
INTERMEDIATE SCHOOL DISTRICT 917 

IN DAKOTA COUNTY 

 

 

REGULAR SCHOOL BOARD MEETING Tuesday, October 1, 2019 
  

 

AGENDA: 

I. Call to Order - Chair Lewis  

II. Conduct Pledge of Allegiance - Chair Lewis  

III. Visitors opportunity to be heard - Chair Lewis  

IV. Additions to the agenda - Chair Lewis  

V. Good News Report - Directors 2 

VI. Consent Items - Chair Lewis  

A. School Board Minutes, September 3, 2019 18 

B. Personnel Considerations 20 

VII. Donations - Chair Lewis 27 

VIII. Business Manager’s Report - Nicolle Roush  

A. Review and Approve Payment of Bills 29 

B. Review and Approve Wire Transfers 37 

C. Review and Approve Investment Report 38 

IX. Reports  

A. Review and Approve Temporary Work Agreement Report - Mark Zuzek 39 

B. Assurance of Compliance - Mark Zuzek 49 

X. Policies 51 

A. Review Revised Policy 418 - Drug Free Workplace Drug Free School, first reading - Mark Zuzek 52 

B. Review new Policy 502 - Search of Student Lockers, desks, Personal Possessions, and Student's Person, first 

reading  - Mark Zuzek 

56 

C. Review new Policy 520, Student Surveys, first reading - Mark Zuzek 59 

D. Review MSBA Policy 531 (old policy 6.14) Pledge of Allegiance, first reading - Mark Zuzek 65 

XI. New Business  

A. Digital Healthcare Engagement Platform 67 

B. Review and Approve Renewals for LTD and Life Insurance - Nicolle Roush 70 

C. Approval of Medical and Dental Insurance Renewals for 2019-2020 - Nicolle Roush 73 

D. Review Enrollment Counts for Special Education as of October 1, 2019 - Melissa Schaller 

  (Materials will be handed out at the meeting.) 

75 

E. Review Enrollment Counts for DCALS/DCALS North and South as of October 1, 2019 - Eric Van Brocklin 76 

XII. Adjournment  

SCHOOL BOARD CALENDAR INFORMATION SCHOOL BOARD CALENDAR INFORMATION 
October 24, 2019 - 8:15 AM - Noon, School Board and Member District Superintendent Workshop 

October 30, 2019 - 3:30 - 7:30 PM, TESA Open House, DCTC 

November 5, 2019 - 4:30 PM, School Board Meeting, Alliance, 14300 Biscayne 



 

Good News 
Special Education 
October 1, 2019 

 

● Cedar and Lebanon held their open houses on August 29th.  Cedar had 19 families attend and 
Lebanon 8.  Upon seeing his new room, one elementary student proclaimed, “Well, this is 
certainly an upgrade!” 

● Lori Klein and Sheri Frisque, Teachers of Blind/VIsually Impaired, trained staff at Concord 
Education Center on how to play Goalball during workshop week. Goalball is a popular team 
sport for the blind and visually impaired. The sport originated in 1946 when Austrian Hanz 
Lorrenzen and German Sett Reindle developed the game as a way to keep blinded WWII 
veterans physically active. Goalball has since become the premier team sport for blind athletes 
and is played competitively in 112 countries. The Concord Education Center staff are going to 
play goalball after school periodically. 
 

● Taylor Thomas, Lead Teacher of Deaf/Hard of Hearing Programs, will present at the 37th Annual 

Closing the Gap Conference on October 4th in Prior Lake with a fellow Teacher of Deaf/Hard of 

Hearing from St. Paul Public Schools, Emily Manson, on Connecting Students and Families with 

Digital Platforms such as FlipGrid, S’More, Kahoot, and more. 

● Students in TESA will be participating in Unity Day on Wednesday, October 23. On this 
day everyone can come together- in schools, communities, and online- to promote 
support, hope, and unity to show that we are together against bullying and united for 
kindness, acceptance and inclusion.   

● Open house will be held at TESA DCTC on Wednesday, October 30, 3:30 p.m. - 7:30 p.m.  

● TESA BTC is off to an excellent start. The students are beginning to venture out into the 
community and polishing up their resumes.  The "Play Dough" program (making for sensory 
tools for the district), is beginning this week. We participated in our first successful fire drill 
followed by one of the Bloomington Fire Department inspectors coming out to speak on fire 
safety in the home and workplace.  It has been a great first three weeks of the school year.  A lot 
of positive team building is happening right in front of our eyes! 

● TESA students have been hard at work creating fun new crafts for the fall season. Fall crafts will 
go on sale starting the week of September 23rd.  (Picture below) 
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● Students in Hastings DASH program have begun using the Unique Learning System.  Each week 
they incorporate different ways to read the story - either teacher read, students read using 
communication devices, or listening to the story on the Smartboard.  Also, each student will 
create their own "library" of the ULS books read each month.  They will then be able to take the 
book home at the end of the year.  It has been a great resource to have in the classroom. 

● The Juvenile Services Center held an open house on 9/17.  Thirteen families and several of our 
ISD 917 school board members were in attendance.  Students gave  their families a tour and 
families were able to see where their child was attending school.  The photo below shows the 
display the students created that describes some of the issues they deal with in their lives. 
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● Great things have been occuring at AEC from the start of the year. We opened up our 
building to families and students for open house in late August. We are happy to report 
that we had over 30 families attend! This is a new record for Alliance Education Center. 
Our teachers created welcoming door decorations to demonstrate their school spirit.  
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● Our High School students just finished up an art project in theirWorld History  class. Each 
student had to research an ancient civilization and then, as a capstone of the research, had to 
build a representation of that civilization’s artwork out of clay. What an awesome job they did!  

 

 
●  
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Good News Report 

Secondary Programs 

Oct. 2019 

 

-Lynn Morris who teaches our new Mechatronics program and also teaches Math within our 

ALC received this confirmation of her new CTE Licensure.  She did an awesome job working to 

attain this license with the help of all you, Troy Haugen, and MDE staff.  

 

Dear Lynn, 

 The evaluation of your portfolio submission has been completed.  Based on the reviewer’s 

findings, we are pleased to report that you have met all of the content standards for CTE: 

Communication Technology licensure.  

 

-I think I told you this in person but I'll pen it too. We have the permit all ready to go from the 

state inspector and will be getting our first load of lumber Thursday 9/26. We are beating the 

start of last year by a month and most other years by two. Now that is good news. 

Paul Landwehr-Construction Trades Teacher 

 

-Shawn Johnson from Alliance who's in the DCAL's HDT program is also taking some of his 

college general credits as a PSEO student to prepare for a January start in the DCTC Heavy 

Duty Truck program.   

Tom LeDoux-HDT instructor 

 

-Last year the DCALS Main Campus started a sandwich station.  Knowing a major barrier to 

learning for quite a few students is hunger, the staff decided to help provide another option 

besides the well-established DCALS Food Shelf.  The sandwich station is located in the class 

hallway near the office, and students are able to make themselves a sandwich.  Most of the 

items are bought by the staff; however, the school has been lucky enough to get some 

donations from Hosanna Church And Rotella's (thank you Audrey Weiler for this connection). 

 

-All our programs held an Open House/Conference night on Thursday, Sept. 26th.  This was an 

opportunity for parents to visit with staff, see our buildings, and here about how the year has 

started for their students.  Students from Cherry Cramer’s Food Industry Careers class helped 

to make the cookies that were served at each site.  Her program and students always enjoy 

baking items that can be shared with families during these conferences.  Dale Engman, Scott 

Teskey, and Lynn Morris shared tours and insights into the new Mechatronics and Industry 4.0 

program here at ISD 917 CTE.  Students from Dale’s Computer Networking class, Scott’s 

Career Exploration class, and Lynn’s Mechatronics class all will have access to the new lab 

space.  This will provide tremendous opportunities for a new way of learning and using hands-

on activities to enhance future-ready skills.  We had a record 48 families visit for open 

house/conferences last week in our DCALS Main site.   
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-Students from our DCALS North and South campus were able to attend the Renaissance 

Festival in Shakopee last Friday.  Students had a great time learning about Medieval History 

and enjoying some fun time together.  
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Fundamental Chef Training & Food Industry Careers students from 
ISD # 917 present: 

 

 

Themed luncheon opportunities at Dakota County Technical College 
in Rosemount: 

Tuesday October 29, 2019 

Tuesday December 10, 2019 

Tuesday February 11, 2020 

Tuesday March 31, 2020 

Wednesday May 13, 2020 

 

$13.00 per person flat fee includes:  three course meal & beverages 
Luncheons begin at 10:45 AM……..specific menus will be sent in a timely 

manner. 

Pre-registration is required:  reservation and payment must be remitted by 

individual due dates to: 

ISD # 917 

ATT:  PATTY LABEAU 

1300 145th Street East 

Rosemount, MN  55068 

Questions:  call/email Darla or Patty---651-423-8441/ 
patty.labeau@isd917.org 
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 INTERMEDIATE SCHOOL DISTRICT 917 
 

A School Board Meeting of the Intermediate School District 917 School Board was held on Tuesday, 
September 3, 2019 at Dakota County Technical College, 1300 145th Street East, Rosemount. 
 
Members Present:  Dick Bergstrom, DeeDee Currier, Kathy Lewis (arrived at 5:07 PM), Wendy Felton, Jill 
Lewis, Vanda Pressnall, Russ Rohloff, Melissa Sauser, Byron Schwab, and ex-officio member 
Superintendent Mark Zuzek. 
 
Members Absent:     none. 
 
Also Present:   Nicolle Roush, Eric VanBrocklin, Melissa Schaller, and Linda Berg 
 
School Board Chair Jill Lewis called the meeting to order at 4:56 PM. 
 
There were no visitors to be heard. 
 
The good news reports were presented.      
 
1. Motion by  Byron Schwab, seconded by Dick Bergstrom to approve the consent items, as presented.  

All present voted aye.  Motion carried. 

 Minutes:   August 20, 2019, Regular School Board Meeting  
Personnel:  New Hires:  Alexander Bruechert, Classroom Assistant, effective August 29, 2019. 
Celeste Grussing, Classroom Assistant, effective August 29, 2019.  Jennifer Hanson, Classroom 
Assistant, effective August 29, 2019 (from Student Assistant to Classroom Assistant).  Sawyer 
Helgeson, Classroom Assistant, effective August 29, 2019.  Megan Luscomb, Classroom Assistant, 
effective August 29, 2019.  Jody Nash, Classroom Assistant, effective August 29, 2019. 
 Jack Overstreet, Classroom Assistant, effective August 29, 2019 (from Student Assistant to 
Classroom Assistant).  Catherine Rutter, Classroom Assistant, effective August 29, 2019. 
Jordan Scott, School Social Worker, effective August 22, 2019.  Leah Swenson, Braillist, effective 
August 19, 2019.  Jacqueline Wilkie, Special Education Teacher, effective August 22, 2019.  
Rehires:  Amy Hart, Classroom Assistant, effective August 29, 2019.   Change in Status:  Tracie 
Anderson, Board Certified Behavior Analyst, leave request beginning September 3, 2019, with an 
expected return date of  September 16, 2019.  Caroline Peterson, Sign Language Interpreter, 
leave request effective on or about October 28, 2019, with an expected return date of January 
21, 2020.  Jaclyn Suchy, Classroom Assistant, intermittent leave request beginning September 1, 
2019, with an expected return date of September 2, 2020.  Resignations and terminations:  
Kasandra Andersen, Classroom Assistant, effective August 19, 2019.  Lucretia Andrews, 
Classroom Assistant, effective August 20, 2019.  Samuel Betterley, Classroom Assistant, effective 
August 30, 2019.  Olivia Billock, Classroom Assistant, effective August 22, 2019. 
Renee Bouchareb, Classroom Assistant, effective August 22, 2019.  Julie Cooper, Classroom 
Assistant, effective August 22, 2019. Amy Fillhouer, Sign Language Interpreter, effective August 
30, 2019.  Fadumo Haji, Classroom Assistant, effective August 23, 2019.  Roger Ketterling, 
Classroom Assistant, effective September 3, 2019.  Karissa Martin, Mental Health Practitioner, 
effective August 22, 2019.  Lisa Ott, Board Certified Behavior Analyst, effective September 27, 
2019.  Lindsey Proeng, DAPE Teacher, effective August 23, 2019, contingent upon finding a 
suitable replacement.  Kelsey Sletten, Special Education Teacher, effective August 21, 2019. 
Mary Stadelman, Program Assistant, effective August 26, 2019.   
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2. Motion Wendy Felton, seconded by Vanda Pressnall, to approve the bills from June 27, 2019 to 
August 27, 2019 and wire transfers, as presented by the Business Manager.  All present voted aye.   
Motion carried. 

 
3. Motion by Byron Schwab, seconded by Dick Bergstrom, to approve Policy 410-Family Medical Leave 

Act; Policy 616-School District System Accountability; and Policy 806-Crisis Management Policy, final 
reading.  (Addendum A.)  All present voted aye.  Motion carried. 

 
4. Motion by Wendy Felton, seconded by Dick Bergstrom, to approve the 2019-2020 Operational 

Focus (with a minor change in SD2, S1 to change “maintain steady enrollment” to “will strive to 
maintain”) as presented.  (Addendum B.)  All present voted aye.  Motion carried. 

 
5. Motion by DeeDee Currier, seconded by Byron Schwab, to approve the lead teachers for DCALS 

South, as presented.  (Addendum C.)  All present voted aye.  Motion carried. 
 
6. Motion by Byron Schwab, seconded by Dick Bergstrom, to adjourn the meeting.   All present voted 

aye.  Motion carried. 
 
There being no further business the meeting adjourned at 5:27 PM. 
 
The next regular School Board Meeting will be Tuesday, October 1, 2019, at 5:00 PM, at DCALS South, 
421 Walnut Street, Farmington. 
 
 
 
___________________________ 
Clerk 
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SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF OCTOBER 1, 2019 

 
NEW HIRES: 
 

Alexandra Bisping, Classroom Assistant, effective September 13, 2019. 
 
Megan Boehm, Classroom Assistant, effective September 23, 2019. 
 
Daniel Crawford, Classroom Assistant, effective September 30, 2019. 
 
Christine David, Mental Health Professional, effective September 5, 2019. 
 
David Diaz, Program Assistant, effective September 9, 2019. 
 
Nancy Dye, Classroom Assistant, effective September 4, 2019. 
 
Jodi Erickson, Classroom Assistant, effective August 29, 2019 (from Student Assistant to 
Classroom Assistant). 
 
Stefanie Goodling, Classroom Assistant, effective August 29, 2019. 
 
Kara Hanson, Classroom Assistant, effective September 11, 2019. 
 
Johnathan Harlin, Special Education Teacher, effective August 22, 2019. 
 
