
Board of Education Meeting 
Monday, August 28, 2017 7:00 PM 

Board of Education Room, 4 Vision Boulevard, Somers, CT 06071

  
1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. APPROVAL OF MINUTES

1. DRAFT Minutes of Board Meeting of 7/10/2017
Draft Minutes of the July 10, 2017 for the Board of Education to review and vote on.  

4. AUDIENCE TO CITIZENS/STAFF/STUDENTS
5. CORRESPONDENCE
6. OPPORTUNITY TO ADD/DELETE AGENDA ITEMS
7. CONSENT AGENDA

1. Approval of Bills - Warrant of Bills 7/18/17
Board of Education approve the warrant of 7/18/17.

2. Approval of Bills - Warrant of Bills of 7/26/17
Board of Education to approve Warrant of Bills for 7/26/17.

3. Approval of Bills - 8/23/17
Warrant of Bill of 8/23/17 for the Board of Education's approval.

4. 2016-17 Final Budget Transfers
The 2016-17 Final Budget Transfers for the Board of Education to review.

5. Resignation of Somers High School English teacher Brianna Stronk
Brianna Stronk resigned as Somers High School English teacher on June 7, 2017.

6. Retirement of Somers High School Guidance Secretary Janice O'Brien.
Janice O'Brien is retiring after 28 years working in the Somers Public Schools system on July 31, 
2017.

7. Resignation of Mabelle B. Avery Paraeducator Jennifer Frijia.
Jennifer Frijia, MBA paraeducator handed in her resignation on August 7, 2017.

8. NEW BUSINESS
1. First Warning of DBS 6145.10 Curriculum - Extracurricular Activities

First Warning of DBS 6145.10  Curriculum - Extracurricular Activities. The Policy Committee has 
reviewed this policy and is recommending to delete the policy.  Second warning /adoption will be 
included on the 9/12/17 agenda.

9. OLD BUSINESS
1. 2nd Warning for DBS Code 3310 - Business - Expenditures/Expending Authority - 

Purchasing Guides
The Policy Committee has reviewed 2nd Warning for DBS Code 3310 - Business - 
Expenditures/Expending Authority - Purchasing Guides and is recommending for the Board of 
Education to approve the change. 
 

2. 2nd Warning DBS Code 3323 - Business - Soliciting Prices (Bids and Quotes)
The Policy Committee has reviewed 2nd Warning DBS Code 3323 - Business - Soliciting Prices 
(Bids and Quotes) and recommends approving the change.

3. 2nd Warning for DBS Code 4112.4 - Personnel - Health Examinations
The Policy Committee has reviewed 2nd Warning for DBS Code 4212.4 - Personnel - Health 
Examinations and recommends that the Board of Education approve the change.

4. 2nd Warning - DBS Code 4151.3 Personnel - Certificated: Short Leaves Bereavement
The Policy Committee has reviewed 2nd Warning - DBS Code 4151.3 Personnel - 
Certificated:  Short Leaves Bereavement and recommends the Board of Education to approve the 
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change.
5. 2nd Warning - DBS Code 4251.3 - Personnel - Bereavement

 The Policy Committee has reviewed 2nd Warning - DBS Code 4251.3 - Personnel - Bereavement 
and recommends that the Board of Education approve the change.  

6. 2nd Warning of DBS Code 6111 - School Calendar
The Policy Committee has reviewed 2nd Warning of DBS Code 6111 - School Calendar and 
recommends that the Board of Education approve the change.

7. 2nd Warning for DBS Codes 2130
 Second Warning - The Policy Committee has reviewed the following policy DBS 2130 and 
recommends the Board of Education approve the change.

8. 2nd Warning for DBS Code 4113
2nd Warning for DBS Code 4113 - The Policy Committee has reviewed the policy and 
recommends the Board approve the change.

9. 2nd Warning for DBS Code 5125
2nd Warning for DBS Code 5125 - The Policy Committee has reviewed the policy and 
recommends the Board approve the change.

10. 2nd Warning for DBS Code 5114
2nd Warning for DBS Code 5114- The Policy Committee has reviewed the policy and recommends 
the Board approve the change.

