
Yellow Medicine East ISD 2190 

School Board Meeting Agenda 
 

Monday, April 23, 2018    at  6:00 PM 

Special Meeting 

YME Board Room - # 113 

 
Our Mission is:  To provide a caring environment of high 
expectations that prepares every student for a successful  
future and instills the value of learning.   

 

1. Call the Meeting to Order  

2. Pledge of Allegiance  

3. Roll Call of Board Members  

4. Approval of Agenda  

5. Reading of the YME Mission Statement  

6. Public Address to the Board of Education  

7. Consent Agenda - Action  

1. Regular Business  

1. Approval of Regular Meeting Minutes - April 9, 2018 3 

2. Field Trip Request - Dakota Language Bowl - April 27-29, 2018 5 

2. Personnel Items  

1. Resignation - Superintendent of Schools - Dr. Rick Clark 6 

2. Resignation - Early Childhood Coordinator/School Readiness Teacher - 

Emily Balfany 

7 

8. Old Business  

1. Information - Status of Survey 8 

1. Sample Surveys 9 

2. Determine FTE Value for Next Superintendent 16 

3. Determine Manner in Which Selection of Next Superintendent will be 

Undertaken 

 - School/Self Search - Executive Search Consultant - Other 

18 

9. New Business  

1. Approval of 2017-2018 & 2018-2019 EM-YME Contract 37 

2. Discussion - Setting Priority Duties for Superintendent Prior to Leaving YME  



10. Upcoming Events  

1. Early Dismissal - Staff Development - April 25, 2018 - 2:30 pm  

2. Early Dismissal - Staff Development - May 2, 2018 - 2:30 pm  

3. Policy Committee Meeting - May 8, 2018 - YME Board Room - 6:00 pm  

4. Board Meeting - May 14, 2018 - YME Board Room - 5:00 pm (Due to the 7:00 

pm Band Concert) 

 

5. Early Dismissal - Staff Development - May 16, 2018 - 2:30 pm  

6. No School - Memorial Day - May 28, 2018  

7. Last Day of the 2017-2018 School Year - June 1, 2018 - 2-Hour Early 

Dismissal  

 

8. Commencement Exercises - Class of 2018 - Espeland Gym - June 1, 2018 - 

7:00 pm 

 

11. Adjourn the Meeting  

 



 
 

YELLOW MEDICINE EAST ISD #2190 

REGULAR SCHOOL BOARD MEETING MINUTES 

MONDAY, APRIL 9, 2018 – 6:00 PM 

YME BOARD ROOM 

 

Chair Dawn Odegard called the meeting to order. 

 

The Pledge of Allegiance was recited. 

 

Roll Call of Board Members Present:  Susan Bones, Jeremy Corner, Amanda Lecy, Dawn Odegard, Sonja Pederson, Sharon 

Rupp, Steve Rupp, Dr. Rick Clark 

 

Staff/Public Present:  Deb Beckler, LeeAnn Boushek, Saraya Burgeson, Leanne Carmany, Lynette Clark, Chase Corner, Alex 

Formo, Janel Guertin, Lisa Hansen,  Chelsea Hoernemann, Patrick Hoernemann, Andy Holt, Alyssa Johnson, Tim Knapper, 

Sheila Koepke, Zach Koepke, Nicolle Kotek, Jeremy LeBlanc, Ryan Luft, Alex Sina, Denise Streich 

 

Motion by Sharon Rupp, second by Jeremy Corner, and carried unanimously, to approve the agenda for the meeting with 

item 11.1 –Request Received from the Class of 2018 moved under District Reports and acted on at that time. 

 

Susan Bones read the YME Mission Statement. 

 

The opportunity to address the Board received no response. 

 

Consent Agenda - Action   

Motion by Steve Rupp, second by Sonja Pederson, and carried to approve the consent agenda items as follows: 

-approval of the March 12, 2018 regular meeting minutes. 

-approval of the March 28, 2018 special meeting minutes. 

-payment of bills in the amount of $405,914.04 with checks numbered 20442-20553; and wire transfers in the 

amount of $234,030.11 numbered 201700116-201700125. 

 -finance report, as submitted. 

 -enrollment report, as submitted.  

- Environmental Health and Safety Program proposal from Musser Environmental Consulting, Inc. 

-leave of absence request – Community Education/Activities Administrative Assistant - Alyssa Johnson.  

-employment -  long-term substitute – MS/HS Social Studies – Thomas Schoper.  

- resignation – Head Wresting Coach – Darrel Refsland. 

 

In a presentation on behalf of the Class of 2018, senior class officers Saraya Burgeson and Janel Guertin, requested that 

seniors be excused from the last week of school to allow seniors to prepare for graduation. 

 

Motion by Amanda Lecy, second by Jeremy Corner and carried to approve the request received from the Class of 2018 to 

excuse senior students who have met all graduation requirements from school May 29-31, 2018.  

 

Superintendent Clark asked Board members to email legislators regarding unfunded mandates.  He will share talking points.  

 

Bert Raney Elementary Principal Lisa Hansen reported on the 4th grade state presentations and the 5th grade wax museum.  

She shared that spring testing is underway and that kindergarten kickoff for the class of 2031was well attended.   

 

Members of the YME Robotics team, the StingBots, reported on their season and demonstrated the workings of their robot.   

 

YME MS/HS Principal Ryan Luft reported that, due to weather, the ACT test for juniors has been rescheduled to April 24.  

He shared that seniors will be allowed to report to school late (10:10) on April 23 as students in grades 6-8, 10 and 11 will be 

MCA testing and this will allow for a two class period testing block.   

 

Written Reports Submitted:  MN West CTE Collaborative Meeting Summary – February 5, 2015;  Buildings & Grounds 

Committee Meeting Summary – March 6, 2018;  Finance Committee Meeting Summary – March 27, 2018;  SWWC 

Strategic Real Estate & Facility Plan Summary;  Safe & Secure Schools Act;  LYFT Pathways Initiative 
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Motion by Susan Bones, second by Sharon Rupp and carried to schedule a special Board Work Session on Monday, April 23, 

2018 at 6:00 pm for the purpose of developing criteria and a process for the superintendent search.  

 

Motion by Jeremy Corner, second by Susan Bones and carried unanimously by roll call vote to accept bid the received from 

Sussner Construction, Marshall, MN for the gym guardrail project. 

 

The Board is directing the Finance Committee and Policy Committee to consider the YES! committee request for 

sponsorship.  

 

Motion by Jeremy Corner, second by Sonja Pederson and carried to offer support of the SWWC Cooperative Special Needs 

Service Expansion. 

 

The Board is directing the Finance Committee to explore the development/implementation of a Silver Sting Card (activities 

card) for Senior Citizens. 

 

Motion by Steve Rupp, second by Amanda Lecy and carried to add the process of developing a climate survey to an action 

item at this meeting. 

 

Motion by Steve Rupp, second by Amanda Lecy and carried to direct Dr. Clark to begin developing a climate survey to 

evaluate the school district, which will be reviewed by the entire board before its issuance.  

 

Correspondence:  Petition for Property Tax Review – Great River Energy. 

 

Upcoming Events: 

YME/EM-YME Negotiations – April 10, 2018 – YME Board Room – 5:30 pm 

Early Dismissal – Staff Development – April 11, 2018 – 2:30 pm 

YME 1:1 Tech Committee Meeting – April 17, 2018 – YME Board Room – 5:30 pm 

Board Work Session – Superintendent Search – April 23, 2018 – YME Board Room – 6:00 pm 

Early Dismissal – Staff Development – April 25, 2018 - 2:30 pm 

Early Dismissal – Staff Development – May 2, 2018 – 2:30 pm 

Policy Committee Meeting – May 8, 2018 – YME Board Room – 6:00 pm 

Board Meeting – May 14, 2018 – YME Board Room – 5:00 pm (due to the 7:00 pm band concert) 

 

The Board entered into closed session at 7:50 pm to discuss negotiation strategies for EM-YME & YME Principals contract. 

 

The closed session ended at 8:40 pm. 

 

The meeting was adjourned by Chair Dawn Odegard. 
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Yellow Medicine East, ISD 2190 

  
  

 

 
 

ISD 2190 – BOARD OF DIRECTORS’ 
AGENDA ANALYSIS 

 
AGENDA ITEM:  8.1 
MEETING DATE:  April 23, 2018 
SUBJECT:  Status of Survey 
 
BOARD ACTION 
Required   X 
Information  
Scheduled Report  
 
BACKGROUND/RATIONALE 
There are a couple of considerations for the members.  In 2015 a survey of staff was issued with two 
questions, name three things that YME does well, name three things that need attention.  There is also a 
survey that was done shortly before my arrival and a submission by two board members. 
 
The first survey would be quick and easy to put together and issue.  I would take some time to tally the results 
The second two surveys would be quick to tally. 
 
What would the board like to happen? 
  
PRESENTER (S)  
 
 
COMMITTEE  
Board of Education 
 
SUPERINTENDENT RECOMMENDATION 
It is recommended to ask the two questions. 
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Yellow Medicine East, ISD 2190 

  
  

 

 
 

ISD 2190 – BOARD OF DIRECTORS’ 
AGENDA ANALYSIS 

 
AGENDA ITEM:  8.2 
MEETING DATE:  April 23, 2018 
SUBJECT:  Determine Full Time Equivalent for Position of Superintendent 
 
BOARD ACTION 
Required   X 
Information  
Scheduled Report  
 
BACKGROUND/RATIONALE 
There are a couple of considerations for the members.  Does the district require a full time superintendent or 
a part time position?  A request for information revealed the administrative assignments of seven (7) schools.   
 
PRESENTER (S)  
 
 
COMMITTEE  
Board of Education 
 
SUPERINTENDENT RECOMMENDATION 
The current superintendent is unable to accomplish the task on a .60 FTE schedule.  The decision of the board 
should take this under consideration in their deliberation. 
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Administrative Structure for MRVED Neighboring School Districts April 2018

Benson Canby Dawson/Boyd LqPV MACCRAY Minneota Montevideo Redwood Tracy Wabasso YME
K-12 Enrollment 815 545 553 763 1,115 395 707
Superintendent 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE 0.6 FTE

Asst. Superintendent NA NA NA NA NA NA NA NA
Elementary Principal 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE NA 1.0 FTE

Middle School Principal NA NA NA NA NA 1.0 FTE NA NA
High School Principal 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE 1.0 FTE

Assistant Principal NA NA NA NA NA NA NA NA
Dean of Students NA NA NA NA NA NA NA NA

Staff Devl./ Curriculum Coord. NA BA NA 0.33 FTE NA 1.0 FTE NA NA
Activities Director 1.0 FTE 0.5 FTE Extra Curric. 0.5 FTE 0.62 FTE 0.5 FTE 0.6 FTE 0.5 FTE

Community Ed. Director 1.0 FTE Elem. Prin. 0.5 FTE 1.0 FTE 0.5 FTE 1.0 FTE 0.5 FTE
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Yellow Medicine East, ISD 2190 

  
  

 

 
 

ISD 2190 – BOARD OF DIRECTORS’ 
AGENDA ANALYSIS 

 
AGENDA ITEM:  8.3 
MEETING DATE:  April 23, 2018 
SUBJECT:  Selection Process for Superintendent Search 
 
BOARD ACTION 
Required   X 
Information  
Scheduled Report  
 
BACKGROUND/RATIONALE 
Members received the information concerning three (3) select executive search firms.  This list of potential 
executive search firms are not comprehensive but are firms that generally serve schools of YME size and 
localities.   
 
