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REGULAR SCHOOL BOARD MEETING Tuesday, June 7, 2016 
  

 

AGENDA: 

I. Call to Order - Vice-Chair Erickson  

II. Conduct Pledge of Allegiance - Vice-Chair Erickson  

III. Visitors opportunity to be heard - Vice-Chair Erickson  

IV. Additions to the agenda - Vice-Chair Erickson  

V. Good News Report - Directors 3 

VI. Consent Items - Vice-Chair Erickson  

A. Minutes, May 3, 2016, School Board Regular Meeting,  John Christiansen 29 

B. Minutes - School Board Work Session, May 3, 2016 - John Christiansen 32 

C. Personnel Considerations - John Christiansen 33 

VII. Donations - Vice-Chair Erickson 42 

VIII. Business Manager’s Report - Nicolle Roush  

A. Review and Approve Payment of Bills 43 

B. Review and Approve Wire Transfers 50 

C. Review and Approve Investment Report 66 

IX. New Business  

A. Resolution Terminating Probationary Support Service Staff - John Christiansen 68 

B. Approve sale of Construction Trades House - Nicolle Roush 69 

C. Approve budget for 2016-2017 - Nicolle Roush 70 

D. Approve Ten-Year Maintenance Plan - Nicolle Roush 82 

E. Approve Resolution for Long-Term Facilities Maintenance Levy- Nicolle Roush 83 

F. Approve Bids for Alliance Remodel Project - Nicolle Roush 85 

G. Approve Superintendent John Christiansen as Identified Official with Authority to approve access to the 

External User Access Recertification System for MDE - John Christiansen 

 

H. Set July meeting date - John Christiansen  

I. Board consideration of approval of contracts for 2016-2017 for Licensed Psychologist (Mental Health 

Programming), Board Certified Behavior Analyst, Mental Health Coordinator, and Mental Health Professional - 

John Christiansen 

87 

J. Board Consideration of Approval of Change of Status for Three Secondary Program Positions - John 

Christiansen 

89 

K. Closed Sessions, as per Minn. Statute 13D.05, Subd. 3, to review Superintendent Evaluation  

L. Review and Approve Supt. John Christiansen's 2015-2016 and 2016-2017 salary - Vice-Chair Erickson 90 

SCHOOL BOARD CALENDAR INFORMATION SCHOOL BOARD CALENDAR INFORMATION 

 June 7, 2016 - 1:00 PM, Lakeville North High School DASH Graduation, 19600 Ipava Avenue 

West 

 June 8,12:30 PM, TESA Graduation, DCTC Center Commons 

 June 8, 1:00 PM, DCALS North Graduation, 150 E. Marie Avenue, West St. Paul 



 June 8, 7:00 PM, DCALS Graduation-DCTC Campus 

 June 9, 2016 - 10:00 AM, Deaf/Hard of Hearing Preschool Graduation, Gym, Early Learning Services Center, 

Diamondhead Education Center, 202 W. Burnsville Parkway 

 



Good News 
Special Education 

June 7, 2016 
 

 Ann Mayes, ISD 917 Teacher of Deaf/Hard of Hearing, presented to a small group of 
staff at Heritage eSTEM Middle School in District 197 on April 29. 
 She used the very informative and compelling video, Access to Captioning in the 
Classroom, recently produced January, 2016 by Taylor Thomas, ISD 917 Teacher of 
Deaf/Hard of Hearing, Donna Greenfield, ISD 917 Educational Audiologist, and Ms. 
Mayes to educate the group about the impact of hearing loss and the need for closed 
captions and subtitles in the classroom (link: https://vimeo.com/154598088).  The 
presentation was very well-received and made a significant impact on the group, as 
evidenced by their request that the presentation be made to the larger building staff in 
the future.  One staff member commented that the theme of the school has been 
‘equality’ yet, “If captions are not turned on, then students with a hearing loss do not 
have equal access!“  The intent of all the work these professionals put in to produce this 
excellent and powerful video consisting of simulations was to be able to make exactly 
this degree of impact on staff in which meaningful connections were made based on the 
video experience, and which in turn is intended to result in much improved access to 
instruction and learning via captioned media for learners who are deaf/hard of hearing, 
as well as for all learners.   
 

 On May 16, Craig Horejsi, ISD 917 Teacher of Blind/Visually Impaired, and Sarah 
Johnson, ISD 917 Orientation And Mobility Specialist, accompanied students from ISD 
917-member districts who participated in the Metropolitan Educational Cooperative 
Service Unit’s (Metro ECSU) community outing for learners in grades 3 through 8 who 
are blind/visually impaired.  Community Participation Days are opportunities for 
students to meet other students with visual impairments from the St. Paul/Minneapolis 
metropolitan area.  This year's event was held at Target Field, the Minnesota Twins’ 
stadium, in Minneapolis.  The focus of the field trip was learning about the language of 
baseball and how it is part of our daily lives.  The students participated in a tour of 
Target Field (including being allowed to feel the grass on the field!) and learned more 
about baseball language and idioms.  The students traveled to and from Target Field on 
the Metro Light Rail, giving them the opportunity to learn more about the mass transit 
options available in the metro area.  The students thoroughly enjoyed learning more 
about baseball while socializing with their peers.  They are already looking forward to 
what is planned for next year's field trip! 
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https://vimeo.com/154598088


 

 

 

 The Health and Wellness Summit for Learners who are Deaf/Hard of Hearing on May 19, 
2016 at Conway Community Recreation Center was a SMASHING success! Over 
250 elementary learners from the metro area attended the event with 20 middle and 
high school volunteers.  Of these, 41 students served by ISD 917 participated. Students 
participated in various fitness activities including soccer, yoga, and an obstacle course, 
as well as interactive presentations from the Ramsey County Health Department, the 
American Heart Association, HealthPartners, Burnsville Police Department, and 
two Audiologists. Students were given time to interact and meet other students while 
they enjoyed Dilly Bars donated by the DQ Cares Foundation. Taylor Thomas, ISD 917 
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Teacher of Deaf/Hard of Hearing, is to be highly commended on her initiative 
and countless hours of work serving in the primary leadership role for this 
amazing event!  Ms. Thomas, in addition to three other Teachers of Deaf/Hard of 
Hearing from districts 196 and St. Paul Public Schools, in partnership with The Sanneh 
Foundation, spent the last year planning and organizing this event to give students with 
hearing loss an opportunity to meet and interact with one another while learning 
important information about their health and wellness. A GoFundMe started by Taylor 
Thomas raised over $1,000 to purchase soccer balls for every student that attended the 
event to encourage them to stay physically active at home.  
 

 
 

 
 

 The 9th and 10th grade students in Brenda Szoka’s class in the Cedar SUN program have taken 
numerous plastic shopping bags and turned them into useable sleeping mats for the homeless.  
The plastic bags were donated by several individuals. The bags came from a variety of stores 
which added to the various colors in the mats.  It took approximately 500 bags to make one mat, 
that was about 3 ½ feet by 5 ½ feet. 
 
To make the mat the students learned how to fold the bags in a certain manor so that they 
could be cut into plastic loops. Each bag made 4 plastic loops.  The plastic loops then were tied 
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together using a slip knot.  This made the plarn (plastic yarn).  The plarn was rolled into balls 
until it was ready to be used.  The plarn was then crocheted using a 10 size hook.  One of the 
students in the class learned how to crochet the plarn.  The mat took several weeks to make. 
With everyone’s help the class was able to make 2 mats. 

 
Brenda took the plastic mats to Harbor Lights a Salvation Army homeless shelter in Minneapolis.  
One of the mats was given to an elderly woman and the other to a teenage boy, both recipients 
were extremely grateful.  Many other homeless individuals asked if we would be making more 
mats in the future. The plan is to but that depends on all of you.  We need more plastic bags to 
continue this project. If you would like to help the homeless and reduce waste from reaching 
our environment please save your Cub, Wal-Mart, Target etc. shopping bags and send them to 
us at Cedar School.  
 

 
 

 TESA Works made $1046.56 as result of on-going dismantling and recycling of computers this 
school year. 
 