11. 2nd Warning for DBS Code 5118
2nd Warning for DBS Code 5118- The Policy Committee has reviewed the policy and recommends 
the Board approve the change.

12. 2nd Warning for DBS Code 5123
2nd Warning for DBS Code 5123- The Policy Committee has reviewed the policy and recommends 
the Board approve the change.

10. ADMINISTRATIVE REPORTS
1. Somers Recreation Department After School Enrichment Program at Somers 

Elementary School.
Mr. Chris Boucher, Director of Somers Recreation Department  will present to the Board of 
Education the After School Enrichment Program at Somers Elementary School for the school year 
2017-2018.

2. 2017-2018 Building Goals
Mrs. Jennifer Oliver, Principal of Somers Elementary School and Mr. Gary Cotzin of Somers High 
School will be presenting their building goals for 2017-2018.  Mr. Krevolin, Principal of Mabelle 
B. Avery will be presenting in September his building goals.

3. 2017 Smarter Balanced Scores Report
Dr, Irene Zytka, Curriculum Director will be present the 2017 Smarter Balanced Scores Report.

4. Student Activities Report of August 2017
The Board of Education will review the Student Activities Report of August 2017.

5. Superintendents Update
Mr. Brian Czapla will be giving the Board of Education an update.

11. COMMITTEE REPORTS
1. Budget
2. Curriculum
3. Policy
4. Salary & Negotiations
5. Planning
6. Other Committees

12. OTHER
13. Executive Session
14. ADJOURNMENT
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SOMERS BOARD OF EDUCATION 
1 Vision Boulevard 
Somers, CT  06071 

www.somers.k12.ct.us 
 

MINUTES OF THE MEETING – JULY 10, 2017 
 

Members Present: B. Devlin, D. Palmer, J. Anderson, A. Kirkpatrick, B. Capuano, 
M. Marquardt 

Members Absent: R. Lees, Jr., S. Moynihan Bollinger, K. McLellan 
Administrators Present: B. Czapla, B. Boutwell  
Staff Present: J. MacFeat  
Citizens Present:  
Students Present:  
Others: T. Suffish (St. Germain), M. Krementowski (J.I.)  
 
1.0 CALL TO ORDER 

The regular meeting of the Board of Education was called to order at 7:01 p.m. by 
Chairman Devlin in the Mabelle B. Avery Middle School Board of Education 
meeting room. 

 
2.0 PLEDGE OF ALLEGIANCE 
 
Chairman Devlin welcomed Superintendent Czapla to his first Board of Education meeting 
as superintendent.  

 
3.0 APPROVAL OF MINUTES  

 
3.1.  Draft Minutes of Board Meeting of 6/26/17 
June 26, 2017 – It was MOVED (D. Palmer), SECONDED (B. Capuano) to approve 
the June 26, 2017 Board of Education meeting minutes as presented.  PASSED 6-0. 

  
4.0 AUDIENCE TO CITIZENS/STAFF/STUDENTS 
 
5.0 CORRESPONDENCE 
 
6.0        OPPORTUNITY TO ADD/DELETE AGENDA ITEMS 

• It was MOVED (A. Kirkpatrick), SECONDED (J. Anderson) to add agenda 
item 8.1 -- First Warning for the Following Policies:   

a) DBS Code 2130 – Administration:  Job Descriptions 
b) DBS Code 4112.4 – Personnel:  Health Examinations 
c) DBS Code 4113 – Personnel – Certificated:  Assignments 
d) DBS Code 4151.3 – Personnel – Certificated:  Short-Term Leaves, 

Bereavement 
e) Admin. Reg. 5125 – Students:  Student Records, Confidentiality 

(does not need BOE approval) 
f) DBS Code 5114 – Students:  Suspension and Expulsion/Due Process 
g) DBS Code 5118 – Students:  Nonresident Attendance 
h) DBS Code 5123 – Students:  Promotion/Acceleration/Retention 
i) DBS Code 6111 – Instruction:  School Calendar 
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j) Admin. Reg. 6163.1 – Instruction:  Instructional Resources for 
Students (does not need BOE approval) 

k) DBS Code 3323 – Business/Non-Instructional Operations:  Soliciting 
Prices (Bids and Quotations) 

l) DBS Code 3310 – Business:  Expenditures/Expending Authority, 
Purchasing Guides 

              PASSED 6-0. 
 

