
Regular Meeting
Tuesday, January 18, 2022 6:00 PM Alaskan

MS/HS Library
109 Charles W St

Petersburg, AK 99833  
  
Carey Case:   Present   
Sarah Holmgrain:   Present   
Katie Holmlund:   Present   
Jay Lister:   Present   
Meg Litster:   Present   
Present: 5.
A quorum was present to do buiness. 
 

1. CALL TO ORDER
2. DETERMINE QUORUM
3. PLEDGE OF ALLEGIANCE
4. APPROVAL OF AGENDA
5. SPECIAL RECOGNITION
6. STUDENT REPRESENTATIVE REPORT
7. CORRESPONDENCE 
8. COMMENTS FROM AUDIENCE UNRELATED TO AGENDA ITEMS
9. COMMENTS FROM AUDIENCE RELATED TO AGENDA ITEMS
10. COMMENTS FROM BOARD MEMBERS
11. CONSENT AGENDA

11.1. DEC, 2021, Monthly accounting report, bills, payroll, and electronic fund 
transfers, ASB trial balance and P-Card statements in the amount of $796,000.39

11.2. DECEMBER. 14, 2021, regular board meeting minutes 
11.3. PERSONNEL ACTION REPORT

12. ADMINISTRATIVE REPORTS
12.1. Superintendent's report
12.2. Elementary Principal's Report
12.3. MS/HS Principal's Report
12.4. Director of Activities Report

13. SCHOOL BOARD COMMITTEE REPORTS
14. OLD BUSINESS
15. NEW BUSINESS

15.1. Action: Budget Revision
15.2. Informational: Early Release Fridays for Secondary 
15.3. Action: Calendar Change
15.4. Action: Tenured Teacher Contracts SY 2022-23
15.5. Covid Mitigation Plans 

16. ADDITIONAL COMMENTS FROM BOARD MEMBERS
17. UPCOMING DATES AND MEETING ANNOUNCEMENTS
18. FUTURE AGENDA ITEMS
19. OTHER NEW BUSINESS
20. ADJOURNMENT



























































1/17/2022 

Dear School Board, 

 

We are fortunate to be living in Petersburg with an abundance of resources to help us combat the 
Covid-19 pandemic on our small, remote island. At this point, every school aged child has had the 
opportunity to become fully vaccinated. Covid testing is now quick and widely available at school and at 
home. Petersburg School District also now has a nurse on staff. For these reasons, I would like to 
propose new Covid mitigation protocols that can take these opportunities into account. 

 

Green Status (Low): 5 or fewer cases in one school building 

 Learning Mode: 100% in person 

 Masking: Personal choice for all students/staff/parents 

 Visitors: Welcome 

 Activities: Operating with no restrictions 

 

Yellow Status (Moderate): 6-12 cases in one school building 

 Learning Mode: 100% In person 

 Masking: Masking on the move for all students and staff 

 Visitors: Masking requested, visitors call ahead for pre-approval 

 Activities: Indoor spectators must be masked with distancing protocols, participant masking 
protocols. 

 

Red Status (Substantial to High): 12 or more active cases in one school building 

 Learning Mode: In Person, virtual, depending on class/grade/pod positive case counts 

 Masking: Required for everyone in all areas with mask breaks for students and staff 

 Visitors: None  

 Activities: Spectators limited to parent(s)/guardian(s), indoor spectators must be masked with 
distancing protocols, participant masking protocols. 

 

Thank you for your time and consideration, 

Holli & Casey Flint 











































































































Regular Meeting
Tuesday, December 14, 2021 6:00 PM
MS/HS Library, 109 Charles W St, Petersburg, AK 99833

Carey Case:   Present   
Sarah Holmgrain:   Present   
Katie Holmlund:   Present   
Jay Lister:   Absent   
Meg Litster:   Present   
Member Lister was on his way and would arrive shortly. 

1. CALL TO ORDER
Discussion: President Holmgrain called the
meeting to order at 6:01PM

2. DETERMINE QUORUM
Discussion: A Quorum was determined Member Lister
was on his way and would arrive shortly.

3. PLEDGE OF ALLEGIANCE
Discussion: President Holmgrain led the group in
the Pledge of Allegiance.

4. APPROVAL OF AGENDA
Action(s):
Approve agenda as written. This motion, made by
Sarah Holmgrain and seconded by Meg Litster,
Passed.
Voting Detail:
Carey Case:   Yea   
Sarah 
Holmgrain:   Yea   

Katie Holmlund: 
  Yea

Jay Lister:   Absent   
Meg Litster:   Yea   
Voting Summary: Yea: 4, Nay: 0, Absent: 1
Discussion: A consent agenda is a practice by 
which regular and non-controversial board action 
items are organized apart from the rest of the 
agenda and approved as a group. This includes all 
of the business items that require formal board 
approval and yet because they are not 
controversial, there is no need for board 
discussion before taking a vote. Items may be on 
the consent agenda only if all board members 
agree. Any board member, for any reason, may 
remove a consent agenda item and place it on the 
regular agenda for the board meeting.

5. STUDENT PRESENTATION
Discussion: Mitkof Middle School Robotics team
presentation. The MMS robotics team just returned
from their competition in Juneau. They gave
information about the program and a recap of the
event. Two students from the team presented along
with their coach Cyndy Fry. They had a slideshow
and physical models.



6. STUDENT REPRESENTATIVE REPORT
Discussion: Rep Lister presented on a variety of 
topics including sport state tournaments, winter 
break coming up, Snow Shoveling on the 10th, an 
Art show upcoming. Regional wrestling tournament. 
She spoke about the temperature in the classrooms 
being cold as the temperature is dropping 
outside. The windows are open as a mitigation 
measure. 

7. CORRESPONDENCE 

8. COMMENTS FROM AUDIENCE UNRELATED TO AGENDA 
ITEMS
Discussion: No one to give comments 

9. COMMENTS FROM AUDIENCE RELATED TO AGENDA ITEMS
Discussion: No one present to give comments. 

10. COMMENTS FROM BOARD MEMBERS
Discussion: Member Holmlund made a comment about 
drivers during drop off to please be cautious and 
follow the crosswalk attendants' instructions. 
Member Lister made a comment about working o get 
the temperature in the classrooms to be between 
68* and 70*  President Holmgrain commented that 
January meeting it would be time to review 
mitigation plans, suggested a work session rather 
than having an extended regular meeting. Another 
member asked about Test to Stay data and when 
that would be presented. Another member asked if 
the nurse would be present at the work session to 
talk about duties they are taking on. The meeting 
date was set to Jan 4th at 6pm. Members wanted a 
representative from each building, the nurse, and 
members of the medical team. The board would also 
like to know more information about activity 
events and who can attend. 

11. CONSENT AGENDA
Action(s):
Approve Consent Agenda. This motion, made by 
Sarah Holmgrain and seconded by Katie Holmlund, 
Passed.
Voting Detail:
Carey Case:   Yea   
Sarah 
Holmgrain:   Yea   

Katie Holmlund: 
  Yea   

Jay Lister:   Yea   
Meg Litster:   Yea   
Voting Summary: Yea: 5, Nay: 0

1. NOVEMBER, 2021, Monthly accounting report, 
bills, payroll, and electronic fund transfers, 
ASB trial balance and P-Card statements in the 
amount of $854,028.81

2. November 9, 2021, regular board meeting 
minutes 



3. PERSONNEL ACTION REPORT

12. ADMINISTRATIVE REPORTS

1. Superintendent's report Presenter: 
Superintendent Kludt-
Painter

2. Elementary Principal's Report Presenter: Principal 
Heather Conn

3. MS/HS Principal's Report Presenter: Principal 
Rick Dormer

4. Director of Activities Report Presenter: AD Jaime 
Cabral

13. SCHOOL BOARD COMMITTEE REPORTS
Discussion: No committee reports

14. OLD BUSINESS
Discussion: No old business

15. NEW BUSINESS
Discussion: No new business

16. ADDITIONAL COMMENTS FROM BOARD MEMBERS
Discussion: No additional comments

17. UPCOMING DATES AND MEETING ANNOUNCEMENTS

18. FUTURE AGENDA ITEMS
Discussion: Work session to be held Jan 4th at
6PM

19. ADJOURNMENT
Action(s):
Adjourn. This motion, made by Sarah Holmgrain and
seconded by Katie Holmlund, Passed.
Voting Detail:
Carey Case:   Yea   
Sarah 
Holmgrain:   Yea   

Katie Holmlund: 
  Yea

Jay Lister:   Yea   
Meg Litster:   Yea   
Voting Summary: Yea: 5, Nay: 0
Discussion: Meeting was adjourned at 7:10pm 

_____________________________________
Board Secretary

_____________________________________ 
Board President



Personnel Action Report for 2021-2022
1-18-2022

Page 1 of 1

EMPLOYMENT OF CERTIFIED PERSONNEL

RESIGNATION/RETIREMENT CERTIFIED PERSONNEL

Jenna Turner
MS/HS Counselor

EMPLOYMENT OF CLASSIFIED PERSONNEL

RESIGNATION/RETIREMENT CLASSIFIED PERSONNEL

EXTRA DUTY CONTRACTS

Pennie Caples
HS Cheer Varsity Head coach

Mike Corl
MS Wrestling Head coach

Jaime Cabral 
MS Volleyball Coach

2021-2022 School Year
Teachers 46.00
Classified* 33.00
Principals 2.00
District Administration/Exempt
(Superintendant, Finance, Maintenance, 
Food Service, Board Admin, Nurse)

6.00

Total Employees 87.00

(*This is the number of classified personnel working for the district.)



