
Yellow Medicine East ISD 2190 

School Board Meeting Agenda 
 

Monday, March 13, 2017    at  6:00 PM 

Regular Meeting 

YME Board Room - # 113 

 
 

1. Call the Meeting to Order  

2. Roll Call of Board Members  

3. Approval of Agenda  

4. Reading of the YME Mission Statement  

5. Public Address to the Board of Education  

6. Consent Agenda - Action  

1. Regular Business  

1. Approval of Regular Meeting Minutes - February 13, 2017 3 

2. Approval of Payment for Claims 5 

3. Approval of Finance Report 21 

4. Approval of Enrollment Report 22 

5. Approval of Achievement and Integration Plan & Budget 23 

2. Personnel Items  

1. Leave of Absence Request - Kindergarten Teacher - Kristina Blackwelder 51 

2. Resignation - Bert Raney Paraprofessional - Melissa Syring  

1. Add one (1) day to the schedule of Tiffany Tennis  

2. Add one (1) day to the schedule of Barb Miller  

3. Employment - Custodian - James Poor Thunder  

7. Reports  

1. District - Dr. Rick Clark, Superintendent 52 

2. Bert Raney Elementary - Lisa Hansen, Principal 53 

3. YME Middle/High School - Ryan Luft, Principal 54 

1. Robotics Team - Andy Holt & Students  

2. Building Bridges Program - Al Reszel  

8. Written Reports Submitted  

1. Center Monitoring Visit - Building Bridges Program 56 

2. MSHSL Region 3 Update & Meeting Minutes 59 



1. MVCC Board Meeting Minutes 62 

9. Old Business  

1. Administrators Report to the Board of Education on Recommendation(s) for 

Reduction to Program(s) and Personnel 

63 

10. New Business  

1. Provide Notice to all Bargaining Units the Willingness of the Board of 

Education to Begin the Negotiation Process for the 2017-2019 Contract Period 

64 

2. Approval of Calendar Committee Submission of the YME School Calendar for 

2017-2018 School Year 

65 

3. Approval of Contract for Services with SW/WC Cooperative 67 

11. Correspondence  

1. PACT for Families Collaborative - Thank You 71 

2. Notification of FY18 & 19 Early Learning Scholarship Funding 72 

12. Upcoming Events  

1. Policy Committee Meeting - March 14, 2017 - 6:00 pm - District Office  

2. Buildings & Grounds Committee Meeting - March 15, 2017 - 6:00 pm - FaCS 

Room # 112 

 

3. Finance Committee Meeting - March 21, 2017 - 6:00 pm - Board Room  

4. End of 3rd Quarter - March 24, 2017  

5. No School - Staff Development - March 27, 2017  

6. Board Meeting - April 10, 2017 - 6:00 pm - Board Room  

7. No School - Staff Development - April 13, 2017  

8. No School - Good Friday - April 14, 2017  

9. Make-Up Snow Day - School Will Be in Session - April 17, 2017  

10. Early Out - Dismiss at 2:30 pm - April 26, 2017  

11. Board Meeting - May 8, 2017 - 6:00 pm - Board Room  

13. Adjourn the Meeting  

 



 
 

YELLOW MEDICINE EAST ISD #2190 

REGULAR SCHOOL BOARD MEETING MINUTES 

MONDAY, FEBRUARY 13, 2017 – 6:00 PM 

YME BOARD ROOM 

 

 

Chair Dawn Odegard called the meeting to order. 

 

Roll Call of Board Members Present: Susan Bones, Jeremy Corner, Amanda Lecy, Dawn Odegard, Sonja Pederson, Sharon 

Rupp, Steve Rupp 

 

Community / Staff Members Present: Deb Beckler, Roberta Bjerkeset, LeeAnn Boushek, Leanne Carmany, Fallon Cosgrove, 

Charleanna Cosgrove, Randy Cosgrove, Liz DeBlieck, Lisa Hansen, Alyssa Johnson, Tim Knapper, Ryan Luft, Conrad 

Osland, Alex Stina, Denise Streich, Mike Thull 

 

Motion by Sharon Rupp, second by Sonja Pederson, and carried to approve the agenda for the meeting.  

 

Board Member Susan Bones read the YME Mission Statement. 

 

Randy Cosgrove addressed the board regarding a recent concern.  

 

Leanne Carmany addressed the board on behalf of the teaching staff and Q-comp committee and extended an open invitation 

for board members to come for a visit to see the great things happening at YME. 

   

Motion by Steve Rupp, second by Amanda Lecy and carried to approve the following consent agenda items: 

 -January 9, 2017 regular meeting minutes. 

-payment of bills in the amount of $477,172.60 with checks numbered 17661-17802; and wire transfers in the 

amount of $174,778.04 numbered 201600092-201600097.   

 -finance report, as submitted. 

 -enrollment report, as submitted. 

 -employment - long-term substitute – Cindy Lavin. 

 -resignation – Food Service Cashier – Nicole Ruff. 

 -temporary employment – Bert Raney Paraprofessional – Barb Miller. 

 -temporary employment – Bert Raney Paraprofessional – Emily Baker. 

-temporary increase in time – Bert Raney Paraprofessional – Tiffany Tennis. 

-temporary increase in time – Bert Raney Paraprofessional – Melissa Syring. 

 

Board members reported on the Phase I & II trainings they attended and shared that it was a good learning experience. Those 

who attended the MSBA Leadership Conference reported on what they took away from the event. 

 

Lisa Hansen, Bert Raney Elementary principal, reviewed her written report, which included:  STAR test results, changes to 

kindergarten small group instruction, progress on the library renovation, science committee review of the K-5 science 

standards, 4th grade dulcimer project, phonics training with Peggy Kvam, and that BRE will participate in Read Across 

America in March. 

  

Ryan Luft, YME MS/HS Principal, reviewed his written report, which included:   9th grade students participated in the Youth 

Frontiers integration retreat, mid-year STAR report update, the February 17 staff development day agenda, and that Sno Ball 

was a successful week at YME. 

 

Written reports submitted:  Information on a trap-shooting cooperative with the ECHO Charter School.  Board members 

voiced their support of YME students participating. 

 

Discussion was held regarding the classification of the activities/community education director’s administrative assistant as 

Secretary 1. 

 

Motion by Steve Rupp, second by Sharon Rupp and carried to move Agenda item 9.1 from a discussion item to an action 

item.   
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Motion by Steve Rupp, second by Amanda Lecy and carried to reclassify the activities/community education director’s 

administrative assistant from a Secretary II to a Secretary I, effective immediately.  

 

Conrad Osland shared information on the Yellow Medicine County Chemical Health Coalition and the various ways it serves 

the community and youth in Yellow Medicine County. 

 

Native American Liaison, Berta Bjerkeset, discussed tribal consultation & ESSA.  She is working with the Upper Sioux 

Community and the school district to continue open communication and consultation in regards to programming provided to 

Native American students using federal and state funding. This collaboration is a critical part of improving academic 

outcomes for Native students. 

 

Upcoming Events: 

No School – February 17, 2017 – Staff Development 

No School – February 20, 2017 – President’s Day 

Early Dismissal – March 8, 2017 – 2:30 pm 

Board Meeting – March 13, 2017 – 6:00 pm – Board Room 

End of 3rd Quarter – March 24, 2017 

No School – Staff Development – March 27, 2017 

 

The meeting was adjourned by Chair Dawn Odegard.  
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2016-17 Yellow Medicine East #2190  
Board Report Ending

March 13, 2017 3/10/2017
 

For Comparison
2016-17 Original Year to Date Budget Percent 2015-16
By Fund 2016-17 Expenditures Balance Expended YTD Expended

 
General 9,680,303 6,060,749 3,619,554 62.61% 60.24%
Food Service 413,830 267,760 146,070 64.70% 52.66%
Community Service 436,607 276,024 160,583 63.22% 59.41%
Debt Red. 1,225,730 1,224,380 1,350 99.89% 99.89%
OPEB Trust 242,417 83,391 159,026 34.40% 31.91%
OPEB Debt Service 192,620 192,070 550 99.71% 99.71%

Total 12,191,507 8,104,375 4,087,132 66.48% 64.14%

Year to date amounts include current month's accounts payables plus previous month's payroll.

Salaries % expended to date (approximately)

Contracted July-June Supt/Finance/Maint/Comm Ed 66.67%
Contracted August-July Principals/Fd Svc Director 58.33%  
Contracted Sept-August Teachers/Nurse 50.00%  
12 Month Non-certified Secretaries 66.67%  
12 Month Non-certified Custodians 62.00%  
9 Month non-Certified Assistants/Cooks 56.00%  
 .
*************************************************************************************************************************************
Liquid Asset Fund
Month End Cash Invested $2,985,460.08 General Closing Market Value

2/28/2017   
 

  
Electronic Fund Transfers/ACH Transfers/LAF Checks From To

2/7/2017 $ 237.72 rSchool Fees LAF rSchool
2/14/2017 $ 100,000.00 Board Accounts Payable LAF Granite Falls Bank
2/15/2017 $ 200,000.00 Board Accounts Payable LAF Granite Falls Bank
2/22/2017 $ 10,000.00 Payroll (F&M Bank) LAF F&M Bank
2/22/2017 $ 283,246.65 Payroll ( Direct Deposit) LAF Granite Falls Bank
2/22/2017 $ 50,000.00 Board Accounts Payable LAF Granite Falls Bank

 $ - Sales Tax LAF Mn. Dept. of Revenue
 $ - PERA Trust (OPEB) OPEB Trust LAF

*************************************************************************************************************************************
Trust Fund (PERA) OPEB $699,179.28 Ending 2/28/2017
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YELLOW MEDICINE EAST   
ENROLLMENT REPORT  

2016-2017
 SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY

BRE MS/HS ENR BRE MS/HS ENR BRE MS/HS ENR BRE MS/HS ENR BRE MS/HS ENR
Kindergarten 46 44 44 44 46
First Grade 58 57 57 58 58
Second Grade 51 51 51 52 54
Third Grade 67 66 67 67 67
Fourth Grade 54 54 54 54 56
Fifth Grade 52 52 52 52 52

328 324 325 327 333

Sixth Grade 63 61 61 63 63
Seventh Grade 61 60 59 59 60
Eighth Grade 59 58 58 58 59
Ninth Grade 48 48 48 48 48
Tenth Grade 54 54 53 54 54
Eleventh Grade 69 67 67 65 64
Twelfth Grade 57 56 54 53 51

411 404 400 400 399

K-12  TOTAL 739 728 725 727 732

FEBRUARY MARCH APRIL MAY END OF THE YEAR
BRE MS/HS ENR BRE MS/HS ENR BRE MS/HS ENR BRE MS/HS ENR BRE MS/HS ENR

Kindergarten 44
First Grade 58
Second Grade 54
Third Grade 66
Fourth Grade 56
Fifth Grade 52

330

Sixth Grade 64
Seventh Grade 60
Eighth Grade 57
Ninth Grade 48
Tenth Grade 55
Eleventh Grade 66
Twelfth Grade 49

399

K-12  TOTAL 729

(Updated 02/07/2017)
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Achievement and Integration Revenue          
FY 2018 Budget Workbook
This workbook includes information to help districts develop their annual AI budget.
Please continue to refer to the Achievement Integration Budget Requirements on
MDE's AI webpage for additional, detailed budget requirements. 
The Expenditure Summary page helps track the required budget ratios and total
expenditures. Do not delete pages from this workbook. Doing so will disable the
formulas on the expenditure summary page.   
▪ The first step for budget development is district program and fiscal staff to work together,
bringing their respective knowledge of the district's AI plan and of school finance practices. 

