
PROSPECT HEIGHTS SCHOOL DISTRICT 23 

BOARD OF EDUCATION - REGULAR MEETING 

WEDNESDAY, JUNE 12, 2019 

MACARTHUR MIDDLE SCHOOL - FACS ROOM at 7:00 PM 

 

Create opportunities that inspire all students to grow as learners, individuals, and citizens. 

 

 

AGENDA 

 

 

 

I. CALL TO ORDER 

Jim Bednar, Board President, calls the meeting to order. 

 

II. PLEDGE OF ALLEGIANCE 

We will be led in the pledge by The MacArthur State Track Qualifiers, the Special Olympics 

State Qualifiers, and the American Legion Award Recipients.  

 

III. ROLL CALL 

 

PRESENT: Mr. Bednar, Mrs. Botwinski, Mr. Chester, Mr. Greidanus, Mr. Novak, Mrs. Paul and 

Mrs. Peters  

 

ABSENT:  

 

ALSO PRESENT; Dr. Don Angelaccio, Superintendent, Dr. Amy Zaher, Assistant 

Superintendent of Instruction, and Mr. Micheal DeBartolo, Assistant Superintendent of Finance 

and Operations. 

 

IV. RECOGNITION OF VISITORS AND PARTICIPATION 

At each regular and special open meeting, members of the public and District employees 

may comment to or ask questions of the Board of Education. If you would like to address 

the Board, please complete a Visitor Participation Form and present it to Mrs. O'Donnell, 

our recording secretary, at this time. The Board will be prepared to address those comments 

related to the agenda within a reasonable time. 

 

V. COMMUNICATIONS 

The board received a number of "Thank You" notes from faculty and students.  

 

A. IDEA Designation - Meets Requirements 

The Individuals with Disabilities Education Act (IDEA), requires all states to make 

determinations on the 

performance of their local districts with regard to the provision of special education and 

related services. The IllinoisState Board of Education (ISBE) has reviewed data from the 

2017-2018 school year and has determined that your district has received the designation 

of Meets Requirements in implementing 

one or more of the following requirements of IDEA 

8 

B. Thank you notes 10 

C. Legislative Update 

The Spring legislative session ended with a flurry of activity and movement on a number 

of impactful items. The Alliance report highlights some of the main points of legislation 

that we are following. 

12 

D. Newspaper Articles 

In your folder are copies of two articles. The first was from an interview I gave for the 

Daily Herald on the promotion ceremony. The second is from the Journal's story on 

potential use of the newly approved infrastructure and capital funds being released by 

the State.  

 



PROSPECT HEIGHTS SCHOOL DISTRICT 23 

BOARD OF EDUCATION - REGULAR MEETING 

JUNE 12, 2019 

MACARTHUR MIDDLE SCHOOL - FACS ROOM at 7:00 PM 

 

Achieving excellence in learning through an equitable education for all. 

 

 

AGENDA 

 

 

 

VI. COMMITTEE REPORTS  

A. BUILDING AND SITES 

Pat will report. 

 

B. I.A.S.B. 

Mari-Lynn will report. Minutes of our Special Meeting from May 29 will be included in 

the Consent Agenda. The Board Workshop was a good opportunity for the Board and 

Superintendent to reflect upon our roles and responsibilities. We reaffirmed our 

operating procedures and expectations.  

14 

C. POLICY 

No Report 

 

D. COMMUNITY RELATIONS 

No Report  

 

E. N.S.S.E.O. 

Carol will Report. 

 

F. FINANCE 

Mari-Lynn will report. 

 

G. NEGOTIATIONS: 

No Report 

 

VII. CONSENT AGENDA 

The consent agenda includes the minutes from the Regular Board Meeting and Executive 

Session on May 8, 2019, Special Meeting and Executive Session on May, 29, the June 

personnel report, and an authorization to dispose of surplus tech equipment. 

 

I move to approve the Consent Agenda as presented. 

 

A. Approval of Regular Meeting Minutes of May 8, 2019 19 

B. Approval of the Executive Meeting Minutes of May 8, 2019 28 

C. Approval of the Special Meeting Minutes of May 29, 2019 30 

D. Approval of the Special Executive Session Meeting Minutes of May 29, 2019 32 

E. Personnel Report 35 

F. Disposal of Surplus Tech Equipment and Supplies   

Each year, the District takes inventory of its existing equipment and supplies.  Based 

upon need and value to the District, the Board is asked to approve the disposal of such 

items as required by the School Code.   
 

36 

VIII. FINANCIAL REPORT 

Attached is the memo recommending payment of the voucher lists for materials, supplies, 

and services paid since the last BOE meeting. In addition, the District payments for salaries 

and insurance benefits during the previous month are included for approval. Those 

documents are all included for your review. 
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Achieving excellence in learning through an equitable education for all. 

 

 

AGENDA 

 

 

 

 

I move to approve the Financial Report as presented. 

A. Monthly Invoices (non-construction) 45 

B. Monthly Invoices (construction) 112 

IX. PUBLIC HEARING ON AMENDED FY19 BUDGET 

The Board of Education Reviewed and approved the FY20 Budget for the 2018-2019 school 

year as drafted by the Business Office in consultation with the Finance Committee at its 

September 2018 meeting. In accordance with legal requirements, the Board adopted a 

resolution at its May 2019 meeting,  published that the adopted Tentative Budget would be 

available for public inspection for a period of not less than 30 days and notified the public of 

a hearing on the amended budget. 

 

At this time the Board wishes to conduct a Public Hearing for the purpose of presentation of 

the 2018-2019 Amended Budget and to allow Board members and others to address the 

Board regarding the 2018-2019 Amended Budget. 

 

May I please have a motion to open the Public Hearing on the 2018-2019 Amended Budget. 

 

Moved: 

Seconded: 

Voice Vote: 

Time: 

 

At this time I would ask the Assistant Superintendent for Finance to address the Board 

 

President: Is there any Board member who has questions or wish to be heard? 

 

President Is there anyone in the audience who wished to address the Board? 

 

President:  May I have a motion to close the Public hearing on the 2018-19 Amended 

Budget? 

 

Moved: 

Seconded: 

Voice Vote: 

Time 

 

X. SUPERINTENDENT'S REPORT  

A. Review of Tech Plan 3.0 Data - Information 

Mrs. Stavropoulos will provide an overview of the Educational Technology Plan 3.0. This 

document is the culmination of the past two year's work to articulate the vision and the 

plan for continued integration of technology into our instructional practices. Based on 

the Future Ready Schools Framework, the plan aligns actions across all four of our 

113 
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Achieving excellence in learning through an equitable education for all. 

 

 

AGENDA 

 

 

 

Strategic Plan Goals to the seven gears.  

B. Summer Curriculum Projects - Information 

Dr. Zaher shared a memo outlining curriculum, professional development, and other 

projects to be carried out this summer.  

146 

C. Trimester III Strategic Plan Updates - Information 

Each Trimester the Board receives an update on the progress toward meeting our 

Strategic Plan Goals, program updates, and financial summary.    

148 

D. Enrollment and Staffing Update - Information 

Dr. Angelaccio will share an update to the Board regarding current levels of enrollment 

and implications for staffing. There are no recommendations to alter the approved 

staffing plan.  

168 

E. FY20 Budget Adoption Timeline - Information 

Mr. DeBartolo provided a memo outlining the timeline for presentation and adoption of 

the FY20 budget. 

170 

F. Appointment of Treasurers and Acceptance of Bank Depositories/Brokers - Action 

Every two (2) years, based upon its membership in the Wheeling Township Treasurer's 

Organization, the Board of Education must appoint its Treasurer, Assistant Treasurers 

and accept the organizations that may act as bank depositories, brokers and dealers for 

the organization.  This resolution appoints Amy McPartlin, the new CSBO, as the 

District's Treasurer, Cathy Johnson and Sherry Koerner of District 214 as the Assistant 

Treasurers as well as naming the banks, brokers and dealers that the organization has 

vetted and agreed to do business with regarding our bank accounts and investments. 
 

I recommend approval of the Resolution to Appoint the District's Treasurer, Assistant 

Treasurers and bank depositories, brokers and dealers for Fiscal Years 2020 and 2021.  

171 

G. Renewal of Workers Compensation Insurance - Action 

As discussed in Finance, competitive proposals were sought from various vendors. 

Administration and Finance are recommending the approval of the ICRMT proposal.  

 

I recommend the approval of the workers compensation insurance program in the 

amount of $83,069 for 2019-20 with ICRMT, the District's workers compensation 

insurance carrier. 

173 

H. Transfer of Contingency Funds from Education Fund to Capital Projects Fund- Action 

As presented at the Finance Committee and Buildings and Sites committee meetings, the 

District had set aside funds for contingency in the Education Fund for possible use on 

items such as special education placements and capital supplies, personnel leaves, 

strategic planning and additional costs to certain programs based upon State of Illinois 

and state/federal grant funding.  Upon review of expenditures for the 2018-19 school 

year, both incurred and encumbered, the administration and finance committee 

recommends the transfer of these budgeted but unused funds for work on future capital 

projects.  

198 
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Achieving excellence in learning through an equitable education for all. 

 

 

AGENDA 

 

 

 

 

I recommend approval of the resolution authorizing transfer of funds from the 

Education Fund to the Capital Projects Fund in the amount of $150,000. 

I. Transfer of Funds from Operations & Maintenance Fund to Capital Projects Fund - Action 

As presented at the Buildings and Sites and Finance committee meetings, the District has 

realized expanded rental income under the new facility use procedure.  Upon review of 

expenditures for the 2018-19 school year, both incurred and encumbered, the rental 

income can be used, as intended upon creation of the procedure, for future capital 

projects.  In addition, the Operations and Maintenance Fund has realized unexpended 

funds that may be used for future capital projects.  The conservative estimate of 

available funds to transfer has been set at $50,000.  The administration and finance 

committee/operations and maintenance committee recommend the transfer of these 

budgeted but unused funds for work on future capital projects.  

 

I recommend approval of the resolution authorizing transfer of funds from the 

Operations and Maintenance Fund to the Capital Projects Fund in the amount of 

$130,000. 

201 

J. Carry Over of Unexpended Funds for School Buildings - Action 

The recommendation of the Finance Committee is attached for the carry over of 

unexpended building funds to FY20 for use by each school at a rate of 75% of unused 

funds per individual budget. 

 

I move to approve the carry over of 75% of unused FY19 funds for use in FY20 for each 

building. 

204 

K. Observation & Material Testing of Paving Construction by 3rd Party - Action 

Third party observation and materials testing is a code requirement and best practice to 

document that subsurface conditions and asphalt materials meet specifications.  Three 

(3) proposals were received.  SET Consultants is a local engineering company (Mount 

Prospect) and qualified to perform the work.  This project is part of the FY20 Budget 

and, as such, funds are being approved for expenditure as part of the O&M Budget for 

FY20. We recommend proceeding with SET with the NOT TO EXCEED cost of 

$3,290.00.   

 

I move to approve the contract with SET Consultants for a total cost NOT TO EXCEED 

$3,290.00. 

208 

L. Repair of Sewer Structures - Action 

As a result or the sewer structure repairs in front of the Administration Building, Mauro 

Sewer, who completed the repairs, was directed to inspect all remaining parking lot 

sewer structures District wide.  The attachment documents Mauro's field notes and 

proposal.  This project is part of the FY20 Budget and, as such, funds are being 

approved for expenditure as part of the O&M Budget for FY20.   

 

I move to approve the sewer repairs with Mauro Sewer in the amount of $13,900.00.   

228 
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M. Repair of Paving - Action 

Per a discussion with ARCON and the Buildings & Sites Committee, three (3) proposals 

were solicited from ALL STAR (working at IKE), K&L (working in D25 this summer), 

and SCHROEDER (working in CCSD21 this summer) for AREA 3 (pdf attached).  All 

other potential paving projects were placed on hold while the District determines the 

severity and need of each area.  Pricing was received for full depth repairs (down to soil) 

and asphalt patching only (down to stone).  We recommend proceeding with ALL STAR 

to complete the asphalt patching in the amount of $10,340.00. This project is part of the 

FY20 Budget and, as such, funds are being approved for expenditure as part of the 

O&M Budget for FY20. 
 

I move to approve the asphalt patching proposal with All Star in the amount of 

$10,340.00.  

231 

N. Sealcoating of Certain Main Campus Parking Lots - Action 

Two (2) proposals were received for 2019 sealcoating/crack sealing services at the main 

campus.  Sealcoating/crack sealing is a preventive maintenance task needed every 2-3 

years to maintain asphalt surfaces.  Re-striping is also included in the cost.  The 

attachment documents the areas to receive services, highlighted in the orange/black 

hatched areas only.  MAUL completed sealcoating for the District last summer.  This 

project is part of the FY20 Budget and, as such, funds are being approved for 

expenditure as part of the O&M Budget for FY20. 
 

I move to approve the proposal by Maul Paving to perform the Sealcoating Work in 

Area 3 of the Grodsky Administration Parking Area 3 as described in the proposal 

submitted for $19,681.00.   

235 

O. Approval of FY19 Amended Budget - Action 

The materials supporting the amendment of the FY19 adopted budget have been 

included.  Specifically, bond revenue, bond capital expenditures, grant revenue and 

grant expenditures have been amended.   

 

I move to approve the FY19 Amended Budget as presented. 

238 

XI. RECOGNITION OF VISITOR PARTICIPATION 

At each regular and special open meeting, members of the public and District employees 

may comment to or ask questions of the Board of Education. If you would like to address 

the Board, please complete a Visitor Participation Form and present it to Mrs. O'Donnell, 

our recording secretary, at this time. The Board will be prepared to address those comments 

related to the agenda within a reasonable time. 

 

XII. OLD BUSINESS  

XIII. NEW BUSINESS  

XIV. EXECUTIVE SESSION 

I move we adjourn to Executive Session for matters regarding personnel and negotiations. 

There will be no action after Executive Session. 
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A. The appointment, employment, compensation, discipline, performance, or dismissal of 

specific employees of the public body or legal counsel for the public body, including hearing 

testimony on a complaint lodged against an employee of the public body or against legal 

counsel for the public body to determine its validity. 

242 

XV. OPEN SESSION  

A. Approval of Administrator Contracts - Action 

Following the executive session, final version of the administrators' contracts will be 

uploaded.  

 

I move to approve the Administrator Contracts as presented. 

281 

XVI. ADJOURNMENT  

 

 

 

  

DISTRICT ORGANIZATIONAL GOALS 

 

 Student Success: Ensure all students are well rounded and emotionally and 

academically prepared for success in high school. 

 Teaching, Learning, and Innovation: Encourage a learning environment that 

emphasizes excellence and retains high-quality staff. 

 Family and Community Partnership: Actively engage and communicate with all 

families to foster collaborative relationships that benefit student learning and 

understanding of district priorities. 

 Sustainable Resources: Advance effective use of resources to support safe, learner 

ready facilities that maximize student learning. 

 

 



Illinois State Board of Education
100 North First Street, Springfield, Illinois 62777-0001

www.isbe.net

James T. Meeks
Chairman State Superintendent of Education

Tony Smith, Ph. D.

05-016-0230-02 May 2, 2019
Prospect Heights SD 23

Dear Superintendent:

The Individuals with Disabilities Education Act (IDEA), Section 616, requires all states to make determinations on the 
performance of their local districts with regard to the provision of special education and related services.  The Illinois 
State Board of Education (ISBE) has reviewed the following data from the 2017-2018 school year.  Based upon these 
data, ISBE has determined that your district has received the designation of Meets Requirements in implementing 
one or more of the following requirements of IDEA.

Please refer to the online document, How the Illinois State Board of Education Made Local Determinations under 
Section 616 of the Individuals with Disabilities Education Act (IDEA) for the 2017-2018 School Year, for further 
information.  This document and other technical assistance resources are available on the LEA Determinations 
webpage:  https://www.isbe.net/Pages/Special-Education-LEA-Determinations.aspx.

A determination of Meets Requirements requires no further action by your district.

CC: State-Approved Director of Special Education

Barbara Moore
Director of Special Education
Special Education Services

Sincerely,

8



ScoreState Performance Plan Indicator Determination

 4.00 Meets Requirements
Indicator 4b:  Significant discrepancy, by race/ethnicity in the rates of suspensions 
and expulsions greater than 10 days in a school year for children with IEPs; and 
policies, procedures and practices that contribute to the significant discrepancy.

Indicator 9:  Disproportionate representation of racial and ethnic groups in special 
education and related services that is a result of innappropriate identification.

 4.00 Meets Requirements

Indicator 10:  Disproportionate representation of racial and ethnic groups in specific 
disability categories that is a result of innappropriate identification.  4.00 Meets Requirements

Indicator 11:  The percent of children with parental consent to evaluate, who were 
evaluated within the 60 school day timeline as defined by the Illinois School Code 
(105 ILCS 5/14-8.02).

 4.00 Meets Requirements

Indicator 12:  Percent of children referred by Part C prior to age 3, who were found 
eligible for Part B, and who have an IEP developed and implemented by their third 
birthdays.

 4.00 Meets Requirements

Indicator 13:  Number of youth aged 16 and above with an IEP that includes 
coordinated, measurable, annual IEP goals and transition services that will enable 
that student to meet the post-secondary goals.

N/A N/A

Correction of Identified Noncompliance  4.00 Meets Requirements

IDEA Part B Audit Findings (A133 audit)  4.00 Meets Requirements

OVERALL DETERMINATION  4.00 Meets Requirements

9
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May 30, 2019 
 
Board of Education 
C/o Mr. James Bednar, Board of Education President 
Dr. Don Angelaccio, Superintendent 
Prospect Heights SD 23 
700 N Schoenbeck Rd 
Prospect Heights, IL 60070 
 
Dear Members of the Board of Education and Dr. Angelaccio: 
 
Thank you for your recent participation in a board self-evaluation workshop on May 
29, 2019. I appreciated the Board’s open and honest conversation. The team’s 
willingness to discuss their effectiveness shows the board is willing to seek 
improvement for the governance team and ultimately the children of the district.  

The team participated in a legacy exercise thinking about what board members and 
the superintendent would like the community to say about the board in two years. 
The statements are attached for your records.  

The Board reviewed the Board/Superintendent Expectations and Board Agreements. 
These documents were not changed.  

The following are the “Next Steps” identified:  

• Align the meeting agenda to the district goals. (Foundational Principle #6) 
• Keep thinking of community engagement with non-parent groups. This will 

become a focus in the strategic plan in two years. (FP #2) 
 

I encourage the Board to review the “Next Steps” for accuracy. If necessary, change 
the wording to better capture the Board’s consensus, and take action at a regularly-
scheduled board meeting.  

Your district will receive an invoice of $300 which reflects a $100 savings due to a 
voucher. The voucher is from a board member’s participation in a pre-conference 
workshop at Joint Annual Conference, 2018.    
 
It was a pleasurable evening working with you. I truly feel the passion you have for 
your district. I look forward to working with you again.   

 

Sincerely,  
Dee Molinare  
Dee Molinare, Ed.D.  
IASB Field Services Director  
630/629-3776 ext. 1263  
dmolinare@iasb.com  
 
encl: Legacy Statements 
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Prospect Heights SD 23 
Board Agreements 

May 29, 2019 
 

Concerns from the community and staff (“Customer” concerns) 

 Board members will listen carefully, remembering they are only hearing one side 

of the story. 

 Board members will then direct that person to the person in the district most 

appropriate (Chain of Command) who is able to help them resolve their concern. 

 Board members handling concerns in this manner will clarify that one board 

member has no individual authority to fix a problem.  

 Board members will call the superintendent if they think this is an issue of 

concern. 

 

Speaking with one voice 

 No individual board member other than the board president has the authority to 

act or speak on behalf of the board without the consent of the board. 

 Board members have an obligation to express their opinions and respect others’ 

opinions. 

 Board members understand the importance of speaking with one clear voice to 

both the superintendent and the community. 

 Board members have the right to disagree with the decision of the board, but will 

support the board in its decision by abiding by the will of the majority. 

 

Spokespersons to the media 

 The board president is the spokesperson for the board to the media. 

 The superintendent is the spokesperson for the district. 

 

 

Also see Board/Superintendent Communication Expectations 

15
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Prospect Heights SD 23  
Board/Superintendent Communications Expectations 

May 29, 2019 

 
Board/Superintendent Expectations 

 
This board expects: 
 

1. To receive a “Board Update” or a “Friday 411” document from the superintendent 

alternating every other Friday via email.  

 

2. To be notified by text, alerting board members to the type of emergency and of an email 

as soon as possible for: 

a. School emergency (lockdown, fire, etc.) 

b. Bus accident 

c. Student emergency (arrest, injury, death) 

d. Staff emergency (arrest, injury, death) 

The superintendent or designee will phone (rather than email) board members at his 

discretion. 

 

3. To receive board packets and supporting documentation by Friday before the scheduled 

Wednesday board meeting. 

 

4. To receive weekly expenditure reports from the Assistant Superintendent for Business 

and Operations. 

 

5. That all board members will receive the same information. 

a. One member’s request for additional information results in all members receiving 

or having the same access to the information. (“One gets, all get.”) 

 

6. That board members will treat each other and staff with respect. 

 

7. That the superintendent and staff will treat all board members with respect. 

 

8. That reasonable requests for additional information will be satisfied in a timely manner. 

 

9. That there will be no surprises. No one gets surprised at any time – in the meeting or 

between meetings. The truth of no surprises is respect for all participants and the process.  

 

 

Also see Board Agreements 
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Prospect Heights SD 23  
Board/Superintendent Communications Expectations 

May 29, 2019 

 
Board/Superintendent Communications 

 

 

 

This superintendent expects: 
 

1. Requests for additions to the agenda will go to the board president and/or superintendent 

and will be received at least 8 days before the meeting. The board of the whole will 

agree to put an item on a future agenda before significant staff time is expended. 

   

2. That direction is only given at board meetings when a majority of the board agrees to 

give direction. 

 

3. That board members will be respectful toward staff and be respectful of staff’s time. 

 

4. That board members will read all board packets and supporting documentation before 

the board meeting. 

 

5. That board members will direct questions about agenda items or supporting materials to 

the contact person by the Tuesday before the scheduled Wednesday board meeting. 

Board members with questions after the Tuesday deadline are encouraged to contact the 

superintendent, but understand they may not receive answers at the board meeting. 

 

6. That there will be no surprises. No one gets surprised at any time – in the meeting or 

between meetings. The truth of no surprises is respect for all participants and the 

process.  

 

 

Also see Board Agreements 
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Prospect Heights SD 23 
Our Legacy to the Community  

(Values, culture, programs, relationships?) 
 

 Whole Child 
 

 Successful Students 
o Emotionally 
o Intellectually 
o Financially 
o Physically 

 

 Foundation of life readiness 
 

 Progressive 
 

 Relationship with community 
 

 Sent engaged, hardworking, responsible, social/civic minded 
individuals into the world. 

 

 Be mindful of our $ and maintain the best programs possible. 
 

 Being financially responsible while maintaining the high level 
of excellence and treating teachers fairly. 
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MINUTES OF THE BOARD OF EDUCATION 
 

Regular Meeting   Eisenhower School   7:00 p.m.  May 8, 2019 
 

Members Present           
Jim Bednar, Board President 
Carol Botwinski 
Brian Greidanus 
Kevin Novak 
Gonca Paul 
Mari-Lynn Peters (via phone) 

Members Absent 
Pat Chester 

 
 
 
 

CALL TO ORDER Mr. Bednar, Board President, called the meeting to order at 
7:00 p.m. 

ROLL CALL Present: Mr. Bednar, Mrs. Botwinski, Mr. Chester, Mr. 
Greidanus, Mr. Novak, Mrs. Paul and Mrs. Peters (via phone). 
 
Absent: Mr. Chester 
 
Also present:  Dr. Angelaccio, Superintendent, Dr. Amy 
Zaher, Assistant Superintendent of Curriculum and Instruction, 
and Mr. Micheal De Bartolo, Assistant Superintendent of 
Finance and Operations. 

PLEDGE OF 
ALLEGIANCE 

We were joined by representatives from Eisenhower School 

who are part of the Principal's Century Book Club and also IKE 

Path Award  Recipients. 

RECOGNITION OF 
VISITORS AND 
PARTICIPATION 

No one addressed the Board. 

COMMUNICATIONS IKE School Improvement Plan Presentation 

Dr. Lambatos, as well as staff members presented the 

Eisenhower School Improvement Plan for 2018-19. This is the 

fourth in our school Improvement presentations.  

 

Congratulations Mr. Rominski 
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Mr. Rominski successfully completed the coursework and 

assessment to receive the designation of Certified Professional 

Maintenance Manager. 

 

Teacher Recognition/Retirement Event 

The Board of Education is hosting a Retirement and 

Recognition Reception as part of our District year end 

celebration on Monday, May 20 from 3:00-4:30 p.m. 

 

Young Athletes Day - May 22, 2019 

Dr. Sroka and Dr. Lambatos, along with D23 staff and staff 

from Special Olympics Illinois will once again host the Young 

Athletes Day at Ike on Wednesday, May 22. Board members 

are invited to attend this event. 

 

June Board Meeting Location - MacArthur 

Due to the construction at the Administration Building, the 

Board of Education meeting on June 12 will need to be moved 

to the FACS Room 315 at MacArthur.  

 

Community Leaders Forum - June 18, 2019 

Board members are invited to attend a Community Leaders 

Forum on June 18th,  6:00pm-8:00pm @ Old Orchard Country 

Club.  

 

COMMITTEE 
REPORTS 

Building and Sites 
A representative from Arcon reviewed the recent paving 
assessment and presented a strategy to plan replacement and 
repairs.  The lost time/OT report was discussed.  The 
Custodial and Maintenance Survey Results were discussed.  
112 responses were collected. 
 
Mr. Rominski presented an update on the summer 
construction projects.  The summer position has been posted 
and recruitment is underway.  The full list of summer workers 
will be presented at the June Board Meeting. 
 
The IGA For D21 Use of MacArthur for their summer school 
program was discussed.  D21 needs space due to their own 
summer construction. 
 
The Joint Construction Committee will be established to help 
with paying of the construction invoices and reviewing change 
orders for the Summer FY19/20 work.  This committee will 
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have members from the Building and Sites and Finance 
Committees.  The committee will review change orders and 
have 24 hour response turnaround time.   
 
I.A.S.B 
There will be a BOE workshop on May 29th to meet with IASB 
and work toward earning the next Governance Award. 
 
It’s time to begin the registration process for the Triple I 
Conference in November.  Registration opens June 3, 2019 for 
the November 22-24, 2019 workshop.   
  
Policy 
Policies were presented last month for 1st read and are 

included in the Consent Agenda for approval tonight.   

 
School/Community Relations 
Mr. Greidanus reported on the new #Proud2BD23 Campaign 

and the new Sullivan Mascot. 

 

Anne Sullivan will be unveiling a new mascot.  The Panthers of 

Anne Sullivan will be black with green eyes.   Mrs. Gember 

wrote the “Panther Rap”.   

 

Dr. Angelaccio is building a plan to roll out the #Proud2BD23.  

The goal is to connect the community, those with and without 

students in school to the district and to highlight all of the good 

things happening at D23.  

 
N.S.S.E.O. 
Mrs. Botwinski reported that the shining star award winner was 
a student from D26.  This month’s continuous improvement 
goal was building future teachers. 
 
The Ed Prep Program discussed and signing day was 
discussed.   Hersey Deaf Bowl academic team, won National 
Championship and are trying to make their way to Washington 
DC. 
NSSEO is losing two cabinet level members who are moving 
on to other opportunities. 
Finance 
Mrs. Botwinski reported on the NSSEO FY20 Budget summary 
specific to District 23. 
 
The outstanding student registration and activity fees were 
discussed.  The 2018-2019 fee collection rate is at 85% versus 
60% from last school year. 
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The new Joint Construction Committee and the role it will play 
in the summer construction projects was discussed. 
 
The Prospect Heights SD 23 and the Arlington Heights SD 25 
Food Service Management IGA was updated.  Only dates and 
non-material changes have been made to this D25 food 
service agreement.   
 
The Disposal resolution math textbooks and coffee machine 
was presented. 
 
Student activity fee balances were reviewed.  
 
Appointment of Committees 
Mr. Bednar shared appointments of Board Members to 

Committees.  

Building and Sites 

Mr. Chester 

Mr. Bednar 

 

I.A.S.B 

Mrs. Peters 

Mrs. Paul 

 

Policy 

Mr. Greidanus 

Mr. Novak 

 

Community Relations 

Mr. Greidanus 

Mrs. Paul 

 

N.S.S.E.O 

Mrs. Botwinski 

Mr. Greidanus (alternate) 

 

Finance 

Mrs. Botwinski 

Mrs. Peters 

Mrs. Paul 

 

Insurance 

Mr. Greidanus 
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Mrs. Botwinski 

 

Negotiations 

Mr. Bednar 

Mrs. Peters 

Mr. Novak 

 

Construction 

Mr. Chester 

Mrs. Peters 

 

Negotiations 
No report. 
 

CONSENT AGENDA The consent agenda included the minutes from the Special Board 
Meeting on April 24, 2019, the May personnel report, the resolution 
to approve NSSEO's FY20 budget, the resolution authorizing weekly 
payment of bills, the Intergovernmental agreement between 
Prospect Heights School District 23 and Arlington Heights School 
District 25 for Food Services, and adoption of policies.  
 

Motioned by Mrs. Botwinski, seconded by Mrs. Paul  to 
approve the consent agenda as presented.   
 
The motion passed by a vote of 6 Ayes. ( Bednar, Botwinski, 
Greidanus, Novak, Paul, Peters )  0 Nays. 1 Absent (Chester) 
 

FINANCIAL REPORT Mr. DeBartolo presented the memo recommending payment of 
the voucher lists for materials, supplies, and services paid 
since the last BOE meeting.  Also, the District payments for 
salaries and insurance benefits during the previous month that 
were included for approval. 
 
Motioned by Mrs. Peters, seconded by Mrs. Botwinski  to 
approve the Financial Report as presented.   
 
The motion passed by a vote of 6 Ayes. ( Bednar, Botwinski, 
Greidanus, Novak, Paul, Peters )  0 Nays. 1 Absent (Chester) 
 

SUPERINTENDENT’S 
REPORT 

Strategic Plan Update  

Dr. Angelaccio presented the updated Strategic Plan that 

outlines the objectives, strategies and actions that will guide 

our work for the 2019-2020 school year. These revisions are 

reflective of the current needs, capacity, and scope of work 
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that we must prioritize given limited time and resources. 

Updates and revisions are ongoing throughout the year, but 

this presentation provided the starting point for work.  

 

2019 ESY Summer School Program  

Dr. Sroka prepared a memo informing the Board of the plan to 

provide Summer Extended School Year Services to identified 

Special Education Students. 

 

Title Grant Amendment  

Dr. Zaher shared the amended Title grant allocations to 

capture and utilize grant funds for the 2018-19 school year. 

 
Transportation Update  

With actual nose counts, it was confirmed that more students 

are signed up for the bus than actually use it.  Routes will be 

reviewed in the future. 

 

Summer Construction Update  

Mr. Rominski presented an update on the summer 

construction projects.   

 

Consolidated District Plan FY20  

Dr. Zaher presented the newly required Consolidated District 

Plan. This document is required to be filed annually and must 

be approved by the Board before Federal Grant applications 

may be submitted. 

 

Motioned by Mrs. Peters, seconded by Mr. Bednar to approve 
the Consolidated District Plan as presented. 
 
The motion passed by a vote of 6 Ayes. ( Bednar, Botwinski, 
Greidanus, Novak, Paul, Peters )  0 Nays. 1 Absent (Chester) 
 
AMENDED FY19 Budget  

Mr. DeBartolo prepared an overview of the tentative 

AMENDED budget. A summary has been provided with 

supporting detail. The budget will continue to undergo minor 

adjustments as we finalize items concerning revenue and 

expenses. The posting and setting of the hearing date was 

planned at the April BOE meeting.  The hearing for the final 

AMENDED budget will be held in June. 
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The Illinois School Code and Board policy 4:10 Fiscal and 

Business Management, specify the required steps for a Board 

of Education to annually adopt an operating budget by 

September 30th of any given fiscal period and, if amending 

said budget, the District is to follow the same procedure to 

amend as it would if it were adopting the original budget. The 

amended budget must be approved and filed with the County 

Clerk and the ISBE by June 30th of the fiscal year. 

 

District 23’s Fiscal Year 2018-19 Amended Budget will be on 

public display for the Illinois State Code requirement of 30 

calendar days prior to its consideration at the June 12, 2019 

Board of Education meeting.  The Board of Education, prior to 

its consideration of the budget adoption, will hold a Public 

Hearing.  The proposed budget amendments are necessary to 

account for changes in expected revenues and expenditures, 

especially as it relates to the February bond issue and the 

plans for summer construction. 

 
Motioned by Mrs. Botwinski, seconded by Mr. Novak to 
approve the resolution for approval to post notice of meeting 
for FY19 Amended Budget as presented. 
 
The motion passed by a vote of 6 Ayes. ( Bednar, Botwinski, 
Greidanus, Novak, Paul, Peters )  0 Nays. 1 Absent (Chester) 
 
Transfer of Unused Funds and Rental Income 

Mr. DeBartolo prepared a proposal to transfer unused funds to 

support capital projects and building needs.  

 

Retirement Window Reopen  

In accordance with Section 5:112, the District provides a post-

retirement payment for individuals that notify the BOE of their 

intent to retire by February 1st. This year, the timing and 

process of the newly negotiated and ratified contract was not 

complete when this window passed.  

 

The Board authorized a one time reopen of the window for 

submission of intent to retire until end of business day on May 

17, 2019.  

 

All other components of our policy remain in effect as stated 

below: 
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Post Retirement Service Recognition 

The Board of Education wishes to recognize long-term 

dedicated service to the School District. To that end, for those 

employees with 15 or more years of service, who retire giving 

notification to the Board of Education by February 1 of the 

year they retire, will receive a stipend equal to $125 for each 

year of service to District 23. In the event the Board of 

Education offers any other monetary retirement incentive this 

stipend will not be awarded. 

RECOGNITION OF 
VISITORS AND 
VISITOR 
PARTICIPATION 

No one addressed the Board. 

OLD BUSINESS None 

NEW BUSINESS None 
 

EXECUTIVE SESSION Litigation -- Litigation, when an action against, affecting or on 

behalf of the public body has been filed and is pending before 

a court or administrative tribunal, or when the public body finds 

that an action is probable or imminent, in which case the basis 

for the finding shall be recorded and entered into the minutes 

of the closed meeting. 

 
Motioned by Mrs. Botwinski, seconded by Mr. Novak to move 
to Executive Session for matters regarding litigation.  There 
will be no action after Executive Session.  
 

Motion passed by a vote of 6 Ayes (Botwinski, Greidanus, 
Novak, Paul, Peters, and Bednar) and 0 Nays. 1 Absent 
(Chester) 
Motioned by  Mr. Novak , seconded by Mr. Greidanus to return 
to open session at 10:10 pm.  Motion carried by a vote of 6 
Ayes (Botwinski, Greidanus, Peters, Novak, Bednar, Paul).  
0 Nays.  1 absent (Chester) 
 

OPEN SESSION None 

ADJOURN Motioned by  Mr. Novak , seconded by Mr. Greidanus to 
adjourn at 10:12 pm.  Motion carried by a vote of 6 Ayes 
(Botwinski, Greidanus, Peters, Novak, Bednar, Paul).  
0 Nays.  1 absent (Chester) 
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__________________________________   __________________________________ 
Board President          Board Secretary 
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MINUTES OF THE EXECUTIVE SESSION  

OF THE  

REGULAR BOARD OF EDUCATION MEETING 

 

Executive Session  Eisenhower School     9:27 – 10:10pm      May 8, 2019 

 

Members Present      Members Absent 

Jim Bednar, Board President      

Brian Greidanus, Vice-President 

Mari-Lynn Peters (via phone)   

Carol Botwinski  

Kevin Novak 

         Pat Chester 

Gonca Paul 

     

 

 

ROLL CALL AND   

VISITORS  

Superintendent Dr. Don Angelaccio; Dr. Amy Zaher, Assistant 

Superintendent of Curriculum and Instruction;  

 

  

  

LITIGATION Dr. Angelaccio reviewed memo from Mr. DeBartolo regarding HVAC 

lawsuit.  Some highlighted points:  

 Studio GC has requested a new judge,  

 District 23 attorneys are securing expert witness,  

 Current cost to District for lawsuit is approximately $3700.  

 Recommendation that Board consider an amount to be set 

aside to cover cost of litigation as part of planning for process.  

Updates on this matter will be periodically included in Board agenda. 

 

PERSONNEL Informed of possible resignation of two Bilingual teachers 

  

  

 

ADJOURNMENT 

 

 

Motion moved by Mr. Novak and Mr. Greidanus seconded the motion 

to return to Open Session at.  Motion carried by a voice vote of 6 

AYES (Mrs. Botwinski, Mr. Bednar, Mr. Greidanus, Mrs. Peters, Mr. 

Novak, Mrs. Paul). 

 

Nays; 0 
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ABSENT:  Mr. Chester 

 

 

 

 

 
 

 

 

Board President       

 

 

 

        ________________________________ 

 

Board Secretary 
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MINUTES OF THE BOARD OF EDUCATION 
 

Special Meeting​   ​Grodsky Administration Building​   ​6:00 p.m. ​ ​May 29, 2019 
 

Members Present   
Jim Bednar, Board President 
Carol Botwinski 
Pat Chester 
Brian Greidanus 
Kevin Novak 
Gonca Paul 
Mari-Lynn Peters 

Members Absent 
 

 
 
 
 

CALL TO ORDER Mr. Bednar, Board President, called the meeting to order at 
6:07 p.m. 

ROLL CALL Present:​ Mr. Bednar, Mrs. Botwinski, Mr. Chester, Mr. 
Greidanus, Mr. Novak, Mrs. Paul and Mrs. Peters. 
 
Also present:​  Dr. Don Angelaccio, Superintendent, ​Dee 
Molinare, Ed.D., Director Field Services, Illinois Association of 
School Boards 
 

RECOGNITION OF 
VISITORS AND 
PARTICIPATION 

No one addressed the Board. 

CONSENT AGENDA The consent agenda includes the Personnel Report. 
 
Motioned by Mrs. Botwinski, seconded by Mrs. Peters 
 
The motion passed by a vote of 7 Ayes. ( Bednar, Botwinski, 
Chester, Greidanus, Novak, Paul, Peters )  0 Nays.  
 

EXECUTIVE SESSION Board of Education Self-Evaluation workshop with IASB. 
 
Motioned by Mrs. Botwinski, seconded by Mr. Novak to move 
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to ​Executive Session for matters regarding Self-Evaluation 
workshop with IASB.  There will be no action after Executive 
Session.  
 
Motion moved by Mr. Chester,  seconded by Mrs. Botwinski to 
move to Executive session. 
 
Motion carried by a vote of 7 Ayes (Botwinski, Paul, 
Greidanus, Peters, Chester, Bednar, Novak) and 0 Nays. 
  
 
 

ADJOURN Motion to adjourn at 8:33pm moved by Mrs. Botwinski, 
seconded by Mr. Greidanus. 
Motion carried by a vote of 7 Ayes (Botwinski, Paul, 
Greidanus, Peters, Chester, Bednar, Novak) and 0 Nays. 

 
 
 
 
 
__________________________________   __________________________________ 
Board President       Board Secretary 
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MINUTES OF THE EXECUTIVE SESSION  

OF THE  

SPECIAL BOARD OF EDUCATION MEETING 

 

Executive Session  Administration Building     6:08 p.m. – 8:33 p.m.      May 29, 2019 

 

Members Present      Members Absent 

Jim Bednar, Board President      

Mari-Lynn Peters   

Kevin Novak 

Carol Botwinski     

Gonca Paul 

Brian Greidanus 

Pat Chester     

 

 

ROLL CALL AND   

VISITORS  

Superintendent Dr. Don Angelaccio; Dee Molinare, Ed.D., Director 

Field Services, Illinois Association of School Boards 

 

  

  

BOARD SELF-

EVALUATION 

Board conducted a self-evaluation led by Dee Molinare. 

  

  

 

ADJOURNMENT 

 

 

Motion moved by Mr. Novak and Mrs. Botwinski seconded the 

motion to return to Open Session at 8:33 p.m.  Motion carried by a 

vote of 7 AYES (Mrs. Botwinski, Mrs. Paul, Mr. Greidanus, Mrs. 

Peters, Mr. Chester, Mr. Bednar, Mr. Novak). 

 

Nays; 0 

 

ABSENT:  0 

 

 

 

 

 
 

 

 

Board President       
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        ________________________________ 

 

Board Secretary 
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Name Positon Replacing Action FTE Number of 
Positions Effective School PHEA or 

BOARD Salary

Kelley Kraus PE/Health Teacher Vicki Samiotakis New Hire 1 8/19/19 MAC $62,482/year
Jessa Gianneschi 1st Grade Teacher Michelle Delgado New Hire 1 8/19/19 IKE $48,194/year
Debbie Gosch Administrative Assistant Vicki Hehn New Hire 1 5/5/19 MAC $22.31/hour
Allison Rubenstein Math Teacher David Alexander New Hire 1 8/19/19 MAC $47,552/year

Allison Cahill 2nd Grade Bilingual Teacher Resignation 1 6/7/19 Ross $54,910/year
Cristina Jimenez Part-time Office Assistant Resignation 0.625 6/7/19 Ross $18.51/hour
Juan Martinez-Mendes Teacher Aide-At Risk Resignation 0.6538 6/7/19 IKE $18.81/hour
Allison Mahoney Technology Integration Specialist Resignation 1 6/7/19 Sullivan $60,224/year
Carol Petrusha Kindergarten Teacher Retirement 1 6/7/19 IKE $102,140/year

PERSONNEL REPORT 6/12/2019
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RESOLUTION FOR THE DISPOSAL OF SURPLUS PERSONAL PROPERTY 
Tech Equipment & Supplies 

 
Board of Education 

Prospect Heights School District 23 
Cook County, Illinois 

 
 WHEREAS, Prospect Heights School District 23, Cook County, Illinois, has 

accumulated certain personal properties which is no longer functional to the school 

district; 

 

 WHEREAS, pursuant to Section 10-22.8 of the Illinois School Code (105 

ILCS 5/10-22.8), a resolution declaring the property as surplus property and no 

longer needed for school purposes must be presented for consideration by the 

Board of Education; 

 

 WHEREAS, the District administration has prepared the resolution and 

inventory of property for the Board of Education to consider; and 

 

 WHEREAS, in compliance with the provisions of Section 10-22.8 of the 

Illinois School Code, the Board of Education considers the resolution sufficient and 

the inventory complete. 

 

 NOW THEREFORE, BE IT RESOLVED by the Board of Education for 

Prospect Heights School District 23, Cook County, Illinois as follows: 

 
Section 1: The recitals above are incorporated herein by reference. 
 
Section 2: The property referenced above and attached hereto via 

Exhibit A is declared as surplus property and therefore 
qualified for disposal by public sale OR private sale. 

 
Section 3: The disposal of the property shall be overseen by the 

Superintendent or her designee.  
 
Section 4: This Resolution shall be in full force and effect upon its 

passage by the Board of Education. 
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ADOPTED this 12th day of June 2019 upon receiving a motion from Member 

________________________, and a second of the motion by Member 

________________________ followed by a roll call vote recorded as follows: 

 
AYES:  
 
________________________________________________________________ 
 
NAYS:  
 
________________________________________________________________ 
 
ABSENT/ABSTAIN:   
 
________________________________________________________________ 
 
      
 
____________________________________________________ 
President, Board of Education 
 
 
 
ATTEST: 
 
 
 
____________________________________________________ 
Secretary, Board of Education 
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Exhibit A 

 

 
SEE ATTACHMENT FOR INVENTORY BEING DISPOSED 
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STATE OF ILLINOIS  ) 
     ) SS 
COUNTY OF COOK  ) 
 
 
 

CERTIFICATION OF RESOLUTION AND MINUTES 
 
 I, the undersigned, do hereby certify that I am the duly qualified acting 
Secretary of the Board of Education of Prospect Heights School District 23, Cook 
County, Illinois (the “Board”), and that as such official I am the keeper of the 
records and files of the Board. 
 
 I do further certify that the foregoing constitutes a full, true and complete 
copy of a resolution entitled: 
 
RESOLUTION FOR THE DISPOSAL OF SURPLUS PERSONAL PROPERTY 

Tech Equipment & Supplies 
 
as adopted by the Board at its meeting held on the 12th day of June, 2019. 
 
 I do further certify that the deliberations of the Board on the adoption of said 
resolution were conducted openly, that the vote on the adoption of said resolution 
was taken openly, that said meeting was held at a specified time and place 
convenient to the public, that notice of said meeting was duly given to all of the 
news media requesting such notice, that said meeting was called and held in strict 
compliance with the provisions of the Open Meetings Act of the State of Illinois, as 
amended, and with the provisions of the School Code of the State of Illinois, as 
amended, and that the Board has complied with all of the provisions of said Act 
and said Code and with all of the procedural rules of the Board in the conduct of 
said meeting and in the adoption of said resolution. 
 
 IN WITNESS WHEREOF, I hereunto affix my official signature, this 12th  day 
of June, 2019. 
 
