REGULAR SCHOOL BOARD MEETING
7:00 PM
TUESDAY, JANUARY 22, 2013
DISTRICT OFFICE BOARD ROOM

AGENDA

1. REVIEW COMMUNICATION

a. School Board Committee and Board Member Reports

b. Superintendent Report (Reasons We Are Proud)

2. ACT ON AGENDA

3. CONSENT AGENDA

a. Minutes of January 8, 2013 Organizational Meeting (enclosed)

b. Minutes ofJanuary 8, 2013 Regular Meeting (enclosed)

c. Personnel (enclosed)

d. Bills (enclosed)

e. Wire Transfers (enclosed)

f. Nonresident Student Attendance Agreements

g. Acceptance of Gifts (enclosed)

1. $35.00 from Wells Fargo Foundation to be used for Middle School Student Activity Fund

4. ACT ON 2013 SCHOOL BOARD MEETING DATES AND TIMES

5. ASSIGNMENTS TO SCHOOL BOARD COMMITTEES

6. ACT ON REVISION TO SCHOOL DISTRICT GOALS



10.

Change wording on C2 to the following; Maintain a minimum of 10% as an unreserved general fund
balance (enclosed)

. UPDATE ON SAFE ROUTES TO SCHOOL, presented by Michelle Czech (Handouts will be

provided at board meeting)

. ADDITIONS TO AGENDA

. SET COMMITTEE MEETING DATES

ADJOURN
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The regular meeting of the School Board of District #477 was called to order by Chair Deb Ulm
on the 22th day of January, 2013, at 7:00 p.m. in the District Office Board Room.

Roll Call. Members present:  Craig Johnson, Jeremy Miller, Eric Minks, Chuck Nagle,
Deb Ulm, Howard Vaillancourt, Chad Young

Others present: Interim Superintendent Julia Espe, and
Director of Business Services Michelle Czech

Members absent:  None

Citizen Comments:

Community Acknowledgment - Gifts of Banners given to Princeton Football

Candidacy of a School Board Member ~ A School Board Member has applied for another

elected position, The citizen asked for the member’s infentions.
Enter into closed session at 7:10 p.m. Motion by Howard Vaillancourt, seconded by Jeremy
Miller, for preliminary consideration of allegations against an employee of the District pursuant
to Minnesota Statutes Section 130.05, subdivision 2(b).1. Motion carried unanimously.

Re-open session at 8:40 p.m.

School Board Member Reports:

Craig Johnson: Attended the MSBA Leadership Conference

Eric Minks: Aftended the MSBA Leadership Conference and stated that is was
valuable

Chuck Nagle: Attended MSBA Leadership Conference, and stated that the

keynote speaker was excellent. In addition, Chuck toured the
Middle School, and attended the basketball game

Jeremy Miller: Attended the MSBA Leadership Conference, and attended the
basketball game

Deb Ulm: Attended the MSBA Leadership Conference, and also attended
Phase I & 1I

Chad Young: MSBA Leadership Conference and also attended Phase [ & I1. In

addition, Chad attended Casey Snow Daze Festivities

Interim Superintendent Espe’s “Reasons We Are Proud:”

1. Recognized paraprofessional Maggie Holm who performed the Heimlich maneuver for a

student.

2. Princeton’s High School Concert Choir and the High School Symphonic Winds bave
been selected to perform for the MMEA 2013 Conference at the Minneapolis Convention
Center on Thursday, February 14, 2013 at 1:00 p.m. Board Members are invited to attend.
Friday, January 25, 2013, we will have building tours for board members.

4, Instructional staff had a professional development day. Topics were:
Creating Professional Development Plans

Learning Goals and Rubrics

Google application

Some independent time to apply their leaming

W
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Motion by Howard Vaijllancourt, seconded by Jeremy Miller to approve the agenda as presented.
Motion carried unanimously.

