
 

 

 

 

 

 

 

 

BOARD OF EDUCATION REGULAR MEETING AGENDA 

ADMINISTRATION BUILDING 
Wednesday, January 15, 2020 

7:00 PM 

 

I. Roll Call / Visitors  

II. Pledge of Allegiance (1 Minute)  

III. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address 

the Board regarding agenda or non-agenda items) 

 

IV. * Consent Agenda (5 Minutes) 

Recommendation: 

That the Board of Education approves the consent agenda as presented. 

 

A. Approve Regular Meeting Minutes of December 18, 2019 

The minutes are included for Board review. 

3 

B. Approve Closed Session Minutes of December 18, 2019 

The minutes are on file for Board review. 

6 

C. Approve Payment of December Payroll/January Warrants 

The warrant lists are attached for Board review. David Negron and Frank Adams 

reviewed the bills. 

7 

D. Approve Students (sec. 7) and  Community Relations (sec. 8) Board Policies  

The attached changes are in red. The policies were reviewed by the Board at the 

December meeting. 

56 

E. Declassify Closed Session Minutes 

Board Secretary Mary Lenzen is not recommending declassification of any closed session 

minutes at this time. Also, closed session audio tapes over 18 months old are being 

recommended for destruction.  

 

F. Approve Fees for the 2020-21 School Year 

The Board of Education reviewed fees at the December Board meeting. The attached 

chart outlines the fees up for approval.  

71 

V. Reports and Discussion Items  

A. Informational Updates 

Superintendent Dave Palzet will provide the Board with a brief update on items listed. 

 

1. Strategic Blueprint Update (5 Minutes)  

B. Administration's Reports  

1. Review Training for Analyzing Data (10 Minutes)  

2. MAP Test Score Update (30 Minutes) 72 



3. Preliminary Review of District Calendar (10 Minutes) 

The Calendar Committee met on January 8, 2020. Members of the committee who 

attended the meeting were Char Reschke, Stacey Tantillo, Carole Lee, Linda Sheridan, 

Jennifer Ban, Denise Spetter, Terry Maly, Kathleen Tomei, Griffin Sonntag, Dave 

Palzet, and Erika Sawosko. The Calendar Committee’s recommendation for 2020-21 

is attached.  

76 

4. Finance Tutorial #5: The Audit - Who? What? and Why? (10 Minutes)  

5. Board of Education Information Requests (5 Minutes) 

This is a standing Board agenda item that allows the Board to discuss and verify 

information requests to the Superintendent. 

 

a. Approve Board of Education Information Requests  

VI. Items for Next Agenda: 

(5 Minutes) 

  

 

A. Five-year Financial Update; Approve 2020-21 District Calendar; Board Policy 4:85 

Cost Analysis for Programs (written); Review Governance and Planning (sec. 1) 

Board Policies; and Preliminary Staffing Recommendations. 

 

VII. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address 

the Board regarding agenda or non-agenda items) 

 

VIII. Closed Session (15 Minutes) 

Recommendation: 

That the Board of Education moves into closed session at _________ to discuss student 

discipline; and collective negotiation matters between the District and its employees or 

their representatives, or deliberations concerning salary schedules for one or more 

classes of employees.  

 

A. Student discipline  

B. Collective negotiation matters between the District and its employees or their 

representatives, or 

deliberations concerning salary schedules for one or more classes of employees.  

 

IX. Written Reports  

A. Lunch Line Update 77 

B. FOIA 80 

X. Adjournment  
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MINUTES OF THE BOARD OF EDUCATION 

 

Regular Meeting           Administration Building          7:00 p.m.– 10:28 p.m.                               December 18, 2019 

  

Members Present: 

Mark Mirabile, Presiding Officer  

Jon Buralli 

David Negron – arrived at 8:02 p.m. 

Kristin Violante 

Charles Zona 

Absent: 

Mary Lenzen 

Joy Tristano  

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet were staff members Erika Sawosko, Jennifer Ban, 

Frank Adams, Debbie Lubeck, Griffin Sonntag, Brianne Malatt, and Karyn Lisowski; and 

Susan Jones of Miller Cooper.    

 

PLEDGE OF  

ALLEGIANCE Elementary teachers Juliette Marrari and Karyn Lisowski have been working with 4th grade 

students who presented their STEAM projects. The students lead the pledge of allegiance. 

 

SECRETARY Due to the absence of Board Secretary Mary Lenzen, the Board will appoint Board Vice  

PRO TEM President Kristin Violante as Secretary Pro Tem. 

 

MOTION NO. 15 Motion by Buralli, seconded by Zona, that the Board of Education declares the tax levy          

Tax Levy Open hearing open at 7:05 p.m. Motion carried by a roll call vote of 4 ayes (Buralli, Mirabile,  

Violante, Zona) absent – Lenzen, Negron, Tristano. 

 

 In his presentation to the Board, Business Manager Frank Adams stated that 85% of the 

districts operating budget is funded by property taxes. The levy is 4.95% increase over last 

year's extension with 1.9% (CPI) on existing property. The levy will be filed with the Cook 

County Clerk on December 20th. There were no public comments. 

 

MOTION NO. 16 Motion by Violante, seconded by Zona, that the Board of Education declares the   

Tax Levy Closed tax levy hearing closed at 7:22 p.m. Motion carried by a roll call vote of 4 ayes (Buralli, 

Mirabile,  Violante, Zona) absent – Lenzen, Negron, Tristano. 

 

ACTION NO. 17 Motion by Buralli, seconded by Violante, that the Board of Education adopts the 2019 tax 

levy as presented in the public hearing and authorizes the President and Secretary of the 

Board to sign all appropriate documents. Motion carried by a roll call vote of 4 ayes (Buralli, 

Mirabile,  Violante, Zona) absent – Lenzen, Negron, Tristano. 

 

ACTION NO. 18 Motion by Violante, seconded by Buralli, that the Board of Education adopts a Resolution to 

proportionately reduce each fund where the levy exceeds the tax cap limitations. Motion 

carried by a roll call vote of 4 ayes (Buralli, Mirabile,  Violante, Zona) absent – Lenzen, 

Negron, Tristano. 

 

ACTION NO. 19 

Consent Agenda Motion by Buralli, seconded by Zona, that the Board of Education approve the consent 

agenda consisting of: regular meeting minutes of November 20, 2019; payment of November 

payroll/December Warrants; December 2019 Personnel Report containing the hiring of full 

time instructional aide Joyce Fisher Beginning December 2, 2019. Motion carried by a roll 

call vote of 4 ayes (Buralli, Mirabile,  Violante, Zona) absent – Lenzen, Negron, Tristano. 

Tax Levy Adoption 

Tax Levy Resolution 
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REPORTS AND 

DISCUSSION ITEMS  

Library Update 

Superintendent Palzet informed the Board that the libraries are officially completed and are 

being used daily by our students and staff. Our librarian, Rikki Steinmetz, has created an 

online system for teachers to reserve the spaces. Before and after school activities are also 

taking place in these beautiful spaces. 

 

Strategic Blueprint Update 

Superintendent Palzet updated the Board on the District's progress toward the 

implementation of co-teaching. The District's co-teaching pairs are receiving coaching 

support through the West 40 Intermediate Service Center. In November, Suzy Dees, 

Director of Professional Development, spent two days meeting with all of our elementary 

co-teaching pairs and our middle school ELA pairs to discuss successes and challenges, 

share ideas, and set goals. Suzy will return in January to meet with the elementary pairs and 

middle school math pairs, and then once more in March for a half-day PD session tailored to 

the needs of elementary and middle school pairs. 

 

Audit Report 

To ensure that our business and financial practices meet the current best practices and 

standards of accounting, the district engages an independent auditor to review our financials 

and business practices. The audit revealed that our practices and procedures are aligned with 

best practice, and we should continue with many of our current practices. Susan Jones from 

the firm Miller Cooper & Company, Ltd. presented the annual audit to the Board and found 

no meaningful deficiencies. 

 

ACTION NO. 20 

Audit Report Motion by Violante, seconded by Zona, that the Board of Education approve acceptance of 

the FY19 audit report as presented by Susan Jones of Miller, Copper and Co. Ltd Motion 

carried by a roll call vote of 4 ayes (Buralli, Mirabile,  Violante, Zona) absent – Lenzen, 

Negron, Tristano. 
 

