DOUGLAS SCHOOL DISTRICT
BOARD OF EDUCATION

AGENDA
Tuesday, October 15, 2024
VANDENBERG ELEMENTARY SCHOOL - Library Conference Room
561 Briggs Street
Box Elder, SD 57719

5:00 PM

DOUGLAS SCHOOL DISTRICT INVITES YOU TO ATTEND A SCHEDULED ZOOM ROOM
MEETING:

Join Zoom Meeting https://sdk12.zoom.us/j/943080897497pwd=A04ptebzi4Zm7uNP4u3MDaSAfo3F9Y.1
Meeting ID: 943 0808 9749
Passcode: 277615

Individuals attending virtually and desiring to speak during public forum should email their request to the
Superintendent's Office (Kevin.Case@k12.sd.us or Jackie.McPherson@k12.sd.us), including all identifying
information by noon of the day of the board meeting.

{{Name: Agenda Item Name} }

1.

2.

Call Meeting To Order:
Pledge of Allegiance and Moment of Silence In Honor Of Fallen Soldiers And Active Duty Persons:
Recognition: Douglas School Board - 2023-24 ALL Award, Silver Level.

Review of Board Working Agreements:
e Weask
e Welearn
e Welead
Public Forum:
Approval of Agenda:
Consent Agenda Items:
A. Approval of Regular Meeting Minutes for September 23, 2024.

B. Approve Personnel Action

C. Approve the Purchases and Issuing of Accounts Payable and Payroll



10.

11.

12.

13.

Approve Club Sports Recognition Agreement for Swimming for the 2024-25 school year.
Approve Club Sports Recognition Agreement for Softball for the 2024-25 school year.
Approve Conflict Disclosures and Waiver Authorizations Pursuant to SDCL 3-23-3

Approve recommendation to deny S. Delaney request for Waiver of Liquidated Damages.

Items Removed From Consent Agenda

Elementary and Secondary Curriculum and Instruction Items:

A.

2025 - 2026 Academic Calendar

Superintendent Items:

A.

B.

Approve Student Assignment Requests as recommended for the 2024-25 school year.

Approve Initiated Measure 28 (IM 28) Opposition Resolution.

Fiscal Resources Items:

A.

Approve the Following Grant Budgets:

(1) Title I, Part A - Improving Academic Achievement of Disadvantaged

(2) Title II, Part A - Improving Teacher Quality - Class Size Reduction

(3) Title IV, Part A - Student Support and Academic Enrichment Grants

(4) Title VI - Indian Education

(5) ESSER III - American Rescue Plan Act - Elementary and Secondary School Emergency
Relief Fund

(6) ARP Homeless

(7) CTE Innovation Grant

(8) AFJROTC

Operational Support Services Items:

A.

B.

Approve Second Reading of Revised and New Title IX Policies.
Approve Second Reading of Revised Board Policy GCB - Qualifications of Teachers.

Approve First Reading of Revised Complaint Policies KL-R and KL-E - Complaint Against
School Employee.

Approve First Reading of Revised Complaint Policies GBM and GBM-R - Staff Complaints and
Grievances.

Approve First Reading of Revised Section I: Instruction Policies Related to HB 1197.



F. First Reading of Revised Policies IKFC, IKFC-R - Alternative High School Credit Attainment,
and IKFC-E Online Learning Agreement

G. Approve Central Office Receptionist Job Description.

H. Approve Instructional Aide - English Learner Job Description
14. Reports:

A. Superintendent:

1. Elementary School Funding Update After 10.7.2024 Meeting Staff At The Governor's
Office

B. Committee Reports From Board Members and Comments from Associate Board Members

15. Upcoming Calendar Events:
October 16 - ASBSD Region Meeting at VES
October 24 - End of 1st Quarter
October 25 - Staff PD Day, No School for Students
October 28 - BOE Meeting, 5:00 p.m.
November 11 - Holiday-No School
November 12 - BOE Meeting, 5:00 p.m.

16. Executive Session
17. Action As A Result of Executive Session

18. Adjournment



Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy

SECTION B | TITLE | Board Governance and Operations | FILE BDDH

Public Participation at Board Meetings

The School Board recognizes and respects the input which may be provided by the public on school district
matters. The Board also recognizes and respects the distinction between a school board meeting that is open
to the public and a public hearing held by the school board.

*  Ataschool board meeting which is open to the public, members of the public may be present,
observe and listen to the school board conduct its business and may speak during the school board
meeting consistent with this policy.

»  Ata public hearing held by the school board, there is usually one topic to be presented by the
District and discussed. The public is given the opportunity to speak and be heard on the topic
which is the reason for the public hearing. This type of meeting allows for public participation
under the rules designed specifically for that meeting and is not subject to this policy.

This Policy applies only to regularly scheduled school board meetings held in open session. Matters
addressed in executive session pursuant to SDCL 1-25-2 are not open to the public.

Personnel matters or complaints that directly or indirectly identify an employee shall not be discussed.
Complaints against school employees or students, and complaints related to sexual harassment or bullying,
must be addressed according to specific school district policies before being addressed by the School Board.

When a complaint against a school employee or a student is brought to the Board during the public forum, the
Board President will direct the person bringing the complaint to the applicable complaint procedure. The
complaint procedures are designed to ensure the proper balance in protecting the rights of the person(s)
bringing the complaint and the rights of the person against whom the complaint is made. The Board will
address the complaint only if the matter has been appealed to the Board pursuant to the applicable complaint
policy

Persons making references about a specific school employee or employees, or a specific student or students
during the public forum should be mindful that based upon what the person says during the public forum the
employee(s) or student(s) about whom the comments are made may have legal recourse against the person
voicing the complaint.

Persons speaking during the Public Forum at a school board meeting shall not cause public inconvenience,
annoyance, or alarm to the school board or any person, and shall not engage in threatening behavior, make
unreasonable noise, be disruptive, boisterous, argumentative, or threatening, shall not make comments which




are disrespectful to one or more persons, and shall not use profanity.

The time designated for Public Forum on the agenda shall be immediately before the adoption of the meeting
agenda by the school board.

In order to assure that the Board may conduct its meetings in a respectful and efficient manner, the procedure
for public participation at regularly scheduled monthly school board meetings is as follows:

1. Agenda and Non Agenda Items:

a. Before the meeting is called to order, an individual who desires to speak at a school board
meeting must in writing inform the Superintendent, the Business Manager or the Board
President of the person’s desire to speak and the topic upon which the person intends to speak.
The requesting party must sign a form (prepared by the school district) with their name,
address, email and topic to be addressed. Individuals attending virtually and desiring to speak
during public forum, should email their request to the superintendent’s office, including all
identifying information, by noon the day of the meeting.

b. During the time designated for Public Forum, the Board President will recognize the person
who signed up to speak and the person may speak on the topic according to the rules set forth
in this policy

c. A speaker shall be granted 5 minutes to present comments to the school board. Upon receiving
a request for an extension of time from the speaker, the school board, upon a motion being
made and passed by a majority of school board members present and voting, may grant an
additional amount of time not to exceed 5 minutes. Additional extensions may be granted only
upon a two-thirds vote of school board members present and voting.

d. Should a number of persons wish to address the school board on the same agenda item, or
should the comments become repetitious, the School Board President, in the President’s sole
discretion, may shorten the time for comments to two minutes per person in order that persons
wishing to address the school board may be heard and still allow the school board sufficient
time to conduct its agenda business.

2. Adding an Item to the School Board Meeting Agenda in Order to Request Specific School Board
Action:

a. Any person or delegation (with one person being the spokesperson for the delegation) making
a specific request to the school board which would require formal action by the school board
must present a written request to the Superintendent for the item to be placed on the school
board meeting proposed agenda. The written request must be submitted to the Superintendent
at least five calendar days before the school board meeting.

b. The specific request to add an item to the agenda shall clearly identify what is being requested
and why, signed by the person making the request, and include the person’s name, address,
email and telephone number.

c. The Superintendent will forward the request to the School Board President and the Board
President will decide whether the item will be placed on the proposed agenda. Whether any
item is to be addressed at the school board meeting is determined by a majority of school




board members at the beginning of the school board meeting when the school board adopts the
proposed agenda as printed or adopted after being modified.

If the item on the meeting agenda is adopted by the school board, the person or spokesperson
for the delegation who has submitted the request for specific school board action will be
granted 10 minutes to explain the request to the school board. Upon receiving a request for an
extension of time from the speaker, the school board, upon a motion being made and passed by
the majority of school board members present, may grant an additional amount of time not to
exceed 5 minutes. Additional extensions may be granted only upon a two-thirds vote of school
board members present and voting.

In the sole discretion of the school board, requests to the school board for specific action
submitted after the proposed agenda has been posted may be:

. deferred until the next regular meeting or a special school board meeting, or
. added to the meeting agenda for discussion purposes only, or
. added to the agenda for discussion and possible action.

3. Authority of Presiding Officer:

The Board vests in its presiding officer the authority to terminate the right of any person to speak at
the end of the time granted pursuant to provision 1.d, provision 1.e, or provision 2.d. as set forth in
this policy. The presiding officer may also terminate the right of a person to speak at a school board
meeting should the person cause public inconvenience, annoyance, or alarm to the school board or any
person, engage in threatening behavior, make unreasonable noise, disturb or be disruptive of an
official school board meeting, or when comments are disrespectful to one or more persons, boisterous,
argumentative, threatening, or contain profanity.

If deemed necessary by the presiding officer, the presiding officer may contact local law enforcement
to have a person removed from the school board meeting as it is a violation of law for a person to
intentionally cause or create a risk of serious public inconvenience, annoyance, alarm or disturbance at
a school board meeting.

REFERENCES

State Reference:

SDCL 1-25-1
SDCL 1-25-2
SDCL 13-32-6
SDCL 13-8-39

Official meetings open to the public
Executive or closed meetings
Disturbance of school as a misdemeanor
Management of schools by board

SDCL 22-18-35(3) Disturbing any lawful assembly or meeting

Policy Cross Reference:

BD
BDDB
BDDC

School Board Meetings
Board Meeting Agendas and Format
Agenda Preparation and Dissemination




Adoption History

Approved 9/8/1977
First Reading of Revision | 10/10/1985
Approved - Revision 11/14/1985
First Reading 11/17/2014
Approved 12/8/2014
First Reading-Rewrite 2/13/2017
Approved 2/27/2017
First Reading-Revision 2/28/2022
Approved 3/14/2022




BDDH-E(1)

DOUGLAS SCHOOL BOARD
REQUEST TO COMMENT
SPEAKER SIGN IN

DATE

Persons speaking during the Public Forum at a school board meeting shall not cause public
inconvenience, annoyance, or alarm to the school board or any person, and shall not engage in
threatening behavior, make unreasonable noise, be disruptive, boisterous, argumentative or
threatening, shall not make comments which are disrespectful to one or more persons, and shall
not use profanity.

Please print legibly.

Name & Address Email & Phone # Topic / ltem #

Bd Approved 9/28/17



Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Exhibit

SECTION B | TITLE | Board Governance and Operations | FILE BDDH-E(2)

Introduction to Public Forum

If the Board/Board President wishes to have the Board President make an introductory statement at the
beginning of the Public Forum, the following may serve as a starting point which could be modified at the
discretion of the Board/Board President and which is consistent with local Board policy.

This is the time for the Public Forum.

Each individual wishing to address the Board is asked to sign the form on the table in the back of the room
with their name, address, email and topic to be addressed being legible. Persons having signed in will be
recognized and have an opportunity to speak.

Speakers will have five (5) minutes to present comments to the school board. An extension of time may be
granted pursuant to Board policy. Should more than one person wish to address the school board on the same
agenda item, or should the comments become repetitious, speaker time may be shortened.

The District has policies related to complaints involving bullying, sexual harassment, school employees or
students. Those policies include procedures designed to balance the rights of the person(s) bringing the
complaint and the rights of the person against whom the complaint is made. If a complaint about bullying,
sexual harassment, school employees or students is brought to the Board during the public forum, the person
will be informed as to the applicable complaint procedure.

* Individuals attending virtually and desiring to speak during public forum, instructions are given on the
meeting agenda when it is posted to email their request to the superintendent’s office, including all identifying
information, by noon the day of the board meeting.

Notes: All Board members should be aware that SDCL 22-18-35(3) says any person who intentionally causes
serious public inconvenience, annoyance, or alarm to any other person, or creates a risk thereof by disturbing
any lawful assembly or meeting of persons without lawful authority is a criminal offense (Class 2
Misdemeanor). This statute could be referenced in extreme situations if a speaker/group fails to respect the
decorum expected during a formal governmental meeting

Adopted: 3/14/2022




MINUTES
DOUGLAS SCHOOL DISTRICT
BOARD OF EDUCATION MEETING

Monday, September 23, 2024

The Douglas School District No. 51-1 Board of Education held a Regular meeting on Monday,
September 23, 2024 at 5:00 PM in the library conference room at Vandenberg Elementary School,
Box Elder, South Dakota. President Tanya Gray presided. Those present were:

Ben Frerichs: Present, Tanya Gray: Present, Amy McGovern: Present, Chris Misselt: Present, Tonya
Welch: Present. Paul Koecher: Associate Member, Present; Jo Ann Mullholland: Alternate Associate
Member, Present.

All actions in these Minutes were by unanimous vote unless otherwise stated.
President Tanya Gray called the meeting to order at 5:00 p.m.

President Gray welcomed Col. Paul Koecher as the new Associate Board member.
There was nothing for public forum.

Motion to approve the agenda. This motion, made by Amy McGovern and seconded by Ben Frerichs,
Carried.

Motion to approve items 7A-7E on the consent agenda. This motion, made by Ben Frerichs and
seconded by Chris Misselt, Carried.

Approved Regular Meeting Minutes for September 9, 2024.
Approved Personnel Action for September 23, 2024. (Attachment)
Approved August 2024 Financial Reports. (Attachment)

Approved the Purchases and Issuing of Accounts Payable for September 30, 2024.
(Attachment)

There were no conflicts disclosed as defined in SDCL 3-23.
Elementary and Secondary Curriculum and Instruction Items:

Motion to approve Memorandum of Understanding between West River Mental Health and Douglas
School District. This motion, made by Ben Frerichs and seconded by Tonya Welch, Carried.

Superintendent Items:

Motion to approve Student Assignment Requests as recommended for the 2024-25 school year. This
motion, made by Chris Misselt and seconded by Amy McGovern, Carried.



Motion to approve BOE member Ben Frerichs as delegate and Amy McGovern as alternate to the
ASBSD Delegate Assembly on November 22 in Pierre. This motion, made by Amy McGovern and
seconded by Chris Misselt, Carried.

Operational Support Services Items:

Motion to approve first reading of revised and new policies in 12A & 12B as one motion. This
motion, made by Amy McGovern and seconded by Tonya Welch, Carried.

Revised Board Policy ACAA - Sexual Harassment (KSB Language)

Revised Board Regulation ACAA-R - Complaint Procedure (KSB Language)

Revised Board Policy Exhibit ACAA-E(1) - Sex Discrimination Written Complaint Form
New Board Policy Exhibit ACAA-E(2) - Oral Complaint Documentation Form

New Board Policy Exhibit ACAA-E(3) - Form to Assess Whether TI1X Coordinator Should
File Complaint

New Board Policy Exhibit ACAA-E(4) - Dismissal of Sex Discrimination Complaint

New Board Policy Exhibit ACAA-E(5) - Informal Resolution Form

New Board Policy Exhibit ACAA-E(6) - Notice of Title IX Investigation

New Board Policy Exhibit ACAA-E(7) - Supportive Measures Form

New Board Policy Exhibit ACAA-E(8) - Emergency Exclusion Worksheet

New Board Policy Exhibit ACAA-E(9) - Witness Interview Form

New Board Policy Exhibit ACAA-E(10) - Evidence Log Form

New Board Policy Exhibit ACAA-E(11) - Disclosure of Evidence and Opportunity to Respond
New Board Policy Exhibit ACAA-E(12) - Title 1X Determination Form

New Board Policy Exhibit ACAA-E(13) - Title IX Appeal Form

New Board Policy ACAC - Pregnant or Parenting Students

Revised Board Policy GCB - Qualifications of Teachers

Hear Information Reading of Board Policies (Items 12C-12F):

Revised Board Policy Regulation KL-R - Complaint Procedure

Revised Board Policy Exhibit KL-E - Complaint Against School Employee Report Form
Revised Board Policy GBM - Staff Grievances

Revised Board Policy GBM-R - Staff Grievances Procedures

Revised Board Policy IKFC - Alternative High School Credit Attainment

Revised Board Policy Regulation IKFC-R - Alternative High School Credit Attainment
Revised Board Policy Exhibit IKFC-E - Online/Hybrid Learning Agreement

Revised Board Policy IlA - Instructional Materials

Delete Board Policy IIAA - Educational Materials Acquisition and Evaluation

Revised Board Policy IIAC - Library Materials Selection and Adoption

New Board Policy IIBG - Use of Computers and Networks

Revised Board Policy IIBGA - District Assigned Computers

Delete Board Policy Regulation IBGB-R - Acceptable Use Policy

Revised Board Policy IIBGB - Internet Access and Technology Use



Reports:

Superintendent Kevin Case and Business Manager Trista Olney are attending the Fall NAFIS
Conference in Washington DC this week.

Committee Reports from Board Members and Comments from Associate Board Members
Chris Misselt stated that Ed Council is scheduled for tomorrow.

Amy McGovern attended the Box Elder Area Chamber of Commerce last week. Several building
projects are in process: Hairy Cow Brewery broke ground last week; O'Reilly Auto Parts and
Monument Health Clinic are in progress. The Chamber Mixer is next week.

Ben Frerichs added the District Wellness Committee has a meeting on October 9.

Tonya Welch stated this is Homecoming Week so there are lots of activities. Tonight is
Coronation. Booster Club will be selling Walking Tacos at the game on Friday, and the online store
will close on October 31. The next Booster Club meeting will be October 21 at the high school.

Paul Koecher commented it was nice to meet everyone and be part of the school board.

Tanya Gray will attend Black Hills Special Services Cooperative Board of Directors meeting this
week.

Board Work Session:

Board members discussed timeline for establishing this year's board goals. They will complete the
Board Self-Evaluation in early October and then meet on October 28 for a longer work session.

Motion to adjourn the meeting at 6:12 p.m. This motion, made by Amy McGovern and seconded by
Chris Misselt, Carried.

Tanya Gray, President

Trista Olney, Business Manager
Initials
Date

Published once at the total approximate cost of




DOUGLAS SCHOOL DISTRICT
PERSONNEL ACTION 9/23/2024

Classified Authorization Amendments

Name From Bldg / Position / To Bldg / Position / Hrs Effective Date
Hrs / Wage | Wage
Corrina Carlson CO/Technology CO/Technology 9/22/2024

Database/Step 3/$30.25 Database/Step 6/$32.50

Employee Leave of Absence Requests

Name Building Position Effective Date
Reece Hall MS Special Ed Teacher 1/21/2025 - 5/14/2025
Shae Weber MS Social Studies 10/10/2024-12/1/2025

Certified AOS Payments

Jason Boeding $150.00
Tara Lipp $100.00
Tricia Baragar $800.00
Olivia Gotta $100.00
Sheila Sivertsen $900.00
Christie Apland $50.00
Tony Mraz $650.00
Lindsay Scott $200.00
Brandy Perkins $50.00
Rebekah Varilek $100.00
Loretta Schmidt $200.00
Sarah Reimer $150.00
Chris Wieman $450.00
Brianna Marty $100.00
Jace Caldwell $1,000.00
Cathy Baragar $150.00

Certified Resignations/Terminations
Name Position Location Effective Date

Sandi Jimenez Executive Director Central Office 12/21/2024
Secondary Curriculum

Classified Resignations/Terminations
Name Position Location Effective Date

Tammy Nelson Bus Aide Trans 9/21/2024

Classified Staff Hiring

Name Location / Position Wage Effective Date

Bonny Timblin Trans/Bus Driver $21.73 9/18/2024
Kelly Earnest Trans/Bus Aide $20.50 9/21/2024
Mary Sinclair HS/Security Aide $18.50 9/18/2024
William Mitchell Trans/Bus Driver $20.08 08/30/2024

Temporary Hires
Name Position Salary Effective Date



*%

Marlin Kingi 8th Boys Asst Basketball $2,443.00 2024-2025
Emilee Goodrich Activity Worker $15.00 2024-2025

Personnel Action additions and updates made after initial publication and before scheduled school board
meeting.



August 1, 2024 GENERAL CAPITAL SPECIAL
FINANCIAL FUND OUTLAY EDUCATION
BALANCE 7/31/24 1,895,749.86 1,147,369.62 2,316,249.36
RECEIPTS:

TAXES 77,069.56 18,085.48 9,510.23
INTEREST 1,035.09 0.00 0.00
ADMISSIONS 0.00 0.00 0.00
LOCAL 32,573.68 219.60 0.00
COUNTY 0.00 0.00 0.00
STATE 1,344,089.00 0.00 299,174.00
FEDERAL 0.00 247,687.81 0.00
OTHER 9,883.04 0.00 0.00
INTERFUND TRAN. 19,305.87 0.00 0.00
TOTAL RECEIPTS: 1,483,956.24 265,992.89 308,684.23
DISBURSEMENTS:

VERIFIED CLAIMS 513,580.27 1,657,726.39 52,714.04
SALARIES 1,490,516.71 0.00 322,536.65
TRANSFERS OUT

BALANCE 08/31/24 1,375,609.12 (244,363.88) 2,249,682.90
BALANCE 08/31/23 1,612,071.00 1,942,764.88 1,686,911.88
July 1, 2024 FEDERAL UNEMPLOY-
FINANCIAL PROJECTS MENT FUND
BALANCE 7/31/24 (2,971,954.06) 49,497.51
RECEIPTS:

LOCAL

STATE

FEDERAL 0.00 0.00
REIMBURSEMENTS 1,160,561.00

OTHER (LOCAL) -AFROTC 0.00 0.00
INTERFUND TRAN.

TRANSFER IN

TOTAL RECEIPTS: 1,160,561.00 0.00
DISBURSEMENTS:

VERIFIED CLAIMS 379,356.66 0.00
SALARIES 96,879.49 0.00
TRANSFERS OUT

BALANCE 08/31/24 (2,287,629.21) 49,497.51
BALANCE 08/31/23 (4,686,896.59) 49,497.51



August 1, 2024 DEP CARE MEDICAL REIMB IMPACT AID
FINANCIAL

BALANCE 7/31/24 2,028.21 (1,448.47) 27,685,539.54
RECEIPTS:

INTEREST 0.00 0.00 19,305.87
FEDERAL 0.00 0.00 0.00
LOCAL 585.44 3,054.22 0.00
OTHER

INTERFUND TRAN.

