
Board of Education Regular Meeting 2022
Thursday, October 6, 2022 7:00 PM
New Fairfield Community Room, 33 Route 37, New Fairfield, CT., 33 Route 37, 
New Fairfield, Connecticut 06812

I. CALL TO ORDER

II. PLEDGE OF ALLEGIANCE

III. APPROVAL OF THE MINUTES 

III.A. September 15, 2022 - Regular
IV. APPROVAL OF THE AGENDA

V. PUBLIC PARTICIPATION - The Board welcomes public 
participation.  Pursuant to our Board Policy, public 
participation is limited to no more than three (3) minutes per 
speaker and a total of no more than thirty (30) minutes total 
for the entire meeting.  Individuals who wish to speak longer 
are encouraged to attend any and all related subcommittee 
meetings where most of the board’s groundwork is done.  We 
value your input, but due to these time limitations, we ask you 
to be concise and to observe the rules of common courtesy. 
[9320(a) of Board Bylaws]
 

VI. BOARD AND ADMINISTRATIVE COMMUNICATIONS

VI.A. Chairman’s Report

VI.B. Superintendent’s Report

VI.C. Committee Reports 

VI.C.1. Curriculum

VI.C.2. Policy

VI.C.3. Special Education Ad Hoc

VI.D. Liaison Reports 

VI.D.1. School Security and Safety Committee

VII. INFORMATION/ACTION ITEMS
VII.A.   ↵

VII.B. Suspension of Communications/Community 
Outreach Subcommittee

VII.C. NFHS Start/End Time Subcommittee Update
VIII. INFORMATION ITEMS

VIII.A. New Fairfield High School Master Schedule 



Update
VIII.B. Budget Calendar for FY 2023-24

VIII.C. New Fairfield High School/Consolidated School 
Building Project Update

VIII.D. Transportation Update
VIII.E. Board of Education Policies (First 
Reading)

VIII.E.1. Policy 5145.511 – Exploitation; Sexual 
Harassment

VIII.E.2. Policy 6140 - Curriculum

VIII.E.3. Policy 6172.6 - Distance Education 
IX. ACTION ITEMS

IX.A. Personnel Report

IX.B. Board of Education Policies 

IX.B.1. Policy 5113.2 – Truancy

IX.B.2. Policy 5141.4 – Reporting Child Abuse/Neglect or 
Sexual Assault

IX.B.3. Policy 5144.4 – Discipline - Physical Exercise and 
Discipline of Students

IX.C. CT DOT Distracted Driving Survey

IX.D. New Textbook Adoption    Suspension of the 
Rules                                      [referring to Pop, Rock, & Soul 
Reader, 4th Edition; American Popular Music:  From 
Minstrelsy to MP3, 6th Edition]                        
   

IX.D.1. Pop, Rock, & Soul Reader, 4th Edition

IX.D.2. American Popular Music:  From Minstrelsy to 
MP3, 6th Edition

X. PUBLIC PARTICIPATION - The Board welcomes public 
participation.  Pursuant to our Board Policy, public 
participation is limited to no more than three (3) minutes per 
speaker and a total of no more than thirty (30) minutes total 
for the entire meeting.  Individuals who wish to speak longer 
are encouraged to attend any and all related subcommittee 
meetings where most of the board’s groundwork is done.  We 
value your input, but due to these time limitations, we ask you 
to be concise and to observe the rules of common courtesy. 
[9320(a) of Board Bylaws]
 

XI. FUTURE AGENDA ITEMS



XII. BOARD MEMBER COMMENTS

XIII. ADJOURNMENT



 NEW FAIRFIELD BOARD OF EDUCATION 
NEW FAIRFIELD, CT 

 

The New Fairfield Board of Education held a regular meeting on Thursday, September 15, 2022, 
at 7:00 p.m. via Zoom.   

 

MINUTES – September 15, 2022 
 

PRESENT: Kathy Baker, Tim Blair, Greg Flanagan, Amy Johnson, Kimberly LaTourette,  

Samantha Mannion, and Ed Sbordone  

 

ABSENT: Dominic Cipollone (Chairman) and Stephanie Strazza  

 

ALSO PRESENT: Superintendent of Schools Dr. Kenneth Craw, Director of Business and 

Operations Carrie DePuy, Pupil Personnel Director Katherine Matz, New Fairfield High School 

Principal James D’Amico, New Fairfield High School Assistant Principal Scott Rohwedder,  

New Fairfield Middle School Principal Karen Gruetzner, Elementary Principal Allyson Story and 

Director of Technology Paul Gouveia 

 

Quintin Flowers explained the procedure for the virtual meeting and noted that this virtual meeting is 

available to everyone, including members of the public. 

 

I. CALL TO ORDER: Vice Chairman Samantha Mannion called the meeting to order at 7:01 p.m.  

 

II. PLEDGE OF ALLEGIANCE 

 

III.  APPROVAL OF MINUTES 

A. September 1, 2022 - Regular meeting - approved by consensus 

    

IV.  APPROVAL OF AGENDA 

MOTION: Samantha Mannion made a motion to move Action Item C “Approval of Final Furniture 

Package Plan for New Fairfield High School Building Project” further up on the agenda to 

immediately after Public Participation. Greg Flanagan seconded the motion. IN FAVOR: Kathy 

Baker, Tim Blair, Greg Flanagan, Amy Johnson, Kimberly LaTourette, Samantha Mannion, and Ed 

Sbordone  

 

MOTION: Samantha Mannion made a motion to add an update of the Parks and Recreation 

Commission under Liaison reports. Kimberly LaTourette seconded the motion. IN FAVOR: Kathy 

Baker, Tim Blair, Greg Flanagan, Amy Johnson, Kimberly LaTourette, Samantha Mannion and  

Ed Sbordone  

 

V.  PUBLIC PARTICIPATION 

Rick Regan noted that the committee to investigate and discuss the start times for the high school was 

put on hold due to the construction project. He reminded everyone that the committee was due to 

resume a year before the completion of the project which is now. Since there are many new 

administrators and some new board members, Mr. Regan gave a brief summary of the work that was 

previously done by the committee and decisions that were made to date.  

 

 



Kim St. Jean spoke of her concerns regarding the number of buses on Middleton Drive during drop 

off and pick up times.  

Joe Barata also spoke of concerns regarding the buses on Middleton Drive, especially potential  

safety issues.  

 

Approval of Final Furniture Package Plan for New Fairfield High School Building Project 

Emily Czarnecki from JCJ Architecture gave a brief presentation that included furniture and fixtures 

for the high school and spoke of a recent opportunity where students were able to sample different 

types of furniture. She spoke of the timeline for ordering and receiving furniture and the prices. She 

noted that approval was recently received from the Permanent Building Committee and will need 

Board of Education approval.  

 

MOTION: Kimberly LaTourette made a motion to recommend to the full Board that we hereby 

certify that these FF&T final plans and project manual(s) as prepared for bidding and dated 

September 9, 2022, and the professional cost estimate, completed in accordance with Level 3 of 

ASTM International Standard E1557, Standard Classification of Building Elements and Related 

Sitework - UNIFORMAT II for this project, dated September 9, 2022, have been reviewed and 

approved for this project. Ed Sbordone seconded the motion. IN FAVOR: Kathy Baker, Tim Blair, 

Greg Flanagan, Amy Johnson, Kimberly LaTourette, Samantha Mannion and Ed Sbordone  

 

VI.  BOARD AND ADMINISTRATIVE COMMUNICATIONS 

            A.  Chairman’s Report- Samantha Mannion spoke of the following: 

• Attended the Ribbon Cutting Ceremony for the new MHHS/Consolidated School on 

September 10th and thanked everyone involved for bringing this project to fruition. She 

encouraged anyone who has not seen the building to take a tour if they get the opportunity.  

            B.  Superintendent’s Report - Superintendent of Schools Dr. Kenneth Craw spoke of the 

following:  

• The first day of school went very well. He especially thanked the secretaries from all the 

schools for their hard work in preparation for the beginning of the school year.  

• The Ribbon Cutting Ceremony for MHHS/Consolidated School was very successful. 

• Spoke of a correspondence sent to parents and staff of K-5 students regarding challenges 

with the drop off and pick up for students at MHHS/Consolidated. He noted that issues 

regarding the bus concerns for Middleton Drive will be addressed later in the meeting. 

• The following positions still open in the district: Permanent Nurse for the high school, 

Athletic Trainer for the high school, paraprofessionals and substitute teachers. Anyone 

interested in any of these positions should contact Kara Mehler in Human Resources.  

C.  Student Representatives’ Report - None 

D.  Committee Reports 

            1.  Business Operations/Resource Management - Greg Flanagan noted that this committee met   

on September 15th and closed the financial books from 2021-2022. There will be a surplus of 

approximately $11,000. This year’s budget was discussed and everything is on track so far. 

They further discussed the building construction update.  

            E.  Liaison Reports 

            1.  Parks and Recreation - Kimberly LaTourette noted that this commission met on September 

12th. She spoke of clubs and activities that are currently being offered. New Fairfield Day will 

be held on September 17th and the Trick or Treat event will be held on October 28th. Anyone 

looking for more information regarding Parks and Rec events can check the website or call the 

office. 

 



VII. INFORMATION ITEMS 

            A.  New Fairfield High School/Consolidated School Building Project Update 

High School Principal James D’Amico noted that weekly tours of the construction project for staff 

have begun. He invited any Board members that may want to tour the site. 

 

Director of Business and Operations Carrie DePuy noted that there are currently 946 students at the 

MHHS/Consolidated School campus and spoke of issues with drop off and pick up. She spoke of 

meetings with staff, administrators and public officials to discuss ways to alleviate the problems with 

dismissal.  

 

Dr. Craw spoke of the traffic congestion at MHHS/Consolidated and assured everyone that this issue 

is being discussed and alternatives are being sought. Parents are encouraged to send their students to 

school on the bus instead of driving. There was a discussion among the Board members regarding 

solutions for the bus issues.  

 

            B.  Board of Education Policies (Second Reading) 

1.  Policy 5113.2- Truancy 

2.  Policy 5141.4- Reporting Child Abuse/Neglect or Sexual Assault 

3.  Policy 5144.4- Discipline - Physical Exercise and Discipline of Students 

 

            C.  Information regarding Educator Evaluation Flexibilities for 2022-2023 

Dr. Craw spoke of a plans for evaluations from the State that allows for more flexibility.  

 

VIII. ACTION ITEMS 

A.  Appointment of Director of Technology 

MOTION: Ed Sbordone made a motion to recommend to the full Board the approval of the 

appointment of Paul Gouveia as the Director of Technology and the approval of the presented terms 

of employment.  Kathy Baker seconded the motion. IN FAVOR: Kathy Baker, Tim Blair, Greg 

Flanagan, Amy Johnson, Kimberly LaTourette, Samantha Mannion and Ed Sbordone  

 

Dr. Craw congratulated Paul Gouveia on becoming the new Director of Technology. He spoke of the 

many positive recommendations regarding Mr. Gouveia, especially with his help with technology 

during COVID.  

 

Paul Gouveia thanked everyone for this opportunity.  

