
INTERMEDIATE SCHOOL DISTRICT 917 

IN DAKOTA COUNTY 

 

 

REGULAR SCHOOL BOARD MEETING Tuesday, June 2, 2015 
  

 

AGENDA: 

I. Call to Order - Jill Lewis  

II. Conduct Pledge of Allegiance - Chair Lewis  

III. Visitors opportunity to be heard - Chair Lewis  

IV. Additions to the agenda - Chair Lewis  

V. Good News Report - Directors 2 

VI. Consent Items - Chair Lewis  

A. Minutes, May 5, 2015, School Board Regular Meeting,  John Christiansen 11 

B. Personnel Considerations 2014-2015 - John Christiansen 14 

VII. Donations - Jill Lewis 15 

VIII. Business Manager’s Report - Nicolle Roush  

A. Review and Approve Payment of Bills 16 

B. Review and Approve Wire Transfers 22 

C. Review and Approve Investment Report 35 

IX. Policies  

A. Review New Policy 427, Workload Limits for Certain Special Education Teachers, second reading - John 

Christiansen 

36 

X. Reports  

A. Update on Career Pathways Options with DCTC and IHCC - Eric VanBrocklin  

XI. New Business  

A. Resolution Terminating Probationary Support Service Staff - John Christiansen 38 

B. Personnel Considerations 2015-2016 39 

C. Review and Approve 2016 Levies - Nicolle Roush 53 

D. Review and Approve Annual Health and Safety Resolution - Nicolle Roush 58 

E. Closed Sessions, as per Minn. Statute 13D.05, Subd. 3, to review Superintendent Evaluation 60 

SCHOOL BOARD CALENDAR INFORMATION SCHOOL BOARD CALENDAR INFORMATION 
June 2, 2015 - 12:45 PM, Lakeville North High School DASH Graduation, 19600 Ipava Avenue West, Lakeville 

June 3, 12:30 PM, TESA Graduation, DCTC Center Commons 

June 3, 2015 - 7:00 PM, DCALS Graduation-DCTC Campus 

June 4, 2015 - 10 AM, Deaf/Hard of Hearing Preschool Graduation, Great Rom, Early Learning Services Center, Diamondhead 

Education Center, 202 W. Burnsville Parkway 

July 14, 2015 - 5:00 PM, Organizational and Regular School Board Meeting 

 

 



Telephone:  651-423-8458 

917 Technical Careers 

Academy Get a head start on a career while earning 

your high school diploma.  Flexible class 

scheduling allows for you to customize 

your pathway.   

Contact us at 651-423-8458 or check out 

our website:   

www.Isd917.k12.mn.us 

Find Your Career Pathway 

towards a better future! 

Intermediate School District 917 

Course to Career Pathways 

Phone:  651-423-8458 

Fax: 651-423-8760 

E-mail: 

eric.vanbrocklin@isd917.k12.mn.us  

1300 145th Street East 

Rosemount, MN 55068 

Intermediate School District 917 
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Intermediate School District 917 in partner-

ship with Dakota County Technical College 

and Inver Hills Community College is proud 

to offer a Career Pathway program for 11th 

and 12th grade students.  This new model of 

education will provide the opportunity for 

students to access 3 distinct pathways to 

career readiness or to create a combina-

tion of the 3.  ISD 917 is committed to our 

mission of “Creating a learning community 

which empowers students to define and 

achieve life long goals”.  This model will 

offer students the opportunity to explore 

career options in multiple areas of interest.  

Students will have the chance to earn high 

school elective credit, high school required 

credit, industry certification, and college 

credit.  All of these options are contained 

within the 917 Technical Careers Academy.  

ISD 917 tuition includes the college credit, 

but some program or course fees may 

apply. Talk to your counselor or give us a 

call at 651-423-8458.   

Career Pathways 

Pathway #1:  ISD 917 Career and  

Technical Education Programs: 

-Cisco Networking Academy & Computer Service/Repair 

-Video Game Design 

-Graphic Design Technology 

-Fundamental Chef Training 

-Food Industry Careers (IEP required) 

-Work Seminar/Work Experience 

-Heavy Duty Truck Technology 

-Construction Trades 

-Total Auto Care 

-Career Exploration and Evaluation (IEP required) 

-Medical Careers 

Pathway #2: Dakota County Tech College/Inver 

Hills Community College Participating Pro-

grams: 

-Accounting 
-Administrative  Technology 
-Architectural Design 
-Broadband Technology 

-Civil Engineering Technology 

-Early Childhood & Youth Development 

-General Education Courses 

-Graphics Design 

-Heating, Ventilation, Air Conditioning 

-Industrial and Energy Plant Maintenance 

-Information Technology 

-Interior Design 

-Landscape/Horticulture 

-Nursing Assistant 

-Photography 

-Web Design 

Pathway #3:  Dakota County Area Learning 

School 

-English  

-Math 

-Science 

-Social Studies 

 

Intermediate School District 917 offers a 

high school diploma for those students who 

wish to enroll full-time in any of these path-

ways.  Students also have the option of 

obtaining a diploma from their home high 

school upon completion of required credits.   

