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WAYZATA PUBLIC SCHOOLS 
Independent School District 284 

Wayzata, Minnesota 
 

 
 
 

 

VISION 
 
 

A model of excellence among learning communities 
 

 

 

MISSION 
 
 

The mission of the Wayzata School District is to prepare all students for the future by 

providing a challenging education which builds academic competence, develops 

responsible citizenship, encourages creativity, promotes lifelong learning, advances 

critical thinking skills, instills a commitment to personal wellness, and fosters respect 

for self and others. 

 
 

 

District Directions for 2008-2010 
 
 
To ensure high achievement on the part of each student and to realize our vision, the district’s directions for 2008-2010 are: 
 

 Provide a more personalized education for each student. 

 Eliminate the predictability of student achievement based on race. 

 Provide opportunities for students to engage in global connections. 

 Prepare students in skills that they will need to function effectively in the future including creative thinking, diplomacy, 
problem solving and teamwork. 

 Enhance the sense of ownership and engagement in the district by all segments of the community. 

 
 



         Agenda Item         1 
  

WAYZATA PUBLIC SCHOOLS 
Independent School District 284 

Wayzata, Minnesota 
 

BOARD OF EDUCATION 
 
 

Work Session – October 24, 2011 
 

 
AGENDA SECTION:     1.  CALL TO ORDER/ROLL CALL 
 

  ITEM:        
 

COMMENTS BY:          Board Chair Gleason 

 
 
Linda A. Cohen, Board Clerk, will call the roll: 

 
       PRESENT  ABSENT 
 

Ms. Linda A. Cohen     ________  ________ 
 
Ms. Susan H. Droegemueller   ________  ________ 

 
Ms. Susan Gaither     ________  ________ 
 

Ms. Patricia L. Gleason    ________  ________ 
 
Mr. Jay A. Hesby     ________  ________ 

 
Mr. John A. Moroz              ________ 
 

Ms. Carter G. Peterson    ________  ________ 
 
Dr. Chace B. Anderson, Ex Officio  ________  ________ 
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Strategic Road Map Feedback Summary 

 

 

The Wayzata Public Schools’ board, administrative team and principals began the process of 

developing a strategic road map for the district during the 2010-2011 school year. The road map 

includes strategic directions, vision, mission and core values, which will serve as a guide for the 

district’s future work. The strategic road map will replace the district’s previous vision, mission 

and strategic directions. 

 

With the work completed on a draft of the district’s one-page strategic road map, feedback has 

been and is being collected from staff members, parents and community members  Feedback was 

collected from staff and community members via an electronic input system.  Although 

additional analysis will occur on the electronic and other feedback, a preliminary review of the 

data indicated that there were four areas that seemed to need clarification based on multiple 

inputs for each of the four bulleted points below.  The following is a summary of the comments 

from the online input that pointed out specific suggestions to be considered by the board before 

finalizing the strategic road map: 

 

 • Consider removing the word “efficient” from the operational excellence 

section under vision to read, “Effective use of time and . . .” 

 • Under strategic directions item A, the phrase “without predictable gaps” 

was not clear to some. 

 • Under the mission statement, the term “world-class education” was not 

clear to some. 

 • Under the vision in the community trust, confidence and partnership 

section, the term “educational choice of families” was not clear to some. 

 

Other inputs would suggest that as the strategic plan and related materials are presented further 

to parents, staff and community members, it will be important to clarify and provide additional 

information on how the metrics and measures will be used to assess the plan’s progress.  It will 

also be important to roll out additional detail beyond the strategic road map so people can see 

more detail in what will be pursued for each direction.  This could be done in future editions of 

the Communicator and other school district communication tools. 
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In an effort to provide other opportunities for input, a community forum is scheduled for 

Thursday, October 27 from 7:00 pm to 8:30 pm at the Central Middle School Media Center.  

Additionally, Superintendent Anderson is meeting with the district’s leadership groups, school 

staff, and school PTA groups to share the Road Map and collect their thoughts and inputs.  In 

addition to meeting with each school’s staff and PTA, the superintendent will meet, or has met, 

with the District Liaison Committee, Communities in Collaboration Council, Legislative Action 

Committee, Wayzata Public Schools Education Foundation, Early Childhood Special Education 

Staff, Community Education Advisory Council, Citizens Finance Advisory Council, and the 

Buildings and Grounds Staff.  Other groups will be scheduled upon request.  The feedback 

collected to date is appreciated and as additional thoughts/themes evolve from the feedback, they 

will be considered in the development of the final Road Map.  The school board will take final 

action on the plan by early December. 
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SITE – IMPROVEMENT PLANS 
2011 - 2012 

 

 
District Initiatives 

[Site Plan for Implementation of District Initiatives] 

 

PLCS: 
 

Collaborative Inquiry: 
 

Student Response Devices: 
 

Rounds/Walk-Throughs: 
  

Equity Plan: 
  

 
Site - School Improvement Plan 

[Improvement Initiatives That Are Site Specific] 

 

Data Summary: 

Improvement Initiative #1 
 

Improvement Initiative #2 
 

Improvement Initiative #3 
 

Improvement Initiative #4 
 

Improvement Initiative #5 
 

 
SCHOOL BOARD MEETINGS 
Site Presentation Schedule 

2011 – 2012 
 

School Improvement Initiatives 
Student Curriculum Presentations 

 
November – Plymouth Creek,  December – East Middle School, January – Gleason Lake, February – Wayzata High 
School, March – Birchview, April – Kimberly Lane 
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TEACHING AND LEARNING 
School Improvement Plan – Initiative 

 
Preparing For the August 2012 Data Retreat 

 
 
Goal #1:  To prepare the principals so that they are able to provide exemplary leadership, management, 
collaboration, coaching and mentoring so that the district’s mission and vision are achieved (or district 
initiatives and site improvement plan goals are achieved). 
 
Goal #2:  Develop a School Improvement Process and Template 
 
Goal #3:  Prepare Site Leadership Teams for the August Data Retreat 
 
 
Task #1: Understanding and Using Data 
   Use monthly principal meetings to teach principals the “Wayzata Way” of using data to  
  make informed decisions about student achievement.  [“Wayzata Way” = Collaborative  
  Inquiry = Observation and Inferences to understand the data and to make decisions.] 
 
    Timeline: 

 October – District Math Data Review 
 November – District Reading Data 
 December –  Math and Reading Grade Level (HS, MS Elementary)  

                           and Site Specific Data Reviews    (January – Science?) 
 
Task #2:    How to Link Mission and Vision to Goals, Strategies and Tactics 
   
  Timeline: 

 January – How to Link Data to Goals 
 February – How to Link Goals to Strategies to Tactics 
 March – How to Link Data, Goals, Strategies and Tactics to Site Improvement 

Plan 
 April – Finalize Site Improvement Plan Template 

 
 
Task #3: Site Leadership Teams 
   
  Questions: 

 What should be the composition of site leadership teams?   
 What is already in place? 

o Representation – How many teachers?  What about representation of 
other staff? Parents?  Students? 

 What training should the site leadership teams have prior to the August Retreat 
so that they are ready to do the work that needs to be done? 

 Who will provide the training? 
 What is the timeline? 
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OTHER ACTIVITIES 
[Need to be Happening at the Same Time As The Above Work] 

 
 
 
Implementation of Equity Plan – Alignment of Work to Equity Plan:   

1. What do we need to keep doing?  
2. Start doing?  
3. Stop doing? 

 
 
Review of Intervention Program –  

1. What do we need to keep doing?  
2. Start doing?  
3. Stop doing? 
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WAYZATA PUBLIC SCHOOLS 

Independent School District 284 

Wayzata, Minnesota 
 

 
 
  

BOARD COMMITTEES 

 

 
 

POLICY: 208 

 

 

 

The Board may organize standing and special committees to carry out a variety of tasks 
or assignments in the operation of the school system.  Board Committees operate in an 
open manner and follow all requirements of the Open Meeting Law. 

 

Board Committees are those specifically appointed or authorized by Board action.  
Such committees report directly to the Board.  They may be made up exclusively of 

Board members, of Board members and non-members, or of non-members only.  
When such committees include District teachers the Board agrees to discuss the 
appointment with the "exclusive representative" of the teacher’s bargaining unit, as 

defined in the Public Employee Labor Relation’s Act, (PELRA), concerning the nature 
and purposes of the committee and the basis for determining teacher representation. 

 

"Standing" committees of the Board are those which have a continuing purpose and 
may be designated at the organizational meeting each January.  “Special” "Ad Hoc" 

committees of the Board are those organized for a specific purpose, given an explicit 
charge and dissolved after completion of their work. 

 

Committees of the Board are appointed by the Board Chair, subject to approval by a 
majority of the Board. 

 

 

 

  
ADOPTED: February 12, 1973 

AMENDED: May 15, 1973 
AMENDED: September 9, 1985 
AMENDED: August 9, 1993 

AMENDED: November 8, 2004 
AMENDED:  January 14, 2008 
FIRST READING:  October 10, 2011 
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WAYZATA PUBLIC SCHOOLS 

Independent School District 284 

Wayzata, Minnesota 
 

 
 
  

OPEN SCHOOL BOARD MEETINGS 

 

 
 

POLICY: 209 

 

 

The school board conducts its business in an open manner in the belief that openness 
produces quality programming, better decision-making, more efficient administration, 
and an organization which is responsive to the public interest and engaged with its 

community.  At the same time, the school board acknowledges and respects the 
privacy rights of individuals as provided by law and will ensure that board operations 
protect those rights. 

 

All meetings of the School Board shall be open to the public, unless expressly 
exempted by law.  A “meeting” is any gathering, excluding a social or chance meeting: 

 At which board members discuss, decide, or receive information as a 
group on issues related to the official business of the board, and 

 Where a quorum or more of voting board members is present or a 
quorum or more of voting board members of a committee is present. 

A “quorum” for a full board meeting is a majority of voting members of the full board, 
that is 4 of 7 board members.  A “quorum” for a committee of the board is a majority of 
voting members which sit on the committee, that is 2 of 3 board members.  Board 

committee meetings which are attended by more than three board members are 
considered a meeting of the full board and must be noticed as a board meeting, not as 
a committee meeting. 

 

Regular School Board meetings shall be held the second Monday of each month.  A 

majority of the voting members of the School Board shall constitute a quorum.  No 
contract shall be made or authorized, except at a Regular meeting of the Board or at 
a Special meeting at which all members are present or of which all members have 
had notice. 