Tuesday, January 11th 18th @6:00pm
● What has happened
● Special Acknowledgments

○ Guylynn Etcher - Glacier Express
○ Snow Removal Volunteers
○ Snow Removal Pictures By Becky Martin

■ Outside our Windows
■ Up Top
■ On the Ground
■ Chipping Away
■ Up Top 1
■ Exhausted
■ Swings
■ Mary
■ Barb and Erin

● Currently enrolled
○ Prek - 5th Grade 204.25 Total Enrolled

● Current after school programs being offered:
○ After School Recess

■ M-TH 3:00-3:45
■ F 12:00-1:00

○ Homework Busters
○ Foursquare Club
○ Student Council Starts
○ Lego Club

● Preschool Day
○ 8:00-12:00
○ Tuesday - Friday
○ Starting September 7th - May 27th

■ Running on same schedule as school calendar
● School Day for Kindergarten

○ 8:00-1:15
● School Day for 1st-5th Grade

○ Monday - Thursday 8:00-2:45
○ Friday 8:00-12:00

● SPED Numbers:
○ Currently: 48
○ Referrals: 4
○ Screenings/Observations: 1

● What is on our radar:
○ Kindergarten Callback starting January 10th
○ Next Year Enrollment Numbers

https://docs.google.com/document/d/1kG8Cgnr2FR03PapwJifJUc8xvOCby1JzcsHiolJ2GEs/edit?usp=sharing
https://drive.google.com/file/d/1Pvpz4qTUnziLnBRJlQiaKEu8FwWho-OY/view?usp=sharing
https://drive.google.com/file/d/13wcpVkT6JR2PrajS1AA7DLMeTG4aAs_l/view?usp=sharing
https://drive.google.com/file/d/19DATvhMHDOaIwD1LFmTugSEtd0gda5_k/view?usp=sharing
https://drive.google.com/file/d/1pDyxkrTkkm96VHDOshpB4Y6fzMDyJRM_/view?usp=sharing
https://drive.google.com/file/d/1OzGOT_PyAa1BZyqKP7gwt8liRC5x8UHD/view?usp=sharing
https://drive.google.com/file/d/1JzTTD8JB1sudRWenk0WTyqaT0uETMT7H/view?usp=sharing
https://drive.google.com/file/d/1t03VsF9HI0FB3EWk1fZ2wt_Oeozcuu8A/view?usp=sharing
https://drive.google.com/file/d/1niH9mEJiqPODT8K4FHLqU69r5PxUfYU2/view?usp=sharing
https://drive.google.com/file/d/15pTzXwpIc6WPwklZFVXkvo_-VilYSsUK/view?usp=sharing


MS/HS Principal Report - January

January 19th, 2022 Board Meeting
● Joint Position Statements document from ACSA
● Wrapped up Q2/Semester 1–we are halfway through the year!
● AK Safe Children’s, Erin’s/Bree’s Law at the end of month.  Thanks Ms. Turner
● Schedule adjustment for Friday’s starting Q3 (Jan 21) for 12:15 secondary school

release.  This allows time for student interventions, PLC’s and student support
planning, in addition to our traditional Friday inservice at 2:30.

● PHS tardy enforcement ramping up for Semester 2
● MMS Fun Day and Activity Night will be this Friday, Jan 21st–celebrate all the hard

work for Q2!!
We will send out the schedule that we finalize this afternoon (Fri) to staff and families today!

https://drive.google.com/file/d/1RTv6Lahd1ssyNMWvARBPRkEFDAUJY0Mr/view?usp=sharing


2 0 2 2
JOINT POSITION STATEMENTS

A l a s k a  C o u n c i l  o f 
s c h o o l  a d m i n i s t r at o r s

Student Achievement 
is our number one Priority. 

Adequate Funding 
remains our most critical need.



2 0 2 2  A C S A  J O I N T  P O S I T I O N  S TAT E M E N T S

P r i o r i t y  F u n d i n g  f o r  P u b l i c  E d u c at i o n
The State of Alaska must provide timely, reliable, and predictable revenue for schools, funding 
the actual cost of education in all districts and providing full and equitable funding for all 
initiatives, laws, and mandates that require additional resources. Policy makers must recognize 
the diminishing value of flat funding in relation to inflation. Early notification of funding 
and forward funding are crucial to sound financial management, as well as recruitment and 
retention of quality educators.  

Implementation of a long-term, multi-revenue fiscal plan remains imperative to maximize the 
ability of districts to meet student needs. Diversified revenue streams are critical in the current 
fiscal climate to address any deficit and ensure the ability to fund service increases associated 
with economic development, inflation, and deferred maintenance capital requirements, while 
preserving the Permanent Fund Dividend for future generations. For the coming fiscal years, 
the state legislature must consider options for new revenue, such as new taxation (income, sales, 
education head tax, etc.), changes in oil taxes, and further restructuring of the Permanent Fund 
Dividend income stream.  

ACSA opposes cost shifting state expenditure responsibilities to local governments. 

Federal COVID relief funds should not be used to supplant the constitutionally required funding 
for public education. State funding should be adjusted with inflation to enable districts to use 
COVID relief funds to address educational deficiencies caused by COVID rather than be used to 
maintain existing operations.
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C O V I D - 1 9  A d j u s t e d  F u n d i n g  f o r  F Y 2 3
October student enrollment numbers are the biggest determinant of state revenue for districts 
in Alaska. COVID-19 has caused major enrollment disruptions. Current Hold Harmless statutes 
provide some relief to districts for enrollment losses in neighborhood brick and mortar schools, 
but Hold Harmless is intended to ease the burden of a sustained enrollment decline. In the 
current situation, districts need to be able to staff to serve students who may return to brick 
and mortar schools later in the school year. Long-term regression of academic, behavioral, and 
social/emotional growth from birth to university will be significant. These losses will increase 
the cost of operations through COVID-19 and beyond due to significant recovery needs. 

S o c i a l ,  E m o t i o n a l  a n d  M e n ta l  H e a lt h 
Alaska’s students endure extremely high rates of trauma and adverse childhood experiences 
(ACEs). The impact of COVID-19 has elevated many Alaskan students’ ACEs scores. Pediatric 
studies and CDC studies report positive depression screenings and positive suicide risk 
screenings increased during the pandemic, as well as an increase in suicide attempts, especially 
for adolescent girls.

In the journal Pediatrics, a study found that from April 2020 through July 2021, around 140,000 
children have lost a primary caregiver due to the pandemic. The same study says that Alaska 
Native children were 4.5 times more likely to lose a primary caregiver to COVID. ACEs brought 
on by pandemic will have long-term impacts on students.   

The trauma felt in our schools is not just limited to students; staff have also felt the impact of 
COVID-19 on their own social, emotional, and mental health. These issues have connections in 
other legislative priorities identified, such as attracting and retaining educators and access to 
health care. 

ACSA urges the state to provide funding and resources so schools can partner with local 
communities to implement comprehensive, culturally responsive, school-based mental health 
programs to foster the health and development of students and provide structures to support 
the wellbeing of staff. 
 
ACSA supports targeted funding to enable schools to recruit, retain, and increase students’ 
access to school counselors, school social workers, school psychologists, nurses, and mental 
health specialists and to provide additional professional development for all staff to meet the 
increasing and diverse needs of all students.

H e a lt h  C a r e  C o s t s
Providing health insurance to our employees is essential for retaining and recruiting high-
quality staff who can maximize student achievement. Controlling the cost of health care for 
our essential workers is critical. We encourage solutions to the long-term escalating costs of 
healthcare and health insurance in the state. We support exploration of various mechanisms to 
decrease health care costs, including such measures as: allowing employers to purchase health 
insurance policies across state lines, controlling the cost of medivacs, and promoting personal 
wellness and proactive health care options.

2 0 2 2  A C S A  J O I N T  P O S I T I O N  S TAT E M E N T S



2 0 2 2  A C S A  J O I N T  P O S I T I O N  S TAT E M E N T S

S c h o o l  S a f e t y
ACSA supports improving the safety and physical and mental well-being of our children, knowing 
this is critical to increasing student achievement. ACSA supports providing school communities 
and their school safety partners with quality information, resources, consultation, and training 
services. School safety is developed through maintaining effective, positive relationships among 
students, staff, communities, and tribes responding to local needs. 

ACSA advocates for safe and secure schools as a catalyst for the prevention of school crime and 
violence.  ACSA supports full funding for law enforcement, Village Public Safety Officers, state 
troopers, and other agencies such as the Office of Children’s Services who are trained to work as 
partners with school districts supporting children.  

ACSA supports funding through the Department of Education and Early Development’s (DEED) 
school construction process for capital projects and major maintenance to existing school 
district facilities in order to provide students a safe and healthy learning environment. ACSA 
urges that all safety improvements including air and water quality be made a priority.

E a r ly  C h i l d h o o d  E d u c at i o n
According to the Alaska Developmental Profile, nearly 70% of Alaska’s students enter kindergarten 
lacking foundational preparation for learning and reaching up to almost 90% in some 
communities. This includes over 50% of entering kindergarteners who lack critical foundations 
in literacy. ACSA supports the definition of elementary education to include universal Pre-K, 
thus ensuring equitable access to fully funded, sustainable, birth to age five learning programs 
and nutrition services. This provides a foundation of critical social, emotional, and cognitive 
instruction to students. Research clearly demonstrates early intervention, instruction and 
parent education is one of the best ways to decrease opportunity gaps across all demographics 
and create the greatest opportunity for all students to read proficiently by third grade and 
minimize the dropout rate. ACSA supports adequate, sustainable early childhood education and 
Pre-K funding as part of the base student allocation.

I n c r e a s i n g  B a n d w i d t h  i n  U n d e r - S e r v e d  A r e a s
It is critical that we recognize the ongoing and increasing need for Alaska’s students, educators, 
and leaders to have equitable access to the digital world both inside and outside of the school 
environment. ACSA wants to ensure every student has reliable internet access throughout 
the pandemic by enacting a moratorium on internet service suspension. Access to modern 
technology in order to innovate learning, create efficiencies, provide online health services, 
and keep pace with peers globally is especially essential in rural and under-served communities 
where infrastructure is extremely limited or non-existent. 
 
