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REGULAR BOARD MEETING
District Office, 130 South Willow Street, Belle Plaine, MN 56011

6:00 PM Monday, October 16, 2017

Our mission is to pursue excellence in academics, programming, and 
the social and emotional development of our students.  Fostering a culture of 

kindness, inclusion, and pride in ourselves, our school, and our community.

1. Call to Order:                                                                         
Time:                          

2. Acknowledgment of Visitors and Special Presentations:

3. Other Items as Brought Before the Board & 
Consideration of Agenda:

4. Consensus Items: Chair Gardner

1. Previous Board Meeting Minutes:

2. Approve Monthly Expenditures:

3. Personnel:

4. Student Enrollments:

5. Donations:

5. Discussion Items:

1. Superintendent Update: Dr. Laager

1. Technology Update: Ryan and Chuck

2. Student Board Representative: Dr. Laager

2. Board Member Reports: Board Members

3. Building Administrator Reports:
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6. Action Items:

1. Approve Phone System Quote: Mr. Keller

2. Assurance of Compliance: Mr. Keller

3. BPEA Contract Approval: Mr. Keller

4. Review of Current Policies: Dr. Laager/Mr. Keller

7. Upcoming Meetings:

8. Adjourn:

_____________________________________ ______________________
Board Clerk Date
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Minutes of Regular Board Meeting 
MINUTES WILL NOT BE APPROVED UNTIL THE NEXT BOARD MEETING 
 

The Board of Belle Plaine Public Schools 

 

A Regular Board Meeting of the Board of Trustees of Belle Plaine Public Schools was held 

Monday, September 25, 2017, beginning at 6:00 PM in the District Center - Board Room. 

 

1.  Call to Order: 

Chairperson Gardner will call the meeting to order. 

The regular monthly meeting of the Belle Plaine School Board was called to order by 

Chairperson Gardner on Monday, September 25, 2017 at 6:00 pm at the District 

Center Board Room with the following members present:  Gardner, Giesen, 

Vandermark, O’Brien, Kahle, Skelley and Supt. Laager. 

 

2.  Acknowledgment of Visitors and Special Presentations: 

Chairperson Gardner will ask if visitors wish to be placed on the Agenda. 

 

2. 1.  Fall Activities Update: 

John Bergs will provide an update on fall activities. 

Presenter: John Bergs 

 

3.  Other Items as Brought Before the Board & Consideration of Agenda: 

Chairperson Gardner will ask if there are any items that need to be brought before the 

board and for consideration of the Agenda. 

Motion by Kahle and second by O’Brien to approve the agenda as presented.  

Motion carried unanimously. 

 

4.  Consensus Items: 

If any board member has concerns about the adoption of the following consensus 

items, please acknowledge the Chairperson prior to the final vote. If there are no 

concerns, these items will be voted on as a group. 

Presenter: Chair Gardner 

Motion by Giesen and second by Vandermark to approve all of the following 

consensus items.  Motion carried unanimously. 

 

4. 1.  Previous Board Meeting Minutes: 

Enclosed are the August 28, 2017 Regular Board Meeting minutes for your 

review and adoption. 

 

4. 2.  Approve Monthly Expenditures: 

At the board finance meeting, expenditures for the month of September were 

reviewed. Administration recommends approval of the September 2017 

disbursements totaling $1,810,624.06. This includes board payables of 

$475,484.89, hand payments of $506,714.73, electronic payments of 

$820,933.43 and student activity payments of $7,491.01. 

 

4. 3.  Personnel: 

Approve the hire of Anneka Waldack, Paraprofessional, at $14.76 per hour for 

162 days @ 6.5 hours per day. 

Approve an Employee Leave Request for Carol Hannon-Orr effective from 

August 24, 2017 through November 3, 2017. 

Approve an Employee Leave Request for Jackie Braun effective from 

approximately February 1, 2018 through May 4, 2018. 

Approve an Employee Leave Request for Jennifer Jungwirth effective from 

approximately February 7, 2018 through May 31, 2018. 

 



4. 4.  Student Enrollments: 

Approve a Montgomery Kindergarten resident to attend Belle Plaine Schools 

effective September 5, 2017. 

Approve a Burnsville 12th grade resident to attend Belle Plaine Schools 

effective September 5, 2017. 

Approve two LeSueur/Henderson residents, grades 10 and 6, to attend Belle 

Plaine Schools effective September 5, 2017. 

Approve a Belle Plaine 10th grade resident to attend MN Transitions Charter 

Schools effective August 31, 2017. 

Approve nine Belle Plaine residents grades PreK, K, 1, 3, 3, 4, 6, 9 and 11 to 

attend Jordan Schools effective September 2017. 

 

4. 5.  Donations: 

Donations totaling $2,785.00 were given to the Belle Plaine School District 

over the past several months.  See the attached resolution for a full listing of the 

donations.  Thank you to all who made these wonderful donations! 
Date Donor Donation/Gift Amount 
08.15.2017 Scott County Pork 

Producers 
Oak Crest – Wolf Ridge Trip 350.00 

08.15.2017 Ordway Center for the 
Performing Arts 

Oak Crest – Reimbursement for 6th 
grade transportation to/from Ordway 

540.00 

8.25.2017 Mary Nesgoda Food Service – Assist underfunded 
students 

50.00 

8.17.2017 Theresa Kuhlmann General Support 45.00 

8.15.2017 Stier Transportation Activity Account – FFA 1,500.00 

8/18/2017 Belle Plaine Lions Club Activity Account – Trap Team 300.00 
 

 

5.  Discussion Items:  

5. 1.  Superintendent Update: 

Superintendent Laager will provide updates on current school activities, 

Presenter: Dr. Laager 

 

5. 1. 1.  LED Update: 

Update on the progress and review the installation schedule. 

 Chatfield is done – moving to Oak Crest 

 Should bring savings to the district over the years 

 

5. 1. 2.  Track & Field Surface/Softball Complex Update: 

Update on the progress of the track resurfacing and the softball complex. 

 Track is striped 

 Softball Complex is well on it’s way 

 

5. 1. 3.  iPad Rollout: 

Review the iPad roll-out for Grades 3-12 for the 2017-18 School Year. 

Presenter: Margot Hansen 

 Staff gave feedback to help make roll out smoother 

 

5. 1. 4.  Orientation and Back to School Update: 

Update on the first week of school. 

Presenter: Principals 

 1,624 Students Enrolled – Up 13 from last year at this time 

 

5. 1. 5.  Community Center Update: 

Presenter: Dr. Laager 

 Architects are in the process of designing the space 

 First week of October will have small group meetings to discuss 

 



the plans 

5. 2.  Board Member Reports: 

Board members will have an opportunity to share information about meetings 

they have attended over the past month. 

Presenter: Board Members 

City of Belle Plaine – Enhancing town with art - Skelley, Vandermark, Gardner 

Gala – October 13th – Giesen 

Change in Bus Route Meeting for Safety of Students – O’Brien, Kahle 

 

5. 2. 1.  Other Administrative Salary Contracts: 

Presenter: Mr. Gardner 

Committee of Gardner, Giesen and Skelley to meet with staff. 

 

5. 3.  Building Administrator Reports:  

6.  Action Items:  

6. 1.  BPESP Contract: 

The revisions to the BPESP contract for 2017-18 and 2018-19 have been made 

as a result of negotiations.  Approval of the new contract is recommended. 

Presenter: Mr. Keller 

Motion by Kahle and second by O’Brien to approve the BPESP Contract for 

the 2017-18 and 2018-19 school years.  Motion carried unanimously. 

 

6. 2.  2017-18 Levy: 

In the finance meeting we discussed the preliminary 2017-18 Levy.  The levy 

reflects a 4.98% increase over last year.  The levy needs to be approved by 

September 30th.  Approval of the preliminary 2017-18 levy is recommended at 

the maximum amount.  The final 2017-18 levy will be approved at the 

December meeting.   

Presenter: Mr. Keller 

Motion by Vandermark and second by Skelley to approve the preliminary 

2017-18 Levy.  Motion carried unanimously. 

 

6. 3.  NYC Choir Trip: 

The 2018 choir tour to New York City is an amazing opportunity for our choral 

students here in Belle Plaine! They will be attending workshops that will help 

them with their choral repertoire, as well as a workshop on Broadway!! They 

will learn a piece from the musical we will be attending that evening!! We will 

also see the "must-see" tourist stops and have a performance at St. John's 

Church! We've made this trip as affordable as possible for all 9-12th grade 

students and they've had many opportunities to fundraise. We are excited for 

the 145 students and 50 chaperones to head to NYC with your support!  

Thank you for continued support in our choral department!!  

Bri  

Attached is the itinerary for the Choir trip to NYC March 23, 2018 - March 28, 

2018.  This trip is funded through fundraising and parent contributions.   

Approval of the Choir trip to NYC is recommended. 

Presenter: Mr. Keller 

Motion by Skelley and second by Giesen to approve the Choir trip to NYC 

March 23-28, 2018.  Motion carried unanimously. 

 

6. 4.  Review of Current Policies: 

Review of our current policies:  Policy 525 - Violence Prevention and Policy 

903 - Visitors to District Buildings.  Also first reading of Policy 620 - Credit 

for Learning and Policy 534 - Unpaid Meal Charges (formerly Policy 715 - 

 



Food Service Account).  The current policy/form is attached along with the 

revised red line version. 

Presenter: Dr. Laager/Mr. Keller 

Motion by Vandermark and second by Skelley to approve the revisions of 

Policy 525 – Violence Prevention and Policy 903 – Visitors to District 

Buildings and approve the first reading of Policy 534 – Unpaid Meal Charges 

(formerly Policy 715 – Food Service Account) and Policy 620 – Credit for 

Learning.  Motion carried unanimously. 

7.  Upcoming Meetings: 

October 3:                           Community Ed Advisory Meeting 

October 9:          6:00 p.m.  Board Work Sessions 

October 16:        5:30 p.m.  Finance Committee 

                           6:00 p.m.  Regular Board Meeting 

 

8.  Adjourn: 

Motion by Vandermark and second by O’Brien to adjourn at 6:39 pm.  Motion 

carried unanimously. 

 

  

 

 

 

 













Electronic

Batch Co Pmt No Bank Check No Pay Type Grp Code Vendor Print Recon Pay Date Void Curr Amount
P80402 0716 43258 SBC WX 1 1262 CITY OF BELLE PLAINE N N 9/21/2017 00N USD 43.00                
P80402 0716 43258 SBC WX 1 1262 CITY OF BELLE PLAINE N N 9/21/2017 00N USD 133.72              
P80402 0716 43258 SBC WX 1 1262 CITY OF BELLE PLAINE N N 9/21/2017 00N USD 308.84              
P80402 0716 43258 SBC WX 1 1262 CITY OF BELLE PLAINE N N 9/21/2017 00N USD 349.19              
P80402 0716 43258 SBC WX 1 1262 CITY OF BELLE PLAINE N N 9/21/2017 00N USD 377.00              
P80402 0716 43258 SBC WX 1 1262 CITY OF BELLE PLAINE N N 9/21/2017 00N USD 762.07              
P80402 0716 43259 SBC WX 1 2800 MII LIFE ‐ SELECT ACCOUNT N N 9/22/2017 00N USD 487.75              
P80402 0716 43260 SBC WX 1 1486 FRONTIER N N 9/25/2017 00N USD 97.24                
P80402 0716 43260 SBC WX 1 1486 FRONTIER N N 9/25/2017 00N USD 97.24                
P80402 0716 43260 SBC WX 1 1486 FRONTIER N N 9/25/2017 00N USD 116.01              
P80402 0716 43260 SBC WX 1 1486 FRONTIER N N 9/25/2017 00N USD 1,314.84           
p804p1 0716 43261 SBC WX 1 1873 MN.TEACHERS RETIRE.ASSOC N N 10/5/2017 00N USD 42,860.14         
p804p1 0716 43262 SBC WX 1 1977 PERA N N 10/5/2017 00N USD 11,552.68         
p804p1 0716 43263 SBC WX 1 2330 FEDERAL N N 10/5/2017 00N USD 26,774.86         
p804p1 0716 43263 SBC WX 1 2330 FEDERAL N N 10/5/2017 00N USD 9,698.82           
p804p1 0716 43263 SBC WX 1 2330 FEDERAL N N 10/5/2017 00N USD 41,469.90         
p804p1 0716 43264 SBC WX 1 2331 STATE OF MINNESOTA N N 10/5/2017 00N USD 11,724.85         
p804p1 0716 43265 SBC WX 1 2735 MII LIFE ‐ VEBA/HSA N N 10/5/2017 00N USD 96,603.44         
p804p1 0716 43266 SBC WX 1 5579 EDUCATORS BENEFIT CONSULTANTS N N 10/5/2017 00N USD 2,023.28           
p804p1 0716 43266 SBC WX 1 5579 EDUCATORS BENEFIT CONSULTANTS N N 10/5/2017 00N USD 310.00              
p804p1 0716 43266 SBC WX 1 5579 EDUCATORS BENEFIT CONSULTANTS N N 10/5/2017 00N USD 3,982.48           
p804p1 0716 43266 SBC WX 1 5579 EDUCATORS BENEFIT CONSULTANTS N N 10/5/2017 00N USD 20.00                
p804p1 0716 43266 SBC WX 1 5579 EDUCATORS BENEFIT CONSULTANTS N N 10/5/2017 00N USD 108.80              
p804p1 0716 43266 SBC WX 1 5579 EDUCATORS BENEFIT CONSULTANTS N N 10/5/2017 00N USD 836.78              
p804p1 0716 43266 SBC WX 1 5579 EDUCATORS BENEFIT CONSULTANTS N N 10/5/2017 00N USD 6,103.56           
p804p1 0716 43266 SBC WX 1 5579 EDUCATORS BENEFIT CONSULTANTS N N 10/5/2017 00N USD 1,768.78           
p804p1 0716 43266 SBC WX 1 5579 EDUCATORS BENEFIT CONSULTANTS N N 10/5/2017 00N USD 711.48              
p804p1 0716 43275 SBC WX 1 1977 PERA N N 10/6/2017 00N USD 553.82              
p804p1 0716 43276 SBC WX 1 2330 FEDERAL N N 10/6/2017 00N USD 69.22                
p804p1 0716 43276 SBC WX 1 2330 FEDERAL N N 10/6/2017 00N USD 117.28              
p804p1 0716 43276 SBC WX 1 2330 FEDERAL N N 10/6/2017 00N USD 501.08              
p804p1 0716 43277 SBC WX 1 2331 STATE OF MINNESOTA N N 10/6/2017 00N USD 51.07                
P80402 0716 43380 SBC WX 1 2336 XCEL ENERGY N N 10/5/2017 00N USD 9,259.50           
P80402 0716 43380 SBC WX 1 2336 XCEL ENERGY N N 10/5/2017 00N USD 7,279.26           
P80402 0716 43380 SBC WX 1 2336 XCEL ENERGY N N 10/5/2017 00N USD 7,147.25           
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Electronic

Batch Co Pmt No Bank Check No Pay Type Grp Code Vendor Print Recon Pay Date Void Curr Amount
P80402 0716 43381 SBC WX 1 3414 CENTERPOINT ENERGY N N 10/5/2017 00N USD 152.62              
P80402 0716 43381 SBC WX 1 3414 CENTERPOINT ENERGY N N 10/5/2017 00N USD 71.44                
P80402 0716 43381 SBC WX 1 3414 CENTERPOINT ENERGY N N 10/5/2017 00N USD 71.09                
P80402 0716 43381 SBC WX 1 3414 CENTERPOINT ENERGY N N 10/5/2017 00N USD 47.78                

September PCARD 20,914.77
Payroll 10/05/2017 226,759.59
Payroll 10/06/2017 BPESP Retro Pay 3,354.79

Total 536,987.31$     
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Hand Pays