 Students in TESA participated in a “Health Fair” on Thursday May 12. The event promoted 
healthy movement activities as well as healthy snacks. The morning portion of the event was 
centered on education, and the afternoon portion allowed students the opportunity to apply 
and practice what they learned.  

 

 Student’s in Ms. McGrath’s room at the Youth Transition Program completed an in depth study 
of South Asia’s geography, history, and culture today. As a culminating project and assessment, 
students selected a topic (at random) and were tasked with creating a magazine page on their 
selected topic. First, students practiced reviewing material and taking short, directed notes. 
Next, they used their notes to draft an article, and participated in a “guided” self-editing with 
their teacher. Students then drafted a mock magazine page, detailing what kinds of pictures 
they wanted and how their page was to be organized. Lastly, students created their magazine 
pages using Microsoft Publisher. We put them together and the final products looked fantastic! 
The students were excited, proud, and couldn’t wait to share their magazines with their peers 
and staff! 
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 On the afternoon of Wednesday May 11, the 10th and 11th graders in the New Chance program 
attended a job fair held at Canterbury Park.  The students were able to explore different careers 
they could go into after they finish school.  They learned about future options in the military, the 
government, management, and many trade jobs.  One of the highlights for the students was 
that they were able to learn about jobs in construction. The students were able to speak directly 
to the companies and employees to learn about different aspects of the jobs; such as education 
requirements, salaries, and advancement opportunities that would come along with 
employment.  
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 Students from upper level SUN classrooms at Alliance Education Center have been participating 
in a 7-week Career Success program through Junior Achievement.  Each week, a volunteer from 
the community comes in to discuss topics and lead activities that emphasize skills needed in the 
working world.  Topics include Critical Thinking and Creativity, Problem Solving, Communication 
and Conflict Management Skills, Collaboration and Creativity.  This class has provided students 
the chance to connect with a community member outside of the school and hear about the 
working world from a different perspective.    
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The Lebanon Times 

Richelle’s favorite thing about 

working at T.E.A  is getting to 

know people. I asked why she likes 

to work here and she said, “Because 

I like hearing about peoples’ day 

and when they talk to me”. Rich-

elle’s first job was Subway “Eat 

Fresh”. Before Richelle worked here 

she worked at a Transportation 

Company. In school Richelle was a 

straight A+ student. I asked Rich-

elle what is one of the biggest 

things she has done in her life that 

she is proud of? Richelle 

said,“Being a mom and being there 

for my kids while being a single 

mom”. Then Richelle and I were 

talking and I asked what was the 

biggest rule in her house growing 

up and she said, “Having to wear 

socks at all times because my Dad 

hates feet. To this day my Dad 

leaves socks on the porch for when 

we come over to their house”. The 

name of Richelle’s first phone was a 

“Nokia”. Richelle’s first pet was 

named Pebbles. She said that she 

buys her candy from the Dollar 

Store.  

 All About Richelle 

2016 May       Lebanon Education Center—ISD 917 

Students of the Month  

 

Summer BBQ 

By: Gabriella 

By: Andy 

 
How to Grill (from WikiHow) 
1. Get tools – Gather these tools before you 
start grilling:  

- Tongs,  
- Oven mitts, 
- The food you want to cook, 
- Lighter fluid (depending on grill and 
fuel needed), 
- Spatula, 
- Grill brush 
- Temperature reader (thermometer), 
- keep a fire extinguisher nearby 

 
2. Select Grill – Choose the grill that you 
want to use, whether it be a Public Park 
Grill, and Propane vs Charcoal, Gas vs Char-
coal 
 
3. Start the Grill – Most gas grills have set-
tings via dials and switches, however some 
charcoal grills are just simply metal rods 
over a small fire pit. 
 
4. Using your Grill -- Monitor the food that 
you are cooking, keep in mind that each type 
of food has different directions, instructions, 
and specific details; so make sure you read 
more about each individual item before you 
try to grill. 
 
5. Eat the Food – Enjoy eating the food that 
you cooked on your grill! 
 
6. Cleaning your Grill – Once the grill is 
turned off and all fires extinguished, use a 
cloth, a grill brush, some steel wool and 
some water and/or cleaning spray to rid 
your grill top of any excess coal or food par-
ticles. Make sure to clean the Grill Grate, the 
Burner Protectors, and the Burners them-
selves. 
 
Additional Tips: 
- Since you are working with fire, so be very 
careful with where you are grilling. Do not 
grill in an enclosed space, such as a garage or 
a gazebo. 
- With charcoal grills (sometimes) you can 
use a wide variety of wood chip types in-
stead of coals, which will change the flavor 
and taste of the food that you are cooking. 

The students of the month are: 

** Leo 

** Hannah 

** Jestin 

 

Congrats to all three of you!!  
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The Lynx Lowdown 

Announcements from the Front Office  

Boyo’s Recipe 

Humor Highlights 

1. What do you call an old snowman? 

2. What did the nosey pepper do? 

3. Why are ghosts bad liars?  

1. Water 2Get jalapeno buisness 3.You can see right threw them  

 ABC Days 

The last 26 days of school we will be  

celebrating a letter each day as a count-

down.  Starting on May 4th with the letter 

A. 

Ingredients 

2½ cups brown sugar 

2 cups water (for making syrup) 

2 whole coconuts, husked and grated 

1 cup water (for coconuts) 

2 bay leaves, dried and crumbled 

1 tsp. almond essence or ½ tsp almond extract 

¼ tsp. cream of tartar 

Water 

Method 

Step 1 

Grate the coconut in the blender with about 1 cup of water. Strain, 

but do not squeeze the juices out of it. Set aside the grated coconut. 

Step 2 

Pour the 2 cups of water in a deep heavy pot and throw in the bay 

leaf. Allow it to boil for about 5 minutes. Then pour the sugar into 

the hot water to form light syrup. 

Step 3 

Stir occasionally to test the thickness of the syrup. Pour in the grat-

ed coconut and almond essence. Mix well. Leave to cook. Stir oc-

casionally until the coconut mixture comes away from the sides of 

the pot easily. Remove from heat. 

Step 4 

Sprinkle cream of tartar to the mixture and beat with a spoon for 2 

minutes. Immediately drop spoonfuls on to a fig leaf or non stick 

surface. Allow to harden completely. Turn over to allow the bottom 

to dry. 

Hi LEC students and staff!  

Congrats on finishing out a TOUGH year! 

I am super proud of everyone and all we have accomplished 

at LEC’s first year. I am excited to continue to grow 

together and make LEC our own.  

As the school year winds down, I hope everyone 

is able to continue to build relationships and enjoy the  

time we have together. Even though most of us will be here, 

we all know that there are some smiling faces that we 

will not see walking through the halls next year.  

I want to congratulate our Graduating Seniors, Cody and Andy!!  

Cody started in Ms. Macnally’s class this year and has  

done a great job of bringing laughter and a new 

kind of challenge to the IDEA program. Cody is great with the littles and  

is very athletic. I will definitely miss chatting with him while 

he is hovering at my desk waiting for candy.  

Congratulations, Cody!! I have no doubt that you will do 

something GREAT with your life.  

 

Andy is in Mr. Moga’s class. He has been a  great addition to the class!!  

I enjoy watching him interact with his peers and have no doubt that he is, 

by far, one of the politest people I have ever met. 

Congratulations, Andy!! We will miss you!! 

I hope everyone enjoys the summer!  

If I don’t see you at ESY, I will see ya next year! 

Richelle 
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Sports 

 

 

 Create a new pizza 

 Walk barefoot through the grass 

 Have an overnight movie marathon 

 Play Frisbee golf 

 Catch fireflies 

 Take a bike ride 

 Make smoothies 

 Watch the sunrise 

 Watch the sunset 

 Skip stones 

 Play childhood games 

 Have a watermelon seed spitting contest 

 Put favorite songs on a cd 

Summer Activities 

By: Will 
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Ashley calls us the cheating  chillianares,  so 

the next day instead of pin guard we go to 

the gym. I have my Minnesota ball, will 

throws against the wall and I do my Zach 

Lavine    With the under the legs throw i 

dunked so hard  dunkin doughnuts co work-

ers are put out of their job. Then I did a sec-

ond dunk but it was a double dunk, I did a 

backflip but I had stilts so I was climbing up 

the wall and I jumped off with my moon 

boots and made a basket. After I dunk will 

does a backflip  and dunks it. Then Maggie 

comes in and does a 360 dunk through her 

legs then jumps off Marcos back and makes a 

basket. 

