Policy Committee Meeting
Wednesday, October 14, 2026 7:00 PM

BOE Auditorium and via Zoom Meeting Platform, 129 Church Street, Bristol,
06010

1. Call to Order and Pledge of Allegiance
2. Approval of Minutes

2.1. Regular Policy Meeting Minutes - September 23,
2026
3. Public Comment

4. OLD BUSINESS: Review and Possible Action on the
Following Policies

4.1. Review: Policy 5141.213 - Opioid Overdose
Prevention (Emergency Administration of Naloxone)

5. NEW BUSINESS: Review And Possible Action On The
Following Policies:

5.1. Rescind: Policy 5145.6 Student Grievance
Procedures Title IX and Accompanying Appendix A

5.2. Rescind Policy 5145.5 Sexual
Harassment/Exploitation and Accompanying Appendix
A

5.3. Rescind: Policy 1112 News Media Relationships

5.4. Adopt: Policy 5142.4 School Resource Officer
and accompanying Form A

5.5. Revise: Policy 6164.12 Acquired Immune
Deficiency Syndrome (AIDS)

5.6. Revise: Policy 6114.3 Bomb Threats

5.7. Revise: Policy 6141.2 Separation of Church and
State
5.8. Revise: Policy 1411 Law Enforcement Agencies

5.9. Revise: Policy 5118.1 Homeless Students

6. Adjournment

CT



The minutes presented within this document summarize the discussion of the Policy Committee meeting. To view the
meeting in its entirety and hear full reports, please click the following link: 09/23/2026-Regular Policy Meeting

[[Eristol

BRISTOL BOARD OF EDUCATION
Bristol, Connecticut
Wednesday, September 23 — 7:00pm
Regular Policy Committee Meeting Minutes

A Bristol Board of Education Regular Policy Committee Meeting was held on Wednesday,
September 23 at 7:00 P.M. in the BoE Auditorium and via the Zoom meeting platform.

Present: Commissioners: Jill Fitzsimons-Bula, Kara Ledger, Jennifer Tagariello, and Chair
Shelby Pons (virtual)

Also present: Deputy Superintendent Mary Hawk, and Joseph Grabowski Chief Talent Officer

1. Call to Order/ Pledge of Allegiance
The meeting was called to order at 7:00 P.M.

2. Approval of Minutes

2.1 Regular Policy Meeting Minutes - August 12, 2026

Commissioner Fitzsimons-Bula called for a motion to approve the August 12, 2026 - Regular
Policy Committee Meeting minutes. The motion was made by Kara Ledger and seconded by Jill
Fitzsimons-Bula.

The motion to approve the August 12, 2026, regular meeting minutes as written passed 2-1,
with Jennifer Tagariello abstaining.

3. Public Comment
No Public Comment.

4. OLD BUSINESS: Review And Possible Action On The Following Policies :

4.1 Policy 1120 Public Participation at Board of Education Meetings

Commissioner Jill Fitzsimons-Bula provided a detailed background on the current Policy 1120
(Public Participation at Board of Education Meetings), which is based on the CABE model and
was last revised on March 1, 2017. Policy 1120 was brought back to the Subcommittee for
further review after receiving feedback from CABE and Attorney Jessica Ritter.

The Committee engaged in a discussion regarding policy uniformity and emphasized the
importance of public participation at Board of Education meetings. The Committee proposed
revisions based on the most current input from Attorney Ritter, to ensure proposed changes are


https://www.youtube.com/@bristolpublicschools

in good faith of the public and Board of Education.

Commissioner Jill Fitzsimons-Bula recommended a motion to move revised Policy 1120 (Public
Participation at Board of Education Meetings) to the full board for consideration with the
revisions of keeping item #6 and editing #4 to remove the word “including” and add the word
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or.

A motion was made by Jennifer Tagariello and seconded by Kara Ledger to move revised
Policy 1120 (Public Participation at Board of Education Meetings) to the full board for
consideration. The motion passed.

4.2 Bylaw 9325 Meeting Conduct
Commissioner Jill Fitzsimons-Bula provided a detailed background on Bylaw 9325, Meeting
Conduct, which is based on the CABE model and was last revised on April 6, 2016.

The Committee discussed the need for consistency among Policy 1120, Bylaw 9325, and Bylaw
9322. The Committee proposed revisions to Bylaw 9325, including incorporating items #1-#11
from Policy 1120 to align the bylaw with the established public speaker procedures.

Jennifer Tagariello called for a motion to amend Policy 1120, item #3, to clarify that a speaker
may speak only once during a public comment period for a maximum of four (4) minutes. The
corresponding language would also be incorporated into items #1-#11 of Bylaw 9325.

A motion was made by Jennifer Tagariello and seconded by Kara Ledger, to amend Policy
1120, item #3, and revise Bylaw 9325, Meeting Conduct, as proposed. The motion passed.

Prior to moving forward to item 4.3, a recommendation was made to move item 5.3 Revision:
Policy 4111/4211 - Recruitment and Selection as the next item for discussion.

A motion was made by Kara Ledger and seconded by Jennifer Fitzsimons-Bula,to move item
5.3 Revision: Policy 4111/4211 - Recruitment and Selection as the next item for discussion.
The motion passed.

5.3 Revision: Policy 4111/4211 - Recruitment and Selection

Commissioner Fitzsimons-Bula presented Policy 4111/4211, Recruitment and Selection. She
noted that, based on a CABE audit, the policy requires updating to align with current CSDE
guidance. The policy was last updated on December 7, 2016.

Commissioner Fitzsimons-Bula explained that, in July 2026, CABE provided a sample policy to
assist districts in complying with Public Act 26-12, effective October 1, 2026. The model policy
and regulation have been updated to incorporate expanded job posting disclosure requirements,
including wage ranges, benefit summaries, and pay transparency guidelines. In addition, the TRB



reemployment provisions under C.G.S. § 10-183v have been refined to ensure compliance with
state post-retirement compensation requirements.

Commissioner Fitzsimons-Bula invited Joseph Grabowski to further discuss the proposed
revisions. Mr. Grabowski presented his edits to the policy based on the CABE sample provided.
He recommended further revisions to the applicant disclosure requirements paragraph to include
additional language consistent with Bristol Public Schools Policy 4112.8, Nepotism.

Questions and discussion followed regarding the proposed revisions.

Commissioner Fitzsimons-Bula recommended forwarding the revised Policy 4111/4211,
Recruitment and Selection, including the additional proposed revisions to the applicant
disclosure requirements paragraph presented by Joseph Grabowski, to the full Board for
consideration.

A motion was made by Jennifer Tagariello and seconded by Kara Ledger to forward revised
Policy 4111/4211 - Recruitment and Selection to the full board for consideration. The motion
passed.

4.3 Bylaw 9322 Public and Executive Sessions

Commissioner Fitzsimons-Bula presented Bylaw 9322, Public and Executive Sessions. She
noted that, based on a CABE audit, the bylaw is recommended for revision to align with the
current CABE model. The bylaw was last updated on April 6, 2016. The current Bristol Public
Schools bylaw and the most recent CABE model were provided for review.

Questions and discussion followed regarding the two versions.

Commissioner Fitzsimons-Bula recommended revising Bylaw 9322, Public and Executive
Sessions, to align with the current CABE model and forwarding the bylaw to the full Board for
consideration.

A motion was made by Kara Ledger and seconded by Jill Fitzsimons-Bula to forward revised
Bylaw 9322 Public and Executive Sessions to the full board for consideration. The motion
passed.

4.4 Policy 5117 - School Attendance Areas

Commissioner Fitzsimons-Bula presented Policy 5117 - School Attendance Areas. She noted
that the policy was last updated on January 3, 2007 and invited Mary Hawk, Deputy
Superintendent to further discuss the proposed revisions.

Questions and discussion followed regarding the revisions presented and revising the last
sentence on the first page, removing last paragraph on page 2, and including the word “however”
before school level transitions on page 3.



Commissioner Fitzsimons-Bula recommended moving the revised Policy 5117 - School
Attendance Areas to the full Board for consideration with minor additional revisions as
discussed.

A motion was made by Jill Fitzsimons-Bula and seconded by Kara Ledger to forward the
proposed revised Policy 5117 - School Attendance Areas to the full board for consideration.
The motion passed.

5. NEW BUSINESS: Review And Possible Action On The Following Policies :

5.1 Revision: Policy 5114 - Suspension and Expulsion/Due Process

Commissioner Fitzsimons-Bula presented an update to Policy 5114, Suspension and
Expulsion/Due Process. She noted that CABE provided an updated model policy in July 2026
reflecting expanded requirements for school boards to provide an alternative educational
opportunity for students ages 16 to 18 who are expelled.

Previously, statutes required boards of education to provide an alternative educational
opportunity to students between the ages of 16 and 18 who were expelled for the first time and
who wished to continue their education. Public Act 26-1, Section 41, now requires boards of
education to provide an alternative educational opportunity to students ages 16 to 18 who are
expelled for either a first or second time. The proposed revisions identify language to be
removed with red strikethrough and new language in blue.

No questions or discussion followed regarding the proposed revisions.

Commissioner Fitzsimons-Bula recommended forwarding the revised Policy 5114, Suspension
and Expulsion/Due Process, to the full Board for consideration.

A motion was made by Jennifer Tagariello and seconded by Kara Ledger to forward the
revised Policy 5114 - Suspension and Expulsion/Due Process to the full board for
consideration. The motion passed.

5.2 Revision: Policy 5131.913 - Cyberbullying

Commissioner Fitzsimons-Bula presented Policy 5131.913, Cyberbullying. She noted that, based
on a CABE audit, the policy requires modification to add and/or update legal references. The
policy was last updated on September 15, 2010. The proposed revisions identify language to be
removed with red strikethrough and new language in blue.

No questions or discussion followed regarding the proposed revisions.

Commissioner Fitzsimons-Bula moved to recommend forwarding the revised Policy 5131.913,
Cyberbullying, to the full Board for consideration.



A motion was made by Jennifer Tagariello and seconded by Kara Ledger to forward revised
Policy 5131.913 - Cyberbullying to the full board for consideration. The motion passed.

5.4 Revision: Policy 3231 - Medical Reimbursement for Special Education Students
Commissioner Fitzsimons-Bula presented Policy 3231, Medical Reimbursement for Special
Education Students. She noted that, in July 2026, CABE updated its Model Policy and
Regulation 3231 to streamline school-based Medicaid billing procedures and incorporate clear
opt-out guidelines for smaller school districts. The revisions also incorporate federal IDEA
consent and privacy protections under FERPA, electronic filing provisions under Connecticut’s
Uniform Electronic Transactions Act, and a standardized parental consent form to support
municipal audit readiness.

Commissioner Fitzsimons-Bula noted that, based on a CABE audit, Policy 3231 requires
modification to add and/or update legal references related to Medicaid and to review the district's
Medicaid procedures. The policy was last updated on October 6, 1999. Proposed revisions
identify language to be removed with red strikethrough and new language in blue.

No questions or discussion followed regarding the proposed revisions.

Commissioner Fitzsimons-Bula moved to recommend forwarding the revised Policy 3231,
Medical Reimbursement for Special Education Students, to the full Board for consideration.

A motion was made by Jennifer Tagariello and seconded by Kara Ledger to forward revised
Policy 3231 - Medical Reimbursement for Special Education Students to the full board for
consideration. The motion passed.

5.5 Review: Policy 5141.213 - Opioid Overdose Prevention (Emergency Administration of
Naloxone)

Commissioner Fitzsimons-Bula provided background on Policy 5141.213 — Opioid Overdose
Prevention (Emergency Administration of Naloxone), noting that it is a recommended policy that
the District does not currently have in place. Public Act 26-38 amended Connecticut General
Statutes § 10-212a regarding the administration of medication in schools and expanded the
permissible use of opioid antagonists, including Naloxone, to treat opioid overdoses. The
legislation reflects the FDA’s reclassification of certain opioid antagonists from prescription-only
(“legend”) to over-the-counter (“nonlegend”) medications, which are administered as nasal
sprays.

Commissioner Fitzsimons-Bula invited Deputy Superintendent Mary Hawk to provide additional
information. Deputy Superintendent Hawk reported that the District is working with the
Burlington Health District to review the CABE model policy. Following the review, the policy
will be brought forward to the appropriate Subcommittee for further discussion.



No questions or discussion followed.

Commissioner Jill Fitzsimons-Bula recommended tabling Policy 5141.213 - Opioid Overdose
Prevention (Emergency Administration of Naloxone) until Policy was reviewed by Burlington
Health District.

A motion was made by Jennifer Tagariello and seconded by Kara Ledger to table Policy
5141.213 - Opioid Overdose Prevention (Emergency Administration of Naloxone), Motion
passed.