Batch Co Pmt No Bank Check No Pay Type Grp Code Vendor Print Recon Pay Date Void Curr Amount
P80402 0716 43253 SBC 60905 CH 1 5776 ANDREW SOWADA Y N 9/29/2017 0N USD 85.00                 
P80402 0716 43254 SBC 60906 CH 1 6212 DEPARTMENT OF HUMAN SERVICES Y N 9/29/2017 0N USD 128.00               
P80402 0716 43255 SBC 60907 CH 1 6516 ERIC SAUGEN Y N 9/29/2017 0N USD 96.00                 
P80402 0716 43257 SBC 60908 CH 1 7393 GUY DAWSON Y N 9/29/2017 0N USD 85.00                 
P80402 0716 43248 SBC 60909 CH 1 1607 ISD 287 Y N 9/29/2017 0N USD 98.81                 
P80402 0716 43249 SBC 60910 CH 1 1660 JORDAN HIGH SCHOOL Y N 9/29/2017 0N USD 100.00               
P80402 0716 43256 SBC 60911 CH 1 6693 LANA BECK Y N 9/29/2017 0N USD 100.00               
P80402 0716 43252 SBC 60912 CH 1 3523 LORI LATZKE Y N 9/29/2017 0N USD 96.00                 
P80402 0716 43251 SBC 60913 CH 1 2786 MSHSBCA Y N 9/29/2017 0N USD 260.00               
P80402 0716 43250 SBC 60914 CH 1 1907 NATIONAL RECOGNITION PRODUCTS Y N 9/29/2017 0N USD 8.42                    
p804p1 0716 43267 SBC 60915 CH 1 1123 BELLE PLAINE ED ASSOC Y N 10/5/2017 0N USD 4,889.31            
p804p1 0716 43268 SBC 60916 CH 1 1134 BELLE PLAINE SCHOOL Y N 10/5/2017 0N USD 3,304.28            
p804p1 0716 43272 SBC 60917 CH 1 6451 Belle Plaine Schools Dental Ins Account Y N 10/5/2017 0N USD 12,208.77          
p804p1 0716 43273 SBC 60918 CH 1 6482 Belle Plaine Schools Health Ins Acct Y N 10/5/2017 0N USD 114,937.10        
p804p1 0716 43269 SBC 60919 CH 1 1178 BPESPA Y N 10/5/2017 0N USD 2,055.19            
p804p1 0716 43274 SBC 60920 CH 1 7052 FIDELITY SECURITY LIFE INS EYE MED Y N 10/5/2017 0N USD 540.47               
p804p1 0716 43271 SBC 60921 CH 1 6122 NATIONAL INSURANCE SERVICE of WI Y N 10/5/2017 0N USD 2,682.45            
p804p1 0716 43270 SBC 60922 CH 1 1836 NCPERS MINNESOTA Y N 10/5/2017 0N USD 32.00                 
P80402 0716 43379 SBC 60923 CH 1 7406 ANDREW BALZER Y N 10/9/2017 0N USD 85.00                 
P80402 0716 43374 SBC 60924 CH 1 1126 BELLE PLAINE HS ACT FND Y N 10/9/2017 0N USD 384.00               
P80402 0716 43374 SBC 60924 CH 1 1126 BELLE PLAINE HS ACT FND Y N 10/9/2017 0N USD 1,184.00            
P80402 0716 43376 SBC 60925 CH 1 7394 MN ASSOCIATION OF SECONDARY SCHOOLY N 10/9/2017 0N USD 150.00               
P80402 0716 43378 SBC 60926 CH 1 7405 TERRY ZELLMAN Y N 10/9/2017 0N USD 39.45                 
P80402 0716 43377 SBC 60927 CH 1 7404 TRACY BERGLAND Y N 10/9/2017 0N USD 16.85                 
P80402 0716 43375 SBC 60928 CH 1 2336 XCEL ENERGY Y N 10/9/2017 0N USD 5,113.72            

Total 148,679.82$      
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Septemb 2017 Student Activities

Co Pmt No Bank Check No Pay Type Grp Code Vendor Payment Description Pay Date Void Curr Amount
0716 43100 HSAC 8045 CH 3 7381 MSHSBCA CLASS 2A COACH OF THE YEAR TICKETS 9/15/2017 0 N USD 81.00         
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SEGW9663/Sissy (1 1/4") 9/18/2017 0 N USD 79.96         
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SEGW9201/Henrietta (2") 9/18/2017 0 N USD 18.99         
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SEMCSATS/Satin Crown with Silver Band 9/18/2017 0 N USD 34.99         
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SESANHCK/Homecoming King Sash 9/18/2017 0 N USD 10.99         
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SESANHCQ/Homecoming Queen Sash 9/18/2017 0 N USD 10.99         
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SESANHCR/Homecoming Royalty Sash 9/18/2017 0 N USD 87.92         
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SES7286/Roar Eyeblacks 9/18/2017 0 N USD 126.00      
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SEA1028/Paw Eyeblacks 9/18/2017 0 N USD 189.00      
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SEA1718/Claw Scratch Temporary Tattoos 9/18/2017 0 N USD 59.00         
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT C019F/Red Paw Temporary Tattoos 9/18/2017 0 N USD 59.75         
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SESPWBD/Red Paw Bead Necklace 9/18/2017 0 N USD 89.93         
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SESPWBD/Black Paw Bead Necklace 9/18/2017 0 N USD 89.93         
0716 43102 HSAC 8046 CH 3 4777 ANDERSON'S SCHOOL SPIRIT SHIPPING 9/18/2017 0 N USD 149.94      
0716 43104 HSAC 8047 CH 3 4926 BELLE PLAINE HERALD 4' X 8' BANNER ‐ TENNIS TEAM 9/18/2017 0 N USD 160.00      
0716 43101 HSAC 8049 CH 1 7365 CITY OF COLOGNE Prom Event Deposit 9/18/2017 0 N USD 500.00      
0716 43108 HSAC 8050 CH 3 7356 HANSON SHOOTING STAR RESORT TENNIS LODGING‐TRIP 9/18/2017 0 N USD 100.00      
0716 43105 HSAC 8051 CH 3 5221 JW PEPPER & SON, INC Junior High‐ Hard Paper Folders 9/18/2017 0 N USD 592.50      
0716 43105 HSAC 8051 CH 3 5221 JW PEPPER & SON, INC Shipping 9/18/2017 0 N USD 37.99         
0716 43105 HSAC 8051 CH 3 5221 JW PEPPER & SON, INC High School Folders‐ Leather‐bound. 9/18/2017 0 N USD 2,203.75  
0716 43105 HSAC 8051 CH 3 5221 JW PEPPER & SON, INC Imprint 9/18/2017 0 N USD 205.00      
0716 43106 HSAC 8052 CH 3 6817 SEAVER COMPANY performance 29 9/18/2017 0 N USD 110.00      
0716 43106 HSAC 8052 CH 3 6817 SEAVER COMPANY performance 24 9/18/2017 0 N USD 150.00      
0716 43103 HSAC 8053 CH 3 4889 STEVE SCHROEDER CC PARENTS NIGHT GROCERIES 9/18/2017 0 N USD 279.40      
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT XC ‐ REIMBURSE DISTRICT FOR TSHIRTS 9/29/2017 0 N USD 437.50      
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT TENNIS ‐ TARGET 9/29/2017 0 N USD 275.90      
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT TENNIS ‐ NELSON BROS 9/29/2017 0 N USD 103.38      
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT TENNIS ‐ ZORBAZ 9/29/2017 0 N USD 160.65      
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT TENNIS ‐ ZORBAZ 9/29/2017 0 N USD 4.19           
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT TENNIS ‐ JOES GAS 9/29/2017 0 N USD 81.26         
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT TENNIS ‐ FLEET FARM 9/29/2017 0 N USD 23.94         
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT CONCESSIONS ‐ WEBSTAURANT 9/29/2017 0 N USD 196.32      
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT CONCESSIONS ‐ SAMS CLUB 9/29/2017 0 N USD 335.35      
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT CONCESSIONS ‐ HERMEL 9/29/2017 0 N USD 618.96      
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT XC ‐ COBORNS 9/29/2017 0 N USD 23.92         
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT FFA ‐ SQUARE PROMAC 9/29/2017 0 N USD 1,399.93  
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT XC ‐ KWIK TRIP 9/29/2017 0 N USD 39.42         
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT FFA ‐ NATL FFA 9/29/2017 0 N USD 128.50      
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT FFA ‐ APPLIED ICON 9/29/2017 0 N USD 318.76      



Septemb 2017 Student Activities

Co Pmt No Bank Check No Pay Type Grp Code Vendor Payment Description Pay Date Void Curr Amount
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT FFA ‐ SMARTSIGN 9/29/2017 0 N USD 147.56      
0716 43242 HSAC 8054 CH 3 4721 BELLE PLAINE SCHOOL DISTRICT FFA ‐ PAYPAL 9/29/2017 0 N USD 331.85      
0716 43246 HSAC 8055 CH 3 6006 BSN SPORTS INC 900428934 9/29/2017 0 N USD 976.92      
0716 43245 HSAC 8056 CH 3 5805 ECFE 9/7 VBALL CONC 9/29/2017 0 N USD 300.00      
0716 43244 HSAC 8057 CH 3 4811 EMMA KRUMBEES FLORAL Flowers/Parents N/Tennis 9/29/2017 0 N USD 37.50         
0716 43247 HSAC 8058 CH 3 6875 JOHN WARREN Homecoming DJ 9/29/2017 0 N USD 255.00      
0716 43247 HSAC 8058 CH 3 6875 JOHN WARREN DJ Activity Night 9/29/2017 0 N USD 275.00      
0716 43243 HSAC 8059 CH 3 4780 PROGRESSIVE PRINTING Buttons 9/29/2017 0 N USD 187.50      
0716 43243 HSAC 8059 CH 3 4780 PROGRESSIVE PRINTING Art fee 9/29/2017 0 N USD 30.00         
0716 43243 HSAC 8059 CH 3 4780 PROGRESSIVE PRINTING 11x17 blow up print 9/29/2017 0 N USD 0.75           
0716 43241 HSAC 8060 CH 1 7391 REGION VII MAAE 17‐18 MAE FEE/FFA 9/29/2017 0 N USD 75.00         

Total 12,192.09



September 2017 Pcard

Card Holder Transaction Date Statement Date Merchant Name Transaction Amount Notes
Chatfield Elementary 9/25/2017 9/27/2017 Breezy Point Resort In 127.78                            
Kris Davis 9/26/2017 9/27/2017 Genesis ‐ Belle Plaine 120.96                            
Oak Crest Elementary 9/25/2017 9/27/2017 Stem Fuse, Llc 570.00                            
Belle Plaine High School 9/27/2017 9/27/2017 Amazon Mktplace Pmts 109.46                            
Chatfield Elementary 9/26/2017 9/27/2017 Usps Po 2607300172 27.50                              
Belle Plaine Sd 9/22/2017 9/27/2017 Belle Plaine Herald 13.00                              
Belle Plaine Comm Ed 9/25/2017 9/27/2017 Crown Awards Inc 198.39                            
Belle Plaine High School 9/25/2017 9/27/2017 Lowes #02628* 450.97                            
Kris Davis 9/26/2017 9/27/2017 Vzwrlss*apocc Visb 888.13                            
Chatfield Elementary 9/24/2017 9/27/2017 Amazon Mktplace Pmts 9.67                                
Belle Plaine High School 9/22/2017 9/27/2017 Ruck S Meat Processing 59.04                              
Belle P Activities 9/22/2017 9/27/2017 Hy Vee 1547 316.99                            
Belle Plaine High School 9/21/2017 9/27/2017 Apl* Itunes.Com/bill 3.99                                
Belle Plaine Sd 9/22/2017 9/27/2017 Sponsel S Mn Harvest 74.00                              
Belle Plaine High School 9/22/2017 9/27/2017 Minnetesol 164.00                            
Belle Plaine High School 9/22/2017 9/27/2017 Coborn S Superstore 34.35                              
Belle Plaine Sd 9/21/2017 9/27/2017 Target 00018333 51.54                              
Belle Plaine High School 9/23/2017 9/27/2017 Amazon Mktplace Pmts 28.96                              
Belle Plaine High School 9/21/2017 9/27/2017 Batteries Plus #20 179.95                            
Chatfield Elementary 9/21/2017 9/27/2017 Amazon Mktplace Pmts 5.59                                
Chatfield Elementary 9/23/2017 9/27/2017 Amazon.Com 113.77                            
Belle P Activities 9/21/2017 9/27/2017 The Fabulous Flower Ma 24.50                              
Belle P Activities 9/21/2017 9/27/2017 Leonard Safety Equ 729.71                            
Kris Davis 9/20/2017 9/27/2017 Amazon Mktplace Pmts 32.99                              
Belle Plaine Comm Ed 9/21/2017 9/27/2017 Amazon Mktplace Pmts 26.76                              
Belle P Activities 9/20/2017 9/27/2017 A. H. Hermel Company 456.74                            
Belle P Activities 9/19/2017 9/27/2017 Kwik Trip 33000003301 37.42                              
Belle Plaine High School 9/19/2017 9/27/2017 Apl* Itunes.Com/bill 9.99                                
Kris Davis 9/19/2017 9/27/2017 Amazon Services‐Kindle 10.73                              
Kris Davis 9/20/2017 9/27/2017 Amazon Mktplace Pmts 19.50                              
Oak Crest Elementary 9/19/2017 9/27/2017 Amazon Mktplace Pmts 232.24                            
Belle Plaine High School 9/19/2017 9/27/2017 Apl* Itunes.Com/bill 4.99                                
Belle P Activities 9/19/2017 9/27/2017 Pizza Plus 53.00                              
Belle P Activities 9/17/2017 9/27/2017 Menards Burnsville Mn 130.32                            
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September 2017 Pcard

Card Holder Transaction Date Statement Date Merchant Name Transaction Amount Notes
Belle Plaine Sd 9/19/2017 9/27/2017 Ncs Pearson 326.48                            
Belle P Activities 9/17/2017 9/27/2017 Menards Burnsville Mn 669.02                            
Belle Plaine Sd 9/15/2017 9/27/2017 Hookandloop.Com 91.10                              
Belle P Activities 9/15/2017 9/27/2017 Pizza Plus 133.00                            
Belle Plaine Sd 9/15/2017 9/27/2017 N2y Llc 958.00                            
Belle P Activities 9/17/2017 9/27/2017 Coborn S #2038 57.64                              
Belle P Activities 9/15/2017 9/27/2017 Pizza Plus 65.00                              
Belle P Activities 9/15/2017 9/27/2017 Pizza Plus 85.00                              
Belle Plaine High School 9/15/2017 9/27/2017 Amazon Mktplace Pmts 107.90                            
Chatfield Elementary 9/15/2017 9/27/2017 Ssi*school Specialty 4.80                                
Kris Davis 9/14/2017 9/27/2017 Innovative Office Solu (71.28)                             
Belle P Activities 9/13/2017 9/27/2017 Kwik Trip 33000003301 38.42                              
Chatfield Elementary 9/15/2017 9/27/2017 Apl* Itunes.Com/bill 2.99                                
Belle P Activities 9/15/2017 9/27/2017 Domino S 7300 104.96                            
Belle P Activities 9/15/2017 9/27/2017 Coborn S Superstore 47.86                              
Kris Davis 9/14/2017 9/27/2017 Metro Sales Inc. 3,225.52                         
Belle Plaine Sd 9/15/2017 9/27/2017 Ssi*school Specialty 70.36                              
Belle Plaine Comm Ed 9/14/2017 9/27/2017 Discount School Supply 120.24                            
Belle P Activities 9/13/2017 9/27/2017 Register.Cordonco.Com 42.50                              
Oak Crest Elementary 9/14/2017 9/27/2017 Amazon Mktplace Pmts 91.16                              
Belle Plaine Sd 9/14/2017 9/27/2017 Amazon.Com 149.98                            
Belle Plaine Sd 9/14/2017 9/27/2017 Ncs Pearson 173.00                            
Oak Crest Elementary 9/13/2017 9/27/2017 Amazon Mktplace Pmts 13.95                              
Oak Crest Elementary 9/13/2017 9/27/2017 American Assoc Of Scho 450.00                            
Kris Davis 9/12/2017 9/27/2017 Biffs Inc ‐ Online 428.14                            
Belle P Activities 9/12/2017 9/27/2017 Register.Cordonco.Com 53.50                              
Belle Plaine High School 9/13/2017 9/27/2017 Amazon Mktplace Pmts 97.85                              
Belle P Activities 9/12/2017 9/27/2017 Register.Cordonco.Com 63.50                              
Belle P Activities 9/11/2017 9/27/2017 Pizza Plus 53.00                              
Chuck Keller 9/13/2017 9/27/2017 Amazon Mktplace Pmts 18.00                              
Belle Plaine High School 9/12/2017 9/27/2017 Coborn S Superstore 34.99                              
Chuck Keller 9/13/2017 9/27/2017 Amazon.Com 11.76                              
Belle Plaine Sd 9/11/2017 9/27/2017 Coborn S Superstore 20.54                              
Chatfield Elementary 9/11/2017 9/27/2017 Ssi*school Specialty 56.06                              
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September 2017 Pcard