Contact Career Navigators: 

Eric Van Brocklin:   651-423-8259 

Patti Mattos:   651-423-8263 

John Pereda:   651-423-8489 

Dorinda Haasnoot: 651-423-8458 
Secretary 

1300 145th Street East 

Rosemount, MN 55068 

Phone:  651-423-8458 

Fax: 651-423-8760 

E-mail: 

eric.vanbrocklin@isd917.k12.mn.us 

Intermediate School District 917 

 917 Technical Careers Academy  

Pathways Model 
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Good News 
Special Education 

June 2, 2015 
 

 TEA staff are excited as construction has started at the new site.  Demolition was wrapped up 
within a few days and walls are going up!  Many of the student offices have been framed out as 
well as the new classrooms in the area that used to be staff offices. Most of the electrical is 
done and plywood/sheetrock is going up in some of the rooms.  The "substantially complete" 
date has been set for July 15 with district getting occupancy August 1.   

 

 Paul Kimlinger, uncle of Cedar IDEA teacher Kendra Kimlinger, volunteered his time and 
photographic skills to take pictures of graduating seniors at TEA, Cedar SUN, and Cedar IDEA.  
Luckily the weather cooperated and Paul was able use the city park located near Cedar as the 
backdrop for the photos.  Each student was given a secure login to his website so they were able 
to access their own pictures to download.  Parents and students really appreciated this 
opportunity. 
 

 Several students from the Cedar SUN program took a fieldtrip to the Como Zoo.  The fieldtrip 
was set up so students could attend for varying amounts of time.  This allowed some students to 
attend who would not have been able to tolerate the crowds and all of the sensory stimulation 
for extended period of time.  It was great to see older students team up with younger students. 

 

 
 

 Alliance Education Center has three graduates from the IDEA program.  
 
Demetrius Mitchell from ISD 271 came to Alliance as a 9th grader.  He is so dedicated to getting 
his education that he has ridden his bicycle several times to school and also walked to school, 
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FROM BLOOMINGTON.  Dee has also really been motivated to be employed and earn money for 
himself while attending school.  He is a very caring individual who is always willing to stick up for 
both staff and students when he feels something isn't right.  Dee is planning to travel and work 
around the country to figure out where he wants to attend college.   
 

 
 
Diamond Fletcher from ISD 271 also came to Alliance as a 9th grader.  She immediately fit in .   
Diamond LOVES to laugh and play jokes on people.  She has worked very hard to graduate.  At 
one time she was working three jobs while still attending school and she currently works for 
Super America.  She has a daughter Paris, who will be five months old.  She loves spending time 
with her.  Diamond is considering going into the National Guard so she can continue her 
education with their help.  
 

 
 
Imani Carbin from ISD 271 came to Alliance as a 10th grader. She is a very sweet, hardworking 
student with very good attendance.  She gets along well with her peers and the staff here at 
AEC.  She is planning to attend cosmetology school after graduating from high school.  She is a 
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very athletic, competitive student in gym class, especially in the area of volleyball.  She will be 
greatly missed after graduation. 
 

 
 

  Alliance Education Center hosted a Bowling Field Trip to Apple Place Bowl in Apple Valley 
Tuesday, May 26th. The PBIS Alphabet countdown landed on ‘S’ for this annual outing so we 
called it ‘Strikes and Spares Day’. All Alliance students were invited to participate in some 
bowling fun in which students from both the IDEA and SUN sides came together to participate. 
Students were encouraged to use great sportsmanship with their classes and other classes and 
they were extremely successful.  We used four lanes and went through hour by hour rotations 
so students could get one or two games in. They were very intrigued by the scoring of the game.  
They asked questions and tried to help each other out by cheering for strikes and spares. We 
will look to make this an annual event for all so that students can end the year with some fun at 
the bowling alley! Students are already asking about when we can go again! 
 

 On Thursday, May 21st The TESA program took a day to go and have fun at the Como Zoo in St. 
Paul.  The students had the opportunity to look around the zoo and have a school-wide picnic.  
Also this year’s graduates all had a chance to speak about their favorite memories and reflect on 
their time in TESA, and a kickball game ensued after lunch.   The weather was perfect and all 
students enjoyed their time at Como.  
 

 On Wednesday, May 27th TESA Seniors attended Brunswick Zone in Lakeville for their annual 
senior field trip activity. The students had a great time enjoying pizza and pop for lunch as well 
as a round of laser tag and socializing with one another.  One student in TESA bowled 9 strikes in 
a row and had a final score of 277, nearly a perfect game!  

 

 A graduation ceremony for the TESA program will be held Wednesday, June 3, beginning at 
12:30 at the DCTC, 31 students are scheduled to receive diplomas this year: District 192=8, 
District 194=10, District 195=1, District 196=1, District 199=2, District 200=5 District 06=4. 
Special Education Director from Farmington, Carla Schultz will deliver the commencement 
speech.  
 

 A graduation ceremony for two students in the DASH program at LNHS will be held Tuesday, 
June 2, beginning at 12:45. 
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 Inver Grove Heights Animal Hospital graciously donated $500.00 to the TESA Program.  The 
money was donated as a “thank you” for the volunteer hours in which Kelli Proulx’s Community 
Based Vocational Learning class put in at the animal hospital. 