6.Adjournment
With no other business, Commissioner Fitzsimons- Bula motioned to adjourn the Regular Policy
Committee Meeting. The meeting adjourned at 8:23 P.M.

Respectfully Submitted,

A Woti

Recording Secretary
Bristol Board of Education
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LAPublic Schools

PROCEDURES FOR PUBLIC PARTICIPATION AT
BOARD OF EDUCATION MEETINGS

The Bristol Board of Education welcomes public participation in accordance with Policy 1120,
Public Participation at Board of Education Meetings. Board meetings are meetings held in public
and are not public hearings. Public participation is subject to recognition by the Chairperson and
the requirements of Board policy.

A. Public Participation During Meetings

1.

Recognition: Individuals wishing to speak must address the Chairperson for recognition
and state their name, address, and topic.

Speaking Time: Each speaker is limited to four (4) minutes and may speak only once.
Speakers may not transfer their allotted time to another individual or speak on behalf of
another person or organized group.

Subject Matter: Comments should concern matters within the Board’s jurisdiction or the
topic for which the speaker signed up. The Chairperson may remind speakers of this
requirement but shall not restrict or terminate speaking time solely because of the
viewpoint expressed or specific subject addressed. Speakers whose comments fall outside
the Board’s jurisdiction will be advised accordingly, and their comments will be noted for
the record.

Public Input: The Board welcomes and values a variety of perspectives and encourages
community members to share their thoughts, questions, and concerns respectfully.
Student Confidentiality and Personnel Matters: Comments involving confidential
student information protected by FERPA are prohibited. Individuals with complaints
concerning district personnel are strongly encouraged to use the appropriate
administrative chain of command.

Meeting Conduct: All participants are expected to conduct themselves respectfully and
help maintain an orderly meeting. Disruptive behavior, harassment, obscene language,
and threats are prohibited. Individuals who disrupt the meeting may be warned and, if the
behavior continues, asked to leave.

Board Responses: Board members do not respond directly to public comments during
meetings. The Chairperson or Superintendent may provide brief factual clarification or
refer questions and concerns to appropriate district personnel for follow-up.

B. Written Public Comments
Members of the public may submit written comments for distribution to Board members.

1.

(98]

Email written comments to sydneymolina@bristolk12.org with the subject line PUBLIC
COMMENT-POLICY COMMITTEE.

Include your full name, address, and topic.

Comments should concern matters within the Board’s jurisdiction.

Do not include confidential student information protected by FERPA. Complaints
involving individual district personnel should be directed through appropriate
administrative channels.



mailto:sydneymolina@bristolk12.org

5. Comments received by 4:00 p.m. on the day of the meeting will be distributed to Board
members before the meeting. Comments received after that time may be distributed
following the meeting.

6. Written comments and supporting materials may be made available to Board members
but are not automatically read aloud or included on the meeting agenda.

C. Administration of Procedures

The Chairperson is responsible for maintaining order and administering public participation in
accordance with Policy 1120. Public participation during consideration of regular agenda items
is permitted at the Chairperson’s discretion, consistent with Board policy. These procedures are
intended to provide clear, consistent guidance and do not supersede Policy 1120 or applicable
law.



5145.6 Appendix A
Students
Student Grievance Procedures (Title IX)
Complaint Form

The Bristol Board of Education and its designees shall respect the right to confidentiality,
witnesses (if any) and the accused consistent with the school district's legal obligations.

NAME OF COMPLAINANT:

ROLE OF COMPLAINANT: i.e. student

DATE OF COMPLAINT:

NAME OF ALLEGED TITLE IX VIOLATOR:

DATES AND PLACE OF INCIDENT(S):

DESCRIPTION OF VIOLATION:

NAME OF WITNESSES:

EVIDENCE OF VIOLATION i.e., letters, photos:

ANY OTHER INFORMATION:

I agree that all the information on this form is accurate and true to the best of my knowledge.

Signature:




Date:




5145.6
Students
Student Grievance Procedures (Title IX)
Designation of Responsible Employee

The Bristol Board of Education designates the Superintendent of Schools or his/her designee as
the responsible employee to coordinate school district compliance with Title IX and its
administrative regulations.

The Superintendent of Schools or her/his designee, shall formulate procedures for carrying out
the policies in this statement and shall be responsible for continuing surveillance of district
educational programs and activities with regard to compliance with Title IX and its
administrative regulations.

The Deputy Superintendent of Schools, as the compliance officer for Title IX, shall, upon
adoption of this policy and once each academic year thereafter, notify all students and employees
of his/her name, office address and telephone number. Notification shall be by posting on
websites and in handbooks and/or other means sufficient to reasonably advise all students and
employees.

Grievance Procedure

Any student or employee shall have a ready means of resolving any claim of discrimination on
the basis of sex in the educational programs or activities of the District. Grievance procedures
are set forth in Policy 9350 - Hearings of the Bristol Board of Education.

Appendix A provides a Title IX Complaint Form.
Dissemination of Policy

The Superintendent of Schools or his/her designee shall notify applicants for admission, students,
parents/guardians of elementary and secondary school students, sources of referral of applicants
for admission, employees and applicants for employment that it does not discriminate on the
basis of sex in the educational programs or activities which it operates and that it is required by
Title IX and its administrative regulations not to discriminate in such a manner. The notification
shall be made in the form and manner required by law or regulation.

Legal Reference: 20 U.S.C. 1681 - Title IX of the Educational Amendments of 1972
34 C.F.R. Part 106 - Title IX of the Educational Amendments of 1972
Policy Adopted: March 1, 2017

Bristol Public Schools


https://policies.sparqdata.com/cabe/browse/bristol/bristol/z20000365#JD_9350

Bristol, Connecticut



5145.5

Policy
Students
Sexual Harassment/Exploitation
General

Sexual harassment will not be tolerated among students of the school district, and any form of

sexual harassment is forbidden whether by students, supervisory or non-supervisory personnel,
individuals under contract, or volunteers in the schools. Students shall exhibit conduct which is
respectful and courteous to employees, to fellow students, and to the public.

Definition

Sexual harassment is any unwelcome conduct of a sexual nature, whether verbal or physical,
including, but not limited to: insulting or degrading sexual remarks or conduct; threats or
suggestions that a student's submission to, or rejection of, unwelcome conduct will in any way
influence a decision regarding that student; conduct of a sexual nature which substantially
interferes with the student's learning or creates an intimidating, hostile, or offensive learning
environment — such as the display in the educational setting of sexually suggestive objects or
pictures.

Complaints Procedures

The Board of Education encourages victims of sexual harassment to report such claims promptly
to the Superintendent of Schools or designee. Complaints shall be investigated promptly and
corrective action taken when allegations are verified. Confidentiality shall be maintained and no
reprisals or retaliation shall occur as a result of good faith charges of sexual harassment.

The district shall provide staff development for district administrators and other staff and
annually shall distribute this policy to staff and students.

Legal Reference: Civil Rights Act of 1964, Title VII, 42 U.S.C.2000-e2(a).

Equal Employment Opportunity Commission Policy Guidance (N-915.035) on
Current Issues of Sexual Harassment, effective 10/15/88.

Title IX of the Education Amendments of 1972, 34 CFR Section 106.
Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June 26,
1998)



Burlington Industries, Inc. v. Ellerth, No. 97-569, (U.S. Supreme Court, June
26, 1998)

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. Supreme
Court, June 26, 1998)

Connecticut General Statutes

46a-60 Discriminatory employment practices prohibited.

Constitution of the State of Connecticut, Article I, Section 20.
Policy Adopted: March 1, 1995

Policy Revised: April 4, 2007

Regulation
Students
Exploitation/Sexual Harassment
Complaint Procedure

1. If a student believes that he/she is being or has been harassed, that person should
immediately inform the harasser that his/her behavior is unwelcome, offensive, in poor
taste, unprofessional, or highly inappropriate.

2. As soon as a student feels that he or she has been subjected to sexual harassment, he
or she should make a written complaint to the appropriate school personnel, or the
Principal or his/her designee. The student will be provided a copy of this policy and
regulation and made aware of his or her rights.

3. The complaint should state the: Use the form on 5145.5 (c)
(a) Name of complainant;
(b) Date of complaint;
(c) Date of alleged harassment;
(d) Name or names of alleged harasser or harassers;
(e) Location where such alleged harassment occurred,

(f) Detailed statement of the circumstances constituting the alleged harassment.


http://www.cga.ct.gov/current/pub/title_46a.htm
https://policies.sparqdata.com/cabe/browse/bristol/bristol/z20000217#JD_5145.5

4. Any student who makes an oral complaint of harassment to any of the above
mentioned personnel will be provided a copy of this regulation and requested to make a
written complaint as outlined above.

5. All complaints are to be forwarded immediately to the Principal or designee — unless
that individual is the subject of the complaint in which case the complaint should be
forwarded directly to the Deputy Superintendent.

6. If possible, within five (5) working days of receipt of the complaint, the staff member
assigned to investigate the complaint shall commence an effective, thorough, objective
and complete investigation. The investigator shall consult with individuals reasonably
believed to have relevant information, including the student and the alleged harasser, any
witnesses to the conduct, and victims of similar conduct that the investigator reasonably
believes may exist. The investigation shall be free of stereotypical assumptions about
either party. The investigation shall be carried on discretely, maintaining confidentiality
as possible while still conducting an effective and thorough investigation. Throughout the
investigative process, due process rights of the alleged harasser will be protected.

7. The investigator shall make a written report summarizing the results of the
investigation and proposed disposition of the matter, and shall provide copies to the
complainant, the alleged harasser, and, as appropriate, to others directly concerned.

8. If the student complainant is dissatisfied with results of an investigation, he or she
may file a written appeal to the Superintendent or designee who shall review the
investigator's written report.

Information collected by the investigator together with the recommended disposition of the
complaint to determine whether the alleged conduct constitutes harassment. The Superintendent
or designee may also conduct a reasonable investigation, including interviewing the complainant
and alleged harasser and any witnesses with relevant information. After completing this review,
the Superintendent shall respond as soon as possible in writing to the complainant.

If after a thorough investigation, there is reasonable cause to believe that sexual harassment has
occurred, the district shall take reasonable actions to ensure the harassment ceases and will not
recur. Actions taken in response to findings of harassment may include reassignment, transfer,
or disciplinary action, or warnings that appropriate action shall be taken if further acts of
harassment or retaliation occur.

The substance of this regulation will be distributed to all elementary, middle and high school
students in their school handbook.

Legal Reference: Civil Rights Act of 1964, Title VII, 42 U.S.C.2000-e2(a).

Equal Employment Opportunity Commission Policy Guidance (N-915.035) on
Current Issues of Sexual Harassment, effective 10/15/88.

Title IX of the Education Amendments of 1972, 34 CFR Section 106.



Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986)

Connecticut General Statutes

46a-60 Discriminatory employment practices prohibited.

Constitution of the State of Connecticut, Article I, Section 20.
Regulation Approved: March 1, 1995

Revised: April 4, 2007


http://www.cga.ct.gov/current/pub/title_46a.htm

5145.5 Appendix A
Students
Sexual Harassment
Sexual Harassment Complaint Form

The Bristol Board of Education and its designees shall respect the right to confidentiality,
witnesses (if any) and the accused consistent with the school district's legal obligations.

NAME OF COMPLAINANT:

POSITION OF COMPLAINANT:

DATE OF COMPLAINT:

NAME OF ALLEGED HARASSER:

DATES AND PLACE OF INCIDENT(S):

DESCRIPTION OF MISCONDUCT:

NAME OF WITNESSES:

EVIDENCE OF HARASSEMENT, i.e., letters, photos:

ANY OTHER INFORMATION:

I agree that all the information on this form is accurate and true to the best of my knowledge.

Signature:

Date:
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Policy
Community Relations
News Media Relations

Recognizing that an open relationship should exist between school administrators who are
charged with the responsibility of conducting public business, and the news media who has the
responsibility of reporting the actions of government to citizens, the Superintendent of Schools is
authorized to provide to the members of the press information which is a matter of record and
public information.

Information released to the media shall be that which public information, as covered by statute
is. It is recognized that there is information of a confidential nature which shall not be released,
such as information concerning personnel, grievances, negotiations, court actions and special
placement of students. Information provided to the media should be factual and should not
involve speculation or assumptions.

Administrators may release any information which has been previously generated. This does not
include, however, generating new information at the request of a member of the press. All
communications by school officials to the press shall be "on the record." Press releases are to
indicate the administrator's name and title.

The principal has the right to restrict interaction with students on school property if he/she deems
it interferes or disrupts the educational process.

Policy Adopted: July 7, 1993
Policy Revised: December 7, 2016
BRISTOL PUBLIC SCHOOLS

Bristol, Connecticut



Community Relations
News Media Relations

Recognizing that an open relationship should exist between school administrators who are
charged with the responsibility of conducting public business, and the news media who has the
responsibility of reporting the actions of government to citizens, the Superintendent of Schools is
authorized to provide to the members of the press information which is a matter of record and
public information.

