DOUGLAS SCHOOL DISTRICT
BOARD OF EDUCATION

AGENDA
Monday, July 15, 2024
VANDENBERG ELEMENTARY SCHOOL - Library Conference Room
561 Briggs Street
Box Elder, SD 57719

5:00 PM

DOUGLAS SCHOOL DISTRICT INVITES YOU TO ATTEND A SCHEDULED ZOOM ROOM
MEETING:

Join Zoom Meeting https://sdk12.zoom.us/j/979366898907pwd=VadOUciEnoiEWKwxkI1qvQn2SxFDZx.1
Meeting ID: 979 3668 9890
Passcode: 345388

Individuals attending virtually and desiring to speak during public forum should email their request to the
Superintendent's Office (Kevin.Case@k12.sd.us or Jackie.McPherson@k12.sd.us), including all identifying
information by noon of the day of the board meeting.

{{Name: Agenda Item Name} }

1.

2.

Call Meeting To Order:
Pledge of Allegiance and Moment of Silence In Honor Of Fallen Soldiers And Active Duty Persons:
Recognition:

Review of Board Working Agreements:
e Weask
e Welearn
e Welead
Public Forum:
Approval of Agenda:
Public Hearing on Proposed 2024-25 School District Budget
Consent Agenda Items:

A. Approve Regular Meeting Minutes for June 24, 2024.

B. Approve Personnel Action



10.

11.

12.

13.

14.

C. Approve the Purchases and Issuing of Accounts Payable and Payroll

D. Approve Conflict Disclosures and Waiver Authorizations Pursuant to SDCL 3-23-3
Items Removed From Consent Agenda

Elementary and Secondary Curriculum and Instruction Items:

Superintendent Items:

A. Approve the following resolution:

WHEREAS, Col Patrice Holmes has provided two (2) years of service to the Douglas School
District 51-1 as an associate member of the school board; and

WHEREAS, the purpose of associate board membership is to provide Ellsworth AFB
representatives an opportunity to better understand the operation of the Douglas School District
and to express opinions as reflected in the military community; and

WHEREAS, Col Patrice Holmes has fulfilled these requirements in an outstanding manner and
is retiring with the Air Force;

THEREFORE BE IT RESOLVED that the School Board of Douglas School District 51-1
hereby commends Col Patrice Holmes for her outstanding contributions to the Douglas Schools
Community.

B. Confirmation of Col Paul Koecher and CMSgt Tia Mullins as Associate School Board Members
representing Ellsworth Air Force Base as per School Board Policy BL.

C. Approve the following Staff Handbooks for the 2024-25 school year:
Negotiated Agreement
Speech-Language Pathologist Handbook
Classified Handbook
Coordinator Handbook
Administrator Handbook

Fiscal Resources Items:

A. LETIT BE RESOLVED that the Douglas School District #51-1 Board of Education, after duly
considering the FY24 Expenditure needs, hereby approves and authorizes the transfer of FY24
contingency funds to the appropriate expenditure accounts within and between the General Fund

and Special Education Funds for payment of instructional materials, equipment and costs not to
exceed $414,732.98.

B. Approve Supplemental Budget for FY24.

Operational Support Services Items:



A. Consideration of Badger Clark Roofing Proposal
B. Approve Second Reading of Revised Board Policy Regulation - GCLA-R Travel Allowance.

C. Approve First Reading of Revised Board Policy BHD - Board Member Compensation and
Expenses.

15. Reports:
A. Superintendent:
B. Committee Reports From Board Members and Comments from Associate Board Members

16. Upcoming Calendar Events:
July 22-25 - Adaptive Schools Training
August 8-9 - ASBSD Joint Convention, Sioux Falls
August 12 - BOE Meeting, 5:00 pm

17. Adjournment



Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Board Policy

SECTION B | TITLE | Board Governance and Operations | FILE BDDH

Public Participation at Board Meetings

The School Board recognizes and respects the input which may be provided by the public on school district
matters. The Board also recognizes and respects the distinction between a school board meeting that is open
to the public and a public hearing held by the school board.

*  Ataschool board meeting which is open to the public, members of the public may be present,
observe and listen to the school board conduct its business and may speak during the school board
meeting consistent with this policy.

»  Ata public hearing held by the school board, there is usually one topic to be presented by the
District and discussed. The public is given the opportunity to speak and be heard on the topic
which is the reason for the public hearing. This type of meeting allows for public participation
under the rules designed specifically for that meeting and is not subject to this policy.

This Policy applies only to regularly scheduled school board meetings held in open session. Matters
addressed in executive session pursuant to SDCL 1-25-2 are not open to the public.

Personnel matters or complaints that directly or indirectly identify an employee shall not be discussed.
Complaints against school employees or students, and complaints related to sexual harassment or bullying,
must be addressed according to specific school district policies before being addressed by the School Board.

When a complaint against a school employee or a student is brought to the Board during the public forum, the
Board President will direct the person bringing the complaint to the applicable complaint procedure. The
complaint procedures are designed to ensure the proper balance in protecting the rights of the person(s)
bringing the complaint and the rights of the person against whom the complaint is made. The Board will
address the complaint only if the matter has been appealed to the Board pursuant to the applicable complaint
policy

Persons making references about a specific school employee or employees, or a specific student or students
during the public forum should be mindful that based upon what the person says during the public forum the
employee(s) or student(s) about whom the comments are made may have legal recourse against the person
voicing the complaint.

Persons speaking during the Public Forum at a school board meeting shall not cause public inconvenience,
annoyance, or alarm to the school board or any person, and shall not engage in threatening behavior, make
unreasonable noise, be disruptive, boisterous, argumentative, or threatening, shall not make comments which




are disrespectful to one or more persons, and shall not use profanity.

The time designated for Public Forum on the agenda shall be immediately before the adoption of the meeting
agenda by the school board.

In order to assure that the Board may conduct its meetings in a respectful and efficient manner, the procedure
for public participation at regularly scheduled monthly school board meetings is as follows:

1. Agenda and Non Agenda Items:

a. Before the meeting is called to order, an individual who desires to speak at a school board
meeting must in writing inform the Superintendent, the Business Manager or the Board
President of the person’s desire to speak and the topic upon which the person intends to speak.
The requesting party must sign a form (prepared by the school district) with their name,
address, email and topic to be addressed. Individuals attending virtually and desiring to speak
during public forum, should email their request to the superintendent’s office, including all
identifying information, by noon the day of the meeting.

b. During the time designated for Public Forum, the Board President will recognize the person
who signed up to speak and the person may speak on the topic according to the rules set forth
in this policy

c. A speaker shall be granted 5 minutes to present comments to the school board. Upon receiving
a request for an extension of time from the speaker, the school board, upon a motion being
made and passed by a majority of school board members present and voting, may grant an
additional amount of time not to exceed 5 minutes. Additional extensions may be granted only
upon a two-thirds vote of school board members present and voting.

d. Should a number of persons wish to address the school board on the same agenda item, or
should the comments become repetitious, the School Board President, in the President’s sole
discretion, may shorten the time for comments to two minutes per person in order that persons
wishing to address the school board may be heard and still allow the school board sufficient
time to conduct its agenda business.