Card Holder Transaction Date Statement Date Merchant Name Transaction Amount Notes
Belle Plaine High School 9/8/2017 9/27/2017 Menards Burnsville Mn 151.99                            
Chatfield Elementary 9/11/2017 9/27/2017 Ssi*school Specialty 109.50                            
Belle Plaine High School 9/7/2017 9/27/2017 Cbi*parallels 85.89                              
Belle P Activities 9/7/2017 9/27/2017 Pizza Plus 53.00                              
Kris Davis 9/6/2017 9/27/2017 Metro Sales Inc. 343.81                            
Belle Plaine High School 9/6/2017 9/27/2017 Dem‐Con Companies 99.45                              
Kris Davis 9/7/2017 9/27/2017 Usps Po 2607300172 14.40                              
Belle Plaine Comm Ed 9/6/2017 9/27/2017 Kwik Trip 33000003301 39.42                              
Belle P Activities 9/8/2017 9/27/2017 Coborn S Superstore 104.66                            
Belle P Activities 9/6/2017 9/27/2017 Hardware Distributors‐ 486.90                            
Kris Davis 9/5/2017 9/27/2017 Subway 03164670 24.31                              
Oak Crest Elementary 9/6/2017 9/27/2017 Register.Cordonco.Com 63.50                              
Belle Plaine Sd 9/6/2017 9/27/2017 Coborn S Superstore 98.84                              
Belle P Activities 9/5/2017 9/27/2017 Coborn S #2038 10.67                              
Belle P Activities 9/5/2017 9/27/2017 Samsclub #6311 120.40                            
Belle P Activities 9/5/2017 9/27/2017 Ruck S Meat Processing 139.80                            
Kris Davis 9/5/2017 9/27/2017 Waste Mgmt Wm Ezpay 149.86                            
Belle P Activities 9/5/2017 9/27/2017 Coborn S #2038 6.97                                
Belle Plaine Sd 9/5/2017 9/27/2017 Northern Speech Servic 98.79                              
Kris Davis 9/5/2017 9/27/2017 Waste Mgmt Wm Ezpay 17.24                              
Belle Plaine High School 9/3/2017 9/27/2017 Amazon.Com 360.96                            
Chuck Keller 8/31/2017 9/27/2017 Coborn S Superstore 49.99                              
Belle P Activities 8/31/2017 9/27/2017 Pizza Plus 85.00                              
Belle P Activities 8/30/2017 9/27/2017 Coborn S Superstore 99.47                              
Belle P Activities 8/30/2017 9/27/2017 A. H. Hermel Company 669.10                            
Kris Davis 8/30/2017 9/27/2017 Usps Po 2607300172 621.60                            
Belle Plaine High School 8/29/2017 9/27/2017 Menards Burnsville Mn 386.19                            
Belle P Activities 8/29/2017 9/27/2017 Goldmedal Minneapolisl 414.80                            
Belle P Activities 8/29/2017 9/27/2017 Kwik Trip 33000003301 38.42                              
Belle Plaine High School 8/29/2017 9/27/2017 Vp Belle Plaine Public (3.00)                               
Belle P Activities 8/29/2017 9/27/2017 Pizza Plus 53.00                              
Kris Davis 8/29/2017 9/27/2017 Genesis ‐ Belle Plaine 392.42                            
Belle Plaine High School 8/29/2017 9/27/2017 Vp Belle Plaine Public 3.00                                
Belle Plaine Comm Ed 8/29/2017 9/27/2017 Genesis ‐ Belle Plaine 406.46                            
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September 2017 Pcard

Card Holder Transaction Date Statement Date Merchant Name Transaction Amount Notes
Belle P Activities 8/29/2017 9/27/2017 Coborn S Superstore 60.85                              
Belle P Activities 8/28/2017 9/27/2017 Goldmedal Minneapolisl 1,262.00                         
Belle P Activities 8/29/2017 9/27/2017 Ruck S Meat Processing 140.72                            
Belle Plaine Sd 8/28/2017 9/27/2017 Crisis Prevention 34.00                              
Chatfield Elementary 8/28/2017 9/27/2017 Ssi*school Specialty 82.26                              
Belle P Activities 8/27/2017 9/27/2017 Cub Foods Eden Prair 103.37                            
Chatfield Elementary 8/27/2017 9/27/2017 Amazon Mktplace Pmts 159.99                            
Belle P Activities 8/27/2017 9/27/2017 Coborn S Superstore 146.92                            
Belle P Activities 8/27/2017 9/27/2017 Coborn S Superstore 15.98                              

Total 20,914.77                      
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DATE OF BOARD MEETING:  October 16, 2017 
 
SUBJECT:     Gifts and Donations 
 
RECOMMENDATION:   Approve 
 

 
Therefore, the Director of Finance and Operations recommends the following resolution: 
 

WHEREAS, School Board Policy #706 establishes guidelines for the acceptance 
of gifts/donations to the District; and 
 
WHEREAS, Minnesota Statute 465.03 states the School Board may accept a 
gift, grant, or devise of real or personal property only by the adoption of a 
resolution approved by two-thirds of its members; and 
 
BE IT RESOLVED that the School Board of Independent School District No. 716 
accept with appreciation the following gifts/donation and permit their use as 
designated by the donor(s). 
 

DETAIL OF GIFTS/DONATIONS: 
 

Date Donor Item and Nature of Donation/Gift Amount 
09.12.2017 BP Lions Club Oak Crest – 4th Grade Kindness Retreat 1,000.00 

09.12.2017 MN Valley Electric Trust Oak Crest – 4th Grade Kindness Retreat 1,000.00 

09.25.2017 Schultz Trucking Community Education – Football Jerseys 1,033.72 

09.25.2017 Mary Nesgoda Food Service – Assist underfunded students 50.00 

09.25.2017 BP Youth Baseball Softball Field Concession Stand Project 1,000.00 

09.26.2017 Theresa Kuhlmann General Support 45.00 

    

    

    

    

    

    

    

    

    

 
 



Abstract:  
 
It is impossible to educate students and prepare them for the world they will be entering without using a device to                     
facilitate learning. The top ten jobs students entering Kindergarten this year will be vying for simply do not yet exist.                    
In the past learning was something we needed to be taught by people or gain access to a specific book we could read.                       
Providing a device to students gives them access to unlimited information and the ability to ask questions and get                   
answers. For the first time in history we have completely leveled the learning playing field by offering access to                   
unlimited information, much of which students will learn through self discovery, and much of which we would have                  
never have thought to teach them. The ability to allow students to deeply pursue their passions and personalize their                   
learning​ ​at​ ​the​ ​highest​ ​of​ ​levels​ ​is​ ​possible​ ​as​ ​long​ ​as​ ​each​ ​students​ ​has​ ​access​ ​to​ ​unlimited​ ​information.  
 
Our commitment to providing all students a device ensures all learners will have engaging and empowering learning                 
experiences both in and outside of school that prepare them to be active, creative, knowledgeable, and ethical                 
participants in our globally networked society. Over the last year we have met with every grade level/content area to                   
gather their feedback on the direction we should move with providing a device to all of our learners. This provided us                     
with quantitative information about the direction the district should pursue. We sent out a survey asking specific                 
questions to all staff members and students about the impact of devices on learning and which device they prefer.                   
Combining this qualitative data with the quantitative data from grade level/content area meetings provides us with                
comprehensive​ ​information​ ​to​ ​inform​ ​our​ ​decision​ ​moving​ ​forward.  

 
Vision:  
 

We will ensure rigorous and relevant learning opportunities that offer on-demand experiences available to students               
at anytime and anywhere. These experiences need be flexible and adaptable to individualize, differentiate, and               
personalize the learning experience for all students, preparing them to be lifelong learners that will be successful in a                   
global​ ​society. 
 

Digital​ ​Learning​ ​Initiative: 
  

Technology clearly plays a significant role in our lives and the lives of our students. In an educational setting,                   
technology and digital tools can be extremely advantageous for accessing, processing, and producing content as well                
as enhancing instruction in the classroom. Technology also allows students to collaborate in ways that were not                 
previously possible, and the integration of digital tools helps to ensure that students develop skills necessary to be                  
successful in today’s world. Those skills are not only transferrable between content areas, but also applicable to                 
future​ ​academic​ ​and​ ​job-related​ ​tasks. 
 
By providing equitable access to educational technology, we have already noted many benefits including the               
following: increased organization, flexible submission of work, more frequent communication between teachers and             
students/families, access to more current resources, seamless collaboration, differentiated learning experiences, and            
more. Our two main areas of focus through the 1:1 program are ​individualizing instruction and ​improving 21st                 
century​ ​skills​.​ ​Other​ ​goals​ ​of​ ​the​ ​program​ ​include​ ​the​ ​following: 

● Increase​ ​student​ ​engagement 
● Accelerate​ ​learning 
● Promote​ ​rigor​ ​and​ ​relevance 
● Reduce​ ​achievement​ ​gaps 
● Provide​ ​immediate​ ​feedback 
● Increase​ ​access​ ​to​ ​anytime​ ​learning 
● Encourage​ ​collaboration 
● Inspire​ ​creativity​ ​and​ ​innovation 

 
Quantitative​ ​Survey​ ​Summary​ ​From​ ​Staff 
 
Key​ ​Findings 



In the first question we asked staff their preference on which learning management system they would prefer to use.                   
Sixty-one (61) indicated they preferred to stay with Schoology and twenty-four (24) people indicated they would                
like to look at another option. We will continue working with Schoology and work with staff who preferred another                   
option. 

 
The second question we asked was what device would staff prefer between Chromebooks and Ipads. Fifty-three                
(53) staff members indicated they wanted to continue with Ipads and twenty-six (26) staff indicated they would                 
prefer​ ​chromebooks.  

● One of the staff members who indicated they prefer we stay with Ipads commented that the last district                  
they​ ​were​ ​in​ ​switched​ ​from​ ​Ipads​ ​to​ ​Chromebooks​ ​and​ ​the​ ​staff​ ​were​ ​left​ ​very​ ​disappointed. 

● Staff who indicated they preferred we move to Chromebooks overwhelming indicated the desire to              
switch​ ​was​ ​so​ ​students​ ​could​ ​have​ ​a​ ​keyboard. 

  
Summary​ ​Findings 

As a result of this data the recommendation is that the Belle Plaine Public School continue to move forward with                    
Ipads​ ​and​ ​pursue​ ​a​ ​case​ ​option​ ​that​ ​also​ ​provides​ ​a​ ​keyboard. 

  
Quantitative​ ​Survey​ ​Summary​ ​From​ ​Students 
 

Key​ ​Findings 
We asked students nine key questions about how the 1x1 Ipad technology initiative impacted their learning. There                 

were​ ​917​ ​responses​ ​from​ ​students.​ ​​ ​Below​ ​are​ ​a​ ​summary​ ​of​ ​the​ ​questions​ ​we​ ​asked​ ​and​ ​the​ ​student​ ​response.  
 

1. The​ ​use​ ​of​ ​technology​ ​is​ ​important​ ​to​ ​my​ ​learning? 
a. 70%​ ​Agree 
b. 30%​ ​Disagree 

2. Technology​ ​makes​ ​my​ ​classes​ ​more​ ​interesting? 
a. 74%​ ​Agree 
b. 26%​ ​Disagree 

3. Using​ ​the​ ​Ipad​ ​helps​ ​me​ ​review​ ​and​ ​practice​ ​class​ ​materials​ ​for​ ​the​ ​test? 
a. 67%​ ​Agree 
b. 33%​ ​Disagree 

4. I​ ​feel​ ​like​ ​I​ ​am​ ​better​ ​prepared​ ​for​ ​the​ ​future​ ​having​ ​an​ ​Ipad​ ​being​ ​a​ ​part​ ​of​ ​a​ ​1-to-1 
a. 63%​ ​Agree 
b. 37%​ ​Disagree 

5. The​ ​Ipad​ ​screen​ ​and​ ​keyboard​ ​are​ ​adequate​ ​for​ ​my​ ​needs? 
a. 57%​ ​Agree 
b. 43%​ ​Disagree 

6. I​ ​can​ ​write​ ​in​ ​digital​ ​ink​ ​on​ ​the​ ​Ipad​ ​as​ ​well​ ​as​ ​I​ ​can​ ​write​ ​on​ ​paper? 
a. 36%​ ​Agree 
b. 64%​ ​Disagree 

7. The​ ​Ipad​ ​helps​ ​me​ ​stay​ ​organized? 
a. 65%​ ​Agree 
b. 35%​ ​Disagree 

8. I​ ​can​ ​type​ ​on​ ​the​ ​Ipad​ ​screen​ ​as​ ​well​ ​as​ ​I​ ​can​ ​type​ ​on​ ​a​ ​desktop? 
a. 48%​ ​Agree 
b. 52%​ ​Disagree  

9. The​ ​use​ ​of​ ​technology​ ​allows​ ​for​ ​more​ ​individual​ ​feedback​ ​and​ ​further​ ​understanding​ ​of​ ​my​ ​skills? 
a. 68%​ ​Agree 
b. 22%Disagree 

 
Summary​ ​Findings 



The key to reviewing this data to establish reliability and validity is to examine question numbers 6 and 8. In both of                      
those examples students disagreed with the questions more than they agreed. This establishes a level of honest response                  
to​ ​each​ ​of​ ​the​ ​questions​ ​because​ ​it​ ​flipped​ ​the​ ​trend​ ​from​ ​the​ ​other​ ​answers. 
 
Student responses indicating the Ipad has improved students ability to learn, creates more engaging classrooms,               
preparing them for the future, makes them better organized, and personalize their learning. All of those areas over sixty                   
percent​ ​of​ ​students​ ​indicated​ ​technology​ ​has​ ​enhanced​ ​their​ ​learning​ ​experience. 
 
Three areas that provided additional reflection for us focused on the size of the screen, ability to write on the screen with                      
accuracy, and the use of the keyboard. Students indicated all three of these areas are areas of concern. As a result of                      
these findings we are going to move forward with full size Ipads and cases that have keyboards. Keyboards are a                    
concern​ ​that​ ​was​ ​raised​ ​by​ ​both​ ​students​ ​and​ ​staff.  
 

Qualitative​ ​Feedback​ ​Summary​ ​From​ ​Staff​ ​Meetings 
 
Key​ ​Findings 

We had the opportunity to meet with all district teaching staff so they could share their perspectives on technology.                   
We centered the conversation around what things are going well with technology, what are some changes we need,                  
and what are some areas of support. ​Staff overwhelmingly supported that we stay with a one-to-one computing                 
experience for students. If we were to pull back our one-to-one initiative now it would be impossible to deliver the                     
overall​ ​learning​ ​experiences​ ​we​ ​support​ ​today.  
 
Grade levels shared ideas that technology made an impact and staff support this developmentally for all learners.                 
The staff in kindergarten indicated, if given a choice at the beginning of implementation, they would have opted to                   
only receive 6-8 devices per classroom. However, now if we were to take the one-to-one away it would have an                    
impact on their teaching. PK-2 currently use RAZ Kids, LEXIA, and IXL to individualize and personalize the                 
learning experience in math and literacy in ways they could not have imagined before this experience. Staff strongly                  
support​ ​staying​ ​with​ ​the​ ​Ipad​ ​because​ ​of​ ​the​ ​interactivity​ ​and​ ​dexterity.  
 
Other highlights from staff included the move to JAMF. This has helped significantly with the management of the                  
devices and makes the teacher utilization and management much easier. The recent rollout Apple School Manager                
has been a huge success. Staff can see every student's Ipad in their classroom on their teacher device. This allows                    
them​ ​to​ ​click​ ​and​ ​see​ ​real​ ​time​ ​what​ ​students​ ​are​ ​working​ ​on​ ​and​ ​areas​ ​where​ ​they​ ​maybe​ ​struggling.  
 
The strongest recommendation for change from staff K-12 was the idea of adding keyboards. They were very                 
concerned about students not learning keyboarding skills and that the on-screen Ipad keyboards are difficult to type                 
on. This was also confirmed in our student survey where students indicated keyboards would be a huge help to them                    
and​ ​their​ ​learning​ ​process. 
 
Overall, through discussion and hundreds of teacher observations it is impressive to see the amount staff who utilize                  
the devices to enhance and personalize the learning experience for students. I think it is important to recognize and                   
commend the work of our staff to implement the utilization of technology with fidelity. We recently had another                  
district visit to look at our actions. Although they were one-to-one prior to us they were amazed at our                   
implementation. When we visited their district to look at another program we saw very little utilization of the                  
devices. This comparison helped secure my belief that we have a great start on the one to one work and we can                      
continue​ ​to​ ​serve​ ​students​ ​in​ ​this​ ​capacity. 

 
Summary​ ​Findings  

Staff overwhelmingly support the one-to-one which aligns with what the student summary data indicated. Staff also                
indicated​ ​a​ ​need​ ​for​ ​adding​ ​keyboards​ ​as​ ​well​ ​as​ ​address​ ​the​ ​screen​ ​size. 



