Policy Subcommittee Meeting

Wednesday, November 16, 2022 7:00 PM

Meeting Access: Policy Subcommittee (11/16/22 at 7 p.m.) Web:
https://zoom.us/j/92672219313 Dial In: (929) 205-6099 Meeting ID: 926 7221
9313, 3 Brush Hill Road, New Fairfield, CT 06812

I. CALL TO ORDER

II. APPROVAL OF MINUTES

II.A. October 26, 2022 - Regular

IITI. ACTION ITEMS

III.A. Policy 1312 - Public Complaints
III.B. Policy 1331 - Smoke Free Environment
III.C. Policy 5132 — Dress and Grooming

IV. INFORMATION ITEMS

V. OTHER

VI. ADJOURNMENT



BOARD OF EDUCATION, NEW FAIRFIELD, CT
Policy Subcommittee Meeting

Name of Subcommittee: Policy Meeting type: Regular

Date of Meeting: 10/26/22 Place of Meeting: Zoom

Members present: Kathy Baker, Samantha Mannion, Amy Johnson, Stephanie Strazza
Members absent:

Other attendees: Ken Craw, Phil Ross

Minutes submitted by: Kathy Baker

Meeting Access: Policy Subcommittee (10/26/22 at 7 p.m.)

Web: https://zoom.us/j/99039345901 Dial In: (929) 205-6099 Meeting ID: 990 3934 5901

The meeting was called to order at 7:01 p.m.

Il. APPROVAL OF MINUTES
A. September 28, 2022 - Special
Motion: To approve the minutes of September 28, 2022, as presented
Made by: Kathy Baker Seconded by: Stephanie Strazza
Recording of Vote: All in favor

I11. ACTION ITEMS
Samantha Mannion made a motion to reorganize the order of the action items, to move the Smoke
Free policy under 7230.2

A. Policy 7230.2 - Extensions/Renovations or Replacements
Phil Ross spoke about the policy and that we meet all of the requirements as outlined in steps 1-8.
He feels that we can do a better job of documenting and getting it on the website. This is an
unfunded mandate that we will have to account for in the 2023-24 budget.

C. Policy 1331 — Smoke Free Environment
Subcommittee members talked extensively about the need to help curb vaping in the high school
It was requested that James D’Amico attend the next Policy Subcommittee meeting.

B. Policy 1312 — Public Complaints — The revised policy from Wilton that aligns better
with our district was reviewed and discussed. We need to work out a sentence on FERPA and
then it will be ready to be recommended to the Board.

D. Policy 5132 — Dress and Grooming — This policy was reviewed and discussed.
Kathy Baker shared that the dress and grooming policy will be explored with high school and
middle school students in the next few weeks, and then a revised policy will be brought to the
subcommittee for review.

Motion: To move Policy 7230.2 to the full Board for consideration

Made by: Samantha Mannion Seconded by: Kathy Baker
Recording of Vote: All in favor

Motion: To table Policy 1331, Policy 1312 and Policy 5132 for further discussion
Made by: Samantha Mannion Seconded by: Kathy Baker
Recording of Vote: All in favor

1IV. INFORMATION ITEMS - none
V. OTHER —none

VI. ADJOURNMENT
Motion to adjourn: Made by: Kathy Baker Seconded by: Stephanie Strazza
Recording of vote: All in favor Meeting adjourned at: 8:09 p.m.


https://zoom.us/j/99039345901

Community Relations
Public Complaints

‘The New Fairfield Board of Education (the ‘“Board”) welcomes comments, suggestions, and

cConstructive criticism of the schools, as such feedback can be used to—is—welcome

. -
that-it-is-metivated-by-a-sincere-desire-te-improve the quality of the educational program
and to equip the school district to perform its task more effectively. IThe following
policy shall apply except: (1) when Board policy and district procedures establish a process
and/or procedure for investigating and responding to complaints that does not include Board-
level review or appeal, and (2) when there is a statutory right to hearing, e.g., residency
and expulsion matters, when the statutory procedures shall prevail.

Specific complaints about the conduct of the schools may originate with school
personnel, students, parents, and other citizens. Persons making complaints about the school
shall be referred to the most immediate level at which the problems can be resolved, and,
as necessary, through lines of organrzatron Anenymeus—eemplarms—mu—net—be—fermalw

g wed. The subject of a
complarnt has a rrght to due process and to know the specmcs of any complaint against
him/her. Anonymous complaints will be addressed in accordance with applicable
law, but Ppersons wishing to remain anonymous sheutd—be—informed—of-thisfactand
should be encouraged to come forward H—a-cemplaintappearsto-have-meritso that the

complaint can be adequately and thoroughly addressed and investigated.

