AGENDA

SCHOOL DISTRICT OF NEW GLARUS
REGULAR SCHOOL BOARD MEETING
MONDAY, OCTOBER 11, 2021
HIGH SCHOOL LIBRARY/MEDIA CENTER, ROOM 183 JOIN ZOOM MEETING USING
LINK
HTTPS://USO02WEB.ZOOM.US/J/82932881492?PWD=EUTSMJDQOWTBM3ZIQUO
5U1G1QZBJUTO09 BY PHONE USING 1-646-568-7788 MEETING ID 829 3288 1492
& PASSWORD 114641
1701 2ND STREET
NEW GLARUS, WISCONSIN 53574
7:15 PM

CALL TO ORDER
A. Agenda Published
B. Roll Call
C. Approval of Agenda and Revisions
Il. INTRODUCTIONS-PRESENTATIONS
A. NGSD Continuous Improvement (Growth) Plan 2



New Glarus School District

Continuous Improvement (Growth) Plan
2021-22

Vision
To be a leader in K-12 education and prepare all students for future success.

Missi
Educating each student to contribute and succeed in our global community by fostering a passion for learning and the pursuit of
excellence.

Core Values

We will recruit and retain high quality staff.

We will provide a safe learning environment.

We will create a culture that is respectful and values diversity.

We will develop students of good character who are strong and engaged citizens.

We will develop practical, life skills of students, which includes the ability to be flexible and adapt to change.
We will develop students who have strong academic skills, can think critically and creatively, and can communicate effectively.
We will provide instruction that is rigorous, engaging and effectively uses data.

We will partner with families and the community in the education of our students.

We will provide leadership that is collaborative, responsible for student learning, and fiscally responsible.
We will take responsibility to prevent student failure and ensure student growth.

Strategic Goals
1. Increase the percent of students who are college, career, and life-ready by developing the whole learner.

2. Recruit and retain high quality staff and assist all staff as they continually improve and grow.
3. Provide high quality facilities that foster academic and emotional growth.
4. Ensure equity so all students have equal access to high quality educational experiences.



New Glarus School District

Continuous Improvement (Growth) Plan
2021-22

Theory of Action (To Accomplish Goals 1 and 4)

Introductory Statement of Belief:
As an organization we believe that all students are capable of achieving proficiency and being college and career ready.

If we:

Continue using high quality instructional materials for Tier 1 with a focus on Essential Learning Outcomes (ELOs), and
implement a systematic plan for Tier 2 for struggling students, which uses data to identify who is struggling with specific ELOs

and/or GPA, provides high quality instruction focused on those ELOs, and regularly assesses whether proficiency has been
reached

Then (expected outcome):
We will close achievement gaps and struggling students will reach proficiency.

Action Steps to Support the Theory of Action (Supporting Goals 1 & 4) Timeline | Complete

Create Continuous Improvement “Theory of Action” for District

Develop 4K-12 College and Career Readiness Metrics

Create Plan to Gather Data About Access to Tier 1 Instruction in ELA and Math

Implement Systematic Plan for Learning Walks During Tier 1 Instruction

Create Common Formative Assessment (CFA) warehouses for 4K-12 and a Plan for Collection of CFA Data




Develop and Implement a Tier 2 Checklist (Expectations) for PK-12

Develop a Plan for all SLOs and/or Department Goals to tie to District Goals or Theory of Action

Additional Action Steps to Support Goal 1 - “Developing the Whole Learner”

Develop and Implement a PBIS Tier 1 Checklist (Expectations) for PK-12

Create a universal Tier 1 plan for SEL for 4K-12

Additional Action Steps to Support Goal 2 - “Support Staff As They Learn and Grow”

Staff collaboration time and training to support the Theory of Action

Action Steps to Support Goal 3 - “Provide High Quality Facilities”

Continue Planning for Referendum Projects (4K-2 Primary School, Addition to HS, and Renovations across the
District ) with a Focus on “Fostering Academic and Emotional Growth”




. PUBLIC COMMENT PERIOD
V. APPROVAL OF CONSENT AGENDA
A. Item(s) To Be Removed From Consent Agenda
1. Board Minutes



SCHOOL DISTRICT OF NEW GLARUS
DISCUSSION AND REGULAR SCHOOL BOARD MEETING

Monday, September 27, 2021
CALL TO ORDER
The meeting was called to order at 7:16 p.m. by Board President, Bill Oemichen. The agenda was
posted at the New Glarus Elementary School, New Glarus Middle School, New Glarus High
School, Bank of New Glarus, New Glarus Post Office, State Bank of Cross Plains — New Glarus
Branch, Woodford State Bank — New Glarus Branch, and the District Website.
ROLL CALL
Present: Bill Oemichen, Larry Stuessy, Travis Zimmerman, Jessica Geib, Debra Fairbanks, Corrine
Hendrickson, and Cari Ann Muggenburg.
APPROVAL OF AGENDA AND REVISIONS
Motion by Larry Stuessy to approve the agenda as presented. Second by Travis Zimmerman.

Motion carried 7-0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

INTRODUCTIONS-PRESENTATIONS
~None

PUBLIC COMMENT PERIOD
Community member Heidi Mondloch spoke in favor of continuing the mask mandate indoors at school.

Community member Peter Johnson spoke against the Board approval of policy 2240 — Controversial
Issues in the Classroom.

Community member Christy Hunter spoke in favor of continuing the mask mandate indoors at school.
APPROVAL CONSENT AGENDA
ITEM(S) TO BE REMOVED FROM CONSENT AGENDA

1. BOARD MINUTES & CLOSED SESSION MINUTES

2. APPROVAL OF BILLS

3.  TREASURER’S REPORT

4. STAFFING REPORT

5. DONATIONS

Motion by Debra Fairbanks to approve the Consent Agenda. Second by Larry Stuessy. Motion
carried 7-0 with a roll call vote.



Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

COMMITTEE UPDATES

POLICY, COMMUNICATION & ADVOCACY: Met. Reviewed NEOLA policy revisions.

HANDBOOK AND PERSONNEL: Did not meet.

BUDGET; Did not meet.
CURRICULUM, SPORTS & CO-CURRICULAR; Did not meet.

FACILITIES, TRANSPORTATION, AND TECHNOLOGY; Met. Received an update on the ES Air
Handlers, Capital Maintenance Projects, and Referendum Projects.

DISCUSSION AND POSSIBLE ACTION ITEMS

A. Consider 2021-22 Covid Protocol Amendments Related to Masking/Metrics
Dr. Thayer provided the Board with an update on Covid in the District. The Administration
recommended to continue with the current mask mandate in all buildings for October, and
review on a monthly basis with the Board.

Motion by Larry Stuessy to extend the indoor mask mandate for all buildings through October
and continue with a monthly review by the Board and Administration. Second by Debra
Fairbanks. Motion passed 7-0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

B. Consider 2021-22 Covid Protocol Amendments Related to Quarantine and Isolation
Motion by Corrine Hendrickson to amend the Covid Protocols Related to Quarantine and
Isolation to have students be 6 feet apart indoors if unmasked for reasons such as lunch,
breakfast, and snack times. Motion was not supported and did not move forward.

C. NEOLA Policy Revisions
The Board reviewed the NEOLA Policy revisions. The Board pulled policies PO2240,
P0O2266, PO5520, and PO8500 out for individual discussion.

Vote 1

Motion by Policy, Communication & Advocacy Chair, Debra Fairbanks to approve all
NEOLA Policy revisions with the exception of PO2240, PO2266, PO5520, and PO8500 as
presented. Motion passed 7-0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.



Vote 2
The Board discussed agenda item # VI.C.11, policy PO2240 — Controversial Issues in the
Classroom. Dr. Thayer provided additional information on the revisions to this policy.

Motion by Travis Zimmerman to refer policy PO2240 back to the Policy, Communication and
Advocacy Committee for additional review. Second by Cari Ann Muggenburg. Motion passed
6-1 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, No, Cari Ann Muggenburg, Aye.

Vote 3
The Board reviewed agenda item VI.C.13, policy PO2266 — Nondiscrimination on the Basis of
Sex in Education Programs or Activities.

Motion by Cari Ann Muggenburg to approve policy PO2266 0 Nondiscrimination on the Basis
of Sex in Education Programs or Activities as presented. Second by Travis Zimmerman.
Motion passed 7-0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

Vote 4
The Board reviewed agenda item VI.C.36, policy PO5520 — Disorderly Conduct.

Motion by Travis Zimmerman to approve policy PO5520 — Disorderly Conduct as presented.
Second by Debra Fairbanks. Motion passed 7-0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

Vote §
The Board reviewed agenda item VI.C.46, policy PO8500 — Food Services.

Motion by Debra Fairbanks, Policy, Communication and Advocacy Committee Chair to
approve policy PO8500 — Food Services as presented. Motion passed 7-0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

. Resignations
1. Carrie Schiro — Special Education Assistant

Motion by Debra Fairbanks to approve the resignation of Carrie Schiro as
Special Education Assistant as presented. Second by Larry Stuessy. Motion passed 7-0 with a
roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.
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2. Brittany Spencer-Grant — MS Phy Ed & Health Teacher/Athletic Director

Motion by Corrine Hendrickson to approve the resignation of Brittany Spencer-Grant as MS
Phy Ed Teacher/Athletic Director as presented. Second by Debra Fairbanks. Motion passed 7-
0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye,
Debra Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

E. New Hires
1. Amanda Wagner — Special Education Assistant
The Administration recommended hiring Amanda Wagner as Special Education Assistant.

Motion by Corrine Hendrickson to approve the hiring of Amanda Wagner as Special
Education Assistant as presented. Second by Larry Stuessy. Motion passed 7-0 with a roll call
vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye,
Debra Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

2. Bob Wahl — HS Girls Assistant Basketball Coach
The Administration recommended hiring Bob Wahl as HS Girls Assistant Basketball Coach.

Motion by Travis Zimmerman to approve the hiring of Bob Wahl as HS Girl Assistant
Basketball Coach as presented. Second by Debra Fairbanks. Motion passed 7-0 with a roll call
vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye,
Debra Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

3. Charles Anderson — MS Boys Basketball Coach
The Administration recommended hiring Charles Anderson as MS Boys Basketball Coach.

Motion by Travis Zimmerman to approve the hiring of Charles Anderson as MS Boys
Basketball Coach. Second by Debra Fairbanks. Motion passed 7-0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye,
Debra Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

DISCUSSION ITEMS

A. 3" Friday Count
Dr. Thayer provided the Board with some preliminary numbers for the 3" Friday Count. Final
numbers will be presented to the Board in October.

B. Summer School Report
Dr. Eicher and Anthony Edge presented the 2021 Summer School Report to the Board.

C. Referendum Project Update
Dr. Thayer provided the Board with an upd#te on the Referendum projects.




D. Covid 19 Updates
Dr. Thayer provided the Board with an update on Covid 19 in the District.

FUTURE SCHOOL BOARD AND COMMITTEE MEETINGS
e October 11, 2021 —Discussion & Regular Board Meeting — 7:15 p.m.
e October 25, 2021 — Discussion & Regular Board Meeting — 7:15 p.m.

CLOSED SESSION

The Board of Education will entertain a motion to convene in closed session pursuant to s.19.85 (1) (C)
(D) and/or (F), Wis. Stats., as appropriate, to review crime prevention information and documents. The
Board may take action in closed session, if necessary and appropriate. Thereafter, the Board will
entertain a motion to reconvene into open session. After reconvening into open session, the Board may
take action that is necessary and appropriate. The Board will then entertain a motion to adjourn.