Motion by Craig Johnson, seconded by Chuck Nagle, to approve the consent agenda as
presented:

a. Minutes of Jarary 8, 2013 Organizational Meeting (enclosed)
b. Minutes of January 8, 2013 Regular Meeting (enclosed)

c. Personnel (enclosed)

d. Bills (enclosed)

€. Wire Transfers (enclosed)
f. Nonresident Student Attendance Agreements
Effective | Resident Dist, | Serving Dist, | Grade Reason
09/06/12 Elk River Princeton 1 School Choice
09/06/12 Elk River Princeton 2 School Choice
09/04/12 Mora Princeton 12 Moved out of Princeton
10/16/12 | North Branch Princeton 10 School Choice
12/01/12 Elk River Princeton 10 School Choice
12/13/12 Princeion Cambridge 9 School Choice
01/02/13 Princeton Elk River 4 School Choice
01/02/13 Princeton Elk River 2 School Choice
12/06/12 Princeton Fergus Falls 9 School Choice
01/23/13 Princeton Houston 9 School Choice
01/0/2013 Princeton Milaca 7 School Choice

g. Acceptance of Gifts (enclosed)

e $35.00 from Wells Fargo Foundation to be used for Middle School
Student Activity Fund

Upon roll call vote™being taken regarding the consent agenda, motion carried unanimously.

Motion by Jeremy Miller, seconded by Howard Vaillancourt, to keep School Board Meetings on
the 2™ and 4% ‘Tuesday. There was considerable discussion related to meeiing days. Craig
Johnson requested consideration to move the meetings to the 1% and 3™ weeks of the month.
Howard Vaillancourt and Chuck Nagle disagreed, and other evenings were considered with no
solution, Upon roll call vote, the following voted in favor thereof: Jeremy Miller, Eric Minks,
Chuck Nagel, Deb Ulm, Howard Vaillancourt, and Chad Young, and the following voted against
the same Craig Johnson.
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Assignments to School Board Commitfees (enclosed)

Motion by Howard Vaillancourt, seconded by Jeremy Miller to approve the Revision fo the
School District Goals 1o read as; Maintain a minimum of 10% as an unreserved general fund
balance (enclosed). Motion carried unanimously.

Safe Routes to School update by Michelle Czech (handouts enclosed). Michelle explained that
surveys were sent out, collected and reviewed and from them it has been determined that
sidewalks were needed at 5™ St N/12% St N/15™ Ave N. The committee is recommending that
application for an infrastructure grant be submitted. The grant would be designed so that there
would be no cost to homeowners or the district. In addition, the commitiee will apply for a non-
infrastructure grant. The due date for the grants is February 14, 2013.

Additions to the Agenda: None
Chuck Nagle mentioned the possibility of setting regular committee dates as a motion. Deb Ulm

said that the meeting dates are determined by the commiitees. The following meetings were
scheduled:

Tuesday | 2/5/2013 Finance Committee 700 a.m. Superintendent’s Office
Tuesday | 2/6/2013 Security Committee 7:00 a.m. Superintendent’s Office
The meeting was adjourned at 9:25 p.m. W W
L f ﬂ,/ ya /%;_, )
Deb Ulm, Chair,

g/ 1) yp——
ad Young, Clefk & /

Recorder: Bridget Sorensen




Reasons to be PROUD
January 22, 2013

1. An incident occurred last Thursday at South Elementary,
during lunch. A first grader choked on food, and Maggie
Holm, our cafeteria paraprofessional, performed the Heimlich
maneuver very calmly, and saved the student’s life. Maggie is
our hometown hero!

2. High School Band and Choir have been selected to
perform for the MMEA 2013 Conference!l

Thursday Afternoon, February 14
Princeton High School Concert ChoirMark Potvin1:00 PM

Princeton High School Symphonic WindsJim Baxter1:00 PM

3. Yesterday, our instructional staff had a professional
development day, and there was phenomenal learning. Topics
were:

« Creating Professional Development Plans,

o Learning Goals and Rubrics,

« Google application, and

« Some independent time to apply their learning.

4. On this Friday, we will have building tours for board
members. Pete Olson will give a high school tour at 9:00 am,
and Greg Finck and Keith Barlage will give a South Elementary
tour at 10:15. All board members are welcome!
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The organizational meeting of the School Board of District #477 was called to order by Clerk
Eric Minks on the 8th day of January, 2013, at 6:30 p.m. in the District Board Room.

Roll Call. Members present: Craig Johnson (arrived 6:42 p.m.), Jeremy Miller, Eric
Minks, Chuck Nagle, Deb Ulm, Howard Vaillancourt,
Chad Young

Administration Present: Interim Superintendent Julia Espe,
Director of Business Services Michelle Czech

Members absent: None

Motion by Deb Ulm, seconded by Howard Vaillancourt to approve the agenda. Motion carried
unanimously.

