
Regular Board of Education Meeting
Wednesday, March 1, 2023, 7:00 PM
Town Hall Meeting Room

I. Administrative Reports
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

A. Chairman's Corner (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: Ms. Sarah Thrall, Board Chair, will share opening remarks.
{{RecommendedMotion}}

B. Superintendent's Announcements (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: Dr. Jordan Grossman, Superintendent, will provide district updates.
{{RecommendedMotion}}

C. Assistant Superintendent's Report (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: Ms. Jennifer Parsons, Assistant Superintendent, will provide updates from the 
Assistant Superintendent's office.
{{RecommendedMotion}}

D. Student Representative Reports (5 min.)
{{Goal-}}
{{Attachment:}}
Rationale: Ms. Tess Bajek and Mr. Chase Alexander, Student Representatives, will report on 
activities taking place at the high school.
{{RecommendedMotion}}

II. Public Comment (20 min.)
{{Goal-}}
{{Attachment:}}
Rationale: Granby community engagement and attendance at BOE public meetings is 
welcomed. The Public Comment segment of the meeting agenda is set aside so the BOE may 
receive public comments. Procedurally, public remarks will be limited to about 5 minutes 
and citizens will be asked to identify themselves.  Because the BOE is limited by the Freedom of 
Information Act to discussing only matters on the agenda, the BOE is not permitted to engage in 
a discussion of the comments presented.   
 
{{RecommendedMotion}}

III. Consent Agenda (5 min.)
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

A. Minutes
{{Goal-}}
{{Attachment:}}



Rationale: The Board will approve/amend the minutes of the February 15, 2023 Board of 
Education meeting.
{{RecommendedMotion}}

IV. Old Business
{{Goal-}}
{{Attachment:}}
Rationale: There is no Old Business to report.
{{RecommendedMotion}}

V. New Business
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

A. First Reading of Policy 5141.4 - Report of Child Abuse, Neglect and Sexual Assault
{{Goal-}}
{{Attachment:}}
Rationale: The Curriculum/Policy/Technology/Communications Subcommittee recommends 
revised Policy 5141.4, Report of Child Abuse, Neglect and Sexual Assault, to the Board for a first 
reading.
{{RecommendedMotion}}

B. First Reading of Policy 5145.511 - Sexual Abuse Prevention and Education Program
{{Goal-}}
{{Attachment:}}
Rationale: The Curriculum/Policy/Technology/Communications Subcommittee recommends 
new Policy 5145.511, Sexual Abuse Prevention and Education Program, to the Board for a first 
reading.
{{RecommendedMotion}}

C. FY24 Administrative Budget Presentation
{{Goal-}}
{{Attachment:}}
Rationale: Dr. Jordan Grossman will present the FY24 Administrative Budget to the Board.
{{RecommendedMotion}}

VI. Miscellaneous (20 min.)
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

A. Board Standing Committee Reports
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

1. Curriculum/Policy/Technology/Communication
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

2. Finance/Personnel/Facilities
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

B. Other Board-Related Reports



{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

1. CREC/CABE
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

2. Granby Education Foundation
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

C. Calendar of Events
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

D. Board Member Announcements
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

E. Action Items
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}

VII. Adjournment
{{Goal-}}
{{Attachment:}}
{{RecommendedMotion}}



Regular Board of Education Meeting – Approved Minutes 
Wednesday, February 15, 2023, 7:00 p.m. 
Town Hall Meeting Room 
 

 

Present Board Members:  Kristina Gilton, Monica Logan, Donna Nolan, David Peling, Whitney Sanzo, Sarah 
Thrall, Rosemarie Weber, and Chase Alexander and Tess Bajek (Student Representatives) 
 

Absent Board Members:   N/A 
 

Sarah Thrall called the meeting to order at 7:00 p.m.  
 

I. Administrative Reports 
I.A. Chairman's Corner 
Sarah Thrall, Board Chair, welcomed Senator Lisa Seminara, Senator John Kissel (who attended via Zoom) and 
State Representative Mark Anderson. She also welcomed Madame Godard who was present for Schools in the 
Spotlight. Ms. Thrall thanked Colleen Bava, Principal at Kelly Lane, for providing a mid-year update on student 
achievement to the Curriculum Subcommittee this evening. Ms. Thrall shared that the Board appointed itself as 
the Search Committee at the last meeting and have started the process recruiting a search firm with the hopes of 
having an engagement letter by the beginning of March. The search firm selected will conduct focus group 
discussions, conduct a survey, etc. Ms. Thrall anticipates having a new Superintendent in place by July 1st.  
Updates on the process will be communicated via the website, eblast and The Granby Drummer. 
 

I.B.  Superintendent’s Announcements  
• Dr. Grossman welcomed everyone in attendance as well as on Zoom and extended a special welcome to 

State Senators John Kissel and Lisa Seminara as well as State Representative Mark Anderson. He also 
welcomed Mrs. Karen Richmond-Godard, French Teacher at the High School, and Chase Alexander, our 
student representative, who will be presenting for Schools in the Spotlight this evening. 

• A Superintendent’s Community Conversation was held this morning and approximately 40 people were in 
attendance. Updates were provided on school safety and security and a few questions were asked but 
everything was held in a professional manner and the community was informed to contact Dr. Grossman’s 
office or any of the principals at schools with any concerns. 

• The Wells Road band and choral concert was held last week and was very well attended with no seats left 
in the audience. 

• Met with Granby Racial Team members last week and discussed Black History Month as well as 
Juneteenth which looks very exciting this year.  This group meets once per month. 

• Receiving many GEF grant applications and looking forward to receiving acceptances in the near future. 
• The district will assist the Granby Police Department with their re-accreditation process in March. 
• The CREC/HASA/CABE Legislative Forum will be held tomorrow at the State Capitol from 8:45-10:00 a.m. 
• There will be no school on Monday, February 20th and February 21st. 
• The next regularly scheduled Board Meeting will be held on March 1st when the FY24 Administrative 

Budget will be presented.  
 

I.C.  Assistant Superintendent’s Report 
Ms. Jennifer Parsons, Assistant Superintendent, provided updates from the Assistant Superintendent’s office and 
updated the Board on the Wellness Committee which met last week. She stated the district is required to have a 
wellness policy in conjunction with a food service policy. Ms. Parsons informed the Board that the Committee is 
looking to expand and to send any interested parties to her. The group reviews the Wellness Policy and 
discusses full implementation of it and Granby is almost in full compliance with the policy at this point. Ms. 
Parsons shared that with the new kitchen at the high school, it brings the district in compliance with food 
preparation stations. She shared the group also discusses how to promote wellness, i.e., the middle school is 
kicking off heart healthy month.  
 

I.C.  Student Representative Reports 
• Tess Bajek stated that the mattress fundraiser is coming up on February 25th from 10 a.m.-5 p.m.  
• The Winter Coffeehouse will also be held on February 25th from 7-9 p.m. 
• The Senior Class will be holding a movie night on February 22nd at 6 p.m. 
• NHS will hold their annual Empty Bowls fundraiser on March 24th. 