 

Special School Board meetings may be called by the Chair or Clerk or any three 
members upon notice mailed provided to each member at least three days prior thereto.  
For a special meeting, the school board shall post written notice of the date, time, place 

and purpose of the meeting on the principal bulletin board located in the district office.  
The notice shall be mailed or otherwise delivered to each person who has filed a written 
request for notice of special meetings.  The School Board’s actions at a special meeting 
are limited to those topics included in the notice. 
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POLICY / REGULATION TITLE NUMBER:   12345 
BOARD POLICY / REGULATION PAGE:   2 

 

 

Emergency meetings are special meetings called because of circumstances that, in the 
judgement of the School Board, require immediate consideration.  Posted or published 

notice of an emergency meeting shall not be required.  However, the School Board 
shall make good faith efforts to provide notice of an emergency meetings to each news 
medium that has filed a written request for notice.  Emergency meeting notices shall 
include the subject of the meeting.  

 

At all open meetings at least one printed copy of meeting materials, that have been 
distributed or available to the board members prior to or at the meeting and which 
regards the agenda, will be available on site for members of the public.  This excludes 
any information which is classified as non-public data. 

 

All Regular, Special, and Emergency meetings and work sessions are open to the 
public. 

 

 
 

  
ADOPTION: August 13, 1968  

AMENDED: September 9, 1974 
AMENDED: August 11, 1975 
AMENDED: September 9, 1985 

AMENDED: November 8, 2004 
AMENDED:   February 11, 2008 
FIRST READING:  October 10, 2011 
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WAYZATA PUBLIC SCHOOLS 

Independent School District 284 

Wayzata, Minnesota 
 

 
 
  

CLOSED SCHOOL BOARD MEETINGS 

 

 
 

POLICY: 210 

 

 

The school board recognizes that there are certain exceptions to the Minnesota Open 
Meeting Law, as defined by law, where it has been determined that in limited 
circumstances the public interest is best served by closing a meeting of the school 
board. 

 

School board meetings for the following specified purposes may or must be closed to 
the public as defined in statute: 

 

SCHOOL BOARD MEETINGS FOR THE FOLLOWING SPECIFIED PURPOSES 
MAY OR MUST BE CLOSED TO THE PUBLIC AS DEFINED BY MINNESOTA 
STATUTE 

 
1. Strategy for Labor Negotiations 

Minnesota law specifies that the School Board may, by a majority vote in a public 
meeting, decide to hold a closed meeting to consider strategy for labor 

negotiations with organized bargaining units, including negotiation strategies or 
developments or discussion and review of labor negotiation proposals, 
conducted pursuant to Minnesota Statutes.  The time of commencement and 

place of the closed meeting shall be announced at the public meeting.  A written 
roll of members and all other persons present at the closed meeting shall be 
made available to the public after the closed meeting.  The proceedings of a 

closed meeting to discuss negotiation strategies shall be tape recorded at the 
expense of the governing body and shall be preserved by it for two years after 
the contract is signed and shall be made available to the public after all labor 
contracts are signed by the governing body for the current budget period. 

 

2. Sessions Closed by Bureau of Mediation Services 

All negotiations, mediation sessions, and hearings between the School Board 
and its employees or their representatives are public meetings except when 
otherwise provided by the Commissioner of the Bureau of Mediation Services. 

 

3. Preliminary Consideration of Charges 

The School Board shall close one or more meetings for preliminary 

consideration of allegations or charges against an individual subject to its 
authority.  If the School Board members conclude that discipline of any nature 
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CLOSED SCHOOL BOARD MEETINGS POLICY:  210 

 PAGE: 2 

 

 

may be warranted as a result of those specific charges or allegations, further 
meetings or hearings relating to those specific charges or allegations held 

after that conclusion is reached must be open.  A meeting must also be open 
at the request of the individual who is the subject of the meeting. 

 

4. Performance Evaluations 

The School Board may close a meeting to evaluate the performance of an 
individual who is subject to its authority.  The School Board shall identify the 

individual to be evaluated prior to closing a meeting.  At its next open meeting, 
the School Board shall summarize its conclusions regarding the evaluation.  A 
meeting must be open at the request of the individual who is the subject of the 
meeting. 

 

5. Attorney-Client Meeting 

A meeting may be closed if permitted by the attorney-client privilege.  Attorney-
client privilege applies when litigation is imminent or threatened, or when the 
School Board needs advice above the level of general legal advice, i.e., 
regarding specific acts and their legal consequences. 

 

6. Dismissal Hearing 

A hearing on the dismissal of a licensed teacher shall be public or private at the 
teacher’s discretion.  A hearing regarding placement of teachers on unrequested 
leave of absence shall be public. 

A hearing on dismissal of a student pursuant to the Pupil Fair Dismissal Act shall 
be closed unless the pupil, parent or guardian requests an open hearing. 

 

7. Coaches; Opportunity to Respond 

If the School Board has declined to renew the coaching contract of a licensed or 
nonlicensed head varsity coach, it must notify the coach within 14 days of the 
decision.  If the coach requests the reasons for nonrenewal, the School Board 

must give the coach the reasons in writing within 10 days of receiving the 
request.  On the request of the coach, the School Board must provide the coach 
with a reasonable opportunity to respond to the reasons at a School Board 

meeting.  The meeting may be open or closed at the election of the coach, 
unless the meeting is closed as required by Minnesota Statute to discuss 
educational or certain other nonpublic data. 
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CLOSED SCHOOL BOARD MEETINGS POLICY:  210 

 PAGE: 3 

 

 

8. Meetings to Discuss Certain "Not Public Data” 

Any portion of a meeting must be closed if the following types of data are 
discussed: 

Data that would identify alleged victims or reporters of criminal sexual conduct, 
domestic abuse, or maltreatment of minors or vulnerable adults; 

Active investigative data collected or created by a law enforcement agency; or 

Educational data, health data, medical data, welfare data, or mental health data 
that are not public data. 

 

9. Purchase and Sale of Property 

The School Board may close a meeting to determine the asking price for real or 
personal property to be sold to the School District; to review confidential or 

nonpublic appraisal data; and to develop offers or counteroffers for the purchase 
or sale of real or personal property. 

Before closing the meeting, the School Board must identify on the record the 
particular real or personal property that is the subject of the closed meeting. The 

closed meeting must be tape recorded at the expense of the School District.  
The tape must be preserved for eight (8) years after the date of the meeting and 
be made available to the public after all real or personal property discussed at 

the meeting has been purchased or sold or the School Board has abandoned 
the purchase or sale. The real or personal property that is the subject of the 
closed meeting must be specifically identified in the tape. A list of School Board 

members and all other persons present at the closed meeting must be made 
available to the public after the closed meeting. 

An agreement reached that is based on an offer considered at a closed meeting 
is contingent on its approval by the School Board at an open meeting. The 

actual purchase or sale must be approved at an open meeting and the purchase 
price or sale price is public data.  

 

10.  Security Matters 

The School Board may close a meeting to receive security briefings and 
reports to discuss issues related to security systems, to discuss emergency 

response procedures and to discuss security deficiencies in or 
recommendations regarding public services, infrastructure, and facilities if 
disclosure of the information discussed would pose a danger to public safety 

or compromise security procedures or responses. 
 

Financial issues related to security matters must be discussed and all related 

financial decisions must be made at an open meeting. 
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CLOSED SCHOOL BOARD MEETINGS POLICY:  210 

 PAGE: 4 

 

 

 
Before closing a meeting, the School Board must refer to the facilities, 

systems, procedures, services, or infrastructures to be considered during the 
closed meeting.  The closed meeting must be tape recorded at the expense of 
the School district and the recording must be preserved for at least four (4) 

years. 
 
11.  Other Meetings 

 Other meetings shall be closed as provided by law. 

Procedures for Closing a Meeting 

The School Board shall provide notice of a closed meeting just as for an open meeting.  

A School Board meeting may be closed only after a majority vote at a public Board 
meeting.  Before closing a meeting, the School Board shall state on the record the 
specific authority permitting the meeting to be closed and shall describe the subject to 
be discussed. 

 

  
ADOPTED: May 12, 1986 
AMENDED: December 13, 2004 

AMENDED:   February 11, 2008 
FIRST READING:  October 10, 2011 
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WAYZATA PUBLIC SCHOOLS 

Independent School District 284 

Wayzata, Minnesota 
 

 
 
  

BOARD MEETING PROCEDURES 

 

 
 

POLICY: 211 

 

 

Official School Board business may be conducted only if a "quorum" of Board members 
are is present.  A "quorum" shall consist of four or more members.  Official Board 
motions and resolutions shall be passed only by an affirmative "majority" vote.  A 

"majority" vote is one where either ayes or nays outnumber their opposite.  Abstentions, 
in effect, count as a vote for that majority.  In the event of tie votes, abstentions have 
null effect and the motion or resolution shall have failed. 

 

Each motion shall be carefully recorded.  The names of members who make and 
second each motion shall also be recorded.  The chair shall declare a motion adopted 

or defeated on the basis of voice vote or hand sign.  Any member who challenges such 
declaration may request a show of hands on the same question and the chair shall 
honor this request.  If the result is at variance with the chair's original declaration, the 
new result shall determine the motion's adoption or defeat. 

 

Any formal meeting of the School Board may be adjourned to another time and place 
by an approved Board motion.  In general, only topics on the agenda of the meeting 
adjourned should be addressed upon resumption of the meeting. 

 

Except as inconsistent with public law or regulation or at variance with bylaws of the 
Board, meetings shall be conducted by Robert's Rules of Order. 

 

The official minutes shall be bound available and kept in the Office of the 
Superintendent of Schools. 

 

Publishing of minutes shall be made in the legal newspaper according to law.  Such 
publishing shall include an extract of minutes, full or in part, as may be determined by 

the School Board or Clerk.  Such extract of minutes shall be clearly identified as such.  
A statement shall appear stating that complete minutes are available for public 
examination at the District Administration Building, Offices or from Board members, and 
on the District website.   

 

Copies of the minutes shall be available in all school libraries as well as the public 
library. 
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BOARD MEETING PROCEDURES POLICY:   211 
 PAGE:   2 

 

 

All records of the Board of Education shall be available to citizens for inspection at the 
Board of Education office. District Administration Building. 

 

Board meeting procedures are consistent with all requirements of Open Meeting and 
Data Practices laws. 

