
Regular Board of Education Meeting
Wednesday, March 15, 2023, 7:00 PM
Town Hall Meeting Room

I. Administrative Reports
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

A. Chairman's Corner (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: Ms. Sarah Thrall, Board Chair, will share opening remarks.
{{RecommendedMotion}}

B. Superintendent's Announcements (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: Dr. Jordan Grossman, Superintendent, will provide district updates.
{{RecommendedMotion}}

C. Assistant Superintendent's Report (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: Ms. Jennifer Parsons, Assistant Superintendent, will provide updates from the 
Assistant Superintendent's office.
{{RecommendedMotion}}

D. Student Representative Reports (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: Ms. Tess Bajek and Mr. Chase Alexander, Student Representatives, will report on 
activities taking place at the high school.
{{RecommendedMotion}}

E. Business Manager's Report (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: Ms. Anna Robbins, Business Manager, will present the February statement of 
accounts.
{{RecommendedMotion}}

II. Public Comment (20 min.)
{{Goal-}}
{{Attachment:}}
Rationale: Granby community engagement and attendance at BOE public meetings is 
welcomed. The Public Comment segment of the meeting agenda is set aside so the BOE may 
receive public comments. Procedurally, public remarks will be limited to about 5 minutes 
and citizens will be asked to identify themselves.  Because the BOE is limited by the Freedom of 
Information Act to discussing only matters on the agenda, the BOE is not permitted to engage in 
a discussion of the comments presented.   
 
{{RecommendedMotion}}



III. Consent Agenda (5 min.)
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

A. Minutes
{{Goal-}}
{{Attachment:}}
Rationale: The Board will approve/amend the minutes of the March 1, 2023 Board of 
Education Meeting and March 8, 2023 Budget Workshop.
{{RecommendedMotion}}

IV. Old Business
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

A. FY24 Budget Discussion/Approval (30 min.)
{{Goal-}}
{{Attachment:}}
Rationale: The Board will continue to discuss the FY24 Budget and consider a motion to 
approve the budget. 
{{RecommendedMotion}}

B. Second Reading and Approval of Policy 5141.4 - Report of Child Abuse, Neglect and 
Sexual Assault (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: The Curriculum/Policy/Technology/Communications Subcommittee recommends 
revised Policy 5141.4, Report of Child Abuse, Neglect and Sexual Assault, to the Board for a 
second reading and approval.
{{RecommendedMotion}}

C. Second Reading and Approval of Policy 5145.511 - Sexual Abuse Prevention and 
Education Program (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: The Curriculum/Policy/Technology/Communications Subcommittee recommends 
new Policy 5145.511, Sexual Abuse Prevention and Education Program, to the Board for a 
second reading and approval.
{{RecommendedMotion}}

V. New Business
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

A. First Reading of Policy 5131.911 - Bullying (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: The Curriculum/Policy/Technology/Communications Subcommittee recommends 
revised Policy 5131.911, Bullying, to the Board for a first reading.
{{RecommendedMotion}}

VI. Miscellaneous (20 min.)
{{Goal-}}



{{Attachment:}}
{{RecommendedMotion}}

A. Board Standing Committee Reports
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

1. Curriculum/Policy/Technology/Communication
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

2. Finance/Personnel/Facilities
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

B. Other Board-Related Reports
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

1. CREC/CABE
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

2. Granby Education Foundation
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

C. Calendar of Events
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

D. Board Member Announcements
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

E. Action Items
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

VII. Adjournment
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}
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To: Granby Board of Education        

From: Anna Robbins, Business Manager 

Date: March 15, 2023  

Re: Statement of Accounts as of February 28, 2023 

  

 

As of February 28, 2023, the full-year forecast shows an anticipated overbudget condition of $789K 

which is worse than the previous month by $135K. The favorable forecast for regular education of $23K 

is $12K worse than the previous month. Projected savings in salaries & benefits, transportation, 

supplies, textbooks, legal services, communications, conference & travel and library expenses offset 

overbudget conditions in purchased instructional services, specifically substitutes, electricity and 

software. The district deadline for FY23 purchase orders is March 15. Many adjustments to FY23 

forecasted results have been calculated based on information already received. 

 

Special Education is overbudget $812K which is $123K worse than last month. The shift is primarily 

due to changes in out-of-district tuition and transportation. The overbudget condition continues to reflect 

multiple additions and changes in placements since the budget was developed and in specific individual 

needs that have contributed to additional costs. 

 

Revenue to the Town is projected to be favorable $642K which is favorable $209K compared to last 

month. The full-year forecast shows a $551K favorable variance in the Special Education Excess Cost 

Grant and a $91K favorable variance in revenues from special education tuition charged to other towns 

as well as regular education tuitions billed. Special Education Excess Cost calculations includes an 

increase in the reimbursement rate from the State of Connecticut from 73% to 88% which is based on 

recent changes in legislation.  

 

The Quality and Diversity Fund is stable and continues to trend positively for this year and for the five-

year forecast. Minor adjustments in Enrichment Club Stipends contribute to the decrease in the 

forecasted fund balance. 
               

http://www.granbyschools.org/


Granby Board of Education
FY 2022-2023

Statement of Accounts
for the period ended
February 28, 2023

  

Expended &
Full Year 

Forecast as of 

This Month 
Forecast 

Compared to 
Description Budget Expended Encumbered  Encumbered Budget Balance % Enc/Exp February 2023  Prior Month 
Certified Salaries:
  Administration 1,777,262 1,198,151 598,176 1,796,328 (19,066) 101.07% (2,838) 0
  Regular Education 11,229,373 6,051,648 4,879,062 10,930,710 298,663 97.34% 181,128 3,050
  Special Education 1,927,823 1,075,089 773,467 1,848,556 79,266 95.89% 64,276 (3,678)
      Total 14,934,458 8,324,888 6,250,706 14,575,594 358,864 97.60% 242,566 (628)

Substitute/Tutor/Support Salaries
  Substitutes 8,104 37,241 8,400 45,641 (37,537) 563.19% (40,000) 0
  Sped Support (Speech, O.T. & P.T.) 472,328 249,318 156,846 406,164 66,164 85.99% 68,700 (630)
  Tech Support 270,682 177,475 93,974 271,449 (767) 100.28% 6,654 0
  Tutors  - Regular Education 38,147 14,464 9,006 23,470 14,677 61.52% 9,630 2,544
  Tutors  - Special Education 31,512 41,639 0 41,639 (10,127) 132.14% (12,940) 668
      Total 820,773 520,137 268,225 788,362 32,411 96.05% 32,045 2,582

Teaching Assistant Salaries:
  Regular Education TA 383,315 213,756 143,636 357,391 25,923 93.24% 28,530 3,780
  Special Education  TA 1,185,630 675,087 485,412 1,160,499 25,131 97.88% 54,263 18,711
      Total 1,568,945 888,842 629,048 1,517,890 51,055 96.75% 82,793 22,490

School Secretaries' Salaries 652,233 427,787 249,633 677,419 (25,186) 103.86% (0) (0)

Central Office Salaries 592,062 379,028 223,940 602,969 (10,906) 101.84% 0 8,496

Custodial & Maintenance Salaries 1,365,601 898,827 461,491 1,360,318 5,283 99.61% 18,020 21

Bus Monitors 0 3,135 2,925 6,060 (6,060) (6,060) (5,440)
Salary Contingency 162,746 0 0 0 162,746 0 0
Total Salaries 20,096,818 11,442,645 8,085,967 19,528,612 568,206 97.17% 369,363 27,520

Employee Benefits 5,683,427 3,676,804 1,678,340 5,355,145 328,283 94.22% 15,000 5,000

Total Salaries & Employee Benefits 25,780,246 15,119,449 9,764,308 24,883,757 896,489 96.52% 384,363 32,520
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Granby Board of Education
FY 2022-2023

Statement of Accounts
for the period ended
February 28, 2023

  