Wolf Road Crossing 

At the November Board meeting, the Board directed the administration to develop solutions 

to ensure better safety of students crossing Wolf Road. Dr. Palzet informed the Board that 

over the course of the past several years, the District has worked to make this a safer crossing 

for students. Interventions that have been put in place include a speed limit reduction, 

flashing beacons on the east and west sides of Wolf Road, and improved signage. The Board 

directed the administration to work with other local units of government and make a formal 

recommendation to have manual flashing beacons installed at the crossing. 

 

Middle School Schedule Update 

As part of our ongoing series of reports on the middle school schedule, members of the 

administrative team reported on survey data and mid-year reflections of the new middle 

school schedule. Survey data revealed that, overall, parents, students, and staff are satisfied 

with the new schedule. Additionally, the administration shared reflections from staff on how 

class time is being used and how lesson planning has improved due to the new schedule. 

Finally, the team reported on mid-year improvements that will be made to the schedule to 

ensure all students' needs are being met. 

 

Review Fees 

Registration fees help offset the cost of the programs that we deliver to students. Dr. Palzet 

reviewed the proposed fees for the 2020-21 school year. All registration fees for grades 

Kindergarten - eighth grade will remain unchanged. As is the District's practice, the cost of 

Bright Beginnings preschool will increase by 2%. The purpose of this increase is to keep 

pace with inflation. Even with this increase to our preschool, our total costs are lower than  
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many public and private preschools' 3- and 5-day programs. The fee schedule will be part of 

the consent agenda at the January Board of Education meeting.   

 

Preliminary Discussion of Service Provider Contracts 

Each year, the administration makes recommendations to the Board of Education regarding 

our major contracts, including transportation, nighttime custodial service, food service, and 

auditing services. The administration recommended extending the District's transportation, 

custodial, and food service contracts. It is the Board's practice to seek bids from qualified 

auditors every five years. As such, the District will go to bid for auditing services. 

 

Students (sec. 7) and Community Relations (sec. 8) Board Policies 

Each month, the Board reviews its policies to ensure that the current policy reflects the 

current realities of running a school district. This month the Board reviewed Students (sec.7) 

and Community Relations (sec. 8). These policies will be on the January Consent Agenda 

for approval. 

 

Board of Education Information Requests  

No requests were made at this time. 

 

 

NEXT AGENDA Items submitted for the January agenda include:  

Five-year Financial Update (move to February); Training in Analyzing Data; MAP Test 

Score Update; Lunch Line Update (written); Approve District Fees; Approve Students (sec. 

7) and Community (sec. 8) Board Policies; Preliminary Review of District 

Calendar; Declassify Selected Closed Session Minutes 

 

ACTION NO. 21 

Closed Session Motion by Buralli, seconded by Violante, that the Board of Education go into closed session 

at 9:30 p.m. to discuss student disciplinary cases; appointment, employment, compensation, 

discipline, performance, or dismissal of specific employees, specific individuals who serve as 

independent contractors, or specific volunteers of the District or legal counsel for the District 

to determine its validity; Collective negotiation matters between the District and its 

employees or their representatives, or deliberations concerning salary schedules for one or 

more classes of employees.   Motion carried by a roll call vote of 5 ayes (Buralli, Negron, 

Mirabile, Violante, Zona) absent – Lenzen, Tristano. 

 

The Board came out of closed session at 10:27 p.m.  

 

 

ADJOURNMENT  Motion by Buralli, seconded by Zona, that the regular meeting adjourns at 10:28 p.m. Voice 

vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 
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MINUTES OF THE BOARD OF EDUCATION 

 

 

Closed Session  Administration Building 9:30 -10:27 p.m.            December 18, 2019 

  

 Members Present: 

 Mark Mirabile, Presiding Officer 

 Jon Buralli 

 David Negron  

 Kristin Violante 

 Charles Zona 

 Dave Palzet, Superintendent 

            Absent: 

 Mary Lenzen 

 Joy Tristano 

             

 

A. Student disciplinary cases 

 

Superintendent Palzet provided the Board with information regarding an elementary 

student’s disciplinary action.   

 

 

B. The appointment, employment, compensation, discipline, performance, or dismissal of 

specific employees, specific individuals who serve as independent contractors, or 

specific volunteers of the District or legal counsel for the District, including hearing 

testimony on a complaint lodged against an employee, a specific individual who serves 

as an independent contractor, or a volunteer of the District or against legal counsel 

for the District to determine its validity. However, a meeting to consider an 

increase in compensation to a specific employee of a public body that is subject to 

the Local Government Wage Increase Transparency Act may not be closed and shall 

be open to the public and posted and held in accordance with this Act. 
 

Prior to the December Board meeting, members completed the Superintendent Evaluation 

survey. The Board reviewed and discussed the evaluation, specifically focusing on 

comments or concerns noted by the Board members.   

 

 

C. Collective negotiating matters between the District and its employees or their 

representatives, or deliberations concerning salary schedules for one or more 

classes of employees 

 

 Board member David Negron updated the Board regarding the training that took 

place with Rosa Tiscareno from the Federal Mediation & Conciliation Service. 

He also updated the Board on the most recent negotiation meeting.  

 

 

 

 

President       Secretary       
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REVENUES  FY20-Budget December YTD % Realized
Education 13,143,427$             154,823$                5,781,948$             44.0%
Oper & Maint 908,041$                  3,955$                    479,448$                52.8%
Bond/Int 1,760,573$               5,750$                    781,370$                44.4%
Trans 990,972$                  42,211$                  428,883$                43.3%
IMRF 401,351$                  1,111$                    225,365$                56.2%
Site/Construction -$                             -$                           3,047$                    -
Working Cash 4,500$                      -$                           1,263$                    28.1%
Tort 87,705$                    307$                       38,969$                  44.4%
Life Safety 4,931$                      -$                           1,314$                    26.6%
Total 17,301,500$             208,157$                7,741,607$             44.7%

EXPENSES FY20-Budget December YTD % Used
Education 12,305,493$             1,011,739$             4,633,324$             37.7%
Oper & Maint 1,488,733$               80,948$                  768,641$                51.6%
Bond/Int 1,534,750$               -$                           1,532,650$             99.9%
Trans 820,911$                  135,489$                267,444$                32.6%
IMRF 377,386$                  29,551$                  126,576$                33.5%
Site/Construction 1,431,214$               19,068$                  1,015,140$             70.9%
Working Cash -$                             -$                           76,013$                  -
Tort 76,013$                    -$                           -$                           0.0%
Life Safety 5,100$                      159$                       1,134$                    22.2%
Total 18,039,600$             1,276,954$             8,420,921$             46.7%

December 2019 Revenue and Expenses
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Students 

Harassment of Students Prohibited  

Bullying, Intimidation, and Harassment Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 

student on the basis of actual or perceived: race; color; national origin; military status; unfavorable 

discharge status from military service; sex; sexual orientation; gender identity; gender-related identity 

or expression; ancestry; age; religion; physical or mental disability; order of protection status; status 

of being homeless; actual or potential marital or parental status, including pregnancy; association with 

a person or group with one or more of the aforementioned actual or perceived characteristics; or any 

other distinguishing characteristic. The District will not tolerate harassing, intimidating conduct, or 

bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that 

unreasonably interferes with a student’s educational performance, or that creates an intimidating, 

hostile, or offensive educational environment.  Examples of prohibited conduct include name-calling, 

using derogatory slurs, stalking, sexual violence, causing psychological harm, threatening or causing 

physical harm, or wearing or possessing items depicting or implying hatred or prejudice of one of the 

characteristics stated above.  

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 

harassment below. The Superintendent shall use reasonable measures to inform staff members and 

students that the District will not tolerate harassment, intimidation or bullying by including this policy 

in the appropriate handbooks.  

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 

student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 

favors, and engages in other verbal or physical conduct, including sexual violence, of a sexual or sex-

based nature, imposed on the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 

makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 

b. Creating an intimidating, hostile, or offensive educational environment; 

c. Depriving a student of educational aid, benefits, services, or treatment; or 

d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

e. Placing the student in reasonable fear or harm to the person or property; or  

f. Causing a substantially detrimental effect on the student’s physical or mental health.  