Hannah Hills, Classroom Assistant, effective August 29, 2019 (from Student Assistant to 
Classroom Assistant). 
 
Kelly Jones, Classroom Assistant, effective September 23, 2019. 
 
Emily Kendall, Program Assistant, effective August 29, 2019. 
 
Cailyn Kneifl, Classroom Assistant, effective August 29, 2019. 
 
Tiffani Lavell, Classroom Assistant, effective August 29, 2019. 
 
Kearston Lazaretti, Classroom Assistant, effective September 9, 2019. 
 
Marcia McNeil, Classroom Assistant, effective September 19, 2019. 
 
Sara Pitts, Classroom Assistant, effective September 16, 2019.  
 
Colleen Moore, Classroom Assistant, effective September 16, 2019. 
 
Marcus Pennington, Classroom Assistant, effective September 23, 2019. 
 
Christina Rank, Classroom Assistant, effective August 29, 2019. 
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Amun Said, Classroom Assistant, effective August 29, 2019. 
 
Julie Scharber, Classroom Assistant, effective August 29, 2019. 
 
Brett Swanson, Classroom Assistant, effective September 4, 2019. 
 
Estanie Tyler, Classroom Assistant, effective September 23, 2019. 
 
Summer Vang, Classroom Assistant, effective August 29, 2019. 
 
Joleen Witham, Administrative Assistant I, effective September 16, 2019. 

 
CHANGE IN STATUS: 
 

Michelle Dodge, Sign Language Interpreter, Lead Interpreter stipend for the 2019-2020 
school year only. 
 
Karen Doenges, Speech Language Pathologist, increase from 135 days per year to 140 
days per year effective August 26, 2019, for the 2019-2020 school year only. 
 
Janell Stiel, Administrative Assistant II, permanent increase from 5.12 hours per day and 
203 days per year to 7 hours per day and 208 days per year effective September 3, 2019. 

 
RESIGNATIONS & TERMINATIONS: 
 

Sarah Biddle, Classroom Assistant, effective September 27, 2019. 
 
Laura Finkel, Administrative Assistant II, effective October 10, 2019.  
 
Haley Husom, Classroom Assistant, effective September 13, 2019. 
 
Marcia McNeil, Classroom Assistant, effective September 26, 2019. 
 
Alexandra O’Dowd-Mallam, Program Assistant, effective September 19, 2019. 
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Last name First name Position

New Hire, 
Rehire, or 
Employee 

Status 
Change Site Program Reason for Vacancy

Educational 
Level

Years 
Related/ 
Teaching 

Exp. Lane & Step Salary Start Date
DAVID CHRISTINE Mental Health Professional New Hire Lebanon TEA Replace Resignation MA 4.5 MA, Step 5 $50,207 9/5/2019
HARLIN JOHNATHAN Teacher, Special Education Rehire Alliance SUN Replace Nonrenew MA 3 MA, Step 4 $48,509 8/22/2019
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Last name First name Position

New Hire, 
Rehire, or 
Employee 

Status 
Change Site Program

Reason for 
Vacancy Educational Level

Lane 
&/or 
Step

Salary/ 
Hourly 

Rate
Start 
Date

BISPING ALEXANDRA Classroom Asst New Hire Riverview Elementary ECSE TEA Replace Transfer > 60 credits 2 ($ 18.41)   9/13/19
BOEHM MEGAN Classroom Asst New Hire Lebanon TEA Replace Resignation Bachelor's degree 1 ($ 18.01)   9/23/19
CRAWFORD DANIEL Classroom Asst New Hire Lebanon TEA Replace Resignation Associate's degree 5 ($ 19.61)   9/30/19
DIAZ DAVID Program Asst New Hire Alliance BAT/All Replace Resignation Bachelor's degree 1 ($ 18.01)   9/9/19
DYE NANCY Classroom Asst New Hire Lakeville North D/HH Replace Resignation < 60 credits, passed ParaPro 4 ($ 19.21)   9/4/19
ERICKSON JODI Classroom Asst Status Change Pine Bend Elementary ECSE TEA Replace Transfer Associate's degree 2 ($ 18.41)   8/29/19
GOODLING STEFANIE Classroom Asst New Hire Christina Huddleston PACES Addition Associate's degree 3 ($ 18.81)   8/29/19
HANSON KARA Classroom Asst New Hire Concord SUN Addition Bachelor's degree 1 ($ 18.01)   9/11/19
HILLS HANNAH Classroom Asst Status Change Dakota County Tech TESA Replace Resignation < 60 credits, passed ParaPro 2 ($ 18.41)   8/29/19
JONES KELLY Classroom Asst Rehire Lebanon TEA Replace Transfer Bachelor's degree 1 ($ 18.01)   9/23/19
KENDALL EMILY Program Asst Rehire Henry Sibley High DASH Replace Resignation < 60 credits, passed ParaPro 1 ($ 18.01)   8/29/19
KNIEFL CAILYN Classroom Asst New Hire Concord SUN Addition < 60 credits, passed ParaPro 1 ($ 18.01)   8/29/19
LAVELL TIFFANI Classroom Asst New Hire Concord SUN Addition < 60 credits, passed ParaPro 1 ($ 18.01)   8/29/19
LAZARETTI KEARSTON Classroom Asst New Hire Lebanon TEA Replace Resignation Associate's degree 2 ($ 18.41)   9/9/19
MCNEIL MARCIA Classroom Asst New Hire Gideon Pond D/HH Replace Resignation Master's degree 2 ($ 18.41)   9/19/19
PITTS SARA Classroom Asst New Hire Alliance CASE Replace Resignation Bachelor's degree 2 ($ 18.41)   9/16/19
MOORE COLLEEN Classroom Asst New Hire Alliance SUN Replace Resignation Bachelor's degree 1 ($ 18.01)   9/16/19
PENNINGTON MARCUS Classroom Asst New Hire Concord SUN Addition < 60 credits, passed ParaPro 1 ($ 18.01)   9/23/19
RANK CHRISTINA Classroom Asst New Hire Concord SUN Addition < 60 credits, passed ParaPro 1 ($ 18.01)   8/29/19
SAID AMUN Classroom Asst New Hire Concord SUN Addition Bachelor's degree 1 ($ 18.01)   8/29/19
SCHARBER JULIE Classroom Asst New Hire Concord SUN Addition < 60 credits, passed ParaPro 2 ($ 18.41)   8/29/19
SWANSON BRETT Classroom Asst New Hire Lebanon TEA Replace Transfer < 60 credits, passed ParaPro 1 ($ 18.01)   9/4/19
TYLER ESTANIE Classroom Asst Rehire Alliance IDEA Replace Resignation > 60 credits 2 ($ 18.41)   9/23/19
VANG SUMMER Classroom Asst New Hire Concord SUN Addition Bachelor's degree 1 ($ 18.01)   8/29/19

WITHAM JOLEEN Admin Asst I New Hire Concord SUN Addition Bachelor's degree
Lane 1, 
Step 6 ($ 20.61)   9/16/19
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Addendum A 

Intermediate School District #917 
School Board 

 
 

Resolution to Accept Donations 
 
 
 
Board member __________________ introduced the following Resolution: 
 
RESOLVED, that the School Board of Intermediate School District 917 accept the following  donation, as 
indicated below, in the amount of  $300.   
 

1. Donation $300 to the ISD 917 DCALS North School from the South Roberot Street 
Business Association to be used for daily food and necessities for students.   (Value:  
$300.) 

 
The motion for the adoption of the foregoing resolution was duly seconded by 
_______________________, and upon vote being taken thereon, the following voted in favor thereof:   
_____________________________________________and the following voted against the same: _____.  
Whereupon said resolution was duly passed and adopted.  
 
Date Board Approved: __________, 2019 
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TWA REPORT 1st QTR 2019-2020
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INTERMEDIATE SCHOOL DISTRICT 917
TEMPORARY EMPLOYMENT AGREEMENT REPORT
July 1, 2019 through June 30, 2020

FIRST QUARTER 7/1/19-9/30/20
SECOND QUARTER 10/1/19-12/31/19
THIRD QUARTER 1/1/19-3/31/20
FOURTH QUARTER 4/1/20-6/30/20 MAX MAX 

START END #WORK HRS/
LAST NAME FIRST NAME DESCRIPTION LOCATION POSITION DATE DATE DAYS DAY SALARY 2019-20

AALGAARD MAREN ESY GIDEON POND DHH     PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,178.24$       1st QTR
ABBOTT SHELBY TEMP WORK AGREEMENT AEC SCHOOL PSYCHOLOGIST 7/1/2019 8/22/2019 4 4.00 496.80$          1st QTR
ABEL HOLLY ESY GIDEON POND DHH     PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,229.44$       1st QTR
ABEL HOLLY TEMP WORK AGREEMENT GIDEON POND DHH     PARAPROFESSIONAL 9/3/2019 6/4/2020 171 1.0 3,392.64$       1st QTR
ABEL HOLLY TEMP WORK AGREEMENT GIDEON POND DHH     PARAPROFESSIONAL 10/25/2019 4/4/2020 12 5.5 1,267.86$       1st QTR
ADAMS KAITLIN TEMP WORK AGREEMENT AEC SOCIAL WORKER 7/1/2019 8/22/2019 8 6.00 1,628.16$       1st QTR
ADAMS KAITLIN TEMP WORK AGREEMENT AEC SOCIAL WORKER-TRAINER PREP 7/22/2019 7/22/2019 1 2.50 84.80$             1st QTR
ADAMS KAITLIN TEMP WORK AGREEMENT AEC SOCIAL WORKER-TRAINER 7/23/2019 8/13/2019 1 2.50 84.80$             1st QTR
ADELMANN LAUREN ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,178.24$       1st QTR
ADOLPHSON MARY ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,203.84$       1st QTR
ALEXANDER IAN ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,152.64$       1st QTR
AMOS ANDREA TEMP WORK AGREEMENT LEC TEA PARAPROFESSIONAL 8/1/2019 8/26/2019 1 2.00 36.02$             1st QTR
AMOS-DEMMAJ JEMAL ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,203.84$       1st QTR
ANDERSEN KASANDRA ESY DEC DHH     PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,430.40$       1st QTR
ANDERSON NICOLE ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,178.24$       1st QTR
ANDERSON TRACIE TEMP WORK AGREEMENT AEC BOARD CERTIFIED BEHAVIOR ANALYST 7/1/2019 8/23/2019 2 4.00 282.32$          1st QTR
ARANA MARCO ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,203.84$       1st QTR
ARASON HANNAH ESY MMS PACES PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,152.64$       1st QTR
AUGUST MADDIE ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,178.24$       1st QTR
BAILEY ALYSSA ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2029 16 4.00 1,178.24$       1st QTR
BAKER KRISTIN ESY CEC SUN TEACHER 7/8/2019 8/1/2029 16 4.00 2,869.12$       1st QTR
BARTHOLOMOUS KEITH ESY AEC SUN TEACHER 7/8/2019 8/1/2029 16 4.00 3,323.52$       1st QTR
BAUER BEVERLY ESY JSC PARAPROFESSIONAL 7/8/2019 8/8/2019 24 7.00 3,880.80$       1st QTR
BAUER BEVERLY TEMP WORK AGREEMENT RIVERSIDE JSC PARAPROFESSIONAL 8/30/2019 8/30/2019 1 4.00 88.40$             1st QTR
BAUER BEVERLY TEMP WORK AGREEMENT RIVERSIDE JSC PARAPROFESSIONAL 8/30/2019 8/30/2019 1 2.25 51.98$             1st QTR
BAUER JACOB TEMP WORK AGREEMENT BMS PACES STUDENT ASSISTANT 8/29/2019 6/4/2020 174 7.00 24,883.74$     1st QTR
BAUER JACOG ESY MMS PACES TEACHER 7/8/2019 8/1/2019 16 4.00 1,720.32$       1st QTR
BAUER MARK ESY CEC SUN TEACHER 7/8/2019 8/1/2019 16 4.00 1,893.12$       1st QTR
BEHNKE STEPHANIE ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
BELFIELD ALEXANDRA ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
BENSON CATHERINE ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
BERG LINDA TEMP WORK AGREEMENT DCTC ADMIN OFFICE EXEC ASST TO SUPT 7/1/2019 4/30/2020 6 2.50 912.00$          1st QTR
BERGER AMANDA TEMP WORK AGREEMENT LNHS DASH STUDENT ASSISTANT 8/29/2019 6/4/2020 175 7.00 22,062.25$     1st QTR
BETTERLEY SAMUEL ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
BIDDLE SARAH ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,307.52$       1st QTR
BIEGLER PAMELA TEMP WORK AGREEMENT DCALS EDOP TEACHER 7/1/2019 8/23/2019 40 2.00 3,728.80$       1st QTR
BIEGLER PAMELA TEMP WORK AGREEMENT DCALS TEACHER 7/5/2019 8/23/2019 15 5.00 46.61$             1st QTR
BILLOCK OLIVIA ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
BJERKE PAIGE ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
BLACKERT TARA TEMP WORK AGREEMENT LEC TEA LEAD TEACHER 7/1/2019 9/1/2019 20 4.00 4,300.80$       1st QTR
BLACKERT TARA TEMP WORK AGREEMENT LEC TEA LEAD TEACHER 7/1/2019 8/23/2019 20 4.00 4,300.80$       1st QTR
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INTERMEDIATE SCHOOL DISTRICT 917
TEMPORARY EMPLOYMENT AGREEMENT REPORT
July 1, 2019 through June 30, 2020

FIRST QUARTER 7/1/19-9/30/20
SECOND QUARTER 10/1/19-12/31/19
THIRD QUARTER 1/1/19-3/31/20
FOURTH QUARTER 4/1/20-6/30/20 MAX MAX 