Expended &
Full Year 

Forecast as of 

This Month 
Forecast 

Compared to 
Description Budget Expended Encumbered  Encumbered Budget Balance % Enc/Exp February 2023  Prior Month 
Purchased Services:
  Instructional Purchased Service 572,579 470,936 205,910 676,847 (104,267) 118.21% (350,000) (20,000)
  Administration Purchased Service 478,778 271,173 184,588 455,762 23,016 95.19% 14,299 0
  Maintenance Purchased Service 102,483 41,244 22,200 63,443 39,039 61.91% 0 0
      Total 1,153,840 783,354 412,698 1,196,052 (42,212) 103.66% (335,701) (20,000)

  Legal Services 55,000 9,507 45,493 55,000 0 100.00% 16,000 16,000

Repairs & Maintenance:
  Instructional Repairs & Maintenance 75,099 41,541 2,983 44,524 30,575 59.29% 0 0
  Administration Repairs & Maintenance 8,500 0 0 0 8,500 0.00% 0 0
  Maintenance Repairs & Maintenance 439,698 269,199 121,591 390,790 48,908 88.88% 0 0
      Total 523,297 310,740 124,574 435,314 87,983 83.19% 0 0

Transportation:
  Transportation Regular Education 1,036,277 463,671 381,417 845,088 191,188 81.55% 107,000 27,000
  Transportation Special Education 560,231 387,139 760,571 1,147,710 (587,479) 204.86% (698,000) (94,703)
  Transportation Vocational Tech 112,925 36,916 70,675 107,591 5,333 95.28% 5,333 0
      Total 1,709,432 887,727 1,212,663 2,100,390 (390,958) 122.87% (585,667) (67,703)

  Insurance Property & Liability 109,200 86,194 25,071 111,264 (2,064) 101.89% (2,064) 0

  Communications 96,590 41,423 30,617 72,040 24,550 74.58% 8,000 6,000

Tuition:
  Tuition Special Education 2,198,793 1,368,466 859,787 2,228,253 (29,460) 101.34% (160,291) (40,888)
  Tuition Adult Education 10,967 10,334 0 10,334 633 94.23% 633 0
      Total 2,209,760 1,378,800 859,787 2,238,587 (28,827) 101.30% (159,658) (40,888)

  Conference & Travel Expense 73,694 14,005 8,810 22,815 50,880 30.96% 40,000 20,000
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Granby Board of Education
FY 2022-2023

Statement of Accounts
for the period ended
February 28, 2023

  

Expended &
Full Year 

Forecast as of 

This Month 
Forecast 

Compared to 
Description Budget Expended Encumbered  Encumbered Budget Balance % Enc/Exp February 2023  Prior Month 
General Supplies:
  General Supplies Regular Education 333,165 183,239 68,553 251,792 81,373 75.58% 35,000 35,000
  General Supplies Special Education 32,950 13,649 5,129 18,778 14,172 56.99% 5,000 5,000
  General Supplies Administration 83,826 52,722 16,181 68,902 14,924 82.20% 0 0
  General Supplies Maintenance 146,372 105,754 38,397 144,151 2,221 98.48% 0 0
      Total 596,313 355,364 128,260 483,624 112,689 81.10% 40,000 40,000

  Electricity 420,812 322,341 215,000 537,341 (116,529) 127.69% (237,921) (154,108)

  Fuel/Natural Gas 213,782 153,988 53,293 207,281 6,500 96.96% 0 0

  Textbooks/Workbooks 136,427 76,086 5,669 81,754 54,673 59.93% 38,500 35,950

  Library/Media Center 63,019 43,007 5,981 48,989 14,030 77.74% 5,000 5,000

  Software 388,354 357,133 35,265 392,397 (4,043) 101.04% (14,200) (14,200)
  Dues & Fees 51,116 36,773 644 37,417 13,699 73.20% 2,000 0

W
Replacement Equipment:
  Replacement Equip Admin 2,500 5,502 0 5,502 (3,002) 220.08% (3,002) 0
  Replacement Equip Maintenance 6,000 0 0 0 6,000 0.00% 2,000 0
      Total 8,500 5,502 0 5,502 2,998 64.73% (1,002) 0

W
  Student Activities 816,977 370,629 289,653 660,282 156,696 80.82% 13,000 6,000

Total General Fund 34,406,357 20,352,019 13,217,784 33,569,803 836,554 97.57% (789,349) (135,428)
SPED 6,550,544 (812,010) (123,253)

GEN ED 27,855,813 22,660 (12,175)

February 2023

Quality & Diversity Budget  Forecast
Better/(Worse) 
Than Budget (261,439) (135428)

Opening Balance 140,683 223,522 82,839 
   Expenses 1,022,075 986,511 35,564 
   Revenue 889,000 800,414 (88,586)
Ending Balance 7,608 37,425 29,817 
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Granby Board of Education
FY 2022-2023

Statement of Accounts
for the period ending 

February 28, 2023
For Selected Special Education Accounts

     Expended & Full Year Forecast 
This Month Forecast 

Compared to 
 II.  Expenditures   FY22-23 Budget  Expended   Encumbered  Encumbered    Balance    February 2023  Prior Month 

 Legal Expense 27,500 675 26,825 27,500 0 8,000 8,000

Special Education Certified Staff 1,927,823 1,075,089 773,467 1,848,556 79,266 64,276 (3,678)

 Teacher Assistants 1,185,630 675,087 485,412 1,160,499 25,131 54,263 18,711

 Special Education Tutors 31,512 41,639 0 41,639 (10,127) (12,940) 668

 Evaluation, Therapy & Contracted Services 101,478 111,364 127,643 239,007 (137,529) (141,018) (15,733)

General Supplies Special Education 32,950 52,722 5,129 57,851 14,172 5,000 5,000

Conference & Travel Expense 12,300 378 615 993 11,307 0 0

Sped Support (Speech, O.T., & P.T.) 472,328 249,318 156,846 406,164 66,164 68,700 (630)

 Special Ed Transportation 560,231 387,139 760,571 1,147,710 (587,479) (698,000) (94,703)

 Out of District Tuition 2,198,793 1,368,466 859,787 2,228,253 (29,460) (160,291) (40,888)

 Total Selected Special Education Accounts 6,550,544 3,961,876 3,196,295 7,158,171 (568,554) (812,010) (123,253)
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Granby Board of Education
FY 2022-2023

 Statement of Accounts
for the period ending 

February 28, 2023

FY 2022-2023 Currently Received To Full Year Forecast 
This Month Forecast 

Compared to 
 I.  Revenue  Budget  Anticipated   Date February 2023 Month Forecast

 Reg. Tuition from other Towns 698,153 699,189 349,114 1,036 0

 SPED Tuition from other Towns 624,073 714,492 10,386 90,419 0

 SDE Excess Cost Reimbursement 527,846 1,078,417 0 550,571 208,864

 Rental Fees 5,000 5,000 0 0 0
 Pay for Participation 37,000 37,000 21,007 0 0

 Sub Total 1,892,072 2,534,098 380,506 642,026 208,864
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Regular Board of Education Meeting – Draft Minutes 
Wednesday, March 1, 2023, 7:00 p.m. 
Town Hall Meeting Room 
 
Present Board Members:  Kristina Gilton, Monica Logan, Donna Nolan, David Peling, Sarah Thrall, Rosemarie 
Weber, and Chase Alexander and Tess Bajek (Student Representatives) 
 

Absent Board Members:   Whitney Sanzo 
 

Sarah Thrall called the meeting to order at 7:00 p.m.  
 
I. Administrative Reports 
I.A. Chairman's Corner 
Sarah Thrall, Board Chair, welcomed everyone including administrators in attendance for the presentation 
of the FY24 Administrative Budget. Ms. Thrall shared that she and Whitney Sanzo attended a Learning Walk 
on Monday and encouraged other Board members to attend if they have an opportunity. Ms. Thrall provided 
an update on the superintendent search and stated the Superintendent Search Committee interviewed 
several search firms and signed a contract with CABE Search Services. Mary Broderick, Search Consultant, 
will work with the Superintendent Search Committee to develop criteria and questions for surveys and focus 
groups. More information will be forthcoming via eblasts, the district website, and The Granby Drummer. 
 

