Woodbridge Board of Education Woodbridge Board of Education September 20,
Woodbridge Board of Education Regular 2010 Regular Meeting Library Media Center

Meeting Beecher Road School 6:30 Executive Session
Monday, September 20, 2010 7:00 PM 7:00 Public Session
Agenda

L. Preliminary Business

A. Call to Order
B. Executive Session, in accordance with State Statute (6:30 PM)
1. Conduct Exit Interview
Return to Public Session (7:00 PM)
Salute to the Flag
Correspondence
Public Comment
. Modify Agenda
II. Consent Agenda
A. Approval of Meeting Minutes
1. July 19, 2010 Regular Meeting
2. Special BOE Meeting July 29, 2010
3. Special BOE Meeting September 7, 2010
III.  Reports
A. Superintendent's Report
1. BRS Update
a. BRS Monthly Enrollment Report
2. Tri-State Report May 2010 Visit
3. CMT Report 2009/10 SY
BRS Building Committee
1. Presentation from Newman Architects
PTO Update
Facilities Committee Report
Policy Committee
CABE Liaison Report
. ACES Liaison Report
IV.  New Business
A. Signature Authorization
B. Acton2010/11 Primary Mental Health Grant
V. Finance
A. Approval of Financial Reports from Finance Committee
1. Monthly Summary Financial Report Ending August 31, 2010
2. Monthly Detail Financial Report Ending August 31, 2010
3. Combining Financial Statements Through August 31, 2010
B. Capital Budget Request 2010/11 SY
VI.  Old Business
A. Discuss 2010/11 BOE Goals
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VII. Other
A. Public Comment
B. Executive Session, in accordance with State Statute

VIII. Adjournment



MINUTES OF THE REGULAR BOARD OF EDUCATION MEETING
Monday, July 19, 2010
Library Media Center, Beecher Road School

CALL TO ORDER: Ms. McCreven, Chair called the meeting to order at 7:01 PM.

BOARD MEMBERS PRESENT: Ms. Sheila McCreven, Chair; Mr. David Barkin, Dr. Clotilde Dudley-Smith (7:06
PM), Dr. Steve Fleischman, Ms. Margaret Hamilton, Mr. Carl Lindskog and Dr. YanYun Wu.

STAFF: Dr. Guy Stella, Superintendent; Al Pullo, Director of Business Services/Operations; and Marsha DeGennaro,
Clerk of the Board.

MEMBERS OF THE PUBLIC: Chuck Zettergren, Former Business Manager; Sandy Stein, BOS Liaison; Cathy
Ressler and Pua Ford, community.

BOARD CORRESPONDENCE — None

PUBLIC COMMENT
Ms. Ressler presented a picture of the school-wide peace sign signed by President Obama to the Beecher Road School.
The Board extended a sincere thank you for the gift.

CONSENT AGENDA
Minutes
MOTION #1 — MINUTES, JUNE 21, 2010 REGULAR MEETING
Move that we approve the minutes of the June 21, 2010 Regular Meeting.
Dr. Fleischman
Second by Mr. Lindskog
IN FAVOR: Messrs. Barkin, Lindskog; Drs. Dudley-Smith, Wu, Ms. Hamilton and Ms. McCreven
ABSTAIN: Dr. Fleischman
MOTION PASSES 6-0-1

REPORTS
Superintendent’s Report
» Beecher Road School Update — Superintendent Stella highlighted participation and activities in the summer
programs — Summer Enrichment, Extended Day and Recreation. The Board Retreat will be July 27 with Dr.
Chuck Fowler, who is requesting Board members complete and return a survey by July 25. CMT results were
announced with a full presentation slated for the September Board meeting.

PTO Update — Ms. Hamilton updated the Board on the recent meeting with the new Executive Board, solicitation of
donations for the Halloween Hoot, the Staff Luncheon and the Ice Cream Social, currently slated for September 1.

Facilities Committee — No Report.

BRS Building Committee — No Report. Ms. McCreven indicated that a presentation will be given to the Board at the
September Board meeting.

Ms. McCreven noted that while a Board meeting was scheduled for August, it was not anticipated a quorum would be
available.

MOTION #2 — CANCEL AUGUST BOE MEETING
Move that we not hold the August Board meeting that is on the regular meeting schedule.
Ms. McCreven
Second by Dr. Dudley-Smith
IN FAVOR: Mr. Barkin, Drs. Dudley-Smith, Fleischman, Wu, Ms. Hamilton and Ms. McCreven
AGAINST: Mr. Lindskog
MOTION PASSES 6-0-1




Policy Committee — No Report. Ms. McCreven noted that Mr. Livesay will Chair the Policy Committee.

CABE - No Report
ACES - No Report

NEW BUSINESS
Superintendent Stella presented the recently negotiated contract with the CSEA union for ratification.

MOTION #3 — CSEA SEIU LOCAL 2001 CONTRACT RATIFICATION
Move that we ratify the contract agreement with the CSEA SEIU, Local 2001 Union, for the period July 1, 2010 through
June 30, 2013.

Dr. Dudley-Smith
Second by Ms. McCreven
IN FAVOR: Drs. Dudley-Smith, Wu, Ms. Hamilton and Ms. McCreven
AGAINST: Messrs. Barkin, Lindskog and Dr. Fleischman
MOTION PASSES 4-0-3
FINANCE
Concern was expressed regarding timely submission of meeting minutes and charges to committees. Committee Chairs
were reminded to submit minutes in a timely manner. Charges to committees will be discussed at the Board Self-
Evaluation/Retreat on July 27. Messrs. Zettergren and Pullo presented the preliminary 2009/10 financial reports reviewed
by the Finance Committee on July 12. It is anticipated that a surplus of approximately $75,000 will be returned to the
Town.

MOTION #6 — BOARD OF EDUCATION 2009/10 MONTHLY SUMMARY FINANCIAL REPORT
Move that we accept the 2009/10 Preliminary BOE Monthly Summary Financial Report, F1, submitted by the Director of
Business/Operations for the period ending June 30, 2010.
Ms. McCreven
Second by Dr. Wu
IN FAVOR: Mr. Barkin, Drs. Dudley-Smith, Fleischman, Wu, Ms. Hamilton and Ms. McCreven
AGAINST: Mr. Lindskog
MOTION PASSES 6-0-1

MOTION #7 - BOARD OF EDUCATION 2009/10 MONTHLY DETAIL FINANCIAL REPORT
Move that we approve the 2009/10 Preliminary BOE Monthly Detail Financial Report, F2-6, submitted by the Director of
Business/Operations for the period ending June 30, 2010.
Ms. McCreven
Second by Dr. Wu
IN FAVOR: Mr. Barkin, Drs. Dudley-Smith, Fleischman, Wu, Ms. Hamilton and Ms. McCreven
AGAINST: Mr. Lindskog
MOTION PASSES 6-0-1

It was requested that the Board receive and review reconciliation statements for the Cafeteria, Extended Day and Summer
Enrichment programs.

MOTION #8 - BOARD OF EDUCATION 2010/11 COMBINED FINANCIAL STATEMENTS
Move that we approve the 2009/10 BOE Combined Financial Statements, F7-8, submitted by the Director of
Business/Operations for the period ending June 30, 2010.
Ms. McCreven
Second by Dr. Wu
IN FAVOR: Mr. Barkin, Drs. Dudley-Smith, Fleischman, Wu, Ms. Hamilton and Ms. McCreven
AGAINST: Mr. Lindskog
MOTION PASSES 6-0-1

OLD BUSINESS - None




PUBLIC COMMENT - None

Superintendent Stella invited Board members to attend a meeting on the preparation of the Confucius Grant on
Wednesday, July 21 at 6:30 PM.

MOTION TO ADJOURN:  (7:47 PM)
Mr. Lindskog
Second by Ms. McCreven
UNANIMOUS

Recorded by Marsha DeGennaro, Clerk of the Board



MINUTES OF THE SPECIAL BOARD OF EDUCATION MEETING
Thursday, July 29, 2010
Library Media Center, Beecher Road School

CALL TO ORDER: Sheila McCreven, Chair called the meeting to order at 6:35 PM.

BOARD MEMBERS PRESENT: Ms. Sheila McCreven, Chair; Mr. David Barkin, Dr. Clotilde Dudley-Smith, Dr. Steve
Fleischman, Secretary; Dr. Thomas Handler, Vice Chair, Ms. Margaret Hamilton, Mr. Carl Lindskog and Mr. Mark
Livesay.

STAFF: Dr. Guy Stella, Superintendent.

MEMBERS OF THE PUBLIC: Aldon Hynes, community.

The Board reviewed and discussed possible Board Goals and Objectives for the 2010/11 school year. There was general
agreement that goals could be categorized into four broad categories: Board Operations, Curriculum/Academics,
Facility/Learning Environment/Operations and Communications/Community.

A meeting was scheduled for Tuesday, September 7" at 6:30 PM to continue the goal setting process.

ADJOURN: Dr. Handler (8:54 PM)

Second by Dr. Dudley-Smith
UNANIMOUS
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MINUTES OF THE SPECIAL BOARD OF EDUCATION MEETING
Tuesday, September 7, 2010
Library Media Center, Beecher Road School

CALL TO ORDER: Sheila McCreven, Chair called the meeting to order at 6:33 PM.

BOARD MEMBERS PRESENT: Ms. Sheila McCreven, Chair; Dr. Clotilde Dudley-Smith, Dr. Steve Fleischman,
Secretary; Ms. Margaret Hamilton, Mr. Carl Lindskog and Dr. YanYun Wu.

STAFF: Dr. Guy Stella, Superintendent.
MEMBERS OF THE PUBLIC: Dr. Len Tomasello, Interim Principal Candidate.
The entered Executive Session to receive an update regarding personnel staffing issues from Dr. Stella.

MOTION #1 - EXECUTIVE SESSION

Move that we go into Executive Session (6:34 PM).
Dr. Fleischman
Second by Mr. Lindskog
UNANIMOUS

Dr. Len Tomasello was invited to join the Board (6:48 PM).

MOTION #2 - RETURN TO PUBLIC SESSION

Move to return to Public Session (7:21 PM).
Dr. Fleischman
Second by Dr. Dudley-Smith
UNANIMOUS

CALL TO ORDER: Sheila McCreven, Chair called the Public Session back to order (7:27 PM).