▪ Admin costs include postage, dues, memberships, printing charges, FTE for support staff
and administrators that to not provide direct instruction or supervision of students in AI
activities. 
▪ Proposed expenditures that align with budget requirements will be approved only for
programs and activities included in a district's MDE-approved AI plan. 
 ▪ All expenditures for a district's racially identifiable school (RIS) must be included in the
RIS section of this budget. 
▪ These budget worksheets are organized around the 80/20/10% budget ratios explained in the AI
Budget Requirements and included in AI legislation.
▪ Include a budget narrative for each line item in the space provided to document the connection
between activities in your district's MDE-approved AI plan and proposed expenditures. Do not
copy your plan description into the budget. Instead, identify by name and number the intervention
in your plan which the expenditure supports. Budget narratives are meant to provide expenditure
detail not included in your AI plan.
▪ Add lines to a worksheet by inserting rows before the row preceding a revenue total line. This
last row is linked to a formula for your Expenditure Summary page. If you insert rows after this
one, your Expenditure Summary detail will be inaccurate.
▪ Find your district's aid entitlement estimate for AI revenue in the Minnesota Funding Reports
(MFR) section of the MDE website. Steps for viewing that report are listed on the MDE AI
webpage. 
▪ List FIN 313 (initial revenue) and FIN 318 (incentive revenue) expenditures on separate
tabs provided for each. 
▪ Because AI revenue is a 70/30 percent levy/aid appropriation, superintendent and board chair
signatures are required on the budget coversheet. 
▪ Payments to integration collaboratives should be listed as line items in the corresponding Direct
Student Services, PD, or Admin tabs. 
▪ The budget narratives for proposed salary expenditures should include the following:
percentage FTE, name of position, and the name and number of the intervention
included in the district's AI plan that the position is part of. 
▪ Only fringe benefits for positions that are part of the same intervention may be bundled by OBJ
code. For example, if three staff are providing instruction for an AI summer program, benefits for
their hours working on that program may be listed in the same line item.
▪ Resubmit this workbook listing proposed and actual FY 2018 expenditures by December 1,
2018. Remember, expenditure changes over $3,000 per line item or 10% of total expenditures
must be approved by MDE prior to April 1, 2018. 
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▪ Address general questions on budget submission to the Office of Equity and Innovation at
mde.integration@state.mn.us or by calling 651-582-8462. 
FINAL STEPS
1) Return propopsed budget by March 15, 2017 to mde.integration@state.mn.us. 
2) Electronic submission is required. 
3) Submit your district's budget as an excel file. No PDF's please. 
4) Please submit your budget using the file name FY18 [District Name] AI budget. 

Thank you for your work on this budget!
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Achievement and Integration Revenue

FY 2018 Budget Worksheet 
Use the worksheets provided here to list your district's proposed expenditures of FY 2018 Achievement

Integration (AI) revenue. 

District Name: Yellow Medicine East   
District ISD Number: 2190  

Superintendent: Dr. Rick Clark
Collaborative: Yellow Medicine Integration Collaborative (YMIC)

Fiscal and program staff should work together to complete this budget. Please list those staff
members below. Both will be contacted if changes or more detail is needed for the budget
to be approved.

Program Staff: Robin Henderson Fiscal Staff: LeeAnn Boushek
Phone: 320-564-4083 #104 Phone: 320-564-4081 #109
E-mail: rhenderson@isd2190.org Email: lboushek@isd2190.org

If you have been notified by MDE that your district has one or more Racially Identifiable Schools, please list those
schools here:

Total Initial Revenue expenditures (FIN 313 expenditures)  $ 96,472.22
Total Incentive Revenue expenditures (FIN 318 expenditures)  $ 8,034.00

TOTAL AI REVENUE  $ 104,506.22

CERTIFICATION STATEMENT
We certify that the budget information submitted for our school district to the Minnesota Department of Education (MDE) is an accurate
and complete representation of the fiscal year 2018 Achievement & Integration budget as approved by the school board.

Board Approval Date

  School Board Chair Date 

Superintendent Date

Approved Initial Revenue: _________________________ Approved Incentive Revenue: _____________

MDE Approval: ________________________________________ Date: ________________________
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration 

 

District Number: 2190 District Name: Yellow Medicine East

Proposed Budget Actual Expenditures 

Proposed Budget
Ratios  Actual Budget Ratios 

Direct Services to Students
must equal at least 80% of total
revenue $94,859.22 90.77%

DSS
At least 80% of total
expenditures $0.00 #DIV/0!

Professional Development
may equal no more than 20% of
total revenue $0.00 0.00%

Professional
Development
No more than 20% of
total expenditures $0.00 #DIV/0!

Administrative/Indirect
may equal no more than 10% of
total revenue $9,647.00 9.23%

Admin/Indirect
No more than 10% of
total expenditures $0.00 #DIV/0!

Total Proposed Revenue: $104,506.22  
Total Revenue Exp

ended $0.00

Total Amount Proposed FIN 313 $96,472.22

Total Amount Proposed FIN 318 $8,034.00

 
Notes or Comments: 
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget 

District Number: 2190 District Name: Yellow Medicine East
80% Direct Services to Students  
List all proposed FIN 313 expenditures for Direct Student Services on this worksheet. At least 80% of a district's proposed expenditures must be used for  
programs included in the district's MDE-approved AI plan which provide direct services to students. Read the AI Budget Requirements on the MDE website for details.

Line Item Description       UFARS Code Required Budgeted Amt Actual Amt Budget Narrative: a crosswalk between your AI budget and your AI plan

Provide a short description of the
expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18

expenditures by 12/1/18.

By name and number, clearly identify the activity in your plan that each
expenditure supports. Provide a brief description of how these funds will be used
to support that activity. This narrative should be different from the program
description in your plan. Do not copy and paste your plan here.

Academic Support Specialist
Salary 005 790 313 144 $22,178.00

Academic Intervention/Academic Support Specialist Salary 1 FTE  Intervention #5
Object 2.1 & 3.1

FICA 005 790 313 210 $1,697.00 Benefits Acdemic Intervention #5 Object 2.1 3.1
PERA 005 790 313 214 $1,664.00 Benefits Acdemic Intervention #5 Object 2.1 3.1
Dental Benefit 005 790 313 235 $300.00 Benefits Acdemic Intervention #5 Object 2.1 3.1
Life Insurance Benefit 005 790 313 230 $49.00 Benefits Acdemic Intervention #5 Object 2.1 3.1
LTD Benefit 005 790 313 199 $75.00 Benefits Acdemic Intervention #5 Object 2.1 3.1
Academic Intervention Specialist
Salary 005 790 313 143 $16,800.00

Academic Intervention/Academic Support Specialist Salary .4 FTE Intervention #5
Object 2.1 & 3.1

FICA 005 790 313 210 $1,285.00 Benefits Acdemic Intervention #5 Object 2.1 3.1
TRA 005 790 313 218 $1,260.00 Benefits Acdemic Intervention #5 Object 2.1 3.1
Dental Benefit 005 790 313 235 $192.00 Benefits Acdemic Intervention #5 Object 2.1 3.1
Health Insurance Benefit 005 790 313 220 $2,560.00 Benefits Acdemic Intervention #5 Object 2.1 3.1
Life Insurance Benefit 005 790 313 230 $31.00 Benefits Acdemic Intervention #5 Object 2.1 3.1
LTD Benefit 005 790 313 199 $57.00 Benefits Acdemic Intervention #5 Object 2.1 3.1
YME Success Coach 005 790 313 110 $24,632.00 Success Coach Salary .5 FTE  Intervention #1 & # 2 Object  1.1, 1.2, 1.3
FICA 005 790 313 210 $1,884.00 Benefits Success Coach  Intervention # 1 & # 2  Object 1.1, 1.2,1.3
PERA 005 790 313 214 $1,847.00 Benefits Success Coach  Intervention # 1 & # 2  Object 1.1, 1.2,1.3
403B 005 790 313 250 $400.00 Benefits Success Coach  Intervention # 1 & # 2  Object 1.1, 1.2,1.3
YME Ramp UP Coordinator 005 790 313 185 $1,615.00 Ramp Up Coordinator Salary Intervention #2 Object 1.1, 1.3
FICA 005 790 313 210 $121.00 Benefits Ramp Up Coordinator Intervention #2  Objject 1.1 1.3
TRA 005 790 313 218 $124.00 Benefits Ramp Up Coordinator Intervention #2  Objject 1.1 1.3
EXCEL Staff 005 790 313 185 $2,000.00 Salary for After School staff Intervention #5 Ojbect 2.1 3.1
FICA 005 790 313 210 $176.14 Benefits Acdemic Intervention #5 Object 2.1 3.1
TRA 005 790 313 218 $51.56 Benefits Acdemic Intervention #5 Object 2.1 3.1

Supplies & Activity/Entrance Fees
for Cross District Integration
Activities and YME Career &
College Activities 005 790 313 430 $5,826.52

YMIC Cross District Integration Activities. & YME Career & College Activities;
Jeffers Petroglyphs 6th Grade, Career Expo, College Fair & Business Tours,
YME College Day, College Visit Day, Youth Frontiers, Diary of Anne Frank,
SMSU College Visit- 4th graders, YMIC Art Experience Day, STEM Activity, MN
West Career & College, YME Career & College Supplies, MCIS, Cross District
Integration Intervention #3  Object 1.2, Intervention #1 Object 1.1 & 1.3,
Intervention #2 Object 1.1 & 1.3FIN 313 TOTAL $86,825.22 $0.00

Notes or Comments:
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget 

District Number: 2190 District Name: Yellow Medicine East
80% Direct Services to Students  
On this worksheet please list proposed FIN 318 expenditures for Direct Student Services. At least 80% of a district's proposed expenditures must be used for 
programs included in the district's MDE-approved AI plan which provide direct services to students. Read AI Budget Requirements on the MDE website for details.

Line Item Description       UFARS Code Required Budgeted Amt Actual Amt Budget Narrative: a crosswalk between your AI budget and your AI plan

Provide a short description of the
expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18

expenditures by 12/1/18.

By name and number, clearly identify the activity in your plan that each
expenditure supports. Provide a brief description of how these funds will be
used to support that activity. This narrative should be different from the
program description in your plan. Do not copy and paste your plan here.

Summer School Certified Teacher
Wages 005 790 318 185 $2,250.00

Cross -District Integration  Intervention #3 &  Summer STEM Academy
Intervention #6.  Certified Instructors will be hired to teach Summer STEM
classes.FICA 005 790 318 210 $172.13 Benefits for Certified Staff INT #3 & INT #6

TRA 005 790 318 218 $191.25 Benefits for Certified Staff INT #3 & INT #6
Summer School Non-Certified
Staff 005 790 318 170 $1,500.00

Cross-District Integration.  Intervention #3 & Summer STEM Academy
Intervention #6.  Support staff will be paid for the STEM Academy

FICA 005 790 318 210 $114.75 Benefits for Non- Certified Staff INT #3 & INT #6
PERA 005 790 318 214 $114.75 Benefits for Non- Certified Staff INT #3 & INT #6

Summer School Supplies 005 790 318 430 $2,691.12
Cross -District Integration  Intervention #3 &  Summer STEM Academy
Intervention #6.  Supplies for Summer STEM classes.

Voactional Hybrid Classes 005 790 318 305 $1,000.00
Cross -District Integration  Intervention #3 & Intervention #6.  Contracted
Services for Summer STEM classes.

318
FIN 318 TOTAL $8,034.00 $0.00

 
Notes or Comments:
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget  

District Number: 2190 District Name: Yellow Medicine East
20% Professional Development  
On this worksheet please list proposed FIN 313 expenditures for professional development. No more than 20% of a district's proposed expenditures may be used for
PD costs that are part of a district's MDE-approved plan. Read the AI Budget Requirements on the MDE website for details.

Line Item Description       UFARS Code Required Budgeted Amt Actual Amt Budget Narrative

Provide a short description of
the expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18 expenditures

by 12/1/18.  

By name and number, clearly identify the activity in your plan that
each expenditure supports. Provide a brief description of how these
funds will be used to support that activity. This narrative should be
different from the program description in your plan. Do not copy and
paste your plan here.

313 $0.00 $0.00
313
313
313
313  
313
313

TOTAL $0.00 $0.00

Notes or Comments: 
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget  

District Number: 2190 District Name: Yellow Medicine East
20% Professional Development  
On this worksheet list proposed FIN 318 expenditures for professional development. No more than 20% of a district's proposed expenditures may be used for PD
costs that are part of a district's MDE-approved plan. Read the AI Budget Requirements on the MDE website for details.

Line Item Description       UFARS Code Required Budgeted Amt Actual Amt Budget Narrative

Provide a short description of
the expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18

expenditures by
12/1/18.  

By name or number, identify the activity in your plan that each
expenditure supports. Provide a brief description of how these funds
will be used to support that activity. This narrative should be different
from the program description in your plan. 

318 $0.00
318
318
318

TOTAL $0.00 $0.00

Notes or Comments:
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget  

District Number: 2190 District Name: Yellow Medicine East
10% Admin/Indirect Costs  
On this worksheet please list proposed Administrative/Indirect FIN 313 expenditures. No more than 10% of total revenue may be spent on PD costs that are part of a
district's MDE-approved plan. Read the AI Budget Requirements on the MDE website for details.