I.B.  Superintendent’s Announcements  
• Dr. Grossman welcomed everyone in attendance as well as on Zoom and extended a special welcome 

to the administrative team who were in attendance for the FY24 Administrative Budget presentation. 
• March is Board of Education Appreciation Month. On behalf of all students, families and staff members 

Dr. Grossman thanked the Board for their service to the Granby community. 
• Read Across America is being celebrated this week with activities at Kelly Lane and Wells Road. 
• Congratulations to Emmy Attianese and Lucy Boss for receiving Honorable Mentions for the CT 

Student Writing Magazine and to Savannah Castle for receiving the Gold Award. These students will be 
recognized on May 11th on the UConn Storrs campus. 

• The free breakfast and lunch program began today and will continue for the remainder of the school 
year. 

• Attended a legislative forum last week and heard some of the same information from the Board 
Meeting but received a little more detail on that day with regard to legislation relating to education. 

• The district has used 2 snow days thus far and, currently, the last day of school will be Tuesday, June 
13th.  Three emergency days remain. As voted on at the last meeting, high school graduation will be 
held on Friday, June 9th.  

• The FY24 Administrative Budget will be presented tonight and next week at Central Services the first 
budget workshop with a Zoom option will be held. The next regularly scheduled Board Meeting will be 
held on March 15th which will also focus on budget and a possible vote of the FY24 Board of Education 
Budget at that time. 

 

I.C.  Assistant Superintendent’s Report 
Ms. Jennifer Parsons, Assistant Superintendent, provided updates from the Assistant Superintendent’s office 
and updated the Board on the Learning Walks held this week stating that Chairman Thrall, Ms. Sanzo as well 
as Student Representative Chase Alexander attended in a group of about 14. The group started at Kelly Lane, 
proceeded to Wells Road, then to the high school before lunch, and on to the middle school afterwards. The 
day focused on the Elements of Effective Instruction, learning environments and clear shared outcomes. The 
group met at the end of the day and reviewed summaries which showed a lot of commonalities regarding 
student interactions, instructional teams and clear shared outcomes. Ms. Parsons stated that Learning Walks 
help the district to monitor progress as a district. The group visits all of the classrooms just to observe which 
helps with professional learning. Ms. Parsons also shared there will be an upcoming professional 
development day on March 10th. 



I.D.  Student Representative Reports 
• Tess Bajek extended congratulations to Jayne Hiatt, GMHS Poetry Out Loud champion, who was 

selected as one of only 5 finalists for the state championships to be held on Saturday, March 11th 
from 10 a.m. to 3 p.m. at the Bushnell in Hartford. 

• The recent mattress fundraiser was a huge success and 59 mattresses were sold. Fundraising 
proceeds will go to the senior class. 

• A Coffeehouse was held this past Saturday which was livestreamed and will be posted on the 
website. 

• A movie night is being held tonight in hopes to raise money for the Senior class. 
• A Glow Dance will be held on March 25th.  
• Free Lunch started today and students were excited. 
• Senior Prom will be held on May 19th.  
• Chase reported that a DECA state-wide conference was held today at the Aqua Turf Club in 

Southington, CT to compete with other schools. Chase did a role play presentation on a hypothetical 
business scenario for entertainment marketing and how to most effectively market. He stated there 
were a wide range of events presented and it was a great opportunity to compete and meet students 
from other schools. Chase shared that he finished first in his event. 

• The Quebec trip went very well and 49 students attended. It was a very enjoyable experience. 
• Girls’ basketball played today in the first round of the state tournament and won 55-24 against 

Goodwin Tech. The next game will be held on Friday at 6 p.m. Boys’ ice hockey won on Wednesday 
and will conclude their season tonight. Girls’ ice hockey will conclude their season tomorrow night 
against Avon. Swimming and diving have been inactive since their last meet but will attend the Class 
S Championships next Wednesday at 5:30 p.m. 

 
II.  Public Comment   
There were no public comments this evening.    
 
III.  Consent Agenda  
III.A.  Minutes 
A motion was made by Donna Nolan and seconded by David Peling that the Granby Board of Education 
adopt the consent agenda. This motion passed unanimously at 7:17 p.m. 
 
IV.  Old Business 
There was no Old Business to report. 

 
V.  New Business 
V.A.  First Reading of Policy 5141.4 - Report of Child Abuse, Neglect and Sexual Assault 
The Curriculum/Policy/Technology/Communications Subcommittee recommended revised Policy 5141.4, 
Report of Child Abuse, Neglect and Sexual Assault, to the Board for a first reading. David Peling stated this 
policy is being revised to reflect updated language around the mandates for training and reporting which 
are statutory changes. This policy will go to the Board for a second reading and approval at the next 
meeting. 

V.B.  First Reading of Policy 5145.511 - Sexual Abuse Prevention and Education Program 
The Curriculum/Policy/Technology/Communications Subcommittee recommended new Policy 5145.511, 
Sexual Abuse Prevention and Education Program, to the Board for a first reading. David Peling stated this 
policy is a new policy and speaks to the training and reporting requirements for staff. This policy will go to 
the Board for a second reading and approval at the next meeting. 

V.C.  FY24 Administrative Budget Presentation 
Dr. Jordan Grossman presented the FY24 Administrative Budget to the Board and thanked the 
administrative team for being present this evening and doing diligent work to create this budget. He also 
thanked teachers as they take part by having a vision of what should be shared in the classroom and they 



share this with their principal. Additionally, he thanked, Anna Robbins, Business Manager, for all of her work 
on this budget. Dr. Grossman stated this budget is grounded in what is best for students. He reviewed the 
Vision of a Graduate as well as Board of Education Goals and stated this budget is aligned with the Board of 
Education goals. Administrative budget priorities were also reviewed, such as, a commitment to student 
achievement and excellence; maintaining a focus on teaching and learning; maintaining class size according 
to the Granby BOE guidelines; and, a continued focus on the District’s Anti-Bias/Anti-Racism Plan. 
Enrollment was also reviewed and in 2023-2024 1,733 students are projected which is an increase of 8 
students over this year. Dr. Grossman reviewed class size projections for 2023-2024 which will see a 
decrease of one section from the current year and he stated all class sizes are within current BOE class size 
guidelines. Dr. Grossman reviewed the Per Pupil Expenditure (PPE) cost for Granby stating that Granby 
spends less than 119 other districts in the state of Connecticut and only 8 other districts in the state spent 
less and scored better than Granby students on the SAT test in 2022. Projected revenue was reviewed and 
total revenue is projected to be up 9.1% from last year at $651,605. Dr. Grossman shared that the FY24 
Administrative Budget is coming in at 4.88% which is down from 5.94% presented for the Plus One Budget. 
The reasons for the decrease are as follows:  A projected savings of $127K for the Post-Secondary Transition 
Program; $28K in additional retirement savings; fuel savings of $76K; and, out-of-district tuition and 
transportation savings of $138K. Dr. Grossman reviewed the personnel summary for the FY24 Budget and 
explained how some positions for this year were funded in the Elementary and Secondary School Relief 
(ESSER) grants and will need to be moved into other areas, such as, the Operating Budget or Quality & 
Diversity (Q&D) Fund. He shared that +4.5 FTEs will be moved from the ESSER Grant to the Q&D Fund (0.5 
FTE Social Worker, 2.0 FTEs Intervention Tutors, and 2.0 FTEs Tutors); +2.0 FTEs will be funded through 
the Operating Budget (0.2 FTE Board Certified Behavioral Analyst, 0.2 FTE Wilson Reading Tutor, 0.6 FTE 
Counseling & Academic Support Center Teaching Assistant).  An additional 4.0 FTEs will be funded through 
the Operating Budget for the Post-Secondary Transition Program for a 1.0 FTE Special Education Resource 
Teacher and 3.0 FTEs Job Coaches. Overall, the FY24 Budget will have a net decrease of 0.63 FTEs which are 
realized through the reduction, addition and redeployment of staff. Dr. Grossman reviewed small capital 
highlights for Transportation and Equipment, Building Maintenance, Furniture & Equipment, and 
Technology totaling $1M. Upcoming important budget dates were reviewed and Dr. Grossman informed the 
Board to send any questions on the budget to Linda Powell, Anna Robbins, Jennifer Parsons, and to him as 
well to discuss at the March 8th BOE Budget Workshop. Sarah Thrall thanked Dr. Grossman and Anna 
Robbins as well as the administrative team and reiterated to the Board that questions are due by next 
Monday at 9:00 a.m. 
 