The School Board reviewed the School District Goals for 2013.

Clerk Eric Minks called for nominations for the office of school board chair for 2013. Howard
Vaillancourt nominated Deb Ulm. Craig Johnson nominated Eric Minks. There were no further
nominations. Upon roll call vote, the following voted in favor of Deb Ulm: Jeremy Miller, Eric
Minks, Chuck Nagle, Deb Ulm, Howard Vaillancourt, Chad Young; and the following voted Eric
Minks: Craig Johnson. Motion carried.

Chair Ulm called for nominations for the office of school board vice chair for 2013. Craig
Johnson nominated Eric Minks. Eric Minks nominated Jeremy Miller. There were no further
nominations. Upon roll call vote, the following voted in favor of Eric Minks: Craig Johnson,
Jeremy Miller, Eric Minks, Chuck Nagle, Deb Ulm, Chad Young; and the following voted
Jeremy Miller: Howard Vaillancourt. Motion carried.

Chair Ulm called for nominations for the office of school board clerk for 2013. Craig Johnson
nominated Chad Young. There were no further nominations. Motion carried unanimously.

Chair Ulm called for nominations for the office of school board acting clerk for 2013. Craig
Johnson nominated Chuck Nagle. There were no further nominations. Motion carried
unanimously.

Chair Ulm called for nominations for the office of school board treasurer for 2013. Eric Minks
nominated Jeremy Miller. There were no further nominations. Motion carried unanimously.

Motion by Howard Vaillancourt, seconded by Jeremy Miller to set the salary of the recorder at
$95.00 per meeting of three hours or less in length, with an additional amount corresponding to
the recorder's overtime rate of salary for meeting hours beyond three in length. Motion carried
unanimously.

The board discussed policy #299 “School Board Member Compensation and Expenses” and
asked the Policy Committee to review.

Revised 11/21/13
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Motion by Craig Johnson, seconded by Eric Minks to adopt the resolution designating Bremer
Bank; Peoples Bank of Commerce; Wells Fargo Bank; Minnesota School District Liquid
Asset Fund; Citigroup; PMA Securities/MnTrust; Sherburne State Bank; The PFM
Group, Edward Jones and Spire Financial as official depositories for school district funds and
investments for 2012. Motion carried unanimously.

Motion by Howard Vaillancourt, seconded by Eric Minks to designate the Princeton Union-
Eagle as the official school district publication for 2013. Motion carried unanimously.

Motion by Howard Vaillancourt, seconded by Eric Minks to designate Thomas Deans from
Knutson, Flynn & Deans as bond counsel for 2013. Motion carried unanimously.

Motion by Jeremy Miller, seconded by Craig Johnson to designate Ratwick, Roszak & Maloney
and Rupp, Anderson, Squires, & Waldspurger. Motion carried unanimously.

Motion by Fric Minks, seconded by Jeremy Miller to Table Acting on the School Board
Dates/Times until the January 22, 2013 regular school board meeting. Motion carried
unanimously.

Motion by Howard Vaillancourt, seconded by Jeremy Miller to adopt the resolution
authorizing the Director of Business Services to make short-term investments, deposits,
transfers and withdrawals from savings via wire transfers to other financial institutions, to
make electronic fund transfers, to sign stop-payments in accordance with existing
Minnesota Statutes 123B.14, subdivision 1. Motion carried unanimously.

Motion Eric Minks, seconded by Howard Vaillancourt to adopt the resolution authorizing the
Superintendent and Director of Business Services to lease, purchase, and contract for goods
and services within the general budget categories pursuant to Minnesota Statute 123B.52,
subdivision 2. Motion carried unanimously.

Motion by Jeremy Miller, seconded by Craig Johnson to adopt the resolution authorizing the
Director of Business Services to use facsimile signatures for all school district checks and
orders and to authorize the Director of Business Services to use the 2012 facsimile
signatures until a new signature plate is prepared. Motion carried unanimously.

(o ) e

The meeting adjourned at 7:08 p.m.

t

Deb Ulm, Chair

Chad'Young, Clerl§/ /

Recorder: Bridget Sorensen

Revised 11/21/13
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The regular meeting of the School Board of District #477 was called to order by Chair Deb Ulm,
on January 8, 2013, at 7:15 p.m. in the District Office Board Room.