 
 

ADOPTED: May 14, 1964 
AMENDED May 15, 1973 
AMENDED: July 14, 1975 

AMENDED: October 11, 1976 
AMENDED: January 12, 1987 
AMENDED: November 8, 2004 

REVIEWED:  January 14, 2008 
FIRST READING:  October 10, 2011 
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WAYZATA PUBLIC SCHOOLS 

Independent School District 284 

Wayzata, Minnesota 
 

 
 
  

POLICY ADOPTION AND AMENDMENT 

 

 
 

POLICY: 213 

 

 

 

Adoption of new policies or the amendment or repeal of existing policies is solely the 
responsibility of the Board of Education. 

The Board will adhere to the following procedure in amending or adopting policies to 
ensure that they are well examined before final action: 

1. First Regular Board meeting--the policy shall is be presented for a first reading. 

2. Board Work Session--the policy shall  is be discussed and modified amended as 
may be appropriate. 

3. Second Regular Board meeting--the policy shall is be presented for a second 
reading, discussed and voted upon. 

During discussion of a policy proposal amendment, the views of the public and staff will 
be considered.  Amendments may be proposed by Board members.  An amendment 
will not require that the policy go through an additional reading except as the Board 

determines that the amendment needs further study and that an additional reading 
would be desirable. 

Under unusual circumstances, the Board may temporarily approve a policy to meet 
emergency conditions; however, the above procedure is required before the policy will 
be considered permanent. 

If a policy is modified recommended for amendment because of a legal change over 
which the School Board has no control, or because of a minor change which does not 
substantively affect the intent or content of the policy, the Board may use an 

abbreviated approval procedure.  Under the abbreviated procedure, the proposed 
amendment is approved in a single step at the first Regular Board meeting by waiving 
the second reading and taking a vote at that time. Using this procedure is at the 
discretion of the School Board. 

 

 

 

  
ADOPTED: August 12, 1968 
AMENDED: September 9, 1985 

AMENDED: November 8, 2004 
AMENDED:  January 14, 2008 
FIRST READING:  October 10, 2011 
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WAYZATA PUBLIC SCHOOLS 

Independent School District 284 

Wayzata, Minnesota 
 

 
 
 POLICY REVIEW AND 

EVALUATION OPPORTUNITIES 

 

 
 

POLICY: 217 

 

 

 

In an effort to keep its written policies current so that they may be used consistently as 
a basis for Board action and administration administrative decision, the Board will 
conduct a general review of its policies on a three five year cycle.  The Board may also 
review specific policies more frequently on an as-needed basis. 

 

The Superintendent shall call to the Board’s attention all policies that need revision 
and/or approval for any reason and at any time. 

 

The Board directs the Superintendent to recall all notify the appropriate administrators 
of any policy and regulation manuals as needed for the purpose of updating their 
content. review, revision or deletion; to administer an effective system of documentation 

and communication; and to inform staff and the public that the official Board Policy 
Manual is located on Wayzata Public Schools website.   

 

 

 

  
ADOPTED: September 9, 1985 
AMENDED: December 13, 2004 

REVIEWED:  January 14, 2008 
FIRST READING:  October 10, 2011 
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Policy #403:  Harassment and Violence 
 
Wayzata Public School’s  #501 Policy, Equal Educational Opportunities and Policy # 401 Equal 
Employment Policy include all classifications of persons protected by state and/or federal law. 
 
MN Statute 121A.03 requires that school districts adopt and review annually a “religious, racial and 
sexual harassment and violence policy”.  Therefore, the statute specifically regulates the classifications 
of religion, race and sex.  Further, 121A.03 states that it must conform with the Minnesota Human 
Rights Act, Minn. Stat. C. 363A.  The Minnesota Human Rights Act includes all classifications protected 
by state and/or federal law.  Those classifications are: race, color, creed, religion, national origin, sex, 
marital status, disability, status with regard to public assistance, sexual orientation and familial status. 
 
MN Statute 121A.03. Subd 1 directs the Commissioner of MDE to maintain a model policy for School 
Boards to review.  This model policy includes all protected classifications.   
 
MSBA attorneys recommend that Districts revise their religious, racial and sexual harassment and 
violence policy to include all protected classifications.  They believe that the reference in the MN Statute 
121A.03 to the Human rights Act, Minn. Stat. C. 363A implies that Districts must also include the 
additional protected classifications in the mandated policy.  They also believe that it is very difficult to 
articulate why a harassment and violence policy would be limited to only three of the protected 
classifications.   
 
 The attached policy and regulation recommendations align with the recommendations of MSBA’s 
attorneys and the MSBA sample/model policy. 
 
Legal References include:  
   Minn. Stat. § 120B.232 (Character Development Education) 

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and 
Violence Policy) 
Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 
Minn. Stat. § 609.341 (Definitions) 
Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors) 
20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972) 
29 U.S.C. § 621 et seq. (Age Discrimination in Employment Act) 
29 U.S.C. § 794 (Rehabilitation Act of 1973, § 504) 
42 U.S.C. § 1983 (Civil Action for Deprivation of Rights) 
42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964) 
42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act) 
42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)  
Puller v. Indep. Sch. Dist. No. 701, 528 N.W.2d 273 (Minn. Ct. App.) 

 
Recommended Action:  Accept recommended  additions and revisions and move to Second Reading at 
the November 14, 2011 Board Meeting 
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WAYZATA PUBLIC SCHOOLS 

Independent School District 284 

Wayzata, Minnesota 
 

 
 
 HARASSMENT AND VIOLENCE 

 
 

 
 POLICY: 403 

 
 

The District recognizes each employee’s right to individual respect and dignity and is 
committed to establishing and maintaining a professional, respectful working 
environment for all employees. 

It is the policy of the District to maintain a learning and working environment that is free 

from harassment and violence on the basis or race, color, creed, religion, national 
origin, sex, age, marital status, familial status, status with regard to public assistance, 
sexual orientation or disability. religious, racial or sexual harassment and violence.  The 

District prohibits any form of religious, racial or sexual harassment or violence on the 
basis of the fore-mentioned.  

 

It shall be a violation of this policy for any pupil, teacher, administrator or other school 
personnel of the District to harass a pupil, teacher, administrator or other school 

personnel or groups of pupils, teachers, administrators or other school personnel  
through conduct or communication or inflict, threaten to inflict, or attempt to inflict 
violence based on a person’s race, color, creed, religion, national origin, sex, age, 

marital status, familial status, status with regard to public assistance, sexual 
orientation or disability. of a sexual nature or regarding religion and race as defined 
by regulations.  (For purposes of this policy, school personnel include school board 

members, school employees, agents, volunteers, contractors or persons subject to 
the supervision and control of the District.) 

It shall be a violation of this policy for any pupil, teacher, administrator or other school 
personnel of the District to inflict, threaten to inflict, or attempt to inflict religious, racial or 
sexual violence upon any pupil, teacher, administrator or other school personnel. 

The District will act to investigate all complaints, either formal or informal, verbal or 
written, of religious, racial or sexual harassment or violence based on a person’s (or 
group’s) race, color, creed, religion, national origin, sex, age, marital status, familial 

status, status with regards to public assistance, sexual orientation or disability  and to 
discipline or take appropriate action against any pupil, teacher, administrator or other 
school personnel who is found to have violated this policy. 
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WAYZATA PUBLIC SCHOOLS 

Independent School District 284 

Wayzata, Minnesota 
 

 
 

 HARASSMENT AND VIOLENCE 

 
 

  
 REGULATIONS: 403-R 

 

 

To implement the School Board policy prohibiting harassment & violence, the District 
will utilize the following definitions, reporting procedures, District action and training 
regulations: 

I. RELIGIOUS, RACIAL AND SEXUAL HARASSMENT AND VIOLENCE 

     DEFINED 

I. DEFINITIONS: 

 A. “Assault” is;  

  1. an act done with intent to cause fear in another of immediate 
bodily harm or death;  

  2. the intentional infliction of or attempt to bodily harm upon 
another; or 

  3. the threat to do bodily harm to another with present ability to        
carry out the threat.  

 B. “Harassment” prohibited by this policy consists of physical or verbal 
conduct, including, but not limited to, electronic communications, 
relating to an individual’s or group of individuals’ race, color, creed, 

religion, national origin, sex, age, marital status, familial status, status 
with regard to public assistance, sexual orientation, or disability when 
the conduct;  

  1. has the purpose or effect of creating an intimidating, hostile, or 
offensive working or academic environment;  

  2. has the purpose or effect of substantially or unreasonably 

    interfering with an individual’s work or academic performance; or 

  3. otherwise adversely affects an individual’s employment or 
academic opportunities. 

 C. “Immediately” means as soon as possible but in no event longer than 
24 hours. 

 D. Protected Classifications; Definitions 

  1. “Age” means the person is over the age of 25 years. 

  2. “Disability” means any condition or characteristic that renders a   
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   a person a disabled person.  A disabled person is any person  

   who: 

   a. has a physical, sensory, or mental impairment which 
materially limits one or more major life activities:  

   b. has a record of such an impairment; 

   c. is regarded as having such an impairment. 

   3. “Familial status” means the condition of one or more minors  

   being domiciled with: 

   a. their parent or parents or the minor’s legal guardian; or 

   b. the designee of the parent or parents or guardian with the 

written permission of the parent or parents or guardian.  
The protections afforded against harassment on the basis 
of family status apply to any person who is pregnant or is 

in the process of securing legal custody of an individual 
who has not attained the age of majority. 

  4. “Marital status” means whether a person is single, married, 
remarried, divorced, separated, or a surviving spouse and, in 

employment cases, includes protection against harassment on 
the basis of the identity, situation, actions, or beliefs of a spouse 
or former spouse.  

  5. “National origin” means the place of birth of an individual or of 

    any of the individual’s lineal ancestors. 

  6. “Sex” includes, but is not limited to, pregnancy, childbirth, and  

   disabilities related to pregnancy or childbirth. 

  7. “Sexual orientation’ means having or being perceived as having  

   an emotional, physical, or sexual attachment to another person  

   without regard to the sex of that person or having or being  

   perceived as having an orientation for such attachment, or 

    having or being perceived as having a self-image or identity not  

   traditionally associated with one’s biological maleness or  

   femaleness.  “Sexual orientation “ does not include a physical or  

   sexual attachment to children by an adult. 

  8. “Status with regard to public assistance” means the condition of  

   being a recipient of federal, state, or local assistance, including 
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    medical assistance, or of being a tenant receiving federal, state,  

   or local subsidies, including rental assistance or rent  

   supplements. 