2. Adding an Item to the School Board Meeting Agenda in Order to Request Specific School Board
Action:

a. Any person or delegation (with one person being the spokesperson for the delegation) making
a specific request to the school board which would require formal action by the school board
must present a written request to the Superintendent for the item to be placed on the school
board meeting proposed agenda. The written request must be submitted to the Superintendent
at least five calendar days before the school board meeting.

b. The specific request to add an item to the agenda shall clearly identify what is being requested
and why, signed by the person making the request, and include the person’s name, address,
email and telephone number.

c. The Superintendent will forward the request to the School Board President and the Board
President will decide whether the item will be placed on the proposed agenda. Whether any
item is to be addressed at the school board meeting is determined by a majority of school




board members at the beginning of the school board meeting when the school board adopts the
proposed agenda as printed or adopted after being modified.

If the item on the meeting agenda is adopted by the school board, the person or spokesperson
for the delegation who has submitted the request for specific school board action will be
granted 10 minutes to explain the request to the school board. Upon receiving a request for an
extension of time from the speaker, the school board, upon a motion being made and passed by
the majority of school board members present, may grant an additional amount of time not to
exceed 5 minutes. Additional extensions may be granted only upon a two-thirds vote of school
board members present and voting.

In the sole discretion of the school board, requests to the school board for specific action
submitted after the proposed agenda has been posted may be:

. deferred until the next regular meeting or a special school board meeting, or
. added to the meeting agenda for discussion purposes only, or
. added to the agenda for discussion and possible action.

3. Authority of Presiding Officer:

The Board vests in its presiding officer the authority to terminate the right of any person to speak at
the end of the time granted pursuant to provision 1.d, provision 1.e, or provision 2.d. as set forth in
this policy. The presiding officer may also terminate the right of a person to speak at a school board
meeting should the person cause public inconvenience, annoyance, or alarm to the school board or any
person, engage in threatening behavior, make unreasonable noise, disturb or be disruptive of an
official school board meeting, or when comments are disrespectful to one or more persons, boisterous,
argumentative, threatening, or contain profanity.

If deemed necessary by the presiding officer, the presiding officer may contact local law enforcement
to have a person removed from the school board meeting as it is a violation of law for a person to
intentionally cause or create a risk of serious public inconvenience, annoyance, alarm or disturbance at
a school board meeting.

REFERENCES

State Reference:

SDCL 1-25-1
SDCL 1-25-2
SDCL 13-32-6
SDCL 13-8-39

Official meetings open to the public
Executive or closed meetings
Disturbance of school as a misdemeanor
Management of schools by board

SDCL 22-18-35(3) Disturbing any lawful assembly or meeting

Policy Cross Reference:

BD
BDDB
BDDC

School Board Meetings
Board Meeting Agendas and Format
Agenda Preparation and Dissemination




Adoption History

Approved 9/8/1977
First Reading of Revision | 10/10/1985
Approved - Revision 11/14/1985
First Reading 11/17/2014
Approved 12/8/2014
First Reading-Rewrite 2/13/2017
Approved 2/27/2017
First Reading-Revision 2/28/2022
Approved 3/14/2022




BDDH-E(1)

DOUGLAS SCHOOL BOARD
REQUEST TO COMMENT
SPEAKER SIGN IN

DATE

Persons speaking during the Public Forum at a school board meeting shall not cause public
inconvenience, annoyance, or alarm to the school board or any person, and shall not engage in
threatening behavior, make unreasonable noise, be disruptive, boisterous, argumentative or
threatening, shall not make comments which are disrespectful to one or more persons, and shall
not use profanity.

Please print legibly.

Name & Address Email & Phone # Topic / ltem #

Bd Approved 9/28/17



Box Elder DOUGLAS SCHOOL DISTRICT South Dakota
Exhibit

SECTION B | TITLE | Board Governance and Operations | FILE BDDH-E(2)

Introduction to Public Forum

If the Board/Board President wishes to have the Board President make an introductory statement at the
beginning of the Public Forum, the following may serve as a starting point which could be modified at the
discretion of the Board/Board President and which is consistent with local Board policy.

This is the time for the Public Forum.

Each individual wishing to address the Board is asked to sign the form on the table in the back of the room
with their name, address, email and topic to be addressed being legible. Persons having signed in will be
recognized and have an opportunity to speak.

Speakers will have five (5) minutes to present comments to the school board. An extension of time may be
granted pursuant to Board policy. Should more than one person wish to address the school board on the same
agenda item, or should the comments become repetitious, speaker time may be shortened.

The District has policies related to complaints involving bullying, sexual harassment, school employees or
students. Those policies include procedures designed to balance the rights of the person(s) bringing the
complaint and the rights of the person against whom the complaint is made. If a complaint about bullying,
sexual harassment, school employees or students is brought to the Board during the public forum, the person
will be informed as to the applicable complaint procedure.

* Individuals attending virtually and desiring to speak during public forum, instructions are given on the
meeting agenda when it is posted to email their request to the superintendent’s office, including all identifying
information, by noon the day of the board meeting.

Notes: All Board members should be aware that SDCL 22-18-35(3) says any person who intentionally causes
serious public inconvenience, annoyance, or alarm to any other person, or creates a risk thereof by disturbing
any lawful assembly or meeting of persons without lawful authority is a criminal offense (Class 2
Misdemeanor). This statute could be referenced in extreme situations if a speaker/group fails to respect the
decorum expected during a formal governmental meeting

Adopted: 3/14/2022




EXPENDITURE

INSTRUCTION
SUPPORT SERVICES
COMMUNITY SERVICES
CO-CURRICULAR

DEBT SERVICES
CONTINGENCY/TRANSF

TOTAL

EXPENDITURE

INSTRUCTION
SUPPORT SERVICES
COMMUNITY SERVICES
CO-CURRICULAR
CONTINGENCY/TRANSF

TOTAL

EXPENDITURE

INSTRUCTION
SUPPORT SERVICES
COMMUNITY SERVICES
CO-CURRICULAR
CONTINGENCY/TRANSF

TOTAL

EXPENDITURE

INSTRUCTION
SUPPORT SERVICES
COMMUNITY SERVICES
CO-CURRICULAR
CONTINGENCY/TRANSF

TOTAL

EXPENDITURE

INSTRUCTION
SUPPORT SERVICES
COMMUNITY SERVICES
CO-CURRICULAR
CONTINGENCY/TRANSF

TOTAL

GRAND TOTAL

FY24 - FY25 BUDGET COMPARISON

ALL FUND EXPENDITURES

FISCAL 2023-2024

FISCAL 2024-2025

APPROVED PROPOSED DIFFERENCE
GENERAL FUND -10 GENERAL FUND -10
$14,288,426 $14,879,900
$9,223,487 $9,592,500
$7,500 $7,500
$1,461,406 $1,475,500
$0 $0
$369,181 $369,600
$25,350,000 $26,325,000 $975,000 3.85%
CAPITAL OUTLAY - 21 CAPITAL OUTLAY - 21
$1,155,450 $2,419,400
$595,375 $510,800
$0 $0
$110,525 $907,450
$0 $0
$1,861,350 $3,837,650 $1,976,300 | 106.18%
SPECIAL ED. - 22 SPECIAL ED. - 22
$3,694,068 $3,841,850
$1,991,831 $2,071,550
$48,159 $50,100
$0 $0
$90,942 $91,500
$5,825,000 $6,055,000 $230,000 3.95%
IMPACT AID - 27 IMPACT AID - 27
$0 $0
$0 $0
$0 $0
$0 $0
$5,736,600 $5,673,100
$5,736,600 $5,673,100 ($63,500)| -1.11%
FOOD SERVICE - 51 FOOD SERVICE - 51
$0 $0
$1,545,000 $1,585,000
$0 $0
$0 $0
$0 $0
$1,545,000 $1,585,000 $40,000 2.59%
$40,317,950 $43,475,750 $3,157,800 |  7.83% |