VI.  Miscellaneous  
VI.A.  Board Standing Committee Reports 
VI.A.1.  Curriculum/Policy/Technology/Communication 
David Peling reported this subcommittee met this evening to discuss the Assistant Superintendent’s report 
including the vetting of data platforms; submission of the KO3 Reading Waiver to the State of Connecticut; 
professional development focused on assessment and feedback; the Granby Equity Team met and are 
continuing to work in collaborative teams; professional development day on March 10th; and, met with new 
teachers. A bullying policy was reviewed and will come to the Board for a first reading.  Jennifer Parsons 
shared the Connecticut State Department of Education website called “Edsight” relative to student 
achievement and shared with the Board how to navigate this online resource. 

VI.A.2.  Finance/Personnel/Facilities 
This subcommittee has not met.  Approved minutes are in the packet. 
 
VI.B.  Other Board-Related Reports 
VI.B.1.  CREC/CABE 
Kristina Gilton reported the next meeting will be held in a couple of weeks. 
Sarah Thrall stated she and Dr. Grossman attended the legislative forum and it was very informative and 
great to collaborate with other districts in the state. 
 



VI.B.2.  Granby Education Foundation 
The GranBee will be held on April 28th. 

VI.C.  Calendar of Events 
Sarah Thrall reminded everyone that the budget workshop will be next week at Central Services and 
available via Zoom. 

VI.D.  Board Member Announcements 
Monica Logan stated she attended the Granby Equity Team (GET) Meeting last week which was a very 
successful meeting. The group heard from multiple teachers and administrators regarding Black History 
Month. A musical group Blues and Beyond performed at the high school. Tess Bajek shared that she heard 
great things and students really seemed to enjoy it. Chase stated it was a creative, interactive presentation.  
Ms. Logan stated GET was also informed about other activities taking place throughout the District for 
Black History Month. Sarah Thrall thanked Ms. Logan for her participating on GET. 

VI.E.  Action Items 
Questions from the Board regarding the budget are due on Monday, March 6th at 9:00 a.m. 
 

VII.  Adjournment 
A motion was made by Rosemarie Weber and seconded by Monica Logan to adjourn the regular Board of 
Education Meeting. This motion passed unanimously at 8:21p.m. 
 
Respectfully submitted, 
 
 
 
Donna Nolan 
Board Secretary 



Budget Workshop – Draft Minutes 
Wednesday, March 8, 2023, 7:00 p.m. 
Central Services 
 
 
Sarah Thrall called the meeting to order at 7:00 p.m. 
 
Sarah wished her fellow Board members Happy International Women’s Day and she thanked them for 
their service on the Board stating her enjoyment working with them. 
 

I. Public Comment 
There were no public comments this evening. 

  

II. FY24 Administrative Budget Discussion 
The Board continued to discuss the FY24 Administrative Budget in a workshop setting. Sarah Thrall 
stated the Board received a presentation from the Superintendent at the last Board Meeting. The Board 
submitted about 40 questions which Dr. Grossman will review this evening.  
 
Dr. Grossman thanked the Board for their great questions. He reviewed the administrative budget 
priorities; shared how the budget dropped from a 5.94% Plus One Budget to a 4.88% Administrative 
Budget as well as shared an Operating Budget Summary and the FY24 Appropriation Request of 
$38,171,002.  
 
Dr. Grossman reviewed all of the questions from the Board which included topics on staffing for FY24;  
staffing numbers pre- and post-pandemic; staffing related to intervention support for students; 
Instructional Coaching model as it relates to interventions for students; costs for library resources as 
well as football; class sizes at the high school; Per Pupil Expenditures (ppe) for Hartford area districts 
and how PPE is calculated; legislation regarding Education Cost Sharing and/or Excess Cost Grant 
impact; costs related to the Post-Secondary Transition Program; special education costs; and, 
social/emotional learning as well as intervention/tutoring supports. 
 
Sarah Thrall asked the Board if they had any additional questions. Monica Logan inquired about 
social/emotional learning and if the District will have the flexibility to add additional supports, if 
necessary. Dr. Grossman stated at a safety meeting today, that exact question came up as to what the 
District ratio should be per student, Granby is fine in this regard; however, that does not mean that 
support staff is not seeing an increase in students needing support.  He shared the State of Connecticut 
recently offered a Mental Health Grant; however, Granby did not receive any funds in the first round 
but will certainly apply again. He stated this needs to be monitored closely. Jennifer Parsons stated, 
with regard to the DESSA, that students who were already identified are being identified with DESSA. 
Monica Logan commented if there was more that the Granby community could do to support the 
mental health of students. Additionally, Rosemarie Weber inquired if the District collaborates with 
Social Services in town and Dr. Grossman stated, yes, they do. Ms. Weber also inquired about the 
football program and if the District still contributes $5,000 to the program and Dr. Grossman stated the 
District has not given additional funding to the program for the last couple of years. David Peling 
inquired what the Courtyard at Wells Road needs and Dr. Grossman stated benches would be added for 
learning center spaces for students. Mr. Peling also inquired how salaries can be projected out five 
years and Anna Robbins stated it is an estimate. Sarah Thrall commented that she has only heard one 
comment from a community member regarding replacement of the scoreboard at the middle school.  
 
 



Sarah Thrall asked Dr. Grossman what is not in this budget and Dr. Grossman stated this was a very 
difficult budget to put together especially as it related to the sunsetting of the ESSER grants. He stated 
to move this District forward, the budget aligns with the Strategic Plan and is where the District needs 
to be. The administrators are pleased with the requests they put forward and he feels very comfortable 
with the budget presented. Ms. Thrall commented that it is certainly a very lean budget and stated 
there are a couple of questions she has for next week with regard to enrollment numbers for some 
programming areas, such as, Strings and Mandarin Chinese. Ms. Parsons stated she can answer this 
question now. Grade 3 has 40+ students and Grades 4-6 have approximately 15-20 students. She 
shared that in 3rd Grade, the option of cello is added and in 6th Grade, the options of viola and bass are 
added. With regard to class sizes for Mandarin, Ms. Parsons shared the middle school has two (2) 
sections in Grade 8; one (1) section in Grade 7; and, one (1) section in Grade 6 with class sizes ranging 
approximately 17-18 students. 
 
Bill Kennedy, Board of Finance, stated he never misses an opportunity when he meets a new resident in 
town to ask them what brings them to Granby and they always state the school system, quietness and 
open space.   
 
Kevin Hobson, also a Board of Finance member, stated he liked the format this year of the questions 
and answers for the Budget Workshop. He inquired about the definition of tutors/interventionists/ 
coaches. Dr. Grossman stated that Jenn Parsons will send an email with these definitions. He also 
inquired about the enrollment study and Dr. Grossman stated the Board had two independent 
consultants look at the enrollment projections. With regard to a question about out-of-district tutors, 
Dr. Grossman stated they are for Individualized Education Plan placements out-of-district. Additionally, 
Mr. Hobson inquired about the reduction in out-of-district tuition and Dr. Grossman stated this is due 
to bringing the 18- to 22- year-old program in-house. Mr. Hobson also inquired about the projection of 
10 Open Choice students and Dr. Grossman stated this is based upon the Board’s goal and that our new 
Family Engagement Specialist will assist in recruiting students. And, lastly, Mr. Hobson inquired about 
the Wells Road playscape for $25K. Dr. Grossman stated the projected $25K for the Wells playscape is 
to make it age appropriate. The current playscape was moved to Wells from Kelly Lane. 
 
