
Princeton Public Schools - ISD 477 
Tuesday, February 20, 2018 at 6:00 PM 

Work Session 
District Office Board Room Located @ City Hall (Use City Hall Entrance) 

 
Our Mission 

Princeton is an innovative leader in instruction, developing in EVERY learner the ability 
to succeed in an ever-changing world. 

Our Vision 
Princeton will equip every student to be career and college ready through personalized 

instruction, community partnerships and collaboration. 
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Independent School District #477                                          Princeton, Minnesota 
Regular School Board Meeting                                                                                      February 6,  2018  

Call to Order and Pledge of Allegiance 
The regular meeting of the School Board of District #477 was called to order by Chair                               
Eric Minks on the ​6th day of February, at 5:00 p.m​. in the District Center Board Room. 

 
Roll Call: Members Present: Howard Vaillancourt, Deb Ulm, 

Eric Strandberg, Sue VanHooser, and 
Eric Minks. 

 
Members Absent: Craig Johnson, Chad Young 
 
Others present: Superintendent Julia Espe, Director of             
Business Services Michelle Czech, Director of Human             
Resources Sarah Marxhausen 

 
 
Student Council Representative: Lacee Broding- The Student Council held their Snow 
Daze dance and it went well. 
 
Citizen Comments:    None  

 
REPORTS  Board committee meeting(s) and school events           

each Board member attended.  
 

Howard Vaillancourt Community  Education 
Eric Strandberg Finance; Agenda planning  
Deb Ulm Finance 
Eric Minks Finance, Agenda Planning 
Sue VanHooser Rum River Special Education Coop;  Community 

Education  
 

 
Superintendent Report: Today was spent on C4I’s,  Coaching for 

Implementation. A team will observe the teachers for 
a short time, and then meet up and with the teacher 
and the teacher coaches to discuss. It was a 
wonderful day of professional development.  

 
Presentation On Robotics team: The following students, Elsa Wogen, Isabella Knutson, 

Alexis Diedrich and Kevin the Robot,  from the 
robotics team, “Fabulous 4” presented to the board 
on the most recent robotics competition with their 
robot Kevin. This team took 4th in State and will be 
competing at the World Championship.   

APPROVE AGENDA 
Motion made by Eric Strandberg, seconded by Howard Vaillancourt ​to approve the                       
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Independent School District #477                                          Princeton, Minnesota 
Regular School Board Meeting                                                                                      February 6,  2018  

agenda as presented​. Howard Vaillancourt would like to pull policy 213 be removed                         
from the group and be voted on separately. Motion passed unanimously.  
 
DISCUSS and ACT on PREVIOUS BOARD MEETING MINUTES  
Motion made by Deb Ulm seconded by Howard Vaillancourt, ​to approve the January                         
16, regular meeting minutes​.  Motion passed unanimously. 
 
CONSENT AGENDA 
Motion made by Deb Ulm, seconded by Howard Vaillancourt ​to approve the consent 
agenda as presented​.  Personnel, Gifts, Fundraiser, Tri 2 Class size. Motion passed 
unanimously.  Sue VanHooser and Howard Vaillancourt would like more information on 
the Tri 2 Class sizes for the work session. Including the name of the teacher, what they 
taught and class size.  

INFORMATION- 

ATPPS MOU​-Sarah Marxhausen reported on the ATPPS MOU which is required by 
law when you receive Q Comp funds.  

Rum River Special Education Cooperative​-Julia Espe reported on a change regarding 
the fiscal host of Rum River Special Education Coop. Currently Cambridge is the fiscal 
host. After extensive research and discussion, the Governing Board of Rum River 
Special Education voted to end the agreement with Cambridge as the fiscal host. 
Starting July 1, 2018, Rum River Special Education will be their own fiscal host.  

2018-2019 and 2019-2020 School Calendar- ​Julia Espe reported on the proposed 
2019-2020 school calendars.  

ACTION 

Secretary Tentative Contract​- Motion to accept the secretary tentative contract as 
presented was made by Eric Stranberg and seconded by Sue VanHooser. Upon roll call 
the following voted for:  Sue VanHooser, Deb Ulm, Eric Minks, Eric Strandberg, Howard 
Vaillancourt. Motion passed unanimously. 

Paraprofessional tentative contrac​t- Motion to accept the paraprofessional tentative 
contract was made by Eric Strandberg and seconded by Howard Vaillancourt. Upon roll 
call the following voted for:  Howard Vaillancourt, Eric Strandberg, Eric Minks, Deb Ulm, 
Sue VanHooser. Motion passed unanimously. 

Retirement Incentives​-Motion to accept the teacher retirement incentive of $10,000 
per early retirement up to eight retirees was made by Howard Vaillancourt and 
seconded by Eric Strandberg. Upon roll call: Sue Vanhooser, Deb Ulm, Eric Minks, Eric 
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Independent School District #477                                          Princeton, Minnesota 
Regular School Board Meeting                                                                                      February 6,  2018  

Strandberg, Howard Vaillancourt. Motion passed unanimously.  

Second Reading of Policies​-Second reading of policies 206, 417, 510, 517, 597, 599 
and 610. Motion to accept the second reading of the policies as presented with policy 
213-School Board Committees removed for discussion was made by Deb Ulm and 
seconded by Sue VanHooser. Motion passed unanimously.  

ADDITIONS TO AGENDA 
Policy 213-School Board Committees-Motion was made by Howard Vaillancourt                 
seconded by Deb Ulm to approve policy 213-School Board Committees. Discussion on                       
policy 213. Upon voting: Howard Vaillancourt abstained. Motion passed: 4:1.  
 
FUTURE MEETINGS INFORMATION 
Policy Meeting- February 20th, 5:00 PM 
Long Range Planning Meeting - 4:30 PM 
 
ADJOURN 
 
Motion to adjourn the meeting was made by Deb Ulm and seconded by. The meeting                             
was adjourned at 5:42 p.m. 
 
 

___________________________________ 
Chair Eric Minks 
 
___________________________________ 
Clerk Sue VanHooser 

 
Recorder-Kari Plafcan 
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Long Range Planning Agenda 
2.12.18 

 
1. Long Term Facility Maintenance Planning 

The committee discussed three options in order to address the long term facility needs in 
the district; pay as you go, 15 year bond or 8 year bond. Moved to the February 20th 
Board Work Session.  

2. Comparison of Bond Options 
The committee discussed two bond options ranging from $3,500,000 to $9,000,000 and 
the impact each would have regarding interest and pay as you go projects. Moved to the 
February 20th Board Work Session. 

3. Capital Planning 
The committee discussed the previous decision regarding spending down capital and 
the impact of three project needs that could impact the spend down plan. Moved to the 
February 20th Board Work Session. 

4. Building Assigned Planning (Onward & Classroom) 
The committee discussed the impact of spending down the Building Assigned area by 
moving three projects from Capital. The projects are Onward renovation, 1st and 2nd 
grade classrooms, and the public address system at the District Center. Moved to the 
February 20th Board Work Session. 

5. 11/12 grade enrollment planning 
The committee discussed exploring 11th and 12th grade students doing internships once 
a week with a local business in a career path of their interests and what they may look 
like. Currently the Teaching and Learning and High School staff are schedule to explore 
the option throughout next school year.  

6. Revenue Rankings  (General Education) 
The committee reviewed where the district ranks with all revenue from the State. 
Princeton ranks 229 out of 331 districts. 

7. Purpose of Committee  
Programs, facilities, and tasks that take more than 1 year to plan or accomplish. 
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02.20.2018

Status Last Name First Name Building Job Title Group Replacing Effective Date Wage

New Hire Gross Ashely Family Center Tiger Club Preschool Lead Community Ed Alyssa Sookdeo 01/04/18

New Hire Hudkins Katy High School Server Food Service Melissa Wright 01.22.2018 $11.86

Status Last Name First Name Building Job Title Group Replacing Effective Date Wage

Resignation Paddock Dave Middle School MS Baseball Coach Activities N/A 2.2.18

Resignation Fillat Isabel Primary School
1st Gr. Spanish Immersion 

Teacher PEA N/A 6.1.18

Resignation Mellen Tammy High School SpEd Para Para N/A 3.2.18

Retiring Finck Greg Primary School Principal Principals N/A 7.31.2018

Status Last Name First Name Building Job Title Group Replacing Effective Date Wage

 LOA Fransen-Huss Andrea Primary 2nd Gr. Teacher PEA N/A 4.2.18-6.18 (Approx.)

Intermittent LOA Alderink Kristi High School Security Para N/A 1.12.18 

 LOA Sampson-Breimhorst Sherry Family Center SpEd Para Para N/A
3.17.18 (6-12 weeks 

approx.)

Status Last Name First Name Building Job Title Group Replacing Effective Date Wage

Change in 
Assignment Joseph Jade High School LTS-Dean PEA Sarah Durch 4.23.18-6.1.18 (Approx.)

Change in 
Assignment Atkins Tammy Student Services

SpEd Para-New start time of 7:
25 Para N/A 1.31.18

Change in 
Assignment Hunn Lynn Student Services

SpEd Para-New Schedule- 
Student Services (AM); Primary 

(PM) Para N/A 2.5.18

Change in 
Assignment McKinnon Emily District Center

Executive Assistant to the 
Superintendent At-Will Kari Plafcan 2.20.18 $23.00

Change in 
Assignment Anderson Emily High School LTS-English Teacher PEA Jade Joseph 4.23.18-6.2018 (Approx.)

Status Last Name First Name Building Job Title Group Replacing Effective Date Wage

Extra Duty Clark Jodi High School Math League Advisor .5 Activities Heather Kociemba 11.2017-3.2018 $989.00

Extra Duty Solberg Alyssa High School Math League Advisor .5 Activities Heather Kociemba 11.2017-3.2018 $989.00
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Barb, Erin, Steve, Abby 
 
Please accept this letter as notice of my resignation from my position as a Para Professional for 
school district 477. My last day will be March 2, 2018. 
 
I received an offer from my past employer and after careful consideration I realize that this 
opportunity is something I should take to benefit my family.  
 
It has been a pleasure working with you all over the past three years.  The staff in the DCD 
room Abby Thompson, Carolyn Burke and Kathy Fischer are amazing coworkers and 
phenomenal at their jobs.  It was an honor to get to work with them and with the students.  
 
I would like to help in anyway I can to make this a smooth transition for the students. I can 
arrange a temp sub that they are familiar with if needed or train anyone about my average day.   
  
I am not even sure if this is possible but I would be willing to stay on in any small capacity if you 
need help as an activity para before or after school, help with prom, graduation or senior all 
night party, ESY sub etc.   
 
Thank You again for the opportunity to work for ISD477. I wish you all the best.  
 
 
Tammy Mellen 
763-389-1067 
763-458-1547 
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Date: Amount: Description:

1/12/2018 $ 518,881.34 ACH File Transfer

1/12/2018 $ 190,793.23 Federal Tax Wire Transfer

1/12/2018 $ 29,634.66 State Tax Wire Transfer

1/12/2018 $ 13,194.29 Select Account HSA

1/12/2018 $ 90,255.36 TRA File Transfer

1/12/2018 $ 29,356.68 PERA File Transfer

1/12/2018 $ 241.50 MN Child Support File Transfer

1/12/2018 $ 44,925.61 TSA File Transfer

1/31/2018 $ 591,913.92 ACH File Transfer

1/31/2018 $ 215,622.02 Federal Tax Wire Transfer

1/31/2018 $ 33,445.64 State Tax Wire Transfer

1/31/2018 $ 13,463.18 Select Account H S A

1/31/2018 $ 95,270.34 TRA File Transfer

1/31/2018 $ 37,799.95 PERA File Transfer

1/31/2018 $ 241.50 MN Child Support File Transfer

1/31/2018 $ 43,915.85 TSA File Transfer

2/5/2018 $ 19,951.61 BMO Harris Bank - (Pcards)

2/5/2018 $ 329.00 MN Revenue - (Sales tax)

1/4/2018 $ 4,664.11 SelectAccount

1/11/2018 $ 3,698.51 SelectAccount

1/18/2018 $ 2,387.31 SelectAccount

1/25/2018 $ 1,438.53 SelectAccount

$

TOTAL $ 1,981,424.14

Princeton Public Schools - ISD #477

Wire Transfer Report

February 20, 2018
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MEMORANDUM OF AGREEMENT: 
EARLY RETIREMENT INCENTIVE PLAN 

 
This Memorandum of Agreement (“MOA”) is entered into by and between Independent School 
District No. 477, Princeton (“District”) and the Princeton Education Association (“Union”). 
 
WHEREAS, the Union and the District are parties to a collective bargaining agreement (“CBA”) 
governing the general terms and conditions for teachers employed by the District; and 
 
WHEREAS, the District would like to offer eligible teachers a one-time early retirement 
incentive that would be in addition to any retirement benefits, insurance benefits, or severance 
provided under the 2017-2019 CBA between the District and the Union; and 
 
WHEREAS, the District’s reasons for offering a one-time early retirement incentive are to 
protect jobs, to provide greater stability in the workplace, to improve staff morale, and to 
improve the District’s financial status;  
 
NOW, THEREFORE, the District and the Union agree as follows: 
 
1. Eligibility.​  To be eligible for the severance payment provided under this MOA, a teacher 

must meet all of the following requirements: 
 

a. On or before 4:00 p.m. on ​March 15 2018, ​the teacher must use the attached form 
to apply for the severance payment and to submit an irrevocable notice of 
retirement, effective June 30, 2018, to the District’s Director of Human 
Resources.  
 

b. The teacher must be one of the first ​eight (8)​ otherwise eligible teachers to submit 
the attached form to the District’s Director of Human Resources.  
 

c. The teacher must have at least​ twenty-five (25) years ​of teaching service in the 
District after the 2017-2018 school year.  
 

d. The teacher must be licensed, in good standing, and a member of the teachers’ 
collective bargaining unit through June 30, 2018.  A teacher who is discharged for 
cause or who resigns after receiving notice that the District intends to initiate 
termination or discharge proceedings, is not in good standing for purposes of this 
MOA. 
 

2. Severance Payment​.  On or before June 30, 2018, the District will make a one-time 
payment in the amount of ten thousand dollars and zero cents ($10,000) to each eligible 
teacher’s Minnesota State Retirement System (“MSRS”) account.  This payment is in 
addition to any severance, retirement, insurance, or other benefits described in the CBA. 
 

3. Limitation.​  The District’s obligation to make the payment described in the preceding 
paragraph of this MOA is subject to all Federal and State laws.  If the payment under this 
MOA plus the amount of any severance under the CBA (excluding payments for 
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accumulated sick leave, if any) exceeds the teacher’s annual salary for 2016-2017, the 
payment under this MOA will be reduced in compliance with Minnesota Statutes section 
465.72 so that the total amount of severance does not exceed the teacher’s annual salary 
for 2016-2017. 
 