 

To be continues next issue.. 

A story by Nathan 

Caitlyn’s Craft Corner 

Bird Feeder 

Step 1- Start by painting your wooden frame with acrylic 

paints. Let it dry completely! 

Step 2- Cut your plastic canvas so it’s just a little smaller 

than your frame. 

Step 3- Glue it onto the bottom of your feeder. 

Step 4- Thread a piece of string/twine/yarn through all the 

corners of your feeder. Tie the string securely to your 

frame. Leave a tail about 12-14 inches for tying later on. 

Step 5- Grab each of the four, long strings and hold them 

above the frame center. Tie them into one secure knot. 

Step 6- Fill your bird feeder with birdseed and hang where 

you please! 

Stop by the BAT office to ask about the fin-

ished product  and thank you to Aliya for helping 

to make it!! 

- Wooden frame 

- Acrylic paint and paint 

brushes 

- Plastic canvas sheets 

- Glue 

- Strong string, twine, or 

yarn 

- Birdseed 

What you need 
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Good News Report 
Secondary Programs 

June, 2016 
 
*DCTC’s Electrical Lineman program Electrical construction and Maintenance programs donated three 
smart-meters to read voltage, amperage, and Resistance for our equations in electricity unit.  The units 
were donated by Mr. Mike Buck via a vendor, Ed Lethert, from a local Utility.  Also, various resistors, 
LED- lights, and resistor color code cards were donated by Ron Gruenes and Don Deutsch.  
The DCTC program also donated their time by giving our students a  tour of both programs, thank you 
Ron Gruenes, Don Deutsch, Paul Driscoll, and Michael Buck.    
Thanks so much for partnering with DCALS and reaching out to our students to show how a career in 
electricity is within their reach and helping me make math more hands on and interesting.   
Respectfully submitted,  
Lynn Morris, Math teacher, DCALS.  
 
 
*DCALS North will have served 29 students (possibly more) that have or will earn their high school 
diploma's this year. Seven students completed their requirements through third quarter. In the 4th 
quarter, as of now, 22 students will have satisfied their requirements. Thirteen will receive DCALS 
diplomas and 16 from Sibley. There are two or three kids that could satisfy their requirements over the 
weekend or by next week. This is a record number for this facility. I think that is pretty good news! 
Don Williams, Lead Teacher North Campus 
 
 
*DCALS Main Campus has 110 confirmed graduates so far this year! There are 138 students on the grad 
list for Wednesday; 35 of those need to finish up some credits.   
 
 
 
*Good news how we keep working hard to collaborate on team project with the college. The student’s 
sheet rocked and taped the 24’ x 40’ third back room in the Construction Trades building. They also built 
the windbreak fencing out by the driver track training area.  
Paul Landwehr-Construction Trades 
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*Construction Trades ceiling in third stall, which students added to keep it warmer. 
 

 
 
*Construction Trades wall in third stall enclosed and waiting for garage door. 
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*Construction Trades windbreak for outdoor porta potty near driving track at DCTC. 
 

 
 
*On May 10th we celebrated our CTE Student of Distinction Awards night with over 80 students being 
recognized for positive attitudes, quality of work, and overall achievement in our ISD 917 CTE programs.  
Students from all 9 member districts were represented.  We also recognized those students who took 
part in our student organizations of SkillsUSA and FCCLA-HERO. 
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Good NEWS from MEDICAL CAREERS! 

Medical Careers has had a successful month of May and early June.   

Our class took the Skills USA Assessment Test for Nursing Assistant and the scores are as follows: 

In May 2016 we had the students take the SkillsUSA Skills Assessment Examination for Nursing Assistant. At the completion of the 

NA/HHA class, the class average was 66.1%., which is an improvement from 60.1% taken last year at this same time.  The “cut score” 

is 60%. The National Average for this examination is 65.1% and the State of Minnesota average is 59.7%.  We will make the 

recommendation that this will occur at the completion of their program on a yearly basis.   

We had three groups of students complete their 20 hour Clinical Rotation, one at Northfield Retirement and two at Trinity Care 

Center.  The residents loved their cares and conversation.  The students were excited to put their feet in the “real world”, which is 

very different then classroom.  They are excited about taking their State of Minnesota Nursing Assisting Exam, which is being offered 

June 4th, June 8th and June 17th at DCTC. 

Student results taking their State Test on June 4th was positive with 12 of the 14 passing.  We have more students taking it on 6/8.  I 

remind the students they did not fail because of lack of knowledge, they stumbled because of “nerves: . . . . they are re-taking it. 

Our “Scrubs Middle School Camp” is running two camps this summer at DCTC.  First one is 6/13-14, and the second is 6/15-16. 
Carol Lundquist and Becky Rachuy will be conducting medical sessions for the first camp from 8:00 – 4:00 pm. 
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INTERMEDIATE SCHOOL DISTRICT 917 
 

A School Board Meeting of the Intermediate School District 917 School Board was held on May 3, 2016, at 
1300 145th Street East, Rosemount, MN, in the 917 Board Room. 
 
Members Present:  Dick Bergstrom, Dan Cater, Ron Hill, Jill Lewis, Bob Erickson, Deb Clark, Joanne Mansur, 
Melissa Sauser, Vanda Pressnall, and ex-officio member Superintendent John Christiansen. 
 
Members Absent:     none. 
 
Also Present:   Nicolle Roush, Erik VanBrocklin, Melissa Schaller, Sherilyn Frisque, Kitri Kyllo, Greg Vandal, 
and Linda Berg 
 
School Board Chair Jill Lewis called the meeting to order at 5:12 PM. 
 
There were no visitors to be heard. 
 
Kitri Kyllo presented the 917 Teacher of the Spring Quarter award to Sherilyn Frisque. 
 
Greg Vandal reported on the Communications Project and recent survey that was conducted. 
 
The good news reports were presented.    
 
1. Motion by Deb Clark, seconded by Melissa Sauser, to approve the consent items, as presented.  All 

present voted aye.  Motion carried. 

 Minutes:    April 5, 2016, Regular School Board Meeting 

 Personnel:  New Hires:  Brittney Guerrero, Classroom Assistant, effective April 11, 2016; Julie 
MacRae, Teacher of the Deaf/Hard of Hearing, effective August 25, 2016.  Robert Menge, Classroom 
Assistant, effective April 11, 2016.  Rebecca Moe, Classroom Assistant, effective April 19, 2016.  
Amelia Schmitz, Special Education Teacher, effective August 25, 2016.  Sonia Tendrich, Teacher of 
the Deaf/Hard of Hearing, effective August 26, 2016.  Change in Status:  Alisa Herrmann, Program 
Assistant, Maternity Disability Leave effective on or about May 2, 160, through June 9, 2016;  
Manzie Lohrey, Classroom Assistant, leave of absence from Classroom Assistant assignment effective 
April 20, 2016, through June 10, 2016.  Manzie will be working as a Mental Health Practitioner Long-
Term Substitute on a temporary work agreement for the above dates.  Shelby Nutting-Veliz, School 
Social Worker, reduction from .8 FTE to .75 FTE effective August 29, 2016, for the 2016-2017 school 
year only.  Tracie Randall, Special Education Teacher, Medical Leave Request effective April 7, 2016, 
with an expected return date of May 3, 2016.  Laura Tennessen, School Psychologist, continue at .9 
FTE effective August 29, 2016, for the 2016-2017 school year only.   Resignations and Terminations:  
Danielle Gebhard, Sign Language Interpreter, effective May 6, 2016.  Jenna Greenslit, Program 
Assistant, effective April 22, 2016.  Alexis Hardy, Sign Language Interpreter, effective June 9, 2016.  
Betsy Koepke, School Psychologist, effective June 10, 2016.  Jon Mulville, English Teacher, effective 
June 10, 2016.  Abigail Olson, Program Assistant, effective July 28, 2016.  Retirements:  Michele 
Waltman, Program Assistant, effective June 20, 2016. 
 

