
INTERMEDIATE SCHOOL DISTRICT 917 

IN DAKOTA COUNTY 

 

 

REGULAR SCHOOL BOARD MEETING Tuesday, April 2, 2019 
  

 

AGENDA: 

I. Call to Order - Jill Lewis  

II. Conduct Pledge of Allegiance - Chair Lewis  

III. Visitors opportunity to be heard - Chair Lewis  

IV. Additions to the agenda - Chair Lewis  

V. Good News Report - Directors 3 

VI. Consent Items - Chair Lewis  

A. Regular School Board Meeting  19 

B. Personnel Considerations 21 

VII. Donations 27 

VIII. Business Manager’s Report - Nicolle Roush  

A. Review and Approve Payment of Bills 28 

B. Review and Approve Wire Transfers 33 

C. Review and Approve Investment Report 41 

IX. Reports  

A. 917 Employee and Teacher of the Spring Quarter - Melissa Schaller  

B. Technology Report - Cory Langenfeld  

C. Review Accounts Receivable Aged Invoice Report - Nicolle Roush 42 

D. Review and Approve Temporary Employee Report - Mark Zuzek 43 

X. Policies 122 

A. Review Policy 401 Equal Employment Opportunity, first reading - Mark Zuzek 123 

B. Recommend deleting 401.01- Hiring Procedures 124 

C. Review Policy 402 Disability Nondiscrimination Policy, first reading - Mark Zuzek 128 

D. Review Policy 403 Discipline, Suspension, and Dismissal of School District Employees, first reading - Mark 

Zuzek 

129 

E. Review Policy 404 Employment Background Checks, first reading - Mark Zuzek 133 

F. Review Policy 405 Veteran's Preference, first reading - Mark Zuzek 136 

XI. New Business  

A. Review and Approve ISD 917 Calendar for 2019-2020  - Mark Zuzek 139 

B. Resolution Relating to the Termination and Nonrenewal of the Teaching Contracts of Probationary Teachers - 

Mark Zuzek 

141 

C. Review and Approve Salary for Superintendent Mark Zuzek for 2019-2020 - Chair Lewis  

XII. Adjournment  

SCHOOL BOARD CALENDAR INFORMATION SCHOOL BOARD CALENDAR INFORMATION 
April 16, 2019 - 4:30 PM, School Board Work Session 

May 7, 2019 - 5:00 PM, Regular School Board Meeting, 917 Board Room 

May 9, 2019 -  3:45 PM, 917 Staff Recognition Program, Dakota Room at DCTC   



May 30, 2019 - 12 PM, Cedar Graduation, 2140 Diffley Road, Eagan 

May 21, 2019 – 6 PM – Career and Technical Student of Distinction, Dakota Room  

May 31, 2019 - 10 AM, Lebanon Graduation, 5800 149th Street, Apple Valley 

June 4, 2019 - 12:-2:30 PM, Alliance (IDEA/SUN/CASE) graduations, 14300 Biscayne, Rosemount 

June 5, 2019 – 12:30 PM, TESA Graduation, DCTC, Dakota Room 

June 5, 2019 – 3:30 PM, DCALS North Graduation, 150 E. Marie, WSP  

June 5, 2019 – 7:00 PM, DCALS Graduation, DCTC, Dakota Room 

June 11, 2019 – 5:00 PM, School Board Meeting 



Good News 
Special Education 

April 2, 2019 
 

● Spring formal invite- Students in TESA will celebrate Spring Formal on Friday, April 26th from 6 

p.m. until 9 p.m. at the Dakota County Technical College in the East Commons.  This year’s 

theme is “An Enchanted Night” students will start arriving at 5:30 p.m. and the Grand March will 

start at 6:00 p.m.  

● On Friday, March 22nd the students in TESA went to Apple Valley Place for their annual Extreme 

Bowling event.  The students bowled a few games and were able to spend time socializing with 

one another.  This was an exciting event in which students in TESA have been looking forward to 

all school year.  

● Cedar SUN students traveled to the U of MN  and visited the new Bell Museum.  Students had an 

outstanding time touring the new facility and enjoyed all the interactive exhibits.  Their favorites 

were the hands-on science lab and getting to pet a live snake. Another popular exhibit was the 

animated bird which mirrored their movements. Of course, they were all impressed with the 

woolly mammoth. Following the tour, the students took in the Phantom of the Universe show in 

the planetarium.  For many students this was their first experience in a planetarium. Students 

learned a great deal about black space and the massive size of the universe.  

 

● As part of PBIS, all of the classrooms at Lebanon Education Center participated in a video 

challenge.  Each classroom needed to create a short video to teach what “Be Safe, Be 

Respectful, Be Responsible” (the 3 B’s) looks like for an area of the building (cafeteria, hallway, 

outside, restroom, sensory room, gym, arrival and dismissal). Students and staff will vote on 

which is the most creative, best demonstrated the 3 B’s, and overall favorite.  The videos will be 

used to teach and review the expectations throughout the year.  
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● It was the annual Black History Month celebration at Riverside and New Chance on February 21-
22nd. Students selected past and present people and topics that have impacted the abolishment 
of slavery, civil rights movement, equality rights, and activism. Students researched their topic 
and then presented it in either a digital presentation or as a front page of a newspaper. In the 
New Chance program, a luncheon is organized. Each student’s family, caseworker, and other 
supports in the community are invited to celebrate Black History Month and see each student’s 
presentation. In the Riverside program, parents are invited into the school at the juvenile 
services center for a dinner. Parents are able to see the presentations and also tour the school. 
The luncheon and dinner provides an opportunity for the student and the supportive people in 
their life to share a meal and celebrate Black History Month!   
 

 
 

● On February 13, 2019, the ISD 917 Program for Students Who Are Deaf/Hard of Hearing held 

their first annual Deaf/Hard of Hearing Night Out at Concord Education Center.  Kelsey Funk and 

Taylor Thomas, itinerant teachers of deaf/hard of hearing, provided leadership and organization 

for the event, securing donations as well as sign language interpreter and Communication 

Access Real-Time (CART) services. Check out these happy faces at the event which included 

deaf, deafblind, and hard of hearing students at Concord Education Center, the resource 

programs at Gideon Pond Elementary School, Century Middle School, Lakeville North High 

School, and students who are in member districts and served by itinerant teachers. Teachers of 

Deaf/Hard of Hearing, Deafblind Interveners, Sign Language Interpreters, and Assistants 

supported students.  Fun was had by all! 
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● Shivali Choudury, a sophomore, who is deaf from Farmington High School, was awarded the 

2019 Youth Award from the Minnesota Commission of the Deaf/Deafblind/Hard of Hearing at 

Lobby Day at the State Capitol on Wednesday, March 6, 2019. Seniors from the ISD 917 program 

for deaf/hard of hearing at Lakeville North High School, Lakota Fischbein, Ryan Hatch, and Kobe 

Schroeder were on hand to to congratulate Shivali. She was nominated for and presented the 

award by her former teacher of deaf/hard of hearing, Ann Mayes, because she organized an 

informational session for an American Sign Language (ASL) Club for which approximately 60 

interested students attended. This has led her principal to consider offering ASL classes next 

year. Congratulations, Shivali! 

 

 
 

● Congratulations to Kelsey Funk, teacher of deaf/hard of hearing, who is being awarded with 

other alumni from College of Education & Human Development (CEHD) at the University of 

Minnesota for the 2019 CEHD Rising Alumni Award. She is being recognized for early distinction 

in her career, demonstrating outstanding leadership, or showing exceptional volunteer service 

in her community at reception on April 18, 2019.  
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● Concord Education Center held its school-wide bowling activity on Monday, March 18. DAPE 

teachers Kristin Goeser and Keith Bartholomaus organized the event to align with physical 

education standards and IEP goals and objectives. Classroom teacher Hannah Radant assisted 

with coordination of the event, and related service staff attended to support their students. The 

students had a great time! 
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Good News Report  

Secondary Programs 

April, 2019 

 

- Heavy Duty Truck student Anthony Ventura is in Tom LeDoux’s 3rd shift. After much 

deliberation on career path he went with UTI auto and is currently taking his ASE Air 

Conditioning Certification for 609 in class. 

 

-On Tuesday, March 19th students from the DCALS main campus program visited and toured 

UW-River Falls Agriculture and Science programs.  This has been an annual opportunity for our 

students.  Adam Rachuy and Erin Mahnke, DCALS teachers brought the students to the campus.  
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-Carol Lundquist-teacher and Becky Rachuy-tutor had there Medical Careers students show how 

happy they are to be part of ISD 917 CTE programs with this great photo.  It was shared with our 

new social media outlet.  Supt. Zuzek made an appearance as well.   

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

-As spring approaches, more and more seniors are finishing their credits for graduation. Pictured 

here are Josh Stevanus from Rosemount and Parker Hansen from Hastings. They are signing the 

9



wall of graduates in Erin Sanford’s room.
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Fundamental Chef Training Students present a 

Classical Dessert Buffet in the Central Commons at DCTC 

Thursday April 18, 2019 from 10:00 AM -1:00 PM 

Offering: 

1.    Fill a sampler plate (single layer) for $6.00 

2.   Fill a box for your Easter celebration  $14.00 

Selections include: 

tiramisu, cheesecake, raspberry butter bars, chocolate mousse shooters, eclairs, Key lime pie, 

specialty cookies, flourless chocolate cake, fresh strawberry pie shooters, and more creative 

selections. 

 

 
For details contact:  Chef Patty or Darla @ 651-423-8441 OR patty.labeau@isd917.org 

Thanks for your support of the Fundamental Chef Training program & students. 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

-Rachael Opseth, counselor at DCALS North took students from DCALS North to visit Saint 

Paul College.  It was an awesome day! Attached are two pictures of our students touching 

"Grace" the fake human body! 
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-DCALS students conducted a Festival of Nations project in early March with the support of 

numerous staff members.  They presented to each other and staff through projects and food 

examples.   
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-The following was written in regards to Stefanie Soukup, DCALS Physical Education and 
Health teacher.  Stefanie is a hockey ref for youth, HS, and college. She has worked the past 
few MN State HS Hockey Tournaments.   
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Let’s Play Hockey photo by Mike Thill 

Once in a while, a scenario comes into the OS mailbox which illuminates a shaving or two of 

civility that somehow still exists in our game. 

Dear OS: 

As a veteran Level 3 official at the age of 60, I’ve seen a lot of scenarios that have resonated 

with me, yet none more so than last week’s high school state game which I was lucky enough 

to work with an experienced, young ref who I consider a friend and would probably have 

never met if not for hockey and officiating.  

I’m a 60-year-old father of successful daughters, so when I meet women who officiate hockey, 

I’m so very proud of their accomplishments. In fact, my partner on this particular game was a 

woman, and her life lessons continued for me and others that evening. 

During the contest, one player, a 15-year-old, told my partner to stick to woman’s hockey. 

“That’s where you should be,” blurted out the teen, at which time he found himself glaring 

down the barrel of a progression that ended up with him being sent to the locker room. My 

partner quickly recounted the event to me as we rehashed the penalties and completed our 

paperwork on the way to the referees’ room.  

A couple of minutes later, “knock- knock,” on the door. Amazingly, it was the coach along 

with his player coming to issue an apology to my partner.  

And this is what she said: “You don’t know me, you don’t know who I am and what I had to 

do to get to this point in my career as an official. You can’t know how hard I had to work to be 

able to officiate at the highest levels of hockey, all the way to international competition. It’s 

very difficult for women to be taken seriously, even though my passion for hockey is no 

different than yours. Yeah, we are all players, coaches and officials who love this game, and 

that is what binds us together as equals on and off the ice, so please remember that, not just in 

this moment, but going forward in life.” 

As a father of two daughters, I sat there smiling and brimming with pride as I watched this 

young lady hit the nail on the head in her response. Yes, she, along with the young man and 

his coach enjoyed the benefit of such a very important teachable moment. 

OS, please consider publishing this as we don’t see it often. 
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Thank you 
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 INTERMEDIATE SCHOOL DISTRICT 917 
 

A School Board Meeting of the Intermediate School District 917 School Board was held on Tuesday, March 5, 
2019, at 1300 145th Street East, Rosemount, MN. 
 
Members Present:  Dick Bergstrom, DeeDee Currier, Bob Erickson, Wendy Felton, Jill Lewis, Vanda Pressnall, 
Melissa Sauser, Byron Schwab, and ex-officio member Superintendent Mark Zuzek. 
 
Members Absent:     Russ Rohloff 
 
Also Present:   Nicolle Roush, Eric VanBrocklin, Melissa Schaller, Dave Stoll, Becky Hague, and Linda Berg 
 
School Board Chair Jill Lewis called the meeting to order at 5:00 PM. 
 
There were no visitors to be heard. 
 
The good news reports were presented.      
 
1. Motion by Bob Erickson, seconded by Dick Bergstrom, to approve the consent items, as presented.  All 

present voted aye.  Motion carried. 

 Minutes:   February 12, 2019, Regular School Board Meeting  

 Personnel:  New Hires:  Jacob Edlund, Benefits Specialist, effective February 11, 2019.  Michelle Huberty, 
Classroom Assistant, effective February 25, 2019.  Makayla Keith, Classroom Assistant, effective February 28, 
2019.  Jessica Mathison, Classroom Assistant, effective March 4, 2019.  Phillip Tarmann, Mental Health 
Professional, effective February 19, 2019.   Change in Status:  Michael Burgio, Special Education Teacher, 
intermittent leave request effective February 14, 2019, through approximately Feb 20, 2020.  Lance Demuth, 
Classroom Assistant, leave request effective March 19, 2019, with an expected return to work date of April 17, 
2019.  Ashley Platz, Program Assistant, leave request effective on or about February 18, 2019, with an expected 
return date of April 15, 2019.  Ann Wengeler, intermittent leave request effective November 26, 2018, through 
approximately November 26, 2019.   Resignations and Terminations:  Patricia Arneson, Licensed Independent 
Clinical Social Worker, effective June 30, 2019.  Lisa Brandon, Special Education Teacher, effective March 13, 
2019.  Lindsey Hartjes, Dean, effective June 30, 2019.  Madeline Laux, Occupational Therapist, effective June 7, 
2019.  Dominique Parks, Classroom Assistant, effective May 8, 2019.  Ashley Pietsch, Program Assistant, effective 
February 11, 2019.  BreAnne Wokson, Administrative Assistant II, effective February 15, 2019.  Retirements:  
Tracy Birttnen, Special Ed Teacher, effective June 7, 2019.  Brenda Sather, Special Ed Teacher, effective June 7, 
2019 
 

2. Motion by Dick Bergstrom, seconded by Byron Schwab, to approve the bills from February 1-25, 2019, 
wire transfers and Investment Reports for the month of January, as presented by the Business 
Manager.  All present voted aye.   Motion carried. 

 
3. Melissa Schaller recognized Denise Horvath, 917 Employee of the Winter Quarter and Dave Stoll 

introduced Becky Hague, 917 Teacher of the Winter Quarter.   
 
4. Board Member Wendy Felton introduced the following resolution for Paraprofessional Week and 

waived the reading:  The motion for the adoption of the foregoing resolution was duly seconded by 
Dick Bergstrom and upon vote being taken thereon, the following voted in favor thereof Wendy Felton, 
Dick Bergstrom, DeeDee Currier, Bob Erickson, Jill Lewis, Melissa Sauser, Bryon Schwab, Vanda 
Pressnall and the following voted against the same:  none.  Whereupon said resolution was duly passed 
and adopted.   (Addendum A.)    Melissa Sauser was extremely pleased with the paraprofessionals 
working with her son.  
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5. Motion by DeeDee Currier, seconded by Dick Bergstrom, to approve to increase FY19 revenue and 
expenditure budgets in the general operating fund under fund 2 in the amount of $700 to reflect the 
$700 Field Trip Grant award.  (Addendum B.)  All present voted aye.   Motion carried.  

 
6. Motion by Dick Bergstrom, seconded by Byron Schwab, to approve to increase FY 19 revenue and 

expenditure budgets in the general operating fund under fund 1 in the amount of $20,000 to reflect 
the final FY19 Minnesota Career Pathway Continuous Improvement Project Grant award.  (Addendum 
C.)  All present voted aye.  Motion carried. 

 
Byron Schwab and Melissa Sauser and the Board were very pleased with the notifications for all the school 
closings due to weather.   917 implemented Infinite Campus for the messaging system this year. 
 
7. Motion by Bob Erickson, seconded by Byron Schwab, to approve the contract between ISD 271 and ISD 

917 for the Transition Education Service Alternative (TESA) program in Bloomington with the addition 
of adding School Board approval in paragraph 7.   (Addendum D.)  All present voted aye.  Motion 
carried. 

 
Board members reviewed the Superintendent’s evaluation form and timeline. 
 
8. Motion by Bob Erickson, seconded by Wendy Felton, to approve the calendar changes (due to 

inclement weather closings), and add Friday, June 7, as a full student contact day rather than a half day 
teacher day, unless the legislature approves that three days do not need to be made up.  (Addendum 
E.)   All present voted aye.  Motion carried. 

 
9. Motion by Bob Erickson, seconded by Byron Schwab, to approve new Policy 103, Complaints—

Students, Employees, Parents, Other Persons, final reading.  (Addendum F.)  All present voted aye.  
Motion carried. 

 
10. Motion by Byron Schwab, seconded by Dick Bergstrom to adjourn the meeting.   All present voted aye.  

Motion carried. 
 
There being no further business the meeting adjourned at 5:58 PM. 
 
The next regular School Board Meeting will be Tuesday, April 2, 2019, at 5:00 PM, in the 917 Board Room at 
Dakota County Technical College, Rosemount. 
 
 
 
___________________________ 
Clerk 
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SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF APRIL 2, 2019 

 
NEW HIRES: 
 

Chad Brewer, Classroom Assistant, effective April 1, 2019 (from Student Assistant to 
Classroom Assistant). 
 
Rachael Doffing, Classroom Assistant, effective March 13, 2019. 
 
Roselaine Jozamar-Inoussa, Classroom Assistant, effective March 4, 2019 (from Student 
Assistant to Classroom Assistant).  
 
Patty Stanley, Sign Language Interpreter, effective April 1, 2019. 
 
Lori Wilson, Special Education Teacher, effective April 1, 2019 (from Classroom Assistant 
to Special Education Teacher). 
 

CHANGE IN STATUS: 
 

Mary Callister, Special Education/DAPE Teacher, intermittent leave effective February 
27, 2019, through June 5, 2020. 
 
Stephanie Juenemann, Program Assistant, leave request effective on or about May 6, 
2019, with an expected return date of August 29, 2019. 
 
Laura Schwanz, intermittent leave effective February 25, 2019, with an expected end 
date of June 30, 2019. 

 
RESIGNATIONS & TERMINATIONS: 
 

Emma Mayes, Classroom Assistant, effective March 15, 2019. 
 
Kirsten Mulraney, Administrative Assistant II, effective March 29, 2019. 
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Addendum A 

Intermediate School District #917 
School Board 

 
 

Resolution to Accept Donations 
 
 
 
Board member ______________ introduced the following Resolution: 
 
RESOLVED, that the School Board of Intermediate School District 917 accept the following  donation, as 
indicated below, in the amount of  $420. 
 

1. Donation of $200 from Dakota Electric to be used for staff recognition door prizes.  
(Value:  $200). 

 
2. Donation of an insulated lunch bag with reusable bags and water canister from Lauren 

Kelly to be used for staff recognition door prizes.   (Value:  $40.) 
 
3. Donation of a spring gardening basket from Denise Horvath to be used for staff 

recognition door prizes.  (Value:  $10.) 
 
4. Donation of miscellaneous new household items from Carol Lundquist to be used for 

staff recognition door prizes.  (Value:  $75.) 
 
5. Donation of two $25 gift certificates and four car washes from Holiday Gas Station in 

Inver Grove Heights (across from Concord Education Center) to be used for staff 
recognition door prizes.   (Value:  $70.) 

 
6. Donation of $25 Target gift card from Diane Jeffries to be used for staff recognition door 

prizes.  (Value:  $25.) 
 
 
 

The motion for the adoption of the foregoing resolution was duly seconded by _______________ and 
upon vote being taken thereon, the following voted in favor thereof:   _____________________and the 
following voted against the same:  ______________.  Whereupon said resolution was duly passed and 
adopted.   
 
