
INTERMEDIATE SCHOOL DISTRICT 917 

IN DAKOTA COUNTY 

 

 

REGULAR SCHOOL BOARD MEETING Tuesday, April 4, 2017 
  

 

AGENDA: 

I. Call to Order - Jill Lewis  

II. Conduct Pledge of Allegiance - Chair Lewis  

III. Visitors opportunity to be heard - Chair Lewis  

IV. Additions to the agenda - Chair Lewis  

V. Good News Report - Directors 3 

VI. Consent Items - Chair Lewis  

A. Minutes - March 7, 2017 23 

B. Personnel Considerations 25 

VII. Business Manager’s Report - Nicolle Roush  

A. Review and Approve Payment of Bills 32 

B. Review and Approve Wire Transfers 39 

C. Review and Approve Investment Report 44 

VIII. Reports  

A. 917 Teacher and Employee of the Quarter - Jennifer Hetland  

B. Review and Approve Temporary Employee Report - John Christiansen 45 

C. Review Accounts Receivable Aged Invoice Report - Nicolle Roush 62 

D. 2017-2018 Special Education Staffing - Melissa Schaller 63 

IX. Policies  

A. Review revised Policy 6.76 Immunization Policy, final reading - Melissa Schaller 84 

B. Review revised Policy 467, Staff Recognition, first reading - John Christiansen 89 

C. Review Revised Policy Section 100 School District, first reading - John Christiansen 91 

X. New Business  

A. Review and Approve ISD 917 Calendar for 2017-2018  - John Christiansen 107 

B. Discussion on prepayment of bills and no prior approval needed by Treasurer of the Board - John Christiansen 109 

C. Resolution Relating to the Termination and Nonrenewal of the Teaching Contracts of Probationary Teachers - 

John Christiansen 

110 

D. Consideration of Request for Extended Leave of Absence - John Christiansen 111 

E. Discussion of Superintendent Job Description and Performance Evaluation Instrument - John Christiansen 120 

XI. Adjournment  

SCHOOL BOARD CALENDAR INFORMATION SCHOOL BOARD CALENDAR INFORMATION 
April 18, 2017 - 4:30 PM, School Board Work Session, 917 Board Room 

April 26, 2017 - 3:45 PM, 917 Staff Recognition Program, Dakota Room at DCTC 

May 2, 2017 - 5:00 PM, Regular School Board Meeting, 917 Board Room 

May 25, 2017 - 12:30 PM, Graduation, Lebanon Education Center, 4800 149th Street, Apple Valley 

June 2, 2017 - 11:30 AM, DASH Graduation, Henry Sibley High School, 1897 Delaware, Mendota Heights,  Room 119 

June 6, 2017 - 12:30 PM, Graduation  - Alliance Education Center, 14300 Biscayne, Rosemount 



June 6, 2017 - 1:00 PM, DASH & PACES Graduation, Lakeville North High School, Room 248 

June 6, 2017 - 5:00 PM, Regular School Board Meeting, 917 Board Room 

June 7, 2017 - 12:30 PM, TESA Graduation, DCTC, Dakota Room 

June 7, 2017 - 2:00 PM, DCALS North Graduation, 150 E. Marie, West St. Paul 

June 7, 2017, 7:00 PM, DCALS Graduation, DCTC 



3D Logos
Students Designing their Professional Media Technology Logos 
and modifying them for 3D Printing.

r	 Students create their 
Professional Media 
(Graphic Design)
Technology Logo that 
will be used for all of 
their print production 
pieces they design for 
class and their Spring 
Portfolio Show. The Logo 
is for them to start their 
own branding for their 
passion and skills.

r	 Students import their 
vector graphic into 
Adobe Photoshop and 
build the image to be 
converted for 3D prining 
on the MakerBots.

r	 When image is 
completed, student saves 
image as a stl. STL stands 
for STereoLithography 
Converting a series 
of linked triangles to 
recreate the surface 
geometry of a solid 
model.

Graphic Design Technology Program
Instructor:	 Trina Walter	 Room:	 1-710
Phone:	 651.423.8365	

Career & Technical Education Programs
1300 145th Street East • Rosemount, MN 55068

katrina.walter@isd917.k12.mn.us 

www.isd917.k12.mn.us

Vector image designed using Adobe 
Illustrator

Vector image imported to Adobe 
PhotoShop and converted to a 3D 
object.

Saving conversion.
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r	 Students transfer their saved STL image to a jump drive and 
imports their image in the 3D Lab for printing.  

r	 The 3D Printer reads 
the file, heats the 
filament and begins its 
journey.

r	 File takes approximately 1 hour to complete the model.

STL format is imported to MakerBot 
application and prepared for printing. MakerBot Mini Replicator
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Good News 
Special Education 

April 4, 2017 
 

 Recently, Amy Rowley who was the subject of case law as a child that shaped the FAPE (Free Appropriate Public 
Education) standard in special education visited Minnesota to be a keynote speaker at a law conference.  The 
Rowley case centered around sign language interpreting services.  Kitri Larson Kyllo had the honor of providing 
Amy’s transportation to and from the airport.   
 

 
 

 Eddy Perry, a 12th grade student at St. Thomas Academy, currently supported by Ann Mayes, ISD 917 Teacher 
of Deaf/Hard of Hearing, was honored this weekend at The Sanneh Foundation’s Gala 4 Goals. Eddie has 
volunteered with Taylor Thomas, ISD 917 Teacher of Deaf/Hard of Hearing, at The Sanneh Foundation's soccer 
camp for youth who are deaf/hard of hearing that Emily Manson (St. Paul Public Schools Teacher of D/HH), with 
the assistance of Ms. Thomas, has organized for the last four summers. On Saturday, February 25, Eddy was 
given the 2017 Most Inspirational Award for his commitment to empowering students who are hard of hearing 
and deaf through his strong leadership and soccer skills. He is a tremendously talented young man and will be 
the FIRST Division 1 soccer player in history with a cochlear implant at Depaul University next year. The pictures 
below are of Eddy receiving his award from CEO Tony Sanneh, the former professional soccer player for the LA 
Galaxy (courtesy of the Sanneh Foundation).  Congratulations and way to go, Eddy!  
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 On Friday, March 16 just prior to St. Patrick's Day, learners arrived at school to see that a very mischievous 
leprechaun had played naughty tricks in ISD 917 D/HH Teacher Amy Grainger's Deaf/Hard of Hearing 
classroom.  The learners were nearly jumping out of their skin so excited to discover he had tipped over and tied 
up chairs with green crepe paper ribbon, moved learners' desks, shrunken their cups, spilled items, and left 
green footprints everywhere, but was nice enough to leave chocolate coins on the learners' desks and under the 
'rainbow' in the classroom! 
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 Congratulations to Greg Waletski, ISD 917 Sign Language Interpreter, for recently earning national certification 
as a sign language interpreter!  Greg has served learners in the ISD 917 Deaf/Hard of Hearing Program at 
Century Middle School and Lakeville North High School this year.  

 

 On Tuesday, March 7th, a contingency of staff and students attended MOFAS day at the Capitol. The students 
and staff went to show their support of, and the need for increasing awareness of the effects of Fetal Alcohol 
Spectrum Disorders (FASD). 
 

 On Tuesday, March 16th, Kristi Sellwood from Metro Transit came to Alliance to speak to high school students 
about accessing and using public transportation successfully and safely. The information she shared was 
excellent and so exciting that a group of students and staff are planning a field trip to practice using the bus and 
light rail system. 

 

 The week of March 20-26 was Spirit Week at Alliance! Students showed their spirit by dressing in the following 
ways: 
Monday Pajama Day 
Tuesday Jersey/Hat Day 
Wednesday Costume Day/Super Hero Day 
Thursday Dress Like Mr. Saintey Day 
Friday  Patriotic Day (Red, White, & Blue) 
 

 On Tuesday, March 21st, staff from Alliance served customers at the Rosemount Culver’s. Culver’s graciously 
offered to partner for a fundraising opportunity. A percentage of all proceeds earned during the 5:00-7:00 hours 
were donated to Alliance to enhance opportunities for our students. 
 

 Each year the New Chance program at the Juvenile Services Center have a luncheon with their families and 
other professionals in their lives. This year school staff coordinated with county staff to create an event for the 
Riverside program. For the first time at Riverside, parents were invited into the school area for a dinner and 
student presentations. For their presentations, students researched someone who had an impact in the civil 
rights movement or significance in African-American history. In Ms. Boehmer’s class, they researched and 
developed a presentation.  County staff prepared a meal for the students, their families, and other significant 
people in their lives to enjoy. It was a fabulous evening for everyone who attended. Family members stated how 
proud of their child they were and witnessed all their hard work. For the first time, this was an opportunity for 
family members and other people involved in the students’ lives see them doing something positive and 
showing pride in their projects. Since this event was so positive for students and their families, county staff, and 
teaching staff, a barbeque is in the works for this spring/summer. 