FY24 - FY25 BUDGET COMPARISON
ALL FUND REVENUES

REVENUE

LOCAL

COUNTY

STATE

FEDERAL
RESERVE/TRANSFER

TOTAL

REVENUE

LOCAL

COUNTY

STATE

FEDERAL
RESERVE/TRANSFER

TOTAL

REVENUE

LOCAL

COUNTY

STATE

FEDERAL
RESERVE/TRANSFER

TOTAL

REVENUE

LOCAL

COUNTY

STATE

FEDERAL
RESERVE/TRANSFER

TOTAL

REVENUE

LOCAL

COUNTY

STATE

FEDERAL
RESERVE/TRANSFER

TOTAL

GRAND TOTAL

FISCAL 2023-2024
APPROVED

GENERAL FUND -10

FISCAL 2024-2025
PROPOSED

GENERAL FUND -10

$3,606,800 $3,817,525
$175,000 $175,000
$15,830,500 $16,658,275
$1,100 $1,100
$5,736,600 $5,673,100
$25,350,000 $26,325,000

CAPITAL OUTLAY - 21

CAPITAL OUTLAY - 21

$1,786,100 $2,868,600
$0 $0

$0 $0

$0 $135,000

$75,250 $834,050
$1,861,350 $3,837,650

SPECIAL ED. - 22

SPECIAL ED. - 22

$1,432,750 $1,562,745
$0 $0
$1,995,200 $3,232,655
$859,951 $861,376
$1,537,099 $398,224
$5,825,000 $6,055,000

IMPACT AID - 27

IMPACT AID - 27

$0 $0

$0 $0

$0 $0
$5,250,000 $5,250,000
$486,600 $423,100
$5,736,600 $5,673,100

FOOD SERVICE - 51

FOOD SERVICE - 51

$531,750 $609,750

$0 $0

$3,000 $3,000
$797,250 $765,500
$213,000 $206,750
$1,545,000 $1,585,000
$40,317,950 $43,475,750




MINUTES
DOUGLAS SCHOOL DISTRICT
BOARD OF EDUCATION MEETING

Monday, June 24, 2024

The Douglas School District No. 51-1 Board of Education held a Regular meeting on Monday,
June 24, 2024 at 5:00 PM in the library conference room at VVandenberg Elementary School, Box
Elder, South Dakota. President Tanya Gray presided. Those present were:

Ben Frerichs: Present, Tanya Gray: Present, Amy McGovern: Present, Chris Misselt: Present via
zoom, Tonya Welch: Present.

All actions in these Minutes were by unanimous vote unless otherwise stated.
President Tanya Gray called the meeting to order at 5:00 p.m.
There was nothing for public forum.

Motion to approve the agenda. This motion, made by Ben Frerichs and seconded by Amy
McGovern, Carried.

Motion to approve the consent agenda, ltems 7A-7F. This motion, made by Ben Frerichs and
seconded by Amy McGovern, Carried.

Approved Regular Board Meeting Minutes of June 10, 2024.

Approved Personnel Action for June 24, 2024. (Attachment)

Approved May 2024 Financial Reports. (Attachment)

Approved Accounts Payable Report. (Attachment)

Approved recommendation of Mark Naugle as SDHSAA West River At-Large
Representative.

There were no conflicts disclosed as defined in SDCL 3-23.
Elementary and Secondary Curriculum and Instruction Items:

Executive Director of Elementary Academics Ann Pettit presented the end-of-year K-5
Acadience Reading Scores. The scores for these essential skills necessary for proficient reading
showed an increase to 72% this year! This success is intentional, and she reviewed historical
data, the testing process, curriculum changes, staff training, and changes made by classroom
teachers to accomplish it. She stated the new initiatives starting next school year to continue the
work will be CHAMPS/DSC, Fundamental Five and Studer Education.

Executive Director of Secondary Academics Sandi Jimenez explained the MAP (Measure
Academic Progress) test process and results in math, reading and science for grades 6-12. MAP
is a norm-reference test and compares student scores to all students in the US. It gives a growth



score which measures progress and achievement score. MAP provides individual student data,
class profiles and school profiles.

Superintendent Items:

Communications Coordinator Jade Temple updated the School Board on the work accomplished
to date by the District Wellness Committee. Led by Dr. Andy Koenigs, the committee's work is
tied to the Strategic Direction Focus Area 4 - Community and Wellbeing, Strategy 1 to develop a
robust mental health/wellness plan for the district that is responsive to all stakeholders.
Committee members represent a mix of Certified, Classified, Administration and Board. From
the feedback gathered through the staff ThoughtExchange sent out in May, three main
components for the wellness plan have been identified: Mental/Emotional, Environmental/
Social, and Physical. The committee has come up with possible ways to address each wellness
component. The committee is meeting throughout the summer break to develop a wellness plan
draft for staff feedback and to develop a communication plan with a possible mid-fall launch.

Operational Support Services Items:

Motion to Approve First Reading of revised Policy Regulation GCLA-R, Travel Allowance. This
motion, made by Amy McGovern and seconded by Tonya Welch, Carried.

Reports:

Committee Reports from Board Members and Comments from Associate Board Members.

Amy McGovern commented that there is no Box Elder Chamber of Commerce meeting in June,
but lots of things going on in Box Elder - Grand Re-Opening of Air & Space Museum,
groundbreaking for Urgent Care, and Wednesday nights are Food Truck Nights.

Tanya Gray added that she will be attending the Black Hills Special Services Cooperative Board
of Directors meeting on Wednesday. Thinking of the southeastern schools which are not in a
good place now with the flooding.

Motion to adjourn the meeting at 6:06 p.m. This motion, made by Ben Frerichs and seconded by
Amy McGovern, Carried.

Tanya Gray, President

Trista Olney, Business Manager
Initials

Date

Published once at the total approximate cost of




DOUGLAS SCHOOL DISTRICT
PERSONNEL ACTION 6/24/2024

Classified Resignations/Terminations

Name
Duncan Witt

Position
Summer Instructional Aide BC

Classified Voluntary Transfer Request

Name

Chelsie Huseby
Princess Thomas

Certified Staff Hiring

From Bldg / Position /
Hrs / Wage

MS/Instruction Aide
VES/Lunchroom Aide

Location

Effective Date
6/10/2024

To Bldg / Position / Hrs Effective Date
| Wage

FCl/Instructional Aide
VES/Instructional Aide

2024-2025
2024-2025

Name Location / Position Wage Effective Date
Alexis Marran HS Special Education $63,200 2024-2025
Teacher
Classified Staff Hiring
Name Location / Position Wage Effective Date
Ryan Sobecki Carr. Instructional Aide EC $17.75 2024-2025
Kacey Short VES/FSW $15.50 2024-2025
Laura Rencountre HS/Food Services $16.20 2024-2025
Temporary Hires
Name Position Salary Effective Date
Paul Ferdinand HS Asst. FB Coach $4,526.00 2024-2025
Tabitha Finney Summer Instructional Aide $18.50/hr 2024-2025
Luanne Stukerjurgen  CO Summer Help $19.20/hr 6/10/2024
Jason Boeding MS Asst. FB Coach $2,648.00 2024-2025
Kaylin Smith HS Summer Help As $16.20/hr 2023-2024
Needed
Chris Wieman HS Social StudiesDept. $1,500.00 2024-2025
Head
Brenda Johnson Transportation Corrdinatior $5.69 2024-2025
Stipend
** Theresa Ames ESY Bus Aide $14.70 6/1/2024
Edwin Snarksi ESY Bus Aide $18.45 6/1/2024
Tammy Koch ESY Bus Driver $24.15 6/1/2024
Lisa Scofield ESY Bus Driver $24.15 6/1/2024
Lucas Giersberg Summer Helper/Tech Dept $13.00/hr 6/7/2024
o Personnel Action additions and updates made after initial publication and before scheduled school board

meeting.