LOANS

TOTAL RECEIPTS: 585.44 3,054.22 19,305.87
DISBURSEMENTS:

VERIFIED CLAIMS 2,162.77 7,673.76 0.00
EXPENDITURES/TRANSFERS OUT 0.00 0.00 19,305.87
BALANCE 08/31/24 450.88 (6,068.01) 27,685,539.54
BALANCE 08/31/23 594.65 (1,373.02) 27,848,776.54
August 1, 2024 FOOD FIDUCIARY
FINANCIAL SERVICE FUNDS
BALANCE 7/31/24 182,388.89 307,486.85
RECEIPTS:

INTEREST

SALES 51,546.27 0.00
STATE 0.00 0.00
FEDERAL 41,114.71 0.00
LOCAL (32.85) 16,903.22
OTHER

INTERFUND TRAN.

LOANS

TOTAL RECEIPTS: 92,628.13 16,903.22
DISBURSEMENTS:

VERIFIED CLAIMS 39,423.81 54,356.27
SALARIES 15,837.53 0.00
BALANCE 08/31/24 219,755.68 270,033.80
BALANCE 08/31/23 346,171.75 225,854.56



Board Report - For School Board

Vendor Name

ACE STEEL & RECYCLING, INC.
AMAZON.COM

AMERICINN BY WYNDHAM MITCHELL
AMICK SOUND INC

ASBSD

AVI SYSTEMS INC

BELLE FOURCHE HIGH SCHOOL
BEST WESTERN PLUS RAMKOTA HOTEL
BLACK HILLS ENERGY- AUTO PAY
BLACK HILLS SPECIAL SERVICES COOPERATIVE
BLICK ART MATERIALS

BORDER STATES ELECTRIC INC

BOX ELDER HARDWARE
CAREERSAFE

CLIMATE CONTROL SYSTEMS AND SERVICE
COLUMN SOFTWARE PBC
CRESCENT ELECTRIC

DAKOTA BUS SERVICE, INC.

DAKOTA SUPPLY GROUP, INC.
DAKOTA TESOL

FENWORKS, INC.

FIDUCIARY ACCOUNT

FLINN SCIENTIFIC INC

FOOD SERVICE

GRAINGER, INC

GREAT WESTERN TIRE COMPANY
HARLOW'S BUS SALES, INC.
HARVEYS LOCK SHOP, INC.

HAUFF MID-AMERICA SPORTS INC.
HEINEMANN

HERMOSA SCHOOL

KIEFFER SANITATION, INC.-AUTO PAY
MCGRAW HILL SCHOOL EDUCATION
MENARDS

MG OIL COMPANY, INC.

Check #
184590
184587
184593
184594
184595
184596
184597
184598
190
184600
184601
184602
184603
184605
184607
184608
184609
184610
184611
184612
184613
184614
184615
184616
184617
184618
184619
184620
184621
184622
184623
188
184625
184626

184627

09/30/2024
Expensed Amount

1,057.12
15,523.81
1,092.00
10.90
820.00
1,666.80
75.00
640.00
31,167.41
10,000.00
3,440.26
25.05
2,048.98
2,560.00
273.47
467.81
164.74
8,947.50
495.91
150.00
1,000.00
965.51
334.12
400.00
188.56
1,073.71
265.30
79.50
773.84
522.01
35.00
2,887.74
3,459.91
980.28

9,047.76



Board Report - For School Board

Vendor Name

MIDCONTINENT COMMUNICATIONS- AUTO PAY

MONTANA DAKOTA UTILITIES COMPANY, INC.

NEWELL SCHOOL DISTRICT
PAULSON, DARREN

PIERRE SCHOOL DISTRICT

PLANK ROAD PUBLISHING
POWER HOUSE

PROGRESS PUBLICATIONS
QUADIENT

RISE VISION INC.

RIVERSIDE TECHNOLOGIES INC
ROBERT BROOKE AND ASSOCIATES
ROYAL FLUSH PORTABLES, LLC
RUSHMORE PLAZA HOLIDAY INN
SAPPHIRE BACKGROUND CHECK
SAVVAS LEARNING COMPANY LLC
SCENARIO LEARNING, LLC
SCHOOL NURSE SUPPLY
SDCTM/SDSTA JPDC

SDHSAA

SEAT SACK

SHERWIN WILLIAMS

SPARTAN STORES, LLC.
SWEETWATER SOUND INC
TATCO CONSTRUCTION SERVICES
TEAM BUILDER

TYLER TECHNOLOGIES

UNITY SCHOOL BUS PARTS, INC.
UNIVERSITY OF OREGON

VALLEY SWEEPING, INC.

VANWAY TROPHY & AWARD, INC.

VOYAGER FLEET SYSTEMS, INC.

WARNE CHEMICAL & EQUIPMENT, INC.

WEST RIVER ELECTRIC-AUTOPAY

GENERAL FUND

Check #

189

191

184629

184630

184631

184632

184633

184634

184635

184637

184638

184639

184640

184641

184642

184643

184644

184645

184646

184647

184648

184649

184650

184651

184652

184653

184658

184659

184660

184662

184663

184664

184665

186

09/30/2024
Expensed Amount
1,520.14

1,925.71
40.00
761.35
50.00
184.30
212.00
484.00
182.85
882.00
300.00
536.87
1,150.00
85.90
1,311.50
5,205.00
4,700.00
656.94
175.00
168.00
279.00
483.90
799.56
681.26
51,648.00
1,500.00
5,925.00
116.60
400.00
1,485.00
424.00
672.34
133.90
1,723.59

189,443.71



Board Report - For School Board

Vendor Name

ALL AMERICAN ROOFING & SALES, INC
AMAZON.COM

BLACK HILLS ROOFING, INC.

HAUFF MID-AMERICA SPORTS INC.
HEINEMANN

TITLEWAVE

TURF TANK

WEST RIVER FOUNDATION

WESTERN COMMUNICATIONS, INC.

CAPITAL OUTLAY
AMAZON.COM

ASBSD

MACKIE, BRENDA

NCS PEARSON, INC.

TIMMONS MARKET

USD CENTER FOR DISABILITIES
WHY TRY

SPECIAL ED
A & B WELDING SUPPLY COMPANY INC.

AMAZON.COM

BURKETT RESTAURANT EQUIPMENT &
CENGAGE LEARNING

MCGRAW HILL SCHOOL EDUCATION
REDBIRD FLIGHT SIMULATIONS, INC
TRANSFRINC

GRANTS
SUBTOTAL

AMAZON.COM

CASH-WA DISTRIBUTING COMPANY, INC.
CLIMATE CONTROL SYSTEMS AND SERVICE
COCA-COLA BOTTLING CO HIGH COUNTRY
DAKOTA WAREHOUSE

DIGI INTERNATIONAL INC

GENERAL FUND

P1ZZA HUT- BOX ELDER

PRAIRIE FARMS

Check #
184591

184587
184599
184621
184622
184655
184657
184666

184667

184587
184595
184624
184628
184654
184661

184668

184589
184592
184604
184606
184625
184636

184656

12532
12533
12534
12535
12536
12537
12538
12539

12540

09/30/2024
Expensed Amount
162,105.00

51.03
61,324.00
12,351.00

7,002.55

39.49

12,700.00
7,305.27
1,903.36

264,781.70
3,204.73

205.00
1,867.92
1,291.12

22.94

300.00

99.00

6,990.71
71,600.00

11,838.30
57,182.59
5,5691.25
4,590.21
84,057.00
17,333.36

252,192.71
713,408.83

490.30
4,828.24
143.88
728.00
120.00
432.00
50,607.51
1,026.00

3,969.31



Board Report - For School Board

Vendor Name

REINHART FOOD SERVICE LLC
SERVALL TOWEL & LINEN SUPPLY, INC.

FOOD SERVICE

GRAND TOTAL

Check #
12541

12542

09/30/2024
Expensed Amount
21,548.04
185.04
84,078.32

797,487.15



DOUGLAS SCHOOL DISTRICT
PERSONNEL ACTION 10/15/2024

Classified Reclassification of Position

Name

Malaysya Reegan

Louangrath
Theresa Ames

Patti Schroeder
Edwin Snarksi

Certified AOS Payments

Jace Caldwell

From Bldg / Position /
Hrs / Wage
Trans/Bus Aide/4 hrs

Trans/Bus Aide/4 hrs
Trans/Bus Aide/4 hrs
Trans/Bus Driver/4 hrs

$500.00

Classified Service Factor Bonus

Name
Kevin Giesey

Certified Retirements
Name
> Deborah Smith

Tammy Pacheco-Bahr

Position/Years
Custodian/5

Position
Counselor
Counselor

Certified Resignations/Terminations

Name
Reece Hall

Shawna Delaney

Caroline Thompson

Shelley Mitchell

Position
Special Educatation

Teacher
Instructional Leader

1st Grade Teacher
Counselor

Classified Resignations/Terminations

Name
Kristen Goff
Edwin Snarski

Position
Food Services
Bus Aide

Classified Voluntary Transfer Request/ Assignments

Name

Kaylee Knudson

Classified Staff Hiring
Name
Brandi Aageson
Jesse Austin

Temporary Hires
Name
Tonia Vahlberg
Emilee Goodrich

From Bldg / Position /
Hrs / Wage

HS/Study Hall Aid/ 7 hrs/
$18.50

Location / Position
VES/Instructional Aide
BC/Instructional Aide

Position

HS Lunchroom Supervisor

Activity Worker

To Bldg / Position / Hrs Effective Date

| Wage

Trans/Bus Aide/8 hrs 10/07/2024
Trans/Bus Aide/8 hrs 09/13/2024
Trans/Bus Aide/8 hrs 06/17/2024
Trans/Bus Driver/8 hrs 10/07/2024
Retroactive
Amount Dates of Service
$346.46 09/09/2019 - 09/09/2024
Location Effective Date
HS 05/30/2025
MS 05/23/2025
Location Effective Date

MS 10/14/2024 assess
$4000 penalty per
contract terms.

VES 10/28/2024 assess

$4000 penalty per

contract terms.

BC 05/23/2025

FC 05/23/2025
Location Effective Date

HS 09/19/2024
Transportation 10/07/2024

To Bldg / Position / Hrs Effective Date
| Wage

HS/Instr. Aide Sped/ 7 10/21/2024
hrs/ $18.50
Wage Effective Date
$17.00 10/10/2024
$18.50 10/07/2024
Salary Effective Date
2500.00 Stipend 2024-2025
$15.00 2024-2025

Assignment



*%

Personnel Action additions and updates made after initial publication and before scheduled school board
meeting.



Board Report - For School Board

Vendor Name

99MATH

A TO Z SHREDDING

AMAZON.COM

AMERICAN AIRLINES

AMERICINN BY WYNDHAM MITCHELL
AQUA CHEM

AUGUSTANA UNIVERSITY

AUSMAN, ANGELA

BEST WESTERN PLUS RAMKOTA HOTEL
BJ'S INSTRUMENT REPAIR

BLACK HILLS CONFERENCE

BLACK HILLS URGENT CARE

BLICK ART MATERIALS

BOX ELDER HARDWARE

BROST, WHITNEY

BUSSLER, JERRY

CAROLINA BIOLOGICAL SUPPLY COMPANY
CARQUEST AUTO PARTS

CASE BY CASE SOLUTIONS

CASE, KEVIN

CENTURYLINK

CHURCHILL, MANOLIS, FREEMAN, KLUDT &
CITY OF BOX ELDER/PUBLIC WORKS DEPT
CLARK, KARLINE

CLASS SOLVER LLC

COLUMN SOFTWARE PBC

COMMERCIAL DOOR & SPECIALTIES INC.
CRESCENT ELECTRIC

CROSSWAIT, COURTNEY

CUSTER SCHOOL DISTRICT

DAKOTA BUS SERVICE, INC.

DAKOTA POTTER'S SUPPLY

DEMCO, INC

DROPBOX

DUPRIS, LOURDES

Check #
184679
184681
184678
184679
184683
184685
184679
184686
184688
184689
184690
184692
184693
184694
184695
184696
184679
184698
184699
184700
184703
184705
184706
184707
184708
184709
184710
184713
184714
184715
184716
184717
184718
184679

184719

10/15/2024
Expensed Amount

1,995.00
190.64
10,678.12
1,025.90
264.06
765.00
400.00
250.00
1,280.00
100.00
150.00
1,000.00
40.86
1,100.36
325.00
150.00
838.98
1,002.85
575.00
1,741.27
490.06
160.00
4,846.08
86.14
704.00
815.10
2,000.00
2,424 .48
125.00
50.00
10,885.00
897.00
149.93
127.31

100.00



Board Report - For School Board

Vendor Name

DUVALL, AMANDA

EBACH ENTERPRISES

ELKS GOLF COURSE

EMPIRICAL RESOLUTION INC
ESCAPE CLASSROOM, THE
EVERGREEN OFFICE PRODUCTS
FAULKNER, MELANIA
FEUILLERAT WELDING
FIDUCIARY ACCOUNT

FIRTH, VIC

FLINN SCIENTIFIC INC

FOOD SERVICE

FRANCK, SYDNEY

GRAINGER, INC

GRANTWATCH, INC

HANSON, RONI

HARVEYS LOCK SHOP, INC.
HAUFF MID-AMERICA SPORTS INC.
HAUGSTAD, CHAD

HEARTLAND, NIKE

HERMOSA SCHOOL

HIGH HAWK, NIQUE

HIGH POINT NETWORKS, LLC
HILLYARD INC

HOTELS.COM

HURON STUDER EDUCATION
IDVILLE

INNOVATIVE OFFICE SOLUTIONS
JACKSON CONSULTING, INC.
JENSEN HARDWOOD FLOORS
JOHNSON CONTROLS INC

JW PEPPER & SONS, INC.
KIEFFER SANITATION, INC.-AUTO PAY
KNECHT HOME CENTER OF RAPID CITY, LLC

KNODEL WELDING LLC

Check #
184720

184721
184679
184679
184679
184722
184724
184725
184726
184679
184727
184729
184730
184731
184732
184733
184734
184735
184736
184679
184737
184738
184739
184740
184679
184742
184679
184743
184679
184744
184745
184746

194
184747

184748

10/15/2024
Expensed Amount
94.30

28,900.00
15.00
80.00
12.00

10,649.99
85.00

550.00

16,519.93
21.44
33.06
14.03

325.00
214.14
90.00
350.00
550.30
1,997.03
275.00
269.50
35.00
100.00
173.20
816.74
979.32
350.00
132.55
657.20
325.00
34,312.31
610.27
1,750.42
3,135.13
20.00

1,000.00



Board Report - For School Board

Vendor Name

KSB SCHOOL LAW

LAKEVIEW GOLF COURSE

LEAD/DEADWOOD SCHOOL DISTRICT
LEADERSHIP MATTERS LLC

LEXIA LEARNING

LIFT PRO

LONG, HUMPHREY

LYNN JACKSON SHULTZ & LEBRUN PC INC
MEADOWBROOK GOLF COURSE

MENARDS

MG OIL COMPANY, INC.

MITCHELL SCHOOL DISTRICT

MONUMENT HEALTH RAPID CITY HOSPITAL, INC
MYSTERY SCIENCE IN.C

NEARPOD INC.

NIMCO, INC.

NORTH CENTRAL BUS & EQUIPMENT CO. INC
NORTHWEST PIPE FITTINGS, INC.

PLANK ROAD PUBLISHING

POSITIVE PROMOTIONS INC.

PRINT MARK-ET

RAPID CITY CENTRAL

RAPID CITY MIDDLE SCHOOL ACTIVITIES
RIVERSIDE TECHNOLOGIES INC

ROBOTICS EDUCATION & COMPETITION
SAM'S CLUB

SANFORD HEALTH OCCMED

SAPPHIRE BACKGROUND CHECK
SCHOLASTIC NEWS

SCHOLASTIC, INC.

SHAPE SD

SHERATON HOTEL AND CONVENTION CENTER
SHERWIN WILLIAMS

SOCIETY FOR HUMAN RESOURCE MANGEMENT

SOUTH DAKOTA ONE CALL

Check #
184749

184679
184750
184751
184752
184753
184754
184755
184679
184756
184757
184759
184760
184761
184679
184763
184764
184765
184766
184767
184768
184769
184770
184771
184772
184679
184773
184774
184776
184777
184679
184780
184781
184679

184783

10/15/2024
Expensed Amount
1,000.00

15.45
50.00
2,600.00
5,985.00
2,128.04
100.00
489.00
27.60
781.53
8,066.52
50.00
8,210.00
1,795.00
159.00
499.51
911.19
492.14
130.45
226.75
4,287.53
400.00
50.00
7,969.00
600.00
480.42
175.00
1,675.00
98.72
1,598.85
135.00
342.00
22.18
435.00

98.70



Board Report - For School Board

Vendor Name

SOUTHERN HILLS GOLF COURSE
TEMPERATURE TECHNOLOGY INC
TIMMONS MARKET

TOMAHAWK COUNTRY CLUB INC
TURF TANK

UNITED AIR LINES

UNIVERSITY OF OREGON

US BANK

VANWAY TROPHY & AWARD, INC.
VERIZON WIRELESS

VOEGELI, BEAU

VOYAGER FLEET SYSTEMS, INC.
WAL-MART STORES INC

WEST RIVER ASSOCIATION OF ELEMENTARY
WEST RIVER ELECTRIC-AUTOPAY
WT COX INFORMATION SERVICES

GENERAL FUND
3X GEARLLC

ACTION MECHANICAL INC

CENTRAL RESTAURANT PRODUCTS
CENTURY BUSINESS

CO-OP ARCHITECTURE

EZ FLEX SPORT MATS

FOLLETT CONTENT SOLUTIONS, INC
HOUGHTON MIFFLIN HARCOURT PUBLISHING
SARNAFIL SERVICES, INC

CAPITAL OUTLAY
AMAZON.COM

AMERICAN AIRLINES

AUTISM HELPER, THE

BLACK HILLS SPECIAL SERVICES COOPERATIVE
CHILDREN'S CARE HOSPITAL & SCHOOL
COUNCIL FOR EXCEPTIONAL CHILDREN
FIDUCIARY ACCOUNT

HOTELS.COM

Check #
184679

184785
184786
184679
184787
184679
184679
184679
184788
184789
184791
184792
184679
184793

192

184794

184680
184682
184701
184702
184711
184723
184728
184741

184775

184678
184679
184687
184691
184704
184712
184726

184679

10/15/2024
Expensed Amount
22.00

1,945.00
85.46
16.99

328.35
745.95
675.00
41.23
100.00
397.24
52.99
1,098.32
854.53
225.00
1,714.91
749.43

214,312.98

4,030.00
70,570.00
11,339.11

9,060.94

4,500.00
12,535.50

3,438.59

7,875.00

443,632.23

566,981.37
1,723.96

1,433.85

649.00
8,500.00
5,910.00
2,864.00
3,876.48

1,468.98



Board Report - For School Board

Vendor Name

MARRIOT- CREDIT CARD
MIDWEST SPECIAL INSTRUMENTS
NCS PEARSON, INC.

SD DEPARTMENT OF HUMAN SERVICES

SHERATON HOTEL AND CONVENTION CENTER

SONOVA USA INC
TEACHERS SYNERGY, LLC
TIMMONS MARKET

US BANK

WAL-MART STORES INC

SPECIAL ED
WEBSTAURANT STORE

FOOD SERVICE

SD DEPARTMENT OF LABOR UNEMPLOYMENT

UNEMPLOYMENT
AMAZON.COM

APPLE EDUCATION
CANFIELD

CIRCLE K

EAFB EXCHANGE
HERITAGE CLEANERS, INC.
LOVES TRAVEL STOP
WAL-MART STORES INC

GRANTS
SUBTOTAL

AMAZON.COM

CASH-WA DISTRIBUTING COMPANY, INC.
CHILD AND ADULT NUTRITION

COCA-COLA BOTTLING CO HIGH COUNTRY
DAKOTA WAREHOUSE

KING, JENIFER

KRUSE, AMBER

PAN-O-GOLD BAKING COMPANY, INC.
PIZZA HUT- BOX ELDER

PRAIRIE FARMS

PRICE, AMANDA

Check #
184679

184758
184762
184778
184780
184782
184784
184786
184679

184679

184679

184779

184678
184684
184697
184679
184679
184679
184679

184679

12544
12545
12546
12547
12548
12549
12550
12551
12552
12553

12554

10/15/2024
Expensed Amount
260.96

805.00
222.60
11,740.54
342.00
125.98
24.00
32.66
62.62
575.21

40,617.84
152.89

152.89
348.81

348.81
3,692.36

82,685.33
32,921.32
887.60
376.00
2,314.70
561.00
89.81

123,528.12
945,942.01

499.88
9,793.34
3,985.23
1,847.00

140.00

33.90
29.90
1,196.00
1,539.00
8,155.34

45.50



Board Report - For School Board

Vendor Name

REINHART FOOD SERVICE LLC
SERVALL TOWEL & LINEN SUPPLY, INC.
WESTERN COMMUNICATIONS, INC.
WINGERTER, TAVIA

FOOD SERVICE

GRAND TOTAL:

Check #
12555

12556
12557

12558

10/15/2024
Expensed Amount
22,585.73
277.56
461.13
20.35
50,609.86

996,551.87



PAYROLL EXPENDITURES

SEPTEMBER 6 2024 SEPTEMBER 20 2024

TOTALS $1,190,653.93 $1,272,405.86



DOUGLAS SCHOOL DISTRICT #51-1
CLUB SPORTS/ACTIVITIES RECOGNITION AGREEMENT

1. Highschool @ SWIMMING is not offered by the Douglas School District
(hereinafter “District”), but is available in the Rapid City area and the Box
Elder/EAFB community as a club activity.

2. Upon application and under the following conditions, the District may, in its
discretion, recognize community or club sports/activities, may allow club or
community activities to utilize the “Douglas” or “Douglas High School” name or
mascot and may consider participating students eligible for District awards.

3.  Eligibility for participation in a club or community sport (hereinafter “Club”)
will be determined by the Club. The Club is solely responsible for preparing and
adopting requirements such as residency, enrollment and academic

performance. The Club may decide, in its sole discretion, to follow the South Dakota
High School Activities Association requirements and the extra-curricular rules and
regulations of the District.

4, The Club shall be solely responsible for providing suitable coaches and
referees, for arranging appropriate transportation, and for providing supplies,
equipment, game and practice schedules as well as awards for competition. It will
also be responsible for all expenses associated with operating the club team,
including but not limited to transportation, referees, coaches, supplies, equipment
and awards.

B. The Club represents that all coaches have successfully completed a course in
the Care and Prevention of Injuries and First Aid. The District will provide the Club
with a copy of the Risk Management Guidelines contained in the Douglas High
School Activity Handbook.

6.  The Club may request use of District facilities on the same basis as any
community group. Club teams may not store their equipment on District property
or use District uniforms.



1 Only students who meet the eligibility standards of the South Dakota High
School Activities Association and the Douglas School District can be considered
eligible for District awards. The Club shall submit a team roster to the Douglas High
School Activities Director during the first week of participation so that an individual
participant’s eligibility for District awards can be assessed.