 

 Becky Hague, teacher in the SUN program at Cedar, recently took her early elementary aged students to the fire 
station as part of their social studies curriculum on community services.  As you can tell from the picture, the 
students have been practicing raising their hands and waiting to be called on. 
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 The staff and students from Maureen Sullivan's and Kim Martin's Cedar SUN classrooms wrote and performed 
their own version of the Rapunzel fable.  They had a great time putting the play on for other staff and students 
in the program.   

 

 
 

 Staff at Lebanon Education Center have been organizing regular staff events so they can come together for 
activities not related what is happening during the work day.  One group planned, cooked and served a meal at 
the Ronald McDonald House.  Several staff participated in the Polar Plunge.  (Left to right in the group photo: 
 Caitlyn Fitzgerald, Brian Moga, Robbie Menge, Caitlyn Haring, Kyleen Harms, Richelle Gernes, and Alex 
Buttedal.)  Prior to Spring Break, staff participated in a Cup Stacking Tournament.  Brittney Kneer pulled out a 
come from behind victory over Stephanie Adix in the championship round.  There are unfounded rumors that 
Dave Stoll cheated during his round by throwing one of Matt Trainer's cups to the other side of the gym.   
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 There was a great turnout for the TESA caregiver support group. Attendees included 8 caregivers, and 2 
students. The caregivers appreciated the dinner prepared by Diana O’Neil and her students in home living 
basics.  The next meeting is set for Thursday, April 20th. The caregiver support group was organized by Becky 
Zuehlke and Pat Arneson.  
 

 Student at LNHS PACES got a wonderful surprise earlier this month. One of the seniors on the basketball team at 
LNHS brought down t-shirts for each of the students. The students were excited about the shirt they received 
(picture below): 

 

 
 

 Student at LNHS DASH recently participated in ZOT Art. ZOT Art is a one of-a-kind product that offer individuals 
of all abilities an opportunity for creative expression through arts and mobility an assist in developing 
cooperation, problem solving, concentration, social interaction and self-esteem. The Zot Arts are designed so 
participants with limited movement or lack of fine motor skills can be successful in using what mobility they 
have to create, paint, draw and print. Students made pictures, cards and even a mother’s day project utilizing 
ZOT Art. It was a great experience for all students and staff. Claudette Lamprecht got the idea while attending 
the ISD 917 Assistive Technology fair in January. 
 

 Monday, March 20th the 40 & 8 Club, also known as La Societe des Quarante Hommes at Huit Chevaux, made a 
$1500 donation to the TESA Program to be used for the Spring Formal.  For over 30 plus years, the 40 & 8 Club 
has been donating to the ISD 917 TESA Program for special events.  The 40 & 8 have a tradition of promoting the 
well-being of veterans, widows and their children, and actively participating in selected charitable endeavors 
including programs that promote child welfare; ISD 917 TESA Program has been honored by them once again 
this year. 
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 Students in TESA will celebrate Spring Formal on Friday, April 28th from 6 p.m. until 9 p.m. at the Dakota County 
Technical College in the East Commons.  This year’s theme is “Hollywood”.  Students will start arriving at 5:30 
p.m. and the Grand March will start at 6:00 p.m.  
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ZOTZ ART
LNHS DASH
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Our DASH classroom had the opportunity to  test out some ZOTZ Art products! Please 
come have a look!
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Give it a whirl flying 
machine on the bike

Give it a Whirl Flying Machine
Give it a whirl flying machine 

attached to wheelchair
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Give it a Whirl 
Flying Machine 

All of our students 
thought the Give it a 

Whirl Flying 
Machine was a lot of 
fun!  It was easy to 
attached to various 
chairs, bikes, etc.

14



ZOTZ ART POGO STICK
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ZOTZ ART POGO STICK
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ZOTZ  ART 
POGO STICK

Our Classroom 
tested the Zotz Art 
pogo stick with our 
students. We 
gowned up to 
protect our clothes 
from the acrylic 
paint! 

Each kid got to pick 
a design that was 
one of the four 
seasons to practice 
their skills using the 
pogo stick
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CHALK AND ROLL 
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Good News Report 
Secondary Programs 

April, 2017 
 
-We have begun to receive and incorporate some of new technology items that were ordered as part of 
our upgrade.  We have installed the new Imac computers in our Graphics program, new HP desktops in 
our Computers program, e-readers in our DCALS English classroom, and our Chromebook carts within 
our ALC programs.  As more items come in we will anticipate a full implementation over the next few 
weeks. 
 
-Over break we were fortunate to have new carpet installed in 4 DCALS main campus classrooms.  This 
was done as part of the DCTC campus overall bonding projects.  Two of the classrooms will house our 
new computers and study lab.   
 
-Students from our North DCALS program had the opportunity to tour WCCO TV-4 station on March 16th.  
Students heard from marketing director about all the processes involved in the stations broadcasting.  
They received a behind the scenes tour of the studios and heard about all the career opportunities 
available in news media.   

 
 
-Secondary Principal Eric Van Brocklin attended the ACTE National Policy Seminar in Washington, D.C. in 
mid-March.  Highlights of the trip included a visit to the Swiss Embassy where we heard from 
representatives of Buhler Corporation and the Buhler Apprenticeship Academy.  Buhler is a Swiss 
company that has a plant in Plymouth, MN.  We heard from the Apprenticeship director and a young 
lady who is currently taking part in the program.  We also heard about the overall Swiss model of 
apprenticeship programing for all young people in Switzerland.  We also spent two days on Capital Hill 
meeting with Sen. Klobuchar’s office, Rep. Lewis, Rep. Paulsen, and Rep. Duffy of NW WI.   
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-Congratulations! The application for 917 Technical Careers Academy has been received and reviewed. 
This partnership between Dakota County Area Learning Center and Dakota County Technical College is 
approved through the 2019-2020 school year. Your program will need to re-apply by March 1, 2020. 
The Postsecondary Enrollment Options (PSEO) Act provides funding for students enrolled in state-
approved Early/Middle College programs to access developmental courses [Minnesota Statutes 
124D.09, subd 9(b)]. In order to receive PSEO funding, your students must complete and submit the 
PSEO Early/Middle College Program Notice of Student Registration.  We have begun discussions with 
DCTC on how we best market this to our students.   
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INTERMEDIATE SCHOOL DISTRICT 917 
 

A School Board Meeting of the Intermediate School District 917 School Board was held on Tuesday, 
March 7, 2017, at 1300 145th Street East, Rosemount, MN. 
 
Members Present:  Dick Bergstrom,  DeeDee Currier, Wendy Felton, Jill Lewis, Joanne Mansur, Dan Cater,  
Bob Erickson, Vanda Pressnall, Melissa Sauser, and ex-officio member Superintendent John Christiansen. 
 
Members Absent:  none. 
 
Also Present:   Nicolle Roush, Eric Van Brocklin, Melissa Schaller, Kitri Kyllo, Dave Stoll, Kim Martin, Don 
Williams and wife Beverly, Amy Hart, and Linda Berg 
 
School Chair Lewis called the meeting to order at 5:00 PM. 
 
There were no visitors to be heard. 
 
The good news reports were presented.      
 
1. Motion by Melissa Sauser, seconded by Dan Cater, to approve the consent items, as presented.  All 

present voted aye.  Motion carried. 

 Minutes:   February 7, 2017, Regular School Board Meeting  

 Personnel:   New Hires:  Cassandra Cahill, Program Assistant, effective February 13, 2017.  Mary 
Cornick, Long-Term Substitute Special Education Teacher, effective February 13, 2017, through April 
13, 2017.  Latricia Domally, Classroom Assistant, effective February 13, 2017.  Taylor Heitman, 
Classroom Assistant, effective February 13, 2017.  Jennifer Hernandez, Classroom Assistant, 
effective February 22, 2017.  Taylor Hewitt, Classroom Assistant, effective March 8, 2017.  Alicia 
Iverson, Sign-Language Interpreter, effective February 13, 2017.   Lindsey Jackson, Classroom 
Assistant, effective February 27, 2017.   Eleanore Miller, Classroom Assistant, effective February 21, 
2017.  Rashidat Oladipupo, Classroom Assistant, effective February 20, 2017 (from Student 
Assistant to Classroom Assistant).  Brooke Stoeklen, Program Assistant, effective February 27, 2017.  
Alyssa Stone, Classroom Assistant, effective February 22, 2017.  Andrew Webster, Classroom 
Assistant, effective February 16, 2017.  Change in status:  Cynthia Dively, Teacher of Deaf/HH, 
medical leave request effective February 28, 2017, with an expected return date of April 12, 2017. 
Sarah Fairbanks, Classroom Assistant, maternity disability leave effective on or about April 1, 2017, 
with a return date of June 12, 2017.  Angelita Fleming, Speech Language Pathologist, increase to 1.0 
FTE (185 days at 8 hours per day) effective August 28, 2017.  Shanyn Tuftee, Physical Therapist, 
increase from 111 days at 8 hours per day (.6 FTE) to 129.5 days at 8 hours per day (.7 FTE) effective 
August 28, 2017, for the 2017-2018 school year only.  Resignations & Terminations:  Tiane 
Christopherson, Classroom Assistant, effective February 15, 2017.  Jennifer Hernandez, Classroom 
Assistant, effective February 23, 2017.  Denise Swanson, Administrative Assistant II, effective March 
10, 2017.  Jessica Tietz, Classroom Assistant, effective March 8, 2017.  Hanna White, Special 
Education Teacher, effective June 9, 2017.  Retirements:  Berdetta Lang, Speech Language 
Patholigist, effective June 9, 2017. 
 