Date Board Approved:   
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Intermediate School District 917
Accounts Receivable Aged Report As of 3/15/19

Member Districts 31-60 Days 61-90 Days Over 90 Days Totals

$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -

                                 Totals $ - $ - $ - $ -
All Others
ISD 278 $ - $ - $ 982.46 $ 982.46

$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -

                                Totals $ - $ - $ 982.46 $ 982.46

                      Grand Total $ - $ - $ 982.46 $ 982.46

             Total Receivables $ 468,361.24

Prepared by: T. Welch

42
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Page 1 of 79

INTERMEDIATE SCHOOL DISTRICT 917
TEMPORARY EMPLOYMENT AGREEMENT REPORT
July 1, 2018 through June 30, 2019

FIRST QUARTER 7/1/18-9/30/18
SECOND QUARTER 10/1/18-12/31/18
THIRD QUARTER 1/1/1-3/31/19

MAX MAX 
START END #WORK HRS/

LAST NAME FIRST NAME DESCRIPTION LOCATION POSITION DATE DATE DAYS DAY SALARY 2018-19
AALGAARD MAREN ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
ABEL HOLLY ESY GIDEON POND DHH     INTERPRETER 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
ABEL HOLLY TEMP WORK AGREEMENT GIDEON POND DHH INTERPRETER 8/29/2018 8/29/2018 1 2.000 $ 50.00 1ST QTR
ADAMS KAITLIN TEMP WORK AGREEMENT AEC IDEA/SUN SOCIAL WORKER 6/27/2018 6/27/2018 1 4.000 $ 128.84 1ST QTR
ADAMS KAITLIN TEMP WORK AGREEMENT ALLIANCE ED CTR  SOCIAL WORKER 7/2/2018 8/24/2018 1 6.000 $ 203.52 1ST QTR
ADAMS KAITLIN ESY AEC IDEA/SUN        TEACHER 7/9/2018 8/2/2018 16 4.000 $ 2,170.88 1ST QTR
ADOLPHSON MARY ESY LEBANON ED CTR IDEA PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
ADRIAN ANNA ESY CONCORD SUN         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
ALEXANDER BRUCE SUMMER MOVES             AEC IDEA CUSTODIAL/DELIVERY 8/20/2018 8/21/2018 2 6.000 $ 240.00 1ST QTR
ALEXANDER IAN ESY MEADOWVIEW EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
ANDERSEN KASANDRA ESY DIAMONDHEAD EC DHH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,367.04 1ST QTR
ANNONI ELIZABETH SUMMER MOVES             AEC ITINERANTS      TEACHER 8/16/2018 8/24/2018 1 8.000 $ 160.00 1ST QTR
ARANA MARCO ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
ARNESON PATRICIA TEMP WORK AGREEMENT DISTRICT WIDE SOCIAL WORKER 7/24/2018 7/24/2018 1 4.000 $ 218.44 1ST QTR
ASMUS JOAN ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 11 8.000 $ 4,207.46 1ST QTR
ASMUS JOAN SUMMER MOVES             DCTC/SP ED STAFF    TEACHER 7/14/2018 7/14/2018 1 4.000 $ 80.00 1ST QTR
BAILEY ALYSSA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
BANNICK JEAN SUMMER MOVES             CEC OCCUPATIONAL THERAPIST 8/16/2018 8/24/2018 1 8.000 $ 160.00 1ST QTR
BANNICK JEAN TEMP WORK AGREEMENT ALLIANCE ED CTR ITINERANTOCCUPATIONAL THERAPIST 8/24/2018 8/24/2018 1 1.000 $ 42.90 1ST QTR
BAUER BEV TEMP WORK AGREEMENT RIVERSIDE SCHOOL PARAPROFESSIONAL 8/31/2018 8/31/2018 1 4.000 $ 87.44 1ST QTR
BAUER CARIE TEMP WORK AGREEMENT LNHS DASH HEALTH ASSOCIATE 8/31/2018 8/31/2018 1 2.000 $ 62.46 1ST QTR
BAUER JACOB ESY MCGUIRE MS PACES    COMMUNITY EXPERT 7/9/2018 8/2/2018 16 4.000 $ 1,720.32 1ST QTR
BEHNKE STEPHANIE ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,188.48 1ST QTR
BEIGEL HEATHER TEMP WORK AGREEMENT MCAULIFFE ELEM DASH HEALTH ASSOCIATE 9/4/1948 6/6/2019 174 0.750 $ 3,125.48 1ST QTR
BENSON CATHERINE ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
BIDDLE SARAH ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,264.64 1ST QTR
BIEGLER PAMELA ESY DCALS (DCTC LOC)    TEACHER 7/9/2018 8/2/2018 25 1.600 $ 1,864.40 1ST QTR
BILLOCK OLIVIA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
BIRTTNEN TRACY ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,452.80 1ST QTR
BISTODEAU STEPHANIE ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
BJERKE PAIGE ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
BJERKE VICKIE TEMP WORK AGREEMENT BUSINESS OFFICE     ACCOUNTS PAYABLE CLERK 7/1/2018 6/30/2019 5 8.000 $ 1,190.40 1ST QTR
BLACKERT TARA TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH COORDINATOR 7/1/2018 8/24/2018 40 2.360 $ 5,030.35 1ST QTR
BLOOMQUIST STACY ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
BLOOMQUIST STACY TEMP WORK AGREEMENT AEC IDEA STUDENT ASSISTANT 8/30/2018 6/6/2019 175 6.750 $ 21,002.63 1ST QTR
BONINE KATHERINE ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,188.48 1ST QTR
BONINE KATHERINE TEMP WORK AGREEMENT GIDEON POND DHH PARAPROFESSIONAL 10/26/2018 4/6/2019 11 6.000 $ 1,225.62 1ST QTR
BOUCHAREB RENEE ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,213.44 1ST QTR
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BRENNER TARA ESY RIVERSIDE SCH/JSC   PARAPROFESSIONAL 8/31/2018 8/31/2018 1 4.000 $ 72.68 1ST QTR
BRITTAIN DONNA TEMP WORK AGREEMENT CONCORD ED CTR OCCUPATIONAL THERAPIST 7/1/2018 8/23/2018 10 2.000 $ 1,085.00 1ST QTR
BRITTAIN DONNA SUMMER MOVES             AEC ITINERANTS      TEACHER 8/16/2018 8/24/2018 1 8.000 $ 160.00 1ST QTR
BRITTAIN DONNA TEMP WORK AGREEMENT CONCORD ED CTR OCCUPATIONAL THERAPIST 8/22/2018 8/22/2018 1 8.000 $ 434.32 1ST QTR
BROWN OLIVIA ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 10 4.000 $ 1,342.40 1ST QTR
BROWN SHELBY ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
BULE AHMED ESY CONCORD SUN         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
BURGIO MICHAEL ESY YOUTH TRANSITION PRG TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,045.76 1ST QTR
BURR AMANDA ESY YOUTH TRANSITION PRG PARAPROFESSIONAL 7/9/2018 8/2/2018 16 3.500 $ 1,039.92 1ST QTR
BUTTEDAL ALEXANDRA TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2.000 $ 58.50 1ST QTR
BUTTEDAL ALEXANDRA TEMP WORK AGREEMENT LEBANON TEA PARAPROFESSIONAL 8/7/2018 8/8/2018 2 7.500 $ 268.95 1ST QTR
BYER ANNE TEMP WORK AGREEMENT DCTC PSYCHOLOGIST 7/2/2018 7/31/2018 1 3.000 $ 177.51 1ST QTR
CALAMESE DAMIAN ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
CARLSON LUKE ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
CHAMBLIN JESSICA ESY CEC ITINERANTS      PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
CHAMBLIN JESSICA SUMMER MOVES             CEC ITINERANTS      TEACHER 7/16/2018 8/24/2018 2 2.000 $ 80.00 1ST QTR
CHAMBLIN JESSICA TEMP WORK AGREEMENT VI ITINERANT TEACHER OF VISUALLY IMPAIRED 8/1/2018 8/30/2018 3 2.000 $ 157.14 1ST QTR
CHAMBLIN JESSICA TEMP WORK AGREEMENT VI ITINERANT ECC PARAPROFESSIONAL 8/7/2018 8/17/2018 7 7.000 $ 871.22 1ST QTR
CLARK EMILY ESY DIAMONDHEAD EC DHH  TEACHER 7/9/2018 8/2/2018 16 4.000 $ 2,026.88 1ST QTR
CLARK EMILY SUMMER MOVES             DIAMONDHEAD EC DHH  TEACHER 7/16/2018 8/24/2018 4 2.000 $ 160.00 1ST QTR
CLARK MADISON ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
COCHRAN JAMES ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,508.48 1ST QTR
COCHRAN JAMES TEMP WORK AGREEMENT TESA SPECIAL ED TEACHER 7/9/2018 8/2/2018 1 2.000 $ 111.48 1ST QTR
COCHRAN JAMES SUMMER MOVES             DCTC/SP ED STAFF    TEACHER 8/2/2018 8/2/2018 1 1.000 $ 20.00 1ST QTR
COLLINS KATHLEEN TEMP WORK AGREEMENT AEC SUN SPECIAL ED TEACHER 6/11/2018 6/29/2018 1 4.000 $ 119.64 1ST QTR
COLLINS KATHLEEN TEMP WORK AGREEMENT ALLIANCE ED CTR SUN SPECIAL ED TEACHER 8/1/2018 8/23/2018 1 6.000 $ 190.02 1ST QTR
CORNELIUS LINDA SUMMER MOVES             YTP SPECIAL ED TEACHER 8/16/2018 8/24/2018 1 4.000 $ 80.00 1ST QTR
DAME LAUREN ESY CONCORD SUN         COMMUNITY EXPERT 7/9/2018 8/2/2018 16 4.000 $ 1,720.32 1ST QTR
DEVENOW PEARL SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 2.000 $ 160.00 1ST QTR
DOBSON MEGHAN TEMP WORK AGREEMENT AEC IDEA/SUN SPECIAL ED TEACHER-LEAD 6/11/2018 6/29/2018 3 8.000 $ 1,264.08 1ST QTR
DOBSON MEGHAN TEMP WORK AGREEMENT ALLIANCE ED CTR SPECIAL ED TEACHER-LEAD 7/2/2018 8/24/2018 17 6.000 $ 5,740.56 1ST QTR
DODGE MICHELLE TEMP WORK AGREEMENT DHH RES-LNHS INTERPRETER 7/16/2018 8/30/2018 4 2.000 $ 236.48 1ST QTR
DOELP KASANDRA ESY AEC ITINERANTS      TEACHER 7/9/2018 8/2/2018 15 4.000 $ 2,381.40 1ST QTR
DOELP KASSIE TEMP WORK AGREEMENT ALLIANCE ED CTR ITINERANTSPEECH LANGUAGE PATHOLOGIST 7/5/2018 7/31/2018 1 3.000 $ 119.07 1ST QTR
DOELP KASSIE TEMP WORK AGREEMENT ALLIANCE ED CTR ITINERANTSPEECH LANGUAGE PATHOLOGIST 8/22/2018 8/22/2018 1 8.000 $ 317.52 1ST QTR
DOENGES KAREN TEMP WORK AGREEMENT DHH RES-DEC SPEECH LANGUAGE PATHOLOGIST 7/2/2018 8/24/2018 12 2.584 $ 1,672.76 1ST QTR
DOENGES KAREN ESY DIAMONDHEAD EC DHH  TEACHER 7/9/2018 8/2/2018 10 4.000 $ 2,158.00 1ST QTR
DOENGES KAREN TEMP WORK AGREEMENT DHH RES-DEC SPEECH LANGUAGE PATHOLOGIST 7/25/2018 7/26/2018 2 8.000 $ 863.36 1ST QTR
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DONALDSON JACOB ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,213.44 1ST QTR
DONOHUE BRIANNA ESY AEC CASE PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,097.60 1ST QTR
DYVIG JODI ESY CONCORD SUN         TEACHER 7/9/2018 8/2/2018 16 4.000 $ 1,937.28 1ST QTR
EATON CARMEN TEMP WORK AGREEMENT ANTHONY LOUIS SPECIAL ED TEACHER-LEAD 8/2/2018 8/24/2018 4 5.750 $ 1,194.39 1ST QTR
EATON CARMEN TEMP WORK AGREEMENT ANTHONY LOUIS SPECIAL ED TEACHER-LEAD 8/23/2018 8/24/2018 2 8.000 $ 830.88 1ST QTR
ECONOMOU CRISOULA TEMP WORK AGREEMENT CEC SUN SPEECH LANGUAGE PATHOLOGIST 8/22/2018 8/22/2018 1 8.000 $ 242.16 1ST QTR
EDDY DILLON ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
EDMONDS BILLIE ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
EKWALL CARLA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
ELBERS KARI SUMMER MOVES             HUDDLESTON EL PACES PROGRAM ASSISTANT 8/24/2018 8/24/2018 1 4.000 $ 80.00 1ST QTR
ELDEEB SHEREEN ESY AEC SUN             TEACHER 7/9/2018 8/2/2018 16 4.000 $ 1,793.92 1ST QTR
ELDRED PATRICIA TEMP WORK AGREEMENT ITINERANT PHYSICAL & HLTH DISAB TEACHER 7/16/2018 8/30/2018 4 2.000 $ 461.76 1ST QTR
ELLINGHUYSEN KENNEDY ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
ELLIS ANDREA TEMP WORK AGREEMENT LNHS DASH HEALTH ASSOCIATE 7/9/2018 7/9/2018 1 0.500 $ 11.67 1ST QTR
ELLIS ANDREA ESY BOECKMAN MS PACES   HEALTH ASSOCIATE 7/9/2018 8/2/2018 16 4.000 $ 1,493.12 1ST QTR
ELLIS ANDREA TEMP WORK AGREEMENT BMS PACES HEALTH ASSOCIATE 8/31/2018 8/31/2018 1 2.000 $ 46.66 1ST QTR
ELLIS KATHLEEN ESY MCGUIRE MS PACES    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
ENFIEJIAN VALERIE TEMP WORK AGREEMENT GIDEON POND DHH SCHOOL PSYCHOLOGIST 7/2/2018 8/24/2018 12 2.000 $ 1,385.28 1ST QTR
ENGEL KATHERINE SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3.000 $ 240.00 1ST QTR
ENGELHARDT-FISCHBEIN KRISTIN ESY LAKEVILLE N HS DHH  TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,452.80 1ST QTR
EVANS AARON TEMP WORK AGREEMENT DCALS SPECIAL ED TEACHER 7/9/2018 8/24/2018 4 1.000 $ 170.64 1ST QTR
EVANS ANDREW ESY AEC SUN             TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,452.80 1ST QTR
EVERSON KATHLEEN ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
FAIRBANKS SARAH ESY CHR MCAULIFFE DASH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
FAIRBANKS SARAH TEMP WORK AGREEMENT HHS DASH PARAPROFESSIONAL 7/12/2018 7/12/2018 1 0.500 $ 8.89 1ST QTR
FAYE BASSIROU ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
FINK KRISTIN ESY MEADOWVIEW EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
FISHER SCOTT ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 15 4.000 $ 1,066.80 1ST QTR
FLEMING ANGIE SUMMER MOVES             CEC SPEECH LANGUAGE PATHOLOGIST 8/16/2018 8/24/2018 1 8.000 $ 160.00 1ST QTR
FLOM ALICE ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,264.64 1ST QTR
FOLEY KAYLA ESY HUDDLESTON EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
FREIERMUTH TAYLOR ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
FRISQUE SHERILYN SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3.000 $ 240.00 1ST QTR
FRISQUE SHERILYN TEMP WORK AGREEMENT VI ITINERANT TEACHER OF VISUALLY IMPAIRED 7/2/2018 8/22/2018 26 5.000 $ 7,127.90 1ST QTR
FRISQUE SHERILYN TEMP WORK AGREEMENT VI ITINERANT TEACHER OF VISUALLY IMPAIRED 8/1/2018 8/30/2018 3 2.000 $ 328.98 1ST QTR
FRISQUE SHERILYN ESY CEC ITINERANTS      TEACHER 8/6/2018 8/17/2018 12 8.000 $ 5,263.68 1ST QTR
FUERSTENBERG KIM ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
GABBERT KIRSTIE TEMP WORK AGREEMENT ALLIANCE ED CTR SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6.000 $ 175.50 1ST QTR
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GAGNER ASHLY ESY LEBANON TEA         TEACHER 7/9/2018 8/2/2018 16 4.000 $ 1,744.00 1ST QTR
GAGNER ASHLY TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2.000 $ 54.50 1ST QTR
GARDING THOMAS ESY CEDAR SUN           COMMUNITY EXPERT 7/9/2018 8/2/2018 16 4.000 $ 1,720.32 1ST QTR
GARLOUGH ELIZABETH SUMMER MOVES             CEC OCCUPATIONAL THERAPIST 8/16/2018 8/24/2018 1 8.000 $ 160.00 1ST QTR
GARLOUGH ELIZABETH TEMP WORK AGREEMENT CONCORD ED CTR OCCUPATIONAL THERAPIST 8/22/2018 8/22/2018 1 8.000 $ 292.00 1ST QTR
GENZ SARAH ESY FARMINGTON HS PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
GENZ SARAH TEMP WORK AGREEMENT FHS PACES PARAPROFESSIONAL 7/16/2018 7/16/2018 1 0.500 $ 8.89 1ST QTR
GESKE ADDIE SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3.000 $ 240.00 1ST QTR
GESKE ADDIE TEMP WORK AGREEMENT ITINERANT PHYSICAL & HLTH DISAB TEACHER 7/16/2018 8/30/2018 4 2.000 $ 248.56 1ST QTR
GODFREY CHERI SUMMER MOVES             CEC ITINERANTS      BRAILLIST 7/1/2018 8/24/2018 4 3.000 $ 240.00 1ST QTR
GODFREY CHERI ESY CEC ITINERANTS      PARAPROFESSIONAL 7/9/2018 8/2/2018 10 7.000 $ 1,495.20 1ST QTR
GRAINGER AMY ESY GIDEON POND DHH     TEACHER 7/9/2018 8/2/2018 16 5.000 $ 2,622.40 1ST QTR
GROFF CASSIE SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 2.000 $ 160.00 1ST QTR
HABIGER ELAINE ESY MEADOWVIEW EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
HADRITS STEVEN ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
HANSEN JESSICA ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 2 3.500 $ 127.19 1ST QTR
HANSON JENNIFER TEMP WORK AGREEMENT AEC SUN STUDENT ASSISTANT 9/10/2018 6/6/2019 170 6.750 $ 20,402.55 1ST QTR
HANSON LUCINDA ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,694.08 1ST QTR
HARTMAN KIMBERLY ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,452.16 1ST QTR
HAUFF ASHLEY ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
HEIDEMANN JANA TEMP WORK AGREEMENT CEDAR SUN SPEECH LANGUAGE PATHOLOGIST 7/2/2018 7/31/2018 1 3.000 $ 147.57 1ST QTR
HEIDEMANN JANA TEMP WORK AGREEMENT CEDAR SUN SPEECH LANGUAGE PATHOLOGIST 8/23/2018 8/23/2018 1 1.000 $ 49.19 1ST QTR
HEIDEMANN JANA TEMP WORK AGREEMENT CEDAR SUN SPEECH LANGUAGE PATHOLOGIST 8/23/2018 8/24/2018 2 1.000 $ 98.38 1ST QTR
HIRD NICOLE TEMP WORK AGREEMENT DCTC TESA HEALTH ASSOCIATE 8/6/2018 8/29/2018 3 7.000 $ 489.93 1ST QTR
HOELSCHER JUSTIN ESY AEC CASE            TEACHER 7/9/2018 8/2/2018 16 4.000 $ 1,744.00 1ST QTR
HOELSCHER JUSTIN TEMP WORK AGREEMENT ALLIANCE ED CTR CASE SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6.000 $ 163.50 1ST QTR
HOELSCHER JUSTIN TEMP WORK AGREEMENT ALLIANCE ED CTR CASE SPECIAL ED TEACHER 8/23/2018 8/23/2018 1 1.000 $ 27.25 1ST QTR
HOFFER JESSICA ESY LAKEVILLE N HS DHH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,452.16 1ST QTR
HOREJSI CRAIG ESY GIDEON POND ITINERAN TEACHER 7/9/2018 8/2/2018 1 5.000 $ 206.35 1ST QTR
HURLA AMY SUMMER MOVES             LEBANON TEA         TEACHER 7/1/2018 8/24/2018 4 1.000 $ 80.00 1ST QTR
HURLA AMY ESY LEBANON TEA         TEACHER 7/9/2018 8/2/2018 16 4.000 $ 1,947.52 1ST QTR
HURLA AMY TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 2 1.750 $ 106.51 1ST QTR
HURLA AMY TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/23/2018 8/23/2018 1 2.000 $ 60.86 1ST QTR
IDEEN SARAH TEMP WORK AGREEMENT GIDEON POND DHH TEACHER OF DEAF/HH 7/25/2018 7/26/2018 2 8.000 $ 635.04 1ST QTR
IRELAND KATHLEEN SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 2.000 $ 160.00 1ST QTR
JACOBS CINDY TEMP WORK AGREEMENT DHH-RES GP OCCUPATIONAL THERAPIST 7/2/2018 8/24/2018 12 2.000 $ 1,202.40 1ST QTR
JEFFRIES DIANE TEMP WORK AGREEMENT DCTC ADMIN OFFICE ADMIN ASST-PERSONNEL 7/2/2018 6/30/2019 5 8.000 $ 1,911.60 1ST QTR
JOHNSON SARAH SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3.000 $ 240.00 1ST QTR
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JOHNSTON SUZANNE TEMP WORK AGREEMENT INVER GROVE MS DHH INTERPRETER 8/27/2018 9/4/2018 4 3.500 $ 350.00 1ST QTR
JUENEMANN STEPHANIE ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
KETTERLING ROGER ESY LAKEVILLE N HS DASH PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,188.48 1ST QTR
KETTLER KATHRYN TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 2 1.750 $ 113.51 1ST QTR
KLAUSTERMEIER JENNIFER TEMP WORK AGREEMENT DCTC TESA/PACES SPECIAL ED TEACHER 6/12/2018 6/12/2018 1 2.000 $ 115.34 1ST QTR
KLEIN LORI SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3.000 $ 240.00 1ST QTR
KLIMEK LORILEA ESY YOUTH TRANSITION PRG PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,772.16 1ST QTR
KNEER ADAM ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
KNEER AMBER TEMP WORK AGREEMENT LEBANON TEA PARAPROFESSIONAL 8/7/2018 8/8/2018 2 7.500 $ 301.50 1ST QTR
KNEER BRITTANY ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
KNIGHT ROBIN ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,213.44 1ST QTR
KNUTSON SHANNA TEMP WORK AGREEMENT DCTC SCHOOL PSYCHOLOGIST-LEAD 7/1/2018 8/20/2018 5 8.000 $ 2,094.40 1ST QTR
KRANZ ANDREA ESY AEC SUN             PROGRAM ASSISTANT 7/9/2018 8/2/2018 16 4.000 $ 1,188.48 1ST QTR
KRINGEN JANE ESY GIDEON POND DHH     INTERPRETER 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
KRINGEN JANE TEMP WORK AGREEMENT GIDEON POND DHH INTERPRETER 10/26/2018 4/6/2019 11 6.000 $ 1,223.64 1ST QTR
KRUSE REBECCA ESY AEC IDEA/SUN/CASE   TEACHER 7/9/2018 8/2/2018 16 4.000 $ 2,174.72 1ST QTR
KUBIK GABRIELA TEMP WORK AGREEMENT DHH ITINERANT TEACHER OF DEAF/HH 7/1/2018 8/9/2018 22 3.000 $ 2,090.22 1ST QTR
KUBIK GABRIELA ESY GIDEON POND ITINERAN TEACHER 7/9/2018 8/2/2018 46 3.000 $ 4,370.46 1ST QTR
KURTEN CAROL ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,347.84 1ST QTR
LACHER GODDARD LINDA TEMP WORK AGREEMENT DHH-RES GP SPEECH LANGUAGE PATHOLOGIST 7/2/2018 8/24/2018 12 2.000 $ 1,246.32 1ST QTR
