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PRINCETON PUBLIC SCHOOLS 
POLICY 101-LEGAL STATUS OF THE SCHOOL DISTRICT 

 
I. PURPOSE 

A primary principle of this nation is that the public welfare demands an educated                           
and informed citizenry. The power to provide for public education is a state                         
function vested in the state legislature and delegated to local school districts.                       
The purpose of this policy is to clarify the legal status of the school district. 

II. GENERAL STATEMENT OF POLICY 

A. The school district is a public corporation subject to the control of the                         
legislature, limited only by constitutional restrictions. The school district                 
has been created for educational purposes. 

B. The legislature has authority to prescribe the school district's powers and                     
privileges, its boundaries and territorial jurisdictions. 

C. The school district has only the powers conferred on it by the legislature;                         
however, the school district's authority to conduct the business of the                     
school district includes implied powers in addition to any specific powers                     
granted by the legislature. 

III. RELATIONSHIP TO OTHER ENTITIES 

A. The school district is a separate legal entity. 

B. The school district is coordinate with and not subordinate to the                     
county(ies) in which it is situated. 

C. The school district is not subservient to municipalities within its territory. 

IV. POWERS AND AUTHORITY OF THE SCHOOL DISTRICT 

A. Funds 

1. The school district, through its school board, has authority to raise                     
funds for the operation and maintenance of its schools, and                   
authority to manage and expend such funds, subject to applicable                   
law. 
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2. The school district has wide discretion over the expenditure of                   
funds under its control for public purposes, subject to the                   
limitations provided by law. 

3. School district officials occupy a fiduciary position in the                 
management and expenditure of funds entrusted to them. 

B. Raising Funds 

1. The school district shall, within the limitations specified by law,                   
provide by levy of tax necessary funds for the conduct of schools,                       
payment of indebtedness, and all proper expenses. 

2. The school district may issue bonds in accordance with the                   
provisions of Minn. Stat. Ch. 475, or other applicable law. 

3. The school district has authority to accept gifts and donations for                     
school purposes, subject to applicable law. 

C. Property 

1. The school district may acquire property for school purposes. It                   
may sell, exchange, or otherwise dispose of property which is no                     
longer needed for school purposes, subject to applicable law. 

2. The school district shall manage its property in a manner consistent                     
with the educational functions of the district. 

3. The school district may permit the use of its facilities for community                       
purposes which are not inconsistent with, nor disruptive of, its                   
educational mission. 

4. School district officials hold school property as trustees for the use                     
and benefit of students, taxpayers and the community. 

D. Contracts 

1. The school district is empowered to enter into contracts in the                     
manner provided by law. 

2. The school district has authority to enter into installment purchases                   
and leases with an option to purchase, pursuant to Minn. Stat. §                       
465.71 or other applicable law. 
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3. The school district has authority to make contracts with other                   
governmental agencies and units for the purchase, lease or other                   
acquisition of equipment, supplies, materials, or other property,               
including real property. 

4. The school district has authority to enter into employment                 
contracts. As a public employer, the school district, through its                   
designated representatives, shall meet and negotiate with public               
employees in an appropriate bargaining unit and enter into written                   
collective bargaining agreements with such employees, subject to               
applicable law. 

E. Textbooks, Educational Materials, and Studies 

1. The school district, through its school board and administrators,                 
has the authority to determine what textbooks, educational               
materials, and studies should be pursued. 

2. The school district shall establish and apply the school curriculum. 

F. Actions and Suits 

The school district has authority to sue and to be sued. 

 
Legal References​: Minn. Const. art. 13, § 1 

Minn. Stat. Ch. 123B. (School Districts, Powers and Duties) 
Minn. Stat. Ch. 179A (Public Employment Labor Relations) 
Minn. Stat. § 465.035 (Conveyance or Lease of Land) 
Minn. Stat. §§ 465.71; 471.345; 471.6161; 471.6175; 471.64               
(rights, powers, duties of political subdivisions) 
Minnesota Association of Public Schools v. Hanson, 287 Minn. 415,                   
78 N.W.2d 846 (1970) 
Independent School District No. 581 v. Mattheis, 275 Minn. 383,                   
147 N.W.2d 374 (1966) 
Village of Blaine v. Independent School District No. 12, 272 Minn.                     
343, 138 N.W.2d 32 (1965) 
Huffman v. School Board, 230 Minn. 289, 41 N.W.2d 455 (1950) 
State v. Lakeside Land Co., 71 Minn. 283, 73 N.W.970 (1898) 

 
Cross References​: Princeton Public Schools Policy 201 (Legal Status of School Board) 

Princeton Public Schools Policy 603 (Curriculum Development) 
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Princeton Public Schools Policy 604 (Instructional Curriculum) 
Princeton Public Schools Policy 606 (Textbooks and Instructional               
Materials) 
Princeton Public Schools Policy 704 (Development and             
Maintenance of an Inventory of Fixed Assets and a Fixed Asset                     
Accounting System) 
Princeton Public Schools Policy 705 (Investments) 
Princeton Public Schools Policy 706 (Acceptance of Gifts) 
Princeton Public Schools Policy 801 (Equal Access to Facilities of                   
Secondary Schools) 
Princeton Public Schools Manual, Chapter 4, Employee             
Negotiations 
MSBA Service Manual, Chapter 13, School Law Bulletin “F”                 
(Contract and Bidding Procedures) 

 
 

Adopted:  February 11, 2003 
Reviewed: October 8, 2013 
Reviewed: March 17, 2015 

Revised: September 6th, 2016 
Reviewed: September 19, 2017 
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 101-1 

Adopted:                               MSBA/MASA Model Policy 101 

Orig. 1995 

Revised:                                Rev. 2004 
 

 

101 LEGAL STATUS OF THE SCHOOL DISTRICT 
 

 

I. PURPOSE 
 

A primary principle of this nation is that the public welfare demands an educated and 

informed citizenry.  The power to provide for public education is a state function vested 

in the state legislature and delegated to local school districts.  The purpose of this policy 

is to clarify the legal status of the school district. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. The school district is a public corporation subject to the control of the legislature, 

limited only by constitutional restrictions.  The school district has been created for 

educational purposes. 

 

B. The legislature has authority to prescribe the school district’s powers and 

privileges, its boundaries and territorial jurisdictions. 

 

C. The school district has only the powers conferred on it by the legislature; 

however, the school board’s authority to govern, manage, and control the school 

district, to carry out its duties and responsibilities, and to conduct the business of 

the school district includes implied powers in addition to any specific powers 

granted by the legislature. 

 

III. RELATIONSHIP TO OTHER ENTITIES 
 

A. The school district is a separate legal entity. 

 

B. The school district is coordinate with and not subordinate to the county(ies) in 

which it is situated. 

 

C. The school district is not subservient to municipalities within its territory. 

 

IV. POWERS AND AUTHORITY OF THE SCHOOL DISTRICT 
 

A. Funds 

 

1. The school district, through its school board, has authority to raise funds 

for the operation and maintenance of its schools and authority to manage 

and expend such funds, subject to applicable law. 

 

2. The school district has wide discretion over the expenditure of funds under 
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its control for public purposes, subject to the limitations provided by law. 

 

3. School district officials occupy a fiduciary position in the management 

and expenditure of funds entrusted to them. 

 

B. Raising Funds 

 

1. The school district shall, within the limitations specified by law, provide 

by levy of tax necessary funds for the conduct of schools, payment of 

indebtedness, and all proper expenses. 

 

2. The school district may issue bonds in accordance with the provisions of 

Minn. Stat. Ch. 475, or other applicable law. 

 

3. The school district has authority to accept gifts and donations for school 

purposes, subject to applicable law. 

 

C. Property 

 

1. The school district may acquire property for school purposes.  It may sell, 

exchange, or otherwise dispose of property which is no longer needed for 

school purposes, subject to applicable law. 

 

2. The school district shall manage its property in a manner consistent with 

the educational functions of the district. 

 

3. The school district may permit the use of its facilities for community 

purposes which are not inconsistent with, nor disruptive of, its educational 

mission. 

 

4. School district officials hold school property as trustees for the use and 

benefit of students, taxpayers, and the community. 

 

D. Contracts 

 

1. The school district is empowered to enter into contracts in the manner 

provided by law. 

 

2. The school district has authority to enter into installment purchases and 

leases with an option to purchase, pursuant to Minn. Stat. § 465.71 or 

other applicable law. 

 

3. The school district has authority to make contracts with other 

governmental agencies and units for the purchase, lease or other 

acquisition of equipment, supplies, materials, or other property, including 

real property. 

 

4. The school district has authority to enter into employment contracts.  As a 
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public employer, the school district, through its designated representatives, 

shall meet and negotiate with public employees in an appropriate 

bargaining unit and enter into written collective bargaining agreements 

with such employees, subject to applicable law. 

 

E. Textbooks, Educational Materials, and Studies 

 

1. The school district, through its school board and administrators, has the 

authority to determine what textbooks, educational materials, and studies 

should be pursued. 

 

2. The school district shall establish and apply the school curriculum. 

 

F. Actions and Suits 

 

The school district has authority to sue and to be sued. 

 

 

Legal References: Minn. Const. art. 13, § 1 

Minn. Stat. Ch. 123B (School Districts, Powers and Duties) 

Minn. Stat. Ch. 179A (Public Employment Labor Relations) 

Minn. Stat. § 465.035 (Conveyance or Lease of Land) 

Minn. Stat. §§ 465.71; 471.345; 471.6161; 471.6175; 471.64 (Rights, 

Powers, Duties of Political Subdivisions) 

Minnesota Association of Public Schools v. Hanson, 287 Minn. 415, 178 

N.W.2d 846 (1970) 

Independent School District No. 581 v. Mattheis, 275 Minn. 383, 147 

N.W.2d 374 (1966) 

Village of Blaine v. Independent School District No. 12, 272 Minn. 343, 

138 N.W.2d 32 (1965) 

Huffman v. School Board, 230 Minn. 289, 41 N.W.2d 455 (1950) 

State v. Lakeside Land Co., 71 Minn. 283, 73 N.W.970 (1898) 

 

Cross References: MSBA/MASA Model Policy 201 (Legal Status of School Board) 

MSBA/MASA Model Policy 603 (Curriculum Development) 

MSBA/MASA Model Policy 604 (Instructional Curriculum) 

MSBA/MASA Model Policy 606 (Textbooks and Instructional Materials) 

MSBA/MASA Model Policy 704 (Development and Maintenance of an 

Inventory of Fixed Assets and a Fixed Asset Accounting System) 

MSBA/MASA Model Policy 705 (Investments) 

MSBA/MASA Model Policy 706 (Acceptance of Gifts) 

MSBA/MASA Model Policy 801 (Equal Access to School Facilities) 

MSBA Service Manual, Chapter 3, Employee Negotiations 

MSBA Service Manual, Chapter 13, School Law Bulletin “F” (Contract 

and Bidding Procedures) 
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PRINCETON PUBLIC SCHOOLS  
POLICY 101.1-NAME OF THE SCHOOL DISTRICT 

 
I. PURPOSE 

The purpose of this policy is to ensure that equal educational opportunity is                         
provided for all students of the school district. 