 

 Congratulations to Kobe Schroeder, who is a student in the ISD 917 D/HH Resource Program at 
Century Middle School, for being selected to serve on the Lakeville North High School Student 
Council when he attends there as a ninth grader next year! 
 

 The ISD 917 Deaf/Hard of Hearing Preschool Graduation, where the young grads will don mortar 
board hats and process in to "Pomp and Circumstance" to receive a "diploma" along with a 
teddy bear, will be held Thursday, June 4, 10:00 a.m. in the Early Learning Services Center at 
Diamondhead Education Center in Burnsville. Eight students are scheduled to receive their 
preschool diplomas: District 191=2, District 192=1,District 194 =2,District 196=1, and District 200 
= 1, District 271 = 1.  

 

 The following staff members from the ISD 917 Assistive Technology Committee are to be 
congratulated on the very well-received presentation they gave at the recent statewide Charting 
the C's Conference April 26-28 : Lori Klein, Teacher of the Visually Impaired, Mary Peterson, 
Assistive Technology Specialist, and  Taylor Thomas, Teacher of the Deaf/Hard of Hearing, jointly 
presented on iPad Use with Visually Impaired, Deaf/Hard of Hearing , and Deaf-Blind Students.  

 

 The staff development schedule for the division of special education has been finalized for 
summer and fall.  Once again this year we will gather with member districts earlier to 
accommodate staff development schedules.  If you’d like to join us, mark Wednesday, July 15, 
2015 in your calendar from 11:00-3:30.  There will be a review of current issues, discussion of 
local district perspectives, lunch and a legal update from Laura Booth.  We will meet at the 
Mount Olivet Retreat Center (7984 257th St. W., Farmington).  Please RSVP to Ann Wengeler if 
you plan to attend as we will need a count for lunch.   
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Good News  
MEDICAL CAREERS 

 
May is always the “hectic” month for Medical Careers.  Students are busy trying to complete all their check off skills, 
finishing up chapter tests, and getting ready for their clinical rotations out in the real world.  Students perform 20 hours 
at Trinity Care Center in Farmington and Northfield Retirement Center in Northfield.  We had three groups of student 
participate this semester over the last two weeks.  Two groups went out Memorial Weekend and the final group this last 
weekend.  They are all supervised all those hours by our two adjunct nurses who work with our program. 
 
Students were amazing, obtained real life experience, were exposed to many new medical conditions, and experienced 
the “skill” of adapting their behaviors to meet the needs of the patient.   
 

           
 

Here are some photos of two groups; unfortunately, Carol forgot to get a picture of the Northfield group.  We had a 
total of 24 students working, learning, and participating in the “real” health professional environment. 
 
In February 2015 and May 2015 we had the students take the SkillsUSA Skills Assessment Examination for Nursing 

Assistant, Pre & Post Nurse Assisting Exams.   

In February the class average for the “Pre- Nursing Assistant” Assessment was 42.9% (our class average) State of 

Minnesota average was 43.1%.   

May 28, 2015, we took the “Post NA/HHA” exam; (our class average) was 62.7%.  The State of Minnesota average was 

58.2% and the National average was 60.5%. The growth over these few months certainly made this teacher very 

PROUD! We will make the recommendation that this will occur at the completion of their program on a yearly basis.  

This year we had 30 students who earned their “SkillsUSA Nurse Assisting Proficiency Assessment, earning their Skill 

Connect Certificate. See attached copy of one of these.  Students will put this in their portfolio for job applications.  The 

“cut score” for this exam nationally is 60%. 

Also, on Saturday May 30th, our student Kaela Schroeder (Farmington) was the first student in our class to take the State 
of Minnesota Nursing Assistant/Home Health Aide Examination @ Inver Hills and she PASSED!  Way to go Kaela!  On 
Friday, June 12 we have 22 of our high school students sitting for this exam @ DCTC at their own personal investment of 
$190.00.  Brenda Arneson, RN (Director of Nursing DCTC) and Marcy Borchardt, RN (St. Paul College) and I have been 
working with them, and will have a review session with them on Thursday June 11th from 10-1:00 pm.  We are all so 
proud of these students for all they have accomplished to date!  
 
Also a very special thank-you to Becky Rachuy for getting all the massive amount of paperwork ready for each of these 
students before they could even go to clinicals!  You are amazing! 
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Good News Report 
Secondary Programs 

June 2015 
Eric Van Brocklin 

 
-2011 DCALS recipient of the DCTC scholarship David Acevedo visited recently. He graduated with an 
automotive degree in 2014 and works for Tires Plus. He and his fiancé bought a house and are planning 
a July wedding.  

 
 
 
-There were over 60 students recognized on May 12th during our Career and Technical Education 
Student of Distinction Awards.  These students are selected by the classroom instructor for showing 
exceptional skill, attendance, attitude, and work habits throughout the school year.   
 
-DeWalt came through again presenting the Construction Trades Students of Distinction hammers. 

Pictured are Joseph Arrenholz and Jake Olson both of Bloomington Jefferson. Not pictured: Dan Roers- 

Lakeville North, Zach Schultz-Farmington and Joni Rubio-Sibley.  