LAFRENIERE AMY ESY MCGUIRE MS PACES PARAPROFESSIONAL 7/26/2018 7/26/2018 1 4.000 $ 87.84 1ST QTR
LAMPRECHT CLAUDETTE TEMP WORK AGREEMENT LNHS DASH SPECIAL ED TEACHER 7/9/2018 7/10/2018 2 0.750 $ 81.44 1ST QTR
LAMPRECHT CLAUDETTE ESY LAKEVILLE N HS DASH TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,474.56 1ST QTR
LANDBERG SUSAN ESY DISTRICTWIDE STAFF  TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,452.80 1ST QTR
LANG ALEXANDRA ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
LANG SHEILA ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 15 4.000 $ 1,233.60 1ST QTR
LANG SHEILA TEMP WORK AGREEMENT HHS DASH SPECIAL ED TEACHER 7/12/2018 7/12/2018 1 4.000 $ 126.76 1ST QTR
LANGE KELLIE ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,188.48 1ST QTR
LARSEN BETSY ESY LAKEVILLE N HS PACES TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,323.52 1ST QTR
LARSEN BETSY TEMP WORK AGREEMENT HOMEBOUND DASH SPECIAL ED TEACHER 7/10/2018 8/2/2018 4 1.250 $ 259.65 1ST QTR
LARSEN BETSY TEMP WORK AGREEMENT HOMEBOUND DASH SPECIAL ED TEACHER 7/10/2018 8/2/2018 4 1.250 $ 259.65 1ST QTR
LARSEN BETSY TEMP WORK AGREEMENT HOMEBOUND DASH SPECIAL ED TEACHER 9/4/2018 6/6/2019 38 1.250 $ 2,466.68 1ST QTR
LARSEN BETSY TEMP WORK AGREEMENT HOMEBOUND DASH SPECIAL ED TEACHER 9/4/2018 6/6/2019 38 1.250 $ 2,466.68 1ST QTR
LARSON ABIGAIL SUMMER MOVES             CEC ITINERANTS      TEACHER 7/16/2018 8/24/2018 2 2.000 $ 80.00 1ST QTR
LAWRENCE MAYA ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
LIEN TARA TEMP WORK AGREEMENT AEC CASE SOCIAL WORKER 6/27/2018 6/27/2018 1 4.000 $ 168.64 1ST QTR
LIEN TARA TEMP WORK AGREEMENT ALLIANCE ED CTR SOCIAL WORKER 7/2/2018 7/31/2018 3 3.000 $ 405.63 1ST QTR
LIEN TARA TEMP WORK AGREEMENT ALLIANCE ED CTR CASE SOCIAL WORKER 7/2/2018 8/24/2018 10 4.000 $ 1,802.80 1ST QTR
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LOCKE MARGARET ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
LORENTZ JOSEPH ESY AEC SUN             TEACHER 7/9/2018 8/2/2018 16 4.000 $ 2,823.68 1ST QTR
LUDEWIG SARAH TEMP WORK AGREEMENT HSHS DHH INTERPRETER 7/2/2018 7/11/2018 5 5.500 $ 603.63 1ST QTR
LUDEWIG SARAH TEMP WORK AGREEMENT HERITAGE MS INTERPRETER 7/15/2018 8/24/2018 25 2.000 $ 1,097.50 1ST QTR
MALONE TRILA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
MARTIN KARISSA TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 2 1.750 $ 94.85 1ST QTR
MATTICE CATHLEEN TEMP WORK AGREEMENT AEC/CEC SPECIAL ED TEACHER-LEAD 6/11/2018 6/29/2018 1 8.000 $ 370.32 1ST QTR
MATTICE CATHLEEN TEMP WORK AGREEMENT AEC/CEC SPECIAL ED TEACHER-LEAD 7/2/2018 8/24/2018 12 6.000 $ 3,560.40 1ST QTR
MATTOS PATTI TEMP WORK AGREEMENT DCALS ENROLLMENT COORD/DEAN 7/1/2018 6/30/2019 15 8.000 $ 7,036.80 1ST QTR
MCGIBBON SHARRI ESY AEC IDEA            COMMUNITY EXPERT 7/9/2018 8/2/2018 16 4.000 $ 1,720.32 1ST QTR
MCGIBBON SHARRI TEMP WORK AGREEMENT ALLIANCE ED CTR IDEA COMMUNITY EXPERT 8/1/2018 8/24/2018 1 6.000 $ 161.28 1ST QTR
MCNAMARA ALICE ESY DISTRICTWIDE STAFF  PARAPROFESSIONAL 7/9/2018 8/2/2018 15 4.000 $ 1,066.80 1ST QTR
MEAD SAVANNA ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
MENGE ROBERT ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 11 4.000 $ 782.32 1ST QTR
MENZIA ANDREA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
MINICK AMBER ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,188.48 1ST QTR
MOGA BRIAN TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 7/30/2018 7/30/2018 1 3.000 $ 95.01 1ST QTR
MOGA BRIAN TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2.000 $ 63.34 1ST QTR
MOGA BRIAN TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/7/2018 8/8/2018 2 7.500 $ 475.05 1ST QTR
MONSON JODI TEMP WORK AGREEMENT CMS DHH INTERPRETER 8/15/2018 8/15/2018 1 6.500 $ 162.50 1ST QTR
MONSON JODI TEMP WORK AGREEMENT LNHS DHH INTERPRETER 8/23/2018 6/6/2019 50 2.000 $ 2,500.00 1ST QTR revised
MONTGOMERY JESSICA ESY HASTINGS HS DASH    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
MONTGOMERY JESSICA TEMP WORK AGREEMENT HASTINGS HS PARAPROFESSIONAL 7/12/2018 7/12/2018 1 0.500 $ 8.89 1ST QTR
NELSON KAYLA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,213.44 1ST QTR
NELSON MARTA ESY YOUTH TRANSITION PRG TEACHER 7/9/2018 8/2/2018 16 3.530 $ 2,155.28 1ST QTR
NESS SAMANTHA ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
NEWMAN MICHELLE TEMP WORK AGREEMENT GIDEON POND DHH PARAPROFESSIONAL 10/26/2018 4/6/2019 11 6.000 $ 1,199.22 1ST QTR
NEWQUIST MATTHEW TEMP WORK AGREEMENT ALLIANCE ED CTR IDEA/SUN BD CERTIF BEHAVIOR ANALYST 7/24/2018 7/26/2018 2 3.500 $ 284.76 1ST QTR
NEWQUIST MATTHEW TEMP WORK AGREEMENT AEC IDEA BD CERTIF BEHAVIOR ANALYST 8/7/2018 8/9/2018 3 6.000 $ 732.24 1ST QTR
NORD EMILY ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
NOVY RACHEL TEMP WORK AGREEMENT ALLIANCE ED CTR IDEA SPECIAL ED TEACHER 8/9/2018 8/9/2018 1 6.000 $ 270.42 1ST QTR
O'DOWD-MALLAM ALEXANDRA ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,239.04 1ST QTR
OLSON ASHLEY ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,213.44 1ST QTR
OLSON CHARLOTTE SUMMER MOVES             OPTIONS-BV #191     TEACHER 8/16/2018 8/24/2018 1 8.000 $ 160.00 1ST QTR
O'NEIL DIANA ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,323.52 1ST QTR
ONYENEHO JIDEOFOR ESY OPTIONS-BV #191     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,213.44 1ST QTR
ONYENEHO JIDEOFOR TEMP WORK AGREEMENT YTP PARAPROFESSIONAL 7/16/2018 7/19/2018 4 1.750 $ 132.72 1ST QTR
OPHUS SAMANTHA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
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OTT LISA SUMMER MOVES             DCTC/SP ED STAFF    BD CERT BEHAVIOR ANALYST 7/1/2018 8/24/2018 12 1.000 $ 240.00 1ST QTR
PALMA LEAH SUMMER MOVES             LEBANON TEA         TEACHER 7/1/2018 8/24/2018 4 1.000 $ 80.00 1ST QTR
PALMBERG KAILA ESY LAKEVILLE N HS DHH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,213.44 1ST QTR
PAULEY JACKIE TEMP WORK AGREEMENT AEC SUN SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6.000 $ 247.62 1ST QTR
PEMBLE HOLLY SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3.000 $ 240.00 1ST QTR
PEMBLE HOLLY ESY CEC ITINERANTS      TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,351.04 1ST QTR
PEMBLE HOLLY TEMP WORK AGREEMENT HHS DASH SPEECH LANGUAGE PATHOLOGIST 7/12/2018 7/12/2018 1 0.500 $ 26.18 1ST QTR
PEMBLE HOLLY TEMP WORK AGREEMENT PHD ITINERANT CEC PHYSICAL & HLTH DISAB TEACHER 7/16/2018 8/30/2018 4 2.000 $ 418.88 1ST QTR
PEREDA JOHN TEMP WORK AGREEMENT DCALS GUIDANCE COUNSELOR 7/1/2018 6/30/2019 5 8.000 $ 1,650.80 1ST QTR
PETERS AMANDA TEMP WORK AGREEMENT JSC RIVERSIDE/NC SPECIAL ED TEACHER-LEAD 7/17/2018 8/24/2018 7 8.000 $ 2,072.97 1ST QTR
PETERS AMANDA TEMP WORK AGREEMENT JSC RIVERSIDE SPECIAL ED TEACHER-LEAD 7/26/2018 8/17/2018 3 8.000 $ 1,069.92 1ST QTR
PETERSEN JENNIFER SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 12 1.000 $ 240.00 1ST QTR
PETERSEN JENNIFER ESY CEC ITINERANTS      TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,323.52 1ST QTR
PETERSON SHERLYN SUMMER MOVES             CHERRY VIEW EL PACES TEACHER 8/24/2018 8/24/2018 1 4.000 $ 80.00 1ST QTR
PIETSCH ASHLEY TEMP WORK AGREEMENT JSC NEW CHANCE PARAPROFESSIONAL 8/31/2018 8/31/2018 1 4.000 $ 74.28 1ST QTR
PORTER ALLISON ESY LAKEVILLE N HS DHH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
POWELL-BROWN DIALLO ESY AEC IDEA BAT        PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
PROULX KELLI SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3.000 $ 240.00 1ST QTR
PROULX KELLI TEMP WORK AGREEMENT PHD ITINERANT PHYSICAL & HLTH DISAB TEACHER 7/16/2018 8/30/2018 4 2.000 $ 376.80 1ST QTR
QUAM LYNN SUMMER MOVES             AEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 1 8.000 $ 160.00 1ST QTR
RADANT HANNAH SUMMER MOVES             AEC SUN             TEACHER 7/1/2018 8/24/2018 1 6.000 $ 120.00 1ST QTR
RANDOL JESSICA ESY CEDAR SUN           TEACHER 7/9/2018 8/2/2018 16 4.000 $ 1,975.04 1ST QTR
RASMUSSEN SHANNON ESY DIAMONDHEAD EC DHH  TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,452.80 1ST QTR
RASMUSSEN SHANNON SUMMER MOVES             DIAMONDHEAD EC DHH  TEACHER 7/16/2018 8/24/2018 4 2.000 $ 160.00 1ST QTR
RASMUSSEN SHANNON TEMP WORK AGREEMENT DHH RES/DEC TEACHER OF DEAF/HH 7/25/2018 7/26/2018 2 8.000 $ 863.36 1ST QTR
REIERSON AMY ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,188.48 1ST QTR
RENKEN WENDI TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER-LEAD 7/1/2018 8/24/2018 40 2.000 $ 3,956.80 1ST QTR
RENKEN WENDI ESY LEBANON TEA         TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,164.80 1ST QTR
RENKEN WENDI TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER-LEAD 8/7/2018 8/8/2018 2 7.500 $ 741.90 1ST QTR
RENSCH AMY ESY HUDDLESTON EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,188.48 1ST QTR
RIESGRAF AMY TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 7/30/2018 7/30/2018 1 3.000 $ 111.27 1ST QTR
RIESGRAF AMY TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 2 1.750 $ 129.82 1ST QTR
ROBINSON JANE ESY YOUTH TRANSITION PRG TEACHER 7/9/2018 8/2/2018 16 4.000 $ 1,943.68 1ST QTR
ROGERS BARRY ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,264.64 1ST QTR
ROGERS ELLISMORE ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
ROHR DAWN ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,315.84 1ST QTR
ROSENBERG SHANNON ESY OAK GROVE MS-BLOOM  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 3.500 $ 1,017.54 1ST QTR
RUEDY KIERSTEN ESY DISTRICTWIDE STAFF  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
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RUFF TIMOTHY ESY LAKEVILLE N HS DASH TEACHER 7/9/2018 8/2/2018 16 4.000 $ 2,170.88 1ST QTR
RUIZ-BRUCE BRIANA ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
RUIZ-BRUCE BRIANA TEMP WORK AGREEMENT AEC SUN SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6.000 $ 157.14 1ST QTR
RUTHERFORD AMENDA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
RUTHERFORD AMENDA TEMP WORK AGREEMENT CEDAR SUN STUDENT ASSISTANT 8/30/2018 6/6/2019 175 7.000 $ 21,780.50 1ST QTR
SALAZAR ARACELI ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
SATHER BRENDA TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2.000 $ 96.30 1ST QTR
SAVAGE DAWN TEMP WORK AGREEMENT DHH RES-GP INTERPRETER 7/9/2018 7/9/2018 1 1.000 $ 29.56 1ST QTR
SAVAGE DAWN ESY BURNSVILLE HS DHH   INTERPRETER 7/9/2018 8/2/2018 16 4.000 $ 1,452.16 1ST QTR
SAVAGE DAWN TEMP WORK AGREEMENT GIDEON POND DHH INTERPRETER 8/13/2018 6/6/2019 15 2.000 $ 886.80 1ST QTR
SCHMITZ AMELIA TEMP WORK AGREEMENT DCALS SPECIAL ED TEACHER 7/9/2018 8/24/2018 4 1.000 $ 135.68 1ST QTR
SCHNEIDER SAMANTHA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
SETTELL MARIAH ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
SHANLEY MICHELLE SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3.000 $ 240.00 1ST QTR
SHANLEY MICHELLE TEMP WORK AGREEMENT VI ITINERANT SPECIAL ED TEACHER 7/9/2018 8/22/2018 23 2.000 $ 2,106.34 1ST QTR
SHEPPARD TINA ESY DIAMONDHEAD EC DHH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,347.84 1ST QTR
SIMONSEN BEVERLY ESY BOECKMAN MS PACES   PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,405.44 1ST QTR
SIMSER ALLISON ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
SINKINSON JESSICA SUMMER MOVES             DCALS SP ED STAFF   TEACHER 7/1/2018 8/24/2018 12 1.000 $ 240.00 1ST QTR
SINKINSON JESSICA SUMMER MOVES             DCALS SP ED STAFF   TEACHER 8/21/2018 8/22/2018 2 4.000 $ 160.00 1ST QTR
SINKINSON JESSICA TEMP WORK AGREEMENT DCALS SP ED STAFF   TEACHER 8/24/2018 8/24/2018 1 2.500 $ 117.75 1ST QTR
SMITH III NORMAN TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 1 3.750 $ 175.68 1ST QTR
SNIDER RUTH ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
SOMMERVOLD CASSANDRA TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6.000 $ 175.50 1ST QTR
SPICER BRENNAN ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
SPURGIN LYNETTE ESY LAKEVILLE N HS PACES PARAPROFESSIONAL 7/19/2018 8/2/2018 9 4.000 $ 749.16 1ST QTR
STADELMAN MARY TEMP WORK AGREEMENT DHH ITINERANT PARAPROFESSIONAL 8/7/2018 8/9/2018 2 2.000 $ 74.28 1ST QTR
STANSBERRY JERMAINE ESY CONCORD SUN         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
STAPLES ANN ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,772.16 1ST QTR
STEINER DORETTA ESY DISTRICTWIDE STAFF  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
STELLER NATHANAEL ESY CEDAR SUN           TEACHER 7/9/2018 8/2/2018 16 4.000 $ 1,893.12 1ST QTR
STEPHENS DAWN ESY AEC IDEA            TEACHER 7/9/2018 8/2/2018 16 4.000 $ 2,311.68 1ST QTR
STEPHENS DAWN TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6.000 $ 216.72 1ST QTR
STEVENS ERIN TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 2 1.750 $ 128.42 1ST QTR
STEVENS ERIN TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/7/2018 8/8/2018 2 7.500 $ 550.35 1ST QTR
STIFF RACHEL ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
STOOS JUDY ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,188.48 1ST QTR
STORLIE AMANDA ESY AEC IDEA/SUN        PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,239.04 1ST QTR
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STREED MEGAN ESY HASTINGS HS DASH    TEACHER 7/9/2018 8/2/2018 16 4.000 $ 1,868.16 1ST QTR
STRESE DEBRA ESY MEADOWVIEW EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,405.44 1ST QTR
STROMBERG RHIANON TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 2 1.750 $ 157.75 1ST QTR
SWEATS ANTHONY ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
TAFFE KAYLEEN TEMP WORK AGREEMENT GIDEON POND DHH TEACHER 7/2/2018 8/30/2018 10 2.000 $ 1,142.20 1ST QTR
THAMES DERIC TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 7/1/2018 8/24/2018 20 1.000 $ 690.80 1ST QTR
THAMES DERIC ESY LEBANON ED CTR IDEA TEACHER 7/9/2018 8/2/2018 16 4.000 $ 2,210.56 1ST QTR
THAMES DERIC SUMMER MOVES             LEBANON ED CTR IDEA TEACHER 8/1/2018 8/24/2018 4 1.000 $ 80.00 1ST QTR
THAMES DERIC TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2.000 $ 69.08 1ST QTR
THOMAS TAYLOR ESY GIDEON POND ITINERAN TEACHER 7/9/2018 8/2/2018 16 4.000 $ 2,540.16 1ST QTR
THOMPSON ANNE ESY CEDAR SUN           TEACHER 7/9/2018 8/2/2018 16 4.000 $ 2,079.36 1ST QTR
THOMPSON JOCELYN ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,213.44 1ST QTR
THOMPSON JOCELYN TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6.000 $ 166.08 1ST QTR
TOAY GRETCHEN TEMP WORK AGREEMENT GIDEON POND DHH INTERPRETER 8/13/2018 6/6/2019 75 2.000 $ 3,886.50 1ST QTR
TRAINER MATTHEW TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2.000 $ 59.94 1ST QTR
TRAYNOR ANITA TEMP WORK AGREEMENT HHS DASH HEALTH ASSOCIATE 8/31/2018 8/31/2018 1 2.000 $ 57.50 1ST QTR
TUFTEE SHANYN SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 2.000 $ 160.00 1ST QTR
TUVEY SARA ESY YOUTH TRANSITION PRG TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,323.52 1ST QTR
TYLER ESTANIE ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
VALERIO STACY ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,341.44 1ST QTR
VASQUEZ KATHRYN ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
VETTERS ERIN TEMP WORK AGREEMENT DHH RES/LNHS PARAPROFESSIONAL 7/15/2018 8/24/2018 25 2.000 $ 857.50 1ST QTR
VOLLBRECHT MICHELLE TEMP WORK AGREEMENT DCTC TESA/DASH/PACES SPECIAL ED TEACHER-LEAD 7/9/2018 8/24/2018 10 8.000 $ 3,504.80 1ST QTR
VOLLMUTH LAURA ESY LAKEVILLE N HS PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,213.44 1ST QTR
VOLLMUTH LAURA TEMP WORK AGREEMENT LNHS PACES PARAPROFESSIONAL 9/4/2018 9/6/2018 3 0.750 $ 42.66 1ST QTR
VRIEZE JANEL TEMP WORK AGREEMENT DCTC TESA/DASH/PACES SPECIAL ED TEACHER 7/2/2018 8/31/2018 5 4.000 $ 1,154.40 1ST QTR
VRIEZE JANEL ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 16 4.000 $ 3,694.08 1ST QTR
WALDHAUSER SARAH ESY CONCORD SUN         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
WALETSKI GREGORY TEMP WORK AGREEMENT LNHS DHH INTERPRETER 9/4/2018 6/6/2019 50 2.000 $ 2,500.00 1ST QTR
WALTER STEPHANIE ESY AEC IDEA/SUN        PARAPROFESSIONAL 7/9/2018 8/2/2018 10 4.000 $ 1,122.56 1ST QTR
WATERS BRIAN ESY AEC IDEA            TEACHER 7/9/2018 8/2/2018 16 4.000 $ 1,872.00 1ST QTR
WATERS BRIAN TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6.000 $ 175.50 1ST QTR
WATSON SUSAN ESY CONCORD SUN         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
WEBER ANGELYN TEMP WORK AGREEMENT CEDAR SUN SPECIAL ED TEACHER 8/1/2018 8/24/2018 16 1.000 $ 509.76 1ST QTR
WEILER AUDREY TEMP WORK AGREEMENT BUSINESS OFFICE PAYROLL SPECIALIST 7/1/2018 6/30/2018 30 4.000 $ 5,740.80 1ST QTR
WEILER SARAH ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.030 $ 1,146.45 1ST QTR
WEIS COLLEEN TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6.000 $ 287.70 1ST QTR
WERTANEN SUSAN ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,550.72 1ST QTR
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WESLEY RENATA ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,213.44 1ST QTR
WILEY LATAYSHA ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,137.92 1ST QTR
WILKERSON BECKY ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
WILLIAMS DONALD TEMP WORK AGREEMENT DCALS N SOCIAL STUDIES TEACHER-LEAD 7/1/2018 9/30/2018 4.72 4.000 $ 850.92 1ST QTR
WOOD FRAN SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3.000 $ 240.00 1ST QTR
WOOD FRAN ESY CEC ITINERANTS      TEACHER 7/31/2018 8/24/2018 12 8.000 $ 4,395.84 1ST QTR
WOOD FRAN TEMP WORK AGREEMENT VI ITINERANT TEACHER OF VISUALLY IMPAIRED 7/9/2018 8/10/2018 10 4.000 $ 1,831.60 1ST QTR
ZEHNDER SCOTT TEMP WORK AGREEMENT ALLIANCE ED CTR LEAD CUSTODIAN 8/19/2018 8/19/2018 1 10.000 $ 415.20 1ST QTR
ZEHNDER SCOTT TEMP WORK AGREEMENT ALLIANCE ED CTR LEAD CUSTODIAN 9/1/2018 9/2/2018 2 8.000 $ 664.32 1ST QTR
ZEMBRYKI VARO ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.000 $ 1,162.88 1ST QTR
ZUEHLKE REBECCA TEMP WORK AGREEMENT DCTC TESA/PACES SOCIAL WORKER 6/27/2018 6/27/2018 1 4.000 $ 203.36 1ST QTR
ZUEHLKE REBECCA TEMP WORK AGREEMENT DCTC TESA SOCIAL WORKER 8/24/2018 8/25/2018 2 4.000 $ 406.72 1ST QTR