• It was MOVED (B. Capuano), SECONDED (A. Kirkpatrick) to add agenda 
item 7.2 – Approval of Leave of Absence for Alex Maciolek.  PASSED 6-0. 

 
It was MOVED (M. Marquardt), SECONDED (B. Capuano) to move agenda item 10.2 – 
Pension Advisory Committee Report up in the agenda to now.  PASSED 6-0. 
 
 10.2.  Pension Advisory Committee Report 
           Mr. T. Suffish updated the Board on the Somers Educational Secretarial 
           Association Pension Plan including an economic overview of the market.  A 
           summary page and informational packet were distributed to Board members. 
   
7.0 CONSENT AGENDA 
  
 7.1.  Approval of Bills          
         It was MOVED (D. Palmer), SECONDED (M. Marquardt) to approve the 
         7/10/17 bills in the amount of $232,608.77 as presented.  PASSED 6-0. 
 
 7.2.  Approval of Leave of Absence for Alex Maciolek 
         It was MOVED (D. Palmer), SECONDED (M. Marquardt) to approve A. 
         Maciolek’s request for leave of absence.  PASSED 6-0. 
 
8.0 NEW BUSINESS 
 
 8.1.  First Warning to the BOE for the Following Policies: 

a) DBS Code 2130 – Administration:  Job Descriptions 
b) DBS Code 4112.4 – Personnel:  Health Examinations 
c) DBS Code 4113 – Personnel – Certificated:  Assignments 
d) DBS Code 4151.3 – Personnel – Certificated:  Short-Term Leaves, 

Bereavement 
e) Admin. Reg. 5125 – Students:  Student Records, Confidentiality 

(does not need BOE approval) 
f) DBS Code 5114 – Students:  Suspension and Expulsion/Due Process 
g) DBS Code 5118 – Students:  Nonresident Attendance 
h) DBS Code 5123 – Students:  Promotion/Acceleration/Retention 
i) DBS Code 6111 – Instruction:  School Calendar 
j) Admin. Reg. 6163.1 – Instruction:  Instructional Resources for 

Students (does not need BOE approval) 
k) DBS Code 3323 – Business/Non-Instructional Operations:  Soliciting 

Prices (Bids and Quotations) 
l) DBS Code 3310 – Business:  Expenditures/Expending Authority, 

Purchasing Guides 
 
9.0 OLD BUSINESS   
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10.0 ADMINISTRATIVE REPORTS 
 
 10.1.  Somers Public School Facilities Status 
           Mr. J. MacFeat, Supervisor of Buildings/Grounds, discussed the state of the 

          SPS buildings and grounds:   
• New fire alarm systems were placed at SES and SHS. 
• The Smart Start Preschool room was painted and will receive an air 

conditioner. 
• New countertops were placed at SES. 
• SES obtained a generator for emergency lighting, refrigerators/freezers, and 

heating system. 
• Three new scoreboards were obtained for the athletic fields and will be 

installed within the next few weeks. 
• The SHS oil tank will be monitored and cleaned out during the 2018 April 

vacation in order to remove sludge from the bottom of the tank.  The supply 
pipe was raised to 20 inches from the bottom of the tank. 

• System-wide:  additional security cameras were affixed at the schools.  
Trooper Hevey and administrators will advise where to add more cameras. 

• A new van was purchased for the Maintenance Department. 
• Boilers at SHS have been attended to but continue to have small leaks when 

the boilers are running.     
 