• Random Acts of Kindness are being held this week through NHS. 
• Senior Prom will be held on May 19th.  
• The school musical, Little Shop of Horrors will be held on March 12th and 13th. 
• The tables are great in the new cafeteria with some high-top tables mixed in. 
• Overall it has been a competitive winter sports season. Girls’ basketball has a bye for the NCCC 

Tournament and will host Coventry this Friday; boys’ basketball is 3-16 with their final game at vs. 
Wethersfield; boys’ hockey remains winless; girls’ ice hockey is 10-9 and playing against Avon tonight; 
wrestling meets Friday in Killingly for the CIAC Class S Championship; indoor track is preparing for the 
CIAC State Open this Saturday; and swimming & diving have a meet this Friday.   

I.E.  Schools in the Spotlight  
World Language Content Area Specialist, Karen Richmond-Godard, and Chase Alexander, Junior, from her 
French IV Honors Class, highlighted the high school’s Virtual Exchange Program with students from Caen, 
France, which recently changed in 2018. Granby now partners with Simsbury. She stated that the last time 
the group traveled to France was in 2019. Since that time, Granby students have conversed with French 
students virtually and also began writing in French and English with pen pals in France. Chase shared his 
experiences of being a pen pal and stated he learned a lot from this process and felt he grew in his French 
skills and became friends with his pen pal. Ms. Godard shared that their sister school is located in Normandie 
which is much closer to Paris. She shared that the students in Caen recently presented virtually to Granby 
students in English and the Granby students presented in French regarding the food service program and 
new cafeteria as well as on the history of Granby.    

I.F.  Guest Legislators  
Guest legislators Senator Lisa Seminara, Senator John Kissel and State Representative, Mark Anderson, 
discussed upcoming legislative issues as they relate to education. Senator Kissel stated he is always 
incredibly impressed with everything in Granby. He shared the Governor came out with his budget proposal 
last week and it is a stable budget and might have some growth. He stated there is always an open line of 
communication to his office and he is always happy to learn about the great town of Granby. 
 

Senator Lisa Seminar stated that she was thrilled to attend this evening and that she serves on the Education 
Committee which is huge this year with 48 members. She shared the biggest thing happening is HB5003 with 
regard to Education Cost Sharing (ECS) and stated she will defer this topic to Representative Anderson as he 
was planning to speak about it. Senator Seminara stated she represents 11 towns, all of which approached 
her on the reading curriculum issue, and she hopes that some adjustments are made on it. She stated she 
believes the purpose of the bill is to address districts who are not doing as well as other districts and there is 
a huge expense to many districts. She shared that she put a bill in on this especially with regard to the waiver 
process. She also put a bill in with regard to the Excess Cost Grant for full 100% reimbursement to each town. 
She stated the focus of the Education Committee is on the retention of the workforce; school nursing; school 
resource officers (to further define their role – not to remove them); and, civics education, media literacy, and 
financial literacy for high school students.  
 

State Representative Mark Anderson stated he attended the ribbon-cutting ceremony for the new cafeteria 
and thought it was terrific. He spoke about two bills related to schools: HB5003 for $80K/year in ECS and 
HB6606. The controversial part of HB5003 is double funding, i.e., Hartford Public Schools has 18,000 
students; however, only half attend with the other half attending magnet schools, charter schools, etc. 
Hartford retains the money for all 18,000 students. Representative Anderson stated this bill is in competition 
with the Governor’s bill. With regard to Senate Bill 961 and HB6606, Representative Anderson shared that 
CABE testified against both of these bills. The first bill is an act concerning carbon-free requirements for new 
school construction. This bill would make it very difficult for any new school construction and HB6606 would 
stop the use of polystyrene in schools.  
 

The Board asked questions of the legislators. David Peling inquired when all of the decisions regarding bills 
get made. Senator Seminara stated, unfortunately, she does not believe the decisions would be made in time 
for this year’s budget cycle and the process will take a while as there is a lot to unpack with it. Senator Kissel 
stated a good rule of thumb is if you use the Governor’s proposed numbers, that the legislators will generally 
add to that figure. Representative Anderson stated he did not think there would me much discussion against 



HB5003 and, in the end, Granby should receive more money. Senator Kissel stated he will look into bills that 
would be beneficial to Granby and have his aide send information to the Board by the middle of next week.  
Rosemarie Weber commented on the reading curriculum bill stating Granby implemented a program that 
they would like to stay the course with and continue the work in the district. She would like to see support on 
the waiver. Senator Seminara stated she will definitely give her support on this as not all districts need the 
guidance. Dr. Grossman inquired regarding one bill at the end of the legislative session that lumps everything 
in at the last minute and Senator Kissel stated, yes, this is called the implementer bill and that is a difficult one 
because some things are put into this bill that are not fair to legislators or school districts. He stated there 
have been some things passed in that implementer bill that if they knew how districts felt, they may vote 
differently. Sarah Thrall inquired regarding the financial literacy piece at the high school level and stated she 
believes this serves Granby students well. Senator Seminara stated they are talking about coupling financial 
literacy with civics. 
 

Dr. Grossman stated he will have Linda Powell send the legislators contact information for all of the Board 
members so they can get in touch with them directly if necessary regarding important legislation. Ms. Thrall 
thanked the legislators for attending this evening and informed them that they have a standing invitation to 
attend any school events in Granby. 
 

I.G.  Business Manager's Report  
Ms. Anna Robbins, Business Manager, presented the January 2023 statement of accounts stating the full-year 
forecast shows an anticipated overbudget condition of $64K which is better than the previous month by 
$43K.  The favorable forecast for regular education of $35K is $36K worse than the previous month. 
Purchased instructional services, specifically substitutes, continues to contribute to that overbudget 
condition.  Special education is overbudget $689K which is $78K better than last month. The shift is primarily 
due to changes in out-of-district tuition and transportation. Revenue to the town is projected to be favorable 
$433K. The special education Excess Cost Grant continues to be favorable.  Ms. Robbins shared the new PPE 
rate for FY22 was received and is $18,897 which is a slight change from the prior year. She stated all of this 
information will be seen in the budget book. The Q&D fund is trending the same as last month and is $35K 
better than planned and continues to trend positively for this year and the five-year forecast. Rosemarie 
Weber stated the statement of accounts was reviewed and accepted in the Finance Subcommittee Meeting 
this evening. 
 

II.  Public Comment 
 There were no public comments this evening. 

 
 
 
 

III.  Consent Agenda   
III.A.   Minutes 
A motion was made by Donna Nolan and seconded by Kristina Gilton that the Granby Board of Education 
adopt the consent agenda. This motion passed with one abstention (Whitney Sanzo) at 8:21 p.m. 
 