Line Item Description                                         UFARS Code Required Budgeted Amount Actual Expenditures Budget Narrative

Provide a short description of
the expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18

expenditures by 12/1/18.

By name or number, identify the activity in your plan that each
expenditure supports. Provide a brief description of how these funds
will be used to support that activity. This narrative should be different
from the progam description in your AI plan.

YMIC/YME Integration
Coordinator Salary 005 605 313 110 $7,336.00

Salary for YMIC Coordinator. Career & College Intervention #1,
Intervention #2, Objective 1.1,1.2,1.3, Cross District Intergration #3
Objective 1.2

FICA 005 605 313 210 $561.00
Benfits for YMIC Coordinator. Career & College Intervention #1,
Intervention #2, Objective 1.1,1.2,1.3, Cross District Intergration #3
Objective 1.2

PERA 005 605 313 214 $550.00
Benfits for YMIC Coordinator. Career & College Intervention #1,
Intervention #2, Objective 1.1,1.2,1.3, Cross District Intergration #3
Objective 1.2

403B 005 605 313 250 $400.00
Benfits for YMIC Coordinator. Career & College Intervention #1,
Intervention #2, Objective 1.1,1.2,1.3, Cross District Intergration #3
Objective 1.2

Coordinator Supplies 005 605 313 401 $500.00
Supplies for YMIC Coordinator  Career & College Intervention #1,
Intervention #2, Objective 1.1,1.2,1.3, Cross District Intergration #3
Objective 1.2

Coordinator Travel 005 605 313 366 $300.00
Travel for YMIC Coordinator.  Career & College Intervention #1,
Intervention #2, Objective 1.1,1.2,1.3, Cross District Intergration #3
Objective 1.2

 313
Total $9,647.00 $0.00

Notes or Comments:
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget  

District Number: 2190 District Name: Yellow Medicine East
10% Admin/Indirect Costs  
On this worksheet please list proposed FIN 318 Administrative/Indirect expenditures for your FY17 budget. No more than 10% of the budget may be spent
 on Admin/Indirect costs included in a district's MDE-approved plan. Read the AI Budget Requirements on the MDE website for more details.

Line Item Description                                         UFARS Code Required Budgeted Amount Actual Expenditures Budget Narrative

Provide a short description of
the expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18

expenditures by
12/1/18.  

By name or number, identify the activity in your plan that each
expenditure supports. Provide a brief description of how these funds
will be used to support that activity. This narrative should be different
from the progam description in your AI plan.

318
318
318
318
318 .

Total $0.00 $0.00

Notes or Comments:
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget 

District Number: 2190 District Name: Yellow Medicine East
80% Direct Services to Students  
On this worksheet please list proposed FIN 313 expenditures for Direct Student Services for your district's Racially Identifiable School(s). At least 80% of a district's proposed
expenditures must be used for programs included in the district's MDE-approved AI plan which provide direct services to students. Read the AI Budget Requirements on the
MDE website for details.

Line Item Description       UFARS Code Required Budgeted Amt Actual Amt Budget Narrative: a crosswalk between your AI budget and your AI plan

Provide a short description of the
expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18

expenditures by 12/1/18.

By name or number, identify the activity in your plan that each expenditure
supports. Provide a brief description of how these funds will be used to
support that activity. This narrative should be different from the program
description in your plan. 

313 $0.00
313
313
313
313
313
313
313 .

FIN 313 TOTAL $0.00 $0.00

Notes or Comments:
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget 

District Number: 2190 District Name: Yellow Medicine East
80% Direct Services to Students  
On this worksheet please list proposed FIN 318 expenditures for Direct Student Services for your district's Racially Identifiable School(s). At least 80% of a district's proposed
expenditures must be used for programs included in the district's MDE-approved AI plan which provide direct services to students. Read the AI Budget Requirements on the
MDE website for details.

Line Item Description       UFARS Code Required Budgeted Amt Actual Amt Budget Narrative: a crosswalk between your AI budget and your AI plan

Provide a short description of the
expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18

expenditures by 12/1/18.

By name or number, identify the activity in your plan that each expenditure
supports. Provide a brief description of how these funds will be used to
support that activity. This narrative should be different from the program
description in your plan. 

318 $0.00
318
318
318 .

FIN 318 TOTAL $0.00 $0.00

 
Notes or Comments:
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget  

District Number: 2190 District Name: Yellow Medicine East
20% Professional Development  
On this worksheet please list proposed FIN 313 expenditures for professional development for your district's Racially Identifiable School(s). No more than 20% of a
district's proposed expenditures may be used for PD costs that are part of a district's MDE-approved plan. Read the AI Budget Requirements on the MDE website for
details.

Line Item Description       UFARS Code Required Budgeted Amt Actual Amt Budget Narrative

Provide a short description of
the expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18

expenditures by
12/1/18.  

By name or number, identify the activity in your plan that each
expenditure supports. Provide a brief description of how these funds
will be used to support that activity. This narrative should be different
from the program description in your plan. 

313 $0.00
313
313
313
313
313
313 .

TOTAL $0.00 $0.00

Notes or Comments:
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget  

District Number: 2190 District Name: Yellow Medicine East
20% Professional Development  
On this worksheet please list proposed FIN 318 expenditures for professional development for your district's Racially Identifiable School(s). No more than 20% of a
district's proposed expenditures may be used for PD costs that are part of a district's MDE-approved plan. Read the AI Budget Requirements on the MDE website for
details.

Line Item Description       UFARS Code Required Budgeted Amt Actual Amt Budget Narrative

Provide a short description of
the expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18

expenditures by
12/1/18.  

By name or number, identify the activity in your plan that each
expenditure supports. Provide a brief description of how these funds
will be used to support that activity. This narrative should be different
from the program description in your plan. 

318 $0.00 $0.00
318
318  
318 $0.00

TOTAL $0.00 $0.00

Notes or Comments:
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget  

District Number: 2190 District Name: Yellow Medicine East
10% Admin/Indirect Costs  
On this worksheet please list proposed Administrative/Indirect FIN 313 expenditures for your district's Racially Identifiable School(s). No more than 10% of total
revenue may be spent on PD costs that are part of a district's MDE-approved plan. Read the AI Budget Requirements on the MDE website for details.

Line Item Description                                         UFARS Code Required Budgeted Amount Actual Expenditures Budget Narrative

Provide a short description of
the expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18

expenditures by
12/1/18.  

By name or number, identify the activity in your plan that each
expenditure supports. Provide a brief description of how these funds
will be used to support that activity. This narrative should be different
from the progam description in your AI plan.

313
313
313
313 .

Total $0.00 $0.00

Notes or Comments:
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Achievement and Integration Revenue Budget Worksheet 2017

FY 2018 Achievement and Integration Budget  

District Number: 2190 District Name: Yellow Medicine East
10% Admin/Indirect Costs  
On this worksheet please list proposed FIN 318 Administrative/Indirect expenditures for your district's Racially Identifiable School(s). No more than 10% of the budget
may be spent  on Admin/Indirect costs included in a district's MDE-approved plan. Read the AI Budget Requirements on the MDE website for details.

Line Item Description                                         UFARS Code Required Budgeted Amount Actual Expenditures Budget Narrative

Provide a short description of
the expenditure. ORG PROG FIN OBJ

List the total amount
budgeted for this line

item.

Resubmit form with
actual FY18

expenditures by
12/1/18.  

By name or number, identify the activity in your plan that each
expenditure supports. Provide a brief description of how these funds
will be used to support that activity. This narrative should be different
from the progam description in your AI plan.

318
318
318 .

Total $0.00 $0.00

Notes or Comments:
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Achievement and Integration Plan (Word for MAC) 

July 1, 2017 to June 30, 2020 
 
This document reflects Achievement and Integration requirements included in Minnesota 
Statutes, sections 124D.861 and 124D.862 as well as Minnesota Rules 3535.090-0180. 
 

District ISD# and Name: 
 2190  Yellow Medicine East      
District’s Integration Status:Adjoining District 
 
Superintendent’s Name:Dr. Rick Clark  
Phone:320-564-4081   
E-mail:rclark@isd2190.org 
 
Plan submitted by:  
Name:Robin Henderson 
Title:YMIC Coordinator 
Phone:320-564-4083 #104 
E-mail:rhenderson@isd2190.org 
 
 
 
 

School Board Approval 
We certify that we have formally approved and will implement the following Achievement 
and Integration plan as part of our district’s comprehensive World’s Best Workforce plan 
and will comply with all federal, state, and local laws and regulations applicable to the 
organization. 
 
Superintendent:Dr. Rick Clark 
Signature Date Signed: 
 
School Board Chair Dawn Odegard  
Signature Date Signed: 
 

Integration Collaborative Member Districts 
If your district belongs to one, list the districts in your collaborative and their integration 
status. Follow instructions on page 9 to add additional lines as needed. 

 
Name of Collaborative:Yellow Medicine Integration Collaborative 
 
1. 0891 Canby V      
2. 0378 Dawson-Boyd V 
3. 0403 Ivanhoe V 
4. 2167 Lakeview V 

5. 0414 Minneota V 
6. 2890 Renville County West RI 
7. 2190 Yellow Medicine East A 
           Integration Status 
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Detailed directions and support for completing this plan are provided in the 
Achievement Integration Plan Guide available online at 
http://education.state.mn.us/MDE/dse/acint/. 
 
Plan Input 

Minnesota School Desegregation/Integration Rule 3535.0170 Subp. 2 requires racially isolated 

and adjoining districts to establish a multidistrict collaboration council (MDCC) to provide input on 

integration goals and to identify cross-district strategies to improve integration. 

The rule also requires districts with a racially identifiable school (RIS) to convene a community 

collaboration council (CCC) to assist in developing integration goals and to identify ways of 

creating increased opportunities for integration at the RIS (Minn. Rules 3535.0160 Subp. 2). 

List council members below and briefly describe the community planning process used for our 

district’s plan and for your Racially Isolated School (RIS), as applicable. 

Multi-District Collaboration Council: 

YME: Lisa Hansen, Ryan Luft, Dr. Rick Clark 

Canby:               Ryan Nielsen 

Dawson-Boyd:  Darla Swedzinski, Rebecca Mortenson     

Lakeview:  Chris Fenske 

Ivanhoe   Dan Deitte 

Minneota  Dan Deitte 

RCW   Michelle Mortensen 

MRVED:  Karen Jacobson    

YMIC Coordinator: Robin Henderson 

Minnesota West:   Laurel Christianson 

 

Our collaboration council meets three times per year and has done so for 9 years.  Each school 

in our collaborative participated in the Building Walk-Through process along with the Classroom 

Visits.  We met as a council again in February 2017 to go over the results of those strategic 

activities and to discuss our goals for the YMIC 2020 Plan.  The YMIC council would like to 

continue focusing on Career & College as our number one priority for the YMIC Integration goal.   

 

Post to District Website 

Prior to your district’s AI and World’s Best Workforce meeting, you must post this plan to the 

district website. Please provide the URL where your district’s Achievement and Integration plan 

is posted.  http://www.isd2190.org/userfiles/-17/my%20files/fy15-

17%20yme%20achievement%20&%20integration%20plan.pdf?id=280 

 

Submitting This Plan 

Submit this completed plan template as a word document to MDE by March15, 2017 for review 

and approval. Email to MDE.integration.state.mn.us. Scan the page with board chair and 

superintendent signatures and attach that to your email as separate PDF. 
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Integration GOAL # 1: 80% Students in YME district will attain career and post-secondary readiness by 

June 2020. 
 

Aligns with WBWF area: All students are ready for career and college. 

 

Objective 1.1: Provide collaborative opportunities for students from YMIC districts to learn about and experience 

college, building a committed bridge toward equal access for all students to experience post-secondary education. 

Objective 1.2: Provide collaborative opportunities for students to experience living in a multicultural society that 

promotes an understanding of and acceptance of cultural and social differences. 

Objective 1.3:  Provide collaborative opportunities for student from YMIC districts to participate in CTE 

Academies, further exploring and promoting pathways to post-secondary education and career opportunities. 

 

INTERVENTIONS 

 
Copy and paste the text below for each intervention. In your annual AI budget use the 
intervention names below in the budget narrative for expenditures supporting that intervention. 

