
Names, dates and documents relevant to the agenda items are available on the District’s website or at the Superintendent’s office 
during normal business hours.

Flowing Wells Schools
Regular Agenda

6:00 PM March 25, 2025
Doors Open at 5:30 PM

District Administration Center
1556 West Prince Road
Tucson, Arizona 85705

A. Opening of Meeting
1. Call to Order
2. Pledge of Allegiance

B. Student Report
1. Report from Flowing Wells Junior High School Student Representatives

a. Student representatives will provide a review of events and activities at Flowing 
Wells Junior High School in academics, sports, and other extracurricular programs.

2. Report from Sentinel Peak High School and Flowing Wells Digital Campus Student Representatives
a. Student representatives will provide a review of events and activities at Sentinel 

Peak High School and Flowing Wells Digital Campus in academics, sports, and other 
extracurricular programs.

C. Superintendent’s Report
1. Update on District Events and Activities

a. Superintendent Dr. Kevin Stoltzfus will provide an update on Flowing Wells School 
District Events and Activities.
BREAK- The brief break provides an opportunity for families and friends to leave 
the meeting.

D. Public Comments
Flowing Wells School District welcomes public comment. As outlined in A.R.S. §38-431.02, no 
action will be taken on issues raised in Public Comments unless items are found on agenda 
below. Other than this, the response to public comments will be limited to directing staff to 
study the matter or scheduling the matter as a future agenda item.

E. Consent Agenda
These items of Board business that are addressed routinely at every meeting are presented 
as a Consent Agenda. The Board may elect to take action on all items collectively in one 
motion or may individually consider any item(s) as separate agenda subjects for action.
1. Approval of Agenda for this Meeting

a. Request approval for the adoption of the agenda for this meeting, 
2. Approval of Minutes of Governing Board Meetings

a. The following Governing Board meeting minutes are presented for Governing Board 
approval: March 11, 2025 (Open Session Minutes and Executive Session Minutes).

3. Approval of District Expense and Payroll Vouchers
a. Sign vouchers  for upcoming check batches (to be reviewed at the next Board 

Meeting). None for this meeting.
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Expense vouchers are presented for Board approval: Expense vouchers #7049-25 
and 7050-25. 

4. Approval of Requests for Use of District Facilities
a. No requests for this meeting.

5. Approval of Requests for Open Enrollment
a. No requests for this meeting.

6. Approval of Requests for Student Trips
a. No requests for this meeting.

7. Approval of Requests for Staff Travel
a. Staff travel requests are submitted for approval.

8. Approval of Personnel Actions
a. Personnel Actions are submitted for approval.

9. Approval of Asset Retirement and Disposals
a. Approval is requested for the retirement and disposal of assets no longer used by 

the district as of March 19, 2025.
F. New Business

1. Recommend Approval to Hire Chief Financial Officer to become Effective July 1, 2025
a. District administration recommends approval of Monique Mata to serve as the next 

Chief Financial Officer, to become effective July 1, 2025.
2. Recommend Approval to Table the Vista Higher Learning Senderos Levels 1-4 Textbooks for Spanish 

Classes at Flowing Wells Junior High and Flowing Wells High School
a. District administration recommends approval to table the Vista Higher Learning 

Senderos Levels 1-4 textbooks, which are under consideration for use in Spanish 
classes at Flowing Wells Junior High School and Flowing Wells High School. Dr. 
Audrey Reff and members of the Modern Language Curriculum Adoption 
Committee will provide information on their evaluation process. Pending Board 
approval, the resources would be tabled for a sixty-day period for public review and 
comment.

3. Recommend Approval to Table Vista Higher Learning D'Accord Levels 1-3 Textbooks for French 
Classes at Flowing Wells High School.
a. District administration recommends approval to table Vista Higher Learning 

D'Accord Levels 1-3 textbooks, which are under consideration for French classes at 
Flowing Wells High School. Dr. Audrey Reff and members of the Modern Language 
Curriculum Adoption Committee will provide information on their evaluation 
process. Pending Board approval, the resources would be tabled for a sixty-day 
period for public review and comment.

4. Recommend Approval of Revisions to Position Descriptions for Computer Lab Technician and 
Elementary Library Technician, to become effective in FY2025-2026
a. District administration recommends approval of revisions to the position 

descriptions for Computer Lab Technician and Elementary Library Technician. Both 
sets of revisions reflect changes that have occurred with the introduction of the new 
elementary STEAM specials classes and which previously have been discussed and 
reviewed with the employees in these positions. The position description for 
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Computer Lab Technician adds responsibilities associated with assisting with STEAM 
classes, removes language about independently teaching technology lessons, and 
updates language regarding technology maintenance. The position description for 
Library Technician updates language regarding the frequency of library instruction 
and support and adds language regarding assisting with designing and delivering 
instructional activities and interventions. Revisions are detailed with red strike-
through text for deletions and blue text for additions in the attached draft 
documents.

G. Business and Finance
1. Discussion of Possible New Solar Installations at Four District Sites

a. District administration presents for review and discussion the possibility of 
expanding our current solar installations to include new canopies, likely at Flowing 
Wells High School, Homer Davis Elementary School, the Maintenance and 
Transportation yard, and the District Office. The District has begun discussions with 
Veregy to evaluate the potential for cost savings on our electrical utilities. We would 
use a model in which the District owns the equipment, using financing to pay the 
up-front capital costs and then applying the utility savings toward the loan on the 
equipment. Initiating this project in the current year would allow the District to 
pursue federal subsidies to reimburse approximately 30% of the capital costs. 
Additionally, future bond sales could be used to pre-pay the balance on the 
equipment.

2. Acceptance of Fiscal Year 2024 Audit Reports and Compliance Questionnaire
a. A.R.S. 15-914 requires school districts that have an adopted M&O budget limit in 

excess of $2,000,000 annually to contract for an annual financial statement audit 
and the completion of the USFR compliance questionnaire. School districts that 
expend more than $750,000 in federal revenues must also contract for a federal 
single audit. Section H of the statute requires the Governing Board to publicly accept 
all audits and compliance questionnaires through a roll call vote. The FY2024 Annual 
Comprehensive Financial Report, USFR Compliance Questionnaire, Single Audit 
Reporting Package, and Governance Communication Letter are presented for 
review and recommended acceptance.

3. Recommend Approval to Distribute Instructional Improvement Funds
a. District administration recommends approval of a May 2025 teacher compensation 

payment in the amount of $275 from the Instructional Improvement Fund.
4. Recommend Approval of Increase to Auto Allowance for Elementary Gifted Teacher for FY2025-2026

a. District administration recommends approval to increase the auto allowance for the 
position of Elementary Gifted Teacher (CATS) from the current amount of $550/year 
to the amount of $825/year to become effective in Fiscal Year 2025-2026. This 
change would make the auto allowance equivalent to the allowance for the 
traveling Elementary Music Teacher position given that both positions involve a 
similar level of travel.

5. Recommend Approval of MOU with Louisiana State University (LSU) School of Social Work
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a. District administration recommends approval of a Memorandum of Understanding 
(MOU) with LSU School of Social Work to establish a field placement agreement that 
would allow Flowing Wells to host LSU school social worker interns. The MOU is 
attached for review.

6. Recommend Approval to Join Litigation regarding PowerSchool Data Breach
a. District administration recommends approval to contract with Frantz Law Group, 

APLC, to provide legal services in connection with pursuing claims for damages 
associated with the PowerSchool Data Breach Litigation. There is no fee to join the 
litigation; a fee of 30% would be withheld from any monetary settlement that is 
obtained in the future. If no settlement is obtained, no fees will be charged. In 
addition to the potential for financial recovery of expenses associated with 
addressing the data breach, the District is motivated by the opportunity to obtain a 
binding guarantee from PowerSchool for indemnity if any future legal claims are 
brought against Flowing Wells due to PowerSchool's data breach.

H. Adjourn



FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

B-1 March 25, 2025
Agenda Item Number Board Meeting Date

Item: Report from Flowing Wells Junior High School Student Representatives

Submitted By: Dr. Kevin Stoltzfus Date: March 17, 2025

Will Be Presented By: Flowing Wells Junior High School Student Representatives

Student representatives will provide a review of events and activities at 
Flowing Wells Junior High School in academics, sports, and other 
extracurricular programs.

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action: M: _______   S: _______   A: _______   N: _______   C: _______



FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

B-2 March 25, 2025
Agenda Item Number Board Meeting Date

Item: Report from Sentinel Peak High School and Flowing Wells Digital Campus 
Student Representatives

Submitted By: Dr. Kevin Stoltzfus Date: March 17, 2025 

Will Be Presented By: SPHS and FWDC Student Representatives

Student representatives will provide a review of events and activities at 
Sentinel Peak High School and Flowing Wells Digital Campus in 
academics, sports, and other extracurricular programs.

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action: M: _______   S: _______   A: _______   N: _______   C: _______



FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

C-1 March 25, 2025
Agenda Item Number Board Meeting Date

Item: Update on District Events and Activities

Submitted By: Dr. Kevin Stoltzfus Date: March 17, 2025

Will Be Presented By: Dr. Kevin Stoltzfus

Superintendent Dr. Kevin Stoltzfus will provide an update on Flowing 
Wells School District events and activities.

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action: M: ________  S: ________  A: ________   N: ________  C: ________



FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

D March 25, 2025
Agenda Item Number Board Meeting Date

Item: Public Comments

Submitted By: Dr. Kevin Stoltzfus Date: March 17, 2025

Will Be Presented By: Dr. Kevin Stoltzfus

Flowing Wells School District welcomes public comment.  As outlined in 
A.R.S. §38-431.02, no action will be taken on issues raised in Public 
Comments unless items are found on the agenda.  Other than this, any 
response to public comments will be limited to directing staff to study the 
matter or scheduling the matter as a future agenda item.

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action: M: ________   S: ________   A: ________   N: ________   C: ________



FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

E March 25, 2025
Agenda Item Number Board Meeting Date

Item: Consent Agenda for this Meeting

Submitted By: Dr. Kevin Stoltzfus Date: March 17, 2025

Will Be Presented By: Dr. Kevin Stoltzfus

Information for the Public:

Items of Board business that are addressed routinely at every meeting are 
presented as a Consent Agenda.

The Board may elect to take action on all items collectively in one motion 
or may individually consider any item(s) as separate agenda subjects for 
action.

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action: M: ________   S: ________   A: ________   N: ________   C: ________



FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

E-1 March 25, 2025
Agenda Item Number Board Meeting Date

Item: Approval of Agenda for this Meeting

Submitted By: Dr. Kevin Stoltzfus Date: March 17, 2025

Will Be Presented By: Dr. Kevin Stoltzfus

Request approval for adoption of the agenda for this meeting, March 25, 2025.