Roll Call, Members present: Craig Johnson, Jeremy Miller, Eric Minks, Chuck Nagle,
Deb Ulm, Howard Vaillancourt, Chad Young

Others present: Director of Business Services Michelle Czech
Interim Superintendent Julia Espe
Members absent:  None
Citizen Comments: None

Motion by Craig Johnson, seconded by Howard Vaillancourt to approve the agenda as amended:

Add “Discuss committee meeting minutes™
Add “Discuss speakers in boardroom”

Motion carried unanimously.

Motion by Craig Johnson, seconded by Howard Vaillancourt, to approve the consent agenda as
presented:

MINUTES OF DECEMBER 18. 2012 REGULAR SCHOOL BOARD MEETING

PERSONNEL (attached)
Motion carried unanimously.

Motion by Craig Johnson, seconded by Jeremy Miller, to approve a smow makeup day for
teachers only. Motion carried unanimously. Note: each building will follow their own schedule.

Motion by Howard Vaillancourt, seconded by Jeremy Miller to approve the following policy
changes. Motion carried unanimously.
202  Revise SCHOOL BOARD OFFICERS
206 Revise PUBLIC PARTICIPATION IN SCHOOL BOARD
MEETINGS/COMPLAINTS ABOUT PERSONS AT
SCHOOL BOARD MEETINGS AND DATA PRIVACY

CONSIDERATIONS

301 Revise SCHOOL DISTRICT ADMINISTRATION

302 Revise SUPERINTENDENT

704  Revise DEVELOPMENT AND MAINTENANCE OF AN
INVENTORY OF FIXED ASSETS AND A FIXED ASSET
ACCOUNTING SYSTEM

Motion by Eric Minks, seconded by Chuck Nagle, to table the assignments te school board
committee’s until the January 22, 2013 regular school board meeting.

Revised 11/21/13
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Motion by Eric Minks, seconded by Craig Johnson to add a school district security committee.
Upon roll vote the following voted in favor: Craig Johnson, Jeremy Miller, Bric Minks, Deb
Ulm, Howard Vaillancourt, and Chad Young; and the following voted against the same Chuck
Nagle.

Motion by Chuck Nagle, seconded by Howard Vaillancourt to have formal minutes taken at all
committee meetings and the distribution of said minutes. Motion was removed by Chuck Nagle

Motion by Chuck Nagle, for enhancement of speakers in board room and use of microphones
during school board meetings. No motion needed by Deb Ulm. Motion was removed by Chuck
Nagle.

Motion by Howard Vaillancourt, seconded by Eric Minks to adjourn at 8:05 p.m.

(L ] Llin

Deb

K Gy
/

Chad Young, CImy

Recorder: Bridget Sorensen

Revised 11/21/13
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EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is entered into by and between Independent School
District No. 477 (“District”) and Bridget Sorensen (“Employee”). The District and the
Employee are collectively referred to as “the parties”.

WHEREAS, the parties desire to enter into an employment agreement governing the terms and
conditions of the Employee’s employment with the District;

NOW, THEREFORE, IN CONSIDERATION OF the mutual promises and agreements
contained in this Agreement, the parties hereby agree as follows:

1. Term. This Agreement will take effect on January 21, 2013, and will terminate on June
30, 2014, unless either party exercises its right to terminate the Agreement earlier. The District
or the Employee may terminate this Agreement at any time, with or without cause, by providing
written notice to the other party. Absent early termination, the Agreement will expire and the
Employee’s employment with the District will end at the close of business on June 30, 2014.
This Agreement will not automatically renew.

2. At-Wilk Employment Status. The Employee is an at-will employee regardless of any
statements, representations, procedures, or policies that may be made or promulgated by the
District or its agents or fepresentatives. Accordingly, the District may terminate the Employee as
it sees fit by providing the Employee with written notice of termination. The District is not
required to show cause for termination of the Employee or this Agreement.

3. Position. Subject to the terms of this Agreement, the District hereby agrees to employ
the Employee in the position of “Superintendent’s Secretary” for the District, and Employee
hereby accepts such employment.