4. No Future Employment.​  Teachers who accept the benefit provided under this MOA 
may not apply for full-time employment with the District in the future.  

 
5. Sunset.​  This MOA provides a “one-time” benefit and will sunset on June 30, 2018.  

 
6. Separate from CBA. ​ This MOA is separate from, and not a part of, the CBA.  Nothing 

in this MOA may be deemed to establish a precedent or practice or to alter any 
established precedent or practice arising out of or relating to the CBA between the 
District and the Union.  Neither the District nor the Union may refer to this MOA or 
submit it in any proceeding or case as evidence of a precedent or practice. 
 

7. Entire Agreement.​  This MOA constitutes the entire agreement between the parties 
related to the early retirement incentive provided under this MOA.  Neither party has 
relied on any statements, promises, or representations that are not stated in this MOA. 
The terms of this MOA supersede any and all prior agreements between the parties 
related to the early retirement incentive provided under this MOA.  No amendments or 
modifications of this MOA will be valid unless they are in writing and signed by both 
parties.  A copy of this MOA will have the same legal effect as the original.  
 

IN WITNESS WHEREOF, the parties have voluntarily entered into this MOA on the dates              
shown by their signatures. This MOA will not become effective unless and until it is approved                
by the District’s School Board and is signed by both parties. 
 
PRINCETON EDUCATION ASSOCIATION  
 
____________________________ Date: _______________________ 
Union President  
 
 
INDEPENDENT SCHOOL DISTRICT NO. 477, PRINCETON 
 
___________________________  Date: _______________________ 
School Board Chair   
 
___________________________  Date: _______________________ 
School Board Clerk 
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INDEPENDENT SCHOOL DISTRICT NO. 477, PRINCETON 
EARLY RETIREMENT INCENTIVE APPLICATION 

AND NOTICE OF INTENT TO RETIRE 
 
 
 

Name: ______________________________ Position Title: ______________________________ 
 
 
I am an employee of Independent School District No. 477, Princeton (“District”).  By signing 
this document, I am applying to receive the early retirement incentive (severance payment) 
that is fully described in the attached Memorandum of Agreement (“MOA”) between the 
District and my union, the Princeton Education Association.  By signing this document, I am 
also providing written notice to the District that I am voluntarily retiring from all 
employment with the District effective June 30, 2016. 
 
Except as stated below, my notice of retirement is irrevocable and cannot be rescinded.  I 
understand and agree that upon retiring, I may not apply for, or be granted, full-time 
employment with the District in the future.  I acknowledge that I have no right to any future 
employment with the District after June 30, 2018. 
 
I am fully aware that my receipt of the severance payment described in the attached MOA is 
subject to all the terms and conditions stated in the MOA.  For example, I understand that to 
be eligible to receive the severance payment described in the attached MOA, the District 
must conclude that I meet all the criteria set forth in the MOA.  I also understand that the 
District is the sole arbiter of whether I am eligible for the severance payment described in 
the MOA.  If the District determines that I am not an eligible teacher under the MOA, this 
notice will be null and voice and my retirement will be rescinded. 
 
 
 
________________________________________________ Date __________________________ 
Employee Signature 
 
 
 
cc: Personnel file 
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Memorandum of Understanding 
This Memo of Understanding is entered into between Independent School District No. 477, Princeton, 
Minnesota (hereinafter referred to as the School District) and Princeton Education Association (hereinafter 
referred to as the Association), to outline the provisions of the Alternative Teacher Professional Pay System 
(hereinafter referred to as ATPPS) plan: 
A. ATPPS Steering Committee 

a. The ATPPS Steering Committee will select teachers serving on the ATPPS Steering committee except 
where noted.  
b. The ATPPS Steering Committee will be a committee comprised of the following: 

● One representative from each ATPPS Site Committee 
● One non-classroom instructional support representative 
● One DILT teacher representative annually selected by Director of Teaching and Learning  
● Two PEA representatives appointed by the PEA Executive Board  
● One administrative representative from each building  
● One district office representative  
● Director of Teaching and Learning  

c. The ATPPS Steering Committee shall coordinate all aspects of implementing the Princeton ATPPS 
plan. 
 

B.  ATPPS Site Committees 
a. The ATPPS Site Committee shall be comprised of three teachers.  
b. Site Committee members will be selected by the ATPPS Steering Committee. 
 

C.  Selection Process for Career Ladder Positions 
a. The following positions as deemed necessary by the ATPPS Steering Committee shall be interviewed 
and selected by the ATPPS Site Committee: 

1. Mentor teacher 
2. Teacher coach 
3. PLC facilitator 
4. Data coach 
5. Technology coach  

b. The following positions as deemed necessary by the ATPPS Steering Committee shall be interviewed 
and selected by the ATPPS Steering Committee and the AFT PD (American Federation of Teachers 
Professional Development) Coordinator: 

1. AFT PD (Formerly ER & D) Course Trainer 
2. AFT PD (Formerly ER & D) Coordinator  
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c. The following positions as deemed necessary by the ATPPS Steering Committee shall be interviewed 
and selected by the ATPPS Steering Committee: 

1. Mentor Coordinator 
2. ATPPS Steering Committee member 
3. ATPPS Site Committee member  

d. The ATPPS Steering Committee and Site Committees will review and evaluate all appointments 
annually and ensure that all responsibilities for each Career Ladders position are fulfilled. 

D. Career Ladder Positions, Descriptions and Stipends  
(For specific descriptions of career ladder positions, refer to the ATPPS plan.)  

a. Mentor Teachers will provide guidance and support for new teachers. (Positions are added as needed 
based on available ATPPS funds.) 

1. 1st Year Mentor: $1000.00  
2. 2nd and 3rd Year (as needed) Mentor: $500.00  

b. PLC Facilitator will guide and facilitate the PLC in the process of achieving the site goal. 
1. Facilitator: $700.00  

c. Teacher Coaches will formatively evaluate and conference with teachers.  
1. Teacher Coach: $2000.00 

d. AFT PD (Formerly ER & D) Course Trainers will disseminate educational research to teachers. 
1. Trainer: $3000.00/class  

e. AFT PD (Formerly ER & D) Coordinator will coordinate all aspects of AFT PD course offerings 
within the Princeton School District. 

1. Coordinator: $200/class  
f. ATPPS Steering Committee Members will coordinate all aspects of implementing the Princeton  
ATPPS plan. 

1. Member: $750.00 and release time through substitutes as needed  
2. Additional $500 for teacher serving as Co-Chair  

g. ATPPS Site Committee Members will coordinate all aspects of implementing the Princeton ATPPS 
plan at each site. 

1. Member: $2550.00 and release time through substitutes as needed  
h. Data Coaches will assist the sites, grade levels, departments, and PLCs in data collection, 
interpretation, and creating actionable plans. 

1. Data Coach: S700.00  
i. Technology Coach will support teachers and PLCs to implement digital-age learning strategies to 
maximize student learning and 21st century skills. 

1. Technology Coach: $700.00 
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j. Technology Coach-Assistive Technology will support teachers  through the implementation of the 
Quality Indicators for Assistive Technology (QIAT). 

1.  Technology Coach $700.00 
k. PLC Facilitator Coordinator will coordinate all aspects of PLC’s. 

1. Coordinator:  $1000.00 
l. Data Coach Coordinator will coordinate all aspects of data coaching. 

1. Coordinator:  $1000.00 
m. Teacher Coach Coordinator will coordinate all aspects of teacher coaching. 

1. Coordinator:  $1000.00 
n. Technology Coach Coordinator will coordinate all aspects of technology coaching. 

1. Coordinator:  $1000.00 
o. Mentorship Coordinator will coordinate aspects of the mentorship program. 

1. Coordinator: $1000.00 
 
E. Performance Pay Compensation ​Teachers will be eligible for annual performance pay as outlined in the 
approved ATPPS plan as follows: 

a. Individuals may receive $200.00 for school wide achievement gains as a result of site goals being met 
which were based on standardized assessment results from the MCA II and/or other standardized 
assessment. Individuals will receive $100 if only one site goal is met.  
b. Individuals may receive $700.00 for developing and successfully completing a Student Learning Goal 
or Learning Plan. 
c. Individuals may receive $300.00 based on individual teacher evaluations. Each teacher must be 
observed by at least two different teacher coaches in order to receive this compensation. Each 
observation shall include pre- and post-conferences. Each teacher will demonstrate implementation of 
the majority of observed Marzano strategies at the developing level or higher.  
d. Individuals may receive $800.00 for actively participating in Professional Learning Communities. 
Individuals must be present at 80% of scheduled PLC meetings and the PLC must show evidence that 
the majority of students are growing toward and/or meeting the PLC student achievement goal in order 
to receive the stipend. Active participation is defined as attending meetings, contributing to discussions, 
sharing ideas and samples of student work, and taking strategies learned back to the classroom and 
implementing them. 

F.  Additional Training Provided for Members by Members ​Training facilitated by members for members 
related to the ATPPS Program not addressed in the above career ladder positions will be reimbursed in the 
following manner: 

1.  Trainers will be allowed up to three hours of prep for every hour of training provided. 
2. They will be reimbursed at the curriculum-writing rate for the prep time and for the time they are 

training. Trainers will be paid for the time they are training only if the training occurs outside of 
the duty day. 

 

27



 

3. Any training must be pre-approved by the ATPPS Steering Committee. 
G.  Reformed Salary Schedule  ​The salary schedule is restructured as follows: Step advancements will be 
based on performance and renamed Performance Increments. To receive a Performance Increment, a teacher 
must fully participate in the ATPPS program and meet one or more of the following performance pay 
components: 

1. School-wide site goals identified in component two of the Q-Comp plan are met,  
2. Show evidence that a majority of students have shown measurable growth on the chosen learning 
progression(s).  
3. Will demonstrate implementation of the majority of observed Marzano strategies at the developing 
level or higher.  

Career Increments (Steps 15, 18, 21)will continue to be reflected in the salary schedule and are not affected by 
ATPPS.  
Credit Lanes are renamed Education Increments and will be earned in 10 semester credit increments. No one 
will make less than they would have on the negotiated 2017-2018 salary schedule. 
H.  Funds and Termination of Plan 

a. Funds 
1. Any Q-Comp funds not expended in any fiscal year will be carried over to the following year for 

Q-Comp purposes only. 
      2.  If adequate Q-Comp funds are not available because of declining enrollment or other factors, all  
           Q-Comp awards will be prorated. 
      3. Compensation provided outside of the salary schedule (i.e. extra-curricular, hourly) is not affected  
          by Q-Comp.  
b. Termination of Plan 

If future participation in Q-Comp is terminated by the Association, the Board, or the State:  
1. The most recent negotiated salary schedule structure will be reinstated. 
2. Members will remain at the Career Increment/step they achieved during the last year of Q Comp. 
(Career Increments/steps missed as a result of lack of participation will not be reinstated.) 
3.  Members will remain at the Education Increment/lane they achieved during the last year of Q-Comp. 

 
I. Dispute Process ​If an individual participating in the ATPPS programs disputes a decision made involving the 
terms outlined in this memorandum of understanding or the ATPPS plan, that individual must reduce the 
dispute to writing. The signed dispute must be received by the chairperson(s) of the ATPPS Steering Committee 
within 30 calendar days of the incident giving rise to the dispute. 
The ATPPS Steering Committee will review all disputes and make a determination in writing to the individual 
making the dispute. 
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J. Duration of ATPPS Program 
This memorandum of understanding shall remain in effect commencing on July 1, 2017 through June 30, 2019. 
The Association or School District may withdraw their participation in the ATPPS program if there is a 
reduction in the level of ATPPS funding provided by the State or there are required changes to the ATPPS plan 
imposed by the State with which either party does not agree. Additionally, the parties may mutually agree to 
terminate the ATPPS program at anytime. 
 
PRINCETON EDUCATION ASSOCIATION INDEPENDENT SCHOOL DISTRICT # 477 
 
_____________________________________ ______________________________________ 
Mary Bahe, PEA Co-President      Date Chairperson, Eric Minks       Date 
 
_____________________________________ ______________________________________ 
Cindy Kluempke, PEA Co-President      Date Clerk, Sue VanHooser  
Date 
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Princeton Public Schools  
Community Education Agreement 

Updated February 1, 2018 
 

At-Will Employment 
The District will employ Community Education employees, on an at-will basis, to perform the outlined duties. 
This is an at-will agreement where the District may discipline as the District sees fit. The District may also 
discharge Community Education employees and unilaterally terminate this Agreement as the District sees fit. The 
District is not required to provide advance notice or show cause in connection with disciplining or discharging 
Community Education employees from employment or in connection with terminating this Agreement. 
Community Education employees may resign from the District at any time and for any reason.  
 
Pay Schedules  
Lane advancement based on annual performance evaluation conducted by Program Coordinator or Community 
Education Director. 
 
Benefits 
The Community Education Agreement will follow the Paraprofessional CBA (Collective Bargaining Agreement) 
regarding health insurance, dental insurance, life insurance, LTD (Long-term disability), and tax deferred 
matching plan (403b) for any employee who qualifies based on the definition of the Affordable Care Act. 
Currently, under the ACA, positions working less than 30 hours per week do not receive the below listed benefits.  
 
Leaves of Absence 
Sick Leave and Emergency Family Leave 
The Community Education Agreement will follow the Paraprofessional CBA (Collective Bargaining Agreement) 
regarding sick leave and emergency family leave.  
 
Vacation 
Employees who are School Board approved to work (12) twelve months in a school year will earn vacation on a                    
monthly basis. Two (2) vacation days may be rolled over to the next year. 

a) Upon hire through year six (6) of consecutive employment, employees will earn one day of vacation per                 
month. - 12 days (96 hours) 

b) Years 7 through 15 of consecutive employment, employees will earn 1.25 days of vacation per month. -                 
15 days (120 hours) 

 
Personal Leave 
Employees who are School Board approved to work 9 months or more in a school year will be eligible for two                     
(2) days of personal leave per year, non-accumulative, for situations requiring the employee’s personal attention. 
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Paid Holidays  
Employees who work 30 or more hours in a week and 9 months or more, may be granted the following holidays: 
Independence Day                              New Year's Eve Day 
Labor Day New Year's Day  
Thanksgiving Day President's Day 
Day after Thanksgiving Good Friday Memorial Day 
Christmas Eve Day Memorial Day  
Christmas Day  
 
Holidays will be paid based on the employees regular scheduled duty day. Less than 12-month employees will 
receive all listed holidays that fall within their working calendar.  
 
