
GOODHUE COUNTY EDUCATION DISTRICT BOARD AGENDA
Thursday, July 25, 2024 at 7:00 PM

River Bluff Education Center, Red Wing
395 Guernsey Ln

Red Wing, MN 55066

AGENDA

I. Call to Order/Adoption of Agenda:  
II. Consent Agenda:  

A. Approval of June 27, 2024 Minutes 2
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MEMBERS PRESENT: J. Roth (Alt); T. Bjornstad, D. Balow, J. Stehr, B. Brintnall, M. Syverson
MEMBERS ABSENT: J. Lohmann
OTHERS: C. Johnson, J. Paradis, C. Luhman, K. Cory

I. Call to Order/Adoption of Agenda: J. Stehr called the meeting to order. D. Balow motioned to adopt the
agenda. B. Brintnall seconded, motion passed 6-0.

II. Consent Agenda: B. Brintnall motioned to approve the consent agenda. M. Syverson seconded, motion
passed 6-0.
A. Approval of May 23, 2024 Minutes:
B. Approval of Claims: D. Balow
C. Staff Updates:

1. Resignations: Katherine Gadient - ECSE Teacher - GDH effective end of 2023-2024 school
year.

2. New Hire: Allegra Smisek, Director of Cradle to Career Initiative/Director of Indian Education,
effective 7/1/2024; Madeline Siebenaler - Setting IV Paraprofessional - RBEC effective 2024-2025
School Year.

3. Transfers:
4. Re-assignment:

III. Public Input: The policy of the education district board is to encourage discussion by persons of subjects related to the management of the district at
board meetings. The board shall, as a matter of policy, protect the legal rights to privacy and due process of employees and students. Persons who wish to
have a subject discussed at a public board meeting must notify the executive director’s office in advance of the board meeting. The person should provide
his or her name, address, the name of the group represented (if any), and the subject to be covered or the issue to be addressed. The board retains the
discretion to limit discussion of any agenda item to a reasonable period of time as determined by the board.

IV. Reports and Communication:
A. Business Manager Report: J. Paradis shared the Business Manager's report.. As of May 31, 2024, we

have received $15,558,478 or 83.11% of the revised budget, compared to 73.99% on May 31, 2023 and
70.38% on May 31, 2022. We have expended $14,099,954 or 74.99% of the revised expense budget,
compared to 72.02% on May 31, 2023 and 71.31% on May 31, 2022. Cash flow has improved and is
looking good through the end of the fiscal year. FY25 cash flow has lower spots through the winter right
now. We will keep an eye on it as we get closer to November. The May bank reconciliation is included in
the board packet for your information.

B. Instructional Coach Updates: C. Johnson provided survey results and indicators of the Instructional
Coaching model implemented this past school year.

C. Support for Decision Making - Personnel Qualifications: C. Johnson reviewed the personnel
qualifications that will go into effect for the 2024-25 school year. C. Johnson and K. Cory presented
information on 5RO including three year district and statewide trends, preliminary billing and
considerations for the future. Board discussion on grade levels sponsored.

D. Notice of Potential Disclosure of Records: C. Johnson informed the board about a Notice of Potential
Disclosure of Records sent by MDE to Districts. Districts have been asked to send the notice to identified
families. C. Johnson mentioned that this notice has been placed in the local papers and on the GCED and
member district websites. When possible, letters were sent to families. C. Johnson sent the districts letter
and website templates for the notice.
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V. Old Business:
A. Pathways 6/7 Location: T. Bjornstad motioned to continue the Pathways 6/7 at Twin Bluff Middle

School for the 2024-25 school year. M. Syverson seconded, motion passed 5-1.
VI. New Business:

A. Acceptance of Donations/Grants Resolution: Carol Anderson for the donation of a tandem
recumbent bike. D. Balow motioned to approve the acceptance of the recumbent bike. M. Syverson
seconded, motion passed via roll call vote. D. Balow-yes; M. Syverson-yes; B. Brintnall-yes; J.
Roth-yes; T. Bjornstad-yes; J. Stehr-yes.

B. Goodhue County Health and Human Services and Goodhue County Education District Contracts:
J. Stehr motioned to approve the contracts with Goodhue County Health and Human Services for 2024-25.
B. Brintnall seconded, motion passed 6-0.

C. JPA between State of MN Corrections and the Goodhue County Education District: D. Balow
motioned to approve the Joint Powers Agreement between the State of MN Corrections and GCED. M.
Syverson seconded, motion passed 6-0.

D. 2024-2034 Long Term Facilities Maintenance Plan: D. Balow motioned to approve the 2024-2034
Long Term Facilities Maintenance Plan. M. Syverson seconded, motion passed via roll call vote. D.
Balow-yes; M. Syverson-yes; B. Brintnall-yes; J. Roth-yes; T. Bjornstad-yes; J. Stehr-yes

E. EDIAM: D. Balow motioned to approve C. Johnson as the Identified Official with Authority (IOwA) for
MDE Education Identity and Access Management (EDIAM) Security System. T. Bjornstad seconded,
motion passed via roll call vote: D. Balow-yes; M. Syverson-yes; B. Brintnall-yes; J. Roth-yes; T.
Bjornstad-yes; J. Stehr-yes.

VII. Other:
VIII. Comments: Board/Director
IX. Next Meeting Date: Thursday, July 27, 2024 at 7:00 PM at the River Bluff Education Center in Red

Wing.
X. Adjournment: D. Balow motioned to adjourn. M. Syverson seconded, motion passed 6-0.
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B. Approval of Claims:  M. Syverson 5
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C. Staff Updates:
1. Resignations: Stephanie Wunderlich, ECSE Teacher - KW Schools effective 7/1/24; Michele 

Kremer, ASL Interpreter - Districtwide effective immediately.
2. New Hire: Allison Anderson, Pathways 6/7 Teacher - TBMS effective 2024-25 School Year; Kayla 

Berentsen, Pathways 6/7 Paraprofessional - TBMS effective 2024-25 School Year.
3. Reassignment: Dan Nelson from 6/7 Pathways Teacher -TBMS to Industrial Tech Teacher - 

RBEC effective 2024-25 School Year.
4. Leave of Absence: Andrea King, Social Worker - RBEC 0.2

III. Public Input: The policy of the education district board is to encourage discussion by persons of subjects related to the management of the district at 
board meetings. The board shall, as a matter of policy, protect the legal rights to privacy and due process of employees and students. Persons who wish to 
have a subject discussed at a public board meeting must notify the executive director’s office in advance of the board meeting. The person should provide his 
or her name, address, the name of group represented (if any), and the subject to be covered or the issue to be addressed.  The board retains the discretion to 
limit discussion of any agenda item to a reasonable period of time as determined by the board.

IV. Reports and Communication:
A. Business Manager Report 10
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JULY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

7/1/2024 (20,928.28)        (9,194.74)        -                   180.54           1,166,131.27     

7/9/2024 (430,444.50)      -                  255.36              -                 735,942.13        

7/15/2024 (215,249.41)      (301,019.29)    -                   615,136.93    -                 834,810.36        

7/20/2024 (314,378.23)      -                  347,021.96       -                 867,454.09        

7/31/2024 (181,950.95)      (264,541.40)    273,318.23       89,355.93      61,162.70      844,798.61        

ENDING BALANCE (1,162,951.36)   (574,755.43)    -                   620,595.55       704,492.86    61,343.24      844,798.61        

AUGUST

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

8/1/2024 (462,769.47)      -                  149,744.63       210,570.08    742,343.85        

8/4/2024 -                    -                  -                   -                 742,343.85        

8/15/2024 (219,276.76)      (349,925.66)    1,079.47           339,552.54    -                 513,773.43        

8/17/2024 (364,740.85)      -                  450,293.18       112,738.95    712,064.71        

8/30/2024 (1,222,569.89)   (296,070.59)    898,853.00       356,027.17    181,971.89    630,276.29        

 (2,269,356.98)   (645,996.25)    -                   1,499,970.28    695,579.71    505,280.92    630,276.29       

SEPTEMBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

9/1/2024 (39,292.46)        -                  29,270.97         -                 620,254.81        

9/15/2024 (329,524.79)      (273,004.38)    -                   142,671.67    -                 160,397.30        

9/17/2024 -                    -                  586,354.71       -                 746,752.01        

9/30/2024 (786,395.85)      (303,168.31)    33,208.19         310,166.17    43,469.15      44,031.36          

ENDING BALANCE (1,155,213.10)   (576,172.69)    -                   648,833.87       452,837.84    43,469.15      44,031.36         

OCTOBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

10/1/2024 -                    -                  -                   -                 44,031.36          

10/9/2024 -                    -                  881,977.82       193,109.31    1,119,118.50     

10/15/2024 (932,656.86)      (280,457.66)    376,193.27       114,137.33    -                 396,334.58        

10/20/2024 -                    -                  337,093.68       -                 733,428.26        

10/31/2024 (459,561.72)      (284,572.83)    89,988.77         338,700.50    -                 417,982.99        

ENDING BALANCE (1,392,218.58)   (565,030.49)    -                   1,685,253.55    452,837.84    193,109.31    417,982.99       

NOVEMBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

11/1/2024 (164,895.05)      -                  -                   829.28           253,917.22        

11/5/2024 -                    -                  80,652.49         -                 334,569.71        

11/15/2024 (192,939.50)      (282,615.81)    -                   142,671.67    -                 1,686.08            

11/20/2024 -                    -                  14.18                259,033.54    260,733.79        

11/30/2024 (458,373.34)      (298,935.24)    326,793.46       228,274.67    9,991.32        68,484.65          

ENDING BALANCE (816,207.89)      (581,551.05)    -                   407,460.12       370,946.34    269,854.14    68,484.65          

DECEMBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

12/1/2024 -                    -                  -                   -                 -                 68,484.65          

12/8/2024 (241,258.77)      -                  214,800.63       247,273.25    289,299.75        

12/15/2024 (192,796.86)      (287,692.72)    221,985.96       313,877.67    137,318.10    481,991.89        

12/20/2024 (85,335.60)        -                  416,912.63       62,408.73      875,977.66        

12/31/2024 (190,385.95)      (288,224.39)    1,484.57           171,206.00    -                 570,057.90        

ENDING BALANCE (709,777.18)      (575,917.11)    -                   855,183.79       485,083.67    447,000.08    570,057.90       

GOODHUE CO ED DISTRICT

2024-25 CASH FLOW 

AS OF 7-17-24
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JANUARY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

1/1/2025 -                    -                  142,360.40       -                 712,418.29        

1/8/2025 (185,918.69)      -                  -                   -                 526,499.60        

1/15/2025 (996,536.03)      (262,992.73)    1,618.07           285,343.34    105,270.22    (340,797.54)       

1/20/2025 -                    -                  322,315.70       -                 (18,481.84)         

1/31/2025 -                    (275,249.43)    151,320.75       228,274.67    1,603.66        87,467.81          

ENDING BALANCE (1,182,454.73)   (538,242.16)    -                   617,614.91       513,618.00    106,873.89    87,467.81         

FEBRUARY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

2/1/2025 (402,446.18)      -                  213,371.69       22,919.27      (78,687.41)         

2/15/2025 (195,550.90)      (286,735.61)    177,267.30       228,274.67    6,035.04        (149,396.92)       

2/20/2025 (48,060.06)        -                  277,058.20       -                 79,601.22          

2/28/2025 (531,427.76)      (277,444.74)    279,117.60       475,343.34    161,373.18    186,562.83        

ENDING BALANCE (1,177,484.91)   (564,180.35)    -                   946,814.79       703,618.00    190,327.49    186,562.83       

MARCH

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

3/1/2025 -                    -                  305,591.48       28,788.70      520,943.01        

3/15/2025 (411,889.95)      (277,398.66)    236,935.96       285,343.34    -                 353,933.69        

3/20/2025 -                    -                  363,513.45       -                 717,447.13        

3/31/2025 (432,403.77)      (274,877.81)    70,548.50         342,412.00    -                 423,126.06        

ENDING BALANCE (844,293.72)      (552,276.47)    -                   976,589.38       627,755.34    28,788.70      423,126.06       

APRIL

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

4/9/2025 -                    -                  151,518.81       -                 574,644.86        

4/15/2025 (360,107.20)      (263,326.75)    602,324.55       228,274.67    263,759.95    1,045,570.09     

4/20/2025 -                    -                  256,476.55       -                 1,302,046.64     

4/30/2025 (433,369.45)      (302,357.65)    2,256.88           455,312.17    -                 1,023,888.59     

ENDING BALANCE (793,476.65)      (565,684.39)    -                   1,012,576.79    683,586.84    263,759.95    1,023,888.59    

MAY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

5/1/2025 (251,706.29)      -                  -                   862.59           773,044.89        

5/15/2025 (343,011.36)      (305,000.00)    232,147.96       285,343.34    -                 642,524.83        

5/20/2025 (154,144.83)      -                  351,448.48       -                 839,828.47        

5/31/2025 (234,354.48)      (338,897.46)    221,192.30       285,343.34    -                 773,112.18        

ENDING BALANCE (983,216.95)      (643,897.46)    -                   804,788.74       570,686.67    862.59           773,112.18       

JUNE

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

6/1/2025 (489,389.13)      -                  704,652.44       -                 988,375.49        

6/15/2025 (223,675.69)      (319,983.92)    375,050.79       -                 819,766.67        

6/20/2025 -                    -                  439,044.67       285,343.34    -                 1,544,154.67     

6/30/2025 (411,775.79)      (296,362.63)    105,758.69       323,955.28    1,265,730.24     

ENDING BALANCE (1,124,840.60)   (616,346.54)    -                   1,624,506.58    285,343.34    323,955.28    1,265,730.24    

TOTALS (13,611,492.64) (7,000,050.39)  -                   11,700,188.35  6,546,386.43 2,434,624.73 1,265,730.24     
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Business Manager Report 7-25-24

Budget 2023-24 as of 6/30/24

This is the first look at year end for fiscal year 2023-24.  We have received $16,895,067 
or 90.25% of the revised budget.   We have expended $17,297,168 or 91.99% of the revised 
expense budget.  There are still many receivables and payables to be entered as we move 
toward our audit in Oct.

Cash Flow

For your information.  Has improved and is looking good through the end of the fiscal 
year.  2024-25 Cash flow has some lower spots through the winter right now.  We’ll keep an eye 
on it as we get closer to Nov-Dec.

June Bank Rec

For your information
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June 30, 

2024

June 30, 

2023

June 30, 

2022

REVENUE CATEGORIES June 30, 2022 June 30, 2023

Revised 

Budget

Received 

YTD

Budget 

Remaining

% of Budget 

Received

% of Actuals 

Received

% of Actuals 

Received

Current YTD 

vs. PYTD

June 30, 

2023

June 30, 

2022

STATE 4,813,151 5,526,275 5,804,871 4,673,254 1,131,617 80.51% 100.00% 100.00% (853,021) 5,526,275 4,813,151

FEDERAL 2,251,202 2,587,427 2,260,703 1,662,596 598,107 73.54% 100.00% 100.00% (924,830) 2,587,427 2,251,202

PROPERTY TAXES 0 0 0 0 0 0.00% 0.00% 0.00% 0 0 0

LOCAL SALES, INS RECOVERY & JUDGEMENTS 685 (38) 0 18,260 (18,260) 0.00% 100.00% 100.00% 18,298 (38) 685

SALE OF BONDS & LOANS 0 0 0 0 0 0.00% 0.00% 0.00% 0 0 0

INCOMING TRANSFERS FROM OTH FUNDS 0 0 0 0 0 0.00% 0.00% 0.00% 0 0 0

LOCAL (FEES, INTEREST, ETC.) 9,223,672 9,891,895 10,655,749 10,540,956 114,793 98.92% 100.00% 100.00% 649,062 9,891,895 9,223,672

TOTALS 16,288,710 18,005,558 18,721,323 16,895,067 1,826,256 90.25% 100.00% 100.00% (1,110,491) 18,005,558 16,288,710

June 30, 

2024

June 30, 

2023

June 30, 

2022

EXPENDITURES (OBJECT SERIES) June 30, 2022 June 30, 2023

Revised 

Budget

Expended 

YTD

Budget 

Remaining

% of Budget 

Expended

% of Actuals 

Expended

% of Actuals 

Expended

Current YTD 

vs. PYTD

June 30, 

2023

June 30, 

2022

SALARIES & WAGES 8,344,468 9,460,185 9,916,686 10,076,242 (159,556) 101.61% 100.00% 100.00% 616,057 9,460,185 8,344,468

EMPLOYEE BENEFITS 2,223,951 2,512,992 2,561,895 2,689,577 (127,682) 104.98% 100.00% 100.00% 176,585 2,512,992 2,223,951

PURCHASED SERVICES 3,795,640 4,342,464 4,440,752 2,644,069 1,796,683 59.54% 100.00% 100.00% (1,698,395) 4,342,464 3,795,640

SUPPLIES 890,342 742,772 773,369 785,382 (12,013) 101.55% 100.00% 100.00% 42,610 742,772 890,342

EQUIPMENT 1,128,431 1,122,686 1,084,745 1,075,924 8,821 99.19% 100.00% 100.00% (46,762) 1,122,686 1,128,431

DEBT SERVICE 0 0 0 0 0 0.00% 0.00% 0.00% 0 0 0

OTHER EXPENDITURES 21,215 119,374 26,150 25,974 176 99.33% 100.00% 100.00% (93,401) 119,374 21,215

OTHER FINANCING USES 0 0 0 0 0 0.00% 0.00% 0.00% 0 0 0

TOTALS 16,404,047 18,300,473 18,803,597 17,297,168 1,506,429 91.99% 100.00% 100.00% (1,003,305) 18,300,473 16,404,047

June 30, 

2024

June 30, 

2023

June 30, 

2022

EXPENDITURES (PROGRAM SERIES) June 30, 2022 June 30, 2023

Revised 

Budget

Expended 

YTD

Budget 

Remaining

% of Budget 

Expended

% of Actuals 

Expended

% of Actuals 

Expended

Current YTD 

vs. PYTD

June 30, 

2023

June 30, 

2022

SITE ADMINISTRATION 287,209 320,461 325,209 356,092 (30,883) 109.50% 100.00% 100.00% 35,631 320,461 287,209

DISTRICT ADMINISTRATION 69,508 68,996 74,691 72,144 2,547 96.59% 100.00% 100.00% 3,148 68,996 69,508

SUPPORT SERVICES 245,155 250,828 300,137 415,450 (115,313) 138.42% 100.00% 100.00% 164,622 250,828 245,155

REGULAR INSTRUCTION 2,522,391 3,033,317 3,013,938 2,112,090 901,848 70.08% 100.00% 100.00% (921,228) 3,033,317 2,522,391

EXTRA-CURRICULAR ACTIVITES 0 0 0 0 0 0.00% 0.00% 0.00% 0 0 0

VOCATIONAL INSTRUCTION 351,614 299,927 385,019 339,544 45,475 88.19% 100.00% 100.00% 39,617 299,927 351,614

SPECIAL EDUCATION 9,014,155 10,162,969 10,478,105 9,723,532 754,573 92.80% 100.00% 100.00% (439,437) 10,162,969 9,014,155