Sarah Thrall thanked the Board of Finance for attending tonight’s meeting and made a last call for 
questions. The Board will continue to review the budget and will bring any additional questions to the 
Board Meeting next week.  

 

III. Adjournment 
A motion was made by Monica Logan and seconded by David Peling that the Granby Board of Education 
adjourn the Budget Workshop. This motion passed unanimously at 8:30 p.m. 

 
Respectfully submitted, 
 

 
Donna Nolan 
Board Secretary 
 







































































































Policy 
5141.4(a) 

 

Students 
 

Reporting of Child Abuse, Neglect and Sexual Assault  

 

The District recognizes its legal and ethical obligations in the reporting of suspected child abuse, 

neglect and sexual assault. Any person applying for employment with the District shall submit to 

a record check of the Department of Children and Families Child Abuse and Neglect Registry 

before the person may be hired. Mandated reporters include all school employees, specifically 

Superintendent, administrators, teachers, substitute teachers, guidance counselors, school 

counselors, paraprofessionals, coaches of intramural and interscholastic athletics, as well as 

licensed nurses, physicians, psychologists and social workers and licensed behavior analysts 

either employed by the District or working in one of the District schools, or any other person 

who, in the performance of his or her duties, has regular contact with students and who provides 

services to or on behalf of students enrolled in District schools. Such individual(s) who have 

reasonable cause to suspect or believe that a child has been abused, neglected, placed in 

imminent risk of serious harm, or sexually assaulted by a school employee is required to report 

such abuse, neglect or risk and/or sexual assault. 

 

The District shall annually distribute the mandated reporter policy electronically to all school 

employees.  The Board shall annually distribute electronically, to all school employees. Board 

members, and parents and guardians of enrolled students, (1) guidelines on identifying and 

reporting child sexual abuse, starting in the 202-23 school year, and (2) information on DCF’s 

sexual abuse and assault awareness and prevention program. 

 

A mandated reporter’s suspicions may be based on factors including, but not limited to, 

observations, allegations, facts by a child, victim or third party.  Suspicion or belief does not 

require certainty or probable cause. 

 

Furthermore, the District requires all personnel who have reasonable cause to suspect or believe 

that a child, under the age of eighteen (18), except in the case of sexual assault by a school 

employee, has been abused, neglected, has had non-accidental physical injury, or injury which is 

at variance with the history given of such injury, is placed in imminent danger of serious harm or 

has been sexually abused by a school employee to report such cases in accordance with the law, 

Board policy and administrative regulations. The mandatory reporting requirement regarding the 

sexual assault of a student by a school employee applies based on the person’s status as a 

student, rather than his or her age. 

 

A mandated reporter shall make an oral report, by telephone or in person, to the Commissioner 

of Children and Families or a law enforcement agency as soon as possible, but not later than 

twelve (12) hours after the mandated reporter has reasonable cause to suspect or believe that a 

child has been abused, neglected or placed in imminent risk of serious harm.  

 

In addition, the mandated reporter shall inform the building principal or his/her designee that 

he/she will be making such a report. Not later than forty-eight hours of making the oral report, 

the mandated reporter shall file a written or electronic report with the Commissioner of Children 

and Families or his/her designee. (The Department of Children and Families has established a 

24-hour Child Abuse and Neglect Hotline, “Careline” at 1-800-842-2288 for the purpose of 

making such oral reports.) 



Policy 
5141.4(b) 

 

Students 
 

Reporting of Child Abuse, Neglect and Sexual Assault (Cont’d) 

 

A mandated reporter may make the required oral report electronically in the manner prescribed 

by the Commissioner of Children and Families. An employee making an electronic report shall 

respond to further inquiries from the Commissioner of Children and Families or designee made 

within twenty-four hours. Such employee shall inform the Superintendent or his/her designee as 

soon as possible as to the nature of the further communication with the Commissioner or 

designee. 

 

Online reports may be made to the Careline by mandated reporters if the report is of a non-

emergent nature. A non-emergent situation is one in which a report is mandated but the child is 

not in immediate risk. (Note: Mandated reporters reporting electronically when they reasonably 

suspect that a child has been abused, neglected or placed at risk of imminent harm in a “non-

emergent” situation, can do so without risk that they will be subject to a failure to report finding 

and subsequent penalties.) 

 

The oral and written reports shall include, if known: (1) the names and addresses of the child and 

his/her parents/guardians or other persons responsible for his/her care; (2) the child’s age; (3) the 

child’s gender; (4) the nature and extent of the child’s injury or injuries, maltreatment or neglect; 

(5) the approximate date and time the injury or injuries, maltreatment or neglect occurred; (6) 

information concerning any previous injury or injuries to, or maltreatment or neglect of, the child 

or his/her siblings; (7) the circumstances in which the injury or injuries, maltreatment or neglect 

came to be known to the reporter; (8) the name of the person(s) suspected to be responsible for 

causing such injury or injuries, maltreatment or neglect; (9) the reasons such person or persons 

are suspected of causing such injury or injuries, maltreatment or neglect; (10) any information 

concerning any prior cases in which such person or persons have been suspected of causing an 

injury, maltreatment or neglect of a child; and (11) whatever action, if any, was taken to treat, 

provide shelter or otherwise assist the child. (For purposes of this section pertaining to the 

required reporting, a child includes any victim under eighteen years of age educated in a 

technical high school or District school. Any person who intentionally and unreasonably 

interferes with or prevents the making of the required report or attempts to conspire to do so shall 

be guilty of a class D felony, unless such individual is under eighteen years of age or educated in 

the technical high school system or in a District school, other than part of an adult education 

program.) 

 

If the report of abuse, neglect or sexual assault involves an employee of the District as the 

perpetrator, the District may conduct its own investigation into the allegation, provided that such 

investigation shall not interfere with or impede any investigation conducted by the Department 

of Children and Families or by a law enforcement agency. 

 

The District recognizes that the Department of Children and Families is required to disclose 

records to the Superintendent of Schools in response to a mandated reporter’s written or oral 

report of abuse or neglect or if the Commissioner of Children and Families has reasonable belief 

that a school employee abused or neglected a student. Not later than five (5) working days after 



Policy 
5141.4(c) 

 

 

Students 
 

Reporting of Child Abuse, Neglect and Sexual Assault (Cont’d) 

 

an investigation of child abuse or neglect by a school employee has been completed, DCF is 

required to notify the school employee and the Superintendent and the Commissioner of 

Education of the investigation’s results. If DCF has reasonable cause, and recommends the 

employee be placed on DCF’s Child Abuse and Neglect Registry, the Superintendent shall 

suspend such employee. 

 

The District, recognizing its responsibilities to protect children and in compliance with its 

statutory obligations, shall provide to each employee in-service training regarding the 

requirements and obligations of mandated reporters. District employees shall also participate in 

training offered by the Department of Children and Families. Each school employee is required 

to complete a refresher training program, not later than three years after completion of the initial 

training program and shall thereafter retake such refresher training course at least once every 

three years. 

 

The Principal of each school in the district shall annually certify to the Superintendent that each 

school employee working at such school has completed the required initial training and the 

refresher training. 

 

State law prohibits retaliation against a mandated reporter for fulfilling his/her obligations to 

report suspected child abuse or neglect. The Board shall not retaliate against any mandated 

reporter for his/her compliance with the law and Board policy pertaining to the reporting of 

suspected child abuse and neglect. 

 

In accordance with the mandates of the law and consistent with its philosophy, the Board in 

establishing this policy directs the Superintendent of Schools to develop and formalize the 

necessary rules and regulations to comply fully with the intent of the law. 

 

This policy will be distributed annually to all employees. Documentation shall be maintained that 

all employees have, in fact, received the written policy and completed the required initial and 

refresher training related to mandated reporting of child abuse and neglect as required by law. 

 

The District will post the telephone number of the Department of Children and Families’ child 

abuse hotline, Careline, and the Internet web address that provides information about the 

Careline in each District school in a conspicuous location frequented by students. Such posting 

shall be in various languages most appropriate for the students enrolled in the school. 