Motion by Larry Stuessy to move into closed session at 8:33 p.m. Second by Travis Zimmerman.
Motion passed 7-0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

Motion by Debra Fairbanks to move back to open session at 8:53 p.m. Second by Larry Stuessy.
Motion carried 7-0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

After reconvening in open session, Travis Zimmerman moved to approve the 2021-2022 Emergency
Operations Procedures for the Elementary, Middle, and High School buildings as presented. Second by
Larry Stuessy. Motion passed 7-0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

ADJOURN
Motion by Larry Stuessy to adjourned the meeting at 8:57 p.m. Second by Corrine Hendrickson.
Motion carried 7-0 with a roll call vote.

Bill Oemichen, Aye, Larry Stuessy, Aye, Jessica Geib, Aye, Travis Zimmerman, Aye, Debra
Fairbanks, Aye, Corrine Hendrickson, Aye, Cari Ann Muggenburg, Aye.

Respectfully submitted by Jessica Geib/Kris Anderson
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2. Approval of Bills
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NEW GLARUS SCHOOL DISTRICT

10/06/21

- 05.21.06.00.00 Board of Education Voucher Listing (Dates: 09/22/21 - 10/06/21)

CHECK CHECK INVOICE INVOICE INVOICE/CHECK
NUMBER VENDOR DATE NUMBER DESCRIPTION AMOUNT
61152 BOUC, GEOFFREY 09/27/2021 10/01/2021 ATHL OFFL 75.00
Totals for 61152 75.00

61153 BYRD, JON 09/27/2021 09/27/21 J ATHL OFFL 45.00
Totals for 61153 45.00

61154 GREER, QUINTOM 09/27/2021 09/27/21 J KTHL OFFL 45.00
Totals for 61154 45.00

61155 HENDERSON, ALVIN 09/27/2021 09/27/21 J ATHL OFFL 45.00
Totals for 61155 45.00

61156 MCGOWAN, DYLAW 09/27/2021 10/01/2021 ATHL OFFL 75.00
Totals for 61156 75.00

61157 MCGOWAN, ROBERT 09/27/2021 10/01/2021 ATHL OFFL 75.00
Totals for 61157 75.00

61158 MCGOWAN, TONY 09/27/2021 10/01/2021 ATHL OFFL 75.00
Totals for 61158 75.00

61159 MONTGOMERY, RANDALL 06/27/2021 10/01/2021 ATHL OFFL 75.00
Totals for 61159 75.00

61160 SEILS, ANDREW 09/27/2021 09/27/21 J ATHL OFFL 45.00
Totals for 61160 45.00

61161 ANDER30H, CRAIG 10/05/2021 10/05/2021 ATHL OFFL 30.00
10/05/2021 10/05/2021 ATHL OFFL 71.00

Totals for 61161 101.00

61162 REYNOLDS, MICKEY 10/05/2021 10/05/2021 ATHL OFFL 30.00
10/05/2021 10/05/2021 ATHL OFFL 71.00

Totals for 61162 101.00

61163 BADGER SPORTING GOODS CO INC 10/06/2021 ARAQ003927- COUES 12.00
10/06/2021 AAR009263- FB SUPPLIES 151.00

Totals for 61163 163.00

61164 BAUS REFRIGERATION 10/06/2021 5346 REPAIR VENDING MACHIHNE 249.11
Totals for 61164 245.11

61165 CASSIS5, MAX 10/06/2021 SEPT 2021 STIPEND 15.00
10/06/2021 SEPT 2021 STIPEND 12.00

Totals for 61165 27.00

61166 CESA 2 10/06/2021 10073 ARUDIOLOGY SERV 5,355.00
10/06/2021 10014 DEAF AND HARD HEAZRING SERV 15,330.00

Totals for 61166 20,685.00

61167 DODGEVILLE HIGH SCHOOL 10/06/2021 10/07/ MS MS CC MEET 75.00
Totals for 61167 75.00

61168 DVORAK LANDSCAPE SUPPLY LLC 10/06/2021 60602 12‘5ALT 860.58
Totals for 61168 860.58

Page:1

12:40 PM
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NEW GLARUS SCHOOL DISTRICT

CHECK
NUMBER
61169

61170

61171

61172

61173

61174

61175

61176

61177

61178

61179

61180

61181

61182

61183

61184

61185

CHECK
VENDOR DATE
GREAT MINDS LLC 10/06/2021
HAND2MIND 10/06/2021
HUBERT 10/06/2021
INTRADO INTERACTIVE SERVICES CORP 10/06/2021
LEOQWARD, PAIGE 10/06/2021
MONSON SEPTIC & PORTABLE RESTROOMS 10/06/2021
MONTICELLO SCHOOL DISTRICT 10/06/2021
O'BEL, ANGELA 10/06/2021
PIONEER MANUFACTURING COMPANY 10/06/2021
NEW GLARUS POST OFFICE 10/06/2021
PROFESSIOHNAL PEST CONTROL, INC 10/06/2021
RHYME BUSINESS PRODUCTS - LEASE 10/06/2021
SAGER FENCING, INC 10/06/2021
SKYWARD 10/06/2021
10/06/2021
TDS TELECOM 10/06/2021
VIKING HARDWARE - TRUE VALUE 10/06/2021
10/06/2021
10/06/2021
10/06/2021
WE ENERGIES 10/06/2021

10/06/21

Board of Education Voucher Listing (Dates: 09/22/21 - 10/06/21)

Page:2
12:40 PM

INVOICE INVOICE INVOICE/CHECK
NUMBER DESCRIPTION AMOUNT
084685 Wit and Wisdom Training 300.00
Totals for 61169 300.00
60356712 curriculum supplies 45.99
Totals for 61170 45.99
472400 SHELF 276.96
Totals for 61171 276.96
224708 SCHOOL MESSENGER 1,378.91
Totals for 61172 1,378.91
09/23/2021 CNA REIMB 125.00
Totals for 61173 125.00
22332 RENTAL 450.00
Totals for 61174 450.00
10/16/ Jv2 JVv VB TOURNAMENT 150.00
Totals for 61175 150.00
09/16/2021 sped supplies 234.98
Totals for 61176 234.98
809915 FIELD PAINT 1,258.95
Totals for 61177 1,258.,95
SEPT 2021 USPS MARKETING MAIL 265.00
Totals for 61178 265.00
534521 SEPT SERYV MS/HS 89.00
Totals for 61179 89.00
30154596 LEASE 1,344.15
Totals for 61180 1,344.15
656268 RPR FENCING 960.00
Totals for 61181 960.00
214269 INTEL ETHERNET ADAPTER 687.76
214278 See proposal 9454 - (50) Support 7,000.00
hours
Totals for 61182 7,687.76
SEPT 2021 SEPT SERV 376.46
Totals for 61183 376.46
054338 CC SUPPLIES 12.01
054366 CC SUPPLIES 13.04
054322 MAINT SUPPLIES 27.98
54106 REFUND -1.40
Totals for 61184 51.63
HS/MS SEPISSEPT SERY 691.20

Totals for 61185

691.20
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CHECK
NUMBER VENDOR

NEW GLARUS SCHOOL DISTRICT 10/06/21 Page:3

Board of Education Voucher Listing (Dates: 09/22/21 - 10/06/21) 12:40 PM.
CHECK INVOICE INVOICE INVOICE/CHECK
DATE NUMBER DESCRIPTION AMOUNT
Totals for checks 38,502.68
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3. Treasurer's Report
4. Staffing Report
5. Donations

15
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Donations 10/11/21

Karen Wenger/Attainment = Spec Ed - Algebra Books & ' Special Education
10/5/2021 Company Inc ancillary materials Dept $399.00
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VI.

B. Discuss Item(s) Removed From Consent Agenda

COMMITTEE UPDATES

Policy, Communication & Advocacy

Handbook and Personnel

Budget

Curriculum, Sports & Co-Curricular

Facilities, Transportation & Technology

DISCUSSION AND POSSIBLE ACTION ITEMS

A. Resolution Authorizing a Taxable Tax and Revenue Anticipation
Promissory Note For Cash Flow Purposes In An Amount Not To
Exceed $2,000,000

moo®p

17
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WISCONSIN SCHOOL DISTRICT
CASH FLOW BORROWING

(Taxable Revolving Line of Credit)

PURSUANT TO SECTION 67.12(8)(a)1, WISCONSIN STATUTES

BORROWING DOCUMENTS
FOR
2021-2022
SCHOOL YEAR
BORROWINGS
(TAXABLE ISSUE)

Prepared By:

an’fzsi&rz/(ym

411 EAST WISCONSIN AVENUE
MILWAUKEE, WI 53202-4497

On Behalf of:
School District of New Glarus

Telephone (414) 277-5000 (General)

Numbers: (414) 277-5775 (Brian Lanser)
(414) 277-5641 (Allison Buchanan)
(414) 277-5885 (David Groose)

Telecopy Number: (414) 978-8691

General E-mail Address:  {sb@quarles.com

18 © 2000 Quarles & Brady LLP
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DISTRICT CLERK'S CERTIFICATE

The undersigned, the duly qualified and acting District Clerk of School District of New Glarus,
Green and Dane Counties, Wisconsin (the "District"), hereby certifies that:

1. District Organization. Now and at all times mentioned herein, the District was duly
organized, validly existing and operating as a common school district with approximately 1,038 students
offering at least grades K through 12 administered by a School Board composed of seven members.

2. Officers and Contact Person. The School Board members named below, whose
authentic signatures or facsimiles thereof are hereto subscribed, are the duly elected, qualified and acting
officers of the District presently holding the offices set forth opposite their respective names as follows:

Manual or Facsimile

Name Office Signature
William Oemichen District President
Larry Stuessy District Vice President
Jessica Geib District Clerk
Travis Zimmerman District Treasurer

The name and telephone number of a contact person at the District is:

Name: Tammy Marty Contact Number: (608) 527-5510

op Authorization; Open Meeting Law Compliance. At a lawful, open public meeting of
the School Board held at 7:15 p.m., on October 11, 2021 at which at least a quorum of the members of the

School Board was present in person, a resolution authorizing the District to borrow the sum of not to
exceed $2,000,000 and issue its Taxable Tax and Revenue Anticipation Promissory Note(s) (the "Notes")
therefor pursuant to Section 67.12(8)(a)1, Wis. Stats. (the "Resolution"), was, on motion duly made and
seconded, adopted by the following vote of the School Board: yes; no. Said meeting was a
regular meeting of the School Board duly called, noticed, held and conducted in the manner established
by the School Board and required by pertinent Wisconsin Statutes. The Resolution was on the agenda for
said meeting and public notice thereof was given not less than twenty-four (24) hours prior to the
commencement of said meeting by (i) posting notice of the meeting; (ii) providing notice to those news
media which have filed a written request for notice of meetings, and (iii) by providing notice to the
official newspaper of the District or, if none exists, a news medium likely to give notice in the area.

