroom teacher team teaching with the Specialist, or it 

could also be the Specialist coming into the classroom and team teaching using 

mobile devices.  This will provide a smoother transition for students as they enter 

into middle school where they will be expected to know and apply more 

technology skills. 

 

 Tech Specialist will have time freed up (with not needing to support 2nd 

Kindergarten tech class) to offer technological and instructional support for staff 

with school-wide 1:1 tech initiative 

 

  For the 2014-15 school year, all day-everyday Kindergarten will be offered in all 

school districts.  By offering an Art program taught by a licensed teacher in the 

visual arts, our program may set us apart from other schools whose model is 

having the Kindergarten teacher teach art. 
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PT 4th Grade Teacher 

 

By not replacing the 0.5 FTE 4th Grade teaching position, the following results will occur: 

 

 All students and families will have a homeroom teacher that they can connect 

with and establish a positive relationship with who understands the academic 

and social needs of each child. 

 “Flex” instructional model will be revisited in order to honor students’ various 

academic and developmental needs and to also acknowledge the need to 

differentiate instruction and avoid stagnate ability grouping. 

 Instructional practices will be discussed to allow for more connections to be 

made between content areas versus having a “bell system” where a class is 

done for the day at a certain time.  If students spend more time in their 

homeroom, Math class could extend into Science, a natural connection 

between two subject areas.  A Reading lesson could be extended based on 

students’ learning and understanding or because of a large project being 

completed.  

 Scheduling conflicts will be lessened for ELL, SPED, RtI and other support staff with 

only full time homeroom teachers to plan and communicate with to address 

student needs. 

 Since a 0.5 FTE hire would need to be made to replace the current teacher 

reducing her full time status, this is typically a more challenging position to fill with 

an experienced, highly qualified teacher (most teachers are seeking a full time 

position).  Research supports that the quality of the teacher has a direct impact 

on student learning. 
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Cash Balances

CASH FUND BALANCES - JANUARY 2014

Beg. Balance Receipts Disbursements End Balance
12/31/2013 1/31/2014

General Fund $ 3,473,998.09 $ 1,916,560.74 $ 2,116,319.83 $ 3,274,239.00
Food Service Fund $ 359,886.13 $ 79,632.63 $ 61,877.62 $ 377,641.14
Community Service Fund $ 67,599.00 $ 106,810.39 $ 61,950.76 $ 112,458.63
Building (alt facilities levy for air hand) $ - $ - $ - $ -
Debt Redemption $ 1,100,759.57 $ 11,317,388.31 $ 12,932,955.00 $ (514,807.12)
Trust (Cash only - B 09 101 000) $ 2,527.87 $ 24,428.70 $ 22,117.06 $ 4,839.51
TOTALS $ 5,004,770.66 $ 13,444,820.77 $ 15,195,220.27 $ 3,254,371.16

CASH FUND BALANCES - JANUARY 2013

Beg. Balance Receipts Disbursements End Balance
12/31/2012 1/31/2013

General Fund 2,196,399.20 1,856,563.03 1,797,652.21 $ 2,255,310.02
Food Service Fund 304,526.46 80,051.56 65,927.18 $ 318,650.84
Community Service Fund 106,305.37 120,200.38 72,237.87 $ 154,267.88
Building (alt facilities levy for air hand) (286,709.70) 0.00 0.00 $ (286,709.70)
Debt Redemption 1,958,683.62 0.00 1,591,485.00 $ 367,198.62
Trust (Cash only - B 09 101 000) 3,839.53 11,500.00 10,000.00 $ 5,339.53
TOTALS $ 4,283,044.48 $ 2,068,314.97 $ 3,537,302.26 $ 2,814,057.19
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Revenue and Expense By Fund Through 01/31/2014
59% into Fiscal Year  

2012-13 2012-13 2013-14 2013-14 2012-13 2012-13 2013-14 2013-14
Revenue Revenue as of % of Revenue Revenue as of % of Expense Expenses as of % of Expense Expenses as of % of