Tiger Club   

Position A B C D 

Tiger Club Site Supervisor Wage Scale is 
based on Para 
Contract Class IV 

   

Tiger Club  Lead ​- seasonal  Wage Scale is 
based on Para 
Contract Class III 

   

Tiger Club Assistant ​- seasonal  Min. Wage 
 
 

Min.Wage 
Plus $0.25 
 
 

Min Wage 
Plus $.50 
 
 

Min. Wage 
Plus $.75 
 
 

Paraprofessional within District will receive same rate of pay as they do during the school year for Tiger Club Lead position 
 
ECFE  

Position A B C D 

ECFE Childcare  Wage Scale is 
based on Para 
Contract Class 
II 

   

ECFE Classroom Assistant 
& Lead Childcare  

Wage Scale is 
based on Para 
Contract Class 
III 
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Aquatics- Part time positions 

Position A  B C D 

Pool Coordinator Wage Scale is 
based on Para 
Contract Class 
IV 

   

Lead WSI - 
(Swimming Lessons)  

Min. Wage 
Plus $3.50 
 

Min. Wage 
Plus $4.00 
 

Min. Wage 
Plus $4.50 
 

Min. Wage 
Plus $5.00 
 

WSI - Assisting with 
Swimming Lessons 

Min. Wage 
 

Min. Wage 
Plus $1.00 
 

Min. Wage 
Plus $2.00 
 

Min. Wage 
Plus $3.00 
 

Lifeguard or Aid  Min. Wage 
 
 
 
 

Min. Wage 
Plus $0.25 
 
 
 

Min. Wage 
Plus $0.50 
 
 
 

Min. Wage 
Plus $0.75 
 
 

LifeGuard with WSI certification = Additional $0.25/hour 
 
CE - Recreation and Enrichment  
(The typical CE course is proposed by the instructor and individual agreements, based on these proposals, are established 
- most instructors, if paid,  are paid a percentage of proceeds and based on individual instructor agreements.  In the 
event that we pay an instructor an hourly rate the maximum hourly rate is set at $25/hour) 

Position A B C D 

Assistant 
 

Min. 
Wage 
 

Min. Wage 
Plus $0.20 
 

Min. 
Wage Plus 
$0.40 
 
 

Min. Wage 
Plus $0.60 
 

Publication layout 
and design  

Based on 
Secretary 
Class III 
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PRINCETON 2018 SCHOOL BOARD COMMITTEES/APPOINTMENTS 
 

BOARD COMMITTEES 
 
EXECUTIVE COMMITTEE 
The Board Chair and Vice Chair  will serve as board representatives along with the 
Superintendent and will meet before each board meeting to plan agendas.  Meetings are held 
prior to board/work session meetings.  

● Eric Minks 
● Eric Strandberg 

 
FINANCE COMMITTEE 
Three Board Members will serve as board representative’s along with the Director of Business 
Services and the Superintendent to review finance and business topics.  Meeting are held 
monthly before the first board meeting. 

● Board Member Chair of Committee--Eric Minks 
● Board Member--Chad Young 
● Board Member--Deb Ulm 

 
LONG RANGE PLANNING COMMITTEE 
Three Board members serve on the Committee to review topics such as program initiatives, 
facilities projects, enrollment, and levies. Director of Business Services, Director of Building and 
Grounds and the Superintendent also participate. Meets three times a year. 

● Board Member Chair of Committee--Deb Ulm 
● Board Member--Eric Minks 
● Board Member--Eric Strandberg 

 
POLICY COMMITTEE 
Three Board members serve on the Committee to review/revise policies. Director of Business 
Services, Human Resources Director and the Superintendent also participate. Meets once per 
month before the second board meeting. 

● Board Member Chair of Committee--Chad Young 
● Board Member--Sue Vanhooser 
● Board Member--Craig Johnson 

 
PUBLIC ENGAGEMENT COMMITTEE 
Three Board members serve on the Committee to review Engagement Opportunities, such as 
marketing, legislative efforts, building momentum for levies, good will messages in the 
community and accountability for strategic goals. Director of Business Services, Director of 
Human Resources and the Superintendent also participate. Meets three times a year. 

● Board Member Chair of Committee--Chad Young 
● Board Member--Eric Strandberg 
● Board Member--Deb Ulm 
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BOARD APPOINTMENTS 
 
COMMUNITY EDUCATION/EARLY CHILDHOOD FAMILY EDUCATION ADVISORY 
Two Board Members will serve as board representative on committee. The advisory board 
makes program recommendations to the school board. Meets five times per year at noon.  

● Board Representative--Howard Vaillancourt 
● Board Representative--Craig Johnson 

 
MINNESOTA STATE HIGH SCHOOL LEAGUE (MSHSL) 
One board member represents the District in the State meetings to vote on numerous issues. 
Meets two times per year in the fall and spring area meetings​.  

● Board Representative-Eric Strandberg 
 

 
RUM RIVER SPECIAL EDUCATION COOPERATIVE GOVERNING BOARD 
One board member represents the District, along with the Superintendent, to govern over the 
program that meets the needs of some of our special education programs. Meets at 7:00 PM 
two times per year. 

● Board Representative--Sue VanHooser 
 
SCHOOLS FOR EQUITY IN EDUCATION 
One board member represents the district, along with the Superintendent, for General 
Membership Meetings. Morning meetings held five times per year on Friday mornings. 

● Board Representative--Sue VanHooser 
 
WELLNESS 
Three board members serve on the Committee, along with the Director of Business Services, 
Director of Food Services, Director of Community Education and the Superintendent. Addresses 
policy and implementation issues around the federal wellness law. Meets three times per year. 

● Board Representative--Deb Ulm 
● Board Representative--Sue VanHooser 
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2018	REVISED 2018	REVISED
ESTIMATED	
REVENUES

ESTIMATED	
EXPENDITURES

GENERAL	FUND	(01) 35,329,347$																 36,946,410$																					
FOOD	SERVICE	(02) 1,747,000$																		 1,880,513$																							
COMMUNITY	EDUCATION	(04) 1,502,229$																		 1,530,055$																							
BUILDING	FUND	(06) -$																														 24,034$																												
DEBT	SERVICE	(07) 3,717,688$																		 3,733,742$																							
TOTAL	ALL	FUNDS 42,296,264$																 44,114,754$																					

2017
FUND	BALANCE

GENERAL	FUND 10,477,930$																
FOOD	SERVICE 471,373$																					
COMMUNITY	EDUCATION 258,264$																					
BUILDING	FUND 24,034$																								
DEBT	SERVICE 5,424,702$																		

PRINCETON	PUBLIC	SCHOOL
REVISED	BUDGET	2017-2018

February	2018
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2018	Estimated	
Revenues

2018	Estimated	
Expenses Variance

Gifted	&	Talented-Restricted 46,166$																				 66,346$																			 (20,180)$												
LTFM-Restricted 655,094$																		 922,271$																	 (267,177)$										
Operating	Capital-Restricted 565,443$																		 720,000$																	 (154,557)$										
Staff	Development-Restricted 439,496$																		 455,938$																	 (16,442)$												
Qcomp-Assigned 868,627$																		 855,433$																	 13,194$														
Technology-Assigned 22,500$																				 36,000$																			 (13,500)$												
Building	Improved-Assigned 51,080$																				 298,508$																	 (247,428)$										
Program	Initiatives-Assigned 798,230$																		 1,035,840$													 (237,610)$										
Activity	Account-Assigned 500,000$																		 500,000$																	 -$																				
Unassigned 31,382,711$												 32,056,074$											 (673,363)$										
Total 35,329,347$												 36,946,410$											

(35,329,347)$											 (36,946,410)$										

2017	Fund	
Balance

Gifted	&	Talented-Restricted 24,360$																	
LTFM-Restricted 606,617$														
Med	Asst-Restricted 7,057$																			
Operating	Capital-Restricted 2,225,980$											
Staff	Development-Restricted 199,312$														
Severance-Committed 812,308$														
Qcomp-Assigned 161,349$														
Technology-Assigned 48,463$																	
Building	Improved-Assigned 422,542$														
Program	Initiatives-Assigned 649,982$														
Activity	Acct-Assigned 124,117$														
Non	Spendable 81,513$																	
Unassigned 5,114,331$											

10,477,930$									
Audit	report	for	2017		was	presented	at	the	1st
board	meeting	in	November	and	the	fund	balances	for	the
2016-2017	school	year	for	each	category	are	reflected	above.	

PRINCETON	PUBLIC	SCHOOLS
	GENERAL	FUND	REVISED	BUDGET

February	2018
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2018	Estimated	
Revenues

2018		Estimated	
Expenses

Community	Ed-Restricted 884,669$													 971,315$													
Early	Childhood-Restricted 206,098$													 205,850$													
School	Readiness-Restricted 394,809$													 334,799$													
Other-Restricted 16,653$																 18,091$																

1,502,229$										 1,530,055$										 (27,826)$														

2017	Fund	
Balance

Community	Ed-Restricted 149,889$											
Early	Childhood-Restricted 100,334$											
School	Readiness-Restricted 5,124$																
Other-Restricted 1,079$																
Non-Spendable 1,839$																

258,264$											

Community	Education	is	broken	into	four	Restricted	areas	according	to	law.	Other	consists	of	Nonpublic	aid	that	the	
state	flows	money	through	us	to	homeschool	families	for	counseling,	nursing,	and	textbooks	based	on	homeschool
families'	applications.	Preschool	Screening	is	also	in	the	other	restricted	fund.	We	receive	funding	based	on	the	
number	of	3-5	year	olds	we	screen	each	school	year.

PRINCETON	PUBLIC	SCHOOLS
	COMMUNITY	EDUCATION	FUND	ORIGINAL	BUDGET

February	2018
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2018 Revised Budget Document Explanation­Noted by * 
 
Gifted and Talented 
Revenue Sources 

● State Aid 
 
Expenditures 

● Board approved on May 5, 2017 
● Plan to spend out fund balance*  

 
Long Term Facility Maintenance 
Revenue Sources 

● Property Tax Levy 
● Previously Health & Safety & Deferred Maint. 

 
Expenditures 

● Board approved   on June 6, 2017 
● Revised based on which year projects were completed* 

 
Operating Capital 
Revenue Sources 

● State Aid 
● Property Tax Levy 

 
Expenditures 

● Board approved   on June 6, 2017  
 
Staff Development 
Revenue Sources 

● State Aid 
 
Expenditures 

● Board approved on 05.02.17 
● Minor changes to original* 

 
ATPPS (Qcomp) 
Revenue Sources 

● State Aid 
● Property Tax Levy 
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Expenditures 
● Board approved on 05.02.17 
● No changes at revised.* 

 
Building Improved Assigned 
Revenue Sources 

● Previous revenue set aside for specific purpose 
 
Expenditures 

● None budgeted at this time 
● Board approved on 09.17.17* 

 
Program Initiatives Assigned 
Revenue Sources 

● Previous revenue set aside for specific purpose 
● Student Enrollment 

 
Expenditures 

● Board approved on 05.02.17 
● Updated staffing* 
● Updated for employment settlements* 

 
Technology Assigned 
Revenue Sources 

● Student Fees  
 
Expenditures 

● Repairs of student devices 
● Updated based on revenue received* 

 
Activity Account Assigned 
Revenue Sources 

● Student fundraising 
● Donations 
● Participation Fees 

Expenditures 
● Field Trips 
● Rewards for instructional participation 
● Recreational Supplies 
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Unassigned 
Revenue Sources 

● State Aid 
● Property Tax Levy 
● Federal and/or State Grants 
● Participation Fees 
● Donations 

Based Revenue on: 
● Enrollment of 3230 PK­12 
● State Formula Increase 
● Special Education Increase­Estimated 
● Updated Special Education* 
● Updated Enrollment 3254 PK­12* 

 
Expenditures 

● Staff salaries, benefits and other contractual requirements 
● Sub costs 
● Building Instructional Supplies (Based on Per student amount) 
● Operational Costs: Building Repairs, Utilities, Insurance, and Transportation 
● Technology: Software, Technology Repairs 
● Teaching and Learning: Instructional Materials 
● Activities 
● Severance  
● Estimated Salary Increases 
● Budget Guideline 

○ Board approved on April 4, 2017 
○ Math Coach Position 
○ Primary Intervention Position 
○ Delivery/Custodial add .375 
○ Staff Containment when Positions Open 

 
● Updated for employment settlements* 
● Addition of 1 FTE teacher for 1st Grade* 
● Updated for current staffing changes* 
● Reviewed and updated all areas based on current data* 
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Food Service 
Revenue Sources 

● State Aid 
● Federal Aid 
● Participation Fees 

Base Revenue on 
● Breakfast and Lunch Price increase 

○  Board approved on 05.16.17 
 
Expenditures 

● Staff salaries, benefits and other contractual requirements 
● Sub costs 
● Food Costs 
● Supply Costs 
● Operational Costs: Utilities and Custodial 
● Equipment Costs 
● Updated for employment settlements* 
● Updated for staffing changes* 
● Reviewed and updated all areas based on current data* 

 
Community Education Budget 
 
Revenue Sources 

● State Aid 
● Property Tax Levy 
● Participation or Registration Fees 
● Grants 
● Donations 

 
Expenditures 

● Staff salaries, benefits and other contractual requirements 
● General, Instructional Supplies & Field Trips 
● Operational Costs: Utilities, Custodial, and Transportation 
● Technology Costs which includes software 
● Updated for employment settlements* 
● Updated for staffing changes* 
● Reviewed and updated all areas based on current data* 
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Overall structure to ensure vitality of Community Education 
 

● Recreation and Enrichment Category 
○ Pay 70% of total participation to fees collected to on­staff instructors after 

supply expenses and administrative expenses are subtracted from the 
total participation fees. 

○ Pay 80% of total participation fees collected for outside service providers 
as there are no employer paid benefits. 

● Aquatics and School Age Child Care 
○ Instructors are paid an hourly rate and participants are charged a set fee. 

● Drivers Education 
○ Registration fee only 

● Adults with Disabilities 
○ Instructors paid an hourly rate and currently is a break even program. 

● School Readiness Program 
○ Instructors paid based on beginning steps/lanes of the teacher contract. 

Participants are charged a fee based on the choice they choose. 
 

New Programs 2018 
● Programs are continually added throughout the year 

 
Discontinued Programs 2017 

● Programs may be discontinued during the year. 
 
Budget is developed based on previous year’s revenue and expenditures. We also look 
at possible impacts of new programs and discontinued programs. 
 
Building Construction Fund 

● Construction project will be finalized in 2017 
● Last project to be expended in 2018* 

 
Debt Service Fund 
Revenue Sources 

● Property Tax Levy 
● State Aid 

 
Expenditures 

● Building Bond Payments 
*Note: Does not represent all chargebacks that may be taken between funds. 
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2017-2018 Revised-Projected Enrollment
Includes all Programs

School 
Finance

September to 
Year End

Avg of Current 
(Sept.- Dec.) 

