
Board of Education Regular Meeting 2021
Thursday, November 4, 2021 7:00 PM
BOE Meeting Access: BOE (11/4/21 at 7 p.m.) Web: 
https://zoom.us/j/93273015730 Dial In: (929) 205-6099 Meeting ID: 932 7301 
5730 , 3 Brush Hill Road, New Fairfield, CT 06812

I. CALL TO ORDER

II. PLEDGE OF ALLEGIANCE

III. APPROVAL OF THE MINUTES 

III.A. October 21, 2021 - Regular
IV. APPROVAL OF THE AGENDA

V. PUBLIC PARTICIPATION -The Board welcomes public 
participation. Pursuant to our Board Policy, 
public participation is limited to no more than 
three (3) minutes per speaker and a total of no 
more than fifteen (15) minutes. People who wish 
to speak longer are encouraged to attend any 
and all related subcommittee meetings where 
most of the board’s groundwork is done. We 
value your input, but due to these time 
limitations, we ask you to be concise and to 
observe the rules of common courtesy. [9320(a) 
of Board Bylaws]

VI. BOARD AND ADMINISTRATIVE COMMUNICATIONS

VI.A. Chairman’s Report

VI.B. Superintendent’s Report

VI.C. Student Representatives’ Report

VI.D. Committee Reports 

VI.D.1. Curriculum (Dominic Cipollone)  

VI.D.2. Policy (Samantha Mannion) 

VI.D.3. Communications/Community Outreach 
Subcommittee (Kathy Baker)

VI.D.4. Field Fees (Ed Sbordone) 

VI.E. Liaison Reports - none

VII. INFORMATION ITEMS

VII.A. MHHS PTO Read-a-thon

VII.B. Superintendent Goals with Strategy Map and 
Action Plans



VII.C. Test Data

VII.D. Board of Education 2022 Regular Meeting Dates

VII.E. COVID Update

VII.F. New Course Proposals (First Review)

VII.F.1. Culinary Practicum

VII.F.2. Music Tech I

VII.G. BOE Policies (First Reading)

VII.G.1. Policy 1110.1 - Parent Involvement 

VII.G.2. Policy 1110 - Communications with the Public

VII.G.3. Policy 4131 - Staff Development

VII.G.4. Policy 5112 - Ages of Attendance

VII.G.5. Policy 5141 - Student Health Services

VII.H. New Fairfield High School/Consolidated School 
Building Project Update

VIII. ACTION ITEMS

VIII.A.   ↵

VIII.B. Personnel Report
VIII.C. Board of Education Policies 

VIII.C.1. Policy 1120 – Public Participation at Board of 
Education Meetings

VIII.C.2. Policy 0200 – Goals for the Public Schools

VIII.C.3. Policy 3542.43 – Charging Policy

VIII.C.4. Policy 4118.11/4218.11 – Nondiscrimination

VIII.C.5. Policy 5113 – Attendance/Excuses/Dismissal

VIII.C.6. Policy 5113.2 – Truancy

VIII.C.7. Policy 5131.911 – Hazing – Bullying

VIII.C.8. Policy 5141.3 - Health Assessments and 
Immunizations

VIII.C.9. Policy 6159 – Individualized Education 
Program/Special Education Program

VIII.D. Board of Education Policies Suspension of the 
Rules [referring to Policy C-19-1250]
 

VIII.D.1. Policy C-19-1250 – Visitors, Volunteers and 



Access to Campus
IX. PUBLIC PARTICIPATION - The Board welcomes 

public participation. Pursuant to our Board 
Policy, public participation is limited to no 
more than three (3) minutes per speaker and a 
total of no more than fifteen (15) minutes. 
People who wish to speak longer are encouraged 
to attend any and all related subcommittee 
meetings where most of the board’s groundwork 
is done. We value your input, but due to these 
time limitations, we ask you to be concise and 
to observe the rules of common courtesy. 
[9320(a) of Board Bylaws]

X. FUTURE AGENDA ITEMS

XI. BOARD MEMBER COMMENTS

XII. ADJOURNMENT



 NEW FAIRFIELD BOARD OF EDUCATION 

NEW FAIRFIELD, CT 
 

The New Fairfield Board of Education held a regular meeting on Thursday, October 21, 2021, 
at 7:00 p.m. in the New Fairfield Community Room, 33 Route 37, New Fairfield, CT. 

 

MINUTES – October 21, 2021 
 

PRESENT: Peggy Katkocin (Chairman), Kathy Baker, Dominic Cipollone, Greg Flanagan, 

Kimberly LaTourette, Samantha Mannion, Rick Regan, Ed Sbordone and Stephanie Strazza 

 

ABSENT:   None 

 

ALSO PRESENT: Superintendent of Schools Dr. Pat Cosentino, Assistant Superintendent of 

Schools Julie Luby, Director of Business and Operations Dr. Richard Sanzo, Director of Instructional 

Technology and Communications Dr. Karen Fildes, Pupil Personnel Director Katherine Matz, High 

School Principal James D’Amico, Middle School Principal Christine Baldelli, Middle School 

Assistant Principal Cheryl Milo, Consolidated School Principal Rob Spino, Special Education 

Supervisor Melissa Busnel and High School Library Media Specialist Christine Haddad 

 

I. CALL TO ORDER: Chairman Peggy Katkocin called the meeting to order at 7:01 p.m.  

 

II. PLEDGE OF ALLEGIANCE 

 

III.  APPROVAL OF MINUTES 

A.  October 7, 2021 - Regular meeting - approved by consensus with a correction under the 

discussion of BOE Policies to read “Public Participation Policy” instead of just “Public Policy.” 

    

IV. APPROVAL OF AGENDA - Approved by consensus 

 

V.  PUBLIC PARTICIPATION 

Tim Blair spoke of his concerns regarding Open Choice for New Fairfield schools.  

 

VI.  BOARD AND ADMINISTRATIVE COMMUNICATIONS 

            A.  Chairman’s Report - Peggy Katkocin spoke of the following: 

•  There was a wonderful groundbreaking ceremony for the high school held on Wednesday, 

October 20th.   

            B.  Superintendent’s Report - Superintendent of Schools Dr. Pat Cosentino spoke of the  

following:  

• Noted that the groundbreaking ceremony for the high school was very successful. 

• It has been a great Homecoming week at the high school.  

• All athletic teams are doing well this season. 

• The district is in need of substitutes and paraprofessionals. 

• Congratulated Paul Gouveia and Julie Gorman on their hard work with the CABE 

calendar that won an award again this year.  

• Introduced John Antonetti to speak about Professional Development.  

            John Antonetti spoke of the process and journey for Professional Development and how it can 

be applied in New Fairfield.  

 



            C.  Student Representative Report - None 

            D.  Committee Reports 

      1. Business Operations Resource Management - Ed Sbordone noted that this 

subcommittee met on October 21st and discussed the monthly summary of Budget vs. Actual 

and quarterly summary of Budget vs. Projected. There was a Google Vault reconciliation with 

no issues. Quarterly budget transfers are on tonight’s agenda as an action item.  

            E.  Liaison Reports 

                  1.  Board of Finance- Ed Sbordone noted that the BOF met on October 20th and discussed: 

• Voted to recommend to a Town Meeting the appropriation of the BOS surplus for 

2020-2021 in the amount of $722,268.14. 

                  2.  Parks and Recreation Committee - Kimberly LaTourette noted that the Parks and Rec 

Commission meeting scheduled for October 19th was cancelled but the following events are 

scheduled: 

• Trick or Treat - Friday, October 22nd, 

• 5K Turkey Run - Sunday, November 21st, 

• Light Parade - Saturday, November 27th. 

                  3.  School Security and Safety Committee - Samantha Mannion noted that this 

subcommittee will now meet quarterly with their next meeting scheduled for January 10th.  

 

VII. INFORMATION ITEMS 

A. Vision of the Graduate 

Julie Luby gave a presentation of the Collective Vision of the Graduate. She spoke of the process to 

come up with this vision and questions that were asked of both staff and students in all four schools.  

She spoke of themes that have repeatedly came up among the staff and students. The Vision has been 

broken down to five attributes.  

 

B. New Fairfield High School Library Presentation 

New Fairfield High School Library Media Specialist Christine Haddad gave a presentation of the 

mission statement and the vision statement of the library and the plans and process to reach these 

goals.  

 

C. COVID Update 

Julie Luby gave a COVID update and presented the data for quarantine students to date. She spoke of 

the quarantine and noted that there has recently been adopted a 7-day quarantine allowing for a return 

on the 8th day. There was a brief discussion of students quarantined multiple times and ways to 

improve learning during quarantine. This will be reviewed again in November.  

 

There was a brief discussion of the possibility of vaccinating students aged 5-11 in the near future or 

the possibility of a test out of quarantine with a negative test. Dr. Cosentino encouraged everyone 

over the age of 12 to get vaccinated.  

 

D. Board of Education Policies (Second Reading) 

1. Policy 1120 - Public Participation at Board of Education Meetings 

2. Policy 0200 - Goals for the Public Schools 

3. Policy 3542.43 - Charging Policy 

4. Policy 4118.11/4218.11 - Nondiscrimination 

5. Policy 5113 - Attendance/Excuses/Dismissal 

6. Policy 5113.2 - Truancy 

7. Policy 5131.911- Hazing-Bullying 



8. Policy 5141.3 - Health Assessments and Immunizations 

9. Policy 6159 - Individualized Education Program/Special Education Program 

 

E. New Fairfield High School/Consolidated School Building Project Update 

Dr. Sanzo spoke of the building projects and noted that the foundation for the CELA project will be 

poured soon. He noted that he met with Finance Director Ed Sbordone to prepare the paperwork for 

the first round of State reimbursement for the first $5.7million of expenses for the CELA project. A 

reimbursement in the amount of approximately $1.9 million is expected.  

 

Dr. Sanzo spoke of a traveling classroom in the high school.  It is hopeful that feedback will be given 

from both teachers and students regarding this classroom. There will be a traffic pattern change at the 

high school at some point next week. This will shift parking, but it is not expected that there will be a 

reduction of parking spaces. A temporary parking lot by the Junior lot was approved in order to give 

more spots.  

 

VIII.  ACTION ITEMS 

             A. Personnel Report 

MOTION:  Kathy Baker made a motion to recommend to the full Board the approval of the 

Personnel Report for October 14, 2021, as recommended by the administration. Samantha Mannion 

seconded the motion. IN FAVOR: Kathy Baker, Dominic Cipollone, Greg Flanagan, Peggy 

Katkocin, Kimberly LaTourette, Samantha Mannion, Rick Regan, Ed Sbordone and Stephanie 

Strazza 

 

             B. Quarterly Fiscal Year 2021-2022 Budget Transfers 

MOTION: Ed Sbordone made a motion to recommend to the full Board of Education the requested 

quarterly FY 2021-22 budget transfers as presented. Dominic Cipollone seconded the motion.  

IN FAVOR: Kathy Baker, Dominic Cipollone, Greg Flanagan, Peggy Katkocin, Kimberly 

LaTourette, Samantha Mannion, Rick Regan, Ed Sbordone and Stephanie Strazza 

 

             C. Ratification of the Agreement between the New Fairfield Board of Education and the New 

Fairfield Paraprofessionals of CSEA, Chapter 141 SEIU Local 2001, CTW-July 1, 2020 to June 30, 

2025 - Executive Session 

 

             D. Ratification of the Agreement between the New Fairfield Board of Education and the New 

Fairfield Education Association July 1, 2022 to June 30, 2025 - Executive Session 

 

 IX.   PUBLIC PARTICIPATION 

Michelle O’Gara noted that the high school groundbreaking ceremony was very well done. She noted 

that she was impressed with the presentations from tonight’s meeting including “The Vision of the 

Graduate” and the High School Library Presentation.  

Kevin Herod spoke of his concerns regarding Open Choice. 

Amy Johnson spoke of concerns regarding Open Choice and suggested encouraging diversity in town 

instead of bringing them in from other towns. She thanked the Board of addressing the rules for 

Public Comment.  

State Representative Patrick Callahan spoke of concerns regarding Open Choice. 

 

X.  FUTURE AGENDA ITEMS - None 

 

 



XI.  BOARD MEMBER COMMENTS 

Stephanie Strazza noted that she enjoyed the presentation from the High School Library Media 

Specialist.  

Kathy Baker spoke in favor of continuing to have high school Parent/Teacher conferences via Zoom. 

Greg Flanagan also spoke in favor of Zoom conferences. He thanked everyone who spoke at Public 

Comment tonight.  

Dominic Cipollone spoke in support of Zoom conferences. He encouraged everyone to speak at 

Public Comment and encouraged everyone to vote.  

Ed Sbordone reminded everyone to be informed and get out and vote. 

Kimberly LaTourette spoke of Homecoming and noted her appreciation for the everyone in New 

Fairfield and was especially impressed how the town comes together to help families in need. 

Rick Regan noted that he enjoyed the “in-person” meetings.  

Peggy Katkocin thanked outgoing Board member Rick Regan for all his work and service to the 

Board of Education.   

The entire Board of Education thanked outgoing Board member Rick Regan for all his hard work on 

the Board.  

 

XII. EXECUTIVE SESSION FOR THE PURPOSE OF DISCUSSING DOCUMENTS 

RELATED TO PARAPROFESSIONAL CONTRACT NEGOTIATIONS AND NFEA 

CONTRACT NEGOTIATIONS 

 

MOTION: Peggy Katkocin made a motion to go into Executive Session at 8:44 p.m. to discuss  

documents related to Paraprofessional contract negotiations and NFEA contract negotiations and to 

invite Dr. Pat Cosentino and Dr. Rich Sanzo into the Executive Session. Kathy Baker seconded the 

motion. IN FAVOR: Kathy Baker, Dominic Cipollone, Greg Flanagan, Peggy Katkocin, Kimberly 

LaTourette, Samantha Mannion, Rick Regan, Ed Sbordone and Stephanie Strazza 

 

MOTION: Peggy Katkocin made a motion to come out of Executive Session at 9:05 p.m. Dominic 

Cipollone seconded the motion. IN FAVOR: Kathy Baker, Dominic Cipollone, Greg Flanagan, 

Peggy Katkocin, Kimberly LaTourette, Samantha Mannion, Rick Regan, Ed Sbordone and Stephanie 

Strazza 

 

MOTION: Greg Flanagan made a motion to recommend to the full Board to ratify the Agreement 

between the New Fairfield Board of Education and the New Fairfield Paraprofessionals of CSEA, 

Chapter 141 SEIU Local 2001, CTW- July 1, 2020 - June 30, 2025, and to authorize Kimberly 

LaTourette to sign the agreement. Peggy Katkocin seconded the motion.  IN FAVOR: Kathy Baker, 

Dominic Cipollone, Greg Flanagan, Peggy Katkocin, Kimberly LaTourette, Samantha Mannion, Rick 

Regan, Ed Sbordone and Stephanie Strazza 

 

MOTION: Greg Flanagan made a motion to recommend to the full Board the approval to ratify the 

agreement between the New Fairfield Board of Education and the New Fairfield Education 

Association - July 1, 2022 to June 30, 2025 and to authorize Peggy Katkocin to sign the agreement.  

Kathy Baker seconded the motion.  IN FAVOR: Kathy Baker, Dominic Cipollone, Greg Flanagan, 

Peggy Katkocin, Kimberly LaTourette, Samantha Mannion, Rick Regan, Ed Sbordone and Stephanie 

Strazza 

 

 

 

 



XV.  ADJOURNMENT 

MOTION: Peggy Katkocin made a motion to adjourn the meeting at 9:07 p.m. Kathy Baker 

seconded the motion. IN FAVOR: Kathy Baker, Dominic Cipollone, Greg Flanagan, Peggy 

Katkocin, Kimberly LaTourette, Samantha Mannion, Rick Regan, Ed Sbordone and Stephanie 

Strazza 

 

Respectfully submitted, 

Suzanne Kloos 
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NEW FAIRFIELD SUPERINTENDENT AND BOARD OF EDUCATION  

PRIORITIES AND GOALS LEADING TO  

ACTION STEPS AT THE DISTRICT AND SCHOOL LEVELS 

Dr. Patricia Cosentino 

                                August 19. 2021 

Updated 10.21.21 

 

 

PRIORITY  ACTION STEPS  SMART GOALS  PROGRESS 

1. The district will 

develop and implement a 

full-in person opening of 

school for all students.  

This will include CDC, 

DPH and CSDE 

guidelines.   

 

1a. The NFPS will 

collect vaccination data 

on staff and students to 

inform decision making.   

 

 

1. To participate in 

weekly and monthly 

meetings with the 

CSDE and DPH to 

ensure we are 

following all 

COVID-19 

protocols.. 

2. To work in 

conjunction with all 

school departments to 

coordinate opening 

including First 

Student, Aramark, all 

bargaining units, 

BASES program. 

3. To work with 

attorneys to ensure all 

leaves were 

compliant with laws 

and executive orders. 

4. To follow all Health 

and safety protocols 

based on the CDC 

and DPH. 

1. The Superintendent and the 

District administrative team 

will work to keep all 

schools open believing that 

having all students in 

school is what is best for 

them.  

2. NFPS will do everything 

possible to keep students 

and staff in school.  

Mitigation strategies will be 

followed and health and 

safety of all staff and 

students will remain 

paramount.  

3. The Superintendent will 

participate in all Zoom calls 

with DPH on Tuesday 

mornings at 8 a.m., the 

Commissioner of 

Education’s monthly calls 

on Friday afternoons, the 

WCSA Supt. meetings on 

Thursday mornings at 9 

a.m. 

● COVID dashboard is 

updated weekly by school 

nurses and live on the 

district website 

● Video messages have 

been created to share 

COVID and vaccine 

related information with 

the NF community 

● Parent of students 

identified as having close 

contact with a COVID-19 

case in the school receive 

detailed quarantine 

information drafted in 

conjunction with DPH in 

a swift manner, including 

the ability to follow up 

with school nurses 
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5. The Supt. will work 

with the NFHD and 

the town coaches to 

share COVID 

information.  

6. Vaccination data will 

be posted each week 

on the Data 

Dashboard. 

7. Quarantine School 

(Q-School) will be 

used each day to 

allow students to 

continue to be 

educated when they 

are quarantined.  

Flexible scheduling 

and programming 

will be needed to 

ensure that students 

are getting what they 

need when they are 

quarantined. 

4. The Superintendent will 

communicate regularly with 

all stakeholders when there 

is a COVID case and when 

important information 

needs to be shared.   

2. The district will 

prioritize improved 

student achievement in 

mathematics through 

advances in resources, 

curriculum, instruction,  

and assessment.  

Achievement will be 

evidenced through 

multiple measures. The 

district will focus on 

closing the achievement 

gap between regular and 

See Strategy Map #3 
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special education student 

(Student Achievement)  

3.  The district will 

provide all students with 

high quality instruction 

and coherent and aligned 

curricula, resources, and 

assessments in an 

adaptive and flexible 

learning environment. 

 
 

3a. The district will plan 

to use ESSER funds to 

provide student and staff 

supports including new 

coaches and 

interventionists and 

additional SEL 

personnel.  

See Strategy Map #2   

4.  The district will 

provide meaningful 

professional learning on 

moving all staff across 

the rigor divide and 

facilitating the success of 

the district’s vision/goals, 

student achievement, and 

individual professional 

growth  

See Strategy Map #3   

5. The district will 

increase extracurricular 

opportunities for students 

in grades 6-12 and 

1. The district has been 

encouraging teachers 

to offer new clubs 

and extracurricular 
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develop cooperative 

arrangements with 

outside agencies to 

provide some of these 

opportunities.  

activities.  Students 

have also been 

encouraged to bring 

extracurricular ideas 

to the school 

administration.  

2. As of 10.18.21 we 

have 

● Chess Club and    

MHHS and MS 

● Girls Who Code at 

HS 

● Unified Arts 

expansion 

● Unified Sports-elem. 

● E-sports at HS 

● Peer Mediation at 

MHHS 

● TV Studio and 

Production at MHHS 

● Student Council at 

MHHS 

● Social STRIDES 

program 

6. The district will 

conduct an off-site 

“Transition-Only” 

program based on 

appropriate IEP goals for 

students aged 18-22.   

1. The district will 

implement “transition 

only” IEP services to 

students ages 18-22 

in the district. 

 

2. The district will 

reduce the number of 

annual outplacements 

that are necessary due 

to a lack of capacity 

within the district. 

1. The STRIDES program will 

settle into a permanent 

location. 

2. STRIDES students will 

participate in a wide variety 

of pre-vocational and 

vocational instruction and 

application through 

community-based activities. 

3. STRIDES students will 

participate in a wide variety 

of preparatory and 

Oct 2021 update: 

● The district continues to 

investigate appropriate 

locations for STRIDES 

● STRIDES students have 

participated pre/vocational 

activities 

● STRIDES students have 

participated in post-

secondary ed/training 

activities. 

● STRIDES students have 
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community-based activities 

to support post-secondary 

education/training skills. 

4. STRIDES students will 

participate in a wide variety 

of independent living skill 

instruction, application, and 

community-based activities. 

5. STRIDES students will 

make meaningful progress 

towards their individualized 

Post-Secondary Outcome 

Goals as measured by 

progress on IEP goals and 

objectives. 

participated in 

independent living 

activities.  

● 100 % of students have 

demonstrated growth on 

their IEP goals. 

7.  The district will 

support the development 

of Social Emotional 

Learning (SEL) by 

providing all students 

with appropriate 

strategies to build self-

awareness, self-

regulation and self-

improvement. 

 

7a. The district will work 

to ensure that equity and 

diversity are a focus of 

the district.  

See Strategy Map #1   
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8.  The district will work 

with parents, families and 

caregivers to support 

student learning and will  

provide adult learning 

opportunities as an 

integral part of this 

process.  

 

8a. The administrative 

team will submit articles 

to the Town Tribune on 

helpful topics and 

information for parents 

and the community.  

 

8b. The district will 

redesign the NFPS 

webpage to facilitate 

ongoing parent 

communication and 

provide important 

information and 

resources for families. 

1. The PPS department 

will provide a 

minimum of 3 

Parent Workshops 

during the 2021-

2022 school year. 

 

2. The administrators 

and some teachers 

will be submitting 

articles to the TT on a 

regular basis.  

1. The PPS webpage 

will be organized to 

include contact 

information for 

administrators and 

secretaries, and the 

most up-to-date 

special education 

documents as 

provided by the 

CSDE BSE.  

Oct 2021 updates: 

● Parent Workshop topics 

and presenters have been 

identified 

● PPS Director and IT 

Director have reviewed 

the PPS webpage and 

drafted the new version. 

● Asst Supt and IT Director 

have met and mapped out 

a new Teaching & 

Learning section of the 

district website 

9..  The district will 

maintain safe facilities 

and a learning 

environment as we begin 

construction on CELA 

and the new high school 

building. 

 

The Supt. will work to 

find office space for 

district staff who have 

been displaced. 

1. Coordinate parent 

and bus pick-up and 

drop off on both the 

MHHS and MS/HS 

campus to minimize 

disruption to the 

greatest extent 

possible. 

2. Investigate and 

implement parking 

solutions to ensure 

staff have adequate 

1. Encourage ridership of 

school buses in order to 

alleviate 

2. Communicate with the 

SROs and other officers 

related to parking and 

traffic needs to ensure safe 

site access. 

3. Collaborate with the PBC to 

implement parking 

solutions on the HS 

campus. 
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 parking and 

maximize other 

available student 

parking. 

3. Reinforce safety and 

security protocols 

with construction 

staff 

4. Collaborate with 

town officials to find 

office space for 

displaced staff 

4. Participate in weekly OAC 

meetings that includes 

review of safety protocols 

to separate construction 

activity from students and 

staff 

5. Relocate displaced staff 

within the middle school 

and/or annex. 

10.  The district will 

present a budget for the 

2022-2023 school year 

that continues to allow 

the New Fairfield School 

District to conduct 

business and use 

resources, including 

ESSER grants, in an 

effective and responsible 

manner.  

 

10a. The district will 

continue to negotiate 

with the paraprofessional 

union, as well as begin 

negotiations with the 

NFEA.  

1. Manage the FY23 

budget to ensure all 

needs are meet while 

managing federal 

relief fund effectively 

2. Effectively utilize 

grant funding to 

meeting needs of the 

district 

3. Evaluate staffing and 

programs to 

determine 

opportunities for 

efficiency 

4. Present a FY23 

budget that balances 

the needs of the 

district with the 

current economic 

conditions 

5. Reach tentative 

agreements on 

successor agreements 

with various unions  

1. Communicate with the 

Board and other town 

leaders about the ongoing  

impact of COVID-19 and  

ESSER funding. 

2. Revise the NFPS budget 

calendar to provide more 

discourse with all 

stakeholders regarding the 

budget.  

3. Present a budget that is 

fiscally responsible while 

meeting the needs of the 

district 

4. Provide information as 

requested by the BOE to 

inform decision making 

about the FY23 budget 

5. Negotiate mutually 

beneficial agreements with 

the custodian, 

paraprofessional, and 

teachers union in a 

collaborative and 
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 professional manner. 

11. The Superintendent 

will work with the Board 

of Education to continue 

to grow professionally 

into a healthy 

organization that 

supports positive intent, 

professionalism, and 

collegiality among all 

participants. 

 

1. Invite and 

encourage BOE 

members to 

attend CABE 

Zoom meetings 

on varied topics.   

2. Plan meetings 

with the 

community 

members running 

for the BOE to 

review Board of 

Education roles. 

3. Send Friday 

updates to Board 

members of 

important 

happenings in the 

school district. 

(weeks with no 

Board meetings) 

4. Encourage 

members to 

assume positive 

intent and 

maintain 

professionalism. 

1. The Superintendent will 

communicate with the BOE 

often so they are kept 

abreast of what is going on 

in the district. 

2. The Superintendent will 

respond to BOE members 

emails, phone calls, etc. 

asap. 

 

 

● The Superintendent is 

meeting with the 3 new 

BOE candidates to 

review Roles and 

Responsibilities in Oct. 

2021. 

● The Supt. and BOE 

participated in Trick or 

Treat Street on Oct. 22, 

2021. 

 

 



NEW FAIRFIELD’S DISTRICT STRATEGY MAP 

 

The District will... District Leaders will Building Leaders will Coaches, Department Chairs 

and Grade Level Leaders will 

Teachers will Students will So that all New Fairfield 

Graduates are… 

1. The district will support 

the development of Social 

Emotional Learning (SEL) 

by providing all students 

with appropriate strategies 

to build self-awareness, 

self-regulation, and self-

improvement and will 

work to ensure that equity 

and diversity are a focus 

throughout the district.   