COMMUNITY SERVICES 0 0 0 0 0 0.00% 0.00% 0.00% 0 0 0

INSTRUCTIONAL SUPPORT 698,392 752,469 553,089 549,931 3,158 99.43% 100.00% 100.00% (202,539) 752,469 698,392

PUPIL SUPPORT SERVICES 1,800,017 1,982,331 2,197,000 2,454,120 (257,120) 111.70% 100.00% 100.00% 471,788 1,982,331 1,800,017

FACILITIES 1,415,606 1,429,174 1,476,409 1,274,265 202,144 86.31% 100.00% 100.00% (154,909) 1,429,174 1,415,606

OTHER FINANCING USES 0 0 0 0 0 0.00% 0.00% 0.00% 0 0 0

TOTALS 16,404,047 18,300,473 18,803,597 17,297,168 1,506,429 91.99% 100.00% 100.00% (1,003,305) 18,300,473 16,404,047

SUMMARY - ALL FUNDS

June 30, 

2024

June 30, 

2023

June 30, 

2022

SUMMARY   June 30, 2022 June 30, 2023

Revised 

Budget YTD

Budget 

Remaining

% of Budget 

Expended

% of Actuals 

Expended

% of Actuals 

Expended

Current YTD 

vs. PYTD

June 30, 

2023

June 30, 

2022

REVENUE 16,288,710 18,005,558 18,721,323 16,895,067 1,826,256 90.25% 100.00% 100.00% (1,110,491) 18,005,558 16,288,710

EXPENDITURES 16,404,047 18,300,473 18,803,597 17,297,168 1,506,429 91.99% 100.00% 100.00% (1,003,305) 18,300,473 16,404,047

SPENDING VARIANCE (115,336) (294,915) (82,274) (402,101) N/A N/A N/A N/A (107,186) (294,915) (115,336)

REVENUE & EXPENDITURE SUMMARY BY SOURCE, OBJECT SERIES & PROGRAM SERIES
Goodhue Co Ed District | June 30, 2024
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B. Youth Prevention Specialist Introduction & Information
V. Old Business: 

A. 2024-25 Calendar Update 16
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Goodhue County Education District 2024-2025 Calendar
GCED Board Approved on 2/22/24 *The calendar may be adjusted due to school 

closures or other circumstances

July 2024 January 2025
School Closed (No students or staff) Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa 1 School Closed (No students or staff)
No Students; Teacher workday 1 2 3 4 5 6 1 2 3 4 2 & 3 No Students; Teacher Workdays
Early Release/Tchr PLC 7 8 9 10 11 12 13 5 6 7 8 9 10 11 17 Last Day of Semester 1/Qtr 2
Conferences 14 15 16 17 18 19 20 12 13 14 15 16 17 18 20 No Students; Teacher Workday
First/Last Day of Semester/Quarter 21 22 23 24 25 26 27 19 20 21 22 23 24 25 21 1st Day of Semester 2/Quarter 3

28 29 30 31 26 27 28 29 30 31
19 Student/22 Staff Days

August 2024 February 2025
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

22-29 No Students; Teacher Workdays 1 2 3 1 12 Early Release/Tchr PLC
28 Open House 3:30 - 7:30 pm 4 5 6 7 8 9 10 2 3 4 5 6 7 8 14 No Students; Teacher Workday
30 School Closed (No students or staff) 11 12 13 14 15 16 17 9 10 11 12 13 14 15 17 No Students; Teacher Workday

18 19 20 21 22 23 24 16 17 18 19 20 21 22
25 26 27 28 29 30 31 23 24 25 26 27 28 1

0 Student/6.5 Staff Days 18 Student/20 Staff Days

September 2024 March 2025
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

2 School Closed (No students or staff) 1 2 3 4 5 6 7 2 3 4 5 6 7 8 12 Early Release/Tchr PLC 
3 First Student Day 8 9 10 11 12 13 14 9 10 11 12 13 14 15 13 Parent/Teacher Conferences 4-6 pm
18 Early Release/Tchr PLC 15 16 17 18 19 20 21 16 17 18 19 20 21 22 17-21 School Closed (No students or staff)

22 23 24 25 26 27 28 23 24 25 26 27 28 29 28 End of Quarter 3
29 30 30 31 31 Start of Quarter 4

20 Student/20 Staff Days 16 Student/16.25 Staff Days

October 2024 April 2025
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

10 Parent/Teacher Conferences 4-6 pm 1 2 3 4 5 1 2 3 4 5 9 Early Release/Tchr PLC 
16 Early Release/Tchr PLC 6 7 8 9 10 11 12 6 7 8 9 10 11 12 18 School Closed (No students or staff)
17 & 18 School Closed (No students or staff) 13 14 15 16 17 18 19 13 14 15 16 17 18 19 21 No Students; Teacher Workday

20 21 22 23 24 25 26 20 21 22 23 24 25 26
27 28 29 30 31 27 28 29 30

21 Student/21.25 Staff Days 20 Student/21 Staff Days

November 2024 May 2025
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

1 Last Day of Quarter 1 1 2 1 2 3 14 Early Release/Tchr PLC 
4 No students; Teacher Workday 3 4 5 6 7 8 9 4 5 6 7 8 9 10 26 School Closed (No students or staff)
5 First Day of Quarter 2 10 11 12 13 14 15 16 11 12 13 14 15 16 17 30 Last Student Day/End of Semester 2/Q4
27 Early Release/Tchr PLC 17 18 19 20 21 22 23 18 19 20 21 22 23 24
28 & 29 School Closed (No students or staff) 24 25 26 27 28 29 30 25 26 27 28 29 30 31

18 Student/19 Staff Days 21 Student/21 Staff Days

December 2024 June 2025
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

18 Early Release/Tchr PLC 1 2 3 4 5 6 7 1 2 3 4 5 6 7 2-4 No Students; Teacher Workdays
23-31 School Closed (No students or staff) 8 9 10 11 12 13 14 8 9 10 11 12 13 14

15 16 17 18 19 20 21 15 16 17 18 19 20 21
22 23 24 25 26 27 28 22 23 24 25 26 27 28
29 30 31 29 30

15 Student/15 Staff Days 0 Student/3 Staff Days

Student Days  = 168        Staff Days = 186

Teaching Staff = 168 Student + 16 Duty + 1 Conf/Open House + 1 Flex PD (PCM will cover one day for REACH staff)

Semester 1 = 84; Semester 2 = 84 Qtr 1= 42; Qtr 2 = 42; Qtr 3 =42; Qtr 4 = 42
16
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125A.0941 DEFINITIONS.​

(a) The following terms have the meanings given them.​

(b) "Emergency" means a situation where immediate intervention is needed to protect a child or other​
individual from physical injury. Emergency does not mean circumstances such as: a child who does not​
respond to a task or request and instead places his or her head on a desk or hides under a desk or table; a​
child who does not respond to a staff person's request unless failing to respond would result in physical​
injury to the child or other individual; or an emergency incident has already occurred and no threat of physical​
injury currently exists.​

(c) "Physical holding" means physical intervention intended to hold a child immobile or limit a child's​
movement, where body contact is the only source of physical restraint, and where immobilization is used​
to effectively gain control of a child in order to protect a child or other individual from physical injury. The​
term physical holding does not mean physical contact that:​

(1) helps a child respond or complete a task;​

(2) assists a child without restricting the child's movement;​

(3) is needed to administer an authorized health-related service or procedure; or​

(4) is needed to physically escort a child when the child does not resist or the child's resistance is minimal.​

(d) "Positive behavioral interventions and supports" means interventions and strategies to improve the​
school environment and teach children the skills to behave appropriately, including the key components​
under section 122A.627.​

(e) "Prone restraint" means placing a child in a face down position.​

(f) "Restrictive procedures" means the use of physical holding or seclusion in an emergency. Restrictive​
procedures must not be used to punish or otherwise discipline a child.​

(g) "Seclusion" means confining a child alone in a room from which egress is barred. Egress may be​
barred by an adult locking or closing the door in the room or preventing the child from leaving the room.​
Removing a child from an activity to a location where the child cannot participate in or observe the activity​
is not seclusion.​

History: 2009 c 96 art 3 s 10; 2012 c 146 s 1; 2013 c 116 art 5 s 3; 1Sp2017 c 5 art 4 s 2​

Official Publication of the State of Minnesota​
Revisor of Statutes​

125A.0941​MINNESOTA STATUTES 2023​1​
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125A.0942 STANDARDS FOR RESTRICTIVE PROCEDURES.​

Subdivision 1. Restrictive procedures plan. (a) Schools that intend to use restrictive procedures shall​
maintain and make publicly accessible in an electronic format on a school or district website or make a paper​
copy available upon request describing a restrictive procedures plan for children with disabilities that at​
least:​

(1) lists the restrictive procedures the school intends to use;​

(2) describes how the school will implement a range of positive behavior strategies and provide links​
to mental health services;​

(3) describes how the school will provide training on de-escalation techniques, consistent with section​
122A.187, subdivision 4;​

(4) describes how the school will monitor and review the use of restrictive procedures, including:​

(i) conducting post-use debriefings, consistent with subdivision 3, paragraph (a), clause (5); and​

(ii) convening an oversight committee to undertake a quarterly review of the use of restrictive procedures​
based on patterns or problems indicated by similarities in the time of day, day of the week, duration of the​
use of a procedure, the individuals involved, or other factors associated with the use of restrictive procedures;​
the number of times a restrictive procedure is used schoolwide and for individual children; the number and​
types of injuries, if any, resulting from the use of restrictive procedures; whether restrictive procedures are​
used in nonemergency situations; the need for additional staff training; and proposed actions to minimize​
the use of restrictive procedures; any disproportionate use of restrictive procedures based on race, gender,​
or disability status; the role of the school resource officer or police in emergencies and the use of restrictive​
procedures; and documentation to determine if the standards for using restrictive procedures as described​
in sections 125A.0941 and 125A.0942 are met; and​

(5) includes a written description and documentation of the training staff completed under subdivision​
5.​

(b) Schools annually must publicly identify oversight committee members who must at least include:​

(1) a mental health professional, school psychologist, or school social worker;​

(2) an expert in positive behavior strategies;​

(3) a special education administrator; and​

(4) a general education administrator.​

Subd. 2. Restrictive procedures. (a) Restrictive procedures may be used only by a licensed special​
education teacher, school social worker, school psychologist, behavior analyst certified by the National​
Behavior Analyst Certification Board, a person with a master's degree in behavior analysis, other licensed​
education professional, paraprofessional under section 120B.363, or mental health professional under section​
245.4871, subdivision 27, who has completed the training program under subdivision 5.​

(b) A school shall make reasonable efforts to notify the parent on the same day a restrictive procedure​
is used on the child, or if the school is unable to provide same-day notice, notice is sent within two days by​
written or electronic means or as otherwise indicated by the child's parent under paragraph (f).​

Official Publication of the State of Minnesota​
Revisor of Statutes​

125A.0942​MINNESOTA STATUTES 2023​1​
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(c) The district must hold a meeting of the individualized education program or individualized family​
service plan team, conduct or review a functional behavioral analysis, review data, consider developing​
additional or revised positive behavioral interventions and supports, consider actions to reduce the use of​
restrictive procedures, and modify the individualized education program, individualized family service plan,​
or behavior intervention plan as appropriate. The district must hold the meeting: within ten calendar days​
after district staff use restrictive procedures on two separate school days within 30 calendar days or a pattern​
of use emerges and the child's individualized education program, individualized family service plan, or​
behavior intervention plan does not provide for using restrictive procedures in an emergency; or at the request​
of a parent or the district after restrictive procedures are used. The district must review use of restrictive​
procedures at a child's annual individualized education program or individualized family service plan meeting​
when the child's individualized education program or individualized family service plan provides for using​
restrictive procedures in an emergency.​

(d) If the individualized education program or individualized family service plan team under paragraph​
(c) determines that existing interventions and supports are ineffective in reducing the use of restrictive​
procedures or the district uses restrictive procedures on a child on ten or more school days during the same​
school year, the team, as appropriate, either must consult with other professionals working with the child;​
consult with experts in behavior analysis, mental health, communication, or autism; consult with culturally​
competent professionals; review existing evaluations, resources, and successful strategies; or consider​
whether to reevaluate the child.​

(e) At the individualized education program or individualized family service plan meeting under paragraph​
(c), the team must review any known medical or psychological limitations, including any medical information​
the parent provides voluntarily, that contraindicate the use of a restrictive procedure, consider whether to​
prohibit that restrictive procedure, and document any prohibition in the individualized education program,​
individualized family service plan, or behavior intervention plan.​

(f) An individualized education program or individualized family service plan team may plan for using​
restrictive procedures and may include these procedures in a child's individualized education program,​
individualized family service plan, or behavior intervention plan; however, the restrictive procedures may​
be used only in response to behavior that constitutes an emergency, consistent with this section. The​
individualized education program, individualized family service plan, or behavior intervention plan shall​
indicate how the parent wants to be notified when a restrictive procedure is used.​

Subd. 3. Physical holding or seclusion. (a) Physical holding or seclusion may be used only in an​
emergency. A school that uses physical holding or seclusion shall meet the following requirements:​

(1) physical holding or seclusion is the least intrusive intervention that effectively responds to the​
emergency;​

(2) physical holding or seclusion is not used to discipline a noncompliant child;​

(3) physical holding or seclusion ends when the threat of harm ends and the staff determines the child​
can safely return to the classroom or activity;​

(4) staff directly observes the child while physical holding or seclusion is being used;​

(5) each time physical holding or seclusion is used, the staff person who implements or oversees the​
physical holding or seclusion documents, as soon as possible after the incident concludes, the following​
information:​

(i) a description of the incident that led to the physical holding or seclusion;​

Official Publication of the State of Minnesota​
Revisor of Statutes​

2​MINNESOTA STATUTES 2023​125A.0942​
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(ii) why a less restrictive measure failed or was determined by staff to be inappropriate or impractical;​

(iii) the time the physical holding or seclusion began and the time the child was released;​

(iv) a brief record of the child's behavioral and physical status; and​

(v) a brief description of the post-use debriefing that occurred as a result of the use of the physical hold​
or seclusion;​

(6) the room used for seclusion must:​

(i) be at least six feet by five feet;​

(ii) be well lit, well ventilated, adequately heated, and clean;​

(iii) have a window that allows staff to directly observe a child in seclusion;​

(iv) have tamperproof fixtures, electrical switches located immediately outside the door, and secure​
ceilings;​

(v) have doors that open out and are unlocked, locked with keyless locks that have immediate release​
mechanisms, or locked with locks that have immediate release mechanisms connected with a fire and​
emergency system; and​

(vi) not contain objects that a child may use to injure the child or others; and​

(7) before using a room for seclusion, a school must:​

(i) receive written notice from local authorities that the room and the locking mechanisms comply with​
applicable building, fire, and safety codes; and​

(ii) register the room with the commissioner, who may view that room.​

(b) By February 1, 2015, and annually thereafter, stakeholders may, as necessary, recommend to the​
commissioner specific and measurable implementation and outcome goals for reducing the use of restrictive​
procedures and the commissioner must submit to the legislature a report on districts' progress in reducing​
the use of restrictive procedures that recommends how to further reduce these procedures and eliminate the​
use of seclusion. The statewide plan includes the following components: measurable goals; the resources,​
training, technical assistance, mental health services, and collaborative efforts needed to significantly reduce​
districts' use of seclusion; and recommendations to clarify and improve the law governing districts' use of​
restrictive procedures. The commissioner must consult with interested stakeholders when preparing the​
report, including representatives of advocacy organizations, special education directors, teachers,​
paraprofessionals, intermediate school districts, school boards, day treatment providers, county social​
services, state human services department staff, mental health professionals, and autism experts. Beginning​
with the 2016-2017 school year, in a form and manner determined by the commissioner, districts must report​
data quarterly to the department by January 15, April 15, July 15, and October 15 about individual students​
who have been secluded. By July 15 each year, districts must report summary data on their use of restrictive​
procedures to the department for the prior school year, July 1 through June 30, in a form and manner​
determined by the commissioner. The summary data must include information about the use of restrictive​
procedures, including use of reasonable force under section 121A.582.​

Subd. 4. Prohibitions. The following actions or procedures are prohibited:​

(1) engaging in conduct prohibited under section 121A.58;​

Official Publication of the State of Minnesota​
Revisor of Statutes​

125A.0942​MINNESOTA STATUTES 2023​3​
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(2) requiring a child to assume and maintain a specified physical position, activity, or posture that induces​
physical pain;​

(3) totally or partially restricting a child's senses as punishment;​

(4) presenting an intense sound, light, or other sensory stimuli using smell, taste, substance, or spray as​
punishment;​

(5) denying or restricting a child's access to equipment and devices such as walkers, wheelchairs, hearing​
aids, and communication boards that facilitate the child's functioning, except when temporarily removing​
the equipment or device is needed to prevent injury to the child or others or serious damage to the equipment​
or device, in which case the equipment or device shall be returned to the child as soon as possible;​

(6) interacting with a child in a manner that constitutes sexual abuse, neglect, or physical abuse under​
chapter 260E;​

(7) withholding regularly scheduled meals or water;​

(8) denying access to bathroom facilities;​

(9) physical holding that restricts or impairs a child's ability to breathe, restricts or impairs a child's​
ability to communicate distress, places pressure or weight on a child's head, throat, neck, chest, lungs,​
sternum, diaphragm, back, or abdomen, or results in straddling a child's torso;​