 

The District shall establish a confidential rapid response team to coordinate with DCF to (1) 

ensure prompt reporting of suspected child abuse or neglect; or 1st, 2nd, 3rd, or 4th degree 

sexual assault; 1st degree aggravated sexual assault; or 3rd degree sexual assault with a firearm 

of a student not enrolled in adult education by a school employee and (2) provide immediate 

access to information and individuals relevant to DCF’s investigation of such cases. 
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Students 
 

Reporting of Child Abuse, Neglect, and Sexual Assault (Cont’d) 

 

Establishment of the Confidential Rapid Response Team 

 

The confidential rapid response team shall consist of (1) a local teacher and the Superintendent, 

(2) a local police officer, and (3) any other person the Board of Education deems appropriate. 

 

DCF, along with a multidisciplinary team, is required to take immediate action to investigate and 

address each report of child abuse, neglect or sexual abuse in any school. 

 

Hiring Prohibitions 

 

The District will not employ anyone who was terminated or resigned after a suspension based on 

DCF’s investigation, if he or she has been convicted of (1) child abuse or neglect or (2) 1st, 2nd, 

3rd, or 4th degree sexual assault; 1st degree aggravated sexual assault; or 3rd degree sexual 

assault with a firearm of a student who is not enrolled in adult education. 

 

The District will not employ an individual who was terminated or resigned, if he or she (1) failed 

to report the suspicion of such crimes when required to do so or (2) intentionally and 

unreasonably interfered with or prevented a mandated reporter from carrying out this obligation 

or conspired or attempted to do so. This applies regardless of whether an allegation of abuse, 

neglect, or sexual assault has been substantiated. 

 

(cf. 4112.6/4212.6 – Personnel Records) 

(cf. 5145.511 – Sexual Abuse Prevention and Education Program) 

 

Legal Reference: Connecticut General Statutes 

 

10-220a Inservice training. Professional development committees. 

Institutes for educators. Cooperating teacher program, regulations.  

 

10-221d Criminal history records check of school personnel. 

Fingerprinting. Termination or dismissal. 

 

10-221s Investigations of child abuse and neglect. Disciplinary action.  

 

17a-28 Definitions. Confidentiality of and access to records; exceptions. 

Procedure for aggrieved persons. Regulations. 

 

17a-101 Protection of children from abuse. Mandated reporters. 

Educational and training program. Model mandated reporting policy.   
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Students 
 

Reporting of Child Abuse, Neglect, and Sexual Assault (Cont’d) 

 

Legal Reference: Connecticut General Statutes (Cont’d) 

 

17a-101a Report of abuse, neglect by or injury of child or imminent risk of 

serious harm to the child. Penalty for failure to report. Notification of 

Chief State’s Attorney.   

 

17a-101b Report by mandated reporters. Notification of law enforcement 

agency when allegation of sexual abuse or serious physical abuse. 

Notification of person in charge of institution, facility or school when a 

staff member suspected of abuse or neglect. 

 

17a-101c Written or electronic report by mandated reporter. 

 

17a-101d Contents of reports. 

 

17a-101e Employer prohibited from discriminating or retaliating against 

employee who makes a good faith report or testifies re child abuse or 

neglect.  Immunity from civil or criminal liability. False report of child 

abuse. Referral to Office of the Chief State’s Attorney. Penalty. 

 

17a-101g Classification and evaluation of reports. Determination of abuse 

or neglect of child. Investigation. Notice, entry of recommended finding. 

Referral to local law enforcement authority. Home visit. Removal of child 

in imminent risk of harm. Family assessment response program. 

Development of service plans and plans of care. Monitoring. Disclosure of 

information to community providers. Annual report. 

 

17a-106 Cooperation in relation to prevention, identification and treatment 

of child abuse/neglect. 

 

10-151 Teacher Tenure Act. 

 

DCF Policy 22-1-3 Mandated Reporter’s Failure to Report. 

 

PA 22-87 An Act Concerning the Identification and Prevention of an 

Response to Adult Sexual Misconduct Against Children. 

 

 

Policy Adopted:       GRANBY PUBLIC SCHOOLS 

     GRANBY, CT  
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Students 
 
Exploitation; Sexual Harassment 

 

Sexual Abuse Prevention and Education Program  

 

Definitions 

 

Sexual violence is a multi-layered oppression that occurs at the societal and individual level and 

is connected to and influenced by other forms of oppression, in particular, sexism, racism and 

heterosexism. On the societal level, it is the preponderance of attitudes, actions, social norms that 

perpetuate and sustain environments and behaviors that promote a cultural tolerance, acceptance, 

and denial of sexual assault and abuse.  On an individual level, sexual violence is a wide range of 

sexual acts and behaviors that are unwanted, coerced, committed without consent, or forced either 

by physical means or through threats. 

 

Sexual abuse refers to coerced or forced sexual contact or activity that may be ongoing or occurs 

over time, often within a trusting relationship. Most victims know their perpetrators. Perpetrators 

are usually older than their victims and may trick or force them into gradually doing the sexual 

behavior. The sexual behavior may not be violent and may even be pleasurable to the child, who 

doesn’t necessarily know it is wrong. Perpetrators of ongoing sexual abuse control the child/youth 

through secrecy, shame, or threats. Children cannot consent to sexual contact with adults or older 

youth, and sexual contact is considered abuse, regardless of whether it includes touching or not. 

 

Sexual assault usually refers to forced or unwanted sexual contact or activity that occurs as a 

single incident, as opposed to ongoing sexual abuse that may continue over time. It may also 

involve verbal or visual behaviors, or any type of pressure designed to coerce or force someone to 

join in the unwanted sexual contact or activity. The assault may involve a similar range of 

behaviors that are attempted or perpetrated against a victim’s will or when a victim cannot consent 

because of age, disability, or the influence of alcohol or drugs. Sexual assault may involve actual 

or threatened physical force, use of weapons, coercion, intimidation or pressure.  The offender 

usually takes advantage of the victim’s vulnerability. Anyone can perpetrate this type of abuse – a 

trusted friend or family member, a stranger, a casual acquaintance, or an intimate partner. 

 

Program 

 

The Granby Public Schools shall implement the Sexual Abuse and Assault Awareness and 

Prevention Program identified or developed, in compliance with C.G.S 17a-101q, by the 

Department of Children and Families, in collaboration with the Department of Education and other 

assisting entities, with the goal of informing students and staff about child sexual abuse and assault 

awareness and available resources. The District’s implementation of the Sexual Abuse and Assault 

Awareness and Prevention Program, per statute, shall be not later than October 1, 2016. The 

program, for students in Grades K-12, inclusive, shall include, but not be limited to: 
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Students 
 

Exploitation; Sexual Harassment 

 

Sexual Abuse Prevention and Education Program (Cont’d) 

 

1. Providing mandatory training to all District staff to ensure they are fully informed on: 

a. The warning signs of sexual abuse and sexual misconduct involving a child, including 

recognizing and reporting child sexual abuse, 

b. Mandatory reporting requirements, 

c. School District policies pertaining to sexual abuse and sexual misconduct, 

d. Establishing and maintaining professional relationships with students, 

e. Available resources for children affected by sexual abuse or misconduct, and 

f. Appropriate follow-up and care for abused students as they return to the classroom 

setting. 

 

2. Providing students age-appropriate educational materials designed for children in grades 

kindergarten to twelve, inclusive, regarding child sexual abuse and assault awareness and 

prevention that may include, but not be limited to: 

a. The skills to recognize: 

i. Child sexual abuse and assault, 

ii. Boundary violations and unwanted forms of touching and contact, and  

iii. Ways offenders groom or desensitize victims. 

b. Strategies to promote disclosure, reduce self-blame and mobilize bystanders. 

c. Actions that child victims of sexual abuse and assault may take to obtain assistance. 

d. Intervention and counseling options for child victims of sexual abuse and assault. 

e. Access to educational resources to enable child victims of sexual abuse and assault to 

succeed in school. 

f. Uniform procedures for reporting instances of child sexual abuse and assault to school 

staff members. 