 

2. The district will provide 

all students with high 

quality instruction and 

coherent and aligned 

resources, curricula, and 

assessments in an adaptive 

and flexible learning 

environment. 

 

3. The district will 

prioritize improved student 

achievement in 

mathematics through 

advances in resources, 

curriculum, instruction,  

and assessment.  

Achievement will be 

evidenced  through 

multiple measures. 

 

4.The district will 

improve student 

achievement for all 

students evidenced 

through multiple 

measures. The district 

will focus on closing the 

achievement gap. 

Utilize the district’s vision for our 

graduates as a “true north” 

 

Communicate our shared vision 

 

Lead district-wide equity work 

 

Bring in staff developers to 

support the work 

● John Antonetti 

● Responsive Classroom 

● Gina Dignon 

● Steve Gross 

● Restorative Practices 

● EnVision 

● Number Corner 

● Math Workshop model 

● Gifted consultants 

● Arts Leader 

● Coaching training for coaches 

 

Share in teacher evaluation, 

focusing on this plan 

 

Provide an SLO that addresses the 

district focus 

 

Provide coaching support for the 

implementation of the district 

strategy maps 

 

Continue to develop a 

comprehensive K-12 systemic 

curricula 

 

Purchase new resources as 

necessary and appropriate 

 

Promote a positive district culture 

and climate 

Utilize the district’s vision for our 

graduates as a “true north” 

 

Create building specific strategy 

maps to support this plan 

 

Observe instruction regularly 

 

Use the co-created HQI definition 

to discuss and evaluate instruction 

 

Utilize the Antonetti language 

about task design to support 

teachers’ work 

 

Listen closely to staff to 

understand their needs 

 

Support a “Walk-through” model 

for teachers 

 

Support the coaches in 

implementing a coaching cycle 

that includes all teachers (no opt-

outs) 

 

Support the implementation of our 

systemwide, tiered intervention 

process 

 

Promote a positive school culture 

and climate 

 

 

 

 

Utilize the district’s vision for our 

graduates as a “true north” 

 

Model instruction for teachers 

 

Work side-by-side, hands-on, with 

teachers 

 

Encourage teacher reflection 

 

Participate in PL alongside 

teachers 

 

Participate in coaching training 

 

Develop a deep understanding of 

HQI 

 

Develop a deep understanding of 

“agency” 

 

 

 

 

Utilize the district’s vision for our 

graduates as a “true north” 

 

Design tasks that are complex, 

relevant, engaging and purposeful 

and that allow for student choice 

and lead to important knowledge, 

skills and/or understandings 

 

Create a learning environment that 

is characterized by flexibility, 

authenticity and personal 

connections and is filled with 

student-to-student and teacher-to-

student conversation that 

encourages intellectual risk-taking 

and inclusivity  

 

Intentionally and purposefully 

orchestrate student-centered 

learning by listening, assessing, 

guiding, questioning, encouraging 

and providing personalized, 

actionable feedback 

 

Provide tiered intervention in a 

systematic manner in line with our 

Intervention Process 

 

Partner with colleagues to support 

student learning  

 

Develop their ability to integrate 

thinking, feeling, and behaving to 

succeed at important 

developmental tasks (CASEL) 

 

Be cognitively and actively 

engaged and know why they are 

doing what they’re doing  

 

Take risks, collaborate, persevere, 

reflect, question, debate, create 

and make meaning 

 

Knowledgeable Scholars 

 

Talented Communicators 

 

Critical & Creative Thinkers 

 

Engaged Global Citizens 

 

Self-determined & Self-reliant 

Individuals 

 



New Fairfield 
Public Schools:

Data Report
Fall 2021



● Context
● Data to Review & Analyze
● Implications & Actions

What We’ll Look At Together



Context

● Interrupted learning: National & State  
Context

● Last year’s goals
● Validity of the data
● Who is represented in our data



Interrupted learning: National Context
● Reading in the early grades and math in the intermediate 

grades are the areas of greatest pandemic impact

● The full closure in March 2020 generally had larger impact than 

the “messy” 2020  2021 school year

● The gap between on grade level learners and below level 

learners got bigger

● The national dialogue is focus on using data to guide 

instruction and find the balance between on-grade level 

instruction and meeting students where they are



Connecticut Context

“During the pandemic, in all grades and most student groups, students who 
learned fully/mostly in-person lost the least ground academically while those 
who learned in hybrid or fully/mostly remote models showed substantially 
weaker achievement and growth. 

This pattern held true for students with high needs and students without high 
needs. 

A similar pattern is seen in all grades and most student groups. 

While the academic impacts were seen in all subjects, the observed differences 
were largest in math.” 



“Estimated statewide results from Connecticut’s growth model further 
indicate the following: 

● Growth before the pandemic was much stronger than growth 
during the pandemic. 

● Among low- and high-achieving students, those learning 
in-person showed greater growth than those learning in hybrid or 
remote models. 

● During the pandemic, students below proficiency (Levels 1 and 2 
grew at lower rates than those above proficiency; this was not the 
case before the pandemic. 

● Students above proficiency (Levels 3 and 4 who learned 
in-person neared pre-pandemic growth in ELA but not in Math.”



 

Our Goals for the Year

7

1. Keep children safe.
2. Lower their anxiety about the current situation.

3. Help them laugh.
4. Make them feel loved.

5. Teach them something important.
All in that order

Goals from Fall 2020...



Validity of the Data

“When viewing and interpreting the results for summative 
assessments administered in 202021  especially when making 
comparisons with 201819 and earlier exam administrations – it is 
important to note the similarities to and differences from 
previous years.” 

Similarities… Blueprint, Items & forms, Protocols

Differences...
● Remote learning was a new model
● In-person school didn’t look the same, and new instructional 

approaches emerged (e.g., concurrent teaching, remote 
academies). Students and educators expressed feelings of 
general stress, anxiety, and trauma.”



Why you can’t compare cross district data:
● First, how students learned (i.e., in-person, hybrid, remote) 

varied across districts and schools. 

● In addition, who and how many learned fully/mostly remotely 

(i.e., student counts across student groups) varied across 

districts and schools. 

● Who and how many tested remotely varied across districts 

and schools as well. 

● Finally, who and how many participated in the in-person test 



Who is represented in our data:

● All of our students who tested, tested in person

Test Grade Level Participation Rate

SBAC Combined 98%

NGSS 5 99%

NGSS 8 97%

NGSS 11 67%

School Day SAT 11 100%



Data to Review & Analyze
● Spring 2021 SAT(grade 11
● Spring 2021 NGSS (grades 5, 8, 11
● SBAC English/Language Arts (grades 3  8
● SBAC Math (grades 3  8



SAT Data



SAT Data



Next Generation Science Standards Data



SBAC Data: 
Where we are 

now:
English 

Language 
Arts

(by grade)



SBAC Data: 
Where we are 

now:
English 

Language 
Arts

(by cohort, 
over time)



Cohort Growth 
in ELA



SBAC Data: 
Where we are 

now: 
Mathematics

(by grade)



SBAC Data: 
Where we are 

now: 
Mathematics

(by cohort, 
over time)



Cohort Growth 
in Math



Implications & Actions
● Focus Areas
● Specific Strategies
● Upcoming Checkpoints



Focus Areas: High Quality Instruction 
and Social Emotional Wellness
● Vision of the graduate
● Focus on learners and tasks
● “Just in time” responsive instruction
● Responsive Classroom, Life is Good, Focus 

on School Climate



Specific Strategies
Focus on Learners & Task:

● Universal goal around learners and task 
● Planning and implementing instruction for 

active learning aligned with the HQI model
● Using success criteria to provide feedback, 

measure student understanding and inform 
instruction

Just in time instruction:

● Focusing on grade level priority standards
● Using differentiation and tiered intervention 

to meet students where they are



Upcoming Checkpoints
External Assessments:
● SBAC
● NGSS 
● SAT

Internal Assessments:
● Fountas & Pinnell
● IAB’s
● iReady



Key Takeaways...
● Thanks to the hard work of the NFPS educators, students 

continued to learn and grow during a pandemic!

● We are using ESSR funds to:

○ Build teacher capacity

○ Provide intervention & support for students

● Our staff is focusing on putting students at the center of their 

learning through engaging task design and instructional 

strategies





 

 

New Fairfield Board of Education 

3 Brush Hill Road 

New Fairfield, CT  06812 
 

 

NEW FAIRFIELD BOARD OF EDUCATION 

  SCHEDULE OF REGULAR MEETINGS 

2022 
 

  

 January 6 June 16 

  

 January 20 August 4 

 

 February 3 August 18 

 

 February 15* September 1 
                    (*This meeting occurs on the                                                                 

                          third Tuesday of February.)                                                                          

                                                  
 March 3                                                  September 15                                                                         

 

 March 17 October 6 

 

 April 7 October 20 

 

 April 27* November 3  
                      (*This meeting occurs on the                                                                 

                          fourth Wednesday of April.)                                                                          

 

 May 5 November 17 

  

 May 19 December 1 

 

 June 2 December 15 

 

 

 

 

 

 

 

The Board of Education is scheduled to meet at 7:00 p.m. on the first and third  

Thursdays of the month.  There are no meetings scheduled for July.  Unless otherwise 

posted, all meetings will be held in the New Fairfield Community Room, 33 Route 37, 

New Fairfield, CT. 



 

 

New Fairfield Board of Education 

3 Brush Hill Road 

New Fairfield, CT  06812 
 

 

COMMUNICATIONS/COMMUNITY OUTREACH 

SUBCOMMITTEE 

SCHEDULE OF REGULAR MEETINGS 

2022 
 

 

 January 6  

  

 March 3 

 

May 5   

 

 September 1   

  

 November 3 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Communications/Community Outreach Subcommittee is scheduled to meet at 6:00 

p.m. prior to the first regular Board of Education meeting of the month.  There are no 

meetings scheduled for February, April, June, July, August, October, and December.  

Unless otherwise posted, all meetings will be held in the New Fairfield Community 

Room, 33 Route 37, New Fairfield, CT. 

 



 

 

New Fairfield Board of Education 

3 Brush Hill Road 

New Fairfield, CT  06812 
 

 

SPECIAL EDUCATION AD HOC SUBCOMMITTEE 

SCHEDULE OF REGULAR MEETINGS 

2022 
 

 

 

 February 3 

 

April 7 

 

August 4 

 

October 6 

 

December 1 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
The Special Education Ad Hoc Subcommittee is scheduled to meet at 6:00 p.m. prior to 

the first regular Board of Education meeting of the month.  There are no meetings 

scheduled for January, March, May, June, July, September, and November.  Unless 

otherwise posted, all meetings will be held in the New Fairfield Community Room, 33 

Route 37, New Fairfield, CT. 



 

 

New Fairfield Board of Education 

3 Brush Hill Road 

New Fairfield, CT  06812 
 

 

BUSINESS OPERATIONS/RESOURCE MANAGEMENT 

SUBCOMMITTEE 

SCHEDULE OF REGULAR MEETINGS 

2022 
 

 

 January 20  

 

 February 15* 
(*This meeting occurs on the 

 third Tuesday of February.) 

 

 March 17 

 

  April 27*  
(*This meeting occurs on the 

                              fourth Wednesday of April.) 

 

 May 19 

 

 June 16 

 

 August 18 

 

September 15 

 

 October 20 

 

 November 17 

 

 December 15 

 

 

 

 

 

The Business Operations/Resource Management Subcommittee is scheduled to meet at 

6:00 p.m. prior to the second Board of Education meeting of the month.  There is no 

meeting scheduled for July.  Unless otherwise posted, all meetings will be held in the 

New Fairfield Community Room, 33 Route 37, New Fairfield, CT. 

 



 

 

New Fairfield Board of Education 

3 Brush Hill Road 

New Fairfield, CT  06812 
 

 

CURRICULUM/INSTRUCTION SUBCOMMITTEE 

SCHEDULE OF REGULAR MEETINGS 

2022 
 

 

 January 24 

 

 February 28 

 

March 28 

 

 April 25 

 

May 23 

  

August 22 

  

 September 26  

 

 October 24 

 

 November 28 

  

 

 

 

 

 

 

 

 

 

 

 

 

The Curriculum/Instruction Subcommittee is scheduled to meet at 7:00 p.m. on the fourth 

Monday of the month.  There are no meetings scheduled for June, July or December.  

Unless otherwise posted, all meetings will be held in the Board of Education Central 

Office Conference Room, 3 Brush Hill Road, New Fairfield, CT. 

 



 

 

New Fairfield Board of Education 

3 Brush Hill Road 

New Fairfield, CT  06812 
 

 

POLICY SUBCOMMITTEE 

SCHEDULE OF REGULAR MEETINGS 

2022 
 

 

January 26 

 

February 23 

 

March 23 

 

April 27 

 

May 25 

 

September 28 

 

October 26 

 

November 16* 

(*This meeting occurs on the 

third Wednesday of November.) 

 

December 14* 
(*This meeting occurs on the 

second Wednesday of December.) 

 

 

 

 

 

 

 

 

 

 

The Policy Subcommittee is scheduled to meet at 7:00 p.m. on the fourth Wednesday of  

the month.  There are no meetings scheduled for June, July, or August.  Unless otherwise 

posted, all meetings will be held in the Board of Education Central Office Conference 

Room, 3 Brush Hill Road, New Fairfield, CT. 























P1110.1(a) 
 
Sample to consider. (State statute requires boards of education to adopt and implement policies 

and procedures to encourage parent-teacher communication.) 

 

Community Relations 
 
Communications with the Public 

 

 

Parent Involvement 

 

Considerable experience and related evidence indicates that meaningful involvement of parents, 

guardians, and other care-givers in the schooling of children improves the quality of education 

significantly. The Board of Education believes that closer connections of parents and others 

responsible for the home care of the children with our schools can result in enhanced academic 

performance, improved behavior, and reduced absenteeism. 

Therefore, all parents, guardians, and caregivers of students enrolled in our school district are 

encouraged to take an active role in the education of their children. 

Further, the Board of Education believes that the professional staff must take whatever steps are 

necessary to facilitate a broad variety of opportunities for parents to connect frequently with the 

schools in which their children are enrolled, and with the overall system. These steps should 

include the following: 

• Parenting skills should be promoted and supported. 

• Communication between home and school should be regular, two-way and meaningful. 

(Such communication may include monthly newsletters, electronic communications, 

required regular contact with all parents, two required flexible parent-teacher conferences 

for each school year and drop-in hours for parents, home visits and use of technology, 

including but not limited to, homework hotlines. 

• Parents should play an integral role in assisting student learning. 

• Parents should be welcome in every school and their support and assistance sought. 

• Parent input should be sought regarding decisions that affect children and families. 

• Community resources should be made available to strengthen school programs, family 

practices and student learning. 

• The two required parent-teacher conferences per year, beginning July 1, 2021, and each 

school year thereafter, can be fulfilled by the District offering parents the option of 

attending any parent-teacher conference by the use of telephonic, video, or other 

conferencing platforms. 

• An additional parent-teacher conference, in addition to the two required conferences shall 

be conducted during periods when the District provides remote learning for more than three 

consecutive weeks and one additional parent-teacher conference every six months 

thereafter for the duration of such period of remote learning. 

 



P1110.1(b) 
 

 

 

Community Relations 
 

Communications with the Public 

 

Parent Involvement (continued) 

 

The District will request from the parent/guardian of each student the name and contact 

information of an emergency contact person who may be contacted if the student’s 

parent/guardian cannot be reached to schedule a parent-teacher conference required when the 

District is providing remote learning for a period of three consecutive weeks or more. 

 

In situations in which the teacher is unable to contact a student’s parent/guardian after three 

attempts to schedule the required parent-teacher conference during a period of remote learning 

provided by the District for three consecutive weeks or more, such teacher is directed to report 

such inability to the principal, school counselor, or other school administrator designated by the 

Board of Education. Such principal, counselor, or administrator is to contact the student’s 

emergency contact to determine the student and family’s health and safety. 

 

The Board shall utilize the document developed by the State Department of Education (by 

12/1/21) that provides information concerning educational, safety, mental health and food 

insecurity resources and programs available to students and their families. 

 

The Superintendent will report annually to the Board of Education on parent involvement 

activities. 

 

Legal Reference: Connecticut General Statutes 

 

10-221(f) Boards of Education to prescribe rule(s), policies, and 

procedures as amended by PA 97-290, P.A. 10-111, and P.A. 21-46, An 

Act Concerning Social Equity and the Health, Safety, and Education of 

Children. 

 

 

 

 

 

 

 

 

 

 

 

 

Policy adopted: 
rev 7/10 

rev 7/21 

Sample policies are distributed for demonstration purposes only.  Unless so noted, contents do not necessarily reflect official policies of the 

Connecticut Association of Boards of Education, Inc. 



1110(a) 
 

 

 

Community Relations 

 

Communications with the Public 

 

 

General 

 

The Board of Education believes it is important to inform the public about school curriculum, 

programs, and activities so citizens can participate in these programs.  Concurrently, the school 

staff, administration, and Board of Education should be aware of the community's goals and 

concerns for its children so they may be given consideration in curriculum, program, and activity 

revisions. 

 

To this end, the Board supports and encourages various means such as publications, press 

releases, open houses, and other public events to disseminate school district information and to 

hear from the community. 

 

Administration of the Community Relations Program 

 

The School and Community Relations Program shall be a concurrent responsibility of the Board 

of Education and the Superintendent of Schools. The Superintendent of Schools shall work with 

members of the Board of Education, school staff, parents, and community volunteers to conduct 

an active and comprehensive informational program throughout the school district.  

 

Staff members shall be kept informed of community relations efforts, and their support and 

participation in such efforts shall be sought. 

 

News of Board of Education Meetings and Activities 

 

The Board of Education believes in the widest possible dissemination of news concerning the 

school and shall cooperate fully with the press, radio, and television to assure that news coverage 

is complete, balanced, and accurate. 

 

Board minutes shall be available in unapproved form, within seven days of a Board meeting, 

excluding Saturdays, Sundays, and legal holidays; a written record of Board votes shall be 

available for public inspection in the Superintendent's office within 48 hours of a Board meeting 

excluding Saturdays, Sundays, and legal holidays. (In determining the time herein, any day on 

which the Board office is closed shall also be excluded.) 

 

It should be made clear to anyone wishing to review the minutes that they are unofficial until 

approved by the Board of Education. 

 



1110(b) 
 

 

 

Community Relations 

 

Communications with the Public (continued) 

 

Parent Involvement 

 

The Board of Education believes that the education of children is a cooperative effort among the 

parents, school and community. 

 

The Board believes as research demonstrates, that increased parent involvement improves 

student achievement.  Parent involvement initiatives in the school system will accommodate 

diversity, be flexible and creative, promote effective two-way communication, and offer 

opportunities for all parents to participate.  The implementation of this policy is the 

responsibility of all district staff. 

 

Each school will develop an annual plan for parent involvement activities.  The plan of each 

school shall contain, but not be limited to, the fulfillment of the statutory requirement, of two 

flexible parent-teacher conferences for each school year.  It is expected that this will create 

opportunities for collaboration between and among schools.  The Superintendent will report 

annually to the Board of Education on district and school parent involvement activities.   

 

Legal Reference: Connecticut General Statutes 

 

 10-220 Duties of boards of education. 

 

10-221(f) Boards of Education to prescribe rule(s), policies, and 

procedures as amended by PA 97-290 and by P.A. 10-111, An Act 

Concerning Education Reform in Connecticut. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Policy adopted: May 2, 2002 NEW FAIRFIELD PUBLIC SCHOOLS 

Policy readopted: June 21, 2007 New Fairfield, Connecticut 

Policy revised: November 4, 2010 



P4131(a) 

 

Existing policy with modification based on P.A. 21-46. 

 

Personnel -- Certified 

 

Staff Development 

 

 

Staff development is viewed by the Board of Education as a continuous, systematic effort to 

improve education in this school district. In our rapidly changing society, teachers must review 

on an ongoing basis curricular content, teaching methods and materials, educational philosophy 

and goals, social change, and other topics relating to education. 

 

Each certified employee shall annually participate in a program of professional development, of 

not fewer than eighteen hours in length, of which a preponderance is in a small group or 

individual group settings. The professional development program shall: 

 

1. be a comprehensive, sustained and intensive approach to improving teacher and 

administrator effectiveness in increasing student knowledge achievement; 

2. focus on refining and improving various effective teaching methods that are shared 

between and among educators; 

3. foster collective responsibility for improved student performance; 

4. be comprised of professional learning that is aligned with rigorous state student academic 

achievement standards, conducted at the school among educators and facilitated by 

principals, coaches, mentors and distinguished educators or other appropriate teachers, 

occurs frequently on an individual basis or among groups of teachers in a job-embedded 

process of continuous improvement, and includes a repository or best practices for 

teaching methods developed by educators within each school that is continuously 

available to such educators for comment and updating; and 

5. include training in culturally responsive pedagogy and practice. 

 

The principles and practices of social-emotional learning shall be integrated throughout the 

components of such program of professional development described in items 1 through 5 above. 

 

Staff development experiences, made available by the Board directly, through a RESC, with 

another Board of Education or through a provider approved by the Commissioner, shall be 

consistent with any goals identified by the certified employees and the Board. 

 

The Board believes that staff development experience should be comprehensive, sustained, and 

intensive enough to improve teacher and administrator effectiveness in raising student 

performance, and foster collective responsibility for improved student performance. 

 

 



P4131(b) 

 

 

 

Personnel -- Certified 

 

Staff Development (continued) 

 

In order to ensure the continued development and improvement of staff performance and 

attitudes, the Board of Education requires that there shall be an organized staff development 

program for all certified personnel. The Board shall establish a Professional Development and 

Evaluation Committee, consisting of certified employees and including their union 

representatives, and other school personnel the Board deems appropriate.  The duties of the 

committee shall include, but not be limited to, the development, evaluation and annual updating 

of a comprehensive local professional development plan for certified employees of the District.  

Such plan shall (1) be directly related to the educational goals proposed by the Board pursuant to 

C.G.S. 10-220(b), (2) be developed with full consideration of the priorities and needs related to 

student social-emotional learning pursuant to C.G.S. 10-148a, as amended, and student outcomes 

as determined by the State Board of Education, and (3) provide for the ongoing and systematic 

assessment and improvement of both teacher evaluation and professional development of the 

professional staff members of the Board, including personnel management and evaluation 

training or experience for administrators, and (4) be related to regular and special student needs 

and may include provisions concerning career incentives and parent involvement. 

 

The members chosen by the Board to be on the Professional Development and Evaluation 

Committee shall serve at the pleasure of the Board.   

 

Any such advisory committee assisting in or responsible for the planning of staff development 

activities shall take into consideration, at least the following: 

 

 a. An assessment of immediate and long-term needs at these levels: district, 

building, and individual 

 b. The identification of programs and activities suitable to meet these assessed needs 

 

Furthermore, training opportunities for certified staff should be rich and varied. Special emphasis 

should be placed on preparing teachers and other school personnel to meet the needs of students 

with a wide range of academic, social, and emotional requirements and from diverse cultural and 

ethnic backgrounds. Staff development activities should also respond directly to the educational 

requisites of the student body. 

 

Such in-service training program for certified staff shall provide information on (1) the nature 

and the relationship of drugs and alcohol to health and personality development and procedures 

for discouraging their abuse, (2) health and mental health risk reduction education that includes, 

but need not be limited to, the prevention of risk-taking behavior by children and the relationship 

of such behavior to substance abuse, pregnancy, sexually transmitted diseases, including HIV-

infection and AIDS, violence, teen dating violence, domestic violence and child abuse, (3) 

school violence prevention, conflict resolution, the prevention of a response to youth suicide and 

the identification, prevention of and response to bullying, (4) cardiopulmonary resuscitation and 

other emergency life-saving procedures, (5) the requirements and obligations of a mandated 

reporter, and (6) the detection and recognition of evidence-based structured literacy interventions 

for students with dyslexia, as defined in CGS 10-3d. 



P4131(c) 

 

 

 

Personnel -- Certified 

 

Staff Development (continued) 

 

 

Professional Development Pertaining to Human Trafficking 

 

The Board, in compliance with PA 17-32, shall provide training pertaining to human trafficking 

to those staff members who have contact with students. These individuals must complete the 

initial educational training by July 1, 2018 and refresher training annually thereafter. New hires 

must complete the initial training within six months after their start date, or by July 1, 2018, 

whichever is later. This training shall use the training program, which includes a video 

presentation developed by the Department of Children and Families (DCF) pertaining to the 

awareness of human trafficking issues and how to accurately and promptly identify and report 

suspected human trafficking. 

 

To encourage and support the Board’s goal of promoting staff development: 

 

1. The Board will establish an object of expenditure in the budget entitled Staff 

Development and will annually request justification for proposed expenditures in this 

account and will also, once a year, cause to have such staff development activities 

evaluated. 

 

2. The Superintendent may provide the staff with opportunities in areas such as the 

following: 

 

 a. Released time and leaves of absence for travel and study  

 b. Visits to other classrooms and other schools 

 c. Conferences involving other personnel from the district, county, state, region or 

nation 

 d. Membership in committees  

 e. Training classes and workshops offered within the district 

 f. Further training in, or in cooperation with, institutions of higher learning, as 

provided by law 

 g. Professional library resources 

 h. Professional educational conferences 

 

3. The Board encourages all certified personnel to participate in these activities. 

 

4. The Board will allow any paraprofessional or noncertified employee of the District to 

participate, on a voluntary basis, in any in-service training program provided to certified 

staff on those topics mandated per C.G.S. 10-220a, subsection (a). 

 

(cf. 4115 - Evaluation) 

 



P4131(d) 

 

 

 

Personnel -- Certified 

 

Staff Development (continued) 

 

 

Legal Reference: Connecticut General Statutes 

 

10-27 Exchange of professional personnel and students. 

 

10-220a In-service training. (amended by PA 04-227, PA 08-160, June 19 

Special Session, Public Act 09-1 and PA 10-91 and PA 12-116, An Act 

Concerning Educational Reform and PA 13-145, An Act Concerning 

Revision to the Education Reform Act of 2012, PA 17-37, PA 19-100 and 

PA 21-46). 

 

10-153b Selection of teachers’ representatives. 

 

10-226f Coordinator of intergroup relations. 

 

10-145b Teaching certificates. 