II. GENERAL STATEMENT OF POLICY 

Pursuant to statute, the official name of the school district is Independent School                         
District No. 477. However, the school district is often referred to by other                         
informal names. In order to avoid confusion and to encourage consistency in                       
school district letterheads, signage, publications and other materials, the school                   
board intends to establish a uniform name for the school district. 

III. UNIFORM NAME 

A. The name of the school district shall be Princeton Public Schools. 

B. The name specified above may be used to refer to the school district and                           
may be shown on school district letterheads, signage, publications and                   
other materials. 

C. In official communications and on school district ballots, the school district                     
shall be referred to as Independent School District No. 477 (Princeton                     
Public Schools), but inadvertent failure to use the correct name shall not                       
invalidate any legal proceeding or matter or affect the validity of any                       
document. 

  
Legal References: Minn. Stat. § 123A.55 (Classes, Number) 
  
Cross References:   
 

 
Adopted:  February 11, 2003 

Reviewed: March 17, 2015  
Reviewed: September 19, 2017   
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101.1-1

Adopted:                              MSBA/MASA Model Policy 101.1
Orig. 1998

Revised:                               Rev. 1999

101.1 NAME OF THE SCHOOL DISTRICT

I. PURPOSE

The purpose of this policy is to clarify the name of the school district.

II. GENERAL STATEMENT OF POLICY

Pursuant to statute, the official name of the school district is Independent School District No.
              .  However, the school district is often referred to by other informal names.  In order
to avoid confusion and to encourage consistency in school district letterheads, signage,
publications and other materials, the school board intends to establish a uniform name for
the school district.

III. UNIFORM NAME

A. The name of the school district shall be                     (insert name)                         .

(Examples include: Benson; Triton;  Cass Lake-Bena; North Saint Paul-Maplewood-
Oakdale: White Bear Lake Area Schools; Prior Lake/Savage Area Schools; West St.
Paul-Mendota Heights-Eagan Area Schools; Northfield Public Schools; New Prague
Community Schools; Stillwater Area Public Schools; Southwest Star Concept
Schools; Jackson County Central School District.)

B. The name specified above may be used to refer to the school district and may be
shown on school district letterheads, signage, publications and other materials.

C. In official communications and on school district ballots, the school district shall be
referred to as Independent School District No.          (                 name                 ), but
inadvertent failure to use the correct name shall not invalidate any legal proceeding
or matter or affect the validity of any document.

Legal References: Minn. Stat. § 123A.55 (Classes, Number)

Cross References:
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PRINCETON PUBLIC SCHOOLS 
POLICY 102-EQUAL EDUCATIONAL OPPORTUNITY 

 
 

I. PURPOSE 

The purpose of this policy is to ensure that equal educational opportunity is                         
provided for all students of the school district. 

II. GENERAL STATEMENT OF POLICY 

A. The policy of the school district is to provide equal educational                     
opportunity for all students. The school district does not unlawfully                   
discriminate on the basis of Race, color, creed, religion, national origin,                     
sex, gender, marital status, parental status, status with regard to public                     
assistance, disability, sexual orientation, gender identity or age. The                 
school district also makes reasonable accommodations for disabled               
students. 

B. The school district prohibits the harassment of any individual for any of                       
the categories listed above. For information about the types of conduct                     
that constitute violation of the school district’s policy on harassment and                     
violence and the school district’s procedures for addressing such                 
complaints, refer to the school district’s policy on harassment and                   
violence. 

C. This policy applies to all areas of education including academics,                   
coursework,co-curricular and extracurricular activities, or other rights or               
privileges of enrollment. 

D. Every school district employee shall be responsible for complying with                   
this policy conscientiously. 

E. Any student, parent or guardian having a question regarding this policy                     
should discuss it with the appropriate school district official as provided                     
by policy. In the absence of a specific designee, an inquiry or a complaint                           
should be referred to the superintendent. 

 
Legal References: Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial                   

Harassment and Violence Policy) 
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Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 42 U.S.C. §                     
12101 et seq. (Americans with Disabilities Act) 
20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of                         
1972) 

 
Cross References: Princeton Public Schools Policy 402 (Disability Nondiscrimination) 

Princeton Public Schools Policy 413 (Harassment and Violence)  
Princeton Public Schools Policy 521 (Student Disability             
Nondiscrimination)  
Princeton Public Schools Policy 522 (Student Sex             
Nondiscrimination) 

 
 

Adopted:  December 17, 2002 
Reviewed: October 8, 2013 
Revised: October 20, 2015 

Revised: September 6, 2016 
Reviewed: September 19, 2017 
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 102-1 

Adopted:                               MSBA/MASA Model Policy 102 
Orig. 1995 

Revised:                                Rev. 2015 2017 
 
 
102 EQUAL EDUCATIONAL OPPORTUNITY 
 

[Note: School districts are required by statute to have a policy addressing these issues.] 
 
I. PURPOSE 
 

The purpose of this policy is to ensure that equal educational opportunity is provided for 
all students of the school district. 

 
II. GENERAL STATEMENT OF POLICY 
 

A. The policy of the school district is to provide equal educational opportunity for all 
students.  The school district does not unlawfully discriminate on the basis of 
race, color, creed, religion, national origin, sex, gender, marital status, parental 
status, status with regard to public assistance, disability, sexual orientation, 
including gender identity and expression, or age.  The school district also makes 
reasonable accommodations for disabled students. 

 
 [Note:  Part of the definition of “sexual orientation” within the Minnesota Human 

Rights Act (MHRA) is “having or being perceived as having a self-image or identity 
not traditionally associated with one’s biological maleness or femaleness,” which is 
how gender identity and expression gain protection under the MHRA. Minn. Stat. § 
363A.03, Subd. 44.] 

 
B. The school district prohibits the harassment of any individual for any of the 

categories listed above.  For information about the types of conduct that constitute 
violation of the school district’s policy on harassment and violence and the school 
district’s procedures for addressing such complaints, refer to the school district’s 
policy on harassment and violence. 

 
C. This policy applies to all areas of education including academics, coursework, co-

curricular and extracurricular activities, or other rights or privileges of enrollment. 
 

D. Every school district employee shall be responsible for complying with this policy 
conscientiously. 

 
E. Any student, parent, or guardian having a question regarding this policy should 

discuss it with the appropriate school district official as provided by policy.  In the 
absence of a specific designee, an inquiry or a complaint should be referred to the 
superintendent. 

 
 
Legal References: Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment 
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and Violence Policy) 
Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 
20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of 1972) 
42 U.S.C. § 12101 et seq. (Americans with Disabilities Act) 

 
Cross References: MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 

MSBA/MASA Model Policy 413 (Harassment and Violence)  
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)  
MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination) 
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PRINCETON PUBLIC SCHOOLS 
POLICY 103-COMPLAINTS - STUDENTS, EMPLOYEES, 

PARENTS, OTHER PERSONS 
 
 

I. PURPOSE 

The school district takes seriously all concerns or complaints by students,                     
employees, parents or other persons. If a specific complaint procedure is                     
provided within any other policy of the school district, the specific procedure                       
shall be followed in reference to such a complaint. If a specific complaint                         
procedure is not provided, the purpose of this policy is to provide a procedure to                             
be used. 

II. GENERAL STATEMENT OF POLICY 

A. Students, parents, employees or other persons, may report concerns or                   
complaints to the school district. While written reports are encouraged, a                     
complaint may be made orally. Any employee receiving a complaint shall                     
advise the principal or immediate supervisor of the receipt of the                     
complaint. The supervisor shall make an initial determination as to the                     
seriousness of the complaint and whether the matter should be referred                     
to the superintendent. A person may file a complaint at any level of the                           
school district; i.e., principal, superintendent or school board. However,                 
persons are encouraged to file a complaint at the building level when                       
appropriate. 

B. Depending upon the nature and seriousness of the complaint, the                   
supervisor or other administrator receiving the complaint shall determine                 
the nature and scope of the investigation or follow-up procedures. If the                       
complaint involves serious allegations, the matter shall promptly be                 
referred to the superintendent who shall determine whether an internal or                     
external investigation should be ​conducted. In either case, the                 
superintendent shall determine the nature and scope of the investigation                   
and designate the person responsible for the investigation or follow-up                   
relating to the complaint. The designated investigator shall ascertain                 
details concerning the complaint and respond promptly to the appropriate                   
administrator concerning the status or outcome of the matter. 

C. The appropriate administrator shall respond to the complaining party                 
concerning the outcome of the investigation or follow-up, including any                   
appropriate action or corrective measure that was taken. The                 
superintendent shall be copied on the correspondence and consulted in                   
advance of the response when appropriate. The response to the                   
complaining party shall be consistent with the rights of others pursuant to                       
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the applicable provisions of Minn. Stat. Ch. 13 (Minnesota Government                   
Data Practices Act) or other law. 

 
 
Legal References​: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 
 
Cross References​: Princeton Public Schools Policy 206 (Public Participation in School                 

Board Meetings/ Complaints about Persons at School Board               
Meetings and Privacy Considerations) 
Princeton Public SchoolsPolicy 403 (Discipline, Suspension and             
Dismissal of School District Employees) 
Princeton Public Schools Policy 413 (Harassment and Violence) 
Princeton Public SchoolsModel Policy 514 (Bullying Prohibition) 
MSBA Service Manual, Chapter 13, School Law Bulletin "I" (School                   
Records-Privacy-Access to Data) 

 
 

Adopted:  February 11. 2003 
Revised: October 8, 2013 

Reviewed: March 17, 2015 
Reviewed: September 6, 2016  
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 103-1

Adopted:                               MSBA/MASA Model Policy 103 
Orig. 1995 

Revised:                                Rev. 1996 2005 
 
 
103 COMPLAINTS – STUDENTS, EMPLOYEES, PARENTS, OTHER PERSONS 
 
 
I. PURPOSE 
 

The school district takes seriously all concerns or complaints by students, employees, 
parents or other persons.  If a specific complaint procedure is provided within any other 
policy of the school district, the specific procedure shall be followed in reference to such 
a complaint.  If a specific complaint procedure is not provided, the purpose of this policy 
is to provide a procedure that may be used. 

 
II. GENERAL STATEMENT OF POLICY 
 

A. Students, parents, employees or other persons, may report concerns or complaints 
to the school district.  While written reports are encouraged, a complaint may be 
made orally.  Any employee receiving a complaint shall advise the principal or 
immediate supervisor of the receipt of the complaint.  The supervisor shall make 
an initial determination as to the seriousness of the complaint and whether the 
matter should be referred to the superintendent.  A person may file a complaint at 
any level of the school district; i.e., principal, superintendent or school board.  
However, persons are encouraged to file a complaint at the building level when 
appropriate. 

 
B. Depending upon the nature and seriousness of the complaint, the supervisor or 

other administrator receiving the complaint shall determine the nature and scope 
of the investigation or followup procedures.  If the complaint involves serious 
allegations, the matter shall promptly be referred to the superintendent who shall 
determine whether an internal or external investigation should be provided 
conducted.  In either case, the superintendent shall determine the nature and scope 
of the investigation and designate the person responsible for the investigation or 
followup relating to the complaint.  The designated investigator shall ascertain 
details concerning the complaint and respond promptly to the appropriate 
administrator concerning the status or outcome of the matter. 