10.3.  Entry Plan Update 
          Superintendent Czapla updated the Board on the Entry Plan.  He thanked the 
          BOE for welcoming him.  From April 12, 2017-June 12, 2017, Superintendent 
          Czapla visited the school district 17 times which he stated was “invaluable.”  
          It was during this time where he met with people, teachers, attended school 
          activities, spring concerts, plays, convened with a group of SHS students, met 
          with town representatives, and began acquiring a sense of the community.  He 
          has attended meetings with surrounding superintendents; and, as of July 1, 
          2017 has toured the school buildings with the principals and J. MacFeat.  
          Since some administrators have been on vacation, he is looking forward to 
          meeting with them on a regular basis.  He commended L. Ford for her 
          exceptional knowledge and input.  He will be attending a Rotary meeting on 
          Wednesday, July 12, 2017.  He is currently drafting an introductory letter to 
          be distributed to parents and is working on a parent survey that will most 
          likely be sent out in the fall surrounding communications and how to better 
          meet communication needs.  The BOE will be included every step of the way.  
          An administrator retreat will be held on 8/22/17 in order to come together as a 
          collaborative team.  He will continue to make contact with community 
          organizations and surrounding superintendents. He stated he would like to 
          attend as many events as possible.  Superintendent Czapla is impressed with 
          the parents, students, teachers, and school system and is eager to work with 
          the BOE.  
 

            Chairman Devlin acknowledged the positive responses regarding the 
               superintendent.  The BOE will develop a list of contacts in the community for 

          Superintendent Czapla.    
 

11.0 COMMITTEE REPORTS  
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 Minutes will be taken at all subcommittee meetings. 
11.1.  Budget – No report. 

 
11.2.  Curriculum – No report. 
 
11.3.  Policy – A. Kirkpatrick reported that the committee met prior to the Board 
          meeting on 7/10/17.  The next two meetings are scheduled on 8/14/17 at 6 p.m. 
          and 8/28/17 at 6 p.m. 
  
11.4.  Salary & Negotiations – D. Palmer reported that the Nurses’ negotiations are 
          underway.  The next meeting is on 7/24/17 from 10-12 p.m.  The 
          administrators’ meeting will begin once school has resumed.  Superintendent 
          Czapla met Atty. William Connon who assists with negotiations. 

 
11.5.  Planning – D. Palmer reported that the committee met the third week of June.  
          Superintendent Czapla reported that a structural engineer reviewed five 
          concerns from a CREC report.  The committee is currently awaiting the 
          report from the structural engineer.  Superintendent Czapla has asked that 
          the group from CREC who wrote the original report return in order to 
          answer questions.  Because the CREC report is a year old, the instructed price 
          needs to be re-evaluated.   
  
11.6.  Other Committees – None. 

 
12.0 OTHER 

• Chairman Devlin requested Superintendent Czapla email him the date of 
Convocation Day.  Board members were encouraged to attend. 

• J. Anderson questioned strategic planning for the district.  Superintendent Czapla 
stated he would like to have a full year prior to initiating strategic planning in order 
to obtain a better sense of community, determine operations, etc. 

• Superintendent Czapla suggested sending an email of introduction to state 
legislators to develop a working relationship with them.  Board members were 
encouraged to voice their concerns to the legislature.  The State budget is still in 
question. 

 
13.0 ADJOURNMENT 
 It was MOVED (M. Marquardt), SECONDED (B. Capuano) to adjourn the BOE 

meeting at 8:04 p.m.  PASSED 6-0.  
  
Respectfully submitted, 
 
Rick Lees, Jr., Secretary 
Shannin Burns, Recording Secretary 
    
These minutes are not official until approved at a subsequent meeting. 
 
 



























































































|uly 10, 2017

Mr. Gary Cotzin
Principal
Somers High School
5 Vision Blvd.
Somers, CT 06O7L

Mr. Cotzin:

This letter shall serve as notification that I will be retiring from my position as
Administrative Assistant in the Counseling Center at Somers High School. The
effective date of retirement will be fuly 31, 2OL7.

I have truly enioyed my 28 years employment in the Somers School system
and will greatly miss the staff and students upon retirement.

w*w(_\
fanice O'Brien
Administrative Assistant
Somers High School

Cc: Mr. Brian Czapla
Superintendent of Schools
William Boutwell
Business Manager



8t8t20t7 Mail - Resignation

Clay Krevolin <clay.krevolin@somers. k1 2.ct.us>

Resignation
1 message

Jen n ifer F rijia <jen n ifer.f rij ia@somers. k1 2. ct. us>
To: C lay Krevolin <clay. krevol i n@somers. k1 2. ct. us>