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of 

humiliation, embarrassment, or discomfort.  Examples of sexual harassment include touching, crude 

jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 

spreading rumors related to a person’s alleged sexual activities. The term sexual violence includes a 

number of different acts. Examples of sexual violence include, but are not limited to, rape, sexual 

assault, sexual battery, sexual abuse, and sexual coercion. 
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Students are encouraged to report claims or incidences of bullying, harassment, sexual harassment, or 

any other prohibited conduct to the Nondiscrimination Coordinator, Building Principal, Assistant 

Building Principal, Dean of Students, a Complaint Manager, or any staff member with whom the 

student is comfortable speaking. A student may choose to report to a person of the student’s same sex. 

An allegation that one student was sexually harassed by another student shall be referred to the 

Building Principal or Assistant Building Principal for appropriate action.  

An allegation that a student was a victim of any prohibited conduct perpetrated by school personnel, 

including a school vendor or volunteer, shall be processed and reviewed according to policy 5:90, 

Abused and Neglected Child Reporting, in addition to any response required by this policy.  

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 

District’s current Nondiscrimination Coordinator and Complaint Managers. At least one of these 

individuals will be female, and at least one will be male.  

Nondiscrimination Coordinator: 

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road 
 

Address 

Burr Ridge, IL 60527 
 

708-784-2170  
Telephone  

Complaint Managers: 

The Superintendent shall use reasonable measures to inform staff members and students that the 

District will not tolerate sexual harassment by informing them in the appropriate handbooks.  

Any District employee who is determined, after an investigation, to have engaged in sexual 

harassment will be subject to disciplinary action up to and including discharge.  Any District student 

who is determined, after an investigation, to have engaged in sexual harassment will be subject to 

disciplinary action, including but not limited to, suspension and expulsion consistent with the 

discipline policy as documented in the Parent/Student Handbook.  Any person making a knowingly 

false accusation regarding sexual harassment will likewise be subject to disciplinary action up to and 

including discharge, with regard to employees, or suspension and expulsion, with regard to students. 

The Superintendent shall use reasonable measures to inform staff members and students of this policy 

by including: 

1. For students, age-appropriate information about the contents of this policy in the District’s 

student handbook(s), on the District’s website, and, if applicable, in any other areas where 

policies, rules, and standards of conduct are otherwise posted in each school.  

Dave Palzet, Superintendent  Jennifer Ban, Asst. Supt. Tching & Learning 
Name 

7450 S. Wolf Road 
 Name 

7450 S. Wolf Road 
Address 

Burr Ridge, IL 60527 
 Address 

Burr Ridge, IL 60527 

708-784-2170  708-784-2177 
Telephone  Telephone 
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2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or 

in any other areas where policies, rules, and standards of conduct are otherwise made 

available to staff. 

Investigation Process 

Supervisors, Building Principals, or administrators who receive a report or complaint of harassment 

must promptly forward the report or complaint to the Nondiscrimination Coordinator or a Complaint 

Manager. A supervisor or administrator who fails to promptly comply may be disciplined, up to and 

including discharge. 

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to 

the District’s duty to investigate and maintain an educational environment that is productive, 

respectful, and free of unlawful discrimination, including harassment.  

The District shall investigate alleged harassment of students when the Nondiscrimination Coordinator 

or a Complaint Manager becomes aware of an allegation, regardless of whether a written report or 

complaint is filed. 

Alleged Incidents of Sexual Abuse  

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 

5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor 

or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds 

or not during a school activity.  

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to 

policy 5:90, Abused and Neglected Child Reporting, in addition to any response required by this 

policy. 

Enforcement 

Any District employee who is determined, after an investigation, to have engaged in conduct 

prohibited by this policy will be subject to disciplinary action up to and including discharge. Any 

District student who is determined, after an investigation, to have engaged in conduct prohibited by 

this policy will be subject to disciplinary action, including but not limited to, suspension and 

expulsion consistent with the behavior policy. Any person making a knowingly false accusation 

regarding prohibited conduct will likewise be subject to disciplinary action up to and including 

discharge, with regard to employees, or suspension and expulsion, with regard to students. 

 

LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments. 

34 C.F.R. Part 106. 

105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7. 

775 ILCS 5/1-101 et seq., Illinois Human Rights Act. 

23 Ill.Admin.Code §1.240 and Part 200. 

Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999). 

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 

Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998). 

West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000). 

ADOPTED: February 20, 2008 

REVISED: August 17, 2011; September 19, 2012: August 12, 2015; January 17, 2018 
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Students 

Agency and Police Interviews 

The Superintendent shall develop procedures to manage requests by agency officials or police officers 

to interview students at school. Procedures will: 

1. Recognize individual student rights and privacy, 

2. Recognize the potential impact an interview may have on an individual student, 

3. Minimize potential disruption, 

4. Foster a cooperative relationship with public agencies and law enforcement, and 

5. Comply with State law including, but not limited to, ensuring that before a law enforcement 

officer, school resource officer, or other school security person detains and questions on 

school grounds  a student under 18 years of age who is suspected of committing a criminal 

act, the Superintendent or designee will:  

a. Notify or attempt to notify the student’s parent/guardian and document the time and 

manner in writing; 

b. Make reasonable efforts to ensure the student’s parent/guardian is present during 

questioning or, if they are not present, ensure that school employees (including, but not 

limited to, a school social worker, psychologist, nurse, guidance counselor, or any other 

mental health professional) are present during the questioning; and 

c. If practicable, make reasonable efforts to ensure a trained law enforcement officer to 

promote safe interactions and communications with the student is present during 

questioning.  

LEGAL REF.: 105 ILCS 5/10-20.64, 5/22-85 (final citation pending) 

 55 ILCS 80/, Children’s Advocacy Center Act. 

325 ILCS 5/, Abused and Neglected Child Reporting Act. 

720 ILCS 5/31-1 et seq., Interference with Public Officers Act. 

725 ILCS 120/, Rights of Crime Victims and Witnesses Act. 

 

The Superintendent or designee shall manage requests by agency officials or police officers to 

interview students at school through procedures that:  (1) recognize parents’ and students’ individual  

rights and privacy, (2) minimize potential disruption, (3) foster a cooperative relationship with public 

agencies and law enforcement, and (4) comply with State law.  

LEGAL REF.: 55 ILCS 80/1 et seq., Children’s Advocacy Center Act. 

325 ILCS 5/1 et seq., Abused and Neglected Child Reporting Act. 

720 ILCS 5/31-1 et seq., Interference with Public Officers Act. 

725 ILCS 120/1 et seq., Rights of Crime Victims and Witnesses Act. 

ADOPTED: February 20, 2008 

REVISED:  
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Students 

Preventing Bullying, Intimidation, and Harassment  

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to 

educate. Preventing students from engaging in these disruptive behaviors and providing all students 

equal access to a safe, non-hostile learning environment are important District goals.  

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable 

discharge status from the military service, sex, sexual orientation, gender identity, gender-related 

identity or expression, ancestry, age, religion, physical or mental disability, order of protection status, 

status of being homeless, or actual or potential marital or parental status, including pregnancy, 

association with a person or group with one or more of the aforementioned actual or perceived 

characteristics, or any other distinguishing characteristic is prohibited in each of the following 

situations:  

1. During any school sponsored education program or activity. 

2. While in school, on school property, on school buses or other school vehicles, at designated 

school bus stops waiting for the school bus, or at school sponsored or school sanctioned 

events or activities. 

3. Through the transmission of information from a school computer, a school computer 

network, or other similar electronic school equipment.  

4. Through the transmission of information from a computer that is accessed at a nonschool-

related location, activity, function, or program or from the use of technology or an electronic 

device that is not owned, leased, or used by the School District or school if the bullying 

causes a substantial disruption to the educational process or orderly operation of a school. 

This paragraph (item #4) applies only when a school administrator or teacher receives a 

report that bullying through this means has occurred; it does not require staff members to 

monitor any nonschool-related activity, function, or program. 