FUND Adopted Budget 1/31/2013 Budget Adopted Budget 1/31/2014 Budget Adopted Budget 1/31/2013 Budget Adopted Budget 1/31/2014 Budget
General $ 15,415,871.00 $ 7,195,736.33 47% $ 15,708,703.00 $ (8,857,931.91) -56% $ 15,750,282.00 $ 7,483,147.93 48% $ 15,913,865.00 $ 8,084,890.12 51%
Food $ 727,115.00 $ 391,841.27 54% $ 740,710.00 $ (427,151.56) -58% $ 717,949.00 $ 381,859.34 53% $ 817,127.00 $ 380,999.95 47%
Comm Ed $ 750,639.00 $ 566,401.01 75% $ 886,281.00 $ (487,076.12) -55% $ 710,961.00 $ 484,098.64 68% $ 866,511.00 $ 492,408.77 57%
Building $ 340,000.00 $ - 0% $ - $ - #DIV/0! $ - $ - #DIV/0! $ - $ - #DIV/0!
Debt Service $ 1,855,358.00 $ 865,812.96 47% $ 1,856,891.00 $ (11,322,907.02) -610% $ 1,875,105.00 $ 1,874,135.00 100% $ 1,881,740.00 $ 13,189,090.00 701%
Trust (Scholarship) $ 10,500.00 $ 11,043.57 105% $ 10,500.00 $ (14,605.10) -139% $ 12,000.00 $ 12,703.56 106% $ 29,440.00 $ 31,237.10 106%

TOTAL $ 19,099,483.00 $ 9,030,835.14 47% $ 19,203,085.00 $ (21,109,671.71) -110% $ 19,066,297.00 $ 10,235,944.47 54% $ 19,508,683.00 $ 22,178,625.94 114%
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Cash Balances

CASH FUND BALANCES - FEBRUARY 2014

Beg. Balance Receipts Disbursements End Balance
1/31/2014 2/28/2014

General Fund $ 3,274,239.00 $ 2,026,623.59 $ 1,851,787.18 $ 3,449,075.41
Food Service Fund $ 377,641.14 $ 77,690.70 $ 80,976.57 $ 374,355.27
Community Service Fund $ 112,458.63 $ 83,260.72 $ 65,689.26 $ 130,030.09
Building (alt facilities levy for air hand) $ - $ - $ - $ -
Debt Redemption $ (514,807.12) $ 919.88 $ - $ (513,887.24)
Trust (Cash only - B 09 101 000) $ 4,839.51 $ 1,000.00 $ 2,000.00 $ 3,839.51
TOTALS $ 3,254,371.16 $ 2,189,494.89 $ 2,000,453.01 $ 3,443,413.04

CASH FUND BALANCES - FEBRUARY 2013

Beg. Balance Receipts Disbursements End Balance
1/31/2013 2/28/2013

General Fund 2,255,310.02 1,728,794.87 1,602,420.36 $ 2,381,684.53
Food Service Fund 318,650.84 79,748.70 74,242.50 $ 324,157.04
Community Service Fund 154,267.88 84,649.29 72,248.07 $ 166,669.10
Building (alt facilities levy for air hand) (286,709.70) 0.00 0.00 $ (286,709.70)
Debt Redemption 367,198.62 1,747.63 0.00 $ 368,946.25
Trust (Cash only - B 09 101 000) 5,339.53 5,727.63 7,597.63 $ 3,469.53
TOTALS 2,814,057.19 1,900,668.12 1,756,508.56 $ 2,958,216.75
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Revenue and Expense By Fund Through 02/28/2014
67% into Fiscal Year  

2012-13 2012-13 2013-14 2013-14 2012-13 2012-13 2013-14 2013-14
Revenue Revenue as of % of Revenue Revenue as of % of Expense Expenses as of % of Expense Expenses as of % of

