
Regular
Monday, February 23, 2015 7:00 PM Central

District Office Conference Room
1410 S McKay Ave

Alexandria, MN 56308  
  
 

I. CALL TO ORDER
II. DELEGATIONS AND INDIVIDUALS
III. DISTRICT 206 POINTS OF PRIDE
IV. CONSENT AGENDA

IV.A. APPROVE MINUTES OF THE REGULAR MEETING 
HELD JANUARY 26, 2015

IV.B. APPROVE PAYMENT OF BILLS FOR JANUARY 2015
IV.C. APPROVE PERSONNEL RECOMMENDATIONS

IV.C.1. EMPLOYMENT AGREEMENTS
IV.C.2. EMPLOYMENT AGREEMENTS - CO-CURRICULAR
IV.C.3. RETIREMENT AGREEMENTS
IV.C.4. RESIGNATION AGREEMENTS
IV.C.5. LEAVES OF ABSENCE
IV.C.6. TERMINATION
IV.C.7. ADJUST POSITION
IV.C.8. ADDITIONAL POSITION REQUESTS

IV.D. APPROVE DONATIONS AND GRANTS
IV.E. APPROVE RESOLUTION FOR THE GRANT APPLICATION TO 

UNITED WAY
IV.F. APPROVE RESOLUTION FOR THE GRANT APPLICATION TO 

LRAC
IV.G. APPROVE FUNDRAISERS
IV.H. APPROVE FIRST READING OF DISTRICT POLICY REVISIONS
IV.I. APPROVE SECOND READING OF DISTRICT POLICY 

REVISIONS
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501 SCHOOL WEAPONS POLICY 

 

 

I. PURPOSE 
 

The purpose of this policy is to assure a safe school environment for students, staff and 

the public. 

 

II. GENERAL STATEMENT OF POLICY 
 

No student or nonstudent, including adults and visitors, shall possess, use or distribute a 

weapon when in a school location except as provided in this policy.  The school district 

will act to enforce this policy and to discipline or take appropriate action against any 

student, teacher, administrator, school employee, volunteer, or member of the public who 

violates this policy. 

 

III. DEFINITIONS 
 

A. “Weapon” 

 

1. A “weapon” means any object, device or instrument designed as a weapon 

or through its use is capable of threatening or producing bodily harm or 

which may be used to inflict self-injury including, but not limited to, any 

firearm, whether loaded or unloaded; airguns; pellet guns; BB guns; all 

knives; blades; clubs; metal knuckles; numchucks; throwing stars; 

explosives; fireworks; mace and other propellants; stunguns; ammunition; 

poisons; chains; arrows; and objects that have been modified to serve as a 

weapon. 

 

2. No person shall possess, use or distribute any object, device or instrument 

having the appearance of a weapon and such objects, devices or 

instruments shall be treated as weapons including, but not limited to, 

weapons listed above which are broken or non-functional, look-alike guns; 

toy guns; and any object that is a facsimile of a real weapon. 

 

3. No person shall use articles designed for other purposes (i.e., lasers or 

laser pointers, belts, combs, pencils, files, scissors, etc.), to inflict bodily 

harm and/or intimidate and such use will be treated as the possession and 

use of a weapon. 

 

B. “School Location” includes any school building or grounds, whether leased, 

rented, owned or controlled by the school, locations of school activities or trips, 

bus stops, school buses or school vehicles, school-contracted vehicles, the area of 

entrance or departure from school premises or events, all locations where school-

related functions are conducted, and anywhere students are under the jurisdiction 

of the school district. 
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C. “Possession” means having a weapon on one’s person or in an area subject to 

one’s control in a school location. 

 

IV. EXCEPTIONS 
 

A. A student who finds a weapon on the way to school or in a school location, or a 

student who discovers that he or she accidentally has a weapon in his or her 

possession, and takes the weapon immediately to the principal’s office shall not 

be considered to possess a weapon.  If it would be impractical or dangerous to 

take the weapon to the principal’s office, a student shall not be considered to 

possess a weapon if he or she immediately turns the weapon over to an 

administrator, teacher or head coach or immediately notifies an administrator, 

teacher or head coach of the weapon’s location. 