$ 463,135.36 1ST QTR TOTAL

ANDERSON NICOLE TEMP WORK AGREEMENT AEC CASE PARAPROFESSIONAL 11/1/2018 11/1/2018 1 1.00 $ 17.78 2ND QTR
ARNESON PATRICIA TEMP WORK AGREEMENT CEDAR SUN LIC INDEP CLINICAL SOCIAL WRKR 10/26/2018 10/26/2018 1 7.50 $ 409.58 2ND QTR
ASMUS JOAN TEMP WORK AGREEMENT DCTC TESA NURSE 10/22/2018 10/29/2018 2 3.00 $ 286.86 2ND QTR
BANNICK JEAN TEMP WORK AGREEMENT AEC SUN OCCUPATIONAL THERAPIST 8/23/2018 8/24/2018 2 0.50 $ 42.90 2ND QTR
BAUER BEV TEMP WORK AGREEMENT JSC RIVERSIDE PARAPROFESSIONAL 10/17/2018 10/17/2018 1 1.50 $ 32.79 2ND QTR
BAUER CARIE TEMP WORK AGREEMENT LNHS DASH HEALTH ASSOCIATE 8/31/2018 8/31/2018 1 2.00 $ 62.46 2ND QTR
BAUER CARIE TEMP WORK AGREEMENT LNHS DASH HEALTH ASSOCIATE 10/22/2018 10/29/2018 2 3.00 $ 187.38 2ND QTR
BEAN WAKESHIA TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 9/20/2018 9/20/2018 1 0.50 $ 9.29 2ND QTR
BEIGEL HEATHER TEMP WORK AGREEMENT MCAULIFFE ELEM DASH HEALTH ASSOCIATE 8/31/2018 8/31/2018 1 2.00 $ 47.90 2ND QTR
BIEGLER PAMELA TEMP WORK AGREEMENT DCALS TEACHER 9/4/2018 6/5/2018 173 0.86 $ 6,900.00 2ND QTR
BOEHMER AMANDA TEMP WORK AGREEMENT JSC RIVERSIDE TEACHER 10/17/2018 10/17/2018 1 1.00 $ 32.78 2ND QTR
BOEHMER AMANDA TEMP WORK AGREEMENT JSC RIVERSIDE TEACHER 12/7/2018 12/7/2018 1 7.00 $ 229.46 2ND QTR
BOEHMER AMANDA TEMP WORK AGREEMENT JSC RIVERSIDE TEACHER 4/12/2019 4/12/2019 1 7.00 $ 229.46 2ND QTR
BORMANN NATALIE TEMP WORK AGREEMENT LEC TEA HEALTH ASSOCIATE 11/12/2018 11/21/2018 5 1.00 $ 129.40 2ND QTR
BRANDON LISA TEMP WORK AGREEMENT LEC TEA TEACHER 8/1/2018 8/24/2018 1 2.00 $ 69.80 2ND QTR
BRENNER TARA TEMP WORK AGREEMENT JSC RIVERSIDE PARAPROFESSIONAL 10/17/2018 10/17/2018 1 0.75 $ 13.63 2ND QTR
BRINK MIRANDA TEMP WORK AGREEMENT LNHS DASH HEALTH ASSOCIATE SUBSTITUTE 12/5/2018 1/9/2019 3 7.00 $ 572.67 2ND QTR
BURGIO MICHAEL TEMP WORK AGREEMENT YTP TEACHER 11/16/2018 11/16/2018 1 7.00 $ 333.13 2ND QTR
BYER ANNE TEMP WORK AGREEMENT CEC ITINERANT PSYCHOLOGIST-LICENSED 10/25/2018 10/26/2018 2 1.00 $ 118.34 2ND QTR
BYER ANNE TEMP WORK AGREEMENT CEC ITINERANT PSYCHOLOGIST-LICENSED 11/6/2018 11/7/2018 2 1.00 $ 118.34 2ND QTR
CHAMBLIN JESSICA TEMP WORK AGREEMENT CEC ITINERANT TEACHER 11/1/2018 6/6/2019 32 8.00 $ 6,704.64 2nd QTR
CLARK MADISON TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 9/20/2018 9/20/2018 1 0.50 $ 8.89 2ND QTR
DOBSON MEGHAN TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER-LEAD 10/11/2018 10/11/2018 1 7.50 $ 422.10 2ND QTR
DOBSON MEGHAN TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER-LEAD 6/25/2019 6/25/2019 3 7.50 $ 1,266.30 2ND QTR
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DODGE MICHELLE TEMP WORK AGREEMENT LNHS DHH INTERPRETER 9/4/2018 6/6/2019 50 2.00 $ 2,956.00 2ND QTR
DODGE MICHELLE TEMP WORK AGREEMENT GIDEON POND DHH INTERPRETER 9/4/2018 6/6/2018 38 1.00 $ 1,123.28 2ND QTR
ECKMAN MACKENZIE TEMP WORK AGREEMENT AEC SUN PARAPROFESSIONAL 9/20/2018 9/20/2018 1 0.50 $ 8.89 2ND QTR
EDMONDS BILLE TEMP WORK AGREEMENT AEC CASE PARAPROFESSIONAL 11/1/2018 11/1/2018 1 1.00 $ 17.78 2ND QTR
EDMONDS BILLIE TEMP WORK AGREEMENT AEC CASE PARAPROFESSIONAL 9/20/2018 9/20/2018 1 1.00 $ 17.78 2ND QTR
EDMONDS BILLIE TEMP WORK AGREEMENT AEC CASE PARAPROFESSIONAL 12/20/2018 12/20/2018 1 1.50 $ 26.67 2ND QTR
ENG BENJAMIN TEMP WORK AGREEMENT DCTC TESA STUDENT ASSISTANT 12/19/2018 6/6/2019 103 6.75 $ 12,481.56 2ND QTR
ENGELHARDT FISCHBEIN KRISTIN TEMP WORK AGREEMENT GIDEON POND DHH TEACHER 10/2/2018 12/18/2018 10 4.00 $ 2,158.00 2ND QTR
FILLHOUER AMY TEMP WORK AGREEMENT NORMANDALE HILLS EL INTERPRETER 11/14/2018 6/6/2019 3 7.00 $ 378.00 2nd QTR
FILLHOUER AMY TEMP WORK AGREEMENT NORMANDALE HILLS EL INTERPRETER 12/1/2018 6/6/2019 6 1.00 $ 150.00 2nd QTR
FOSS DEANNA TEMP WORK AGREEMENT DCALS SECONDARY TECH TECH TUTOR 10/1/2018 6/6/2019 20 6.00 $ 2,966.40 2ND QTR
FRISQUE SHERILYN TEMP WORK AGREEMENT AEC ITINERANTS TEACHER 9/4/2018 10/26/2018 24 2.04 $ 2,687.11 2ND QTR
FRISQUE SHERILYN TEMP WORK AGREEMENT CEC ITINERANT TEACHER 11/1/2018 6/6/2019 96.00 4.00 $ 21,054.72 2nd QTR
GODFREY CHERI TEMP WORK AGREEMENT CEC ITINERANT BRAILLIST 2/27/2018 6/6/2019 11 5.00 $ 1,264.45 2ND QTR
GREENGO PAM TEMP WORK AGREEMENT HMS DASH HEALTH ASSOCIATE 8/31/2018 8/31/2018 1 2.00 $ 59.46 2ND QTR
GREENGO PAM TEMP WORK AGREEMENT CHR MCAULIFFE EL DASH HEALTH ASSOCIATE 10/2/2018 6/6/2019 20 0.75 $ 445.95 2ND QTR
HART AMY TEMP WORK AGREEMENT AEC SUN PARAPROFESSIONAL 9/20/2018 9/20/2018 1 0.50 $ 9.09 2ND QTR
HARTMAN KIMBERLY TEMP WORK AGREEMENT GIDEON POND DHH INTERPRETER 9/4/2018 6/6/2019 6 3.00 $ 530.46 2ND QTR
HELM HEIDI TEMP WORK AGREEMENT JSC NEW CHANCE TEACHER 10/17/2018 10/17/2018 1 1.00 $ 45.79 2ND QTR
HENDRICKS PETER TEMP WORK AGREEMENT JSC RIVERSIDE DAPE TEACHER 10/17/2018 10/17/2018 1 0.50 $ 17.09 2ND QTR
HORRMANN ANNA TEMP WORK AGREEMENT CHR HUDDLESTON ELEM STUDENT ASSISTANT 8/30/2018 6/6/2019 172 7.25 $ 22,171.66 2ND QTR
HURLA AMY TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PRACTITIONER 8/27/2018 1/2/2019 15 2.00 $ 912.90 2ND QTR
HURLA AMY TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PRACTITIONER 10/28/2018 1/2/2019 15 2.00 $ 912.90 2ND QTR
JOHNSON SARAH TEMP WORK AGREEMENT CEC ITINERANT TEACHER 9/4/2018 6/6/2019 10 3.00 $ 1,144.80 2ND QTR
JOHNSTON SUZANNE TEMP WORK AGREEMENT INVER GROVE MS DHH INTERPRETER 8/27/2018 6/6/2019 23 1.00 $ 575.00 2ND QTR
JOUBERT MONICA TEMP WORK AGREEMENT LNHS DASH PARAPROFESSIONAL 10/12/2018 10/12/2018 1 1.00 $ 19.36 2ND QTR
JOZAMAR-INOUSS ROSELAINE TEMP WORK AGREEMENT AEC IDEA STUDENT ASSISTANT 10/24/2018 3/10/2019 84 6.75 $ 10,081.26 2ND QTR revised
JUENEMANN STEPHANIE TEMP WORK AGREEMENT LEC TEA PARAPROFESSIONAL 10/4/2018 10/4/2018 1 1.75 $ 31.80 2ND QTR
KAYEE LUCINA TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 12/20/2018 12/20/2018 1 1.50 $ 26.67 2ND QTR
KETTLER KATHRYN TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PRACTITIONER 8/27/2018 1/2/2019 15 2.00 $ 972.90 2ND QTR
KLEIN LORI TEMP WORK AGREEMENT CEC ITINERANT VISION TEACHER 8/1/2018 8/30/2018 3 2.00 $ 346.32 2ND QTR
KNEER AMBER TEMP WORK AGREEMENT LEC TEA PARAPROFESSIONAL 9/4/2018 9/7/2018 41 2.00 $ 1,640.82 2ND QTR
KNIGHT ROBIN TEMP WORK AGREEMENT AEC CASE PARAPROFESSIONAL 12/20/2018 12/20/2018 1 1.50 $ 28.44 2ND QTR
KRUSE REBECCA TEMP WORK AGREEMENT AEC IDEA/SUN/CASE NURSE 10/22/2018 10/29/2018 2 3.00 $ 203.88 2ND QTR
LAMPHERE ANNA TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 2 2.00 $ 195.72 2ND QTR
LAMPHERE ANNA TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PRACTITIONER 8/27/2018 1/2/2019 15 2.33 $ 1,712.55 2ND QTR
LAMPHERE ANNA TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PRACTITIONER 10/10/2018 1/2/2019 15 2.00 $ 1,467.90 2ND QTR
LANDGGRAF STACY TEMP WORK AGREEMENT AEC SUN STUDENT ASSISTANT 11/5/2018 6/6/2019 133 6.75 $ 15,962.88 2ND QTR
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LAWRENCE MARY TEMP WORK AGREEMENT DCTC TESA STUDENT ASSISTANT 10/24/2018 6/6/2019 140 6.75 $ 16,802.10 2ND QTR
LUNDQUIST CAROL TEMP WORK AGREEMENT DCALS MED CAREERS TEACHER 11/2/2018 11/2/2018 1 6.00 $ 311.58 2ND QTR
MAYES EMMA TEMP WORK AGREEMENT GIDEON POND DHH PARAPROFESSIONAL 12/24/2018 1/2/2019 2 8.00 $ 290.72 2nd QTR
MAYES KATRINA TEMP WORK AGREEMENT OAK HILL ELEM LKVL PARAPROFESSIONAL 8/29/2018 8/29/2018 1 4.00 $ 71.12 2ND QTR
MAYES KATRINA TEMP WORK AGREEMENT OAK HILL ELEM LKVL PARAPROFESSIONAL 10/26/2018 4/6/2019 11 6.00 $ 1,173.48 2ND QTR
MAYES KATRINA TEMP WORK AGREEMENT OAK HILL ELEM LKVL PARAPROFESSIONAL 12/10/2018 6/6/2019 52 1.00 $ 924.56 2nd QTR revised
MELZER LAUREN TEMP WORK AGREEMENT LEC TEA COMMUNITY EXPERT 8/1/2018 8/24/2018 1 2.00 $ 52.14 2ND QTR
MONSON JODI TEMP WORK AGREEMENT HENRY SIBLEY HS DHH INTERPRETER 9/4/2018 6/6/2019 100 2.00 $ 5,000.00 2ND QTR
MOON JENNA TEMP WORK AGREEMENT JSC RIVERSIDE TEACHER 10/17/2018 10/17/2018 1 0.50 $ 13.47 2ND QTR
MORRIS AMELIA TEMP WORK AGREEMENT HUDDLESTON EL PACES STUDENT ASSISTANT 10/27/2018 4/6/2019 12 7.00 $ 1,493.52 2ND QTR
MULVILLE JONATHON TEMP WORK AGREEMENT DCALS SUBSTITUE TCHR ENGLISH/COMM TEACHER 12/18/2018 12/30/2018 3 4.00 $ 476.28 2nd QTR
OTT LISA TEMP WORK AGREEMENT DCTC SPECIAL ED BD CERT BEHAVIOR ANALYST 11/12/2018 11/14/2018 3 6.50 $ 733.40 2ND QTR
PALMBERG KAILA TEMP WORK AGREEMENT GIDEON POND DHH TEACHER 12/24/2018 1/2/2019 2 8.00 $ 430.88 2nd QTR
PANGERL JENNY TEMP WORK AGREEMENT AEC IDEA STUDENT ASSISTANT 12/17/2018 6/6/2019 106 6.75 $ 13,286.84 2ND QTR
PEMBLE HOLLY TEMP WORK AGREEMENT CEC ITINERANT TEACHER 11/15/2018 6/6/2019 32 3.00 $ 5,026.56 2nd QTR
PETERS AMANDA TEMP WORK AGREEMENT JSC RIVERSIDE LEAD TEACHER 10/17/2018 10/17/2018 1 0.50 $ 22.29 2ND QTR
PETERSEN JENNIFER TEMP WORK AGREEMENT PINE BEND EL ECSE TEA MENTAL HEALTH PRACTITIONER 12/4/2018 12/6/2018 3 7.00 $ 1,090.53 2ND QTR
PETERSON CAROLINE TEMP WORK AGREEMENT FHS DHH INTERPRETER 10/17/2018 6/6/2019 1 2.00 $ 50.00 2ND QTR
PHILLIPS TERRY TEMP WORK AGREEMENT AEC SUN PARAPROFESSIONAL 12/20/2018 12/20/2018 1 1.50 $ 27.86 2ND QTR
PIETSCH ASHLEY TEMP WORK AGREEMENT JSC NEW CHANCE PARAPROFESSIONAL 10/17/2018 10/17/2018 1 0.50 $ 9.29 2ND QTR
POWELL-BROWN DIALLO TEMP WORK AGREEMENT AEC CASE PARAPROFESSIONAL 9/20/2018 9/20/2018 1 0.50 $ 8.89 2ND QTR
RANDOL JESSICA TEMP WORK AGREEMENT CEDAR SUN TEACHER 12/10/2018 12/10/2018 1 1.00 $ 30.86 2nd QTR
ROE JEREMY TEMP WORK AGREEMENT GIDEON POND DHH PARAPROFESSIONAL 10/2/2018 12/18/2018 10 2.00 $ 500.00 2ND QTR
ROE JEREMY TEMP WORK AGREEMENT LNHS DHH PARAPROFESSIONAL 10/26/2018 4/6/2018 11 6.00 $ 1,173.48 2ND QTR
SAPORITO KATHLEEN TEMP WORK AGREEMENT CEC ITINERANT TEACHER 10/1/2018 6/6/2019 16 4.00 $ 3,323.52 2ND QTR
SAVAGE DAWN TEMP WORK AGREEMENT GIDEON POND DHH INTERPRETER 10/1/2018 10/31/2018 1 2.00 $ 59.12 2ND QTR
SCHWANZ LAURA TEMP WORK AGREEMENT GIDEON POND DHH ADMIN ASSISTANT 1 12/10/2018 6/6/2019 40 1.00 $ 1,006.40 2nd QTR revised
SHANLEY MICHELLE TEMP WORK AGREEMENT CEC ITINERANT TEACHER OF VISUALLY IMPAIRED 9/4/2018 6/6/2019 23 2.00 $ 2,106.34 2ND QTR
SHORT NICHOLE TEMP WORK AGREEMENT LEC TEA SCHOOL PSYCHOLOGIST 8/20/2018 8/23/2018 3 7.00 $ 890.82 2ND QTR
SHORT NICHOLE TEMP WORK AGREEMENT LEC TEA SCHOOL PSYCHOLOGIST 4/9/2019 4/11/2019 3 7.50 $ 954.45 2ND QTR
SMITH-GALLIGHER AMY TEMP WORK AGREEMENT AEC IDEA STUDENT ASSISTANT 12/4/2018 6/6/2019 115 6.75 $ 13,801.73 2ND QTR
SPURGIN LYNETTE ESY LNHS DASH PARAPROFESSIONAL 7/19/2018 8/2/2018 9 4.00 $ 749.16 2ND QTR
STAPLES ANNA TEMP WORK AGREEMENT TESA PARAPROFESSIONAL 9/20/2018 5/20/2019 9 2.00 $ 498.42 2ND QTR
STELLER NATHANIEL TEMP WORK AGREEMENT CEDAR SUN TEACHER 12/10/2018 12/10/2018 1 1.00 $ 29.58 2nd QTR
STEVENS ERIN TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PRACTITIONER 9/20/2018 9/20/2018 1 7.50 $ 275.18 2ND QTR
STEVENS ERIN TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PRACTITIONER 1/30/2019 2/1/2019 3 7.50 $ 825.53 2ND QTR
STOEKLEN BROOKE TEMP WORK AGREEMENT AEC SUN PARAPROFESSIONAL 9/20/2018 9/20/2018 1 0.50 $ 9.29 2ND QTR
STOEKLEN MATTHEW TEMP WORK AGREEMENT AEC SUN PARAPROFESSIONAL 9/20/2018 9/20/2018 1 0.50 $ 8.89 2ND QTR
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TENNESSEN LAURA TEMP WORK AGREEMENT DCTC SPECIAL ED SCHOOL PSYCHOLOGIST 9/11/2018 9/13/2018 3 7.50 $ 1,178.10 2ND QTR
THAMES DERIC TEMP WORK AGREEMENT LEC TEA TEACHER 9/4/2018 10/31/2018 39 1.00 $ 1,347.06 2ND QTR
THAMES DERIC TEMP WORK AGREEMENT LEC TEA TEACHER 11/1/2018 12/31/2018 21 2.00 $ 1,450.68 2ND QTR
THOMPSON ANNE TEMP WORK AGREEMENT CEDAR SUN TEACHER 11/16/2018 11/16/2018 1 7.50 $ 243.68 2ND QTR
TRAINER MATTHEW TEMP WORK AGREEMENT LEC TEA TEACHER 11/1/2018 12/31/2018 21 2.00 $ 1,258.74 2ND QTR
TRAYNOR ANITA TEMP WORK AGREEMENT CHR MCAULIFFE EL DASH HEALTH ASSOCIATE 9/4/2018 10/31/2018 38 0.75 $ 819.38 2ND QTR
TVERAA (PAGEL) AMANDA TEMP WORK AGREEMENT CEDAR SUN NURSE 10/22/2018 10/29/2018 2 3.00 $ 311.58 2ND QTR
TYLER ESTAN TEMP WORK AGREEMENT AEC SUN PARAPROFESSIONAL 12/20/2018 12/20/2018 1 1.50 $ 26.67 2ND QTR
TYLER ESTANIE TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 9/20/2018 9/20/2018 1 0.50 $ 8.89 2ND QTR
TYLER ESTANIE TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 12/20/2018 12/20/2018 1 1.50 $ 26.67 2ND QTR
VOLLBRECHT MICHELLE TEMP WORK AGREEMENT DCTC TESA SPECIAL ED TEACHER-LEAD 10/5/2018 10/5/2018 1 7.00 $ 306.67 2ND QTR
VOLLBRECHT MICHELLE TEMP WORK AGREEMENT DCTC TESA SPECIAL ED TEACHER-LEAD 2/4/2019 2/4/2019 1 7.00 $ 306.60 2ND QTR
VRIEZE JANEL TEMP WORK AGREEMENT DCTC TESA TEACHER 7/10/2018 8/15/2018 3 8.00 $ 1,385.28 2ND QTR
VRIEZE JANEL TEMP WORK AGREEMENT DCTC TESA TEACHER 9/10/2018 9/10/2018 1 7.50 $ 432.90 2ND QTR
VRIEZE JANEL TEMP WORK AGREEMENT DCTC TESA TEACHER 6/28/2019 6/28/2019 1 7.00 $ 404.04 2ND QTR
WEIERKE HANNAH TEMP WORK AGREEMENT LNHS DASH STUDENT ASSISTANT 11/1/2018 6/6/2018 134 7.00 $ 16,677.64 2ND QTR
WEILER SARAH TEMP WORK AGREEMENT LNHS PACES PARAPROFESSIONAL 10/15/2018 10/15/2018 1 4.50 $ 81.76 2ND QTR
WEILER SARAH TEMP WORK AGREEMENT LNHS PACES PARAPROFESSIONAL 12/17/2018 12/17/2018 1 4.50 $ 81.76 2ND QTR
WELLS LAQUAYILA TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 12/20/2018 12/20/2018 1 1.50 $ 26.67 2ND QTR
WILEY LATAYSHA TEMP WORK AGREEMENT AEC CASE PARAPROFESSIONAL 12/20/2018 12/20/2018 1 1.50 $ 26.67 2ND QTR
WILLIAMS HANNIA TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 12/20/2018 12/20/2018 1 1.50 $ 26.67 2ND QTR
WITTSTRUCK SAMANTHA TEMP WORK AGREEMENT JSC NEW CHANCE PARAPROFESSIONAL 10/17/2018 10/17/2018 1 1.50 $ 26.67 2ND QTR
WOOD FRAN TEMP WORK AGREEMENT CEC ITINERANT TEACHER 11/1/2018 6/6/2019 32 4.00 $ 5,861.12 2nd QTR
WOOD FRAN TEMP WORK AGREEMENT CEC ITINERANT VISION TEACHER 8/1/2018 8/30/2018 3 2.00 $ 274.74 2ND QTR
WOODWARD MICHELLE TEMP WORK AGREEMENT HSHS DASH HEALTH ASSOCIATE 8/31/2018 8/31/2018 1 2.00 $ 51.76 2ND QTR
WOOLEMS JACKSON TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 9/20/2018 9/20/2018 1 0.50 $ 8.89 2ND QTR
YANG SOUA TEMP WORK AGREEMENT HSHS DASH STUDENT ASSISTANT 10/27/2018 4/6/2019 12 7.00 $ 1,526.28 2ND QTR
ZUEHLKE REBECCA TEMP WORK AGREEMENT DCTC TESA SOCIAL WORKER 10/26/2018 10/26/2018 1 7.50 $ 391.58 2ND QTR