(10) prone restraint; and​

(11) the use of seclusion on children from birth through grade 3 by September 1, 2024.​

Subd. 5. Training for staff. (a) To meet the requirements of subdivision 1, staff who use restrictive​
procedures, including paraprofessionals, shall complete training in the following skills and knowledge areas:​

(1) positive behavioral interventions;​

(2) communicative intent of behaviors;​

(3) relationship building;​

(4) alternatives to restrictive procedures, including techniques to identify events and environmental​
factors that may escalate behavior;​

(5) de-escalation methods;​

(6) standards for using restrictive procedures only in an emergency;​

(7) obtaining emergency medical assistance;​

(8) the physiological and psychological impact of physical holding and seclusion;​

(9) monitoring and responding to a child's physical signs of distress when physical holding is being​
used;​

(10) recognizing the symptoms of and interventions that may cause positional asphyxia when physical​
holding is used;​

(11) district policies and procedures for timely reporting and documenting each incident involving use​
of a restricted procedure; and​

Official Publication of the State of Minnesota​
Revisor of Statutes​
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(12) schoolwide programs on positive behavior strategies.​

(b) The commissioner, after consulting with the commissioner of human services, must develop and​
maintain a list of training programs that satisfy the requirements of paragraph (a). The commissioner also​
must develop and maintain a list of experts to help individualized education program or individualized family​
service plan teams reduce the use of restrictive procedures. The district shall maintain records of staff who​
have been trained and the organization or professional that conducted the training. The district may collaborate​
with children's community mental health providers to coordinate trainings.​

Subd. 6. Behavior supports; reasonable force. (a) School districts are encouraged to establish effective​
schoolwide systems of positive behavior interventions and supports.​

(b) Nothing in this section or section 125A.0941 precludes the use of reasonable force under sections​
121A.582; 609.06, subdivision 1; and 609.379. Any reasonable force used under sections 121A.582; 609.06,​
subdivision 1; and 609.379 which intends to hold a child immobile or limit a child's movement where body​
contact is the only source of physical restraint or confines a child alone in a room from which egress is​
barred shall be reported to the Department of Education as a restrictive procedure, including physical holding​
or seclusion used by an unauthorized or untrained staff person.​

(c) By February 1, 2024, the commissioner, in cooperation with stakeholders, must make recommendations​
to the legislature for urgently ending seclusion in Minnesota schools. The commissioner must consult with​
interested stakeholders, including parents of students who have been secluded or restrained; advocacy​
organizations; legal services providers; special education directors; teachers; paraprofessionals; intermediate​
school districts and cooperative units as defined under section 123A.24, subdivision 2; school boards; day​
treatment providers; county social services; state human services department staff; mental health professionals;​
autism experts; and representatives of groups disproportionately affected by restrictive procedures, including​
People of Color and people with disabilities. The recommendations must include specific dates for ending​
seclusion by grade or facility. The recommendations must identify existing resources and the new resources​
necessary for staff capacity, staff training, children's supports, child mental health services, and schoolwide​
collaborative efforts.​

History: 2009 c 96 art 3 s 11; 1Sp2011 c 11 art 3 s 2,12; 2012 c 146 s 2,3; 2013 c 116 art 5 s 4; 2014​
c 312 art 17 s 1; 1Sp2015 c 3 art 5 s 15; 2016 c 189 art 29 s 7,8; 2018 c 182 art 1 s 33; 1Sp2020 c 2 art 8​
s 17; 2023 c 55 art 7 s 8​

Official Publication of the State of Minnesota​
Revisor of Statutes​
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Goodhue County Education District #6051
Restrictive Procedures Plan

In accordance with Minnesota Statute 125A.0942, subd. 1, schools that intend to use
restrictive procedures shall maintain and make publicly accessible in an electronic format
on a school or district website or make a paper copy available upon request describing a
restrictive procedures plan for children with disabilities. Restrictive Procedure means the
use of physical holding or seclusion in an emergency. The plan specifically outlines the list
of restrictive procedures the school intends to use; describes how the school will
implement a range of positive behavior strategies; links to mental health services; how the
district will provide training on de-escalation techniques, consistent with 122A.187, subd.
4; how the school will monitor and review the use of restrictive procedures, including post
use debriefings , consistent with subd. 3 paragraph (a), clause (5); convening an oversight
committee to undertake quarterly reviews of the use of restrictive procedures; and a
written description and documentation of the training and staff that have completed the
training under subd. 5. This plan is available upon request.

The Goodhue County Education District #6051 uses restrictive procedures only in
response to behavior(s) that constitutes an emergency, even if written into a child’s
Individual Education Plan (IEP), Individual Family Support Plan (IFSP) or Behavior
Intervention Plan (BIP).

A. Definitions
The following terms are defined as:

1. “Emergency” means a situation where immediate intervention is needed to
protect a child or other individual from physical injury. Emergency does not
mean circumstances such as: a child who does not respond to a task or
request and instead places his or her head on a desk or hides under a desk
or table; a child who does not respond to a staff person’s request unless
failing to respond would result in physical injury to the child or other
individual; or an emergency incident has already occurred and no threat of
physical injury currently exists.

2. “Physical holding” means physical intervention intended to hold a child
immobile or limit a child’s movement where body contact is the only source
of physical restraint, and where immobilization is used to effectively gain
control of a child in order to protect a child or other individual from physical
injury. The term physical holding does not mean physical contact that:

a. helps a child respond or complete a task;
b. assists a child without restricting the child’s movement;
c. is needed to administer an authorized health related service or

procedure; or
d. is needed to physically escort a child when the child does not resist or

the child’s resistance is minimal.
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3. “Positive behavioral interventions and supports” means interventions and
strategies to improve the school environment and teach children the skills to
behave appropriately, including the key components under section 122A.627.

4. “Prone restraint” means placing a child in a face down position.
5. “Restrictive procedures” means the use of physical holding or seclusion in an

emergency. Restrictive procedures must not be used to punish or otherwise
discipline a child.

6. “Seclusion” means confining a child alone in a room from which egress is
barred. Egress may be barred by an adult locking or closing the door in the
room or preventing the child from leaving the room. Removing a child from
an activity to a location where the child cannot participate in or observe the
activity is not seclusion.

B. Staff Training – Requirements and Activities

Requirements
Training will be provided to district staff and contracted staff who use restrictive
procedures, including paraprofessionals.

Staff who design and use behavioral interventions will complete training in the use
of positive approaches as well as restrictive procedures. All staff that use restrictive
procedures in the Goodhue County Education District are trained in Professional
Crisis Management Association (PCMA) procedures. At the first sight of anxiety in
a child you will need to become supportive (an empathetic, nonjudgmental
approach attempting to alleviate anxiety). Staff who design and use positive
behavioral interventions will complete training in the communicative intent of
behaviors including the following:

1. Questioning – Questioning authority and attempting to draw staff into power
struggles.

2. Refusal – Noncompliance / slight loss of rationalization.

3. Release – Acting out or emotional outburst.

4. Intimidation – Verbal or nonverbal threatening.

5. Tension Reduction – Drop in energy after a crisis situation.

Staff who design and use positive behavioral interventions will complete training in
the following relationship building strategies:

1. Building relationships with children when they are doing well.

2. Re-establishing relationships after children come back from a crisis.
Re-establishing rapport.
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3. Provide children personal space.

4. Use appropriate nonverbal and paraverbal communication (tone, volume and
cadence) when establishing relationships with children.

Staff who design and use behavioral strategies will complete training in the
following alternatives to restrictive procedures, including techniques to identify
events and environmental factors that may escalate behavior:

1. Recognizing anxiety.

2. Recognizing nonverbal behavior.

3. Giving children time and space to release.

Staff who design and use behavioral strategies will complete training in the
following de-escalation methods:

1. Time and space

2. Someone to talk with

3. Walk/Exercise/Movement

Staff who use restrictive procedures will implement the following standards for use:

1. Only as a last resort when a person is a danger to self or others.

2. Always maintaining the Care, Welfare, Safety and Security of all.

Staff who design and use behavioral strategies will follow the Goodhue County
Education District #6051 Safety and Emergency Action Plan in an emergency
situation. Staff will also recognize that the physiological and psychological impact
of physical holding and seclusion is different for all children. Staff must analyze, be
aware of, and respond to this impact. Everyone being restrained should be
considered “at risk”. Interventions will be monitored for physical and psychological
distress including the symptoms of and interventions that may cause potential
asphyxia when physical holding is used.

Staff will be trained on district policies and procedures for timely reporting and
documenting of each incident involving use of a restricted procedures;

Staff will be trained on schoolwide programs on positive behavior strategies at the
district level.

Training records will identify the content of the training, attendees, and training
dates. Goodhue County Education District #6051 will compile a list of all PCMA
training and forward attendance records to the district on a quarterly basis. The
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district will maintain records of additional training provided within the district.
Records of all training will be maintained at each building site. See Appendix A and
B for Site Trainings and Attendance Forms, respectively.

Restrictive procedures may be used only by a licensed special education teacher,
school social worker, school psychologist, behavior analyst certified by the National
Behavior Analyst Certification Board, a person with a master’s degree in behavior
analysis, other licensed education professional, paraprofessional under section
120B.363 or mental health professional under section 245.4871 subd. 27, who has
completed the training program under subd. 5.

C. Restrictive Procedures Approved for Use

1. Physical holding or seclusion may be used only in an emergency. A school
that uses physical holding or seclusion shall meet the following
requirements:

a. physical holding or seclusion is the least intrusive intervention that
effectively responds to the emergency;

b. physical holding or seclusion is not used to discipline a noncompliant
child;

c. physical holding or seclusion ends when the threat of harm ends and
the staff determines the child can safely return to the classroom or
activity;

d. staff directly observes the child while physical holding or seclusion is
being used;

e. each time physical holding or seclusion is used, the staff person who
implements or oversees the physical holding or seclusion documents,
as soon as possible after the incident concludes, the following
information:

i. a description of the incident that led to the physical holding or
seclusion;

ii. why a less restrictive measure failed or was determined by staff
to be inappropriate or impractical;

iii. the time the physical holding or seclusion began and the time
the child was released;

iv. a brief record of the child’s behavioral and physical status; and
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v. a brief description of the post-use debriefing that occurred as a
result of the use of the physical hold or seclusion; and

f. the room used for seclusion must:

i. be at least six feet by five feet;

ii. be well lit, well ventilated, adequately heated, and clean;

iii. have a window that allows staff to directly observe a child in
seclusion;

iv. have tamper proof fixtures, electrical switches located
immediately outside the door, and secure ceilings;

v. have doors that open out and are unlocked, locked with
keyless locks that have immediate release mechanisms, or
locked with locks that have immediate release mechanisms
connected with a fire and emergency system;

vi. not contain objects that a child may use to injure the child or
others; and

g. before using a room for seclusion, a school must:

i. receive written notice from local authorities that the room and
the locking mechanisms comply with the applicable building,
fire, and safety codes; and

ii. register the room with the commissioner, who may view that
room.

Physical Holdings

All buildings in the Goodhue County Education District #6051 intends to use the
following types of physical holding when trained in PCMA: 1 Person
Transportation, 2 Person Transportation, 1 Person Vertical Immobilization, 2 Person
Vertical Immobilization, 3 Person Vertical Immobilization, 3 Person Supine Barr may
be used. Training and monitoring by a qualified PCMA Instructor will be provided to
staff using these procedures.

Seclusion

Attached, as Appendix D, is written notice from local authorities that the rooms and
the locking mechanisms comply with applicable building, fire, and safety codes.
The written notice was received from the Deputy State Fire Marshal, Inspector for
Goodhue County on August 17, 2015. Room D100.6 is registered with the
Minnesota Department of Education. Specifications of Room # D100.6 are included
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in Appendix D. This form will be completed and/or updated by the Goodhue County
Education District Director or their designee.

No other buildings in the Goodhue County Education District #6051 will use any
locked time out rooms for seclusion.

Notification to Parents

A school shall make:

1. Reasonable efforts to notify the parent on the same day a restrictive
procedure is used on the child; or

2. If unable to provide same-day notice, notice is sent within two days by
written or electronic means; or as otherwise indicated by the parent in the
child’s IEP, IFSP or BIP.

Reporting Requirements for Using Restrictive Procedures

Goodhue County Education District must report summary data to MDE by July 1st of
the current school year, on districts’ use of restrictive procedures during that school
year, including data on:

1. The number of incidents involving restrictive procedures;

2. The total number of children on which restrictive procedures were used;

3. The number of resulting injuries;

4. Relevant demographic data on the children and school;

5. Any disproportionate use of restrictive procedures based on race, gender, or
disability status;

6. The role of the school resource officer or police in emergencies; and

7. Other relevant data collected by the district.

Within 24 hours after a child with a disability suffers death or serious injury, the
Goodhue County Education District must notify the Office of the Ombudsman of the
death or serious injury. Reports of death or serious injury may be done by faxing a
completed form to the Office of the Ombudsman.

Reporting Requirement – Serious Injury

“Serious Injury” means:

1. Fractures;
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2. Dislocations;

3. Evidence of internal injuries;

4. Head injuries with loss of consciousness;

5. Lacerations involving injuries to tendons or organs and those for which
complications are present;

6. Extensive second-degree or third-degree burns, and other burns for which
complications are present;

7. Extensive second-degree or third-degree frostbite, and others for which
complications are present;

8. Irreversible mobility or avulsion of teeth;

9. Injuries to the eyeball;

10. Ingestions of foreign substances and objects that are harmful;

11. Near drowning;

12.Heat exhaustion or sunstroke; and

13.All other injuries considered serious by a physician*

Additionally, the Office of the Ombudsman asks that instances of self-injurious
behaviors (SIB) or suicide attempts be reported to the Office when the injury results
in hospitalization of the child or the need for medical treatment.
*further defined by the Office of the Ombudsman to include complications of a previous injury,
complications of medical treatment, and other.

D. Prohibited Procedures
The following actions or procedures are prohibited:

1. Engaging in conduct prohibited under 121A.58;

2. Requiring a child to assume and maintain a specified physical position,
activity, or posture that induces physical pain;

3. Totally or partially restricting a child’s senses as punishment.

4. Presenting an intense sound, light, or other sensory stimuli using smell,
taste, substance, or spray as punishment;

5. Denying or restricting a child’s access to equipment and devices such as
walkers, wheelchairs, hearing aids, and communication boards that facilitate
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a child’s functioning, except when temporarily removing the equipment or
device is needed to prevent injury to the child or others or serious damage to
the equipment or device, in which case the equipment or device shall be
returned to the child as soon as possible;

6. Interacting with a child in a manner that constitutes sexual abuse, neglect, or
physical abuse under chapter 260E;

7. Withholding regularly scheduled meals or water;

8. Denying the child access to bathroom facilities;

9. Physical holding that restricts or impairs a child’s ability to breathe, restricts
or impairs a child’s ability to communicate distress, places pressure or weight
on a child’s head, throat, neck, chest, lungs, sternum, diaphragm, back, or
abdomen, or results in straddling a child’s torso.

10.Prone restraint; and

11. The use of seclusion on children from birth through grade 3 by September 1,
2024.

E. Documentation of Physical Holding and Seclusion

Annually, stakeholders may, as necessary, recommend to the commissioner
specific and measurable implementation and outcome goals for reducing the use of
restrictive procedures and the commissioner must submit to the legislature a report
on districts’ progress in reducing the use of restrictive procedures that recommends
how to further reduce these procedures and eliminate the use of seclusion. The
statewide plan includes the following components: measurable goals; the
resources, training, technical assistance, mental health services, and collaborative
efforts needed to significantly reduce districts’ use of seclusion; and
recommendations to clarify and improve the law governing districts’ use of
restrictive procedures. The commissioner must consult with interested
stakeholders when preparing the report, including representatives of advocacy
organizations, special education directors, teachers, paraprofessionals,
intermediate school districts, school boards, day treatment providers, county social
services, state human services department staff, mental health professionals, and
autism experts. Beginning with the 2016-2017 school year, in a form and manner
determined by the commissioner, districts must report data quarterly to the
department by January 15, April 15, July 15, and October 15 about individual
children who have been secluded. By July 15 each year, districts must report
summary data on their use of physical holds to the department for the prior school
year, July 1 through June 30, in a form and manner determined by the
commissioner. The summary data must include information about the use of
restrictive procedures, including use of reasonable force under section 121A.582.
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The use of restrictive procedures in emergency situations will be documented
through the use of the Restrictive Procedures Physical Holding Form (see Appendix
E), Restrictive Procedures Seclusion Form (see Appendix F), and the Staff
Debriefing Meeting Form (see Appendix G).

F. Documentation of Post-use Staff Debriefing Meeting

Each time physical holding or seclusion is used, the staff person who implemented
or oversaw the physical holding or seclusion shall document as soon as possible
after the incident concluded and conduct a post-use debriefing with involved staff
within 2 school days of the incident after the restrictive procedure concludes. There
will be at least one staff member attending the debriefing meeting who was not
involved in the incident and has knowledge of behaviors. A copy of the Restrictive
Procedures Physical Holding Form (see Appendix E) and/or Restrictive Procedures
Seclusion Form (see Appendix F) and the Staff Debriefing Meeting Form (see
Appendix G) will be sent to: the child’s case manager, the building principal, the
Goodhue County Education District Director, and a copy placed in the child’s due
process file. The Goodhue County Education District Director will keep a
comprehensive file of all restrictive procedure forms to be used by the Building
Oversight Committee (see Appendix H for list of committee members).

If the post-use debriefing meeting reveals that the use of physical holding or
seclusion was not used appropriately, the Building Oversight Committee will
convene immediately to ensure corrective action is taken. The Building Oversight
Committee will review and evaluate the Restrictive Procedures Physical Holding
Form (see Appendix E), the Restrictive Procedures Seclusion Form (see Appendix
F), and the Staff Debriefing Meeting Form (Appendix G) to determine and
recommend training needs.