BOARD MEMBERS PRESENT: Ms. Sheila McCreven, Chair; Dr. Clotilde Dudley-Smith, Dr. Steve Fleischman,
Secretary; Ms. Margaret Hamilton, Mr. Carl Lindskog and Dr. YanYun Wu.

STAFF: Dr. Guy Stella, Superintendent and Marsha DeGennaro, Clerk of the Board.

MEMBERS OF THE PUBLIC: Dr. Len Tomasello, Interim Principal Candidate; MaryLou Torre, Intermediate Grades
Principal, Aldon Hynes, community.

Dr. Stella presented the resignation of MaryLou Torre, Intermediate Grades Principal.

MOTION #3 - ACT ON STAFF RESIGNATION (TORRE)

Move that we accept the resignation of MaryLou Torre, effective September 30, 2010 with deep regret.
Dr. Dudley-Smith
Second by Mr. Lindskog
UNANIMOUS

The Board expressed their best wishes to Ms. Torre and wished her well in her future endeavors. It was suggested that Ms.
Torre be invited to an “exit” interview with the Board at the September 20 meeting.

MOTION #4 - APPOINTMENT OF INTERIM PRINCIPAL (TOMASELLO)
Move that we ratify the appointment of Dr. Len Tomasello as Interim Principal for the Intermediate Grades effective
October 1, 2010.

Dr. Dudley-Smith
Second by Dr. Fleischman



Concern was expressed regarding the word “ratify”. A friendly amendment was suggested to change “ratify” to
“approve”.

MOTION #4A - APPOINTMENT OF INTERIM PRINCIPAL (TOMASELLO)

Move that we approve the appointment of Dr. Len Tomasello as Interim Principal for the Intermediate Grades effective
October 1, 2010.

Dr. Fleischman
Second by Dr. Dudley-Smith
UNANIMOUS

Dr. Stella provided a brief overview of the transition plan for Ms. Torre and Dr. Tomasello.

As agreed at the July 29 meeting, the Board continued the goal setting process. Concern was expressed regarding voting
on goals without full membership of the Board present. In light of the recent resignation of Ms. Torre, the Board agreed
that administrative reorganization/structure should become a high priority. It was suggested that technology be
incorporated into routine forms and communications in the coming year.

Discussion ensued regarding communication/feedback, assessments, program/curriculum evaluation in relationship to
student achievement. The Board acknowledged that while they receive curriculum presentations about what is happening,
they are not necessarily aware of what is or is not working. The Board was hopeful that the goal setting process could help
define answers regarding curriculum and student assessments, parent feedback, best practices and role of the Board in
defining differences in Board goals versus school goals versus Superintendent goals and who bears the responsibility for
implementation.

It was agreed the Board would continue this discussion at their September 20 regular meeting.

ADJOURN:  Mr. Lindskog (8:51 PM)
Second by Ms. Hamilton
UNANIMOUS



Beecher Road School
Woodbridge School District
Student Enrollment As of September 1, 2010

Gr./Teacher Boys Girls Total Gr./Teacher Boys Girls Total
PRE-K GRADE 4
DePalma 11 9 20 Echeverry 9 9 18
Krawec 6 12 18
KINDERGARTEN Reizfeld 10 8 18
Belisle 8 9 17 Rourke 6 12 18
Coleman 9 8 17 Waldron 9 9 18
Dempsey 9 8 17 TOTAL 90
Salindardi 7 10 17
Wyman-Anctil 6 11 17
TOTAL 85 GRADE 5
Blinstrubas 10 8 18
McCollom 8 10 18
Chase 10 11 21
Concilio 7 10 17
GRADE 1 Mulligan 10 9 19
Chick 10 7 17 Ngov 9 13 22
Navudu 10 7 17 Total 115
Piascyk 10 7 17
Regan 10 7 17
Sanders 10 8 18 GRADE 6
Eleck 9 11 20
TOTAL 86 Holowienko 10 10 20
Katzen 8 10 18
GRADE 2 Smerekanicz 13 8 21
Buzzard 9 11 20 White 10 10 20
Halsey 11 10 21 TOTAL 99
Nakouzi 7 13 20
Schulze 9 11 20
TOTAL 81 MULTI-AGE
Golden(YTr.1) 10 8 18
Burness(Yr.2) 11 10 21
GRADE 3 HartRooney(Yr. 3) 8 9 17
Don 9 10 19 Ahern(yr 4) 11 8 19
Hutchinson 9 8 17
Lavigne 8 11 19 TOTAL 75
Vincitorio 10 10 20
TOTAL 75 ENROLLMENT DATA
B.R.S 726 (K-6:706/Prek:20)
Other 6
0.0.D. 3 TOTAL 732
MAGNET 3 COMPARISON TOTALS -September 1, 2009
B.R.S 734 (K-6:716/Pre-K:18)
Other 4

TOTAL 738
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District Visit Information

District Woodbridge
Superintendent (Gaeton Stella

Focus English/Language Arts K-6
Dates of Visit 5-7 May 2010

District Coordinators MaryLou Torre

Visit Team Members Joan Parker (Easton-Redding-Region 9), Co-Leader
Stephanie Pierson Ugol (Easton-Redding-Region 9), Co-Leader

David Abbey (New Canaan)
Alan Cass (Edgemont)
Catherine Frankel (Wappingers)
Tim Gallo (Wilton)

Joanna Genovese (Weston)
Denise Jones (Darien)

Charlotte Layne (Wilton)

Mary Makoski (Trumbull}
Ursula Platz (Wappingers)

Tri-State Liaisons:  Martin Brooks, Executive Director
Kathleen Reilly, Director of Training
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Narrative

The Woodbridge School District invited a visit team from the Tri-State Consortium to
examine its K-6 English/Language Arts program over the three-day period, 5-7 May
2010. The Tri-State Consortium is a learning organization that assists its member
districts in using student performance data to develop a rigorous framework for systemic
planning, assessment, and continuous improvement. The Tri-State Consortium
assessment model is based on systems thinking; that is, it focuses on the degree to which
the district is aligned with the model’s eight indicators throughout the system. Further,
the Consortium is dedicated to the use of student assessment data from multiple sources
to inform curricular decisions and instructional strategies, best practices and programs.

Over the course of three days, the visit team analyzed evidence provided by the district in
the form of school-based documentation of curricula, processes, and practices directly
linked to the teaching and learning of reading and writing, K-6. In addition, we
interviewed the Superintendent of Schools, Dr. Gaeton Stella, MaryLou Torre, Principal
of Beecher Road Intermediate School, Carol Bequary, Principal of Beecher Primary
School, as well as other administrators, teachers, students at various levels, and parents.
Members of the Tri-State team also shadowed students, joining them in their Language
Arts classes to observe their level of engagement and interest. Ultimately, the visit team
generated a series of commendations and recommendations for improvement related to
the implementation of school programs and processes centered on the district’s self-
selected essential questions. These questions provided a framework for the team to focus
their research and inquiry. The report that follows represents a benchmark assessment
intended to assist the district in meeting its goals.

District Climate and General Impressions

The Woodbridge District demonstrates a commitment to educational excellence that is
evidenced in the clear message posted on bulletin boards and district materials, “Learning
is the Work”. This commitment is evident across the Primary and Intermediate Beecher
Road Schools where students are engaged in language arts through a Reader’s and
Writer’s Workshop model and consistently demonstrate creativity and content knowledge
in reading and writing. There is a clear, positive and present climate and culture for
learning across the two schools, K — 6, and the visit team quickly felt welcomed into this
environment. The visit began with delightful student greeters and a welcome from Dr.
Stella and Mrs. Torre at the front of the school. This set the stage for a thoroughly
planned visit that showed careful selection of student work and a willingness to gain
feedback from critical friends. It is important to note that Dr. Stella and the
administrative leadership team provide the strength and the critical foundation of stability
that is essential for growth in student performance. The creation of a comprehensive
Strategic Plan, developed through collaboration and representation of all stakeholders,
provides a clear mission, vision, goals that guide the two-school community.



Narrative (continued)

Dr. Stella spoke compellingly about the importance of teachers, noting that “humans are
the greatest resource,” and this belief is felt throughout the schools. MaryLou Torre,
Principal of the Intermediate School, was flexible in response to our inquiries and
requests for access to varied materials, We were able to gather additional information
through unscheduled interviews and documents. The evidence boxes provided the team
with rich and varied examples to discuss and connect to the essential questions. The team
acknowledges the efforts of the Woodbridge staff, as well as their availability throughout
the three-day process, and the high quality of their professional approach to the demands
of the Tri-State assessment model. The folder of materials, including key documents and
survey data, was extremely helpful in completing the picture of the district’s history and
current student performance data. The Rotunda room, where we were based, had a range
of exemplars of student work and evidence of approach and implementation, enabling the
team to quickly feel immersed in the Woodbridge culture.

Woodbridge parents also played an important role in our evaluation process, and the visit
team found them to be consistently supportive of the schools and the language arts
program. They remarked that they appreciated the opportunity to share their thoughts
regarding the program and also noted their feeling of inclusion in the process. The
parents support their school district’s budget, which allows the schools to provide
programs, supplies and services to the students and staff. Parents spoke about the
positive changes in recent years, and they recognize the improvements in the consistency
that the current language arts program provides students. Specifically, parents are a
tremendous resource for Beecher Road Schools, and the team suggests broadening the
current communication strategies to strengthen this support. The Parent’s Guide is a
helpful resource for parents; the team suggests using the district website to further
educate and inform parents regarding curriculum strategies and key terminology specific
to grade level. Some parents spoke about informative curriculum presentations during
the school year. Certainly, this would be strengthened through technology at the district
level and through the further development of teacher or grade level web pages.

Woodbridge teachers are dedicated, talented professionals committed to student success.
There is a palpable sense of integrity and vitality in these schools and a belief in the
leadership that has contributed to this positive climate and provides a hopeful feeling
about the future. One teacher noted that he is “in love with this school.” This positive
tone trickles down to students, who eagerly hosted Tri-State team members, answered
questions and spoke with enthusiasm about their learning. Many students described the
language arts program in enthusiastic terms and showed serious engagement in the
learning process. While teachers describe their participation in grade level and
Professional Learning Community meetings, they are eager to play a larger role in the
decision-making process with respect to the language arts curriculum, Curriculum
leadership that is more explicitly defined with mechanisms to involve all staff members
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will provide a stronger voice to teachers as they revise and implement existing
curriculum.