(a) Duties. The Employee must perform all duties expected of a Superintendent’s
Secretary in good faith, and to the best of her ability. In addition, the Employee must
perform alf duties that are assigned or prescribed by the District regardless of whether
such duties are specifically described in this Agreement, in a job description, orina
policy, manual, or handbook. The Employee may not, directly or indirectly, engage or
participate in any action or conduct that conflicts in any respect with the interests of the
District, nor may the Employee engage or participate in any action or conduct that is
inconsistent with her job duties, the basic educational mission of the District, or the
desired image of the District. Finally, the Employee must comply with all applicable
federal and state laws and with all rules, regulations, and policies established by the
District.

(b) District Rights. The District’s Superintendent, and any designee of the
Superintendent, has the authority to create and modify a written job description for the
Employee; to direct the Employee’s job performance; and to oversee and review the
Employee’s performance. In addition, at any time, the Superintendent may assign new or
additional duties to the Employee.
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4. Wage. While this Agreement is in effect, the Employee will eamn an hourly wage of
$23.:50. The employee authorizes the District to make payroll deductions for paying the
Employee’s PERA contribution and the Employee’s health and dental insurance premium
contribution, if applicable. In the event of a payroll error that results in an overpayment, the
District may correct the error by withholding monies from the Employee’s future paycheck(s)
until the amount of the overpayment is captured. The Districts obligation to make any payments
under the Agreement will cease immediately in the event that the Employee resigns or her
employment is terminated for any reason.

5. Insurance. While this Agreement is in effect, the District will make premium
contributions in the amounts stated for the following types of insurance:

(a) Health Insurance. The District will contribute up to $486.94 per month toward
the cost of the premium for single medical and hospitalization coverage; up to $544.36
per month toward the cost of the premium for employee plus children medical and
hospitalization coverage; or up to $626.04 per month toward the cost of the premium for
family medical and hospitalization coverage, if applicable. The Employee must pay any
additional cost of the premium through payroll deduction in order to be eligible to
participate in the plan.

(b)  Dental Insurance. The District will contribute up to $13.00 per month toward
the cost of the premium for dental insurance through a group dental insurance plan
selected by the District. The Employee must pay any additional cost of the premium
through payroll deduction in order to be eligible to participate in the plan.

{c) Long-Term Disability. The District will contribute 100% for the cost of the
premium for long-term disability (LTD) insurance through a plan selected by the District.

(d)  Life Insurance. The District will contribute 100% for the cost of the premium
for a group term life insurance with a death benefit of fifty thousand dollars ($50,000),
provided that the Employee is enrolled in and meets the terms established by the life
insurance plan selected by the District. The Employee must pay any additional cost of
the premium for additional coverage through payroll deduction in order to be eligible to
participate in the plan.

(¢)  Disclaimers. The District will select the insurance carrier and the insurance plan
for all types of insurance identified in this Agreement. At any time the District may
change the insurance carrier and/or the insurance plan that is selects, subject to any
applicable laws. Any description of insurance benefits in this Agreement is intended to
be informational only. The Employee agrees that she may not bring any action against
the District for any claim that is not covered or paid by any type of insurance described or
mentioned in the Agreement, including group health insurance, LTD insurance, or life
insurance. The District is not promising or guaranteeing that any particular claim will be
paid or covered by insurance, or that any specific amount or benefit will be provided
under any insurance policy. The District’s only obligation is to select an insurance plan
and make the premium contributions that are described in this Agreement, provided that
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the Employee is enrolled in and meets the terms established by the plan selected by the
District. The eligibility and coverage of the Employee and any dependents will be
governed entirely by the terms of the applicable insurance policy. Subject to any
applicable requirements of federal or state law, the District’s obligation to make any
contribution toward the cost of any premium will cease immediately upon termination of
the Agreement.

{(f) No Additional Compensation. If the Employee declines to participate in any
insurance plan selected by the District, or if she does not meet the terms established by an
insurance plan selected by the District, the Employee may not make any claim against the
District for additional compensation in lieu of, or in addition to, the District’s
contribution toward the premium for coverage.

Paid Leave. The District will provide the following types of paid leave:

(a) Holidays. The Employee is not expected to work on the following holidays:
Independence Day; Labor Day; Thanksgiving Day; Friday after Thanksgiving Day; Day
before Christmas; Christmas Day; New Year’s Day; President’s Day; Good Friday;
Easter Monday; and Memorial Day.