The Board is responsible for setting policy for the district, and, as the chief executive officer,
the Superintendent is responsible for operational issues in the district, including all
personnel matters. When Board members are approached directly by persons with concerns
or complaints, they should decline to intervene directly and suggest that the complainant
meet with the individual at the most immediate level, be it a teacher, principal or the staff
member, preferably face-to-face at a scheduled meeting. Should the problem not be
resolved at the lowest level, the complainant should proceed through the “chain-of-
command,” e.g., from teacher to principal to Assistant Superintendent. Should a problem
reach the Superintendent and not be resolved, the complainant may make a written
request that the Board of Education review the matter.

The Superintendent shall transmit this request to the Board, along with his or her
recommendation on whether the Board should hear the complaint. Discussion of any such
request may take place in executive session if the matter is appropriate for executive
session_and the Board votes to enter executive session in accordance with the Freedom of

Information Act, but any decrsron to hear a complarnt shall be made by public vote. Gwen

- \If the Board decrdes to hear the
complaint, it shall schedule an informal hearing and notify the complaint and the
Superintendent of the date and time of such informal hearing. The Board retains sole
discretion as to whether to permit witnesses and how much time is to be allowed to the
complainant in any such informal hearing. The Board also reserves the right to hear from
the Superintendent, either at the hearing or thereafter, as it deems appropriate. Within thirty

System-Objeet}

Commented [1]: Revised to avoid viewpoint
discrimination.

Commented [2]: Revised to clarify scope of this policy. If
another Board policy/procedure applies (e.g., non-
discrimination, Title IX), the Board/district should follow
those procedures.

Commented [3]: We recommend that the Board not hear
complaints about personnel pursuant to this policy.
Regarding teachers, the Board may need to fulfill its
obligations pursuant to the Teacher Tenure Act. Regarding
other unionized personnel, it will be bound by the terms of
the CBA.
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(30) days of the conclusion of any such hearing, the Board shall inform the complainant of
its decision, which shall be final.

System-Object}{

Commented [4]: As to the first sentence in yellow

highlight, the language above addresses requests for Board
review.

As to the allegations against employees, see comments
above.
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P1312(b)

Community Relations
Public Complaints

The Board will not consider or act upon complaints that have not been explored at the
appropriate level or complaints for which specific resolution procedures have been

established that do not include Board revieM. If the Board decides to hear the complaint, Commented [5]: This will be difficult to implement, given

the Board shall make a decision which shall be sent to all interested parties. The Board’s the scope of the policy as written. However, we have
decision is final recommended some language at the beginning of the policy

to clarify the applicability of Policy 1312.

Upon receipt of a written petition signed by one percent of the voters or fifty voters,
whichever is greater, the Board of Education shall hold a public hearing on any question

Irelating to the provision of education offered by the Board|as specified in the petition. Commented [6]: This qualifying language is included in
Such hearing will be held within three weeks of the Board’s receipt of the petition._If the the statute.

guestion specified in the position involves confidential student information, the Board
will ensure compliance with the Family Educational Rights and Privacy Act and related
regulations and Board policy.

Legal Reference: Keyishian v. Board of Regents 385 U.S. 589, 603 (1967)

President's Council, District 25 v. Community School Board No.
25 457 F.2d 289 (1972), cert. denied 409 U.S. 998 (1976)

Minarcini v. Strongsville City School District, 541 F. 2d 577 (6th Cir.
1976).

Board of Education, Island Trees Union Free School District
No. 26 v. Pico, 457 U.S. 853 (1982).

Academic Freedom Policy (adopted by Connecticut State Board
of Education, 9/9/81).

Connecticut General Statutes
10-238 Petition for hearing by board of education.

Policy adopted: B e

[ Field Code Changed
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R1312(a)

Wilions ati . .

Community Relations
Public Complaints

Specific complaints about the conduct of the schools may originate with school
personnel, students, parents, and other citizens. Such complaints can be resolved most
expeditiously if they are taken first to the staff member or the administrator
immediately in charge of the area in which the problem arises, then through successive
administrative levels to the Superintendent, and subsequently to the Board of Education,
if necessary. Whenever a complaint is made directly to the Board as a whole or to a
Board member as an individual, it shall be referred to the Superintendent for study
and possible resolution through normal channels.