FUND Adopted Budget 2/28/2013 Budget Adopted Budget 2/28/2014 Budget Adopted Budget 2/28/2013 Budget Adopted Budget 2/28/2014 Budget
General $ 15,415,871.00 $ 8,407,201.65 55% $ 15,708,703.00 $ (10,340,947.60) -66% $ 15,750,282.00 $ 8,860,356.16 56% $ 15,913,865.00 $ 9,395,352.62 59%
Food $ 727,115.00 $ 473,810.70 65% $ 740,710.00 $ (504,525.49) -68% $ 717,949.00 $ 456,099.69 64% $ 817,127.00 $ 461,938.42 57%
Comm Ed $ 750,639.00 $ 650,744.30 87% $ 886,281.00 $ (570,336.84) -64% $ 710,961.00 $ 556,040.71 78% $ 866,511.00 $ 558,073.03 64%
Building $ 340,000.00 $ - 0% $ - $ - #DIV/0! $ - $ - #DIV/0! $ - $ - #DIV/0!
Debt Service $ 1,855,358.00 $ 867,560.59 47% $ 1,856,891.00 $ (11,323,826.90) -610% $ 1,875,105.00 $ 1,874,135.00 100% $ 1,881,740.00 $ 13,189,090.00 701%
Trust (Scholarship) $ 10,500.00 $ 11,195.87 107% $ 10,500.00 $ (15,605.10) -149% $ 12,000.00 $ 20,301.19 169% $ 29,440.00 $ 33,237.10 113%

TOTAL $ 19,099,483.00 $ 10,410,513.11 55% $ 19,203,085.00 $ (22,755,241.93) -118% $ 19,066,297.00 $ 11,766,932.75 62% $ 19,508,683.00 $ 23,637,691.17 121%
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r_gl_exprevgd Jordan Public Schools
Guideline by Fund

Period Ending Apr 30,2014

Sequence: L, Fd

Page 1 of 1

14BUD
Description Annual Budget Period 201410 + EncEncumbrances

Remaining
Balance

% YTD
 Year To Date % YTD

5/8/2014
14:24:26

ExpenditureE
15,913,865.00 3,757,236.5376%240,462.8975%11,916,165.581,194,490.87General Fund01

817,127.00 195,263.5576%39,422.6571%582,440.8052,287.22Food Service Fund02

866,511.00 119,287.2286%20,966.0284%726,257.7681,911.03Community Education04

0.00 (61,171.98)0%61,171.980%Building Fund06

1,881,740.00 (11,307,350.00)701%701%13,189,090.00Debt Redemption Fund07

29,440.00 (5,297.10)118%118%34,737.101,000.00Trust Fund09

19,508,683.00 (7,302,031.78)137%362,023.54136%26,448,691.241,329,689.12ExpenditureE

RevenueR
(15,708,703.00) (3,797,145.71)76%(5,492.00)76%(11,906,065.29)1,629.93General Fund01

(740,710.00) (134,087.42)82%(58,206.55)74%(548,416.03)(434.00)Food Service Fund02

(886,281.00) (228,447.10)74%74%(657,833.90)761.00Community Education04

(1,856,891.00) 9,467,855.79610%610%(11,324,746.79)Debt Redemption Fund07

(10,500.00) 5,105.10149%149%(15,605.10)Trust Fund09

(19,203,085.00) 5,313,280.66128%(63,698.55)127%(24,452,667.11)1,956.93RevenueR

Report Totals: 305,598.00 1,331,646.05 1,996,024.13 653% 298,324.99 751% (1,988,751.12)
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r_gl_exprevgd Jordan Public Schools
Guideline with Program Series

Period Ending Apr 30,2014

Sequence: Fd, Pro

Page 1 of 1

14BUD
Description Annual Budget Period 201410 + EncEncumbrances

Remaining
Balance

% YTD
 Year To Date % YTD

5/8/2014
14:26:41

General Fund01
913,984.00 143,058.7384%8,440.6083%762,484.6775,688.68000 Administration

540,567.00 111,707.9379%3,086.2679%425,772.8140,511.03100 District Support Services

8,126,414.00 2,180,157.5673%87,017.2072%5,859,239.24688,939.50200 Elem & Secondary Regular Instr

84,078.00 (69,605.44)183%1,149.90181%152,533.5418,124.41300 Vocational Education Instr

2,741,798.00 848,674.7469%1,886.2169%1,891,237.05209,511.31400 Special Education Instr

531,376.00 183,301.1966%8,255.7364%339,819.0825,811.59600 Instructional Support Services

1,192,346.00 259,051.6578%3,601.2078%929,693.15129,212.40700 Pupil Support Services

1,708,358.00 84,059.6295%127,025.7988%1,497,272.5958,085.95800 Sites & Buildings

74,944.00 16,830.5578%78%58,113.45(51,394.00)900 Fiscal & Other Fixed Costs

15,913,865.00 3,757,236.5376%240,462.8975%11,916,165.581,194,490.87General Fund01