Members of the press, television and radio stations will be directed by the Superintendent
of Schools to the administrator directly responsible for the information they seek.

Information released to the media shall be that which is public information as covered by statute.
It is recognized that there is information of a confidential nature which shall not be released,
such as information concerning personnel, grievances, negotiations, court actions and special
placement of students. Information provided to the media should be factual and should not
involve speculation or assumptions.

Administrators may release any information which has been previously generated. This does not
include, however, generating new information at the request of a member of the press. All
communications by school officials to the press shall be "on the record." Press releases are to
indicate the administrator's name and title.

The principal has the right to restrict interaction with students on school property if he/she deems
it interferes or disrupts the educational process.

Regulation Approved: July 7, 1993



5142.4
Form A

Bristol Public Schools
School Resource Officer (SRO) Report on Investigations and Behavioral Interventions

This form must be completed and provided to the Bristol Chief of Police within five (5) school days
of conducting an investigation and/or behavioral intervention of 1) challenging behavior that
escalates to violence or constitutes a crime, or 2) conflict that escalates to violence or constitutes
a crime.

“Challenging behavior” means behavior that negatively impacts school climate or
interferes, or is at risk of interfering, with the learning or safety of a student or the safety
of a school employee.

“Investigation or behavioral intervention” means a circumstance in which a school
resource officer is conducting (i) a fact-finding inquiry concerning student behavior or
school safety, including, but not limited to, emergency circumstances, or (ii) an
intervention to resolve violent or nonviolent student behavior or conflicts.

The SRO may only report investigations and/or behavioral interventions of challenging
behavior or conflict that escalate to violence or constitute a crime. If the conduct did not escalate
to violence or constitute a crime, it may not be reported in this form.

Name of School Resource Officer:

Badge Number: School Affiliation:

Investigation and/or Behavioral Intervention Information:

Date of Investigation/Intervention:

Time of Investigation/Intervention:

Location of Incident:

The reason for and nature of such investigation and/or behavioral intervention:

The disposition of such investigation or behavioral intervention (check all that apply):

Referral to administration for possible discipline
Restorative practices implemented

Peer mediation

Referral to student support services

Citation or summons issued

Arrest of student(s)

Search of student(s) by SRO

Management of crisis or emergency

Other:

I




5142.4
Form A
(continued)

Please complete the following section for student involved in the investigation and/or behavioral
intervention. Do not include student names. Identify additional students, if applicable, as
“Student B,” “Student C,” etc. Demographic information for each student will be collected by the
School District from the school’s information system and shared with the SRO for the limited
purpose of complying with state reporting requirements.

Age Gender Race/Ethnicity Does the During the
(check all that apply) student have | investigation and/or
StudentA | | [] Male [] Hispanic or Latino a known behavioral
[ ] Female [ ] White disability? intervention, was
[ | Non-binary | [] Black or African []Yes the student....
American [ ] No [ ] Searched by SRO
[] Native Hawaiian or [ ] Apprised of
Other Pacific Islander constitutional rights
[ ] Asian [ ] Issued a citation
[ ] American Indian or or a summons
Alaska Native [ ] Arrested
[ ] Detained!
(if detained, note how
long the student was
detained:
)
Insert
additional
rows for
Students
B,C,D as
applicable

Detained, for the purposes of this form, means detained by the SRO as a law enforcement action or placed under the
direct supervision of the SRO by a responsible administrator.




5142.4
Form A
(continued)

This report was completed on:

By signing below, I certify that the information I have provided in this report is true and
accurate to the best of my ability and recollection. I have not maintained a copy of this report
and I understand that the information set forth herein is confidential and may not be
redisclosed except in accordance with state and federal law.

School Resource Officer Date

I, the Police Department Chief of Police, received this report on:
. I understand that the information set forth herein is confidential and may
not be redisclosed except in accordance with state and federal law.

Print Signature

cc: Superintendent of Schools



P5142.4(a)

Students
Safety
School Resource Officer

It is understood and agreed that the Bristol Board of Education and the Bristol Police Department
officials share the following goals and objectives regarding the School Resource Officer (SRO)
Program in the schools:
» Establish a positive working relationship in a cooperative effort, with
the intent of preventing juvenile delinquency and assisting in student
development;

* Maintain a safe and secure environment on school campuses that will
be conducive to learning;

* Promote positive attitudes regarding the role of police officers in today's
society; and

» Strive to ensure a consistent response to incidents of student
misbehavior, clarify the role of law enforcement in school
disciplinary matters, and reduce involvement of police and court
agencies for misconduct at school and school-related events.

Duties include, but are not limited to:

Investigating and documenting specific incidents;
Assistance in identifying, intervening, and communicating with at-risk students;
Provision of crime prevention education;

Promotion of a positive student attitude towards law enforcement;

A

Operating as a liaison between the community and the District.

The Superintendent of Schools will develop administrative regulations as necessary to implement
this policy.

The Board shall enter into a Memorandum of Understanding (MOU) with the local police
department that defines the officer’s role and responsibilities. The MOU must address daily
interactions among students, school personnel, and police officers, and must include a graduated
response model for student discipline. Any such MOU entered into, extended, updated, or amended
on or after July 1, 2023 shall include a provision requiring all school resource officers to complete,
while in the performance of their duties as school resource officers and during periods when such
officers are assigned to be at the school, any separate training specifically related to social-
emotional learning and restorative practices provided to district certified employees.

(cf. 5114 — Suspension/Expulsion; Student Due Process)
(cf. 5131.2 — Assault)



P5142.4(b)
Students
Safety
School Resource Officer (continued)

(cf. 5131.21 — Terrorist Acts/Threats)

(cf. 5131.4 — School Grounds Disturbances)

(cf. 5131.41 — In-School Disturbances)

(cf. 5131.5 — Vandalism)

(cf. 5131.6 — Drugs, Tobacco, Alcohol)

(cf. 5131.61 — Inhalant Abuse)

(cf. 5131.612 — Surrender of Physical Evidenced Obtained from Students)
(cf. 5131.7 — Weapons and Dangerous Instruments)
(cf. 5131.8 — Off School Grounds Misconduct)

(cf. 5131.9 — Gang Activity or Association)

(cf. 5141.6 — Crisis Management)

(cf. 5142 — Safety)

(cf. 5144 — Use of Physical Force)

(cf. 5145.11 — Questioning and Apprehension)

(cf. 5145.12 — Search and Seizure)

(cf. 5145.121 — Vehicle Searches on School Grounds)

Legal Reference: Connecticut General Statutes
4-176e through 4-180a. Contested Cases. Notice. Record.
10-220 Duties of boards of education.

10-233a through 10-233f. Suspension, removal and expulsion of students, as
amended by PA 95-304, PA 96-244, and PA 98-139.

53a-3 Definitions.

53a-217b Possession of Firearms and Deadly Weapons on School Grounds.
PA 94-221 An Act Concerning School Discipline and Safety.

GOALS 2000: Educate America Act, Pub. L. 103-227.

18 U.S.C. 921 Definitions.

Title IIT - Amendments to the Individuals with Disabilities Education Act.
Sec. 314 (Local Control Over Violence)

Elementary and Secondary Act of 1965 as amended by the Gun Free Schools
Act of 1994.

P.L. 105-17 The Individuals with Disabilities Act, Amendment of 1997.
Kyle P. Packer PPA Jane Packer v. Thomaston Board of Education.
PA 23-208 An Act Making Certain Revisions to the Education Statutes.

Policy adopted:



Agreement By and Between
the Bristol Police Department
and the Bristol Board of Education
for the School Resource Officer Program
and the Armed Security Officer Program

This Memorandum of Understanding (“Agreement”) is made and entered into this 5" day
of August, 2026, by and between the Bristol Police Department (the “Department”) and the
Bristol Board of Education (the “Board™).

INTRODUCTION

The School Resource Officer (“SRO™) Program involves the placement of law enforcement
officers within the education environment of the Bristol Public Schools (the “District™). The SROs
are Bristol police officers employed and assigned by the Department to serve as liaisons between
the school community and the Department and to support the school administration and staff in
promoting a safe and positive school environment. The SROs are visible and active law
enforcement figures at the schools to which they are assigned. Any individual hired by the
Department to work as an SRO shall be a sworn police officer.

The Armed Security Officer (‘ASO™) Program involves the employment of armed security officers
by the District to work in District schools and assist the school administration and other school
staff in promoting a safe and positive school environment and taking steps to prevent school
violence.

This Agreement is founded on the following principles:

e The vast majority of student misconduct can and should be addressed through classroom
and in-school strategies and by maintaining a positive school climate.

e The response to school disruptions should be reasonable, consistent, and fair, with
appropriate consideration of relevant factors, such as the age of the student and the nature
and severity of the incident.

e The District and the SRO Program will utilize a graduated response model, described in
Section VI of this Agreement, which provides increasingly more serious consequences for
continued student misconduct.

e ASOs shall have no role with respect to the discipline of students or managing student
behavior unless the student poses a direct and imminent threat to others.

e Establishment of clear and consistent guidelines for school and police personnel with
regard to non-emergency disruptive behavior at school and school-related events promotes
the best interests of students, the school system, law enforcement, and the community at
large.

When determining consequences for a student’s disruptive behavior the following factors shall not

be considered: (1) the student and/or family’s race, ethnicity, gender, gender identity or expression,

sexual orientation, religion, national origin and/or membership in any other protected class, and/or
Page 1 of 14
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(2) the economic status of the student and family.
THE SRO PROGRAM
L. Goals and Objectives

e [Establish a positive working relationship in a cooperative effort, with the intent of
preventing juvenile delinquency and assisting in student development;

e Maintain a safe and secure environment on school campuses that will be conducive to
learning;

e Promote positive attitudes regarding the role of police officers in today’s society; and
e Strive to ensure a consistent response to incidents of student misbehavior, clarify the role

of law enforcement in school disciplinary matters, and reduce involvement of police and
court agencies for misconduct at school and school-related events.

I1. Supervision of School Resource Officers

The Department agrees to provide SROs (4 total FTE) for the district. The SROs will be
assigned to the following schools:

e Bristol Central High School (designated SRO)

e Bristol Eastern High School (designated SRO)

e Chippens Hill Middle School designated SRO)
e Northeast Middle/BAMS School designated SRO)

The Department, in consultation and agreement with the Superintendent of Schools, will determine
which Bristol police officers will assume the roles and responsibilities of an SRO. If the
Department conducts interviews for the assignment to such position, the Superintendent or
designee will be invited to attend the interviews.

SROs shall remain employees of the Department and shall not be employees of the Board. As
such, the Department agrees to provide fully uniformed and armed SROs to the District, and the
Department shall bear the costs of the SRO Program during school days when the SROs are present
in the schools. The Department agrees to fund and provide all required. as well as advanced,

Page 2 of 14
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III.

IV.

ongoing training to ensure SROs are current in best law enforcement practices and certifications.
Whenever possible, such training will take place when school is not in session.

The Board acknowledges that the SROs will remain subject to the administration, supervision, and
control of the Department. However, while acting in the capacity of an SRO, the SROs shall take
direction from school administration with the exception that, while in the performance of law
enforcement duties, the SROs will follow protocols established by the Department and its Chief
of Police.

The school administration shall meet annually with each SRO and the Chief of Police or designee
to discuss the job performance of the SRO.

Appointment, Term and Schedule

The Chief of Police or designee, in consultation and agreement with the Superintendent of Schools,
will assign each SRO’s workdays and shifts. The SROs’ duty hours shall, whenever possible,
conform to the school day. It is understood and agreed that in the event of an emergency in the
community, an SRO may be ordered by the Department to leave school during normal duty hours
and to perform other services for the Department.

In the performance of their duties, SROs shall coordinate and communicate with school
administration. In the event an SRO must be absent from work, the SRO shall notify the
Department supervisor and the school principal(s) at the building(s) to which the SRO is assigned.

The District shall contact the SRO’s supervisor at the Department to request SRO attendance at
after-school and evening school activities. If such attendance requires overtime, it shall be subject
to approval by the Superintendent of Schools and the SRO’s supervisor at the Department.

Uniform and Equipment of School Resource Officer

SROs will wear their approved Department uniform with appropriate logos and name badges
depending on the type of school activity and program and/or the request of the school or
Department.

The Department will provide the SRO with a designated vehicle, laptop, and the usual and
customary office supplies required for the performance of their duties.

The SROs will carry their department-approved duty firearm and other Department-issued
equipment. The SRO is responsible for carrying such equipment or otherwise storing and securing
such equipment, including firearms and ammunition, in accordance with Department protocols.
Such duty firearm and other Department-issued equipment shall only be used when law
enforcement intervention is necessary and then shall only be used in accordance with the policies
and standards of the Department and applicable law.

