
BOE Meeting Template 
Tuesday, October 11, 2011 7:00 PM 

Mabelle Avery Middle School District Offices Board Room, 4 Vision Boulevard, Somers, CT 06071

  
1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. APPROVAL OF MINUTES
4. AUDIENCE TO CITIZENS/STAFF/STUDENTS

1. CMT/SAT/CAPT Results
A presentation on the recent CMT/SAT/CAPT test results will be made by the building principals 
and the Director of Curriculum.  Questions regarding any aspect of the test results can be directed 
to the administration.

5. CORRESPONDENCE
6. OPPORTUNITY TO ADD/DELETE AGENDA ITEMS
7. CONSENT AGENDA

1. Approval of Bills
8. NEW BUSINESS

1. 2012 BOE Meeting Schedule
The 2012 BOE Meeting Schedule has been prepared as per DBS Code: 9321.1.

2. Second Warning/Adoption of DBS Code: 5127: Graduation/Separation
Changes in this policy are mandated by PA 11-35 concerning implementation dates for Secondary 
School Reform. 

3. Second Warning/Adoption of DBS Code: 4121 - Substitute Teachers
Revisions are being recommended to this policy as per the CABE Policy Service. 

4. Second Warning/Adoption of DBS Code: 5145.52 - Harassment
Revisions are being recommended to this policy as per the CABE Policy Service. 

9. OLD BUSINESS
10. ADMINISTRATIVE REPORTS

1. Activity Account Report
The Activity Account Update was postponed from the 9/12/11 and 9/26/11 BOE meetings.  It is 
again included in the packet and Mr. Boutwell will be available to answer any questions.

11. COMMITTEE REPORTS
1. Budget
2. Curriculum
3. Policy
4. Salary & Negotiations
5. Planning
6. Other Committees

12. OTHER
13. ADJOURNMENT
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SOMERS BOARD OF EDUCATION
1 Vision Boulevard
Somers, CT  06071

www.somers.k12.ct.us

MINUTES OF THE MEETING – September 26, 2011

Members Present: B.Devlin, R.Lees, A.Kirkpatrick, S. Bollinger, M. Marquardt, M.Cicciarella
Members Absent: D.Palmer, J.Formeister, T.Potrikus 
Administrators Present: M.Suffredini, B.Bunnell, K.Pezza 
Staff Present:  
Citizens Present: B.Capuaro, D.Pinney, R.Stone
Students Present: J.Masamery, C.Rossini, M.Seagrave, D.Turley, G.Bernier, S.Murphy
Others:

 

1.0 CALL TO ORDER
The regular meeting of the Board of Education was called to order at 7:02 p.m. by Board 
Secretary Lees in the Mabelle B. Avery Middle School Board of Education meeting room.

2.0 PLEDGE OF ALLEGIANCE 

3.0 APPROVAL OF MINUTES 
3.1 September 12, 2011 Meeting – It was MOVED (B.Devlin) SECONDED (M.Marquardt) to 

approve the September 12, 2011 Board of Education meeting minutes as corrected. PASSED 
5-0 (A.Kirkpatrick abstained)

The September 12, 2011 Regular Meeting minutes were corrected as follows:
The meeting minutes reflect that all votes taken which included newly appointed board 
member M.Cicciarella will be changed from Passed 6-0 to Passed 5-0. Upon being sworn in 
by the Town Clerk all future votes cast by M.Cicciarella will be included.

3.2 September 12, 2011 Special Meeting – It was MOVED (B.Devlin) SECONDED 
(M.Marquardt) to approve the September 12, 2011 Board of Education special meeting 
minutes as corrected. PASSED 5-0 (A.Kirkpatrick abstained)

The September 12, 2011 Special Meeting minutes were corrected as follows:
The special meeting started at 6:10 pm instead of 6:10 am and ended at 6:21 p.m.

4.0 AUDIENCE TO CITIZENS/STAFF/STUDENTS 
Somers resident and parent Dick Stone addressed the Board with his concerns regarding public 
input and correspondence in direct correlation to the new Anti-Bullying Law. 