(b) Personal Leave. The Employee may take up to two (2) days of paid personal
leave during the term of this Agreement. Upon termination of this Agreement, the
Employee will have no right to be paid for the cash value of any unused days of personal
leave. Days of personal leave will be forfeited if they are not used during the term of this
Agreement. The Employee must request personal leave and obtain approval from the
Superintendent before taking personal leave. The Superintendent, or a designee, may
deny a request for personal leave at a given time based upon the Superintendent’s
assessment of the needs of the District.

(c) Sick Leave. The Employee will earn paid sick leave at the rate of one day for
each full month of work that is completed. The Employee may use accumulated sick
leave whenever she is absent due to illness or a serious health condition that prevents her
attendance and the performance of her job duties; to care for a sick or injured child/ and
for any other reason expressly permitted by state or federal law. If the Employee reports
being absent due to illness or serious health condition, the District may require the
Employee to provide a certification from a gualified physician stating that the absence
was due to illness or a serious health condition. The District may make the final
determination as to whether the Employee is entitled to receive sick leave for a given
absence. Sick leave may not be used to conduct personal business. If the Employee
takes a leave of absence for a serious health condition, the Employee’s accumulated sick
leave will be applied beginning at the time the leave commences., Any absences due to
illness that are in excess of the Employee’s accrued sick leave and accrued personal leave
will be without pay. Upon termination of the Agreement, the Employee will have no
right to be paid the cash value of any unused days of sick leave.
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(d) Emergency/Bereavement Leave. The Employee may take up to three (3) days
of paid leave during the term of this Agreement for any emergencies for deaths in the
Employee’s immediate family. For purposes of this Agreement, immediate family is
defined as a spouse, child, parent, brother, sister, grandchild, grandparent, or in-law.
Upon termination of this Agreement, the Employee will have no right to be paid for
unused days of emergency/bereavement leave,

{e) Vacation. The Employee will earn paid vacation at the rate of one day for each
full month of work that is completed, up to a maximum of twelve (12) days per year. If
the Employee resigns before completing a full year of service, the employee shall not be
entitled to any unused vacation pay. The Employee will be entitled to receive prorata pay
after completion of one full year of service of any unused vacation time provided the
Employee gives the District at least two (2) weeks notice of separation from the District.

7. Tax Deferred Matching Plan. The District will match Employee contributions up to
$450 per year to Employee’s 403(b) each fiscal year. A salary reduction authorization
agreement must be completed by employee and account established with District designated
vendor.

8. Covenant of Diligence, Good Faith, and Loyalty. The Employee agrees to perform her
Jjob duties diligently, in good faith, and to the best of her ability. The Employee further agrees to
be loyal to the District. The Employee may not, directly or indirectly, engage or participate in
any action or conduct that conflicts in any respect with the interests of the District, nor may the
Employee engage or participate in any action or conduct that is inconsistent with her job duties,
the basic educational mission of the District, or the desired image of the District. The Employee
must perform her duties in a trustworthy, ethical, legal, and diligent manner and must use her
best efforts to promote the interests of the District.

9. Choice of Law and Severability. This Agreement will be governed by the laws of the
state of Minnesota, regardless of whether any change occurs in the Employee’s domicile or
status as a resident of Minnesota. If any part of this Agreement is construed to be unenforceable
or in violation of any applicable law, the remaining portions of the Agreement will remain in full
force and effect.

10.  Entire Agreement. This Agreement constitutes the entire agreement between the parties
relating to the District’s employment of the Employee. Neither party has relied upon any
statements or promises that are not set forth in this document. The terms of this Agreement are
contractual and supersede any and all prior agreements between the parties and any inconsistent
provisions in any employee handbook or District policy. The Employee understands and agrees
that any handbooks, manuals, or policies adopted by the District do not create an express or
implied contract between the District and the Employee. No waiver or modification of any
provision of this Agreement will be valid unless it is in writing and signed by both parties.

15



IN WITNESS WHEREQF, the parties have voluntarily entered into this Agreement on the dates
shown below. This Agreement shall not become effective unless and until it is approved by the
School Board of the District and signed by both parties.