 

Intervention #1 Career and College Visits 
This intervention supports the following goal objective: 1.1 and 1.3 
 
Type of Intervention: Career/college readiness and rigorous coursework for underserved 
students, including students enrolled in ALC. 
 

Narrative description of the critical features of the intervention. 

 

Many of our students would be the first generation to attend a post-secondary institution.  These students have not 

been on a college campus and do not have an understanding of what it takes to be successful in college.  They do 

not have parents who are able to guide them in the college application process.  Our collaborative has hired an 

Integration Coordinator who partners with post-secondary institutions to plan college visits, attend career fairs and 

business tours, along with other activities that introduce students to the importance of college and specialized training 

after high school. 

 

As a result of this intervention, students will have an understanding of what they must do to be accepted to a post-

secondary institution and be successful once they attend college.  College visits help students to learn to navigate 

the college process and to feel more motivated to pursue education beyond high school.  These activities provide 

background on potential careers, pathways, admission requirements and affordability.  

 
Grade levels to be served: Grades K-12 Location of services: Varies
 

Formative assessment(s) used to inform instructional decision-making (Minn. Stat. § 

124D.861 Subd. 2 (b): The collaborative uses a variety of assessments to inform the Integration Coordinator 

and the YMIC collaborative as they plan and evaluate the various college and career readiness activities.  Among 

these assessments are pre- and post-assessments and surveys designed for each specific event. 

 

Evidence of research-base (Minn. Stat. § 124D.861 Subd. 2 (b): Indicate the rigorous, 
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objective research analysis that provides evidence this intervention is proven to improve student 
achievement. 

Why Do You Need to be Ready for College and a Career?  

• Higher education is essential to the livelihood of our future workforce and the competitiveness of Minnesota 

business.  

• 61% of job openings in Minnesota between 2006 and 2016 will require some degree of education beyond high 

school.  

• Of those occupations currently paying $15.00 or more per hour, 67% of projected future job openings will require 

higher education.  

• Being college and career ready requires having the reading, writing, math, and science skills needed to begin 

college-level work without having to take remedial classes in college that cost time and money and do not grant 

college-level credit. 

• Preparing for college and work also means more than taking the right courses in middle and high school – it also 

means building and demonstrating an array of skills and behaviors that will show your professors and employers that 

you have what it takes to be successful on campus and on the job.  

• The ability of Minnesota companies to compete in a global economy will depend upon the availability of such a 

highly trained workforce.  

MN Dept. of Employment and Economic, Development 2006-16 Employment Projections and Occupational 

Employment Statistics  (As cited in “The Road Map to College and Career Readiness for Minnesota Students”) 

  

Intervention #2 Career and College Planning and Exploration 
This intervention supports the following goal objective: 1.1 and 1.3 
 
Type of Intervention: Career/college readiness and rigorous coursework for underserved 
students, including students enrolled in ALC. 
 

Narrative description of the critical features of the intervention. 

 

It is essential for districts to have a solid plan in place for assisting students in being ready for post-secondary 

education and career pathways.  As indicated in state statute (120B.125), by no later than ninth grade, students must 

have a comprehensive plan to assist them in exploring their educational, college, and career interests, aptitudes, and 

aspirations.   

 

There are a variety of ways to assist students in exploring and planning for their continued education and careers.  

Our district uses Ramp Up to Readiness, MCIS, John Baylor Prep, Pre-ACT testing, PSAT testing, Accuplacer 

Testing, Success Coach, Minnesota West Career Academy, YMIC Stem Summer Academy  

 
Grade levels to be served: Grades K-12 Location of services: Varies
 

Formative assessment(s) used to inform instructional decision-making (Minn. Stat. § 

124D.861 Subd. 2 (b): Scores from selected assessments are used to inform students about areas where they 

need additional educational support.  Success coaches, teachers, and administration guide students in making 

appropriate educational decisions to strengthen their post-secondary readiness.   
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Evidence of research-base (Minn. Stat. § 124D.861 Subd. 2 (b): Indicate the rigorous, 

objective research analysis that provides evidence this intervention is proven to improve student 

achievement.     

According to the ACT website, “The Benchmarks are scores on the ACT subject-area tests that represent the level of 

achievement required for students to have a 50% chance of obtaining a B or higher or about a 75% chance of 

obtaining a C or higher in corresponding credit-bearing first-year college courses. These college courses include 

English composition, college algebra, introductory social science courses, and biology. Based on a sample of 214 

institutions and more than 230,000 students from across the United States, the Benchmarks are median course 

placement values for these institutions and as such represent a typical set of expectations.”   

According to the Ramp Up to Readiness website, “The demographic groups that are growing fastest within our pre 

K–12 schools are those that have the least experience preparing for and making the transition to higher education: 

students of color and low- income students. Given that gap, those students and families will need enhanced and 

ongoing support from schools and community organizations.”  (McMurry, Martha. Population Notes: Minnesota 

Education Trends, 2000 to 2005. Minnesota State Demographer. September 2006, OSD-06-122) 

The vast majority of teenagers today aspire to obtain high-paying jobs and to attain high-levels of status within 

society as adults. One major study found that more than 90 percent of high school seniors expect to attend college 

and more than 70 percent expect to work in professional jobs. Those students often, however, do not understand 

what they need to do to reach those objectives (Schneider and Stevenson, 1999). 

 
 
Key Indicators of Progress (KIPS) (For both Intervention #1 and #2) 

List the key indicators of progress for this intervention and how your district will 

measure the yearly target for each indicator. 

Target 

2018 

Target 

2019 

Target 

2020 

The percent of students matriculating to a post-secondary institution. Data will be 

disaggregated by FRP/Non FRP.  

FR  

60% 

NFR 

85% 

FR 

65% 

NFR 

88%     

FR 

70% 

NFR 

   90%   

The percent of eligible students enrolled in PSEO/College Now courses senior year.  

Data will be disaggregated by FRP/Not FRP 

FR 

85% 

NFR 

85%      

FR 

90% 

NFR 

90%      

FR 

95% 

NFR 

95%      

The percent of transcripts mailed out to post-secondary institutions for current 

graduating class.  Data will be disaggregated by FRP/Non FRP.  Our data and 

report will also include a breakdown of those postsecondary institutions by 2 Year & 

4 Year.  We will also track by ethnicity. 

 

FR 

70% 

NFR 

90%      

FR 

75% 

NFR 

93%      

FR 

80% 

NFR 

95% 
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Intervention #3 Cross-district Integration Opportunities 
This intervention supports the following goal objective: 1.2 
 
Type of Intervention: Innovative and integrated pre-K-12 learning environments. * If you 
choose this, complete the Integrated Learning Environments section below. 
 

Integrated Learning Environments  

Integrated Learning Environments increase integration and achievement in the following ways. 

Select those that best describe the focus of your integrated learning environment:  

X  Uses policies, curriculum, or trained instructors and other advocates to support magnet 

schools, differentiated instruction, or targeted interventions. 

☐ Provides school enrollment choices. 

X   Increases cultural fluency, competency, and interaction. 

☐ Increases graduation rates. 

 
Narrative description of the critical features of the intervention. 

 

Through collaborative opportunities, students will participate in learning activities that combine cultural education, 

social integration, and leadership.  Students will have a better understanding and acceptance of cultural norms and 

differences.  Students will create better relationships with teachers and students resulting in gaining strategies to 

overcome obstacles on their road to achieving their goals.  (Ramp Up to Readiness)  

We will actively work to design activities that relate to our student’s personal interests, goals, and challenges that 
they face in both their local schools and global communities.  We will explore opportunities for the YMIC partner 
districts to collaborate with MN West to offer Hybrid Vocational classes in the Career/Tech area.    
 

 

 

Grade levels to be served: Grades K-12 Location of services: Varies
 

Formative assessment(s) used to inform instructional decision-making (Minn. Stat. § 

124D.861 Subd. 2 (b): The collaborative uses a variety of assessments to inform the Integration Coordinator 

and the YMIC collaborative as they plan and evaluate the various cross-district integration opportunities.  Among 

these assessments are pre- and post-assessments and surveys designed for each specific event. 

 

Evidence of research-base (Minn. Stat. § 124D.861 Subd. 2 (b): Indicate the rigorous, 
objective research analysis that provides evidence this intervention is proven to improve student 

achievement. "Absolutely, cognitive skill and IQ make a big difference; vocabulary matters. But the scientists, the 
economists and neuroscientists and psychologists who I've been studying and writing about are really challenging 
the idea that IQ, that standardized test scores, that those are the most important things in a child's success. I think 
there's lots of evidence out there now that says that these other strengths, these character strengths, these 
noncognitive skills, are at least as important in a child's success and quite possibly more important." 
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(How Children Succeed, Paul Tough)  
 
Key Indicators of Progress (KIPS) (For Intervention #3) 

List the key indicators of progress for this intervention and how your district will 

measure the yearly target for each indicator. 

Target 

2018 

Target 

2019 

Target 

2020 

Percent of YME students participating in each cross-district activity.  80% 85%      90%      

Percentage of students indicating a greater understanding and acceptance of 

cultural norms and differences.  Youth Frontiers character survey. 

70%      75%      80%      

 

Intervention 4: Success Coach for Yellow Medicine East Middle School and High 

School 

Priority Area: Environment and Resources 

Objective this intervention supports: 1:1, 1:2, 1:3 

Type of Intervention: College and Career Readiness/Rigorous Coursework 

 
 

Narrative description of the critical features of the intervention: Yellow Medicine East will continue 
to build and implement their comprehensive four-year college and workforce readiness program.   Students in grades 
6-12 will participate in Ramp Up to Readiness and MCIS profile-building.  Students will build college and work profiles 
and will meet with the Success Coach, who will help them create their individual plan for matriculation to a post-
secondary institution or a career path of their choice. The strength of the program will be the result of the student, 
parent and school collaboration with a focus on the 5 pillars of readiness; Financial, Academic, Personal/Social, 
Admissions, and Career. (Ramp Up To Readiness)  With this plan in place, our hope is that our students will 
matriculate to their post-secondary school of choice and not need to do remedial classes at the post-secondary 
institution.  

 
 
Grade levels to be served: 6-12 
 
Location of services: YME Middle School and YME High School 
 
Formative assessment(s) used to inform instructional decision-making:       The YME 
Success Coach will meet with each YME senior and their parent (s) before the start of their 
senior year.  The individualized meeting with each student will focus on the student’s Career & 
College Plan.  This opportunity will provide the student and parent with an overview of the 
student’s scores on the ACT, PSAT and MCA’s.  Students and parents will have a chance to 
review the student’s YME transcript and senior schedule.  The Success Coach will provide 
opportunity for dialogue on a selected Career & College pathway chosen by the student and to 
discuss ways to meet graduation standards and requirements as well as how to be successful in 
the transition to college or the job market. The filing of the FAFSA, Choosing a College, MCIS 
instructions, Scholarship opportunities, YME Website usage, Student Led Conference will also 

45



 8 

be highlighted.  The Success Coach will meet with seniors on an ongoing basis and follow up at 
the quarter/semester checking grades and progress reports and sending transcripts. The 
Success Coach will work with the Ramp Up coordinator to ensure grades 6-12 are all receiving 
relevant, systematic opportunities to gain knowledge about pathways to career and college 
success.  The Success Coach will also work with YMIC partner districts to provide opportunities 
of YME students to visit colleges and learn about career opportunities.  

Evidence of research-based:  Anywhere from 10 to 40 percent of students presumed to be headed to 
college fail to matriculate at any postsecondary institution in the fall following high school: 

Summer Melt explores the complex factors that contribute to this trend—the absence of school support, confusion 

over paperwork, lack of parental guidance, and the teenage tendency to procrastinate.  (Summer Melt Supporting 

Low-Income Students Through the Transition to College Benjamin L. Castleman and Lindsay C. Page) 

 
Key indicators of Progress (KIPS) 

List the key indicators of progress for this intervention and how your 

district will measure the yearly target for each indicator. 