START END #WORK HRS/
LAST NAME FIRST NAME DESCRIPTION LOCATION POSITION DATE DATE DAYS DAY SALARY 2019-20

BOEHMER AMANDA ESY JSC TEACHER 7/8/2019 8/8/2019 24 8.00 6,293.76$       1st QTR
BOEHMER AMANDA TEMP WORK AGREEMENT RIVERSIDE JSC TEACHER-TRAINER PREP 8/26/2019 8/26/2019 1 2.00 65.56$             1st QTR
BOEHMER AMANDA TEMP WORK AGREEMENT JSC TEACHER-TRAINER PREP 10/10/2019 10/10/2019 1 7.00 229.46$          1st QTR
BOWEN RYO TEMP WORK AGREEMENT CMS DHH STUDENT ASSISTANT 8/29/2019 6/9/2020 176 7.0 22,681.12$     1st QTR
BRENNER TARA ESY JSC PARAPROFESSIONAL 7/8/2019 8/8/2019 24 6.75 3,047.22$       1st QTR
BRENNER TARA TEMP WORK AGREEMENT RIVERSIDE JSC PARAPROFESSIONAL-TRAINING 8/30/2019 8/30/2019 1 4.00 75.24$             1st QTR
BRENNER TARA TEMP WORK AGREEMENT RIVERSIDE JSC PARAPROFESSIONAL 8/30/2019 8/30/2019 1 2.25 42.32$             1st QTR
BREWER CHAD ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
BRITTAIN DONNA TEMP WORK AGREEMENT DCTC TESA OCCUPATIONAL THERAPIST 7/1/2019 8/23/2019 6 2.00 651.48$          1st QTR
BRUECHERT ALEXANDRA TEMP WORK AGREEMENT GIDEON POND DHH     PARAPROFESSIONAL 10/25/2019 4/4/2020 12 5.5 1,188.66$       1st QTR
BUMP NATALIE ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
BURGIO MICHAEL ESY CEC SUN TEACHER 7/8/2019 8/1/2019 16 4.00 3,045.76$       1st QTR
BURGIO MICHAEL TEMP WORK AGREEMENT CEC SUN TEACHER-TRAINER PREP 11/14/2019 11/14/2019 1 7.00 333.13$          1st QTR
BURR AMANDA ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
BUTTEDAL ALEX TEMP WORK AGREEMENT LEC TEA TEACHER 8/6/2019 8/6/2019 1 7.50 220.50$          1st QTR
BUTTEDAL ALEX ESY LEC TEA TEACHER 7/8/2019 8/1/2019 16 4.00 1,881.60$       1st QTR
CALAMESE DAMIAN ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
CALLANDER-ROLL MARISSA TEMP WORK AGREEMENT GIDEON POND DHH     STUDENT ASSISTANT 8/29/2019 6/9/2020 172 7.5 22,957.27$     1st QTR
CANEDY LEXI ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
CAPRA TREVOR ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
CARBAUGH HANNAH ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
CARIK ERIN ESY GIDEON POND DHH     PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
CARNEVALE MICHAEL TEMP WORK AGREEMENT LEC TEA PARAPROFESSIONAL 8/1/2019 8/26/2019 1 2.00 37.62$             1st QTR
CHAMBLIN JESSICA ESY GIDEON POND DHH     TEACHER 7/8/2019 8/1/2019 16 4.00 1,793.92$       1st QTR
CIODARU JAYNE TEMP WORK AGREEMENT CEC SCHOOL PSYCHOLOGIST 7/1/2019 8/20/2019 3 6.75 688.70$          1st QTR
CIODARU JAYNE TEMP WORK AGREEMENT CEC SUN SCHOOL PSYCHOLOGIST 7/1/2019 8/23/2019 2 4.00 272.80$          1st QTR
CLARK EMILY ESY GIDEON POND DHH     TEACHER 7/8/2019 8/1/2019 16 4.00 2,026.88$       1st QTR
COCHRAN JAMES TEMP WORK AGREEMENT TESA MOVES 8/2/2019 8/2/2019 1 4.00 80.00$             1st QTR
COCHRAN JIM ESY DCTC TESA TEACHER 7/8/2019 8/1/2019 16 4.00 3,567.36$       1st QTR
COLLINS ASHLEY TEMP WORK AGREEMENT AEC TEACHER 7/1/2019 8/21/2019 4 4.00 454.88$          1st QTR
COLLINS ASHLEY ESY AEC CASE TEACHER 7/8/2019 8/1/2019 16 4.00 1,819.52$       1st QTR
CURTIS CRAIG TEMP WORK AGREEMENT DISTRICT WIDE COMPUTER NETWORK SPECIALIST 7/1/2019 8/16/2019 30 8.00 5,640.00$       1st QTR
DALBESIO JAMIE TEMP WORK AGREEMENT CEC SUN DEAN 7/1/2019 7/1/2019 1 8.00 444.00$          1st QTR
DALBESIO JAMIE TEMP WORK AGREEMENT CEC SUN DEAN 7/1/2019 7/1/2019 1 8.00 444.00$          1st QTR
DAME LAUREN ESY CEC SUN TEACHER 7/8/2019 8/1/2019 16 4.00 1,720.32$       1st QTR
DEPOVER ASHLEY ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.06 1,196.65$       1st QTR
DEVENOW PEARL TEMP WORK AGREEMENT CEC SUN ITINERANT TEACHER 7/1/2019 8/31/2019 4 1.00 230.88$          1st QTR
DEYOUNG KELLI ESY AEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.27$       1st QTR
DOBSON MEGHAN TEMP WORK AGREEMENT AEC IDEA DEAN 3/12/2020 3/12/2020 1 7.50 379.20$          1st QTR
DODGE MICHELLE TEMP WORK AGREEMENT CMS DHH INTERPRETER 7/31/2019 8/31/2019 1 4.00 119.12$          1st QTR
DODGE MICHELLE TEMP WORK AGREEMENT CMS DHH INTERPRETER 9/3/2019 6/9/2020 2 3.50 208.46$          1st QTR
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DOENGES KAREN ESY DEC DHH     SLP 7/8/2019 8/1/2019 8 4.25 1,834.30$       1st QTR
DOFFING RACHEL ESY AEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
DONALDSON JACOB TEMP WORK AGREEMENT CEDAR SUN PARAPROFESSIONAL 8/21/2019 8/21/2019 1 2.00 39.22$             1st QTR
DYE NANCY TEMP WORK AGREEMENT LNHS DHH PARAPROFESSIONAL 10/7/2019 12/31/2019 10 2.00 384.20$          1st QTR
DYVIG JODI ESY CEDAR SUN TEACHER 7/8/2019 8/1/2019 16 4.00 1,947.52$       1st QTR
EATON CARMEN TEMP WORK AGREEMENT DCALS SPEC ED TEACHER 8/21/2019 8/21/2019 1 8.00 415.44$          1st QTR
EDDY DILLON ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
EKWALL CARLA ESY CEC SUN PARAPROFESSIONAL 7/15/2019 8/1/2019 12 4.00 902.88$          1st QTR
ELBERS KARIN ESY LAKEVIEW PACES PARAPROFESSIONAL 7/15/2019 8/1/2019 12 4.00 1,062.72$       1st QTR
ELLIS KATHY ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
ENFIEJIAN VAL TEMP WORK AGREEMENT GIDEON POND DHH     SCHOOL PSYCHOLOGIST 7/1/2019 8/23/2019 2 4.00 461.76$          1st QTR
ENG BEN ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
ENGELHARDT FISCHBEIN KRISTIN TEMP WORK AGREEMENT LNHS DHH TEACHER 7/1/2019 8/2/2019 1 1.50 80.93$             1st QTR
ENGELHARDT FISCHBEIN KRISTIN ESY LNHS DHH TEACHER 7/8/2019 8/1/2019 16 4.00 3,452.80$       1st QTR
ENGELHARDT FISCHBEIN KRISTIN TEMP WORK AGREEMENT LNHS DHH TEACHER 10/7/2019 12/31/2019 10 4.00 2,158.00$       1st QTR
EPPS DAWN TEMP WORK AGREEMENT JSC TEACHER 7/8/2019 8/8/2019 24 8.00 8,050.56$       1st QTR
EVANS ANDREW ESY CEDAR SUN TEACHER 7/8/2019 8/1/2019 16 4.00 3,452.80$       1st QTR
EVERSON KATE ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
FAIRBANKS SARAH ESY CMES DASH PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
FAIRBANKS SARAH TEMP WORK AGREEMENT PCE DASH MOVES 8/30/2019 8/30/2019 1 4.00 80.00$             1st QTR
FAYE BASSIROU ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
FINK KRISTIN ESY MVE PACES PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
FISHER SCOTT ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
FLANNERY ELIZABETH TEMP WORK AGREEMENT LEC TEA PARAPROFESSIONAL 8/1/2019 8/26/2019 1 2.00 36.82$             1st QTR
FLOM ALICE ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,323.52$       1st QTR
FREEMAN-FLEURIAL AMANDA ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
FREIERMUTH TAYLOR ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
FRISQUE SHERILYN ESY CEC ITINERANT TEACHER-BVI 8/1/2019 8/31/2019 43 2.00 4,715.38$       1st QTR
FRISQUE SHERILYN TEMP WORK AGREEMENT CEC ITINERANT TEACHER 8/6/2019 8/31/2019 2 1.00 109.66$          1st QTR
GARDING THOMAS ESY CEDAR SUN TEACHER 7/8/2019 8/1/2019 16 4.00 1,803.52$       1st QTR
GARDING THOMAS TEMP WORK AGREEMENT CEDAR SUN MOVES 7/8/2019 8/21/2019 1 4.00 80.00$             1st QTR
GARDING THOMAS TEMP WORK AGREEMENT CEDAR SUN TEACHER 8/21/2019 8/21/2019 1 2.00 56.36$             1st QTR
GLOCKNER MEGAN TEMP WORK AGREEMENT CEDAR SUN SCHOOL PSYCHOLOGIST 7/1/2019 8/23/2019 2 4.0 254.96$          1st QTR
GLOE CASEY TEMP WORK AGREEMENT LEC TEA PARAPROFESSIONAL 8/1/2019 8/26/2019 1 2.00 36.82$             1st QTR
GRANSON JOLYNN ESY GIDEON POND DHH     PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
GRANSON JOLYNN TEMP WORK AGREEMENT GIDEON POND DHH     INTERPRETER 7/29/2019 8/31/2019 1 1.00 18.22$             1st QTR
GREENGO PAMELA TEMP WORK AGREEMENT HHS DASH HEALTH ASSOC 8/28/2019 8/29/2019 1 2.50 76.53$             1st QTR
HAGUE REBECCA TEMP WORK AGREEMENT CEDAR SUN MOVES 7/8/2019 8/21/2019 1 4.00 80.00$             1st QTR
HAGUE REBECCA TEMP WORK AGREEMENT CEDAR SUN TEACHER 8/1/2019 8/23/2019 1 8.00 305.28$          1st QTR
HAJI FADUMO ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
HANSEN JESSICA ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
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HANSON CINDY ESY DCTC TESA TEACHER 7/8/2019 8/1/2019 16 4.00 3,694.08$       1st QTR
HARTMAN KIMBERLY ESY GIDEON POND DHH     PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,470.72$       1st QTR
HEIDEMANN JANA TEMP WORK AGREEMENT CEDAR SUN SLP 7/1/2019 7/31/2019 1 4.00 197.80$          1st QTR
HEIDEMANN JANA TEMP WORK AGREEMENT CEDAR SUN MOVES 7/8/2019 8/21/2019 1 4.00 80.00$             1st QTR
HELGESON SAWYER ESY LNHS DHH INTERPRETER 7/8/2019 8/31/2019 1 1.00 25.00$             1st QTR
HELGESON SAWYER TEMP WORK AGREEMENT CEC SUN PARAPROFESSIONAL 7/17/2019 8/1/2019 10 4.00 720.40$          1st QTR
HELM HEIDI ESY JSC TEACHER 7/8/2019 8/8/2019 24 8.00 9,043.20$       1st QTR
HENNAGER MARK TEMP WORK AGREEMENT CEDAR SUN PARAPROFESSIONAL 8/21/2019 8/21/2019 1 2.00 36.82$             1st QTR
HERZOG CHRISTINE TEMP WORK AGREEMENT LEC TEA MHP 8/1/2019 8/26/2019 1 4.00 145.20$          1st QTR
HERZOG CHRISTINE TEMP WORK AGREEMENT LEC TEA MHP 8/1/2019 8/26/2019 1 2.00 72.60$             1st QTR
HERZOG CHRISTINE TEMP WORK AGREEMENT LEC TEA MHP 8/22/2019 6/5/2020 30 1.00 1,089.00$       1st QTR
HILD ALISON ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
HILDRETH ERIKA ESY LAKEVIEW PACES PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
HILLS HANNAH ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
HJERMSTAD KAREN TEMP WORK AGREEMENT LEC TEA OCCUPATIONAL THERAPIST 7/1/2019 8/23/2019 2 3.00 282.60$          1st QTR
HOELSCHER JUSTIN TEMP WORK AGREEMENT AEC CASE TEACHER 7/1/2019 8/21/2019 4 4.00 438.40$          1st QTR
HOELSCHER JUSTIN ESY AEC CASE TEACHER 7/8/2019 8/1/2019 16 4.00 1,753.60$       1st QTR
HORRMANN ANN ESY LNHS DHH PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
HOUGO CINDY TEMP WORK AGREEMENT DCALS EDOP TEACHER 7/1/2019 8/2/2019 6 4.00 1,186.80$       1st QTR
HUDDLE CORALEE ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
HURLA AMY TEMP WORK AGREEMENT LEC TEA MHP 7/1/2019 8/26/2019 1 2.00 60.86$             1st QTR
HURLA AMY ESY LEC TEA TEACHER 7/8/2019 8/1/2019 16 4.00 1,947.52$       1st QTR
HURLA AMY TEMP WORK AGREEMENT LEC TEA MHP 7/17/2019 8/12/2019 2 2.50 152.15$          1st QTR
HURLA AMY TEMP WORK AGREEMENT LEC TEA MHP 7/23/2019 8/12/2019 2 2.50 152.15$          1st QTR
HURLA AMY TEMP WORK AGREEMENT LEC TEA TEACHER-TRAINER 7/23/2019 8/12/2019 2 2.50 152.15$          1st QTR
HURLA AMY TEMP WORK AGREEMENT LEC TEA TEACHER-TRAINER PREP 7/23/2019 8/12/2019 2 2.50 152.15$          1st QTR
HURLA AMY TEMP WORK AGREEMENT LEC TEA MHP 8/1/2019 8/26/2019 1 4.00 121.72$          1st QTR
HURLA AMY TEMP WORK AGREEMENT LEC TEA MHP 8/22/2019 6/5/2020 40 1.00 1,224.00$       1st QTR
HURLA AMY TEMP WORK AGREEMENT LEC TEA MOVES 8/23/2019 8/23/2019 1 4.0 80.00$             1st QTR
JOHNSEN JASON ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,384.96$       1st QTR
JOHNSON CHRISTINA TEMP WORK AGREEMENT LEC TEA PARAPROFESSIONAL 7/1/2019 8/26/2019 2 8.00 300.96$          1st QTR
JOHNSON CHRISTINE ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
JOHNSON ROXANN TEMP WORK AGREEMENT DEC DHH     TEACHER 7/1/2019 8/31/2019 45 2.00 4,673.70$       1st QTR
JONES KELLY ESY AEC IDEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
JOZAMAR-INOSSA ROSELINE ESY AEC IDEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
KALEJAIYE IBRAHIM ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
KARNES EMMA ESY FHS PACES PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
KEITH MAKAYLA ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
KELSON EMILY ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
KENDALL EMILY ESY HHS DASH PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
KETTERLING ROGER ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
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KETTLER KATIE TEMP WORK AGREEMENT LEC TEA MHP 7/1/2019 8/26/2019 1 2.00 64.86$             1st QTR
KETTLER KATIE TEMP WORK AGREEMENT LEC TEA MHP-TRAINER 7/23/2019 8/12/2019 2 2.50 162.15$          1st QTR
KETTLER KATIE TEMP WORK AGREEMENT LEC TEA MHP-TRAINER PREP 7/23/2019 8/12/2019 3 2.50 243.23$          1st QTR
KETTLER KATIE TEMP WORK AGREEMENT LEC TEA MHP 8/22/2019 6/5/2020 40 1.00 1,304.00$       1st QTR
KINNEMAN MELISSA ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
KLEIN LORI TEMP WORK AGREEMENT CEC ITINERANT TEACHER 7/1/2019 8/31/2019 20 2.00 2,308.80$       1st QTR
KLIMEK LORILEA ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,854.72$       1st QTR
KNEER ADAM ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
KNIGHT ROBIN ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,255.04$       1st QTR
KNUTSON SHANN TEMP WORK AGREEMENT DCTC DW LEAD TEACHER 7/1/2019 8/23/2019 11 4.00 2,303.84$       1st QTR
KORSMO MARY TEMP WORK AGREEMENT CEC ITINERANT TEACHER 7/1/2019 8/31/2019 14 2.00 1,454.04$       1st QTR
KRANZ ANDREA ESY AEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
KREILING REBECCA ESY CHE PACES PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
KRENGEL CHARLIE ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
KRUSE REBECCA ESY DASH NURSE 7/8/2019 8/1/2019 16 4.00 2,186.88$       1st QTR
KURTEN AMBER ESY LNHS PACES TEACHER 7/8/2019 8/1/2019 16 4.00 1,793.92$       1st QTR
KURTEN AMBER TEMP WORK AGREEMENT PCE DASH MOVES 8/30/2019 8/30/2019 1 4.00 80.00$             1st QTR
KURTEN CAROL ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,390.72$       1st QTR
LAMPHERE ANNA TEMP WORK AGREEMENT LEC TEA MHP 7/1/2019 8/26/2019 15 2.00 1,475.70$       1st QTR
LAMPHERE ANNA TEMP WORK AGREEMENT LEC TEA MHP 7/1/2019 8/26/2019 1 2.00 98.38$             1st QTR
LAMPHERE ANNA ESY LEC TEA TEACHER 7/8/2019 8/1/2019 16 4.00 3,148.16$       1st QTR
LAMPHERE ANNA TEMP WORK AGREEMENT LEC TEA MHP 7/17/2019 8/12/2019 2 2.50 245.95$          1st QTR
LAMPHERE ANNA TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PRACTITIONER-TRAINING AND 7/23/2019 8/12/2019 4 2.50 489.28$          1st QTR
LAMPHERE ANNA TEMP WORK AGREEMENT LEC TEA MHP 8/22/2019 6/5/2020 90 1.00 4,427.10$       1st QTR
LANDBERG SUSAN ESY GIDEON POND DHH     TEACHER 7/8/2019 8/1/2019 16 4.00 3,452.80$       1st QTR
LANDGRAF STACY ESY AEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
LANDGRAF STACY TEMP WORK AGREEMENT AEC SUN STUDENT ASSISTANT 8/29/2019 6/4/2020 175 6.75 21,746.81$     1st QTR
LANG ALEXANDRA ESY AEC IDEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
LANG SHEILA ESY DCTC TESA TEACHER 7/8/2019 8/1/2019 16 4.00 2,039.04$       1st QTR
LARSEN BETSY ESY LNHS PACES TEACHER 7/8/2019 8/1/2019 5 1.00 259.65$          1st QTR
LARSEN BETSY ESY MVE PACES TEACHER 7/8/2019 8/1/2019 16 4.00 3,323.52$       1st QTR
LARSEN BETSY TEMP WORK AGREEMENT DASH HOMEBOUND TEACHER 9/3/2019 6/4/2020 40 1.3 2,596.50$       1st QTR
LARSEN BETSY TEMP WORK AGREEMENT DASH HOMEBOUND TEACHER 9/3/2019 6/4/2020 40 1.3 2,596.50$       1st QTR
LARSEN SAMANTHA ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
LAWRENCE MARY ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
LAWRENCE MARY TEMP WORK AGREEMENT DCTC TESA STUDENT ASSISTANT 8/29/2019 6/4/2020 175 6.75 21,746.81$     1st QTR
LAWRENCE MAYA ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
LIEN TARA TEMP WORK AGREEMENT AEC SOCIAL WORKER 7/24/2019 8/15/2019 4 2.50 450.70$          1st QTR
LUDEWIG SARAH ESY GIDEON POND DHH     TEACHER 7/8/2019 8/1/2019 16 4.00 1,668.48$       1st QTR
LUNDIN KARIN TEMP WORK AGREEMENT LNHS DASH STUDENT ASSISTANT 8/29/2019 6/4/2020 175 7.00 22,062.25$     1st QTR
LUTZ AMANDA ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
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INTERMEDIATE SCHOOL DISTRICT 917
TEMPORARY EMPLOYMENT AGREEMENT REPORT
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FOURTH QUARTER 4/1/20-6/30/20 MAX MAX 