8.  The Club shall submit a list of proposed award winners to the Activities
Director within one week of the conclusion of the season. Upon receipt of the list of
proposed award winners, the District will have sole discretion to determine, under
the District’s lettering criteria which student, if any, shall receive District awards.

e Only students enrolled full-time at Douglas School District and who
participate on a Club team that has signed a DOUGLAS SCHOOL DISTRICT #51-1
CLUB RECOGNITION AGREEMENT and has provided the Certificate of Insurance
described in paragraph 14 below can be considered for District awards.

10. Penalties assessed to participants for violation of the drug and alcohol rule
during the Club sport season will not replace the penalty for school-sponsored
activities.

11. To be considered for an award, participants must play in at least one-half of all
scheduled games and must attend all practices and games unless an acceptable
excuse is verified by the coach. Competition must be at a level comparable to high
school varsity competition.

12. Student absences from school, which are related to participation in a
recognized Club sport, will be documented as parental excused absences if the
school receives appropriate notice from the participant’s parent or legal guardian.

13.  Club sport participants will be covered by appropriate accident insurance
procured by the governing league, by the Club or by the participant’s parents.

14. Prior to recognition by the District and before using the District’s name in
association with any Club sport, the Club shall provide the District with a Certificate
of Insurance in an amount of at least $1,000,000.00 that names the District as an
additional named insured.



15. The Club agrees that it shall defend, hold harmless, and indemnify the District
from all demands, claims, suits, actions, damages, liabilities, losses or legal
proceedings arising on account of or relating in any way to the District’s recognition
of the Club sport/activity or the District’s alleged association with it.

16. The Club shall provide all participating parents with a copy of this agreement.

17. Itis the responsibility of the Club representative to ensure compliance with all
of the terms of this Agreement.

18. This agreement is effective for one year upon approval of the Douglas School
District Board of Education. However, Douglas School District #51-1 may cancel
this agreement at any time for any reason without prior notice of cancellation.

19. The parties acknowledge that any prior agreement entered into between the

District and a Club representative is null and void Mtﬁ/

School Board President Club Representati&é
Douglas Board of Education
Douglas School District #51-1

26 Aug 2024
Date Date

Coach/Representative

September 26, 2024
Date







DOUGLAS SCHOOL DISTRICT #51-1
CLUB SPORTS/ACTIVITIES RECOGNITION AGREEMENT

1. High school b&\&\“\oe‘”“ is not offered by the Douglas School
District (hereinafter “District”), but is available in the Rapid City area
and the Box Elder/EAFB community as a club activity.

2. Upon application and under the following conditions, the District may, in
its discretion, recognize community or club sports/activities, may allow
club or community activities to utilize the “Douglas” or “Douglas High
School” name or mascot and may consider participating students
eligible for District awards.

3. Eligibility for participation in a club or community sport (hereinafter
“Club”) will be determined by the Club. The Club is solely responsible
for preparing and adopting requirements such as residency, enrollment
and academic performance. The Club may decide, in its sole discretion,
to follow the South Dakota High School Activities Association
requirements and the extra-curricular rules and regulations of the
District.

4. The Club shall be solely responsible for providing suitable coaches and
referees, for arranging appropriate transportation, and for providing
supplies, equipment, game and practice schedules as well as awards for
competition. It will also be responsible for all expenses associated with
operating the club team, including but not limited to transportation,
referees, coaches, supplies, equipment and awards.

5. The Club represents that all coaches have successfully completed a
course in the Care and Prevention of Injuries and First Aid. The District
will provide the Club with a copy of the Risk Management Guidelines
contained in the Douglas High School Activity Handbook.

6. The Club may request use of District facilities on the same basis as any
community group. Club teams may not store their equipment on
District property or use District uniforms.

7. Only students who meet the eligibility standards of the South Dakota
High School Activities Association and the Douglas School District can be



considered eligible for District awards. The Club shall submit a team
roster to the Douglas High School Activities Director during the first
week of participation so that an individual participant’s eligibility for
District awards can be assessed.

8. The Club shall submit a list of proposed award winners to the Activities
Director within one week of the conclusion of the season. Upon receipt
of the list of proposed award winners, the District will have sole
discretion to determine, under the District’s lettering criteria which
student, if any, shall receive District awards.

9. Only students enrolled full-time at Douglas School District and who
participate on a Club team that has signed a DOUGLAS SCHOOL
DISTRICT #51-1 CLUB RECOGNITION AGREEMENT and has provided
the Certificate of Insurance described in paragraph 14 below can be
considered for District awards.

10. Penalties assessed to participants for violation of the drug and
alcohol rule during the Club sport season will not replace the penalty for
school-sponsored activities.

11. To be considered for an award, participants must play in at least
one-half of all scheduled games and must attend all practices and games
unless an acceptable excuse is verified by the coach. Competition must
be at a level comparable to high school varsity competition.

12. Student absences from school, which are related to participation in a
recognized Club sport, will be documented as parental excused absences
if the school receives appropriate notice from the participant’s parent or
legal guardian.

13.  Club sport participants will be covered by appropriate accident
insurance procured by the governing league, by the Club or by the
participant’s parents.

14.  Prior to recognition by the District and before using the District’s
name in association with any Club sport, the Club shall provide the
District with a Certificate of Insurance in an amount of at least
$1,000,000.00 that names the District as an additional named insured.



15. The Club agrees that it shall defend, hold harmless, and indemnify
the District from all demands, claims, suits, actions, damages, liabilities,
losses or legal proceedings arising on account of or relating in any way
to the District’s recognition of the Club sport/activity or the District’s
alleged association with it.

16. The Club shall provide all participating parents with a copy of this
agreement.

17. Itis the responsibility of the Club representative to ensure
compliance with all of the terms of this Agreement.

18. This agreement is effective for one year upon approval of the Douglas
School District Board of Education. However, Douglas School District
#51-1 may cancel this agreement at any time for any reason without
prior notice of cancellation.

19. The parties acknowledge that any prior agreement entered into
between the District and a Club representative is null and void and has

no effect.

— _ \/
School Board President V./(ffub Representative
Douglas Board of Education
Douglas School District #51-1

[ =
e A

fy‘/[/[%*/

Date Date

-

% 7/1 /2
C}Ph/{presentative Date




DOUGLAS SCHOOL DISTRICT

2025 - 2026 SCHOOL CALENDAR

HOME OF THE
WANIN(OIN

AUGUST Days: Student (8)
Aug. 5-8
Aug. 11-19
4 5|6 718 Aug. 18
11112 (13 | 14 | 15 Aug. 20

18 [ 19 [20]] 21 | 22

25|26 | 27| 28| 29

Sept. 1

OCTOBER

Oct. 6,7,9
] [1]2] Oct. 9
S : | Oct. 10

14 [ 15 [ 16 Oct. 13
20 [ 21 [22 [ 23] 24 Oct. 14
27 |28 |29 [ 30 | 31

NOVEMBER
Nov. 11
Nov. 26-28

Dec. 19
Dec. 22-31

Days: Student (21)

Days: Student (21)

Days: Student (16)

Days: Student (15)

Teacher (15)

New Teacher Orientation
District PD Days

Family Walk-Through
First Day of School

Teacher (21)
Labor Day

Teacher (22)
PTC 3:30 - 7:00 (see below)
End of 1st Qtr.

Jan. 1-2
Jan. 5-6

Jan. 19

FEBRUARY

9 10 kN 12

Feb. 13
Feb. 16

2324|125 |26 |27

Mar. 12
Mar. 13

Conference Comp. Day

Native American Day

District PD Day

Teacher (16)
Veteran's Day
Holiday Break

Apr. 2-6

Teacher (15)
End of 2nd Qtr. / 1st Sem.
Holiday Break

MAY
May TBD
1 May 21
45|67 |8
11|12 | 13 | 14 [15* May 21
18 | 19 [ 20 [B0] 22 May 22
:Hze 27 | 28 | 29

Days: Student (17)

Days: Student (19)

Feb. 9, 10,12 PTC 3:30 - 7:00 (see below)

Days: Student (21)

Days: Student (19)

Days: Student (13)

Teacher (19)
Holiday Break

District PD Day

Martin Luther King Day

Teacher (19)

Conference Comp. Day
President's Day

Teacher (22)
End of 3rd Qtr.
District PD Day

Teacher (19)
Spring Break

Teacher (14)

Senior Graduation

Last Day for Students

(2 hr. Early Release)

End of 4th Qtr. / 2nd Sem.
District PD Day

No School - Holiday

No School - Conference Comp.

No School Students - District PD Day
Early Release Students: 2 hrs
First/Last Day of School
Conferences- Evenings 3:30 - 7:00
End of Quarter / Semester

170 student days
(includes conference days)
12 certified staff district days

Grade Reporting Dates
End of 1st Qtr.

End of 3rd Qtr.

End of 2nd Qfr. / 1st Sem.

End of 4th Qtr. / 2nd Sem.

Oct. 9

Dec. 19
Mar. 12
May 21

Parent Teacher Conference

Inclement Weather Days Mondays Douglas High School & Vandenberg
*The DSD Board of Education has approved forgiving up Tuesdays Douglas Middle School, Badger Clark, Francis Case
to six snow days during the 2025-2026 school year. In Thursdays All Schools

case a seventh snow day takes place, it will be made up
on May 8, 2026. If an eighth snow day occurs, the
makeup day will be May 15, 2026.




IM-28 Frequently Asked Questions

What does IM-28 do?

IM-28 would eliminate the sales tax on “anything sold for human consumption,” except alcohol
and prepared food. The author of IM-28 probably intended to repeal the state’s 4.2% sales tax
on groceries. However, by using the phrase “human consumption,” IM-28 repeals a variety of

other items such as tobacco, vaping products, candy, soda, paper products, over-the-counter

medicines, and hygiene products.

What is the impact of IM-28 on the state budget?

According to South Dakota’s nonpartisan Legislative Research Council, IM-28 could reduce
state funding by up to $646 million annually—more than 46% of sales tax collections. The report
is available here.

Does IM-28 prevent city governments from collecting sales tax?

Yes. IM-28 is in direct conflict with South Dakota Codified Law 10-52-2, which allows cities and
towns to impose a sales tax of up to 2% on the same items taxed by the state. This means that
if the state cannot tax “anything sold for human consumption,” neither can a city or town.

The South Dakota Municipal League estimates that our cities and towns will lose $51 million
annually, reducing funding to fix potholes, update infrastructure, staff libraries, operate pools,
and maintain parks. That’s why the Municipal League is opposed to IM-28, and a number of
communities have passed resolutions about its negative consequences for local budgets.

Would IM-28 reduce funding for Tribal governments?

Yes. Tribal governments in South Dakota have compact agreements with the State of South
Dakota that tie their sales tax rates to that of the state. If IM-28 passes, Tribes in South Dakota
will lose millions of dollars needed for essential services. In 2023, South Dakota Tribes opposed
HB 1075 to eliminate the sales tax on groceries because it negatively impacted their members.

Does IM-28 eliminate the tobacco tax?

Yes. South Dakota Codified Law 34-46-1 defines tobacco products as “any item made of
tobacco intended for human consumption, including cigarettes, cigars, pipe tobacco, and
smokeless tobacco, and vapor products as defined in § 34-46-20.” Passage of IM-28 would
result in a loss of $43 million each year in tobacco taxes and a further loss of $22 million in
master settlement agreement funds for a total annual loss of $65 million.

Is IM-28 the same as what Gov. Noem proposed in 2023?

No. In 2023, HB 1075 sought to amend existing state law to reduce the state’s sales tax on
groceries from 4.5% to 0% and used the terms “food” and “food ingredients.” This wording
would have allowed cities and towns to continue taxing groceries. IM-28 would eliminate the
sales tax on “anything sold for human consumption,” which is much broader and would also
prevent cities and towns from collecting sales taxes on those items.


https://sdlegislature.gov/Statutes/Codified_Laws/DisplayStatute.aspx?Type=Statute&Statute=34-46-20

Is IM-28 poorly written?

Yes. Despite warnings from the nonpartisan Legislative Research Council and the Attorney
General, the legally binding language of IM-28 is poorly written and has significant negative
consequences. The Attorney General’s explanation of IM-28 says that the measure “may affect
the State’s obligations under the tobacco master settlement agreement and the streamlined
sales tax agreement” as a result of its imprecise language. The Attorney General’s explanation
also says, “Judicial or legislative clarification of the measure will be necessary” because of
these errors.

If the wording is bad, can we fix IM-28 before the vote in November?
No. Once the language of a ballot measure has been certified, the language cannot be changed
prior to the election. There’s no ability to change the wording in IM-28 prior to the public vote.

Can the Legislature fix IM-28 if voters approve the measure?

As an initiated measure, the legislature could make changes; however, because of the vague
language, it's unclear exactly how to address voter intent. Further, because IM-28 would
eliminate taxes on anything sold for human consumption, legislative action to make up the lost
revenue through other tax increases would require a 2/3 vote of the legislature. It’s irresponsible
to pass a tax cut of up to $646 million without a clear way to make up the difference.

Could IM-28 lead to a state income tax?

Yes. IM-28 would cut 25% of the State’s budget and hurt cities to the tune of $51 million. South
Dakota cannot sustain that kind of budget shortfall and still deliver the essential functions of
government like education, healthcare, public safety, and infrastructure. Without the ability to
collect sales taxes, it’s likely that activists would bring a ballot measure to force burdensome
new taxes, including an income tax, on South Dakotans.

How is human consumption defined?

“‘Human consumption” is not defined in state law. According to the state’s nonpartisan
Legislative Research Council, “anything sold for human consumption” may be interpreted in
several different ways. The common definition following Black’s Law Dictionary would mean
“The act of destroying a thing by using it; the use of a thing in a way that exhausts it.” Due to
this definition, IM-28 repeals the sales tax on tobacco, vaping products, candy, soda, paper
products, food, over-the-counter medicines, and more—totaling $646 million from the state’s
budget.

How does South Dakota’s tax burden compare to other states?

South Dakota consistently ranks among the lowest-taxed states. According to Wallet Hub,
South Dakota has the country’s seventh-lowest tax burden. We have no personal income tax.
The average property tax burden is 2.58%. Our state sales tax is 4.2%.
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Initiated Measure 28 — To Prohibit Taxes on Anything
Sold for Human Consumption — Fiscal Analysis

This memorandum provides information regarding the fiscal impact on state revenues of initiated measure 28, to
prohibit taxes on anything sold for human consumption. There could be a total reduction in state revenues
between $133.6 and $646.2 million, depending on the interpretation of the phrase, “human consumption." A food
only interpretation could see a reduction of $133.6 million representing 9.3% of state sales tax, while a broader
interpretation could see a reduction up to $646.2 million comprising up to 46.5% of state sales tax and 100% of
tobacco taxes.

Understanding the Language of IM 28
To understand the fiscal impact of initiated measure 28 (IM 28), one must first interpret its language:

Notwithstanding any other provisions of law, the state may not tax the sale of anything
sold for human consumption, except alcoholic beverages and prepared food.
Municipalities may continue to impose such taxes.

The key phase is "anything sold for human consumption." "Human consumption" may be interpreted in several
different ways.

One interpretation of "human consumption" limits the phrase to food only, even though the measure does not
specifically provide this limitation. In this case, "human consumption" would mean the ingestion or absorption of
items meant for humans into the body. This interpretation is supported by how the phrase is used in the South
Dakota Codified Laws. There are 36 statutes including the phrase "human consumption." Most reference food
products intended to be ingested into the human body or describe what is not meant for human ingestion.!

Another interpretation of "human consumption" includes more than just food. The assumption in this case is, if
the intent of the measure was to limit its application to food only, the word "food"? would have been used. When
interpreting the language of a statute, the court looks to the "plain meaning and effect" of a phrase.® The plain
and ordinary definition of "consume" or "consumption," means "to do away with completely, to spend, or use
up".* This interpretation of "human consumption" would include goods and services, as both goods and services
can be "done away with completely" or "used up." In economic terms, goods that are consumed are considered
"nondurable", meaning those goods are "able to exist for only a short time before deteriorating."> Therefore,
"human consumption" could be interpreted to include nondurable goods and services.

1 SDCL use of the words human consumption: 10-45-18.2; 10-45-18.3; 10-46-16.2; 10-46-16.3; 34-5-11.1; 34-18-1(4); 34-
20B-1(5)(c); 34-20B-117; 34-20G-1(12)(b); 34-46-1(1)(7); 34A-3A-2(8); 34A-7-1(1); 35-1-1(8); 35-13-15; 39-4-22; 39-4-23; 39-
4-24; 39-4-25(2); 39-4-26; 39-5-6(24); 39-5-11; 39-5-39.1; 39-6-1(2)(3)(6); 39-6-2; 39-6-3; 39-6-3.1; 39-6-9(12); 39-11-14; 40-
17-1; 40-18-1.2(21)(30); 40-21-25; 40-32-2(6); 40-32-4; 40-32-5(8); 40-32-10.1; 40-32-20.

2"Food" is defined in SDCL 10-45-1(5) as "any substance, whether in liquid, concentrated, solid, frozen, dried, or
dehydrated form, that is sold for ingestion or chewing by humans and is consumed for its taste or nutritional value. The
term, food, does not include alcoholic beverages, tobacco, or prepared food." See SDCL subdivision 10-45-1(5).

3 US West Communications, Inc. v. Public Utilities Commission, 505 N.W.2d 115, 123 (S.D. 1993).

4 https://www.merriam-webster.com/dictionary/consume

5 https://www.merriam-webster.com/dictionary/nondurable



https://www.merriam-webster.com/dictionary/consume
https://www.merriam-webster.com/dictionary/nondurable
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Because multiple interpretations are possible, the Legislature will likely need to clarify what "human
consumption" means. This in turn, will clarify the fiscal impact of the measure.

The measure's language provides the state may continue to tax alcoholic beverages and prepared food. This
means the state will continue to collect sales tax on most items sold by restaurants, fast food establishments, food
trucks, and bars, and on off-sale liquor products. Certain items ordered at a restaurant would be taxed, while
other items would likely not be taxed. For example, a cheeseburger, steak, chicken, fries, coffee, or other hot food
would be taxed. A soft drink ordered at a restaurant would likely be taxed. However, a bottle of the same soft
drink purchased at a retail store would likely not be taxed. Iltems like milk, juice drinks, or other products where
the seller does not combine or mix two or more food ingredients to sell as a single, non-heated item would likely
not be taxed.®

Identifying Products Sold for Human Consumption

The U.S. Bureau of Economic Analysis defines nondurable goods as, "tangible products that can be stored or
inventoried and that have an average life of less than three years."” The bureau defines services as "products that
cannot be stored and are consumed at the place and time of their purchase."® These definitions will be the
framework for identifying products and services for human consumption in calculating the fiscal impact of IM 28,
if "human consumption" is determined to include all nondurable goods and all services.

To understand the possible fiscal impact of eliminating the tax on anything sold for human consumption, one
needs to understand what kinds of products are consumed. Supermarket sales consist mainly of food products.
51.5% of sales are perishables (meat, deli, produce, bakery, diary, frozen foods, floral), while another 30.1% of
sales are dry groceries (food). ° About 81% of what supermarkets sell is "food", up to about 93% of sales could be
considered items for human consumption.

Supermarket Sales by Department?®

General Merchandise

Health & Beauty Care
4.7%

Dry Grocery (Non

coholic Food)
Beverages 6.6%
5.8%
6 Definition of Prepared food, SDCL 10-45-1(8)

7 https://www.bea.gov/help/glossary/nondurable-goods
8 https://www.bea.gov/help/glossary/services
°The Food Industry Association via the Progressive Grocer's 72" Annual Consumer Expenditures Study

— o —
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Retail stores such as Walmart and Sam's Club are in a different category than supermarkets. There are 15 Walmart
and 2 Sam's Club stores in South Dakota. Walmart classifies 59% of its sales as groceries including dry groceries,
snacks, dairy, meat, produce, deli & bakery, frozen foods, alcohol, and nonalcoholic beverages, and consumables
such as health and beauty aids, pet supplies, household chemicals, paper goods, and baby products. Sam's Club
classifies 63% of its sales as groceries and consumables.’® IM 28 could affect the sales tax of 59% to 63% of what
Walmart, Sam's Club and similar stores sell in South Dakota.

Another category of retail store would be the Dollar General. The Dollar General considers 81% of what it sells as
consumables. Dollar General defines consumables as paper and cleaning products, packaged foods, perishables,
snacks, health and beauty products, pet supplies, and tobacco. The table below shows some of the products from
each category. There are 78 Dollar Generals operating in South Dakota.!* IM 28 could affect the sales tax for
approximately 81% of Dollar General sales in South Dakota.

aps . 11
Dollar General Classification of Consumables
Paper & Cleanin Packaged
s e . Perishables Snacks Health & Beauty Pet Tobacco
Products Foods
Paper Towels Cereals Milk Candy Soap Pet Food |Cigarettes
Pet Chewin
Bath Tissue Pasta Eggs Cookies Body Wash . &
Supplies| Tobacco
Paper Dinnerware | Canned Soups Bread Crackers Shampoo
Trash Bags Canned Meats Beer Salty Snacks Cosmetics
] Carbonated | Over the Counter
Storage Bags Fruits Frozen Food .
Beverages Medicines
Refrigerated Dental Hygiene
Disinfectants Vegetables & V&
Food Products
Laundry Condiments Wine Foot Care Products
Spice Produce
Sugar
Flour

Calculating the Fiscal Impact of IM 28

The methodology used in this analysis to determine the fiscal impact of IM 28 began with researching and
identifying various products that could be considered as being for "human consumption" and which are sold at
retail. Next relevant Standard Industrial Classification (SIC) codes applicable to the products were identified from
the 2023 South Dakota SIC taxable sales data. The taxable sales data was then inflated forward two years, at a
rate of 4% each year, to arrive at estimated 2025 taxable sales. Depending on the SIC code, the taxable sales were
divided into categories -- services, food, tobacco, energy, personal care, paper & stationary, and other
consumables. A percentage was applied to each category of items on the amount for each SIC code and then
multiplied by 0.042 to reach the amount of sales tax revenue that could be impacted. The sources of information
used in the analysis include South Dakota SIC taxable sales, annual reports of major businesses operating in South
Dakota, and other economic and financial sources.

10 Walmart 2023 Annual Report
11 Dollar General 2023 Annual Report

By —
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The table below shows the items that could possibly be defined as being for human consumption and sets forth
the effect on state sales tax revenues. It is possible the overall fiscal impact could be lower or higher due to the
limitations in the analysis.?? The total possible fiscal impact on state sales tax and tobacco tax revenues could be
a reduction between $133.6 and $646.2 million. This amount represents 9.3% to 46% of the annual state sales tax
revenues and 100% of tobacco taxes.

Items Possibly Defined as Being for Human Consumption
and the Effect on State Sales Tax Revenues

Estimated Fiscal Impact to

Iltems
State Sales Tax Revenue

Services® ($335,844,178)
Food® ($133,576,072)

Energy® ($91,690,694)

Tobacco® ($42,723,674)

Personal Care® ($17,929,338)

Paper & Stationary® (515,244,234)

Other Consumables® ($9,237,777)

Total Possible Fiscal Impact ($646,245,968)

Notes:
@Services includes the hiring of someone to perform a certain function.