 

10-148a Professional development (as amended by PA 17-37). 

 

PA 17-32 An Act Concerning Human Trafficking. 

 

PA 17-37 An Act Implementing the Recommendations of the Task Force on 

Professional Development and Inservice Training Requirements for 

Educators. 

 

 

 

 

 

 

 

 

 

 

 

 

Policy adopted: June 1, 2006 NEW FAIRFIELD PUBLIC SCHOOLS 

Policy revised: September 16, 2010 New Fairfield, Connecticut 

Policy revised: November 17, 2011 

Policy revised: November 21, 2013 
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R4131(a) 

 

No change necessary. 

 

Personnel -- Certified 

 

Staff Development  

 

 

The implementation of Board of Education policy 4131 necessitates, per Connecticut General 

Statute 10-220a, subsection (b), as amended, the development and implementation of 

professional development activities, for a minimum of eighteen hours annually. To meet this 

requirement, the administration will take the following steps: 

 

a. Establish a professional development committee, consisting of certified employees, 

including their union representatives, and other school personnel deemed appropriate. 

The required union representation on the committee must include at least one 

representative from the teachers’ and administrators’ unions. The committee will be 

responsible for, the development, evaluation and annual updating of a comprehensive 

local professional development plan, for certified staff. 

 

b. Professional development shall be consistent with any goals identified by the certified 

employees and the Board of Education. The plan will be directly related to the 

educational goals proposed by the Board pursuant to C.G.S. 10-220(b), and be developed 

in full consideration of the priorities and needs related to student outcomes.  

 

c. The members chosen by the Board to be on the Professional Development Committee 

shall serve at the pleasure of the Board. 

 

d. The preponderance of the planned professional development activities will be in a small 

group setting which must: 

 

1. be a comprehensive, sustained and intensive approach to improving teacher and 

administrator effectiveness in increasing student knowledge achievement; 

2. focus on refining and improving various effective teaching methods that are 

shared between and among educators; 

3. foster collective responsibility for improved student performance, and 

4. be comprised of professional learning that meets the following criteria: 

• is aligned with rigorous state student academic achievement standards; 

• conducted among educators and facilitated by principals, coaches, 

mentors, distinguished educators or other appropriate teachers; 

• occurs frequently on an individual basis or among groups of teachers in a 

job-embedded process of continuous improvement;  

• includes a repository or best practices for teaching methods developed by 

educators within each school that is continuously available to such 

educators for comment and updating; and 

• includes training in culturally responsive pedagogy and practice. 



R4131(b) 

 

 

 

Personnel -- Certified 

 

Staff Development (continued) 

 

e. The staff development experiences may be made available by the Board directly, or 

through a RESC, a cooperative arrangement with another Board of Education, or through 

a provider approved by the Commissioner. 

 

f. It is the responsibility of each teacher, in collaboration with his/her administrator, to 

identify and participate in appropriate professional development activities to address the 

needs identified in his/her annual evaluation. A log or other tracking method shall be 

created for the professional development that has been completed, subject to review and 

audit by the Connecticut State Department of Education. 

 

g. The time and location of professional development activities will be in accordance with 

an agreement between the Board of Education and the exclusive bargaining unit, or in the 

absence of such agreement or language pertaining to time and location, by a 

determination of the Board of Education. 

 

h. The professional development activities must be designed to: 

 

1. be comprehensive, sustained, and intensive enough to improve teacher and 

administrator effectiveness in raising student performance, and 

2. foster collective responsibility for improved student performance. 

 

i. The capabilities of certified staff to improve student learning will involve teacher review 

of curricular content, teaching methods and materials, educational philosophy and goals, 

social change and related topics. 

 

j. Professional development activities will include preparation to meet the needs of students 

of diverse cultural and ethnic backgrounds.  

 

k. Professional development activities should respond directly to the educational needs of 
the student body. 

 
l. The administration will prepare an annual professional development program budget for 

Board approval. 
 
m. The effectiveness of the professional development program will be assessed on an annual 

basis. Such assessment must indicate that the professional development activities: 
 

1. Were planned in response to identified needs; 
2. Were provided by qualified instructional personnel, as appropriate; 
3. Met the requirements for participation in the activity shared with participants 

before the commencement of the activity; 
4. Are evaluated in terms of effectiveness and contribution to the attainment of 

school and/or District goals. 
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Personnel -- Certified 

 
Staff Development (continued) 
 
 
n. School administrators will communicate to individual educators their responsibility to 

participate in professional development activities agreed upon in the annual evaluation 
process. 

 

NOTE: The thrust of professional development focuses more on individual or small group job-
embedded processes. School districts will need to evaluate the manner in which the 
data pertaining to the professional development program is managed and tracked. 
Previous methods used to track CEUs may be inadequate. Discussion is recommended 
with teachers to determine how best to document and track professional development 
activities in an efficient and accurate manner. Software programs should be 
investigated. 
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Appendix 

 

Connecticut General Statutes 10-220a - In-service Training 
 
A. Required In-service Topics for Certified Personnel 
 

1. Nature and the relationships of drugs and alcohol to health and personality 
development and procedures for discouraging their abuse. 

2. Health and mental health risk reduction education including, but not limited to the 
prevention of risk-taking behavior by children and the relationship of such 
behavior to substance abuse, pregnancy, sexually transmitted diseases, including 
HIV-infection and AIDS, violence, teen dating violence, domestic violence and 
child abuse.  

3. School violence prevention and conflict resolution and the prevention of and 
response to youth suicide and the identification and prevention of bullying and 
response to bullying, as defined in 10-222d, subsection (a) as amended. (Boards 
that implement an evidence-based model approach approved by the SDE are not 
required to provide in-service training on the identification and prevention of and 
response to prevention of bullying.) 

4. Cardiopulmonary resuscitation and other emergency life-saving procedures. 

5. Requirements and obligations of a mandated reporter regarding reporting of child 
abuse and neglect. 

6. Training in the detection and recognition of, and evidence-based structured 
literacy interventions for, students with dyslexia. 

7. Training in the awareness of human trafficking issues. 

8. Culturally responsive pedagogy and practice. 
 
B. Optional In-Service Topics for Certified Personnel 
 
 The State Department of Education, within available appropriates and utilizing available 

materials, shall make the following subject matter available to boards of education: 
 

• Holocaust and genocide education and awareness 
• African-American and black studies (required commencing July 1, 2021) 
• Puerto-Rican and Latino studies (required commencing July 1, 2021) 
• Native American History 
• Personal Financial Management 
• The historical events surrounding the Great Famine in Ireland 
• Domestic violence and teen dating violence (optional materials for required training) 
• Mental health first aid training (optional materials for required training) 

• Trauma-informed practices for the school setting to enable teachers, administrators 

and pupil personnel to more adequately respond to students with mental, emotional or 

behavioral health needs 

• Second language acquisition, including, but not limited to, language development and 

cultural responsive pedagogy 
• Topics approved by the State Board of Education upon the request of local or regional 

boards of education as part of in-service training programs pursuant to CGS 10-220a, 
section 3. 

 
NOTE: The Board may include any of the items listed above (Section B) in its in-service 
training program, pursuant to CGS 10-220a. 

 



P5112(a) 
 

Existing policy with modification base on P.A. 21-86. 

 

Students 

 

Ages of Attendance 

 

 

In accordance with Connecticut General Statute 10-186, the Board of Education shall provide 

education for all persons, residing in the District, five years of age and older, having attained age 

five on or before the first day of January of any school year, and under twenty-one years of age 

who is not a graduate of a high school or vocational school, except as provided in Connecticut 

General Statutes 10-233c and 10-233d. For purposes of establishing the residency of a child of a 

member of the armed forces, as defined in C.G.S. 27-103, and who is seeking enrollment in a 

district school, in which such child is not yet a resident, the Board shall accept the military orders 

directing such member to Connecticut or any other documents from the armed forces indicating 

the transfer of such member to Connecticut as proof of residency in the District. 

 

Additionally, according to Connecticut General Statute 10-76d (b2), special education will be 

provided for children who have attained the age of three and who have been identified as being 

in need of special education, and whose educational potential will be irreparably diminished 

without special education. 

 

Parents and those who have the control of children five years of age and over and under eighteen 

years of age, are obligated by Connecticut law to require their children to attend public day 

school or its equivalent in the district in which such child resides, unless such child is a high 

school graduate or the parent or person having control of such child is able to show that the child 

is elsewhere receiving equivalent instruction in the studies taught in the public schools.  The 

parent or person having control of a child seventeen years of age must consent to such child’s 

withdrawal from school.  The parent or person shall exercise this option by personally appearing 

at the school district office to sign a withdrawal form. Such form shall include an attestation 

from a guidance counselor, school counselor or school administrator that this district has 

provided the parent or person with information on the educational opportunities available in the 

school system and in the community. 

 

The enrollment process shall be focused on obtaining only the information deemed necessary to 

establish residency and age. The District shall not request other information as a condition of 

enrollment or state in its policies or on its websites or otherwise, that other information is 

required to enroll children. The District shall immediately enroll a homeless child and allow such 

student to attend school even if the student is unable to produce records normally required for 

enrollment. Additional data collection may occur, but it must be completed in such a manner that 

does not interfere with the enrollment of a child in school. 

 

The parent or person having control of a child five years of age shall have the option of not 

sending the child to school until the child is six years of age. The parent or person having control 

of a child six years of age shall have the option of not sending the child to school until the child 

is seven years of age. 
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Students 

 

Ages of Attendance (continued) 

 

The parent or person having control shall exercise such option by personally appearing at the 

school district office and signing an option form. The district shall provide the parent or person 

with information on the educational opportunities available in the school system. 

 

The District, when determining residency, shall not request documentation of citizenship or 

immigration status of a child or the child’s parents/guardians. The Board believes such 

documentation is not relevant to establishing residency. 

 

In the establishment of residency, the Board will accept such documentation as, but not limited 

to, a lease agreement, mortgage document, property tax record, rent receipt, home owners 

insurance, current utility bill, current proof of government benefits, CT driver’s license, 

automobile registration or insurance.  An Affidavit of Residence, properly executed, shall also be 

acceptable. 

 

The above requirements are not to serve as barriers to immediate enrollment of students, 

designated as homeless or foster children as required by the Every Student Succeeds Act (ESSA) 

and the McKinney-Vento Act as amended by the ESSA. The District shall work with the local 

child welfare agency, the school last attended, or other relevant agencies to obtain necessary 

enrollment documentation. The District shall immediately enroll a homeless student and allow 

such student to attend school even if the student is unable to produce records normally required 

for enrollment. 

 

The parent/guardian of any child who is denied admission to school, or an emancipated minor, a 

student eighteen years of age or older, a homeless child or youth, or an unaccompanied youth 

who is denied schooling, or an agent or officer charged with the enforcement of attendance laws 

may request, in writing, a hearing by the Board of Education. Such hearing may be conducted by 

the entire Board of Education, or by a subcommittee of three Board members, or by a local 

impartial hearing Board of one or more persons not members of the Board of Education. 

 

A child who has attained the age of seventeen and who has voluntarily terminated enrollment 

with parental consent in the district's schools and subsequently seeks readmission may be denied 

readmission for up to ninety school days from the date of such termination unless such child 

seeks readmission to the District not later than ten (10) school days after such termination in 

which case the Board shall provide school accommodations to such child not later than three 

school days after such child seeks readmission. 

 

A child who has attained the age of nineteen or older may be placed in an alternative school 

program or other suitable educational program if he/she cannot acquire a sufficient number of 

credits for graduation by age twenty-one. 

 

(cf. 5111 - Admission/Placement) 

(cf. 5112 - Ages of Attendance) 

(cf. 6146 - Graduation Requirements) 
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Students 

 

Ages of Attendance (continued) 

 

 

Legal Reference: Connecticut General Statutes 

4-176e to 4-180a Agency hearings. 

4-181a Contested cases. Reconsideration. Modifications. 

10-15 Towns to maintain schools 

10-15c Discrimination in public schools prohibited.  School attendance by 

five-year-olds 

10-76a - 10-76g re special education 

10-184 Duties of parents (re mandatory schooling for children ages five to 

sixteen, inclusive) as amended by PA-98-243, and PA 00-157 

10-186 Duties of local and regional boards of education re school 

attendance.  Hearings. (as amended by P.A. 19-179) 

P.A. 19-179 An Act Concerning Homeless Students’ Access to Education. 

P.A. 21-86 An Act Concerning the Enrollment of Children of Members of 

the Armed Forces in Public Schools and the Establishment of a Purple Star 

School Program. 

Appeals to State Board.  Establishment of hearing board. 

“Guidance for Connecticut School Districts: Enrollment Process and 

Practice,” State Department of Education, December 2019. 

10-233a - 10-233f Inclusive; re: suspend, expel, removal of pupils 

10-233c Suspension of pupils 

10-233d Expulsion of pupils 

State Board of Education Regulations 

10-76a-1 General definitions (c) (d) (q) (t) 
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Existing policy with modification based on P.A. 21-6. 

 

Students 

 

Student Health Services 

 

School District Medical Advisor 

 

The Board of Education shall appoint a school district medical advisor and appropriate medical 

support service personnel including nurses. 

 

School health efforts shall be directed toward detection and prevention of health problems and to 

emergency treatment, including the following student health services: 

 

1. Appraising the health status of student and school personnel; 

2. Counseling students, parents, and others concerning the findings of health examination;   

3. Encouraging correction of defects; 

4. Helping prevent and control disease; 

5. Providing emergency care for student injury and sudden illness; 

6. Maintaining school health records. 

 

Health Records 

 

There shall be a health record for each student enrolled in the school district which will be 

maintained in the school nurse’s room.  For the purposes of confidentiality, records will be 

treated in the same manner as the student's cumulative academic record. 

 

Student health records are covered by the Family Educational Rights and Privacy Act (FERPA) 

and are exempt from the Health Insurance Portability Accountability Act (HIPAA) privacy rule.  

However, it is recognized that obtaining medical information from health care providers will 

require schools to have proper authorization and to inform parents that such information once 

released by health care providers is no longer protected under HIPAA but is covered under 

FERPA. 

 

Regular Health Assessments 

 

Prior to enrollment in kindergarten, each child shall have a health assessment by one of the 

following medical personnel of the parents or guardians choosing to ascertain whether the 

student has any physical disability or other health problem tending to prevent him or her from 

receiving the full benefit of school work and to ascertain whether such school work should be 

modified in order to prevent injury to the student or to secure for the student a suitable program 

of education: 

 

1. a legally qualified physician;  

2. a physician's assistant licensed in Connecticut; 

3. a school medical advisor; 

4. a legally qualified practitioner of medicine, an advanced practice registered nurse or a 

physician assistant stationed at any military base. 
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Students 

 

Student Health Services (continued) 

 

 

Regular Health Assessments (continued) 

 

Such health assessment shall include: 

 

1. Physical examination which shall include hematocrit or hemoglobin tests, height, weight, 

and blood pressure, and a chronic disease assessment which shall include, but not be limited 

to, asthma; 

 

2. Updating of immunizations required under C.G.S. 10-204a as periodically amended; 

 

3. Vision, hearing, postural, and gross dental screening; 

 

4. Testing for tuberculosis and sickle cell anemia or Cooley's Anemia, (if required by the 

school district medical advisor); 

 

5. Any other information including a health history as the physician believes to be necessary 

and appropriate. 

 

Health assessments shall also be required in grades 6 and in grade 10 by a legally qualified 

physician of each student’s parents or guardians own choosing, or by the school medical advisor, 

or the advisor's designee, to ascertain whether a student has any physical disability or other 

health problem.  Such health assessments shall include: 

 

1. Physical examination which shall include hematocrit or hemoglobin tests, height, weight, 

and blood pressure, and a chronic disease assessment which shall include, but not be limited 

to, asthma; 

 

2. Updating of immunizations required under C.G.S. 10-204a and the Department of Public 

Health, Public Health Code, 10-204a-2a, 10-204-3a and 10-204a-4; 

 

3. Vision, hearing, postural, and gross dental screening; 

 

4. Testing for tuberculosis and sickle cell anemia or Cooley's Anemia, (if required by the 

school district medical advisor); 

 

5. Any other information including a health history as the physician believes to be necessary 

and appropriate. 
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Students 

 

Student Health Services (continued) 

 

 

Regular Health Assessments (continued) 

 

A child will not be allowed, as the case may be, to begin or continue in district schools unless 

health assessments are performed as required. Students transferring into the district must provide 

evidence of required Connecticut vaccinations, immunizations, and health assessments at 

enrollment and prior to school attendance.  

 

Health assessments will be provided by the school medical advisor or the advisor’s designee 

without charge to all students whose parents or guardians meet the eligibility requirement of free 

and reduced priced meals under the National School Lunch Program or for free milk under the 

special milk program. 

 

Health assessment results and recommendations signed by the examining physician or authorized 

medical personnel shall be recorded on forms provided by the Connecticut State Board of 

Education and kept on file in the school the student attends.   Upon written authorization from 

the student's parent or guardian, original cumulative health records shall be sent to the chief 

administrative officer of the school district to which such student moves and a true copy of the 

student’s cumulative health records maintained with the student’s academic records.  If the 

student moves outside of Connecticut, a true copy will be sent to that school, and the original 

will be kept in our district. The Superintendent of Schools, or designee, shall notify parents of 

any health-related problems detected in health assessments and shall make reasonable efforts to 

assure that further testing and treatment is provided, including advice on obtaining such required 

testing or treatment. 

 

Students who are in violation of Board requirements for health assessments and immunizations 

will be excluded from school after appropriate parental notice and warning. 

 

Vision Screening 

 

All students in grades K, 1, 3, 4 and 5 will be screened using a Snellen chart, or equivalent 

screening, by the school nurse or school health aide. An equivalent screening device or an 

automated vision screening device may be used for such vision screening. Additional vision 

screening will also be conducted in response to appropriate requests from parents/guardians or 

professionals working with the student in question.  Results will be recorded in the student's 

health record on forms supplied by the Connecticut State Board of Education, and the 

superintendent shall cause a written notice to be given to the parent or guardian of each student 

found to have any defect of vision or disease of the eyes, with a brief statement describing such 

defect or disease.   

 

As necessary, special educational provisions shall be made for students with disabling 

conditions. 
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Students 

 

Student Health Services (continued) 

 

 

Hearing Screening 

 

All students will be screened for possible hearing impairments in grades K, 1, 3, 4, 5 and grade 

8.  Additional audiometric screening will be conducted in response to appropriate requests from 

parents/guardians or professionals working with the student.  Results will be recorded in the 

student's health record on forms supplied by the Connecticut State Board of Education, and the 

Superintendent shall cause a written notice to be given to the parent or guardian of each student 

found to have any defect of vision or disease of the eyes, with a brief statement describing such 

defect or disease. 

 

As necessary, special educational provisions shall be made for students with disabling 

conditions. 

 

Postural Screening 

 

School nurses will screen all female students in grades 5 and 7 and male students in grades 8 or 9 

for scoliosis or other postural problems.  Additional postural screening will also be conducted in 

response to appropriate requests from parents/guardians or professionals working with the 

student.  Results will be recorded in the student's health record on forms supplied by the 

Connecticut State Board of Education, and the Superintendent shall cause a written notice to be 

given to the parent or guardian of each student found to have any postural defect of problem, 

with a brief statement describing such defect or disease. 

 

As necessary, special educational provisions shall be made for students with disabling 

conditions. 

 

Student Medical Care at School 

 

Student medical problems and emergencies are outlined in Categories I through IV in 

administrative regulation #5143.  Schools School personnel are responsible for the immediate 

care necessary for a student whose sickness or injury occurs on the school premises during 

school hours or in school-sponsored and supervised activities.  Depending upon specific 

circumstances, Category V issues may also be considered emergencies by attending school 

personnel.  

 

Schools shall maintain files of emergency information cards for each student.  If a child’s injury 

requires immediate care, the parent or guardian will be called by telephone by the nurse, the 

building principal, or other personnel designated by the principal, and will be advised of the 

student's condition.  When immediate medical or dental attention is indicated, and when parents 

or guardians cannot be reached, the student will be transported to the nearest hospital unless 

otherwise indicated on the student's Emergency Information card.  In this event, the family 

physician/dentist and school district medical advisor will be notified of school district actions. 
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Students 

 

Student Health Services (continued) 

 

Oral Health Assessments 

 

Parents are encouraged to have oral health assessments for their child(ren) prior to public school 

enrollment, in grade 6 or 7, and in grade 9 or 10. Such assessment may be conducted by a 

dentist, dental hygienist, physician, physician assistant (PA), or an advanced practice registered 

nurse (APRN), if he or she is trained in conducting such assessments as part of a DPH-approved 

training program. When conducted by a dentist the oral assessment must include a dental 

examination. If another such provider conducts the assessment, it must include a visual screening 

and risk assessment. 

 

Parent/guardian consent is required prior to the oral health assessment. The assessment is to be 

made in the presence of the parent/guardian or another school employee. The parent/guardian 

must receive prior written notice and have a reasonable opportunity to opt his/her child out of the 

assessment, be present at the assessment, or provide for the assessment himself or herself. 

 

A child’s public school enrollment continued attendance shall not be denied for his/her failure to 

receive the oral health assessment. 

 

The District may host a free oral health assessment event at which a qualified provider performs 

such oral health assessments. Parents/guardians will be given prior notice of such a free 

screening event providing the parents/guardians the opportunity to opt their children out of the 

assessment event. If the parent/guardian does not do so, the child must receive an assessment 

free of charge. The child is prohibited by the legislation from receiving any dental treatment as 

part of the assessment event without the parent’s/guardian’s informed consent. 

 

The results of an oral health assessment shall be recorded on forms supplied by the State Board 

of Education. The provider performing the assessment must completely fill out and sign the 

form. Recommendations by the provider shall be in writing. For any child who receives an oral 

health assessment, the results must be included in the child’s cumulative health record. 

 

Appropriate school health personnel shall review the assessment results. If it is determined that a 

child needs further testing or treatment, the Superintendent shall give written notice to the child’s 

parent/guardian and make reasonable efforts to ensure that further testing or treatment is 

provided. Such efforts include determining whether the parent/guardian obtained the necessary 

testing or treatment for the child and, if not, advising the parent or guardian on how to do so. The 

results of the further testing or treatment must be recorded on the assessment forms and reviewed 

by school health personnel. 

 

As with other school health assessments no records of oral health assessments may be open to 

public inspection; and each provider who conducts an assessment for a child seeking to enroll in 

a public school must provide the assessment results to the school district’s designated 

representative and a representative of the child. 
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Students 

 

Student Health Services  

 

 

(cf. 5142 - Student Safety) 

(cf. 5141.4 - Child Abuse and Neglect) 

(cf. 5141.5 - Suicide Prevention) 

(cf. 6142.1 - Family Life and Sex Education) 

(cf. 6145.2 - Interscholastic/Intramural Athletics) 

(cf. 6171 - Special Education) 

 

Legal Reference: Connecticut General Statutes 

 

10-203 Sanitation. 

 

10-204a Required immunizations, as amended by PA 15-174, PA 15-242 

and PA 21-6. 

 

10-204c Immunity from liability. 

 

10-205 Appointment of school medical advisors. 

 

10-206 Health assessments, as amended by PA 07-58, PA 11-179 and PA 

18-168. 

 

10-206a Free health assessments. 

 

10-207 Duties of medical advisers. 

 

10-208 Exemption from examination or treatment. 

 

10-208a Physical activity of student restricted; boards to honor notice. 

 

10-209 Records not to be public. 

 

10-210 Notice of disease to be given parent or guardian. 

 

10-212 School nurses and nurse practitioners. 

 

10-212a Administration of medicines by school personnel. 

 

10-213 Dental hygienists. 

 

10-214 Vision, audiometric and postural screening:  When required; 

notification of parents re defects; record of results.  (As amended by PA 

96-229 An Act Concerning Scoliosis Screening) 
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Students 

 

Student Health Services  

 

 

Legal Reference: Connecticut General Statutes (continued) 

 

10-214a Eye protective devices. 

 

10-214b Compliance report by local or regional board of education. 

 

10-217a Health services for children in private nonprofit schools.  

Payments from the state, towns in which children reside and private 

nonprofit schools. 

 

Department of Public Health, Public Health Code – 10-204a-2a, 10-204a-

3a and 10-204a-4. 

 

PA 18-168 An Act Concerning the Department of Public Health’s 

Recommendations Regarding Various Revisions to the Public Health 

Statutes, Sections 7-9, 539 & 540. 

 

Federal Family Educational Rights and Privacy Act of 1974 (section 438 

of the General Education Provisions Act, as amended, added by section 

513 of P.L. 93-568, codified at 20 U.S.C. 1232g). 

 

42 U.S.C. 1320d-1320d-8, P.L. 104-191, Health Insurance Portability and 

Accountability Act of 1996 (HIPAA) 
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Community Relations 

 

Public Participation at Board of Education Meetings 

 

The Board encourages public participation during the public comment portion of the meeting.  

The Chairperson reserves the right to limit public comment.  Furthermore, the public is 

encouraged to attend the Board of Education subcommittee meetings where public discussion of 

issues is welcomed.  

 

Each speaker, Board of Education and public, should try to speak directly to the point in as 

concise a manner as possible and should not repeat a previous comment. Pursuant to our Board 

Policy, public participation is limited to no more than three (3) minutes per speaker and a total of 

no more than fifteen (15) minutes. Individuals who wish to speak longer are encouraged to attend 

any and all related subcommittee meetings where most of the Board’s groundwork is done.  

Persons wishing to address the Board should give their names. 

 

Board meetings are meetings held in public and are not open hearings. Participation by the 

general public in debate at regular meetings of matters before the Board of Education shall be 

permitted. Furthermore, the public is encouraged to attend the Board of Education subcommittee 

meetings where public discussion of issues is welcomed.  

 

Public participation at regular meetings shall be subject to the provisions enumerated below.  On 

issues where there is strong public interest is evident, the Board should, whenever possible, 

schedule a special meeting or hold a hearing limited to that subject. The Board Chairperson reserves 

the right to limit public discussion and/or comment at any time.  However, in order to limit or close 

debate discussion on any subject, a majority vote of those Board members in attendance will be 

required. 

 

1. Everyone is required to address the Chair for recognition. 

2. Each speaker must state his/her full and complete name and address first and last name and 

street and town. 

3. All speakers must observe rules of common etiquette. Personal attacks on Board members 

and employees shall not be permitted, and it is expected that all speakers will conduct 

themselves appropriately, and with decorum. Anyone violating the rules of etiquette will be 

denied the floor, unless waived by either the Chairperson, or a majority vote of the Board.  