2. Board Member Bob Erickson introduced the following resolution and waived the reading:  Resolution 
to Accept Donations in the amount of $690.  Donation of $70 to the PACES program from Keith 
Koentopf of Farmington to be used for student needs and activities.  (Value:  $70.)  Donation of $600 
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from Bijan Riahi of Eagan to the Youth Transition Program to support the cost of student lunches.  The 
motion for the adoption of the foregoing resolution was duly seconded by Dick Bergstrom and upon 
vote being taken thereon, the following voted in favor thereof:  Dick Bergstrom, Wendy Felton, Jill 
Lewis, Joanne Mansur, Dan Cater, Vanda Pressnall, DeeDee Currier, Bob Erickson, Melissa Sauser, and 
the following voted against the same:  none.  Whereupon said resolution was duly passed and 
adopted.   (Addendum A.) 

 
3. Motion by Vanda Pressnall, seconded by Wendy Felton, to approve the bills from February 1, 2017, 

through February 27, 2017, the investment report and the wire transfers as presented.  All present 
voted aye.  Motion carried. 

 
Melissa Schaller presented the 917 employee of the quarter plaque to Amy Hart. 
 
Eric VanBrocklin presented the 917 Teacher of the Quarter plaque to Don Williams. 
 
Kitri Kyllo, Assistant Director, presented the Deaf and Hard of Hearing Program Review. 
 
Bob Erickson left at 5:35 PM. 
 
Supt. Christiansen reviewed the Strategic Directives. 
 
Policy 6.76, Immunizations, was presented on a first reading basis. 
 
4. Motion by DeeDee Currier, seconded by Dick Bergstrom, to approve the overnight field trip to Fort 

Snelling State Park from May 11-May12, 2017, with certain students of SUN at Cedar School.  
(Addendum B.)  All present voted aye.  Motion carried. 

 
5. Treasurer Dan Cater asked for an agenda item on the April board meeting to discuss the board 

approved directive to have the Treasurer give prior approval of bill payments. 
 
6. Motion by Joanne Mansur, seconded by Dan Cater, to adjourn the meeting.  All present voted aye.  

Motion carried. 
 
There being no further business the meeting adjourned at 6:35P.M. 
 
The next regular School Board Meeting will be Tuesday, April 4, 2017, at 5:00 PM, at DCTC, 1300 145th 
Street East, Rosemount, MN. 
 
 
 
___________________________ 
Clerk 
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SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF APRIL 4, 2017 

 
 
NEW HIRES: 
 

Troy Christiansen, Classroom Assistant, effective April 3, 2017. 
 
Kali Janssen, Classroom Assistant, effective April 3, 2017. 
 
Kristen Mulraney, Administrative Assistant, effective April 10, 2017. 
 
Alyssa Nelson, Classroom Assistant, effective March 6, 2017. 
 
Lisa Ruhland, Classroom Assistant, effective March 13, 2017. 
 
Bobbie Jo Szulim, Health Associate, effective March 13, 2017. 

 
CHANGE IN STATUS: 
 

Joan Asmus, Licensed School Nurse, continue at 1.0 FTE (185 days, 8 hours per day) 
effective August 28, 2017, for the 2017-2018 school year only. 
 
Ashley Fischer, Special Education Teacher, medical leave request effective March 9, 
2017, with an expected return date of April 10, 2017. 
 
Teresa Kane, Classroom Assistant, medical leave request effective March 12, 2017, with 
an expected return date of April 11, 2017. 
 
Caroline Peterson, Sign Language Interpreter, maternity disability leave effective on or 
about July 1, 2017, with an expected return date of September 25, 2017. 

 
MiKayla Sanocki, Physical Therapist, increase from 113 days per year (.6 FTE) to 186 days 
per year (1.0 FTE) effective August 25, 2017. 

 
RESIGNATIONS & TERMINATIONS: 
 

Erin Billig, Classroom Assistant, effective February 17, 2017. 
 
Saige DeFlorin, Special Education Teacher, effective June 9, 2017. 
 
Kali Janssen, Classroom Assistant, effective April 4, 2017. 
 
Paul Roush, Program Assistant, effective March 24, 2017. 
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Intermediate School District 917
Accounts Receivable Aged Report As of 3/15/17

Member Districts 31-60 Days 61-90 Days Over 90 Days Totals

$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -

                                 Totals $ - $ - $ - $ -
All Others
MDE $ - $ - $ 12,749.00 $ 12,749.00

$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -
$ - $ - $ - $ -

                                Totals $ - $ - $ 12,749.00 $ 12,749.00

                      Grand Total $ - $ - $ 12,749.00 $ 12,749.00

             Total Receivables $ 184,739.67

Prepared by: T. Welch
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Special Education
Planning

2017-2018
Intermediate School District #917
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New Programming
CASE

 Staffing pattern:
◦ 6 students
◦ 1 teacher
◦ 2 classroom 

assistants per 
student
◦ 2 program assistants 

per teacher for 
behavior support

 History
◦ 2017-2018 2 classrooms 

12 students
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New Programming
CASE

 Planned staffing:
◦ 3 teachers
◦ 42 paraprofessionals
 6 program assistants
 36 classroom assistants
◦ 1 BCBA
◦ 1 LICSW
◦ Related Services support 

as needed
◦ 1 Assistant Principal
◦ .5 Administrative 

Assistant
◦ 1 Custodian

 Actual staffing:
◦ 2 teachers
◦ 28 paraprofessionals

 4 program assistants
 24 classroom assistants
◦ 1 BCBA
◦ 1 LICSW
◦ Related Services support as 

needed
◦ 1 Dean
◦ .5 Administrative Assistant
◦ 1 Custodian
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Program Expansion
IDEA

 Staffing pattern:
◦ 8 students
◦ 1 teacher
◦ 1 program assistant
*slightly different 
configuration at AEC

 History
◦ 2008-2009 14 classrooms
◦ 2009-2010 13 classrooms
◦ 2010-2011 13 classrooms
◦ 2011-2012 12 classrooms
◦ 2012-2013 12 classrooms
◦ 2013-2014 9 classrooms
◦ 2014-2015 8 classrooms
◦ 2015-2016 7 classrooms
◦ 2016-2017 6 classrooms

7 classrooms
(2/2017)

◦ 2017-2018 7 classrooms
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Classroom addition to address 
unanticipated needs based on 
history and projections

Addition:
◦ 1 teacher
◦ 1 program assistant
◦ 1 classroom assistant

Program Expansion
IDEA
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Students with complex needs 
moving from early childhood 
program at Diamondhead to 
Gideon Pond and from Gideon 
Pond to Lakeville North High 
School

Anticipated:
◦ 1.0 Deaf/Hard of Hearing Teacher 
(DHH)

Program Expansion
Deaf/Hard of Hearing Resource 

Program-Gideon Pond
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Projections distributed in February
Anticipated:
◦ .8 Teacher of the Blind-Visually 
Impaired (BVI)
◦ 1.0 Physical Health Disabilities (PHD) 
teacher (open .5 plus .5 addition)

Program Expansion
Purchase of Service
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Program Expansion
SUN

 Staffing pattern:
◦ Group
 6 students
 1 teacher
 1 program assistant
 2-3 classroom 

assistants
◦ Individual
 6 students
 1 teacher
 1 program assistant
 5 classroom assistants

 History
◦ 2008-2009 8 classrooms
◦ 2009-2010 9 classrooms
◦ 2010-2011 11 classrooms
◦ 2011-2012 11 classrooms
◦ 2012-2013 14 classrooms
◦ 2013-2014 15 classrooms
◦ 2014-2015 16 classrooms
◦ 2015-2016 19 classrooms
◦ 2016-2017 20 classrooms
◦ 2017-2018 20 classrooms
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Transitioning students as 
appropriate to TESA to provide 
relief

Waiting list of 13 students
No space available for adding 
classrooms

2017-2018 waiting list projection 
will be zero

Program Expansion
SUN
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Program Expansion
TEA

 Staffing pattern:
◦ Group

 8 students
 1 teacher
 1 mental health practitioner
 1 program assistant
 1 classroom assistants
◦ Individual

 6 students
 1 teacher
 1 mental health practitioner
 1 program assistant
 5 classroom assistants

 History
◦ 2009-2010 1 classrooms
◦ 2010-2011 1 classrooms
◦ 2011-2012 4 classrooms
◦ 2012-2013 4 classrooms
◦ 2013-2014 5 classrooms
◦ 2014-2015 6 classrooms
◦ 2015-2016 7 classrooms
◦ 2016-2017 7 classrooms
◦ 2017-2018 8 classrooms
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Waiting list of 6 students
Add 1 classroom
Addition of 8 students, 1 teacher, 
1 mental health practitioner and 2 
paraprofessionals