Page 3 of 14
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V.

Duties and Responsibilities of the School Resource Officers

233137071

The SROs will abide by applicable Board policies and District regulations.

The SROs will assist the Superintendent, principals, faculty, and staff to promote a safe
learning environment.

The SROs will collaborate with school administrators, as well as local law enforcement,
fire service, public safety and emergency management agents, as may be appropriate, in
emergency crisis planning and building security matters. Among other things, the SRO
will assist the school administration in conducting lock down drills and offer suggestions
regarding how to maintain and improve school safety in all schools.

The SROs will confer with the building principal(s) at the building(s) to which the SRO
is assigned to develop plans and strategies to prevent and/or minimize dangerous situations
on or near the campus or involving students at school-related activities.

The SROs may be a resource for instruction in the following areas: law-related education,
violence diffusion, safety programs, alcohol and drug prevention, crime prevention, and
other pertinent subjects.

The SROs will present topics to students on various law enforcement/safety issues, as
requested by the school administration.

The SROs will work proactively to develop positive relationships with students and staff
and be available to students, parents, and staff who freely want to discuss concerns.

The SROs will contact the principal of the school about any juvenile delinquency,
incidents, charges, and arrests within a timely manner and in accordance with applicable
law.

The SROs will complete, while in the performance of their duties as school resource
officers and during periods when assigned to be at the school, any separate training
specifically related to social-emotional learning and restorative practices, physical restraint
and seclusion, and other trainings, as appropriate, that is provided to certified employees
of the school(s) to which the SRO is assigned.

[f a conflict develops between the SROs’ legal responsibilities as sworn police officers and
their responsibilities to the District, the SROs” legal responsibilities as sworn police officers
shall take precedence. However, the SROs shall inform the school principal, the
Superintendent, and the Chief of Police/or designee of such conflict and shall work with
school officials to suggest a means of avoiding future conflicts.
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VI.

e The SROs have no ordinary role in school discipline or enforcement of school rules,
although an SRO may provide assistance to school personnel at the request of a school
administrator. The SRO will work collaboratively with the Superintendent to determine
the goals and priorities for the SRO Program and the parameters for SRO involvement in
school disciplinary matters, consistent with the terms of this Agreement and the Graduated
Response Model described in Section VI.

e The SRO will abide by applicable law and the Department’s general orders concerning
investigations, interviews and searches of students or staff on school property or at school
functions under the jurisdiction of the Board. At no time will SROs direct or demand that
school personnel interview or search a student.

e The SRO will consult with and coordinate activities through the Superintendent or building
principal(s) at the building(s) to which the SRO is assigned. Except in emergency
situations, the SRO will not take any official law enforcement action without notifying the
school administration in accordance with Section VII, below. The SROs shall notify the
school principal or their designee and the Superintendent whenever any law enforcement
action has been taken while performing in the role of SRO.

e The SRO will act swiftly and cooperatively when responding to emergencies at school,

including but not limited to disorderly conduct by trespassers and the possession and/or
use of weapons on school grounds, consistent with Department policy and protocols.

Graduated Response Model

The Board and the SRO Program will utilize the following graduated response model, which
provides increasingly more serious consequences for continued student misconduct.

Classroom Intervention - The classroom teacher plays a prominent role in guiding, developing and
reinforcing appropriate student conduct and is acknowledged as the first line in implementing the
school discipline code. As such, this model begins with a range of classroom management
techniques that must be implemented prior to any other sanctions or interventions. Classroom
intervention is managed by the teacher for behaviors that are passive and non-threatening such as
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VIIL.

dress code violations and violations of classroom rules. SROs should not be involved at this level.
Classroom intervention options might include redirection, re-teaching, school climate initiatives,
and moving seats. The teacher should initiate parental contact.

School Administration Intervention - Classroom interventions are supported by school
administrators and other school staff who address more serious or repetitive behaviors and
behaviors in school but outside of the classroom. Examples of behaviors at this level may include,
but are not limited to: repetitive patterns, defacing school property; truancy; threatening; and other
behaviors in hallways, bathrooms, courtyards and school buses. Administration intervention
options might include time in the office, after school detention, loss of privileges, reparation,
and/or parent conference.

Assessment and Service Provision - When the behavior and needs of the student warrant, an
assessment process and intervention with the use of school services may be appropriate. This
intervention is managed by the school administrator or a student assistance team. Repetitive
truancy or defiance of school rules, and behaviors that interfere with others such as vandalism or
harassment, may be examples that belong at this level as well as misbehaving students who would
benefit from service provision. Assessment and service intervention options should include any
classroom or school administration interventions and might include referral to a juvenile review
board (JRB) or community service or program, suspension, expulsion or referral to court. Truant
behavior should not lead to an out-of-school option. Police can be involved in their role on JRBs.

Law Enforcement Intervention — Only when classroom, school and community options have been
found ineffective, or when deemed appropriate by the administration or in an emergency, should
the school involve the police, including the SRO, in a specitic student intervention. Involvement
of the police does not necessarily mean arrest and referral to court. This intervention is managed
by the police. Law enforcement options may include, but not be limited to, verbal warning;
conference with the student, parents, teachers and/or others: referral to a JRB and/or community
agencies; and referral to court. In appropriate circumstances, law enforcement options may include
arrest. Absent an emergency, any such arrest will be conducted in accordance with Section VII,
below.

Police/SRO Activity at Schools

The parties agree that employees of the Department and/or the assigned SROs (“Law Enforcement
Professionals™) need to follow certain protocols when on school grounds in non- emergency
circumstances as follows.

Except in an emergency, Law Enforcement Professionals seeking to conduct formal police
interviews, interrogations, and/or arrests of any student on District property or at a school-
sponsored activity shall inform the building principal. When making such request, Law
Enforcement Professionals shall be aware ot the potential disruption to the educational process
that police action may cause and consider the necessity of such action based on: (1) the potential
danger to persons; (2) the likelihood of destruction ot evidence or other property; and (3) the
ability to conduct the investigation, arrest or search elsewhere. As such. Law Enforcement
Professionals will work to minimize the potential for disruption through a coordinated effort with
the schools.

Page 6 of 14
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VIII.

When taking a student into custody, officers should make reasonable efforts to avoid making
arrests or taking students into custody on the school premises or at a school-sponsored activity.
Whenever possible, and except in the event of an emergency, students should be taken into custody
out of sight and sound of other students.

Reporting of Investigations and Behavioral Interventions

In accordance with state law requirements, each SRO shall submit a report to the Chief of Police
for each investigation or behavioral intervention of challenging behavior or conflict that (1) is
conducted by the SRO and (2) escalates to violence or constitutes a crime, no later than five school
days after conducting such investigation or behavioral intervention. An "investigation or
behavioral intervention" is ““a circumstance in which a school resource officer is conducting (i) a
fact-finding inquiry concerning student behavior or school safety, including, but not limited to,
emergency circumstances, or (ii) an intervention to resolve violent or nonviolent student behavior
or conflicts.”

The SRO’s report shall include: (1) the date, time and location of such investigation or behavioral
intervention, (2) the name and badge number of the SRO, (3) the race, ethnicity, gender, age and
disability status for each student involved in such investigation or behavioral intervention, (4) the
reason for and nature of such investigation or behavioral intervention, (5) the disposition of such
investigation or behavioral intervention, and (6) whether any student involved in such investigation
or behavioral intervention was (a) searched, (b) apprised of such student's constitutional rights, (c)
issued a citation or a summons, (d) arrested, or (e) detained, including the amount of time such
student was detained. The SRO shall not include student names on the report.

All SROs shall use and complete Form A, attached hereto and incorporated herein. SROs and/or
the Department shall not substitute their own form(s) for Form A and shall not submit any
supplemental or additional documents in connection with Form A, unless required by law or
mutually agreed upon by the parties in writing.

[OPTIONAL: For purposes of this section, the School District will provide the SRO with
only as much student demographic information as is necessary for the limited purpose of
complying with state reporting requirements as reflected in Form A, in accordance with
applicable law. The SRO shall not redisclose this information for any purpose other than
sharing the information with the Chief of Police, as required by statute.]

On a monthly basis, the Chief of Police or his designee shall compile and provide to the
Superintendent of Schools all Form A documents completed by the SROs during the prior month.
In the event there were no Form A documents completed by the SROs during any given monthly
period, the Chief of Police shall notify the Superintendent of Schools in writing as follows:
“During the month period consisting of _ to __ ., the SROs did not engage in any
investigation or behavior intervention of challenging behavior or contlict that escalated to violence
or constituted a crime.”
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Duties of the Bristol Public Schools

The District shall provide to the SROs the following materials and facilities which are deemed
necessary to the performance of the SROs.

An office with a desk and chair.

Direct phone line.

Access to internet hookup.

Access to view all live-feed security cameras throughout the school to which they are
assigned.

e SROs shall have access to student record information in accordance with the Family
Educational Rights and Privacy Act (“FERPA™), 20 U.S.C. § 1232g.

[. Police Access to Images from School Cameras

In the event of a criminal investigation, the Department or other law enforcement agencies may
request access to school district video images, live or recorded, by making a written request for
access to the Superintendent. Access may be granted by the Superintendent or other such certified
administrator as designated by the Superintendent only when determined by the Superintendent to
be appropriate under state and federal law. If access is granted, the Department shall abide by its
policies and procedures with respect to evidence, juvenile records, and personally identifiable
information.

In the absence of express permission from the Superintendent or designee, the Department
(excluding SROs) may only access school district live streaming video and/or recorded images
from school cameras in emergency circumstances, including an emergency alarm originating from
one of the school facilities or grounds or a 911 call pertaining to a school facility/grounds. Any
such access by the Department shall be only be made for the purpose of the Department and other
law enforcement or first responders aiding in the public safety emergency response to a school
facility.

The Department may also access school district camera footage live or recorded images if the
Superintendent or a school administrator makes such a request, when the Superintendent or school
administrator has determined that there is a significant and articulable threat to the health and
safety of students or other individuals or when otherwise appropriate under state and federal law.

Other than a daily system test conducted by the Chief of Police or designee(s), conducted at a time
when students are not present in the building, the Department will not routinely view school district
video images, live or recorded, to monitor the schools or grounds.

Notwithstanding the above, the SRO will have access to live video images captured at the school
at which the SRO is assigned, during the days and hours in which the SRO is performing such
assignment, in order to help maintain school security.

Page 8 ot 14
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I. Dismissal of a School Resource Officer

In the event that school administration feels that an SRO is not effectively performing their duties
and responsibilities, the administrator shall contact the Superintendent. Within a reasonable
amount of time, the Superintendent shall notify the Chief of Police.

In the event a conflict arises within the school between the SRO and school staff. The SRO is to
notify their supervisor. The supervisor will contact administration at the Board of education in an
effort to resolve such conflict

The Department and the District agree to provide their employees with training relative to this
Agreement and its purposes. The parties agree to maintain regular and open communication to
evaluate the effectiveness of this Agreement and suggest improvement or adjustments that may be
necessary.

ASO PROGRAM

In the event that the District employs ASOs to work in District schools to assist the school
administration and staff in promoting a safe and positive school environment and taking steps to
prevent school violence, such ASOs shall meet all legal requirements for the position, as well as
all requirements established by the District and the Department.

Appointment and Supervision

ASOs shall be employed by the Board. When recruiting, hiring, and selecting ASOs, the
Superintendent or designee shall consult with representatives from the Department and shall invite
representatives from the Department to participate in interviews and the selection process.

With respect to their daily duties and general school security and safety, ASOs shall be supervised
by the Superintendent or designee

The ASOs’ general work schedule shall be determined by the Superintendent or designee.

Authorized Equipment

The Board shall provide pepper spray ("Authorized Equipment") for use by an ASO while on duty for
the Board. All Authorized Equipment shall remain the property of the Board and shall be used in
accordance with the ASO's training, applicable law, Board policy and accompanying regulations. The
Board reserves the right to revoke an ASO's authorization to carry Authorized Equipment at its
discretion. Such revocation shall result in the immediate loss of the ASO's authority to carry pepper
spray on school grounds and may result in disciplinary action, up to and including termination of
employment.

The Board shall ensure that ASOs receive semi-annual inspections of any authorized firearm by a POST
Council-certified firearms instructor or certified armorer.
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I11.