4. Each speaker is limited to a maximum of five three (3) minutes, and the total amount of 

meeting time dedicated to public comment shall not exceed fifteen (15) thirty (30) minutes. 

A speaker will not be recognized for a second time unless time remains after all have been 

heard.  Speakers are requested to avoid redundancy, and not repeat a previous comment. 

The Board may modify these limitations at the beginning of the meeting if the number of 

persons wishing to speak makes it advisable to do so. 

5. Each speaker should must limit their comments to items on the agenda, and/or items under 

discussion at the meeting. The Chair reserves the right to limit public comment that is 

untimely or off-topic, and rule the speaker out of order. 

6. Following each vote on a motion, the Chairperson will announce the decision of the Board 

and announce its import. 
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Community Relations 

 

Public Participation at Board of Education Meetings 

 

7. Lengthy written statements should not be read during public comment. Written statements 

and any supporting materials should be made available in advance for distribution to Board 

members. 

8. Speakers shall clearly state their positions on the subject being discussed.  Those who have 

questions shall, whenever possible, submit them in writing in advance of the meeting. 

9. Speakers are asked to express themselves in a civil manner, with due respect for the dignity 

and privacy of others who may be affected by their comments. While it is not the Board’s 

intent to stifle public comment, speakers should be aware that if their statements violate the 

rights of others under the law of defamation or invasion of privacy, the speaker may be held 

legally responsible. Speakers unsure of the legal ramification of what they are about to say 

are urged to consult first with their legal advisor. 

 

(cf. 1312 Public Complaints) 

 

Legal Reference: Connecticut General Statutes 

 

1-225 Meetings of government agents to be public.  Recording of votes. 

Schedule and agenda of meetings to be filed.  Notice of special meetings. 

Executive sessions. 

 

1-226 Broadcasting or photographing meetings. 

 

19a-342 Smoking in public meetings in rooms of public building 

prohibited. 

 

1-227 Mailing of notice of meetings to persons filing written request.  

Fees. 

 

1-230 Regular meetings to be held pursuant to regulation, ordinance or 

resolution. 

 

1-232 Conduct of meeting. 

 

1-206 Denial of access to public records or meetings. 

 

10-238 Petition for hearing by board of education. 
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Existing policy with required modification due to P.A. 21-46. 

 

Purposes-Goals-Objectives 

 

Goals for the Public Schools 

 

 

Introduction: The terms “goal”, “objective”, and “performance objective” parallel those given 

in an American Association of School Administrators Handbook1. 

 

Goal: “A goal statement is one step more precise than a mission statement.  Many goal statements 

may come out of a mission declaration.  Each describes a desired terminal point to be reached 

sometime in the future to fulfill the mission, and general directions to pursue the mission.  A goal 

statement, likewise, remains too broad to be useful in identifying specific operational activities.  A 

goal is seen by some as a “broad objective”.  It must be broken down further if its declarations and 

outcomes are to serve as guides to action.” 

 

Objective: “An objective is an outcome statement that is consistent with and grows out of a related 

goal statement.  It is a more specific expression of a position, behavior, process, or product to be 

achieved by a major operational division of an organization over a shorter time period.  It is a 

desired outcome that is capable of being measured with specificity.” 

 

Performance Objective: “Performance objectives are more sharply focused on specific objectives. 

Usually they describe outcomes that are measurable and achievable relatively quickly.  They are 

likely to be set primarily for categories, departments, or units within an organization for specific 

administrators.” 

 

These goals are presented with the full realization that the school is only one of several social 

institutions or influences affecting the child.  Its contribution is modified by the intellectual, social, 

emotional, and affective potentialities that each child brings to the school environment.  Our intent 

is that the school should contribute as fully as possible to the development of each child in the 

directions indicated by the goals stated. 

 

It is the responsibility of the School Administration and Staff to delineate and update those 

educational objectives and performance objectives which at each school level will best achieve the 

goals as stated, together with the means to evaluate periodically the attainment of such objectives. 

Only then will these goals have full meaning. 

 

To implement the Philosophy of the New Fairfield Public Schools, we accept this charge: 

 

1. to enable students to grow academically, socially, and emotionally by encouraging them to 

accept responsibility and to understand the consequences of their decisions; 

 

 

 

 1 Management by Objectives and Results - a guidebook for today's school executive, 

American Association of School Administrators, Arlington, VA., 1973:  pp.  36-37. 
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Purposes-Goals-Objectives 

 

Goals for the Public Schools (continued) 

 

 

2. to provide students with opportunities to master basic skills essential to competent 

functioning in society, including the ability to read, write, listen, and speak and view 

proficiently; to understand basic mathematical concepts; and to acquire a general knowledge 

of the sciences; 

 

3. to enable students to apply knowledge, problem-solving techniques, creativity, and current 

technology from the various disciplines to the challenges presented by our changing society 

and physical environment; 

 

4. to enable students to pursue independent thought and research through both assigned and 

self-initiated projects; 

 

5. to enable students to explore the world’s cultural heritage through experiences which help to 

broaden social awareness; 

 

6. to provide curricular and co-curricular activities which will give students the opportunity to 

grow aesthetically, emotionally, intellectually, physically, and socially through interaction 

with others; 

 

7. to provide appropriate programs and services for students with special intellectual, physical, 

and emotional needs; 

 

8. to enable students to develop aesthetic appreciation through integral experiences in art, 

music, science, literature, and languages; 

 

9. to enable students to develop as healthy individuals by providing life skills through  health 

and physical education programs and health services; 

 

10. to enable students to develop personal and vocational skills through appropriate grade-level 

experiences in foreign language, practical, and technical arts; 

 

11. to enable students to meet their academic, personal, social, emotional, and vocational needs 

through guidance, counseling, and special services; 

 

12. to enable students to learn the responsibilities of citizenship in a democracy, emphasizing 

participation in global, national, and community affairs through practical curricula and 

co-curricular activities in the social sciences; 

 

13. to enhance the capabilities of the staff by setting expectations and by providing opportunities 

for growth through professional development and other experiences; 
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Purposes-Goals-Objectives 

 

Goals for the Public Schools (continued) 

 

14. to foster greater community understanding and support by encouraging citizen involvement 

in school activities and programs; 

 

15. to provide a safe and orderly environment conducive to the learning process. 

 

16. to equip students with the knowledge and skills necessary to pursue the future of their 

choice and to prepare students to function effectively in various life roles. 

 

17. to provide support and opportunities necessary to ensure that all students are college and/or 

career ready. 

 

18. to provide a well-balanced and appropriate curriculum to all students through which 

students will be prepared to succeed in a variety of postsecondary activities, including 

employment and/or enrollment in an institution of higher education. 

 

19. to integrate the principles and practices of social-emotional learning into the District’s 

required professional development program pursuant to C.G.S. 10-148a. 

 

(cf. 0100 - Philosophy of the Public Schools) 

 

Legal References: Connecticut General Statutes 

 

10-4(c) Duties of boards. Reports. Comprehensive plan for elementary, 

secondary, vocational, career and adult education. 

 

10-220(b) Duties of boards of education (as amended by P.A. 19-58 and 

P.A. 21-46, Section 13) 

 
P.A. 21-46 An Act Concerning Social Equity and the Health, Safety, and 
Education of Children. 
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Existing policy with modification based on P.A. 21-46. 

 

Business/Non-Instructional Operations 
 
Food Service 

 

Charging Policy 

 

The school lunch program is an extension of the Board of Education’s educational programs.  It 

is the Board’s vision to have a partnership among students, staff, school, family and community 

in offering access to, and providing, nutritious meals which are attractively presented at a 

reasonable price. 

 

The Board of Education has an agreement with the Connecticut State Department of Education 

to participate in the school-based Child Nutrition Program.  The Board accepts full responsibility 

for adhering to federal and state guidelines and regulations pertaining thereto.  Program meals 

are planned to meet nutrient standards for children as specified by the United States Department 

of Agriculture in accordance with their age or grade group. All applications for free and reduced 

price lunch and any related information will be considered strictly confidential and not to be 

shared outside of the District’s food services program. 

 

Although not required by law, but due to its participation in the Child Nutrition Program, the 

Board approves the establishment of a system to permit students to charge a meal in certain 

situations. 

 

First, the Board recognizes that funds from the non-profit School Food Service account, 

according to federal regulations, cannot be used to cover the cost of charged meals that have not 

been paid. 

 

Moreover, federal funds are intended to subsidize the meals of children, and these funds may not 

be used to subsidize meals for teachers, staff or visitors.  Therefore, adults are not permitted to 

charge meals and shall pay for such meals at the time of service or through prepaid accounts. 

 

Charging is not encouraged by the Board, but on those occasions that a student does not have 

lunch money, s/he will be permitted to charge a standard Type-A meal. Once a student has 

reached her/his charging limit, s/he will be offered an alternate meal. 

 

An alternate meal is any meal that differs from the day’s advertised, reimbursable Type-A meal. 

The district will determine the alternate meal to be offered. Examples of alternate meals include, 

but are not limited to, the following: 

 

• a fruit and/or vegetables and milk, or 

• a tuna salad sandwich and milk, or 

• a cheese sandwich and milk. 

 

The Board prohibits the public identification or shaming of a child/student for any unpaid 

charges, including, but not limited to, the following: 
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Business/Non-Instructional Operations 
 
Food Service 

 

Charging Policy (continued) 

 

• Delaying or refusing to serve a meal to such student, 

• Designating a specific meal option for such student or otherwise taking any disciplinary 

action against such student. 

 

A student needing to charge a meal will be informed of his/her right to purchase a meal, which 

may exclude a la carte items, for any school breakfast, lunch or other feeding. 

 

The cost for providing such alternate meals cannot be incurred by the School Food Service, and 

the charge for such alternate meals will be the same amount as the standard Type-A or 

reimbursable meal. All charges must be paid within ten (10) business days following notification 

of the initial charge. 

 

In order to sustain the District’s food services program, the District cannot permit the excessive 

charging of student meals. Therefore, any charging of meals must be consistent with this policy 

and any accompanying regulations.  The Superintendent or his/her designee shall develop 

regulations designed to effectively and respectfully address family responsibility for unpaid 

meals. 

 

Any parent/guardian who anticipates a problem with paying for meals is encouraged to contact 

the Food Services Manager/Director and/or the applicable school Principal for assistance. The 

Board encourages all families who may have a child eligible for free or reduced price lunch to 

apply. 

 

In summary, the Board’s policy regarding meal charging is as follows: 

 

1. Students may not charge more than three (3) thirty (30) Type-A reimbursable meals. 

2. The School Food Service will inform students verbally when they have a low account 

balance, or when they have begun charging. 

3. A la carte menu items cannot be charged. 

4. Parents/guardians of elementary school students who charge will be notified by a letter 

given to the student by her/his classroom teacher or by telephone or email that their child 

has received charged meals.  Middle and High School students’ parents/guardians will 

receive a notification letter through email, or they will be contacted via telephone. 

5. After the third charged meal, the School Food Service will provide an alternate meal. 

Parents will be notified that an alternate meal has been provided. 

6. Alternate meals will be provided until all charged amounts, including full pricing for 

alternate meals, are paid. 

7. The Board reserves the option to discontinue alternate meals should payment not be 

forthcoming within ten (10) school days’ time. 

5. In the event of hardship situations, parents/guardians may contact the Board’s business 

office to discuss application for free or reduced price meals. 
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Business/Non-Instructional Operations 
 
Food Service 

 

Charging Policy (continued) 

 

Elementary Students 

 

Communications with parents/guardians regarding collection of a child’s unpaid meal charges 

shall include information on local food pantries, application for free or reduced price meals and 

the Department of Social Services’ supplemental nutrition assistance program and a link to the 

District’s website that lists any community services available to town/city residents. 

 

The Board will accept gifts, donations, or grants from any public or private sources for the 

purpose of paying off any unpaid charges for school meals. 

 

Delinquent Debt and Bad Debt 

 

The District’s efforts to recover from households money owed due to the charging of meals must 

not have a negative impact on the children involved and shall focus primarily on the adults in the 

household responsible for providing funds for meal purchases. The school food authority is 

encouraged to consider whether the benefits of potential collections outweigh the costs which 

would be incurred to achieve those collections. 

 

Money owed because of unpaid meal charges shall be considered “delinquent debt,” as defined, 

as long as it is considered collectable and reasonable efforts are being made to collect it.  Such 

debt must be paid by June 30, effective with the 2017-2018 school year. 

 

After reasonable attempts are made to collect the delinquent debt, and it is determined that 

further collection efforts are useless or too costly, the debt must be reclassified as “bad debt.” 

Such debt shall be written off as an operating loss not to be absorbed by the nonprofit school 

food service account but must be restored using non-federal funds. 

 

This policy shall be included in student/parent/guardian handbooks, placed on the Board’s 

website and the website of each school, and it shall be published at the beginning of each school 

year at the time information is distributed regarding free and reduced price meals. 

 

This policy shall be provided to all school staff and/or school food authority staff responsible for 

its enforcement. In addition, school social workers, nurses, the homeless liaison, and other staff 

members assisting children in need or who may be contacted by families with unpaid meal 

charges also should be informed of this policy. 

 

The District’s school food authority shall maintain, as required, documentation of the methods 

used to communicate this policy to households and school or school food authority-level staff 

responsible for policy enforcement. 

 

[September 2011 implementation] 
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Business/Non-Instructional Operations 
 
Food Service 

 

Charging Policy (continued) 

 

 

(cf. 3542 – Food Service) 

(cf. 3542.31 – Free or Reduced Price Lunch Program) 

 

Legal Reference: Connecticut General Statutes 

10-215 Lunches, breakfasts and other feeding programs for public school 

children and employees. (as amended by PA 21-46) 

10-215a Nonpublic school and nonprofit agency participation in feeding 

programs. 

10-215b Duties of State Board of Education re feeding programs.  

State Board of Education Regulations 

State of Connecticut, Bureau of Health/Nutrition, Family Services and 

Adult Education Operational Memorandum No. 4-17, “Guidance on 

Unpaid Meal Charges and Collection of Delinquent Meal Payments,” 

Nov. 2, 2016. 

State Board of Education Regulations (continued) 

Operational Memorandum #19-10, State of Connecticut, Bureau of 

Health/Nutrition, Family Services and Adult Education. 

“Unallowable Charges to No-profit School Food Service Accounts and the 

Serving of Meals to No-paying Full and Reduced Price Students. 

National School Lunch Program and School Breakfast Program; 

Competitive Foods. (7 CFR Parts 210 and 220, Federal Register, Vol 45 

No. 20, Tuesday, January 29, 1980, pp 6758-6772. 

USDA Guidance: 

• SP 46-2016, “Unpaid Meal Charges: Local Meal Charge Policies” 

• SP 47-2016, “Unpaid Meal Charges: Clarification on Collection of 

Delinquent Meal Payment” 

• SP 57-2016 “Unpaid Meal Charges: Guidance and Q and A” 

• SP 58-2016 “2016 Edition: Overcoming the Unpaid Meal Challenge: 

Proven Strategies from Our Nation’s Schools” 
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4218.11 

 

Existing policy with modification based on P.A. 21-2, Section 441. 

 

Personnel - Certified/Non-Certified 

 

Nondiscrimination 

 

 

The conditions or privileges of employment in the school district, including the wages, hours, 

terms and benefits, shall be applied without regard to race, color, religion, sex, age, natural 

origin, ancestry, marital status, Veteran status, pregnancy, sexual orientation, gender identity or 

expression, disability, or genetic information, except in the case of a bona fide occupational 

qualification. The Board of Education seeks to extend the advantages of public education with 

full equality of educational opportunity to all students and personnel. For purposes of this policy, 

“genetic information” means the information about genes, gene products, or inherited 

characteristics that may derive from an individual or family member. 

 

“Race” is inclusive of ethnic traits historically associated with race, including, but not limited to, 

hair texture and protective hairstyles. “Protective hairstyles” includes, but is not limited to, wigs, 

headwraps and hairstyles such as individual braids, cornrows, locs, twists, Bantu knots, afros and 

afro puffs. 

 

Association Membership 

 

No employee shall suffer any professional disadvantage by reason of the employee's membership 

in an employee association or participation in its lawful activities. 

 

Grievances 

 

No employee, employee association representative, member of any employee organization or 

any other participant in a grievance procedure shall suffer reprisals in any other way or suffer 

any professional disadvantage by reason of their opposition to any unfair labor practices or 

because of participation in the processing of any grievance. The Superintendent will provide 

procedures for alleged violations of Board policies, administrative regulations, and school 

district operations in general when not otherwise covered in employee organization agreements. 

 

(cf. 4111 - Recruitment and Selection) 

(cf. 4111.1 - Affirmative Action) 

(cf. 4118.112/4218.112 - Sexual Harassment) 

(cf. 4135 - Organizations/Units) 

 

Legal References:  Connecticut General Statutes 

46a-60 Discriminatory employment practices prohibited. (as amended by 

PA 17-127) 

46a-81a Discrimination on the basis of sexual orientation 

10-15c Discrimination in public schools prohibited. School attendance by 

five-year olds (as amended by PA 21-2 §441.) 
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Personnel - Certified/Non-Certified 

 

Nondiscrimination 

 

Legal References: Connecticut General Statutes (continued) 

P.A. 11-55 An Act Concerning Discrimination 

10-153 Discrimination on account of marital status. 

10-153a Rights concerning professional organization and regulations. 

Public Act 07-62 An Act Concerning the Deprivation of Rights on 

Account of Sexual Orientation 

Public Act 07-245 An Act Concerning Family and Medical Leave for 

Municipal Employees and the Applicability of Certain Statutory 

Provisions to Civil Union Status 

Federal Law: 

Title VI of the Civil Rights Acts of 1964, 42 USC 2000d, et seq. 

Title VII of the Civil Rights Acts of 1964, 42 USC 2000e et seq. 

Title IX of the Educational Amendments of 1972, 20 USC 1681, et seq. 

Age Discrimination in Employment Act, 29 USC 621 

Americans with Disabilities Act, 42 USC 12101, as amended 

Section 504 of the Rehabilitation Act of 1973, 29 USC 794 
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No change necessary. 

 

Personnel - Certified/Non-Certified 

 

Nondiscrimination 

 

 

It is the express policy of the New Fairfield Board of Education to provide for the prompt and 

equitable resolution of complaints alleging any discrimination on the basis of protected 

characteristics such as race, color, religion, sex, age, natural origin, ancestry, marital status, 

Veteran status, pregnancy, sexual orientation, gender identity or expression, disability, or genetic 

information.  In order to facilitate the timely resolution of such complaints and/or grievances, 

any employee who feels that he/she has been discriminated against on the basis of these 

protected characteristics should file a written complaint with: 

 

Office of the Superintendent of Schools 

New Fairfield Board of Education 

3 Brush Hill Road 

New Fairfield, CT 06812 

 

Preferably, complaints should be filed within thirty (30) days of the alleged occurrence.  Timely 

reporting of complaints and/or grievances facilitates the investigation and resolution of such 

complaints and/or grievances. 

 

Complaints and/or grievances will be investigated promptly and corrective action will be taken 

when allegations are verified. 

 

Specifically, upon receipt of a written complaint of discrimination, the Superintendent and/or his 

or her designee should: 

 

 1.  offer to meet with the complainant to discuss the nature of his/her complaint; 

 

2. provide the complainant with a copy of the Board’s anti-discrimination policy and 

accompanying regulations; 

 

3. investigate the factual basis of the complaint, including, as applicable, conducting 

interviews with individuals deemed relevant to the complaint; 

 

4. conduct the investigation in a confidential manner, to the extent practicable, 

adhering to the requirements of state and federal law;  

 

5. communicate the findings and/or results of any investigation to the complainant; 

and 

 

6. take appropriate corrective and disciplinary action, as deemed appropriate by the 

Superintendent and/or his or her designee. 
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Personnel - Certified/Non-Certified 

 

Nondiscrimination 

 

If the complaint involves an allegation of discrimination based on disability or sex, the 

complainant should be referred to the Board’s policies and procedures related to Section 504 of 

the Rehabilitation Act (for claims of discrimination and/or harassment based on disability) and 

Sex Discrimination/Sexual Harassment. (for claims of discrimination and/or harassment based 

on sex). 

 

For allegations pertaining to race, color or national origin discrimination, at any stage in this 

complaint procedure, the complainant has the right to file formal complaints regarding such 

matters with: 

 

Boston Office 

Office of Civil Rights 

U.S. Department of Education 

8th Floor 

5 Post Office Square 

Boston, MA 02109-3921 

Tel. (617) 289-0111 

 

If a complaint is filed with the Office of Civil Rights, it must be filed in writing no later than one 

hundred eighty (180) days after the occurrence of the alleged discrimination. 

 

A complainant may also file a complaint with the Connecticut Commission on Human Rights 

and Opportunities, 1229 Albany Avenue, Hartford, CT  06112 (860 566-7710) and/or the Equal 

Employment Opportunity Commission, Boston Area Office, John F. Kennedy Federal Building, 

475 Government Center, Boston, MA  02203 (617-565-3200). 

 

(cf. 4118.112 – Sexual Harassment) 

(cf. 5145.4 – Nondiscrimination on the Basis of Disability) 

(cf. 5145.5 – Exploitation: Sexual Harassment) 
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Form 

 

NEW FAIRFIELD PUBLIC SCHOOLS 

New Fairfield, Connecticut 06312 

 

DISCRIMINATION COMPLAINT FORM  

(For Complaints Based on race, color, religion, sex, age, natural origin, ancestry, marital 

status, Veteran status, pregnancy, sexual orientation, gender identity or expression, 

disability, or genetic information) 

 

Name of the complainant   

 

Date of the complaint   

 

Date of the alleged discrimination/harassment   

 

Name or names of the discriminator(s) or harasser(s)   

 

  

 

Location where such discrimination/harassment occurred   

 

  

 

Name(s) of any witness(es) to the discrimination/harassment.   

 

  

 

Detailed statement of the circumstances constituting the alleged discrimination or harassment 
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Existing policy with modification based on P.A. 21-46. 

 

Students 

 

Attendance/Excuses/Dismissal 

 

 

Attendance 

 

Connecticut state law requires parents to cause their children, ages five through eighteen inclusive, 

to attend school regularly during the hours and terms the public school is in session.  Parents or 

persons having control of a child five years of age have the option of not sending the child to school 

until ages six or seven.  Mandatory attendance terminates upon graduation or withdrawal with 

written parent/guardian consent at ages sixteen or seventeen. 

 

A student is considered to be “in attendance” if present at his/her assigned school, or an activity 

sponsored by the school (e.g., field trip), for at least half of the regular school day. A student who is 

serving an out-of-school suspension or expulsion should always be considered absent. 

 

Classroom learning experiences are the basis for public school education.  Time lost from class is 

lost instructional opportunity.  The Board of Education requires that accurate records be kept of the 

attendance of each child, and students should not be absent from school without parental knowledge 

and consent. 

 

Definitions (related to chronic absenteeism) 

 

Chronically absent child:  An enrolled student whose total number of absences at any time 

during a school year is equal to or greater than ten percent of the total number of days that such 

student has been enrolled at such school during such school year. 

 

Absence:  An excused absence, unexcused absence or disciplinary absence, as those terms are 

defined by the State Board of Education pursuant to C.G.S. 10-198b. 

 

District chronic absenteeism rate:  The total number of chronically absent children in the 

previous school year divided by the total number of children under the jurisdiction of the Board 

of Education for such school year. 

 

School chronic absenteeism rate:  The total number of chronically absent children for a school 

in the previous school year divided by the total number of children enrolled in such school for 

such school year. 

 

Excuses 

 

Note: The use of the state approved definitions of “excused” and unexcused” absences are for 

state purposes for the reporting of truancy. Districts are not precluded from using 

separate definitions of such absences for their internal uses such as involving decisions 

on areas such as promotion and grading. 
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Students 

 

Attendance/Excuses/Dismissal 

 

Excuses (continued) 

 

A student’s absence from school shall be considered “excused” if written documentation of the 

reason for such absence has been submitted within ten (10) school days of the student’s return to 

school and meets the following criteria: 

 

A. For absences one through nine, a student’s absences from school are considered 

“excused” when the student’s parent/guardian approves such absence and submits 

appropriate documentation to school officials. 

 

B. A student’s engagement in remote classes, remote meetings, activities on time-logged 

electronic systems, and completion and submission of assignments, if such engagement 

accounts for not less than one-half of the school day during remote learning is excluded 

from the definitions of “excused absence” and “unexcused absence.” 

 

C. Absence resulting from a student enrolled in grades K-12, taking two mental health days 

during the school year. Such absence is to permit the student to attend to his/her emotional 

and psychological well-being in lieu of attending school. 

 

The student shall not be required to present documentation or parental/guardian consent. For 

purposes of school year limitation, such absence shall be identified as a “mental health 

wellness day.” 

 

A student cannot take these mental health days during consecutive school days. 

 

Such documentation includes a signed note from the student’s parent/guardian, a signed 

note from a school official that spoke in person with the parent/guardian regarding the 

absence, or a note confirming the absence by the school nurse or by a licensed medical 

professional, as appropriate. Documentation should explain the nature of and the reason 

for the absence as well as the length of the absence. Separate documentation must be 

submitted for each incidence of absenteeism. 

 

D. For the tenth absence and all absences thereafter, a student’s absences from school are 

considered excused for the following reasons: 

 

1. Student illness (must be verified by a licensed medical professional to be deemed 

excused, regardless of the length of the absence); 

2. Student’s observance of a religious holiday;  

3. Death in the student’s family or other emergency beyond the control of the 

student’s family; 

4. Mandated court appearances (documentation required); 
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Students 

 

Attendance/Excuses/Dismissal 

 

Excuses (continued) 

 

5. The lack of transportation that is normally provided by a district other than the one 

the student attends (no parental/guardian documentation required); 

6. Extraordinary educational opportunities pre-approved by District administration 

and to be in accordance with Connecticut State Department of Education guidance. 

 

E. A student’s absence from school shall be considered unexcused unless: 

 

1. The absence meets the definition of an excused absence and meets the 

documentation requirements; or 

2. The absence meets the definition of a disciplinary absence, which is the result of 

school or District disciplinary action and are excluded from these State Board of 

Education approved definitions. 

 

When the school in which a child is enrolled receives no notification from a parent or other person 

having control of the child is aware of the child’s absence, a reasonable effort shall be made by 

school personnel or volunteers under the direction of school personnel to notify by telephone and by 

mail such parent or other person having control of the child. 