IV.  Old Business 
IV.A.  FY24 Budget Update  
Dr. Grossman provided an update on the FY24 Budget stating the Board of Finance set the guideline at 4.99%.  
He stated his number as of today will be below this guideline. The budget workshop will be held on March 8th 
where the Board will go into the budget in-depth. On March 15th the Board will vote on the budget to make it 
their own and then present it at the Board of Finance Meeting on March 27th. 
 
V.  New Business 
V.A.  Graduation Date  
The Board discussed setting the date for the high school graduation ceremony to be held on Friday, June 9, 
2023 (rain or shine). A motion was made by Donna Nolan and seconded by David Peling that the Granby 
Board of Education set the date for the high school graduation ceremony to be held on Friday, June 9, 2023 
(rain or shine). This motion passed unanimously at 8:26 p.m. 
 



VI.  Miscellaneous  
VI.A.  Board Standing Committee Reports 
VI.A.1.  Curriculum/Policy/Technology/Communication 
David Peling reported Principal Colleen Bava presented on Kelly Lane mid-year student achievement data 
which were very impressive regarding student growth. Reviewed the Assistant Superintendent’s Monthly 
Report as follows:  Continuing to work with instructional coaches for Tier 1 support for students; changes for 
Math and World Language course progression; a couple of new data platforms for next year (student 
achievement tracking K-12); reading waiver for state in process; presentation on counterfeit drugs; switch to 
TalentEd applicant tracking; revising advisory structure; recruiting third teacher in residence; Choice 
Program recruitment fairs; and, changed leadership and how to implement that. Also discussed a revised 
bullying policy where a single act of bullying can now constitute bullying.  This policy will stay in 
subcommittee for further review.  Two policies will be coming to the Board for a first reading at the next 
meeting on child abuse and sexual abuse prevention. 

VI.A.2.  Finance/Personnel/Facilities 
Rosemarie Weber stated the statement of accounts and budget were discussed. Also discussed a fuel price of 
$3.26/gallon for fuel which was locked in. Donna Nolan provided a Building Committee update and the 
Committee is meeting next week to review a couple of punch list items. Also reviewed the Indoor Air Quality 
Report. Shannon Sullivan, Director of Facilities, and our district consultant, Kevin Bogue, participated in the 
conversation. Overall, our district does a very good job and the maintenance crew takes great pride in the 
work they do making sure maintenance calls are responded to.  Out of over 300 faculty and staff, there were 
only 36 responses to the survey. 

 
VI.B.  Other Board-Related Reports 
VI.B.1.  CREC/CABE 
Kristina Gilton stated CREC has not met.  Sarah Thrall stated she will report out on tomorrow’s legislative 
forum at the next meeting. 
 
VI.B.2.  Granby Education Foundation 
Whitney Sanzo stated the GEF met on Monday evening but she was not able to attend. She informed the 
Board that they can sponsor a team if they would like to. The GranBee will be held on April 28th at 6:30 p.m. 
and Mr. Whitten will be the Emcee. GEF uses the funds raised from this fundraiser for many GEF grants given 
to the school and community. She shared a grant was just accepted for $4,101 for a Blues and Beyond Music 
Concert at the high school. 
 
VI.C.  Calendar of Events 
Sarah Thrall stated there is a lot going on as always and mentioned the mattress fundraiser and winter 
coffeehouse on February 25th as well as the Empty Bowls fundraiser on March 24th.  
 
VI.D.  Board Member Announcements 
There were no Board member announcements this evening. 
 
VI.E.  Action Items 
Linda Powell will send contact information of Board members to the state legislators.  
 

VII.  Adjournment 
A motion was made by Donna Nolan and seconded by Rosemarie Weber that the Granby Board of Education 
adjourn the regular Board of Education Meeting. This motion passed unanimously at 8:39 p.m. 
 
Respectfully submitted, 
 

 
Donna Nolan 
Board Secretary 



Policy 
5141.4(a) 

 

Students 
 

Reporting of Child Abuse, Neglect and Sexual Assault  

 

The District recognizes its legal and ethical obligations in the reporting of suspected child abuse, 

neglect and sexual assault. Any person applying for employment with the District shall submit to 

a record check of the Department of Children and Families Child Abuse and Neglect Registry 

before the person may be hired. Mandated reporters include all school employees, specifically 

Superintendent, administrators, teachers, substitute teachers, guidance counselors, school 

counselors, paraprofessionals, coaches of intramural and interscholastic athletics, as well as 

licensed nurses, physicians, psychologists and social workers and licensed behavior analysts 

either employed by the District or working in one of the District schools, or any other person 

who, in the performance of his or her duties, has regular contact with students and who provides 

services to or on behalf of students enrolled in District schools. Such individual(s) who have 

reasonable cause to suspect or believe that a child has been abused, neglected, placed in 

imminent risk of serious harm, or sexually assaulted by a school employee is required to report 

such abuse, neglect or risk and/or sexual assault. 

 

The District shall annually distribute the mandated reporter policy electronically to all school 

employees.  The Board shall annually distribute electronically, to all school employees. Board 

members, and parents and guardians of enrolled students, (1) guidelines on identifying and 

reporting child sexual abuse, starting in the 202-23 school year, and (2) information on DCF’s 

sexual abuse and assault awareness and prevention program. 

 

A mandated reporter’s suspicions may be based on factors including, but not limited to, 

observations, allegations, facts by a child, victim or third party.  Suspicion or belief does not 

require certainty or probable cause. 

 

Furthermore, the District requires all personnel who have reasonable cause to suspect or believe 

that a child, under the age of eighteen (18), except in the case of sexual assault by a school 

employee, has been abused, neglected, has had non-accidental physical injury, or injury which is 

at variance with the history given of such injury, is placed in imminent danger of serious harm or 

has been sexually abused by a school employee to report such cases in accordance with the law, 

Board policy and administrative regulations. The mandatory reporting requirement regarding the 

sexual assault of a student by a school employee applies based on the person’s status as a 

student, rather than his or her age. 

 

A mandated reporter shall make an oral report, by telephone or in person, to the Commissioner 

of Children and Families or a law enforcement agency as soon as possible, but not later than 

twelve (12) hours after the mandated reporter has reasonable cause to suspect or believe that a 

child has been abused, neglected or placed in imminent risk of serious harm.  

 

In addition, the mandated reporter shall inform the building principal or his/her designee that 

he/she will be making such a report. Not later than forty-eight hours of making the oral report, 

the mandated reporter shall file a written or electronic report with the Commissioner of Children 

and Families or his/her designee. (The Department of Children and Families has established a 

24-hour Child Abuse and Neglect Hotline, “Careline” at 1-800-842-2288 for the purpose of 

making such oral reports.) 



Policy 
5141.4(b) 

 

Students 
 

Reporting of Child Abuse, Neglect and Sexual Assault (Cont’d) 

 

A mandated reporter may make the required oral report electronically in the manner prescribed 

by the Commissioner of Children and Families. An employee making an electronic report shall 

respond to further inquiries from the Commissioner of Children and Families or designee made 

within twenty-four hours. Such employee shall inform the Superintendent or his/her designee as 

soon as possible as to the nature of the further communication with the Commissioner or 

designee. 