Definitions from Section 27-23.7 of the School Code (105 ILCS 5/27-23.7)  

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct, 

including communications made in writing or electronically, directed toward a student or students 

that has or can be reasonably predicted to have the effect of one or more of the following:  

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person 

or property;  

2. Causing a substantially detrimental effect on the student’s or students’ physical or mental 

health;  

3. Substantially interfering with the student’s or students’ academic performance; or  

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from 

the services, activities, or privileges provided by a school. 

Cyberbullying means bullying through the use of technology or any electronic communication, 

including without limitation any transfer of signs, signals, writing, images, sounds, data, or 

intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic system, 

photo-electronic system, or photo-optical system, including without limitation electronic mail, 

Internet communications, instant messages, or facsimile communications. Cyberbullying includes the 

creation of a webpage or weblog in which the creator assumes the identity of another person or the 

knowing impersonation of another person as the author of posted content or messages if the creation 

or impersonation creates any of the effects enumerated in the definition of bullying. Cyberbullying 

also includes the distribution by electronic means of a communication to more than one person or the  
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posting of material on an electronic medium that may be accessed by one or more persons if the 

distribution or posting creates any of the effects enumerated in the definition of bullying. 

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such 

as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and 

community, (ii) contribute to maintaining school safety, (iii) protect the integrity of a positive and 

productive learning climate, (iv) teach students the personal and interpersonal skills they will need to 

be successful in school and society, (v) serve to build and restore relationships among students, 

families, schools, and communities, and (vi) reduce the likelihood of future disruption by balancing 

accountability with an understanding of students’ behavioral health needs in order to keep students in 

school. 

School personnel means persons employed by, on contract with, or who volunteer in a school district, 

including without limitation school and school district administrators, teachers, school guidance 

counselors, school social workers, school counselors, school psychologists, school nurses, cafeteria 

workers, custodians, bus drivers, school resource officers, and security guards.  

Bullying Prevention and Response Plan 

The Superintendent or designee shall develop and maintain a bullying prevention and response plan 

that advances the District’s goal of providing all students with a safe learning environment free of 

bullying and harassment. This plan must be consistent with the requirements listed below;  

1. The District uses the definition of bullying as provided in this policy.  

2. Bullying is contrary to State law and the policy of this District. However, nothing in the 

District’s bullying prevention and response plan is intended to infringe upon any right to 

exercise free expression or the free exercise of religion or religiously based views protected 

under the First Amendment to the U.S. Constitution or under Section 3 of Article I of the 

Illinois Constitution. 

3. Students are encouraged to immediately report bullying. A report may be made orally or in 

writing to the District Complaint Manager or any staff member with whom the student is 

comfortable speaking. Anyone, including staff members and parents/guardians, who has 

information about actual or threatened bullying is encouraged to report it to the District 

Complaint Manager or any staff member. The District named officials and all staff members 

are available for help with a bully or to make a report about bullying. Anonymous reports are 

also accepted. 

Nondiscrimination Coordinator: 

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road 
 

Address 

Burr Ridge, IL 60527 
 

708-784-2170  
Telephone  
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Complaint Managers: 

 

Complaint Manager:  

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road, Burr Ridge, IL 60527 
 

Address 

dpalzet@d107.org 
 

Email 

708-784-2170  

Telephone   

4. Consistent with federal and State laws and rules governing student privacy rights, the 

Superintendent or designee shall promptly inform the parent(s)/guardian(s) of every student 

involved in an alleged incident of bullying and discuss, as appropriate, the availability of 

social work services, counseling, school psychological services, other interventions, and 

restorative measures.  
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5. The Superintendent or designee shall promptly investigate and address reports of bullying, 

by, among other things:  

a. Making all reasonable efforts to complete the investigation within 10 school days after 

the date the report of a bullying incident was received and taking into consideration 

additional relevant information received during the course of the investigation about the 

reported bullying incident.  

b. Involving appropriate school support personnel and other staff persons with knowledge, 

experience, and training on bullying prevention, as deemed appropriate, in the 

investigation process.  

c. Notifying the Building Principal or school administrator or designee of the reported 

incident of bullying as soon as possible after the report is received.  

d. Consistent with federal and State laws and rules governing student privacy rights, 

providing parents/guardians of the students who are parties to the investigation 

information about the investigation and an opportunity to meet with the Building 

Principal or school administrator or his or her designee to discuss the investigation, the 

findings of the investigation, and the actions taken to address the reported incident of 

bullying. 

The Superintendent or designee shall investigate whether a reported incident of bullying is 

within the permissible scope of the District’s jurisdiction and shall require that the District 

provide the victim with information regarding services that are available within the District 

and community, such as counseling, support services, and other programs.  

Dave Palzet, Superintendent  Jennifer Ban, Asst. Supt. Tching & Learning 
Name 

7450 S. Wolf Road 
 Name 

7450 S. Wolf Road 
Address 

Burr Ridge, IL 60527 
 Address 

Burr Ridge, IL 60527 

708-784-2170  708-784-2177 
Telephone  Telephone 
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6. The Superintendent or designee shall use interventions to address bullying, that may include, 

but are not limited to, school social work services, restorative measures, social-emotional 

skill building, counseling, school psychological services, and community-based services.  

7. A reprisal or retaliation against any person who reports an act of bullying is prohibited. A 

student’s act of reprisal or retaliation will be treated as bullying for purposes of determining 

any consequences or other appropriate remedial actions.  

8. A student will not be punished for reporting bullying or supplying information, even if the 

District’s investigation concludes that no bullying occurred. However, knowingly making a 

false accusation or providing knowingly false information will be treated as bullying for 

purposes of determining any consequences or other appropriate remedial actions.  

9. The District’s bullying prevention and response plan must be based on the engagement of a 

range of school stakeholders, including students and parents/guardians.  

10. The Superintendent or designee shall post this policy on the District’s Internet website, if any, 

and include it in the student handbook, and, where applicable, post it where other policies, 

rules, and standards of conduct are currently posted. The policy must also be distributed 

annually to parents/guardians, students, and school personnel, including new employees when 

hired. 

11. The Superintendent or designee shall assist the Board with its evaluation and assessment of 

this policy’s outcomes and effectiveness. This process shall include, without limitation:  

a. The frequency of victimization;  

b. Student, staff, and family observations of safety at a school; 

c. Identification of areas of a school where bullying occurs; 

d. The types of bullying utilized; and 

e. Bystander intervention or participation. 
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The evaluation process may use relevant data and information that the District already 

collects for other purposes. The Superintendent or designee must post the information 

developed as a result of the policy evaluation on the District’s website, or if a website is not 

available, the information must be provided to school administrators, Board members, school 

personnel, parents/guardians, and students.  

The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about 

bullying.  

b. 6:60, Educational Framework. Bullying prevention and character instruction is provided 

in all grades in accordance with State law. 

c. 6:65, Student Social and Emotional Development. Student social and emotional 

development is incorporated into the District’s educational program as required by State 

law. 

d. 6:235, Access to Electronic Networks. This policy states that the use of the District’s 

electronic networks is limited to: (1) support of education and/or research, or (2) a 

legitimate business use. 

e. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing 

or intimidating a another student . any person from harassing, intimidating, or bullying a 

student based on an identified actual or perceived characteristic (the list of characteristics 

in 7:20 is the same as the list in this policy). 
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f. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on 

school property, at school sponsored activities, and in vehicles used for school-provided 

transportation.  

g. 7:190, Student Discipline.  This policy prohibits students from engaging in hazing or any 

kind of aggressive behavior that does physical or psychological harm to another or any 

urging of other students to engage in such conduct; prohibited conduct includes any use 

of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 

hazing, or other comparable conduct. Student Behavior. This policy prohibits, and 

provides consequences for, hazing, bullying, or other aggressive behaviors, or urging 

other students to engage in such conduct. 

 

h. 7:310, Restrictions on Publications and Written or Electronic Material.  This policy 

prohibits students from: (i) accessing and/or distributing at school any written or 

electronic material, including material from the Internet, that will cause substantial 

disruption of the proper and orderly operation and discipline of the school or school 

activities, and (ii) creating and/or distributing written or electronic material, including 

Internet material and blogs, that causes substantial disruption to school operations or 

interferes with the rights of other students or staff members.  