2. Board Member Bob Erickson, introduced the following resolution:  Resolution to accept the following 
donations in the amount of $8,086:   Arbonne Stress Relieving Body Care Basket by Emily Mateo .  
(Value:  $50);  a Mary Kay Satin Hands Pampering Kit  from Heather Stoesz.  (Value:  $50);  an 18-hole 
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Faribault Country Club certification from Patty LaBeau .  (Value:  $40);  a picnic bag, towels, flip flops, 
sunscreen, and more from Sara Pratt   (Value:  $60);  a wine basket (three bottles) and gift card for a 
wine tasting to from John Christiansen.   (Value:  $60);  four $25 Applebee’s Gift certificates and two 
$25 home Depot Gift certificates from the Teachers/Interpreters’ Union.  (Value:  $150);   $25 Crate 
and Barrel Gift certificate and a $25 Cabela’s Gift certificate from the Health Associate’s union.  (Value:  
$50.);  three $25 gift cards to SA from the Paraprofessional Union. (Value:  $75);  four tickets to the 
TWINS Game on June 4, 2016 from Jason Froelich of Marco.  (Value:  $252);  two $50 gift cards to Dan’s 
Bar in Hastings from Joe Newman of Accelerated Technologies. (Value:  $100); an Avon basket of 
lotions and soaps from Teri Welch.  (Value:  $30);  two $20 Kwik Trip gas cards from Vanda Pressnall.  
(Value:  $40); a $79 Ruby Ribbon Cami from Jean Beattie.  (Value:  $79); a portable Collapsible Cart 
from Jeff Corcoran of School Specialty.  (Value:  $60);  ten $10 gift cards to Kwik Trip from Heartworks.  
(Value:  $100); an Executive Coaching Package for Educators from Betsy Koepke.  (Value:  $700); $25 
from Sam’s Club of Apple Valley.  (Value:  $25); an assorted coffee basket and mug from Eric 
VanBrocklin.  (Value:  $50); a candy/movie basket and $30 Netflix from Melissa Schaller.  (Value:  $50); 
a gardening basket and Bachman’s $15 gift card from Melissa Schaller.  (Value:  $25.); a fishing assorted 
basket from Dave Stoll.  (Value:  $50); a teachers’ supply basket from Cory Langenfeld.  (Value:  $20); a 
Yankee Candle Assortment Basket from Don Budach.    (Value:  $50); a portable rolling cooler with 
picnic supplies from Jennifer Hetland.  (Value:  $60); a crockpot and cooking supplies from Kitri Kyllo.  
(Value:  $60); two $50 Visa’s from Zach Boxrud of Tierney Brothers.  (Value:  $100); a treadmill from 
Wayne and Jan Schaller of White Bear Lake to be used at the Alliance Education Center.  (Value:  $200); 
various medical and nutritional supplies to be used in the 917 DASH Program from Curt and Sheila 
Fallon of South St. Paul.  (Value:  $4,000);  $1,500 to the TESA Program from Dakota County Voiture 
1457, 40 Hommes et 8 Chevaux of Apple Valley.  (Value:  $1,500); The motion for the adoption of the 
foregoing resolution was duly seconded by Joanne Mansur and upon vote being taken thereon, the 
following voted in favor thereof:   Dan Cater, Dick Bergstrom, Deb Clark, Bob Erickson, Jill Lewis, Ron 
Hill, Melissa Sauser, Joanne Mansur, Vanda Pressnall and the following voted against the same:  none.  
Whereupon said resolution was duly passed and adopted.   (Addendum A.) 

 
3. Motion by Joanne Mansur seconded by Ron Hill, to approve the bills from March 29, 2016, through 

April 28, 2016, wire transfers, and investment report as presented by the Business Manager.  All 
present voted aye.  Motion carried. 

 
4. Motion by Ron Hill, seconded by Dick Bergstrom, to review and approve the Blood Borne Pathogens 

Control Plan as presented.  (Addendum B.)  All present voted aye.  Motion carried. 
 
5. Board Member Bob Erickson asked for a motion to introduce the following resolution and waive the 

reading:  Resolution Approving Teachers’ Appreciation Week.  The motion for the adoption of the 
foregoing resolution was duly seconded by Dick Bergstrom, and upon vote being taken thereon, the 
following voted in favor there:  Dick Bergstrom, Dan Cater, Deb Clark, Melissa Sauser, Bob Erickson, Jill 
Lewis, Vanda Pressnall and Joanne Mansur, and Ron Hill, and voting against the same:  none.  
Whereupon said resolution was declared duly passed and adopted.  (Addendum C.)   

 
Nicolle Roush reviewed the Wellness Policy goals for 2015-2016 on a first reading basis. 
 
6. Motion by Deb Clark, seconded by Dick Bergstrom, to approve the DCALS Lead Teachers and Special 

Education Lead Teachers, as presented.  (Addendum D.)  All present voted aye.  Motion carried. 
 
7. Motion by Joanne Mansur, seconded by Dan Cater, to adjourn the meeting.   All present voted aye.  
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Motion carried. 
 
There being no further business the meeting adjourned at 6:28P.M. 
 
The next regular School Board Meeting will be Tuesday, June 7, 2016, at 5:00 PM, at DCTC, 917 Board Room, 
1300 – 145th Street East, Rosemount, MN. 
 
 
 
___________________________ 
Clerk 
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INTERMEDIATE SCHOOL DISTRICT 917 
 
 
A Board work session of the Intermediate School District 917 School Board was held on Tuesday, May 3, 2016, at 
4:00 PM, in the 917 Board Room at Dakota County Technical College. 
 
Members Present:   Dan Cater (arrived at 4:15), Deb Clark, Dick Bergstrom, Ron Hill, Jill Lewis, Vanda Pressnall, 
Melissa Sauser (arrived at 4:17), Bob Erickson, Joanne Mansur, and ex-officio John Christiansen 
 
Members Absent:   None. 
 
Also Present:  Eric VanBrocklin, Nicolle Roush, Melissa Schaller, and Linda Berg 
 
School Board Chair Jill Lewis called the meeting to order 4:00 PM. 
 
Eric VanBrocklin reported  on the progress for DCALS goals for 2015-2016. 
 
Melissa Schaller reported on the progress for Special Education goals for 2015-2016. 
 
Nicolle Roush and John Christiansen reported on progress for administrative goals for 2015-2016. 
 
Nicolle Roush reported on the 2016-2017 budget. 

 
There being no further business, the meeting was adjourned at 5:07 PM. 
 
 
__________________________ 
Clerk 
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SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF JUNE 7, 2016 

 
NEW HIRES: 
 

Martha Allen, Speech Language Pathologist, effective August 25, 2016. 
 
Darla Donnelly, Technical Tutor, effective August 29, 2016. 
 
Alexander Olson, Program Assistant, effective May 17, 2016. 
 
Joel Reiter, Classroom Assistant, effective May 2, 2016. 
 
Kathryn Rogers, Program Assistant, effective May 25, 2016. 
 
Mikayla Sanocki, Physical Therapist, effective August 25, 2016. 
 
Ashlie Tisland, Classroom Assistant, effective May 9, 2016. 
 

CHANGE IN STATUS: 
 

Pearl Devenow, Teacher of Deaf/Hard of Hearing, continue at .8 FTE effective August 29, 
2016, for the 2016-2017 school year only. 
 
Kasandra Doelp, Speech Language Pathologist, Maternity Disability Leave effective on or 
about September 26, 2016, with an estimated return date of January 3, 2017. 
 
Karen Doenges, Speech-Language Pathologist, Medical Leave Request effective May 5, 
2016, with an expected return date of June 7, 2016. 
 
Roxann Johnson, Teacher of Deaf/Hard of Hearing, continue at .8 FTE effective August 
29, 2016, for the 2016-2017 school year only. 
 
Chanda Jothen, Physical Therapist, continue at .6 FTE effective August 29, 2016, for the 
2016-2017 school year only. 
 
Sarah Johnson, Orientation & Mobility Specialist, continue at .6 FTE effective August 29, 
2016, for the 2016-2017 school year only. 