START END #WORK HRS/
LAST NAME FIRST NAME DESCRIPTION LOCATION POSITION DATE DATE DAYS DAY SALARY 2019-20

LYON MONICA TEMP WORK AGREEMENT MCGUIRE MS PACES STUDENT ASSISTANT 8/29/2019 6/4/2020 176 7.25 23,491.16$     1st QTR
MARTIN KIM TEMP WORK AGREEMENT CEDAR SUN MOVES 7/8/2019 8/21/2019 1 4.00 80.00$             1st QTR
MATTICE CATHY TEMP WORK AGREEMENT CEC LEAD TEACHER 7/1/2019 8/20/2019 10 8.00 3,956.00$       1st QTR
MATTOS PATTI TEMP WORK AGREEMENT DCALS ENROLLMENT COORD/DEAN 7/1/2019 6/1/2020 10 6.00 3,518.40$       1st QTR
MAYES KATRINA TEMP WORK AGREEMENT LNHS DHH PARAPROFESSIONAL 7/1/2019 8/2/2019 1 1.50 27.62$             1st QTR
MAYES KATRINA ESY GIDEON POND DHH     PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
MAYES KATRINA ESY CEC-BVI ECC PARAPROFESSIONAL 8/4/2019 8/16/2019 10 6.50 1,196.65$       1st QTR
MAYES KATRINA TEMP WORK AGREEMENT CMS DHH PARAPROFESSIONAL 9/3/2019 6/9/2020 2 3.50 128.87$          1st QTR
MCGIBBON SHARRI ESY AEC SUN TEACHER 7/8/2019 8/1/2019 16 4.00 1,720.32$       1st QTR
MCGOVERN FIONA ESY FHS PACES PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
MCNAMARA ALICE ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
MEAD SAVANNA ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
MELZER LAUREN TEMP WORK AGREEMENT LEC TEA MOVES 7/1/2019 8/26/2019 1 4.00 80.00$             1st QTR
MELZER LAUREN ESY LEC TEA TEACHER 7/8/2019 8/1/2019 16 4.00 1,668.48$       1st QTR
MENZIA ANDREA ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
MILLER ELIZABETH ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
MINICK AMBER ESY AEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
MOGA BRIAN TEMP WORK AGREEMENT LEC TEA TEACHER 8/6/2019 8/6/2019 1 7.50 237.53$          1st QTR
MONSON JODI TEMP WORK AGREEMENT GIDEON POND DHH     INTERPRETER 8/1/2019 6/4/2020 25 2.00 1,250.00$       1st QTR
MOON JENNA ESY AEC IDEA TEACHER 7/8/2019 8/1/2019 16 4.00 1,781.12$       1st QTR
MYRMAN JAMES ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
NASGOVITZ BRITTANY ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
NELSON KAYLA ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,255.04$       1st QTR
NELSON MARTA ESY CEC SUN TEACHER 7/8/2019 8/1/2019 16 4.00 2,442.24$       1st QTR
NEWQUIST MATTHEW TEMP WORK AGREEMENT AEC IDEA/SUN BOARD CERTIFIED BEHAVIOR ANALYST 7/1/2019 8/23/2019 4 4.00 685.92$          1st QTR
NEWQUIST MATTHEW TEMP WORK AGREEMENT AEC IDEA/SUN TEACHER-TRAINER/PREP 8/6/2019 8/8/2019 3 7.00 900.27$          1st QTR
NEWQUIST MATTHEW TEMP WORK AGREEMENT AEC IDEA/SUN TEACHER-TRAINER/PREP 2/13/2020 2/13/2020 1 7.50 321.53$          1st QTR
NEWQUIST MATTHEW TEMP WORK AGREEMENT AEC IDEA/SUN TEACHER-TRAINER/PREP 4/20/2020 4/22/2020 3 7.00 900.27$          1st QTR
NORD EMILY ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
NOVY RACHEL TEMP WORK AGREEMENT AEC IDEA/SUN LEAD TEACHER 7/1/2019 8/23/2019 7 8.00 2,884.48$       1st QTR
NWOKEUKU PATTIJO TEMP WORK AGREEMENT LEC TEA SOCIAL WORKER 7/1/2019 8/23/2019 3 4.0 565.20$          1st QTR
NWOKEUKU PATTIJO TEMP WORK AGREEMENT LEC TEA SOCIAL WORKER 8/6/2019 8/6/2019 1 1.75 353.25$          1st QTR
O'CONNELL PAMELA TEMP WORK AGREEMENT GIDEON POND DHH     SUBSTITUTE ASST DIRECTOR 7/1/2019 7/30/2019 20 5.00 5,337.00$       1st QTR
O'DOWD MALLAM ALEXANDRIA ESY GIDEON POND DHH     PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,281.28$       1st QTR
OLSON PAULA TEMP WORK AGREEMENT CEDAR SUN PARAPROFESSIONAL 8/21/2019 8/21/2019 1 2.00 45.28$             1st QTR
O'NEIL DIANA ESY DCTC TESA TEACHER 7/8/2019 8/1/2019 16 4.00 3,323.52$       1st QTR
OPHUS SAMANTHA ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
OPSETH RACHAEL TEMP WORK AGREEMENT DCALS SOUTH GUIDANCE COUNSELOR 6/10/2019 6/30/2019 2 4.25 257.30$          1st QTR
OPSETH RACHAEL TEMP WORK AGREEMENT DCALS SOUTH GUIDANCE COUNSELOR 7/1/2019 8/30/2019 5 4.00 608.60$          1st QTR
OSTENSON ALISHA ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
PANGERL JENNY ESY AEC IDEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
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INTERMEDIATE SCHOOL DISTRICT 917
TEMPORARY EMPLOYMENT AGREEMENT REPORT
July 1, 2019 through June 30, 2020
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THIRD QUARTER 1/1/19-3/31/20
FOURTH QUARTER 4/1/20-6/30/20 MAX MAX 
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LAST NAME FIRST NAME DESCRIPTION LOCATION POSITION DATE DATE DAYS DAY SALARY 2019-20