 
C. The appropriate administrator shall respond in writing to the complaining party 

concerning the outcome of the investigation or followup, including any 
appropriate action or corrective measure that was taken.  The superintendent shall 
be copied on the correspondence and consulted in advance of the written response 
when appropriate.  The response to the complaining party shall be consistent with 
the rights of others pursuant to the applicable provisions of Minn. Stat. Ch. 13 
(Minnesota Government Data Practices Act) or other law. 
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 103-2

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 
 
Cross References: MSBA/MASA Model Policy 206 (Public Participation in School Board 

Meetings/Complaints about Persons at School Board Meetings and Data 
Privacy Considerations) 
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal 
of School District Employees) 
MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 514 (Bullying Prohibition) 
MSBA Service Manual, Chapter 13, School Law Bulletin “I” (School 
Records – Privacy – Access to Data) 
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PRINCETON PUBLIC SCHOOLS 

104 - SCHOOL DISTRICT MISSION STATEMENT 
 
  

I. PURPOSE 
The purpose of this policy is to establish a clear statement of the purpose for                             
which the school district exists. 

II. GENERAL STATEMENT OF POLICY 
The school board believes that a mission statement should be adopted. The                       
mission statement should be based on the beliefs and values of the community,                         
should direct any change effort and should be the basis on which decisions are                           
made. The school board, on behalf of and with extensive participation by the                         
community, should develop a consensus among its members regarding the                   
nature of the enterprise the school board governs, the purposes it serves, the                         
constituencies it should consider, including student representation, and the                 
results it intends to produce. 

III. SCHOOL DISTRICT GOALS 
A. NEW​ ​MISSION 

Princeton is an innovative leader in instruction, developing in EVERY                   
learner the ability to succeed in an ever-changing world. 

B. NEW VISION 
Princeton will equip every student to be career and college ready through                       
personalized instruction, community partnerships and collaboration. 

C. Goals  
1. Provide personalized instruction for every student. 
2. Prepare 21st Century students to be college and career ready. 
3. Implement innovative programming. 
4. Guarantee creative & relevant digital learning. 
5. Improve communication and engagement with staff, parents, 

business and 
community partners in order to maximize student success. 
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IV. REVIEW 

The school board will review the school district’s mission every two years,                       
especially when members of the board change. The school board will conduct a                         
comprehensive review of the mission, including the beliefs and values of the                       
community, every five to seven years. 

  
  
Legal References: Minn. Rule Parts 3501.0010-3501.0180 

Minn. Rule Parts 3501.0200-3501.0270 
 

  
Cross References: Minn. Stat § 123.972 (School District Policy) 
  
 

Adopted: February 11, 2003 
Revised: November 28, 2003 
Reviewed: February 23, 2010 

Revised: February 16, 2016 
Revised: May 1, 2018 
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Adopted:                               MSBA/MASA Model Policy 104 
Orig. 1997 

Revised:                                Rev. 2004 
 
 
104 SCHOOL DISTRICT MISSION STATEMENT 
 
 
I. PURPOSE 
 

The purpose of this policy is to establish a clear statement of the purpose for which the 
school district exists. 

 
II. GENERAL STATEMENT OF POLICY 
 

The school board believes that a mission statement should be adopted.  The mission 
statement should be based on the beliefs and values of the community, should direct any 
change effort and should be the basis on which decisions are made.  The school board, on 
behalf of and with extensive participation by the community, should develop a consensus 
among its members regarding the nature of the enterprise the school board governs, the 
purposes it serves, the constituencies it should consider, including student representation, 
and the results it intends to produce. 

 
III. MISSION STATEMENT 
 

EXAMPLE  (Note:  the actual mission statement developed by the school board should 
be inserted here.) 

 

(example courtesy of Hermantown School District) 
 
IV. REVIEW 
 

The school board will review the school district’s mission every two years, especially 
when members of the board change.  The school board will conduct a comprehensive 
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review of the mission, including the beliefs and values of the community, every five to 
seven years. 

 
 
Legal References: Minn. Stat. § 123.972 120B.11 (School District Policy Process for 

Reviewing Curriculum, Instruction, and Student Achievement) 
Minn. Rule Parts 3501.0010-3501.0180 
Minn. Rule Parts 3501.0200-3501.0270 

 
Cross References:  

22



  

PRINCETON PUBLIC SCHOOLS  
535 - SERVICE ANIMALS IN SCHOOL 

 
I. PURPOSE 

The purpose of this policy is to establish parameters for the use of service                           
animals by students, employees, and visitors within school buildings and on                     
school grounds. 

II. GENERAL STATEMENT OF POLICY 

Individuals with disabilities shall be permitted to bring their service animals into                       
school buildings or on school grounds in accordance with, and subject to, this                         
policy. 

III. DEFINITIONS 

A. Service Animal 

A “service animal” is a dog (regardless of breed or size) or miniature horse                           
that is individually trained to perform “work or tasks” for the benefit of an                           
individual with a disability, including an individual with a physical,                   
sensory, psychiatric, intellectual, or mental disability. Other species of                 
animals, whether wild or domestic, trained or untrained, are not service                     
animals. Service animals are working animals that perform valuable                 
functions; they are not pets. The work or tasks performed by the service                         
animal must be directly related to the individual’s disability. An animal                     
accompanying an individual for the sole purpose of providing emotional                   
support, therapy, comfort, or companionship is not a service animal. 

B. Handler 

A “handler” is an individual with a disability who uses a service animal. In                           
the case of an individual who is unable to care for and supervise the                           
service animal for reasons such as age or disability, “handler” means the                       
person who cares for and supervises the animal on that individual’s                     
behalf. School district personnel are not responsible for the care,                   
supervision, or handling responsibilities of a service animal. 

C. Work or Tasks 

1. 1. “Work or tasks” are those functions performed by a service                     
animal. 
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2. 2. Examples of “work or tasks” include, but are not limited to,                       
assisting individuals who are blind or have low vision with                   
navigation and other tasks, alerting individuals who are deaf or                   
hard of hearing to the presence of people or sounds, providing                     
non-violent protection or rescue work, pulling a wheelchair,               
assisting an individual during a seizure, alerting individuals to the                   
presence of allergens, retrieving items such as medicine or the                   
telephone, providing physical support and assistance with balance               
and stability to individuals with mobility disabilities, and helping                 
persons with psychiatric and neurological disabilities by preventing               
or interrupting impulsive or destructive behaviors. 

3. The crime deterrent effects of an animal’s presence and the                   
provision of emotional support, well-being, comfort, or             
companionship are not “work or tasks” for the purposes of this                     
policy. 

D. Trainer 

A “trainer” is a person who is training a service animal and is affiliated                           
with a recognized training program for service animals. 

IV. ACCESS TO PROGRAMS AND ACTIVITIES; PERMITTED INQUIRIES 

A. In general, handlers (i.e., individuals with disabilities or trainers) are                   
permitted to be accompanied by their service animals in all areas of school                         
district properties where members of the public, students, and employees                   
are allowed to go. A handler has the right to be accompanied by a service                             
animal whenever and to the same extent that the handler has the right: (a)                           
to be present on school district property or in school district facilities; (b)                         
to attend or participate in a school- sponsored event, activity, or program;                       
or (c) to be transported in a vehicle that is operated by or on behalf of the                                 
school district. 

B. When an individual with a disability brings a service animal to a school                         
district property, school district employees shall not ask about the nature                     
or extent of a person’s disability, but may make the following two                       
inquiries to determine whether the animal qualifies as a service animal: 

1. Is the service animal required because of a disability; and 

2. What work or tasks is the service animal trained to perform. 
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C. School district employees shall not make these inquiries of an individual                     
with a disability bringing a service animal to school district property when                       
it is readily apparent that an animal is trained to do work or perform tasks                             
for an individual with a disability. However, school district employees may                     
inquire whether the individual with a disability has completed and                   
submitted the request form described in Part VI., below. 

D. An individual with a disability may not be required to provide                     
documentation such as proof that the animal has been certified, trained,                     
or licensed as a service animal. 

V. REQUIREMENTS FOR ALL SERVICE ANIMALS 

A. The service animal must be required for the individual with a disability. 

B. The service animal must be individually trained to do work or tasks for the                           
benefit of the individual with a disability. 

C. A service animal must have a harness, leash, or other tether, unless either                         
the handler is unable, because of a disability, to use a harness, leash, or                           
other tether, or the use of a harness, leash, or other tether would interfere                           
with the service animal’s safe, effective performance of work or tasks, in                       
which case, the service animal must be otherwise under the handler’s                     
control (e.g., voice control, signals, or other effective means). 

D. The service animal must be housebroken. 

E. The service animal must be under the control of its handler at all times.                           
The handler is responsible for the care and supervision of a service                       
animal, including walking the service animal, feeding the service animal,                   
grooming the service animal, providing veterinary care to the service                   
animal, and responding to the service animal’s need to relieve itself,                     
including the proper disposal of the service animal’s waste. 

F. The school district is not responsible for providing a staff member to walk                         
the service animal or to provide any other care or assistance to the animal. 

G. In the case of a student who is unable to care for and/or supervise his or                               
her service animal, the student’s parent/guardian is responsible for                 
arranging for such care and supervision. In the case of an employee or                         
other individual who is unable to care for and/or supervise his or her                         
service animal, the employee or other individual’s authorized               
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representative is responsible for arranging for a service animal’s care and                     
supervision. 

H. The service animal must be properly licensed and vaccinated in                   
accordance with applicable state laws and local ordinances. 

VI. REQUESTING THE USE OF A SERVICE ANIMAL AT SCHOOL 

A. Students with a disability seeking to be accompanied by a service animal                       
are requested to submit the Approval Request Form to the building                     
principal of the school the student attends. The principal will notify the                       
superintendent or the administrator designated with responsibility to               
address such requests. School district employees seeking to be                 
accompanied by a service animal are requested to submit the Approval                     
Request Form to the superintendent or the administrator designated with                   
responsibility to address such requests. 

B. B. Students or employees seeking to bring a service animal onto district                       
premises are requested to identify whether the need for the service                     
animal is required because of a disability and to describe the work or                         
tasks that the service animal is trained to perform. 

C. C. The owner of the service animal shall provide written evidence that the                         
service animal has received all vaccinations required by state law or local                       
ordinance. 

VII. REMOVAL OR EXCLUSION OF A SERVICE ANIMAL 

A. A school official may require a handler to remove a service animal from                         
school district property, a school building, or a school-sponsored program                   
or activity, if: 

1. Any of the requirements described in Part V., above, are not met. 

2. The service animal is out of control and/or the handler does not                       
effectively control the animal’s behavior; 

3. The presence of the service animal would fundamentally alter the                   
nature of a service, program or activity; or 

4. The service animal behaves in a way that poses a direct threat to                         
the health or safety of others, has a history of such behavior, or                         
otherwise poses a significant health or safety risk to others that                     
cannot be eliminated by reasonable accommodations. 
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B. If the service animal is properly excluded, the school district shall give the                         
individual with a disability the opportunity to participate in the service,                     
program, or activity without the service animal, unless such individual has                     
violated a law or school rule or regulation that would warrant the removal                         
of the individual. 