4, Authorizing Resolution. The Resolution has been duly recorded in the minutes of said
meeting, has not been amended or revoked, and, in all other respects, is in full force and effect on the date
hereof and there is no proceeding of the School Board or District electors in conflict with or in any way
altering the effect of the Resolution. A true copy of the Resolution is attached hereto as Exhibit A and
made a part hereof. The Commitment, the form of the Notes and Disbursement request is attached to the
Resolution and also made a part hereof,

5. Treasurer's Certificate. Attached hereto as Exhibit B and made a part hereof is an
original or true copy of the Treasurer's Certificate certifying as to the equalized value of all taxable
property in the District; as to the aggregate indebtedness of the District; as to the District's tax levy and
budget; as to its compliance with the revenue limits imposed by law; and as to the revenues of the District
which will be available to pay the Notes.
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6. Certificate of Estimated Receipts. Attached hereto as Exhibit C and made a part hereof
is an original or true copy of a Certificate of Estimated Receipts certifying as to the estimated receipts of
the District for the operation and maintenance of the public instruction in the District during the current
school year.

7. Budget; Tax Levy. The District has properly adopted a budget for the current school
year setting forth expected revenues and expenditures. The tax for the operation and maintenance of the
public instruction in the District (including the amount necessary to pay interest on the Notes as the same
becomes due during the current school year) was voted to be collected on the next tax roll by the electors
of the District at the annual meeting of the District held on August 16, 2021.

8. No Other Borrowing. No borrowing has been made by the District against its estimated
receipts for the current school year other than as authorized by the Resolution.

9. Record Book. I have provided and kept and will keep a separate record book in which I
recorded a full and correct statement of every step or proceeding had or taken in the course of issuing the
Notes referred to herein and an adequate and correct record of all Notes issued. The District Treasurer (or
other officer of the District) is prepared to keep a record of Notes receipted and returned to him or her.

10. No Litigation. There is no legislation, reorganization, proceeding, order, controversy,
investigation or litigation pending or threatened in any manner questioning or affecting (a) the corporate
existence or boundaries of the District; (b) the right or title of any of its officers to his or her respective
office; (c) any of the proceedings authorizing the issuance of the Notes; (d) the validity or enforceability
of the Notes; (e) the budget or any of the taxes heretofore voted or levied by the District; or (f) any
amounts pledged for the payment of the Notes under the Resolution.

11. Financial Condition. The District has not defaulted within the last 20 years on any debt
obligation and has never filed a petition in bankruptcy. There is no litigation or investigation pending, or
to the best of the District's knowledge, threatened where an unfavorable decision, ruling or finding would
have a materially adverse effect on the District's financial condition or would materially adversely affect
the validity or enforceability of the Notes or any of the financing documents or the ability of the District
to perform its obligations thereunder.
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12. Execution of Notes. The District President and I have executed the Notes evidencing
such borrowing in our respective official capacities. The official seal of the District, if any, has been
impressed on the Notes.

IN WITNESS WHEREOQF, I have executed this Certificate in my official capacity effective
October 19, 2021.

Jessica Geib

District Clerk

Approved as correct:
William Oemichen
District President
Travis Zimmerman
District Treasurer
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CERTIFICATE OF COMPLIANCE WITH

OPEN MEETING LAW PUBLIC NOTICE REQUIREMENTS

1, 5
(name) (title)

of School District of New Glarus hereby certify that:

1. Meeting Date. On October 11, 2021, a School Board meeting was held commencing at
7:15 p.m. at :
(location)
2. Posting. On the day of , 20__ at approximately

__.m,, I posted or caused to be posted a notice setting forth the time, date, place and subject

matter (including specific reference to the borrowing) of said School Board meeting in the following

public places (attach an extra sheet if necessary):

AND/OR

Publication. The School District caused a notice setting forth the time, date, place and

subject matter (including specific reference to the borrowing) of said School Board meeting to be

published on the day of ,20__ by the following news medium or media

(attach an extra sheet if necessary):

(If notice was published rather than posted, attach copy of published notice).
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3. Notification of Media. On the day of ,20__ at approximately

o'clock .m., [ communicated or caused to be communicated, the time. date, place and

subject matter (including specific reference to the borrowing) of said School Board meeting to those news

media who have filed a written request for such notice, and to the official newspaper of the School
District, or, if none exists, to a news medium likely to give notice in the area.

4. Open Meeting Law Compliance. Said meeting was a regular meeting of the School

Board which was called, noticed, held and conducted in open session in compliance with Subchapter V of

Chapter 19 of the Wisconsin Statutes and any other applicable local rules and state statutes.

Name:
Title:
Attest:
Name:
Title:
(SEAL)
(Note: Questions regarding this form or open meeting

law compliance generally should be directed to
local counsel or Quarles & Brady LLP.)
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Exhibit A
RESOLUTION NO.

RESOLUTION AUTHORIZING A TAXABLE TAX AND REVENUE ANTICIPATION
PROMISSORY NOTE FOR CASH FLOW PURPOSES
IN AN AMOUNT NOT TO EXCEED $2,000,000

WHEREAS, the School District of New Glarus, Green and Dane Counties, Wisconsin (the
"District"), may be in temporary need of funds from time to time in an amount not to exceed $2,000,000
outstanding at any one time to meet the immediate expenses of operating and maintaining the public
instruction in the District during the current school year and in anticipation of taxes, state aids, income,
revenue, cash receipts and other monies to be received by the District for the current school year (the
“Expenses”);

WHEREAS, the school districts are authorized by the provisions of Section 67.12(8)(a)1,
Wisconsin Statutes, to borrow money for such Expenses;

WHEREAS, The Bank of New Glarus (the "Bank") has agreed to provide the District with a
taxable revolving line of credit (the "Line of Credit") to cover such Expenses which Line of Credit shall
be authorized by this Resolution in accordance with the provisions of Section 67.12(8)(a)1, Wisconsin
Statutes;

WHEREAS, as required by Section 67.12(8)(a)1, Wisconsin Statutes, the total amount borrowed
pursuant to the Line of Credit shall be for the purpose of meeting the immediate expenses of operating
and maintaining the public instruction in the District during the current school year, and together with any
other borrowings for such purposes during the current school year, shall not exceed one-half of the
estimated receipts for the operation and maintenance of the District for the current school year as
heretofore certified by the District Clerk;

WHEREAS, any draws or disbursements pursuant to the Line of Credit shall be made on or
before June 30 of the current school year, and the Line of Credit shall repaid in full by November 1 of the
next school year;

WHEREAS, the tax for the operation and maintenance of the schools of the District for the
current school year has been voted to be collected on the next tax roll prior to the adoption of this
Resolution; and,

WHEREAS, to the best of the knowledge, information and belief of the School Board, the
District complies with the revenue limits set forth in Sections 121.91 and 121.92, Wisconsin Statutes.

NOW, THEREFORE, BE IT RESOLVED by the School Board of the District that:

1. Authorization. The District be authorized to borrow funds for the purpose of paying the
immediate expenses of operating and maintaining the public instruction in the District pursuant to Section
67.12(8)(a)1, Wisconsin Statutes, from the Bank from time to time as needed pursuant to the Line of
Credit so that the amount outstanding at any one time does not exceed $2,000,000 in accordance with the
terms and conditions of the Bank’s commitment letter attached hereto as Exhibit A-1 (the
"Commitment"™). Ta the extent the District has a policy regarding borrowing with requirements that are
not met with respect to this financing, such policy requirements are hereby waived.
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2. Terms of the Note(s). To evidence such borrowing, the District President and District
Clerk are hereby authorized, empowered and directed to make, execute, issue, sell and deliver to the
Bank, as set forth below, for and on behalf of the District, its Taxable Tax and Revenue Anticipation
Promissory Note (the "Note") payable to the Bank.

The Note shall be dated as of its date of issuance; shall bear interest at the fixed rate of 1.94% per
annum from the respective dates the outstanding principal amounts are advanced until paid; and shall
have a 12 month term but shall mature no later than November 1 of the following fiscal year. In no event
will the interest rate on the Note exceed the rate permitted by applicable law. Interest on the Note shall be
paid from the date of the Note monthly on the last business day of the month until the Note is repaid or
matures. The Note is subject to optional redemption at the option of the District at any time.

3. Irrepealable Tax; Segregated Fund; Compliance With Revenue Limits. So long as
the Note, or interest thereon, remain unpaid, the aforesaid tax for operation and maintenance of the
District (including the amount budgeted to pay interest on the Note) shall be and continues irrepealable.
The District shall segregate in a special fund, tax monies and other available revenues received for
operation and maintenance of the District sufficient to pay the principal of and interest on the Note as the
same becomes due. Said special fund shall be used for the sole purpose of paying the principal of and
interest on the Note. If there shall be insufficient sums in said special fund to meet such payments, the
District shall promptly pay the same when due from other monies available in or attributable to the
current school year. This covenant specifically includes monies (i.e. deferred tax and state aid payments)
attributable to the current school year which are not received prior to the end of the current school year.
The District complies with and covenants to continue to comply with the revenue limits set forth in
Sections 121.91 and 121.92, Wisconsin Statutes.

4, Form, Execution and Payment of Note; Disbursement Requests; Appointment of
Acting Officers. The Note shall be issued as a master note and delivered to the Bank in substantially the
form attached hereto as Exhibit B-1 (the "Master Note"). Any disbursements under the Master Note shall
be made pursuant to a disbursement request in substantially the form attached hereto as Exhibit C-1 (the
“Disbursement Request”). The Master Note and any Disbursement Requests shall be executed on behalf
of the District by the District President and District Clerk, or other authorized officer under Section
120.05, Wisconsin Statutes to sign on their behalf, sealed with its official or corporate seal, if any, and
delivered to the Bank. A facsimile signature of either of the officers may be imprinted on the Master
Note in lieu of the manual signature of such officer, but unless the District has contracted with a fiscal
agent under Section 67.10(2), Wisconsin Statutes, at least one of the signatures shall be manual. In the
event that any of the officers whose signatures appear on the Master Note shall cease to be such officers
before the delivery of the Master Note or any Disbursement Request, such signatures shall, nevertheless,
be valid and sufficient for the purposes to the same extent as if they remained in office until such delivery.
The Master Note and any Disbursement Request shall be payable in lawful money of the United States of
America by the District Clerk or District Treasurer. In accordance with Section 120.05(3), Wisconsin
Statutes, the School Board hereby appoints the Vice President to discharge the duties of the President and
any one of the other School Board members to discharge the duties of the District Clerk as Acting Clerk
in connection with the issuance of the Master Note and any Disbursement Request in the event the
President and/or the District Clerk are unable to discharge such duties due to disability or absence.

5. Certification and Draw Request; Disbursement. The appropriate officers and agents
are hereby authorized and directed to present any certifications or other documents requested by the Bank
at the times amounts are borrowed pursuant to this Resolution. Each draw or disbursement under the
Master Note shall be evidenced by a Disbursement Request to be delivered to the Bank.

6. Summary of Disbursements. The District hereby directs the Bank to keep a record of
the amounts disbursed pursuant to this Resolution and any Disbursement Request on Exhibit D-1.
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7. Conflicting Resolutions; Severability; Effective Date. All prior resolutions, rules or
other actions of the School Board or any parts thereof in conflict with the provisions hereof shall be, and
the same are, hereby rescinded insofar as the same may so conflict. In the event that any one or more
provisions hereof shall for any reason be held to be illegal or invalid, such illegality or invalidity shall not
affect any other provisions hereof. The foregoing shall take effect immediately upon adoption and
approval in the manner provided by law.

Adopted and recorded this 11th day of October, 2021.