Board Report 

October 16th, 2017 
Oak Crest Elementary 
Liann Hanson 
 
Appreciation: 

 Wolf Ridge Students and staff will participate in a week long field trip at Wolf Ridge 
starting on Monday, October 23rd. Thanks to our staff, our volunteers, and our parents 
who make this program successful! 

 Professional Learning Communities We have started our weekly PLC team meetings. 
Teachers are looking at developing and/or refining their common summative assessments. 
This helps us know if a student has met a standard or not. Thanks to all the teachers for all 
their hard work! 

 Pepfest Thanks to the high school students and staff for a great pepfest! OC’s student and 
staff loved it and had a good time! 

 
Acceleration: 

 Backpack Program The Belle Plaine Food Shelf and our Backpack Program started the 
weekly delivery of food bags to students that have opted into the program. We offer two 
servings of breakfast, 2 servings of lunch, and 2 fruits. The Oak Crest Student Council 
packed bags for this month. We are looking to partner with the High School groups to have 
them help pack the bags second semester! 

 Read-a-Thon We had our Fundraiser kickoff on Friday, September 22nd. Students took the 
next week to read 20 minutes a day to raise money for our schools! We raised 
approximately $14,000. 

 Homecoming Week We had a fantastic week of Homecoming! Students had spirit days in 
which they wore pajamas, had crazy hair or hats, wore sporting apparel, Disney wear, and 
wore Tiger gear! It was a fun week! 

  
Anticipation 

 MPR Copper Street Brass Band Students will have the opportunity to listen and learn 
from the MPR Copper Street Brass Band on Monday, October 16th. 

 Nature and Science Field Trip Students in 3rd-5th grade were invited to participate in the 
Nature and Science Conferences on Tuesday, October 24th. We have a large contingency 
of Oak Crest students attending. 

 Halloween We will not be having a Halloween parade on Monday, October 31st. 3rd and 
4th grade students and classes will be rotating from class to class in each respective grade 
level playing games and doing activities/crafts. Each student will be visiting each class in 
their grade level. 5th and 6th grade will be having Halloween parties in their classrooms! 

 All School Meeting We also have our All School Meeting on Friday, November 3rd at 2:25 
PM. We will be having sharing from our 6th graders on Wolf Ridge, 5th grade will be doing 
the greeting, and there will be news and announcements. We will also celebrate our Bus 
Riders of the Month! 

 Writer’s Round Table Writer’s Round Table is now called Author’s Celebration. We 
have our first of the year Author’s Celebration on Friday, November 10th to honor our great 
student writers. 

 Veteran’s Day Program Our annual Veteran’s Day Program will be held on Friday, 
November 10th at 2:10 PM at Oak Crest 

 Parent/Teacher Conferences We will have our Parent/Teacher Conferences on Monday, 
November 13th and Thursday, November 16th. We hope for a great turnout of parents and 
students! 

 



Community​ ​Education 
School​ ​Board​ ​Report 

Mindy​ ​Chevalier 
October,​ ​2017 

 
Youth​ ​Rec/Youth​ ​Enrichment/Drivers​ ​Training  

● We​ ​host​ ​the​ ​5th​ ​and​ ​6th​ ​grade​ ​Volleyball​ ​end​ ​of​ ​the​ ​year​ ​tournament​ ​this​ ​weekend! 
There​ ​are​ ​so​ ​many​ ​teams​ ​we​ ​are​ ​hosting​ ​at​ ​Oak​ ​Crest​ ​and​ ​the​ ​High​ ​School. 

● K-6​ ​Winter​ ​Basketball​ ​registrations​ ​are​ ​open​ ​and​ ​we​ ​are​ ​working​ ​with​ ​the​ ​BP 
Basketball​ ​Association​ ​this​ ​year​ ​again​ ​with​ ​our​ ​5th​ ​and​ ​6th​ ​graders. 

● 3on​ ​3​ ​basketball​ ​is​ ​underway​ ​and​ ​we​ ​have​ ​60+​ ​kids​ ​3rd-6th​ ​grade.  
● Fine​ ​Arts​ ​Offerings 

○ You’re​ ​On​ ​Stage​ ​-​ ​Acting​ ​class 
○ Craftmasters 

 
Preschool/Kids​ ​Co/Wraparound 

● Thanks​ ​to​ ​the​ ​Fire​ ​Department​ ​for​ ​a​ ​great​ ​Fire​ ​Prevention​ ​Week! 
● Wraparound​ ​​ ​​ ​-​ ​​ ​Up​ ​to​ ​15​ ​kids! 

  
ECFE 

● Thanks​ ​to​ ​the​ ​BP​ ​Police​ ​Department,​ ​BP​ ​Fire​ ​Department​ ​and​ ​Ambulance​ ​crew​ ​for 
their​ ​participation​ ​at​ ​the​ ​Vehicle​ ​Fair​ ​the​ ​end​ ​of​ ​September!​ ​​ ​Your​ ​support​ ​is 
appreciated!  

● ECFE​ ​and​ ​PAC​ ​are​ ​hard​ ​at​ ​work​ ​planning​ ​for​ ​the​ ​Halloween​ ​party​ ​and​ ​Holiday 
Express!  

● Conversations​ ​revolving​ ​around​ ​classes​ ​for​ ​the​ ​winter​ ​brochure​ ​have​ ​begun! 
 
Adult​ ​Rec/Enrichment  

● Country​ ​Western​ ​2-step​ ​is​ ​underway! 
● AAA​ ​Smart​ ​Driver​ ​Courses​ ​will​ ​be​ ​held​ ​in​ ​October​ ​and​ ​November​ ​this​ ​fall.  
● Weight​ ​Room​ ​and​ ​Strength​ ​Training​ ​Class​ ​in​ ​the​ ​Belle​ ​Plaine​ ​HS​ ​weight​ ​room. 
● Winter​ ​programing​ ​is​ ​on​ ​the​ ​forefront​ ​of​ ​our​ ​conversations.​ ​​ ​Cooking​ ​classes, 

kickboxing​ ​classes​ ​and​ ​potential​ ​yoga​ ​&​ ​pilates!​ ​​ ​Stay​ ​tuned…. 
 
Outreach​ ​&​ ​City​ ​Programs​ ​&​ ​Communication 

● Members​ ​of​ ​the​ ​Belle​ ​Plaine​ ​Food​ ​Shelf​ ​are​ ​hosted​ ​a​ ​Community​ ​Connections​ ​day 
of​ ​sharing​ ​Community​ ​Resources​ ​@​ ​Chatfield​ ​Elementary​ ​from​ ​4:00pm-7:00pm​ ​on 
Thursday,​ ​September​ ​21st.​ ​​ ​Local​ ​and​ ​Scott​ ​Co.​ ​Service​ ​providers​ ​will​ ​be​ ​on​ ​site 
to​ ​talk​ ​to​ ​families​ ​about​ ​resources​ ​in​ ​the​ ​area​ ​of:​ ​Knowledge​ ​of​ ​Housing, 
Employment,​ ​Supplemental​ ​food​ ​programs​ ​and​ ​energy​ ​assistance.​ ​​ ​Vouchers​ ​to 
local​ ​hair​ ​care​ ​establishments​ ​and​ ​the​ ​Thrift​ ​Store​ ​will​ ​be​ ​provided​ ​to​ ​those 
seeking​ ​employment​ ​opportunities.​ ​​ ​​ ​The​ ​turnout​ ​was​ ​“OK”​ ​and​ ​there​ ​are​ ​plans​ ​in 
the​ ​works​ ​already​ ​for​ ​next​ ​year!  

● Community​ ​Ed​ ​Advisory​ ​Meeting​ ​on​ ​Oct​ ​3rd​ ​was​ ​a​ ​great​ ​meeting​ ​to​ ​update 
everyone​ ​on​ ​the​ ​wrap​ ​up​ ​of​ ​summer​ ​programing,​ ​the​ ​kickoff​ ​on​ ​fall​ ​programing 
and​ ​ideas​ ​being​ ​generated​ ​for​ ​the​ ​winter​ ​brochure.  

● Belle​ ​Plaine​ ​Community​ ​Ed​ ​has​ ​met​ ​with​ ​Ridgeview​ ​in​ ​regards​ ​to​ ​running 



programing​ ​out​ ​of​ ​their​ ​multipurpose​ ​room.​ ​​ ​We​ ​will​ ​meet​ ​again​ ​next​ ​week​ ​to 
discuss​ ​some​ ​potential​ ​options:​ ​yoga,​ ​aerobics,​ ​pilates​ ​have​ ​all​ ​been​ ​discussed. 
We​ ​are​ ​excited​ ​to​ ​have​ ​the​ ​conversations​ ​moving​ ​forward! 

● We​ ​assisted​ ​with​ ​the​ ​kickoff​ ​of​ ​Kingspath​ ​by​ ​allowing​ ​them​ ​access​ ​to​ ​our​ ​Oak 
Crest​ ​Parking​ ​Lot​ ​and​ ​having​ ​the​ ​Tiger​ ​Mascot​ ​there​ ​to​ ​welcome​ ​people!​ ​​ ​They 
had​ ​a​ ​great​ ​turn​ ​out!  



Board​ ​Report 
October​ ​11,​ ​2017 
Chatfield​ ​Elementary 
Kimberly​ ​DeWitte 
 
Appreciation: 

● Thank​ ​you​ ​to​ ​all​ ​of​ ​the​ ​classrooms​ ​for​ ​carrying​ ​through​ ​with​ ​THE​ ​TIGER​ ​WAY​ ​this​ ​school​ ​year. 
● The​ ​second​ ​grade​ ​team​ ​will​ ​sponsor​ ​Monday​ ​Morning​ ​Munchies​ ​on​ ​October​ ​26​th​​ ​between​ ​7:40-8:15. 
● Thank​ ​you​ ​to​ ​the​ ​PTO​ ​for​ ​organizing​ ​the​ ​fundraiser​ ​and​ ​to​ ​all​ ​the​ ​families​ ​for​ ​helping​ ​to​ ​raise​ ​money 

for​ ​our​ ​BK-6​ ​students. 
● Thank​ ​you​ ​to​ ​the​ ​BP​ ​Volunteer​ ​Fireman​ ​for​ ​sharing​ ​your​ ​knowledge​ ​with​ ​the​ ​Chatfield​ ​students.​ ​​ ​They 

learned​ ​a​ ​lot​ ​and​ ​loved​ ​your​ ​presentation! 
● Thank​ ​you​ ​to​ ​the​ ​high​ ​school​ ​Homecoming​ ​Royalty​ ​for​ ​coming​ ​to​ ​our​ ​All​ ​School​ ​Morning​ ​Meeting​ ​and 

sharing​ ​your​ ​enthusiasm​ ​with​ ​our​ ​students. 
● Thank​ ​you​ ​for​ ​Jessica,​ ​Ashley,​ ​Jamie,​ ​and​ ​Kelly​ ​for​ ​working​ ​with​ ​me​ ​to​ ​develop​ ​learning​ ​plans​ ​that​ ​are 

benefiting​ ​students. 
● Thank​ ​you​ ​to​ ​the​ ​entire​ ​Chatfield​ ​team​ ​as​ ​we​ ​work​ ​through​ ​the​ ​shortage​ ​of​ ​substitutes.  

 
Acceleration: 

● The​ ​PLC​ ​teams​ ​are​ ​continuing​ ​to​ ​meet​ ​to​ ​talk​ ​about​ ​students​ ​and​ ​data.​ ​​ ​Flex​ ​reading​ ​and​ ​math​ ​started 
in​ ​grades​ ​1​ ​and​ ​2.​ ​​ ​The​ ​teachers​ ​and​ ​students​ ​are​ ​learning​ ​about​ ​each​ ​other​ ​and​ ​developing​ ​learning 
communities​ ​that​ ​benefit​ ​all​ ​students..  
 
Anticipation: 

● October​ ​27th​ ​at​ ​8:30,​ ​the​ ​top​ ​fundraisers​ ​in​ ​each​ ​class​ ​will​ ​be​ ​racing​ ​their​ ​teacher,​ ​then​ ​the​ ​top​ ​12 
students​ ​will​ ​race,​ ​and​ ​then​ ​the​ ​top​ ​4​ ​will​ ​race​ ​Ms.​ ​DeWitte. 

● Halloween​ ​Parade,​ ​October​ ​31​ ​at​ ​the​ ​high​ ​school.​ ​​ ​Doors​ ​will​ ​open​ ​at​ ​1:30,​ ​the​ ​parade​ ​begins​ ​at​ ​2:00 
and​ ​will​ ​conclude​ ​by​ ​2:30.​ ​​ ​We​ ​are​ ​also​ ​accepting​ ​food​ ​shelf​ ​donations​ ​as​ ​you​ ​enter​ ​to​ ​watch​ ​the 
parade. 

● Hearing​ ​and​ ​Vision​ ​screening​ ​for​ ​Chatfield​ ​students​ ​will​ ​take​ ​place​ ​on​ ​October​ ​25th. 
● PTO​ ​Movie​ ​night​ ​on​ ​November​ ​3. 
● Parent/Teacher​ ​Conferences​ ​on​ ​November​ ​13​ ​and​ ​16​ ​from​ ​3:30-7:30. 
 



Belle​ ​Plaine​ ​High​ ​School 
School​ ​Board​ ​Report 

Submitted​ ​by​ ​Dave​ ​Kreft​ ​and​ ​Mindy​ ​Chevalier 
October,​ ​2017 

Appreciation: 
● Homecoming​ ​Week​ ​was​ ​again​ ​a​ ​success!​ ​​ ​Sibel​ ​Dikmen​ ​and​ ​Amie​ ​Hohenstein​ ​were​ ​in​ ​the​ ​their 

first​ ​years​ ​as​ ​advisors​ ​and​ ​did​ ​a​ ​marvelous​ ​job​ ​of​ ​planning​ ​and​ ​communicating.​ ​Since​ ​we​ ​have​ ​an 
advisory​ ​schedule​ ​and​ ​an​ ​activity​ ​day​ ​schedule,​ ​none​ ​of​ ​our​ ​classes​ ​were​ ​completely​ ​missed 
during​ ​the​ ​week.​ ​​ ​Some​ ​of​ ​the​ ​highlights: 

○ Monday​ ​-​ ​Coronation​ ​with​ ​Justin​ ​Johnston​ ​as​ ​the​ ​student​ ​selected​ ​speaker.​ ​​ ​Doors 
decorated​ ​with​ ​school​ ​spirit​ ​during​ ​advisory. 

○ Tuesday​ ​-​ ​AirJam​ ​with​ ​three​ ​grade​ ​levels​ ​competing​ ​-​ ​including​ ​a​ ​brave​ ​group​ ​of​ ​7th 
graders! 

○ Wednesday​ ​-​ ​All​ ​School​ ​Relay​ ​with​ ​each​ ​grade​ ​level​ ​having​ ​a​ ​team.​ ​​ ​The​ ​annual​ ​Student 
Council​ ​Beanbag​ ​tournament​ ​had​ ​over​ ​100​ ​participants! 

○ Thursday​ ​-​ ​Scavenger​ ​Hunt​ ​during​ ​advisory​ ​-​ ​there​ ​was​ ​high​ ​student​ ​participation​ ​and 
energy​ ​for​ ​the​ ​30​ ​minutes​ ​of​ ​the​ ​activity! 

○ Friday​ ​-​ ​PepFest​ ​with​ ​Oak​ ​Crest​ ​joining​ ​us​ ​and​ ​bringing​ ​the​ ​energy​ ​they​ ​always​ ​bring.​ ​​ ​We 
had​ ​a​ ​strong​ ​community​ ​showing​ ​as​ ​well.  

 
Acceleration: 

● Our​ ​first​ ​academic​ ​check​ ​is​ ​complete.​ ​​ ​Since​ ​we​ ​have​ ​data​ ​from​ ​the​ ​academic​ ​check​ ​and​ ​data​ ​from 
the​ ​students​ ​who​ ​were​ ​pulled​ ​during​ ​advisory,​ ​we​ ​were​ ​able​ ​to​ ​analyze​ ​the​ ​numbers​ ​to​ ​determine​ ​if 
the​ ​students​ ​failing​ ​were​ ​being​ ​addressed​ ​during​ ​advisory.​ ​​ ​In​ ​most​ ​situations,​ ​the​ ​students​ ​were 
being​ ​pulled​ ​by​ ​teachers​ ​in​ ​areas​ ​of​ ​concern.​ ​​ ​This​ ​year​ ​the​ ​academic​ ​check​ ​week​ ​happened​ ​to​ ​fall 
during​ ​the​ ​same​ ​week​ ​as​ ​Homecoming,​ ​which​ ​limited​ ​the​ ​opportunity​ ​to​ ​connect​ ​with​ ​students​ ​in 
need.​ ​​ ​I​ ​appreciated​ ​how​ ​valuable​ ​advisory​ ​has​ ​become​ ​in​ ​a​ ​short​ ​period​ ​of​ ​time.​ ​​ ​Next​ ​year 
Homecoming​ ​Week​ ​is​ ​a​ ​week​ ​earlier.  