Tracking

End of Year to 
End of Year 

(Average) Administration Average 
Revised 
Budget 

Primary School 707.2 700.7 710.8 706.8 716.0 708.3 709
Intermediate School 773.4 772.0 769.3 766.7 784.0 773.1 775
Middle School 749.4 749.7 745.5 744.2 742.0 746.2 748
High School 1025.1 1028.7 1033.5 998.3 1034.0 1023.9 998
Total 3255.1 3251.2 3259.0 3215.9 3276.0 3251.4 3230.0

2018-2019 Enrollment

School 
Finance

Average Based 
on Prior 3 Years

Highest Based 
on K 

Projections

Lowest Based 
on K 

Projections Administration Average 
Primary School (K) 210.8 231.6 258.5 211.8 230.0 228.5

School 
Finance

End of Year to 
End of Year 

(Average)

End of Year to 
End of Year 

(Lowest) Administration Average 
Primary School (1-2) 491.5 491.5 483.0 500.0 491.5
Intermediate School 746.3 740.7 694.3 766.0 736.8
Middle School 804.8 780.6 770.7 800.0 789.0
High School 1007.2 972.7 955.5 1012.0 986.8
Total 3049.8 2985.5 2903.4 3078.0 3004.2

K+Grades 1-12 3260.6 3217.1 3161.9 3289.8 3234.2
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School Year

Number of 
Possible K 
Students in 

District

Year End 
Enrollment

% Enrolled out 
of Possible Average

Best 
Percentage

Worst 
Percentage

2018-2019 359 65% 231.6 258.48 211.81
2017-2018 354 255 (72%) 72%
2016-2017 372 222(60%) 60%
2015-2016 365 217 (59%) 59%
2014-2015 343 230 (67%) 67%
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ENROLLMENT ANALYSIS (END OF SEPTEMBER TO END OF YEAR)
2014-2015 2015-2016 2016-2017 2017-2018 2017-2018

All Programs
End of 

Sept
End of 

Year Variance
End of 

Sept
End of 

Year Variance
End of 

Sept
End of 

Year Variance
End of 

Sept
End of 

Year

Total 3 
Year 

Average 
Variance

End of 
Sept

End of 
Year

Total Largest 
Lowest 
Variance

Grades K-2 696.00 701.87 5.87 688.00 681.73 -6.27 688.00 687.75 -0.25 707.00 706.78 -0.22 707.00 700.73 -6.27
Grades 3-5 709.00 709.03 0.03 750.00 766.01 16.01 754.00 755.23 8.39 772.00 780.14 8.14 772.00 772.03 0.03
Grades 6-8 779.00 789.80 10.80 719.00 744.20 25.20 748.00 745.65 -2.35 752.00 763.22 11.22 752.00 749.65 -2.35
Grades 9-12 1,024.00 987.60 -36.40 1,042.00 987.35 -54.65 1054.00 984.70 -69.30 1098.00 1044.55 -53.45 1098.00 1028.70 -69.30
TOTAL 3,208.00 3188.30 -19.70 3,199.00 3,179.29 -19.71 3244.00 3173.33 -63.51 3329.00 3294.69 -34.31 3329.00 3251.11 -77.89

Budgeted 3206.39 Budgeted 3206.39
88.30 44.72

46



GRADE PROGRESSION ANALYSIS

2013-2014 2014-2015 2015-2016 2016-2017 Grade Progression Change to the Next Year 2017-2018 2017-2018 2018-2019 2018-2019 

Grade Level End of Year End of Year End of Year End of Year 14 to 15 15 to 16 16 to 17
Average 
Variance

Lowest 
Variance

End of Year 
Using Average

End of Year 
Using Lowest

Average 
Variance

Lowest 
Variance

Grade K 222.88 230.45 216.92 221.62 Enter K Note used Average of Current Year Enrollment 255.00 255.00
Grade 1 242.16 221.58 239.44 219.62 K-1st Grade 1.30 8.99 2.70 4.33 1.30 225.95 222.92 259.33 256.30
Grade 2 248.99 249.84 225.37 246.51 1st-2nd Grade 7.68 3.79 7.07 6.18 3.79 225.80 223.41 232.13 226.71
Sub Total 714.03 701.87 681.73 687.75 706.75 701.33 491.46 483.01
Grade 3 230.34 243.34 267.13 229.58 2nd-3rd Grade -5.65 17.29 19.49 10.38 -5.65 256.89 240.86 236.18 217.76
Grade 4 223.48 238.24 254.44 269.11 3rd-4th Grade 7.9 11.1 1.98 6.99 1.98 236.57 231.56 263.88 242.84
Grade 5 255.67 227.45 244.44 256.54 4th-5th Grade 3.97 6.20 2.10 4.09 2.1 273.20 271.21 240.66 233.66
Sub Total 709.49 709.03 766.01 755.23 766.66 743.63 740.72 694.26
Grade 6 262.87 254.26 222.24 248.29 5th-6th Grade -1.41 -5.21 3.85 -0.92 -5.21 255.62 251.33 270.29 266.00
Grade 7 267.97 264.28 255.44 230.98 6th-7th Grade 1.41 1.18 8.74 3.78 1.41 252.07 249.70 255.11 252.74
Grade 8 256.91 271.26 266.52 266.38 7th-8th Grade 3.29 2.24 10.94 5.49 2.24 236.47 233.22 255.19 251.94
Sub Total 787.75 789.80 744.20 745.65 744.16 734.25 780.58 770.68
Grade 9 257.89 265.59 276.77 266.38 8th-9th Grade 8.68 5.51 -0.14 4.68 -0.14 271.06 266.24 241.15 233.08
Grade 10 264.91 248.97 257.12 269.97 9th-10th Grade -8.92 -8.47 -6.80 -8.06 -8.92 258.32 257.46 263.00 257.32
Grade 11 247.10 239.44 225.43 235.03 10th-11th Grade -25.47 -23.54 -22.09 -23.70 -25.47 246.27 244.50 234.62 231.99
Grade 12 234.85 233.60 228.03 213.32 11th-12th Grade -13.5 -11.41 -12.11 -12.34 -11.41 222.69 223.62 233.93 233.09
Sub Total 1004.75 987.60 987.35 984.70 998.34 991.82 972.70 955.48
TOTAL 3188.30 3179.29 3173.33 3215.91 3171.03
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CLASS SIZE 
RANGES 

·       Administrators and Board Approved  2013, 2014, 2015, 2016 
o    Kindergarten­ 19­21 
o    1st Grade­ 20­23 
o    2nd & 3rd Grade­ 22­25 
o    4th & 5th Grade­ 23­26 
o    6th through 8th­  25­30 
o    9th through 12th­ 25­30 

  
·   Proposed for 2017 
  Kindergarten   ­  19 ­ 21 
    1 st  Grade  ­   20 ­ 23 
    2 nd  & 3 rd  Grade   ­   22 ­ 25 
  4 th  & 5 th  Grade ­   24 ­ 27 
  6 th  through 8 th  ­   25 ­ 30 
  9 th  through 12 th    ­   25 ­ 30 
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2017-2018 CLASS SIZE DATA (Qtr2/Tri 2)  
12/21/2017- Ran Class Size Reports 

Primary/Intermediate by Grade​ *Does not include SPED Sections (Non-Immersion Sections) 

Grade  Guideline Total Students Sections Average Sections 
Below 
Guideline 

Sections 
Above 
Guideline 

Sections 
within 
Guideline 

Kindergarte
n 

19-21 255 (211) 12 (10) 21 (21) PS Total- 
6% 

PS- 34% 
* 2 
teachers 
added 

PS 60% 

First Grade 20-23 234 (194) 10 (8) 23 (24) 

Second 
Grade  

22-25 225 (189)  10 (8) 23 (24) 

Third Grade 22-25  264 11 24 IS Total- 
0% 

IS Total- 
7% 

IS 93% 

Fourth 
Grade 

24-27 235 9 26 

Fifth Grade 24-27 272 10 27 

Middle School by Grade  *Does not include Special Education Sections  
(Sections below guideline = Intervention/enrichment sections & 8th grade class/Sections Above = Music & PE) 

Grade 
 

Guideline Total 
students 
(Duplicat
ed) 

Sections Average Total 
Students 
(Non-Duplicat
ed) 

Average Sections 
Below 
Guideline 

Sections 
Above 
Guideline 

Section 
within 
Guideline 

Sixth 
Grade 

25-30 1,767 60 29 261 29 MS 
Total- 
48% 

MS 
Total- 
19% 

MS  
33% 

Seventh 
Grade 

25-30  1,828 70 26 259 26 

Eighth 
Grade 

25-30 1,586 65 24 *227 24 

High School by Department ​*Does not include SPED & PASS 
   (Sections below guideline = Phasing out German/Sections Above = Music & PE) 

Department Guideline Total 
Students 

Sections Average Sectio
ns 
Below 
Guideli
ne 

Sections 
Above 
Guideline 

Section 
within 
Guideline 

Ag 25-30 258 10 26 HS 
Total- 
36% 

HS Total- 
11% 

HS 
53% 

Art 25-30 242 10 24 

Business 25-30 211 8 26 

English 25-30 716 27 27 

Math 25-30 862 33 26 

FACS 25-30 215 10 22 

PE/Health 25-30 317 12 26 
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Science 25-30 752 30 25 

Social 
Studies 

25-30 571 22 26 

World Lang 25-30 341 15 23  

Industrial 
Tech 

25-30 227 10 23 

Music 25-30 343 9 38 
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Location Project Estimated	Cost Funding	Source
Not	currently	
in	10	yr	plan	 Priority

High	School Pool	-	Required	Repairs $17,500 LTFM 2018
High	School Freezer	Project $140,000 LTFM	 2018
High	School Clearstory	Water	Leak $65,000 LTFM 2018
Middle	School Clearstory	Water	Leak $65,000 LTFM 2018
Middle	School Lighting	Control $75,000 LTFM X 2018
Intermediate	School Replace	CO2	Sensors $18,350 LTFM X 2018
Intermediate	School Storm	Drainage	Issue $50,000 LTFM X 2018
High	School Wrestling	mat	replacement	-	Fire	Safety $22,000 LTFM 2018
Family	Center Public	Address	System $4,896 LTFM X 2018

LTFM	2018 $457,746

PROPOSED	SUMMER	2018	PROJECTS

52



Location Project Estimated	Cost Funding	Source Priority
High	School Roof	Replacement	(39,020	SF) $702,360 LTFM Summer	2019
High	School HS	Pool	Restoration	Project $803,125 LTFM Summer	2019
High	School Drainage	Issue	(Lake	Debbie) $35,000 LTFM Summer	2019
High	School Replace	CU	/	Packaged	Unit $60,000 LTFM Summer	2019
High	School Door	Replacement $57,500 LTFM Summer	2019
High	School Tennis	Courts $200,000 LTFM Summer	2019
High	School Remodel	Shop	Area/Abatement $250,000 LTFM Summer	2019
Intermediate	School HVAC	Upgrade $635,500 LTFM Summer	2019
Student	Services Roof	-	Shingles $38,000 LTFM Summer	2019
Student	Services Window	Replacement $35,000 LTFM Summer	2019
Family	Center Building	Automation	System	upgrade $69,986 LTFM Summer	2019
Family	Center HVAC	Upgrade $995,000 LTFM Summer	2019

LTFM	Level	1 $3,881,471

PROPOSED	SUMMER	2019	PROJECTS
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Location Project Estimated	Cost Funding	Source Priority

High	School
Remodel	Chemistry/Science	Labs	
Exhaust/Electrical $125,000 Capital/LTFM 2

High	School Parking	lot	-	Chip	seal,	crack	fill,	Striping $55,000 LTFM 2
High	School Upgrade	Security	System $35,000 LTFM 2
High	School Paint	Atrium $12,000 LTFM 2
Middle	School Roofing $2,625,000 LTFM 2
Middle	School Condensing	unit	replacement	(4) $160,000 LTFM 2
Intermediate	School Maint.	Garage	Shingle	Replacement $20,000 LTFM 2
Student	Services Paint $20,000 LTFM 2
Student	Services Replace	2	condensing	units $65,000 LFTM 2
Student	Services Landscaping $35,000 LTFM 2
Student	Services Replace	Walks/Install	retaining	 $20,000 LTFM 2
Family	Center Elevator $147,191 LTFM 2
District	Center Entrance/Landscaping $87,000 LTFM 2

LTFM	Level	2 $3,406,191
Location Project Estimated	Cost Funding	Source Priority
High	School UV	Disinfection	system $50,000 LTFM 3
High	School Carpet	-	8000	SF $32,000 LTFM 3
High	School Paint	High	School	(Less	Atrium	&	Addition) $213,150 LTFM 3
High	School Upgrade	Track	&	CC	timing	system $5,000 LTFM 3
High	School Power	to	ticket	booths $18,700 LTFM 3
High	School Update	BAS $48,500 LTFM 3
High	School Folding	Gym	Wall $22,500 LTFM 3

High	School
Addt	RTU's	and	ducting	for	commons	area	
coolling $250,000 LTFM 3

High	School Concrete	Walks/Drives/Curbs $136,000 LTFM 3
Middle	School Paint	Gym $16,000 LTFM 3
Middle	School Water	Heater	Replacement $25,000 LTFM 3
Middle	School Bathroom	Dividers $48,000 LTFM 3
Primary	School Parking	lot	-	Chip	seal,	crack	fill,	Striping $50,000 LTFM 3
Intermediate	School Carpet	Media	Center	&	Comp	Lab $21,684 LTFM 3
Intermediate	School Replace	sports	floor	in	gym $30,000 LTFM 3
Intermediate	School Playground	Asphalt $25,460 LTFM 3
Family	Center Classroom	LED	Lighting $40,000 LTFM 3
Family	Center Final	Roof	Section	(PVC	Roof) $100,000 LTFM 3
Family	Center Paint $85,000 LTFM 3
Building	and	Grounds	
(Firehall) Roof	3600	SF $63,000 LTFM 3
Building	and	Grounds	
(Firehall) Garage/Office	LED $30,000 LTFM 3

LTFM	Level	3 $1,309,994

LTFM	PRIORITIES	IN	10	YEAR	PLAN
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2/13/2018

LTFM MAINTENANCE PLANNING (PAY-AS-YOU GO)
2017-2018 Estimated Budget 2018-2019 Estimated Budget 2019-2020 Estimated Budget 2020-2021 Estimated Budget 2021-2022 Estimated Budget

2017 Unaudited Fund 
Balance $606,617.20 2018 Estimated Fund Balance $340,183.70 2019 Estimated Fund Balance $610,440.70 2019 Estimated Fund Balance $123,429.70 2019 Estimated Fund Balance $100,216.70