 

 E. Sexual Harassment; Definition 

  1. Sexual harassment consists of unwelcome sexual advances, 
requests for sexual favors, sexually motivated physical conduct 

or other verbal or physical conduct or communication of a sexual 
nature when: 

   a. submission to that conduct or communication is made a 
term or condition, either explicitly or implicitly, of obtaining 
or retaining employment, or of obtaining an education; or 

   b. submission to or rejection of that conduct or 
communication by an individual is used as a factor in 
decisions affecting that individual’s employment or 
education; or 

   c. that conduct or communication has the purpose or effect 
of substantially or unreasonably interfering with an 
individual’s employment or education, or creating an 

intimidating, hostile or offensive employment or 
educational environment. 

  2. Sexual harassment may include but is not limited to: 

   a. unwelcome verbal harassment or abuse; 

   b. unwelcome pressure for sexual activity; 

   c. unwelcome, sexually motivated or inappropriate patting, 
pinching or physical contact, other than necessary 

restraint of pupil(s) by teachers, administrators or other 
school personnel to avoid physical harm to persons or 
property; 

   d. unwelcome sexual behavior or words, including demands 

for sexual favors, accompanied by implied or overt threats 
concerning an individual’s employment or educational 
status;  

   e. unwelcome sexual behavior or words, including demands 

for sexual favors, accompanied by implied or overt 
promises of preferential treatment with regard to an 
individual’s employment or educational status; or 
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   f. unwelcome behavior or words directed at an individual 
because of gender.  

 F. Racial Harassment;  

Racial harassment consists of physical or verbal conduct relating to an 
individual’s race when the conduct: 

  1. has the purpose or effect of creating an intimidating, hostile or 
offensive working or academic environment; 

  2. has the purpose or effect of substantially or unreasonably 
interfering with an individual’s work or academic performance; or 

  3. otherwise adversely affects an individual’s employment or 
academic opportunities. 

 G. Religious Harassment;  

  Religious harassment consists of physical or verbal conduct which is 
related to an individual’s religion when the conduct: 

  1. has the purpose or effect of creating an intimidating, hostile or 
offensive working or academic environment; 

  2. has the purpose or effect of substantially or unreasonably 
interfering with an individual’s work or academic performance; or 

 3. otherwise adversely affects an individual’s employment or 
academic opportunities. 

 F. Sexual Violence; Definition 

  1. Sexual violence is a physical act of aggression or force or the 
threat thereof which involves the touching of another’s intimate 

parts, or forcing a person to touch any person’s intimate parts.  
Intimate parts, as defined in Minnesota Statutes, includes the 
primary genital area, groin, inner thigh, buttocks or breast, as 
well as the clothing covering these areas. 

  2. Sexual violence may include, but is not limited to: 

   a. touching, patting, grabbing, or pinching another person’s 
intimate parts, whether that person is of the same sex or 
the opposite sex; 

   b. coercing, forcing or attempting to coerce or force the 
touching of anyone’s intimate parts; 

   c. coercing, forcing or attempting to coerce or force sexual 
intercourse or a sexual act on another; or 

   d. threatening to force or coerce sexual acts, including the 
touching of intimate parts or intercourse, on another. 
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 I. Racial Violence;  Racial violence is a physical act of aggression or 
assault upon another because of, or in a manner reasonably related to, 
race. 

 J. Religious Violence;  Religious violence is a physical act of aggression 
or assault upon another because of, or in a manner reasonably related 
to, religion. 

G. Assault;  Assault is: 

  1. an act done with intent to cause fear in another of immediate 
bodily harm or death; 

  2. the intentional infliction of or attempt to inflict bodily harm upon 
another; or 

  3. the threat to do bodily harm to another with present ability to 
carry out the threat. 

 G. Violence; Definition 

  Violence prohibited by this policy is a physical act of aggression or  

  assault upon another or group of individuals because of, or in a manner  

  reasonably related to, race, color, creed, religion, national origin, sex,  

  age, marital status, familial status, status with regard to public  

  assistance, sexual orientation, or disability. 

II. REPORTING PROCEDURES 

 A. Any person who believes he or she has been the victim of religious, 

racial or sexual harassment or violence on the basis of race, color, 
creed, religion, national origin, sex, age, marital status, familial status, 
status with regard to public assistance, sexual orientation or disability 

by a pupil, teacher, administrator or other school personnel of the 
District, or any person with knowledge or belief of conduct which may 
constitute religious, racial or sexual harassment or violence prohibited 

by this policy toward a pupil, teacher, administrator or other school 
personnel or group of pupils, teachers, administrators, or other school 
personnel should report the alleged acts immediately to an appropriate 

District official designated by this policy.  The District encourages the 
reporting party or complainant(s) to use the report form available from 
the principal of each building or available from the District office, but 

oral reports shall be considered complaints as well.  Nothing in this 
policy shall prevent any person from reporting harassment or violence 
directly to a District Human Rights Officer or to the Superintendent. 

 B. In Each School Building  The building principal or the principal’s 

designee or the building supervisor (hereinafter building report taker) is 
the person responsible for receiving oral or written reports of religious, 
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racial or sexual harassment or violence prohibited by this policy at the 
building level.  Any adult District personnel who receives a report of 

religious, racial or sexual harassment or violence prohibited by this 
policy shall inform the building principal report taker immediately.  The 
principal building report taker will take appropriate action to investigate 

student-to-student complaints and resolve the matter in a timely 
fashion. 

C. If the complaint involves an adult, the principal building report taker must 
notify the District Human Rights Officer immediately, without screening or 

investigating the report.  The principal building report taker may request, 
but may not insist upon a written complaint.  A written statement of the 
facts alleged will be forwarded as soon as practical by the principal 

building report taker to the Human Rights Officer.  If the report was given 
verbally, the principal building report taker shall personally reduce it to 
written form within 24 hours and forward it to the Human Rights Officer.  

Failure to forward any harassment or violence report or complaint as 
provided herein will may result in disciplinary action against the principal 
building report taker.  If the complaint involves the building principal 

building report taker, the complaint shall be made or filed directly with the 
Executive Director of Human Resource Services by the reporting party or 
complainant. 

D. The School Board hereby designates the Executive Director of Human 

Resource Services as the District Human Rights Officer to receive 
reports or complaints of religious, racial or sexual harassment or 
violence prohibited by this policy.  If the complaint involves the Human 

Rights Officer or if the complainant would be more comfortable, the 
complaint shall be filed directly with the Superintendent. 

 E. The District shall conspicuously post the name of the Human Rights 
Officer, including mailing address and telephone number. 

 F. Submission of a good faith complaint or report of religious, racial or 

sexual harassment or violence prohibited by this policy will not affect 
the complainant or reporter’s future employment, grades or work 
assignments. 

 G. Use of formal reporting forms is not mandatory. 

 H. Reports of harassment or violence prohibited by this policy are 

classified as private educational and/or personnel data and/or 
confidential investigative data and will not be disclosed except as 
permitted by law.  The District will respect the privacy of the 

complainant(s), the individual(s) against whom the complaint is filed, 
and the witnesses as much as possible, consistent with the District’s 
legal obligations to investigate, to take appropriate action, and to 
conform comply with any discovery or disclosure obligations. 
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III. INVESTIGATION 

 A. By authority of the District, the Human Rights Officer, upon receipt of a 
report or complaint alleging religious, racial or sexual harassment or 

violence prohibited by this policy, shall immediately undertake or 
authorize an investigation.  The investigation may be conducted by 
District officials or by a third party designated by the District. 

 B. The investigation may consist of personal interviews with the 

complainant, the individual(s) against whom the complaint is filed, and 
others who may have knowledge of the alleged incident(s) or 
circumstances giving rise to the complaint.  The investigation may also 

consist of any other methods and documents deemed pertinent by the 
investigator. 

 C. In determining whether alleged conduct constitutes a violation of this 
policy, the District should consider the surrounding circumstances, the 

nature of the behavior, past incidents or past or continuing patterns of 
behavior, the relationships between the parties involved and the context 
in which the alleged incidents occurred.  Whether a particular action or 

incident constitutes a violation of this policy requires a determination 
based on all the facts and surrounding circumstances. 

 D. In addition, the District may take immediate steps, at its discretion, to 
protect the complainant, pupils, teachers, administrators or other school 

personnel pending completion of an investigation of alleged religious, 
racial or sexual harassment or violence prohibited by this policy. 

E. The investigation will be completed as soon as practical.  The District 
Human Rights Officer shall make a written report to the Superintendent 

upon completion of the investigation.  If the complaint involves the 
Superintendent, the report may be filed directly with the School Board.  
The report shall include a determination of whether the allegations have 

been substantiated as factual and whether they appear to be violations 
of this policy. 

IV. SCHOOL DISTRICT ACTION 

 A. Upon receipt of a report completion of the investigation, the District will 
take appropriate action.  Such action may include, but is not limited to, 

warning, suspension, exclusion, expulsion, transfer, remediation, 
termination or discharge.  District action taken for violation of this policy 
will be consistent with requirements of applicable collective bargaining 
agreements, Minnesota and federal law and District policies. 

 B. The result of the District’s investigation of each complaint filed under 
these procedures will be reported in writing to the complainant by the 
District in accordance with state and federal law regarding data or 
records privacy. 
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V. REPRISAL 

The District will discipline or take appropriate action against any pupil, teacher, 
administrator or other school personnel who retaliates against any person who 

makes a good faith report of alleged religious, racial or sexual harassment or 
violence prohibited by this policy or any person who testifies, assists or 
participates in an investigation, or who testifies, assists or participates in a 

proceeding or hearing relating to such harassment or violence.  Retaliation 
includes, but is not limited to, any form of intimidation, reprisal or harassment, 
or intentional disparate treatment. 

 

VI. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES 

These procedures do not deny the right of any individual to pursue other 

avenues of recourse which may include filing charges with the Minnesota 
Department of Human Rights, initiating civil action or seeking redress under 
state criminal statutes and/or federal law. 

VII. HARASSMENT OR VIOLENCE AS ABUSE 

 A. Under certain circumstances, alleged harassment or violence may also 

be possible abuse under Minnesota law.  If so, the duties of mandatory 
reporting under Minnesota Statutes may be applicable. 

B. Nothing in this policy will prohibit the District from taking immediate 
action to protect victims of alleged harassment, violence or abuse. 