 
Linda Lacher Goddard, Speech Language Pathologist, continue at .7 FTE effective 
August  29, 2016, for the 2016-2017 school year only. 

 
Sarah Rabe, Teacher of Deaf/Hard of Hearing, continue at .278 FTE effective August 29, 
2016, for the 2016-2017 school year only. 
 
Amber Regan, Classroom Assistant, Maternity Disability Leave effective on or about 
September 6, 2016, with an estimated return date of October 31, 2016. 
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SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF JUNE 7, 2016 

(continued) 
 
CHANGE IN STATUS: (continued) 

 
Stefanie Schmitz, Health/Physical Education Teacher, increase from .75 FTE to 1.0 FTE, 
effective August 29, 2016, for the 2016-2017 school year only. 
 
Heather Stoesz, Speech Language Pathologist, continue at .8 FTE effective August  29, 
2016, for the 2016-2017 school year only. 
 
Shanyn Tuftee, Physical Therapist, continue at .6 FTE effective August 29, 2016, for the 
2016-2017 school year only. 

 
RESIGNATIONS & TERMINATIONS: 
 

Sarah Brown, Sign Language Interpreter, effective June 9, 2016. 
 
Corrine Carnevale, Classroom Assistant, effective June 9, 2016. 
 
Tanya Gaylord, Program Assistant, effective June 9, 2016. 
 
Timothy Haneberg, Special Education Teacher/DAPE, effective June 10, 2016, contingent 
upon finding a suitable replacement. 
 
Josephine Heyl, Sign Language Interpreter, effective June 9, 2016. 
 
Kari Johnson, Program Assistant, effective May 2, 2016. 
 
Agnieszka Kettlewell, Board Certified Behavior Analyst, effective June 30, 2016. 
 
Carrie Koenigsberger, Speech Language Pathologist, effective June 10, 2016. 
 
Alexander Lacy, Board Certified Behavior Analyst, effective June 30, 2016 
 
Troy Neumann, Classroom Assistant, effective June 9, 2016. 
 
Shelby Nutting-Veliz, School Social Worker, effective June 10, 2016, contingent upon 
finding a suitable replacement. 
 
Tracie Randall, Special Education Teacher, effective June 10, 2016, contingent upon 
finding a suitable replacement. 
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Intermediate School District #917 

School Board 
 

 

Resolution to Accept Donations 
 

 

 

Board member _________________ introduced the following Resolution: 
 

RESOLVED, that the School Board of Intermediate School District 917 accept the following  

donations, as indicated below, in the amount of  $556. 

 

1. Donation of two $25 gift cards from Home Depot of Apple Valley to the Lebanon 

Education Center to be used to start a garden at the school.   Value:  $50. 

 

 2. Donation of $60 from Keith Koentopf of Farmington to the PACES program to be 

used for student needs and activities.   Value:  $60. 

 

 3. Donation of eight work bags from Amy and Mark Pellicci, to be used for Student 

of Distinction event in the Career/Technical Education Programs.  Value:  $96. 

 

 4. Donation of eight hammers from Andy Larson-Stanley Black & Decker, to be 

used for Student of Distinction event in the Career/Technical Education Programs.  Value:  $320. 

 

 5. Donation of $30 from Richard and Deb Clark of South St. Paul, to be used for the 

Spring Formal for the TESA Program.  Value:  $30. 

 

 

 

 

 

The motion for the adoption of the foregoing resolution was duly seconded by Member  

______________   and upon vote being taken thereon, the following voted in favor thereof:     

 

And the following voted against the same:  none. 

 

Whereupon said resolution was declared duly passed and adopted. 

 

Date Board Approved:  _______________ 
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Board Member _________________ introduced the following resolution and moved its adoption: 

RESOLUTION PERTAINING TO THE TERMINATION OF EMPLOYMENT OF 

SUPPORT SERVICE EMPLOYEES 

 

WHEREAS, the School Board of Intermediate School District 917 had received on June 7, 2016, 

from the administration, recommendations on termination of support service employees, 

  

Monica Short – Health Associate 

Julianne Kinney – Classroom Assistant 

Lindsey Moon – Classroom Assistant 

 

BE IT RESOLVED, by the School Board of Intermediate School District 917, as follows:   

 

That the following listed employees (Monica Short – Health Associate; Julianne Kinney-Classroom 

Assistant; and Lindsey Moon-Classroom Assistant) be terminated from their position/employment 

with Intermediate School District 917 effective at the end of the 2015-2016 school year.   

 

The motion for the adoption of the foregoing resolution was duly seconded by Member  

______________, and upon vote being taken thereon, the following voted in favor thereof:    

and the following voted against the same: none. 

 

Whereupon said resolution was declared duly passed and adopted. 
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To:  ISD 917 School Board Members 
  John Christiansen, Superintendent 
 
From:  Nicolle Roush, Business Manager 
 
Date:  June 6, 2016 
 
Re:  2014-15 Construction Trades Student Built House 
 

 
Information: 
 

- ISD 917 advertised for the 2014-15 construction trades student built house bid 
opening during the weeks of 11/6/14 through 11/14/14 in the Dakota County 
Tribune, Sun and Thisweek newspapers.  The bid opening was held on November 
14, 2014 at 3:30 pm and ISD 917 did not receive any bids.  

 
- Due enrollment fluctuations and the students’ learning capabilities, it was 

decided to work on the house over two fiscal years.  The program also took on 
other projects during these two years that were a benefit to the district.  They 
built the study desks for one of our special education programs, a shed for a local 
community, and they worked on enclosing the East end of the relocated 
construction trades program. 

 
- Paul Landwehr, construction trades instructor, received a call from Steve Harris 

in the fall of 2015 expressing interest in purchasing the house advertised on our 
website.  After reviewing the process with our auditors, they agreed we met the 
bid requirements necessary to sell directly to an individual.   ISD 917 has 
received earnest money of $10,000 down with an agreement to purchase the 
house in the amount of $45,000.   

 
  

 
Recommendation:   
 
We are recommending the board approve finalizing the sale of the construction trades 
house to Steve Harrison in the amount of $45,000. 
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Intermediate School District #917

Proposed Budget
   

2016 - 2017

06/06/2016
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FY17 ISD 917 ENROLLMENT PROJECTIONS

Special Education Program 

Program Special Education General Education Total Special Education General Education Total
Anthony Lewis 3 6 9 2 7 9
DASH 34 0 34 36 36
DCALS/WHALC 38 0 38 38 38
DHH 43 0 43 49 49
IDEA 44 0 44 45 45
JSC 16 16 32 8 24 32
Options 8 16 24 12 18 30
PACES 30 0 30 31 31
SUN 92 0 92 106 106
TEA 35 0 35 45 45
TESA 69 0 69 73 73
Youth Transition Program 28 18 46 36 28 64
Total Student Headcount 440 56 496 481 77 558

Secondary Vocational Programs

PROGRAM Oct 1, 15 Actual Headcount
 Oct 1, 16 Est. based on school 

projections
Career Exporation 28 28
Computer Networking 11 9
Computer Repair 5 5
Computer Gaming 23 23
Construction Trades 38 35
Food Industry Careers 16 16
Work Experienced 18 18
Fundamental Chef 49 42
Graphics 28 28
Heavy Duty Truck 28 26
Medical Careers 54 52
Vehicle Service 56 52
Total Student Headcount 354 334

Alternative programs

PROGRAM 2015-16 est ADM's 2016-17 Est. ADM's
DCALS 144 144
WHALC 40 52
Ext Year On-line 20 20
Total Student Headcount 204 216

Oct 1, 2015 Actual Headcount Oct 1, 2016 Estimated Projection
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ISD 917 Hours and Rate Comparison Secondary Education & Special Education Programs

Secondary Technical Center Programs:
2015-16 Est. Hrly Rates 2016-17 Est. Hrly Rates % change

Secondary Career and Technical Programs Average Rate 11.84$                                                12.52$                                               5.74%
Career Exploration Program Rate 15.66$                                                16.05$                                               2.49%
Food Industry Careers Program Rate 17.83$                                                18.16$                                               1.85%