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action: M: ________   S: ________   A: ________   N: ________   C: ________



 

 
Names, dates and documents relevant to the agenda items are available on the District’s website or at the Superintendent’s office 

during normal business hours. 
 

Flowing Wells Schools 
Regular Agenda 

 
6:00 PM March 25, 2025 
Doors Open at 5:30 PM  

 
District Administration Center 

1556 West Prince Road 
Tucson, Arizona 85705 

 
 

A. Opening of Meeting 
1. Call to Order 
2. Pledge of Allegiance 

B. Student Report 
1. Report from Flowing Wells Junior High School Student Representatives 

a. Student representatives will provide a review of events and activities at Flowing Wells Junior High 
School in academics, sports, and other extracurricular programs. 

2. Report from Sentinel Peak High School and Flowing Wells Digital Campus Student Representatives 
a. Student representatives will provide a review of events and activities at Sentinel Peak High School 

and Flowing Wells Digital Campus in academics, sports, and other extracurricular programs. 
C. Superintendent’s Report 

1. Update on District Events and Activities 
a. Superintendent Dr. Kevin Stoltzfus will provide an update on Flowing Wells School District Events 

and Activities. 
BREAK- The brief break provides an opportunity for families and friends to leave the meeting. 

D. Public Comments 
Flowing Wells School District welcomes public comment. As outlined in A.R.S. §38-431.02, no action will 
be taken on issues raised in Public Comments unless items are found on agenda below. Other than this, 
the response to public comments will be limited to directing staff to study the matter or scheduling the 
matter as a future agenda item. 

E. Consent Agenda 
These items of Board business that are addressed routinely at every meeting are presented as a Consent 
Agenda. The Board may elect to take action on all items collectively in one motion or may individually 
consider any item(s) as separate agenda subjects for action. 
1. Approval of Agenda for this Meeting 

a. Request approval for the adoption of the agenda for this meeting,  
2. Approval of Minutes of Governing Board Meetings 

a. The following Governing Board meeting minutes are presented for Governing Board approval: 
March 11, 2025 (Open Session Minutes and Executive Session Minutes). 

3. Approval of District Expense and Payroll Vouchers 
a. Sign vouchers  for upcoming check batches (to be reviewed at the next Board Meeting). None for 

this meeting. 
Expense vouchers are presented for Board approval: Expense vouchers #7049-25 and 7050-25.  
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4. Approval of Requests for Use of District Facilities 
a. No requests for this meeting. 

5. Approval of Requests for Open Enrollment 
a. No requests for this meeting. 

6. Approval of Requests for Student Trips 
a. No requests for this meeting. 

7. Approval of Requests for Staff Travel 
a. Staff travel requests are submitted for approval. 

8. Approval of Personnel Actions 
a. Personnel Actions are submitted for approval. 

9. Approval of Asset Retirement and Disposals 
a. Approval is requested for the retirement and disposal of assets no longer used by the district as 

of March 19, 2025. 
F. New Business 

1. Recommend Approval to Hire Chief Financial Officer to become Effective July 1, 2025 
a. District administration recommends approval of Monique Mata to serve as the next Chief 

Financial Officer, to become effective July 1, 2025. 
2. Recommend Approval to Table the Vista Higher Learning Senderos Levels 1-4 Textbooks for Spanish 

Classes at Flowing Wells Junior High and Flowing Wells High School 
a. District administration recommends approval to table the Vista Higher Learning Senderos Levels 

1-4 textbooks, which are under consideration for use in Spanish classes at Flowing Wells Junior 
High School and Flowing Wells High School. Dr. Audrey Reff and members of the Modern 
Language Curriculum Adoption Committee will provide information on their evaluation process. 
Pending Board approval, the resources would be tabled for a sixty-day period for public review 
and comment. 

3. Recommend Approval to Table Vista Higher Learning D'Accord Levels 1-3 Textbooks for French Classes 
at Flowing Wells High School. 
a. District administration recommends approval to table Vista Higher Learning D'Accord Levels 1-3 

textbooks, which are under consideration for French classes at Flowing Wells High School. Dr. 
Audrey Reff and members of the Modern Language Curriculum Adoption Committee will provide 
information on their evaluation process. Pending Board approval, the resources would be tabled 
for a sixty-day period for public review and comment. 

4. Recommend Approval of Revisions to Position Descriptions for Computer Lab Technician and 
Elementary Library Technician, to become effective in FY2025-2026 
a. District administration recommends approval of revisions to the position descriptions for 

Computer Lab Technician and Elementary Library Technician. Both sets of revisions reflect 
changes that have occurred with the introduction of the new elementary STEAM specials classes 
and which previously have been discussed and reviewed with the employees in these positions. 
The position description for Computer Lab Technician adds responsibilities associated with 
assisting with STEAM classes, removes language about independently teaching technology 
lessons, and updates language regarding technology maintenance. The position description for 
Library Technician updates language regarding the frequency of library instruction and support 
and adds language regarding assisting with designing and delivering instructional activities and 
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interventions. Revisions are detailed with red strike-through text for deletions and blue text for 
additions in the attached draft documents. 

G. Business and Finance 
1. Discussion of Possible New Solar Installations at Four District Sites 

a. District administration presents for review and discussion the possibility of expanding our current 
solar installations to include new canopies, likely at Flowing Wells High School, Homer Davis 
Elementary School, the Maintenance and Transportation yard, and the District Office. The District 
has begun discussions with Veregy to evaluate the potential for cost savings on our electrical 
utilities. We would use a model in which the District owns the equipment, using financing to pay 
the up-front capital costs and then applying the utility savings toward the loan on the equipment. 
Initiating this project in the current year would allow the District to pursue federal subsidies to 
reimburse approximately 30% of the capital costs. Additionally, future bond sales could be used 
to pre-pay the balance on the equipment. 

2. Acceptance of Fiscal Year 2024 Audit Reports and Compliance Questionnaire 
a. A.R.S. 15-914 requires school districts that have an adopted M&O budget limit in excess of 

$2,000,000 annually to contract for an annual financial statement audit and the completion of 
the USFR compliance questionnaire. School districts that expend more than $750,000 in federal 
revenues must also contract for a federal single audit. Section H of the statute requires the 
Governing Board to publicly accept all audits and compliance questionnaires through a roll call 
vote. The FY2024 Annual Comprehensive Financial Report, USFR Compliance Questionnaire, 
Single Audit Reporting Package, and Governance Communication Letter are presented for review 
and recommended acceptance. 

3. Recommend Approval to Distribute Instructional Improvement Funds 
a. District administration recommends approval of a May 2025 teacher compensation payment in 

the amount of $275 from the Instructional Improvement Fund. 
4. Recommend Approval of Increase to Auto Allowance for Elementary Gifted Teacher for FY2025-2026 

a. District administration recommends approval to increase the auto allowance for the position of 
Elementary Gifted Teacher (CATS) from the current amount of $550/year to the amount of 
$825/year to become effective in Fiscal Year 2025-2026. This change would make the auto 
allowance equivalent to the allowance for the traveling Elementary Music Teacher position given 
that both positions involve a similar level of travel. 

5. Recommend Approval of MOU with Louisiana State University (LSU) School of Social Work 
a. District administration recommends approval of a Memorandum of Understanding (MOU) with 

LSU School of Social Work to establish a field placement agreement that would allow Flowing 
Wells to host LSU school social worker interns. The MOU is attached for review. 

6. Recommend Approval to Join Litigation regarding PowerSchool Data Breach 
a. District administration recommends approval to contract with Frantz Law Group, APLC, to provide 

legal services in connection with pursuing claims for damages associated with the PowerSchool 
Data Breach Litigation. There is no fee to join the litigation; a fee of 30% would be withheld from 
any monetary settlement that is obtained in the future. If no settlement is obtained, no fees will 
be charged. In addition to the potential for financial recovery of expenses associated with 
addressing the data breach, the District is motivated by the opportunity to obtain a binding 
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guarantee from PowerSchool for indemnity if any future legal claims are brought against Flowing 
Wells due to PowerSchool's data breach. 

H. Adjourn 
 



FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

E-2 March 25, 2025
Agenda Item Number Board Meeting Date

Item: Approval of Minutes of Governing Board Meetings

Submitted By: Dr. Kevin Stoltzfus Date: March 17, 2025

Will Be Presented By: Dr. Kevin Stoltzfus

The following Governing Board meeting minutes are presented for 
Governing Board approval: March 11, 2025 (Open Session Minutes and  
Executive Session Minutes).

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action:  M: ________   S: ________   A: ________   N: ________   C: ________



 

Flowing Wells Unified School District 
Governing Board Meeting Minutes 

 
 

6:00 p.m. March 11, 2025 

 
District Administration Center 

1556 West Prince Road 

Tucson, Arizona 85705 
 

Attendance 

 
Governing Board Members: Administrative Personnel: 
Kevin Daily, President Dr. Kevin Stoltzfus, Superintendent 

Wendy Effing, Clerk Dr. Audrey Reff, Associate Superintendent 
Brianna Hamilton Dr. Tabetha Finchum, Assistant Superintendent  
Kristine Hammar Stacy Trueblood, Chief Financial Officer  

Stephanie Miller  
 

90 additional staff members and guests were in attendance. 

 
A. Opening of Meeting 
 

A-1. Governing Board President Kevin Daily called the meeting to order at 6:00 PM. 
 

A-2. The Pledge of Allegiance was observed. 

 
B. Superintendent’s Report 

 

B-1. Report from Flowing Wells High School Student Representatives 
Flowing Wells High School student representatives Kayla Kirby, 12th grade, and 
Emmanuel Garcia, 11th grade, presented the FWHS spotlight videos to be used in the 

course catalogue showcasing courses available for students. Videos included clips on 
dance, football and agriculture. 

C. Superintendent’s Report 

 
C-1. Recognition of March Building Blocks for Character Students 

Superintendent Dr. Kevin Stoltzfus recognized the March Building Blocks for 

Character Students from each school: EMELC: Ezra Aldaz, Centennial Elementary: 
Anaya Murillo, Homer Davis Elementary: Lee Fernandez Angulo, Douglas 
Elementary: Natalie Canez, Hendricks Elementary: Laila Sanchez, Laguna 

Elementary: Jade Burgueno Muner, Richardson Elementary: Chrislyn Lavallee, 
Flowing Wells Junior High: Adai Lawani, Flowing Wells High School: Makayla Aguilar, 
Sentinel Peak High School: Cristina Cisneros. 