May 1, 2024 GENERAL CAPITAL SPECIAL
FINANCIAL FUND OUTLAY EDUCATION
BALANCE 4/30/24 (1,243,766.52) 1,419,572.50 1,699,594.56
RECEIPTS:

TAXES 1,716,725.27 1,447,640.01 761,039.52
INTEREST 802.71 0.00 0.00
ADMISSIONS 1,064.08 0.00 0.00
LOCAL 2,783.18 7,000.00 0.00
COUNTY 6,456.74 0.00 0.00
STATE 1,269,916.00 0.00 273,928.00
FEDERAL 0.00 125,280.00 61,257.00
OTHER 127.00 137.20 0.00
INTERFUND TRAN. 19,150.87 0.00 0.00
TOTAL RECEIPTS: 3,017,025.85 1,580,057.21 1,096,224.52
DISBURSEMENTS:

VERIFIED CLAIMS 241,684.62 1,614,623.18 21,371.78
SALARIES 1,746,763.34 0.00 407,239.17
TRANSFERS OUT

BALANCE 05/31/24 (215,188.63) 1,385,006.53 2,367,208.13
BALANCE 05/31/23 338,099.81 2,104,437.24 1,826,919.83
May 1, 2024 FEDERAL UNEMPLOY-
FINANCIAL PROJECTS MENT FUND
BALANCE 4/30/24 (3,936,293.66) 49,497.51
RECEIPTS:

LOCAL

STATE

FEDERAL 246,889.54 0.00
REIMBURSEMENTS

OTHER (LOCAL) -AFROTC 0.00 0.00
INTERFUND TRAN.

TRANSFER IN

TOTAL RECEIPTS: 246,889.54 0.00
DISBURSEMENTS:

VERIFIED CLAIMS 44,961.18 0.00
SALARIES 94,533.87 0.00
TRANSFERS OUT

BALANCE 05/31/24 (3,828,899.17) 49,497.51
BALANCE 05/31/23 (2,944,652.36) 49,497.51



May 1, 2024 DEP CARE MEDICAL REIMB IMPACT AID
FINANCIAL

BALANCE 4/30/24 2,331.59 (1,262.64) 28,706,929.54
RECEIPTS:

INTEREST 0.00 0.00 19,150.87
FEDERAL 0.00 0.00 2,803,610.00
LOCAL 1,051.68 2,093.72 0.00
OTHER

INTERFUND TRAN.

LOANS

TOTAL RECEIPTS: 1,051.68 2,093.72 2,822,760.87
DISBURSEMENTS:

VERIFIED CLAIMS 1,241.90 (49.60) 0.00
EXPENDITURES/TRANSFERS OUT 0.00 0.00 19,150.87
BALANCE 05/31/24 2,141.37 880.68 31,510,539.54
BALANCE 05/31/23 75.07 3,002.43 27,848,776.54
May 1, 2024 FOOD FIDUCIARY
FINANCIAL SERVICE FUNDS
BALANCE 4/30/24 239,391.15 293,046.81
RECEIPTS:

INTEREST

SALES 41,723.06 0.00
STATE 0.00 0.00
FEDERAL 137,986.87 0.00
LOCAL 745.49 53,259.71
OTHER

INTERFUND TRAN.

LOANS

TOTAL RECEIPTS: 180,455.42 53,259.71
DISBURSEMENTS:

VERIFIED CLAIMS 65,765.31 42,667.91
SALARIES 79,728.02 0.00
BALANCE 05/31/24 274,353.24 303,638.61
BALANCE 05/31/23 333,796.75 280,298.38



Board Report - For School Board

Vendor Name

AMAZON.COM

AMERICAN AIRLINES

AQUA CHEM

ATHLETIC.NET LLC

BELLE FOURCHE COUNTRY CLUB

BLACK HILLS DOOR SYSTEMS, INC.
BLACK HILLS ENERGY- AUTO PAY
BORDER STATES ELECTRIC INC

BOX ELDER HARDWARE

CASH - BUILDINGS & GROUNDS

CASH - CO

CHURCHILL, MANOLIS, FREEMAN, KLUDT &
CITY OF BOX ELDER/PUBLIC WORKS DEPT
COLUMN SOFTWARE PBC

DEMCO, INC

Diamond Vogel

EBACH ENTERPRISES

FIDUCIARY ACCOUNT

FRANCK, SYDNEY

GOOD STUFFED, THE

HAGGERTYS MUSICWORKS

HART RANCH GOLF COURSE

HIGH POINT NETWORKS, LLC

HILLYARD INC

HOBBY LOBBY CREATIVE CENTER
INNOVATIVE OFFICE SOLUTIONS

KIEFFER SANITATION, INC.-AUTO PAY
LEADERSHIP MATTERS LLC

LYNN JACKSON SHULTZ & LEBRUN PC INC
MCDONALDS

MENARDS

MIDCONTINENT COMMUNICATIONS- AUTO PAY
MR LOCK INC

MUSIC THEATRE INTERNATIONAL

NEFF COMPANY/JOSTENS

Check #
184172
184156
184173
184156
184156
184174
173
184175
184176
184177
184178
184181
184182
184183
184185
184186
184187
184188
184189
184156
184190
184156
184191
184192
184156
184194
174
184195
184196
184156
184199
175
184156
184156

184200

06/30/2024
Expensed Amount

1,021.52
1,175.92
675.00
125.00
6.00
8.10
29,135.28
1,367.98
802.61
17.50
1,096.00
8,617.39
4,471.55
642.03
54.39
1,657.84
18,420.00
302.75
100.00
750.00
559.35
15.00
27.20
4,332.68
248.23
813.68
2,486.32
10,499.48
3,988.00
249.00
1,145.96
1,477.55
45.61
1,774.76

803.25



Board Report - For School Board

Vendor Name Check #

NORTHWEST PIPE FITTINGS, INC. 184201
OLIVE GARDEN 184156
OLNEY, TRISTA 184202
OSTEN, CAROL 184203
PAPER DIRECT 184156
PETTIT, ANN 184204
PRINT MARK-ET 184205
SAM'S CLUB 184156
SAPPHIRE BACKGROUND CHECK 184207
SOFTWARE UNLIMITED INC 184209
TACO JOHNS RAPID CITY 184156
TEMPLE, JADE 184211
TIMMONS MARKET 184156
TRU BY HILTON 184214
VANWAY TROPHY & AWARD, INC. 184216
VERIZON WIRELESS 184217
WAL-MART STORES INC 172

GENERAL FUND

AMAZON.COM 184172
LOWE'S BUSINESS ACCOUNT 184156
MAMMOTH SPORTS CONSTRUCTION, LLC 184197
CAPITAL OUTLAY

AMAZON.COM 184156
ARK THERAPEUTIC 184156
CASH - CO 184178
CASH - PUPIL PERSONNEL 184179
CHILDREN'S CARE HOSPITAL & SCHOOL 184180
DELTA AIR LINES 184156
MELTON, JODY 184198
SD DEPARTMENT OF HUMAN SERVICES 184208
SONOVA USA INC 184210
TIMMONS MARKET 184213
SPECIAL ED

WEBSTAURANT STORE 184156
FOOD SERVICE

DAVIS, ANGELA 184184

06/30/2024
Expensed Amount

678.64
450.98
340.20
98.89
133.95
10.00
68.00
228.63
945.00
12,700.00
598.75
264.58
29.93
422.05
147.95
392.38
391.88

116,814.74
(0.01)

1,018.00
790,250.00

791,267.99
216.22

48.97
48.00
9.80
6,120.00
1,155.20
35.36
10,197.90
290.00
17.38

18,138.83
1,818.25

1,818.25
500.00



Board Report - For School Board

Vendor Name

INFINITE CAMPUS

INSTITUTE MULTI-SENSORY EDUCATION
LEADERSHIP MATTERS LLC

LOVES TRAVEL STOP

REAL DEAL ACTIVEWEAR, LLC

SAM'S CLUB

THINKING COLLABORATIVE, LLC
TUCKER, CONNIE

WAL-MART STORES INC

GRANTS
SUBTOTAL

ALSCO

CASH-WA DISTRIBUTING COMPANY, INC.