The fourth (4th) option is to determine that the executive search is to be organized and implemented by YME 
staff for a “self” service model. 
 
PRESENTER (S)  
 
 
COMMITTEE  
Board of Education 
 
 
SUPERINTENDENT RECOMMENDATION 
It is recommended the board strongly consider the use of MSBA for its executive search. 
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AGREEMENT 

 

between 

 

INDEPENDENT SCHOOL DISTRICT #2190 

YELLOW MEDICINE EAST 

 

and 

 

EDUCATION MINNESOTA 

YELLOW MEDICINE EAST 

 

 

 

 

 

Effective:  July 1, 2015 2017through June 30, 

20172019 
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ARTICLE I.  PURPOSE 1 

This Agreement is entered into between Independent School District No. 2190, Yellow Medicine East, 2 

hereinafter referred to as the School District, and Education Minnesota/Yellow Medicine East, hereinafter 3 

referred to as the Exclusive Representative, pursuant to and in compliance with the Public Employment 4 

Labor Relations Act of 1971, as amended, hereinafter referred to as the PELRA, to provide the terms and 5 

conditions of employment for teachers during the duration of this Agreement 6 

 7 

ARTICLE II.  RECOGNITION OF EXCLUSIVE REPRESENTATIVE 8 

Section 1. Recognition:  In accordance with the PELRA, the School District recognizes Education 9 

Minnesota/Yellow Medicine East as the Exclusive Representative of teachers employed by the School 10 

District, which Exclusive Representative shall have those rights and duties as prescribed by the PELRA 11 

and as described in this Agreement. 12 

Section 2.  Appropriate Unit:  The Exclusive Representative shall represent all the teachers of the School 13 

District as that term is defined in the PELRA.  14 

 15 

ARTICLE III.  DEFINITIONS   16 

Section 1.  Terms and Conditions of Employment:  The term, “terms and conditions of employment,” 17 

shall mean the hours of employment, the compensation therefore, including fringe benefits except 18 

retirement contributions or benefits other than School District payment of, or contributions to, premiums 19 

for group insurance coverage of retired teachers or severance pay, and the School District’s personnel 20 

policies affecting the working conditions of the teachers.  The term does not include educational policies 21 

of the School District, the term is subject to the provisions of the PELRA.  22 

Section 2.  Teacher:  The word, “teacher,” shall mean all persons employed by the School District in a 23 

position for which the person must be licensed by the State Board of Teaching or the Commissioner of the 24 

Department of Education or in a position of an occupational therapist or physical therapist, pursuant to the 25 

PELRA, but shall not include Superintendent, assistant superintendent, principals and assistant principals 26 

who devote more than 50% of their time to administrative or supervisory duties, confidential employees, 27 

supervisory employees, essential employees, and such other employees excluded by law. 28 

Section 3.  School District:  For purposes of administering this Agreement, the term, “School District,” 29 

shall mean the School Board or its designated representative(s). 30 

 Section 4.  Meet and Negotiate:   The term “meet and negotiate,” means the performance of the mutual 31 

obligations of the School District and the Exclusive Representative to meet at reasonable times, including, 32 

when possible, meeting in advance of the budget-making process, with the good faith intent of entering 33 

into an Agreement with respect to terms and conditions of employment; provided that, by such obligation, 34 

neither party is compelled to agree to a proposal or, required to make a concession. 35 

Section 5.  Other Terms:  Terms not defined in this Agreement shall have those meanings as defined by 36 

the PELRA. 37 

 38 

ARTICLE IV.  SCHOOL DISTRICT RIGHTS 39 

Section 1.  Inherent Managerial Rights:  The Exclusive Representative recognizes that the School District 40 

is not required to meet and negotiate on matters of inherent managerial policy, which include, but are not 41 

limited to, such areas of discretion or policy as the functions and programs of the School District, its 42 
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overall budget, utilization of technology, the organizational structure, and selection, direction, and number 43 

of personnel. 44 

Section 2.  Obligations:  The Exclusive Representative recognizes the right and obligation of the School 45 

Board to efficiently manage and conduct the operation of the School District within its legal limitations 46 

and with its primary obligation to provide educational opportunities for the students of the School 47 

District. 48 

Section 3.  Services:   The Exclusive Representative recognizes that all teachers covered by this 49 

Agreement shall perform all teaching and non-teaching services prescribed by the School Board and shall 50 

be governed by School Board rules, regulations, directives, and orders issued by properly designated 51 

officials of the School District insofar as such rules, regulations, directives, and orders are not inconsistent 52 

with the terms of this Agreement.   53 

Section 4.  Reservation of Managerial Rights:  The foregoing enumeration of rights and duties shall not be 54 

deemed to exclude other inherent managerial rights and functions not expressly reserved, and all 55 

managerial rights and functions not expressly delegated in this Agreement are reserved to the School 56 

District. 57 

 58 

ARTICLE V.  TEACHER RIGHTS 59 

Section 1.  Right to Views:  Pursuant to the PELRA, nothing contained in this Agreement shall be 60 

construed to limit, impair, or affect the right of any teacher or the teacher’s representative to the 61 

expression or communication of a view, grievance, complaint, or opinion on any matter related to the 62 

conditions or compensation of public employment or their betterment, so long as the same is not designed 63 

to and does not interfere with the full, faithful, and proper performance of the duties of employment or 64 

circumvent the rights of the Exclusive Representative, 65 

Section 2.  Right to Join:  Each teacher shall have the right to form and join labor or employee 66 

organizations and shall have the right not to form and join such organizations.  Teachers shall have the 67 

right by secret ballot to designate an exclusive representative for the purpose of negotiating grievance 68 

procedures and the terms and conditions of employment for such teachers.  69 

Section 3.  Request for Dues Check off: 70 

Subd. 1. Teachers shall be allowed dues check off for the Exclusive Representative.  Upon receipt of a 71 

properly executed dues deduction authorization form of the teacher involved, the School District will 72 

deduct from the teacher’s paycheck the dues that the teacher has agreed to pay to the Exclusive 73 

Representative during the period provided in said authorization. 74 

Subd. 2.  The teacher must notify the School District Business Office of his/her desire for dues check off 75 

in writing on or before the nearest school day to the 10th of September.  Such authorization shall continue 76 

in effect from year to year unless revoked in writing by the teacher 77 

Subd. 3.  The School District shall deduct the dues in 10 equal, monthly installments beginning with the 78 

September payroll. 79 

Section 4.  Fair Share Fee: In accordance with the PELRA, any teacher included in the appropriate unit 80 

who is not a member of the Exclusive Representative may be required to contribute a fair share fee for 81 

services rendered as exclusive representative.  The fair share fee for any teacher shall be in an amount 82 

equal to the regular membership dues of the Exclusive Representative, less the cost of benefits financed 83 

through the dues and available only to members of the Exclusive Representative, but in no event shall the 84 

fee exceed 85% of the regular membership dues.   85 
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The Exclusive Representative shall provide written notice of the amount of the fair share fee assessment 86 

and the name of the teacher to be assessed to the School District and written notice of the amount to each 87 

teacher to be assessed the fair share fee.   88 

A challenge by a teacher or by a person aggrieved by the assessment shall be filed in writing with the 89 

Commissioner of the Bureau of Mediation Services, the School District and the Exclusive Representative 90 

within 30 days after receipt of the written notice.  All challenges shall specify those portions of the 91 

assessment challenged and the reasons therefore, but the burden of proof relating to the amount of the fair 92 

share fee shall be on the Exclusive Representative.  The School District shall deduct the fee from the 93 

earnings of the teacher and transmit the fee to the Exclusive Representative within 30 days after the 94 

written notice was provided, or, in the event a challenge is filed, the deductions for a fair share fee shall 95 

be held in escrow by the School District pending a decision by the Commissioner or the Court.  Any fair 96 

share challenge shall not be subject to the grievance procedure.   97 

The Exclusive Representative hereby warrants and covenants that it will defend, indemnify, and hold the 98 

School District harmless from any and all actions, suits, claims, damages, judgments, and executions or 99 

other forms of liability, liquidated or unliquidated, which any person may have or claim to have, now or 100 

in the future, arising out of or by reason of the deduction of the fair share fee specified by the Exclusive 101 

Representative as provided in this Agreement. 102 

Section 5.  Financial Information:  The School District shall provide, upon written request of the 103 

Exclusive Representative, all information pertaining to the School District’s budget-- both present and 104 

proposed-- revenues, and other financial information. 105 

Section 6.  Personnel Files:  Pursuant to M.S. 122A.40, Subd. 19, all evaluations and files generated in the 106 

School District relating to each individual teacher shall be available during regular School District 107 

business hours to each individual teacher upon his/her written request.  Prior to the entering of either 108 

evaluative or disciplinary material into the teacher’s file or files, the teacher shall be given a copy of such 109 

material and shall sign a statement indicating that he or she has reviewed a copy of the material.  The 110 

teacher shall have the right to reproduce any of the contents of the files at the teacher’s expense and to 111 

submit for inclusion in the file written information in response to any material contained in it.  However, 112 

the School District may destroy such files as provided by law. 113 

Section 7.  Access to Membership Lists:  By October 15 of each school year, the district shall 114 

provide a list of names of persons in the classification of Teacher.  The list shall include name, full-115 

time equivalency (FTE) status, license qualifications, professional license and standards board file 116 

number, expiration of license date and current assignment(s). 117 

Section 78.  Meet and Confer:  Teachers shall have the right to meet and confer with the School District 118 

regarding policies and matters other than terms and conditions of employment.  Upon written request of 119 

the Exclusive Representative, the School District agrees to meet and confer meetings at the mutual 120 

convenience of the parties. 121 

 122 

ARTICLE VI.  LEAVES OF ABSENCE 123 

Section 1.  Disability Leave: 124 

Subd. 1.  All full-time teachers shall earn disability leave at the rate of 15 days for their first year of 125 

employment in the School District as a teacher, which shall be earned as follows:  2 days of disability 126 

leave on the first day of employment, 2 days of disability leave on the first of October, 2 days of disability 127 

leave on the first of November, and 1.5 days of disability leave on the first of each month for December 128 
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through May for a total of 15 disability leave days.  Teachers will then earn 10 days in each succeeding 129 

year of teaching service in the School District.  Part-time teachers will accrue and be charged disability 130 

leave on a pro-rated basis.  After the first year, annual disability leave shall accrue monthly as it is earned 131 

on a proportionate basis to the teacher’s work year.    132 

Subd. 2.  Unused disability leave may accumulate to a maximum credit of 100 days of disability leave per 133 

teacher. 134 

Subd. 3.  Disability leave with pay will be allowed by the School Board whenever a teacher’s absence is 135 

due to illness which prevented his/her attendance at school and performance of duties on that day or days 136 

during the regular school year, provided that the teacher has unused sick leave at the time of such 137 

absence.  Sick leave may also be used according to Minnesota Statute 181.9413. 138 