 

            B. Personnel Report 

MOTION: Kathy Baker made a motion to recommend to the full Board the approval of the 

Personnel Report for September 8, 2022, as recommended by the administration. Ed Sbordone 

seconded the motion. IN FAVOR: Kathy Baker, Tim Blair, Greg Flanagan, Amy Johnson, Kimberly 

LaTourette, Samantha Mannion and Ed Sbordone  

  

 IX.      PUBLIC PARTICIPATION 

 Samantha Flynn spoke of concerns regarding buses on Middleton Drive. 

 Emilie Gibbs spoke of the frustrations with parent pick up at MHHS/Consolidated School.  

 Kim St. Jean spoke of concerns of regarding the bus situation on Middleton Drive. 

 



 Kindergarten teacher Michelle Brown spoke of the heroic efforts of all the staff in response to the 

traffic problems at MHHS/Consolidated School. She assured everyone that a solution will be found. 

She further congratulated Paul Gouveia on his appointment to Director of Technology. 

 Rick Regan corrected a statement that he made in the earlier Public Participation session regarding 

the School Start Times.  

 

 X.        FUTURE AGENDA ITEMS - The following items will be on future agendas: Transportation 

Update, School Start Time Committee Update and Safety Committee Update.  

 

XI.      BOARD MEMBER COMMENTS 

Greg Flanagan encouraged parents to send their students to school on the bus.  

 

XII.    ADJOURNMENT 

MOTION: Samantha Mannion made a motion to adjourn the meeting at 8:22 p.m. Kathy Baker 

seconded the motion. IN FAVOR: Kathy Baker, Tim Blair, Greg Flanagan, Amy Johnson, Kimberly 

LaTourette, Samantha Mannion and Ed Sbordone  

 

Respectfully submitted, 

Suzanne Kloos 



NEW FAIRFIELD BOARD OF EDUCATION
FY 2023-2024 -- Budget Calendar (TENTATIVE DATES)

Thursday, October 6, 2022 Distribution of digital budget documents from Central Office

Wednesday, November 9, 2022 Building administrators to finalize electronic budget proposal on Team
Drive by 9:30 a.m. for review prior to individual meetings

Wednesday, November 16, 2022 Central office administrators to finalize electronic budget proposal on
Team Drive by 9:30 a.m. for review prior to individual meetings

Thursday, November 17 to Building/District department meetings with Ken, Carrie, and Julie
Tuesday, November 29, 2022 Note: Meetings will be pre-scheduled by central office

Wednesday, November 30, 2022 Administrative Council meets for a status update on budget development
beginning at 9:30 a.m.

Monday, December 12, 2022 BOE retreat to discuss budget assumptions, priorities, and opportunities

Wednesday, January 4, 2023 Administrative Council meets to review total budget beginning at 9:30 a.m.

Thursday, January 19, 2023 Presentation of Superintendent’s Budget at 6:30 p.m. with BOE regular
meeting at 7:00 p.m.

Tuesday, January 24, 2023 BOE budget workshop at 7:00 p.m. with focus on staffing changes

Thursday, January 26, 2023 BOE budget workshop at 7:00 p.m. with focus on programmatic changes

Tuesday, January 31, 2023 BOE budget workshop at 7:00 p.m. with an invitation to the BOF

Thursday, February 2, 2023 BOE regular meeting at 7:00 p.m. including line-by-line budget review

Thursday, February 9, 2023 BOE special meeting to include finalizing and approving BOE budget for
FY 2022-2023 (if needed)

Friday, February 17, 2023 Submission of BOE requested budget to Board of Finance

Saturday, March 4, 2023 Public Hearing and BOF review of BOE and BOS requested budgets
BOE review at approximately 9:00 a.m.



Tentative Dates:

Wednesday, March 8, Board of Finance budget discussions:  7:30 p.m.
15, 22, and 29, 2023

Wednesday, April 5, 2023 Final budget markup by Board of Finance

Thursday, April 20, 2023 Publish Final Budget in Town Tribune

Week of April 24, 2023 Annual Town Meeting & adjournment of BOF recommended budget to
referendum



P5145.511(a) 
 

A sample of this mandated policy to consider with update reflecting PA 22-87. 

 
Students 
 
Exploitation; Sexual Harassment 

 

 

Sexual Abuse Prevention and Education Program 

 

Definitions 

 

Sexual violence is a multi-layered oppression that occurs at the societal and individual level and 

is connected to and influenced by other forms of oppression, in particular, sexism, racism and 

heterosexism. On the societal level, it is the preponderance of attitudes, actions, social norms that 

perpetuate and sustain environments and behaviors that promote a cultural tolerance, acceptance, 

and denial of sexual assault and abuse.  On an individual level, sexual violence is a wide range of 

sexual acts and behaviors that are unwanted, coerced, committed without consent, or forced 

either by physical means or through threats. 

 

Sexual abuse refers to coerced or forced sexual contact or activity that may be ongoing or occurs 

over time, often within a trusting relationship. Most victims know their perpetrators. Perpetrators 

are usually older than their victims and may trick or force them into gradually doing the sexual 

behavior. The sexual behavior may not be violent and may even be pleasurable to the child, who 

doesn’t necessarily know it is wrong. Perpetrators of ongoing sexual abuse control the 

child/youth through secrecy, shame, or threats. Children cannot consent to sexual contact with 

adults or older youth, and sexual contact is considered abuse, regardless of whether it includes 

touching or not. 

 

Sexual assault usually refers to forced or unwanted sexual contact or activity that occurs as a 

single incident, as opposed to ongoing sexual abuse that may continue over time. It may also 

involve verbal or visual behaviors, or any type of pressure designed to coerce or force someone 

to join in the unwanted sexual contact or activity. The assault may involve a similar range of 

behaviors that are attempted or perpetrated against a victim’s will or when a victim cannot 

consent because of age, disability, or the influence of alcohol or drugs. Sexual assault may 

involve actual or threatened physical force, use of weapons, coercion, intimidation or pressure.  

The offender usually takes advantage of the victim’s vulnerability. Anyone can perpetrate this 

type of abuse – a trusted friend or family member, a stranger, a casual acquaintance, or an 

intimate partner. 

 

Alternate Definition 

 

Sexual assault can be defined as any type of sexual contact or behavior that occurs by force or 

without consent of the recipient of the unwanted sexual activity. This includes sexual activity 

such as forced sexual intercourse, forcible sodomy, child molestation, incest, fondling, and 

attempted rape. It includes sexual acts against people who are unable to consent either due to age 

or lack of capacity. 

 



P5145.511(b) 
 

Students 
 

Exploitation; Sexual Harassment 

 

Sexual Abuse Prevention and Education Program (continued) 

 

Program 

 

The New Fairfield Public Schools shall implement the Sexual Abuse and Assault Awareness and 

Prevention Program identified or developed, in compliance with C.G.S 17a-101q, by the 

Department of Children and Families, in collaboration with the Department of Education and 

other assisting entities, with the goal of informing students and staff about child sexual abuse and 

assault awareness and available resources. The District’s implementation of the Sexual Abuse 

and Assault Awareness and Prevention Program, per statute, shall be not later than October 1, 

2016. The program, for students in Grades K-12, inclusive, shall include, but not be limited to: 

 

1. Providing teachers instructional modules that may include, but not be limited to: 

 

a. Training regarding the prevention and identification of, and response to, child sexual 

abuse and assault, and 

b. Resources to further student, teacher and parental awareness regarding child sexual 

abuse and the prevention of such abuse and assault. 

 

Alternate Language: 

 

1. Providing mandatory training to all District staff to ensure they are fully informed on: 

a. The warning signs of sexual abuse and sexual misconduct involving a child, including 

recognizing and reporting child sexual abuse, 

b. Mandatory reporting requirements, 

c. Prevention and identification of, and response to, child sexual abuse and assault, 

d. Bystander and appropriate interaction with children and training programs, 

e. School District policies pertaining to sexual abuse and sexual misconduct, 

f. Establishing and maintaining professional relationships with students, 

g. Available resources for children affected by sexual abuse or misconduct, and 

h. Appropriate follow-up and care for abused students as they return to the classroom 

setting. 

 

2. Providing students age-appropriate educational materials designed for children in grades 

kindergarten to twelve, inclusive, regarding child sexual abuse and assault awareness and 

prevention that may include, but not be limited to: 

a. The skills to recognize: 

i. Child sexual abuse and assault, 

ii. Boundary violations and unwanted forms of touching and contact, and  

iii. Ways offenders groom or desensitize victims. 



P5145.511(c) 
 
 
Students 
 
Exploitation; Sexual Harassment 

 
Sexual Abuse Prevention and Education Program (continued) 
 

Alternate Language: (continued) 
 

b. Strategies to promote disclosure, reduce self-blame and mobilize bystanders. 

c. Actions that child victims of sexual abuse and assault may take to obtain assistance. 

d. Intervention and counseling options for child victims of sexual abuse and assault. 

e. Access to educational resources to enable child victims of sexual abuse and assault to 
succeed in school. 

f. Uniform procedures for reporting instances of child sexual abuse and assault to 
school staff members. 

The lessons should be evidence-informed, developmentally and age appropriate and 
informed by the required curricula standards and performance indicators contained in the 
SDE Guidelines (Section Three). 

[Note: Above items a, b, c, d, e, and f are required per P.A. 14-196.] 

3. Implementing a child sexual abuse curriculum to provide age-appropriate information to 
teach students the difference between appropriate and inappropriate conduct in situations 
where child sexual abuse or sexual assault could occur, and to identify actions a child 
may take to prevent and report sexual abuse or sexual assault. Students will be: 

a. Provided with resources and referrals to handle these potentially dangerous 
situations. 

b. Provided access to available counseling and educational support. 

The Board of Education directs the Superintendent develop administrative regulations to address 
the issues of students obtaining assistance, intervention and counseling options, access to 
educational resources and procedures for reporting instances of child sexual abuse and assault. 

A student shall be excused from participating in the sexual abuse, assault awareness and 
prevention program offered within the school, in its entirety or any part thereof, upon receipt by 
the Principal or his/her designee, of a written request from the student’s parent/guardian. 

(Alternate language: A student shall be excused from participating in classroom 
instruction regarding sexual abuse and sexual assault upon receipt by the Principal of a 
written request from the student’s parent or guardian.) 

Any student exempted from the sexual abuse and assault awareness and prevention program 
shall be provided, during the period of time in which the student would otherwise be 
participating in such program, an opportunity for other study or academic work. 

Students shall be encouraged to disclose abuse to a trusted adult member of the staff, including, 
but not limited to, teachers, administrators, nurses, coaches, and counselors. Child abuse 
reporting procedures will be followed for all acts of violence and sexual abuse against children 
as delineated in policy #5141.4, “Reporting of Suspected Child Abuse,” and its accompanying 
regulations. 



P5145.511(d) 
 

 

Students 
 

Exploitation; Sexual Harassment 

 

Sexual Abuse Prevention and Education Program (continued) 

 

Reporting Child Sexual Abuse and Assault 

 

Connecticut General Statutes §17a-101, as amended, requires all school employees including the 

Superintendent of Schools, school teachers, substitute teachers, administrators, school guidance 

counselors, school paraprofessionals, licensed nurses, physicians, psychologists, social workers, 

coaches of intramural or interscholastic athletics, or any other person, who in the performance of 

his/her duties, has regular contact with students and who provides services to District students, 

who have reasonable cause to suspect or believe that a child has been abused, neglected, or 

placed in imminent risk of serious harm to report such abuse and/or neglect in compliance with 

applicable state statutes. 

