
INTERMEDIATE SCHOOL DISTRICT 917 

IN DAKOTA COUNTY 

 

 

Regular School Board Meeting Tuesday, March 4, 2014 
  

 

AGENDA: 

I. Call to Order - Chair Lewis  

II. Conduct Pledge of Allegiance - Chair Lewis  

III. Visitors opportunity to be heard - Chair Lewis  

IV. Additions to the agenda - Chair Lewis  

V. Good News Report - Directors 2 

VI. THIS MEETING DID NOT HAVE A QUORUM PRESENT.  ONLY NON-VOTING ITEMS WERE 

DISCUSSED.   ALL VOTING ITEMS WILL BE PRESENTED AT THE APRIL 7TH BOARD MEETING. 

 NOTE CHANGE OF BOARD MEETING FROM APRIL 1 TO APRIL 7, 5:15 PM, AT THE JUVENILE 

SERVICES CENTER. 

 

VII. Consent Items - Chair Lewis  

A. Minutes, February 4, 2014 - Regular School Board Meeting - John Christiansen 17 

B. Personnel Considerations - John Christiansen 19 

VIII. Donations - Jill Lewis 24 

IX. Business Manager’s Report - Nicolle Roush  

A. Review and Approve Payment of Bills 25 

B. Review and Approve Wire Transfers 31 

C. Review and Approve Investment Report 43 

X. Reports  

A. 917 Employee of the Winter Quarter - Melissa Schaller  

B. 917 Teacher of the Winter Quarter - Melissa Schaller  

C. Legislative Update - Valerie Dosland  

XI. Policies  

A. Review Revised Policy 615, Wellness, final reading - Nicolle Roush 44 

XII. Old Business  

A. Review and approve budget increase of $3,000 - Melissa Schaller 49 

B. Review and Approve budget increase in the amount of $2,314.13 - Melissa Schaller 50 

XIII. New Business  

A. Review and Approve Terms and Conditions of Empoyment for the Assistant Directors/Principal for 2013-2015 

- John Christiansen 

51 

XIV. School Board Updates from Member Districts  

XV. Adjournment  

SCHOOL BOARD CALENDAR INFORMATION SCHOOL BOARD CALENDAR INFORMATION 
April 1, 2014 - 5:15 PM, Regular School Board Meeting 

April 22, 2014 - 4:00 PM, School Board Work Session 

April 30, 2014 - 3:45 PM, 917 Staff Recognition, DCTC Dakota Room 

May  6, 2014 - 5:15 PM, School Board Meeting 



Good News Report 
3/4/14 

Secondary Programs 
 
*Food Industry Careers students have had a busy winter in spite of all the cold and snow! 
In February, 14 students participated in a Minnesota FCCLA-HERO Programs of Study Industry 
Tour. The students toured Mystic Lakes Food Service, Child-Care and Guest Services 
departments in the morning. Afterwards, they returned to DCTC for lunch and presentations 
provided by DCTC college staff. Patrick Lair addressed the decision making process for after high 
school career choices including the college application process. Rosalee Lee talked to the 
students about Hospitality Careers and Dawn Braa addressed childcare occupations. 
  
*The annual mid-winter food competitions were held in January and February. The mid-winter 
competitions are a Food Industry Careers pre-requisite to competing in the Minnesota FCCLA-
HERO State Leadership Conference in April. Table setting –busing and sandwich preparation 
were the two events in which students competed. Congratulations to the following students 
who will advance to state competition: 
Brandon Schultz- Farmington School District 
Shawn Shaw- Farmington School District, 
Marshae Haley- Burnsville School District, 
Tyler Jarvis- TESA- School District 
Kristine Larson- TESA- Lakeville School District 
Madison Schlussler- TESA- South St. Paul School District 
Perry Carlson- Lakeville School District 
 
*A big thank you goes out to a variety of people who helped judge the mid-winter events. They 
include: 
Liz Lang- Franchise Owner-Jimmy John’s  
Josh Upton -regional manager- Jimmy John’s, Rosemount, MN,    
Liz Isebrand- retired tech tutor,  
DJ Jenson- former Food Industry Careers student,  
Paige (last name not known)- former Hastings School District student, 
Linda Berg- ISD 917- Superintendent’s Secretary,  
Eric Van Brocklin- ISD 917- DCALS Principal, 
Barb Schmitz- ISD 917- Purchasing, 
Diane Jeffries- ISD 917- Personnel Department, 
Lynda McPherson- DCTC Maintenance Secretary,  
Gretchen Strehle- DCTC Customized Training Secretary. 
 
Liz Lang and Josh Upton from Jimmy John’s also talked to the students about career options in 
food service including what it is like to work at Jimmy John’s, worker expectations, and more. 
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From Chef Patty LaBeau & Chef Cherry Cramer: 
Attention All Parents, Guardians, Instructors, Case Managers, Staff, Family and Friends . . . . . . . 
Fundamental Chef Training & Food Industry Careers Students are getting ready to WOW your 

taste buds . . . . . . . 
 

Café HERO Around the World 2014 
April 14-17 
April 21-25 

For Café HERO Around the World, you may either dine in our full service restaurant in the 
Commons Area at Dakota County Technical College or order your meals “to go”. 

 
Dine in Hours:   
 8:15 - 9:45 AM 

10:30 - 11:45 AM 
12:45-1:30 PM 

TO GO Hours:   8:00 AM – 1:30 PM 
 

Come and experience our student run cafe . . . see the students operate, plan, cook and serve. 
This is a real life application of the foodservice skills learned in class. Take this opportunity to 

visit Dakota County Area Learning School “Home of Career & Technical Education” 
(DCALS).  DCALS consists of two program offerings for high school students:  career & technical 
classes and secondary academic classes.  Intermediate School District 917 now offers their own 

high school diploma. 
 

For more information or reservations:   
Please contact Therese Harper (651) 423-8441 or Cherry Cramer (651) 423-8225  

 
*There were 8 students who were recognized as Students of the Quarter within our DCALS 
programs on Friday, February 28th.  We held a brief recognition with the students, staff and 
parents.  These students were recognized for showing improvements in grades, attendance, 
attitude, and work habits.  We also had 6 students graduate from our program on this date as 
well.   
 
*Dale Engman, instructor in our Computer Networking/Service/Video Game Design was able to 
find a new version of a mini computer called Shuttle Barebone Slim PC.  This system only uses 
about 40 watts of energy and will free up space for the Computer Service area to work.   
 
*The Computer Repair and Networking program just ordered eight Shuttle mini book sized 
barebone computers. The students will install Solid State Hard Drives and 4 GB of memory into 
them. The 6" x 9" x 1.5" machines can be mounted to the back of the LCD screens thus freeing 
up valuable lab and table space. After the Operating System install, the machines should boot in 
about 10 seconds! With no moving parts these quiet machines will use only 40 watts of 
electricity versus the 450 watts each of the old machines used. This is an excellent energy, 
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money, and time saving system for our classroom. Look for more Green Ideas from our 
program in the future.  
 
If you have old speakers, cords, cables, computer equipment you are not sure what to do with, 
contact our program at 651-423-8418 or stop by in DCTC room 1-304 and we can take them off 
your had. We will recycle out the old, reuse or re-purpose what we can. If you are looking for 
any solutions for your site, you can always consider our program building the machines for you.  
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Good News 
Special Education 

March 4, 2014 
 

 Brrrrrrr-avo to Taylor Thomas, ISD 917 Teacher of the Deaf/Hard of Hearing, for participating in and surviving 
the sub-zero temperatures of the Polar Plunge on Saturday, March 1! She thanks all who donated to her Polar 
Bear Plunge, and those who sent 'warm' wishes. Her team partnered with the Cowboy Jack's Minneapolis team 
of over 200 people to raise a total of $31,402 for Special Olympics Minnesota, and had an amazing time while 
doing so.  Her team was lucky enough to be KSTP's main story on the Saturday evening news. Watch and hear 
the shrill screams from Taylor and her teammates on their first (of two!) jumps into the frigid waters of Lake 
Calhoun last Saturday afternoon at http://kstp.com/news/stories/S3345288.shtml. Theirs is the first jump to be 
shown in the video clip. (Taylor is in a big blue cowboy hat and a red and blue flannel shirt.)  Taylor says, "It 
really wasn't too bad actually! I will be doing it again next year!"  
 