 
C-2. Recognition of Support Staff Employee of the Year 

Superintendent Dr. Kevin Stoltzfus recognized the Centennial Elementary School 

Support Staff Employee of the Year, Ramon Gonzales.  
 

C-3. Recognition of Volunteer of the Year 

Superintendent Dr. Kevin Stoltzfus recognized the Centennial Elementary School 
Volunteer of the Year, Sheryl Vergara.  
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C-4. Recognition of Teacher of the Year 
Superintendent Dr. Kevin Stoltzfus recognized the Centennial Elementary School 

Teacher of the Year, Kelli Quinn. 
 

B-5. Update on District Events and Activities 

Superintendent Dr. Kevin Stoltzfus provided an update on the following current 
district events and activities: 

• Kindergarten – 8th grade parent teacher conferences take place this week with 

Thursday and Friday as early release days; 

• Spring Break is March 17th – 21st; 

• Registration has begun with Kindergarten Roundup; 

• Elementary registration will take place in April and junior high and high school 
registration will take place this summer. 

 

D. Public Comments 
 
Cary Kelly, FWEA president and FWHS teacher, expressed gratitude to the Governing Board 

and administration for welcoming staff members who spoke at the February 25 Governing 
Board meeting. FWEA is explaining the Meet and Confer process to members, so they 
understand and trust the process. FWEA is sending members to the AEA delegate assembly 

and several FW employees have been nominated for nationals. 
 
E. Consent Agenda 

 
The following items were reviewed and approved as recommended with one motion. 

Motion by Hammar; second by Miller; 5 ayes; motion carried. 
 
E-1. Approval of Agenda for this Meeting 

Approved March 11, 2025 meeting agenda. 
 

E-2. Approval of Minutes of Governing Board Meeting 

Approved minutes of the Governing Board meeting: February 25, 2025 (Open 
Session Minutes, Executive Session Minutes, and Study Session Minutes). 
 

E-3. Approval of District Expense and Payroll Vouchers 
Approved expense vouchers #7046-25 and 7048-25 and Payroll vouchers #2617. 
 

E-4. Approval of Requests for Use of District Facilities 
Approved as recommended district facilities use requests. 
 

E-5. Approval of Requests for Open Enrollment 
Approved as recommended student open enrollment requests. 
 

E-6. Approval of Requests for Student Trips 
Approved as recommended student trip requests. 
 

E-7. Approval of Requests for Staff Travel 
Approved as recommended staff requests to travel. 

E-8. Approval of Personnel Actions 

Approved as recommended personnel actions. 
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E-9. Acceptance of Gifts and Donations 
Accepted as recommended gifts and donations in the amount of $1,771.78 for the 

period of February 1-28, 2025. 
 

E-10. Review of District Financial Statements 

Reviewed Student Activity Balance Sheets and Auxiliary Operations Year-to-Date 
Budget as of February 28, 2025. 
 

E-11. Approval of Asset Retirement and Disposals 
No requests for this meeting.  

F. New Business 

 
F-1. Recommend Approval to Hire Assistant Principal at Flowing Wells Junior High 

School to Become Effective in the fall of 2025 

Approved as recommended to name Luis Blanco to serve as Flowing Wells 
Junior High School Assistant Principal, effective fall of 2025. 

Motion by Miller; second by Effing; 5 ayes; motion carried. 

Superintendent Dr. Kevin Stoltzfus gave a brief introduction of Luis Blanco to 
the Governing Board, stating he has been a great addition to Flowing Wells 
and discussed his work as interim principal at Laguna Elementary while Mr. 

Schmidt has been deployed with the military. Mr. Blanco thanked the 
Governing Board and administration for giving him the opportunity to 
continue to be part of the Flowing Wells community and to serve the 

students. He stated Flowing Wells is the best and he loves Flowing Wells and 
the students. 

 

F-2. Recommend Approval to Hire Assistant Principal at Flowing Wells High School 
to Become Effective July 1, 2025 

Approved as recommended to approve Ana Sanchez to serve as FWHS 

assistant principal to become effective July 1, 2025. 

Motion by Effing; second by Hammar; 5 ayes; motion carried. 

Superintendent Dr. Kevin Stoltzfus introduced Ana Sanchez to the Governing 

Board and gave an overview of her teaching career and time in Flowing Wells. 
Mrs. Sanchez thanked the Governing Board, administrative team, and hiring 
committee for giving her this opportunity. She stated she is looking forward 

to this opportunity to serving in this new role. She thanked Alan Schmidt, Luis 
Blanco, and Jackie Camacho for their mentorship and encouragement.  

 

G. Business and Finance 
 
G-1. Recommend Approval to Purchase One 83-Passenger International School Bus 

from RWC Group 

Approved as recommended to purchase one 83-passenger International 

school bus with air conditioning from RWC Group. 

Motion by Effing; second by Hamilton; 5 ayes; motion carried. 

In response to a question from Kristie Hammar, Luis Greer, Director of 

Transportation, explained the difference between an 83 and an 84-passenger 
bus. 
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G-2. Recommend Award of E-Rate Category 2 Network Electronics Contract to 
Logicalis 

Approved as recommended to award the E-Rate Category 2 Network 
Electronics contract to Logicalis using 1GPA State Contract 19-07PV-03 to 
purchase access points, one UPS, and replacement UPS batteries. 

Motion by Miller; second by Hammar; 5 ayes; motion carried. 

 
G-3. Recommend Approval to Renew the Heinfeld, Meech & Co., P.C. Contract for 

FY 2024-2025 Auditing Services 

Approved as recommended to renew the contract for Auditing Services to 
Heinfeld, Meech & Co., P.C. for the fiscal year 2024-2025 audit. 

Motion by Hammar; second by Effing; 5 ayes; motion carried. 

 

G-4. Recommend Approval of Revisions to Business Office Position Descriptions 
Approved as recommended the revisions to the Accounts Payable Clerk, 

Accounts Payable (Student Accounts) / Purchasing Clerk, Operations Specialist 
for Business Services, Accounting Assistant / Grants Management, and 
Accounting Services Manager position descriptions. 

Motion by Hamilton; second by Miller; 5 ayes; motion carried. 

 

G-5. Recommend Approval of Revisions to the 2024-2025 Support Salary Schedule 

Approved as recommended revisions to the 2024-2025 Support Salary 
Schedule. 

Motion by Effing; second by Hammar; 5 ayes; motion carried. 

 

G-6. Recommend Approval to Contract with Norcon Industries, Inc. to Replace the 
Flowing Wells High School Cafeteria Floor 

Approved as recommended to contract with Norcon Industries, Inc. to replace 
the Flowing Wells High School cafeteria floor under 1GPA Contract # 23-08PV-
05 pricing, using Food Service funds. The epoxy floor surface will include five 

6’ school logos. 

Motion by Hammar; second by Effing; 5 ayes; motion carried. 

 

H. Executive Session 
 
H-1. In accordance with A.R.S. §38-431.03.A.1, an Executive Session may be called 

for discussion or consideration of employment, assignment, appointment, 
promotion, demotion, dismissal, salaries, disciplining, termination or 
resignation of a public officer or district employees; regarding candidates for 

position of Chief Financial Officer. 

Motion by Hammar; second by Hamilton; 5 ayes; motion carried. 

 

H-2. In accordance with A.R.S.§38-431.03.A.5, an Executive Session may be called 
for discussion or consultation with designated representative of the public 
body in order to consider its position and instruct its representative regarding 

negotiations with employee organizations regarding the salaries, salary 
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schedules or compensation paid in the form of fringe benefits of employees of 
the public body. 

Motion by Hammar; second by Hamilton; 5 ayes; motion carried. 

 
I. Adjourn 

 
Meeting was adjourned at 8:06 p.m. 
 

Motion by Hammar; second by Hamilton; 5 ayes; motion carried. 
 
 

Signatures: 
 

 

 
 

Kevin Daily, President 
 
 

 

 Wendy Effing, Clerk 

Brianna Hamilton 

 
 
 

 Kristine Hammar 

Stephanie Miller   
 



FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

E-3 March 25, 2025
Agenda Item Number Board Meeting Date

Item: Approval of District Expense and Payroll Vouchers

Submitted By: Patricia Forgach/Stacy Trueblood Date: March 18, 2025

Will Be Presented By: Dr. Kevin Stoltzfus/Stacy Trueblood

Sign vouchers for upcoming check batches (to be reviewed at next Board Meeting).

Expense Vouchers FY 2025 . . . . . . . . . . None for this meeting
Payroll Vouchers FY 2025 . . . . . . . . . . . None for this meeting

The following Expense and Payroll vouchers are presented for Board Approval.

Expense Voucher 7049-25    $   67,887.18
Expense Voucher 7050-25    $ 467,132.84

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action:  M: ________   S: ________   A: ________   N: ________   C: ________
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FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

E-7 March 25, 2025
Agenda Item Number Board Meeting Date

Item: Approval of Requests for Staff Travel

Submitted By: Teressa Austin/Stacy Trueblood Date: March 17, 2025

Will Be Presented By: Dr. Kevin Stoltzfus/Stacy Trueblood

Staff travel requests are submitted for approval. 

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action:  M: ________   S: ________   A: ________   N: ________   C: ________



Flowing Wells School District

Request To Travel

Recommend approval of the following travel requests:

March 25, 2025

Name    Last, First School / Dept Request for Travel / What Travel to: Dates

Bettcher, Lindsey FWHS/CTE Culinary

Catering at Father Daughter Dance @ Richardson 

Elementary Tucson, AZ 3/27/2025

Bettcher, Lindsey FWHS/CTE Culinary Catering at CLC Tucson, AZ 4/22/2025

Gutierrez, Patricia Prof. Development/Director

NBCT Dinner Celebrate new and maintained 

National Board of Certified Teachers Tucson, AZ 3/22/2025

Duran, Patricia District/Database Power School Conference Las Vegas, NV 07/13/2025 - 07/17/2025

Weakley, Stacey District/Database Power School Conference Las Vegas, NV 07/13/2025 - 07/17/2025

Shorey, Stephanie District/Database Power School Conference Las Vegas, NV 0/13/2025 - 07/17/2025

Udall, Treyen District/IT To pick up laptops Tucson, AZ 3/19/2025

Arndt, Jake District/IT To pick up laptops Tucson, AZ 3/19/2025

Donaldson, Angus FWHS/CTE  FFA Regional FFA LDE Competitions with students Tucson, AZ 4/4/2025



FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

E-8 March 25, 2025
Agenda Item Number Board Meeting Date

Item: Approval of District Personnel Actions

Submitted By: Stacie Stuart/KaraLynn Miller Date: March 17, 2025

Will Be Presented By: Dr. Kevin Stoltzfus/Dr. Tabetha Finchum

District Personnel Actions may include new hires, resignations, 
terminations, leaves of absence, substitutes, retirements, rehire of 
designated staff, contract extensions/adjustments, contract language for 
employment, additional duties, special activities compensation, 
addendums, performance/merit pay, stipends, termination pay, 
professional development workshops, athletic compensation, career and 
technical compensation are submitted for your approval. 