VIII. ADDITIONAL LIMITATIONS FOR MINIATURE HORSES 

In assessing whether a miniature horse may be permitted in a school building or                           
on school grounds as a service animal, the following factors shall be considered: 

1. The type, size, and weight of the miniature horse and whether the                       
facility can accommodate these features; 

2. Whether the handler has sufficient control of the miniature horse; 

3. Whether the miniature horse is housebroken; and 

4. Whether the miniature horse’s presence in a specific building or on                     
school grounds compromises legitimate health and safety             
requirements. 

IX. ALLERGIES; FEAR OF ANIMALS 

If a student or employee notifies the school district that he or she is allergic to a                                 
service animal, the school district will balance the rights of the individuals                       
involved. In general, allergies that are not life threatening are not a valid reason                           
for prohibiting the presence of a service animal. Fear of animals is generally not a                             
valid reason for prohibiting the presence of a service animal. 

X. NON-SERVICE ANIMALS FOR STUDENTS WITH INDIVIDUALIZED           
EDUCATION PROGRAMS (IEPS) OR SECTION 504 PLANS 

If a special education student or a student with a Section 504 plan seeks to bring                               
an animal onto school property that is not a service animal, the request shall be                             
referred to the student’s IEP team or Section 504 team, as appropriate, to                         
determine whether the animal is necessary for the student to receive a free                         
appropriate public education (FAPE) or, in the case of a Section 504 student, to                           
reasonably accommodate the student’s access to the school district’s programs                   
and activities. 

XI. NON-SERVICE ANIMAL AS AN ACCOMMODATION FOR EMPLOYEES 

If an employee seeks to bring an animal onto school property that is not a service                               
animal, the request shall be referred to the superintendent or the administrator                       
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designated to handle such requests. A school district employee who is a                       
qualified individual with a disability will be allowed to bring such animal onto                         
school property when it is determined that such use is required to enable the                           
employee to perform the essential functions of his or her position or to enjoy the                             
benefits of employment in a manner comparable to those similarly situated                     
non-disabled employees. 

XII. LIABILITY 

A. The owner of the service animal is responsible for any harm or injury to an                             
individual and for any property damage caused by the service animal                     
while on school district property. 

B. An individual who, directly or indirectly through statements or conduct,                   
intentionally misrepresents an animal in that person’s possession as a                   
service animal may be subject to criminal liability. 

 
Legal References:  Section 504 of the Rehabilitation Act of 1973 

28 C.F.R. § 35.104, 28 C.F.R. § 35.130(b)(7), and 28 C.F.R. §                       
35.136 (ADA Regulations) 
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education                   
Act) 
Minn. Stat. § 256C.02 (Public Accommodations for Persons with                 
Disabilities) 
Minn. Stat. § 363A.19 (Discrimination Against Blind, Deaf, or Other                   
Persons with Physical or Sensory Disabilities Prohibited) 
Minn. Stat. § 609.226 (Harm Caused by Dog) 
Minn. Stat. § 609.833 (Misrepresentation of Service Animal) 

Cross References:  Princeton Public Schools Policy 402 (Disability Nondiscrimination             
Policy) 
Princeton Public Schools Policy 521 (Student Disability             
Nondiscrimination) 
 
 

Adopted: XX 
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Adopted:                               MSBA/MASA Model Policy 535 
Orig. 2019 

Revised:                                 
 
 
535 SERVICE ANIMALS IN SCHOOLS 
 
 
I. PURPOSE 
 

The purpose of this policy is to establish parameters for the use of service animals by 
students, employees, and visitors within school buildings and on school grounds. 

 
II. GENERAL STATEMENT OF POLICY 
 

Individuals with disabilities shall be permitted to bring their service animals into school 
buildings or on school grounds in accordance with, and subject to, this policy. 

 
III. DEFINITIONS 
 

A. Service Animal 
 

A “service animal” is a dog (regardless of breed or size) or miniature horse that is 
individually trained to perform “work or tasks” for the benefit of an individual 
with a disability, including an individual with a physical, sensory, psychiatric, 
intellectual, or mental disability. Other species of animals, whether wild or 
domestic, trained or untrained, are not service animals. Service animals are 
working animals that perform valuable functions; they are not pets. The work or 
tasks performed by the service animal must be directly related to the individual’s 
disability. An animal accompanying an individual for the sole purpose of 
providing emotional support, therapy, comfort, or companionship is not a service 
animal. 

 
B. Handler 

 
A “handler” is an individual with a disability who uses a service animal. In the 
case of an individual who is unable to care for and supervise the service animal 
for reasons such as age or disability, “handler” means the person who cares for 
and supervises the animal on that individual’s behalf. School district personnel are 
not responsible for the care, supervision, or handling responsibilities of a service 
animal. 

 
C. Work or Tasks 

 
1. “Work or tasks” are those functions performed by a service animal. 

 
2. Examples of “work or tasks” include, but are not limited to, assisting 

individuals who are blind or have low vision with navigation and other 
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tasks, alerting individuals who are deaf or hard of hearing to the presence 
of people or sounds, providing non-violent protection or rescue work, 
pulling a wheelchair, assisting an individual during a seizure, alerting 
individuals to the presence of allergens, retrieving items such as medicine 
or the telephone, providing physical support and assistance with balance 
and stability to individuals with mobility disabilities, and helping persons 
with psychiatric and neurological disabilities by preventing or interrupting 
impulsive or destructive behaviors. 

 
3. The crime deterrent effects of an animal’s presence and the provision of 

emotional support, well-being, comfort, or companionship are not “work 
or tasks” for the purposes of this policy. 

 
D. Trainer 

 
A “trainer” is a person who is training a service animal and is affiliated with a 
recognized training program for service animals.  

 
IV. ACCESS TO PROGRAMS AND ACTIVITIES; PERMITTED INQUIRIES 
 

A. In general, handlers (i.e., individuals with disabilities or trainers) are permitted to 
be accompanied by their service animals in all areas of school district properties 
where members of the public, students, and employees are allowed to go. A 
handler has the right to be accompanied by a service animal whenever and to the 
same extent that the handler has the right: (a) to be present on school district 
property or in school district facilities; (b) to attend or participate in a school- 
sponsored event, activity, or program; or (c) to be transported in a vehicle that is 
operated by or on behalf of the school district. 

 
B. When an individual with a disability brings a service animal to a school district 

property, school district employees shall not ask about the nature or extent of a 
person’s disability, but may make the following two inquiries to determine 
whether the animal qualifies as a service animal: 

 
1. Is the service animal required because of a disability; and 

 
2. What work or tasks is the service animal trained to perform. 

 
C. School district employees shall not make these inquiries of an individual with a 

disability bringing a service animal to school district property when it is readily 
apparent that an animal is trained to do work or perform tasks for an individual 
with a disability. However, school district employees may inquire whether the 
individual with a disability has completed and submitted the request form 
described in Part VI., below. 

 
D. An individual with a disability may not be required to provide documentation 

such as proof that the animal has been certified, trained, or licensed as a service 
animal. 
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V. REQUIREMENTS FOR ALL SERVICE ANIMALS 
 

A. The service animal must be required for the individual with a disability. 
 

B. The service animal must be individually trained to do work or tasks for the benefit 
of the individual with a disability. 

 
C. A service animal must have a harness, leash, or other tether, unless either the 

handler is unable, because of a disability, to use a harness, leash, or other tether, 
or the use of a harness, leash, or other tether would interfere with the service 
animal’s safe, effective performance of work or tasks, in which case, the service 
animal must be otherwise under the handler’s control (e.g., voice control, signals, 
or other effective means). 

 
D. The service animal must be housebroken. 

 
E. The service animal must be under the control of its handler at all times. The 

handler is responsible for the care and supervision of a service animal, including 
walking the service animal, feeding the service animal, grooming the service 
animal, providing veterinary care to the service animal, and responding to the 
service animal’s need to relieve itself, including the proper disposal of the service 
animal’s waste. 

 
F. The school district is not responsible for providing a staff member to walk the 

service animal or to provide any other care or assistance to the animal. 
 

G. In the case of a student who is unable to care for and/or supervise his or her 
service animal, the student’s parent/guardian is responsible for arranging for such 
care and supervision. In the case of an employee or other individual who is unable 
to care for and/or supervise his or her service animal, the employee or other 
individual’s authorized representative is responsible for arranging for a service 
animal’s care and supervision. 

 
H. The service animal must be properly licensed and vaccinated in accordance with 

applicable state laws and local ordinances. 
 
VI. REQUESTING THE USE OF A SERVICE ANIMAL AT SCHOOL 
 

A. Students with a disability seeking to be accompanied by a service animal are 
requested to submit the Approval Request Form to the building principal of the 
school the student attends. The principal will notify the superintendent or the 
administrator designated with responsibility to address such requests. School 
district employees seeking to be accompanied by a service animal are requested to 
submit the Approval Request Form to the superintendent or the administrator 
designated with responsibility to address such requests. 

 
B. Students or employees seeking to bring a service animal onto district premises are 

requested to identify whether the need for the service animal is required because 
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of a disability and to describe the work or tasks that the service animal is trained 
to perform. 

 
C. The owner of the service animal shall provide written evidence that the service 

animal has received all vaccinations required by state law or local ordinance. 
 
VII. REMOVAL OR EXCLUSION OF A SERVICE ANIMAL 
 

A. A school official may require a handler to remove a service animal from school 
district property, a school building, or a school-sponsored program or activity, if: 

 
1. Any of the requirements described in Part V., above, are not met. 

 
2. The service animal is out of control and/or the handler does not effectively 

control the animal’s behavior; 
 

3. The presence of the service animal would fundamentally alter the nature 
of a service, program or activity; or 

 
4. The service animal behaves in a way that poses a direct threat to the health 

or safety of others, has a history of such behavior, or otherwise poses a 
significant health or safety risk to others that cannot be eliminated by 
reasonable accommodations. 

 
B. If the service animal is properly excluded, the school district shall give the 

individual with a disability the opportunity to participate in the service, program, 
or activity without the service animal, unless such individual has violated a law or 
school rule or regulation that would warrant the removal of the individual. 

 
VIII. ADDITIONAL LIMITATIONS FOR MINIATURE HORSES 
 

In assessing whether a miniature horse may be permitted in a school building or on 
school grounds as a service animal, the following factors shall be considered: 

 
A. The type, size, and weight of the miniature horse and whether the facility can 

accommodate these features; 
 
B. Whether the handler has sufficient control of the miniature horse; 

 
C. Whether the miniature horse is housebroken; and 

 
D. Whether the miniature horse’s presence in a specific building or on school 

grounds compromises legitimate health and safety requirements. 
 
IX. ALLERGIES; FEAR OF ANIMALS 
 
 If a student or employee notifies the school district that he or she is allergic to a service 

animal, the school district will balance the rights of the individuals involved. In general, 
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allergies that are not life threatening are not a valid reason for prohibiting the presence of 
a service animal. Fear of animals is generally not a valid reason for prohibiting the 
presence of a service animal. 

 
X. NON-SERVICE ANIMALS FOR STUDENTS WITH INDIVIDUALIZED 

EDUCATION PROGRAMS (IEPS) OR SECTION 504 PLANS 
 

If a special education student or a student with a Section 504 plan seeks to bring an 
animal onto school property that is not a service animal, the request shall be referred to 
the student’s IEP team or Section 504 team, as appropriate, to determine whether the 
animal is necessary for the student to receive a free appropriate public education (FAPE) 
or, in the case of a Section 504 student, to reasonably accommodate the student’s access 
to the school district’s programs and activities. 