$ 233,159.55 2ND QTR TOTAL

AALGAARD MAREN TEMP WORK AGREEMENT GIDEON POND DHH PARAPROFESSIONAL 1/2/2019 6/6/2019 6 0.50 $ 53.34 3RD QTR
ALTMAN MARGARET TEMP WORK AGREEMENT AEC SUN PARAPROFESSIONAL 2/14/2019 2/14/2019 1 1.50 $ 27.86 3RD QTR
ARNESON BRENDA TEMP WORK AGREEMENT MEDICAL CAREERS NURSE 2/15/2019 6/3/2019 15 2.70 $ 1,215.00 3RD QTR
BAXTER JENNIFER TEMP WORK AGREEMENT CEC SUN PARAPROFESSIONAL 2/19/2019 5/1/2019 5 0.75 $ 78.98 3RD QTR
BONINE KATHERINE TEMP WORK AGREEMENT GIDEON POND DHH PARAPROFESSIONAL 1/2/2019 6/6/2019 6 0.50 $ 55.71 3RD QTR
BORCHARDT MARCY TEMP WORK AGREEMENT MEDICAL CAREERS NURSE 1/25/2019 6/7/2019 30 3.64 $ 3,280.00 3RD QTR
BOUCHAREB RENEE TEMP WORK AGREEMENT GIDEON POND DHH PARAPROFESSIONAL 1/2/2019 6/6/2019 6 0.50 $ 56.88 3RD QTR
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BRENNER TARA TEMP WORK AGREEMENT JSC RIVERSIDE PARAPROFESSIONAL 1/18/2019 1/18/2019 1 1.75 $ 31.80 3RD QTR
BREWER CHAD TEMP WORK AGREEMENT CEC SUN STUDENT ASSISTANT 1/8/2019 6/6/2019 97 6.75 $ 11,641.46 3RD QTR
COCHRAN JAMES TEMP WORK AGREEMENT BMS PACES HOMEBOUND TEACHER 1/24/2019 6/6/2019 18 5.00 $ 5,016.60 3RD QTR
ERIE JONI TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 2/14/2019 2/14/2019 1 1.50 $ 36.54 3RD QTR
HAGUE REBECCA TEMP WORK AGREEMENT CEDAR SUN TEACHER 1/2/2019 1/31/2019 5 1.00 $ 190.80 3RD QTR
HILLS HANNIA TEMP WORK AGREEMENT DCTC TESA STUDENT ASSISTANT 3/12/2019 6/6/2019 55 6.75 $ 6,600.83 3RD QTR
HURLA AMY TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PRACTITIONER 1/3/2019 3/31/2019 15 2.00 $ 912.90 3RD QTR
LAMPHERE ANNA TEMP WORK AGREEMENT LEC TEA MENTAL HEALTH PRACTITIONER 1/3/2019 3/31/2019 15 2.00 $ 1,467.90 3RD QTR
MONSON JODI TEMP WORK AGREEMENT VARIOUS POS INTERPRETER 9/4/2018 6/6/2019 25 2.00 $ 1,250.00 3RD QTR
NELSON CHERIE TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 2/14/2019 2/14/2019 1 1.50 $ 35.73 3RD QTR
NEWMAN MICHELLE TEMP WORK AGREEMENT GIDEON POND DHH PARAPROFESSIONAL 1/2/2019 6/6/2019 6 0.50 $ 54.41 3RD QTR
OVERSTREET JACK TEMP WORK AGREEMENT CEC SUN STUDENT ASSISTANT 1/7/2019 6/6/2019 98 6.75 $ 11,761.47 3RD QTR
QUAM LYNN TEMP WORK AGREEMENT CEC ITINERANT OCCUPATIONAL THERAPIST 1/11/2019 1/11/2019 1 2.00 $ 82.54 3RD QTR
REDING NICHOLAS TEMP WORK AGREEMENT CEC SUN PARAPROFESSIONAL 2/19/2019 5/1/2019 5 0.75 $ 66.68 3RD QTR
SHANLEY MICHELLE TEMP WORK AGREEMENT CEC ITINERANT VISION TEACHER 11/1/2018 6/6/2019 32 4.00 $ 5,861.12 3RD QTR
STEVENS ERIN TEMP WORK AGREEMENT LEC TEA MHP 1/30/2019 2/1/2019 3 3.67 $ 403.59 3RD QTR
TRIPLETT DOMINIQUE TEMP WORK AGREEMENT AEC IDEA STUDENT ASSISTANT 2/28/2019 6/6/2019 63 6.75 $ 7,560.95 3RD QTR
TYLER ESTANIE TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 2/14/2019 2/14/2019 1 1.50 $ 26.67 3rd QTR
WELLS LAQUAYILA TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 2/14/2019 2/14/2019 1 1.50 $ 26.67 3rd QTR
WILLIAMS HANNIA TEMP WORK AGREEMENT AEC IDEA PARAPROFESSIONAL 2/14/2019 2/14/2019 1 1.50 $ 26.67 3rd QTR
ZEHNDER SCOTT TEMP WORK AGREEMENT AEC CASE, IDEA, SUN CUSTODIAN-LEAD 1/7/2019 1/18/2019 10 2.00 $ 553.60 3RD QTR
ZIMMEL JOSIE TEMP WORK AGREEMENT CEC SUN STUDENT ASSISTANT 1/14/2019 6/6/2019 93 6.75 $ 11,161.40 3RD QTR
ZIMMEL JOSIE TEMP WORK AGREEMENT CEC SUN STUDENT ASSISTANT 1/14/2019 6/6/2019 93 1.75 $ 2,893.70 3RD QTR

$ 72,431.80 3RD QTR TOTAL
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AALGAARD MAREN ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
ABEL HOLLY ESY GIDEON POND DHH     INTERPRETER 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
ADAMS KAITLIN ESY AEC IDEA/SUN        TEACHER 7/9/2018 8/2/2018 16 4 $ 2,170.88 1ST QTR
ADOLPHSON MARY ESY LEBANON ED CTR IDEA PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
ADRIAN ANNA ESY CONCORD SUN         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
ALEXANDER IAN ESY MEADOWVIEW EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
ANDERSEN KASANDRA ESY DIAMONDHEAD EC DHH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,367.04 1ST QTR
ARANA MARCO ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
ASMUS JOAN ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 11 8 $ 4,207.46 1ST QTR
BAILEY ALYSSA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
BAUER JACOB ESY MCGUIRE MS PACES    COMMUNITY EXPERT 7/9/2018 8/2/2018 16 4 $ 1,720.32 1ST QTR
BEHNKE STEPHANIE ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,188.48 1ST QTR
BENSON CATHERINE ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
BIDDLE SARAH ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,264.64 1ST QTR
BIEGLER PAMELA ESY DCALS (DCTC LOC)    TEACHER 7/9/2018 8/2/2018 25 1.6 $ 1,864.40 1ST QTR
BILLOCK OLIVIA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
BIRTTNEN TRACY ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 16 4 $ 3,452.80 1ST QTR
BISTODEAU STEPHANIE ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
BJERKE PAIGE ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
BLOOMQUIST STACY ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
BONINE KATHERINE ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,188.48 1ST QTR
BOUCHAREB RENEE ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,213.44 1ST QTR
BRENNER TARA ESY RIVERSIDE SCH/JSC   PARAPROFESSIONAL 8/31/2018 8/31/2018 1 4 $ 72.68 1ST QTR
BROWN OLIVIA ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 10 4 $ 1,342.40 1ST QTR
BROWN SHELBY ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
BULE AHMED ESY CONCORD SUN         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
BURGIO MICHAEL ESY YOUTH TRANSITION PRG TEACHER 7/9/2018 8/2/2018 16 4 $ 3,045.76 1ST QTR
BURR AMANDA ESY YOUTH TRANSITION PRG PARAPROFESSIONAL 7/9/2018 8/2/2018 16 3.5 $ 1,039.92 1ST QTR
CALAMESE DAMIAN ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
CARLSON LUKE ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
CHAMBLIN JESSICA ESY CEC ITINERANTS      PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
CLARK EMILY ESY DIAMONDHEAD EC DHH  TEACHER 7/9/2018 8/2/2018 16 4 $ 2,026.88 1ST QTR
CLARK MADISON ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
COCHRAN JAMES ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 16 4 $ 3,508.48 1ST QTR
DAME LAUREN ESY CONCORD SUN         COMMUNITY EXPERT 7/9/2018 8/2/2018 16 4 $ 1,720.32 1ST QTR
DOELP KASANDRA ESY AEC ITINERANTS      TEACHER 7/9/2018 8/2/2018 15 4 $ 2,381.40 1ST QTR
DOENGES KAREN ESY DIAMONDHEAD EC DHH  TEACHER 7/9/2018 8/2/2018 10 4 $ 2,158.00 1ST QTR
DONALDSON JACOB ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,213.44 1ST QTR
DONOHUE BRIANNA ESY AEC CASE PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,097.60 1ST QTR
DYVIG JODI ESY CONCORD SUN         TEACHER 7/9/2018 8/2/2018 16 4 $ 1,937.28 1ST QTR
EDDY DILLON ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
EDMONDS BILLIE ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
EKWALL CARLA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
ELDEEB SHEREEN ESY AEC SUN             TEACHER 7/9/2018 8/2/2018 16 4 $ 1,793.92 1ST QTR
ELLINGHUYSEN KENNEDY ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
ELLIS ANDREA ESY BOECKMAN MS PACES   HEALTH ASSOCIATE 7/9/2018 8/2/2018 16 4 $ 1,493.12 1ST QTR
ELLIS KATHLEEN ESY MCGUIRE MS PACES    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
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ENGELHARDT-FISCHBEIN KRISTIN ESY LAKEVILLE N HS DHH  TEACHER 7/9/2018 8/2/2018 16 4 $ 3,452.80 1ST QTR
EVANS ANDREW ESY AEC SUN             TEACHER 7/9/2018 8/2/2018 16 4 $ 3,452.80 1ST QTR
EVERSON KATHLEEN ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
FAIRBANKS SARAH ESY CHR MCAULIFFE DASH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
FAYE BASSIROU ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
FINK KRISTIN ESY MEADOWVIEW EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
FISHER SCOTT ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 15 4 $ 1,066.80 1ST QTR
FLOM ALICE ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,264.64 1ST QTR
FOLEY KAYLA ESY HUDDLESTON EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
FREIERMUTH TAYLOR ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
FRISQUE SHERILYN ESY CEC ITINERANTS      TEACHER 8/6/2018 8/17/2018 12 8 $ 5,263.68 1ST QTR
FUERSTENBERG KIM ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
GAGNER ASHLY ESY LEBANON TEA         TEACHER 7/9/2018 8/2/2018 16 4 $ 1,744.00 1ST QTR
GARDING THOMAS ESY CEDAR SUN           COMMUNITY EXPERT 7/9/2018 8/2/2018 16 4 $ 1,720.32 1ST QTR
GENZ SARAH ESY FARMINGTON HS PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
GLOE CASEY ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,097.60 1ST QTR
GODFREY CHERI ESY CEC ITINERANTS      PARAPROFESSIONAL 7/9/2018 8/2/2018 10 7 $ 1,495.20 1ST QTR
GRAINGER AMY ESY GIDEON POND DHH     TEACHER 7/9/2018 8/2/2018 16 5 $ 2,622.40 1ST QTR
HABIGER ELAINE ESY MEADOWVIEW EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
HADRITS STEVEN ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
HANSEN JESSICA ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 2 3.5 $ 127.19 1ST QTR
HANSON LUCINDA ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 16 4 $ 3,694.08 1ST QTR
HARTMAN KIMBERLY ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,452.16 1ST QTR
HAUFF ASHLEY ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
HOELSCHER JUSTIN ESY AEC CASE            TEACHER 7/9/2018 8/2/2018 16 4 $ 1,744.00 1ST QTR
HOFFER JESSICA ESY LAKEVILLE N HS DHH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,452.16 1ST QTR
HOREJSI CRAIG ESY GIDEON POND ITINERAN TEACHER 7/9/2018 8/2/2018 1 5 $ 206.35 1ST QTR
HURLA AMY ESY LEBANON TEA         TEACHER 7/9/2018 8/2/2018 16 4 $ 1,947.52 1ST QTR
JUENEMANN STEPHANIE ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
KETTERLING ROGER ESY LAKEVILLE N HS DASH PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,188.48 1ST QTR
KLIMEK LORILEA ESY YOUTH TRANSITION PRG PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,772.16 1ST QTR
KNEER ADAM ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
KNEER BRITTANY ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
KNIGHT ROBIN ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,213.44 1ST QTR
KRANZ ANDREA ESY AEC SUN             PROGRAM ASSISTANT 7/9/2018 8/2/2018 16 4 $ 1,188.48 1ST QTR
KRINGEN JANE ESY GIDEON POND DHH     INTERPRETER 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
KRUSE REBECCA ESY AEC IDEA/SUN/CASE   TEACHER 7/9/2018 8/2/2018 16 4 $ 2,174.72 1ST QTR
KUBIK GABRIELA ESY GIDEON POND ITINERAN TEACHER 7/9/2018 8/2/2018 46 3 $ 4,370.46 1ST QTR
KURTEN CAROL ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,347.84 1ST QTR
LAFRENIERE AMY ESY MCGUIRE MS PACES PARAPROFESSIONAL 7/26/2018 7/26/2018 1 4 $ 87.84 1ST QTR
LAMPRECHT CLAUDETTE ESY LAKEVILLE N HS DASH TEACHER 7/9/2018 8/2/2018 16 4 $ 3,474.56 1ST QTR
LANDBERG SUSAN ESY DISTRICTWIDE STAFF  TEACHER 7/9/2018 8/2/2018 16 4 $ 3,452.80 1ST QTR
LANG ALEXANDRA ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
LANG SHEILA ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 15 4 $ 1,233.60 1ST QTR
LANGE KELLIE ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,188.48 1ST QTR
LARSEN BETSY ESY LAKEVILLE N HS PACES TEACHER 7/9/2018 8/2/2018 16 4 $ 3,323.52 1ST QTR
LAWRENCE MAYA ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
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LOCKE MARGARET ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
LORENTZ JOSEPH ESY AEC SUN             TEACHER 7/9/2018 8/2/2018 16 4 $ 2,823.68 1ST QTR
MALONE TRILA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
MCGIBBON SHARRI ESY AEC IDEA            COMMUNITY EXPERT 7/9/2018 8/2/2018 16 4 $ 1,720.32 1ST QTR
MCNAMARA ALICE ESY DISTRICTWIDE STAFF  PARAPROFESSIONAL 7/9/2018 8/2/2018 15 4 $ 1,066.80 1ST QTR
MEAD SAVANNA ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
MENGE ROBERT ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 11 4 $ 782.32 1ST QTR
MENZIA ANDREA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
MINICK AMBER ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,188.48 1ST QTR
MONTGOMERY JESSICA ESY HASTINGS HS DASH    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
NELSON KAYLA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,213.44 1ST QTR
NELSON MARTA ESY YOUTH TRANSITION PRG TEACHER 7/9/2018 8/2/2018 16 3.53 $ 2,155.28 1ST QTR
NESS SAMANTHA ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
NORD EMILY ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
O'DOWD-MALLAM ALEXANDRA ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,239.04 1ST QTR
OLSON ASHLEY ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,213.44 1ST QTR
O'NEIL DIANA ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 16 4 $ 3,323.52 1ST QTR
ONYENEHO JIDEOFOR ESY OPTIONS-BV #191     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,213.44 1ST QTR
OPHUS SAMANTHA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
PALMBERG KAILA ESY LAKEVILLE N HS DHH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,213.44 1ST QTR
PEMBLE HOLLY ESY CEC ITINERANTS      TEACHER 7/9/2018 8/2/2018 16 4 $ 3,351.04 1ST QTR
PETERSEN JENNIFER ESY CEC ITINERANTS      TEACHER 7/9/2018 8/2/2018 16 4 $ 3,323.52 1ST QTR
PORTER ALLISON ESY LAKEVILLE N HS DHH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
POWELL-BROWN DIALLO ESY AEC IDEA BAT        PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
RANDOL JESSICA ESY CEDAR SUN           TEACHER 7/9/2018 8/2/2018 16 4 $ 1,975.04 1ST QTR
RASMUSSEN SHANNON ESY DIAMONDHEAD EC DHH  TEACHER 7/9/2018 8/2/2018 16 4 $ 3,452.80 1ST QTR
REIERSON AMY ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,188.48 1ST QTR
RENKEN WENDI ESY LEBANON TEA         TEACHER 7/9/2018 8/2/2018 16 4 $ 3,164.80 1ST QTR
RENSCH AMY ESY HUDDLESTON EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,188.48 1ST QTR
ROBINSON JANE ESY YOUTH TRANSITION PRG TEACHER 7/9/2018 8/2/2018 16 4 $ 1,943.68 1ST QTR
ROGERS BARRY ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,264.64 1ST QTR
ROGERS ELLISMORE ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
ROHR DAWN ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,315.84 1ST QTR
ROSENBERG SHANNON ESY OAK GROVE MS-BLOOM  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,017.54 1ST QTR
RUEDY KIERSTEN ESY DISTRICTWIDE STAFF  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
RUFF TIMOTHY ESY LAKEVILLE N HS DASH TEACHER 7/9/2018 8/2/2018 16 4 $ 2,170.88 1ST QTR
RUIZ-BRUCE BRIANA ESY AEC SUN             PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
RUTHERFORD AMENDA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
SALAZAR ARACELI ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
SAVAGE DAWN ESY BURNSVILLE HS DHH   INTERPRETER 7/9/2018 8/2/2018 16 4 $ 1,452.16 1ST QTR
SCHNEIDER SAMANTHA ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
SETTELL MARIAH ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
SHEPPARD TINA ESY DIAMONDHEAD EC DHH  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,347.84 1ST QTR
SIMONSEN BEVERLY ESY BOECKMAN MS PACES   PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,405.44 1ST QTR
SIMSER ALLISON ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
SNIDER RUTH ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
SPICER BRENNAN ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
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SPURGIN LYNETTE ESY LAKEVILLE N HS PACES PARAPROFESSIONAL 7/19/2018 8/2/2018 9 4 $ 749.16 1ST QTR
STANSBERRY JERMAINE ESY CONCORD SUN         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
STAPLES ANN ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,772.16 1ST QTR
STEINER DORETTA ESY DISTRICTWIDE STAFF  PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
STELLER NATHANAEL ESY CEDAR SUN           TEACHER 7/9/2018 8/2/2018 16 4 $ 1,893.12 1ST QTR
STEPHENS DAWN ESY AEC IDEA            TEACHER 7/9/2018 8/2/2018 16 4 $ 2,311.68 1ST QTR
STIFF RACHEL ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
STOOS JUDY ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,188.48 1ST QTR
STORLIE AMANDA ESY AEC IDEA/SUN        PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,239.04 1ST QTR
STREED MEGAN ESY HASTINGS HS DASH    TEACHER 7/9/2018 8/2/2018 16 4 $ 1,868.16 1ST QTR
STRESE DEBRA ESY MEADOWVIEW EL PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,405.44 1ST QTR
SWEATS ANTHONY ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
THAMES DERIC ESY LEBANON ED CTR IDEA TEACHER 7/9/2018 8/2/2018 16 4 $ 2,210.56 1ST QTR
THOMAS TAYLOR ESY GIDEON POND ITINERAN TEACHER 7/9/2018 8/2/2018 16 4 $ 2,540.16 1ST QTR
THOMPSON ANNE ESY CEDAR SUN           TEACHER 7/9/2018 8/2/2018 16 4 $ 2,079.36 1ST QTR
THOMPSON JOCELYN ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,213.44 1ST QTR
TUVEY SARA ESY YOUTH TRANSITION PRG TEACHER 7/9/2018 8/2/2018 16 4 $ 3,323.52 1ST QTR
TYLER ESTANIE ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
VALERIO STACY ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,341.44 1ST QTR
VASQUEZ KATHRYN ESY GIDEON POND DHH     PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
VOLLMUTH LAURA ESY LAKEVILLE N HS PACES PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,213.44 1ST QTR
VRIEZE JANEL ESY DCTC/SP ED STAFF    TEACHER 7/9/2018 8/2/2018 16 4 $ 3,694.08 1ST QTR
WALDHAUSER SARAH ESY CONCORD SUN         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
WALTER STEPHANIE ESY AEC IDEA/SUN        PARAPROFESSIONAL 7/9/2018 8/2/2018 10 4 $ 1,122.56 1ST QTR
WATERS BRIAN ESY AEC IDEA            TEACHER 7/9/2018 8/2/2018 16 4 $ 1,872.00 1ST QTR
WATSON SUSAN ESY CONCORD SUN         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
WEILER SARAH ESY DCTC/SP ED STAFF    PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4.03 $ 1,146.45 1ST QTR
WERTANEN SUSAN ESY CEDAR SUN           PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,550.72 1ST QTR
WESLEY RENATA ESY AEC IDEA            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,213.44 1ST QTR
WILEY LATAYSHA ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,137.92 1ST QTR
WILKERSON BECKY ESY LEBANON TEA         PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR
WOOD FRAN ESY CEC ITINERANTS      TEACHER 7/9/2018 8/2/2018 12 8 $ 4,395.84 1ST QTR
ZEMBRYKI VARO ESY AEC CASE            PARAPROFESSIONAL 7/9/2018 8/2/2018 16 4 $ 1,162.88 1ST QTR $ 275,665.33 ESY