G. Documentation for an Individual Education Plan (IEP) or an Individual Family
Support Plan (IFSP
The use of restrictive procedures in response to an emergency may be documented
in the child’s IEP, IFSP or a behavior intervention plan (BIP) attached to the IEP or
IFSP. Reviews will be conducted in accordance with MN Statute which requires the
district will hold a meeting of the IEP or IFSP team, conduct or review a functional
behavioral analysis, review data, consider developing additional or revised positive
behavioral interventions and supports, consider actions to reduce the use of
restrictive procedures, and modify the IEP, IFSP or BIP as appropriate. The district
must hold the meeting: within ten calendar days after district staff use restrictive
procedures on two separate school days within 30 calendar days or a pattern of use
emerges and the child’s IEP, IFSP or BIP does not provide for using restrictive
procedures in an emergency; or at the request of a parent or the district after
restrictive procedures are used. The district must review use of restrictive
procedures at a child’s annual IEP or IFSP meeting when the child’s IEP or
IFSPprovides for using restrictive procedures in an emergency. If the IEP or IFSP
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team determines that existing interventions and supports are ineffective in reducing
the use of restrictive procedures or the district uses restrictive procedures on a child
on ten or more school days during the same school year, the team, as appropriate,
either must consult with other professionals working with the child; consult with
experts in behavior analysis, mental health, communication, or autism; consult with
culturally competent professionals; review existing evaluations, resources, and
successful strategies; or consider whether to reevaluate the child. At the meeting
the team will review any known medical or psychological limitations, including any
medical information the parent provides voluntarily, that contraindicate the use of a
restrictive procedure, consider whether to prohibit that restrictive procedure, and
document any prohibition in the IEP, IFSPor BIP.

Record retention will be in accordance with district policies on student records.

H. Building Oversight Committees

The Building Oversight Committee will meet quarterly to review data provided in the
Restrictive Procedures Physical Holding Form (see Appendix E), Restrictive
Procedures Seclusion Form (see Appendix F) and the Staff Debriefing Meeting form
(see Appendix G). The Committee will complete the Building Oversight Committee
Review Form (see Appendix I). The Building Oversight Committee will also
complete the Annual Summary of Use of Restrictive Procedures from (see
Appendix K). The Building Oversight Committee will make recommendations in
regards to the District’s Restrictive Procedures Plan and, if necessary, indicate
training needs and establish a plan for addressing Committee recommendations.

If a post-use debriefing meeting reveals that the use of physical holding or
seclusion was not used appropriately, the Building Oversight Committee will
convene immediately to ensure corrective action is taken. The Building Oversight
Committee will review and evaluate the Restrictive Procedures Physical Holding
Form (see Appendix E), Restrictive Procedures Seclusion Form (see Appendix F),
and the Staff Debriefing Meeting Form (see Appendix G) to determine and
recommend training needs.

I. Emergency Situations – Use of Restrictive Procedures

The Goodhue County Education District #6051 shall make reasonable efforts to
notify the parent on the same day when restrictive procedures are used in an
emergency. If the school is unable to provide same-day notice, notice will be sent
by written or electronic means or as otherwise indicated by the parent.
Documentation of how the parent wants to be notified when a restrictive procedure
is used may be found in the IEP, IFSP or BIP.
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Building administrators will receive written notification when restrictive procedures
are used in emergency situations. Records will be reviewed and summarized
annually.

J. Positive Behavior Interventions and Supports

The district is committed to using positive behavioral interventions and supports.
Positive behavior interventions and supports (PBIS) means intervention and
strategies to improve the school environment and teach children the skills to
behave appropriately.

Each building in the Goodhue County Education District #6051 uses the following
practices and procedures to teach expected behaviors and provide additional
positive supports to children requiring further intervention:

1. In the Fall of 2010, a school-wide behavior plan was implemented which
continues to be a staple. The items listed below were the most important
attributes of this plan.

2. Assist the school/site (i.e. administrators, teachers, children, and support
staff) in reaching academic and behavioral benchmarks and goals.

3. Create a positive learning environment throughout the school/site.

4. Teach that all activities and curricula in the school/site are positive actions,
including: reading, writing, math, nutrition, social skills, etc.

5. Develop a caring environment that is free of disruptive behavior, bullying,
substance use, and violence.

6. In creating a school wide plan with input from all staff we were able to garner
and maintain staff buy-in throughout the process. We continue to expand
and strengthen our system in the use of research based positive behavior
interventions and an increased collection and use of data.

7. PBIS correlates with both our staff development goals and district AYP plans.
Research, as cited multiple times on the PBIS website, indicates that
academic achievement increases as behavioral referrals decrease. As part
of our efforts to increase academic achievement and meet benchmarks, we
understand the importance of having a cohesive and research driven
response to child and staff behavior.

8. During this past year we have also had extensive training on Professional
Learning Communities (PLC). Having a strong PLC model allows us to
examine and get our hands around issues that face us as we strive to
increase child performance. PLCs also give us a vehicle to expand the
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knowledge base and implementation of new initiatives such as the
implementation of PBIS.

9. In recent years, staff have also been trained in Life Space Crisis Intervention
and Boy’s Town.

K. Mental Health Supports and Services
One of the very first needs identified by The Mental Health Coalition of Goodhue
County was a comprehensive mental health resource guide. These guides aim to
increase mental health literacy and knowledge about how to access services.
There are three guides: one for the community, one for school staff, and another for
parents and caregivers. Visit gced.k12.mn.us, click on Resources then Mental
Health for more information.

Nothing in this plan precludes the use of reasonable force under sections
121A.582; 609.06, subdivision 1; and 609.379. Any reasonable force used under
sections 121A.582; 609.06, subdivision 1; and 609.379 which intends to hold a child
immobile or limit a child’s movement where body contact is the only source of
physical restraint or confines a child alone in a room from which egress is barred
shall be reported to the Department of Education as a restrictive procedure,
including physical holding or seclusion used by an unauthorized or untrained staff
person.
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Goodhue County Education District #6051 Site Trainings Appendix A

Skills and Knowledge Areas River Bluff Education Center

1.  Positive behavioral Interventions. * PCMA

2.  Communicative intent of behavior. * PCMA

3.  Relationship building. * PCMA

4.  Alternatives to restrictive procedures. * PCMA

5.  De-escalation methods. * PCMA

6.  Standards for using restrictive procedures. * PCMA

7.  Obtaining emergency medical assistance. * PCMA

8.  Psychological/Physiological impact of physical holding and seclusion. * PCMA

9.  Physical signs of distress during restraint. * PCMA; OH State Medical Info

10.  Recognizing symptoms of asphyxia during restraint. * PCMA

11.  Verbal and nonverbal communication to convert/divert an agressive individual. *Ukeru

12.  Physical release techniques that keep both client and caregiver safe. *Ukeru

13.  Physical re-direction to avoid injury and self harm. *Ukeru

14.  Safe-BlockingⓇ-the only trauma-informed, restraint-free blocking technique. *Ukeru
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Goodhue County Education District #6051 Restrictive Procedures Training Attendance Appendix B

Training: PCM and Ukeru
Trainer: Brandon King, Shelly Angell, Nicole Gnotke and Julie Braford
Name of Attendee Position

Date: 6/3/24, 6/4/24 and 8/12/24 
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‭Appendix C‬

‭The Goodhue County Education District has one room used for seclusion during the‬
‭2024-2025 year.‬
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‭Appendix D‬
‭Goodhue County Education District #6051‬

‭Seclusionary Locked Time Out Inspection Form‬

‭Building:‬ ‭River Bluff Education Center‬ ‭Date of Inspection:‬‭August 17, 2015‬
‭Room #:‬ ‭D100.6‬ ‭Person(s) Completing‬‭Form:‬ ‭Cherie Johnson‬
‭Fire Marshall checked on:‬ ‭August 17, 2015‬
‭Registered with MDE on:‬ ‭November 3, 2015‬
‭Room Measurement:‬ ‭6’x5’4”‬
‭Description of Lighting, Ventilation and Heating:‬ ‭LED fixture.  Ventilation goes through room at‬
‭ceiling level – no opening into room‬
‭Plan for Maintenance and Cleaning after Use:‬ ‭The‬‭room is cleaned daily by the building custodial‬
‭staff.  Staff‬ ‭who use Room #D100.6  for seclusion will ensure the cleanliness of the room prior to‬
‭and after each use.‬
‭Window Measurement:‬ ‭Room # D100.6 has a window in‬‭the door that measures 24”x4”.  When‬
‭standing in  front of the window, staff is able to see into the entire room.‬
‭Location of fixtures including electrical outlets, switches, smoke detectors, heating and‬
‭ventilation fan and lights:‬ ‭There is one photoelectric‬‭smoke detector in the ceiling, a dimmer‬
‭switch on the South wall, a sprinkler head in the ceiling(light hazard, quick response, security type‬
‭sprinkler head), a ceiling diffuser (ducted supply air with a fire damper), and a return air grille in the‬
‭ceiling (ducted return air with a fire damper).‬

‭●‬ ‭Are all fixtures tamperproof? Yes‬

‭Description of ceiling (height and type):‬ ‭Painted‬‭drywall and a height of 9ft above finished floor.‬

‭●‬ ‭Is the ceiling secure?‬ ‭Yes‬ ‭No‬

‭Door and locking mechanisms:‬
‭●‬ ‭Does the door open out?‬ ‭Yes‬ ‭No‬
‭●‬ ‭Does the door lock?‬ ‭Yes‬ ‭No‬ ‭If yes, the locking mechanism must meet the‬

‭following:‬
‭o‬ ‭The lock immediately releases upon activation of the fire alarm and sprinkler system?‬

‭Yes‬ ‭No‬
‭o‬ ‭The locking device is designed to fail in the open position?‬ ‭Yes‬ ‭No‬
‭o‬ ‭The locking mechanism has been approved by the local authorities indicating that it‬

‭complies with all applicable building, fire, and safety codes?‬ ‭Yes‬ ‭No‬
‭o‬ ‭The district’s plan for monthly testing of the locking mechanism is that the custodian will‬

‭check monthly.‬

‭Describe for the school will ensure the room does not contain any objects the child may use‬
‭to injure the child or others:‬ ‭School staff will‬‭check Room # D100.6 prior to use and after each use‬
‭and immediately remove  any objects that could be used to injure the child or others.‬
‭Any room that does not meet the MN law and statutory provisions must be repaired.  The‬
‭district’s plan for repair is:‬ ‭If at any time the‬‭room, locking mechanism, or any item in the room is‬
‭found to be in need of repair, use of the room will immediately cease until repair can be made.‬
‭Needed repairs will be reported to the custodian and the Goodhue County Education Director.‬41



Appendix E

Use of Restrictive Procedure - Physical Holding

Student Name: ID: DOB: Grade:

School: Date of Incident:

Ethnicity: Is the student Hispanic? ⬜ Yes ⬜ No What is the student’s Race? (choose one or more)
⬜ American Indian or Alaska Native ⬜ Asian
⬜ Black or African American ⬜White
⬜ Native Hawaiian or Pacific Islander

Directions: The staff person who implemented or oversaw a physical hold must complete this form each time a physical
hold is utilized.

Staff Involved:

Name: Position: Role: Trained:

⬜ Yes ⬜ No

⬜ Yes ⬜ No

⬜ Yes ⬜ No

⬜ Yes ⬜ No

⬜ Yes ⬜ No

Person completing form: Title:

EMERGENCY

Was physical holding used to protect the student or others from physical injury? ⬜ Yes ⬜ No

Description of the emergency situation:

Description of the incident that led to the physical holding:

PHYSICAL HOLDING

Description of the physical holding and a brief description of the student’s behavioral and physical status:
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Was physical holding the least intrusive intervention to effectively respond to the emergency? ⬜ Yes ⬜ No
Explain why a less restrictive intervention failed or was determined by staff to be inappropriate or impractical:

Did physical holding end when the threat of harm ended and staff determined that the student could safely return to
the classroom or activity? ⬜ Yes ⬜ No
Explain:

Did staff directly observe the child during physical holding? ⬜ Yes ⬜ No
Explain:

Did staff sustain an injury as a result of the physical holding: ⬜ Yes ⬜ No

Did the student sustain an injury as a result of the physical holding? ⬜ Yes ⬜ No

Time physical holding began: Ended: Total time:

Removal From School

Was the student removed from school by a police officer at the request of school personnel? ⬜ Yes ⬜ No

Parent Notification

Parents must be notified the same day a restrictive procedure is used. A written or electronic notice must be sent home
within two (2) days if unable to notify on the same day.

Parent: Date: Time:

Notified by:

How notified:
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Appendix F

Use of Restrictive Procedure - Seclusion

Student Name: ID: DOB: Grade:

School: Date of Incident: Gender:

Ethnicity: Is the student Hispanic? ⬜ Yes ⬜ No What is the student’s Race? (choose one or more)
⬜ American Indian or Alaska Native ⬜ Asian
⬜ Black or African American ⬜White
⬜ Native Hawaiian or Pacific Islander

Directions: Complete this form whenever a seclusion is used. All students must be monitored by an adult at all ties. End the
intervention when the threat of harm ends and staff determine that the student can safely return to the classroom or activity. A
debriefing meeting must be held within two (2) days and a Staff Debriefing Meeting form completed..

Staff Involved:

Name: Position: Role: Trained:

⬜ Yes ⬜ No

⬜ Yes ⬜ No

⬜ Yes ⬜ No

⬜ Yes ⬜ No

⬜ Yes ⬜ No

Person completing form: Title:

EMERGENCY

Was seclusion used to protect the student or others from physical harm? ⬜ Yes ⬜ No

Description of the emergency situation:

Description of the incident that led to seclusion:

SECLUSION

Location of the seclusion room:
Did the room meet the requirements of a room used for seclusion? ⬜ Yes ⬜ No
Did the room contain objects that a student may use to injure themselves or others? ⬜ Yes ⬜ No
Provide a brief description of the student’s behavior and physical status during seclusion:
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Was seclusion the least intrusive intervention to effectively respond to the emergency? ⬜ Yes ⬜ No
Explain why a less restrictive intervention failed or was determined by staff to be inappropriate or impractical:

Did seclusion end when the threat of harm ended and staff determined that the student could safely return to
the classroom or activity? ⬜ Yes ⬜ No
Explain:

Did staff directly observe the child during the seclusion? ⬜ Yes ⬜ No
Explain:

Did staff sustain an injury as a result of the seclusion? ⬜ Yes ⬜ No

Did the student sustain an injury as a result of the seclusion? ⬜ Yes ⬜ No

Time seclusion began: Ended: Total time:

Removal From School

Was the student removed from school by a police officer at the request of school personnel? ⬜ Yes ⬜ No

Parent Notification

Parents must be notified the same day a restrictive procedure is used. A written or electronic notice must be sent home
within two (2) days if unable to notify on the same day.

Parent: Date: Time:

Notified by:

How notified:
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Appendix G
Goodhue County Education District #6051

Staff Debriefing Meeting

Student Name: DOB: Building:
Date of Debrief: Date of Incident:

Student on an IEP: Yes No BIP in Place: Yes No
Was IEP followed: Yes No Was BIP followed: Yes No
If answered no, explain why:

Signatures of staff attending debrief (should include at least one person not involved in the incident who has
knowledge of the behavior). Circle the Facilitator’s signature:
Involved Staff:

Identify the antecedents, triggers and proactive interventions used prior to escalation. Briefly describe the
impact of the less restrictive interventions. What behavior did the student exhibit to require a restrictive
procedure? Was the intervention used to protect the child/others from injury or to prevent serious property
damage? Describe student and staff behavior during the intervention.

What actions helped/what did not help?

Describe the procedure used to return the child to his/her routine activity, education setting, intervention, and/or
site determined by the team, BIP and/or administrator.

Was the hold/seclusion an emergency? Yes No
Was the hold/seclusion least intrusive? Yes No
Did the hold/seclusion end when the threat of harm ended? Yes No
Is corrective action needed? Yes No
Is the behavior likely to occur again? Yes No

Follow-up action (to prevent need for future restrictive procedures):

Behavior History:
Other restrictive procedures used in the last 4 months? Yes No
Restrictive procedures used twice in a month? Yes No
Does the team see this as a pattern? Yes No
Does the child’s IEP team need to meet? Yes No

Place a copy of these forms in the Child’s Due Process File.
Send copies to the case manager, building administrator, and Goodhue County Education District
Director.
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Appendix H
Goodhue County Education District #6051
Building Oversight Committee Members

2024-2025

The Building Oversight Committee will meet quarterly to complete the Review Form (Appendix J)
based on data provided in the Restrictive Procedures Form Physical Holding (Appendix E),
Restrictive Procedures Form Seclusion Form (Appendix F), and the Staff Debriefing Meeting Form
(Appendix G) . The Committee will also complete the Annual Summary of Use of Restrictive
Procedures form (Appendix K) and establish a plan for addressing Committee recommendations. The
Building Oversight Committee may be called together at other times to address the inappropriate use
of physical holding and/or seclusion and determine and recommend training needs. The Building
Oversight Committee will also ensure IEP meetings are conducted in a timely manner.

River Bluff Education Center Oversight Committee Members
Cheryl Johnson, Executive Director
Nicole Bolduan, Director of Special Education/Principal
Jenny Marquardt, Coordinator
Shelly Angell, Social Worker
Julie Braford, Teacher
Kailee Acosta, Paraprofessional
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Goodhue County Education District #6051 Building Oversight Committee Review Form Appendix  I

Student Name: Building: Meeting Date:
Yes No

Holds/Seclusion (check all that apply)

Date 1T 2T 1VI 2VI 3VI 3SB  4SB Seclusion
Total Duration of Holdings (H) or

Seclusion (S)

Restrictive Procedures are documented in the IEP or attached B
Key:   PCMA Holds:   1T= 1 person transport, 2T= 2 person transport, 1VI= 1 person vertical immobilization, 2VI= 2 person vertical immobilization

3VI= 3 person vertical immobilization, 3SB= 3 person supine barr, 4SB= 4 person supine barr
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Goodhue County Education District #6051 Building Oversight Committee Review Form  Appendix I-2

Summary of Restrictive Procedures Form Physical Holding 

Summary of Restrictive Procedures Form  Seclusion

Summary of Prone Restraint Form

Summary of Staff Debriefing Meeting forms:

Frequency of Use: Increase Decrease Same
Duration of Use: Increase Decrease Same
Were the positive interventions consistently used prior to use of a restrictive procedure? Yes No
Were parents notified the same day of the procedure or w/in 2 days (written or electronic)? Yes No Explain:
Was an IEP meeting scheduled? Yes No

Frequency of Use: Increase Decrease Same
Duration of Use: Increase Decrease Same
Were the positive interventions consistently used prior to use of a restrictive procedure? Yes No
Were parents notified the same day of the procedure or w/in 2 days (written or electronic)? Yes No Explain:
Was an IEP meeting scheduled? Yes No

Frequency of Use: Increase Decrease Same
Duration of Use: Increase Decrease Same
Were the positive interventions consistently used prior to use of a restrictive procedure? Yes No
Were parents notified the same day of the procedure or w/in 2 days (written or electronic)? Yes No Explain:
Was an IEP meeting scheduled? Yes No

Yes No Specify
Is there a pattern of antecedents? Yes No Specify
Is there a pattern of behaviors? Yes No Specify
Is there a pattern of staff response? Yes No Specify

Yes No

Is there a pattern of interventions that escalated student behaviors? Yes No Explain: 

Were procedures routinely discontinued when threat of harm ended? Yes No

Were procedures routinely used only in an emergency? Yes No

Is there a pattern of interventions that helped return this student to his/her routine activities
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Restrictive Procedures Oversight Committee Meeting Log
Members Present

Appendix J

Date: Start: Stop:

Agenda: Review RP data collected. Identify frequency of RP by student, school, and type of procedure. Determine if any 
RP were used in a non-emergency situation, review injuries if they occur, and if any additional staff training is necessary. 
When multiple RP have been implemented with one student, patterns or problems will be explored concerning: time of 
day, day of the week, duration, individuals involved, or any other factor where similarities may be established. Trends in 
data will be reviewed and compared to historical data. Proposals will be made to minimize the use of RP in the district.