 
XI. NON-SERVICE ANIMAL AS AN ACCOMMODATION FOR EMPLOYEES 
 

If an employee seeks to bring an animal onto school property that is not a service animal, 
the request shall be referred to the superintendent or the administrator designated to 
handle such requests. A school district employee who is a qualified individual with a 
disability will be allowed to bring such animal onto school property when it is determined 
that such use is required to enable the employee to perform the essential functions of his 
or her position or to enjoy the benefits of employment in a manner comparable to those 
similarly situated non-disabled employees. 

 
XII. LIABILITY 
 

A. The owner of the service animal is responsible for any harm or injury to an 
individual and for any property damage caused by the service animal while on 
school district property. 

 
B. An individual who, directly or indirectly through statements or conduct, 

intentionally misrepresents an animal in that person’s possession as a service 
animal may be subject to criminal liability. 

 
 
Legal References: Section 504 of the Rehabilitation Act of 1973 
   28 C.F.R. § 35.104, 28 C.F.R. § 35.130(b)(7), and 28 C.F.R. § 35.136 

(ADA Regulations) 
   20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Act) 
   Minn. Stat. § 256C.02 (Public Accommodations for Persons with 

Disabilities) 
   Minn. Stat. § 363A.19 (Discrimination Against Blind, Deaf, or Other 

Persons with Physical or Sensory Disabilities Prohibited) 
   Minn. Stat. § 609.226 (Harm Caused by Dog) 
   Minn. Stat. § 609.833 (Misrepresentation of Service Animal) 
 
Cross References: MSBA/MASA Policy 402 (Disability Nondiscrimination Policy) 
   MSBA/MASA Policy 521 (Student Disability Nondiscrimination) 
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Policy 535 - Service Animals in School 

Approval Request for Use of Service Animal 
 

Students: Please turn in your request to school principal. 
Employees: Please turn in your request to the Director of Human Resources 

 
Student / Employee Name: _________________________________________ Date: ____________________ 

Parent or authorized representative name(s): ___________________________________________________ 

Address: ___________________________________________________________________________________ 

Email: _____________________________________________________ Phone: _________________________ 

Building: ___________________________________________________________________________________ 

 

Type of Service Animal: ______________________________________________________________________ 

Name of Service Animal: _______________________ Name of Handler: _____________________________ 

Is the service animal required because of a disability: ____________________________________________ 

___________________________________________________________________________________________ 

What work or task is the service animal trained to perform: ______________________________________ 

___________________________________________________________________________________________ 

___________________________________________________________________________________________ 

 
Checklist for Completion of Form 
Attached is documentation that the service animal is: 

____ Properly licensed 
____ Properly and currently vaccinated 

 
I have read and understand the School District’s policy regarding service animals and will abide by the                                 
terms of the policy. 
 
I understand that if my service animal: is out of control and/or the animal’s handler does not effectively                                   
control the animal’s behavior; is not housebroken or the animal’s presence or behavior fundamentally                           
interferes with the functions of the School District; or behaves in a way that poses a direct threat to the                                       
health or safety of others, has a history of such behavior, or otherwise poses a direct threat to the                                     
health and safety of others that cannot be eliminated by reasonable modifications, the School District                             
has the discretion to exclude or remove my service animal from its property. 
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I agree to be responsible for any and all damage to School District property, personal property, and any                                   
injuries to individuals caused by my service animal. I agree to indemnify, defend, and hold harmless the                                 
School District, its school board members, administrators, employees, and agents, from and against                         
any and all claims, actions, suits, judgments, and demands brought by any party arising on account of,                                 
or in connection with, any activity of or damage caused by my service animal.  
 
Administrator Signature: __________________________________________ Date: ___________________ 

Parent/Guardian Signature: _______________________________________ Date: ___________________ 

Employee Signature: _____________________________________________ Date: ___________________ 

 
Note: This Registration/Agreement is valid until the end of the current school year. It must be renewed                                 
prior to the start of each subsequent school year or whenever a different service animal will be used. 
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PRINCETON PUBLIC SCHOOLS 
808 - SERVICE ANIMALS IN SCHOOLS 

 
I. PURPOSE 

 
The purpose of this policy is to establish procedures for the use of service  
animals by students, employees, and visitors within school buildings and on 
school grounds. 

 
II. GENERAL STATEMENT OF POLICY 
 

Individuals with disabilities shall be permitted to bring their service animals into 
 school buildings or on school grounds in accordance with, and subject to, this 
policy. 

 
III. DEFINITIONS 
 

A. Service Animal 
A “service animal” is a dog (regardless of breed or size) or miniature horse  
that is individually trained to perform “work or tasks” for the benefit of an 
individual with a disability, including an individual with a physical, 
sensory, psychiatric, intellectual, or mental disability. Other species of 
animals, whether wild or domestic, trained or untrained, are not service 
animals. Service animals are working animals that perform valuable 
functions; they are not pets. 
 

B. Handler 
A “handler” is an individual with a disability who is accompanied by a 
service animal or a trainer who is accompanied by a service animal. For  
purposes of this policy, the terms “handler” and “individual with disability” 
may be used interchangeably. 

 
C. “Works or Tasks” 

1. “Work or tasks” are those functions performed by a service animal. 
 The “work or tasks” performed by a service animal must be 
directly related to the handler’s disability. 

 
2. Examples of “work or tasks” include, but are not limited to,  

1 
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assisting  individuals who are blind or have low vision with 
navigation and other tasks alerting individuals who are deaf or hard 
of hearing to the presence of people or sounds, providing 
non-violent protection or rescue work, pulling  wheelchair assisting 
an individual during a seizure, alerting individuals to the presence 
of allergens, retrieving items such as medicine or the telephone, 
providing physical support and assistance with balance and 
stability to individuals with mobility disabilities, and helping 
persons with psychiatric and neurological disabilities by preventing 
or interrupting impulsive or destructive behaviors. 

 
3. The prime deterrent effects of an animal’s presence and the 

provision of emotional support, well-being, comfort, or 
companionship are not “work or tasks” for the purposes of this 
policy. 

 
D. Trainer 

A “trainer” is a person who is training a service animal and is affiliated 
 with a recognized training program for service animals. 

 
IV. ACCESS TO PROGRAMS AND ACTIVITIES; PERMITTED INQUIRIES 
 

A. In general, handlers (i.e individuals with disabilities or trainers) are 
permitted to be accompanied by their service animals in all areas of school 
district properties where members of the public, students, and employees 
are allowed to go. A handler has the right to be accompanied by a service 
animal whenever and to the same extent that the handler has the right: 
  
(a)  to be present on school district property  
 
(b)  to attend or participate in a school sponsored event, activity, or 

 program; or 
 
(c )  to be transported in a vehicle that is operated by or on behalf of the 

 school  district. 
 
B. When an individual with a disability brings a service animal to a school  
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district property, school district employees shall not ask about the nature 
or extent of a person’s disability, but may make the following two 
inquiries to determine whether the animal qualifies as a service animal: 
 
1. If the animal is required because of a disability; and 
 
2. What work or tasks the animal has been trained to perform. 

 
C. School district employees shall not make these inquiries of an individual  

with a disability bringing a service animal to school district property when  
it is readily apparent that an animal is trained to do work or perform tasks 
for an individual with a disability. 

 
D. An individual with a disability may not be required to provide documents 

such as  proof that the animal has been certified, trained, or licensed as a 
service animal. 

 
 
V. MANAGEMENT OF SERVICE ANIMALS 

A service animal must be under the control of its handler. A service animal must 
have a harness, leash, or other tether, unless either the handler is unable 
because of a disability to use a harness, leash or other tether, or the use of a 
harness, leash, or other tether would interfere with the service animal’s safe, 
effective performance of work or tasks, in which case the service animal must be 
otherwise under the handler’s control (e.g., voice control, signals, or other 
effective means) 

 
VI. CARE OF, AND RESPONSIBILITY FOR, SERVICE ANIMALS; LIABILITY 
 

A. The handler is solely responsible for the care and supervision of the 
service animal including, but not limited to, feeding, watering, cleaning, 
and toileting. Neither the school district nor its staff will assume such 
responsibilities. In the case of a young child or a student with disabilities 
who is unable to care for or supervise his or her service animal, the parent 
is responsible for providing care and supervision of the animal. Issues 
related to the care and supervision of service animals will be addressed 
on a case-by-case basis at the direction of the building administrator. 

 
B. Individuals with disabilities who are assisted by service animals are 
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 responsible for providing the supplies and equipment needed by the 
service animal. 

 
C. Owners of service animals are liable for any harm or injury caused by the  

service animal to other students, staff, visitors and/or property. 
 
VII. REMOVAL OR EXCLUSION OF A SERVICE ANIMAL 
 

A. A school official may require a handler to remove a service animal from 
school district property, a school building or a school-sponsored program 
or activity, if: 

 
1. The service animal is out of control and the handler does not take 

 effective action to control it; 
 
2. The service animal is not housebroken;  
 
3. The presence of the animal would fundamentally alter the nature of 

 a service, program or activity; or 
 

4. The handler fails to submit proof of current vaccinations and  
immunizations of the service animal. 

 
B. If the service animal is properly excluded, the school district shall give the  

individual with a disability the opportunity to participate in the service, 
program or activity without the service animal, unless such individual has 
violated a law or school rule or regulation that would warrant the removal 
of the individual. 

 
VIII. ADDITIONAL LIMITATIONS FOR MINIATURE HORSES 

In assessing whether a miniature horse may be permitted in a school building or 
on school grounds as a service animal, the following factors shall be considered: 

 
A. They type, size and weight of the miniature horse and whether the facility 

can accommodate these features; 
 

B. Whether the handler has sufficient control of the miniature horse; 
 
C. Whether the miniature horse is housebroken; 

4 

39



 
808 

 
D. Whether the miniature horse’s presence in a specific building or on school  

grounds compromised legitimate safety requirements that are necessary 
for safe operation; and 

 
E. Whether the miniature horse’s presence is contrary to any other provision  

of this Policy. 
 

IX. ALLERGIES; FEAR OF ANIMALS 
If a student or employee notifies the school district that he or she is allergic to a  
service animal, the school district will balance the rights of the individuals 
involved. In general, allergies that are not life threatening are not a valid reason 
for prohibiting the presence of a service animal. Fear of the animals is generally 
not a valid reason for prohibiting the presence of a service animal. 
 

X. ANIMALS FOR STUDENTS WITH IEPS OR SECTION 504 PLANS 
If a special education student or a student with a Section 504 plan seeks to bring  
an animal onto school property that is not a service animal, the request shall be 
referred to the student’s IEP Team or Section 504 Team, as appropriate, to 
determine whether the animal is necessary for the student to receive a free 
appropriate public education (“FAPE”) 

 
XI. SERVICE ANIMALS FOR EMPLOYEES 

Use of a service animal by a school district employee who is qualified individual  
with a disability will be allowed when such use is necessary to enable the 
employee to perform the essential functions of his or her position or to enjoy the 
benefits of employment in a manner comparable to those similarly situated 
non-disabled employees. 