Subd. 4.  The School District may require a teacher to furnish a medical certificate from a qualified 139 

physician as evidence of illness indicating such absence was due to illness in order to qualify for disability 140 

leave pay. 141 

Subd. 5.  In the event that a medical certificate will be required, the teacher will be so advised in writing. 142 

Subd. 6.  Disability leave allowed shall be deducted from the accrued disability leave days earned by the 143 

teacher.  Attendance at routine doctor or dentist appointments and/or examinations will not qualify for 144 

disability leave, and these routine appointments should be scheduled so as not to conflict with the school 145 

day.  In the event of unusual circumstances, a request in writing may be made to the Superintendent for 146 

special consideration. 147 

Subd. 7.  Disability leave pay shall be approved only upon submission of a signed request upon the record 148 

of teacher absence form available in each school office. 149 

Subd. 8.  Any final determination as to the eligibility of a teacher for disability leave is reserved to the 150 

School Board.  151 

Section 2.  Personal Leave: 152 

Subd. 1.  A full-time teacher may be granted a paid leave of absence of no more than 1 day per year, 153 

accumulative to 2, for School District employment as a teacher for 1-9 years and 2 days per year, 154 

accumulative to 3, for School District employment as a teacher for 10+ years.  Personal leave days shall 155 

only be used for situations that arise requiring the teacher’s personal attention which cannot be attended to 156 

when school is not in session and which are not covered under other provisions of this Agreement. 157 

Subd 1. All persons affected by this contract are eligible for two (2) personal days annually, and 158 

may accumulate up to four (4) personal days of leave.  All person affect by this contract will use 159 

personal leave for the sole purpose of personal business that cannot be completed outside of the 160 

“normal” workday. 161 

Subd. 2.  A teacher planning on using a personal leave day must notify his/her supervising principal in 162 

writing on the form provided at least 2 days in advance.  In the event that a teacher has not complied with 163 

the 2 day advanced notice and an emergency arises forcing a teacher to miss a day, the teacher may appeal 164 

for emergency consideration to his/her supervising principal who will make a decision whether or not to 165 

grant the personal leave. 166 

Subd. 3.  Teachers shall not lose regular pay or accumulated disability leave time when using personal 167 

leave days.  The teacher must give the reason for any personal leave requested.  Restrictions on personal 168 

leave use may be imposed on school days immediately before or after a holiday or vacation period. 169 

Personal leave will not be granted to more than 3 elementary teachers and to more than 3 secondary 170 
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teachers on the same day.  The teacher may appeal to the Superintendent for special consideration to use a 171 

personal day on a day for which the request would normally be denied.   172 

Subd. 3.  Teachers shall not lose regular pay or accumulated disability leave time when using 173 

personal leave days.  The teacher must give the reason for any personal leave requested.  No person 174 

affected by this contract will use personal leave in conjunction with holiday breaks or within the 175 

last 15 days of the school year.  Personal leave will not be granted to more than three (3) elementary 176 

teachers and to more than three (3) secondary teachers on the same day.  The teacher may appeal 177 

to the Superintendent or Director for special consideration to use a personal day on a day which the 178 

request would normally be denied. 179 

Subd. 4.  Written requests for personal leave without pay must be made to the teacher’s supervising 180 

principal at least 2 days in advance.  Personal leave without pay shall not exceed 4 days per school year. 181 

Additional days may be requested through a written request to the Superintendent.  Denial of requests for 182 

unpaid personal leave shall not be grievable beyond the School Board level. 183 

Subd. 4.  Written request for personal leave without pay shall be made to the Superintendent or 184 

Director at least five (5) days in advance.  Personal leave without pay shall not exceed four (4) days 185 

in any combination of three (3) years and unpaid leave may not be applied for in any concurrent 186 

years.  The decision of the Superintendent or Director is not grievable. 187 

Subd. 5.  At the end of the school year, a teacher will have the option of being paid at the minimum 188 

substitute teacher rate for unused personal leave, which will then be deducted from the accumulated 189 

personal leave of that year.  The teacher must notify the business office on the appropriate form by June 190 

10 of his/her desire to be paid for the unused personal leave.  191 

Section 3.  Other Personal Leave: 192 

Subd. 1.  For absence because of serious illness or death in the immediate family (“serious illness” is 193 

defined as illness requiring the attention of a physician or hospitalization), the teacher shall receive a 194 

maximum of 2 days per year (non-accumulative) without loss of regular pay.  If additional time is 195 

required, the teacher will receive a maximum of 2 additional days per year, which will be deducted from 196 

his/her accumulated disability leave.  The “immediate family” shall be understood to include the teacher’s 197 

spouse, son-in-law, daughter-in-law, child, brother, sister, parent, guardian, mother-in-law, father-in-law, 198 

grandchildren, and grandparents.  In severe hardship cases, additional leave may be allowed subject to the 199 

discretion of the Superintendent. 200 

Subd. 2.  For absence because of serious illness or death of friends or relatives outside the immediate 201 

family, the teacher shall be permitted to deduct up to a maximum of 2 days per year from accumulated 202 

disability leave without loss of pay. 203 

Subd. 3.  Teachers may, without deduction from pay or leave, attend local funerals when such absences 204 

involve only an hour or so and when classes can be arranged for within the staff with written approval 205 

from the supervising principal. 206 

Section 4. Professional/Exclusive Representative Leave: 207 

Subd. 1.  Upon the prior, written approval of the Superintendent or his/her designee, a teacher may be 208 

granted time off with pay to attend professional meetings which are related to the teacher’s teaching 209 

assignment and are designed to improve the teacher’s performance. In addition, upon the prior, written 210 

approval of the Superintendent or his/her designee, a teacher may be granted time off without pay to 211 

attend professional meetings which are related to the teacher’s teaching assignment but are not designed 212 

to improve the teacher’s performance as a teacher.  213 
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Subd. 2.  Elected officers of the Exclusive Representative or representatives appointed by the  Exclusive 214 

Representative shall be permitted reasonable time granted a total of up to five (5) days off to conduct 215 

the duties of the Exclusive Representative.  No more than five (5) days per year for the association will 216 

be granted. The salary deduction shall be total loss of salary for time lost calculated by dividing the 217 

yearly salary by the number of individual employment contract days. The Exclusive Representative 218 

agrees to notify the teachers immediate supervisor or district administration by email at least three days 219 

prior to the use of any union leave.  The district will submit an invoice to the Exclusive Representative for 220 

the cost of such leave. 221 

Section 5.  Childcare Leave: 222 

Subd. 1.  A childcare leave shall be granted by the School District subject to the provisions of this section, 223 

to 1 teacher-parent of a natural or adopted child, provided such parent is caring for the child on a full-time 224 

basis. 225 

Subd. 2.  A teacher making application for childcare leave shall inform the Superintendent in  226 

writing of his/her intention to take the leave at least 3 calendar months before commencement of the 227 

intended leave. In the case of an adoption, the leave application should include all necessary meetings to 228 

fulfill the requirements of the adoption process. 229 

Subd. 3.  If the reason for the childcare leave is occasioned by pregnancy, a teacher may utilize disability 230 

leave pursuant to the disability leave provisions of the Agreement during a period of physical disability.  231 

However, a teacher shall not be eligible for disability leave during a period of time covered by a childcare 232 

leave.  A pregnant teacher will also provide, at the time of the leave application, a statement from her 233 

physician indicating the expected date of delivery. 234 

Subd. 4.  The School District may adjust the proposed beginning or ending date of a childcare leave so 235 

that the dates of the leave coincide with some natural break in the school year  (i.e., winter vacation, 236 

spring vacation, semester break or quarter break, end of a grading period, end of the school year, or the 237 

like). 238 

Subd. 5.  In making a determination concerning the commencement and duration of a childcare leave, the 239 

School Board shall not in any event, be required to: 240 

1.   grant any leave of more than 12 months in duration; 241 

2.  permit the teacher to return to his or her employment prior to the date designated in the request for 242 

childcare leave. 243 

Subd. 6.  A teacher returning from childcare leave shall be reemployed in a position for which he or she is 244 

licensed unless previously discharged or placed on unrequested leave of absence. 245 

Subd. 7.  Failure of the teacher to return pursuant to the date determined under this section shall constitute 246 

grounds for termination unless the School District and the teacher mutually agree to an extension of the 247 

leave. 248 

Subd. 8.  A teacher who returns from childcare leave within the provisions of this section shall retain all 249 

previous experience credit for pay purposes and any unused leave time accumulated under the provisions 250 

of this Agreement at the commencement of the beginning of the leave.  The teacher shall not accrue 251 

additional experience credit for pay purposes or leave time during the period of absence for childcare 252 

leave. 253 

Subd. 9.  A teacher on childcare leave is eligible to participate in group insurance programs if permitted 254 

under the insurance policy provisions but shall pay the entire premium to the School District for such 255 

programs as the teacher wishes to retain, commencing with the beginning of the childcare leave. 256 
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Subd. 10.  Leave under this section shall be without pay or fringe benefits. 257 

Subd. 11.  A teacher who adopts a child shall receive, upon request, a leave of absence with pay of not 258 

more than 10 contract days, which shall be deducted from accumulated disability leave. This leave 259 

includes all necessary meetings to fulfill the requirements of the adoption process and provide parental 260 

care for the child or children for an established period of time.  Paid leave days are counted on a per-case 261 

basis (not per-child basis or per-fiscal-year basis).  Requested childcare leave begins after adoption leave 262 

paid days have been utilized. 263 

Section 6.  Family and Medical Leave: 264 

 Subd. 1.   Pursuant to the Family and Medical Leave Act (FMLA), an eligible teacher shall be granted, 265 

upon written request, up to a total of 12 weeks of unpaid leave per year in connection with the following: 266 

 the birth and first-year care of his/her child; 267 

 the adoption or foster placement of his/her child; 268 

 the serious health condition of the teacher’s spouse, child, or parent; and 269 

 the teacher’s own serious health condition. 270 

Subd. 2.  Such leave shall be unpaid, except an eligible teacher, during such leave, shall be eligible for 271 

regular School District group health insurance contributions as provided in this Agreement for the period 272 

of the leave, but not to exceed 12 weeks per year, notwithstanding any other provisions of this 273 

Agreement. 274 

Subd. 3.  To be eligible for the benefits of this section and insurance contribution, a teacher must have 275 

been employed by the School District for the previous 12 months and must have been employed for at 276 

least 1,250 hours during such 12-month period. 277 

Subd. 4.  While on FMLA leaves, except for eligible insurance contributions as provided in Subd. 278 

2.above, insurance benefits are unpaid, nothing in this section shall preclude a teacher from utilizing paid 279 

leave otherwise provided in this Agreement, provided the teacher qualifies for the paid leave (i.e., 280 

disability leave or personal leave, pursuant to the provisions of this Agreement governing such leaves).  281 

Moreover, nothing in this Agreement shall be construed to require the School District to combine leaves 282 

for a period of time that exceeds the leave provided by this section or the period of time for leaves 283 

provided in other sections of this Agreement. 284 

Subd. 5.  The teacher will provide at least 30 days written notice of request for leave when the reason for 285 

the leave is foreseeable.  The teacher shall further make reasonable efforts to schedule any treatment so as 286 

to minimize disruption of the work of the School District. 287 

Section 7.  Sabbatical Leave: 288 

Subd. 1.  A sabbatical leave may be granted to full-time teachers for the purpose of professional 289 

improvement subject to the conditions established by the School Board and subject and pursuant to M.S. 290 