Review of Data Discussion Action

Injuries No

Yes

Non-emergencies No

Yes

Staff Training No

Yes

Emerging Patterns

Trends

Proposals to 
Minimize RP
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‭Appendix K‬
‭Goodhue County Education District #6051‬

‭Annual Summary of Use of Restrictive Procedures‬

‭School:‬ ‭Date:‬

‭Staff Training:‬
‭How many staff members received the required CPI training in your building?‬
‭Did any untrained staff participate in a restrictive procedure?‬ ‭Yes‬ ‭No‬ ‭If yes, what was the‬
‭rationale?‬

‭Seclusionary Time Outs:‬
‭How many seclusionary time outs were used during the school year?‬
‭Were any seclusionary time outs conducted in other than the specially designed time out room?‬ ‭Yes‬
‭No‬
‭Were seclusionary time outs used only in response to an “Emergency?”‬ ‭Yes‬ ‭No‬
‭If the answer is “no,” explain why and the corrective action taken:‬

‭Seclusionary time out room(s) was/were inspected during the school year?‬ ‭Yes‬ ‭No‬
‭Any repair to the room(s) has/have been made?‬ ‭Yes‬ ‭No‬
‭If no, responsible parties have been contacted to ensure room(s) has/have been repaired?‬ ‭Yes‬ ‭No‬

‭All room repairs must be made prior to the start of the next school year.‬

‭Physical Holding:‬
‭How many physical holdings were used during the school year?‬
‭Were physical holdings used only in response to an “Emergency?”‬‭Yes‬ ‭No‬
‭If the answer is “no,” explain why and the corrective action taken:‬

‭Prohibited Use:‬
‭Did the debriefing teams find incorrect or prohibited use of a restrictive procedure?‬ ‭Yes‬ ‭No‬
‭If “yes,” what corrective action was taken:‬

‭Building Oversight Committee Recommendations for the Next Year (include training):‬
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B. Leadership Agreement 2024-2026 53
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Leadership Agreement Draft Language Summary

● Dates updated to Agreement period 2024-26
● Section 5 Duty Year

○ Juneteenth Holiday was added. This increased legal holidays from ten to eleven.
● Section 6 Sick Leave

○ Updated with Earned Safe and Sick Leave language. These changes mirror
what the Board approved in the Teacher Agreement.

● Section 7 Personal Leave
○ This mirrors what the Board approved in the Teacher Agreement. Previously

unused personal leave days were paid out at $300/day and $150/half day. Draft
language changes the pay out to at daily rate.

● Section 19 Career Increment
○ Clarify language on Career Increment. Add: Employee’s Career Increment

equals 0 in the first year they are hired under the Leadership Agreement. Years
worked by employees who were hired by a member district in one of the positions
included in this agreement and then are subsequently moved by Board action to
the GCED Leadership Agreement will retain their years from the member district.

○ Recommend increasing as follows:
■ Beginning in the 5th year from $500 to $750
■ Beginning in the 6th year from $1000 to $1500
■ Beginning in the 10th year fro $2000 to $3000

● Salary Grid
○ Eliminate Step 1 and add a new step at the end.
○ Increase salaries 4.5% in year one and 4.5% in year two.

Total Package - 10.42%
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‭GOODHUE COUNTY EDUCATION DISTRICT‬
‭LEADERSHIP CONDITIONS OF EMPLOYMENT‬

‭CONTRACT FOR‬‭2024-2026‬‭2022-2024‬

‭This Employment Agreement is made and entered into by and between the School Board‬
‭of‬ ‭the‬ ‭Goodhue‬ ‭County‬ ‭Education‬ ‭District‬ ‭(hereinafter‬ ‭referred‬ ‭to‬ ‭as‬ ‭the‬‭"Education‬‭District")‬
‭and Leadership Personnel (hereinafter referred to as "Employee").‬

‭RECITALS:‬
‭WHEREAS,‬ ‭the‬ ‭Education‬ ‭District‬ ‭now‬ ‭offers‬ ‭the‬ ‭position‬ ‭of‬ ‭Director,‬ ‭Director‬ ‭of‬

‭Special Education, Principal, Assistant Director or Coordinator to Employee; and‬

‭WHEREAS,‬‭Employee‬‭agrees‬‭to‬‭accept‬‭and‬‭perform‬‭the‬‭duties‬‭of‬‭said‬‭position‬‭pursuant‬
‭to the terms and subject to the conditions described below.‬

‭NOW,‬ ‭THEREFORE,‬ ‭in‬ ‭consideration‬ ‭for‬ ‭Employee's‬ ‭acceptance‬ ‭to‬ ‭serve‬ ‭in‬ ‭this‬
‭capacity‬‭for‬‭the‬‭Education‬‭District,‬‭and‬‭other‬‭good‬‭and‬‭valuable‬‭consideration,‬‭the‬‭parties‬‭agree‬
‭to the following terms and conditions of employment:‬

‭1.‬ ‭Effective‬ ‭Date;‬ ‭Duration;‬ ‭Termination.‬ ‭The‬ ‭term‬ ‭of‬ ‭this‬ ‭Agreement‬ ‭is‬‭two‬‭(2)‬‭years‬
‭commencing‬ ‭on‬ ‭July‬ ‭1,‬ ‭2024‬‭2022‬ ‭and‬ ‭ending‬ ‭on‬ ‭June‬ ‭30,‬ ‭2025‬‭202‬‭4.‬ ‭Thereafter,‬ ‭this‬
‭Agreement‬ ‭shall‬‭remain‬‭in‬‭full‬‭force‬‭and‬‭effect‬‭except‬‭if‬‭modified‬‭by‬‭mutual‬‭consent‬‭of‬
‭the‬‭Education‬‭District‬‭and‬‭the‬‭Employee,‬‭unless‬‭Employee‬‭resigns‬‭or‬‭is‬‭terminated‬‭and/or‬
‭discharged under Minn. Stat. §122A.40, as amended.‬

‭2.‬ ‭Licensure‬ ‭Required.‬ ‭Employee‬ ‭acknowledges‬ ‭that‬ ‭the‬‭position‬‭for‬‭which‬‭Employee‬‭is‬
‭being‬‭employed‬‭requires‬‭a‬‭license‬‭issued‬‭by‬‭the‬‭State‬‭of‬‭Minnesota.‬ ‭Employee‬‭warrants‬
‭and‬ ‭represents‬ ‭that‬ ‭Employee‬ ‭is‬ ‭legally‬ ‭qualified‬ ‭and‬ ‭licensed‬ ‭in‬ ‭the‬ ‭area(s)‬ ‭Employee‬
‭will‬‭be‬‭working‬‭and‬‭that‬‭Employee‬‭has‬‭obtained,‬‭and‬‭will‬‭maintain‬‭during‬‭the‬‭course‬‭of‬
‭employment‬ ‭under‬ ‭this‬ ‭Agreement,‬ ‭all‬ ‭license(s)‬ ‭required‬ ‭by‬ ‭the‬ ‭State‬ ‭of‬ ‭Minnesota.‬
‭Employee‬‭acknowledges‬‭and‬‭agrees‬‭that‬‭a‬‭failure‬‭to‬‭obtain‬‭and/or‬‭maintain‬‭required‬‭state‬
‭licenses‬‭may‬‭result‬‭in‬‭administrative‬‭and/or‬‭disciplinary‬‭action‬‭by‬‭the‬‭Education‬‭District,‬
‭up to and including termination of employment.‬

‭3.‬ ‭Assignment;‬ ‭Identification‬ ‭of‬ ‭Supervisors.‬ ‭Employee‬ ‭shall‬ ‭be‬ ‭assigned‬ ‭to‬ ‭Goodhue‬
‭County‬ ‭Education‬‭District‬‭#6051,‬‭Minnesota‬‭(“Red‬‭Wing”)‬‭and‬‭shall‬‭provide‬‭support‬‭to‬
‭the‬ ‭Education‬ ‭District’s‬ ‭programs.‬ ‭Employees‬ ‭shall‬ ‭report‬ ‭to‬ ‭the‬ ‭Education‬ ‭District’s‬
‭Executive Director with respect to Education-related responsibilities.‬

‭4.‬ ‭Duties.‬‭Employee’s duties include, but are not limited‬‭to, the following:‬

‭a.‬ ‭Assume‬ ‭a‬ ‭lead‬ ‭role‬ ‭in‬ ‭developing,‬ ‭promoting,‬ ‭implementing‬ ‭and‬ ‭evaluating‬
‭appropriate programs.‬

‭b.‬ ‭Organize, coordinate and schedule various activities.‬
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‭c.‬ ‭Provide‬‭supervision‬‭and‬‭due‬‭process‬‭consultation‬‭to‬‭building‬‭level‬‭administration‬
‭and staff as allowed by licensure.‬

‭d.‬ ‭Facilitate‬ ‭on-going‬ ‭programs‬ ‭and‬ ‭supervise‬ ‭referrals,‬ ‭evaluations,‬ ‭and‬ ‭other‬‭due‬
‭process procedures for special education services.‬

‭e.‬ ‭Supervise the scheduling of staff and assist with staff evaluations.‬

‭f.‬ ‭Promote and support staff development as needed.‬

‭g.‬ ‭Search‬ ‭for‬ ‭various‬ ‭financial,‬ ‭physical‬ ‭and‬ ‭human‬ ‭resources‬ ‭to‬ ‭enhance‬
‭programming.‬

‭h.‬ ‭Supervise‬ ‭the‬ ‭development‬ ‭and‬ ‭maintenance‬ ‭of‬ ‭the‬ ‭annual‬ ‭budget‬ ‭and‬ ‭state‬
‭reports.‬

‭i.‬ ‭Model‬ ‭positive‬ ‭behaviors‬ ‭and‬ ‭communicate‬ ‭effectively‬ ‭with‬ ‭children,‬ ‭parents,‬
‭staff and volunteers.‬

‭j.‬ ‭Work‬‭with‬‭parents‬‭on‬‭an‬‭individual‬‭basis‬‭and‬‭in‬‭small‬‭groups‬‭to‬‭address‬‭issues‬‭or‬
‭concerns of parents.‬

‭k.‬ ‭Maintain‬ ‭positive‬ ‭and‬ ‭professional‬ ‭relationships‬ ‭with‬ ‭county‬ ‭human‬ ‭service,‬
‭child-care‬‭and‬‭other‬‭professionals‬‭and‬‭seek‬‭collaborative‬‭relationships‬‭to‬‭enhance‬
‭services or learning for parents and young children.‬

‭l.‬ ‭Attend regional workshops as necessary or appropriate.‬

‭m.‬ ‭Submit‬ ‭an‬ ‭annual‬ ‭report‬ ‭to‬ ‭the‬ ‭Education‬ ‭District’s‬ ‭Executive‬ ‭Director‬
‭summarizing accomplishments and successes.‬

‭n.‬ ‭Employees‬ ‭are‬ ‭responsible‬ ‭to‬ ‭be‬ ‭knowledgeable‬ ‭about‬ ‭all‬ ‭Education‬ ‭District‬
‭policies and procedures.‬

‭o.‬ ‭This‬ ‭job‬ ‭description‬ ‭is‬ ‭not‬ ‭intended‬ ‭to‬ ‭be‬ ‭all-inclusive,‬ ‭and‬ ‭Employee‬ ‭will‬ ‭also‬
‭perform‬ ‭other‬ ‭reasonably‬ ‭related‬ ‭duties‬ ‭as‬ ‭assigned‬ ‭by‬ ‭an‬‭immediate‬‭supervisor‬
‭and or other management authority.‬

‭5.‬ ‭Duty‬‭Year.‬ ‭Employee’s‬‭duty‬‭year‬‭shall‬‭be‬‭as‬‭adopted‬‭by‬‭the‬‭Education‬‭District’s‬‭Board,‬
‭and‬‭Employee‬‭agrees‬‭to‬‭perform‬‭services‬‭on‬‭those‬‭legal‬‭holidays‬‭on‬‭which‬‭the‬‭Education‬
‭District‬ ‭is‬ ‭authorized‬ ‭to‬ ‭conduct‬ ‭school.‬ ‭Employees‬ ‭shall‬ ‭be‬ ‭on‬ ‭duty‬ ‭during‬ ‭any‬
‭emergency,‬ ‭natural‬ ‭or‬ ‭unnatural,‬ ‭unless‬ ‭otherwise‬ ‭excused‬ ‭in‬ ‭accordance‬ ‭with‬ ‭school‬
‭board‬ ‭administrative‬ ‭policies.‬ ‭The‬ ‭duty‬ ‭year‬ ‭shall‬ ‭be‬ ‭outlined‬‭in‬‭the‬‭Salary‬‭Grid.‬ ‭The‬
‭District‬‭recognizes‬‭the‬‭following‬‭eleven‬‭paid‬‭holidays:‬‭New‬‭Year’s‬‭Eve‬‭Day,‬‭New‬‭Year’s‬
‭Day,‬ ‭Good‬ ‭Friday,‬ ‭Memorial‬ ‭Day,‬ ‭Juneteenth,‬ ‭Independence‬ ‭Day,‬ ‭Labor‬ ‭Day,‬
‭Thanksgiving Day, Thanksgiving Friday, Christmas Eve, and Christmas Day.‬

‭6.‬ ‭Sick Leave.‬

‭a.‬ ‭Earning‬‭:‬ ‭The‬ ‭annual‬ ‭allocation‬ ‭of‬‭Earned‬‭Sick‬‭and‬‭Safe‬‭Time‬‭(ESST)‬‭shall‬‭be‬
‭based‬ ‭on‬ ‭MN‬ ‭Statute‬‭181.9445,‬‭181.9446,‬‭181.9447,‬‭and‬‭181.9448.‬ ‭The‬‭annual‬

55



‭allotment‬‭of‬‭time‬‭for‬‭sick‬‭leave‬‭shall‬‭include‬‭the‬‭required‬‭allocation‬‭of‬‭ESST.‬ ‭The‬
‭allocation‬ ‭of‬ ‭ESST‬ ‭is‬ ‭not‬ ‭in‬ ‭addition‬ ‭to‬‭the‬‭allotment‬‭of‬‭sick‬‭leave.‬ ‭Employees‬
‭shall‬ ‭earn‬ ‭paid‬ ‭sick‬ ‭leave‬ ‭at‬ ‭the‬ ‭rate‬ ‭of‬ ‭15‬ ‭days‬ ‭per‬ ‭year,‬ ‭which‬ ‭may‬ ‭be‬
‭accumulated to a maximum of 120 days.‬

‭b.‬ ‭Accumulation‬‭:‬ ‭Employees‬ ‭shall‬ ‭earn‬ ‭paid‬ ‭sick‬‭leave‬‭at‬‭the‬‭rate‬‭of‬‭15‬‭days‬‭per‬
‭year, which may be accumulated to a maximum of 120 days.‬

‭c.‬ ‭Use‬‭:  Sick leave use is defined in MN Statute 181.9448.‬

‭d.‬ ‭Medical‬‭Certificate‬‭:‬ ‭The‬‭Education‬‭District‬‭may‬‭require‬‭an‬‭employee‬‭to‬‭furnish‬
‭reasonable‬ ‭documentation‬ ‭that‬ ‭the‬ ‭earned‬ ‭sick‬ ‭and‬ ‭safe‬ ‭tie‬ ‭is‬ ‭covered‬ ‭by‬ ‭MN‬
‭Statute‬ ‭1881.9448.‬ ‭In‬ ‭the‬‭event‬‭that‬‭reasonable‬‭documentation‬‭will‬‭be‬‭required,‬
‭the employee will be so advised.‬

‭e.‬ ‭Deductions‬‭:‬ ‭Sick‬ ‭leave‬ ‭allowed‬ ‭shall‬ ‭be‬ ‭deducted‬ ‭from‬ ‭the‬ ‭accrued‬‭sick‬‭leave‬
‭days earned by the employee.‬

‭f.‬ ‭Approval‬‭:‬ ‭Sick‬ ‭leave‬ ‭pay‬ ‭shall‬ ‭be‬ ‭approved‬ ‭only‬ ‭upon‬ ‭following‬ ‭sick‬ ‭leave‬
‭procedures in the Education District Staff Handbook.‬