Mon, Aug 7,2017 at 4:56 PM

Clay,
It is with a heavy heart that I am submitting my written notice of resignation from MBA. I was offered a full time pos1ion
elsewhere. Thank you so much for giving me the opportunity the past 3 years to make a difference and help mold the
middle schoolers I have worked with. lt truly was such a rewarding experience. I will need to come in next Monday and
clean out my desk.
Warm regards,
Jennifer Frijia

CONFIDENTIALITY WARNINGI rhis electronic message contains information which may be priviteged
and/or confidential. This information is intended for the exclusive use of the individual(s), entity, or persons named or
indicated above. Any unauthorized access, disclosure, copying, distribution, or use of any parts of the contents of this
message/information is strictly prohibited by federal law. Any attempts to intercept this message are in violation of Title
18 U.S.C. 2511(1) of the Electronic Communications Privacy Act (ECPA). Ali violators are subject to fines, imprisonment,
civil damages, or combination thereof. If you are not the intended recipient, please (1) immediately notify Somers public
Schools about the receipt by telephone 86a7492270x2o2a (2) delete all copies ofthis message and any attachments and
(3) do not disseminate or make any use of their contents.

https://mail.google.com/mail/u/1/'!ui=2&ik=991e77223b&jsver=92leTe34hY8.en.&view=pt&search=inbox&th=l5dbe7bce92'tec07&siml=l5dbe7bce921,ec17 lil



DBS CODE:  6145.10

INSTRUCTION:

Curriculum - Extracurricular Activities:

Home Schooled Child’s Participation in Extracurricular Activities:

School-age children residing in the town of Somers who are receiving their education in the home are eligible
to participate in extracurricular activities of the Somers Public School district provided:

a)  A notice of intent pursuant to Board of Education DBS Code 6172.3 is on file with the Superintendent
of Schools;

b)  The inclusion of the home-schooled child is not to the exclusion of a Somers Public Schools educated
child;

c)  The participation of the home-schooled child is without cost to the Somers Public Schools;

d)  There exists sufficient student space, supplies and/or equipment in the activity;

e)  The parent or person in charge of the home-schooled child assumes responsibility in writing, for
transportation to and from the child’s home and the Somers Public Schools; and

f)  Permission of the Superintendent of Schools is obtained.

Curricular activities are defined as any activity that is directly related to classroom instruction that occurs
within the school day.

Extracurricular activities are defined as any activity that occurs outside of the school day, specifically, but not
restricted to, such examples as clubs and after-school programs.

Participation in any such extracurricular activity subjects the child to the same rules, regulations, and policies
applicable to students enrolled in the Somers Public Schools and permission to participate pursuant to this
policy may be revoked for cause by the Superintendent.

Cross Reference:  DBS Code 6172.3 - Home Schooling Policy

Adopted:  October 28, 1996

Revised:  September 13, 2004

http://z2policy.cabe.org/cabe/docid=321&z2collection=somers#JD_6172.3
http://z2policy.cabe.org/cabe/docid=321&z2collection=somers#JD_6172.3




DBS CODE:  3310 

BUSINESS: 

Expenditures/Expending Authority: 

Purchasing Guides: 

The Board of Education or its agents shall refrain from entering into contracts with or purchasing 
goods or services from any firm or individual who has a sales representative or owner on the 
Board of Education.  This Policy shall not apply to goods or services that are put out for public 
bid or where there are no other comparable sources of supply. 

All contracts for goods and services, unless otherwise specified, shall be put out for bid annually, 
with the exception of transportation, which may be renegotiated for periods not to exceed a 
cumulative total service of five years. 

All purchases of and contracts for supplies, materials, equipment and contractual services shall 
be based on competitive bids, with the exception that purchases of five thousand dollars ($5,000) 
fifteen thousand dollars ($15,000) or less may be made in the open market. 

Adopted:  November 10, 1980 

Revised:  October 27, 2008  

 
	



DBS CODE:  3323 

Business/Non-Instructional Operations  

Soliciting Prices (Bids and Quotations) 

All contracts for, and purchases of supplies, materials, equipment and contractual services in the 
amount of $10,000 $15,000 or more shall be based, when possible, on at least three competitive 
bids.  All purchases less than $10,000 $15,000 in amount may be made in the open market, but 
shall, when possible, be based on at least three competitive quotations or prices. All purchases 
made in the open market shall be consummated after careful pricing.  In an emergency situation 
these requirements may be waived by the Superintendent.  The Superintendent shall notify the 
Board Chairman as soon as possible and the entire Board of Education at the next regularly 
scheduled meeting. 