Program Expansion
TEA
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Program Expansion
TESA

 Staffing pattern:
◦ Group
 10-12 students
 1 teacher
 1-4 

paraprofessionals

 History
◦ 2008-2009 11 classrooms
◦ 2009-2010 10 classrooms
◦ 2010-2011 9 classrooms
◦ 2011-2012 9 classrooms
◦ 2012-2013 9 classrooms
◦ 2013-2014 7 classrooms
◦ 2014-2015 8 classrooms
◦ 2015-2016 8 classrooms
◦ 2016-2017 8 classrooms
◦ 2017-2018 8 classrooms
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Additions:
◦ Up to 4 classroom assistants to 
address changing population

Program Expansion
TESA
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Current:
◦ 1 Licensed Psychologist
◦ 1 Licensed Independent Clinical 
Social Worker (LICSW)
◦ 3 Board Certified Behavior Analyst 
(BCBA)

Addition:
◦ 1 BCBA-PACES and TESA

Program Redesign
Behavior Support
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Additions:
◦ .5 Physical Education 
(PE)/Developmental Adapted Physical 
Education (DAPE) Teacher
◦ 1.0 Occupational Therapist (OT)
◦ .5 Speech/Language Pathologist (SLP)

Program Redesign
Related Services
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Additions:
◦ 1.0 School Psychologist
◦ 1.0 Dean-IDEA/SUN/TEA-Cedar and 
LEC
◦ .5 Administrative Assistant-YTP

Reductions:
◦ 1.0 Lead Teacher – IDEA/SUN/TEA-
Cedar and LEC

Program Redesign
Other Services and Supports
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Teachers
◦ 2.0 CASE
◦ 1.0 TEA
◦ 1.0 DHH
◦ 1.0 BVI 
◦ 1.0 PHD

 Paraprofessionals
◦ 28.0 CASE
◦ 2.0 IDEA
◦ Up to 4.0 TESA

 Mental Health
◦ TEA

 1 Mental Health Practitioner

Summary of Planning
Additions 
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 Support Services
◦ 1.0 School Psychologist
◦ 1.0 LICSW
◦ 2.0 Board Certified Behavior Analysts
 CASE
 PACES and TESA
◦ .5 DAPE Teacher
◦ 1.0 Occupational Therapist
◦ .5 Speech/Language Pathologist

 1.0 Dean-CASE
 1.0 Dean-IDEA/SUN/TEA-Cedar/Lebanon
 .5 Administrative Assistant-CASE
 .5 Administrative Assistant-YTP
 1.0 Custodian

Summary of Planning
Additions
Continued
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1.0 Lead Teacher – IDEA/SUN/TEA
-Cedar and LEC

Summary of Planning
Reductions 
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Tuition
Medical Assistance Revenue
Safe Schools Levy
Compensatory Revenue

Potential Funding Sources
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Questions?
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06. STUDENT 

 

06.7 STUDENT HEALTH SERVICE 

 

6.76    IMMUNIZATION REQUIREMENTS 

 

 

I. PURPOSE 

The purpose of this policy is to require that all students receive the proper 

immunizations as mandated by law to ensure the health and safety of all students. 

II.  GENERAL STATEMENT OF POLICY 

 

All students are required to provide proof of immunization, or appropriate 

documentation exempting the student from such immunization, and such other 

data necessary to ensure that the student is free from any communicable diseases, 

as a condition of enrollment. 

 

III. STUDENT IMMUNIZATION REQUIREMENTS 

 

A.  No student may be enrolled or remain enrolled, on a full-time, part-time, 

or shared-time basis, in any elementary, or secondary or post-secondary 

school within the school Intermediate School district 917 until the student 

or the student's parent or guardian has submitted to the designated school 

district administrator the required proof of immunization. Prior to the 

student's first date of attendance, the student or the student's parent or 

guardian shall provide to the designated school district administrator one 

of the following statements: 

 

1. a statement, from a physician or a public clinic which provides 

immunizations, stating that the student received the immunizations 

required by law, consistent with medically acceptable standards; or 

 

2. a statement, from a physician or a public clinic which provides 

immunizations, stating that the student received the primary 

schedule of immunizations required by law and has commenced a 

schedule of the remaining required immunizations, indicating the 

month and year each immunization was administered, consistent 

with medically acceptable standards; or 

 

3. for post secondary students, an immunization record maintained by 

an elementary or secondary school in this state or a school in 

another state. 
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B. The statement of a parent or guardian of a student or an emancipated 

student may be substituted for the statement of a physician or public clinic 

which administers immunizations. If such a statement is substituted, this 

statement must indicate the month and year each immunization was 

administered. Upon request, the designated school district administrator 

will provide information to the parent or guardian of a student or an 

emancipated student of the dosages required for each vaccine according to 

the age of the student. 

C. The parent or guardian of persons receiving instruction in a home school 

shall submit one of the statements set forth in Section III(A) or III(B) 

above. or a statement of immunization set forth in Section IV, below, to 

the superintendent of the school district by October 1 of the first year each 

school year. of their home schooling in Minnesota and the grade 7 year. 

D. When there is evidence of the presence of a communicable disease, or 

when required by any state or federal agency and/or state or federal law, 

students and/or their parents or guardians may be required to submit such 

other health care data as is necessary to ensure that the student has 

received any necessary immunizations and/or is free of any communicable 

diseases. No student may be enrolled or remain enrolled in any elementary 

or secondary school within the school district until the student or the 

student's parent or guardian has submitted the required data.  

E.  The school district may allow a student transferring into an elementary  or 

secondary  a school a maximum of 30 days to submit a statement specified 

in Section III(A) or III(B) above or Section IV below. Students enrolling 

in post secondary programs must submit a statement specified in section 

III(A) or III(B) above or section IV below within 45 days of 

commencement of the academic term for which the student has registered. 

Students who do not provide the appropriate proof of immunization or the 

required documentation related to an applicable exemption of the student 

from the required immunization within the specified time frames shall be 

excluded from school until such time as the appropriate proof of 

immunizations or exemption documentation has been provided, or an 

approved vaccine schedule has been initiated. 

F. If a person who is not a Minnesota resident enrolls in a school district 

online learning course or program that delivers instruction to the person 

only by computer and does not provide any teacher or instructor contact  

time or require classroom attendance, the person is not subject to the 

immunization, statement and other requirements of this policy. 
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IV. EXEMPTIONS FROM IMMUNIZATION REQUIREMENTS 

Students will be exempt from the foregoing immunization requirements under the 

following circumstances: 

A.  The parent or guardian of a minor student or an emancipated student 

submits a physician's signed statement stating that the immunization of the 

student is contraindicated for medical reasons or that laboratory 

confirmation of the presence of adequate immunity exists; or 

B.  The parent or guardian of a minor student or an emancipated student 

submits his or her notarized statement stating the student has not been 

immunized because of the conscientiously held beliefs of the parent, 

guardian or student.  

V. NOTICE OF IMMUNIZATION REQUIREMENTS 

A. The school district will develop and implement a procedure to: 

1. notify parents and students of the immunization requirements and 

exemption requirements by use of a form approved by the 

Department of Health; consequences for failure to provide the 

required documentation;   

2. notify parents and students of the consequence for failure to 

provide required documentation regarding immunizations; 

3. review student health records to determine whether the required 

information has been provided; and 

4. make reasonable arrangements to send a student home when the 

immunization requirements have not been met and advise the 

student and/or the student's parent or guardian of the conditions for 

re-enrollment.  

VI. IMMUNIZATION RECORDS 

A. The school district will maintain a file containing the immunization 

records for each student in attendance at the school district for at least five 

years after the student attains the age of majority.  

B. Upon request, the school district may exchange immunization data with 

persons or agencies providing services on behalf of the student. without 

the consent of the student's parent or guardian. Under all other 

circumstances, Immunization data is private student data and disclosure of 

such data shall be governed by Policy 006.4, Student Records, regarding 

the protection and privacy of student data. 
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C. The designated school district administrator will assist a student and/or the 

student's parent or guardian in the transfer of the student's immunization 

file to the student's new school within 30 days of the student's transfer. All 

ISD 917 students who attend programs located in a member district 

building will follow the Immunization policy and procedures of the 

member district. 

D. Upon request of a public or private post-secondary educational institution, 

the designated school district administrator will assist in the transfer of the 

student's immunization file to the post-secondary educational institution.  

 

VII. OTHER 

Within 60 days of the commencement of each new school term, tThe school 

district will forward a report to the Commissioner of the Department of Children, 

Families and Learning Education stating the number of students attending each 

school in the school district, including the number of students receiving 

instruction in a home school, the number of students who have not been 

immunized, and the number of students who received an exemption,. each new 

school term as required by state statute and the Commissioner. The school district 

also will forward a copy of all exemption statements received by the school 

district to the Commissioner of the Department of Health. 