‭7.‬ ‭Personal‬ ‭Leave.‬ ‭Employees‬ ‭may‬ ‭use‬ ‭up‬ ‭to‬ ‭four‬ ‭(4)‬ ‭paid‬ ‭personal‬ ‭leave‬ ‭days,‬
‭non-accumulative,‬ ‭during‬ ‭each‬ ‭contract‬ ‭year.‬ ‭Employees‬ ‭who‬ ‭have‬ ‭unused‬ ‭Personal‬
‭Leave‬‭at‬‭the‬‭end‬‭of‬‭the‬‭contracted‬‭year‬‭reserve‬‭the‬‭right‬‭to‬‭receive‬‭payment‬‭at‬‭their‬‭daily‬
‭rate‬ ‭for‬ ‭a‬ ‭full‬ ‭day‬ ‭or‬ ‭at‬ ‭one-half‬ ‭their‬ ‭daily‬ ‭rate‬ ‭for‬ ‭a‬ ‭one-half‬ ‭day‬‭the‬ ‭rate‬ ‭of‬‭$300‬‭per‬
‭day/$150‬‭per‬‭half‬‭day‬‭or‬‭have‬‭the‬‭option‬‭to‬‭roll‬‭up‬‭to‬‭1‬‭day‬‭into‬‭the‬‭next‬‭year’s‬‭Personal‬
‭Leave‬‭for‬‭a‬‭maximum‬‭of‬‭5‬‭personal‬‭days‬‭in‬‭any‬‭one‬‭year. ‬‭This‬‭applies‬‭to‬‭full‬‭or‬‭half‬‭days‬
‭of‬ ‭unused‬ ‭personal‬ ‭leave‬ ‭and‬ ‭is‬ ‭not‬ ‭meant‬ ‭to‬ ‭be‬ ‭prorated‬ ‭in‬ ‭hourly‬ ‭increments. ‬
‭Employees will submit the request by June 30‬‭th‬ ‭for‬‭each contract year.‬

‭8.‬ ‭Long‬‭Term‬‭Disability‬‭Insurance.‬‭The‬‭Education‬‭District‬‭shall‬‭provide,‬‭at‬‭the‬‭Education‬
‭District’s‬ ‭expense,‬ ‭long-term‬ ‭disability‬ ‭coverage‬ ‭for‬ ‭Employees‬ ‭in‬ ‭the‬ ‭Education‬
‭District’s group plan.‬

‭9.‬ ‭Medical‬ ‭Leave.‬ ‭If‬ ‭Employee‬ ‭is‬ ‭unable‬ ‭to‬ ‭perform‬ ‭regular‬ ‭duties‬ ‭because‬ ‭of‬ ‭personal‬
‭illness‬ ‭or‬ ‭disability‬ ‭and‬ ‭has‬ ‭exhausted‬ ‭all‬ ‭sick‬ ‭leave‬ ‭credit‬ ‭available‬ ‭or‬ ‭has‬ ‭become‬
‭eligible‬ ‭for‬ ‭long‬ ‭term‬ ‭disability‬ ‭compensation‬‭and‬‭has‬‭not‬‭been‬‭suspended‬‭or‬‭placed‬‭on‬
‭leave‬ ‭of‬ ‭absence‬ ‭pursuant‬ ‭to‬ ‭Minn.‬ ‭Stat.‬ ‭§‬ ‭122A.40,‬ ‭subd.‬ ‭12,‬ ‭Employee‬ ‭shall,‬ ‭upon‬
‭request,‬ ‭be‬ ‭granted‬ ‭a‬ ‭medical‬ ‭leave‬ ‭of‬ ‭absence‬ ‭up‬ ‭to‬ ‭one‬ ‭year‬ ‭in‬‭duration‬‭without‬‭pay.‬
‭The‬ ‭Education‬ ‭District’s‬ ‭school‬ ‭board‬ ‭may,‬ ‭in‬ ‭its‬ ‭discretion,‬ ‭extend‬ ‭such‬ ‭a‬ ‭leave‬ ‭upon‬
‭written‬‭request.‬ ‭A‬‭request‬‭for‬‭medical‬‭leave‬‭of‬‭absence‬‭or‬‭extension‬‭thereof‬‭pursuant‬‭to‬
‭this‬ ‭section‬ ‭shall‬ ‭be‬ ‭accompanied‬ ‭by‬ ‭a‬‭written‬‭statement‬‭from‬‭a‬‭physician‬‭outlining‬‭the‬
‭condition‬ ‭of‬ ‭health‬ ‭and‬ ‭estimated‬ ‭time‬ ‭at‬ ‭which‬ ‭Employee‬ ‭is‬ ‭expected‬ ‭to‬ ‭be‬ ‭able‬ ‭to‬
‭resume‬‭normal‬‭responsibilities.‬ ‭While‬‭on‬‭medical‬‭leave‬‭of‬‭absence,‬‭Employee‬‭is‬‭eligible‬
‭to‬ ‭continue‬ ‭to‬ ‭participate‬ ‭in‬ ‭group‬‭insurance‬‭programs‬‭as‬‭permitted‬‭under‬‭the‬‭insurance‬
‭policy‬ ‭provisions,‬ ‭but‬ ‭Employee‬ ‭shall‬ ‭pay‬ ‭the‬ ‭entire‬ ‭premium‬ ‭for‬ ‭such‬ ‭programs‬ ‭as‬
‭Employee wishes to retain commencing with the beginning of the leave.‬
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‭10.‬‭Bereavement‬ ‭Leave.‬ ‭Up‬ ‭to‬ ‭5‬ ‭days‬ ‭of‬ ‭leave‬ ‭shall‬ ‭be‬ ‭allowed‬ ‭for‬ ‭a‬ ‭death‬ ‭in‬ ‭the‬
‭Employee’s‬‭immediate‬‭family.‬ ‭No‬‭deductions‬‭will‬‭be‬‭made‬‭for‬‭the‬‭first‬‭3‬‭days;‬‭however,‬
‭the‬‭next‬‭2‬‭days‬‭shall‬‭be‬‭deducted‬‭from‬‭accrued‬‭sick‬‭leave‬‭days.‬ ‭For‬‭bereavement‬‭leave,‬
‭“immediate‬ ‭family”‬ ‭is‬ ‭defined‬ ‭as‬ ‭Employee‬ ‭and/or‬ ‭spouse‬ ‭and‬ ‭the‬ ‭following‬‭related‬‭to‬
‭either:‬ ‭child‬ ‭and‬ ‭spouse,‬ ‭stepchild‬ ‭and‬ ‭spouse,‬ ‭ward,‬ ‭guardian,‬ ‭parent,‬ ‭stepparent,‬
‭brother,‬ ‭brother-in-law,‬ ‭sister,‬ ‭sister-in-law,‬ ‭grandparents,‬ ‭grandchildren,‬ ‭uncle,‬ ‭aunt,‬
‭nephew,‬ ‭and‬ ‭niece.‬ ‭Up‬ ‭to‬ ‭2‬ ‭sick‬ ‭leave‬ ‭days‬ ‭may‬ ‭be‬ ‭granted‬ ‭at‬ ‭the‬ ‭discretion‬ ‭of‬ ‭the‬
‭Executive‬ ‭Director‬ ‭for‬ ‭illness,‬ ‭disability,‬ ‭or‬ ‭death‬ ‭of‬ ‭a‬‭close‬‭friend‬‭or‬‭other‬‭relative‬‭not‬
‭specified above.‬

‭11.‬‭Health‬ ‭and‬ ‭Dental‬ ‭Insurance.‬ ‭The‬ ‭Education‬ ‭District‬ ‭shall‬ ‭provide‬ ‭Employees‬ ‭with‬
‭health‬ ‭and‬ ‭dental‬ ‭insurance‬ ‭coverage,‬ ‭under‬ ‭the‬ ‭Education‬ ‭District’s‬ ‭group‬ ‭plan,‬
‭consistent‬ ‭with‬ ‭the‬ ‭rates‬ ‭and‬ ‭terms‬ ‭in‬ ‭the‬ ‭Master‬‭Agreement‬‭between‬‭Goodhue‬‭County‬
‭Education‬ ‭District‬ ‭and‬ ‭Goodhue‬ ‭County‬ ‭Education‬ ‭District‬ ‭Federation‬ ‭of‬ ‭Educational‬
‭Professionals.‬

‭12.‬‭Life‬ ‭Insurance.‬ ‭The‬ ‭Education‬ ‭District‬ ‭shall‬ ‭provide‬ ‭Employee,‬ ‭at‬ ‭the‬ ‭expense‬‭of‬‭the‬
‭Education‬ ‭District,‬ ‭a‬ ‭group‬ ‭term‬ ‭life‬ ‭insurance‬ ‭plan‬ ‭with‬ ‭$100,000.00‬ ‭of‬ ‭coverage‬ ‭for‬
‭Employee, payable to Employee’s named beneficiary.‬

‭13.‬‭Tax‬ ‭Sheltered‬ ‭Annuities.‬ ‭Employees‬ ‭may‬ ‭participate‬ ‭in‬ ‭a‬ ‭tax‬ ‭sheltered‬ ‭annuity‬ ‭plan‬
‭through‬‭payroll‬‭deduction‬‭established‬‭pursuant‬‭to‬‭Section‬‭403(b)‬‭of‬‭the‬‭Internal‬‭Revenue‬
‭Code of 1986, Minn. Stat. § 123B.02, subd. 15, and Education District policy.‬

‭14.‬‭Deferred‬ ‭Compensation.‬ ‭The‬ ‭Education‬ ‭District‬ ‭will‬ ‭contribute‬‭a‬‭matching‬‭amount‬‭of‬
‭up‬ ‭to‬ ‭$6,500.00‬ ‭per‬ ‭year‬ ‭for‬ ‭all‬ ‭Employees‬ ‭covered‬ ‭in‬ ‭this‬ ‭agreement‬ ‭to‬ ‭a‬ ‭deferred‬
‭compensation plan in accordance with Minn. Stat. § 356.24, subd. 1 (5).‬

‭15.‬‭Mileage‬‭Reimbursement.‬ ‭The‬‭Education‬‭District‬‭shall‬‭reimburse‬‭Employee‬‭for‬‭business‬
‭use‬‭of‬‭Employee’s‬‭privately‬‭owned‬‭automobile‬‭at‬‭the‬‭current‬‭IRS‬‭mileage‬‭reimbursement‬
‭rate.‬ ‭The‬‭obligation‬‭to‬‭reimburse‬‭mileage‬‭shall‬‭not‬‭extend‬‭to‬‭commutes‬‭from‬‭Employee’s‬
‭home to Employee’s regular place of work.‬

‭16.‬‭Conferences‬‭and‬‭Meetings.‬ ‭The‬‭Education‬‭District‬‭shall‬‭pay‬‭all‬‭legally‬‭valid‬‭expenses‬
‭and‬ ‭fees‬‭for‬‭Employee’s‬‭attendance‬‭at‬‭professional‬‭conferences‬‭and‬‭meetings‬‭with‬‭other‬
‭educational‬ ‭agencies‬ ‭when‬ ‭attendance‬ ‭thereof‬ ‭is‬ ‭required,‬ ‭directed,‬ ‭or‬ ‭permitted‬ ‭by‬‭the‬
‭Education‬ ‭District’s‬ ‭school‬ ‭board.‬ ‭Employee‬ ‭shall‬ ‭promptly‬ ‭advise‬ ‭Employee’s‬
‭immediate‬ ‭supervisor‬‭in‬‭advance‬‭of‬‭all‬‭meetings‬‭and‬‭conferences‬‭that‬‭Employee‬‭will‬‭be‬
‭attending.‬ ‭Employees‬‭may‬‭attend‬‭one‬‭(1)‬‭national‬‭conference‬‭yearly‬‭if‬‭approved‬‭by‬‭the‬
‭Executive‬ ‭Director.‬ ‭Employees‬ ‭shall‬ ‭file‬ ‭itemized‬ ‭expense‬ ‭statements‬ ‭to‬ ‭be‬ ‭processed‬
‭and approved as provided by law.‬

‭17.‬‭Dues‬ ‭for‬ ‭Professional‬ ‭Organizations.‬ ‭The‬ ‭Education‬ ‭District‬ ‭shall‬‭pay‬‭such‬‭dues‬‭for‬
‭Employee’s‬ ‭membership‬ ‭in‬ ‭organizations‬ ‭in‬ ‭which‬ ‭the‬ ‭Education‬ ‭District‬ ‭requires‬
‭Employee‬ ‭to‬ ‭be‬ ‭a‬ ‭member.‬ ‭In‬ ‭addition,‬ ‭the‬ ‭Education‬ ‭District‬ ‭shall‬ ‭pay‬ ‭the‬ ‭dues‬ ‭for‬
‭Employee’s‬‭membership‬‭in‬‭one‬‭(1)‬‭state‬‭and‬‭one‬‭(1)‬‭national‬‭organization‬‭of‬‭Employee’s‬
‭choice,‬‭as‬‭long‬‭as‬‭such‬‭organizations‬‭are‬‭directly‬‭related‬‭to‬‭Employee’s‬‭duties‬‭under‬‭this‬
‭Agreement.‬

57



‭18.‬‭Salary.‬ ‭The‬ ‭annual‬ ‭salary‬ ‭may‬ ‭be‬ ‭modified‬ ‭as‬ ‭hereinafter‬ ‭provided‬ ‭for,‬ ‭shall‬ ‭not‬ ‭be‬
‭reduced‬‭except‬‭as‬‭herein‬‭required,‬‭during‬‭the‬‭term‬‭of‬‭this‬‭Agreement.‬ ‭The‬‭salary‬‭shall‬‭be‬
‭paid‬‭annually‬‭in‬‭(24)‬‭equal‬‭installments‬‭during‬‭the‬‭term‬‭of‬‭this‬‭Agreement.‬ ‭Employee’s‬
‭Base Salary is set forth in the following Salary Grid.‬

‭2024-25‬

‭Assignment‬ ‭Days‬ ‭Step 1‬
‭Step 2‬
‭Step 1‬

‭Step 3‬
‭Step 2‬

‭Step 4‬
‭Step 3‬

‭Step 5‬
‭Step 4‬

‭Step 6‬
‭Step 5‬

‭Step 2‬
‭Step 6‬

‭Director, Director of Special Education,‬
‭Principal or combination of one or more‬ ‭230‬ ‭$118,309‬ ‭$125,488‬ ‭$127,370‬ ‭$129,280‬ ‭$131,220‬ ‭$133,188‬ ‭$135,186‬

‭Assistant Director of Special Education,‬
‭Principal or combination of the two‬ ‭225‬ ‭$106,222‬ ‭$112,667‬ ‭$114,356‬ ‭$116,072‬ ‭$117,813‬ ‭$119,580‬ ‭$121,374‬

‭Coordinator‬ ‭220‬ ‭$87,073‬ ‭$92,356‬ ‭$93,741‬ ‭$95,147‬ ‭$96,574‬ ‭$98,023‬ ‭$99,493‬

‭2025-2026‬

‭Assignment‬ ‭Days‬ ‭Step 1‬ ‭Step 2‬ ‭Step 3‬ ‭Step 4‬ ‭Step 5‬ ‭Step 6‬

‭Director, Director of Special Education,‬
‭Principal or combination of one or more‬ ‭230‬ ‭$131,135‬ ‭$133,101‬ ‭$135,098‬ ‭$137,124‬ ‭$139,182‬ ‭$141,270‬

‭Assistant Director of Special Education,‬
‭Principal or combination of the two‬ ‭225‬ ‭$117,737‬ ‭$119,502‬ ‭$121,296‬ ‭$123,115‬ ‭$124,962‬ ‭$126,836‬

‭Coordinator‬ ‭220‬ ‭$96,512‬ ‭$97,959‬ ‭$99,429‬ ‭$100,919‬ ‭$102,434‬ ‭$103,971‬

‭19.‬‭Career‬ ‭Increm‬‭ent.‬ ‭Employee’s‬ ‭Career‬ ‭Increment‬ ‭equals‬ ‭zero‬ ‭(0)‬ ‭in‬ ‭the‬‭first‬‭year‬‭they‬
‭are‬‭hired‬‭under‬‭the‬‭Leadership‬‭Agreement.‬ ‭Years‬‭worked‬‭by‬‭employees‬‭who‬‭were‬‭hired‬
‭by‬ ‭a‬ ‭member‬ ‭district‬ ‭in‬ ‭one‬ ‭of‬ ‭the‬ ‭positions‬ ‭included‬ ‭in‬ ‭this‬ ‭agreement‬ ‭and‬ ‭then‬ ‭are‬
‭subsequently‬ ‭moved‬ ‭by‬ ‭Board‬ ‭action‬ ‭to‬ ‭the‬ ‭GCED‬ ‭Leadership‬ ‭Agreement‬ ‭will‬ ‭retain‬
‭their‬ ‭years‬ ‭from‬ ‭the‬ ‭member‬ ‭district.‬ ‭Career‬‭A‬ ‭career‬ ‭increment‬ ‭will‬ ‭be‬ ‭added‬ ‭to‬ ‭the‬
‭ab‬‭ove salaries‬‭as follows‬‭:‬

‭Beginning of the 5th year‬ ‭$750.‬‭$500.‬
‭Beginning of the 6th year‬ ‭$1500.‬‭$1000.‬
‭Beginning of the 10th year‬ ‭$3000.‬‭$2000.‬

‭20.‬‭Board‬ ‭Approval‬ ‭of‬ ‭a‬ ‭Precondition.‬ ‭This‬‭Agreement‬‭shall‬‭be‬‭effective‬‭only‬‭after‬‭it‬‭has‬
‭been‬ ‭authorized‬ ‭by‬ ‭the‬ ‭school‬ ‭board‬ ‭of‬ ‭the‬ ‭Education‬ ‭District,‬ ‭following‬ ‭appropriate‬
‭action by the school board, recorded in its minutes and executed by the parties hereto.‬
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‭IN‬ ‭WITNESS‬ ‭WHEREOF‬‭,‬ ‭the‬ ‭undersigned‬ ‭parties‬‭hereto‬‭have‬‭duly‬‭executed‬‭this‬‭Agreement‬
‭as of the date indicated next to the name of the party who signs below.‬

‭GOODHUE COUNTY EDUCATION DISTRICT‬

‭Dated: _______________, 2022        By:‬
‭__________________________________________‬
‭Board Chair‬

‭__________________________________________‬
‭Officer of Business Affairs‬
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MEMORANDUM OF UNDERSTANDING CONCERNING PREPARATION TIME AT RBEC

DURING THE

2024-2025 SCHOOL YEAR

BETWEEN

GOODHUE COUNTY EDUCATION DISTRICT 6051

AND

EDUCATION MINNESOTA GOODHUE COUNTY EDUCATION DISTRICT LOCAL #4583

This Memorandum of Understanding (MOU) is entered into between the Goodhue County
Education District 6051 and Education Minnesota Goodhue County Education District Local
#4583. This MOU is effective when signed by both parties. This MOU expires on June 30, 2025.