Narrative (continued)

Students across grade levels, including the Multi Age Group of grades 1-4, describe their
language arts program in positive terms. They show their active involvement in the
learning process through self-reflections, hands-on activities and individual projects.
Students stated that they believe their performance is improving over time and remarked
that teacher feedback in journals and logs supports their learning. The students clearly
link their achievements to the instruction provided by interested and caring teachers.

The Woodbridge District has invested considerable energy and resources to support
student learning through research-based professional development that has included
Readers’ and Writers” Workshop training institutes scheduled off-site, as well as on-site
training offered during successive summer breaks. This district has also provided
embedded professional development during the year through Teachers’ College at
Columbia University consultants. Also, many teachers were trained in establishing
Professional Learning Communities; this structure has been implemented on all teaching
teams. The Responsive Classroom framework is another example of a research-based
initiative that includes continuous training and provides a model for creating and
maintaining positive learning communities. There are teacher leaders who have been
through training in the Responsive Classroom format. Although the Responsive
Classroom model is not consistently practiced, teachers who do include the approach in
their classrooms describe its relevance and effectiveness.

However, there are many strong initiatives in place concurrently, and the visit team urges
the district to step back and reflect on how to prioritize training needs for teachers who
are directly involved ... and not yet involved. It will be necessary for the district to
develop a structure that ensures access for all teachers have access to this training. We
suggest that the district administration consult with the faculty about how to accomplish
this goal. Once the district leadership has created this process, it is suggested they
identify key structures and beliefs related to the language arts curriculum, which must be
in place in every classroom.

Responses to Essential Questions

The district requested that the visit team focus its work on two key areas outlined in the
essential questions that relate to district goals:

1. To what extent and through what mechanisms are the goals, objectives, timelines,
and initiatives relating to our Language Arts curriculum being consistently
articulated, aligned and implemented across grade levels?
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2. Considering all aspects of literacy (reading, writing, listening, speaking, and
viewing) to what extent do we balance high standards of achievement with the
developmental needs of diverse learners?

Narrative (continued)

Articulation and Alignment

The articulation and alignment of curriculum across and between grade levels and
between primary and intermediate schools has been a challenge for Woodbridge. The
district has made progress in the efforts to define core operating principles in the subject
of language arts aligned with the Strategic Plan. The teachers and leaders of the
Woodbridge district have risen to many challenges over time, as evidenced by the
increased achievement on the Connecticut Mastery Test standardized test performance.
Change has led to positive results and created new approaches to assessment beyond
standardized tests. The team suggests that multiple measures of student performance are
the center of most instruction. By moving closer to a broader range of student
performance opportunities, exemplars and common experiences across grade levels will
lead to a more equitable curriculum.

Although teachers note the many positive changes that have occurred in the last several
years to encourage consistent practice, there remain pockets of classrooms not yet fully
implementing the language arts curriculum through the process of Readers’ and Writers’
Workshop. Moving forward to expect all staff members to implement this structure may
help to define the related professional development necessary for teachers to gain a full
understanding of this structure. A clear definition of the terms, performance-based
assessment, metacognition and differentiation will contribute to the coherent articulation
of instructional practices and consistent instructional goals. Using technology to
communicate standards and operational terms to parents will further support this process.

A curriculum leadership structure that includes teacher representatives who collaborate
over the course of the school year will help provide the teachers a voice and encourage a
more active role in curriculum revisions, articulation, and alignment that is sought.
Identifying leadership roles, common time and resources to do the work of curriculum
alignment is a challenge to overcome. There is a commitment fo this work evident with
administrators and teachers and this next step will support their continued progress.

Essential Question #2:

Considering all aspects of literacy (reading, writing, listening, speaking, and viewing), to
what extent do we balance high standards of achievement with the developmental needs
of diverse learners?
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At the outset of our meeting, Mrs. MaryLou Torre read aloud the above essential question
and explained to the visit team that the Steering Committee members experienced some
difficulty articulating the second question. They recognized that it was philosophical in
nature and challenging to quantify. Nevertheless, the hope was that the

Narrative (continued)

visit team would be able to yield some related observations and insights during their three
day visit.

The Beecher Road Tri-State Steering Committee deserves commendation for the courage
they displayed in asking such a complex question. This particular question directly
connects to the district’s Strategic Plan and the challenge of improving teaching and
learning. Superintendent Stella and the administration of Beecher Road understand and
have clearly communicated that contradictions can be a rich resource for generating good
problems for individual and collective growth and change. Questioning and reflection are
valuable because the process helps a group bring to the surface possible
misunderstandings in shared thinking.

In our interviews with staff and parents, the visit team found limited evidence that staff
members and parents were concerned about the

balance of high standards and the developmental needs of diverse learners. A teacher we
interview noted, “...there is an undercurrent in the school in the sense that more and more
is being expected of children” and wondered “If the children are being pressured.” A
parent suggested, “...all of the literacy standards do not align with developmental
needs.” And, a support staff member shared “...my worry is that curriculum is so dense
there is no time for play. There is a lack of time for metacognition and breathing. We
don’t have parties any more!” These comments demonstrate the depth of connection
between faculty and community that is firmly in place at Beecher Road School.

Moving forward, Beecher Road School administrators might consider forming an
improvement team that functions like a PLC. Through the use of protocols such as
Wagner’s Four Column Immunity Map, the PLC would focus on clarifying potentially
contradictory beliefs held by members of the group. This process would allow members
of the group to articulate their assumptions. By sharing these assumptions, some
members might be willing to release themselves from their own resistance to change.
Such a PLC would allow its members to dig deeper into the causes behind the
contradiction without trying to ‘fix it’.

The Director of Special Education plays a critical role in working alongside teachers to
ensure that students are progressing towards required standards. Should a child not be
learning, SRBI Tiers of Intervention should be considered. With the requirement for
universal screening firmly in place, Beecher Road School would be able to continuously
monitor the individual needs of all students.
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It appeared to the visit team that the Woodbridge teachers strive to meet the needs of all
students in their classes. We did not discern any subgroups of students whose literacy
needs were not being addressed. Through special education, remediation and the many
literacy programs implemented by the district, the school’s at-risk students seem to be

Narrative (continued)

progressing in their literacy development. However, we are less certain about whether
the literacy abilities of the school’s highest performing students are being addressed.

The Tri State visit team acknowledges the positive change in the district’s climate since
the last Tri-State visit, and the consistent comments we heard from staff members about
the relationship between this change and the leadership provided by the current district
and building administration. It is usually the case that as staff members are empowered
they seek even more empowerment, and this is the case in Woodbridge. Now that
teachers have more of a voice in the district’s direction, they wish to have an even greater
voice. The visit team suggests that the PLC structure can be used to make sure that all
teachers have input into curriculum decisions.

In closing, we wish to thank Dr. Stella, Mrs. Torre and all of the internal steering
committee members who contributed to the preparation for this visit. The hospitality was
terrific, and we were taken care of for meals and chocolate snacks! All can take pride in
the terrific work they did. When we left the district, we concluded that we had spent
three days in an environment of learning that is a wonderful place for its students, its
literacy program has made great strides in the past several years, and the district is poised
for its next steps. The team’s impressions centered on the delight we experienced in our

interactions with our student guides, parents, and a notably open, highly professional
staff.
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Commendations and Recommendations

INDICATOR #1: PERFORMANCE-BASED ASSESSMENT—COMMENDATIONS

¢ Teachers have a variety of resources and curriculum materials that support the use
of performance-based assessments.

¢ Some grade levels integrate performance-based assessments across disciplines
using rubrics, checklists, and self-evaluation. (Political cartoons, digital story-
telling)
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Commendations and Recommendations

INDICATOR #1: PERFORMANCE-BASED ASSESSMENT—RECOMMENDATIONS

Consider developing a process that involves teachers in an agreement of the
definition of a performance-based assessment as distinguished from a
performance-based task. These tasks should allow teachers to tap into the depth
of student learning as shown by what students know, as opposed to whether
students know the correct response to a test question.

Performance based assessment work would be further supported by the
identification of current practices in place that provide students with opportunities
to have a choice in projects and assignments to transfer and apply knowledge.

It is suggested that the district continue the adoption and implementation of
Columbia Teachers’ College reading and writing workshop model units of study
consistently across grades K-6.
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Commendations and Recommendations

INDICATOR #2: STUDENT METACOGNITION IN THE LEARNING PROCESS—
COMMENDATIONS

e The visit team noted examples of teachers in kindergarten through sixth grade

who create learning environments where students can engage in self-evaluation
and reflection,

¢ Student choice is evident in several aspects of the learning process, including
project media, book club titles, and writing topics.

¢ Students are provided with several exemplars of self-assessment designed to
enhance independent thinking.
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Commendations and Recommendations

INDICATOR #2: STUDENT METACOGNITION IN THE LEARNING PROCESS

RECOMMENDATIONS

Provide teachers and administrators time to engage in professional dialogue
around metacognition that includes clear definitions, structure and consistent
assured experiences for students.

Continue to implement the systematic use of self-assessment and reflection tools
to provide a consistent experience for students within and at different grade
levels.

Explore how the results of student self-assessments can be analyzed to measure
student growth.

Consider a process that includes consistent grade level expectations for qualitative
criteria in terms of student responses to reading and the nuances of independent
record keeping.
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Commendations and Recommendations

INDICATOR #3: STUDENT PERFORMANCE DATA—COMMENDATIONS

o There is a formalized mechanism in place to assess student progress using
standardized instruments in all grade levels (DRAs, CMTs). This information is
systematically and regularly shared with relevant staff members.

® Professional Learning Communities provide a structure for some teachers to share
student performance data and adjust their English/Language Arts curriculum
according to the results of these formative assessments.

e Teachers regularly use standardized assessments to chart student progress
throughout the year (DRA).
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Commendations and Recommendations

INDICATOR #3: STUDENT PERFORMANCE DATA—RECOMMENDATIONS

Consider developing a more formalized approach to sharing data vertically as a
way of tracking student performance longitudinally.