 

Online reports may be made to the Careline by mandated reporters if the report is of a non-

emergent nature. A non-emergent situation is one in which a report is mandated but the child is 

not in immediate risk. (Note: Mandated reporters reporting electronically when they reasonably 

suspect that a child has been abused, neglected or placed at risk of imminent harm in a “non-

emergent” situation, can do so without risk that they will be subject to a failure to report finding 

and subsequent penalties.) 

 

The oral and written reports shall include, if known: (1) the names and addresses of the child and 

his/her parents/guardians or other persons responsible for his/her care; (2) the child’s age; (3) the 

child’s gender; (4) the nature and extent of the child’s injury or injuries, maltreatment or neglect; 

(5) the approximate date and time the injury or injuries, maltreatment or neglect occurred; (6) 

information concerning any previous injury or injuries to, or maltreatment or neglect of, the child 

or his/her siblings; (7) the circumstances in which the injury or injuries, maltreatment or neglect 

came to be known to the reporter; (8) the name of the person(s) suspected to be responsible for 

causing such injury or injuries, maltreatment or neglect; (9) the reasons such person or persons 

are suspected of causing such injury or injuries, maltreatment or neglect; (10) any information 

concerning any prior cases in which such person or persons have been suspected of causing an 

injury, maltreatment or neglect of a child; and (11) whatever action, if any, was taken to treat, 

provide shelter or otherwise assist the child. (For purposes of this section pertaining to the 

required reporting, a child includes any victim under eighteen years of age educated in a 

technical high school or District school. Any person who intentionally and unreasonably 

interferes with or prevents the making of the required report or attempts to conspire to do so shall 

be guilty of a class D felony, unless such individual is under eighteen years of age or educated in 

the technical high school system or in a District school, other than part of an adult education 

program.) 

 

If the report of abuse, neglect or sexual assault involves an employee of the District as the 

perpetrator, the District may conduct its own investigation into the allegation, provided that such 

investigation shall not interfere with or impede any investigation conducted by the Department 

of Children and Families or by a law enforcement agency. 

 

The District recognizes that the Department of Children and Families is required to disclose 

records to the Superintendent of Schools in response to a mandated reporter’s written or oral 

report of abuse or neglect or if the Commissioner of Children and Families has reasonable belief 

that a school employee abused or neglected a student. Not later than five (5) working days after 



Policy 
5141.4(c) 

 

 

Students 
 

Reporting of Child Abuse, Neglect and Sexual Assault (Cont’d) 

 

an investigation of child abuse or neglect by a school employee has been completed, DCF is 

required to notify the school employee and the Superintendent and the Commissioner of 

Education of the investigation’s results. If DCF has reasonable cause, and recommends the 

employee be placed on DCF’s Child Abuse and Neglect Registry, the Superintendent shall 

suspend such employee. 

 

The District, recognizing its responsibilities to protect children and in compliance with its 

statutory obligations, shall provide to each employee in-service training regarding the 

requirements and obligations of mandated reporters. District employees shall also participate in 

training offered by the Department of Children and Families. Each school employee is required 

to complete a refresher training program, not later than three years after completion of the initial 

training program and shall thereafter retake such refresher training course at least once every 

three years. 

 

The Principal of each school in the district shall annually certify to the Superintendent that each 

school employee working at such school has completed the required initial training and the 

refresher training. 

 

State law prohibits retaliation against a mandated reporter for fulfilling his/her obligations to 

report suspected child abuse or neglect. The Board shall not retaliate against any mandated 

reporter for his/her compliance with the law and Board policy pertaining to the reporting of 

suspected child abuse and neglect. 

 

In accordance with the mandates of the law and consistent with its philosophy, the Board in 

establishing this policy directs the Superintendent of Schools to develop and formalize the 

necessary rules and regulations to comply fully with the intent of the law. 

 

This policy will be distributed annually to all employees. Documentation shall be maintained that 

all employees have, in fact, received the written policy and completed the required initial and 

refresher training related to mandated reporting of child abuse and neglect as required by law. 

 

The District will post the telephone number of the Department of Children and Families’ child 

abuse hotline, Careline, and the Internet web address that provides information about the 

Careline in each District school in a conspicuous location frequented by students. Such posting 

shall be in various languages most appropriate for the students enrolled in the school. 

 

The District shall establish a confidential rapid response team to coordinate with DCF to (1) 

ensure prompt reporting of suspected child abuse or neglect; or 1st, 2nd, 3rd, or 4th degree 

sexual assault; 1st degree aggravated sexual assault; or 3rd degree sexual assault with a firearm 

of a student not enrolled in adult education by a school employee and (2) provide immediate 

access to information and individuals relevant to DCF’s investigation of such cases. 

 

 



Policy 
5141.4(d) 

 

 

Students 
 

Reporting of Child Abuse, Neglect, and Sexual Assault (Cont’d) 

 

Establishment of the Confidential Rapid Response Team 

 

The confidential rapid response team shall consist of (1) a local teacher and the Superintendent, 

(2) a local police officer, and (3) any other person the Board of Education deems appropriate. 

 

DCF, along with a multidisciplinary team, is required to take immediate action to investigate and 

address each report of child abuse, neglect or sexual abuse in any school. 

 

Hiring Prohibitions 

 

The District will not employ anyone who was terminated or resigned after a suspension based on 

DCF’s investigation, if he or she has been convicted of (1) child abuse or neglect or (2) 1st, 2nd, 

3rd, or 4th degree sexual assault; 1st degree aggravated sexual assault; or 3rd degree sexual 

assault with a firearm of a student who is not enrolled in adult education. 

 

The District will not employ an individual who was terminated or resigned, if he or she (1) failed 

to report the suspicion of such crimes when required to do so or (2) intentionally and 

unreasonably interfered with or prevented a mandated reporter from carrying out this obligation 

or conspired or attempted to do so. This applies regardless of whether an allegation of abuse, 

neglect, or sexual assault has been substantiated. 

 

(cf. 4112.6/4212.6 – Personnel Records) 

(cf. 5145.511 – Sexual Abuse Prevention and Education Program) 

 

Legal Reference: Connecticut General Statutes 

 

10-220a Inservice training. Professional development committees. 

Institutes for educators. Cooperating teacher program, regulations.  

 

10-221d Criminal history records check of school personnel. 

Fingerprinting. Termination or dismissal. 

 

10-221s Investigations of child abuse and neglect. Disciplinary action.  

 

17a-28 Definitions. Confidentiality of and access to records; exceptions. 

Procedure for aggrieved persons. Regulations. 

 

17a-101 Protection of children from abuse. Mandated reporters. 

Educational and training program. Model mandated reporting policy.   