LEGAL REF.: 405 ILS 49 Children’s Mental Health Act. 

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7. 

23 Ill.Admin.Code §§1.240 and §1.280. 

ADOPTED: August 19, 2009 

REVISED: August 17, 2011; October 15, 2014; August 12, 2015; January 17, 2018 
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Students 

Administering Medicines to Students  

Students should not take medication during school hours or during school-related activities unless it is 

necessary for a student’s health and well-being.  When a student’s licensed health care provider and 

parent/guardian believe that it is necessary for the student to take a medication during school hours or 

school-related activities, the parent/guardian must request that the school dispense the medication to 

the child and otherwise follow the District’s procedures on dispensing medication. 

No School District employee shall administer to any student, or supervise a student’s self-

administration of, any prescription or non-prescription medication until a completed and signed 

“School Medication Authorization Form” is submitted by the student’s parent/guardian. and 

physician.   

No student shall possess or consume any prescription or non-prescription medication on school 

grounds or at a school-related function other than as provided for in this policy and its implementing 

procedures. 

Nothing in this policy shall prohibit any school employee from providing emergency assistance to 

students, including administering medication. 

The Building Principal shall include this policy in the Parent/Student Handbook and shall provide a 

copy to the parents/guardians of students.  

Self-Administration of Medication 

A student may possess and self-administer an epinephrine auto-injector (EpiPen®), (Twinjet) and/or 

medication prescribed for asthma for immediate use at the student’s discretion, provided the student’s 

parent/guardian and physician have completed and signed a “School Medication Authorization Form” 

and emergency plan for the EpiPen® and Twinjet.  The Superintendent or designee will ensure an 

Emergency Action Plan is developed for each self-administering student. A student may self-

administer medication required under a qualifying plan, provided the student’s parent/guardian has 

completed and signed an “School Medicine Authorization Form”. A qualifying plan means: (1) an 

asthma action plan, (2) an Individual Health Care Action Plan, (3) an Ill. Food Allergy Emergency 

Action Plan and Treatment Authorization Form, (4) a plan pursuant to Section 504 of the federal 

Rehabilitation Act of 1973, or (5) a plan pursuant to the federal Individuals with Disabilities 

Education Act. 

The School District shall incur no liability, except for willful and wanton conduct, as a result of any 

injury arising from a student’s self-administration of medication or epinephrine auto-injector or the 

storage of any medication by school personnel.  A student’s parent/guardian must indemnify and hold 

harmless the School District and its employees and agents, against any claims, except a claim based 

on willful and wanton conduct, arising out of a student’s self-administration of an epinephrine auto-

injector and/or medication, or the storage of any medication by school personnel.  

The District shall incur no liability, except for willful and wanton conduct, as a result of any injury 

arising from a student’s self-administration of medication, including asthma medication or 

epinephrine injectors, or medication required under a qualifying plan. A student’s parent/guardian 

must indemnify and hold harmless the District and its employees and agents, against any claims, 

except a claim based on willful and wanton conduct, arising out of a student’s self-administration of 

an epinephrine injector, asthma medication, and/or a medication required under a qualifying plan. 

School District Supply of Undesignated Epinephrine Auto-Injectors  

The Superintendent or designee shall implement Section 22-30(f) of the School Code and maintain a 

supply of epinephrine auto-injectors in the name of the District and provide or administer them as 

necessary according to State law. Undesignated epinephrine auto-injector means an epinephrine auto-
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injector prescribed in the name of the District or one of its schools. A school nurse or trained 

personnel, as defined in State law, may administer an undesignated epinephrine auto-injector to a 

person when they, in good faith, believe a person is having an anaphylactic reaction. 

This section of the policy is void whenever the Superintendent or designee is, for whatever reason, 

unable to: (1) obtain for the District a prescription for school epinephrine auto-injectors and a 

standing protocol from a physician licensed to practice medicine in all its branches, or (2) fill the 

District’s prescription for undesignated school epinephrine auto-injectors.  

Upon any administration of an undesignated epinephrine auto-injector, the Superintendent or 

designee(s) must ensure all notifications required by State law and administrative procedures occur. 

Upon implementation of this subsection and Section 22-30(f) of the School Code, the protections 

from liability and hold harmless provisions as explained in Section 22-30(c) of the School Code 

apply. 

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of 

undesignated epinephrine injectors in the name of the District and provide or administer them as 

necessary according to State law. Undesignated epinephrine injector means an epinephrine injector 

prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as 

defined in State law, may administer an undesignated epinephrine injector to a person when they, in 

good faith, believe a person is having an anaphylactic reaction. Each building administrator and/or his 

or her corresponding school nurse shall maintain the names of trained personnel who have received a 

statement of certification pursuant to State law. 

Administration of Medical Cannabis  

The Compassionate Use of Medical Cannabis Program Act allows a medical cannabis infused 

product to be administered to a student by one or more of the following individuals: 

1. A parent/guardian of a student who is a minor who registers with the Ill. Dept. of Public 

Health (IDPH) as a designated caregiver to administer medical cannabis to their child. A 

designated caregiver may also be another individual other than the student’s parent/guardian. 

Any designated caregiver must be at least 21 years old and is allowed to administer a medical 

cannabis infused product to a child who is a student on the premises of his or her school or on 

his or her school bus if: 

a. Both the student and the designated caregiver possess valid registry identification cards 

issued by IDPH; 

b. Copies of the registry identification cards are provided to the District;  

c. That student’s parent/guardian completed, signed, and submitted a School Medication 

Authorization Form - Medical Cannabis; and  

d. After administering the product to the student, the designated caregiver immediately 

removes it from school premises or the school bus. 

e. A properly trained school nurse or administrator, who shall be allowed to administer the 

medical cannabis infused product to the student on the premises of the child’s school, at a 

school-sponsored activity, or before/after normal school activities, including while the 

student is in before-school or after-school care on school-operated property or while 

being transported on a school bus.  

f. The student him or herself when the self-administration takes place under the direct 

supervision of a school nurse or administrator.  

Medical cannabis infused product (product) includes oils, ointments, foods, and other products that 

contain usable cannabis but are not smoked or vaped. Smoking and/or vaping medical cannabis is 

prohibited.  

The product may not be administered in a manner that, in the opinion of the District or school, would 

create a disruption to the educational environment or cause exposure of the product to other students. 

A school employee shall not be required to administer the product.  

66



Administration of Undesignated Medication  

Upon any administration of an undesignated medication permitted by State law, the Superintendent or 

designee(s) must ensure all notifications required by State law and administrative procedures occur. 

Undesignated Medication Disclaimers 

Upon implementation of this policy, the protections from liability and hold harmless provisions 

applicable under State law apply.  

No one, including without limitation, parents/guardians of students, should rely on the District for the 

availability of undesignated medication. This policy does not guarantee the availability of 

undesignated medications. Students and their parents/guardians should consult their own physician 

regarding these medication(s). 

Discipline of a student for being administered a product by a designated caregiver, or by a school 

nurse or administrator, or who self-administers a product under the direct supervision of a school 

nurse or administrator pursuant to this policy is prohibited. The District may not deny a student 

attendance at a school solely because he or she requires administration of the product during school 

hours. 
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LEGAL REF.:  105 ILCS 5/10-20.14b, 5/10-22.21b, and 5/22-30 

  105 ILCS 5/10-20.14b, 5/10-22.21b, 5/22-30, and 5/22-33. 

105 ILCS 145/, Care of Students with Diabetes Act. 

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act, and 

scheduled to be repealed on July 1, 2020. 

720 ILCS 550/, Cannabis Control Act. 

23 Ill.Admin.Code §1.540. 

 

ADOPTED:  February 20, 2008 

REVISED:  August 14, 2013; August 12, 2015 
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Community Relations 

Visitors to and Conduct on School Property  

The following definitions apply to this policy: 

School property - School buildings and grounds, all District buildings and grounds, and parking 

areas; vehicles used for school purposes, and any location used for a School Board meeting, school 

athletic event, or other school-sponsored event. 

Visitor - Any person other than an enrolled student or employee. 