Estimated Revenue $658,797.00 Estimated Revenue $1,052,989.00 Estimated Revenue $1,052,989.00 Estimated Revenue $1,089,962.00 Estimated Revenue $1,126,934.00
Total Funds Available $1,265,414.20 Total Estimated Funds Available $1,393,172.70 Total Estimated Funds Available $1,663,429.70 Total Estimated Funds Available $1,213,391.70 Total Estimated Funds Available $1,227,150.70

Expenditures Expenditures Expenditures Expenditures Expenditures
Health & Safety $98,500.00 Health & Safety $140,000.00 Health & Safety $120,000.00 Health & Safety $120,000.00 Health & Safety $140,000.00

Primary School Primary School Primary School Primary School Primary School

Intermediate School Intermediate School Intermediate School Intermediate School Intermediate School
  Ventilation & Air Handling Unit 
#6 $46,460.00 Replace CO2 Sensors $18,350.00

Storm Drainage Issue $50,000.00

Middle School Middle School Middle School Middle School Middle School
   Tennis Court Surfacing $36,766.50 Clearstory Water Leak $65,000.00 Lighting Control $75,000.00

High School High School High School High School High School
  Tennis Court Surfacing 5 courts $200,000.00 Pool Required Repairs $17,500.00 Drainage issue (Lake Debbie) $35,000.00 Pool Project $803,175.00 Replace CU/Packaged Unit $60,000.00
   Wrestling Mat H&S $20,000.00 Kitchen Freezer $140,000.00 Tennis Courts $200,000.00 Door Replacement $57,500.00

Clearstory Water Leak $65,000.00 Remodel Shop $250,000.00
Wrestling Mat Upgrade (H&S) $22,000.00

Family Center/District 
Center Family Center/District Center Family Center/District Center Family Center/District Center Family Center/District Center
  Roofing $319,700.00 PA Upgrade $4,896.00 HVAC Upgrade $995,000.00

Building Automation System Upgrade $69,986.00

Student Services Student Service Student Service Student Service Student Service
   Retaining Wall & Steps $13,400.00 Roof $38,000.00

Window Replacement $35,000.00

District Wide District Wide District Wide District Wide District Wide
   Yearly Maintenance Costs 
(crs801) $75,000.00    Yearly Maintenance Costs(801) $75,000.00    Yearly Maintenance Costs(801) $75,000.00    Yearly Maintenance Costs(801) $75,000.00    Yearly Maintenance Costs(801) $75,000.00
    Professional Fees, Building 
Permits,Contruction Testing for 
summer projects $50,404.00

    Professional Fees, Building 
Permits,Contruction Testing for 
summer projects $50,000.00

    Professional Fees, Building 
Permits,Contruction Testing for 
summer projects $50,000.00

    Professional Fees, Building 
Permits,Contruction Testing for 
summer projects $50,000.00

    Professional Fees, Building 
Permits,Contruction Testing for 
summer projects $50,000.00

DW Maintenance Cycles DW Maintenance Cycles DW Maintenance Cycles DW Maintenance Cycle DW Maintenance Cycle
Interior and exterior doors Interior and exterior doors Interior and exterior doors Interior and exterior doors Interior and exterior doors
Flooring Flooring Flooring Flooring Flooring
Painting Painting Painting Painting Painting
Tuckpointing Tuckpointing Tuckpointing Tuckpointing Tuckpointing
Bathroom Partitions Bathroom Partitions Bathroom Partitions Bathroom Partitions Bathroom Partitions
Curbs & Walks Curbs & Walks Curbs & Walks Curbs & Walks Curbs & Walks

Emergency Maintenance 
(crs803) $65,000.00 Emergency Maintenance $65,000.00 Emergency Maintenance $65,000.00 Emergency Maintenance $65,000.00 Emergency Maintenance $65,000.00
Total for 2017-2018 $925,230.50 Total for 2018-2019 $782,732.00 Total for 2018-2019 $1,540,000.00 Total for 2018-2019 $1,113,175.00 Total for 2018-2019 $845,500.00
VARIANCE $340,183.70 VARIANCE $610,440.70 VARIANCE $123,429.70 VARIANCE $100,216.70 VARIANCE $381,650.70
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LONG TERM FACILITIES MAINTENANCE
COMPARISON OF BOND OPTIONS

This does not affect property taxes for individuals

15 Year Bond $3,500,000.00 $4,500,000.00 $7,600,000.00 $9,000,000.00
Interest $1,014,488.00 $1,302,113.00 $2,199,600.00 $2,605,525.00
LTFM Remaining 
each Year

$820,000 up to 
$975,000

$745,000 up to 
$890,000

$510,000 up to 
$610,000

$405,000 up to 
$480,000

Last Payment Year 2034 2034 2034 2034

8 Year Bond $3,500,000.00 $4,500,000.00 $4,500,000.00
Interest $474,460.00 $609,280.00 $589,400.00
LTFM Remaining 
each Year

$630,000 up to 
$749,000

$500,912 up to 
$695,000

$437,000 up to 
$650,000

Last Payment Year 2027 2027 202756
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2017-2018 Capital Plan 2018-2019 Preliminary Capital Recommendation
2017 Estimated Fund Balance $2,225,980.00 2018 Estimated Fund Balance $2,071,423.00

2018 Estimated Revenue $565,443.00 2019 Estimated Revenue $550,000.00

Project Needs Project Plan Project Needs Project Plan
FAMILY CENTER FAMILY CENTER

PRIMARY PRIMARY
Walk between PS & IS $3,500.00

INTERMEDIATE INTERMEDIATE
Playground Surface Playground Surface

MIDDLE MIDDLE
Add Door to Office $2,500.00 Add Door to Office $2,500.00
Create a MS Counseling Area $30,000.00 Create a MS Counseling Area $30,000.00

HIGH SCHOOL HIGH SCHOOL
3rd Station Gym Floor $50,000.00 3rd Station Gym Floor $50,000.00
Storage Units for Activities $60,000.00 Storage Units for Activities $60,000.00
Banners/Murals & Records Display $20,000.00 Banners/Murals & Records Display $20,000.00

3 New building Gym Lights $6,000.00
Signage
Pole Vault & High Jump Pits $20,000.00

TRANSPORTATION TRANSPORTATION
Van-aging out $40,000.00 $50,000.00 Van-aging out $50,000.00
Bus Cameras $10,000.00 $10,000.00 Bus Cameras $10,000.00 $10,000.00
BUILDINGS & GROUND BUILDINGS & GROUND
Bucket Truck & Cube Van $40,000.00 Bucket Truck & Cube Van $40,000.00
Other Equipment $20,000.00 Other Equipment $20,000.00

STUDENT SERVICES BUILDING STUDENT SERVICES BUILDING
Create two classrooms Create two classrooms

TECHNOLOGY TECHNOLOGY
One to One Student 
Technology Initiative $307,000.00 $307,000.00

One to One Student 
Technology Initiative $307,000.00 $307,000.00

Classroom Hardware $67,000.00 $33,500.00 Classroom Hardware $67,000.00 $33,500.00
Copier operational lease $20,000.00 $20,000.00 Copiers operational lease $20,000.00 $20,000.00
Infrastructure $35,000.00 $35,000.00 Infrastructure $35,000.00 $35,000.00
Staff Devices $117,000.00 $58,500.00 Staff Devices $117,000.00 $58,500.00
(There may be movement among the technology categories based on priority) (There may be movement among the technology categories based on priority)
(Student technology would be first priority) (Student technology would be first priority)

OTHER OTHER
Furniture, Fixtures, and Equipment $150,000.00 $130,000.00 Furniture, Fixtures, and Equipment$150,000.00 $150,000.00
Districtwide Emergency $15,000.00 $15,000.00 Districtwide Emergency $15,000.00 $15,000.00
Kindergarten Classroom $41,000.00 1st & 2nd Grade Classroom $80,000.00

Onward Classroom $60,000.00
Public Address System $8,046.00

Total $963,500.00 $720,000.00 Total $840,546.00

Variance -$154,557.00 Variance -$290,546.00
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Building Improved-Assigned 
2017 Fund Balance $422,542.00

Estimated Expenses
City of Princeton Police Station $50,000.00 Working on
Professional Turf PO $10,000.00 Done 01.17.18
Council/Board Chambers $60,000.00 Done 01.17.18
Storm Sewer-Lake Debbie $0.00 Move to LTFM $45,000.00
Hook Irrigation to City $50,000.00 Still Checking on 
City-7th ST $0.00 Pay each year $54,654.00
Update Security at Intermediate $35,000.00 Done 01.17.18
Tota Estimated Expenses $205,000.00

Estimated 2018 Fund Balance $217,542.00

Summer 2019 Projects
1st & 2nd Grade Rooms $80,000.00
Onward Remodel $60,000.00
District Center PA $8,046.00
Total Estimated Expenses $148,046.00

Variance $69,496.00
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FLOOR PLAN GENERAL NOTES:

REFER TO DETAILS OF CONSTRUCTION FOR:
  A. ABBREVIATIONS, MATERIAL SYMBOLS
  B. MOUNTING HEIGHTS
  C. LINTEL SCHEDULE
  D. MATERIAL FINISH/COLOR SCHEDULE
  E. WALL TYPES
  F. MARKER BD TYPES AND MOUNTING HTS
THE ABOVE SECTIONS ARE LISTED FOR
REFERENCE ONLY, AND ARE NOT EXCLUSIVE
TO AREAS OF WORK. ALL DETAILS SHALL BE
REVIEWED FOR SCOPE OF WORK.

FIRE RATED WALLS ARE INDICATED ON CODE
PLANS.

ALL PLAN DIMENSIONS ARE NOMINAL TO
FACE OF WALL. WALL THICKNESSES ARE
SHOWN NOMINAL, SEE WALL TYPES FOR
ACTUAL THICKNESS.
ALL GYP. WALLS ARE TO BE 5 INCHES THICK
UNLESS OTHERWISE NOTED.
ALL CONCRETE BLOCK WALLS ARE TO BE 8
INCHES THICK UNLESS OTHERWISE NOTED.
COORDINATE SIZE AND LOCATION OF ALL
DUCT AND SHAFT OPENINGS IN WALLS AND
FLOORS W/ MECH. AND ELEC. PROVIDE ALL
REQUIRED LINTELS FOR OPENINGS. SEE
LINTEL SCHEDULE.
FIELD VERIFY ALL MILLWORK OPENINGS.
SET FLOOR DRAINS 3/4" BELOW FINISHED
CONCRETE FLOORS UNLESS OTHERWISE
NOTED. PROVIDE CONSISTENT SLOPE
FROM WALL TO DRAIN BY SLOPING
CONCRETE, MIN. 1/4" PER FOOT.
VERIFY LOCATION, SIZE AND QUANTITYOF
ALL MECHANICAL AND ELECTRICAL
EQUIPMENT PADS.
ALL DOOR/SIDELITE OPENINGS TO BEGIN 4"
FROM ADJACENT WALL UNLESS OTHERWISE
NOTED.
ALL GYP. WALLS ARE CENTERED ON GRID
UNLESS OTHERWISE NOTED.

1.

2.

3.

4.

5.

6.
7.

8.

9.

10.

HEAVY LINE THUS

   INDICATES BUILDING MATCH LINE

11.

12.

FLOOR PLAN KEY NOTES:

1 INFILL WALL TO MATCH EXISTING WALL THICKNESS
AND FINISHES

2 NO WORK IN THIS ROOM. ALL EXISTING FINISHES
AND FIXTURES TO REMAIN AS-IS.

3 INFILL EXTERIOR WALL AT FORMER LOCATION OF
OPENING. COORDINATE NEW OPENINGS PER PLAN
AND WITH DOOR/OPENING SCHEDULE. MATCH
ADJACENT CONSTRUCTION AND SUBMIT SAMPLES
OF INFILL BRICK FOR EACH LOCATION FOR
APPROVAL.

4 REINSTALL EXISTING ACTUATOR BUTTONS. SEE
ELECTRICAL.

5 CUH, SEE MECHANICAL FOR EXTENTS.

6 REFACE CABINETRY IN THIS ROOM WITH P LAM-3
ON ALL VERTICAL SURFACES AND P LAM-1 ON ALL
COUNTERTOPS. REPLACE HARDWARE ONLY AS
NEEDED. VERIFY EXISTING CABINETS IN FIELD.

7 PATCH AND REPAIR EXISTING FLOOR AND WALL
FINISH AND WALL BASE AS NEEDED AFTER
INSTALLATION OF NEW DOOR OPENING. MATCH
ADJACENT FINISHES.

8 REINSTALL SALVAGED ALUMINUM STOREFRONT
DOOR AND FRAME IN THIS LOCATION.

9 SEE MECHANICAL FOR INSTALLATION OF NEW MOP
SINK, PROVIDE MOPHOLDER ADJACENT WALL.
PROVIDE P-TILE UP TO 4'0" AFF ON WALLS
ADJACENT TO MOP SINK.

10 INFILL EXISTING TRENCH DRAIN WITH
SELF-LEVELING CONCRETE. MATCH LEVEL OF
ADJACENT CONCRETE SLAB.

11 INFILL HOLE WITH SELF-LEVELING CONCRETE.
MATCH LEVEL OF ADJACENT CONCRETE SLAB.

12 MATCH WINDOWS.

13 PAINT EXISTING WOOD WINDOW FRAMES AND
TRIM.

14 PROVIDE NEW SPRAY FOAM INSULATION AT TOP
OF WALL.

15 PROVIDE NEW SUBFLOOR SURFACE AS INDICATED
ON PLANS AND AT REMOVED MECH GRILLS. SEE
MECH FOR EXTENTS.

16 PATCH EXISTING WALL AT LOCATION OF
DEMOLISHED WALL, ELECTRICAL PANEL, OR
MECHANICAL FIXTURE.

17 INFILL CONCRETE SLAB AS NEEDED AT FORMER
LOCATION OF DOWNSPOUT/PVC PIPE. MATCH
LEVEL OF ADJACENT CONCRETE SLAB.

18 REINSTALL EXISTING MARKER BOARD ON WALL
AFTER PAINTING.

19 REINSTALL EXISTING TACK BOARD ON WALL
AFTER PAINTING.

20 CLEAN BASEMENT OF ALL MOLD, DUST, AND
DEBRIS PRIOR TO TURNING OVER TO OWNER,
EXISTING WOOD SHELVING TO REMAIN IN SPACE.

21 EXISTING H.M. FRAME TO REMAIN. PATCH HOLES
AT REMOVED DOOR HINGES. PAINT AS
SCHEDULED.

22 SAWCUT CONCRETE SLAB AS REQUIRED FOR NEW
CONDUIT, SEE PLANS FOR EXTENTS. COORIDNATE
WITH ARCHITECT EXACT LOCATION PRIOR TO
INSTALLATION.