 

 

 



Policy 
5141.4(e) 

 

 

Students 
 

Reporting of Child Abuse, Neglect, and Sexual Assault (Cont’d) 

 

Legal Reference: Connecticut General Statutes (Cont’d) 

 

17a-101a Report of abuse, neglect by or injury of child or imminent risk of 

serious harm to the child. Penalty for failure to report. Notification of 

Chief State’s Attorney.   

 

17a-101b Report by mandated reporters. Notification of law enforcement 

agency when allegation of sexual abuse or serious physical abuse. 

Notification of person in charge of institution, facility or school when a 

staff member suspected of abuse or neglect. 

 

17a-101c Written or electronic report by mandated reporter. 

 

17a-101d Contents of reports. 

 

17a-101e Employer prohibited from discriminating or retaliating against 

employee who makes a good faith report or testifies re child abuse or 

neglect.  Immunity from civil or criminal liability. False report of child 

abuse. Referral to Office of the Chief State’s Attorney. Penalty. 

 

17a-101g Classification and evaluation of reports. Determination of abuse 

or neglect of child. Investigation. Notice, entry of recommended finding. 

Referral to local law enforcement authority. Home visit. Removal of child 

in imminent risk of harm. Family assessment response program. 

Development of service plans and plans of care. Monitoring. Disclosure of 

information to community providers. Annual report. 

 

17a-106 Cooperation in relation to prevention, identification and treatment 

of child abuse/neglect. 

 

10-151 Teacher Tenure Act. 

 

DCF Policy 22-1-3 Mandated Reporter’s Failure to Report. 

 

PA 22-87 An Act Concerning the Identification and Prevention of an 

Response to Adult Sexual Misconduct Against Children. 
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Policy 
5145.511(a) 

 
Students 
 
Exploitation; Sexual Harassment 

 

Sexual Abuse Prevention and Education Program  

 

Definitions 

 

Sexual violence is a multi-layered oppression that occurs at the societal and individual level and 

is connected to and influenced by other forms of oppression, in particular, sexism, racism and 

heterosexism. On the societal level, it is the preponderance of attitudes, actions, social norms that 

perpetuate and sustain environments and behaviors that promote a cultural tolerance, acceptance, 

and denial of sexual assault and abuse.  On an individual level, sexual violence is a wide range of 

sexual acts and behaviors that are unwanted, coerced, committed without consent, or forced either 

by physical means or through threats. 

 

Sexual abuse refers to coerced or forced sexual contact or activity that may be ongoing or occurs 

over time, often within a trusting relationship. Most victims know their perpetrators. Perpetrators 

are usually older than their victims and may trick or force them into gradually doing the sexual 

behavior. The sexual behavior may not be violent and may even be pleasurable to the child, who 

doesn’t necessarily know it is wrong. Perpetrators of ongoing sexual abuse control the child/youth 

through secrecy, shame, or threats. Children cannot consent to sexual contact with adults or older 

youth, and sexual contact is considered abuse, regardless of whether it includes touching or not. 

 

Sexual assault usually refers to forced or unwanted sexual contact or activity that occurs as a 

single incident, as opposed to ongoing sexual abuse that may continue over time. It may also 

involve verbal or visual behaviors, or any type of pressure designed to coerce or force someone to 

join in the unwanted sexual contact or activity. The assault may involve a similar range of 

behaviors that are attempted or perpetrated against a victim’s will or when a victim cannot consent 

because of age, disability, or the influence of alcohol or drugs. Sexual assault may involve actual 

or threatened physical force, use of weapons, coercion, intimidation or pressure.  The offender 

usually takes advantage of the victim’s vulnerability. Anyone can perpetrate this type of abuse – a 

trusted friend or family member, a stranger, a casual acquaintance, or an intimate partner. 

 

Program 

 

The Granby Public Schools shall implement the Sexual Abuse and Assault Awareness and 

Prevention Program identified or developed, in compliance with C.G.S 17a-101q, by the 

Department of Children and Families, in collaboration with the Department of Education and other 

assisting entities, with the goal of informing students and staff about child sexual abuse and assault 

awareness and available resources. The District’s implementation of the Sexual Abuse and Assault 

Awareness and Prevention Program, per statute, shall be not later than October 1, 2016. The 

program, for students in Grades K-12, inclusive, shall include, but not be limited to: 

 

 

 



Policy 
5145.511(b) 

 

Students 
 

Exploitation; Sexual Harassment 

 

Sexual Abuse Prevention and Education Program (Cont’d) 

 

1. Providing mandatory training to all District staff to ensure they are fully informed on: 

a. The warning signs of sexual abuse and sexual misconduct involving a child, including 

recognizing and reporting child sexual abuse, 

b. Mandatory reporting requirements, 

c. School District policies pertaining to sexual abuse and sexual misconduct, 

d. Establishing and maintaining professional relationships with students, 

e. Available resources for children affected by sexual abuse or misconduct, and 

f. Appropriate follow-up and care for abused students as they return to the classroom 

setting. 

 

2. Providing students age-appropriate educational materials designed for children in grades 

kindergarten to twelve, inclusive, regarding child sexual abuse and assault awareness and 

prevention that may include, but not be limited to: 

a. The skills to recognize: 

i. Child sexual abuse and assault, 

ii. Boundary violations and unwanted forms of touching and contact, and  

iii. Ways offenders groom or desensitize victims. 

b. Strategies to promote disclosure, reduce self-blame and mobilize bystanders. 

c. Actions that child victims of sexual abuse and assault may take to obtain assistance. 

d. Intervention and counseling options for child victims of sexual abuse and assault. 

e. Access to educational resources to enable child victims of sexual abuse and assault to 

succeed in school. 

f. Uniform procedures for reporting instances of child sexual abuse and assault to school 

staff members. 

The lessons should be evidence-informed, developmentally and age appropriate and 

informed by the required curricula standards and performance indicators contained in the 

SDE Guidelines (Section Three). 

[Note: Above items a, b, c, d, e, and f are required per P.A. 14-196.] 

 



Policy 
5145.511(c) 

 

Students 
 

Exploitation; Sexual Harassment 

 

Sexual Abuse Prevention and Education Program (Cont’d) 

 

3. Implementing a child sexual abuse curriculum to provide age-appropriate information to 

teach students the difference between appropriate and inappropriate conduct in situations 

where child sexual abuse or sexual assault could occur, and to identify actions a child may 

take to prevent and report sexual abuse or sexual assault. Students will be: 

a. Provided with resources and referrals to handle these potentially dangerous 

situations. 

b. Provided access to available counseling and educational support. 

The Board of Education directs the Superintendent develop administrative regulations to address 

the issues of students obtaining assistance, intervention and counseling options, access to 

educational resources and procedures for reporting instances of child sexual abuse and assault. 

A student shall be excused from participating in the sexual abuse, assault awareness and prevention 

program offered within the school, in its entirety or any part thereof, upon receipt by the Principal 

or his/her designee, of a written request from the student’s parent/guardian. 