Target 

2018 

Target 

2019 

Target 

2020 

Increase the percentage of students who graduate from Yellow 

Medicine East School District  

95% 96% 97% 

Increase the percentage of students matriculating to post-secondary 

institutions 

80% 82% 84% 

Increase the % of transcripts sent to post-secondary institutions for 

FR students 

60% 65% 70% 

 

 
 
 
 
Achievement GOAL # 2: Yellow Medicine East School District will close the achievement 

gap among all groups, in the area of reading by 3%.   
Aligns with WBWF area: All racial and economic achievement gaps closed. 
Objective 2.1: To provide staff with training and research based intervention strategies relevant to closing 
the achievement gap.  These will be implemented into the classrooms and in the After School programs. 
Objective 2.2: To provide opportunities for YME students to participate in an academic summer program 
to obtain skills and confidence to help close the achievement gap in Reading. 
 
 
 

Achievement GOAL # 3: Yellow Medicine East School District will close the achievement 

gap among all groups, in the area of math by 3%.  

Aligns with WBWF area: All racial and economic achievement gaps closed. 

Objective 3.1: To provide staff with training and research based intervention strategies relevant to closing 

the achievement gap.  These will be implemented into the classrooms and in the After School programs. 
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Objective 3.2: To provide opportunities for YME students to participate in an academic summer program to 

obtain skills and confidence to help close the achievement gap in Math. 

 

Intervention 5 Academic Intervention Specialist/Academic Support Specialist 

Priority Area:Continuous Improvement and Inquiry 

Objective this intervention supports: 2.1 and 3.1 

Type of Intervention: Integrated PK-12 learning environments. 

Integrated Learning Environments Complete this section if you chose Innovative and 
integrated Pre-k through grade 12 learning environments as the intervention type above. 
Integrated Learning Environments increase integration and achievement in the following ways. 
Select those that best describe the focus of your integrated learning environment: 

 Uses policies, curriculum, or trained instructors and other advocates to support magnet    
schools, differentiated instruction, or targeted interventions. 

 Provides school enrollment choices. 
 Increases cultural fluency, competency, and interaction, 
 Increases graduation rates. 

 
Narrative description of the critical features of the intervention: The Academic Intervention 
Specialist and Academic Support Specialist at YME School District will serve students in grades 
K-12 through academic support, providing interventions in the areas of math and reading. The 
goal of the Specialists will be to reduce the achievement gap. The Specialists will identify student 
needs through assessment and district data to determine the identity of students to be served. 
The needs will be formulated into strategies that directly support closing the achievement gap of 
students.  These will be practices will be implemented into the classrooms as well as the after 
school program 
 

Grade levels to be served:K-12 
 
Location of services: Bert Raney Elementary School, Yellow Medicine East Middle School, 
Yellow Medicine East High School  

 
Formative assessment(s) used to inform instructional decision-making: District assessment 
data will be analyzed a minimum of three times per year at Bert Raney Elementary School and 
will be analyzed a minimum of three times  a year at Yellow Medicine East Middle School and 
Yellow Medicine East High School.  
 
Evidence of research-based:  Classroom Reading Instruction That Supports Struggling Readers: Key 

Components for Effective Teaching 
http://www.rtinetwork.org/essential/tieredinstruction/tier1/effectiveteaching  
 
A Principal’s Guide to Intensive Reading Interventions for Struggling Readers in Reading First Schools 
https://www2.ed.gov/programs/readingfirst/support/principal.pdf  
 
http://www.nctm.org/uploadedFiles/Research_and_Advocacy/research_brief_and_clips/Student_with_Difficultie
s_Clip.pdf 
 

https://ies.ed.gov/ncee/wwc/Docs/PracticeGuide/rti_math_pg_042109.pdf#page=27 
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https://www.mbaea.org/documents/filelibrary/numeracy/Best_Practices_in_Math_Intervention_53D80FEE

D7650.pdf 

 

 

Key indicators of Progress (KIPS) 

List the key indicators of progress for this intervention and how your 

district will measure the yearly target for each indicator. 

Target 

2018 

Target 

2019 

Target 

2020 

Increase the number of students who achieve grade level proficiency and read well 

by grade 3.  

59.9 64.9 69.9 

Increase the number of students who are proficent on the MCA Reading 

Assessment.  Using MDE Report Card 15-16 Reading score of 47.9   

Grades 3-8  & 10 

50.9 53.9 56.9 

Increase the number of  students who are proficient on the MCA Math Assessment. 

Using MDE Report Card 15-16 Math score 46.1  Grades 3-8 & 11 

49.1 52.1 55.1 

 

 

Intervention 6: Summer STEM Academy 

Priority Area: Continuous Improvement and Inquiry 
 
Objective this intervention supports: 2.2 and 3.2 
 
Type of Intervention: Integrated PK-12 learning environments. 
 
Integrated Learning Environments Complete this section if you chose Innovative and 
integrated Pre-k through grade 12 learning environments as the intervention type above. 
Integrated Learning Environments increase integration and achievement in the following ways. 
Select those that best describe the focus of your integrated learning environment: 

 Uses policies, curriculum, or trained instructors and other advocates to support magnet    
schools, differentiated instruction, or targeted interventions. 

 Provides school enrollment choices. 
 Increases cultural fluency, competency, and interaction, 
 Increases graduation rates. 

 
Narrative description of the critical features of the intervention: The summer academy will 
serve students at YME through supplemental academic support by designing interactive 
STEM Academy classes that engage students in hands-on learning.   

 
Grade levels to be served: 6-12 
Location of services: Renville County West, Yellow Medicine East MS/HS and other YMIC 
Schools and Minnesota West Granite Falls and Canby Campuses. 
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Formative assessment(s) used to inform instructional decision-making:  Local assessment 
data will be used from the STAR Report as well as IXL.  The assessments will be used three 
times per summer session. 
 
Evidence of research-based: Indicate the rigorous, objective research analysis that provides 
evidence this intervention is proved to improve student achievement.  
 
Summer STEM Programs: “Hands-On.” “Rigorous. “Fun.” High-quality summer learning programs have been shown 
not only to improve reading and math skills, but to increase graduation rates and post-secondary success as well. 
STEM summer programs in particular offer a unique and multifaceted opportunity to maintain and build core skills in 
math and literacy during the high-risk summer months. They do so by engaging young people in hands-on, inquiry-
based learning that motivates students by immersing them in activities with real-world application, without the stigma 

of traditional summer school. (STEM in the Summer: The Joy of Meaningful Learning was prepared with support from Noyce 

Foundation and STEM Next at the University of San Diego. www.sandiego.edu/stemnext.) 

 
 

Key indicators of Progress (KIPS) 

List the key indicators of progress for this intervention and how your 

district will measure the yearly target for each indicator. 

Target 

2018 

Target 

2019 

Target 

2020 

Increase the number of students attending the Summer STEM 

Academy 

15 20 24 

Average scale score on STAR Test will increase +30 pts +34 pts +40 pts 

    

 

Briefly explain how this plan will create efficiencies and eliminate duplicative programs and 

services (Minn. Stat. § 124D.861, Subd. 2 (c)).  

 

 All YMIC initiatives planned for 2017-2020 are a continuation of past integration practices or new programming.  The 

YMIC will work collaboratively to promote Career & College Readiness strategies that we can share and promote in 

our individual districts as well as our region. The Integration Coordinator plans activities and events for all seven 

YMIC member districts.  We continue to work together to create more collaborative opportunities. We provide a 

summer program for the majority of our school districts that integrates staff, curriculum and students. 
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Adding Lines to the AI Plan Template (Word for MAC) 
 
The Apple/MAC version of the AI plan template is protected to enable the drop down 
menus to work.  If you need to add lines for goals, objectives or interventions you will 
need to “unprotect” the document. 
 
Step 1:  Check to see if you have “Developer “ on your ribbon. 
 

 
 
To add Developer to your toolbar 
On the Word menu, click Preferences.  
Under Personal Settings, click Ribbon. 
In the “Tab or Group Title” box scroll down and check Developer 
Developer should now show up on your toolbar. 
 
Step 2: Click on the “Protect Form” icon on the ribbon.  If the icon is shaded the form is 

protected, you will not be able to add lines.  Click on the icon to “unprotect” the 
form. 

 
Step 3: Copy and paste the section of the form you need added.   
 
Step 4: Remember to protect the form to enable the drop downs to work. 
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YME MIDDLE/HIGH SCHOOL BERT RANEY ELEMENTARY ACTIVITIES & COMMUNITY EDUCATION MVCC - SPECIAL EDUCATION  

Ryan Luft, Principal Lisa Hansen, Principal Tim Knapper, Director  Cindy Loe, Director  

450 9th Avenue 555 7th Avenue 450 9th Avenue  450 9th Avenue  

Granite Falls, MN  56241 Granite Falls, MN  56241 Granite Falls, MN  56241 Granite Falls, MN  56241  

Phone:  320-564-4083 Phone:  320-564-4082 Phone:  320-564-4084 Phone:  320-564-4084 

Fax:  320-564-4782 Fax:  320-564-4427 Fax:  320-564-4781 Fax:  320-564-4781  

 

Visit us on the Web at www.isd2190.org 

YELLOW MEDICINE EAST – ISD 2190 
Serving the communities of Clarkfield, Echo, Granite Falls, Hanley Falls, Hazel Run & Upper Sioux 
 

Rick Clark, Ed.D.,Superintendent 
450 9th Avenue - Granite Falls, MN  56241 

Phone:  320-564-4081 - Fax:  320-564-4781 

 

 

 
Superintendent Report to the Board of Education 

 

1. The Republican leadership is attempting to build support for the revocation of the 

Long Term Facilities Levy.  This is only the second year of the local discretionary 

levy, approximately $300,000.00, for 2017-2018 school year.   

a. This is a discretionary levy which means the district does not require a public 

vote like a referendum or bond election. 

b. This is the only discretionary authority schools are permitted. 

c. The Republican Leadership is also endorsing vouchers for non-public 

attendance. 

d. I personally/professionally find this as an attack on public education. 

2. I will support a voucher system IF: 

a. The non-public school is held to the same testing requirement and reporting as 

public schools. 

b. The non-public school is required to accept ALL students at all times. 

c. The non-public school is required to provide services under Individuals with 

Disability Education Act (IDEA) also known as special education. 

3. A draft of my intended letter to several legislators will be provided to you upon 

completion. 

4. Budget – It is my intention, with the assistance of Mrs. Leeann Boushek, to provide a 

budget document that is based on a ZERO budget with a three (3) percent variance.  

This means the budget will have expenses and revenue in equal amounts.  With a total 

operational cost of approximately $1,150,000 this budget could be presented with a 

variance of approximately $350,000 from ZERO. 

a. The board will also be presented with recommendations from the Finance 

Committee for consideration of deletions or additions to the proposed final 

budget, which by law is required to be adopted prior to July 1st annually. 

5. The board of education will begin to contemplate the status of superintendent of 

schools for 2018 and beyond.  As my contract expires on June 30, 2018 the board must 

consider if the direction of the school district should be lead by a full time, shared time 

or part time superintendent.  As this is one of the most important decisions for the 

board of education the consideration should be: 

a. Over time 

b. Based on the quality of the individual sought 

c. Based on the district interest 

d. Based on the district willingness to pay, and 

e. The ability to provide leadership for the district in the long range. 
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Bert Raney Elementary Board Report 

March 2017 
Mrs. Hansen, Elementary Principal 

 
BRE - Current Enrollment 

 8/16 9/16 10/16 11/16 12/16 1/17 2/17 3/17 4/17 5/17 6/17 7/17 

K  44 46 44 43 44 46 44 44     

1st 56 57 57 57 58 58 58 59     

2nd 51 51 51 51 53 54 54 55     

3rd 66 67 66 67 67 67 66 66     

4th 54 54 54 54 54 56 56 56     

5th 55 52 52 52 52 52 52 53     

Total 326 327 324 324 328 333 330 333     

 
 
 

BRE Happenings 
 
Read Across America 

● Events 
 
Phonics Training - What does it look like?  

● Example 
 
New Students 

● Process / Ideas? 
 
Science Committee 

● Update 
 
MCA Testing 

● Details 
 
Kindergarten Kickoff 

● Class of 2030 Details 
 
 

Upcoming Events: 
Kindergarten Kickoff, 3/20, 5PM 
Music Concert, Gr 3-5, 3/22, 2PM 
Staff Development, 3/27 
Parent-Teacher Conferences, 3/30 and 4/6 
 
BRE Goals for 2016-17: 
SMART Goal: ​The percentage of students in grades 2-5 
at grade level on the Star Reading assessment, will 
increase 5% from spring 2016 to spring 2017.  
 