 Members of the ISD 917 Vision Team participated in the Regional Low Incident Project’s community outing for 

elementary learners who are blind/visually impaired on February 27, 2014, at the Sounds Abound workshop at 
The Works in Bloomington, MN, in which four students from various 917-member districts attended.  
The students were joined by 30 other students from various schools in the metro area.   This 
community outing gave students who are blind/visually impaired a chance to interact with other 
students in the metro area with similar disabilities, as well as the experience of participating in a recreational 
event available in the community.   

 
 

 Barb Ballard from Scholastic presented to Intermediate School District 917 on their READ-180 mid-year results.  
There are currently seven sites using READ-180... the Juvenile Service Center, Apple Valley TEA, Alliance 
Education Center, Cedar School, Lakeville High School South IDEA, Anthony Louis and Options.   At the mid-year 
results meeting the average lexile gain was 51, the 917 goal for the 2013-2014 school year is 94.  We are well on 
our way to meeting the goal for ISD 917 lexile gain.  For all of the students working hard in READ-180 and all of 
the teachers working hard to present READ-180, Way to go!! 
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 At Alliance Education Center the PBIS spirit is alive and well.  Sean Lidberg's SUN classroom created fabulous 
chocolate covered strawberry treats for the entire building.  They used 10 pounds of chocolate to create the 
treats to honor all of the students who were showing responsibility by respecting their self, others and 
property.  The students from Sean's classroom delivered the treats to everyone on Valentine’s Day. 

 
 

 The teachers and students at Cedar IDEA planned and hosted a Cedar Olympics for the students in the SUN 
program.  The IDEA students planned and ran all of the events.  There was bobsledding with carts, speed skating 
using carpet squares, musical chairs, cup stacking, bean bag toss, and Olympic bingo.  There were even opening 
and closing ceremonies.  Not sure who had more fun, staff, IDEA students or SUN students.  

 
 

 This school year, Karey Heim’s Exploring Human Services Class has been training and working through Learning 
Buddies Volunteers, a program provided by Dakota County DARTS.  Select students in Human Services class 
receive vocational skills-based training and instruction on assessment, data collection and tutoring.  The target 
populations of 2nd grade elementary students are located at Greenleaf Elementary School in School District 196. 
The role of students in Human Services is to assess and keep data on whether students are able to read and 
write 200 high frequency words. This twice a week to volunteer experience, has given students in Karey’s class 
insight into aspects of the education profession.  

 

16



 
INTERMEDIATE SCHOOL DISTRICT 917 

 
A School Board Meeting of the Intermediate School District 917 School Board was held on Tuesday, 
February 4,  2014, at 1300 145

th
 Street East, Rosemount, MN 55068.   

 
Members Present:  Dick Bergstrom Dan Cater, Ron Hill, Jill Lewis, Bob Erickson, Deb Clark, Vanda Pressnall,  
Melissa Sauser, and ex-officio member Superintendent John Christiansen. 
 
Members Absent:     Jill Lewis, Tom Ryerson 
 
Also Present:   Nicolle Roush, Eric Van Brocklin, Melissa Schaller, and Linda Berg 
 
School Board Vice Chair Deb Clark called the meeting to order at 4:30 PM. 
 
The Pledge of Allegiance was conducted. 
 
There were no visitors to be heard. 
 
The good news reports were presented.    
 
1. Motion by Melissa Sauser, seconded by Vanda Pressnall, to approve the consent items, as presented.  

All present voted aye.  Motion carried. 

 Minutes:    January 21, 2014, Regular School Board Meeting 

 Minutes:  January 21, 2014, School Board Work Session 

 Personnel:  New Hires:  Ashley Janecky, Classroom Assistant, effective January 15, 2014.  Change 
in Status:  Pamela Whitcomb, Special Education Teacher/DAPE, leave of absence effective July 1, 2014, 
through June 30, 2015 (2014-2015 school year).  JoLynda Anderson, Program Assistant, child care leave 
of absence effective on or about May 4, 2014, with a return date of May 4, 2015.  Ann Haschig, Mental 
Health Practitioner, child care leave of absence effective on or about February 27, 2014, with a return 
date of August 25, 2014.  Holly Pemble, Speech Language Pathologist, maternity leave of absence 
effective on or about May 5, 2014, with a return date of June 5, 2014.  Resignations and terminations:  
Jacob Van Allen, Classroom Assistant, effective January 21, 2014.  Emily Jenkins, Classroom Assistant, 
effective February 14, 2014.  Alexander Lano, Classroom Assistant, effective February 14, 2014. 
 

2. Motion by Ron Hill, seconded by Melissa Sauser to approve the payment of bills, the wire transfers, 
and the Investment Report for the month of December 2013, as presented by the Business Manager.  
All present voted aye.  Motion carried. 

 
Nicolle Roush reviewed with the Board the Accounts Receivable Aged Report as of December 31, 2013.   
 
3. Motion by Bob Erickson, seconded by Melissa Sauser, to approve the revised Policy 419, Tobacco Free 

Environment, final reading, as presented.  (Addendum A.)  All present voted aye.  Motion carried. 
 
Revised Policy 615, Wellness, was read on a first reading basis. 
 
4. Motion by Ron Hill, seconded by Vanda Pressnall, to approved the Revised Budget for 2013-2014, as 

presented.  (Addendum B.)  All present voted aye.  Motion carried. 
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5. Motion by Ron Hill, seconded by Bob Erickson, to approve a resolution directing administration to 

make recommendations for reductions in programs and positions, and waive the reading of the 
resolution, as presented.  (Addendum C.)  Roll call:  Voting Aye: Dick Bergstrom, Dan Cater, Deb Clark, 
Vanda Pressnall, Ron Hill, Melissa Sauser, Bob Erickson.   Voting Naye:  None.  Motion carried.   

 
6. Motion by Deb Clark, seconded by Melissa Sauser, to approve the Teachers’ Contract for 2013-2015, as 

presented.  (Addendum D.)  Voting aye:  Dick Bergstrom, Dan Cater, Deb Clark, Vanda Pressnall, Ron 
Hill, Melissa Sauser.  Bob Erickson abstained from voting.  Motion carried. 

 
7. Motion by Melissa Sauser, seconded by Bob Erickson, to approve the Maintenance Payments to 

Member Districts, as presented.   (Addendum E.)   All present voted aye.  Motion carried. 
 
8. Motion by Vanda Pressnall, seconded by Dan Cater, to approve the Calendar  Adjustment due to 

Inclement Weather Closings, as presented.   (Addendum F.)  All present voted aye.  Motion carried. 
 
9. Motion by Bob Erickson, seconded by Vanda Pressnall, to approve the following procedural 

modification to payment of claims prior to Board approval.  Nicolle Roush, Business Manager, is 
designated to pay claims prior to Board approval with a review by Board Treasurer Ron Hill before 
payments are sent.   (Addendum G.)  All present voted aye.  Motion carried. 

 
Member District Updates were given. 
 
10. Motion by Ron Hill, seconded by Dan Cater, to adjourn the meeting.   All present voted aye.  Motion 

carried. 
 
There being no further business the meeting adjourned at  6:00 P.M. 
 
The next regular School Board Meeting will be Tuesday, March 4, 2014, in the 917 Board Room at Dakota 
County Technical College. 
 
 
 
___________________________ 
Clerk 
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SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF MARCH 4, 2014 

 
 
NEW HIRES: 
 

Meghan Andryski, Classroom Assistant, effective February 24, 2014. 
 
Gabriel Leake, Classroom Assistant, effective February 18, 2014. 
 
Jacob Peterson, Classroom Assistant, effective February 10, 2014. 

 
 
RE-HIRES: 
 

Johnathan Harlin, Classroom Assistant, effective February 18, 2014. 
 
 
CHANGE IN STATUS: 
 

Nicole Hird, Health Associate, child care leave of absence beginning August 28, 
2014, with a return date of September 15, 2014. 

 
 
RESIGNATIONS & TERMINATIONS: 
 

Kellie Schmidt, Classroom Assistant, effective February 24, 2014. 
 

 
RETIREMENTS: 
 

Susan Landberg, Special Education Teacher, effective June 30, 2014. 
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ADDENDUM TO 
 

SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF MARCH 4, 2014 

 
 
NEW HIRES: 
 

Troy Neumann, Classroom Assistant, effective February 25, 2014. 
 