Any student exempted from the sexual abuse and assault awareness and prevention program shall 

be provided, during the period of time in which the student would otherwise be participating in 

such program, an opportunity for other study or academic work. 

Students shall be encouraged to disclose abuse to a trusted adult member of the staff, including, 

but not limited to, teachers, administrators, nurses, coaches, and counselors. Child abuse reporting 

procedures will be followed for all acts of violence and sexual abuse against children as delineated 

in policy #5141.4, “Reporting of Suspected Child Abuse,” and its accompanying regulations. 

 

Connecticut General Statutes §17a-101, as amended, requires all school employees including the 

Superintendent of Schools, school teachers, substitute teachers, administrators, school guidance 

counselors, school paraprofessionals, licensed nurses, physicians, psychologists, social workers, 

coaches of intramural or interscholastic athletics, or any other person, who in the performance of 

his/her duties, has regular contact with students and who provides services to District students, 

who have reasonable cause to suspect or believe that a child has been abused, neglected, or placed 

in imminent risk of serious harm to report such abuse and/or neglect in compliance with applicable 

state statutes. 

 

An oral report by telephone or in person shall be made as soon as possible but no later than 12 

hours to the Commissioner of Children and Families and to the Superintendent of Schools or 

his/her designee followed within 48 hours by a written report to the Department of Children and 

Families. 

 

 

 

 
 



Policy 
5145.511(d) 

 

 

Students 
 

Exploitation; Sexual Harassment 

 

Sexual Abuse Prevention and Education Program (Cont’d) 

 

Reporting Child Sexual Abuse and Assault 

 

Reporting suspected abuse and/or neglect of children, in addition to the requirements pertaining to 

staff training, record keeping and dissemination of this policy, shall be in accordance with the 

procedures established and set forth in the Administrative Regulation #5141.4. 

 

(cf. 5131.911 – Bullying) 

(cf. 5141.4 – Reporting of Suspected Child Abuse) 

(cf. 5145.5 – Sexual Harassment) 

 

Legal Reference: Connecticut General Statutes 

17a-101q Statewide sexual abuse and assault awareness and prevention 

program  

 A Statewide K-12 Sexual Assault and Abuse Prevention and Awareness 

Program developed by DCF, SDE, and Connecticut Alliance (The Alliance) 

to End Sexual Violence. 

 PA 22-87 An Act Concerning the Identification and Prevention of and 

Response to Adult Sexual Misconduct Against Children 
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Student Learning and Achievement

Improve student achievement, academic performance and opportunity at all grade levels and 
for all ability levels and decrease achievement gaps on the path to college and career readiness.

Community Engagement

Enhance communication and build trusting relationships with all stakeholders.

Safety and Social Emotional Well-Being

Foster a safe and positive social emotional environment for everyone.

Budget Development and Fiscal Management

Practice responsible budget development and management through transparency and 
maximize available financial resources through a balance of fiscal discipline and innovative 
educational investments. 

Embracing Diversity

Adopt and promote strong instructional, curricular and leadership practices that embrace and 
advance knowledge and acceptance of human diversity and that eliminate bias.

Professional Learning

Develop the instructional skills and strategies of our teaching staff through ongoing, meaningful 
and systemic professional learning opportunities.

Board of Education Goals

4



1. Commitment to student achievement and excellence. 

2. Maintain focus on teaching and learning.

3. Continue to extend opportunities to all students considering their 
social and emotional well-being.

4. Maintain class size according to the Granby Board of Education 
guidelines. 

5. Continued focus on the District’s Anti-Bias/Anti-Racism Plan.

6. Provide a safe and healthy environment. 

7. Propose a fiscally responsible budget within the Granby Board of 
Finance recommended guideline.

Administrative Budget Priorities

5



Enrollment
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YEAR PRE-K K-2 3-6 7-8 9-12 PK-12 TOTAL
2012-2013 16 366 630 330 761 2,103
2013-2014 24 358 605 332 727 2,046
2014-2015 23 352 564 331 688 1,958
2015-2016 36 372 532 309 704 1,953

YEAR PK-2 3-5 6-8 9-12 PK-12 TOTAL
2016-2017 389 389 435 661 1,874
2017-2018 380 406 419 657 1,862
2018-2019 391 413 404 655 1,863
2019-2020 402 381 416 586 1,785
2020-2021 369 346 436 572 1,723
2021-2022 404 354 424 576 1,758
2022-2023 394 379 400 552 1,725
2023-2024 391 372 389 581 1,733
2024-2025 367 395 388 564 1,714
2025-2026 369 373 407 536 1,685
2026-2027 354 376 398 544 1,672
2027-2028 353 346 422 510 1,631



..

C
la

ss
 S

iz
e

Class Sizes FY13-FY24

Grade 7

 FY15

 FY16

 FY17

 FY18

 FY19

 FY20  

 FY21

 FY22

 FY23 

◼ FY24

 FY15-FY23

◼ FY24



Projected Average Class Sizes
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Current Class Size
BOE Guidelines

Pre-School 12-14
Kindergarten 15-18
Grades 1-3 18-22
Grade 4-8 22-24
Grades 9-12 12-25

FY23 FY24 

Grade
Proj. 
Class
Size

Actual
Class 
Size

# of
Sec.

Grade
Proj.
Class

Enroll.

Proj.
Class
Size

# of
Sec.

PK 11 10.3 4 PK 38 9.5 4
K 18.7 16.5 6 K 115 16.4 7
1 19.1 18.7 7 1 103 17.2 6
2 17.3 17.6 7 2 135 19.3 7
3 20.3 19.2 6 3 122 20.3 6
4 19.5 21.2 6 4 131 21.8 6
5 22.7 21.8 6 5 119 19.8 6
6 18.5 19.5 6 6 143 20.4 7
7 18.3 18 7 7 121 20.2 6
8 19.9 19.6 8 8 125 17.9 7

Total Sections 63 Total Sections 62
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RANKING DISTRICT NCEP ($)

1 GREENWICH 26,308

2 MADISON 22,731

3 FAIRFIELD 21,584

4 NEW FAIRFIELD 21,278

5 DISTRICT NO. 15 20,798

6 DISTRICT NO. 5 20,222

7 NEWTOWN 20,035

8 WEST HARTFORD 19,910

9 GUILFORD 19,795

10 GLASTONBURY 19,659

11 AVON 19,225

12 WOODBRIDGE 19,208

13 ORANGE 19,145

14 SIMSBURY 19,124

15 GRANBY 18,897

16 CHESHIRE 18,854

17 FARMINGTON 18,849

18 BROOKFIELD 18,208

19 MONROE 17,837

20 TRUMBULL 17,594

21 SOUTH WINDSOR 16,423

AVERAGE 19,963

FY22 Per Pupil Expenditure (PPE)



Per Pupil Expenditure Rankings (FY22)
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Net Current Expenditure Per Pupil (NCEP) State Ranking for Granby
(Granby spent less on education than 119 other districts out of 166 districts)