 

An oral report by telephone or in person shall be made as soon as possible but no later than 12 

hours to the Commissioner of Children and Families and to the Superintendent of Schools or 

his/her designee followed within 48 hours by a written report to the Department of Children and 

Families. 

 

Reporting suspected abuse and/or neglect of children, in addition to the requirements pertaining 

to staff training, record keeping and dissemination of this policy, shall be in accordance with the 

procedures established and set forth in the Administrative Regulation #5141.4. 

 

(cf. 5131.911 – Bullying) 

(cf. 5141.4 – Reporting of Suspected Child Abuse) 

(cf. 5145.5 – Sexual Harassment) 

 

Legal Reference: Connecticut General Statutes 

17a-101q Statewide sexual abuse and assault awareness and prevention 

program  

 A Statewide K-12 Sexual Assault and Abuse Prevention and Awareness 

Program developed by DCF, SDE, and Connecticut Alliance (The 

Alliance) to End Sexual Violence. 

 PA 22-87 AN Act Concerning the Identification and Prevention of and 

Response to Adult Sexual Misconduct Against Children 

 

 

 

 

 

 

Policy adopted: 
rev 8/16 

rev 7/22 

 

Sample policies are distributed for demonstration purposes only.  Unless so noted, contents do not necessarily reflect official policies of the 

Connecticut Association of Boards of Education, Inc. 



P6140(a) 
 

Existing policy updated to reflect PA 22-80. 

 

Instruction 

 

Curriculum 

 

 

In accordance with state statutes, the prescribed course of study shall include at least the following 

subject matter: 

 

1. The arts, including dance, music, art and theater; 

2. Career education; 

3. Consumer education; 

4. Health and safety, including, but not limited to, human growth and development; 

nutrition; first aid including CPR training; disease prevention and cancer awareness, 

including age and developmentally-appropriate instruction in performing self-

examinations for screening breast and testicular cancer; community and consumer health, 

health; physical mental and emotional health, including youth suicide prevention, 

substance abuse prevention including opioid use and related disorders; safety, including 

the use of social media, and may include the dangers of gang membership; and accident 

prevention; 

5. Language arts, including reading, writing, grammar, speaking and spelling; 

6. Mathematics; 

7. Physical education; 

8. Science, which may include the climate change curriculum; 

9. Social studies, including citizenship, economics, geography, government, history, and 

Holocaust and genocide education and awareness, and Asian American and Pacific 

Islander (AAPI) Studies (effective 2025-2026 school year); 

10. African-American and Black Studies; 

11. Puerto Rican and Latino Studies; 

12. Native American Studies (effective 2023-2024 school year); 

13. Computer programming instruction; and 

14. At least on the secondary level, one or more world languages and vocational education. 

 

The curriculum development/revision process will be conducted by a District Curriculum 

Committee that has the responsibility to recommend, develop, review, and approve all curriculum 

for the District and said curriculum shall be subject to the approval of the Board of Education. 

 

The Board of Education reserves the responsibility for establishing and approving curricula for the 

school district.  Teachers shall teach within the approved curricula. 

 



P6140(b) 
 

 

 

Instruction 

 

Curriculum 

 

The Board of Education in establishing and approving curricula for the school district will give 

due consideration to the possible adoption and use of the model curriculum for grades K-8 

developed by the Connecticut State Department of Education in collaboration with the State 

Education Resource Center (SERC) upon its availability. Such consideration shall be based upon 

the recommendation of the District Curriculum Committee. 

 

(cf. 6110 - Provisions of Negotiated Agreements) 

(cf. 6121 - Nondiscrimination: Instructional Program) 

 

Legal Reference: Connecticut General Statutes 

10-16b Prescribed courses of study, as amended by PA 08-153, PA 21-2 

JSS, Sections 374, 375, 376. 

   10-16c et seq. re Family life education. 

   10-17 English language to be medium of instruction. 

   10-17 et seq. re Bilingual instruction. 

   10-18 Courses in United States history, government and duties and 

responsibilities of citizenship. 

   10-18a Contents of textbooks and other general instructional materials. 

   10-18 bet seq. re Firearms safety programs. 

 10-19 Effect of alcohol, nicotine or tobacco and drugs to be taught.  Training 

of personnel.  Evaluation of programs by alcohol and drug abuse 

commission and department of education. 

   10-19a et seq. re Substance abuse prevention team. 

   10-24 Course in motor vehicle operation and highway safety. 

   10-21 et seq. re Vocational education and cooperation with business. 

   10-220 Duties of boards of education as amended by PA 08-153. 

   10-221a High School graduation requirements. 

PA 22-80 An Act Concerning Childhood Mental and Physical Health 

Services in School. 

 

 

 

 

 

 

 

 

Policy adopted: March 3, 2022 NEW FAIRFIELD PUBLIC SCHOOLS 

Policy revised:  New Fairfield, Connecticut 

 



6172.6(a) 
 

Existing policy, appropriate as written, with update to legal reference. 

 

Instruction 
 

Distance Education 

 

Virtual/Online Courses 

 

The Board of Education believes that distance education through virtual/online courses is an 

opportunity for enrichment for NFHS students. Online learning has a distinct advantage in that it 

does not require students to be physically present in the same location as the instructor or other 

students. Distance education courses are part of New Fairfield's educational program delivery 

system to increase accessibility and flexibility in the delivery of instruction. In addition to 

regular classroom-based instruction, students in the district may earn credit through distance 

education provided by virtual/online courses. 

 

Virtual schools are educational organizations that offer courses at various grade levels through 

Internet or Web-based methods. Virtual schools allow students to take courses not currently 

offered at NFHS and, as such, enrich existing curriculum. 

 

Online courses offered via organizations such as Virtual High School shall not result in a 

reduction of the current number of electives offered at New Fairfield High School, nor shall it 

result in the reduction in force of any existing staff. 

 

In order to earn credits in meeting the requirements for high school graduation through the 

successful completion of on-line coursework, the Board, in compliance with C.G.S. 10-221a (17) 

shall ensure, at a minimum, that (a) the workload required by the on-line course is equivalent to 

that of a similar course taught in a traditional District classroom setting, (b) the content is 

rigorous and aligned with curriculum guidelines approved by the State Board of Education, 

where appropriate, (c) the course engages students and has interactive components, which may 

include, but are not limited to, required interactions between students and their teachers, 

participation in on-line demonstrations, discussion boards or virtual labs, (d) the program of 

instruction for such on-line coursework is planned, ongoing and systematic, and (e) the courses 

are (1) taught by teachers who are certified in the state or another state and have received 

training on teaching in an on-line environment, or (2) offered by institutions of higher education 

that are accredited by the Department of Higher Education or regionally accredited; or (3) toward 

meeting the high school graduation requirement upon the successful completion of the board 

examination series permitting students in grades 9 through 12 to substitute achievement  of a 

passing score on a series of examinations approved by the State Board of Education for meeting 

credit requirements for graduation. 

 

If the drop-out rate of the District is determined to be to have been 8% or higher in the previous 

school year, the Board of Education shall establish an on-line credit recovery program for those 

students who are identified as being in danger of failing to graduate. These students, once 

identified by certified personnel, must be allowed to complete on-line District-approved 

coursework toward meeting high school graduation requirements. Each high school within the 

District shall designate, from among existing staff, an online learning coordinator to administer 

and coordinate the online credit recovery program. 



6172.6(b) 
 

 

 

Instruction 
 

Distance Education 

 

 

Virtual/Online Courses (continued) 

 

New Fairfield High School students may earn a maximum of six (6) units of academic credits by 

completing online courses: three (3) through Virtual High School and an additional three (3) with 

prior approval of the high school principal for other online courses. (NOTE: In light of new 

legislation, District may need to reconsider “cap” on number of courses.) 

 

One or more of the following conditions must exist for students to register for an online or 

virtual course: 

 

1. Only students registered at New Fairfield High School may enroll in an online or virtual 

course for credit. 

 

2. The course or its equivalent is not offered at New Fairfield High School. (In the event of 

an unavoidable scheduling conflict that would have a negative impact on a student's 

academic sequence or ability to complete proscribed graduation requirements, the 

administration may approve the taking of an online course the equivalent of which is 

offered at NFHS.)  as an equivalent substitute for a course offered at NFHS.) 

 

3.  The course could serve as a supplement to extended homebound instruction. 

 

4. The district has expelled the student from the regular school setting, but educational 

services are to be continued. 

 

5. The Principal, with agreement from the student's teachers and parents/guardians, determines 

the student requires a differentiated or accelerated learning environment for a portion of 

his/her academic program. 

 

As determined by Board/school policy, students taking a virtual course will do the following: 

 

• Adhere to the District code of conduct to include rules of behavior and consequences for 

violations. 

• Adhere to attendance requirements of the District. 

• Adhere to the District's Internet policy. 

• Adhere to New Fairfield High School's policy on withdrawing from a course. 

 

The school must receive an official record of the final grade before awarding credit toward 

graduation. 

 

The site-coordinator is responsible for monitoring student progress in a virtual course. 
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Instruction 
 

Distance Education (continued) 

 

 

(cf. 6141.321 - Computers: Acceptable Use of the Internet) 

(cf. 6141.1 - Independent Study) 

(cf. 6146 - Graduation Requirements) 

 

Legal Reference:  Connecticut General Statutes 

 

10-221 Boards of education to prescribe rules, policies and procedures. 

 

10-221a High school graduation requirements. (as amended by P.A. 00-

124, An Act Concerning High School Diplomas and Veterans of World 

War II, P.A. 00-156, An Act Requiring A Civics Course for High School 

Graduation and P.A. 08-138, An Act Concerning High School Credit for 

Private World Language Courses, Other Subject Areas) and P.A. 10-111, 

An Act Concerning Education Reform in Connecticut. 

 

PA 22-80 An Act Concerning Childhood Mental and Physical Health 

Services in School. 
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P5113.2(a) 
 

Existing policy with updates due to 2022 legislation. 

 

Students 

 

Truancy 

 

 

Introduction and Definitions 

 

The District’s policy on student truancy shall stress early prevention and inquiry leading to 

remediation of absences rather than imposition of punitive measures for students.  Referral to 

legal authorities normally shall be made only when local resources are exhausted.  For purposes 

of implementing this policy and for reporting purposes regarding truancy, the District will utilize 

the State Board of Education approved definitions of “excused” and “unexcused” absences. 

 

“Truant” shall mean a student age five to eighteen, inclusive, who has four unexcused absences 

in any one month, or ten unexcused absences in one school year. 

 

“Unexcused Absence” Board policy with respect to unexcused absences stresses prevention and 

inquiry leading to remediation of absences. The schools will make all reasonable efforts to help 

students improve their attendance when such improvement is warranted.  When all local 

resources are exhausted referral to legal authorities is recommended. 

 

“In attendance” shall mean a student is present at his/her assigned school, or an activity 

sponsored by the school (e.g., field trip), for at least half of the regular school day. A student 

who is serving an out-of-school suspension or expulsion should always be considered absent. 

 

“Chronically absent child” is an enrolled student whose total number of absences at any time 

during a school year is equal to or greater than ten percent of the total number of days that such 

student has been enrolled at such school during such school year. 