● The​ ​Grading​ ​for​ ​Learning​ ​Committee​ ​met​ ​for​ ​the​ ​first​ ​time​ ​this​ ​month.​ ​​ ​We​ ​have​ ​representation 
from​ ​each​ ​department.​ ​​ ​The​ ​key​ ​topics​ ​were: 

○ How​ ​are​ ​we​ ​utilizing​ ​advisory?​ ​​ ​What​ ​constitutes​ ​a​ ​student​ ​being​ ​pulled​ ​in​ ​to​ ​your 
classroom?​ ​​ ​Missing​ ​work?​ ​​ ​Reassessment?​ ​​ ​Absenteeism? 

○ How​ ​did​ ​the​ ​first​ ​academic​ ​check​ ​go?​ ​​ ​Any​ ​changes​ ​we​ ​need​ ​to​ ​make​ ​for​ ​academic​ ​check 
#2?​ ​​ ​Academic​ ​check​ ​#2​ ​is​ ​in​ ​early​ ​November,​ ​at​ ​the​ ​time​ ​we​ ​used​ ​to​ ​call​ ​end​ ​of​ ​1st 
quarter.  

 
● We​ ​have​ ​had​ ​early​ ​success​ ​with​ ​the​ ​sub-less​ ​math​ ​classroom.​ ​​ ​​ ​Teachers​ ​are​ ​providing​ ​materials 

electronically​ ​and​ ​are​ ​stationed​ ​in​ ​the​ ​commons​ ​area​ ​or​ ​media​ ​center​ ​(if​ ​it​ ​is​ ​lunch​ ​time). 
Attendance​ ​is​ ​taken​ ​by​ ​an​ ​adult.​ ​​ ​The​ ​students​ ​have​ ​given​ ​positive​ ​feedback​ ​on​ ​the​ ​freedom​ ​of 
asking​ ​classmates​ ​questions​ ​about​ ​the​ ​material,​ ​since​ ​math​ ​subs​ ​generally​ ​have​ ​a​ ​more​ ​difficult 
time​ ​answering​ ​questions.​ ​​ ​Feedback​ ​from​ ​the​ ​math​ ​teachers​ ​has​ ​also​ ​been​ ​positive,​ ​with​ ​a​ ​formal 
revisiting​ ​of​ ​the​ ​process​ ​taking​ ​place​ ​at​ ​the​ ​end​ ​of​ ​the​ ​month.  
 

Anticipation: 
● Junior​ ​High​ ​Activity​ ​Night​ ​is​ ​approaching!​ ​​ ​It​ ​will​ ​be​ ​held​ ​on​ ​October​ ​27th​ ​and​ ​again​ ​will​ ​have​ ​a 

Halloween​ ​theme.​ ​​ ​Students​ ​are​ ​always​ ​excited​ ​for​ ​the​ ​music,​ ​the​ ​food,​ ​the​ ​open​ ​gym,​ ​and​ ​the 
video​ ​games​ ​they​ ​can​ ​play.​ ​​ ​We​ ​always​ ​appreciate​ ​Ross​ ​Nelson’s​ ​leadership​ ​for​ ​these​ ​nights​ ​as 
the​ ​student​ ​council​ ​advisor.  



 
Dave​ ​Kreft 

Jr/Sr​ ​High​ ​Principal 
Mindy​ ​Chevalier 

Asst.​ ​Jr/Sr​ ​High​ ​Principal 
Community​ ​Ed​ ​Director 
Liann​ ​Hanson,​ ​Ph.D. 

Oak​ ​Crest​ ​Elementary​ ​Principal 
Kim​ ​DeWitte 

Chatfield​ ​Elementary​ ​Principal 
 

 
 

Ryan​ ​Laager,​ ​Ed.D.,​​ ​​Superintendent 

Mary​ ​Mesler 
Student​ ​Support​ ​Services​ ​Director  

John​ ​Bergs 
Activities​ ​Director 
Margot​ ​Hansen 

Curriculum​ ​&​ ​Assessment​ ​Director 
Jeff​ ​Heine 

Buildings​ ​&​ ​Grounds​ ​Director 
Chuck​ ​Keller 

Business​ ​Manager 

 
 
October​ ​2017​ ​Board​ ​Report 
 
Belle​ ​Plaine​ ​School​ ​District​ ​#0716 
Student​ ​Support​ ​Services​ ​Update 
 

- Will​ ​be​ ​attending​ ​the​ ​Regional​ ​Director​ ​Committee​ ​meeting​ ​and​ ​Southwest​ ​Metro​ ​Director 
meeting​ ​on​ ​Friday,​ ​October​ ​12th. 

- Preparation​ ​for​ ​our​ ​Due​ ​Process​ ​and​ ​Fiscal​ ​Monitoring 
- Data​ ​submissions 
- Developed​ ​a​ ​schedule​ ​for​ ​the​ ​Due​ ​Process​ ​Monitor.​ ​The​ ​Monitor​ ​will​ ​be​ ​visiting​ ​our 

District​ ​on​ ​Monday,​ ​October​ ​16th.​ ​The​ ​purpose​ ​of​ ​the​ ​visit​ ​is​ ​to​ ​spend​ ​time​ ​in​ ​all​ ​of​ ​our 
buildings​ ​and​ ​observe​ ​the​ ​special​ ​education​ ​programs.  

- Completed​ ​a​ ​written​ ​Director​ ​Interview 
- Sent​ ​instructions​ ​to​ ​76​ ​staff​ ​members​ ​chosen​ ​to​ ​complete​ ​an​ ​on-line​ ​special​ ​education 

survey.​ ​The​ ​survey​ ​will​ ​be​ ​open​ ​between​ ​10/2​ ​and​ ​10/31/17.  
- Attended​ ​a​ ​Record​ ​Review​ ​Training​ ​at​ ​MDE​ ​on​ ​Monday,​ ​10/9,​ ​and​ ​Tuesday,​ ​10/10.​ ​The 

training​ ​was​ ​a​ ​train-the-trainer​ ​on​ ​how​ ​to​ ​complete​ ​special​ ​education​ ​file​ ​reviews.​ ​Belle 
Plaine​ ​will​ ​have​ ​to​ ​complete​ ​19​ ​file​ ​reviews​ ​and​ ​submit​ ​the​ ​results​ ​of​ ​those​ ​reviews​ ​by 
January​ ​1,​ ​2018.​ ​We​ ​have​ ​until​ ​March​ ​1,​ ​2018,​ ​to​ ​correct​ ​any​ ​citations​ ​found​ ​during​ ​the 
review.  

- Will​ ​attend​ ​a​ ​Fiscal​ ​Monitoring​ ​training​ ​in​ ​November.  
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405 VETERAN’S PREFERENCE 
 

I. PURPOSE 
 

The purpose of this policy is to comply with Minnesota Veterans Preference Act (VPA) 

which provides preference points for veterans applying for employment with political 

subdivisions, including school districts, as well as additional rights for veterans in the 

discharge process. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. The school district’s policy is to comply with the VPA regarding veteran’s 

preference rights and mandating preference points to veterans and spouses of 

deceased veterans or disabled veterans. 

 

B. The school district’s policy is also to comply with the VPA requirement that 

no covered veteran may be removed from public employment except for 

incompetency or misconduct shown after a hearing upon due notice and in 

writing.  This paragraph does not apply to the position of teacher. 

 

C. Veteran preference points will be applied pursuant to applicable law as follows: 

 

1. A credit of ten points shall be added to the competitive open examination 

rating of a non disabled veteran, who so elects, provided that the veteran 

obtained a passing rating on the examination without the addition of the 

credit points. 

 

2. A credit of fifteen points shall be added to the competitive open 

examination rating of a disabled veteran, who so elects, provided that the 

veteran obtained a passing rating on the examination without the addition 

of the credit points. 

 

3. A credit of five points shall be added to the competitive promotional 

examination rating of a disabled veteran, who so elects, provided that (a) 

the veteran obtained a passing rating on the examination without the 

addition of the credit points and (b) the veteran is applying for a first 

promotion after securing public employment. 

 

4. A preference may be used by the surviving spouse of a deceased veteran 

and by the spouse of a disabled veteran who, because of the disability, is 

unable to qualify. 

 

D. Eligibility for and application of veteran’s preference, the definition of a veteran, 

and the definition of a disabled veteran for purposes of this policy will be 

pursuant to the VPA. 

 



E. When notifying applicants that they have been accepted into the selection process, 

the school district shall notify applicants that they may elect to use veteran’s 

preference. 

 

F. The school district’s policy to use a 100-point hiring system to enable allocation 

of veteran’s preference points.  The school district may or may not use a 100-

point hiring system for filling teaching positions.  If a 100-point hiring system is 

not used for filling a teaching position, preference points will not be added, but all 

veteran applicants who have proper licensure for the teaching position will be 

granted an interview for the position. 

 

G. If the school district rejects a member of the finalist pool who has claimed 

veteran’s preference, the school district shall notify the finalist in writing of the 

reasons for the rejection and file the notice with the school district’s personnel 

officer. 

 

H. In accordance with the VPA, no honorably discharged veteran shall be removed 

from a position of employment except for incompetency, misconduct, or good 

faith abolishment of position. 

  

1. Incompetency or misconduct must be shown after a hearing, upon due 

notice, upon stated charges, in writing. 

 

2. A veteran must irrevocably elect to be governed either by the VPA or by 

the arbitration provisions set forth in a collective bargaining agreement in 

the event of a discharge. 

 

 I. The VPA and the provisions of this policy do not apply to the position of private 

secretary, superintendent, head of a department, or any person holding a strictly 

confidential relation to the school board or school district.  The VPA and the 

provisions of this policy apply to teachers only with respect to the hiring process, 

as set forth in Paragraph F., above. 

 

 

Legal References: Minn. Stat. § 43A.11 (Veteran’s Preference) 

Minn. Stat. § 197.455 (Veteran’s Preference Applied) 

Minn. Stat. § 197.46 (Veterans Preference Act) 

Hall v. City of Champlin, 463 N.W.2d 502 (Minn. 1990) 

Young v. City of Duluth, 410 N.W.2d 27 (Minn. Ct. App. 1987) 

 

 

Cross References: MSBA/MASA Model Policy 401 (Equal Employment Opportunity) 
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405 VETERAN’S PREFERENCE 
 

[Note: The provisions of this policy substantially reflect legal requirements.] 
 
I. PURPOSE 
 

The purpose of this policy is to comply with the Minnesota Veterans Preference Act 
(VPA) which provides preference points for veterans applying for employment with 
political subdivisions, including school districts, as well as additional rights for veterans 
in the discharge process. 

 
II. GENERAL STATEMENT OF POLICY 
 

A. The school district’s policy is to comply with the VPA regarding veteran’s 
preference rights and mandated preference points to veterans and spouses of 
deceased veterans or disabled veterans. 

 
B. The school district’s policy is also to comply with the VPA requirement that no 

covered veteran may be removed from public employment except for 
incompetency or misconduct shown after a hearing upon due notice, upon stated 
charges, and in writing.  This paragraph does not apply to the position of teacher. 

 
C. Veteran’s preference points will be applied pursuant to applicable law as follows: 

 
1. A credit of ten points shall be added to the competitive open examination 

rating of a non-disabled veteran, who so elects, provided that the veteran 
obtained a passing rating on the examination without the addition of the 
credit points. 

 
2. A credit of fifteen points shall be added to the competitive open 

examination rating of a disabled veteran, who so elects, provided that the 
veteran obtained a passing rating on the examination without the addition 
of the credit points. 

 
3. A credit of five points shall be added to the competitive promotional 

examination rating of a disabled veteran, who so elects, provided that (a) 
the veteran obtained a passing rating on the examination without the 
addition of the credit points and (b) the veteran is applying for a first 
promotion after securing public employment. 

 
4. A preference may be used by the surviving spouse of a deceased veteran 

and by the spouse of a disabled veteran who, because of the disability, is 
unable to qualify. 
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D. Eligibility for and application of veteran’s preference, the definition of a veteran, 

and the definition of a disabled veteran for purposes of this policy will be 
pursuant to the VPA. 

 
E. When notifying applicants that they have been accepted into the selection process, 

the school district shall notify applicants that they may elect to use veteran’s 
preference. 

 
F. The school district’s policy is to use a 100-point hiring system to enable 

allocation of veteran’s preference points. The school district may or may not use a 
100-point hiring system for filling teaching positions. If a 100-point hiring system 
is not used for filling a teaching position, preference points will not be added, but 
all veteran applicants who have proper licensure for the teaching position will be 
granted an interview for the position. 

 
G. If the school district rejects a member of the finalist pool who has claimed 

veteran’s preference, the school district shall notify the finalist in writing of the 
reasons for the rejection and file the notice with the school district’s personnel 
officer. 

 
[Note: A school district may require a veteran to complete an initial hiring 
probationary period as defined in Minn. Stat. § 43A.16.] 
 
H. In accordance with the VPA, no honorably discharged veteran shall be removed 

from a position of employment except for incompetency, misconduct, or good 
faith abolishment of position. 

 
 1. Incompetency or misconduct must be shown after a hearing, upon due 

notice, upon stated charges, in writing. 
 
 2. A veteran must irrevocably elect to be governed either by the VPA or by 

arbitration provisions set forth in a collective bargaining agreement in the 
event of a discharge. 

 
I. The VPA and the provisions of this policy do not apply to the position of private 

secretary, superintendent, head of a department, or any person holding a strictly 
confidential relation to the school board or school district.  The VPA and the 
provisions of this policy apply to teachers only with respect to the hiring process, 
as set forth in Paragraph F., above. 

 
Legal References: Minn. Stat. § 43A.11 (Veteran’s Preference) 

Minn. Stat. § 197.455 (Veteran’s Preference Applied) 
Minn. Stat. § 197.46 (Veterans Preference Act) 
Hall v. City of Champlin, 463 N.W.2d 502 (Minn. 1990) 
Young v. City of Duluth, 410 N.W.2d 27 (Minn. Ct. App. 1987) 

 
Cross References: MSBA/MASA Model Policy 401 (Equal Employment Opportunity) 
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2nd Reading: 11/27/2006 
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414 MANDATED REPORTING OF CHILD NEGLECT OR PHYSICAL OR SEXUAL 

ABUSE 
 

I. PURPOSE 
 

The purpose of this policy is to make clear the statutory requirements of school personnel 

to report suspected child neglect or physical or sexual abuse. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. The policy of the school district is to fully comply with Minn. Stat. § 626.556 

requiring school personnel to report suspected child neglect or physical or sexual 

abuse. 

 

B. A violation of this policy occurs when any school personnel fails to immediately 

report instances of child neglect or physical or sexual abuse when the school 

personnel knows or has reason to believe a child is being neglected or physically 

or sexually abused or has been neglected or physically or sexually abused within 

the preceding three years. 

 

III. DEFINITIONS 
 

A. “Accidental” means a sudden, not reasonably foreseeable, and unexpected 

occurrence or event which: 

 

1. is not likely to occur and could not have been prevented by exercise of due 

care; and 

 

    2. if occurring while a child is receiving services from a facility, happens 

when the facility and the employee or person providing services in the 

facility are in compliance with the laws and rules relevant to the 

occurrence of event. 

 

B. “Child” means one under age 18 and, for purposes of Minn. Stat. Ch. 260C (Child 

Protection) and Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for 

Treatment), includes an individual under age 21 who is in foster care pursuant to 

Minn. Stat. §260C.451 (Foster Care Benefits Past Age 18). 

 

C. “Immediately” means as soon as possible but in no event longer than 24 hours. 

 

D. “Mandated Reporter” means any school personnel who knows or has reason to 

believe a child is being neglected or physically or sexually abused, or has been 

neglected or physically or sexually abused within the preceding three years. 