 
Legal References:  28 C.F.R. § 35.104, 28 C.F.R § 35.130(b)(7) and 28 C.F.R § 35.136  

Minn. Stat. § 363A.19 (Discrimination Against Blind, Deaf, or Other  
Persons with Physical or Sensory Disabilities Prohibited) 
Minn. Stat.§ 256C.02 (Public Accommodations) 
 

Cross References: MSBA Policy 402-Disability Nondiscrimination Policy 
MSBA Policy-521 Student Disability Nondiscrimination 

 
Adopted: September 6, 2016 

Revised: April 3, 2018 
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PRINCETON PUBLIC SCHOOLS  
POLICY 611 - HOME SCHOOLING 

  
I. PURPOSE 

The purpose of this policy is to recognize and provide guidelines in accordance                         
with state law for parents who wish to have their children receive education in a                             
home school that is an alternative to an accredited public or private school. 

II. GENERAL STATEMENT OF POLICY 

The Compulsory Attendance Law (Minn. Stat. § 120A.22) provides that the                     
parent or guardian of a child is primarily responsible for assuring that the child                           
acquires knowledge and skills that are essential for effective citizenship. (Minn.                     
Stat. § 120A.22, Subd. 1).  

III. CONDITIONS FOR HOMESCHOOLING 

The person in charge of a home school and the school district must provide                           
instruction and meet the requirements specified in Minn. Stat. § 120A.22. 

IV. IMMUNIZATION 

The parent or guardian of a home-schooled child shall submit statements as                       
required by Minn. Stat. § 121A.15, Subds. 1, 2, 3 4, and 4, 12, on the appropriate                                 
Minnesota Department of Education form, to the superintendent of the school                     
district in which the child resides by October 1 of the first year of                           
homeschooling in Minnesota and the grade 7 year. (Minn. Stat. § 121A.15,                       
Subd. 8).  

V. TEXTBOOKS, INSTRUCTIONAL MATERIAL, STANDARD TESTS 

Upon formal request as required by law, the school district will provide                       
textbooks, individualized instructional materials and standardized tests and loan                 
or provide them for use by a home-schooled child as provided in Minn. Stat. §                             
123B.42 and Minn. Rules Ch. 3540. The school district is not required to expend                           
any amount for this purpose that exceeds the amount it receives pursuant to                         
Minn. Stat. §§ 123B.40-123B.48 for this purpose. If curriculum has both                     
physical and electronic components, the school district will, at the request of the                         
student or the student’s parent or guardian, make the electronic component                     
accessible to a resident student provided that the school district does not incur                         
more than an incidental cost as a result of providing access electronically. 
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VI. PUPIL SUPPORT SERVICES 

Upon formal request as required by law, the school district will provide pupil                         
support services in the form of health services and counseling and guidance                       
services to a home-schooled child as provided by Minn. Stat. § 123B.44 and                         
Minn. Rules Ch. 3540. The school district is not required to expend an amount                           
for any of these purposes that exceeds the amount it receives pursuant to Minn.                           
Stat. §§ 123B.40-123B.48 for any of these purposes.  

VII. EXTRACURRICULAR ACTIVITIES 

Resident pupils who receive instruction in a home school (where five or fewer                         
students receive instruction) may fully participate in extracurricular activities of                   
the school district on the same basis as other public school students. (Minn.                         
Stat. §§ 123B.36, Subd. 1, and 123B.49, Subd. 4).  

VIII. SHARED TIME PROGRAMS 

Enrollment in class offerings of the school district. 

A. A home-schooled child who is a resident of the school district may enroll                         
in classes in the school district as a shared time pupil on the same basis                             
as other nonpublic school students. The provisions of this policy shall not                       
be determinative of whether the school district allows the enrollment of                     
any pupils on a shared-time basis. 

B. The school district may limit enrollment of shared-time pupils in such                     
classes based on the capacity of a program, class, grade level, or school                         
building. The school board and administration retain sole discretion and                   
control over scheduling of all classes and assignment of shared time                     
pupils to classes.  

IX. OPTIONAL COOPERATIVE ARRANGEMENTS 

A. Activities 

1. Minnesota State High School League sponsored activities (where               
six or more students receive instruction in the home school or the                       
home school students are not residents of the school district). 

A home school which is a member of the Minnesota State High                       
School League may request that the school district enter into a                     
cooperative sponsorship arrangement as provided in Minnesota             
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State High School League Bylaw 403.00. The approval of such an                     
arrangement shall be at the discretion of the school board.  

a) The home school must become a member of the Minnesota                   
State High School League in accordance with the rules of                   
the Minnesota State High School League. 

b) The home school is solely responsible for any costs or fees                     
associated with its application for and/or subsequent             
membership in the Minnesota State High School League. 

c) The home school is responsible for any and all costs                   
associated with its participation in a cooperative             
sponsorship arrangement as well as any school district               
activity fees associated with the Minnesota State High               
School League activity. 

2. Non-Minnesota State High School League activities where six or                 
more students receive instruction in the home school. 

A home-schooled child may participate in non-Minnesota State               
High School League activities offered by the school district upon                   
application and approval from the school board to participate in the                     
activity and the payment of any activity fees associated with the                     
activity. However home school students may not be charged                 
higher activity fees than other public school students. An approval                   
shall be granted at the discretion of the school board.  

B. Transportation Services 

1. The school district may provide nonpublic nonregular             
transportation services to a home-schooled child. 

2. The school board of the school district retains sole discretion and                     
control and management of scheduling routes, establishment of               
the location of bus stops, manner and method of transportation,                   
control and discipline of school children, and any other matter                   
relating to the provision of transportation services.  

  
Legal References:  Minn. Stat. § 124D.03 (Enrollment Options Program) 

Minn. Stat. § 120A.22 (Compulsory Instruction) 
Minn. Stat. § 120A.24 (Reporting) 
Minn. Stat. § 120A.26 (Enforcement and Prosecution) 
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Minn. Stat. § 123B.49 (Cocurricular and Extracurricular Activities) 
Minn. Stat. § 121A.15 (Health Standards; Immunizations; School               
Children) 
Minn. Stat. § 123B.36 (School Boards May Require Fees) 
Minn. Stat. § 123B.41 (Definitions) 
Minn. Stat. § 123B.42 (Textbooks, Individual Instruction Material, 
 Standard Tests) 
Minn. Stat. § 123B.44 (Provision of Pupil Support Services) 
Minn. Stat. § 123B.86 (Equal Treatment - Transportation) 
Minn. Stat. § 123B.92 (Transportation Aid Entitlement) 
Minn. Rules Ch. 3540 (Textbooks, Individualized Instruction             
Materials, Standardized Tests) 

  
Cross References: MSBA/MASA Model Policy 509 (Enrollment of Nonresident             

Students) 
MSBA/MASA Model Policy 510 (School Activities) 

   
Adopted: July 20, 1993 

Revised: January 11, 2000 
Revised: January 9, 2001 
Revised: March 13, 2007 

Revised: July 17, 2012 
Revised: October 20, 2015 

Reviewed: January 17, 2017 
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Adopted:                               MSBA/MASA Model Policy 611 
Orig. 1996 

Revised:                                Rev. 2017 2019 
 
 
611 HOME SCHOOLING 
 

[Note: The provisions of this policy substantially reflect statutory requirements.] 
 
I. PURPOSE 
 

The purpose of this policy is to recognize and provide guidelines in accordance with state 
law for parents who wish to have their children receive education in a home school that is 
an alternative to an accredited public or private school. 

 
II. GENERAL STATEMENT OF POLICY 
 

The Compulsory Attendance Law (Minn. Stat. § 120A.22) provides that the parent or 
guardian of a child is primarily responsible for assuring that the child acquires knowledge 
and skills that are essential for effective citizenship.  (Minn. Stat. § 120A.22, Subd. 1) 

 
III. CONDITIONS FOR HOME SCHOOLING 
 

The person in charge of a home school and the school district must provide instruction 
and meet the requirements specified in Minn. Stat. § 120A.22. 

 
IV. IMMUNIZATION 
 

The parent or guardian of a home-schooled child shall submit statements as required by 
Minn. Stat. § 121A.15, Subds. 1, 2, 3, 4, and 12, on the appropriate Minnesota 
Department of Education form, to the superintendent of the school district in which the 
child resides by October 1 of the first year of home schooling in Minnesota and the grade 
7 year.  (Minn. Stat. § 121A.15, Subd. 8) 

 
V. TEXTBOOKS, INSTRUCTIONAL MATERIAL, STANDARD TESTS 
 

Upon formal request, as required by law, the school district will provide textbooks 
(including a teacher’s edition, guide, or other materials that accompany a textbook when 
the edition, guide, or materials are packaged physically or electronically with textbooks 
for student use), individualized instructional or cooperative learning materials (including 
teacher materials that accompany pupil materials), software or other educational 
technology, and standardized tests and loan or provide them for use by a home-schooled 
child as provided in Minn. Stat. § 123B.42 and Minn. Rules Ch. 3540.  The school 
district is not required to expend any amount for this purpose that exceeds the amount it 
receives pursuant to Minn. Stat. §§ 123B.40-123B.48 for this purpose.  If curriculum has 
both physical and electronic components, the school district will, at the request of the 
student or the student’s parent or guardian, make the electronic component accessible to a 
resident student provided that the school district does not incur more than an incidental 
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cost as a result of providing access electronically. 
 
VI. PUPIL SUPPORT SERVICES 
 

Upon formal request, as required by law, the school district will provide pupil support 
services in the form of health services and counseling and guidance services to a home-
schooled child as provided by Minn. Stat. § 123B.44 and Minn. Rules Ch. 3540.  The 
school district is not required to expend an amount for any of these purposes that exceeds 
the amount it receives pursuant to Minn. Stat. §§ 123B.40-123B.48 for any of these 
purposes. 

 
VII. EXTRACURRICULAR ACTIVITIES 
 

Resident pupils who receive instruction in a home school (in which five or fewer students 
receive instruction) may fully participate in extracurricular activities of the school district 
on the same basis as other public school students.  (Minn. Stat. §§ 123B.36, Subd. 1, and 
123B.49, Subd. 4) 

 
VIII. SHARED TIME PROGRAMS 
 

Enrollment in class offerings of the school district. 
 

A. A home-schooled child who is a resident of the school district may enroll in 
classes in the school district as a shared time pupil on the same basis as other 
nonpublic school students. The provisions of this policy shall not be determinative 
of whether the school district allows the enrollment of any pupils on a shared-time 
basis. 

 
B. The school district may limit enrollment of shared-time pupils in such classes 

based on the capacity of a program, class, grade level, or school building.  The 
school board and administration retain sole discretion and control over scheduling 
of all classes and assignment of shared time pupils to classes. 

 
[Note: The provisions of Article VIII. - Shared Time Programs do not make a 
determination as to whether Shared Time Programs should be offered to any pupil.  
However, home-schooled children are required to be treated the same as all other 
nonpublic school children.] 

 
IX. OPTIONAL COOPERATIVE ARRANGEMENTS 
 

A. Activities 
 

1. Minnesota State High School League-sponsored activities (in which six or 
more students receive instruction in the home school or the home school 
students are not residents of the school district). 