 

“Absence” means an excused absence, unexcused absence or disciplinary absence, as those 

terms are defined by the State Board of Education pursuant to C.G.S. 10-198b. 

 

“Mental health wellness day” means a school day during which a student attends to his/her 

emotional and psychological well-being in lieu of attending school. Such days must be 

nonconsecutive. 

 

“District chronic absenteeism rate” means the total number of chronically absent children in 

the previous school year divided by the total number of children under the jurisdiction of the 

Board of Education for such school year. 

 

“School chronic absenteeism rate” means the total number of chronically absent children for a 

school in the previous school year divided by the total number of children enrolled in such 

school for such school year. 
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Students 

 

Truancy (continued) 

 

 

Remediation of Truancy 

 

School personnel shall seek cooperation from parents or other persons having control of such 

child and assist them in remedying and preventing truancy.  The Superintendent of Schools shall 

develop regulations which will detail the following school district obligations under the district’s 

truancy policy: 

 

1. Notify parents annually of their obligations under the attendance policy. 

2. Obtain telephone numbers for emergency record cards or other means of contacting 

parents or other persons having control of the child during the school day. 

3. Establish a system to monitor student attendance. 

4. Make a reasonable effort by telephone and by mail to notify parents or other persons 

having control of the child enrolled in grades one through eight, inclusive, when a child 

does not arrive at school and there has been no previous approval or other indication 

which indicates parents are aware of the absence. 

5. Identify a student as “truant” when the student accumulates four unexcused absences in 

any month or ten in a school year. 

6. Identify a student as “chronically absent” when the student accumulates a total number of 

absences at any time during a school year that is equal to or greater than ten percent of 

the total number of days that such student has been enrolled at the school during the 

school year. 

7. Requires appropriate Appropriate school staff meet with parents of a child identified as 

truant or chronically absent to review and evaluate the situation, within ten days of such 

designation. Such meeting may involve the school or District Attendance Team. 

Students so identified may be subject to: 

(a) retention in the same grade to acquire necessary skills for promotion. 

(b) a requirement to complete a summer school program successfully before being 

promoted to the next grade. 

8. Evaluate the truant student when When a petition is filed , an educational evaluation of 

the truant student shall be done by appropriate school personnel if no such evaluation has 

been performed within the preceding year. 

9. Provide coordination of services and refer “truants” to community agencies which 

provide family services. 

10. If in existence, refer  Refer the child to the children’s probate court truancy clinic, if one 

exists. 

11. Provide notice to the parents/guardian the information concerning the 2-1-1 Infoline and 

other pediatric mental and behavioral health screening sources and tools provided by the 

State Department of Education. 
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Students 

 

Truancy  

 

Remediation of Truancy (continued) 

 

The Board, shall implement a truancy intervention model identified by the Connecticut State 

Department of Education (SDE) for any school within the District that has a disproportionately 

high rate of truancy, as identified by the Commissioner of Education. The intervention models 

must also address the needs of students with disabilities. Parents or other persons having control 

of each child shall be notified of such truancy model. 

 

Chronic Absenteeism 

 

The Board of Education, in compliance with statute, requires the establishment of attendance 

review teams when chronic absenteeism rates in the District or at individual schools in the 

District meet the following circumstances: 

 

1. A District team must be established when the District’s chronic absenteeism rate is 10 

percent or higher. 

2. A school team must be established when the school chronic absenteeism rate is 15 

percent or higher. 

3. A team for either the District or each school must be established when (a) more than one 

school in the District has a school chronic absenteeism rate of 15 percent or higher or (b) 

a District has a District chronic absenteeism rate of 10 percent or higher and one or more 

schools in the District have a school chronic absenteeism rate of 15 percent or higher. 
 
The membership of attendance review teams may consist of school administrators, guidance 

counselors, school social workers, teachers, chronically absent children, parents or guardians of 

chronically absent children, and representatives from community-based programs who address 

issues related to student attendance by providing programs and services to truants. 

 

Each attendance review team shall be responsible for reviewing the cases of truants and 

chronically absent children, discussing school interventions and community referrals for such 

truants and chronically absent children and making any additional recommendations for such 

truants and chronically absent children and their parents or guardians. Each attendance review 

team shall meet at least monthly. 

 

In the calculation of the District’s chronic absenteeism rate and the school chronic absenteeism 

rate, a student’s engagement, in grades 9-12, in remote virtual learning shall be excluded if such 

engagement accounts for not less than one-half of the school day. In addition, the calculation of 

chronic absenteeism rates shall exclude absence resulting from a student taking a mental health 

day pursuant to P.A. 21-46. 
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Students 

 

Truancy 

 

 

Chronic Absenteeism (continued) 

 

The District shall utilize the chronic absenteeism prevention and intervention plan developed by 

the State Department of Education when it becomes available. Such plan must include the means 

for collecting and analyzing data relating to student attendance, truancy and chronic absenteeism. 

The data must be disaggregated by school district, school grades and subgroups such as race, 

ethnicity, gender, eligibility for free and reduced priced lunches, students whose primary 

language is not English, and students with disabilities. 

 

The District shall annually include in information for the Profile and Performance report for each 

school and the District that submitted to the Commissioner of Education, data pertaining to 

truancy and chronically absent children. 

 

The Principal or his/her designee of any elementary or middle school located in a town/city 

designated as an alliance district may refer to the children’s truancy clinic established by the 

Probate Court serving the town/city, a parent/guardian with a child defined as a truant or who is 

at risk of becoming a truant. (An attendance officer or a police officer shall deliver the citation 

and summons and a copy of the referral to the parent/guardian.) 

 

(cf. 5113 – Attendance) 

 

Legal Reference: Connecticut General Statutes 

 

10-184 Duties of parents. (as amended by PA 98-243 and PA 00-157) 

 

10-198a Policies and procedures concerning truants (as amended by PA 

00-157, P.A. 11-136 and PA 16-147) 

 

10-198b State Board of Education to define “excused absence”, 

“unexcused absence”, and “disciplinary absences” (as amended by PA 21-

46) 

 

10-198c Attendance review teams (as amended by PA 17-14) 

 

10-198d Chronic absenteeism (as amended by PA 18-182) 

 

10-198e Identification of truancy identification models (as amended by 

PA 18-182) 

 

10-199 through 10-202 Attendance, truancy in general. (Revised, 1995, 

PA 95-304) 
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Truancy 

 

 

Legal Reference: Connecticut General Statutes (continued) 

 

45a-8c Truancy clinic. Administration. Policies and procedures. Report. 

(as amended by PA 15-225) 

 

10-220(c) Duties of boards of education (as amended by PA 15-225) 

 

10-202e-f Policy on dropout prevention and grant program. 

 

10-221(b) Board of education to prescribe rules.  Campbell v New Milford, 

193 Conn 93 (1984). 

 

PA 22-47 An Act Concerning Children’s Mental Health. 

 

Action taken by the State Board of Education on January 2, 2008, to 

define “attendance.” 

 

Action taken by the State Board of Education on June 27, 2012, to define 

“excused” and “unexcused” absences. 
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P5141.4(a) 
 

Existing policy with update reflecting P.A. 22-87. 

 

Students 
 

Reporting Child Abuse/Neglect or Sexual Assault 

 

 

Connecticut General Statutes 17a-101, as periodically amended by Public Act 96-246, 97-319, 

02-106, 02-138, 09-242, 11-93 and 15-205 requires all school employees including the school 

Superintendent, school teachers, substitute teachers, administrators, school guidance counselors, 

school counselors, school paraprofessionals, tutors, mentors, licensed nurses, physicians, 

psychologists, social workers, licensed behavior analysts and coaches of intramural or 

interscholastic athletics, co-curricular advisors, or any other person, who in the performance of 

his/her duties has regular contact with students and who provides services to District students 

who have reasonable cause to suspect or believe that a child has been abused, neglected, or 

placed in imminent risk of serious harm or sexually abused by a school employee to immediately 

report such abuse, neglect, and sexual assault in compliance with applicable state statutes.  

Furthermore, it is the policy of the New Fairfield Board of Education to require all personnel 

who have reasonable cause to suspect or believe that any child under the age of 18 has been 

abused or neglected or placed in imminent risk of serious harm by any person to report such 

suspected abuse and/or neglect.  Reports must be made when information is learned or obtained 

during the ordinary course of such person’s employment or profession. 

 

The Board shall annually distribute the mandated reporter policy electronically to all school 

employees. The Board shall annually distribute electronically, to all school employees, Board 

members, and parents and guardians of enrolled students, (1) guidelines on identifying and 

reporting child sexual abuse, starting in the 2022-23 school year, and (2) information on DCF’s 

sexual abuse and assault awareness and prevention program. 

 

An oral report by telephone or in person shall be made as soon as possible but not later than 

twelve (12) hours to the Commissioner of Children and Families (DCF) or a law enforcement 

agency, and to the Superintendent of Schools or his/her designee followed not later than forty-

eight (48) hours by a written report to the Commissioner of Children and Families or his/her 

designee.  The Child Abuse and Neglect Hotline, 1-800-842-2288, should be used for telephone 

reports; DCF Form #136 should be used for written reports.  Forms are located in all schools. 

 

The Department of Children and Families (DCF) has a 24-hour Child Abuse and Neglect 

Hotline, “Careline” at 1-800-842-2288, for the purpose of making such oral reports. 

 

Mandated reporters are equally responsible to comply with procedures and timeline requirements 

for oral and written reports.  District social workers, or in their absence, building administrators 

may assist in filing these reports, if the reporter chooses.  This confidential copy of the official 

written report, prepared and submitted by the mandated reporter, shall be submitted to the 

Director of Pupil Personnel Services (PPS); and it shall be maintained in a confidential file in the 

PPS office. 

 

In all cases, the Building Principal shall be notified immediately after the oral report has been 

made to DCF. The Building Principal will then notify the Superintendent of Schools. 
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Students 
 

Reporting Child Abuse/Neglect or Sexual Assault (continued) 

 

For these purposes, a child has been the object of child abuse or neglect if he or she has a 

specific injury or injuries inflicted upon him or her by a person responsible for such child’s or 

youth’s health, welfare, or care by a person given access to such child by such responsible 

person, or by a school employee other than by accidental means, or has injuries which are at 

variance with the history given of them, or is in a condition which is the result of maltreatment 

such as, but not limited to malnutrition, sexual abuse, sexual exploitation, deprivation of 

necessities, emotional maltreatment, or cruel punishment, or has been neglected as defined by the 

Connecticut General Statutes, regardless of the offender-victim relationship and regardless of the 

offender’s affiliation with any organization.  [See Appendix A, Indicators of Abuse and Neglect.] 

 

Any school personnel who has reasonable cause to suspect that a district employee is abusing or 

sexually assaulting a student shall orally report that suspicion as soon as possible but no later 

than twelve (12) hours by telephone or in person to the Commissioner of Children and Families 

followed no later than forty-eight (48) hours of making the oral report with a written report to the 

Department of Children and Families.  The Superintendent of Schools or supervising agent may 

be notified immediately after the oral report has been made.  The Commissioner of Children and 

Families or his/her designee, is required to notify the head of a school, except when that person 

is the alleged perpetrator.  The Superintendent or supervising agent must:  1) immediately notify 

parent(s) of the alleged abuse that a report has been made; and 2) immediately notify the Police 

Department of the alleged abuse. 