Comparison of Per Pupil Expenditure (PPE) and
2022 Average SAT Total Score (Math & ELA)

11

Lower PPE

Higher Score

Lower PPE

Lower Score

Higher PPE

Higher Score

Higher PPE

Lower Score

DRG

All other CT districts



Return on Investment
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Projected Revenue

% Change from
State Revenues FY23 to FY24

Education Cost Sharing $5,226,479 -1.0%
Adult Education $2,411 -7.3%
Special Education-Excess Cost Grant $1,165,402 120.8%

Total State Revenue $6,394,292 10.1%

Local Revenues

Tuition-Other Towns Reg. Education $736,893 5.5% 
Tuition-Other Towns Special Education $646,412 3.6%
Pay-for-Participation Fees $42,000 13.5%
Building Use Fees $5,000 0%

Total Local Revenue $1,430,305 4.8.%

Increase from FY23 $651,604 9.1%   
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5.94%        4.88%

FY24 Budget Request Plus One $36,450,054 5.94%

Post-Secondary Transition Program ($127,308)      
Additional Retirement Savings ($28,239)
Regular Ed. Transp. (Fuel Savings) ($75,970)
Special Education Out-of-District T&T ($138,339)
Additional Substitute Services $25,000

All Other Net Additions/Reductions ($19,907)

FY24 Administrative Budget Request       $36,085,291 4.88%

14

Plus One to Operating Budget



Operating Budget Summary
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Budget FY23 $34,406,357

Salaries $589,734 1.71%

Transportation $11,000 0.03%

Health Insurance & Benefits $143,379 0.42%

Fuel/Oil & Natural Gas $85,904 0.25%

Contracted Service (VNA) $13,765               0.04%

Special Education (T&T, Personnel)             $854,557 2.48%
Post-Secondary Transition Program          ($127,308) (0.37%)

Net Additions & Reductions $178,574 0.53%

Retirement Savings ($70,671)            -0.21%

FY24 Operating Budget $36,085,291 4.88%

2.11%

4.88%

2.45%

4.56%

0.32%



10-Year Operating Budget History

Year Town
(Operating Budget)

BOE
(Operating Budget)

BOE 
End-of-Year Return 

to the Town

FY13 2.99% 0.8% $260,905

FY14 3.85% 1.2% $214,629

FY15 3.0% 1.9% $13,222

FY16 2.5% 2.39% $213,231

FY17 2.99% -1% $327,327

FY18 1.11% 0.79% $4,542

FY19 2.99% 3.49% $0

FY20 4.91% 4.99% $902,062

FY21 3.71% 2.92% $193,391

FY22 2.52% 3.56% $295,063

FY23 % 3.69% TBD

Average (10-year) 2.10% $242,937
16



FY24 Appropriation Request

17

FY24 Operating Budget Request (4.88%) $36,085,291

Quality and Diversity Fund $    1,085,711

Small Capital Fund

Administrative Budget Appropriation Request

$    1,000,000

$38,171,002



What makes up the $36,085,291 budget?
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Salaries 

Teachers:  3.11%

Administrators:  2.69%

Secretaries:  3.03%

Custodians:  3%

Total Salaries & Benefits 

$26,663,197

73.9% of FY24 Budget

19
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Personnel Summary

In a typical budget cycle, the Personnel Summary reflects the changes in full-time 
equivalents (FTEs) from budget-to-budget. Programs temporarily funded 
through grants not typically included in the budget for FTEs. Some Elementary 
and Secondary School Emergency Relief (ESSER) grants fall into this category 
depending on when the grants were issued.

Granby administration categorized all ESSER funded grants as falling into one of 
three categories:
1. One-time expenditure.
2. Sunset: Reflects expenditures expected to end at the same time the grant 

ends.
3. Ongoing: Reflects expenditures deemed necessary to continue after the end 

of the grant funds. These items would be added to an existing funding source, 
i.e., Quality & Diversity (Q&D) Fund or operating budget.

ESSER grant funding will be expiring, in most cases, on June 30, 2023. The FY24 
Budget reflects the addition of 6.5 FTEs that fall into the Ongoing category as 
described above. A total of 2.9 FTEs was budgeted in ESSER Grants in FY23, 
leaving the net addition of FTEs from ESSER Grants at 3.6 FTEs.
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+4.5 FTEs will be funded through the Q&D Fund
+0.5 FTE Social Worker (District)
+2.0 FTEs Intervention Tutors (KL/WR)
+2.0 FTEs Tutors (MS)

+2.0 FTEs will be funded through the Operating Budget
+0.2 FTE Board Certified Behavioral Analyst (District)
+0.2 FTE Wilson Tutor (District)
+0.6 FTE Counseling & Academic Support Center Teaching Assistant (HS)
+1.0 FTE Teaching Assistant (KL)

-2.9 FTEs budgeted in ESSER will be eliminated or funded through a 
different source
-0.5 FTE Social Worker (District)
-0.2 FTE Board Certified Behavioral Analyst (District)
-0.2 FTE Wilson Tutor (District)
-2.0 FTEs Special Education Teaching Assistants 

Personnel Summary (Cont’d)
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Personnel Summary (Cont’d)

The Granby Post-Secondary Transition Program will be introduced to the 
District in FY24. The budget will reflect a projected net savings of $127K 
for this program and will include the addition of 4.0 FTEs.

+4.0 FTEs will be funded through the Operating Budget
+1.0 FTE Special Education Resource Teacher
+3.0 FTEs Job Coaches
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Personnel Summary (Cont’d)

In addition, FY24 reflects a net decrease of 0.63 FTEs which is realized 
through the reduction, addition and redeployment of staff. These personnel 
positions are supported by the operating budget, Q&D Fund and Title I Grant.

+0.66 General Fund
+1.0 FTE K-2 Early Intervention Specialist (KL)
+0.29 FTE Certified Teacher from Title I Grant (KL)
+0.20 FTE Strings Teacher (MS)
+1.0 FTE Teaching Assistant (KL)
- 1.0 FTE Classroom Teacher (KL)
- 0.40 FTE Integrated Technology Teacher (MS)
- 0.43 FTE Special Education Teaching Assistant (HS)

-1.0 Quality & Diversity
- 1.0 FTE Kindergarten Teaching Assistant (KL)

-0.29 Title I Grant
- 0.29 FTE Certified Teacher (KL)



➢ Maintain Granby Board of Education class size guidelines

➢ Core instructional and student intervention programs maintained

➢ Post-Secondary Transition Program for 18- to 22-year-old Students

➢ Strings Program continues expansion to 7th Grade at the Middle School 

➢ K-2 Early Intervention Specialist at Kelly Lane

➢ Intervention Tutors at Kelly Lane and Wells Road

➢ One Classroom Teacher reduced at Kelly Lane  

➢ New course offerings at the high school:  Applied Geometry and  
Psychology of Happiness

Some Highlights/Notables 
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• Transportation & Equipment $186,116
- Existing Vehicle Leases
- One (1) pre-owned 77-passenger bus