Consider using standardized data to measure the impact of program changes made
as a result curriculum adjustments made through Professional Learning
Communities meetings.

Consider designing a more balanced agenda for Professional Learning
Communities to include data analysis and protocols for looking at student data
and linked to student standards.
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Commendations and Recommendations

INDICATOR #4: CURRICULUM AND INSTRUCTION—COMMENDATIONS

The Professional Learning Community teams’ consistent focus on student work is
a vehicle for improving curriculum and instruction and has resulted in significant
instructional improvement.

The development of a kindergarten through sixth grade written curriculum is a
notable achievement that will serve as a foundation for future curriculum
development,

The Woodbridge Balanced Scorecard provides performance measures in a
published document,
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Commendations and Recommendations

INDICATOR #4: CURRICULUM AND INSTRUCTION—RECOMMENDATIONS

» The district should consider developing a framework and process for curriculum
review and revision, including technology, emerging trends, examination of
student work and common assessments.

* Consider the need for explicit leadership that will ensure vertical and horizontal
consistency of curriculum implementation. It is further suggested that a literacy
leadership council, comprised of teachers and administrators, be formed to assist
this process.

» Establish a process that enables district initiatives to be collaboratively developed
and adopted by all faculty and staff,

Tri-State Consortium Woodbridge Visit Report  Page 18



Commendations and Recommendations

INDICATOR #5: PROFESSIONAL LEARNING, SUPERVISION AND EVALUATION—
COMMENDATIONS

 There are varied examples of a systemic, district-wide professional development
process. A foundational structure and collaborative belief system of Professional
Learning Communities supports the professional work in the Woodbridge district.

* The district has included embedded professional development and ongoing
support through the use of institutes and work with an outside consultant.

e Voluntary participation in summer training/institutes shows a commitment to
professional growth to support student learning.

® Teacher leadership is encouraged through the process of curriculum revision that
includes teacher input. Teachers may request release time to write and revise
reading and writing units of study.
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Commendations and Recommendations

INDICATOR #5: PROFESSIONAL LEARNING, SUPERVISION AND EVALUATION—

RECOMMENDATIONS

Consider how to consistently implement Professional Learning Communities to
focus on teaching and learning based on informal and formal assessment.
Specifically, the use of on-line tutorials and models of best practice would ensure
common understanding of the function of PLC’s.

It is recommended that a process be created to provide training to all teachers who
will be expected to implement the Readers and Writers Workshop model.

Incorporate a professional reflective cycle in all /P/ Professional Learning
Communities to support continuous growth.

Consider how to engage teachers in Language Arts curriculum discussions in
kindergarten through sixth grade to support vertical alignment during the
curriculum writing process over the course of the year to avoid gaps and
redundancies.
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Commendations and Recommendations

INDICATOR #6: EQUITABLE SUPPORT FOR STUDENT NEEDS—COMMENDATIONS

The District’s initiative towards the Professional Learning Community model, at
each grade level, routinely identifies and focuses on discussing the students’
academic and non-academic needs.

District professionals provide a comprehensive approach to literacy in which the
disciplines are integrated, such as science, social studies, language arts to meet
students’ needs and interests.

The District’s approach to literacy accommodates all students’ needs by using the
Reading Writing workshop.
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Commendations and Recommendations

INDICATOR #6: EQUITABLE SUPPORT FOR STUDENT NEEDS—RECOMMENDATIONS

e Consider a plan of action that provides a sharing of information and interventions
for students not meeting benchmark levels of achievement.

e Provide more opportunities to incorporate differentiated instruction through the
Readers/Writers Workshops.

e Continue to encourage collaboration between the Language Arts specialists and
the classroom teachers to enhance and challenge student learning,

e Clarify the specific goals and structures of the Professional Learning
Communities.
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Commendations and Recommendations

INDICATOR #7: SHARED VISION AND ENVIRONMENT FOR CHANGE:—COMMENDATIONS

® A clear district vision, mission, and strategic plan have been developed. It has
been communicated to the staff and community.

¢ Major initiatives have been undertaken to support this vision and plan: Writers

Workshop, Readers Workshop, Responsive Classroom, and Professional Learning
Committees.

® Teacher input and creativity have been invited and encouraged throughout the
implementation of the strategic plan.
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Commendations and Recommendations

INDICATOR #7: SHARED VISION AND ENVIRONMENT FOR CHANGE—
RECOMMENDATIONS

* Consider developing a process for reviewing and revising English/Language Arts
curriculum that is ongoing.

¢ In the decision-making process that is ahead, we recommend that a committee
include a wide representation from the classroom teacher community in addition
to the Leadership Team.
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Commendations and Recommendations

INDICATOR #8: PARENT AND COMMUNITY SUPPORT—COMMENDATIONS

» The district has a range of support programs to involve the community: PACT,
the Woodbridge Family Team, Community Outreach Support, Social & Health
Assessment, and Community Collaborative. The attention to community outreach
is impressive in its consistency, focus and support.

» Parent workshops are part of outreach to larger community and well established
during 14 years of PMHP (Primary Mental Health Programs) funding. Parent
surveys that assess workshops are positive (e.g., social/lemotional development,
learning styles and attention, behavioral health data and trends).

» Budget document and presentations are impressive for their detail, consistent
vision and transparency.

* Beecher Connection — a daily bulletin for faculty and staff that outlines weekly
events and tips for teachers. TAG Connection — connects families and staff to
talented and gifted program; lectures given by consultants on developmental and
educative issues of interest to parents.

® There is an impressive level of parent involvement in district-sponsored
presentations by professional educators, and they are regularly invited into
classrooms. Detailed letters describing class focus and plans are sent from staff to
parents throughout the school year.

* The district has many well-developed and detailed publications that explain the
educational program and is commended for sharing the curriculum with parents
(A Parent’s Guide to the Curriculum).
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Commendations and Recommendations

INDICATOR #8: PARENT AND COMMUNITY SUPPORT—RECOMMENDATIONS

¢ Consider developing consistent language around literacy, educating parents about
this language, and using this language in communications with parents.

» Consider ways to make A Parent’s Guide to the Curriculum more reader friendly
when the district revises the content. Some pages are dense, the fonts vary in size,
and it might be a more useful resource if edited.

¢ Consider ways to share more information about the Readers and Writers
Workshop model to assure that parents understand the workshop philosophy and
implementation plans.

e Consider making the district’s website more accessible and easier to navigate for
parents.
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Appendix I: Evaluation Scores

Performance-based Assessment
Student Performance - Indicator # 1

Educators utilize performance-based assessments that enable students to demonstrate their capacity
to transfer and apply knowledge. These assessments demonstrate the degree to which students
integrate knowledge, skills, and higher-level thinking both within and across disciplines. Student
work is evaluated based on common criteria, and results are analyzed and used over time to inform

curriculum and instruction.

Approach

Implementation

Results

There is no process evident.

There is no evidence of
implementation.

There is no evidence of results.

There is a foundational process to use
performance-based assessments that
enable students to demounstrate, transfer
and apply knowledge, skills and higher
level thinking within and across
disciplines. Student work is evaluated
based on common criteria.

Individual educators use performance-
based assessments that enable students
te demonstrate, transfer and apply
knowledge, skills, and higher level
thinking within and across disciplines.
Some educators evaluate student work
based on common criteria.

Some improvement in student learning
is related (in part) to the use of
performance assessments that are
evaluated based on common criteria.

There is a systematic process for the use
of performance-based assessments that
enable students to demonstrate their
capacity to transfer and apply
knowledge, skills and higher [evel
thinking within and across disciplines.
Student work is evaluated based on
common criteria.

Many educators use a variety of
performance-based assessments that
enable students to demonstrate their
capacity to transfer and apply
knowledge, skills and higher level
thinking within and across disciplines.
Many educators evaluate student work
based on common criteria.

Measurable improvement in student
learning related (in part) to the use of
performance assessments that enable
students to demonstrate their capacity
to transfer and apply knowledge, skills
and higher level thinking within and
across disciplines.

There is a systemic process

for the use of performance-based
assessments that enable students to
demonstrate their capacity to transfer
and apply knowledge, skills and higher
level thinking within and across
disciplines. Student work is evaluated on
based on common criteria and results

Most educators use performance-based
assessments that enable students to
demonstrate their capacity to transfer
and apply knowledge, skills and higher
level thinking within and across
disciplines. Most educators use
common criteria to evaluate student
work, and analyze results to inform

are analyzed and used over time to informy curriculum and instruction decisions.

curriculum and instruction decisions.

Significant improvement in student
learning is sustained over time and
related (in part) to the use of
performance-based assessments that
enable students to demonstrate their
capacity to transfer and apply
knowledge, skills, and higher level
thinking within and across disciplines.

Tri-State Consortium Woodbridge Visit Report  Page 27




Performance-based Assessment

Student Performance - Indicator # 1 (continued)

Approach

Implementation

Results

There is a systemic, district-wide
process for the use of performance-

based assessments to enable students to de

their capacity to transfer

and apply knowledge, skills and higher
level thinking within and across
disciplines. Student work is evaluated
based on common criteria and results
are analyzed and used over time to
inform curriculum and instruction.
The process is reviewed and revised
periodically based on current research
and district analysis of performance-
based assessments.

All educators systematically use
performance-based assessments that
enable students to demonstrate their
capacity to transfer and apply
knowledge, skills, and higher level
thinking within and across disciplines.
All educators evaluate student work
based on common criteria, and analyze
student results to inform curriculum
and instruction decisions.

Significant improvement in student
learning sustained over time is related
to the use of performance-based
assessments that enable students to
demonstrate their capacity of transfer
and apply knowledge, skills and higher
level thinking. Improved student
performance is attributable to the use
of common criteria and analysis of
results, and supported by local,
regional and national measures of
excellence.
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Student Metacognition in the Learning Process
Student Performance Indicator #2

Educators design and implement a learning environment that enables students to engage in

metacognition continuously and systematically. As a result, students build the capacity over time to
assess, reflect upon and make choices that advance their own learning.

Approach

Implementation

Results

There is no process evident.

There is no evidence of
implementation.

There is no evidence of results.

There is a foundational process to design
a learning environment that enables
students to engage in metacognition,

Individual educators design and
intentionally implement a learning
environment that enables students to
engage in metacognition.