ACSA supports continuing the Broadband Assistance Grant (BAG) in order to ensure all schools 
are able to access a minimum download speed of 25 megabits per second as this leverages federal 
E-Rate funds up to a 9:1 match; we support efforts to continue to increase download speed to 
meet national recommendations. ACSA also supports efforts by the legislature to continue to 
increase innovative infrastructure capacity through public/private partnerships and statewide 
consortiums in an effort to provide all communities with equitable access to affordable, reliable, 
and high-speed internet.



2 0 2 2  A C S A  J O I N T  P O S I T I O N  S TAT E M E N T S

C a r e e r  a n d  T e c h n i c a l  E d u c at i o n
Career and Technical Education (CTE) for both rural and urban schools is critical to high academic 
standards and Alaska’s economic growth and stability. Collaboration through professional 
learning with DEED, the Department of Labor & Workforce Development, and the University of 
Alaska with educators and industry-based professionals is needed for the academic integration 
of rigorous and relevant curriculum. ACSA fully supports continued funding for voluntary 
internships and  pre-apprenticeship programs that prepare students for high-earning, high-
demand jobs, as well as dual credit offerings that provide opportunities to obtain an occupational 
certification or credential. These programs give students the opportunity to build future-ready 
skills and contribute to their local economy after high school. The alignment of CTE programs 
to meet the needs of local, tribal, regional, and state labor markets through this collaboration is 
also important for improving on-time graduation rates, higher career earnings, and decreasing 
dropout percentages.

P r e pa r i n g,  At t r a c t i n g,  a n d  R e ta i n i n g  Q u a l i f i e d  E d u c at o r s
Retaining effective educators and leaders is imperative to increase student achievement 
and eliminate academic disparity for all of Alaska’s students. ACSA strongly encourages the 
development of comprehensive statewide programs to prepare, attract, and retain high quality, 
diverse educators and professionals. ACSA further recommends strengthening statewide and 
national recruiting efforts along with a renewed commitment to growing our own educators, 
teachers, paraprofessionals, counselors, principals, and superintendents.
 
The national teacher and education shortage compounds Alaska’s need to fund a robust educator 
pipeline with the University of Alaska and create incentives for graduates to stay in Alaska. 
ACSA supports aligned and accredited University of Alaska Schools of Education. Exploring 
innovative alternative pathways is paramount to attracting high quality educators to the state 
and the education profession to address Alaska’s unique circumstances. A nationally competitive 
compensation and benefits package, combined with a robust state retirement system is 
imperative for attracting and retaining effective educators and leaders.

O t h e r  S tat e  i s s u e s

Capital Improvement (CIP) funding must be restored. Long-term fiscal planning is needed to 
maintain and protect infrastructure. 

ACSA supports and expects the State of Alaska to fully utilize matching federal grant monies 
such as those required for Head Start and other early learning programs.

ACSA supports the local control and autonomy of Alaska’s communities who are served through 
all 54 unique school districts. 

All of Alaska’s schools depend on reliable transportation via air, ferry, or road to meet the critical 
medical, economic, and basic needs of all residents. As a state with diverse transportation 
necessities, Alaska must ensure that all communities have equitable access and opportunity 
to meet those needs. Funding for transportation should be adjusted to match actual costs and 
inflation protected to ensure continuity of services in future years.
 



O t h e r  S tat e  i s s u e s
The state should continue efforts to control the cost of workers’ compensation claims, including 
adoption of medical treatment guidelines, improved management of claims, and an improved 
reemployment benefits process.

If the school funding formula is reviewed, ACSA strongly supports that it be done by a task force 
including nationally-recognized school finance experts, with input from Alaska school finance 
experts.

ACSA supports a non-partisan and independent State Board of Education with the sole purpose 
of ensuring a quality education for all of Alaska’s children.  

ACSA is proud and supportive of educational alternative programs, so long as the directive in 
Alaska’s Constitution is upheld: “No money shall be paid from public funds for the direct benefit 
of any religious or other private educational institution. “ This restriction includes vouchers and/
or any other mechanisms. Our funding system must be transparent, inclusive, and collaborative.

F e d e r a l  i s s u e s

Forest Receipts (Safe and Secure Rural Schools Act)
ACSA strongly endorses the continuation of the 100-plus year partnership that was created 
between the federal government and communities to compensate communities financially 
impacted by the placement of timber reserves into federal ownership. ACSA supports an 
equitable, long-term solution that supports the many sources of funding for Alaska’s school 
districts. ACSA supports the reauthorization of the Safe and Secure Rural Schools Act, included 
in the bipartisan infrastructure bill, that would provide funding beyond FY23.

Every Student Succeeds Act (ESSA)
ACSA encourages the United States Department of Education to continue to fulfill the bipartisan 
intention of ESSA by honoring local control. Further, ACSA encourages Congress to eliminate 
discretionary funding caps to allow adequate investment in education, including full funding of 
the education programs authorized by the bipartisan Every School Succeeds Act.

Other Federal Issues
ACSA strongly opposes the use of public money to fund private/religious education through 
vouchers or other mechanisms.

ACSA supports full funding with cost of living increases for E-Rate, Indian Education, Impact 
Aid, and all Title programs with no significant program changes. 

ACSA supports funding for social emotional learning, social workers, mental health support, 
school nursing, and birth to age five learning for all. 

ACSA encourages the inclusion of legal immunity for schools in future CARES Act and other 
COVID-19 relief legislation.

A L A S K A  C O U N C I L  O F  S C H O O L  A D M I N I S T R ATO R S 
L e a d e r s h i p ,  U n i t y  a n d  A d v o c a c y  f o r  P u b l i c  E d u c a t i o n

2 3 4  G O L D  S T.  J U N E AU ,  A K  9 9 8 0 1 
9 0 7 - 5 8 6 - 9 7 0 2  -  A L A S K A A C S A . O R G



Activities Report for School Board

January 18, 2022

PHS Wrestling

- Great Performance @ State. Congratulations to Coach Valentine and Coach Corl on a great season. We had 8

state qualifiers this season.

PHS Basketball and Cheer have begun.

- PHS Varsity Boys and Girls have competed in 2 tournaments this season so far

- We also had our first home event. Due to some cancellations we were able to get teams to come to PSG for a

mini boys scrimmage weekend for our JV team.

- Friday’s weather caused some issues, but we were able to make some games happen for our teams.

MMS Wrestling & JNYO’s have Begun

- Our MS Wrestling and JNYO teams have begun their practices for the winter

Where to find information for activities

- Best location for activities & athletics information is our website. You can find information on schedules, updates,

and all other information for both PHS and MMS.

Ticketing System for Home Events

- We have partnered with HomeTown Ticketing for all of our home events. Ticketing is now down online and you

must present a ticket through the HomeTown Fan App OR print off your ticket to enter into the games. Many

options with this ticketing system are available, it will relieve pressure of gate workers especially when it comes

to change. We can contact all ticket holders if there is a schedule change like we did this past weekend. This will

streamline the process of getting people into our events as well as limit the number of spectators at our facility.

We can open up to parents of players first prior to the rest of the tickets going public when we have limitations.

Home Event Set Up

- Masking is still a requirement for all spectators. If you don’t want to wear a mask at our events, we do stream

every event through the NFHSNetwork and it is a great stream.

- Thank you to the spectators this past weekend for masking in our event in the gym. There were a couple

reminders for spectators, but overall people followed the plan. This helps to continue to have spectators at our

events so that our students can have their activities and can have people watch them live. It's a simple task in

order for our student-athletes to have fans in the stands. We hope we don’t have to completely NOT have

spectators because of individuals choosing not to mask at our events. It keeps our kids' academic learning and

activities moving along without shutdowns.

TESTING UPDATE

- All students at MMS & PHS as well as coaches involved in activities and athletics that compete in-person, travel,

and have in-person interscholastic competitions are involved in Twice Weekly Antigen testing.
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PHS & MMS ACTIVITIES 2021-2022

Mitigation Measures

These measures may be updated at any time due to new guidance.

Preparation Requirements:

All coaches are certified in the following courses and are up to date. This meets ASAA requirements of a certified

coach as well as Petersburg School District’s requirements:

HEAD COACH & ASSISTANT COACH REQUIREMENTS:

1. Fundamentals of Coaching/Alaska State Component (1 Time - Certification good for life)

2. First Aid, Health, and Safety for Coaches (Renewed every 3 Years)

3. Concussion in Sports (Renewed every 3 Years)

4. Sudden Cardiac Arrest (Renewed every 3 Years)

5. COVID-19 for Coaches & Administrators (Renewed Yearly)

ADVISORS & VOLUNTEER COACH REQUIREMENTS:

1. Concussion in Sports (Renewed every 3 Years)

2. Sudden Cardiac Arrest (Renewed every 3 Years)

3. COVID-19 for Coaches & Administrators (If taken in 20-21, no recertification for 21-22 is required)

*It shall be noted that all volunteer coaches must be approved by the PSD District Administration. Indoor/Outdoor

number requirements may limit the approval of a volunteer coach.