DOUGLAS PETTY CASH
GARVER, CASSANDRA
GENERAL FUND

KOSOBUD, CHERYL

PRAIRIE FARMS

REINHART FOOD SERVICE LLC

FOOD SERVICE

Grand Total:

Check #
184193

184156
184195
184156
184206
184156
184212
184215

184156

12459
12460
12461
12462
12463
12464
12465

12466

06/28/2024
Expensed Amount

7,800.00
1,500.00
12,709.90
148.10
19,861.00
3,209.82
2,904.00
1,500.00
501.00

50,633.82
978,673.63

298.96
1,967.92
46.95
41.25
35,728.18
36.65
691.35
647.08

39,458.34

1,018,131.97



DOUGLAS SCHOOL DISTRICT
PERSONNEL ACTION 7/15/2024

Certified Professional Growth Plans

Name
Leighona Blair

Melissa Schwiesow

Building
DMS
VES

Classified Service Factor Bonus

Name

Luann Stukerjurgen

Position/Years
Registrar / 5 Years

Certified Resignations/Terminations

Name
Megan Kvernum

Position
Librarian

Classified Resignations/Terminations

Name

Lisa Allen
Duncan Witt
James Ritter

Position

LRA

Instructional Aide
Custodian

Classified Voluntary Transfer Request

Name

Kristyn LaBine

Certified Staff Hiring
Name
Karissa Perez

Classified Staff Hiring
Name
Felicia Sauceman

Shawn Compton

Temporary Hires
Name
Andrea Byrd
Kerry Waterson
Judy Badura
Tiffany Thomas

From Bldg / Position /
Hrs / Wage

BC/Library Aide

Location / Position

District/Family Services
Worker

Location / Position

Instructional Aide (18-21
Program)

Tech Coordinator

Position

FC/Team Leader
FC/Team Leader
FC/Team Leader
FC/Team Leader

Position
6th ELA Teacher 6/25/2024
Instructioan| Leader 6/27/2024

Amount Dates of Service
$313.06 7/9/2019-7/9/2024
Location Effective Date

MS 07/09/24 assess $2000
liquidated damages per
Board Policy GCPB

Location Effective Date
VES Deceased
HS 7/9/2024
BC 7/3/2024

To Bldg / Position / Hrs Effective Date
| Wage

MS 7th Grade Math 2024-2025

Wage Effective Date
$60,200.00 2024-2025

Wage Effective Date
$17.00 2024-2025
$77,800.50 7/15/2024

Salary Effective Date
$500.00 2023-2024
$500.00 2023-2024
$500.00 2023-2024
$500.00 2023-2024



*%

Colin Weinzirl FC/Team Leader $500.00 2023-2024
Kaitlin Heier 8th Asst Girls BB Coach $2,648.00 2024-2025
Kaitlin Heier 7th Head Boys BB Coach $4,895.00 2024-2025

Personnel Action additions and updates made after initial publication and before scheduled school board
meeting.



Board Report - For School Board

Vendor Name

11:11 SYSTEMS

AMAZON.COM

AMERICAN AIRLINES

AMERICAN SCHOOL BOARD JOURNAL
ASBSD

ASCD

BLACK HILLS CHEMICAL CO

BLACK HILLS ENERGY- AUTO PAY
BOX ELDER HARDWARE

CASE, KEVIN

CENTURYLINK

COLUMN SOFTWARE PBC

DAKOTA BUS SERVICE, INC.

DAYS INN SIOUX FALLS

DigiKey

DYNA-KLEEN SERVICE

EDLIO INC

EMC INSURANCE COMPANIES
FIDUCIARY ACCOUNT

FRERICHS, BENJAMIN

FRONTLINE TECHNOLOGIES GROUP LLC
GRAY, TANYA

INFINITE CAMPUS

INSTITUTE MULTI-SENSORY EDUCATION
KIEFFER SANITATION, INC.-AUTO PAY
KOSTERS, TIMOTHY

LOAF N JUG

LODGE AT DEADWOOD, THE

MARSH & MCLENNAN AGENCY LLC
MCGOVERN, AMY

MENARDS

MG OIL COMPANY, INC.
MIDCONTINENT COMMUNICATIONS- AUTO PAY
MOSYLE CORPORATION

NAFIS

Check #
184251
184281
184281
184252
184253
184254
184221
180
184224
184281
184226
184227
184230
184231
184281
184258
184259
184260
184261
184233
184262
184234
184263
184264
178
184236
184281
184237
184265
184238
184266
184267
177
184268

184269

07/15/2024
Expensed Amount

13,388.65

204.00

35.00

234.00

4,584.32

125.00

X 5,603.76
21,015.13

X 83.59
1,283.80

X 484.90
X 202.20
X 4,922.50
X 287.00
822.35

22,980.00

7,200.00

506,965.00

3,124.50

X 18.30
32,190.84

X 33.80
16,479.95

7,500.00

2,486.32

X 1,334.76
16.99

X 1,070.00
81,239.25

X 43.35
44.61

990.26

1,366.87

5,797.00

4,610.28



Board Report - For School Board

Vendor Name

OLNEY, TRISTA
PANERA BREAD - CREDIT CARD
PENNINGTON COUNTY SHERIFF

PIZZA HUT- BOX ELDER

POPP BINDING AND LAMINATING, INC

RAMKOTA HOTEL

RISK ADMINISTRATION SERVICES INC

ROUGHRIDER HEALTH PROMOTION
ROWENHORST, BARBARA

SASD

SERGEANT LABORATORIES
SOFTWARE UNLIMITED INC
SOUTH DAKOTA ONE CALL
SUMMIT COMPANIES
TEMPERATURE TECHNOLOGY INC
TIMMONS MARKET

US BANK

VERIZON WIRELESS

VOYAGER FLEET SYSTEMS, INC.
WELCH, TONYA

WEST RIVER ELECTRIC-AUTOPAY
WINNER SCHOOL DISTRICT

GENERAL FUND
BORDER STATES ELECTRIC INC

CENTURY BUSINESS
CO-OP ARCHITECTURE

FREED'S FLOORS

INDEPENDENT WINDOW TINTING, LLC

RIDDELL / ALL AMERICAN SPORTS CORP

RIVERSIDE TECHNOLOGIES INC

SECO CONSTRUCTION INC

SPORTS IMPORTS

TATCO CONSTRUCTION SERVICES

CAPITAL OUTLAY

BLACK HILLS SPECIAL SERVICES COOPERATIVE

CLOSING THE GAP

Check #

184240

184281

184241

184281

184270

184242

184272

184281

184274

184275

184276

184245

184246

184247

184249

184281

184281

184278

184279

184250

176

184280

184223

184255

184228

184232

184235

184271

184273

184243

184277

184248

184222

184281

07/15/2024

Expensed Amount
X 103.11
384.08
X 370.72
89.89
2,082.00
X 234.00
84,748.59
506.00
2,400.00
3,691.00
14,564.51
X 50.00
X 85.05
X 6,213.00
X 27.40
27.76
422.73
392.38
663.94
X 14.64
1,331.08
5,000.00
872,170.16
X 1,131.37
2,941.95
X 2,000.00
X 5,237.77
X 3,075.75
10,977.70
3,980.00
X 14,834.00
8,178.95
X 143,773.00
196,130.49
X 3,744.59
525.00