Some improvement in student
performance is attributable (in part) to
the design and implementation of a
tearning environment that enables
students to engage in metacognition.

There is a systematic process to design a
learning environment that enables
students to engage in metacognition
continuously and systematically. This
process includes student reflection,
choice and self-assessment.

Many educators design and implement
a learning environment that enables
students to engage in metacognition
systematically. Many educators
provide opportunities for student
reflection, choice, and self-assessment.

Measurable improvement in student
performance is attributable (in part) to
the design and implementation of a
learning environment that enables
students to engage in metacognition
systematically.

There is a systemic process that enables
students to engage in metacognition
continuously and systematically. The
learning environment is designed to
enable students to build the capacity to
assess and reflect upon their learning
and make choices that advance their
learning,

Most educators design and implement
a learning environment that enables
students to engage in metacognition
continuously and systematically.
Educators enable students to build the
capacity to assess, reflect upon their
learning, and make choices that
advance their learning.

Students’ capacity to assess, reflect
upon and make choices that advance
their learning is attributable (in part) to
the design and implementation of a
learning environment that enables them
to engage in metacognition continuously
and systematically. Significant
improvement in student performance is
sustained over time.

There is a systemic, district-wide process
that enables students to engage in
metacognition continuously and
systematically. The design of the
learning environment enables students
to build the capacity to assess, reflect
upon and make choices that advance
their learning. The process is reviewed
and revised, periodically, based on
current research and district analysis of
student metacognition data.

All educators design and implement a
learning environment that enables
students to engage in metacognition,
continuously and systematically, Al
educators enable students to build the
capacity to assess and reflect upon
their learning, and make choices that
advance their learning.

Significant improvement in student
performance, sustained over time, is
attributable to the design and
implementation of a learning
environment that enables them to
engage in metacognition continuously
and systematically. Students build the
capacity to assess, reflect upon and
make choices that advance their
learning.
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Student Performance Data

Student Performance - Indicator #3

Norm-referenced and criterion-referenced tests provide data on student knowledge and higher level
thinking. The district has in place a system for collecting, analyzing and disseminating student
performance data to teachers and administrators. Teachers and administrators use these data
collaboratively to make informed decisions on improving student performance.

Approach

Implementation

Resulis

There is no process evident.

There is no evidence of
implementation,

There is no evidence of results.

There is a foundational process for using
norm-referenced and criterion-
referenced test data to analyze student
knowledge and higher level thinking.
The data are disseminated to
administrators and teachers.

Individual educators analyze data
from norm-referenced and criterion-
referenced tests to make informed
decisions on improving student
performance and higher level thinking.

Some improvement in student
knowledge and higher level thinking is
related (in part} to the analysis of data
from norm-referenced and criterion-
referenced tests.

There is a systematic process for using
norm-referenced and criterion-
referenced test data to analyze student
performance over time. The data are
used to measure, monitor, and improve
student knowledge and higher level
thinking. The data are disseminated to
administrators and teachers.

Many educators collaborate, over time,
to analyze data from norm-referenced
and criterion-referenced tests to make
informed decisions about curriculum,
instruction, student knowledge and
higher level thinking.

Measurable improvement in student
learning is related (in part) to the
analysis of data from norm-referenced
and criterion-referenced tests. The
analysis is linked to decisions about
curriculnm, instruction, student
knowledge and higher level thinking

There is a systematic process for using
norm-referenced and criterion-
referenced test data to menitor student
performance over time and to
disaggregate data from norm-referenced
and criterion referenced tests. The data
are used to improve the learning
environment, student knowledge, and
higher ievel thinking. The data are
disseminated, systematically, to
administrators and teachers.

Most educators collaborate to
disaggregate and analyze data from
norm-referenced and criterion-
referenced tests over time as part of a
sustained effort to make informed
decisions about curriculum,
instruction, student knowledge and
higher level thinking.

Significant improvement in student
learning sustained over time is related
{in part) to the use and analysis of
student performance data from norm-
referenced and criterion-referenced
tests and other forms of assessment.

There is a systemic, district-wide process
that integrates and monitors student
performance data from multiple
assessments over time. The disseminated
data are used to improve the learning
environment, student learning, and
higher fevel thinking through formal
cycles of review and revision based on

All educators systematically
collaborate to disaggregate and
analyze student performance data
from multiple sources over time. All
educators are involved in a sustained
effort to make informed decisions
about curriculum and instruction
across grades and subject areas.

Significant improvement in student
learning is sustained over time and
related to the use and analysis of
student performance data, Student
performance is benchmarked against
tocal, regional, and national measures of
performance.
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current research. I

Curriculum and Instruction
Internal Support—Indicator # 4

Teachers and administrators collaborate and develop an articulated and aligned curriculum that
ensures optimal student results. Assessment data from multiple sources are analyzed by teachers and
administrators when making curricular and instructional decisions. In their planning, teachers
purposefully select from a variety of teaching techniques and tools to help students improve and they
differentiate curriculum and instruction to address all students’ learning needs.

Approach

Implementation

Results

There is no process evident.

There is no evidence of
implementation.

There is no evidence of results,

There is a foundational process for
educators to collaborate in developing,
articulating, and aligning curriculum and
instruction, K-12. Educators analyze
student assessment data from multiple
sources and select from a variety of
teaching materials and instructional
strategies that ensure optimal student
results.

Individual educators collect and
analyze student assessment data from
multiple sources and collaborate to
develop, articulate, and align
curriculum and instruction, K-12, Data
are used to select appropriate teaching
materials and instructional strategies
that support differentiation, and to
make curricular and instructional
decisions to ensure optimal student
results.

Some improvement in student
learning is related (in part) to the
link between educators’
collaboration and analysis of
multiple forms of student assessment
data to make curricular and
instructional decisions, K-12.

There is a systematic process used for
educators to collaborate in developing,
articulating, and aligning curriculum and
instruction, K-12. Educators collaborate
to collect and analyze multiple forms of
data to ensure optimal student results
and to make curricular and instructional
decisions.

Many educators systematically collect
and analyze student assessment data
from multiple sources and collaborate
to develop, articulate, and align
curriculum and instruction, K-12.
Educators purposefully select teaching
materials and instructional strategies
that differentiate to ensure optimal
student results.

Measurable improvement in student
learning is related (in part) to the
link between a clearly developed,
articulated, and aligned curriculum
and the systematic use of data
analysis from multiple sources to
ensure optimal student results.

There is a systemic process for educators
to collaborate to develop, articulate, and
align curriculum and instruction, K-12,
This process is directly linked to the
analysis of multiple forms of student
assessment data when making
curriculum and instruction decisions to
ensure optimal student results.

Most educators collaborate in the
systemic analysis of student assessment
data from multiple sources and to
plan, develop, articulate, and align
curriculum and instruction, K-12.
Student performance data analysis is
used to plan, implement, and review
curriculum and instruction decisions
and to select teaching materials and
instructional strategies that ensure

Significant improvement in student
learning is sustained over time and
related (in part) to the link between
the systemic, collaborative analysis
of student assessment data and
optimal student results.
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| optimal student results.
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Curriculum and Instruction

Internal Support—Indicator # 4 (continued)

Approach

Implementation

Results

There is a systemic, district-wide process
for educators to collaborate in the
ongoing planning, development,
articulation and alignment of curriculum
and instruction, K-12. The systemic,
district-wide analysis of student
assessment data from multiple sources is
directly linked to decisions about
teaching materials and instructional
strategies. The process is continually
monitored and improved based on a
formal cycle of review, shared
experience, current research, new
knowledge and feedback from multiple
sources.

All educators collaborate with
colleagues across grade and content
levels in the systemic analysis of
multiple forms of student assessment
data. All educators use student
performance data to purposefully plan
and select appropriate teaching
materials and instructional strategies
that differentiate to ensure optimatl
student results.

Significant improvement in student
learning is sustained over time and
consistent with local, national and
international standards of
excellence. Improved student
achievement results are related to
systemic, district-wide developed,
articulated, and aligned curriculum,
instruction, and data analysis from
multiple sources.
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Professional Learning

Internal Support - Indicator # 5

The professional learning plan is based on current student and teacher needs linked to district goals.
Professional learning is embedded, collaborative, and reflective. The district is attentive to providing
the time and resources for this learning to take place. Professional learning is evaluated using a
supervision and evaluation process that focuses on the efficacy of instruction and attendant growth in

student learning.

Approach

Implementation

Results

There is no process evident.

There is no evidence of
implementation.

There is no evidence of resuits.

There is a foundational professional
learning process that is based on current
student and teacher needs related to
district goals. This process is embedded,
collaborative and reflective.

Individual educators ave involved in
professional learning that is embedded,
collaborative and reflective and based
on teacher and student needs related to
district goals.

Some improvement in student learning
related (in part) to the link between
professional learning and district goals.

There is a systematic professional
learning process that is based on student
and teacher needs related to district
goals. Professional learning is
embedded, collaborative and reflective;
it is systematically evaluated.

Many educators participate in
professional learning that is embedded,
collaborative, reflective and based on
teacher and student needs related to
district goals.

Measurable improvement in student
learning is related (in part) to district
goals linked to professional learning
that is embedded, collaborative and
reflective.

There is a systemic professional learning
process that is based on student and
teacher needs related to district goals.
Sustained professional learning is
embedded, collaborative and reflective,
Professional learning is reviewed and
revised over time and is linked to the
district plan for supervision and
evaluation.

Most educators participate in
professional learning that is systemic
and based on student/teacher needs
related to district goals. Educators
consistently link professional goals to
student learning.

Significant improvement in student
learning related (in part) to educators’
participation in systemic professional
learning that is embedded,
collaborative, reflective and related to
student needs. Student growth is
directly linked to systematic, sustained
professional learning.

There is a systemic, district-wide
professional learning process in place
that is based on teacher/student needs
related to district goals. Time and
resources are provided to ensure that
professional learning is embedded,
collaborative and reflective, The plan is
evaluated using a supervision and
evaluation process that focuses on
optimal student results. The professional
learning plan is reviewed and revised
based on current research and district
analysis of professional learning,

All educators participate in
professional learning that is systemic,
district-wide, and based on student and
teacher needs related to district goals.
Educators consistently link
professional goals to decisions about
instructional strategies that promote
optimal student learning.