2015-16 Est. Billable Hours 2016-17 Est. Billable Hours % change
SecondaryTechnical Center Student Billable Hours 121,232 114,272 -5.74%
DCALS South Student Billable Hours (unweighted) 150,336 150,336 0.00%
DCALS North Student Billable Hours (unweighted) 41,760 54,288 30.00%
DCALS Ext. Day Student Billable Hours (unweighted) 20,880 20,880 0.00%

Total Student Billable Hours 334,208 339,776 1.67%

Special Education Programs:
2015-16 Est. Hrly Rates 2016-17 Est. Hrly Rates % change

Special Education Resource Program Average Rate 46.08$                                                47.18$                                               2.39%
Purchase of Services Agreements Average Cost per F.T.E. 98,119.00$                                        101,064.00$                                     3.00%

2015-16 Est. Billable Hours 2016-17 Est. Billable Hours % change
Special Education Resource Student Billable Hours 435,207 458,952 5.46%
Special Education Purchase of Service Billable Hrs 37,352 38,720 3.66%

Total Student Billable Hours 472,559 497,672 5.31%
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Intermediate School District 917

2016-2017

Overview of Adopted Budget as of 5/03/2016

Fund # Fund Name Projected Projected Projected Projected
Fund Balance Revenues Expenditures Fund Balance

6/30/2016 6/30/2017

1 Secondary 1,696,930 3,402,917 3,399,700 1,700,147

2 Special Education 3,282,489 27,166,975 27,095,184 3,354,280

5 Gen Capital Exp. 1,309,513 582,220 845,173 1,046,560

10 Institutional Support 0 473,932 473,932 0

13 Secondary Resale 22,471 44,000 39,500 26,971

14 Special Ed Resale 12,192 12,100 10,100 14,192

15 917 Support Services 671 5,000 5,000 671

Total Operating Fund 6,324,266 31,687,144 31,868,589 6,142,821

3 Food and Nutrition 0 127,260 127,260 0

6 Capital Projects (Bldg) 66,847 66,847 0

7 Debt Service 0 0

8 Trust Fund 1,459 544 2,003 0

9 Agency Funds 0 0

20 Internal Service Fund -746,032 135,000 253,270 -864,302

21
Self Funded Dental Ins. 
Plan 236,672 365,000 365,000 236,672

22
Self Funded Health Ins. 
Plan 71,228 3,209,170 3,135,743 144,655

Total Funds 5,954,440 35,524,118 35,818,712 5,659,846

The general funds projected reserved/unassigned fund balance as of 6/30/17
Preliminary operating fund balance 6,142,821$         

Unassigned Fund Balance Percentage 19.28%
Unrestricted Fund Balance Percentage (excludes fund 5) 15.99%
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Intermediate School District 917
Balance Sheet - GASB 54 Fund Balances

Governmental Funds as of June 30, 2017

General Fund
Food 

Service
Capitol 
Projects

Debt 
Service

Trust 
Fund

Agency 
Fund

Internal 
Service Fund

Self Funded 
Dental 

Self 
Funded 
Health 

Fund 1 Fund 2 Fund 5 Fund 10 Fund 13 Fund 14 Fund 15 Fund 3 Fund 6 Fund 7 Fund 8 Fund 9 Fund 20 Fund 21 Fund 22

Nonspendable:
Inventories
Prepaid Expenses

Restricted for:
health and safety
basic skills 
compensatory

deferred maintenance 
projects

operating capitol 1,046,560 0

safe schools levy

self funded dental plan
OPEB -864,302
other fund activities

Committed for:
fund balance for next 
year operations

Assigned for:
next year severance 
pay
next year retiree health 
insurance
school carryover 
budgets
Scholarships 0
encumbrances

Unassigned for:
unassigned 1,700,147 3,354,280 0 0 26,971 14,192 671 236,672 144,655

16-17 Adopted  Fund 
Balance $ 1,700,147 3,354,280 1,046,560 0 26,971 14,192 671 0 0 0 0 0 -864,302 236,672 144,655 5,659,846

15-16 Revised Fund 
Balance $ 1,696,930 3,282,489 1,309,513 0 22,471 12,192 671 0 66,847 0 1,459 0 -746,032 236,672 71,228 5,954,440

                          Change 3,217 71,791 -262,953 0 4,500 2,000 0 0 -66,847 0 -1,459 0 -118,270 0 -294,594
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Intermediate School District 917

 Expenditure Comparison

2015-16 Revised Budget and 2016-17 Adopted Budget

Fund # Description
FY 15-16 Exp. 

Budget
FY 16-17 Exp. 

Budget Difference
Percent 
Change

1 Secondary                     3,370,415 3,399,700 29,285 0.87%

2 Special Ed. 25,517,110 27,095,184 1,578,074 6.18%

5 Capital Improvements 569,408 845,173 275,765 48.43%

10 Institutional Support 434,141 473,932 39,791 9.17%

13 Secondary Resale 49,389 39,500 -9,889 -20.02%

14 Special Ed Resale 8,500 10,100 1,600 18.82%

15 917 Support Services 5,000 5,000 0 0.00%
Total Operating Fund 29,953,963 31,868,589 1,914,626 6.39%

3 Food and Nutrition 126,970 127,260 290 0.23%

6 Building Fund 44,425 66,847 22,422 100.00%

7 Debt Redemption 0 0 0 0.00%

8 Trust Fund 2,347 2,003 -344 -14.66%

9 Agency Funds 0 0 0 0.00%
20 Internal Service Fund 257,070 253,270 -3,800 -1.48%

21
Self Funded Dental Ins. 
Plan 365,000 365,000 0 0.00%

22
Self Funded Health Ins. 
Plan 1,513,233 3,135,743 1,622,510 107.22%
Total Funds 32,263,008 35,453,712 3,555,704 11.02%

Highlight of significant changes between 2015-16 revised vs. 2016-17 adopted expenditures

Fund 1 Salary and benefit increases built in for estimated and actual contract settlements,
additional budget adjustments enclosed on the 6th page of this document.

Fund 2 Salary and benefit increases built in for estimated and actual contract settlements,
additional budget adjustments enclosed on the 6th page of this document.

Fund 5 Remodeling project at Alliance Education Center portion also out of fund 6.

Fund 10 Increase is due to accessing LTMF levy for health and safety program which 
ISD 917 did not request in FY16. In addition, increase in 360 community contracts.

Fund 13 Decrease due to closing DCALS resale accounts.

Fund 6 A portion of the $345,000 estimated Alliance Education Center remodeling project.
FY16 covered a portion of the TEA new space build out.

Fund 22 Estimate of full year operating under self-funded medical insurance plan.
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FY17 Intermediate School District 917 Adopted Budget Assumptions

1% increase in General Ed formula per ADM

2015-17 Contracts settled: FY17 costs
Administrators (includes 
Superintendent, Bus. Mgmt., Sp. 
Ed Director, Asst 
Directors/Principals and IT)
Teachers 3.67% Actual

2016-18 Contracts Unsettled 3.50% Est.
Classified School year costs for salary and benefits
Clerical costs for salary and benefits 
Custodians costs for salary and benefits 
Executive Assistant costs for salary and benefits 
Health Assoc. costs for salary and benefits 
Interpreters cost for salary and benefits 
Program Assistant cost for salary and benefits 
Mental Health Program Staff

Enrollment Assumptions: See Detailed attachment

Secondary Vocational Programs Enrollment decreasing -20 ADMs
DCALS South  Enrollment no change 0 ADMs
DCALS North Enrollment Increase 12 ADMs
Ext Year On-line Enrollment no change 0 ADMs
Special Education Enrollment increasing 62 ADMs

                                                Total ADM Changes 54
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FY16 vs. FY17 staffing and budget comparison 

Fund 1
DCALS North Increase .45 licensed teacher 0.45 FTE 36,528$                       

District Wide Increase .18 FTE HR Position and reduction in overhead allocation 15,644$                       
( full time est salary is 68,000 and benefits $28,422 shared cost fund 1 and 2)
Decrease 1.0 FTE Technical Tutor -1 FTE (35,000)$                      
Decrease MIS overhead due to FY16 IT project and reduction (24,750)$                      
ovehead allocation
Decrease in school board, sup't and business office due to (19,500)$                      
decrease overhead allocation 
Decrease in DCTC overhead (12,000)$                      
Decrease in Workers Compensation (10,745)$                      
14% reduction in property and liability ins. with renewal and policy changes (743)$                           
Decrease in Basic Skills, Teacher Devel and Carl Perkins Grant (19,400)$                      
                         Total Changes in Fund 1 -0.55 (69,966)$                      