 

E. “Neglect” means the commission or omission of any of the acts specified below, 



other than by accidental means: 

 

1. failure by a person responsible for a child’s care to supply a child with 

necessary food, clothing, shelter, health, medical, or other care required 

for the child’s physical or mental health when reasonably able to do so, 

including a growth delay, which may be referred to as a failure to thrive, 

that has been diagnosed by a physician and is due to parental neglect; 

 

2. failure to protect a child from conditions or actions that seriously endanger 

the child’s physical or mental health when reasonably able to do so; 

 

3. failure to provide for necessary supervision or child care arrangements 

appropriate for a child after considering factors such as the child’s age, 

mental ability, physical condition, length of absence, or environment, 

when the child is unable to care for his or her own basic needs or safety or 

the basic needs or safety of another child in his or her care; 

 

4. failure to ensure that a child is educated in accordance with state law, 

which does not include a parent’s refusal to provide his or her child with 

sympathomimetic medications; 

 

5. prenatal exposure to a controlled substance used by the mother for a 

nonmedical purpose, as evidenced by withdrawal symptoms in the child at 

birth, results of a toxicology test performed on the mother at delivery or 

the child’s birth, or medical effects or developmental delays during the 

child’s first year of life that medically indicate prenatal exposure to a 

controlled substance or the presence of a fetal alcohol spectrum disorder; 

 

6. medical neglect as defined by Minn. Stat. §260C.007, Subd. 4, Clause (5); 

 

7. chronic and severe use of alcohol or a controlled substance by a parent or 

person responsible for the care of the child that adversely affects the 

child’s basic needs and safety; or 

 

8. emotional harm from a pattern of behavior which contributes to impaired 

emotional functioning of the child which may be demonstrated by a 

substantial and observable effect in the child’s behavior, emotional 

response, or cognition that is not within the normal range for the child’s 

age and stage of development, with due regard to the child’s culture. 

 

Neglect does not include spiritual means or prayer for treatment or care of disease 

where the person responsible for the child’s care in good faith has selected and 

depended on those means for treatment or care of disease, except where the lack 

of medical care may cause serious danger to the child’s health. 

 

F. “Nonmaltreatment mistake” means: (1) at the time of the incident, the individual 

was performing duties identified in the center’s child car program plan required 

under Minn. Rules Part 9503.0045; (2) the individual has not been determined 

responsible for a similar incident that resulted in a finding of maltreatment for at 

least seven years; (3) the individual has not been determined to have committed a 



similar nonmaltreatment mistake under this paragraph for at least four years; (4) 

any injury to a child resulting from the incident, if treated, is treated only with 

remedies that are available over the counter, whether ordered by a medical 

professional or not; and (5) except for the period when the incident occurred, the 

facility and the individual providing services were both in compliance with all 

licensing requirements relevant to the incident.  This definition only applies to 

child care centers licensed under Minn. Rules Ch. 9503. 

 

G. “Physical Abuse” means any physical injury, mental injury, or threatened injury, 

inflicted by a person responsible for the child’s care other than by accidental 

means; or any physical or mental injury that cannot reasonably be explained by 

the child’s history of injuries or any aversive or deprivation procedures, or 

regulated interventions, that have not been authorized by Minn. Stat. § 121A.67 or 

§ 245.825.  

 

Abuse does not include reasonable and moderate physical discipline of a child 

administered by a parent or legal guardian which does not result in an injury.  

Abuse does not include the use of reasonable force by a teacher, principal, or 

school employee as allowed by Minn. Stat. § 121A.582. 

 

Actions which are not reasonable and moderate include, but are not limited to, 

any of the following that are done in anger or without regard to the safety of the 

child: (1) throwing, kicking, burning, biting, or cutting a child; (2) striking a child 

with a closed fist; (3) shaking a child under age three; (4) striking or other actions 

which result in any nonaccidental injury to a child under 18 months of age; (5) 

unreasonable interference with a child’s breathing; (6) threatening a child with a 

weapon, as defined in Minn. Stat. § 609.02, Subd. 6; (7) striking a child under age 

one on the face or head; (8) purposely giving a child poison, alcohol, or 

dangerous, harmful, or controlled substances which were not prescribed for the 

child by a practitioner, in order to control or punish the child, or giving the child 

other substances that substantially affect the child’s behavior, motor coordination, 

or judgment or that result in sickness or internal injury, or subject the child to 

medical procedures that would be unnecessary if the child were not exposed to the 

substances; (9) unreasonable physical confinement or restraint not permitted 

under Minn. Stat. § 609.379 including, but not limited to, tying, caging, or 

chaining; or (10) in a school facility or school zone, an act by a person responsible 

for the child’s care that is a violation under Minn. Stat. § 121A.58. 

 

H. “School Personnel” means professional employee or professional’s delegate of 

the school district who provides health, educational, social, psychological, law 

enforcement or child care services. 

 

I. “Sexual Abuse” means the subjection of a child by a person responsible for the 

child’s care, by a person who has a significant relationship to the child (as defined 

in Minn. Stat. § 609.341, Subd. 15), or by a person in a position of authority (as 

defined in Minn. Stat. § 609.341, Subd. 10) to any act which constitutes a 

violation of Minnesota statutes prohibiting criminal sexual conduct.  Such acts 

include sexual penetration as well as sexual contact.  Sexual abuse also includes 

any act involving a minor which constitutes a violation of Minnesota statutes 

prohibiting prostitution, or use of a minor in a sexual performance.  Sexual abuse 



includes threatened sexual abuse which includes the status of a parent or 

household member who has committed a violation which requires registration 

under Minn. Stat. §243.166, Subd. 1b(a) or (b) (Registration of Predatory 

Offenders). 

 

J. “Mental Injury” means an injury to the psychological capacity or emotional 

stability of a child as evidenced by an observable or substantial impairment in the 

child’s ability to function within a normal range of performance and behavior 

with due regard to the child’s culture. 

 

K. “Person responsible for the child’s care” means (1) an individual functioning 

within the family unit and having responsibilities for the care of the child such as 

a parent, guardian, or other person having similar care responsibilities, or (2) an 

individual functioning outside the family unit and having responsibilities for the 

care of the child such as a teacher, school administrator, other school employees 

or agents, or other lawful custodian of a child having either full-time or short-term 

care responsibilities including, but not limited to, day care, babysitting whether 

paid or unpaid, counseling, teaching, and coaching. 

 

L. “Threatened injury” means a statement, overt act, condition, or status that 

represents a substantial risk of physical or sexual abuse or mental injury.  

Threatened injury includes, but is not limited to, exposing a child to a person 

responsible for the child’s care who has subjected the child to, or failed to protect 

a child from, egregious harm, or a person whose parental rights were involuntarily 

terminated, been found palpably unfit, or one from whom legal and physical 

custody of a child has been involuntarily transferred to another. 

 

IV. REPORTING PROCEDURES 
 

A. A mandated reporter as defined herein shall immediately report the neglect or 

physical or sexual abuse, which he or she knows or has reason to believe is 

happening or has happened within the preceding three years to the local welfare 

agency, police department, county sheriff, or agency responsible for assisting or 

investigating maltreatment. 

 

B. If the immediate report has been made orally, by telephone or otherwise, the oral 

report shall be followed by a written report within 72 hours (exclusive of 

weekends and holidays) to the appropriate police department, the county sheriff, 

local welfare agency, or agency responsible for assisting or investigating 

maltreatment.  The written report shall identify the child, any person believed to 

be responsible for the abuse or neglect of the child if the person is known, the 

nature and extent of the abuse or neglect and the name and address of the reporter. 

 

C. Regardless of whether a report is made, as soon as practicable after a school 

receives information regarding and incident that may constitute maltreatment of a 

child in a school facility, the school shall inform the parent, legal guardian, or 

custodian of the child that an incident has occurred and may constitute 

maltreatment of the child, when the incident occurred, and the nature of the 

conduct that may constitute maltreatment. 

 



D. A mandated reporter who knows or has reason to know of the deprivation of 

parental rights or the kidnapping of a child shall report the information to the local 

police department or the county sheriff. 

 

E. With the exception of a health care professional or a social service professional 

who is providing the woman with prenatal care of other health care services, a 

mandated reporter shall immediately report to the local welfare agency if the 

person knows or has reason to believe that a woman is pregnant and has used a 

controlled substance for nonmedical purpose during the pregnancy, including, but 

not limited to, tetrahydrocannabinol, or has consumed alcoholic beverages during 

the pregnancy in any way that is habitual or excessive. 

 

F. A person mandated by Minnesota law and this policy to report who fails to report 

may be subject to criminal penalties and/or discipline, up to and including 

termination of employment. 

 

G. Submission of a good faith report under Minnesota law and this policy will not 

adversely affect the reporter’s employment, or the child’s access to school. 

 

H. Any person who knowingly or recklessly makes a false report under the 

provisions of applicable Minnesota law or this policy shall be liable in a civil suit 

for any actual damages suffered by the person or persons so reported and for any 

punitive damages set by the court or jury, and the reckless making of a false 

report may result in discipline.  The court may also award attorney’s fees. 

 

 

V. INVESTIGATION 
 

A. The responsibility for investigating reports of suspected neglect or physical or 

sexual abuse rests with the appropriate county, state, or local agency or agencies.  

The agency responsible for assessing or investigating reports of child 

maltreatment has the authority to interview the child, the person or persons 

responsible for the child’s care, the alleged perpetrator, and any other person with 

knowledge of the abuse or neglect for the purpose of gathering the facts, assessing 

safety and risk to the child, and formulating a plan.  The investigating agency may 

interview the child at school.  The interview may take place outside the presence 

of a school official.  The investigating agency, not the school, is responsible for 

either notifying or withholding notification of the interview to the parent, 

guardian or person responsible for the child’s care. School officials may not 

disclose to the parent, legal custodian, or guardian the contents of the notification 

or any other related information regarding the interview until notified in writing 

by the local welfare or law enforcement agency that the investigation or 

assessment has been concluded. 

 

B. When the investigating agency determines that an interview should take place on 

school property, written notification of intent to interview the child on school 

property will be received by school officials prior to the interview.  The 

notification shall include the name of the child to be interviewed, the purpose of 

the interview, and a reference to the statutory authority to conduct an interview on 

school property.  



 

C. Except where the alleged perpetrator is believed to be a school official or 

employee, the time and place, and manner of the interview on school premises 

shall be within the discretion of school officials, but the local welfare or law 

enforcement agency shall have the exclusive authority to determine who may 

attend the interview.  The conditions as to time, place, and manner of the 

interview set by the school officials shall be reasonable and the interview shall be 

conducted not more than 24 hours after the receipt of the notification unless 

another time is considered necessary by agreement between the school officials 

and the local welfare or law enforcement agency.  Every effort must be made to 

reduce the disruption of the educational program of the child, other students, or 

school employees when an interview is conducted on school premises. 

 

D. Where the alleged perpetrator is believed to be a school official or employee, the 

school district shall conduct its own investigation independent of MDE and, if 

involved, the local welfare or law enforcement agency. 

 

E. Upon request by MDE, the school district shall provide all requested data that are 

relevant to a report of maltreatment and are in the possession of a school facility, 

pursuant to an assessment or investigation of a maltreatment report of a student in 

school.  The school district shall provide the requested data in accordance with the 

requirements of the Minnesota Government Data Practices Act, Minn. Stat. Ch. 

13, and the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g. 

 

VI. MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR 

POTENTIAL ABUSE 
 

A. When a local welfare or local law enforcement agency determines that a 

potentially abused or abused child should be interviewed on school property, 

written notification of the agency’s intent to interview on school property must be 

received by school officials prior to the interview.  The notification shall include 

the name of the child to be interviewed, the purpose of the interview, and a 

reference to the statutory authority to conduct the interview.  The notification 

shall be private data.  School officials may not disclose to the parent, legal 

custodian, or guardian the contents of the notice or any other related information 

regarding the interview until notified in writing by the local welfare or law 

enforcement agency that the investigation has been concluded. 

 

B. All records regarding a report of maltreatment, including any notification of intent 

to interview which was received by the school as described above in Paragraph 

A., shall be destroyed by the school only when ordered by the agency conducting 

the investigation or by a court of competent jurisdiction. 

 

VII. PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE 
 

Under certain circumstances, alleged physical or sexual abuse may also be sexual 

harassment or violence under Minnesota law.  If so, the duties relating to the reporting 

and investigation of such harassment or violence may be applicable. 

 

VIII. DISSEMINATION OF POLICY AND TRAINING 



 

A. This policy shall appear in school personnel handbooks. 

 

B. The school district will develop a method of discussing this policy with school 

personnel. 

 

C. This policy shall be reviewed at least annually for compliance with state law. 

 

 

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

Minn. Stat. § 121A.58 (Corporal Punishment) 

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force) 

Minn. Stat. § 121A.67 (Aversive and Deprivation Procedures) 

Minn. Stat. § 243.166, Subd. 1b(a)(b) (Registration of Predatory 

Offenders) 

Minn. Stat. § 245.825 (Use of Aversive or Deprivation Procedures) 

Minn. Stat. § 260C.007, Subd.4, Clause (5) (Child in Need of Protection) 

Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18) 

Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for Treatment) 

Minn. Stat. § 609.02, Subd.6 (Definitions – Dangerous Weapon) 

Minn. Stat. § 609.341, Subd. 10 (Definitions – Position of Authority) 

Minn. Stat. § 609.341, Subd. 15 (Definitions – Significant Relationship) 

Minn. Stat. § 609.379 (Reasonable Force) 

Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors) 

Minn. Stat. § 626.5561 (Reporting of Prenatal Exposure to Controlled 

Substances) 

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 

 

Cross References: MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment 

of Vulnerable Adults) 
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Adopted:                               MSBA/MASA Model Policy 414 
Orig. 1995 

Revised:                                Rev. 2015 2016 
 
 
414 MANDATED REPORTING OF CHILD NEGLECT OR PHYSICAL OR SEXUAL 

ABUSE 
 

[Note: This policy reflects the mandatory law regarding reporting of maltreatment of 
minors and is not discretionary in nature.] 

 
I. PURPOSE 
 

The purpose of this policy is to make clear the statutory requirements of school personnel 
to report suspected child neglect or physical or sexual abuse. 

 
II. GENERAL STATEMENT OF POLICY 
 

A. The policy of the school district is to fully comply with Minn. Stat. § 626.556 
requiring school personnel to report suspected child neglect or physical or sexual 
abuse. 

 
B. A violation of this policy occurs when any school personnel fails to immediately 

report instances of child neglect or physical or sexual abuse when the school 
personnel knows or has reason to believe a child is being neglected or physically 
or sexually abused or has been neglected or physically or sexually abused within 
the preceding three years. 

 
III. DEFINITIONS 
 

A. “Accidental” means a sudden, not reasonably foreseeable, and unexpected 
occurrence or event which: 

 
1. is not likely to occur and could not have been prevented by exercise of due 

care; and 
 

2. if occurring while a child is receiving services from a facility, happens 
when the facility and the employee or person providing services in the 
facility are in compliance with the laws and rules relevant to the 
occurrence of event. 

 
B. “Child” means one under age 18 and, for purposes of Minn. Stat. Ch. 260C (Child 

Protection) and Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for 
Treatment), includes an individual under age 21 who is in foster care pursuant to 
Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18). 

 
C. “Immediately” means as soon as possible but in no event longer than 24 hours. 
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D. “Mandated reporter” means any school personnel who knows or has reason to 
believe a child is being neglected or physically or sexually abused, or has been 
neglected or physically or sexually abused within the preceding three years. 

 
E. “Neglect” means the commission or omission of any of the acts specified below, 

other than by accidental means: 
 

1. failure by a person responsible for a child’s care to supply a child with 
necessary food, clothing, shelter, health, medical, or other care required 
for the child’s physical or mental health when reasonably able to do so, 
including a growth delay, which may be referred to as a failure to thrive, 
that has been diagnosed by a physician and is due to parental neglect; 

 
2. failure to protect a child from conditions or actions that seriously endanger 

the child’s physical or mental health when reasonably able to do so; 
 

3. failure to provide for necessary supervision or child care arrangements 
appropriate for a child after considering factors such as the child’s age, 
mental ability, physical condition, length of absence, or environment, 
when the child is unable to care for his or her own basic needs or safety or 
the basic needs or safety of another child in his or her care; 

 
4. failure to ensure that a child is educated in accordance with state law, 

which does not include a parent’s refusal to provide his or her child with 
sympathomimetic medications; 

 
5. prenatal exposure to a controlled substance used by the mother for a 

nonmedical purpose, as evidenced by withdrawal symptoms in the child at 
birth, results of a toxicology test performed on the mother at delivery or 
the child’s birth, or medical effects or developmental delays during the 
child’s first year of life that medically indicate prenatal exposure to a 
controlled substance or the presence of a fetal alcohol spectrum disorder; 

 
6. medical neglect as defined by Minn. Stat. § 260C.007, Subd. 4, Clause (5); 

 
7. chronic and severe use of alcohol or a controlled substance by a parent or 

person responsible for the care of the child that adversely affects the 
child’s basic needs and safety; or 

 
8. emotional harm from a pattern of behavior which contributes to impaired 

emotional functioning of the child which may be demonstrated by a 
substantial and observable effect in the child’s behavior, emotional 
response, or cognition that is not within the normal range for the child’s 
age and stage of development, with due regard to the child’s culture. 