Legal References: Minn. Stat. § 13.32 (Educational Data)  

(Spacing between statues changed below) 

Minn. Stat. § 121A.15 (Health Standards; Immunizations; School Children) 

Minn. Stat. § 121A.17 (School Board Responsibilities) 

Minn. Stat. § 135A.14 (Statement of Immunization, Post-Secondary Students) 

Minn. Stat. § 144.29 (Health Records; Children of School Age) 

Minn. Stat. § 144.3351 (Immunization Data) 

Minn. Stat. § 144.441 (Tuberculosis Screening in Schools) 

Minn. Stat. § 144.442 (Testing in Schools) 

Minn. Rules Parts 4604.100-4604.1000 (Immunization) 

McCarthy v. Ozark Sch.Dist., 359 F 3d 1029 (8th Cir. 2004) 

Op. Att'y Gen. 169-W (Jan.17, 1968)  (2) 

Op. Att'y Gen. 169-W (July 23, 1980) (1) 
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Cross References: MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil 

Records) 

 

Policy 6.41 Student Records 

 

 

 

 

        Board Approved 2/15/00 

Revised ______________________ 
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400 PERSONNEL 

 

467 STAFF RECOGNITION PROGRAM 

 

 

I. PURPOSE OF POLICY 

 

The purpose of this policy is to promote the efficient and effective operation of Intermediate 

School District 917 through recognition of both the length of employment and service of high 

distinction as recognized by the employee’s peers and administration. 

 

II. GENERAL STATEMENT OF POLICY 

 

The School Board of Intermediate School District 917, in keeping with its obligations to its 

employees, has incorporated into its compensation plan for all of its employees a “staff 

recognition program” as described in this policy. 

 

The School Board of Intermediate School District 917 authorizes the administration to develop a 

program for the recognition of staff members and their contributions to the success of 

Intermediate School District 917 in providing a high quality of education. 

 

III. THIS PROGRAM SHALL INCLUDE AT A MINIMUM: 

 

 A. A recognition event with appropriate food served to all attendees.   This event 

will be held in the spring of each year and shall be open to all staff of 

Intermediate School District 917. 

 

 B. Recognition awards for years of service.  Such awards shall be appropriate for 

the number of years of service and shall be of a monetary value of approximately: 

 

1. For 10 years of service  $25 

2. For 15 years of service  $50 

3. For 20 years of service  $75 

4. For 25 years of service  $100 

5. For 30 years of service  $125 

6. For 35 years of service  $150 

5. For 30, 35, and 40 years of service $125 

7.6. For employees who retire from Intermediate School District 917, an award 

of a school bell of a value of approximately $50 shall be made. 

 

 C. Recognition of individual staff for exemplar service.  Staff members may be 

recognized on a quarterly basis by the School Board and the administration for 

service to students and to the District.  Employee organizations and or 

departments will establish a process for determining the recipients of such 

recognition. 
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D. Outstanding Service.   Annually the District may recognize up to two teachers as 

teachers of the year.  One additional non-certified staff member may be 

recognized as an employee of the year. 

 

Employees of the year shall be awarded an appropriate plaque to commemorate their honor. 

 

 

 

 

 

 

 

Board Approved 6/3/86 

Board Revised 4/2/02 

Revised:  May 1, 2007 

Revised: ________________ 
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TO:  Board Members 
 
FROM:  John Christiansen 
 
DATE:  March 29, 2017 
 
RE:  Revised Policy Section 100 School District 
 
 
 
We are starting the process of working our way through the Board policies to update each section.  The 
section on this agenda, 100 School District, has the least number of policies.  The revision for 101 is to 
add more detail that is recommended by MSBA.  102 and 103 have editing changes.  Policies 1.41, 1.42, 
1.52, and 1.62 are obsolete and are no longer needed.  Policy 104 only has editing changes.  Policy 105, 
the Mission Statement of Intermediate School District 917, is edited to be the same as the mission 
statement in our Strategic Directives document which has also been approved by the Board. 
 
This will be a first reading and at our next meeting we will have this section as a consent agenda item.  
The next section we will review is the 200 School Board which has more policies and has more 
complicated and specific guidelines and directives to discuss. 
 
JB:ljb 
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100. SCHOOL  DISTRICT 
  
 
  
 1.1 101 Legal Status of the School District 
 1.2 102 The Name of the School District 
 1.3 103 School District Boundaries 

  104 Equal Educational Opportunity 

 1.51 105 Mission Statement of Intermediate School District 917 
 1.41   Policies Resulting from the Mission Delineation Process - delete 

1.42   Application of the Member District Membership Fee - delete 
 1.52   Mission Statement for Special Education Programs - delete 
 1.62   Belief Statements for Special Education Programs - delete 
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01 100 THE SCHOOL DISTRICT 

 

01.1  101 Legal Status of the School District 

 

The following is reproduced from Minnesota Statutes, 1994, 136D.81,Subdivision 

136D.81 Dakota, Goodhue County District, (also Scott, Rice, and Washington 

Counties). 

 

Subdivision 1.   Agreements.   Two or more of the special school district 

numbered 6 and the independent school districts numbered 191-Burnsville, 192-

Farmington, 194-Lakeville, 195-Randolph, 196-Rosemount/Apple Valley/Eagan, 

197-West St. Paul/Mendota Heights/Eagan, 199-Inver Grove Heights, 200-

Hastings, 252-Cannon Falls, and 256-Red Wing, located wholly or partly in the 

counties of Dakota or Goodhue, whether or not contiguous, may enter into 

agreements to accomplish jointly and cooperatively the acquisition, betterment, 

construction, maintenance, and operation of technical colleges.   Each school 

district which becomes a party to such an agreement is hereinafter referred to as  

"participating school district."   The agreement may provide for the exercise of 

such powers by the school board of one of the school districts on behalf of and for 

the benefit of other school districts, or by a joint school board created as set forth 

in sections 136D.81 to 136D.92.  If the powers are to be carried out by one of the 

school districts, it shall in doing so have the same powers and duties and be 

subject to the same limitations as are herein provided for joint school boards. 

 

In addition to the districts noted above, legislation passed in 1971 enables districts 

716-Belle Plaine, 717-Jordan, 719-Prior Lake, 720-Shakopee, 721-NewPrague, 

and 394-Montgomery to join Intermediate School District 917.  Legislation 

passed in 1973 enables District 659-Northfield to joint join District 917.  

Legislation passed in 1995, 136D.93, Other Memberships and Powers, 

provides for membership of the school districts defined in section 471.59. 

 

I. PURPOSE 

 

 A primary principal of this nation is that the public welfare demands an 

educated and informed citizenry.  The power to provide for public 

education is a state function vested in the state legislature and deleted to 

local school districts.   The purpose of this policy is to clarify the legal status 

of the school district. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. The school district is a public corporation subject to the control of the 

legislature, limited only by constitutional restrictions.  The school 

district has been created for educational purposes. 
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B. The legislature has authority to prescribe the school district’s powers 

and privileges, its boundaries and territorial jurisdictions. 

 

C. The school district has only the powers conferred on it by the 

legislature; however, the school board’s authority to govern, manage, 

and control the school district, to carry out its duties and 

responsibilities, and to conduct the business of the school district 

includes implied powers in addition to any specific powers granted by 

the legislature. 

 

III. RELATIONSHIP TO OTHER ENTITIES 

 

A. The school district is a separate legal entity. 

 

B. The school district is coordinate with and not subordinate to the 

county(ies) in which it is situated. 

 

C. The school district is not subservient to municipalities within its 

territory. 

 

IV. POWERS AND AUTHORITY OF THE SCHOOL DISTRICT 

 

 A. Funds 

 

1. The school district, through its school board, has authority to 

raise funds for the operation and maintenance of its schools, 

and authority to manage and expend such funds, subject to 

applicable law. 

 

2. The school district has wide discretion over the expenditure of 

funds under its control for public purposes, subject to the 

limitations provided by law. 

 

3. School district officials occupy a fiduciary position in the 

management and expenditure of funds entrusted to them. 

 

 B. Raising Funds 

 

1. The school district shall, within the limitations specified by 

law, provide by levy of tax necessary funds for the conduct of 

schools, payment of indebtedness, and all proper expenses. 

 

2. The school district may issue bonds in accordance with the 

provisions of Minn. Stat. Ch. 475, or other applicable law. 
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3. The school district has authority to accept gifts and donations 

for school purposes, subject to applicable law. 

 

 C. Property 

 

1. The school district may acquire property for school purposes.  

It may sell, exchange, or otherwise dispose of property which 

is no longer needed for school purposes, subject to applicable 

law. 

 

2. The school district shall manage its property in a manner 

consistent with the educational functions of the district. 

 

3. The school district may permit the use of its facilities for 

community purposes which are not inconsistent with, nor 

disruptive of, its educational mission. 

 

4. School district officials hold school property as trustees for 

the use and benefit of students, taxpayers and the community. 