 
CHANGE IN STATUS: 
 

Lamin Dibba, Classroom Assistant, leave of absence effective February 24, 2014, 
through March 21, 2014. 

 
 
RESIGNATIONS & TERMINATIONS: 
 

Morgan Ashwell, Mental Health Practitioner, effective April 11, 2014. 
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Intermediate School District #917 

School Board 
 

 

Resolution to Accept Donations 
 

 

 

Board member __________  introduced the following Resolution: 
 

RESOLVED, that the School Board of Intermediate School District 917 accept the following  

donations, as indicated below, in the amount of approximately $1,338.00. 

 

1. Donation of two printers, two PC’s, a laptop, mice, keyboards, keyboard tray, speakers, 

and a box of computer software for the Computer Repair, Networking and Video Game Design 

Program from Cindy Albrecht.   Value of $500. 

 

2. Donation of $838 to the ISD 917 Program for Learners who are Deaf or Hard of Hearing, 

from Ms. Courtney Sekevitch of Mendota Heights.   Value $838.00. 

 

 

The motion for the adoption of the foregoing resolution was duly seconded by Member 

_________, and upon vote being taken thereon, the following voted in favor thereof:   

 

And the following voted against the same:  none. 

 

Whereupon said resolution was declared duly passed and adopted. 

 

Date Board Approved:  March 4, 2014 
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INTERMEDIATE SCHOOL DISTRICT 917

SCHOOL BOARD REPORT OF

CONSOLIDATED INVESTMENTS (GENERAL & BUILDING)

JANUARY 2014

 YEAR TO DATE

ACCOUNT ACCT BEGINNING PURCHASES SALES INVESTMENT INTEREST ENDING INTEREST

NAME NO BALANCE CREDITS TRANSFERS FEES EARNED BALANCE EARNED

1 MSDLAF + MAX 01 763,770.73 1,250,000.00 0.00 0.00 50.50 2,013,821.23 782.29

                                                                               

2 MSDLAF 01 267.66 0.00 0.00 0.00 0.01 267.67 0.01

.

MSDLAF FIXED

(CD's,Term,Comm) 01 992,000.00 0.00 0.00 0.00 0.00 992,000.00 *807.19

*Interest Maturity 5/27/14

3 WELLS FARGO

SAVINGS ACCT 01 2,000,062.46 500,000.00 500,000.00 0.00 108.50 2,000,170.96 108.50

  

4 WELLS FARGO

PORTFOLIO 01 0.00 0.00 0.00 0.00 0.00 0.00 0.00

TOTAL 3,756,100.85 1,750,000.00 500,000.00 0.00 159.01 5,006,259.86 890.80  
    

 EXPLANATION:    Lines 1 through 4 above are School District Investments complying with the requirements of 

       Minnesota Statutes 118.01, 471.56 and 475.66.  Lines 1 through 2 represent portfolios of investments made with   

       Minnesota School Liquid Assets Fund plus (MSDLAF+) and are explained along with line 4 below. 

  

1. MSDMAX is MSDLAF’S “Max Portfolio” and includes pooled investments plus banker’s  

       acceptances, commercial paper, repurchase agreements and US Government obligations. 

 

2. MSDLAF is MSDLAF’S primary clearing “Money Market” fund.  All fixed rate investments (FRI)  

       clear through this account as do maturities, interest, and fees.  

 

3. WELLS FARGO is a Savings Account.  

  

4. WELLS FARGO PORTFOLIO includes pooled investments plus banker’s acceptances, 

commercial paper, repurchase agreements and US Government obligations 

 

       NOTE: January 2014 Average MSDLAF Liquid Rate was.03% and the MSDLAF+MAX Average Rate was .05%.   

      The MSDLAF CD Average Rate was .45 %. The Average Wells Fargo Money Market Rate was .06%.  

 

NR:vjw 
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600 STUDENTS 

 

 6.15 WELLNESS 

 

 

I. PURPOSE 

 

The purpose of this policy is to assure a school environment that promotes and protects 

students’ health, well-being, and ability to learn by supporting healthy eating and physical 

activity. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. The school board recognizes that nutrition education and physical education are 

essential components of the educational process and that good health fosters 

student attendance and education. 

 

B. The school environment should promote and protect students’ health, well-being, 

and ability to learn by encouraging healthy eating and physical activity. 

 

C. The school district encourages the involvement of students, parents, teachers, food 

service staff, and other interested persons in implementing, monitoring, and 

reviewing school district nutrition and physical activity policies. 

 

D. Children need access to healthy foods and opportunities to be physically active in 

order to grow, learn, and thrive. 

 

E. All students in grades K-12 will have opportunities, support, and encouragement 

to be physically active on a regular basis. 

 

F. Qualified food service personnel will provide students with access to a variety of 

affordable, nutritious, and appealing foods that meet the health and nutrition needs 

of students; try to accommodate the religious, ethnic, and cultural diversity of the 

student body in meal planning; and will provide clean, safe, and pleasant settings 

and adequate time for students to eat. 

 

III. GOALS 

  

A. Physical Activity 

 

1. Through district curriculum district 917 will educate students to recognize 

that physical education is an essential component of the educational 

process and that good health fosters student achievement. 

 

2. Provide opportunities to strengthen the skills and knowledge needed to 

maintain a healthy lifestyle through the district’s physical education and 

health curricula. 
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 615-2 

 

3. Students need opportunities for physical activity and to fully embrace 

regular physical activity as a personal behavior. Toward that end, health 

education will reinforce the knowledge and self-management skills needed 

to maintain a healthy lifestyle and reduce sedentary activities such as 

watching television; 

 

4. Teachers will be encouraged to develop opportunities for physical activity 

that can be incorporated into subject lessons and are encouraged to provide 

short, physical activity breaks during class.   

 

 

B. Nutrition Education  and Promotion   

 

1. Through district curriculum district 917 will provide nutrition education 

that follows national and state standards and focuses on understanding the 

relationship between personal behavior, individual health and the impact 

of food choices. 

 

2. Provide nutrition education that is developmentally appropriate, culturally 

relevant and includes participatory activities. 

 

  3. The school district will encourage all students to make age appropriate, 

healthy selections of foods and beverages, including those sold 

individually outside the reimbursable school meal programs, such as 

through a la carte [snack] lines, vending machines, fundraising events, 

concession stands, and student stores. 

 

4.  Teachers will be encouraged to incorporate nutritional information into 

 subject lessons when appropriate. 

 

 

 

III. NUTRITION GUIDELINES 

 

 A. Foods and Beverages 

 

  1. All foods and beverages made available on campus (including concessions 

and a la carte cafeteria items) will be consistent with the current USDA 

Dietary Guidelines for Americans. 

 

  2. Food service personnel will take every measure to ensure that student 

access to foods and beverages meet or exceed all federal, state, and local 

laws and guidelines. 

 

  3. Food service personnel shall adhere to all federal, state, and local food 

safety and security guidelines. 
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  4. The school district will make every effort to eliminate any social stigma 

attached to, and prevent the overt identification of, students who are 

eligible for free and reduced-price school meals. 

 

  5. The school district will provide students access to hand washing or hand 

sanitizing before they eat meals or snacks. 

 

  6. The school district will make every effort to provide students with 

sufficient time to eat after sitting down for school meals and will schedule 

meal periods at appropriate times during the school day. 

 

  7. The school district will discourage tutoring, club, or organizational 

meetings or activities during mealtimes, unless students may eat during 

such activities. Food will not be used as a reward or punishment for 

academic performance or behavior.  Per the Americans with Disabilities 

Act, special Consideration will be given for students with an Individual 

Education Plan, 504 accommodation or with special health and dietary 

requirements.   

 

 B. School Food Service Program/Personnel 

 

  1. The school district will provide healthy and safe school meal programs 

that strictly comply with all federal, state, and local statutes and 

regulations. 

 

  2. The school district shall designate an appropriate person to be responsible 

for the school district’s food service program, whose duties shall include 

the creation of nutrition guidelines and procedures for the selection of 

foods and beverages made available on campus to ensure food and 

beverage choices are consistent with current USDA Dietary Guidelines for 

Americans. 

