
Windsor Board of Education
Regular Meeting

Tuesday, October 18, 2022 7:00 PM
Regular Meeting - Hybrid via Zoom and In-Person Please click the link below to join the webinar: 

https://us06web.zoom.us/j/81057883530 Or Telephone: US: +1 301 715 8592 or +1 646 558 8656 Webinar 
ID: 810 5788 3530

601 Matianuck Avenue
Windsor, CT 06095

1. Call to Order, Pledge to the Flag, Moment of Silence
Speaker(s): David Furie

2. Recognitions/Acknowledgements
Speaker(s): D. Furie

3. Audience to Visitors
Speaker(s): David Furie

4. Consent Agenda
Speaker(s): D. Furie
4.a. Financial Report

Speaker(s): D. Batchelder
4.b. Enrollment Report

Speaker(s): D. Batchelder
4.c. Food Service Report

Speaker(s): D. Batchelder
4.d. Human Resources Report

Speaker(s): D. Batchelder
5. Approval of Minutes

Speaker(s): A. Taylor
5.a. September 20, 2022 Regular Meeting

Speaker(s): A. Taylor
5.b. October 4, 2022 Special Meeting

Speaker(s): A. Taylor
6. Student Representative Report

Speaker(s): A. Morin-Viall
7. Board of Education

Speaker(s): D. Furie
7.a. President's Report

Speaker(s): D. Furie
7.b. Review DATTCO Bus Contract (Possible Action)

Speaker(s): L. Lockhart
7.c. School Liaison Reports

Speaker(s): D. Furie
7.c.1.Windsor High School

Speaker(s): A. Taylor/N. Wolliston
7.c.2.Sage Park Middle School

Speaker(s): J. Halek/D. Klase
7.c.3.Clover Street School

Speaker(s): L. Lockhart
7.c.4.John F. Kennedy School

Speaker(s): J. Canter
7.c.5.Oliver Ellsworth School

Speaker(s): J. Golinski
7.c.6.Poquonock School

Speaker(s): P. Panos
8. Superintendent's Report

Speaker(s): T. Hill
8.a. WHS Program of Studies 2023-2024, 1st Reading        

Speaker(s): S. Oliver/D. Fudge
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8.b. Discussion on Windsor School Administrators’ and Supervisors’  Association 
(WSASA) Contract (Executive Session and Possible Action)
Speaker(s): T. HIll

9. Committee Reports
Speaker(s): D. Furie

10. Other Matters/Announcements/BOE Meetings
Speaker(s): D. Furie
10.a. BOE Special Meeting, Tuesday, November 1, 2022, 6:30 PM, LPW, Board Room

Speaker(s): D. Furie
10.b. BOE Curriculum Committee, Thursday, November 10, 2022, 4:30 PM, Virtual

Speaker(s): D. Furie
10.c. Next BOE Regular Meeting is Tuesday, November 15, 2022, 7:00 PM, LPW, 

Board Room 
Speaker(s): D. Furie

11. Audience to Visitors
Speaker(s): D. Furie

12. Adjournment
Speaker(s): David Furie
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Windsor Board of Education
Regular Meeting - Hybrid via Zoom and In-Person 

Unapproved Minutes
Tuesday, September 20, 2022 7:00 PM

601 Matianuck Avenue
Windsor, CT 06095

The following are the unapproved minutes of the Tuesday, September 20, 2022 Regular Meeting - Hybrid via Zoom and In-Person. 
Any additions or corrections will be made at a future meeting.

Ms. Jill Canter:   Present   
Mr. David Furie:   Present   
Ms. Juline Golinski:   Present   
Mr. Jeremy Halek:   Present   
Ms. Darleen Klase:   Present   
Mr. Leonard Lockhart:   Present   
Mr. Paul Panos:   Present   
Ms. Ayana Taylor:   Present   
Mr. Nathan Wolliston:   Present   

Ms. Taylor and Ms. Canter were participating virtually.

1. Call to Order, Pledge to the Flag, Moment of Silence

The meeting was called to order by Mr. Furie at 7:08 PM with the Pledge to the Flag and a Moment of Silence. 

Also in attendance were Superintendent of Schools Dr. Terrell Hill, Director of Business Services and Human Resources 
Danielle Batchelder, Assistant Superintendent for Instructional Services Dr. Santosha Oliver, and Director of Pupil and Special 
Education Services Kristina Wieckowski.
 

2. Recognitions/Acknowledgements

a.  Introduction of New BOE Student Representative, Abigail Morin-Viall

Ms. Batchelder introduced WHS Assistant Principal Darry Thomas, who announced Abigail Morin-Vaill as the new BOE 
Student Representative.

Ms. Morin-Vaill thanked the board for the opportunity to be the voice of the students.

 b.   Introduction of Windsor’s Educator of the Year, Carrie Canoni

Ms. Batchelder introduced STEM Director Noha Abdel-Hady, who announced Windsor's Educator of the Year, Carrie Canoni, 
on behalf of Principal Jay Mihalko.

Ms. Abdel-Hady spoke about Ms. Canoni's 21 years of teaching in Windsor and how she finds the spark of inspiration in her 
students.

Ms. Canoni said she is honored and grateful for the opportunities that WPS has afforded her.
 
c.   Introduction of Windsor’s Paraeducator of the Year, Beth O’Shea

Ms. Batchelder introduced Principal Taran Gruber, who announced Windsor's Paraeducator of the Year, Beth O'Shea.

Mr. Gruber said he was humbled to introduce Ms. O'Shea, who would do anything for anyone, which was reflected in her 
student's positive statements about their experiences with her.
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Ms. O'Shea said she was honored and that she works with the best people out there.

d.  Presentation by Lions Club regarding the LEO Club and Community Service

Ms. Cindy Daniels gave a presentation on the Lions Club's LEO Club at Sage Park Middle School.  She explained the group's 
commitment to global and local causes that can vary based on community needs.  The program is open to middle and high school 
students who want leadership and experience opportunities.  The current year's theme is "Lead with Compassion" and entails an 
international poster contest for all participants and an essay contest for those who are visually impaired.  There will also be a 
Connecticut LEO pin design contest.

Mr. Furie and Mr. Halek both thanked her for the presentation and expressed their interest in a continued partnership.

e.   Introduction of New Administrators

Ms. Batchelder introduced each of the new administrators.  Some are new to the district and others have advanced into their new 
positions.

3. Audience to Visitors

William Pelkey, 133 Portman Street - Mr. Pelkey made two points.  The first was to remind the board of his continued 
commitment to technical pathways for students that do not involve college.  Secondly, he spoke about the Town Council 
potentially using a TIF program to funnel funds from the district to pending building projects and how it could be detrimental to 
WPS.

James Madison, 8 Fitzmaurice Circle - He said he was appreciative of the changes in discipline at the school level and gave 
special thanks to Ms. Jorgensen and the efforts she has made at Sage Park Middle School.

4. Consent Agenda

a. Human Resources Report

Mr. Panos intended to ask questions, but Ms. Batchelder said they would be answered during agenda item 8.b. Staffing Update 
for Opening of 2022-2023 School Year.  He deferred to asking those questions later in the evening.

Move the Board of Education approve consent agenda items 4a. Human Resources Report. This motion, made by Mr. Leonard 
Lockhart and seconded by Mr. Paul Panos, Passed.

Ms. Jill Canter: Yes, Mr. David Furie: Yes, Ms. Juline Golinski: Yes, Mr. Jeremy Halek: Yes, Ms. Darleen Klase: Yes, Mr. 
Leonard Lockhart: Yes, Mr. Paul Panos: Yes, Ms. Ayana Taylor: Yes, Mr. Nathan Wolliston: Yes

Yes: 9, No: 0

b.  Approval of BOE Regular Meetings for 2023

This agenda item was voted on prior to agenda item 4.a.

Move the Board of Education approve consent agenda items 4b. Approval of BOE Regular Meetings for 2023. This motion, 
made by Mr. Leonard Lockhart and seconded by Mr. Paul Panos, Passed.