 

 D. Contracts 

 

1. The school district is empowered to enter into contracts in the 

manner provided by law. 

 

2. The school district has authority to enter into installment 

purchases and leases with an option to purchase, pursuant to 

Minn. Stat. Section 465.71 or other applicable law. 

 

3. The school district has authority to make contracts with other 

governmental agencies and units for the purchase, lease or 

other acquisition of equipment, supplies, materials or other 

property, including real property.   

 

 E. Textbooks, Educational Materials, and Studies 

   

1. The school district, through its school board and 

administrators, has the authority to determine what 

textbooks, educational materials, and studies should be 

pursued. 

 

2. The school district shall establish and apply the school 

curriculum. 
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 F. Actions and Suits 

 

  The school district has authority to sue and to be sued. 

 

Legal References: Minn. Const. art. 13, § 1 

Minn. Stat. Ch. 123B (School Districts, Powers 

and Duties) Minn. Stat. Ch. 179A (Public 

Employment Labor Relations) Minn. Stat. § 

465.035 (Conveyance or Lease of Land) 

Minn.  Stat.  §§  465.71;  471.345;  471.6161;  471.6175;  471.64  

(Rights, 

Powers, Duties of Political Subdivisions) 

Minnesota Association of Public Schools v. Hanson, 287 Minn. 

415, 178 N.W.2d 846 (1970) 

Independent  School  District  No.  581  v.  Mattheis,  275  Minn.  

383, 147 

N.W.2d 374 (1966) 

Village of Blaine v. Independent School District No. 12, 272 

Minn. 343, 138 N.W.2d 32 (1965) 

Huffman v. School Board, 230 Minn. 289, 41 N.W.2d 455 (1950) 

State v. Lakeside Land Co., 71 Minn. 283, 73 N.W.970 (1898) 

 

 

 

 

 

 

Board Approved 12/15/87 

Revised 7/25/95 

Revised ___________ 
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01.2   102 The Name of the School District 

 

 

The name of the school district shall be Intermediate School District 917.  It is 

this name that the school district shall use in the conduct of all its business 

including titles, contract, signs, letterheads, publications and official notices; and 

in all litigation and conveyance of property. 

 

The official school district legal identification is Intermediate School District 917, 

as designated by the Minnesota commissioner of Education authorized under 

Minnesota Statue 122.03. 

 

 

 

 

 

Board Approved 12/15/87 

Revised 7/25/95 

Reviewed _________________ 
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01.3    103 School District Boundaries 

 

 

The official School District 917 boundaries shall be inclusive of the total bounded 

area within the participating districts.  The participating districts include District 

191,  Burnsville; District 192, Farmington; District 200, Hastings; District 199, 

Inver Grove Heights; District 194, Lakeville; District 195, Randolph; District 196, 

Rosemount/Apple Valley/Eagan; District 6, South St. Paul; and District 197, West 

St. Paul/Mendota Heights/Eagan, and District 271, Bloomington. 

 

School District 917 attendance boundaries for special education and secondary 

vocational technical education programs shall be inclusive of that area within the 

boundaries of the aforementioned participating school districts. 

 

School District 917 boundaries for tax levying purposes shall be inclusive of the 

areas within the boundaries of the aforementioned participating school districts. 

 

 

 

 

 

Board Approved 12/15/87 

Revised 7/25/95 

Reviewed _______________________ 
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100 SCHOOL  DISTRICT 

  

 102 104 EQUAL EDUCATIONAL OPPORTUNITY 
 

I. PURPOSE 
 

The purpose of this policy is to ensure that equal educational opportunity is provided for 

all students of the school district. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. It is the school district’s policy to provide equal educational opportunity for all 

students.  The school district does not unlawfully discriminate on the basis of 

race, color, creed, religion, national origin, sex, marital status, parental status, 

status with regard to public assistance, disability, sexual orientation or age.  The 

school district also makes reasonable accommodations for disabled students. 

 

B. The school district prohibits the harassment of any individual for any of the 

categories listed above.  For information about the types of conduct that constitute 

violation of the school district’s policy on harassment and violence and the school 

district’s procedures for addressing such complaints, refer to the school district’s 

policy on harassment and violence. 

 

C. This policy applies to all areas of education including academics, coursework, co-

curricular and extracurricular activities, or other rights or privileges of enrollment. 

 

D. It is the responsibility of every school district employee to comply with this 

policy conscientiously. 

 

E. Any student, parent or guardian having any questions regarding this policy should 

discuss it with the appropriate school district official as provided by policy.  In the 

absence of a specific designee, an inquiry or a complaint should be referred to the 

superintendent. 

 

Legal References: Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment 

and Violence Policy) 

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act) 

20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of 1972) 

 

Cross References: Policy 402 (Disability Nondiscrimination) 

Policy 413 (Harassment and Violence)  

 

 
      Boar d Appr oved: 12/ 5/ 2006 

Revi ewed ______________ 
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1.   100     SCHOOL DISTRICT 

  

1.5     105  Mission Statement of Intermediate School District 917 

 

 

 

Intermediate School District 917 serves as a quality, cost effective resource for member 

school districts committed together to success for all learners. 

 

 

 

 

 

 

Board Approved 12/15/87 

Revised 12/3/2013 

Reviewed __________________ 
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1. THE SCHOOL DISTRICT 
 
 1.41 Policies Resulting from the Mission Delineation Process 

 

FINAL RESULTS OF 

MISSION DELINEATION PROCESS 

1994 - 1995  
 

1) The mission of Intermediate School District 917 is to complement and supplement learning 

opportunities with member districts and others for special education, vocational education 

and other students as determined by member districts. 

 
 (The above mission statement was developed at the first Committee-of-the-Whole Workshop 

facilitated by Dr. Robert Terry on September 27, 1994.) 
 

2) Intermediate School District 917 Mission Premises 
1.  The highest priority of ISD 917 is to provide quality programs cost effectively. 
2.  Members will abide by both the letter and intent of state statutes when making decisions  
 relative to ISD 917. 
3. There should be some enticement for districts to be members of ISD 917. 
4. The member districts need assurance of student slots in ISD 917 programs. 
5. Building organizational and program continuity within ISD 917 is a positive. 
6.  Generally, long term planning, decisions, and commitment are better than short term. 
7.  Generally, it is better to purchase facilities rather than lease them because it is more cost effective. 
8.  ISD 917 member districts abide by the basic cooperative premise, "What's good for the group?" 
9.  All things being equal, ISD 917 member districts will make decisions based on the  
philosophy of working cooperatively. 
10.  ISD 917 will be the cooperative of first choice to meet the educational program needs of 
 member districts.   

 11. Ease of student access to programs is important. 

 

3) The Intermediate School District 917 Membership fee is set at $25 per member district WADM.  
Furthermore, the $25 membership fee is dedicated, 3/11ths of the $50 levy ($13.64) for special 
education, and 2.5/11ths of the $50 levy ($11.36) for secondary vocational.   

 
4) The Mission Delineation Sub-Committee and the Member District Superintendent's Advisory 

Committee have recommended to the ISD 917 School Board that the current Administrative 
structure remain in place at least through the 1995-96 school year.  The Administrative structure 
issue will be reconsidered at a later date when more information is available.  Some of the 
information needed includes the results of the 1995 legislative session; student enrollment in 
Secondary Technical Center and Special Education programs for 1995-96; and updated financial 
information.  The superintendents also recommended that ISD 917 fund balances be used to pay for 
a continuation of the current Administrative structure should that be necessary.  Among other 
issues, the importance of maintaining the current Administrative structure during the transition 
period (1995 to 1997) was emphasized.  That transition period includes the mega merger and the 
withdrawal of ISD 196.  Issues that the ISD 917 Administration will be focusing on in the future 
include the following:  attracting new member districts; establishing one or more additional 
academies at various locations in the county; additional facilities at other locations in the county, 
especially for the Special Education IDEA program; the mega merger transition; the withdrawal of 
ISD 196; marketing ISD 917 programs and providing the educational components for the Dakota 
County Juvenile Detention Facility and the Dakota County Extended Day Program for Juveniles. 

 
5) The Member District Superintendents agreed by consensus that ISD 917 exists to meet common 

needs, and that it is critical for the member districts to be working together.  That member districts 
will not "shop around," they will provide their own programs in their respective school districts when 
they can, when they cannot they will look to ISD 917 for assistance.  The bottom line with the group 
is that the member districts will cooperate.  If they have concerns about programs, costs, or anything 
related to ISD 917 they will talk about those concerns and make appropriate changes. 

 

101



 

 

6) The Member District Superintendents have agreed by consensus that the ISD 917 School Board 
should continue in its current form, represented as per statute, by one School Board Member from 
each member district. 

 
7) The Member District Superintendents have agreed that a Superintendent's Advisory Committee 

should meet on a regular basis.  These meetings will occur prior to regular Dakota County Area 
Superintendent's Association meetings.  From time to time it will be necessary to have a combined 
meeting with Superintendents and ISD 917 School Board Members.  These meetings will be 
specially scheduled. 