5.0 CORRESPONDENCE
The following correspondence was received:
 Email dated 9/20/11 from Somers citizen Dick Stone regarding the new Anti-Bullying Law
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6.0 OPPORTUNITY TO ADD/DELETE AGENDA ITEMS  

7.0 CONSENT AGENDA
7.1 Approval of Bills 9/26/2011 ($139, 391.71)

It was MOVED (A.Kirkpatrick) SECONDED (B.Devlin) to approve the 9/26/11 Bills in the 
amount of $139,391.71 as presented. PASSED 6-0

7.2 Letter of Resignation
Lori Bernardi, Certified Occupational Therapy Assistant, has submitted her resignation from 
the part-time position she held in the Somers school district. 

It was MOVED (A.Kirkpatrick) SECONDED (B.Devlin) to approve L.Bernardi’s 
resignation. PASSED 6-0

8.0 NEW BUSINESS  
8.1 DBS Code: 3541.3 – Transportation

It was MOVED (B.Devlin) SECONDED (A.Kirkpatrick) to approve the revised 
transportation policy per DBS Code: 3541.3 as presented. PASSED 6-0

8.2 First Warning of DBS Code: 5127 – Graduation/Separation
Changes in this policy are mandated by PA 11-35 concerning implementation dates for 
Secondary School reform. Second warning/adoption will be included in the 10/11/2011 
Board meeting. 

8.3 First Warning of DBS Code: 4121 – Substitute Teachers
Revisions are being recommended to this policy as per the CABE Policy Service. Second 
warning/adoption will be included in the 10/11/2011 Board meeting. 

8.4 First Warning of DBS Code: 5145.52 – Harassment 
Revisions are being recommended to this harassment policy as per the CABE Policy 
Service. Second warning/adoption will be included in the 10/11/2011 Board meeting. 

8.5 Final Approval of the 2011-2012 Budget 
It was MOVED (B.Devlin) SECONDED (S.Bollinger) to accept the final budget pertaining 
to the 2011-2012 school year as presented. PASSED 6-0

8.6 Approval of SHS Donation
A 5-Phase Atlas Air Compressor has been donated to the SHS Technology Department by 
Ms. Barbara Capuano. This new compressor will replace the existing compressor which is 
34 years old. Dr. Suffredini graciously thanked Ms. Capuano for her generous donation and 
noted that Mr. Slater and the SHS Technology Department staff were very appreciative as 
they plan to put this donation to great use.

It was MOVED (B.Devlin) SECONDED (M.Cicciarella) to approve the air compressor SHS 
donation as presented. PASSED 6-0

8.7 Ratification of SAA Contract 
It was MOVED (M.Marquardt) SECONDED (S.Bollinger) to ratify the SAA Contract. 
PASSED 6-0
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9.0 OLD BUSINESS - None 

10.0 ADMINISTRATIVE REPORTS 
10.1 Activity Account Update

The Activity Account Update was postponed from the 9/12/11 BOE Meeting and was 
included in tonight’s agenda. B.Boutwell was absent from the meeting due to his 
attendance at the Board of Finance meeting. Information and any questions regarding 
activity account will be postponed until B.Boutwell is able to attend.

10.2 Superintendent’s Report
o Dr. Suffredini commented on the new Anti-Bullying Law. He noted that new 

legislation was passed and that all school systems must follow specific guidelines 
regarding implementing the new policy. Dr. Suffredini explained that this legislation 
is incorporating the old policy with new specifics and timelines as well as forming a 
Safe-School Climate Committee for each school and district.  A Safe School Climate 
Plan will be put into action. 

Each district will be required to have a parent as a member of this committee with bi-
annual reviews of reports on the frequency and types of complaints as well as police 
involvement. This Safe School Climate Plan will be submitted to the board by 
January 1, 2012. Dr. Suffredini noted that Somers Public Schools is taking the Anti-
Bullying Law very seriously and will address it properly as the Administrative 
Council is working hard in reviewing this policy.

A.Kirkpatrick commented that the Policy Committee has reviewed this 12-page long 
legislation and accept it 100%. She noted that in this particular policy legislation has 
mandated that BOE must approve administrative regulations which is an even more 
lengthy policy. The Policy Committee is waiting for the Administrative Council to 
develop the Safe-School Climate Committee before bringing it to the Board. 

12.0 COMMITTEE REPORTS 
Minutes will be taken at all subcommittee meetings.
12.1 Budget – Final budget approved, no new reports

12.2 Curriculum – No Report

12.3 Policy
The Policy Committee is working on a big packet that came from CABE in June. Eight of 
the 24 policies have been reviewed thus far. The next meeting is scheduled on October 6, 
2011 but this date may be changed. 