Ms. Jill Canter: Yes, Mr. David Furie: Yes, Ms. Juline Golinski: Yes, Mr. Jeremy Halek: Yes, Ms. Darleen Klase: Yes, Mr. 
Leonard Lockhart: Yes, Mr. Paul Panos: Yes, Ms. Ayana Taylor: Yes, Mr. Nathan Wolliston: Yes

Yes: 9, No: 0

5. Approval of Minutes
a. June 21, 2022 Regular Meeting
b. June 30, 2022 Special Meeting
c. July 19, 2022 Special Meeting
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Move the Board of Education approve the minutes of the June 21, 2022 Regular Meeting, the June 30, 2022 Special Meeting and 
the July 19, 2022 Special Meeting. This motion, made by Mr. Leonard Lockhart and seconded by Mr. Paul Panos, Passed.

Ms. Jill Canter: Yes, Mr. David Furie: Yes, Ms. Juline Golinski: Yes, Mr. Jeremy Halek: Yes, Ms. Darleen Klase: Yes, Mr. 
Leonard Lockhart: Yes, Mr. Paul Panos: Yes, Ms. Ayana Taylor: Yes, Mr. Nathan Wolliston: Yes

Yes: 9, No: 0

6. Student Representative Report

Ms. Morin-Vaill said that this year already feels like the high school is more structured, organized, and safe.  The student body is 
returning to normalcy.  She said that SEL is of the utmost importance to students.

Mr. Wolliston welcomed her to the board.

7. Board of Education

a. President's Report

Mr. Furie said the district hit the ground running.  He attended many summer events, from Summer Enrichment courses and the 
OFCP Back to School Block Party to football and soccer games.  He was pleased with the turnout for the August graduation 
ceremony.  He also attended the CABE Summer Leadership Conference.

b.  Set Graduation Date for WHS Class of 2023

Move the Board of Education approve Wednesday, June 14, 2023 as the graduation date for the Class of 2023. This motion, 
made by Mr. Leonard Lockhart and seconded by Mr. Paul Panos, Passed.

Ms. Jill Canter: Yes, Mr. David Furie: Yes, Ms. Juline Golinski: Yes, Mr. Jeremy Halek: Yes, Ms. Darleen Klase: Yes, Mr. 
Leonard Lockhart: Yes, Mr. Paul Panos: Yes, Ms. Ayana Taylor: Yes, Mr. Nathan Wolliston: Yes

Yes: 9, No: 0

Graduation for the Class of 2023 will be held on Wednesday, June 14, 2023 at The Bushnell in Hartford.

Mr. Lockhart said that last year's graduation date conflicted with the Town Council meeting schedule, but hopefully they can 
attend this year.

8. Superintendent's Report

Dr. Hill said that the school year was off to a good start.  He thanked the Chamber of Commerce and the Windsor Historical 
Society for hosting the new teacher's luncheon in August.  He thanked Office of Family and Community Partnership Coordinator 
Christina Morales for taking ownership of the district-wide Block Party at WHS and Sage Park Middle Schools.  He said it was a 
wonderful event with an unexpected number of attendees.  School returned to session on August 29, with a positive response by 
students and staff.  Dr. Hill said to expect him to visit schools every week.  The next Coffee Talk will be held at The Bean on 
Wednesday, September 28 at 10:30 AM.  He said that the track and football scoreboard work is complete.

a.  School Opening Comments

Ms. Batchelder addressed the transportation issues for the start of the school year.  

        b.  Staffing Update for Opening of 2022-2023 School Year

Ms. Batchelder reviewed the hiring process for various positions.  She said that in-person job fairs are being held again.  New 
teacher orientation was held in conjunction with the Chamber of Commerce and Windsor Historical Society.  An ice cream social 
was held with Arts and Humanities Director Bonnie Fineman giving a local history lesson and hosting a trivia contest for new 
teachers.

She detailed new staffing numbers.
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Mr. Panos questioned the number of resignations and Ms. Batchelder reviewed the circumstances of those departures.

c.  Fiscal Year 2022 Year End Financial Report

Ms. Batchelder stated that, pending audits, $2,186.00 would be returned to the town from the district budget for fiscal year 2022.

Move the Board approves the return of $2,186 to the Town with the details of the projected budget/category surpluses and 
deficits as attached. (Final amount subject to completion of the audit.). This motion, made by Mr. Leonard Lockhart and 
seconded by Mr. Paul Panos, Passed.

Ms. Jill Canter: Yes, Mr. David Furie: Yes, Ms. Juline Golinski: Yes, Mr. Jeremy Halek: Yes, Ms. Darleen Klase: Yes, Mr. 
Leonard Lockhart: Yes, Mr. Paul Panos: Yes, Ms. Ayana Taylor: Yes, Mr. Nathan Wolliston: Yes

Yes: 9, No: 0

9. Committee Reports

10. Other Matters/Announcements/BOE Meetings

a. BOE Special Meeting, Tuesday, October 4, 2022, 6:30 PM, LPW, Board Room
b. Next BOE Regular Meeting is Tuesday, October 18, 2022, 7:00 PM, LPW, Board Room

Ms. Klase had no comments.

Mr. Halek attended the Block Party and conversed with the Sage Park staff as well as the Lions Club representative.  He said that 
Ms. Jorgensen will hold Coffee Talks with 6th, 7th, and 8th grade families on September 28-30, respectively.  He welcomed back 
students, teachers, and staff.  He announced that he had participated in the Union Street Tavern Tavern Trot and he also wished 
his son a happy birthday.

Mr. Wolliston said that, as the board is halfway through their term, he suggested that they reflect on the purpose of the board.  He 
attended the WHS School Governance Council meeting, which was in-person, where they addressed the topics of the ending of 
the free food program and class engagement.

Ms. Golinski met with Mr. Gruber and Mr. Wood of Oliver Ellsworth School.  She said that besides the known bus issues this 
year, Oliver Ellsworth has vastly improved traffic control at drop-off and pickup.  They also held an all school Open House, the 
first in several years.

Ms. Taylor stated that both the JV and Varsity Volleyball teams won on September 20 and she suggested that people try to attend 
as many different sporting events as they can.

Ms. Canter welcomed everyone back and said she hopes to attend more events.

Mr. Lockhart said he had a busy summer attending CABE events, a conference in San Antonio where he was nominated for the 
Northeast Regional Director for the Public Acts Air Control Panel.

Mr. Panos had no comments.

Mr. Furie had no comments.

11. Audience to Visitors

William Pelkey, 133 Portman Street - He said he would attempt to get the numbers of the buses that he sees speeding in his 
neighborhood and forward them to Ms. Batchelder.

12. Adjournment

Move to adjourn the meeting at 8:58 PM. This motion, made by Mr. Leonard Lockhart and seconded by Mr. Paul Panos, Passed.
Ms. Jill Canter: Yes, Mr. David Furie: Yes, Ms. Juline Golinski: Yes, Mr. Jeremy Halek: Yes, Ms. Darleen Klase: Yes, Mr. 
Leonard Lockhart: Yes, Mr. Paul Panos: Yes, Ms. Ayana Taylor: Yes, Mr. Nathan Wolliston: Yes21
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Yes: 9, No: 0

The meeting adjourned at 8:58 PM.

_____________________________________
Ayana K. Taylor, Secretary
Windsor Board of Education
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Windsor Board of Education
Special Meeting – Hybrid Meeting via Zoom and In-Person

Unapproved Minutes
Tuesday, October 4, 2022 6:30 PM

L.P. Wilson Community Center, Board Room
601 Matianuck Avenue

Windsor, CT  06095

The following are the unapproved minutes of the October 4, 2022 Special Meeting – Hybrid Meeting via Zoom and In-
Person. Any additions or corrections will be made at a future meeting.

Ms. Jill Canter:   Present   
Mr. David Furie:   Present   
Ms. Juline Golinski:   Present   
Mr. Jeremy Halek:   Present   
Ms. Darleen Klase:   Present   
Mr. Leonard Lockhart:   Present   
Mr. Paul Panos:   Present   
Ms. Ayana Taylor:   Present   
Mr. Nathan Wolliston:   Present   

1. Call to Order, Pledge to the Flag and Moment of Silence  

The meeting was called to order by Mr. Furie at 6:34 PM with the Pledge to the Flag and a Moment of Silence. 