VIII. DISSEMINATION OF POLICY AND TRAINING 

 A. This policy shall be conspicuously posted throughout each school 
building in areas accessible to pupils and staff members. 

 B. This policy shall be given to each District employee and independent 
contractor at the time of entering into the person’s employment 
contract. 

 C. This policy shall appear in the student handbook. 

 D. The District will develop a method of discussing this policy with students 
and employees. 

E. This policy shall be reviewed at least annually for compliance with state 
and federal law. 
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Policy #415:  Mandated Reporting of Child Neglect or Physical or Sexual Abuse 
 
This policy reflects the mandatory law regarding reporting of maltreatment of minors and is not 
discretionary in nature.  Each year changes are made to the mandates by the legislature.  MSBA 
incorporates the changes to their model policy.  The recommended changes align with MSBA’s sample 
policy.   This policy must be reviewed annually. 
 
Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)  

Minn. Stat. § 121A.58 (Corporal Punishment)  
Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)  
Minn. Stat. § 121A.67 (Aversive and Deprivation Procedures)  
Minn. Stat. § 245.825 (Use of Aversive or Deprivation Procedures)  
Minn. Stat. § 260C.007, Subd.4, Clause (5) (Child in Need of Protection)  
Minn. Stat. § 609.02, Subd.6 (Definitions – Dangerous Weapon)  
Minn. Stat. § 609.341, Subd. 10 (Definitions – Position of Authority)  
Minn. Stat. § 609.341, Subd. 15 (Definitions – Significant Relationship)  
Minn. Stat. § 609.379 (Reasonable Force)  
Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors)  
Minn. Stat. § 626.5561 (Reporting of Prenatal Exposure to Controlled 
Substances)  
20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)  

 

 
  
 
Recommended Action:  Move to Second Reading at the November 14, 2011 Board Meeting 
 
 

68



 
WAYZATA PUBLIC SCHOOLS 

Independent School District 284 

Wayzata, Minnesota 
 

 
 
MANDATED REPORTING OF CHILD 

NEGLECT OR PHYSICAL OR SEXUAL 
ABUSE 

 

 
 

 POLICY: 415 

 

The District will comply with Minnesota Statutes requiring school personnel to report 
suspected child neglect or physical or sexual abuse. 

It shall be a violation of this policy for any school personnel to fail to immediately 
report instances of child neglect, or physical or sexual abuse when the school 

personnel knows or has reason to believe a child is being neglected or physically or 
sexually abused or has been neglected or physically or sexually abused.  

 

 

 

 

ADOPTED: November 20, 2003 
AMENDED: July 12, 2004 
REVIEWED: October 10, 2005 

AMENDED:    November 13, 2006 
AMENDED:   September 10, 2007 
REVIEWED: October 13, 2008 
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REVIEWED:  November 8, 2010 
FIRST READING:  October 10, 2011 
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WAYZATA PUBLIC SCHOOLS 

Independent School District 284 

Wayzata, Minnesota 
 

 
 
MANDATED REPORTING OF CHILD 

NEGLECT OR PHYSICAL OR SEXUAL 
ABUSE 

  

 
 

             REGULATIONS: 415-R 

 

These regulations will be adhered to in accordance of Policy #415, Mandated 
Reporting of Child Neglect or Physical or Sexual Abuse. 

 I. DEFINITIONS 

 A. “Accidental” means a sudden, not reasonable foreseeable, and         
unexpected occurrence or event which: 

  1. is not likely to occur and could not have been prevented by 
exercise of due care; and 

  2. if occurring while a child is receiving services from a facility, 
happens when the facility and the employee or person providing 
services is in the facility are in compliance with the laws and 
rules relevant to the occurrence of event. 

 B. “Child” means one under age 18 and, for purposes of Minn. Stat. Ch. 
260C (Child Protection), includes an individual under age 21 who is in 
foster care. 

 C. “Immediately” means as soon as possible but in no event longer than 
24 hours. 

 D. “Mandated Reporter” means any school personnel who knows or has 
reason to believe a child is being neglected or physically or sexually 
abused, or has been neglected or physically or sexually abused. 

 E. “Neglect” means the commission or omission of any of the acts 
specified below, other than by accidental means: 

  1. failure by a person responsible for a child’s care to supply a child 
with necessary food, clothing, shelter, health, medical, or other 
care required for the child’s physical or mental health when 

reasonably able to do so and including a growth delay, which 
may be referred to as a failure to thrive, that has been diagnosed 
by a physician and is due to parental neglect; 

  2. failure to protect a child from conditions or actions that seriously 

endanger the child’s physical or mental health when reasonably 
able to do so; 

  3. failure to provide for necessary supervision or child care 
arrangements appropriate for a child after considering factors 

such as the child’s age, mental ability, physical condition, length 
of absence, or environment, when the child is unable to care for 
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his or her own basic needs or safety or the basic needs or safety 
of another child in his or her care; 

  4. failure to ensure that a child is educated in accordance with state 

law, which does not include a parent’s refusal to provide his or 
her child with sympathomimetic medications; 

  5. prenatal exposure to a controlled substance used by the mother 
for a nonmedical purpose, as evidenced by withdrawal 

symptoms in the child at birth, results of a toxicology test 
performed on the mother at delivery or the child’s birth, or 
medical effects or developmental delays during the child’s first 

year of life that medically indicate prenatal exposure to a 
controlled substance; 

  6. medical neglect as defined by Minn. Stat. § 260C.007, subd. 4, 
clause (5); 

  7. chronic and severe use of alcohol or a controlled substance by a 

parent or person responsible for the care of the child that 
adversely affects the child’s basic needs and safety; or 

  8. emotional harm from a pattern of behavior which contributes to 
impaired emotional functioning of the child which may be 

demonstrated by a substantial and observable effect in the 
child’s behavior, emotional response, or cognition that is not 
within the normal range for the child’s age and stage of 
development, with due regard to the child’s culture. 

 Neglect does not include spiritual means or prayer for treatment or care of 
disease where the person responsible for the child’s care in good faith has 
selected and depended on those means for treatment or care of disease, except 
where the lack of medical care may cause serious danger to the child’s health. 

 F. “Nonmaltreatment mistake” means (1) at the time of the incident, the 
individual was performing duties identified in the center’s child care 
program plan required under Minn. Rules Part 9503.0045; (2) the 

individual has not been determined responsible for a similar incident that 
resulted in a finding of maltreatment for at least seven years; (3) the 
individual has not been determined to have committed a similar 

nonmaltreatment mistake under this paragraph for at least four years; (4) 
any injury to a child resulting from the incident, if treated, is treated only 
with remedies that are available over the counter, whether ordered by a 

medical professional or not; and (5) except for the period when the 
incident, occurred, the facility and the individual providing services were 
both in compliance with all licensing requirements relevant to the incident.  

This definition only applies to child care centers licensed under Minn. 
Rules Ch. 9503. 
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 G. “Physical Abuse” means any physical injury, mental injury, or threatened 
injury, inflicted by a person responsible for the child’s care other than by 

accidental means; or any physical or mental injury that cannot reasonably 
be explained by the child’s history of injuries or any aversive or 
deprivation procedures, or regulated interventions, that have not been 
authorized by Minn. Stat. § 121A.67 or § 245.825. 

 Abuse does not include reasonable and moderate physical discipline of a 
child administered by a parent or legal guardian which does not result in 
an injury.  Abuse does not include the use of reasonable force by a 

teacher, principal, or school employee as allowed by Minn. Stat. § 
121A.582. 

 Actions which are not reasonable and moderate include, but are not 
limited to, any of the following that are done in anger or without regard to 

the safety of the child: (1) throwing, kicking, burning, biting, or cutting a 
child; (2) striking a child with a closed fist; (3) shaking a child under age 
three; (4) striking or other actions which result in any nonaccidental injury 

to a child under 18 months of age; (5) unreasonable interference with a 
child’s breathing; (6) threatening a child with a weapon, as defined in 
Minn. Stat. § 609.02, subd. 6; (7) striking a child under age one on the 

face or head; (8) purposely giving a child poison, alcohol, or dangerous, 
harmful, or controlled substances which were not prescribed for the child 
by a practitioner, in order to control or punish the child, or giving the child 

other substances that substantially affect the child’s behavior, motor 
coordination, or judgment or that result in sickness or internal injury, or 
subject the child to medical procedures that would be unnecessary if the 

child were not exposed to the substances; (9) unreasonable physical 
confinement or restraint not permitted under Minn. Stat. § 609.379 
including, but not limited to, tying, caging, or chaining; or (10) in a school 

facility or school zone, an act by a person responsible for the child’s care 
that is a violation under Minn. Stat. § 121A.58. 

 H. “School Personnel” means professional employee or professional’s 
delegate of the District who provides health, educational, social, 
psychological, law enforcement or child care services. 

 I. “Sexual Abuse” means the subjection of a child by a person responsible 
for the child’s care, by a person who has a significant relationship to the 
child (as defined in Minn. Stat. § 609.341, subd. 15), or by a person in a 

position of authority (as defined in Minn. Stat. § 609.341, subd. 10) to any 
act which constitutes a violation of Minnesota statutes prohibiting criminal 
sexual conduct.  Such acts include sexual penetration as well as sexual 

contact.  Sexual abuse also includes any act involving a minor which 
constitutes a violation of Minnesota statutes prohibiting prostitution, or use 
of a minor in a sexual performance.  Sexual abuse includes threatened 
sexual abuse. 
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 J. “Mental Injury” means an injury to the psychological capacity or emotional 
stability of a child as evidenced by an observable or substantial 

impairment in the child’s ability to function within a normal range of 
performance and behavior with due regard to the child’s culture. 

  K. “Person responsible for the child’s care” means (1) an individual 
functioning within the family unit and having responsibilities for the care 

of the child such as a parent, guardian, or other person having similar 
care responsibilities, or (2) an individual functioning outside the family 
unit and having responsibilities for the care of the child such as a 

teacher, school administrator, other school employees or agents, or 
other lawful custodian of a child having either full-time or short-term 
care responsibilities including, but not limited to, day care, babysitting 
whether paid or unpaid, counseling, teaching, and coaching. 

 L. “Threatened injury” means a statement, overt act, condition, or status that 
represents a substantial risk of physical or sexual abuse or mental injury.  
Threatened injury includes, but is not limited to, exposing a child to a 

person responsible for the child’s care who has subjected the child to, or 
failed to protect a child from, egregious harm, or a person whose parental 
rights were involuntarily terminated, been found palpably unfit, or one 

from whom legal and physical custody of a child has been involuntarily 
transferred to another. 