 
8) The Member District Special Education Directors should continue to meet on a regular basis, as 

they have in the past. 
 
9) A Secondary Vocational Advisory Committee will be established.  This committee will meet 

regularly, approximately 7-9 times each year. 
 
10) Member District Business Managers are encouraged to attend the regular monthly Dakota County 

School District Business Managers meetings.   From time to time it will be necessary for the 
Business Managers to make important logistical decisions regarding financial issues involving their 
districts and ISD 917.  

 
11) APPLICATION OF THE $25 MEMBERSHIP FEE 
 
 The $25 membership fee shall be applied pro-rata based upon the cost of programs for both Special 

Education and the Secondary Technical Center.  
 
 (As previously stated the Secondary Technical Center programs, including the Technology careers 

Academy, will receive 2.5/11ths of $50, or $11.36.   Special Education will be allocated 3/11ths of 
the $50, or $13.64.  Combined this equals the $25 membership fee.)  This application of the $25 
member-ship fee is effective July 1, 1995.  (This is a change.  Previously an equal dollar amount 
was applied per student to each program without regard to the cost of the program, the new system 
will be pro-rata based on the cost of each program.) 

  
 Example:  $400,000 collected in membership fees -- Total program costs are $1,000,000.   

Program A costs -- $750,000 (75% of the total) Program B costs -- $250,000 (25% of the total). 
 
 This results in $400,000 times 75% being applied against Program A, and 25% being applied against  

Program B, regardless of the number of FTEs in each program.  This means that the membership fee covers  

the same percentage of the cost in each program regardless of how much that program costs per FTE. 
 
12) NON-MEMBER DISTRICT FEES 
  

 Option A 
 Non-member districts will pay the cost of each program per FTE plus 5%, in return for guaranteed slots 

(after the member districts have the first option on the student slots they want), and the non-member districts 
will pay for the guaranteed slots whether they use the slots or not. 

 Option B 
 Non-member districts will pay cost plus 10% for student slots which will be offered on a space available 

basis and they will only pay for the student slots which they actually use. 
 

1) ISD 917 will not add incremental program sections for non-member district students. 
2) Member districts have first preference.  ISD 917 will strive to maintain a safety net for member district students. 
3) Non-member district students will be admitted on a space available basis. 
4) ISD 917 will bill back to both member and non-member districts for extraordinary services as is presently done. 
5) The Administration of ISD 917 is authorized to negotiate special deals with non-member districts which will be 

advantageous to all concerned. 

 
 
  
 

13) PAYING FOR ISD 917 FACILITY LEASES 
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 All member districts will levy to pay for ISD 917 building leases based on each member district's 
total adjusted marginal cost pupil units (AMCPU).  The cost of facility leases will also be added to 
the program costs billed to non-member districts.   

 
14) PAYING FOR TECHNOLOGY CAREERS ACADEMY (TCA) OPERATING COSTS  
 TCA operating costs shall be paid for in the same way as other Dakota County Secondary Technical 

Center programs. 
 

Approved by Board 8/22/95 
Revised on 5/16/00 
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1. School District 

 

 1.4 Memorandum of Agreement 

 

   1.42  Application of the Member District Membership Fee 

 

Each Member District shall pay a membership fee to Intermediate School District 

917.  The amount of each Member District’s membership fee shall be determined 

by multiplying $25 times the current year Weighted Average Daily Membership 

(WADMs) for that district. The $25 per WADM Membership Fee will continue to 

be applied 6/11 or $13.64 to Special Education and 5/11 or $11.36 to Secondary 

Vocational.  Each Member District’s membership fee will be applied dollar for 

dollar as a down-payment on that district’s annual tuition.  This change in 

applying the $25 membership fee shall begin with the 1997-98 fiscal year. 
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1. SCHOOL DISTRICT 

 

1.5 Statements of  Mission 

 

1.52 Mission Statement for Special Education Programs 

 

 

 

The mission of the special education programs of Intermediate School 

District 917 is to provide students with disabilities an appropriate 

individualized educational program in collaboration with their home 

district. 

 

These programs and services are offered because the local school districts 

desire comprehensive special education services that can be offered with 

enhanced efficiency through a cooperative arrangement under the 

direction of District 917. 

 

 

Approved:  Special Education Staff Advisory Committee 11/19/97 

Member District Special Education Directors  11/24/97 

 

 

Approved by Board 12/15/87 

Revised 1/20/98 

 

 

 

 

105



 

 

 

1. SCHOOL DISTRICT 

 

1.6   Statements of  Mission 

 

1.62 Belief Statement for Special Education Programs 

 

 

 

Whereas public education is a fundamental right of all children and youth 

and whereas every person is entitled to an equal opportunity to obtain an 

education, the District 917 Board upholds the following beliefs as a basis 

for program decisions: 

 

1. All students are valued equally. 

 

2. All students can learn, including students with disabilities. 

 

3. Students with disabilities must be served in a safe environment 

appropriate to their educational needs. 

 

4. Educators from the local school districts, District 917 and other 

agencies must cooperate to achieve comprehensive student-

centered services. 

 

5. The school district in which the student resides is legally 

responsible for the special education services provided to the 

student; therefore, District 917 must be responsive to the 

expectations of the local school districts. 

 

 

 

 

Approved:  Special Education Staff Advisory Committee 11/19/97 

Member District Special Education Directors  11/24/97 

 

 

Approved by Board 12/15/87 

Revised 1/20/98 
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Intermediate School District 917 2017-2018 Calendar 
(Cedar School, Riverside/New Chance, AEC, TESA, Options, Anthony Louis Center, DCALS/DCALS North, LEC, YTP) 

 

Draft 3/28/17   Page 1 of 2  

July 2017 
 

 August 2017  September 2017  October 2017 

Mon Tue Wed Thu Fri  Mon Tue Wed Thu Fri  Mon Tue Wed Thu Fri  Mon Tue Wed Thu Fri 

3 4 5 6 7   1 2 3 4      1  2 3 4 5 6 

10 11 12 13 14  7 8 9 10 11  4 5 6 7 8  9 10 11 12 13 

17 18 19 20 21  14 15 16 17 18  11 12 13 14 15  16 17 18 19 20 

  

24 25 26 27 28  221 22 23 24 25  18 19 20 21 22  23 24 25 26 27 

31      28 29 30 31   25 26 27 28 29  30 31    

Teacher 
Days 

  0  Teacher 
Days 

  4  Teacher 
Days 

  20                     Teacher 
Days 

       20 

Student 
Days 

  0  Student 
Days 

  0  Student 
Days 

       19  Student 
Days                   

       19 

November 2017  December 2017  January 2018  February 2018 

Mon Tue Wed Thu Fri  Mon Tue Wed Thu Fri  Mon Tue Wed Thu Fri  Mon Tue Wed Thu Fri 

  1 2 3      1  1 2 3 4 5     1 2 

6 7 8 9 10  4 5 6 7 8  8 9 10 11 12  5 6 7 8 9 

13 14 15 16 17  11 12 13 14 15  15 16 17 18 19  12 13 14 15 16 

20 21 22 23 24  18 19 20 21 22  22 23 24 25 26  19 20 21 22 23 

27 28 29 30   25 26 27 28 29  29 30 31    26 27 28   

Teacher 
Days 

  19  Teacher 
Days 

  15  Teacher 
Days 

  21  Teacher 
Days 

  19 

Student 
Days 

  18  Student 
Days 

  15  Student 
Days 

   20                 Student 
Days 

  19 

March 2018  April 2018  May 2018  June 2018 

Mon Tue Wed Thu Fri  Mon Tue Wed Thu Fri  Mon Tue Wed Thu Fri  Mon Tue Wed Thu Fri 

   1 2  2 3 4 5 6   1 2 3 4      1 

5 6 7 8 9  9 10 11 12 13  7 8 9 10 11  4 5 6 7 8 
 

12 13 14 15 16  16 17 18 19 20  14 15 
 

16 17 18  11 12 13 14 15 

19 20 21 22 23  23 24 25 26 27  21 22 23 24 25  18 19 20 21 22 

26 27 28 29 30  30      28 29 30 31   25 26 27 28 29  

Teacher 
Days 

  17  Teacher 
Days 

  21  Teacher 
Days 

  22  Teacher 
Days 

   5.5 

Student 
Days 

 SpEd
Sec  

     17 
     16                

 Student 
Days 

 Sec 
SpEd 

21  
20 

 Student 
Days 

  22  Student 
Days 

          5 

 

            185 Total Teacher Days* 

            174 Total Student Days 

 

 No school for staff or students  First and Last Day of School 

 
 JSC in session only 

 Staff In-service/Conferences-No school all 

students  
 ½ day teacher in-service day-No school all students   See page 2 for details 

 DCALS/DCALS North staff in-service 

No school DCALS/DCALS North students only 
 Special Ed conference day – no school special ed students 

DCALS/DCALS North school day 
 No school Cedar School 

only, sub for Nov 3th  
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Intermediate School District 917 2017-2018 Calendar 
(Cedar School, Riverside/New Chance, AEC, TESA, Options, Anthony Louis Center, DCALS/DCALS North, LEC, YTP) 