 
 
 
             
      Secretary, Board of Education 
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ITEM BRAND MODEL NUMBER SERIAL NUMBER ASSET# CONDITION RECYCLING BUYOUT
Monitor LG FLATRON E2211TB-BN 404MXDM0B586 3006 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXXQ0B618 3002 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXWE0B569 3024 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXDM0B562 3025 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXNU0B567 3009 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXUN0B566 3012 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXGL0B607 3014 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXPH0B552 3011 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXMT0B515 3003 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXRF1V758 3026 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXLS0B584 3016 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXQA0B556 3004 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXDM0B610 3023 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXXQ1V754 3001 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXUN0B590 3027 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXSK0B558 3022 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXQA1V764 3021 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXEZ0B588 3015 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXRF0B574 3017 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXJX0B572 3005 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXVW0B503 3010 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXGL0B535 3019 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDMT7V827 1140 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDWE7W377 1160 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDBP7W381 1153 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDGL7W391 1145 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDPH7W384 1161 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 112NDLS06104 1156 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDLS7W368 1141 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDLS7W392 1152 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDHB7V841 1163 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDYG7V842 1162 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 112NDWE05921 1157 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXBP0B573 3142 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDQA7W340 1144 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDJX7V956 1154 Good 10.00$                        
Monitor LG FLATRON E2211T-BN 111NDVW7W383 1146 Good 10.00$                        
Monitor LG FLATRON E2211TB-BN 404MXKD0B613 3141 Good 10.00$                        
Projector EPSON EMP Powerlite 475W n/a QVEK3Y00078 2303 Bad -$                            
Projector EPSON EMP Powerlite 485W n/a QU7F260094L 1672 Bad -$                            
Laptop Apple Macbook PRO A1278 SC1MQ500RDTY3 3110 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1ML88KQDTY3 1696 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MKCR2UDTY3 1428 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1ML6451DTY3 1675 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C02HHAUQDV13 1042 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C2VJ71ULDTY3 1485 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKXTMDTY3 1922 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMC270DTY3 1791 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1ML6415DTY3 1323 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MPTANBDTY3 4032 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 SC1MQ9EVKDTY3 3111 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 CPWN308ADTY3 1886 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1ML6413DTY3 1676 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C2VJ71C2DTY3 1486 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKZQWDTY3 1919 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKXNJDTY3 1913 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKZPSDTY3 1920 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKZRUDTY3 1931 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKZQZDTY3 1918 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C02J3NX5DTY3 1189 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1ML88LTDTY3 1686 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MN3ZVTDTY3 1905 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1ML88M5DTY3 1690 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C02J3P4ZDTY3 1224 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 CO2J3P4ADTY3 1190 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1ML6452DTY3 1666 Poor 25.00$                        
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Laptop Apple Macbook PRO A1278 C1MKRM7RDTY3 1399 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKZ1PDTY3 1936 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKZ4CDTY3 1915 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMVRLUDTY3 1926 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKZMSDTY3 1924 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKZRLDTY3 1933 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKZRVDTY3 1935 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKXTSDTY3 1923 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMVRH8DTY3 1928 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C02J3P3RDTY3 1214 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMVRDRTY3 1930 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKXUSDTY3 1939 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMVRMZDTY3 1929 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MN3ZW8DTY3 1901 Poor 25.00$                        
Laptop Apple Macbook Air A1466 C1MTR1W2J1WK 4357 Poor 25.00$                        
Laptop Apple MACBOOK A1181 n/a n/a Poor -$                            
Laptop Apple MACBOOK A1181 n/a n/a Poor -$                            
Laptop Apple MACBOOK A1181 n/a 2993 Poor -$                            
Laptop Apple MACBOOK A1181 n/a n/a Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKZRHDTY3 1917 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKYXFDTY3 1938 Poor 25.00$                        
Laptop Apple Macbook PRO A1278 C1MMKZ2CDTY3 1912 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKE5DG5VJ 2849 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS59MMG5VW 3545 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPP2SXRG5VJ 2650 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFKSG5VJ 2491 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFT9G5VJ 2763 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKGLAG5VJ 2682 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKGMBG5VJ 2508 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKE39G5VJ 2894 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKG3VG5VJ 2511 Poor 15.00$                        
iPad Apple Air 2 A1566 F6QRM05BG5VJ 4063 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFGUG5VJ 2664 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKG0EG5VJ 2769 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFSXG5VJ 2528 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFPTG5VJ 2890 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKGKGG5VJ 2891 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS51PTG5VW 3590 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFR6G5VJ 2869 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKC19G5VJ 2872 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPRJCW3G5VJ 4061 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFP5G5VJ 2565 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKCBGG5VJ 2977 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS59AJG5VW 3636 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPRDCE2G5VJ 3244 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKGCZG5VJ 2554 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKGMLG5VJ 2701 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFE7G5VJ 2663 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKDVWG5VJ 2984 Poor 15.00$                        
iPad Apple Air 2 A1566 F6QRM087G5VJ 4065 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKGCAG5VJ 2981 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKDUGG5VJ 2990 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKGKBG5VJ 2518 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPRN25RG5VJ 3302 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFS6G5VJ 2885 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPLCYZG5VJ 2446 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS52E3G5VW 3685 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPS5H8HG5VW 3647 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPS5KHNG5VW 3417 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS5BGFG5VW 3520 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKBRYG5VJ 2609 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPS5FKNG5VW 3444 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS5AL9G5VW 3581 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKF4FG5VJ 2837 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPS5GMUG5VW 3465 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS5A3RG5VW 3486 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKC6DG5VJ 2932 Poor 15.00$                        
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iPad Apple Air 2 A1566 DMPS5QYEG5VW 3619 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKEXNG5VJ 2755 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPS5X3FG5VW 3611 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKGMYG5VJ 2535 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKBR2G5VJ 2758 Poor 15.00$                        
iPad Apple Air 2 A1566 F6QRJ04EG5VJ 3149 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKBLAG5VJ 2900 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKBTUG5VJ 2892 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPS5FN3G5VW 3528 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKBJUG5VJ 2917 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFRKG5VJ 2793 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKBWHG5VJ 2918 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKBSBG5VJ 2972 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFENG5VJ 2575 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFNPG5VJ 2635 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKGFXG5VJ 2550 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKGL4G5VJ 2570 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKC7RG5VJ 2953 Poor 15.00$                        
iPad Apple Air 2 A1566 F6QR9069G5VJ 3236 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS51GVG5VW 3642 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS59HBG5VW 3539 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKA1VG5VJ 2669 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKCKKG5VJ 2806 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKCH2G5VJ 2960 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKB5AG5VJ 2904 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPK27VG5VJ 2843 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFE1G5VJ 2819 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKG7DG5VJ 2846 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPS5HZ8G5VW 3503 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS5994G5VW 3644 Poor 15.00$                        
iPad Apple Air 2 A1566 F5JPV06VFP84 2811 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFJQG5VJ 2564 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFFYG5VJ 2573 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKDL0G5VJ 2781 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS59Q5G5VW 3377 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFHTG5VJ 2619 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPRP6WKG5VJ 3353 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS50UFG5VW 3613 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS5A06G5VW 3408 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFPUG5VJ 2640 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKG5BG5VJ 2483 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFRVG5VJ 2562 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS5AKVG5VW 3688 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS5AKVG5VW 3688 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKGECG5VJ 2526 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFGQG5VJ 2658 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS5ATBG5VW 3563 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKCEWG5VJ 2831 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPS5DZFG5VW 3496 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKC8ZG5VJ 2968 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPNN7J3G5VJ 2236 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS59E7G5VW 3521 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS59J1G5VW 3405 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPRP6KYG5VJ 3263 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFS3G5VJ 2906 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKC1NG5VJ 2962 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS5AK8G5VW 3413 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKG6BG5VJ 2523 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKBTMG5VJ 2591 Poor 15.00$                        
iPad Apple Air 2 A1566 F9FTVZVDHLF9 4141 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKC5UG5VJ 2809 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKEJKG5VJ 2874 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS59QTG5VW 3473 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKCLDG5VJ 2938 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS59M5G5VW 3458 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPLCEHG5VJ 2417 Poor 15.00$                        
iPad Apple Air 2 A1566 DMQS59J7G5VW 3459 Poor 15.00$                        
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iPad Apple Air 2 A1566 DMPPKFJKG5VJ 2551 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKBR5G5VJ 2931 Poor 15.00$                        
iPad Apple Air 2 A1566 DMPPKFNMG5VJ 2798 Poor 15.00$                        
iPad Apple 4th Gen A1458 DMPN2V70F182 2025 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPN2U0GF182 2027 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPMGLMRF182 1826 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMQKJVVPF182 1406 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMQKJ874F182 1403 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMQKJ7XPF182 1405 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPMVGS2F185 2045 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPMVHL9F185 2053 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPMVGQZF185 2048 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPMVG42F185 2044 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPMVGBNF185 2057 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPMVGM6F185 2060 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPN2U9FF182 2029 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPN2ULRF182 2030 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPN2UG2F182 2028 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPN2U28F182 2024 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPN2UEWF182 2021 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPN2TJRF182 2022 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPN2TLJF182 2023 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPMVHK2F185 2041 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPMVGXYF185 2042 Poor 5.00$                          
iPad Apple 4th Gen A1458 DMPN2UJ7F182 2062 Poor 5.00$                          
iPad Apple iPad 2 A1395 DMTGQGVFDFHW 2206 Bad -$                            
iPad Apple iPad 2 A1396 DMPHMBQNDVGJ 3339 Bad -$                            
iPad Apple iPad Mini A1432 F7NVXDSNFP84 2109 Poor 5.00$                          
iPad Apple iPad Mini A1432 F7NMXD43FP84 2107 Poor 5.00$                          
iPad Apple iPad Mini A1432 F7NMX1QZFP84 2106 Poor 5.00$                          
iPad Apple iPad Mini A1432 F9FQTR7PFCM5 3148 Poor 5.00$                          
iPad Apple iPad Mini A1432 F5JPV06VFP84 2264 Poor 5.00$                          
Computer Apple Mac Min A1993 C07N3076DY3G 1972 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306UDY3G 1981 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3067DY3G 1990 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307CDY3G 1997 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N305VDY3G 1983 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3075DY3G 1995 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306ADY3G 1985 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3072DY3G 1992 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306TDY3G 1979 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307GDY3G 3056 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3068DY3G 1976 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306ZDY3G 1982 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306HDY3G 1973 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307HDY3G 1993 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306RDY3G 1971 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307WDY3G 1975 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306DDY3G 1984 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3069DY3G 1998 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306EDY3G 1977 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307QDY3G 1987 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3065DY3G 1999 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N305YDY3G 1996 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306SDY3G 1978 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3064DY3G 1994 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3070DY3G 1980 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306XDY3G 1989 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3077DY3G 1988 Poor 15.00$                        
Computer Apple Mac Min A1993 C07MH04YDY3G 1781 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3078DY3G 2000 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307FDY3G 1961 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N305XDY3G 1948 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307UDY3G 1955 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307SDY3G 1942 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3060DY3G 1966 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3066DY3G 1959 Poor 15.00$                        
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Computer Apple Mac Min A1993 C07N306FDY3G 1968 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306GDY3G 1952 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3071DY3G 1986 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307DDY3G 1958 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N305ZDY3G 1956 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307RDY3G 1970 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307EDY3G 1943 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3074DY3G 1943 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306JDY3G 1957 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N305WDY3G 1965 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307VDY3G 1941 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306YDY3G 1974 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307XDY3G 1962 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306WDY3G 1963 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N305UDY3G 1944 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N307ADY3G 1953 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3073DY3G 1951 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3079DY3G 1967 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N306CDY3G 1954 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3063DY3G 1947 Poor 15.00$                        
Computer Apple Mac Min A1993 C07N3061DY3G 1945 Poor 15.00$                        
Switch Board CISCO Catalyst 3560G Series PoE - 48 F0C131273KEn/a 963 Poor -$                            
Switch Board APC n/a 3S0636X41695n/a n/a Poor -$                            
Switch Board CISCO Catalyst 2960-XR Series FDO1933B0FQn/a n/a Poor -$                            
Switch Board CISCO Catalyst 2960G Series F0C1314Z5UNn/a 3005 Poor -$                            
Switch Board CISCO Catalyst 2960G Series F0C1314V6W6n/a 3017 Poor -$                            
Switch Board CISCO Catalyst 2960-X Series FCW1817A6MGn/a n/a Poor -$                            
Switch Board CISCO Catalyst 2960G Series F0C1314Y1ZTn/a 3006 Poor -$                            
Switch Board CISCO Catalyst 3560G Series PoE - 48 F0C1312Z3VYn/a 3007 Poor -$                            
Switch Board CISCO Catalyst 3560G Series PoE -24 F0C1319Z044n/a 3021 Poor -$                            
Switch Board CISCO Catalyst 3560G Series PoE -24 F0C1319Z04 n/a n/a Poor -$                            
Switch Board CISCO Catalyst 2960G Series F0C1314Y1ZLn/a n/a Poor -$                            
Switch Board CISCO Catalyst 2950 Series FHK0824Z1B2n/a n/a Poor -$                            
Switch Board CISCO Catalyst 2960-X Series FCW1817A6LTn/a 2274 Poor -$                            
Switch Board CISCO Catalyst 2960-X Series FCW1817A6LNn/a 2262 Poor -$                            
Switch Board CISCO Catalyst 2960G Series F0C1316Z3GUn/a 794 Poor -$                            
Battery Eaton Evolution S 1250 AW6K5200K n/a Poor -$                            
Battery MGE Evolution S EXB AVEJ0301L n/a Poor -$                            
Battery Eaton Evolution S 1250 AW6K5200M 639 Poor -$                            
Battery MGE Evolution S EXB AVEJ0301N 638 Poor -$                            
Battery MGE Evolution S EXB AVEJ0301L 965 Poor -$                            
Battery Eaton Evolution S 1250 AW6K5200Q 964 Poor -$                            
Battery n/a n/a SUA2200RMXL3JS0820001865 n/a Poor -$                            
Battery n/a n/a SUA2200RM2UJS0915014169 n/a Poor -$                            
Battery n/a n/a SUA2200RM2UJS0915014160 n/a Poor -$                            
Battery n/a n/a SUA2200RM2UJS0930027344 n/a Poor -$                            
Flat Panel MonitorHP L5006LM ET1515L CN20300060 N/A Poor -$                            
Flat Panel MonitorHP L5006LM RB146AA CN2030005W N/A Poor -$                            
Casset Player EIKI N/A 3279A E164292 N/A Bad -$                            
Scanner Canon VueScan F914700 CZL118579 1479 Good -$                            
Hand Held DevicePromethean Promethean ActivExpression N/A N/A N/A Good -$                            
Monitor Apple iMac N/A W873504GWRQ 902 Good -$                            
Projector Epson 3LCD EMP-1715 JHZF880820L 385 Good -$                            
Printer HP HP LaserJet 4250n Q5104A CNRXY19960 895 Good -$                            
Printer HP HP LaserJet 4250n Q5104A CNDXB09221 688 Good -$                            
Fax Machine Brother Personal Plain Paper Fax Fax-575 U61227G4W902885 N/A Good -$                            
Whiiteboard PenDYMO Mimo Teach Pen ICD02-01 6E641083 NA Good -$                            
Computer TowerHP ��VS900UT#ABA HP RP5700 2UA119017L N/A Good -$                            
Camera Canon PowerShot A2300 N/A 5.22066E+11 T0212511 Poor -$                            
Camera Canon PowerShot A2301 N/A 5.22066E+11 T0212514 Poor -$                            

4,195.00$                   
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Prospect Heights School District 23 
Board Memorandum 

Action/Discussion Item  
 
 

 

Date:  May 3, 2019  
   
Subject: Formal payment of bills from May 14, 2019 to June 11, 2019 pursuant to BOE 

Weekly Bill Payment Resolution Approved 5/9/2018  
 
Prepared by: Micheal DeBartolo, Assistant Superintendent for Finance & Operations 

 
Pursuant to the Bill Payment Resolution for FY 2019 approved at the May 9, 2018 
meeting, the Board reviews bills proposed for payment on a weekly basis.  Upon review, 
the Board provides consent to payment of these bills with final, formal Board approval 
occurring at the next regular, monthly meeting of the Board.   
 
Attached to the Finance Report are the bills that were paid from May 14, 2019, through 
June 11, 2019. 
 
In addition, the Board approves the salaries and benefits paid during the previous 
month.  Attached to the Finance Report are the hourly and salaried amounts paid for the 
pay periods in May 2019 AND the insurance benefit payments made for May 2019. 

The Business Office recommends approval of this month’s Finance Report. 
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Prospect Heights School District 23 
Board Memorandum 

Action/Discussion Item  
 
 

 

Date:  June 4,2019  
   
Subject: Salaries and Benefits Paid May 2019 
  
Prepared by: Micheal DeBartolo, Assistant Superintendent for Finance & Operations 

 
The Board of Education is asked to formally approve the salaries and insurance benefit amounts 
paid by the District for May 2019.  Those amounts have been paid as follows 
 
May 2019 Payroll and Insurance Information 
 

PP1 Hourly  $26,931.83  

PP1 Salary $555,022.36  

Total $581,954.19  

  

PP2 Hourly  $33,773.59  

PP2 Salary $585,291.31  

Total $619,064.90  

  

Total Salaries $1,201,019.09  

  

Insurance $239,057.76  

  

Total Salary and Insurance $1,440,076.85  
  

 

 

  
 The Business Office recommends approval of this month’s Finance Report. 
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1st Metropolitan Translation Services
Check Group:

Translation Services for IEP Review - Russian 0 04-29-19-01 10.5.0000.2920.319.01.0000 $332.701
Cont. Translation Services4/29/2019

Check #: 0
$332.70PO/InvoiceTotal:
$332.70Vendor Total:

All-Ways Transportation Services, Inc.
Check Group:

SpEd Transportation - AC April 2019 0 7662 40.5.0000.2552.331.01.0000 $3,401.0019
Spec. Education Transportation4/30/2019

Check #: 0
$3,401.00PO/InvoiceTotal:
$3,401.00Vendor Total:

American Taxi 05741
Check Group:

SpEd Transportation - AK - 10/1/18 - 10/31/18 0 181004 40.5.0000.2552.331.01.0000 $1,404.001
Spec. Education Transportation11/1/2018

SpEd Transportation - FF - 3/1/19 - 3/31/19 0 190319 40.5.0000.2552.331.01.0000 $1,020.001
Spec. Education Transportation4/3/2019

SpEd Transportation - FF - 4/1/2019 - 4/30/2019 0 190420 40.5.0000.2552.331.01.0000 $1,176.001
Spec. Education Transportation5/10/2019

Check #: 0
$3,600.00PO/InvoiceTotal:
$3,600.00Vendor Total:

Boes, Nancy
Check Group:

MAC - Boys' Volleyball Ref 5/9/19 0 MAC.Ref.Volley.5
919

10.5.0000.1503.319.04.0000 $70.001
Professional Services5/10/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1282 05/14/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Check #: 0
Printed: 05/10/2019 3:37:21 PM rptAPVoucherDetailReport: 2019.1.10 Page: 1
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Check #: 0
$70.00PO/InvoiceTotal:
$70.00Vendor Total:

City of Prospect Heights
Check Group:

April -  Gross Salary 0 CG4-19 10.5.0000.2191.319.01.0000 $3,062.941
Crossing Guards4/30/2019

Employer portion of OASDI (Social Security) 0 CG4-19 10.5.0000.2191.319.01.0000 $222.041
Crossing Guards4/30/2019

Employer portion of Medicare 0 CG4-19 10.5.0000.2191.319.01.0000 $51.931
Crossing Guards4/30/2019

Administrative Fee 0 CG4-19 10.5.0000.2191.319.01.0000 $306.291
Crossing Guards4/30/2019

Check Fee 0 CG4-19 10.5.0000.2191.319.01.0000 $55.0011
Crossing Guards4/30/2019

Check #: 0
$3,698.20PO/InvoiceTotal:
$3,698.20Vendor Total:

Community Consolidated School Dist 15 00232
Check Group:

Northwest Suburban Superintendents' Association
Luncheon Meetings 18-19 

0 NSSA.Lunch.DA2
019

10.5.0000.2321.312.01.0000 $44.441
Professional Development5/8/2019

Check #: 0
$44.44PO/InvoiceTotal:
$44.44Vendor Total:

Demco Inc. 00220
Check Group:

Dr. Seuss Reading is my thing bags 191013 6602038 10.5.0000.1110.410.02.0000 $110.373
Classroom/Instructional Supplies (Sullivan)4/30/2019

Check #: 0

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1282 05/14/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Printed: 05/10/2019 3:37:21 PM rptAPVoucherDetailReport: 2019.1.10 Page: 2
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$110.37PO/InvoiceTotal:
$110.37Vendor Total:

Discovery Benefits
Check Group:

Monthly FSA - April 2019 0 1007394-IN 10.5.0000.2520.319.01.0000 $106.251
Professional Services4/30/2019

Check #: 0
$106.25PO/InvoiceTotal:
$106.25Vendor Total:

Granite Telecommunications, LLC
Check Group:

Monthly Phone Charges - April 2019 0 454015139 10.5.0000.2630.341.01.0000 $3,197.341
Telephone/Network5/1/2019

Check #: 0
$3,197.34PO/InvoiceTotal:
$3,197.34Vendor Total:

Lakeshore Recycling System 80968
Check Group:

Trash Removal and Recycling Fees - April 2019 191050 4154043 20.5.0000.2542.321.01.0000 $1,648.831
Garbage/Recycling4/25/2019

Check #: 0
$1,648.83PO/InvoiceTotal:
$1,648.83Vendor Total:

Language Dynamics Group, LLC
Check Group:

Story Champs 2.0 English/Spanish 190997 100007000 10.5.0000.2150.410.01.0000 $351.431
General Supplies4/30/2019

Check #: 0
$351.43PO/InvoiceTotal:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1282 05/14/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Printed: 05/10/2019 3:37:21 PM rptAPVoucherDetailReport: 2019.1.10 Page: 3
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$351.43Vendor Total:
Leja, Maggie

Check Group:
MAC - SOS Blizzards 0 SOS.Blizz.ML 10.5.0000.1122.410.04.0000 $27.001

Classroom Supplies - 7th5/6/2019
Check #: 0

$27.00PO/InvoiceTotal:
$27.00Vendor Total:

Loomis Armored US, LLC
Check Group:

Monthly Loomis Safe Charges 0 12424102 10.5.0000.2520.319.01.0000 $432.191
Professional Services4/30/2019

Check #: 0
$432.19PO/InvoiceTotal:
$432.19Vendor Total:

Milieu Design LLC 80225
Check Group:

MAIN - Salt amd Plow parking lot and playground for Late
Season Snow Fall 4/14/19

191049 136710 20.5.0000.2543.319.01.0000 $2,530.001
Contracted Services4/19/2019

IKE - Salt and Plow parking lot and playground for Late
Season Snow Fall 4/14/19

191049 136711 20.5.0000.2543.319.01.0000 $1,450.001
Contracted Services4/19/2019

Check #: 0
$3,980.00PO/InvoiceTotal:
$3,980.00Vendor Total:

O'Brien, Christine
Check Group:

MAC - 6th Grade Science Supplies 0 MAC.6.Sci.CO 10.5.0000.1112.410.04.0000 $45.551
Science Supplies5/1/2019

Check #: 0

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1282 05/14/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Printed: 05/10/2019 3:37:21 PM rptAPVoucherDetailReport: 2019.1.10 Page: 4
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$45.55PO/InvoiceTotal:
$45.55Vendor Total:

Performance Chemical & Supply
Check Group:

MAY & JUNE ADMIN SUPPLIES 191037 232075 20.5.0000.2542.410.01.0000 $159.491
Materials & Supplies5/3/2019

Check #: 0
$159.49PO/InvoiceTotal:

Check Group:
IKE - MAY & JUNE CUSTODIAL SUPPLIES 191038 232076 20.5.0000.2542.410.01.0000 $407.531

Materials & Supplies5/3/2019
IKE - MAY & JUNE CUSTODIAL SUPPLIES 191038 232083 20.5.0000.2542.410.01.0000 $147.881

Materials & Supplies5/3/2019
Check #: 0

$555.41PO/InvoiceTotal:
Check Group:

MAC - MAY & JUNE CUSTODIAL SUPPLIES 191040 232081 20.5.0000.2542.410.01.0000 $1,084.581
Materials & Supplies5/3/2019

Check #: 0
$1,084.58PO/InvoiceTotal:
$1,799.48Vendor Total:

Prospect Heights School District 23 00762
Check Group:

Add to Cafeteria Bank - Currently 3 @ $50 = $150, 1 @
$30 = $30

0 Cafe.Bank2019 10.1.0000.0114.000.00.0000 $50.001
Cafeteria Starting Cash5/7/2019

Check #: 0
$50.00PO/InvoiceTotal:
$50.00Vendor Total:

Scariano Himes & Petrarca 01221

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1282 05/14/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Check Group:
Professional Services Rendered through 4/30/19 0 41902 10.5.0000.2369.318.01.0000 $1,392.301

Legal Services5/1/2019
Check #: 0

$1,392.30PO/InvoiceTotal:
$1,392.30Vendor Total:

Stephens, Tracy M
Check Group:

Consulting through 4/11/19 0 Consult.TS 10.5.0000.2520.161.01.0000 $564.0024
Business Office Substitutes5/7/2019

Postage to return laptop 0 Consult.TS 10.5.0000.2630.342.01.0000 $17.361
Postage5/7/2019

Check #: 0
$581.36PO/InvoiceTotal:
$581.36Vendor Total:

Sunbelt Staffing, LLC
Check Group:

Long Term Sub for S. Craig Maternity Leave - week ending
5/4/19

0 10488238 10.5.0000.2140.319.01.0000 $2,601.5030.25
Pysch Extra Time5/5/2019

Check #: 0
$2,601.50PO/InvoiceTotal:
$2,601.50Vendor Total:

The Cove School, Inc
Check Group:

Private Tuition - AC - April 2019 0 SD23-0419 10.5.0000.1912.673.01.0000 $5,769.7222
Private Tuition4/30/2019

Check #: 0
$5,769.72PO/InvoiceTotal:
$5,769.72Vendor Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1282 05/14/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Printed: 05/10/2019 3:37:21 PM rptAPVoucherDetailReport: 2019.1.10 Page: 6

52



VT Services, Inc.
Check Group:

REPLACED POWER BUTTON 191052 138688 10.5.0000.2225.323.01.0121 $185.001
One-to-One Repair Protection Plan5/1/2019

REPLACED DIGITIZER 191052 138688 10.5.0000.2225.323.01.0121 $185.001
One-to-One Repair Protection Plan5/1/2019

REPLACED REAR CAMERA 191052 138688 10.5.0000.2225.323.01.0121 $185.001
One-to-One Repair Protection Plan5/1/2019

REPLACED LCD AND DIGITIZER 191052 138688 10.5.0000.2225.323.01.0121 $75.001
One-to-One Repair Protection Plan5/1/2019

REPLACED DIGITIZER 191052 138688 10.5.0000.2225.323.01.0121 $75.001
One-to-One Repair Protection Plan5/1/2019

Check #: 0
$705.00PO/InvoiceTotal:
$705.00Vendor Total:

Warehouse Direct 80219
Check Group:

Winsdor Clipper Carpet Extractor Repairs - Labor 191010 IN306821 20.5.0000.2545.323.01.0000 $97.501
Repair & Maintenance4/26/2019

HARDWARE 191010 IN306821 20.5.0000.2545.323.01.0000 $6.001
Repair & Maintenance4/26/2019

KIT, BRNG ADAPTER 191010 IN306821 20.5.0000.2545.323.01.0000 $77.601
Repair & Maintenance4/26/2019

VAC MOTOR 191010 IN306821 20.5.0000.2545.323.01.0000 $450.501
Repair & Maintenance4/26/2019

GASKET 191010 IN306821 20.5.0000.2545.323.01.0000 $29.701
Repair & Maintenance4/26/2019

JET MINI PROMAX 191010 IN306821 20.5.0000.2545.323.01.0000 $52.361
Repair & Maintenance4/26/2019

Check #: 0

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1282 05/14/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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$713.66PO/InvoiceTotal:
Check Group:

Mac - May & June Custodial Supplies 191032 4276881-0 20.5.0000.2542.410.01.0000 $418.771
Materials & Supplies5/1/2019

Check #: 0
$418.77PO/InvoiceTotal:

Check Group:
IKE - MAY & JUNE CUSTODIAL SUPPLIES 191033 4276900-0 20.5.0000.2542.410.01.0000 $252.661

Materials & Supplies5/9/2019
Check #: 0

$252.66PO/InvoiceTotal:
$1,385.09Vendor Total:

WOW Business 81068
Check Group:

Monthly Internet Charges - May 2019 - IKE 0 014047134.519 10.5.0000.2630.341.01.0000 $400.001
Telephone/Network5/1/2019

Check #: 0
$400.00PO/InvoiceTotal:
$400.00Vendor Total:

Zaher, Amy M. 
Check Group:

Travel Expenses to attend the Illinois title 1 Director's
Conference in Springfield

0 Milage.T1DC.AZ 10.5.0000.2210.332.01.0000 $226.78391
Travel Expense5/6/2019

Check #: 0
$226.78PO/InvoiceTotal:
$226.78Vendor Total:

End of Report
$35,956.53Grand Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1282 05/14/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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First Student 00406
Check Group:

MAC - Boys' Volleyball 0 091-C-066767 40.5.0000.2551.335.04.0000 $155.681
Interscholastic Trips4/25/2019

SpEd Transportation - CBE Trip - MAC 0 091-C-066790 40.5.0000.2552.331.01.0000 $155.681
Spec. Education Transportation4/26/2019

MAC - VIM Band Contest to Wood Oaks 0 091-C-066793 40.5.0000.2551.336.04.0000 $346.331
VIM Trips (ALL)4/26/2019

MAC - Lincoln - Volleyball 0 091-C-066826 40.5.0000.2551.335.04.0000 $155.681
Interscholastic Trips4/29/2019

April Regular Transportation 0 091-H-004264 40.5.0000.2551.331.01.0000 $93,054.001
Regular Transportation5/3/2019

Kindergarten 0 091-H-004264 40.5.0000.2551.331.01.0000 $8,200.001
Regular Transportation5/3/2019

Pre-K 0 091-H-004264 40.5.0000.2551.337.01.0000 $26,811.201
Pre-School Transportation5/3/2019

SpEd 0 091-H-004264 40.5.0000.2552.331.01.0000 $18,611.201
Spec. Education Transportation5/3/2019

Check #: 0
$147,489.77PO/InvoiceTotal:
$147,489.77Vendor Total:

Graham C Stores Company 00413
Check Group:

Diesel Fuel for Buses - Payment 4 of 4 0 INV-118222 40.5.0000.2551.464.01.0000 $17,973.341
Gasoline4/30/2019

Check #: 0
$17,973.34PO/InvoiceTotal:
$17,973.34Vendor Total:

Ocono DTC aka Genesee Lake School
Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1283 05/14/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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SpEd Tuition - Regular SP - April 2019 0 467485 10.5.0000.1912.673.01.0000 $3,710.4016
Private Tuition5/1/2019

Residential Services 0 467485 10.5.0000.1912.673.01.0000 $10,089.6030
Private Tuition5/1/2019

Check #: 0
$13,800.00PO/InvoiceTotal:
$13,800.00Vendor Total:

End of Report
$179,263.11Grand Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1283 05/14/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Printed: 05/10/2019 3:37:52 PM rptAPVoucherDetailReport: 2019.1.10 Page: 2

56



Accurate Document Destruction Inc. 05314
Check Group:

APRIL SHREDDING SERVICES 191057 15653127 20.5.0000.2542.321.01.0000 $207.551
Garbage/Recycling4/30/2019

Check #: 0
$207.55PO/InvoiceTotal:
$207.55Vendor Total:

Anderson Pest Solutions
Check Group:

Pest control May 2019 191056 5188459 20.5.0000.2542.323.01.0000 $220.371
Repair & Maintenance Services5/2/2019

Check #: 0
$220.37PO/InvoiceTotal:
$220.37Vendor Total:

ARCON
Check Group:

Landscaping Drawings Project 19023 191066 25358 60.5.0000.2530.319.01.0000 $938.007
Prof. Services Const.4/30/2019

Check #: 0
$938.00PO/InvoiceTotal:
$938.00Vendor Total:

CASH
Check Group:

Cash for Cafeteria Bank 0 Cafe.cash.2019 10.1.0000.0114.000.00.0000 $50.001
Cafeteria Starting Cash5/7/2019

Check #: 0
$50.00PO/InvoiceTotal:
$50.00Vendor Total:

CDW Computer Center 01060
Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1291 05/21/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Epson PowerLite 675W - 3LCD projector - ultra
short-throw- LAN and wall mount

191015 SBZ6845 10.5.0000.2225.553.01.0000 $2,139.342
Capital Equipment > $10004/29/2019

Check #: 0
$2,139.34PO/InvoiceTotal:
$2,139.34Vendor Total:

Constellation NewEnergy, Inc. 80148
Check Group:

Monthly Electric Charges - May 2019 0 7287540-2.519 20.5.0000.2542.466.01.0000 $1,958.171
Electricity5/10/2019

Check #: 0
$1,958.17PO/InvoiceTotal:
$1,958.17Vendor Total:

Fast Signs 01114
Check Group:

Name Badges 191047 447-37677 10.5.0000.2310.410.01.0000 $41.102
BOE General Supplies5/7/2019

Check #: 0
$41.10PO/InvoiceTotal:
$41.10Vendor Total:

First Student 00406
Check Group:

MAC - Volleyball - River Trails 0 091-C-066964 40.5.0000.2551.335.04.0000 $155.681
Interscholastic Trips5/7/2019

Check #: 0
$155.68PO/InvoiceTotal:
$155.68Vendor Total:

Home Depot 00063
Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1291 05/21/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Printed: 05/17/2019 4:18:05 PM rptAPVoucherDetailReport: 2019.1.14 Page: 2

58



Building Supplies 191054 55104 20.5.0000.2542.410.01.0000 $69.231
Materials & Supplies4/3/2019

Building Supplies 191054 74746 20.5.0000.2542.410.01.0000 $58.581
Materials & Supplies4/23/2019

Building Supplies 191054 8082874 20.5.0000.2542.410.01.0000 $23.481
Materials & Supplies4/5/2019

Building Supplies 191054 9072484 20.5.0000.2542.410.01.0000 $187.211
Materials & Supplies4/4/2019

Building Supplies 191054 9085585 20.5.0000.2542.410.01.0000 $37.851
Materials & Supplies4/24/2019

Credit for Return 191054 9193724 20.5.0000.2542.410.01.0000 ($50.85)1
Materials & Supplies4/24/2019

Credit for Return 191054 9989852 20.5.0000.2542.410.01.0000 ($11.70)1
Materials & Supplies4/17/2019

Check #: 0
$313.80PO/InvoiceTotal:
$313.80Vendor Total:

Mailbox Plus 01038
Check Group:

TECH - Apple Return for Repurchase 0 Tech.Return.2019 10.5.0000.2225.410.01.0000 $53.462
General Supplies5/9/2019

Check #: 0
$53.46PO/InvoiceTotal:
$53.46Vendor Total:

Milieu Design LLC 80225
Check Group:

Weekly Mowing - MAIN - 4/19, 24 191058 137168 20.5.0000.2543.319.01.0000 $560.002
Contracted Services5/3/2019

Weekly Mowing - IKE - 4/19, 24 191058 137169 20.5.0000.2543.319.01.0000 $220.002
Contracted Services5/3/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1291 05/21/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Printed: 05/17/2019 4:18:05 PM rptAPVoucherDetailReport: 2019.1.14 Page: 3

59



Check #: 0
$780.00PO/InvoiceTotal:
$780.00Vendor Total:

Party Plus Events
Check Group:

MAC Orchestra - Pops Concert - Snow Cone Machine
Rental

0 39092 10.5.0000.1114.410.01.1929 $55.001
VIM Desingated Account-SUPPLIES- (former PHIL)5/15/2019

Check #: 0
$55.00PO/InvoiceTotal:
$55.00Vendor Total:

Performance Chemical & Supply
Check Group:

SULL - MAY & JUNE CUSTODIAL SUPPLIES 191036 232074 20.5.0000.2542.410.01.0000 $572.231
Materials & Supplies5/3/2019

SULL - MAY & JUNE CUSTODIAL SUPPLIES 191036 232082 20.5.0000.2542.410.01.0000 $147.881
Materials & Supplies5/3/2019

Check #: 0
$720.11PO/InvoiceTotal:

Check Group:
ROSS - MAY & JUNE CUSTODIAL SUPPLIES 191039 232078 20.5.0000.2542.410.01.0000 $1,050.031

Materials & Supplies5/3/2019
Check #: 0

$1,050.03PO/InvoiceTotal:
$1,770.14Vendor Total:

Purchase Power
Check Group:

Postage Meter Rental 0 3121x419 10.5.0000.2630.410.01.0000 $221.821
General Supplies5/3/2019

Check #: 0

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1291 05/21/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Printed: 05/17/2019 4:18:05 PM rptAPVoucherDetailReport: 2019.1.14 Page: 4

60



$221.82PO/InvoiceTotal:
$221.82Vendor Total:

School Health Corporation
Check Group:

School Health Brand Vinyl Powder Free Large Gloves 191014 3594979-00 10.5.0000.1205.410.01.0000 $149.7520
LBS Classroom Supplies5/7/2019

School Health Brand Vinyl Owder Free Large Gloves 191014 3598580-00 10.5.0000.1205.410.01.0000 $129.8020
LBS Classroom Supplies5/9/2019

School Health Brand Vinyl Powder Free Large Gloves 191014 3598676-00 10.5.0000.1205.410.01.0000 ($74.90)1
LBS Classroom Supplies5/7/2019

Check #: 0
$204.65PO/InvoiceTotal:
$204.65Vendor Total:

Sylvias Flowers, Inc.
Check Group:

Planter - Rachel Schoeny 0 04376694 10.5.0000.2640.410.01.0000 $42.951
General Supplies4/19/2019

Planter - Amy Caspari 0 04377124 10.5.0000.2640.410.01.0000 $40.001
General Supplies4/23/2019

Check #: 0
$82.95PO/InvoiceTotal:
$82.95Vendor Total:

VT Services, Inc.
Check Group:

REPLACED DIGITIZER 191064 138768 10.5.0000.2225.323.01.0121 $185.001
One-to-One Repair Protection Plan5/9/2019

REPLACED DIGITIZER 191064 138768 10.5.0000.2225.323.01.0121 $185.001
One-to-One Repair Protection Plan5/9/2019

REPLACED DIGITIZER 191064 138768 10.5.0000.2225.323.01.0121 $185.001
One-to-One Repair Protection Plan5/9/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1291 05/21/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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REPLACED DIGITIZER 191064 138768 10.5.0000.2225.323.01.0121 $125.001
One-to-One Repair Protection Plan5/9/2019

REPLACED DIGITIZER 191064 138768 10.5.0000.2225.323.01.0121 $75.001
One-to-One Repair Protection Plan5/9/2019

REPLACED DIGITIZER 191064 138768 10.5.0000.2225.323.01.0121 $75.001
One-to-One Repair Protection Plan5/9/2019

REPLACED DIGITIZER AND HOME BUTTON 191064 138768 10.5.0000.2225.323.01.0121 $75.001
One-to-One Repair Protection Plan5/9/2019

REPAIRED LOGIC BOARD 191064 138768 10.5.0000.2225.323.01.0121 $185.001
One-to-One Repair Protection Plan5/9/2019

Check #: 0
$1,090.00PO/InvoiceTotal:

Check Group:
REPLACED DIGITIZER 191065 138794 10.5.0000.2225.323.01.0121 $75.001

One-to-One Repair Protection Plan5/14/2019
REPLACED DIGITIZER 191065 138794 10.5.0000.2225.323.01.0121 $75.001

One-to-One Repair Protection Plan5/14/2019
REPLACED DIGITIZER AND LCD 191065 138794 10.5.0000.2225.323.01.0121 $75.001

One-to-One Repair Protection Plan5/14/2019
Check #: 0

$225.00PO/InvoiceTotal:
$1,315.00Vendor Total:

WOW Business 81068
Check Group:

Monthly WOW Internet Charges - Main - May 2019 0 014047166x519 10.5.0000.2630.341.01.0000 $3,673.001
Telephone/Network5/1/2019

Check #: 0
$3,673.00PO/InvoiceTotal:
$3,673.00Vendor Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1291 05/21/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1291 05/21/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

End of Report
$14,180.03Grand Total:
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Apple  Inc.
Check Group:

MacBook Pro SPACE GRAY (with touch bar) 13.3/2.3GHz
quad-core/16GB/512GB Flash, AppleCare+ for 13-inch
MacBook Pro

191009 AA15750695 10.5.0000.2225.410.01.1923 $199.001

Tech Staff Purchase Program4/26/2019
iPad Wi-Fi 32GB GOLD 191009 AA15750695 10.5.0000.2225.410.01.1923 $299.001

Tech Staff Purchase Program4/26/2019
iPad Wi-Fi 32GB SPACE GRAY 191009 AA15750695 10.5.0000.2225.410.01.1923 $299.001

Tech Staff Purchase Program4/26/2019
iPad Wi-Fi 32GB SILVER 191009 AA15750695 10.5.0000.2225.410.01.1923 $299.001

Tech Staff Purchase Program4/26/2019
MacBook Pro SPACE GRAY (with touch bar) 13.3/2.3GHz
quad-core/16GB/512GB Flash, AppleCare+ for 13-inch
MacBook Pro

191009 AA15826876 10.5.0000.2225.410.01.1923 $2,079.001

Tech Staff Purchase Program4/27/2019
Apple Watch Series 4 GPS, 40mm Gold Aluminum Case
with Pink Sand Sport Loop

191009 AA16246580 10.5.0000.2225.410.01.1923 $399.001
Tech Staff Purchase Program4/30/2019

Apple TV 4th Generation 64GB 191009 AA16246580 10.5.0000.2225.410.01.1923 $199.001
Tech Staff Purchase Program4/30/2019

MacBook Air SILVER 13.3/1.8GHz/8GB/128GB Flash 191009 AA16246580 10.5.0000.2225.410.01.1923 $849.001
Tech Staff Purchase Program4/30/2019

MacBook Pro SILVER 13.3/2.3GHz dual-core
i5/8GB/256GB Flash

191009 AA16246580 10.5.0000.2225.410.01.1923 $1,449.001
Tech Staff Purchase Program4/30/2019

Check #: 0
$6,071.00PO/InvoiceTotal:

Check Group:
Apple Pencil (1st Generation) 191017 AA16469369 10.5.0000.2225.410.01.1923 $178.002

Tech Staff Purchase Program4/30/2019
Apple Watch Series 4 GPS, 40mm Silver Aluminum Case
with Seashell Sport Loop

191017 AA16469369 10.5.0000.2225.410.01.1923 $399.001
Tech Staff Purchase Program4/30/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1292 05/21/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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iPad Wi-Fi 32GB - Gold and 3yr Apple Care 191017 AA17435922 10.5.0000.2225.410.01.1923 $478.001
Tech Staff Purchase Program5/7/2019

iPad Wi-Fi 32GB - Space Gray and 2yr Apple Care 191017 AA17435922 10.5.0000.2225.410.01.1923 $458.001
Tech Staff Purchase Program5/7/2019

Check #: 0
$1,513.00PO/InvoiceTotal:

Check Group:
7 pack iPad (6th Gen) 1:1 Replacements 191018 AA15334782 10.5.0000.2225.410.01.0121 $2,000.001

Supplies -- Apple iPad 1:1 Student Replacement5/17/2019
3 pack iPd (6th Gen) 1:1 Replacements 191018 AA15334782 10.5.0000.2225.410.01.0000 $940.001

General Supplies5/17/2019
Check #: 0

$2,940.00PO/InvoiceTotal:
$10,524.00Vendor Total:

Arlington Heights School District 25 71838
Check Group:

Catering - Admin  - Health Fair - Ordered by: Carrie Vergil 0 April.Food.419 10.5.0000.2560.410.01.0000 $127.601
D25 Food Service5/1/2019

Catering - Admin - Institute Day - Ordered by:  Michelle
O'Donnell

0 April.Food.419 10.5.0000.2210.410.01.0000 $34.841
General Supplies5/1/2019

Catering - Sullivan -Student Recognition -  Ordered by: 
Meredith Zawacki

0 April.Food.419 10.5.0000.2560.410.02.0000 $42.501
D25 Food Service5/1/2019

Catering - SpEd - Water - Ordered by: Chrys Sroka 0 April.Food.419 10.5.0000.1205.410.01.0000 $5.751
LBS Classroom Supplies5/1/2019

Catering - Admin - Water - Ordered by:  Michelle O'Donnell 0 April.Food.419 10.5.0000.2310.490.01.0000 $14.651
BOE Food/Meals5/1/2019

EDP 0 April.Food.419 10.5.0000.3500.315.01.0000 $4,835.141
EDP Snack and Food (D25)5/1/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1292 05/21/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Contract 0 April.Food.419 10.5.0000.2560.315.01.0000 $42,025.621
Contracted Food Service5/1/2019

Check #: 0
$47,086.10PO/InvoiceTotal:
$47,086.10Vendor Total:

End of Report
$57,610.10Grand Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1292 05/21/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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BMO Harris MasterCard
Check Group:

BMO Harris MC - Board Of Trustees Of The Unive -
Nystrom, Camron

0 705474-1905 10.5.0000.1114.410.01.1929 $500.001
VIM Desingated Account-SUPPLIES- (former PHIL)5/26/2019

BMO Harris MC - National Assoc Of Elemen - Alms,
Christopher

0 705474-1905 10.5.0000.2410.410.04.0000 $482.001
Principal Supplies Account5/26/2019

BMO Harris MC - Ideal Charter Management, Llc -
Nystrom, Camron

0 705474-1905 10.5.0000.1114.410.01.1929 $397.451
VIM Desingated Account-SUPPLIES- (former PHIL)5/26/2019

BMO Harris MC - Ideal Charter Management, Llc -
Nystrom, Camron

0 705474-1905 10.5.0000.1114.410.01.1929 $397.451
VIM Desingated Account-SUPPLIES- (former PHIL)5/26/2019

BMO Harris MC - House Of Music And Entertainme -
Angelaccio, Donald

0 705474-1905 10.5.0000.2640.410.01.0000 $275.951
General Supplies5/26/2019

BMO Harris MC - Chicago Bread Llc - O Donnell, Michelle 0 705474-1905 10.5.0000.2321.490.01.0000 $204.241
Central Office Food/Meals5/26/2019

BMO Harris MC - National Assoc Of Elemen - Meziere,
Traci

0 705474-1905 10.5.0000.2410.410.02.0000 $195.001
Principal Supplies Account5/26/2019

BMO Harris MC - Paypal - Nystrom, Camron 0 705474-1905 10.5.0000.1122.410.04.0000 $186.931
Classroom Supplies - 7th5/26/2019

BMO Harris MC - Cbc Restaurant Corp - Nystrom, Camron 0 705474-1905 10.5.0000.2410.490.04.0000 $183.801
Mac Arthur Principal Staff/Student Food Account5/26/2019

BMO Harris MC - Bar Louie - Zaher, Amy 0 705474-1905 10.5.0000.2640.490.01.0000 $151.201
New Teacher Mentor Food5/26/2019

BMO Harris MC - Slashdevslashfinance Inc - Meziere,
Traci

0 705474-1905 10.5.0000.1110.410.02.0000 $150.001
Classroom/Instructional Supplies (Sullivan)5/26/2019

BMO Harris MC - The Home Depot Inc - Angelaccio,
Donald

0 705474-1905 10.5.0000.2310.410.01.0000 $143.681
BOE General Supplies5/26/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description
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Fiscal Year:   2018-2019
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BMO Harris MC - Panera Llc - O Donnell, Michelle 0 705474-1905 10.5.0000.2310.490.01.0000 $95.661
BOE Food/Meals5/26/2019

BMO Harris MC - Cbc Restaurant Corp - Lebrecht, Kris 0 705474-1905 10.5.0000.3500.410.01.0000 $84.691
EDP Materials & Supplies5/26/2019

BMO Harris MC - Sa Investments Llc - Lebrecht, Kris 0 705474-1905 10.5.0000.3500.410.01.0000 $81.491
EDP Materials & Supplies5/26/2019

BMO Harris MC - New Albertsons Inc - Angelaccio, Donald 0 705474-1905 10.5.0000.2310.490.01.0000 $77.801
BOE Food/Meals5/26/2019

BMO Harris MC - Arlington Pizza Inc - O Donnell, Michelle 0 705474-1905 10.5.0000.2310.490.01.0000 $66.191
BOE Food/Meals5/26/2019

BMO Harris MC - Office Depot - Angelaccio, Donald 0 705474-1905 10.5.0000.2310.410.01.0000 $59.961
BOE General Supplies5/26/2019

BMO Harris MC - Office Depot - Angelaccio, Donald 0 705474-1905 10.5.0000.2310.410.01.0000 $59.961
BOE General Supplies5/26/2019

BMO Harris MC - Sa Investments Llc - Nystrom, Camron 0 705474-1905 10.5.0000.2410.490.04.0000 $49.301
Mac Arthur Principal Staff/Student Food Account5/26/2019

BMO Harris MC - Panera Llc - Meziere, Traci 0 705474-1905 10.5.0000.2410.490.02.0000 $41.731
Sullivan Principal Staff/Student Food Account5/26/2019

BMO Harris MC - Walgreen Co - Lebrecht, Kris 0 705474-1905 10.5.0000.3500.410.01.0000 $38.821
EDP Materials & Supplies5/26/2019

BMO Harris MC - Palatine Donuts Inc - Alms, Christopher 0 705474-1905 10.5.0000.2410.490.04.0000 $35.971
Mac Arthur Principal Staff/Student Food Account5/26/2019

BMO Harris MC - Tony S Finer Foods Enterprises - Lynn,
Samantha

0 705474-1905 10.5.0000.1412.410.04.0000 $35.611
Classroom Supplies5/26/2019

BMO Harris MC - Wal-Mart Stores, Inc. - Curtis, Craig 0 705474-1905 10.5.0000.2410.490.03.0000 $33.261
Ross Principal Staff/Student Food Account5/26/2019