 
Neglect does not include spiritual means or prayer for treatment or care of disease 
where the person responsible for the child’s care in good faith has selected and 
depended on those means for treatment or care of disease, except where the lack 
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of medical care may cause serious danger to the child’s health. 
 

F. “Nonmaltreatment mistake” means: (1) at the time of the incident, the individual 
was performing duties identified in the center’s child care program plan required 
under Minn. Rules Part 9503.0045; (2) the individual has not been determined 
responsible for a similar incident that resulted in a finding of maltreatment for at 
least seven years; (3) the individual has not been determined to have committed a 
similar nonmaltreatment mistake under this paragraph for at least four years; (4) 
any injury to a child resulting from the incident, if treated, is treated only with 
remedies that are available over the counter, whether ordered by a medical 
professional or not; and (5) except for the period when the incident occurred, the 
facility and the individual providing services were both in compliance with all 
licensing requirements relevant to the incident.  This definition only applies to 
child care centers licensed under Minn. Rules Ch. 9503.  

 
G. “Physical abuse” means any physical injury, mental injury, or threatened injury, 

inflicted by a person responsible for the child’s care other than by accidental 
means; or any physical or mental injury that cannot reasonably be explained by 
the child’s history of injuries or any aversive or deprivation procedures, or 
regulated interventions, that have not been authorized by Minn. Stat. § 125A.0942 
or § 245.825. 

 
Abuse does not include reasonable and moderate physical discipline of a child 
administered by a parent or legal guardian which does not result in an injury.  
Abuse does not include the use of reasonable force by a teacher, principal, or 
school employee as allowed by Minn. Stat. § 121A.582. 

 
Actions which are not reasonable and moderate include, but are not limited to, 
any of the following: (1) throwing, kicking, burning, biting, or cutting a child; (2) 
striking a child with a closed fist; (3) shaking a child under age three; (4) striking 
or other actions which result in any nonaccidental injury to a child under 18 
months of age; (5) unreasonable interference with a child’s breathing; (6) 
threatening a child with a weapon, as defined in Minn. Stat. § 609.02, Subd. 6; (7) 
striking a child under age one on the face or head; (8) striking a child who is at 
least age one but under age four on the face or head, which results in an injury; (9) 
purposely giving a child poison, alcohol, or dangerous, harmful, or controlled 
substances which were not prescribed for the child by a practitioner, in order to 
control or punish the child, or giving the child other substances that substantially 
affect the child’s behavior, motor coordination, or judgment or that result in 
sickness or internal injury, or subject the child to medical procedures that would 
be unnecessary if the child were not exposed to the substances; (10) unreasonable 
physical confinement or restraint not permitted under Minn. Stat. § 609.379 
including, but not limited to, tying, caging, or chaining; or (11) in a school facility 
or school zone, an act by a person responsible for the child’s care that is a 
violation under Minn. Stat. § 121A.58. 

 
 H. “Report” means any communication received by the local welfare agency, police 

department, county sheriff, or agency responsible for child protection pursuant to 
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this section that describes neglect or physical or sexual abuse of a child and 
contains sufficient content to identify the child and any person believed to be 
responsible for the neglect or abuse, if known. 

 
I. “School personnel” means professional employee or professional’s delegate of the 

school district who provides health, educational, social, psychological, law 
enforcement, or child care services. 

 
J. “Sexual abuse” means the subjection of a child by a person responsible for the 

child’s care, by a person who has a significant relationship to the child (as defined 
in Minn. Stat. § 609.341, Subd. 15), or by a person in a position of authority (as 
defined in Minn. Stat. § 609.341, Subd. 10) to any act which constitutes a 
violation of Minnesota statutes prohibiting criminal sexual conduct.  Such acts 
include sexual penetration as well as sexual contact.  Sexual abuse also includes 
any act involving a minor which constitutes a violation of Minnesota statutes 
prohibiting prostitution or use of a minor in a sexual performance.  Sexual abuse 
includes all reports of known or suspected child sex trafficking involving a child 
who is identified as a victim of sex trafficking.  Sexual abuse includes threatened 
sexual abuse which includes the status of a parent or household member who has 
committed a violation which requires registration under Minn. Stat. § 243.166, 
Subd. 1b(a) or (b) (Registration of Predatory Offenders). 

 
  [Note: The inclusion of sex trafficking becomes effective on May 29, 2017.] 
 

K. “Mental injury” means an injury to the psychological capacity or emotional 
stability of a child as evidenced by an observable or substantial impairment in the 
child’s ability to function within a normal range of performance and behavior 
with due regard to the child’s culture. 

 
L. “Person responsible for the child’s care” means (1) an individual functioning 

within the family unit and having responsibilities for the care of the child such as 
a parent, guardian, or other person having similar care responsibilities, or (2) an 
individual functioning outside the family unit and having responsibilities for the 
care of the child such as a teacher, school administrator, other school employees 
or agents, or other lawful custodian of a child having either full-time or short-term 
care responsibilities including, but not limited to, day care, babysitting whether 
paid or unpaid, counseling, teaching, and coaching. 

 
M. “Threatened injury” means a statement, overt act, condition, or status that 

represents a substantial risk of physical or sexual abuse or mental injury.  
Threatened injury includes, but is not limited to, exposing a child to a person 
responsible for the child’s care who has subjected the child to, or failed to protect 
a child from, egregious harm, or a person whose parental rights were involuntarily 
terminated, been found palpably unfit, or one from whom legal and physical 
custody of a child has been involuntarily transferred to another. 

 
IV. REPORTING PROCEDURES 
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A. A mandated reporter as defined herein shall immediately report the neglect or 
physical or sexual abuse, which he or she knows or has reason to believe is 
happening or has happened within the preceding three years, to the local welfare 
agency, police department, county sheriff, tribal social services, or tribal police 
department.  The reporter will include his or her name and address in the report. 

 
B. If the immediate report has been made orally, by telephone or otherwise, the oral 

report shall be followed by a written report within 72 hours (exclusive of 
weekends and holidays) to the appropriate police department, the county sheriff, 
local welfare agency, or agency responsible for assisting or investigating 
maltreatment.  The written report shall identify the child, any person believed to 
be responsible for the abuse or neglect of the child if the person is known, the 
nature and extent of the abuse or neglect and the name and address of the reporter. 

 
C. Regardless of whether a report is made, as soon as practicable after a school 

receives information regarding an incident that may constitute maltreatment of a 
child in a school facility, the school shall inform the parent, legal guardian, or 
custodian of the child that an incident has occurred and may constitute 
maltreatment of the child, when the incident occurred, and the nature of the 
conduct that may constitute maltreatment. 

 
D. A mandated reporter who knows or has reason to know of the deprivation of 

parental rights or the kidnapping of a child shall report the information to the local 
police department or the county sheriff. 

 
E. With the exception of a health care professional or a social service professional 

who is providing the woman with prenatal care or other health care services, a 
mandated reporter shall immediately report to the local welfare agency if the 
person knows or has reason to believe that a woman is pregnant and has used a 
controlled substance for a nonmedical purpose during the pregnancy, including, 
but not limited to, tetrahydrocannabinol, or has consumed alcoholic beverages 
during the pregnancy in any way that is habitual or excessive. 

 
F. A person mandated by Minnesota law and this policy to report who fails to report 

may be subject to criminal penalties and/or discipline, up to and including 
termination of employment. 

 
G. Submission of a good faith report under Minnesota law and this policy will not 

adversely affect the reporter’s employment, or the child’s access to school. 
 

H. Any person who knowingly or recklessly makes a false report under the 
provisions of applicable Minnesota law or this policy shall be liable in a civil suit 
for any actual damages suffered by the person or persons so reported and for any 
punitive damages set by the court or jury, and the reckless making of a false 
report may result in discipline.  The court may also award attorney’s fees. 

 
[Note: The Minnesota Department of Education (MDE) is responsible for assessing or 
investigating allegations of child maltreatment in schools.  Although a report may be made to 
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any of the agencies listed in Section IV. A., above, and there is no requirement to file more 
than one report, if the initial report is not made to MDE, it would be helpful to MDE if schools 
also report to MDE.] 
 
V. INVESTIGATION 
 

A. The responsibility for investigating reports of suspected neglect or physical or 
sexual abuse rests with the appropriate county, state, or local agency or agencies.  
The agency responsible for assessing or investigating reports of child 
maltreatment has the authority to interview the child, the person or persons 
responsible for the child’s care, the alleged perpetrator, and any other person with 
knowledge of the abuse or neglect for the purpose of gathering the facts, assessing 
safety and risk to the child, and formulating a plan.  The investigating agency may 
interview the child at school.  The interview may take place outside the presence 
of a school official.  The investigating agency, not the school, is responsible for 
either notifying or withholding notification of the interview to the parent, 
guardian or person responsible for the child’s care. School officials may not 
disclose to the parent, legal custodian, or guardian the contents of the notification 
or any other related information regarding the interview until notified in writing 
by the local welfare or law enforcement agency that the investigation or 
assessment has been concluded. 

 
B. When the investigating agency determines that an interview should take place on 

school property, written notification of intent to interview the child on school 
property will be received by school officials prior to the interview.  The 
notification shall include the name of the child to be interviewed, the purpose of 
the interview, and a reference to the statutory authority to conduct an interview on 
school property.  

 
C. Except where the alleged perpetrator is believed to be a school official or 

employee, the time and place, and manner of the interview on school premises 
shall be within the discretion of school officials, but the local welfare or law 
enforcement agency shall have the exclusive authority to determine who may 
attend the interview.  The conditions as to time, place, and manner of the 
interview set by the school officials shall be reasonable and the interview shall be 
conducted not more than 24 hours after the receipt of the notification unless 
another time is considered necessary by agreement between the school officials 
and the local welfare or law enforcement agency.  Every effort must be made to 
reduce the disruption of the educational program of the child, other students, or 
school employees when an interview is conducted on school premises. 

 
D. Where the alleged perpetrator is believed to be a school official or employee, the 

school district shall conduct its own investigation independent of MDE and, if 
involved, the local welfare or law enforcement agency. 

 
E. Upon request by MDE, the school district shall provide all requested data that are 

relevant to a report of maltreatment and are in the possession of a school facility, 
pursuant to an assessment or investigation of a maltreatment report of a student in 
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school.  The school district shall provide the requested data in accordance with the 
requirements of the Minnesota Government Data Practices Act, Minn. Stat. Ch. 
13, and the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g. 

 
VI. MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR 

POTENTIAL ABUSE 
 

A. When a local welfare or local law enforcement agency determines that a 
potentially abused or abused child should be interviewed on school property, 
written notification of the agency’s intent to interview on school property must be 
received by school officials prior to the interview.  The notification shall include 
the name of the child to be interviewed, the purpose of the interview, and a 
reference to the statutory authority to conduct the interview.  The notification 
shall be private data.  School officials may not disclose to the parent, legal 
custodian, or guardian the contents of the notice or any other related information 
regarding the interview until notified in writing by the local welfare or law 
enforcement agency that the investigation has been concluded. 

 
B. All records regarding a report of maltreatment, including any notification of intent 

to interview which was received by the school as described above in Paragraph 
A., shall be destroyed by the school only when ordered by the agency conducting 
the investigation or by a court of competent jurisdiction. 

 
VII. PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE 
 

Under certain circumstances, alleged physical or sexual abuse may also be sexual 
harassment or violence under Minnesota law.  If so, the duties relating to the reporting 
and investigation of such harassment or violence may be applicable. 

 
VIII. DISSEMINATION OF POLICY AND TRAINING 
 

A. This policy shall appear in school personnel handbooks. 
 

B. The school district will develop a method of discussing this policy with school 
personnel. 

 
C. This policy shall be reviewed at least annually for compliance with state law. 

 
 
Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

Minn. Stat. § 121A.58 (Corporal Punishment) 
Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force) 
Minn. Stat. § 125A.0942 (Standards for Restrictive Procedures) 
Minn. Stat. § 243.166, Subd. 1b(a)(b) (Registration of Predatory 
Offenders) 
Minn. Stat. § 245.825 (Use of Aversive or Deprivation Procedures) 
Minn. Stat. § 260C.007, Subd. 4, Clause (5) (Child in Need of Protection) 
Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18) 
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Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for Treatment) 
Minn. Stat. § 609.02, Subd. 6 (Definitions – Dangerous Weapon) 
Minn. Stat. § 609.341, Subd. 10 (Definitions – Position of Authority) 
Minn. Stat. § 609.341, Subd. 15 (Definitions – Significant Relationship) 
Minn. Stat. § 609.379 (Reasonable Force) 
Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors) 
Minn. Stat. § 626.5561 (Reporting of Prenatal Exposure to Controlled 
Substances) 
20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 

 
Cross References: MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment 

of Vulnerable Adults) 



1st Reading:  10/22/2012   

2nd Reading:  11/26/2012  

Approved:  12/17/2012 

 

 

715 FOOD SERVICE ACCOUNT POLICY 
 

I. PURPOSE 
 

The purpose of this policy is to set fiscal guidelines in food service that are fair to patrons 

and the School District. 

 

II. GENERAL STATEMENT OF POLICY 
 

In order to purchase meals at Belle Plaine Schools, students and staff must ensure that 

funds are available in their meal accounts. 

 

II. DEFINITION 

 

A. K-6 (Chatfield Elementary and Oak Crest Elementary) 

 

 1. If a student’s account balance is $10.00 or less, an e-mail is sent to the 

student’s parents to notify them of the current balance shortfall. 

 

 2. If the account balance falls below $5.00, a second e-mail is sent to the 

student’s parents to notify them of the current balance shortfall. 

 

 3. If a student’s account balance falls to or below $0, a student is allowed 

two more meals.  If the account balance is still below $0 after two meals, 

the student will receive a cheese sandwich and milk until the account has a 

positive balance.  In addition, the account will be referred to the District 

Office for further review. 

 

B. 7-12 (Jr-Sr High School) 

 

 1. If a student’s account balance is $10.00 or less, an e-mail is sent to the 

student’s parents to notify them of the current balance shortfall. 

 

 2. If the account balance falls below $5.00, a second e-mail is sent to the 

student’s parents to notify them of the current balance shortfall. 

 

 3. If the account balance is $0 or less, the student may not charge ala carte 

items to their accounts. 

 

  4. If a student’s account balance falls to or below $0, the student is allowed 

two more meals.  If the account balance is still below $0 after two meals, 

the student will receive a cheese sandwich and milk until the account has a 

positive balance.  In addition, the account will be referred to the District 

Office for further review. 



 

 C. Staff Accounts  

  

1. If a staff member’s account balance is $10.00 or less, an e-mail is sent to 

the staff person to notify them of the current balance shortfall. 

 

2. If the account balance falls below $5.00, a second e-mail is sent to the 

staff person to notify them of the current balance shortfall. 

 

3. If the account balance is $0 or less, the staff member may not charge 

meals or ala carte items to their accounts. 

 

4. If a staff member’s account balance falls below $0, the account will be 

referred to the District Office for further review. 

 

  

 



1st Reading:  10/22/2012   

2nd Reading:  11/26/2012  

Approved:  12/17/2012 

 

 

715 FOOD SERVICE ACCOUNT POLICY 

534 UNPAID MEAL CHARGES 
 

I. PURPOSE 
 

The purpose of this policy is to set fiscal guidelines in food service that are fair to patrons 

and the School District ensure that students receive healthy and nutritious meals through 

the school district’s nutrition program and that school district employees, families, and 

students have a shared understanding of expectations regarding meal charges.  The policy 

seeks to allow students to receive the nutrition they need to stay focused during the 

school day and minimize identification of students with insufficient funds to pay for 

school meals as well as to maintain the financial integrity of the school nutrition program. 

 

II. GENERAL STATEMENT OF POLICY PAYMENT OF MEALS 
 

In order to purchase meals at Belle Plaine Schools, students and staff must ensure that 

funds are available in their meal accounts.  Students and staff have use of a meal account.  

When the balance reaches zero, a student may charge no more than two meals to this 

account.  When an account reaches this limit, a student shall not be allowed to charge 

further meals or a la carte items until the negative account balance is paid.  Staff 

members may not charge any items that will put their account into a negative balance. 

 

A. If the school district receives school lunch aid under Minn. Stat. § 124D.111, it 

must make lunch available without charge to all participating students who 

qualify for free or reduced-price meals regardless of account balance. 