EMPLOYEE

Dated: / ~ A2 /3 | %@dfﬂ ' M\Aﬂw

Bridget Sorensen

INDEPENDENT SCHOOL DISTRICT NO. 477, P

Dated: }”&Q“/5 | mﬁ@‘?% //,Zﬂ(J

School Board C
Dated: /‘"57252//‘5 / j%/m

001 Boatd CIe

independent School District No. 477 is an Equal Opportunity Employer and does not diseriminate on
the basis of race, color, creed, religion, national origin, sex, marital status, disability, status with
regard to public assistance, sexunal orientation, or age.

16
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PRINCETON PUBLIC SCHOOLS - DISTRICT #477
706 -1% Street » Princeton, MN 55371
Phone (763) 389-2422 + Fax (763) 389-9142

Richard T, Lahn, Superintendent

Michelle Czech, Director of Business Services
Brenda Alexander, Human Resources Coordinator
Melinda Jezierski, Director of Teaching & Learning

(763) 389-6190
(763) 389-6183
(763) 389-6181
(763 ) 389-7278

Wire transfers: January 22, 2013

Date: Amount; Description:
12131/2012 $ 482,381.36  ACH File Transfer
12/31/2012 § 147,827.16  Federal Tax Wire Transfer
121312012 § 25,918.16  State Tax Wire Transfer
12/31/2012 $ 5,208.48 Select Account H S A
12/31/2012  $ 100.00  MN Revenue
12/31/2012 § 67,031.32 TRA File Transfer
1213172012 $ 26,432.39 PERA File Transfer
12/312012  § 378.50  MN Child Support File Transfer
12/31/2012 § 32,52219 TSAFile Transfer
1/15/2013 $ 429,877.77 ACH File Transfer
115/2013 & 149,850.87 Federal Tax Wire Transfer
1/15/2013 & 24,086.64 State Tax Wire Transfer
1152013 $ 4,742.79 Select AccountH S A
171612013 $ 15066 MN Revenue
1152013 & 65,069.38  TRA File Transfer
1/15/2013 § 22,046.40 PERA File Transfer
1/15/2013  §$ 378.50  MN Child Support File Transfer
1/15/2013 § 46,139.25 TSA File Transfer
1715/2013 $ 24,840.00 ING/MSRS
$
3
TOTAL $ 1,565,171.82

Committedto Excellence!
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PRINCETON PUBLIC SCHOOLS

ACCEPTANCE OF GIFTS FORM

In compliance with school district Policy 706 (Acceptance of Gifts), this form must be completed for
approval by the School Board before the district receives the gift or donation.

Please obtain Principal’s signature prior to sending to board for approval.

Donor name: Wﬁ / /\S @/7@ % WMZ;‘%_/

Jgo
Description of gift: c55 ==

Purpose of gift: Mdgg@ , %M W | Wj/ /M.

L4

How this gift specifically relates to the building curriculum:

This gift meets all requirements of Policy 706 (on reverse side).

%" Date: / / 7 Aé
>< Accepted Not Accepted W &//Q‘Q—/ Date: / / 4? ////3

Date: / ”777; '/5

s(l Accepted Not Accepted

Accepted Not Accepted

School Board Chdir

706-2
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Finance
jeremy*
Eric
Chuck

Grievance
Howard*
Craig
Chuck

Negotiations/Certified

Craig*
feremy
Deb

Negotiations/Classified

Howard*
Chad
Eric

Policy
Deb*®
Chuck
Chad

Curriculum
Deb*

Chuck
Howard

Meet and Confer
Jeremy™

Craig

Deb

Transportation
Craig*

Chuck

Deb

1.2813

2013 Committee Assignments
Revised 1.28.13

Activities
Eric*
Howard
Craig

Oakland Vocational
Eric*

Chad

Craig (Alternate)

ECFE/Community Ed.