23 INFILL GYP.BD WALL, MATCH ADJACENT
THICKNESS AND FINISHES

24 PAINT WALL IN ITS ENTIRETY PT-6F

25 PAINT WALL IN ITS ENTIRETY PT-6B

26 PAINT WALL IN ITS ENTIRETY PT-6E

27 PATCH FLOORING WITH SELF-LEVELING
CONCRETE, SEE MATERIAL FINISH SCHEDULE FOR
FLOORPING MATERIAL.   SEE PLAN FOR EXTENTS.

28 REMOVE BATHROOM STALL.

29 PAINT EXISTING H.M. DOOR AND FRAME TO MATCH
EXISTING H.M. DOOR AND FRAME COLOR.

30 PAINT EXISTING FRAMTE PT-6B

31 PAINT EXISTING FRAME PT-6F

32 PAINT EXISTING FRAME PT-6E

FOR FRAME DEPTH, ONLY EXCEPTIONS TO THE FOLLOWING TABLE ARE SCHEDULED:

GYPSUM BOARD PARTITIONS:  THROAT OF FRAME TO MATCH WALL THICKNESS.

MASONRY PARTITIONS:
4" WALL:  3 3/4" FRAME
6" WALL:  5 3/4" FRAME
8" AND GREATER WALL: 7 3/4" FRAME

FRAME DEPTHS ARE SCHEDULED IN NOMINAL DIMENSIONS.  SEE FRAME/ DOOR TYPES (DETAIL
SECTION 51000) FOR CORRESPONDING ACTUAL DIMENSIONS.

ALL DOORS ARE 1 3/4" THICK UNLESS OTHERWISE NOTED.

FOR GLASS TYPES, ONLY EXCEPTIONS TO THE FOLLOWING TABLE ARE SCHEDULED:

INTERIOR NON RATED:
CLEAR (SAFETY WHEN REQUIRED BY TABLE IN GLAZING SPECIFICATION.)

INTERIOR AND EXTERIOR RATED:
FIRE RATED

EXTERIOR NON-RATED:
CLEAR INSULATED (SAFETY INSULATED WHEN REQUIRED BY TABLE IN GLAZING SPECIFICATION.)

SEE SHEET A2.10 FOR FRAME TYPES.

SEE SHEET A2.10 FOR DOOR TYPES.

AT DOOR SCHEDULE, LABEL DESIGNATION "45/20" INDICATES:

FOR ALL OPENINGS WITH SIDE LITES AND SCHEDULED TO BE RATED FOR 20 MINUTES, THE DOOR
AND ANY GLASS WITHIN THE DOOR IS TO BE RATED FOR 20 MINUTES;  THE FRAME AND ADJACENT
SIDELITE(S) GLASS AND FRAME IS TO BE RATED FOR 45 MINUTES."

1.

2.

3.

4.

5.

6.

DOOR SCHEDULE GENERAL NOTES

PROVIDE NEW CLOSER AND PANIC HARDWARE AT EXISTING H.M. DOOR.1.

DOOR SCHEDULE REMARKS

PAINT DOOR AND FRAME PT-6A.2.

PAINT FRAME PT-6A.3.

PAINT FRAME PT-6D.4.

PAINT FRAME PT-6B.5.

VERIFY IN FIELD ALL OPENINGS FOR NEW DOORS AND FRAMES IN EXISTING
OPENINGS, ALONG WITH NEW DOORS WHERE EXISTING FRAMES REMAIN.

6.

PAINT FRAME PT-6F.7.

PAINT FRAME PT-6E.8.

PROVIDE1/2" CONDUIT TO FOOR FRAME TO ACCESSIBLE CEILING.
PROVIDE DEVICE BOX IN WALL AND 1/2" CONDUIT TO CEILING SPACE FOR
CABELING BY OTHER.

9.

SEE DETAILS OF CONSTRUCTION FOR ABBREVIATIONS1.

IF ALL WALLS IN ROOM HAVE THE SAME FINISH, THE "N WALL-TYP" COLUMN WILL
BE USED.

2.

DISCREPANCIES BETWEEN THE ROOM FINISH SCHEDULE AND DRAWINGS SHALL BE
REPORTED TO THE ARCHITECT FOR FINISH DETERMINATION.

3.

ON WALLS WHICH ARE COVERED WITH MILLWORK AND TACK SURFACES, A FINISH
SHALL NOT BE APPLIED TO THE WALL BEHIND EXCEPT FOR LOCATIONS WHICH
MAY BE EXPOSED (I.E. SPACE BETWEEN MILLWORK AND TACK SURFACE.)
CONCRETE BLOCK BEHIND MILLWORK AND MARKERBOARDS TO BE TOOLED.

4.

REFER TO MATERIAL FINISH/ COLOR SCHEDULE FOR SPECIFIC FINISH TYPES
AND COLORS.

5.

FOR CEILING MATERIAL WHEN MORE THAN ONE CEILING MATERIAL OCCURS
THE CEILING FINISH IS INDICATED THUS: "/".

6.

ROOM FINISH SCHEDULE GENERAL NOTES

1. SEE SHEETS A3.11 - A3.14 FOR LVT FLOOR TILE PATTERN INFORMATION.

2.

NOT USED.6.

SEE DETAILS C1/A3.01, C3/A3.01, AND C4/A3.01 FOR  TOILET ROOM WALL TILE INFORMATION.3.

PROVIDE VINYL BASE AT CASEWORK.

SEE DETAIL 4300X FOR CARPET CIRCLE ACTIVITY INFORMATION.5.

ROOM FINISH SCHEDULE REMARKS

SEE DETAIL C5/A3.01 FOR TOILET ROOM FLOOR TILE INFORMATION.4.

PATCH EXISTING FLOOR AND WALL FINISHES AS REQUIRED.7.

SEE ELEVATIONS ON SHEET A3.02 FOR WALL FINISH INFORMATION
ON WALLS INDICATED.

8.

OPERABLE WALL SEE MATERIAL/COLOR FINISH SCHEDULE FOR WALL
FINISH

9.

7 8 9 10
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2016 District Office

Renovations

Revisions

Description Date Num

PR #1 March 11, 2016 3

PR #6 March 25, 2013 4

PR #8 April 8, 2016 5

PR #9 April 11, 2016 6

PR 12 May 14, 2016 7

0
 1/8" = 1'-0"

MAIN LEVEL FLOOR PLAN AREA 'B'
E7

6' 12'

0
 1/8" = 1'-0"

BASEMENT FLOOR PLAN - AREA 'B'
D3

6' 12'

ROOM FINISH SCHEDULE - MAIN LEVEL AREA 'B'ROOM FINISH SCHEDULE - MAIN LEVEL AREA 'B'ROOM FINISH SCHEDULE - MAIN LEVEL AREA 'B'ROOM FINISH SCHEDULE - MAIN LEVEL AREA 'B'

ROOM NOROOM NOROOM NOROOM NO ROOM NAMEROOM NAMEROOM NAMEROOM NAME FLOORFLOORFLOORFLOOR BASEBASEBASEBASE

N WALL - TYPN WALL - TYPN WALL - TYPN WALL - TYP E WALLE WALLE WALLE WALL S WALLS WALLS WALLS WALL W WALLW WALLW WALLW WALL

REMARKSREMARKSREMARKSREMARKSMATLMATLMATLMATL FINFINFINFIN MATLMATLMATLMATL FINFINFINFIN MATLMATLMATLMATL FINFINFINFIN MATLMATLMATLMATL FINFINFINFIN

B110B110B110B110 OFFICEOFFICEOFFICEOFFICE CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6KPT-6KPT-6KPT-6K GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B111B111B111B111 OPEN OFFICEOPEN OFFICEOPEN OFFICEOPEN OFFICE CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6KPT-6KPT-6KPT-6K GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6HPT-6HPT-6HPT-6H GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B115B115B115B115 CUST.CUST.CUST.CUST. CONC.CONC.CONC.CONC. -------- GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A EXIST/GYP. BD.EXIST/GYP. BD.EXIST/GYP. BD.EXIST/GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B100B100B100B100 WAITINGWAITINGWAITINGWAITING LVTLVTLVTLVT VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PTPTPTPT EXISTEXISTEXISTEXIST PTPTPTPT GYP. BD.GYP. BD.GYP. BD.GYP. BD. PTPTPTPT EXIST/GYP.EXIST/GYP.EXIST/GYP.EXIST/GYP. PTPTPTPT 1, 81, 81, 81, 8

B101B101B101B101 CORRIDORCORRIDORCORRIDORCORRIDOR CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B102B102B102B102 OFFICEOFFICEOFFICEOFFICE CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6HPT-6HPT-6HPT-6H

B103B103B103B103 OPEN OFFICEOPEN OFFICEOPEN OFFICEOPEN OFFICE CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6HPT-6HPT-6HPT-6H

B104B104B104B104 STORAGESTORAGESTORAGESTORAGE CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B106B106B106B106 OFFICEOFFICEOFFICEOFFICE CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6HPT-6HPT-6HPT-6H GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B107B107B107B107 OFFICEOFFICEOFFICEOFFICE CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6HPT-6HPT-6HPT-6H GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B108B108B108B108 STORAGESTORAGESTORAGESTORAGE CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B111B111B111B111 TECH OPEN OFFICETECH OPEN OFFICETECH OPEN OFFICETECH OPEN OFFICE CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6KPT-6KPT-6KPT-6K GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B112B112B112B112 OFFICEOFFICEOFFICEOFFICE CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6HPT-6HPT-6HPT-6H GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B113B113B113B113 BUILDINGS & GROUNDSBUILDINGS & GROUNDSBUILDINGS & GROUNDSBUILDINGS & GROUNDS CPT-2CPT-2CPT-2CPT-2 VB-1VB-1VB-1VB-1 EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6HPT-6HPT-6HPT-6H GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6FPT-6FPT-6FPT-6F EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A

B114B114B114B114 OFFICEOFFICEOFFICEOFFICE CPT-2CPT-2CPT-2CPT-2 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6JPT-6JPT-6JPT-6J EXISTEXISTEXISTEXIST PT-6FPT-6FPT-6FPT-6F EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A

B116B116B116B116 TOILETTOILETTOILETTOILET P.TILE 1P.TILE 1P.TILE 1P.TILE 1 P.TILEP.TILEP.TILEP.TILE GYP. BD.GYP. BD.GYP. BD.GYP. BD. P.TILE 2/PT-6AP.TILE 2/PT-6AP.TILE 2/PT-6AP.TILE 2/PT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. P.TILE/PTP.TILE/PTP.TILE/PTP.TILE/PT GYP. BD.GYP. BD.GYP. BD.GYP. BD. P.TILEP.TILEP.TILEP.TILE GYP. BD.GYP. BD.GYP. BD.GYP. BD. P.TILE-2/PT-6AP.TILE-2/PT-6AP.TILE-2/PT-6AP.TILE-2/PT-6A 3, 43, 43, 43, 4

B117B117B117B117 OFFICEOFFICEOFFICEOFFICE CPT-2CPT-2CPT-2CPT-2 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6JPT-6JPT-6JPT-6J

B118B118B118B118 CLASSROOM 1CLASSROOM 1CLASSROOM 1CLASSROOM 1 CPT-2CPT-2CPT-2CPT-2 VB-1VB-1VB-1VB-1 EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6HPT-6HPT-6HPT-6H OPERABLE WALLOPERABLE WALLOPERABLE WALLOPERABLE WALL -------- EXISTEXISTEXISTEXIST PT-6FPT-6FPT-6FPT-6F 2, 92, 92, 92, 9

B119B119B119B119 CLASSROOM 2CLASSROOM 2CLASSROOM 2CLASSROOM 2 CPT-2CPT-2CPT-2CPT-2 VB-1VB-1VB-1VB-1 OPERABLE WALLOPERABLE WALLOPERABLE WALLOPERABLE WALL -------- EXISTEXISTEXISTEXIST PT-6HPT-6HPT-6HPT-6H EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6FPT-6FPT-6FPT-6F 2, 92, 92, 92, 9

B120B120B120B120 VESTIBULEVESTIBULEVESTIBULEVESTIBULE LVT-2LVT-2LVT-2LVT-2 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B121B121B121B121 FACSFACSFACSFACS LVT-1LVT-1LVT-1LVT-1 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6HPT-6HPT-6HPT-6H GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6GPT-6GPT-6GPT-6G 2222

B122B122B122B122 COMMONSCOMMONSCOMMONSCOMMONS LVT-1LVT-1LVT-1LVT-1 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6FPT-6FPT-6FPT-6F EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6GPT-6GPT-6GPT-6G

B123B123B123B123 TOILETTOILETTOILETTOILET P.TILE 1P.TILE 1P.TILE 1P.TILE 1 COVECOVECOVECOVE EXISTEXISTEXISTEXIST P.TILE 2/PT-6HP.TILE 2/PT-6HP.TILE 2/PT-6HP.TILE 2/PT-6H GYP. BD.GYP. BD.GYP. BD.GYP. BD. P.TILE/PTP.TILE/PTP.TILE/PTP.TILE/PT GYP. BD.GYP. BD.GYP. BD.GYP. BD. P.TILE-2/PT-6AP.TILE-2/PT-6AP.TILE-2/PT-6AP.TILE-2/PT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. P.TILE/PTP.TILE/PTP.TILE/PTP.TILE/PT 3, 43, 43, 43, 4

B124B124B124B124 TOILETTOILETTOILETTOILET P.TILE 1P.TILE 1P.TILE 1P.TILE 1 COVECOVECOVECOVE EXISTEXISTEXISTEXIST P.TILE 2/PT-6HP.TILE 2/PT-6HP.TILE 2/PT-6HP.TILE 2/PT-6H EXISTEXISTEXISTEXIST P.TILE/PTP.TILE/PTP.TILE/PTP.TILE/PT GYP. BD.GYP. BD.GYP. BD.GYP. BD. P.TILE-2/PT-6AP.TILE-2/PT-6AP.TILE-2/PT-6AP.TILE-2/PT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. P.TILE-2/PTP.TILE-2/PTP.TILE-2/PTP.TILE-2/PT 3, 43, 43, 43, 4

B125B125B125B125 OFFICEOFFICEOFFICEOFFICE CPT-2CPT-2CPT-2CPT-2 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6JPT-6JPT-6JPT-6J GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A

B126B126B126B126 STORAGESTORAGESTORAGESTORAGE NO WORKNO WORKNO WORKNO WORK

B127B127B127B127 MECHMECHMECHMECH NO WORKNO WORKNO WORKNO WORK

B128B128B128B128 STORAGESTORAGESTORAGESTORAGE LVTLVTLVTLVT VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A 1111

B129B129B129B129 CORRIDORCORRIDORCORRIDORCORRIDOR LVT-2LVT-2LVT-2LVT-2 VB-1VB-1VB-1VB-1 EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A -------- --------