All visitors to school property are required to report to the building main office and receive permission to 

remain on school property.  All visitors must sign a visitors’ log, show identification, and wear a visitor’s 

badge.  When leaving the school, visitors must return their badge.  On those occasions when large groups of 

parents and friends are invited onto school property, visitors are not required to sign in but must follow 

school officials’ instructions.  Visitors must remain in designated areas that are open to the public. Access 

to secure areas of the building is not permitted during before or afterschool activities without approval of 

the Administration. Persons on school property without permission will be directed to leave and may be 

subject to criminal prosecution.  

Except as provided in the next paragraph, any person wishing to confer with a staff member should contact 

that staff member by telephone or email to make an appointment.  Conferences with teachers are held, to 

the extent possible, outside school hours or during the teacher’s conference/preparation period. 

Requests to access a school building, facility, and/or educational program, or to interview personnel or a 

student for purposes of assessing the student’s special education needs, should be made at the appropriate 

building. Access shall be facilitated according to guidelines from the Superintendent or designee.  

The School District expects mutual respect, civility, and orderly conduct among all people on school 

property or at a school event.  No person on school property or at a school event (including visitors, 

students, and employees) shall perform any of the following acts: 

1. Strike, injure, threaten, harass, or intimidate a staff member, a Board member, sports official or 

coach, or any other person;  

2. Behave in an unsportsmanlike manner, or use vulgar or obscene language; 

3. Unless specifically permitted by State law, possess a weapon, any object that can reasonably be 

considered a weapon or looks like a weapon, or any dangerous device;  

4. Damage or threaten to damage another’s property;  

5. Damage or deface school property;  

6. Violate any Illinois law, or town or county ordinance; 

7. Smoke or otherwise use tobacco products;  

8. Consume, possess, distribute, or be under the influence of alcoholic beverages or illegal drugs;  

9. Use or possess medical cannabis; 

Distribute, consume, use, possess, or be impaired by or under the influence of an alcoholic 

beverage, cannabis, other lawful product, or illegal drug.  

Be present when the person’s alcoholic beverage, cannabis, other lawful product, or illegal drug 

consumption is detectible, regardless of when and/or where the use occurred.  

Use or possess medical cannabis, unless he or she has complied with policy 7:270, Administering 

Medicines to Students, implementing Ashley’s Law.   
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10. Impede, delay, disrupt, or otherwise interfere with any school activity or function including using 

cellular phones, audio/video devices, or other electronic devices in a disruptive manner or in a 

manner that compromises the confidentiality rights of students.; 

11. Enter upon any portion of school premises at any time for purposes other than those that are lawful 

and authorized by the Administration; 

12. Operate a motor vehicle:  (a) in a risky manner, (b) in excess of 20 miles per hour, or (c) in 

violation of an authorized District employee’s directive;  
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13. Engage in any risky behavior, including roller-blading, roller-skating, or skateboarding;  

14. Violate other District policies or regulations, or a directive from an authorized security officer or 

District employee; or 

15. Engage in any conduct that interferes with, disrupts, or adversely affects the District or a School 

function. 

  *.  On duty police officers may possess firearms as part of official duties. 

Convicted Child Sex Offender  

State law prohibits a child sex offender from being present on school property or loitering within 500 feet of 

school property when persons under the age of 18 are present, unless the offender is: 

1. A parent/guardian of a student attending the school has notified the building Principal of his or her 

presence at the school for the purpose of: (i) attending a conference at the school with school 

personnel to discuss the progress of his or her child academically or socially, (ii) participating in 

child review conferences in which evaluation and placement decisions may be made with respect to 

his or her child regarding special education services, or (iii) attending conferences to discuss other 

student issues concerning his or her child such as retention and promotion and notifies the Building 

Principal of his or her presence at the school; or 

2. Has permission to be present from the Board, Superintendent, or Superintendent’s designee.  If 

permission is granted, the Superintendent or Board President shall provide the details of the 

offender’s upcoming visit to the Building Principal. 

In all cases, the Superintendent, or designee who is a certified employee, shall supervise a child sex 

offender whenever the offender is in a child’s vicinity. 

 

Exclusive Bargaining Representative Agent 
 

Authorized agents of an exclusive bargaining representative, upon notifying the Building Principal’s office, 

may meet with a school employee (or group of employees) in the school building during free-times of such 

employees.   

Enforcement 

Any staff member may request identification from any person on school property; refusal to provide such 

information is a criminal act. The Building Principal or designee shall seek the immediate removal of any 

person who refuses to provide requested identification. 

Any person who engages in conduct prohibited by this policy may be ejected from school property.  The 

person is also subject to being denied admission to school events or meetings for up to one calendar year.  

69



Procedures to Deny Future Admission to School Events or Meetings 

Before any person may be denied admission to school events or meetings as provided in this policy, the 

person has a right to a hearing before the Board.  The Superintendent may refuse the person admission 

pending such hearing.  The Superintendent or designee must provide the person with a hearing notice, 

delivered or sent by certified mail with return receipt requested, at least 10 days before the Board hearing 

date.  The hearing notice must contain:  

1. The date, time, and place of the Board hearing, 

2. A description of the prohibited conduct, 

3. The proposed time period that admission to school events will be denied, and 

4. Instructions on how to waive a hearing.  
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LEGAL REF.: Nuding v. Cerro Gordo Community Unit School Dist., 730 N.E.2d 96 (Ill.App.4, 2000). 

Pro-Children Act of 1994, 20 U.S.C. §7181 et seq. 

105 ILCS 5/10-20.5b, 5/24-24, and 5/24-25.  

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program. 

430 ILCS 66/, Firearm Concealed Carry Act. 

720 ILCS 5/11-9.3. 

 Nuding v. Cerro Gordo Community Unit School Dist., 313 Ill. App.3d 344 (4th Dist. 

2000). 

20 U.S.C. §7181 et seq., Pro-Children Act of 1994. 

105 ILCS 5/10-20.5b, 5/22-33, 5/24-24, 5/24-25, and 5/27-23.7(a). 

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act. 

430 ILCS 66/, Firearm Concealed Carry Act. 

410 ILCS 705/, Cannabis Tax and Regulation Act. 

720 ILCS 5/11-9.3. 

 

ADOPTED: January 20, 2010 

REVISED: January 19, 2011; January 18, 2012; January 15, 2014; January 20, 2016;             

January 18, 2017 
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2020-2021 Fees 

Grade Registration Fee 

Kindergarten $73.00 

First Grade $73.00 

Second Grade $73.00 

Third Grade $145.00 

Fourth Grade $145.00 

Fifth Grade $193.00 

Sixth Grade $155.00 

Seventh Grade $165.00 

Eighth Grade  $202.00 

 

Bright Beginnings Tuition 

School Year 3 Day % Increase 5 Day % Increase 

2010-21 

Half Day Full Day 

2% 

Half Day Full Day 

2% 

$2,418 $4,837 $3,951 $7,903 
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At the October 16, 2019 Board of Education meeting the Board directed the administration to provide 
an update on our students’ standardized test (NWEA MAP​®​) scores.  The goal of this mid-year testing 
update is to discuss any impact the new schedule has had on student outcomes. 
 
There are several ways a school’s effectiveness is measured and test scores are commonly used to gauge 
value.  It is also widely accepted that judging students or a school based on a single measure does not 
provide one with a full picture of how that school is impacting students.  This statement is underscored 
by the shift the state of Illinois has made in how it reports school effectiveness to the general public. 
The school report card which provides the general public with each school’s rating uses attainment of a 
cut score on the Illinois Assessment of Readiness (IAR), Student Growth on the (IAR), progress made by 
our English Language Learners (as measured by ACCESS), climate survey data, and attendance data to 
determine a school’s overall rating.  In Pleasantdale, our elementary school has received an exemplary 
rating meaning it performs in the top 15% of all schools in the state and the middle school received a 
commendable rating which means it has no underperforming subgroups.  These are outstanding ratings 
that reflect the hard work of staff and students.  
 