By:
William Oemichen
District President
(SEAL)
And:
Jessica Geib
District Clerk
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Exhibit A-1

r= The Bank

of New Glarus

CREDIT COMMITMENT FOR
SCHOOL DISTRICT OF NEW GLARUS

The Bank of New Glarus (the “Bank”) is pleased to provide the School District of New Glarus (the
“Borrower”) with a financing commitment for a Taxable Revolving Line of Credit for $2,000,000 (the
“Commitment™). This Commitment has been duly authorized by the Bank and is subject to the
acceptance by the Borrower of the following terms and conditions.

Borrower:

Type of Credit:

Loan Amoumnt:

Purpose:

Interest Rate:

Disbursements/
Draws:

Closing Costs:

Loan Fees:

Collateral:

Member

Taxable Revolving Line of Credit
School District of New Glarus

Taxable Revolving Line of Credit (note: NOT a General Obligation)

$2,000,000

Working Capital: Immediate expenses of operating and maintaining the public
instruction during the Borrower’s fiscal year.

1.94% Fixed

Notwithstanding the foregoing, at no time during the loan term shall the interest
rate exceed 1.94%. In addition, in no event will the interest rate exceed that
permitted by any applicable law. Interest shall be payable from the day any
amount is drawn on the Taxable Revolving Line of Credit. Interest shall be
payable monthly on the last business day of the month during the time any
disbursement or draw remains outstanding.

The Taxable Revolving Line of Credit is revolving so principal can be drawn and
repaid in any amount(s) and/or at any time(s) during the term of the loan
provided that no draw on the Taxable Revolving Line of Credit may be made
after June 30th,

None

The Bank will not charge any origination or application fees

The Borrower shall pledge taxes for operation and maintenance of the Borrower
heretofore levied and other available current fiscal year revenues, including state
aids (the "Revenues"), sufficient to pay the Taxable Revolving Line of Credit,
together with the interest thereon, when due. The Revenues shall be deposited in
a special fund.

Belleville « Brodhead * Juda * Monroe * New Glarus @
www.thebankofnewglarus.bank Ery
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Member

Maturity/Term:

Amortization:

Prepayment:

Conditions:

r: The Bank

of New Glarus

12 Month Term but no later than November 1, 2022 (the “Maturity Date”). The
entire principal balance outstanding plus all accrued and unpaid interest is due on
the Maturity Date.

N/A

The Taxable Revolving Line of Credit may be repaid in whole or in part at any
time without penalty.

The Taxable Revolving Line of Credit shall be subject to the following

requirements:

(D The School Board of the Borrower approves a resolution (the
“Resolution™) authorizing temporary borrowing pursuant to Section
67.12(8)(a)(1), Wisconsin Statutes and the Commitment at a lawfully
called and conducted meeting.

2) Quarles & Brady LLP, Bond Counsel to the Borrower, gives an
approving legal opinion stating that the Taxable Revolving Line of
Credit has been lawfully authorized and is a valid and enforceable
obligation of the Borrower in accordance with its terms (subject to
reasonable exceptions relating to the rights of creditors).

3 A transcript of proceedings (including certifications from the Borrower
as to its budget for the current fiscal year, including its tax levy and
anticipated state aids, a no-litigation certification and certifications
confirming the name and titles of the officers of the borrowing and
confirming that all of the loan documents were duly and properly
authorized and executed on behalf of the Borrower by such officers) is
delivered at the time the Borrower receives its first disbursement or draw
on the Taxable Line of Credit.

4 The Taxable Revolving Line of Credit is evidenced by a tax and revenue
anticipation promissory note (the “Master Note”) duly authorized, issued
and executed by the Borrower under Section 67.12(8)(a)(1), Wisconsin
Statutes. Any disbursements or draws on the Taxable Revolving Line of
Credit shall be evidenced by a “Disbursement Request”.

(%) The Borrower provides its most recent audited financial statements.

All of the aforesaid shall be provided by the Borrower at the Borrower’s expense.

Belleville » Brodhead = Juda ¢« Monroe ¢ New Glarus
www.thebankofnewglarus.bank
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r: The Bank

of New Glarus

Expiration of
Commitment: This Commitment shall be accepted by official action of the School Board of the

Borrower at a meeting duly called noticed, held and conducted in a manner
established by the School Board and required by the pertinent Wisconsin
Statutes. Unless accepted or terminated, this Commitment shall expire on
November 1, 2021. If the loan documentation required by the Bank hereunder is
not completed and the Taxable Revolving Line of Credit has not been extended
by the Bank to the Borrower for any reason by November 1, 2021, then this
Commitment shall expire on said date.

ACCEPTANCE

This Commitment as outlined above was accepted by action of the School Board on October 11, 2021,

District President

District Clerk

Member Belleville » Brodhead ¢ Juda » Monroe » New Glarus
www.thebankofnewglarus.bank e
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EXHIBIT B-1
(Master Note)

UNITED STATES OF AMERICA
STATE OF WISCONSIN
GREEN AND DANE COUNTIES
SCHOOL DISTRICT OF NEW GLARUS

TAXABLE TAX AND REVENUE ANTICIPATION PROMISSORY NOTE

DATED OCTOBER 19, 2021
MASTER NOTE

FOR VALUE RECEIVED, the School District of New Glarus, Green and Dane Counties,
Wisconsin (the "District") hereby acknowledges itself to owe and promises to pay in lawful money of the
United States of America to The Bank of New G!arua or lebwteled assigns (the "Bank"), on or before
($2,000 000) (but only so much as shall have been advanctd and remain oulslandlng) !og,ethel with
interest on the unpaid principal balance from the respective dates the outstanding principal amounts were
advanced at the fixed rate of 1.94% per annum." Moreover, in no event will the interest rate on the Note
exceed the rate permitted by applicable law. Inter est shall be payab]e monthly on the last business day of
the month during the time any disbursement or draw remains outstanding. This is a revolving Note so
principal can be drawn and repaid in any amounts and/or at Aany time prior to the Maturity Date; provided,
however, that no draws be made after June 30, 2022 DlsburStamem.s of the proceeds of this Note shall be
made by the Bank to the District from time to time within two (2) business days after the receipt of one or
more Disbursement Requests in the form attached to the Resolution as Exhibit C-1. During the term of
this Master Note, multiple disbursements may be made 50 long as the total amount outstanding at any
time during the term of this Note does not exceed TWO MILLION DOLLARS ($2,000,000). The Bank
shall record 3uch disbur: \ements gmd cor :cspondmg prmclpal repayment schedule on a cumulative basis in

Th‘g' principal and interest on this Note will be paid by the District Clerk or District Treasurer at
the Districl”dﬁ__i__ce: 1701 Second Street, New Glarus, Wisconsin.

lt\t'efcst;s';hall be paid based on the actual number of days elapsed over a 365 day year.
This Note may be p!epald _b -’the District at any time without penalty.

This Note is 1ssucd ;JLu suant to Section 67.12(8)(a)1, Wisconsin Statutes, for the public purpose
of paying the immediate expenses of operating and maintaining the public instruction in the District
during the current school year; does not exceed one half of the estimated receipts for the operation and
maintenance of the District for the current school year and shall not extend beyond November 1 of the
next school year as authorized by a resolution of the governing body of the District duly adopted at a
lawful open meeting held on October 11, 2021. Said resolution is recorded in the official minutes of said
governing body for said date.
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It is hereby certified and recited that all conditions, things and acts required by law to exist or to
be done prior to and in connection with the issuance of this Note have been done, have existed and have
been performed in due form and time; that the aggregate indebtedness of the District, including this Note
and others issued simultaneously herewith, does not exceed any limitation imposed by law or the
Constitution of the State of Wisconsin; and that the District has irrevocably pledged taxes heretofore
levied and other revenues, including state aids, sufficient to pay this Note, together with interest thereon,
when and as payable.

IN WITNESS WHEREOF, the District, by its governing body, has caused this Note to be
executed by its duly qualified officers and to be sealed with its official or corporate seal, if any, as of the
day and year first above written.

William Oemichen
District President

(SEAL)

lesS’c" Geib
District Clerk
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EXHIBIT C-1
(Disbursement Request)

UNITED STATES OF AMERICA
STATE OF WISCONSIN
GREEN AND DANE COUNTIES
SCHOOL DISTRICT OF NEW GLARUS
TAXABLE TAX AND REVENUE ANTICIPATION PROMISSORY NOTE

DISBURSEMENT REQUEST

No. - $

For value received, the School District of New Glarus, Green and Dane Counties, Wisconsin (the
"District"), acting by and through its School Board (the "Govemmg Body"), and pursuant to a resolution
adopted by the Governing Body on October 11, 2021 (the "Resolunon") and the District's Taxable Tax
and Revenue Anticipation Promissory Note, dated October 19, 2021, in the maximum outstanding
principal amount of $2,000,000 (the "Master Note"), requests the dlsbmscment of $ , which
when added to the previous disbursements made pursuant to the Master Note whichare outstandmg and
have not been repaid as of the date of this Disbursement Request, represents a total amo._uu_l outstanding as
of the date of this Disbursement Request of'§ - which amount does not exceed '$2,000,000.

This Disbursement Request shall be subject to the _t_f;_nﬁs and provisions of the Master Note.

The undersigned hereby certify that the total amount borrowed by the District during the current
school year pursuant to Section 67.12(8)(a), Wisconsin Statutes;.including the amount borrowed pursuant
to this Disbursement Request and all amounts p:ev:ously borrowed: ‘pursuant to the Master Note or other
tax and revenue anticipation promissory notes issued pursuant to Section 67.12(8)(a), Wisconsin Statutes,
does not exceed one-ha]f the ust1 mated receipts for the Opeldll{}l‘l and maintenance of the District for the
current school year: ; ;

The unde:sngned further certlfy that as of the date of this Disbursement Request, there is no
legislation, reorganization, proceeding, order, controversy, investigation or litigation pending or
threatened in any manner questioning or ‘affecting (a) the corporate existence or boundaries of the
District; (b)-the right or title of any of its officers to his or her respective office; (c) any of the proceedings
authorizing the issuance of the Notes; (d) the validity or enforceability of the Notes; (e) the budget or any
of the taxes heretofore voted or levied by the District; or (f) any amounts pledged for the payment of the
Notes under the Reholullon
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IN WITNESS WHEREQOF, said District, by its Governing Body, has caused this Disbursement
Request to be executed by the District and its corporate seal (if any) to be hereunto affixed, as of this

day of ,20 .
SCHOOL DISTRICT OF NEW GLARUS,
WISCONSIN
William Oemighen
District President
(SEAL)

.JesSICa Gelh . s
District Clerk

S

© 2000 Quarles & Brady LLP

33

QB\70279997.1



EXHIBIT D-1
$2,000,000

SCHOOL DISTRICT OF NEW GLARUS, WISCONSIN
TAXABLE TAX AND REVENUE ANTICIPATION PROMISSORY NOTE

Available
Number of Date of Amount of Date of Principal ~ Principal Under
Disbursement Request Disbursement Disbursement Repayment Repaid Master Note
34 © 2000 Quarles & Brady LLP
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Exhibit B
TREASURER'S CERTIFICATE

The undersigned, Treasurer of School District of New Glarus (the "District"), hereby certifies
that:

I Equalized Value. The full value of all taxable property located within the District
(including any property located in tax incremental districts), as last equalized for State purposes by the
Wisconsin Department of Revenue, is $607,584,371 as verified by the Department of Revenue Certificate

of Full Equalized Value attached hereto.