 

B. It shall not be a violation of this policy if a nonstudent (or student where 

specified) falls within one of the following categories: 

 

1. active licensed peace officers; 

 

2. military personnel, or students or nonstudents participating in military 

training, who are on duty performing official duties; 

 

3. persons authorized to carry a pistol under Minn. Stat. § 624.714 while in a 

motor vehicle or outside of a motor vehicle for the purpose of directly 

placing a firearm in, or retrieving it from, the trunk or rear area of the 

vehicle; 

 

4. persons who keep or store in a motor vehicle pistols in accordance with 

Minn. Stat. §§ 624.714 or 624.715 or other firearms in accordance with § 

97B.045; 

 

a. Section 624.714 specifies procedures and standards for obtaining 

pistol permits and penalties for the failure to do so.  Section 

624.715 defines an exception to the pistol permit requirements for 

“antique firearms which are carried or possessed as curiosities or 

for their historical significance or value.” 

 

b. Section 97B.045 generally provides that a firearm may not be 

transported in a motor vehicle unless it is (1) unloaded and in a gun 

case without any portion of the firearm exposed; (2) unloaded and 

in the closed trunk; or (3) a handgun carried in compliance with §§ 

624.714 and 624.715. 

 

5. firearm safety or marksmanship courses or activities for students or 

nonstudents conducted on school property; 

 

6. possession of dangerous weapons, BB guns, or replica firearms by a 

ceremonial color guard; 



 501-3 

 

7. a gun or knife show held on school property; 

 

8. possession of dangerous weapons, BB guns, or replica firearms with 

written permission of the principal or other person having general control 

and supervision of the school or the director of a child care center; or 

 

9. persons who are on unimproved property owned or leased by a child care 

center, school or school district unless the person knows that a student is 

currently present on the land for a school-related activity. 

 

[Note: Nothing prevents a school district from being more stringent in its weapons 

policy with respect to students and school district employees than the criminal law, 

except that the school district may not prohibit the lawful carry or possession of 

firearms in a parking facility or parking area.  Although some school districts may 

choose to incorporate all of the exceptions to the criminal law, other school districts 

may choose either not to incorporate some or all of the exceptions or to further limit 

them.  For example, a school district may choose to require written permission from 

the superintendent, not just a principal, for someone to possess a dangerous weapon in 

a school location.  This would impose a more stringent requirement than exception (7) 

to Section 609.66, Subdivision 1d.  However, a school district may not regulate 

firearms, ammunition, or their respective components, when possessed or carried by 

nonstudents or nonemployees, in a manner that is inconsistent with Section 609.66, 

Subdivision 1d.] 
 

C. Policy Application to Instructional Equipment/Tools 

 

While the school district takes a firm “Zero Tolerance” position on does not allow 

the possession, use, or distribution of weapons by students, and a similar position 

with regard to or nonstudents, such a position is not meant to interfere with 

instruction or the use of appropriate equipment and tools by students or 

nonstudents.  Such equipment and tools, when properly possessed, used, and 

stored, shall not be considered in violation of the rule against the possession, use, 

or distribution of weapons.  However, when authorized instructional and work 

equipment and tools are used in a potentially dangerous or threatening manner, 

such possession and use will be treated as the possession and use of a weapon. 