STUDENT - REQUIREMENTS:

1. All prospective student-athletes MUST have all forms completed on planetHS which may include the

following:

a. Parent/Guardian Consent Forms

b. Play For Keeps Acknowledgement Form (PHS ONLY)

c. Sudden Cardiac Arrest Form

d. Concussion Information Student & Parent Verification Form

e. ASAA Physical Evaluation Form (NO OLDER THAN 18 MONTHS)

f. COVID-19 Waiver & Release Form

g. PSD Athletic Participation Form

2. All participating students MUST sign and return & PARTICIPATE in the PHS Twice-Weekly Antigen Testing

Protocol OR the MMS Twice-A-Week Testing Protocol for the following activities:

a. PHS Cross Country

b. PHS Swim & Dive

c. PHS Volleyball

d. PHS Wrestling

e. PHS SE Honors Music

f. PHS Music Fest

g. PHS Art Fest

h. PHS Basketball

i. PHS Cheerleading

j. PHS Track & Field

k. PHS Baseball

1
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l. PHS Academic Decathlon (If Travels)

m. PHS Native Youth Olympics (If Travels)

n. MMS Cross Country

o. MMS Robotics (If Travels)

p. MMS Basketball

q. MMS Cheer

r. MMS Wrestling

s. MMS Volleyball

t. MMS Track & Field

u. MMS Native Youth Olympics (If Travels)

*Also may include any activity that is school sponsored that participates in an in-person interscholastic competition

and/or that requires school-sponsored travel.

TRAVELING OUTSIDE OF PETERSBURG
Each travel opportunity is considered on the individual conditions at the time of travel. Travel outside of
Petersburg requires advance approval due to the logistics in canceling or changing reservations, etc. Activities
Directors and Principals work closely as travel approaches so decisions can be made in a timely manner.
Parents/guardians always have the option to opt out of travel, even if the team their child is participating in is
approved for travel.

CONSIDERATIONS FOR APPROVAL OF TRAVEL: 
1. Are cases high or increasing in our community or the destination? The more cases in our community

or at the destination, the more likely you are to get and spread COVID-19 as a result of your
door-to-door travel. Alaska Alert Levels

2. Are hospitals in our community or the destination overwhelmed with patients who have COVID-19?
Alaska Hospital Status Dashboard

3. What is the vaccination rate in our community and at the destination?
4. What is the vaccination rate of the coaches and team?
5. Length of trip.

Does Petersburg or the destination have requirements or restrictions for travelers? Check local mandates
before you travel.

Other points of emphasis:
➢ Travel to communities which are in the low/green/minimal risk status, while Petersburg is in minimal

or Low risk status is routinely approved.
➢ District-related staff and student travel is evaluated on a trip by trip basis at yellow and red risk levels,

any level other than the lowest level a community uses. (either in Petersburg or the destination).
➢ Travel under the yellow or red risk levels must be approved on an individual trip to trip basis and the

considerations above will play a part in determining approval.
➢ If one of the locations (Petersburg or the destination) are the very highest level for that

community, whether defined as High/red or Very High/Dark Red, no travel will be permitted.
➢ Any exception to this High/Very High protocol will be based on specific data points at time of travel.
➢ Final approval for travel rests with the Superintendent.
➢ The Superintendent consults with Petersburg Public Health and Petersburg Borough.
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When a traveling individual possess symptoms consistent with COVID-19 and/or Tests Positive on a Trip:

1. In the event that a student participant or coach tests positive while on a trip and require isolation, the

student or coach will be isolated in a location/room that is reserved for possible sickness. Parent,

Administration, and other required notification will take place immediately in this event.

2. If a coach or student is deemed a CLOSE CONTACT during the trip, the individual must mask at all times and

will be removed from all competition participation. Testing may occur to allow for participation OR

isolation immediately if the student or coach tests positive for COVID-19. A Close Contact will be allowed to

travel home with the team as long as a daily test is conducted and negative results received for COVID-19.

3. IN THE EVENT A STUDENT TESTS POSITIVE & is required to isolate immediately; the following will occur:

i. Parent and Administrative notification will happen immediately

ii. Within 48 hours, a parent/guardian of a student will be required to relieve the

supervising adult and/or coach, and or chaperone at their own expense.

iii. All costs associated with the quarantine after the 48 hours will be at the expense of the

individual participant and their family.

Section I: Attendance

1. Any attendance to an extracurricular activity sponsored by PSD MUST adhere to the mitigation

plan/measures at all times. It shall be noted that all participants must follow the directions of the coaching

staff and/or administration during all school-sponsored activities, practices, events, travel and meetings.

2. A daily attendance log will be maintained.

Section 2: Coaches & Participants

1. Approved coaches and eligible student-athletes ONLY are allowed to be with the group at any team

practice, function, competition. Any other individuals NOT associated in the matter of a certified coach,

administrator, volunteer coach or eligible student-athlete is not allowed.

Section 3: Symptoms

1. All practices, team gatherings, travel, and other team activities are symptom free environments. Any

individual showing symptoms related to COVID-19 should NOT attend and will be asked to leave.

Symptoms may include the following:

2. A temperature of 100.4 or greater in the last 72 hours

3. Cough or Sore Throat

4. Shortness of Breath

5. Chills, Muscle Pain Runny or Stuffy Nose

6. Headache, Vomiting, or Diarrhea

7. New Loss of Taste or Smell

8. New undiagnosed or untreated rash or skin condition

9. You are taking the first 24 hours of antibiotic treatment

10. If you are an individual considered a close contact of anyone that has recently tested positive for COVID-19

and/or still in quarantine, DO NOT ATTEND PLEASE!

11. Any individual that is a minor will be escorted to an isolation room until parent/guardian can be contacted

for pick up.

Section 4: Minimize Physical Contact

1. With social distancing practices, players and coaches should minimize handshakes, high fives, fist/elbow

bumps, chest bumps, group celebrations, etc.

3
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2. Any participant will be allowed to wear masks while actively engaged in physical exertion, but must meet

NFHS requirements of a safe face covering.

3. Players should have hand sanitizer for personal use. Hand sanitizing stations will be present.

4. Sharing of equipment should be minimal. Coaches should move items and practice apparatus as much as

possible.

Section 5: Facility structures cleaning and use

1. Any facility that is accessible during the trip should be cleaned and disinfected as much as possible.

Surfaces that are touched frequently should also be cleaned and disinfected at least daily.

2. All users must follow this mitigation plan as well as another school’s plan when away from Petersburg.

Rest Rooms & Locker Rooms:

➢ Rest Rooms will be designated

➢ Locker Rooms may be used to change, however, no storing of items in any locker. On

away trips, Locker Room protocols will be decided upon by host school.

Section 6: Meals & Food

1. Take out, delivery or food from grocery stores taken back to rooms is preferred.
2. When traveling to a low or moderate level community, teams can choose to dine in with approval from

administration. Specific mitigation measures must be met such as the following
a. A private room at the dine in restaurant must be utilized with team members only
b. Spacing between other patrons must be a minimum of 6 feet

3. At any point in which Petersburg or the community traveling too is in a RED or HIGH RISK Level designation
in regards to COVID-19, NO dine in services may be used.

Section 7: Housing on Team Trips

1. Whenever possible, students should be assigned no more than 3 to a room.
2. Group housing is an option with mitigation measures in place. Masking within schools is mandatory when

moving about, however during sleeping, participants may remove masks when distance can be met.
3. Length of trips will be minimized as much as possible. 
4. Avoid taking the elevator with people outside your group. Avoid hotel game rooms, pools, hot tubs,

saunas, and fitness centers.

Section 8: Masking
1. Masking will be required in all public areas, stores, and moving around the visiting community.
2. Masks may be removed when participating in vigorous activities as allowed by the hosting school district

or within Petersburg School District. It shall be noted some school districts require masking while
participating in vigorous activities regardless if indoor or outdoor.

Section 9: Visitors on School Sponsored Trips
1. Athletes will not be allowed to go with family members who are not in their immediate family (who they

live with regularly) or have family members/visitors in team hotel rooms. 
2. A family may choose to travel separately with the team and have their child stay with them in their room,

rather than a team room. The cost associated with this scenario is the responsibility of the individual
family and not the school and/or team.

Section 10: Post Season

1. Any team or individual who qualifies for state will be considered using the criteria listed above.  Length of
trip, opportunity to quarantine, COVID testing protocols, mitigating factors such as declining COVID
numbers in the destination or a stand alone event that is responsible for a high risk status, local mitigation
requirements that exist at the destination location, vaccine status of state and individuals on team, are
items to be considered if there are any exceptions to travel.
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2. Travel to Very High Risk levels will be likely declined.
3. Families always reserve the right to not participate in travel at any point in the season and such decisions

will not have an adverse impact on their status on the team.

Ultimately, our priority remains focused on balancing the needs in stabilizing school operations, contributing to a
low community health risk, and providing sustained activities programming with the least amount of disruptions
to seasons and school operations.

The following guidance to be updated regularly.

​​Section 11: RETURNING FROM A NON-SCHOOL SPONSORED TRIP & BEFORE ATTENDING ANY ACTIVITY

IMPORTANT: “Test to stay” Pilot Program and Travel Testing update. November 26, 2021

Following a recent firmware update from the CUE manufacturer before Thanksgiving, performance irregularities

have been noted. Until the manufacturer resolves the issues, CUE molecular testing will be suspended in the

School District. Due to this change, PSD will be piloting the "test to stay" antigen protocol we have been

discussing for school identified close contacts, modeled after the Juneau School District's recently adopted

process, as well as modifying the return from travel testing policy.  These protocols will be in effect after

returning from Thanksgiving vacation and will be reviewed during the December school board meeting. Check

out the details below!

Petersburg School District UPDATED “TEST TO STAY” PROTOCOLS for school-identified close contacts and

post-travel testing.

The Petersburg School District is piloting a “test to stay” protocol for school identified close contacts. NEW!

Students who are not fully vaccinated and are deemed a close contact due to an exposure at school will be given

the option to continue attending school during the quarantine period with a regular antigen testing process.

Although vaccinated students are not required to quarantine, per Public Health, they will also be asked to

participate in the “test to stay” protocol during this pilot program. The “test to stay” option does not apply to

home/out of school identified close contacts.

Home/out of school close contacts must follow the current public health guidelines for a 7-day minimum

quarantine/return on Day 8 with a negative PCR test, or a 10-day minimum quarantine without a test.