122A.49.  Sabbatical leave is not a right but a privilege, which may be granted by the School Board.  291 

Sabbatical leave may be granted to teachers who have demonstrated, by their performance and their 292 

application for sabbatical leave, that said experience would enable them to make a contribution to the 293 

improvement of the instructional program of the School District. 294 

Subd. 2.  To be eligible for sabbatical leave, a teacher must have been continuously employed as a teacher 295 

for at least 6 years. 296 

Subd. 3.  Sabbatical leave for study shall be limited to teachers entering study in their area of teaching in 297 

the School District and shall not be used for retraining in a new area unless at the request of the School 298 

Board. 299 
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Subd. 4.  The proposed program of study must be approved in writing and in advance by the 300 

Superintendent. 301 

Subd. 5.  Applications for sabbatical leave must be submitted in writing to the Superintendent no later 302 

than February 15 of the year preceding the school year in which the leave is sought. 303 

Subd. 6.  The granting of sabbatical leave is purely within the discretion of the School Board, and the 304 

School Board reserves the right to refuse to grant any and all sabbatical leaves if, in the judgment of the 305 

School Board, such leave should not be granted.  Not more than 1 teacher in any school year shall be 306 

granted sabbatical leave. 307 

Subd. 7.  The salary granted to a teacher on sabbatical leave shall be ½ of the teacher’s individual 308 

employment contract salary (not including any extra-curricular pay) for the school term for which the 309 

application for the sabbatical leave is made.  Existing School District contributions toward premiums for 310 

fringe benefits shall be maintained. 311 

Subd. 8.  A teacher receiving a sabbatical leave of absence must agree in writing to return to the School 312 

District for at least 2 consecutive years of teaching service after completion of the sabbatical leave.  A 313 

teacher who has received a sabbatical leave and who fails to complete 2 years of teaching service with the 314 

School District shall refund, on a pro-rated basis, the salary received from the School District for 315 

sabbatical leave, and said repayment shall be due and payable forthwith upon the cessation of 316 

employment in the School District. 317 

Subd. 9.  The application for a sabbatical leave shall contain a detailed description of the intended activity 318 

and expected benefit to the School District, including, but not limited to, the institution where study will 319 

take place, courses and number of credits to be carried, and all other details surrounding the program. 320 

Subd. 10.  The School Board may grant a sabbatical leave contingent upon the ability of the School 321 

District to secure a satisfactory substitute. 322 

Subd. 11.  Sabbatical leave shall not exceed 1 school year and shall be awarded not more than once to any 323 

teacher in the School District. 324 

Subd. 12.  The School Board reserves the right to rescind an approved sabbatical leave in the event of an 325 

emergency as solely determined by the School Board. 326 

Subd. 13.  Upon satisfactory completion of a sabbatical leave, the teacher shall be assigned an equivalent 327 

teaching position unless previously discharged or placed on unrequested leave of absence. 328 

Subd. 14.  A teacher on sabbatical leave shall retain such amount of disability leave days and other 329 

accrued benefits which he/she had accrued, if any, at the time he/she went on sabbatical leave for use 330 

upon his/her return. No additional leave shall accrue for the period of time that a teacher is on sabbatical 331 

leave. 332 

Subd. 15.  A teacher who returns from sabbatical leave shall be continued at the same step on the salary 333 

schedule as if he/she had taught in the School District during such period.  He/she shall maintain tenure, 334 

insurance benefits, accumulated disability leave, and all other accrued benefits, including seniority as 335 

provided in this Agreement. 336 

Section 8.  Jury Service: 337 

A teacher who serves on jury duty shall be granted the days necessary, as stipulated by the court, to 338 

discharge this responsibility without any salary deduction or loss of leave allowance.  The compensation 339 

(other than expense reimbursement) received for jury duty service shall, however, be remitted to the 340 

School District. 341 

Section 9.  Workers’ Compensation: 342 
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Pursuant to M.S. 176, a teacher injured on the job in the service of the School District and collecting 343 

workers’ compensation insurance may draw disability leave and receive full salary from the School 344 

District.  However, that teacher’s salary will be reduced by an amount equal to the insurance payments, 345 

and only that fraction of the days not covered by insurance will be deducted from disability leave. 346 

Section 10.  Military Leave:  Military Leave shall be granted pursuant to applicable law.   347 

Section 11.  Eligibility:  The leaves of absences provided in this article will not be available for teachers 348 

employed as substitute teachers, provided, however, that those substitute teachers who are employed 349 

under long-term substitute contracts shall be eligible for disability leave on a pro-rated basis. 350 

 351 

ARTICLE VII.  HOURS OF SERVICE 352 

Section 1.  Basic Day:  The teacher’s basic day, inclusive of lunch, shall be 8 hours. 353 

Section 2.  Building Hours:  The specific hours at any individual building may vary according to the 354 

needs of the educational program of that building.  Specific hours for each building will be determined by 355 

the School District.  356 

Section 3.  Additional Activities:  In addition to the basic school day, teachers may be required to 357 

participate in School District activities beyond the teacher’s basic day.  358 

Section 4.  Preparation Time:   M.S 122A.50 applies.   359 

Section 5.  Duty Free Lunch:  All certified and licensed staff working under the EM-YME Master 360 

Agreement shall be allocated at least 20 minutes of duty free lunch daily.  All certified and licensed 361 

staff working under the EM-YME Master Agreement shall receive preparation time in accordance 362 

with MN Statute 122A.50.   363 

As middle/high school instructional periods are 46 minutes in length, the period is not sufficient to 364 

accommodate MS 122A.50.  Therefore, the second period required to fulfill MS 122A.50 shall be 365 

assigned during the lunch period(s).  Sufficient time shall be allocated to preparation with a 366 

guarantee of at least 20 minutes of duty free lunch for each teacher.  If the current schedule is 367 

maintained the preparation period will be nine and one-half (9.5) and lunch will be 26.5 minutes.  368 

Should the daily schedule change the specific numbers would be changed to be commensurate with 369 

MN 122A.50. 370 

 371 

ARTICLE VIII.  LENGTH OF SCHOOL YEAR 372 

Section 1.  Teacher Duty Days:  The School Board shall establish the number of school days and teacher 373 

duty days for each school year, and each teacher shall perform services on those days as determined by 374 

the School Board, including those legal holidays on which the School Board is authorized to conduct 375 

school and, pursuant to such authority, has determined to conduct school. 376 

Section 2.  Length of School Year:  The length of each school year during the term of this Agreement will 377 

not be more than 184 days (174 student contact days). 378 

Section 3.  Modifications in Calendar, Length of School Day: 379 

Subd. 1.  In the event of energy shortage, severe weather, or other emergency, the School District reserves 380 

the right to modify the school calendar, and, if school is closed on a normal duty day(s), the teacher shall 381 

perform duties on such other day(s) in lieu thereof as the School District shall determine, except that the 382 

first school day missed for severe weather shall not be made up, nor shall the teachers’ pay be deducted. 383 
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Subd. 2.  In the event of an energy shortage, severe weather, or other exigency, the School District further 384 

reserves the right to modify the length of the school day as the School District shall determine but with 385 

the understanding that the total number of hours shall not be increased. 386 

Subd. 3.  Prior to modifying the scheduled length of the school day pursuant to Subd. 2 above, or 387 

scheduling more than 2 make-up days pursuant to Subd. 1 above, the School District shall afford to the 388 

Exclusive Representative the opportunity to meet and confer on such matter. 389 

Subd. 4.  When emergency closings occur, teachers may leave after student busses have departed.  390 

Teachers shall not suffer any loss of salary, benefits, seniority, and other advantages because of the 391 

closing.  Teachers shall not be required to make up the time.  392 

 393 

ARTICLE IX . GRIEVANCE PROCEDURES 394 

Section 1. Grievance:  A “grievance” is a claim by a teacher or the Exclusive Representative that a 395 

violation, misinterpretation, or misapplication of any provision of this Agreement has occurred and may 396 

be processed as a grievance as provided below.  397 

Section 2. Representative: The Exclusive Representative, the grievant, the administration, or the School 398 

Board may be represented during any step of the procedure by any person or agent designated by such 399 

party to act on the party’s behalf. 400 

Section 3. Definitions and Interpretations: 401 

Subd. 1.  The parties, by mutual, written agreement, may waive any step and extend any time limits in this 402 

grievance procedure. 403 

Subd. 2.  Reference to “days” regarding time periods in this procedure shall refer to “working days,” 404 

unless otherwise indicated.  A “working day is” defined as all weekdays not designated as holidays by 405 

state law. 406 

Subd. 3.  The filing or service of any notice or document required by this Agreement shall be timely if it 407 

bears a postmark of the United States mail within the time period. 408 

Section 4. Time Limitation and Waiver:  Grievances shall not be valid for consideration unless the 409 

grievance is submitted in writing to the supervising principal, setting forth the facts and the specific 410 

provision(s) of the Agreement allegedly violated and the particular relief sought within 40 days after the 411 

date the event giving rise to the grievance occurred.  Failure to file any grievance within such period shall 412 

be deemed a waiver thereof.  Failure to appeal a grievance from one level to another within the time 413 

periods provided below shall constitute a waiver of the grievance. 414 

Section 5.  Adjustment of Grievance:  415 

Subd. 1. In the event that a teacher believes a basis for a grievance exists, the teacher shall first discuss the 416 

alleged grievance with his/her supervising principal either personally or accompanied by a representative 417 

of the Exclusive Representative. 418 

Subd. 2. If, as a result of the informal discussion with the supervising principal, a grievance still exists, 419 

the grievant may invoke the formal grievance procedure through the Exclusive Representative on the 420 

form set forth in APPENDIX A, signed by the grievant and the Exclusive Representative, which form 421 

shall be available from the Exclusive Representative in each building and the school office.  A copy of the 422 

grievance form shall be delivered to the supervising principal and the Superintendent. Within 5 days of 423 

receipt of the grievance, the supervising principal shall meet with the Exclusive Representative in an 424 

effort to resolve the grievance.  The supervising principal shall give an answer to the grievance, in 425 

writing, within 5 days of such meeting and shall furnish a copy to the Exclusive Representative. 426 
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Subd. 3. If the grievant is not satisfied with the answer to the grievance or if no answer has been given 427 

within 5 days of such meeting, or 10 days from the date of filing, whichever shall be later, the grievance 428 

shall be transmitted to the Superintendent within 5 days.  Within 5 days of receipt of the grievance, the 429 

Superintendent or his/her designee shall meet with the grievant on the grievance and shall give an answer 430 

to the grievance in writing within 5 days of such meeting and shall furnish a copy to the Exclusive 431 

Representative. 432 

Section 6.  Appeal:  If the grievant is not satisfied with the answer to the grievance by the Superintendent 433 

or his/her designee, or if no answer has been given within 5 days of meeting with the Superintendent or 434 

his/her designee or 10 days from the date of filing the grievance with the Superintendent, the grievant 435 

may appeal the grievance to the School Board by filing a written copy of it with the Clerk or other 436 

designee of the School Board within 5 days.  The School Board, upon receipt of the grievance, but no 437 

later than its next regular meeting or 2 calendar weeks, whichever shall be later, shall meet with the 438 

grievant on the grievance.  A written response to the grievance by the School Board shall be made no later 439 

than 7 calendar days after said meeting.  A copy of the School Board’s answer shall be furnished to the 440 