Certifications, Permits, Licenses and Training

23313707.1

With respect to firearms, equipment, and related certifications and training, the Board shall be
responsible for initiating all required background investigations and renewal checks necessary
for an ASO's continued employment and authorization to serve in the position. The Department
shall verify that each ASO possesses all required permits, certifications, licenses, and training
necessary to carry a firearm on school property and perform the duties of an ASO in accordance
with applicable federal and Connecticut law, Board policy, and administrative regulations. The
Department shall provide the Board with written confirmation that each ASO's required permits,
certifications, licenses, and training are current, including written verification that each ASO:

Meets the requirements of Conn. Gen. Stat. § 10-244a, including the requirement to

receive annual training pursuant to Conn. Gen. Stat. § 7-294x and successfully complete
annual firearms training provided by a certified firearms instructor that meets or exceeds
the standards ot the POST Council or 18 U.S.C. § 926C, as amended from time to time;

Successfully completes additional training and re-training requirements, as required by
law and/or determined and/or the Board, including but not limited to active shooter
training, cardiopulmonary resuscitation (““CPR™) training, automatic external
defibrillator (“AED™) training, Narcan administration training; and

Holds all certifications, permits, and/or licenses required under federal and/or
Connecticut law with respect to the duties and responsibilities of ASOs, including but not
limited to certifications, permits and/or licenses to carry and use firearms or other
equipment as an ASO.
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TERM OF AGREEMENT

This Agreement supersedes any prior agreement between the Board and the Department
regarding the provision of SROs and shall take effect upon execution.

The term of this Agreement shall be three (3) years from the date of execution. Notwithstanding,
this Agreement may be terminated by both parties at any time by mutual written agreement, or
by

either party providing written notice of termination to the other party prior to March 31° of any
year, with such termination to be effective the following July 1.

Prior to March 31% of each year, the Department will notify the District, in writing, of the number
of SROs to be provided during the following school year. Absent written notice, the number of
SROs in the SRO Program will remain the same for the following school year.

This Agreement constitutes a final written expression of all terms of this Agreement and is a
complete and exclusive statement of those terms. This Agreement may be moditied in writing by

consent of the parties.

IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their authorized
officers.

, sealed and delivered in the presence of:

QU%FMQ

y Pon Datk

ChaiyBrist Bz;a\rj f‘f\E;chation
Vs
\puo " Y
Iris White Date

Superintendent, Bristol Public Schools

V/ A/ %1/ ac

Mark Morello Date '
Chiet of Police, Bristol Police Department
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FORM A
Bristol Public Schools
School Resource Officer (SRO) Report on Investigations and Behavioral Interventions

This form must be completed and provided to the Bristol Chief of Police within five (3) school days of conducting an
investigation and/or behavioral intervention of 1) challenging behavior that escalates to violence or constitutes a
crime, or 2) conflict that escalates to violence or constitutes a crime.

“Challenging behavior” means behavior that negatively impacts school climate or interferes, or is at risk of
interfering, with the learning or safety of a student or the safety of a school employee.

"Investigation or behavioral intervention" means a circumstance in which a school resource officer is conducting (i) a
fact-finding inquiry concerning student behavior or school safety, including, but not limited to, emergency
circumstances, or (ii) an intervention to resolve violent or nonviolent student behavior or conflicts.

The SRO may only report investigations and/or behavioral interventions of challenging behavior or conflict that_
escalate to violence or constitute a crime. If the conduct did not escalate to violence or constitute a crime, it may not
be reported in this form.

Name of School Resource Officer:

Badge Number: School Affiliation:

Investigation and/or Behavioral Intervention Information:
Date of Investigation/Intervention:

Time of Investigation/Intervention:
Location of Incident:

The reason for and nature of such investigation and/or behavioral intervention:

The disposition of such investigation or behavioral intervention (check all that apply):

Referral to administration for possible discipline [ e (Citation or summons issued [J
Restorative practices implemented [ e Arrest of student(s)

Peer mediation [ e Search of student(s) by SRO O
Referral to student support services [ e Management of crisis or emergency [
Other:
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Please complete the following section for each student involved in the investigation and/or behavioral
intervention. Do not include student names. Identify additional students, if applicable, as “Student B,”
“Student C,” etc. Demographic information for each student will be collected by the District from the school’s
information system and shared with the SRO for the limited purpose of complying with state reporting

requirements.
Age Gender Race/Ethnicity Does the During the investigation
(check all that student and/or behavioral
apply) have a intervention, was the
known student....
disability?
Student [0 Male [ Hispanic or Latino | O Yes [J Searched by SRO
A _ | UFemale L] White O No L] Apprised of
[JNon-binary | [JBlack or African constitutional rights

American [IIssued a citation or a
[J Native Hawaiian Summons
or Other Pacific [ Arrested
[slander O Detained! (if detained,
[ Asian note how long the student
(1 American Indian was detained:
or Alaska Native )

Insert

additional

rows for

Students

B, C, D,

as

applicable

This report was completed on:

By signing below, [ certify that the information I have provided in this report is true and accurate to the best of my
ability and recollection. 1 have not maintained a copy of this report and I understand that the information set forth
herein is confidential and may not be redisclosed except in accordance with state and federal law.

[ Detained, for the purposes of this form, means detained by the SRO as a law enforcement action or placed under
the direct supervision of the SRO by a responsible administrator
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6164.12

Policy
Instruction

Exemption from Acquired Immune Deficiency Syndrome (AIDS) Instruction

In accordance with the provisions of Section 10-19(b) of the Connecticut General Statutes, it is
the policy of The Bristol Board of Education shall offer during the regular school day planned
ongoing and systematic instruction on acquired immune deficiency syndrome, as taught by
legally qualified teachers.

Upon receipt of a written request from a parent or guardian, the Board of Education shall exempt
their children from such instruction, in accordance with C.G.S. 10-19(b).

Legal Reference: Connecticut General Statutes

10-19(b) AHBS-edueation—1019(b)-Teaching about alcohol, nicotine or

tobacco, drugs and acquired immune deficiency syndrome.
Policy Adopted: April 5, 1995 BRISTOL PUBLIC SCHOOLS

Policy Revised: Bristol, Connecticut



6114.3
Instruction
Emergencies and Disaster Preparedness

Bomb Threats

The Board recognizes that bomb threats are a significant concern to the schools. Whether real
and carried out or intended as a prank or for some other purpose, a bomb threat represents a
potential danger to the safety and welfare of students and staff and to the integrity of school
property. Bomb threats disrupt the instructional program and learning environment and also
place significant demands on school financial resources and public safety services. These effects
occur even when such threats prove to be false.

Any bomb threat will be regarded as an extremely serious matter and treated accordingly. The
Board directs the Superintendent to react promptly and appropriately to information concerning
bomb threats and to initiate or recommend suitable disciplinary action.

1. In the event of a bomb threat, the following guidelines will be followed:
A. The person receiving the threat will immediately notify the Principal/designee.

B. Students and staff will evacuate the building according to a plan designed by the
Principal/designee.

C. Fire and police officials will immediately be notified of the threat.

D. All staff, Board of Education, town officials and the parent community will be
alerted and updated throughout the event. A statement with updates will be made
available to the media. Once the event has concluded, a statement will be provided
regarding whatever details can be shared.

E. The building and/or premises will be searched under the direction of a previously
designated fire or police official in conjunction with school personnel.

F. If a thorough search has been conducted and nothing found, the feasibility of
returning students and personnel to the building will be evaluated by a previously
designated fire or police official, subject to final approval by the
Superintendent/designee.

G. Students who leave school without permission will be subject to discipline.



H. Investigation of the bomb threat will be made by school administration, law
enforcement and fire department officials in cooperation with other appropriate
agencies.

I. An After Action protocol will be conducted with appropriate personnel relevant
findings and updated procedures, if any, will be shared with the community.

2. Conduct Prohibited

No person shall make, or communicate by any means, whether verbal or non-verbal, a
threat that a bomb has been, or will be, placed on school premises. Because of the
potential for evacuation of the schools and other disruption of school operations,
placement of a bomb or of a "look-alike" bomb on school premises will be considered a
threat for the purpose of this policy.

It is also a violation of Board policy to communicate by any means that any toxic or
hazardous substance or material has been placed, or will be placed, on school premises
with the intent to endanger the safety and welfare of students or staff and/or to disrupt the
operations of the schools. For the purpose of this policy, "toxic or hazardous substance or
material" means any material or substance, including biomedical materials or organisms,
that, when placed as threatened, could be harmful to humans.

3. Definitions

A. A "bomb'" means an explosive, incendiary or poison gas bomb, grenade, rocket,
missile, mine, "Molotov cocktail" or other destructive device.

B. A "look-alike bomb'" means any apparatus or object that conveys the appearance
of a bomb or other destructive device.

C. A "bomb threat" is the communication, by any means, whether verbal or non-
verbal, that a bomb has been, or will be, placed on school premises, including
possession or placement of a bomb or look-alike bomb on school premises.

D. "School premises' means any school property, school buses and any location
where any school activities may take place.

4. Development of Bomb Threat Procedures

The Superintendent or his/her designee shall be responsible for developing and
implementing procedures specific to bomb threats as part of the District's Crisis Response
Plan. These procedures are intended to inform administrators and staff of appropriate
protocols to follow in the event that a bomb threat is received and should include
provisions to address:

A. Threat assessment (for the purpose of identifying a response that is in proportion
to the threat, in light of what is necessary to ensure safety);



B. Building evacuation and re-entry (including selection of potential alternative sites
for those who are evacuated);

C. Incident "command and control" (who is in charge, and when);
D. Communications contacts and mandatory bomb threat reporting;
E. Parent notification process;

F. Training for staff members; and

G. Support services for students and staff.

The initial bomb threat procedure will be subject to approval by the Board. The
Superintendent or his/her designee will be responsible for overseeing a review or
evaluation of bomb threat procedures.

5. Reporting of Bomb Threats

A student who learns of a bomb threat or the existence of a bomb on school premises
must immediately report such information to the building principal, teacher, the School
Resource Officer or other employee in a position of authority.

An employee of the school unit who learns of a bomb threat shall immediately inform the
building administrator. The building administrator shall immediately take appropriate
steps to protect the safety of students and staff in accordance with the District's bomb
threat procedure, as developed under Section C, and inform the Superintendent of the
threat.

All bomb threats shall be reported immediately to the local law enforcement authority, as
provided in the bomb threat procedures.

The Superintendent shall be responsible for reporting any bomb threat to the Board of
Education. Reports will include the name of the school, the date and time of the threat,
the medium used to communicate the threat, and whether or not the perpetrators have
been apprehended.

6. Student Discipline Consequences

Making a bomb threat is a crime. Any student suspected of making a bomb threat shall be
reported to law enforcement authorities for investigation and possible prosecution. Apart
from any penalty imposed by law, and without regard to the existence or status of
criminal charges, a student who makes a bomb threat shall be subject to disciplinary
action.

The administration shall suspend and may recommend for expulsion any student who
makes a bomb threat.



7. Aiding Other Students in Making Bomb Threats

A student who knowingly encourages, causes, aids or assists another student in making or
communicating a bomb threat shall be subject to the disciplinary consequences described
in Section E of this policy.

8. Failure to Report a Bomb Threat

A student who fails to report information or knowledge of a bomb threat or the existence
of a bomb or other destructive device in a school building or on school property may be
subject to disciplinary consequences, which may include suspension and/or expulsion.

9. Staff Discipline Consequences

A school system employee who makes or communicates a bomb threat will be reported to
appropriate law enforcement authorities and will be subject to disciplinary action up to
and including termination of employment. Disciplinary action taken shall be consistent
with collective bargaining agreements, other employment agreements and Board policies.

A school system employee who fails to report information or knowledge of a bomb threat
or the existence of a bomb on school premises will be subject to discipline up to and
including termination of employment.

10. Civil Liability

The District reserves the right to bring suit against any individual responsible for a
violation of this policy and to seek restitution and other damages as permitted by law.

11. Lost Instructional Time

Instructional time lost as a result of a bomb threat will be rescheduled at the earliest
appropriate opportunity as determined by the Superintendent within parameters set by the
Board.

Time lost may be rescheduled on a vacation day, or after what would normally be the last
day of the school year, except on days when schools must be closed as required by law.

12. Notification Through Student Handbook

All student handbooks shall address the District's bomb threat policy and procedures and
explain the educational consequences of bomb threats. In addition, student handbooks
shall notify students and parents that bomb threats violate Board policy and civil and
criminal law.