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action:  M: ________   S: ________   A: ________   N: ________   C: ________



Flowing Wells School District

Personnel Action Summary

Certified Staff
March 25, 2025

Name Location Action to Approve Pay
FTE/
hrs

Contract
Days

Effective
Date Additional Comments

Amarillas, Rosa Laguna Grant Funded Tutoring - Certified Instruction with Students $25.00/hr
NTE 4.5 
hrs/day N/A

6/2/2025 - 
6/26/2025 Summer SKILLS Teacher

Bettcher, Lindsey FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025
Brenton, Jesse FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025

Buckley, Nicole Laguna Grant Funded Tutoring - Certified Instruction with Students $25.00/hr
NTE 4.5 
hrs/day N/A

6/2/2025 - 
6/26/2025 Summer SKILLS Substitute

Castro, Lydda Douglas Resign - ELD Teacher N/A N/A N/A 5/23/2025

Chavez, Astin Laguna Grant Funded Program Site Supervision $27.50/hr
NTE 5.0 
hrs/day N/A

6/2/2025 - 
6/26/2025 Summer SKILLS Coordinator

DeVries, Brandi Laguna Grant Funded Tutoring - Certified Instruction with Students $25.00/hr
NTE 4.5 
hrs/day N/A

6/2/2025 - 
6/26/2025 Summer SKILLS Substitute

Dietrich, Jessica FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025
Donaldson, Angus FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025

Finchum, Tabetha District Transfer from Assistant Superintendent to Associate Superintendent
Increase Base Pay 
by $3,100.00 1.0 FTE 261 2025-2026

Fishman, Tristan FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025

Garcia, Adriana Douglas Transfer from Assistant to the Principal to Assistant Principal
Increase Base Pay 
by $2,500.00 1.0 FTE N/A 7/1/2025

Completed Administrative 
Certificate December 2024

Golden, William FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025

Gonsalves, Theresa Douglas
Transfer from Assistant Principal at FW High School to Principal at Douglas 
Elementary

Increase Base Pay 
by $5,642.30 1.0 FTE N/A 7/1/2025

Groom, Jasmin Centennial Class Coverage $75.00/day 0.5 day N/A 3/3/2025 Divide Class for 1/2 a day

Gutierrez, Kristi Laguna Grant Funded Tutoring - Certified Instruction with Students $25.00/hr
NTE 4.5 
hrs/day N/A

6/2/2025 - 
6/26/2025

Fiscal Year October 2025-2026
Addendums: AM-2, A-A-1, O-6

Hatch, Courtney FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025
Hayes, Ashley, Marie FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025
Henry, Greyson FWHS Class Coverage $25.00/hr 1.0 hrs N/A 1/30/2025
Henry, Greyson FWHS Class Coverage $25.00/hr .42 hrs N/A 2/18/2025
Henry, Greyson FWHS Class Coverage $25.00/hr 1.25 hrs N/A 3/5/2025

Henry, Greyson FWHS Class Coverage $25.00/hr 3.0 hrs N/A
3/3/2025 & 
3/5/2025

Herrera, Marta Laguna Grant Funded Tutoring - Certified Instruction with Students $25.00/hr
NTE 4.5 
hrs/day N/A

6/2/2025 - 
6/26/2025 Summer SKILLS Teacher

Hinrichs, Taylor Douglas Grade Level Chair - 2nd Grade $542.50 N/A N/A 2024-2025 Split with Jillian Powers

Hitchings, Christopher Centennial Transfer from Assistant Principal at FWJH to Principal at Centennial

Base Salary 
increase of 
$17,808.30/year 1.0 FTE 261 7/1/2025

Hitchings, Sarah Hendricks Class Coverage $75.00/day 1 day N/A 3/3/2025 Split Coverage
La Rue, Jade FWHS Resign - SEAS Teacher N/A N/A N/A 5/23/2025
Lopez, Leslie ESS Resign - School Psychologist N/A N/A N/A 5/31/2025
Mata, Monique District Transfer from Accounting Services Manager to Chief Financial Officer $119,500.00 1.0 FTE 261 7/1/2025
Mata, Monique District Additional Compensation $2,750.00 N/A N/A 2025-2026 A-A-1 Auto Allowance



Flowing Wells School District

Personnel Action Summary

Certified Staff
March 25, 2025

Mata, Monique District Additional Compensation NTE $3,000.00 N/A N/A

McAllister, Tamára District Transfer from Principal at Douglas to Assistant Superintendent

Base Salary 
increase of 
$17,466.00/year 1.0 FTE 261 7/1/2025

Miranda Salinas, Abelardo Douglas Class Coverage $150.00/day 1 day N/A 3/3/2025 Whole class coverage

Molina, Angela Laguna Grant Funded Tutoring - Certified Instruction with Students $25.00/hr
NTE 4.5 
hrs/day N/A

6/2/2025 - 
6/26/2025 Summer SKILLS Teacher

Montoya, Bridget FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025
Murphy, John Centennial Class Coverage $75.00/day 0.5 day N/A 3/7/2025 Divide Class for 1/2 a day

Murray, Caitlin Laguna Grant Funded Tutoring - Certified Instruction with Students $25.00/hr
NTE 4.5 
hrs/day N/A

6/2/2025 - 
6/26/2025 Summer SKILLS Teacher

Navarro, Karla Centennial Class Coverage $75.00/day 0.5 day N/A 3/3/2025 Divide Class for 1/2 a day
Nistas, Joshua FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025
Noriega, Lorena Davis Class Coverage $25.00/hr 2.0 hrs N/A 3/6/2025
Reynolds, Caitlin FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025
Sanchez, Ana FWHS Transfer from Teacher at Laguna to Assistant Principal at HS $86,000.00 1.00 FTE 261 7/1/2025
Sanchez, Ana FWHS Additional Compensation $2,750.00 N/A N/A 2025-2026 A-A-1: Auto Addendum

Sanchez, Ana FWHS Additional Compensation Up to $3,000.00 N/A N/A 2025-2026
AM-1: Administrator Merit 
Compensation

Shreves, Samantha Laguna Grant Funded Tutoring - Certified Instruction with Students $25.00/hr
NTE 4.5 
hrs/day N/A

6/2/2025 - 
6/26/2025 Summer SKILLS Substitute

Skie, Taylor Laguna Grant Funded Tutoring - Certified Instruction with Students $25.00/hr
NTE 4.5 
hrs/day N/A

6/2/2025 - 
6/26/2025 Summer SKILLS Substitute

Steward, Michael Centennial Class Coverage $75.00/day 0.5 day N/A 3/7/2025 Divide Class for 1/2 a day

Trueblood, Stacy District Retire - Chief Financial Officer N/A N/A N/A 6/30/2025
Urdahl, Kenneth Centennial Classroom Set Up for Long Term Coverage $20.00/hr NTE 10 hrs N/A 3/1/2025
Urquidez, Maricela Douglas Transfer from ELL Teacher to 1st Grade Teacher Contract Rate 1.0 FTE 209 2025-2026
Van Derlaske, Danielle Davis Class Coverage $25.00/hr 2.0 hrs N/A 3/6/2025
Verdiguel Gillet, Anna FWHS CTE CTSO Program NTE $3,500.00 N/A N/A 2024-2025
Whelan, Tara Hendricks Long Term Substitute - End of Quarter Tasks $165.00/day 1 day N/A 3/7/2025
Youdelman, Donna Hendricks Long Term Substitute - End of Quarter Tasks $165.00/day 1 day N/A 3/7/2025

LEGEND:
Pay: Total compensation minus Performance Pay
The Additional Comments section detail additional compensation.
NTE: Not To Exceed
BOY: Balance of Year
FTE: Full Time Equivalent
YOE: Years of Experience ($350.00 per year for certified/professional; $0.20 per hour for classified)
(P): Prorated due to date of hire and/or less than 1.0 FTE
CEIP: College Credit by Exam Incentive Program



Flowing Wells School District

Personnel Action Summary

Support Staff
March 25, 2025

Name Location Action to Approve Pay
FTE/
hrs

Contract
Days

Effective
Date Additional Comments

Acosta, Azucena FWJH Additional Hours - Wrestling Tournament Custodian Hrly Rate NTE 15 hrs 2 days 3/7/2025 & 3/8/2025
Allison, Madelyn Centennial Class Coverage $12.50/hr added to hourly rate 6.5 hrs N/A 3/3/2025
Allison, Madelyn Centennial Class Coverage $12.50/hr added to hourly rate 6.5 hrs N/A 3/6/2025
Alvarez Munoz, Isabel Transportation New Hire - Substitute School Bus Monitor $17.06/hr As Needed N/A 3/17/2025
Barzar, Lorrie District Hourly Rate Increase $21.63/hr 8.0 hrs/day 261 (P) 3/17/2025

Equalize business office 
positions

Boeck, Jessica Laguna
Grant Funded Tutoring - Classified Instruction with 
Students $17.00/hr NTE 4.5 hrs/day N/A 6/2/2025 - 6/26/2025 Summer SKILLS Teacher

Borboa, Sabrina Hendricks Class Coverage $12.50/hr added to hourly rate 7.0 hrs N/A 3/3/2025
Bratka, Twila Hendricks Class Coverage $12.50/hr added to hourly rate 7.0 hrs N/A 3/12/2025
Clark, Angela EMELC Additional Hours - Quality First Team Meeting/Trainings Hrly Rate NTE 3.0 hrs N/A 4/4/2025

Cooley, Denise Laguna
Grant Funded Tutoring - Classified Instruction with 
Students $17.00/hr NTE 4.5 hrs/day N/A 6/2/2025 - 6/26/2025 Summer SKILLS Teacher

Cordero, Briana FWHS

Transfer from Special Education Teaching Assistant I at 
Richardson to Special Education Teaching Assistant II at 
HS

Differential increase of 
$0.28/hr 7.50 hrs/day 196 (P) 2025-2026

Cruz, Juan FWHS Additional Hours - Light and Sound Tech for Civic Event Hrly Rate NTE 3.0 hrs N/A 4/5/2025
Cruz, Juan FWHS Additional Hours - Light and Sound Tech for Civic Event Hrly Rate NTE 14 hrs N/A 3/28/2025 - 3/29/2025
Cruz, Juan FWHS Additional Hours - Light and Sound Tech for Civic Event Hrly Rate NTE 12 hrs N/A 3/28/2025 & 3/29/2025
Davis, Vanessa FWJH Class Coverage $12.50/hr added to hourly rate 2.0 hrs N/A 3/5/2025
De Blasi, Samantha Laguna Class Coverage $12.50/hr added to hourly rate 6.0 hrs N/A 3/6/2025
Emery, Alyssa Hendricks Class Coverage $12.50/hr added to hourly rate 7.0 hrs N/A 3/11/2025