 

Draft 3/28/17   Page 2 of 2  

August 28-Sept 1 Five In-Service Days (No school for students) 

 
January 22 Teacher In-service Day – No school students 

Includes Para training at Dist 192 and 194 

September 4 Labor Day (No school for staff/students) February 19 

 

President’s Day (No school staff/students) 

     
September 5 First Student Day March 23 DCALS/DCALS North staff in-service 

No school DCALS/DCALS North students only 

October 18 

 

 

October 19-20 

Teacher In-service Day – No school students 

Includes Para training - except at Dist 192 and 194 

 

Education Minnesota Conference 

(No school for staff/students) 

March 26-30 

 

 

April 13 

 

 

 

Spring Break (No school for staff/students) 

 

 

Special Ed staff in-service/conferences - No School 

for special ed students 

 

 

November 3 Teacher In-service Day/Conferences - No school  

For students except Cedar School is in session 

 

  

November 7 No school Cedar School students only-election site 

Cedar School Conference day  

May 29 Memorial Day (No school for staff/students) 

November 22 Teacher in-service day-No school all students  

 

 
 

 

November 23-24 Thanksgiving (No school for staff/students) June  7 Last Student Day 

December 22–Jan 1 Winter Break  (No school for staff/students) June 8 Last Day teacher ½  in-service day 

January 15 Martin Luther King Day (No school staff/ students)    

    
 

1.  Staff assigned to District 917 special ed programs housed in schools that have regular K-12 programs will follow the calendar of the host district. 

2.  An additional .5 staff day is counted for evening Open House/Parent Night (Sept or Oct depending on program and site). 

3.  2 night sessions = 1 teacher day (Special Ed has evening conferences in November and April, DCALS/DCALS North have student of distinction, 

 graduation or other night events). 

4.  Itinerant staff work calendars will be confirmed by the Director of Special Education. 

5.  Juvenile Services Center only:  July 5 - August 7, 2017 (24 days staff and students). 

6. Juvenile Services Center only:    June 8 - 18, 2018         

7. Juvenile Services Center only:   July 9 – August 9, 2018 

8. Special ed Extended School Year will be Monday –Thursday, July 11 – August 3, 2017 (Staff prep day July 10, 2017)                                                        

9.  *Note:  First year teachers work 187 duty days which includes August 24 and 25, 2017.  Second year teachers work 186 duty days which 

 includes August 25, 2017. 

                

  

            Students      Teachers      Quarters for DCALS and DCALS North 

 

 Aug. 0  4      First September 5 – November 2 40 days 

 Sept. 19  20   

 Oct. 19  20      Second November 6 – January 19 44 days 

 Nov. 18  19   

 Dec. 15  15      Third January 23 – March 22 42 days 

 Jan. 20  21   

 Feb. 19  19      Fourth April 2 – June 7  48 days 

 Mar. 17/16 17   

 Apr. 20/21 21       

 May 22  22      Semesters for Special Ed sites that follow the 917 calendar  

 June 5  5.5  

          First September 5 – January 19 84 days  

 Nights   1.5   

          Second January 23 – June 7  90 days  

 Totals 174  185   
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TO:  School Board 

FROM:  John Christiansen 
 
DATE:  March 30, 2017 
 
RE:  Treasurer Prior Approval of Bill Payments 
 
 
At our March Board meeting, Treasurer Dan Cater asked to have the board approved directive to have 
the Board Treasurer approve bill payments that may occur during the time between Board meetings 
discussed at the April board meeting. 
 
JC:ljb 
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RESOLUTION RELATING TO THE TERMINATION AND NONRENEWAL OF THE TEACHING 

 CONTRACTS OF AMANDA BOEHMER, BRENDA CROELL, SHAE ELLIOTT, SHELBEE JAEGER,  
GABRIELA KUBIK, JOSEPH LORENTZ, ALYSSA MCDONOUGH, CAILIN MCGRATH, LEAH PALMA,  

CHRISTINE QUINN, ANGELYN WEBER 
 
 

WHEREAS,  AMANDA BOEHMER, BRENDA CROELL, SHAE ELLIOTT, SHELBEE JAEGER, GABRIELA KUBIK, 
JOSEPH LORENTZ, ALYSSA MCDONOUGH, CAILIN MCGRATH, LEAH PALMA, CHRISTINE QUINN, ANGELYN 
WEBER are probationary teachers in Intermediate School District 917. 
 
BE IT RESOLVED by the School Board of Intermediate School District No. 917, that pursuant to Minnesota 
Statutes 122A.40, Subdivision 5, that the teaching contracts of AMANDA BOEHMER, BRENDA CROELL, 
SHAE ELLIOTT, SHELBEE JAEGER, GABRIELA KUBIK, JOSEPH LORENTZ, ALYSSA MCDONOUGH, CAILIN 
MCGRATH, LEAH PALMA, CHRISTINE QUINN, ANGELYN WEBER, probationary teachers in Intermediate 
School District No. 917, are hereby terminated at the close of the current 2016-2017 school year. 
 
BE IT FURTHER RESOLVED that written notices be sent to said teachers regarding termination and 
nonrenewal of contract as provided by law, and that said notice shall be in substantially the following 
form: 
 
    NOTICE OF TERMINATION 
       AND NONRENEWAL          
  NAME 
  STREET 
  CITY, STATE  ZIP      
 
  Dear NAME: 
 
  You are hereby notified that at a regular meeting of the School Board of Intermediate 

School District No. 917 held on April 4, 2017, a resolution was adopted by a majority roll 
call vote of the Board to terminate your contract effective at the end of the current 
school year and not to renew your contract for the 2016-2017 school year.  Said action 
of the Board is taken pursuant to M.S. 122A.40, Subd. 5. 

 
  You may officially request that the School Board give its reasons for the nonrenewal of 

your teaching contract.  However, such request must be received within ten days after 
the receipt of this notice. 

 
  Yours very truly, 
 
  SCHOOL BOARD OF  
  INTERMEDIATE SCHOOL DISTRICT NO. 917 
  ________________________________________  
  Clerk of the School Board 
 
The motion for the adoption of the foregoing resolution was duly seconded by Member _____________, 
and upon vote being taken thereon, the following voted in favor thereof:  ______ and the following 
voted against the same:   none.    
 
Whereupon said resolution was declared duly passed and adopted. 
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TO:  School  Board 

FROM:  John Christiansen 

DATE:  March 29, 2017 
 
RE:  Request for Leave of Absence Pursuant to MS 179A.07 
 
 
 
This agenda item is related to a request from Steve Winge, an employee who has been on a leave of 
absence for five years.   As I stated in my letter to him, I am not recommending we approve an 
additional leave for the 2017-2018 school year.  My recommendation is based on the current teacher 
candidate shortage and the difficulty in finding and retaining staff who are employed to replace a person 
on a leave of absence. 
 
JCB:ljb 
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DRAFT 
 

SUPERINTENDENT’S EVALUATION June _____________ 

 

1 Unacceptable performance   4 Very good performance 

2 Improvement needed    5 Outstanding  performance 

3 Meets expectations    UA  Unable to answer 

 

Please circle your rating. 

 

Essential Functions 

 

1. Identifies and establishes district priorities, policies and procedures. 

 Comments: 

 

 

 

 

2. Communicates with district residents, employees, students, the School Board and community organizations? 

 Comments: 

 

 

 

3. Supervises, evaluates, supports and provides leadership to district administrators and office support personnel. 

 Comments: 

 

 

 

 

4. Provides educational leadership for various committees and task force groups. 

 Comments: 

 

 

 

5. Develops the School Board meeting agendas; provides leadership direction and recommendations to the School 

Board. 

 Comments: 

 

 

 

6. Provides educational leadership throughout the District and communities with parents and business leaders. 

 Comments: 

 

 

 

 

7. Represents the District at community, regional, state and national meetings, functions and/or activities. 

 Comments: 

 

 

 

 

 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 
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DRAFT 
 
 

 

8. Works with resolving concerns and issues within programs, buildings and the District. 

 Comments: 

 

 

 

9. Reviews proposed budget; assists with submitting proposed budget to the School Board for approval. 

 Comments: 

 

 

 

 

 

10. Reviews and prepares written reports and recommendations for the School Board and various committees. 

 Comments: 

 

 

 

 

 

11. Directs the human resources functions including contract interpretations and labor negotiations. 

 Comments: 

 

 

 

 

 

 

Superintendent/School District Goal One 

Superintendent/School District Goal Two 

Superintendent/School District Goal Three 

Comments: 

 

 

 

 

Superintendent/Professional Goal One 

Superintendent/Professional Goal Two 

Superintendent/Professional Goal Three 

Comments: 

 

 

 

Superintendent Self-Evaluation Narrative on Goal Progress Provided 

 

 

Board Member Name: ___________________________________________________________ 

a. (optional) 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 

1   2   3   4   5    NA 
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