 
 
-On May 12th members of the Metro Transit Company visited our site with a brand new bus to show 
students in our HDT and Total Auto Care programs the new technology associated with this vehicle.  
Students were given a tour of the bus both inside and out.  They were exposed to a variety of careers 
available with Metro Transit.  The bus was then left on display during our CTE Open House.  Tom 
LeDoux, HDT Instructor, was the point person who made this opportunity available.  
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-On June 9th Dale Engman will be a guest once again on the KDWA Radio station in Hastings.  He will 
discuss our overall programs once again and provide updates on our plans for next school year.   
 
-Our programs have worked closely with DCTC and Inver Hills CC to provide the 917 Technical Careers 
Academy pathways model.  This will provide all students who are enrolled in our CTE and ALC programs 
the opportunity to earn some college transcript credit through active participation in college level 
courses.  We are still working on some minor details, but we will make this available during next school 
year. 
 
-On Friday, May 29th we recognized 7 students as Students of the Quarter for our DCALS program.  These 
students are recognized for improving attendance, grades, attitude, and earning credits.   
 
-On Tuesday, May 19th 14 students visited RDO Equipment in Burnsville.  RDO is a retailer that services, 
sells, and rents heavy duty equipment.  They are a partner with John Deere and Vermeer.  They also 
provide multiple farm equipment needs along with agricultural irrigation systems.  RDO partners with 
North Dakota State College of Science in Wahpeton, SD who helped set up the tour.  NDSCS was also 
present to give our students an overview of the partnership opportunities should they enroll.  They 
provide a large sum of money for graduates who begin a career with RDO while attending NDSCS.   

 
-On Friday, May 29th 10 students visited the Ziegler Caterpillar company in Bloomington.  Students were 
given a brief overview of the company’s history and future needs.  They were then given a full tour of 
the plant showing them all the potential career options available.  They all left with a nice Cat hat and a 
new awareness for possible career options after high school.   

 
 
 
 
 
-Rae Cashman, student in our DCALS main campus program, recently completed a project on aquatic 
animals and took it to new levels.  She actually created a life sized image of a Whale Shark which is 
displayed in our main hallway.  She also provided multiple facts about the life of the shark.   

 

10



INTERMEDIATE SCHOOL DISTRICT 917 
 

A School Board Meeting of the Intermediate School District 917 School Board was held on May 5, 2015, at 
1300 145

th
 Street East, Rosemount, MN, in the 917 Board Room. 

 
Members Present:  Dick Bergstrom, Dan Cater, Ron Hill, Jill Lewis, Bob Erickson, Deb Clark, Joanne Mansur, 
Melissa Sauser, Vanda Pressnall, and ex-officio member Superintendent John Christiansen. 
 
Members Absent:     none. 
 
Also Present:   Nicolle Roush, Erik VanBrocklin, Melissa Schaller, and Linda Berg 
 
School Board Chair Jill Lewis called the meeting to order at 5:00 PM. 
 
The Pledge of Allegiance was conducted. 
 
Board members toured the Construction Trades House prior to the Board meeting. 
 
There were no visitors to be heard. 
 
The good news reports were presented.    
 
1. Motion by Bob Erickson, seconded by Deb Clark, to approve the consent items, as presented.  All 

present voted aye.  Motion carried. 

 Minutes:    April 7, 2015, Regular School Board Meeting 

 Minutes:   April 21, 2015, School Board Work Session 

 Personnel:  New Hires:  Lindsey Johnson, Classroom Assistant, effective April 6, 2015 (from SA to 
CA).  Erica Kline, Classroom Assistant, effective April 21, 2015.  Change in Status:  Katharine Flom, 
Program Assistant, Medical Leave Request effective May 8, 2015, with an expected return date of 
June 22, 2015.  Danielle LaFrance, Classroom Assistant , Leave of Absence effective March 27, 2015, 
through June 5, 2015.  Danielle is working as a LTS DAPE teacher for the above dates on a 
temporary work agreement.  Sherlyn Peterson, Special Education Teacher, Medical Leave Request 
effective April 13, 2015, through June 5, 2015.  Resignations and Terminations:  Abigail Anderson, 
Classroom Assistant, effective June 4, 2015.  JoLynda Anderson, Program Assistant, effective 
April 20, 2015.  Melissa Stock, English Teacher, effective June 5, 2015.  Elizabeth Walston, 
Classroom Assistant, effective April 17, 2015.  Retirements: Patricia Eldred, Physical and Health 
Disabilities Teacher, effective June 5, 2015. 
 