ALEXANDER BRUCE SUMMER MOVES             AEC IDEA CUSTODIAL/DELIVERY 8/20/2018 8/21/2018 2 6 $ 240.00 1ST QTR
ANNONI ELIZABETH SUMMER MOVES             AEC ITINERANTS      TEACHER 8/16/2018 8/24/2018 1 8 $ 160.00 1ST QTR
ASMUS JOAN SUMMER MOVES             DCTC/SP ED STAFF    TEACHER 7/14/2018 7/14/2018 1 4 $ 80.00 1ST QTR
BANNICK JEAN SUMMER MOVES             CEC OCCUPATIONAL THERAPIST 8/16/2018 8/24/2018 1 8 $ 160.00 1ST QTR
BRITTAIN DONNA SUMMER MOVES             AEC ITINERANTS      TEACHER 8/16/2018 8/24/2018 1 8 $ 160.00 1ST QTR
CHAMBLIN JESSICA SUMMER MOVES             CEC ITINERANTS      TEACHER 7/16/2018 8/24/2018 2 2 $ 80.00 1ST QTR
CLARK EMILY SUMMER MOVES             DIAMONDHEAD EC DHH  TEACHER 7/16/2018 8/24/2018 4 2 $ 160.00 1ST QTR
COCHRAN JAMES SUMMER MOVES             DCTC/SP ED STAFF    TEACHER 8/2/2018 8/2/2018 1 1 $ 20.00 1ST QTR
CORNELIUS LINDA SUMMER MOVES             YTP SPECIAL ED TEACHER 8/16/2018 8/24/2018 1 4 $ 80.00 1ST QTR
DEVENOW PEARL SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 2 $ 160.00 1ST QTR
ELBERS KARI SUMMER MOVES             HUDDLESTON EL PACES PROGRAM ASSISTANT 8/24/2018 8/24/2018 1 4 $ 80.00 1ST QTR
ENGEL KATHERINE SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3 $ 240.00 1ST QTR
FLEMING ANGIE SUMMER MOVES             CEC SPEECH LANGUAGE PATHOLOGIST 8/16/2018 8/24/2018 1 8 $ 160.00 1ST QTR
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FRISQUE SHERILYN SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3 $ 240.00 1ST QTR
GARLOUGH ELIZABETH SUMMER MOVES             CEC OCCUPATIONAL THERAPIST 8/16/2018 8/24/2018 1 8 $ 160.00 1ST QTR
GESKE ADDIE SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3 $ 240.00 1ST QTR
GODFREY CHERI SUMMER MOVES             CEC ITINERANTS      BRAILLIST 7/1/2018 8/24/2018 4 3 $ 240.00 1ST QTR
GROFF CASSIE SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 2 $ 160.00 1ST QTR
HURLA AMY SUMMER MOVES             LEBANON TEA         TEACHER 7/1/2018 8/24/2018 4 1 $ 80.00 1ST QTR
IRELAND KATHLEEN SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 2 $ 160.00 1ST QTR
JOHNSON SARAH SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3 $ 240.00 1ST QTR
KLEIN LORI SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3 $ 240.00 1ST QTR
LARSON ABIGAIL SUMMER MOVES             CEC ITINERANTS      TEACHER 7/16/2018 8/24/2018 2 2 $ 80.00 1ST QTR
OLSON CHARLOTTE SUMMER MOVES             OPTIONS-BV #191     TEACHER 8/16/2018 8/24/2018 1 8 $ 160.00 1ST QTR
OTT LISA SUMMER MOVES             DCTC/SP ED STAFF    BD CERT BEHAVIOR ANALYST 7/1/2018 8/24/2018 12 1 $ 240.00 1ST QTR
PALMA LEAH SUMMER MOVES             LEBANON TEA         TEACHER 7/1/2018 8/24/2018 4 1 $ 80.00 1ST QTR
PEMBLE HOLLY SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3 $ 240.00 1ST QTR
PETERSEN JENNIFER SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 12 1 $ 240.00 1ST QTR
PETERSON SHERLYN SUMMER MOVES             CHERRY VIEW EL PACES TEACHER 8/24/2018 8/24/2018 1 4 $ 80.00 1ST QTR
PROULX KELLI SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3 $ 240.00 1ST QTR
QUAM LYNN SUMMER MOVES             AEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 1 8 $ 160.00 1ST QTR
RADANT HANNAH SUMMER MOVES             AEC SUN             TEACHER 7/1/2018 8/24/2018 1 6 $ 120.00 1ST QTR
RASMUSSEN SHANNON SUMMER MOVES             DIAMONDHEAD EC DHH  TEACHER 7/16/2018 8/24/2018 4 2 $ 160.00 1ST QTR
SHANLEY MICHELLE SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3 $ 240.00 1ST QTR
SINKINSON JESSICA SUMMER MOVES             DCALS SP ED STAFF   TEACHER 7/1/2018 8/24/2018 12 1 $ 240.00 1ST QTR
SINKINSON JESSICA SUMMER MOVES             DCALS SP ED STAFF   TEACHER 8/21/2018 8/22/2018 2 4 $ 160.00 1ST QTR
THAMES DERIC SUMMER MOVES             LEBANON ED CTR IDEA TEACHER 8/1/2018 8/24/2018 4 1 $ 80.00 1ST QTR
TUFTEE SHANYN SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 2 $ 160.00 1ST QTR
WOOD FRAN SUMMER MOVES             CEC ITINERANTS      TEACHER 7/1/2018 8/24/2018 4 3 $ 240.00 1ST QTR $ 6,460.00 SUMMER MOVES

ABEL HOLLY TEMP WORK AGREEMENT GIDEON POND DHH INTERPRETER 8/29/2018 8/29/2018 1 2 $ 50.00 1ST QTR
ADAMS KAITLIN TEMP WORK AGREEMENT AEC IDEA/SUN SOCIAL WORKER 6/27/2018 6/27/2018 1 4 $ 128.84 1ST QTR
ADAMS KAITLIN TEMP WORK AGREEMENT ALLIANCE ED CTR  SOCIAL WORKER 7/2/2018 8/24/2018 1 6 $ 203.52 1ST QTR
ARNESON PATRICIA TEMP WORK AGREEMENT DISTRICT WIDE SOCIAL WORKER 7/24/2018 7/24/2018 1 4 $ 218.44 1ST QTR
BANNICK JEAN TEMP WORK AGREEMENT ALLIANCE ED CTR ITINERANT OCCUPATIONAL THERAPIST 8/24/2018 8/24/2018 1 1 $ 42.90 1ST QTR
BAUER BEV TEMP WORK AGREEMENT RIVERSIDE SCHOOL PARAPROFESSIONAL 8/31/2018 8/31/2018 1 4 $ 87.44 1ST QTR
BAUER CARIE TEMP WORK AGREEMENT LNHS DASH HEALTH ASSOCIATE 8/31/2018 8/31/2018 1 2 $ 62.46 1ST QTR
BEIGEL HEATHER TEMP WORK AGREEMENT MCAULIFFE ELEM DASH HEALTH ASSOCIATE 9/4/1948 6/6/2019 174 0.75 $ 3,125.48 1ST QTR
BJERKE VICKIE TEMP WORK AGREEMENT BUSINESS OFFICE     ACCOUNTS PAYABLE CLERK 7/1/2018 6/30/2019 5 8 $ 1,190.40 1ST QTR
BLACKERT TARA TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH COORDINATOR 7/1/2018 8/24/2018 40 2.36 $ 5,030.35 1ST QTR
BLOOMQUIST STACY TEMP WORK AGREEMENT AEC IDEA STUDENT ASSISTANT 8/30/2018 6/6/2019 175 6.75 $ 21,002.63 1ST QTR
BONINE KATHERINE TEMP WORK AGREEMENT GIDEON POND DHH PARAPROFESSIONAL 10/26/2018 4/6/2019 11 6 $ 1,225.62 1ST QTR
BRITTAIN DONNA TEMP WORK AGREEMENT CONCORD ED CTR OCCUPATIONAL THERAPIST 7/1/2018 8/20/2018 10 2 $ 1,085.00 1ST QTR
BRITTAIN DONNA TEMP WORK AGREEMENT CONCORD ED CTR OCCUPATIONAL THERAPIST 8/22/2018 8/22/2018 1 8 $ 434.32 1ST QTR
BUTTEDAL ALEXANDRA TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2 $ 58.50 1ST QTR
BUTTEDAL ALEXANDRA TEMP WORK AGREEMENT LEBANON TEA PARAPROFESSIONAL 8/7/2018 8/8/2018 2 7.5 $ 268.95 1ST QTR
BYER ANNE TEMP WORK AGREEMENT DCTC PSYCHOLOGIST 7/2/2018 7/31/2018 1 3 $ 177.51 1ST QTR
CHAMBLIN JESSICA TEMP WORK AGREEMENT VI ITINERANT TEACHER OF VISUALLY IMPAIRED 8/1/2018 8/30/2018 3 2 $ 157.14 1ST QTR
CHAMBLIN JESSICA TEMP WORK AGREEMENT VI ITINERANT ECC PARAPROFESSIONAL 8/7/2018 8/17/2018 7 7 $ 871.22 1ST QTR
COCHRAN JAMES TEMP WORK AGREEMENT TESA SPECIAL ED TEACHER 7/9/2018 8/2/2018 1 2 $ 111.48 1ST QTR
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COLLINS KATHLEEN TEMP WORK AGREEMENT AEC SUN SPECIAL ED TEACHER 6/11/2018 6/29/2018 1 4 $ 119.64 1ST QTR
COLLINS KATHLEEN TEMP WORK AGREEMENT ALLIANCE ED CTR SUN SPECIAL ED TEACHER 8/1/2018 8/23/2018 1 6 $ 190.02 1ST QTR
DOBSON MEGHAN TEMP WORK AGREEMENT AEC IDEA/SUN SPECIAL ED TEACHER-LEAD 6/11/2018 6/29/2018 3 8 $ 1,264.08 1ST QTR
DOBSON MEGHAN TEMP WORK AGREEMENT ALLIANCE ED CTR SPECIAL ED TEACHER-LEAD 7/2/2018 8/24/2018 17 6 $ 5,740.56 1ST QTR
DODGE MICHELLE TEMP WORK AGREEMENT DHH RES-LNHS INTERPRETER 7/16/2018 8/30/2018 4 2 $ 236.48 1ST QTR
DOELP KASSIE TEMP WORK AGREEMENT ALLIANCE ED CTR ITINERANT SPEECH LANGUAGE PATHOLOGIST 7/5/2018 7/31/2018 1 3 $ 119.07 1ST QTR
DOELP KASSIE TEMP WORK AGREEMENT ALLIANCE ED CTR ITINERANT SPEECH LANGUAGE PATHOLOGIST 8/22/2018 8/22/2018 1 8 $ 317.52 1ST QTR
DOENGES KAREN TEMP WORK AGREEMENT DHH RES-DEC SPEECH LANGUAGE PATHOLOGIST 7/2/2018 8/24/2018 12 2.58 $ 1,672.76 1ST QTR
DOENGES KAREN TEMP WORK AGREEMENT DHH RES-DEC SPEECH LANGUAGE PATHOLOGIST 7/25/2018 7/26/2018 2 8 $ 863.36 1ST QTR
EATON CARMEN TEMP WORK AGREEMENT ANTHONY LOUIS SPECIAL ED TEACHER-LEAD 8/2/2018 8/24/2018 4 5.75 $ 1,194.39 1ST QTR
EATON CARMEN TEMP WORK AGREEMENT ANTHONY LOUIS SPECIAL ED TEACHER-LEAD 8/23/2018 8/24/2018 2 8 $ 830.88 1ST QTR
ECONOMOU CRISOULA TEMP WORK AGREEMENT CEC SUN SPEECH LANGUAGE PATHOLOGIST 8/22/2018 8/22/2018 1 8 $ 242.16 1ST QTR
ELDRED PATRICIA TEMP WORK AGREEMENT ITINERANT PHYSICAL & HLTH DISAB TEACHER 7/16/2018 8/30/2018 4 2 $ 461.76 1ST QTR
ELLIS ANDREA TEMP WORK AGREEMENT LNHS DASH HEALTH ASSOCIATE 7/9/2018 7/9/2018 1 0.5 $ 11.67 1ST QTR
ELLIS ANDREA TEMP WORK AGREEMENT BMS PACES HEALTH ASSOCIATE 8/31/2018 8/31/2018 1 2 $ 46.66 1ST QTR
ENFIEJIAN VALERIE TEMP WORK AGREEMENT GIDEON POND DHH SCHOOL PSYCHOLOGIST 7/2/2018 8/24/2018 12 2 $ 1,385.28 1ST QTR
EVANS AARON TEMP WORK AGREEMENT DCALS SPECIAL ED TEACHER 7/9/2018 8/24/2018 4 1 $ 170.64 1ST QTR
FAIRBANKS SARAH TEMP WORK AGREEMENT HHS DASH PARAPROFESSIONAL 7/12/2018 7/12/2018 1 0.5 $ 8.89 1ST QTR
FRISQUE SHERILYN TEMP WORK AGREEMENT VI ITINERANT TEACHER OF VISUALLY IMPAIRED 7/2/2018 8/22/2018 26 5 $ 7,127.90 1ST QTR
FRISQUE SHERILYN TEMP WORK AGREEMENT VI ITINERANT TEACHER OF VISUALLY IMPAIRED 8/1/2018 8/30/2018 3 2 $ 328.98 1ST QTR
GABBERT KIRSTIE TEMP WORK AGREEMENT ALLIANCE ED CTR SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6 $ 175.50 1ST QTR
GAGNER ASHLY TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2 $ 54.50 1ST QTR
GARLOUGH ELIZABETH TEMP WORK AGREEMENT CONCORD ED CTR OCCUPATIONAL THERAPIST 8/22/2018 8/22/2018 1 8 $ 292.00 1ST QTR
GENZ SARAH TEMP WORK AGREEMENT FHS PACES PARAPROFESSIONAL 7/16/2018 7/16/2018 1 0.5 $ 8.89 1ST QTR
GESKE ADDIE TEMP WORK AGREEMENT ITINERANT PHYSICAL & HLTH DISAB TEACHER 7/16/2018 8/30/2018 4 2 $ 248.56 1ST QTR
HANSON JENNIFER TEMP WORK AGREEMENT AEC SUN STUDENT ASSISTANT 9/17/2018 6/6/2019 170 6.75 $ 20,402.55 1ST QTR
HEIDEMANN JANA TEMP WORK AGREEMENT CEDAR SUN SPEECH LANGUAGE PATHOLOGIST 7/2/2018 7/31/2018 1 3 $ 147.57 1ST QTR
HEIDEMANN JANA TEMP WORK AGREEMENT CEDAR SUN SPEECH LANGUAGE PATHOLOGIST 8/23/2018 8/23/2018 1 1 $ 49.19 1ST QTR
HEIDEMANN JANA TEMP WORK AGREEMENT CEDAR SUN SPEECH LANGUAGE PATHOLOGIST 8/24/2018 8/24/2018 1 1 $ 49.19 1ST QTR
HIRD NICOLE TEMP WORK AGREEMENT DCTC TESA HEALTH ASSOCIATE 8/6/2018 8/29/2018 3 7 $ 489.93 1ST QTR
HOELSCHER JUSTIN TEMP WORK AGREEMENT ALLIANCE ED CTR CASE SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6 $ 163.50 1ST QTR
HOELSCHER JUSTIN TEMP WORK AGREEMENT ALLIANCE ED CTR CASE SPECIAL ED TEACHER 8/23/2018 8/23/2018 1 1 $ 27.25 1ST QTR
HURLA AMY TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 2 1.75 $ 106.51 1ST QTR
HURLA AMY TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/23/2018 8/23/2018 1 2 $ 60.86 1ST QTR
IDEEN SARAH TEMP WORK AGREEMENT GIDEON POND DHH TEACHER OF DEAF/HH 7/25/2018 7/26/2018 2 8 $ 635.04 1ST QTR
JACOBS CINDY TEMP WORK AGREEMENT DHH-RES GP OCCUPATIONAL THERAPIST 7/2/2018 8/24/2018 12 2 $ 1,202.40 1ST QTR
JEFFRIES DIANE TEMP WORK AGREEMENT DCTC ADMIN OFFICE ADMIN ASST-PERSONNEL 7/2/2018 6/30/2019 5 8 $ 1,911.60 1ST QTR
JOHNSTON SUZANNE TEMP WORK AGREEMENT INVER GROVE MS DHH INTERPRETER 8/27/2018 9/4/2018 4 3.5 $ 350.00 1ST QTR
KETTLER KATHRYN TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 2 1.75 $ 113.51 1ST QTR
KLAUSTERMEIER JENNIFER TEMP WORK AGREEMENT DCTC TESA/PACES SPECIAL ED TEACHER 6/12/2018 6/12/2018 1 2 $ 115.34 1ST QTR
KNEER AMBER TEMP WORK AGREEMENT LEBANON TEA PARAPROFESSIONAL 8/7/2018 8/8/2018 2 7.5 $ 301.50 1ST QTR
KNUTSON SHANNA TEMP WORK AGREEMENT DCTC SCHOOL PSYCHOLOGIST-LEAD 7/1/2018 8/20/2018 5 8 $ 2,094.40 1ST QTR
KRINGEN JANE TEMP WORK AGREEMENT GIDEON POND DHH INTERPRETER 10/26/2018 4/6/2019 11 6 $ 1,223.64 1ST QTR
KUBIK GABRIELA TEMP WORK AGREEMENT DHH ITINERANT TEACHER OF DEAF/HH 7/1/2018 8/9/2018 22 3 $ 2,090.22 1ST QTR
LACHER GODDARD LINDA TEMP WORK AGREEMENT DHH-RES GP SPEECH LANGUAGE PATHOLOGIST 7/2/2018 8/24/2018 12 2 $ 1,246.32 1ST QTR
LAMPRECHT CLAUDETTE TEMP WORK AGREEMENT LNHS DASH SPECIAL ED TEACHER 7/9/2018 7/10/2018 2 0.75 $ 81.44 1ST QTR
LANG SHEILA TEMP WORK AGREEMENT HHS DASH SPECIAL ED TEACHER 7/12/2018 7/12/2018 1 4 $ 126.76 1ST QTR
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LARSEN BETSY TEMP WORK AGREEMENT HOMEBOUND DASH SPECIAL ED TEACHER 7/10/2018 8/2/2018 4 1.25 $ 259.65 1ST QTR
LARSEN BETSY TEMP WORK AGREEMENT HOMEBOUND DASH SPECIAL ED TEACHER 7/10/2018 8/2/2018 4 1.25 $ 259.65 1ST QTR
LARSEN BETSY TEMP WORK AGREEMENT HOMEBOUND DASH SPECIAL ED TEACHER 7/10/2018 8/2/2018 38 1.25 $ 2,466.68 1ST QTR
LARSEN BETSY TEMP WORK AGREEMENT HOMEBOUND DASH SPECIAL ED TEACHER 7/10/2018 8/2/2018 38 1.25 $ 2,466.68 1ST QTR
LIEN TARA TEMP WORK AGREEMENT AEC CASE SOCIAL WORKER 6/27/2018 6/27/2018 1 4 $ 168.64 1ST QTR
LIEN TARA TEMP WORK AGREEMENT ALLIANCE ED CTR SOCIAL WORKER 7/2/2018 7/31/2018 3 3 $ 405.63 1ST QTR
LIEN TARA TEMP WORK AGREEMENT ALLIANCE ED CTR CASE SOCIAL WORKER 7/2/2018 8/24/2018 10 4 $ 1,802.80 1ST QTR
LUDEWIG SARAH TEMP WORK AGREEMENT HSHS DHH INTERPRETER 7/2/2018 7/11/2018 5 5.5 $ 603.63 1ST QTR
LUDEWIG SARAH TEMP WORK AGREEMENT HERITAGE MS INTERPRETER 7/15/2018 8/24/2018 25 2 $ 1,097.50 1ST QTR
MARTIN KARISSA TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 2 1.75 $ 94.85 1ST QTR
MATTICE CATHLEEN TEMP WORK AGREEMENT AEC/CEC SPECIAL ED TEACHER-LEAD 6/11/2018 6/29/2018 1 8 $ 370.32 1ST QTR
MATTICE CATHLEEN TEMP WORK AGREEMENT AEC/CEC SPECIAL ED TEACHER-LEAD 7/2/2018 8/24/2018 12 6 $ 3,560.40 1ST QTR
MATTOS PATTI TEMP WORK AGREEMENT DCALS ENROLLMENT COORD/DEAN 7/1/2018 6/30/2019 15 8 $ 7,036.80 1ST QTR
MCGIBBON SHARRI TEMP WORK AGREEMENT ALLIANCE ED CTR IDEA COMMUNITY EXPERT 8/1/2018 8/24/2018 1 6 $ 161.28 1ST QTR
MOGA BRIAN TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 7/30/2018 7/30/2018 1 3 $ 95.01 1ST QTR
MOGA BRIAN TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2 $ 63.34 1ST QTR
MOGA BRIAN TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/7/2018 8/8/2018 2 7.5 $ 475.05 1ST QTR
MONSON JODI TEMP WORK AGREEMENT CMS DHH INTERPRETER 8/18/2018 8/15/2018 1 4 $ 100.00 1ST QTR
MONSON JODI TEMP WORK AGREEMENT LNHS DHH INTERPRETER 8/23/2018 6/6/2019 15 2 $ 750.00 1ST QTR
MONTGOMERY JESSICA TEMP WORK AGREEMENT HASTINGS HS PARAPROFESSIONAL 7/12/2018 7/12/2018 1 0.5 $ 8.89 1ST QTR
NEWMAN MICHELLE TEMP WORK AGREEMENT GIDEON POND DHH PARAPROFESSIONAL 10/26/2018 4/6/2019 11 6 $ 1,199.22 1ST QTR
NEWQUIST MATTHEW TEMP WORK AGREEMENT ALLIANCE ED CTR IDEA/SUN BD CERTIF BEHAVIOR ANALYST 7/24/2018 7/26/2018 2 3.5 $ 284.76 1ST QTR
NEWQUIST MATTHEW TEMP WORK AGREEMENT AEC IDEA BD CERTIF BEHAVIOR ANALYST 8/7/2018 8/9/2018 3 6 $ 732.24 1ST QTR
NOVY RACHEL TEMP WORK AGREEMENT ALLIANCE ED CTR IDEA SPECIAL ED TEACHER 8/9/2018 8/9/2018 1 6 $ 270.42 1ST QTR
ONYENEHO JIDEOFOR TEMP WORK AGREEMENT YTP PARAPROFESSIONAL 7/16/2018 7/19/2018 4 1.75 $ 132.72 1ST QTR
PAULEY JACKIE TEMP WORK AGREEMENT AEC SUN SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6 $ 247.62 1ST QTR
PEMBLE HOLLY TEMP WORK AGREEMENT HHS DASH SPEECH LANGUAGE PATHOLOGIST 7/12/2018 7/12/2018 1 0.5 $ 26.18 1ST QTR
PEMBLE HOLLY TEMP WORK AGREEMENT PHD ITINERANT CEC PHYSICAL & HLTH DISAB TEACHER 7/16/2018 8/30/2018 4 2 $ 418.88 1ST QTR
PEREDA JOHN TEMP WORK AGREEMENT DCALS GUIDANCE COUNSELOR 7/1/2018 6/30/2019 5 8 $ 1,650.80 1ST QTR
PETERS AMANDA TEMP WORK AGREEMENT JSC RIVERSIDE/NC SPECIAL ED TEACHER-LEAD 7/17/2018 8/24/2018 7 8 $ 2,072.97 1ST QTR
PETERS AMANDA TEMP WORK AGREEMENT JSC RIVERSIDE SPECIAL ED TEACHER-LEAD 7/26/2018 8/17/2018 3 8 $ 1,069.92 1ST QTR
PIETSCH ASHLEY TEMP WORK AGREEMENT JSC NEW CHANCE PARAPROFESSIONAL 8/31/2018 8/31/2018 1 4 $ 74.28 1ST QTR
PROULX KELLI TEMP WORK AGREEMENT PHD ITINERANT PHYSICAL & HLTH DISAB TEACHER 7/16/2018 8/30/2018 4 2 $ 376.80 1ST QTR
RASMUSSEN SHANNON TEMP WORK AGREEMENT DHH RES/DEC TEACHER OF DEAF/HH 7/25/2018 7/26/2018 2 8 $ 863.36 1ST QTR
RENKEN WENDI TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER-LEAD 7/1/2018 8/24/2018 40 2 $ 3,956.80 1ST QTR
RENKEN WENDI TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER-LEAD 8/7/2018 8/8/2018 2 7.5 $ 741.90 1ST QTR
RIESGRAF AMY TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 7/30/2018 7/30/2018 1 3 $ 111.27 1ST QTR
RIESGRAF AMY TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 2 1.75 $ 129.82 1ST QTR
RUIZ-BRUCE BRIANA TEMP WORK AGREEMENT AEC SUN SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6 $ 157.14 1ST QTR
RUTHERFORD AMENDA TEMP WORK AGREEMENT CEDAR SUN STUDENT ASSISTANT 8/30/2018 6/6/2019 175 7 $ 21,780.50 1ST QTR
SATHER BRENDA TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2 $ 96.30 1ST QTR
SAVAGE DAWN TEMP WORK AGREEMENT DHH RES-GP INTERPRETER 7/9/2018 7/9/2018 1 1 $ 29.56 1ST QTR
SAVAGE DAWN TEMP WORK AGREEMENT GIDEON POND DHH INTERPRETER 8/13/2018 6/6/2019 15 2 $ 886.80 1ST QTR
SCHMITZ AMELIA TEMP WORK AGREEMENT DCALS SPECIAL ED TEACHER 7/9/2018 8/24/2018 4 1 $ 135.68 1ST QTR
SHANLEY MICHELLE TEMP WORK AGREEMENT VI ITINERANT SPECIAL ED TEACHER 7/9/2018 8/22/2018 23 2 $ 2,106.34 1ST QTR
SINKINSON JESSICA TEMP WORK AGREEMENT DCALS SP ED STAFF   TEACHER 8/24/2018 8/24/2018 1 2.5 $ 117.75 1ST QTR
SMITH III NORMAN TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 1 3.75 $ 175.68 1ST QTR