 

  3. As part of the school district’s responsibility to operate a food service 

program, the school district will provide continuing professional 

development for all food service personnel in schools. 

 

 C. Nutrition Education and Promotion 

 

  1. The school district will encourage and support healthy eating by students 

and engage in nutrition promotion that is: 

 

   a. offered as part of a comprehensive program designed to provide 

students with the knowledge and skills necessary to promote and 

protect their health; 
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   b. part of health education classes as well as classroom instruction in 

subjects such as math, science, language arts, social sciences, and 

elective subjects, where appropriate; and 

 

   c. enjoyable, developmentally appropriate, culturally relevant, and 

includes participatory activities, such as contests, promotions, taste 

testing, and field trips. 

 

  2. The school district will encourage all students to make age appropriate, 

healthy selections of foods and beverages, including those sold 

individually outside the reimbursable school meal programs, such as 

through a la carte [snack] lines, vending machines, fundraising events, 

concession stands, and student stores. 

 

  3. Schools will not use foods or beverages as rewards for academic 

performance or good behavior (unless this practice is allowed by a 

student’s individual education plan or behavior intervention plan) and will 

not withhold food or beverages as punishment. 

 

 D. Physical Activity 

 

  1. Students need opportunities for physical activity and to fully embrace 

regular physical activity as a personal behavior. Toward that end, health 

education will reinforce the knowledge and self-management skills needed 

to maintain a healthy lifestyle and reduce sedentary activities such as 

watching television; 

 

  2. Opportunities for physical activity will be incorporated into other subject 

lessons, where appropriate; and 

 

  3. Classroom teachers will provide short physical activity breaks between 

lessons or classes, as appropriate. 

 

 E. Communications with Parents 

 

  1. The school district recognizes that parents and guardians have a primary 

and fundamental role in promoting and protecting their children’s health 

and well-being. 

 

  2. The school district will support parents’ efforts to provide a healthy diet 

and daily physical activity for their children. 

 

  3. The school district encourages parents to pack healthy lunches and snacks 

and refrain from including beverages and foods without nutritional value. 

 

  4. The school district will provide information about physical education and 

other school-based physical activity opportunities and will support 
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parents’ efforts to provide their children with opportunities to be 

physically active outside of school. 

 

IV. IMPLEMENTATION AND MONITORING 

 

 A. After approval by the school board, the wellness policy will be implemented 

throughout the school district. 

 

 B. District 917 will maintain a Health and Wellness Committee to support the goals 

of the Wellness Policy. The committee will compile data reported from schools to 

assess compliance with the Wellness Policy and report to the superintendent on 

the progress made by the district in attaining the goals of the Wellness Policy.   

 

 C. School food service staff, at the school or district level, will ensure compliance 

within the school’s food service areas and will report to the food service program 

administrator, the building principal, or the superintendent’s designee, as 

appropriate. 

 

 D. The school district’s food service program administrator will provide an annually 

inform the community about district progress in attaining the goals of the 

Wellness Policy. report to the superintendent setting forth the nutrition guidelines 

and procedures for selection of all foods made available on campus. 

 

 E. The superintendent or designee will ensure compliance with the wellness policy 

and will provide an annual report of the school district’s compliance with the 

policy to the school board. 

 

 

Legal References: 42 U.S.C. § 1751 et seq. (Richard B. Russell National School Lunch Act) 

   42 U.S.C. § 1771 et seq. (Child Nutrition Act of 1966) 

   P.L. 108-265 (2004) § 204 (Local Wellness Policy) 

   7 U.S.C. § 5341 (Establishment of Dietary Guidelines) 

   7 C.F.R. § 210.10 (School Lunch Program Regulations) 

   7 C.F.R. § 220.8 (School Breakfast Program Regulations) 

 

Local Resources: Minnesota Department of Education, www.education.state.mn.us 

 Minnesota Department of Health, www.health.state.mn.us 

 County Health Departments 

 Action for Healthy Kids Minnesota, www.actionforhealthykids.org 

 

 

 

 

 

Board Approved:  October 6, 2009 
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TO:  Board Members 
 
FROM:  John Christiansen 
 
DATE:  February 28, 2014 
 
RE:  Assistant Directors/Principal Terms and Conditions 
 
 
 
I have completed the meet and confer sessions with the Assistant Directors and have recommendations 
on modifications to their Terms and Conditions agreement.  I will be finalizing the editing today and 
have the draft posted with the agenda on Monday. 
 
John 

51



  

            

          

 

 

 

 

 

INTERMEDIATE SCHOOL DISTRICT NO. 917 
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ARTICLE I 

DEFINITION OF ELIGIBLE EMPLOYEES 

 

The terms and conditions of employment as provided herein, cover those employees of Intermediate 

School District 917 who qualify as supervisors under the Minnesota Public Employment Labor Relations 

Act, and who are employed on a full-time basis in any of the following positions: 

 

  Special Education Assistant Director/Principal 

 

ARTICLE II 

LEAVES 

 

 Section l:  Sick Leave 

 

Subd. l:  All eligible employees shall earn sick leave at the rate of twelve (12) days for 

each year of service in the employ of the School District.  Each employee shall be 

credited with twelve (12) days at the beginning of each year of employment.  In the event 

that an employee uses credited sick leave prior to completion of the year in which such 

credit is earned, the employee shall be liable to the School District for any sick leave pay 

advanced beyond actual accrual in the event the employee leaves the service of the 

School District. 

 

Subd. 2:  An employee may use one (1) day of accumulated sick leave for each day of 

illness or disability of the employee’s child who is less than eighteen (18) years old, for 

such reasonable periods as the employee’s attendance with the child may be necessary, on 

the same terms the employee is able to use sick leave benefits for the employee’s own 

illness.   (Minn. Stat. Section 181.9413).  Additionally, absence due to the serious illness 

of spouse, parent or spouse’s parent shall be allowed and charged to sick leave.  Five (5) 

days may be allowed each calendar year for this purpose. (In section 3) 

 

Subd. 3:  Unused sick leave days may accumulate without limit. 

 

Subd. 4:  Part-time employees shall earn sick leave on a prorata basis. 

 

Section 2:  Maternity Disability and Child Care Leave 

 

Subd. 1:  An employee shall be afforded a child care leave of absence of no more than 

twelve (12) months in duration, according to the procedures as outlined in this section, to 

one parent of a newborn child or an adopted preschool child, provided such parent is 

caring for the child on a full-time basis. 

 

Subd. 2:  A pregnant employee shall notify the superintendent in writing, not later than 

the end of the sixth month of the pregnancy, and, also at such time provide a physician’s 

statement indicating the estimated date of delivery of the child.   A male employee, or 

adoptive parent of a preschool child shall make a request for such leave not less than 
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ninety (90) days in advance of usage.  The employee shall submit a written request to the 

superintendent for a child care leave, including commencement date and return date.  A 

pregnant employee may also use accumulated sick leave for any period of disability, 

except for the period covered by an unpaid child care leave.  The time periods provided 

herein shall be adjusted in cases of emergency. 

 

Subd. 3:  The beginning date and duration of such leaves may be adjusted by mutual 

agreement between the superintendent, or his/her designee, and the employee. 

 

Subd. 4:  The superintendent, after consultation with the employee, shall notify the 

employee in writing of the effective beginning date of such leave and its duration. 

 

Subd. 5:  An employee returning from a child care leave shall be re-employed in a 

position for which the employee is qualified provided that the employee returns on the 

date as provided in the leave of absence. 

 

Subd. 6:  Failure of the employee to return pursuant to the date determined in this section 

shall constitute grounds for termination in the school district.   

 

Subd. 7:  A child care leave of absence granted pursuant to this section shall be a leave 

without pay. 

 

 Section 3:  Bereavement and Family Illness Leaves:  An absence due to a severe illness, injury  

or death of a spouse, child (includes stepchild, biological, adopted and foster), brother, sister, parent, 

grandparent, or spouse’s parent will be granted up to five (5) days per incident for death, or twenty days 

(20) per 12 month period for illness or injury, with the approval of the immediate supervisor with no 

salary deduction.   Additional absence for severe illness or death may be granted at the sole discretion of 

the superintendent, or his/her designee.   Absence due to severe illness or injury of a family member 

shall be deducted from sick leave.  Absence due to the death of a family member shall not be deducted 

from sick leave. 