PAYNE EMILY TEMP WORK AGREEMENT LEC TEA TEACHER 8/1/2019 8/26/2019 1 4.00 113.72$          1st QTR
PEANASKY ALISSA TEMP WORK AGREEMENT CEC SOCIAL WORKER 7/1/2019 8/20/2019 3 6.75 571.05$          1st QTR
PEANASKY ALISSA TEMP WORK AGREEMENT CEC SUN SOCIAL WORKER 7/1/2019 8/23/2019 3 4.0 338.40$          1st QTR
PEARSON NORELLE ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.06 1,196.65$       1st QTR
PEMBLE HOLLY ESY DCTC TESA TEACHER 7/8/2019 8/1/2019 16 4.00 3,351.04$       1st QTR
PETERS AMANDA TEMP WORK AGREEMENT CEC ITINERANT TEACHER 7/1/2019 8/31/2019 30 2.00 2,674.80$       1st QTR
PETERS AMANDA TEMP WORK AGREEMENT NEW CHANCE JSC LEAD TEACHER-TRAINER 7/11/2019 7/11/2019 1 6.00 267.48$          1st QTR
PETERS AMANDA TEMP WORK AGREEMENT CEC ITINERANT TEACHER-LEAD 9/9/2019 6/5/2020 37 8.00 13,195.68$     1st QTR
PETERSEN JENNIFER TEMP WORK AGREEMENT ECSE TEA MHP 7/1/2019 8/20/2019 5 8.00 2,077.20$       1st QTR
PETERSEN JENNIFER TEMP WORK AGREEMENT LEC TEA MHP-TRAINER PREP 3/18/2020 3/18/2020 1 7.50 389.48$          1st QTR
PETERSON MEGAN ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
PETERSON SHERI TEMP WORK AGREEMENT CHE PACES TEACHER 8/21/2019 8/22/2019 2 7.50 778.95$          1st QTR
PITZL HANNAH TEMP WORK AGREEMENT GIDEON POND DHH     STUDENT ASSISTANT 8/29/2019 6/9/2020 172 7.5 22,957.27$     1st QTR
PITZL HANNAH TEMP WORK AGREEMENT GIDEON POND DHH     STUDENT ASSISTANT 10/25/2019 4/4/2020 12 5.5 1,215.06$       1st QTR
PORTER MICHELLE ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
POWERS EMILY ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
PROULX KELLI TEMP WORK AGREEMENT CEC ITINERANT TEACHER 7/1/2019 8/31/2019 4 2.00 376.80$          1st QTR
RADANT HANNAH TEMP WORK AGREEMENT CEC SUN TEACHER 7/15/2019 7/19/2019 5 7.75 1,892.55$       1st QTR
RAMSAY MARSHALL ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
RANDOL JESSICA ESY CEDAR SUN TEACHER 7/8/2019 8/1/2019 16 4.00 2,039.04$       1st QTR
RAO ANJALI ESY AEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
RASMUSSEN SHANNON ESY GIDEON POND DHH     TEACHER 7/8/2019 8/1/2019 16 4.00 3,452.80$       1st QTR
RAVELING KRISTIN ESY FHS PACES PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
RAWAY ALAINA ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
REDFIELD COLLEEN ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
REIERSON AMY TEMP WORK AGREEMENT DCTC TESA STUDENT ASSISTANT 8/29/2019 6/4/2020 175 6.8 22,691.81$     1st QTR
RENKEN WENDI TEMP WORK AGREEMENT LEC TEA MOVES 7/1/2019 8/26/2019 1 4.00 80.00$             1st QTR
RENKEN WENDI TEMP WORK AGREEMENT LEC TEA LEAD TEACHER 7/1/2019 8/23/2019 22 4.00 4,351.60$       1st QTR
RENKEN WENDI TEMP WORK AGREEMENT LEC TEA LEAD TEACHER 8/6/2019 8/6/2019 1 7.50 370.88$          1st QTR
RENSCH AMY ESY CHE PACES PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
REUDER KATHRYN TEMP WORK AGREEMENT LEC TEA PARAPROFESSIONAL 8/1/2019 8/26/2019 1 2.00 36.82$             1st QTR
REUDER KATIE ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
RICHTER JESSICA TEMP WORK AGREEMENT CEDAR SUN SOCIAL WORKER 7/1/2019 8/23/2019 3 4.0 352.80$          1st QTR
RICK KATHLEEN TEMP WORK AGREEMENT CEC SUN SLP 8/26/2019 8/30/2019 3 7.00 614.25$          1st QTR
RIESGRAF AMY TEMP WORK AGREEMENT LEC TEA MHP 7/1/2019 8/26/2019 1 2.00 74.18$             1st QTR
RIX MELANIE TEMP WORK AGREEMENT OPTIONS LEAD TEACHER 7/1/2019 8/30/2019 7 8.00 2,637.60$       1st QTR
RIX MELANIE TEMP WORK AGREEMENT OPTIONS TEACHER 7/31/2019 8/23/2019 3 4.00 565.20$          1st QTR
ROBINSON JANE ESY CEC SUN TEACHER 7/8/2019 8/1/2019 16 4.00 1,943.68$       1st QTR
ROGERS BARRY ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,307.52$       1st QTR
ROGERS ELI ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
ROHR DAWN ESY AEC IDEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,358.72$       1st QTR
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TEMPORARY EMPLOYMENT AGREEMENT REPORT
July 1, 2019 through June 30, 2020
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SALAZAR ARACELI ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
SALAZAR ARACELI TEMP WORK AGREEMENT CEDAR SUN PARAPROFESSIONAL 8/21/2019 8/21/2019 1 2.00 36.82$             1st QTR
SAVAGE DAWN ESY GIDEON POND DHH     PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,470.72$       1st QTR
SAVAGE DAWN ESY DHH INTERPRETER 7/9/2019 8/1/2019 15 4.00 1,786.80$       1st QTR
SAVAGE DAWN TEMP WORK AGREEMENT CEC SUN INTERPRETER 8/16/2019 8/16/2019 1 1.00 29.78$             1st QTR
SCHNEIDER SAMANTHA ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
SCHULZ SAMANTHA TEMP WORK AGREEMENT ECSE TEA MHP 7/1/2019 8/20/2019 6 8.00 1,512.00$       1st QTR
SCHULZ SAMANTHA TEMP WORK AGREEMENT RIVERVIEW EL ECSE TEA MHP 7/8/2019 8/2/2019 20 1.50 945.00$          1st QTR
SCHULZ SAMANTHA TEMP WORK AGREEMENT ECSE TEA MHP-TRAINING 10/17/2019 10/18/2019 2 5.00 315.00$          1st QTR
SETELL MARIAH TEMP WORK AGREEMENT LEC TEA PARAPROFESSIONAL 8/1/2019 8/26/2019 1 2.00 36.82$             1st QTR
SETTELL MARIAH ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
SHANLEY MICHELLE TEMP WORK AGREEMENT CEC ITINERANT TEACHER 7/1/2019 8/31/2019 31 2.00 2,838.98$       1st QTR
SHEPPARD TINA ESY GIDEON POND DHH     PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,390.72$       1st QTR
SHORT NICHOLE TEMP WORK AGREEMENT LEC TEA SCHOOL PSYCHOLOGIST-TRAINER 8/6/2019 8/8/2019 3 7.00 890.82$          1st QTR
SHORT NICHOLE TEMP WORK AGREEMENT LEC TEA SCHOOL PSYCHOLOGIST-TRAINER 2/3/2020 2/5/2020 3 7.00 890.82$          1st QTR
SMITH SHAY ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,323.52$       1st QTR
SMITH III NORM TEMP WORK AGREEMENT LEC TEA MHP 7/1/2019 8/26/2019 1 2.0 94.20$             1st QTR
SMITH III NORM ESY LEC TEA TEACHER 7/8/2019 8/1/2019 16 4.00 3,014.70$       1st QTR
SPICER BRENNAN ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
SPICER BRENNAN TEMP WORK AGREEMENT CEDAR SUN PARAPROFESSIONAL 8/21/2019 8/21/2019 1 2.00 37.62$             1st QTR
SPLETT BECKY ESY AEC SUN TEACHER 7/8/2019 8/1/2019 16 4.00 3,305.60$       1st QTR
SPYCHALLA KEITH ESY AEC PARAPROFESSIONAL 7/30/2019 7/30/2019 1 4.00 75.24$             1st QTR
STAPLES ANN ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,790.72$       1st QTR
STELLER NATHANAEL TEMP WORK AGREEMENT CEDAR SUN TEACHER 8/21/2019 8/21/2019 1 2.00 59.48$             1st QTR
STIFF RACHEL ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
STIFF RACHEL TEMP WORK AGREEMENT CEDAR SUN PARAPROFESSIONAL 8/21/2019 8/21/2019 1 2.00 36.82$             1st QTR
STOOS JUDY ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
STREED MEGAN ESY HHS DASH TEACHER 7/8/2019 8/1/2019 16 4.00 1,878.40$       1st QTR
STRESE DEB ESY MVE PACES PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,448.96$       1st QTR
STROMME MICHELLE TEMP WORK AGREEMENT LEC TEA PARAPROFESSIONAL 9/3/2019 11/1/2019 32 1.00 589.12$          1st QTR
STROUTH STEPHANIE ESY AEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,255.04$       1st QTR
SWANSON AMBER ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
SWANSON BRITTANY ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
TAFFE KAYLEEN TEMP WORK AGREEMENT GIDEON POND DHH     TEACHER-TRAINING AND PREP 7/22/2019 8/15/2019 16 2.75 2,512.84$       1st QTR
TARMANN PHILLIP TEMP WORK AGREEMENT LEC TEA MHP 8/1/2019 8/26/2019 1 4.00 170.68$          1st QTR
TARMANN PHILLIP TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PROFESSIONAL 8/6/2019 8/6/2019 1 7.50 320.03$          1st QTR
TARMANN PHILLIP TEMP WORK AGREEMENT LEC TEA MHP 8/22/2019 6/5/2020 30 1.00 1,280.10$       1st QTR
TAYLOR MARY TEMP WORK AGREEMENT CEC SUN TEACHER 7/1/2019 8/31/2019 6 2.00 421.08$          1st QTR
TENNESSEN LAURA TEMP WORK AGREEMENT DCTC DW SCHOOL PSYCHOLOGIST 7/1/2019 8/23/2019 2 4.0 418.88$          1st QTR
THAMES DERIC ESY LEC TEA TEACHER 7/8/2019 8/1/2019 16 4.00 2,222.72$       1st QTR
THOMAS TAYLOR TEMP WORK AGREEMENT DHH LEAD TEACHER 7/1/2019 8/31/2019 50 2.00 3,969.00$       1st QTR
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THOMAS TAYLOR ESY GIDEON POND DHH     TEACHER 7/8/2019 8/1/2019 16 4.00 2,540.16$       1st QTR
THOMAS TAYLOR TEMP WORK AGREEMENT DHH TEACHER 7/22/2019 8/30/2019 3 1.00 119.07$          1st QTR
THOMPSON JOCELYN ESY AEC IDEA TEACHER 7/8/2019 8/1/2019 16 4.00 1,781.12$       1st QTR
TOAY GRETCHEN TEMP WORK AGREEMENT GIDEON POND DHH     INTERPRETER 8/1/2019 6/4/2020 50 2.00 2,668.00$       1st QTR
TRAINER MATTHEW TEMP WORK AGREEMENT CEC SUN TEACHER 7/1/2019 8/20/2019 3 6.75 606.89$          1st QTR
TRAINER MATTHEW TEMP WORK AGREEMENT CEC SUN TEACHER 7/1/2019 8/23/2019 3 4.00 359.64$          1st QTR
TRAN KEN ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
TRAYNOR ANITA TEMP WORK AGREEMENT HHS DASH HEALTH ASSOC 8/28/2019 8/29/2019 1 2.50 73.45$             1st QTR
TUFTEE SHANYN TEMP WORK AGREEMENT CEC ITINERANT PHYSICAL THERAPIST 7/22/2019 8/30/2019 1 2.00 104.72$          1st QTR
TUVEY SARA ESY CEC SUN TEACHER 7/8/2019 8/1/2019 16 4.00 3,323.52$       1st QTR
TVERAA AMANDA ESY CEDAR SUN NURSE 7/8/2019 8/1/2019 16 4.00 3,323.52$       1st QTR
TYLER ESTANIE ESY AEC IDEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
URBANO CASSIE ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
VANGSGARD KELSEY ESY HHS DASH PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
VOLKERT JOHN ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
VOLLMUTH LAURA ESY LNHS PACES PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,255.04$       1st QTR
VRIEZE JANEL TEMP WORK AGREEMENT DCTC TESA TEACHER 7/1/2019 8/23/2019 12 2.00 1,385.28$       1st QTR
VRIEZE JANEL ESY DCTC TESA TEACHER 7/8/2019 8/1/2019 16 4.00 3,694.08$       1st QTR
VRIEZE JANEL TEMP WORK AGREEMENT DCTC TESA TEACHER-TRAINER/PREP 12/12/2019 12/12/2019 1 7.00 404.04$          1st QTR
WALDHAUSER SARAH ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
WALETSKI GREGORY TEMP WORK AGREEMENT LNHS DHH INTERPRETER 7/31/2019 8/31/2019 1 2.00 50.00$             1st QTR
WALETSKI GREGORY TEMP WORK AGREEMENT CMS DHH INTERPRETER 8/14/2019 8/31/2019 1 4.00 100.00$          1st QTR
WATSON JACOB ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,152.64$       1st QTR
WATSON SUSAN ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
WEBER ANGELYN ESY CEDAR SUN TEACHER 7/8/2019 8/1/2019 16 4.00 2,097.92$       1st QTR
WEILER SARAH ESY MVE PACES PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
WEIS COLLEEN ESY AEC TEACHER 7/11/2019 7/25/2019 2 4.00 383.60$          1st QTR
WERTANEN SUE ESY CEDAR SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,662.72$       1st QTR
WESLEY RENATA ESY AEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,255.04$       1st QTR
WILEY LATAYSHA ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
WILGER MELINDA ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,229.44$       1st QTR
WILKERSON BECKY ESY LEC TEA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,203.84$       1st QTR
WILKIN CHRISTINA ESY CEC SUN TEACHER 7/8/2019 8/1/2019 16 4.00 1,903.36$       1st QTR
WILKIN CHRISTINA TEMP WORK AGREEMENT CEC SUN TEACHER 8/16/2019 8/16/2019 1 1.00 29.74$             1st QTR
WILLIAMS CLAIRE ESY DCTC TESA PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
WILLIAMS HANNIA ESY AEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
WILSON LORI TEMP WORK AGREEMENT LEC TEA TEACHER 7/1/2019 8/26/2019 1 2.00 65.24$             1st QTR
WILSON LORI TEMP WORK AGREEMENT LEC TEA TEACHER 7/1/2019 8/26/2019 2 8.00 521.92$          1st QTR
WILSON LORI TEMP WORK AGREEMENT LEC TEA MOVES 7/1/2019 8/26/2019 1 4.00 80.00$             1st QTR
WILSON LORI ESY LEC TEA TEACHER 7/8/2019 8/1/2019 16 4.00 2,087.68$       1st QTR
WILSON LORI TEMP WORK AGREEMENT LEC TEA TEACHER 8/1/2019 8/26/2019 1 4.00 130.48$          1st QTR
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INTERMEDIATE SCHOOL DISTRICT 917
TEMPORARY EMPLOYMENT AGREEMENT REPORT
July 1, 2019 through June 30, 2020

FIRST QUARTER 7/1/19-9/30/20
SECOND QUARTER 10/1/19-12/31/19
THIRD QUARTER 1/1/19-3/31/20
FOURTH QUARTER 4/1/20-6/30/20 MAX MAX 

START END #WORK HRS/
LAST NAME FIRST NAME DESCRIPTION LOCATION POSITION DATE DATE DAYS DAY SALARY 2019-20

WINBLAD HEATHER TEMP WORK AGREEMENT AEC CASE TEACHER 7/1/2019 8/21/2019 3 4.00 348.36$          1st QTR
WITTSTRUCK SAM TEMP WORK AGREEMENT NEW CHANCE JSC PARAPROFESSIONAL 8/30/2019 8/30/2019 1 4.00 73.64$             1st QTR
WITTSTRUCK SAMANTHA TEMP WORK AGREEMENT NEW CHANCE JSC PARAPROFESSIONAL 8/30/2019 8/30/2019 1 2.25 41.42$             1st QTR
WOODWARD MICHELLE TEMP WORK AGREEMENT HSHS DASH HEALTH ASSOC 8/28/2019 8/29/2019 1 2.50 69.83$             1st QTR
WOOLEMS JACKSON ESY AEC CASE PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
XIONG KENG ESY CEC SUN PARAPROFESSIONAL 7/8/2019 8/1/2019 16 4.00 1,178.24$       1st QTR
ZEHNDER COLE TEMP WORK AGREEMENT AEC PART-TIME CLEANER 7/1/2019 8/22/2019 30 1.00 409.80$          1st QTR
ZEHNDER SCOTT TEMP WORK AGREEMENT AEC CUSTODIAN 8/19/2019 9/13/2019 20 3.0 1,719.00$       1st QTR
ZUEHLKE REBECCA TEMP WORK AGREEMENT DCTC TESA SOCIAL WORKER-TRAINER/PREP 8/9/2019 8/9/2019 1 7.00 365.47$          1st QTR

701,009.83$  1st QTR TOTAL
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MEMORANDUM 

 

TO:   School Board 

FROM:  Mark A. Zuzek 

DATE:  September 25, 2019 

REGARDING: Policy Review Update for the board meeting 

 

 

The attached policies are for a first reading on the October 1 School Board meeting. 

 

Policy 417 – Chemical Use and Abuse 

This policy was incorporated in the old 6.1 student policy as separate policies 6.12 and 6.13.  The new policy 

417 is taken directly from the MSBA model policy.  This policy is mandatory.   This will be brought back on the 

November meeting as a first reading. 

 

Policy 418 – Drug Free Workplace Drug Free School 

Added medical cannabis throughout the policy.   This policy is mandatory. 

 

Policy 502 – Search of Student Lockers, Desks, Personal Possessions and Student’s Person 

This is a new policy.    This policy is mandatory. 

 

Policy 520 – Student Surveys 

This is a new policy.  This draft is taken from the MSBA model policy.  This policy is mandatory. 