Exclusive Representative. 441 

Section 7.  School Board Review:  The School Board or its designee reserves the right to review any 442 

decision issued in Subd. 2. or 3. above, provided the School Board or its representative notifies the 443 

Exclusive Representative, in writing, of the intention to review within 5 days after the decision has been 444 

rendered. In the event the school Board reviews a grievance under this section, the School Board reserves 445 

the right to reverse or modify such decision.  If the School Board chooses to review a decision, it must do 446 

so no later than its next regular meeting or 2 calendar weeks from the date of the decision made in Subd. 447 

2. or 3., whichever shall be later.  A written response to the grievance by the School Board must be made 448 

no later than 7 calendar days thereafter.  A copy of such response shall be furnished to the Exclusive 449 

Representative.  If the grievant is not satisfied with the School Board’s response to the grievance or if no 450 

answer has been given within the period provided, the grievance may be submitted to arbitration before an 451 

impartial arbitrator as provided in Section 8. below. 452 

 Section 8.  Arbitration Procedures:  If the Exclusive Representative is not satisfied with the response to 453 

the grievance by the School Board or if no answer has been given within the period above provided, the 454 

grievance may be submitted, within 5 days, to arbitration before an impartial arbitrator.  If the parties 455 

cannot agree as to the arbitrator within 5 days from the notification date that arbitration will be pursued, 456 

the arbitrator shall be selected according to the PELRA.  Both parties will have the opportunity to submit 457 

evidence, offer testimony, and make oral or written arguments relating to the issue to be arbitrated.  The 458 

arbitrator shall have no power to alter, add to, or subtract from the express terms of this Agreement.  The 459 

proceeding before the arbitrator is subject to the limitations of arbitration decisions as provided by the 460 

PELRA. The fees and expenses of the arbitrator shall be shared equally by both parties. 461 

Subd. 1.  In the event a grievance is filed after May 15 of any year and strict adherence to the time limits 462 

may result in hardship to any party, the School District shall attempt to process such grievance prior to the 463 

end of the school term or soon thereafter.  464 

Subd. 2.  Notwithstanding the expiration of this Agreement, any claim or grievance arising under it may 465 

be processed through the grievance procedure until resolution. 466 

Section 9.  Reprisals:  No reprisals of any kind will be taken by the School Board against any grievant 467 

because of the grievant’s participation in this grievance procedure. 468 
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Section 10.  Election of Remedies and Waiver:  A grievant instituting any action, proceeding, or 469 

complaint in a federal or state court of law, or before an administrative tribunal, federal agency, state 470 

agency, or seeking relief through any statutory process for which relief may be granted, the subject matter 471 

of which may also constitute a grievance under this Agreement, shall immediately be deemed to have 472 

waived any and all rights to pursue a grievance under this article.  Upon instituting and proceeding in 473 

another forum as noted above, the grievant shall be deemed to waive the right to initiate a grievance 474 

pursuant to this article or, if the grievance is already pending, the right to pursue it further.  This section 475 

shall not apply to actions to compel arbitration or to enforce the award of an arbitrator.   476 

 477 

ARTICLE X.  UNREQUESTED LEAVE OF ABSENCE  (ULA) AND SENIORITY 478 

Section 1.  Purpose:  The purpose of this article is to implement the provisions of M.S. 122A.40, Subd 10, 479 

which, when adopted, shall constitute a plan for ULA because of discontinuance of position, lack of 480 

pupils, financial limitations, or merger of classes caused by consolidation of school districts. 481 

Section 2.  Definitions: 482 

Subd. 1.  For purposes of this article, the terms defined shall have the meanings respectively ascribed to 483 

them. 484 

Subd. 2.  “Teacher” shall mean those members of the unit as defined by the PELRA and this Agreement, 485 

except the provisions of this article shall not be applicable to any bargaining unit member who is not a 486 

teacher as defined by M.S. 122A.40, Subdivision 1. 487 

Subd. 3.  “Qualified” shall mean a teacher who: 488 

1. possesses a valid state license to teach in Minnesota; 489 

2.  has a major in the area of a license(s)and; 490 

3. has successfully had teaching experience in such license(s) within the last five years in the School 491 

District.  492 

Subd. 4.  “Seniority” means continuing contract, qualified teachers commencing with the first day of 493 

continuous teaching service in the School District and shall exclude probationary teachers and those 494 

teachers who are acting incumbents for teachers on authorized military or other similar leave of absences. 495 

A seniority list shall be updated in accordance with the provisions of Section 6. below on an annual basis.   496 

Part-time teachers shall not be able to displace junior full-time teachers.  A part-time teacher may claim a 497 

vacant position.  Provided, however, that part-time teachers who have non-interrupted teaching service in 498 

the school district that employed them prior to the interdistrict cooperation and who previously taught 499 

full-time for the school district that employed them before interdistrict cooperation shall be able to 500 

displace junior, full-time teachers and shall be able to claim vacant full-time positions. 501 

In determining the length of seniority, a teacher whose employment has been legally terminated by 502 

resignation or termination pursuant to M.S. 122A.40, but whose employment was subsequently reinstated 503 

at the beginning of the next school year by action of the School Board and the teacher, without 504 

interruption of regular service, shall retain his/her original seniority date. 505 

Subd. 5.  “School Board” means the local governing board of the School District. 506 

Section 3.  ULA: 507 

Subd. 1.  The School Board may place on ULA for a period not exceeding 5 calendar years from the time 508 

such leave is commenced, without pay or fringe benefits, such teachers as may be necessary because of 509 

discontinuance of position, lack of pupils, financial limitations, or merger of classes.  Such leave shall be 510 
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effective no later than the close of the school year or at such earlier time as mutually agreed between the 511 

teacher and the School Board. 512 

Subd. 2.  Teachers to be placed on ULA shall be entitled to the notice and hearing rights specified in M.S. 513 

122A.40. Notice of intention to place a teacher on ULA shall also be given to the president of the 514 

Exclusive Representative. 515 

Subd. 3.  Teachers shall be placed on ULA in inverse order of seniority and qualified licenses.  No teacher 516 

shall be placed on ULA if any other qualified teacher with less seniority is employed in the same field and 517 

subject matter. 518 

Subd. 4.  If a reduction in the number of teachers affects teachers with identical seniority, the tie shall be 519 

broken based upon the following criteria used in sequence until the tie is broken: 520 

1.   the higher total of additional credits or higher lane placement shall create greater seniority; 521 

2.  the higher total number of years of teaching experience in the School District shall create greater 522 

seniority; 523 

3. the lowest file folder number assigned and on file with the Professional Educator Licensing and 524 

Standards Board shall create greater seniority.  525 

Subd. 5.  Any teacher placed on such leave may engage in teaching or any other occupation during such 526 

period and may be eligible for unemployment compensation if otherwise eligible under the law for such 527 

compensation, and such a leave will not result in a loss of credit for years of service in the School District 528 

earned prior to the commencement of such leave. 529 

Section 4.  Realignment:  Nothing in this article, for purposes of placement on ULA or recall therefrom, 530 

shall require the School Board to reassign a senior teacher to a different subject matter category to 531 

accommodate the seniority claims of a junior teacher; nor shall it require the School Board to assign a 532 

senior teacher to a substantially different grade level assignment.  For purposes of this section, a 533 

“substantially different grade level assignment” shall mean an assignment between kindergarten through 534 

the sixth grade or seventh grade through the twelfth grade.  535 

Section 5.  Reinstatement: 536 

Subd. 1.  No new teacher shall be employed by the School District while any qualified teacher is on ULA.  537 

Teachers placed on ULA shall be reinstated to the position from which they have been given leave or any 538 

other available position in the School District in the fields in which they are qualified as such positions 539 

become available.  The order of reinstatement shall be in the inverse order in which teachers were placed 540 

on ULA. 541 

Subd. 2.  When placed on ULA, a teacher shall file his/her name and address with the School District to 542 

which any notice of reinstatement or availability of position shall be mailed by certified mail.  Proof of 543 

service by the person in the School District depositing such notice to the teacher at the last known address 544 

shall be sufficient, and the teacher on ULA shall be responsible to provide for forwarding of mail or for 545 

address changes.  Failure of a notice to reach a teacher shall not be the responsibility of the School 546 

District if any notice has been mailed as provided in this article. 547 

Subd. 3.  If a position becomes available for a qualified teacher on ULA, the School District shall notify 548 

such teacher, by certified mail, who shall have 10 days from the date of receipt of such notice to accept 549 

the reemployment.  Failure to reply in writing within such 10 day period shall constitute waiver on the 550 

part of any teacher to any further rights of employment or reinstatement, and the teacher shall forfeit any 551 

future reinstatement or employment rights.  The School District shall then offer a contract to the next 552 

senior, qualified teacher on ULA who has specified in writing a desire to accept the position, if any. 553 
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Subd. 4.  Reinstatement rights shall automatically cease 5 years from the date the ULA was commenced, 554 

and no further rights to reinstatement shall exist unless extended by written, mutual consent of the School 555 

Board and the qualified teacher. 556 

Subd. 5.  Teachers on ULA shall remain eligible for all benefit plans, subject to the approval of the 557 

insurance carrier, but must pay the entire premium to the School District during the period of such leave.  558 

The School District’s contributions toward fringe benefits for teachers placed on ULA shall be maintained 559 

until September 1st following the placement of such teacher on ULA. 560 

Section 6.  Establishment of Seniority List: 561 

Subd. 1.  By October 15 of each year, the School Board shall cause a seniority list (by name, date of 562 

employment, qualifications, and license) to be prepared from its records.  It shall thereupon cause such list 563 

to be posted in an official place in each schoolhouse of the School District.  A copy shall also be sent to 564 

the president of the Exclusive Representative and will be made available to all teachers.  565 

Subd. 2.  Any teacher whose name appears on such list and who may disagree with the finding of the 566 

School District and the order of seniority in said list shall have 10 days from the date of posting to supply 567 

written documentation, proof, and request for seniority change to the School District.  Within 10 days 568 

thereafter, the School District shall evaluate any and all such written communications regarding the order 569 

of seniority contained in said list and shall make a final seniority list.  By October 15, the School District 570 

shall cause such seniority list to be updated to reflect any addition or deletion of personnel caused by 571 

retirement, death, resignation, or other cessation of services, or new employees.  Such yearly revised list 572 

shall govern the application of the ULA policy until thereafter revised. 573 

Subd. 3.  Any new licenses obtained by a teacher must be filed in the office of the Superintendent prior to 574 

February 1 if they are to be considered for that year’s reduction, if any.  Any license filed on February 1 575 

or thereafter shall not be considered for purposes of reinstatement from ULA. 576 

Section 7.  Effect:  This article shall be effective at the beginning date of this Master Agreement and shall 577 

be governed by its duration clause.  This article shall govern all teachers as defined in Section 2., Subd. 2. 578 

above and shall not be construed to limit the rights of any other licensed employee not covered by the 579 