 

D. Firearms in School Parking Lots and Parking Facilities 

 

A school district may not prohibit the lawful carry or possession of firearms in a 

school parking lot or parking facility.  For purposes of this policy, the “lawful” 

carry or possession of a firearm in a school parking lot or parking facility is 

specifically limited to nonstudent permit-holders authorized under Minn. Stat. § 

624.714 to carry a pistol in the interior of a vehicle or outside the motor vehicle 

for the purpose of directly placing a firearm in, or retrieving it from, the trunk or 

rear area of the vehicle.  Any possession or carry of a firearm beyond the 

immediate vicinity of a permit-holder’s vehicle shall constitute a violation of this 

policy. 
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V. CONSEQUENCES FOR STUDENT WEAPON POSSESSION/USE/ 

DISTRIBUTION 
 

A. The school district takes a position of “Zero Tolerance” in regard to does not 

allow the possession, use, or distribution of weapons by students.  Consequently, 

the minimum consequence for students possessing, using, or distributing weapons 

shall include: 

 

1. immediate out-of-school suspension; 

 

2. confiscation of the weapon; 

 

3. immediate notification of police; 

 

4. parent or guardian notification; and 

 

5. recommendation to the superintendent of dismissal for a period of time not 

to exceed one year. 

 

B. Pursuant to Minnesota law, a student who brings a firearm, as defined by federal 

law, to school will be expelled for at least one year.  The school board may 

modify this requirement on a case-by-case basis. 

 

C. Administrative Discretion 

 

While the school district takes a “Zero Tolerance” position on does not allow the 

possession, use, or distribution of weapons by students, the superintendent may 

use discretion in determining whether, under the circumstances, a course of action 

other than the minimum consequences specified above is warranted.  If so, other 

appropriate action may be taken, including consideration of a recommendation for 

lesser discipline. 

 

VI. CONSEQUENCES FOR WEAPON POSSESSION/USE/DISTRIBUTION BY 

NONSTUDENTS 
 

A. Employees 

 

1. An employee who violates the terms of this policy is subject to 

disciplinary action, including nonrenewal, suspension, or discharge as 

deemed appropriate by the school board. 

 

2. Sanctions against employees, including nonrenewal, suspension, or 

discharge shall be pursuant to and in accordance with applicable statutory 

authority, collective bargaining agreements, and school district policies. 

 

3. When an employee violates the weapons policy, law enforcement may be 

notified, as appropriate. 
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[Note:  An employer may establish policies that restrict the carry or possession of 

firearms by its employees while acting in the course and scope of employment.  

Employment-related sanctions may be invoked for a violation.  Thus, for example, 

reasonable limitations may be imposed on the method of storing firearms by permit-

holding employees while at work or performing employment-related duties.  

Reasonable limitations may include requiring firearms to have trigger locks and to be 

stored in a locked container or locked compartment of the vehicle.] 

 

B. Other Nonstudents 

 

1. Any member of the public who violates this policy shall be informed of 

the policy and asked to leave the school location.  Depending on the 

circumstances, the person may be barred from future entry to school 

locations.  In addition, if the person is a student in another school district, 

that school district may be contacted concerning the policy violation. 

 

2. If appropriate, law enforcement will be notified of the policy violation by 

the member of the public and may be asked to provide an escort to remove 

the member of the public from the school location.  

 

 

Legal References: Minn. Stat. § 97B.045 (Transportation of Firearms) 

Minn. Stat. § 121A.05 (Referral to Police) 

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act) 

Minn. Stat. § 121A.44 (Expulsion for Possession of Firearm) 

Minn. Stat. § 609.02, Subd. 6 (Definition of Dangerous Weapon) 

Minn. Stat. § 609.605 (Trespass) 

Minn. Stat. § 609.66 (Dangerous Weapons) 

Minn. Stat. § 624.714 (Carrying of Weapons without Permit; Penalties) 

Minn. Stat. § 624.715 (Exemptions; Antiques and Ornaments) 

18 U.S.C. § 921 (Definition of Firearm) 

In re C.R.M. 611 N.W.2d 802 (Minn. 2000) 

 

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal 

of School District Employees) 

MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA/MASA Model Policy 525 (Violence Prevention) 
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509 ENROLLMENT OF NONRESIDENT STUDENTS 
 

 

I. PURPOSE 
 

The school district desires to participate in the Enrollment Options Program established by Minn. 