 
A home school that is a member of the Minnesota State High School 
League may request that the school district enter into a cooperative 
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sponsorship arrangement as provided in Minnesota State High School 
League Bylaw 403.00.  The approval of such an arrangement shall be at 
the discretion of the school board. 

 
a. The home school must become a member of the Minnesota State 

High School League in accordance with the rules of the Minnesota 
State High School League. 

 
b. The home school is solely responsible for any costs or fees 

associated with its application for and/or subsequent membership 
in the Minnesota State High School League. 

 
c. The home school is responsible for any and all costs associated 

with its participation in a cooperative sponsorship arrangement as 
well as any school district activity fees associated with the 
Minnesota State High School League activity. 

 
2. Non-Minnesota State High School League activities in which six or more 

students receive instruction in the home school. 
 

A home-schooled child may participate in non-Minnesota State High 
School League activities offered by the school district upon application 
and approval from the school board to participate in the activity and the 
payment of any activity fees associated with the activity.  However, home 
school students may not be charged higher activity fees than other public 
school students.  An approval shall be granted at the discretion of the 
school board. 

 
B. Transportation Services 

 
1. The school district may provide nonpublic nonregular transportation 

services to a home-schooled child. 
 

2. The school board of the school district retains sole discretion and control 
and management of scheduling routes, establishment of the location of bus 
stops, manner and method of transportation, control and discipline of 
school children, and any other matter relating to the provision of 
transportation services. 

 
 
Legal References: Minn. Stat. § 120A.22 (Compulsory Instruction) 

Minn. Stat. § 120A.24 (Reporting) 
Minn. Stat. § 120A.26 (Enforcement and Prosecution) 
Minn. Stat. § 121A.15 (Health Standards; Immunizations; School 
Children) 
Minn. Stat. § 123B.36 (School Boards May Require Fees) 
Minn. Stat. § 123B.41 (Definitions) 
Minn. Stat. § 123B.42 (Textbooks, Individual Instruction Material, 
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Standard Tests) 
Minn. Stat. § 123B.44 (Provision of Pupil Support Services) 
Minn. Stat. § 123B.49 (Cocurricular and Extracurricular Activities) 
Minn. Stat. § 123B.86 (Equal Treatment - Transportation) 
Minn. Stat. § 123B.92 (Transportation Aid Entitlement) 
Minn. Stat. § 124D.03 (Enrollment Options Program) 
Minn. Rules Ch. 3540 (Textbooks, Individualized Instruction Materials, 
Standardized Tests) 

 
Cross References: MSBA/MASA Model Policy 509 (Enrollment of Nonresident Students) 

MSBA/MASA Model Policy 510 (School Activities) 
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PRINCETON PUBLIC SCHOOLS  
POLICY 612 - DEVELOPMENT OF PARENT AND FAMILY ENGAGEMENT POLICIES 

FOR TITLE I PROGRAMS 
  

I. PURPOSE 

The purpose of this policy is to encourage and facilitate involvement by parents                         
of students participating in Title I ​in the educational programs and experiences                       
of students. The policy shall provide the framework for organized, systematic,                     
ongoing, informed and timely parental involvement in relation to decisions about                     
the Title I services within the school district. The involvement of parents by the                           
school district shall be directed toward both public or private school children                       
whose parents are school district residents or whose children attend school                     
within the boundaries of the school district. 

 ​GENERAL STATEMENT OF POLICY 

A. The policy of the school district is to plan and implement, with meaningful                         
consultation with parents of participating children, programs, activities               
and procedures for the engagement of parents and families in its Title I                         
programs. 

B. The policy of the school district is to fully comply with 20 U.S.C. § 6318                             
which requires the school district to develop jointly with, agree upon with,                       
and distribute to parents of children participating in Title I programs                     
written parent and family engagement policies. 

 ​DEVELOPMENT OF DISTRICT LEVEL POLICY 

The school board will direct the administration to develop jointly with, agree                       
upon with, and distribute to, parents and family members of participating                     
children a written ​parent and family engagement policy that will be                       
incorporated into the school district’s Title I plan. The policy will establish the                         
expectations for ​parent and family engagement and describe how the school                       
district will: 

C. Involve parents and family members in the joint development of the                     
school district’s Title I plan development of support and improvement                   
plans; 

D. Provide the coordination, technical assistance, and other support               
necessary to assist and build the capacity of all participating schools                     
within the school district in planning and implementing effective parent                   
and family activities to improve student academic achievement and school                   
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performance; which may include meaningful consultation with employers,               
business leaders, and philanthropic organizations, or individuals with               
expertise in effectively engaging parents and family members in                 
education; 

E. Coordinate and integrate parent and family engagement strategies with                 
similar strategies, to the extent feasible and appropriate, with other                   
relevant federal, state, and local laws and programs  

F. Conduct, with the meaningful involvement of parents and family                 
members, an annual evaluation of the content and effectiveness of the                     
parent and family engagement policy in improving the academic quality of                     
the schools served, including identifying barriers to greater participation                 
by parents in parental involvement activities (with particular attention to,                   
parents who are economically disadvantaged, disabled, have limited               
English proficiency, have limited literacy, or who are of a racial or ethnic                         
minority background); the needs of parents and family members to assist                     
with the learning of their children, including engaging with school                   
personnel and teachers; and strategies to support successful school and                   
family interactions; 

G. Use the findings of such evaluations to design evidence-based strategies                   
for more effective parental involvement and to revise, if necessary, the                     
district-level and school-level parent and family engagement policies; and 

H. Involve parents in the activities of the schools, which may include                     
establishing a parent advisory board comprised of a sufficient number and                     
representative group of parents or family members served by the school                     
district to adequately represent the needs of the population served by the                       
school district for the purposes of developing, revising, and reviewing the                     
parent and family engagement policy.  

II. DEVELOPMENT OF SCHOOL LEVEL POLICY 

The school board will direct the administration of each school to develop (or                         
amend an existing parental involvement policy) jointly with, and distribute to,                     
parents and family members of participating children a written policy, agreed                     
upon by such parents and families, that shall describe the means for carrying out                           
the federal requirements of parent and family engagement. Parents shall be                     
notified of the policy in and understandable and uniform format and, to the                         
extent practicable, provided in language the parents can understand. Such policy                     

50



  

shall be made available to the local community and updated periodically to meet                         
the changing needs of parents and the school.  

A. The policy will describe the means by which each school with a Title I                           
program will: 

1. Convene an annual meeting, at a convenient time, to which all                     
parents of participating children shall be invited and encouraged to                   
attend, to inform parents of their school’s participation in Title I                     
programs, and to explain to parents of participating children the                   
program, its requirements, and their right to be involved; 

2. Offer a flexible number of meetings, such as meetings in the                     
morning or evening, and may provide with Title I funds                   
transportation, child care, or Home visits, as such services relate to                     
parental involvement; 

3. Involve parents in an organized, ongoing, and timely way, in the                     
planning, review, and improvement of the parental involvement               
programs, including the planning, review, and improvement of the                 
school parent and family engagement policy and the joint                 
development of the school-wide program plan, except that if a                   
school has in place a process for involving parents in the joint                       
planning and design of the school’s programs, the school may use                     
that process, if such process includes an adequate representation                 
of parents of participating children; 

4. Provide parents of participating children with: timely information               
about Title I programs; a description and explanation of the                   
curriculum in use at the school, the forms of academic assessment                     
used to measure student progress, and the achievement levels of                   
the challenging state academic standards; if requested by parents,                 
opportunities for regular meetings to formulate suggestions, and to                 
participate, as appropriate, in decisions relating to the education of                   
their ​children and respond to any such suggestions as soon as                     
practicably possible; and 

5. If the school-wide program plan is not satisfactory to the parents of                       
participating children, submit any parent’s comments on the plan                 
when it is submitted to the school district. 

B. As a component of this policy, each school shall jointly develop with                       
parents a school/parent compact which outlines how parents, staff, and                   
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students will share the responsibility for improved student academic                 
achievement and the means by which the school and parents will build                       
and develop a partnership to help children achieve the state’s high                     
standards.  The compact shall: 

1. Describe the school’s responsibility to provide high-quality             
curriculum and instruction in a supportive and effective learning                 
environment that enables participating students to meet state               
student academic achievement standards; 

2. Describe the ways each parent will be responsible for supporting                   
his or her child’s learning by volunteering in his or her child’s                       
classroom, and participating, as appropriate, in decisions relating to                 
his or her child’s education and use of extracurricular time. 

3. Address the importance of communication between teachers and               
parents on an on-going basis through the use of: 

a) Annual parent-teacher conferences to discuss the compact             
and the child’s achievement; 

b) Frequent progress reports to the parents; and 

c) Reasonable access to staff, opportunities to volunteer,             
participate in the child’s class, and observe in the child’s                   
classroom. 

d) Ensuring regular two-way, meaningful communication         
between family members and school staff and, to the extent                   
practicable, in a language that family members can               
understand. 

C. To ensure effective involvement of parents and to support a partnership                     
among the school, parents, and community to improve student academic                   
achievement, the policy will describe how each school and the school                     
district will: 

1. Provide assistance to participating parents in understanding such               
topics as the state’s academic content standards and state                 
academic achievement standards, state and local academic             
assessments, Title I requirements, and how to monitor a child’s                   
progress and work with educators to improve the achievement of                   
their children; 
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2. Provide materials and training to assist parents in working with                   
their children to improve their children’s achievement,such as               
literacy training and using technology, as appropriate, to foster                 
parental involvement; 

3. Educate school staff, with the assistance of parents, in the value                     
and utility of contributions of parents and in how to reach out to,                         
communicate with, and work with parents as equal partners,                 
implement and coordinate parent programs, and build ties between                 
parents and school; 

4. Coordinate and integrate parental involvement programs and             
activities other federal, state, and local programs, including public                 
preschool programs, and conduct other activities, such as parent                 
resource centers, that encourage and support parents in more fully                   
participating in the education of their children to the extent feasible                     
and appropriate; 

5. Ensure, to the extent practicable, that information about school and                   
parent meetings, programs, and activities is sent to the parents of                     
participating children in a format and to the extent practicable, in a                       
language the parents can understand; and 

6. Provide such other reasonable support for parental involvement               
activities as requested by parents. 

D. The policy will also describe the process to be taken if the school district                           
and school choose to: 

1. Involve parents in the development of training for school staff to                     
improve the effectiveness of such training; 

2. Provide necessary literacy training with funds received under Title I                   
programs if all other funding has been exhausted; 

3. Pay reasonable and necessary expenses associated with parental               
involvement activities, including transportation and child care costs,               
to enable parents to participate in school related ​meetings and                   
training sessions; 

4. Train parents to enhance the involvement of other parents; 

5. Arrange meetings at a variety of times or conduct in-home                   
conferences between teachers or other educators, who work               
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directly with participating children, and parents who are unable to                   
attend such conferences at school in order to maximize parental                   
involvement and participation in school-related activities; 

6. Adopt and implement model approaches to improving parental               
involvement; 

7. Develop appropriate roles for community-based organizations and             
business in parental involvement activities; and 

8. Establish a district-wide parent advisory council to provide advice                 
on all matters related to parental involvement in Title I programs. 

E. To carry out the requirements of parent and family engagement the                     
school district and schools to the extent practicable, will provide                   
opportunities for the informed participation of parents and family                 
members (including parents and family members who have limited                 
English proficiency, parents and family members with disabilities, and                 
parents and family members of migratory children),including providing               
information and school profiles in a language that is understandable by                     
the parents. 