(cf. 5114 - Suspension/Expulsion)
(cf. 5131.7 - Weapons and Dangerous Instruments)

(cf. 5141.6 - Crisis Prevention/Response)


https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000250#JD_5114
https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000288#JD_5131.7
https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000327#JD_5141.6

(cf. 5142 - Student Safety; Procedures for Plan During Crisis)
(cf. 6114 - Emergencies and Disaster Preparedness)
(cf. 6144.1 - Fire Emergencies/Drills)
(cf. 6114.6 - Emergency Closings)
(cf. 6114.7 - Safe Schools)
Legal References: Connecticut General Statutes
53-80a - Manufacture of bombs
53a-61aa - Threatening in the first degree: Class D felony

18 U.S.C. §§921;8921

Policy adopted: April 5, 1995


https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000329#JD_5142
https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000375#JD_6114
https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000431#JD_6144.1
https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000378#JD_6114.7
https://www.cga.ct.gov/current/pub/title_53.htm
https://www.cga.ct.gov/current/pub/title_53a.htm




6114.3 Form
BOMB THREAT REPORT FORM

INSTRUCTIONS: If a recording device has been put in place and a threat is received by
telephone, start the recorder immediately. Don't hang up the phone. If the caller hangs up, leave
the phone off the hook. Be calm. Listen; do not interrupt the caller, notify colleagues of your
activity by prearranged signal while the caller is on the line; ask to have the message repeated.

Date call received Time

Exact words of person placing call

If the threat is received via E-mail, tell another employee to alert Central Office immediately as
you record information and correspond with the sender using the questions below. ASK the
following questions:

What time is the bomb set to explode? How many devices are involved?

Where is each located? Floor Area

What does the bomb look like?

Is it disguised? Concealed/Hidden In the open?
What kind of bomb is it? What will cause it to explode?
Why was it placed? How did it get into school?
Who placed the bomb?
Are you a current student?  Yes  No Are you a former student? Yes  No
Where are you calling from? What is your name?
VOICE CHARACTERISTICS: BACKGROUND NOISE:
[ ] Male [ ] Female [ 1Rapid [ ] Music [ ] Television

[ 1 Adult [ ] Juvenile Age [ ] Giggling [ ] Children [ ] Restaurant




[ ] Intoxicated [ ] Accent

[ ] Disguised [ ] Nasal

[ ] Angry [ ] Broken

[ ] Slow [ ] Sincere

[ ] Normal [ ] Speech Problem

[]Loud []Calm

[ 1 Deep [ ] Airplane [ ] Office
[ ] Crying [ ] Traffic [ ] Train
[ 1 Squeaky [ ] Conversation

[ ] Excited [ ] Machinery

[ ] Stressed [ ] Shopping Mall

[ ] Other, specify

NOTIFY THE FOLLOWING:

[ ] State Police [ ] Fire Department

[ ] Local Police [ ] Building Principal/Administration

[ ] Superintendent [ ] Other, specify

Additional information:

Signature of Person Receiving Call

Date




P6141.2(2)
6115

Poliey
Instruction

Separation of Church and State

In accordance with the mandate of the Constitution of the United States prohibiting the
establishment of religion it is the policy of this Board that the public schools will, at all times and
in always, be neutral in matters of religion.

This requirement of neutrality need not preclude nor hinder the public schools in fulfilling their
responsibility to educate students to be tolerant and respectful of religious diversity. The district
also recognizes that one of its educational responsibilities is to advance the students' knowledge
and appreciation of the role that religion has played in the social, cultural, and historical
development of civilization.

Therefore, the district will approach religion from an objective, curriculum-related perspective,
encouraging all students and staff members to be aware of the diversity of beliefs and respectful
of each other's religious and/or non-religious views. In that spirit of respect, students and staff
members should be excused from participating in activities that are contrary to religious beliefs
unless there are clear issues of compelling public interest that would prevent it.

Holiday Celebration and Observances

The building principal is responsible for monitoring compliance with this policy. Pertinent
information will be included in the student, parent, and staff handbooks.

Absence for Religious Observation

Student absences for religious observances shall be excused. Furthermore, such absences should
not prohibit receipt of attendance related awards nor impact student grades or participation in
school events.

Recognition of Religious Holidays

The objective study of religious holidays provides a natural opportunity to promote an
appreciation for and respect of diversity. Learning opportunities should extend beyond Judeo-
Christian beliefs; reflecting the diversity of global cultures.

1. Recognition of religious holidays will not dominate the educational program and must
support curricular objectives.

2. All religions must be afforded equal dignity, but none advanced nor disparaged.



P6141.2(b)
Instruction
Separation of Church and State
Recognition of Religious Holidays (continued)

3. Decorations which are part of custom, that have no direct religious meaning
(Christmas tree, Menorah) may be displayed. Tree decoration should not promote
religion nor require student participation.

4. Programs should focus on seasonal rather than religious themes; inclusive of concerts,
enrichment programs and Parent-Teacher Organization sales.

5. Performances which recognize holidays must be of an artistic nature, not religious.
Religious music must not dominate any school program. Program selections should not,
by their nature, exclude students from participation.

6. The Cafeteria staff will consider religious dietary restrictions when planning menus.
(non-meat meals, limiting pork to one menu choice)

7. Parents may exclude their children from programs involving the recognition of
religious holidays or if celebration is in conflict with family beliefs. A written request for
exclusion should be sent to the principal.

Legal Reference: First Amendment, The United States Constitution
Engel v. Vitale, 370 U.S. 421 (1962)
Lenon v. Kurtzman, 403 U.S. 602 (1971)
Lee v. Weisman, 505 U.S. 577 (1992)

Lamb’s Chapel v. Center Moriches Union Free School District, 508 U.S. 384
(1993)

Policy Adopted: April 5, 1999



1411

Community Relations

Law Enforcement Officials

Schools are responsible for students during school hours. This responsibility includes protecting
each student's constitutional rights, assuring due process in questioning and arrest, protecting
students from any form of illegal coercion and keeping students safe from physical and
emotional harm. Because of the many support services that local law enforcement agencies
provide to the schools, staff, and students, the State Board of Education supports the best
possible relationship with those agencies consistent with the system's responsibilities to protect
legal rights of staff and students.

This policy is intended to balance the needs of school and police officials. The reduction of
ambiguity and confusion in how these officials interact will provide an optimal environment for
education while ensuring that the public safety needs of the school and community are
adequately met. Priority shall be given to law enforcement's involvement in threat assessments
and in the planning and implementation of school district emergency plans, security procedures,
intervention and crisis response.

Law enforcement officials are viewed as key community stakeholders in developing and
implementing a comprehensive emergency readiness plan for the district's schools.

Interview of Students

Police interviews generally will not take place on school grounds. However, if the police do
indicate that an interview on school grounds is necessary, school authorities may cooperate.
When the interview involves a juvenile, a parent must be present. The exceptions to this rule are
(a) if the student is being interviewed as a victim and/or (b) if there is an overriding immediate
public safety concern. If a student under the age of 16 is being interviewed by the police and the
parent/guardian cannot be present, a member of the school staff should be present.

When police are investigating possible criminal acts which occurred, or may have occurred, on
school property, or while under the jurisdiction of the school district, they may question students
at school when the following procedures are observed:

1. Students will be questioned as confidentially and inconspicuously as possible.



2. An attempt will be made to notify the student's parents so that they may be present
during the questioning. The school Principal, or his/her designee, will be present. The
administrator shall maintain a written record of all such interviews conducted.

3. Preferably, the officer doing the questioning will wear civilian clothes.

When investigating a possible criminal violation occurring off school grounds or not part of a
school program, police will be encouraged to question students in their homes; however, they
may be permitted to question students in the schools when the procedures outlined in 1-3 above
are observed. Police will make every attempt to minimize distractions or disruption of school
routines during the performance of their duties.

Arrest of Students

The decision to call police and request an arrest is within the discretion of the building
administrator. The Principal may request the arrest of a student or there are times in which the
police may request to pick up a student due to a warrant being issued for his/her arrest. If the
school Principal agrees to assist in the arrest of a student, the student should be escorted from
class by school personnel and remain in a secured office until the police arrive. The arrested
student will be removed from the school in a way that minimizes embarrassment to the student
and any disruption of the school routine.

Alternate Position: A¢ no time will a student be released to an officer without one of the
following: (a) a warrant, (b) a court order, (c) arrest,; (d) protective custody resulting from child
abuse investigation; (e) permission of the parent.

Weapons

In cases where a student is suspected of carrying a dangerous weapon and there is a safety issue
inherent in the search process, the student should be secured in a private area and the police
should be contacted to conduct the search.

If a search is conducted by a school official and a weapon is found, weapons that are illegal
should be turned over to the police immediately by the school official. Illegal weapons include
knives with over a four-inch blade, dirk knives, switchblade knives, martial arts weapons and
firearms. Ammunition should also be immediately turned over to the police. Weapons that are
not illegal but are a violation of school policy may be retained by the Principal.

Designation of Authority

The Superintendent is authorized to develop procedures regarding this policy, including a
process to ensure that appropriate staff has been informed, and to establish lines of
communication with local law enforcement agencies to effect necessary cooperation toward
ensuring the security of the school facilities, and the safety of students and staff.

(cf. 5145.12 Search/Seizure)

Legal Reference: Connecticut General Statutes


https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000348#JD_5145.12

10-221 Boards of Education to prescribe rules
53a-185 Loitering in our about school grounds: Class C Misdemeanor

54-76j Disposition upon adjudication as youthful offender

Policy adopted: July 7, 1993


http://www.cga.ct.gov/current/pub/title_10.htm
http://www.cga.ct.gov/current/pub/title_53a.htm
http://www.cga.ct.gov/current/pub/title_54.htm

R1411
Community Relations
Relations with Law Enforcement Agencies
School Police Cooperation

District officials are committed to cooperation with police officials and other law enforcement
authorities to maintain a safe and secure school environment. Police officials have limited
authority to interview or search students in schools or at school functions, or to use school
facilities in connection with police work. Police, however, shall be involved in threat assessment
activities, and in the planning and implementation of school and district emergency plans,
security and crisis response activities.

This regulation is intended to balance the needs of school and police officials. The reduction of
ambiguity and confusion in how these officials interact will provide an optimal environment for
education while ensuring that the public safety needs of the school and community are
adequately met. Police officials may enter school property or a school function to question or to
search a student or to conduct a formal investigation involving students only if they have (1) a
search or arrest warrant; or (2) probable cause to believe a crime has been committed on school
property or at a school function; or (3) been invited by school officials.

Generally, police should be notified immediately of any crime. Police will make every attempt to
minimize distractions or disruption of school routines during the performance of their duties.
There may be instances where the transgression is so slight that the school administrator can
resolve the issue himself/herself. Examples of crimes that fall into this category are theft of
pocket change, minor vandalism, or minor physical altercations in which there is no injury or
pain inflicted upon either participant.

Event Suggested Action

Vandalism, Breaking,

Entering, etc. Police should be notified immediately. (cf. 5131.5 —
Vandalism)

Alcohol, Drugs, etc. The suspected drug or alcohol should be secured by the

building administrator and given directly to the responding
police officer. The police officer will sign a receipt and
give it to the building administrator. Prescription drugs out
of the container should be seized and the prescription
confirmed via the subscribing doctor. If the prescription is
not valid the drug should be seized and the police notified.
(cf. 5131.6 - Alcohol, Drugs and Tobacco)


https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000285#JD_5131.5
https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000286#JD_5131.6

Loitering

Confrontations

Assaults

Weapons

Bomb Scare Suspect Devices

Fire Department.

Civil Disobedience

As long as the school grounds are posted, "no trespassing,"
warnings prior to arrest are not required. Notification of
police and requests for arrest are within the discretion of
the building administrator.

Confrontations where students become involved in loud
tumultuous behavior but do not assault another is a
violation of the law and police can arrest for this behavior.
The decision to call police and request an arrest is within
the discretion of the building administrator.

Physical altercations in which students are injured or pain
has been inflicted upon another should be reported to the
police as soon as practicable. The district/school crisis
management plan may be activated.

Confiscated weapons that are illegal in themselves should
be turned over to the police department immediately by the
school official who seized same. This category of weapons
includes knives with over a four-inch blade, dirk knives,
switch blade knives, martial arts weapons and guns.
Ammunition should also be immediately turned over to the
police. Any evidence or information relative to firearms in
the school should be immediately relayed to the police.
Weapons that are not illegal in themselves but are a
violation of school policy. Police notification in these
instances are within the discretion of the school
administrator. (cf. 5131.7 - Weapons and Dangerous
Instruments)

Do not handle suspected devices. Notify Superintendent's
office and police. Police will notify the Fire Department

A building check will be completed by custodial staff. The
building administrator will decide whether or not to
evacuate following discussions with the police and fire
officials. The administrator will notify the Superintendent
of his/her decision.

When known about in advance, school and police should
plan beforehand. Picketing is legal whereas blocking
traffic, etc., is illegal. Police officials may be requested to
assist in controlling disturbances at school and if necessary
to take students or other persons into custody.


https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000288#JD_5131.7

Motor Vehicles, Parking Lots

Police Interviews

Police Interviews of Juveniles

Child Abuse

Extracurricular Activities

Arrest Warrants

Police routinely patrol parking lots and may arrest or
summon individuals in said lots. Students involved in
motor vehicle accidents in parking lots that result in
personal injury or over $400.00 in damages are required to
report same. (cf. 5131.3 - Student Driving/Parking)

Generally will not take place on school grounds. However,
if the police do indicate that an interview on school grounds
is necessary, school authorities shall cooperate.