Stat. § 124D.03.  The purpose of this policy is to set forth the application and exclusion 

procedures used by the school district in making said determination.  

 

II. GENERAL STATEMENT OF POLICY 
 

 A. Eligibility.  Applications for enrollment under the Enrollment Options (Open Enrollment) 

Law will be approved provided that acceptance of the application will not exceed the 

capacity of a program, excluding special education services; class,; grade level,; or school 

building as established by school board resolution and provided that: 

 

 1. space is available for the applicant under enrollment cap standards established by 

school board policy or other directive; and 

 

  2. in considering the capacity of a grade level, the school district may only limit the 

enrollment of nonresident students to a number not less than the lessor of: (a) one 

percent of the total enrollment at each grade level in the school district; or (b) the 

number of school district resident students at that grade level enrolled in a 

nonresident school district in accordance with Minn. Stat. § 124D.03. 

 

  3. the applicant is not otherwise excluded by action of the school district because of 

previous conduct in another school district. 

 

 B. Standards That May Be Used For Rejection of Application.  In addition to the provisions 

of Paragraph IIA, the school district may refuse to allow a pupil who is expelled under 

Minn. Stat. § 121A.45 to enroll during the term of the expulsion if the student was expelled 

for: 

 

  1. possessing a dangerous weapon, including a weapon, device, instruments, material, 

or substance, animate or inanimate, that is used for, or is readily capable of, causing 

death or serious bodily injury, with the exception of a pocket knife with a blade less 

than two and one-half inches in length, at school or a school function; 

 

  2. possessing or using an illegal drug at school or a school function; 

 

  3. selling or soliciting the sale of a controlled substance while at school or a school 

function; or 

 

  4. committing a third-degree assault involving assaulting another and inflicting 

substantial bodily harm. 
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C. Standards That May Not Be Used For Rejection of Application.  The school district may 

not use the following standards in determining whether to accept or reject an application 

for open enrollment; 

 

  1. previous academic achievement of a student; 

   

  2. athletic or extracurricular ability of a student; 

 

  3. disabling conditions of a student; 

 

  4. a student’s proficiency in the English language;  

 

  5. the student’s district of residence; except where the district of residence is directly 

included in an enrollment options strategy included in an approved achievement 

and integration program; or  

 

  6. previous disciplinary proceedings involving the student.  This shall not preclude the 

school district from proceeding with exclusion as set out in Section E F of this 

policy. 

 

 D. Application.  The student and parent or guardian must complete and submit an Application 

for Enrollment, School District Enrollment Options Program developed by the Minnesota 

Department of Education. 

 

 E. Lotteries.  If a school district has more applications than available seats at a specific grade 

level, it must hold an impartial lottery following the January 15 deadline to determine 

which students will receive seats.  Siblings of currently enrolled students and applications 

related to an approved integration and achievement plan must receive priority in the 

lottery.  The process for the school district lottery must be stabled by school board policy 

and posted on the school district’s website. 

 

 E F. Exclusion. 

 

  1. Administrator’s Initial Determination.  If a school district administrator knows or 

has reason to believe that an applicant has engaged in conduct that has subjected or 

could subject the applicant to expulsion or exclusion under law or school district 

policy, the administrator will transmit the application to the superintendent with a 

recommendation of whether exclusion proceedings should be initiated. 

 

  2. Superintendent’s Review.  The superintendent may make further inquiries.  If the 

superintendent determines that the applicant should be admitted, he or she will 

notify the applicant and the school board chair.  If the superintendent determines 

that the applicant should be excluded, the superintendent will notify the applicant 

and determine whether the applicant wishes to continue the application process.  

Although an application may not be rejected based on previous disciplinary 

proceedings, the school district reserves the right to initiate exclusion procedures 

pursuant to the Minnesota Pupil Fair Dismissal Act as warranted on a case-by-case 

basis. 
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 F G. Termination of Enrollment. 