The 2023-2024 - 2024-2025 agreement between the parties includes the following current
language: Article IX HOURS OF SERVICE, Section 4, Preparation Time:
Starting in the 2024-2025 contract year, within the student day for every 25 minutes of
classroom instructional time, a minimum of five additional minutes of preparation time shall be
provided to each licensed teacher. This time can be accumulated per week and used in larger
blocks and/or can be provided in smaller blocks not to be reduced below 25 minutes.
Compensation, if any, for loss of preparation time shall be determined by the Executive Director
and Education District policy. Exceptions to this may be made by mutual agreement between
the education district and the exclusive representative of the teachers.

This MOU seeks to change the language to the following:

Article IX HOURS OF SERVICE, Section 4, Preparation Time:
Add the following language:
Staff assigned to the River Bluff Education Center (currently REACH, STEP and Pathways) will
continue with 50 minutes of preparation time.

‘
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Educational Data Privacy Agreement

This Agreement is entered into by and between Goodhue County Ed. District ("the School
District) and Goodhue County Health and Human Services (“Goodhue County”.)

PREAMBLE

The School District and Goodhue County have a common goal of increasing student
achievement and well-being. It is the intent of Goodhue County to address a variety of student
needs including, but not limited to, attendance, mentorship, social/emotional support, and
after-school programming. The ultimate goal is to enhance student achievement and
educational experience.

In order for Goodhue County to effectively serve students It will sometimes be necessary for the
School District and Goodhue County to share private education data. Private educational data
pertaining to students will not be released to Goodhue County without the informed written
consent of a Parent or legal guardian, or in the case of a student 18 or over, the Informed
written consent of the Student. Members of Goodhue County receiving, maintaining, managing
and sharing private educational data are required to comply with the requirements of this
Agreement and all applicable Minnesota and federal laws pertaining to the receipt, disclosure
and maintenance of educational records/data including the Federal Educational Rights and
Privacy Act ("FERPA".)

THEREFORE, the School District and Goodhue County agree to the following terms with
respect to the receipt, disclosure and maintenance of private educational data:

1. Definitions:

"Directory information" includes the student's name, address, telephone listing, electronic mail
address, photograph, date of birth, dates of attendance, grade level, enrollment status (i.e.,
full-time or part-time}, participation in officially recognized activities and sports, weight and
height of members of athletic teams, degrees, honors, and awards received, the most recent
educational agency/institution attended, and the name, address, and telephone number of the
student's parent(s). In circumstances where the student or their parents have not expressly
requested that the information be released only after prior informed written consent.

"Legitimate educational interest" means an interest directly related to classroom instruction,
teaching, student achievement and progress, discipline of a student, student health and welfare,
and the ability to respond to a request for education data. It includes a person's need to know In
order to: (1) perform an administrative task required In the school or employee's contract or
position description approved by the school board; (2) perform a supervisory or instructional
task directly related to the student's education; or (3) perform a service or benefit for the student
or the student's family such as health care, counseling, student job placement, or student
financial aid.

63



2. Treatment and Use of Private Data

Goodhue County agrees that it is bound by the terms of their data record keeping and
confidentiality policies with regard to any data created, collected, received, stored, used,
maintained or disseminated by Goodhue County. Information or data related to a student that is
designated as "Directory Information" pursuant to School Board policy and which would not
generally be considered harmful or an invasion of privacy if disclosed is not covered by this
agreement.

Goodhue County may only provide private data received pursuant to this Agreement to
employees or representatives of Goodhue County who have a legitimate educational interest in
the private educational data. Unless authorized or obligated by applicable law or court order,
Goodhue County agrees that it will not disclose private educational data provided by the School
District pursuant to this agreement to another third party without informed written consent of the
School District.

3. Confidentiality and Appropriate Safeguards

Goodhue County agrees it has established appropriate security safeguards for all private
educational data received from the School District. Goodhue County will maintain the
confidentiality of any and all private educational data received from the School District. The
confidentiality requirements under this paragraph shall survive the termination or expiration of
this Agreement or Organization. To ensure the continued confidentiality and security of private
educational data received, processed, stored, or transmitted under this Agreement, Goodhue
County shall establish a system of safeguards that will, at minimum, include the following:

a. Procedures and systems that ensure that all private educational data are kept in
secure facilities and access to such records is limited to personnel who are authorized to
have access to said data under this Agreement.

b. All designated representatives and employees of Goodhue County involved in the
handling, transmittal and/or processing of private educational data provided under
Agreement will be informed of their obligation to comply with the requirement of
applicable law related to educational data privacy and the requirements of this
Agreement.

c. Procedures and systems, such as good practices for assigning passwords, shall be
developed and implemented to maintain the integrity of the systems used to secure
computer databases used to process, store, or transmit data provided under this
Agreement. The parties agree that email is a secure way to transmit data under this
Agreement.

Goodhue County may appropriately dispose of/destroy copies of government data provided to
them by the School District. When private data Is being disposed of/destroyed, the data must be
disposed of/destroyed In a way that prevents its contents from being determined. Originals or
official copies of any government data provided by the School District, which will be clearly
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marked as such, can only be disposed of in a manner consistent with the School District's
records retention policies.

If Goodhue County knows or has reason to believe that a security breach has occurred and an
unauthorized person has gained access to private educational data that requires notification by
law, Goodhue County must notify the School District of this concern. Furthermore, Goodhue
County must take appropriate action to ensure that circumstances related to the breach of
security are rectified and that the risk of further disclosure is eliminated or minimized.

4. Indemnification

The School District and Goodhue County agree to defend, indemnify, and hold each other, and
its officers, employees, and agents harmless from and against any liability, loss, expense
(including attorneys' fees), or claims of injury or damages arising out of the performance of the
terms of this Agreement but only in proportion to and to the extent such liability, loss, expense,
attorneys' fees, or claims for injury or damages are caused by or result from the negligent or
intentional acts or omissions of the indemnifying member, and/or its officers, employees or
agents.

5. Entire-Agreement

This document states the entire agreement between the educational institutions with respect to
its subject matter and supersedes any previous and contemporaneous or oral representations,
statements, negotiations, or agreements.

6. Execution

Each of the persons signing this Agreement on behalf of a party or entity other than a natural
person represents that he or she has authority to sign on behalf and to bind such party.

7. Assignment

None of the signatories to this Agreement may assign their rights, duties, or obligations under
this Agreement, either in whole or in part, without the prior informed written consent of the other
signatories to this Agreement.

8. Severability

If any provision of this Agreement is held to be illegal, invalid, or unenforceable under present or
future laws effective during the term of this Agreement, such provision shall be fully severable.
This Agreement shall remain in full force and effect unaffected by such severance, provided that
the severed provision(s) are not material to the overall purpose and operation of this
Agreement.
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9. Term of this Agreement

This Agreement shall be in effect or the period commencing from the date of execution until
June 30, 2025. Either the School District or Goodhue County may terminate its participation in
this Agreement by delivering written notice of Its intent to terminate said participation to the chief
executive officer of the other entity.

Signed By:

_________________________________ ___________________________

Officer of Business Affairs Goodhue County Representative

Goodhue County Education District

______________________________ __________________________

Date Date
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E. First Reading of Policy 605.5 Library Materials, Policy 512 School-Sponsored Student 
Publications and Activities and 619 Staff Development for Standards

68
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 512-1 

Adopted:                               MSBA/MASA Model Policy 512 

Orig. 1995 

Revised:                                Rev. 2024 

 

 

512 SCHOOL-SPONSORED STUDENT PUBLICATIONS AND ACTIVITIES 

 

I. PURPOSE 

 

The purpose of this policy is to protect students’ rights to free speech in production of official 

school publications and activities while at the same time balancing the school district’s role in 

supervising student publications and the operation of public schools. 

 

II. GENERAL STATEMENT OF POLICY 

 

[NOTE: A school district generally will wish to reserve a forum it sponsors for its 

intended purpose in light of the special characteristics of the school environment.  By 

doing so, the school district will have more authority/editorial control over student 

expression in such a forum.  Sponsorship alone may not be enough, however.  If the 

exercise of control is challenged, courts will examine factors such as whether the 

school district’s purpose in creating the forum was educational, whether school 

officials supervised the publication or activity and exercised editorial control over the 

contents, whether the materials were produced as part of the curriculum, and whether 

students received grades and academic credit for the publication or activity.  If a 

forum is reserved, regulation of student expression as in Section IV.B. of this policy 

will be permissible.  If a forum is not reserved, but rather is opened for public 

communication by tradition or designation, then only the limited regulation of speech 

as described in Section IV.A. of this policy will be permissible.] 

 

A. The school district may exercise editorial control over the style and content of student 

expression in school-sponsored publications and activities. 

 

B. Expressions and representations made by students in school-sponsored publications and 

activities are not expressions of official school district policy.  Faculty advisors shall 

supervise student writers to ensure compliance with the law and school district policies. 

 

C. Students who believe their right to free expression has been unreasonably restricted in 

an official student publication or activity may seek review of the decision by the building 

principal.  The principal shall issue a decision no later than three (3) school days after 

review is requested. 

 

1. Students producing official school publications and activities shall be under the 

supervision of a faculty advisor and the school principal.  Official publications 

and activities shall be subject to the guidelines set forth below. 

 

2. Official school publications may be distributed at reasonable times and locations. 

 

III. DEFINITIONS 

 

A. “Distribution” means circulation or dissemination of material by means of handing out 

free copies, selling or offering copies for sale, accepting donations for copies,  posting, 

or displaying material, or placing materials in internal staff or student mailboxes. 

 

B. “Libelous” is a false and unprivileged statement about a specific individual that tends to 

harm the individual’s reputation or to lower that individual in the esteem of the 
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community. 

B. “Material and substantial disruption” of a normal school activity means: 

 

1. Where the normal school activity is an educational program of the school district 

for which student attendance is compulsory, “material and substantial 

disruption” is defined as any disruption which interferes with or impedes the 

implementation of that program. 

 

2. Where the normal school activity is voluntary in nature (including, without 

limitation, school athletic events, school plays and concerts, and lunch periods) 

“material and substantial disruption” is defined as student rioting, unlawful 

seizures of property, conduct inappropriate to the event, participation in a school 

boycott, demonstration, sit-in, stand-in, walk-out, or other related forms of 

activity. 

 

In order for expression to be considered disruptive, there must exist specific facts upon 

which the likelihood of disruption can be forecast, including past experience in the 

school, current events influencing student activities and behavior, and instances of 

actual or threatened disruption relating to the written material in question. 

 

C. “Minor” means any person under the age of eighteen (18).  

 

D. “Obscene to minors” means: 

 

1. The average person, applying contemporary community standards, would find 

that the material, taken as a whole, appeals to the prurient interest of minors 

of the age to whom distribution is requested; 

 

2. The material depicts or describes, in a manner that is patently offensive to 

prevailing standards in the adult community concerning how such conduct 

should be presented to minors of the age to whom distribution is requested, 

sexual conduct such as intimate sexual acts (normal or perverted), 

masturbation, excretory functions, or lewd exhibition of the genitals; and 

 

3. The material, taken as a whole, lacks serious literary, artistic, political, or 

scientific value for minors. 

 

E. “Official school publications” means school newspapers, yearbooks, or material 

produced in communications, journalism, or other writing classes as a part of the 

curriculum. 

 

E. “School activities” means any activity of students sponsored by the school including, but 

not limited to, classroom work, library activities, physical education classes, official 

assemblies and other similar gatherings, school athletic contests, band concerts, school 

plays and other theatrical productions, and in-school lunch periods. 

 

F. "School-sponsored media" means material that is: 

1. prepared, wholly or substantially written, published, broadcast, or otherwise 
disseminated by a student journalist enrolled in the school district; 

2. distributed or generally made available to students in the school; and 

3. prepared by a student journalist under the supervision of a student media 
adviser. 
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School-sponsored media does not include material prepared solely for distribution or 

transmission in the classroom in which the material is produced, or a yearbook. 

 

G. "Student journalist" means a school district student in grades 6 through 12 who gathers, 

compiles, writes, edits, photographs, records, or otherwise prepares information for 

dissemination in school-sponsored media. 

 

H. "Student media adviser" means a qualified teacher, as defined in Minnesota Statutes, 

section 122A.16, that the school district employs, appoints, or designates to supervise 

student journalists or provide instruction relating to school-sponsored media.  

 

[NOTE: The 2024 Minnesota legislature enacted the new definitions above and 

the new language in Article IV. below.] 

 

 

IV. GUIDELINES 

 

A. Except as provided in paragraph B below, a student journalist has the right to exercise 

freedom of speech and freedom of the press in school-sponsored media regardless of 

whether the school-sponsored media receives financial support from the school or 

district, uses school equipment or facilities in its production, or is produced as part of a 

class or course in which the student journalist is enrolled. Freedom of speech includes 

freedom to express political viewpoints. Consistent with paragraph B below, a student 

journalist has the right to determine the news, opinion, feature, and advertising content 

of school-sponsored media. The school district must not discipline a student journalist 

for exercising rights or freedoms under this paragraph or the First Amendment of the 

United States Constitution. 

 

B Student expression in an official school publicationschool-sponsored media, a yearbook, 

or school-sponsored activity is prohibited when the material: 

 

1. is obscene to minors; 

2. is libelous or slanderous; 

2. is defamatory; 

 

3. is profane, harassing, threatening, or intimidating; 

 

4. constitutes an unwarranted invasion of privacy; 

 

5. violates federal or state law; 

 

6. causes a material and substantial disruption of school activities; 

 

7. is directed to inciting or producing imminent lawless action on school premises 

or the violation of lawful school policies or rules, including a policy adopted in 

accordance with Minnesota Statutes, section 121A.03 or 121A.031; 

 

8. advertises or promotes any product or service not permitted for minors by law; 

 

4. encourages students to commit illegal acts or violate school regulations or 

substantially disrupts the orderly operation of school or school activities; 

9. expresses or advocates sexual, racial, or religious harassment or violence or 

prejudice; or 

 

10. is distributed or displayed in violation of time, place, and manner regulations. 
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C. The school district must not retaliate or take adverse employment action against a 

student media adviser for supporting a student journalist exercising rights or freedoms 

under paragraph A above or the First Amendment of the United States Constitution. 

 

D. Notwithstanding the rights or freedoms of this Article or the First Amendment of the 

United States Constitution, nothing in this Article inhibits a student media adviser from 

teaching professional standards of English and journalism to student journalists. 

 

 Expression in an official school publication or school-sponsored activity is subject to 

editorial control by the school district over the style and content so long as the school 

district’s actions are reasonably related to legitimate pedagogical concerns.  These 

professional standards may include, but are not limited to, the following: 

 

1. assuring that participants learn whatever lessons the activity is designed to 

teach; 

 

2. assuring that readers or listeners are not exposed to material that may be 

inappropriate for their level of maturity; 

 

3. assuring that the views of the individual speaker are not erroneously attributed 

to the school; 

 

4. assuring that the school is not associated with any position other than neutrality 

on matters of political controversy; 

 

5. assuring that the sponsored student speech cannot reasonably be perceived to 

advocate conduct otherwise inconsistent with the shared values of a civilized 

social order; 

 

6. assuring that the school is not associated with expression that is, for example, 

ungrammatical, poorly written, inadequately researched, biased or prejudiced, 

vulgar or profane, or unsuitable for immature audiences. 

 

E. Time, Place, and Manner of Distribution 

 

Students shall be permitted to distribute written materials at school as follows: 

 

1. Time 

 

Distribution shall be limited to the hours before the school day begins, during 

lunch hour and after school is dismissed. 

 

2. Place 

 

Written materials may be distributed in locations so as not to interfere with the 

normal flow of traffic within the school hallways, walkways, entry ways, and 

parking lots.  Distribution shall not impede entrance to or exit from school 

premises in any way. 

3. Manner 

 

No one shall induce or coerce a student or staff member to accept a student 

publication. 

 

V. POSTING 
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The school district must adopt a student journalist policy consistent with Minnesota Statutes, 

section 121A.80 and post it on the district website. 

 

[NOTE: This model policy is crafted to fulfill the obligation stated above.] 

 

Legal References: U. S. Const., amend. I 

Morse v. Frederick, 551 U.S. 393 (2007) 

Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988) 

Bystrom v. Fridley High School, I.S.D. No. 14, 822 F. 2d 747 (8th Cir. 1987) 

Minn. Stat. § 121A.03 (Model Policy) 

Minn. Stat. § 121A.031 (School Student Bullying Policy) 

Minn. Stat. § 121A.80 (Student Journalism; Student Expression) 

 

Cross References: MSBA/MASA Model Policy 505 (Distribution of Nonschool-Sponsored Materials  

   on School Premises by Students and Employees) 

 MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA/MASA Model Policy 904 (Distribution of Materials on School District 

Property by Nonschool Persons) 
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619-1  

Adopted:        MSBA/MASA Model Policy 619  

   Orig. 1998 
Revised:__________________                                                                                 Rev. 2024    
                      
 

619 STAFF DEVELOPMENT FOR STANDARDS 
 

I. PURPOSE 
 

The purpose of this policy is to establish opportunities for staff development which 
advance the staff’s ability to work effectively with the Graduation Assessment 
Requirements and with students as they progress to achievement of those Graduation 
Assessment Requirements and meet the requirements of federal law. 

 
II. GENERAL STATEMENT OF POLICY 

 

The school district is committed to developing staff policies and processes for continuous 
improvement of curriculum, instruction, and assessment to ensure effective 
implementation of the Graduation Assessment Requirements and federal law at all levels. 

 

III. STANDARDS FOR STAFF DEVELOPMENT 
 

A. The Advisory Committee for Comprehensive Continuous Improvement of Student 
Achievement (Committee) shall address the needs of all staff in prioritizing staff 
development which will ensure effective implementation of the Graduation 
Assessment Requirements and federal law at all levels. The Committee will 
advise the school board on the planning of staff development opportunities. 

 
B. The school district shall place a high priority on staff development including 

activities, programs, and other efforts to implement the Graduation Assessment 
Requirements effectively and to upgrade that implementation continuously. 

 

C. Staff development plans for the school district shall address identified needs for 

Graduation Assessment Requirements implementation throughout all levels of the 
school district programs. 

 
D. In service, staff meeting, and district and building level staff development plans 

and programs shall focus on improving implementation of the Graduation 
Assessment Requirements at all levels for all students, including those with special 
needs. 