Master Agreement or any Master Agreement affecting such licensed employees. 580 

Section 8.  Procedure:  Any challenge by a teacher who is proposed for ULA or recall there from shall be 581 

subject to the hearing and review procedures as provided in M.S.  122A.40 and, therefore, shall not be 582 

subject to the grievance procedure. 583 

 584 

ARTICLE XI:  DEFERRED COMPENSATION  585 

Section 1. Deferred Compensation (403b Match Schedule): 586 

Subd. 1. District Annual Match.  Teachers will be eligible to begin receiving a 403b match in their 587 

fifth year of teaching for School District 2190.  The District annual match will be prorated for part 588 

time employees based on their individual contract each school year. The School District annual 589 

match will be according to the following schedule: 590 

Years of active service to District 2190: Annual District Match:   591 

0-4 years     $0 592 

5-13 years     $800 593 

14 years and over     $1200 per year until career maximum is reached 594 

Subd. 2.  Career Maximum:  An individual teacher shall be limited to a maximum total District 595 

match during his/her career with the District of up to $25,000.  This amount is referred to as the 596 
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“career maximum.”  Once a teacher reaches the career maximum, there will be no amount due to 597 

the teacher upon resignation or retirement. In any given year a teacher may forego the deferred 598 

compensation benefit for which they are eligible, but have not matched. 599 

Subd. 3.  Plan Year. The plan year is from September 1through August 31 of each year. 600 

Section 2. Retirement Benefits: 601 

Subd. 1. Eligibility: Teachers who have completed at least twenty (20) active years of continuous 602 

service in School Districts 892, 893, 894, 2183, or 2190 and who are at least fifty-five (55) years 603 

of age at the time of the effective date of the retirement shall be eligible for retirement benefits 604 

under the terms of this section.  The teacher must have performed services on at least 120 duty 605 

days during the school year in order for the year to be considered an “active” year of service.   606 

Any teacher terminated pursuant to Minnesota Stature 122A.40, Subd. 9 or 13, shall not be 607 

eligible. A teacher must retire and begin drawing Minnesota Teacher Retirement Association 608 

pension benefits to qualify for retirement benefits under this section. 609 

Subd. 2.  Retirement Health Premium Payment:  All teachers who were hired prior to June 30, 2012 610 

and are full-time (i.e., 1.0 full-time equivalent) at the effective date of retirement are eligible for a 611 

health insurance premium payment towards the School District sponsored group health insurance 612 

plan of $200.00 per month upon retirement until the teacher is eligible for Medicare. Teachers hired 613 

after July 1, 2012 will not receive a retirement health benefit. 614 

Subd. 3. Severance Payment Balance:  Teachers hired before September 1, 1995 will be eligible to 615 

receive a severance payment equal to the difference between $25,000 and the amount of 403b 616 

matching payments made by the District over the course of the teacher’s career with the District.   617 

The severance payment will be reduced by any 403b annual matching payments for which the teacher 618 

was eligible but did not receive because the teacher did not make the 403b annual payment he/she 619 

was eligible to make.  Teachers hired after September 1, 1995 are not eligible for this severance 620 

payment. 621 

The balance due the teacher will be placed in the Minnesota Post Retirement Health Care 622 

Savings Plan (PRHCSP) established under Minnesota Statute 352.98 and as outlined in the 623 

Minnesota Retirement System’s Trust and Plan Documents within 60 calendar days. If a 624 

teacher dies subsequent to receiving his/her balance of the maximum school district match, 625 

such payment will be made to his/her designated individual(s) or to his/her estate. 626 

Subd. 4. Teachers must submit a written resignation by May 1st of the year in which the 627 

retirement will be effective to receive benefits. 628 

 629 

ARTICLE XII.  GROUP INSURANCE 630 

Section 1.  Selection:  The selection of the insurance carrier and policy shall be made by the School 631 

District as provided by law. 632 

 633 

 634 

Section 2.  School District Approved Insurance Plans: 635 

Subd. 1.  Long Term Disability Coverage: The School District teacher who qualifies for and is enrolled in 636 

the School District long-term disability plan (LTD).  The teacher will pay the LTD premium, but the 637 

amount of the School District’s contribution will be added to each teacher’s salary. 638 
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Subd. 2.  Health and Hospitalization Coverage: The School District shall contribute up to $5,050 639 

5650($420.83470.83 per month) for individual coverage and up to $6,4007000 ($533.33 583.33per 640 

month) for dependent coverage for each full-time teacher employed by the School District who qualifies 641 

for and is enrolled in the School District group health and hospitalization plan during the school year.  642 

Any additional cost of the premium shall be borne by the teacher and paid by payroll deduction.  Teachers 643 

employed fewer than 8 hours/day or for fewer than the total number of contracted days shall receive 644 

contributions on a prorated basis. 645 

Subd. 3. Life Insurance Coverage: The School District shall contribute a sum of up to $81.00 per year 646 

($6.75/month) toward the premium for individual or dependent basic term life insurance coverage for 647 

each full-time teacher employed by the School District who qualifies for and is enrolled in the School 648 

District basic term life insurance program.  Any additional cost of the premium shall be borne by the 649 

teacher and paid by payroll deduction.  Teachers employed fewer than 8 hours/day or for fewer than the 650 

total number of contracted days shall receive contributions on a pro-rated basis. 651 

Subd. 4. Dental Insurance Coverage: The School District shall contribute a sum of up to $480 per year 652 

($40 per month) toward the premium for individual and dependant coverage for each full-time teacher 653 

employed by the School District who qualifies for and is enrolled in the School District dental plan.  Any 654 

additional cost of the premium shall be borne by the teacher and paid by payroll deduction.  Teachers 655 

employed fewer than 8 hours/day or for fewer than the total number of contracted days shall receive 656 

contributions on a pro-rated basis. 657 

Section 3.  Claims Against the School District:  The School District’s only obligation is to purchase these 658 

insurance policies and pay such amounts as agreed to in this Agreement, and no claim shall be made 659 

against the School District as a result of a denial of insurance benefits by an insurance carrier. 660 

Section 4.  Duration of Insurance Contribution:  A teacher is eligible for School District contributions as 661 

provided in this article as long as the teacher is employed by the School District.  Upon termination of 662 

employment, all School District contributions shall cease except that the contribution for teachers who 663 

complete the school year shall be continued to the following September 1st. 664 

 665 

ARTICLE XIII.  TEACHER DISCIPLINE 666 

Section 1.Definition:  A teacher may be disciplined only for just cause.  Disciplinary action may include 667 

the following: 668 

1.  oral reprimand, 669 

2.  written reprimand, 670 

3.  suspension with or without pay, 671 

4.  withholding of a scheduled salary increase, and/or 672 

5.  discharge. 673 

Section 2. Severity:  The severity of the disciplinary action chosen by the School District shall be 674 

commensurate to the seriousness of the teacher’s misconduct or failure to act, in the sole judgment of the 675 

School District.  The School District is not required to follow progressive discipline. 676 

Section 3. Review:  Disciplinary action is subject to review through the grievance procedure, subject to 677 

the provisions of M.S. 122A.40. 678 

Section 4 Suspension:  The School District shall not propose suspension of any teacher without just cause.  679 

The Exclusive Representative, with the consent of the affected teacher, shall have the right to take up the 680 
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suspension at the Superintendent’s level of the grievance procedure, and the matter shall be handled in 681 

accordance with this procedure if so requested by the Exclusive Representative. 682 

 683 

ARTICLE XIV.  PEER REVIEW 684 

The School Board and Exclusive Representative acknowledge the requirements of Minnesota Statute 685 

122A.40, subdivisions 6 and 8.  The parties agree to comply with the following understanding: 686 

1. The peer review process will not form the basis of any disciplinary action, nor shall it be used 687 

to judge the competency of any teacher, nor shall it be used for any defense or employment 688 

status decisions.  689 

2. All documents generated through the peer review process will become the property of the 690 

teacher reviewed.   691 

 692 

ARTICLE XV.  EARLY CHILDHOOD FAMILY EDUCATION TEACHERS 693 

Section 1.  Statutory Considerations: Pursuant to M.S. 122A.26, an Early Childhood Family Education 694 

(ECFE) teacher who teaches in an early childhood and family education program, which is offered 695 

through a community education program, which qualifies for community education aid or ECFE aid must 696 

meet licensure requirements as a teacher.  However, M.S. 122A.26 specifically provides that such 697 

licensure shall not be construed to bring such ECFE teacher within the definition of a teacher for purposes 698 

of M.S. 122A.40, Subdivision 1.  699 

Section 2.  Probationary Period: The probationary period for ECFE teachers shall be 3 school years of 700 

continuous teaching service.   Upon completion of the probationary period, an ECFE teacher may be 701 

suspended or discharged only for just cause, and such ECFE teacher shall have access to the grievance 702 

procedure. 703 

Section 3.  Layoff and Recall: ECFE teachers shall have seniority only as ECFE teachers and shall have a 704 

separate seniority list consisting only of ECFE teachers.  An ECFE teacher shall not have any rights to 705 

any other teaching position in the School District.  ECFE teachers shall be laid off and recalled within 706 

order of seniority with other ECFE teachers. 707 

Section 4.  Compensation: ECFE teachers shall be compensated pursuant to the following schedule: 708 

 709 

Years of Service 2015-20162017-2018 2016-20172018-2019 

Years 1 & 2 $28.21 29.41 $28.83 29.99 

Years 3 & 4 $29.13 30.37 $29.77 30.97 

Years 5 & Over  6 $30.10  31.38 $30.7632.00 

Year 7 & Over 32.45 33.10 33.76 

 710 

Section 5.  Applicable Articles of the Master Agreement: ECFE teachers shall be covered by the 711 

following  articles of the Master Agreement listed below.  They are not covered by the other Agreement 712 

articles not listed below: 713 

 ARTICLE I, Purpose, 714 

 ARTICLE II, Recognition of Exclusive Representative, 715 

 ARTICLE III, Definitions, 716 

 ARTICLE IV, School District Rights, 717 

 ARTICLE V, Teacher Rights, 718 
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 ARTICLE IX, Grievance Procedure, 719 

 ARTICLE XIII, Teacher Discipline, 720 

 ARTICLE XIV, Duration, 721 

Section 6.  Hours of Service, Duty Day, Duty Week, and Duty Year: Hours of service, duty day, duty 722 

week, and duty year shall be as assigned by the School District and modified from time to time based 723 

upon the needs of the program. 724 

Section 7.  Director Benefit:  The Director of the Early Childhood Family Education Programs shall 725 

receive a health insurance benefit of $200.00 per month. 726 

Section 8.  Personal Day:  ECFE teachers shall be entitled to 1 personal day per year and be paid for up to 727 

5 hours of work or the average number of hours worked each day during that session, whichever is less.  728 

Requests for personal leave must be made in writing to the School District Community Education 729 