 

1. The school district may terminate the enrollment of a nonresident student enrolled 

under an enrollment options program pursuant to Minn. Stat. § 124D.03 or 

124D.08 at the end of a school year if the student meets the definition of a habitual 

truant, the student has been provided appropriate services for truancy under Minn. 

Ch. 260A, and the student’s case has been referred to juvenile court.  A “habitual 

truant” is a child under 16 years of age who is absent from attendance at school 

without lawful excuse for seven school days if the child is in elementary school or 

for one or more class periods on seven school days if the child is in middle school, 

junior high school or high school, or a child who is 16 or 17 years of age who is 

absent from attendance at school without lawful excuse for one or more class 

periods on seven school days and who has not lawfully withdrawn from school 

under Minn. Stat. § 120A.22, Subd. 8. 

 

  2. The school district may also terminate the enrollment of a nonresident student over 

16 years of age if the student is absent without lawful excuse for one or more 

periods on 15 school days and has not lawfully withdrawn from school under Minn. 

Stat. § 120A.22, Subd. 8. 

 

3.  A student who has not applied for and been accepted for open enrollment pursuant to 

this policy and does not otherwise meet the residency requirements for enrollment 

may be terminated from enrollment and removed from school. Prior to removal from 

school, the school district will send to the student’s parents a written notice of the 

school district’s belief that the student is not a resident of the school district. The 

notice shall include the facts upon which the belief is based and notice to the parents 

of their opportunity to provide documentary evidence, in person or in writing, of 

residency to the superintendent or the superintendent’s designee. The superintendent 

or the superintendent’s designee will make the final determination as to the residency 

status of the student. 

 

G H. Notwithstanding the requirement that an application must be approved by the board of the 

nonresident district, a student who has been enrolled in a district, who is identified as 

homeless, and whose parent or legal guardian moves to another district, ,or who is placed in 

foster care in another school district, may continue to enroll in the nonresident district 

without the approval of the board of the nonresident district.  The approval of the board of 

the student’s resident district is not required. 

 

Legal References: 

Minn. Stat. § 120A.22, Subd. 3(e) (Residency Determined) 

Minn. Stat. § 120A.22, Subd. 8 (Withdrawal from School) 

Minn. Stat. § 121A.40-121A.56 (The Pupil Fair Dismissal Act) 

Minn. Stat. § 124D.03 (Enrollment Options Program) 

Minn. Stat. § 124D.08 (School Board Approval to Enroll in Nonresident District) 

Minn. Stat. § 124D.68 (High School Graduation Incentives Program) 

Minn. Ch. 260A (Truancy) 

Minn. Stat. § 260C.007, Subd. 19 (Habitual Truant Defined) 

Op. Minn. Atty. Gen. No. 169-f (August 13, 1986) 

Indep. Sch. Dist. No. 623 v. Minn. Dept. of Educ., Co. No. A05-361, 2005 
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WL 3111963 (Minn.  Ct. App. 2005) (unpublished) 

 

Cross References: 

Policy 506 (Student Discipline) 

Policy 517 (Student Recruiting) 

MSBA Service Manual, Chapter 5, Various Educational Programs 
 

Policy Adopted:  4/18/05 

Policy Revised:  5/17/10, 2/24/14 

Independent School District No. 206 

Alexandria, Minnesota 
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526 HAZING PROHIBITION 
 

I. PURPOSE 
 

The purpose of this policy is to maintain a safe learning environment for students and 

staff that is free from hazing.  Hazing activities of any type are inconsistent with the 

educational goals of the school district and are prohibited at all times.  

 

II. GENERAL STATEMENT OF POLICY 
 

A. No student, teacher, administrator, volunteer, contractor, or other employee of the 

school district shall plan, direct, encourage, aid, or engage in hazing. 

 

B. No teacher, administrator, volunteer, contractor, or other employee of the school 

district shall permit, condone, or tolerate hazing. 