2. Outstanding Indebtedness. The total outstanding general obligation indebtedness and
obligations of the District of $33,280,000 plus the tax and revenue anticipation promissory notes issued
this date (the "Notes") of $2,000,000, aggregates not more than $35,280,000.

3. Budgeted Expenses. The aggregate amount of budgeted expenses for the operation and
maintenance of the public instruction in the District during the current school year is $13,563,864.00
(including Funds 10, 27, 50 and 80, excluding any interfund transfer and excluding Funds 30 and 40).

4. Unexpended Budgeted Expenses. The aggregate amount of budgeted expenses for
operation and maintenance (including Fund 10, 27, 50 and 80, excluding any interfund transfer and
excluding Funds 30 and 40) that has not been expended as of this date is greater than the aggregate
principal amount of the Notes.

5. Current Taxes. The aggregate amount of non-delinquent current year taxes which has
not been paid over or received as of the date hereof and which can be used, when received, for payment of
the expenses of operating and maintaining the schools of the District during the current school year is:

Taxes not yet received $6,441,215.00
(minus)
Debt service portion $2,721,159.00
(equals)
Tax available for operation and maintenance expenses $3,720,056.00
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6. Late Taxes. The District anticipates that it will receive approximately $1,800,000 of the
taxes heretofore levied for operation and maintenance after the end of the current school year. Said tax
monies are expected to be received on or before August 20 of the following school year in accordance
with Section 74.29, Wisconsin Statutes.

7. Taxes Unencumbered; Compliance with Revenue Limits. Except for taxes for debt
service, none of the taxes heretofore levied have been pledged or assigned; none of such taxes must be
segregated, when paid over and received, in any special account (other than to repay the Notes); and all of
such taxes are available to repay the Notes. The District complies with and has covenanted to remain in
compliance with the revenue limits set forth in Sections 121.91 and 121.92, Wisconsin Statutes.

8. General State Aids. The aggregate amount of general state aids (equalization aid) which
has not been paid over or received as of the date hereof and which can be used, when received, for
payment of the expenses of operating and maintaining the public instruction in the District during the
current school year is $5,566,959 (total general state aid of $6,534,082 /ess amounts expected to be
received to date of this Certificate of $967,123). All of such general state aids are available to repay the
Notes.

9. Use of Proceeds; Outstanding Notes. The proceeds of the Notes issued this date shall
be used for immediate expenses of operating and maintaining the public instruction in the District. The
District previously issued taxable tax and revenue anticipation promissory note(s) in the aggregate
principal amount of not to exceed $2,000,000 dated October 6, 2020 which have been repaid on or before
October 6, 2021.

IN WITNESS WHEREOF, I have executed this Certificate in my official capacity effective
October 19, 2021.

Travis Zimmerman
District Treasurer
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State of Wisconsin e DEPARTMENT OF REVENUE

DIVISION OF STATE AND LOCAL FINANCE # BUREAU OF LOCAL GOVERNMENT SERVICES @ MADISON, WI

ADDRESS MAIL TO:

Area 6-97

2135 Rimrock Road & P.O.Box 8971
Madison, W1 53708-8971
FAX (608) 264-6887

October 1, 2021

DISTRICT ADMINISTRATOR School Code: 233934
SCH D OF NEW GLARUS School #: 0149
PO BOX7

NEW GLARUS WI 53574 0007

Re: Certificate of Equalized Value - New Glarus

| hereby certify that | am the Director of the Bureau of Local Government Services of the Wisconsin
Department of Revenue, and that the equalized value of all taxable property of the School District of New
Glarus, Green County, Wisconsin as last determined by the Wisconsin Department of Revenue pursuant
to sections 70.57, 67.03, and 121.06 Wisconsin Statutes, is $607,584,371 said equalized value
determination being as of January 1, 2021,

This equalized value is certified each October 1st and is effective October 1st, 2021 through September
30th, 2022.

Sincerely,
%ﬁiﬂ&ﬂf /&gﬂwm

Sara M. Regenauer, Director

Local Government Services Bureau
Saram.Regenauer@wisconsin.gov
(608)261-5360
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Exhibit C
CERTIFICATE OF ESTIMATED RECEIPTS

The undersigned, District Clerk of School District of New Glarus, Wisconsin (the "District"),
hereby certifies that the estimated receipts of the District available for payment of the expenses of the
operation and maintenance of the public instruction in the District during the current school year
(including Funds 10, 27, 50 and 80, excluding any interfund transfer and excluding Funds 30 and 40) are
as follows:

1. Local taxes levied for operation and maintenance of the District for the $3,720,056.00
current school year (other than taxes levied for debt service)

2. General State Aid (Equalization Aid) $6,534,082.00
3. State Categorical Aids (e.g., Special Education, Driver’s Education, $1,177,141.00
Transportation, Library, SAGE, Computer Aid and/or Integration Aids)

4. Other Receipts - see attached sheet $2,150,701.00
TOTAL ESTIMATED OPERATION AND MAINTENANCE RECEIPTS 113.581.980.00

IN WITNESS WHEREOF, the undersigned has executed this Certificate in his or her official
capacity on the date set forth beneath his or her signature.

Jessica Geib
District Clerk

Date: October 11, 2021
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New Glarus School District
Other Revenue

MOBILE HOME TAX
NON-CAP FOR RESALE

EDUCATIONAL PROGRAMMING SALES

ADMISSIONS
INTEREST ON INVESTMENTS
DONATIONS

STUDENT FEES/TEXTBOOK RENTAL

RENTALS

STUDENT FEES/TEXTBOOK RENTAL

STU. FINES

TRANSIT AID NON SPEC ED WI SCH

CO-CURR REVENUE

TUITION OPEN ENROLLMENT
SPECIAL PROJECT GRANTS
STATE REV THRU LOCAL GOVT
SPECIAL PROJECT GRANT
TITLE |

CAPITAL LEASE

PRIOR YEAR EXP

MISC. REFUND

SPECIAL PROJECT GRANT
FED AID THRU STATE (NON-DPI)

PUPILS

ADULTS

OTHER FOOD SERV. SALES
FOOD SERVICE STATE AIDS
OTHER FEDERAL AIDS

FOOD SERVICE AID-FEDERAL

6,600.00
1,000.00
1,000.00
28,980.00
6,000.00
3,500.00
3,500.00
7,560.00
29,520.00
450.00
8,000.00
1,009,683.00
8,200.00
4,000.00
162,182.00
27,739.00
41,530.00
1,000.00

1,350,444.00

199,621.00
50,000.00

249,621.00

46,428.00
3,500.00
5,250.00

227.00

18,624.00

476,607.00

550,636.00

2,150,701.00

39



Jul
Aug
Sep
Oct
Nov
Dec
Jan

Feb
Mar
Apr
May
Jun

Beginning
Cash
Position

$3,320,000.00
$2,435,934.00
$3,035,934.00
$2,718,057.00
$1,658,307.00

$772,999.00
$1,482,999.00
$3,122,999.00
$2,172,999.00
$3,472,999.00
$2,622,999.00
$1,672,999.00

(minus)

Total:

COMPUTATION SHEET

Estimated
Expenditures

$1,189,532.00
$1,100,000.00
$1,300,000.00
$1,149,750.00
$1,005,308.00
$1,100,000.00
$1,100,000.00
$1,100,000.00
$1,100,000.00
$1,100,000.00
$1,100,000.00
$1,900,000.00
$14,244,590.00

- Comp S4Ibeet - © 2000 Quarles & Brady LLP

(plus)

Estimated
Receipts

$305,466.00
$1,700,000.00
$982,123.00
$90,000.00
$120,000.00
$1,810,000.00
$2,740,000.00
$150,000.00
$2,400,000.00
$250,000.00
$150,000.00
$3,300,000.00
$13,997,589.00

Cumulative Surplus

(equals)

Or Deficit At
Month End

$2,435,934.00
$3,035,934.00
$2,718,057.00
$1,658,307.00

$772,999.00
$1,482,999.00
$3,122,999.00
$2,172,999.00
$3,472,999.00
$2,622,999.00
$1,672,999.00
$3,072,999.00
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UNITED STATES OF AMERICA
STATE OF WISCONSIN
GREEN AND DANE COUNTIES
SCHOOL DISTRICT OF NEW GLARUS

TAXABLE TAX AND REVENUE ANTICIPATION PROMISSORY NOTE

DATED OCTOBER 19, 2021

MASTER NOTE

FOR VALUE RECEIVED, the School District of New Glarus, Green and Dane Counties,
Wisconsin (the "District") hereby acknowledges itself to owe and promises to pay in lawful money of the
United States of America to The Bank of New Glarus, or registered assigns (the "Bank"), on or before
October 19, 2022 (the “Maturity Date™), the sum of not to exceed TWO MILLION DOLLARS
($2,000,000), (but only so much as shall have been advanced and remain outstanding) together with
interest on the unpaid principal balance from the respective dates the outstanding principal amounts were
advanced at the fixed rate of 1.94% per annum. Moreover, in no event will the interest rate on the Note
exceed the rate permitted by applicable law. Interest shall be payable monthly on the last business day of
the month during the time any disbursement or draw remains outstanding. This is a revolving Note so
principal can be drawn and repaid in any amounts and/or at any time prior to the Maturity Date; provided,
however, that no draws be made after June 30, 2022. Disbursements of the proceeds of this Note shall be
made by the Bank to the District from time to time within two (2) business days after the receipt of one or
more Disbursement Requests in the form attached to the Resolution as Exhibit C-1. During the term of
this Master Note, multiple disbursements may be made so long as the total amount outstanding at any
time during the term of this Note does not exceed TWO MILLION DOLLARS ($2,000,000). The Bank
shall record such disbursements and corresponding principal repayment schedule on a cumulative basis in
the format attached to the Resolution as Exhibit D-1.

The principal and interest on this Note will be paid by the District Clerk or District Treasurer at
the District office: 1701 Second Street, New Glarus, Wisconsin.

Interest shall be paid based on the actual number of days elapsed over a 365 day year.
This Note may be prepaid by the District at any time without penalty.

This Note is issued pursuant to Section 67.12(8)(a)1, Wisconsin Statutes, for the public purpose
of paying the immediate expenses of operating and maintaining the public instruction in the District
during the current school year; does not exceed one half of the estimated receipts for the operation and
maintenance of the District for the current school year and shall not extend beyond November 1 of the
next school year as authorized by a resolution of the governing body of the District duly adopted at a
lawful open meeting held on October 11, 2021. Said resolution is recorded in the official minutes of said
governing body for said date.
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It is hereby certified and recited that all conditions, things and acts required by law to exist or to
be done prior to and in connection with the issuance of this Note have been done, have existed and have
been performed in due form and time; that the aggregate indebtedness of the District, including this Note
and others issued simultaneously herewith, does not exceed any limitation imposed by law or the
Constitution of the State of Wisconsin; and that the District has irrevocably pledged taxes heretofore
levied and other revenues, including state aids, sufficient to pay this Note, together with interest thereon,
when and as payable.

IN WITNESS WHEREOQOF, the District, by its governing body, has caused this Note to be
executed by its duly qualified officers and to be sealed with its official or corporate seal, if any, as of the
day and year first above written.