Board Report - For School Board

Vendor Name Check #
COUNCIL OF ADMINISTRATORS OF SPECIAL 184281
CREATIVELY FOCUSED LLC 184256
CROOKS, TERESA 184229
DELTA AIR LINES 184281
LODGE AT DEADWOOD, THE 184237
RISK ADMINISTRATION SERVICES INC 184272
SOURCE ORTHO 184281
UNITED AIR LINES 184281
SPECIAL ED

DAKOTA TRAVEL 184257
NAESP 184281
SAM'S CLUB 184281
SERV. INC. 184244
GRANTS

SUB TOTAL

ALSCO 12472
CASH-WA DISTRIBUTING COMPANY, INC. 12473
DAKOTA WAREHOUSE 12474
FIDUCIARY ACCOUNT 12475
GENERAL FUND 12476
INFINITE CAMPUS 12477
PRAIRIE FARMS 12478
PROGUARD SERVICE & SOLUTIONS 12470
REINHART FOOD SERVICE LLC 12479
RISK ADMINISTRATION SERVICES INC 12480
TAGGART, DAWN 12471
FOOD SERVICE

Grand Total:

07/15/2024
Expensed Amount

453.46

5,981.25

X 352.80
426.95

X 150.00
18,301.87

2,670.00

1,054.94

33,660.86
1,167.90

1,799.00
223.56
X 535.50

3,725.96
1,105,687.47

149.48

4,619.18

120.00

40.00

38.19

6,607.20

2,145.73

X 1,231.98
1,111.79

3,032.54

X 19.25

19,115.34

1,124,802.81



PAYROLL EXPENDITURES

JUNE 7 2024 JUNE 21 2024

TOTALS $1,198,358.62 $1,570,322.31



2024-25

AGREEMENT BETWEEN
DOUGLAS SCHOOL DISTRICT 51-1
and

DOUGLAS EDUCATION ASSOCIATION




Discrimination Prohibited

Equal Opportunity Employment

Itis the policy of the Douglas School District 51-1 that no employee shall be discriminated against on the
basis of race, color, creed, religion, age, sex, gender, pregnancy, gender identity, sexual orientation,
disability, national origin, ancestry or veteran status in any program, service or activity for which the
Douglas School District is responsible as required by Title IX, Public Law 93- 112, Section 504, and other
state and federal laws. Every available opportunity will be taken to assure that each applicant for a
position is selected on the basis of qualifications, merit and ability.

Title IX Policy Notification Statement

The Douglas School District does not discriminate in its employment policies and practices, or in delivery
of its educational programs or services on the basis of race, color, creed, religion, age, sex, gender,
pregnancy, gender identity, sexual orientation, disability, national origin, ancestry or veteran status.

Concerns regarding Title IX of the Education Amendments of 1972 should be directed to MrBued-Gusse,
Executive Director of Operations & Support Services, Douglas School District 51-1, 400 Patriot Drive, Box
Elder, SD 57719 (605) 923-0000.

Inquiries concerning the applications of Title VI Civil Rights Act of 1964 may be referred to the Executive
Director of Secondary Academics, Douglas School District 51-1, 400 Patriot Drive, Box Elder, SD 57719.
605) 923-0000. Section 504 of the Rehabilitation Act of 1973, as amended, may be referred to the
Director of Special Education Services, Douglas School District 51-1, 421 Don Williams Drive, Box Elder,
SD 57719 (605) 923-0013.

For additional information contact Office for Civil Rights, U.S. Department of Education, Office for Civil
Rights, 1010 Walnut Street, 3rd Floor, Suite 320, Kansas City, Missouri 64106. Phone: (816) 268-0550;
TDD: (800) 877-8339; Fax: (816) 268-0599. Email OCR.KansasCity@ed.gov
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NEGOTIATIONS AGREEMENT

This Agreement made and entered into at Box Elder, South Dakota, pursuant to the provisions of SDCL
3-18-8, by and between the Douglas School District 51-1, hereinafter called District, and Douglas Education

Association, hereinafter referred to as Association.
WITNESSETH:

WHEREAS, both of the parties to this Agreement are desirous of reaching an amicable understanding with
respect to the employer-employee relationship which exists between the District and the employees covered
by this Agreement and to enter into a complete Agreement covering wages, rates of pay, hours of

employment or other conditions of employment, and,

WHEREAS, the parties recognize that all the provisions of this Agreement must meet the requirements and

procedures required by law and the provisions of the statutes of the State of South Dakota, and,

WHEREAS, the parties do hereby acknowledge that this Agreement is the result of the unlimited right and
opportunity afforded each of the parties to make any and all demands and proposals with respect to the
wages, rates of pay, hours of employment or other conditions of employment with respect to the unit of

employees covered hereby,

NOW, THEREFORE, in consideration of the execution of this Agreement and the covenants and Agreements

mutually expressed herein and arrived at by the parties hereto, it is hereby agreed as follows:

ARTICLE |

RECOGNITION

Pursuant to the provisions of SDCL 3-18, the Douglas School District 51-1 recognizes the Douglas Education
Association as the exclusive formal representative for purposes of negotiations under SDCL 3-18 for all
certified teachers who are regularly employed by the Board of Education, excluding those persons
designated as administrative personnel. Notwithstanding this recognition, the parties hereto understand and
agree that any individual teacher, or group of teachers, shall have the right at any time to present grievances
to the District and to have such grievances adjusted without the intervention of the Association as long as the
adjustment is not inconsistent with the terms of this Agreement, and provided the Association has been given
the opportunity to be present at such adjustment. Where used herein, the terms "teacher" or "employee"

shall mean those individuals identified above unless otherwise indicated.



ARTICLE Il

DISTRICT RIGHTS

In recognizing the Association as the exclusive formal representative as hereinbefore provided, the
Board of Education retains and reserves unto itself, without limitation, all powers, rights, authority,
duties, and responsibilities imposed upon and vested in it by the laws and theConstitution of the State
of South Dakota and of the United States, including, but without limiting the generality of the
foregoing, the rights and responsibilities set forth in SDCL 13-8-1, 13-8-39 and 13-10-2.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the Board, the
adoption of policies, rules, regulations and practices in furtherance thereof, and the use of judgment
and discretion in connection therewith shall be limited only by such expressions of limitation relating
to the unit as are contained in this Agreement and then only to the extent such expressed limitations
are in conformance with the Constitution and the laws of the State of South Dakota and the
Constitution and laws of the United States.

ARTICLE Il

ASSOCIATION RIGHTS

The Association shall be furnished on request regularly and routinely prepared information concerning
the financial condition of the School District, including the annual financial statement and adopted
budget. Nothing herein contained, however, shall require the Central Administrative Staff to research

and assemble information requested by the Association.