Also in attendance were Superintendent of Schools Dr. Terrell Hill, Director of Business Services and Human 
Resources Danielle Batchelder, Assistant Superintendent for Instructional Services Dr. Santosha Oliver, and Director of 
Pupil and Special Education Services Kristina Wieckowski.

2. Audience to Visitors  

None.

3. Presentation on Academic and Performance Data  

Dr. Oliver presented on district data, explaining the CT Next Generation Accountability System, and the 12 indicators 
including district scores in relation to the state scores. Each curriculum director and building principal then presented 
on their respective schools’ achievement data, strengths, and strategies for improvement in the following order:

Director of STEM: Dr. Noha Abdel-Hady and Director of Arts and Humanities: Bonnie Fineman
PreK-Grade 2: OE Principal Taran Gruber and Poquonock Principal Jay Mihalko
Grade 3- Grade 5:  Clover Principal Tricia Lee and JFK Principal Jennifer Michno
SPMS:  Sage Park Principal Liana Jorgensen
WHS:  Windsor High School Principal Breon Parker

4. CABE Level II Distinction Award  

Mr. Lockhart reviewed the requirements of the CABE Level II Board of Distinction Award.  This Board was honored 
with the award in 2021. Mr. Lockhart stated that as a board they function very well together, and reminded the board 
members that the packet is due on October 7th, 2022.
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Move the Board of Education approve its submission of the required criteria for the CABE Level II Distinction Award 
to be submitted by the superintendent's office. This motion, made by Mr. Leonard Lockhart and seconded by Mr. Paul 
Panos, Passed.

Ms. Jill Canter: Yes, Mr. David Furie: Yes, Ms. Juline Golinski: Yes, Mr. Jeremy Halek: Yes, Ms. Darleen Klase: Yes, 
Mr. Leonard Lockhart: Yes, Mr. Paul Panos: Yes, Ms. Ayana Taylor: Yes, Mr. Nathan Wolliston: Yes

Yes: 9, No: 0

5. Announcements  

Ms. Klase said that the presentations were great and thanked all of the presenters.

Mr. Halek thanked all of the presenters.

Mr. Wolliston had no comments.

Ms. Golinski said the presentations were great, very informative, and is looking forward to doing it again in the near 
future.

Ms. Taylor said the presentations were great and that it was great to see new administrators present so well. Ms. Taylor 
also congratulated the JV Volleyball team on their win that night.

Ms. Canter said the presentations were great, very informative, and thanked all of the presenters.

Mr. Lockhart expressed, on behalf of the Board, their condolences to Mr. Furie and his family on the passing of his 
mother-in-law who was married to the superintendent emeritus of Windsor Public Schools. Mr. Lockhart also asked to 
think of those in Florida and Puerto Rico, and hopes that during this tragic time the country will come together to 
support those in their time of need. Mr. Lockhart also expressed his thanks for the presentation.

Mr. Panos thanked Dr. Oliver for the presentation.

Mr. Furie said thanked Dr. Oliver for the presentation and brought up the importance of safety and social emotional 
learning in the schools and how they are necessary to get to what the focus is, which is student achievement. Mr. Furie 
thanked Mr. Lockhart for his words regarding his mother-in-law, who was a great supporter of Windsor education. Mr. 
Furie reminded the Board that the next regular meeting is October 18th, and there will also be a special meeting on 
November 1st regarding board evaluation.  He asked that by the next board meeting members should complete their 
self-evaluation on how they think the Board is doing and to send that to Nick Caruso at CABE.

6. Adjournment  

Move to adjourn the meeting at 8:58 PM. This motion, made by Mr. Leonard Lockhart and seconded by Ms. Jill 
Canter, Passed.

Ms. Jill Canter: Yes, Mr. David Furie: Yes, Ms. Juline Golinski: Yes, Mr. Jeremy Halek: Yes, Ms. Darleen Klase: Yes, 
Mr. Leonard Lockhart: Yes, Mr. Paul Panos: Yes, Ms. Ayana Taylor: Yes, Mr. Nathan Wolliston: Yes

Yes: 9, No: 0

The meeting adjourned at 8:58PM.

_____________________________________
Ayana K. Taylor, Secretary
Windsor Board of Education
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5154531v1

AGREEMENT

BETWEEN THE

WINDSOR BOARD OF EDUCATION

AND THE

WINDSOR SCHOOL ADMINISTRATORS' AND 

SUPERVISORS' ASSOCIATION

July 1, 2020 - June 30, 2023
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ARTICLE 1

GENERAL

1.1 This Agreement has been entered into by virtue of negotiations under Chapter 
166, §10-153b through §10-153f of the General Statutes of the State of 
Connecticut, as amended, in order to fix for its term the salaries and other 
conditions of employment provided herein. 

1.2 It is understood that this Agreement is subject to, and shall operate within the 
framework of, the Statutes of the State of Connecticut. 

1.3 It is understood that unit members shall continue to serve under the direction of 
the Superintendent of Schools and in accordance with board and administrative 
policies, rules and regulations. 

1.4 This Agreement shall be binding upon both parties for its term, and the Board 
hereby amends its rules and regulations to the extent necessary to give effect to 
the provisions of this Agreement. 

1.5 If there is any previously adopted policy, rule or regulation of the Board which is 
in conflict with any provision of this Agreement, said provision shall govern during 
the term of this Agreement.  No such provision shall operate retroactively unless 
expressly so stated. 

1.6 This Agreement shall not be altered, amended, or changed unless agreed by 
both parties hereto, which agreement shall be in writing signed by both the Board 
and the Association.  Any amendment shall be appended hereto and made a part 
hereof. 

ARTICLE 2

RECOGNITION

2.1 The Board hereby recognizes the Windsor School Administrators' and 
Supervisors' Association as the exclusive representative of all those certified 
professional employees in the Windsor school district who are not excluded from 
the purview of Sections 10-153a to 10-153n, inclusive, of the Connecticut 
General Statutes, who are employed in positions requiring an intermediate 
administrator or supervisor certificate, or the equivalent thereof, and whose 
administrative or supervisory duties shall equal at least fifty percent of the 
assigned time of such employee. 

2.2 Unless otherwise specifically defined, the term "administrators" when used in this 
Agreement, shall mean all persons employed in the positions of elementary 
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school principals, secondary school principals, secondary school assistant 
principals, elementary assistant principals, coordinators, supervisors, and 
department chairs. 

ARTICLE 3

BOARD RIGHTS AND RESPONSIBILITIES

3.1 It is recognized that the Board retains and will continue to retain, whether 
exercised or not, the sole and unquestioned right, responsibility and prerogative 
to direct the operation of the Windsor Public Schools in all its aspects including 
but not limited to the acquisition, control and regulation of all property, the 
employment and supervision of all employees and the organization and 
administration of the program of the Windsor Public Schools. 

3.2 These rights, responsibilities and prerogatives are not subject to delegation in 
whole or in part, except that the same shall not be exercised in a manner 
inconsistent with or in violation of any of the specific terms and provisions of this 
Agreement.  No action taken by the Board with respect to such rights, 
responsibilities and prerogatives other than as there are specific provisions 
herein elsewhere contained shall be subject to the grievance provisions of this 
Agreement. 

ARTICLE 4

RIGHTS OF ASSOCIATION

4.1 The Windsor School Administrators' and Supervisors' Association as the 
exclusive negotiating representative of the administrators and supervisors, 
realizing its obligation to represent and communicate to all members of the unit 
shall be afforded the following privileges: 

4.1.l The School mail and mailboxes may be used to facilitate the dissemination of 
Association material in accordance with guidelines jointly established by the 
Superintendent; and the President of the Association. 

4.1.2 A copy of all materials distributed through mailboxes shall be given to the 
Superintendent of Schools previous to being distributed or posted. 

4.1.3 Copies of the agenda of all regular Board meetings shall be sent to the 
Association President at the same time they are sent to Board members. 

4.1.4 When it is necessary for official representatives of the Association to engage in 
Association activities directly relating to the Association's duties as representative 
of the unit members, during the school day, they may be given such free time, 

116



 

- 5 -
5154531v1

without loss of pay, as is necessary to perform any such activities, provided such 
activities and free time have been approved by the Superintendent or his 
designated representative in accordance with established administrative 
regulations.  The Association and its officers recognize and agree that this 
privilege should not be abused. 