If a specific employee is involved because of the circumstances, that employee shall be
advised of the nature of the complaint and shall be given every opportunity for
explanation, comment, and presentation of the facts as he/she sees them.

Failing to reach a satisfactory resolution to the problem or complaint with the staff
member or administrator immediately in charge of the area in which the problem arises,
the complainant shall be encouraged to ask for review and further consideration through
successive administrative levels to the Superintendent, and subsequently the Board of
Education, if necessary_and appropriate, as indicated below. Given—that—the

School Personnel

In instances where the complaint involvesd an employee, and unless another Board policy
or district procedure applies, the administrator immediately in charge of the area in which
the problem arises shall promptly provide the Superintendent or his/her designee with
a written report including:

Commented [7]: If, for example, the complaint involves
an allegation of discrimination or harassment, such policies
must be followed.

e A statement of the complaint prepared by the complainant and specifying the
precise nature of the complaint. The statement must be signed by the
complainant.

A statement of the facts on both sides of the matter.

A summary of the opportunities afforded both sides to be heard.

A statement on how the complainant would propose to resolve the matter.

A statement on how the staff member would propose to resolve the matter.
A recommendation on how the complaint can best be resolved from the point of
view of the administrator.

Commented [8]: If disciplinary action is contemplated,
employees have a right to Union representation.

[ Field Code Changed ]
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a y ary y - When reviewing
such complaint, the Superintendent will ensure compliance with relevant collective
bargaining agreement provisions and applicable law. The Superintendent may address
such matters with the Board as appropriate.

System-Object}{
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R1312(b)

Community Relations
Public Complaints

Instructional Materials

If the complaint cannot be resolved at the building level, the Superintendent or his/her designee
shall consider the matter and make a decision. If the Superintendent determines that a
recommendation concerning the complaint would be helpful to him, he/she may decide to
establish a review committee to make a recommendation concerning a response to the complaint.
Such a committee shall be appointed by the Superintendent, and it shall be composed of one
administrator with district responsibilities and five or more members selected from the
administrative and instructional areas most closely concerned.

In their deliberations, the review committee shall consider the educational philosophy
of the school district; the professional opinions of other staff members in the instructional
area most closely concerned, as well as other competent authorities; reviews of the
materials by reputable bodies; the teacher’s own stated objectives in using the materials,
and the objections of the complainant.

The findings and recommendation of the review committee as to the disposition of the
complaint shall be in writing and be transmitted to the Superintendent or his/her
designee. The Superintendent or his/her designee shall share the findings and
recommendation of the review committee with the complainant and shall meet with the
complainant for purposes of resolving the matter. After meeting with the complainant to
review the findings and recommendation of the review committee, the Superintendent shall
issue his/her decision on the complaint in writing to the complainant, with a copy to the
members of the review committee and the Principal of the affected school.

The Superintendent shall submit to the Board the report from the district review
committee, along with his/her recommendation, if Board involvement becomes necessary
to resolve the complaint.

An individual student may be excused from using challenged materials. The teacher will
then assign the student alternate materials of equal merit. Although individuals may be
excused from using challenged materials, the use of challenged materials by class, school
or district shall not be restricted until final disposition has been made in accordance with
this regulation.

System-Objeet}

Commented [9]: This process is not required by law and
creates unnecessary obligations for the district and the
Board. Parents/guardians have the right to request
curricular exemptions in five statutorily prescribed areas.
Other than that, the district has discretion to decide the
appropriate curriculum for students. If the district chooses
to allow for “excusal from challenged materials,” it must
ensure that it treats similarly situated individuals in the
same manner (equal protection). In addition, allowing for
such non-mandatory excusals may become administratively
unwieldy.
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P1331

Community Relations
Use of School Facilities
Smoke Free Environment

In accordance with law and to promote the health and safety of all students and staff, the District
prohibits all employees, students and patrons from smoking or using tobacco or tobacco products
or vaping products in all school facilities, buildings and all school property, both inside and
outside, and buses or other District transportation at all times, including athletic events and
meetings. This prohibition extends to all facilities the district owns/operates, contracts for or
leases to provide educational services, routine health care, daycare or early childhood
development services to children, as well as facilities in which services are not provided to
children.