@ Food includes items which would be included in the definition of food as provided in SDCL 10-45-1(5).

@ Energy includes water, electricity, propane, gas, diesel, and other energy products.

@ Tobacco includes the lose of sales and excise taxes on cigarettes, cigars, chewing tobacco, vaping products, and any other product containing
nicotine.

@ Paper & Stationary includes any items made out of paper, except books.
@ Personal Care includes products like toothpaste, cosmetics, shampoo, soap, non-prescription medicines, ointments, and many others.
@ Other consumables include household chemicals, disposalable plastics (plates, cups, silverware), certain baby products, and other consumables.

Sources: South Dakota SIC Taxable sales, annual reports of major businesses operating in South Dakota, and other sources

Updated Fiscal Note of IM 28

The Legislative Research Council completed a fiscal note for IM 28 on January 5, 2023. The fiscal note stated there
would be a reduction of $123.9 million in state sales tax revenues. The estimate was based on the phrase "human
consumption" being interpreted to apply only to food. The fiscal note letter also stated assumptions regarding the
meaning of the phrase were "just as reasonable, if not more so." This memorandum considers other reasonable
interpretations of "human consumption". The original fiscal note may no longer be the best information available
on the fiscal impact of IM 28. The factors affecting this include: the amount of time passed since completion of
the original fiscal note, the reduction in the sales tax rate, understanding the possible interpretations of the
language used, and the growth rate in sales tax.

12 Limitations in the analysis include: 1) The use of the SIC coding for businesses in South Dakota. The coding rolls up too
many different businesses into the same classification, which could cause an over or under-estimation of the fiscal impact,
and 2) The percent of sales attributed to each category of items for the SIC Code.

Sy S—



1. IM-28 eliminates sales taxes on MANY items other than food, cutting at least

DON’T TAKE THE BAIT.
VOTE NO ON IM-238.

IT'S ATRAP TO FORCE HUGE CUTS OR NEW TAXES.

The individuals behind IM-28 say it repeals the tax on food. But the truth is, it repeals the tax on ANYTHING sold for hu-
man consumption, including tobacco products. As a result, passing IM-28 will create a gigantic hole in our state budget.
Though the measure claims to have good intentions, it's actually very bad for South Dakotans. Passing IM-28 will set us
up for a state income tax — which the vast majority of South Dakotans DO NOT WANT.

A CLOSER LOOK - FIVE REASONS TO OPPOSE IM-28

$176 million in annual funds to the state.

IM-28 prohibits South Dakota from collecting taxes on anything sold for human
consumption, except alcohol and prepared food. Other items include tobacco,
vaping products, CBD, mouthwash, toothpaste, aspirin, marijuana, beverages,
toilet paper and much more.

And with 80% of our state expenditures going to education and health & human
services, cutting $176 million from our budget means South Dakota's children,
patients and seniors would be most negatively affected by the passage of IM-28.

IM-28 will kill cities and towns, preventing them from collecting sales taxes
on the same items, cutting $50 million from local budgets.

Our communities are prohibited from taxing anything the state can't tax. This will
cut a major source of revenue for South Dakota cities and towns, above the $176
million loss to the state, resulting in additional local budget cuts affecting law
enforcement, roads, pools and parks.

IM-28 is a trap — deliberately setting us up for a state income tax.

IM-28, by the way it is drafted, is deliberately MUCH broader than groceries and
is designed to force South Dakota to implement a state income tax to replace the
lost revenue.

IM-28 will reduce funding for Tribal governments via sales tax compacts
with the state.

Tribes in South Dakota have compact agreements with the state to distribute a
portion of sales tax collections to them; this would substantially diminish that
funding source.

IM-28 is poorly written and creates major problems.

South Dakota has a low, broad-based sales tax (currently 4.2%) that has worked
well for decades. Passing this sloppy, ill-conceived measure would be a huge
mistake. We need to VOTE NO on IM-28.

www.NoSDIncomeTax.com

‘ Paid for by South Dakotans Against a State Income Tax BQC

JOIN US IN OPPOSING IM-28

South Dakotans Against a State
Income Tax

Coalition for Responsible Taxation
Dakota Credit Union Association
Destination Marketing Professionals of SD

Greater Sioux Falls Chamber
of Commerce

SD Association of Cooperatives

SD Bankers Association

SD Cattlemen'’s Association

SD Chamber of Commerce & Industry

SD Economic Development
Professionals Association

SD Education Association
SD Farm Bureau
SD Hotel & Lodging Association

SD Licensed Beverage Dealers
& Gaming Association

SD Municipal League
SD Music & Vending Association
SD Petroleum & Propane Marketers

SD Retailers Association

ﬁ



DOUGLAS SCHOOL DISTRICT 51-1

ADMINISTRATIVE OFFICE
400 Patriot Drive *» Box Elder, SD 57719-9749 » 605-923-0000
Mr. Kevin Case, Superintendent

Initiated Measure 28 (IM 28) Opposition Resolution

WHEREAS Initiated Measure 28 will be on the November, 2024 General Election Ballot and proposes
the elimination of sales tax collection on items sold for “human consumption” which is undefined in
South Dakota Codified Law or in South Dakota Constitution;

WHEREAS nearly 50 organizations and associations across South Dakota, including Associated School
Boards of South Dakota, have joined together in opposition of the measure due to its inevitable negative
fiscal impact to the state;

WHEREAS more than 70 local government bodies in South Dakota have passed a resolution expressing
their opposition to IM 28;

WHEREAS if IM 28 passes it may lead to significant cuts to the state budget, which provides the state’s
share to state aid for public education;

WHEREAS South Dakota public schools received more than $700 million in state aid for fiscal year
2025, which is significantly funded through state revenue collection;

WHEREAS South Dakota’s Legislative Research Council estimated if IM 28 passes there could be a
total reduction in state revenues between $133.6 and $646.2 million, depending on the interpretation of
the phrase “human consumption”;

WHEREAS it is clear, passage of IM 28 would have a significant, negative fiscal impact on public
school funding;

NOW, THEREFORE, BE IT RESOLVED, we, the Douglas School District 51-1 School Board, oppose
Initiated Measure 28.

This resolution was declared duly passed and adopted by the Douglas School District 51-1 School Board
on October 15, 2024. All members voting aye.

School Board President Tanya Gray



TITLE I, Part A

IMPROVING ACADEMIC ACHIEVMENT OF DISADVANTAGED

REVENUE:
66.4158.008

EXPENDITURES:

66.1273.012.008.111
66.1273.012.008.112
66.1273.012.008.120
66.1273.012.008.121
66.1273.012.008.130
66.1273.012.008.210
66.1273.012.008.220
66.1273.012.008.230

66.1273.013.008.111
66.1273.013.008.112
66.1273.013.008.120
66.1273.013.008.121
66.1273.013.008.130
66.1273.013.008.210
66.1273.013.008.220
66.1273.013.008.230

66.1273.014.008.111
66.1273.014.008.112
66.1273.014.008.120
66.1273.014.008.121
66.1273.014.008.130
66.1273.014.008.210
66.1273.014.008.220
66.1273.014.008.230

BUDGET FY 2025

Carry Over
TOTAL

CERTIFIED SALARIES
INSTRUCTIONAL AIDES/PARA
CERTIFIED SUBSTITUTES
CLASSIFIED SUBSTITUTES
OVERTIME/STIPENDS
SOCIAL SECURITY
RETIREMENT

INSURANCE

CERTIFIED SALARIES
INSTRUCTIONAL AIDES/PARA
CERTIFIED SUBSTITUTES
CLASSIFIED SUBSTITUTES
OVERTIME STIPENDS
SOCIAL SECURITY
RETIREMENT

INSURANCE

CERTIFIED SALARIES
INSTRUCTIONAL AIDES/PARA
CERTIFIED SUBSTITUTES
CLASSIFIED SUBSTITUTES
OVERTIME/STIPENDS
SOCIAL SECURITY
RETIREMENT

INSURANCE

Original
$736,657.00
$0.00

$736,657.00

$149,718.00
$52,202.00
$0.00

$0.00
$57.00
$15,451.00
$12,119.00
$17,084.00

$122,506.00
$48,358.00
$0.00

$0.00
$57.00
$13,076.00
$10,255.00
$9,895.00

$148,221.00
$47,398.00
$0.00

$0.00
$57.00
$14,969.00
$11,741.00
$31,459.00

$704,623.00



TITLE I, PART A
IMPROVING ACADEMIC ACHIEVMENT OF DISADVANTAGED

PARENT INVOLEMENT
BUDGET FY 2025
66.2128.012.008.411 NON-TECHNOLOGY SUPPLIES $3,000.00
66.2128.013.008.411 NON-TECHNOLOGY SUPPLIES $3,000.00
66.2128.014.008.411 NON-TECHNOLOGY SUPPLIES $3,000.00

$9,000.00

TITLE I, PART A
IMPROVING ACADEMIC ACHIEVMENT OF DISADVANTAGED
PROFESSIONAL DEVELOPMENT

BUDGET FY 2025
66.2214.012.008.315 REGISTRATION $2,500.00
66.2214.012.008.334 TRAVEL $5,000.00
66.2214.013.008.315 REGISTRATION $2,500.00
66.2214.013.008.334 TRAVEL $5,000.00
66.2214.014.008.315 REGISTRATION $2,500.00
66.2214.014.008.334 TRAVEL $5,000.00

$22,500.00

TITLE I, PART A
IMPROVING ACADEMIC ACHIEVEMENT OF DISADVANTAGED
STUDENT TRANSPORTATION SERVICES

BUDGET FY 2025
66.2556.006.008.332 MILEAGE $534.00
$534.00
INDIRECT COSTS $0.00

GRAND TOTAL $736,657.00



TITLE II, Part A

IMPROVING TEACHER QUALITY - CLASS SIZE REDUCTION

REVENUE:
66.4159.998

EXPENDITURES:
66.1111.012.998.111
66.1111.013.998.111

BUDGET FY 2025

Carry Over
TOTAL

CERTIFIED SALARIES
CERTIFIED SALARIES

Original
$205,900.00
$0.00

$205,900.00

$102,950.00
$102,950.00

$205,900.00



TITLE IV, PART A

STUDENT SUPPORT AND ACADEMIC ENRICHMENT GRANTS

REVENUE:
66.4153.009

EXPENDITURES:

66.1121.020.009.111
66.1121.020.009.120
66.1121.020.009.210
66.1121.020.009.220
66.1121.020.009.230
66.1121.020.009.240
66.2212.000.009.479
66.2546.000.009.319

BUDGET FY 2025

Carry Over
TOTAL Allocation

CERTIFIED SALARIES

CERTIFIED SUBSTITUTES

SOCIAL SECURITY

RETIREMENT

INSURANCE

WORKER'S COMP

NON-TECHNOLOGY SUPPLIES

PROFESSIONAL SERVICES
TOTAL

ORIGINAL

$85,793.00
$0.00

$85,793.00

$49,330.00
$0.00
$0.00
$0.00
$0.00
$0.00
$3,500.00
$32,963.00

$85,793.00



REVENUE:
66.4142.208

EXPENDITURES:

66.1121.020.208.111
66.1121.020.208.210
66.1121.020.208.220
66.1121.020.208.230

GENERAL FUND EXPENDITURES

10.1121.020.208.315
10.1121.020.208.319
10.1121.020.208.334
10.1121.020.208.411
10.1121.020.208.461

TITLE VI
INDIAN EDUCATION GRANT
BUDGET FY 2025

TOTAL

CERTIFIED SALARIES
SOCIAL SECURITY
RETIREMENT
INSURANCE

REGISTRATION

PROFESSIONAL SERVICES

TRAVEL

Original

$75,388.00

$75,388.00

$59,658.00
$4,564.00
$3,5679.00

$7,5687.00

$75,388.00

$250.00
$4,250.00
$3,600.00

NON-TECHNOLOGY SUPPLIES  $3,350.00

FOOD

$1,000.00

$12,450.00



ESSER I

BUDGET FY 2024
REVENUE:
66.4191.338

TOTAL

EXPENDITURES:
BADGER CLARK ELEMENTARY
66.1111.012.348.541 COMPUTER EQUIPMENT
FRANCIS CASE ELEMENTARY
66.1111.013.348.541 COMPUTER EQUIPMENT
VANDENBERG ELEMENTARY
66.1111.014.348.541 COMPUTER EQUIPMENT
DOUGLAS MIDDLE SCHOOL
66.1121.020.348.424 INSTRUCTIONAL WORKBOOKS
66.1121.020.348.541 COMPUTER EQUIPMENT
DOUGLAS HIGH SCHOOL
66.1131.030.348.421 TEXTBOOKS
66.1131.030.348.423 ELECTRONIC TEXTBOOKS
66.1131.030.348.541 COMPUTER EQUIPMENT
PRESCHOOL
66.1141.012.348.424 INSTRUCTIONAL WORKBOOKS
66.1141.012.348.479 OTHER NON-CONSUMABLE SUPPLIES
66.1141.013.348.424 INSTRUCTIONAL WORKBOOKS

66.1141.013.348.479

TECHNOLOGY
66.2227.032.338.541

OTHER NON-CONSUMABLE SUPPLIES

COMPUTER EQUIPMENT

COMMUNICATIONS COORDINATOR

66.2322.000.338.319 PROFESSIONAL SERVICES

EXECUTIVE DIRECTOR(S)

66.2329.002.348.319 PROFESSIONAL SERVICES

TRANSPORTATION

66.2554.050.338.319 PROFESSIONAL SERVICES
INDIRECT COSTS

Original
$523,040.00

$523,040.00

$59,241.00

$56,908.00

$5,552.00

$12,513.00
$150,024.00

$5,592.00
$33,747.00
$111,252.00

$1,782.00
$23,638.00
$2,808.00
$24,205.00

$2,899.00

$3,987.00

$13,760.00

$14,963.00

$169.00

$523,040.00



ARP HOMELESS II

BUDGET FY 2024

REVENUE: Original
66.3129.922 $14,279.00

TOTAL $14,279.00
EXPENDITURES:
EQUIPMENT
66.1190.000.922.471 COMPUTER EQUIPMENT (NON-CAPITALIZED) $1,056.00
HEALTH SERVICES
66.2139.000.922.319 PROFESSIONAL SERVICES $1,500.00
PROFESSIONAL DEVELOPMENT
66.2219.000.922.319 PROFESSIONAL SERVICES $3,034.00
66.2219.000.922.334 TRAVEL $6,066.00
PROGRAM ADMINISTRATION
66.2490.000.922.411 NON-TECHNOLOGY SUPPLIES $464.00
TRANSPORTATION COSTS
66.2555.000.922.334 TRAVEL $737.00
TEMPORARY HOUSING
66.3600.000.922.334 TRAVEL $1,422.00

TOTAL $14,279.00



CTE INNOVATIVE EQUIPMENT GRANT

DOUGLAS HIGH SCHOOL
BUDGET FY 2025

REVENUE: Original

66.4900.143 $243,744.00
TOTAL $243,744.00

EXPENDITURES:

66.1131.030.143.473 COMPUTER LICENSING FEES ~ $16,667.00

66.1131.030.143.479 NON-CONSUMABLE SUPPLIES ~ $25,023.00

66.1131.030.143.541 COMPUTER EQUIPMENT $202,054.00

$243,744.00



REVENUE:
66.4900.124
66.4900.125

EXPENDITURES:

66.1131.030.124.319
66.1131.030.125.319
66.1131.030.124.334
66.1131.030.125.334
66.1131.030.124.411
66.1131.030.125.411

AFJROTC
BUDGET FY 2025

TOTAL

PROFESSIONAL SERVICES
PROFESSIONAL SERVICES
TRAVEL
TRAVEL
SUPPLIES
SUPPLIES

TOTAL

Original
$5,000.70
$500.00

$5,500.70

$2,764.70
$110.00
$600.00
$550.00
$1,026.00
$450.00

$5,500.70
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SECTION | A | TITLE | Foundations & Basic | FILE ACAA
Commitment

Sexual Harassment

Nondiscrimination. The school district does not discriminate on the basis of sex and
prohibits sex discrimination in any education program or activity that it operates
including in admission and employment. Inquiries about Title IX may be referred to
the school district’s Title IX Coordinator, the U.S. Department of Education’s Office for
Civil Rights, or both. The school district’s Title IX Coordinator may be contacted at
Title IX Coordinator, 400 Patriot Dr. Box Elder, SD 57719, Timothy.Kosters@k12.sd.us,
(605) 923-0000. The school district’s nondiscrimination policy and grievance
procedures are included in this policy, or can be accessed at:https://www.dsdkl12.net/.
To report information about conduct that may constitute sex discrimination or make a
complaint of sex discrimination under Title IX, please contact the Title IX Coordinator.

Publication Notice. The school district will include the following notice on its website
and in each handbook, catalog, announcement, bulletin, application form, and other
places as required by law:

The school district prohibits sex discrimination in any education program or activity
that it operates and individuals may report concerns or questions to the Title IX
Coordinator. The school district’s Title IX policy, notice, and other information may
be accessed at the following link:https://www.dsdk12.net/

Retaliation Prohibited. Retaliation, including peer retaliation, is prohibited in the
school district’'s education program or activity. If the school district has information
about conduct that reasonably may constitute retaliation under Title IX, it may be
required to treat it as an allegation of sex discrimination. Upon receiving a complaint
alleging retaliation, the school district will initiate its grievance procedures or informal
resolution process.

Definitions. As used in this policy, the following terms are defined as follows:

Complainant means an employee, a student, or a parent, guardian, or other
individual with the legal right to act on behalf of a complainant who is alleged to
have been subjected to conduct that could constitute sex discrimination, including
sex-based harassment; or any other person who may have been subjected to sex
discrimination when that person was participating or attempting to participate in the
school district’s education program or activity.
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Complaint means an oral or written request to the school district that objectively
can be understood as a request for the school district to investigate and make a
determination about alleged sex discrimination under Title IX.

Consent for purposes of this policy means the willingness in fact for conduct to
occur. An individual may, as a result of age, incapacity, disability, lack of
information, or other circumstances be incapable of providing consent to some or all
sexual conduct or activity. Neither verbal nor physical resistance is required to
establish that an individual did not consent. School district officials will consider the
totality of the circumstances in determining whether there was consent for any
specific conduct. Consent may be revoked or withdrawn at any time.

Respondent means a person who is alleged to have violated the school district’s
prohibition on sex discrimination. When a sex discrimination complaint alleges that
the school district’s policy or practice discriminates on the basis of sex, the school
district is not considered a respondent.

Sex-based harassment prohibited by this part is a form of sex discrimination and
means sexual harassment and other harassment on the basis of sex that is:

Quid pro quo harassment. An employee, agent, or other person authorized by
the school district to provide an aid, benefit, or service under the school district’s
education program or activity explicitly or impliedly conditioning the provision of
such an aid, benefit, or service on a person’s participation in unwelcome sexual
conduct;

Hostile environment harassment. Unwelcome sex-based conduct that, based
on the totality of the circumstances, is subjectively and objectively offensive and
is so severe or pervasive that it limits or denies a person’s ability to participate in
or benefit from the school district’s education program or activity (i.e., creates a
hostile environment). Whether a hostile environment has been created is a
fact-specific inquiry that includes consideration of the following:

e The degree to which the conduct affected the complainant’s ability to
access the school district’s education program or activity;

e The type, frequency, and duration of the conduct;

e The parties’ ages, roles within the school district’s education program or
activity, previous interactions, and other factors about each party that may
be relevant to evaluating the effects of the conduct;

e The location of the conduct and the context in which the conduct occurred;
and

e Other sex-based harassment in the school district’s education program or
activity.
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Sexual assault meaning an offense classified as a forcible or nonforcible sex
offense under the uniform crime reporting system of the Federal Bureau of
Investigation;

Sex Offenses, Forcible—Any sexual act directed against another person,
without the consent of the victim including instances where the victim is
incapable of giving consent.

e Rape—(Except Statutory Rape) The carnal knowledge of a person, without
the consent of the victim, including instances where the victim is incapable
of giving consent because of his/her age or because of his/her temporary
or permanent mental or physical incapacity.

e Sodomy—Oral or anal sexual intercourse with another person, without the
consent of the victim, including instances where the victim is incapable of
giving consent because of his/her age or because of his/her temporary or
permanent mental or physical incapacity

e Sexual Assault With An Object—To use an object or instrument to
unlawfully penetrate, however slightly, the genital or anal opening of the
body of another person, without the consent of the victim, including
instances where the victim is incapable of giving consent because of
his/her age or because of his/her temporary or permanent mental or
physical incapacity

e Fondling—The touching of the private body parts of another person for
the purpose of sexual gratification, without the consent of the victim,
including instances where the victim is incapable of giving consent because
of his/her age or because of his/her temporary or permanent mental or
physical incapacity.

Sex Offenses, Non-forcible—(Except Prostitution Offenses) Unlawful,
non-forcible sexual intercourse.

e Incest—Non-Forcible sexual intercourse between persons who are related
to each other within the degrees wherein marriage is prohibited by law

e Statutory Rape—Non-Forcible sexual intercourse with a person who is
under the statutory age of consent

Dating violence meaning violence committed by a person who is or has been in
a social relationship of a romantic or intimate nature with the victim and where
the existence of such a relationship shall be determined based on a consideration
of the length and type of relationship and the frequency of interaction between
the persons involved in the relationship;

Domestic violence meaning felony or misdemeanor crimes committed by a
person who:
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e Is a current or former spouse or intimate partner of the victim under the
family or domestic violence laws of the jurisdiction of the school district, or
a person similarly situated to a spouse of the victim;

e Is cohabitating, or has cohabitated, with the victim as a spouse or intimate
partner;

e Shares a child in common with the victim; or

e Commits acts against a youth or adult victim who is protected from those
acts under the family or domestic violence laws of the jurisdiction

Stalking meaning engaging in a course of conduct directed at a specific person
that would cause a reasonable person to fear for the person’s safety or the
safety of others or suffer substantial emotional distress.

Response to Sex-based Harassment.

All Employees. All school district employees must notify the Title IX Coordinator
when the employee has information about conduct that reasonably may constitute
sex discrimination, including sex-based harassment under Title IX.

Title IX Coordinator. The school district will designate and authorize at least one
employee as the school district’'s “Title IX Coordinator,” to coordinate the school
district’s efforts to comply with its responsibilities under Title IX and this policy. The
superintendent or Title IX Coordinator is authorized to delegate specific duties to
one or more designees.

For conduct that could constitute sex-based harassment, the Title IX Coordinator
must take the following actions:

e Offer and coordinate supportive measures for the complainant and for the
respondent;

e Notify the complainant or the individual who reported the conduct of the
grievance procedures and, if appropriate, the informal resolution process.

e Take other appropriate steps to avoid the recurrence of sex discrimination and
restore or maintain equal access to the school district’'s programs and
activities.