2. Board Member Dan Cater introduced the following resolution:  Resolution to accept the following 
donations:  One free hotel night at Black Bear Casino, Cloquet, MN and two free buffets from Fond du Lac 
Band of Lake Superior Chippewa to be used for staff recognition door prizes.  (Value:  $125); five $20 gas gift 
cards and four wooden wine bottle holders with wine from Valorie Whitmer of Farmington to be used for 
staff recognition door prizes.  (Value:  $225); $20 buy one/get one free coupon book to be used in the WSP, 
IGH, Eagan area from John Christiansen of Burnsville to be used for staff recognition door prizes.  (Value:  
$20); two $10 Jimmy Johns gift cards and one $10 Caribou card from Mike Callahan from Innovative Office 
Solution to be used for staff recognition door prizes.  (Value:  $30); $50 gift card to Rudy’s Redeye Grill and 
$50 gift card to Bella Vista from Joe Neuman of Accelerated Technologies to be used for staff recognition 
door prizes.  (Value:  $100); Craftman utility knife, scarf, necklace, wallet and shaving kit from Deb Clark of 
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South St. Paul to be used for staff recognition door prizes.  (Value:  $136); ceramic mugs, umbrella, wireless 
mouse, water tumblers, mini-fans, $20 Target gift card and $10 I-Tunes gift card from Daniel Labaredas of 
GovConnection to be used for staff recognition door prizes.  (Value:  $150); two $25 gift cards to Caribou 
from Zach Boxrud of Tierney Brothers to be used for Staff Recognition prizes (Value:  $50); Grade 1 and 
Grade 2 Math Reads Library Kit from Barb Ballard of Scholastic, Inc., to be used for Staff Recognition prizes 
(Value:  $200); one duffel bag and wind shirt from Bob Erickson of Lakeville to be used for Staff Recognition 
prizes (Value:  $70); $25 gift card to Outback Steakhouse from Steve Nielson of Anchor Paper Company to 
be used for Staff Recognition prizes (Value:  $25); hand, body, and bath lotions from Teresa Welch of 
Farmington to be used for Staff Recognition prizes.   (Value:  $65); three large candle sets and a gardening 
book from Stephanie Meinke of Farmington to be used for Staff Recognition prizes.  (Value:  $115); large 
coffee basket with assorted coffee supplies from Eric VanBrocklin to be used for Staff Recognition prizes.  
(Value:  $35); assorted coffees and candy basket from David Stoll of to be used for Staff Recognition prizes.  
(Value:  $35); gardening basket Cory Langenfeld of Hastings to be used for Staff Recognition prizes.   (Value: 
$35); Cinco de Mayo basket from Don Budach of Hastings to be used for Staff Recognition prizes.  (Value: 
$35); “Feed and Fill” basket (two $25 gift cards to Target and Holiday) from Jennifer Hetland to be used for 
Staff Recognition prizes.  (Value: $50.); picnic basket filled with accessories from Kitri Larson Kyllo to be 
used for Staff Recognition prizes.  (Value:  $50); $50 Buffalo Wild Wings gift certificate and bottled sauces 
from Holly Pemble to be used for Staff Recognition prizes.  (Value:  $65); exercise ball and exercise roller 
from Joan Asmus to be used for Staff Recognition prizes.  (Value:  $50);  $25 gift card from Sam’s Club of 
Apple Valley to be used for Staff Recognition prizes.  (Value:  $25).   The motion for the adoption of the 
foregoing resolution was duly seconded by Dick Bergstrom and upon vote being taken thereon, the 
following voted in favor thereof:   Dan Cater, Dick Bergstrom, Deb Clark, Bob Erickson, Jill Lewis, Ron Hill, 
Melissa Sauser, Joanne Mansur, Vanda Pressnall and the following voted against the same:  none.  
Whereupon said resolution was duly passed and adopted.   (Addendum A.) 
 
3. Motion by Ron Hill, seconded by Melissa Schaller, to approve the bills from April 1, 2015 – April 28, 

2015, wire transfers, and investment report as presented by the Business Manager.  All present voted 
aye.  Motion carried. 

 
4. Motion by Bob Erickson, seconded by Joanne Mansur, to review and approve the Blood Borne 

Pathogens Control Plan as presented.  (Addendum B.)  All present voted aye.  Motion carried. 
 
5. Board Member Dan Cater asked for a motion to introduce the following resolution and waive the 

reading:  Resolution Approving Teachers’ Appreciation Week.  The motion for the adoption of the 
foregoing resolution was duly seconded by Melissa Sauser, and upon vote being taken thereon, the 
following voted in favor there:  Dick Bergstrom, Dan Cater, Deb Clark, Melissa Sauser, Bob Erickson, Jill 
Lewis, Vanda Pressnall and Joanne Mansur, and Ron Hill, and voting against the same:  none.  
Whereupon said resolution was declared duly passed and adopted.  (Addendum C.)   

 
Deb Clark commented how wonderful the TESA Spring Formal was and also the Staff Recognition 
celebration. 
 
Bob Erickson recognized John Christiansen for his efforts in recognizing staff—a phenomenal job.   Seconded 
by Dan Cater. 
 
6. Motion by Vanda Pressnall, seconded by Bob Erickson, to approve the consent items for the 2015-2016 

school year, as presented.  All present voted aye.  Motion carried. 