All contracts and all open market orders will be awarded to the lowest responsible qualified 
contractor or supplier, taking into consideration all of the factors set forth in policy #3320. 

When bidding procedures are used, bids shall be advertised in the area newspapers for at least 
one day.  Suppliers shall be invited to have their names placed on mailing lists to receive 
invitations to bid.  When specifications are prepared, they will be mailed to all merchants and 
firms who have indicated an interest in bidding on the items or services being bid. 

All bids must be submitted in sealed envelopes, addressed to the appropriate school and plainly 
marked with the name of the bids and the time of the opening.  Bids shall be opened at the time 
specified and all bidders and other interested persons shall be invited to be present. 

The school district reserves the right to reject any or all bids and to accept that bid which appears 
to be in the best interest of the town/city.  The school district reserves the right to waive any 
informalities in, or reject, any or all bids or any part of any bid.  Any bid may be withdrawn prior 
to the scheduled time for the opening of bids.  Any bid received after the time and date specified 
shall not be considered. 

Legal Reference:  Connecticut General Statutes 

7-148v Requirements for competitive bidding 

P.A. 13-71 An Act Concerning Requirements for Competitive Bidding for the 
Award of Contracts or Purchase of Property by Municipalities 

Policy adopted:  October 27, 2008 

Revised:  May 26, 2015 

	



DBS CODE:  4112.4 

4212.4 

PERSONNEL: 

Health Examinations: 

Pre-employment physical examinations are required of all except temporary employees.  New 
employees shall present proof of having had a physical exam within 30 days 365 days prior to 
employment to the Superintendent.  This exam will include proof of a negative Tuberculosis test 
(either skin or chest x-ray). 

Physical examinations may be required by the Superintendent of any employee at such other 
time as in his judgment may be warranted; examples include (but are not limited to) 
examinations following maternity leave, extended sick leave, or accident and periodic re-
examination at intervals of not less than five years. 

Adopted:  March 23, 1981 

Revised:  May 24,  1982 

	



(Rationale	for	update:		Assure	in	compliance	with	negotiated	CBA’s)	

DBS CODE:  4151.3 

PERSONNEL - CERTIFICATED: 

Short Term Leaves: 

Bereavement: 

In case of death of the wife, husband, mother, father, mother-in-law, father-in-law, sister, brother 
or child, no deduction from salary shall be made for five (5) days of absence. 

In case of the death of a relative not included in the above paragraph, no deduction from salary 
shall be made for absence to attend the funeral for a period not to exceed one (1) day.  Notice of 
intended absence should be given to the Superintendent. 

All bereavement leave will be in accordance with current collective bargaining agreements 
between the Board of Education and appropriate bargaining unit. 

 

Adopted:  November 9, 1981 

	



(Rationale	for	update:		Assure	in	compliance	with	negotiated	CBA’s)	

 

DBS CODE:  4251.3 

PERSONNEL - NON-CERTIFICATED: 

Short Term Leaves: 

Bereavement: 

All employees shall be entitled to five (5) bereavement days per year for a death in the 
employee’s immediate family.  Immediate family shall be defined as the employee’s spouse, 
parent, child, sibling, grandparent or step-parent. 

One of the above days may be used for bereavement of any other relative or friend. 

All bereavement leave will be in accordance with current collective bargaining agreements 
between the Board of Education and appropriate bargaining unit. 

 

 

Adopted:  November 9, 1981 

	



(Rationale	for	update:		RESC	uniform	calendar	now	optional	(per	recent	legislation)	

 

DBS CODE:  6111 

INSTRUCTION: 

School Calendar: 

The school calendar shall annually show the beginning and ending of school dates, legal and 
local holidays, orientation and workshop meeting days, number of teaching days, vacation 
periods and other pertinent data. 

The Superintendent, after consulting with the teacher’s association, shall recommend to the 
Board of Education a school calendar that will meet the requirements of the law as well as the 
needs of the community, students and personnel. 