Below are details for school identified close contact “test to stay” protocols:

1. Parents now have three options:

1. Opt in to the “test to stay” protocol with daily antigen testing for 7 days at school, and a negative

PCR test on day 6 or 7 (scheduled by the parent through PMC free testing, with results submitted

to the school office regardless of results).  Students will be allowed to stay in school through this

process with required masking and strict symptom monitoring.

2. Quarantine at home and get a PCR test on day 6 or 7 to return after receiving a negative result

(negative result submitted to the school office before returning to in person learning); or

3. Not test and quarantine at home for the full 10 days.

2. Antigen tests will be conducted before school at your child’s school office, and must be scheduled in

advance.
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3. If the close contact develops symptoms at any time, they stop the "test to stay" protocol, schedule a PCR

test, and begin at home quarantine protocols.

4. Public Health requires close contacts to quarantine from community activities throughout the quarantine

period, including extracurricular activities.  The antigen “test to stay” protocol only allows for school

attendance. Participation in extracurricular activities may begin on day 8 with proof of a negative PCR test.

5. If there are other known close contacts that are discovered in the contact tracing that are not in the class,

but attend school, the “test to stay” protocol will also be an option for those families.

6. If one of the close contacts becomes positive, the re-exposure will start a new 7-day protocol.  As needed,

individual situations will be evaluated and a determination if the “test to stay” protocol can continue or if a

full quarantine needs to occur.

Effective immediately due to the suspension of CUE testing, the travel policy will be adjusted as follows. The travel

policy still applies to all intra or out of state travel on Alaska Airlines or AMHS for staff and students, regardless of

vaccination status:

● OPTION #1: Return to school with required masking and strict symptom monitoring using the “test to stay”

protocol with daily antigen testing for 7 days at school, and a negative PCR test on day 6 or 7 (scheduled

by the parent through PMC, with results submitted to the school office regardless of results).

● OPTION #2: 10-day at home quarantine; strict symptom monitoring; no PCR test.

**Keep in mind that the turnaround time for PCR tests through PMC is 2-4 days.

TWICE-WEEKLY ANTIGEN COVID-19 TESTING FOR PHS & MMS EXTRACURRICULAR ACTIVITIES

Petersburg Activities at this time will continue to utilize the BinaxNOW COVID-19 Antigen Testing for all PHS & MMS

Activities that travel and/or compete in any interscholastic event with other schools. All student-athletes will have

an antigen test twice-weekly during their season. Any positive results from an antigen test will be referred to public

health and immediate isolation will be required. Follow-up from a local health provider is then recommended and a

referral for PCR testing (A positive test result indicates that antigens from the SARS-CoV-2 were detected, and the

patient is infected with the virus and presumed to be contagious). All protocols following a positive antigen test will

be determined in coordination with Public Health. Twice-weekly antigen tests will allow our teams to remove the

requirement of masking while actively participating in vigorous activity while indoors and outdoors within their

team.

Masking at this time is still required when moving about the inside of buildings. It shall be noted that some school

districts require masking regardless of whether they are participating in vigorous activity or not and those

Mitigation plans must be followed when Petersburg Activities/Athletics are on another school’s site.

**Please note that regardless of vaccination status, all participants and coaches must be part of the Twice-Weekly

Antigen testing schedule.
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Department of Activities & Athletics

PO Box 289 Petersburg, AK 99833

877.526.7656

January 10, 2021

Return to Activities & Athletics Protocols for PHS & MMS

Below you will find information regarding the return to activities for individuals that are either close contacts and or

recently tested positive for COVID-19.  Any questions regarding this information can be directed to the Petersburg School

District Nurse or Activities Department at 1-877-526-7656.

**Please note that when Calculating Quarantine, the date of your exposure is considered day 0. Day 1 is the first full day

after your last contact with a person who has had COVID-19. Stay home and away from other people for at least 5 days.

**Please note that when Calculating Isolation, Day 0 is the day of a positive viral test. Day 1 is the first full day after your

test specimen was collected. If you have COVID-19 or have symptoms, isolate for at least 5 days.

If You Test Positive for COVID-19

Everyone, regardless of vaccination status:

a. Stay home for 5 days. “Isolation”.

b. If you have no symptoms after 5 days, you can leave your house and attend school.

c. Continue to wear a mask around others for 5 additional days which in total will be 10 days.

d. In order to return to activities after being positive the following must be met:

i. Students can return to play when they have not had a fever in 24 hours without fever-reducing medicine

and their other symptoms are improving

ii. Cannot return to activities until day 6.

iii. Masks must be worn at all times on days 6-10 including during vigorous activities.

iv. If any travel takes place during the masking requirement times, participants must wear a mask at all

times including during vigorous activities.

*Individuals must be fever free for a minimum of 24 hours before returning.

**If hospitalized due to a COVID-19 infection, individuals MUST complete the Return To Play Protocols regimen which

requires 7 additional days of monitoring during physical activity. This is mandatory to regain eligibility after a

hospitalization.
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PO Box 289 Petersburg, AK 99833

877.526.7656

If You Were Exposed to Someone (Close Contact) with COVID-19

If you have been boosted (& are over 18 years of age):

a. No quarantine required

b. Regular antigen testing schedule and/or may antigen test daily

c. Recommended molecular test on day 5

d. May attend practices in person without a mask as long as symptom free and testing regularly

If completed the primary series of Pfizer or Moderna vaccine within the last 6 months OR J&J vaccine within the last 2

months and meet the definition of “fully vaccinated”

a. No quarantine required

b. Regular antigen testing schedule and/or may antigen test daily

c. Recommended molecular test on day 5

d. May attend practices in person without a mask as long as symptom free and testing regularly

If you completed the primary series of Pfizer or Moderna vaccine over 6 months ago and are NOT boosted & are over

18 years of age OR If you completed the primary series of J&J over 2 months ago and are NOT boosted & are over 18

years of age:

Option #1 -

a. Stay home for 5 days

b. Antigen testing required on the first return day, then continues to test on their regular testing schedule for

activities.

c. Masking during vigorous activities NOT required as long as testing daily.

Option #2 -

a. Participate in the Test-to-Stay Program

b. Antigen testing required on the first return day and must test daily up until day 7, then continue to test on their

regular testing schedule for activities.

c. Masking during vigorous activities NOT required as long as testing daily up until day 7.

If you are unvaccinated

Option #1 -

a. Stay home for 5 days

b. Antigen testing required on the first return day and must test daily up until day 7, then continue to test on their

regular testing schedule for activities.

c. Masking during vigorous activities NOT required as long as testing daily.

Option #2 -

a. Participate in the Test-to-Stay Program

b. Antigen testing required on the first return day and must test daily up until day 7, then continue to test on their

regular testing schedule for activities.
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c. Masking during vigorous activities NOT required as long as testing daily up until day 7.

**Regardless of vaccination status, If you develop symptoms at any time get a test and stay home.

Symptoms may include:

o A temperature of 100.4 or greater in the last 72 hours

o Cough or Sore Throat or Shortness of Breath

o Chills, Muscle Pain Runny or Stuffy Nose

o Headache, Vomiting, or Diarrhea

o New Loss of Taste or Smell

o New undiagnosed or untreated rash or skin condition

o You are taking the first 24 hours of antibiotic treatment
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CURRENT PROTOCOLS

Return to Activities & Athletics Protocols for PHS & MMS

Below you will find information regarding the return to activities for individuals that are either close contacts and or

recently tested positive for COVID-19.

Any questions regarding this information can be directed to the Petersburg School District Nurse or Activities Department

at 1-877-526-7656.

If You Test Positive for COVID-19

Everyone, regardless of vaccination status.

e. Stay home for 10 days.

f. If you have no symptoms you may return to school on day 11.

g. In order to participate in activities you must have no symptoms and may be required to participate in the

Return-To-Play Protocol based on symptoms.

*If you have a fever, continue to stay home until your fever resolves.

If You Were Exposed to Someone with COVID-19

If you have been vaccinated:

e. No quarantine required

f. Regular antigen testing schedule and/or may antigen test daily

g. Recommended molecular test on day 5

If you are unvaccinated

a. You may come to school and must receive an antigen test daily.

b. May return to practice after receiving a negative molecular test result that was taken on day 5 or later from the

date of exposure.

c. Must continue to daily antigen test until the molecular test results are provided to the office.

**If you develop symptoms at any time get a test and stay home.
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Department of Activities & Athletics 

PO Box 289 Petersburg, AK 99833 
877.526.7656 

HOME OF THE VIKINGS 

Updated 1-11-22 
 
 
PSD Student & Parent Travel Agreement and Mitigation Info: 
 
Due to the COVID-19, the following must be agreed upon by both the student and parent/guardian prior to any Extracurricular 
School Sponsored event. We are taking every precaution to make sure our students, coaches, and families are prepared as much as 
possible for every possible event.  
 
All information can also be found in the PHS/MMS Mitigation Measures for Activities & Athletics for the 2021-2022 School year: 
 

1. When traveling on public transportation, all members associated with a Petersburg School District program agree to follow 
all rules and regulations including COVID-19 mitigation measures from PSD and other entities. 

2. When visiting other communities and schools, all members associated with a Petersburg School District program will follow 
the Mitigation Measures set forth by both Petersburg School District and the Host School/Community. 

3. During free time, coaches and chaperones are encouraged to take their teams/students to outdoor sites such as trails, 
parks etc. Social distancing must be kept a top priority from other individuals NOT associated with the team/group.  