4.1.5 No administrator shall receive a written reprimand or be suspended without pay 
except for just cause.

ARTICLE 5

AGENCY FEE

5.1 All unit members employed by the Windsor Board of Education shall as a 
condition of continued employment join the Association or pay an agency fee to 
the Association.  Said agency fee shall be equal to ninety percent (90%) of the 
Association dues uniformly required of members, but in no case greater than the 
proportionate cost of collective bargaining, contract administration and grievance 
adjustment. 

5.2 All unit members who elect to join the Association shall sign and deliver to the 
Association, if they have not already done so, an authorization for the payroll 
deduction of membership dues of the Association.  Said authorization shall be 
delivered to the Board of Education and shall continue in effect from year to year, 
unless such unit member shall notify the Board of Education and the Association 
in writing in the month of August of any year, that he/she no longer authorizes 
deduction of membership dues of the Association.  If said notice is timely 
delivered, it shall mean that in the coming school year said unit member shall pay 
the agency fee as described in Section l via payroll deduction. 

5.3 For those unit members who have not delivered an authorization card by October 
1st, the Board of Education agrees to deduct the annual agency fee from their 
salaries via payroll deductions. 

5.4 The Board of Education agrees to deduct from each unit member an amount 
equal to the Association membership dues or agency fee by means of payroll 
deductions.  The deduction from each paycheck of membership dues or agency 
fee shall be made in seventeen (l7) equal installments, commencing from the 
second paycheck in October and then from the first two paychecks in each 
following month.  The amount of Association membership dues or agency fee 
shall be certified by the Association to the Board of Education prior to August l5. 

5.5 Those unit members commencing employment after the start of the school year 
shall sign and deliver to the Board of Education an authorization card as 
described in Section 2 by the date of the first paycheck received or be subject to 
the agency fee.  Deduction of either Association membership dues or the agency 
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fee shall commence with the second paycheck, and thus the amount of 
membership dues or agency fee under this section shall be a prorated amount, 
equal to the percentage of the remaining school year. 

5.6 The Board of Education agrees to forward to the Association treasurer, each 
month, a check for the amount of money deducted during that month.  The Board 
shall include a list of the unit members for whom such deductions were made. 

5.7 The Association agrees to indemnify and hold the Board of Education harmless 
against any or all claims, demands, suits or other forms of liability including 
attorneys' fees and the cost of administrative hearings that shall or may arise out 
of, or by reason of, action taken by the Board of Education for the purpose of 
complying with the provisions of this Article. 

ARTICLE 6

WORK YEAR

6.1 The work year for unit members shall be as set forth below.  The unit member 
shall submit his/her proposed schedule of such days for the next school year to 
the Superintendent for modification and/or approval by June 1 each year.  
Although the presumption shall be that non-work days will rarely be scheduled on 
student school days requests by unit members for the use of non-work days on 
student school days will not be unreasonably denied.  With the prior written 
approval of the Superintendent, one or more of the five (5) days before the 
teacher work year and the five (5) days after the teacher work year required for 
Category II employees may be scheduled for another time during the work year.  
In addition, Category II employees may, with the prior written approval of the 
Superintendent, schedule up to three (3) work days during the regular work year 
for another time during the calendar year.

6.1.1. CATEGORY I - 222 actual work days
All Principals
High School Assistant Principal
Middle School Assistant Principal
Directors
Supervisors

6.1.2 CATEGORY II - 197 actual work days 
High School Assistant Principal
Middle School Assistant Principal
Elementary Assistant Principal
Department Chairs

6.2 When circumstances make it impossible for a unit member to schedule all of 
his/her 
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non-work days between July 1 and June 30 of a work year, he/she shall be 
permitted 

to carry over up to five (5) non-work days into the next work year.  Through 
request an 

administrator with more than five non-work days left after June 30, can have the 
days 

above five, converted to previously used sick days, for days within that past 
school year.  However, no unit member may have more than thirty (30) non-work 
days available to him/her during any work year.  The application of this provision 
shall not be subject to the grievance procedure set forth in Article 12.

6.3 There shall be no further accrual of vacation time after June 30, 2004.  
Administrators employed prior to July 1, 2004 who have accrued vacation time 
shall be paid upon resignation or retirement for accrued vacation days at the 
2004-2005 rates with the per diem based on the work year when such  days 
were accrued (e.g. 260, 240, 220).  With the prior written approval of the 
Superintendent, a designated number of such days may be used as additional 
non-work days in a given year.  With application prior to November 1 in the 
preceding school year and the prior written approval of the Superintendent, up to 
five (5) of such days may be paid at the rates set out above.

ARTICLE 7

REDUCTION IN FORCE

7.1 Factors Which May Cause a Reduction-in-Force

A reduction in force occurs when the total number of full and/or part-time 
positions requiring the Intermediate Administrative-Supervisory certificate, 
established and budgeted by the Board of Education, is less than the total 
number of full-time equivalent administrators and supervisors who are unit 
members.  The elimination of a position and/or a reduction can result from:

7.1.1 Decline in enrollment.

7.1.2 Reorganization within the school district.

7.1.3 Consolidation and subsequent elimination of school buildings.

7.1.4 Change in curriculum or program.

7.1.5 Severe financial conditions.

7.1.6 Other circumstances as determined by the Board of Education.
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7.2 Management Rights Reserved to the Board of Education

Nothing in this Article should be construed to limit the right of the Board of 
Education to eliminate or create any position, program, department or school, or 
to reorganize the staffing thereof or to assign staff.  The provisions of Reduction-
In-Force shall not be utilized in a manner that results in a promotion and/or 
movement into a position with a higher salary for the affected administrator. 
Accordingly, this procedure shall in no way preclude the Superintendent from 
making any transfer or reassignment, for any bona fide reason.

7.3 Criteria to be Considered in Determining Qualifications of Unit Member(s) to be 
Affected by a Reduction-In-Force

The Superintendent shall consider the following factors in determining the 
qualifications of unit member(s) to be affected by a reduction-in-force pursuant to 
Section D below:

7.3.1 Training, certification, evaluations and experience as related to available 
positions.

7.3.2 Total administrative/supervisory experience.

7.3.3 The district's Affirmative Action goals.
These factors are not weighted or arranged in order of importance, but are all to 
be considered in reaching a decision.

7.4 In order to promote an orderly reduction in the administrative personnel, the 
following procedure will be used:

7.4.1 Any administrator relieved of his/her duties because of reduction of staff or 
elimination of position shall be offered an administrative opening if one exists, in 
his/her classification for which he/she is certified and the Superintendent finds 
them qualified.

7.4.2 If there is no existing administrative opening in his/her classification, the 
displaced administrator shall be offered the position of the administrator who has 
the least seniority in his/her present classification for which position the 
administrator is certified and the Superintendent finds them qualified.

7.4.3 If there is no existing administrative opening in his/her classification, and the 
displaced administrator has the least seniority in his classification, he/she will be 
offered an administrative opening, if one exists, in any other administrative 
classification, for which he/she is certified and the Superintendent finds them 
qualified; provided, however, such appointment does not constitute a promotion.

120



 

- 9 -
5154531v1

7.4.4 If there are no existing administrative openings in any administrative 
classifications, and the displaced administrator has the least seniority in his/her 
present classification, but has administrative seniority over an administrator in 
another classification for which the displaced administrator is certified and the 
Superintendent finds them qualified, the displaced administrator will be offered 
such position; provided, however, such appointment does not constitute a 
promotion.

7.4.5 If an administrator is relieved of his/her duties because of a reduction in staff or 
elimination of position and another administrative position is not otherwise 
available as aforesaid, he/she will be offered a teaching position for which he/she 
is certified subject to the reduction in force policy or collective bargaining 
agreement then in effect relative to teachers.