Director at least 3 days in advance, except in the event of an emergency.  No more than 1 ECFE staff 730 

person may be granted personal leave for the same day.  In the event of multiple applications for the same 731 

day, the day will be granted to the ECFE teacher making the earliest application. All persons affected by 732 

this contract section are eligible for two (2) personal days annually and be paid for up to five (5) 733 

hours of work or the average number of hours worked each day during that session, whichever is 734 

less.  All persons affected by this contract section will use personal leave for the sole purpose of 735 

personal business that cannot be completed outside of a “normal” workday.  No person affected by 736 

this contract will use personal leave in conjunction with holiday breaks or within the last 15 days of 737 

the school year.  Requests for personal leave must be made in writing to the School District 738 

Community Education Director at least 3 days in advance, except in the event of an emergency.  No 739 

more than one (1) ECFE staff person may be granted personal leave for the same day.  In the event 740 

of multiple applications for the same day, the day will be granted to the ECFE teacher making the 741 

earliest application. 742 

Section 9.  Disability Leave:  ECFE teachers shall be entitled to 4 days per year cumulative to 10 20days 743 

and be paid for up to 5 hours of work or the average number of hours worked each day during that 744 

session, whichever is less.   745 

Subd.1.   Disability leave with pay shall be allowed whenever the absence is found to have been due to 746 

the ECFE teacher’s illness or disability, which prevented him/her from being at work or performing duties 747 

on that day(s). 748 

Subd. 2.  ECFE teachers will be allowed to use disability leave to care for their sick child, under the same 749 

conditions they are allowed disability leave for their personal illness.   750 

 751 

ARTICLE XVI.  DURATION 752 

Section 1.  Term and Reopening Negotiations:  This Agreement shall remain in full force and effect for a 753 

period commencing on the date of full ratification through June 30, 20172019, and thereafter until 754 

modifications are made pursuant to the PELRA.  If either party desires to modify or amend this 755 

Agreement commencing on July 1, 20172019, it shall give written notice of such intent to the other party 756 

no later than May 1, 20172019.  Unless otherwise mutually agreed, the parties shall, each odd-numbered 757 

year, commence negotiations for the purpose of entering into a successor Agreement before the expiration 758 

of this Agreement. 759 

Section 2.  Effect:  This Agreement constitutes the full and complete Agreement between the School 760 

District and the Exclusive Representative. The provisions of this Agreement relating to terms and 761 
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conditions of employment supersede any and all prior Agreements, resolutions, practices, School District 762 

policies, rules,  and regulations concerning terms and conditions of employment inconsistent with these 763 

provisions. 764 

Section 3.  Severability:  The provisions of this Agreement shall be severable, and if any such provision 765 

or the application of any such provision under any circumstances is held invalid, it shall not affect any 766 

other provisions of this Agreement or the application of any provision. 767 

 768 

ARTICLE XVII.  BASIC SCHEDULES AND RATES OF PAY 769 

Section 1.   2015-20172017-2019 Salary Schedules:  The wages and salaries reflected in the schedules 770 

that follow shall be a part of the Agreement for the  2015-20172017-2019 school years. 771 

Section 2.  Status of Salary Schedule:  The salary schedules are not to be construed as a part of a teacher’s 772 

continuing contract.  In the event a successor Agreement is not entered into prior to the commencement of 773 

school in 20172019, a teacher shall be compensated according to the last individual employment contract 774 

executed between the teacher and the School District until such time as a successor Agreement is 775 

executed and fully implemented.  776 

Section 3.  Placement on Salary Schedule: The following rules shall be applicable in determining 777 

placement of a teacher on the appropriate salary schedule. 778 

Subd. 1. Semester credits to be considered for application on any lane of the salary schedule must be 779 

germane to the teaching assignment as determined by the School District. 780 

Subd. 2.  To apply on the salary schedule, credits beyond the bachelor’s degree must be graduate credits 781 

and carry a grade equivalent of “B” or higher. 782 

Subd. 3.  All credits, in order to be considered for application on the salary schedule, must be approved by 783 

the Superintendent in writing prior to the taking of the course. 784 

Subd. 4.  At the time a block of credits are considered for a lane change, no credits more than 7 years-old 785 

will be counted toward the lane change. 786 

Subd. 5.  All credits counted toward lane changes beyond the “BA lane” must be earned after a teacher 787 

has received the “BA degree”.  All credits counted toward lane changes after the “MA degree” must be 788 

earned after a teacher has received the “MA degree”. 789 

Subd. 6.   Subject to the conditions in Subd. 9. below, individual employment contracts will be modified 790 

to reflect qualified lane changes twice every school year as follows: 791 

1. the salary increase resulting from a lane change shall be effective at the beginning of the school 792 

year providing a transcript of qualified credits is submitted to the Superintendent’s office no later 793 

than September 15th of each year-- credits submitted by transcript after September 15th but before 794 

February 15th even though otherwise qualifying, shall not be considered until February 15th; 795 

2. the salary increase resulting from a lane change shall be effective on February 15th providing a 796 

transcript of qualified credits is submitted to the Superintendent’s office no later than February 797 

15th of each year--credits submitted by transcript after February 15th even though otherwise 798 

qualifying, shall not be considered until the following school year;  799 

3.  requests for lane changes must be made in writing according to the dates listed above. 800 

Subd. 7.  Teachers employed in the School District prior to July 1, 2005 and placed on the then existent 801 

“BA+75” lane shall be provided the “MA lane” negotiated amount for the remainder of their tenure in the 802 

School District.  Any teachers eligible to move to the then existent “BA+75” lane during the 2005-2006 803 
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school year will also be provided the “MA lane” negotiated amount for the remainder of their tenure in 804 

the School District. 805 

Subd. 8.  A teacher shall be paid on the “MA lane” or higher degree lane only if the degree program is 806 

germane to the teaching assignment as approved by the School Board and the degree program is approved 807 

in writing by the Superintendent in advance. 808 

Subd. 9.  Notwithstanding the other provisions of this article, a teacher may not be credited with more 809 

than 10 semester credits toward a lane change in any single fiscal year, allowing teachers to advance 1 810 

lane only in a given year.  However, a teacher who has completed a pre-approved master’s program and 811 

has forwarded the required documentation to the School District office shall be allowed to move directly 812 

to the “MA lane” pursuant to Subd. 6. above.   813 

A teacher on sabbatical leave shall be an exception to this restriction.  A teacher on sabbatical leave shall 814 

receive salary schedule credit for all credit hours earned during the leave that meet the criteria established 815 

in this section. 816 

Subd. 10. A newly hired teacher shall be placed on such step of the salary schedule as agreed upon 817 

between the School District and the teacher.  The School District may, in its sole discretion, compensate 818 

teachers in the bargaining unit above the scheduled salary. 819 

Subd. 11.  A teacher must be employed as a teacher and be paid for a minimum of 90 days in a school 820 

year to qualify for a salary step advancement. 821 

Subd. 12.  A retired teacher who is re-hired by the School District will: 822 

1. be placed on “Step 1” of the “BA lane” of the negotiated salary schedule--the School District 823 

reserves the right to negotiate with the retired teacher a salary higher than that of “Step 1” of the 824 

“BA Lane” for hard-to-fill positions; 825 

2. continue to receive the health insurance benefit he/she received at the time of their retirement--826 

retired teachers from other school districts will receive no health insurance benefit; 827 

3. not be eligible to participate in the deferred compensation School District match plan or to receive 828 

any other retirement benefits made available to other teachers; 829 

4. be eligible  to receive the leaves of absence as negotiated in the Agreement; 830 

5. be employed for a period of not more than 1 year; 831 

6. waive his or her rights to tenure and acknowledge that the School District reserves the right to 832 

terminate his or her employment at the end of any school year.   833 

The teacher’s individual employment contract will be modified to include language which states (1) that 834 

the retired teacher has had the opportunity to talk with his/her attorney relative to waiving his/her 835 

statutory rights to tenure, (2) that the retired teacher understands statutory rights to tenure, and (3) that the 836 

retired teacher agrees to waive those statutory rights.    837 

Subd. 13.   Substitute teachers shall be compensated pursuant to School District policy.  When a regularly 838 

employed teacher substitutes for another regularly employed teacher, the compensation rate per hour shall 839 

be the same as the current substitute pay. 840 

Subd. 13.  Teachers who are assigned as a substitute for other teachers, during their preparation 841 

time, shall be compensated at a rate of $22.50 per hour.  Periods of less than an hour shall be 842 

prorated. 843 

 Substitute teachers, not affected by this contract, shall be compensated pursuant to 844 

School District Policy 845 

  846 
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Subd. 14. Title I teachers, who work an hourly schedule, shall be paid according to the following 847 

schedule: 848 

 849 

Years of Service 2015-20162017-2018 2016-20172018-19 

Years 1 & 2 $28.2129.41 $28.8330.0029.99 

Years 3 & 4 $29.1330.37 $29.7730.978 

Years 5 & Over 6 $30.1031.38 $30.7632.00 

Years 7 & Over $31.7733.10 $32.4533.76 

 850 

Subd. 15.  The rules contained in this article relating to the application of credits on the salary schedule 851 

shall not deprive any teacher of any salary schedule placement already recognized and/or actually being 852 

paid.  853 

Subd. 16.    Part-time teachers required to attend conferences and all-day inservice days with their 854 

supervising principal’s written approval will receive pro-rated pay for the extra required hours.  855 

Section 4. Online Learning:  The School District has the right to assign online teaching as a part of the 856 

normal duty day.  Any online teaching assignments in excess of a full-time position must be agreed to by 857 

the teacher and will be compensated at a rate of $300 per student.  The following criteria are applicable 858 

for each assignment: 859 

1.  A minimum of 5 students are required for the course to be offered. 860 

2. There will be a cap of 15 students per online class taught outside of the normal teacher duty day. 861 

3. Appropriate Minnesota licensure is required. 862 

4. Assignment of an online class will follow guidelines for assignment of a regular class. 863 

5. Prep time for online classes will follow prep time guidelines as set forth in Article VII, Section 4. 864 

 865 

2015-20162017-2018 SALARY SCHEDULE 866 

STEP BA BA+10 BA+20 BA+30 BA+40 MA MA+10 MA+20 

1 37,337 38,455 39,611 40,798 42,023 43,493 44,970 46,319 

2 38,455 39,611 40,798 42,023 43,284 44,797 46,319 47,708 

3 39,611 40,798 42,023 43,284 44,582 46,142 47,709 49,141 

4 40,798 42,023 43,284 44,582 45,918 47,527 49,142 50,615 

5 42,023 43,284 44,582 45,918 47,295 48,951 50,615 52,133 

6 43,284 44,582 45,918 47,295 48,716 50,421 52,133 53,697 

7 44,582 45,918 47,295 48,716 50,177 51,932 53,696 55,306 

8 45,918 47,295 48,716 50,177 51,682 53,491 55,307 56,966 

9 47,295 48,716 50,177 51,682 53,232 55,096 56,967 58,676 

10 -- 50,177 51,682 53,232 54,830 56,748 58,676 60,436 

11 -- 51,682 53,232 54,830 56,475 58,451 60,436 62,249 

12 -- 53,552 55,407 57,069 58,782 60,836 63,219 65,115 

13 -- 56,164 58,238 59,984 61,783 63,943 66,608 68,606 

Career 57,562 58,775 61,068 62,899 64,785 67,050 69,998 72,098 

 867 
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The salary schedule matrix is adjusted as follows: 868 