Based on conventional wisdom, it is important to take into consideration that the below test results are 
a single measure of our students and do not “tell the whole story.”  With that said, we find that our 
students’ scores on the winter MAP to exceed our expectations.  When we consider that our goal is a 
year’s growth in a year’s time we find that we are on track to meet that goal (​Tables 1 and 2​).  Likewise, 
if we analyze a year’s worth of data (winter 2019 to winter 2020) we find our students outperforming 
their growth targets (​Table 3 and 4​).  Below please find our most recent MAP​®​ Growth data, taken in 
December. 

Table 1 and 2: Fall 2019-Winter 2020 MAP​®​ Student Growth Data 
 

Grade 

Reading 

Cohort %ile 
Rank 

Target RIT 
Growth 

Observed RIT 
Growth 

Met Goal Y/N 

1 (n = 92) 74 8.5 7.5 N 

2 (n = 65) 96 7.4 8.9 Y 

3 (n = 92) 92 5.6 6.1 Y 

4 (n = 79) 91 4.2 5.1 Y 

5 (n = 78) 89 3.1 1.9 N 

6 (n = 93) 91 2.5 3.5 Y 

7 (n = 104) 87 1.9 1.8 N 

8 (n = 93) 96 1.2 1.1 N 

n = # of students with valid fall/winter scores 
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Grade 

Math 

Cohort %ile 
Rank 

Target RIT 
Growth 

Observed 
RIT Growth 

Met Goal Y/N 

1 (n = 92) 80 8.8 9.8 Y 

2 (n = 65) 95 7.3 7.3 Y 

3 (n = 93) 97 6.1 8.5 Y 

4 (n = 79) 93 5.5 6.1 Y 

5 (n = 78) 92 4.8 5.6 Y 

6 (n = 93) 83 3.5 4.5 Y 

7 (n = 104) 88 2.9 2.5 N 

8 (n = 93) 98 2.7 2.9 Y 

n = # of students with valid fall/winter scores 
 

Table 3 and 4: Winter 2019-Winter 2020 MAP​®​ Student Growth Data 
 

Grade 

Reading 

Cohort %ile 
Rank 

Target RIT 
Growth 

Observed RIT 
Growth 

Met Goal Y/N 

2 (n = 58) 96 12.3 15.1 Y 

3 (n = 84) 92 11.9 13.1 Y 

4 (n = 73) 90 8.3 10.3 Y 

5 (n = 71) 93 6.1 6.4 Y 

6 (n = 85) 88 4.4 6.3 Y 

7 (n = 97) 90 3.5 3.3 N 

8 (n = 87) 96 3.4 4.0 Y 

n = # of students with valid winter 2019/winter 2020 scores 
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Grade 

Math 

Cohort %ile 
Rank 

Target RIT 
Growth 

Observed RIT 
Growth 

Met Goal Y/N 

2 (n = 58) 95 12.3 12.9 Y 

3 (n = 84) 97 12.6 16.1 Y 

4 (n = 73) 92 11.0 13.5 Y 

5 (n = 71) 96 9.5 13.1 Y 

6 (n = 85) 83 5.8 4.7 N 

7 (n = 97) 90 5.5 7.1 Y 

8 (n = 87) 98 5.1 7.9 Y 

n = # of students with valid winter 2019/winter 2020 scores 
 
Again, our goal for students in Pleasantdale  is to make a year’s growth in a year’s time.  Looking at the 
charts above, ​Tables 1 and 2​ represent the midpoint of instruction within the school year or half a year’s 
growth.  In order to look at a year’s growth at this point in time (Winter 2020), we can look at students’ 
growth on MAP​®​ from the Winter of 2019 to the Winter of 2020 in ​Tables 3 and 4​.  Furthermore, the 
data in ​Tables 3 and 4​ shows only the students who have been in our schools for an entire year.  In other 
words, these are the students who took MAP​®​ last year in the Winter of 2019 ​and​ this year in the 
Winter of 2020, so we can truly see a year’s growth for our current students.  When we consider the 
data in ​Tables 3 and 4​, nearly every grade level group in both reading and math exceeds the growth 
target. It should also be noted that regardless of whether we are looking at a midpoint data point or a 
full year’s worth of data, on average, our students in Pleasantdale perform well above the 80th 
percentile, and more typically, above the 90th percentile on the MAP​®​ assessment.  

 
In the next section, we share data that compares the average growth of students in our resource, math 

lab, and reading lab classes to all students in the grade level.  The data in the following tables show the 

average increase in RIT points for each group from the Fall 2019 MAP​®​ assessment to Winter 2020.  
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Fall 2019 to Winter 2020 MAP​®​ Reading 
 

 
Grade Level (Target) 

Average Increase in RIT Points 

All Students Students in Lab 
Class 

Students in 
Resource/Extended 

Resource 

5th Grade (3.1) 1.9 4.3 6.1 

6th Grade (2.5) 3.5 9.4 6.0 

7th Grade (1.9) 1.8 .85 3.09 

8th Grade (1.2) 1.1 N/A* 5.5 

* 1 Student 
 

Fall 2019 to Winter 2020 MAP​®​Math 
 

 
Grade Level (Target) 

Average Increase in RIT Points 

All Students Students in Lab 
Class 

Students in 
Resource/Extended 

Resource 

5th Grade (4.8) 5.6 N/A* 5.2 

6th Grade (3.5) 4.5 N/A 8.83 

7th Grade (2.9) 2.5 6.4 .63 

8th Grade (2.7) 2.9 5 2.5 

* 1 Student 
 
These data show that one of our main goals of the new schedule, to support our students with IEPs and 
students receiving support through reading and math labs, is paying off.  As we see, the majority of 
students enrolled in either resource classes or lab classes are making gains that outpace their peers 
(highlighted in green), and, in most cases, far outpaced the grade level target.  One can assume that the 
increased time in Resource and Lab classes is paying early dividends.  Likewise, in the earlier data sets 
(Tables 2 and 4​) we see benefits in math in that three out of four grade levels have exceeded their 
growth targets from fall to winter.  
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PLEASANTDALE SCHOOL DISTRICT 107 

2020-2021 Draft SCHOOL CALENDAR  

 

August 2020 
S M T W T F S 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 
20
 

21
 22 

23 

24

A 

✏ 
25 26 27 28 29 

30 31      

 

September 2020 
S M T W T F S 

   1 2 3 4 5 

6 
7  
 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30       

 

October 2020 
S M T W T F S 

        1 2 3 

4 5 6 7 8 9 10 

11 
12
 

13  
 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

 

November 2020   
S M T W T F S 

1 2 3 4 5 6 7 

8 9 10 11 12 
13 

T1 14 

15 16 17 18 19 20 21 

22 
23  
 
▲ 

24  
 
▲ 

25
 

26
 

27
 28 

29 30           

 

December 2020 
S M T W T F S 

    1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 
21
 

22
 

23 
 

24
 

25
 26 

27 
28
 

29
 

30
 

31
    

 

January 2021 
S M T W T F S 

          
1  
 2 

3 
4  
 5  6  7  8  9 

10 11 12 13 14 15 16 

17 
18
 19 20 21 22 23 

24 25 26 27 28 29 30 

31       

 

 

 

 

 

 

 

 

OPENING/CLOSING DAYS OF SCHOOL 

 August 24  (A) First Day of School  

 June 3  () Last Day of School   

 

STUDENT NON-ATTENDANCE DAYS () 

 August 20-21  District Institute Days 

 September 7  Labor Day 

 October 12  Columbus Day 

 October 13  District Institute Day 

 November 23-24 Non-Attendance Day 

 November 25-27 Thanksgiving Holiday 

 Dec. 21 – Jan. 1 Winter Break  

 January 4  District Institute Day 

 January 18  M.L. King, Jr. Day 

 February 15  Presidents Day 

 March 22-26  Spring Break 

 April 2   Non-attendance Day  

 May 31  Memorial Day 
 

WEATHER MAKE-UP DAYS 

If school is cancelled for inclement weather, the    

following days may become student attendance days: 

April 2  

 

PARENT-TEACHER CONFERENCE DAYS (▲)  

 November 23 

 November 24 

 

GRADING PERIODS  

 November 13  T1 1st Trimester 

 February 26  T2 2nd Trimester 

 June 3     3rd Trimester 

 

½ Day Inservice – Noon Dismissal (✏) 

 August 24   

 February 12 

 May 28 

 