BMO Harris MC - New Albertsons Inc - Alms, Christopher 0 705474-1905 10.5.0000.2410.490.04.0000 $33.001
Mac Arthur Principal Staff/Student Food Account5/26/2019

BMO Harris MC - Katies Kitchen Llc - Angelaccio, Donald 0 705474-1905 10.5.0000.2310.490.01.0000 $31.101
BOE Food/Meals5/26/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
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Fiscal Year:   2018-2019

1301 05/26/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Printed: 05/24/2019 2:41:06 PM rptAPVoucherDetailReport: 2019.1.14 Page: 2

68



BMO Harris MC - Target Corporation - Mariconda, Melissa 0 705474-1905 10.5.0000.1205.410.01.1200 $30.621
SPED Instructional Supplies5/26/2019

BMO Harris MC - New Albertsons Inc - Lelito, Jessica 0 705474-1905 10.5.0000.1205.410.01.1200 $29.901
SPED Instructional Supplies5/26/2019

BMO Harris MC - Roundy S Supermarkets, Inc. -
Mariconda, Melissa

0 705474-1905 10.5.0000.1205.410.01.1200 $27.141
SPED Instructional Supplies5/26/2019

BMO Harris MC - Jewel Osco - Lelito, Jessica 0 705474-1905 10.5.0000.1205.410.01.1200 $22.681
SPED Instructional Supplies5/26/2019

BMO Harris MC - Walgreen Co - Lambatos, Lucas 0 705474-1905 10.5.0000.1110.312.05.0000 $22.191
Elem Staff Professional Development (Eisenhower)5/26/2019

BMO Harris MC - Target Corporation - Mariconda, Melissa 0 705474-1905 10.5.0000.1205.410.01.1200 $18.251
SPED Instructional Supplies5/26/2019

BMO Harris MC - New Albertsons Inc - Lelito, Jessica 0 705474-1905 10.5.0000.1205.410.01.1200 $12.081
SPED Instructional Supplies5/26/2019

BMO Harris MC - Starbucks Corporation - Alms,
Christopher

0 705474-1905 10.5.0000.2410.490.04.0000 $10.001
Mac Arthur Principal Staff/Student Food Account5/26/2019

BMO Harris MC - Tony S Finer Foods Enterprises - Lynn,
Samantha

0 705474-1905 10.5.0000.1412.410.04.0000 $5.071
Classroom Supplies5/26/2019

BMO Harris MC - Target Corporation - Lelito, Jessica 0 705474-1905 10.5.0000.1205.410.01.1200 ($1.20)1
SPED Instructional Supplies5/26/2019

Check #: 0
$4,268.97PO/InvoiceTotal:
$4,268.97Vendor Total:

End of Report
$4,268.97Grand Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019
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Allstar Asphalt, Inc. 80453
Check Group:

REPAIRS MADE TO FAILING SEWER STRUCTURE IN
FORNT OF ADMIN OFFICE

190976 4243 20.5.0000.2543.553.01.0000 $10,896.001
Capital Expenditures5/23/2019

Credit for not paving around the new concrete 190976 4243 20.5.0000.2543.553.01.0000 ($2,700.00)1
Capital Expenditures5/23/2019

Check #: 0
$8,196.00PO/InvoiceTotal:
$8,196.00Vendor Total:

Amazon.com Corporate Credit Line
Check Group:

Amazon Refund 190818 837758563353 10.5.0000.1110.410.03.0000 ($28.12)1
Classroom/Instructional Supplies (Ross)4/6/2019

Check #: 0
($28.12)PO/InvoiceTotal:

Check Group:
Amazon Refund 190900 579469939765 10.5.0000.1110.410.02.0000 ($23.99)1

Classroom/Instructional Supplies (Sullivan)4/19/2019
Check #: 0

($23.99)PO/InvoiceTotal:
Check Group:

Safco Products Onyx Mesh Letter-Size File Cube 2170BL
Black, Black Powder Coat Finish, Durable Steel Mesh
Construction

190916 753946379659 10.5.0000.1110.410.01.0000 $24.981

Classroom/Instructional Supplies (District)5/23/2019
Sterilite 6 Quart Storage Box- White - Set of 5 190916 847975797773 10.5.0000.1110.410.01.0000 $19.751

Classroom/Instructional Supplies (District)4/11/2019
Return/Refund 190916 943593587733 10.5.0000.1110.410.01.0000 ($24.98)1

Classroom/Instructional Supplies (District)5/23/2019
Check #: 0

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description
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Fiscal Year:   2018-2019
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$19.75PO/InvoiceTotal:
Check Group:

Cricut Knife Blade + Drive Housing 190919 737675367355 10.5.0000.2410.410.04.0000 $20.901
Principal Supplies Account4/13/2019

Check #: 0
$20.90PO/InvoiceTotal:

Check Group:
Differentiating Instruction with Menus: Social Studies
(Grades 6-8) 2nd Edition

190923 987699873567 10.5.0000.1110.420.05.0000 $50.883
Textbooks/Workbooks (Eisenhower)4/11/2019

Differentiating Instruction with Menus: Language Arts
(Grade 6-8) 2nd Edition

190923 987699873567 10.5.0000.1110.420.05.0000 $50.883
Textbooks/Workbooks (Eisenhower)4/11/2019

Differentiating Instruction with Menus: Science (Grades
6-8)

190923 987699873567 10.5.0000.1110.420.05.0000 $50.343
Textbooks/Workbooks (Eisenhower)4/11/2019

Check #: 0
$152.10PO/InvoiceTotal:

Check Group:
Oxford Poly Index Card Guide Set, 3 x 5 Inches, A-Z, 1/5
Inch Cut Tabs, Assorted Colors, 25 per Set (73153)

190941 457797367697 10.5.0000.1110.410.01.0000 $17.351
Classroom/Instructional Supplies (District)4/11/2019

Emraw 3" X 5" Index Card Case Holds Upto 250 Cards
Ideal for Filing Notes, Addresses & Recipes – (Pack of 4)

190941 457797367697 10.5.0000.1110.410.01.0000 $16.981
Classroom/Instructional Supplies (District)4/11/2019

Check #: 0
$34.33PO/InvoiceTotal:

Check Group:
Pack of 1260 3/4" Round Color Coding Circle Dot Labels,
Bright Red, 8 1/2" x 11" Sheet

190942 436743855956 10.5.0000.1110.410.02.0000 $6.981
Classroom/Instructional Supplies (Sullivan)4/11/2019

Fun Express Earth Day Sticker Roll (300 Count) |
Recycling, Go Green, Nature Awareness Party Favor

190942 459744698585 10.5.0000.1110.410.02.0000 $17.822
Classroom/Instructional Supplies (Sullivan)4/11/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
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Fiscal Year:   2018-2019
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Check #: 0
$24.80PO/InvoiceTotal:

Check Group:
Underground Railroad: Interactive History Adventure 190943 898874664746 10.5.0000.1110.410.02.0000 $111.2016

Classroom/Instructional Supplies (Sullivan)4/11/2019
Check #: 0

$111.20PO/InvoiceTotal:
Check Group:

Mr. Coffee 12-Cup Programmable Coffee Maker with Brew
Strength Selector

190944 444586535958 10.5.0000.2520.410.01.0000 $49.991
General Supplies4/11/2019

Check #: 0
$49.99PO/InvoiceTotal:

Check Group:
Essential Elements for Strings - Book 1 with EEi: Violin
Paperback

190945 589956699764 10.5.0000.2222.410.02.0000 $5.391
General Supplies4/11/2019

Check #: 0
$5.39PO/InvoiceTotal:

Check Group:
Kleenex Everyday Facial Tissues, 160 Tissues per Flat
Box, 3 count

190955 577686549777 10.5.0000.2410.410.03.0000 $54.204
Principal Supplies Account4/13/2019

Heavy Duty Retractable Badge Holders (5 Pack) with
Carabiner Reel Clip with 24"" Cord - U.S. Veteran Owned
Company Military Approved

190955 696399668966 10.5.0000.2410.410.03.0000 $59.7010

Principal Supplies Account4/13/2019
Check #: 0

$113.90PO/InvoiceTotal:
Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019
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Apple MagSafe to MagSafe 2 Converter - Use the
MagSafe connector on your LED Cinema Display,
Thunderbolt Display, or MagSafe Power Adapter to charge
your MagSafe 2-equipped Mac computer. MagSafe to
MagSafe 2 Converter Charge your MagSafe 2-equipped
Mac computer

190962 538848856476 10.5.0000.1110.410.02.0000 $9.001

Classroom/Instructional Supplies (Sullivan)4/12/2019
Check #: 0

$9.00PO/InvoiceTotal:
Check Group:

Teacher Created Resources 3 Minute Sand Timer - Large
(20659)

190963 848398965499 10.5.0000.1110.410.03.0000 $14.591
Classroom/Instructional Supplies (Ross)4/12/2019

Teacher Created Resources 1 Minute Sand Timer - Large
(20657)

190963 848398965499 10.5.0000.1110.410.03.0000 $13.701
Classroom/Instructional Supplies (Ross)4/12/2019

Mini Bright Books pack of 10 assorted colors 190963 848398965499 10.5.0000.1110.410.03.0000 $8.891
Classroom/Instructional Supplies (Ross)4/12/2019

Nerdy Birdy Tweets Hardcover 190963 848398965499 10.5.0000.1110.410.03.0000 $11.981
Classroom/Instructional Supplies (Ross)4/12/2019

I'm NOT Just a Scribble Hardcover 190963 848398965499 10.5.0000.1110.410.03.0000 $16.191
Classroom/Instructional Supplies (Ross)4/12/2019

Your Fantastic Elastic Brain: Stretch It, Shape It Hardcover 190963 848398965499 10.5.0000.1110.410.03.0000 $13.261
Classroom/Instructional Supplies (Ross)4/12/2019

Check #: 0
$78.61PO/InvoiceTotal:

Check Group:
The Writing Strategies Book: Your Everything Guide to
Developing Skilled Writers

190982 448978938456 10.5.0000.1110.410.03.0000 $39.421
Classroom/Instructional Supplies (Ross)4/18/2019

The Reading Strategies Book: Your Everything Guide to
Developing Skilled Readers

190982 448978938456 10.5.0000.1110.410.03.0000 $23.941
Classroom/Instructional Supplies (Ross)4/18/2019

Check #: 0

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
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Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Printed: 05/24/2019 2:42:53 PM rptAPVoucherDetailReport: 2019.1.14 Page: 4

73



$63.36PO/InvoiceTotal:
Check Group:

Dell USB DVD Drive-DW316 190983 889589938554 10.5.0000.1110.410.02.0000 $29.991
Classroom/Instructional Supplies (Sullivan)5/18/2019

Check #: 0
$29.99PO/InvoiceTotal:

Check Group:
Amazon basics 3 cube bench-white 190984 785757933383 10.5.0000.1110.410.03.0000 $46.991

Classroom/Instructional Supplies (Ross)4/18/2019
Check #: 0

$46.99PO/InvoiceTotal:
Check Group:

Sax True Flow Heavy Body Acrylic Paint, 1/2 Gallon,
Titanium White

190985 455656734854 10.5.0000.1110.410.03.0000 $18.651
Classroom/Instructional Supplies (Ross)4/18/2019

Scotch Foam Mounting Removable, 1/2 x 1/2 Inch, 64
Squares (108-SML) (6-Pack)

190985 469757849937 10.5.0000.1110.410.03.0000 $14.991
Classroom/Instructional Supplies (Ross)5/23/2019

Godery Daily Schedule Pocket Chart, 13+1 Pocket,
Scheduling Pocket Chart, 18 Dry-Eraser Cards,
Educational Charts for Classroom Office Home Preschool
Activity (Black)

190985 469757849937 10.5.0000.1110.410.03.0000 $12.991

Classroom/Instructional Supplies (Ross)5/23/2019
Printworks White Cardstock, 67 lb, 96 Bright, SFI Certified,
Perfect for School and Craft Projects, 8.5 x 11 Inch, 100
Sheets (00540)

190985 469757849937 10.5.0000.1110.410.03.0000 $9.991

Classroom/Instructional Supplies (Ross)5/23/2019
School Smart Ruled Sentence Strips, 3 x 24 Inches,
Manila, Pack of 100

190985 486983394669 10.5.0000.1110.410.03.0000 $4.201
Classroom/Instructional Supplies (Ross)4/19/2019

Light Blue Colored File Stickers 1.57 inch x 0.75 inch -
Color Code Labels Rectangular (40mm x 19m) - 300 Pack
by Royal Green

190985 684559644694 10.5.0000.1110.410.03.0000 $8.281

Classroom/Instructional Supplies (Ross)4/18/2019
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Rectangular Colored Labels 1.57inch x 0.75 inch -
Rectangle Color Code Stickers in Pastel Purple - 100 Pack
by Royal Green

190985 684559644694 10.5.0000.1110.410.03.0000 $5.501

Classroom/Instructional Supplies (Ross)4/18/2019
Sax True Flow Heavy Body Acrylic Paint, 1/2 Gallon, Mars
Black

190985 869878579357 10.5.0000.1110.410.03.0000 $18.651
Classroom/Instructional Supplies (Ross)4/18/2019

Color Coding Labels Rectangle 1.57inch x 0.75 inch
Rectangular Stickers in
Red/Green/Yellow/Pink/Purple/Orange/Brown/Blue (40mm
x 19mm) by Royal Green 160 Pack

190985 945455763948 10.5.0000.1110.410.03.0000 $6.881

Classroom/Instructional Supplies (Ross)4/18/2019
Art Painting Llama Customized Decorative Creative Art
Design Wall Decor Custom Poster 16" x 24"

190985 945455763948 10.5.0000.1110.410.03.0000 $25.991
Classroom/Instructional Supplies (Ross)4/18/2019

Check #: 0
$126.12PO/InvoiceTotal:

Check Group:
The Morning Meeting Book 190986 443675347449 10.5.0000.1110.410.03.0000 $22.801

Classroom/Instructional Supplies (Ross)4/18/2019
The Writing Strategies Book: Your Everything Guide to
Developing Skilled Writers

190986 443675347449 10.5.0000.1110.410.03.0000 $39.421
Classroom/Instructional Supplies (Ross)4/18/2019

The Stonekeeper (Amulet #1) 190986 443675347449 10.5.0000.1110.410.03.0000 $9.091
Classroom/Instructional Supplies (Ross)4/18/2019

One Question a Day for Kids: A Three-Year Journal:
Create Your Own Personal Time Capsule

190986 443675347449 10.5.0000.1110.410.03.0000 $11.721
Classroom/Instructional Supplies (Ross)4/18/2019

The Growth Mindset Coach: A Teacher's Month-by-Month
Handbook for Empowering Students to Achieve

190986 443675347449 10.5.0000.1110.410.03.0000 $10.841
Classroom/Instructional Supplies (Ross)4/18/2019

Escape From Lucien (Amulet #6) 190986 443675347449 10.5.0000.1110.410.03.0000 $9.091
Classroom/Instructional Supplies (Ross)4/18/2019

Teacher Created Resources Home Sweet Classroom Flat
Name Plates

190986 445364849984 10.5.0000.1110.410.03.0000 $5.991
Classroom/Instructional Supplies (Ross)4/30/2019
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Click image to open expanded view Burlap 14 Pocket
Chart (13" x 34")

190986 457363865778 10.5.0000.1110.410.03.0000 $16.991
Classroom/Instructional Supplies (Ross)4/18/2019

Teacher Created Resources Home Sweet Classroom Flat
Name Plates

190986 457363865778 10.5.0000.1110.410.03.0000 $5.991
Classroom/Instructional Supplies (Ross)4/18/2019

Check #: 0
$131.93PO/InvoiceTotal:

Check Group:
Sidewalk Chalk 190987 536765648465 10.5.0000.1110.410.02.0000 $59.853

Classroom/Instructional Supplies (Sullivan)4/18/2019
Origami Paper 190987 536765648465 10.5.0000.1110.410.02.0000 $14.951

Classroom/Instructional Supplies (Sullivan)4/18/2019
Bubble Gum (300 pcs) 190987 536765648465 10.5.0000.1110.410.02.0000 $29.802

Classroom/Instructional Supplies (Sullivan)4/18/2019
Balloons (100 pcs) 190987 536765648465 10.5.0000.1110.410.02.0000 $10.991

Classroom/Instructional Supplies (Sullivan)4/18/2019
Check #: 0

$115.59PO/InvoiceTotal:
Check Group:

Wishtree by Katherine Applegate 190988 648384575679 10.5.0000.2222.410.03.0000 $252.6020
General Supplies4/19/2019

ipad Charging Station 190988 977838968357 10.5.0000.2222.410.03.0000 $29.991
General Supplies4/18/2019

Swiffer Duster Refill Kit 190988 977838968357 10.5.0000.2222.410.03.0000 $19.501
General Supplies4/18/2019

Check #: 0
$302.09PO/InvoiceTotal:

Check Group:
Black Bar Stools 24" (2 per set) 191011 786354586478 10.5.0000.1118.323.04.0000 $51.331

Orchestra Instrument Repair (Mac Arthur)4/30/2019
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Check #: 0
$51.33PO/InvoiceTotal:

Check Group:
Master Lock 7120D Money Bag with Key Lock 11-1/2 in.
Long, Blue

191012 847399986667 10.5.0000.1110.410.01.0000 $52.713
Classroom/Instructional Supplies (District)4/26/2019

Check #: 0
$52.71PO/InvoiceTotal:

Check Group:
WXBOOM 1400pcs Diameter Sticky Back Coins Hook &
Loop Self Adhesive Dots Tapes 20mm/0.7” (700sets)

191021 656669373569 10.5.0000.2159.410.01.0000 $83.946
Assistive Tech Supplies4/29/2019

Pure Sense Buddy [Anti-Microbial Kids Case] Child Proof
case for iPad 5th, iPad 6th Generation, iPad Air 2 1 |
Stand, Handle, Shoulder Strap (Blue)

191021 656669373569 10.5.0000.2159.410.01.0000 $29.951

Assistive Tech Supplies4/29/2019
AmazonBasics 9 Volt Everyday Alkaline Batteries (8-Pack) 191021 656669373569 10.5.0000.2159.410.01.0000 $19.982

Assistive Tech Supplies4/29/2019
T.R.U. Texacro Hook or Loop Fasteners with Residue Free
Adhesive. Available in Multiple Sizes and Colors
(Loop-White, 3/4")

191021 756843983336 10.5.0000.2159.410.01.0000 $83.973

Assistive Tech Supplies4/30/2019
T.R.U. Texacro Hook or Loop Fasteners with Residue Free
Adhesive. Available in Multiple Sizes and Colors
(Hook-White, 3/4")

191021 756843983336 10.5.0000.2159.410.01.0000 $83.973

Assistive Tech Supplies4/30/2019
Check #: 0

$301.81PO/InvoiceTotal:
Check Group:

laptop stand 191022 665447676579 10.5.0000.2222.410.02.0000 $29.991
General Supplies4/29/2019

Check #: 0
$29.99PO/InvoiceTotal:

Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Coin Counter and Sorters Money Tray ? Bundled with 64
Coin Roll Wrappers ? 6 Storage Compartment Change
Counter Organizer and Holder - Ideal Coin Dispenser
Trays for Bank Tellers Business or Home Use

191023 433955958986 10.5.0000.1110.410.01.0000 $13.991

Classroom/Instructional Supplies (District)4/28/2019
Check #: 0

$13.99PO/InvoiceTotal:
Check Group:

Supplies for end of the year Mac Concert 191053 639899398959 10.5.0000.1114.410.01.1929 $83.291
VIM Desingated Account-SUPPLIES- (former PHIL)5/9/2019

Check #: 0
$83.29PO/InvoiceTotal:

$1,917.05Vendor Total:
Apple  Inc.

Check Group:
iPad (6th gen) 191048 AA18125727 10.5.0000.2225.410.01.1923 $299.001

Tech Staff Purchase Program5/10/2019
Check #: 0

$299.00PO/InvoiceTotal:
$299.00Vendor Total:

Boyer, Jonathan
Check Group:

MAC - Gift Cards for accompanists for Orchestra Concerts
5/19

0 MAC.Orch.Piano5
19

10.5.0000.1118.319.04.0000 $109.901
Orchestra Professional Services (Mac Arthur)5/21/2019

Check #: 0
$109.90PO/InvoiceTotal:
$109.90Vendor Total:

CDW Computer Center 01060
Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

Printed: 05/24/2019 2:42:53 PM rptAPVoucherDetailReport: 2019.1.14 Page: 9

78



INFOBLOX PREMIUM MNT-ENTERPRISE 191003 SGP6639 10.5.0000.2225.316.01.0000 $1,061.001
Contracted Software/Websites5/13/2019

Check #: 0
$1,061.00PO/InvoiceTotal:
$1,061.00Vendor Total:

Chappell, Susan
Check Group:

Accompianed Sullivan Choir Spring Concert 191081 10 10.5.0000.1114.319.01.1929 $150.001
VIM Designated Account-CONTRACTS (fornmer PHIL)5/22/2019

Check #: 0
$150.00PO/InvoiceTotal:
$150.00Vendor Total:

Citi Cards
Check Group:

Citi Cards -  COSTCO #0779 - BPAC Event- M. DeBartolo 0 4145.519 10.5.0000.2310.490.01.0000 $11.981
BOE Food/Meals5/10/2019

Citi Cards -  COSTCO #0779 - BPAC Event- M. DeBartolo 0 4145.519 10.5.0000.3900.410.01.4909 $144.621
Title III Parent Outreach Supplies5/10/2019

Citi Cards -  COSTCO #0779 - Keurig for Baord Room- M.
DeBartolo

0 4145.519 10.5.0000.2310.410.01.0000 $99.991
BOE General Supplies5/10/2019

Citi Cards -  COSTCO #0779 - Keurig for Baord Room- M.
DeBartolo

0 4145.519 10.5.0000.2310.490.01.0000 $74.651
BOE Food/Meals5/10/2019

Citi Cards -  Ideal Charter- MAC Super State Bus #1 - C.
Nystrom/M. DeBartolo-reimb from S.A.

0 4145.519 10.5.0000.1114.410.01.1929 $927.391
VIM Desingated Account-SUPPLIES- (former PHIL)5/10/2019

Citi Cards -  Ideal Charter- MAC Super State Bus #1 - C.
Nystrom/M. DeBartolo-reimb from S.A.

0 4145.519 10.5.0000.1114.410.01.1929 $927.391
VIM Desingated Account-SUPPLIES- (former PHIL)5/10/2019

Check #: 0
$2,186.02PO/InvoiceTotal:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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$2,186.02Vendor Total:
City of Prospect Heights

Check Group:
Feb 2019 - Gross Salary 0 CG2-19.1 10.5.0000.2191.319.01.0000 $3,603.541

Crossing Guards2/28/2019
Employer portion of OASDI (Social Security) 0 CG2-19.1 10.5.0000.2191.319.01.0000 $223.411

Crossing Guards2/28/2019
Employer portion of Medicare 0 CG2-19.1 10.5.0000.2191.319.01.0000 $52.261

Crossing Guards2/28/2019
Administrative Fee 0 CG2-19.1 10.5.0000.2191.319.01.0000 $360.351

Crossing Guards2/28/2019
Check Fee 0 CG2-19.1 10.5.0000.2191.319.01.0000 $55.0011

Crossing Guards2/28/2019
Check #: 0

$4,294.56PO/InvoiceTotal:
Check Group: 2

ANNUAL ELEVATOR INSPECTION 191029 208-41.1 20.5.0000.2542.319.01.0000 $100.001
Professional Services4/29/2019

Check #: 0
Check Group: 3

SANITARY SEWER FEE @ MAC 191029 45018.1-319.1 20.5.0000.2542.370.01.0000 $73.501
Water/Sanitation4/15/2019

SANITARY SEWER FEE @ IKE 191029 45019.319.1 20.5.0000.2542.370.01.0000 $73.501
Water/Sanitation4/15/2019

Check #: 0
$247.00PO/InvoiceTotal:

$4,541.56Vendor Total:
Constellation NewEnergy Gas Division LLC 80944

Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Monthly Gas Charges - Main - April 2019 0 2598413 20.5.0000.2542.465.01.0000 $779.911
Natural Gas5/13/2019

Check #: 0
$779.91PO/InvoiceTotal:
$779.91Vendor Total:

Constellation NewEnergy, Inc. 80148
Check Group:

Monthly Electrict Charges - Main - 4/12/19 - 5/13/19 0 7287540-1x519 20.5.0000.2542.466.01.0000 $9,745.561
Electricity5/14/2019

Check #: 0
$9,745.56PO/InvoiceTotal:
$9,745.56Vendor Total:

Enabling Devices
Check Group:

Battery Interrupters "AA" Interrupters (Set of 5) 191019 0451234-IN 10.5.0000.2159.410.01.0000 $74.951
Assistive Tech Supplies5/14/2019

Check #: 0
$74.95PO/InvoiceTotal:
$74.95Vendor Total:

Fast Signs 01114
Check Group:

MARK COLEMAN BUSINESS CARDS 191077 447-37764 20.5.0000.2542.410.01.0000 $39.251
Materials & Supplies5/9/2019

Check #: 0
$39.25PO/InvoiceTotal:
$39.25Vendor Total:

First Student 00406
Check Group:

SpEd Transportation - IKE - We Rock the Spectrum 0 091-C-067077 40.5.0000.2552.331.01.0000 $155.681
Spec. Education Transportation5/15/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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SpEd Transportation - MAC - Randhurst Theater 0 091-C-067116 40.5.0000.2552.331.01.0000 $155.681
Spec. Education Transportation5/17/2019

Check #: 0
$311.36PO/InvoiceTotal:
$311.36Vendor Total:

Flaghouse, Inc.
Check Group:

FlagHouse Mini Crawl Tunnel Set 190897 PO81583701010 10.5.0000.1116.410.05.0000 $75.401
PE Instructional Supplies/Equipment (Eisenhower)5/15/2019

Noodle Bits 190897 PO81583701010 10.5.0000.1116.410.05.0000 $24.361
PE Instructional Supplies/Equipment (Eisenhower)5/15/2019

Noodle Slices 190897 PO81583701010 10.5.0000.1116.410.05.0000 $49.011
PE Instructional Supplies/Equipment (Eisenhower)5/15/2019

Check #: 0
$148.77PO/InvoiceTotal:
$148.77Vendor Total:

Fun and Function
Check Group:

Weighted Denim Hat 191006 373141 10.5.0000.2130.410.01.0000 $45.182
Materials & Supplies - OT4/30/2019

Cloud Mirror 191006 373141 10.5.0000.2130.410.01.0000 $86.431
Materials & Supplies - OT4/30/2019

Spin Disc 191006 373141 10.5.0000.2130.410.01.0000 $169.491
Materials & Supplies - OT4/30/2019

Check #: 0
$301.10PO/InvoiceTotal:
$301.10Vendor Total:

Howitz, Michael
Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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MAC - Food Reimbursement - Track & Field State in
Peoria, IL - 5/18/19 

0 MAC.Track.Food.
MH

10.5.0000.1503.332.04.0000 $27.631
Travel Expense5/20/2019

Check #: 0
$27.63PO/InvoiceTotal:
$27.63Vendor Total:

Jessa Gianneschi
Check Group:

Mileage for homebound tutoring - Jessa Gianesschi - 30
miles

0 Mileage.519.JG 10.5.0000.1205.332.01.0000 $17.4030
Travel Expense5/15/2019

Check #: 0
$17.40PO/InvoiceTotal:
$17.40Vendor Total:

Lett, Kelly L
Check Group:

Deducted Health on 4/30 ck $223.14.  Deducted vision on
4/30 ck $6.32. Also collected check from KL.  4/30 ck was
not supposed to go out  but it did creating a duplicate
payment.

0 Reimb.Dup.CkKL 10.2.0000.0485.000.00.0000 $229.461

Employee Portion Insurance5/21/2019
Check #: 0

$229.46PO/InvoiceTotal:
$229.46Vendor Total:

Marcia Brenner Associates, LLC
Check Group:

2019 - Fees Plugin for PowerSchool - Annual Support 0 V569194 10.5.0000.2520.316.01.0000 $348.451
Contracted Software/Websites5/23/2019

Check #: 0
$348.45PO/InvoiceTotal:
$348.45Vendor Total:

Michael Wagner & Sons, Inc. 00974

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Check Group:
MVP METERING VALVES 191076 1461548 20.5.0000.2542.410.01.0000 $135.741

Materials & Supplies4/30/2019
Check #: 0

$135.74PO/InvoiceTotal:
$135.74Vendor Total:

NCS Pearson, Inc.
Check Group:

KTEA-3 Scoring 5-Year Subscription 190991 4665257 10.5.0000.1205.415.01.0000 $660.004
Testing Materials - Sp. Ed.4/17/2019

Check #: 0
$660.00PO/InvoiceTotal:

Check Group:
Beery VMI Forms Full - pkg 25 191067 4969154 10.5.0000.1205.415.01.0000 $130.751

Testing Materials - Sp. Ed.5/17/2019
Check #: 0

$130.75PO/InvoiceTotal:
$790.75Vendor Total:

Northwest Community Healthcare 01064
Check Group:

Home/Hospital Tutoring - JG - April 2019 0 N-23-3 10.5.0000.1205.314.01.0000 $1,287.0028.6
Contracted Sp. Ed. Inst./Tutor4/30/2019

Check #: 0
$1,287.00PO/InvoiceTotal:
$1,287.00Vendor Total:

Northwest Community Hospital 80480
Check Group:

Home/Hospital Tutoring - AC - April 2019 0 N23-2 10.5.0000.1205.314.01.0000 $819.0018.2
Contracted Sp. Ed. Inst./Tutor4/30/2019

Check #: 0

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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$819.00PO/InvoiceTotal:
$819.00Vendor Total:

Quatman, Kathleen  
Check Group:

Mileage for dropping of and picking up 3 audiometers to
School Health Facility for calibration and repair

0 Mileage.KQ 10.5.0000.1205.332.01.0000 $17.4030
Travel Expense5/23/2019

Check #: 0
$17.40PO/InvoiceTotal:
$17.40Vendor Total:

Rifton Equipment 02026
Check Group:

Compass Chair Size 4 191016 J063R-1 10.5.0000.2131.410.01.0000 $475.001
PT Materials & Supplies5/8/2019

Large Hi-Lo Activity Chair 191016 J063R-1 10.5.0000.2131.553.01.0000 $5,916.001
Capitalized Equipment > $1,0005/8/2019

Discount 191016 J063R-1 10.5.0000.2131.553.01.0000 ($1,597.75)1
Capitalized Equipment > $1,0005/8/2019

Check #: 0
$4,793.25PO/InvoiceTotal:
$4,793.25Vendor Total:

Ritter, Stephanie  
Check Group:

MAC - Supplies for Science Lab - Stephanie Ritter 0 MAC.Sci.SR 10.5.0000.1112.410.04.0000 $59.801
Science Supplies5/21/2019

Check #: 0
$59.80PO/InvoiceTotal:
$59.80Vendor Total:

Scholastic, Inc
Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Magic Tree House:  Abe Lincoln at Last 190940 53664486 10.5.0000.1110.410.02.0000 $32.008
Classroom/Instructional Supplies (Sullivan)5/21/2019

Stallion by Starlight 190940 53664486 10.5.0000.1110.410.02.0000 $32.008
Classroom/Instructional Supplies (Sullivan)5/21/2019

Check #: 0
$64.00PO/InvoiceTotal:
$64.00Vendor Total:

Seiler, Jessica  
Check Group:

Mileage for Jessica Seiler to and from  Mac and Ike
March/April 2019

0 Mileage.JS.3-419 10.5.0000.1205.332.01.0000 $11.6020
Travel Expense5/15/2019

Mileage for Jessical Seiler to and from Mac and Ike
April/May 2019

0 Mileage.JS.4-519 10.5.0000.1205.332.01.0000 $10.4418
Travel Expense5/15/2019

Check #: 0
$22.04PO/InvoiceTotal:
$22.04Vendor Total:

Step Forward Therapy, Inc.
Check Group:

Long Term Sub for E. Hirsch - April 2019 0 3650 10.5.0000.2130.319.01.0000 $6,300.0070
Other Professional & Technical Services5/21/2019

Check #: 0
$6,300.00PO/InvoiceTotal:
$6,300.00Vendor Total:

Sunbelt Staffing, LLC
Check Group:

Long Term sub for S. Craig - week ending 5/11/2019 0 10505519 10.5.0000.2140.319.01.0000 $2,644.5030.75
Pysch Extra Time5/12/2019

Long Term sub for S. Craig - week ending 5/18/19 0 10521796 10.5.0000.2140.319.01.0000 $1,376.0016
Pysch Extra Time5/19/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Check #: 0
$4,020.50PO/InvoiceTotal:
$4,020.50Vendor Total:

The Creativity Institute
Check Group:

Children's Factory CF900-924 Big Screen Play Panel
(PlayPanel)-Sky Blue

191004 216204 10.5.0000.1205.410.01.1200 $89.741
SPED Instructional Supplies5/20/2019

Children's Factory CF610-054 Tear Drop Bean Bag -
Green

191004 216204 10.5.0000.1205.410.01.1200 $96.741
SPED Instructional Supplies5/20/2019

Check #: 0
$186.48PO/InvoiceTotal:
$186.48Vendor Total:

U. S. School Supply 81026
Check Group:

Chalkboard Talk Pencils 190939 393083A 10.5.0000.1116.410.05.0000 $35.601
PE Instructional Supplies/Equipment (Eisenhower)4/10/2020

Smiles Bounce Balls 190939 393083A 10.5.0000.1116.410.05.0000 $12.951
PE Instructional Supplies/Equipment (Eisenhower)4/10/2020

Check #: 0
$48.55PO/InvoiceTotal:
$48.55Vendor Total:

Village of Arlington Heights 02889
Check Group:

Water/Sewer Charges - IKE - May 2019 0 104994x519 20.5.0000.2542.370.01.0000 $575.021
Water/Sanitation5/22/2019

Water/Sewer Charges - Main - May 2019 0 104998x519 20.5.0000.2542.370.01.0000 $3,264.991
Water/Sanitation5/22/2019

Check #: 0
$3,840.01PO/InvoiceTotal:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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$3,840.01Vendor Total:
Warehouse Direct 80219

Check Group:
Admin-Building Supplies 0 4277560-0 20.5.0000.2542.410.01.0000 $132.461

Materials & Supplies5/1/2019
Credit for returns (C4277560-0) 0 4277560-0 20.5.0000.2542.410.01.0000 ($97.85)1

Materials & Supplies5/1/2019
MAC - Classroom Supplies - Joe Behun 0 4289327-0 10.5.0000.1123.410.04.0000 $17.811

Classroom Supplies - 8th5/13/2019
Admin- Shipping Labels  - Chrys Sroka 0 4292613-0 10.5.0000.1225.410.01.0000 $17.122

Classroom Supplies5/16/2019
Admin - Easel Pads - D Angelaccio 0 4292869-0 10.5.0000.1110.410.01.0000 $125.793

Classroom/Instructional Supplies (District)5/16/2019
Check #: 0

$195.33PO/InvoiceTotal:
Check Group:

IKE YEAR END PACKING SUPPLIES 191079 4289657-0 20.5.0000.2542.410.01.0000 $114.001
Materials & Supplies5/14/2019

ROSS YEAR END PACKING SUPPLIES 191079 4289662-0 20.5.0000.2542.410.01.0000 $114.001
Materials & Supplies5/14/2019

SULL YEAR END PACKING SUPPLIES 191079 4289664-0 20.5.0000.2542.410.01.0000 $114.001
Materials & Supplies5/14/2019

MAC YEAR END PACKING SUPPLIES 191079 4289668-0 20.5.0000.2542.410.01.0000 $228.001
Materials & Supplies5/14/2019

MAC TOMCAT PARTS 191079 4292440-0 20.5.0000.2542.410.01.0000 $42.901
Materials & Supplies5/17/2019

Check #: 0
$612.90PO/InvoiceTotal:
$808.23Vendor Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1304 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date

End of Report
$53,677.12Grand Total:
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Arlington Heights Garibaldis
Check Group:

Lunch for Young Athlete volunteers (6 chesse pizzas and 6
sausage pizzas)

191084 YngAth.2019 10.5.0000.1225.410.01.0000 $129.001
Classroom Supplies5/21/2019

Check #: 0
$129.00PO/InvoiceTotal:
$129.00Vendor Total:

AT & T Long Distance 01256
Check Group:

Monthly Long Distance Charges - May 2019 0 834687562x519 10.5.0000.2630.341.01.0000 $810.421
Telephone/Network5/13/2019

Check #: 0
$810.42PO/InvoiceTotal:
$810.42Vendor Total:

Dairy Queen Prospect Heights 80035
Check Group:

Dilly Bars 191087 MAC.Dilly.6619 10.5.0000.1122.410.04.0000 $187.00170
Classroom Supplies - 7th5/22/2019

Check #: 0
$187.00PO/InvoiceTotal:
$187.00Vendor Total:

First Student 00406
Check Group:

MAC - Young Athletes' Day Transpo for Mac students 0 091-C-067153 40.5.0000.2552.331.01.0000 $286.631
Spec. Education Transportation5/22/2019

Check #: 0
$286.63PO/InvoiceTotal:
$286.63Vendor Total:

J.W. Pepper & Son Inc. 80770

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1305 06/04/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Check Group:
Tribute to Queen mp3 190977 133887572 10.5.0000.1117.410.04.0000 $32.991

Chorus Instructional Supplies (Mac Arthur)4/29/2019
Rumour Has It SSA 190977 147770067 10.5.0000.1117.410.04.0000 $4.502

Chorus Instructional Supplies (Mac Arthur)5/17/2019
I Have a Dream SSA 190977 19924457 10.5.0000.1117.410.04.0000 $18.195

Chorus Instructional Supplies (Mac Arthur)4/18/2019
Truly Brave 3pt mixed 190977 19924457 10.5.0000.1117.410.04.0000 $13.885

Chorus Instructional Supplies (Mac Arthur)4/18/2019
A Tribute to Queen 2pt 190977 19924457 10.5.0000.1117.410.04.0000 $15.425

Chorus Instructional Supplies (Mac Arthur)4/18/2019
Check #: 0

$84.98PO/InvoiceTotal:
$84.98Vendor Total:

NCS Pearson, Inc.
Check Group:

KTEA-3 Dyslexia Index Scores Manual on Q-global 190946 5044867 10.5.0000.1205.415.01.0000 $28.001
Testing Materials - Sp. Ed.5/28/2019

Check #: 0
$28.00PO/InvoiceTotal:
$28.00Vendor Total:

Oriental Trading Company
Check Group:

Graduation Autograph Stuffed Bear 191072 696463464-01 10.5.0000.1123.410.04.0000 $5.831
Classroom Supplies - 8th5/22/2019

Graduation Autograph Stuffed Dog 191072 696463464-01 10.5.0000.1123.410.04.0000 $4.701
Classroom Supplies - 8th5/22/2019

Graduation Autograph Stuffed Owl 191072 696463464-01 10.5.0000.1123.410.04.0000 $6.601
Classroom Supplies - 8th5/22/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1305 06/04/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Plush 2019 Autograph Pillow 191072 696463464-01 10.5.0000.1123.410.04.0000 $9.301
Classroom Supplies - 8th5/22/2019

Plush Autograph Star 191072 696463464-01 10.5.0000.1123.410.04.0000 $5.591
Classroom Supplies - 8th5/22/2019

Plush Autograph Stuffed Bookworm 191072 696463464-01 10.5.0000.1123.410.04.0000 $6.501
Classroom Supplies - 8th5/22/2019

Inflatable 11" Red Congrats Grad Autograph Medium
Beach Balls (pack of 12)

191072 696463464-01 10.5.0000.1123.410.04.0000 $11.201
Classroom Supplies - 8th5/22/2019

Bright Stuffed Snakes (pack of 12) 191072 696463464-01 10.5.0000.1123.410.04.0000 $25.471
Classroom Supplies - 8th5/22/2019

Inflatable Swords 191072 696463464-01 10.5.0000.1123.410.04.0000 $11.211
Classroom Supplies - 8th5/22/2019

Bouncy Ball Assortment (pack of 50) 191072 696463464-01 10.5.0000.1123.410.04.0000 $16.261
Classroom Supplies - 8th5/22/2019

Paw Print Stress Toys (pack of 12) 191072 696463464-01 10.5.0000.1123.410.04.0000 $17.391
Classroom Supplies - 8th5/22/2019

Peg Games Assortment (pack of 12) 191072 696463464-01 10.5.0000.1123.410.04.0000 $17.391
Classroom Supplies - 8th5/22/2019

Check #: 0
$137.44PO/InvoiceTotal:
$137.44Vendor Total:

Patricia A Graczyk
Check Group:

Consulting 191094 6002 10.5.0000.2210.319.01.0000 $250.002.5
Professional Development5/24/2019

Consulting 191094 6002 10.5.0000.2210.319.01.0000 $375.003.75
Professional Development5/24/2019

Consulting 191094 6002 10.5.0000.2210.319.01.0000 $125.001.25
Professional Development5/24/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1305 06/04/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Consulting 191094 6002 10.5.0000.2210.319.01.0000 $300.003
Professional Development5/24/2019

Check #: 0
$1,050.00PO/InvoiceTotal:
$1,050.00Vendor Total:

Quinlan & Fabish Music 00867
Check Group:

James Ross Series Xylophone Mallets 190894 11018609 10.5.0000.1114.410.04.0000 $34.991
Band Supplies - District3/27/2019

Orchestral Series Glockenspiel Mallets 190894 11018609 10.5.0000.1114.410.04.0000 $30.991
Band Supplies - District3/27/2019

Alamo March Score 190894 11128450 10.5.0000.1114.410.04.0000 $10.802
Band Supplies - District3/27/2019

At Morning's First Light Score 190894 11136765 10.5.0000.1114.410.04.0000 $24.002
Band Supplies - District3/27/2019

Check #: 0
$100.78PO/InvoiceTotal:
$100.78Vendor Total:

Relief Medical Services, Inc.
Check Group:

Ike Nurse Sub 5/17/19 0 43 10.5.0000.2134.319.05.0000 $434.007
Professional Services5/18/2019

Mac Nurse Sub 5/17/19 0 43 10.5.0000.2134.319.04.0000 $341.005.5
Professional Services5/18/2019

Check #: 0
$775.00PO/InvoiceTotal:
$775.00Vendor Total:

Ritter, Stephanie  
Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1305 06/04/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Plants and Water for 6th Grade Science Lab 0 MAC.Sci.Plants20
19

10.5.0000.1113.410.04.0000 $34.091
Art Instructional Supplies (Mac Arthur)5/24/2019

Check #: 0
$34.09PO/InvoiceTotal:
$34.09Vendor Total:

School Health Corporation
Check Group:

Audiometer (3) Calibration and Repair 0 1516045-00 10.5.0000.2134.323.01.0000 $179.901
Repair & Maintenance5/21/2019

Check #: 0
$179.90PO/InvoiceTotal:
$179.90Vendor Total:

Sheet Music Plus
Check Group:

Million Dreams 190978 81603997 10.5.0000.1117.410.04.0000 $39.9115
Chorus Instructional Supplies (Mac Arthur)4/22/2019

Party in the USA download 190978 81605799 10.5.0000.1117.410.04.0000 $51.0327
Chorus Instructional Supplies (Mac Arthur)4/22/2019

Check #: 0
$90.94PO/InvoiceTotal:
$90.94Vendor Total:

SuperFleet MasterCard Program
Check Group:

Monthly Fuel Charges 0 FB235x519 20.5.0000.2545.464.01.0000 $345.071
Gasoline - District Vehicles5/26/2019

Check #: 0
$345.07PO/InvoiceTotal:
$345.07Vendor Total:

Thinking Moves aka PrioHealth

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1305 06/04/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Check Group:
Me Moves and more Me Moves USB 191075 11256 10.5.0000.2130.410.01.0000 $358.901

Materials & Supplies - OT5/22/2019
Check #: 0

$358.90PO/InvoiceTotal:
$358.90Vendor Total:

Towner, John D
Check Group:

Band Superstate Recording Session 190929 MAC.Record2019 10.5.0000.1114.319.01.1929 $325.001
VIM Designated Account-CONTRACTS (fornmer PHIL)3/5/2019

Check #: 0
$325.00PO/InvoiceTotal:
$325.00Vendor Total:

VT Services, Inc.
Check Group:

REPLACED LCD 191089 138884 10.5.0000.2225.323.01.0121 $75.001
One-to-One Repair Protection Plan5/21/2019

REPLACED DIGITIZER 191089 138884 10.5.0000.2225.323.01.0121 $185.001
One-to-One Repair Protection Plan5/21/2019

REPLACED DIGITIZER 191089 138884 10.5.0000.2225.323.01.0121 $185.001
One-to-One Repair Protection Plan5/21/2019

REPLACED DIGITIZER AND HOME BUTTON 191089 138884 10.5.0000.2225.323.01.0121 $185.001
One-to-One Repair Protection Plan5/21/2019

Check #: 0
$630.00PO/InvoiceTotal:

Check Group:
REPLACED DIGITIZER 191090 138918 10.5.0000.2225.323.01.0121 $185.001

One-to-One Repair Protection Plan5/30/2019
REPLACED DIGITIZER 191090 138918 10.5.0000.2225.323.01.0121 $185.001

One-to-One Repair Protection Plan5/30/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1305 06/04/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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REPLACED DIGITIZER 191090 138918 10.5.0000.2225.323.01.0121 $185.001
One-to-One Repair Protection Plan5/30/2019

Check #: 0
$555.00PO/InvoiceTotal:

$1,185.00Vendor Total:
Walsworth Publishing Company

Check Group:
MAC - Yearbook Final Payment 2019 0 1338790 10.5.0000.1120.413.04.0000 $2,547.911

Yearbook4/27/2019
Check #: 0

$2,547.91PO/InvoiceTotal:
$2,547.91Vendor Total:

Westgate Cleaners, Inc.
Check Group:

MAC - Cleaning 4 Tableclothes 0 w19332 10.5.0000.1120.323.04.0000 $72.004
Middle School Repair/Maintenance Services (Mac)8/29/2018

MAC - Cleaning Mascot 0 w19332 10.5.0000.1120.323.04.0000 $30.001
Middle School Repair/Maintenance Services (Mac)8/29/2018

Check #: 0
$102.00PO/InvoiceTotal:
$102.00Vendor Total:

End of Report
$8,758.06Grand Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1305 06/04/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Curriculum Associates, LLC
Check Group:

Ready Classroom & i-Ready Math Prof Dev On Site New
User Package

191045 172633.8 10.5.0000.2210.312.01.4932 $7,496.001
TITLE II Professional Development3/8/2019

Ready & i-Ready Math Prof Dev on Site core Introducing
the Ready and i-Ready Programs Session (up to 3 hrs)

191045 172633.8 10.5.0000.2210.312.01.0000 $3,004.001
Professional Development3/8/2019

Check #: 0
$10,500.00PO/InvoiceTotal:

Check Group:
Ready & Ready Math Prof Dev On Site Introducing the
Ready and i-Ready Programs Session (up to 3 hrs)

191046 90582605 10.5.0000.2210.312.01.0000 $2,000.001
Professional Development5/1/2019

Discount 191046 90582605 10.5.0000.2210.312.01.0000 ($500.00)1
Professional Development5/1/2019

Check #: 0
$1,500.00PO/InvoiceTotal:

$12,000.00Vendor Total:

End of Report
$12,000.00Grand Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1306 06/04/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Apple  Inc.
Check Group:

Apple TV HD 32GB 191078 AA20987156 10.5.0000.2225.410.01.0000 $149.001
General Supplies5/28/2019

Check #: 0
$149.00PO/InvoiceTotal:
$149.00Vendor Total:

AT & T
Check Group:

Monthly Phone Charges - May 2019 0 R16-01121129x51
9

10.5.0000.2630.341.01.0000 $892.311
Telephone/Network5/16/2019

Check #: 0
$892.31PO/InvoiceTotal:
$892.31Vendor Total:

AT & T Mobility 71927
Check Group:

Monthly Wireless Phone Charges - May 2019 0 827020302x519 10.5.0000.2630.341.01.0000 $121.981
Telephone/Network5/19/2019

Check #: 0
$121.98PO/InvoiceTotal:
$121.98Vendor Total:

Brunner, Kim
Check Group:

MAC - 7th grade student of the season 0 MAC.7grade.KB 10.5.0000.1122.410.04.0000 $27.001
Classroom Supplies - 7th6/4/2019

Check #: 0
$27.00PO/InvoiceTotal:
$27.00Vendor Total:

Chicago Mercantile Exchange Inc.