II. REPORTING PROCEDURES 

 A. A mandated reporter as defined herein shall immediately report the 
neglect or physical or sexual abuse, which he or she knows or has reason 

to believe is happening or has happened to the local welfare agency, 
police department,  county sheriff, or agency responsible for assisting or 
investigating maltreatment.   

 B. If the immediate report has been made orally, by telephone or otherwise, 

the oral report shall be followed by a written report within 72 hours 
(exclusive of weekends and holidays) to the appropriate police 
department, the county sheriff, local welfare agency, or agency 

responsible for assisting or investigating maltreatment.  The written report 
shall identify the child, any person believed to be responsible for the 
abuse or neglect of the child if the person is known, the nature and extent 
of the abuse or neglect and the name and address of the reporter. 

 C. A mandated reporter who knows or has reason to know of the deprivation 
of parental rights or the kidnapping of a child shall report the information 
to the local police department or the county sheriff. 

 D. With the exception of a health care professional or a social professional 

who is providing the woman with prenatal care or other health care 
services, a mandated reporter shall immediately report to the local 
welfare agency if the person knows or has reason to believe that a 
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woman is pregnant and has used a controlled substance for a 
nonmedical purpose during the pregnancy, including, but not limited to, 

tetrahydrocannabinol, or has consumed alcoholic beverages during the 
pregnancy in any way that is habitual or excessive. 

 E. A person mandated by Minnesota law and this policy to report who fails to 
report may be subject to criminal penalties and/or discipline, up to and 
including termination of employment. 

 F. Submission of a good faith report under Minnesota law and this policy will 
not adversely affect the reporter’s employment, or the child’s access to 
school. 

 G. Any person who knowingly or recklessly makes a false report under the 

provisions of applicable Minnesota law or this policy shall be liable in a 
civil suit for any actual damages suffered by the person or persons so 
reported and for any punitive damages set by the court or jury, and the 

reckless making of a false report may result in discipline.  The court may 
also award attorney’s fees. 

III. INVESTIGATION 

 A. The responsibility for investigating reports of suspected neglect or 
physical or sexual abuse rests with the appropriate county, state, or 

local agency or agencies.  The investigating agency may interview the 
child at school.  The interview may take place outside the presence of a 
school official.  The investigating agency, not the school, is responsible 

for  either  notifying or withholding notification of the interview to the 
parent, guardian or person responsible for the child’s care. School 
officials may not disclose to the parent, legal custodian, or guardian the 

contents of the notification or any other related information regarding 
the interview until notified in writing by the local welfare or law 
enforcement agency that the investigation or assessment has been 
concluded. 

 B. When the investigating agency determines that an interview should take 
place on school property, written notification of intent to interview the child 
on school property will be received by school officials prior to the 

interview.  The notification shall include the name of the child to be 
interviewed, the purpose of the interview, and a reference to the statutory 
authority to conduct an interview on school property.  

 C. Except where the alleged perpetrator is believed to be a school official or 

employee, the time and place, and manner of the interview on school 
premises shall be within the discretion of school officials, but the local 
welfare or law enforcement agency shall have the exclusive authority to 

determine who may attend the interview.  The conditions as to time, 
place, and manner of the interview set by the school officials shall be 
reasonable and the interview shall be conducted not more than 24 hours 
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after the receipt of the notification unless another time is considered 
necessary by agreement between the school officials and the local 

welfare or law enforcement agency.  Every effort must be made to reduce 
the disruption of the educational program of the child, other students, or 
school employees when an interview is conducted on school premises. 

 D. Where the alleged perpetrator is believed to be a school official or 

employee, the District shall conduct its own investigation independent of 
MDE and, if involved, the local welfare or law enforcement agency.  

 E. Upon request by MDE, the District shall provide all requested data that 
are relevant to a report of maltreatment and are in the possession of a 

school facility, pursuant to an assessment or investigation of a 
maltreatment report of a student in school.  The District shall provide the 
requested data in accordance with the requirements of the Minnesota 

Government Data Practices Act, Minn. Stat. Ch. 13, and the Family 
Educational Rights and Privacy Act, 20 U.S.C. § 1232g. 

IV. MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR 
POTENTIAL ABUSE 

 A. When a local welfare or local law enforcement agency determines that a 

potentially abused or abused child should be interviewed on school 
property, written notification of the agency’s intent to interview on school 
property must be received by school officials prior to the interview.  The 

notification shall include the name of the child to be interviewed, the 
purpose of the interview, and a reference to the statutory authority to 
conduct the interview.  The notification shall be private data.  School 

officials may not disclose to the parent, legal custodian, or guardian the 
contents of the notice or any other related information regarding the 
interview until notified in writing by the local welfare or law enforcement 
agency that the investigation has been concluded. 

 B. All records regarding a report of maltreatment, including any notification of 
intent to interview which was received by the school as described above 
in Paragraph A, shall be destroyed by the school only when ordered by 

the agency conducting the investigation or by a court of competent 
jurisdiction. 

V. PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR 
VIOLENCE 

Under certain circumstances, alleged physical or sexual abuse may also be 

sexual harassment or violence under Minnesota law.  If so, the duties relating 
to the reporting and investigation of such harassment or violence may be 
applicable. 
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VI. DISSEMINATION OF POLICY  

A. The District will develop a method of diseminating this regulation with 
school personnel. 

 

 

 

EFFE 
EFFECTIVE: September 28, 1987 

MODIFIED: May 14, 1990 
MODIFIED: September 28, 1992 
MODIFIED: November 13, 2001 

MODIFIED: July 12, 2004 
REVIEWED: October 10, 2005 
MODIFIED:  November 13, 2006 

MODIFIED::  September 10, 2007  
REVIEWED: October 13, 2008 
REVIEWED:  October 12, 2009 
REVIEWED:  October 11, 2010 

MODIFIED: October 10, 2011 
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Policy #419:  Policies Incorporated By Reference 
 
The only recommended change in this policy is regarding a referenced policy number. 
 
 
Recommended Action:  Move to Second Reading at the November 14, 2011 Board Meeting. 
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POLICIES INCORPORATED BY 

REFERENCE 
 

 
 POLICY: 419 

 

 

Certain policies as contained in this policy reference manual are applicable to 

employees as well as to students.  In order to avoid undue duplication, the School 

District provides notice by this section of the application and incorporation by 

reference of the following policies, which also apply, to employees: 

  

Policy 103 631 and 103-R 631-R Technology Use 

 Policy 225 and 225-R Criminal or Civil Action Against School District, School 
Board Member, Employee or Student 

 Policy 501 and 501-R Equal Educational Opportunities 

 Policy 502 and 502-R Student Discipline 

 Policy 512  and 512-R Staff Notification of Students with Violent Behaviors 

 Policy 522 and 522-R DNR – DNI Orders 

 Policy 612 and 612-R Student Travel 

 Policy 719 and 719 -R Use of District Telephones 

 Policy 912 and 912-R Public Complaints 

 

Employees are charged with notice that the above cited policies are also applicable 

to employees; however, employees are also on notice that the provisions of the 

various policies speak for themselves and may be applicable although not 

specifically listed above. 

 

 

 

 
ADOPTED: August 16, 2004 
AMENDED: November 13, 2006 

FIRST READING:  October 10, 2011 
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STUDENT DISCIPLINE 

 

 
 

POLICY: 502 

 

 

The mission statement of the Wayzata School District includes a commitment to 
personal wellness and fostering respect for self and others. 

In support of this mission, we believe in the following: 

 Recognition of the rights and responsibilities of all individuals. 

 Respect for governing laws. 

 Respect for private and public property. 

 Consequences for failure to follow student conduct rules. 

The School Board believes that learning occurs best in an orderly environment which 
promotes responsible behavior in our students. This policy and these regulations apply 
to all students on school property at all times, at any school-sponsored activities, at 
school bus stops, or and on school buses. 

It is the intent of the School Board that all students be treated fairly, both in and out of 
class. The School Board has a responsibility to make reasonable policies for governing 
student behavior and conduct consistent with Minnesota statutes including Minnesota 

Pupil Fair Dismissal Act and rules and regulations approved by the Minnesota 
Department of Education. The School Board recognizes the uniqueness of each 
building and classroom and intends that there will be individual building and classroom 
procedures to implement District policy and administrative regulations. 

 

 

 

  
ADOPTED: March 8, 1970 

AMENDED  July 16, 1984 
AMENDED: December 8, 1986 
AMENDED: October 12, 1992 

AMENDED: July 9, 2001 
AMENDED: May 10, 2004 
REVIEWED: December 12, 2005 

AMENDED:   October 13, 2008 
REVIEWED:  October 12, 2009 
REVIEWED:  March 14, 2011 

FIRST READING:  October 10, 2011 
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STUDENT DISCIPLINE 

 

 
 

REGULATIONS: 502-R 

 

 

I. REGULATIONS FOR STUDENT BEHAVIOR 

Rule 1: ATTENDANCE 

Students should arrive at school and classes on time. Late arrival constitutes 
tardiness. Unexcused tardies tardiness may lead to consequences. Truancy is 
an absence without the knowledge and approval of the school, parent/guardian, 
or teachers.  (See Compulsory Attendance Policies 503.) 

Rule 2: ACTIVITIES/ EVENT BEHAVIOR 

Students must comply with all school and Minnesota State High School League 
and conference rules when attending school activities and events.  

Rule 3: RESPECT FOR PROPERTY 

Students shall respect property belonging to the School District, school 
employees, and other students.  Vandalism, accidental damage to property, theft 
or use of property without permission of the owner, extortion, or trespassing shall 
constitute a violation of this rule. 

Rule 4: RESPECT FOR PEOPLE 

Students will show respect for other students, and all School District employees 
and volunteers. Disrespectful behavior including abusive language is a violation 
of this rule. This policy incorporates by reference the District’s Racial, Religious, 

Offensive Behavior, Sexual Harassment and Violence Policy. (See Policy Racial, 
Religious, Offensive Behavior/Sexual Harassment and Violence – 403) Although 
not inclusive, the following list describes behaviors that are not permitted. 

A. Insubordination:  A student is insubordinate when he/she refuses to 

comply with any reasonable request or directive of teachers, principals, 
District employees or volunteers. 