Supportive Measures. The school district will provide supportive measures, as
appropriate, in cases involving sex-based harassment. These measures may
include but are not limited to: counseling; extending deadlines; increased
supervision; no-contact directives; leaves of absence; changes in class, work, or
activities, regardless of whether there is a comparable alternative; and training and
education programs related to sex-based harassment. Supportive measures may
be continued, modified, or discontinued at the conclusion of any grievance process.
Supportive measures will not be disclosed to anyone other than the person to whom
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they apply and others, including school officials, who need to know the supportive
measures to implement them.

Requests to Modify Supportive Measures. A complainant or respondent may
request modification or reversal of the school district’s decision to provide, deny,
change, or terminate supportive measures applicable to them. Requests must be
made to the Title IX Coordinator in writing, and an impartial individual will review
the request.

Students with Disabilities. If the complainant or respondent is a student with a
disability, the Title IX Coordinator will consult with one or more members of the
student’s IEP or Section 504 team to determine compliance with those laws while
implementing supportive measures and all other requirements of this policy and
Title IX.

Emergency Removal. The school district is authorized to remove a respondent
from the school district’s education program or activity on an emergency basis,
provided that the school district undertakes an individualized safety and risk
analysis; determines that an imminent and serious threat to the health or safety of
a complainant or other persons arising from the allegations of sex discrimination
justifies removal; and provides the respondent with notice and an opportunity to
challenge the decision immediately following the removal.

Administrative Leave. The school district is authorized to place an employee
respondent on administrative leave from employment responsibilities during the
pendency of the school district’s grievance procedures.

Informal Resolution. The school district may offer an informal resolution process
unless the complaint includes allegations that an employee engaged in sex-based
harassment of a student or informal resolution would be contrary to law. Prior to
initiating informal resolution, the parties will be provided with notice of the allegations.
Participation in informal resolution is voluntary, and any informal resolution will include
consent from the complainant and respondent, the ability to withdraw from the
process, and the right to resume the grievance process. If an agreement is reached, it
precludes the parties from initiating or resuming the grievance process.

The informal resolution facilitator will not be the same person as the investigator or the
decisionmaker in the school district’s grievance procedures. Potential terms that may
be included in an informal resolution agreement include but are not limited to
restrictions on contact, restrictions on participation in programs or activities, and
disciplinary sanctions.

If informal resolution is offered, the school district will maintain all evidence gathered,
communications about the informal resolution process, and the agreement reached.
This information will be disclosed to outside individuals only as permitted by law and if

5
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required to implement the requirements of the agreement or Title IX. If no agreement
is reached, only relevant and permissible evidence received during the informal
resolution process will be considered during the grievance process.

Grievance Procedures to Resolve Complaints of Sex Discrimination. Any
person designated as Title IX Coordinator, investigator, or decision maker will not have
a conflict of interest or bias for or against any party, generally or specifically. The
decisionmaker may be the same person as the Title IX Coordinator or investigator.

Complaint. Complaints of sex-based harassment may only be made by a
complainant; a parent, guardian, or other individual with the legal right to act on
behalf of a complainant; or the Title IX Coordinator. Complaints of sex
discrimination (excluding complaints of sex-based harassment) may be made by
any person who was participating or attempting to participate in the school district’s
education program or activity at the time of the alleged sex discrimination.

Complaint by Coordinator. In the absence of a complaint made by any other
individual, the Title IX Coordinator will determine whether to initiate a complaint of
sex discrimination. The Title IX Coordinator must consider, at a minimum, the
following factors:

e The complainant’s request not to proceed with the initiation of a complaint;

e The complainant’s reasonable safety concerns regarding the initiation of a
complaint;

e The risk that additional acts of sex discrimination would occur if a complaint is
not initiated;

e The severity of the alleged sex discrimination, including whether the
discrimination, if established, would require the removal of a respondent from
campus or imposition of another disciplinary sanction to end the discrimination
and prevent its recurrence;

e The age and relationship of the parties, including whether the respondent is an
employee of the school district;

e The scope of the alleged sex discrimination, including information suggesting a
pattern, ongoing sex discrimination, or sex discrimination alleged to have
impacted multiple individuals;

e The availability of evidence to assist a decisionmaker in determining whether sex
discrimination occurred; and

e Whether the school district could end the alleged sex discrimination and prevent
its recurrence without initiating its grievance procedures.

If the Title IX Coordinator initiates a complaint, they will notify the complainant
prior to doing so and address reasonable concerns about the complainant’s safety
or the safety of others, including by providing supportive measures.
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Consolidation of Complaints. The school district may consolidate complaints of
sex discrimination against more than one respondent, or by more than one
complainant against one or more respondents, or by one party against another
party, when the allegations of sex discrimination arise out of the same facts or
circumstances. When more than one complainant or more than one respondent is
involved, references in this section to a party, complainant, or respondent include
the plural, as applicable.

Basic Procedures. This grievance procedure is governed by the following basic
requirements:

e A respondent is presumed not responsible for the alleged sex discrimination
until a determination is made at the conclusion of the grievance procedure;

e The school district will treat the complainant and respondent equitably
throughout the grievance process;

e The school district will take reasonable steps to protect the privacy of
individuals participating in the grievance process in a manner that does not
restrict the parties from obtaining and presenting evidence, speaking to
witnesses, consulting with family members or advisors, or otherwise
participating in the grievance process;

e The District will use the following timelines for each complaint, but the Title IX
Coordinator or designee may extend them as needed:

Major Stage Target

Duration
(calendar days)

Completion of the school district's decision|1-15
whether to dismiss or investigate a complaint of
sex discrimination

Investigation 1-30
Determination 1-30
Appeal 1-20

Notice of Allegations. Upon initiation of the grievance procedure, the school
district will provide notice of the allegations to the parties whose identities are
known. The notice will include a copy of this policy; the parties involved in the
incident(s); the conduct alleged to constitute sex discrimination; and the date(s)
and location(s) of the alleged incident(s), if available. Retaliation is prohibited.

If the school district decides to investigate additional allegations of sex
discrimination that are not included in the initial notice, the school district will
provide notice of the additional allegations to the parties.

Complaint Investigation. The burden is on the school district to conduct an
investigation that gathers sufficient evidence to determine whether sex
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discrimination occurred. The individual investigating and deciding the complaint
will:

e Provide an equal opportunity for the parties to present fact witnesses and
relevant and permissible evidence;

e Objectively review all evidence gathered through the investigation and
determine what evidence is relevant and permissible;

e Provide each party with an accurate description of the relevant and
permissible evidence, and upon request, copies of this evidence;

e Provide the parties a reasonable opportunity to respond to the evidence;

e Use a process that enables the decisionmaker to question parties and
witnesses to adequately assess a party’s or witness’s credibility, but credibility
will not be based upon any individual’s status as a complainant, respondent,
or witness; and

e Take reasonable steps to prevent and address the parties’ unauthorized
disclosure of information and evidence obtained solely through the grievance
procedures. For purposes of this paragraph, disclosures of such information
and evidence for purposes of administrative proceedings or litigation related
to the complaint of sex discrimination are authorized.

Relevant and Permissible Evidence. The school district will consider relevant
and permissible evidence. Relevant evidence is evidence related to the
allegations of sex discrimination under investigation as part of the grievance
procedure. Questions are relevant when they seek evidence that may aid in
showing whether the alleged sex discrimination occurred, and evidence is
relevant when it may aid a decisionmaker in determining whether the alleged sex
discrimination occurred.

Generally relevant evidence is permissible, but does not include:

e Evidence that is protected under a privilege as recognized by Federal or
State law;

e A party’s or witness’s records that are made or maintained by a physician,
psychologist, or other recognized professional in connection with the
provision of treatment to the party or witness unless the school district
obtains that party’s or witness’s voluntary, written consent for use in this
grievance procedures; and

e Evidence that relates to the complainant’s sexual interests or prior sexual
conduct, unless that evidence is offered to prove that someone other than
the respondent committed the alleged conduct or is evidence about specific
incidents of the complainant’s prior sexual conduct with the respondent
that is offered to prove consent to the alleged sex-based harassment. The
fact of prior consensual sexual conduct between the complainant and
respondent does not by itself demonstrate or imply the complainant’s
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consent to the alleged sex-based harassment or preclude a determination
that sex-based harassment occurred.

Determining Whether Sex Discrimination Occurred. The school district will:

Use the preponderance of the evidence standard of proof, that it is more likely
than not, to determine whether sex discrimination occurred;

Use only relevant and permissible evidence to reach a determination;

Notify the parties in writing of the determination whether sex discrimination
occurred, including the rationale for such determination, and the procedures
and permissible bases for the complainant and respondent to appeal, if
applicable;

If there is a determination that sex discrimination occurred, coordinate and
provide remedies to restore equal access, coordinate the imposition of any
disciplinary sanctions on a respondent, including notification to the
complainant of any such disciplinary sanctions, and require the Title IX
Coordinator to take other appropriate prompt and effective steps to ensure
that sex discrimination does not continue or recur;

Not discipline a party, witness, or others participating in a school district’s
grievance procedures for making a false statement or for engaging in
consensual sexual conduct based solely on the school district’s determination
whether sex discrimination occurred.

Dismissal of a Complaint. A complaint of sex discrimination made through the
grievance procedure may be dismissed for any of the following reasons:

The school district is unable to identify the respondent after taking reasonable
steps to do so;

The respondent is not participating in the school district’s education program
or activity and is not employed by the school district;

The complainant voluntarily withdraws any or all of the allegations in the
complaint, the Title IX Coordinator declines to initiate a complaint, and the
school district determines that without the complainant’'s withdrawn
allegations, the remaining alleged conduct would not constitute sex
discrimination even if proven;

The school district determines the conduct alleged in the complaint, even if
proven, would not constitute sex discrimination under Title IX. Before
dismissing the complaint under this paragraph, the school district must make
reasonable efforts to clarify the allegations with the complainant.

Upon dismissal, the school district will promptly notify the complainant of the
basis for the dismissal. If the dismissal occurs after the respondent has been
notified of the allegations, then the school district must also notify the
respondent of the dismissal and the basis for the dismissal promptly following
notification to the complainant, or simultaneously if notification is in writing.
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The school district will notify the complainant that a dismissal may be appealed
and provide the complainant with an opportunity to appeal the dismissal. If the
dismissal occurs after the respondent has been notified of the allegations, then
the school district must also notify the respondent that the dismissal may be
appealed on the bases set out in this policy. Upon the dismissal of a complaint,
at a minimum, the school district will:

e Offer supportive measures to the complainant, and offer supportive
measures to the respondent if the respondent has been notified of the
complaint;

e Require its Title IX Coordinator to take other appropriate prompt and
effective steps to ensure that sex discrimination does not continue or recur
within the school district’s education program or activity.

Appeal. The school district will provide the parties the opportunity to appeal the
decisionmaker’s written determination or a dismissal of a complaint, on the grounds
identified below. The school district will implement appeal procedures equally for
the parties, including a reasonable and equal opportunity to make a statement in
support of or challenging the outcome being appealed. Appeals under Title IX, like
other comparable proceedings, will be handled consistent with the school district’s
general complaint policy.

Time for Appeal. Appeals may only be initiated by submitting a written Notice
of Appeal to the superintendent within three (3) calendar days of the party’s
receipt of (1) the written determination of whether sex discrimination occurred
from which the appeal is taken, or (2) the written dismissal of the complaint
from which the appeal is taken.

Notice of Appeal Filed By Party. The Notice of Appeal must include (a) the
name of the party or parties appealing, (b) the determination, dismissal, or
portion thereof being appealed, and (c) a concise statement of the specific
grounds (from the following subsection) upon which the appeal is based. A
party’s failure to timely submit a Notice of Appeal will be deemed a waiver of the
party’s right to appeal under this policy and Title IX.

Appeals of Dismissals. If a dismissal is appealed, the school district will
provide notice of the allegations to the complainant and respondent if not
provided previously.

Appeal Decision. The decisionmaker for the appeal will be an individual who
did not take part in the investigation, determination, and/or decision to dismiss
the complaint. The appeal decisionmaker will notify the parties of the result of
the appeal and the rationale for the result.

10
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Disciplinary Sanctions and Remedies. If it is determined that sex-based
harassment occurred, the school district may impose disciplinary sanctions that may
include suspension, expulsion, mandatory reassignment, adverse employment action
up to and including termination, or any other actions regarding student behavior that
are reasonably necessary to aid the student, further school purposes, or prevent
interference with the educational process. Such actions may include counseling of
students, parent conferences, referral to restorative justice practices or services,
rearrangement of schedules, requirements that a student remain in school after
regular hours to do additional work, restriction of extracurricular activity, or
requirements that a student receive counseling, psychological evaluation, or
psychiatric evaluation upon the written consent of a parent or guardian to such
counseling or evaluation.

Superintendent Authorized to Contract. The board authorizes the Superintendent
to contract for, designate, and appoint individuals to serve in the roles of the school
district’s investigator(s), decision-maker(s), informal resolution facilitator(s), or
appellate decision-maker(s) as contemplated by this policy.

Recordkeeping. The school district will maintain the following documents for a period
of at least seven years:

e For each complaint of sex discrimination, records documenting the informal
resolution process or grievance procedures and the outcome.

e Records documenting the actions the school district took to meet its obligations
under Title IX for any allegation of sex discrimination.

e All materials used to provide training as required by this policy. The school
district will make these training materials available upon request for inspection
by members of the public.

Adopted on:
Reviewed on:
Revised on:
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Adoption History
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Date

Approved
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SECTION A | TITLE | Foundations and Basic | FILE ACAA-R
Commitments

Complaint Procedure

Good communication helps to resolve many misunderstandings and disagreements.
This complaint procedure applies to complaints unless the complaint is subject to a
different procedure required by law, policy or contract. Individuals who have a
complaint should discuss their concerns with appropriate school personnel in an effort
to resolve problems at the lowest level of the chain of command. When those efforts
do not resolve matters satisfactorily, including matters involving discrimination or
harassment on the basis of race, color, national origin, sex, marital status, disability, or
age, a complainant should follow the procedures set forth in any specific policy
addressing those areas or the procedures set forth below. Allegations of sex
discrimination covered by Title IX will be addressed through the board’s Title IX policy.

References to “coordinator” in this policy refer to the board-designated coordinator for
the applicable area, such as the Section 504 Coordinator for allegations of
disability-based discrimination.

A preponderance of the evidence will be required to discipline a party accused of
misconduct. This means that the investigator must conclude that it is more likely than
not that misconduct occurred.

Complaint and Appeal Process.

1. The first step is for the complainant to speak directly to the person(s) with whom
the complainant has a concern. For example, a parent who is unhappy with a
classroom teacher should initially discuss the matter with the teacher. However,
the complainant should skip the first step if complainant reasonably believes
speaking directly to the person would subject complainant or complainant’s
student to discrimination or harassment.

2. The second step is for the complainant to speak to the building principal,
coordinator, superintendent, or president of the board of education, as set forth
below. Anyone with questions about the appropriate person to speak with may
request clarification from the superintendent.

a) Complaints about the operation, decisions, or personnel within a building
should be submitted to the principal of the building.
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b)

d)

Complaints about the operations of the school district or a building
principal should be submitted in writing to the superintendent of schools.

Complaints about the superintendent of schools should be submitted in
writing to the president of the board of education.

Complaints involving discrimination or harassment on the basis of race,
color, national origin, sex, marital status, disability, or age may be
submitted to the applicable coordinator. Complaints involving
discrimination or harassment may also be submitted at any time to the
Office for Civil Rights, U.S. Department of Education: by email at
OCR.KansasCity@ed.gov; by telephone at (816) 268-0550; or by fax at
(816) 268-0599.

When a complainant submits a complaint to an administrator or coordinator, the
administrator or coordinator shall first determine whether another applicable
procedure is required by policy or law and if so, direct the complaint to the
appropriate person to follow that procedure. If not, the administrator or
coordinator will promptly and thoroughly investigate the complaint, and shall:

a)

b)

Determine whether the complainant has discussed the matter with the
respondent.

1) If the complainant has not, urge the complainant to discuss the
matter directly with the respondent, if appropriate.

2) If the complainant refuses to discuss the matter with the respondent,
the administrator or coordinator shall, in his or her sole discretion,
determine whether the complaint should or must be pursued further.

Strongly encourage the complainant to reduce his or her concerns to
writing.

Interview the complainant and, if necessary, the respondent against whom
the complaint is filed, to determine:

1) All relevant details of the complaint;

2) All witnesses and documents which the complainant believes support
the complaint;

3) The action or solution which the complainant seeks.
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d) Respond to the complainant. If the complaint involves discrimination or
harassment, the response shall be in writing and shall be submitted within
180 calendar days after the administrator or coordinator receives the
complaint.

If either the complainant or the respondent is not satisfied with the decision, he
or she may appeal the decision to the superintendent. The superintendent may
assign a qualified designee to hear any appeal. This provision applies to appeals
under the board’s policies governing complaints of discrimination or harassment,
including Title IX and any other policy with a separate grievance or complaint
procedure, unless that other procedure includes its own appeal process. All
requirements for appeals within any other policy apply, and in addition to those
requirements, the following also apply.

a) The appeal must be in writing.

b) This appeal must be received by the superintendent no later than three (3)
calendar days from the date of the decision.

C) For complaints addressed through other applicable procedures that do not
include a separate investigatory process, the superintendent will
investigate as he or she deems appropriate.

d) The superintendent will prepare a written decision and provide it to the
complainant and any other person entitled by law to receive the appeal
decision. For complaints involving discrimination or harassment, the
superintendent shall submit the decision within 180 calendar days after the
superintendent received complainant’s written appeal. Appeals to the
superintendent from complaints involving discrimination or harassment are
final once the superintendent delivers the written decision, as are all other
appeals/complaints to the superintendent unless the complaint can be
appealed on the limited grounds to appeal to the board below.

The board’s role is to set policy, establish and implement a budget, and evaluate
the superintendent. The board does not manage the daily operations of the
school district entrusted to its administration unless required by law or policy.
Because of the board’s statutory roles, it does not hear complaints or appeals
that may involve oversight or discipline of students, staff, or others, unless those
involve allegations against the superintendent as discussed below. The board
does not hear complaints or appeals based on allegations of discrimination or
harassment unless otherwise required by law. The board will hear appeals only
in the following circumstances:

a) When the complaint is about a board policy, not implementation of the
policy;
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b) When the complaint involves the budget or school expenditures that have
been or must be approved by the board; or

C) When the board is required by law, policy, or contract to hear a complaint
or appeal.

If a complaint involves those limited grounds and a party is not satisfied with the
superintendent’s decision regarding the complaint or appeal, he or she may
appeal the decision to the board.

d) This appeal must be in writing.

e) This appeal must be received by the board president no later than ten (10)
calendar days from the date the superintendent communicated the
decision to the complainant.

f) This policy allows, but does not require the board to receive statements
from interested parties and withesses relevant to the complaint or appeal.
However, all matters involving discrimination or harassment allegations
against the superintendent shall be promptly and thoroughly investigated
by the board president or a designee.

g) The board president will notify the complainant and any other person
legally required to receive the decision in writing of the decision. If the
complaint involves discrimination or harassment allegations against the
Superintendent, the board president shall submit the decision within 180
calendar days after receiving the written appeal.

h) There is no appeal from any decision of the board unless authorized by
law.

Formal complaints about the superintendent shall be filed with the president of
the board. However, complaints about the superintendent do not include
disagreement with the superintendent’s decision on appeal based on a complaint
of discrimination, harassment, or action of any other employee who is not the
superintendent. Upon receipt of a complaint, the board president or his or her
designee shall promptly and thoroughly investigate the complaint, and shall:

a) Coordinate with school district staff, other than the superintendent, to
determine if another procedure in policy or law requires the complaint
against the superintendent to follow another procedure. If so, the board
president will coordinate handling the complaint through that procedure. If
another procedure applies, such as in the case of allegations of sex
discrimination against the superintendent, the board president or, at his or
her discretion, the full board will serve only to hear any appeal by a party
to the complaint.
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b) Determine whether the complainant has discussed the matter with the
superintendent.

1) If the complainant has not, the board president or designee will urge
or require the complainant to discuss the matter directly with the
superintendent, if appropriate or required.

2) If the complainant refuses to discuss the matter with the
superintendent, the board president shall, in his or her sole
discretion, determine whether the complaint should or must be
pursued further.

C) Determine, in his or her sole discretion, whether to place the matter on the
board agenda for consideration at a regular or special meeting by the full
board.

d) Respond to the complainant or appeal. If the complaint or appeal involves
discrimination or harassment, the response shall be in writing and shall be
submitted within 180 calendar days after the president received the
complaint.

e) Appoint or contract with other individuals qualified to assist the board
through this process or any other applicable procedure used to address
allegations against the superintendent.

No Retaliation. The school district prohibits retaliation against any person for filing a
complaint or for participating in the complaint procedure in good faith.
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Special Rules Regarding Educational Services and Related Services to
Students with Disabilities. Students with disabilities and their families have specific
rights outlined in state and federal law, including administrative processes by which
they may challenge the educational services being provided by the school district.
Therefore, the appeal process contained in this policy may not be used to challenge
decisions made by a student’s individualized education plan (IEP) team or 504 team.

Complaints about the educational services provided a student with a disability,
including but not limited to services provided to a student with an IEP, access to
curricular and extracurricular activities, and educational placement must be submitted
to the school district’s Director of Special Education. The Director of Special Education
will address the complaint in a manner that he/she deems appropriate and will provide
the complainant with a copy of the Notice of IDEA Parental Rights promulgated by the
South Dakota Department of Education.

Complaints about the educational services provided a student with a disability
pursuant to a Section 504 plan must be submitted to the school district's 504
Coordinator. The 504 Coordinator will address the complaint in a manner that he/she
deems appropriate and will provide the complainant with a copy of the Notice of
Section 504 Parental Rights adopted by the board of education.

Complaints about the educational services provided to a student who is suspected of
having a disability must be submitted in writing to the school district’s Director of
Special Education or to the district’'s 504 Coordinator. The Director of Special
Education or 504 Coordinator will either refer the student for possible verification as a
student with a disability or will provide prior written notice of the district’s refusal to do
SO.

Bad Faith or Serial Filings. The purpose of the complaint procedure is to resolve
complaints at the lowest level possible within the chain of command. Individuals who
file complaints (a) without a good faith intention to attempt to resolve the issues
raised; (b) for the purpose of adding administrative burden; (c) at a volume
unreasonable to expect satisfactory resolution; or (d) for purposes inconsistent with
the efficient operations of the district may be dismissed by the superintendent or board
president without providing final resolution other than noting the dismissal. There is
no appeal from dismissals made pursuant to this section.

REFERENCES
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DOUGLAS SCHOOL DISTRICT

Board Policy

South Dakota

SECTION

A | TITLE

Fundations and Basic
Commitments

FILE

ACAA-E(1)

Sex Discrimination Written Complaint Form

Instructions: Please complete this form to the best of your ability. This information is
necessary to investigate and respond to your complaint effectively. Submit the
completed form to the Title IX Coordinator.