INTERMEDIATE SCHOOL DISTRICT 917 SUBTOTAL WORKSHEET
TEMPORARY EMPLOYMENT AGREEMENT REPORT
July 1, 2018 through June 30, 2019

FIRST QUARTER 7/1/18-9/30/18
MAX MAX 

START END #WORK HRS/
LAST NAME FIRST NAME DESCRIPTION LOCATION POSITION DATE DATE DAYS DAY SALARY 2018-19 SUBTOTALS

63



TWA REPORT WITH SUBTOTALS 4/1/201979

Page 22 of 79

SOMMERVOLD CASSANDRA TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6 $ 175.50 1ST QTR
STADELMAN MARY TEMP WORK AGREEMENT DHH ITINERANT PARAPROFESSIONAL 8/7/2018 8/9/2018 2 2 $ 74.28 1ST QTR
STEPHENS DAWN TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6 $ 216.72 1ST QTR
STEVENS ERIN TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 2 1.75 $ 128.42 1ST QTR
STEVENS ERIN TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/7/2018 8/8/2018 2 7.5 $ 550.35 1ST QTR
STROMBERG RHIANON TEMP WORK AGREEMENT LEBANON TEA MENTAL HEALTH PRACTITIONER 8/1/2018 8/24/2018 2 1.75 $ 157.75 1ST QTR
TAFFE KAYLEEN TEMP WORK AGREEMENT GIDEON POND DHH TEACHER 7/2/2018 8/30/2018 10 2 $ 1,142.20 1ST QTR
THAMES DERIC TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 7/1/2018 8/24/2018 20 1 $ 690.80 1ST QTR
THAMES DERIC TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2 $ 69.08 1ST QTR
THOMPSON JOCELYN TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6 $ 166.08 1ST QTR
TOAY GRETCHEN TEMP WORK AGREEMENT GIDEON POND DHH INTERPRETER 8/13/2018 6/6/2019 75 2 $ 3,886.50 1ST QTR
TRAINER MATTHEW TEMP WORK AGREEMENT LEBANON TEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 2 $ 59.94 1ST QTR
TRAYNOR ANITA TEMP WORK AGREEMENT HHS DASH HEALTH ASSOCIATE 8/31/2018 8/31/2018 1 2 $ 57.50 1ST QTR
VETTERS ERIN TEMP WORK AGREEMENT DHH RES/LNHS PARAPROFESSIONAL 7/15/2018 8/24/2018 25 2 $ 857.50 1ST QTR
VOLLBRECHT MICHELLE TEMP WORK AGREEMENT DCTC TESA/DASH/PACES SPECIAL ED TEACHER-LEAD 7/9/2018 8/24/2018 10 8 $ 3,504.80 1ST QTR
VOLLMUTH LAURA TEMP WORK AGREEMENT LNHS PACES PARAPROFESSIONAL 9/4/2018 9/6/2018 3 0.75 $ 42.66 1ST QTR
VRIEZE JANEL TEMP WORK AGREEMENT DCTC TESA/DASH/PACES SPECIAL ED TEACHER 7/2/2018 8/31/2018 5 4 $ 1,154.40 1ST QTR
WALETSKI GREGORY TEMP WORK AGREEMENT LNHS DHH INTERPRETER 9/4/2018 6/6/2019 50 2 $ 2,500.00 1ST QTR
WATERS BRIAN TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6 $ 175.50 1ST QTR
WEBER ANGELYN TEMP WORK AGREEMENT CEDAR SUN SPECIAL ED TEACHER 8/1/2018 8/24/2018 16 1 $ 509.76 1ST QTR
WEILER AUDREY TEMP WORK AGREEMENT BUSINESS OFFICE PAYROLL SPECIALIST 7/1/2018 6/30/2018 20 4 $ 3,827.20 1ST QTR
WEIS COLLEEN TEMP WORK AGREEMENT AEC IDEA SPECIAL ED TEACHER 8/1/2018 8/24/2018 1 6 $ 287.70 1ST QTR
WILLIAMS DONALD TEMP WORK AGREEMENT DCALS N SOCIAL STUDIES TEACHER-LEAD 7/1/2018 9/30/2018 4.72 4 $ 850.92 1ST QTR
WOOD FRAN TEMP WORK AGREEMENT VI ITINERANT TEACHER OF VISUALLY IMPAIRED 7/9/2018 8/10/2018 10 4 $ 1,831.60 1ST QTR
ZEHNDER SCOTT TEMP WORK AGREEMENT ALLIANCE ED CTR LEAD CUSTODIAN 8/19/2018 8/19/2018 1 10 $ 415.20 1ST QTR
ZEHNDER SCOTT TEMP WORK AGREEMENT ALLIANCE ED CTR LEAD CUSTODIAN 9/1/2018 9/2/2018 2 8 $ 664.32 1ST QTR
ZUEHLKE REBECCA TEMP WORK AGREEMENT DCTC TESA/PACES SOCIAL WORKER 6/27/2018 6/27/2018 1 4 $ 203.36 1ST QTR
ZUEHLKE REBECCA TEMP WORK AGREEMENT DCTC TESA SOCIAL WORKER 8/24/2018 8/25/2018 2 4 $ 406.72 1ST QTR $ 178,332.34 MISC TWA'S

$ 460,457.67 $ 460,457.67 TOTAL ALL TWA'S

INTERMEDIATE SCHOOL DISTRICT 917 SUBTOTAL WORKSHEET
TEMPORARY EMPLOYMENT AGREEMENT REPORT
July 1, 2018 through June 30, 2019

FIRST QUARTER 7/1/18-9/30/18
MAX MAX 

START END #WORK HRS/
LAST NAME FIRST NAME DESCRIPTION LOCATION POSITION DATE DATE DAYS DAY SALARY 2018-19 SUBTOTALS
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TO: School Board Members 
 
FROM: Mark Zuzek 
 
DATE: March 28, 2019 
 
RE: Policies to Review 
 
The following policies are being reviewed on a first reading basis:    
 

 Policy 401 - Equal Employment Opportunity  
o E.  Changed name to Human Resources 

 

 401.01 - Hiring Procedures - Eliminate - Not using these procedures 
o Policy is not required 
o Procedures will likely evolve more rapidly and responsively 

 

 Policy 402 - Disability Nondiscrimination Policy 
o D.  Changed name to Don Budach 

 

 Policy 403 - Discipline, Suspension, and Dismissal of Employees 
o No changes 

 

 Policy 404 - Employment Background Checks 
o Changes on III.B and IV 

 

 Policy 405 - Veteran's Preference 
o No changes 
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ISD 917 Equal Employment Opportunity Policy 401 

Board Approved:  May 1, 2007 

Board Revised:  July 1, 2008 

Board reviewed, first reading, April 2, 2019           

 

400  PERSONNEL 

 

 401 EQUAL EMPLOYMENT OPPORTUNITY 
 

I. PURPOSE 
 

The purpose of this policy is to provide equal employment opportunity for all applicants for 

school district employment and school district employees. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. It is the school district’s policy to provide equal employment opportunity for all 

applicants and employees.  The school district does not unlawfully discriminate on 

the basis of race, color, creed, religion, national origin, sex, marital status, status with 

regard to public assistance, disability, sexual orientation, age, family care leave 

status or veteran status. The school district also makes reasonable accommodations 

employees with disabilities. 

 

B. The school district prohibits the harassment of any individual for any of the 

categories listed above.  For information about the types of conduct that constitute 

impermissible harassment and the school district’s internal procedures for addressing 

complaints of harassment, please refer to the school district’s policy on harassment 

and violence. 

 

C. This policy applies to all areas of employment including hiring, discharge, 

promotion, compensation, facilities or privileges of employment.  Administrators 

responsible for recommendations for hiring and promotion will follow the Hiring 

Administrative Procedures described in 401.01. 

 

D. It is the responsibility of every school district employee to follow this policy. 

 

E. Any person having any questions regarding this policy should discuss it with 

Dr. John M. Christiansen, Superintendent. Human Resources. 

 

Legal References: Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 

29 U.S.C. § 621 et seq. (Age Discrimination in Employment Act) 

29 U.S.C. § 2615 (Family and Medical Leave Act) 

38 U.S.C. § 4301 et seq. (Vietnam Era Veterans’ Readjustment Assistance 

Act) 

38 U.S.C. § 4211 et seq. (Veterans’ Reemployment Rights Act) 

42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act) 

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act) 

Cross References: MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 

MSBA/MASA Model Policy 405 (Veteran’s Preference) 

MSBA/MASA Model Policy 413 (Harassment and Violence) 
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400  PERSONNEL 

 

 401 EQUAL EMPLOYMENT OPPORTUNITY 
 

  401.01 ADMINISTRATIVE PROCEDURES:  SCHOOL DISTRICT   

   HIRING 

 

Selection and Hiring of Employees 
 

I. Establishing the Vacancy 

 

A vacancy, for the purpose of this hiring practice, is defined as a School Board 

approved position that currently has no incumbent Classification holder or has a 

Classification holder who has tendered a resignation. 

 

II. Conducting a Classification Analysis 

 

A. In the case of a newly created position for which there is no current 

Classification Description, a Job Analysis must be preformed.   In the 

event that a position must be filled immediately, a preliminary Job 

Analysis may be created by the supervising Administrator in order to 

advertise for the position.   Prior to interviewing candidates and 

determining the relative level of this positioning comparison to other 

positions, a formal Job Analysis must be performed. 

 

B. In the case of positions for which there are Classification Descriptions 

already in place, a consideration as to whether or not the Classification 

Description is still valid should be addressed.   If it is determined that the 

subject position has essential responsibilities that deviate from the existing 

Classification Description, a new Job Analysis should be conducted and 

the subject Classification Description should be modified prior to 

interviewing candidates. 

 

C. If there are major changes to the essential duties of the Classification 

Description, the revised classification description must be submitted for 

review to the district’s banding and grading consultant prior to making a 

Classification offer to any applicant.   

 

III. Advertising/Recruitment 

 

A. Open positions will be posted on the District’s Bulletin Boards and on the 

District’s website (www.isd917.k12.mn.us), from the time that the 

vacancy is known, for a minimum of five (5) working days.   Additional 
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notification may be required in order to comply with collective bargaining 

agreements.   

 

B. During the summer months, when school is not in session, postings will be 

added to the District’s electronic payroll link on the website “My View.” 

 

C. Vacancies may be posted for internal applicants only or may be advertised 

for any qualified applicant.  Postings for internal applicants only may only 

be employed for non-promotional positions when it is believed that there 

are internal employees interested in the vacant position. 

 

D. Advertising for open positions will be promulgated so as to encompass a 

wide distribution to a diverse population.   To this end, the District may 

post advertisements on various websites, in local and regional newspapers, 

and in regional or ethnocentric publications.    

 

E. When stating the required qualifications for the position, refer to the 

appropriate Classification Description. 

 

IV. Application Form 

 

A. All applicants for positions within Intermediate School District #917 must 

be provided with an official Classification Description for the position. 

 

B. All applicants for positions within Intermediate School District #917 must 

also complete the “Supplement to Employment Application” and agree to 

submit to a criminal background check at their own expense before final 

Board action on their appointment. 

 

C. Applications received in the personnel office or post-marked after the 

position closing date will not be considered unless the position is re-

posted. 

 

D. Incomplete applications may not be considered. 

 

V. Equal Employment Opportunity and Veteran’s Preference 

 

A. Non-Discrimination Policy.  Intermediate School District Policies 401 

and 402  prohibit any form of discrimination in the recruitment and hiring 

of staff.   All postings and employment advertisements must identify 

Intermediate School District #917 as an “equal opportunity employer.”  

 

B. Veteran’s Preference.  Persons claiming a “veteran’s preference” must 

submit a legible copy or their Military Separation Papers (DD 214) with 

their application for employment.   All veterans who meet the minimum 

qualifications for the position will be granted an interview.   
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VI. Interviewing 

 

A. All candidates for employment who meet the minimum qualifications for 

the position and pass an initial screening of experience and training should 

be interviewed.  (All veteran’s preference candidates who meet the 

minimum qualifications must be interviewed.)   

 

B. Interviews for licensed staff positions or promotions shall be conducted by 

the direct supervisor for the position in question, the appropriate 

administrator, and a committee established by the supervisor or 

administrator.  (The teachers’ union will be consulted on 

recommendations for committee member participants for licensed staff 

vacancies.)  The interview should be used to provide the applicant with 

information about the district as well as the nature of the position.  

Interviews for non-licensed staff shall be conducted by the direct 

supervisor for the position and the appropriate administrator.  An 

interview committee for non-licensed positions may be used when the 

administrator determines it is desirable.   

 

 C. Interview tips and requirements 

 

1. Develop a list of questions that relate to the essential qualifications 

of the position, previous work experience and training, and afford 

the applicants an opportunity to explain why they are a good fit for 

this position. 

2. Avoid questions that might illicit answers regarding candidates’ 

protected classification.  (i.e. age, ethnicity, marital status, sexual 

preference, disability, etc.)   

3. Use “open ended” questions that will encourage comprehensive 

answers. 

4. Use an initial opening statement explaining the process to be 

followed, the fact that you will be taking notes, and that there will 

be an opportunity for the candidate to ask questions about the 

position or the district. 

5. Use the same list of questions with each candidate; in the same 

order and asked by the same person.   Limit follow-up questions to 

clarifications as to the candidate’s answers.   Slight differences in 

the statement of the question are acceptable as long as the essence 

of the question is consistent from person to person. 

6. Establish a 100 point scale for rating candidate interviews.   

Veterans and the spouses of veterans will receive five (5) 

additional points when rating the candidates; disabled veterans and 

their spouses will receive ten (10) additional points. 
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7. Advise each applicant of the next steps in the hiring process and 

the time-line for decision, and if selected, when they would be 

required to start work. 

 

VII. Reference Checks/Background Checks 

 

A. All finalists to be recommended to the Board for appointment must 

undergo a criminal background check through the Bureau of Criminal 

Apprehension or similar service. 

 

B. Reference checks should be made to listed references and other sources 

not recommended by the candidate.   An exception to this is acceptable 

when the applicant requests that the current employer not be notified. 

 

VIII. Classification Offers 

 

A. Prior to making a job offer to a candidate, refer to the appropriate 

collective bargaining agreement to determine the appropriate step and lane 

(if appropriate).   

B. The administrator will review the candidate salary recommendation with 

the Superintendent when the candidate’s situation exceeds past practice. 

C. All employment offers will be submitted to the School Board through the 

personnel office. 

 

Approved:  July 1, 2008 
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ISD 917 Disability Nondiscrimination Policy 402 

Board Adopted:  May 1, 2007    

Board reviewed, first reading, April 2, 2019          

400 PERSONNEL 

 

 402 DISABILITY NONDISCRIMINATION POLICY 
 

I. PURPOSE 
 

The purpose of this policy is to provide a fair employment setting for all persons and to 

comply with state and federal law. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. The school district shall not discriminate against qualified individuals with 

disabilities because of the disabilities of such individuals in regard to job 

application procedures, hiring, advancement, discharge, compensation, job 

training, and other terms, conditions, and privileges of employment. 

 

B. The school district shall not engage in contractual or other arrangements that have 

the effect of subjecting its qualified applicants or employees with disabilities to 

discrimination on the basis of disability.  The school district shall not exclude or 

otherwise deny equal jobs or job benefits to a qualified individual because of the 

known disability of an individual with whom the qualified individual is known to 

have a relationship or association. 

 

C. The school district shall make reasonable accommodations for the known physical 

or mental limitations of an otherwise qualified individual with a disability who is 

an applicant or employee, unless the accommodation would impose undue 

hardship on the operation of the business of the school district. 

 

D. Any job applicant or employee wishing to discuss the need for a reasonable 

accommodation, or other matters related to a disability or the enforcement and 

application of this policy, should contact Dr. Terri Trexler, Don Budach, 

Assistant Director of Special Education. This individual is the school district’s 

appointed ADA/Section 504 coordinator. 

 

 

Legal References: 29 U.S.C. 794 et seq. (Rehabilitation Act of 1973, § 504) 

42 U.S.C., Ch. 126 § 12112 (Americans with Disabilities Act) 

29 C.F.R. Part 32 

34 C.F.R. Part 104 

Cross References: MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination) 
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ISD 917 Discipline, Suspension, and Dismissal of School District Employees Policy 403 

Board Adopted May 1, 2007 

Board reviewed, first reading, April 2, 2019 

 

400  PERSONNEL 

 

 403 DISCIPLINE, SUSPENSION, AND DISMISSAL OF SCHOOL DISTRICT 

EMPLOYEES 

 

I. PURPOSE 
 

The purpose of this policy is to achieve the effective operation of the school district’s 

programs through the cooperation of all employees under a system of policies and rules 

applied fairly and uniformly. 

 

II. GENERAL STATEMENT OF POLICY 
 

The disciplinary process described herein is designed to utilize progressive steps, where 

appropriate, to produce positive corrective action.  While the school district intends that in 

most cases progressive discipline will be administered, the specific form of discipline 

chosen in a particular case and/or the decision to impose discipline in a manner otherwise, 

is solely within the discretion of the school district. 