7.4.6 The classifications referred to in this Article are as follows:
1. High School Principal
2. Middle School Principals
3. Elementary School Principals, High School Assistant Principals

And Directors (222 work days)
4. Middle School Assistant Principal (222 work days), Supervisors
5. High School Assistant Principal (197 work days)
6. Middle School Assistant Principal (197 work days)
7. Elementary School Assistant Principals (197 work days)
8. Department Chairs

7.4.7 Notwithstanding the foregoing, the Superintendent shall have the right to override 
the result indicated by the above procedure in determining which unit member 
shall be affected by a reduction in force, based on the following considerations:

1. Unique experience, abilities, skills or knowledge valuable to the 
school district.

2. The district's Affirmative Action goals.

7.4.8 The rights of tenured unit members vis-a-vis non-tenured unit members under 
the provisions of Conn. Gen. Stat. §10-151 shall take precedence over any 
provision of this Article.  In the event of a layoff, termination of contract shall be 
subject to administrative and/or judicial review in the manner set forth in Conn. 
Gen. Stat. §10-151 as amended and in no other manner.

7.4.9 The name of a unit member who is assigned to a lesser pay administrative or 
supervisory or teaching position or who is laid off shall be placed on a 
reappointment list and shall remain thereon for up to two (2) years following the 
effective date of transfer or contract termination.  Unit members on the 
reappointment list shall be reappointed to positions for which they are certified 
and the Superintendent finds them qualified, provided such appointment does not 
constitute a promotion.  Notice of reappointment shall be sent to such unit 
members, return receipt requested (RRR), and such unit members shall have ten 
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(10) days from receipt of notice within which to accept such position in writing.  If 
reappointment is offered and is refused by the unit member, his or her name 
shall be removed from the reappointment list."

7.4.10 The Board and the Association agree that prior to the submission of any 
recommendations to the Board for the establishment of any new positions or the 
elimination of existing positions to be or being currently represented by the 
Association, the Superintendent and/or his/her designee shall meet with the 
executive board of the Association so that consideration may be given to the 
Association’s views. Any grievance of this provision shall not go beyond Level 3.

ARTICLE 8

INVOLUNTARY TRANSFERS

8.1 Before an involuntary transfer is made, because of reduction in force or 
otherwise, the Superintendent or a member of his staff shall meet with the unit 
member and a representative of the Association, if requested, to explain the 
circumstances and conditions.

8.2 Following this meeting, the circumstances and conditions shall be confirmed to 
the unit member in writing.

8.3 The need for such transfer shall be reasonable.

8.4 Should a transfer for reasons including reduction in force, other than a demotion 
for unsatisfactory performance be to a position in a lower classification, the unit 
member shall receive his or her previous, higher salary for the first year following 
the transfer.  Should the unit member be transferred to a teaching position, he or 
she shall receive the difference between the salary of his or her new position and 
his or her previous salary in the first year following the transfer.

ARTICLE 9

PROMOTIONS

9.1 When vacancies in advanced positions occur, notice will be posted throughout 
the district.  Such notice may be posted electronically and shall contain the 
qualifications in terms of education and experience, the duties and the salary.

9.2 A promotion shall be defined as a move from one salary classification to a higher 
salary classification. 

9.3 Any unit member who is promoted will not take a decrease in pay if the new 
position begins at a lower pay.  He/she will be placed at the step which is higher 
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than his/her previous position, and he/she will then progress on that salary 
schedule. 

ARTICLE 10

PROTECTION OF UNIT MEMBERS

10.1 Unit members shall report immediately in writing to the central office all cases of 
assault suffered by them in connection with their employment.  Such report shall 
be forwarded through the Superintendent to the Board of Education.  Any unit 
member involved, or alleged to be involved, in the incident to be reported shall 
not be required to make such report as aforesaid, but may promptly delegate the 
responsibility therefor to another unit member. 

10.2 The Board and the Superintendent shall comply with any reasonable request of 
the unit member for information in his/her or the Board's possession not 
privileged under law and which relates to any incident allegedly involving the unit 
member. 

ARTICLE 11

UNIT MEMBER FILES

Official unit member files, wherever kept, shall be maintained under the following 
conditions:

11.1 Unit members shall have the opportunity to review and discuss their observation 
and evaluation with their Supervisors.  Unit members shall have the right to 
receive copies of their individual reports.  The unit member may acknowledge 
that he/she has read such observation and evaluation reports by affixing his/her 
signature on the actual copy to be filed, with the understanding that such 
signature merely signifies that he/she has read the material to be filed and does 
not necessarily indicate agreement with its content. 

11.2 The unit members shall have the right to answer any material filed, and the 
answer shall be attached to the file copy. 

11.3 Upon appropriate request by the unit member, he/she shall be permitted to 
examine his/her files. 

11.4 The unit member shall be permitted to reproduce any material in his/her files 
within five calendar days of his/her request at his/her own expense. 
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ARTICLE 12

GRIEVANCE PROCEDURE

12.1 Purpose

12.1.1 The purpose of the grievance procedure shall be to resolve at the lowest possible 
administrative level issues which may arise from time to time with respect to the 
provisions of this Agreement. 

12.1.2 A unit member who feels aggrieved shall attempt to resolve the issue through 
administrative channels before following the below-noted grievance procedure. 

12.2 Definitions

12.2.1 A "grievance" is a claim that a specific provision of this Agreement has been 
misapplied or misinterpreted.

12.2.2 An "aggrieved person" is the unit member or unit members making the claim.

12.2.3 A "party in interest" is the person or persons who, in addition to the aggrieved 
person, has a recognized and reasonable interest in the grievance or in its 
resolution.

12.2.4 The term "days" means work days. 

12.2.5 Notwithstanding the informal procedure, all grievances shall be in writing 
and set forth the specific section of the contract in question, the nature of the 
misapplication or misinterpretation, and the specific relief requested, and must be 
filed within twelve days of the act or omission complained of, or within twelve 
days from when he/she knew or should have known, whichever is later.

12.3 Procedure

12.3.1 Informal: 
A unit member with a grievance shall have the right to discuss it with the 
immediate supervisor involved, accompanied by one member of the Association 
if he or she chooses, with the object of resolving the matter informally. 

12.3.2 Formal:

(a) Level One
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If the aggrieved person is not satisfied with the disposition of his/her problem 
through the informal procedure, or if the problem is not resolved through the 
informal procedure, he/she shall have the right to present his/her grievance to the 
immediate supervisor involved accompanied by one member of the Association.  
Such grievance shall be in writing and set forth the specific section of the 
contract in question, the nature of the misapplication or misinterpretation, and the 
specific relief requested, and must be filed within twelve (12) days of the act or 
omission complained of. 

(b) Level Two

(1) If the grievance is not resolved at Level One, or if no decision is rendered 
within five (5) days of its presentation under Level One, the aggrieved 
person shall have the right to present his/her grievance within five (5) days 
of a decision under Level One, or within ten (10) days of its presentation 
under Level One if there is no decision, to the Superintendent of Schools.  
If the Superintendent rendered the decision at Level One, the grievant 
shall proceed directly to Level Three as set forth below. 

(2) Within ten (10) days after receipt of the written grievance, the 
Superintendent shall meet with the aggrieved person in an effort to resolve 
the grievance. 

(3) A maximum of three representatives of said Committee shall have the 
right to attend and participate in the meeting of the Superintendent with 
the aggrieved person relating to the grievance.

(c) Level Three
(1) If the grievance is not resolved at Level Two, or if no decision is 

rendered within five (5) days of the meeting with the Superintendent 
under Level Two, the aggrieved person shall have the right to refer 
the grievance in writing to the Board of Education, within three (3) 
days of a decision under Level Two, or within eight (8) days of the 
meeting with the Superintendent under Level Two if there is no 
decision. 

(2) Within twenty (20) days after receipt of the written grievance, the 
Board with the Superintendent shall hold a hearing with the 
aggrieved person for the purpose of resolving the grievance. 

(3) A maximum of three (3) representatives of said Committee shall 
have the right to attend and participate in the hearing before the 
Board with the aggrieved person relating to the grievance. 

(d) Level Four - Impartial Arbitration
(1) If the grievance is not resolved at Level Three, or if no decision is 

rendered within ten (10) days of the meeting with the Board under 
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Level Three, the aggrieved person shall have the right to request 
the Association to submit his/her grievance to Arbitration; provided, 
however, such request shall be in writing and shall be made within 
five (5) days of a decision under Level Three, or within fifteen (15) 
days of the meeting with the Board under Level Four if there is no 
decision. 

(2) Within fifteen (15) days after receiving the request, the Association 
shall decide whether to submit the grievance to arbitration. 