 

Policy 531 – Pledge of Allegiance 

This policy is mandatory and requires an annual vote by the School Board if the Pledge of Allegiance is being 

waived. 
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ISD 917 Drug-Free Workplace/Drug-Free School Policy 418 

Adopted May 7, 2007 

Board reviewed, first reading, October 1, 2019 

400  PERSONNEL 

 

 418 DRUG-FREE WORKPLACE/DRUG-FREE SCHOOL 
 

 

I. PURPOSE 
 

The purpose of this policy is to maintain a safe and healthful environment for employees 

and students by prohibiting the use of alcohol, toxic substances, medical cannabis, and 

controlled substances without a physician’s prescription. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. Use of controlled substances, toxic substances, medical cannabis, and alcohol 

before, during, or after school hours, at school or in any other school location, is 

prohibited as general policy.  Paraphernalia associated with controlled substances 

is prohibited. 

 

B. It shall be a A violation of this policy occurs when for any student, teacher, 

administrator, other school district personnel, or member of the public to use uses 

or possesses alcohol, toxic substances, or controlled substances, or medical 

cannabis in any school location. 

 

C. The school district will act to enforce this policy and to discipline or take 

appropriate action against any student, teacher, administrator, school personnel, or 

member of the public who violates this policy. 

 

III. DEFINITIONS 
 

A. “Alcohol” includes any alcoholic beverage, malt beverage, fortified wine, or other 

intoxicating liquor. 

 

B. “Controlled substances” include narcotic drugs, hallucinogenic drugs, 

amphetamines, barbiturates, marijuana, anabolic steroids, or any other controlled 

substance as defined in Schedules I through V of the Controlled Substances Act, 21 

U.S.C. § 812, including analogues and look-alike drugs. 

 

C. “Medical cannabis” means any species of the genus cannabis plant, or any 

mixture or preparation of them, including whole plant extracts and resins, 

and is delivered in the form of: (1) liquid, including, but not limited to, oil; (2) 

pill; (3) vaporized delivery method with use of liquid or oil but which does not 

require the use of dried leaves or plant form; or (4) any other method, 

excluding smoking, approved by the commissioner. 
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C. D. “Toxic substances” includes glue, cement, aerosol paint, or other substances used 

or possessed with the intent of inducing intoxication or excitement of the central 

nervous system. 

 

D. E. “Use” includes to sell, buy, manufacture, distribute, dispense, possess, use, or be 

under the influence of alcohol and/or controlled substances, whether or not for the 

purpose of receiving remuneration or consideration. 

 

E. F. “Possess” means to have on one’s person, in one’s effects, or in an area subject to 

one’s control. 

 

F. G. “School location” includes any school building or on any school premises; in any 

school-owned vehicle or in any other school-approved vehicle used to transport 

students to and from school or school activities; off school property at any 

school-sponsored or school-approved activity, event, or function, such as a field 

trip or athletic event, where students are under the jurisdiction of the school district; 

or during any period of time such employee is supervising students on behalf of the 

school district or otherwise engaged in school district business. 

 

IV. EXCEPTIONS 
 

A. It shall not be a violation of this policy for a person to bring onto a school location, 

for such person’s own use, a controlled substance, except medical cannabis,  

which has a currently accepted medical use in treatment in the United States and the 

person has a physician’s prescription for the substance.  The person shall comply 

with the relevant procedures of this policy. 

 

B. It shall not be a violation of this policy for a person to possess an alcoholic beverage 

in a school location when the possession is within the exceptions of Minn. Stat. § 

624.701, Subd. 1a (experiments in laboratories; pursuant to a temporary license to 

sell liquor issued under Minnesota laws or possession after the purchase from such 

a temporary license holder). 

 

V. PROCEDURES 

 

A. Students who have a prescription from a physician for medical treatment with a 

controlled substance,  except medical cannabis, must comply with the school 

district’s student medication policy. 

 

B. Employees who have a prescription from a physician for medical treatment with a 

controlled substance, except medical cannabis, are permitted to possess such 

controlled substance and associated necessary paraphernalia, such as an inhaler or 

syringe.  The employee must inform his or her supervisor.  The employee may be 

required to provide a copy of the prescription. 
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C. Each employee shall be provided with written notice of this Drug-Free 

Workplace/Drug-Free School policy and shall be required to acknowledge that he 

or she has received the policy. 

 

D. Employees are subject to the school district’s drug and alcohol testing policies and 

procedures. 

 

E. Members of the public are not permitted to possess controlled substances in a 

school location except with the express permission of the superintendent. 

 

F. No person is permitted to possess or use medical cannabis on a school bus or 

van; or on the grounds of any preschool or primary or secondary school; or on 

the grounds of any child care facility. 

 

F.G. Possession of alcohol on school grounds pursuant to the exceptions of Minn. Stat. § 

624.701, Subd. 1a, shall be by permission of the school board only.  The applicant 

shall apply for permission in writing and shall follow the school board procedures 

for placing an item on the agenda. 

 

VI. ENFORCEMENT 
 

A. Students 

 

1. A student who violates the terms of this policy shall be subject to discipline 

in accordance with the school district’s discipline policy.  Such discipline 

may include suspension or expulsion from school. 

 

2. The student may be referred to a drug or alcohol assistance or rehabilitation 

program and/or to law enforcement officials when appropriate. 

 

B. Employees 

 

1. As a condition of employment in any federal grant, each employee who is 

engaged either directly or indirectly in performance of a federal grant shall 

abide by the terms of this policy and shall notify his or her supervisor in 

writing of his or her conviction of any criminal drug statute for a violation 

occurring in any of the places listed above on which work on a school 

district federal grant is performed, no later than five (5) calendar days after 

such conviction.  Conviction means a finding of guilt (including a plea of 

nolo contendere) or imposition of sentence, or both, by any judicial 

body charged with the responsibility to determine violations of the 

federal or state criminal drug statutes. 
 

2. An employee who violates the terms of this policy is subject to disciplinary 

action, including nonrenewal, suspension, termination, or discharge as 

deemed appropriate by the school board. 
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3. In addition, any employee who violates the terms of this policy may be 

required to satisfactorily participate in a drug and/or alcohol abuse 

assistance or rehabilitation program approved by the school district.  Any 

employee who fails to satisfactorily participate in and complete such a 

program is subject to nonrenewal, suspension, or termination as deemed 

appropriate by the school board. 

 

4. Sanctions against employees, including nonrenewal, suspension, 

termination, or discharge shall be pursuant to and in accordance with 

applicable statutory authority, collective bargaining agreements, and school 

district policies. 

 

C. The Public 

 

A member of the public who violates this policy shall be informed of the policy and 

asked to leave.  If necessary, law enforcement officials will be notified and asked to 

provide an escort. 

 

 

Legal References: Minn. Stat. § 121A.22 (Administration of Drugs and Medicine) 

Minn. Stat. § 152.22 (Medical Cannabis; Definitions) 

Minn. Stat. § 152.23 (Medical Cannabis; Limitations) 

   Minn. Stat. § 340A.403 (3.2 Percent Malt Liquor Licenses) 

Minn. Stat. § 340A.404 (Intoxicating Liquor; On-Sale Licenses) 

Minn. Stat. § 609.684 (Sale of Toxic Substances to Children; Abuse of 

Toxic Substances) 

Minn. Stat. § 624.701 (Liquor in Certain Buildings or Grounds) 

41 U.S.C. §§ 8101-8106 (Drug-Free Workplace Act) 

20 U.S.C. § 7101-7165 (Safe and Drug-Free Schools and Communities 

Act) 

21 U.S.C. § 812 (Schedules of Controlled Substances) 

21 C.F.R. §§ 1308.11-1308.15 (Controlled Substances) 

34 C.F.R. Part 85 (Government-wide Requirements for Drug-Free 

Workplace) 

 

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of 

School District Employees) 

MSBA/MASA Model Policy 416 (Drug and Alcohol Testing) 

MSBA/MASA Model Policy 417 (Chemical Use and Abuse) 

MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA/MASA Model Policy 516 (Student Medication) 
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NEW ISD 917 School Board Policy 502 Search of Student Lockers, 

 Desks, Personal Possessions, and Student’s Person 

First reading, October 1, 2019 

 

 

502 SEARCH OF STUDENT LOCKERS, DESKS, PERSONAL POSSESSIONS, AND 

STUDENT’S PERSON 
 

[Note: School districts are required by statute to have a policy addressing these issues.] 
 

I. PURPOSE 
 

The purpose of this policy is to provide for a safe and healthful educational environment by 

enforcing the school district’s policies against contraband. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. Lockers and Personal Possessions Within a Locker 

 

Pursuant to Minnesota statutes, school lockers are the property of the school 

district.  At no time does the school district relinquish its exclusive control of 

lockers provided for the convenience of students.  Inspection of the interior of 

lockers may be conducted by school officials for any reason at any time, without 

notice, without student consent, and without a search warrant.  The personal 

possessions of students within a school locker may be searched only when school 

officials have a reasonable suspicion that the search will uncover evidence of a 

violation of law or school rules.  As soon as practicable after the search of a 

student’s personal possessions, the school officials must provide notice of the 

search to students whose lockers were searched unless disclosure would impede an 

ongoing investigation by police or school officials. 

 

B. Desks 

 

School desks are the property of the school district.  At no time does the school 

district relinquish its exclusive control of desks provided for the convenience of 

students.  Inspection of the interior of desks may be conducted by school officials 

for any reason at any time, without notice, without student consent, and without a 

search warrant. 

 

C. Personal Possessions and Student’s Person 

 

The personal possessions of students and/or a student’s person may be searched 

when school officials have a reasonable suspicion that the search will uncover a 

violation of law or school rules.  The search will be reasonable in its scope and 

intrusiveness. 

 

D. A violation of this policy occurs when students use lockers and desks for 

unauthorized purposes or to store contraband.  A violation occurs when students 
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carry contraband on their person or in their personal possessions. 

 

III. DEFINITIONS 
 

A. “Contraband” means any unauthorized item possession of which is prohibited by 

school district policy and/or law.  It includes, but is not limited to, weapons and 

“look-alikes,” alcoholic beverages, controlled substances and “look-alikes,” 

overdue books and other materials belonging to the school district, and stolen 

property. 

 

B. “Personal possessions” includes, but is not limited to, purses, backpacks, bookbags, 

packages, and clothing. 

 

C. “Reasonable suspicion” means that a school official has grounds to believe that the 

search will result in evidence of a violation of school district policy, rules, and/or 

law.  Reasonable suspicion may be based on a school official’s personal 

observation, a report from a student, parent or staff member, a student’s suspicious 

behavior, a student’s age and past history or record of conduct both in and out of the 

school context, or other reliable sources of information. 

 

D. “Reasonable scope” means that the scope and/or intrusiveness of the search is 

reasonably related to the objectives of the search.  Factors to consider in 

determining what is reasonable include the seriousness of the suspected infraction, 

the reliability of the information, the necessity of acting without delay, the 

existence of exigent circumstances necessitating an immediate search and further 

investigation (e.g., to prevent violence, serious and immediate risk of harm or 

destruction of evidence), and the age of the student. 

 

IV. PROCEDURES 
 

A. School officials may inspect the interiors of lockers and desks for any reason at any 

time, without notice, without student consent, and without a search warrant. 

 

B. School officials may inspect the personal possessions of a student and/or a 

student’s person based on a reasonable suspicion that the search will uncover a 

violation of law or school rules.  A search of personal possessions of a student 

and/or a student’s person will be reasonable in its scope and intrusiveness. 

 

C. As soon as practicable after a search of personal possessions within a locker 

pursuant to this policy, the school officials must provide notice of the search to 

students whose possessions were searched unless disclosure would impede an 

ongoing investigation by police or school officials. 

 

D. Whenever feasible, a search of a person shall be conducted in private by a school 

official of the same sex.  A second school official of the same sex shall be present as 

an observer during the search of a person whenever feasible. 

 

E. A strip search is a search involving the removal of coverings or clothing from 
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private areas.  Mass strip searches, or body cavity searches, are prohibited.  Strip 

searches will be conducted only in circumstances involving imminent danger. 

(Administration recommends removing language regarding strip searches.  

Additionally, administration recommends adding the language that follows.) 

School officials will always strive to maintain sensitivity and respect in 

administering this policy. Searches will be completed in a manner that 

minimizes student embarrassment and disruption of the school day. 
 

F. A school official conducting any other search may determine when it is appropriate 

to have a second official present as an observer. 

 

G. A copy of this policy will be printed in the student handbook or disseminated in any 

other way which school officials deem appropriate.  The school district shall 

provide a copy of this policy to a student when the student is given use of a locker. 

 

V. DIRECTIVES AND GUIDELINES 
 

School administration may establish reasonable directives and guidelines which address 

specific needs of the school district, such as use of tape in lockers, standards of cleanliness 

and care, posting of pin-ups and posters which may constitute sexual harassment, etc. 

 

VI. SEIZURE OF CONTRABAND 
 

If a search yields contraband, school officials will seize the item and, where appropriate, 

turn it over to legal officials for ultimate disposition. 

 

VII. VIOLATIONS 
 

A student found to have violated this policy and/or the directives and guidelines 

implementing it shall be subject to discipline in accordance with the school district’s 

Student Discipline Policy, which may include suspension, exclusion, or expulsion, and the 

student may, when appropriate, be referred to legal officials. 

 

 

Legal References: U. S. Const., amend. IV 

Minn. Const., art. I, § 10 

Minn. Stat. § 121A.72 (School Locker Policy) 

New Jersey v. T.L.O., 469 U.S. 325, 105 S.Ct. 733, 83 L.Ed.2d 720 (1985) 

G.C. v. Owensboro Public Schools, 711 F.3d 623 (6th Cir. 2013) 

 

Cross References: MSBA/MASA Model Policy 417 (Chemical Use and Abuse) 

MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug-Free 

School) 

MSBA/MASA Model Policy 501 (School Weapons) 

MSBA/MASA Model Policy 506 (Student Discipline) 
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NEW ISD 917 School Board Policy 520 Student Surveys 

Board first reading, October 1, 2019 

 

520 STUDENT SURVEYS 
 

[Note:  School districts are required by statute to have a policy addressing student 

surveys.] 

 

I. PURPOSE 
 

Occasionally, the school district utilizes surveys to obtain student opinions and 

information about students.  The purpose of this policy is to establish the parameters of 

information that may be sought in student surveys. 

 

II. GENERAL STATEMENT OF POLICY 
 

Student surveys may be conducted as determined necessary by the school district.  

Surveys, analyses, and evaluations conducted as part of any program funded through the 

U.S. Department of Education must comply with 20 U.S.C. § 1232h. 

 

III. STUDENT SURVEYS IN GENERAL 
 

A. Student surveys will be conducted anonymously and in an indiscernible fashion.  

No mechanism will be used for identifying the participating student in any way.  

No attempt will be made in any way to identify a student survey participant.  No 

requirement that the student return the survey shall exist, and no record of the 

student’s returning a survey will be maintained. 