Howard*

Craig (1%t assignment version listed Craig as
Chair of this committee)

Milie Lacs County Interagency Early
Intervention
Jeremy*

Rum River Joint Powers Board
Eric*

Native American Parent Education
Deb*

Schools for Equity in Education
Chad*
Chuck

Facilities
All Board Members

Wellness
Jeremy*

Security
Eric*
Jeremy
Chad

School Liaisons

High School Craig
Middle School Chad
North Elementary Jeremy
South Elementary Howard



PRINCETON PUBLIC SCHOOLS

INDEPENDENT SCHOOL DISTRICT NO. 477
706 First Street, Princeton, MN 55371
763.389.2422  763.389.9142 Fax

Julia Espe, Interim Superintendent  763.389.6150

Michelle Czech, Director of Business Services  763.389.6183
Brenda Alexander, Director of Human Resources  763.389.6181
Melinda Jezierski, Direcior of Teaching and Learning  763.389.7278

SCHOOL DISTRICT GOALS

VISION
No boundaries to learning.
MISSION
To develop the potential in each person through academic & extra-curvicular programs.
STUDENT ACHIEVEMENT

1. Set high academic standards and ensure students achieve, on average, above state and national
averages.

2. Improve academic achievement by utilizing data.

3. Maximize participation in co-curricular and extra-curricular activities.

CURRICULUM, INSTRUCTION, ASSESSMENT

1. Continue the review cycle for curriculum areas as scheduled.
2. Continue to provide relevant and rigorous learning experiences with an emphasis on core curriculum.

BUDGET AND FINANCE

1. Maintain the financial health of the district without compromising our mission.
2. Wedctoward Maintain a minimum of 10% as an unreserved general fund balance.

SAFE AND WELCOMING ENVIRONMENT

1. Continue to provide a safe learning environment, promote a positive school climate and work toward
improving student social and academic behavior.

2. Continue to promote parental involvement in the student learning process.

3. Develop and maintain a safe and healthy work environment which respects the professionalism of all
employees.

FACILITIES
1. Develop, in conjunction with all employee groups and community, a plan to provide school facilities

that will ensure appropriate space for students and support our mission of teaching and learning.
2. Develop a plan to maintain and improve school facilities.

Committed to Excellence!l
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SAFE ROUTES TO SCHOOL

Members of Committee: Penny Simonsen, Carie Furman, Bruce Cochran, Dan Voce, Michelle
Cunningham, Kari Vogel, Michelle Czech, Jane Odgers, Diane Boser, Dick Dobson, Jodi Dopp,
Amanda Groshong, Eric Minks '

Princeton received a Safe Routes to School planning grant Spring of 2012. Purpose of the
grant is to plan for active life styles in Princeton focusing on grades K-8. Examples: Walking
School Bus, Bike Rodeo’s etc.

August of 2012 East Central Regional Development Council assigned Penny Simonsen to
implement the planning grant.

Volunteer Committee was constructed based on criteria set by the grant.
First Meeting held Oct 30, 2012

Received information that there are grant opportunities and applications are due February
14",

Conducted 4 types of surveys based on grant requirements.
Parent
Classroom
Walking
Biking

Met November 30 where it was determined to narrow scope based on survey information.
Grant applies to -8 but parents indicated they would not allow students K-2 to walk to
school under any circumstances. Another factor was the possibility of South Elementary
being in a different location in a few years. The lack of sidewalks on the North end was noted
as a safety concern and a deterrent to encouraging students to walk to school.

Met January 9™ where we reviewed all the finalized data from the surveys that Penny
Simonsen compiled.

Agreed that we should apply for the next available grants for Safe Routes to School.
Two possible grants Infrastructure and non-infrastructure,

Needed to verify if we could apply for both.

Received email confirmation that we can apply for both grants late in the day on January 17“‘,
2013.

City and County will be applying for the infrastructure grant. Penny Simonsen from ECRDC
will be assisting in writing the grant. The maps attached show that we are submitting the

32



infrastructure grant for sidewalks on 5% and 12™ avenues. The grant is for up to 300,000.
Property owners along the affected streets will be notified by a courtesy letter that we are
applying for the infrastructure grant. There wili be no cost to home owners.

We will take the lead on the non-infrastructure grant. Dan Voce, Kari Vogel, and Michelle

Cunningham are the instructional leaders on the team and are willing to assist on this portion
of the grant. This portion of the grant is for education, encouragement and enforcement of

an active life style. The grant is for up to $10,000. .

The committee is meeting on Wednesday, January 23, 2013.

At our next board meeting we will be asking for a resolution of support for the non-
infrastructure grant and a letter of concurrence stating support for the infrastructure grant.
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~+1156th Ave Norih
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== === Future Trail

Existing Sidewalk
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