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
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Check Group:
T-shirts for Young Athletes 2019 0 2139 10.5.0000.1225.410.01.0000 $808.00404

Classroom Supplies5/21/2019
Shipping 0 2139 10.5.0000.1225.410.01.0000 $89.711

Classroom Supplies5/21/2019
Check #: 0

$897.71PO/InvoiceTotal:
$897.71Vendor Total:

Collins, Carolyn
Check Group:

MAC - 8th Grade Festival 2019 0 MAC.Festival.201
9CC

10.5.0000.1123.410.04.0000 $17.001
Classroom Supplies - 8th5/30/2019

Check #: 0
$17.00PO/InvoiceTotal:
$17.00Vendor Total:

Demco Inc. 00220
Check Group:

book ends, paper 190730 6625108 10.5.0000.2222.410.02.0000 $102.951
General Supplies6/3/2019

Check #: 0
$102.95PO/InvoiceTotal:
$102.95Vendor Total:

Discovery Benefits
Check Group:

FSA Monthly - May 2019 0 1018759-IN 10.5.0000.2520.319.01.0000 $106.2525
Professional Services5/31/2019

Check #: 0
$106.25PO/InvoiceTotal:
$106.25Vendor Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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First Point Mechanical Services, LLC
Check Group:

BI-ANNUAL HVAC ROOFTOP PM 190422 C004386 20.5.0000.2542.323.01.0000 $3,650.001
Repair & Maintenance Services6/1/2019

BI-ANNUAL BOILER/PUMP/WATER HEATER PM 190422 C004386 20.5.0000.2542.323.01.0000 $1,400.001
Repair & Maintenance Services6/1/2019

Check #: 0
$5,050.00PO/InvoiceTotal:

Check Group:
SERVICE CALL FOR GYM CLIMATE MASTER UNIT 191104 W28020 20.5.0000.2542.323.01.0000 $280.001

Repair & Maintenance Services5/20/2019
Check #: 0

$280.00PO/InvoiceTotal:
$5,330.00Vendor Total:

Follett School Solutions, Inc
Check Group:

books (Title IV - Whole Child Supplies) 191055 497707 10.5.0000.1110.410.01.4400 $196.291
TITLE IV WHOLE CHILDSupplies5/31/2019

Check #: 0
$196.29PO/InvoiceTotal:
$196.29Vendor Total:

Frankenberger, Heather
Check Group:

AF graduating with money remaining on Mealtime account
- Mom requested refund

0 Reimb.Mealtime.A
F

10.4.1611.0000.000.00.0000 $13.401
Food Service Sales to Pupils6/4/2019

Check #: 0
$13.40PO/InvoiceTotal:
$13.40Vendor Total:

Granite Telecommunications, LLC

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Check Group:
Monthly Phone Charges - May 2019 0 456960701 10.5.0000.2630.341.01.0000 $2,739.811

Telephone/Network6/1/2019
Check #: 0

$2,739.81PO/InvoiceTotal:
$2,739.81Vendor Total:

Hahn, Mary Ellen  
Check Group:

EDP - End of the year crafts, give away prizes for trivia 0 EDP.2019MEH 10.5.0000.3500.410.01.0000 $10.001
EDP Materials & Supplies6/5/2019

Check #: 0
$10.00PO/InvoiceTotal:
$10.00Vendor Total:

Hansen, Carolyn
Check Group:

EDP - End of year crafts and prizes 0 EDP.2019CH 10.5.0000.3500.410.01.0000 $15.001
EDP Materials & Supplies6/5/2019

Check #: 0
$15.00PO/InvoiceTotal:
$15.00Vendor Total:

Illinois Association of School Boards
Check Group:

FS Starting Right 0 273450 10.5.0000.2310.319.01.0000 $300.001
BOE Professional/Contracted Services6/4/2019

Check #: 0
$300.00PO/InvoiceTotal:

Check Group:
New Board Member Training NIU Naperville 190953 270054 10.5.0000.2310.312.01.0000 $350.001

BOE Professional Development4/10/2019
Check #: 0

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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$350.00PO/InvoiceTotal:
$650.00Vendor Total:

Jessa Gianneschi
Check Group:

Home-Bound Tutoring - Mileage reimbursement 0 Mileage.52219.JG 10.5.0000.1205.332.01.0000 $13.9224
Travel Expense6/5/2019

Check #: 0
$13.92PO/InvoiceTotal:
$13.92Vendor Total:

Lakeshore Recycling System 80968
Check Group:

JUNE 1 - JUNE 30 WASTE AND RECYCLING SERVICES 191102 4175714 20.5.0000.2542.321.01.0000 $1,648.831
Garbage/Recycling5/25/2019

Check #: 0
$1,648.83PO/InvoiceTotal:
$1,648.83Vendor Total:

Mark Atkinson 80841
Check Group:

Mileage to and from State Track Meet  2019 0 MAC.Track.2019 10.5.0000.1503.332.04.0000 $201.84348
Travel Expense5/18/2019

Check #: 0
$201.84PO/InvoiceTotal:
$201.84Vendor Total:

Menards 05060
Check Group:

MISC. PLUMBING SUPPLIES 191095 36667 20.5.0000.2542.410.01.0000 $17.751
Materials & Supplies5/17/2019

Check #: 0
$17.75PO/InvoiceTotal:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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$17.75Vendor Total:
Michael Wagner & Sons, Inc. 00974

Check Group:
BRADLEY SINK REPLACEMENT COMPONENTS 190970 1458869 20.5.0000.2542.323.01.0000 $1,184.331

Repair & Maintenance Services5/24/2019
Check #: 0

$1,184.33PO/InvoiceTotal:
$1,184.33Vendor Total:

Nelson Gray
Check Group:

Transportation Consulting-Reviewing current bus routes,
suggestions for new routing efficiencies

0 Transpo.Consult5
119

40.5.0000.2551.319.01.0000 $200.002
Transportation Professional Services6/6/2019

Check #: 0
$200.00PO/InvoiceTotal:
$200.00Vendor Total:

Nicor Gas
Check Group:

Monthly Nicor Charges - ROSS - 4/24/19 - 5/23/19 0 7247417-8x519 20.5.0000.2542.465.01.0000 $127.901
Natural Gas5/24/2019

Check #: 0
$127.90PO/InvoiceTotal:
$127.90Vendor Total:

Northern Suburban SpEd District NSSED
Check Group:

Private Tuition - FF - 4/1 - 6/10 0 190613 10.5.0000.1912.673.01.0000 $12,924.5347
Private Tuition5/30/2019

Private Tuition Non-Member 0 190613 10.5.0000.1912.673.01.0000 $1,938.7547
Private Tuition5/30/2019

Check #: 0

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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$14,863.28PO/InvoiceTotal:
$14,863.28Vendor Total:

Oriental Trading Company
Check Group:

Neon Hexagon Bubble Bottles (48/pk) 191083 696560104-01 10.5.0000.1800.420.01.0000 $8.171
Textbooks/Workbooks Bilingual5/30/2019

Mini Neon Smile Face Stress Balls (24/pk) 191083 696560104-01 10.5.0000.1800.420.01.0000 $14.781
Textbooks/Workbooks Bilingual5/30/2019

Mega Mini Stuffed Animal Assortment (100/pk) 191083 696560104-01 10.5.0000.1800.420.01.0000 $67.931
Textbooks/Workbooks Bilingual5/30/2019

Magic Spring Assortment 191083 696560104-01 10.5.0000.1800.420.01.0000 $25.441
Textbooks/Workbooks Bilingual5/30/2019

Mega Bendable Assortment (100/pk) 191083 696560104-01 10.5.0000.1800.420.01.0000 $35.861
Textbooks/Workbooks Bilingual5/30/2019

Bouncy Ball Assortment - 50 pcs. 191083 696560104-01 10.5.0000.1800.420.01.0000 $32.512
Textbooks/Workbooks Bilingual5/30/2019

Check #: 0
$184.69PO/InvoiceTotal:
$184.69Vendor Total:

Paddock Publications
Check Group:

4/22/2019 Timely/Meaningful Public Notice 191106 16776 10.5.0000.2630.350.01.0000 $52.651
Advertising/Publications5/18/2019

5/10/2019 Legal Notice 191106 16776 10.5.0000.2630.350.01.0000 $54.001
Advertising/Publications5/18/2019

Check #: 0
$106.65PO/InvoiceTotal:
$106.65Vendor Total:

Perillo, Daniel
Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #
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Invoice Date
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State Track & Field  - Dan Perillo - Mileage 0 MAC.StateTF201
9

10.5.0000.1503.332.04.0000 $203.00350
Travel Expense6/3/2019

Lodging 0 MAC.StateTF201
9

10.5.0000.1503.332.04.0000 $194.351
Travel Expense6/3/2019

Meals (includes dinner for 6 students) 0 MAC.StateTF201
9

10.5.0000.1503.332.04.0000 $70.271
Travel Expense6/3/2019

Parking 0 MAC.StateTF201
9

10.5.0000.1503.332.04.0000 $5.001
Travel Expense6/3/2019

Check #: 0
$472.62PO/InvoiceTotal:
$472.62Vendor Total:

Relief Medical Services, Inc.
Check Group:

MAC - Nurse Subs J Cordero 5/22, 5/23, 5/24 0 68 10.5.0000.2134.319.04.0000 $1,209.0019.5
Professional Services6/4/2019

Check #: 0
$1,209.00PO/InvoiceTotal:
$1,209.00Vendor Total:

Ritter, Stephanie  
Check Group:

MAC - Make A Difference Day - 6th grade 0 MAC.MADD.519 10.5.0000.1121.410.04.0000 $53.051
Classroom Supplies - 6th6/4/2019

Check #: 0
$53.05PO/InvoiceTotal:
$53.05Vendor Total:

Scholastic, Inc
Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Paquete Maximilliano 191059 29163041 10.5.0000.1110.410.01.4909 $15.001
Elelmentary Educaton Title III Supplies5/20/2019

Coleccion Emma Esta al Aire 191059 29163041 10.5.0000.1110.410.01.4909 $18.001
Elelmentary Educaton Title III Supplies5/20/2019

Carrera Salvaje 191059 29163041 10.5.0000.1110.410.01.4909 $5.001
Elelmentary Educaton Title III Supplies5/20/2019

Futbolmania 191059 29163044 10.5.0000.1110.410.01.4909 $5.001
Elelmentary Educaton Title III Supplies5/20/2019

Paquete American Girl: Luciana 191059 29163044 10.5.0000.1110.410.01.4909 $7.001
Elelmentary Educaton Title III Supplies5/20/2019

Sarai Salva la Musica 191059 29163047 10.5.0000.1110.410.01.4909 $5.001
Elelmentary Educaton Title III Supplies5/20/2019

Check #: 0
$55.00PO/InvoiceTotal:
$55.00Vendor Total:

Sunbelt Staffing, LLC
Check Group:

Maternity Leave Sub- S.Craig week ending 5/25/19 0 10536586 10.5.0000.2140.319.01.0000 $645.007.5
Pysch Extra Time5/26/2019

Maternity Leave Sub - S. Craig - week ending 5/18/19 0 10536587 10.5.0000.2140.319.01.0000 $1,333.0015.5
Pysch Extra Time5/26/2019

Check #: 0
$1,978.00PO/InvoiceTotal:
$1,978.00Vendor Total:

Terryberry 80414
Check Group:

A Full Size Honor Kit 191100 G12899 10.5.0000.2640.410.01.0000 $256.037
General Supplies5/1/2019

Check #: 0
$256.03PO/InvoiceTotal:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #
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Invoice Date

Printed: 06/07/2019 4:25:21 PM rptAPVoucherDetailReport: 2019.1.14 Page: 9

106



Check Group:
Body Rider Folding Bike - 20 Years 191101 G18657 10.5.0000.2640.410.01.0000 $292.531

General Supplies5/17/2019
Check #: 0

$292.53PO/InvoiceTotal:
Check Group:

A Fire Sense Table Fire Pit 191109 G21144 10.5.0000.2640.410.01.0000 $418.751
General Supplies6/4/2019

Check #: 0
$418.75PO/InvoiceTotal:

Check Group:
A Kate Spade Tote & Wallet-MacTavish 191110 G21681 10.5.0000.2640.410.01.0000 $551.121

General Supplies5/28/2019
A Cuisinart 12 pc Cookware-Garceau 191110 G21683 10.5.0000.2640.410.01.0000 $575.011

General Supplies5/28/2019
A 10 KW Diamond Pendant-Casurella 191110 G21684 10.5.0000.2640.410.01.0000 $665.221

General Supplies5/28/2019
A Spotlifter Deep Cleaner-Sullivan 191110 G22059 10.5.0000.2640.410.01.0000 $142.191

General Supplies6/4/2019
A Suncast Deck Cooler-Bennett 191110 G22320 10.5.0000.2640.410.01.0000 $311.061

General Supplies6/4/2019
Check #: 0

$2,244.60PO/InvoiceTotal:
$3,211.91Vendor Total:

The Reading Warehouse Inc.
Check Group:

Wishtree by Katherine Applegate 191024 193417 10.5.0000.1110.410.02.0000 $256.9520
Classroom/Instructional Supplies (Sullivan)4/26/2019

Check #: 0
$256.95PO/InvoiceTotal:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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$256.95Vendor Total:
Treetop Products, Inc.

Check Group:
City Commercial Picnic Tables/ 8' Table/ Portable - Surace
Mount/ Red

190889 SOTRE7871 10.5.0000.1110.491.03.0000 $1,531.342
Ross Furniture Purchases4/18/2019

City Commercial Wheelchair Accessible Picnic Tables/ 8'
Table/ 2 Wheelchair Accessible/ Blue

190889 SOTRE7871 10.5.0000.1110.491.03.0000 $755.641
Ross Furniture Purchases4/18/2019

The City Series Buddy Benches/ 6' Bench/ Inground
Mount/ Red

190889 SOTRE7871 10.5.0000.1110.491.03.0000 $495.241
Ross Furniture Purchases4/18/2019

Shipping & Handling 190889 SOTRE7871 10.5.0000.1110.491.03.0000 $164.671
Ross Furniture Purchases4/18/2019

Amount Pre-Paid 190889 SOTRE7871 10.5.0000.1110.491.03.0000 ($278.22)1
Ross Furniture Purchases4/18/2019

City Commercial Picnic Tables/ 8' Table/ Portable -
Surface Mount/ Blue

190889 SOTRE7878 10.5.0000.1110.491.03.0000 $765.671
Ross Furniture Purchases5/16/2019

The City Series Buddy Benches/ 6' Bench/ Inground
Mount/ Blue

190889 SOTRE7878 10.5.0000.1110.491.03.0000 $495.241
Ross Furniture Purchases5/16/2019

Shipping & Handling 190889 SOTRE7878 10.5.0000.1110.491.03.0000 $23.501
Ross Furniture Purchases5/16/2019

Exclusive Promotion - 10% Credit 190889 SOTRE7878 10.5.0000.1110.491.03.0000 ($126.09)1
Ross Furniture Purchases5/16/2019

Check #: 0
$3,826.99PO/InvoiceTotal:
$3,826.99Vendor Total:

Walsh, Patricia
Check Group:

ROSS - Treats for Aspired REsidents 5/30/19 0 ROSS.Aspired
53019

10.5.0000.1110.410.03.0000 $22.961
Classroom/Instructional Supplies (Ross)5/30/2019

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Check #: 0
$22.96PO/InvoiceTotal:
$22.96Vendor Total:

Warehouse Direct 80219
Check Group:

CREDIT for REFUND - Line 4 190910 C4213779-1 20.5.0000.2542.410.01.0000 ($32.14)1
Materials & Supplies5/28/2019

CREDIT for REFUND - line 5 190910 C4213829-1 20.5.0000.2542.410.01.0000 ($80.35)1
Materials & Supplies5/17/2019

Check #: 0
($112.49)PO/InvoiceTotal:

Check Group:
ROSS CLARK BOOST REPAIRS 191097 307133 20.5.0000.2545.323.01.0000 $487.171

Repair & Maintenance4/29/2019
ADMIN CUSTOIDAL SUPPLIES 191097 4284898-0 20.5.0000.2542.410.01.0000 $45.251

Materials & Supplies5/8/2019
MAC JUNE CUSTODIAL SUPPLIES 191097 4296936-0 20.5.0000.2542.410.01.0000 $102.551

Materials & Supplies5/21/2019
SULL JUNE CUSTODIAL SUPPLIES 191097 4296939-0 20.5.0000.2542.410.01.0000 $140.551

Materials & Supplies5/21/2019
ROSS TOILET PAPER 191097 4297538-0 20.5.0000.2542.410.01.0000 $102.561

Materials & Supplies5/21/2019
SULL TOILET PAPER 191097 4297540-0 20.5.0000.2542.410.01.0000 $102.561

Materials & Supplies5/21/2019
ADMIN PACKING SUPPLIES 191097 42996962-0 20.5.0000.2542.410.01.0000 $154.121

Materials & Supplies5/21/2019
Check #: 0

$1,134.76PO/InvoiceTotal:
Check Group:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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MAC - TOILET PAPER AND PAER TOWEL SUPPLIES 191098 4304740-0 20.5.0000.2542.410.01.0000 $199.261
Materials & Supplies5/29/2019

Check #: 0
$199.26PO/InvoiceTotal:

$1,221.53Vendor Total:
WOW Business 81068

Check Group:
Monthly Internet Charges - June 2019 - Main 0 014047166x619 10.5.0000.2630.341.01.0000 $3,673.001

Telephone/Network5/31/2019
Check #: 0

$3,673.00PO/InvoiceTotal:
$3,673.00Vendor Total:

End of Report
$45,798.90Grand Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1308 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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First Student 00406
Check Group:

Sullivan - Community Based Experience - PH Fire
Department

0 091-C-067184 40.5.0000.2552.331.01.0000 $155.681
Spec. Education Transportation5/24/2019

Regular - May 2019 0 11587262 40.5.0000.2551.331.01.0000 $102,359.401
Regular Transportation6/3/2019

Kindergarten 0 11587262 40.5.0000.2551.331.01.0000 $9,020.001
Regular Transportation6/3/2019

Pre-K 0 11587262 40.5.0000.2551.337.01.0000 $28,151.761
Pre-School Transportation6/3/2019

SpEd 0 11587262 40.5.0000.2552.331.01.0000 $20,472.321
Spec. Education Transportation6/3/2019

Check #: 0
$160,159.16PO/InvoiceTotal:
$160,159.16Vendor Total:

Ocono DTC aka Genesee Lake School
Check Group:

Private Tuition - SP - May 2019 0 470932 10.5.0000.1912.673.01.0000 $4,869.9021
Private Tuition6/3/2019

Residential Services - May 2019 0 470932 10.5.0000.1912.673.01.0000 $10,425.9231
Private Tuition6/3/2019

Check #: 0
$15,295.82PO/InvoiceTotal:
$15,295.82Vendor Total:

End of Report
$175,454.98Grand Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1309 06/11/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Honeywell International Inc
Check Group:

Signed HW Proposal - 1st Payment 0 USB-09190.519 60.5.0000.2530.319.01.2004 $40,000.001
Summer 2020 HVAC Retrofit Project5/21/2019

Check #: 0
$40,000.00PO/InvoiceTotal:
$40,000.00Vendor Total:

End of Report
$40,000.00Grand Total:

Voucher Batch Number:
Prospect Heights School District 23

Vendor Remit Name
Description

Voucher Detail Listing
Fiscal Year:   2018-2019

1302 05/28/2019

PO No. Invoice Account Amount
Vendor #

QTY
Invoice Date
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Teaching, Learning, and Technology (TLT) 

Committee 
The TLT Committee is a group of PHSD23 Staff and administrators who meet five times a year to 

provide updates from each of the district’s schools and input for the Technology Plan.  

 

The 2018-19 TLT Committee members are: 

 

Alison Mahoney Technology Integration Specialist (Grades 3-5) 

Amy Zaher Assistant Superintendent of Curriculum and Instruction 

Angie Levato Ross, 2nd-Grade Teacher 

Betsy Yager Sullivan, Library Media Specialist 

Camron Nystrom Principal, MacArthur Middle School 

Carly Sullivan Assistive Technology Specialist (District) 

Christine O’Brien MacArthur, 6th-Grade Teacher 

Chris Alms Assistant Principal, MacArthur Middle School 

Craig Curtis Principal, Ross Elementary School 

Hannah Sutter Technology Integration Specialist (Grades 6-8) 

Kelly Funk Sullivan, 4th-Grade Teacher 

Kim Strachn Ross, Library Media Specialist 

Kristen Bearwald MacArthur, 7th-Grade Teacher 

Luke Lambatos Principal, Eisenhower Elementary School 

Margaret Tomasik Eisenhower, Kindergarten Teacher  

Maria Stavropoulos Director of Technology 

Megan Murray MacArthur, Music Teacher 

Melissa Joffe MacArthur, 8th-Grade Teacher 

Rebecca Durbin Technology Integration Specialist (Grades EC-2) 

Traci Meziere Principal, Sullivan Elementary School 

Yianni Bertsos Network Manager (District) 

Iwona Hauschild Eisenhower, 1st- Grade Teacher 
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Executive Summary 

The purpose of this educational technology plan is to provide a comprehensive framework and 

planning document to guide the Prospect Heights School District 23’s technology needs and 

support in 2019 - 2022.  

 

To develop the educational technology plan, the district Teaching, Learning, and Technology 

(TLT) committee used ​The Future Ready Framework​ (developed by the Alliance for Excellence in 

Education and adopted by the US Office of Educational Technology and the Illinois Board of 

Education) to develop this plan in an effort to provide a proactive, systemic approach to 

addressing technology needs and planning across seven ​gears​ of the District that are symbolic 

of how technology is interconnected in multiple areas that support student learning.  Data was 

gathered using feedback and input from the entire district through the dissemination of the 

Spring 2018 and the Fall 2018 Bright Bytes survey.  Throughout the process, multiple 

opportunities to provide input and feedback were solicited from District staff.  From this input, 

administratively driven draft documentation was created and presented to the Board of 

Education for approval.  

 

Prospect Heights School District 23  is committed to creating, maintain, and annually update 

this plan developed by multiple stakeholders to meet current and future technology demands. 

The plan will embrace industry standards, recognize federal, state and local laws regarding 

privacy, security, and online safety across all areas of the District while keeping an eye on future 

technology trends. This summary provides a snapshot view of the overall ​Future Ready Student 

Learning ​Technology Plan created by the ​workgroup and includes overall district vision, 

individual gear strategies, and timeline to move forward. 
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District Vision 

Inspiration and dedication lead to student growth. 

Inspiration + Dedication = Growth 

Future Ready Gear Strategies 

Teaching and Learning 

● Identify and align​ Digital Age Learning Skills ​important within in the district  

● Develop a ​Responsible Use Policy​ and Digital Citizenship strategy for all users 

● Adopt a ​technology integration model/framework​ to support teachers in using 

technology effectively and appropriately 

● Develop a ​data culture ​that ultimately leads to student self-assessment 

Use of Space and Time 
● Staff will be supported to grow within the ​blended learning continuum 

● Identify and pilot ​flexible learning spaces and digital supports​ with the district 

Robust Infrastructure 
● Provide ​device sustainability​ with professional development and training 

● Establish a ​replacement cycle​ for the required technology 
● Incorporate the “internet of things”​ that are already part of the district network 

Data and Privacy 
● Select and implement a ​digital citizenship curriculum​ that helps develop a digital 

citizenship strategy  
● Support ​proper and secure use of data 
● Define data literacy​ for various jobs and support with training 
● Establish a ​review cycle​ to stay current with laws and regulations 
● Build a ​district privacy workgroup​ to annually review local, state and federal 

laws 

Community Partnerships 
● Select ​official district communication tools​ and provide training for their use 
● Plan for ​universal online communication​ of technology plan across the district 
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 ​Personalized Professional Learning 

● Set expectations for ​online, personalized and collaborative professional 

learning 

● Support for ​online learning and networking via district cohorts, social media, 

and other district approved avenues 

 ​Budget and Resources 
● Map existing resources and tools to curriculum and instruction plans, ​identify 

gaps and avoid redundancies where not necessary 

● Determine the ​total cost of ownership​ model that is integrated across the 
district budget 

Plan Summary and Timeline 
This plan will provide the District with a road map for the 

use of technology to support improved student learning. 

This guidance will encompass increased student and 

teacher use of technology, powerful professional 

development for teachers and administrators, timely 

technical support, improved infrastructure, expanded 

funding efforts, and continuous monitoring.  

 

The District 23 Strategic Plan and the work from the district 

TLT Committee have provided the district a framework to build upon that will involve additional 

stakeholders in each gear to achieve the goals and strategies developed by the initial 

committee.  Gear level teams will be developed over the next three years to further develop 

and continually refine the overall technology plan based on the following timeline: 

September 2019: ​Develop gear mobilization teams that will establish specific targets for 

success and a timeline for completion per gear 

May 2020​: All gears report on progress, including development on specific targets and 

timeline for completion 

May 2021​: All gears report on progress 

May 2022​: All gears report on progress and completion 

The Director of Technology, Assistant Superintendent of Curriculum and Instruction, and the 

Superintendent are responsible for monitoring implementation of this plan. The plan will be 

reviewed and revised on an annual basis.  The Director of Technology will then work with the 
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Superintendent and Assistant Superintendent of Curriculum and Instruction to implement any 

required revisions directly with site-based administrators. 

Stakeholders 

The stakeholders of this technology plan include: 

● Teachers 

● Administrators 

● Parents 

● Students 

● Community and Business Leaders 

● District Office Staff Members 

Current Assets and Support 
Infrastructure  

Prospect Heights School District 23 has made a substantial commitment to technology in the 

classroom.  We currently have a District-wide data network in place with over 2,000 Networked 

devices connected by Ethernet or by Wireless Access Points.  This investment in infrastructure 

and equipment is in a constant state of renewal, in that as we purchase new equipment our 

existing equipment is refurbished and re-assigned to an appropriate location.  This helps us 

target needs across our district and ensure that we are maximizing the value of our equipment. 

 

The district currently supports 46 network infrastructure devices, accommodating 4-5 network 

ports per classroom and robust wireless coverage.  Monitoring and improving WiFi and wired 

capabilities in the future allows the district to maintain 4-5 network ports per classroom and 

keep the cost down. 

 

The current wide-area data network is supplied by Wide Open West (WOW). The Internet 

Access terminates in the main MDF at Anne Sullivan Elementary School. The district then has a 

private Wide Area Network (WAN)  connection to Eisenhower Elementary School. 

Infrastructure Objectives 
● Review bandwidth usage regularly and determine annually if bandwidth needs to be 

increased in order to meet site and district needs. 

● Upgrade infrastructure to meet site and district needs. 

● Expand WAN bandwidth to 2 Gbps and the  Internet Access bandwidth to 2 Gbps. 

● Monitor and replace network equipment as necessary. 
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Hardware 

Prospect Heights School District 23 commits to a minimum level of technology access in all 

district classrooms.  This level is currently defined as encompassing the purchase, installation, 

maintenance, repair, and retirement of the below resources: 

● 1 Teacher Laptop  

● 1 Teacher iPad 

● 1 Classroom Projector 

● 1 VOIP Telephone 

● 1 WiFi Access Point 

● Network Connection 

● 1 Interactive WhiteBoard 

● iPad Carts in Grades EC-3 

● Apple TV’s (in designated locations) 

 

Resources not included above are the responsibility of each site to manage and maintain. 

 

Current PHSD23 Hardware Devices: 

● 1,547 iOS Devices (iPads) 

● 415 MacBook Laptops 

● 8 Windows Devices 

● 144 WiFI Access Points 

● 35 Network Switches 

● 120 Classroom Projectors 

● 60 Interactive WhiteBoards 

● 6 Network Infrastructure Equipment 

● 43 Networked Printers/MFPs 

Hardware Objectives 
● Upgrade staff laptops per replacement cycle 

● Upgrade classroom projectors per replacement cycle 

● Upgrade laptop carts per replacement cycle 

● Purchase incoming 4th-Grade iPads annually 

● Repurpose or recycle outgoing 8th-Grade iPads annually 

● Maintain and replace 2:1 iPads within a 5-6 year life span/as malfunctioning 

● Maintain and replace classroom projectors per replacement cycle 
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Learning Resources 

Available software supported by the District include: 

 

● BreakoutEDU 

● Class Dojo 

● Destiny 

● Discovery ED 

● FitnessGram 

● G. Suite 

● iReady 

● iStation 

● Learning A-Z 

● Lexia 

● Microsoft Office 

● Mystery Science 

● Pearson - SuccessNet 

● Quaver 

● Read n’Quiz 

● Read Naturally 

● Reading Plus 

● Rosetta Stone 

● Schoology 

● Seesaw 

● StemScopes 

● TCI 

 

● Various iPad 

Applications 

 

Technical and Instructional Support 

Three full-time Informational Service staff members provide a full range of technical support for 

staff and students.  These include a Database Manager, a Network Manager, a Technology 

Support Technician, and Director of Technology.  The team uses a variety of tools to support 

their work including JAMF MDM, PowerSchool, Tyler Tech Infinite Visions, Securly, Smoothwall, 

G Suite for Education, Solar Winds, eSchool View, HPE Aruba, Cisco, NEC Phone System(Sound 

Inc), Apple, Infoblox, Alcatel, Wide Open West(WOW), Granite Telecommunications, Dell, 

Microsoft. 

 

In addition to the technical support based out of District Office, every three grade levels receive 

a full-time Technology Integration Specialist (TIS).  The TIS’s primary responsibility is to support 

teachers and students to meet their instruction objectives through technology integrations. 

This support is provided through scheduled or on-demand professional development, meetings, 

institute days, and throughout the school year. 

 

The current technical and instructional support staff positions are appropriate for supporting 

the goals of this plan. 
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Educational Technology Goals 

Overview of Goals 

● Students will use technology in all content areas, leading to disposition for self-directed 

learning and reflection. 

● Students will engage in opportunities to be connected and global learners. 

● Students will learn about and understand issues related to the appropriate and ethical 

use of information technology, leading to the development of good digital citizenship 

habits. 

● Provide the teachers with ongoing, embedded and differentiated professional 

development to increase the use of technology as a tool to transform instruction. 

● Teachers understand their role in supporting curriculum and model the best available 

resources. 

● Provide parents and community an understanding of learning in ​Future Ready schools​. 
● Partner with parents to develop students who are informed, digital citizens. 

● Provide and maintain 100% internet access at school that is smooth and seamless. 

● Promote a culture that values meaningful technology integration. 

● Support and enhance learning spaces that reflect the District’s strategic goals for 

sustainable resources and data security. 

Student Success Goals 

Goal 1  
Students will use technology in all content areas, leading to disposition for self-directed 

learning and reflection. 
 

Rationale: Technology competency is becoming a requirement for the vast majority of 

occupations and industries.  Successful students will be able to use technology to accomplish 

their goals and objectives. 

 

Checkpoints: 

● By June 30, 2020, student and teacher results on the Technology Survey will set a 

baseline level for perceptions of student engagement and academic 

achievement. 
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● By June 30, 2021, student and teacher results on the Technology Survey will 

show increases in perceptions of student engagement and academic 

achievement from 2019-20. 

● By June 30, 2022, student and teacher results on the Technology Survey will 

show increases in perceptions of student engagement and academic 

achievement from 2020-2021. 

Goal 2  
Students will engage in opportunities to be connected and global learners. 

 

Rationale: Students should know how to digitally collaborate with each other with a focus on 

production and process rather than consumption as an active user.  

 

Checkpoints: 

● By June 30, 2020, students will be offered the opportunity to use digital tools to 

connect with learners from a variety of backgrounds and cultures, while 

engaging with them in ways that broaden mutual understanding and learning. 

● By June 30, 2021, students will be offered the opportunity to use collaborative 

technologies to work with others, including peers, experts or community 

members, to examine issues and problems from multiple views. 

● By June 30, 2022, the student will contribute constructively to team projects, 

while assuming various roles and responsibilities to work effectively toward a 

common goal. 
Goal 3  
Students will learn about and understand issues related to the appropriate and ethical use of 

information technology, leading to the development of acceptable digital citizenship habits. 

 

Rationale: Students should know the risks, dangers, and expectations of the digital world in 

order to successfully navigate and operate with it. 

 

Checkpoints: 
● By June 30, 2020, students will demonstrate an understanding of engaging in positive, 

safe, legal and ethical behavior when using technology, including social interactions 

online or when using networked devices.  

● By June 30, 2021, students will demonstrate an understanding and respect for the rights 

and obligations of using and sharing digital content. 

● By June 30, 2022, students will cultivate and manage their digital identity and be aware 

of their actions by maintaining their digital footprint. 
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Teaching & Learning Goals  

Goal 4 
Provide teachers with ongoing, embedded and differentiated professional development to 

increase the use of technology as a tool to transform instruction. 

 

Rationale: By empowering teachers with the knowledge of how educational technology can 

improve student achievement and the skills to act on that knowledge, teachers will raise the 

expectations and achievement levels around technology integration in their classrooms.  

 

Checkpoints: 

● By June 30, 2020, teachers’ results on the Technology Survey will set a baseline level for 

perceptions of student engagement and academic achievement. 

● By June 30, 2021,  teachers’ results on the Technology Survey will show an increase in 

teacher technology tools use for work, more positive attitudes regarding the use of 

technology, and greater engagement with technology tools than in the baseline. 

● By June 30, 2022, teachers’ results on the Technology Survey will show an increase in 

teacher technology tools use for work, more positive attitudes regarding the use of 

technology, and greater engagement with technology tools than in 2020-21. 

 

Goal 5 
Teachers understand their role in supporting the curriculum and modeling the best available 

resources. 

 

Rationale:  

By developing a clear vision for strong instruction (with or without technology) that includes the 

4 C’s and is guided by the ​Technology Integration Matrix (TIM)​ teachers will be able to 

incorporate blended learning strategies. 

 

Checkpoints: 

● By June 30, 2020, 33% of teachers will demonstrate an understanding of the blended 

learning strategies and work collaboratively with their Technology Integration Specialist 

through a Student-Centered Planning Cycle.  

● By June 30, 2021, 66% of teachers will demonstrate an understanding of the blended 

learning strategies and work collaboratively with their Technology Integration Specialist 

through a Student-Centered Planning Cycle.  
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● By June 30, 2022, 100% of teachers will demonstrate an understanding of the blended 

learning strategies and work collaboratively with their Technology Integration Specialist 

through a Student-Centered Planning Cycle.  

Family & Community Engagement Goals 

Goal 6 
Provide parents and community an understanding of learning in ​Future Ready Schools​. 
 

Rationale: By empowering parents with an understanding of how educational technology can 

improve student achievement and the skills to act on that knowledge, we will help them 

understand how learning is transitioning in school. 

 

Checkpoints: 

● By June 30, 2020, parent results on the Technology Survey will set a baseline level for 

the understanding of Future Ready Schools. 

● By June 30, 2021, parent results on the Technology Survey will show increases in the 

level of understanding of Future Ready Schools from 2019-2020. 

● By June 30, 2022, parent results on the Technology Survey will show increases in the 

level of understanding of Future Ready Schools from 2020-2021. 

 

Goal 7 
Partner with parents to develop students who are informed, digital citizens. 

 

Rationale: By empowering parents with an understanding of how digital citizenship is a critical 

component for students to understand issues related to the appropriate and ethical use of 

information technology parents should be able to successfully provide mentoring and support 

to their child. 

 

Checkpoints: 

● By June 30, 2020, all district schools will engage families with learning with tech 

resources quarterly through newsletters, website, social media, and/or in person. 

● By June 30, 2021, all district schools will engage families with online privacy and safety 

information quarterly through newsletters, website, social media, and/or in person. 

● By June 30, 2022, all district schools will engage families with media balance and 

well-being information quarterly through newsletters, website, social media, and/or in 

person. 
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Resources & Environment Goals 

Goal 8 
Provide and maintain 100% internet access at school that is smooth and seamless. 

 

Rationale: To maximize opportunities for learning, staff and students will require internet 

access that is consistent and can support the instructional needs seamlessly. 

 

Checkpoints: 

● By June 30, 2020, all schools will have 1MB connection per student to Wireless APs. 

● By June 30, 2021, we will maintain and exceed the 1MB connection per student to 

Wireless APs. 

● By June 30, 2022, monitor and review 1MB connection to Federal and State 

requirements and provide input for additional upgrades to maintain and exceed 

requirements. 
 

Goal 9 
Promote a culture that values meaningful technology integration. 

 

Rationale: Continue to provide opportunities and resources to integrate technology for 

instruction, professional development, and growth of staff and students. 

 

Checkpoints: 

● By June 30, 2020, about 50% of classroom teachers encourage ​adaptation​ of tool-based 

software by allowing students to select and modify a tool to accomplish the task at 

hand. 

● By June 30, 2021, about 75% of classroom teachers consistently provide the ​infusion​ of 

technology tools with understanding, applying, analyzing, and evaluating learning tasks. 

● By June 30, 2022, about 100% of classroom teachers cultivate a rich and 

transformational​ learning environment, where blending choice of technology tools with 

student-initiated investigations, discussions, compositions, or projects, across any 

content area, is promoted.  
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Goal 10 
Support and enhance learning spaces that reflect the District’s strategic goals for sustainable 

resources and data security. 

 

Rationale:  

● Ensure that the district network and technology hardware supports a flexible, 

collaborative learning environment.  

● Ensure that the district facilitates data-driven decision making, appropriate data are well 

maintained, readily available, easily comprehensible, and useful for supporting the 

decision-making process. 

● Ensure the district has up-to-date policies, procedures, and practices that address the 

legal, ethical, and safety issues related to the privacy and security of data, and the usage 

of data, technology, and the Internet. 

● Ensure learning spaces reflect the strategic goals for sustaining resources and the 

impact of the environment on student learning. 

 

Checkpoints: 

● By June 30, 2020, review and complete audit of current data policies, procedures, and 

practice that address legal, ethical, and safety issues related to the privacy and security 

of data, and the usage of data, technology, and the Internet. 

● By June 30, 2021, articulate an improvement plan of current data policies, procedures, 

and practice that address legal, ethical, and safety issues related to the privacy and 

security of data, and the usage of data, technology, and the Internet based on audit 

outcomes. 

● By June 30, 2022, implement the improvement plan for new/modified data policies, 

procedures, and practice that address legal, ethical, and safety issues related to the 

privacy and security of data, and the usage of data, technology, and the Internet. 

 

 

*All checkpoints ​will be monitored, reviewed, and updated through the annual review of the 
goals. 
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Student Devices  

iOS - iPad 

 
 
School 

Number 
of 

Students  

 
Actual 

2018-19 

 
Proposed 
2019-20 

 
Proposed 
2020-21 

 
Proposed 
2021-22 

Eisenhower 
Elementary 

374 189 200 200 200 

Ross Elementary 315 199 200 200 200 

Sullivan 
Elementary 

355 369 333 316 310 

MacArthur 
Middle  

523 533 526 538 533 

 

Mac (Apple) Laptops  

 
 
School 

Number 
of 

Students  

 
Actual 

2018-19 

 
Proposed 
2019-20 

 
Proposed 
2020-21 

 
Proposed 
2021-22 

Eisenhower 
Elementary 

374 25 25 25 25 

Ross Elementary 315 55 60 60 60 

Sullivan 
Elementary 

355 30 30 30 30 

MacArthur 
Middle  

523 55 60 60 60 

*Above projected quantities ​will be monitored, reviewed, and updated through the annual 
review of the goals. 

____________________________________________________________________________ 
 

Educational Technology Plan 3 - PHSD 23                15 

128



 

Monitoring and Evaluating 
The Teaching, Learning, and Technology Committee will be responsible for initiating the 
implementation of the Educational Technology Plan 3.  Success indicators, as identified in the 
goals in the above sections, will be monitored and evaluated by the committee throughout the 
school year.  As applicable, items in this Educational Technology Plan that overlap with the 
District Strategic Plan, and Committee Goals will be monitored, reviewed, and updated through 
the annual review of the goals. 
 
In addition, a report/presentation on the plan's progress will be shared with the School Board on 
an annual basis.  

Funding and Budget 
The Prospect Heights School District depends on state funding to fund the District’s budget. 

Based on past budgets and enrollment projections we are able to project costs.  In addition to 

state funding, the district may qualify for grants and/or E-rate funding to purchased equipment 

and software. 

 

The table to follow represent current budgeted amounts and new projections proposed to 

support the implementation of this plan’s infrastructure, on a year-by-year basis along with 

projected costs. 
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Projected District Technology Budget for 2019-2021 

Budget Object FY2019-20 FY2020-21 FY2021-22 Funding Source 

Hardware 

1:1 iPads and cases grade 4 $60,500 $60,500 $57,000 General Funds 

2:1 iPads and cases grades EC-3 $133,600 $0 $0 General Funds 

Teacher iPads  $0 $66,800 $0 General Funds 

Teacher Laptops $0 $66,000 $36,000 General Funds 

Ross Library Laptops $0 $0 $30,000 General Funds 

ESP/Misc. iPads $0 $5,025 $0 General Funds 

Projectors $0 $0 $111,000 General Funds 

Core Switch $0 $70,000.00 $0 General 
Funds/E-rate 

Internet Router $0 $3,500.00 $0 General 
Funds/E-rate 

Filtering Device $0 $5,000.00 $0 General Fund 

Printers & Copiers $0 $0 Replacements General Funds 
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References 

The Future Ready Framework - ​https://dashboard.futurereadyschools.org/framework 

ISTE Standards for Standards -​https://www.iste.org/standards/for-students  

ISTE Standards for Educators - ​https://www.iste.org/standards/for-educators 

Florida Technology Integration Matrix - ​http://fcit.usf.edu/matrix/  
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Members of the Teaching, Learning 
and Technology (TLT) Team
The TLT Committee is a group of staff and administration who met five times a year 
to provide updates from each of the district's schools and input for the Technology 
Plan.

2

Alison Mahoney TIS (Grades 3-5)
Amy Zaher Assistant Superintendent of C&I
Angie Levato Ross
Betsy Yager Sullivan, Library Media Specialist
Camron Nystrom Principal, MacArthur 
Carly Sullivan Assistive Technology Specialist
Christine O’Brien MacArthur
Chris Alms Assistant Principal, MacArthur
Craig Curtis Principal, Ross 
Hannah Sutter TIS (Grades 6-8)
Kelly Funk Sullivan
Kim Strachn Ross, Library Media Specialist
Kristen Bearwald MacArthur
Luke Lambatos Principal, Eisenhower
Margaret Tomasik Eisenhower,

Maria Stavropoulos Director of Technology
Megan Murray MacArthur
Melissa Joffe MacArthur
Rebecca Durbin TIS (Grades EC-2)
Traci Meziere Principal, Sullivan
Yianni Bertsos Network Manager
Iwona Hauschild Eisenhower
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The purpose of this educational technology plan is 
to provide a comprehensive framework and 

planning document to guide the Prospect Heights 
School District’s 23 technology needs and 

support in 2019 -2022.

3

Executive Summary
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The Future Ready 
Framework

Developed by the Alliance for Excellence in Education 
and adopted by the US Office of Educational Technology, 

and the Illinois Board of Education.

4
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The Future Ready Framework

5
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Future Ready Gear Strategies

6

● Identify and align Digital Age Learning Skills important within in 
the district 

● Develop a Responsible Use Policy and Digital Citizenship strategy 
for all users

● Adopt a technology integration model/framework to support 
teachers in using technology effectively and appropriately

● Develop a data culture that ultimately leads to student 
self-assessment

Teaching and Learning

Use of Space and Time

● Staff will be supported to grow within the blended learning 
continuum

● Identify and pilot flexible learning spaces and digital supports 
with the district
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Future Ready Gear Strategies

7

● Provide device sustainability with professional development and 
training

● Establish a replacement cycle for the required technology
● Incorporate the “internet of things” that are already part of the 

district network

● Select and implement a digital citizenship curriculum that helps 
develop a digital citizenship strategy 

● Support proper and secure use of data
● Define data literacy for various jobs and support with training
● Establish a review cycle to stay current with laws and regulations
● Build a district privacy workgroup to annually review local, state 

and federal laws

Robust Infrastructure

Data and Privacy
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Future Ready Gear Strategies

8

● Select official district communication tools and provide training 
for their use

● Plan for universal online communication of technology plan 
across the district

● Set expectations for online, personalized and collaborative 
professional learning

● Support for online learning and networking via district cohorts, 
social media, and other district approved avenues

Community Partnerships

 Personalized Professional Learning

● Map existing resources and tools to curriculum and instruction 
plans, identify gaps and avoid redundancies where not 
necessary

● Determine the total cost of ownership model that is integrated 
across the district budget

 Budget and Resources
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Plan Summary and Timeline
September 2019: Develop gear mobilization teams 
that will establish specific targets for success and a 
timeline for completion per gear
May 2020: All gears report on progress, including 
development on specific targets and timeline for 
completion
May 2021: All gears report on progress
May 2022: All gears report on progress and completion

9
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Educational Technology Goals

2019 - 2022

● Students will use technology in all content areas, leading to 
disposition for self-directed learning and reflection.

● Students will engage in opportunities to be connected and global 
learners.

● Students will learn about and understand issues related to the 
appropriate and ethical use of information technology, leading to 
the development of good digital citizenship habits.

10

Student Success Goals

Teaching & Learning Goals

● Provide the teachers with ongoing, embedded and differentiated 
professional development to increase the use of technology as a 
tool to transform instruction.

● Teachers understand their role in supporting curriculum and model 
the best available resources.
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Educational Technology Goals

2019 - 2022

● Provide parents and community an understanding of learning in 
Future Ready schools.

● Partner with parents to develop students who are informed, digital 
citizens.

11

Family & Community Engagement Goals

Resources & Environment Goals

● Provide and maintain 100% internet access at school that is smooth 
and seamless.

● Promote a culture that values meaningful technology integration.
● Support and enhance learning spaces that reflect the District’s 

strategic goals for sustainable resources and data security.
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Thank You!

12
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Credits

Special thanks to all the people who made and 
released these awesome resources for free:

▷ Presentation template by SlidesCarnival
▷ Photographs by Unsplash

13
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Presentation design

This presentations uses the following typographies and colors:

▷ Titles: Raleway
▷ Body copy: Lato

You can download the fonts on these pages:

https://www.fontsquirrel.com/fonts/raleway

https://www.fontsquirrel.com/fonts/lato

▷ Dark blue #2185c5
▷ Light blue #7ecefd
▷ Yellow #ff9715
▷ Magenta #f20253
▷ Dark gray #677480
▷ Light gray #97abbc

You don’t need to keep this slide in your presentation. It’s only here to serve you as a design guide if you need to create new slides or 
download the fonts to edit the presentation in PowerPoint®

14
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Prospect Heights School District 23 
Board Memorandum 

Information Item  
 
 

 

Date: June 12, 2019 
 

Subject:   Summer Curriculum Work and Professional Development 
 
Prepared by: Amy M. Zaher, Ed.D., Assistant Superintendent 

 
This memo is intended to provide a summary of the summer curriculum work and professional 
development to be completed this summer. 
 