Equihua, Valente Maintenance
Transfer from Substitute Night Custodian to Custodian - 
Night $15.50/hr 8.0 hrs/day 261 (P) 3/17/2025

Equihua, Valente Maintenance Additional Compensation $200.00 (P) N/A N/A 2024-2025 SA-2 Shoe Allowance
Farrand, Catherine EMELC Additional Hours - Quality First Team Meeting/Trainings Hrly Rate NTE 3.0 hrs N/A 4/4/2025
Forgach, Patrica District Hourly Rate Increase $20.86/hr 8.0 hrs/day 261 (P) 3/17/2025 Change in job duties
Gilmore, April FWJH Class Coverage $12.50/hr added to hourly rate 2.25 hrs N/A 3/4/2025
Godwin, Tiffany Hendricks Class Coverage $12.50/hr added to hourly rate 7.0 hrs N/A 3/6/2025
Godwin, Tiffany Hendricks Class Coverage $12.50/hr added to hourly rate 7.0 hrs N/A 3/10/2025

Gonzalez Acosta, Maria Maintenance
Transfer from Substitute Night Custodian to Custodian - 
Night $15.70/hr 8.0 hrs/day 261 (P) 3/17/2025 YOE granted: 1 year

Gonzalez Acosta, Maria Maintenance Additional Compensation $200.00 (P) N/A N/A 2024-2025 SA-2 Shoe Allowance
Gonzalez-Coronado, Naidelyn EMELC Additional Hours - Quality First Team Meeting/Trainings Hrly Rate NTE 3.0 hrs N/A 4/4/2025
Gusk, Karen District Hourly Rate Increase $20.53/hr 8.0 hrs/day 261 (P) 3/17/2025 Change in job duties

Karpe, Andrea EMELC
Transfer from Special Education Teaching Assistant II at 
HS to Special Education Teaching Assistant II at EMELC $16.47/hr 6.4 hrs/day 196 (P) 3/24/2025 No pay differential

Kishbaugh, Rosalva EMELC Additional Hours - Quality First Team Meeting/Trainings Hrly Rate NTE 3.0 hrs N/A 4/4/2025

Ledesma, Ariana Douglas Additional Hours - Supervise McKinney Vento Students $17.00/hr
NTE 5.0 
hrs/week N/A 3/10/2025

Lehman, Katelynn Laguna Resign - Special Education Teaching Assistant II N/A N/A N/A 5/22/2025
Marshall, Brandy FWHS Decrease Daily Hours Current Rate 4.0 hrs/day N/A 3/10/2025

Resigning but working until 
a replacement is hired

Martinez, Alejandra Douglas Resign - ELL Instructional Assistant N/A N/A N/A 5/22/2025
Medina, Juana FWJH Additional Hours - Wrestling Tournament Custodian Hrly Rate NTE 15 hrs 2 days 3/7/2025 & 3/8/2025
Neisius, Megan EMELC Resign - Special Education Teaching Assistant II N/A N/A N/A 3/6/2025
Parra, Christina EMELC Additional Hours - Quality First Team Meeting/Trainings Hrly Rate NTE 3.0 hrs N/A 4/4/2025



Flowing Wells School District

Personnel Action Summary

Support Staff
March 25, 2025

Prez Valdez, Luz Del Carmen FWHS Additional Hours - Custodian for Civic Event Hrly Rate NTE 8.0 hrs N/A 3/29/2025
Preza Valdez, Luz Del Carmen FWJH Additional Hours - Wrestling Invitational Custodian Hrly Rate NTE 15 hrs N/A 3/7/2025 & 3/8/2025
Quihuis Moreno, Alejandra Maintenance Resign - Custodian - Night N/A N/A N/A 3/13/2025
Quintero, Janae Laguna Resign - Special Education Teaching Assistant II N/A N/A N/A 5/22/2025
Rath, Ashly Hendricks Class Coverage $12.50/hr added to hourly rate 2.5 hrs N/A 3/5/2025
Rath, Ashly Hendricks Class Coverage $12.50/hr added to hourly rate 7.0 hrs N/A 3/12/2025
Terrones, James Davis Additional Hours - Facilitate AMIRA $17.00/hr NTE 1.0 hrs/day

3 
days/week 3/10/2025 - 5/10/2025

Thompson, Desiray Community Schools Additional Hours - Spring Break Hrly Rate NTE 1.25 hrs N/A 3/17/2025 - 3/20/2025
Valenzuela, Ana FWJH Additional Hours - Wrestling Invitational Custodian Hrly Rate NTE 15 hrs N/A 3/7/2025 & 3/8/2025
Valles, Nadine Laguna Class Coverage $12.50/hr added to hourly rate 3.08 hrs N/A 3/4/2025
Vuke Fernandez, Dante FWJH Class Coverage $12.50/hr added to hourly rate 9.36 hrs N/A 2/27/2025
Warner, Laura FWJH Class Coverage $12.50/hr added to hourly rate 1.17 hrs N/A 3/4/2025

West, Jennifer Laguna
Grant Funded Tutoring - Classified Instruction with 
Students $17.00/hr NTE 4.5 hrs/day N/A 6/2/2025 - 6/26/2025 Summer SKILLS Substitute

LEGEND:
Pay: Total compensation minus Performance Pay
The Additional Comments section detail additional compensation.
NTE: Not To Exceed
BOY: Balance of Year
FTE: Full Time Equivalent
YOE: Years of Experience ($350.00 per year for certified/professional; $0.20 per hour for classified)
(P): Prorated due to date of hire and/or less than 1.0 FTE
CEIP: College Credit by Exam Incentive Program



Flowing Wells School District

Personnel Action Summary

Contract Renewal
March 25, 2025

Name Location Action to Approve Pay FTE
Contract 
Days

Effective
Date Additional Comments

Abeytia, Jule Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Acker, Elizabeth Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Adams, Laura Laguna Renew Contract - Student Support Specialist Current Contract 1.0 209 2025-2026
Adams, Laura Laguna Additional Compensation $550.00 N/A N/A 2025-2026 Addendum A-SS-1
Adams, Laura Laguna Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2
Adelstone, Toni JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Aguirre, Shalina Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Alhilfi, Blanca Davis Renew Contract - Student Support Specialist Current Contract 1.0 209 2025-2026
Alhilfi, Blanca Davis Additional Compensation $550.00 N/A N/A 2025-2026 Addendum A-SS-1
Almodoba, Ammie Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Amarillas, Rosa Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Amarillas, Rosa Laguna Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Amble-Lewis, Emma Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Ambuehl, Kiley Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Ambuehl, Stephen Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Amezquita, Dania Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Andersen, Hanne Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Anderson, Paige Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Anguis, Teresa Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Antista, Tracey Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Antista, Tracey Richardson Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Ascarate, Jennifer JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Ascencio, Eva Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Ascencio, Eva Centennial Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
August, Stuart JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Badger, Amber HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Badger, Amber HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Barber, Brie Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Bejarano, Gabrielle Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Bennett, Koni Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Berger, Laura JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Bley, Katrina Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Bostic, Tracy Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Breckenfeld, Nicolas HS Renew Teacher - Returning Contract Current Contract 0.6 209 2025-2026
Breckenfeld, Nicolas HS Additional Compensation $1,200.00 N/A N/A 2025-2026 Addendum HTF-2
Brennan III, Joseph ESS Renew Professional Contract - Certificate or License Current Contract 1.0 239 2025-2026
Brennan III, Joseph ESS Additional Compensation $1,250.00 N/A N/A 2025-2026 Addendum LEA-1
Brennan III, Joseph ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-SP-1
Brennan III, Joseph ESS Additional Compensation 22 days N/A N/A 2025-2026 Vacation Addendum



Flowing Wells School District

Personnel Action Summary

Contract Renewal
March 25, 2025

Brenton, Jesse HS Renew Teacher - Returning Contract Current Contract 1.0 261 2025-2026
Brindley, Brian JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Brown, Derek Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Brown, Jason HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Brown, Jason HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Brunenkant, Mark HS Renew Professional Contract -12 Month Current Contract 1.0 261 2025-2026
Brunenkant, Mark HS Additional Compensation 15 Days N/A N/A 2025-2026 Vacation Days
Buckley, Nicole Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Burch, Ethan HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Burch, Ethan HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF-2
Bursuk, Lois HS Renew Professional Contract - Special 301 Current Contract 1.0 209 2025-2026
Cadin, Edee Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Camacho, Maria Beatrice Douglas Renew Teacher - Returning Contract Current Contract 0.5 209 2025-2026
Camacho, Maria Beatrice Douglas Additional Compensation $250.00 N/A N/A 2025-2026 Addendum BE-2
Camarena, Tiffany Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Camarena, Tiffany Hendricks Additional Compensation $825.00 N/A N/A 2025-2026 Addendum A-CATS-1
Camarena, Tiffany Hendricks Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum CATS-1
Camero, Jaime Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Campa, Elizabeth Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Campbell, Caitlin Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Campman, Jennifer HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Capas, Kaitlyn Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Caramella, Jessica EMELC Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Cardieri, Ivana HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Cardieri, Ivana HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Carlson, Lydia Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Carswell, Mary HS Renew Professional Contract - Special 302 Current Contract 1.0 209 2025-2026
Cass, Ashley Richardson Renew Contract - Student Support Specialist Current Contract 1.0 209 2025-2026
Cass, Ashley Richardson Additional Compensation $550.00 N/A N/A 2025-2026 Addendum A-SS-1
Cass, Ashley Richardson Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2
Chavez, Astin Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Chavez-Montano, Guadalupe Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Clardy, Emily Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Clark, Madison HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Clark, Madison HS Additional Compensation $3,000.00 N/A N/A 2025-2026 Addendum IR-1
Cline, Samantha Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Collinsworth, Benjamin EMELC Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Cooke, Kristen Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Cooper, Carolyn JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Courtney, Benjamin JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Creager, Cherie Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
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Crooks, Kristen Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Dakos, Raymond HS Renew JROTC Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Dalton, Emily Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Dalton, Emily Davis Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Dauenhauer, Lindsay Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Davey, Demitria Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Davey, Demitria Hendricks Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Davila, Alexia Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Davila, Alexia Douglas Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Davis, Alexandra Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
De Filippis, Jennifer District Renew Professional Contract - Special 303 Current Contract 1.0 209 2025-2026
De Filippis, Jennifer District Additional Compensation $5,656.00 N/A N/A 2025-2026 Addendum AD-3
De Filippis, Jennifer District Additional Compensation Base + Override ÷ 