By:

William Oemichen
District President

(SEAL)

And:

Jessica Geib
District Clerk
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UNITED STATES OF AMERICA
STATE OF WISCONSIN
GREEN AND DANE COUNTIES
SCHOOL DISTRICT OF NEW GLARUS
TAXABLE TAX AND REVENUE ANTICIPATION PROMISSORY NOTE

DISBURSEMENT REQUEST

No. $

For value received, the School District of New Glarus, Green and Dane Counties, Wisconsin (the
"District"), acting by and through its School Board (the "Governing Body"), and pursuant to a resolution
adopted by the Governing Body on October 11, 2021 (the "Resolution") and the District's Taxable Tax
and Revenue Anticipation Promissory Note, dated October 19, 2021, in the maximum outstanding
principal amount of $2,000,000 (the "Master Note"), requests the disbursement of $ , which
when added to the previous disbursements made pursuant to the Master Note which are outstanding and
have not been repaid as of the date of this Disbursement Request, represents a total amount outstanding as
of the date of this Disbursement Request of $ ____which amount does not exceed $2,000,000.

This Disbursement Request shall be subject to the terms and provisions of the Master Note.

The undersigned hereby certify that the total amount borrowed by the District during the current
school year pursuant to Section 67.12(8)(a), Wisconsin Statutes, including the amount borrowed pursuant
to this Disbursement Request and all amounts previously borrowed pursuant to the Master Note or other
tax and revenue anticipation promissory notes issued pursuant to Section 67.12(8)(a), Wisconsin Statutes,
does not exceed one-half the estimated receipts for the operation and maintenance of the District for the
current school year.

The undersigned further certify that as of the date of this Disbursement Request, there is no
legislation, reorganization, proceeding, order, controversy, investigation or litigation pending or
threatened in any manner questioning or affecting (a) the corporate existence or boundaries of the
District; (b) the right or title of any of its officers to his or her respective office; (c) any of the proceedings
authorizing the issuance of the Notes; (d) the validity or enforceability of the Notes; (e) the budget or any
of the taxes heretofore voted or levied by the District; or (f) any amounts pledged for the payment of the
Notes under the Resolution.

IN WITNESS WHEREOF, said District, by its Governing Body, has caused this Disbursement
Request to be executed by the District and its corporate seal (if any) to be hereunto affixed, as of this

day of .20 .
SCHOOL DISTRICT OF NEW GLARUS,
WISCONSIN
William Oemichen
District President
(SEAL)

43 Jessica Geib
District Clerk
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$2,000,000

SCHOOL DISTRICT OF NEW GLARUS, WISCONSIN
TAXABLE TAX AND REVENUE ANTICIPATION PROMISSORY NOTE

Available
Number of Date of Amount of Date of Principal ~ Principal Under
Disbursement Request Disbursement Disbursement Repayment Repaid Master Note
$
44
© 2000 Quarles & Brady LLP

QB\70279997.1



School District of New Glarus

P.O.Box 7
1701 Second Street
New Glarus, Wl 53574

To:  Board of Education

From: Tammy Marty, Business Manager
Re:  Short Term Borrowing/Line of Credit
Date: October 11, 2021

District (608) 527-2410
Fax (608) 527-5101
www.ngsd.k12.wi.us

Short term line of credit bid was sent to the following banking institutions: Bank of New Glarus,
State Bank of Cross Plains — New Glarus, and Woodford State Bank. The bids were due October

1, 2021.

The District received three responses:

a. Bank of New Glarus

a.

© oo T

Amount $2,000,000.00
Term — One year

Interest rate — 1.94%

Fee - $0.00

Prepayment Penalty - $0.00

b. State Bank of Cross Plains — New Glarus

a.

®© o 0T

Amount - $2,000,000

Term — One year

Interest Rate: 2.13%

Fee $0.00

Prepayment penalty - $0.00

c. Woodford State Bank

a.

® 20T

Amount - $2,000,000

Term — One year

Interest Rate — 2.95%

Fee - $0.00

Prepayment Penalty - $0.00

Administration recommends Bank of New Glarus
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B. NEOLA POLICIES
1. PO1422 - Nondiscrimination & Equal Employment
Opportunity
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Book Policy Manual

Section Policies Ready for Policy Committee

Title NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY
Code po1422

Status Policy Committee Review

1422 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

The Board does not discriminate in the employment of administrative staff on the basis of the-Proteeted-Classes-efrace, color,
national origin, age, sex (including trarsgender status, change of sex, sexual orientation, or gender identity), pregnancy, creed
or religion, genetic information, handicap or disability, marital status, citizenship status, veteran status, military service (as
defined in 111.32, Wis. Stats.), ancestry, arrest record, conviction record, use or non-use of lawful products off the District’s
premises during non-working hours, declining to attend an employer-sponsored meeting or to participate in any communication
with the employer about religious matters or political matters, or any other legally protected category in its programs and

activities, including_employment opportunities i j

Notice of the Board's policy on nondiscrimination and the identity of the School District's Compliance Officer(s)_(see below)_will
be published on the District's website, posted throughout the District, and included in the District's recruitment statements or
general information publications.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according_to
their plain and ordinary meanings.

Complainant is the individual who alleges, or is alleged, to have been subijected to discrimination/retaliation,ﬁ_gardless of
whether the person files a formal complaint or is pursuing an informal resolution to the alleged discrimination/retaliation,

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s)_(i.e., a day(s)
that the District office is open for normal operating_hours, Monday — Friday, excluding_State-recognized holidays).

Military status: refers to a person's status in the uniformed services, which includes the performance of duty on a voluntary or
involuntary basis in a uniformed service, includingwy,wyﬁu@inm;mmwy for training,_inactive
duty for training, full-time National Guard duty, and performance of duty or training_ by a member of Wisconsin organized militia.
It also includes the period of time for which a person is absent from employment for the purpose of an examination to determine
the fitness of the person to perform any duty listed above.,

Respondent is the individual who has been alleged to have engaged in discrimination/retaliation, regardless of whether the
Reporting_Party files a formal complaint or is seeking_an informal resolution to the alleged discrimination/retaliation.

School District community means students and Board employees (i.e.,_administrators, and professional and support staff), as

well as Board member ~-agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties include, but are not limited to, guests and/or visitors on School District property (e.q., visiting_speakers,
Rarticipants on opposing_athletic teams, parents), vendors doing_business with, or seeking_to do business with, the Board, and
other individuals who come in contact with members of the School District community at school-related events/activities
(whether on or off District property).

District Compliance Officers

The Board designates the following individuals to serve as the District's "Compliance Officers" (also known as "Civil Rights
Coordinators";_hereinafter referred to as the "COs").

Director of StudentPupi Services
1701 2nd Street 47
New Glarus, WI 53574
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608-527-2410

Director of Human ResourcesServices
1701 2nd Street

New Glarus, WI 53574
608-527-2410

The names, titles, and contact information of these individuals will be published annually on the School District's
website.

The COs are responsible for coordinating the District’s efforts to comply with the applicable Federal and State laws and
regulations, including the District’s duty to address in a prompt and equitable manner any inquiries or complaints regarding
discrimination, retaliation, or denial of equal access. The COs shall also verify that proper notice of nondiscrimination has been
provided for Title IT of the Americans with Disabilities Act (as amended), Title VI and Title VII of the Civil Rights Act of 1964, Fitle
Béofthe-Education-Amendment-Aetof1972-Section 504 of the Rehabilitation Act of 1973 (as amended), the Age Discrimination
in Employment Act of 1975, and the Genetic Information Nondiscrimination Act (GINA) to students, their parents, staff members,
and the general public.

Reports and Complaints of Ynlawful-Discrimination and Retaliation

Employees are required toexpeeted-to-promptly report incidents of wrtawful-discrimination and/or retaliation to an administrator,
supervisor, or other supervisory employees so that the Board may address the conduct. Any administrator, supervisor, or other
supervisory employees who receive such a reporteemptaint shall file it with the CO at the employee'shisther first opportunity, but
no later than two (2) businress-days.

Discrimination again n indivi I n thei x (including_gender status, sexual orientation, and gender identity) is
discrimination in violation of Title VII. Specifically, discrimination on the basis of sex stereotyping/gender-nonconformity
constitutes sex discrimination. This is true irrespective of the cause of the person's gender non-conforming_behavior.
Employment actions based upon an individual's sex could be suspect and potentially impermissible.

COs are required to investigate allegations of conduct involving_the discrimination or harassment of an employee or applicant

based upon his/her gender status, sexual orientation, and gender identity.

Any_guestions concerning whether alleged conduct might violate this prohibition should be brought to the CO's attention
promptly.

Employees who believe they have been urtawfully-discriminated/retaliated against are entitled to utilize the complaint process

set forth below. Initiating a complaint will not adversely affect the Complainant'seemplaining-individuals employment. While
there are no time limits for initiating complaints under this policy, individuals should make every effort to file a complaint as soon

as possible after the conduct occurs while the facts are known and potential witnesses are available.

The COs will be available during regular school/work hours to discuss concerns related to-urtawfu discrimination/retaliation. COs
shall accept reportseemplaints of urtawful-discrimination/retaliation directly from any member of the School District community
or a Third Party, or receive reports that are initially filed with another Board employeetbistrict-empleyees;—students—parent(s);
and ber-o d asie of-the-Districtora-visiter-te-the-Bistrict. Upon receipt of a report of alleged
discrimination/retaliationeermplaint, theeither-directly-orthrough-a-school-building-administrater—a CO will contact the
Complainant and begin either an informal or formal complaint process (depending on the Complainant's request and the nature
of the alleged discrimination/retaliation )irvestigation.

Any Board employee who directly observes urtawful-discrimination/retaliation is obligated, in accordance with this policy, to
report such observations to one of the COs within two (2) business days. Additionally, any Board employee who observes an act
of urtawfut-discrimination/retaliation is expected to intervene to stop the misconduct, unless circumstances make such an
intervention dangerous, in which case the staff member should immediately notify other Board employees and/or local law
enforcement officials, as necessary, to stop the misconduct. Thereafter, the CO must contact the Complainantempleyee within
two (2) business days to advise himfher-of the Board's intent to investigate the alleged wrongdoing.

Investigation and Complaint Procedure

Except for sex discrimination and/or sexual harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in

Education Programs or Activities, any employee who alleges to have beenAry-employee-whe-believes-thatsthe has-been

subjected to urtawfal-discrimination or retaliation may seek resolution of thehis/her complaint through the procedures described

below. The complaint procedures involve an investigation of the individual’s claims of discrimination/retaliation and a process for
rendering a decision regarding whether the charges are substantiated.
48

Once the complaint process begins, the investigation will be completed in a timely manner (ordinarily, within fifteen (15)
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business-days of the complaint being received).

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of wrlawfut
discrimination or retaliation with the United States Department of Education Office for Civil Rights, the Wisconsin Equal Rights
Division, or the Equal Employment Opportunity Commission ("EEOC").

Complaint Procedure

A Complainant who alleges discrimination/retaliationAn-i

a Principal;_2) the CO;; or 3) to the District Administrator or other supervisory employees. Any complaint received regarding the
District Administrator or a Board member shall be referred to the Board’s legal counsel, who shall assume the role of the CO for
such complaints. Additionally, if the complaint is regarding a CO, the complaint shall be reported to the District Administrator,
who shall coordinate with the other appointed/designatedassume-theroleof CO_or,_if appropriate appoint/designate another
individual to serve as CO for the complaint regarding_a CO. fersueh-complaints:

Due to the sensitivity surrounding complaints of srtawfe-discrimination and retaliation, timelines are flexible for initiating the
complaint process; however, individuals are encouragedshettd-make-every-effort to file a complaint within thirty (30) ealerdar
days after the conduct occurs while the facts are known and potential witnesses are available. If a Complainant informs a
Principal, District Administrator, or other supervisory employees, either orally or in writing, about any complaint of discrimination
or retaliation, that employee must report such information to the CO at the employee's first opportunity, but no later thanwithin
two (2) busiress-days.

Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation and
the decision-making process.

All complaints must include the following information to the extent knownitis-avaitable: the identity of the Respondentindividual
conduet; a detailed description of the facts upon
potential witnesses; and the resolution sought by

believed-to-have-enaaaged-in—orba anasaina in tha diseriminatarm s /earalintar,
e veEta Y e gugc Ut o o C Chga g g tre-aiSeH i Ratot y7 retamator

kg
which the complaint is based_(i.e., when, where, and what occurred); a list of
the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO shall
ask for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral interview, and the
Complainant will be asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a complaint, the CO will consider whether any action should be taken in the investigatory phase to protect the
Complainant from further discrimination or retaliation, including; but not limited to- a change of work assignment or schedule for
the Complainant and/or the Respondentpersen-whe-allegediy-engaged-inthe-misconduct. In making such a determination, the
CO should consult the Complainant to assess whether the individual agrees withhisfherpesitionte the proposed action. If the
Complainant is unwilling to consent to the proposed change, the CO may-still may take whatever actions are deemedsthe-deems
appropriate in consultation with the District Administrator.

Within two (2)_days of receiving_the complaint, the CO or designee will initiate an investigation by at a minimum confirming
receipt of the complaint with the Complainant and informing_the Complainant of the investigation process.Within-twe—{2)
business-days-of receiving-the-complaint—the-Co-will i i j

Simultaneously, the CO will inform the Respondent that a formalindivi

i i . oy complaint has been received. The Respondent will be
informed about the nature of the allegations and upon request provided with a copy of any relevant policies and/or
administrative guidelines, including this Policy. The Respondent must also be informed of the opportunity to submit a written
response to the complaint_and the obligation to do so within five (5) business-days.

vestigation-te-determinewhethar tha Camnlainant hac hann
T SItrgEtTr o g T e W i o O T e ottt Rasbeen

init
T

Investigations shall be completed promptly. What constitutes promptness will depend on the complexity of the issues, the
number of incidents or factual elements, the number of withesses and documents to be consulted, and the availability of
witnesses and other evidence. The CO shall keep the Complainant reasonably informed of the investigation's progress.

The investigation will include:

A. interviews with the Complainant;
B. interviews with the Respondent;

49
C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations,
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as determined by the CO;

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness
that is reasonably believed to be relevant to the allegations, as determined by the CO.

At the conclusion of the investigation, the CO shall prepare and deliver a written report to the District Administrator that
summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the
definition of urtawful-discrimination/retaliation as provided in Board policy and State and Federal law as to whether the
Respondent has engaged in harassment/retaliation of the ComplainantCemplairant-has-been-subjected-to-tnlawful
diserimination/retatiation. The CO's recommendations must be based upon the totality of the circumstances. In determining if
discrimination or retaliation occurred, a preponderance of evidence standard will be used.

The CO may consult with the Board's attorney during the course of the investigator _process and/or before

finalizing the report to the District Administrator.¢

I n cases where no District CO is able to investigate a complaint due to concerns regar ding_conflicts,_bias or

partlahty, or for other reasons that impair the CO's ability to conduct an investigation, the CO may_in consultation

—_— e e e e e e =2 g N 2 7 Fid

with the District Administrator or Board President,_if the matter involves the District Administrator, engage outside

sgwmugwb_s_- n consistent with thi m?_ll Ve

Absent extenuating circumstances, within five (5) busiress-days of receiving the report of the CO, the District Administrator
either must either-issue a writtenfiral decision regarding whether the charges have been substantiated or request further
investigation. Ar_summaryexptanation_of the-cepy-of-the District Administrator's final decision will be provideddelivered to both
the Complainant and the Respondent.

If the District Administrator requests additional investigation, the District Administrator must specify the additional information
that is to be gathered, and such additional investigation must be completed within five (5) busiress-days,_or as quickly as
possible if additional time is necessary due to the availability of necessary witness(es)_or documents. At the conclusion of the
additional investigation, the District Administrator must issue a final written decision as described above.

If the District Administrator determlnes the Respondent en gaged in dlscrlmlnatxon/retaIlatlon toward the Complainant, the
District Administrator 2 i ke must identify what corrective action
will be taken to stop, remedy, and prevent the recurrence of the dlscrlmlnatlon/retahatlon The corrective action should be
reasonable, timely, age-appropriate,_effective, and tailored to the specific situation.

A Complainant or Respondent who is dissatisfied with the final decision of the District Administrator may appeal through a signed
written statement to the Board within five (5) busiress-days of the party'shisther receipt of the District Administrator's finatl
decision. The written statement of appeal must be submitted to the District Administrator, who will forward the request to the
Board President.

In an attempt to resolve the complaint, the Board shall review the findings and may meet with the concerned parties and their
representatives within twenty (20) business-days of the receipt of such an appeal. A copy of the Board's disposition of the appeal
shall be sent to each concerned party within ten (10) businress-days of its decision. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of urtawfa-discrimination/retaliation regardless of

whether the Complainanterrpleyee-aleging-the-risconduct pursues the complaint. The Board also reserves the right to have the
complaint investigation conducted by an external person in accordance with this policy or in such other manner as deemed

appropriate by the Board_or its designee.

The parties may be represented, at their own cost, at any of the above-described interviews/meetings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other
remedies_such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law enforcement, or the
filing_of a civil action in court. Use of this internal complaint processprecedure is not a prerequisite to the pursuit of other
remedies.

Privacy/Confidentiality

The Board will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the witnesses as
much as possible, consistent with the Board’s legal obligations t058vest|gate, to take appropriate action, and to conform with any
discovery or disclosure obligations.
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All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law.

-

allegations, which may include di

During the course of an investigation, the CO will instruct each person who is interviewed about the importance of maintaining
confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to third parties any
information that is learned or provideds/hetearnsandferprovides during the course of the investigation.

Remedial ActionSanetienns and Monitoring

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant, including_but not

imited to counseling_services, reinstatement of leave taken due to the discrimination, or other appropriate action.

The Board may appoint an individual, who may be a District employee, to follow up with the Complainant to ensure no further

discrimination or retaliation has occurred and to take action to address any reported occurrences promptly.

Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against discrimination by taking_appropriate action reasonably calculated to
stop and prevent further misconduct.

discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with

applicable State law and any relevant codes of conduct.

When imposing_discipline, the District Administrator shall consider the totality of the circumstances involved in the matter,

including_the age and maturity level of any student involved. In those cases where discrimination/retaliation is not substantiated,
the Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies.

Where the Board becomes aware that a prior disciplinaryremedial action has been taken against the Respondentan-empleyee, all
subsequent sanctions imposed by the Board and/or District Administrator shall be reasonably calculated to end such conduct,
prevent its recurrence, and remedy its effect.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging urtawfut-discrimination/retaliation, or participates
as a witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person opposed any act or practice made by any Federal or State civil rights law, or
because that individual made a report, formal complaint, testified, assisted or participated or refused to participate in any
manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that individual exercised,
enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws

Retaliation against a person for making_a report of discrimination, filing_a formal complaint, or participating in an investigation or

meeting_is a serious violation of this policy that can result in the imposition of disciplinary sanctions/consequences and/or other

appropriate remedies.

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

51
he exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
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prohibited under this policy.
Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of trtawful
discriminatory practices. The District Administrator shall provide appropriate information to all members of the School District
community related to the implementation of this policy and shall provide training for District staff where appropriate. All training,
as well as all information provided regarding the Board's policy and discrimination in general, will be age and content
appropriate.

Retention of Investigatory Records and Materials

The CO is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All individuals
charged with conducting investigations under this policy shall retain all infermation—documents, electronically stored information
("ESI"), and electronic media (as defined in Policy 8315) created and/or received as part of an investigation, which may.
includeiretading; but are not limited to:

A. all written reports/allegations/complaints/statements;
B. narratives of all verbal reports, allegations, complaints, and statements collected;
C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel_or individuals contracted or appointed by the Board to
fulfill its responsibilities;

E. narratives of, notes from, or audio, video, or digital recordings of witness statements;
F. all documentary evidence;
G. e-mails, texts, or social media posts pertaining to the investigation;

H. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.) pertaining to
the investigation;

L. written disciplinary sanctions issued to students or employees and a narrative of verbal disciplinary sanctions issued to
students or employees for violations of the policies and procedures prohibiting discrimination or harassment;

J. dated written determinations to the parties;
K. dated written descriptions of verbal notifications to the parties;
L. written documentation of any supportiveirterim measures offered and/or provided to the Complainant and/or the

Respondenteemptainants, including no contact orders issued to both parties, the dates issued, and the dates the parties
acknowledged receipt; and

M. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its
recurrence, eliminate any hostile environment, and remedy its discriminatory effects;-

N. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and any
documents used by the District at the time of the alleged violation to communicate the Board’s expectations to students
and staff with respect to the subject of this policy (e.g., Student Codes of Conduct and/or Employee Handbooks);

O. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment;.

P. documentation of any training_provided to District personnel related to this policy, including_but not limited to, notification
of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all District personnel
involved in enforcing_this policy, including their duty to report alleged violations of this policy and/or conducting_an
investigation of an alleged violation of this policy; [REMINDER: Documentation of training should be maintained
regardless of whether there is an investigation of an alleged violation of this policy. It is best practice to
maintain a log_of all ff members who participate in a training, along with the date, time and location of the
training, and a copy of the materials reviewed and /gy presented during the training.]
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The irfermation,-documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and
records exempt from disclosure under Federal and/or State law (e.g., student records).

The infermation,-documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation
shall be retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years, but
longer if required by the District's records retention schedule.

111.31 et seq., Wis. Stats.

111.335(d)(2), Wis. Stats.

118.125, Wis. Stats.

118.195, Wis. Stats.

118.20, Wis. Stats.

Fourteenth Amendment, U.S. Constitution

20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974

20 U.S.C. Section 7905, Boy Scouts of America Equal Access Act

29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended

38 U.S.C. 4301 et seq., Uniformed Services Employment and Reemployment Rights Act

42 U.S.C. 2000 et seq., Civil Rights Act of 1964

42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act of 1973, as amended
42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990 as amended

7

29 C.FR. Part 1635, The GINA Regulations
34 C.ER. Part 110, The Age Discrimination Act Requlations
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Legal 111.31 et seq., Wis. Stats.
111.335(d)(2), Wis. Stats.
118.195, Wis. Stats.
118.20, Wis. Stats.
Fourteenth Amendment, U.S. Constitution
20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974
20 U.S.C. Section 7905, Boy Scouts of America Equal Access Act
29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended
38 U.S.C. 4301 et seq., Uniformed Services Employment and Reemployment Rights Act
42 U.S.C. 2000 et seq., Civil Rights Act of 1964
42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964
42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act of 1973 as
amended

42 U.S.C. 6101 et seq., Age Discrimination Act of 1975
42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635, The GINA Regulations

34 C.F.R. Part 110, The Age Discrimination Act Regulations
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1422.02 - NONDISCRIMINATION BASED ON GENETIC INFORMATION OF THE EMPLOYEE

The Board ef-Education-prohibits discrimination on the basis of genetic information in all aspects of employment, including hiring,
firing, compensation, job assignments, promotions, layoffs, training, fringe benefits, or any other terms, conditions, or privileges
of employment. The Board also does not limit, segregate, or classify applicants or employees in any way that would deprive or
tend to deprive them of employment opportunities or otherwise adversely affect the status of the person as an employee-asan
employee, based on genetic information. Harassment of a person because of hisfher-genetic information is-also is_prohibited.
Likewise, retaliation against a person for identifying, objecting to, or filing a complaint concerning a violation of this policyan

appheant-oremployeefor-engaging-in-protected-activity is prohibited.