 

B. A student with an outstanding meal charge debt will be allowed to purchase a 

meal if the student pays for the meal when it is received. 

 

C. If a parent or guardian chooses to send in one payment that is to be divided 

between sibling accounts, the parent or guardian must specify how the funds are 

to be distributed to the students’ accounts.  Funds may not be transferred between 

sibling accounts unless written permission is received from the parent or 

guardian. 

 

 

III. DEFINITION LOW OR NEGATIVE ACCOUNT BALANCES – NOTIFICATION 

 Reminders for payment of outstanding student meal balances will not demean or 

stigmatize any student participating in the school lunch program. 

 

A. K-6 (Chatfield Elementary and Oak Crest Elementary) Student Accounts 

 

 1. If a student’s account balance is $10.00 or less, an e-mail is sent to the 

student’s parents to notify them of the current balance shortfall. 



 

 2. If the account balance falls below $5.00, a second e-mail is sent to the 

student’s parents to notify them of the current balance shortfall. 

 

 3. If a student’s account balance falls to or below $0, a student is allowed 

two more meals.  If the account balance is still below $0 after two meals, 

the student will receive a cheese sandwich and milk until the account has a 

positive balance.  In addition, the account will be referred to the District 

Office for further review. 

 

B. 7-12 (Jr-Sr High School) 

 

 1. If a student’s account balance is $10.00 or less, an e-mail is sent to the 

student’s parents to notify them of the current balance shortfall. 

 

 2. If the account balance falls below $5.00, a second e-mail is sent to the 

student’s parents to notify them of the current balance shortfall. 

 

 3. If the account balance is $0 or less, the student may not charge ala carte 

items to their accounts. 

 

  4. If a student’s account balance falls to or below $0, the student is allowed 

two more meals.  If the account balance is still below $0 after two meals, 

the student will receive a cheese sandwich and milk until the account has a 

positive balance.  In addition, the account will be referred to the District 

Office for further review. 

 

 CB. Staff Accounts  

  

1. If a staff member’s account balance is $10.00 or less, an e-mail is sent to 

the staff person to notify them of the current balance shortfall. 

 

2. If the account balance falls below $5.00, a second e-mail is sent to the 

staff person to notify them of the current balance shortfall. 

 

3. If the account balance is $0 or less, the staff member may not charge 

meals or ala carte items to their accounts. 

 

4. If a staff member’s account balance falls below $0, the account will be 

referred to the District Office for further review. 

 

 

IV. UNPAID MEAL CHARGES 

  

A. The school district will make reasonable efforts to communicate with families to 

resolve the matter of unpaid charges.  Where appropriate, families may be 

encouraged to apply for free and reduced-price meals for their children. 

 



B. The school district will make reasonable efforts to collect unpaid meal charges 

classified as delinquent debt.  Unpaid meal charges are designated as delinquent 

debt when payment is overdue, the debt is considered collectable, and efforts are 

being made to collect it. 

 

C. Negative balances of more than $10.00, not paid prior to the end of the month will 

be turned over to the superintendent’s designee for collection.  Collection options 

may include, but are not limited to, use of collection agencies, claims in the 

conciliation court, or any other legal method permitted by law. 

 

D. The school district may not enlist the assistance of non-school district employees, 

such as volunteers, to engage in debt collection efforts. 

 

V. COMMUNICATION OF POLICY 

 

A. This policy and any pertinent supporting information shall be provided in writing 

(i.e., mail, email, back-to-school packet, student handbook, etc.) to: 

 

1. all households at or before the start of each school year 

 

2. students and families who transfer into the school district, at the time of 

enrollment; and 

 

3. all school district personnel who are responsible for enforcing this policy. 

 

B. The school district may post the policy on the school district’s website, in 

addition to providing the required written notification described above. 

 

 

Legal References: Minn. Stat. § 124D.111, Subd. 4 

   42 U.S.C. § 1751 et seq. (Healthy and Hunger-Free Kids Act) 

   7 C.F.R. § 210 et seq. (School Lunch Program Regulations) 

   7 C.F.R. § 220.08 (School Breakfast Program Regulations) 

 USDA Policy Memorandum SP 46-2016, Unpaid Meal Charges:  Local 

Meal Charge Policies (2016) 

 USDA Policy Memorandum SP 47-2016, Unpaid Meal Charges:  

Clarification on Collection of Delinquent Meal Payments (2016) 

 USDA Policy Memorandum SP 23-2017, Unpaid Meal Charges:  

Guidance and Q&A 

 



 

1st Reading:  9/25/2017   

2nd Reading:  10/16/2017  

Approved:  

 

 

620 CREDIT FOR LEARNING 
 

 

I. PURPOSE 
 

The purpose of this policy is to recognize student achievement which occurs in Post-

Secondary Enrollment Options and other advanced enrichment programs.  The purpose of 

this policy also is to recognize student achievement which occurs in other schools, in 

alternative learning sites, and in out-of-school experiences such as community 

organizations, work-based learning, and other educational activities and opportunities.  
The purpose of this policy also is to address the transfer of student credit from out-of-

state, private, or home schools and online learning programs and to address how the 

school district will recognize student achievement obtained outside of the school district. 

 

II. GENERAL STATEMENT OF POLICY 
 

The policy of the school district is to provide a process for awarding students credit 

toward graduation requirements for credits and grades students complete in other schools, 

post-secondary or higher education institutions, other learning environments, and online 

courses and programs. 

 

III. DEFINITIONS 
 

A. “Accredited school” means a school that is accredited by an accrediting agency, 

recognized according to Minn. Stat. § 123B.445 or recognized by the 

Commissioner of the Minnesota Department of Education (MDE). 

 

B. “Blended learning” is a form of digital learning that occurs when a student learns 

part time in a supervised physical setting and part time through digital delivery of 

instruction, or a student learns in a supervised physical setting where technology 

is used as a primary method to deliver instruction. 

 

C. “Commissioner” means the Commissioner of MDE. 

 

D. “Digital learning” is learning facilitated by technology that offers students an 

element of control over the time, place, path, or pace of their learning and 

includes blended and online learning. 

 

E. “Eligible institution” means a Minnesota public post-secondary institution, a 

private, nonprofit two-year trade and technical school granting associate degrees, 

an opportunities industrialization center accredited by the North Central 

Association of Colleges and Schools, or a private, residential, two-year or four-

year, liberal arts, degree-granting college or university located in Minnesota. 

 

F. “Nonpublic school” is a private school or home school in which a child is 



 

provided instruction in compliance with the Minnesota compulsory attendance 

laws.  

 

G. “Online learning” is a form of digital learning delivered by an approved online 

learning provider. 

 

 H. “Online learning provider” is a school district, an intermediate school district, an 

organization of two or more school districts operating under a joint powers 

agreement, or a charter school located in Minnesota that provides online learning 

to students and is approved by MDE to provide online learning courses. 

 

 I. “Weighted grade” is a letter or numerical grade that is assigned a numerical 

advantage when calculating the grade point average. 

 

IV. TRANSFER OF CREDIT FROM OTHER SCHOOLS 
 

A. Transfer of Academic Requirements from Other Minnesota Public Secondary 

Schools 

 

1. The school district will accept and transfer secondary credits and grades 

awarded to a student from another Minnesota public secondary school 

upon presentation of a certified transcript from the transferring public 

secondary school evidencing the course taken and the grade and credit 

awarded. 

 

2. Credits and grades awarded from another Minnesota public secondary 

school may be used to compute class rank if a student has earned at least 5 

credits from the Belle Plaine School District. 

 

B. Transfer of Academic Requirements from Other Schools 

 

1. The school district will accept secondary credits and grades awarded to a 

student for courses successfully completed at a public school outside of 

Minnesota or an accredited nonpublic school upon presentation of a 

certified transcript from the transferring public school in another state or 

nonpublic school evidencing the course taken and the grade and credit 

awarded. 

 

a. When a determination is made that the content of the course aligns 

directly with school district graduation requirements, the student 

will be awarded commensurate credits and grades. 

 

b. Commensurate credits and grades awarded from an accredited 

nonpublic school or public school in another state may be used to 

compute class rank if a student has earned at least 5 credits from 

the Belle Plaine School District. 

 

c. In the event the content of a course taken at an accredited 

nonpublic school or public school in another state does not fully 



 

align with the content of the school district’s high school 

graduation requirements but is comparable to elective credits 

offered by the school district for graduation, the student may be 

provided elective credit applied toward graduation requirements.  

Credit that does not fully align with the school district’s high 

school graduation requirements will not be used to compute honor 

roll and/or class rank. 

 

d. If no comparable course is offered by the school district for which 

high school graduation credit would be provided, no credit will be 

provided to the student. 

 

2. Students transferring from a non-accredited, nonpublic school shall 

receive credit from the school district upon presentation of a transcript or 

other documentation evidencing the course taken and grade and credit 

awarded. 

 

a. Students will be required to provide copies of course descriptions, 

syllabi, or work samples for determination of appropriate credit.  In 

addition, students also may be asked to provide 

interviews/conferences with the student and/or student’s parent 

and/or former administrator or teacher; review of a record of the 

student’s entire curriculum at the nonpublic school; and review of 

the student’s complete record of academic achievement. 

 

b. Where the school district determines that a course completed by a 

student at a non-accredited, nonpublic school is commensurate 

with school district graduation requirements, credit shall be 

awarded, but the grade shall be “P” (pass). 

 

c. In the event the content of a course taken at a non-accredited, 

nonpublic school does not fully align with the content of the school 

district’s high school graduation requirements but is comparable to 

elective credits offered by the school district for graduation, the 

student may be provided elective credit applied toward graduation 

requirements. 

 

d. If no comparable course is offered by the school district for which 

local high school graduation credit would be provided, no credit 

will be provided to the student. 

 

e. Credit and grades earned from a non-accredited nonpublic school 

shall not be used to compute honor roll and/or class rank. 

 

V. POST-SECONDARY ENROLLMENT CREDIT 
 

A. A student who satisfactorily completes a post-secondary enrollment options 

course or program under Minn. Stat. § 124D.09 that has been approved as 

meeting the necessary requirements is not required to complete other 



 

requirements of the Minnesota Academic Standards content standards 

corresponding to that specific rigorous course of study. 

 

B. Secondary credits granted to a student through a post-secondary enrollment 

options course or program that meets or exceeds a graduation standard or 

requirement shall be counted toward the graduation and credit requirements of a 

student completing the Minnesota Academic Standards. 

 

1. Course credit will be considered by the school district only upon 

presentation of a certified transcript from an eligible institution evidencing 

the course taken and the grade and credit awarded. 

 

2. Seven quarter or four semester post-secondary credits shall equal at least 

one full year of high school credit.  Fewer post-secondary credits may be 

prorated. 

 

3. When a determination is made that the content of the post-secondary 

course aligns directly with a required course for high school graduation, 

the commensurate credit and grade will be recorded on the student’s 

transcript as a course credit applied toward graduation requirements. 

 

4. In the event the content of the post-secondary course does not fully align 

with the content of a high school course required for graduation but is 

comparable to elective credits offered by the school district for graduation, 

the school district may provide elective credit and the grade will be 

recorded on the student’s transcript as an elective course credit applied 

toward graduation requirements. 

 

5. If no comparable course is offered by the school district for which high 

school graduation credit would be provided, the school district will notify 

the Commissioner, who shall determine the number of credits that shall be 

granted to a student. 

 

6. When secondary credit is granted for post-secondary credits taken by a 

student, the school district will record those credits on the student’s 

transcript as credits earned at a post-secondary institution. 

 

C. A list of the courses or programs meeting the necessary requirements may be 

obtained from the school district. 

 

VI. CREDIT FROM ONLINE LEARNING COURSES 
 

A. Secondary credits granted to a student through an online learning course or 

program that meets or exceeds a graduation standard or requirement shall be 

counted toward the graduation and credit requirements of a student completing 

the Minnesota Academic Standards. 

 

B. Course credit will be considered only upon official documentation from the online 

learning provider evidencing the course taken and the grade and credit awarded to 



 

the student. 

 

C. When a student provides documentation from an online learning provider, the 

course credit and course grade shall be recorded and counted toward graduation 

credit requirements for all courses or programs that meet or exceed the school 

district’s graduation requirements in the same manner as credits are awarded for 

students transferring from another Minnesota public school as set forth in Section 

IV.A. above. 

 

VII. ADVANCED ACADEMIC CREDIT 
 

A. The school district will grant academic credit to a student attending an accelerated 

or advanced academic course offered by a higher education institution or a 

nonprofit public agency, other than the school district. 

 

B. Course credit will be considered only upon official documentation from the 

higher education institution or nonprofit public agency that the student 

successfully completed the course attended and passed an examination approved 

by the school district. 

 

C. When a determination is made that the content of the advanced academic course 

aligns directly with a required course for high school graduation, the 

commensurate credit and grade will be recorded on the student’s transcript as a 

course credit applied toward graduation requirements. 

 

D. In the event the content of the advanced academic course does not fully align with 

the content of a high school course required for graduation but is comparable to 

elective credits offered by the school district for graduation, the school district 

may provide elective credit and the grade will be recorded on the student’s 

transcript as an elective course credit applied toward graduation requirements. 

 

E. If no comparable course is offered by the school district for which high school 

graduation credit would be provided, the school district will notify the 

Commissioner and request a determination of the number of credits that shall be 

granted to a student. 

 

VIII. WEIGHTED GRADES 
 

 A. The school district does not offer weighted grades. 

 

B. The school district will update its website prior to the beginning of each school 

year with a listing of the courses for which a student may earn a weighted grade. 

 

IX. PROCESS FOR AWARDING CREDIT 
 

A. The building principal will be responsible for carrying out the process to award 

credits and grades pursuant to this policy.  The building principal will notify 

students in writing of the decision as to how credits and grades will be awarded. 

 



 

B. A student or the student’s parent or guardian may seek reconsideration of the 

decision by the building principal as to credits and/or grades awarded upon 

request of a student or the student’s parent or guardian if the request is made in 

writing to the superintendent within five school days of the date of the building 

principal’s decision.  The request should set forth the credit and/or grade 

requested and the reason(s) why credit(s)/grade(s) should be provided as 

requested.  Any pertinent documentation in support of the request should be 

submitted. 

 

C. The decision of the superintendent as to the award of credits or grades shall be a 

final decision by the school district and shall not be appealable by the student or 

student’s parent or guardian except as set forth in Section IX.D. below. 

 

D. If a student disputes the number of credits granted by the school district for a 

particular post-secondary enrollment course, online learning course, or advanced 

academic credit course, the student may appeal the school district’s decision to 

the Commissioner.  The decision of the Commissioner shall be final. 

 

E. At any time during the process, the building principal or superintendent may ask 

for course descriptions, syllabi, or work samples from a course where content of 

the course is in question for purposes of determining alignment with graduation 

requirements or the number of credits to be granted.  Students will not be 

provided credit until requested documentation is available for review, if 

requested. 

 

 

Legal References: Minn. Stat. § 120B.02 (Educational Expectations for Minnesota’s 

Students) 

Minn. Stat. § 120B.021 (Required Academic Standards) 

Minn. Stat. § 120B.11 (School District Process) 

Minn. Stat. § 120B.14 (Advanced Academic Credit) 

Minn. Stat. § 123B.02 (General Powers of Independent School Districts) 

Minn. Stat. § 123B.445 (Nonpublic Education Council) 

Minn. Stat. § 124D.03, Subd. 9 (Enrollment Options Program) 

Minn. Stat. § 124D.09 (Post-Secondary Enrollment Options Act) 

Minn. Stat. § 124D.095 (Online Learning Option) 

Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for 

Language Arts) 

Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 

Mathematics) 

Minn. Rules Parts 3501.0800-3501.0815 (Academic Standards for the 

Arts) 

Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 

Minn. Rules Parts 3501.1000-3501.1190 (Graduation-Required 

Assessment for Diploma) (repealed Minn. L. 2013, Ch. 116, Art. 2, § 22) 

Minn. Rules Parts 3501.1200-3501.1210 (Academic Standards for English 

Language Development) 

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 

Studies) 



 

 

Cross References: MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and 

Instruction Goals) 

MSBA/MASA Model Policy 613 (Graduation Requirements) 

MSBA/MASA Model Policy 614 (School District Testing Plan and 

Procedure) 

MSBA/MASA Model Policy 615 (Testing Accommodations, 

Modifications, and Exemptions for IEPs, Section 504 Plans, and LEP 

Students) 

MSBA/MASA Model Policy 616 (School District System Accountability) 

MSBA/MASA Model Policy 618 (Assessment of Student Achievement) 

MSBA/MASA Model Policy 624 (Online Learning Options) 
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