Food Service Fund02
817,127.00 195,263.5576%39,422.6571%582,440.8052,287.22700 Pupil Support Services

817,127.00 195,263.5576%39,422.6571%582,440.8052,287.22Food Service Fund02

Community Education04
862,111.00 117,679.3086%20,966.0284%723,465.6881,617.57500 Community Ed & Services

4,400.00 1,607.9263%63%2,792.08293.46700 Pupil Support Services

866,511.00 119,287.2286%20,966.0284%726,257.7681,911.03Community Education04

Building Fund06
0.00 (61,171.98)0%61,171.980%800 Sites & Buildings

0.00 (61,171.98)0%61,171.980%Building Fund06

Debt Redemption Fund07
1,881,740.00 (11,307,350.00)701%701%13,189,090.00900 Fiscal & Other Fixed Costs

1,881,740.00 (11,307,350.00)701%701%13,189,090.00Debt Redemption Fund07

Trust Fund09
29,440.00 (5,297.10)118%118%34,737.101,000.00900 Fiscal & Other Fixed Costs

29,440.00 (5,297.10)118%118%34,737.101,000.00Trust Fund09

Report Totals: 19,508,683.00 1,329,689.12 26,448,691.24 136% 362,023.54 137% (7,302,031.78)
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TITLE:   Communications and Website Specialist 

 

QUALIFICATIONS: 1. Post High School Degree Earned (2 year) or equivalent experience 

      2. Knowledge of Microsoft Office 

      3. Working knowledge of basic office procedures and operation of standard office 

          equipment and machines   

      4. Maintains professional dress and appearance  

      5. Detail orientated 

      6. Strong communication skills      

 

REPORTS TO:             Superintendent of Schools and Finance Director 

 

JOB GOALS: Provide communication between the school district, community and school staff. 

 

 

PERFORMANCE RESPONSIBILITIES: 

 
1. Manage and manipulate District website 

 

2. Jordan Journalist development and oversight 

 

3. ECFE/Preschool program booklet development and oversight 

 

4. Market special District projects, construction projects and referenda in the District 

 

5. Assist Administrative Team in marketing programming and events 

 

6. Market and promote community education programming 

 

7. Assist DO in the branding of District paperwork and materials 

 

8. Manage, maintain, and provide oversight over district signage and billboards/kiosks 

 

9. Responsible the development/creation of design, graphics, and logos 

10. Maintain social media (Facebook, Twitter, etc)  

11. PowerPoint deck creation 

12. Ensure accuracy and maintain compliance with brand standards 

13. Attend District functions and events for future marketing materials 

a. Generate ideas for content and media 

14. Write content for various District publications, informational pieces, and general print 

15. Monitor digital platforms to identify opportunities to promote JPS 

16. Video promotional production 

17. Board Meeting Videos 
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18. Other Duties assigned by Superintendent and/or Community Education Director 

 

TERMS OF EMPLOYMENT:       5 hours per day for       days.  

            Terms and conditions of employment according to contract. 

 

EVALUATOR:        Superintendent of Schools 

 

BOARD APPROVED:           
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2014 DLR GROUP HOURLY BILLING RATES Exhibit A    

  CATEGORY NUMBER/TITLE 2014 RATES DESCRIPTION OF CATEGORY

  7.  SENIOR EXPERT
$350

Leaders who provide industry expertise to our clients' business

  6.  DISCIPLINE LEADER
$225

Senior Professionals who lead Projects

Senior Professionals who lead discipline level staff and provide design 

decisions and quality control

  5.  SENIOR PROFESSIONAL
$165

All registered or licensed Professionals with 10 years or more experience since 

registration.

All personnel in equivalent roles in related professional disciplines in which 

there is no registration, but who have 15 years experience in their field 

including 10 years experience in leadership roles in those related disciplines.  

Examples of these disciplines are:  Accounting, Office Management, Business 

Development, Construction Administration, Design, Technology or similar areas 

of expertise.

  4.  PROFESSIONAL
$140

New registrants and all registered professionals with less than 10 years since 

registration.

Nonregistered Architectural, Engineering or Design personnel who have more 

then 15 years experience in their professional discipline and are in direct 

professional leadership roles in their field.