SMART Goal: ​The percentage of students in grades 1-5 
at grade level on the Star Math assessment, will increase 
5% from spring 2016 to spring 2017.  
 
Additional Goal: By May of 2017, Bert Raney Elementary 
staff will have access to resources and training relative to 
the needs of children in poverty and or of trauma, 3 or 
more times during the 2016-17 school year.  
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YME Middle/High School Board Report 
March 2016 ~ 2017 

 
Goals for the MS/HS for 2016/2017 

● All Students will increase their Math Proficiency by 6% on the MCA 
○ Integration/WBWF 

● All Students will increase their Reading Proficiency by 6% on the MCA 
○ Integration/WBWF 

Areas of Focus 
● SMART Goal ~ 100 percent of staff will participate in the book study centered on, ​“Fair Isn’t Always Equal”​ , to 

support our continued learning on the second Dufour question, “How do we know students know it?” 
● SMART Goal ~ Train 100 percent of certified staff on the Teacher Observation Form 
● SMART Goal ~ 100 percent of staff will complete one curriculum map for one class by the end of the school year 
● PBIS (Safe and Supportive Schools Act) 

○ See Below 
● Ramp UP for Readiness (College and Career Statue) 

○ See Below 
 

1. The following ​YMIC Integration Events ​are scheduled for the month of March: 
○ March 13th, 2017 - All 8th Graders will attend the Diary of Anne Frank production at the Park 

Square Theatre - 8:30 A.M. - 5:00 P.M. 
○ March 22nd, 2017 - All 11th Graders will be at the College Experience at SMSU. They will be 

gone the entire day.  8:15 A.M. - 3:00 P.M. 
○ March 24th, 2017 - All 9th Graders will be at the Career & College Day at MN West in Canby. 

Time TBD. 
2. Yellow Medicine Chemical Health Coalition​ ~ YME ROOTS, a subgroup of PLANT(Positive 

Leaders Against Negative Temptations), ~ March 27th Bowling Tournament ~ a group of middle school 
students are working in collaboration with the coalition to help our student body make positive choices. 
Under the guidance of Kim Hoefer, Conrad Oslund and Debbie Eckes, the first event will be a themed 
bowling tournament in Granite Falls.  The theme is to Strike out Drugs and Alcohol and Spare the Youth 
of Tomorrow! 

 
3. YME Summer School ~ ​Plans are being finalized for the upcoming 2017 Summer STEM Academy. 

This year we will be collaborating with RCW in June to work with students in the areas of Math and 
Reading.  New this year we will be expanding YMIC Summer STEM Academy with Canby, RCW and 
Lakeview.   Last year we averaged over 30 students during the month of June and 15 for the STEM 
Academy in July.  This June and July we will be rotating our efforts between the four schools.  Here is 
the tentative agenda: 1st week ~ Canby ~ Aerospace, 2nd week ~ YME ~ Arts, 3rd week ~ Lakeview ~ 
3D Printing, 4th week ~ YME ~ Environmental Science, 5th week ~ Intro to Physics, 6th week ~ TBD. 
The Summer STEM Academy sessions will be available to all students currently in grades 6 ~ 8. 

 
4. After school is a busy time here at YME​ ~ BUZZ Club, Upward Bound, Integration Success Tutor, 

ACT Prep and Building Bridges Oh My! ~ it is exciting to see all of the extra work being put in by staff 
and students after school.  The building is buzzing with homework and extra tutoring sessions.  Every 
student who shows up is able to get a free snack before they head off to the classroom.  Combined with 
athletics we are seeing over 100+ students per night seeking out this opportunity.  
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54



5. PBIS ~ Road to Valleyfair​ ~ the PBIS Team recently upgraded the requirements to meet their goals for 
our student body here at Yellow Medicine East Middle School.  Last year we focused on our academic 
achievements towards our MCA goals and we did see significant growth in both Math and Reading (13 
of 16 areas improved).  This year our focus is on the following: 

 

PBIS Middle School Valleyfair Reward Day 
 

Be Respectful 
*Listen to classmates and respect their 
opinions. 
*Be engaged. 
*Give you attention to your teacher. 
*Allow yourselves and your classmates the 
opportunity to learn. 
*Respect school property. 

Be Responsible 
*Be on time and ready for class. 
*Complete your work for class. 
*Be on task. 
*Follow all rules (including safety rules). 
*Pick up after yourself. 
*Own your actions. 

Be Yourself 
*Treat others how you want to be treated. 
*Be honest. 
*Respectfully share your ideas. 
*Act your age. 

 
Student SMART Goals that meets the expectations set forth in the PBIS matrix: 
 

1. No student will have more than 2 tardies 
2. All Students will be in good standing with attendance 
3. No office referrals 
4. Missing Assignments ~ Teacher Discretion  

 
The trip is scheduled following the MCA’s and STAR Assessment periods. 
 
Date Upcoming MS/HS Events 
03/06/17 7:00 PM 7/8 Band and Choir Concert  
03/07/17 7:00 PM Choir & Band Concert -- 9-12  
03/08/17 Early release at 2:30 for students. Staff Development Day. 
03/08/17 MS/HS End of Trimester 2 courses. 
03/09/17 Regional Knowledge Bowl Tournament grade 9-12. 
03/13/17 8:45 AM 8th Graders - Diary of Anne Frank field trip 
03/16/17 1:00 PM YME Art Display at KK Berge building through March 29th 
03/17/17 7:00 PM Prairie Fire Theatre Performance  
03/18/17 7:00 PM Prairie Fire Theatre Performance  
03/20/17 2:00 PM Large-Group Band & Choir Contest @ Lakeview 
03/22/17 8:15 AM College Experience Day for 11th Graders at SMSU 
03/22/17 2:00 PM BRE Concert in MS/HS Auditorium 
03/24/17 End of Qtr. 3. 
03/24/17 8:15 AM Career & College Day for 9th Grade 
03/27/17 No school for students. Staff development day. 
03/27/17 11:00 AM AUD: Jerrid Sebesta presentation 
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© 2017 SY PACT 21st Century Project  1 

CENTER MONITORING VISIT FEEDBACK: 

 

Afterschool Center Name:  Building Bridges                       City:   Granite Falls                       MN 

Center Visit Date:   1/17/17                     Observer: Ian Graue 

 

Curriculum/Theme/Activity # or name: Game of Pairs (also observed Robotics Participants:  14+15 

(robotics)      

Thank you for the opportunity to visit your program. I appreciate that this visit is a onetime event and that 

some of the comments/suggestions made may not always apply. Please take the comments as constructive 

comments and use them to help you and your staff to ‘raise the bar’ by offering quality, enriching 

programming every day.  

 

1. Set up for Activity.  Did the Program Leader… Yes No N/AA 

a. Was the space separate from other activities and distractions?   X 

b. Did the space allow for easy movement for the PL and children?   X 

c. Were there enough tables and chairs for the activity? X   

d. Were there enough materials for the activity? X   

e. Was a whiteboard/chart paper available? X   

f. Was the PL ready for the children when they arrived for the activity? X   

 

 General comments on Set-up: Youth were introduced to the game of Pairs while completing their snacks.PL was 

already in the room. PL explained what activities were coming up. 

 

2. Introducing the Activity.  Did the Program Leader… Yes No Some N/A 

a. First session only: Give an overview of the new project? X    

b. Relate the project to children’s lives or previous experience?   X  

e. Organize the children into teams?  X    

f. Assign roles to the team members?    X 

g. Give appropriate and clear directions?  X    

h. Check that the children understood the challenge and instructions?  X    

 

 General comments on Introducing the Activity: PL introduced game by mentioning other word games 

such as scrabble. While the explanation was good, building on the experience of youth with other similar 

games would have added to the activity (having them explain how to play scrabble etc because not all 

youth have necessarily played before). 

 

3. Leading the Activity. How much did the Program Leader… Always Mostly Rarely Never N/A 

a. Visit with the teams as they worked?   X    

b. Show interest and enthusiasm for their discoveries, successes X     

c. Listen carefully to children’s ideas, questions or speculations.     X 

d. Tell the children their solutions were right or wrong    X  

c. Encourage children to answer each other’s questions? X     

d. Give “just enough” help when the children were stuck?   X    

e. Give too much help when children were stuck?   X   

f. Encourage troubleshooting to help children solve problems?  X     

g. Constructively re-engage children who were distracted      X 

h. Use extension activities to re-engage children who were “done.”     X 

i.  Break for group discussion every 15 - 20 minutes     X 
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 General comments on: Leading the Activity:  

Played ‘practice’ game and staff moved around to make sure youth were coping with the game. The game 

helps youth add to their vocabulary…doing school work while having fun/in a new way. Played other 

games after some brief discussions (see below). This game also used some basic math as youth calculated 

their score. It was great to also have youth work in groups as youth can learn from each other (think this 

could have been encouraged a little more). 

 

4. Leading Discussions. Did the Program Leader Yes No N/A 

a. Separate the children from materials during discussions?  X X 

b. Have teams “show and tell” or report results to the group?  X   

c. Write results/ideas on chart paper, whiteboard, etc?    X 

d. Encourage children to use drawings, gestures to report results?    X 

e. Make the environment safe for children to share results/ideas? X   

 

 General comments on Leading the Discussion: 

At the end of each game (after scoring), PL lead youth in a discussion on strategies used. Youth could 

have been encouraged to share even more—and explaining how they did things.  Individuals in the groups 

could have worked more closely with each other. 

 

5. Closure to the Activity. Did the Program Leader Yes No Some 

a. Warn the children when the activity was soon to end? X   

b. Summarize the group’s findings before (most of) the children left?   X   

c. Reflection time & quality  X  

d. Give a preview of the upcoming activity session(s)? X  
At 

beginning 

 

 

General comments on Closure: 

Great to have an organized time (a little rushed, short) –enough time was allowed! However, there was no 

reflection time. 

 

Comments on Robotics. 

I also observed the robotics group part way through their activity. This is an intensive activity offered for 

a limited season to youth who have an interest in hands on, technical activity. Youth work in groups on 

set tasks which are necessary to be done to complete the preparation for the competitions later in 

winter/spring—this should enable them to understand the concept of working as a team. Staff moved 

around to assist youth with their individual activities. Staff tended to allow youth to problem 

solve…answer questions…ask open ended questions etc. Sometimes, I felt staff could have prompted to 

think more on their way to solving the problem in hand.  

 

6.  Comments/ Observations related to the issues of: Based on the YPQA pyramid 

Safe Environment. 
1. Physical environment safe & free of hazards…some back packs near youth…could be hazardous  if there 

was an emergency 
2. Promotion of psychological and emotional safety…youth are all encouraged to participate and others to 

listen 
3. Program space & furniture…very adequate for this group 
4. Healthy foods & snacks…provided at start 

 

Supportive Environment. 
1. Welcoming atmosphere provided by all staff … PL present at start to welcome youth 
2. Session flow planned, presented and paced…worked well…PL had used the activity previously 
3. Staff maintains clear limits…no issue…so there seemed to be well understood expectations 
4. Activities promote active youth engagement…both activities observed promoted youth engagement 
5. Staff support youth in building news skills…YES! 
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6. Staff is encouraging… yes…good to see staff expecting youth to come up with answers rather than 
providing  suggestion s/’correct’ answers 

7. Staff uses youth-centered approaches to reframe conflict…NA 

 

Opportunities for Interaction. 
1. Youth have opportunities to develop sense of belonging…social skill activities would build on this area 
2. Youth have opportunities to participate in cooperative groups…yes…groups did not always cooperate or 

work as a team 
3. Youth have opportunities to act as facilitators and mentors etc …in the robotics activity…yes (a little) 
4. Youth have opportunities to develop positive peer & staff relationships…yes…especially the robotic 

activity 

 

Opportunities for Engagement. 