Significant improvement in student
learning is related to educators’
participation in systemic, district-wide
professional learning that is embedded,
collaborative, reflective and related to
student needs. Student learning is
directly linked to professional learning.
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Equitable Support for Student Needs

Student Performance Indicator #6

Processes and practices are in place in the district that identify and meet students’ academic and non-
academic needs. These processes and practices are informed by data gathered from a variety of
sources and are aligned with student learning goals for students at all performance levels. Policies
and practices that govern student access to all programs are non-discriminatory and set high
expectations that challenge each student. All students have equitable access to all programs.

Approach

Implementation

Results

There is no process evident.

There is no evidence of
implementation.

There is no evidence of results.

There is a foundational process to
identify students® academic and non-
academic needs through policies and
practices informed by data from a
variety of sources.

Individual educators analyze data
from a variety of sources to meet
students’ academic and non-academic
needs. Data analysis is used to align
policies and practices with learning
goals of students at all performance
levels.

Some improvement in student
performance is attributable (in part) to
the alignment of policies and practices
with student learning goals. Data from a
variety of sources are analyzed and used
to ensure students’ equitable access to
all programs.

There is a systematic process that
identifies students’ academic and non-
academic needs. Data from a variety of
sources are analyzed and aligned with
student learning goals to ensure non-
discriminatory, equitable access to all
programs for students at all
performance levels. High expectations
challenge all students.

Many educators analyze data from a
variety of sources to meet students’
academic and non-academic needs.
The data analysis is aligned with
student learning goals, ensures
equitable access to all programs and
sets high expectations that challenge
students at all performance levels.

Measurable improvement in student
performance is attributable (in part) to
the analysis of data aligned with student
learning goals. The data are used to
ensure equitable access to all programs
and to set high expectations that
challenge students at all performance
levels,

There is a systemic process that
identifies student academic and nen-
academic needs. Data from a variety of
sources, aligned with student learning
goals, are analyzed to ensure all students
have non-discriminatory, equitable
access to all programs. The systemic
process includes setting high
expectations that challenge students at
all performance levels and is
periodically reviewed and revised.

Most educators analyze data,
systematically, to meet students’
academic and non-academic needs at
all performance levels. Data analyses
are aligned with student learning goals
{o ensure equitable access to all
programs and to challenge students to
meet high expectations at all
performance levels,

Significant improvement in student
performance is attributable (in part) to
the analysis of data aligned with student
goals, and is sustained over time. Data
are analyzed to ensure equitable access
to all programs for students at all
performance levels.
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Equitable Support for Student Needs
Student Performance Indicator #6 (continued)

Approach

Implementation

Results

4. There is a systemic, district-wide
process to analyze data from a variety of
sources to meet students’ academic and
non-academic needs. This process is
aligned with student learning goals to
ensure equitable access to all programs
for students at all performance levels.
High expectations are set that challenge
each student. The process is formally
reviewed and revised based on current
research.

4. All educators analyze data,
systematically, from a variety of
sources to meet students’ academic
and non-academic needs, The data and
analyses are aligned with student
learning goals and used to set high
expectations that challenge students at
all performance levels. Students at all
performance levels have equitable
access to all programs.

4. Significant improvement in student
learning sustained over time is linked to
the systematic analysis of data aligned
with student learning goals and high
expectations that challenge students at
all performance levels. The data are
used to ensure all students have
equitable access to all programs,

Tri-State Consortium Woodbridge Visit Report  Page 36




Shared Vision and Environment for Change

Internal Support—Indicator # 7

Shared vision and goals focused on student performance have been developed with the staff and
community, are well articulated, clearly communicated, and consistently pursued throughout the
district and school community. This vision expects, supports, and recognizes change and creativity.
It values and encourages progressive innovation that leads toward higher student achievement. Data
are utilized to support decisions for change. This includes a process to review work and learn from

experimentation.

Approach

Implementation

Results

There is no process evident.

There is no evidence of
implementation.

There is no evidence of results.

There is a foundational process to build
a shared vision with staff and
community to establish goals focused on
student performance. This process
encourages progressive innovation that
leads toward higher student
achievement.

Individual educators and community
members collaborate to pursue a
shared vision and goals that are
focused on student performance. The
vision expects, supports, and
recognizes change, creativity and
progressive innovation.

Some improvement in student
performance is attributable (in part) to
a shared vision and goals focused on
student performance and to innovative
programs and practices.

There is a systematic process to build a
shared vision and goals with staff and
community that are focused on student
performance. The vision and goals are
articulated, communicated and pursued
throughout the district and school
community. This process values and
encourages change, creativity, and
progressive innovation that lead toward
higher student achievement.

Many educators and community
members collaborate to support the
systemic shared vision and goals that
are focused on student performance.
The vision expects, supports, and
recognizes change, creativity and
progressive innovation. Many
educators value change, creativity, and
progressive innovation that leads
toward higher student achievement.
Data are analyzed to support decisions
for change.

Measurable improvement in student
learning is related (in part) to a shared
vision and related goals and is
suggested by data from multiple
sources. Measurable improvement is a
result (in part) of innovative programs
and practices.

There is a systemic process for building
a shared vision and goals with staff and
community. The vision and related
goals are well articulated,
communicated and pursued throughout
the district and community. This process
values change and creativity and
encourages progressive innovation. Data
are analyzed to support decisions for
change. The process is periodically
reviewed and revised based on current
research.

Most educators and community
members collaborate to support the
systemic shared vision and goals that
are focused on student performance.
The vision expects, supports, and
recognizes change, creativity and
progressive innovation. Many
educators value change, creativity, and
progressive innovation that leads
toward higher student achievement.
Data are analyzed to support decisions
for change,

Significant improvement in student
learning, sustained over time, is related
to a shared vision and related goals
and to innovative programs, practices,
and analysis of student performance
data.
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Shared Vision and Environment for Change

Internal Support—Indicator # 7

Approach

Implementation

Results

There is a systemic, district-wide process
for building a shared vision with staff
and community and establishing related
goals that are well articulated,
communicated, and consistently pursued
throughout the district and school
community. This systemic, district-wide
process is formally reviewed and revised
based on current research.

All educators and members of the
community collaborate to support the
systemic and district-wide vision and
related goals focused on student
performance. All educators are
actively engaged in the development,
testing, evaluating and sharing of new
tools, techniques and instructional
strategies focused on improving
student achievement. Change and
program innovations are expected, on-
going and are derived from multiple
assessments.

Significant improvement in student
performance, sustained over time, is
related to a shared vision and is
benchmarked against local and
national measures of excellence.
Significant improvement in student
achievement, sustained over time, is a
result of innovative programs and
practices.
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Parent and Community Support

External Support—Indicator #8

The active involvement of parents and the community and ongoing communication among all
constituent groups are encouraged and utilized to improve student learning, A wide range of
community resources extends the classroom and enriches the educational experience of
students. The budget development process supports the mission, vision and goals of the district
and is aligned with efforts to improve student performance.

Approach

Implementation

Results

There is no process evident.

There is no evidence of implementation,

There is no evidence of results.

There is a foundational process that
encourages the active involvement of
and communication with parents,
community and educators. The budget
process supports the district mission,
vision and goals and is aligned with
efforts to improve student performance.

Individual educators are actively
involved with parents and community
members in conversations focused on
improved teaching and learning.
Opportunities for parents to
communicate with educators are aligned
with district efforts to improve student
performance.

The active involvement and two-way
communication among educators,
parents and community members are
linked (in part) to some improvement in
student learning,

There is a systematic process for the
active involvement of parents and
community members, and ongoing
communication among parents,
community members, and educators.
The systematic process includes
developing a budget that supports the
district mission, vision and goals. A wide
range of community resources extends
the classroom experience and is aligned
with efforts to improve student
performance.

Many educators communicate with
parents and community members to
improve student learning. Parents and
community members support the
budget, the mission, vision and goals of
the district and provide resources that
extend the classroom experience.

The active involvement of the parents
and community members in the
education process is recognized, along
with programs supported by the district
budget, as contributing (in part) to
measurable improvement in student
learning as assessed by classroom and
district data from multiple sources.

There is a systemic process to encourage
the active involvement of and
communication between parents and
community members and educators.
The budget development process
supports the district mission, vision and
goals and is aligned with efforts to
improve student performance, A wide
range of community resources extends
and enriches the classroom experience
and is aligned with efforts to improve
student performance.

Most parents and community members
are actively involved in ongoing
communication with educators to
improve student learning. The budget
development process supports the
district mission, vision and goals and is
aligned with efforts to improve student
performance.

The active involvement of the parents
and community members in the
education process is recognized, along
with programs supported by the district
budget, as contributing (in part) to
significant improvement in student
learning sustained over time.
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Parent and Community Support
External Support—Indicator #8

| Approach

Implementation

[ Results

There is a systemic, district-wide
process for the active involvement of
and communication among parents,
community members and educators.
The budget development process is
systemic and district-wide, is aligned
with the district mission, vision, and
goals, and is aligned with efforts to
improve student achievement, A wide
range of community resources extends

These processes are periodically
reviewed and revised based on current
| research.

and enriches the classroom experience.

All parents and community members
are afforded opportunities to be actively
involved in ongoing communication
with educators to improve student
learning. Community resources provide
enrichment that extends the classroom
experience for all students. The budget
development process supports the
district mission, vision and goals and is
aligned with efforts to improve student
performance,

The active involvement of parents and

| community members in ongoing two-

way communication with educators is
linked to significant improvement in
student learning sustained over time.
There is consistent community support
for programs aligned with efforts to
improve student performance and based
on local and national measures of
excellence,
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Woodbridge Board of Education Finance Committee Meeting
September 13, 2010
District Office Conference Room

Present: Dr. Thomas Handler, Committee Chair, Sheila McCreven, Board Members; Anthony
Schaefer, Board of Finance Liaison; Lori Patrick, WEA, Dr. Gaeton Stella, Superintendent, Al
Pullo, Director Business Services/Operations.

Dr. Handler called the meeting to order (7:05 PM). The Committee reviewed and discussed the
following items:

Monthly Summary Financial Report through August 30, 2010
Monthly Detail Financial Report through August 30, 2010
Combining Financial Statements through August 30, 2010
Monthly Cafeteria Financial Report August 2010

The Committee also discussed financing facility needs.