(3) If the Association decides to submit the grievance to arbitration, it 
shall notify the Board in writing. 

Within ten (10) days of notification, the Board and the Association 
shall seek to select a mutually acceptable and available arbitrator.  
If the parties are unable to agree upon or to obtain a mutually 
acceptable arbitrator within the time period specified, a request for 
a list of arbitrators shall be made to the American Arbitration 
Association or the American Dispute Resolution Center by either 
party and they shall be bound by the rules and procedures of the 
designated arbitrator in the selection of an Arbitrator. 

(4) The Arbitrator so selected shall confer promptly with 
representatives of the Board and the Association, shall hold 
hearings with the aggrieved person and such other parties in 
interest as he shall deem requisite, shall review the record of prior 
hearings and, unless extended by mutual agreement, shall issue 
his decision not later than twenty (20) days from the date of the 
closing of the hearings.  The arbitrator's decision shall be in writing 
and shall set forth his findings of fact, reasoning and conclusions on 
the issues submitted. 

(5) The parties recognize that the Board is legally charged with the 
responsibility of operating the school system.  The sole 
responsibility of the Arbitrator shall be to determine whether the 
terms of this agreement have been misapplied or misinterpreted, 
and the Arbitrator shall have no power or authority to make any 
decision which violates, modifies, or amends any then-established 
terms of this Agreement.  The Arbitrator shall not substitute his 
judgment for that of the Board where the Board's action is not 
unreasonable except in the following circumstances: 

(a) where an issue to be determined by the arbitrator is an issue 
of fact;

(b) where the issue before the arbitrator involves the 
interpretation of the terms of this Agreement. 
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(6) The decision of the Arbitrator shall be rendered to the Board and to 
the Association and shall be binding upon both parties during the 
life of this Agreement unless the same is contrary to law. 

(7) The costs for the services of the Arbitrator, including per diem 
expenses if any, and actual and necessary travel and subsistence 
expenses, shall be borne equally by the Board and the Association. 

12.4 Miscellaneous.

12.4.1 The Board and the Association agree that these proceedings shall be kept as 
informal and confidential as possible.

12.4.2 Since it is important that grievances be processed as rapidly as possible, the 
number of days indicated at each level shall be considered as a maximum, and 
every effort shall be made to expedite the process.  The time limits specified, 
however, may be extended by mutual agreement in writing, except the initial filing 
of the grievance. 

12.4.3 Failure at any step of this procedure to communicate a decision within the 
specified time limits shall permit the aggrieved to proceed immediately to the next 
step.  Failure at any step to appeal a decision within the specified time limits shall 
be considered acceptance by the aggrieved of the decision rendered, and such 
decision shall thereafter be binding upon the aggrieved.

12.4.4 Forms for filing and processing grievances shall be prepared by the 
Superintendent and distributed to the parties in interest and the Association so as 
to facilitate operation of the grievance procedure. 

12.4.5 Commencing with Level One, decisions rendered at all levels of the procedure 
shall be in writing setting forth the decision and the reasons therefor.  

12.4.6 It is understood that the aggrieved person or persons shall, during and 
notwithstanding the pendency of any grievance, continue to observe all 
assignments and applicable rules and regulations of the Board and 
Administration until such grievance and any effect thereof shall have been fully 
determined. 

12.4.7 The Board and the aggrieved person or the Association may utilize the service of 
a bona fide professional consultant at Levels Three or Four of this procedure. 

ARTICLE 13

LEAVES OF ABSENCE
CHILDBEARING
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13.1 Disabilities caused or contributed to by pregnancy, miscarriage, abortion, 
childbirth, and recovery therefrom shall be treated as temporary disabilities for all 
job-related purposes.  (The term "temporary disability" shall be interpreted as 
being within the meaning of the term "sick" as used in Section l0-l56 of the 
Connecticut General Statutes.) 

13.2 Accumulated sick leave shall be available for use during periods of such 
disability. 

13.3 Disability leave beyond any accumulated sick leave shall be available for such 
reasonable further period of time as a female employee is determined by her 
physician to be disabled from performing the duties of her job because of 
pregnancy or conditions attendant thereto. 

13.4 Policies involving commencement and duration of leave, the availability of 
extensions, the accrual of seniority and other benefits and privileges, protection 
under health or temporary disability plans, and payment of sick leave shall be 
applied to disability due to pregnancy or childbirth on the same terms and 
conditions as they are applied to other temporary disabilities. 

13.5 Pregnancy or childbirth shall not be a basis for termination of employment or 
compulsory resignation. 

CHILDREARING

13.6 Childrearing leave of absence may be granted for one year by the Board of 
Education based upon the recommendation of the Superintendent of Schools.  
Such leave of absence must be requested in writing prior to the commencement 
of childbearing leave and shall be taken for the remainder of the academic year.  
Unit members shall apply for such leave at least six weeks prior to the expected 
commencement of the childrearing leave.  In the case of adoption, the written 
request must be submitted to the Superintendent within five days of the agency 
approval of the unit member as an adopting parent. 

13.7 The Board of Education shall reinstate the unit member to the original or an 
equivalent position if available at the start of the following school year, providing 
the unit member has given notice of intent to return by May 1st of the school year 
in which the leave is taken.  Such position shall not be deemed available if the 
Superintendent has granted a continuing contract for the position to another unit 
member by June 1 of the school year in which the childbearing leave is taken.  
Notwithstanding the above condition, a unit member who commences 
childbearing leave on or after February 15 shall be entitled to return to the same 
position or a similar position at the beginning of the next school year provided the 
unit member has given proper notice of such intent.  A unit member on leave of 
absence under this Article shall, upon return from leave, placed on that step of 
the prevailing applicable salary schedule which represents the amount of 
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administrative or supervisory experience the Board recognized at the time the 
leave commenced.

JURY DUTY

13.8 Any unit member ordered to report for jury duty shall receive a rate of pay equal 
to the difference between his/her professional salary and the jury fee for each 
day he/she serves as a juror. 

13.9 Any unit member ordered to report for jury duty shall notify the Superintendent of 
such fact within 48 hours of receipt of such information. 

MILITARY

13.10 Military leave of absence shall be granted to any unit member who is inducted 
into any branch of the armed forces of the United States.  Upon return from such 
leave, the unit member shall be placed on the salary schedule at the level which 
he/she would have achieved had he/she remained actively employed in the 
system during the period of his/her absence; provided, however, that such 
increase shall not exceed that obtainable with a maximum of two years of 
service. 

13.11 Upon return from such leave, a unit member will be assigned to the same 
position, if available, or, if not available, to a substantially equivalent position. 

13.12 Unit members shall be granted the difference between their regular pay and their 
military pay for a period not to exceed thirty (30) days while on compulsory 
training or an emergency call. 

PERSONAL

13.13 All unit members shall be entitled to a total of six (6) days personal leave 
annually with full pay.  The following definitions and limitations shall govern such 
leave: 

13.13.1    Personal leave shall not accumulate from year to year.

13.13.2 Each member of the group shall be entitled to six (6) days leave of absence 
with pay for the following matters of pressing personal concern:   for legal 
matters (which after good faith effort cannot be scheduled or accommodated 
outside of the school day), birth of one’s child, adoption or placement of a 
child, religious holidays, death of a person, including close friend, who is not 
part of the immediate family, illness in the immediate family, marriage in the 
immediate family, or graduation in the immediate family.  A son, daughter, 
mother, father, sister, brother and any regular resident of employee's 
immediate household shall constitute the immediate family.  Upon application 
to and approval of the Superintendent or his/her designee, one of these days 
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may be used for a personal emergency that cannot be accommodated 
outside of the school day and/or the school year (e.g. child’s PPT or parent-
teacher conference, transporting child to/from college, taking parent to 
doctor’s appointment).

13.13.3 The Association and the Board jointly accept the responsibility to encourage 
staff members to use leave of absence days with discretion.  

13.14 All unit members shall be entitled to a total of three (3) days leaves of 
absence, annually with full pay for the death of a spouse, son, daughter, 
mother, father, mother-in-law, father-in-law, grandparents, grandparents of 
spouse, grandchild,  sister, brother, sister-in-law, and brother-in-law or any 
regular resident of a unit member's immediate household.  Such leave shall 
not accumulate from year to year. 