12.4 Salary & Negotiations 
The Salary & Negotiations Committee settled the SAA Contract. There are ongoing 
negotiations with the Nurse’s Union and the next meeting will take place on October 3, 
2011. Negotiations are taking place with the custodian’s union as well.

12.5 Planning Committee
The Planning Committee met at 6:00 p.m. tonight to discuss the Long-Range Plan. The 
next scheduled meeting is October 11, 2011.

12.6 Other Committees 
Technology Ad Hoc Committee – No Report
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13.0 OTHER 

14.0 ADJOURNMENT
It was MOVED (B.Devlin) SECONDED (R.Lees) to adjourn the regular meeting of the Board of 
Education at 7:18 p.m.  PASSED 6-0

Respectfully submitted,

Rick Lees, Jr., Secretary
Leah Cook, Recording Secretary

These minutes are not official until approved at a subsequent meeting.



2011 CMT & CAPT
Score Report



Grade 3 CMT Results - Reading



Grade 3 CMT Results - Math



Grade 3 CMT Results - Writing



Grade 4 CMT Results - Reading



Grade 4 CMT Results - Reading



Grade 4 CMT Results - Math



Grade 4 CMT Results - Math



Grade 4 CMT Results - Writing



Grade 4 CMT Results - Writing



Grade 5 CMT Results - Reading



Grade 5 CMT Results - Reading



Grade 5 CMT Results - Reading



Grade 5 CMT Results - Math



Grade 5 CMT Results - Math



Grade 5 CMT Results - Writing



Grade 5 CMT Results - Writing



Grade 5 CMT Results - Writing



Grade 5 CMT Results - Science



SES Action Plan
• Monthly assessments of reading fluency. reading 

comprehension, writing, and math
• Use of IXL, a web-based math practice site, for homework 

which increases time available for in-class instruction
• Data Teams tracking and analyzing effect and cause data 

from 6-week-long instructional strategy plans
• Columbia Teachers' College Readers' Workshop technical 

assistance for three days during the school year
• Principal's message to parents at Back to School Night was 

focused on reading
• Literacy Nights during trimester one to help parents guide 

their young readers at home
• Continue annual eye exam notification to parents to 

determine if tracking and convergence problems are 
contributing to reading difficulties 



Grade 6 CMT Results - Reading



Grade 6 CMT Results - Reading



Grade 6 CMT Results - Math



Grade 6 CMT Results - Math



Grade 6 CMT Results - Writing



Grade 6 CMT Results - Writing



Grade 7 CMT Results - Reading



Grade 7 CMT Results - Reading



Grade 7 CMT Results - Math



Grade 7 CMT Results - Math



Grade 7 CMT Results - Writing



Grade 7 CMT Results - Writing



Grade 7 CMT Results - Writing



Grade 8 CMT Results - Reading



Grade 8 CMT Results - Reading



Grade 8 CMT Results - Reading



Grade 8 CMT Results - Math



Grade 8 CMT Results - Math



Grade 8 CMT Results - Writing



Grade 8 CMT Results - Writing



Grade 8 CMT Results - Science



Grade 8 CMT Results - Science



MBA Action Plan

• Analyze CMT test scores to determine students' needs;
• Continue addressing Editing and Revising across the 

curriculum with special emphasis on grade 7;
• Using CBAS as Universal Screener in reading, writing, 

and mathematics to monitor student progress;
• New initiatives across grade levels and content areas 

for Reader-text connections and Customary and metric 
measurement; and 

• Intervention program continues to support struggling 
students based on SMART goals derived from CMT & 
CBAS scores



Grade 10 CAPT Results - Reading



Grade 10 CAPT Results - Reading



Grade 10 CAPT Results - Math



Grade 10 CAPT Results - Math



Grade 10 CAPT Results - Writing



Grade 10 CAPT Results - Writing



Grade 10 CAPT Results - Science



Grade 10 CAPT Results - Science



SAT Scores

Average SAT Score



SHS Action Plan

•All departments have a goal based on need as 
analyzed through federal and state test data.
•All staff goals are SMART goal driven and align 
with District and Building goals.
•Much greater use of formative assessments to 
help drive instruction.
•All goals address needs of students as it relates 
to federal and state data (CAPT/SAT/CTE/AP)
•All goals include strategies that assist students 
who are not learning.