 Personnel:    New Hires:  Natalie Bormann, Health Associate, effective September 3, 2015.  Amy 
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Kaufman, Teacher of the Deaf/Hard of Hearing, effective August 27, 2015.   Ashley Schaefer, 
Special Education Teacher, effective August 27, 2015.  Rehires:  Heidi Helm, Special Education 
Teacher, effective July 1, 2015.  Change in Status:  Joan Asmus, Licensed School Nurse, increase 
from .9 FTE to 1.0 FTE effective August 31, 2015 for the 2015-2016 school year only.  Karen 
Doenges, Speech Language Pathologist, continue at 1.0 FTE effective August 31, 2015, for the 
2015-2016 school year only.  Roxann Johnson, DHH Teacher, continue at .8 FTE effective 
August 31, 2015, for the 2015-2016 school year only.  Betsy Koepke, School Psychologist, one year 
Leave of Absence request effective August 31, 2015 through June 10, 2016. Kristin Kustrich, 
Information Management Assistant II, effective July 1, 2015.  Jon Mulville, English Teacher, one 
year Leave of Absence request effective August 31, 2015 through June 10, 2016. Adrienne 
Turzynski, Board Certified Behavior Analyst, Maternity Disability and Parental Leave effective 
July 22, 2015, with a return date of December 9, 2015. Teri Welch, Accounts Receivable Clerk, 
continue at 949 hours per year effective July 1, 2015.  Resignations & Terminations:  Brenda 
Crissinger, Teacher of the Deaf/Hard of Hearing, effective August 7, 2015. 

 
New Policy 427, Workload Limits for Certain Special Education Teachers was reviewed on a first reading 
basis. 
 
7. Motion by Deb Clark, seconded by Vanda Pressnall, to approve the DCALS Lead Teachers and Special 

Education Lead Teachers, as presented.  (Addendum D.)   All present voted aye.  Motion carried. 
 
8. Motion by Ron Hill, seconded by Dick Bergstrom, to approve the 2015-2016 budget as presented by 

the Business Manager.  (Addendum E.)     Voting aye:   Dick Bergstrom, Dan Cater, Deb Clark, Melissa 
Sauser, Jill Lewis, Vanda Pressnall and Joanne Mansur, and Ron Hill.   Voting naye:  Bob Erickson.    
Motion carried. 

 
9. Motion by Deb Clark, seconded by Dan Cater, to approve changes to the District’s Flex Benefit Plan as 

presented.  (Addendum F.)  All present voted aye.  Motion carried. 
 
10. Motion by Joanne Mansur, seconded by Vanda Pressnall, to adjourn the meeting.   All present voted 

aye.  Motion carried. 
 
There being no further business the meeting adjourned at 5:39 P.M. 
 
The next regular School Board Meeting will be Tuesday, June 2, at 5:00 PM, at DCTC, 917 Board Room, 1300 
– 145th Street East, Rosemount, MN. 
 
 
 
___________________________ 
Clerk 
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SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF JUNE 2, 2015 

 
EFFECTIVE 2014-2015 

 
 

 
NEW HIRES: 
 

Tina Paulk, Classroom Assistant, effective May 18, 2015. 
 
 
RESIGNATIONS & TERMINATIONS: 
 

Sahcareion Rollins, Classroom Assistant, effective June 4, 2015. 
 
Joseph Sobottka, Cleaner, effective May 27, 2015. 
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Intermediate School District #917 

School Board 
 

 

Resolution to Accept Donations 
 

 

 

Board member ______________ introduced the following Resolution: 
 

RESOLVED, that the School Board of Intermediate School District 917 accept the following  

donations, as indicated below, in the amount of  $53,210.00. 

 

1. Donation of $60 to the PACES Program from Keith Koentopf of Farmington to 

be used for student needs and activities.  (Value: $60) 

 

2. Donation of $5,750 to TEA (Therapeutic Education Alternative) to be used for 

resources that will benefit students attending programs from R.J. Ryan Construction of Mendota 

Heights.  (Value:  $5,750.) 

 

3. Donation of $41,650 to TEA to be used for resources that will benefit students 

attending programs from Interstate Partners, LLC, of St. Paul, MN.  (Value:  $41,650.) 

 

4. Donation of $5,750 to TEA to be used for resources that will benefit students 

attending programs from Pope Architects, Inc. of St. Paul, MN.  (Value:  $5,750.) 

 

The motion for the adoption of the foregoing resolution was duly seconded by Member 

_________________ and upon vote being taken thereon, the following voted in favor thereof:    

 

And the following voted against the same:   

 

Whereupon said resolution was declared duly passed and adopted. 

 

Date Board Approved:   
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427 WORKLOAD LIMITS FOR CERTAIN SPECIAL EDUCATION TEACHERS  
 

I. PURPOSE 
 

The purpose of this policy is to establish general parameters for determining the workload 

limits of special education staff who provide services to children with disabilities receiving 

direct special education services 60 percent or less of the instructional day. 

 

II. DEFINITIONS 
 

A. Special Education Staff; Special Education Teacher 

 

“Special education staff” and “special education teacher” both mean a teacher 

employed by the school district who is licensed under the rules of the Minnesota 

Board of Teaching to instruct children with specific disabling conditions. 

 

B. Direct Services 

 

“Direct services” means special education services provided by a special education 

teacher when the services are related to instruction, including cooperative teaching. 

 

C. Indirect Services 

 

 “Indirect services” means special education services provided by a special 

education teacher which include ongoing progress reviews; cooperative planning; 

consultation; demonstration teaching; modification and adaptation of the 

environment, curriculum, materials, or equipment; and direct contact with children 

with disabilities to monitor and observe. 

 

D. Workload 

 

“Workload” means a special education teacher’s total number of minutes required 

for all due process responsibilities, including direct and indirect services, 

evaluation and reevaluation time, management of individualized education 

programs (IEPs), travel time, parental contact, and other services required in the 

IEPs. 