The meeting concluded at 8:07 PM.



WOODBRIDGE BOARD OF EDUCATION
MONTHLY SUMMARY FINANCIAL REPORT
For 2 Month Ended August 31, 2010

Adopted Year To Date
Annual Budget Monthly $ Variance Year To Date | Year To Date | $ Variance
QB) # DESCRIPTION w/Transfers Budget Monthly Actual| {Over) Under Budget Actual {Over)Under
100 |TOTAL SALARIES 7,191,995 377,826 332,751 45,075 527,112 489,131 37,981 [ 1.
200 |TOTAL BENEFITS 2,351,276 206,085 247,220 (41,135) 407,460 439,600 {32,140)| 2.
300 |TOTAL PROFESSIONAL SERVICES 359,549 14,515 7,532 6,983 18,015 12,206 5,809
400 |TOTAL PROPERTY SERVICES 572,314 36,753 30,328 6,425 52,177 42,323 9,853 | 3.
500 [TOTAL OTHER PURCHASED SERVICES 1,070,340 201,281 174,192 27,089 229,698 184,957 44,741 | 4.
600 |TOTAL SUPPLIES & MATERIALS 331,215 62,860 28,773 34,087 38,822 34,355 4,467 | 5.
700 |TOTAL PROPERTY 47,440 10,000 1,896 8,104 11,430 1,896 9,534 | 6.
800 |TOTAL DUES AND FEES 68,663 2,393 {4,064) 6,457 8,795 10,551 {1,756)
TOTAL ADOPTED BUDGET 11,992,792 911,714 818,629 93,085 1,293,509 1,215,020 78,489
COMMENTS
1. Payroll position setup and allocations still in process.
2. Health Insurance reimbursments not yet received ($27,600), MERF timing diff ($4,540).
3. Electricity timing $5,853, building imp under budget $4,000.
4. Gen liability favorable to budget $9,738 & workers comp favorable to budget $28,203.
5. Timing diff on supply invoices $4,467
6. Timing diff on equip. building and equip. teaching invoices $9,534.
7.
8.
9.
SPECIAL EDUCATION BREAKOQOUT
Year To Date
Adopted Monthly $ Variance Year To Date | Year To Date Variance
OB] # DESCRIPTION Annual Budget Budget Monthly Actual| {Over) Under Budget Actual (Over)Under
390 JOT/PT SERVICES 37,500 - 0 - - 0 -
3901 [CONSULTANTS 18,000 - 0 - - 0 -
510 JTRANSPORTATION 128,300 4,400 4,848 (4486) 8,800 4,846 3,954
560 JTuimion 142,000 6,800 15,010 (8,210) 13,600 15,010 {1,410)
TOTALS 325,800 | 11,200 | 19,856 | (8,656)] | 22,400 | 19,856 | 2,544 |
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WOODBRIDGE BOARD OF EDUCATION
MONTHLY DETAIL FINANCIAL REPORT

For 2 Month Ended: August 31, 2010

Object Adopted Budget Expended to | Encumbered | % Available Estimated | Projected Year-
Code Descriptions Budget Transfers Date to Date Used Balance Additional End Balance
110 | |JAdministrators 599,085 - 117,874 481,572 | 100% (361) {362) 0
120 | |Teachers - Regular 4,118,388 - 194,448 3,848,449 | 98% 75,491 75,491 (0)
120 Teachers - Special Education 820,356 46,381 770,752 | 100% 3,223 3,223 (0)
1201 | |Psychologist 149,727 6,306 141,921 | 99% 1,500 1,500 -
1203 | |Counselor 34,877 1,348 33,529 | 100% - - -
Sub-Total Certified Salaries 5,722,433 - 366,357 5,276,223 | 99% 79,852 79,853 (0}
1303 | [Custodians 349,071 - 32,303 112,687 | 42% 204,081 169,094 34,987
140 Nurses 121,856 - 2,483 77,466 | 66% 41,906 41,906 {0)
150 | |Secretaries, Clerical 317,124 - 54,988 256,967 | 98% 5,170 - 5,170
160 Paraprofessionals 402,690 - 15,767 361,614 | 94% 25,310 25,310 -
1601 | |Special Education Paraprofess. 250,288 - 16,283 269,892 | 114% (35,887) (35,887) 0
190 Salaries, Miscellaneous 28,533 - 949 10,416 | 40% 17,168 17,168 -
Sub-Total Non-Certified Salaries 1,469,562 - 122,773 1,089,041 | 82% 257,748 217,591 40,157
TOTAL SALARIES 7,191,995 - 489,131 6,365,264 | 95% 337,600 297,444 40,156
1906 | |Retirement - Sick Pay-Out 40,755 40,000 -| 98% 755 - 755
220 FICA 194,271 15,523 - 8% 178,748 178,748 0
230 Merf 129,073 23,530 -| 18% 105,543 105,543 0
270 Medical Insurance 1,939,486 358,456 -] 18% 1,581,030 1,581,030 (0)
280 Life Insurance 32,491 2,091 - 6% 30,400 30,400 0
2902 | |Other Employee Benefits 15,200 - 4100 | 27% 11,100 11,100 -
TOTAL BENEFITS 2,351,276 - 439,600 4100 19% 1,907,576 1,906,821 755
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WOODBRIDGE BOARD OF EDUCATION
MONTHLY DETAIL FINANCIAL REPORT

For 2 Month Ended: August 31, 2010

Object Adopted Budget Expended to | Encumbered | % Available Estimated | Projected Year-
Code Descriptions Budget Transfers Date to Date Used Balance Additional End Balance
320 Professional Development 87,500 - 3,617 3,448 8% 80,434 80,434 -
330 Legal Fees 33,800 2,271 27,754 | 89% 3,775 3,775 -
340 Software Support 10,680 578 2,869 | 32% 7,234 7,234 0
350 Substitutes 28,000 - 429 - 2% 27,571 27,571 -
390/01 | JOT/PT/Consultant Services 55,500 - 4,000 7% 51,500 51,500 -
3902 | |Financial Audit 14,691 - 0% 14,691 14,691 -
390 Other ProfiTech. Services 129,378 - 5,311 98,010 | 80% 26,057 26,057 -
TOTAL PROFESSIONAL SERVICES 359,549 - 12,206 136,081 | 41% 211,262 211,262 0
410/01 | |Utilities - Electric and Water 248,051 14,229 215,560 | 93% 18,262 18,262 0
420 Heating Oil 134,685 - - 0% 134,685 134,685 -
430 Repairs and Maintenance 39,100 - 978 7645 22% 30,477 30,477 -
450 Leases and Rentals 48,211 1,262 36,392 | 78% 10,557 10,657 {0)
4501 | |Building Improvements 28,500 - - - 0% 28,500 28,500 -
490 Other Purchased Services 24,000 - 1,876 11,350 | 55% 10,774 10,774 -
4901 | |Service Contracts 49,767 - 23,979 48,455 [ 146% (22,666) - (22,666)
TOTAL PROPERTY SERVICES 572,314 - 42,323 319,402 | 63% 210,588 233,255 (22,666)
510 Pupil Transportation-Regular 423,400 16,861 348,497 | 86% 58,042 58,042 -
510 Pupil Transportation-Spec. Educ. 128,300 4,846 56,704 | 48% 66,751 66,751 -
520 Insurance-General Liability 94,574 84,836 - | 90% 9,738 - 9,738
5201 | |Worker's Compensation 90,860 - 62,657 -| 69% 28,203 - 28,203
530 Telephone Services 18,735 448 14,552 | 80% 3,735 3,735 -
535 Internet 10,900 - - - 0% 10,900 10,900 -
537 Postage 6,600 - 600 9% 6,000 6,000 -
540 Advertising 2,800 - - - 0% 2,800 2,800 -
550 Interns 116,764 - - 118,250 [ 101% (1,486) {1.486) -
560 Tuition 160,682 15,010 147,266 | 101% (1,594) {1,594) -
590 Other Purchased Services 16,725 - 300 86 2% 16,340 16,340 -
TOTAL OTHER PURCH SERVICES 1,070,340 - 184,957 685,955 | 81% 199,428 161,487 37,941

F3




WOODBRIDGE BOARD OF EDUCATION
MONTHLY DETAIL FINANCIAL REPORT

For 2 Month Ended: August 31, 2010

Object Adopted Budget Expended to | Encumbered | % Available Estimated | Projected Year-
Code Descriptions Budget Transfers Date to Date Used Balance Additional End Balance

610 Instructional Supplies 180,450 - 22,149 45632 | 38% 112,670 112,670 -
620 Computer Software 55,220 - 8,154 3,551 21% 43,516 43,516 -
625 Supplies Nurses 1,800 - 188 -| 10% 1,612 1,612 -
630 | fSupplies Custodial 44,000 - 3,202 9,094 | 28% 31,704 31,704 -
635 Supplies Office 14,100 - 440 1,517 | 14% 12,142 12,142 -
640 Books and Audio Visual 15,000 - - - 0% 15,000 15,000 -
645 | |Subscriptions 8,945 - 222 - 2% 8,723 8,723 -
650 | |Testing 8.000 - - 85 1% 7,915 7,915 -
690 Misc. Supplies 3,700 - - - 0% 3,700 3,700 -
TOTAL SUPPLIES & MATERIALS 331,215 - 34,355 59,879 | 28% 236,981 236,981 -

730 Equipment - Office - - - - 0% - - -
732 | |Computer Hardwars 16,940 - 998 560 0% 15,382 15,382 -
735 Equipment - Teaching 18,100 - - - 0% 18,100 18,100 -
740 Equipment - Building 4,600 - 898 -| 20% 3,702 3,702 -
745 Furniture 7,800 - - 651 8% 7,149 7,149 -
TOTAL PROPERTY 47,440 - 1,898 1,212 7% 44,332 44,332 -

810 Dues and Fees 20,151 - 9,966 1,297 | 56% 8,888 8,888 -
825 Unemployment 13,025 - - - 0% 13,025 13,025 -
900 | |Other Fees 35,487 585 B73| 4% 34,029 34,029 -
TOTAL DUES AND FEES 68,663 - 10,551 2,170 | 19% 55,942 55,042 -
TOTAL ADOPTED BUDGET 11,992,792 - 1,215,020 7,574,062 | 73% 3,203,710 3,147,524 56,186
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Woodbridge Board of Education
Expenditures by Object
Financial Analysis
For Fiscal Year 2010-2011

August 2010

OBJECT 1303 — CUSTODIANS
We are projecting a surplus as a result of staffing changes and the use of a service contractor to aide in the
building cleaning.