 

 Section 4:  Jury Duty:  An employee summoned for jury duty shall receive regular salary but 

shall remit to the school district any jury duty fees received.  The employee shall retain any expenses or 

mileage allowances paid by the court.  Employees will be expected to report for their regular duties 

when temporarily excused from attendance at court for all or any portion of the workday. 

 

 Section 5:  Professional Improvement Leaves:  Professional improvement leave is designed for 

the purpose of job-related work, study, travel or research.  This leave is specifically designed for the 

purpose of upgrading skills or expertise of value to the District.  The District may contract with the 

employee to pay all or part of the employee’s salary during this leave depending on the perceived value 

to the District of the experience.  This contract may make provision for payment at District expense or 

employee expense for fringe benefits and retirement plan.  Such a contract may require a refund of any 

such salary and/or fringe benefit cost contributed by the School District if the employee does not return 

to the District and work for a period of at least two contract years.  A refund will not be required if the 

employee is placed on unrequested leave of absence or otherwise terminated as a result of staff 
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reduction.  The granting of professional improvement leaves is at the sole discretion of the school 

district. 

 

 Section 6:  Personal Leave:  An eligible employee may elect to take a maximum of two (2) 

prearranged, non-accumulative, days each year for personal leave for any reason.  Personal days will not 

be charged against sick leave.  The days must be submitted in writing and pre-approved by the 

Superintendent or his/her designee.   

 

Section 7:  Probationary Period 

 

Subd. 1:  Licensed employees shall serve a probationary period as per state statute.   

 

Subd. 2:  Any period of time for which an employee is on unpaid leave of absence shall 

not be counted in determining the completion of any probationary period. 

 

ARTICLE III 

CONTRACT YEAR, VACATIONS AND HOLIDAYS 

 

 Section 1.  Base Work Year:   

 

The employee’s duty year shall be for the entire 12-month contract year, including paid 

vacations and holidays, as provided herein.  When it is necessary to compute a per day 

salary, the employee’s base salary will be divided by 222. 

 

 Section 2:  Vacations 

 

Subd. 1.  Eligible employees shall earn vacation at the rate of twenty-eight (28) days per 

year.  Ten (10) days vacation may be taken after the first six (6) months of employment.  

Employees working less than a full year shall accrue vacation on a prorata basis. 

 

Subd. 2.  Vacation may be used after it is credited.  A draw in advance on vacation not yet 

earned or credited may be granted at the approval of the director and the superintendent.  

Vacation may be accrued to a maximum of 80 days.  Exceptions to this are made only by 

permission of the director and the superintendent, or his/her designee.  Days accrued 

above 80 will be annually converted to a district contribution to the employee’s 403B or 

457 account based on the employee’s daily rate of pay.  The district contribution will be 

made at the time of the October 403B or 457 matching contribution distribution.   

 

Subd. 3.  An employee who is terminated or leaves the employment of the school district 

of his or her own volition will be paid regular salary for all vacation time accrued, 

provided the employee is severing employment of his or her own volition and has given 

the employer six (6) weeks written notice.  In the event of the employee’s death, the 

unused vacation payout will be made to the employee’s primary beneficiary.  Unused 

vacation shall be compensated based on the employee’s daily rate of pay. 
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Subd. 4.  All requests for vacation must be approved in advance by the appropriate 

director.  Vacation requests in excess of a continuous three (3) weeks shall require the 

approval of the superintendent. 

 

  Section 3.  Holidays.  Employees shall have the following named holidays:  

 

  1.  Independence Day   6.  Christmas Day 

  2.  Labor Day    7.  New Year’s Day 

  3.  Thanksgiving Day   8.  Presidents’ Day 

  4.  Day After Thanksgiving  9.  Good Friday 

  5.  Christmas Eve Day  10.  Memorial Day 

 

  One of the above listed holidays may be taken as a floating holiday. 

 

 

ARTICLE IV 

403B or 457 MATCHING CONTRIBUTION 

 

 Section l.  Eligibility.   To be eligible for this contribution, an employee must be regularly 

employed at least 75% time during the contract year, and such benefits shall not apply to employees 

employed for a lesser time or substitute employees. 

 

 Section 2.   Contribution.   The School District will match eligible employee contributions to a 

maximum of $4,000 in 2011/2012 and $5,000  in 2012/2013.  2013/2014 and 2014/2015. 

 

 Section 3.  Authorization Agreement.  A salary reduction authorization agreement must be 

completed by the eligible employee by October 1 of the current year for the employee to participate in 

the 403B or 457 matching contribution plan.   

 

 Section  4.  Unpaid Leaves.  Employees on unpaid leaves may not participate in the matching 

program while on leave. 

 

 Section 5.  Matching Requirement.  The School District’s contribution, in any event, shall not 

exceed the employee’s matching contribution within the limitations of this Article. 

 

ARTICLE V 

INSURANCE BENEFITS 

 

 Section 1.  Health and Hospitalization Insurance: 

 

Subd. 1.     Eligible full-time employees who were hired prior to July 1, 2004, shall 

receive full single or family medical/health insurance benefits, as 

applicable, with the cost of the premium paid by the School District, 

excluding the HSA Plan, for those employees who qualify and are enrolled 

in the School District's medical health insurance plan.  Eligible full-time 
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employees who were hired on or after July 1, 2004, shall receive the same 

insurance benefit except that the District will pay only the cost of the 

lowest priced plan for either single or family coverage, excluding the HSA 

plan.  Employees who elect to take a more expensive plan shall be 

responsible for paying the difference between the lowest priced plan and 

the plan selected.  Beginning January 1, 2015, the School District shall 

contribute $535 monthly toward a single premium or $1300 monthly 

toward the family premium.  Employees working more than 75% time 

shall receive the full district contribution.   Employees working 74% time 

or less shall receive the district contribution on a prorated basis. 

 

Subd. 2. Eligible employees shall have the option of enrolling in a high 

deductible coverage option of the school district's health and  

hospitalization plan.  The high deductible coverage shall be a  qualified 

high deductible health plan within the meaning of Section 223 of the 

Internal Revenue Code of 1986, as amended from time to time.  The 

monthly contribution by the school district toward the cost of the premium 

of the high deductible coverage shall be determined in accordance with 

Subd. 1. 

 

Subd. 3. Each eligible employee enrolled in the high deductible coverage shall be 

eligible for a contribution to a health savings account ("HSA") of such 

employee in accordance with the Intermediate School District 917 Flex 

Choice Plan (the "Flex Choice Plan").  The school district shall contribute 

an amount equal to one-half of the applicable deductible to the HSA of 

each eligible employee employed by the school district who qualified for 

and is enrolled in coverage under the high deductible coverage option of 

the school district's health and hospitalization plan.  Such contributions 

shall be made monthly on a pro rata basis.  The school district shall also 

pay 100% of the HSA administrative fees while the employee is employed 

by the school district.  Such employees shall also be eligible, through the 

Flex Choice Plan, to make pre-tax contributions to the HSA via salary 

reduction.  The school district shall select the vendor of the HSA to which 

contributions shall be made.  Once deposited in an employee's HSA, such 

contributions, whether made by the school district or via salary reduction, 

shall not be subject to restriction by the school district and the employee 

may access and/or transfer such funds to a different HSA to the fullest 

extent permitted by law.  Such employees also shall be eligible to 

participate in a Limited Scope Health Care Reimbursement Plan through 

the Flex Choice Plan, which shall allow reimbursement of medical 

expenses to the fullest extent permitted by law for an individual receiving 

contributions to an HSA.   

 

Subd. 4. If an eligible employee who qualifies for and is enrolled in coverage under 

the high deductible coverage option of the school district's health and 
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hospitalization plan changes the type of coverage during a calendar year  

(e.g., from individual coverage under the high deductible coverage option 

to family coverage under the high deductible coverage;  from family 

coverage under the high deductible coverage to individual coverage under 

the high deductible coverage;  from family or individual coverage under 

the high deductible coverage option to no coverage under the high 

deductible coverage option), the school district's contribution to the 

employee's HSA shall change accordingly.  The change in the amount of 

HSA contributions shall be effective coincident with the change in the type 

of coverage under the high deductible coverage option. 