 

III. GENERAL STATEMENT OF POLICY 
 

A. Workload limits for special education teachers shall be determined by the 

appropriate special education administrator, in consultation with the building 

principal and the superintendent. 

 

B. In determining workload limits for special education staff, the school district shall 

take into consideration the following factors: student contact minutes, evaluation 

and reevaluation time, indirect services, management of IEPs, travel time, and 
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other services required in the IEPs of eligible students. 

 

IV. COLLECTIVE BARGAINING AGREEMENT UNAFFECTED 

 

This policy shall not be construed as a reopening of negotiations between the school 

district and the special education teachers’ exclusive representative, nor shall it be 

construed to alter or limit in any way the managerial rights or other authority of the school 

district set forth in the Public Employers Labor Relations Act or in the collective 

bargaining agreement between the school district and the special education teachers’ 

exclusive representative. 

 

 

Legal References: Minn. Stat. § 179A.07, Subd. 1 (Inherent Managerial Policy) 

  Minn. Rule 3525.0210, Subps. 14, 27, 44, and 49 (Definitions of “Direct 

Services,” “Indirect Services,” “Teacher,” and “Workload”) 

Minn. Rule 3525.2340, Subp. 4.B. (Case Loads for School-Age 

Educational Service Alternatives) 
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Board Member _________________ introduced the following resolution and moved its adoption: 

RESOLUTION PERTAINING TO THE TERMINATION OF EMPLOYMENT OF 

SUPPORT SERVICE EMPLOYEES 

 

WHEREAS, the School Board of Intermediate School District 917 had received on June 2, 2015, 

from the administration, recommendations on termination of support service employees, 

  

Teresa Kane, Classroom Assistant 

Carmen Nydegger, Pupil Support Assistant 

Amanda Kuoppola, Classroom Assistant 

 

BE IT RESOLVED, by the School Board of Intermediate School District 917, as follows:   

 

That the following listed employees (Teresa Kane, Classroom Assistant and Carmen Nydegger, 

Pupil Support Assistant, Amanda Kuoppola) be terminated from their position/employment with 

Intermediate School District 917 effective at the end of the 2014-2015 school year.   

 

 

The motion for the adoption of the foregoing resolution was duly seconded by Member  

______________, and upon vote being taken thereon, the following voted in favor thereof:   

  

and the following voted against the same: none. 

 

Whereupon said resolution was declared duly passed and adopted. 
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SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF JUNE 2, 2015 

 
EFFECTIVE 2015-2016 

NEW HIRES: 
Valerie Enfiejian-Hoekstra, School Psychologist, effective August 27, 2015. 
 
Taylor Gjesdahl, Sign Language Interpreter, effective September 3, 2015. 
 
Adrienne Heer, Sign Language Interpreter, effective September 3, 2015. 
 
Sarah Ludewig, Sign Language Interpreter, effective September 3, 2015. 
 
Natalie Olson, Mental Health Practitioner, effective August 27, 2015. 
 
Hannah Radant, Special Education Teacher, effective August 27, 2015. 
 
Charlene Roach, Classroom Assistant, effective September 3, 2015. 
 
Nichole Short, School Psychologist, effective August 27, 2015. 
 
Gregory Waletski, Sign Language Interpreter, effective September 3, 2015. 
 
Michelle Woodward, Health Associate, effective September 3, 2015. 
 

RE-HIRES: 
Stephanie Adix, Mental Health Practitioner, effective August 28, 2015, through June 10, 
2016. 
 
Patricia Arneson, Mental Health Professional, effective July 1, 2015, through June 30, 
2016. 
 
Anne Byer, Psychologist, effective July 1, 2015, through June 30, 2016. 
 
Ann Haschig, Mental Health Practitioner, effective August 31, 2015, through June 10, 
2016. 
 
Jennifer Petersen, Mental Health Professional Coordinator, effective July 1, 2015, 
through June 30, 2016. 
 
Amy Riesgraf, Mental Health Practitioner, effective August 28, 2015, through June 10, 
2016. 
 
Erin Stevens, Mental Health Practitioner, effective August 31, 2015, through June 10, 
2016. 
 
Adrienne Turzynski, Board Certified Behavior Analyst, effective July 1, 2015, through 
June 30, 2016. 
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SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF JUNE 2, 2015 

 
EFFECTIVE 2015-2016 

(continued) 
 

CHANGE IN STATUS: 
 

Jennifer Baxter, Program Assistant, Maternity Disability Leave effective on or about 
September 8, 2015, with a return date on or about November 2, 2015. 
 
Pearl Devenow, Teacher of Deaf/Hard of Hearing, decrease from 1.0 FTE to .8 FTE 
effective August 31, 2015, for the 2015-2016 school year only, contingent on the district 
being able to hire a .5 FTE D/HH POS Teacher. 
 
Teresa Dulko, Special Education Teacher of the Visually Impaired, effective August 28, 
2015. 
 
Kitri Kyllo, Special Education Assistant Director, increase from .94 FTE to 1.0 FTE 
effective July 1, 2015. 
 