The identity of the Compliance Officer (see Policy 1422 - Nondiscrimination and Equal Employment Opportunity)_shall be posted
throughout the District and published in any District statement regarding_the prohibition of discrimination on the basis of genetic
information in all aspects of employment, in any staff handbooks, and in general information publications of the District as
required by Federal and State law and on the District website.

In accordance with Title II of the Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. 2000ff, et seq., and 29 C.F.R. Part
1635 ("GINA"), the Board shall not request, require or purchase genetic information of employees, their family members or
applicants for employment. Further, in compliance with GINAthis-Act, applicants and employees are directed not to provide any
genetic information, including the individual’s family medical history, in response to necessary requests for medical information,
with the exception that family medical history may be provided aeguired-as part of the certification process for FMLA leave, or
when an employee is asking for leave to care for an immediate family member with a serious health condition. Applicants for
employment are directed not to provide any genetic information, including the individual’s family medical history, in response to
requests for medical information as part of the District’s application for employment process. Employees and applicants for
employment shall not be penalized for providing genetic information in good faith in response to a request from a District
employee or agent, unless that applicant or employee refuses to delete the information at the request of the employee or agent
of the District.

As used in this policy, "Ggenetic information;" as-defired-by-GINA;-means information about: (a) an individual’s genetic tests; (b)
the genetic tests of that individual’s family members; (c) the manifestation of disease or disorder in family members of the
individual (i.e., family medical history); (d) an individual’s request for; or receipt of; genetic services; or the participation in
clinical research that includes genetic services by the individual or a family member of the individual; or (e) the genetic
information of a fetus carried by an individual or a pregnant woman who is a family member of the individual and the genetic
information of an embryo legally held by an individual or family member using assistive reproductive technology.

The term "genetic information" does not include information about the sex or age of the individual, the sex or age of family
members, or information about the race or ethnicity of the individual or family member that is not derived from a genetic test.

As used in this policy, "genetic test" means an analysis of human DNA, RNA, chromosomes,_proteins, or metabolites that detect
genotypes, mutations, or chromosomal changes. The term includes any test of a person’s DNA/RNA.

If the District's employees or agentsBistrict-either legally and/or inadvertently receives genetic information about an employee or

applicant-for-employment from the employee, applicant for employment,-or-a medical provider-it shall be treated as a

confidential medical record in accordance with law.

The District'sBistrict-Administrater-shalappeirta-Ceompliance Oefficer (see Policy 1422 - Nondiscrimination and Equal
Employment Opportunity) iswhe-shal-be responsible for overseeing the BoardBistriet’'s compliance with this policy and GINA and
proposing_revisions and additions to this policy as necessary to ensure the Board's compliance with GINAFederalregulationsand

promptly-dealing-with-anry-inquiries-ercomplaints. This person s@l be responsible for working with the Board'’s legal counsel to

fully implement the requirements of GINA in all activities of the School District. The Compliance OfficerS/He shatalso_shall verify
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that proper notice of nondiscrimination for Title II of GINAthe-Genetic-Information-Neondiserimination-Act-of 2608 is provided to
staff members, and that all Bistriet-requests for health-related information (e.g., to support an employee’s request for reasonable
accommodation under the ADA or a request for sick leave) areis accompanied by a written warning that directs the employee or
health care provider not to collect or provide genetic information. The warning shall read as follows:

Genetic Information Nondiscrimination Act of 2008 (GINA) Disclosure Requirement

The Genetic Information Nondiscrimination Act of 2008 or {"GINA") prohibits employers and other entities covered by the
lawGENATFitle-H, including the Board-ef-Education, from requesting or requiring genetic information of an employee or
applicantindividual or family member of an employee or applicantthe-individual, except as specifically allowed by law. To
comply with GINAthistaw, do not provide any genetic information when responding to this request for medical
information (unless the request pertains to a request for FMLA leave for purposes of caring for an immediate family
member with a serious health condition). "Genetic information," as defined by GINA, includes an individual’s family
medical history, the results of an individual’s or family member’s genetic test, the fact that an individual or an individual’s
family member sought or received genetic services or participated in clinical research that includes genetic services, and
genetic information of a fetus carried by an individual or an individual’s family member or an embryo lawfully held by an
individual or family member receiving assistive reproductive services._ Questions concerning compliance with the
requirements of GINA may be directed to the Compliance Officer at 608-527-2410.

The grievance procedure for complaints of discrimination in Policy 1422 applies to complaints of discrimination, including

harassment,_or retaliation prohibited by GINA and may be utilized if an employee alleges discrimination or harassment on the

basis of genetic information or retaliation for identifying, objecting_to, or filing_a complaint concerning a violation of GINA or this

42 U.S.C. 2000ff et seq.
Title I, The Genetic Information Nondiscrimination Act of 2008
29 C.F.R. Part 1635

© Neola 202111

42 U.S.C. 2000ff et seq.
Title II, The Genetic Information Nondiscrimination Act of 2008

29 C.F.R. Part 1635
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1623 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The Board prohibits discrimination against any employee or applicant based upon his/her disability. As such, the Board will not
engage in employment practices or adopt policies that discriminate on the basis of disability, or otherwise discriminate against
qualified individuals with disabilities in regard to job application procedures, the hiring, advancement or discharge of employees,
employee compensation, job training, or other terms, conditions and privileges of employment. The Board further will not limit,
segregate or classify applicants or employees in any way that adversely affects their opportunities or status because of disability.
Additionally, the Board will not participate in any contractual or other relationships that have the effect of subjecting qualified
individuals with disabilities who are applicants or employees to discrimination on the basis of disability.

Notice of the Board's policy on nondiscrimination in employment practices and the identity of the School District's Compliance
Officer(s)_(see below)_will be published on the District's website, posted throughout the District, and included in the District's
recruitment statements or general information publications.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to
their plain and ordinary meanings.

Complainant: is the individual who alleges or is alleged to have been subjected to discrimination/retaliation, regardless of
whether the person files a formal complaint or is pursuing an informal resolution to the alleged discrimination/retaliation.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s)_(i.e.,_a day(s)
that the District office is open for normal operating_hours, Monday - Friday, excluding State-recognized holidays).

Respondent: is the individual who is alleged to have engaged in discrimination/retaliation, regardless of whether the
Complainant files a formal complaint or is seeking_an informal resolution to the alleged discrimination/retaliation.

District community: means students, District employees (i.e.,_ administrators, and professional and support staff), and Board
members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties: include but are not limited to guests and/or visitors on District property (e.g., visiting speakers, participants on
opposing_athletic teams, parents), vendors doing_business with or seeking to do business with the Board, and other individuals
who come in contact with members of the District community at school-related events/activities (whether on or off District
property).

“An individual with a disability” means a person who has, hashad a record of, or is regarded as having, a physical or mental
impairment that substantially limits one or more major life activities.

Major Life Activities
Major life activities are functions such as caring for one's self, performing manual tasks, walking, seeing, hearing, eating,
sleeping, standing, lifting, bending, speaking, breathing, learning, reading, concentrating, thinking, communicating, sitting,

reaching, interacting with others, and working.

Major life activities also include the operation of a major bodily fggction, including, but not limited to, functions of the immune
system, special sense organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain,
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respiratory, circulatory, endocrine, hemic, lymphatic, musculoskeletal and reproductive functions. The operation of a major bodily
function includes the operation of an individual organ within a body system.

Impairment That Substantially Limits a Major Life Activity

The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices
(defined as devices that magnify, enhance, or otherwise augment a visual image, but not including ordinary eyeglasses or
contact lenses), prosthetics (including limbs and devices), hearing aid(s) and cochlear implant(s) or other implantable hearing
devices, mobility devices, oxygen therapy equipment or supplies, use of assistive technology, reasonable accommodations or
"auxiliary aids or services," learned behavioral or adaptive neurological modifications, psychotherapy, behavioral therapy, or
physical therapy.

An_impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life activity
when active.

Qualified Individual with a Disability

A qualified individualpersen with a disability means the individual satisfies the requisite skill, experience, education and other
job-related requirements of the employment position thesueh individual holds or desires and;~with-er-witheut-reasenable
aceommeodation; can perform the essential functions of the job in question, with or without reasonable accommodation.

Reasonable Accommodation

The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a record of a
disability unless the accommodation would impose an undue hardship on the operation of the BoardBistriet’s program and/or
activities. A reasonable accommodation is not neeessarity-required for an individual who is merely regarded as having a disability.

Facilities
No qualified person with a disability will be denied the benefits of, excluded from participation in, or otherwise be subjected to

discrimination under any program or activity to which Section 504/American with Disabilities Act (ADA) applies because the
District's facilities are inaccessible to or unusable by persons with disabilities.

For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For those
existing_facilities constructed prior to June 3, 1977, the District is committed to operating_its programs and activities so that they
are readily accessible to persons with disabilities.

District Compliance Officer{s)

The Board designates the following individual(s) to serve as the District's 504 CO(s)/ADA Coordinator(s) (hereinafter referred to
as the "COs").

Director of StudentPupil Services
1701 2nd Street

New Glarus, WI 53574
608-527-2410

Director of Human ResourcesServiees
1701 2nd Street

New Glarus, WI 53574
608-527-2410

The names, titles, and contact information of these individuals will be published annually on the School District's
website.

The COs are responsible for coordinating the District's efforts to comply with applicable Federal and State laws and regulations,
including_the District's duty to address in a prompt and equitable manner any inquiries or complaints regarding
discrimination/retaliation or denial of equal access. The COs also shall verify that proper notice of nondiscrimination for Title II of
the Americans with Disabilities Act (as amended), Title VI and Titlg VII of the Civil Rights Act of 1964, Section 504 of the
Rehabilitation Act of 1973 (as amended), and the Age Discrimination in Employment Act of 1975 is provided to staff members
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and the general public. A copy of each of the Acts and requlatlons on which this notice is based will be made avallable uDon

The COs will oversee the investigation of any complaints of discrimination based on disability, which may be filed pursuant to the
Board's adopted internal complaint procedure, and will attempt to resolve such complaints._Any complaint received regarding_the
District Administrator or a Board member shall be referred to the Board’s legal counsel, who shall assume the role of the CO for
such complaints. Additionally, if the complaint is regarding_a CO, the complaint shall be reported to the District Administrator,
who shall coordinate with the other appointed/designated CO, or, if appropriate appoint/designate another individual to serve as
CO for the complaint regarding a CO.

The Board will provide for the prompt and equitable resolution of complaints alleging violations of Section 504/ADA. (See
Complaint Procedure below.)

Complaint Procedures

If a person believes that s/he has been discriminated against on the basis of his/her disability, the person may utilize the
following complaint procedures as a means of reaching, at the lowest possible administrative level, a prompt and equitable
resolution of the matter.

In accordance with Section 504 of the Rehabilitation Act of 1973 and its implementing regulations ("Section 504"), employees
will be n