Somers Board of Education
One Vision Boulevard

Somers, Connecticut 06071
www.somers.k12.ct.us

2012 MEETING SCHEDULE

Monday, January 9, 2012
Monday, January 21, 2012

Monday, February 13, 2012
Monday, February 27, 2012

Monday, March 12, 2012
Monday, March 26, 2012

Monday, April 9, 2012
Monday, April 23, 2012

Monday, May 7, 2012
Monday, May 21, 2012

Monday, June 11, 2012
Monday, June 25, 2012

Monday, July 9, 2012

Monday, August 27, 2012

Monday, September 10, 2012
Monday, September 24, 2012

Tuesday, October 9, 2012
Monday, October 22, 2012

Tuesday, November 13, 2012
Monday, November 26, 2012

Monday, December 10, 2012

Meetings are held at 7:00 p.m. in the Mabelle Avery Middle School District Offices Board Room 
unless specified otherwise on the meeting agenda.

Adopted:   



DBS CODE:  5127
STUDENTS:
Graduation/Separation:

The superintendent will establish detailed requirements to agree with the goals for our schools as 
adopted by the Board of Education and the requirements will be published in the student 
handbook and course of studies guide.  The faculty will apply measures of achievement to 
provide evidence that each student has progressed far enough toward school goals to warrant 
his/her graduation.  Graduation may involve awarding to students a Somers High School diploma 
or a Certificate of Completion of a Program of Special Studies.

a) Effective July 1, 2002:

Credits

To graduate from Somers High School a student must have earned 22 credits according to the 
credit distribution plan AND achieve a 5 on the Somers Science Competency Profile AND 
achieve 5 on the Somers Mathematics Competency Profile and achieve a 6 on the Somers Social 
Studies Competency Profile AND achieve a 6 on the Somers Language Arts Competency Profile 
AND pass a course designated as a technology application course and the approved technology 
unit within the course in the student's junior or senior year.

To be considered a full-time student, freshmen and sophomores must carry a minimum of 6 1/2 
credits each year and juniors and seniors 6 3/4 credits.  In the areas indicated below, 6 class 
periods of instruction must be scheduled within the 7 period day over the six-day STRIVE 
rotation.  After consultation with the Guidance Department, approval for a reduced schedule load 
may be obtained from the Administration for extenuating circumstances.

Required Courses

English (9, 10, 11, 12) 4 credits
Social Studies 3 credits

World Cultures
U.S. History/Civics I and U.S. History/Civics II*

(*Note: These courses meet the State mandated requirements for a 1/2
credit course in Civics beginning with the Class of 2004.)

Mathematics 3 credits
(Computer Science does not count towards mathematics credit)

Physical Education (9, 10) 1 credit
Science 3 credits

Freshmen Integrated Science
Biology

Health Education
In addition to the P.E./Health requirements for 9th and 10th grades, students must
successfully complete ¼ credit of health instruction each year in grades 11 and 12.

Fine Arts (art or music) ½ credit
Practical Arts ½ credit



Computer Literacy
Students must successfully complete a major technology unit within an existing (LRIT) 
pre-approved 11th or 12th grade course.  The applicable courses are enumerated in the 
SHS Program of Studies.

b) Effective July 1, 2014 2016 (Class of 2018) (Class of 2020)

Commencing with the graduating class of 2018 2020, in order to graduate and be granted a 
diploma students must satisfactorily complete:

 (1) a minimum of twenty-five credits, including not fewer than: 

(A) nine credits in the Humanities, including not fewer than 

(i) four credits in English, including Composition; 

(ii) three credits in Social Studies, including at least one credit in American 
History and at least one-half credit in Civics and American Government; 

(iii) one credit in Fine Arts; and

(iv) one credit in a Humanities elective; 

 (B) eight credits in Science, Technology, Engineering and Mathematics, including not 
fewer than 

(i) four credits in Mathematics, including Algebra I, Geometry and Algebra II 
or Probability and Statistics;

(ii) three credits in Science, including at least one credit in Life Science and at 
least one credit in Physical Science; and

 (iii) one credit in a Science, Technology, Engineering and Mathematics 
elective;

(C)  three and one-half credits in Career and Life Skills, including not fewer than 

(i) one credit in Physical Education; 

(ii) one-half credit in Health and Safety Education and 

(iii) two credits in Career and Life Skills electives, such as Career and 
Technical Education, English as a Second Language, Community Service, 
Personal Finance, Public Speaking and Nutrition and Physical Activity;

(D) two credits in World Language



(E) a one credit senior demonstration project or its equivalent, as approved by the 
State Board of Education; and two end of the school year examinations for the 
following courses: Algebra I, Geometry, Biology, American History, and Grade 
10 English.