F. The school district and each school shall inform parents and parent                     
organizations ​of the existence of family engagement in education                 
programs. 

 
The policies will be updated periodically to meet the changing needs of parents and the                             
school. 
  
  
Legal References:  20 U.S.C. § 6318 Parent and Family Engagement 
  
Cross References:   
  

  
Adopted:  April 14, 1987 

Revised:  February 9, 1999 
Revised:  October 25, 2005 

Reviewed: October 20, 2015 
Revised: February 21, 2017 

Revised: September 15, 2017 
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Adopted:                               MSBA/MASA Model Policy 612.1 
Orig. 1996 

Revised:                                Rev. 2005 2016 
 
 
612.1 DEVELOPMENT OF PARENTAL INVOLVEMENT PARENT AND FAMILY 

ENGAGEMENT POLICIES FOR TITLE I PROGRAMS 
 

[Note: This policy reflects recent federal statutory changes made by the Every Student 
Succeeds Act (ESSA) which require school districts and schools to meet with parents 
and jointly develop parental involvement parent and family engagement policies at 
both a district wide and school building level.  This policy lists the required components 
of the parental involvement parent and family engagement policies described herein 
and serves as a framework for their development.  The policies and these components 
are mandatory in order for the school district to receive federal funds under this 
program.] 

 
I. PURPOSE 
 

The purpose of this policy is to encourage and facilitate involvement by parents of 
students participating in Title I in the educational programs and experiences of students.  
The policy shall provide the framework for organized, systematic, ongoing, informed, 
and timely parental involvement in relation to decisions about the Title I services within 
the school district.  The involvement of parents by the school district shall be directed 
toward both public and private school children whose parents are school district residents 
or whose children attend school within the boundaries of the school district. 

 
II. GENERAL STATEMENT OF POLICY 
 

A. It is the The policy of the school district is to plan and implement, with 
meaningful consultation with parents of participating children, programs, 
activities, and procedures for the involvement of those parents engagement of 
parents and families in its Title I programs. 

 
B. It is the The policy of the school district is to fully comply with 20 U.S.C. § 6318 

which requires the school district to develop jointly with, agree upon with, and 
distribute to parents of children participating in Title I programs written parental 
involvement parent and family engagement policies. 

 
III. DEVELOPMENT OF DISTRICT LEVEL POLICY 
 

The school board will direct the administration to develop jointly with, agree upon with, 
and distribute to parents and family members of participating children a written parental 
involvement parent and family engagement policy that will be incorporated into the 
school district’s Title I plan.  The policy will establish the expectations for parental 
meaningful parent and family involvement and describe how the school district will: 

 
A. Involve parents and family members in the joint development of the school 
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district’s Title I plan and the process of school review and improvement 
development of support and improvement plans; 

 
B. Provide the coordination, technical assistance, and other support necessary to 

assist and build the capacity of all participating schools within the school district 
in planning and implementing effective parental parent and family involvement 
activities to improve student academic achievement and school performance, 
which may include meaningful consultation with employers, business leaders, and 
philanthropic organizations, or individuals with expertise in effectively engaging 
parents and family members in education; 

 
C. Build the schools’ and parents’ capacity for strong parental involvement; 

 
D C. Coordinate and integrate parental involvement parent and family engagement 

strategies with similar strategies, to the extent feasible and appropriate, with other 
relevant federal, state, and local laws and programs under other programs, such as 
Head Start, Early Reading First, Even Start, the Parents as Teachers Program, the 
Home Instruction Program for Preschool Youngsters, and state-administered 
preschool programs; 

 
E D. Conduct, with the meaningful involvement of parents and family members, an 

annual evaluation of the content and effectiveness of the parental involvement 
parent and family engagement policy in improving the academic quality of the 
schools served, including identifying barriers to greater participation by parents in 
parental involvement activities (with particular attention to, and, particularly, with 
parents who are economically disadvantaged, disabled, have limited English 
proficiency, have limited literacy, or English proficiency, or who are of a racial or 
ethnic minority background); the needs of parents and family members to assist 
with the learning of their children, including engaging with school personnel and 
teachers; and strategies to support successful school and family interactions; 

 
F E. Use the findings of such evaluations to design evidence-based strategies for more 

effective parental involvement and to revise, if necessary, the district-level and 
school-level parental involvement parent and family engagement policies; and 

 
G F. Involve parents in the activities of the schools, which may include establishing a 

parent advisory board comprised of a sufficient number and representative group 
of parents or family members served by the school district to adequately represent 
the needs of the population served by the school district for the purposes of 
developing, revising, and reviewing the parent and family engagement policy. 

 
IV. DEVELOPMENT OF SCHOOL LEVEL POLICY 
 

The school board will direct the administration of each school to develop (or amend an 
existing parental involvement policy) jointly with, and distribute to, parents and family 
members of participating children a written parental involvement parent and family 
engagement policy, agreed upon by such parents and families, that shall describe the 
means for carrying out the federal requirements of parental involvement parent and 
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family engagement.  Parents shall be notified of the policy in an understandable and 
uniform format and, to the extent practicable, provided in a language the parents can 
understand.  Such policy shall be made available to the local community and updated 
periodically to meet the changing needs of parents and the school. 

 
A. The policy will describe the means by which each school with a Title I program 

will: 
 

1. Convene an annual meeting, at a convenient time, to which all parents of 
participating children shall be invited and encouraged to attend, to inform 
parents of their school’s participation in Title I programs, and to explain to 
parents of participating children the program, its requirements, and their 
right to be involved; 

 
2. Offer a flexible number of meetings, such as meetings in the morning or 

evening, and may provide with Title I funds transportation, child care, or 
home visits, as such services relate to parental involvement; 

 
3. Involve parents in an organized, ongoing, and timely way in the planning, 

review, and improvement of the parental involvement programs, including 
the planning, review, and improvement of the school parent and family 
engagement school parental involvement policy and the joint development 
of the school-wide program plan, unless the school already has a program 
for involving parents in the planning and design of its programs that would 
adequately involve parents of participating children except that if a school 
has in place a process for involving parents in the joint planning and 
design of the school’s programs, the school may use that process, if such 
process includes an adequate representation of parents of participating 
children; 

 
4. Provide parents of participating children with:  timely information about 

Title I programs; a description and explanation of the curriculum in use at 
the school, the forms of academic assessment used to measure student 
progress, and the achievement levels of the challenging state academic 
standards; if requested by parents, opportunities for regular meetings to 
formulate suggestions, share experiences with other parents and to 
participate, as appropriate, in decisions relating to the education of their 
child’s education; children, and to respond to any such suggestions as soon 
as practicably possible; and 

 
5. If the school-wide program plan is not satisfactory to the parents of 

participating children, submit any parent’s comments on the plan when it 
is submitted to the school district. 

 
B. As a component of this policy, each school shall jointly develop with parents a 

school/parent compact which outlines how parents, staff, and students will share 
the responsibility for improved student academic achievement and the means by 
which the school and parents will build and develop a partnership to help children 
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achieve the state’s high standards.  The compact shall: 
 

1. Describe the school’s responsibility to provide high-quality curriculum 
and instruction in a supportive and effective learning environment that 
enables participating students to meet state student academic achievement 
standards; 

 
2. Describe the ways each parent will be responsible for supporting his or her 

child’s learning by monitoring school attendance and homework 
completion, monitoring television watching, volunteering in his or her 
child’s classroom and participating, as appropriate, in decisions relating to 
his or her child’s education and use of extracurricular time. 

 
3. Address the importance of communication between teachers and parents 

on an on-going basis through the use of: 
 

a. Annual parent-teacher conferences to discuss the compact and the 
child’s achievement; 

 
b. Frequent progress reports to the parents; and 

 
c. Reasonable access to staff, opportunities to volunteer, participate 

in the child’s class, and observe in the child’s classroom. 
 
d. Ensuring regular two-way, meaningful communication between 

family members and school staff and, to the extent practicable, in a 
language that family members can understand. 

 
C. To ensure effective involvement of parents and to support a partnership among 

the school, parents, and community to improve student academic achievement, 
the policy will describe how each school and the school district will: 

 
1. Provide assistance to participating parents in understanding such topics as 

the state’s academic content standards and state academic achievement 
standards, state and local academic assessments, Title I requirements, and 
how to monitor a child’s progress and work with educators to improve the 
achievement of their children; 

 
2. Provide materials and training to assist parents in working with their 

children to improve their children’s achievement, such as including 
coordinating necessary literacy training and using technology, as 
appropriate, to foster parental involvement; 

 
3. Educate school staff, with the assistance of parents, in the value and utility 

of contributions of parents and in how to reach out to, communicate with, 
and work with parents as equal partners, implement and coordinate parent 
programs, and build ties between parents and school; 
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4. Coordinate and integrate parental involvement programs and activities 
with Head Start, Reading First, Early Reading First, Even Start, the Home 
Instruction Programs for Preschool Youngsters, the Parents as Teachers 
Program, public preschool programs, and other programs, other federal, 
state, and local programs, including public preschool programs, and 
conduct other activities, such as parent resource centers, that encourage 
and support parents in more fully participating in the education of their 
children to the extent feasible and appropriate; 

 
5. Ensure, to the extent practicable, that information about school and parent 

meetings, programs, and activities is sent home to the parents of 
participating children in a format and, to the extent practicable, in a 
language the parents can understand; and 

 
6. Provide such other reasonable support for parental involvement activities 

as requested by parents. 
 

D. The policy will also describe the process to be taken if the school district and 
school choose to: 

 
1. Involve parents in the development of training for school staff to improve 

the effectiveness of such training; 
 

2. Provide necessary literacy training with funds received under Title I 
programs if all other funding has been exhausted; 

 
3. Pay reasonable and necessary expenses associated with parental 

involvement activities, including transportation and child care costs, to 
enable parents to participate in school-related meetings and training 
sessions; 

 
4. Train and support parents to enhance the involvement of other parents; 

 
5. Arrange meetings at a variety of times or have conduct in-home 

conferences between teachers or other educators, who work directly with 
participating children, and parents who are unable to attend such 
conferences at school in order to maximize parental opportunities for 
involvement and participation in school-related activities; 

 
6. Adopt and implement model approaches to improving parental 

involvement; 
 

7. Develop appropriate roles for community-based organizations and 
business in parental involvement activities; and 

 
8. Establish a district-wide parent advisory council to provide advice on all 

matters related to parental involvement in Title I programs. 
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E. To carry out the requirements of parental involvement parent and family 
engagement, the school district and schools, to the extent practicable, will provide 
full opportunities for the informed participation of parents with and family 
members (including parents and family members who have limited English 
proficiency, parents and family members with disabilities, and parents and family 
members of migratory children), limited English proficiency or with disabilities, 
including providing information and school profiles reports in a format and, to the 
extent practicable, in a language and form that is understandable by the parents. 

 
F. The school district and each school shall assist inform parents and parent 

organizations by informing such parents and parent organizations of the existence 
and purpose of such centers family engagement in education programs. 

 
The policies will be updated periodically to meet the changing needs of parents and the 
school. 

 
 
Legal References: 20 U.S.C. § 6318 (Parental Involvement Parent and Family Engagement) 
 
Cross References:  
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