
BOE Meeting Template 
Tuesday, May 27, 2014 7:00 PM 

Mabelle Avery Middle School District Offices Board Room, 4 Vision Boulevard, Somers, CT 06071

  
1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. APPROVAL OF MINUTES
4. AUDIENCE TO CITIZENS/STAFF/STUDENTS

1. Somers Vo-Ag Graduate Connor Albaugh and Somers Advisory Board Representative/Rockville 
Vo-Ag Daniel Fraro
Somers Advisory Board representative for Rockville Vo-Ag (Daniel Fraro) and Somers 2014 (Vo-
Ag) graduate (Connor Albaugh) would like to update the board on Connor's educational experience 
in the Vo-Ag program.

5. CORRESPONDENCE
6. OPPORTUNITY TO ADD/DELETE AGENDA ITEMS
7. CONSENT AGENDA

1. Approval of Bills
8. NEW BUSINESS

1. Nurses' Contract 
The nurses voted to ratify a new three-year contract.  Mr. Devlin will provide the Board with the 
particulars prior to the meeting.  Mr. Devlin and Dr. Suffredini will answer any questions the Board 
may have.

2. First Warning of DBS Code: 4152.6 - Personal Leaves
The Policy Committee has reviewed recommendations by CABE for policy revisions and is 
presenting the revised policy for first warning to the board.

3. First Warning of DBS Code 5134 - Married/Pregnant Students
The Policy Committee has reviewed recommendations by CABE for policy revisions and is 
presenting the revised policy for first warning to the board.

9. OLD BUSINESS
10. ADMINISTRATIVE REPORTS
11. COMMITTEE REPORTS

1. Budget
2. Curriculum
3. Policy
4. Salary & Negotiations
5. Planning
6. Other Committees

12. OTHER
13. EXECUTIVE SESSION - Superintendent's Evaluation
14. ADJOURNMENT
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4152.6
4252.6

Personnel -- Certified/Non-Certified

Personal Leaves 

Family, Medical and Pregnancy Leave Policy

Family and Medical leaves are provided by the Board as required by the federal Family and 
Medical Leave Act of 1993, as amended (FMLA). This policy and the corresponding regulations 
will be interpreted to comply with that law, as well as the Connecticut Fair Employment 
Practices Act (CFEPA) with respect to pregnancy-related disability leave and transfer. 
Employees should contact the Business Office of the Somers Public Schools if they have any 
questions regarding how the Board’s FMLA policy and regulations apply to their situation, when 
and how they may take leave or any question regarding family, medical or pregnancy-related 
disability leave.

(cf. 4118.14 - Disabilities)
(cf. 4151.2 - Family Illness)
(cf. 4152.3 - Maternity; Adoptive; Child Care)

Legal Reference: P.L. 103-3 and 29 CFR Part 825 - The Family and Medical Leave Act of 
1993, as amended by H.R. 4986, the National Defense Authorization Act 
for Fiscal Year 2008, Section 585.  29 U.S.C. §2601 et seq. and the 
National Defense Authorization Act for Fiscal Year 2010, Public Law 
111-84, section 565, Title V.

Final Rule - published in Federal Register, Vol. 60, Nov. 4, Friday, 
January 6, 1995, as amended on February 3, 1995, March 30, 1995, and on 
November 17, 2008.  Rules and Regulations (29 CFR Part 825).

Connecticut General Statutes

46b-38oo Applicability of statutes to civil unions and parties to a civil 
union.

PA 07-245 An Act Concerning Family and Medical Leave for Municipal 
Employees.

United States v. Windsor, U.S. 133 S. Ct. 2675 (2013)

Revised: 5/23/11



DBS CODE: 5134

STUDENTS:

Married/Pregnant Students:

Married students shall have the same educational opportunities in this school system as 
unmarried students, and the Board of Education's responsibility for the education of all school-age 
children includes pregnant students whether married or unmarried who shall be allowed to remain in 
school and provided appropriate support services as a part of the school program. School 
administrators shall provide assistance and support to encourage pregnant and parenting students 
to remain enrolled in school and graduate.

A pregnant girl may remain in her regular school program as long as her physical and emotional 
condition permits.  Any variation from a pregnant student's continuance in regular classes shall be 
based upon her specific needs.  In addition, per state regulations, pregnant students must be 
identified as eligible for special education.  Homebound and hospitalized instruction shall be 
provided only when the Planning and Placement Team finds that it is in the best interest of the 
student.

Homework and make-up work shall be made available to pregnant and parenting students to 
ensure that they have the opportunity to keep current with assignments and avoid losing course 
credit because of their absence from school, and to the extent necessary, as described above, a 
homebound teacher will be assigned.

Pregnant and parenting students shall be given excused absences from school for pregnancy and 
related conditions for the length of time the student’s physician finds medically necessary. This 
includes absences due to illness or medical appointment during school hours of a child for whom 
the student is the custodial parent.

A student who is under age 16 and a mother may request permission from the Board to attend adult 
education class in lieu or the regular school program.

Legal Reference: Connecticut General Statutes

10-184 Duties of parents.

10-186 Duties of local and regional boards of education re school 
attendance.

State Board of Education Regulations

10-76a-35 Educationally exceptional children.

10-76d-15 Homebound and hospitalized instruction (subsection b4).

10-76d(e)(2) Duties and powers of boards of education to provide special 
education programs and services.
Title IX of the Education Amendments of 1972, 20 U.S.C. §§1681-1688.

Adopted: March 10, 1980
Revised: June 8, 2009


	Agenda
	1. CALL TO ORDER
	2. PLEDGE OF ALLEGIANCE
	3. APPROVAL OF MINUTES
	5-12-14 BOE Meeting Minutes

	4. AUDIENCE TO CITIZENS/STAFF/STUDENTS
	1. Somers Vo-Ag Graduate Connor Albaugh and Somers Advisory Board Representative/Rockville Vo-Ag Daniel Fraro

	5. CORRESPONDENCE
	6. OPPORTUNITY TO ADD/DELETE AGENDA ITEMS
	7. CONSENT AGENDA
	1. Approval of Bills
	BOE Warrant 5-27-14


	8. NEW BUSINESS
	1. Nurses' Contract
	2. First Warning of DBS Code: 4152.6 - Personal Leaves
	DBS Code 4152.6 - Personal Leaves

	3. First Warning of DBS Code 5134 - Married/Pregnant Students
	DBS Code 5134 - Married/Pregnant Students


	9. OLD BUSINESS
	10. ADMINISTRATIVE REPORTS
	11. COMMITTEE REPORTS
	1. Budget
	2. Curriculum
	3. Policy
	4. Salary & Negotiations
	5. Planning
	6. Other Committees

	12. OTHER
	13. EXECUTIVE SESSION - Superintendent's Evaluation
	14. ADJOURNMENT