In addition, also beginning with the graduating class of 2018 2020, the Board of Education will 
provide adequate student support and remedial services for students beginning in grade seven 
(2012-2013 2014-2015 school year). Such student support and remedial services shall provide 
alternate means for a student to complete any of the high school graduation requirements, 
previously listed, or end of the school year examinations, if such student is unable to 
satisfactorily complete any of the required courses or exams. Such student support and remedial 
services shall include, but not be limited to, (1) allowing students to retake courses in summer 
school or through an on-line course; (2) allowing students to enroll in a class offered at a 
constituent unit of the state system of higher education, allowing students who received a failing 
score, as determined by the Commissioner of Education, on an end of the school year exam to 
take an alternate form of the exam; and (4) allowing those students whose individualized 
education plans state that such students are eligible for an alternate assessment to demonstrate 
competency on any of the five core courses through success on such alternate assessment.

The fulfillment of the mandated two credit foreign language requirement, beginning with the 
class of 2018 2020 can include the successful completion of a world language course in grades 
six seven or eight or an online course successfully completed. 

All credits earned toward meeting any of the graduation requirements through the successful 
completion of online courses must fulfill the requirements established in policy #6172.6, 
“Virtual/On-line Courses.”

Beginning July 1, 2012,  2014 the Board shall collect information create a student success plan 
for each enrolled student, beginning in grade six. Such plans shall include that records students’ 
career and academic choices in grades six to twelve inclusive.

Graduation shall not be held until 180 days (minimum 900 hours) of actual schoolwork are 
completed.  (CGS 10-16)

(cf. 5121 – Examination/Grading/Rating)
(cf. 6111 – School Calendar)
(cf. 6146.2 – Statewide Proficiency/Mastery Examinations)
(cf. 6172.6 – Virtual/On-line Courses)

Legal Reference: Connecticut General Statutes

10-14n Statewide mastery examination. Conditions for reexamination. 
Limitation on use of test results.

10-16(l) Graduation exercises. (As amended by PA 96-108, An Act 
Concerning Student Use of Telecommunication Devices and the 
Establishment of Graduation Dates)



10-221a High school graduation requirements. (As amended by P.A. 00-
124, An Act Concerning High School Diplomas and Veterans of World 
War II, P.A. 00-156, An Act Requiring A Civics Course for High School 
Graduation, and P.A. 08-138, An Act Concerning High School Credit for 
Private World Language Courses and Other Subject Areas, and P.A. 10-
111, An Act Concerning Education Reform in Connecticut and PA 11-35 
An Act Concerning Implementation Dates for Secondary School Reform. 

10-233(a) Promotion and graduation policies. (as amended by PA 01-166)

Adopted: December 27, 1979
Revised: June 26, 1989

May 8, 2000
January 14, 2002
May 28, 2002
July 9, 2009
December 6, 2010



DBS CODE:  4121
PERSONNEL - CERTIFICATED:

Substitute Teachers:

A substitute teacher shall be a person who has earned a Bachelor’s degree, is fully qualified to 
instruct in our schools and who is employed for short periods of time in the absence of the regular 
teacher.  The Commissioner of Education may waive the requirement for a Bachelor’s Degree for 
good cause upon request of the Superintendent of Schools. shall be determined by the Principal or 
his/her designee as qualified to instruct in our schools for ten or fewer schools days in the absence of 
the regular teacher.

The requirement of possession of a Bachelor’s Degree to substitute in the district shall apply when 
individuals are employed in the same assignment for more than ten school days.

Suitable programs for training, assigning, orientation, and evaluating the work of substitute teachers 
shall be provided by the certificated staff under the direction of the Superintendent.