 

C. Apparent permission or consent by a person being hazed does not lessen the 

prohibitions contained in this policy. 

 

D. Retaliation against a victim, good faith reporter, or a witness of hazing is 

prohibited. 

 

E. False accusations or reports of hazing against a student, teacher, administrator, 

volunteer, contractor, or other employee are prohibited. 

 

F. A person who engages in an act of hazing, reprisal, retaliation, or false reporting 

of hazing or permits, condones, or tolerates hazing shall be subject to discipline or 

other remedial responses for that act in accordance with the school district’s 

policies and procedures. 

 

Consequences for students who commit, tolerate, or are a party to prohibited acts 

of hazing may range from remedial responses or positive behavioral interventions 

up to and including suspension and/or expulsion. 

 

Consequences for employees who permit, condone, or tolerate hazing or engage 

in an act of reprisal or intentional false reporting of hazing may result in 

disciplinary action up to and including termination or discharge. 

 

Consequences for other individuals engaging in prohibited acts of hazing may 

include, but not be limited to, exclusion from school district property and events 

and/or termination of services and/or contracts. 

 

D G. This policy applies to behavior hazing that occurs during and after school hours, 

on or off school premises or property, at school functions or activities, or on 

school transportation and during and after school hours. 
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E H. A person who engages in an act that violates school policy or law in order to be 

initiated into or affiliated with a student organization shall be subject to discipline 

for that act. 

 

F I. The school district will act to investigate all complaints of hazing and will 

discipline or take appropriate action against any student, teacher, administrator, 

volunteer, contractor, or other employee of the school district who is found to 

have violated this policy. 

 

III. DEFINITIONS 
 

A. “Hazing” means committing an act against a student, or coercing a student into 

committing an act, that creates a substantial risk of harm to a person, in order for 

the student to be initiated into or affiliated with a student organization, or for any 

other school-related purpose.  The term hazing includes, but is not limited to: 

 

1. Any type of physical brutality such as whipping, beating, striking, 

branding, electronic shocking, or placing a harmful substance on the body. 

 

2. Any type of physical activity such as sleep deprivation, exposure to 

weather, confinement in a restricted area, calisthenics, or other activity 

that subjects the student to an unreasonable risk of harm or that adversely 

affects the mental or physical health or safety of the student. 

 

3. Any activity involving the consumption of any alcoholic beverage, drug, 

tobacco product, or any other food, liquid, or substance that subjects the 

student to an unreasonable risk of harm or that adversely affects the 

mental or physical health or safety of the student. 

 

4. Any activity that intimidates or threatens the student with ostracism, that 

subjects a student to extreme mental stress, embarrassment, shame, or 

humiliation, that adversely affects the mental health or dignity of the 

student or discourages the student from remaining in school. 

 

5. Any activity that causes or requires the student to perform a task that 

involves violation of state or federal law or of school district policies or 

regulations. 

 

B. “Immediately” means as soon as possible but in no event longer than 24 hours. 

 

C. “On school premises or school district property, or at school functions or 

activities, or on school transportation” means all school district buildings, school 

grounds, and school property or property immediately adjacent to school grounds, 

school bus stops, school buses, school vehicles, school contracted vehicles, or any 

other vehicles approved for school district purposes, the area of entrance or 

departure from school grounds, premises, or events, and all school-related 

functions, school-sponsored activities, events, or trips.  School district property 

also may mean a student’s walking route to or from school for purposes of 



 526-3 

attending school or school-related functions, activities, or events. While 

prohibiting hazing at these locations and events, the school district does not 

represent that it will provide supervision or assume liability at these locations and 

events. 

 

D. “Remedial response” means a measure to stop and correct hazing, prevent hazing 

from recurring, and protect, support, and intervene on behalf of a student who is 

the target or victim of hazing. 