COMMENCEMENT () 

 June 2   

 

MISCELLANEOUS 

 June 4-10   Emergency Days 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

February 2021 
S M T W T F S 

  1 2 3 4 5 6 

7 8 9 10 11 
12

✏ 
13 

14 
15
 16 17 18 19 20 

21 22 23 24 25 
26 

T2 27 

28       

 

March 2021 
S M T W T F S 

  1 2 3 4  5   6 

7 8  9 10 11 12 13 

14 15 16 17 18 19 20 

21 
22
 

23
 

24
 

25
 

26
 27 

28 29 30 31       

 

April 2021 
S M T W T F S 

        1 2  
 

3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30  

 

May 2021 
S M T W T F S 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28

✏ 
29 

30 31
 

     

 

June 2021 
S M T W T F S 

    1 2 
 

3 

 

4 
 

5 

6 7 
 

8 
 

9 
 

10 
 

11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30    

 

July 2021 
S M T W T F S 

        1 2 3 

4 5  
 

6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

 Emergency Days may be used as school 

days if school closes unexpectedly during 

the regular school year. 
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To:           Dr. Dave Palzet 

 

From:      Frank Adams 

Date:       Wednesday, January 9, 2020 

Re:          Lunch Lines 

EXECUTIVE SUMMARY: 

     At the October Board of Education meeting there were concerns about the length of time it takes students to get 

through the lunch lines. At the December Board of Education meeting administration presented data that was 

collected measuring the time it takes for students to get through the line. The Board asked administration to take 

another sample of data to see if the measures that were implemented have improved the times.   

 

The measures taken to improve lunch line times before the initial set of data was taken were as follows: 

 At the middle school students have been held from going through the line for snacks and ala carte items 

until all students purchasing a meal have been through the line. 

 At the elementary and middle school, milk was separated out so that students purchasing only milk do 

not need to wait in the line. 

 Staff monitor and help students through the line in an effort to keep the line moving efficiently. 

 

     The district had also purchased new keypads that allow for two students to enter their pin number at the same 

time. These keypads were not configured before the initial set of data was taken. To date the keypads continue to 

not work properly. Administration has been working with Skyward, our Point of Sale software vendor, and School 

Technology Associates, the keypad vendor, to rectify the issues. School Technology Associates is the vendor that 

works directly with Skyward selling products that are compatible with their software. As of today, none of the 

measures taken have been successful. Last week they provided new software to download and will be doing a 

webex (taking control of our POS system remotely) with administration and our technology personnel in another 

attempt to rectify the problem. 

     With that said, there have not been any new measures taken between the first set of data and the second set. The 

results are very similar. They show that the lines have been efficient and continue to be ten minutes or less on all 

but a few occasions. We are hoping once the keypads are working we will meet our goal of 10 minutes or under for 

all lunch periods. 

     The following graphs show the initial set of data taken and the second set of data. 
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 INITIAL SET OF DATA:                                                     

  

 

 

 

 

 

 

 

 

 

 

 

SECOND SET OF DATA: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Date Menu Item 1st & 2nd Grade 3rd Grade 4th Grade

11/21/2019 Pizza 8 8 7

12/2/2019 Popcorn Chicken 8 6 8

12/3/2019 Sweet & Sour Chicken 7 3 9

12/4/2019 Texas Toast 7 4 5

12/5/2019 Pizza 12 6 na

12/6/2019 Cheesy Bread 8 3 na

12/9/2019 Pancakes 10 3 6

12/10/2019 Chicken Drumsticks 5 4 10

12/11/2019 Taco Salad 7 5 3

12/12/2019 Pizza 10 4 5

12/13/2019 Pepper Steak 8 6 7

12/16/2019 Hot Dogs 9 1 6

ELEMENTARY SCHOOL
MINUTES TO GET THROUGH LUNCH LINE

Date Menu Item 1st & 2nd Grade 3rd Grade 4th Grade

11/5/2019 Lasagna 6 6 6

11/6/2019 Chicken Nuggets 10 3 8

11/7/2019 Pizza 14 6 8

11/8/2019 Chicken Fajitas 9 4 7

11/11/2019 Chicken Sandwich 9 5 5

11/12/2019 Alfredo Pasta 5 6 5

11/13/2019 Walking Beef Tacos 6 6 9

11/14/2019 Pizza 9 6 7

11/15/2019 BBQ Chicken 6 5 7

MINUTES TO GET THROUGH LUNCH LINE

ELEMENTARY SCHOOL
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INITIAL SET OF DATA:                                                     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SECOND SET OF DATA: 

 

 

 

 

 

 

 

 

 

 

 

 

Administration will continue to monitor the lunch line times and make appropriate adjustments if the lines start to 

exceed 10 minutes.  We continue to hope the new keypads will further reduce the lunch line times. Administration 

will continue to look for ways to shorten the lunch line times and improve the food service program. 

 

Date Menu Item 5th Grade 6th Grade 7th Grade 8th Grade

11/20/2019 Pigs in the Blanket 10 7 9 8

11/21/2019 Pizza 10 13 7 9

12/17/2019 Lasagna 7 12 7 8

12/18/2019 Chicken Tenders 7 10 6 9

12/19/2019 Pizza 5 8 4 10

12/20/2019 French Toast 10 6 na 6

1/7/2020 Apple Texas Toast 6 9 na 6

1/8/2020 Chicken Tacos 6 10 7 10

1/9/2020 Pizza 10 6 9 6

MIDDLE SCHOOL
MINUTES TO GET THROUGH LUNCH LINE

Date Menu Item 5th Grade 6th Grade 7th Grade 8th Grade

10/22/2019 Mostaccioli 5 8 5 6

10/23/2019 French Toast 11 7 6 8

10/24/2019 Pizza 8 8 8 10

11/4/2019 Hot Dogs 10 10 7 6

11/5/2019 Lasagna 9 9 7 6

11/6/2019 Chicken Nuggets 8 7 7 10

11/7/2019 Pizza 7 8 8 9

11/8/2019 Chicken Fajitas 7 7 8 12

11/11/2019 Chicken Sandwich 5 8 6 11

11/12/2019 Alfredo Pasta 5 6 7 7

11/13/2019 Walking Beef Tacos 5 7 8 9

11/14/2019 Pizza 7 7 7 7

MIDDLE SCHOOL
MINUTES TO GET THROUGH LUNCH LINE
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This is in response to your e-mailed request under the Freedom of Information Act ("FOIA"), 5 

ILSC 140/I et seq., dated December 20, 2019. You have requested that Pleasantdale School 

District 107 produce the following public records: 

 

Requested by: Ross Weidner & Jonathan Fagg: WLS-TV 

      

Request: 

Dated  

12/20/19 

  

 

access to and a copy of information related to disciplinary actions 

resulting in expulsions, suspensions or transfers.  For this request 

please provide the number of disciplinary occasions related to 

incidents in the following categories: Alcohol, Violence with Injury, 

Violence-No Injury, Drugs, Firearms, Other Weapons, Other 

Reason, Tobacco.  Also, we are seeking any available Discipline 

Reports detailing the cited occasions leading to the discipline 

including but not limited to date of incident, severity, location, 

narrative/notes and any other available information. 

      

Response: 

Dated  

12/26/19 

 

 

 

 

 

 

 

 

 

1/9/20 

 

 

 

 

I’m writing to inform you that the 5-business-day response timeline 

for your FOIA request dated 10/20/19 (December 27, 2019) is being 

extended by an additional 5-business-days after school is back in 

session, on January 6th, to January 13, 2019 for the following 

reason: the request for records cannot be complied with by the public 

body within the 5-business-day time limit without unduly burdening 

or interfering with the operations of the public body. 

The requested documents are enclosed.  

 

 

We have attached an electronic record of the above request 

  

As the FOIA Officer of the District, Mr. Adams is responsible for granting and denying requests  

for records under the Freedom of Information Act. The District's responses attached to this email 

intend to be fully responsive to your specific request. If we have misinterpreted your request, 

please clarify your request to him in writing. 

You have a right to appeal a denial of records to the President of the Board of Education by 

written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 

60527 within fourteen (14) working days of your receipt of this email. 
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