When the interview involves a juvenile, the police will
usually arrange to have a parent present. The exceptions to
this rule are (a) if the student is being interviewed as a
victim and/or (b) if there is an overriding immediate public
safety concern. If a student under the age of 16 is being
interviewed by the police and the parent/guardian cannot be
present, the student may at his/her request, have a member
of the school staff present. Students who are questioned by
police officials on school property or at a school function
will be afforded the same rights they have outside the
schools. This means they (1) must be informed of their
legal rights; (2) may remain silent if they so desire; and (3)
may request the presence of an attorney.

School officials will notify the Department of Children and
Families and the police of suspected child abuse cases. If
staff members have reasonable cause to suspect that a child
has been abused by a school employee, they must report
the abuse to the Superintendent who will notify the DCF
and police. (cf. 5141.4 - Reporting of Child Abuse/Neglect)

Police assigned on site have communications if additional
police resources are needed. Police officials assigned to
extracurricular activities shall report to the school
administrator to discuss appropriate monitoring procedures.

There are times in which the police may decide to pick up a
student due to the Warrant being issued for his/her arrest.
Once notified of an outstanding Arrest Warrant for a
student, the student should be escorted from class by school
personnel and remain in a secured office until the police
arrive. The arrested student will be removed from the
school in a way that minimizes embarrassment to the
student and any disruption of the school routine. When a
student is removed from school by law enforcement
officers for any reason, school officials will make every


https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000284#JD_5131.3
https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000325#JD_5141.4

reasonable effort to notify the student's parent/guardian or
legal custodian. The school officials will document such
efforts in writing.

Confidential Police Records Police officials are prohibited by state and federal law from
disclosing confidential juvenile arrest information or using
the police computer network to obtain information relative
to registration numbers, home addresses, etc.

Search of Students School officials may search students, bookbags, lockers,
desks, etc., using the established "reasonable suspicion"
standard. In cases where a student is suspected of carrying
a dangerous weapon and there is a safety issue inherent in
the search process itself, the police should conduct the
search after the student is secured in an office. (cf. 5145.12
- Search and Seizure)

Each year the administration will meet with local law enforcement officials to discuss:
1. Whom the school/law enforcement official should call for suspected violations of the
law occurring on district property or other common needs;
2. How school representatives should handle evidence of a suspected crime/contraband,
etc.;
3. Board policy and procedures related to law enforcement officials' request for access to
a questioning of students on district property and district notification requirements;
4. Applicable provisions of district emergency plans and security procedures;
5. Special event needs.

Notification of a Student's Arrest

Pursuant to the requirements of C.G.S. 10-233h, as amended by Public Act 94-221, Public Act
95-304 and Public Act 97-149, whenever the Superintendent receives oral, followed by written
notification from the local police department or state police that a student was arrested for a
Class A misdemeanor, a felony, or for selling, carrying, or brandishing a facsimile firearm,
he/she shall maintain the written report in a secure location and the information in the report
shall be maintained as confidential in accordance with Section 46b-124. The Superintendent may
disclose such information, when reported during the school year, only to the Principal of the
school in which the student is enrolled or the supervisory agent of any other school in which the
student is enrolled.

The Principal or supervisory agent may disclose such information only to special service staff or
a consultant, such as a psychiatrist, psychologist or social worker, for the purposes of assessing
the risk of danger posed by the person to other students, school employees or property and
effectuating an appropriate modification of such person's educational plan or placement for
disciplinary purposes. Such information with respect to a child under sixteen years of age shall
be confidential in accordance with 46b-124 and shall only be disclosed as provided in this
section and shall not be further disclosed.


https://policies.sparqdata.com/cabe/browse/cabecoremanual/core/z20000348#JD_5145.12
http://www.cga.ct.gov/current/pub/title_10.htm
http://www.cga.ct.gov/current/pub/title_46b.htm

Legal Reference: Connecticut General Statutes

10-221 Boards of education to prescribe rules.

10-233a through 10-233s re student suspension, expulsion.

10-233g(b) Boards to report school violence.

10-233h Arrested students. Reports by police to the superintendent, disclosure,
confidentiality.

17a-101 Protection of children from abuse.

17a-102 Report of danger of abuse.

46b-124 Confidentiality of records of juvenile matters. Exception

53-206¢ Sale, carrying and brandishing of facsimile firearms prohibited. Class
B misdemeanor.

53a-185 Loitering in or about school grounds: Class C Misdemeanor.

Reports of principals to police authority.

New Jersey v T.L.O., 53 U.S.L.W. 4083 (1988), 469 U.S. 325; 105 S.CT 733.
54-76j Disposition upon adjudication as youthful offender.

Regulation approved:


http://www.cga.ct.gov/current/pub/title_10.htm
http://www.cga.ct.gov/current/pub/title_10.htm
http://www.cga.ct.gov/current/pub/title_10.htm
http://www.cga.ct.gov/current/pub/title_10.htm
http://www.cga.ct.gov/current/pub/title_10.htm
http://www.cga.ct.gov/current/pub/title_17a.htm
http://www.cga.ct.gov/current/pub/title_17a.htm
http://www.cga.ct.gov/current/pub/title_46b.htm
http://www.cga.ct.gov/current/pub/title_53.htm
http://www.cga.ct.gov/current/pub/title_53a.htm
http://www.cga.ct.gov/current/pub/title_54.htm

P5118.1(a)
Students
Homeless Students

Employees of the Bristol Board of Education shall make reasonable efforts to identify homeless
children and youths within the district, encourage their enrollment in school and eliminate
existing barriers to their education, which may exist in district policies or practices, in
compliance with all applicable federal and state laws.

Further, it is the policy of the Bristol Board of Education that no child or youth shall be
discriminated against or stigmatized in this school district due to beeause-of homelessness.
Homeless students as defined by federal and state statutes, residing within the district or residing
in temporary shelters in the district are entitled to free school privileges.

Homeless students shall not be separated from the mainstream school environment on the basis
of their homelessness. Such students shall have access to education and other services they need
to meet the same challenging State academic standards to which all students are held.

Homeless students within the district not placed in a shelter remain the district's responsibility to
provide continued educational services. Such services for the child may be:

1. Continued in the school ("school of origin") that the student attended when
permanently housed or the school of last enrollment; or

2. Provided in the school that is attended by other students living in the same attendance
area where the homeless child lives.

To the extent feasible, a homeless child will be kept in the school of origin, unless it is against
the wishes of the parent/guardian. If placement in the school of origin is not feasible, the
homeless student must be placed in the school that is attended by other students living in the
same attendance area in which the homeless child lives.

The District will provide a written explanation, including the right to appeal whenever the
District sends a homeless student to a school other than the school of origin, a school requested
by the parent/guardian or unaccompanied youth.

Homeless children shall be provided educational services that are comparable to those provided
to other students enrolled in the district, including but not limited to, Title I, transportation
services, compensatory educational programs, gifted and talented, special education, ESL, health
services and food and nutrition programs and preschools operated by the District, if they meet
the established criteria for these services.

The Superintendent of Schools or designee shall refer identified homeless children under the age
of eighteen who may reside within the school district, on a case-by-case basis, when there is
reasonable suspicion of neglect or abuse, unless-such-children-are-emaneipated-minors; to the
Connecticut Department of Children and Families. (DCF). (Homelessness by itself does not
automatically mean that abuse or neglect exists.)
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The district administration shall attempt to remove existing barriers to school attendance by
homeless emancipated minors and youth eighteen years of age:

1. The selected school for the homeless child shall enroll the child, even in the absence
of records normally required for enrollment. The last school enrolled shall be contacted to
obtain records.

2. Other enrollment requirements that may constitute a barrier to the education of the
homeless child or youth may be waived at the discretion of the Superintendent. If the
district is unable to determine the student's grade level due to missing or incomplete
records, the district shall administer tests or utilize other reasonable means to determine
the appropriate grade level for the child.

3. Fees and charges, which may present a barrier to the enrollment or transfer of a
homeless child or youth, may be waived at the discretion of the Superintendent.

4. Transportation services must be comparable to those provided other students in the
selected school. Transportation shall be provided to the student's school of origin in
compliance with federal and state regulations. [f the school of origin is in a different
school district from where the homeless child or youth is currently living, both school
districts shall agree on a method for sharing the responsibility and costs or share the costs
equally.

5. Official school records policies and regulations shall be waived at the discretion of the
Superintendent, in compliance with federal statutes.

6. The district shall make a reasonable effort to locate immunization records from
information available. The District's liaison shall assist the parent/guardian in obtaining
the necessary immunizations and records. The District shall arrange for students to
receive immunizations through health agencies and at District expense if no other
recourse is available. Immunizations may, however, be waived for homeless youth only
in accordance with provisions of Board of Education policy on immunizations.

7. The Board will provide any homeless student, who is not in the physical custody of a
parent/guardian, full access to his/her educational records, including medical records, in
the Board’s possession.

7. 8. Other barriers to school attendance by homeless children or youth may be waived at
the discretion of the Superintendent of Schools.
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9. The District will treat information about a homeless child or youth’s living situation as a
student education record subject to the protections of the Family Educational Rights and Privacy
Act (FERPA). Such information shall not be deemed to be directory information.

Any homeless child or youth denied school accommodations shall continue in attendance or be
immediately enrolled in the school selected by the child in the school district. The homeless child
or youth or the parent/guardian of such homeless individual shall be provided with a written
explanation of the reasons for the denial of accommodations in a manner and form
understandable to such homeless child or youth or parent/guardian. Information shall also be
provided regarding the right to appeal the decision to deny accommodations. The homeless child
or youth shall be entitled to continue in attendance in the school district during all available
appeals.

In addition, if a homeless child or youth is denied school accommodations, such homeless child
or youth shall be entitled to a hearing conducted pursuant to C.G.S. 10-186.

The District’s educational liaison for homeless children is Cecilia Garay. The

liaison must assist homeless children and youth, as described within the administrative
regulations, in the placement/enrollment decisions, considering the youth’s wishes, and provide
notice of appeal under the Act’s enrollment disputes provisions. The liaison shall also participate
in State-provided professional development programs for local liaisons.

Students residing in a temporary shelter are entitled to free school privileges from the district in
which the shelter is located or from the school district where they would otherwise reside if not
for the placement in the temporary shelter. The district in which the temporary shelter is located
shall notify the district where the student would otherwise be attending. The district so notified

may choose to either:

1. Continue to provide educational services, including transportation between the
temporary shelter and the school in the home district; or

2. Pay tuition to the district in which the temporary shelter is located.

The Superintendent shall develop regulations, to ensure compliance with applicable statutes in
the implementation of this policy.

(cf. 5143 - Student Health Assessments and Immunizations)
(cf. 5146 - Child Abuse and Neglect)
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Legal Reference: Connecticut General Statutes

4-176e to 4-180a Agency hearings.

4-181a contested cases. Reconsideration. Modifications.

10-186 Duties of local and regional boards of education re school
attendance. Hearings. Appeals to state board. Establishment of hearing
board. Readmission. Transfers. (as amended by PA 19-179)

10-253(e) School privileges for children in certain placements, non resident
children and children in temporary shelters. (as amended by PA 17-194)

17a-101 Protection of children from abuse. Reports required of certain
professional persons. When child may be removed from surrounding without

court order. Ha—+02-Reportof-danserofabuse:
17a-103 Reports by others.

17a-106 Cooperation in relation to prevention, identification and treatment of
child abuse and neglect.

46b-120 Definitions.

PA 17-194 An Act Concerning Access to Student Records for Certain
Unaccompanied Youths

PA 19-179 An Act Concerning Homeless Students’ Access to Education

McKinney-Vento Homeless Assistance Act, (PL 107-110-Sec 1032) 42
U.S.C. §11431-11435, as amended by the ESSA, P.L. 114-95.
Federal Register: McKinney-Vento Education for Homeless Children and
Youths Program, Vol. 81, No. 52, 3/17/2016.
Federal Family Educational Rights and Privacy Act of 1974 (section 438
of the General Education Provisions Act, as amended, added by section
513 of P.L. 93-568, codified at 20 U.S.C. 1232g.)
Dept. of Educ. 34 C.F.R. Part 99 (May 9, 1980 45 FR 30802) regs.
Implementing FERPA enacted as part of 438 of General Educ. Provisions
Act (20 U.S.C. 1232g) parent and student privacy and other rights with
respect to educational records, as amended 11/21/96, and Final Rule 34
CFR Part 99, December 9, 2008, December 2, 2011.
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In order to appropriately implement the policy pertaining to homeless children, youth and
students placed in shelters, in compliance with all applicable federal and state statutes, the
following regulations are established.