 

E. “Student” means a student enrolled in a public school or a charter school. 

 

B F. “Student organization” means a group, club, or organization having students as its 

primary members or participants.  It includes grade levels, classes, teams, 

activities, or particular school events.  A student organization does not have to be 

an official school organization to come within the terms of this definition. 

 

IV. REPORTING PROCEDURES 
 

A. Any person who believes he or she has been the target or victim of hazing or any 

person with knowledge or belief of conduct which may constitute hazing shall 

report the alleged acts immediately to an appropriate school district official 

designated by this policy.  A person may report hazing anonymously.  However, 

the school district may not rely solely on an anonymous report to determine 

discipline or other remedial responses. 

 

 B. The school district encourages the reporting party to use the report form available 

from the principal or building supervisor of each building or available from the 

school district office, but oral reports shall be considered complaints as well. 

 

  The building principal, the principal’s designee, or the building supervisor 

(hereinafter the “building report taker”) is the person responsible for receiving 

reports of hazing at the building level. Any adult school district personnel who 

receives a report of hazing prohibited by this policy shall inform the building 

report taker immediately.  Any person may report hazing directly to a school 

district human rights officer or to the superintendent.  If the complaint involves 

the building report taker, the complaint shall be made or filed directly with the 

superintendent or the school district human rights officer by the reporting party or 

complainant. 

 

The building report taker shall ensure that this policy and its procedures, 

practices, consequences, and sanctions are fairly and fully implemented and shall 

serve as a primary contact on policy and procedural matters. 

 

C. Teachers, administrators, volunteers, contractors, and other employees of the 

school district A teacher, administrator, volunteer, contractor, and other school 

employees shall be particularly alert to possible situations, circumstances, or 

events which might include hazing.  Any such person who witnesses, observes, 

receives a report of, observes, or has other knowledge or belief of conduct which 
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may constitute hazing shall make reasonable efforts to address and resolve the 

hazing and shall inform the building report taker immediately.  School district 

personnel who fail to inform the building report taker of conduct that may 

constitute hazing or who fail to make reasonable efforts to address and resolve the 

hazing in a timely manner may be subject to disciplinary action. 

 

D. Submission of a good faith complaint or report of hazing will not affect the 

complainant or reporter’s future employment, grades, or work assignments, or 

educational or work environment. 

 

E. Reports of hazing are classified as private educational and/or personnel data 

and/or confidential investigative data and will not be disclosed except as 

permitted by law.  The building report taker, in conjunction with the responsible 

authority, shall be responsible for keeping and regulating access to any report of 

hazing and the record of any resulting investigation. 

 

F. The school district will respect the privacy of the complainant(s), the individual(s) 

against whom the complaint is filed, and the witnesses as much as possible, 

consistent with the school district’s legal obligations to investigate, to take 

appropriate action, and to comply with any discovery or disclosure obligations. 

 

V. SCHOOL DISTRICT ACTION 
 

A. Upon Within three (3) days of the receipt of a complaint or report of hazing, the 

school district shall undertake or authorize an investigation by school district 

officials or a third party designated by the school district. 

 

B. The building report taker or other appropriate school district officials may take 

immediate steps, at its their discretion, to protect the target or victim of the 

hazing, the complainant, the reporter, and students, or others pending completion 

of an investigation of alleged hazing prohibited by this policy. 

 

C. The alleged perpetrator of the hazing shall be allowed the opportunity to present a 

defense during the investigation or prior to the imposition of discipline or other 

remedial responses. 

 

C D. Upon completion of the an investigation that determines hazing has occurred, the 

school district will take appropriate action.  Such action may include, but is not 

limited to, warning, suspension, exclusion, expulsion, transfer, remediation, 

termination, or discharge.  Disciplinary consequences will be sufficiently severe 

to try to deter violations and to appropriately discipline prohibited behavior.  

School district action taken for violation of this policy will be consistent with the 

requirements of applicable collective bargaining agreements,; applicable statutory 

authority, including the Minnesota Pupil Fair Dismissal Act,; and applicable 

school district policies, and regulations. 