B. Personal Identification:  Students shall identify themselves upon 
request by any school employee.  Failure to identify oneself to school 

authorities is a violation of this rule.  Falsifying signatures is also a 
violation of this rule. 

C. Assault:  Assault includes actual physical harm to another or an act with 
intent to cause fear or bodily harm to a person. 

D. Fighting:  Fighting is mutual combat in which both parties have 
contributed to the situation. 
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E. Racial, Religious, Offensive Behavior/Sexual Harassment and 
Violence:  

It is the policy of Independent School District 284 that no student or 

employee of the District shall be subjected to offensive behavior.  Such 
conduct includes, but is not limited to, inappropriate remarks or conduct 
related to a person's race, color, creed, religion, national origin, sex, 

sexual orientation, marital status, disability, age, or status with regard to 
public assistance. Offensive behavior also includes violent or threatening 
behavior and sexual harassment. (See Board Policy 403-R) 

F. Threats:  No student will threaten any individual person or property. 

G. Hazing:  See Board Policy 513 on Hazing. 

H. Bullying:  

Bullying is an overt act by a student or a group of students directed 

against another student/s with the intent to ridicule, humiliate or intimidate 
the other student. 

Rule 5: WEAPONS, REPLICA WEAPONS, POTENTIALLY DANGEROUS 
OBJECTS  

District 284 prohibits the possession of the following in school or at school 
events: 

A. Weapons: A weapon includes but is not limited to firearms (whether 
loaded or not loaded), pellet guns, stun guns, num-chucks, metal 
knuckles, or knives. Any violation may be reported to the local police 

authority for possible criminal prosecution. A recommendation for at least 
a 12 month expulsion, an expulsion not to exceed 12 months, shall be 
made to the School Board if a student possesses a weapon on school 

property or at a school activity.  The Superintendent may modify such 
expulsion/exclusion requirements on a case-by-case basis. 

B. Replica Weapons:  Possession of a replica weapon by a student may 
result in disciplinary action by the school, including expulsion.  "Replica" 

weapon means a device or object that is not defined as a dangerous 
weapon and that is a facsimile or toy version of, and appears to be, a 
pistol, revolver, shotgun, rifle, or any other weapon. Any violation may 

be reported to the local police authority for possible criminal 
prosecution. 

C. Potentially Dangerous Objects:  No student will transport on a bus or 
bring on to school grounds, into the school building, or to school activities, 

fireworks, explosives, smoke bombs, ammunition, clubs, slingshots, laser 
pointers, and similar objects or components which are potentially 
dangerous to people, or property, or are disruptive to the learning 

environment.  Squirt guns or similar items may be considered potentially 
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dangerous objects.  Potentially dangerous objects include any item used 
to threaten, or commit assault, or bodily harm, or any objects used in a 

manner which may create the fear of bodily harm.  The building 
administrator will determine whether an item is a potentially dangerous 
object.  Any violation may be reported to the local police authority for 
possible criminal prosecution. Expulsion may be recommended. 

Rule 6: SMOKING AND USE OF TOBACCO 

Tobacco use and/or possession by students shall be prohibited in school 
buildings, on school property, on school buses, and at all school-sponsored 
activities.  

Rule 7: ALCOHOL AND ILLEGAL DRUGS 

Students will not possess, purchase, or sell alcohol, illegal drugs, drug 

paraphernalia, consume any amount of alcohol, or illegal drugs while on school 
property, including buses, or while attending school-sponsored functions. 

Rule 8: DISRUPTIVE BEHAVIOR 

Students shall behave in a manner which neither disrupts the learning 
environment nor is hazardous to the health and safety of persons in any area.   

A. Disrespectful Language: The use of disrespectful language which may 
includes the use of profanity and/or obscenity, is a violation of this rule.  

B. Unauthorized Distribution of Literature: Unauthorized distribution of 
literature on school property either electronically or in hard copy of an 
inflammatory, libelous, or slanderous nature is also a violation of this rule.   

C. Disturbances and Disruptions:  Disturbances, disruptions, or threats to 

normal school operations or school activities, such as the reporting of 
dangerous or hazardous situations that do not exist, are violations of this 
rule (i.e. terroristic threats).  The possession or use of articles that are 

illegal or declared by a school official to be nuisances is also a violation of 
this rule. 

D. Nuisance Items:  A nuisance item is anything that is used to disrupt the 
safety, order or control of the school, such as, but not limited to, pagers, 

radios, headsets, cell phones, universal remote controls, laser pointers, or 
other personal digital assistants (PDAs) electronic devices. If safety or 
learning is disrupted, consequences will occur. 

Rule 9: CLOTHING AND WEARING APPAREL 

Students shall dress in such a manner that their wearing apparel is not disruptive 

to the learning environment and does not constitute a health or safety hazard.  
(See Board Policy 506 – Student Dress Code.) 
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Rule 10: PARKING/ PARKING LOT/DRIVING VIOLATIONS 

Students are expected to honor and obey all parking and driving rules as 
described in the Wayzata High School student handbook. 

Rule 11: CHEATING/PLAGIARISM/FALSIFICATION OF RECORDS 

Cheating, plagiarism and/or falsification of records are violations.  Cheating or 

plagiarism is misleading an instructor in some way so as to receive a grade for 
work that the student did not originate.  

Rule 12: BUS VIOLATIONS 

All school rules, policies, and regulations apply to behavior at bus stops, on 
buses to and from school or while on any school-related activity.  In addition, 
state law specifically prohibits the following behaviors on a school bus: 

A. Standing or walking in a bus while it is in motion. 

B. Transporting any potentially dangerous objects including weapons or 
explosives. 

C. Obstructing the aisle. 

D. Damaging the bus in any manner.  (See District 284 School Bus 
Discipline Policy and Special Education Transportation Regulations.) 

Rule 13: TECHNOLOGY 

Students shall use technology in a manner consistent with Board Policy (631 & 
631R). 

II. PREVENTIVE AND CORRECTIVE MEASURES 

Student violations of one or more rules of student conduct shall be cause for 
intervention. Such intervention may be preventive, corrective, educational, or 
disciplinary in nature and must depend upon: 

 The seriousness of the violation. 

 The frequency with which the student has violated the rules. 

 The willingness of the student to correct the behavior and to act in a 
more positive manner. 

 The age of the student. 

 
A. Preventive Measures 

Preventive measures may include the involvement of the parent/guardian 

and appropriate professional staff in an attempt to plan corrective strategy 
jointly. In cases of students with an active Individualized Education 
Program (IEP), preventive or corrective action plans will generally involve 
the student's case manager. 
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B. Types of Corrective Measures 

 Student conference. 

 Parent contact. 

 Parent conference. 

 Removal from class. 

 Contract. 

 Restitution. 

 In-school support. 

 Detention. 

 Suspension or removal from extracurricular activities. 

 In-school monitoring. 

 Community service. 

 Referral to outside agency therapeutic program. 

 Suspension. 

 Assign alternative program. 

 Police referral. 

 Petition County Court. 

 Transfer to another school. 

 Superintendent-level intervention. 

 Expulsion/Exclusion. 
 
These actions are not listed in any particular order and other actions may 
be appropriate as well. 

C. Building Level Measures 

The classroom teacher will generally attempt other means to correct 
undesirable behavior before removal from class is used. 

1. Removal from Class:  Violation of any rule or policy established by 
the School Board, administration, or teacher may be grounds for 

removing a student from a specific class or activity for an amount of 
time not to exceed five (5) class or activity periods. Students 
removed from a class or activity shall report to the area that is 
designated. 

a. Secondary Schools:  A class or activity means the daily 
instructional time for a given course of study. 

b. Elementary Schools:  A class or activity means a period of 
time not to exceed one (1) hour, regardless of subject of 
instruction. 
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 2. Suspension:  Suspension is a directive from a school administrator 
prohibiting a student from attending school. 

a. Notice: All provisions of the Pupil Fair Dismissal Act will be 
followed. 

b. Re-entry:  Conference with parent or guardian is required as 
condition of reinstatement. (Per Pupil Fair Dismissal Act).  The 
requirement for a Re-entry Conference cannot delay the delivery 
of special education services if a student has an IEP. 

c. Violation of Suspension:  If a student returns to school or a 
school- sponsored activity without permission during a suspension, 
the action may be considered a violation of the suspension and 
may be cause for further action. 

D. Superintendent Level Disciplinary Process 

The principal may refer a student to the Superintendent/designee for further 
action. The referral will be in writing and will be accompanied by a complete 
and up-to-date record of the facts of the incident(s) and all corrective 
measures attempted. 

1. Informal Hearing:  The Superintendent/designee will conduct an 
informal hearing.  The student and parent/guardian will be notified of 
the hearing and will receive a copy of the referral letter. At the hearing 

the student may choose to be accompanied by any person. The 
principal and other school personnel may be present. 

2. Actions: The Superintendent/designee will take one or more of the  
following actions: 

a. Defer action pending further investigation  

b. Place the student on Superintendent's probation. 

c. Transfer the student to a different school. 

d. Place the student on home instruction. 

e. Place the student in a modified or alternative program. 

f. Attempt to seek placement in a school outside the District with 
parental/guardian agreement. 

g. Recommend expulsion or exclusion. The Superintendent may 
modify such expulsion/exclusion requests on a case by case 
basis. 
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 E. Expulsion/Exclusion 

1. Expulsion 

Expulsion is a School Board action to prohibit an enrolled student from 
further attendance for up to twelve (12) months from the date the 

student is expelled. The procedures for notice and hearing under the 
Pupil Fair Dismissal Act regulations will be followed. 

2. Exclusion 

Exclusion means a Board action to prevent enrollment or re-enrollment 
of a student for a period that shall not extend beyond the school year. 
The procedures of the Pupil Fair Dismissal Act will be followed. 

F. Alternative Placement 

Alternative placement to another in or out-of-District school site may be made 
at the recommendation of the administration.  

III. NOTIFICATION OF BOARD POLICY/REGULATIONS AND 
BUILDING PROCEDURES 

A. High school and middle school students will be given a copy of the Student  
Discipline Regulations and any building-level procedures. Receipt of the 
written policy and procedures will be construed as having knowledge of the 
contents. Elementary students will receive an oral explanation. 

B. Copies of the Board Policy on Student Discipline and Regulations will be 
available to students and parents/guardians in the office of each school 
building. 

IV. IMPLEMENTATION 

The building level procedures for implementing this policy will be determined by 
each site.  The building principal and licensed employees shall confer annually to 
review the discipline policy and to assess whether the policy has been enforced. 