 

Students who plan to be absent for reasons other than those listed above, should seek approval by 

presenting a note from home to the Principal.  Responsibility for completion of missed classwork 

lies with the student, not the teacher.  Unless a student has an extended illness, all make-up work 

will be complete within five days after the student returns to school. 

 

Excused Absences for Children of Service Members 

 

An enrolled student, age five to eighteen, inclusive, whose parent or legal guardian is an active 

duty member of the armed forces, as defined in section 27-103, and has been called to duty for, 

is on leave from, or has immediately returned from deployment to a combat zone or combat 

support posting, shall be granted ten days of excused absences in any school year and, at the 

discretion of the Board of Education, additional excused absences to visit such child’s parent or 

legal guardian with respect to such leave or deployment of the parent or legal guardian.  In the 

case of such excused absences such child and parent or legal guardian shall be responsible for 

obtaining assignments from the student’s teacher prior to any period of excused absence, and for 

ensuring that such assignments are completed by such child prior to his or her return to school 

from such period of excused absence. 

 

Chronic Absenteeism 

 

The Board of Education, in compliance with statute, requires the establishment of attendance 

review teams when chronic absenteeism rates in the District or at individual schools in the 

District meet the following circumstances: 
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Students 

 

Attendance/Excuses/Dismissal 

 

Chronic Absenteeism (continued) 

 

1. A team for the District must be established when the District chronic absenteeism rate is 

10 percent or higher. 

2. A team for the school must be established when the school chronic absenteeism rate is 15 

percent or higher. 

3. A team for either the District or each school must be established when (a) more than one 

school in the District has a school chronic absenteeism rate of 15 percent or higher or (b) 

a District has a District chronic absenteeism rate of 10 percent or higher and one or more 

schools in the District have a school chronic absenteeism rate of 15 percent or higher. 

 

Each attendance review team shall be responsible for reviewing the cases of truants and 

chronically absent children, discussing school interventions and community referrals for such 

truants and chronically absent children and making any additional recommendations for such 

truants and chronically absent children and their parents or guardians. Each established 

attendance review team shall meet at least monthly, referencing the chronic absenteeism 

prevention and intervention plan developed by the State Department of Education. Such plan 

must include the means for collecting and analyzing data relating to student attendance, truancy 

and chronic absenteeism. The data must be disaggregated by school district, school grades and 

subgroups such as race, ethnicity, gender, eligibility for free and reduced priced lunches, students 

whose primary language is not English, and students with disabilities. 

 

The District shall annually include in information for the Profile and Performance report for each 

school and the District that is submitted to the Commissioner of Education, data pertaining to 

truancy and chronically absent children. 

 

The Principal or his/her designee of any elementary or middle school located in a town/city 

designated as an alliance district may refer to the children’s truancy clinic established by the 

Probate Court serving the town/city, a parent/guardian with a child defined as a truant or who is 

at risk of becoming a truant. (An attendance officer or a police officer shall deliver the citation 

and summons and a copy of the referral to the parent/guardian.) 

 

Dismissal 

 

No school, grade, or class may be dismissed before the regularly scheduled dismissal time without 

the approval of the Superintendent or his/her designee. 

 

No teacher may permit any individual student to leave school prior to the regular hour of dismissal 

without the permission of the Principal. 
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Students 

 

Attendance/Excuses/Dismissal  

 

Dismissal (continued) 

 

No student may be permitted to leave school at any time other than at regular dismissal without the 

approval of the student’s parent/guardian.  If a court official with legal permission to take custody of 

a child, or if a police officer arrests a student, the parent/guardian should be notified of these 

situations by the administration. 

 

(cf. 5142 - Student Safety) 

(cf. 5113.2 - Truancy) 

(cf. 6113 - Released Time) 

 

Legal Reference: Connecticut General Statutes 

10-184 Duties of parents (as amended by PA 98-243 and PA 00-157) 

10-185 Penalty 

10-198a Policies and procedures concerning truants (as amended by P.A.11-

136, An Act Concerning Minor Revisions to the Education Statutes and 

PA 14-198, An Act Concerning Excused Absences from School for 

Children of Service Members, and PA 16-147, An Act Concerning the 

Recommendations of the Juvenile Justice Policy and Oversight 

Committee.) 

10-198b State Board of Education to define “excused absence,” 

“unexcused absence,” and “disciplinary absence” (as amended by PA 21-

46, Section 19) 

10-198d Chronic absenteeism (as amended by PA 17-14 and PA 18-182) 

10-199 through 10-202 Attendance, truancy - in general 

Action taken by State Board of Education on January 2, 2008, to define 

“attendance.” 

Action taken by State Board of Education on June 27, 2012, to define 

“excused” and “unexcused” absences. 

PA 17-14 An Act Implementing the Recommendations of the Department 

of Education 

PA 21-46 An Act Concerning Social Equity and the Health, Safety and 

Education of Children 
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Existing policy with modification based on P.A. 21-46. 

 

Students 

 

Truancy 

 

 

Introduction and Definitions 

 

The District’s policy on student truancy shall stress early prevention and inquiry leading to 

remediation of absences rather than imposition of punitive measures for students.  Referral to 

legal authorities normally shall be made only when local resources are exhausted.  For purposes 

of implementing this policy and for reporting purposes regarding truancy, the District will utilize 

the State Board of Education approved definitions of “excused” and “unexcused” absences. 

 

“Truant” shall mean a student age five to eighteen, inclusive, who has four unexcused absences 

in any one month, or ten unexcused absences in one school year. 

 

“Unexcused Absence” Board policy with respect to unexcused absences stresses prevention and 

inquiry leading to remediation of absences. The schools will make all reasonable efforts to help 

students improve their attendance when such improvement is warranted.  When all local 

resources are exhausted referral to legal authorities is recommended. 

 

“In attendance” shall mean a student is present at his/her assigned school, or an activity 

sponsored by the school (e.g., field trip), for at least half of the regular school day. A student 

who is serving an out-of-school suspension or expulsion should always be considered absent. 

 

“Chronically absent child” is an enrolled student whose total number of absences at any time 

during a school year is equal to or greater than ten percent of the total number of days that such 

student has been enrolled at such school during such school year. 

 

“Absence” means an excused absence, unexcused absence or disciplinary absence, as those 

terms are defined by the State Board of Education pursuant to C.G.S. 10-198b. 

 

“Mental health wellness day” means a school day during which a student attends to his/her 

emotional and psychological well-being in lieu of attending school. Such days must be 

nonconsecutive. 

 

“District chronic absenteeism rate” means the total number of chronically absent children in 

the previous school year divided by the total number of children under the jurisdiction of the 

Board of Education for such school year. 

 

“School chronic absenteeism rate” means the total number of chronically absent children for a 

school in the previous school year divided by the total number of children enrolled in such 

school for such school year. 
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Remediation of Truancy 

 

School personnel shall seek cooperation from parents or other persons having control of such 

child and assist them in remedying and preventing truancy.  The Superintendent of Schools shall 

develop regulations which will detail the following school district obligations under the district’s 

truancy policy: 

 

1. Notify parents annually of their obligations under the attendance policy. 

2. Obtain telephone numbers for emergency record cards or other means of contacting 

parents or other persons having control of the child during the school day. 

3. Establish a system to monitor student attendance. 

4. Make a reasonable effort by telephone and by mail to notify parents or other persons 

having control of the child enrolled in grades one through eight, inclusive, when a child 

does not arrive at school and there has been no previous approval or other indication 

which indicates parents are aware of the absence. 

5. Identify a student as “truant” when the student accumulates four unexcused absences in 

any month or ten in a school year. 

6. Identify a student as “chronically absent” when the student accumulates a total number of 

absences at any time during a school year that is equal to or greater than ten percent of 

the total number of days that such student has been enrolled at the school during the 

school year. 

7. Appropriate school staff meet with parents of a child identified as truant or chronically 

absent to review and evaluate the situation, within ten days of such designation. Such 

meeting may involve the school or District Attendance Team. 

Students so identified may be subject to: 

(a) retention in the same grade to acquire necessary skills for promotion. 

(b) a requirement to complete a summer school program successfully before being 

promoted to the next grade. 

8. When a petition is filed, an educational evaluation of the truant student shall be done by 

appropriate school personnel if no such evaluation has been performed within the 

preceding year. 

9. Provide coordination of services and refer “truants” to community agencies which 

provide family services. 

10. If in existence, refer the child to the children’s probate court truancy clinic. 
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Remediation of Truancy (continued) 

 

The Board, on or before 8/15/18, shall implement a truancy intervention model identified by the 

Connecticut State Department of Education (SDE) for any school within the District that has a 

disproportionately high rate of truancy, as identified by the Commissioner of Education. The 

intervention models must also address the needs of students with disabilities. Parents or other 

persons having control of each child shall be notified of such truancy model. (Note: The SDE is 

required to identify these effective truancy intervention models by 8/15/18.) 

 

Chronic Absenteeism 

 

The Board of Education, in compliance with statute, requires the establishment of attendance 

review teams when chronic absenteeism rates in the District or at individual schools in the 

District meet the following circumstances: 

 

1. A District team must be established when the District’s chronic absenteeism rate is 10 

percent or higher. 

2. A school team must be established when the school chronic absenteeism rate is 15 

percent or higher. 

3. A team for either the District or each school must be established when (a) more than one 

school in the District has a school chronic absenteeism rate of 15 percent or higher or (b) 

a District has a District chronic absenteeism rate of 10 percent or higher and one or more 

schools in the District have a school chronic absenteeism rate of 15 percent or higher. 
 
The membership of attendance review teams may consist of school administrators, guidance 

counselors, school social workers, teachers, chronically absent children, parents or guardians of 

chronically absent children, and representatives from community-based programs who address 

issues related to student attendance by providing programs and services to truants. 

 

Each attendance review team shall be responsible for reviewing the cases of truants and 

chronically absent children, discussing school interventions and community referrals for such 

truants and chronically absent children and making any additional recommendations for such 

truants and chronically absent children and their parents or guardians. Each attendance review 

team shall meet at least monthly. 

 

In the calculation of the District’s chronic absenteeism rate and the school chronic absenteeism 

rate, a student’s engagement, in grades 9-12, in remote virtual learning shall be excluded if such 

engagement accounts for not less than one-half of the school day. In addition, the calculation of 

chronic absenteeism rates shall exclude absence resulting from a student taking a mental health 

day pursuant to P.A. 21-46. 
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Chronic Absenteeism (continued) 

 

The District shall utilize the chronic absenteeism prevention and intervention plan developed by 

the State Department of Education when it becomes available. Such plan must include the means 

for collecting and analyzing data relating to student attendance, truancy and chronic absenteeism. 

The data must be disaggregated by school district, school grades and subgroups such as race, 

ethnicity, gender, eligibility for free and reduced priced lunches, students whose primary 

language is not English, and students with disabilities. 

 

The District shall annually include in information for the Profile and Performance report for each 

school and the District that submitted to the Commissioner of Education, data pertaining to 

truancy and chronically absent children. 

 

The Principal or his/her designee of any elementary or middle school located in a town/city 

designated as an alliance district may refer to the children’s truancy clinic established by the 

Probate Court serving the town/city, a parent/guardian with a child defined as a truant or who is 

at risk of becoming a truant. (An attendance officer or a police officer shall deliver the citation 

and summons and a copy of the referral to the parent/guardian.) 

 

(cf. 5113 – Attendance) 

 

Legal Reference: Connecticut General Statutes 

 

10-184 Duties of parents. (as amended by PA 98-243 and PA 00-157) 

 

10-198a Policies and procedures concerning truants (as amended by PA 

00-157, P.A. 11-136 and PA 16-147) 

 

10-198b State Board of Education to define “excused absence”, 

“unexcused absence”, and “disciplinary absences” (as amended by PA 21-

46) 

 

10-198c Attendance review teams (as amended by PA 17-14 

 

10-198d Chronic absenteeism (as amended by PA 18-182) 

 

10-198e Identification of truancy identification models (as amended by 

PA 18-182) 

 

10-199 through 10-202 Attendance, truancy in general. (Revised, 1995, 

PA 95-304) 
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Legal Reference: Connecticut General Statutes (continued) 

 

45a-8c Truancy clinic. Administration. Policies and procedures. Report. 

(as amended by PA 15-225) 

 

10-220(c) Duties of boards of education (as amended by PA 15-225) 

 

10-202e-f Policy on dropout prevention and grant program. 

 

10-221(b) Board of education to prescribe rules.  Campbell v New Milford, 

193 Conn 93 (1984). 

 

Action taken by the State Board of Education on January 2, 2008, to 

define “attendance.” 

 

Action taken by the State Board of Education on June 27, 2012, to define 

“excused” and “unexcused” absences. 
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Existing policy with modification based on P.A. 21-95, Section 14. 

 

Students 
 

Hazing 

 

 

Bullying 

 

The Board of Education (Board) promotes a secure and happy school climate, conducive to 

teaching and learning that is free from threat, harassment and any type of bullying behavior.  

Therefore, it shall be the policy of the Board that bullying of a student by another student is 

prohibited. 

 

The Board believes that a school environment in which students feel safe, supported, engaged 

and helpfully challenged is optimal for learning and healthy development. The Board seeks an 

environment in which students and adults feel socially, emotionally, intellectually and physically 

safe; an environment that is free of harassment, intimidation and bullying. 

 

Definitions 

 

“Bullying” means an act that is direct or indirect and severe, persistent or pervasive which: 

 

A. causes physical or emotional harm to an individual, 

B. places an individual in reasonable fear of physical or emotional harm, or,  

C. infringes on the rights and opportunities of an individual at school.  

 

Bullying shall include, but need not be limited to, a written, oral, or electronic communication or 

physical act or gesture based on any actual or perceived differentiating characteristic, such as 

race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity or 

expression, socioeconomic status, academic status, physical appearance,  or mental, physical, 

developmental or sensory disability, or by association with an individual or group who has or is 

perceived to have one or more of such characteristics. (The student against whom the activity is 

directed must be attending school in the same district as the students engaged in the activity.) 

 

“Cyberbullying” means any act of bullying through the use of the Internet, interactive and 

digital technologies, cellular mobile telephone or other mobile electronic devices or any 

electronic communications. 

 

“Teen dating violence” means any act of physical, emotional or sexual abuse, including 

stalking, harassing and threatening that occurs between two students who are currently in or have 

recently been in a dating relationship. 
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Definitions (continued) 

 

“Mobile electronic device” means any hand-held or other portable electronic equipment capable 

of providing data communication between two or more individuals, including, but not limited to, 

a text messaging device, a paging device, a personal digital assistant, a laptop computer, 

equipment that is capable of playing a video game or a digital video disk, or equipment on which 

digital images are taken or transmitted. 

“Electronic communication” means any transfer of signs, signals, writing, images, sounds, data 

or intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic, 

photoelectronic or photo-optical system. 

“Hostile environment” means a situation in which bullying among students is sufficiently 

severe or pervasive to alter the conditions of the school climate.  

“Outside of the school setting” means at a location, activity or program that is not school 

related, or through the use of an electronic device or a mobile electronic device that is not 

owned, leased or used by a local or regional board of education. 

“School employee” means (a) a teacher, substitute teacher, school administrator, school 

superintendent, guidance counselor, school counselor, psychologist, social worker, nurse, 

physician, school paraprofessional or coach employed by a local or regional board of education 

or working in a public elementary, middle or high school; or (b) any other individual who, in the 

performance of his or her duties, has regular contact with students and who provides services to 

or on behalf of students enrolled in a public elementary, middle or high school, pursuant to a 

contract with the local or regional board of education. 

“School climate” means the quality and character of school life based on patterns of students’, 

parents’ and guardians’ and school employees’ experiences of school life, including, but not 

limited to, norms, goals, values, interpersonal relationships, teaching and learning practices and 

organizational structures. 

“Positive school climate” means (A) a school climate in which the norms, values, expectations 

and beliefs that support feelings of social, emotional and physical safety are promoted, (B) 

students, parents and guardians of students and school employees feel engaged and respected and 

work together to develop and contribute to a shared school vision, (C) educators model and 

nurture attitudes that emphasize the benefits and satisfaction gained from learning, and (D) each 

person feels comfortable contributing to the operation of the school and care of the physical 

environment of the school. 

“Emotional intelligence” means the ability to (A) perceive, recognize and understand emotions 

in oneself or others, (B) use emotions to facilitate cognitive activities, including, but not limited 

to, reasoning, problem solving and interpersonal communication, (C) understand and identify 

emotions, and (D) manage emotions in oneself and others. 
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Definitions (continued) 

 

“Social and emotional learning” means the process through which children and adults achieve 

emotional intelligence through the competencies of self-awareness, self-management, social 

awareness, relationship skills and responsible decision-making. 

 

Examples of bullying include, but are not limited to: 

 

1. physical violence and attacks 

2. verbal taunts, name-calling and put-downs including ethnically-based or gender-

based verbal put-downs 

3. threats and intimidation 

4. extortion or stealing of money and/or possessions 

5. exclusion from peer groups within the school 

6. The misuse of electronic communications for the purpose of bullying, harassing, or 

sexually harassing other students within school or out of school (“cyberbullying”) 

7. Targeting of a student based on the student’s actual or perceived “differentiating” 

characteristics such as race; color; religion; ancestry; national origin; gender; sexual 

orientation; gender identity or expression; socioeconomic or academic status; 

physical appearance; or mental, physical, developmental, or sensory disability. 

 

Such conduct is disruptive of the educational process and, therefore, bullying is not acceptable 

behavior in this district and is prohibited. 

 

Students who engage in any act of bullying, on school grounds, at a school-sponsored or school-

related activity, function or program whether on or off school grounds, at a school bus stop, on a 

school bus or other vehicle owned, leased or used by the Board of Education, or through the use 

of an electronic device or an electronic mobile device owned, leased or used by the Board of 

Education, and outside of the school setting if such bullying: 

 

1. creates a hostile environment at school for the victim,  

2. infringes on the rights of the victim at school, or  

3. substantially disrupts the education process or the orderly operation of a school, 

 

are subject to appropriate disciplinary action up to and including suspension, expulsion and/or 

referral to law enforcement officials. 

 

A comprehensive program, to improve the school climate, involving everyone in the schools and 

the community, to address bullying at all school levels is essential to reducing incidences of 

bullying. Such a program must involve interventions at all levels, school wide, classroom and 

individual. 
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Bullying (continued) 

 

The District’s program: (Also outlined in the section pertaining to the “Safe School Climate 

Plan.”) 

 

1. Requires the development and implementation of a safe school climate plan by the 

Board of Education to address the existence of bullying and teen dating violence in its 

schools and requires at the beginning of each school year that students and their 

parents/guardians be notified of the process by which students may make such 

reports; 

 

2. Permits anonymous reports of bullying by students to school employees and written 

reports of suspected bullying by parents or guardians and requires at the beginning of 

each school year that students and their parents/guardians be notified of the process 

by which students may make such reports; 

 

3. Requires school employees who witness acts of bullying or receive reports of 

bullying to orally notify the safe school climate specialist or another school 

administrator if the safe school climate specialist is unavailable, not later than one 

school day after such school employee witnesses or receives a report of bullying and 

to file a written report not later than two school days after making such an oral report; 

 

4. Requires the safe school climate specialist to investigate or supervise the 

investigation of all reports of bullying and ensure that such investigation is completed 

promptly after receipt of any written report, and that the parents or guardians of the 

student alleged to have committed an act or acts of bullying and the parents or 

guardians of the student against whom such alleged act or acts were directed receive 

prompt notice that such investigation has commenced; 

 

5. Requires the safe school climate specialist to review any anonymous reports, except 

that no disciplinary action shall be taken solely on the basis of an anonymous report; 

 

6. Requires each school to have a prevention and intervention strategy, as defined by 

statute, as amended, for school employees to deal with bullying or teen dating 

violence, including language about bullying in student codes of conduct and in all 

student handbooks; 

 

7. Provides for the inclusion of language in student codes of conduct concerning 

bullying; 
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8. Requires each school to notify parents or guardians of all students involved in a 

verified act of bullying not later than forty-eight hours after the completion of the 

investigation of the results of such investigation and verbally and by electronic mail, 

that such parents/guardians may refer to the plan language explanation of the rights 

and remedies posted on the district’s website. (available under CGS 10-4a and 10-

4b); 

 

9. Requires each school to invite the parents/guardians of a student against whom such 

act was directed to a meeting to communicate to such parents/guardians the measures 

being taken by the school to ensure the safety of the students against whom such act 

of bullying was directed and the policies and procedures in place to prevent further 

acts of bullying; 

 

10. Requires each school to invite the parents or guardians of a student who commits any 

verified act of bullying to a meeting, separate and distinct from the meeting of the 

parents/guardians of the student against whom the act of bullying was directed, to 

discuss specific interventions undertaken by the school to prevent further acts of 

bullying and teen dating violence; 

 

11. Establishes a procedure for each school to document and maintain records relating to 

reports and investigations of bullying in such school and make such list publicly 

available; and report such number to the Department of Education and in such 

manner as prescribed by the Commissioner of Education; 

 

12. Requires the development of case-by-case interventions for addressing reported 

incidents of bullying against a single individual or recurrently perpetrated bullying 

incidents by the same individual that may include both counseling and discipline; 

 

13. Prohibits discrimination and retaliation against an individual who reports or assists in 

the investigation of an act of bullying; 

 

14. Requires the development of student safety support plans for students against whom 

an act of bullying was directed that addresses safety measures the school will take to 

protect such students against further acts of bullying or teen dating violence; 

 

15. Requires the principal of a school or the principal’s designee, to notify the appropriate 

local law enforcement agency when such principal or the principal’s designee 

believes that any acts of bullying constitute criminal conduct; 
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16. Prohibits bullying (A) on school grounds, at a school-sponsored or school-related 

activity, function or program whether on or off school grounds, at a school bus stop, 

on a school bus or other vehicle owned, leased or used by a local or regional board of 

education, or through the use of an electronic device or an electronic mobile device 

owned, leased or used by the local or regional board of education, and (B) outside of 

the school setting if such bullying (i) creates a hostile environment at school for the 

student against whom such bullying was directed, (ii) infringes on the rights of the 

student against whom such bullying was directed at school, or (iii) substantially 

disrupts the education process or the orderly operation of a school; 

 

17. Requires, at the beginning of each school year, for each school to provide all school 

employees with a written or electronic copy of the school district’s safe school 

climate plan; and  

 

18. Requires all school employees to annually complete the training required by C.G.S. 

10-220a, as amended. Such training shall include identifying and responding to 

bullying and preventing and responding to youth suicide;  

 

Note: Certified employees are required to complete annual training on the 

prevention and identification of bullying and response to bullying and the 

prevention and response to youth suicide. 

 

The State Department of Education, within available appropriations, is 

required to provide annual training to non-certified school employees.  

 

19. Requires students and the parents/guardians of students to be notified at the beginning 

of the school year of the process by which they may make reports of bullying or teen 

dating violence; 

 

20. As required, the Board of Education shall approve the safe school climate plan 

developed pursuant to statute and submit such plan to the Department of Education 

for its review, analysis, cooperative assistance and approval not later than July 1, 

2014; and 

 

21. Requires that not later than thirty calendar days after approval by the State 

Department of Education, the safe school climate plan shall be made available on the 

Board’s and each individual school in the District’s Internet website and such plan is 

to be included in the District’s publication of the rules, procedures and standards of 

conduct for schools and in all student handbooks. 
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The Board expects prompt and reasonable investigations of alleged acts of bullying and teen 

dating violence. The safe school climate specialist of each school is responsible for handling all 

complaints of alleged bullying and teen dating violence. The safe climate specialist shall 

investigate or supervise the investigation of all reports of bullying and teen dating violence 

promptly. 

 

In addition, the norms that are established by adults through consistent enforcement of all 

policies pertaining to conduct and modeling appropriate behavior at school and at home will 

reduce the instances and damage of bullying and teen dating violence.  It is necessary for 

students to promote the concept that caring for others is a valued quality, one that is accepted and 

encouraged. 

 

Prevention and Intervention Strategy 

 

The District shall implement, as required by C.G.S. 10-222d, as amended, a prevention and 

intervention strategy which may include, but is not limited to: 

 

1. Implementation of a positive behavioral interventions and supports process or another 

evidence-based model approach for safe school climate or for the prevention of 

bullying and teen dating violence identified by the Department of Education. 

2. School rules prohibiting bullying, teen dating violence, harassment, and intimidation 

and establishing appropriate consequences for those who engage in such acts. 

3. Adequate adult supervision of outdoor areas, hallways, the lunchroom, and other 

specific areas where bullying or teen dating violence is likely to occur. 

4. Inclusion of grade-appropriate bullying and teen dating violence education and 

prevention curricula in kindergarten through high school. 

5. Individual interventions with the bully or student who commits teen dating violence, 

parents and school employees and interventions with the students against whom the 

acts of bullying and teen dating violence are directed, parents, and school employees. 

6. School wide training related to safe school climate. 

7. Student peer training, education and support. 

8. Promotion of parent involvement in bullying and teen dating violence prevention 

through individual or team participation in meetings, trainings, and individual 

interventions. 

9. Culturally competent school-based curriculum focusing on social-emotional learning, 

self-awareness and self-regulation. 
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Prevention and Intervention Strategy (continued) 

 

Note: Funding for the school-based bullying intervention and school climate improvement may 

originate from public, private, or philanthropic sources. For purposes of this section, 

“interventions with the bullied child” includes referrals to a school counselor, 

psychologist or other appropriate social or mental health service, and periodic follow-up 

by the safe school climate specialist with the bullied child. 

 

District Safe School Climate Coordinator 

 

For the school year commencing July 1, 2012, and each school year thereafter, Each school year, 

the Superintendent of Schools shall appoint, from among existing District staff, a District Safe 

School Climate Coordinator. 

 

The Coordinator shall: 

 

1. Implement the District’s safe school climate plan; 

2. Collaborate with safe school climate specialists, the Board, and the Superintendent to 

prevent, identify, and respond to bullying and teen dating violence in the schools of 

the district. 

3. Provide data and information derived from the safe school climate assessments, in 

collaboration with the Superintendent to the Department of Education;  

4. Respond to bullying and teen dating violence in District schools; 

5. Meet with the safe school climate specialists at least twice during the school year to 

discuss bullying and teen dating violence issues in the District and make 

recommended changes to the District’s safe school climate plan. 