Curriculum writing and professional development occurs throughout the school year, but the 
summer provides an additional opportunity for teams to work collaboratively and complete 
projects and for deeper professional development. The current and tentative budgets include 
an allocation of $19,000 for summer curriculum work.  Teachers who agree to participate are 
paid the hourly curriculum rate as prescribed in the contract. 
 
The administrative team identified a wide range of projects for consideration based upon the 
District 23 Strategic Plan, district curriculum committee work, departmental conversations, and 
building planning.  All requests were considered, and prioritized to identify the scope of work 
that would fit within our budget allocations. 
 
The entire list of projects follows this narrative, but they fall into these five categories described 
here: 

1) Curriculum Adoptions: Faculty will meet over the summer to  develop and refine the 
scope and sequence, plan lessons  and assessments  for the Adapted Physical Education 
Program for our students with Special Needs.  

2) Curriculum Writing: To continue to meet the needs of our special education or high 
performing students, faculty meet to refine and enhance curricular areas and programs. 

3) Virtual Summer School: Reading support teachers identify at-risk students who are 
invited to participate in a virtual summer school experience using various software 
tools. Three faculty monitor progress and assign activities, communicating with parents 
and students via email and messaging capabilities within the software. Parents of 
invited students pay a $50 fee to offset costs of faculty and to enhance commitment to 
participation. 

4) Bilingual Summer Reading: Bilingual teachers provide a Summer Reading in the Park 
program in partnership with the Prospect Heights Library. These “drop by” events are 
held at the John Muir Park to encourage participation.  

5) Passport to Learning Summer Edition:(formerly known as iLEAP) - As we continue to 
support teachers’ professional growth in the use of technology as an instructional tool, 
we are offering our 4th  annual summer conference. One session will be held virtually as 
a “Poolside PD” while another half day, on-site event is planned  August 14. 

 
146



Administration and faculty collaboratively provide a variety of sessions that teachers 
may select from to meet their professional development needs.  

 
 

Summer Curriculum/Professional Development Projects - 2019 
 

Title Participants Status Building 
A Book To Bridge Two Schools 2 New Project Ross/Sullivan 
Adapted PE Curriculum 3 New Project All  
Assisted Study Curriculum Review 
and Improvement 

10 New Project MacArthur 

BrightBytes Replacement Survey 3 New Project All 
Eisenhower PBIS Planning 5 Continuation Eisenhower 
Exploratory Mastery Feedback Work 10 New Project MacArthur 
High Literacy Planning 3 Continuation Sullivan 
Passport to Learning (iLEAP) 85 Continuation All 
Language Arts Committee  11 Continuation MacArthur 
Life Skills Lessons/Rubrics 4 Continuation All 
MacArthur Leadership Team  9 Continuation MacArthur 
MacArthur PBIS Planning 5 Continuation MacArthur 
P.E. Curriculum Enhancement 4 New Project MacArthur 
Personal Learner Profile (PLP) 
Expansion 

6 New Project Ross/Sullivan/ 
MacArthur 

Ready Math Implementation 
Training 

56 New Project All 

Reading in the Park (Summer 
Bilingual Reading) 

2 Continuation Ike/Ross/Sullivan 

Reading Strategies 4 New Project Ross 
Ross PBIS Planning  3 Continuation Ross 
SEL Classroom Supports 3 New Project Sullivan 
Special Education Science Planning 2 New Project MacArthur 
Sullivan PBIS Planning 5 Continuation Sullivan 
Sullivan Student Ambassadors 
Advance Planning 

4 Continuation Sullivan 

Virtual Summer School 3 Continuation Ike/Ross/Sullivan 
 

2 
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Prospect Heights School District 23

1. Student Success: Ensure all students are well rounded and emotionally and 

academically prepared for success in high school.

1.1 Further develop and examine the effectiveness of core curriculum, 

interventions, and supports for all student groups.

•

 80%

 100% Facilitate math committee to investigate and adopt a new math curriculum for 

2019-20 implementation.

8/2/2018 - 6/12/2019 Amy Zaher

 100% Grow STEM curriculum and offerings.

8/9/2018 - 6/12/2019 Amy Zaher

 100% Plan and develop process to audit the MTSS process in the district.

8/9/2018 - 6/12/2019 Amy Zaher & Chrys Sroka

 20% Share procedures of related services MTSS process with buildings.

8/9/2018 - 6/10/2020 Chrys Sroka

1.2 Ensure all students have access to curriculum and instruction that matches 

their skills and inspires growth.

•
 55%

 55% Support district improvement team to review district/building data.

8/9/2018 - 6/14/2023 Don Angelaccio

1.3 Support the whole child including the development of social/emotional and 

life skills.
•

 100%

 100% Conduct pilot of SAEBERS tool to develop formal method of enhancing identification 

of at-risk students.

8/2/2018 - 6/12/2019 Chrys Sroka

 100% Launch PBIS training and investigation to improve implementation and consistency.

8/2/2018 - 6/12/2019 Amy Zaher

Page 1 of 9
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Prospect Heights School District 23

1. Student Success: Ensure all students are well rounded and emotionally and 

academically prepared for success in high school.

1.4 Evaluate program development and innovations including ELL, Special 

Education, At-Risk students and optimal length and start of the school day.

•

 70%

 100% Complete ISBE compliance audit.

8/2/2018 - 6/12/2019 Don Angelaccio

 100% Facilitate TLT Committee to investigate and develop the Tech Plan 3.0.

8/2/2018 - 6/12/2019 Maria Stavropoulos

 50% Support biliteracy transition and program development for Spanish bilingual 

students.

8/9/2018 - 6/9/2021 Amy Zaher

 10% Explore Polish bilingual supports and services.

8/9/2018 - 6/10/2020 Amy Zaher

 100% Develop a systematic approach to special education curriculum review.

8/9/2018 - 6/12/2019 Chrys Sroka

1.5 Explore accessibility and expansion of extra-curricular and foreign 

language experiences.

•
 100%

 100% Expand and Strengthen Special Olympics and Unified Champion Schools program 

in the district.

8/9/2018 - 6/12/2019 Chrys Sroka
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Prospect Heights School District 23

2. Teaching, Learning & Innovation: Encourage a learning environment that 

emphasizes excellence and retains high-quality staff.

2.1 Continue to seek and retain high quality professional staff and leaders.

•

 95%

 100% Launch induction and mentoring program to support new teachers.

8/2/2018 - 6/12/2019 Amy Zaher & Carrie Vergil

 100% Enhance “on-boarding” process to support efficient processes.

8/9/2018 - 6/12/2019 Carrie Vergil

 100% Strengthen benefits options and facilitate improved communication to membership.

8/9/2018 - 6/12/2019 Micheal DeBartolo & Carrie Vergil

 70% Improve substitute teacher training to retain and maintain a quality list of subs year 

over year.

8/9/2018 - 6/10/2020 Carrie Vergil

 100% Strengthen student teacher process and procedures to find and develop quality 

candidates for potential positions within the district.

8/9/2018 - 6/12/2019 Carrie Vergil

2.2 Identify gaps in student learning and develop instructional approaches to 

meet the needs of all students.

•
 55%

 85% Review blended learning literacy tools to support intervention programs.

8/9/2018 - 6/10/2020 Amy Zaher & Maria Stavropoulos

 25% Identify gaps in student learning (IEP) and determine needs for professional 

development to improve student learning.

8/9/2018 - 6/14/2023 Amy Zaher & Chrys Sroka
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Prospect Heights School District 23

2. Teaching, Learning & Innovation: Encourage a learning environment that 

emphasizes excellence and retains high-quality staff.

2.3 Develop and communicate an aligned curricular map of expected learning 

standards.

•

 100%

 100% Finalize science curriculum maps.

8/9/2018 - 6/12/2019 Amy Zaher

2.4 Provide job-embedded professional development aligned to 21st Century 

learner needs.

•

 90%

 80% Provide professional development related to math practices and standards.

8/2/2018 - 6/10/2020 Amy Zaher

 100% Strengthen instruction through continued professional development cohort model 

(Inquiry Based Learning, Differentiation, Instructional Tech).

8/9/2018 - 6/12/2019 Amy Zaher

2.5 Support positive and collaborative culture that enhances professional 

learning and practice.

•
 90%

 80% Support Growth Mindset to enhance culture of improved learning.

8/9/2018 - 6/10/2020 Don Angelaccio

 80% Continue relationship building and visibility to enhance morale and build culture.

8/9/2018 - 6/10/2020 Don Angelaccio

 100% Explore universal use of Instructional Rounds.

8/9/2018 - 6/12/2019 Amy Zaher

 100% Implement Staff Apple Purchase Program.

8/9/2018 - 6/12/2019 Maria Stavropoulos

Page 4 of 9
151



Prospect Heights School District 23

3. Family and Community Partnership: Actively engage and communicate with all 

families to foster collaborative relationships that benefit student learning and 

understanding of district priorities.

3.1 Use relevant, on-going communication tools and methods to engage 

parents and community.

•

 90%

 100% Launch our new website to engage our community.

8/2/2018 - 6/12/2019 Maria Stavropoulos

 100% Continue to strengthen the use of Constant Contact to increase readership of 

newsletters.

8/9/2018 - 6/12/2019 Don Angelaccio

 75% Monitor social media use and impact.

8/9/2018 - 6/10/2020 Maria Stavropoulos

3.2 Assist parents with understanding student learning standards, 

expectations and district priorities.

•
 90%

 100% Develop and pilot alternate spring conference options.

8/9/2018 - 6/12/2019 Don Angelaccio

 75% Develop community dashboard to identify and monitor key performance indicators.

8/9/2018 - 6/10/2020 Don Angelaccio
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Prospect Heights School District 23

3. Family and Community Partnership: Actively engage and communicate with all 

families to foster collaborative relationships that benefit student learning and 

understanding of district priorities.

3.3 Expand community partnerships.

•

 65%

 70% Align service learning projects to support community partnerships.

8/9/2018 - 6/10/2020 Amy Zaher

 70% Strengthen relationships with PTO and EPTO.

8/9/2018 - 6/10/2020 Don Angelaccio

 100% Continue partnership with D214 through Educator Prep and internship programs.

8/9/2018 - 6/12/2019 Amy Zaher

 50% Continue supporting families with students with special needs by having parent 

information and social nights.

8/9/2018 - 6/10/2020 Chrys Sroka

 100% Continue active participation in Link Together coalition.

8/9/2018 - 6/12/2019 Don Angelaccio

 0% Continue Realtor outreach including tours of buildings.

8/9/2018 - 6/12/2019 Don Angelaccio

3.4 Support positive and collaborative community culture that enhances 

connections between families.

•
 0%

 0% Develop  family multicultural nights.

8/9/2018 - 6/10/2020 Amy Zaher
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Prospect Heights School District 23

3. Family and Community Partnership: Actively engage and communicate with all 

families to foster collaborative relationships that benefit student learning and 

understanding of district priorities.

3.5 Develop a community relations and engagement plan targeted to future 

school district needs and priorities.

•

 75%

 75% Implement Superintendent Advisory Council.

8/9/2018 - 6/10/2020 Don Angelaccio
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Prospect Heights School District 23

4. Sustainable Resources: Advance effective use of resources to support safe, 

learner ready facilities and that maximize student learning.

4.1 Develop a long-range financial plan that includes instruction, professional 

growth, technology, and facilities.

•

 100%

 100% Facilitate negotiations to implement fair and responsible agreement.

8/2/2018 - 6/12/2019 Don Angelaccio

 100% Conduct transportation analysis to review hazardous routes, community needs, and 

appropriate fee.

8/2/2018 - 6/12/2019 Micheal DeBartolo

 100% Conduct bond issuance to facilitate implementation of life safety and long range 

facilities plan.

8/9/2018 - 6/12/2019 Micheal DeBartolo

4.2 Provide spaces that support collaborative learning opportunities.

•
 60%

 85% Continue investigation and communication of building/facility needs.

8/9/2018 - 6/10/2020 Brian Rominski

 40% Continue furniture replacement, investigation, and planning.

8/9/2018 - 6/9/2021 Amy Zaher

4.3 Ensure safe and secure learning environments in collaboration with first 

responders.

•
 10%

 10% Examine safety action plan (ALICE) and develop improved emergency response 

protocols.

8/9/2018 - 6/10/2020 Don Angelaccio
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Prospect Heights School District 23

4. Sustainable Resources: Advance effective use of resources to support safe, 

learner ready facilities and that maximize student learning.

4.4 Engage stakeholders in the development of effective use of resources.

•

 100%

 100% Conduct transportation analysis.

8/9/2018 - 6/12/2019 Micheal DeBartolo

 100% Implement system of reporting on revenues, expenses and fund balances to fully 

inform stakeholders of District outlook.

8/9/2018 - 6/12/2019 Micheal DeBartolo

4.5 Explore shared service opportunities, cost-saving consortiums and 

ventures.

•

 65%

 100% Maintain ECDEC/Harper EC classroom/program.

8/9/2018 - 6/12/2019 Chrys Sroka

 30% Explore partnership to expand EC offerings.

8/9/2018 - 6/14/2023 Don Angelaccio

 70% Explore options with Village of Prospect Heights and Prospect Heights Park District 

for shared use facility and revenue generating opportunities.

8/9/2018 - 6/10/2020 Micheal DeBartolo
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Prospect Heights School District 23 
Board Memorandum 

Information Item  
 
 

 
Date: June 12, 2019  

 
Subject: Trimester III Curriculum Update 
 
Prepared by: Amy M. Zaher , Ed.D. 

This update is provided to keep the board informed of the progress of committee work and curriculum 
enhancements.  
 
Curriculum 
 
In an effort to make our parents aware of what their children will be learning over the course of the school year, 
over the summer we will share the curriculum documents for Science, Math and Library and Media Curricula 
on our District’s website.  
 

● Textbooks and Materials: ​We promised and we delivered!  Teachers have received their teacher’s 
guides for the new Ready Math curriculum so that they are able to look through the lessons and get 
acquainted with the new materials before school starts. Other consumable books and supplies are also 
being delivered now and throughout the summer.  

 
● Report Cards:​  Our Kindergarten, 1st and 2nd grade teachers have been doing some work on 

updating their report cards.  In the past, they were using the Yellow Folder program to create their 
report cards which was different from 3rd through 8th grade which use PowerSchool.  Over the 
summer, we will be uploading the new Kindergarten through 2nd grade report cards in PowerSchool 
which will mean that all student report cards K-8 will now be in one program.  

 
● Assessments:​ Assessment season is officially over!  The Illinois Assessment of Readiness (IAR) 

scores will be coming in over the summer.  We will be analyzing that data and giving the Board a report 
on the results in the future.  MAP tests were also administered.  A parent report for this assessment 
was sent home with the students.  

 
● Special Education:​ We have had some amazing events over the last few weeks with Special 

Olympics.  We had a wonderful Young Athletes Day at Eisenhower where we partner with Special 
Olympics of Illinois.  It’s a fun day of games, activities and inclusiveness for ALL of our students. There 
was also a Unified Programs Award Ceremony at MacArthur last week. ​We are so proud of our 
students who demonstrate leadership and inclusiveness with our Unified Programs! ​ Our teachers and 
staff do a great job facilitating these teams.  

 
Committee Reports  
 
We sent out a Google form for teachers to sign up for committees for next year.  The teacher’s appreciated the 
opportunity to review the various committees offered and the potential dates the committees will meet next 
year in advance.  
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● TLT:​ The Teaching Learning and Technology (TLT) Committee finalized the Educational Technology 
Plan which will be presented at the next Board of Education Meeting.  

 
● Bilingual:​  Our Bilingual Committee planned for our final BPAC event which was a movie night. 

ACCESS (which is a test that measures English Language proficiency) scores came in about two 
weeks ago.  Our teachers and staff are looking at the results to determine if students will receive 
English Language (EL) or bilingual services next year.  

 
● MTSS:​ Our Multi-Tiered System of Support (MTSS) Committee finished out the year by reviewing our 

results of the process we use in our district.  We also created an action plan for next year’s work.  
 
 
 
Professional Development 
 
The professional development for our new Ready Math Program took place on May 9th and May 14th.  Our 
trainer Stephanie made the day fun and interactive for our teachers.  Teachers appreciated that they were able 
to choose their time slot to learn a basic overview and structure of Ready Math program.  In June and August, 
Stephanie will come back for a second session to go a little deeper on how to use the program as well as the 
online iReady component of the program.  
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Prospect Heights School District 23 
Board Memorandum 

Information Item  
 
 

 

Date: June 12, 2019  
 

Subject: Enrollment Update 
 
Prepared by: Don Angelaccio  

 
As the Board will recall, we divide the registration and payment process into two separate 
components. One of the goals of this was to encourage more timely completion of the 
registration process. This enables administration to plan more effectively and complete 
scheduling/class assignments.  
 
As you can see from the table below, we have received 96% of all expected registration 
complete across all of the grade levels. Students “on hold” are those in our current system who 
have indicated that they are moving and will not return in the Fall. We maintain their record in 
our system until we have confirmed registration in a different district.  
 

 
 
The “projected” enrollment figures were developed by ForeCast5 and are used to provide a 
research based estimate. These data also do not yet account for any additional move in or 
move out students that will occur over the summer.  
 
In July, we will launch the second phase of registration by sending the invoices to all registered 
families seeking payment for school fees. This shift will allow us to more accurately delineate 
funds into their appropriate fiscal year. 
 
The table below provides the Board with a snapshot of current projected class size averages 
based upon our most current registration data. While these also may change, these are the 
figures upon which our current scheduling and class placements are based.  
 
The Board will notice that our current projection for Grade 1 is slightly less than we had 
projected in February. While we may still see increases in registration in Grade 1, the staffing 
plan provides enough room for us to add students and remain within guidelines. Middle School 
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enrollment is also below targets, but is a pattern we have historically seen correct itself over 
the summer. Here again, the current staffing plan provides room for the targeted enrollment.  
 
We will continue to monitor enrollment figures and report back should there be any significant 
changes or needs. In early August, we will also provide the Board with an update regarding the 
payment and collection of fees and with our enhanced online payment options.  
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Prospect Heights School District 23 
Board Memorandum 

Action/Discussion Item  
 
 

 

Date:  June 6, 2019  
   
Subject: Timeline for FY20 Budget 
 
Prepared by: Micheal DeBartolo, Assistant Superintendent for Finance & Operations 

 
At the Finance Committee meeting on Monday, June 3rd, the committee discussed the 
timeline for approving the FY20 budget.  The purpose of this memo is to disseminate 
the timeline for the Board of Education as a whole. 
 
June 21, 2019  
The Business Office will provide a copy of the FY20 tentative budget to the Finance 
Committee.  The tentative budget will contain the projected revenues and expenses.   
 
July/August 2019 
The Finance Committee will review the tentative budget at a special meeting in late July 
2019 or at its regular meeting in August 2019.  Any issues raised regarding the tentative 
budget will be researched and reported on prior to the BOE meeting. 
 
August 2019 
The Board of Education will review the tentative budget at its regular meeting.  The 
resolution determining the date of the public hearing on the FY20 budget, the posting 
dates of the FY20 budget and the placement of notice for the FY20 budget in the 
newspaper, as required by law, will be approved.   
 
September 2019 
The public hearing will be held on the FY20 budget at the regular BOE meeting.  The 
Board shall approve the FY20 budget and execute the required forms for filing with the 
Illinois State Board of Education.  
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RESOLUTION 
 

 
WHEREAS, Section 5-1 of the Illinois School Code provides that each elementary school district and high school 

district that is subject to the authority and jurisdiction of the offices of the Township Treasurer and Trustees of Schools, 
which offices have been abolished by operation of this Section, shall appoint its own Treasurer, for a two year term 
beginning and ending on the first day of July, as provided by 105 ILCS 5/8-1(c) of the School Code; and 

 
WHEREAS, the duties and obligations of the Treasurer are established and governed by the School Code and other 

Illinois statutory and regulatory authorities; and 
 
WHEREAS, the individuals presented for appointment to the position of Treasurer and Assistant Treasurer of this 

School District meet the necessary qualifications for appointment to such positions; 
 
NOW THEREFORE, BE IT RESOLVED by the Board of Education of School District 23, Cook County, Illinois, as 

follows: 
 
Section 1.  That the Board of Education hereby finds and determines that all of the recitals in the preambles to this 

Resolution are full, true, and correct and does hereby incorporate them into this Resolution by reference. 
 
Section 2.  That the Board of Education hereby appoints AMY McPARTLIN to the position of Treasurer of this 

School District for a term commencing on July 1, 2019, and ending on July 1, 2021, at a compensation of $1.00 annually. 
 

Section 3.  That the Board of Education hereby appoints Cathy Johnson and Sherry L. Koerner  to the position of 
Assistant Treasurer of this School District for a term commencing on July 1, 2019, and ending on July 1, 2021, at a 
compensation of $1.00 annually. 

 
Section 4.  That all other resolutions or parts of resolutions in conflict herewith be, and the same hereby are, repealed 

and this Resolution shall be in full force and effect immediately and forthwith upon passage. 
 
Section 5.  That the Treasurer shall make use of investments that are legal under the Illinois revised statutes (as listed in 

the procedural manual). 
 
Section 6.  That the Treasurer and Assistant Treasurer are authorized and the Board requests that they secure any surety 

and/or performance bonds as are necessary under the law, at the expense of the District. 
 
Section 7.  That monies of this unit of local government may be invested at the discretion of its Treasurer or those 

acting on behalf of the Treasurer through an approved intermediary on the attached Brokers/Dealers list. 
 
Section 8.  That the Treasurer and Assistant Treasurer are authorized to sign and approve all checks, electronic 

payments, and tax payments for this School District.  Checks in excess of $500,000 must be countersigned. 
 
Section 9.  That the Treasurer and Assistant Treasurer may sign any and all resolutions, agreements, and documents as 

are necessary to open any accounts as if they had been presented to the Board. 
 
Section 10.  That this resolution applies to the successors of the Treasurer and Assistant Treasurer, and in the situation 

of change of personnel, a new resolution need not be presented or posted. 
 
ADOPTED upon the following vote: 
 
AYES:  ________________________________________________________________________________ 

NAYES: _______________________________________________________________________________ 

ABSENT: ______________________________________________________________________________ 

 

 ________________________________ 

 President, Board of Education 
 Prospect Heights School District 23 

ATTEST: __________________________________ 

Secretary, Board of Education 
Prospect Heights School District 23 DATED:  
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BROKERS/DEALERS 
 

 

To be used by Intergovernmental Agreement: 

 

1. BMO Harris Bank, N.A. 

2. Illinois School District Liquid Asset Fund Plus/PMA Financial Network, Inc./PMA Securities, Inc. 
3. Illinois Trust/The PFM Group Financial & Investment Advisors/PFM Asset Management LLC 
4. Wintrust Financial Corporation 
 

 

 

BANKS 
 

To be used by Intergovernmental Agreement: 

 

1. BMO Harris Bank, N.A. 

2. Illinois National Bank 

3. JPMorgan Chase Bank, N.A. 

4. Mount Prospect State Bank 

5. Pan American Bank 

6. U.S. Bancorp Fund Services, LLC/Illinois Funds 

7. Village Bank & Trust 

8. Fifth Third Securities/Fifth Third Bank 

9. First Midwest Bank 
 

 

 

 

 

 

 

 

 

 ________________________________ 

 President, Board of Education 
 Prospect Heights School District 23 

 

 

 

ATTEST: __________________________________ 

Secretary, Board of Education 
Prospect Heights School District 23    DATED:  
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Board Action Item 
 

 
Date:  June 4, 2019 
   
Title: Recommendation to Approve Workers Compensation Insurance 

Coverage with Illinois Counties Risk Management Trust 
 
Contact: Micheal DeBartolo, Assistant Superintendent for Finance & Operations 

 
The District has received three (3) proposals for its Workers Compensation Insurance 
program for FY20. Alliant/Mesirow and Assured Partners were the two (2) brokers that 
provided the proposals.  Alliant/Mesirow provided two (2) proposals, including one from 
the District’s current workers compensation carrier – Illinois Counties Risk Management 
Trust.  Assured partners formally presented one proposal and informed the District of 
another quote, but it was 23% higher than the 2018-19 renewal.  All 3 proposals provide 
savings from FY19. This is key because the District is set to experience an increase in 
its payrolls (as it does every year) as well as a 7% increase in its claims and payout 
experience in FY19.   
 
As you are aware, the District switched to Alliant as its workers compensation insurance 
broker for the 2017-18 school year.  For that year, the District received a reduction in its 
premium of 15.3% saving the District $15,213 over the 2016-17 school year. For the 2018-
19 school year, Alliant secured a renewal that provided a reduction in the premium of 
0.425% for a savings of $423 over the 2018-19 school year.  For the 2019-20 school year, 
Alliant has provided a renewal quote of $83,069 which represents a reduction of 16.11% 
and savings to the District of $15,949 for the 2019-20 school year.   
 
Recommendation: 
 
Based upon the quote received, the enhanced training materials, consultation services 
provided and the level of service enhancement experienced, ICRMT is the preferred 
carrier for the District’s workers compensation insurance.  The administration and Finance 
Committee recommend renewal of its workers compensation insurance with ICRMT for 
the 2019-20 school year at a cost of $83,069.   
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RESOLUTION Authorizing Transfer from 
Educational Fund into the Capital Projects Fund 
of Prospect Heights School District No. 23, Cook 
County, Illinois 

 
 WHEREAS, pursuant to the Illinois School Code, 105 ILCS 5/2-3.27, as 
amended, the Illinois State Board of Education (“ISBE”) is charged with 
formulating and approving procedures and regulations for school district 
accounts and budgets, reflecting income and expenses, receipts and 
disbursements; and 
 
 
 WHEREAS, the ISBE, pursuant to its aforementioned authority, 
promulgated regulations regarding the classification, source, and use of various 
school district funds, including the Capital Projects Fund (60); and 
 
 
 WHEREAS, ISBE regulations provide for the transfer of taxes received 
from other funds into the Capital Projects Fund (60) to pay for capital projects; 
and 
 
 
 WHEREAS, the Board of Education of Prospect Heights School District 
No. 23, Cook County, Illinois (the “Board”) has in its Educational Fund moneys 
representing taxes received, which it desires to use to pay necessary costs 
related to capital projects of the School District; and 
  
 
 WHEREAS, the Board has determined that it is in the best interests of the 
School District to transfer One Hundred Fifty Thousand and No/100 Dollars 
($150,000.00) from the Educational Fund (Fund 10) into the Capital Projects 
Fund (60), effective June 11, 2019 to reimburse the Capital Projects Fund (60) to 
pay for projects to be completed. 
 
  

NOW THEREFORE, BE IT RESOLVED by the Board of Education of 
Prospect Heights School District No. 23, Cook County, Illinois, as follows: 
 

1. The Board of Education hereby finds the recitals contained in the 
Preamble of this Resolution to be full, true and correct and does hereby 
incorporate them into this Resolution by this reference. 

 
2. The School Treasurer is authorized and directed to make a transfer of 

moneys in the amount of One Hundred Fifty Thousand Thousand and 
No/100 Dollars ($150,000.00) from the School District’s Educational Fund 
into its Capital Projects Fund (60) effective June 12, 2019. 
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3. This Resolution shall be in full force and effect immediately upon is 
adoption. 

 
 
ADOPTED this 12th day of June 2019 upon receiving a motion from Member 

________________________, and a second of the motion by Member 

________________________ followed by a roll call vote recorded as follows: 

 
AYES:  
 
________________________________________________________________ 
 
 
NAYS:  
 
________________________________________________________________ 
 
 
ABSENT/ABSTAIN:   
 
________________________________________________________________ 
 
      

 
Board of Education 
Prospects Heights School District 23 
Cook County, Illinois 

 
 

________________________________ 
President, Board of Education 

 
ATTEST: 
 
 
 
_______________________________________ 
Secretary, Board of Education 
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STATE OF ILLINOIS  ) 
   ) SS 

COUNTY OF COOK ) 
 
 

CERTIFICATION OF RESOLUTION 
 

 I, the undersigned, DO HEREBY CERTIFY that I am the duly qualified and 
acting Secretary of the Board of Education (the "School Board") of Prospect 
Heights School District No. 23, Cook County, Illinois (the "District"), and that as 
such official I am the keeper of the records and files of the School Board. 
 
 I DO FURTHER CERTIFY that the foregoing is a full, true and complete 
transcript of that portion of the minutes of the meeting of the School Board held 
on the 12th day of June 2019, insofar as the same relates to adoption of a 
resolution entitled: 
 

RESOLUTION Authorizing Transfer from 
Educational Fund into the Capital Projects Fund 
of Prospect Heights School District No. 23, Cook 
County, Illinois 

 
a true, correct and complete copy of which said resolution as adopted at said 
meeting appears in the foregoing transcript of the minutes of said meeting. 
 
 I DO FURTHER CERTIFY that the deliberations of the School Board on 
the adoption of said resolution were conducted openly, that the vote on the 
adoption of said resolution was taken openly, that said meeting was held at a 
specified time and place convenient to the public, that notice of said meeting was 
duly given to all of the news media requesting such notice, that said meeting was 
called and held in strict compliance with the provisions of the Open Meetings Act 
of the State of Illinois, as amended, the School Code of the State of Illinois, as 
amended and that the School Board has complied with all of the provisions of 
said Acts and said Codes and with all of the procedural rules of the School 
Board. 
 
 IN WITNESS WHEREOF, I hereunto affix my official signature this 12th 
day of June 2019. 
 
            
    ______________________________________ 
     Secretary, Board of Education 
 
BOE Agenda Items / June 2019 / TRANSFER RESOLUTION Education Fund to Capital Projects Fund (June 12 2019 
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RESOLUTION Authorizing Transfer from 
Operations & Maintenance Fund into the Capital 
Projects Fund of Prospect Heights School District 
No. 23, Cook County, Illinois 

 
 
 WHEREAS, pursuant to the Illinois School Code, 105 ILCS 5/2-3.27, as 
amended, the Illinois State Board of Education (“ISBE”) is charged with 
formulating and approving procedures and regulations for school district 
accounts and budgets, reflecting income and expenses, receipts and 
disbursements; and 
 
 
 WHEREAS, the ISBE, pursuant to its aforementioned authority, 
promulgated regulations regarding the classification, source, and use of various 
school district funds, including the Capital Projects Fund (60); and 
 
 
 WHEREAS, ISBE regulations provide for the transfer of taxes received 
from other funds into the Capital Projects Fund (60) to pay for capital projects; 
and 
 
 
 WHEREAS, the Board of Education of Prospect Heights School District 
No. 23, Cook County, Illinois (the “Board”) has in its Operations and Maintenance 
Fund moneys representing taxes received, which it desires to use to pay 
necessary costs related to capital projects of the School District; and 
  
 
 WHEREAS, the Board has determined that it is in the best interests of the 
School District to transfer One Hundred Thirty Thousand and No/100 Dollars 
($130,000.00) from the Operations & Maintenance Fund (20) into the Capital 
Projects Fund (60), effective June 12, 2019 to pay for projects to be completed. 
  

 
NOW THEREFORE, BE IT RESOLVED by the Board of Education of 

Prospect Heights School District No. 23, Cook County, Illinois, as follows: 
 

1. The Board of Education hereby finds the recitals contained in the 
Preamble of this Resolution to be full, true and correct and does hereby 
incorporate them into this Resolution by this reference. 

 
2. The School Treasurer is authorized and directed to make a transfer of 

moneys in the amount of One Hundred Thirty Thousand and No/100 
Dollars ($130,000.00) from the School District’s Operations & 
Maintenance Fund (20) into its Capital Projects Fund (60) effective June 
12, 2019. 
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3. This Resolution shall be in full force and effect immediately upon is 
adoption. 

 
 
ADOPTED this 12th day of June 2019 upon receiving a motion from Member 

________________________, and a second of the motion by Member 

________________________ followed by a roll call vote recorded as follows: 

 
AYES:  
 
________________________________________________________________ 
 
 
NAYS:  
 
________________________________________________________________ 
 
 
ABSENT/ABSTAIN:   
 
________________________________________________________________ 
 
      

 
Board of Education 
Prospects Heights School District 23 
Cook County, Illinois 

 
 

________________________________ 
President, Board of Education 

 
 
ATTEST: 
 
 
 
_______________________________________ 
Secretary, Board of Education 
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STATE OF ILLINOIS  ) 
   ) SS 

COUNTY OF COOK ) 
 
 

CERTIFICATION OF RESOLUTION 
 

 I, the undersigned, DO HEREBY CERTIFY that I am the duly qualified and 
acting Secretary of the Board of Education (the "School Board") of Prospect 
Heights School District No. 23, Cook County, Illinois (the "District"), and that as 
such official I am the keeper of the records and files of the School Board. 
 
 I DO FURTHER CERTIFY that the foregoing is a full, true and complete 
transcript of that portion of the minutes of the meeting of the School Board held 
on the 12th day of June 2019, insofar as the same relates to adoption of a 
resolution entitled: 
 

RESOLUTION Authorizing Transfer from 
Operations & Maintenance Fund into the Capital 
Projects Fund of Prospect Heights School District 
No. 23, Cook County, Illinois 

 
a true, correct and complete copy of which said resolution as adopted at said 
meeting appears in the foregoing transcript of the minutes of said meeting. 
 
 I DO FURTHER CERTIFY that the deliberations of the School Board on 
the adoption of said resolution were conducted openly, that the vote on the 
adoption of said resolution was taken openly, that said meeting was held at a 
specified time and place convenient to the public, that notice of said meeting was 
duly given to all of the news media requesting such notice, that said meeting was 
called and held in strict compliance with the provisions of the Open Meetings Act 
of the State of Illinois, as amended, the School Code of the State of Illinois, as 
amended and that the School Board has complied with all of the provisions of 
said Acts and said Codes and with all of the procedural rules of the School 
Board. 
 
 IN WITNESS WHEREOF, I hereunto affix my official signature this 12th 
day of June 2019. 
 

         
       
 ______________________________________ 

    Secretary, Board of Education 
 
 
BOE Agenda Items / June 2019 / TRANSFER RESOLUTION O and M Fund to Capital Projects Fund (June 12 2019) 
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Prospect Heights School District 23 
Board Memorandum 

Action/Discussion Item  
 
 

 

Date:  June 4, 2019  
   
Subject: Recommendation for Carryover of Building Funds  
 
Prepared by: Micheal DeBartolo, Assistant Superintendent for Finance & Operations 

 
For the second straight year, the Administration has worked together to ensure that the 
buildings received an appropriate amount of funds for use in providing the services and 
supplies to students.  The building principals have once again been diligent in their fiscal 
responsibility and have ALL come in under budget.  Each building was between 29% and 
35% under budget for FY19 through May 31, 2019.   
 
As a reward for responsible spending, and in order to begin providing building principals 
the opportunity to begin providing opportunities and obtaining classroom furniture that is 
appropriate for the 21st Century learning that is a focus of the District’s strategic plan and 
goals, the Business Office, in conjunction with the Offices of the Superintendent and 
Curriculum and Instruction Department, recommend that the Board of Education approve 
an amount of money that assists the District in this process.  As a reminder, the Board 
awarded each building 75% of their remaining funds in FY19.  The rationale was that the 
District should recoup some of the unexpended dollars as responsible financial 
stewardship of its own while promoting these same ideals for its individual buildings. 
 
Attached is a spreadsheet that demonstrates the level of fiscal responsibility of each 
building AND provides the Board of Education with the options for the carryover dollar 
amounts discussed by the Finance Committee.  The consensus of the Finance 
Committee was to permit 75% of funds to be carried over for FY20.  The proposed 
amounts are also consistent with staying within the District’s budget for FY19. 
 
At these levels, the individual schools will use the funds for the following purposes: 
 
Eisenhower School: 

The unexpended funds will be used to purchase furniture for classrooms and complete 

the Innovation Lab space.  The Innovation Lab will be completed this summer.  In 
addition, the Reading Lab is being renovated with grant funds this summer. 
 
Ross School: 
The unexpended funds will be used to purchased 21st Century furniture for collaborative 
learning spaces in classrooms. Tables, furniture for storage of teacher/student 
materials, flexible seating, and bookshelves is included as well. 
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Sullivan School: 
The unexpended funds will be used to purchase library furniture as part of Sullivan’s multi-
year renovation plan.  The amount from this year will specifically be used for the corner 
booth, ottomans, and the circulation desk in the plan.  The Library Student Activity 
Account will be used to cover the rest of the cost for the purchase, if needed. 
 

MacArthur School: 
The unexpended funds will be used to purchase monitors for the hallway/ramp 
intersections by the library and cafeteria and digital signage in the office.  These 
monitors will display up to date announcements and pictures from recent events and 
can also be utilized as presentation screens for the many grade level meetings and 
other large group events.  This cafeteria space will now be able to be used as an 
academic space.  
 
Based upon the responsible budgeting and spending, the administration and finance 
committee recommend granting the buildings 75% of the unexpended funds for each 
building from the FY19 budget.  This amounts to approximately $54,685.  Please see the 
attached visual for further demonstration of the funds that will be permitted to be carried 
over and expended in FY20. 
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Budget YTD Expense Remainder
Eisenhower
Purchased Service $3,000.00 $1,671.00 $1,329.00 75% 66%
Supplies $48,340.00 $34,264.00 $14,076.00
Dues & Fees $1,250.00 $200.00 $1,050.00
Total $52,590.00 $36,135.00 $16,455.00 $12,341.25 $10,860.30

Percent under budget (Eisnehower) 31%
Ross
Purchased Service $1,810.00 $1,242.00 $568.00 75% 66%
Supplies $45,883.00 $32,991.00 $12,892.00
Dues & Fees $850.00 $439.00 $411.00
Total $48,543.00 $34,672.00 $13,871.00 $10,403.25 $9,154.86

Percent under budget (Ross) 29%
Sullivan
Purchased Service $2,850.00 $2,024.00 $826.00 75% 66%
Supplies $51,296.00 $33,577.00 $17,719.00
Dues & Fees $790.00 $179.00 $611.00
Total $54,936.00 $35,780.00 $19,156.00 $14,367.00 $12,642.96

Percent under budget (Sullivan) 35%
MacArthur
Purchased Service $21,580.00 $6,316.00 $15,264.00 75% 66%
Supplies $53,025.00 $47,053.00 $5,972.00
Dues & Fees $4,650.00 $2,459.00 $2,191.00
Total $79,255.00 $55,828.00 $23,427.00 $17,570.25 $15,461.82

Percent under budget (MacArthur) 30%
$54,681.75 $48,119.94

Total funds budgeted (across ALL buildings) $235,324.00
Total funds remaining (across ALL buildings) $72,909.00
Percent under budget (across ALL buildings) 31%

Amount Permitted for Carryover to FY20

FY19 Unexpended Funds Analysis for Purpose of Permitting Carryover to FY20

TOTAL DOLLARS CARRIED OVER AT SPECIFIC %
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50%

$8,227.50

50%

$6,935.50

50%

$9,578.00

50%

$11,713.50

$36,454.50

Amount Permitted for Carryover to FY20

FY19 Unexpended Funds Analysis for Purpose of Permitting Carryover to FY20

TOTAL DOLLARS CARRIED OVER AT SPECIFIC %
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Prospect Heights School District 23 
Board Memorandum 

Action/Discussion Item  
 
 

 

Date:  June 3, 2019  
   
Subject: Funds to be part of the FY19 Amended Budget  
 
Prepared by: Micheal DeBartolo, Assistant Superintendent for Finance & Operations 

 
Upon discussion with the District's auditors, the FY19 Amended Budget will include 
modifications presented in the attached memorandum.  The amended budget form is 
included in the packet and will be executed by each BOE member at the Board meeting 
on June 12th. 
 
Specifically, in order to accurately capture all grant revenues and expenditures, as well 
as the bond revenues and expenditures for FY19, these items will be amended.   
 
Please see the attached documentation for discussion. 
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GRANTS
TITLE I Account Type Description FY19 Amended FY19 Adopted
10.4.4300.0000.000.00.0000 Revenue Title I - Low Income ($164,807.00) ($130,333.00)
10.4.4300.0000.000.00.0001 Revenue Title 1-Low Income Prior Yr. ($86,771.00) ($86,771.00)

TOTAL ($251,578.00) ($217,104.00)

TITLE I Account Type Description FY19 Amended FY19 Adopted
10.5.0000.1110.135.01.4300 Expenditure Title I Curriculum Development Stipends $16,610.00 $0.00
10.5.0000.1110.410.01.4300 Expenditure District Title I Supplies/Materials $1,666.00 $0.00
10.5.0000.1110.410.02.4300 Expenditure Sullivan Title I Supplies/Materials $2,000.00 $2,000.00
10.5.0000.1110.410.05.4300 Expenditure Eisenhower Title I Supplies/Materials $8,510.00 $2,000.00
10.5.0000.1110.553.05.4300 Expenditure Eisenhower Title I Capital Purchase $8,054.00 $0.00
10.5.0000.1250.113.02.4300 Expenditure Title I Tutors $21,000.00 $21,000.00
10.5.0000.1250.113.03.4300 Expenditure Title I Tutors $21,000.00 $21,000.00
10.5.0000.1250.113.04.4300 Expenditure Title I Tutors $10,500.00 $10,500.00
10.5.0000.1250.113.05.4300 Expenditure Title I Tutors $31,500.00 $31,500.00
10.5.0000.1250.114.03.4300 Expenditure TITLE I Tutors -- After School $3,600.00 $3,600.00
10.5.0000.1250.211.01.4300 Expenditure TRS Title I Tutors $650.00 $650.00
10.5.0000.1600.110.02.4300 Expenditure SULLIVAN TITLE I  Summer School $1,500.00 $0.00
10.5.0000.1600.110.03.4300 Expenditure ROSS TITLE I  Summer School $1,500.00 $1,500.00
10.5.0000.1600.110.05.4300 Expenditure EISENHOWER TITLE I Summer School $1,500.00 $1,500.00
10.5.0000.1600.410.03.4300 Expenditure ROSS TITLE Summer School Supplies $0.00 $829.00
10.5.0000.1600.410.05.4300 Expenditure EISENHOWER TITLE Summer School Supplies $0.00 $829.00
10.5.0000.2210.131.01.4300 Expenditure TITLE I Mentor Teacher Stipends $8,000.00 $8,000.00
10.5.0000.2210.135.01.4300 Expenditure TITLE I Curriculum Stipends $15,667.00 $15,667.00
10.5.0000.2900.410.01.4300 Expenditure Non-Instr. Supplies - Homeless $350.00 $350.00
10.5.0000.3900.135.01.4300 Expenditure TITLE Parent Outreach Stipends $3,700.00 $5,400.00
10.5.0000.3900.319.01.4300 Expenditure Title I Parent Outreach Services $3,500.00 $0.00
10.5.0000.3900.410.01.4300 Expenditure TITLE I Parent Outreach Supplies $4,000.00 $4,000.00

TOTAL $164,807.00 $130,325.00

ACCOUNTS TO BE AMENDED IN FY19 BUDGET FORM
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TITLE II Account Type Description FY19 Amended FY19 Adopted
10.4.4932.0000.000.00.0000 Revenue Title II - Teacher Quality (35,608.00)$     ($29,496.00)
10.4.4932.0000.000.00.0001 Revenue Title II-Teacher Quality-Prior Year (18,476.00)$     ($18,476.00)

TOTAL ($54,084.00) ($47,972.00)

TITLE II Account Type Description FY19 Amended FY19 Adopted
10.5.0000.2210.135.01.4932 Expenditure Title II Hourly PD Stipends $9,871 $9,871
10.5.0000.2210.230.01.4932 Expenditure TTITLE II Teacher Tuition Reimbursement $21,112.00 $15,000.00
10.5.0000.2210.312.01.4932 Expenditure TITLE II Professional Development $7,496.00 $7,496.00
10.5.0000.2640.230.01.4932 Expenditure Teacher/Principal Tuition $5,075.00 $5,075.00
10.5.0000.2640.312.01.4932 Expenditure Title II Prof Development $145.00 $145.00

TOTAL $43,699.00 $37,587.00

TITLE III Account Type Description FY19 Amended FY19 Adopted
10.4.4909.0000.000.00.0000 Revenue Title III - Language Acquisition ($45,165.00) ($41,600.00)
10.4.4909.0000.000.00.0001 Revenue Title III-LIP/LEP Prior Year ($14,173.00) ($14,173.00)

TOTAL ($59,338.00) ($55,773.00)

TITLE III Account Type Description FY19 Amended FY19 Adopted
10.5.0000.1110.135.01.4909 Expenditure TITLE III Summer Stipends (Reading) $1,500.00 $1,500.00
10.5.0000.1110.410.01.4909 Expenditure Elelmentary Educaton Title III Supplies $3,000.00 $0.00
10.5.0000.1120.410.01.4909 Expenditure Middle School Educaton Title III Supplies $565.00 $0.00
10.5.0000.1800.106.04.4909 Expenditure Aide Salaries - Title III $21,657.00 $21,657.00
10.5.0000.1800.106.05.4909 Expenditure Aide Salaries - Title III $10,828.00 $10,828.00
10.5.0000.2210.312.01.4909 Expenditure LIP/LEP Prof Dev $2,000.00 $2,000.00
10.5.0000.3900.135.01.4909 Expenditure TITLE III Parent Outreach Hourly Reimbursement $2,615.00 $2,615.00
10.5.0000.3900.410.01.4909 Expenditure Title III Parent Outreach Supplies $3,000.00 $3,000.00

TOTAL $45,165.00 $41,600.00

ACCOUNTS TO BE AMENDED IN FY19 BUDGET FORM
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TITLE IV Account Type Description FY19 Amended FY19 Adopted
10.4.4400.0000.000.00.0000 Revenue Title IV -- Safe and Drug Free Schools ($10,000.00) ($10,000.00)

TOTAL ($10,000.00) ($10,000.00)

TITLE IV Account Type Description FY19 Amended FY19 Adopted
10.5.0000.1110.410.01.4400 Expenditure TITLE IV WHOLE CHILDSupplies $17,211.00 $8,000.00
10.5.0000.2210.319.01.4400 Expenditure TITLE IV Professional Development Contracted Servi $2,000.00 $2,000.00

TOTAL $19,211.00 $10,000.00

FUND 60
CAPITAL PROJECTS Account Type Description FY19 Amended FY19 Adopted
60.4.1510.0000.000.00.0000 Revenue Earnings on Investments ($1,000.00) ($1,000.00)
60.4.1999.0000.000.00.0000 Revenue Other Local Revenue $0.00 $0.00
60.4.3999.0000.000.00.0000 Revenue Other State Grants $0.00 $0.00
60.4.4998.0000.000.00.0000 Revenue Fed Grants thru State $0.00 $0.00
60.4.7210.0000.000.00.0000 Revenue Principal on Bonds Sold ($3,000,000.00) $0.00
60.4.7220.0000.000.00.0000 Revenue Premium on Bonds Sold ($3,253.57) $0.00

TOTAL ($3,004,253.57) ($1,000.00)

CAPITAL PROJECTS Account Type Description FY19 Amended FY19 Adopted
60.5.0000.2530.319.01.0000 Expenditure Prof. Services Const. $27,438.00 $0.00
60.5.0000.2530.319.01.2002 Expenditure Summer 2020 Asphalt Project $3,225.00 $0.00
60.5.0000.2530.319.01.2004 Expenditure Summer 2020 HVAC Retrofit Project $40,000.00 $0.00
60.5.0000.2533.319.01.2001 Expenditure Summer 2020 Roofing Project (architect services) $34,422.25 $0.00
60.5.0000.2533.319.01.2003 Expenditure Summer 2020 Gen Con Project (architect services) $29,061.05 $0.00
60.5.0000.2533.319.01.2004 Expenditure Summer 2020 HVACRetro Project (architect services)$21,980.32 $0.00

TOTAL $156,126.62 $0.00
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Prospect Heights School District 23 
Board Discussion Item - Executive Session 

 
 

Date: June 12, 2019 
 
Title: Administrator Contracts 
 
Contact: Don Angelaccio 
 
 
Over the past few years, including under Deb’s leadership, we have worked to 
develop a consistent process for developing and updating contracts for our 
year-to-year administrative team. This year, we identified inconsistencies in language 
in contracts that were developed over time with input from different legal 
contributors.  
 