Rates of compensation for substitute teachers will be set annually by the Board of Education.

It will be the responsibility of the Principal or his/her designee to assign a substitute to fill any 
vacancy by the temporary absence of a regular staff member. The substitute teacher will be selected 
from a list of approved substitutes furnished by the Superintendent’s office.

Only fully certified replacement teachers will be assigned to classes whose regular teachers are on 
long-term leaves of absence of forty (40) days or more. Principals will attempt to maintain as much 
continuity as possible by engaging only one substitute for the full period of absence of one teacher 
and by calling back a substitute to serve in a classroom in which he/she has already performed 
successfully.

Substitute teachers are not eligible for any health and welfare plans or other fringe benefits of the 
school district unless hired to fill the position of an employee absent on an extended leave . When 
hired to fill the position of an employee absent on an extended leave, the term of employment will 
cease at the scheduled termination of the regular teacher’s leave.

Retired teachers may be employed as substitute teachers without jeopardizing their retirement salary 
within the limits as prescribed by law.

Placement: 

a. A substitute hired to fill an absence that lasts longer than 23 days will be placed on the 1st step of 
the Bachelor’s scale on the 24th day.  The new scale will not be retroactive to the first day.

b. A substitute hired to fill an absence anticipated to last longer than 23 days will be placed on the 
1st step of the Bachelor’s scale immediately.

c. Temporary teachers who are hired to fill a permanent vacancy until completion of the school 
year may be paid in accordance with the regular teacher salary schedule.



A contract for an ensuing school year shall not be offered unless such temporary teacher has been, 
prior to the offering the contract, employed in this system a sufficient length of time for evaluation 
of work by the administration.

Legal Reference: Connecticut General Statutes 
10-183v Reemployment of teachers.
10-145a Certificates of qualification for teachers, as amended by
 P.A. 11-27, An Act Concerning Substitute Teachers
June 19, 2009 Special session, Public Act No. 09-1
An Act Implementing the Provisions of the Budget Concerning education, 
Authorizing State Grant Commitments for the School Building Projects and 
making Changes to the Statutes Concerning School Building Projects and 
Other Education Statutes. (Section 48) Public Act No. XXXXXX

Adopted: February 23, 1981
Revised: November 9, 1981

October 26, 1992
July 12, 2010



5145.52(a)

Students

Harassment

The Board strives to provide a safe, positive learning environment in the schools. Therefore, 
harassment, in any form, will not be tolerated. in this District.  This policy applies to all students, 
staff members, Board members, parents, vendors, contracted individuals, volunteers, other 
employees and other visitors – who are on District grounds or property or on property within the 
jurisdiction of the District; on buses operated by or for the District; while attending or engaged in 
District activities; and while away from District grounds if the misconduct directly affects the 
good order, efficient management, and welfare of the District.

Employees, students, and others are expected to adhere to a standard of conduct that is respectful 
and courteous to all.  The principle of freedom of expression that might otherwise protect the 
most offensive public speech does not protect or encompass a right to threaten the dignity and 
privacy of an individual.  Such personally directed behavior will not be tolerated.  It is contrary 
to academic values, debilitates its victims, compromises the offenders, and undermines the 
District’s fundamental commitment to individual freedom and respect for all its members. 
Furthermore, acts of intolerance may destroy the very atmosphere in which freedom of 
expression is otherwise tolerated and cherished.

For purposes of this policy, harassment consists of verbal, written, graphic, or physical conduct 
relating to an individual’s race, color, religion, sex, (including sexual harassment and 
pregnancy), national origin/ethnicity, physical attributes or disability, (including, but not limited 
to, mental retardation, past or present history of mental disorder, physical disability or learning 
disability), parental or marital status, sexual orientation, including gender identity/expression or 
age when such conduct/harassment:

1. is sufficiently severe, persistent or pervasive that it affects an individual’s ability to 
participate in or benefit from an educational program or activity, creates an intimidating, 
threatening or abusive educational environment;

2. has the purpose or effect of substantially or unreasonably interfering with an individual’s 
academic performance; and

3. otherwise adversely affects an individual’s learning opportunities.

(cf. 4118.113/4218.113 - Harassment)
(cf. 5131.911 - Bullying)



5145.52(b)
Students

Harassment (continued)
Legal Reference: Title VII, Civil Rights Act, 42 U.S.C. 2000e, et seq.