Complainant Information

e Full Name:

e Role:

o

©)
O
®)

Student
Parent/Guardian
Employee
Other:

Incident Details

Date(s) of Incident:

Location of Incident:

Person(s) Involved:

o

o and Role(s):

Name(s):

Description of Incident: (Please provide a detailed account of the events,
including what happened, when, where, and any witnesses. Attach additional
pages if necessary.)
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e Do you have any supporting documents?
o Please attach copies of any relevant documents, such as emails, messages,
photos, etc.

¢ What outcome are you seeking as a result of this complaint? (e.g.,
resolution, investigation, specific actions)

e Are there any supportive measures you would like the district to
consider providing to help you access the school’s programs while we
investigate this complaint? (Supportive measures are non-punitive services
and accommodations to ensure their safety, well-being, and equal access to
education.)

I certify that the information provided in this complaint is true and correct to the best
of my knowledge.

Signature:

Date:

For Title IX Coordinator Use Only

Received By:

Date Received:

REFERENCES
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DOUGLAS SCHOOL DISTRICT

Board Policy

South Dakota

SECTION

TITLE

Foundations and Basic
Commitments

FILE

ACAA-EQ2)

Oral Complaint Documentation Form

Instructions: This form is to be completed by the Title IX Coordinator to document
the details of an oral complaint of sex discrimination. The Coordinator must confer with
the complainant/individual reporting and offer them the opportunity to submit a

written complaint.

Full Name of Complainant:

Role:

[J Student (grade level )
[J Parent/Guardian

(J Employee
[ Other:

Details of Oral Complaint
Date of Complaint:
Date(s) of Incident:
Location of Incident:

Person(s) Involved:

o

o

Name(s):

Description of Incident: (Provide as much detail as possible about the oral

complaint)
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Supportive Measures Requested: (Supportive measures are non-punitive
services and accommodations to ensure their safety, well-being, and equal
access to education while the investigation is being undertaken.)

I certify that the information documented in this form is a true and correct account of
the oral complaint made on the date specified.

Title IX Coordinator’'s Name:

Signature:

Date:

REFERENCES

Adoption History
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SIELTION A | TITLE | Foundations and Basic | FILE ACAA-E(3)
Commitments

Form to Assess Whether TIX Coordinator Should File Complaint

Instructions: Use this form to assess whether to proceed with filing a complaint of
sex discrimination, even if the complainant does not want to file or has withdrawn the
allegations. Complete the checklist based on the considerations outlined in 34 CFR
106.44(f)(1)(v) and other relevant regulations.

Report Received By:

Date Received:

Method of Report:
[J Oral
[J Written

Full Name of Complainant:

Role:

[J Student (grade level )
0 Parent/Guardian

[J Employee

[J Other:

Considerations for Filing a Complaint

1. Complainant’s request not to proceed with initiation of a complaint:
[J Yes (Complainant requests not to proceed)
[J No
2. Complainant’s reasonable safety concerns regarding initiation of a
complaint:
OJ Yes
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[J No

Relevant Details:

. Risk of additional acts of sex discrimination if a complaint is not
initiated:

O Yes

J No

Relevant Details:

. Severity of the alleged sex discrimination:
OJ Low

[J Moderate

[J High

Relevant Details:

. Age and relationship of the parties (e.g., whether the respondent is an
employee of the recipient):

J Yes

J No

Relevant Details:

. Scope of the alleged sex discrimination (e.g., pattern, ongoing, or impacting
multiple individuals):

J Yes

J No

Relevant Details:

. Availability of evidence to assist in determining whether sex
discrimination occurred:

J Yes

J No

Relevant Details:

. Recipient’s ability to end the alleged sex discrimination and prevent its
recurrence without initiating grievance procedures:
J Yes
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(J No

Relevant Details:

9. Does the conduct as alleged present an imminent and serious threat to
the health or safety of the complainant or others?
J Yes
J No

Relevant Details:

10.Does the conduct as alleged prevent the recipient from ensuring equal
access on the basis of sex to its education program or activity?
J Yes
J No

Relevant Details:

REFERENCES

Adoption History
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SIELTION TITLE | Foundations and Basic | FILE ACAA-E(4)

Commitments

Dismissal of Sex Discrimination Complaint

DOUGLAS SCHOOL DISTRICT 51-1

ADMINISTRATIVE OFFICE
400 Patriot Drive » Box Elder, SD 57719-9749 - 605-923-0000

[Date]

[Complainant’s Name]
[Complainant’s Address]
[City, State, ZIP Code]

Dear [Complainant’s Name],

I am writing to inform you that, after careful consideration, your complaint of sex
discrimination filed on [Date of Complaint] is being dismissed. I have decided to
dismiss the complaint because:

[J The respondent is not identified after taking reasonable steps to do so.

[J The respondent is not participating in the recipient’s education program or
activity and is not employed by the recipient.

[J You voluntarily withdrew any or all of the allegations in the complaint, and
without the withdrawn allegations, the conduct that remains alleged would not
constitute sex discrimination under Title IX or this part even if proven.

[J The conduct alleged in the complaint, even if proven, would not constitute sex
discrimination under Title IX or this part.

Prior to this dismissal, I made reasonable efforts to clarify the allegations with you.
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Supportive Measures: Please note that the dismissal of your complaint does not
affect your right to receive supportive measures. We are committed to ensuring your
safety and well-being and will continue to provide appropriate supportive measures. I
have enclosed a document that explains the supportive measures the District will
provide to you. If you have questions or concerns about those supporting measures,
please contact me.

Appeal Process: You have the right to appeal this dismissal. I have enclosed a form
for your use to appeal the decision if you wish to initiate the appellate process. Please
submit this form within three calendar days of receiving this notice to

Upon receiving your appeal, we will:

1. Notify both parties of the appeal.

2. Ensure the appeal decision maker is impartial and has not been involved in the
investigation or dismissal of the complaint.

3. Provide both parties with an equal opportunity to make a statement in support of
or challenging the outcome.

4. Notify both parties of the result of the appeal and the rationale for the result.

Next Steps: If you have any questions about this decision, the supportive measures
available, or the appeal process, please do not hesitate to contact me. I understand
that this process can be difficult and the school district staff are here to support you.

Sincerely,

[Title IX Coordinator’s Name]
Title IX Coordinator

[School District Name]
[Contact Information]

[Email Address]

[Phone Number]

Enclosure: Title IX Appeal Form

REFERENCES
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SIELTION A | TITLE | Foundations and Basic | FILE ACAA-E(5)
Commitments

Informal Resolution Form

Report Information

e Date Received:
e Complainant's Name:
¢ Respondent's Name:

Considerations

1. Nature of Allegations

o Not severe or egregious

o No employee sexually harassing a student
2. Complainant's Willingness

o Open to informal resolution

o Understands and agrees voluntarily
3. Respondent's Willingness

o Open to informal resolution

o Understands and agrees voluntarily
4. Safety and Well-being

o Informal resolution won't compromise safety
5. Impact on Education Program

o Won't interfere with access to the program
6. History of Allegations

o No history of similar allegations between parties
7. Supportive Measures

o Considered and offered to both parties

Decision

[J Proceed with Informal Resolution?
[J Yes
(J No
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[J Notes:

Signature

e TIXC Name:

e Date:

REFERENCES

Adoption History
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SIELTION A | TITLE | Foundations and Basic | FILE ACAA-E(6)
Commitments

Notice of Title IX Investigation

DOUGLAS SCHOOL DISTRICT 51-1

ADMINISTRATIVE OFFICE
400 Patriot Drive * Box Elder, SD 57719-9749 - 605-923-0000

[Date]

[Complainant’s Name]
[Complainant’s Address]
[City, State, ZIP Code]

[Respondent’s Name]
[Respondent’s Address]
[City, State, ZIP Code]

Re: Notice of Title IX Investigation
Dear [Complainant’s Name] and [Respondent’s Name],

I am writing to inform you that I am initiating a formal investigation into the
allegations of sex discrimination reported on [Date of Report]. The following elements
are included in this correspondence to ensure that both parties understand the process
and their rights.

Factual Summary of Allegations: The following is a summary of the allegations
being investigated:
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e [Factual Summary of Allegations]

You will be contacted as part of the investigation and provided with the opportunity to
present fact witnesses and other inculpatory and exculpatory evidence. Both parties
will have an equal opportunity to review and respond to the evidence gathered during
the investigation. This includes all relevant documents, information, and materials.

The school district will provide supportive measures, as appropriate, in cases involving
sex-based harassment. Supportive measures will not be disclosed to anyone other
than the person to whom they apply and others, including school officials, who need to
know the supportive measures to implement them. We have evaluated whether it is
necessary for you or your student to receive supportive measures while this
investigation is pending. Please review the enclosed Supportive Measures Form for
details and options related to you and/or your student.

If you have (or your student has) an IEP or 504 Plan, I will confer with an individual
who is familiar with the student’s disabilities and how those disabilities might be
relevant to the investigation.

You can find the District’s Title IX policy, which includes the district’'s grievance
procedures and informal resolution options, on the District’s website. If you would like
the district to consider an informal resolution of this complaint, please contact me with
that request and I will assess whether to pursue possible informal resolution.

Please know that retaliation against any person involved in this process is strictly
prohibited. Any form of intimidation, threats, coercion, or discrimination will not be
tolerated.

Sincerely,

[Title IX Coordinator’'s Name]
Title IX Coordinator

[School District Name]
[Contact Information]

[Email Address]

[Phone Number]

REFERENCES
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DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy

SECTION

TITLE

Foundations and Basic | FILE ACAA-E(7)
Commitments

Supportive Measures Form

Instructions: The Title IX Coordinator (TIXC) will complete this form to document
and offer supportive measures to ensure the safety and well-being of students involved
in a Title IX case. Supportive measures are designed to restore or preserve equal
access to the school’s education program or activity without unreasonably burdening

either party.

Full Name of Student:

Grade Level:

Section 2: Supportive Measures Offered

The following supportive measures have been offered to the Student to ensure safety
and equal access to the education program or activity. (check all that apply):

[J Counseling services

[J Extensions of deadlines or other course-related adjustments

[J Modifications of class schedules

[J Campus escort services

[J Increased security and monitoring of certain areas of the campus

[J Mutual restrictions on contact between the parties

[J Changes in housing locations

[J Leaves of absence

[J Provision of separate facilities during exams or other activities

[J Academic support services, such as tutoring

[J Assistance with arranging access to additional supportive services (e.g., medical
or mental health services)

[J Providing alternative course completion options (e.g., independent study or

online course)

[J Training and education programs related to sex-based harassment
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[J Temporary or permanent changes to seating arrangements
[J Assistance with safety planning

[J Providing access to counseling or support groups

[J Access to legal resources or advocacy services

OJ Other:

Consultation for Students with Disabilities
Does Student has an IEP or 504 Plan?

[J Yes, Student has an IEP and I have conferred with the Special Education Director
or case manager about these supportive measures

[J Yes, the Student has a 504 Plan and I have conferred with the 504 Coordinator
about these supportive measures

[J No, I have confirmed that the student does not have an IEP or 504 Plan.

Implementation and Monitoring

e Implemented by:
e Date of Implementation:
e Review Date:

Withdrawal or Change of Supportive Measures

e Supportive Measures Withdrawn or Changed:
o Measure:
o Reason for Withdrawal/Change:
o Date of Withdrawal/Change:
e Supportive Measures Withdrawn or Changed:
o Measure:
o Reason for Withdrawal/Change:
o Date of Withdrawal/Change:

Appeal of Supportive Measures
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Instructions for Appeal: A complainant or respondent may request modification or
reversal of the school district’s decision to provide, deny, change, or terminate
supportive measures. Submit the appeal to the Title IX Coordinator in writing.

e Grounds for Appeal (Check all that apply):
[J Procedural irregularity that affected the decision regarding supportive
measures.
[J New evidence that was not reasonably available at the time the decision
regarding supportive measures was made.
[J The Title IX Coordinator had a conflict of interest or bias that affected the
decision regarding supportive measures.
[J Other (please specify):
e Description of Grounds for Appeal:
O
O
O

For Office Use Only
Decision on Appeal

Date Appeal Received:

Appellate Decision-Maker:

e Decision (Check one):
[J The appeal is granted, and the supportive measures are
modified/reinstated.
[J The appeal is denied, and the original decision is upheld.
[J Other (please specify):
e Rationale for Decision:
O
O
O

Appellate Decision-Maker’s Signature:

Date:
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SIELTION A | TITLE | Foundations and Basic | FILE ACAA-E(8)
Commitments

Emergency Exclusion Worksheet

Instructions: Use this checklist to determine whether an emergency exclusion of a
respondent is appropriate during a Title IX investigation. Complete each section based
on the considerations outlined in the Title IX regulations.

1. Nature of Threat:

[J There is an immediate threat to the physical health or safety of any
student or other individual arising from the allegations of sex
discrimination.

2. Specific Evidence of Threat:

[ Direct threats or statements made by the respondent.

[J Observations of dangerous behavior.

[J Credible reports from witnesses or other individuals.

J Other:

3. Evaluation of Circumstances:
[J The threat cannot be addressed by supportive measures alone.
[J The threat requires immediate action to prevent harm.

4. Details of Allegations:

[J The allegations involve significant physical harm or the potential for
significant harm.

[J The allegations involve repeated or escalating behavior.

J Other:

5. Respondent’s History:

[J Previous incidents of similar behavior.

[J History of violence or threats.

[J Other:

6. Special Education Status:
[J The respondent has an IEP or 504 Plan.
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[J The Title IX Coordinator has conferred with an individual familiar with the
respondent’s disabilities and how those disabilities might be relevant to the
emergency exclusion.

Procedural Safeguards

7. Notification to Respondent:
[J The respondent has been informed of the emergency exclusion decision.
[J The respondent has been provided with the reasons for the exclusion.
8. Opportunity for Immediate Challenge:
[J The respondent has been given an opportunity to challenge the decision
immediately following the exclusion.

I certify that the considerations documented in this form have been evaluated and that
the emergency exclusion is appropriate based on the circumstances.

TIXC Name:

Signature:

Date:

REFERENCES

Adoption History




New KSB Language




Box Elder
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DOUGLAS SCHOOL DISTRICT

Board Policy

South Dakota

SECTION

TITLE

Foundations and Basic
Commitments

FILE

ACAA-E(9)

Witness Interview Form

Instructions: This form can be used by the Title IX Coordinator or investigator to
document the interviews of each witness during the investigation. The form also
includes sections to determine the relevance of the evidence. Use a new form for each

witness interviewed.

Complainant/Respondent Names:
Investigator’'s Name:

Date of Interview:

e Witness Name:

Role/Relationship to Case:
e Contact Information:
o Phone Number:
o Email Address:

e Summary of Interview:
o Witness'’s account of the incident(s) (provide detailed notes):
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Relevance Determination

The legal standard for determining relevance is whether the evidence makes a fact in
guestion more or less likely to be true than it would be without the evidence. Evidence
is relevant if it has any tendency to make a material fact more probable or less
probable than it would be without the evidence. However, evidence may be deemed
impermissible if it is subject to privilege, constitutes hearsay without exception, or is
unduly prejudicial, confusing, or a waste of time. The relevance analysis also includes
considering whether the evidence is directly related to the allegations, has probative
value, and is not protected by privilege or exclusionary rules.

Notes on any portions of the witness’s statement that are not relevant and
why:

O
(]
O
O

Additional Witnesses or Documents Mentioned:
Names and contact information of any additional witnesses or documents identified:

O
O

I certify that the interview summary above is accurate and complete.

TIXC/Investigator Name:

Signature:

Date:
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy

SECTION | A | TITLE | Foundations and Basic | FILE ACAA-E(10)
Commitments

Evidence Log Form

Instructions: This form can be used by the Title IX Coordinator to log evidence
collected during the investigation. The form also includes sections to determine the
relevance of the evidence. Use a new form for each piece of documentary evidence
collected.

Complainant/Respondent Names:

Investigator’'s Name:

Date of Interview:

Withess Name:
Role/Relationship to Case:
Contact Information:
o Phone Number:
o Email Address:
e Evidence Description:
o Type of Evidence (e.g., document, photo, video, email):

o Source of Evidence:

o Date Collected:

o Description of Evidence:
| |

Relevance Determination

The legal standard for determining relevance is whether the evidence makes a fact in
question more or less likely to be true than it would be without the evidence. Evidence
is relevant if it has any tendency to make a material fact more probable or less
probable than it would be without the evidence. However, evidence may be deemed
impermissible if it is subject to privilege, constitutes hearsay without exception, or is
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unduly prejudicial, confusing, or a waste of time. The relevance analysis also includes
considering whether the evidence is directly related to the allegations, has probative
value, and is not protected by privilege or exclusionary rules.

Notes on any portions of the documentary evidence referenced above are not
relevant and why:

O
O
O
O

Additional Witnesses or Documents Mentioned:

Names and contact information of any additional witnesses or documents identified in
the evidence collected:

O
O

I certify that the information above is accurate and complete.

TIXC/Investigator Name:

Signature:

Date:

REFERENCES

Adoption History
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SIELTION A | TTLE | Foundations and Basic | FILE ACAA-E(11)
Commitments

Disclosure of Evidence and Opportunity to Respond

DOUGLAS SCHOOL DISTRICT 51-1

ADMINISTRATIVE OFFICE
400 Patriot Drive » Box Elder, SD 57719-9749 - 605-923-0000

[Date]

[Complainant’s Name]
[Complainant’s Address]
[City, State, ZIP Code]

[Respondent’s Name]
[Respondent’s Address]
[City, State, ZIP Code]

Re: Disclosure of Evidence and Opportunity to Respond
Dear [Complainant’s Name] and [Respondent’s Name],

I have enclosed with this letter copies of all evidence collected and interviews
conducted in my investigation into the allegations of sex discrimination by the
complainant against the respondent. As part of the Title IX investigation process, it is
essential to maintain the integrity and confidentiality of the information gathered.
According to the Title IX regulations and our school district's policy, the evidence I
have enclosed cannot be disclosed by you to third parties.

Please be assured that all relevant and permissible evidence has been carefully
reviewed and considered in the investigation. Please provide me with any response to
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this evidence via email no later than
clarification, do not hesitate to contact me.

Sincerely,

[Title IX Coordinator’s Name]
Title IX Coordinator

[School District Name]
[Contact Information]

[Email Address]

[Phone Number]

. If you have any questions or need further

REFERENCES

Adoption History
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy

SECTION A | I"LE | Foundations and Basic |FILE ACAA-E(12)
Commitments

Title IX Determination Form

Complainant’s Name:

Respondent’'s Name:

Date of Complaint:

Date of Determination:

1. Rationale for Determination:

o

o

o

Remedies (if applicable):

[ If there is a determination that sex discrimination occurred, the Title IX
Coordinator will coordinate the provision and implementation of remedies
to the complainant and other persons identified as having had equal access
to the recipient’s education program or activity limited or denied by sex
discrimination. The Title IX Coordinator will also take appropriate prompt
and effective steps to ensure that sex discrimination does not continue or
recur.

Restorative Justice Processes (if applicable)

Restorative justice is a process where the Respondent takes responsibility for their
actions and works to repair the harm caused to the Complainant and the school
community:

[J Apology letter to the complainant
[J Participation in a mediation session with the complainant
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0 Community service

[0 Participation in educational programs on consent and sexual harassment
[J Counseling or therapy sessions

[J Other:

Disciplinary Sanctions for Respondent (if applicable):

[J In-school suspension for __ days

[J Short-term suspension for __ days

[J Long-term suspension for __ days

[J Expulsion for the remainder of the semester
[J Expulsion into the next semester

[J Expulsion for two full semesters

[J Mandatory reassignment to:
[J Other:

Note: Consequences of short-term suspension, long-term suspension, reassignment,
and expulsion will also be provided with notice and process under state law.

Section 3: Notification and Appeals

5. Written Notification:
o Parties notified in writing of the determination.
o Rationale for determination included in the notification.
o Procedures and permissible bases for appeal included in the notification.

Appeal Process:

e Appeals may be initiated by submitting a written Notice of Appeal to the
superintendent within three (3) calendar days of the party’s receipt of the
determination.

e The Notice of Appeal must include:

o (a) The name of the party or parties appealing,
o (b) The determination or dismissal being appealed, and
o (c) A concise statement of the specific grounds for appeal.

e Appeals will be handled by an individual who did not take part in the
investigation or initial determination.

e The appeal decisionmaker will notify the parties of the result of the appeal and
the rationale for the result.
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e Disciplinary sanctions and remedies will follow state student discipline
requirements.

I certify that the determination and actions documented above comply with all relevant
portions of 34 CFR § 106.45(f) and § 106.46 (if applicable).

Decisionmaker’'s Name:

Signature:

Date:

REFERENCES

Adoption History
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy

SECTION | A | TITLE | Foundations and Basic | FILE ACAA-E(13)
Commitments

Title IX Appeal Form

Parties wishing to appeal a determination or dismissal under the Title IX regulations
and the school’s policy must complete and submit this form within three (3) calendar
days of receiving the determination or dismissal.

Name of Party Submitting Appeal:

Role in Case:

[0 Complainant
[J Respondent

Contact Information:

Phone Number:

Email Address:

Mailing Address:

Grounds for Appeal (Check all that apply):

[J Procedural irregularity that affected the outcome of the matter.

[J New evidence that was not reasonably available at the time the determination or
dismissal was made, and that could affect the outcome of the matter.

[J The Title IX Coordinator, investigator, or decision-maker had a conflict of interest
or bias for or against complainants or respondents generally, or the individual
complainant or respondent, that affected the outcome of the matter.

[J Other (please specify):

Description of Grounds for Appeal and Requested Outcome:
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I certify that the information provided in this appeal is true and complete to the best of
my knowledge.

Signature:

Date:

For Office Use Only

Date Appeal Received:

Appellate Decision-Maker:

e Decision (Check one):
[J The appeal is granted, and the case is remanded for further investigation
or reconsideration.
[J The appeal is denied, and the original determination is upheld.
[J Other (please specify):
e Rationale for Decision:

Appellate Decision-Maker’s Signature:

Date:

REFERENCES
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Adoption History
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SECTION A | TITLE | Foundations and Basic | FILE ACAC
Commitments

Pregnant or Parenting Students

The District will not discriminate in its education program or activity against any
student based on the student’s current, potential, or past pregnancy. Students who
are pregnant or parenting are encouraged to continue participating in the district’s
educational and extracurricular programs.

I.

Accommodations Regarding Attendance and Participation
A. Generally

Students who anticipate deviations from their regular school experience or
accrue absences due to pregnancy or parenting should notify their building
principal as early as possible to discuss their educational programming. The
building principal will work with the student to develop a plan to assist the
student in participating in district curriculum and extra-curricular activities. Such
a plan may include:

1. If the student cannot regularly attend classes, the provision of online
courses;

2. The arrangement of meeting times with teachers;

3. If the student has not identified appropriate childcare, the

identification of child care providers that meet statutory
requirements for quality and care; and

4, All other curricular adjustments, modifications, and means of
supplementing classroom attendance deemed appropriate by the
school administrators including, but not limited to, modification of
attendance policies.