 

For purposes of this section pertaining to the required reporting, a child includes any victim 

under eighteen years of age educated in a technical high school or District school. Any person 

who intentionally and unreasonably interferes with or prevents the making of the required report 

or attempts to conspire to do so shall be guilty of a class D felony, unless such individual is 

under eighteen years of age or educated in the technical high school system or in a District 

school, other than part of an adult education program. 

 

In addition, the Superintendent or supervising agent must submit a written report of suspected 

child abuse or neglect by a school employee who has been entrusted with the care of a child and 

who holds a certificate, permit or authorization issued by the State Board of Education to the 

Commissioner of Education or his/her representative.  The Commissioner of the Department of 

Children and Families has a similar obligation.  The Superintendent shall suspend a certified 

staff employee when the investigation produces evidence that the employee abused or sexually 

assaulted a child.  The Department of Children and Families is required to send to the State 

Department of Education a copy of the report.  Within seventy-two (72) hours after such 

suspension, the Superintendent shall notify the Board of Education and the Commissioner of 

Education or his/her representative of the reasons for and conditions of the suspension.  If the 

contract of employment of a school employee who possesses a certificate, permit or 

authorization issued by the State Board of Education is terminated or if such certified school 

employee resigns his/her employment, as a result of an investigation which reveals that child 

abuse has occurred, the Superintendent shall notify the Commissioner of Education within 72 

hours of such termination or resignation. 
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Students 
 

Reporting Child Abuse/Neglect or Sexual Assault (continued) 

 

In accordance with the mandates of the law and consistent with its philosophy, the Board in 

establishing this policy directs the Superintendent of Schools to develop and formalize the 

necessary rules and regulations to comply fully with the intent of the law. 

 

If the report of abuse or neglect involves an employee of the District as the perpetrator, the 

District may conduct its own investigation into the allegation, provided that such investigation 

shall not interfere with or impede any investigation conducted by the Department of Children 

and Families or of law enforcement agencies. 

 

The Superintendent shall maintain records of allegations, investigations and reports that a child 

has been abused or neglected by a school employee. Such records will be maintained in the 

District’s Central Office. The records shall include any reports made to the Department of 

Children and Families. Such Department is to have access to all such records. 

 

The Board, recognizing its responsibilities to protect children and in compliance with its 

statutory obligations shall provide to each employee in-service regarding the requirements and 

obligations of mandated reporters. District employees shall also participate in training offered by 

the Department of Children and Families. In addition, all District employees shall complete a 

training program pertaining to the accurate and prompt reporting of abuse and neglect, made 

available by the Commissioner of Children and Families. Also, all employees must complete a 

refresher program at least once every three years. The Principal of each school in the district 

shall annually certify to the Superintendent that each school employee working at such school 

has completed the required initial training and the refresher training. 

 

This policy will be distributed annually to all employees. Documentation shall be maintained that 

all employees have, in fact, received the written policy and completed training related to 

mandated reporting of child abuse and neglect as required by law. 

 

The Board of Education will post the telephone number of the Department of Children and 

Families’ child abuse hotline, Careline, and the Internet web address that provides information 

about the Careline in each District school in a conspicuous location frequented by students. Such 

posting shall be in various languages most appropriate for the students enrolled in the school. 

This information is contained in Appendix B. 

 

Online reports may be made to the Careline by mandated reporters if the report is of a non-

emergent nature. A non-emergent situation is one in which a report is mandated but the child is 

not in immediate risk. (Note: Mandated reporters reporting electronically when they reasonably 

suspect that a child has been abused, neglected or placed at risk of imminent harm in a “non-

emergent” situation, can do so without risk that they will be subject to a failure to report finding 

and subsequent penalties.) 

 

The Board shall not retaliate against any mandated reporter for his/her compliance with the law 

and Board policy pertaining to the reporting of suspected child abuse and neglect. 



 

P5141.4(d) 

 
 
 
Students 
 
Reporting Child Abuse/Neglect or Sexual Assault (continued) 

 

Establishment of the Confidential Rapid Response Team 

 

The Board of Education shall establish a confidential rapid response team to coordinate with 

DCF to (1) ensure prompt reporting of suspected child abuse or neglect; or 1st, 2nd, 3rd, or 4th 

degree sexual assault; 1st degree aggravated sexual assault; or 3rd degree sexual assault with a 

firearm of a student not enrolled in adult education by a school employee and (2) provide 

immediate access to information and individuals relevant to DCF’s investigation of such cases. 

 

The confidential rapid response team shall consist of (1) a local teacher and the Superintendent, 

(2) a local police officer, and (3) any other person the Board of Education deems appropriate. 

 

DCF, along with a multidisciplinary team, is required to take immediate action to investigate and 

address each report of child abuse, neglect or sexual abuse in any school. 

 
Hiring Prohibitions 

 
The Board of Education will not employ anyone who was terminated or resigned after a 
suspension based on DCF’s investigation, if he or she has been convicted of (1) child abuse or 
neglect or (2) 1st, 2nd, 3rd, or 4th degree sexual assault; 1st degree aggravated sexual assault; or 
3rd degree sexual assault with a firearm of a student who is not enrolled in adult education. 
 
The Boards of Education will not employ an individual who was terminated or resigned, if he or 
she (1) failed to report the suspicion of such crimes when required to do so or (2) intentionally 
and unreasonably interfered with or prevented a mandated reporter from carrying out this 
obligation or conspired or attempted to do so. This applies regardless of whether an allegation of 
abuse, neglect, or sexual assault has been substantiated. 
 

Legal Reference: Connecticut General Statutes 

10-220a Inservice training. Professional development committees. 

Institutes for educators. Cooperating teacher program, regulations (as 

amended by PA 11-93) 

10-221d Criminal history records check of school personnel. 

Fingerprinting. Termination or dismissal (as amended by PA 11-93) 

10-221s Investigations of child abuse and neglect. Disciplinary action. (as 

amended by PA 16-188) 

17a-28 Definitions. Confidentiality of and access to records; exceptions. 

Procedure for aggrieved persons. Regulations (as amended by PA 11-93 

and PA 14-186) 

17a-101 Protection of children from abuse. Mandated reporters. 

Educational and training program. Model mandated reporting policy.  (as 

amended by PA 96-246, PA 00-220, PA 02-106, PA 03-168, PA 09-242, 

PA 11-93, PA 15-205, PA 18-15 and PA 18-17) 
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Reporting Child Abuse/Neglect or Sexual Assault (continued) 
 

Legal Reference: Connecticut General Statutes (continued) 

17a-101a Report of abuse, neglect or injury of child or imminent risk of 

serious harm to the child. Penalty for failure to report. Notification of 

Chief State’s Attorney.  (as amended by PA 02-106, PA 11-93, and PA 

15-205, PA 18-15 and PA 18-17) 

17a-101b Report by mandated reporters. Notification of law enforcement 

agency when allegation of sexual abuse or serious physical abuse. 

Notification of person in charge of institution, facility or school when a 

staff member suspected of abuse or neglect. 

17a-101c Written or electronic report by mandated reporter. 

17a-101d Contents of reports. 

17a-101e Employer prohibited from discriminating or retaliating against 

employee who makes a good faith report or testifies re child abuse or 

neglect.  Immunity from civil or criminal liability. False report of child 

abuse. Referral to Office of the Chief State’s Attorney. Penalty. 

17a-101g Classification and evaluation of reports. Determination of abuse 

or neglect of child. Investigation. Notice, entry of recommended finding. 

Referral to local law enforcement authority. Home visit. Removal of child 

in imminent risk of harm. Family assessment response program. 

Development of service plans and plans of care. Monitoring. Disclosure of 

information to community providers. Annual report. 

17a-101i Abuse or neglect by school employees or staff member of public 

or private institution or facility providing care for children. Notice. 

Adoption of policy. Employee training program. 

17a-101o School employee failure or delay in reporting child abuse or 

neglect. Policy re delayed report by mandated reporters. 

17a-106 Cooperation in relation to prevention, identification and treatment 

of child abuse/neglect. 

10-151 Teacher Tenure Act. 

DCF Policy 22-1-3 Mandated Reporter’s Failure to Report. 

PA 22-87 An Act Concerning the Identification and Prevention of and 

Response to Adult Sexual Misconduct Against Children. 
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Reporting Child Abuse/Neglect or Sexual Assault 

 
This regulation is intended to safeguard children whose health and welfare may be adversely 
affected through injury and neglect and to ensure a nurturing and safe environment. 
 
A. What Must be Reported 

 
A report must be made when any mandated reporter of the New Fairfield Board of 
Education, in his/her professional capacity, has reasonable cause to suspect or to believe 
that a child under the age of eighteen: 

 
1. has had physical injury or injuries inflicted upon him /her, other than by accidental 

means, by a person responsible for the child’s health, welfare, or care, or by a 
person given access to the child. 

2. has injuries that are at variance with the explanation given of their occurrence. 

3. is in a condition which is the result of maltreatment such as, but not limited to, 
malnutrition, sexual abuse, sexual maltreatment, or cruel punishment. 

4. has been neglected in one or more of the following ways: 

a. has been abandoned; 
b. is being denied proper care and attention, physically, educationally or 

emotionally; 
c. is being permitted to live under conditions, circumstances or associations 

injurious to the child’s well-being; 
d. is in danger of being abused even though one does not have reasonable cause 

to suspect or believe any such abuse has actually occurred. 

5. has been sexually assaulted by a school employee. 
 
B. Reporting Procedures for Statutory Mandated Reporters 

 
The following procedures apply only to statutory mandated reporters, as defined in policy 
5141.4. 
 
1. When an employee of the Board suspects or believes that a child has been abused, 

neglected, or has been placed in imminent risk of serious harm, the following steps 
shall be taken: 

 
a. The employee shall immediately, upon having reasonable cause to suspect or 

believe that a child has been abused, neglected or placed in imminent danger 
of serious harm, or has had non-accidental physical injury or injury which is at 
variance with the history or such injury, or sexually assaulted and not later 
than twelve (12) hours after having such a suspicion or belief, make an oral 
report by telephone or in person to the Commissioner of Children and 
Families (DCF) or his/her designee or the local law enforcement agency.  
(Child Abuse and Neglect Hotline (Careline): 1-800-842-2288.) 
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Reporting Child Abuse/Neglect or Sexual Assault 

 

B. Reporting Procedures for Statutory Mandated Reporters (continued) 

 

Online reports may be made to the Careline by mandated reporters if the 

report is of a non-emergent nature.  A non-emergent situation is one in which 

a report is mandated but the child is not in immediate risk. (Note: Mandated 

reporters reporting electronically when they reasonably suspect that a child 

has been abused, neglected or placed at risk of imminent harm in a “non-

emergent” situation, can do so without risk that they will be subject to a 

failure to report finding and subsequent penalties.) 

b. The employee shall also immediately make an oral report to the 

Superintendent’s designee, the Building Principal. 

c. With the advice of the Building Principal, the employee shall determine if the 

child’s parents will be contacted. 

• Mandated reporters are under no legal obligation to inform parents that 

they have made a report to DCF about their child.  However, depending 

on the circumstances, it may be necessary and/or beneficial to do so. 