When the agenda of an official meeting of the Board of Education has been prepared and finalized,

a digital copy of such agenda shall be made available online for access by the association within

Any authorized representative of the Association and its affiliates shall be free to visit the various

places of employment of all of the employees covered by this Agreement at reasonable hours and for
reasonable periods of time for the purpose of carrying on his/her duties relating to the Association

including those related to the administration of this Agreement, provided that:



1. He/she shall first notify the building principal or other appropriate supervisor of such building

who will provide a meeting place for meetings with teachers;
2. There shall be no interference with the conduct of the operations in such buildings; and

3. No teacher shall be consulted when such teacher has direct classroom or other

supervisory responsibilities.

Neither the Association, its members nor its representatives shall visit such places of employment for

the purpose of collecting Association dues er-eondueting

——administration-ef-this-Agreement-during working hours.

D.

Representatives of the Association will be permitted to hold meetings in school buildings at times
outside the school day, provided (1) such requests for meetings do not conflict with previously
scheduled staff meetings, and (2) such requests have been submitted on the proper building use form

and have been approved by the building principal.

The Board shall provide a bulletin board in the faculty lounge of each school building, which may be

used by the Association for displaying Association notices and circulars.

ARTICLE IV

EDUCATION COUNCIL

An Education Council shall be composed of teachers who shall be appointed annually by the
Association: two (2) teachers from each of the elementary administrative units/schools, the
middle school, and the senior high school, the Superintendent of schools or designee, and five (5)

persons designated by him/her annually.

Unless the members of the Council otherwise agree, the Council shall meet at least once per month
during the school year to discuss items not covered in the Negotiated Agreement. The first meeting

shall be held in September. Meeting dates and protocol for the remainder of the year will be set at that

time.
The clerical expenses of the Council and its subcommittees shall be paid by the Board of Education.

Association representatives on the Council shall be released from school duties for monthly meetings
of the Council without loss of salary whenever it is jointly decided to hold such meetings during the

school day.



ARTICLE V

GRIEVANCE PROCEDURE
(Board Policy Requlation GBM-R)

Definitions

A "grievance” shall mean a complaint by a teacher, or teachers, employed by the Douglas
School District, that there has been a violation, misinterpretation or inequitable application of
any of the terms of this Agreement, except that the term "grievance" shall not apply to any
matter as to which (1) the method of review is prescribed by law, or (2) the Board is without
authority to act.

An "aggrieved person" is a teacher or teachers asserting a grievance in writing.

A "party in interest" is a person who might be required to take action or against whom
action might be taken in order to resolve a grievance.

The term "days", except where otherwise provided in the Negotiated Agreement, shall refer
to calendar days. The day of delivery or notice shall not be counted as a calendar day as it
pertains to the timelines.

Principles

The purpose of this procedure is to secure, at the lowest possible level, equitable solutions

to the problems.

The proceedings under this procedure will be kept informal, and confidentiality shall be

maintained.

Nothing contained herein will be construed as limiting the right of any teacher having

a grievance to discuss the matter informally, at a mutually agreeable time, with the teacher's
immediate supervisor and to have the grievance adjusted, provided the adjustment is
consistent with the terms of this Agreement.

The Douglas Education Association shall have the opportunity to be present and to state its

views at any level of the grievance procedures.

Time Limits

Since it is important that grievances be processed as rapidly as possible, the number of

days indicated at each level should be considered as a maximum, and reasonable efforts



should be made to expedite the process. The time limit specified may, however, be

extended by mutual Agreement.

2. If a grievance is filed which cannot be finally resolved under the time limits set forth herein
prior to the end of the school year, and which, if left unresolved until the beginning of the
following school year, could result in irreparable harm to an aggrieved person or a party in
interest, the time limits set forth herein will be reduced so that the grievance procedure may

be concluded prior to the end of the school year, or as soon thereafter as is practicable.

3. No grievance shall be recognized unless it is presented at the appropriate level within thirty
(30) days after the aggrieved person knew, or should have known, of the act or condition on
which the grievance is based, and if not so presented, the grievance will be considered as
waived, provided that a grievance filed under the first paragraph of Miscellaneous Provisions
hereof shall not be recognized at Level 2 unless it has been filed with the superintendent's

office within at least forty-five (45) days after the act or condition upon which it is based

occurred.
D. Informal Procedures
1. If a teacher has a complaint, he/she shall first discuss the matter with his/her immediately

involved supervisor in an effort to resolve the problem informally.

E. Formal Procedures

1. Level 1: Principal

a. If the teacher is not satisfied with the disposition of the complaint through informal
procedures, the teacher may submit the problem as a formal written grievance to
his/her principal. (Board Policy Exhibit GBM-E, Form S-423)

b. The aggrieved person shall discuss the grievance personally, and may request that a

representative of the Douglas Education Association accompany him/her.

c. The principal shall within ten (10) days render a decision in writing to the aggrieved

person.

d. A teacher who is not directly responsible to a building principal may submit the formal

written grievance to the administrator to whom he/she is directly responsible.



Level 2: Superintendent

If the aggrieved person is not satisfied with the disposition of his/her grievance at Level
1, or if no decision has been rendered within ten (10) days after the presentation of the
grievance, he/she may file the grievance in writing with the superintendent within ten
(10) days after the grievance decision has been rendered at Level 1 or within twenty

(20) days after the grievance was presented at Level 1, whichever is sooner.

If requested by the teacher, the Douglas Education Association may file such grievance

on behalf of the teacher within the time limit set forth above.

The superintendent, or his/her designee or designees, will represent the administration

at Level 2 of the grievance procedure.

The superintendent, or his/her designee or designees, shall meet with the aggrieved
person and parties in interest in an effort to resolve the grievance. Such meeting shall
take place within ten (10) days after the receipt of the written grievance by the

superintendent, or his/her designee or designees. The superintendent, or his/her

designee(s) shall render his/her decision in writing to the aggrieved person.

Level 3: Board of Education

If the aggrieved person is not satisfied with the disposition of the grievance at Level 2, or if

no decision has been rendered within ten (10) days after the Level 2 hearing, the grievant

may file the grievance in writing with the Board of Education within ten (10) days after the

grievance decision has been rendered at Level 2 or within twenty (20) days after the

grievance was presented at Level 2, whichever is sooner. The Board will hold a hearing on

the grievance at the next regular Board meeting or within twenty (20) days, whichever is

sooner. Within ten (10) days after the hearing, the Board shall render its decision in writing

to the aggrieved party and to the Association.

Level 4: Arbitration

a.

If the aggrieved person is not satisfied with the disposition of his/her grievance at

Level 3, or if no decision has been rendered within ten (10) days after the Board has
heard the grievance, he/she may within ten (10) days thereafter initiate an appeal to the
Department of Labor, which shall conduct an investigation and hearing and shall issue
an order covering the points raised, which order shall be binding on the employees and
the Board of Education in accordance with the provisions of SDCL 3-18-15.2.




b. The investigation and hearing conducted by the Department of Labor shall be

conducted in accordance with the rules and regulations of the Department of Labor.

c. Itis specifically and expressly understood and agreed that taking an appeal to the
Department of Labor constitutes an election of remedies and a waiver of any and all
rights by the appealing party or parties and his/her or their representatives to litigate or
otherwise contest the appealed subject matter in any court under SDCL 13-46, except
in the form of an appeal from the decision of the Department of Labor as provided by
SDCL 1-26.

Rights to Representation

1. There shall be no discrimination of any kind by any party against any other participant in the

grievance procedure by reason of such participation.