B. Students with Disabilities

For students with disabilities who have an IEP or Section 504 plan, the
administrators, student’s parents or guardians, and student if appropriate will
collaborate with the student’s educational team to coordinate accommodations
consistent with state and federal law. As permitted by law, students may be
entitled to accommodations as a result of pregnancy.

C. Title IX
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II.

When a student, or a person with a legal right to act on a student’s behalf,
informs a District employee of the student’s pregnancy or related conditions, the
District will inform the student of the Title IX Coordinator’s contact information.
The employee will also inform the student that the Title IX Coordinator can
coordinate actions to prevent sex discrimination and ensure the student’s equal
access to the District’s education program or activity.

The District will make reasonable accommodations to the District’s policies,
practices, and procedures as necessary to prevent sex discrimination and ensure
equal access to the District’s education program or activity. The District will
coordinate reasonable modifications based on the student’s individualized need.
The District will consult with the student when determining what reasonable
modifications may be appropriate, and the student has the discretion to accept
or decline the reasonable modifications offered by the District.

The District will allow the student to voluntarily access any separate and
comparable portion of the District’s education program or activity. The District
will allow the student to voluntarily take a leave of absence from the District’s
education program or activity to cover, at a minimum, the period of time deemed
medically necessary by the student’s licensed healthcare provider. Upon the
student’s return, the student will be reinstated to the student’s academic status,
and as practicable, to the extracurricular status that the student held when the
voluntary leave began.

Accommodations Regarding Lactation and Breastfeeding
A. Accommodations

1. In order to accommodate lactating and breastfeeding students, the
district will provide reasonable opportunities to express breast milk
or breastfeed in a place, other than a bathroom, which is shielded
from view and free from intrusion from district students, employees,
and the public.

2. Students who wish or need to express breast milk on a regular
schedule will work with school administrators to create a schedule
which accommodates the student’s needs while facilitating education
to the maximum extent possible.

3. The district will provide a location for students to store expressed
breast milk in or near the location designated for students to express
milk to create the least amount of disruption to the student’s
participation in class or activities.

B. Educational Process
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In order to prevent interference with the educational process, no student shall
express breast milk within school classrooms or buses. Nothing in this policy
limits the authority of the administration to impose consequences consistent with
the Student Discipline Act and other state and federal law.

REFERENCES

Adoption History
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SECTION G TITLE PERSONNEL FILE GCB

Qualifications of Teachers

Every teacher employed in this school system must possess a valid certificate issued by the South Dakota
Department of Education.

Prior to beginning employment with the District, and every five (5) years thereafter, every teacher must
complete an approved youth suicide awareness and prevention training that is at least one hour in duration,
and submit to the District a certificate showing completion of the approved training.

REFERENCES

State Reference:
SDCL 13-43-5
ARSD 24-43-02-08

Policy Reference:
GCD - Professional Staff Hiring

Adoption History

First Reading 07/13/2015

Approved 08/10/2015

First Reading-Revision 06/30/2016

Approved - Revision 07/14/2016

First Reading - Review 04/24/2023

Approved - Review 05/08/2023




KL-E(1)

Douglas School District 51-1
COMPLAINT AGAINST SCHOOL EMPLOYEE REPORT FORM

Date Form Completed:

Form Completed by:

Person Filing the Complaint (Complainant):

Address/Phone # of Complainant:

Employee Involved:

Nature of Complaint: The person making the complaint shall with specificity identify when
and where the employee conduct occurred, the conduct of the employee which is the basis
of the complaint, witnesses, and any other pertinent information.

(use additional sheets if necessary).

Page 1 of 2



KL-E(1)

Was a meeting held between the person having the complaint and the employee?

Yes No

If a meeting was held, when was it held, what happened at the meeting and what was the
outcome of the meeting:

If a meeting was not held, explain why not:

Resolution requested/sought by complainant:

Date

Complainant

Date

School Official Cempleting-the-ReportForm

Step 1 mutually agreeable resolution was reached: Yes No

If resolution, manner in which the complaint was resolved:

Complainant (initial/date) Employee (initial/date)

If no mutually agreed upon resolution was reached, | request a decision by the Principal on
the merits of the complaint:

Yes No Complainant (initial ) Date Yes No

Employee (initial ) Date

Page 2 of 2
Boe Reviewed 3/11/2024



Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Administrative Regulation

SECTION | K TITLE SCHOOL/COMMUNITY/ FILE KL-R
HOME RELATIONS

COMPLAINT PROCEDURE

STEP 1: Initial Complaint
A. The person having a complaint (“Complainant”) must initiate the complaint procedure within

twenty (20) calendar days from the date the Complainant knew or should have known of the
conduct of the Employee giving rise to the complaint. The person having the complaint
regarding a school employee must initiate the complaint procedure in one of the following
ways:

meet and discuss the concern with the Employee involved; OR

meet and discuss the concern with the Employee’s Supervisor .

a. Ifthe Complainant met with the Employee and the complaint was not resolved, the
Complainant must meet and discuss the complaint with the Employee’s Supervisor
within ten (10) calendar days of the meeting with the Employee. The Complainant
Supervisor shall complete a Complaint Form, Exhibit KL-E(1). The Complainant
shall sign and date the Complaint Form verifying the accuracy of its content.

b. If the Complainant initiates the complaint by meeting the Supervisor, the
Complainant Superviser shall complete a Complaint Form, Exhibit KL-E(1). The
Complainant shall sign and date the Complaint Form verifying the accuracy of its
contents.

B. Upon the Complaint Form being signed and dated by the Complainant, the Supervisor shall
give a copy of the complaint to the Employee and schedule an informal meeting with only
the Complainant, Employee and Supervisor present. At the meeting, the Supervisor shall
attempt to facilitate discussion between the Complainant and Employee by seeking
clarification of the issue(s) and seeking a resolution to the complaint. Should a resolution be
obtained, the resolution shall be noted on the Complaint Form. Should a resolution not be
obtained, the Complainant and/or the Employee may request a decision by the Supervisor on
the merits of the complaint by making the request on the Complaint Form.

C. Ifthe Supervisor is asked to make a decision on the merits of the complaint, the Supervisor
has the authority to investigate the complaint beyond the information received from the
Complainant and Employee during the meeting with the Complainant, Employee and
Supervisor. The Supervisor shall render a decision in writing within fourteen (14) calendar
days of the request for a decision on the merits of the complaint. The time frame for
rendering a decision by the Supervisor may be extended by the Supervisor for good cause
and upon written notification to the Complainant and Employee, which notification shall
identify the reason for the extension and the date on or before which the decision shall be
rendered. The Complainant and the Employee shall receive written notification of the
Supervisor’s determination/ resolution.




Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Administrative Regulation

SECTION | K TITLE SCHOOL/COMMUNITY/ FILE KL-R
HOME RELATIONS

COMPLAINT PROCEDURE

D. The Supervisor’s decision may be appealed by the Complainant or Employee to the
Superintendent within (10) ten calendar days of receipt of the Supervisor’s written decision
pursuant to Step 2. If the Supervisor does not render a written decision within the required
time frame (14 days unless extended) the Complainant or Employee may appeal to the
Superintendent pursuant to Step 2.

Should the complaint be against a Supervisor; the Superintendent shall address the complaint
through the procedure set forth in Step 1. An appeal by the Complainant pursuant to Step 1D may be
filed with the School Board pursuant to Step 3. Should the complaint be against the Superintendent,
the Complaint Form, Exhibit KL-E(1) shall be given to the Business Manager. The Business
Manager shall give the Complaint Form to the School Board President or Chairperson. At the next
School Board meeting, the School Board will designate a person who is not an Employee of the
District to address the complaint through the procedure set forth in Step 1. An appeal by the
Complainant pursuant to Step 1D may be filed with the School Board pursuant to Step 3.

STEP 2: Appeal to the Superintendent
The following procedure shall be used to address an appeal of the Supervisor’s decision made in
Step 1, or if the Supervisor failed to render a decision in the required time frame:

A. The appeal shall be in writing using Exhibit KL-E(2). The appealing party must attach the
Complaint and the Supervisor’s written decision, if a decision was rendered.

B. Upon receipt of an appeal, the Superintendent will provide a copy of the appeal to the other
party. Within five (5) calendar days, the other party may submit a written response to the
appeal. The Superintendent shall provide a copy of the response to the appealing party.

C. Inthe Superintendent’s sole discretion, the Superintendent may (a) meet and discuss the
matter with the Complainant and Employee, (b) meet and discuss the matter with the
Complainant, Employee and Supervisor, or (c) meet and discuss the matter with the
Supervisor.

D. Within fourteen (14) calendar days from the date the appeal was filed with the
Superintendent, the Superintendent shall render a decision in writing. The time frame for
rendering a decision by the Superintendent may be extended by the Superintendent for good
cause and upon written notification to the Complainant and Employee; the notification shall
identify the reason for the extension and the date on or before which the decision shall be
rendered. The Complainant, Employee and Supervisor shall receive copies of the decision.

2
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Administrative Regulation

SECTION | K TITLE SCHOOL/COMMUNITY/ FILE KL-R
HOME RELATIONS

COMPLAINT PROCEDURE

The Superintendent may uphold, reverse or modify the Supervisor’s decision. The
Superintendent may also refer the matter back to the Supervisor for further investigation.
The Supervisor may uphold, modify or reverse his or her initial decision. After a matter has
been referred back to the Supervisor; and the Supervisor rendered a second decision, that
decision may also be appealed to the Superintendent.

E. The Superintendent’s decision may be appealed by the Complainant to the School Board
within (10) ten calendar days of receipt of the Superintendent’s written decision pursuant to
Step 3. If the Superintendent does not render a written decision within the required time
frame (14 calendar days unless extended) the Complainant may appeal to the School Board
pursuant to Step 3.

F. If the Employee believes the Superintendent’s decision constitutes a violation,
misinterpretation or inequitable application of School Board policy or collective bargaining
agreement applicable to the Employee, the Employee may file a grievance pursuant to the
applicable grievance policy. A grievance filed pursuant to this provision shall be initiated at
the Superintendent level.

STEP 3: Complainant’s Appeal to the School Board
The following procedure shall be used to address an appeal of the Superintendent’s decision made in
Step 2, or if the Superintendent failed to render a decision in the required time frame:

A. An appeal to the School Board shall be in writing using Exhibit KL.-E(3). The Complainant
must attach the complaint, the Principal’s written decision if a decision was rendered, the
appeal to the Superintendent, the response to the appeal if any, and the Superintendent’s
decision if one was rendered.

B. The appeal must be filed with the President/Chairperson of the School Board or Business
Manager within ten (10) calendar days of Complainant’s receipt of the Superintendent’s
written decision, or within ten (10) days of the deadline for the Superintendent’s written
decision, whichever comes first.

C. Upon receipt by the Board President/Chairperson of an appeal by the Complainant, a copy of
the appeal shall be given to the employee involved.

D. Upon receipt of an appeal to the School Board, the School Board shall at its next meeting
schedule a date, time and location for the appeal hearing.
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Administrative Regulation

SECTION | K TITLE SCHOOL/COMMUNITY/ FILE KL-R
HOME RELATIONS

COMPLAINT PROCEDURE

E. The following procedure shall be applicable at the appeal hearing before the School Board:

a. The School Board shall appoint a school board member or a person who is not an
employee of the school district as the hearing officer.

b. Within thirty (30) calendar days of an appeal being filed with the School Board, the
School Board shall conduct a hearing in executive session.

c. The Complainant, Employee and Superintendent each have the right to be
represented at the hearing.

d. The School Board shall make a verbatim record of the hearing by means of an
electronic device or a court reporter. This record and any exhibits must be sealed and
must remain with the hearing officer until the appeal process has been completed.

e. The issue on appeal is whether the Superintendent’s decision should be upheld,
reversed or modified by the School Board; in the absence of a decision by the
Superintendent, the School Board will make a decision on the merits of the
Complaint.

f. All parties shall be given the opportunity to make an opening statement, with the
Complainant being given the first opportunity, followed by the Employee and then
the Superintendent.

g. The Complainant shall present his or her case first, and the Employee shall then
present his or her case. Both parties shall have the opportunity to ask questions of the
other’s witnesses. The hearing officer and school board members may ask questions
of any witness.

h. After the Complainant and the Employee have presented their respective cases, the
Superintendent shall then present the basis of his/her decision which led to the
appeal, if a decision was rendered. The Complainant and Employee shall have the
opportunity to ask the Superintendent questions. The hearing officer and board
members may also ask questions of the Superintendent.

1. Unless a witness is a party to the appeal, witnesses may be present only when
testifying unless the Hearing Officer rules otherwise. All witnesses must take an oath
or affirmation administered by the School Board President/ Chairperson, Hearing
Officer or other person authorized by law to take oaths and affirmations.

J.  The Hearing Officer shall admit all relevant evidence. The Hearing Officer may limit
unproductive or repetitious evidence. The strict rules of evidence do not apply. Moran
v. Rapid City Area School Dist., 281 N.W.2d 595. 602 (S.D. 1979) (“This [school
board hearing related to teacher contract nonrenewal] does not mandate nor
necessitate the use of strict evidentiary rules.”).

k. Both parties shall be given the opportunity to make a closing statement, with the
Complainant having the first opportunity, followed by the Employee, and then the

4
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SECTION | K TITLE SCHOOL/COMMUNITY/ FILE KL-R
HOME RELATIONS

COMPLAINT PROCEDURE

Superintendent. The Complainant shall be given the opportunity for a brief rebuttal.

1. After the evidentiary hearing, the School Board shall continue to meet in executive
session for deliberations. No one other than the Hearing Officer may meet with the
Board during deliberations. During deliberations, the Board may seek advice from an
attorney who did not represent any of the parties in the hearing. Consultation with
any other person during deliberation may occur only if a representative of the
Complainant, Employee and Superintendent are present. The Board may, in its sole
discretion, continue the proceedings and make a final decision on the appeal at a later
date.

m. Within twenty (20) calendar days of the hearing, the School Board shall render its
decision and issue its written Findings of Fact, Conclusions of Law and Decision.
The time frame for rendering a decision may be extended by the Board President for
good cause and upon written notification to the Complainant, Employee and
Superintendent. The notification shall identify the reason for the extension and the
date on or before which the decision shall be rendered.

n. The decision of the School Board must be based solely on the evidence presented at
the hearing and must be formalized by a motion made in open meeting. The Board
will reconvene in open session. The Board may uphold, reverse, or modify the
Superintendent’s decision, or render a decision on the merits of the Complaint in the
absence of a Superintendent’s decision. Findings of Fact, Conclusions of Law and
Decision, consistent with the Board motion, shall be in writing and approved by the
Board. The Complainant, Employee, Principal and Superintendent will receive copies
after the Findings of Fact, Conclusions of Law and Decision are approved by the
School Board.

o. Ifthe Complainant is dissatisfied with the School Board’s decision, the Complainant
may appeal the decision by filing an appeal to the circuit court pursuant to SDCL Ch.
13-46.

Adoption History

BOE Approved 4/11/2016
Revised 3/11/2024




Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy

SECTION | (G | TITLE PERSONNEL FILE GBM

STAFF COMPEAINTSAND GRIEVANCES

The Board of Education recognizes the need to develop an effective means for resolving differences
that may arise among employees or between employees and administrators, other than
discrimination and harassment; reduce potential areas of grievances; and establish and maintain
recognized channels of communication between the staff, administration and Board of Education.

Grievance procedures should provide for prompt and equitable adjustment of differences at the
lowest possible administrative level, and each employee should be assured the opportunity for an
orderly presentation and review of complaints and concerns. Channels established will provide for
the following:

1. That teachers and other employees may appeal a ruling of a principal or other administrator
to the Superintendent.
2. That all school employees may appeal a ruling of the Superintendent to the Board.

The procedures established for the resolution of grievances in agreements negotiated with employee
bargaining units will apply only to “grievances” as defined in the particular agreement.

REFERENCES

State Reference:
SDCL 3-18-1 & SDCL 3-18-1.1
SDCL 3-18-15-15.3

Adoption History

First Reading 02/14/1985 Approved - Review 05/08/2023

Approved 03/14/1985

First Reading-Revision | 05/12/2008

Approved - Revision 05/27/2008

First Reading-Revision | 10/01/2015

Approved - Revision 10/13/2015

First Reading - Review | 04/24/2023



https://sdlegislature.gov/Statutes/3-18-1
https://sdlegislature.gov/Statutes/3-18-15
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SECTION | (G | TITLE PERSONNEL FILE GBM-R

STAFF COMPLEAINTSAND GRIEVANCES
PROCEDURES

DEFINITIONS:

e A “grievance” is a complaint by a person or group of persons employed by the Douglas
School District 51-1, made either individually or by a duly authorized and recognized
employee association through its representative, that there have been a violation,
misinterpretation or inequitable application of any existing agreement, contract, policy, rule,
or regulation of the School Board. Negotiations for, or a disagreement over, a nonexisting
agreement, contract, policy, rule, or regulation is not a “grievance”.

e An “aggrieved person” is the person or group of persons filing the grievance.

e “Board” means the Douglas School Board.

e “Days” shall refer to calendar days. The day of delivery or notice shall not be counted as a
calendar day as it pertains to the timelines.

PURPOSE:

The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to the
problems which may from time to time arise between employees and the District and to facilitate this
purpose, the process will be kept as informal and confidential as may be, appropriate at any level of
the procedure.

Nothing herein contained shall be construed as limiting the rights of any employee having a
grievance to discuss the matter informally with any appropriate member of the administration, and
having the grievance adjusted without the intervention of the employee association, provided the
adjustment is not inconsistent with the terms of any settlement with the employee association then in
effect. The employee or the administrator involved in the grievance may be represented by a
representative at such an informal discussion.

PROCEDURE:

e [t is important that grievances be processed as rapidly as possible. The number of days
indicated at each level shall be the maximum and every effort should be made to expedite the
process.

e [f appropriate action is not taken by the employee within the time limit specified, the
grievance will be deemed settled on the basis of the disposition at the preceding level. The
time limits specified herein may be extended by mutual agreement, provided the time
extension is requested within the time limits provided in the regulation.




e If an employee does not file a grievance in writing with the principal or other supervisor
within thirty (30) calendar days after the employee knew, or should have known, of the act or
condition on which the grievance is based, the grievance shall be considered as having been
waived.

e A supply of grievance forms shall be on file with the building principal, and/or the immediate
supervisor.

Informal Procedures:

If an employee has a complaint, he/she shall first discuss the matter with his/her immediate
supervisor, principal, or other administrator to whom he/she is directly responsible in an effort to
resolve the problem.

Formal Procedures:
Level 1 — School Principal, Immediate Supervisor or Other Administrator

e Ifan aggrieved person is not satisfied with the disposition of his/her problem though informal
procedures, he/she shall submit his/her grievance in writing.

e Signed copies of the written grievance shall be delivered by the employee to the supervisor,
principal or other administrator.

e An employee who is not directly responsible to a building principal may submit his/her
formal written grievance to the administrator or supervisor to whom he/she is directly
responsible.

e The administrator within ten (10) days of the filing of the grievance shall render his/her
decision in writing to the aggrieved person.

Level 2 — Superintendent

e Ifan aggrieved person or the Board is not satisfied with the decision concerning his/her
grievance at Level 1, or if no written decision has been rendered within ten (10) days, he/she
shall, within ten (10) days after the decision is rendered, or within twenty (20) days after the
grievance was presented at Level 1 whichever is sooner, resubmit his/her grievance in
writing to the Superintendent.

e The Superintendent shall within ten (10) days from the filing of the written grievance meet
with the aggrieved person for the purpose of resolving the grievance. The Superintendent
shall, within ten (10) days after this meeting render his/her decision in writing to the
aggrieved person.

Level 3 — Board of Education

e If the aggrieved person or the Board is not satisfied with the disposition of the grievance at
Level 2, or if no written decision has been rendered within ten (10) days, he/she shall within
ten (10) days or within twenty (20) days after the grievance was presented at Level 2,
whichever is sooner thereafter resubmit the grievance to the business manager and the
president of the School Board.




e At its next meeting or within twenty (20) days, whichever is sooner, the Board or its
designated agent shall hold a hearing on the grievances. The decision of the Board shall be
rendered in writing within ten (10) days after the hearing.

Level 4 — Arbitration

e Ifthe aggrieved person is not satisfied with the disposition of the grievance at Level 3 or if
no written decision has been rendered within the time period set forth in the preceding
paragraph, he/she may, within ten (10) days after receipt of the written decision is due,
whichever is earlier, appeal to the Department of Labor, pursuant to statute.

e The inclusion of this paragraph in this grievance procedure shall not constitute a waiver by
either party of its rights to dispute the authority of the Department of Labor to hear the appeal
and/or render any particular decision.

Miscellaneous

e If; in the course of investigation of any grievance by representatives of the complainant, such
investigation requires their presence in a school building; they shall report immediately to the
principal of such building being visited and state the purpose of the visit.

e Interruption of regularly assigned classes or activities shall be avoided and students shall not
be included in any phase of the grievance procedure except with the mutual consent of both
parties.

e Any party or parties in interest shall appear and may be represented at formal Levels One and
Two of the grievance procedure by one representative. When the representative is not a
member of the employee organization, the employee organization shall have the right to have
one spokesperson present and to have that spokesperson state its views at the formal Levels
One and Two of the grievance procedure except when the aggrieved person specifically
requests the exclusion of all but the parties in interest and their respective representatives. At
Level Three a maximum of three representatives, one of whom will be the spokesperson,
may represent the aggrieved person or persons involved in a grievance.

e If; in the judgment of the employee organization, a grievance affects a group or class of
employees, the organization may submit such grievance in writing to the Superintendent
directly and the processing of such a grievance shall be commenced at Level Two. The
employee organization shall designate not more than two spokespersons for the organization
in processing such a grievance through the remaining levels of the grievance procedure.
Provided, however, that the employee organization shall not be permitted to file or process a
grievance with respect to an incident or occurrence on which an employee or group has
already initiated a grievance.

e Meetings and hearings under this procedure shall not be conducted in public and shall
include such parties and only such parties in interest and their designated or selected
representatives heretofore referred to in this grievance procedure. The vote on the Board's
decision on Level Three grievances shall be made in open session but the name of the
aggrieved party shall not be disclosed.

e When it is necessary for a party or parties in interest to attend a board meeting or a hearing
called during the working day, the Superintendent's office shall so notify the party or parties
in interest, principals or immediate supervisor, and the party or parties in interest shall be




released without loss of pay for such time as their attendance is required at such meeting or
hearing.

e Atall hearings conducted under this procedure, the aggrieved person and the administrative
representative may call witnesses and present evidence that is relevant to the matter being
considered. The Board may request that other witnesses be called for questioning by the
parties.

Adoption History

Revised 03/26/2018

Revision 05/08/2023
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SECTION I TITLE INSTRUCTION FILE IIBG

USE OF COMPUTERS AND NETWORKS

Access to the internet is available to students and teachers of the school district to use for educational and
administrative purposes. The goal of the district through online resources is to promote educational teaching
and learning by facilitating resource sharing, innovation and communication within our own community, our
nation and worldwide. The use of all technology resources is a privilege, not a right.