• Health care professionals may need to talk with parents to assess the 

cause of a child’s injuries.  Mental health professionals may want to talk 

with parents in order to offer support and guidance. 

• However, in cases of serious physical or sexual abuse, it may not be wise 

to talk with parents before reporting the case to DCF. This may put the 

child at greater risk and interfere with a possible criminal investigation. 

d. If a report prepared in accordance with Section (a) above concerns suspected 

abuse, neglect or sexual assault by a school employee, the Building Principal 

shall immediately notify the Superintendent who shall then notify the child’s 

parent or guardian that such a report has been made. 

e. Within 48 hours of making an oral report, the employee shall submit a written 

report to the Commissioner of Children and Families or his/her representative, 

containing all of the required information.  DCF Form #136 should be used 

for the written report, and it is available in all school buildings.  

f. The employee shall immediately submit a copy of this written report to the 

Building Principal and the Director of Pupil Personnel Services and Special 

Education. 

g. If a report prepared in accordance with Section (c) above, concerns suspected 

abuse or neglect by a certified school employee, the Superintendent shall 

submit a copy of the written report to the Commissioner of Education, or 

his/her representative. 
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C. Reporting Procedures for Employees Other Than Statutory Mandated Reporters 

 

The following procedures apply only to employees who are not mandated reporters, as 

defined above: 

 

1. When an employee who is not a statutory mandated reporter suspects or believes 

that a child has been abused, neglected or placed in imminent danger of serious 

harm, the following steps shall be taken: 

 

a. The employee shall immediately, upon having reasonable cause to suspect or 

believe that a child has been abused, neglected or placed in imminent danger 

of serious harm, and in no case later than twelve (12) hours after having such 

a suspicion or belief, make an oral report by telephone or in person to the 

Principal, or his/her designee, to be followed by an immediate written report 

to the Superintendent, or his/her designee.  A copy of the report should be sent 

to the Director of Pupil Personnel Services and Special Education. 

b. The Superintendent, or his/her designee, shall immediately, upon suspecting 

or believing that a child has been abused, neglected or placed in imminent risk 

of serious harm, and in no case later than 12 hours after having such a 

suspicion or belief, make an oral report by telephone or in person to the 

Commissioner of Children and Families or the local law enforcement agency. 

c. In cases involving suspected abuse or neglect by a school employee, the 

Superintendent, or his/her designee, shall immediately follow protocol in 

Section D, Reporting of Child Abuse, Neglect, or Sexual Assault by School 

Employees and notify the child’s parent or guardian that such a report has 

been made. 

 

D. Reporting of Child Abuse/Neglect/Sexual Assault by School Employees 

 

CGS 17a-101 requires mandated reporters to report child abuse, neglect or sexual assault 

by school employees. 

 

1. In cases where the mandated reporter suspects or believes such injury has been 

inflicted by a school employee, he/she shall report that suspicion orally or in person 

to the Department of Children and Families within 12 hours, followed within 48 

hours with a written report. 

 

2. The Superintendent of Schools or supervising agent shall be notified immediately 

after the oral report has been made and shall also receive a copy of the written 

report. 
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D. Reporting of Child Abuse/Neglect/Sexual Assault by School Employees (continued) 

 
3. The Superintendent shall immediately notify the child’s parent or other person 

responsible for the child’s care that a report has been made. 
 
4. The written report to the Commissioner of the Department of Children and Families 

or his/her representative, concerning a certified school employee, shall also be sent 
by the Superintendent to the Commissioner of Education or his/her representative. 

 
5. The report shall contain information listed in Section G of this Board regulation. 
 
6. The Superintendent is obligated to immediately begin the investigation of the report 

with the Department of Children and Families.  The Superintendent may request 
assistance from the local police or state police in the investigation. 

 
7. If the Superintendent finds evidence of child abuse, neglect or sexual assault by a 

school employee, he/she must immediately notify the child’s parent or guardian, the 
local or state police, the Commissioner of Children and Families or his/her 
representative, and, in the case of an investigation of a certified school employee, 
the Commissioner of Education or his/her representative. 

 
8. When an investigation produces such evidence, and the employee in question is in a 

position requiring a certificate, the Superintendent must suspend the certified 
employee with pay and without diminution or termination of benefits, provided 
he/she notifies the Board of Education of the reasons for the suspension within 72 
hours thereafter. 

 
9. The suspension remains in effect until the Board takes action pursuant to CGS 10-

151 (Teacher Tenure Act). 
 
E. Investigation of the Report 

 
If the suspected abuser is a school employee, the Superintendent shall thoroughly 
investigate the report, provided that such investigation does not interfere with or impede 
DCF’s investigation or the law enforcement agency’s investigation. In all other cases, 
DCF shall be responsible for conducting the investigation with the cooperation and 
collaboration of the Board, as appropriate.  To the extent feasible, this investigation shall 
be coordinated with the Commissioner of Children and Families or the police in order to 
minimize the number of interviews of any child and to share information with other 
persons authorized to conduct an investigation of child abuse and neglect.  When 
investigating a report, the Superintendent shall endeavor to obtain, when possible, the 
consent of parents or guardians or other persons responsible for the care of the child, to 
interview the child, except in those cases in which there is reason to believe that the 
parents or guardians or other persons responsible for the care of such child are the 
perpetrators or the alleged abusers. 
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E. Investigation of the Report (continued) 

 

The investigation shall include an opportunity for the suspected abuser to be heard with 

respect to the allegations contained within the report.  During the course of an 

investigation of suspected abuse by a school employee, the Superintendent may suspend 

the employee with pay or may place the employee on administrative leave with pay 

pending the outcome of the investigation. 

 

1. Evidence of Abuse by Certified School Employee:  After an investigation has 

been completed and the Commissioner of Children and Families, based upon the 

results of such investigation, has reasonable cause to believe that a child has been 

abused, neglected or sexually assaulted by an employee in a position requiring a 

certificate, the Commissioner shall notify the Superintendent of such finding and 

shall provide records, whether or not created by the Department of Children and 

Families, concerning such investigation to the Superintendent, who shall suspend 

the employee, if not previously suspended, with pay and without diminution or 

termination of benefits.  Within 72 hours after such suspension, the Superintendent 

shall notify the Board of Education and the Commissioner of Education, or his/her 

representative, of the reasons for the conditions of suspension.  The Superintendent 

shall disclose records received from the Department of Children and Families to the 

Commissioner of Education and the Board of Education, or its attorney, for the 

purposes of review of employment status or certification.  Any decision of the 

Superintendent concerning such suspension shall remain in effect until the Board of 

Education acts, pursuant to the provisions of Connecticut General Statutes. 

 

Regardless of the outcome of any investigation by DCF and/or the police, the 

Superintendent and/or the Board, as appropriate, may take disciplinary action up to 

and including termination of employment in accordance with the provisions of any 

applicable collective bargaining agreement and/or statute, if the Superintendent’s 

investigation produces evidence that a child has been abused by a certified school 

staff member. 

 

If the contract of employment of a certified school employee is terminated as a 

result of an investigation into reports of child abuse and neglect, the Superintendent 

shall notify the Commissioner of Education, or his/her representative, within 72 

hours of such termination. 

 

2. Evidence of Abuse by Other School Staff:  If the investigation by the 

Superintendent and/or Commissioner of Children and Families did produce 

evidence that a child has been abused by a non-certified school staff member, the 

Superintendent and/or the Board, as appropriate, may take disciplinary action up to 

and including termination of employment. 
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F. Delegation of Authority by Superintendent 

 

The Superintendent may appoint a designee for the purposes of receiving and making 

reports, notifying and receiving notification or investigating reports pursuant to this 

policy. 

 

G. Contents of All Reports 

 

Any report made pursuant to this policy shall contain the following information, if 

known: 

 

1. the names and addresses of the child and his/her parents or other persons 

responsible for his/her care; 

2. the age of the child; 

3. the gender of the child; 

4. the nature and the extent of the child’s injuries, maltreatment or neglect that has 

occurred; 

5. the approximate date and time the injury or injuries, maltreatment or neglect 

occurred; 

6. information concerning any previous injury or injuries to, or maltreatment or 

neglect of, the child or his/her siblings; 

7. the circumstances in which the injury or injuries, maltreatment or neglect came to 

be known to the reporter; 

8. the name of the person or persons suspected to be responsible for causing such 

injury or injuries, maltreatment or neglect; and 

9. The reasons such person or persons are suspected of causing such injury or injuries, 

maltreatment or neglect;  

10. Any information concerning any prior cases in which such person or persons have 

been suspected of causing an injury, maltreatment or neglect of a child; and 

11. whatever action, if any, was taken to treat, provide shelter or otherwise assist, the 

child. 

 

For purposes of this section pertaining to the required reporting, a child includes any 

victim under eighteen years of age educated in a technical high school or District school. 

Any person who intentionally and unreasonable interferes with or prevents the making of 

the required report or attempts to conspire to do so shall be guilty of a class D felony, 

unless such individual is under eighteen years of age or educated in the technical high 

school system or in a district school, other than part of an adult education program. 
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H. Removal of Clothing 

 

In the event that visual confirmation of injury or neglect is necessary, only the school 

nurse or school physician may make a request to remove the child’s clothing.  Neither a 

school nurse nor a school physician may remove or insist that a child remove clothing to 

confirm suspected abuse or neglect, except in those circumstances where there is a need 

for emergency medical treatment.  The school nurse or school physician may request that 

a child remove clothing when the following three conditions exist: 

 

1. a child by word or action, has identified a particular injury, the extent of which can 

only be determined by removing the child’s clothing; 

2. the examination is necessary to determine whether medical attention is required and 

not merely to confirm suspected abuse; 

3. the request is made in such a manner that the child clearly understands that 

compliance with the request is optional and that no adverse consequences will result 

from a refusal to comply. 

 

In addition to the school nurse or school physician, a staff member of the same sex as the 

child will be present during such an examination. 

 

I. Emergency Care 

 

If a school nurse or school medical adviser is not readily available and there is a need for 

emergency first aid, other public school personnel who have completed a course in first 

aid may render emergency first aid to the child.  A person providing such aid is not liable 

for civil damages for any personal injuries which result from acts or omissions in 

rendering the emergency first aid. 

 

Transportation for a child to a hospital in an emergency situation that may be a result of 

abuse or neglect will be provided to the same extent as it would be provided to any other 

child in need of emergency service. 

 

J. Role of Department of Children and Families 

 

1. Determination of Need (In-School Interview) 

 

If the Child Study Team or the Principal believes that an interview in the school 

setting may be necessary in order to protect the child, the Department of Children 

and Families must be notified as early in the school day as possible.  DCF will 

advise school personnel whether the child must be interviewed in the school. 
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J. Role of Department of Children and Families (continued) 

 

If the DCF determines that a school interview is appropriate, the DCF social worker 

will notify the building Principal prior to the school visit. The DCF worker will 

provide the building Principal or Principal’s designee with DCF notification upon 

request. 

 

Should the DCF social worker not arrive as scheduled and school personnel decide 

that the retention of the child beyond the school day is necessary to protect the 

child’s physical well-being, the principal or his/her designee must attempt to notify 

the parents of the child.  If reasonable attempts to notify the parents fail, the 

principal will notify the police of the child’s retention. 

 

2. Process (In-school Interview) 

 

The school will provide a private place for the DCF worker to interview the child.  