29 CFR 1604.11, EEOC Guidelines on Sex Discrimination.

Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq.

34 CFR Section 106.8(b), OCR Guidelines for Title IX.

Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62, 
#49, 29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66 
Fed. Reg. 5512 (January 19, 2001)

Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June 
26, 1998)

Burlington Industries, Inc. v. Ellerth, No. 97-569, (U.S. Supreme Court, 
June 26, 1998)

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. 
Supreme Court, June 26,1998)

Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme 
Court, May 24, 1999.)

Connecticut General Statutes

46a-60 Discriminatory employment practices prohibited.

10-15c Discrimination in public schools prohibited. School attendance by 
five-year olds. (Amended by P.A. 97-247 to include “sexual orientation)

10-153 Discrimination on account of marital status.

17a-101 Protection of children from abuse.

Policy adopted:
rev. 11/01
rev. 4/02
rev. 6/10
rev. 1/11
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SOMERS BOARD OF EDUCATION
1 Vision Boulevard
Somers, CT  06071

www.somers.k12.ct.us

MINUTES OF THE MEETING – October 11, 2011

Members Present: D.Palmer, J.Formeister, R.Lees, T.Potrikus, S. Bollinger, M.Cicciarella, 
B.Devlin (arrived at 7:18 pm)

Members Absent: A.Kirkpatrick, M. Marquardt
Administrators Present: M.Suffredini, B.Bunnell, K.Pezza, B.Boutwell, S.Muirhead, R.Kapner, 

R.Riola, G.Cotzin
Staff Present:  
Citizens Present: R.Stone
Students Present: C.Tarbox, J.Ricard, S.Hansen, L.Harland, H.Ruble, D.Gale
Others:

 

1.0 CALL TO ORDER
The regular meeting of the Board of Education was called to order at 7:01 p.m. by Chairman 
Palmer in the Mabelle B. Avery Middle School Board of Education meeting room.

2.0 PLEDGE OF ALLEGIANCE 
A moment of silence was held in memory of 3rd grader Aidin Hannan.

3.0 APPROVAL OF MINUTES 
3.1 September 26, 2011 Meeting – It was MOVED (R.Lees) SECONDED (S.Bollinger) to 

approve the September 26, 2011 Board of Education meeting minutes. PASSED 6-0

4.0 AUDIENCE TO CITIZENS/STAFF/STUDENTS 
4.1 CMT/SAT/CAPT Results

Dr. Suffredini stated that the administration from each school, along with the Director of 
Curriculum Ms. Pezza, would present the CMT/CAPT test results to the board.

Ms. Pezza announced to the board that SES, MBA, and SHS made AYP goals on the CMT. 
Ms. Pezza and Mr. Riola reviewed the elementary school results indicating that scores went 
up considerably over last year in areas of reading, math, and writing. Mr. Riola noted that 
SES seeks to sustain improvement; however, gains in one area of the CMT caused a loss in 
other areas. They focused on an action plan required by the Superintendent in order to 
address specific deficiencies in test areas. 

Some aspects of this plan include increasing monthly assessments of reading fluency, reading 
comprehension, writing and math, focusing on effect data and cause data from 6 week long 
instructional strategy plans, as well as the implementation and usage of IXL. IXL is a web-
based math practice site for homework which increases time available for in class instruction 
and as kids are continuously challenged with the exercises. Also on the SES action plan is the 
creation of literacy nights during trimester one to help aid parents in guiding young readers at 
home. Back to School Night was also focused on engaging young readers. The SES action 
plan focuses on continuing annual eye exam notification to parents to determine if tracking 
and convergence problems are contributing to reading difficulties reflecting on the CMT. Ms. 
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Pezza noted that a 5th grade action plan should be redefined and specialized as the transition 
into the middle grades is very important.

Ms. Muirhead and Mr. Kapner highlighted the improvements made in the middle school in 
grades 6 and 8. The 7th grade CMT results are being reviewed by MBA staff in order to 
address deficiencies in each area. An action plan has been developed by the administration at 
the middle school through the recommendation of the Superintendent and with input from the 
Director of Curriculum. MBA staff will continue to address Editing and Revising across the 
curriculum with special emphasis on grade 7 and continue using CBAS as Universal Screener 
in reading, writing, and mathematics to monitor progress. Intervention programs will 
continue to support struggling students on SMART goals derived from the CMT and CBAS 
scores.