 A District committee will review the policy and regulations annually. 
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I. Purpose 

Students are protected from discrimination on the basis of sex pursuant to Title IX 
of the Education Amendments of 1972 and the Minnesota Human Rights Act.  The 
purpose of this policy is to provide equal educational opportunity for all students 
and to prohibit discrimination on the basis of sex. 

 

II. GENERAL STATEMENT OF POLICY 

A. The School District provides equal opportunity for all students, and does not 

unlawfully discriminate on the basis of sex.  No student will be excluded from 
participation in, denied the benefits of, or otherwise subjected to discrimination 
under any educational program or activity operated by the School District on 
the basis of sex. 

B. It is the responsibility of every School District employee to comply with this 
policy. 

 

 

 

 
ADOPTED: November 8, 2004 
REVIEWED: December 12, 2005 

REVIEWED:  October 13, 2008 
REVIEWED:  October 12, 2009 
REVIEWED:  January 10, 2011 

FIRST READING:  October 10, 2011 
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I.  TITLE IX COORDINATOR 

A. The Executive Director of Human Resources is the Title IX coordinator.  This 
employee coordinates the School District’s efforts to comply with and carry out 
its responsibilities under Title IX. 

B. Any student, parent or guardian having questions regarding the application of 
Title IX and its regulations and/or this policy should discuss them with the Title 

IX coordinator.  Questions relating solely to Title IX and its regulations may be 
referred to the Assistant Secretary for Civil Rights of the United States 
Department of Education.  In the absence of a specific designee, an inquiry or 

complaint should be referred to the Superintendent or the School District 
human rights officer. 

 

II.  REPORTING PROCEDURES 

A. The Executive Director of Human Resources is the School District human 
rights officer to receive reports, complaints or reports of unlawful sex 
discrimination toward a student. 

B. Any student who believes he or she has been the victim of unlawful sex 
discrimination by a teacher, administrator or other School District personnel, or 
any person with knowledge or belief of conduct which may constitute unlawful 

sex discrimination toward a student should report the alleged acts immediately 
to an appropriate School District official designated by these regulations or may 
file a report.  The School District encourages the reporting party or complainant 

to use the report form available from the principal of each building or available 
from the School District office, but oral reports shall be considered complaints 
as well.  Nothing in this policy shall prevent any person from reporting unlawful 

sex discrimination toward a student directly to a School District human rights 
officer or to the Superintendent. 

C. The building principal is the person responsible for receiving oral or written 
reports of unlawful sex discrimination toward a student at the building level.  

Any adult School District personnel who receives a report of unlawful sex 
discrimination toward a student shall inform the building principal immediately. 
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D. Upon receipt of a report, the principal must notify the School District human 
rights officer immediately, without screening or investigating the report.  The 

principal may request, but may not insist upon a written complaint.  A written 
statement of the facts alleged will be forwarded as soon as practicable by the 
principal to the human rights officer.  If the report was given verbally, the 

principal shall personally reduce it to written form within 24 hours and forward it 
to the human rights officer.  Failure to forward any report or complaint of 
unlawful sex discrimination toward a student as provided herein may result in 

disciplinary action against the principal.  If the complaint involves the building 
principal, the complaint shall be made or filed directly with the Superintendent 
or the School District human rights officer by the reporting party or complainant.  

If the complaint involves a human rights officer, the complaint shall be filed 
directly with the Superintendent. 

E. The School Board hereby designates Executive Director of Human Resources 
as the School District human rights officer to receive reports, complaints or 

grievances of unlawful sex discrimination toward a student.  If the complaint 
involves a human rights officer, the complaint shall be filed directly with the 
Superintendent. 

F. The School District shall conspicuously post the name of the Title IX 

coordinator and human rights officer, including office mailing addresses and 
telephone numbers. 

G. Submission of a good faith complaint, or report of unlawful sex discrimination 
toward a student will not affect the complainant or reporter’s future 
employment, grades or work assignments. 

H. Use of formal reporting forms is not mandatory. 

I. The School District will respect the privacy of the complainant, the individual(s) 
against whom the complaint is filed, and the witnesses as much as possible, 
consistent with the School District’s legal obligations to investigate, to take 
appropriate action, and to conform with any discovery or disclosure obligations. 

 

III.  INVESTIGATION 

A. By authority of the School District, the human rights officer, upon receipt of a 
report, complaint alleging unlawful sex discrimination toward a student shall 
promptly undertake or authorize an investigation.  The investigation may be 

conducted by School District officials or by a third party designated by the 
School District. 

B. The investigation may consist of personal interviews with the complainant, the 
individual(s) against whom the complaint is filed, and others who may have 

knowledge of the alleged incident(s) or circumstances giving rise to the 
complaint.  The investigation may also consist of any other methods and 
documents deemed pertinent by the investigator. 
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C. In determining whether alleged conduct constitutes a violation of this policy, the 
School District should consider the surrounding circumstances, the nature of 

the behavior, past incidents or past or continuing patterns of behavior, the 
relationships between the parties involved and the context in which the alleged 
incidents occurred.  Whether a particular action or incident constitutes a 

violation of this policy requires a determination based on all the facts and 
surrounding circumstances. 

D. In addition, the School District may take immediate steps, at the discretion, to 
protect the complainant, pupils, teachers, administrators or other school 

personnel pending completion of an investigation of alleged unlawful sex 
discrimination toward a student. 

E. The investigation will be completed as soon as practicable.  The School District 
human rights officer shall make a written report to the Superintendent upon 

completion of the investigation.  If the complaint involves the Superintendent, 
the report may be filed directly with the School Board.  The report shall include 
a determination of whether the allegations have been substantiated as factual 
and whether they appear to be violations of this policy. 

 

IV.  SCHOOL DISTRICT ACTION 

A. Upon conclusion of the investigation and receipt of a report, the School District 
will take appropriate action.  Such action may include, but is not limited to, 
warning, suspension, exclusion, expulsion, transfer, remediation, termination or 

discharge.  School District action taken for violation of this policy will be 
consistent with requirements of applicable collective bargaining agreements, 
Minnesota and federal law and School District policies. 

B. The result of the School District’s investigation of each complaint filed under 

these procedures will be reported in writing to the complainant by the School 
District in accordance with state and federal law regarding data or records 
privacy. 

 

VI.  REPRISAL 

The School District will discipline or take appropriate action against any pupil, 

teacher, administrator or other school personnel who retaliates against any person 
who reports alleged unlawful sex discrimination toward a student or any person 
who testifies, assists or participates in an investigation, or who testifies, assists or 

participates in a proceeding or hearing relating to such unlawful sex discrimination.  
Retaliation includes, but is not limited to any form of intimidation, reprisal or 
harassment. 
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VII.  RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES 

These procedures do not deny the right of any individual to pursue other avenues 
of recourse which may include filing charges with the Minnesota Department of 

Human Rights, initiating civil action or seeking redress under state criminal 
statutes and/or federal law, or contacting the Office of Civil Rights for the United 
States Department of Education. 

 

VIII. COMMUNICATION OF POLICY AND EVALUATION  

 

A. This policy shall be made available, on website or up on request, to all 

students, parents/guardians of students, staff members, employee unions 

and organizations. 

 

B. The school district shall review this policy and the school district’s 

operation for compliance with state and federal laws prohibiting 

discrimination on a continuous basis. 

 

 

 

 

 
EFFECTIVE: November 8, 2004 
REVIEWED: December 12, 2005 

REVIEWED:  October 13, 2008 
REVIEWED:  October 12, 2009 
REVIEWED:  January 10, 2011 

MODIFIED:   October 10, 2011 
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WAYZATA PUBLIC SCHOOLS 
Independent School District 284 

Wayzata, Minnesota 
 

BOARD OF EDUCATION 
Regular Meeting - November 14, 2011 - 6:00 PM 

Wayzata City Hall, 600 Rice Street, Wayzata  
 

AGENDA 
 

1. CALL TO ORDER/ROLL CALL  

2. APPROVAL OF AGENDA AND CONSENT AGENDA ITEMS 
Consent Agenda items are considered to be routine in nature and will be enacted by one motion. There will 
be no separate discussion of these items unless a Board member or citizen so requests, in which event the 
item will be removed as a Consent Agenda item and addressed. Consent Agenda Items are as follows: 

 

A. Approval of Minutes  

1. Regular Meeting - September 12, 2011 (Corrected)  

2. Special Meeting - September 26, 2011  

3. Regular Meeting - October 10, 2011  

B. Finance and Business Recommendations  

C. Human Resource Recommendations  

3. STUDENT CURRICULUM PRESENTATION  

4. RECOGNITIONS  

A. November Employee of the Month -  

B. Milken Award Recipient - Seth Brown  

C. Wayzata Boy's Basketball Association  

5. REPORTS FROM ORGANIZATIONS 
This section of the agenda provides the opportunity for parent, teacher, and/or student 
associations/organizations to provide the School Board with reports/updates. 

 

A. Student Council - Vice President - Sammi Ezrilov  

6. SUPERINTENDENT'S REPORTS AND RECOMMENDATIONS  

A. Superintendent  

1. RESOLUTION - American Education Week - November  

B. Teaching and Learning  

1. Approval of Plymouth Creek Elementary Site Plan  

C. Finance and Business Services  

1. Monthly Financial Reports  

D. Human Resource Services  

7. OTHER BOARD ACTION  

A. Resolution Canvassing Return of Votes of School District General Election of November 8, 2011  

B. Resolution Authorizing Issuance Of Certificates Of Election And Directing The School District Clerk To 
Perform Other Election Related Duties 

 

8. AUDIENCE OPPORTUNITY TO ADDRESS SCHOOL BOARD 
This section of the agenda provides an opportunity for those who have called and placed their names on the 
list and for members of the audience to address the School Board. 

 

9. BOARD REPORTS  

10. NATIONAL MERIT SCHOLARSHIP SEMI-FINALITS AND ESTEEMED TEACHERS  

11. ADJOURN  
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              Agenda Item      8 
  

WAYZATA PUBLIC SCHOOLS 
Independent School District 284 

Wayzata, Minnesota 
 

BOARD OF EDUCATION 
 

Work Session – October 24, 2011 
 

 

 AGENDA SECTION: 8.  ADJOURN 
 

ITEM:        
     

      COMMENTS BY:              Board Chair Gleason 
 
 

 
 

If there is no additional business before the School Board, the Chair will adjourn the 
meeting. 
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