 

  

 Section 2:  Group Income Protection:  The School District will pay each month the cost of the 

premium for income protection insurance for each employee qualified for and enrolled in such School 

District plan.  The income protection shall include the following: 

   

1. Benefits begin after 90 days of total disability. 

 

2. The monthly income benefit shall be 66 2/3 percent of basic monthly earnings 

(exclusive of any additional compensation from this district or another source). 

 

 Section 3:  Life Insurance 

 

Subd. 1:  The School District will pay each month the cost of the life insurance premium 

for a $350,000 term life insurance policy for each full-time employee working more than 

75% time, qualified for and enrolled in such School District plan. The value of this 

benefit will be included in the employee’s taxable income as required by the Internal 

Revenue code section 79. 

 

Subd. 2:  The employee may also purchase at the employee’s own expense up to an 

additional $150,000 of term-life insurance, subject to the terms and costs furnished by the 

district’s insurance carrier. 

 

 Section 4:  Dental Insurance:  Effective July 1, 2011, the School District shall contribute a sum 

not to exceed $61 per month for single or $150 per month for family to cover the cost of the premium for 

each employee working more than 75% time, employed by the School District who qualifies for and is 

enrolled in such School District dental insurance plan.   Effective July 1, 2012, 2013, the School District 

shall contribute a sum not to exceed $60 per month for single or $124 per month for family to cover the 

cost of the premium for each employee working more than 75% time, employed by the School District 

who qualifies for and is enrolled in such School District dental insurance plan. 

 

 Section 5:  Claims Against the School District:  Any description of insurance benefits contained 

in this Article is intended to be informational only and the eligibility of any employee for benefits shall 

be governed by the terms of the insurance policy purchased by the School District pursuant to this 

Article.  It is further understood that the School District’s only obligation is to purchase an insurance 
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policy and pay such amounts as agreed to herein and no claim shall be made against the School District 

as a result of a denial of insurance benefits by an insurance carrier. 

 

ARTICLE VI 

OTHER BENEFITS 

 

 Section 1:  Professional Growth:  The Board agrees to reimburse tuition fees for preapproved 

courses and professional dues.  Reimbursement of tuition shall be limited to the cost of 12 semester 

credits (or equivalent) per year at the University of Minnesota doctoral rate or a sum not to exceed the 

University of Minnesota cost for 12 semester credits or equivalent at another University.  

Reimbursement shall be subject to the superintendent’s approval, whose decision shall be final.  

Effective June 30, 2007, benefits under this Section 1 shall be limited to and regulated by the assistant 

directors’ enrollment in a course of study or program approved by the superintendent in accordance with 

the Intermediate School District Policy 486 Specialized Training at District Expense. 

 

 Section 2:  Mileage:  Employees required to use their personal vehicle in the performance of the 

supervisory duties shall be reimbursed for such travel pursuant to School District policy. 

 

 Section 3:  Defense and Indemnification:   

 

Subd. 1. The School District agrees, subject to the provisions of this section, as a 

condition of this employment contract, that it shall defend, hold harmless, 

and indemnify the Assistant Director/Principal from any and all demands, 

claims, suits, actions, and legal proceedings brought against the Assistant 

Director in his/her individual capacity, or in his/her official capacity as 

agent and employee of the School District, provided the incident arose 

while the Assistant Director/Principal was acting within the scope of 

his/her employment and acting in good faith. 

 

Subd. 2. Subject to the limitations provided in Subd. 1 hereof, the School Board 

shall provide legal counsel and pay the fees for services rendered and costs 

advanced by such counsel in defense of the Assistant Director/Principal 

and shall pay all expenses to the ultimate conclusion of such action, and 

shall pay any judgment which may be rendered against the Assistant 

Director/Principal.  In the event that a conflict exists as regards the defense 

to any claim between the legal position of the Assistant Director/Principal 

and the legal position of the School District, the School District agrees to 

engage separate counsel for the Assistant Director/Principal and the 

School District agrees to pay the fees for services rendered and costs 

advanced by such counsel.  The School District further agrees that the 

choice of such separate counsel shall be made by the Assistant 

Director/Principal and subject only to final approval by the School Board. 
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ARTICLE VII 

SALARIES 

 

Section 1:  Basic Salaries:   Employees shall receive salaries for the contract year within salary 

ranges as described in Appendix A. 

 

Subd. 1.  Longevity:   Employees shall receive a longevity stipend beyond the salaries 

delineated in Appendix A as follows: 

 

After 10 years of employment  (11 through 15):  $1,000   

After 15 years of employment (16 and beyond):  $2,500   

 

Employees working less than full time will receive the stipend on a prorated basis. 

 

 The first year of employment shall be defined as any days of employment prior to the last student 

day of the regular school calendar in the first employment agreement.  The next regular school calendar 

becomes the second year of employment with each successive school year adding to the years of 

employment. 

 

Employees hired as an assistant director after August 1, 2005, earn years of service for the longevity 

stipend only for the years worked as an assistant director. 

 

 Section 2:  Salary Adjustment:  In addition to the salaries delineated in Appendix B, those 

administrators who have attained the PhD or EdD degree shall receive an additional annual stipend in 

the amount of $2,500 to be paid in twenty-four (24) equal portions on the normal semi-monthly salary.  

Such stipend shall begin in the month following the award of said degree and shall be prorated from that 

date until the end of the current fiscal year.  Any pay adjustment shall not be made until an official 

transcript is received for the personnel file. 

 

 

 

ARTICLE VIII 

SEVERANCE/RETIREMENT 

 

 Section 1.  Eligibility.   Employees working more than 75% time who have completed at least ten 

(10) years of continuous employment with the School District, as an assistant director and who are at 

least fifty-five (55) years of age, shall be eligible for severance pay pursuant to the provisions of this 

Article upon submission of a written resignation accepted by the School Board.   Years of employment 

are defined in Article VII, Section 1, Subd. 1.  Severance pay shall not be granted to any employee who 

is discharged for cause by the School District.  This Article shall apply only to employees who retire 

from Intermediate School District 917 after the execution of this contract and shall not be retroactive to 

any employee who retired prior to said execution date. 
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Section 2.  Amount of  Severance  Eligible employees, upon retirement, shall receive as severance pay 

unused sick leave days, not to exceed seventy (70) days. 

 

Section 3.  Method of Pay-out: 

 

A. Subject to the limitations listed below, the school district will contribute an amount equal 

to the value of the employee’s severance pay directly into the School Board approved 

403b/457 vendor account.  The retiree will not receive any direct payment from the 

school district for the severance pay. (contradicts B below) 

 

B. The school district’s annual contribution into the School Board approved 403b/457 

vendor account must not exceed the IRS contribution limit.  If the amount calculated in A 

exceeds the available limits in the year of separation, the excess amount will be paid out 

in cash and not be tax sheltered.  

 

C. The school district contribution(s) (into the approved 403b/457 vendor account) will be 

made according to the same timeline as was provided for the direct payment of the 

severance pay. 

 

D. The school district will make the severance pay contributions to the School Board 

approved 403b/457 vendor.  For purposes of calculating the maximum deferral limit, the 

school district will provide the retiree or approved vendor with contribution information 

for the previous twelve (12) months of employment.  The vendor agrees to calculate the 

maximum deferral limit. 

 

Section 4.  Early Retirees 

 

Subd. l.  Employees hired by the District prior to July 1, 2004, who choose early 

retirement and are age 55 or older and who have completed at least ten (10) years of 

continuous full-time service with the School District shall be eligible for insurance 

benefits as provided in this section. Such employees will receive full single 

medical/health insurance benefits with the cost of the premium paid by the District for ten 

(10) years following date of retirement, or upon becoming eligible for Medicare, 

whichever occurs sooner.  Such benefits shall not be available if the employee has 

substantially equivalent coverage paid for by another employer.  An eligible employee, 

under this subdivision, may elect to continue to carry dependent coverage for the same 

time period as herein, at the employee’s own expense, by making arrangements with the 

School District to pay on a monthly basis any costs as accrued by the School District. 

Administrators hired on or after July 1, 2004 shall have the same retiree insurance benefit 

as those administrators hired prior to July 1, 2004, except that the amount contributed by 

the district shall remain at the same level as it was at the time of retirement. 

 

 

Subd. 2.  In the event that a retiree becomes eligible for Medicare prior to the expiration 

of the ten-year period specified in Section 2, Subd. 1 of this Article, the district shall pay 
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the full cost of a single Medicare supplemental policy until the expiration of the ten-year 

period. 