B172B172B172B172 OFFICEOFFICEOFFICEOFFICE CPT-3CPT-3CPT-3CPT-3 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B173B173B173B173 MECHMECHMECHMECH LVT-2LVT-2LVT-2LVT-2 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A PT-6APT-6APT-6APT-6A

B174B174B174B174 DATADATADATADATA LVT-2LVT-2LVT-2LVT-2 VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A

B175B175B175B175 LINKLINKLINKLINK LVTLVTLVTLVT VB-1VB-1VB-1VB-1 GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A 1111

B185B185B185B185 cONFERENCE ROOMcONFERENCE ROOMcONFERENCE ROOMcONFERENCE ROOM CPT-2CPT-2CPT-2CPT-2 VB-1VB-1VB-1VB-1 EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A EXISTEXISTEXISTEXIST PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6APT-6APT-6APT-6A GYP. BD.GYP. BD.GYP. BD.GYP. BD. PT-6JPT-6JPT-6JPT-6J

MAIN LEVEL AREA 'B' - DOOR / OPENING SCHEDULEMAIN LEVEL AREA 'B' - DOOR / OPENING SCHEDULEMAIN LEVEL AREA 'B' - DOOR / OPENING SCHEDULEMAIN LEVEL AREA 'B' - DOOR / OPENING SCHEDULE

DOOR NODOOR NODOOR NODOOR NO

DOOR / OPENINGDOOR / OPENINGDOOR / OPENINGDOOR / OPENING

LAB ELLAB ELLAB ELLAB EL

FRAMEFRAMEFRAMEFRAME

GLGLGLGL

MOUNTING CONDITIONSMOUNTING CONDITIONSMOUNTING CONDITIONSMOUNTING CONDITIONS HDWHDWHDWHDW
GRPGRPGRPGRP REMARKSREMARKSREMARKSREMARKSTYPETYPETYPETYPE QTYQTYQTYQTY WIDTHWIDTHWIDTHWIDTH HEIGHTHEIGHTHEIGHTHEIGHT MATLMATLMATLMATL TYPETYPETYPETYPE DEPTHDEPTHDEPTHDEPTH MATLMATLMATLMATL HEADHEADHEADHEAD JAMBJAMBJAMBJAMB SILLSILLSILLSILL

B100BB100BB100BB100B FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" H.M.H.M.H.M.H.M. -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C2/A5.00C2/A5.00C2/A5.00C2/A5.00 B5/A5.00B5/A5.00B5/A5.00B5/A5.00 E2/A5.01E2/A5.01E2/A5.01E2/A5.01 02020202

B100LB100LB100LB100L -------- 0000 7'-6"7'-6"7'-6"7'-6" 4'-0"4'-0"4'-0"4'-0" -------- -------- FR 4AFR 4AFR 4AFR 4A -------- H.M.H.M.H.M.H.M. -------- B1/A5.01B1/A5.01B1/A5.01B1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 --------

B101BB101BB101BB101B FG2FG2FG2FG2 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" H.M.H.M.H.M.H.M. -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C2/A5.00C2/A5.00C2/A5.00C2/A5.00 B5/A5.00B5/A5.00B5/A5.00B5/A5.00 E2/A5.01E2/A5.01E2/A5.01E2/A5.01 02020202 9999

B103AB103AB103AB103A FGFGFGFG 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- A1/A5.01A1/A5.01A1/A5.01A1/A5.01 B1/A5.01B1/A5.01B1/A5.01B1/A5.01 18181818

B103BB103BB103BB103B FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 13131313

B104B104B104B104 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5/.01C1/A5/.01C1/A5/.01C1/A5/.01 C1/A.501C1/A.501C1/A.501C1/A.501 14141414

B106B106B106B106 FGFGFGFG 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 3AFR 3AFR 3AFR 3A -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 12121212

B107B107B107B107 FGFGFGFG 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 3AFR 3AFR 3AFR 3A -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 12121212

B108B108B108B108 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 16161616

B111B111B111B111 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- 30303030 9999

B111LB111LB111LB111L -------- 0000 4'-0"4'-0"4'-0"4'-0" 4'-0"4'-0"4'-0"4'-0" -------- -------- FR 4AFR 4AFR 4AFR 4A -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 --------

B111MB111MB111MB111M -------- 0000 4'-0"4'-0"4'-0"4'-0" 4'-0"4'-0"4'-0"4'-0" -------- -------- FR 4AFR 4AFR 4AFR 4A -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 --------

B111NB111NB111NB111N -------- 0000 4'-0"4'-0"4'-0"4'-0" 4'-0"4'-0"4'-0"4'-0" -------- -------- FR 4AFR 4AFR 4AFR 4A -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 --------

B112B112B112B112 FGFGFGFG 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 3AFR 3AFR 3AFR 3A -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 12121212

B113AB113AB113AB113A FG2FG2FG2FG2 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" ALALALAL -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/AA5.01C1/AA5.01C1/AA5.01C1/AA5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 01010101 9999

B113BB113BB113BB113B FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 19191919

B113CB113CB113CB113C FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" H.M.H.M.H.M.H.M. -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 03030303

B113DB113DB113DB113D BFBFBFBF 2222 2'-6"2'-6"2'-6"2'-6" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 08080808

B114B114B114B114 NNNN 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 15151515

B116B116B116B116 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 10101010

B117B117B117B117 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5,01C1/A5,01C1/A5,01C1/A5,01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 15151515

B119B119B119B119 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" H.M.H.M.H.M.H.M. -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C2/A5.00C2/A5.00C2/A5.00C2/A5.00 B5/A5.01B5/A5.01B5/A5.01B5/A5.01 09090909

B120AB120AB120AB120A NNNN 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 15151515

B120BB120BB120BB120B NNNN 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 15151515

B120CB120CB120CB120C BFBFBFBF 2222 2'-2"2'-2"2'-2"2'-2" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 08080808

B122B122B122B122 FGFGFGFG 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" H.M.H.M.H.M.H.M. -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C2/A5.00C2/A5.00C2/A5.00C2/A5.00 B5/A5.00B5/A5.00B5/A5.00B5/A5.00 01010101 9999

B123B123B123B123 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 10101010

B124B124B124B124 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 10101010

B125B125B125B125 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 20202020

B128B128B128B128 FFFF 2222 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD 90909090 FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 27272727

B128AB128AB128AB128A FFFF 2222 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD 90909090 FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 26262626

B130B130B130B130 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. --------

B131B131B131B131 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- 30303030 9999

B172B172B172B172 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 2AFR 2AFR 2AFR 2A -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 12121212

B173B173B173B173 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 23232323

B174B174B174B174 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 24242424

B175B175B175B175 FGFGFGFG 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 3AFR 3AFR 3AFR 3A -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 17171717 9999

B175AB175AB175AB175A FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" H.M.H.M.H.M.H.M. -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. -------- C1/A5.01C1/A5.01C1/A5.01C1/A5.01 C1/A5.01C1/A5.01C1/A5.01C1/A5.01 02020202 9999

B175CB175CB175CB175C CSBCSBCSBCSB 1111 4'-64'-64'-64'-6
1/2"1/2"1/2"1/2"

4'-5"4'-5"4'-5"4'-5" STSTSTST -------- CSBCSBCSBCSB -------- STSTSTST --------

B185B185B185B185 FFFF 1111 3'-0"3'-0"3'-0"3'-0" 7'-0"7'-0"7'-0"7'-0" WDWDWDWD -------- FR 1FR 1FR 1FR 1 -------- H.M.H.M.H.M.H.M. --------

0
 1/8" = 1'-0"

GARAGE FLOOR INFILL
D5

6' 12'

1

1

1

2

0
 1/8" = 1'-0"

STRUCTURAL CHANGES
F5

6' 12'

1

4

4

6

6

6

6

Remove Walls

Create Opening & Install
Ramp

Relocate Cubbies

Relocate Kitchen to Office
- 
Reuse Existing Kitchen
Equipment

Remove Walls
Turn Kitchen into
Changing Space
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Princeton Schools, 2018 Superintendent Search 
February 20, 2018 
 

1. School board and Superintendent Search 
2. Develop a plan & process 

a. Follow laws affecting Superintendent search 
i. All meetings = open to public 
ii. Applicant information = private data 
iii. Finalist names = public information 

b. Finding the right “fit” for Princeton  
3. Job Description = guides us (with all hiring) 

a. Superintendent Job Description 
4. Princeton Policies  

a. 401 Equal Employment Opportunity 
b. 402 Disability NonDiscrimination 
c. 405 Veteran's Preference 
d. 406 Employee Public and Private Personnel Data 

5. Process and Timeline 
a. Superintendent Hiring Process 
b. Past Survey results 
c. Superintendent Search sample 

6. Superintendent Contract, consider: 
a. Employment attorney reviews 
b. Sample contract​ (Current & approved by our attorney) 
c. 2 year or 3 year 
d. Salary, benefits, etc. 

7. Next Steps 
a. Determine:  Should we hire an agency outside of Princeton schools to assist with 

the Superintendent search 
i. Costs 
ii. Timeline & Process 
iii. What can they do for us?  How is this different from what we can do? 
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https://drive.google.com/drive/folders/14wEwEnCiJ6wfaA4nrE7-_lbsgipS4ojj
https://docs.google.com/document/d/1i4LwJX4-4bRbBBTu78ngeW8tAm4ZfRIgx92aIR9ztYE/edit?usp=sharing
https://www.isd477.org/district/policies/400-employees-personnel/401
https://www.isd477.org/district/policies/400-employees-personnel/401
https://www.isd477.org/district/policies/400-employees-personnel/405
https://www.isd477.org/district/policies/400-employees-personnel/406
https://docs.google.com/document/d/1E1V3g5rG7WPDwEw2TbFqyZWzDvjq8zJNCuU49QT-MiA/edit
https://drive.google.com/drive/folders/14wEwEnCiJ6wfaA4nrE7-_lbsgipS4ojj
https://drive.google.com/drive/folders/14wEwEnCiJ6wfaA4nrE7-_lbsgipS4ojj
https://docs.google.com/document/d/1S50xAb8B537X2chrBklbGgX5xDnJxEXQuBXYc13Icug/edit
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Princeton Public Schools New Superintendent Process and Timeline 
 
Step 1:  Superintendent announces retirement (January 26, 2018) 

❏ Notify School Board 
❏ Notify Administrators 
❏ Notify Staff 
❏ Notify Parents and Students 
❏ Notify Community Partners 
❏ Notify Regional Partners 
❏ Notify Publicly 

Step 2:  Develop and distribute survey 
❏ Develop criteria questions (INSERT DATE) 
❏ Distribute to staff & community members (INSERT DATE) 
❏ Gather survey responses until (INSERT DATE) 

Step 3: Post Position 
❏ Post position through Department of Human Resources.  Closes on (INSERT DATE) 

Step 4:  Develop criteria and review applications (INSERT DATE) 
❏ School board representative(s), Director of Human Resources, Director of Teaching and 

Learning, & Director of Business Services develop criteria categories based on survey 
feedback 

❏ Representatives review each candidate based on identified criteria and score each anonymous 
candidate 

❏ Based on criteria, identify candidates to interview 
❏ Do reference checks on candidates selected 

Step 5:  Create Interview Questions & Set-up interviews (INSERT DATE) 
❏ Job Description/Survey = resource for developing questions 

❏ Create questions for round 1 and round 2  
Step 6:  Assemble Round 1 Interview Team (INSERT DATE) 

❏ Identify Round 1 Interview team members 
❏ Recommended team members:  School board members, Director of Human Resources, 

Director(s), School Principal(s), teacher and classified staff representatives 
(Superintendent Administrative Assistant) 

Step 7:  Interview Round 1 (INSERT DATE) 
❏ Review interview expectations for confidentiality and process for determining top candidates 

❏ Process:  Rate each question, compile data and document (same as Step 4), select top 
candidates based on data for Round 2 interview 

❏ Interview team signs guidelines and agreement 
❏ Director of Human Resources = Reference checks for selected candidate(s) 

❏ Complete reference check form 
Step 8:  Interview Round 2 (INSERT DATE) 

❏ Round 2 Interview team members:  School board members, Director of Human Resources, 
Director of Teaching and Learning, and Director of Business Services 

❏ Review district goals, strategic plan, expectations, job description 
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❏ Develop interview questions and follow same expectations and process from Round 1 
❏ Select top candidate 

Step 9:  Board Approval (INSERT DATE) 
❏ Top candidate receives board approval  

Step 10: ​ ​New Superintendent begins July 1, 2018 
❏ Transitional Plan  
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SUPERINTENDENT’S EMPLOYMENT CONTRACT 
 
Pursuant to Minnesota Statutes section 123B.143 (2015), the School Board of Independent School             
District No. 477, Princeton (“District” or “School Board”) enters into this employment contract             
(“Contract”) with ​INSERT NAME ​(​“Superintendent”). In consideration of the mutual promises           
contained in this Contract and for other valuable consideration, the sufficiency of which is              
acknowledged, the District and the Superintendent agree as follows: 
 

ARTICLE I 
DURATION AND TERMINATION 

 
Section 1: Duration. This Contract is for a term of three (3) years beginning on ​INSERT DATE                 
and ending on ​INSERT DATE. This Contract will remain in full force and effect unless it is                  
modified by mutual written consent of the School Board and the Superintendent, or unless the               
Board discharges the Superintendent in accordance with this Contract.  
 
Section 2: Expiration. This Contract will automatically expire on ​INSERT DATE​. When this             
Contract expires neither party will have any further claim against the other and the District’s               
employment of the Superintendent will automatically end, unless the District and the            
Superintendent enter into a subsequent employment contract in accordance with Minnesota Statutes            
section 123B.143. At the Superintendent’s written request, the School Board will evaluate the             
Superintendent’s performance between three to six months before the expiration of this Contract.  
 
Section 3: Termination During the Term. During the term of this Contract, the District may               
immediately discharge the Superintendent and thereby terminate this Contract based on any of the              
grounds stated in Minnesota Statutes section 122A.40​, ​subdivisions 9 or 13. If the School Board               
votes to discharge the Superintendent from employment during the term of this Contract, the Board               
must give the Superintendent written notice of the grounds for discharge. The Superintendent is              
entitled to a hearing before an arbitrator to challenge whether the asserted grounds for discharge               
exist. To exercise this right, the Superintendent or the Superintendent’s representative must mail or              
hand-deliver a written request for arbitration to the School Board Chair within ten (10) calendar               
days after receiving written notice of the grounds for discharge. If the Superintendent or a               
representative makes a timely request for a hearing, the parties may attempt to mutually agree on an                 
arbitrator. If the parties cannot mutually agree on an arbitrator within five calendar days, the               
District will petition the Minnesota Bureau of Mediation Services (“BMS”) for a list of five               
arbitrators. Within ten calendar days after receiving the list, the parties (or their representatives)              
will select an arbitrator from the list by using an alternating striking process. The arbitrator must                
conduct a hearing and issue a written decision within sixty (60) calendar days after being selected                
by the parties, unless the parties agree to extend the timeline. The arbitrator’s decision will be final                 
and binding upon the parties, subject to judicial review of arbitration decisions as provided by law.                
If the Superintendent or the Superintendent’s representative fails to mail or hand-deliver a written              
request for arbitration to the School Board Chair within ten calendar days, the Superintendent will               
be deemed to have acquiesced to the discharge, and the Superintendent will have no further right to                 
challenge the discharge or to bring a claim against the District. 
 