Tobacco includes, but is not limited to, cigarettes, cigars, snuff, smoking tobacco, smokeless
tobacco, vaping products, nicotine delivering devices, chemicals or devices that produce the
same flavor or physical effect of nicotine substances; and any other tobacco or nicotine
innovations.

(cf. 1120 - Board of Education Meetings)
(cf. 1330 - Use of School Facilities)
(cf. 5131.6 - Drugs and Alcohol)

Legal Reference: Connecticut General Statutes

19a-342 Smoking prohibited in certain places. Signs required. Penalties.
(as amended by PA 19-13)

21a-242 Schedules of controlled substances

PL 107-110, Section 4303, “Nonsmoking Policy for Children’s Services”
20 U.S.C. 7181-7184 The Pro Children Act of 2001

PA 14-76 An Act Concerning the Governor’s Recommendations
Regarding Electronic Nicotine Delivery Systems and Youth Smoking

Prevention.

PA 15-206 An Act Regulating Electronic Nicotine Delivery Systems and
Vapor Products.

Policy adopted: June 21, 2007 NEW FAIRFIELD PUBLIC SCHOOLS
Policy revised: March 6, 2014 New Fairfield, Connecticut
Policy revised: November 19, 2015

Policy revised: December 5, 2019



P5132(a)

Students
Dress and Grooming

The community and general public often judge the quality of education by the behavior, appearance
and activities of its student body. The results of one's dress, appearance and behavior generally go
far beyond the individual student.

In general, attire and grooming of individual students in this school system are the responsibility of
the students and their parents. There are, however, general principles of good taste and modesty
which must and shall be observed.

Students’ overall appearance should fall within the generally accepted definitions of neatness and
cleanliness. Generally, the students are expected to dress and groom themselves for the business of
school so as to neither distract other students or teachers, disrupt the education process, or pose a
health or safety threat to anyone. Clothing should be clean, untorn, free from promotion of, or
reference to drugs, alcohol and tobacco, and offensive signs, symbols or words. Clothing should
also be free of slogans, names, titles or the like which are defamatory toward person(s), group(s),
the school or other organizations or which are likely to incite or inflame.

Students whose dress or grooming is judged by the staff to be distractive, disruptive, or dangerous to
personal safety will be subject to administrative action.

The intent of this policy is to encourage all concerned to dress, groom and conduct themselves in
keeping with an atmosphere which reflects a sensitivity to and respect for self and others and the
overall functions of the school.

Examples of inappropriate clothing prohibited include, but are not limited to:

o Shoes, boots or sneakers which mark the floor

“See through” style and/or mesh style shirts, blouses, midriff tops, and/or revealing
garments

Underwear worn as outerwear

Short shorts and/or revealing shorts and/or skirts

Face-coverings except those worn for established religious customs

Sunglasses

Any article of clothing (including jackets, shoes, hats and bandannas), jewelry, or other item
which is identifiable as a known symbol of gang membership or affiliation

Any accessories or clothing with spikes

. Sweatshirt hoods worn over one’s head

At the secondary level (6-12) it is strongly recommended that clothing which is worn in physical
education shall not be worn in other classes or parts of the school nor shall clothing worn in regular
classes be worn in physical education. Physical education teachers will specify the kind of clothing
appropriate for their activity.



5132(b)

Students

Dress and Grooming (continued)

Enforcement of Prohibited Attire

Students whose dress and grooming does not conform to these standards will be referred to the
Principal or his/her designee who will inform students of necessary changes in dress. If students
fail to remedy the problem, parents will be contacted. If the problem remains uncorrected,
students will be subject to disciplinary action in accordance with provisions of Connecticut
General Statutes.

Legal Reference: Connecticut General Statute § 10-233 et seg.

Policy adopted: June 6, 2002 NEW FAIRFIELD PUBLIC SCHOOLS
Policy amended: October 6, 2005 New Fairfield, Connecticut
Policy revised: May 2, 2019



	Agenda
	I. CALL TO ORDER
	II. APPROVAL OF MINUTES
	III. ACTION ITEMS
	IV. INFORMATION ITEMS
	V. OTHER
	VI. ADJOURNMENT
	Policy minutes 10/26/22 
	Policy 1312 New Fairfield Public Complaint Policy (Proposed) (SG comments) 
	Policy 1331 Smoke Free Environment 
	Policy 5132 Dress and Grooming 