ARTICLE IX 

ABOLITION OF POSITION 

 

Section 1.  Effect:   This Article shall be effective only if one or more of the four positions 

governed by these Terms and Conditions of Employment is eliminated by the School District for its own 

reason or as a result of modification of state law abolishing the School District or substantially altering 

its form or funding which dictates the abolishment of one or more of the four positions covered by these 

Terms and Conditions of Employment. 

 

Section 2.  Conditions:   In the event that any of the four positions covered by these 

Terms and Conditions of Employment is abolished as provided in Section 1 hereof, an employee 

under these terms and conditions shall be eligible for severance pay as provided in Article VIII, 

notwithstanding age or years of service requirements.  In addition, in the event any of the four positions 

covered by these Terms and Conditions of Employment is abolished as provided in Section 1 hereof, an 

employee shall be eligible for one year of the retiree insurance benefit provided for in Article V, 

Section 2, notwithstanding age or years of service requirements, except such benefits shall not be 

available if the employee has substantially equivalent coverage paid for by another employer.  Nothing 

in this Article, however, shall alter the benefits existing in Article V, Insurance Benefits, or Article VIII, 

Severance/Retirement, for those employees who otherwise meet the age and service requirements as set 

forth in said articles. 
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    APPENDIX A 

 

 

 

 

     ASSISTANT DIRECTOR/PRINCIPAL BASE SALARY RANGE 

     

   

  

   2011-2012   2012-2013 

   Base Salary Range  Base Salary Range 

   $96,757   $98,692 

   $107,727   $109,881 

 

 

 

   2013-2014   2014-2015 

     Base Salary Range     Base Salary Range 

$100,700   $102,700 

   $112,400   $117,100 

(includes adjustment for reduction of health 

insurance contribution) 

 

 

An Assistant Director/Principal annual base salary (after three years of continuous employment), 

will equal at least the mid-point of the salary range and will equal the top base salary after five years of 

continuous employment. 
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APPENDIX B 

 

 

 

 

 

Memorandum of Agreement 

 

 

 

 

Special Education Assistant Director/Principal employees are eligible to participate in the 

Minnesota Post Employment Health Care Savings Plan (HCSP) established under Minnesota 

Statutes, section 352.98 (Minn. Supp. 2001) and as outlined in the Minnesota State Retirement 

Systems Trust and Plan Documents.  All funds collected by the employer on behalf of the employee 

will be deposited into the employee’s post employment health care savings plan account.  The 

Intermediate School District 917 shall contribute a lump sum payment in the amount of $2355 to all 

employees covered in this agreement.  The lump sum payment shall be deposited in the employee’s 

HCSP account on February 1, 2015.   
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ADMINISTRATOR AGREEMENT 

INTERMEDIATE SCHOOL DISTRICT 917 

(Licensed Position) 

(Assistant Director/Principal) 

 

 

The School Board of Intermediate School District 917, of the State of Minnesota, Rosemount, 

Minnesota, enters into this agreement, pursuant to Minn. Stat. § 122A.40, as amended, with David 

Stoll, a legally qualified administrator who agrees to serve in the public schools of said district in the 

position of Special Education Assistant Director/Principal, as licensed by the State of Minnesota, for 

the term beginning July 1, 2013, and continuing until June 30, 2015, or until otherwise amended. 

 

The following provisions shall apply and are a part of this contract: 

 

1. Length of Appointment:  This Agreement shall consist of an appointment as defined in the 

Terms and Conditions of Employment for Assistant Director/Principal. 

 

2. Basic Services:  Said administrator shall faithfully perform the services of the above position 

as prescribed by the School Board or its designated representative, abide by the rules and 

regulations as established by the School Board and State Board of Education, for the annual 

salary indicated below, and agrees to serve in the schools of said district as assigned by the 

School District. 

 

3. Duration:  This Agreement is subject to the provisions of Minn. Stat. § 122A.40, as amended, 

and to all laws, rules and regulations of the State of Minnesota, relevant to qualification, 

license, employment, termination, and discharge for cause of administrators.   Thereafter, this 

Agreement shall remain in full force and effect, except if modified by mutual consent of the 

School Board and the administrator or unless terminated as provided by law, or by written 

resignation pursuant to Minn. Stat. § 144A.40, Subd. 7, as amended. 

 

4. Duty Year and Duty Day:  Duty year and duty day, including vacations and holidays, shall be 

as provided in the School District’s Terms and Conditions of Employment for Assistant 

Director/Principal. 

 

5. Basic Salary:   

 

 (a)  Compensation:  An administrator shall render services as provided herein.   In 

consideration thereof, the School Board agrees to pay said administrator the following annual 

salary in such installments as may be determined by appropriate School District regulations: 

 

  2013-2014 $103,000.00     2013-2014 $108,979.44 

  2014-2015 $105,372.00  2014-2015 $111,129.03
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 (b)  Other Compensation or Reimbursement Provisions Where Applicable:  Other terms and conditions 

of employment shall be as provided in the Terms and Conditions of Employment for Assistant 

Director/Principal. 

 

6. Other Terms and Conditions of Employment, Including Fringe Benefits and Leaves:  Other terms and 

conditions of employment shall be as provided in the School District’s Terms and Conditions of 

Employment for Assistant Director/Principal. 

 

This Agreement shall be effective only upon signature by the officers of the School Board after authorization 

for such signatures has been taken by the School Board in appropriate action, recorded in its minutes. 

 

      Date of School Board Action 

      authorizing execution 

 

      March 4, 2014 

 

 

IN WITNESS WHEREOF, I have  IN WITNESS WHEREOF, we have 

subscribed my signature this   subscribed our signatures this 

4th day of March, 2014   4
th

 day of March, 2014 

 

 

 

_____________________________  ______________________________ 

Administrator     Chair 

 

 

 

      ______________________________ 

      Clerk 
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ADMINISTRATOR AGREEMENT 

INTERMEDIATE SCHOOL DISTRICT 917 

(Licensed Position) 

(Assistant Director) 

 

 

The School Board of Intermediate School District 917, of the State of Minnesota, Rosemount, 

Minnesota, enters into this agreement, pursuant to Minn. Stat. § 122A.40, as amended, with Don 

Budach, a legally qualified administrator who agrees to serve in the public schools of said district 

in the position of Special Education Assistant Director/Principal, as licensed by the State of 

Minnesota, for the term beginning July 1, 2013, and continuing until June 30, 2015, or until 

otherwise amended. 

 

The following provisions shall apply and are a part of this contract: 

 

1. Length of Appointment:  This Agreement shall consist of an appointment as defined in 

the Terms and Conditions of Employment for Assistant Director/Principal. 

 

2. Basic Services:  Said administrator shall faithfully perform the services of the above 

position as prescribed by the School Board or its designated representative, abide by the 

rules and regulations as established by the School Board and State Board of Education, 

for the annual salary indicated below, and agrees to serve in the schools of said district as 

assigned by the School District. 

 

3. Duration:  This Agreement is subject to the provisions of Minn. Stat. § 122A.40, as 

amended, and to all laws, rules and regulations of the State of Minnesota, relevant to 

qualification, license, employment, termination, and discharge for cause of 

administrators.   Thereafter, this Agreement shall remain in full force and effect, except if 

modified by mutual consent of the School Board and the administrator or unless 

terminated as provided by law, or by written resignation pursuant to Minn. Stat. 

§ 144A.40, Subd. 7, as amended. 

 

4. Duty Year and Duty Day:  Duty year and duty day, including vacations and holidays, 

shall be as provided in the School District’s Terms and Conditions of Employment for 

Assistant Director/Principal. 

 

5. Basic Salary:   

 

 (a)  Compensation:  An administrator shall render services as provided herein.   In 

consideration thereof, the School Board agrees to pay said administrator the following 

annual salary in such installments as may be determined by appropriate School District 

regulations: 

 

  2011-2012  $108,727.18 ($107,727.18 base + $1,000 longevity)  

  2012-2013  $111,193.72 ($110,193.72 base + $1,000 longevity) 

 

2013-2014  $113,397.59 ($112,397.59 base + $1,000 longevity)  

  2014-2015  $119,500.55 ($117,000.55 base + $2,500 longevity) 
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 (b)  Other Compensation or Reimbursement Provisions Where Applicable:  Other terms 

and conditions of employment shall be as provided in the Terms and Conditions of 

Employment for Assistant Director/Principal. 