6. Successfully complete, for the school year commencing July 1, 2014, the mental 

health first aid training provided by the Commissioner of Mental Health and 

Addiction Services. (Such training only required once.) 

 

Safe School Climate Specialist 

 

For the school year commencing July 1, 2012, and each school year thereafter, Each school year, 

each school Principal shall serve, or designate someone to serve, as the Safe School Climate 

Specialist for the school. 
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Safe School Climate Specialist (continued) 

 

The Specialist in each school shall: 

 

1. Investigate or supervise the investigation of reported acts of bullying or teen dating 

violence in the school in accordance with the District’s Safe School Climate Plan; 

2. Collect and maintain records of reports and investigations of bullying and teen dating 

violence in the school; and 

3. Act as the primary school official responsible for preventing, identifying and responding 

to bullying and teen dating violence reports in the school. 

 

Safe School Climate Committee 

 

For the school year commencing July 1, 2012, and each school year thereafter, Each school year, 

the Principal of each District school shall establish a new committee or designate at least one 

existing committee that is responsible for developing and fostering a safe school climate and 

addressing issues related to bullying in the school. The committee must include at least one 

parent/guardian of a student enrolled in the school, appointed by the Principal. 

 

Beginning July 1, 2021 and each school year thereafter, such committee shall also include: (a) 

school personnel, including, but not limited to, at least one teacher selected by the exclusive 

bargaining unit representative for certified employees, (b) medical and mental health personnel 

assigned to such school, and (c) at the high school level at least one student enrolled at the 

school. The student is to be selected by the students in a manner determined by the school 

Principal. 

 

The Safe School Climate Committee shall: 

 

1. Receive copies of completed reports following investigations of bullying and teen dating 

violence; 

2. Identify and address patterns of bullying and teen dating violence among students in the 

school; 

3. Implement the provisions of the school security and safety plan, (developed pursuant to 

Section 87 of PA 13-3) regarding the collection, evaluation and reporting of information 

relating to instances of disturbing or threatening behavior that may not meet the 

definition of bullying or teen dating violence (defined in Connecticut General Statutes 

10-222d) and report such information, as necessary, to the District Safe School Climate 

Coordinator and to the school’s security and safety committee; 
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Safe School Climate Committee (continued) 

 

4. Review and amend school policies relating to bullying and teen dating violence; 

5. Review and make recommendation to the District Safe School Climate Coordinator 

regarding the District’s Safe Climate Plan based on issues and experiences specific to the 

school; 

6. Educate students, school employees and parents and guardians of students on issues 

relating to bullying and teen dating violence; 

7. Collaborate with the District Safe School Climate Coordinator in the collection of data 

regarding bullying and teen dating violence; and 

8. Perform any other duties as determined by the School Principal that are related to the 

prevention, identification and response to school bullying and teen dating violence for the 

school. 

 

Parent members of the Safe School Climate Committee are excluded from activities #1 and #3 or 

any other activity that may compromise the confidentiality of a student. 

 

Safe School Climate Plan 

 

The Board of Education shall develop and implement a Safe School Climate Plan to address the 

existence of bullying and teen dating violence in its schools. Such plan shall: 

 

1. Enable students to anonymously report acts of bullying to school employees and require 

students and the parents or guardians of students to be notified annually of the process by 

which they may make such reports; 

2. Enable the parents or guardians of students to file written reports of suspected bullying; 

3. Require school employees who witness acts of bullying or receive reports of bullying to 

orally notify the Safe School Climate Specialist, or another school administrator if the Safe 

School Climate Specialist is unavailable, not later than one school day after such school 

employee witnesses or receives a report of bullying, and to file a written report not later 

than two school days after making such oral report; 

4. Require the Safe School Climate Specialist to investigate or supervise the investigation of 

all reports of bullying and ensure that such investigation is completed promptly after 

receipt of any written reports made under this section and that the parents or guardians of 

the student alleged to have committed an act or acts of bullying and the parents or 

guardians of the student against whom such alleged act or acts were directed to receive 

prompt notice that such investigation has commenced; 
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5. Require the Safe School Climate specialist to review any anonymous reports, except that 

no disciplinary action shall be taken solely on the basis of an anonymous report; 

6. Include a prevention and intervention strategy for school employees to deal with bullying 

and teen dating violence; 

7. Provide for the inclusion of language in student codes of conduct concerning bullying; 

8. Require each school to notify the parents or guardians of students who commit any verified 

acts of bullying and the parents or guardians of students against whom such acts were 

directed not later than forty-eight hours after the completion of the investigation of the 

results of such investigation, and verbally and/or by electronic mail, if such parents or 

guardians electronic mail addresses are known, that such parents or guardians may refer to 

the plain language explanation of the rights and remedies available under C.G.S. 10-4a and 

10-4b published on the District’s website; 

9. Require each school to invite the parents or guardians of a student who commits any 

verified act of bullying and the parents or guardians of the student against whom such act 

was directed, to a meeting to communicate to such parents or guardians the measures being 

taken by the school to ensure the student’s safety and to prevent further acts of bullying; 

10. Establish a procedure for each school to document and maintain records relating to reports 

and investigations of bullying in such school and to maintain a list of the number of 

verified acts of bullying in such school and make such list available for public inspection, 

and annually report such number to the Department of Education, and in such manner as 

prescribed by the Commissioner of Education; 

11. Direct the development of case-by-case interventions for addressing repeated incidents of 

bullying against a single individual or recurrently perpetrated bullying incidents by the 

same individual that may include both counseling and discipline; 

12. Prohibit discrimination and retaliation against an individual who reports or assists in the 

investigation of an act of bullying; 

13. Direct the development of student safety support plans for students against whom an act of 

bullying was directed that addresses safety measures the school will take to protect such 

student against further acts of bullying or teen dating violence; 

14. Require the Principal of a school, or the Principal’s designee, to notify the appropriate local 

law enforcement agency when such Principal, or the Principal’s designee, believes that any 

acts of bullying constitute criminal conduct; 
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15. Prohibit bullying (A) on school grounds, at a school-sponsored or school-related activity, 

function or program whether on or off school grounds, at a school bus stop, on a school bus 

or other vehicle owned, leased or used by the Board or through the use of an electronic 

device or an electronic mobile device owned, leased or used by the Board and (B) outside 

of the school setting if such bullying (i) creates a hostile environment at school for the 

student against whom such bullying was directed, (ii) infringes on the rights of the student 

against whom such bullying was directed at school, or (iii) substantially disrupts the 

education process or the orderly operation of a school; 

16. Require, at the beginning of each school year, each school to provide all school employees 

with a written or electronic copy of the school district’s Safe School Climate Plan; and  

17. Require that all school employees annually complete the training described in C.G.S. 10-

220a, as amended. 

 

(cf. 0521 – Nondiscrimination) 

(cf. 4131 – Staff Development) 

(cf. 5114 – Suspension and Expulsion/Due Process) 

(cf. 5131 – Conduct) 

(cf. 5131.21 – Violent and Aggressive Behavior) 

(cf. 5131.8 – Out-of-School Misconduct) 

(cf. 5131.912 – Aggressive Behavior) 

(cf. 5131.913 – Cyberbullying) 

(cf. 5131.91 – Hazing) 

(cf. 5144 – Discipline/Punishment) 

(cf. 5145.4 – Nondiscrimination) 

(cf. 5145.5 – Sexual Harassment) 

(cf. 5145.51 – Peer Sexual Harassment) 

(cf. 6121 – Nondiscrimination) 

(cf. 6121.1 – Equal Educational Opportunity) 

 

Legal Reference: Connecticut General Statutes 

10-15b Access of parent or guardian to student’s records. Inspection and 

subpoena of school or student records. 

10-222d Policy on bullying behavior as amended by PA 08-160, P.A. 11-

232, P.A. 14-172 and PA 18-15 and PA 19-166. 

10-222K District safe school climate coordinator. Safe school climate 

specialist. Safe school climate committee (as amended by PA 21-95, 

Section 14.) 
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Legal Reference: Connecticut General Statutes (continued) 

P.A. 06-115 An Act Concerning Bullying Policies in Schools and Notices 

Sent to Parents or Legal Guardians. 

P.A. 11-232 An Act Concerning the Strengthening of School Bullying 

Laws. 

P.A. 13-3 An Act Concerning Gun Violence Protection and Safety  

P.A. 14-172 An Act Concerning Improving Employment Opportunities 

through Education and Ensuring Safe School Climates. 

P.A. 14-234 An Act Concerning Domestic Violence and Sexual Assault. 

P.A. 19-166 An Act Concerning School Climates 
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Purpose/Priority Statement 

 

The New Fairfield School District is committed to providing all students with a safe learning 

environment that is free from bullying, cyberbullying, and teen dating violence. The goal is the 

establishment of a positive school climate in which norms, values, and expectations make 

students and adults feel socially, emotionally, intellectually and physically safe. This 

commitment is an integral part of our comprehensive efforts to promote learning and to prevent 

and eliminate all forms of bullying and teen dating violence and other harmful and disruptive 

behavior that can impede the learning process. The District expects that all members of the 

school community will treat each other in a civil manner and with respect for differences. 

 

The following plan, “The New Fairfield Public Schools Safe School Climate Plan (Plan),” 

addresses the mandated areas of compliance which are required under C.G.S.10-222d as 

amended. In addition to the following current efforts, the administration, faculty and staff of this 

District commit to continue to improve, enhance, and update both the Plan and its 

implementation biennially in order to best serve the students, parents, guardians and the 

community. 

 

The Board of Education (Board) promotes a secure and happy school climate, conducive to 

teaching and learning that is free from threat, harassment and any type of bullying behavior.  

Therefore, it shall be the policy of the Board that bullying of a student by another student is 

prohibited. 

 

I. Prohibition against Bullying, Teen Dating Violence and Retaliation 

 

A. The New Fairfield Board of Education expressly prohibits any form of bullying 

behavior and teen dating violence on school grounds; at a school-sponsored or 

school-related activity, function, or program whether on or off school grounds; at a 

school bus stop; on a school bus or other vehicle owned, leased or used by the 

Board of Education; or through the use of an electronic device or an electronic 

mobile device owned, leased, or used by Board of Education. 

 

B. The Board also prohibits any form of bullying behavior outside of the school setting 

if such bullying (i) creates a hostile environment at school for the student against 

whom such bullying was directed, (ii) infringes on the rights of the student against 

whom such bullying was directed at school, or (iii) substantially disrupts the 

education process or the orderly operation of a school. 

 

C. The Board further prohibits any form of teen dating violence outside of the school 

setting if such violence substantially disrupts the educational process. 
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I. Prohibition against Bullying, Teen Dating Violence and Retaliation (continued) 

 

D. In addition to prohibiting student acts which constitute bullying, the Board also 

prohibits discrimination and/or retaliation against an individual who reports or 

assists in the investigation of an act of bullying 

 

E. Students who engage in bullying behavior or teen dating violence in violation of 

Board Policy #5131.911 and the District Safe School Climate Plan shall be subject 

to school discipline, up to and including expulsion, in accordance with the Board’s 

policies on student discipline, suspension and expulsion, and consistent with state 

and federal law. 

 

II. Definition of Bullying 

 

A. “Bullying” means an act that is direct or indirect and severe, persistent or pervasive 

which: 

 

1. causes physical or emotional harm to an individual, 

2. places an individual in reasonable fear of physical or emotional harm, or,  

3. infringes on the rights and opportunities of an individual at school.  

 

B. Bullying shall include, but not be limited to, written, verbal, or electronic 

communication or physical act or gesture based on any actual or perceived 

differentiating characteristics, such as race, color, religion, ancestry, national origin, 

gender, sexual orientation, gender identity and expression, socio-economic status, 

academic status, physical appearance, or mental, physical, developmental, or 

sensory disability, or by association with an individual or group who has or is 

perceived to have one or more of such characteristics.  (The student against whom 

the activity is directed must be attending school in the same district as the students 

engaged in the activity.) 

 

III. Other Definitions 

 

A. “Cyberbullying” means any act of bullying through the use of the Internet, 

interactive and digital technologies, cellular mobile telephone, or other mobile 

electronic devices, or any electronic communications. 
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III. Other Definitions (continued) 

 

B. “Electronic communication” means any transfer of signs, signals, writing, images, 

sounds, data, or intelligence of any nature transmitted in whole or in part by a wire, 

radio, electro-magnetic, photo-electronic, or photo-optical system; 

 

C. “Hostile environment” means a situation in which bullying among students is 

sufficiently severe or pervasive to alter the conditions of the school climate; 

 

D. “Mobile electronic device” means any hand-held or other portable electronic 

equipment capable of providing data communication between two or more 

individuals, including, but not limited to, a text-messaging device, a paging device, 

a personal digital assistant, a laptop computer, equipment that is capable of playing 

a video game or a digital video disk, or equipment on which digital images are 

taken or transmitted; 

 

E. “Outside of the school setting” means at a location, activity, or program that is not 

school-related, or through the use of an electronic device or a mobile electronic 

device that is not owned, leased, or used by the New Fairfield Board of Education; 

 

F. “School Climate” means the quality and character of school life with a particular 

focus on the quality of the relationships within the school community between and 

among students and adults.  (It is based on people’s experiences of school and 

reflects norms, goals, values, interpersonal relationships, teaching and learning 

practices, and organizational structures.) 

 

G. “School employee” means (a) a teacher, substitute teacher, school administrator, 

school Superintendent, guidance counselor, psychologist, social worker, nurse, 

physician, school paraprofessional or coach employed by a regional Board of 

Education or working in a public elementary, middle, or high school; or (b) any 

other individual who, in the performance of his or her duties, has regular contact 

with students and who provides services to or on behalf of students enrolled in a 

public elementary, middle, or high school, pursuant to a contract with the local or 

regional Board of Education. 

 

H. “School-Sponsored Activity” shall mean any activity conducted on or off school 

property (including school buses and other school-related vehicles) that is 

sponsored, recognized, or authorized by the New Fairfield Board of Education. 
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III. Other Definitions (continued) 

 

I. “Teen dating violence” means any act of physical, emotional or sexual abuse, 

including stalking, harassing and threatening that occurs between two students who 

are currently in or have recently been in a dating relationship. 

 

IV. Procedures for Reporting and Investigating Complaints of Bullying 

 

A. Students and parents/guardians may file written reports of bullying. Written reports 

of bullying must be reasonably specific as to the basis for the report, including the 

time and place of the alleged conduct, the number of incidents, the target of the 

suspected bullying and the names of potential witnesses.  Such reports may be filed 

with any building administrator and/or the Safe School Climate Specialist in the 

building, and all reports shall be forwarded to the Safe School Climate Specialist 

for review and actions consistent with this plan. 

 

B. Students may make anonymous reports of bullying to any school employee, but we 

strongly encourage students to go directly to their school counselor or a building 

administrator. A student may also request anonymity when making a report, even if 

the student’s identity is known to the school employee.  In cases where the student 

requests anonymity, the Safe School Climate Specialist or his/her designee shall 

meet with the student (if the student’s identity is known) to review the request for 

anonymity and discuss the impact that maintaining the anonymity of the 

complainant may have on the investigation and on any possible remedial action.  

All anonymous reports shall be reviewed and reasonable action will be taken to 

address the situation, to the extent such action may be taken that does not disclose 

the source of the report, and is consistent with the due process rights of the 

student(s) alleged to have committed acts of bullying.  No disciplinary action shall 

be taken solely on the basis of an anonymous report. 

 

C. School employees who witness acts of bullying or receive reports of bullying shall 

orally notify the Safe School Climate Specialist or another school administrator if 

the Safe School Climate Specialist is unavailable, not later than one (1) school day 

after such school employee witnesses or receives a report of bullying.  The school 

employee shall then file a written report not later than two (2) school days after 

making such oral report. 

 



R5131.911(e) 
 

 

Students 
 
Bullying 

 

Model Safe School Climate Plan  

 

IV. Procedures for Reporting and Investigating Complaints of Bullying (continued) 

 

D. The Safe School Specialist shall be responsible for reviewing any anonymous 

reports of bullying and shall investigate or supervise the investigation of all reports 

of bullying and ensure that such investigation is completed promptly after receipt of 

any written reports. Prompt notice must be provided to the parents/guardians of the 

person bullied and the parents/guardians of the student alleged to have committed 

the act of bullying that such investigation has begun.  In order to allow the district 

to adequately investigate complaints filed by a student or parent/guardian, the 

parents of the student suspected of being bullied must provide consent to permit the 

release of that student’s name in connection with the investigation process, unless 

the student and/or parent has requested anonymity. 

 

E. In investigating reports of bullying, the Safe School Climate Specialist or designee 

will consider all available information known, including the nature of the 

allegations and the ages of the students involved. The Safe School Climate 

Specialist will interview witnesses, as necessary, reminding the alleged perpetrator 

and other parties that retaliation is strictly prohibited and will result in disciplinary 

action. 

 

V. Responding to Verified Acts of Bullying 

 

A. Following investigation, if acts of bullying are verified, the Safe School Climate 

Specialist or designee shall notify the parents/guardians of the students against 

whom such acts were directed as well as the parents/guardians of the students who 

commit such acts of bullying of the finding not later than forty-eight (48) hours 

after the investigation is completed.  This notification shall include a description of 

the school’s response to the acts of bullying.  In providing such notification, 

however, care must be taken to respect the statutory privacy rights of other students, 

including the perpetrator of such bullying.  The specific disciplinary consequences 

imposed on the perpetrator, or personally identifiable information about a student 

other than the parent/guardian’s own child, will not be disclosed except as provided 

by law. 

 

B. In any instance in which bullying is verified, the building Principal (or other 

responsible program administrator) shall invite the parents/guardians of the student 

against whom such act was directed, and the parents/guardians of the student who 

commits any verified act of bullying, to a meeting to communicate to such 

parents/guardians the measures being taken by the school to ensure the student’s 

safety and to prevent further acts of bullying. The meeting of the parents/guardians 

of the bullied student and the student committing the bullying shall be separate and 

distinct from each other. 
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V. Responding to Verified Acts of Bullying (continued) 

 

C. If bullying is verified, the Safe School Climate Specialist or designee shall develop 

a Student Safety Support Plan for any student against whom repeated acts of 

bullying were directed.  Such a support and intervention plan will include safety 

measures to protect against further acts of bullying. 

 

D. The Student Safety Support Plan, which is a specific and individualized 

intervention plan, will also address recurrently perpetrated bullying incidents by the 

same individual. The plan may include counseling, discipline, and other appropriate 

remedial actions as determined by the Safe School Climate Specialist or designee. 

 

E. Notice to Law Enforcement 

 

If the Principal of a school (or his/her designee) reasonably believes that any act of 

bullying constitutes a criminal offense, he/she shall notify appropriate law 

enforcement. Notice shall be consistent with the Board’s obligations under state and 

federal law and Board policy and procedures regarding the disclosure of personally 

identifiable student information.  In making this determination, the Principal or 

his/her designee, may consult with the School Resource Officer and other 

individuals the Principal or designee deems appropriate. 

 

F. If a bullying complaint raises concern about discrimination or harassment on the 

basis of legally protected classifications (such as race, color, religion, national 

origin, sex, sexual orientation, age, gender identity and expression, or disability), 

the Safe School Climate Specialist shall coordinate any bullying investigation with 

other appropriate personnel within the district as appropriate (e.g. Title IX 

Coordinator, Section 504 Coordinator, etc.), so as to ensure that any such bullying 

investigation complies with the requirements of such policies regarding 

nondiscrimination. 

 

VI. Teen Dating Violence 

 

A. The school strictly prohibits, and takes very seriously any instances of, teen dating 

violence, as defined above.  The school recognizes that teen dating violence may 

take many different forms and may also be considered bullying and/or sexual 

harassment. 
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VI. Teen Dating Violence (continued) 

 

B. Students and parents/guardians may bring verbal or written complaints regarding 

teen dating violence to any building administrator.  The building administrator shall 

review and address the complaint, which may include referral of the complaint to 

the Safe School Climate Specialist and/or Title IX Coordinator. 

 

C. Prevention and intervention strategies concerning teen dating violence shall be 

implemented in accordance with Section X below.  Discipline, up to and including 

expulsion, may be imposed against the perpetrator of teen dating violence, whether 

such conduct occurs on or off campus, in accordance with Board policy and 

consistent with federal and state law. 

 

VII. Documentation and Maintenance of Log 

 

A. Each school shall maintain written complaints of bullying, along with supporting 

documentation received and/or created as a result of bullying investigations, 

consistent with the Board’s obligations under state and federal law.  Any 

educational record containing personally identifiable student information pertaining 

to an individual student shall be maintained in a confidential manner, and shall not 

be disclosed to third parties without the prior written consent of a parent, guardian, 

or eligible student, except as permitted under Board policy and state and federal 

law. 

 

B. The Safe School Climate Specialist in each school shall maintain a list of the 

number of verified acts of bullying in the school and this list shall be available for 

public inspection upon request.  Consistent with district obligations under state and 

federal law regarding student privacy, the log shall not contain any personally 

identifiable student information, or any information that alone or in combination 

would allow a reasonable person in the school community to identify the students 

involved.  Accordingly, the log should be limited to basic information such as the 

number of verified acts, name of school, grade level, and date.  Given that any 

determination of bullying involves repeated acts, each investigation that results in a 

verified act of bullying for that school year shall be tallied as one verified act of 

bullying unless the specific actions that are the subject of each report involve 

separate and distinct acts of bullying.  The list shall be limited to the number of 

verified acts of bullying in each school and shall not set out the particulars of each 

verified act, including, but not limited to any personally identifiable student 

information, which is confidential information by law. 
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VII. Documentation and Maintenance of Log (continued) 

 

C. The Safe School Climate Specialist in each school shall report the number of 

verified acts of bullying in the school annually to the Department of Education in 

such manner as prescribed by the Commissioner of Education. 

 

VIII. Other Prevention and Intervention Strategies 

 

A. Bullying behavior and teen dating violence can take many forms and can vary 

dramatically in the nature of the offense and the impact the behavior may have on 

the victim and other students.  Accordingly, there is no one prescribed response to 

verified acts of bullying or to teen dating violence.  While conduct that rises to the 

level of “bullying” or “teen dating violence,” as defined above, will generally 

warrant traditional disciplinary action against the perpetrator of such bullying or 

teen dating violence, whether and to what extent to impose disciplinary action (e.g., 

detention, in-school suspension, suspension, or expulsion) is a matter for the 

professional discretion of the building administration.  No disciplinary action may 

be taken solely on the basis of an anonymous complaint of bullying. 

 

B. A Student Safety Support Plan shall be developed to address repeated incidents of 

bullying against a single individual or recurrently perpetrated bullying incidents by 

the same individual. This plan may include safety provisions, as described above, 

for students against whom acts of bullying have been verified and may include 

other interventions such as counseling, discipline, and other appropriate remedial or 

restorative actions as determined by the building administrator. 

 

C. The following sets forth possible interventions which may also be utilized to 

enforce the Board’s prohibition against bullying and teen dating violence: 

 

1. Non-disciplinary interventions 

 

When verified acts of bullying are identified early and/or when such verified 

acts of bullying do not reasonably require a disciplinary response, students may 

be counseled as to the definition of bullying, its prohibition, and their duty to 

avoid any conduct that could be considered bullying.  Students may also be 

subject to other forms of restorative discipline or remedial actions, appropriate 

to the age of the students and nature of the behavior. 
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VIII. Other Prevention and Intervention Strategies (continued) 

 

1. Non-disciplinary interventions (continued) 

 

If a complaint arises out of conflict between students or groups of students, peer 

or other forms of mediation may be considered.  Special care, however, is 

warranted in referring such cases to peer mediation.  A power imbalance may 

make the process intimidating for the victim and therefore inappropriate.  In 

such cases, the victim should be given additional support.  Alternatively, peer 

mediation may be deemed inappropriate to address the concern. 

 

When an act or acts of teen dating violence are identified, the students involved 

may be counseled as to the seriousness of the conduct, the prohibition of teen 

dating violence, and their duty to avoid any such conduct.  Students may also be 

subject to other forms of restorative discipline or remedial actions, appropriate 

to the age of the students and nature of the behavior. 

 

2. Disciplinary interventions 

 

When acts of bullying are verified or teen dating violence occurs, and a 

disciplinary response is warranted, students are subject to the full range of 

disciplinary consequences.  Anonymous complaints, however, shall not be the 

basis for disciplinary action. 

 

In-school suspension and suspension may be imposed only after informing the 

accused perpetrator of the reasons for the proposed suspension and giving 

him/her an opportunity to explain the situation, in accordance with the Board’s 

student discipline policies. 

 

Expulsion may be imposed only after a hearing before an impartial hearing 

officer designated by the Board of Education in accordance with the Board’s 

student discipline policies.  This consequence shall normally be reserved for 

serious incidents of bullying or teen dating violence and/or when past 

interventions have not been successful in eliminating bullying behavior. 
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VIII. Other Prevention and Intervention Strategies (continued) 

 

3. Interventions for bullied students and victims of teen dating violence 

 

The building administration shall intervene in order to address incidents of 

bullying or teen dating violence against a single individual. Intervention 

strategies for a bullied student or a victim of teen dating violence may include 

the following: 

 

a. Counseling; 

b. Increased supervision and monitoring of student to observe and intervene in 

bullying or teen dating violence situations; 

c. Encouragement of student to seek help when victimized or witnessing 

victimization; 

d. Peer mediation or other forms of mediation, where appropriate; 

e. An individualized Student Safety Support Plan;  

f. Restitution for property loss or damage incurred; and 

g. Periodic follow-up by the Safe School Climate Specialist and/or Title IX 

Coordinator with the bullied student or victim of teen dating violence. 