OBJECT 150 SECRETARIES, CLERICAL
The projected surplus reflects savings realized from secretarial staff retirement.

OBJECT 1906 — RETIREMENT - SICK PAY OUT
We are projecting a surplus as a result of final retirement entitlement calculations after budget finalization

OBJECT 520 - INSURANCE-GENERAL LIABILITY
We are currently projecting a surplus in this account due to lower than anticipated policy premium billing.

OBJECT 5201 - WORKER'S COMPENSATION
We are currently projecting a surplius in this account due to lower than anticipated policy premium billing under
a new carrier.

OBJECT 4901 — SERVICE CONTRACTS
The projected deficit is the result of using a service contractor for custodial services. The surplus in custodial
salaries more than offsets the deficit in this account.
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Woodbridge Board of Education
Combining Balance Sheets as of 8/31/10 (Unaudited)

Special Revenue ~ Agency
Extended Expendable
Total Cafe Day | Field Trips  Trust/SEP  Activity Fund
Assets: |
Cash '$ 80985 § 6,037 $ 50752 $§ 2231 § 20483 § 1,482
Prepaid expenses _ - | _
Accounts receivable 1,802 309 640 $ 581 § 272
Intergovt Receivable 1,023 175 848 -
Inventory 5,072 5,072
Total Assets 88,882 11,593 52,240 | 2,812 20,755 1,482
Liabilities and Fund Balance
Liabilities:
Amounts held as agent - _ _ _ -
Accounts payable 5,299 3,219 1,154 320 606 | -
Deferred revenue | 6,675 6,675
Wages payable -
Total Liabilities 11,974 3,219 7,829 320 606 -
Fund Balance 76,908 8,374 44,411 2,492 20,149 1,482

Total Liabilities and Fund
Balance $ 88,882 _ $ 11593 § 52,240 _ $ 2812 $ 20,755 | $ 1,482

Activity Fund:
Administrative Fund $ -
Drama 745
ODAC 459
PTO 276
Technology 5 2
Total $ 1,482
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Woodbridge Board of Education

Combining Statement of Revenues & Expenditures

for the 2 Months Ended 8/31/10 (Unaudited)

Special Revenue Agency
Extended Summer |Expendable] Activity
Total Café Day Field Trips | Programs Trust Fund
Revenues:
Charges for services $ 137016 ' $ 3,716 |$ 52,140 | $ - $ 81,160 $ - |18 -
Intergovernmental -
Donations -
Other income -
 Additions - .
Total revenues/additions| 137,016 3,716 52,140 - 81,160 - -
Expenditures:
Wages, FICA, MERF 103,392 1,812 37,594 63,986
Medical Insurance - -
Cost of food sold 1,684 1,684
Equipment - - -
Other Expenses 13,134 213 6,842 57 6,022 - -
Deductions -
Total expenditures/deductions 118,210 3,709 44 436 57 70,008 -15% -
Excess (deficiency) of revenues o
over expenditures before
operating transfer in 18,806 7 7,704 (57) 11,152 | -
Operating transfer in - - - -
Excess {deficiency) of revenues
over expenditures after operating
transfer in 18,806 7 7,704 (57) 11,152 -
Fund Balance, ending| $ 80,179 | $§ 13,127 |$ 44411 |$ 2492 |$% 12,105|% 8,044
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Woodbridge Board of Education 9/17/2010
Summary Capital Budget Request
Fiscal Year End 2012

Description Total Priority FYE 12 FYE 13 FYE 14 FYE 15 FYE16 FYE17
Technology Replacement & Improvement 1,062,000 1 177,000 177,000 177,000 177,000 177,000 177,000
MAJOR INFRASTRUCTURE UPGRADE & BUILDING
RENOVATIONS 9,800,945 2

Project comprised of all components as previously discussed 9,400,945

Boiler replacement not anticipated previously 400,000

Grounds/Landscape Projects 42,000 3 21,000 21,000
 Resurface all asphalt paving at Beecher School 113,484 4 | 113,484
| Kitchen Equipment 63,000 S 12,000 15,000 4,000 0 32,000 0

Total | $ 11,081,429 $ 10,010,945 | § 213,000 § 294,484 | $ 177,000 | § 209,000 § 177,000

INOTE:

1. Costs have not been updated to include inflation from the prior year.
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TOWN OF WOODBRIDGE
ITEMIZED CAPITAL BUDGET REQUEST

1) Project;

2) Department:

C. Construction

6) Comments:

Computers, Servers and Technology Equipment

Board of Education

3) Project Background, Purpose and Objectives:
Cyclical replacement of computers and services fo maintain current technology needs

4) Project Costs & Schedule FY12

A. Planning & Engineering
B. Land & ROW

D. Equipment Purchase $ 177,000 %

TOTALS $ 177,000 §

E. Operating Costs

5) Proposed Financing

General Fund

Bond Issue

FY13

177,000 $

177,000 $

% Percent
100%

Estimated Expenditures by Fiscal Year

FY14 FY15 FY1i6

177,000  § 177,000 | § 177,000 ' §

177,000 % 177,000 $ 177,000 %

Federal Aid

Other

FY17

177,000

177,000

Six-Year Total

$
$
3
$

1,062,000

1,062,000

% Percent




TOWN OF WOODBRIDGE
ltemized Capital Budget Request

1) Project; Major Infrastructure Upgrade & Building Renovations
2) Department; Board of Education

3) Project Background, Purpose and Objectives:

Much of the builidng and its infrastructure are over 35 years old. Operation is inefficient and maintenace requirements are more difficult and less cost effective.
There is also increased risk of failure to much of the HVAC equipment.

Estimated Expenditures by Fiscal Year

4) Project Costs & Schedule FY12 FY13 FY14 FY15 FYi6 FY17 Six-Year Total
A. HVAC Equipment Replacement $ 2,789,674 $ 2,789,674
B. Install Air Condiitoning 5 2,150,479 $ 2,150,479
C. Window Replacement $ 587,664 $ 587,664
D. Ceiling Tiles, Casework, Paint $ 548,998 $ 548,998
E. Electrical, Light Fixtures 5 290,644 | 3 290,644
F. Code Items $ 24,942 $ 24,942
G. Exterior Doors, Fascia, Walls $ 306,675 $ 306,675
H. Faucets, Sinks, Toilets 3 20,910 $ 20,910
|. Roof 3 579,895 $ 579,895
J. Portables $ 534,240 $ 534,240
K. Soft Costs $ 1,566,824 $ 1,566,824
TOTALS $ 9,400,945 $ 9,400,945
% Percent % Percent
General Fund 90% State Aid 10%
Bond Issue Other

6) Comments:




TOWN OF WOODBRIDGE
ITEMIZED CAPITAL BUDGET REQUEST

1} Project: Boiler Replacement
2) Department: Board of Education

3) Project Background, Purpose and Objectives:
Replace boilers not previously included in the major infrastructure project due to constant problems and projected useful life of current boilers.

Estimated Expenditures by Fiscal Year

400,000

400,000

4) Project Costs & Schedule Fy12 FY13 FY14 FYi5 FY16 FY17 Six-Year Total
A. Planning & Engineering $
B. Land & ROW $
C. Construction $
D. Equipment Purchase $ 400,000 $ - 3 - 5 - % - % - 5
TOTALS $ 400,000 § - % - § - % - % - $

E. Operating Costs

$

5} Proposed Financing
% Percent
Generai Fund 100% Federal Aid

Bond Issue Other

6} Comments:

% Percent




TOWN OF WCODBRIDGE
ltemized Capital Budget Request

1} Project: Grounds/Landscape
2) Department; Board of Education

3) Project Background, Purpose and Objectives:

4) Project Costs & Schedule Fy12
A. Planning & Engineering
B. Land & ROW
C. Construction $ 21,000

D. Equipment Purchase

TOTALS $ 21,000 $

E. Operating Costs

5) Proposed Financing
General Fund

Bond Issue

6) Comments;

Various grounds and landscape projects at Beecher Road School.

FY13

21,000 $

21,000 $

% Percent
100%

Estimated Expenditures by Fiscal Year

FY14 FY15 FY16 FY17

% Percent
Federal Aid 0%

Other

Six-Year Total

A A eH

42,000

42,000




TOWN OF WOODBRIDGE
ITEMIZED CAPITAL BUDGET REQUEST

1) Project: Beecher Road School - Asphalt Paving
2) Department: Board of Education

3} Project Background, Purpose and Objectives:

Resurface all asphalt paving at Beecher Road School.

Estimated Expenditures by Fiscal Year

5) Proposed Financing
% Percent
General Fund 100% Federal Aid

Bond lssue Other

6) Comments:

4) Project Costs & Scheduie Fy12 FY13 FY14 FY15 FY16 FY17 Six-Year Total
A. Planning & Engineering $ -
B. Land & ROW $ -
C. Construction 113,484 $ 113,484
D. Equipment Purchase $ -

I |
TOTALS § -3 - % 113,484 § - 8 - 8 $ 113,484
E. Operating Costs
$ -

% Percent




TOWN OF WOODBRIDGE
ITEMIZED CAPITAL BUDGET REQUEST

1} Project: Kitchen Equipment
2} Department: Board of Education

3) Project Background, Purpose and Objectives:

Kitchen equipment replacement based upon life cyle.

4} Project Costs & Schedule Fy12
A. Planning & Engineering
B. Land & ROW
C. Construction
D. Equipment Purchase $ 12,000 $

TOTALS $ 12,000 $

E. Operating Costs

5) Proposed Financing

General Fund

Bond Issue

6) Comments:

FY13

15,000 $

15,000 $

% Percent
100%

Estimated Expenditures by Fiscal Year

Fy14 FY15 FY16 Fy17
4,000 % - % 32,000 %
4,000 % - 3% 32,000 $
Federal Aid
Other

Six-Year Total

$
$
$
$

63,000

63,000

% Percent
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