Fund 2 
Options Increase .5 FTE Teacher 0.5 FTE 47,900$                       
DCALS Program Increase 1.0 FTE Teachers 1 FTE 61,300$                       
D/HH Program Increase .95 FTE Teacher, .96 FTE interpreters, 1.0 FTE CA 2.91 FTEs 130,300$                     
IDEA Program Decrease 1.0 FTE Teacher, Increase 1 FTE CA 0 FTE (71,000)$                      
PACES Program Increase 2.0 PA positions 2 FTEs 56,000$                       
SUN Program Increase 1.0 FTE Teacher, 4 FTE CA 5 FTEs 174,000$                     
TESA Program Increase 1.0 FTE CA 1 FTE 24,000$                       

District Wide Increase .82 FTE HR Position and in overhead allocation 0.82 FTE 86,669$                       
Decrease MIS overhead due to FY16 IT project (72,250)$                      
Increase in school board, sup't and business office due to 57,700$                       
Increase in overhead allocation
Increase 1.0 FTE School Psychologist 1 FTE 77,900$                       
Increase 2.6 FTE lead teacher positions 2.6 FTEs 219,500$                     
Increase .5 FTE PHD Teacher 0.5 FTE 47,900$                       
Decrease in 4.0 FTE SA's -4 FTE (92,000)$                      
Decrease 2 Vans in FY17 less expensive compared to FY16 (22,000)$                      
Increase Workers Compensation Insurance 14,660$                       
Increase in Leases 39,350$                       
14% reduction in property and liability ins. with renewal and policy changes (7,700)$                        

                         Total Changes in Fund 2 13.33 772,229$                     
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                                                        Net Changes 12.78 702,263$                     
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ISD 917 Levies FY16 vs. FY17

District
FY16 Lease Levy 
payable 2016

FY17 Lease 
Levy payable 
2017

FY17 AEC Levy 
payable 2016

FY18 AEC Levy 
payable 2017

FY16 Safe 
School Levy 
payable 2016

FY17 Safe 
School Levy 
payable 2017

FY16 Health 
and Safety 
payable 2016

FY17 Health 
and Safety 
payable 
2016

$ Change 
from prior 
year levies

% Change 
from prior 
year levies

6 $36,055.02 $40,798.06 $38,742.71 $33,328.68 $56,091.00 $58,890.00 $0.00 $1,157.00 $3,285.01 2.51%
191 $44,685.22 $48,601.36 $77,818.52 $72,992.93 $113,559.60 $115,493.40 $0.00 $4,163.00 $5,187.35 2.20%
192 $82,774.09 $84,927.91 $78,638.03 $76,943.28 $107,700.00 $110,325.00 $0.00 $2,349.00 $5,433.07 2.02%
194 $90,874.81 $100,238.53 $101,233.26 $100,510.52 $163,185.00 $173,760.00 $0.00 $4,384.00 $23,599.98 6.64%
195 $4,293.52 $4,577.90 $4,123.06 $4,112.46 $7,579.00 $8,242.20 $0.00 $293.00 $1,229.98 7.69%
197 $62,186.72 $65,611.06 $54,791.77 $57,528.89 $78,921.00 $79,695.00 $0.00 $2,850.00 $9,785.46 5.00%
199 $46,307.34 $49,706.28 $52,285.89 $55,030.42 $46,538.80 $48,142.20 $0.00 $1,659.00 $9,405.87 6.48%
200 $69,037.20 $71,893.24 $58,373.61 $60,721.49 $73,701.00 $71,625.00 $0.00 $1,996.00 $5,123.92 2.55%
271 $114,653.48 $124,168.49 $89,213.15 $93,976.33 $118,610.80 $123,665.80 $0.00 $5,549.00 $24,882.19 7.72%

Totals $550,867.40 $590,522.83 $555,220.00 $555,145.00 $765,886.20 $789,838.60 $0.00 $24,400.00 $87,932.83 4.70%
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ISD 917 Maintenance Projects by building location:

Alliance Education Center:

Wall Pad replace per Fire code inspection $16,000
Exterior Door replacement by playground $15,000
Two classrooms floor refinishing $6,200
Remodeling project 2 classrooms 2 bathrooms $345,000

Cedar School:

Playground - structure and underlayment $30,000
Fencing $12,000
Wall Pad replace per Fire code inspection $13,500

Lebanon Education Center:

Masonite walls in 3 rooms $9,000
Wall Pad replace per Fire code inspection $13,500
Window replacements in group rooms $2,320

Total Estimate $462,520

81



82



 

 Member _______________introduced the following resolution and moved its 

adoption: 

 

RESOLUTION APPROVING DAKOTA COUNTY INTERMEDIATE 

SCHOOL DISTRICT NO. 917'S LONG TERM FACILITY 

MAINTENANCE PROGRAM BUDGET AND AUTHORIZING THE 

INCLUSION OF THOSE PROJECTS IN THE DISTRICT'S 

APPLICATION FOR LONG TERM FACILITY MAINTENANCE 

PROGRAM REVENUE 

 

BE IT RESOLVED by the School Board of Intermediate School District No. 917, 

State of Minnesota as follows: 

 

1. The school board of Dakota County Intermediate School District No. 917 hereby 

approves a long term facility maintenance program budget for its facilities for the 

2017-2018 school year in the amount of $52,650.00.  The various components of 

this program budget are attached as Exhibit A here to and are incorporated herein 

by reference and administration is directed to apply to the Commissioner of the 

Department of Education for approval.  

 

2. Minnesota Statutes, Section 123B.53, Subdivision 1, as amended, provides that if 

an intermediate school district's long term facility maintenance budget is approved 

by the school boards of each of the intermediate school district's member school 

districts, each member district may include its proportionate share of the costs of 

the intermediate school district program in its long term facility maintenance 

revenue application. 

 

3. It is proposed that the proportionate share of the costs of the intermediate school 

district's long term facility maintenance program for each member school district 

to be included in its application shall be determined by multiplying the total cost of 

the intermediate school district long term facility maintenance program times a 

formula that weights two components equally between the member districts; total 

net tax capacity and Adjusted Pupil Units.  The long term facility maintenance 

costs shall be funded through annual levy instead of issuing bonds. 

 

4. Upon receipt of the proportionate share of long term facility maintenance program 

revenue attributable to the intermediate school district program, a district shall 

promptly pay to the intermediate school district the applicable aid or levy 

proceeds.   

 

The motion for the adoption of the foregoing resolution was duly seconded by Member 

__________and upon vote being taken thereon, the following voted in favor thereof:  Jill 

Lewis, Bob Erickson, Dan Cater, Vanda Pressnall, Melissa Sauser, Ron Hill, Deb Clark, 

Dick Bergstrom, Joanne Mansur, and the following voted against the same: none. 
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Whereupon said resolution was declared duly passed and adopted. 

 

 

 

 

 

STATE OF MINNESOTA 

 

COUNTY OF DAKOTA 

 

 

 

 I, the undersigned, being the duly qualified and acting Clerk of 

Intermediate School District No. 917, State of Minnesota, hereby certify that I 

have carefully compared the attached and foregoing extract of minutes of a 

meeting of Intermediate School District No. 917 held on the date therein 

indicated, with the original of said minutes on file in my office, and the same is a 

full, true and complete transcript insofar as the same relates to the approval of 

Dakota County Intermediate School District 917's long-term facility maintenance 

program budget and authorizing the inclusion of the Intermediate School District's 

long-term facility maintenance projects in the district's application for long-term 

facility maintenance revenue. 