13.15 Application for leave hereunder shall be made to the immediate supervisor at 
least forty-eight (48) hours before taking such leave (except in the case of 
emergencies) and such leave shall be granted automatically except in cases 
of hardship or disability to the school system as determined by the immediate 
supervisor. 

13.16 Leaves taken pursuant to the above provisions shall be in addition to any sick 
leave to which the unit member is entitled.

13.17 Additional days beyond the limits provided in this Article may be granted by 
the Superintendent for extenuating circumstances. 

13.18 For authorized absences without pay, the rate of deduction shall be based 
upon the per diem rate of the affected unit member for the time of the 
absence.

PROFESSIONAL

13.19 When it is evident that convention or conference attendance or the observation of 
an activity in another school system will contribute to the improvement of a unit 
member's effectiveness, the Superintendent may grant convention or conference 
leaves, or permission to observe an activity in another school system to the unit 
member without loss of pay. 

13.20 The Board agrees to reimburse all unit members for all reasonable expenses 
incurred in attending a convention or conference, regardless of geographical 
location, or observing activities in another school system as an official 
representative of the Windsor School System designated by the Superintendent. 

13.21 At the discretion of the Superintendent, such professional leaves may be granted 
without expenses, or without pay, or both.  
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SICK

13.22 Each Category I administrator in the group shall be entitled to a minimum 
sick leave with full pay of twenty (20) days each school year.  Unused sick 
leave shall be accumulated from year to year, so long as the employee 
remains continuously in the service of the Board, and as authorized by the 
Board, but such accumulation of sick leave shall not be more than two 
hundred twenty-two (222) days for unit members hired July 1, 2004 and 
thereafter (two hundred sixty (260) days for unit members hired before 
that time).

13.23 All other unit members in the group shall be entitled to a minimum sick 
leave with full pay of seventeen (17) days each school year.  Unused sick 
leave shall be accumulated from year to year, so long as the employee 
remains continuously in the service of the Board, and as authorized by the 
Board, but such accumulation of sick leave shall not be more than one 
hundred ninety-seven (197) days for Category III administrators hired after 
July 1, 2004 (two hundred twenty (220) days for Category III 
administrators hired before that time) and shall not be more than two 
hundred nine (209) days for Category II administrators hired after July 1, 
2004 (two hundred forty (240) for Category II administrators hired before 
that time.)

ARTICLE 14

BENEFITS

14.1 Upon satisfactory completion of a course, unit members covered by this 
Agreement shall be reimbursed by the Board at the current resident tuition rate in 
effect at Central Connecticut State University.  Payments for such coursework 
shall be made only under the following conditions:

14.1.1 The course must be a graduate level course or one to enhance professional 
growth.

14.1.2 The course cannot be used to meet the requirements for a Professional Educator 
Certificate.

14.1.3 The course shall have the prior written approval of the Superintendent or his 
designee.

14.1.4 Reimbursement shall be limited to a maximum of six semester hours for any one 
school year, and three semester hours in any one semester or term, except as 
otherwise approved by the Superintendent.
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14.1.5 Reimbursement shall be made following the satisfactory completion of the 
course.

14.1.6 The coursework shall be related to the unit member's assignment or the needs of 
the school district.

14.1.7 No more than $8,000 per year shall be expended by the Board of Education for 
this tuition reimbursement plan.

INSURANCE

14.2 The group insurance program for the benefit of the administrators, herein 
referred to also as the "Covered Employees" or "Individuals," and their covered 
dependents collectively as "family(ies)" shall be as follows:

14.2.1 Administrators shall have the opportunity to make an annual selection of 
the High Deductible Health Plan (HDHP).  The plan shall include all state 
mandated requirements for insured plans.  The Board may also consider as an 
option offering other insurance coverage alternatives which could result in a 
lower insurance premium.  Such options may include voluntary wellness/disease 
management programs and/or biometric testing.  Changes during the year will be 
permitted only if a “Qualified Life Event,” as enumerated in IRC Section 125 and 
defined below, occurs.  Changes then requested must be on account of and 
consistent with the Life Event.  Selection changes made annually or as a result of 
a Qualified Life Event, shall be permitted without the imposition of pre-existing 
condition limits, late entrant requirements, or medical evidence requirements.

14.2.2 "Qualified Life Events" are defined as follows:

a.  The Covered Employee's marriage or divorce,

b. The death of the Covered Employee's spouse or dependent,

c. The birth or adoption of a child of the Covered Employee,

d. Termination of employment or commencement of employment of 
the Covered Employee's spouse,

e. The Covered Employee or his/her spouse switches from full-time to 
part-time or part-time to full-time employment,

f. The taking of an unpaid leave of absence by the Covered 
Employee or his/her spouse,

g. Separation from service,
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h. A significant change in the cost of the plan which causes a 
corresponding increase in the Covered Employee's contribution 
during the plan year, or

i. A significant change in the health coverage of the Covered 
Employee or spouse due to the spouse's employment.

14.2.3 "COVERED CHARGES" - For the purposes of this Article, the term 
"Covered Charges" shall mean any charges, or portions thereof, for 
healthcare expenses deemed reimbursable under the policy of coverage 
provided Windsor Public Schools by Anthem Blue Cross and Blue Shield 
of Connecticut. 

14.2.4 For those Administrators electing the High Deductible Health Plan 
(HDHP), the Board will pay seventy-nine percent (79%) in 2020-2021, 
seventy-eight percent (78%) in 2021-22, and seventy-seven percent 
(77%) in 2022-23 of the premium cost for the class of enrollment (i.e., 
individual, two person or family coverage) for the plan, and the Covered 
Employee is to pay no more than twenty-one percent (21%) in 2020-2021, 
twenty-two percent (22%) in 2021-22, and twenty-three percent (23%) in 
2022-2023 of the premium for the class of enrollment chosen.

14.2.5 For purposes of this Agreement, a Network Provider is defined to mean a 
physician, facility or other medical provider under contract with the carrier 
or affiliated with the carrier chosen to administer the health benefits plan.  
The carrier retains the final determination with respect to whether a 
provider is a Network Provider under the terms of this Agreement.

14.2.6 THE HIGH DEDUCTIBLE HEALTH PLAN/HEALTHCARE SAVINGS 
ACCOUNT - (HDHP/HSA)

For those Administrators electing the HDHP/HSA, the plan will include the 
following elements:  

In-Network Out-of-Network
Annual Deductible 
(Individual/Aggregate Family) 
(Note: preventive care not 
subject to deductible)

$2000/4000 $2000/4000

Co-insurance N/A 30% after deductible up to 
co-insurance maximum

Out of Pocket Maximum 
(Individual/Aggregate Family)

$4000/8000 $4000/8000

Prescription Drug Co-Pay  
(Post Deductible)

$5/$25/$40 $5/$25/$40
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The Board will fund fifty percent (50%) of the applicable HDHP deductible 
for each full-time employee who elects coverage under the HDHP.  The 
Boards contribution toward the HDHP deductible will be deposited into the 
HSA in one installment, on September 1st.

Health Reimbursement Account (“HRA”) shall be made available for any 
employee who is precluded from participating in a HSA because the 
employee receives Medicare and/or veterans’s benefits.  The annual 
maximum reimbursement by the Board for employees participating in the 
HRA shall not exceed the dollar amount of the Board’s annual HSA 
contribution for employees enrolled in the HSA.  

THE PRESCRIPTION DRUG PROGRAM

14.2.7 The HDHP shall contain a prescription drug copay post-deductible using a 
formulary as described:  a prescription co-pay of five dollars ($5) for 
generic, twenty-five dollars ($25) for brand name and forty dollars ($40) for 
non-formulary drugs.  Co-pay for mail-in (100 day supply) shall be twenty 
dollars ($20) for generic, fifty dollars ($50) for brand name and eighty 
dollars ($80) for non-formulary drugs.  No maximum limits on an annual 
basis.  

LONG TERM DISABILITY

14.2.8 Employees may participate in the existing Long Term Disability program 
with the cost shared equally by the Covered Employee and the Board 
(50%/50%).

FLEXIBLE SPENDING ACCOUNTS

14.2.9 The Board shall make available to eligible employees a Health Care and 
Dependent Care flexible spending account .