contract days x 
number of 
additional days

N/A N/A

2025-2026 Addendum AD-1
De Filippis, Jennifer District Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-PD-1
Deluca, Alissandra Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Deluca, Alissandra Laguna Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Derrig, Denise Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Devries, Brandi Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Diaz, Jaime JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Dietrich, Jessica HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Dietrich, Jessica HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF-2
Dominguez, Vincent HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Donaldson, Angus HS Renew Teacher - Returning Contract Current Contract 1.0 261 2025-2026
Doyle, Rebekah ESS Renew Professional Contract - Certificate or License Current Contract 1.0 219 2025-2026
Doyle, Rebekah ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-OT-1
Duarte, Inez HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Duarte, Laura ESS Renew Professional Contract - Certificate or License Current Contract 1.0 219 2025-2026
Duarte, Laura ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-SLPA-1
Duarte, Laura ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-SLPA-1
Duffy, Carmen HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Duffy, Carmen HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Duran, Mayra HS Renew Teacher - Returning Contract Current Contract 0.8 209 2025-2026
Duran, Mayra HS Additional Compensation $400.00 N/A N/A 2025-2026 Addendum BE-2
Duron, Jamie Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Easter, Lillian HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Easter, Lillian HS Additional Compensation $3,000.00 N/A N/A 2025-2026 Addendum IR-1
Edwards, Bobby HS Renew JROTC Teacher - Returning Contract Current Contract 1.0 261 2025-2026
Edwards, Bobby HS Additional Compensation 20 Days N/A N/A 2025-2026 Vacation Days
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Epstein, Gregory HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Epstein, Gregory HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Estolano, Andrea Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Fanella, Carly Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Fanella, Carly Richardson Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Farmer, Derek HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Favela, Karla Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Fellenzer, Allison Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Fellenzer, Allison Richardson Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Ferell, Caitlyn HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Finger, Daniel ESS Renew Professional Contract - Certificate or License Current Contract 1.0 219 2025-2026
Finger, Daniel ESS Additional Compensation $925.00 N/A N/A 2025-2026 Addendum LEA -2
Finger, Daniel ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-SLP-1
Finley, Michael Sentinel Peak Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Fishman, Tristan HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Foulk, Brianna Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Frey, Amber Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Fukutomi, Maya HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Fukutomi, Maya HS Additional Compensation $3,000.00 N/A N/A 2025-2026 Addendum IR-1
Gallego, Charly Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Gaona, Daniel HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Garcia, Bernadette HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Garcia, Bernadette HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Gildea, Ashton HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Gleeson, David HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Gleeson, David HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF-2
Godlove, Emily JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Golden, William HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Golden, William HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF-2
Gossett, Bradley Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Gossett, Bradley Laguna Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Graf, Marcy Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Grijalva, Stacey HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Grogan, Colin Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Groom, Jasmin Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Gutierrez Hernandez, Lizbet JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Gutierrez, Alex HS Renew Teacher - Returning Contract Current Contract 0.8 209 2025-2026
Gutierrez, Kristi Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Hales, Christina Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Hartung, Kristina HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Hartung, Kristina HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF-2
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Hartz, Megan HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Hatch, Courtney HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Hayes, Ashley-Marie HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Hayes, Ashley-Marie HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF-2
Haynes, Talia HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Haynes, Talia HS Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Heinzel, Madisen Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Heiser, Juliette Hendricks Renew Contract - Student Support Specialist Current Contract 1.0 209 2025-2026
Heiser, Juliette Hendricks Additional Compensation $550.00 N/A N/A 2025-2026 Addendum A-SS-1
Heiser, Juliette Hendricks Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2
Henningson, Marcia Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Herman, Laura Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Herman, Laura Hendricks Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Hernandez, Genesis JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Hernandez, Genesis JH Additional Compensation $3,000.00 N/A N/A 2025-2026 Addendum IR-1
Herrera, Marta Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Herrera, Marta Laguna Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Hester, Carrie HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Heyer, Anna District Renew Professional Contract - Special 304 Current Contract 0.5 209 2025-2026
Heyer, Anna District Additional Compensation $5,656.00 N/A N/A 2025-2026 Addendum AD-3
Heyer, Anna District Additional Compensation $550.00 N/A N/A 2025-2026 Addendum A-PD-1
Hill, Joshua JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Hinrichs, Taylor Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Hinrichs, Taylor Douglas Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Hitchings, Sarah Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Holly, Shane HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Holman, Jerry JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Holman, Jerry JH Additional Compensation $3,000.00 N/A N/A 2025-2026 Addendum IR-1
Hook, Brian HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Howell, Jessica Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Hurst, Melanie Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Jacobson, Kristyn Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Jacobson, Kristyn Douglas Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Jankowski-Gallo, Jessica EMELC Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Jeffers, Marva JH Renew Professional Contract - Special 305 Current Contract 1.0 209 2025-2026
Jewett, Justin JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Jimenez, Elisa EMELC Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Jimenez, Elisa EMELC Additional Compensation $3,000.00 N/A N/A 2025-2026 Addendum IR-1
Johnson, Leonard Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Jones, Adam HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Jones, Amanda Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
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Jungbluth, Eric Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Kay, Leah Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Kelly, Cary HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Kelly, Cary HS Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Kiecolt, Tyler Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Kiecolt, Tyler Davis Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Kirchoff, Amy Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Kirchoff, Amy Richardson Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Kiyama, Arturo ESS Renew Professional Contract - Certificate or License Current Contract 1.0 219 2025-2026
Kiyama, Arturo ESS Additional Compensation $1,250.00 N/A N/A 2025-2026 Addendum LEA-1
Kiyama, Arturo ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-SP-1
Kiyama, Arturo ESS Additional Compensation $3,500.00 N/A N/A 2025-2026 Addendum BE-1
Knipe, Molly EMELC Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Knipe, Molly EMELC Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Koniar, Cheryl ESS Renew Professional Contract - Certificate or License Current Contract 1.0 219 2025-2026
Koniar, Cheryl ESS Additional Compensation $925.00 N/A N/A 2025-2026 Addendum LEA -2
Koniar, Cheryl ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-SLP-1
Laguna, Jasmyne Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Laguna, Teri HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Laguna, Teri HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Lainson, Deirdre JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lambson, Cory JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Larson, Megan District Renew Professional Contract - Special 306 Current Contract 1.0 209 2025-2026
Larson, Megan District Additional Compensation $5,656.00 N/A N/A 2025-2026 Addendum AD-3
Larson, Megan District Additional Compensation Base + Override ÷ 

contract days x 
number of 
additional days

N/A N/A

2025-2026 Addendum AD-1
Larson, Megan District Additional Compensation $1,650.00 N/A N/A 2025-2026 Addendum A-PD-1
Lawson, Lisa Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lawton, Mimi HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lawton, Mimi HS Additional Compensation $3,000.00 N/A N/A 2025-2026 Addendum IR-1
Lee, Judson Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lee, Kristina JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lee, Kristina JH Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Lee, Kristina JH Additional Compensation $550.00 N/A N/A 2025-2026 Addendum A- IEP-1
Legarra, Amee Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lehman, Megan Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Leider, Sydney HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Leider, Sydney HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Leigh, John JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
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Lewis, Justin JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lisewski, Kevin HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lisewski, Kevin HS Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Littlefield, Tracy HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Littlefield, Tracy HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Lodge, Corynn HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lodge, Corynn HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Lodge, Rachel HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Logsdon, Rachel Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lopez, Karisa HS Renew Contract - Student Support Specialist Current Contract 1.0 209 2025-2026
Lopez, Karisa HS Additional Compensation $550.00 N/A N/A 2025-2026 Addendum A-SS-1
Lopez, Karisa HS Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2
Lopez, Stephanie Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lovio, Jesus Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Lozano, Samantha Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Mac Means, Andrea Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Mac Means, Andrea Centennial Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Macias, Oziris Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Macias, Oziris Douglas Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Mann, Jeffrey HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Maroney, Lukas Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Martin, Keith Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Maynes, Nannette JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
McArthur, Alexandra HS Renew Professional Contract - Special 307 Current Contract 1.0 209 2025-2026
McCann, Emily JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
McCarthy, Lori Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
McClellan, Kyndall JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
McClellan, Kyndall JH Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
McCreery, Brienne ESS Renew Professional Contract - Certificate or License Current Contract 1.0 219 2025-2026
McCreery, Brienne ESS Additional Compensation $925.00 N/A N/A 2025-2026 Addendum LEA -2
McCreery, Brienne ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-SLP-1
McCreery, Brienne ESS Additional Compensation $3,500.00 N/A N/A 2025-2026 Addendum BE-1
McGlamery, Shauna JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
McIntyre, Chelsea JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
McIntyre, Chelsea JH Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
McWilliam, Victoria Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
McWilliam, Victoria Hendricks Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Medina, Monica Sentinel Peak Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Mendivil, Samantha Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Mendola, Tiffany Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Meyer, Roisin Sentinel Peak Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
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Miller, Chad HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Miller, Stormy HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Miranda Salinas, Abelardo Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Miranda Salinas, Abelardo Douglas Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Mitchell, MacKenzie Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Molina, Angela Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Monarrez, Federica HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Montoya, Bridget HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Montoya, Jocelyn HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Moon, Celina JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Moon, Celina JH Additional Compensation $3,000.00 N/A N/A 2025-2026 Addendum IR-1
Morgan, Troy Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Motika, Hayley Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Murphy, John Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Murray, Caitlin Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Murray, Demetria District Renew Professional Contract - Special 308 Current Contract 0.5 209 2025-2026
Murray, Demetria District Additional Compensation $5,656.00 N/A N/A 2025-2026 Addendum AD-3
Murray, Demetria District Additional Compensation $550.00 N/A N/A 2025-2026 Addendum A-PD-1
Navarro, Karla Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Neria, Sophia Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Neria, Sophia Douglas Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Nilson, Seth JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Nistas, Joshua HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Nogami, Wendy JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Noriega, Lorena Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Noriega, Lorena Davis Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Northrop, Emily Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Oates, Martinique Douglas Renew Contract - Student Support Specialist Current Contract 1.0 209 2025-2026
Oates, Martinique Douglas Additional Compensation $550.00 N/A N/A 2025-2026 Addendum A-SS-1
Oates, Martinique Douglas Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2
Olander, Jessica Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Olander, Jessica Centennial Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Oquendo, Jennifer Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Oquendo, Jennifer Laguna Additional Compensation $3,000.00 N/A N/A 2025-2026 Addendum IR-1
Owens, Jeffrey HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Owens, Jeffrey HS Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Pakka, Robin HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Pepe, Michaele Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Peterson, Claire Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Peterson, Jennifer EMELC Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Peterson, Jennifer EMELC Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
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Piekarski, Sara ESS Renew Professional Contract - Certificate or License Current Contract 1.0 219 2025-2026
Piekarski, Sara ESS Renew Professional Contract - Certificate or License Current Contract 1.00 FTE 219 2025-2026
Piekarski, Sara ESS Additional Compensation $925.00 N/A N/A 2025-2026 Addendum LEA -2
Piekarski, Sara ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-SLP-1
Pieroway, Karl Sentinel Peak Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Pieroway, Karl Sentinel Peak Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Pierson, Amy HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Pina, Laura Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Pina, Mario HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Pittman, Angela Centennial Renew Contract - Student Support Specialist Current Contract 1.0 209 2025-2026
Pittman, Angela Centennial Additional Compensation $550.00 N/A N/A 2025-2026 Addendum A-SS-1
Pittman, Angela Centennial Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2
Poore, Joseph HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Porchas, Isabella District Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Porchas, Isabella District Additional Compensation Base + Override ÷ 