 

 WITNESS MY HAND officially as such Clerk this 7th day of June, 2016 

 

 

 

 

      ___________________________ 

      Clerk 

      Intermediate School District 917 
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TO:  Board Members 
 
FROM:  John Christiansen 
 
DATE:  June 3, 2016 
 
RE: Individual Contracts for Licensed Psychologist (Mental Health Specialist), Board Certified 

Behavior Analysts, Mental Health Coordinator, and Mental Health Professional 
 
 
These four contracts are the current mental health services professional staff who provide support to 
our families and staff in our TEA, SUN, and IDEA programs, on an as needed basis to other programs in 
917 and when requested by member districts.  Unfortunately, we had two Board certified Behavior 
Analysts resign this past week for positions at another Intermediate and will be working on filling these 
over the next several weeks.  This Mental Health/Behavior Intervention team is budgeted for six staff. 
 
These positions do not require a board of teaching license but do require a Department of Human 
Services license.  The employment of these positions are on stand alone one year contracts.  The terms 
and conditions are bench marked to our other groups of employees but do not have the more complex 
lay off language, steps and lanes, etc. of union contracts. 
 
These positions’ retirement contribution is to PERA and the contracts provide benefits of health, dental, 
LTD, and life insurance.  The contracts we are asking your consideration to approve are the same 
language as last year.  The health insurance recommended is $30 per month for single and $75 per 
month for family.  The total base package recommended for the group is 3.81%.  We are also requesting 
consideration for a 1.5% market value adjustment for the Licensed Psychologist (Mental Health 
Specialist) and a 2.5% market value adjustment for the Board Certified Behavioral Specialist to help us 
be more competitive with other employers. 
 
This team provides a great deal of our training to teaching staff and program assistants’ staff on skills to 
work with our most challenging setting IV students.  The expense of this training time will be offset by 
the new state funding for staff development for Intermediate Districts that are just signed by the 
Governor. 
 
Behavior Intervention Support Team: 
Ann Byer – Licensed Psychologist  - 1.0 FTE 
Adrienne Turzynski – Board Certified Behavior Analyst - .80 FTE 
To be hired 2.0 Board Certified Behavior Analysts 
 
Mental Health Services Team: 
Jennifer Peterson – Mental Health Professional Coordinator – 1.0 FTE 
Patricia Arneson – Mental Health Professional - 1.0 FTE 
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TO:  Board Members 
 
FROM:  John Christiansen 
 
DATE:  June 3, 2016 
 
RE: Individual Contracts for Licensed Psychologist (Mental Health Specialist), Board Certified 

Behavior Analysts, Mental Health Coordinator, and Mental Health Professional 
 
 
These four contracts are the current mental health services professional staff who provide support to 
our families and staff in our TEA, SUN, and IDEA programs, on an as needed basis to other programs in 
917 and when requested by member districts.  Unfortunately, we had two Board certified Behavior 
Analysts resign this past week for positions at another Intermediate and will be working on filling these 
over the next several weeks.  This Mental Health/Behavior Intervention team is budgeted for six staff. 
 
These positions do not require a board of teaching license but do require a Department of Human 
Services license.  The employment of these positions are on stand alone one year contracts.  The terms 
and conditions are bench marked to our other groups of employees but do not have the more complex 
lay off language, steps and lanes, etc. of union contracts. 
 
These positions’ retirement contribution is to PERA and the contracts provide benefits of health, dental, 
LTD, and life insurance.  The contracts we are asking your consideration to approve are the same 
language as last year.  The health insurance recommended is $30 per month for single and $75 per 
month for family.  The total base package recommended for the group is 3.81%.  We are also requesting 
consideration for a 1.5% market value adjustment for the Licensed Psychologist (Mental Health 
Specialist) and a 2.5% market value adjustment for the Board Certified Behavioral Specialist to help us 
be more competitive with other employers. 
 
This team provides a great deal of our training to teaching staff and program assistants’ staff on skills to 
work with our most challenging setting IV students.  The expense of this training time will be offset by 
the new state funding for staff development for Intermediate Districts that are just signed by the 
Governor. 
 
Behavior Intervention Support Team: 
Ann Byer – Licensed Psychologist  - 1.0 FTE  $77,635 
Adrienne Turzynski – Board Certified Behavior Analyst - .80 FTE   $56,818 
To be hired 2.0 Board Certified Behavior Analysts 
 
Mental Health Services Team: 
Jennifer Peterson – Mental Health Professional Coordinator – 1.0 FTE   $77,635 
Patricia Arneson – Mental Health Professional - 1.0 FTE    $76,754 
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TO: Board Members 
 
FROM: John Christiansen 
 
DATE: June 3, 2016 
 
RE: Secondary Position Change of Status 
 
 
 
I am recommending the following change of status proposals to accommodate the addition of Dakota 
County Secondary Consortium Perkins Coordinator to Eric Van Brocklin’s position responsibilities: 
 
 Eric VanBrocklin -  add Perkins Consortium Coordinator to position description 
 
 John Pereda – Guidance Counselor from 185 day contract to 190 days 
  

Patricia Mattos – Enrollment Coordinator DCALS-South 185 day contract to Enrollment 
Coordinator/Dean DCALS South 200 day contract. 

 
The Perkins Consortium grant will financially support Eric’s time commitment to coordinator and the 
budget savings for Eric’s time will cover the costs for the extended days for John and Patricia. 
 
JC:ljb 
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TO:  Board Members 
 
FROM:  John Christiansen 
 
DATE:  June 2, 2016 
 
RE:  Superintendents’ Contract Salary and Benefits 
 
 
 
My current three- year contract started on July 1, 2015.  Last June (2015) when the contract called to 
establish salary and benefit amounts for the board contribution to health insurance, dental insurance, 
life insurance, and performance incentive it was decided to wait until later in the year because we were 
going into teacher negotiations.   The board decided until that process was over, the board would wait 
to make decisions on the contract years of 2015-2016 and 2016-2017. 
 
The 2014-2015 salary and benefit contributions that have carried over are salary $169,188, health 
insurance contribution $1300, and dental $150.  The contract also has a performance incentive factor 
which is up to 4%.  The board approved the 4% factor for the 2014-2015 contract last July.  In April 2016, 
I moved to a single insurance plan. 
 
In the board attachments is a member district comparison for your information and a salary/incentive 
pay history for my years at 917.  I am requesting consideration of a salary increase of 2% for 2015-2016 
and a 2% increase for 2016-2017.  I also recommend increasing the single health contribution from $535 
to $700 beginning July 1, 2016.  The contract calls for the 2017-2018 salary and benefits to be 
determined by June 30, 2017. 
 
 

90



Salary 
Increase Salary Incentive Pay Total

Health Insurance per 
month

2%

2014-2015, $169,188 
($161,253 x 2% = $164,478 
plus insurance reduction of 

$4,710) $6768 (4%) $175,956

Family $1300     
Single as of April 

2016 - $535

1% 2013-2014 $161,253 $6450 (4%) $167,770 Full Family ($1692)

1% 2012-2013 $159,656 $6386 (4%) $166,042 Full Family ($1404)

1% 2011-2012 $158,075 $4742 (3%) $162,817 Full Family $1263)

0% 2010-2011 $158,075 $4742 (3%) $162,817 Full Single ($530)

0% 2009-2010, $158,075 $4742 (3%) $162,817 Full Single ($460)

0% 2008-2009, $158,075 $4742 (3%) $162,817 No Health Ins.

3% 2007-2008, $153,470 $4604 (3%) $158,074 No Health Ins.

Start 2006-2007, $149,000 $4470 (3%) $153,470 No Health Ins.

Salary and Benefit History
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District FY 15 FY 16 FY 17 Performance Pay
FY 15 Years in 

position
Single Family

917 $169,188 Open Open Up to 4% 9 $535 $1,300
199 $169,500 $172,890 $176,348 Up to 3% 1 $1 $1,460
6 $170,825 inflation Open up to $5,000 5 $650 $1,634
200 $172,646 $176,577 Open no 12 $576 + VEB  $1639 + VEBA $200
197 $173,500 Open Open up to 7% 3 100% 85%
271 $180,000 Open Open no 9 $729 $1,340
194 $182,394 $184,820 $187,278 0-4% 4 $615.75 $1,621
191 $186,800 $188,600 Open no 1 $618 $1,400
192 $189,000 $191,835 $194,713 no 4 $553 $750

Medical Contribution 

Comparative Salary and Insurance Information FY 15 & FY 16
Superintendents
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