With the access of online resources comes the availability of material that may not be considered to be of
educational value in the context of the school setting. The district shall make every effort to restrict access by
adults and minors to inappropriate materials, yet it is impossible to control all materials and an industrious
user may discover controversial information. The district will maintain a technology protection measure by
way of web content filters or blocks to limit minors' ability to access obscene matter or materials on the
Internet when using the District's network or device.

For the purposes of this policy, obscene matter or materials is defined as material:

e The dominant theme of which, taken as a whole, appeals to the prurient interest, which is a shameful
or morbid interest in nudity, sex, or excretion, which goes substantially beyond customary limits of
candor in description or representation of such matters; and

e Patently offensive because it affronts contemporary community standards relating to the description or
representation of sado-masochistic abuse or sexual conduct; and

e Lacks serious literary, artistic, political, or scientific value.

Internet users, like traditional library users, are responsible for their actions in accessing online resources.
The administration will formulate the necessary regulations to carry out the policy of acceptable Internet use
and the consequences if violations occur. The regulations shall insure proper use of district networks and the

Internet by students, staff members, and members of the community.

This policy will be published on the district's website..

REFERENCES

Policy References: Legal references indicate the basis or authority for the board to enact this policy, and policy
cross-references identify additional policies related to the subject matter of the above policy.

State References Description
SDCL 22-24-27 Obscenity and public indecency - definition of terms
SDCL 22-24-55 Restrict access to obscene materials
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Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SECTION I TITLE INSTRUCTION FILE II A

INSTRUCTIONAL MATERIALS

The Board believes that materials appropriate to the needs of the school program must be available to each
student and teacher. These will be furnished by the Board subject to budgetary constraints.

The task of selecting instructional materials and programs will be delegated to the professional staff of the
school system.

INSTRUCTIONAL MATERIAL CRITERIA

Because instructional programs and materials are of great importance, only those that meet the following
criteria will be approved by the Board:

1. They must present balanced views of international, national, and local issues and problems of the past,
present and future.

2. They must provide materials that stimulate growth in factual knowledge, literary appreciation,

aesthetic, and ethical values.

They must help students develop abilities in critical reading and thinking.

4. They must help develop and foster an appreciation of cultural diversity and development in the United
States and throughout the world.

5. They must provide for all students an effective basic education that does not discriminate on the basis
of race, age, color, religion, national origin, sex, or physical disabilities.

6. They must allow sufficient flexibility for meeting the special needs of individual students and groups
of students.

[98)

The District will not select obscene instructional matter or materials. For the purposes of this policy, obscene
matter or materials is defined as material:

e The dominant theme of which, taken as a whole, appeals to the prurient interest, which is a shameful
or morbid interest in nudity, sex, or excretion, which goes substantially beyond customary limits of
candor in description or representation of such matters; and

e Patently offensive because it affronts contemporary community standards relating to the description or
representation of sado-masochistic abuse or sexual conduct; and

e Lacks serious literary, artistic, political, or scientific value.

This policy will be published on the district's website.
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REFERENCES

State References Description

SDCL 22-24-27 Obscenity and public indecency - definition of terms
SDCL 22-24-55 Restrict access to obscene materials

Cross References Description

KLB PUBLIC COMPLAINTS ABOUT THE CURRICULUM OR INSTRUCTIONAL
MATERIALS

Adoption History
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SECTION | [ | TITLE INSTRUCTION FILIE ITAC

LIBRARY MATERIALS SELECTON AND ADOPTION

The Board endorses the School lerary B111 of nghts as adopted by the American Library
Association,~whieh-s ; - ary5-te: In selecting library
materials, the District will:

1. Provide materials that will enrich and support the curriculum, taking into consideration the
varied interests, abilities, and maturity levels of the students served.

2. Provide materials that will stimulate growth in factual knowledge, literary appreciation,
aesthetic values, and ethical standards.

3. Provide a well-balanced and broad collection of materials that will enable students to
make informed judgments in their daily lives.

4. Provide materials representing different viewpoints of controversial issues so that young
citizens may develop under guidance the practice of critical reading and thinking.

5. Provide diversity in materials, representative of the many religious, ethnic, and cultural
groups and their contributions to our American heritage.

6. Place principle above personal opinion and reason above prejudice in the selection of
materials of the highest quality in order to assure a comprehensive collection appropriate for
the users of the library.

The District will not select obscene library matter or materials. For the purposes of this policy,
obscene matter or materials is defined as material:

e The dominant theme of which, taken as a whole, appeals to the prurient interest, which is a
shameful or morbid interest in nudity, sex, or excretion, which goes substantially beyond
customary limits of candor in description or representation of such matters; and

e Patently offensive because it affronts contemporary community standards relating to the
description or representation of sado-masochistic abuse or sexual conduct; and

e Lacks serious literary, artistic, political, or scientific value.

Initial purchase suggestions for library materials may come from all personnel—teachers,
coordinators, administrators. Students will also be encouraged to make suggestions. The librarian
will be responsible for evaluation and recommendation of all library materials recommended to be
included in the school library. Selection will be assisted through the use of preview examinations,
recommendations, research data, and standard evaluation aids. Final approval and authority for

distribution of funds will rest with the Bireeter-ofibrary-Servtees building principal, subject to
approval of the Superintendent or designee and in keeping with the Board approved budget.

Criteria for Materials Selection

Selection of library materials will be based on:
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e Relevancy or permanent value

Accuracy

Authoritativeness
Readability

Clear presentation and format

Educational significance

Need and value to the collection

Age appropriateness

O Elementary (grades PK-5, ages 0-10)

O Middle School (grades 6-8, ages 10-13)
O High School (grades 9-12, ages 13-17)

Gifts of library books will be accepted in keeping with the above policy on selection. Complaints about
library books will be handled in line with Board policy on complaints about instructional materials.The
challenged material will continue to be used during the reconsideration process, unless the
Superintendent suspends its use. Decisions on reconsidered materials will be binding for three (3) years
before new requests for reconsideration of those items will be entertained.

Three (3) years must pass before material that has been censored or banned can be reinstated, or considered
for reinstatement. After that time, the board may entertain a request by a parent/guardian, student, citizen,
librarian or other district employee to consider reinstatement of the materials previously banned or
censored.

This policy will be published on the district's website.

REFERENCES

Policy Reference:
KLE - Public Complaints about Curriculum or Instructional/Library Materials

Adoption History

First Reading 10/13/2015

Approved 10/26/2015

First Reading-Revisions 5/28/2024

Approved-Revisions 6/10/2024




Updated to align with HB 1197

Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy
SECTION | | TITLE Instruction FILE IIBGA

DISTRICT ASSIGNED COMPUTERS

This policy applies to District owned technology assigned to students. The equipment will be used to fulfill
requirements of school programs. To ensure assigned devices are used to their fullest benefit and in an
appropriate capacity, the Superintendent, or a designee, has developed an Acceptable Use Agreement.

The Agreement will:

1. Express and acknowledge responsibility for the care and use of District property;

2. Inform students and parents of the consequences of any violation of the District Acceptable
Use Policy (IIBGB-R) which could include restricted device privileges; and

3. Identify that abuse, damage, negligence, or loss of this equipment will result in an assessment of
cost to the student (user); criminal prosecution and/or civil liability may also result.

A non-refundable technology use fee must be paid, and the Acceptable Use Agreement must be filed, prior to
device assignment and check out. Students must have a parent or legal guardian sign the Acceptable Use
Agreement. Families experiencing financial hardship may complete a Financial Assistance Waiver
(IIBGA-E(2)) which if approved, will waive the non-refundable fee for that school year.

The Superintendent, or designee, is responsible for establishing and maintaining an asset management system
to inventory all District technology, maintain records of signed Acceptable Use Agreements, manage the
Technology Use Fee account, and delegate responsibilities to the schools for collection of payments of fees
made towards repairs and/or replacement of damaged or lost devices.

REFERENCES

Policy Reference:
[IEGE - Internet Access and Technology Use

HBSB-R-IIBGA-E (1) Acceptable Use Policy

Adoption History

First Reading 10/13/2015 First Reading-Revision 3/11/2024

Approved 10/26/2015 Approved-Revision 3/25/2024

First Reading-Revision 8/10/2020

Approved 8/24/2020

First Reading - Review 8/22/2022

Approved - Revision 9/12/2022
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SECTION | | | TITLE INSTRUCTION FILIE IIBGB

INTERNET ACCESS AND TECHNOLOGY USE

INTERNET SAFETY INSTRUCTION

The Board is committed to providing a safe learning environment that prepares students for a rapidly
changing world. To ensure that students safely and appropriately benefit from the District’s
technology resources, the District shall provide internet safety instruction to all students. The
District’s internet safety curriculum shall include, but is not limited to:

1. Instruction conveying appropriate online behaviors and online social interaction; and
2. Instruction promoting cyberbullying awareness and the ways in which the District responds
to cyberbullying.

REFERENCES

State Reference:
FCC Order and Report 11-125
SDCL 22-24-55

Policy Reference:
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First Reading-Revisions | 9/22/1997

Approved-Revisions 10/13/1997

First Reading-Revisions | 9/14/1998

Approved-Revisions 9/28/1998

First Reading-Revisions | 2/24/2003

Approved-Revisions 3/12/2003

First Reading-Revisions 5/12/2003

Approved-Revisions 5/27/2003

First Reading-Revisions 11/14/2005

Approved-Revisions 11/28/2005

First Reading-Revisions 12/14/2009

Approved-Revisions 1/11/2010

First Reading-Revisions 11/22/2010

Approved-Revisions 12/13/2010

First Reading-Revisions 10/13/2015

Approved-Revisions 10/26/2015

Reviewed 6/10/2024
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SECTION TITLE INSTRUCTION FILE IMAA

EDUCATIONAL MATERIALS ACQUISITION AND EVALUATION
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SECTION | [ | TITLE INSTRUCTION RURE IKFC

ALTERNATIVE HIGH SCHOOL CREDIT ATTAINMENT

The District’s primary goal is to provide face-face instruction for Douglas students. In extreme
circumstances, other options will be considered on a case-by-case basis by district administration.
Any parents and students who have extreme circumstances may contact their school principal for
information. See Form (IKFC-E) Alternative Credit Attainment programs represent an opportunity for
students to earn high school credit through an approved examination, online curriculum, mail
correspondence, or other delivery method.

The Douglas School District supports these programs as valuable options for students to earn credit
toward graduation when, upon mutual of the DHS principal or designee, student's teachers, school
guidance counselor and parents/guardian or student if age 18 or older and if one or more of the
following apply:

The enrollment 15 in the student’s best interest.

The coursework aligns with District instructional goals.

The coursework is provided through an accredited institution or program.

The coursework is approved by the South Dakota Department of Education.

The course is not currently offered within the regular curriculum.

The high school offers the course within the regular curriculum, but the student is unable to
take it due to an unavoidable scheduling conflict.

The course may serve as a supplement to extended homebound instruction.

The District has suspended or expelled the student from the regular school setting, but
educational services are to be continued.

REFERENCES

State Reference:
ARSD 24:43:01:01(8)

ARSD 24:43:01:01(51)

ARSD 24:43:08

ABRSD 24:43:11(09)

Policy Reference:

Adoption History

First Reading 5/24/2010

Approved 6/12/2010

Reviewed 6/10/2024







DRAFT IKFC-E

Douglas School District 51-1
Edgenuity — Online/Hybrid Learning Agreement

Parent/Guardian: Complete this page and take it to the school office to indicate your desire for the student listed below
to participate in the Edgenuity Online/Hybrid Learning Program. Enrollment must be approved by the building principal
and an authorized District Administrator. This request is for the current school year:

Student Name Date of Birth Grade IEP/504
Level Indicate, if
applicable

Parent/Guardian Name: Relationship:

Parent/Guardian email:

Full Mailing Address:

Parent Phone: Student Phone:

Parents: Please review and sign:
My signature below indicates that | agree to the following terms and conditions:

Y N
Y N
Y N

Y N
Y N

| have a computer and high-speed internet access. (Tablets are not compatible with the platform.)

| will be a learning coach for my child and understand that active participation is required by me.

I will oversee and routinely check my child’s progress and will communicate with the Edgenuity teacher at
DHS/DMS.

| understand that lack of adequate progress can result in my child being removed from the Edgenuity program.
I understand that Edgenuity uses a third-party curriculum and does not have a way to modify lessons.

Students: Please review and sign:
My signature below indicates that | agree to the following terms and conditions:

Y N
Y N
Y N
Y N

I understand that the Edgenuity program is a virtual high school program and that DAILY completion of lessons is expected.
| understand that lack of adequate progress can result in me being removed from the Edgenuity Program.

| understand that | must report to Douglas High School for state mandated testing in the spring.

I understand that plagiarizing assignments will not be tolerated and may lead to withdrawal from the Edgenuity program.

The above information provided is true and accurate.

Parent/Guardian’s Name — printed Parent/Guardian’s Signature Date

Student’s Name — Printed Student’s Signature Date
Please provide a justification for student’s participation in online/hybrid learning: (continue on another sheet, as
needed)




DRAFT IKFC-E

Edgenuity — Online/Hybrid Learning Agreement

THIS SECTION FOR DISTRICT USE ONLY

Application received by: Date:
Interview Scheduled: Date: Time:
Approved [ Denied [l Date

L] If student is on an IEP, IEP team has met & determined that online learning is in student’s best interest,
and IEP has/will be modified.

Interview Notes:

Principal Name:
Signature Date
Superintendent/Designee Name:
Signature Date
School Personnel: Upon approval, complete the following process: Completion Date
Verify current enrollment in Infinite Campus Counseling Secretary
Add enrollment code in Infinite Campus Counseling Secretary

(Student Continues. Comment: Enrolled Edgenuity)

Add to Virtual High School Class Roster Counseling Secretary

Complete Class Schedule Counselor

Add Attendance Code - Absent Exempt Counseling Secretary

Add IC Flag: Online Classes Counseling Secretary

Copy to: [ ] Student/Parent [ ] Student File [ ] Counseling Office

Transition Notes (in the event the student returns to in-person learning):

BOE Approved (date)
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ALTERNATIVE HIGH SCHOOL CREDIT ATTAINMENT

GENERAL

e Students taking such opportunities must be enrolled in the district.

e C(Credit may only be issued if obtained through an accredited provider approved by the South
Dakota Department of Education (ARSD: 24:43:12:10).

e C(Credit for coursework may only be posted to the official Douglas High School
(DHS) transcript with prior written approval of the high school principal or designee.

e Alternatively earned grades will not replace any previous grade appearing on the transcript.

e Credit must be earned and grade issued by the provider prior to the date of graduation in
order to be considered for purposes of participation in graduation ceremonies.

e The Douglas School District will not assume any cost related to distance learning
courses unless specifically approved by the superintendent as a necessary alternative
education placement (Douglas District Policy IGBH, Alternative School Program).

ALTERNATIVE CREDIT OPTIONS
End-Of-Course Assessment (EOC): A proficiency examination given at the conclusion of a course.

e The student must have completed the course in order to qualify for this option.

e Students must receive permission from the DHS principal or designee prior to testing.
e A score of 80% or better is required for receipt of credit.

e Students may take this examination no more than twice.

e EOC credit shall be placed on the DHS transcript as a letter grade.

e The grade will be calculated into Grade Point Average and class rank.

[ J

Equivalency Examination: A proficiency test given in lieu of taking a course.

e Students may attempt equivalency examinations only if enrolled in at least grade nine.

e Students must receive permission from the DHS principal or designee prior to testing.

e A score of 85% or better is required on the examination for receipt of credit.

e The examination may be taken once only.

e Equivalency credit will be placed on the transcript as P (Pass).

e No grade or credit will be transcripted if a student fails to earn a 5% B or better.

e Students may petition, in writing, to the high school principal or designee to utilize the

e assessment letter grade on the DHS transcript. The grade will be calculated into GPA and
class rank.

Online and Correspondence courses: Any course made available through a carrier approved by the

South Dakota Department of Education.

e All online and correspondence courses mtst may be offered through South Dakota Virtual
School
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SECTION

TITLE INSTRUCTION

FILE

IKFC - R

PROCESS

format,
® (Complete the steps outlined on Form IKFC-E securing all necessary signatures.

® Adhere to all district and school policies and procedures.
® Adhere to Douglas District Appropriate Use Policies.

(http://sdvs.k12.sd.us).
® Students must coordinate enrollment with DHS prior to registering online.
® Online and correspondence credit and grade issued by the provider will be placed on the high

school transeript.
® The grade will be calculated into GPA and class rank.

Students desiring to attempt alternative credit will do the following:
® DMeet with a high school counselor to assess need and ability to succeed in the alternative

Adoption History

Revised

September 2010

Reviewed

6/10/2024




Locator:
DOUGLAS SCHOOL DISTRICT 51-1 NEW 10/15/2024

CENTRAL OFFICE RECEPTIONIST/Front Office Administrative Assistant

. |CENTRAL OFFICE RECEPTIONIST/Front Office
Secretary

WORK . : .

DAYS 260 (12 Months) |REPORTS TO Superintendent, Executive Leadership

SALARY

SCHEDULE CAT G SUPERVISES None

GROUP Classified EVALUATION B.y Superlntendent or designee, utilizing the adopted

district process

The School District Central Office Receptionist serves as the primary point of contact for
visitors, parents, students, and staff members who either call or enter the central administrative
office. This role demands a friendly, professional demeanor, strong communication skills, and
the ability to multitask in a fast-paced environment. Responsibilities include managing incoming

FUNCTIONS . o ! - : . . :
calls, greeting and assisting visitors, providing general information, and performing various
administrative tasks to support the smooth operation of the central office, which encompasses
the business office, human resources, and curriculum departments.

MINIMUM REQUIREMENTS

EDUCATION High School diploma or equivalent

Excellent public relations skills

Excellent communications skills

Keyboarding or Data Entry

Proficient in Google/Microsoft 365 applications

Maintain confidentiality

Strong organizational and time management skills

Familiarity with safety and compliance regulations is desirable
Strong Technology Skills

QUALIFICATIONS

DUTIES AND RESPONSIBILITIES

Front Desk Operations:

Greet visitors, parents, and staff in a courteous and professional manner.

Manage incoming calls, transferring them to appropriate personnel or taking messages as needed.
Respond to inquiries and provide information about the school district's programs, services, and
policies.




e Direct visitors to the appropriate office or department.
Administrative Support:

Perform general clerical duties, including filing, photocopying, and scanning documents.
Assist with the distribution of incoming mail and packages.

Assist with enroliment of new or returning families.

Maintain office supplies inventory and place orders as necessary.

Assist with data entry and record-keeping tasks.

Appointment Scheduling:

e Schedule appointments for central office staff members as requested.
e Coordinate meeting room reservations and ensure meeting spaces are prepared for use.
e Assist with travel arrangements for central office staff.

Safety and Security:

Monitor visitor access and maintain

Ensure compliance with security procedures and protocols.

Respond to emergency situations and alert appropriate personnel when necessary.
key card and monitor district security?

Collaboration and Communication:

e Collaborate with other central office staff members to facilitate effective communication and
collaboration.
Relay important messages and updates to relevant personnel in a timely manner.
Perform other duties as assigned by the Executive Leadership Team.
Mentorship Program (Business Office) Provide basic training to new classified staff members to
support them in their transition to the district? Combines 1 and 27?
Training Documentation (Business Office)
Backup with Business Office Cross trained with basic functions in the business and HR office to
assist with special projects and in the absence of staff. (Counting Money? Dispensing Meal
Money?, Data Entry, . . .)

e Provide support to Human Resources office.

Additional Functions:

e Familiarity with general operations of other office duties including supporting the business office,
supporting human resources, inventory, and data entry.




PROFESSIONAL CHARACTERISTICS

Strong work ethic
Positive Attitude
Empathetic
Self-Motivated
Team Oriented
Professional
Flexible




DOUGLAS SCHOOL DISTRICT 51-1

Locator:
9-11-2024

Instructional Ai

de, English Learner

TITLE Instructional Ai English Learner
‘[’)vgg( 182 REPORTS TO Building Principal or Program Director
SALARY .
SCHEDULE Classified
GROUP Classified EVALUATION By Building P_rincipal and Program Director utilizing the
adopted district process.
The EL (English Learner) Instructional Aide will assist students in achieving academic success
FUNCTIONS by supporting teachers and reinforcing learning objectives in the classroom. This position plays

a crucial role in helping students build language proficiency and succeed academically in a
supportive learning environment.

MINIMUM REQUIREMENTS

EDUCATION

High school diploma or equivalent required; some college coursework in education or
related fields preferred.

KNOWLEDGE, SKILL, & ABILITIES

EEEREE

Experience working with English Language Learners or in an educational setting is preferred.
Bilingual skills are highly desirable.
Ability to work collaboratively with teachers, students, and families.
Strong communication and organizational skills.
Understanding of cultural diversity and sensitivity to the needs of EL students.

ESSENTIAL RESPONSIBILITIES

DUTIES and

RESPONSIBILITIES:

Assist Students in Academic Success: Work with individual students or
groups to ensure they understand lesson concepts, complete assignments, and

improve academic pe
barriers.

rformance, particularly focusing on overcoming language

Present Instructional Programs: Present portions of the instructional

programs under the s
principal.

Plan and Instruct in
students in a second

upervision of the classroom teacher and/or building

a Second Language: Plan and provide instruction to
language to support their English proficiency.

Modify Classroom Activities: Adapt classroom assignments, activities, and
materials under the direction of the teacher to meet the needs of ELL students.
Provide Student Support: Tutor individual students facing language
challenges, helping them succeed academically.

Reinforce Learning Concepts: Assist in implementing lesson plans and
instructional programs to reinforce learning, in both individual and group

settings.

Assess Student Needs: Make recommendations to the teacher regarding
student needs or program adjustments to better support learning objectives.
Monitor Student Progress: Communicate with teachers and other personnel

to assess student pro

gress and implement |IEP objectives where applicable.




Maintain Healthy Learning Environment: Assist in creating and maintaining a
supportive and healthy learning environment for all students.

Home Visits: Accompany school officials on home visits to
non-English-speaking parents as deemed necessary by the principal.

Cultural and Language Resource: Serve as a language and cultural resource
for students, parents, and staff within the district.

Promote Good Study Habits: Encourage student independence and promote
effective study habits to help improve student outcomes.

Family Outreach and Scheduling: Assist in scheduling meetings and
conducting outreach to families to enhance communication.

Participate in Meetings: Take part in planning meetings related to student
services and organizational concerns.

Clerical Duties: Perform filing, maintain student records, and complete other
clerical tasks as needed.

Staff Development: Participate in staff development activities to improve
instructional practices and professional growth.

Confidentiality: Maintain strict confidentiality regarding student and program
information.

Additional Duties: Perform other duties as assigned by the teacher, principal,
or ELL Director.
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