We believe that these contracts should be revised to be consistent and reflective of a 
common legal opinion. We have updated Administrator contracts with highlighted 
changes in the areas of tuition reimbursement, renewal and evaluation as appropriate 
for each position. The final revised contracts will be presented for approval in open 
session.  
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ASSISTANT PRINCIPAL  

EMPLOYMENT CONTRACT 
 
 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Chris Alms, hereinafter referred to as the "Assistant Principal." 
 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Assistant Principal for 210 days during the fiscal year commencing 
on July 1, 2019 and terminating on June 30, 2020 at an annual base salary of Eighty-Eight 
Thousand Five Hundred Fifty-Seven Dollars and Eighty cents ($88,557.80).  All payments will 
be payable in equal installments in accordance with the rules of the Board governing payments of 
other administrative staff members in the District; and the Assistant Principal hereby accepts 
employment upon the terms and conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Assistant Principal to the State of Illinois Teachers' Retirement 
System of the Assistant Principal’s salary in lieu of and in satisfaction of his required contribution to 
said Teachers' Retirement System.  The Assistant Principal does not have the right or claim to said 
amount contributed by the Board on his behalf except as it may become available at the time of 
retirement or resignation from the State of Illinois Teachers' Retirement System.  Both parties 
acknowledge that the Assistant Principal did not have the option of choosing to receive the 
contributed amounts directly, instead of having such contributions paid by the Board to the State of 
Illinois Teachers' Retirement System, and that such contributions are made as a condition of 
employment to secure his future services, knowledge and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Assistant Principal, nor as an 
extension of the termination date of this contract. 

5. During the term of this contract, the Assistant Principal shall hold a valid and properly registered 
certificate issued by the State of Illinois Teachers’ Certification Board qualifying him/her to act as 
Assistant Principal of the School District and furnish the Superintendent of the School District a 
copy of such certificate. 

6. The Assistant Principal shall have an annual comprehensive physical examination by a physician 
licensed to practice medicine.  The Board shall pay the Assistant Principal’s co-pay costs of this 
examination after insurance benefits are awarded.  The Board may request a comprehensive 
written report of the examination of the Assistant Principal. 

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Assistant 
Principal and eligible dependents through participation in the district's group medical and dental 
plans. 
 

2. The Board shall reimburse the Assistant Principal for reasonable monthly expenses incurred in the 
performance of his/her duties.  Itemization shall be made by the Assistant Principal of all expenses 
incurred. 
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3. The Assistant Principal shall be granted twelve (12) paid sick leave days and three (3) paid 
personal leave days.  Unused days may accumulate without limit. 
 

4. From the annual compensation stated in paragraph A.1 and A.2 of this contract, the Assistant 
Principal may (l) annually defer compensation pursuant to and in accordance with the terms of an 
eligible state deferred compensation plan as described in Section 457 of the Internal Revenue Code 
if adopted by the Board, or (2) authorize a salary reduction in order that the Board may purchase an 
annuity policy for the Assistant Principal as described in Section 403(b) of the Internal Revenue 
Code, provided that any amounts deferred under a Section 457 eligible deferred compensation plan 
will serve to reduce the maximum amount which can be tax sheltered through a Section 403(b) 
annuity. 
 

5. The Assistant Principal shall be allowed such other fringe benefits as are commonly extended to 
other personnel. 

 
6. After successful completion of coursework from an Illinois approved advanced degree program in 

education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
 
C.   POWERS AND DUTIES 

1. The Assistant Principal shall supervise the operation of attendance centers as the Board shall 
determine necessary.  The Assistant Principal shall also assume administrative responsibilities and 
instructional leadership, under the supervision and direction of the Superintendent and in 
accordance with the laws of the State of Illinois and the policies, rules and regulations of the Board, 
for the planning, operation and evaluation of the educational program of his/her assigned 
attendance areas. 
 

2. The Assistant Principal shall submit recommendations, as requested, to the Superintendent 
concerning the appointment, retention, promotion and assignment of all personnel assigned to his 
attendance centers and shall keep such other registers, records and other reports as may be 
directed by the Superintendent and the Board or required by law. 
 

3. The Assistant Principal shall suspend students guilty of gross disobedience or misconduct from 
school and from the school bus in accordance with the requirements of Section 10-22.6 of The 
School Code and Board policy. 
 

4. The Assistant Principal shall devote his/her entire time, attention, and energy to the business of the 
School District and related professional activities.  With the permission of the Board, the Assistant 
Principal may attend university courses, seminars or other professional growth activities; serve as a 
consultant to another district or educational agency for a short-term duration without loss of salary, 
lecture, and engage in writing activities and speaking engagements.  The Assistant Principal may 
not jeopardize the functioning of the School District by any lengthy and conspicuous absence for 
such professional activities. 
 

 
D.  RECLASSIFICATION 

If the Assistant Principal has completed four or more years of administrative Service in the School 
District, reclassification by demotion or reduction in rank from one position within the School District to 
another for which a lower salary is paid shall be in accordance with Section 10.23.8b of The School 
Code. 
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E. RENEWAL 

Notice of intent not to renew this contract must be given to the Assistant Principal by the Board 
more than 45 calendar days before the last student attendance day of the school year.  Failure 
to do so shall extend this contract for one (1) additional year. 

 
F.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 
a. Mutual written agreement, 
b. Permanent disability; or 
c. Discharge for cause. 

 
2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 

after the Assistant Principal (a) has been absent from his/her employment for a continuous period of 
six (6) months or has exhausted his/her accumulated sick leave, whichever is greater, or (b) 
presents to the Board a physician's statement certifying that he/she is permanently disabled or 
incapacitated.  All obligations of the Board shall cease upon written notice of termination for 
permanent disability or incapacity, provided that the Assistant Principal shall be entitled to a hearing 
before the Board if he/she so requests.  The Board reserves the right to require the Assistant 
Principal to submit to a medical examination, either physical or mental, whenever the Board deems 
the Assistant Principal disabled.  Such examination shall be performed by a physician licensed to 
practice medicine in all its branches, who is selected and paid by the Board. 
 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant Principal which is 
detrimental to the best interests of the School District.  Reasons for discharge for cause shall be 
given in writing to the Assistant Principal, who shall be entitled to notice and a hearing before the 
Board to discuss such causes.  If the Assistant Principal chooses to be accompanied by legal 
counsel, he/she shall bear any costs therein involved.  The Board hearing shall be conducted in 
executive session. 

 
G. EVALUATION 

At least annually, the Assistant Principal shall be evaluated in accordance with rules and regulations 
established by the State Board of Education and the results of the evaluation shall be discussed with 
the Assistant Principal. 

 
H.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Assistant Principal at his/her last known residence or to the President of the Board at the 
Board business office. 

   
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of June 2019. 
 
 
 

BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 

BY:  
 
 
 _________________________________________  
PRESIDENT 
 
 

ATTEST: 
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 _________________________________________  
SECRETARY 

 
 
 
 _________________________________________  
CHRIS ALMS, ASSISTANT PRINCIPAL 
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PRINCIPAL  

EMPLOYMENT CONTRACT 
 
 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Craig Curtis, hereinafter referred to as the "Principal." 
 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Principal for 210 days during the fiscal year commencing on July 1, 
2019 and terminating on June 30, 2020 at an annual base salary of One hundred Seventeen 
Thousand Five Hundred Fifty-Two Dollars and Thirty cents ($117,552.30) payable in equal 
installments in accordance with the rules of the Board governing payments of other administrative 
staff members in the District; and the Principal hereby accepts employment upon the terms and 
conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Principal to the State of Illinois Teachers' Retirement System 
of the Principal’s salary in lieu of and in satisfaction of his required contribution to said Teachers' 
Retirement System.  The Principal does not have the right or claim to said amount contributed by 
the Board on his behalf except as it may become available at the time of retirement or resignation 
from the State of Illinois Teachers' Retirement System.  Both parties acknowledge that the Principal 
did not have the option of choosing to receive the contributed amounts directly, instead of having 
such contributions paid by the Board to the State of Illinois Teachers' Retirement System, and that 
such contributions are made as a condition of employment to secure his future services, knowledge 
and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Principal, nor as an extension of the 
termination date of this contract. 

5. During the term of this contract, the Principal shall hold a valid and properly registered certificate 
issued by the State of Illinois Teachers’ Certification Board qualifying him/her to act as Principal of 
the School District and furnish the Superintendent of the School District a copy of such certificate. 

6. The Principal shall have an annual comprehensive physical examination by a physician licensed to 
practice medicine.  The Board shall pay the Principal’s co-pay costs of this examination after 
insurance benefits are awarded.  The Board may request a comprehensive written report of the 
examination of the Principal. 

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Principal and 
eligible dependents through participation in the district's group medical and dental plans. 
 

2. The Board shall reimburse the Principal for reasonable monthly expenses incurred in the 
performance of his/her duties.  Itemization shall be made by the Principal of all expenses incurred. 

 
3. The Principal shall be granted twelve (12) paid sick leave days and three (3) paid personal leave 

days.  Unused days may accumulate without limit. 
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4. From the annual compensation stated in paragraph A.1 and A.2 of this contract, the Principal may 
(l) annually defer compensation pursuant to and in accordance with the terms of an eligible state 
deferred compensation plan as described in Section 457 of the Internal Revenue Code if adopted 
by the Board, or (2) authorize a salary reduction in order that the Board may purchase an annuity 
policy for the Principal as described in Section 403(b) of the Internal Revenue Code, provided that 
any amounts deferred under a Section 457 eligible deferred compensation plan will serve to reduce 
the maximum amount which can be tax sheltered through a Section 403(b) annuity. 
 

5. The Principal shall be allowed such other fringe benefits as are commonly extended to other 
personnel. 

 
6. After successful completion of coursework from an Illinois approved advanced degree program in 

education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
C.   POWERS AND DUTIES 

1. The Principal shall supervise the operation of attendance centers as the Board shall determine 
necessary.  The Principal shall also assume administrative responsibilities and instructional 
leadership, under the supervision and direction of the Superintendent and in accordance with the 
laws of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the educational program of his/her assigned attendance areas. 
 

2. The Principal shall submit recommendations, as requested, to the Superintendent concerning the 
appointment, retention, promotion and assignment of all personnel assigned to his attendance 
centers and shall keep such other registers, records and other reports as may be directed by the 
Superintendent and the Board or required by law. 
 

3. The Principal shall suspend students guilty of gross disobedience or misconduct from school and 
from the school bus in accordance with the requirements of Section 10-22.6 of The School Code 
and Board policy. 
 

4. The Principal shall devote his/her entire time, attention, and energy to the business of the School 
District and related professional activities.  With the permission of the Board, the Principal may 
attend university courses, seminars or other professional growth activities; serve as a consultant to 
another district or educational agency for a short-term duration without loss of salary, lecture, and 
engage in writing activities and speaking engagements.  The Principal may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such professional 
activities. 

 
D.  RECLASSIFICATION 

If the Principal has completed four or more years of administrative Service in the School District, 
reclassification by demotion or reduction in rank from one position within the School District to another 
for which a lower salary is paid shall be in accordance with Section 10.23.8b of The School Code. 

 
E. RENEWAL 

Notice of intent not to renew this contract must be given to the Principal by the Board more than 45 
calendar days before the last student attendance day of the school year.  Failure to do so shall extend 
this contract for one (1) additional year. 

 
F.  TERMINATION 
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1. This employment contract may be terminated prior to its expiration by: 
a. Mutual written agreement, 
b. Permanent disability; or 
c. Discharge for cause. 

 
2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 

after the Principal (a) has been absent from his/her employment for a continuous period of six (6) 
months or has exhausted his/her accumulated sick leave, whichever is greater, or (b) presents to 
the Board a physician's statement certifying that he/she is permanently disabled or incapacitated.  
All obligations of the Board shall cease upon written notice of termination for permanent disability or 
incapacity, provided that the Principal shall be entitled to a hearing before the Board if he/she so 
requests.  The Board reserves the right to require the Principal to submit to a medical examination, 
either physical or mental, whenever the Board deems the Principal disabled.  Such examination 
shall be performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 
 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Principal which is 
detrimental to the best interests of the School District.  Reasons for discharge for cause shall be 
given in writing to the Principal, who shall be entitled to notice and a hearing before the Board to 
discuss such causes.  If the Principal chooses to be accompanied by legal counsel, he/she shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive session. 

 
G. EVALUATION 
 At least annually, the Principal shall be evaluated in accordance with rules and regulations established 
 by the State Board of Education and the results of the evaluation shall be discussed with the Principal. 
 
H.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Principal at his/her last known residence or to the President of the Board at the Board 
business office. 

   
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of June 2019. 
 
 
 

BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 

BY:  
 
 
 _________________________________________  
PRESIDENT 
 
 

ATTEST: 
 
 
 _________________________________________  
SECRETARY 

 
 
 
 _________________________________________  
CRAIG CURTIS, PRINCIPAL 
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PRINCIPAL  

EMPLOYMENT CONTRACT 
 
 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Lucas Lambatos, hereinafter referred to as the "Principal." 
 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Principal for 210 days during the fiscal year commencing on July 1, 
2019 and terminating on June 30, 2020 at an annual base salary of One Hundred Thirty-One 
Thousand Four Hundred Eleven Dollars and Sixteen cents ($131,411.16).  All payments will be 
payable in equal installments in accordance with the rules of the Board governing payments of 
other administrative staff members in the District; and the Principal hereby accepts employment 
upon the terms and conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Principal to the State of Illinois Teachers' Retirement System 
of the Principal’s salary in lieu of and in satisfaction of his required contribution to said Teachers' 
Retirement System.  The Principal does not have the right or claim to said amount contributed by 
the Board on his behalf except as it may become available at the time of retirement or resignation 
from the State of Illinois Teachers' Retirement System.  Both parties acknowledge that the Principal 
did not have the option of choosing to receive the contributed amounts directly, instead of having 
such contributions paid by the Board to the State of Illinois Teachers' Retirement System, and that 
such contributions are made as a condition of employment to secure his future services, knowledge 
and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Principal, nor as an extension of the 
termination date of this contract. 

5. During the term of this contract, the Principal shall hold a valid and properly registered certificate 
issued by the State of Illinois Teachers’ Certification Board qualifying him/her to act as Principal of 
the School District and furnish the Superintendent of the School District a copy of such certificate. 

6. The Principal shall have an annual comprehensive physical examination by a physician licensed to 
practice medicine.  The Board shall pay the Principal’s co-pay costs of this examination after 
insurance benefits are awarded.  The Board may request a comprehensive written report of the 
examination of the Principal. 

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Principal and 
eligible dependents through participation in the district's group medical and dental plans. 
 

2. The Board shall reimburse the Principal for reasonable monthly expenses incurred in the 
performance of his/her duties.  Itemization shall be made by the Principal of all expenses incurred. 

 
3. The Principal shall be granted twelve (12) paid sick leave days and three (3) paid personal leave 

days.  Unused days may accumulate without limit. 
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4. From the annual compensation stated in paragraph A.1 and A.2 of this contract, the Principal may 
(l) annually defer compensation pursuant to and in accordance with the terms of an eligible state 
deferred compensation plan as described in Section 457 of the Internal Revenue Code if adopted 
by the Board, or (2) authorize a salary reduction in order that the Board may purchase an annuity 
policy for the Principal as described in Section 403(b) of the Internal Revenue Code, provided that 
any amounts deferred under a Section 457 eligible deferred compensation plan will serve to reduce 
the maximum amount which can be tax sheltered through a Section 403(b) annuity. 
 

5. The Principal shall be allowed such other fringe benefits as are commonly extended to other 
personnel. 

 
6. After successful completion of coursework from an Illinois approved advanced degree program in 

education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
 
C.   POWERS AND DUTIES 

1. The Principal shall supervise the operation of attendance centers as the Board shall determine 
necessary.  The Principal shall also assume administrative responsibilities and instructional 
leadership, under the supervision and direction of the Superintendent and in accordance with the 
laws of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the educational program of his/her assigned attendance areas. 
 

2. The Principal shall submit recommendations, as requested, to the Superintendent concerning the 
appointment, retention, promotion and assignment of all personnel assigned to his attendance 
centers and shall keep such other registers, records and other reports as may be directed by the 
Superintendent and the Board or required by law. 
 

3. The Principal shall suspend students guilty of gross disobedience or misconduct from school and 
from the school bus in accordance with the requirements of Section 10-22.6 of The School Code 
and Board policy. 
 

4. The Principal shall devote his/her entire time, attention, and energy to the business of the School 
District and related professional activities.  With the permission of the Board, the Principal may 
attend university courses, seminars or other professional growth activities; serve as a consultant to 
another district or educational agency for a short-term duration without loss of salary, lecture, and 
engage in writing activities and speaking engagements.  The Principal may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such professional 
activities. 

 
D.  RECLASSIFICATION 

If the Principal has completed four or more years of administrative Service in the School District, 
reclassification by demotion or reduction in rank from one position within the School District to another 
for which a lower salary is paid shall be in accordance with Section 10.23.8b of The School Code. 

 

E. RENEWAL 

Notice of intent not to renew this contract must be given to the Principal by the Board more 
than 45 calendar days before the last student attendance day of the school year.  Failure to do 
so shall extend this contract for one (1) additional year. 
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F.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 
a. Mutual written agreement, 
b. Permanent disability; or 
c. Discharge for cause. 

 
2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 

after the Principal (a) has been absent from his/her employment for a continuous period of six (6) 
months or has exhausted his/her accumulated sick leave, whichever is greater, or (b) presents to 
the Board a physician's statement certifying that he/she is permanently disabled or incapacitated.  
All obligations of the Board shall cease upon written notice of termination for permanent disability or 
incapacity, provided that the Principal shall be entitled to a hearing before the Board if he/she so 
requests.  The Board reserves the right to require the Principal to submit to a medical examination, 
either physical or mental, whenever the Board deems the Principal disabled.  Such examination 
shall be performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 
 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Principal which is 
detrimental to the best interests of the School District.  Reasons for discharge for cause shall be 
given in writing to the Principal, who shall be entitled to notice and a hearing before the Board to 
discuss such causes.  If the Principal chooses to be accompanied by legal counsel, he/she shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive session. 

 
G. EVALUATION 
 At least annually, the Principal shall be evaluated in accordance with rules and regulations established 
 by the State Board of Education and the results of the evaluation shall be discussed with the Principal. 
 
H.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Principal at his/her last known residence or to the President of the Board at the Board 
business office. 

   
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of June 2019. 
 
 
 

BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 

BY:  
 
 
 _________________________________________  
PRESIDENT 
 
 

ATTEST: 
 
 
 _________________________________________  
SECRETARY 

 
 
 
 _________________________________________  
LUCAS LAMBATOS, PRINCIPAL 
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EXTENDED DAY PROGRAM DIRECTOR 

EMPLOYMENT CONTRACT 
 
 AGREEMENT made this 12th day of June 2019 between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS, SCHOOL DISTRICT #23, COOK COUNTY, ILLINOIS, hereinafter referred to 
as the "Board,” and Kris Lebrecht, hereinafter referred to as the "EDP Director”. 
 
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the EDP Director for 210 days during the fiscal year 
commencing on July 1, 2019 and terminating on June 30, 2020 at an annual salary of 
Forty-Three Thousand One Hundred Eighteen Dollars and Fifty cents ($43,118.50) 
payable in equal installments in accordance with the rules of the Board governing 
payments of other administrative staff members in the District; and the EDP Director 
hereby accepts employment upon the terms and conditions hereinafter set forth. 

2. In addition to the gross salary paid to the EDP Director by the Board as expressed in 
paragraph A.1 of this Agreement, the Board will pay the required employer contribution to 
the Illinois Municipal Retirement Fund.  

3. Any salary or other adjustment or modification made during the life of this contract shall be 
in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the EDP Director, 
nor as an extension of the termination date of this contract. 

4. At the request of the Board, the EDP Director shall have a comprehensive physical 
examination by a physician licensed to practice medicine in all its branches mutually 
agreed upon by the parties.  The Board shall pay the cost of such examination and shall 
receive a comprehensive written report of the examination of the EDP Director. 

 

B. BENEFITS 

1. The Board shall reimburse the EDP Director for approved reasonable monthly expenses 
incurred in the performance of his duties.  Itemization shall be made by the EDP Director of 
all expenses incurred.   

2. The EDP Director shall be granted twelve (12) paid sick leave days and three (3) paid 
personal leave days.  Unused days may accumulate without limit. 

3. The Board shall pay 95% of the full premium for insurance coverage provided to the EDP 
Director and eligible dependents through participation in the district's group medical and 
dental plans. 

4. From the annual salary stated in paragraph A.1 of this contract, the EDP Director may (l) 
annually defer compensation pursuant to and in accordance with the terms of an eligible 
state deferred compensation plan as described in Section 457 of the Internal Revenue 
Code if adopted by the Board, or (2) authorize a salary reduction in order that the Board 
may purchase an annuity policy for the EDP Director as described in Section 403(b) of the 
Internal Revenue Code, provided that any amounts deferred under a Section 457 eligible 
deferred compensation plan will serve to reduce the maximum amount which can be tax 
sheltered through a Section 403(b) annuity. 

5. The EDP Director shall be allowed such other fringe benefits as are commonly extended to 
other personnel. 
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C.  POWERS AND DUTIES 

1. The EDP Director shall effectively perform all duties specified in the current job description. 

2. The EDP Director shall also assume responsibilities and leadership under the supervision 
and direction of the Superintendent or designee and in accordance with the laws of the 
State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the District. 

3. The EDP Director shall devote her entire time, attention, and energy to the business of the 
School District and related professional activities.  With the permission of the Board, the 
Human Resources Coordinator may attend university courses, seminars or other 
professional growth activities; serve as a consultant to another district or educational 
agency for a short-term duration without loss of salary, lecture, and engage in writing 
activities and speaking engagements.  The EDP Director may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such 
professional activities. 

 

D. RENEWAL 

Notice of intent not to renew this contract must be given to the EDP Director by the Board more 
than 45 calendar days before the last student attendance day of the school year.  Failure to do 
so shall extend this contract for one (1) additional year. 

  

E.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 

a. Mutual written agreement; 
b. Permanent disability; or 
c. Discharge for cause; 

2. The Board may terminate this contract for reasons of permanent disability or incapacity at 
any time after the EDP Director (a) has been absent from her employment for a continuous 
period of six (6) months or has exhausted his accumulated sick leave, whichever is greater, 
or (b) presents to the Board a physician's statement certifying that she is permanently 
disabled or incapacitated.  All obligations of the Board shall cease upon written notice of 
termination for permanent disability or incapacity, provided that EDP Director shall be 
entitled to a hearing before the Board if she so requests.  The Board reserves the right to 
require the EDP Director to submit to a medical examination, either physical or mental, 
whenever the Board deems the EDP Director disabled.  Such examination shall be 
performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 

3. Discharge for cause shall be for any conduct, act, or failure to act by the EDP Director that 
is detrimental to the best interests of the School District.  Reasons for discharge for cause 
shall be given in writing to the EDP Director, who shall be entitled to notice and a hearing 
before the Board to discuss such causes.  If the EDP Director chooses to be accompanied 
by legal counsel, she shall bear any costs therein involved.  The Board hearing shall be 
conducted in executive session. 

 

F. EVALUATION 
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At least annually, the EDP Director’s performance, including her working relationship with the 
Board and Superintendent, shall be evaluated and the results of the evaluation shall be 
discussed with the EDP Director. 

   

G. NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing 
and sent by mail to the EDP Director at her last known residence or to the President of the 
Board at the Board business office. 

 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of  
June 2019. 
 
BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 
BY:  
 
 
 
 ________________________________________  
PRESIDENT 
 
 
ATTEST: 
 
 
 
 ________________________________________  
SECRETARY 
 
 
 
 
 ________________________________________  
KRIS LEBRECHT, EXTENDED DAY PROGRAM DIRECTOR 
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PRINCIPAL  

EMPLOYMENT CONTRACT 
 
 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Traci Meziere, hereinafter referred to as the "Principal." 
 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Principal for 210 days during the fiscal year commencing on July 1, 
2019 and terminating on June 30, 2020 at an annual base salary of One Hundred Fifteen 
Thousand Seven Hundred Nineteen Dollars and Twenty-Five cents ($115,719.25) payable in 
equal installments in accordance with the rules of the Board governing payments of other 
administrative staff members in the District; and the Principal hereby accepts employment upon the 
terms and conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Principal to the State of Illinois Teachers' Retirement System 
of the Principal’s salary in lieu of and in satisfaction of her required contribution to said Teachers' 
Retirement System.  The Principal does not have the right or claim to said amount contributed by 
the Board on her behalf except as it may become available at the time of retirement or resignation 
from the State of Illinois Teachers' Retirement System.  Both parties acknowledge that the Principal 
did not have the option of choosing to receive the contributed amounts directly, instead of having 
such contributions paid by the Board to the State of Illinois Teachers' Retirement System, and that 
such contributions are made as a condition of employment to secure her future services, knowledge 
and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Principal, nor as an extension of the 
termination date of this contract. 

5. During the term of this contract, the Principal shall hold a valid and properly registered certificate 
issued by the State of Illinois Teachers’ Certification Board qualifying him/her to act as Principal of 
the School District and furnish the Superintendent of the School District a copy of such certificate. 

6. The Principal shall have an annual comprehensive physical examination by a physician licensed to 
practice medicine.  The Board shall pay the Principal’s co-pay costs of this examination after 
insurance benefits are awarded.  The Board may request a comprehensive written report of the 
examination of the Principal. 

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Principal and 
eligible dependents through participation in the district's group medical and dental plans. 
 

2. The Board shall reimburse the Principal for reasonable monthly expenses incurred in the 
performance of his/her duties.  Itemization shall be made by the Principal of all expenses incurred. 

 
3. The Principal shall be granted twelve (12) paid sick leave days and three (3) paid personal leave 

days.  Unused days may accumulate without limit. 
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4. From the annual compensation stated in paragraph A.1 and A.2 of this contract, the Principal may 
(l) annually defer compensation pursuant to and in accordance with the terms of an eligible state 
deferred compensation plan as described in Section 457 of the Internal Revenue Code if adopted 
by the Board, or (2) authorize a salary reduction in order that the Board may purchase an annuity 
policy for the Principal as described in Section 403(b) of the Internal Revenue Code, provided that 
any amounts deferred under a Section 457 eligible deferred compensation plan will serve to reduce 
the maximum amount which can be tax sheltered through a Section 403(b) annuity. 
 

5. The Principal shall be allowed such other fringe benefits as are commonly extended to other 
personnel. 

 
6. After successful completion of coursework from an Illinois approved advanced degree program in 

education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
 
C.   POWERS AND DUTIES 

1. The Principal shall supervise the operation of attendance centers as the Board shall determine 
necessary.  The Principal shall also assume administrative responsibilities and instructional 
leadership, under the supervision and direction of the Superintendent and in accordance with the 
laws of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the educational program of his/her assigned attendance areas. 
 

2. The Principal shall submit recommendations, as requested, to the Superintendent concerning the 
appointment, retention, promotion and assignment of all personnel assigned to her attendance 
centers and shall keep such other registers, records and other reports as may be directed by the 
Superintendent and the Board or required by law. 
 

3. The Principal shall suspend students guilty of gross disobedience or misconduct from school and 
from the school bus in accordance with the requirements of Section 10-22.6 of The School Code 
and Board policy. 
 

4. The Principal shall devote his/her entire time, attention, and energy to the business of the School 
District and related professional activities.  With the permission of the Board, the Principal may 
attend university courses, seminars or other professional growth activities; serve as a consultant to 
another district or educational agency for a short-term duration without loss of salary, lecture, and 
engage in writing activities and speaking engagements.  The Principal may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such professional 
activities. 

 
D.  RECLASSIFICATION 

If the Principal has completed four or more years of administrative Service in the School District, 
reclassification by demotion or reduction in rank from one position within the School District to another 
for which a lower salary is paid shall be in accordance with Section 10.23.8b of The School Code. 

 

E. RENEWAL 

Notice of intent not to renew this contract must be given to the Principal by the Board more 
than 45 calendar days before the last student attendance day of the school year.  Failure to do 
so shall extend this contract for one (1) additional year. 
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F.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 
a. Mutual written agreement, 
b. Permanent disability; or 
c. Discharge for cause. 

 
2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 

after the Principal (a) has been absent from his/her employment for a continuous period of six (6) 
months or has exhausted his/her accumulated sick leave, whichever is greater, or (b) presents to 
the Board a physician's statement certifying that he/she is permanently disabled or incapacitated.  
All obligations of the Board shall cease upon written notice of termination for permanent disability or 
incapacity, provided that the Principal shall be entitled to a hearing before the Board if he/she so 
requests.  The Board reserves the right to require the Principal to submit to a medical examination, 
either physical or mental, whenever the Board deems the Principal disabled.  Such examination 
shall be performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 
 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Principal which is 
detrimental to the best interests of the School District.  Reasons for discharge for cause shall be 
given in writing to the Principal, who shall be entitled to notice and a hearing before the Board to 
discuss such causes.  If the Principal chooses to be accompanied by legal counsel, he/she shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive session. 

 
G. EVALUATION 
 At least annually, the Principal shall be evaluated in accordance with rules and regulations established 
 by the State Board of Education and the results of the evaluation shall be discussed with the Principal. 
 
H.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Principal at his/her last known residence or to the President of the Board at the Board 
business office. 

   
IN WITNESS WHEREOF, the parties have executed this Agreement this 13th day of June 2018. 
 
 
 

BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 

BY:  
 
 
 _________________________________________  
PRESIDENT 
 
 

ATTEST: 
 
 
 _________________________________________  
SECRETARY 

 
 
 
 _________________________________________  
TRACI MEZIERE, PRINCIPAL 
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PRINCIPAL  

EMPLOYMENT CONTRACT 
 
 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Camron Nystrom, hereinafter referred to as the "Principal." 
 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Principal for 210 days during the fiscal year commencing on July 1, 
2019 and terminating on June 30, 2020 at an annual base salary of One Hundred Twenty-five 
Thousand Seven Hundred Fourty-seven Dollars and Thirty-three cents ($125,747.33).  All 
payments will be payable in equal installments in accordance with the rules of the Board governing 
payments of other administrative staff members in the District; and the Principal hereby accepts 
employment upon the terms and conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Principal to the State of Illinois Teachers' Retirement System 
of the Principal’s salary in lieu of and in satisfaction of his required contribution to said Teachers' 
Retirement System.  The Principal does not have the right or claim to said amount contributed by 
the Board on his behalf except as it may become available at the time of retirement or resignation 
from the State of Illinois Teachers' Retirement System.  Both parties acknowledge that the Principal 
did not have the option of choosing to receive the contributed amounts directly, instead of having 
such contributions paid by the Board to the State of Illinois Teachers' Retirement System, and that 
such contributions are made as a condition of employment to secure his future services, knowledge 
and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Principal, nor as an extension of the 
termination date of this contract. 

5. During the term of this contract, the Principal shall hold a valid and properly registered certificate 
issued by the State of Illinois Teachers’ Certification Board qualifying him/her to act as Principal of 
the School District and furnish the Superintendent of the School District a copy of such certificate. 

6. The Principal shall have an annual comprehensive physical examination by a physician licensed to 
practice medicine.  The Board shall pay the Principal’s co-pay costs of this examination after 
insurance benefits are awarded.  The Board may request a comprehensive written report of the 
examination of the Principal. 

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Principal and 
eligible dependents through participation in the district's group medical and dental plans. 
 

2. The Board shall reimburse the Principal for reasonable monthly expenses incurred in the 
performance of his/her duties.  Itemization shall be made by the Principal of all expenses incurred. 

 
3. The Principal shall be granted twelve (12) paid sick leave days and three (3) paid personal leave 

days.  Unused days may accumulate without limit. 
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4. From the annual compensation stated in paragraph A.1 and A.2 of this contract, the Principal may 
(l) annually defer compensation pursuant to and in accordance with the terms of an eligible state 
deferred compensation plan as described in Section 457 of the Internal Revenue Code if adopted 
by the Board, or (2) authorize a salary reduction in order that the Board may purchase an annuity 
policy for the Principal as described in Section 403(b) of the Internal Revenue Code, provided that 
any amounts deferred under a Section 457 eligible deferred compensation plan will serve to reduce 
the maximum amount which can be tax sheltered through a Section 403(b) annuity. 
 

5. The Principal shall be allowed such other fringe benefits as are commonly extended to other 
personnel. 

 
6. After successful completion of coursework from an Illinois approved advanced degree program in 

education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
 
C.   POWERS AND DUTIES 

1. The Principal shall supervise the operation of attendance centers as the Board shall determine 
necessary.  The Principal shall also assume administrative responsibilities and instructional 
leadership, under the supervision and direction of the Superintendent and in accordance with the 
laws of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the educational program of his/her assigned attendance areas. 
 

2. The Principal shall submit recommendations, as requested, to the Superintendent concerning the 
appointment, retention, promotion and assignment of all personnel assigned to his attendance 
centers and shall keep such other registers, records and other reports as may be directed by the 
Superintendent and the Board or required by law. 
 

3. The Principal shall suspend students guilty of gross disobedience or misconduct from school and 
from the school bus in accordance with the requirements of Section 10-22.6 of The School Code 
and Board policy. 
 

4. The Principal shall devote his/her entire time, attention, and energy to the business of the School 
District and related professional activities.  With the permission of the Board, the Principal may 
attend university courses, seminars or other professional growth activities; serve as a consultant to 
another district or educational agency for a short-term duration without loss of salary, lecture, and 
engage in writing activities and speaking engagements.  The Principal may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such professional 
activities. 
 

 
D.  RECLASSIFICATION 

If the Principal has completed four or more years of administrative Service in the School District, 
reclassification by demotion or reduction in rank from one position within the School District to another 
for which a lower salary is paid shall be in accordance with Section 10.23.8b of The School Code. 

 

E. RENEWAL 

Notice of intent not to renew this contract must be given to the Principal by the Board more 
than 45 calendar days before the last student attendance day of the school year.  Failure to do 
so shall extend this contract for one (1) additional year. 
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F.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 
a. Mutual written agreement, 
b. Permanent disability; or 
c. Discharge for cause. 

 
2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 

after the Principal (a) has been absent from his/her employment for a continuous period of six (6) 
months or has exhausted his/her accumulated sick leave, whichever is greater, or (b) presents to 
the Board a physician's statement certifying that he/she is permanently disabled or incapacitated.  
All obligations of the Board shall cease upon written notice of termination for permanent disability or 
incapacity, provided that the Principal shall be entitled to a hearing before the Board if he/she so 
requests.  The Board reserves the right to require the Principal to submit to a medical examination, 
either physical or mental, whenever the Board deems the Principal disabled.  Such examination 
shall be performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 
 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Principal which is 
detrimental to the best interests of the School District.  Reasons for discharge for cause shall be 
given in writing to the Principal, who shall be entitled to notice and a hearing before the Board to 
discuss such causes.  If the Principal chooses to be accompanied by legal counsel, he/she shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive session. 

 
G. EVALUATION 
 At least annually, the Principal shall be evaluated in accordance with rules and regulations established 
 by the State Board of Education and the results of the evaluation shall be discussed with the Principal. 
 
H.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Principal at his/her last known residence or to the President of the Board at the Board 
business office. 

   
IN WITNESS WHEREOF, the parties have executed this Agreement this 13th day of June 2018. 
 
 
 

BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 

BY:  
 
 
 _________________________________________  
PRESIDENT 
 
 

ATTEST: 
 
 
 _________________________________________  
SECRETARY 

 
 
 
 _________________________________________  
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CAMRON NYSTROM, PRINCIPAL 

262



 
 

DIRECTOR OF BUILDINGS AND GROUNDS  
EMPLOYMENT CONTRACT 

 
 AGREEMENT made this 12th day of June 2019 between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS, SCHOOL DISTRICT #23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board,” and Brian Rominski, hereinafter referred to as the "Director of Buildings and Grounds”. 
 
 
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Director of Buildings and Grounds for 262 days during the fiscal 
year commencing on July 1, 2019 and terminating on June 30, 2020 at an annual salary of One 
Hundred Six Thousand Seven Hundred Fifty-seven Dollars and Thirty-Five cents 
($106,757.35) payable in equal installments in accordance with the rules of the Board governing 
payments of other administrative staff members in the District; and the Director of Buildings and 
Grounds hereby accepts employment upon the terms and conditions hereinafter set forth. 

2. In addition to the gross salary paid to the Director of Buildings and Grounds by the Board as 
expressed in paragraph A.1 of this Agreement, the Board will pay the required employer 
contribution to the Illinois Municipal Retirement Fund.  

3. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Director of Buildings and Grounds, 
nor as an extension of the termination date of this contract. 

4. At the request of the Board, the Director of Buildings and Grounds shall have a comprehensive 
physical examination by a physician licensed to practice medicine in all its branches mutually 
agreed upon by the parties.  The Board shall pay the cost of such examination and shall receive a 
comprehensive written report of the examination of the Director of Buildings and Grounds. 

 

B. BENEFITS 

1. The Board shall reimburse the Director of Buildings and Grounds for approved reasonable monthly 
expenses incurred in the performance of his duties.  Itemization shall be made by the Director of 
Buildings and Grounds of all expenses incurred.   

2. The Director of Buildings and Grounds shall be entitled to a paid vacation of twenty (20) working 
days in each contract year, provided, however, that any vacation time shall be mutually agreed to 
by the Superintendent and the Director of Buildings and Grounds.  Vacation must be taken within 
the twelve-month period and will not be cumulative.  However, each contract year the Director of 
Buildings and Grounds may carry over up to ten unused vacation days which must be used in the 
next year. The Director of Buildings and Grounds shall also be entitled to all legal school holidays.  
Christmas, Spring and Summer recess periods shall constitute working days unless specifically 
scheduled and credited toward the vacation days listed above. 

3. The Director of Buildings and Grounds shall be granted twelve (15) paid sick leave days and three 
(3) paid personal leave days.  Unused days may accumulate without limit. 

4. The Board shall pay 95% of the full premium for insurance coverage provided to the Director of 
Buildings and Grounds and eligible dependents through participation in the district's group medical 
and dental plans. 

5. After successful completion of coursework from an Illinois approved advanced degree program in 
education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
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Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 

The Board shall pay 75% tuition reimbursement for all graduate coursework approved by the 
Superintendent.   

6. From the annual salary stated in paragraph A.1 of this contract, the Director of Buildings and 
Grounds may (l) annually defer compensation pursuant to and in accordance with the terms of an 
eligible state deferred compensation plan as described in Section 457 of the Internal Revenue Code 
if adopted by the Board, or (2) authorize a salary reduction in order that the Board may purchase an 
annuity policy for the Director of Buildings and Grounds as described in Section 403(b) of the 
Internal Revenue Code, provided that any amounts deferred under a Section 457 eligible deferred 
compensation plan will serve to reduce the maximum amount which can be tax sheltered through a 
Section 403(b) annuity. 

7. The Director of Buildings and Grounds shall be allowed such other fringe benefits as are commonly 
extended to other personnel. 

C.  POWERS AND DUTIES 

1. The Director of Buildings and Grounds shall effectively perform all duties specified in the current job 
description. 

2. The Director of Buildings and Grounds shall also assume responsibilities and leadership under the 
supervision and direction of the Superintendent or designee and in accordance with the laws of the 
State of Illinois and the policies, rules and regulations of the Board, for the planning, operation and 
evaluation of the District. 

3. The Director of Buildings and Grounds shall devote his entire time, attention, and energy to the 
business of the School District and related professional activities.  With the permission of the Board, 
the Director of Buildings and Grounds may attend university courses, seminars or other 
professional growth activities; serve as a consultant to another district or educational agency for a 
short-term duration without loss of salary, lecture, and engage in writing activities and speaking 
engagements.  The Director of Buildings and Grounds may not jeopardize the functioning of the 
School District by any lengthy and conspicuous absence for such professional activities. 

 

D. RENEWAL 

Notice of intent not to renew this contract must be given to the Director of Buildings and Grounds by the 
Board more than 45 calendar days before the last student attendance day of the school year. Failure to 
do so shall extend this contract for one (1) additional year. 

  

E.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 

a. Mutual written agreement; 
b. Permanent disability; or 
c. Discharge for cause; 

2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 
after the Director of Buildings and Grounds (a) has been absent from her employment for a 
continuous period of six (6) months or has exhausted his accumulated sick leave, whichever is 
greater, or (b) presents to the Board a physician's statement certifying that she is permanently 
disabled or incapacitated.  All obligations of the Board shall cease upon written notice of termination 
for permanent disability or incapacity, provided that the Director of Buildings and Grounds shall be 
entitled to a hearing before the Board if she so requests.  The Board reserves the right to require 
the Director of Buildings and Grounds to submit to a medical examination, either physical or mental, 
whenever the Board deems the Director of Buildings and Grounds disabled.  Such examination 
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shall be performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Director of Buildings and 
Grounds that is detrimental to the best interests of the School District.  Reasons for discharge for 
cause shall be given in writing to the Director of Buildings and Grounds, who shall be entitled to 
notice and a hearing before the Board to discuss such causes.  If the Director of Buildings and 
Grounds chooses to be accompanied by legal counsel, he shall bear any costs therein involved.  
The Board hearing shall be conducted in executive session. 

 

F. EVALUATION 

At least annually, the Director of Buildings and Grounds’ performance, including his working 
relationship with the Board and Superintendent, shall be evaluated and the results of the evaluation 
shall be discussed with the Director of Buildings and Grounds. 

   

G. NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Director of Buildings and Grounds at his last known residence or to the President of the 
Board at the Board business office. 

 
 
 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of  
June 2019. 
 
 
 
BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 
BY:  
 
 
 
 ___________________________________________  
PRESIDENT 
 
 
ATTEST: 
 
 
 
 ___________________________________________  
SECRETARY 
 
 
 
 
 ___________________________________________  
BRIAN ROMINSKI, DIRECTOR OF BUILDINGS AND GROUNDS 
 

265



 1 
DIRECTOR OF SPECIAL EDUCATION  2 

EMPLOYMENT CONTRACT 3 
 4 

AGREEMENT made this 12th day of June 2019 between the BOARD OF EDUCATION OF 5 
PROSPECT HEIGHTS, SCHOOL DISTRICT #23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 6 
"Board,” and Chrystyna Sroka, hereinafter referred to as the "Director of Special Education.” 7 
 8 
A. EMPLOYMENT AND COMPENSATION 9 

1. The Board hereby employs the Director of Special Education for 210 days during the fiscal year 10 
commencing on July 1, 2019 and terminating on June 30, 2020 at an annual salary of One 11 
Hundred Fourteen Thousand Six Hundred Nineteen Dollars and Ninety-thee cents 12 
($114,619.93) payable in equal installments in accordance with the rules of the Board governing 13 
payments of other administrative staff members in the District; and the Director of Special 14 
Education hereby accepts employment upon the terms and conditions hereinafter set forth. 15 

2. In addition to the gross salary paid to the Director of Special Education by the Board as expressed 16 
in paragraph A.1 of this Agreement, the Board will pay on the Director of Special Education’s behalf 17 
her required contribution to the Illinois Teachers’ Retirement System pursuant to Sections 16-152 18 
and 16-152.1 of the Illinois Pension Code. 19 

It is the intention of the parties to qualify all such payments picked up and paid by the Board on the 20 
Director of Special Education’s behalf as employer payments pursuant to Section 414(h) of the 21 
Internal Revenue Code of 1986, as amended.  The Director of Special Education will have no right 22 
or claim to the funds so remitted except as they may subsequently become available upon 23 
retirement or resignation from the Illinois Teachers’ Retirement System.  The Director of Special 24 
Education does not have the option of choosing to receive the contributed amounts directly instead 25 
of having those contributions paid by the Board to the Illinois Teachers’ Retirement System.  These 26 
contributions are made as a condition of the Director of Special Education’s employment for her 27 
future service, knowledge and experience. 28 

3.  The Board will pick up and pay on behalf of the Director of Special Education her entire required 29 
contribution to the Teachers’ Health Insurance Security (“THIS”) fund.  The Board will remit this 30 
contribution to the Illinois Teachers’ Retirement System as the fund’s collection agent.  31 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 32 
form of a written amendment and shall become a part of this contract, but such adjustment or 33 
modification shall not be construed as a new contract with the Director of Special Education, nor as 34 
an extension of the termination date of this contract. 35 

5. During the term of this contract, the Director of Special Education shall hold a valid and properly 36 
registered license issued by the State of Illinois Teachers' Licensure Board qualifying him/her to act 37 
as Director of Special Education of the School District. 38 

6. At the request of the Board, the Director of Special Education shall have a comprehensive physical 39 
examination by a physician licensed to practice medicine in all its branches mutually agreed upon 40 
by the parties.  The Board shall pay the cost of such examination and shall receive a 41 
comprehensive written report of the examination of the Director of Special Education. 42 

 43 

B. BENEFITS 44 

1. The Board shall reimburse the Director of Special Education for reasonable monthly expenses 45 
incurred in the performance of her duties.  Itemization shall be made by the Director of Special 46 
Education of all expenses incurred.   47 

2. The Director of Special Education shall be entitled to vacation on designated school holidays as per 48 
Board policy.   49 

3. The Director of Special Education shall be granted twelve (12) paid sick leave days and three (3) 50 
paid personal leave days.  Unused days may accumulate without limit. 51 
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4. The Board shall pay 95% of the full premium for insurance coverage provided to the Director of 52 
Special Education and eligible dependents through participation in the district's group medical and 53 
dental plans. 54 

5. After successful completion of coursework from an Illinois approved advanced degree program in 55 
education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 56 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 57 
through My Learning Plan. Proof of payment and completion is required for each course. 58 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 59 
grades below a B- or if the administrator leaves the district prior to the payout months. 60 

The Board shall pay 75% tuition reimbursement for all graduate coursework approved by the 61 
Superintendent.   62 

 63 

6. From the annual salary stated in paragraph A.1 of this contract, the Director of Special Education 64 
may (l) annually defer compensation pursuant to and in accordance with the terms of an eligible 65 
state deferred compensation plan as described in Section 457 of the Internal Revenue Code if 66 
adopted by the Board, or (2) authorize a salary reduction in order that the Board may purchase an 67 
annuity policy for the Director of Special Education as described in Section 403(b) of the Internal 68 
Revenue Code, provided that any amounts deferred under a Section 457 eligible deferred 69 
compensation plan will serve to reduce the maximum amount which can be tax sheltered through a 70 
Section 403(b) annuity. 71 

7. The Director of Special Education shall be allowed such other fringe benefits as are commonly 72 
extended to other personnel. 73 

 74 
C.  POWERS AND DUTIES 75 

1. The Director of Special Education shall assume administrative responsibilities and instructional 76 
leadership, under the supervision and direction of the Superintendent and in accordance with the 77 
laws of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 78 
operation and evaluation of the educational program of his/her assigned attendance areas. 79 

2. The Director of Special Education shall devote his/her entire time, attention, and energy to the 80 
business of the School District and related professional activities.  With the permission of the Board, 81 
the Director of Special Education may attend university courses, seminars or other professional 82 
growth activities; serve as a consultant to another district or educational agency for a short-term 83 
duration without loss of salary, lecture, and engage in writing activities and speaking engagements.  84 
The Director of Special Education may not jeopardize the functioning of the School District by any 85 
lengthy and conspicuous absence for such professional activities. 86 

3. The Director of Special Education shall complete a minimum accumulated total of eighteen (18) 87 
clock hours of workshops, seminars or university coursework annually.  Such workshops, seminars 88 
or university coursework must have prior approval of the Superintendent. 89 

4. The Director of Special Education shall successfully complete and earn three (3) semester hours 90 
of college credit within every five years.  Such courses must receive prior approval of the 91 
Superintendent.  The full tuition for the courses shall be reimbursed by the Board upon receipt of a 92 
transcript showing the earned credits.  Director of Special Educations pursuing a degree program 93 
must submit a program of study for that degree to the Superintendent for approval, prior to 94 
enrollment. 95 

 96 
D.  RECLASSIFICATION 97 

If the Director of Special Education has completed four or more years of administrative service in the 98 
School District, reclassification by demotion or reduction in rank from one position within the School 99 
District to another for which a lower salary is paid shall be in accordance with Section 10-23.8b of The 100 
School Code. 101 

 102 
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D. RENEWAL 103 

Notice of intent not to renew this contract must be given to the Director of Special Education by 104 
the Board more than 45 calendar days before the last student attendance day of the school 105 
year.  Failure to do so shall extend this contract for one (1) additional year. 106 

 107 
E. TERMINATION 108 

1. This employment contract may be terminated prior to its expiration by: 109 

a. Mutual written agreement; 110 
b. Permanent disability; or 111 
c. Discharge for cause; 112 

2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 113 
after the Director of Special Education (a) has been absent from his/her employment for a 114 
continuous period of six (6) months or has exhausted his/her accumulated sick leave, whichever is 115 
greater, or (b) presents to the Board a physician's statement certifying that he/she is permanently 116 
disabled or incapacitated.  All obligations of the Board shall cease upon written notice of termination 117 
for permanent disability or incapacity, provided that the Director of Special Education shall be 118 
entitled to a hearing before the Board if he/she so requests.  The Board reserves the right to require 119 
the Director of Special Education to submit to a medical examination, either physical or mental, 120 
whenever the Board deems the Director of Special Education disabled.  Such examination shall be 121 
performed by a physician licensed to practice medicine in all its branches, who is selected and paid 122 
by the Board. 123 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Director of Special 124 
Education, which is detrimental to the best interests of the School District.  Reasons for discharge 125 
for cause shall be given in writing to the Director of Special Education, who shall be entitled to 126 
notice and a hearing before the Board to discuss such causes.  If the Director of Special Education 127 
chooses to be accompanied by legal counsel, he/she shall bear any costs therein involved.  The 128 
Board hearing shall be conducted in executive session. 129 

 130 

F. EVALUATION 131 

At least annually, the Director of Special Education’s performance, including her working 132 
relationship with the Board and Superintendent, shall be evaluated and the results of the 133 
evaluation shall be discussed with the Director of Special Education. 134 

 135 

G.  NOTICE 136 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 137 
by mail to the Director of Special Education at his/her last known residence or to the President of the 138 
Board at the Board business office. 139 

 140 
   141 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of June 2019. 142 
 143 
 144 
 145 
 146 
BOARD OF EDUCATION 147 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 148 
COOK COUNTY, ILLINOIS 149 
 150 
BY:  151 
 152 
 153 
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 _________________________________________  154 
PRESIDENT 155 
 156 
 157 
ATTEST: 158 
 159 
 160 
 _________________________________________  161 
SECRETARY 162 
 163 
 164 
 165 
 _________________________________________  166 
CHRYSTYNA SROKA, DIRECTOR OF SPECIAL EDUCATION 167 

269



 

DIRECTOR OF TECHNOLOGY  
EMPLOYMENT CONTRACT 

 
 AGREEMENT made this 12th day of June 2019 between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS, SCHOOL DISTRICT #23, COOK COUNTY, ILLINOIS, hereinafter referred to 
as the "Board,” and Maria Stavropoulos, hereinafter referred to as the "Director of Technology”. 
 