 
1. Youth have opportunities to make plans/ plan activities…not on this occasion 
2. Youth have opportunities to make choices based on individual interests/sparks…youth have already 

decided on activity (robotics) or PL had decided (pairs game) 
3. Youth have time to reflect/provide feedback…no 

 

Organizational/ Administrative Supports. 
1. Organizational logistics are effective…yes 
2. Staff received adequate/appropriate training…unknown (especially if paras know about activities before 

hand) 
3. Communication with staff, youth and families …some appears to happen 
4. Promotion of family involvement… ?? 
5. All youth integrated in those challenged …potentially not an issue 

 

 

7. Overall Impressions 

I. Strengths Observed: (exemplary/ best practices followed by facilitators…to be encouraged!!)  
1. Open ended questioning 
2. Hands on activities…youth working in groups 
3. Activity  well explained…activity flowed 
4. Staff relate well with youth 
5. Youth have a good understanding of what to expect…the program etc. 
6. Staff informed youth about the activity (and upcoming ones) at the beginning and the end of the session 

 
II Potential for growth. {Ideas that the staff/program could focus on to improve outcomes} 

1. Social skills development activities 
2. Use youth experience, suggestions more to build the activities 
3. Staff ratio of 1:7… In my opinion, for this type of activity, only 2 staff were really needed. I understand 

that  it is felt that this ratio contributes to the success of Building Bridges. This is merely a comment to 
consider. 

Thanks again for the opportunity to visit your program. Please remember to take these comments 

as constructive comments and use them to you work to ‘raise the bar’ by offering quality, enriching 

programming every day.  

 

Thank you! 

Ian Graue 

 

P.S When you receive this report, please discuss it with your staff. I will also plan to arrange a time to 

discuss it with the coordinator so that errors can be corrected and things raised in the report can assist 

your center improve outcomes. 

Thanks 

I. 
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Region 3A

UPDATES  FEBRUARY

Make sure other administrators and coaches/directors are kept informed. Make 
sure you run off the information and share the information with others.

WHAT’S NEW ON THE MSHSL WEBSITE
Policies for all Region 3A activities are up to date 
and are on the MSHSL Region 3A website. Policies 
for Tennis, G/B Golf, G/B Track, Softball, Baseball 
& Visual Arts are now on the website.
REMINDER: Is your school data on the MSHSL web-
site up to date and correct? (Rosters, Results, Etc.)

Region 3A had 29 of 36 schools send in nomina-
tion forms this years. Each school will receive cer-
tificates to present to their school winners. 2017 
Region 3A recipients are:
GIRLS
Sub Region 9: Callie Wersal, Springfield
Sub Region 10: Elizabeth Buckridge, Edgerton
Sub Region 11: Gabbie Gervais, Tracy Area
Sub Region 12: Taniah Tosel, LQPV
REGION 3A: GABBIE GERVAIS, TRACY AREA
BOYS
Sub Region 9: Mitchell Fulton, Wabasso
Sub Region 10: Mason Whitehead, Murray Coun-
ty Central
Sub Region 11: Cody Speh, Yellow Medicine East
Sub Region 12: Brandon Dahl, KMS
REGION 3A: MASON WHITEHEAD, MURRAY COUN-
TY CENTRAL

TRIPLE ‘A’ WINNERS

NEW REGION 3A COMMITTEE MEMBER
William Rogotzke, school board member from 
Red Rock Central, was appointed as a school 
board representative to the Region 3A Commit-
tee. His term will expire July 31, 2019.

BASKETBALL REMINDERS & REGION 
3A WEATHER POLICY
This mailing includes the Girls & Boys Basketball 
Reminders. This information is for the schools 
that participate in Section 3A & 3AA basketball 
tournaments. Athletic directors please read and 
pass on to your basketball coaches and other 
administrators. Region 3A weather policy is also 
included in this mailing.

The Region 3A Visual Arts Con-
test will be held at BOLD HS on 
Wednesday, April 26. The region 
committee would like to en-
courage more schools to partic-
ipate. If interested, contact Deb 
Ziller or Bill Gabbert at BOLD HS.

VISUAL 
ARTS 
CONTEST

SITE 2017 2018**
SPEECH
Sub Section 10 Adrian March 28 March 27

Sub Section 11 Minneota April 1 March 31

Sub Section 12 Montevideo March 31 March 30

Section 3A SMSU April 8                   April 14

MUSIC (LARGE GROUP)
Sub Section 9 Lamberton March 8                 March 7

Sub Section 10 Pipestone March 21 March 20

Sub Section 11 Lakeview March 20 March 19

Sub Section 12 Kerkhoven March 13 March 12

MUSIC (SOLO & ENSEMBLE)
Sub Section 9 Jackson May 6 May 5

Sub Section 10 Fulda April 3 April 2

Sub Section 11 Lakeview April 6 ???

Sub Section 12 Benson April 1 March 31

VISUAL ARTS
Section 3A BOLD HS April 26 April 25

** Dates for 2018 are tentative dates at this 
time. The Calendar for 2017-2018 will be ap-
proved at the April Region 3A committee 
meeting.

FINE ARTS DATES
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Minnesota State High School League
Region III-A
Jim Lasley, Executive Secretary
215 Aspenwood  •  Redwood Falls, MN 56283  •  507-637-8058

WEDNESDAY, FEBRUARY 1, 2017 
Wooden Nickel - Marshall

MINUTES OF THE REGION 3A COMMITTEE MEETING

Members present were: William Rogotzke, Bruce Olson, Keith Buckridge, Tim Christensen, Tim Knapper, 
Dan Bettin, Mike Dammann, Darin Balken, Clay Anderson, Paul Berggren, Lisa Letcher. Also present 
were Jim Lasley, John Weir, Steve Wiertzema, Bill Tauer, Bob Grey, Steve Beals. 
 
The meeting was called to order at 10:17 AM by Dan Bettin, Region 3A Chairman.

A motion was made by Lisa Letcher, seconded by Bruce Olson, to approve the agenda as present-
ed. Motion carried.

A motion was made by Tim Christensen, seconded by Keith Buckridge, to approve the appointment 
of William Rogotzke, school board member from Red Rock Central, as a school board representative 
to the Region 3A committee. (Term to expire July 31, 2019) Motion passed.

A motion was made by Darin Balken, seconded by Mike Dammann, to approve the minutes of the 
November 30, 2016 region committee meeting as presented. Motion carried.

FINANCES
A motion was made by Keith Buckridge, seconded by Clay Anderson, to approve the payment of 
bills as presented. Motion carried.

A motion was made by Lisa Letcher, seconded by Darin Balken, to approve the Region 3A financial 
report as presented. Motion carried.

ACTIVITIES
A motion was made by Lisa Letcher, seconded by William Rogotzke, to approve the revised list of sub 
sections for the 2017 Speech tournament. (Tracy-Milroy-Balaton was moved to Sub section 12 to bal-
ance the number of entries). Motion carried.

A motion was made by Lisa Letcher, seconded by Bruce Olson, to allow Hendricks girls’ basketball 
team to play on Friday, February 24 or late on Saturday, February 25, 2017 if their opponent is in 
agreement.  They could possibly have a conflict with the state gymnastic meet if they would have 
girls competing in both events. Game would be played at the high seed. Motion carried by a roll call 
vote 9-2.

A motion was made by Tim Knapper, seconded by Keith Buckridge, to approve the policies for the 
following spring activities: Tennis, G/B Golf, G/B Track (Includes the pay schedule for sub section and 
section track meets), Softball & Baseball. Motion carried.

A motion was made by Bruce Olson, seconded by Tim Christensen, to approve the policies for Sec-
tion 3A Visual Arts contest. Motion passed.
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TRIPLE A COMMITTEE REPORT
A motion was made by Darin Balken, seconded by Bruce Olson, to approve the Triple ‘A’ selection 
committee report. Motion carried. The following were selected as Region 3A “AAA” recipients for the 
2016-2017 school year.

GIRLS
Sub Region 9: Callie Wersal, Springfield
Sub Region 10: Elizabeth Buckridge, Edgerton
Sub Region 11: Gabbie Gervais, Tracy Area
Sub Region 12: Taniah Tosel, LQPV
REGION 3A: GABBIE GERVAIS, TRACY AREA
BOYS
Sub Region 9: Mitchell Fulton, Wabasso
Sub Region 10: Mason Whitehead, Murray County Central
Sub Region 11: Cody Speh, Yellow Medicine East
Sub Region 12: Brandon Dahl, KMS
REGION 3A: MASON WHITEHEAD, MURRAY COUNTY CENTRAL

PROPOSED REPRESENTATIVE ASSEMBLY AMENDMENTS
The region committee voted on 7 proposed amendments. The committee voted  in favor of Bylaw 
208.2, Bylaw 208.5, Bylaw 504.1-2 & Bylaw 518.3. The committee voted not in favor of Bylaw 208.1-4, 
Bylaw 521 &  Bylaw 521.3A.

OTHER
A motion was made by Bruce Olson, seconded by Paul Berggren, to purchase shirts for committee 
members to be worn at Region 3A activities. (One shirt per member) Motion carried.

DISCUSSION: Discussion was held on the following with no action taken:  
      • MSHSL Update/Steve Beals
      • Region 3A Weather Policy
      • Girls & Boys Basketball Reminders
      • Competitive Sub Sections for 2017-2019  
      
ANNOUNCEMENTS 
The next Region 3A Committee Meeting will be held at the Wooden Nickel on Wednesday, April 19, 
2017 starting at 10:00 AM.   The committee to assign sub sections for the next two years will meet at 
9:15 AM. This includes Olson, Knapper, Bettin, Dammann, Giles, Anderson, Letcher, & sub region coor-
dinators. Sub Region Coordinators will meet at 8:30 AM .

A motion was made by William Rogotzke, seconded by Tim Knapper, to adjourn the meeting at 12:40 
PM. Motion carried.

Jim Lasley,

Region 3A Executive Secretary
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MINNESOTA VALLEY COOPERATIVE CENTER 
REGULAR BOARD MEETING 

MONDAY, FEBRUARY 13, 2017 
TIME 5:15 P.M. 

 
MINUTES 

 
The meeting was called to order with the following members present:  Rupp, Lecy, Odegard, Allex, Fagen.  
 
Dawn Odegard was unanimously elected as Board Chair. 
 
Carnie Allex was unanimously elected as Board Vice-Chair. 
 
Sharon Rupp was unanimously elected as Board Clerk. 
 
Amanda Lecy was unanimously elected as Board Treasurer. 
 
Motion by Allex, second by Rupp, and carried to approve the minutes of the December 13, 2016 regular 
board meeting. 
 
Motion by Lecy, second by Allex, and carried to approve monthly bills for payment for 12/14/16 – 2/13/17 
in the amount of $226,534.81 with checks numbered 19315 through 19364 and payroll wire transfers 
201600082 through 201600091. 
 
Motion by Fagen, second by Rupp, and carried to authorize MVCC Clerk (Sharon Rupp), MVCC Treasurer 
(Amanda Lecy), Cindy Loe, Katie Roiger, LouAnn Boushek, and Tara Miller to sign checks written on Citizen’s 
Alliance Bank Account #003340 – MVCC Board Account.   
 
Motion by Allex, second by Rupp, and carried to authorize the Director to research school service needs for 
the 2017-2018 school year, and to recommend program and staff reductions as necessary. 
 
Motion by Rupp, second by Allex, and carried to non-renew the probationary teaching contract with Cindy 
Kvaal, Speech/Language Pathologist.   
 
Motion by Allex, second by Lecy, and carried to non-renew the probationary teaching contract with David 
Schueler, Special Education Instructor. 
 
Motion by Fagen, second by Lecy, and carried to non-renew the probationary teaching contract with Zach 
Koepke, Special Education Instructor. 
 
Motion by Lecy, second by Fagen, and carried to approve a Long-Term Substitute Teacher contract with 
Peggy Kvam.   
 
Motion by Rupp, second by Allex, and carried to approve a childcare leave extension for Anna Risa.   
 
Motion by Allex, second by Fagen, and carried to approve additional time for Paula Panitzke for the 
remainder of the 2016-2017 school year.   
 
Discussion items included: Monitoring Update.     
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Yellow Medicine East, ISD 2190 

  
  

 

 
 

ISD 2190 – BOARD OF DIRECTORS’ 
AGENDA ANALYSIS 

 
 
AGENDA ITEM: 9.1 
 
MEETING DATE: March 13, 2017 
 
SUBJECT: Administrators report to the board of education on recommendations for reduction to 

program and personnel. 
 
BOARD ACTION 
Required   
Information 
Scheduled Report X 
 
BACKGROUND/RATIONALE 

The Board of Education directed, on December 12, 2016, the administration to review 
student needs and the fiscal status of the district.  The purpose of this review is to make 
a recommendation to follow due process timelines in the event of a reduction of staff 
due to declining enrollment or financial condition of the district. 