 

B. The superintendent may choose not to approve any survey that seeks probing 

personal and/or sensitive information that could result in identifying the survey 

participant, or is discriminatory in nature based on age, race, color, sex, disability, 

religion, or national origin. 

 

C. Surveys containing questions pertaining to the student’s or the student’s parent(s) 

or guardian(s) personal beliefs or practices in sex, family life, morality, and 

religion will not be administered to any student unless the parent or guardian of 

the student is notified in writing that such survey is to be administered and the 

parent or guardian of the student gives written permission for the student to 

participate or has the opportunity to opt out of the survey depending upon how the 

survey is funded.  Any and all documents containing the written permission of a 

parent for a student to participate in a survey will be maintained by the school 

district in a file separate from the survey responses. 

 

D. Although the survey is conducted anonymously, potential exists for personally 

identifiable information to be provided in response thereto.  To the extent that 

personally identifiable information of a student is contained in his or her 

59



 520-2 

responses to a survey, the school district will take appropriate steps to ensure the 

data is protected in accordance with Minn. Stat. Ch. 13 (Minnesota Government 

Data Practices Act), 20 U.S.C. § 1232g (Family Educational Rights and Privacy 

Act) and 34 C.F.R. Part 99. 

 

E. The school district must not impose an academic or other penalty on a student 

who opts out of participating in a student survey. 

 

IV. STUDENT SURVEYS CONDUCTED AS PART OF DEPARTMENT OF 

EDUCATION PROGRAM 
 

A. All instructional materials, including teacher’s manuals, films, tapes, or other 

supplementary material which will be used in connection with any survey, 

analysis, or evaluation as part of any program funded in whole or in part by the 

U.S. Department of Education, shall be available for inspection by the parents or 

guardians of the students. 

 

B. No student shall be required, as part of any program funded in whole or in part by 

the U.S. Department of Education, without the prior consent of the student (if the 

student is an adult or emancipated minor), or, in the case of an unemancipated 

minor, without the prior written consent of the parent, to submit to a survey that 

reveals information concerning: 

 

1. political affiliations or beliefs of the student or the student’s parent; 

 

2. mental and psychological problems of the student or the student’s family; 

 

3. sex behavior or attitudes; 

 

4. illegal, antisocial, self-incriminating, or demeaning behavior; 

 

5. critical appraisals of other individuals with whom respondents have close 

family relationships; 

 

6. legally recognized privileged or analogous relationships, such as those of 

lawyers, physicians, and ministers; 

 

7. religious practices, affiliations, or beliefs of the student or the student’s 

parent; or 

 

8. income (other than that required by law to determine eligibility for 

participation in a program or for receiving financial assistance under such 

program). 

 

C. A school district that receives funds under any program funded by the U.S. 

Department of Education shall develop local policies consistent with Sections 
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IV.A. and IV.B., above, concerning student privacy, parental access to 

information, and administration of certain physical examinations to minors. 

 

1. The following policies are to be adopted in consultation with parents: 

 

a. The right of a parent to inspect, on request, a survey, including an 

evaluation, created by a third party before the survey is 

administered or distributed by a school to a student, including 

procedures for granting a parent’s request for reasonable access to 

such survey within a reasonable period of time after the request is 

received. 

 

“Parent” means a legal guardian or other person acting in loco 

parentis (in place of a parent), such as a grandparent or stepparent 

with whom the child lives, or a person who is legally responsible 

for the welfare of the child. 

 

b. Arrangements to protect student privacy in the event of the 

administration or distribution of a survey, including an evaluation, 

to a student which contains one or more of the items listed in 

Section IV.B., above, including the right of a parent of a student to 

inspect, on request, any such survey. 

 

c. The right of a parent of a student to inspect, on request, any 

instructional material used as part of the educational curriculum for 

the student and procedures for granting a request by a parent for 

such access within a reasonable period of time after the request is 

received. 

 

“Instructional material” means instructional content that is 

provided to a student, regardless of format, including printed or 

representational materials, audio-visual materials, and materials in 

electronic or digital formats (i.e., materials accessible through the 

Internet).  The term does not include academic tests or academic 

assessments. 

 

d. The administration of physical examinations or screenings that the 

school district may administer to a student.  This provision does 

not apply to a survey administered to a student in accordance with 

the Individuals with Disabilities Education Act (20 U.S.C. § 1400, 

et seq.). 

 

e. The collection, disclosure, or use of personal information collected 

from students for the purpose of marketing or for selling that 

information (or otherwise providing the information to others for 

that purpose), including arrangements to protect student privacy 
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that are provided by the school district in the event of such 

collection, disclosure, or use. 

 

(1) “Personal information” means individually identifiable 

information including a student or parent’s first and last 

name; a home or other physical address (including street 

name and the name of the city or town); a telephone 

number; or a Social Security identification number. 

 

(2) This provision does not apply to the collection, disclosure, 

or use of personal information collected from students for 

the exclusive purpose of developing, evaluating, or 

providing educational products or services for, or to, 

students or educational institutions, such as: 

 

(a) college or other post-secondary education 

recruitment or military; 

 

(b) book clubs, magazines, and programs providing 

access to low cost literary products; 

 

(c) curriculum and instructional materials used by 

elementary and secondary schools; 

 

(d) tests and assessments used by elementary schools 

and secondary schools to provide cognitive, 

evaluative, diagnostic, clinical, aptitude, or 

achievement information about students, or to 

generate other statistically useful data for the 

purpose of securing such tests and assessments and 

the subsequent analysis and public release of the 

aggregate data from such tests and assessments; 

 

(e) the sale by students of products or services to raise 

funds for school-related or education-related 

activities; and 

 

(f) student recognition programs. 

 

(3) The right of a parent to inspect, on request, any instrument 

used in the collection of information, as described in 

Section IV.C.1., Subparagraph e., above, before the 

instrument is administered or distributed to a student and 

procedures for granting a request by a parent for reasonable 

access to such an instrument within a reasonable period of 

time after the request is received. 
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2. The policies adopted under Section IV.C., Subparagraph 1., above, shall 

provide for reasonable notice of the adoption or continued use of such 

policies directly to parents of students enrolled in or served by the school 

district. 

 

a. The notice will be provided at least annually, at the beginning of 

the school year, and within a reasonable period of time after any 

substantive change in a policy. 

 

b. The notice will provide parents with an opportunity to opt out of 

participation in the following activities: 

 

(1) Activities involving the collection, disclosure, or use of 

personal information collected from students for the 

purpose of marketing or for selling that information, or 

otherwise providing that information to others for that 

purpose. 

 

(2) The administration of any third-party survey (non-

Department of Education funded) containing one or more 

of the items contained in Section IV.B., above. 

 

(3) Any nonemergency, invasive physical examination or 

screening that is required as a condition of attendance, 

administered by the school and scheduled by the school in 

advance, and not necessary to protect the immediate health 

and safety of the student or other students. 

 

“Invasive physical examination” means any medical 

examination that involves the exposure of private body 

parts, or act during such examination that includes incision, 

insertion, or injection into the body, but does not include a 

hearing, vision, or scoliosis screening. 

 

c. The notice will advise students of the specific or approximate dates 

during the school year when the activities in Section IV.C.2., 

Subparagraph b., above, are scheduled, or expected to be 

scheduled. 

 

d. The notice provisions shall not be construed to preempt applicable 

provisions of state law that require parental notification and do not 

apply to any physical examination or screening that is permitted or 

required by applicable state law, including physical examinations 

or screenings that are permitted without parental notification. 
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V. NOTICE 
 

A. The school district must give parents and students notice of this policy at the 

beginning of each school year and after making substantive changes to this policy. 

 

 B. The school district must inform parents at the beginning of the school year if the 

district or school has identified specific or approximate dates for administering 

surveys and give parents reasonable notice of planned surveys scheduled after the 

start of the school year.  The school district must give parents direct, timely notice 

when their students are scheduled to participate in a student survey by United 

States mail, e-mail, or another direct form of communication. 

 

C. The school district must give parents the opportunity to review the survey and to 

opt their students out of participating in the survey. 

 

 

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

Minn. Stat. § 121A.065 (District Surveys to Collect Student Information; 

Parent Notice and Opportunity for Opting Out) 

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 

20 U.S.C. § 1232h (Protection of Pupil Rights) 

34 C.F.R. § 99 (Family Educational Rights and Privacy Act Regulations) 

Gonzaga University v. Doe, 536 U.S. 273, 122 S.Ct. 2268, 153 L.Ed. 2d 

309 (2002) 

C.N. v. Ridgewood Bd. of Educ., 430 F.3d. 159 (3rd Cir. 2005) 

Fields v. Palmdale School Dist., 427 F.3d. 1197 (9th Cir. 2005) 

 

Cross References: MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil 

Records) 

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination) 

MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination) 
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ISD 917 Policy 531 The Pledge of Allegiance 

Board approved October 5, 2004 

 

First reading, October 1, 2019 

 

STUDENTS 

 

6.14  531 THE PLEDGE OF ALLEGIANCE 

 

[Note: Recitation of the Pledge of Allegiance by students and instruction of students as 

provided in this policy are required by statute.  Also, the statement in Part III., below, 

must be included in the student handbook or a policy guide.  A local school board or a 

charter school board of directors may waive these statutory requirements by a majority 

vote taken annually.  If the local school board or charter school board of directors 

waives the requirement to recite the Pledge of Allegiance, it may adopt a district or 

school policy regarding the reciting of the Pledge of Allegiance.] 

 

I. PURPOSE 

 

The School Board recognizes the need to display an appropriate United States flag 

and to provide instruction to students in the proper etiquette, display, and respect 

of the flag.   The purpose of this policy is to provide guidance for the instructional 

staff and administration in conducting such instruction and to waive the 

requirement to recite the pledge during class. 

 

II. GENERAL STATEMENT OF POLICY 

 

Students in this school district are either in attendance on a part-time basis or for a 

full school day. 

 

A. In the case of part-time students, the pledge policy and the actual 

recitation of the pledge is within the purview of the resident school district 

where the students spend the majority of their instructional day.  

Therefore, the provisions of M.S. 121A.11 have already been satisfied. 

 

B. In the case of full-time students; the majority of these students are enrolled 

in either an alternative educational program or are students with 

disabilities including serious emotional or behavioral disabilities.  In either 

case, it is the judgment of the School Board that regular recitation of the 

pledge of allegiance has the high probability of creating a serious 

disruption of the school day and could result in emotional trauma for some 

students. 

 

C. Therefore, it is the policy of this district that the requirement to recite the 

Pledge of Allegiance be waived. 
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III. INSTRUCTION 

 

 Notwithstanding the waiver under section II C of this policy, the Board expects all 

appropriate teaching staff to provide instruction in the proper respect for the flag and 

etiquette in its display and use. 

 

Legal References:  Minn. Stat. § 121A.11, subd. 3 (Pledge of Allegiance) 

   Minn. Stat. § 121A.11, subd. 4 (Instruction) 
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Memorandum of Understanding 
Between 

The School Board of Intermediate School District ISD #917 
and 

Education Minnesota 
Intermediate School District 917 

Local 3904 

This Memorandum of Understanding (MOU) sets the terms and understanding between ISD #917 and 
the Union or Group Representatives.   
 
Background 
The partnership between ISD #917 and Union or Groups that represent employees is important to all 
parties.  This continued collaboration is important to meet the needs of employees and to ensure cost 
effective solutions are being provided with proper understanding for all benefits received.   
 
Purpose 
Intermediate School District #917 and Employee Representatives, the parties to this memorandum of 
understating, have the common overall objectives of providing effective and efficient solutions for 
district employees and the negotiated benefits that are received.  
 
The above goals will be accomplished by undertaking the following activities: 
 
Union and Group Representatives agree the service provided by a digital healthcare engagement 
platform is an additional option for certain healthcare services separate from the health insurance plan.  
This service provides no aggregate value to the negotiated health insurances coverage provided to 
district employees.  The health insurance benefit provided to employees is a negotiated benefit that is 
required to go out for official bid every two years or not more than five with the insurance market 
available to public entities in the State of Minnesota.  The digital healthcare engagement platform 
service was added to support and strategize how to engage members.  The platform will provide 
another outlet for care in addition to the health insurance.  The district insurance committee will make 
recommendations to the services selected, and the vendor chosen to provide these services.  This 
service is unrelated to the district’s negotiated contracts with the health insurance carriers.  
 
Duration 
This MOU is at-will and may be modified by mutual consent of authorized officials from ISD #917. This 
MOU shall become effective upon signature by the authorized officials from ISD #917 and Union or 
Group Representatives and will remain in effect until modified or terminated by authorized officials 
from ISD #917. No changes in this MOU are valid unless they are in writing and signed by both parties. 
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Continued for signatures:  
Memorandum of Understanding 

Between 
The School Board of Intermediate School District ISD #917 

and 
Education Minnesota 

Intermediate School District 917 
Local 3904 

 
IN WITNESS WHEREOF, the parties have executed this Letter of Understanding as follows: 
               
Education Minnesota     Intermediate School District 
Intermediate School District 917   DISTRICT NO. 917  
Local 3904 
 
 
______________________    _________________________ 
President      Chair 
 
________________________    _________________________ 
Chief Employee Negotiator    Clerk 
 
Dated:  ______________, 2019      Dated: ______________, 2019 
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 Intermediate School District 917  

                                                                      1300 145
th
 Street East 

          Rosemount, MN 55068-2999 

                              Phone: (651) 423-8229 

Fax: (651) 423-8781 

            www.isd917.org 
   

 

Working in Partnership with Students, School Districts, Communities, and Industries 
 

Mark A. Zuzek, Superintendent 

Nicolle Roush, Business Manager 

Melissa Schaller, Director of Special Education 

Eric Van Brocklin, Principal of DCALS / Career Technical Center 

 

 

Core Values: Collaboration, Passion for Service, Continuous Improvement, Stewardship, Equity, Open Communication, and Integrity 

 
Assistant Directors: Don Budach, Jamie Dalbesio, Terri Gulbransen, Jennifer Hetland, Brooke Peterson, Dave Stoll 

 

MEMORANDUM 
 

TO:   Intermediate School District 917 School Board 

FROM:   Mark A. Zuzek, Superintendent 

DATE:   September 24, 2019 

REGARDING:  Digital Medical Engagement Platform 

 

The health and dental insurance committee for ISD 917 has selected a digital healthcare engagement platform.  The initial 

vendor that has been selected for this service is “Healthiest You.” The platform includes telemedicine services, a robust 

pharmacological resource, and a suite of healthy living engagement tools and resources.  The committee has made a 

further recommendation that additional services be included for mental and behavioral health, back and neck, and 

dermatology.  These recommendations are made with the belief that because using the tools and resources through Medica 

and Healthiest You, our employees will realize savings in cost, easier access to care, less time-off due to illness, and have 

fewer costs associated with care going through their insurance.  In the end, if the cost of medical care is reduced, there 

will be a savings for both the employee and the district.  