Marta Nelson, Special Education Teacher, Maternity Disability Leave effective August 28, 
2015, with a return date on or about September 8, 2015. 
 

RESIGNATIONS & TERMINATIONS: 
 

Abigail Anderson, Classroom Assistant, change in resignation date from June 4, 2015, to 
August 1, 2015. 
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TO:  Board Members 
 
FROM: John Christiansen 
 
DATE: June 2, 2015 
 
RE:  TEA Program Mental Health Staff and Behavior Intervention Support Team 

Contracts and Rehires for 2015-2016 
 
 
The TEA program mental health services is staffed by one mental health professional coordinator, one mental 
health professional, and six mental health practitioners (one new hire).   The Behavior Intervention Support 
Team is staffed by one psychologist and three Board Certified Behavior Analysts (two new hires were 
approved on April 7).  These positions do not require a board of teaching license but do require a department 
of health and human service’s license.  The employment of these positions are on stand alone one-year 
contracts.  The terms and conditions are bench marked to our other groups of employees but do not have the 
more complex lay off language, steps and lanes, leaves, etc. of union contracts. 
 
These positions contribute to PERA and are provided benefits of health, dental, LTD, and life insurance.  The 
contracts we are asking your consideration to approve are the same language as last years with a 2.75% salary 
increase (no step or lane structure) and a 9% increase in the district health insurance contribution from July 1, 
2015 to June 30, 2016.  The total package increase for the group is 3.06%.  
 
The recommended contract approvals are: 
 
Mental Health Services Team    Behavior Intervention Support Team 
Jennifer Peterson – Mental Health Professional Coordinator Ann Byer – Psychologist 

Patricia Arneson, Mental Health Professional   Adrienne Turzynski – Board Certified Behavior Analyst  

Ann Haschig, Mental Health Practitioner     

Rhianon Stromberg -  Mental Health Practitioner    

Erin Stevens - Mental Health Practitioner    

Stephanie Adix -  Mental Health Practitioner     

Amy Riesgraf – Mental Health Practitioner 
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 Member _______________  introduced the following resolution and moved its 

adoption: 

 

RESOLUTION APPROVING DAKOTA COUNTY INTERMEDIATE 

SCHOOL DISTRICT NO. 917'S HEALTH AND SAFETY PROGRAM 

BUDGET AND AUTHORIZING THE INCLUSION OF THOSE 

PROJECTS IN THE DISTRICT'S APPLICATION FOR HEALTH AND 

SAFETY REVENUE 

 

BE IT RESOLVED by the School Board of Intermediate School District No. 917, 

State of Minnesota as follows: 

 

1. The school board of Dakota County Intermediate School District No. 917 hereby 

approves a health and safety program budget for its facilities for the 2015-2016 

school year in the amount of $24,400.00.  The various components of this 

program budget are attached as Exhibit A here to and are incorporated herein by 

reference and administration is directed to apply to the Commissioner of the 

Department of Education for approval.  

 

2. Minnesota Statutes, Section 123B.57, Subdivision 1, as amended, provides that if 

an intermediate school district's health and safety budget is approved by the school 

boards of each of the intermediate school district's member school districts, each 

member district may include its proportionate share of the costs of the intermediate 

school district program in its health and safety revenue application. 

 

3. It is proposed that the proportionate share of the costs of the intermediate school 

district's health and safety program for each member school district to be included 

in its application shall be determined by multiplying the total cost of the 

intermediate school district health and safety program times a formula that weights 

two components equally between the member districts; total net tax capacity and 

Adjusted Marginal Cost pupil units. 

 

4. Upon receipt of the proportionate share of health and safety revenue attributable to 

the intermediate school district program, a district shall promptly pay to the 

intermediate school district the applicable aid or levy proceeds.   

 

The motion for the adoption of the foregoing resolution was duly seconded by Member 

____________ and upon vote being taken thereon, the following voted in favor thereof:  

__________________and the following voted against the same: ________. 

 

Whereupon said resolution was declared duly passed and adopted. 
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STATE OF MINNESOTA 

 

COUNTY OF DAKOTA 

 

 

 

 I, the undersigned, being the duly qualified and acting Clerk of 

Intermediate School District No. 917, State of Minnesota, hereby certify that I 

have carefully compared the attached and foregoing extract of minutes of a 

meeting of Intermediate School District No. 917 held on the date therein 

indicated, with the original of said minutes on file in my office, and the same is a 

full, true and complete transcript insofar as the same relates to the approval of 

Dakota County Intermediate School District 917's health and safety program 

budget and authorizing the inclusion of the Intermediate School District's health 

and safety projects in the district's application for health and safety revenue. 

 

 WITNESS MY HAND officially as such Clerk this 3rd day of June, 2014. 

 

 

 

 

      ___________________________ 

      Clerk 

      Intermediate School District 917 
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TO:  Board Members 
 
FROM:  John Christiansen 
 
DATE:  May 27, 2015 
 
RE:  Superintendent Evaluation 
 
 
As per Minn. Statute 13D.05, Subd. 3, the board may close a meeting to review the performance 
evaluation of the Superintendent.   I have no objection to doing this in closed session.  At our next 
regular meeting, the chair shall summarize the results of the evaluation. 
 
 
JC:ljb 
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