 

4. General Prevention and Intervention Strategies 

 

In addition to the prompt investigation of complaints of bullying and direct 

intervention when acts of bullying are verified, other district actions may 

ameliorate potential problems with bullying in school or at school-sponsored 

activities. Additional district actions may also ameliorate potential problems 

with teen dating violence. Within New Fairfield, comprehensive prevention and 

intervention strategies include: 

 

a. implementation of Positive Behavior Interventions and Supports (PBIS) as 

an evidence-based model for improving school climate; 

b. publication of school rules and all Board of Education policies prohibiting 

bullying, teen dating violence, harassment, and intimidation and establishing 

appropriate consequences for those who engage in such acts at all schools in 

student-parent/guardian handbooks and on school and district websites; 

c. adequate adult supervision, primarily by teachers and administrators, as well 

as camera surveillance whenever possible, within all schools’ outdoor areas, 

hallways, school cafeterias, and other specific areas where bullying or teen 

dating violence is likely to occur;  
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VIII. Other Prevention and Intervention Strategies (continued) 

 

4. General Prevention and Intervention Strategies (continued) 

 

d. video surveillance on school buses; 

e. implementation of a social-emotional skills development and problem-

solving curriculum using Second Step materials in pre-K through grade 8, as 

well as social skills development and problem-solving curriculum and 

activities delivered through the New Fairfield High School Advisory 

Program; 

f. special social skills curriculum for special education students who may be at 

risk as bullying targets; 

g. individualized, developmentally-appropriate Student Safety Support Plans 

and interventions for the students against whom the acts of bullying and teen 

dating violence are directed as well as interventions for the bully or student 

who commits teen dating violence at each school; 

h. school-wide training related to Safe School Climate; 

i. promotion of parent/guardian involvement in bullying prevention through 

individual or team participation in meetings, training and individual 

interventions; 

j. data collection and analysis at each school site and district-wide for the 

study of the types and frequency of bullying behaviors; 

k. continued use of security cameras at all schools; 

l. student peer training, education and support; 

m. culturally competent school-based curriculum focusing on social-emotional 

learning, self-awareness and self-regulation. 

 

D. In addition to prevention and intervention strategies, administrators, teachers and 

other employees may find opportunities to educate students about bullying and help 

eliminate bullying behavior through class discussions, counseling, special 

assemblies, and by the continuous reinforcement of socially-appropriate behavior. 

Administrators, teachers and other professional employees should intervene 

promptly whenever they observe mean-spirited student conduct, even if such 

conduct does not meet the formal definition of “bullying.” 
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IX. Annual Notice and Training 

 

A. Students and parents/guardians of students shall be notified annually of the process 

by which students may make reports of bullying. 

 

B. The Board shall provide for the inclusion of language in student codes of conduct 

concerning bullying. 

 

C. At the beginning of each school year, each school shall provide all school 

employees with a written or electronic copy of the school District Safe School 

Climate Plan and require that all school employees annually complete training on 

the identification, prevention, and response to bullying as required by law. 

 

X. School Climate Assessments 

 

The Board shall require each school in the District to complete a biennial assessment 

using the school climate assessment instruments, including surveys, approved and 

disseminated by the Department of Education.  The Board shall collect the school climate 

assessments for each school in the District and submit such assessments to the 

Department. 

 

Legal Reference: Connecticut General Statutes 

P.A. 11-232 An Act Concerning the Strengthening of School Bullying 

Laws. 

10-222d Policy on bullying behavior as amended by PA 08-160, P.A. 11-

232 and P.A. 14-172. 

10-233a through 10-233f re in-school suspension, suspension and 

expulsion. 

Connecticut State Department of Education Circular Letter C-8, Series 

2008-2009 (March 16, 2009) 
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5131.911 
Appendix A 

 

MODEL ANNUAL BULLYING NOTICE 

 

Bullying behavior by any student in the New Fairfield Public Schools is strictly prohibited, and 

such conduct may result in disciplinary action, including suspension and/or expulsion from 

school. “Bullying” means an act that is direct or indirect and severe, persistent or pervasive 

which:  

 

A. causes physical or emotional harm to an individual, 

B. Places an individual in reasonable fear of physical or emotional harm, or 

C. Infringes on the rights and opportunities of an individual at school. 

 

P.A. 11-232 prohibits retaliation against those who report bullying and requires school officials 

to notify police when they believe bullying conduct constitutes a crime.  Bullying shall include, 

but need not be limited to, a written, verbal or electronic communication or physical act or 

gesture based on any actual or perceived differentiating characteristic, such as race, color, 

religion, ancestry, national origin, gender, sexual orientation, gender identity or expression, 

socioeconomic status, academic status, physical appearance, or physical, mental, developmental 

or sensory disability, or by association with an individual or group who has or is perceived to 

have one or more of such characteristics. 

 

Students who engage in any act of bullying, on school grounds, at a school-sponsored or school-

related activity, function or program whether on or off school grounds, at a school bus stop, on a 

school bus or other vehicle owned, leased or used by the Board of Education, or through the use 

of an electronic device or an electronic mobile device owned, leased or used by the Board of 

Education, and outside of the school setting if such bullying: 

 

A.  Creates a hostile environment at school for the victim,  

B.  Infringes on the rights of the victim at school, or  

C. Substantially disrupts the education process or the orderly operation of a school. 

 

Students and/or parents/guardians may file verbal or written complaints concerning suspected 

bullying behavior, and students shall be permitted to anonymously report acts of bullying to 

school employees. Any report of suspected bullying behavior will be promptly reviewed.  If acts 

of bullying are verified, prompt disciplinary action may be taken against the perpetrator, 

consistent with his/her rights of due process. Board policy and regulation #5131.911 set forth this 

prohibition and the related procedures in detail, and are available to students and their 

parents/guardians upon request. 

 

 



5131.911 
Form 

 

New Fairfield Public Schools 

Report of Bullying Form/Investigation Summary 

 

 

School _________________________________________________ Date   

 

Location(s)   

 

Reporter Information: 

 

 Anonymous student report    

 Staff Member report    Name        

 Parent/guardian report    Name        

 Student report     Name        

 

Student Reported as Committing Act:           

 

Student Reported as Victim:            

 

Description of Alleged Act(s):            

              

 

Time and Place:              

 

Names of Potential Witnesses:            

              

 
 

For Staff Use Only: 
 

 
Action of Reporter:             
 
Administrative Investigation Notes (use separate sheet if necessary): 

              

              

              
 
Bullying Verified? Yes _____ No _____ 
 
Remedial Action(s) Taken:            

              

              

              

              
 



5131.911 
Form 

(continued) 

 

 New Fairfield Public Schools 

Report of Bullying Form/Investigation Summary 
(continued) 

 
 
 
 
If Bullying Verified, Report Sent to Parents/Guardians of Students? 
 
 
Parents’/Guardians’ Names:        Date Sent:    

Parents’/Guardians’ Names:        Date Sent:    

Parents’/Guardians’ Names:        Date Sent:    

Parents’/Guardians’ Names:        Date Sent:    
 
 
 

(Attach bullying complaint, witness statements, and notification to parents/guardians of students involved if 

bullying is verified) 

 

 

 

 

 

 

 



P5141.3(a) 
 

Existing policy with modification based on P.A. 21-6. 
 
Students 
 
Health Assessments and Immunizations 
 
The Board of Education recognizes the importance of periodic health assessments, including oral 
health assessments, according to state health regulations. 
 
To determine health status of students, facilitate the removal of disabilities to learning and find 
whether some special adaptation of the school program may be necessary, the Board of Education 
requires that students have health assessments. 
 
The Board of Education adheres to those state laws and regulations that pertain to school 
immunizations and health assessments, including oral health assessments.  It is the policy of the 
Board of Education to insure that all enrolled students are adequately immunized against 
communicable diseases.  The Board may deny continued attendance in school to any student who 
fails to obtain the health assessments required under C.G.S. 10-206, as may be periodically 
amended. 
 
Parents/Guardians wishing their children exempted or excused from health assessments must 
request such exemption to the Superintendent of Schools in writing. This request must be signed by 
the parent/guardian. 
 
Parents/Guardians may present a medical exemption form developed by the Department of 
Public Health (DPH), posted on the DPH website, that their medical provider believes a required 
vaccination is medically contraindicated for their child based on the child’s medical condition. 
The DPH form is to be signed by a physician, physician assistant or advanced practice registered 
nurse. 
 
Parents/guardians wanting their children excused from immunizations on religious grounds 
(prior to kindergarten entry and grade 7 entry) must request such exemption in writing to the 
Superintendent of Schools if such immunization is contrary to the religious beliefs of the child or 
of the parent/guardian of the child. The request must be officially acknowledged by a notary 
public or a judge, a clerk or deputy clerk of a court having a seal, a town clerk, a justice of the 
peace, a Connecticut-licensed attorney.  
 
Any child enrolled in kindergarten through twelfth grade on or before April 28, 2021 and whose 
parents/guardians had presented a religious exemption written request before April 28, 2021 will 
be permitted continued use of the exemption even if such child transfers to another school in 
Connecticut. 
 
Any child enrolled in pre-school or pre-kindergarten on or before April 28, 2021 whose 
parents/guardians submitted the statement necessary for the religious exemption will have until 
September 1, 2022 to comply with Connecticut’s required immunizations, or within fourteen 
days after transferring to a different public or private school program, whichever is later. The 
deadline for such pre-school or pre-K student to comply with the immunization requirements can 
be altered if the school/District is provided with a written declaration from the child’s physician, 
physician assistant or advanced practice registered nurse recommending a different 
immunization schedule for the child. 



P5141.3(b) 

 

 

 

Students 

 

Health Assessments and Immunizations (continued) 

 

 

It is the responsibility of the Principal to insure that each student enrolled has been adequately 

immunized and has fulfilled the required health assessments.  The school nurse shall check and 

document immunizations and health assessments on all students enrolling in school and to report the 

status to the school principal.  The school nurse shall also contact parents or guardians to make them 

aware if immunizations and/or health assessments are insufficient or not up-to-date.  The school 

nurse will maintain in good order the immunization and health assessment records of each student 

enrolled. 

 

No record of any student’s medical assessment may be open to the public. 

 

As required, the district will report, beginning in October 2017, on a triennial basis, to the 

Department of Public Health and to the local health director the asthma data obtained through the 

required asthma assessments, including student demographics.  The district, as required, will also 

participate in annual school surveys conducted by the Department of Public Health pertaining to 

asthma. Individual students’ names will not be disclosed. 

 

The Superintendent of Schools or his/her designee shall give written notice to the 

parent/guardian of each student who is found to have any defect of vision or disease of the eyes, 

with a brief statement describing such defect or disease and a recommendation that the student 

be examined by an appropriately licensed optometrist or ophthalmologist. 

 

Note: P.A 18-168 requires boards of education to request that students have an oral health 

assessment prior to public school enrollment, in grade 6 or 7, and in grade 9 or 10. The 

legislation establishes related requirements on providers authorized to perform the 

assessments, parental consent assessment forms, and records access. The specifics are 

detailed in the administrative regulation pertaining to this policy. 

 

(cf. 5111 - Admission) 

(cf. 5141.31 - Physical Examinations for School Programs) 

(cf. 5125 - Student Records) 

 

Legal Reference: Connecticut General Statutes 

10-204a Required immunizations (as amended by PA 96-244, PA 15-174, 

PA 15-242, and P.A. 21-6) 

10-204c Immunity from liability 

10-205 Appointment of school medical adviser 

10-206 Health assessments (as amended by PA 17-173 and PA 18-168) 

10-207 Duties of medical advisors 

10-206a Free health assessments 



P5141.3(c) 

 

 

 

Students 

 

Health Assessments and Immunizations  

 

 

Legal Reference: Connecticut General Statutes (continued) 

10-208 Exemption from examination or treatment 

10-208a Physical activity of student restricted; board to honor notice 

10-209 School nurses 

10-212 School nurses 

10-214 Vision, audiometric and postural screenings.  When required. 

Notification of parents re defects; record of results, (as amended by PA 17-

173) 

PA 18-168 An Act Concerning the Department of Public Health’s 

Recommendations Regarding Various Revisions to the Public Health 

Statutes, Sections 7-9, 539 & 540 

Department of Public Health, Public Health Code, 10-204a-2a, 10-204a-

3a, 10-204a-4 

20 U.S.C. Section 1232h, No Child Left Behind Act 

Federal Family Educational Rights and Privacy Act of 1974 (section 438 

of the General Education Provisions Act, as amended, added by section 

513 of P.L. 93-568, codified at 20 U.S.C. 1232g) 

42 U.S.C. 1320d-1320d-8, P.L. 104-191, Health Insurance Portability and 

Accountability Act of 1996 (HIPAA) 
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R5141.3(a) 

 

Existing regulation with modification based on P.A. 21-6. 

 

Students 

 

Health Assessments and Immunizations 

 

In accordance with Connecticut General Statutes 10-206, 10-204a, and 10-214, the following health 

assessment procedures are established for students in the district: 

 

1) Proof of immunization shall be required prior to school entry.  A “school-aged child” also 

includes any student enrolled in an adult education program that leads to a high school 

diploma.  This immunization verification is mandatory for all new school enterers and must 

include complete documentation of those immunizations requiring a full series.  A required 

immunization record includes: 

 

a) For initial entry into school for kindergarten, regular and special education pre-

school programs, grades 1-6: 

 

• 4 doses of DPT/DTaP vaccine (Diphtheria - Pertussis - Tetanus).  At least one dose 

is required to be administered on or after the 4th birthday for children enrolled in 

school at kindergarten or above. Students who start the series at age 7 or older 

need a total of 3 doses. 

 

• 3 doses of either trivalent oral polio vaccine (TOPV) or inactivated polio vaccine 

(IPV) with at least one dose of polio vaccine administered on or after the 4th 

birthday and before school entry.  (This then usually results in 4 doses in total.) 

 

• 2 doses of MMR vaccine (measles, mumps and rubella).  One dose at one (1) 

year of age or after and a second dose, given at least twenty-eight (28) days after 

the first dose, prior to school entry in kindergarten through grade twelve (12) OR 

disease protection, confirmed in writing, by a physician, physician assistant or 

advanced practical registered nurse that the child has had a confirmed case of 

such disease based on specific blood testing conducted by a certified laboratory.  

One dose on or after the child’s first birthday for enrollment in preschool. 

 

• 3 doses of Hepatitis B vaccine (HBV) or has had protection confirmed in writing 

by a physician, physician assistant or advanced practice registered nurse based 

on specific blood testing by a certified laboratory.  

 

• 1 dose of Hib (Hemophilus Influenza type b) is required of all school children who 

enter school prior to their fifth birthday or had a laboratory confirmed infection 

at age 24 months or older, confirmed in writing by a physician, physician assistant 

or advanced practice registered nurse. 



R5141.3(b) 

 

 

 

Students 

 

Health Assessments and Immunizations (continued) 

 

a) For initial entry into school for kindergarten, regular and special education pre-

school programs, grades 1-6: (continued) 

 

• Varicella (Chickenpox) Immunity -  

 

  (i) All students born January 1, 1997 or later must show proof of immunity to 

varicella (chickenpox) for entry into licensed pre-school programs and 

kindergarten; or on or after August 1, 2011 for entry into kindergarten two 

(2) doses shall be required, given at least three (3) months apart, the first 

dose on or after the 1st birthday. 

 

  (ii) Proof of immunity includes any of the following: 

 

 Documentation of age appropriate immunizations considered to be one 

dose administered on or after the student’s first birthday (if the student is 

less than 13 years old) or two doses administered at least 30 days apart 

for students whose initial vaccination is at thirteen years of age or older. 

 

 Serologic evidence of past infection, confirmed in writing by a 

physician, physician assistant or advanced practice registered nurse 

based on specific blood testing by a certified laboratory, or 

 

 Statement signed and dated by a physician, physician assistant or 

advanced practice registered nurse indicating a child has already had 

varicella (chickenpox) based on diagnosis of varicella or verification 

of history of varicella.  (Date of chickenpox illness not required) 

 

 (iii) All students are required to show proof of immunity (see above) to Varicella 

for entry into 7th grade. 

 

• Hepatitis A – Requirement for PK and K for children born on or after January 1, 

2007, is enrolled in preschool or kindergarten on or after August 1, 2011. 

 

(i) Two (2) doses of hepatitis A vaccine given at least six (6) months apart, 

the first dose given on or after the child’s first birthday; or 

 

(ii) Has had protection against hepatitis A confirmed in writing by a 

physician, physician assistant or advanced practice registered nurse based 

on specific blood testing by a certified laboratory. 



R5141.3(c) 

 

 

 

Students 

 

Health Assessments and Immunizations (continued) 

 

a) For initial entry into school for kindergarten, regular and special education pre-

school programs, grades 1-6: (continued) 

 

• Influenza Requirement for PK. 

 

(i) Effective January 1, 2012 and each January 1 thereafter, children aged 24-

59 months enrolled in preschool are required to receive at least one (1) 

dose of influenza vaccine between August 1 and December 31 of the 

preceding year (effective August 1, 2011). 

 

(ii) Children aged 24-59 months who have not received vaccination against 

influenza previously must be given a second dose at least twenty-eight 

(28) days after the first dose. 

 

• Pneumococcal Disease Requirement for PK and K 

 

(i) Effective August 1, 2011 All students born on or after January 1, 2007, 

enrolled in PK and K who are less than five (5) years of age must show 

proof of having received one (1) dose of pneumococcal conjugate vaccine 

on or after the student’s first birthday. 

 

(ii) An individual shall be considered adequately protected if currently aged 

five (5) years or older. 

 

b) For entry into seventh (7th) grade 

 

All students in grades K-12 are required to show proof of 2 doses of measles, 

mumps, rubella vaccine at least 28 days apart with the first dose administered on or 

after the first (1st) birthday, or laboratory confirmation of immunity confirmed in 

writing by a physician, physician assistant or advanced practice registered nurse. 

 

• Proof of having received 2 doses of measles-containing vaccine. 

 

In those instances at entry to seventh grade, where an individual has not received 

a second dose of measles contained vaccine, a second dose shall be given.  If an 

individual has received no measles containing vaccines, the second dose shall be 

given no less than thirty (30) days after the first. (Students entering 7th grade 

must show proof of having received 2 doses of measles-containing vaccine) 

 



R5141.3(d) 

 

 

 

Students 

 

Health Assessments and Immunizations (continued) 

 

b) For entry into seventh (7th) grade (continued) 

 

• Proof of Varicella (Chickenpox) Immunity. 

 

(i) On or after August 1, 2011, Two doses, given at least three (3) months 

apart, the first dose on or after the individual’s first (1st) birthday and 

before the individual’s thirteenth (13th) birthday or two doses given at least 

twenty-eight (28) days apart if the first dose was given on or after the 

individual’s thirteenth (13th) birthday, 

 

(ii) Serologic evidence of past infection, or 

 

(iii) A statement signed and dated by a physician, physician assistant, or 

advanced practice registered nurse indicating that the child has already had 

varicella (chickenpox) based on family and/or medical history. (Date of 

chickenpox illness not required) 

 

• Proof of at least one dose of Hepatitis B vaccine or show proof of serologic evidence 

of infection with Hepatitis B. 

 

• Proof of Diphtheria-Pertussis-Tetanus Vaccination (Adolescent Tdap Vaccine 

Requirement for Grade 7 Students) 

 

(i) On or after August 1, 2011, An individual eleven (11 years of age or older, 

enrolled in the seventh (7th) grade, shall show proof of one (1) dose of 

diphtheria, tetanus and pertussis containing vaccine, (Tdap booster) in 

addition to completion of the recommended primary diphtheria, tetanus 

and pertussis containing vaccination series unless: 

 

(ii) Such individual has a medical exemption for this dose confirmed in 

writing by a physician, physician assistant or advanced practice registered 

nurse based on having last received diphtheria, tetanus and pertussis 

containing vaccine less than five (5) years earlier and no increased risk of 

pertussis according to the most recent standards of care for immunization 

in Connecticut (C.G.S. 19a-7f) 

 

• Meningococcal Vaccine (MCV4) Required for Grade 7 Students 

 

(i) Effective August 1, 2011, One dose of meningococcal vaccine 

 

NOTE: Students must show proof of 3 doses of Hepatitis B vaccine or serologic evidence of 

infection to enter eighth grade. 



R5141.3(e) 
 
 
 
Students 
 
Health Assessments and Immunizations (continued) 
 
Immunization requirements are satisfied if a student: 
 

  i) presents verification of the above mentioned required immunizations; 

  ii) presents a certificate from a physician, physician assistant, advanced practice 

registered nurse or a local health agency stating that initial immunizations 

have been administered to the child and additional immunizations are in 

process; 

  iii) presents a certificate from a physician stating that in the opinion of the 

physician immunization is medically contraindicated in accordance with the 

current recommendation of the National Centers for Disease Control and 

Prevention Advisory Committee on Immunization Practices because of the 

physical condition of the child; 

  iv) presents a written statement officially acknowledged by a notary public or a 

judge, family support magistrate, clerk/deputy clerk of a court having a seal, 

a town clerk, a justice of the peace, a Connecticut-licensed attorney or from 

the parents or guardian of the child that such immunization would be 

contrary to religious beliefs of the child or his/her parents/guardians; 

(iv) enrolled in kindergarten through twelfth grade on or before April 28, 2021 

and whose parents/guardians had presented a religious exemption written 

request before April 28, 2021 will be permitted continued use of the 

exemption even if such child transfers to another school in Connecticut. 

Any child enrolled in pre-school or pre-kindergarten on or before April 28, 

2021 whose parents/guardian submitted the statement necessary for the 

religious exemption will have until September 1, 2022 to comply with 

Connecticut’s required immunizations, or within fourteen days after 

transferring to a different public or private school program, whichever is 

later. The deadline for such pre-school or pre-K student to comply with 

the immunization requirements can be altered if the school/District is 

provided with a written declaration from the child’s physician, physician 

assistant or advanced practice registered nurse recommending a different 

immunization schedule for the child. 

  v) he/she has had a natural infection confirmed in writing by a physician, 
physician assistant, advanced practice registered nurse or laboratory. 

 
 Health assessment and health screening requirements are waived if the parent legal guardian 

of the student or the student (if he or she is an emancipated minor or is eighteen years of age 
or older) notifies the school personnel in writing that the parent, guardian or student objects 
on religious grounds.  (CGS 10-204a) 

 
 Students failing to meet the above requirements shall not be allowed to attend school. 



R5141.3(f) 

 

 

 

Students 

 

Health Assessments and Immunizations (continued) 
 
2) A physical examination including blood pressure, height, weight, hematocrit or hemoglobin, 

and a chronic disease assessment which shall include, but not be limited to, asthma and 
which must include public health related screening questions for parents to answer and other 
screening questions for providers and screenings for hearing, vision, speech, and gross 
dental shall be required for all new school enterers, and students in grade 6 or grade 7 and 
grade 9 or 10.  This health assessment must be completed prior to school entry.  This 
assessment must be conducted within the school year for students in grade 6 and 10.   

 
The assessment shall also include tests for tuberculosis, sickle cell anemia or Cooley’s 
anemia and test for lead levels in the blood when the Board of Education, after consultation 
with the school medical advisor and the local health department, determine such tests are 
necessary. 

 
3) Health screenings shall be required for all students according to the following schedule: 
 
  Vision Screening  Grades K, 1, 3, 4, 5 
  Audiometric Screening Grades K, 1, 3, 4, 5 
  Postural Screening  Grades 5 and 7 for female students 
      Grades 8 or 9 for male students 
 

The school system shall provide these screening to students at no cost to parents.  
Parents/guardians shall be provided an annual written notification of screenings to be 
conducted.  Parents/guardians wishing to have these screenings to be conducted by their 
private physician shall be required to report screening results to the school nurse. The 
District shall provide a brief statement to parents/guardians of students not receiving the 
required vision, hearing or postural screening explaining why the student did not receive 
such screening(s). 

 
(Health assessments may be conducted by a licensed physician, advanced practice 
registered nurse or physician assistant.) 

 

A test for tuberculosis, as indicated above, is not mandatory, but should be performed if any 

of the following risk factors prevail: 

 

1. birth in a high risk country of the world (to include all countries in Africa, Asia, the 

former Soviet Union, Central and South America, Dominican Republic and Haiti); 

2. travel to a high risk country since the previously required examination; 

3. extensive contact with persons who have recently come to the United States since the 

previously required examination; 

4. contact with persons suspected to have tuberculosis; 

5. have been incarcerated; 

6. have been living in a homeless shelter, or 

7. have HIV infection. 

 



R5141.3(g) 
 
 
 
Students 
 
Health Assessments and Immunizations (continued) 

 

 

Health assessments completed within one (1) year of new school entry will be accepted by the 

school system. 

 

Failure of students to satisfy the above mentioned health assessment shall result in exclusion from 

school. 

 

Schools shall report to the Department of Public Health and to the local health director the asthma 

data obtained through school assessments, including student demographics. 

 

Student Medical Care at School 

 

School personnel are responsible for the immediate care necessary for a student whose sickness or 

injury occurs on the school premises during school hours or in school-sponsored and supervised 

activities. 

 
Schools shall maintain files of emergency information cards for each student.  If a child’s injury 
requires immediate care, the parent or guardian will be called by telephone by the nurse, the 
building principal, or other personnel designated by the principal, and be advised of the student’s 
condition.  When immediate medical or dental attention is indicated, and when parents or guardians 
cannot be reached, the student will be transported to the nearest hospital unless otherwise indicated 
on the student’s Emergency Information card.  In this event, the family physician/dentist and school 
district medical advisor will be notified of school district actions. 

 

Note: P.A 18-168 requires boards of education to request that students have an oral health 

assessment prior to public school enrollment, in grade 6 or 7, and in grade 9 or 10. The 

legislation establishes related requirements on providers authorized to perform the 

assessments, parental consent assessment forms, and records access. The specifics are 

detailed in the administrative regulation pertaining to this policy. 

 
(cf. 5142 - Student Safety) 
(cf. 5141.4 - Child Abuse and Neglect) 
(cf. 5141.5 - Suicide Prevention) 
(cf. 6142.1 - Family Life and Sex Education) 
(cf. 6145.2 - Interscholastic/Intramural Athletics) 
(cf. 6171 - Special Education) 
 
Legal Reference: Connecticut General Statutes 

10-203 Sanitation. 

10-204a Required immunizations. (as amended by P.A. 15-174, P.A. 15-
242 and P.A. 21-6) 

10-204c Immunity from liability 



R5141.3(h) 
 
 
 
Students 
 
Health Assessments and Immunizations  
 
 
Legal Reference: Connecticut General Statutes (continued) 

10-205 Appointment of school medical advisors. 

10-206 Health assessments. 

10-206a Free health assessments. 

10-207 Duties of medical advisers. 

10-208 Exemption from examination or treatment. 

10-208a Physical activity of student restricted; boards to honor notice.  

10-209 Records not to be public. 

10-210 Notice of disease to be given parent or guardian. 

10-212 School nurses and nurse practitioners. 

10-212a Administration of medicines by school personnel. 

10-213 Dental hygienists. 

10-214 Vision, audiometric and postural screening:  When required; 
notification of parents re defects; record of results. 

10-214a Eye protective devices. 

10-214b Compliance report by local or regional board of education. 