All personnel in equivalent roles in related professional disciplines in which 

there is no registration, but who have 15 years experience and are in direct 

leadership roles in their field.  Examples of these disciplines are:  Accounting, 

Office Management, Business Development, Construction Administration, 

Design, Technology or similar areas of expertise.

  3.  PROFESSIONAL SUPPORT $110

New professional degreed graduates and interns who are not yet registered.

Nonregistered Architectural, Engineering or Design personnel who have 10 

years experience in their professional discipline under the supervision of 

registered professionals or related discipline professionals.

All personnel in related professional disciplines in which there is no registration, 

but have 10 years experience in their field.  Examples of these disciplines are:  

Accounting, Office Management, Business Development, Construction 

Administration, Design, technology or similar areas of expertise and work under 

the supervision of others in their field.

Drafters, CADD technicians, Designers and similar technicians without 

registration, but with 10 years experience in their professional support field.

  2.  TECHNICAL
$85

Nonregistered Architectural, Engineering, or Design personnel who have less 

than 10 years experience in their professional discipline.

All personnel in related professional disciplines in which there is no registration, 

but have less than 10 years experience in their field.

Drafters, CADD technicians, Designers and similar technicians without 

registration, but with less than 10 years experience in their professional support 

field.

All Administrative support, clerical and word processing personnel with 10 years 

experience.

  1.  CLERICAL $55

All Administrative support, clerical and word processing personnel with less 

than 10 years experience.

revised 9-17-11

Discipline  (Second two digits of Billing Category)

01 - Project Management 10 - Electrical Engineering

02 - Construction Management 11 - Technology Planning

03 - Cost Analysis 13 - Business Development

04 - Architecture 14 - Administration

05 - Interior Design
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Prevailing Reimbursable Expenses.doc FY-09 

PREVAILING REIMBURSABLE EXPENSES 
 Effective January 1, 2014 Exhibit B 

 

Description Rates * 

Reproduction/Scanning: 
 8-1/2” x 11” B&W Bond ..............................................  $ .10 
 8-1/2” x 11” Color .......................................................  $ 1.00 
 Scanning 8-1/2 x 11 ...................................................  $ .10 
 11” x 17” B&W Bond...................................................  $ .20 
 11” x 17” Color ............................................................  $ 2.00 
 Scanning 11 x 17 ........................................................  $ .20 
 15” x 21” Bond ............................................................  $ .35 
 18” x 24” Bond ............................................................  $ .45 
 24” x 36” Bond ............................................................  $ .90 
 30” x 42” Bond ............................................................  $ 1.35 
 36” x 48” Bond ............................................................  $ 1.85 
 Bond Plot for Printing (rate per S.F.) ..........................  $ .154/SF 
 Scanning 15x21 to 36x48  ..........................................  $ .55/SF 
 Large Format Vellum ..................................................  $ 1.05/SF 
 Large Format Mylar ....................................................  $ 2.15/SF 
 HP Plotter B&W Bond Plots .......................................  $ 1.00/SF 
 HP Plotter B&W Vellum Plots .....................................  $ 2.00/SF 
 HP Plotter B&W Mylar Plots .......................................  $ 2.50/SF 
 HP Plotter Color Line Plots ........................................  $ 3.25/SF 
 HP Plotter Color 24-lb. Bond Paper Plots ..................  $ 4.50/SF 
 HP Plotter Color Nonglossy 7 mil Paper Plots ...........  $ 6.00/SF 
 HP Plotter Color Glossy Paper Plots ..........................  $10.00/SF 

 
* Rates include all binding, stapling, collating, maintenance, etc. 
   Shipping and handling not included. 

 
Mileage (rate per mile) .............................................. Prevailing Government Rate 
Air Fare ..........................................................................  As billed to DLR Group 
Auto Rental ....................................................................  As billed to DLR Group 
Other Transportation  ....................................................  As billed to DLR Group 
Parking and Tolls  ..........................................................  As billed to DLR Group 
Meals  ............................................................................  As billed to DLR Group 
Lodging  .........................................................................  As billed to DLR Group 
Postage  ........................................................................  As billed to DLR Group 
Delivery Charges  ..........................................................  As billed to DLR Group 
Telephone (Long Distance) ...........................................  As billed to DLR Group 
Materials and Supplies ..................................................  As billed to DLR Group 
Models and Renderings (Presentation)  ........................  As billed to DLR Group 
Photographic/Film  ........................................................  As billed to DLR Group 
Photographic/Typeset  ..................................................  As billed to DLR Group 
Codes/Ordinances  ........................................................  As billed to DLR Group 
Legal ..............................................................................  As billed to DLR Group 
Consultants  ..................................................................  Cost plus 10% 
 