 

6. Other Terms and Conditions of Employment, Including Fringe Benefits and Leaves:  

Other terms and conditions of employment shall be as provided in the School District’s 

Terms and Conditions of Employment for Assistant Director/Principal. 

 

This Agreement shall be effective only upon signature by the officers of the School Board after 

authorization for such signatures has been taken by the School Board in appropriate action, 

recorded in its minutes. 

 

      Date of School Board Action 

      authorizing execution 

 

      March 4, 2014 

 

 

IN WITNESS WHEREOF, I have  IN WITNESS WHEREOF, we have 

subscribed my signature this   subscribed our signatures this 

4
th

 day of March, 2014   4
th

 day of March, 2014 

 

 

 

_____________________________  ______________________________ 

Administrator     Chair 

 

 

 

      ______________________________ 

      Clerk 
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ADMINISTRATOR AGREEMENT 

INTERMEDIATE SCHOOL DISTRICT 917 

(Licensed Position) 

(Assistant Director) 

 

 

The School Board of Intermediate School District 917, of the State of Minnesota, Rosemount, 

Minnesota, enters into this agreement, pursuant to Minn. Stat. § 122A.40, as amended, with 

Jennifer Hetland, a legally qualified administrator who agrees to serve in the public schools of 

said district in the position of Special Education Assistant Director/Principal, as licensed by the 

State of Minnesota, for the term beginning July 1, 2013, and continuing until June 30, 2015, or 

until otherwise amended. 

 

The following provisions shall apply and are a part of this contract: 

 

1. Length of Appointment:  This Agreement shall consist of an appointment as defined in 

the Terms and Conditions of Employment for Assistant Director/Principal. 

 

2. Basic Services:  Said administrator shall faithfully perform the services of the above 

position as prescribed by the School Board or its designated representative, abide by the 

rules and regulations as established by the School Board and State Board of Education, 

for the annual salary indicated below, and agrees to serve in the schools of said district as 

assigned by the School District. 

 

3. Duration:  This Agreement is subject to the provisions of Minn. Stat. § 122A.40, as 

amended, and to all laws, rules and regulations of the State of Minnesota, relevant to 

qualification, license, employment, termination, and discharge for cause of 

administrators.   Thereafter, this Agreement shall remain in full force and effect, except if 

modified by mutual consent of the School Board and the administrator or unless 

terminated as provided by law, or by written resignation pursuant to Minn. Stat. 

§ 144A.40, Subd. 7, as amended. 

 

4. Duty Year and Duty Day:  Duty year and duty day, including vacations and holidays, 

shall be as provided in the School District’s Terms and Conditions of Employment for 

Assistant Director/Principal. 

 

5. Basic Salary:   

 

 (a)  Compensation:  An administrator shall render services as provided herein.   In 

consideration thereof, the School Board agrees to pay said administrator the following 

annual salary in such installments as may be determined by appropriate School District 

regulations: 

2011-2012 $108,727.18 ($107,727.18 base + $1,000 longevity) 

  2012-2013 $112,693.72 ($110,193.72 base + $2,500 longevity) 
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2013-2014 $114,897.59 ($112,397.59 base + $2,500 longevity) 

  2014-2015 $119,500.55 ($117.000.55 base + $2,500 longevity) 

 

 

 (b)  Other Compensation or Reimbursement Provisions Where Applicable:  Other terms 

and conditions of employment shall be as provided in the Terms and Conditions of 

Employment for Assistant Director/Principal. 

 

6. Other Terms and Conditions of Employment, Including Fringe Benefits and Leaves:  

Other terms and conditions of employment shall be as provided in the School District’s 

Terms and Conditions of Employment for Assistant Director/Principal. 

 

This Agreement shall be effective only upon signature by the officers of the School Board after 

authorization for such signatures has been taken by the School Board in appropriate action, 

recorded in its minutes. 

 

      Date of School Board Action 

      authorizing execution 

 

      March 4, 2014 

 

 

IN WITNESS WHEREOF, I have  IN WITNESS WHEREOF, we have 

subscribed my signature this   subscribed our signatures this 

4
th

 day of March, 2014   4
th

 day of March, 2014 

 

 

 

_____________________________  ______________________________ 

Administrator     Chair 

 

 

 

      ______________________________ 

      Clerk 
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ADMINISTRATOR AGREEMENT 

INTERMEDIATE SCHOOL DISTRICT 917 

(Licensed Position) 

(Assistant Director) 

 

 

The School Board of Intermediate School District 917, of the State of Minnesota, Rosemount, 

Minnesota, enters into this agreement, pursuant to Minn. Stat. § 122A.40, as amended, with Kitri 

Larson Kyllo, a legally qualified administrator who agrees to serve in the public schools of said 

district in the position of Special Education Assistant Director/Principal, as licensed by the State 

of Minnesota, for the term beginning July 1, 2013, and continuing until June 30, 2015, or until 

otherwise amended. 

 

The following provisions shall apply and are a part of this contract: 

 

1. Length of Appointment:  This Agreement shall consist of an appointment as defined in 

the Terms and Conditions of Employment for Assistant Director/Principal. 

 

2. Basic Services:  Said administrator shall faithfully perform the services of the above 

position as prescribed by the School Board or its designated representative, abide by the 

rules and regulations as established by the School Board and State Board of Education, 

for the annual salary indicated below, and agrees to serve in the schools of said district as 

assigned by the School District. 

 

3. Duration:  This Agreement is subject to the provisions of Minn. Stat. § 122A.40, as 

amended, and to all laws, rules and regulations of the State of Minnesota, relevant to 

qualification, license, employment, termination, and discharge for cause of 

administrators.   Thereafter, this Agreement shall remain in full force and effect, except if 

modified by mutual consent of the School Board and the administrator or unless 

terminated as provided by law, or by written resignation pursuant to Minn. Stat. 

§ 144A.40, Subd. 7, as amended. 

 

4. Duty Year and Duty Day:  Duty year and duty day, including vacations and holidays, 

shall be as provided in the School District’s Terms and Conditions of Employment for 

Assistant Director/Principal. 

 

5. Basic Salary:   

 

 (a)  Compensation:  An administrator shall render services as provided herein.   In 

consideration thereof, the School Board agrees to pay said administrator the following 

annual salary in such installments as may be determined by appropriate School District 

regulations: 
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2011-2012 $97,508.66  ($107,727.18 base x .8846153846% time (195 of 222 days) 

plus $2,211.54 longevity 

 

2012-2013 $99,690.60 ($110,193.72 base x .8846143846% time (195 of 222 days) 

plus $2,211.54 longevity 

 

2013-2014 $108,268.88 ($112,397.59 base x .9423076923% time (210 of 222 days) 

plus $2355.77 longevity 

   

2014-2015 $112,742.14 ($114,645.54 x .9423076923% time (210 of 222 days) plus 

$2355.77 longevity, plus insurance adjustment $2355 

  

 (b)  Other Compensation or Reimbursement Provisions Where Applicable:  Other terms 

and conditions of employment shall be as provided in the Terms and Conditions of 

Employment for Assistant Director/Principal. 

 

6. Other Terms and Conditions of Employment, Including Fringe Benefits and Leaves:  

Other terms and conditions of employment shall be as provided in the School District’s 

Terms and Conditions of Employment for Assistant Director/Principal. 

 

7. Sections of the Terms and Conditions of Employment that will be pro-rated to days 

worked shall be vacation, sick leave, and longevity stipend.  Sections not pro-rated will 

be health insurance, dental insurance, life insurance, and 403B/457 contributions. 

 

This Agreement shall be effective only upon signature by the officers of the School Board after 

authorization for such signatures has been taken by the School Board in appropriate action, 

recorded in its minutes. 

 

      Date of School Board Action 

      authorizing execution 

 

      March 4, 2014 

 

 

IN WITNESS WHEREOF, I have  IN WITNESS WHEREOF, we have 

subscribed my signature this   subscribed our signatures this 

4
th

 day of March, 2014   4
th

 day of March, 2014 

 

 

 

_____________________________  ______________________________ 

Administrator     Chair 

 

 

 

      ______________________________ 

      Clerk 
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