10-217a Health services for children in private nonprofit schools.  
Payments from the state, towns in which children reside and private 
nonprofit schools. 

PA 18-168 An Act Concerning the Department of Public Health’s 

Recommendations Regarding Various Revisions to the Public Health 

Statutes, Sections 7-9, 539 & 540 

Department of Public Health, Public Health Code – 10-204a-2a, 10-204a-
3a and 10-204a-4, as amended. 

20 U.S.C. Section 1232h, No Child Left Behind Act. 
 
 
 
 
Regulation approved: August 7, 2003 NEW FAIRFIELD PUBLIC SCHOOLS 
Regulation reapproved: June 16, 2005 New Fairfield, Connecticut 
Regulation reapproved: November 17, 2011 
Regulation reapproved: December 17, 2015 
Regulation reviewed: March 1, 2018 
Regulation reapproved: December 6, 2018 
Regulation revised: 



P6159(a) 

 

Existing policy with modification base on P.A. 21-144. 

 

Instruction 

 

Individualized Education Program/Special Education Program 

 

 

The school district shall comply with all state and federal laws concerning the provision of a free 

appropriate public education to students with disabilities. 

 

Referral 

 

The school district is responsible for identifying children with disabilities and for determining 

whether such children are eligible for special education services.  Any child who is a resident of 

the Town, whether a student of the school district, of pre-school age, or between the ages of three 

and 21 years of age, inclusive, but not attending district schools, who is identified as potentially 

being in need of special education shall be referred to a “Special Education Planning and 

Placement Team” (PPT) which shall make an evaluative study to determine whether special 

education is required and to establish the scope of the special education services. 

 

Students receiving special education services under the Individuals with Disabilities Act (IDEA) 

remain eligible for such services up until their 22nd birthday or until they graduate from high 

school with a regular high school diploma.  In accordance with state and federal guidelines, the 

Planning and Placement Team (PPT) determines whether the student, upon completion of high 

school graduation requirements, requires transition-only services. 

 

Prior to the referring of a student for special education, the pre-referral process should be 

completed. This process assures that strategies in the regular education setting have been 

developed, implemented and evaluated.  If it is determined that the alternative strategies have 

been attempted and that significant progress towards meeting the student’s identified needs has 

not been made, then the student shall be referred to the Planning and Placement Team in order to 

determine eligibility for special education. 

 

Each child who has been suspended repeatedly or whose behavior, attendance or progress in 

school is considered unsatisfactory or at a marginal level of acceptance shall be referred to the 

Planning and Placement Team for consideration of eligibility for special education services. 

 

A parent, physician, social worker, or other outside agency may refer a student directly for 

special education services.  During these situations the alternative strategies process may be 

bypassed. 

 

Planning and Placement Team or Individualized Education Program Team 

 

The Planning and Placement Team (PPT) for any identified student shall consist of at least the 

following: 

 



P6159(b) 
 

 

Instruction 

 

Individualized Education Program/Special Education Program 

 

Planning and Placement Team or Individualized Education Program Team (continued) 

 

1. A representative of the District other than the individual’s teacher, who is qualified to 

provide, or supervise, the provision of special education and who is knowledgeable about 

the general education curriculum and about the availability of resources of the District; 

2. Not less than one special education teacher of the child, or if appropriate, not less than 

one special education provider of the child; 

3. Not less than one regular education teacher (if the child is, or may be, participating in the 

regular education environment); 

4. One or both of the student’s parents, a surrogate parent, and/or a representative chosen by 

the parent; 

5. The student, where appropriate; 

6. For a student who is being evaluated for the first time, a member of the assessment team 

shall be present, and at least one of the persons present shall be knowledgeable about the 

assessment procedures;  

7. The school paraprofessional assigned to the student if requested by the parent, and 

8. At the discretion of the parent or the agency, other individuals who have knowledge or 

special expertise regarding the child, including related services personnel as appropriate. 

 

In addition to the above, the special education specialist, school psychologist, school nurse, 

school social worker, counselor, or other student service worker who has conducted an 

assessment of the student shall participate whenever the results or recommendations based on 

such assessment are significant to the development of the student’s individualized education 

program and placement. 

 

Where the student is limited or non-English speaking, a district representative who is fluent in 

the student’s primary language and who is knowledgeable about the process of second-language 

acquisition and competent in the assessment of limited English and non-English speaking 

individuals should be included. 

 

Any member of the PPT employed by the Board of Education who discusses or makes 

recommendations concerning the provisions of special education and related services during a 

PPT meeting shall not be disciplined, suspended, or otherwise punished for such 

recommendations. 

 

A PPT team member is not required to attend all or part of a PPT meeting if the parents and 

District agree the team member’s participation is not necessary because the member’s area of 

curriculum or related services is not being modified or discussed at the meeting. 
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Planning and Placement Team or Individualized Education Program Team (continued) 

 

If the PPT meeting does involve a modification or discussion of the member’s area of the 

curriculum or related services, parents/guardians and the District may agree to excuse the 

member from attending all or part of the meeting if the member submits written input to the PPT 

and parent prior to the meeting. Parental consent, in writing is required in either case. 

 

If the purpose of a PPT meeting is the consideration of transition services for a student, the 

District shall invite the student and a representative of any other agency that is likely to be 

responsible for providing or paying for transition services. 

 

In the event of a meeting to review or revise the individualized education program of a child in 

an out-of-district or a private placement, a representative of the out-of-district or private facility 

shall also be invited.  In addition, a representative of the outside facility shall contribute to the 

development of the individual educational program. 

 

Parental Participation 

 

The parent/guardian or surrogate parent shall be given at least five (5) school days prior notice of 

any PPT meeting and shall have the right to be present and participate in all portions of such 

meetings at which an educational program for their child is developed, reviewed or revised. In 

addition, parents/guardians or surrogate parents have the right to be present at and participate in 

all portions of the PPT meeting at which an educational program for their child is developed, 

reviewed or revised.  In addition, the parent/guardian/surrogate may have advisors and the 

child’s assigned paraprofessional, if any, be present at and participate in all portions of the PPT 

meeting in which the child’s educational program is developed, reviewed or revised. 

 

Upon parental/guardian request, a member of the PPT designated by the District will offer a 

meeting with the parent/guardian after their child has been assessed for possible placement in 

special education and before the PPT meets. The sole purpose of this meeting will be to discuss 

the PPT process and any concerns the parent/guardian has about the students. In addition, if 

requested, by the parent/guardian, the District will provide the results of the assessments and 

evaluations used in the determination of eligibility for special education of a student at least three 

(3) school days before the referral PPT meeting at which such results of the assessment and 

evaluations will be discussed for the first time. 

 

The Board of Education shall take steps to ensure that one or both of the child’s parents are 

afforded the opportunity to participate in each meeting to develop, review or revise the 

individualized education program for that child.  Every effort shall be made to schedule meetings 

at a mutually agreed-upon time and place.  Parents/Guardians and the District may agree to 

conduct IEP meetings and other meetings through alternative means, such as, including but not 

limited to, video conferences or conference calls. Steps to ensure parental participation shall be 

taken in accordance with the following: 
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Parental Participation (continued) 

 

1. The District will provide parents/guardians a procedural safeguards notice, at least 

annually, except that a copy also shall be given, upon initial referral or parental/guardian 

request for evaluation, upon the first filing of a due process complaint or upon 

parental/guardian request advising them in writing, in their dominant language, of their 

rights with respect to the provision of a free appropriate education for children with 

disabilities. 

2. The District will place a current copy of the Procedural Safeguards notice on the District 

Website. 

3. Written prior notice to the parents/guardian of a child for which the District is proposing 

or refusing to initiate or change the identification, evaluation or educational placement of 

the child, shall also specify the purpose, time and location of the meeting and who has 

been invited. 

4. If neither parent/guardian can attend, reasonable efforts shall be made to secure 

parental/guardian participation by other means such as conference calls or home visits. 

5. A meeting may be conducted without a parent/guardian in attendance if the Board of 

Education is unable to secure parental/guardian attendance.  In this event, the Board of 

Education shall have a detailed record of its attempts to arrange parent participation. 

6. The Board of Education shall take any and all actions necessary to ensure that the 

parents/guardians understand the proceedings at the meeting.  This shall include, but not 

be limited to, providing an interpreter for the parents/guardians who are in need of such 

services. 

7. A full written explanation of all due process procedures available to parents/guardians 

shall be provided upon parental/guardian request unless as specified in #1 above. 

8. The parent/guardian of a child with a disability may elect to receive notices under IDEA 

by electronic mail, if the District makes such an option available. 

 

Planning and Placement Team Description 

 

The Planning and Placement Team is required to convene in the following situations: 

 

1. to develop an evaluation plan for a student referred for eligibility determination, as well 

as for students already identified but requiring further evaluation; 

2. to review the results of the evaluations and to identify the student as disabled, if 

indicated; 

3. to develop an individualized educational program (IEP), based upon evaluation results 

and to determine the proper placement; 

4. to review the special education program for a child periodically, but not less frequently 

than annually or more frequently if deemed necessary and to make the necessary IEP 

modifications, adjustments or program changes. 

5. to exit a student from special education and/or related services, if evaluation results 

warrant. 
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Evaluations 

 

Each child who has been referred and who may require special education and related services 

shall be evaluated in order to determine whether special education is required.  Each child 

receiving special education and related services shall be re-evaluated in accordance with IDEA 

procedures if the District determines that the education or related service needs including 

improved academic achievement and functional performance of the child warrant a reevaluation.  

In addition, a re-evaluation shall be conducted upon the request of the parent or personnel 

working with the child. A reevaluation shall occur not more frequently than once a year unless 

the parent and district agrees otherwise, and at least once every three years. 

 

A comprehensive initial evaluation shall be conducted for each child referred who may require 

special education and related services.  The evaluation shall include reports concerning the 

child’s educational progress, structured observation, and such psychological, medical, 

developmental and social evaluations as may be appropriate in determining the nature and scope 

of the child’s exceptionality.  Such reports may include information concerning the child’s 

physical condition, socio-cultural background and adaptive behavior in home and in school.  All 

sources of information shall be documented.  If the child is dominant in a language other than 

English, the evaluation study shall also include systematic teacher observation of the specific 

areas of concern.  Detailed information about the child’s performance at home and in the 

community and any prescriptive or diagnostic teaching which has taken place shall be included. 

 

The evaluation procedures, instruments and techniques shall be non-discriminatory and be 

validated for the specific purpose for which they have been designed. All such evaluation 

procedures, instruments, and techniques shall be administered by appropriately certified and/or 

licensed personnel in accordance with procedures recommended by the test publisher. 

 

1. All evaluation procedures, instruments and techniques shall be administered in the 

language and form most likely to yield accurate information on what the child knows and 

can do academically, developmentally and functionally, unless it is not feasible to so 

provide or administer. 

2. More than one evaluation measure or assessment shall be used as the basis for placement.  

The results of standardized or local tests of ability, aptitude, affect, achievement and 

aspiration shall not be exclusively used as the basis for placement. 

3. Tests shall be selected and administered so as best to ensure that when a test is 

administered to a child with impaired sensory, manual, or speaking skills the test results 

accurately reflect the child’s aptitude or achievement level or whatever other factors the 

test purports to measure, rather than reflecting the child’s impaired sensory, manual or 

speaking skills (except where those skills are the factors which the test purports to 

measure.) 

4. Evaluation procedures, instruments and techniques shall include those designed to assess 

specific areas of educational need and, where appropriate, language dominance, and shall 

not be limited to those which are designed to provide a general intelligence quotient. 
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Evaluations (continued) 

 

5. In making a determination of eligibility, a child shall not be determined to be a child with 

a disability if the dominant factor for such determination is the lack of appropriate 

instruction in reading, including the essential components of reading instruction and/or 

math and/or limited English proficiency or a student’s disciplinary actions or record.  

Further, the District is not required to take into consideration whether a child has a severe 

discrepancy between achievement and intellectual ability in oral expression, listening 

comprehension, written expression, basic reading skill, reading comprehension, 

mathematical calculation or mathematical reasoning. 

6. In determining whether a child has a specific learning disability, the District may use a 

process that determines if the child responds to scientific research based intervention, as 

part of the evaluation procedures. 

 

Independent Evaluation 

 

Parents have the right to obtain an independent evaluation, conducted by an appropriately 

certified and/or licensed examiner who is not employed by the responsible Board of Education, 

of their child. The PPT shall provide to parents/guardians, on request, information about where 

an independent evaluation may be obtained. 

 

Parents have the right to an independent evaluation at public expense if the parents disagree with 

an evaluation obtained by the Board of Education.  However, the Board of Education may 

initiate a due process hearing, to be conducted by the State Department of Education, to show 

that its evaluation is appropriate.  If there is a determination by the State Department of 

Education Hearing Officer that the evaluation of the school district was appropriate, the parents 

still have the right to an independent evaluation, but not at public expense.  For purposes of this 

policy, “at public expense” means that the evaluation is provided at no cost to the parents. 

 

If the parents obtain an independent evaluation at private expense, the results of the evaluation 

must be considered by the PPT in any decision concerning the provision of a free appropriate 

public education to the child and may be presented as evidence at a due process hearing 

conducted pursuant to the State Department of Education. 

 

Whenever an independent evaluation is at public expense, the criteria under which the evaluation 

is obtained, including the location of the evaluation and the qualifications of the examiner, shall 

be the same as the criteria which the school district uses when it initiates an evaluation. 
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Individualized Education Program (IEP) 

 

The individualized education program shall be based upon the diagnostic findings of the 

evaluation.  The Planning and Placement Team shall base recommendations for any changes in a 

child’s individualized education program upon the child’s current individualized education 

program and any information relating to the child’s current educational performance. 

 

Each Planning and Placement Team shall develop, or revise, whichever is appropriate, the 

individualized education program for each child requiring special education and related services 

annually.  In the case of a student enrolled after the last day of the previous school year, this 

process will commence on the first day of the school year. 

 

The individualized education program shall be a written statement developed by the PPT which 

shall include the following: 

 

1. A statement of the child’s present levels of academic achievement and functional 

performance, including, where appropriate, academic achievement, social adaptation, 

prevocational and vocational skills, psychomotor skills and self-help skills; 

2. A statement of annual educational goals for the school year “reasonably calculated to 

enable the child to make progress appropriate in light of the child’s circumstances,” under 

the child’s individualized educational program; 

3. A statement of how the child’s progress toward meeting the annual goals will be 

measured and when periodic reports will be available on the progress the child is making 

toward meeting the annual goals. (such as through the use of quarterly or other periodic 

reports, concurrent with the issuance of report cards) The child’s educational program 

must be appropriately ambitious in light of his/her circumstances and provide the 

opportunity to meet challenging objectives. 

4. A statement of specific educational services needed by the child, including a description 

of special education, related services and supplementary aids and services, based on peer-

reviewed research to the extent practicable, which are needed to meet the needs of the 

child. Such description shall include the type of transportation necessary and a statement 

of the recommended instructional settings;  

5. The date when those services will begin and length of time the services will be given with 

the length of the school day and school year needed to meet the child’s special education 

needs, including criteria to determine when services will no longer be needed; 

6. A description of the extent to which the child will be involved in and make progress in 

the general education curriculum defined as the same curricula for nondisabled children.  

This shall include a description of how the regular education program will be modified to 

meet the child’s needs; 
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Individualized Education Program (IEP) (continued) 

 

7. A list of the individuals who shall implement the individualized program; and 

8. In the case of a residential placement, whether such placement is being recommended 

because of the need for services other than educational services. 

9. If it is determined that the child will take an alternate assessment on a State or District 

assessment of student achievement, the IEP must contain in a statement of why the child 

cannot participate in the regular assessment and why the particular alternate assessment 

selected is appropriate for the child. 

10. Pursuant to state statute, transition services are required beginning not later than the first 

individualized education program (IEP) to be in effect when the child turns 14 and (with 

the diagnosis of Autism) and beginning not later than the first IEP to be in effect when 

the child turns 16, or younger if determined appropriate by the planning and placement 

team, (for all other disability categories), and updated annually thereafter. The IEP shall 

contain appropriate measurable postsecondary goals based upon age appropriate 

transition assessments related to training, education, employment, and, where 

appropriate, independent living skills; and the transition services, including courses of 

study, needed to assist the students in reaching those goals. 

11. Beginning not later than one year before the student reaches the age of majority (18), a 

statement informing the student of his/her rights under IDEA. 

12. For a child identified as deaf or hearing impaired, the IEP which includes a language and 

communications plan shall address: 

 

(i) the child’s primary language or mode of communication; 

(ii) opportunities for direct communication between the child and his/her 

peers and professional personnel in the primary child’s language or mode 

of communication; 

(iii) educational options available to the child; 

(iv) the qualifications of teachers and other professional personnel 

administering the plan for the child, including their proficiency in the 

child’s primary language or mode of communication; 

(v) the accessibility of academic instruction, school services and 

extracurricular activities to the child; 

(vi) Assistive devices and services for the child; and 

(vii) Communication and physical environment accommodations for the child. 

 

The school district shall use a standardized individualized education program form that shall be 

subject to the approval of the State Board of Education. 
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Individualized Education Program/Special Education Program (continued) 

 

 

Timelines 

 

Special education and related services shall be provided as soon as possible after the planning 

and placement team meeting held to review, revise or develop the child’s individualized 

education program, but in any event not later than the following timelines. 

 

In the case of a referral made during the academic year, the timelines shall be as follows: 

 

1. The individualized education program shall be implemented within forty-five school days 

of referral or notice, exclusive of the time required to obtain parental consent. 

 

2. In the case of a child whose individualized education program calls for out-of-district or 

private placement, the individualized education program shall be implemented within 

sixty school days of referral or notice, exclusive of the time required to obtain 

parental/guardian consent.  If difficulty of placement is such as to occasion a delay 

beyond this period, the Board of Education shall submit to the State Board of Education 

written documentation of its efforts to obtain placement in a timely manner. 

 

3. Where necessary, parental/guardian consent shall be given within ten school days of the 

date of notice, or, where appropriate, of the date of the Planning and Placement Team 

meeting in which the parents/guardians participated. 

 

4. A full copy of the individualized education program shall be sent to the parents within 

five school days after the Planning and Placement Team meeting to develop, review or 

revise the individualized education program. 

 

In the case of a referral made in between school years, the effective date of the referral may be 

deemed to be the first school day of the next school year. 

 

Placement 

 

Educational placements are made in accordance with the requirements set forth in the IEP of 

each child requiring special education and related services.  The least restrictive environment is 

considered for each student based on the IEP.  In selecting the least restrictive environment, 

consideration is given to any potentially harmful effect on the child or on the quality of services 

the child needs.  To the maximum extent appropriate, students with disabilities, including 

children in public or private instructions or other care facilities, are educated with their peers in 

regular education environments. 
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Placement (continued) 

 

Special classes, separate schooling, or other removal of disabled children from the regular 

educational environment occurs only when the nature or severity of the disability is such that 

education in regular classes with the use of supplementary aids and services cannot be achieved 

satisfactorily.  Each child with disabilities shall participate to the maximum extent appropriate 

with non-disabled age appropriate peers in non-academic and extra-curricular services and 

activities, including meals and recess periods. 

 

Interpreting evaluation date and in making placement decision, the PPT shall: 

 

1. Draw upon information from a variety of sources, including attitude and achievement 

tests, teacher recommendations, physical condition, social or cultural background, and 

adaptive behavior; 

 

2. Ensure information obtained from all of these sources is documented and carefully 

considered; 

 

3. Ensure that the placement decision is made by a group of persons including person’s 

knowledge about the child, the meaning of the evaluation data, and the placement 

options; and 

 

4. Make the placement decision in conformity with the least restrictive environment 

considerations. 

 

When the PPT meeting makes the determination of which placement is most appropriate to 

deliver education in the least restrictive environment, a continuum of services shall be used to 

guide the placement selection.  This is done at no cost to the parents/guardians of the child.  This 

continuum shall consider programs ranging from regular education programs with students who 

are not disabled to special education programs with students who are the most severely disabled. 

The PPT shall also consider homebound placements, hospitalized instruction, diagnostic 

placements and private school placements where such placements are considered necessary by 

the PPT in order for a student to receive a free appropriate public education. 

 

Prior to the enrollment of a District student in a technical education and career school, the 

District will convene a PPT in order to address such student’s transition to the technical 

education and career school and ensure that such student’s IEP reflects the current supports and 

services the student requires in order to access a Free and Appropriate Public Education (FAPE) 

in the least restrictive environment. A representative from the technical education and career 

school shall be invited to the PPT meeting. 
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Notice 

 

The PPT shall notify parents/guardians of students requiring special education and related 

services five days before proposing to, or refusing to, initiate or change the child’s identification, 

evaluation or placement.  Written notice shall be sent to the parents no later than five days after 

date of referral. In addition, written parental/guardian consent shall be obtained prior to pre-

placement evaluation, initial placement or private placement of a child who requires or may 

require special education and related services.  If the student is considered an emancipated minor 

or eighteen years of age or older, such notification shall be to the student. 

 

The notice shall include the following information: 

 

1. The reason of the notice.  In the event of a referral, the notice shall include the source and 

date of the referral; 

 

2. A description of the general evaluation procedure to be used; 

 

3. A statement of parental/guardian rights to review and obtain copies of all records used as 

a basis for the referral, to be fully informed of all evaluation results, and to obtain an 

independent educational evaluation as part of the evaluation process; and 

 

4. A full explanation of all due process procedures available to parents/guardians, upon 

initial referral or parental/guardian request for evaluation, upon the first filing of a due 

process complaint or upon parental request. 

 

Where parental/guardian consent is required, notice shall include the above requirements and the 

following information: 

 

1. A statement of parental/guardian rights to refuse consent and that, if consent is given, it 

may be revoked at any time; 

 

2. A statement that parental/guardian failure to respond, within ten school days from the 

date of the notice, shall be construed as refusal of consent; and  

 

3. A statement that, if contested, the child’s current educational placement will not change 

until due process procedures have been completed. 

 

The District will provide parents/guardians with State Department of Education information and 

resources relating to IEPs as soon as a child identified as requiring special education. 
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Legal Reference: Connecticut General Statutes 

   10-76a Definitions (as amended by PA 06-18) 

   10-76b State supervision of special education programs and services.  

Regulations. (as amended by PA 12-173) 

   10-76d Duties and powers of boards of education to provide special 

education programs and services. (as amended by June Special Session PA 

15-5, Section 277, PA 19-49 and PA 21-46 and PA 21-144) 

   10-76g State aid for special education. 

   10-76ff Procedures for determining if a child requires special education 

(as amended by PA 06-18) 

   10-76h Special education hearing and review procedure. 

   10-76jj Language and communication plan as part of individualized 

education program for child identified as deaf or hard of hearing (as 

amended by PA 19-184) 

   PA 06-18 An Act Concerning Special Education 

   State Board of Education Regulations 

   34 C.F.R. 300 et seq. Assistance to States for Education of Handicapped 

Children. 

   300.14 Special education definitions. 

   300.340-349 Individualized education programs. 

   300.503 Independent educational assessment. 

   300.533 Placement procedures. 

   300.550-556 Least restrictive environment. 

 P.L. 108-446 The Individuals with Disabilities Education Improvement 

Act of 2004 

   PA 12-173 An Act Concerning Individualized Education Programs and 

Other Issues Relating to Special Education 

 Rowley v. Board of Education, 485 U.S.-176 (1982) 

 Endrew F. v. Douglas County School District RE-1, 15-827 U.S. (2017) 

 A.M. v. N.Y. City Department of Education, 845F.3d 523, 541 (2d 

Cir.1997) 

 Mrs. B., v. Milford Board of Education 103 F. 3d 1114, 1121 (2d Cir. 
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A.R. v. Connecticut State Board of Education, 3:16-CV-01197 (CSH D. 

Conn. June 10, 2020) 
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Temporary policy in effect until November 5, 2021. December 15, 2021. 

 

Community Relations 
 

Visitors, Volunteers and Access to Campus 

 

The Board of Education has a responsibility to ensure the safety of staff and students.  Due to the 

ongoing COVID-19 pandemic, pending construction and the need to ensure that our instructional 

programs are uninterrupted, the New Fairfield Public Schools will limit visitors to their school 

buildings until November 5, 2021. 

 

• Visitors will not be permitted to visit classrooms or lunchrooms. 

• All business will be conducted in the main offices. 

• Parents/Guardians requesting an exception to this policy must contact the school principal or 

appropriate administrator to request a meeting. 

• Parents invited to a New Fairfield school for a meeting will be escorted by a staff member to 

and from the meeting.  All visitors must wear masks while in the school buildings. 

• Any visitors allowed on the premises will be required to present a valid state-issued ID 

(driver’s license, identification card, work VISA or green card) upon their arrival at the 

school and to wear a visitor’s badge. 

• Handlers for service animals and therapy animals must contact the appropriate administrator 

to arrange access or visitation. 

• Spectators for indoor extracurricular activities will be allowed at the discretion of the School 

Administrator and/or Athletic Director. 

• All visitors must adhere to all health and safety requirements, including masks. 

 

The Board of Education and the New Fairfield Public Schools will allow visitors, as required by 

applicable law.  For example, the Board will follow the policy and procedures that will allow for 

visitors for PPTs, independent educational evaluations and/or assessments, required parent-teacher 

conferences, etc. 

 

The Board of Education recognizes that volunteers can make many valuable contributions to our 

schools.  School volunteers will be permitted to attend off-campus field trips and outdoor activities. 

Volunteers must obtain the necessary security clearances and complete the necessary paperwork, as 

required by the Board of Education. 

 

Restricted Access to Track & Fields during Scheduled Events  

 

For safety reasons, to prevent injury to spectators, and/or to inhibit interference from non-

participants, the administration reserves the right to deny access to the track, courts and athletic 

fields during scheduled events. 

 

(cf. 1110.1 – Parent Involvement) 

(cf. 1212 – School Volunteers) 

(cf. 3517 – Security of Building and Grounds) 

(cf. 4118.237/4218.237, 5141.8 – Face Masks/Coverings) 

(cf. 6159 – Special Education Programs) 

(cf. 6163.32 – Service Animals) 
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Visitors and Observations in Schools 

 

 

Legal Reference: Connecticut General Statutes 

 

10-4g Parent and community involvement in schools. 

 

10-220 Duties of boards of education. 

 

10-235 Indemnification of teachers, board members, and employees in 

damage suits; expenses of litigation. 

 

54-250-et. seq. Definitions. 
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