Section 4: Mutual Consent. This Contract may be terminated at any time by the mutual consent of                 
the School Board and the Superintendent.  
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Section 5: Superintendent’s Option. The Superintendent may terminate this Contract at any time             
by providing written notice to the School Board one hundred fifty (150) calendar days in advance of                 
the date of termination. If the Superintendent terminates this Contract with less than one hundred               
fifty calendar day’s notice, the Superintendent must pay the District liquidated damages in the              
amount of ​INSERT AMOUNT. 
 
Section 6: Limited Application of Minnesota Statutes Section 122A.40. Except as explicitly            
stated in this Contract, the provisions of Minnesota Statutes section 122A.40 do not apply to the                
District’s employment of the Superintendent or to this Contract. The Superintendent does not have              
any continuing contract rights under Minnesota Statutes section 122A.40. By operation of law,             
Minnesota Statutes section 122A.40, subdivisions 3 and 19 apply to the Superintendent’s            
employment with the District. In addition, the parties mutually agree that Minnesota Statutes             
section 122A.40, subdivision 12, relating to suspension and leave of absence for health reasons, will               
apply to the Superintendent’s employment with the District.  

 
ARTICLE II 

RESPONSIBILITIES 
 
Section 1: Licensure. ​Throughout the term of this Contract, the Superintendent must hold a valid               
and appropriate license to work as a superintendent in the State of Minnesota. The Superintendent               
must provide a copy of her superintendent’s license to the District’s Director of Human Resources               
before July 1 of each year this Contract is in effect.  
 
Section 2: Compliance with Laws and Policies. The Superintendent must comply with all             
applicable federal and state laws. The Superintendent must comply with all rules, regulations, and              
policies of the School Board and the State of Minnesota, including those rules, regulations, and               
policies that currently exist and any that are established or amended during the term of this                
Contract.  
 
Section 3: Assigned Duties. ​The Superintendent must faithfully perform all services that the             
School Board prescribes or assigns to the Superintendent, regardless of whether those services are              
specifically described in this Contract or in a general job description. At any time during the term                 
of this Contract, the School Board may place the Superintendent on paid administrative leave.              
Regular and prompt attendance is an essential function of the Superintendent’s job. 
 
Section 4: Basic Duties. The Superintendent will have charge of the administration of the schools               
under the direction of the School Board. Toward that end, the Superintendent will perform the               
following functions: serve as the chief executive officer of the School District; direct and assign               
teachers and other District employees under the Superintendent’s supervision; organize, re-organize           
and arrange the administrative and supervisory staff, including instruction and business affairs, as             
best serves the District, but subject to the approval of the School Board; select all personnel subject                 
to the approval of the School Board; recommend policies, regulations, rules and procedures that are               
necessary for the District; visit and supervise the schools in the District; report and make               
recommendations about the condition of the schools in the District when advisable or at the Board’s                
request; to the extent required by law, annually evaluate each school principal assigned             
responsibility for supervising a school building in the District; superintendent school grading            
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practices and examinations for promotions; make reports that are required by the Commissioner of              
the Minnesota Department of Education; and perform all duties incident to the office of the               
Superintendent. The Superintendent will serve as an ex-officio member of the School Board and all               
School Board committees, and will provide administrative recommendations on each item of            
business considered by each of these groups.  
 

ARTICLE III 
COMPENSATION 

 
Section 1: Basic Salary. The District will pay the Superintendent a gross annual salary of               
INSERT SALARY for the ​INSERT DATE school year. The District will pay the Superintendent              
a gross annual salary of ​INSERT SALARY for the ​INSERT DATE school year and ​INSERT               
SALARY​ for the ​INSERT DATE​ school year.​ ​CONSIDER- 2 or 3 year contract? 
 
During each school year covered by this Contract, the District will pay the Superintendent her gross                
annual salary in equal installments, less applicable withholdings and deductions, based on the             
District’s regular payroll schedule for administrators in the District.  
 
Section 2: Health Savings Account. ​At the end of each school year covered by this Contract, the                 
District will make a payment in the amount of ​INSERT AMOUNT to the Superintendent’s health               
savings account.  
 
Section 3: TRA. The Superintendent has notified the District that she qualifies for retirement              
benefits pursuant to the Teachers Retirement Association (“TRA”) and that neither she nor the              
District is obligated to pay TRA a percentage of the wages that she earns while this Contract is in                   
effect. Accordingly, during the term of this contract, the District will not pay a percentage of the                 
Superintendent’s salary to TRA, and the District will not withhold or otherwise deduct the ordinary               
employee contribution from the Superintendent’s salary. By mutual agreement, the parties           
terminated the previous contract effective June 30, 2015. Although this 364-day Contract is             
intended to serve as a return to work agreement under Minnesota Statues section 354.444, the               
District makes no representations, promises, or guarantees with respect to the impact of this              
Contract on the Superintendent’s eligibility for, receipt of, or amount of retirement benefits from              
TRA. The parties recognize and agree that those items are issues between the Superintendent and               
TRA.  
 

ARTICLE IV 
DUTY YEAR AND LEAVES OF ABSENCE 

 
Section 1: Basic Work Year. The position of superintendent has exempt status under the Fair               
Labor Standards Act. The Superintendent’s duty year is twelve months in length and runs from July                
1 through June 30 of each school year covered by this Contract. The Superintendent’s duty year                
consists of 260 duty days, less paid time off, paid holidays. The Superintendent must perform               
services on those legal holidays on which the School Board is authorized to conduct school, if the                 
School Board so determines. The Superintendent must be on duty during any emergency, natural or               
unnatural, unless otherwise excused in accordance with School Board administrative policy. 
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Section 2: Paid Time Off. The Superintendent will accrue three days of paid time off (“PTO”) on                 
the fifteenth day of each month that she performs services during the term of this Contract. The                 
Superintendent may accumulate up to 108 days of PTO during the term of this Contract. However,                
upon termination of her employment for any reason, including the expiration or nonrenewal of this               
Contract, the Superintendent will not receive payment for any accumulated days of PTO. The              
Superintendent must complete the appropriate documentation for each day of PTO she uses and              
must obtain prior approval from the School Board Chair before taking more than ten (10)               
consecutive days of PTO, unless the PTO is being utilized for a leave taken pursuant to the Family                  
Medical Leave Act (“FMLA”). The Superintendent may annually elect to have the District             
contribute to her Health Savings Account or to a post-retirement health care savings account the               
value of up to ten days of accumulated PTO. The value of one day of PTO equals the                  
Superintendent’s gross annual salary at the time of the contribution divided by 260.  
 
The Superintendent will be compensated for five (5) days of unused PTO, at her daily rate of                 
pay, at the end of each fiscal year.  (June 30) DETERMINE 
 
Section 3: Paid Holidays. The Superintendent is entitled to eleven (11) paid holidays each              
Contract year.  Unless otherwise designated by the School Board, the paid holidays will be: 
 

 
Independence Day New Year’s Day 
Labor Day Duty Day before or after New Year’s Day 
Thanksgiving Day Martin Luther King, Jr. Day 
Day after Thanksgiving Good Friday 
Day before Christmas Memorial Day 
Christmas Day 

 
ARTICLE V 
INSURANCE 

 
Section 1: Health and Hospitalization. The District will select and offer at least one group health                
and hospitalization insurance plan to the Superintendent. The District will pay the full amount of the                
monthly premium regardless of whether the Superintendent elects single or family coverage.  
 
Section 2: Dental. The District will select and offer at least one dental plan. The District will pay                  
the full amount of the monthly premium for dental insurance regardless of whether the              
Superintendent elects single or family coverage.  
 
Section 3: Life Insurance. The District will select and offer a group term life insurance policy                
with a maximum death benefit that is at least twice the Superintendent’s salary for the ​INSERT                
DATE ​school year. This paragraph will not apply unless the Superintendent qualifies for and              
enrolls in the plan that is offered by the District. During the term of this Agreement, the District                  
will pay the full amount of the monthly premium for the policy offered by the District. The life                  
insurance policy will be payable to the Superintendent’s named beneficiary.  
 
Section 4: Long Term Disability Insurance. The District will pay the full amount of the monthly                
premium for a long-term disability (“LTD”) insurance plan selected by the District for the              
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Superintendent. The plan will provide a benefit of two-thirds (2/3) of the Superintendent’s gross              
monthly salary with a waiting period of not more than ninety (90) calendar days. The District will                 
select the LTD insurance carrier and the plan. 
 
Section 5: Claims Against the District. The District is not promising or guaranteeing that any               
particular claim will be paid or covered by insurance. The District’s only obligation is to select an                 
insurance plan and make the premium contributions that are stated in this Contract. The eligibility               
and coverage of the Superintendent and any dependents will be governed entirely by the terms of                
the applicable insurance policy. No claim may be made against the District as a result of the denial                  
of a claim or the denial of any insurance benefits if the District has purchased the policies and paid                   
the premiums described in this Article. Subject to any applicable requirements of federal or state               
law, the District’s obligation to make any contribution toward the cost of any insurance premium               
described in this Article will cease immediately upon the expiration of this Contract or in the event                 
that the Superintendent’s employment ends for any reason.  
 

ARTICLE VI 
PROFESSIONAL GROWTH AND REIMBURSEMENT 

 
Section 1: Professional Growth Conferences and Meetings. The School Board recognizes the            
importance of having the Superintendent attend and participate in conferences and meetings for             
professional growth. Accordingly, the Superintendent is encouraged and expected to attend           
appropriate professional meetings at the local, state, and national level. The District will pay, or               
reimburse the Superintendent for, all valid, reasonable, and necessary expenses associated with the             
Superintendent’s travel to and attendance at such conferences and meetings whenever her            
attendance is required or permitted by the School Board or the School Board Chair. The               
Superintendent must periodically report to the School Board about the meetings and conferences             
she has attended. To receive reimbursement for expenses, the Superintendent must file itemized             
expense statements in compliance with School Board policy and law. Notwithstanding any other             
provision in this Contract, the Board in its sole discretion may limit the number and type of                 
conferences and meets the Superintendent may attend at District expense.  
 
Section 2: Dues. The District will pay the Superintendent’s professional dues to the American              
Association of School Administrators, the Minnesota Association of School Administrators, and           
one additional organization of the Superintendent’s choice. The District will also pay the dues for               
the Superintendent to be a member of civic organizations and service organizations that are              
mutually agreed upon by the Superintendent and the School Board Chair.  
 
Section 3: Business Expenses. ​The District will reimburse the Superintendent for reasonable and             
necessary expenses that she incurs in the course of conducting District business. To obtain              
reimbursement, the Superintendent must file itemized expense statements in compliance with           
School Board policy and law. The School Board retains the ultimate discretion to approve or deny                
any expense that was not approved in advance. Accordingly, the Superintendent is encouraged to              
seek approval for significant expenses in advance of incurring the expense.  
 
Section 4: Automobile Mileage Reimbursement. ​The School Board recognizes that the           
Superintendent must occasionally travel for District business. Pursuant to Minnesota Statutes           
section 471.665, subdivision 1, the District will reimburse the Superintendent at the District             
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approved rate per mile for travel outside the District in her personal vehicle. This paragraph does                
not apply to miles driven to and from work.  
 

ARTICLE VII 
MISCELLANEOUS 

 
Section 1: Outside Activities. Although the Superintendent must devote full time and due             
diligence to the affairs and the activities of the District, she may also serve as a consultant to other                   
Districts or educational agencies, lecture, engage in writing and speaking activities, and engage in              
other activities, if the School Board Chair determines that such activities do not impede the               
Superintendent’s ability to perform her duties as the District’s superintendent. The Superintendent            
may not engage in other employment, consultant service, or other activity for which a salary, fee, or                 
honorarium is paid without the prior approval of the School Board.  
 
Section 2: Indemnification and Provision of Counsel. In the event that an action is brought or a                 
claim is made against the Superintendent arising out of or in connection with her employment and                
she is acting within the scope of employment or official duties, the District will defend and                
indemnify the Superintendent to the extent required by law. Indemnification, as provided in this              
Section, will not apply in the case of malfeasance in office or willful or wanton neglect of duty. In                   
addition, the District’s obligation to defend and indemnify the Superintendent is subject to the              
limitations stated in Minnesota Statutes Chapter 466 and the case law interpreting that statute.  
 
Section 3: Jury Duty. If the Superintendent serves on jury duty during the term of this Contract,                 
she will receive full pay from the District, without deduction from accumulated vacation or sick               
leave, provided that she submits to the District any compensation received from being called to sit                
as a juror.  
 
Section 4: Mandatory Disclosure. ​Before entering into this Contract, the Superintendent must            
disclose, in writing, the existence and terms of any buyout agreement, including amounts and the               
purpose for the payments, relating to her contract with another school board. For purposes of this                
Contract, a “buyout agreement” is any agreement under which the Superintendent was employed as              
a superintendent; left before the term of the contract was over; and received a sum of money,                 
something else of value, or the right to something of value for some purpose other than performing                 
the services of a superintendent. The failure to make such a disclosure will render this Contract                
void as a matter of law.  
 
Section 5: Severability. If a court of law determines that any provision of this Contract is invalid                 
or unenforceable by operation of law, the remainder of the Contract will remain in full force and                 
effect.  
 
Section 6: Entire Agreement. This Contract constitutes the entire agreement between the parties             
relating to the District’s employment of the Superintendent. Neither party has relied upon any              
statements or promises that are not set forth in this document. This Contract supersedes any and all                 
prior agreements between the parties and any inconsistent provisions in any employee handbook or              
District policy. The Superintendent understands and agrees that any handbooks, manuals, or            
policies adopted by the District do not create an express or implied contract between the District                
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and the Superintendent. No waiver or modification of any provision of this Contract will be valid                
unless it is in writing and signed by both parties.  
 
IN WITNESS WHEREOF, the parties have voluntarily entered into this Contract on the dates              
shown below. This Contract will not become effective unless and until the District approves it’s               
School Board and signed by both parties. 
 
I have subscribed my signature I have subscribed my signature 
this ___ day of ___________, 2018 this ___ day of ___________, 2018 
 
______________________________ ______________________________ 
Superintendent School Board Chair 
 

I have subscribed my signature 
this ___ day of ___________, 2018 

 
______________________________ 
School Board Clerk  
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