Project Reimbursable Expenses will be invoiced at cost plus 10%, except 
Consultants, which will be billed as noted.  Reimbursable Expenses are subject to 
periodic adjustment. 
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After Attorney Revisions were presented: 
 
DLR Comments: 
 
Dear Mr. Helgerson, 
  
Thank you for reviewing the draft contract agreement sent to you earlier and your list of revisions to 
consider. After internal review here at DLR Group, we are responding to the List of Revisions to the B132-
2009 Standard Form of Agreement Between Owner and Architect, Construction Manager as Advisor 
Edition, that you forwarded to Chris Gibbs. The numbers herein and our responses correspond to the 
numbers 1-13 on your “Revisions List” document. Please review our comments and concerns with your 
counsel and get back to us at your earliest convenience. 
  

1.      Section 3.6.2.2: We request that the original language remain as written. 

  

The modifications as proposed do not actually change specific language in the article as we have it 
written. If you are suggesting that the one sentence modification replace the paragraph written, we do not 
concur with that suggestion due to the fact that DLR Group will not hold contracts with any contractor or 
subcontractor. Only the District will hold those contracts and can thus choose to reject Work or not.  This 
section as written clearly allows for the Architect to “advise the Owner in writing, regarding a 
recommendation of rejection of Work…” The CM, who also holds a contract with the District is notified as 
well and can review the advice of the architect with the District. Upon acceptance of the Architect’s written 
advice, the District can then determine with the Architect and the CM to inspect or test the Work in 
accordance with the Contract Documents, gather and review the results and make the ultimate decision 
thereafter. 

  

2.      DLR Group accepts the proposed revisions to Section 5.10. 

  

3.      DLR Group accepts the proposed revisions to Section 5.11. 

  

4.      DLR Group accepts the proposed revisions to Section 8.1.1. 

  

5.      DLR Group accepts the proposed revisions to Section 8.1.2. 

  

6.      Section 8.1.3: Rather than delete the limitation of $1,000,000 dollars, DLRproposes that we increase 
the limit to $2,000,000 per claim and aggregate and assure that the limits are the same as the insurance 
coverage in place for the project. 
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7.      DLR Group accepts the proposed revisions to Section 8.1.3.1. 

  

8.      Section 8.1.4: DLR requests that this waiver of consequential damages remain in the contract. This 
very important mutual waiver applies to consequential damages which are indirect and unanticipated and 
can include loss of business profits and reputation. A waiver often removes a source for inflated claims. 
We cite the case of Perini Corporation v. Greate Bay Hotel & Casino, Inc. The American Institute of 
Architects along with all of its professional contract partners revised the A201 General Conditions and 
associated contract language to add the mutual waiver of consequential damages from both the Owner 
and the Contractor. 

  

9.      DLR Group accepts the proposed revisions to Section 8.2.2. 

  

10.   DLR Group accepts the proposed revisions to Section 8.2.4. 

  

11.   DLR Group accepts the proposed revisions to Section 9.6. 

  

12.   DLR Group accepts the proposed revisions to Section 9.7. 

  

13.   DLR Group accepts the proposed revisions to Section 10.8. 

 
Attorney Comments after new proposal from DLR: 
 
I have reviewed the response from DLR and have the following comments about the proposed revisions 
that DLR has not accepted. 
  
Section 3.6.2.2:  The original language is acceptable.  My proposal was aimed at requiring DLR to simply 
reject non-conforming work, but with the original language, DLR will still have to make 
recommendations of rejection of work to the District. 
  
Section 8.1.3:  The increase in insurance coverage from $1,000,000 to $2,000,000 makes the limitation 
more acceptable.  
  
Section 8.1.4:  The mutual waiver of consequential damages benefits DLR, as the District would be far 
more likely to suffer consequential damages thanDLR.  Regardless, it would be extremely rare for an 
architect to be held liable for consequential damages.   As a result, I would not consider this clause to be 
a deal-breaker.  
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