 
IV. TRAINING AND PROFESSIONAL DEVELOPMENT 

 

A. Paraprofessionals 

 

The school district will provide each paraprofessional who assists a licensed teacher 
in providing student instruction with initial training. Such training will include 

training in emergency procedures, confidentiality, vulnerability, reporting obligations, 

discipline, policies, roles, and responsibilities, and building orientation. Training 
will be provided within the first 60 days a paraprofessional begins supervising or 
working with students.  

 

Additionally, with regard to paraprofessionals providing support to special 

education students, the school district will ensure that annual training opportunities 
are required to enable the paraprofessional to further develop the knowledge and 
skills that are specific to the students with whom the paraprofessional works, 
including understanding disabilities, the unique and individual needs of each student 
according to the student’s disability and how the disability affects the student’s 

education and behavior, following lesson plans, and implementing follow-up 
instructional procedures and activities. 73
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B. Teachers and Administrators 

 

The school district will provide high quality and ongoing professional development 

activities as required by state and federal laws. 
 

Legal References: Minn. Stat. § 120B.02 (Educational Expectations and Graduation 
Requirements for Minnesota’s Students) 
Minn. Stat. § 120B.11 (School District Process for Reviewing Curriculum, 
Instruction, and Student Achievement Goals; Striving for Comprehensive 
Achievement and Civic Readinessthe World’s Best Workforce) 
Minn. Stat. § 120B.363 (Credential for Education Paraprofessionals)  

Minn. Stat. § 122A.16 (Qualified Teacher Defined) 
Minn. Stat. § 122A.60 (Staff Development Program) 
Minn.   Rules   Parts   3501.066040-3501.0655 (Academic Standards for 
Language Arts) 

Minn.   Rules   Parts   3501.0700-3501.0745 (Academic Standards for 
Mathematics) 

Minn.  Rules Parts 3501.0820 (Academic Standards for the Arts) 
Minn. Rules Parts 3501.0900-3501.0960 (Academic Standards in Science)  
Minn. Rules Parts 3501.1200-3501.1210 (Academic Standards for English 
Language Development) 
Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 
Studies) 
Minn.   Rules   Parts   3501.1400-3501.1410 (Academic   Standards   for 

Physical Education) 
20 U.S.C. § 6301, et seq. (Every Student Succeeds Act) 

 
Cross References: MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and Instruction 
Goals) 
MSBA/MASA Model Policy 613 (Graduation Requirements)  

MSBA/MASA Model Policy 616 (School District System Accountability) 
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Adopted:                               MSBA/MASA Model Policy 606.5 

Orig. 2023 

Revised:                                Rev. 2024 

 

 

606.5 LIBRARY MATERIALS 

 

I. PURPOSE 

 

The purpose of this policy is to provide direction and to delegate responsibility for selection and 

reconsideration of library materials. 

 

II. GENERAL STATEMENT OF PURPOSE 

 

The school board recognizes that library materials serve as a vital component of a student’s 

education by enriching the breadth of the curriculum as a whole and meeting the needs and 

interests of individual students.  The purpose of library materials is to meet the needs of all 

students. Therefore, questions regarding selection and reconsideration of library materials 

should be handled differently than those concerning textbooks and instructional  materials. 

 

To ensure that library materials fulfill this role, the school board delegates to the superintendent 

or the superintendent’s designee responsibility for administering a process for selection of library 

materials. Responsibility for selection shall rest with professionally trained school district staff, 

with recognition that the school board has the final authority on selection of library materials. 

Parents and guardians have the right and the responsibility to determine their children’s access 

to library materials. 

 

[NOTE: The school board may choose to revise the General Statement of Purpose.] 

 

III. DEFINITIONS 

 

A. “Library” is the school district resource that holds the library collection that serves the 

information and independent reading needs of students and supports the curriculum 

needs of teachers and staff. The term “library” includes a school library media center. 

The term also includes access to electronic materials. 

 

 For school districts with multiple school buildings, the term “library” refers to the 

resource within a specific school building. 

 

Minnesota Statutes, section 124D.901, states that a school district or charter school 
library or school library media center provides equitable and free access to students, 
teachers, and administrators and that a school library or school library media center 
must have the following characteristics: 

1.  ensures every student has equitable access to resources and is able to 

locate, access, and use resources that are organized and cataloged; 

2. has a collection development plan that includes but is not limited to 
materials selection and deselection, a challenged materials procedure, 
and an intellectual and academic freedom statement; 

3.  is housed in a central location that provides an environment for 
expanded learning and supports a variety of student interests; 

4.   has technology and Internet access; and 

5.  is served by a licensed school library media specialist or licensed school 
librarian. 75
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 [NOTE: The school board may add a sentence that incorporates the term(s) 

used to identify libraries in the school district, such as “The school district’s 

libraries are commonly referred to as ________.] 

 

B. “Library collection” consists of the library materials made available to students. 

 

C. “Library materials” are the books, periodicals, newspapers, manuscripts, films, prints, 

documents, videotapes, subscription content, electronic and digital materials (including 

e-books, audiobooks, and databases), and related items made available to students in 

a school building or through access to electronic materials This term does not include 

materials made available to students as part of the curriculum. 

 

D. “Library media specialist” is a teacher holding a Library Media Specialist teaching license 

issued by the Professional Educator Licensing and Standards Boards and who is trained 

to deliver library services to students and staff in a library. A library media specialist is 

authorized under Minnesota Rules to provide to students in kindergarten through grade 

12 instruction that is designed to provide information and technology literacy skills 

instruction, to lead, collaborate, and consult with other classroom teachers for the 

purpose of integrating information and technology literacy skills with content teaching, 

and to administer media center operations, programming, and resources. 

 

[NOTE: The specific titles of the school district’s library staff should be used 

for this definition and substituted for “library media specialist” throughout this 

model policy. Please note the new 2024 law in Article IV regarding 

administration of selection and reconsideration procedures.] 

 

IV. RESPONSIBILITY FOR SELECTION OF LIBRARY MATERIALS 

 

A. The school board recognizes the expertise of the school district’s professional staff and 

the vital need of such staff to be responsible for selection of library materials.  

 

B. While recommendations by administrators, faculty members, students, parents, and 

other community members may be considered, the final responsibility for selection of 

library materials shall rest with the library media specialist. 

 

C. The procedures for selection and reconsideration set forth in this policy will be 

administered by: 

 

1. a licensed library media specialist under Minnesota Rules, part 8710.4550; 

 

2. an individual with a master’s degree in library science or library and information 

science; or 

 

3.  a professional librarian or a person trained in library collection management. 

 

D. The school board may decline to purchase, lend, or shelve or remove access to library 

materials legitimately based on: 

 

1. practical reasons, including but not limited to shelf space limitations, rare or 

antiquarian status, damage, or obsolescence; 

 

2. legitimate pedagogical concerns, including but not limited to the 

appropriateness of potentially sensitive topics for the library's intended 

audience, the selection of library materials for a curated collection, or the 

likelihood of causing a material and substantial disruption of the work and 
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discipline of the school; or 

 

3. compliance with state or federal law. 

 

[NOTE: In 2024, the Minnesota legislature enacted a new law—Minnesota 

Statutes 134.51--that includes the new provisions above.] 

 

IV. SELECTION OF LIBRARY MATERIALS 

 

A. Selection Criteria: The library materials selection process should result in a library 

collection that, when considered as a whole, is consistent with the following criteria: 

 

1. Library materials shall support and be consistent with the general educational 

goals of the state and the district and the aims and objectives of individual 

schools and specific courses; 

 

2. Library materials shall be chosen to enrich and support the curriculum as well 

as to promote reading for pleasure by responding to the personal needs and 

interests of student users; 

 

3. Library materials shall not be excluded because of the race, nationality, religion, 

sex, gender, or political views of the writer; 

 

4. Library materials shall be appropriate to and reflect the needs, ages, maturity 

level, emotional development, ability levels, learning styles, social development, 

background, diversity, and needs and interests of the students for whom the 

materials were selected; 

 

5. Library materials shall meet high standards of quality in one or more of these 

categories (presented alphabetically):  

 

a. Artistic quality and/or literary style; 

 

b. Authenticity;  

 

c.  Critical thinking; 

 

d. Educational significance;  

 

e.  Factual content; 

 

f.  High interest for intended audience; and 

 

g.  Readability. 

 

6. The selection of library materials shall conform to the constraints of the school 

district budget. 

 

[NOTE: Before adopting selection criteria, the school board is strongly 

encouraged to consult with the licensed library media specialist, who 

possesses professional expertise and experience in selecting appropriate 

library materials. The school board may choose to adopt selection criteria 

specifically designed for each school building.] 

 

[NOTE: A school board may choose to adopt similar selection criteria for 
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classroom library materials, with the classroom teacher making selection 

decisions.  If a school board chooses to address classroom libraries, the board 

can decide whether to follow the reconsideration process in this model policy 

or to create a different process for classroom library materials.] 

 

B. The library media specialist shall consult sources and specialists experienced in library 

materials collections appropriate for the building’s students and that are reputable, 

experienced, unbiased, and professionally trained in school library materials.  

 

[NOTE: The school board may choose to identify specific sources and 

specialists that satisfy this paragraph.] 

 

C. The superintendent or the superintendent’s designee shall be responsible for keeping 

the school board informed of progress on review and selection of each building’s library 

materials. 

 

D. Library materials that are outdated, inaccurate, no longer useful for curricular support 

or reading enrichment, or have not been utilized for an extended period of time may be 

removed. Library materials that are in poor physical condition may be removed or 

replaced as determined by the library media specialist or the principal. 

 

E. Gifts and Donations of Library Materials 

 

Materials offered for donation or gifted to a school library may be accepted if they comply 

with the library collection selection criteria and approved by the library media specialist. 

The school district’s libraries welcome donations of books and other resource materials 

from individuals and organizations, but also reserve the right to decline to accept library 

materials that do not meet the criteria for selection.  In addition, financial donations to 

benefit school district’s libraries will be accepted with the understanding that funds will 

be used to purchase materials that are needed for libraries based on the needs of the 

individual schools. 

 

VI. INDIVIDUAL STUDENT ACCESS TO SPECIFIC LIBRARY MATERIAL 

 

A parent or guardian may request that access to specific material in the library materials 

collection be restricted from their student. The school shall take reasonable steps to fulfill this 

request. This type of request will not result in removal of specific library collection material from 

the library or restrictions upon any other student accessing specific library materials. 

 

VII. RECONSIDERATION OF SPECIFIC LIBRARY MATERIAL 

 

A. The school board seeks to uphold students’ access to library materials that meet the 

educational goals and selection criteria set forth in this policy.  

 

B. A school district employee, student, or a parent or guardian of a school district student 

may request reconsideration of specific library material on the basis of appropriateness. 

Access to the material in question shall not be restricted until the procedures listed 

below have been fully completed and a decision to remove or restrict the materials has 

been made. 

 

[NOTE: The school board may decide whether to allow a building principal to 

remove library materials pending completion of the reconsideration process.] 

 

C. Informal Request for Reconsideration of Specific Library Material 
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1. Requests for reconsideration of specific library material shall be directed to the 

library media specialist and the building principal.  The building principal and the 

library media specialist shall assume responsibility for processing the request on 

an informal basis. 

 

2. The building principal and/or the library media specialist shall provide an 

explanation to the individual who submitted the request. The explanation shall 

include the particular selection criteria that the material in question met in order 

to be included in the library as curriculum support or as an independent reading 

choice for students in the building. 

 

3. If the request is not resolved informally, the principal shall submit a report on 

the matter to the superintendent or the superintendent’s designee.  The 

requestor will have an option to initiate a Formal Request for Reconsideration. 

 

D. Formal Request for Reconsideration of Specific Library Collection Material 

 

1. A Formal Request for Reconsideration of specific library material is initiated upon 

submission of a completed Formal Request for Reconsideration of Specific 

Library Collection Material form.  The form must be completed in its entirety for 

each work that is subject to a request for reconsideration. The principal shall 

notify the superintendent or the superintendent’s designee and the library media 

specialist of receipt of a completed Formal Request form. 

 

If specific library material is the subject of a Formal Request for Reconsideration 

and a final decision is made to retain the specific library material, then the 

specific library material shall not be subject to additional requests for 

reconsideration for three years following the date of final resolution of the initial 

Formal Request for Reconsideration. 

 

2. On an annual basis, the Superintendent or the superintendent’s designee shall 

appoint a Library Materials Review Committee (Review Committee). This 

committee shall include: 

 

a. One member of the school district administration 

 

b. One principal 

 

c. Two teachers 

 

d. One library media specialist (or district media specialist or public 

librarian if the school district does not have a library media specialist) 

 

e. Two members of the school district community with no direct connection 

with the request for reconsideration 

 

f. Two student representatives (as appropriate to the specific request). 

 

[NOTE: This list of Review Committee members is an example. The 

school board may alter this list. The school district may decide to create 

Review Committees for individual schools.] 

 

3. The Review Committee shall establish a date upon which it will discuss the 

request and whether the specific library collection material conforms to the 

selection criteria set forth in this policy. 
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4. The Review Committee 

 

a. may consult individuals, organizations, and other resources with 

relevant professional knowledge on school library material; 

 

b. shall examine the specific library material as a whole;  

 

c.  shall examine the specific library material as to its conformance with the 

criteria for selection of library materials; and 

 

d. shall submit a written report to the superintendent or the 

superintendent’s designee containing the Review Committee’s decision 

on whether to retain, to remove, or to take other action regarding the 

specific library material.  

 

5. The superintendent or the superintendent’s designee shall inform the requestor 

and the school board of the Review Committee’s decision.  The requestor may 

appeal the Review Committee’s decision to the superintendent or the 

superintendent’s designee by submitting a written appeal to the superintendent 

or the superintendent’s designee within fourteen (14) days of submission of the 

Review Committee’s decision to the requestor. The superintendent or the 

superintendent’s designee shall provide a written decision on a requestor’s 

appeal within a reasonable time period. 

 

[NOTE: The school board can decide whether to allow appeal of a 

Review Committee decision to the superintendent or the 

superintendent’s designee. If appeal to the superintendent or the 

superintendent’s designee is permitted, the school board may direct the 

superintendent or the superintendent’s designee to craft an appeal 

process or the board may choose to create the process itself.] 

 

6. The requestor shall have the right to appeal the decision of the superintendent 

or the superintendent’s designee to the school board. 

 

[NOTE: The school board may decide whether to allow an appeal of a 

Review Committee decision directly to the school board or whether the 

appeal to the superintendent or the superintendent’s designee is a 

required intermediary step. If appeal to the school board is permitted, 

the school board may direct the superintendent or the superintendent’s 

designee or designee to craft an appeal process or the board may 

choose to create the process itself.] 

 

VIII. CHALLENGE REPORT 

 

Upon the completion of a content challenge or reconsideration process in accordance with this 

policy, the school board must submit a report of the challenge to the Commissioner of the 

Minnesota Department of Education that includes: 

 

A. the title, author, and other relevant identifying information about the material being 

challenged; 

 

B. the date, time, and location of any public hearing held on the challenge in question, 

including minutes or transcripts; 
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C. the result of the challenge or reconsideration request; and 

 

D. accurate and timely information on who from the school district the Department of 

Education may contact with questions or follow-up. 

 

[NOTE: This article was enacted in 2024 by the Minnesota legislature.] 

 

IX. PROHIBITION ON RETALIATION 

 

The school district may not discriminate against or discipline an employee for complying with 

Minnesota Statutes, section 134.51. 

 

[NOTE: This article was enacted in 2024 by the Minnesota legislature.] 

 

Legal References: Minn. Stat. § 120A.22, Subd. 9 (Compulsory Instruction) 

Minn. Stat. § 123B.02 (General Powers of Independent School Districts) 

Minn. Stat. § 123B.09 (School Board Responsibilities) 

Minn. Stat. § 124D.991 (Public School Libraries and Media Centers) 

Minn. Stat. § 134.51 (Access to Library Materials and Rights Protected) 

Minn. Rules Part 8710.4550 (Library Media Specialists) 

Bd. of Educ., Island Trees Union Free Sch. Dist. No. 26 v. Pico, 457 U.S. 853 

(1982) 

Virginia State Bd. of Educ. v. Barnette, 319 U.S. 624, 642 (1943) 

 

Cross References: MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety Policy) 

MSBA/MASA Model Policy 606 (Textbooks and Instructional Materials) 
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Policy Updates

The following updates quote directly from new Minnesota laws and other legal sources or are
clerical updates that do not affect the substance of a policy. As such, the board can choose to
adopt updates in a single meeting pursuant to the Minnesota School Boards Association
(MSBA) Policy 208.

Policy Number Update

102 Adds legislative change to “discrimination” definition

104 Removes WBWF from statutory reference

204 Adds NOTE on new, temporary law for districts without local newspaper

207 Removes address requirement

413 Updates “familial status” definition

416 Adds “oral fluid testing”

418 Adds protection for persons in MN Patient Registry Program

419 Adds smudging as a permissible activity

425 Adds paraprofessional training provisions

503 Updates excused absences; Adds note on unexcused absences

506 Adds unscheduled student removal provision

507 Adds reasonable force language; corrects Legal Reference

509 Removes School Readiness Plus; Adds School of Parents’ Choice law

513 Removes WBWF

515 Adds explanatory note for directory information

516 Adds new statutory provisions; rearranges sections for clarity

521 Updates statutory definition of “disability”

524 New title; adds cell phone provision

532 Adds school resource officer language

535 Adds protections for persons with disabilities

601 Removes WBWF
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602 Updates Note to align with revised Minnesota law

603 Removes WBWF

604 Adds pending change to health standards

607 Adds a Note on voluntary prekindergarten programs

608 Adds “child with a disability” provisions

609 Adds cultural observance provision

613 Updates graduation requirements; updates references

614 Adds retaliation prohibition

615 Updates references

616 Removes WBWF

620 Adds weighted grades provision; PSEO dates

624 Adds tuition and fee provision

707 Add and fix citations

708 Changes “shall” to “must”

709 Adds electric bicycle provision

802 Adds MS 471.85 to Legal References

806 Adds note re: permissive cardiac emergency response plan
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VII. Other:
VIII. Comments: Board/Director
IX. Next Meeting Date:  Thursday, August 22, 2024 at 7:00 PM at the River Bluff Education Center in 

Red Wing.
X. Adjournment
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