School personnel will not be a part of the interview unless specifically asked to do 

so.  In either event, the investigation is to be conducted solely by the DCF worker. 

 

If during the course of the investigation, the DCF worker requests the removal of 

clothing worn by the child, the examination will be made by the school nurse or the 

school physician in the presence of the DCF worker in accordance with the 

procedures outlined above. 

 

3. Removal from the Home and/or School 

 

If the DCF has probable cause to believe that the child is suffering from serious 

physical illness or injury or is in immediate danger from his/her surroundings, and 

that immediate removal from such surroundings is necessary to ensure the child’s 

safety, the DCF may remove or authorize a law enforcement official to remove the 

child from such surroundings without the consent of the child’s parent or guardian.  

If removal of the child from the school is determined, the DCF shall inform the 

building Principal of the removal. 

 

It is the responsibility of the DCF to notify the parents of any activities or actions 

taken by the DCF following the interview. 
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K. Special Reporting Procedures Concerning Suspected Abuse or Neglect of Mentally 

Retarded Persons 

 

In addition to the reporting procedures set forth above, Connecticut General Statutes 

require that certain school personnel, including teachers, licensed nurses, psychologists 

and social workers report any suspected abuse or neglect of mentally retarded persons 

over the age of 18.  It is the policy of the Board of Education to require ALL 

EMPLOYEES of the Board of Education to comply with the following procedures in 

connection with the suspected abuse or neglect, as defined below, of any mentally 

retarded person over the age of 18. 

 

1. Definitions – For the purposes of this policy: 

 

“Abuse” means the willful infliction of physical pain or injury or willful 

deprivation by a caretaker of services which are necessary to the person’s health or 

safety. 

 

“Neglect” means a situation where a mentally retarded person either is living alone 

or is not able to provide for himself/herself the services which are necessary to 

maintain his/her physical and mental health or is not receiving such necessary 

services from the caretaker. 

 

2. Reporting Procedures – If an employee has reasonable cause to suspect that a 

mentally retarded person has been abused or neglected, he/she shall, within five 

calendar days, make an oral report to the Director of the Office of Protection and 

Advocacy for Persons with Disabilities, to be followed by a written report within 

five additional calendar days, or shall immediately notify the Superintendent in 

order for the Superintendent to make such oral and written reports to the Office of 

Protection and Advocacy.  In the event that an employee makes a report to the 

Office of Protection and Advocacy, the employee shall immediately notify the 

Superintendent. 

 

3. Contents of Report – Any such report shall contain the following information: 

 

a. the name and address of the allegedly abused or neglected person; 

b. a statement from the reporter indicating a belief that the person is mentally 

retarded, together with information indicating that the person is unable to 

protect himself or herself from abuse or neglect; 

c. information concerning the nature and extent of the abuse or neglect; and 

d. any additional information which the reporter believes would be helpful in 

investigating the report or in protecting the mentally retarded person. 
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K. Special Reporting Procedures Concerning Suspected Abuse or Neglect of Mentally 

Retarded Persons (continued) 

 

4. Investigation of Report – If the suspected abuser is a school employee, the 

Superintendent shall thoroughly investigate the report following the procedures 

regarding the investigation of reports of child abuse set forth in paragraph (E) 

above. 

 

If the investigation by the Superintendent and/or the Office of Protection and 

Advocacy produces evidence that a mentally retarded person has been abused by a 

school employee, the Superintendent and/or the Board, as appropriate, may take 

disciplinary action, up to and including termination of employment. 

 

L. Disciplinary Action for Failure to Follow Policy 

 

Any employee who fails to comply with the requirements of this policy shall be subject 

to discipline, up to and including termination of employment. 

 

Other Penalties: 

 

• Financial penalty of between $500 and $2,500 may be levied against the 

mandated reporter; penalty is to be paid by the mandated reporter. 

• Participation in an educational training program at the personal expense of the 

mandated reporter, as decided by DCF. 

• Written notification to the Commissioner of Education by the state’s attorney for 

being a mandated reporter who failed to report. 

 

ADDITIONAL SANCTIONS OF P.A. 02-138:  AN ACT CONCERNING 

PENALTIES FOR SEXUAL ASSAULT OF A MINOR, CIVIL AND CRIMINAL 

STATUTES OF LIMITATIONS IN SEXUAL ASSAULT CASES, REPORTING 

AND INVESTIGATION OF CHILD ABUSE AND NEGLECT, DISCLOSURE OF 

RECORDS OF TEACHER MISCONDUCT. . . .  

 

• Expands significantly the statutes of limitations for certain criminal and civil 

matters related to sexual abuse, sexual exploitation and sexual assault of a minor. 

• Increases the penalties for various sex crimes in cases where the victim is under 

16 years of age. 

• Creates an exception to the statutes concerning teacher performance and 

evaluation that makes a teacher’s personal misconduct records public and subject 

to disclosure under FOI without the teacher’s consent. 
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M. Non-Discrimination Policy 

 

The Board of Education shall not discharge or in any manner discriminate or retaliate 

against any employee who, in good faith, makes a report pursuant to this policy or 

testifies or is about to testify in any proceeding involving abuse or neglect. 

 

N. Training 

 

All District employees are required to complete a training program pertaining to the 

accurate and prompt reporting of abuse and neglect, made available by the Commissioner 

of Children and Families. In addition, all employees must complete a refresher program 

at least once every three years. Employees hired before July 1, 2011 must complete the 

refresher training program by July 1, 2012 and must retake it once every three years 

thereafter. 

 

The School Principal shall annually certify to the Superintendent that each school 

employee working at his/her school has completed the required initial training and the 

refresher training. 

 

O. Confidential Rapid Response Team 

 

The District will establish a confidential rapid response team to coordinate with DCF to 

(1) ensure prompt reporting of suspected child abuse or neglect; or 1st, 2nd, 3rd, or 4th 

degree sexual assault; 1st degree aggravated sexual assault; or 3rd degree sexual assault 

with a firearm of a student not enrolled in adult education by a school employee; and (2) 

provide immediate access to information and individuals relevant to DCF’s investigation 

of such cases. 

 

The confidential rapid response team consists of a local teacher, the Superintendent, a 

local police officer, and any other person the Board of Education deems appropriate. 

 

DCF, along with a multidisciplinary team, is required to take immediate action to 

investigate and address each report of child abuse, neglect or sexual abuse in any school. 

 

P. Hiring Prohibitions 

 

The Board of Education will not employ anyone who was terminated or resigned after a 

suspension based on DCF’s investigation, if he or she has been convicted of (1) child 

abuse or neglect; or (2) 1st, 2nd, 3rd, or 4th degree sexual assault; 1st degree aggravated 

sexual assault; or 3rd degree sexual assault with a firearm of a student who is not enrolled 

in adult education. 
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P. Hiring Prohibitions (continued) 

 

The Board of Education will not employ an individual who was terminated or resigned, if 

he or she (1) failed to report the suspicion of such crimes when required to do so; or (2) 

intentionally and unreasonably interfered with or prevented a mandated reporter from 

carrying out this obligation or conspired or attempted to do so. This applies regardless of 

whether an allegation of abuse, neglect, or sexual assault has been substantiated. 

 

(cf. 4112.5/4212.6 – Personnel Records) 

(cf. 5141.511 – Sexual Abuse Prevention and Education Program) 
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Indicators of Physical Abuse 

 

HISTORICAL 

 

• Delay in seeking appropriate care after injury 

• No witnesses 

• Inconsistent or changing descriptions of accident by child and/or parent 

• Child's developmental level inconsistent with history 

• History of prior "accidents" 

• Absence of parental concern 

• Child handicapped (physically, mentally, developmentally) or otherwise perceived as 

"different" by parent 

• Unexplained school absenteeism 

• History of precipitating crisis 

 

PHYSICAL 

 

• Soft tissue injuries on face, lips, mouth, back, buttocks, thighs or large areas of the 

torso 

• Clusters of skin lesions; regular patterns consistent with an implement 

• Shape of lesions inconsistent with accidental bruise 

• Bruises/welts in various stages of healing 

• Burns; pattern consistent with an implement on soles, palms, back, buttocks and 

genitalia; symmetrical and/or sharply demarcated edges 

• Fractures/dislocations inconsistent with history 

• Laceration of mouth, lips, gums or eyes 

• Bald patches on scalp 

• Abdominal swelling or vomiting 

• Adult-size human bite mark(s) 

• Fading cutaneous lesions noted after weekends or absences 

• Rope marks 

 

BEHAVIORAL 

 

• Wary of physical contact with adults 

• Affection inappropriate for age 

• Extremes in behavior, aggressiveness/withdrawal 

• Expresses fear of parents 

• Reports injury by parent 

• Reluctance to go home 

• Feels responsible (punishment "deserved") 

• Poor self-esteem 

• Clothing covers arms and legs even in hot weather 

 

Compiled from several sources and clinical experiences.  Reprinted with permission copyright 1989, School Nurse. 
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Indicators of Sexual Abuse 

 

HISTORICAL 

 

• Vague somatic complaints 

• Excessive school absence 

• Inadequate supervision at home 

• History of urinary tract infection or vaginitis 

• Complaint of pain; genital, anal or lower back/abdominal 

• Complain of genital itching 

• Any disclosure of sexual activity, even if contradictory 

 

PHYSICAL 

 

• Discomfort in walking, sitting 

• Evidence of trauma or lesions in and around mouth 

• Vaginal discharge/vaginitis 

• Vaginal or rectal bleeding 

• Bruises, swelling or lacerations around genitalia, inner thighs 

• Dysuria 

• Vulvitis 

• Any other signs or symptoms of sexually transmitted disease 

• Pregnancy 

 

BEHAVIORAL 

 

• Low self-esteem 

• Change in eating patterns 

• Unusual new fears 

• Regressive behaviors 

• Personality changes (hostile/aggressive or extreme compliance) 

• Depression 

• Decline in school achievement 

• Social withdrawal; poor peer relationships 

• Indicates sophisticated or unusual sexual knowledge for age 

• Seductive behavior, promiscuity or prostitution 

• Substance abuse 

• Suicide ideation or attempt 

• Runaway 

 

 

Compiled from several sources and clinical experiences.  Reprinted with permission copyright 1989, School Nurse. 
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Indicators of Emotional Abuse 

 

 

HISTORICAL 

 

• Parent ignores/isolates/belittles/rejects/scapegoats child 

• Parent's expectations inappropriate to child's development 

• Prior episode(s) of physical abuse 

• Parent perceives child as "different" 

 

PHYSICAL 

 

• (Frequently none) 

• Failure to thrive 

• Speech disorder 

• Lag in physical development 

• Signs/symptoms of physical abuse 

 

BEHAVIORAL 

 

• Poor self-esteem 

• Regressive behavior (sucking, rocking, enuresis) 

• Sleep disorders 

• Adult behaviors (parenting siblings) 

• Antisocial behaviors 

• Emotional or cognitive developmental delay 

• Extremes in behavior - overly aggressive/compliant 

• Depression 

• Suicide ideation/attempt 

 

 

 

 

 

 

 

 

 

 

 

 

Compiled from several sources and clinical experiences.  Reprinted with permission copyright 1989, School Nurse. 
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Indicators of Neglect 

 

HISTORICAL 

 

• High rate of school absenteeism 

• Frequent visits to school nurse with nonspecific complaints 

• Inadequate supervision, especially for long periods and for dangerous activities 

• Child frequently unattended; locked out of house 

• Parental inattention to recommended medical care 

• No food intake for 24 hours 

• Home substandard (no windows, doors, heat); dirty, infested, obvious hazards 

• Family member addicted to drugs/alcohol 

 

PHYSICAL 

 

• Hunger, dehydration 

• Poor personal hygiene, unkempt, dirty 

• Dental caries (tooth decay)/poor oral hygiene 

• Inappropriate clothing for weather/size of child, clothing dirty; wears same clothes 

day after day 

• Constant fatigue or listlessness 

• Unattended physical or health care needs 

• Infestations 

• Multiple skin lesions/sores from infection 

 

BEHAVIORAL 

 

• Comes to school early, leaves late 

• Frequent sleeping in class 

• Begging for/stealing food 

• Adult behavior/maturity (parenting siblings) 

• Delinquent behaviors 

• Drug/alcohol use/abuse 

 

 

 

 

 

 

Compiled from several sources and clinical experiences.  Reprinted with permission copyright 1989, School Nurse. 
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Department of Children & Families 
CARELINE 

 

To make a child abuse or neglect report, please call  

1-800-842-2288  (TDD: 1-800-624-5518) 

 

 

The Careline is staffed by full-time, highly-skilled professionals of the Department 

who receive and process reports of alleged child abuse and neglect. The Careline 

worker gathers critical information from the caller to determine if a report meets 

Connecticut's statutory criteria for child abuse or neglect. Those reports that meet 

the criteria are forwarded to a Department of Children & Families (DCF) case 

investigator for prompt and appropriate action. 
 

