
BOE Meeting Template/CANCELLED 

Monday, November 28, 2016 7:00 PM 
Mabelle Avery Middle School District Offices Board Room, 4 Vision Boulevard, Somers, CT 06071

  
1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. APPROVAL OF MINUTES
4. AUDIENCE TO CITIZENS/STAFF/STUDENTS

1. Guidance Annual Report
Mr. Cotzin and Mr. Carroll will present the annual report on the Somers High School Counseling 
and Career Center (CCC).

2. Alternative Education Program Update
Mr. Cotzin and Mr. Carroll will present the Somers High School
ASPIRE Program Update. 
 

5. CORRESPONDENCE
6. OPPORTUNITY TO ADD/DELETE AGENDA ITEMS
7. CONSENT AGENDA

1. Approval of Bills
To approve bill warrent.

8. NEW BUSINESS
1. First Warning of Curricula: New Course Proposal at Somers High School - 

Technology Design and Engineering
The above curricula was discussed by the Curriculum Committee at their November 21, 2016 
meeting and is being presented for the first warning to the Board at this meeting.  

2. First Warning of Curricula: New Progress Report Card for Pre-School
The above curricula was discussed by the Curriculum Committee at their November 21, 2016 
meeting and is being presented for the first warning to the Board at this meeting.    

9. OLD BUSINESS
10. ADMINISTRATIVE REPORTS

1. Update on Superintendent Search by CABE.
The Board will have opportunity to discuss initial stage of Superintendent Search.

11. COMMITTEE REPORTS
1. Budget
2. Curriculum
3. Policy
4. Salary & Negotiations
5. Planning
6. Other Committees

12. OTHER
13. ADJOURNMENT
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Somers High School Counseling and Career Center (CCC) 
Executive Summary for Board of Education 

11/16/16 
  

  
The reduction in school counselors from 3 full-time to 2.5 has been especially 
challenging this year.  As a result of this cut, it was decided that Kelly Giannuzzi, our .5 
counselor, would be assigned all of the freshmen and the two full-time counselors would 
split the 10th -12th graders. Although Kelly has counseling experience, trying to support 
and train her while meeting the needs of students was nearly impossible at busy start of 
the school year. Changing her schedule from 5 part days to 3 nearly full days has 
helped some but she inevitably misses key team meetings and school-based meetings 
as a result of being part-time. 
  
Most importantly, school counselors need to be available to students when there is a 
need. Student crises can arise at any time.  Already this year, there have been times 
when freshmen students needed support, and Kelly was not available. Although other 
counselors and/or social worker may be available to assist, the same student/counselor 
relationship is lacking, an essential component counseling success. Transition to high 
school is a challenging time for many students, and this is especially true with the 
current freshmen. 
  
Immediately after the 10 day add/drop period ends, seniors and the college process 
become a priority.  To date, 44% (48/108) of our seniors have submitted college 
applications to 4-year colleges with several acceptances thus far.  The counseling staff 
has processed 225 transcript packages to date.  The acquisition of approximately 20 
new seniors per counselor made the college process more time consuming and 
complicated.  Getting to know these students both academically and personally in order 
to help them identify colleges, write personalized counselor letters, and apply is much 
more challenging. 
  
In an effort to optimize Kelly’s availability for students and without a Guidance Director, 
the two full time counselors are handling all of the administrative functions that were 
originally split by three.  To date, these have included Parent College Application 
workshop, class ranking, School Profile and Secondary School Report revisions for the 
Class of 2017, ECE enrollment updates, PSAT 8/9 and PSAT 10 coordination with 
administration, Financial Aid Night, and College Fair.  Kelly helped out when available 
and did a Learning Style Inventory with all freshmen as part of our curriculum. 
  
As a part-time counselor, Kelly has restricted availability for meetings, particularly PPTs 
& 504 meetings, which creates problems for administrators, case managers, and 



parents.  Accessibility to teaching staff to support students in their classrooms is also 
diminished. Data driven teams, such as SRBI and PBIS, require all counselors to be in 
attendance in order to effectively identify student concerns, analyze needs and generate 
solutions. Attendance at other school meetings including monthly CCC Team Meeting, 
Safe School Climate Committee and curriculum meetings as well as professional 
development activities. Within the scope of counselors’ responsibilities, being a part of 
these committees that impact our school community and culture is crucial. The 
complete impact of this reduction in counseling staff has not been fully felt but thus far 
has been extremely challenging school-wide. 
  
 



Somers High School 
ASPIRE Program Update 
BOE Executive Summary 

November 2016 
 
 
This is the eighth year the alternative education program, ASPIRE, is operating at the 
high school.  
 
The current enrollment includes 5 full time students who complete the majority of their 
coursework in the Aspire program and 7 part-time students who take one or two courses 
on Odyessyeware and the rest of their coursework in a regular setting. Two students are 
dismissed at various times after 12:10 based on IEP recommendations. One-fifth year 
senior leaves for employment purposes. Students are either earning credit for initial 
coursework or credit recovery. With the restructuring of the program, all instructional 
delivery is via the online program, Odysseyware.  
 
Progress monitoring meetings with students, families and support staff occur once every 
academic term to review each student’s academic goals and adjust or affirm the delivery 
of instruction. Additional supports may also be discussed with the students and families 
during these meetings. 
 
The school social worker provides therapeutic support by conducting a group session four 
times during the STRIVE rotation and focuses on emotional intelligence and life skills. 
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