The Board of Education has the authority to extend or alter the calendar in the event weather 
conditions or an emergency situation necessitate the closing of school. 

The Board of Education may declare a holiday in the schools under its jurisdiction when good 
reason exists. 

For the school years commencing July 1, 2014, and July 1, 2015, the Board of Education may 
adopt the RESC approved uniform regional school calendar. 

For the school year commencing July 1, 2016, and each school year thereafter, The Board of 
Education shall may use the RESC developed and approved uniform regional school calendar. 

The Board of Education may delay implementation of the uniform regional school calendar until 
the school year commencing July 1, 2017 because of an existing employee contract that makes 
the implementation of such calendar impossible. 

Legal Reference:  Connecticut General Statutes 

1-4 Days designated as legal holidays 

10-261 Definitions. 

PA 14-38, An Act Concerning the Recommendations of the Uniform Regional 
School Calendar Task Force. 

Adopted:  September 28, 1981 

Revised:  September 22, 2014 



	



Policy 2130 + Regulation 
Rationale for update:  modernization 

Job Descriptions: 

The Superintendent shall provide for the preparation and maintenance of job descriptions for all 
administrative personnel according to acceptable personnel practice.  Such job descriptions 
shall be kept in an orderly fashion in Central Office and Somers Public Library the school district 
website following Board approval. 

 
 
Policy 4113 
Rationale for update:  ESSA eliminates NCLB and the highly qualified provision 
 
PERSONNEL-CERTIFICATED: 

Assignment: 

Instructional personnel will be assigned by the Superintendent of Schools or his/her designee to 
positions based upon preparation, certification, experience and aptitude.  Assignments may not 
be made outside the scope of one’s certification in their major or minor fields of study, except for 
temporary placement and for good cause. 

All District teachers teaching a core academic subject area as defined in the No Child Left 
Behind Act must be determined to be “highly qualified”.  Personnel shall be considered on the 
basis of his/her effectiveness without discrimination as defined by law.  (cf. 4111.1/4211.1 – 
Affirmative Action in Recruitment and Selection). 

 
 
Policy 5125 
Rationale for update:   

1. NCLB has been replaced with ESSA;  
2. change definition of school official to be compliant with FERPA definition. 

 
STUDENTS: 

Student Records; Confidentiality: 

Educational records will be kept for each student and will reflect the physical, emotional, social 
and academic aspects of a student’s development in the educational process. 

The Board of Education recognizes the legal requirements to maintain the confidentiality of 
student records.  The procedures for the confidentiality of student records shall be consistent 
with federal statutes, including the Family Educational Rights and Privacy Act of 1974 (FERPA, 
as amended and its implementing regulations, the No Child Left Behind Act of 2001, and the 
Connecticut General Statutes.  



“School Official” means a person employed by the District as an administrator, supervisor, 
instructor, or support staff member, including health or medical staff and law enforcement unit 
personnel. 

includes a teacher, school principal, president, chancellor, board member, trustee, registrar, 
counselor, admissions officer, attorney, accountant, human resources professional, information 
systems specialist, and support or clerical personnel.  A contractor, consultant, volunteer, or 
other party to whom a school or institution has outsourced institutional services or functions may 
also be considered a “school official” provided that they are performing an institutional service or 
function for which the agency would otherwise use employees and is under the direct control of 
the agency or institution with respect to the use and maintenance of education records.  

 

Policy 5114 (section L.8) 
Rationale for update:  Need to specify who has authority to readmit expelled student 
 
L.  Other Considerations 
8.  An expelled student may apply for early readmission to school.  Such readmission shall be at 
the discretion of the Board of Education/Superintendent of Schools (choose which).  
Readmission decisions shall not be subject to appeal to Superior Court. The Board or 
Superintendent, as appropriate, may condition such readmission on specified criteria. 

 
Policy 5118 
Rationale for update:  Strategic School Profiles not issued anymore.  Current expenditure (for 
previous school year) published every November by CSDE. 
 
2.  Tuition Rate 

The stipulated tuition rate will be based on the most current expenditure data as reported for 
Somers in the Strategic School Profile by the Connecticut State Department of Education.  The 
following expenditure categories will be used in the calculation of the tuition: regular instruction; 
pupil support services; administration; fiscal and other support services; and 
operation/maintenance of plant.  