 

D E. The school district is not authorized to disclose to a victim private educational or 

personnel data regarding an alleged perpetrator who is a student or employee of 
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the school district.  School officials will notify the parent(s) or guardian(s) of 

students involved in a hazing incident and who are targets or victims of hazing 

and the parent(s) or guardian(s) of alleged perpetrators of hazing who have been 

involved in a reported and confirmed hazing incident of the remedial or 

disciplinary action taken, to the extent permitted by law, based on a confirmed 

report. 

 

F. In order to prevent or to respond to hazing committed by or directed against a 

child with a disability, the school district shall, where determined appropriate by 

the child’s individualized education program (IEP) team or Section 504 team, 

allow the child’s IEP or Section 504 plan to be drafted to address the skills and 

proficiencies the child needs as a result of the child’s disability to allow the child 

to respond to or not to engage in hazing. 

 

VI. RETALIATION OR REPRISAL 
 

The school district will discipline or take appropriate action against any student, teacher, 

administrator, volunteer, contractor, or other employee of the school district who 

commits an act of reprisal or who retaliates against any person who asserts, alleges, or 

makes a good faith report of alleged hazing, or against any person who provides 

information about hazing, who testifies, assists, or participates in an investigation of 

alleged hazing, or against any person who testifies, assists, or participates in a proceeding 

or hearing relating to such hazing.  Retaliation includes, but is not limited to, any form of 

intimidation, reprisal, harassment, or intentional disparate treatment. Disciplinary 

consequences will be sufficiently severe to deter violations and to appropriately 

discipline the individual(s) who engaged in the prohibited conduct.  Remedial responses 

to the prohibited conduct shall be tailored to the particular incident and nature of the 

conduct. 

 

VII. DISSEMINATION OF POLICY 
 

[Note: Proper reference should be made to the appropriate handbooks in each school 

district.] 
 

A. This policy shall appear in each school’s student handbook and in each school’s 

building and staff handbooks. 

 

B. The school district will develop a method of discussing this policy with students 

and employees. 

 

 

Legal References: Minn. Stat. § 121A.0695 121A.031 (School Student Bullying Policy 

Board Policy; Prohibiting Intimidation and Bullying) 

Minn. Stat. § 121A.0311 (Notice of the Rights and Responsibilities of 

Students and Parents Under the Safe and Supportive Minnesota Schools 

Act) 

Minn. Stat. § 121A.40-121A.56 (Pupil Fair Dismissal Act) 

Minn. Stat. § 121A.69 (Hazing Policy) 
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Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal 

of School District Employees) 

MSBA/MASA Model Policy 413 (Harassment and Violence)  

MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy) 

MSBA/MASA Model Policy 525 (Violence Prevention [Applicable to 

Students and Staff]) 



IV.J. APPROVE SECOND READING OF PLANNING ASSUMPTIONS 
FOR 2015-16 SCHOOL YEAR

V. INFORMATIONAL ITEMS
V.A. UPDATE ON DISTRICT TECHNOLOGY AND CMETS

VI. ACTION ITEMS
VI.A. APPROVE ADDITIONAL COURSES AND CURRICULUM FOR 

2015-16 SCHOOL YEAR 
VI.B. APPROVE ESY SUMMER SCHOOL CALENDAR AND 

PROGRAMMING FOR 2015
VI.C. APPROVE RESOLUTION DIRECTING ADMINISTRATION TO 

MAKE RECOMMENDATIONS FOR REDUCTIONS IN PROGRAMS 
AND POSITIONS

VII. COMMUNICATION ITEMS
VII.A. ADMINISTRATIVE TEAM REPORT
VII.B. SCHOOL BOARD MEMBER REPORTS
VII.C. SCHOOL BOARD COMMITTEE REPORTS
VII.D. ADDITIONAL FINANCIAL INFORMATION
VII.E. OTHER

VIII. ADJOURNMENT
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