Definitions:

Homeless children and youth’s students are federally defined as "individuals who lack a fixed,
regular, and adequate nighttime residence." This definition includes the following types of
students who are:

a. sharing the housing of other persons due to loss of housing, economic hardship, or
similar reason;

b. living in motels, hotels, trailer parks or camping grounds due to lack of alternative
adequate accommodations;

c. living in emergency or transitional shelters;

d. abandoned in hospitals;

f. ¢. have a primary nighttime residence that is a public or private place not designed for
or ordinarily used as a regular sleeping accommodation for human beings;

g. f. living in cars, parks, public spaces, abandoned buildings, bus or train stations, or
similar settings;

k. g. migratory children living in the above described circumstances.

Connecticut's residency definitions contained in C.G.S. 18-235¢d) 10-253(d) defines non-
residency as children residing with relatives or non-relatives, when it is the intention of such
relatives or non-relatives and of the children or their parents or guardians that such residence is
to be (1) permanent, (2) provided without pay and (3) not for the sole purpose of obtaining
school accommodations. In addition, C.G.S. 10-253(e) indicates that children in temporary
shelters are entitled to free school privileges from either the school district in which the shelter is
located or from the school district in which the child would otherwise reside, if not for the need
for temporary shelter. The district has an obligation to identify homeless and migratory children.

“Enroll” and “enrollment” are federally defined to include attending classes and participating
fully in school activities.
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“Unaccompanied youth” includes a homeless child or youth not in the physical custody of a
parent or guardian. (42 USC §11434a)

District Obligations Regarding Placement of Homeless Students:

a. District policy must remove barriers to the identification, enrollment and retention of
homeless children and youth, including such barriers as outstanding fees, fines or
absences.

a- b. The District must continue the student's education in the "school of origin" which
is the school the child attended when permanently housed or the school of last
enrollment. School of origin may include pre-school administered by the District and,
when a homeless child or youth completes the final grade level served by the school
of origin; school of origin also includes the designated receiving school at the next
grade level for all feeder schools. The District must presume that keeping a homeless
child or youth in the school of origin is in such individual’s best interest unless doing
so 1s contrary to the request of the individuals’ parent/guardian or unaccompanied
youth. OR

b- c. The District must enroll the homeless student in any public school that non-homeless
students who live in the area where the child is actually living are eligible to attend. The
school selected based on a homelessness child or youth’s best interest shall immediately
enroll such child even if he/she missed application or enrollment deadlines during any
period of homelessness.

e d.The District is required, "to the extent feasible" to keep the homeless child in the
school of origin unless it is against the wishes of the parent/guardian. If the District
determines that it is not in the child’s or youth’s best interest to attend the school of
origin, the District will provide a written explanation of its determining reasons, in a
manner and form that is understandable.

& ¢ The homeless child's right to attend the school or origin extends for the duration of
homelessness. When the child or youth completes the final grade served by the school of
origin; it also includes the designated receiving school at the next level for all feeder
schools.

e- fIf a child becomes permanently housed during the academic year, he/she is entitled
to stay in the school of origin until the end of the school year.
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District Obligations Regarding Placement of Homeless Students (continued)

£- g A child who becomes homeless in between academic years is entitled to attend
his/her school of origin for the following academic year.

g: h The District must provide written explanation, including the right to appeal,
whenever the school District sends the homeless child to a school other than the school of
origin or a school requested by the parent/guardian.

k- 1. With an "unaccompanied youth," the District's homeless liaison must assist in the
placement/enrollment decisions, considering the youth's wishes, and provide notice of
appeal under the Act's enrollment disputes provision.

J- The District’s liaison must participate in professional development and technical
assistance provided by the State Office of the Homeless Coordinator.

k. The definition of “school of origin” includes preschools operated by a local school
district.

1. Information about a homeless student’s living situation shall be treated as a student
education record, subject to FERPA protections and shall not be deemed to be directory
information.

Appeal Procedures: (Enrollment Disputes)

a. C.G.S. 10-186 currently defines the process for resolving issues involving homeless
students. The state is required to establish an appeal process.

b. In a dispute over eligibility the child or youth shall immediately be enrolled in the
school in which enrollment is sought, pending final resolution of the dispute and all
available appeals.

c. The District's homeless liaison shall carry out the dispute resolution process
expeditiously and, in the case of an unaccompanied youth, ensure that the youth is
immediately enrolled in school pending the final resolution of the dispute and all
available appeals.
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School Selection (continued)

Educational Services to be Provided to Homeless Students:

1. Educational services are to be comparable to those received by other students in the
school.

2. Such students may be entitled to such services through Head Start programs, as Title
I, state/local remedial programs, special education, limited English proficiency,
vocational education, gifted/talented and school nutrition programs.

3. Homelessness alone is not to be considered a sufficient reason to separate students
from the mainstream school environment.

4. Homeless students may be segregated for short periods of time only for health and
safety emergencies or to provide temporary, special or supplemental services.

School Selection

A. Standards for School Selection:

1. The District shall make a determination as to the best interests of a homeless child or
youth to make a determination as to the appropriate school of placement.

2. The District is required to keep a homeless child or youth in his/her school or origin for
the duration of homelessness when a family becomes homeless between academic years
or during an academic year; or for the remainder of the academic year if the child or
youth becomes permanently housed during an academic year, to the extent feasible,
unless it is against the wishes of the parent or guardian. Otherwise, the homeless child or
youth shall be enrolled in a public school that non-homeless students who live in the area
where the child or youth is actually living are eligible to attend.

3. The District must presume that keeping the homeless child or youth in the school of
origin is in the child’s or youth’s best interest unless doing so is contrary to the request
of the child’s or youth’s best interest unless doing so is contrary to the request of the
child’s or youth’s parent or guardian, or in the case of an unaccompanied youth, the
youth. In considering the child’s or youth’s best interest, the District must consider
student-centered factors related to the child’s or youth’s best interest, giving priority to
the request of the parent or guardian or unaccompanied youth.
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School Selection (continued)

B. Procedures for Review of School Selection Recommendation:

1.

The Principal or his/her designee of the school in which enrollment is sought shall review
an enrollment request in accordance with the standards discussed above, and shall make
an initial recommendation. If the Principal or his/her designee’s recommendation is to
select a placement other than the school desired by the parent(s) or guardian(s) of the
homeless child or youth of the unaccompanied youth, then the Principal of his/her
designee shall refer the matter to the Superintendent or his/her designee for review of the
recommendation and the reasons therefor, and shall notify the District’s Homeless
Liaison of same.

The Superintendent or his/her designee shall review the matter and consult with the
District Homeless Liaison concerning same. If the Superintendent or his/her designee
agrees with the recommendation of the Principal or his/her designee, and a dispute
remains between the District and the parent(s) or guardian(s) of a homeless child or youth
or an unaccompanied youth about a school selection and/or enrollment decision; the
Superintendent or his/her designee shall provide the parent(s) or guardian(s) of a
homeless child or youth or an unaccompanied youth with a written explanation of the
District’s decision regarding this matter and the right to appeal such decision to the Board
of Education.

C. Dispute Resolution Process:

l.

The District’s Homeless Liaison shall be responsible for promoting objective and
expeditious dispute resolutions, and adherence to these administrative regulations.

If the parent(s) or guardian(s) of a homeless child or youth or an unaccompanied youth
disputes the school placement decision or enrollment, the District must immediately
enroll the homeless child or youth in the school in which enrollment is sought, pending
resolution of the dispute. The homeless child or youth shall also have the right to all
appropriate educational services, including transportation to and from the school in
which enrollment is sought, while the dispute is pending.
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School Selection (continued)

3.

If necessary, the District Homeless Liaison shall assist parent(s) or guardian(s) of a
homeless child or youth or an accompanied youth with completion of the necessary
appeal paperwork required to file for an appeal to the Board of Education, and provide
the parent(s) or guardian(s) of a homeless child or youth or an unaccompanied youth with
a copy of Section 10-186(b).

Within ten (10) days of receipt of an appeal to the Board of Education by a parent(s) or
guardian(s) of a homeless child or youth or an unaccompanied youth, the District shall
hold a hearing before the Board of Education concerning such appeal, and such hearing
shall be conducted in accordance with Section 10-186(b).

Transportation Obligations of the School District for Homeless Students:

5.

1. Services must be comparable to those provided other students in the selected school.

2. Homeless students must be provided transportation to and from the school of origin, if
requested by the parent/guardian, if the school is within the school district. Transportation
shall be provided for the entire time the child or youth is homeless.

3. If the school of origin is in a different school district from where the child is currently
living, both school districts are to agree on a method for sharing the responsibility and
costs, or share the costs equally.

When a student obtains permanent housing, transportation to and from the school of
origin must be provided until the end of the academic year, if it is in the student’s best
interest to remain in that school.

Transportation to the school of origin shall also be provided during pending disputes.

Enrollment Requests from Homeless Parents:

1. The selected school is required to immediately enroll the child, even in the absence of
records normally required for enrollment. Parents/guardians may be required to submit
contact information.

2. The last school attended must be contacted to obtain records.

3. If the child lacks immunizations or immunization/medical records, the enrolling
school MUST refer the parent/guardian to the liaison in order to get help obtaining
immunizations and records.
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1. Schools must treat information about a homeless child’s or youth’s living situation as a
student education record subject to all protections of the Family Educational Rights and
Privacy Act (FERPA).

2. Such information shall not be deemed to be directory information.

District Liaison for Homeless Students:

The District's liaison for homeless students is the Director-of Feaching & Learning—Cecilia
Garay

The duties of the local liaison are:

a. Ensure homeless children and youth are identified by school personnel and through
coordination with other agencies and entities.

b. Ensure homeless children enroll in and have a full and equal opportunity to succeed in the
school district's schools. including ensuring that such homeless children and youth have
opportunities to meet the same challenging state academic standards as other children and
youth.

c. Ensure that homeless families and children receive educational services for which they are
eligible, including Head Start, Even-Start; special education and, preschool programs,
administered by the district and-referrals-to-health-careservices-dental-services;mental-health

services. and other appropriate services.

d. Parents/guardians are informed of educational and related opportunities available to their
children, and are provided with meaningful opportunities to participate in the education of their
children.

e. Ensure that public notice of the educational rights of homeless children is disseminated where
such children receive services. (For example, family shelters, soup kitchens, and schools)
and youth is disseminated where such children receive services in locations frequented by
parents/guardians of such children and unaccompanied youth, including schools, shelters,
public libraries, and soup kitchens in a manner and form understandable to parents/guardians
of homeless children and youths and unaccompanied youth.

f. Ensure that enrollment disputes are mediated in accordance with the McKinney Vento Act,
including carrying out the initial dispute resolution process and ensuring that homeless
students are immediately enrolled pending resolution of any enrollment dispute.
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District Liaison for Homeless Students (continued)

g. Parent/guardian is fully informed of all transportation services, including to the school of
origin, and is assisted in accessing those services.

h.  Ensure that homeless children and youths receive referrals to health care services, dental
services, mental health and substance abuse services, housing services and other appropriate
services.

k- 1. Must assist unaccompanied youth in placement/enrollment decisions, including considering
the youth's wishes in those decisions, and providing notice to the youth of the right to appeal
such decisions.

1 ]. Must assist children who do not have immunizations, or immunization or medical records, to
obtain necessary immunizations, or immunization or medical records.

# k. Must-collaborate and coordinate with state coordinators and community and school
personnel responsible for the provision of education and related services to homeless children.

l.  Indicate that a child or youth or his/her immediate family is eligible to participate in a local
district program and authorized to affirm such individual/family for the HUD homeless
assistance program. (This qualification can be done provided the District liaison has received
the mandatory training.)

m. Provide the State Coordinator the reliable, valid, and comprehensive data needed to fulfill
the federally required data collection.

n. Collaborate with and participate in professional development and technical assistance
activities, as offered by the State Coordinator for the Education of Homeless Children and
Youth.

o.  Ensure that school personnel providing services to homeless children and youth receive
professional development and other support and that unaccompanied youths:

1. are enrolled in school;

ii.  have opportunities to meet the same challenging State academic standards the State has
established for other children and youth; and

iii. are informed of their status as independent youths under Section 480 of the Higher
Education Act of 1965 (20 U.S.C. 1087VV) and that such youth may obtain assistance
from the District to receive verification of such status for purposes of the Free
Application for Federal Student Aid.

p.  Coordinate special education services for homeless children and youth identified as eligible
within the local District.
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q-  Ensure that high school age homeless youth receive assistance from counselors to advise
such youths on preparation and readiness for college.

r. Provide any homeless student, who is not in the physical custody of a parent/guardian (an
“unaccompanied youth”) full access to his/her educational records, including medical
records, in the district’s possession.
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