 
Policy 5123 
Rationale for update:  CMT and CAPT phased (or being phased out).  Keep a general reference 
to state assessments. 
 
STUDENTS: 

Promotion/Acceleration/Retention: 

The District will establish and maintain the highest standards required for each grade and 
monitor student performance in a continuous and systematic manner.  The administration and 
faculty shall establish a system of grading and reporting academic achievement to students and 



their parents and guardians. The system shall also determine when promotion and graduation 
requirements are met. The decision to promote a student to the next grade level shall be based 
on demonstrated and assessed successful completion of the curriculum, attendance, 
performance on the CMT and CAPT statewide assessments and other testing instruments. Any 
necessary retention should take place as early in a student’s educational career as possible.  
The certificated staff is expected to place students at the grade level best suited to them 
academically, socially and emotionally. 

 
Admin Regulation 6163.1 
Rationale for update:  Change “Somersville or Kibbe-Fuller” to Somers Elementary School. 
 
Formation of the challenge committee: 

At each school, a challenge committee composed of 2-3 teachers will be established by October 
1 of each year.  In the absence of volunteers, the principal will appoint members.  In addition to 
the 2-3 teachers, the committee will include a principal and a media specialist. 

The committee of 4-5 will be composed of: 

(When the complaint originates  at Somersville or Kibbe-Fuller Somers Elementary School) 

 

 

 



  

 
2017-2018 SES After School Enrichment Program 

 
Somers Recreation Department, in conjunction with Somers Elementary School, will execute an 
After School Enrichment Program to be held at Somers Elementary School.  The program will 
run every scheduled school day (M-F) from 3:30pm through 6:00pm. The Somers Recreation 
Department’s SES After School Enrichment Program is open to all SES students in grades K-5.  
 
Program Origins & Need 

• Community members, parents of students, Town personnel (including but not limited to: 
individuals representing the Somers Public Library & Social Services), PTO representatives, 
and school representatives have all expressed a need for affordable, convenient and 
substantive after school care options for Somers students- in Somers- while parents work. 

• Somers Recreation Department created and distributed a community interest survey to 
families at SES & MBA to quantify the demand for a Somers Rec- run after school program 
at each school.  There were 131 responses to the SES survey; 128 replied responded “yes” 
to being interested in having a child attend an SES After School Program. 

Program Goals & Objectives 
• Somers Recreation Department aims to implement an After School Enrichment Program 

that provides quality after school care, academic support and homework help, recreational 
activities and games, arts and crafts, STEM games & learning, and much more.  The goal is 
to create an environment that allows a child to engage in physical, social, and educational 
discovery and growth. 

Program Overview 
A typical daily schedule for our program will be: 
3:30pm-3:45pm  Snack K-5 

3:45pm-4:15pm  Outdoor Recess/Play K-2 

3:45pm-4:15pm  Homework/Reading 3-5 

4:15pm-4:45pm Homework/Reading K-2 

4:15pm-4:45pm Outdoor Recess/Play 3-5 

4:45pm-5:30pm Structured Activities  K-5 

5:30pm-6:00pm Choice/Group Games/Free Time K-5 

 Somers Recreation Department _______________________________ 
  Town of Somers * 93 Egypt Road * (860)265-3840 



Program Staffing 
• Program Director: Emily Galloway, 1st Grade Teacher @ SES 
• Program Assistant Director: Melissa Malloy, Para Educator @ SES 
• Counselors at a pre-determined ratio 
• Somers Recreation Department provides First Aid/CPR certifications for all staff members. 

Program Evolution Opportunities  
• Somers Recreation Department is excited about the potential for evolution of this program.  

We will be actively seeking feedback from our participant families to learn and grow this 
program and best serve the community. 

• Potential areas of program evolution include, but are not limited to: establishing a 
collaborative staffing initiative with SHS (counselors) or MBA (counselors in training), 
acquiring additional resources from the community to diversify activity 
offerings/opportunities, partnering with third party entities/personnel to diversity activity 
offerings/opportunities.  
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