 
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Director of Technology for 210 days during the fiscal year 
commencing on July 1, 2019 and terminating on June 30, 2020 at an annual salary of One 
Hundred Seven Thousand Three Hundred Twenty-three Dollars and Fifty-one 
($107,323.51) payable in equal installments in accordance with the rules of the Board 
governing payments of other administrative staff members in the District; and the Director 
of Technology hereby accepts employment upon the terms and conditions hereinafter set 
forth. 

2. In addition to the gross salary paid to the Director of Technology by the Board as 
expressed in paragraph A.1 of this Agreement, the Board will pay on the Director of 
Technology’s behalf her required contribution to the Illinois Teachers’ Retirement System 
pursuant to Sections 16-152 and 16-152.1 of the Illinois Pension Code. 

It is the intention of the parties to qualify all such payments picked up and paid by the 
Board on the Director of Technology’s behalf as employer payments pursuant to Section 
414(h) of the Internal Revenue Code of 1986, as amended.  The Director of Technology will 
have no right or claim to the funds so remitted except as they may subsequently become 
available upon retirement or resignation from the Illinois Teachers’ Retirement System.  
The Director of Technology does not have the option of choosing to receive the contributed 
amounts directly instead of having those contributions paid by the Board to the Illinois 
Teachers’ Retirement System.  These contributions are made as a condition of the Director 
of Technology’s employment for her future service, knowledge and experience. 

3. The Board will pick up and pay on behalf of the Director of Technology her entire required 
contribution to the Teachers’ Health Insurance Security (“THIS”) fund.  The Board will remit 
this contribution to the Illinois Teachers’ Retirement System as the fund’s collection agent. 

4. Any salary or other adjustment or modification made during the life of this contract shall be 
in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Director of 
Technology, nor as an extension of the termination date of this contract. 

5. During the term of this contract, the Director of Technology shall hold a valid and properly 
registered license issued by the State of Illinois Teachers' Licensure Board qualifying 
him/her to act as Director of Technology of the School District. 

6. At the request of the Board, the Director of Technology shall have a comprehensive 
physical examination by a physician licensed to practice medicine in all its branches 
mutually agreed upon by the parties.  The Board shall pay the cost of such examination 
and shall receive a comprehensive written report of the examination of the Director of 
Technology. 

 

B. BENEFITS 
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1. The Board shall reimburse the Director of Technology for reasonable monthly expenses 
incurred in the performance of her duties.  Itemization shall be made by the Director of 
Technology of all expenses incurred.   

2. The Director of Technology shall be entitled to vacation on designated school holidays as 
per Board policy.   

3. The Director of Technology shall be granted twelve (12) paid sick leave days and three (3) 
paid personal leave days.  Unused days may accumulate without limit. 

4. The Board shall pay 95% of the full premium for insurance coverage provided to the 
Director of Technology and eligible dependents through participation in the district's group 
medical and dental plans. 

5. After successful completion of coursework from an Illinois approved advanced degree 
program in education, the Board of Education agrees to reimburse up to 75% of each credit 
hour, not to exceed $511.13 per hour*. All courses are subject to advanced approval upon 
application submitted through My Learning Plan. Proof of payment and completion is 
required for each course. Reimbursement will be issued in August and February. No 
reimbursement will be issued for any grades below a B- or if the administrator leaves the 
district prior to the payout months. 

 

The Board shall pay 75% tuition reimbursement for all graduate coursework approved by 
the Superintendent.   

6. From the annual salary stated in paragraph A.1 of this contract, the Director of Technology 
may (l) annually defer compensation pursuant to and in accordance with the terms of an 
eligible state deferred compensation plan as described in Section 457 of the Internal 
Revenue Code if adopted by the Board, or (2) authorize a salary reduction in order that the 
Board may purchase an annuity policy for the Director of Technology as described in 
Section 403(b) of the Internal Revenue Code, provided that any amounts deferred under a 
Section 457 eligible deferred compensation plan will serve to reduce the maximum amount 
which can be tax sheltered through a Section 403(b) annuity. 

7. The Director of Technology shall be allowed such other fringe benefits as are commonly 
extended to other personnel. 

 

C.  POWERS AND DUTIES 

1. The Director of Technology shall effectively perform all duties specified in the current job 
description. 

2. The Director of Technology shall also assume responsibilities and instructional leadership 
under the supervision and direction of the Superintendent and in accordance with the laws 
of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the educational program of her assigned attendance areas. 

3. The Director of Technology shall devote her entire time, attention, and energy to the 
business of the School District and related professional activities.  With the permission of 
the Board, the Director of Technology may attend university courses, seminars or other 
professional growth activities; serve as a consultant to another district or educational 
agency for a short-term duration without loss of salary, lecture, and engage in writing 
activities and speaking engagements.  The Director of Technology may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such 
professional activities. 
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D. RENEWAL 

Notice of intent not to renew this contract must be given to the Director of Technology by the 
Board more than 45 calendar days before the last student attendance day of the school year.  
Failure to do so shall extend this contract for one (1) additional year. 

 

E. TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 

a. Mutual written agreement; 
b. Permanent disability; or 
c. Discharge for cause; 

2. The Board may terminate this contract for reasons of permanent disability or incapacity at 
any time after the Director of Technology (a) has been absent from her employment for a 
continuous period of six (6) months or has exhausted her accumulated sick leave, 
whichever is greater, or (b) presents to the Board a physician's statement certifying that she 
is permanently disabled or incapacitated.  All obligations of the Board shall cease upon 
written notice of termination for permanent disability or incapacity, provided that the 
Director of Technology shall be entitled to a hearing before the Board if she so requests.  
The Board reserves the right to require the Director of Technology to submit to a medical 
examination, either physical or mental, whenever the Board deems the Director of 
Technology disabled.  Such examination shall be performed by a physician licensed to 
practice medicine in all its branches, who is selected and paid by the Board. 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Director of 
Technology that is detrimental to the best interests of the School District.  Reasons for 
discharge for cause shall be given in writing to the Director of Technology, who shall be 
entitled to notice and a hearing before the Board to discuss such causes.  If the Director of 
Technology chooses to be accompanied by legal counsel, she shall bear any costs therein 
involved.  The Board hearing shall be conducted in executive session. 

 

F. EVALUATION 

At least annually, the Director of Technology’s performance, including her working relationship 
with the Board and Superintendent, shall be evaluated and the results of the evaluation shall 
be discussed with the Director of Technology. 

 

G.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing 
and sent by mail to the Director of Technology at her last known residence or to the President 
of the Board at the Board business office. 

 
 
 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of  
June 2019. 
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BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 
BY:  
 
 
 
 ________________________________________  
PRESIDENT 
 
 
ATTEST: 
 
 
 
 ________________________________________  
SECRETARY 
 
 
 
 
 ________________________________________  
MARIA STAVROPOULOS, DIRECTOR OF TECHNOLOGY 
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HUMAN RESOURCES COORDINATOR 

EMPLOYMENT CONTRACT 
 
 AGREEMENT made this 12th day of June 2019 between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS, SCHOOL DISTRICT #23, COOK COUNTY, ILLINOIS, hereinafter referred to 
as the "Board,” and Carrie Vergil, hereinafter referred to as the "Human Resources Coordinator”. 
 
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Human Resources Coordinator for 262 days during the 
fiscal year commencing on July 1, 2019 and terminating on June 30, 2020 at an annual 
salary of Sixty-Six Thousand Nine Hundred Fourty Dollars and Sixty-Nine cents 
($66,940.69) payable in equal installments in accordance with the rules of the Board 
governing payments of other administrative staff members in the District; and the Human 
Resources Coordinator hereby accepts employment upon the terms and conditions 
hereinafter set forth. 

2. In addition to the gross salary paid to the Human Resources Coordinator by the Board as 
expressed in paragraph A.1 of this Agreement, the Board will pay the required employer 
contribution to the Illinois Municipal Retirement Fund.  

3. Any salary or other adjustment or modification made during the life of this contract shall be 
in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Human 
Resources Coordinator, nor as an extension of the termination date of this contract. 

4. At the request of the Board, the Human Resources Coordinator shall have a 
comprehensive physical examination by a physician licensed to practice medicine in all its 
branches mutually agreed upon by the parties.  The Board shall pay the cost of such 
examination and shall receive a comprehensive written report of the examination of the 
Human Resources Coordinator. 

 

B. BENEFITS 

1. The Board shall reimburse the Human Resources Coordinator for approved reasonable 
monthly expenses incurred in the performance of his duties.  Itemization shall be made by 
the Human Resources Coordinator of all expenses incurred.   

2. The Human Resources Coordinator shall be entitled to a paid vacation of twenty (20) 
working days in each contract year, provided, however, that any vacation time shall be 
mutually agreed to by the Superintendent and the Human Resources Coordinator.  
Vacation must be taken within the twelve-month period and will not be cumulative.  
However, each contract year the Human Resources Coordinator may carry over up to ten 
unused vacation days which must be used in the next year. The Human Resources 
Coordinator shall also be entitled to all legal school holidays.  Christmas, Spring and 
Summer recess periods shall constitute working days unless specifically scheduled and 
credited toward the vacation days listed above. 

3. The Human Resources Coordinator shall be granted twelve (15) paid sick leave days and 
three (3) paid personal leave days.  Unused days may accumulate without limit. 

4. The Board shall pay 95% of the full premium for insurance coverage provided to the 
Human Resources Coordinator and eligible dependents through participation in the 
district's group medical and dental plans. 
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5. The Board shall pay 75% tuition reimbursement for all graduate coursework approved by 
the Superintendent.   

6. From the annual salary stated in paragraph A.1 of this contract, the Human Resources 
Coordinator may (l) annually defer compensation pursuant to and in accordance with the 
terms of an eligible state deferred compensation plan as described in Section 457 of the 
Internal Revenue Code if adopted by the Board, or (2) authorize a salary reduction in order 
that the Board may purchase an annuity policy for the Human Resources Coordinator as 
described in Section 403(b) of the Internal Revenue Code, provided that any amounts 
deferred under a Section 457 eligible deferred compensation plan will serve to reduce the 
maximum amount which can be tax sheltered through a Section 403(b) annuity. 

7. The Human Resources Coordinator shall be allowed such other fringe benefits as are 
commonly extended to other personnel. 

 

C.  POWERS AND DUTIES 

1. The Human Resources Coordinator shall effectively perform all duties specified in the 
current job description. 

2. The Human Resources Coordinator shall also assume responsibilities and leadership 
under the supervision and direction of the Superintendent or designee and in accordance 
with the laws of the State of Illinois and the policies, rules and regulations of the Board, for 
the planning, operation and evaluation of the District. 

3. The Human Resources Coordinator shall devote her entire time, attention, and energy to 
the business of the School District and related professional activities.  With the permission 
of the Board, the Human Resources Coordinator may attend university courses, seminars 
or other professional growth activities; serve as a consultant to another district or 
educational agency for a short-term duration without loss of salary, lecture, and engage in 
writing activities and speaking engagements.  The Human Resources Coordinator may not 
jeopardize the functioning of the School District by any lengthy and conspicuous absence 
for such professional activities. 

 

D. RENEWAL 

Notice of intent not to renew this contract must be given to the Human Resources Coordinator 
by the Board more than 45 calendar days before the last student attendance day of the school 
year.  Failure to do so shall extend this contract for one (1) additional year. 

  

E.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 

a. Mutual written agreement; 
b. Permanent disability; or 
c. Discharge for cause; 

2. The Board may terminate this contract for reasons of permanent disability or incapacity at 
any time after the Human Resources Coordinator (a) has been absent from her 
employment for a continuous period of six (6) months or has exhausted his accumulated 
sick leave, whichever is greater, or (b) presents to the Board a physician's statement 
certifying that she is permanently disabled or incapacitated.  All obligations of the Board 
shall cease upon written notice of termination for permanent disability or incapacity, 
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provided that the Human Resources Coordinator shall be entitled to a hearing before the 
Board if she so requests.  The Board reserves the right to require the Human Resources 
Coordinator to submit to a medical examination, either physical or mental, whenever the 
Board deems the Human Resources Coordinator disabled.  Such examination shall be 
performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Human Resources 
Coordinator that is detrimental to the best interests of the School District.  Reasons for 
discharge for cause shall be given in writing to the Human Resources Coordinator, who 
shall be entitled to notice and a hearing before the Board to discuss such causes.  If the 
Human Resources Coordinator chooses to be accompanied by legal counsel, she shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive 
session. 

 

F. EVALUATION 

At least annually, the Human Resources Coordinator’s performance, including her working 
relationship with the Board and Superintendent, shall be evaluated and the results of the 
evaluation shall be discussed with the Human Resources Coordinator. 

   

G. NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing 
and sent by mail to the Human Resources Coordinator at her last known residence or to the 
President of the Board at the Board business office. 

 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of  
June 2019. 
 
BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 
BY:  
 
 
 
 ________________________________________  
PRESIDENT 
 
 
ATTEST: 
 
 
 
 ________________________________________  
SECRETARY 
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 ________________________________________  
CARRIE VERGIL, HUMAN RESOURCES COORIDNATOR 
 

277



ASSISTANT SUPERINTENDENT FOR INSTRUCTION  
EMPLOYMENT CONTRACT 

 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Amy Zaher, hereinafter referred to as "Assistant Superintendent for Instruction." 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Assistant Superintendent for Instruction for 262 days during the 
fiscal year commencing July 1, 2019 and terminating on June 30, 2020, at an annual base salary 
of One Hundred Thirty-Two Thousand Sixty-six Dollars ($132,066) paid in equal installments in 
accordance with the rules of the Board governing payments of other administrative staff members 
in the District; and the Assistant Superintendent for Instruction hereby accepts employment upon 
the terms and conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Assistant Superintendent for Instruction to the State of Illinois 
Teachers' Retirement System of the Assistant Superintendent for Instruction's salary in lieu of and 
in satisfaction of her required contribution to said Teachers' Retirement System. The Assistant 
Superintendent for Instruction does not have the right or claim to said amount contributed by the 
Board on her behalf except as it may become available at the time of retirement or resignation from 
the State of Illinois Teachers' Retirement System.  Both parties acknowledge that the Assistant 
Superintendent for Instruction did not have the option of choosing to receive the contributed 
amounts directly, instead of having such contributions paid by the Board to the State of Illinois 
Teachers' Retirement System, and that such contributions are made as a condition of employment 
to secure her future services, knowledge and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Assistant Superintendent for 
Instruction nor as an extension of the termination date of this contract. 

5. During the term of this contract, the Assistant Superintendent for Instruction shall hold a valid and 
properly registered license issued by the Illinois State Board of Education qualifying her to act as an 
Administrator of the School District.  Failure to be so qualified shall constitute a material breach of 
this contract.  

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Assistant 
Superintendent and eligible dependents through participation in the district’s group medical and 
dental plans and term life insurance, as provided to other administrators. 

2. The Assistant Superintendent for Instruction shall be entitled to a paid vacation of twenty (20) 
working days in each contract year, provided, however, that any vacation time shall be mutually 
agreed to by the Superintendent and the Assistant Superintendent for Instruction.  Vacation must 
be taken within the twelve-month period, provided, however, vacation days may be carried over 
with the approval of the Board.  The Assistant Superintendent for Instruction shall also be entitled to 
all legal school holidays.  Christmas, Spring and Summer recess periods shall constitute working 
days unless specifically scheduled and credited toward the vacation days listed above. 

3. The Assistant Superintendent for Instruction shall be granted sick leave of fifteen (15) working days 
per year, which may be accumulated to a maximum of one-hundred eighty (180) days.  In addition, 
the Assistant Superintendent shall be entitled to three (3) personal days and (3) bereavement days. 

278



4. The Board shall reimburse the Assistant Superintendent for reasonable monthly expenses incurred 
in the performance of his/her duties.  Itemization shall be made by the Principal of all expenses 
incurred. 

5. The Assistant Superintendent for Instruction shall be allowed such other privileges, leaves and 
fringe benefits as are commonly extended to other administrative personnel. 

6. The Assistant Superintendent for Instruction shall have a physical examination at least once every 
two years and such examination shall be paid for by the Board and the Board shall receive a written 
report of such examination. 

7. From the annual salary stated in paragraph A.1 of this contract, the Assistant Superintendent for 
Instruction may (i) annually defer compensation pursuant to and in accordance with the terms of an 
eligible state deferred compensation plan as described in Section 457 of the Internal Revenue Code 
if adopted by the Board, or (ii) authorize a salary reduction in order that the Board may purchase an 
annuity policy for the Assistant Superintendent as described in Section 403(b) of the Internal 
Revenue Code, provided that any amounts deferred under a Section 457 eligible deferred 
compensation plan will serve to reduce the maximum amount that can be tax sheltered through a 
Section 403(b) annuity. 

8. After successful completion of coursework from an Illinois approved advanced degree program in 
education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
C. POWERS AND DUTIES 

1. The Assistant Superintendent for Instruction shall supervise the operation of the Student Services 
and Curriculum Planning activities of the school district as the Board shall determine necessary, 
under the supervision and direction of the Superintendent and in accordance with the laws of the 
State of Illinois and the policies, rules and regulations of the Board. 

2. The Assistant Superintendent for Instruction shall keep such books and records and prepare such 
reports as may be directed by the Superintendent and the Board and as required by law. 

3. The Assistant Superintendent for Instruction agrees to devote her best efforts and entire time to the 
business activities of the School District.  With the permission of the Board, the Assistant 
Superintendent for Instruction may serve as a consultant to another district or educational agency 
for a short-term duration without loss of salary; lecture; and engage in writing activities and 
speaking engagements.  The Assistant Superintendent for Instruction may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such professional 
activities. 

 
D. REAPPOINTMENT 

Notice of intent not to renew this contract must be given to the Assistant Superintendent for Instruction 
by the Board by March 1 of the year in which the contract expires.  Failure to do so shall extend this 
contract for one (1) additional year. 

 
E. TERMINATION 

1. This employment contract may be terminated by: 

a. Mutual agreement; 
b. Permanent disability; 
c. Discharge for cause; or 
d. Death. 
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2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 
after the Assistant Superintendent for Instruction has exhausted his accumulated sick leave and 
either has been absent from his employment for a continuous period of three (3) months or 
presents to the Board a physician's statement certifying that he is permanently disabled or 
incapacitated.  All obligations of the Board shall cease upon written notice of termination for 
permanent disability or incapacity, provided that the Assistant Superintendent for Instruction shall 
be entitled to a hearing before the Board if he so requests.  The Board reserves the right to require 
the Assistant Superintendent for Instruction to submit to a medical examination, either physical or 
mental, whenever the Board deems the Assistant Superintendent for Instruction disabled.  Such 
examination shall be performed by a physician licensed to practice medicine in all its branches, who 
is selected and paid by the Board. 

3. Discharge for cause shall be for good and sufficient causes including neglect of duty, 
incompetency, immorality, insubordination and material breach of this contract.  Reasons for 
discharge for cause shall be given in writing to the Assistant Superintendent for Instruction, who 
shall be entitled to notice and a hearing before the Board to discuss such causes prior to discharge.  
If the Assistant Superintendent for Instruction chooses to be accompanied by legal counsel, he shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive session. 

 
F. EVALUATION 

At least annually, the Assistant Superintendent for Instruction's performance, including her working 
relationship with the Board and Superintendent, shall be evaluated and the results of the evaluation 
shall be discussed with the Assistant Superintendent for Instruction. 

 
G. NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the last known residence of the Assistant Superintendent for Instruction or the President of 
the Board. 

 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of June 2019. 
 
BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 
BY:  
 
 _______________________________________________________  
PRESIDENT 
 
ATTEST: 
 
 
 _______________________________________________________  
SECRETARY 
 
 
 _______________________________________________________  
AMY ZAHER, ASSISTANT SUPERINTENDENT FOR INSTRUCTION 
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ASSISTANT PRINCIPAL  

EMPLOYMENT CONTRACT 
 
 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Chris Alms, hereinafter referred to as the "Assistant Principal." 
 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Assistant Principal for 210 days during the fiscal year commencing 
on July 1, 2019 and terminating on June 30, 2020 at an annual base salary of Eighty-Eight 
Thousand Five Hundred Fifty-Seven Dollars and Eighty cents ($88,557.80).  All payments will 
be payable in equal installments in accordance with the rules of the Board governing payments of 
other administrative staff members in the District; and the Assistant Principal hereby accepts 
employment upon the terms and conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Assistant Principal to the State of Illinois Teachers' Retirement 
System of the Assistant Principal’s salary in lieu of and in satisfaction of his required contribution to 
said Teachers' Retirement System.  The Assistant Principal does not have the right or claim to said 
amount contributed by the Board on his behalf except as it may become available at the time of 
retirement or resignation from the State of Illinois Teachers' Retirement System.  Both parties 
acknowledge that the Assistant Principal did not have the option of choosing to receive the 
contributed amounts directly, instead of having such contributions paid by the Board to the State of 
Illinois Teachers' Retirement System, and that such contributions are made as a condition of 
employment to secure his future services, knowledge and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Assistant Principal, nor as an 
extension of the termination date of this contract. 

5. During the term of this contract, the Assistant Principal shall hold a valid and properly registered 
certificate issued by the State of Illinois Teachers’ Certification Board qualifying him/her to act as 
Assistant Principal of the School District and furnish the Superintendent of the School District a 
copy of such certificate. 

6. The Assistant Principal shall have an annual comprehensive physical examination by a physician 
licensed to practice medicine.  The Board shall pay the Assistant Principal’s co-pay costs of this 
examination after insurance benefits are awarded.  The Board may request a comprehensive 
written report of the examination of the Assistant Principal. 

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Assistant 
Principal and eligible dependents through participation in the district's group medical and dental 
plans. 
 

2. The Board shall reimburse the Assistant Principal for reasonable monthly expenses incurred in the 
performance of his/her duties.  Itemization shall be made by the Assistant Principal of all expenses 
incurred. 
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3. The Assistant Principal shall be granted twelve (12) paid sick leave days and three (3) paid 
personal leave days.  Unused days may accumulate without limit. 
 

4. From the annual compensation stated in paragraph A.1 and A.2 of this contract, the Assistant 
Principal may (l) annually defer compensation pursuant to and in accordance with the terms of an 
eligible state deferred compensation plan as described in Section 457 of the Internal Revenue Code 
if adopted by the Board, or (2) authorize a salary reduction in order that the Board may purchase an 
annuity policy for the Assistant Principal as described in Section 403(b) of the Internal Revenue 
Code, provided that any amounts deferred under a Section 457 eligible deferred compensation plan 
will serve to reduce the maximum amount which can be tax sheltered through a Section 403(b) 
annuity. 
 

5. The Assistant Principal shall be allowed such other fringe benefits as are commonly extended to 
other personnel. 

 
6. After successful completion of coursework from an Illinois approved advanced degree program in 

education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
 
C.   POWERS AND DUTIES 

1. The Assistant Principal shall supervise the operation of attendance centers as the Board shall 
determine necessary.  The Assistant Principal shall also assume administrative responsibilities and 
instructional leadership, under the supervision and direction of the Superintendent and in 
accordance with the laws of the State of Illinois and the policies, rules and regulations of the Board, 
for the planning, operation and evaluation of the educational program of his/her assigned 
attendance areas. 
 

2. The Assistant Principal shall submit recommendations, as requested, to the Superintendent 
concerning the appointment, retention, promotion and assignment of all personnel assigned to his 
attendance centers and shall keep such other registers, records and other reports as may be 
directed by the Superintendent and the Board or required by law. 
 

3. The Assistant Principal shall suspend students guilty of gross disobedience or misconduct from 
school and from the school bus in accordance with the requirements of Section 10-22.6 of The 
School Code and Board policy. 
 

4. The Assistant Principal shall devote his/her entire time, attention, and energy to the business of the 
School District and related professional activities.  With the permission of the Board, the Assistant 
Principal may attend university courses, seminars or other professional growth activities; serve as a 
consultant to another district or educational agency for a short-term duration without loss of salary, 
lecture, and engage in writing activities and speaking engagements.  The Assistant Principal may 
not jeopardize the functioning of the School District by any lengthy and conspicuous absence for 
such professional activities. 
 

 
D.  RECLASSIFICATION 

If the Assistant Principal has completed four or more years of administrative Service in the School 
District, reclassification by demotion or reduction in rank from one position within the School District to 
another for which a lower salary is paid shall be in accordance with Section 10.23.8b of The School 
Code. 

 

282



E. RENEWAL 

Notice of intent not to renew this contract must be given to the Assistant Principal by the Board 
more than 45 calendar days before the last student attendance day of the school year.  Failure 
to do so shall extend this contract for one (1) additional year. 

 
F.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 
a. Mutual written agreement, 
b. Permanent disability; or 
c. Discharge for cause. 

 
2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 

after the Assistant Principal (a) has been absent from his/her employment for a continuous period of 
six (6) months or has exhausted his/her accumulated sick leave, whichever is greater, or (b) 
presents to the Board a physician's statement certifying that he/she is permanently disabled or 
incapacitated.  All obligations of the Board shall cease upon written notice of termination for 
permanent disability or incapacity, provided that the Assistant Principal shall be entitled to a hearing 
before the Board if he/she so requests.  The Board reserves the right to require the Assistant 
Principal to submit to a medical examination, either physical or mental, whenever the Board deems 
the Assistant Principal disabled.  Such examination shall be performed by a physician licensed to 
practice medicine in all its branches, who is selected and paid by the Board. 
 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant Principal which is 
detrimental to the best interests of the School District.  Reasons for discharge for cause shall be 
given in writing to the Assistant Principal, who shall be entitled to notice and a hearing before the 
Board to discuss such causes.  If the Assistant Principal chooses to be accompanied by legal 
counsel, he/she shall bear any costs therein involved.  The Board hearing shall be conducted in 
executive session. 

 
G. EVALUATION 

At least annually, the Assistant Principal shall be evaluated in accordance with rules and regulations 
established by the State Board of Education and the results of the evaluation shall be discussed with 
the Assistant Principal. 

 
H.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Assistant Principal at his/her last known residence or to the President of the Board at the 
Board business office. 

   
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of June 2019. 
 
 
 

BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 

BY:  
 
 
 _________________________________________  
PRESIDENT 
 
 

ATTEST: 
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 _________________________________________  
SECRETARY 

 
 
 
 _________________________________________  
CHRIS ALMS, ASSISTANT PRINCIPAL 
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PRINCIPAL  

EMPLOYMENT CONTRACT 
 
 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Craig Curtis, hereinafter referred to as the "Principal." 
 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Principal for 210 days during the fiscal year commencing on July 1, 
2019 and terminating on June 30, 2020 at an annual base salary of One hundred Seventeen 
Thousand Five Hundred Fifty-Two Dollars and Thirty cents ($117,552.30) payable in equal 
installments in accordance with the rules of the Board governing payments of other administrative 
staff members in the District; and the Principal hereby accepts employment upon the terms and 
conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Principal to the State of Illinois Teachers' Retirement System 
of the Principal’s salary in lieu of and in satisfaction of his required contribution to said Teachers' 
Retirement System.  The Principal does not have the right or claim to said amount contributed by 
the Board on his behalf except as it may become available at the time of retirement or resignation 
from the State of Illinois Teachers' Retirement System.  Both parties acknowledge that the Principal 
did not have the option of choosing to receive the contributed amounts directly, instead of having 
such contributions paid by the Board to the State of Illinois Teachers' Retirement System, and that 
such contributions are made as a condition of employment to secure his future services, knowledge 
and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Principal, nor as an extension of the 
termination date of this contract. 

5. During the term of this contract, the Principal shall hold a valid and properly registered certificate 
issued by the State of Illinois Teachers’ Certification Board qualifying him/her to act as Principal of 
the School District and furnish the Superintendent of the School District a copy of such certificate. 

6. The Principal shall have an annual comprehensive physical examination by a physician licensed to 
practice medicine.  The Board shall pay the Principal’s co-pay costs of this examination after 
insurance benefits are awarded.  The Board may request a comprehensive written report of the 
examination of the Principal. 

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Principal and 
eligible dependents through participation in the district's group medical and dental plans. 
 

2. The Board shall reimburse the Principal for reasonable monthly expenses incurred in the 
performance of his/her duties.  Itemization shall be made by the Principal of all expenses incurred. 

 
3. The Principal shall be granted twelve (12) paid sick leave days and three (3) paid personal leave 

days.  Unused days may accumulate without limit. 
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4. From the annual compensation stated in paragraph A.1 and A.2 of this contract, the Principal may 
(l) annually defer compensation pursuant to and in accordance with the terms of an eligible state 
deferred compensation plan as described in Section 457 of the Internal Revenue Code if adopted 
by the Board, or (2) authorize a salary reduction in order that the Board may purchase an annuity 
policy for the Principal as described in Section 403(b) of the Internal Revenue Code, provided that 
any amounts deferred under a Section 457 eligible deferred compensation plan will serve to reduce 
the maximum amount which can be tax sheltered through a Section 403(b) annuity. 
 

5. The Principal shall be allowed such other fringe benefits as are commonly extended to other 
personnel. 

 
6. After successful completion of coursework from an Illinois approved advanced degree program in 

education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
C.   POWERS AND DUTIES 

1. The Principal shall supervise the operation of attendance centers as the Board shall determine 
necessary.  The Principal shall also assume administrative responsibilities and instructional 
leadership, under the supervision and direction of the Superintendent and in accordance with the 
laws of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the educational program of his/her assigned attendance areas. 
 

2. The Principal shall submit recommendations, as requested, to the Superintendent concerning the 
appointment, retention, promotion and assignment of all personnel assigned to his attendance 
centers and shall keep such other registers, records and other reports as may be directed by the 
Superintendent and the Board or required by law. 
 

3. The Principal shall suspend students guilty of gross disobedience or misconduct from school and 
from the school bus in accordance with the requirements of Section 10-22.6 of The School Code 
and Board policy. 
 

4. The Principal shall devote his/her entire time, attention, and energy to the business of the School 
District and related professional activities.  With the permission of the Board, the Principal may 
attend university courses, seminars or other professional growth activities; serve as a consultant to 
another district or educational agency for a short-term duration without loss of salary, lecture, and 
engage in writing activities and speaking engagements.  The Principal may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such professional 
activities. 

 
D.  RECLASSIFICATION 

If the Principal has completed four or more years of administrative Service in the School District, 
reclassification by demotion or reduction in rank from one position within the School District to another 
for which a lower salary is paid shall be in accordance with Section 10.23.8b of The School Code. 

 
E. RENEWAL 

Notice of intent not to renew this contract must be given to the Principal by the Board more than 45 
calendar days before the last student attendance day of the school year.  Failure to do so shall extend 
this contract for one (1) additional year. 

 
F.  TERMINATION 
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1. This employment contract may be terminated prior to its expiration by: 
a. Mutual written agreement, 
b. Permanent disability; or 
c. Discharge for cause. 

 
2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 

after the Principal (a) has been absent from his/her employment for a continuous period of six (6) 
months or has exhausted his/her accumulated sick leave, whichever is greater, or (b) presents to 
the Board a physician's statement certifying that he/she is permanently disabled or incapacitated.  
All obligations of the Board shall cease upon written notice of termination for permanent disability or 
incapacity, provided that the Principal shall be entitled to a hearing before the Board if he/she so 
requests.  The Board reserves the right to require the Principal to submit to a medical examination, 
either physical or mental, whenever the Board deems the Principal disabled.  Such examination 
shall be performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 
 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Principal which is 
detrimental to the best interests of the School District.  Reasons for discharge for cause shall be 
given in writing to the Principal, who shall be entitled to notice and a hearing before the Board to 
discuss such causes.  If the Principal chooses to be accompanied by legal counsel, he/she shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive session. 

 
G. EVALUATION 
 At least annually, the Principal shall be evaluated in accordance with rules and regulations established 
 by the State Board of Education and the results of the evaluation shall be discussed with the Principal. 
 
H.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Principal at his/her last known residence or to the President of the Board at the Board 
business office. 

   
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of June 2019. 
 
 
 

BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 

BY:  
 
 
 _________________________________________  
PRESIDENT 
 
 

ATTEST: 
 
 
 _________________________________________  
SECRETARY 

 
 
 
 _________________________________________  
CRAIG CURTIS, PRINCIPAL 
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PRINCIPAL  

EMPLOYMENT CONTRACT 
 
 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Lucas Lambatos, hereinafter referred to as the "Principal." 
 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Principal for 210 days during the fiscal year commencing on July 1, 
2019 and terminating on June 30, 2020 at an annual base salary of One Hundred Thirty-One 
Thousand Four Hundred Eleven Dollars and Sixteen cents ($131,411.16).  All payments will be 
payable in equal installments in accordance with the rules of the Board governing payments of 
other administrative staff members in the District; and the Principal hereby accepts employment 
upon the terms and conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Principal to the State of Illinois Teachers' Retirement System 
of the Principal’s salary in lieu of and in satisfaction of his required contribution to said Teachers' 
Retirement System.  The Principal does not have the right or claim to said amount contributed by 
the Board on his behalf except as it may become available at the time of retirement or resignation 
from the State of Illinois Teachers' Retirement System.  Both parties acknowledge that the Principal 
did not have the option of choosing to receive the contributed amounts directly, instead of having 
such contributions paid by the Board to the State of Illinois Teachers' Retirement System, and that 
such contributions are made as a condition of employment to secure his future services, knowledge 
and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Principal, nor as an extension of the 
termination date of this contract. 

5. During the term of this contract, the Principal shall hold a valid and properly registered certificate 
issued by the State of Illinois Teachers’ Certification Board qualifying him/her to act as Principal of 
the School District and furnish the Superintendent of the School District a copy of such certificate. 

6. The Principal shall have an annual comprehensive physical examination by a physician licensed to 
practice medicine.  The Board shall pay the Principal’s co-pay costs of this examination after 
insurance benefits are awarded.  The Board may request a comprehensive written report of the 
examination of the Principal. 

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Principal and 
eligible dependents through participation in the district's group medical and dental plans. 
 

2. The Board shall reimburse the Principal for reasonable monthly expenses incurred in the 
performance of his/her duties.  Itemization shall be made by the Principal of all expenses incurred. 

 
3. The Principal shall be granted twelve (12) paid sick leave days and three (3) paid personal leave 

days.  Unused days may accumulate without limit. 
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4. From the annual compensation stated in paragraph A.1 and A.2 of this contract, the Principal may 
(l) annually defer compensation pursuant to and in accordance with the terms of an eligible state 
deferred compensation plan as described in Section 457 of the Internal Revenue Code if adopted 
by the Board, or (2) authorize a salary reduction in order that the Board may purchase an annuity 
policy for the Principal as described in Section 403(b) of the Internal Revenue Code, provided that 
any amounts deferred under a Section 457 eligible deferred compensation plan will serve to reduce 
the maximum amount which can be tax sheltered through a Section 403(b) annuity. 
 

5. The Principal shall be allowed such other fringe benefits as are commonly extended to other 
personnel. 

 
6. After successful completion of coursework from an Illinois approved advanced degree program in 

education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
 
C.   POWERS AND DUTIES 

1. The Principal shall supervise the operation of attendance centers as the Board shall determine 
necessary.  The Principal shall also assume administrative responsibilities and instructional 
leadership, under the supervision and direction of the Superintendent and in accordance with the 
laws of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the educational program of his/her assigned attendance areas. 
 

2. The Principal shall submit recommendations, as requested, to the Superintendent concerning the 
appointment, retention, promotion and assignment of all personnel assigned to his attendance 
centers and shall keep such other registers, records and other reports as may be directed by the 
Superintendent and the Board or required by law. 
 

3. The Principal shall suspend students guilty of gross disobedience or misconduct from school and 
from the school bus in accordance with the requirements of Section 10-22.6 of The School Code 
and Board policy. 
 

4. The Principal shall devote his/her entire time, attention, and energy to the business of the School 
District and related professional activities.  With the permission of the Board, the Principal may 
attend university courses, seminars or other professional growth activities; serve as a consultant to 
another district or educational agency for a short-term duration without loss of salary, lecture, and 
engage in writing activities and speaking engagements.  The Principal may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such professional 
activities. 

 
D.  RECLASSIFICATION 

If the Principal has completed four or more years of administrative Service in the School District, 
reclassification by demotion or reduction in rank from one position within the School District to another 
for which a lower salary is paid shall be in accordance with Section 10.23.8b of The School Code. 

 

E. RENEWAL 

Notice of intent not to renew this contract must be given to the Principal by the Board more 
than 45 calendar days before the last student attendance day of the school year.  Failure to do 
so shall extend this contract for one (1) additional year. 
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F.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 
a. Mutual written agreement, 
b. Permanent disability; or 
c. Discharge for cause. 

 
2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 

after the Principal (a) has been absent from his/her employment for a continuous period of six (6) 
months or has exhausted his/her accumulated sick leave, whichever is greater, or (b) presents to 
the Board a physician's statement certifying that he/she is permanently disabled or incapacitated.  
All obligations of the Board shall cease upon written notice of termination for permanent disability or 
incapacity, provided that the Principal shall be entitled to a hearing before the Board if he/she so 
requests.  The Board reserves the right to require the Principal to submit to a medical examination, 
either physical or mental, whenever the Board deems the Principal disabled.  Such examination 
shall be performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 
 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Principal which is 
detrimental to the best interests of the School District.  Reasons for discharge for cause shall be 
given in writing to the Principal, who shall be entitled to notice and a hearing before the Board to 
discuss such causes.  If the Principal chooses to be accompanied by legal counsel, he/she shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive session. 

 
G. EVALUATION 
 At least annually, the Principal shall be evaluated in accordance with rules and regulations established 
 by the State Board of Education and the results of the evaluation shall be discussed with the Principal. 
 
H.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Principal at his/her last known residence or to the President of the Board at the Board 
business office. 

   
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of June 2019. 
 
 
 

BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 

BY:  
 
 
 _________________________________________  
PRESIDENT 
 
 

ATTEST: 
 
 
 _________________________________________  
SECRETARY 

 
 
 
 _________________________________________  
LUCAS LAMBATOS, PRINCIPAL 
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EXTENDED DAY PROGRAM DIRECTOR 

EMPLOYMENT CONTRACT 
 
 AGREEMENT made this 12th day of June 2019 between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS, SCHOOL DISTRICT #23, COOK COUNTY, ILLINOIS, hereinafter referred to 
as the "Board,” and Kris Lebrecht, hereinafter referred to as the "EDP Director”. 
 
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the EDP Director for 210 days during the fiscal year 
commencing on July 1, 2019 and terminating on June 30, 2020 at an annual salary of 
Forty-Three Thousand One Hundred Eighteen Dollars and Fifty cents ($43,118.50) 
payable in equal installments in accordance with the rules of the Board governing 
payments of other administrative staff members in the District; and the EDP Director 
hereby accepts employment upon the terms and conditions hereinafter set forth. 

2. In addition to the gross salary paid to the EDP Director by the Board as expressed in 
paragraph A.1 of this Agreement, the Board will pay the required employer contribution to 
the Illinois Municipal Retirement Fund.  

3. Any salary or other adjustment or modification made during the life of this contract shall be 
in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the EDP Director, 
nor as an extension of the termination date of this contract. 

4. At the request of the Board, the EDP Director shall have a comprehensive physical 
examination by a physician licensed to practice medicine in all its branches mutually 
agreed upon by the parties.  The Board shall pay the cost of such examination and shall 
receive a comprehensive written report of the examination of the EDP Director. 

 

B. BENEFITS 

1. The Board shall reimburse the EDP Director for approved reasonable monthly expenses 
incurred in the performance of his duties.  Itemization shall be made by the EDP Director of 
all expenses incurred.   

2. The EDP Director shall be granted twelve (12) paid sick leave days and three (3) paid 
personal leave days.  Unused days may accumulate without limit. 

3. The Board shall pay 95% of the full premium for insurance coverage provided to the EDP 
Director and eligible dependents through participation in the district's group medical and 
dental plans. 

4. From the annual salary stated in paragraph A.1 of this contract, the EDP Director may (l) 
annually defer compensation pursuant to and in accordance with the terms of an eligible 
state deferred compensation plan as described in Section 457 of the Internal Revenue 
Code if adopted by the Board, or (2) authorize a salary reduction in order that the Board 
may purchase an annuity policy for the EDP Director as described in Section 403(b) of the 
Internal Revenue Code, provided that any amounts deferred under a Section 457 eligible 
deferred compensation plan will serve to reduce the maximum amount which can be tax 
sheltered through a Section 403(b) annuity. 

5. The EDP Director shall be allowed such other fringe benefits as are commonly extended to 
other personnel. 
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C.  POWERS AND DUTIES 

1. The EDP Director shall effectively perform all duties specified in the current job description. 

2. The EDP Director shall also assume responsibilities and leadership under the supervision 
and direction of the Superintendent or designee and in accordance with the laws of the 
State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the District. 

3. The EDP Director shall devote her entire time, attention, and energy to the business of the 
School District and related professional activities.  With the permission of the Board, the 
Human Resources Coordinator may attend university courses, seminars or other 
professional growth activities; serve as a consultant to another district or educational 
agency for a short-term duration without loss of salary, lecture, and engage in writing 
activities and speaking engagements.  The EDP Director may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such 
professional activities. 

 

D. RENEWAL 

Notice of intent not to renew this contract must be given to the EDP Director by the Board more 
than 45 calendar days before the last student attendance day of the school year.  Failure to do 
so shall extend this contract for one (1) additional year. 

  

E.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 

a. Mutual written agreement; 
b. Permanent disability; or 
c. Discharge for cause; 

2. The Board may terminate this contract for reasons of permanent disability or incapacity at 
any time after the EDP Director (a) has been absent from her employment for a continuous 
period of six (6) months or has exhausted his accumulated sick leave, whichever is greater, 
or (b) presents to the Board a physician's statement certifying that she is permanently 
disabled or incapacitated.  All obligations of the Board shall cease upon written notice of 
termination for permanent disability or incapacity, provided that EDP Director shall be 
entitled to a hearing before the Board if she so requests.  The Board reserves the right to 
require the EDP Director to submit to a medical examination, either physical or mental, 
whenever the Board deems the EDP Director disabled.  Such examination shall be 
performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 

3. Discharge for cause shall be for any conduct, act, or failure to act by the EDP Director that 
is detrimental to the best interests of the School District.  Reasons for discharge for cause 
shall be given in writing to the EDP Director, who shall be entitled to notice and a hearing 
before the Board to discuss such causes.  If the EDP Director chooses to be accompanied 
by legal counsel, she shall bear any costs therein involved.  The Board hearing shall be 
conducted in executive session. 

 

F. EVALUATION 
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At least annually, the EDP Director’s performance, including her working relationship with the 
Board and Superintendent, shall be evaluated and the results of the evaluation shall be 
discussed with the EDP Director. 

   

G. NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing 
and sent by mail to the EDP Director at her last known residence or to the President of the 
Board at the Board business office. 

 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of  
June 2019. 
 
BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 
BY:  
 
 
 
 ________________________________________  
PRESIDENT 
 
 
ATTEST: 
 
 
 
 ________________________________________  
SECRETARY 
 
 
 
 
 ________________________________________  
KRIS LEBRECHT, EXTENDED DAY PROGRAM DIRECTOR 
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PRINCIPAL  

EMPLOYMENT CONTRACT 
 
 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Traci Meziere, hereinafter referred to as the "Principal." 
 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Principal for 210 days during the fiscal year commencing on July 1, 
2019 and terminating on June 30, 2020 at an annual base salary of One Hundred Fifteen 
Thousand Seven Hundred Nineteen Dollars and Twenty-Five cents ($115,719.25) payable in 
equal installments in accordance with the rules of the Board governing payments of other 
administrative staff members in the District; and the Principal hereby accepts employment upon the 
terms and conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Principal to the State of Illinois Teachers' Retirement System 
of the Principal’s salary in lieu of and in satisfaction of her required contribution to said Teachers' 
Retirement System.  The Principal does not have the right or claim to said amount contributed by 
the Board on her behalf except as it may become available at the time of retirement or resignation 
from the State of Illinois Teachers' Retirement System.  Both parties acknowledge that the Principal 
did not have the option of choosing to receive the contributed amounts directly, instead of having 
such contributions paid by the Board to the State of Illinois Teachers' Retirement System, and that 
such contributions are made as a condition of employment to secure her future services, knowledge 
and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Principal, nor as an extension of the 
termination date of this contract. 

5. During the term of this contract, the Principal shall hold a valid and properly registered certificate 
issued by the State of Illinois Teachers’ Certification Board qualifying him/her to act as Principal of 
the School District and furnish the Superintendent of the School District a copy of such certificate. 

6. The Principal shall have an annual comprehensive physical examination by a physician licensed to 
practice medicine.  The Board shall pay the Principal’s co-pay costs of this examination after 
insurance benefits are awarded.  The Board may request a comprehensive written report of the 
examination of the Principal. 

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Principal and 
eligible dependents through participation in the district's group medical and dental plans. 
 

2. The Board shall reimburse the Principal for reasonable monthly expenses incurred in the 
performance of his/her duties.  Itemization shall be made by the Principal of all expenses incurred. 

 
3. The Principal shall be granted twelve (12) paid sick leave days and three (3) paid personal leave 

days.  Unused days may accumulate without limit. 
 

294



4. From the annual compensation stated in paragraph A.1 and A.2 of this contract, the Principal may 
(l) annually defer compensation pursuant to and in accordance with the terms of an eligible state 
deferred compensation plan as described in Section 457 of the Internal Revenue Code if adopted 
by the Board, or (2) authorize a salary reduction in order that the Board may purchase an annuity 
policy for the Principal as described in Section 403(b) of the Internal Revenue Code, provided that 
any amounts deferred under a Section 457 eligible deferred compensation plan will serve to reduce 
the maximum amount which can be tax sheltered through a Section 403(b) annuity. 
 

5. The Principal shall be allowed such other fringe benefits as are commonly extended to other 
personnel. 

 
6. After successful completion of coursework from an Illinois approved advanced degree program in 

education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
 
C.   POWERS AND DUTIES 

1. The Principal shall supervise the operation of attendance centers as the Board shall determine 
necessary.  The Principal shall also assume administrative responsibilities and instructional 
leadership, under the supervision and direction of the Superintendent and in accordance with the 
laws of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the educational program of his/her assigned attendance areas. 
 

2. The Principal shall submit recommendations, as requested, to the Superintendent concerning the 
appointment, retention, promotion and assignment of all personnel assigned to her attendance 
centers and shall keep such other registers, records and other reports as may be directed by the 
Superintendent and the Board or required by law. 
 

3. The Principal shall suspend students guilty of gross disobedience or misconduct from school and 
from the school bus in accordance with the requirements of Section 10-22.6 of The School Code 
and Board policy. 
 

4. The Principal shall devote his/her entire time, attention, and energy to the business of the School 
District and related professional activities.  With the permission of the Board, the Principal may 
attend university courses, seminars or other professional growth activities; serve as a consultant to 
another district or educational agency for a short-term duration without loss of salary, lecture, and 
engage in writing activities and speaking engagements.  The Principal may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such professional 
activities. 

 
D.  RECLASSIFICATION 

If the Principal has completed four or more years of administrative Service in the School District, 
reclassification by demotion or reduction in rank from one position within the School District to another 
for which a lower salary is paid shall be in accordance with Section 10.23.8b of The School Code. 

 

E. RENEWAL 

Notice of intent not to renew this contract must be given to the Principal by the Board more 
than 45 calendar days before the last student attendance day of the school year.  Failure to do 
so shall extend this contract for one (1) additional year. 
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F.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 
a. Mutual written agreement, 
b. Permanent disability; or 
c. Discharge for cause. 

 
2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 

after the Principal (a) has been absent from his/her employment for a continuous period of six (6) 
months or has exhausted his/her accumulated sick leave, whichever is greater, or (b) presents to 
the Board a physician's statement certifying that he/she is permanently disabled or incapacitated.  
All obligations of the Board shall cease upon written notice of termination for permanent disability or 
incapacity, provided that the Principal shall be entitled to a hearing before the Board if he/she so 
requests.  The Board reserves the right to require the Principal to submit to a medical examination, 
either physical or mental, whenever the Board deems the Principal disabled.  Such examination 
shall be performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 
 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Principal which is 
detrimental to the best interests of the School District.  Reasons for discharge for cause shall be 
given in writing to the Principal, who shall be entitled to notice and a hearing before the Board to 
discuss such causes.  If the Principal chooses to be accompanied by legal counsel, he/she shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive session. 

 
G. EVALUATION 
 At least annually, the Principal shall be evaluated in accordance with rules and regulations established 
 by the State Board of Education and the results of the evaluation shall be discussed with the Principal. 
 
H.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Principal at his/her last known residence or to the President of the Board at the Board 
business office. 

   
IN WITNESS WHEREOF, the parties have executed this Agreement this 13th day of June 2018. 
 
 
 

BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 

BY:  
 
 
 _________________________________________  
PRESIDENT 
 
 

ATTEST: 
 
 
 _________________________________________  
SECRETARY 

 
 
 
 _________________________________________  
TRACI MEZIERE, PRINCIPAL 
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PRINCIPAL  

EMPLOYMENT CONTRACT 
 
 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Camron Nystrom, hereinafter referred to as the "Principal." 
 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Principal for 210 days during the fiscal year commencing on July 1, 
2019 and terminating on June 30, 2020 at an annual base salary of One Hundred Twenty-five 
Thousand Seven Hundred Fourty-seven Dollars and Thirty-three cents ($125,747.33).  All 
payments will be payable in equal installments in accordance with the rules of the Board governing 
payments of other administrative staff members in the District; and the Principal hereby accepts 
employment upon the terms and conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Principal to the State of Illinois Teachers' Retirement System 
of the Principal’s salary in lieu of and in satisfaction of his required contribution to said Teachers' 
Retirement System.  The Principal does not have the right or claim to said amount contributed by 
the Board on his behalf except as it may become available at the time of retirement or resignation 
from the State of Illinois Teachers' Retirement System.  Both parties acknowledge that the Principal 
did not have the option of choosing to receive the contributed amounts directly, instead of having 
such contributions paid by the Board to the State of Illinois Teachers' Retirement System, and that 
such contributions are made as a condition of employment to secure his future services, knowledge 
and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Principal, nor as an extension of the 
termination date of this contract. 

5. During the term of this contract, the Principal shall hold a valid and properly registered certificate 
issued by the State of Illinois Teachers’ Certification Board qualifying him/her to act as Principal of 
the School District and furnish the Superintendent of the School District a copy of such certificate. 

6. The Principal shall have an annual comprehensive physical examination by a physician licensed to 
practice medicine.  The Board shall pay the Principal’s co-pay costs of this examination after 
insurance benefits are awarded.  The Board may request a comprehensive written report of the 
examination of the Principal. 

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Principal and 
eligible dependents through participation in the district's group medical and dental plans. 
 

2. The Board shall reimburse the Principal for reasonable monthly expenses incurred in the 
performance of his/her duties.  Itemization shall be made by the Principal of all expenses incurred. 

 
3. The Principal shall be granted twelve (12) paid sick leave days and three (3) paid personal leave 

days.  Unused days may accumulate without limit. 
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4. From the annual compensation stated in paragraph A.1 and A.2 of this contract, the Principal may 
(l) annually defer compensation pursuant to and in accordance with the terms of an eligible state 
deferred compensation plan as described in Section 457 of the Internal Revenue Code if adopted 
by the Board, or (2) authorize a salary reduction in order that the Board may purchase an annuity 
policy for the Principal as described in Section 403(b) of the Internal Revenue Code, provided that 
any amounts deferred under a Section 457 eligible deferred compensation plan will serve to reduce 
the maximum amount which can be tax sheltered through a Section 403(b) annuity. 
 

5. The Principal shall be allowed such other fringe benefits as are commonly extended to other 
personnel. 

 
6. After successful completion of coursework from an Illinois approved advanced degree program in 

education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
 
C.   POWERS AND DUTIES 

1. The Principal shall supervise the operation of attendance centers as the Board shall determine 
necessary.  The Principal shall also assume administrative responsibilities and instructional 
leadership, under the supervision and direction of the Superintendent and in accordance with the 
laws of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the educational program of his/her assigned attendance areas. 
 

2. The Principal shall submit recommendations, as requested, to the Superintendent concerning the 
appointment, retention, promotion and assignment of all personnel assigned to his attendance 
centers and shall keep such other registers, records and other reports as may be directed by the 
Superintendent and the Board or required by law. 
 

3. The Principal shall suspend students guilty of gross disobedience or misconduct from school and 
from the school bus in accordance with the requirements of Section 10-22.6 of The School Code 
and Board policy. 
 

4. The Principal shall devote his/her entire time, attention, and energy to the business of the School 
District and related professional activities.  With the permission of the Board, the Principal may 
attend university courses, seminars or other professional growth activities; serve as a consultant to 
another district or educational agency for a short-term duration without loss of salary, lecture, and 
engage in writing activities and speaking engagements.  The Principal may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such professional 
activities. 
 

 
D.  RECLASSIFICATION 

If the Principal has completed four or more years of administrative Service in the School District, 
reclassification by demotion or reduction in rank from one position within the School District to another 
for which a lower salary is paid shall be in accordance with Section 10.23.8b of The School Code. 

 

E. RENEWAL 

Notice of intent not to renew this contract must be given to the Principal by the Board more 
than 45 calendar days before the last student attendance day of the school year.  Failure to do 
so shall extend this contract for one (1) additional year. 
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F.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 
a. Mutual written agreement, 
b. Permanent disability; or 
c. Discharge for cause. 

 
2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 

after the Principal (a) has been absent from his/her employment for a continuous period of six (6) 
months or has exhausted his/her accumulated sick leave, whichever is greater, or (b) presents to 
the Board a physician's statement certifying that he/she is permanently disabled or incapacitated.  
All obligations of the Board shall cease upon written notice of termination for permanent disability or 
incapacity, provided that the Principal shall be entitled to a hearing before the Board if he/she so 
requests.  The Board reserves the right to require the Principal to submit to a medical examination, 
either physical or mental, whenever the Board deems the Principal disabled.  Such examination 
shall be performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 
 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Principal which is 
detrimental to the best interests of the School District.  Reasons for discharge for cause shall be 
given in writing to the Principal, who shall be entitled to notice and a hearing before the Board to 
discuss such causes.  If the Principal chooses to be accompanied by legal counsel, he/she shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive session. 

 
G. EVALUATION 
 At least annually, the Principal shall be evaluated in accordance with rules and regulations established 
 by the State Board of Education and the results of the evaluation shall be discussed with the Principal. 
 
H.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Principal at his/her last known residence or to the President of the Board at the Board 
business office. 

   
IN WITNESS WHEREOF, the parties have executed this Agreement this 13th day of June 2018. 
 
 
 

BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 

BY:  
 
 
 _________________________________________  
PRESIDENT 
 
 

ATTEST: 
 
 
 _________________________________________  
SECRETARY 

 
 
 
 _________________________________________  
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CAMRON NYSTROM, PRINCIPAL 
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DIRECTOR OF BUILDINGS AND GROUNDS  
EMPLOYMENT CONTRACT 

 
 AGREEMENT made this 12th day of June 2019 between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS, SCHOOL DISTRICT #23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board,” and Brian Rominski, hereinafter referred to as the "Director of Buildings and Grounds”. 
 
 
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Director of Buildings and Grounds for 262 days during the fiscal 
year commencing on July 1, 2019 and terminating on June 30, 2020 at an annual salary of One 
Hundred Six Thousand Seven Hundred Fifty-seven Dollars and Thirty-Five cents 
($106,757.35) payable in equal installments in accordance with the rules of the Board governing 
payments of other administrative staff members in the District; and the Director of Buildings and 
Grounds hereby accepts employment upon the terms and conditions hereinafter set forth. 

2. In addition to the gross salary paid to the Director of Buildings and Grounds by the Board as 
expressed in paragraph A.1 of this Agreement, the Board will pay the required employer 
contribution to the Illinois Municipal Retirement Fund.  

3. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Director of Buildings and Grounds, 
nor as an extension of the termination date of this contract. 

4. At the request of the Board, the Director of Buildings and Grounds shall have a comprehensive 
physical examination by a physician licensed to practice medicine in all its branches mutually 
agreed upon by the parties.  The Board shall pay the cost of such examination and shall receive a 
comprehensive written report of the examination of the Director of Buildings and Grounds. 

 

B. BENEFITS 

1. The Board shall reimburse the Director of Buildings and Grounds for approved reasonable monthly 
expenses incurred in the performance of his duties.  Itemization shall be made by the Director of 
Buildings and Grounds of all expenses incurred.   

2. The Director of Buildings and Grounds shall be entitled to a paid vacation of twenty (20) working 
days in each contract year, provided, however, that any vacation time shall be mutually agreed to 
by the Superintendent and the Director of Buildings and Grounds.  Vacation must be taken within 
the twelve-month period and will not be cumulative.  However, each contract year the Director of 
Buildings and Grounds may carry over up to ten unused vacation days which must be used in the 
next year. The Director of Buildings and Grounds shall also be entitled to all legal school holidays.  
Christmas, Spring and Summer recess periods shall constitute working days unless specifically 
scheduled and credited toward the vacation days listed above. 

3. The Director of Buildings and Grounds shall be granted twelve (15) paid sick leave days and three 
(3) paid personal leave days.  Unused days may accumulate without limit. 

4. The Board shall pay 95% of the full premium for insurance coverage provided to the Director of 
Buildings and Grounds and eligible dependents through participation in the district's group medical 
and dental plans. 

5. After successful completion of coursework from an Illinois approved advanced degree program in 
education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
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Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 

6. From the annual salary stated in paragraph A.1 of this contract, the Director of Buildings and 
Grounds may (l) annually defer compensation pursuant to and in accordance with the terms of an 
eligible state deferred compensation plan as described in Section 457 of the Internal Revenue Code 
if adopted by the Board, or (2) authorize a salary reduction in order that the Board may purchase an 
annuity policy for the Director of Buildings and Grounds as described in Section 403(b) of the 
Internal Revenue Code, provided that any amounts deferred under a Section 457 eligible deferred 
compensation plan will serve to reduce the maximum amount which can be tax sheltered through a 
Section 403(b) annuity. 

7. The Director of Buildings and Grounds shall be allowed such other fringe benefits as are commonly 
extended to other personnel. 

C.  POWERS AND DUTIES 

1. The Director of Buildings and Grounds shall effectively perform all duties specified in the current job 
description. 

2. The Director of Buildings and Grounds shall also assume responsibilities and leadership under the 
supervision and direction of the Superintendent or designee and in accordance with the laws of the 
State of Illinois and the policies, rules and regulations of the Board, for the planning, operation and 
evaluation of the District. 

3. The Director of Buildings and Grounds shall devote his entire time, attention, and energy to the 
business of the School District and related professional activities.  With the permission of the Board, 
the Director of Buildings and Grounds may attend university courses, seminars or other 
professional growth activities; serve as a consultant to another district or educational agency for a 
short-term duration without loss of salary, lecture, and engage in writing activities and speaking 
engagements.  The Director of Buildings and Grounds may not jeopardize the functioning of the 
School District by any lengthy and conspicuous absence for such professional activities. 

 

D. RENEWAL 

Notice of intent not to renew this contract must be given to the Director of Buildings and Grounds by the 
Board more than 45 calendar days before the last student attendance day of the school year. Failure to 
do so shall extend this contract for one (1) additional year. 

  

E.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 

a. Mutual written agreement; 
b. Permanent disability; or 
c. Discharge for cause; 

2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 
after the Director of Buildings and Grounds (a) has been absent from her employment for a 
continuous period of six (6) months or has exhausted his accumulated sick leave, whichever is 
greater, or (b) presents to the Board a physician's statement certifying that she is permanently 
disabled or incapacitated.  All obligations of the Board shall cease upon written notice of termination 
for permanent disability or incapacity, provided that the Director of Buildings and Grounds shall be 
entitled to a hearing before the Board if she so requests.  The Board reserves the right to require 
the Director of Buildings and Grounds to submit to a medical examination, either physical or mental, 
whenever the Board deems the Director of Buildings and Grounds disabled.  Such examination 
shall be performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 
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3. Discharge for cause shall be for any conduct, act, or failure to act by the Director of Buildings and 
Grounds that is detrimental to the best interests of the School District.  Reasons for discharge for 
cause shall be given in writing to the Director of Buildings and Grounds, who shall be entitled to 
notice and a hearing before the Board to discuss such causes.  If the Director of Buildings and 
Grounds chooses to be accompanied by legal counsel, he shall bear any costs therein involved.  
The Board hearing shall be conducted in executive session. 

 

F. EVALUATION 

At least annually, the Director of Buildings and Grounds’ performance, including his working 
relationship with the Board and Superintendent, shall be evaluated and the results of the evaluation 
shall be discussed with the Director of Buildings and Grounds. 

   

G. NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the Director of Buildings and Grounds at his last known residence or to the President of the 
Board at the Board business office. 

 
 
 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of  
June 2019. 
 
 
 
BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 
BY:  
 
 
 
 ___________________________________________  
PRESIDENT 
 
 
ATTEST: 
 
 
 
 ___________________________________________  
SECRETARY 
 
 
 
 ___________________________________________  
BRIAN ROMINSKI, DIRECTOR OF BUILDINGS AND GROUNDS 
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 1 
DIRECTOR OF SPECIAL EDUCATION  2 

EMPLOYMENT CONTRACT 3 
 4 

AGREEMENT made this 12th day of June 2019 between the BOARD OF EDUCATION OF 5 
PROSPECT HEIGHTS, SCHOOL DISTRICT #23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 6 
"Board,” and Chrystyna Sroka, hereinafter referred to as the "Director of Special Education.” 7 
 8 
A. EMPLOYMENT AND COMPENSATION 9 

1. The Board hereby employs the Director of Special Education for 210 days during the fiscal year 10 
commencing on July 1, 2019 and terminating on June 30, 2020 at an annual salary of One 11 
Hundred Fourteen Thousand Six Hundred Nineteen Dollars and Ninety-thee cents 12 
($114,619.93) payable in equal installments in accordance with the rules of the Board governing 13 
payments of other administrative staff members in the District; and the Director of Special 14 
Education hereby accepts employment upon the terms and conditions hereinafter set forth. 15 

2. In addition to the gross salary paid to the Director of Special Education by the Board as expressed 16 
in paragraph A.1 of this Agreement, the Board will pay on the Director of Special Education’s behalf 17 
her required contribution to the Illinois Teachers’ Retirement System pursuant to Sections 16-152 18 
and 16-152.1 of the Illinois Pension Code. 19 

It is the intention of the parties to qualify all such payments picked up and paid by the Board on the 20 
Director of Special Education’s behalf as employer payments pursuant to Section 414(h) of the 21 
Internal Revenue Code of 1986, as amended.  The Director of Special Education will have no right 22 
or claim to the funds so remitted except as they may subsequently become available upon 23 
retirement or resignation from the Illinois Teachers’ Retirement System.  The Director of Special 24 
Education does not have the option of choosing to receive the contributed amounts directly instead 25 
of having those contributions paid by the Board to the Illinois Teachers’ Retirement System.  These 26 
contributions are made as a condition of the Director of Special Education’s employment for her 27 
future service, knowledge and experience. 28 

3.  The Board will pick up and pay on behalf of the Director of Special Education her entire required 29 
contribution to the Teachers’ Health Insurance Security (“THIS”) fund.  The Board will remit this 30 
contribution to the Illinois Teachers’ Retirement System as the fund’s collection agent.  31 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 32 
form of a written amendment and shall become a part of this contract, but such adjustment or 33 
modification shall not be construed as a new contract with the Director of Special Education, nor as 34 
an extension of the termination date of this contract. 35 

5. During the term of this contract, the Director of Special Education shall hold a valid and properly 36 
registered license issued by the State of Illinois Teachers' Licensure Board qualifying him/her to act 37 
as Director of Special Education of the School District. 38 

6. At the request of the Board, the Director of Special Education shall have a comprehensive physical 39 
examination by a physician licensed to practice medicine in all its branches mutually agreed upon 40 
by the parties.  The Board shall pay the cost of such examination and shall receive a 41 
comprehensive written report of the examination of the Director of Special Education. 42 

 43 

B. BENEFITS 44 

1. The Board shall reimburse the Director of Special Education for reasonable monthly expenses 45 
incurred in the performance of her duties.  Itemization shall be made by the Director of Special 46 
Education of all expenses incurred.   47 

2. The Director of Special Education shall be entitled to vacation on designated school holidays as per 48 
Board policy.   49 

3. The Director of Special Education shall be granted twelve (12) paid sick leave days and three (3) 50 
paid personal leave days.  Unused days may accumulate without limit. 51 
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4. The Board shall pay 95% of the full premium for insurance coverage provided to the Director of 52 
Special Education and eligible dependents through participation in the district's group medical and 53 
dental plans. 54 

5. After successful completion of coursework from an Illinois approved advanced degree program in 55 
education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 56 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 57 
through My Learning Plan. Proof of payment and completion is required for each course. 58 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 59 
grades below a B- or if the administrator leaves the district prior to the payout months. 60 

6. From the annual salary stated in paragraph A.1 of this contract, the Director of Special Education 61 
may (l) annually defer compensation pursuant to and in accordance with the terms of an eligible 62 
state deferred compensation plan as described in Section 457 of the Internal Revenue Code if 63 
adopted by the Board, or (2) authorize a salary reduction in order that the Board may purchase an 64 
annuity policy for the Director of Special Education as described in Section 403(b) of the Internal 65 
Revenue Code, provided that any amounts deferred under a Section 457 eligible deferred 66 
compensation plan will serve to reduce the maximum amount which can be tax sheltered through a 67 
Section 403(b) annuity. 68 

7. The Director of Special Education shall be allowed such other fringe benefits as are commonly 69 
extended to other personnel. 70 

 71 
C.  POWERS AND DUTIES 72 

1. The Director of Special Education shall assume administrative responsibilities and instructional 73 
leadership, under the supervision and direction of the Superintendent and in accordance with the 74 
laws of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 75 
operation and evaluation of the educational program of his/her assigned attendance areas. 76 

2. The Director of Special Education shall devote his/her entire time, attention, and energy to the 77 
business of the School District and related professional activities.  With the permission of the Board, 78 
the Director of Special Education may attend university courses, seminars or other professional 79 
growth activities; serve as a consultant to another district or educational agency for a short-term 80 
duration without loss of salary, lecture, and engage in writing activities and speaking engagements.  81 
The Director of Special Education may not jeopardize the functioning of the School District by any 82 
lengthy and conspicuous absence for such professional activities. 83 

D. RENEWAL 84 

Notice of intent not to renew this contract must be given to the Director of Special Education by 85 
the Board more than 45 calendar days before the last student attendance day of the school 86 
year.  Failure to do so shall extend this contract for one (1) additional year. 87 

 88 
E. TERMINATION 89 

1. This employment contract may be terminated prior to its expiration by: 90 

a. Mutual written agreement; 91 
b. Permanent disability; or 92 
c. Discharge for cause; 93 

2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 94 
after the Director of Special Education (a) has been absent from his/her employment for a 95 
continuous period of six (6) months or has exhausted his/her accumulated sick leave, whichever is 96 
greater, or (b) presents to the Board a physician's statement certifying that he/she is permanently 97 
disabled or incapacitated.  All obligations of the Board shall cease upon written notice of termination 98 
for permanent disability or incapacity, provided that the Director of Special Education shall be 99 
entitled to a hearing before the Board if he/she so requests.  The Board reserves the right to require 100 
the Director of Special Education to submit to a medical examination, either physical or mental, 101 
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whenever the Board deems the Director of Special Education disabled.  Such examination shall be 102 
performed by a physician licensed to practice medicine in all its branches, who is selected and paid 103 
by the Board. 104 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Director of Special 105 
Education, which is detrimental to the best interests of the School District.  Reasons for discharge 106 
for cause shall be given in writing to the Director of Special Education, who shall be entitled to 107 
notice and a hearing before the Board to discuss such causes.  If the Director of Special Education 108 
chooses to be accompanied by legal counsel, he/she shall bear any costs therein involved.  The 109 
Board hearing shall be conducted in executive session. 110 

 111 

F. EVALUATION 112 

At least annually, the Director of Special Education’s performance, including her working 113 
relationship with the Board and Superintendent, shall be evaluated and the results of the 114 
evaluation shall be discussed with the Director of Special Education. 115 

 116 

G.  NOTICE 117 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 118 
by mail to the Director of Special Education at his/her last known residence or to the President of the 119 
Board at the Board business office. 120 

 121 
   122 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of June 2019. 123 
 124 
 125 
 126 
 127 
BOARD OF EDUCATION 128 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 129 
COOK COUNTY, ILLINOIS 130 
 131 
BY:  132 
 133 
 134 
 _________________________________________  135 
PRESIDENT 136 
 137 
 138 
ATTEST: 139 
 140 
 141 
 _________________________________________  142 
SECRETARY 143 
 144 
 145 
 146 
 _________________________________________  147 
CHRYSTYNA SROKA, DIRECTOR OF SPECIAL EDUCATION 148 
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DIRECTOR OF TECHNOLOGY  
EMPLOYMENT CONTRACT 

 
 AGREEMENT made this 12th day of June 2019 between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS, SCHOOL DISTRICT #23, COOK COUNTY, ILLINOIS, hereinafter referred to 
as the "Board,” and Maria Stavropoulos, hereinafter referred to as the "Director of Technology”. 
 
 
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Director of Technology for 210 days during the fiscal year 
commencing on July 1, 2019 and terminating on June 30, 2020 at an annual salary of One 
Hundred Seven Thousand Three Hundred Twenty-three Dollars and Fifty-one 
($107,323.51) payable in equal installments in accordance with the rules of the Board 
governing payments of other administrative staff members in the District; and the Director 
of Technology hereby accepts employment upon the terms and conditions hereinafter set 
forth. 

2. In addition to the gross salary paid to the Director of Technology by the Board as 
expressed in paragraph A.1 of this Agreement, the Board will pay on the Director of 
Technology’s behalf her required contribution to the Illinois Teachers’ Retirement System 
pursuant to Sections 16-152 and 16-152.1 of the Illinois Pension Code. 

It is the intention of the parties to qualify all such payments picked up and paid by the 
Board on the Director of Technology’s behalf as employer payments pursuant to Section 
414(h) of the Internal Revenue Code of 1986, as amended.  The Director of Technology will 
have no right or claim to the funds so remitted except as they may subsequently become 
available upon retirement or resignation from the Illinois Teachers’ Retirement System.  
The Director of Technology does not have the option of choosing to receive the contributed 
amounts directly instead of having those contributions paid by the Board to the Illinois 
Teachers’ Retirement System.  These contributions are made as a condition of the Director 
of Technology’s employment for her future service, knowledge and experience. 

3. The Board will pick up and pay on behalf of the Director of Technology her entire required 
contribution to the Teachers’ Health Insurance Security (“THIS”) fund.  The Board will remit 
this contribution to the Illinois Teachers’ Retirement System as the fund’s collection agent. 

4. Any salary or other adjustment or modification made during the life of this contract shall be 
in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Director of 
Technology, nor as an extension of the termination date of this contract. 

5. During the term of this contract, the Director of Technology shall hold a valid and properly 
registered license issued by the State of Illinois Teachers' Licensure Board qualifying 
him/her to act as Director of Technology of the School District. 

6. At the request of the Board, the Director of Technology shall have a comprehensive 
physical examination by a physician licensed to practice medicine in all its branches 
mutually agreed upon by the parties.  The Board shall pay the cost of such examination 
and shall receive a comprehensive written report of the examination of the Director of 
Technology. 

 

B. BENEFITS 
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1. The Board shall reimburse the Director of Technology for reasonable monthly expenses 
incurred in the performance of her duties.  Itemization shall be made by the Director of 
Technology of all expenses incurred.   

2. The Director of Technology shall be entitled to vacation on designated school holidays as 
per Board policy.   

3. The Director of Technology shall be granted twelve (12) paid sick leave days and three (3) 
paid personal leave days.  Unused days may accumulate without limit. 

4. The Board shall pay 95% of the full premium for insurance coverage provided to the 
Director of Technology and eligible dependents through participation in the district's group 
medical and dental plans. 

5. After successful completion of coursework from an Illinois approved advanced degree 
program in education, the Board of Education agrees to reimburse up to 75% of each credit 
hour, not to exceed $511.13 per hour*. All courses are subject to advanced approval upon 
application submitted through My Learning Plan. Proof of payment and completion is 
required for each course. Reimbursement will be issued in August and February. No 
reimbursement will be issued for any grades below a B- or if the administrator leaves the 
district prior to the payout months. 

6. From the annual salary stated in paragraph A.1 of this contract, the Director of Technology 
may (l) annually defer compensation pursuant to and in accordance with the terms of an 
eligible state deferred compensation plan as described in Section 457 of the Internal 
Revenue Code if adopted by the Board, or (2) authorize a salary reduction in order that the 
Board may purchase an annuity policy for the Director of Technology as described in 
Section 403(b) of the Internal Revenue Code, provided that any amounts deferred under a 
Section 457 eligible deferred compensation plan will serve to reduce the maximum amount 
which can be tax sheltered through a Section 403(b) annuity. 

7. The Director of Technology shall be allowed such other fringe benefits as are commonly 
extended to other personnel. 

 

C.  POWERS AND DUTIES 

1. The Director of Technology shall effectively perform all duties specified in the current job 
description. 

2. The Director of Technology shall also assume responsibilities and instructional leadership 
under the supervision and direction of the Superintendent and in accordance with the laws 
of the State of Illinois and the policies, rules and regulations of the Board, for the planning, 
operation and evaluation of the educational program of her assigned attendance areas. 

3. The Director of Technology shall devote her entire time, attention, and energy to the 
business of the School District and related professional activities.  With the permission of 
the Board, the Director of Technology may attend university courses, seminars or other 
professional growth activities; serve as a consultant to another district or educational 
agency for a short-term duration without loss of salary, lecture, and engage in writing 
activities and speaking engagements.  The Director of Technology may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such 
professional activities. 

 

D. RENEWAL 
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Notice of intent not to renew this contract must be given to the Director of Technology by the 
Board more than 45 calendar days before the last student attendance day of the school year.  
Failure to do so shall extend this contract for one (1) additional year. 

 

E. TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 

a. Mutual written agreement; 
b. Permanent disability; or 
c. Discharge for cause; 

2. The Board may terminate this contract for reasons of permanent disability or incapacity at 
any time after the Director of Technology (a) has been absent from her employment for a 
continuous period of six (6) months or has exhausted her accumulated sick leave, 
whichever is greater, or (b) presents to the Board a physician's statement certifying that she 
is permanently disabled or incapacitated.  All obligations of the Board shall cease upon 
written notice of termination for permanent disability or incapacity, provided that the 
Director of Technology shall be entitled to a hearing before the Board if she so requests.  
The Board reserves the right to require the Director of Technology to submit to a medical 
examination, either physical or mental, whenever the Board deems the Director of 
Technology disabled.  Such examination shall be performed by a physician licensed to 
practice medicine in all its branches, who is selected and paid by the Board. 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Director of 
Technology that is detrimental to the best interests of the School District.  Reasons for 
discharge for cause shall be given in writing to the Director of Technology, who shall be 
entitled to notice and a hearing before the Board to discuss such causes.  If the Director of 
Technology chooses to be accompanied by legal counsel, she shall bear any costs therein 
involved.  The Board hearing shall be conducted in executive session. 

 

F. EVALUATION 

At least annually, the Director of Technology’s performance, including her working relationship 
with the Board and Superintendent, shall be evaluated and the results of the evaluation shall 
be discussed with the Director of Technology. 

 

G.  NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing 
and sent by mail to the Director of Technology at her last known residence or to the President 
of the Board at the Board business office. 

 
 
 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of  
June 2019. 
 
 
 
BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
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BY:  
 
 
 
 ________________________________________  
PRESIDENT 
 
 
ATTEST: 
 
 
 
 ________________________________________  
SECRETARY 
 
 
 
 
 ________________________________________  
MARIA STAVROPOULOS, DIRECTOR OF TECHNOLOGY 
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HUMAN RESOURCES COORDINATOR 

EMPLOYMENT CONTRACT 
 
 AGREEMENT made this 12th day of June 2019 between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS, SCHOOL DISTRICT #23, COOK COUNTY, ILLINOIS, hereinafter referred to 
as the "Board,” and Carrie Vergil, hereinafter referred to as the "Human Resources Coordinator”. 
 
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Human Resources Coordinator for 262 days during the 
fiscal year commencing on July 1, 2019 and terminating on June 30, 2020 at an annual 
salary of Sixty-Six Thousand Nine Hundred Fourty Dollars and Sixty-Nine cents 
($66,940.69) payable in equal installments in accordance with the rules of the Board 
governing payments of other administrative staff members in the District; and the Human 
Resources Coordinator hereby accepts employment upon the terms and conditions 
hereinafter set forth. 

2. In addition to the gross salary paid to the Human Resources Coordinator by the Board as 
expressed in paragraph A.1 of this Agreement, the Board will pay the required employer 
contribution to the Illinois Municipal Retirement Fund.  

3. Any salary or other adjustment or modification made during the life of this contract shall be 
in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Human 
Resources Coordinator, nor as an extension of the termination date of this contract. 

4. At the request of the Board, the Human Resources Coordinator shall have a 
comprehensive physical examination by a physician licensed to practice medicine in all its 
branches mutually agreed upon by the parties.  The Board shall pay the cost of such 
examination and shall receive a comprehensive written report of the examination of the 
Human Resources Coordinator. 

 

B. BENEFITS 

1. The Board shall reimburse the Human Resources Coordinator for approved reasonable 
monthly expenses incurred in the performance of his duties.  Itemization shall be made by 
the Human Resources Coordinator of all expenses incurred.   

2. The Human Resources Coordinator shall be entitled to a paid vacation of twenty (20) 
working days in each contract year, provided, however, that any vacation time shall be 
mutually agreed to by the Superintendent and the Human Resources Coordinator.  
Vacation must be taken within the twelve-month period and will not be cumulative.  
However, each contract year the Human Resources Coordinator may carry over up to ten 
unused vacation days which must be used in the next year. The Human Resources 
Coordinator shall also be entitled to all legal school holidays.  Christmas, Spring and 
Summer recess periods shall constitute working days unless specifically scheduled and 
credited toward the vacation days listed above. 

3. The Human Resources Coordinator shall be granted twelve (15) paid sick leave days and 
three (3) paid personal leave days.  Unused days may accumulate without limit. 

4. The Board shall pay 95% of the full premium for insurance coverage provided to the 
Human Resources Coordinator and eligible dependents through participation in the 
district's group medical and dental plans. 
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5. The Board shall pay 75% tuition reimbursement for all graduate coursework approved by 
the Superintendent.   

6. From the annual salary stated in paragraph A.1 of this contract, the Human Resources 
Coordinator may (l) annually defer compensation pursuant to and in accordance with the 
terms of an eligible state deferred compensation plan as described in Section 457 of the 
Internal Revenue Code if adopted by the Board, or (2) authorize a salary reduction in order 
that the Board may purchase an annuity policy for the Human Resources Coordinator as 
described in Section 403(b) of the Internal Revenue Code, provided that any amounts 
deferred under a Section 457 eligible deferred compensation plan will serve to reduce the 
maximum amount which can be tax sheltered through a Section 403(b) annuity. 

7. The Human Resources Coordinator shall be allowed such other fringe benefits as are 
commonly extended to other personnel. 

 

C.  POWERS AND DUTIES 

1. The Human Resources Coordinator shall effectively perform all duties specified in the 
current job description. 

2. The Human Resources Coordinator shall also assume responsibilities and leadership 
under the supervision and direction of the Superintendent or designee and in accordance 
with the laws of the State of Illinois and the policies, rules and regulations of the Board, for 
the planning, operation and evaluation of the District. 

3. The Human Resources Coordinator shall devote her entire time, attention, and energy to 
the business of the School District and related professional activities.  With the permission 
of the Board, the Human Resources Coordinator may attend university courses, seminars 
or other professional growth activities; serve as a consultant to another district or 
educational agency for a short-term duration without loss of salary, lecture, and engage in 
writing activities and speaking engagements.  The Human Resources Coordinator may not 
jeopardize the functioning of the School District by any lengthy and conspicuous absence 
for such professional activities. 

 

D. RENEWAL 

Notice of intent not to renew this contract must be given to the Human Resources Coordinator 
by the Board more than 45 calendar days before the last student attendance day of the school 
year.  Failure to do so shall extend this contract for one (1) additional year. 

  

E.  TERMINATION 

1. This employment contract may be terminated prior to its expiration by: 

a. Mutual written agreement; 
b. Permanent disability; or 
c. Discharge for cause; 

2. The Board may terminate this contract for reasons of permanent disability or incapacity at 
any time after the Human Resources Coordinator (a) has been absent from her 
employment for a continuous period of six (6) months or has exhausted his accumulated 
sick leave, whichever is greater, or (b) presents to the Board a physician's statement 
certifying that she is permanently disabled or incapacitated.  All obligations of the Board 
shall cease upon written notice of termination for permanent disability or incapacity, 
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provided that the Human Resources Coordinator shall be entitled to a hearing before the 
Board if she so requests.  The Board reserves the right to require the Human Resources 
Coordinator to submit to a medical examination, either physical or mental, whenever the 
Board deems the Human Resources Coordinator disabled.  Such examination shall be 
performed by a physician licensed to practice medicine in all its branches, who is selected 
and paid by the Board. 

3. Discharge for cause shall be for any conduct, act, or failure to act by the Human Resources 
Coordinator that is detrimental to the best interests of the School District.  Reasons for 
discharge for cause shall be given in writing to the Human Resources Coordinator, who 
shall be entitled to notice and a hearing before the Board to discuss such causes.  If the 
Human Resources Coordinator chooses to be accompanied by legal counsel, she shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive 
session. 

 

F. EVALUATION 

At least annually, the Human Resources Coordinator’s performance, including her working 
relationship with the Board and Superintendent, shall be evaluated and the results of the 
evaluation shall be discussed with the Human Resources Coordinator. 

   

G. NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing 
and sent by mail to the Human Resources Coordinator at her last known residence or to the 
President of the Board at the Board business office. 

 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of  
June 2019. 
 
BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 
BY:  
 
 
 
 ________________________________________  
PRESIDENT 
 
 
ATTEST: 
 
 
 
 ________________________________________  
SECRETARY 
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 ________________________________________  
CARRIE VERGIL, HUMAN RESOURCES COORIDNATOR 
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ASSISTANT SUPERINTENDENT FOR INSTRUCTION  
EMPLOYMENT CONTRACT 

 
 AGREEMENT made this 12th day of June 2019, between the BOARD OF EDUCATION OF 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23, COOK COUNTY, ILLINOIS, hereinafter referred to as the 
"Board" and Amy Zaher, hereinafter referred to as "Assistant Superintendent for Instruction." 
   
A. EMPLOYMENT AND COMPENSATION 

1. The Board hereby employs the Assistant Superintendent for Instruction for 262 days during the 
fiscal year commencing July 1, 2019 and terminating on June 30, 2020, at an annual base salary 
of One Hundred Thirty-Two Thousand Sixty-six Dollars ($132,066) paid in equal installments in 
accordance with the rules of the Board governing payments of other administrative staff members 
in the District; and the Assistant Superintendent for Instruction hereby accepts employment upon 
the terms and conditions hereinafter set forth. 

2. In addition to the annual salary stated in paragraph A.1 of this contract, the Board shall make the 
required contribution on behalf of the Assistant Superintendent for Instruction to the State of Illinois 
Teachers' Retirement System of the Assistant Superintendent for Instruction's salary in lieu of and 
in satisfaction of her required contribution to said Teachers' Retirement System. The Assistant 
Superintendent for Instruction does not have the right or claim to said amount contributed by the 
Board on her behalf except as it may become available at the time of retirement or resignation from 
the State of Illinois Teachers' Retirement System.  Both parties acknowledge that the Assistant 
Superintendent for Instruction did not have the option of choosing to receive the contributed 
amounts directly, instead of having such contributions paid by the Board to the State of Illinois 
Teachers' Retirement System, and that such contributions are made as a condition of employment 
to secure her future services, knowledge and experience. 

3. The Board will pay the required contribution to the Teachers’ Health Insurance Security (“THIS”) 
fund.  The Board will remit this contribution to TRS as the fund’s collection agent.  Payments made 
by the Board to TRS under this section will not be reportable to TRS as creditable earnings and will 
be excluded from taxable income. 

4. Any salary or other adjustment or modification made during the life of this contract shall be in the 
form of a written amendment and shall become a part of this contract, but such adjustment or 
modification shall not be construed as a new contract with the Assistant Superintendent for 
Instruction nor as an extension of the termination date of this contract. 

5. During the term of this contract, the Assistant Superintendent for Instruction shall hold a valid and 
properly registered license issued by the Illinois State Board of Education qualifying her to act as an 
Administrator of the School District.  Failure to be so qualified shall constitute a material breach of 
this contract.  

 
B. BENEFITS 

1. The Board shall pay 95% of the full premium for insurance coverage provided to the Assistant 
Superintendent and eligible dependents through participation in the district’s group medical and 
dental plans and term life insurance, as provided to other administrators. 

2. The Assistant Superintendent for Instruction shall be entitled to a paid vacation of twenty (20) 
working days in each contract year, provided, however, that any vacation time shall be mutually 
agreed to by the Superintendent and the Assistant Superintendent for Instruction.  Vacation must 
be taken within the twelve-month period, provided, however, vacation days may be carried over 
with the approval of the Board.  The Assistant Superintendent for Instruction shall also be entitled to 
all legal school holidays.  Christmas, Spring and Summer recess periods shall constitute working 
days unless specifically scheduled and credited toward the vacation days listed above. 

3. The Assistant Superintendent for Instruction shall be granted sick leave of fifteen (15) working days 
per year, which may be accumulated to a maximum of one-hundred eighty (180) days.  In addition, 
the Assistant Superintendent shall be entitled to three (3) personal days and (3) bereavement days. 
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4. The Board shall reimburse the Assistant Superintendent for reasonable monthly expenses incurred 
in the performance of his/her duties.  Itemization shall be made by the Principal of all expenses 
incurred. 

5. The Assistant Superintendent for Instruction shall be allowed such other privileges, leaves and 
fringe benefits as are commonly extended to other administrative personnel. 

6. The Assistant Superintendent for Instruction shall have a physical examination at least once every 
two years and such examination shall be paid for by the Board and the Board shall receive a written 
report of such examination. 

7. From the annual salary stated in paragraph A.1 of this contract, the Assistant Superintendent for 
Instruction may (i) annually defer compensation pursuant to and in accordance with the terms of an 
eligible state deferred compensation plan as described in Section 457 of the Internal Revenue Code 
if adopted by the Board, or (ii) authorize a salary reduction in order that the Board may purchase an 
annuity policy for the Assistant Superintendent as described in Section 403(b) of the Internal 
Revenue Code, provided that any amounts deferred under a Section 457 eligible deferred 
compensation plan will serve to reduce the maximum amount that can be tax sheltered through a 
Section 403(b) annuity. 

8. After successful completion of coursework from an Illinois approved advanced degree program in 
education, the Board of Education agrees to reimburse up to 75% of each credit hour, not to exceed 
$511.13 per hour*. All courses are subject to advanced approval upon application submitted 
through My Learning Plan. Proof of payment and completion is required for each course. 
Reimbursement will be issued in August and February. No reimbursement will be issued for any 
grades below a B- or if the administrator leaves the district prior to the payout months. 

 
C. POWERS AND DUTIES 

1. The Assistant Superintendent for Instruction shall supervise the operation of the Student Services 
and Curriculum Planning activities of the school district as the Board shall determine necessary, 
under the supervision and direction of the Superintendent and in accordance with the laws of the 
State of Illinois and the policies, rules and regulations of the Board. 

2. The Assistant Superintendent for Instruction shall keep such books and records and prepare such 
reports as may be directed by the Superintendent and the Board and as required by law. 

3. The Assistant Superintendent for Instruction agrees to devote her best efforts and entire time to the 
business activities of the School District.  With the permission of the Board, the Assistant 
Superintendent for Instruction may serve as a consultant to another district or educational agency 
for a short-term duration without loss of salary; lecture; and engage in writing activities and 
speaking engagements.  The Assistant Superintendent for Instruction may not jeopardize the 
functioning of the School District by any lengthy and conspicuous absence for such professional 
activities. 

 
D. REAPPOINTMENT 

Notice of intent not to renew this contract must be given to the Assistant Superintendent for Instruction 
by the Board by March 1 of the year in which the contract expires.  Failure to do so shall extend this 
contract for one (1) additional year. 

 
E. TERMINATION 

1. This employment contract may be terminated by: 

a. Mutual agreement; 
b. Permanent disability; 
c. Discharge for cause; or 
d. Death. 
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2. The Board may terminate this contract for reasons of permanent disability or incapacity at any time 
after the Assistant Superintendent for Instruction has exhausted his accumulated sick leave and 
either has been absent from his employment for a continuous period of three (3) months or 
presents to the Board a physician's statement certifying that he is permanently disabled or 
incapacitated.  All obligations of the Board shall cease upon written notice of termination for 
permanent disability or incapacity, provided that the Assistant Superintendent for Instruction shall 
be entitled to a hearing before the Board if he so requests.  The Board reserves the right to require 
the Assistant Superintendent for Instruction to submit to a medical examination, either physical or 
mental, whenever the Board deems the Assistant Superintendent for Instruction disabled.  Such 
examination shall be performed by a physician licensed to practice medicine in all its branches, who 
is selected and paid by the Board. 

3. Discharge for cause shall be for good and sufficient causes including neglect of duty, 
incompetency, immorality, insubordination and material breach of this contract.  Reasons for 
discharge for cause shall be given in writing to the Assistant Superintendent for Instruction, who 
shall be entitled to notice and a hearing before the Board to discuss such causes prior to discharge.  
If the Assistant Superintendent for Instruction chooses to be accompanied by legal counsel, he shall 
bear any costs therein involved.  The Board hearing shall be conducted in executive session. 

 
F. EVALUATION 

At least annually, the Assistant Superintendent for Instruction's performance, including her working 
relationship with the Board and Superintendent, shall be evaluated and the results of the evaluation 
shall be discussed with the Assistant Superintendent for Instruction. 

 
G. NOTICE 

Any notice required to be given under this contract shall be deemed sufficient if it is in writing and sent 
by mail to the last known residence of the Assistant Superintendent for Instruction or the President of 
the Board. 

 
IN WITNESS WHEREOF, the parties have executed this Agreement this 12th day of June 2019. 
 
BOARD OF EDUCATION 
PROSPECT HEIGHTS SCHOOL DISTRICT NO. 23 
COOK COUNTY, ILLINOIS 
 
BY:  
 
 _______________________________________________________  
PRESIDENT 
 
ATTEST: 
 
 
 _______________________________________________________  
SECRETARY 
 
 
 _______________________________________________________  
AMY ZAHER, ASSISTANT SUPERINTENDENT FOR INSTRUCTION 
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