- Miscellaneous maintenance equipment

• Building Maintenance & Improvement $440,216

- Security Addition-Badge Entry System (KL)

- Scoreboard in Gymnasium (MS)
- Complete Culinary Arts Classroom(HS)
- Grass for Pit Field #2 & Baseball Field (HS)

• Furniture & Equipment $   99,305
- Classroom Furniture/Bookcases (KL)
- Playscape (WR)
- Strings Instruments (MS)
- New & Replacement Fitness Equipment (HS)
- Adjustable Round Tables (Pupil Services)

• Technology $274.363
- Interactive Displays w/Computers (MS/HS)
- Security Cameras (District)
- PCs, Printers, Network Hardware & Switches (District)

Total $1,000,000
25

Small Capital Highlights



FY24 Appropriation Request
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FY24 Operating Budget Request (4.88%) $36,085,291

Quality and Diversity Fund $    1,085,711

Small Capital Fund

Administrative Budget Appropriation Request

$    1,000,000

$38,171,002



Questions?
Upcoming Budget Meetings

➢ March 8th Budget Workshop, 7:00 p.m., 
Central Services. Board Members to 
send questions to the Superintendent 
by 9:00 a.m. on Monday, March 6th. 

➢ March 15th BOE Meeting, Budget 
Adoption, 7:00 p.m., Town Hall Meeting 
Room/Zoom

➢ March 22nd Budget Workshop, 7:00 
p.m., Central Services (if necessary)

➢ March 27th BOF Meeting, 7:00 p.m., 
Senior Center

➢ April 10th Public Hearing, 7:00 p.m.,      
HS Auditorium

➢ April 24th Town-Wide Vote     27







































































































Curriculum Subcommittee Meeting – Approved Minutes 

January 4, 2023, 5:30 p.m. 
Central Services 
 
Present:       Absent:    
David Peling  Mike Dunn     Kristina Gilton 
Whitney Sanzo  Jordan Grossman 
Sarah Thrall  Jennifer Parsons  
 
 

Member of the Public:  N/A 
 
Meeting commenced at:  5:40 p.m.  Meeting adjourned at:  6:45 p.m. 
 
 

1. Public Comment:   N/A 
 

2. Approve Minutes from the December 21, 2022 Curriculum Subcommittee Meeting:   A 
motion was made by David Peling and seconded by Whitney Sanzo to approve the 
minutes from the December 21, 2022 Curriculum Subcommittee Meeting. This 
motion passed. 

 
 

3. High School Data Conversation: Mike Dunn, High School Principal, shared recent Math and 
ELA strategies and test results. 

 
 

4. Assistant Superintendent’s Monthly Report:   Conferences to meet with coaches and 
principals; already planning for spring testing and summer; and, planning professional 
development for Central Services staff. 

 
 

5. New Course - Psychology of Happiness:  A motion was made by David Peling and seconded 
by Whitney Sanzo to approve the new course, Psychology of Happiness. This motion passed.    
 
 

6. Policies:   
 

• Revised Policy 5141.4, Report of Child Abuse, Neglect and Sexual Assault:  Tabled. 
 

• New Policy 5145.511, Sexual Abuse Prevention and Education Program:  Tabled. 
 
 
 

7. Other:   N/A 
 
 
 
 
A motion was made by David Peling and seconded by Whitney Sanzo to adjourn the meeting. This 
motion passed unanimously at 6:18 p.m. 



Finance Subcommittee Meeting – Approved Minutes 
Wednesday, January 18, 2023, 5:30 p.m. 
Central Services 
 
Attendance: 
Rosemarie Weber Present  Jordan Grossman Present 
Monica Logan  Present  Anna Robbins  Present 
Donna Nolan  Present  
Sarah Thrall  Present    

 
Meeting commenced at 5:30 p.m.   Meeting adjourned at 6:45 p.m. 
 
 
1. Public Comment:  N/A 

 
 

2. Approve Minutes from the December 21, 2022 Finance Subcommittee Meeting:  A motion was 
made by Donna Nolan and seconded by Rosemarie Weber that the Finance Subcommittee approve 
the minutes from the December 21, 2022 Finance Subcommittee Meeting.  Motion passed with one 
abstention (Monica Logan). 
 
 

3. December 2022 Statement of Accounts:  Reviewed and accepted. 
 
 
 

4. Building Committee Update:   Ribbon-cutting ceremony will be held on Thursday, January 19th.  
 
 
 

5. Pay-for-Participation/Rental Fees:  A motion was made by Monica Logan and seconded by Donna 
Nolan to increase the pay-for-play and custodial fees as follows:  Pay-for-Participation 2023-2024 
from $100/sport to $125/sport; individual cap from $200 to $250; and, family cap from $400 to 
$450.  Pay-for-Play in 2024-2025 will increase as follows:  From $125/sport to $150/sport - the 
individual and family caps will stay flat. Additionally, custodial fees for facility rentals will be 
increased in 2023-2024 as follows:  Saturdays from $45/hour to $48/hour and Sundays from 
$65/hour to $68/hour. 
  
 
 

6. Other:    Reviewed financials for transition program. 

 

 

A motion was made by Monica Logan and seconded by Donna Nolan to adjourn the meeting. This motion 
passed at 6:45 p.m. 



 

 
 

UPCOMING DISTRICT EVENTS 

 

February 25 Mattress Fundraiser 10 a.m.-5 p.m. HS Community Gym 
February 25 Winter Coffeehouse 7:00-9:00 p.m. HS Auditorium 
March 1 Curriculum Subcommittee Meeting 

Board of Education Meeting 
5:30 p.m. 
7:00 p.m. 

Central Services 
Town Hall Meeting Room 

March 1 Senior Class Movie Night 6:30-8:30 p.m. HS Cafeteria 
March 8 BOE Budget Workshop 7:00 p.m. Central Services 
March 10 No School – Professional Dev.   
March 14 NHS Volleyball Tournament 6:00-9:00 p.m. HS Community Gym 
March 15 Finance Subcommittee Meeting 

Board of Education Meeting 
5:30 p.m. 
7:00 p.m. 

Central Services 
Town Hall Meeting Room 

March 17-19 HS Drama Play 3/17: 7-9 p.m. 
3/18: 7-9 p.m. 
3/18: 2-4 p.m. 

HS Auditorium 

March 21 Early Release (Secondary Only-Conf.)   
March 22 Grade 11 SATs   
March 22 BOE Budget Workshop (if necessary) 7:00 p.m. Central Services 
March 22-24 Early Release (Elem. Only-Conf.)   
March 22 Kelly Lane Evening Conferences   
March 23 Wells Road Evening Conferences   
March 24 Empty Bowls 5:00-7:00 p.m. HS Cafeteria 
March 25 HS Spring Dance 7:00-10:00 p.m. HS Community Gym 
March 31 World Language Trivia Contest 2:30-4:00 p.m. HS Cafeteria 
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