Mr. Cotzin presented an overview of the CAPT and SAT results. The CAPT scores showed a 
slight decline in areas in comparison to last year’s CAPT scores. However, in writing, math, 
and science scores were higher when compared with schools in their DRG. The SAT results 
showed a stronger performance than that of the CAPT. Mr. Cotzin noted that SHS has done 
well in comparison to the state and nation. He also noted that the high school will be testing 
through the required PSAT to work on raising SAT scores even higher. The high school 
administration has developed an action plan as directed by the Superintendent with input 
from the Director of Curriculum. The plan will target particular areas of deficiency on test 
results.

5.0 CORRESPONDENCE
The following correspondence was received:
 Chairman Palmer received a special piece of mail regarding the Ethics Commission.

6.0 OPPORTUNITY TO ADD/DELETE AGENDA ITEMS  

7.0 CONSENT AGENDA
7.1 Approval of Bills 10/11/2011 ($984,137.60)

It was MOVED (B.Devlin) SECONDED (T.Potrikus) to approve the 10/11/11 Bills in the 
amount of $984,137.60 as presented. PASSED 7-0

8.0 NEW BUSINESS  
8.1 2012 BOE Meeting Schedule

The 2012 BOE Meeting Schedule has been prepared as per DBS Code: 9321.1 
It was MOVED (M.Cicciarella) SECONDED (S.Bollinger) to approve the 2012 Board 
Meeting schedule. PASSED 6-0 (T.Potrikus abstained)

8.2 Second Warning/Adoption of DBS Code: 5127 – Graduation/Separation
It was MOVED (T.Potrikus) SECONDED (B.Devlin) to approve the revised 
graduation/separation policy. PASSED 7-0 

8.3 Second Warning/Adoption of DBS Code: 4121 – Substitute Teachers
It was MOVED (R.Lees) SECONDED (B.Devlin) to approve the revised substitute 
teachers’ policy. PASSED 7-0 

8.4 Second Warning/Adoption of DBS Code: 5145.52 – Harassment 
It was MOVED (B.Devlin) SECONDED (S.Bollinger) to approve the revised harassment 
policy. PASSED 7-0 
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9.0 OLD BUSINESS - None 

10.0 ADMINISTRATIVE REPORTS 
10.1 Activity Account Update

Mr. Boutwell reported to the board an update for the activity fund account. Mr. Boutwell 
gave a short explanation regarding the activity fund being non-appropriated fund accounts 
set up and established at the building level that generally support activities, clubs, 
athletics, programs, field trips, etc. The majority of these accounts rest at the SHS as the 
high school has the most financial activity. Board member S.Bollinger questioned Mr. 
Boutwell regarding the rollover of funds with class year; Mr. Boutwell explained that 
these funds stay with the class for that period of time. Somers High School Principal Mr. 
Cotzin has been working with past class president’s and advisors to set up an outside 
account for these funds upon graduation.

11.0 COMMITTEE REPORTS 
Minutes will be taken at all subcommittee meetings.
11.1 Budget – No Report

11.2 Curriculum – No Report

11.3 Policy
The Policy Committee has a meeting on October 17, 2011. 

11.4 Salary & Negotiations 
There are ongoing negotiations with the Nurse’s Union as mediation is the next step. The 
Custodian’s Union will be voting on ratification of the tentative agreement reached.

11.5 Planning Committee
The Planning Committee met at 6:00pm tonight to discuss the Long-Range Plan. The next 
scheduled meeting is October 24, 2011.

11.6 Other Committees 
Technology Ad Hoc Committee – No Report

12.0 OTHER 
Chairman Palmer announced he and Dr. Suffredini have tickets to Somers Education 
Foundation’s Taste of Excellence for Saturday, October 22, 2011 at 7:00 p.m. Admission is $30 
dollars per ticket.

13.0 ADJOURNMENT
It was MOVED (T.Potrikus) SECONDED (M.Cicciarella) to adjourn the regular meeting of the 
Board of Education at 8:40 p.m.  PASSED 7-0

Respectfully submitted,

Rick Lees, Jr., Secretary
Leah Cook, Recording Secretary

These minutes are not official until approved at a subsequent meeting.
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