The lessons should be evidence-informed, developmentally and age appropriate and 

informed by the required curricula standards and performance indicators contained in the 

SDE Guidelines (Section Three). 

[Note: Above items a, b, c, d, e, and f are required per P.A. 14-196.] 
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Students 
 

Exploitation; Sexual Harassment 

 

Sexual Abuse Prevention and Education Program (Cont’d) 

 

3. Implementing a child sexual abuse curriculum to provide age-appropriate information to 

teach students the difference between appropriate and inappropriate conduct in situations 

where child sexual abuse or sexual assault could occur, and to identify actions a child may 

take to prevent and report sexual abuse or sexual assault. Students will be: 

a. Provided with resources and referrals to handle these potentially dangerous 

situations. 

b. Provided access to available counseling and educational support. 

The Board of Education directs the Superintendent develop administrative regulations to address 

the issues of students obtaining assistance, intervention and counseling options, access to 

educational resources and procedures for reporting instances of child sexual abuse and assault. 

A student shall be excused from participating in the sexual abuse, assault awareness and prevention 

program offered within the school, in its entirety or any part thereof, upon receipt by the Principal 

or his/her designee, of a written request from the student’s parent/guardian. 

Any student exempted from the sexual abuse and assault awareness and prevention program shall 

be provided, during the period of time in which the student would otherwise be participating in 

such program, an opportunity for other study or academic work. 

Students shall be encouraged to disclose abuse to a trusted adult member of the staff, including, 

but not limited to, teachers, administrators, nurses, coaches, and counselors. Child abuse reporting 

procedures will be followed for all acts of violence and sexual abuse against children as delineated 

in policy #5141.4, “Reporting of Suspected Child Abuse,” and its accompanying regulations. 

 

Connecticut General Statutes §17a-101, as amended, requires all school employees including the 

Superintendent of Schools, school teachers, substitute teachers, administrators, school guidance 

counselors, school paraprofessionals, licensed nurses, physicians, psychologists, social workers, 

coaches of intramural or interscholastic athletics, or any other person, who in the performance of 

his/her duties, has regular contact with students and who provides services to District students, 

who have reasonable cause to suspect or believe that a child has been abused, neglected, or placed 

in imminent risk of serious harm to report such abuse and/or neglect in compliance with applicable 

state statutes. 

 

An oral report by telephone or in person shall be made as soon as possible but no later than 12 

hours to the Commissioner of Children and Families and to the Superintendent of Schools or 

his/her designee followed within 48 hours by a written report to the Department of Children and 

Families. 
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Exploitation; Sexual Harassment 

 

Sexual Abuse Prevention and Education Program (Cont’d) 

 

Reporting Child Sexual Abuse and Assault 

 

Reporting suspected abuse and/or neglect of children, in addition to the requirements pertaining to 

staff training, record keeping and dissemination of this policy, shall be in accordance with the 

procedures established and set forth in the Administrative Regulation #5141.4. 

 

(cf. 5131.911 – Bullying) 

(cf. 5141.4 – Reporting of Suspected Child Abuse) 

(cf. 5145.5 – Sexual Harassment) 

 

Legal Reference: Connecticut General Statutes 

17a-101q Statewide sexual abuse and assault awareness and prevention 

program  

 A Statewide K-12 Sexual Assault and Abuse Prevention and Awareness 

Program developed by DCF, SDE, and Connecticut Alliance (The Alliance) 

to End Sexual Violence. 

 PA 22-87 An Act Concerning the Identification and Prevention of and 

Response to Adult Sexual Misconduct Against Children 
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5131.911 (a)  

 

Bullying   

 

 

 The Granby Board of Education (the “District”) is committed to creating and maintaining 

an educational environment that is physically, emotionally and intellectually safe and thus free 

from bullying, teen dating violence, harassment and discrimination.  In accordance with state law 

and the District’s Safe School Climate Plan, the District expressly prohibits any form of bullying 

behavior on school grounds; at a school-sponsored or school-related activity, function or 

program, whether on or off school grounds; at a school bus stop; on a school bus or other vehicle 

owned, leased or used by a local or regional board of education; or through the use of an 

electronic device or an electronic mobile device owned, leased or used by the District. 

 

 The District also prohibits any form of bullying behavior outside of the school setting if 

such bullying (i) creates a hostile environment at school for the student against whom such 

bullying was directed, (ii) infringes on the rights of the student against whom such bullying was 

directed at school, or (iii) substantially disrupts the education process or the orderly operation of 

a school.  Discrimination and/or retaliation against an individual who reports or assists in the 

investigation of an act of bullying is likewise prohibited. 

 

 Students who engage in bullying behavior or teen dating violence shall be subject to 

school discipline, up to and including expulsion, in accordance with the District's policies on 

student discipline, suspension and expulsion, and consistent with state and federal law.   

 

 For purposes of this policy, “Bullying” means an act that is direct or indirect and severe, 

persistent or pervasive, which: 

 

 (1) causes physical or emotional harm to an individual;  

 

 (2) places an individual in reasonable fear of physical or emotional harm; or 

 

 (3) infringes on the rights or opportunities of an individual at school. 

 

 Bullying shall include, but need not be limited to, a written, oral or electronic 

communication or physical act or gesture based on any actual or perceived differentiating 

characteristics, such as race, color, religion, ancestry, national origin, gender, sexual orientation, 

gender identity and expression, socioeconomic status, academic status, physical appearance, or 

mental, physical, developmental or sensory disability, or by association with an individual or 

group who has or is perceived to have one or more of such characteristics. 
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5131.911 (b)  

  

 

Bullying   

 

For purposes of this policy, “Cyberbullying” means any act of bullying through the use 

of the Internet, interactive and digital technologies, cellular mobile telephone or other mobile 

electronic devices or any electronic communications. 

 

For purposes of this policy, “Teen Dating Violence” means any act of physical, 

emotional or sexual abuse, including stalking, harassing and threatening, that occurs between 

two students who are currently in or who have recently been in a dating relationship. 

 

 Consistent with the requirements under state law, the District authorizes the 

Superintendent or designee(s), along with the Safe School Climate Coordinator, to be responsible 

for developing and implementing a Safe School Climate Plan in furtherance of this policy.  As 

provided by state law, such Safe School Climate Plan shall include, but not be limited to 

provisions which:   

 

(1) enable students to anonymously report acts of bullying to school employees and 

require students and the parents or guardians of students to be notified at the 

beginning of each school year of the process by which students may make such 

reports; 

 

(2) enable the parents or guardians of students to file written reports of suspected 

bullying; 

 

(3) require school employees who witness acts of bullying or receive reports of 

bullying to orally notify the safe school climate specialist, or another school 

administrator if the safe school climate specialist is unavailable, not later than one 

school day after such school employee witnesses or receives a report of bullying, 

and to file a written report not later than two school days after making such oral 

report; 

 

(4) require the safe school climate specialist to investigate or supervise the 

investigation of all reports of bullying and ensure that such investigation is 

completed promptly after receipt of any written reports made under this section 

and that the parents or guardians of the student alleged to have committed an act 

or acts of bullying and the parents or guardians of the student against whom such 

alleged act or acts were directed receive prompt notice that such investigation has 

commenced; 

 

(5)  require the safe school climate specialist to review any anonymous reports, except 

that no disciplinary action shall be taken solely on the basis of an anonymous 

report; 
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Bullying   

 

 

(6)  include a prevention and intervention strategy for school employees to deal with 

bullying and teen dating violence; 

 

(7)  provide for the inclusion of language in student codes of conduct concerning 

bullying; 

 

(8) require each school to notify the parents or guardians of students who commit any 

verified acts of bullying and the parents or guardians of students against whom 

such acts were directed not later than forty-eight hours after the completion of the 

investigation described in subdivision (4), above (A) of the results of such 

investigation, and (B) verbally or by electronic mail, if such parents’ or guardians’ 

electronic mail addresses are known, that such parents or guardians may refer to 

the plain language explanation of the rights and remedies available under Conn. 