Current law requires that DCF make its best effort to begin an investigation within 

two hours if there is imminent risk of physical harm and within 72 hours for other 

reports. 
 

In situations where it has been determined that an investigation is not warranted, 

the Careline worker may refer the caller to an appropriate service program in 

his/her community. 
 

If child abuse or neglect is substantiated, a case may be opened by the Department 

for protective services provided by staff from the DCF Regional Office or sub-

office covering the child's hometown. 
  

http://www.ct.gov/dcf/cwp/view.asp?a=2534&Q=532140#Careline 
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Physical Exercise and Discipline of Students  

 

The Board of Education (Board) recognizes that a positive approach toward exercise and 

physical activity is important to the health and well-being of students. The Board requires that 

each student in elementary school shall have not less than twenty minutes daily in total devoted 

to physical exercise, except that a Planning and Placement Team may alter such schedule for a 

child requiring special education and related services. Further, the Board permits, in its 

elementary schools, including an additional amount of time, beyond the required twenty minutes 

for physical exercise, devoted to undirected play during the regular school day, subject to the 

approval of the building administration. 

 

All aspects of the school experience should encourage students to have a healthy attitude toward 

exercise and promote the life-long enjoyment of physical activity. Therefore, when school 

employees impose disciplinary consequences for student misconduct during the regular day, the 

following restrictions shall apply: 

 

1. Loss of Recess as Disciplinary Consequence 

Except as provided below, school employees may NOT prevent a student in elementary 

school from participating in the entire time devoted to physical exercise or undirected 

play in the regular school day as a form of discipline. Recess and other physically active 

learning opportunities may include movement-oriented learning activities in the academic 

environment, physical activity breaks, and regularly scheduled school wide routines and 

events that engage students in physical activity that is the time devoted each day (at least 

20 minutes) to physical exercise in the District’s elementary schools. 

Loss of recess or other physically active learning opportunities as a form of discipline 

may be permitted on a case-by-case basis if approved in writing by the building 

administration prior to the imposition of the discipline. Such approval may be granted for 

safety reasons, as a last resort before in-school suspension, or in extraordinary situations 

when alternative strategies to address student misconduct have been ineffective.  

This restriction shall not apply to students who are receiving in-school suspension. 

School employees may prevent or restrict recess when: 

a. a student poses a danger to the health or safety of other students or school personnel 

or 

b. it is limited to the shorter recess period if there are two or more recess periods in the 

school day, so long as the student is allowed to participate in at least 20 minutes of 

physical activity during the school day. 
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Physical Exercise and Discipline of Students  

 

1. Loss of Recess as Disciplinary Consequence (continued) 

Recess prevention or restriction may be imposed only once during a school week, unless 

the student is a danger to the health or safety of other students or school personnel. 

Recess prevention or restriction is not allowed for a student’s failure to complete their 

work on time or for the student’s academic performance. Discipline may be imposed 

before recess begins and/or imposed during recess. Appropriate interventions shall be 

used to redirect a student’s behavior during recess. 

2. Physical Activity as Punishment 

School employees may NOT require students enrolled in grades K-12, inclusive, to 

engage in physical activity as a form of discipline during the school day. 

 

3. Wellness Instruction 

School employees shall not prevent students from participating in physical exercise or 

undirected play during wellness instruction as a form of discipline. 

This restriction does not apply to brief periods of respite/time-outs, referrals to the 

building administrator, or for safety reasons. 

At no time shall an entire class be prevented from participating in wellness instruction or 

physical exercise activity as a disciplinary consequence. 

 

The Superintendent of Schools is authorized to develop guidelines to implement this policy. 

 

Nothing in this policy shall prevent a school employee from acting in accordance with an 

Individualized Education Plan (IEP) developed by the student’s Planning and Placement Team 

(PPT). 

 

For the purpose of this policy, “school employee” means a teacher, substitute teacher, school 

administrator, school superintendent, guidance counselor, school counselor, psychologist, social 

worker, nurse, physician, school paraprofessional or coach employed by the Board or working in 

a public elementary, middle or high school; or any other individual who, in the performance of 

his or her duties, has regular contact with students and who provides services to, or on behalf of 

students enrolled in a public elementary, middle or high school, pursuant to a contract with the 

Board. 

 

Any employee who fails to comply with this policy will be subject to discipline, up to and 

including termination of employment. Any contracted individual who provides services to or on 

behalf of District students and who fails to comply with the requirements of this policy may be 

subject to having his/her contract for services suspended by the District. 



P5144.4(c) 
 

 

 

Students 
 

Discipline 

 

Physical Exercise and Discipline of Students  

 

 

(cf. 6142.10 – Health Education Program) 

(cf. 6142.101 – Wellness) 

(cf. 6142.61 – Physical Activity) 

(cf. 6142.6 – Physical Education) 

 

Legal Reference: Connecticut General Statutes 

 

10-221o Lunch periods. Recess. (as amended by P.A. 12-116, An Act 

Concerning Educational Reform, P.A. 13-173, An Act Concerning 

Childhood Obesity and Physical Exercise in Schools and P.A. 19-173 An 

Act Concerning the Improvement of Child Development Through Play) 

 

10-221u Boards to adopt policies addressing the use of physical activity as 

discipline. (as amended by PA 18-15) 

 

PA 22-81 An Act Expanding Preschool and Mental and Behavioral 

Services for Children. 
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New Fairfield Public Schools
Textbook Selection Information

Date of Recommendation: 9/6/22
Staff Member Making the Recommendation: Gadwah

Course: Popular Music and Diversity in American Society
Grade(s): 10-12

Title: Pop, Rock, & Soul Reader, 4th ed.
Author(s): Davis Brackett
Publisher: Oxford University Press
Date: 2019

Readability:

The following criteria were adopted and/or adapted from the American Library
Association Workbook for Selection Policy Writing.

1. Learning resources shall support and be consistent with the general
educational goals of the state and the district and the aims and objectives of
individual schools and specific courses.

a. This text supports the school and district goal of offering music study
other than ensemble participation by offering a study of music history
rather than music performance.

2. Learning resources shall be chosen to enrich and support the curriculum and
the personal needs of users.

a. This text will support our study of the history of popular music in America
by offering a comprehensive overview of the subject by way of a list of
representative musical selections from various eras.

3. Learning resources shall meet high standards of quality in format, visual
quality and presentation:

a. This textbook is recommended by UCONN for their ECE program, and as
such is of a high standard.

4. Learning resources shall be appropriate for the subject area and for the age,
emotional development, ability level, learning styles, and social development
of the students for whom the materials are selected.

a. This text provides a variety of information about the history of popular
music in America in a style that is accessible to the high school student
population.

5. Learning resources shall promote an appreciation of cultural diversity.



a. This text includes an overview of representative music selections from
diverse groups in America, including races, cultures, and backgrounds.

6. The publisher provides appropriate support materials

a. There is a website and other resources for the publisher and textbook, as
well as the resources provided through the UCONN ECE program.

7. Price per book and the number needed: $69.99 x 10 copies

https://global.oup.com/academic/product/the-pop-rock-and-soul-reader-97801908
43588?q=pop%20rock%20soul&lang=en&cc=us

https://global.oup.com/academic/product/the-pop-rock-and-soul-reader-9780190843588?q=pop%20rock%20soul&lang=en&cc=us
https://global.oup.com/academic/product/the-pop-rock-and-soul-reader-9780190843588?q=pop%20rock%20soul&lang=en&cc=us


New Fairfield Public Schools
Textbook Selection Information

Date of Recommendation: 9/6/22
Staff Member Making the Recommendation: Gadwah

Course: Popular Music and Diversity in American Society
Grade(s): 10-12

Title: American Popular Music: From Minstrelsy to MP3, 6th ed.
Author(s): Larry Starr, Christopher Waterman
Publisher: Oxford University Press
Date: 2021

Readability:

The following criteria were adopted and/or adapted from the American Library
Association Workbook for Selection Policy Writing.

1. Learning resources shall support and be consistent with the general
educational goals of the state and the district and the aims and objectives of
individual schools and specific courses.

a. This text supports the school and district goal of offering music study
other than ensemble participation by offering a study of music history
rather than music performance.

2. Learning resources shall be chosen to enrich and support the curriculum and
the personal needs of users.

a. This text will support our study of the history of popular music in America
by offering a comprehensive overview of the subject.

3. Learning resources shall meet high standards of quality in format, visual
quality and presentation:

a. This textbook is recommended by UCONN for their ECE program, and as
such is of a high standard. Text contains historical information, as well as
inset information regarding specific pieces of music relevant to the topic
being discussed. Online resources include review quizzes and flash cards
for every chapter.

4. Learning resources shall be appropriate for the subject area and for the age,
emotional development, ability level, learning styles, and social development
of the students for whom the materials are selected.

a. This text provides a variety of information about the history of popular
music in America in a style that is accessible to the high school student
population.



5. Learning resources shall promote an appreciation of cultural diversity.

a. This text includes history of music from diverse groups in America,
including races, cultures, and background, and the impact that those
diverse groups have had on the history of music. In particular, the text
focuses on three “streams” that have impacted American popular music
development - the European-American Stream, the African-American
Stream, and the Latin-American Stream.

6. The publisher provides appropriate support materials

a. There is a website and other resources for the publisher and textbook, as
well as the resources provided through the UCONN ECE program.

7. Price per book and the number needed: $114.95 x 10 copies

https://global.oup.com/academic/product/american-popular-music-978019754331
3?lang=en&cc=us

https://global.oup.com/academic/product/american-popular-music-9780197543313?lang=en&cc=us
https://global.oup.com/academic/product/american-popular-music-9780197543313?lang=en&cc=us
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