4. When a traveling individual possess symptoms consistent with COVID-19 and/or Tests Positive on a Trip: 
a. In the event that a student participant or coach tests positive while on a trip and require isolation, the student or 

coach will be isolated in a location/room that is reserved for possible sickness. Parent, Administration, and other 
required notification will take place immediately in this event.  

b. If a coach or student is deemed a CLOSE CONTACT during the trip, the individual must mask at all times and will be 
removed from all competition participation. Testing may occur to allow for participation OR isolation immediately if 
the student or coach tests positive for COVID-19. A Close Contact will be allowed to travel home with the team as 
long as a daily test is conducted and negative results received for COVID-19.  

c. IN THE EVENT A STUDENT TESTS POSITIVE & is required to isolate immediately; the following will occur: 
i. Parent and Administrative notification will happen immediately.  

ii. Within 48 hours, a parent/guardian of a student will be required to relieve the supervising adult and/or 
coach, and or chaperone at their own expense.  

iii. All costs associated with the quarantine after the 48 hours will be at the expense of the individual 
participant and their family. 

 
 
I agree to abide by the above protocols and requirements: 
 
 
Student Signature: _______________________________________  Date: ______________________ 
Parent/Guardian Signature: _______________________________  Date: ______________________ 
 
 
 
 
 
 
 
 
 



  

Alaska Department of Education & Early Development - School Finance
 FY2022 District Operating Fund Budget

Instructions

Completing the workbook - In order to use the spreadsheet capabilities, save this internet version to your
computer and open the saved document through your Excel program.  This spreadsheet automatically calculates
totals after each activity, then automatically fills the operating fund budget summary on page 2.   Many cells are
protected against input because they have formulas.  Use the Tab key to navigate through the document to
complete the budget.

Uniform Chart of Accounts - Please code according to the required codes AND DESCRIPTIONS in the State of
Alaska Uniform Chart of Accounts 2018 Edition so your budget will not have to be returned to you.  The Chart of
Accounts is on our website at: https://education.alaska.gov/publications/chart_of_accounts.pdf
Effective 7/1/2018.

Do NOT include cents when entering balances.

Include personnel full-time equivalents (FTE's) for each salary listed in the expenditure functions.

Fund balances - please manually enter the beginning and ending unreserved and reserved fund balances. 

Leave blank any required fund, function, or object code that is not applicable to your district.

ADM - The district ADM for FY2022, upon which the budget is based, may or may not be the same as submitted
for the initial projections. Please breakout the projected ADM as brick & mortar and then correspondence.

TRS/PERS On-behalf - The full amount of the TRS and PERS on-behalf from all funds must be recorded in the
operating fund using object revenue codes 056 and 057. The district is to calculate the functional break-out in
order to allocate the related on-behalf expenditures.

Proofread and check for accuracy the final workbook before submitting to the department. 

Questions? Please contact:
School Finance
Linda Hall, Audit & Review Analyst
(907) 465-2748 or linda.hall2@alaska.gov

THIS REPORT IS DUE JULY 15TH
OF THE FISCAL YEAR FOR WHICH IT APPLIES

PER REGULATION 4 AAC 09.110.

Form # 05-18-045
Alaska Department of Education Early Development



  

Alaska Department of Education & Early Development - School Finance
 FY2022 District Operating Fund Budget

Signature Page

Page 1

School District Name: Petersburg School District

Proj. District ADM: 415
brick & mortar ADM + correspondence ADM

Proj. Intensive count: 15

Proj. SPED count: 72
Total SPED student count

Prepared by:
Signature/Title Date

Phone Number: 877-526-7656 ext 102

Approved by:
Superintendent's Signature Date

Approval of City/Borough Official of Local Contribution designated on Page 3:

Official Signature/Title Date
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Alaska Department of Education & Early Development - School Finance
 FY2022 District Operating Fund Budget Summary

Petersburg School District Proposed
Winter

Changes

Approved
BudgetDistrict Name

Beginning Fund Balance: July 1, 2021   (Subject to 10% Limit per AS 14.17.505(a))$ 1,442,095 184,546
              (Excluded from the 10% Limit)
               Total Beginning Fund Balance $ 1,442,095 $ 1,626,641

Revenue
010 City/Borough Appropriations (1) $ 1,800,000 1,800,000
030 Earnings on Investments (2) 700 700
040 Other Local Revenues (3) 70,000 15,000 85,000
041 Tuition from Students (4) - -
042 Tuition - Other Districts                       (5) - -
047 E-Rate Program (6) 93,134 93,134
050 State Sources                                   (7) 6,079,572 397,311 6,476,883
100 Federal Sources - Direct                       (8) - -
150 Federal Sources - Through the State (9) - -
190 Federal Sources - Other Agencies                      (10) - -
250 Transfers From Other Funds                                   (11) - -

Total Revenue $ 8,043,406 412,311 $ 8,455,717

Expenditures
100 Instruction                                              (12) $ 3,787,641 47,383 $ 3,835,024
200 Special Education Instruction (13) 1,329,847 23,144 $ 1,352,991
220 Special Education Support Services (14) - $ -
300 Support Services - Students        (15) 265,831 77,622 $ 343,453
350 Support Services - Instruction           (16) 711,483 15,243 $ 726,726
400 School Administration                  (17) 307,321 - $ 307,321
450 School Administration Support Services(18) 227,620 5,579 $ 233,199
510 District Administration                           (19) 344,022 - $ 344,022
550 District Administration Support Services (20) 267,522 6,051 $ 273,573
600 Operations and Maintenance of Plant (21) 1,032,600 105,568 $ 1,138,168
700 Student Activities                            (22) 361,200 43,703 $ 404,903
780 Community Services                       (23) - $ -
900 Other Financing Uses                     (24) - 100,000 $ 100,000

Total Expenditures $ 8,635,087 424,293 $ 9,059,380

Ending Fund Balance: June 30, 2022  (Subject to 10% Limit per AS 14.17.505(a))**$ 850,414 $ 1,022,978
              (Excluded from the 10% Limit)
               Total ending Fund Balance $ 850,414  

** Must be greater than or equal to zero
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Alaska Department of Education & Early Development - School Finance
 FY2022 District Operating Fund Budget Revenues

Petersburg School District PROPOSED
CHANGES

Page 3
District Name

010 City/Borough Appropriations Amount
011 City/Borough Direct Appropriation 1,800,000
012 City/Borough "In-Kind"

(detail descriptions & dollar amts required for in-kind or budget will be returned) 
 
 
 
 
Total City/Borough Appropriations $ 1,800,000

030 Earnings on Investments

Transferred to (1) on page 2

030 Earnings on Investments 700
Total Earnings on Investments $ 700

040 Other Local Revenues

Transferred to (2) on page 2

040 Other Local Revenues - Identify:
STUDENT FEES 25,000 10,000
LOCAL CONTRIBUTIONS 45,000 5,000
 
 
 $ 15,000
Total Other Local Revenues $ 70,000 $ 85,000

041 Tuition from Students

Transferred to (3) on page 2

041 Tuition from Students
Total Tuition from Students $ -

Transferred to (4) on page 2

042 Tuition - Other Districts
042 Tuition

Total Tuition - Other Districts $ -

047 E-Rate Program

Transferred to (5) on page 2

047 E-Rate Program Revenue 93,134
Total E-Rate Program $ 93,134

Transferred to (6) on page 2
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Alaska Department of Education & Early Development - School Finance
 FY2022 District Operating Fund Budget Revenues

Petersburg School District Proposed
Changes

Page 4
District Name

050 State Sources  (051 includes quality schools grants) Amount
51 Foundation Program 5,275,511 396,242
55 Supplemental Aid
56 TRS On-Behalf Payments 682,274
57 PERS On-Behalf Payments 103,846
59 Tuition
90 Other State Revenues - Identify

QUALITY SCHOOLS 17,941 1,069
 397,311
Total State Sources $ 6,079,572 $ 6,476,883

100 Federal Sources - Direct

Transferred to (7) on page 2

110 Impact Aid (Public Law 874 (100%))
140 Other Federal Revenue - Identify

 
Total Federal Sources - Direct $ -

150 Federal Sources - Through the State of Alaska - Identify:

Transferred to (8) on page 2

 
 
Total Federal Sources - Through the State of Alaska $ -

190 Federal Sources - Other Agencies - Identify:

Transferred to (9) on page 2

 
 
Total Federal Sources - Other Agencies $ -

250 Transfers From Other Funds - Identify:

Transferred to (10) on page 2

 
 
Total Transfers From Other Funds $ -

Transferred to (11) on page 2

Total Projected Revenues $ 7,988,406
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Alaska Department of Education & Early Development - School Finance
 FY2022 District Operating Fund Budget Expenditures

Petersburg School District PROPOSED
CHANGES

Page 5
District Name

Function   100    Instruction Amount Personnel FTE

 Salaries
310 Certificated Salaries 2,158,200 (65,200) 30.3
320 Non-Certificated Salaries 35,000 101,500 0.75

Total Salaries $ 2,229,500
 Employee Benefits
360 Employee Benefits 1,379,941 (9,780)
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits $ 1,370,161

Total Salaries & Employee Benefits 3,573,141 $ 3,599,661

 Non-Personnel
410 Professional and Technical Services
419 Chief Administrator Contract Services
420 Staff Travel 1,500
425 Student Travel 3,000
430 Utility Services
435 Energy
440 Other Purchased Services
445 Insurance and Bond Premiums
450 Supplies, Materials and Media 200,000 $20,863
480 Tuition and Stipends
490 Other Expenses - Identify:  

VHS 10,000

510 Equipment
Total Non-Personnel 214,500 $ 235,363

Total Salaries, Benefits, Non-Personnel 3,787,641 $ 3,835,024
Transferred to (12) on page 2
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Alaska Department of Education & Early Development - School
Finance

 FY2022 District Operating Fund Budget Expenditures
Petersburg School District PROPOSED

CHANGES
Page 6

District Name

Function   200    Special Education Instruction Amount Personnel FTE

 Salaries
310 Certificated Salaries 371,655 (3,300) 5.5
320 Non-Certificated Salaries 415,516 11,000 17.5

Total Salaries $ 787,171 794,871
 Employee Benefits
360 Employee Benefits 538,676 11,044
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits $ 538,676 $ 549,720