Gen. Stat. Section 10-4a and 10-4b published on the Internet website of the 

Board; 

 

(9) require each school to invite the parents or guardians of a student against whom 

such act was directed to a meeting to communicate to such parents or guardians 

the measures being taken by the school to ensure the safety of the student against 

whom such act was directed and policies and procedures in place to prevent 

further acts of bullying; 

 

(10) require each school to invite the parents or guardians of a student who commits 

any verified act of bullying to a meeting, separate and distinct from the meeting 

required in subdivision (9) above, to discuss specific interventions undertaken by 

the school to prevent further acts of bullying; 

 

(11) establish a procedure for each school to document and maintain records relating to 

reports and investigations of bullying in such school and to maintain a list of the 

number of verified acts of bullying in such school and make such list available for 

public inspection, and annually report such number to the Department of 

Education and in such manner as prescribed by the Commissioner of Education; 

 

(12) direct the development of case-by-case interventions for addressing repeated 

incidents of bullying against a single individual or recurrently perpetrated 

bullying incidents by the same individual that may include both counseling and 

discipline; 
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(13) prohibit discrimination and retaliation against an individual who reports or assists 

in the investigation of an act of bullying; 

 

(14) direct the development of student safety support plans for students against whom 

an act of bullying was directed that address safety measures the school will take to 

protect such students against further acts of bullying; 

 

(15) require the principal of a school, or the principal's designee, to notify the 

appropriate local law enforcement agency when such principal, or the principal's 

designee, believes that any acts of bullying constitute criminal conduct; 

 

(16) prohibit bullying (A) on school grounds, at a school-sponsored or school-related 

activity, function or program whether on or off school grounds, at a school bus 

stop, on a school bus or other vehicle owned, leased or used by a local or regional 

board of education, or through the use of an electronic device or an electronic 

mobile device owned, leased or used by the District, and (B) outside of the school 

setting if such bullying (i) creates a hostile environment at school for the student 

against whom such bullying was directed, or (ii) infringes on the rights of the 

student against whom such bullying was directed at school, or (iii) substantially 

disrupts the education process or the orderly operation of a school; 

 

(17) require, at the beginning of each school year, each school to provide all school 

employees with a written or electronic copy of the school district's safe school 

climate plan; and  

 

(18) require that all school employees annually complete the training described in 

Conn. Gen. Stat. §§ 10-220a or 10-222j related to the identification, prevention 

and response to bullying. 

   

The notification required pursuant to subdivision (8) (above) and the invitation required 

pursuant to subdivisions (9) and (10) (above) shall include a description of the response of 

school employees to such acts and any consequences that may result from the commission of 

further acts of bullying.  Any information provided under this policy or accompanying Safe 

School Climate Plan shall be provided in accordance with the confidentiality restrictions 

imposed under the Family Educational Rights Privacy Act ("FERPA") and the district's 

Confidentiality and Access to Student Information policy and regulations.   
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The District shall submit its Safe School Climate Plan to the State Department of 

Education for review and approval.  Not later than thirty (30) calendar days after approval by the 

Department, the District shall make such plan available on the District's and each individual 

school in the school district's web site and ensure that the Safe School Climate Plan is included 

in the school district's publication of the rules, procedures and standards of conduct for schools 

and in all student handbooks. 
 

 As required by state law, the District, after consultation with the Connecticut Department 

of Education and the Connecticut Social and Emotional Learning and School Climate Advisory 

Collaborative, shall provide on the District’s website training materials to school administrators 

regarding the prevention of and intervention in discrimination against and targeted harassment of 

students based on such students’ (1) actual or perceived differentiating characteristics, such as 

race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity or 

expression, socioeconomic status, academic status, physical appearance or mental, physical, 

developmental or sensory disability, or (2) association with individuals or groups who have or 

are perceived to have one or more of such characteristics.  
 

 As required by state law, the District shall post on its website the plain language 

explanation of rights and remedies under Connecticut General Statutes §§ 10-4a and 10-4b, as 

developed and provided to the District by the Connecticut Social and Emotional Learning and 

School Climate Advisory Collaborative. 

 

Legal References:  

Public Act 19-166 

Public Act 21-95 

Conn. Gen. Stat. § 10-145a 

Conn. Gen. Stat. § 10-145o 

Conn. Gen. Stat. § 10-220a 

Conn. Gen. Stat. § 10-222d 

Conn. Gen. Stat. § 10-222g 

Conn. Gen. Stat. § 10-222h 

Conn. Gen. Stat. § 10-222j  

Conn. Gen. Stat. § 10-222k  

Conn. Gen. Stat. § 10-222l  

Conn. Gen. Stat. § 10-222q 

Conn. Gen. Stat. § 10-222r 

Conn. Gen. Stat. §§ 10-233a through 10-233f 
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Curriculum Subcommittee Meeting – Approved Minutes 

January 4, 2023, 5:30 p.m. 
Central Services 
 
Present:       Absent:    
David Peling  Mike Dunn     Kristina Gilton 
Whitney Sanzo  Jordan Grossman 
Sarah Thrall  Jennifer Parsons  
 
 

Member of the Public:  N/A 
 
Meeting commenced at:  5:40 p.m.  Meeting adjourned at:  6:45 p.m. 
 
 

1. Public Comment:   N/A 
 

2. Approve Minutes from the December 21, 2022 Curriculum Subcommittee Meeting:   A 
motion was made by David Peling and seconded by Whitney Sanzo to approve the 
minutes from the December 21, 2022 Curriculum Subcommittee Meeting. This 
motion passed. 

 
 

3. High School Data Conversation: Mike Dunn, High School Principal, shared recent Math and 
ELA strategies and test results. 

 
 

4. Assistant Superintendent’s Monthly Report:   Conferences to meet with coaches and 
principals; already planning for spring testing and summer; and, planning professional 
development for Central Services staff. 

 
 

5. New Course - Psychology of Happiness:  A motion was made by David Peling and seconded 
by Whitney Sanzo to approve the new course, Psychology of Happiness. This motion passed.    
 
 

6. Policies:   
 

• Revised Policy 5141.4, Report of Child Abuse, Neglect and Sexual Assault:  Tabled. 
 

• New Policy 5145.511, Sexual Abuse Prevention and Education Program:  Tabled. 
 
 
 

7. Other:   N/A 
 
 
 
 
A motion was made by David Peling and seconded by Whitney Sanzo to adjourn the meeting. This 
motion passed unanimously at 6:18 p.m. 



 

 
 

UPCOMING DISTRICT EVENTS 

 

March 13 SEPTO Meeting 6:30 p.m. Wells Road Media Center 
March 14 NHS Volleyball Tournament 6:00-9:00 p.m. HS Community Gym 
March 14 MS PAC Meeting 7:00 p.m.  
March 15 Finance Subcommittee Meeting 

Board of Education Meeting 
5:30 p.m. 
7:00 p.m. 

Central Services 
Town Hall Meeting Room 

March 17-19 HS Drama Play 3/17: 7-9 p.m. 
3/18: 7-9 p.m. 
3/18: 2-4 p.m. 

HS Auditorium 

March 21 Early Release (Secondary Only-Conf.)   
March 22 Grade 11 SATs   
March 22 BOE Budget Workshop (if necessary) 7:00 p.m. Central Services 
March 22-24 Early Release (Elem. Only-Conf.)   
March 22 Kelly Lane Evening Conferences   
March 23 Wells Road Evening Conferences   
March 24 Empty Bowls 5:00-7:00 p.m. HS Cafeteria 
March 25 HS Spring Dance 7:00-10:00 p.m. HS Community Gym 
March 31 World Language Trivia Contest 2:30-4:00 p.m. HS Cafeteria 
April 5 Curriculum Subcommittee Meeting 

Board of Education Meeting 
5:30 p.m. 
7:00 p.m. 

Central Services 
Town Hall Meeting Room 

April 7 Holiday - No School  Offices Closed 
April 10-14 April Break - No School   
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