1. the schedule matrix reflects a salary adjustment in the “BA lane” for the last step;  however, for all 869 

teachers who had not reached the 10th  9th step by the 2002-2003 fiscal year, the schedule is 870 

capped at 10 9 years; further advancement through the salary schedule after the “BA 109th” step 871 

must occur by changing lanes of advanced credits; 872 

2. notwithstanding the foregoing schedule, the teacher employed in the School District as the 873 

Elementary Physical Education Instructor hired September 3, 1987, who would be affected by the 874 

10 9th step cap of the “BA lane” shall be provided the negotiated increase in salary and career 875 

increment for the remainder of their tenure in the School District; 876 

3. lane advancement for qualifying teachers.  877 

4. “MA+20” lane is added for pre-approved graduate credits earned after July 1, 2012; 878 

 879 

Teachers employed for summer work will receive $575.00/week.  Such employment will be at the 880 

discretion of the School Board.   881 

 882 

Teachers employed for mandated, extended summer school services will receive pay based on BA, 883 

Step 1.  The School Board reserves the right to increase pay for hard to fill positions. 884 

 885 

2016-20172018-2019 SALARY SCHEDULE 886 

STEP BA BA+10 BA+20 BA+30 BA+40 MA MA+10 MA+20 

1 38,084 39,224 40,403 41,614 42,863 44,363 45,869 47,246 

2 39,224 40,403 41,614 42,863 44,149 45,693 47,246 48,663 

3 40,403 41,614 42,863 44,149 45,474 47,065 48,664 50,123 

4 41,614 42,863 44,149 45,474 46,837 48,477 50,124 51,628 

5 42,863 44,149 45,474 46,837 48,241 49,930 51,628 53,176 

6 44,149 45,474 46,837 48,241 49,691 51,429 53,176 54,771 

7 45,474 46,837 48,241 49,691 51,180 52,971 54,770 56,413 

8 46,837 48,241 49,691 51,180 52,716 54,561 56,414 58,105 

9 48,241 49,691 51,180 52,716 54,296 56,198 58,106 59,849 

10 -- 51,180 52,716 54,296 55,927 57,883 59,849 61,645 

11 -- 52,716 54,296 55,927 57,605 59,620 61,645 63,494 

12 -- 54,623 56,516 58,210 59,957 62,053 64,483 66,417 

13 -- 57,288 59,403 61,184 63,019 65,222 67,940 69,978 

Career 58,713 59,951 62,290 64,157 66,081 68,391 71,397 73,540 

 887 

The salary schedule matrix is adjusted as follows: 888 

1. the schedule matrix reflects a salary adjustment in the “BA lane” for the last step;  however, for all 889 

teachers who had not reached the 10th 9th step by the 2002-2003 fiscal year, the schedule is capped 890 

at 10 9years;  further advancement through the salary schedule, after the “BA 109” step, must 891 

occur by changing lanes of advanced credits; 892 

2. notwithstanding the foregoing schedule, the teacher employed in the School District as the 893 

Elementary Physical Education Instructor hired September 3, 1987, who would be affected by the 894 
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10 step cap of the “BA lane” shall be provided the negotiated increase in salary and career 895 

increment for the remainder of their tenure in the School District; 896 

3. lane advancement for qualifying teachers;  897 

4. “MA+20” lane is added for pre-approved graduate credits earned after July 1, 2012; 898 

 899 

Teachers employed for summer work will receive $575.00/week.  Such employment will be at the 900 

discretion of the School Board.   901 

 902 

Teachers employed for mandated, extended summer school services will receive pay based on BA, 903 

Step 1.  The School Board reserves the right to increase pay for hard to fill positions. 904 

 905 

 906 

 907 

 908 

 909 

All teachers who work at extra-curricular events will be paid according to the following schedule:   910 

Sport/Activity Position Level Proposed Stipend 

HS Musical Tickets NA $20 

Football 

Tickets Varsity $25 

Chains 
Varsity 

B & C 

$30 

$20 

Book Varsity $35 

Clock/Board 
Varsity 

B & C 

$30 

$20 

Spotter Varsity $30 

Announcer Varsity $35 

Volleyball 

Tickets A & B $40 

Book 
A & B 

C 

$35 

$15 

Libero Tracker  A & B $30 

PA/Scoreboard 

A & B 

C 

JH 

$35 

$15 

$20 

Cross Country Event Workers 7th – 12th $25 

Basketball 

Tickets ABC $40 

Book 
AB 

C 

$35 

$15 

PA/Scoreboard 
AB 

C 

$35 

$15 

Wrestling 

Tickets AB $30 

Book AB $35 

Clock AB $35 

Baseball/Softball Tickets Varsity $20 
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Scoreboard Varsity $20 

Track 

Event Workers 
Varsity 

JH 

$30 

$30 

Timers 
Varsity 

JH 

$35 

$35 

Announcers 
Varsity 

JH 

$35 

$35 

Results Workers V $40 

Bus Chaperones   $10 per hour 

 911 

Work at extra-curricular events not covered by the schedule above will be paid at $10.00 per hour. 912 

 913 

 914 

 915 

Extra – Curricular Salary Schedule 916 

 917 

 The following factors were considered to determine proposed groupings:   918 

1.  length of season,  2.  number of students who participate,   3.  liability,    919 

4.  spectator interest (pressure),  5.  equipment & facilities duties,    6.  preparation time. 920 

 921 

 The percentage in each group is based off the “BA Lane, steps 1-109” on the current salary schedule. 922 

 Extra-curricular step 10 shall be a three (3) percent increase based on the existing BA Step 9. 923 

 924 

Group 1 @ 13% Group 2 @ 11% Group 3 @ 10% Group 4 @ 9.25% Group 5 @ 8% 

Head Basketball 
Head Football 

Head Wrestling 

Head Volleyball 

Head Softball 
Head Track 

Head Dance 

Head Baseball 

Head Softball 

Head Tennis 
Head Cross Country 

Head Golf 

Assistant Football 
Assistant Basketball 

Assistant Wrestling 

Assistant Volleyball 

Musical Director 

Assistant Cross Country 
Assistant Track 

Assistant Baseball 

Assistant Dance 

Assistant Softball 

Assistant Golf 

Assistant Tennis 

Annual 

Concessions 

Instrumental Music 

   926 

Coaches will advance 1 step each succeeding year until reaching “Step 10.”  A newly hired coach/advisor shall be placed on 927 

such step of the extra-curricular salary schedule as agreed upon between the School District and the coach/advisor.  The 928 

coach/advisor may be given up to 6 years of outside experience on the extra-curricular salary schedule.  The School District 929 

reserves the right to negotiate a salary higher than that of “Step 1” for experience or hard –to- fill positions. 930 

 931 

EXTRA-CURRICULAR NOTES 932 

1. “Years coaching” means years of coaching in the School District and in the particular sport. 933 

Group 6 @ 6% Group 7 @ 4.25% Group 8 @ 3% Group 9 @ 1.25% 

JH Athletic Coaches 

Vocal Music 

SH Math League 

SH Play Director 

1st Musical Assistant 

FFA Advisor 

Robotics (FIRST) 

Intramural Director 

Sr. Knowledge Bowl 

Speech 

School Patrol 

Musical 2nd Assistant 

Student Council 

One-Act Play 

Lego League 

Mock Trial 

JH Knowledge Bowl 

JH Musical/Play Director 

Elementary Play Director 

Prom Advisor 

National Honor Society 

Elem. Student Council 

JH Student Council 

JH Spelling Bee 

JH Geography Bee 

Science Club Advisor 

Drama Club Advisor 

Newspaper 

Spanish Club 
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2. “Years in assignment” means years working in the particular activity in the School District. 934 

3. Years are accumulated regardless of transfer to a different level of responsibility. 935 

4. The School District reserves the right to pay a head coach/supervisor/director above the schedule 936 

amount if necessary in order to secure replacements. 937 

5. Elementary athletic activity supervisors will be paid $393 per activity.  938 

6. Extra-curricular pay shall be paid in 3 equal installments during the season. 939 

7. Pay for the summer band instruction (senior high and junior high) will be based on the hourly rate 940 

of pay from the “BA Step 1 cell” of the salary schedule. 941 

8.  Pay for the summer agriculture program will be based on the hourly rate of pay from the “BA Step 942 

1 cell” of the salary schedule. 943 

9.  Non-licensed coaches/supervisors/directors will be paid based on “BA lanes’.  Credit for years of 944 

experience will be determined by the activities director.   945 

10. The district will pay membership dues for head coaches and directors with a total fund cap 946 

of $1000.00 per year.  Payment for dues will be reimbursed to those head coaches and 947 

directors who apply for reimbursement.  Reimbursement shall be paid in the June settle-up 948 

and may be pro-rated proportionally under the maximum noted above.  949 

11. The district agrees to pay fees and payments received by the district to teachers for their 950 

services rendered in the areas of interns, student teachers and similar duties of other names.  951 

 952 

OFFICIALS FOR ATHLETIC EVENTS:  Officials for athletic contests will be paid $20.00 per event.  953 

(An event is a game in baseball, football, basketball, and softball and a match in volleyball.)   954 
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IN WITNESS WHEREOF, the parties have executed this Agreement as follows: 

 

 

FOR:       FOR: 

The Exclusive Representative    The School District 

 

 

              

Andrew Holt, President    Grant Velde Dawn Odegard, School Board Chair 

     

 

 

              

Steve Petrich, Head Negotiator   Sharon Rupp Steve Rupp, School Board Clerk 

 

 

Dated this   day of   , 20158  Dated this   day of   , 20158 
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APPENDIX A – GRIEVANCE REPORT FORM 

Grievance #________________     Date:_________________________ 

Name of Grievant:_________________________  Position:____________________ School:________________  

Date grievance occurred:___________________________ 

Statement of grievance:_________________________________________________________________________ 

_____________________________________________________________________________________________ 

Relief sought:_________________________________________________________________________________ 

_____________________________________________________________________________________________ 

 

           _____________________________ 

Signature of Grievant            Date  

 

           _____________________________ 

Signature of Exclusive Representative        Date  

 

Received by: 

           _____________________________ 

Supervising Principal or Director Signature         Date  

 
 

Answer by Principal or Director: ________________________________________________________________ 

_____________________________________________________________________________________________ 

 

        ______________________________
 

Signature of Principal or Director           Date 

 

Position of Grievant ___________________________________________________________________________ 

_____________________________________________________________________________________________ 

 

        ___________________________________ 

Signature of Grievant      Date 

 

Received by: 

           _____________________________ 

Superintendent             Date  
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Answer by Superintendent: _____________________________________________________________________ 

_____________________________________________________________________________________________ 

 

        ______________________________
 

Signature of Superintendent            Date 

 

Position of Grievant: ___________________________________________________________________________ 

_____________________________________________________________________________________________ 

 

        ______________________________
  

Signature of Grievant      Date 

 

Received by: 

           _____________________________ 

School Board Representative           Date  

 

 
 

Answer by School Board: _______________________________________________________________________ 

_____________________________________________________________________________________________ 

 

        ______________________________
 

Signature of School Board Representative           Date 

 

Position of Grievant: ___________________________________________________________________________ 

_____________________________________________________________________________________________ 

 

        ______________________________
  

Signature of Grievant      Date 

 
 

Received by: 

           _____________________________ 

Arbitrator             Date
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