 

III. DISCIPLINE 
 

A. Violation of School Laws and Rules 

The form of discipline imposed for violations of school laws and rules may vary 

from an oral reprimand to termination of employment or discharge depending upon 

factors such as the nature of the violation, whether the violation was intentional, 

knowing and/or willful and whether the employee has been the subject of prior 

disciplinary action of the same or a different nature.  School laws and rules to which 

this provision applies include: 

 

1. policies of the school district; 

2. directives and/or job requirements imposed by administration and/or the 

employee’s supervisor; and 

3. federal, state and local laws, rules and regulations, including, but not 

limited to, the rules and regulations adopted by federal and state agencies. 

 

B. Substandard Performance 

An employee’s substandard performance may result in the imposition of discipline 

ranging from an oral reprimand to termination of employment or discharge.  In 

most instances, discipline imposed for the reason of substandard performance will 

follow a progressive format and will be accompanied by guidance, help and 

encouragement to improve from the employee’s supervisor and reasonable time for 

correction of the employee’s deficiency. 
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C. Misconduct 

Misconduct of an employee will result in the imposition of discipline consistent 

with the seriousness of the misconduct.  Conduct which falls into this category 

includes, but is not limited to: 

 

1. unprofessional conduct; 

 

2. failure to observe rules, regulations, policies and standards of the school 

district and/or directives and orders of supervisors and any other act of an 

insubordinate nature; 

 

3. continuing neglect of duties in spite of oral warnings, written warnings 

and/or other forms of discipline; 

 

4. personal and/or immoral misconduct; 

 

5. use of illegal drugs, alcohol or any other chemical substance on the job or 

any use off the job which impacts on the employee’s performance; 

 

6. deliberate and serious violation of the rights and freedoms of other 

employees, students, parents or other persons in the school community; 

 

7. activities of a criminal nature relating to the fitness or effectiveness of the 

employee to perform the duties of the position; 

 

8. failure to follow the canons of professional and personal ethics; 

 

9. falsification of credentials and experience; 

 

10. unauthorized destruction of school district property; 

 

11. other good and sufficient grounds relating to any other act constituting 

inappropriate conduct; 

 

12. neglect of duty; 

 

13. violation of the rights of others as provided by federal and state laws related 

to human rights. 

 

IV. FORMS OF DISCIPLINE 
 

A. The forms of discipline that may be imposed by the school district include, but are 

not limited to: 

 

1. oral warning; 
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2. written warning or reprimand; 

 

3. probation; 

 

4. disciplinary suspension, demotion or leave of absence with pay; 

 

5. disciplinary suspension, demotion or leave of absence without pay; and 

 

6. dismissal/termination or discharge from employment. 

 

B. Other forms of discipline, including any combination of the forms described in 

Paragraph A., above, may be imposed if, in the judgment of the administration, 

another form of discipline will better accomplish the school district’s objective of 

stopping or correcting the offending conduct and improving the employee’s 

performance. 

 

V. PROCEDURES FOR ADMINISTERING POLICY 

 

A. In an instance where any form of discipline is imposed, the employee’s supervisor 

will: 

 

1. Advise the employee of any inadequacy, deficiency or conduct which is the 

cause of the discipline, either orally or in writing.  If given orally, the 

supervisor will document the fact that an oral warning was given to the 

employee specifying the date, time and nature of the oral warning. 

 

2. Provide directives to the employee to correct the conduct or performance. 

 

3. Forward copies of all writings to the administrator in charge of personnel 

for filing in the employee’s personnel file. 

 

4. Allow a reasonable period of time, when appropriate, for the employee to 

correct or remediate the performance or conduct. 

 

5. Specify the expected level of performance or modification of conduct to be 

required from the employee. 

 

B. The school district retains the right to immediately discipline, terminate or 

discharge an employee as appropriate, subject to relevant governing law and 

collective bargaining agreements where applicable. 

 

 

Legal References: Minn. Stat. § 122A.40 (Teachers – Employment; Contracts; Termination) 

Minn. Stat. § 122A.41 (Teacher Tenure) 

Minn. Stat. § 122A.44 (Contracting with Teachers) 

131



 403-4 

Minn. Stat. § 122A.58 (Coaches) 

Minn. Stat. § 123B.02, Subd. 14 (Employees; Contracts for Services) 

Minn. Stat. § 123B.143 (Superintendent) 

Minn. Stat. § 123B.147 (Principals) 

Minn. Stat. § 197.46 et seq. (Veterans Preference Act) 

 

Cross References: MSBA Service Manual, Chapter 3, Employees 
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ISD 917 Employment Background Checks Policy 404 

Board Adopted:  January 16, 1996 

       Board Revised:  May 1, 2007 

Board Revised September 7, 2010 

Board reviewed, first reading, April 2, 2019 

400 PERSONNEL 

 

 404 EMPLOYMENT BACKGROUND CHECKS 

 

I. PURPOSE 

 

The purpose of this policy is to maintain a safe and healthful environment in the school 

district in order to promote the physical, social, and psychological well-being of its 

students. To that end, the school district will seek a criminal history background check for 

applicants who receive an offer of employment with the school district or such other 

background checks as provided by this policy.  The school district may also elect to do 

background checks of volunteers, independent contractors and student employees in the 

school district. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. The school district shall require that applicants for school district positions who 

receive an offer of employment submit to a criminal history background check.  

The offer of employment shall be conditioned upon a determination by the school 

district that an applicant’s criminal history does not preclude the applicant from 

employment with the school district. 

 

B. The school district specifically reserves any and all rights it may have to conduct  

background checks regarding current employees or applicants without the consent 

of such individuals. 

 

C. Adherence to this policy by the school district shall in no way limit the school 

district’s right to require additional information, or to use procedures currently in 

place or other procedures to gain additional background information concerning 

employees, applicants, volunteers, independent contractors and student employees. 

 

III. PROCEDURES 
 

A. The school district may conditionally hire an applicant pending completion of the 

background check, but shall notify the applicant that the applicant’s employment 

may be terminated based on the result of the background check.  Background 

checks will be performed by an external company contracted with the school 

district specializing in criminal history background checks. 

 

B. An applicant who is offered employment must sign a criminal history consent form, 

which provides permission for the school district to conduct a criminal history 
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background check, and provide a money order or check payable to Intermediate 

School District 917 in an amount equal to the actual cost to the school district of 

conducting funds to cover the cost of conducting the criminal history background 

check.  If the applicant fails to provide the school district with a signed Informed 

Consent Form and fee at the time the applicant receives a job offer, the applicant 

will be considered to have voluntarily withdrawn the application for employment. 

 

C. The school district, in its discretion, may elect not to request a criminal history 

background check on an applicant who holds an initial entrance license issued by 

the state board of teaching or the state board of education within the 12 months 

preceding an offer of employment. 

 

D. The school district may use the results of a criminal background check conducted at 

the request of another school hiring authority if: 

 

1. the results of the criminal background check are on file with the other 

school hiring authority or otherwise accessible;  

 

2. the other school hiring authority conducted a criminal background check 

within the previous 12 months; 

 

3. the applicant executes a written consent form giving the school district 

access to the results of the check; and 

 

4. there is no reason to believe that the applicant has committed an act 

subsequent to the check that would disqualify the applicant for 

employment. 

 

E. When required, applicants must provide fingerprints to assist in a criminal history 

background check.  If the fingerprints provided by the applicant are unusable, the 

applicant will be required to submit another set of prints. 

 

F.  Copies of this policy shall be available in the school district’s employment office  

and will be distributed to applicants for employment upon request.  The need to 

submit to a criminal history background check may be included with the basic 

criteria for employment in the job posting and job advertisements. 

 

G.  The applicant will be informed of the results of the criminal background check(s) to 

the extent required by law. 

 

H.  If the criminal history background check precludes employment with the school 

district, the applicant will be so advised. 

 

I.  The school district may apply these procedures to volunteers, independent 

contractors or student employees as though they were applicants for employment. 
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IV. CRIMINAL HISTORY CONSENT FORM 
 

A form to To obtain consent for a criminal history background check is included with this 

policy. the employee is sent a link from the District to complete their background 

screening online. 

 

 

Legal References: Minn. Stat. § 13.04, Subd. 4 (Inaccurate or Incomplete Data) 

Minn. Stat. § 123B.03 (Background Checks) 

Minn. Stat. §§ 299C.60-299C.64 (Minnesota Child Protection Background 

Check Act) 

Minn. Stat. § 364.09(b) (Exception for School Districts) 
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ISD 917 Veteran’s Preference Policy 405 

Board Adopted:  May 1, 2007 

Board Revised December 7, 2010 

Board reviewed, first reading, April 2, 2019 

 

400 PERSONNEL 

  

 405 VETERAN’S PREFERENCE 

 

 

I. PURPOSE 
 

The purpose of this policy is to comply with the Minnesota Veterans Preference Act 

(VPA) which provides preference points for veterans applying for employment with 

political subdivisions, including school districts, as well as additional rights for veterans 

in the discharge process. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. The school district’s policy is to comply with the VPA regarding veteran’s 

preference rights and mandated preference points to veterans and spouses of 

deceased veterans or disabled veterans. 

 

B. The school district’s policy is also to comply with the VPA requirement that no 

covered veteran may be removed from public employment except for 

incompetency or misconduct shown after a hearing upon due notice and in 

writing.  This paragraph does not apply to the position of teacher. 

 

C. Veteran’s preference points will be applied pursuant to applicable law as follows: 

 

1. A credit of five points shall be added to the competitive open examination 

rating of a non-disabled veteran, who so elects, provided that the veteran 

obtained a passing rating on the examination without the addition of the 

credit points. 

 

2. A credit of ten points shall be added to the competitive open examination 

rating of a disabled veteran, who so elects, provided that the veteran 

obtained a passing rating on the examination without the addition of the 

credit points. 

 

3. A credit of five points shall be added to the competitive promotional 

examination rating of a disabled veteran, who so elects, provided that (a) 

the veteran obtained a passing rating on the examination without the 

addition of the credit points and (b) the veteran is applying for a first 

promotion after securing public employment. 

 

4. A preference may be used by the surviving spouse of a deceased veteran 

and by the spouse of a disabled veteran who, because of the disability, is 
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unable to qualify. 

 

 

 

D. Eligibility for and application of veteran’s preference, the definition of a veteran, 

and the definition of a disabled veteran for purposes of this policy will be 

pursuant to the VPA. 

 

E. When notifying applicants that they have been accepted into the selection process, 

the school district shall notify applicants that they may elect to use veteran’s 

preference. 

 

F. The school district’s policy is to use a 100-point hiring system to enable 

allocation of veteran’s preference points, including teaching positions, whenever 

possible.  If a 100-point hiring system is not used for filling a teaching position, 

preference points will not be added, but all veteran applicants who have proper 

licensure for the teaching position will be granted an interview for the position. 

 

G. If the school district rejects a member of the finalist pool who has claimed 

veteran’s preference, the school district shall notify the finalist in writing of the 

reasons for the rejection and file the notice with the school district’s personnel 

officer. 

 

H. In accordance with the VPA, no honorably discharged veteran shall be removed 

from a position of employment except for incompetency, misconduct, or good 

faith abolishment of position. 

 

1. Incompetency or misconduct must be shown after a hearing, upon due 

notice, upon stated charges, in writing. 

 

2. A veteran must irrevocably elect to be governed either by the VPA or by 

arbitration provisions set forth in a collective bargaining agreement in the 

event of a discharge. 

 

I. The VPA and the provisions of this policy do not apply to the position of private 

secretary, superintendent, head of a department, or any person holding a strictly 

confidential relation to the school board of school district.  The VPA and the 

provisions of this policy apply to teachers only with respect to the hiring process, 

as set forth in Paragraph F., above. 

 

 

Legal References: Minn. Stat. § 43A.11 (Veteran’s Preference) 

Minn. Stat. § 197.455 (Veteran’s Preference Applied) 

Minn. Stat. § 197.46 et seq. (Veterans Preference Act) 

Hall v. City of Champlin, 463 N.W.2d 502 (1990) 

Young v. City of Duluth, 410 N.W. 2d 27 (Minn. Ct. App. 1987) 

 

Cross References: MSBA/MASA Model Policy 401 (Equal Employment Opportunity) 
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July 2019         (0/185 - 0) 0 Aug. 2019      (5/185 - 5) 0

M T W Th F M T W Th F

1 2 3 4 5 1 2

8 9 10 11 12 5 6 7 8 9

15 16 17 18 19 12 13 14 15 16

22 23 24 25 26 19 20 21 22 23

29 30 31 26 27 28 29 30
Sept. 2019    (25/185 - 20) 20/20 Oct. 2019        (46/185 - 21) 20/40

M T W Th F M T W Th F

2 3 4 5 6 1 2 3 4

9 10 11 12 13 7 8 9 10 11

16 17 18 19 20 14 15 16 17 18

23 24 25 26 27 21 22 23 24 25

30 28 29 30 31
Nov. 2019       (65/185 - 19) 18/58 Dec. 2019   (80/185 - 15) 15/73

M T W Th F M T W Th F

1 2 3 4 5 6

4 5 6 7 8 9 10 11 12 13

11 12 13 14 15 16 17 18 19 20

18 19 20 21 22 23 24 25 26 27

25 26 27 28 29 30 31
Jan. 2020      (102/185 - 22) 20/93 Feb. 2020       (121/185 - 19) 19/112

M T W Th F M T W Th F

1 2 3 3 4 5 6 7

6 7 8 9 10 10 11 12 13 14

13 14 15 16 17 17 18 19 20 21
 

20 21 22 23 24 24 25 26 27 28  

27 28 29 30 31
Mar. 2020  (138/185 - 17) 17/129, 16/128 April 2020 (159/185 - 21) 20/149, 21/149 General Calendar Key: 

M T W Th F M T W Th F First and last day of school

2 3 4 5 6 1 2 3 New Certified Staff report for orientation/workshop

9 10 11 12 13 6 7 8 9 10 No school for staff or students

16 17 18 19 20 13 14 15 16 17 Staff In-service/conferences - No School

23 24 25 26 27 20 21 22 23 24 Sp. Ed Conference Day - no school special ed

30 31 27 28 29 30
May 2020      (179/185 - 20) 20/169 June 2020      (183.5/18 - 4) 4/173 Site Specific Notations: 

M T W Th F M T W Th F DCALS/DCALS North staff inservice - no school 
DCALS/DCALS North students only

1 1 2 3 4 5 JSC in session only

4 5 6 7 8 8 9 10 11 12 JSC teacher last day

11 12 13 14 15 15 16 17 18 19 Cedar School, Conferences, No Students

18 19 20 21 22 22 23 24 25 26      Red Numbers = Teacher Contracted Days

25 26 27 28 29 29 30 Black Numbers = Student Days 
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Intermediate School District 917  
Calendar 2019-2020 

 
1. There are 173 student days, and 185 teacher days, and 175 paraprofessional days.  
2. First year teachers work 187 duty days, which includes August 22 and 23, 2019.  
3. Second year teachers work 186 duty days, which includes August 23, 2019. 
4. Staff assigned to District 917 special ed. programs housed in schools that have regular K-12 programs will 

follow the calendar of the host district.  
5. TESA programing at the Bloomington Transition Center follows the ISD 271 calendar.  
6. An additional .5 staff day is counted for evening Open House/Parent Night (Sept. or Oct. depending on 

program and site). 
7. Special Education has two evening conference sessions = one teacher day (Special Ed has evening 

conferences on Wednesday, October 30, and Wednesday, April 8.  
8. DCALS/DCALS North/CTE have Open House/Conferences on October 10. 
9. DCALS/DCALS North, Conferences, March 12. 
10. CTE has Spring Open House aligned with the Dakota County Technical College Open House date: TBD 
11. Teacher In-service dates on October 16, November 1, January 17, and January 20 will be split 3.75 hours of 

workshop and 3.75 hours of work time. 
12. DCALS/DCALS North/CTE on March 20 will have an inservice day 
13. Special Education on April 9th have an inservice/conference day  
14. Friday, June 5 is 3.75 hours of scheduled work time for staff  
15. Paraprofessional training for paraprofessionals working in ISD 917 main sites, and ISD 199. ISD 200, and ISD 

271 sites scheduled on October 16.  
16. Paraprofessional training for paraprofessionals working in ISD 192, and ISD 194 sites scheduled on January 

20.  
17. Paraprofessional training for paraprofessionals working in ISD 197 sites scheduled on October 4. 
18. Paraprofessional training for paraprofessionals working in ISD 191 sites scheduled on September 30.  
19. Itinerant staff work calendars will be confirmed by the Director of Special Education. 
20. Juvenile Services Center only:  June 7 -  June 17, 2019, JSC in session 
21. Juvenile Services Center only:  June 18, 2019, ½ day Teacher Workshop 
22. Juvenile Services Center only: July 8 -August 8, 2019, JSC in session 
23. Juvenile Services Center only:  June 5 - 15, 2020, JSC in session 
24. Juvenile Services Center only: June 16, 2020, ½ day Teacher Workshop 
25. Juvenile Services Center only:  July 6 - August 6, 2020, JSC in session 
26. Special education extended school year will be Mon - Thurs, July 8 - August 1, 2019 (Staff prep day TBD) 
27. Special education extended school year will be Mon - Thurs, July 6 - July 30, 2020 (Staff prep day TBD) 
 
 

Students Teachers Quarters for DCALS and DCALS North 
August 0 5 First September 3 - October 31 40 days 
September 20 20 Second November 1 - January 16 44 days 
October 20 21 Third January 21 - March 19 42 days 
November 18 19 Fourth March 30 - June 4 47 days 
December 15 15 
January 20 22 Semesters for Special Ed sites that follow the 917 calendar 
February 19 19 First September 3 – January 16 84 days 
March/April 37 38 Second January 21 - June 4 89 days 
May 20 20 
June 4 4.5 
 
Nights 0 1.5 (3*0.5) 
 
Totals 173 185 
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Member _________________, introduced the following resolution and moved its adoption: 
  

RESOLUTION RELATING TO THE TERMINATION AND NONRENEWAL OF THE TEACHING 
 CONTRACTS OF JAKE BAUER, LAUREN DAME, SHARRI MCGIBBON, JESSICA CHAMBLIN, SARAH 
LUDEWIG, LAUREN MELZER, KAILA PALMBERG, BRIANA RUIZ-BRUCE, SHELBY ABBOTT, KEITH 

BARTHOLOMAUS, MARK BAUER, ALEXANDRA BUTTEDAL, FRANK CACICH, SHEREEN ELDEEB, THOMAS 
GARDING, MEGAN GLOCKNER, KRISTIN GOESER, KASONDRA JANC, JANA JONASEN, ABBY LARSON, 
JENNA MOON, JOCELYN THOMPSON, MATT TRAINER, HEATHER WEBB, CHRISTINA WILKIN, LUKE 

CARLSON, ASHLEY GAGNER, JESSICA RANDOL, DERIC THAMES, ANDREW WEBSTER, TIM RUFF, 
KATHLEEN SAPORITO, LORI WILSON, ALLISON DARNELL 

 
 

WHEREAS, JAKE BAUER, LAUREN DAME, SHARRI MCGIBBON, JESSICA CHAMBLIN, SARAH LUDEWIG, 
LAUREN MELZER, KAILA PALMBERG, BRIANA RUIZ-BRUCE, SHELBY ABBOTT, KEITH BARTHOLOMAUS, 
MARK BAUER, ALEXANDRA BUTTEDAL, FRANK CACICH, SHEREEN ELDEEB, THOMAS GARDING, MEGAN 
GLOCKNER, KRISTIN GOESER, KASONDRA JANC, JANA JONASEN, ABBY LARSON, JENNA MOON, JOCELYN 
THOMPSON, MATT TRAINER, HEATHER WEBB, CHRISTINA WILKIN, LUKE CARLSON, ASHLEY GAGNER, 
JESSICA RANDOL, DERIC THAMES, ANDREW WEBSTER, TIM RUFF, KATHLEEN SAPORITO, LORI WILSON, 
ALLISON DARNELL are probationary teachers in Intermediate School District 917. 
 
BE IT RESOLVED by the School Board of Intermediate School District No. 917, that pursuant to Minnesota 
Statutes 122A.40, Subdivision 5, that the teaching contracts of JAKE BAUER, LAUREN DAME, SHARRI 
MCGIBBON, JESSICA CHAMBLIN, SARAH LUDEWIG, LAUREN MELZER, KAILA PALMBERG, BRIANA RUIZ-
BRUCE, SHELBY ABBOTT, KEITH BARTHOLOMAUS, MARK BAUER, ALEXANDRA BUTTEDAL, FRANK 
CACICH, SHEREEN ELDEEB, THOMAS GARDING, MEGAN GLOCKNER, KRISTIN GOESER, KASONDRA JANC, 
JANA JONASEN, ABBY LARSON, JENNA MOON, JOCELYN THOMPSON, MATT TRAINER, HEATHER WEBB, 
CHRISTINA WILKIN, LUKE CARLSON, ASHLEY GAGNER, JESSICA RANDOL, DERIC THAMES, ANDREW 
WEBSTER, TIM RUFF, KATHLEEN SAPORITO, LORI WILSON, ALLISON DARNELL, probationary teachers in 
Intermediate School District No. 917, is hereby terminated at the close of the current 2018-2019 school 
year. 
 
BE IT FURTHER RESOLVED that written notices be sent to said teacher regarding termination and 
nonrenewal of contract as provided by law, and that said notice shall be in substantially the following 
form: 
 
    NOTICE OF TERMINATION 
       AND NONRENEWAL          
  NAME 
  STREET 
  CITY, STATE  ZIP      
 
  Dear NAME: 
 
  You are hereby notified that at a regular meeting of the School Board of Intermediate 

School District No. 917 held on April 2, 2019, a resolution was adopted by a majority roll 
call vote of the Board to terminate your contract effective at the end of the current 
school year and not to renew your contract for the 2018-2019 school year.  Said action 
of the Board is taken pursuant to M.S. 122A.40, Subd. 5. 

 
  You may officially request that the School Board give its reasons for the nonrenewal of 

your teaching contract.  However, such request must be received within ten days after 
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the receipt of this notice. 
 
  Yours very truly, 
 
  SCHOOL BOARD OF  
  INTERMEDIATE SCHOOL DISTRICT NO. 917 
  ________________________________________  
  Clerk of the School Board 
 
The motion for the adoption of the foregoing resolution was duly seconded by Member 
________________ and upon vote being taken thereon, the following voted in favor thereof:  
________________________________, and the following voted against the same:      
 
Whereupon said resolution was declared duly passed and adopted. 
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