Total Salaries & Employee Benefits $ 1,325,847 $ 1,344,591

 Non-Personnel
410 Professional and Technical Services
420 Staff Travel
425 Student Travel
430 Utility Services
435 Energy
440 Other Purchased Services
445 Insurance and Bond Premiums
450 Supplies, Materials and Media 4,000 $4,400
480 Tuition and Stipends
490 Other Expenses - Identify:

510 Equipment
Total Non-Personnel $ 4,000 $8,400

Total Salaries, Benefits, Non-Personnel $ 1,352,991

$ 1,329,847

Transferred to (13) on page 2
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Alaska Department of Education & Early Development - School Finance
 FY2022 District Operating Fund Budget Expenditures

Petersburg School District
District Name

Function   220    Special Education Support Services - Students

 Salaries
310 Certificated Salaries
320 Non-Certificated Salaries

Total Salaries
 Employee Benefits

360 Employee Benefits
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits

Total Salaries & Employee Benefits

 Non-Personnel
410 Professional and Technical Services
420 Staff Travel
425 Student Travel
430 Utility Services
435 Energy
440 Other Purchased Services
445 Insurance and Bond Premiums
450 Supplies, Materials and Media
480 Tuition and Stipends
490 Other Expenses - Identify:

510 Equipment
Total Non-Personnel



Total Salaries, Benefits, Non-Personnel



Page 7

Amount Personnel FTE

$ -

$ -

$ -

$ -

Alaska Department of Education & Early Development - School Finance
 FY2022 District Operating Fund Budget Expenditures



$ -
Transferred to (13) on page 2



 

Alaska Department of Education & Early Development - School
Finance

 FY2022 District Operating Fund Budget Expenditures
Petersburg School District PROPOSED

CHANGES
Page 8

District Name

Function   300    Support Services - Students Amount Personnel FTE

 Salaries
310 Certificated Salaries 149,164 2
320 Non-Certificated Salaries 35,000 0.87

Total Salaries $ 184,164
 Employee Benefits

360 Employee Benefits 77,667 75,716
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits $ 77,667 153,383

Total Salaries & Employee Benefits$ 261,831 $ 338,453

 Non-Personnel
410 Professional and Technical Services
420 Staff Travel
425 Student Travel
430 Utility Services
435 Energy
440 Other Purchased Services
445 Insurance and Bond Premiums
450 Supplies, Materials and Media 4,000 $1,000
480 Tuition and Stipends
490 Other Expenses - Identify:

510 Equipment
Total Non-Personnel $ 4,000 $ 5,000

Total Salaries, Benefits, Non-Personnel$ 265,831 $ 343,453
Transferred to (15) on page 2
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Alaska Department of Education & Early Development - School Finance
 FY2022 District Operating Fund Budget Expenditures

Petersburg School District PROPOSED
CHANGES

Page 9
District Name

Function   350    Support Services - Instruction Amount Personnel FTE

 Salaries
310 Certificated Salaries 168,373 2
320 Non-Certificated Salaries 58,000 (13,020) 1

Total Salaries $ 226,373 213,353
 Employee Benefits

360 Employee Benefits 98,110 1,763
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits $ 98,110 1,763

Total Salaries & Employee Benefits $ 324,483 313,226

 Non-Personnel
410 Professional and Technical Services 43,000
420 Staff Travel
425 Student Travel
430 Utility Services 148,000
435 Energy
440 Other Purchased Services 66,000
445 Insurance and Bond Premiums 18,000 $3,000
450 Supplies, Materials and Media 112,000 $23,500
480 Tuition and Stipends
490 Other Expenses - Identify:

510 Equipment
Total Non-Personnel $ 387,000 $26,500

Total Salaries, Benefits, Non-Personnel $ 711,483 $726,726
Transferred to (16) on page 2
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 FY2022 District Operating Fund Budget Expenditures

Petersburg School District PROPOSED
CHANGES

Page 10
District Name

Function   400    School Administration Amount Personnel FTE

 Salaries
310 Certificated Salaries 180,681 1.8

Total Salaries $ 180,681
 Employee Benefits

360 Employee Benefits 119,440
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits $ 119,440

Total Salaries & Employee Benefits $ 300,121

 Non-Personnel
410 Professional and Technical Services
419 Chief Administrator Contract Services
420 Staff Travel 2,000 ($1,679)
425 Student Travel
430 Utility Services
435 Energy
440 Other Purchased Services
445 Insurance and Bond Premiums
450 Supplies, Materials and Media 4,000 $1,679
480 Tuition and Stipends
490 Other Expenses - Identify:

Principal Association Dues 1,200

510 Equipment
Total Non-Personnel $ 7,200

Total Salaries, Benefits, Non-
Personnel

$ 307,321 $ 307,321
Transferred to (17) on page 2
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Alaska Department of Education & Early Development - School
Finance

 FY2022 District Operating Fund Budget Expenditures
Petersburg School District PROPOSED

CHANGES
Page 11

District Name

Function   450    School Administration Support ServicesAmount Personnel FTE

 Salaries
320 Non-Certificated Salaries 120,000 2,900 3.6

Total Salaries $ 120,000 122,900
 Employee Benefits
360 Employee Benefits 100,020 1079
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits $ 100,020 $ 101,099

Total Salaries & Employee Benefits $ 220,020 223,999

 Non-Personnel
410 Professional and Technical Services
420 Staff Travel
425 Student Travel
430 Utility Services 5,100 $600
435 Energy
440 Other Purchased Services
445 Insurance and Bond Premiums
450 Supplies, Materials and Media 2,500 $1,000
480 Tuition and Stipends
490 Other Expenses - Identify:

510 Equipment
Total Non-Personnel $ 7,600 $9,200

Total Salaries, Benefits, Non-
Personnel

$ 227,620 $233,199
Transferred to (18) on page 2
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 FY2022 District Operating Fund Budget Expenditures

Petersburg School District PROPOSED
CHANGES

Page 12
District Name

Function   510    District Administration Amount Personnel FTE

 Salaries
310 Certificated Salaries 136,620 1
320 Non-Certificated Salaries 54,000 1

Total Salaries $ 190,620
 Employee Benefits

360 Employee Benefits 98,802
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits $ 98,802

Total Salaries & Employee Benefits $ 289,422

 Non-Personnel
410 Professional and Technical Services 15,000
419 Chief Administrator Contract Services
420 Staff Travel 8,000 ($2,300)
425 Student Travel
430 Utility Services 1,100 $500
435 Energy
440 Other Purchased Services
445 Insurance and Bond Premiums
450 Supplies, Materials and Media 12,000 $1,800
480 Tuition and Stipends
490 Other Expenses - Identify:

AASB, ATP, SILVERBACK LEARNING, & FRONTLINE18,500

510 Equipment
Total Non-Personnel $ 54,600 $0
Total Salaries, Benefits, Non-

Personnel $ 344,022
Transferred to (19) on page 2
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Alaska Department of Education & Early Development - School Finance
 FY2022 District Operating Fund Budget Expenditures

Petersburg School District PROPOSED
CHANGES

Page 13
District Name

Function   550    District Administration Support Services Amount Personnel FTE

 Salaries
310 Certificated Salaries
320 Non-Certificated Salaries 105,812 (5,000) 1

Total Salaries $ 105,812 $ 100,812
 Employee Benefits

360 Employee Benefits 60,210
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits $ 60,210

Total Salaries & Employee Benefits $ 166,022 $ 161,022

 Non-Personnel
410 Professional and Technical Services 50,500 $5,551
420 Staff Travel 3,000
425 Student Travel
430 Utility Services
435 Energy
440 Other Purchased Services
445 Insurance and Bond Premiums 63,000 $7,500
450 Supplies, Materials and Media 1,000
480 Tuition and Stipends
490 Other Expenses - Identify:

FRONTLINE, CREDIT CARD FEES 9,000 ($2,000)
BACKGROUND CHECK REIMBURSEMENTS

495 Indirect Costs (25,000)
510 Equipment

Total Non-Personnel $ 101,500 $112,551

Total Salaries, Benefits, Non-Personnel $ 267,522 $273,573
Transferred to (20) on page 2
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 FY2022 District Operating Fund Budget Expenditures

Petersburg School District PROPOSED
CHANGES

Page 14
District Name

Function   600    Operations and Maintenance of Plant Amount Personnel FTE

 Salaries
310 Certificated Salaries
320 Non-Certificated Salaries 295,000 15,000 6.4

Total Salaries $ 295,000 $ 310,000
 Employee Benefits

360 Employee Benefits 114,500 33,568
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits $ 114,500 $ 148,068

Total Salaries & Employee Benefits $ 409,500 $ 458,068

 Non-Personnel
410 Professional and Technical Services 15,000 $5,000
420 Staff Travel 4,000 $2,000
425 Student Travel
430 Utility Services 64,000 $30,000 HEATING FUEL
435 Energy 303,000 Record Energy in Function 600
440 Other Purchased Services 45,000
445 Insurance and Bond Premiums 88,000
450 Supplies, Materials and Media 99,100 $20,000
480 Tuition and Stipends
490 Other Expenses - Identify:

SCHOOL DUDE & MDS ONLINE 5,000

510 Equipment
Total Non-Personnel $ 623,100 $680,100

Total Salaries, Benefits, Non-Personnel$ 1,032,600 $1,138,168
Transferred to (21) on page 2

Form # 05-18-045
Alaska Department of Education Early Development
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 FY2022 District Operating Fund Budget Expenditures

Petersburg School District PROPOSED
CHANGES

Page 15
District Name

Function   700    Student Activities Amount Personnel FTE

 Salaries
310 Certificated Salaries 95,000 0.5
320 Non-Certificated Salaries 50,000

Total Salaries $ 145,000 145,000
 Employee Benefits
360 Employee Benefits 46,000 922
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits $ 46,000 $ 46,922