 
 
PRESENTER(S) Dr. Clark 
 
 
 
COMMITTEE None 
 
 
SUPERINTENDENT RECOMMENDATION 

The superintendent recommends no reductions to programs or personnel for the 2017-
2018 school year.  Due to a relatively stable student count (WADM – Weighted Adjusted 
Daily Membership) caused by a small graduating class and a larger anticipated 6th grade, 
the current FTE and programming will not significantly affect the financial status of the 
district. 
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Yellow Medicine East, ISD 2190 

  
  

 

 
 

ISD 2190 – BOARD OF DIRECTORS’ 
AGENDA ANALYSIS 

 
 
AGENDA ITEM: 10.1 
MEETING DATE: March 13, 2017 
SUBJECT: Provide notice to all bargaining units the willingness of the Board of Education to begin 

the negotiation process for the 2017-2019 contract period. 
 
BOARD ACTION 
Required   
Information 
Scheduled Report X 
 
BACKGROUND/RATIONALE 

The bargaining units of Education Minnesota-Yellow Medicine East (EM-YME) as well as 
the principals group and Mr. Knapper will provide notice, under Professional Employees 
Labor Relations Act (PELRA) to negotiate for the contract period of July 1, 2017 through 
June 30, 2019.    
 

PRESENTER(S)  
 
 
COMMITTEE Negotiations 
 
 
SUPERINTENDENT RECOMMENDATION 

It is common practice for the district to indicate its willingness to begin negotiations.  It 
is this superintendents wish to begin the process in a timely fashion which may reduce 
summer meeting schedules.  
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ISD 2190 – BOARD OF DIRECTORS’ 
AGENDA ANALYSIS 

 
 
AGENDA ITEM: 10.2 
MEETING DATE: March 13, 2017 
SUBJECT: Approval of calendar committee submission of 2017-2018 calendar draft. 
 
BOARD ACTION 
Required  X 
Information 
Scheduled Report  
 
BACKGROUND/RATIONALE: 

The board of education is responsible for setting the school calendar for the next school 
year and submits that calendar to the Department of Education by April 15th.  It is the 
practice for the administration, with input from teachers and others, to build a draft 
calendar and submit that draft to the board for its approval.   
 
This calendar draft contains 171 student contact dates and 181 teacher contract dates.  
It also contains 28 hours of Professional Learning Community meetings as well as work 
dates and staff development dates as per contract and Q Comp agreement terms. 
 
The PLC is entered as early dismissal as opposed to late start.  This is the preference of 
all public opinion expressed to this date. 
 

PRESENTER(S): Administrative team 
 
 
COMMITTEE: Administration and EMYME representatives. 
 
 
SUPERINTENDENT RECOMMENDATION 
   The superintendent recommends review, amend if needed, and approve. 
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Yellow Medicine East   
2017-2018 School Calendar    Calendar Committee Final Draft – 2/28/2017  
 

Quarter Ends 171 Student Contact Days 
No School - Staff Development Day 184 Teacher Contract Days 

No School – Holiday 16 hrs (2 Days) for Conferences  
Early Dismissal – 2:30 pm – Teacher PLC The 1st school day missed due to an 

emergency closure will be forgiven and will 
not be made up.  The 2nd and 3rd days missed 
will be made up on May 31 & June 1. The 4th 

day missed will be made up on April 2. 

School Board Meeting – 6:00 pm 
Flex Staff Development - 8 hours of classroom time to be logged at the 

administration’s discretion between August 28 and September 1. 
Board Approved:  XXX 

 
August 2017 14 – Board Meeting 

S M T W T F S 29-31 – Staff Development (4 hrs PLC) 
   1 2 3 4 5  

6 7 8 9 10 11 12  
13 14 15 16 17 18 19  
20 21 22 23 24 25 26  
27 28 29 30 31       0 – Student Days / 4 – Staff Days 

 
September 2017 4 – Labor Day 

S M T W T F S 5 – First Day of School 
          1 2 11 – Board Meeting 

3 4 5 6 7 8 9 13 – Early Dismissal – 2:30 pm 

10 11 12 13 14 15 16 27 – Early Dismissal – 2:30 pm 
17 18 19 20 21 22 23  
24 25 26 27 28 29 30 19 – Student Days / 19  – Staff Days 

 
October 2017 9 – Board Meeting 

S M T W T F S 11 – Early Dismissal – 2:30 pm 
1 2 3 4 5 6 7 18 – Staff Development 
8 9 10 11 12 13 14 19 & 20 – EM Break 

15 16 17 18 19 20 21 25 – Early Dismissal – 2:30 pm 
22 23 24 25 26 27 28  
29 30 31     19 – Student Days / 20 – Staff Days 

 
November 2017 3 – End of 1st Quarter (41 Days) 

S M T W T F S 6 – Staff Development (2 hrs PLC) 
     1 2 3 4 13 – Board Meeting 
5 6 7 8 9 10 11 15 – Early Dismissal – 2:30 pm 

12 13 14 15 16 17 18 23 & 24 – Thanksgiving Break 
19 20 21 22 23 24 26 29 – Early Dismissal – 2:30 pm 
26 27 28 29 30     19 – Student Days / 20 – Staff Days 

 
December 2017 11 – Board Meeting 

S M T W T F S 13 – Early Dismissal – 2:30 pm 
        1 2 22 – 2-Hour Early Dismissal 
3 4 5 6 7 8 9 25-29 – Christmas Break 

10 11 12 13 14 15 16  
17 18 19 20 21 22 23  
24 25 26 27 28 29 30  
31       16 – Student Days / 16 – Staff Days 

 
 
MRVED Common Days:   
October 18 - January 15 (MELT) - March 29 

 

 

 

 
 
 
 

January 2018 1-2 – New Year’s Holiday – No School 
S M T W T F S 8 – Board Meeting 
 1 2 3 4 5 6 10 – Early Dismissal – 2:30 pm 
7 8 9 10 11 12 13 15 – Staff Development (MRVED MELT) 

14 15 16 17 18 19 20 19 – End of 2nd Quarter (44 Days) 
21 22 23 24 25 26 27 22 – Staff Development (4 hrs PLC) 
28 29 30 31       19 – Student Days / 21 – Staff Days 

February 2018 7 – Early Dismissal – 2:30 pm 
S M T W T F S 12 – Board Meeting 
      1 2 3 16 – Staff Development (2 hrs PLC) 

4 5 6 7 8 9 10 19 – President’s Day 
11 12 13 14 15 16 17 28 – Early Dismissal - 2:30 pm 
18 19 20 21 22 23 24  
26 26 27 28    18 – Student Days / 19 – Staff Days 

April 2018 2 – Easter Monday 
S M T W T F S 9 – Board Meeting 
1 2 3 4 5 6 7 11 – Early Dismissal – 2:30 pm 
8 9 10 11 12 13 14 25 – Early Dismissal – 2:30 pm 

15 16 17 18 19 20 21  
22 23 24 25 26 27 28  
29 30      20 – Student Days / 20  – Staff Days 

May 2018 2 – Early Dismissal – 2:30 pm 
S M T W T F S 14 – Board Meeting 
    1 2 3 4 5 16 – Early Dismissal – 2:30 pm 
6 7 8 9 10 11 12 28 – Memorial Day – No School 

13 14 15 16 17 18 19 30 – 2-Hour Early Dismissal  
End of 4th Qtr (41 Days) 

20 21 22 23 24 25 26 31 – Staff Development  
27 28 29 30 31     21 – Student Days / 22 – Staff Days 

June 2018 1 – Graduation 
S M T W T F S 11 – Board Meeting 
          1 2  
3 4 5 6 7 8 9  

10 11 12 13 14 15 16  
17 18 19 20 21 22 23  
24 25 26 27 28 29 30 0 – Student Days / 0 – Staff Days 

March 2018 12 – Board Meeting 
S M T W T F S 14 – Early Dismissal – 2:30 pm 

       1 2 3 28 – Early Dismissal – 2:30 pm 
End of 3rd Quarter (45 Days) 

4 5 6 7 8 9 10 29 – Staff Development Day 
11 12 13 14 15 16 17 30 – Good Friday 
18 19 20 21 22 23 24  

25 26 27 28 29 30 31 20  – Student Days / 21 – Staff Days 
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ISD 2190 – BOARD OF DIRECTORS’ 
AGENDA ANALYSIS 

 
 
AGENDA ITEM: 10.3 
MEETING DATE: March 13, 2017 
SUBJECT: Contract for Service – SW/WC Service Cooperative 
 
BOARD ACTION 
Required  X 
Information 
Scheduled Report  
 
BACKGROUND/RATIONALE 

This contract would normally be a part of the Consent Agenda, however the board will 
be approving a Tech Service Contract for $81,761.40 for a three (3) year period.  It is 
anticipated that some conversation/discussion may take place on this item. 

 
PRESENTER(S)  
 Dr. Rick Clark 
 
COMMITTEE 
 Full Board of Education 
 
SUPERINTENDENT RECOMMENDATION 
   Recommend support of contract agreement. 

67



68



69



70



71



72



73


	Agenda
	Call the Meeting to Order
	Roll Call of Board Members
	Approval of Agenda
	Reading of the YME Mission Statement
	Public Address to the Board of Education
	Consent Agenda - Action
	Regular Business
	Approval of Regular Meeting Minutes - February 13, 2017
	Minutes - February 13 2017

	Approval of Payment for Claims
	March 2017 Bills Summary
	March 2017 Check Register

	Approval of Finance Report
	March 2017 Fund Balance Report

	Approval of Enrollment Report
	Enrollment Report FY17

	Approval of Achievement and Integration Plan & Budget
	FY18 AI Final budget YME
	AI YME 2020 PLAN Final Mac Feb. 2017


	Personnel Items
	Leave of Absence Request - Kindergarten Teacher - Kristina Blackwelder
	LOA Request - K Blackwelder

	Resignation - Bert Raney Paraprofessional - Melissa Syring
	Add one (1) day to the schedule of Tiffany Tennis
	Add one (1) day to the schedule of Barb Miller

	Employment - Custodian - James Poor Thunder


	Reports
	District - Dr. Rick Clark, Superintendent
	Superintendent Report to the Board of Education - March 2017

	Bert Raney Elementary - Lisa Hansen, Principal
	BRE - March 2017 Board Report

	YME Middle/High School - Ryan Luft, Principal
	MS/HS - March Board Report
	Robotics Team - Andy Holt & Students
	Building Bridges Program - Al Reszel


	Written Reports Submitted
	Center Monitoring Visit - Building Bridges Program
	Building Bridges Visit Report January 17 2017

	MSHSL Region 3 Update & Meeting Minutes
	MSHSL February 1 2017 Updates 
	MSHSL February 1 2017 Minutes
	MVCC Board Meeting Minutes
	MVCC Minutes February 13 2017



	Old Business
	Administrators Report to the Board of Education on Recommendation(s) for Reduction to Program(s) and Personnel
	9.1 - Reductions of Programs and Personnel


	New Business
	Provide Notice to all Bargaining Units the Willingness of the Board of Education to Begin the Negotiation Process for the 2017-2019 Contract Period
	10.1 Intent to Negotiate

	Approval of Calendar Committee Submission of the YME School Calendar for 2017-2018 School Year
	10.2 - 2017-2018 Calendar Approval
	17-18 School Calendar - FINAL Committee Draft 2 28 17

	Approval of Contract for Services with SW/WC Cooperative
	10.3 - SW-WC Service Cooperative Agreement 2017-2018
	SWWC Service Coop Contract Selection Form 2017-18


	Correspondence
	PACT for Families Collaborative - Thank You
	PACT Thank You

	Notification of FY18 & 19 Early Learning Scholarship Funding
	Early Learning Scholarship Funding - Email from MDE


	Upcoming Events
	Policy Committee Meeting - March 14, 2017 - 6:00 pm - District Office
	Buildings & Grounds Committee Meeting - March 15, 2017 - 6:00 pm - FaCS Room # 112
	Finance Committee Meeting - March 21, 2017 - 6:00 pm - Board Room
	End of 3rd Quarter - March 24, 2017
	No School - Staff Development - March 27, 2017
	Board Meeting - April 10, 2017 - 6:00 pm - Board Room
	No School - Staff Development - April 13, 2017
	No School - Good Friday - April 14, 2017
	Make-Up Snow Day - School Will Be in Session - April 17, 2017
	Early Out - Dismiss at 2:30 pm - April 26, 2017
	Board Meeting - May 8, 2017 - 6:00 pm - Board Room

	Adjourn the Meeting