2, Any aggrieved person or party in interest may be represented at any level of the grievance

procedure by a person or persons of his/fher own choosing.

Miscellaneous Provisions

1. If a grievance affects a group of teachers from more than one building, such grievance may
be submitted in writing directly to the superintendent's office, and the processing of such

grievance may be commenced at Level 2.

2. To facilitate the operation of the grievance procedure, necessary forms for filing, serving
notices, making appeals and other necessary documents will be jointly prepared and
distributed by the Superintendent or designee and the Douglas Education Association.

3. All documents and records dealing with the processing of a grievance shall be filed in a

separate grievance file and shall not be kept in the personnel file of any of the participants.

4. The Board and the aggrieved person shall make available to one another all pertinent
information, not privileged under law, in their possession or control which is relevant to the

issues raised by the grievance.

5. When it is necessary for a representative or representatives of the Association, the
aggrieved person or party in interest to attend a grievance hearing called during the school
day, the superintendent's office shall notify the principal of such representatives and they
shall be released without loss of pay for such time as their attendance is required at such

meeting or hearing.



6. Upon completion of their contractual obligations, employees who voluntarily
terminate employment will have their grievances immediately withdrawn and not benefit any

later settlement of an individual or group grievance.

ARTICLE VI

COMPLAINTS/REQUEST FOR REVIEW

A. This complaint procedure is in recognition of the need to develop an effective means for resolving
differences that may arise among employees or between employees and administrators, and between
the District employees and the community covering matters that are not already addressed in the
Negotiated Agreement. The process will be kept informal and confidential. Complaint procedures are
as follows: (Reference Board Policy GBM—Staff Complaints and Grievances)

1. Complaints are only recognized after they have been put in written form. Forms are availabie
in the building offices. (Board Policy Exhibit GBM-E, Form S-423) As per Board Policy

KLA—Public Complaints, "Anonymous letters and phone calls will not be given serious

consideration." "Hearsay" will be treated as anonymous and may not be used against a
teacher within an evaluation. However, it is expected that when such is made known to an

evaluator, they will immediately discuss the concern with the teacher.

2. The proper channeling of complaints will be: (1) Teacher/Coach/Advisor, (2) Principal/
Activities Director, (3) Superintendent or designee, (4) Board. All effort will be taken to

solve the complaint at the lowest possible level.

3. If a complaint is presented concerning a teacher, he/she will be immediately informed and

given a chance to respond.

4. A teacher may be represented by the Association at any level of a complaint procedure.

ARTICLE VII

MEDICAL EXAMINATION

A If at any time there is reasonable cause to believe that an employee is suffering from an illness
detrimental to the health of the pupils, the Board of Education may require a certification of health.

The expense of obtaining additional certifications of health will be borne by the School District.
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B. An employee of the Board of Education who is not able to return to duty on the day following ten (10)
days of illness or injury may be required to present a certificate of ableness to the principal upon his
return to work. This certificate shall be made out by a physician authorized to practice medicine

under the laws of the State of South Dakota.

C. An employee who has been absent because of a nervous disorder must present a satisfactory report
from a physician authorized to practice medicine under the laws of the State. In addition, the
employee may be required to provide a medical report secured from the School District's designated

physician at the expense of the School District.

ARTICLE VIlI

INDIVIDUAL TEACHER'S CONTRACTS

A. All individual contracts with instructional personnel employed by the Board, and covered by this
Agreement, shall be in writing and signed by the teacher and by the president of the Board of

Education and the business manager.

B. Individual teacher's contracts shall include all extra-duty assignments, which are agreed to between
the teacher and the Board. Such contracts shall be signed in not less than duplicate, with one copy to
be filed in the Personnel Office and one to be retained by the teacher. In the event a teacher desires
to be released from an extra-duty assignment but remain in the District in a following year, reasonable

efforts shall be made to find a replacement for the extra-duty assignment for the following year.

C. The computation of a teacher's daily wage shall be determined by dividing the teacher's basic salary

by the sum total of the days in session and teacher duty days (excluding the new teacher orientation

day).

D. Payroll distribution will be made on a 10- or 12-month schedule. Whichever pay distribution is chosen

will be irrevocable until the following year’s contract.

ARTICLE IX

CONTRACT RENEWAL AND CONTINUING CONTRACTS

A. Individual contracts for teachers employed by the District, and the annual renewal or nonrenewal
thereof, shall be governed by the provisions of SDCL 13-43-6.1 through 13-43-6.6.
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ARTICLE X

ASSIGNMENT AND TRANSFER

Per Board Policy GCI PROFESSIONAL STAFF ASSIGNMENTS AND TRANSFERS, the assignment and

transfer of teachers to positions in other schools of the District or within the teacher's assigned school will be

made by the Superintendent or administrative designee giving consideration, but not limited to the following

criteria:

w

N o ;s

The best interest of the district.

The contribution that the teacher would make to students in the new assignment.

The qualifications of the teacher as compared to those of other candidates for the position to be
filled.

The opportunity for professional growth.

The desire of the teacher regarding the new assignment.

The length of service in the school district.

The availability of a qualified replacement for the position vacated by the transferring teacher.

“Vacancy" is defined as an open position, identified by the District as a result of a newly created position,

transfer, promotion, termination, or long-term leave that extends through the end of the school year. Position

vacancies that are posted shall reflect a description of the position, qualifications, and whether the position is

full or part time, and shall be advertised, for qualified in-district candidates, for a period of not less than 5

calendar days.

A

“Assignment” is defined as a change of position, subject matter or grade level, or building, initiated
by the superintendent or administrative designee, that may additionally change the teacher’s

building, contracted classification, or assigned administrator for evaluation.

Each employee of the Board of Education shall be assigned to a specific position at the direction of
the superintendent of schools or designee and may be assigned to any other position as the

superintendent or administrative designee may direct.

Assignments may be at the initiative of the Superintendent or designee for any purpose, which, in the
judgment of the Superintendent or designee, is for the welfare of the employee or the schools. An
administrative assignment shall be made only after a conference between the teacher involved, and

the teacher's immediate supervisor, at which time the teacher will be notified of the reason therefore.
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B. Transfers-

“Transfer” is defined as a requested change of duty, subject matter or grade level, initiated by the
teacher, that may change the teacher’s building, contracted classification, assigned administrator for

evaluation, or is the result of interest in any district vacancy.

Teachers-may-request-a-transfer-however-a-new-teacher-must-have-spent-at-least-one-(1)-year-in-a-
position-befere-requesting-a-transfer=In the determination of requests for transfer, the convenience
and wishes of the individual teacher will be honored to the extent that they do not conflict with the
instructional requirements and best interests of the School District. If more than one teacher has

applied for the same position, the teacher determined to best serve the needs of the school district

shall be appointed.

During the school year, the superintendent or designee shall post on the district website a notice of
any vacancy which occurs during the year or will occur during the following year®*Each such notice
shall be posted as soon as any such vacancy becomes available. Any teacher who desires to be
considered for any such vacancy may do so by submitting a Transfer Request Form to Human

Resources within the period of time stated on the vacancy notice.

Any teacher desiring a transfer shall submit a Transfer Request Form between-danuary-t-and-
Febraary=4=to Human Resources. Such a request shall include the grade or subject to which he/she

desires to be transferred, in order of preference. Fransfer-Request-Forms-may-be-submitied-to-

Human-Resourees-after-February-1-if-there-is-a-specific-vacancy-for-which-he/she-wishes-to-be-
considered:{|

Teachers having pending transfer requests may obtain information as to any such vacancies by

consulting the postings on the district website.
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