Total Salaries & Employee Benefits$ 191,000 191,922

 Non-Personnel
410 Professional and Technical Services
420 Staff Travel 5,200
425 Student Travel 135,000 $42,781
430 Utility Services 3,000
435 Energy
440 Other Purchased Services
445 Insurance and Bond Premiums
450 Supplies, Materials and Media 20,000
480 Tuition and Stipends
490 Other Expenses - Identify:

Region V Participation Fees 7,000

510 Equipment
Total Non-Personnel $ 170,200 $212,981
Total Salaries, Benefits, Non-

Personnel
$ 361,200 $404,903

Transferred to (22) on page 2
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 FY2022 District Operating Fund Budget Expenditures

Petersburg School District Page 16
District Name

Function   780    Community Services Amount Personnel FTE

 Salaries
310 Certificated Salaries
320 Non-Certificated Salaries

Total Salaries $ -
 Employee Benefits

360 Employee Benefits
380 Housing Allowance/Subsidy
390 Transportation Allowance

Total Employee Benefits $ -

Total Salaries & Employee Benefits $ -

 Non-Personnel
410 Professional and Technical Services
420 Staff Travel
425 Student Travel
430 Utility Services
435 Energy
440 Other Purchased Services
445 Insurance and Bond Premiums
450 Supplies, Materials and Media
480 Tuition and Stipends
490 Other Expenses - Identify:

510 Equipment
Total Non-Personnel $ -

Total Salaries, Benefits, Non-Personnel $ -
Transferred to (23) on page 2
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 FY2022 District Operating Fund Budget Expenditures

Petersburg School District PROPOSED
CHANGES

Page 17
District Name

Function   900    Other Financing Uses Amount
Transfers To: 

550 Transfer to Other Funds
Vehicle Replacement Fund 80,000
Student Transportation 20,000

Total Other Financing Uses $ -
Transferred to (24) on page 2
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Alaska Department of Education & Early Development - School Finance
 FY2022 School Operating Fund Budget TRS/PERS Functional Breakdown

Petersburg School District Page 18
District Name

The department uses two required revenue object codes, 056 and 057, for the
purpose of recording TRS and PERS on-behalf revenue.  The full amount of the TRS
and PERS on-behalf from all funds must be recorded in the operating fund.  The
district is to calculate the functional break-out in order to allocate the related on-behalf
expenditure.

The district is to use the following allocation method for breaking out the TRS by
function.
1) To calculate the TRS on-behalf amount take the difference between the Board
Recommended Rate and the Effective Rate  and multiply the difference by the total
district wide TRS payroll from all funds.  You will now have the total dollar amount  of
the TRS on-behalf for all funds.

 2) Divide the (total district wide TRS payroll by function from all funds) by the (total
district wide TRS payroll from all funds)   to derive a percentage of total district wide
TRS payroll by function. 3) The total district wide TRS payroll by function percentage
is multiplied by the total TRS on-behalf to come up with the total  TRS on-behalf by
function to be recorded in the operating fund.
The district is to use the same methodology for recording total PERS on-behalf.  The
TRS and PERS on-behalf allocations are to be recorded in the schedule below and
also included in the employee benefits in each function.  The total on-behalf employee
benefits by function should reconcile to the total on-behalf revenues recorded from
page 4.

TRS PERS
Total On-Behalf Revenue from page 4 682,274 103,846

Function 100 On-Behalf Expenditures 414,001 1,568
Function 200 On-Behalf Expenditures 79,495 31509
Function 220 On-Behalf Expenditures
Function 300 On-Behalf Expenditures 77,790 20561
Function 350 On-Behalf Expenditures 32,000 4500
Function 400 On-Behalf Expenditures 37,988
Function 450 On-Behalf Expenditures 9431
Function 510 On-Behalf Expenditures 26,000 4400
Function 550 On-Behalf Expenditures 8200
Function 600 On-Behalf Expenditures 23677
Function 700 On-Behalf Expenditures 15,000
Function 780 On-Behalf Expenditures

Total On-Behalf Employee Benefits by Function 682,274 103,846

Note: TRS and PERS on-behalf for Pupil Transportation and Food Service should be
included in function 300 and TRS and  PERS on-behalf for Construction & Facilities
Acquisition should be included in function 600.

Note: TRS on-behalf rate for FY2022 is 19.29%
   and PERS on-behalf rate for FY2022 is 8.11%
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FY22 School Operating Budget Winter Revision
Petersburg School District 

Erica Kludt-Painter, Superintendent
Karen Morrison, Director of Finance

January 18, 2022



DEED Grant Awards FY22
• ESEA Consolidated Grant $362,438

• Title I-A $123,585
• Title I-C $238,853

• Special Education Grant $ 174,468
• Career Technical Education $27,000
• COVID Relief Funds $786,065

• CRRSA Act: ESSER II $242,145 thru  
6/30/2022

• ARP Act: ESSER III $543,920 thru 6/30/2023



Other Grant Awards
• DHSS Grant: Screening Testing to 

Reopen and Keep Schools Operating 
Safely $90,248

• 1801 Health and Wellness Grant 
$105,216

• Suicide Prevention $30,000
• Indian Education Grant $29,042
• Secure Rural Schools Achievement Grant 

$26,043



 Current Staff
•46 Certified Teachers- Includes Regular Instruction, Reading Specialist for K-3, 

Reading Specialist for 4-6, Special Education, Counselors, Librarians, Special 
Education Director, Technology Director and Activities Director

•Classified Staff Includes

• 18 Classroom Aides – Regular/Special Education Instruction and 
Tutoring Services

• 1 Technology Assistant

• 4 Secretaries

• 5 Custodial and Maintenance Staff- 1 position open to be filled soon

• 4 Food Service Aides- Food Service Program Fund

•8 Exempts- Includes Superintendent, Principals, Finance Director, District 
Admin Assistant, Maintenance Director, Food Service Director and School 
Nurse



Enrollment Trends
FY 2012 thru FY 2022

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 FY22
FY22 

Actual grade

1 2 0 1 0.75 0.75 1.5 1 0.25 0 Projection 1.5 PK

26 44 28 34 44 44 42 33 44 37 25 26 K

23 29 41 27 31 31 38 43 27 33 37 39.25 1

29 24 27 44 33 33 43 39 42 27 32 36 2

29 30 24 29 46 46 29 44 36 38 29 28 3

40 29 28 26 34 34 31 31 43 31 35 36 4

27 40 30 28 31 31 42 34 33 38 31 34 5

175 198 178 189 219.75 219.75 226.5 225 225.25 204 189 200.75 total

42 26 40 32 29 29 32.8 41 34 29 40 42.4 6

30 45 31 39 36 36 27 34 43 28 31 28 7

31 26 41 28 39 39 28.25 26 34 46 28 28 8

103 97 112 99 104 104 88.05 101 111 103 99 98.4 total

35 40 31 44 29 31 35 33 31 32 42 42 9

46 35 30 35 43 43 40 32 31 29 28 29 10

41 43 34 30 36.25 39 30.5 38 32 31 25 24 11

26 38 45 34 33 33 45 32 37 27 32 32 12

148 156 140 143 141.25 146 150.5 135 131 119 127 127 total

426 451 430 431 465 469.75 465.05 461 467.25 426 415 426
GRAND 
TOTAL

-12.35% 5.87% -4.66% 0.23% 7.89% 1.02% -1.00% -0.87% 1.36% -8.83% -2.35% 0.00%
% 

Changes



Winter Budget Revision Overview
Revenue: Overall Increase of $412,311 to $8,455,717
▪Increase in Foundation Funding by $397,311
▪Increase in Student Fees and Local Revenue Funding by $15,000

Expenditures: Overall Increase by $424,293 to $9,059,380
▪Status Quo Budget 
▪Staffing shifts and changes trued up in this revision, increase sub budgets for longer 
term leaves
▪Increase in teaching, technology and maintenance supplies
▪Increase in heating fuel
▪Increases in Activities student travel for the Activity seasons concluded and small 
increases for upcoming activity travel budgets
▪Transfer to Capital Vehicle Replacement Budget of $80,000 for purchasing a new 
Bobcat. Fund balance as of July 1, 2021 was $61,715. New Pilot was $40,902; 
purchased in fall 2021. Fund balance with transfer would be $100,813.
▪Transfer to Pupil Transportation of $20,000; Revenue from State is based on ADM 
$176,405; actual contract will come in at $209,222; shortfall of approx $32,817. Fund 
Balance for Pupil Transportation as of July 1, 2021 is $60,602. 
 





                    Any Questions? 
A Fiscally Conservative Budget Revision 

That Supports Board Goals!







2022-2023 Tenured Teachers

Brock, Drake
Brock, Michelle
Brock, Richard
Cabral, Heidi*
Cabral, Jaime
Cotta, Carissa
Cumps, Alice
Curtiss, Kerri
Engell, Jim
Etcher, Rachel
Fry, Cynthia
Hayes, Ryan
Kludt-Painter, Jon
Kowalski, Gregg
Lenhard, Jill
Lohr, Ashley
Marifern, Barbara
Martin, Becky
Midkiff, Mary
Miller, Vanessa*
Mullen, Hillary*
Owens, Dave
Pawuk, Stephanie
Potrzuski, Mikalai
Shumway, Tim
Thompson, Thomas
Vandervest, Shannon
Ward, Beau
Ward, Ioana*
Warmack, Eliza
Willis, Erin
Wittstock, Bridget

*joining tenure list this year



Link to CDC Updated guidance:
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/k-12-guidance.html

KTOO article about PH pulling back on Covid efforts including contact tracing:
https://www.ktoo.org/2022/01/08/alaska-public-health-officials-and-omicron/

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/k-12-guidance.html
https://www.ktoo.org/2022/01/08/alaska-public-health-officials-and-omicron/
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