 

We know that the options that are available, and the marketplace for healthcare are continually changing.  We need to be 

able to be responsive to the needs of our employees and the market. The employee will pay no direct cost for these 

services.  There is also no aggregate financial value for the employees that would require that the agreement be ratified 

each time that it is altered. 

 

The administration recommends entering an agreement summarized in a memorandum of understanding with each of the 

employee bargaining groups that clarifies that there is no aggregate financial value for the employees.  Entering this 

agreement will allow us to change the conditions of the agreement, change the vendor, and make these changes without 

union ratification.  

 

Recommendation:  

The administration recommends entering a contract with Healthiest You to provide a digital healthcare engagement 

platform.  The administration further recommends entering an agreement with each of the union bargaining groups that 

recognizes and acknowledges that this service does not add to the aggregate financial value of the employees’ benefits.   
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Intermediate School District 917

Current Carrier
Kansas City Life Madison National Life Declined to quote/uncompetitive:

LTD  Insurance CIGNA
Current Rate    0.192 Guardian
Current Premium $42,283.01 Hartford
Proposed Rate    0.192 0.192 Lincoln Financial
Approximate Annual Premium $42,283.01 $42,283.01 MetLife
Rate Guarantee 1 year 3 years Mutual Insurance of Omaha
Annual Increase N/A N/A Reliance Standard
Plan Design Matching Matching

Current Carrier
Kansas City Life Minnesota Life Guardian Declined to quote/uncompetitive:

Basic Life  Insurance CIGNA
Current Rate 0.099 Hartford
Current Premium $60,548.00   Lincoln Financial
Proposed Rate    0.077 0.077 0.09 MetLife
Approximate Annual Premium $48,521 $48,521 $55,888 Mutual Insurance of Omaha
Rate Guarantee 3 years 3 years 3 years Reliance Standard
Plan Design Does not include EAP Does not include EAP
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To:   School Board Members 

 Superintendent Mark Zuzek 

 

From: Jake Edlund, Benefits Specialist 

 

Date:  September 18, 2019 

 

Subject:  Life, AD&D & LTD Group Insurance Renewal 

 

 

Pertinent Facts: 

 

1. Intermediate School District 917 (ISD 917) renewal for Life, AD&D and LTD group insurance is 

effective January 1, 2020. 

 

2. ISD 917 requested our current agent of record, National Insurance Services (NIS), to obtain 

request for proposals from other carriers to see what competitive offers were available for our 

Life, AD&D and LTD group insurance. 

 

3. Group Life Insurance requests for proposals were submitted to nine carriers of which three  

submitted written proposals for consideration (Kansas City Life, Guardian and MN Life). 

 

a. Kansas City Life (KCL – current carrier) and MN Life proposed a reduced rate offer to our 

district life policies.  The reduced rate would be $.077 (down from $.099 for Life 

Insurance) and AD&D coverage would remain at a rate of $.018.  These rates would be 

guaranteed for 3 years.  Estimated annual premiums savings would go from a cost of 

$60,545.88 (current cost) to an annual cost of $48,521 for a difference of $12,024.88 

(22.22% decrease).   

 

b. Guardian also submitted a proposal for three years but with rates of $.09 (Life) and 

$.018 (AD&D). 

 

c. Based off the two best proposals it is recommended the district continue with Kansas 

City Life as our life provider.  This continuation would result in minimal disruption to 

services and a decrease in premium cost resulting in savings for the district. 

 

4. Group Long Term Disability insurance requests for proposals were submitted to nine carriers of 

which two submitted a written proposal for consideration (Kansas City Life and Madison 

National Life). 
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a. The proposal received from Kansas City Life (current carrier) matched our current rate 

(.192%) and provided a one year rate guarantee.  Madison National Life proposed 

matching the current rate of .192% of covered payroll and would provide a three year 

rate guarantee. 

 

b. Based on these two proposals, it is recommended we continue coverage with Kansas 

City Life.  This would ensure continuation of our LTD policy with minimal disruption 

services and keep Life, AD&D and LTD products all with the same carrier for next year.  

By taking the one-year offer, it will give us time to improve the district experience rating 

and re-look at offers for LTD coverage next year.  

 

Recommendation: 

 

The school board approves renewing Kansas City Life Insurance with a 19.86% decrease in premiums 

with a three year rate guarantee and LTD insurance with a 0% change in premiums with a one year rate 

guarantee. 
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TO:  School Board Members 
  Superintendent Mark Zuzek 

 
FROM:  Jacob Edlund, Benefits Specialist 

 
DATE:  September 23, 2019 

 
RE:  Medical and Dental Insurance Plan Renewals 

 
Pertinent Facts: 

 
1. Intermediate School District 917’s medical insurance and dental insurance policies renew on January 1, 

2020. 

 
2. For fiscal year 2020, ISD 917 was not required to bid our medical insurance but we did request bids for a 

market price check from HealthPartners, BCBS and PreferredOne (more on why below).  In accordance 
with the Health Insurance Transparency Act, we are required to go out to bid every two years.   

 
3. The district insurance committee met on September 18th, 2019 with our representative Chase Ambrosia 

from OneDigital to review our claims history.  Our claims continue to remain stable, however, we are 
experiencing a few ongoing high claims.  Medica, our current carrier, invoked an underwriting caveat 
that allows them to remove our 12% stop-loss rate cap guarantee if the district grows over 10% within a 
plan year, which it did.  With this move to negate absorbing more stop loss on the plan, Medica 
proposed an initial 41% increase to stop loss premiums.  OneDigital sent out carrier requests for bids to 
check market pricing to provide medical insurance for the district.  The result of the bids and ongoing 
negotiations with Medica provided another renewal option of 9.77% increase to fixed costs.  With this 
9.77% option, Medica will “Laser” the high, ongoing claim to basically make that particular person’s 
stop-loss cap at $220,000.  Based off this bid and consultation with OneDigitial, it was advised to take 
this option and go out to HITA bid next year.  During the HITA bid year, we can solicit bids from larger 
insurers that are likely to be a better fit with our population growth in the district.  Due to the sudden 
change from Medica’s underwriting due to our growth, limited renewal options in a non-bid year and 
expected better positioning to bid larger insurers in the next bid year, the committee recommends 
staying with Medica and taking their “Laser” renewal option.   

 
4. The move in 2016 to a self-funded insurance plan continues to be a successful decision.  After reviewing 

the claims and fixed costs through August 2019, the district anticipates an estimated reserve of $2.04 
million (up from roughly $1.5 million last year at this time).  The committee also reviewed this and 
agreed to the option of differentiating the plans pricing to make the high ($2,000) deductible with HSA 
plan more attractive compared to the ($500 deductible) co-pay plan.  Based on our claims, the reserve 
levels and the recommendations received by OneDigital, the committee is recommending a 3% increase 
in premiums overall with no benefit changes effective January 1, 2020. With the 3% overall increase, but 
with skewing more of the increase to the $500 deductible co-pay plan, it will result in 4.5% increases to 
the co-pay plan and 1.5% increases to the $2000 high deductible plan.  Premiums for the $500 co-pay 
plan will be $892 Single / $2,678 Family and the $2,000 high deductible HSA plan premiums will be $660 
Single / $1,982 Family. 

 
5. The self-funded dental insurance continues to maintain a healthy stable reserve balance of 

approximately $381,700 for FY19 year end.  In addition, based on the blended claims history and our 
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reserves the committee recommends a 0% change in the premiums for both single and family insurance 
with benefit design changes effective January 1, 2020. 

 

 

Recommendation: 

 
The insurance committee recommends the School Board approve staying with Medica for 
administration of the self-funded insurance plan with no benefit changes and a 3% overall premium 
increase.  With that overall increase, we also recommend differentiating the plan premiums to favor the 
$2,000 high deductible HSA plan with a 1.5% increase and have a 4.5% increase for the $500 co-pay 
plan.  The committee also recommends continuing with Delta Dental for administration of the self-
funded dental plan with no benefit changes and no premium increase effective for the January 1, 2020, 
plan year.   
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 DAKOTA COUNTY AREA LEARNING SCHOOL, ISD #917
RESIDENT DISTRICT ENROLLMENT REPORT

2019-2020
Unduplicated Count

*Prepared 09-27-2019
by Kristin Kustrich

RESIDENT DISTRICT SEAT BASED IS ONLY

#1 - Minneapolis 0 1

#191 - Burnsville 6 7

#192 - Farmington 37 21

#194 - Lakeville 3 5

#195 - Randolph 1 1

#196 - Apple Valley/Eagan/Rosemount  91 71

#197 - West St. Paul 2 2

#199 - Inver Grove Heights 8 2

#200 - Hastings 17 15

#256 - Red Wing 1 0

#271 - Bloomington 0 2

#622 - North St Paul/Maplewood 1 0

#625 - St Paul 1 0

#659 - Northfield 0 1

#719 - Prior Lake 0 2

#833 - South Washington Co 0 2
 TOTAL 168 132 300
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DCALS TECHNICAL STUDENTS 

 
October 1, 2019

Prepared9/30/2019

DCAL 191 192 200 194 195 197 271 199 917 917 917 917 917 DCAL DCAL
PROGRAM BURNFARMHASTLAKERAND SIB BL SIM IDEA TESA SUN TEA CASE NORTHSOUTH TOTAL
CAREER EXPLOR. 1 2 1 4 1 3 8 2 3 24
COM.  NETWORKING 1 3 2 1 1 2 10
COM. SER & REPAIR 1 2 1 4
COM. GAMING 1 8 1 1 3 9 1 1 25
CONST. TRADES 10 4 2 3 12 2 33
FOOD IND. CAREERS 4 4 3 11
FUNDAMENTAL  CHEF 1 11 1 7 2 3 9 3 1 38
GRAPHICS 2 1 2 1 1 3 1 11
HEAVY DUTY TRUCK 5 8 1 5 1 1 1 1 23
MECHATRONICS 22 1 1 1 25
MEDICAL CAREERS 2 1 20 1 1 3 3 3 5 1 3 43
WORK EXPERIENCE 20 20 40
TOTAL AUTO CARE 5 22 1 5 2 9 5 1 1 1 52
TOTAL (Technical) 57 10 86 10 26 9 13 43 35 1 21 2 2 1 20 4 340

TOTAL OF ALL SPECIAL PROGRAMS STUDENTS IN SECONDARY TECHNICAL PROGRAMS BY DISTRICT
DISTRICT 196 191 192 200 194 197 6 199 195 833 831 271 719 621 622 625 TOTAL
IDEA 1 1
TEA 2 2
CASE 1 1
SUN 1 1 2
TESA 2 4 7 1 1 2 1 1 1 1 21
DCALS 25 3 14 5 2 1 4 3 57
DCALS NORTH 8 1 2 1 1 1 1 1 4 20
DCALS SOUTH 1 1 2 4
TOTAL 27 7 22 5 9 10 3 9 3 1 1 1 1 2 2 5 108
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DCALS
Technical

Programs
October 1st Count

* Prepared 10/1/2019

MEMBER DISTRICTS 14-15 15-16 16-17 17-18 18-19 19-20
#006 - South St Paul 4 4 4 6 4 3
#191 - Burnsville 44 48 18 35 11 17
#192 - Farmington 107 119 103 105 123 108
#194 - Lakeville 41 46 29 39 22 35
#195 - Randolph 7 10 2 4 6 12
#197 - Henry Sibley (West St Paul) 18 16 19 17 22 23
#199 - Simley (Inver Grove Hgts) 3 15 10 48 45 44
#200 - Hastings 28 22 27 13 14 15
#271 - Bloomington 49 57 77 66 60 44
TOTAL 301 338 289 333 307 301
NON MEMBER DISTRICTS 
#196 - Apple Valley, Eagan, Rosemount 6 14 8 7 6 27
#256 - Red Wing 1
# 719 - Prior Lake 1 3 1 1
#621 - Mounds View 2
#622 - North St Paul, Maplewood 2
#625 - St Paul 3 5
#831 - Forest Lake 1 1
#833 South Washington County 1
#656 - Faribault 1 1
#761 - Owatonna 1
#4091 Arcadi Charter School 1
#659 - Northfield 1
TOTAL 8 16 9 10 12 39
GRAND TOTAL 309 354 298 343 319 340
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 DAKOTA COUNTY AREA LEARNING SCHOOL, ISD #917
SOUTH CAMPUS

RESIDENT DISTRICT ENROLLMENT REPORT
2019-2020

Unduplicated Count

RESIDENT DISTRICT (seat-based) 10/1/2019

#191 - Burnsville 1

#192 - Farmington 14

#196 Rosemount/AV/Eagan 3

TOTAL 18
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DCALS 
ISD #917 

2019 - 2020 
Home District Enrollment Report 

All Secondary Programs 
 

MEMBER DISTRICT CTE DCALS DCALS  
NORTH 

DCALS  
SOUTH 

TOTAL 

#006 – South St. Paul 3  8  11 

#191 – Burnsville 17 6  1 24 

#192 – Farmington 108 37  14 159 

#194 – Lakeville 35 3   38 

#195 – Randolph 12 1   13 

#197 – West St Paul 23 2 25  50 

#199 – Inver Grove Heights 44 8 9  61 

#200 – Hastings 15 17   32 

#271 – Bloomington 44  2  46 

TOTAL 301 74 44 15 434 

NON MEMBER DISTRICTS      

#196 – Rosemount, AV, Eagan 27 91 1 3 121 

#256 – Red Wing  1   1 

#281 – Robbinsdale   1  1 

#621 – Mounds View 2  2  4 

#622 – North St Paul, Maplewood 2 1 1  4 

#625 – St Paul 5 1 10  16 

#719 – Prior Lake 1    1 

#831 – Forest Lake 1  1  2 

#833 – South Washington County 1  3  4 

TOTAL 39 94 19 3 154 

GRAND TOTAL 340 168 63 18 589 
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 DAKOTA COUNTY AREA LEARNING SCHOOL, ISD #917
NORTH CAMPUS

RESIDENT DISTRICT ENROLLMENT REPORT
2019-2020

Unduplicated Count

RESIDENT DISTRICT (seat-based) 10/1/2019

#006 South St. Paul 8

#196 Rosemount/Apple Valley/Eagan 1

#197 West St. Paul/Mendota Heights/Eagan 25

#199 Inver Grove Heights 9

#271 Bloomington 2

#281 Robbinsdale 1

#621 Mounds View 2

#622 North St. Paul - Maplewood 1

#625 St. Paul 10

#831 Forest Lake 1

#833 So. Washington County 3

TOTAL 63

Online - in system
#6 South St. Paul 1

#011 Mounds View 1

#197 West St. Paul/Mendota Heights/Eagan 5

#199 Inver Grove Heights 2

#625 St. Paul 4

Total: 12
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