contract days x 
number of 
additional days

N/A N/A

2025-2026 Addendum AD-1
Porchas, Isabella District Additional Compensation $550.00 N/A N/A 2025-2026 Addendum A-PD-1
Powers, Jillian Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Powers, Michelle Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Pundt, Destiny Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Quinn, Kelli Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Quintana, Jazmin JH Renew Professional Contract - Special 310 Current Contract 1.0 209 2025-2026
Raboza Davis, Schreen Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Ramirez, Bibiana HS Renew Professional Contract - Special 311 Current Contract 1.0 209 2025-2026
Ramos, Brooke Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Randolph, Kayla Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Rehbein, Amanda Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Reynolds, Caitlin HS Renew Teacher - Returning Contract Current Contract 1.0 261 2025-2026
Reynolds, Caitlin HS Additional Compensation 20 Days N/A N/A 2025-2026 Vacation Days
Reynolds, Caitlin HS Additional Compensation 20 Days N/A N/A 2025-2026 Vacation Days
Reynolds, Caitlin HS Additional Compensation 10 Days N/A N/A 2025-2026 Vacation Days
Rheinheimer, Katie JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Rhodes, Jacquelyn JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Rhodes, Jacquelyn JH Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Rios, Veronica Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Rios, Veronica Douglas Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Roberts, William Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Robles, Damion HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Rodriguez, Ginger Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026



Flowing Wells School District

Personnel Action Summary
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March 25, 2025

Romero, Melissa Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Rose, Marquez Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Ruiz, Mario JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Ruiz, Mario JH Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Russell, Jennifer EMELC Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Russell, Jennifer EMELC Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Sabin, Siobhan Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Salazar, Isabela Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Saltrick, Danielle HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Saltrick, Danielle HS Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Sauber, Angela JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Schiess, Vanessa Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Schladweiler, Katherine Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Segroves, Susanne Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Shepard, Crystal Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Shreves, Samantha Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Siegel, Melissa Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Skaret, Jennifer ESS Renew Professional Contract - Certificate or License Current Contract 1.0 219 2025-2026
Skaret, Jennifer ESS Additional Compensation $925.00 N/A N/A 2025-2026 Addendum LEA -2
Skaret, Jennifer ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-SLP-1
Skie, Taylor Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Skie, Taylor Laguna Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Skiles, Jean ESS Renew Professional Contract - Certificate or License Current Contract 1.0 219 2025-2026
Skiles, Jean ESS Additional Compensation $1,250.00 N/A N/A 2025-2026 Addendum LEA-1
Skiles, Jean ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-SP-1
Skiles, Jean ESS Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Smith, Christy HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Smith, Marian HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Smith, Stephanie ESS Renew Professional Contract - Certificate or License Current Contract 1.0 219 2025-2026
Spencer, April Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Spiece, Ellyvana JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Spiece, Sean JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Stephens, Lydia Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Stiff, Kathrine HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Stimans, Jorge HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Stimans, Jorge HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF -1
Stoltzfus, Tawnya Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Stretton, Jennifer Richardson Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Strickland, Kelsi Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Surratt, Sarah Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Surratt, Sarah Davis Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
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Swaney, Teresa HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Switalski, Ashley Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Terpning, Cheryl HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Terpning, Cheryl HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF-2
Thomas, Emanuel Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Thomas, Janelle Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Thompson, Adam HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Thompson, Jennifer JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Thomson, Arianna Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Toney, Emily Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Toney, Emily Davis Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Tovar, Martha Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Tovar, Martha Douglas Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Tracy, Tara JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Trainor, Molly HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Trainor, Molly HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF-2
Trausch, Matthew JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Urquidez, Alberto HS Renew Teacher - Returning Contract Current Contract 0.6 209 2025-2026
Urquidez, Alberto HS Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Urquidez, Maricela Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Urquidez, Maricela Douglas Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Valdez, Monica Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Valdez, Monica Hendricks Additional Compensation $3,000.00 N/A N/A 2025-2026 Addendum IR-1
Valencia, Judith Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Valencia, Shelley Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Van Derlaske, Danielle Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Van Derlaske, Matthew Davis Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Varas-Nelson, Cora Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Verdiguel Gillet, Anna HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Verdiguel Gillet, Anna HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF-2
Villalobos, Ellen Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Voigt, Nicole Laguna Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Voigt, Nicole Laguna Additional Compensation $3,000.00 N/A N/A 2025-2026 Addendum IR-1
Walker, Kent HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Walter, McKenna Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Walter, McKenna Hendricks Additional Compensation $825.00 N/A N/A 2025-2026 Addendum A-M-2
Warner, Laura JH Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Wells, Susan ESS Renew Professional Contract - Certificate or License Current Contract 1.0 219 2025-2026
Wells, Susan ESS Additional Compensation $925.00 N/A N/A 2025-2026 Addendum LEA -2
Wells, Susan ESS Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum A-SLP-1
Wells, Susan ESS Additional Compensation $3,500.00 N/A N/A 2025-2026 Addendum BE-1
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Wells, Susan ESS Additional Compensation $500.00 N/A N/A 2025-2026 Addendum BE-2
Wendt, Jessica Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Whatton, Jessica Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Wilson, Amanda Douglas Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Wingate, Jeanette HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Wook, Kristin Centennial Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Wook, Kristin Centennial Additional Compensation $1,500.00 N/A N/A 2025-2026 Addendum SR-1
Youmans, Julie HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Young, Cody HS Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
Young, Cody HS Additional Compensation $2,000.00 N/A N/A 2025-2026 Addendum HTF-2
Young, Roxanna Hendricks Renew Teacher - Returning Contract Current Contract 1.0 209 2025-2026
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Name Location Action to Approve Pay FTE

Contract 

Days

Effective

Date Additional Comments

Alcarez, Thomas JH Renew - Assistant Principal Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-A-1, O-6

Arndt, Jacob District Renew - Director of Information Technology Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums A-CT-1, CP-2

Blanco, Luis Laguna Renew - Interim Principal Current Salary 1.00 FTE 261 2025-2026

July - October 2025

Addendums: AM-2, A-A-1, O-6

Brown, Arianna HS Renew - Assistant Principal Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-A-1, O-6

Camacho, Jacqueline ESS Renew - Director of Exceptional Student Services Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-D-2, O-6

Cenedese, Jessica Hendricks Renew - Principal Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-A-1, O-6

Damron, Martha Community Schools Renew - Director of Community Schools Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-D-2, O-6

Embacher, Allison HS Renew - Assistant Principal Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-A-1, O-6

Greer, Santos Transportation Renew - Director of Transportation Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, O-6

Gutierrez, Patricia District/EMELC Renew - Director of Professional Development and EMELC Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums:  AM-2, A-D-1, O-6  

Hurst, Rebecca SP Renew - Principal Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-A-1, O-6

Kearney, Erin JH Renew - Principal Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-A-1, O-6

Linker, Henry Richardson Renew - Principal Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-A-1, O-6

Nogami, Christopher Davis Renew - Principal Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-A-1, O-6

Reff, Audrey District Renew - Associate Superintendent Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-A-2, O-6

Schmidt, Alan Laguna Renew - Principal Current Salary 1.00 FTE 261 2025-2026

Fiscal Year October 2025-2026

Addendums: AM-2, A-A-1, O-6

Thomas, Austin HS Renew - Principal Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, A-A-1, O-6

Young, Anthony Maintenance Renew - Director of Maintenance Current Salary 1.00 FTE 261 2025-2026

Fiscal Year 2025-2026

Addendums: AM-2, O-6
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Bittner, Orion District Renew - IT Systems Specialist Current Salary 1.00 FTE 261 2025-2026

Bittner, Orion District Additional Compensation $1,650.00 N/A N/A 2025-2026 Addendum A-CT-1

Bittner, Orion District Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2

Bond, Francisca District Renew - Payroll Manager Current Salary 1.00 FTE 261 2025-2026

Crawford, Judie District Renew - District Health Coordinator Current Salary 1.00 FTE 224 2025-2026 Prorated to 224 workdays

Crawford, Judie District Additional Compensation $1,100.00 N/A N/A 2025-2026 Addendum HC-1

Duran, Patricia District Renew - Database Administrator Current Salary 1.00 FTE 261 2025-2026

Duran, Patricia District Additional Compensation $1,650.00 N/A N/A 2025-2026 Addendum A-CT-1

Jimenez, Esteban District Renew - Accounting Assistant/Grants Management Current Salary 1.00 FTE 261 2025-2026

Rodriguez, Jennifer District Renew - Federal Programs Manager Current Salary 1.00 FTE 261 2025-2026

Schorey, Stephanie District Renew - Database Systems Specialist Current Salary 1.00 FTE 261 2025-2026

Schorey, Stephanie District Additional Compensation $1,650.00 N/A N/A 2025-2026 Addendum A-CT-1

Schorey, Stephanie District Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2

Stuart, Stacie District Renew - Human Resources Manager Current Salary 1.00 FTE 261 2025-2026

Trimmings, Matthew District Renew - Network Administrator Current Salary 1.00 FTE 261 2025-2026

Trimmings, Matthew District Additional Compensation $1,650.00 N/A N/A 2025-2026 Addendum A-CT-1

Trimmings, Matthew District Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2

Udall, Treyan District Renew - System Administrator Current Salary 1.00 FTE 261 2025-2026

Udall, Treyan District Additional Compensation $1,650.00 N/A N/A 2025-2026 Addendum A-CT-1

Udall, Treyan District Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2

Valles-Wallace, Daxton District Renew - Facilities Project Manager Current Salary 1.00 FTE 261 2025-2026

Valles-Wallace, Daxton District Additional Compensation $3,960.00 N/A N/A 2025-2026 Addendum A-D-2

Valles-Wallace, Daxton District Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2

Verdugo Saldate, Catalina District Renew - Community Schools Program Manager Current Salary 1.00 FTE 261 2025-2026

Verdugo Saldate, Catalina District Additional Compensation $3,960.00 N/A N/A 2025-2026 Addendum A-D-2

Verdugo Saldate, Catalina District Additional Compensation $500.00 N/A N/A 2025-2026 Addendum CP-2
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Name Location Workshop Pay Hrs Date
None for this meeting

LEGEND:
Pay: Total compensation minus Performance Pay
The Additional Comments section detail additional compensation.
NTE: Not To Exceed
BOY: Balance of Year
FTE: Full Time Equivalent
YOE: Years of Experience ($350.00 per year for certified/professional; $0.20 per hour for classified)
(P): Prorated due to date of hire and/or less than 1.0 FTE
CEIP: College Credit by Exam Incentive Program
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Name Hire Date Certified/Support Staff Rehire Resignation Comments

Pike, Dache 3/17/2025 Certified
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Name Volunteer Loction 1 Volunteer Location 2 Volunteer Location 3 Volunteer Location 4

None for this meeting
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Name Location Action To Approve Pay Effective Date Position/Teacher

None for this meeting.
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Professional Development for Substitutes

March 25, 2025

Name Action to Approve Pay Hours Date

None for this meeting.



FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

E-9 March 25, 2025
Agenda Item Number Board Meeting Date

Item: Approval of Asset Retirement and Disposals

Submitted By: Monique Mata Date: March 19, 2025

Will Be Presented By: Dr. Kevin Stoltzfus/Stacy Trueblood

Approval is requested for the retirement and disposal of assets no longer 
used by the district as of March 19, 2025.

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action:   M: _______   S: _______   A: _______   N: _______   C: _______







FLOWING WELLS SCHOOL DISTRICT
Board Agenda Item

F-1 March 25, 2025
Agenda Item Number Board Meeting Date

Item: Recommend Approval to Hire Chief Financial Officer to become Effective July 
1, 2025

Submitted By: Dr. Kevin Stoltzfus Date: March 17, 2025

Will Be Presented By: Dr. Kevin Stoltzfus

District administration recommends approval of Monique Mata to serve as the 
next Chief Financial Officer, to become effective July 1, 2025.

Estimated Cost $   See Additional Information Attached

Recommended Action:

  Approve   Disapprove   Table   No Action Required

Division Head: Superintendent:

Board Action:   M: ________   S: ________   A: ________   N: _______   C: _______
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	Agenda
	A. Opening of Meeting
	1. Call to Order
	2. Pledge of Allegiance

	B. Student Report
	1. Report from Flowing Wells Junior High School Student Representatives
	a. Student representatives will provide a review of events and activities at Flowing Wells Junior High School in academics, sports, and other extracurricular programs.
	Board Item Sheet - B-1 FWJH Student Report


	2. Report from Sentinel Peak High School and Flowing Wells Digital Campus Student Representatives
	a. Student representatives will provide a review of events and activities at Sentinel Peak High School and Flowing Wells Digital Campus in academics, sports, and other extracurricular programs.
	Board Item Sheet - B-2 SPHS_FWDC Student Report



	C. Superintendent’s Report
	1. Update on District Events and Activities
	a. Superintendent Dr. Kevin Stoltzfus will provide an update on Flowing Wells School District Events and Activities.

BREAK- The brief break provides an opportunity for families and friends to leave the meeting.
	Board Item Sheet - C-1 Update District Events



	D. Public Comments

Flowing Wells School District welcomes public comment. As outlined in A.R.S. §38-431.02, no action will be taken on issues raised in Public Comments unless items are found on agenda below. Other than this, the response to public comments will be limited to directing staff to study the matter or scheduling the matter as a future agenda item.
	Board Item Sheet - D Public Comments

	E. Consent Agenda

These items of Board business that are addressed routinely at every meeting are presented as a Consent Agenda. The Board may elect to take action on all items collectively in one motion or may individually consider any item(s) as separate agenda subjects for action.
	1. Approval of Agenda for this Meeting
	a. Request approval for the adoption of the agenda for this meeting,
	Board Item Sheet - E-1 Agenda
	FWUSD Agenda_Board Meeting 2025.03.25


	2. Approval of Minutes of Governing Board Meetings
	a. The following Governing Board meeting minutes are presented for Governing Board approval: March 11, 2025 (Open Session Minutes and Executive Session Minutes).
	Board Item Sheet - E-2 Minutes
	Minutes - 2025.03.11 GB Meeting_Final


	3. Approval of District Expense and Payroll Vouchers
	a. Sign vouchers  for upcoming check batches (to be reviewed at the next Board Meeting). None for this meeting.

Expense vouchers are presented for Board approval: Expense vouchers #7049-25 and 7050-25.
	Board Item Sheet - E-3 Vouchers
	Board Action_Vouchers_2025.03.25


	4. Approval of Requests for Use of District Facilities
	a. No requests for this meeting.

	5. Approval of Requests for Open Enrollment
	a. No requests for this meeting.

	6. Approval of Requests for Student Trips
	a. No requests for this meeting.

	7. Approval of Requests for Staff Travel
	a. Staff travel requests are submitted for approval.
	Board Item Sheet - E-7 Staff Travel
	Board Action_Staff Travel 2025.03.25


	8. Approval of Personnel Actions
	a. Personnel Actions are submitted for approval.
	Board Item Sheet - E-8 Personnel
	Board Action_Personnel 2025.03.25


	9. Approval of Asset Retirement and Disposals
	a. Approval is requested for the retirement and disposal of assets no longer used by the district as of March 19, 2025.
	Board Item Sheet - E-9 Asset Retirement and Disposal
	Board Action_Asset Disposal 2025.03.25opt


	Board Item Sheet - E Consent Agenda

	a. No requests for this meeting._0
	a. No requests for this meeting._1
	F. New Business
	1. Recommend Approval to Hire Chief Financial Officer to become Effective July 1, 2025
	a. District administration recommends approval of Monique Mata to serve as the next Chief Financial Officer, to become effective July 1, 2025.
	Board Item Sheet - F-1 Recommendation of Chief Financial Officer


	2. Recommend Approval to Table the Vista Higher Learning Senderos Levels 1-4 Textbooks for Spanish Classes at Flowing Wells Junior High and Flowing Wells High School
	a. District administration recommends approval to table the Vista Higher Learning Senderos Levels 1-4 textbooks, which are under consideration for use in Spanish classes at Flowing Wells Junior High School and Flowing Wells High School. Dr. Audrey Reff and members of the Modern Language Curriculum Adoption Committee will provide information on their evaluation process. Pending Board approval, the resources would be tabled for a sixty-day period for public review and comment.

	3. Recommend Approval to Table Vista Higher Learning D'Accord Levels 1-3 Textbooks for French Classes at Flowing Wells High School.
	a. District administration recommends approval to table Vista Higher Learning D'Accord Levels 1-3 textbooks, which are under consideration for French classes at Flowing Wells High School. Dr. Audrey Reff and members of the Modern Language Curriculum Adoption Committee will provide information on their evaluation process. Pending Board approval, the resources would be tabled for a sixty-day period for public review and comment.

	4. Recommend Approval of Revisions to Position Descriptions for Computer Lab Technician and Elementary Library Technician, to become effective in FY2025-2026
	a. District administration recommends approval of revisions to the position descriptions for Computer Lab Technician and Elementary Library Technician. Both sets of revisions reflect changes that have occurred with the introduction of the new elementary STEAM specials classes and which previously have been discussed and reviewed with the employees in these positions. The position description for Computer Lab Technician adds responsibilities associated with assisting with STEAM classes, removes language about independently teaching technology lessons, and updates language regarding technology maintenance. The position description for Library Technician updates language regarding the frequency of library instruction and support and adds language regarding assisting with designing and delivering instructional activities and interventions. Revisions are detailed with red strike-through text for deletions and blue text for additions in the attached draft documents.
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	G. Business and Finance
	1. Discussion of Possible New Solar Installations at Four District Sites
	a. District administration presents for review and discussion the possibility of expanding our current solar installations to include new canopies, likely at Flowing Wells High School, Homer Davis Elementary School, the Maintenance and Transportation yard, and the District Office. The District has begun discussions with Veregy to evaluate the potential for cost savings on our electrical utilities. We would use a model in which the District owns the equipment, using financing to pay the up-front capital costs and then applying the utility savings toward the loan on the equipment. Initiating this project in the current year would allow the District to pursue federal subsidies to reimburse approximately 30% of the capital costs. Additionally, future bond sales could be used to pre-pay the balance on the equipment.

	2. Acceptance of Fiscal Year 2024 Audit Reports and Compliance Questionnaire
	a. A.R.S. 15-914 requires school districts that have an adopted M&O budget limit in excess of $2,000,000 annually to contract for an annual financial statement audit and the completion of the USFR compliance questionnaire. School districts that expend more than $750,000 in federal revenues must also contract for a federal single audit. Section H of the statute requires the Governing Board to publicly accept all audits and compliance questionnaires through a roll call vote. The FY2024 Annual Comprehensive Financial Report, USFR Compliance Questionnaire, Single Audit Reporting Package, and Governance Communication Letter are presented for review and recommended acceptance.

	3. Recommend Approval to Distribute Instructional Improvement Funds
	a. District administration recommends approval of a May 2025 teacher compensation payment in the amount of $275 from the Instructional Improvement Fund.

	4. Recommend Approval of Increase to Auto Allowance for Elementary Gifted Teacher for FY2025-2026
	a. District administration recommends approval to increase the auto allowance for the position of Elementary Gifted Teacher (CATS) from the current amount of $550/year to the amount of $825/year to become effective in Fiscal Year 2025-2026. This change would make the auto allowance equivalent to the allowance for the traveling Elementary Music Teacher position given that both positions involve a similar level of travel.

	5. Recommend Approval of MOU with Louisiana State University (LSU) School of Social Work
	a. District administration recommends approval of a Memorandum of Understanding (MOU) with LSU School of Social Work to establish a field placement agreement that would allow Flowing Wells to host LSU school social worker interns. The MOU is attached for review.

	6. Recommend Approval to Join Litigation regarding PowerSchool Data Breach
	a. District administration recommends approval to contract with Frantz Law Group, APLC, to provide legal services in connection with pursuing claims for damages associated with the PowerSchool Data Breach Litigation. There is no fee to join the litigation; a fee of 30% would be withheld from any monetary settlement that is obtained in the future. If no settlement is obtained, no fees will be charged. In addition to the potential for financial recovery of expenses associated with addressing the data breach, the District is motivated by the opportunity to obtain a binding guarantee from PowerSchool for indemnity if any future legal claims are brought against Flowing Wells due to PowerSchool's data breach.
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