14.2.10 The Board will administer the plan in compliance with Internal Revenue 
Code Section 125 and other relevant regulations.

LIFE INSURANCE PROGRAM

14.2.11 Term life insurance of two times the employee's annual basic salary shall 
be provided to the individual administrator paid by the Board in 
accordance with the Board's master contract with the insurance carrier.

14.2.12 The individual administrator may participate in an additional group term life 
insurance program in an amount equal to his/her annual salary rate with 
the administrator assuming the cost of the additional term life insurance. 
Administrators who exercised this right to additional group term life 
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insurance as of July 1, 2016 shall share the cost of this additional term life 
insurance with the Board  on an equal basis (50%/50%).

DENTAL INSURANCE

14.2.13 The Board shall provide administrators with an individual, two person or 
family dental plan.  The plan will provide coverage for caps and crowns.  
The Board shall pay seventy-nine percent (79%) of the premium for 
individual, two person or family coverage,  and the Covered Employee 
shall pay twenty-one (21%) of the applicable premium.  This benefit shall 
be subject to a $2,500 per person annual maximum.

INFERTILITY SERVICES

14.2.14 The Board shall provide administrators, as part of their insurance 
coverage, coverage for infertility services equal to those defined and 
mandated by the State of Connecticut.

MISCELLANEOUS

14.2.15 The Board shall meet and confer with the Association prior to 
implementing any change in insurance carriers.  If the Board elects to 
provide insurance coverage through alternative carriers, it will provide 
benefits substantially comparable to the current coverage.  If the 
Association does not agree to a proposed change in carriers, it may file a 
grievance commencing at Level 3, which grievance shall be resolved prior 
to the implementation of such change.  

PERSONAL INJURY

14.2.16 When a unit member is absent from his/her regular assignment in the 
event of a disability resulting in a claim under the Town's Workers' 
Compensation program, the Board shall pay the unit member the 
difference between the compensation payment and his/her regular salary 
to a maximum of ninety (90) days (no limit for personal assault) without 
reduction to sick leave. 

14.2.17 In such case, the unit member shall be charged a ratable share of his/her 
unused sick time for each day or portion of a day, for which he/she is paid 
by the Board.

REOPENER

14.2.18 If the total cost of a group health plan or plans offered under this 
contract triggers an excise tax under Internal Revenue Code Section 
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4980l, or any other local, state or federal statute or regulation, the 
Board reserves the right to offer a group health plan or plans with a 
total combined cost that falls below the excise tax thresholds.  
Eligible employees will be given the option to enroll in the lower cost 
coverage option(s).  If the employee chooses to enroll him/herself or 
his/her family members in a coverage option(s) that triggers an 
excise tax, one hundred percent (100%) of any such excise tax shall 
be borne solely by the employee.

ARTICLE 15

SALARIES

15.1 Salary payments shall be by direct deposit every two weeks on a Friday, 
during the member's work year.  

15.2 The annual salary paid to each unit position is set forth in Appendices A-1, 
A-2 and A-3 attached and made a part of this Agreement.  Initial step 
placement of new hires shall be determined by the Superintendent.

15.3 A unit member who is formally assigned by the Superintendent to work in a 
higher classification on a temporary basis (excluding coverage during 
vacations) shall receive the compensation of the higher classification after 
twenty (20) work days in such assignment.

ARTICLE 16

PAYROLL DEDUCTION

16.1 The Board agrees to make fixed monthly payroll deductions for all unit 
members for the Tobacco Valley Teachers Federal Credit Union, upon 
written request of the unit member requesting said deductions.  Other fixed 
monthly payroll deductions for all unit members requested in writing shall be 
made upon the approval of the Superintendent of Schools, consistent with 
clerical and other operational factors. 
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16.2 The Board shall make a 457(b) plan available to all members of the 
bargaining unit by January 1, 2011, or sooner if reasonably possible.

ARTICLE 17

MISCELLANEOUS

MILEAGE REIMBURSEMENT

17.1 The Board shall reimburse each unit member at the Internal Revenue Code 
(IRC) authorized rate per mile for the authorized use of a private motor 
vehicle on official school business. 

CENTRAL CALLING SYSTEM

17.2 Throughout the term of this Agreement, the Board shall provide a central 
calling system for contacting and assignment of substitute teachers.

ARTICLE 18

SAVINGS CLAUSE

18.1 If any portion of this Agreement is ruled invalid for any reason, the remainder of 
the Agreement shall remain in full force and effect. 

ARTICLE 19

DURATION

19.1 The provisions of the Agreement shall be effective as of July 1, 2017 and shall 
continue and remain in full force and effect to and including June 30, 2020.

IN WITNESS WHEREOF, the parties hereunto have caused these presents 
to be executed by their proper officers, hereunto duly authorized, and their seals 
affixed hereto as of the date and year first above written.
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WINDSOR BOARD OF EDUCATION

By_________________________________
President

Date________________________

WINDSOR SCHOOL 
ADMINISTRATORS' AND 
SUPERVISORS' ASSOCIATION

By_________________________________
President

Date_________________________
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SCHEDULE A-1
SALARY SCHEDULE

July 1, 2020 June 30, 2021

2020-2021 Salary Scale

Categ. Step 1 Step 2 Step 3 Step 4

High School Principal I $151,149 $154,999 $158,848 $162,880

Middle School Principal I $143,906 $147,635 $151,361 $155,323

Elementary School Principal I $137,800 $141,285 $144,766 $148,583

Director I $135,512 $139,009 $142,567 $146,217

High School Vice Principal I $134,678 $138,162 $141,644 $145,460

Middle School Vice Principal I $130,067 $133,433 $136,799 $140,542

Supervisor I $121,945 $125,096 $128,247 $131,899

High School Vice Principal II $119,586 $122,675 $125,766 $129,347

Middle School Vice Principal II $111,160 $113,950 $116,736 $120,138

Elementary Vice Principal II $108,107 $110,819 $113,533 $116,893

Dept Chair II $99,345 $102,164 $105,696 $110,451

Administrators below Step 4 will advance one step on the salary schedule for the 2020-21 contract year.
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SCHEDULE A-2
SALARY SCHEDULE

July 1, 2021 - June 30, 2022

2021-2022 Salary Scale

Categ. Step 1 Step 2 Step 3 Step 4

High School Principal I $154,172 $158,099 $162,025 $166,138

Middle School Principal I $146,784 $150,588 $154,388 $158,429

Elementary School Principal I $140,556 $144,111 $147,661 $151,555

Chief/Director I $138,222 $141,789 $145,418 $149,141

High School Vice Principal I $137,372 $140,925 $144,477 $148,369

Middle School Vice Principal I $132,668 $136,102 $139,535 $143,353

Supervisor I $124,384 $127,598 $130,812 $134,537

High School Vice Principal II $121,978 $125,129 $128,281 $131,934

Middle School Vice Principal II $113,383 $116,229 $119,071 $122,541

Elementary Vice Principal II $110,269 $113,035 $115,804 $119,231

Dept Chair II $101,332 $104,207 $107,810 $112,660

Administrators will not advance a step on the salary schedule for the 2021-22 contract year.  
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SCHEDULE A-3
SALARY SCHEDULE

July 1, 2022 - June 30, 2023

2022-2023 Salary Scale

Categ. Step 1 Step 2 Step 3 Step 4

High School Principal I $157,641 $161,656 $165,671 $169,876

Middle School Principal I $150,087 $153,976 $157,862 $161,994

Elementary School Principal I $143,719 $147,353 $150,983 $154,965

Chief/Director I $141,332 $144,979 $148,690 $152,497

High School Vice Principal I $140,463 $144,096 $147,728 $151,707

Middle School Vice Principal I $135,653 $139,164 $142,675 $146,578

Supervisor I $127,183 $130,469 $133,755 $137,564

High School Vice Principal II $124,723 $127,944 $131,167 $134,903

Middle School Vice Principal II $115,934 $118,844 $121,750 $125,298

Elementary Vice Principal II $112,750 $115,578 $118,410 $121,914

Dept Chair II $103,612 $106,552 $110,236 $115,195

Administrators below Step 4 will advance one step on the salary schedule for the 2022-23 contract year.
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