
Robbinsdale Area Schools
School Board Meeting 

Monday, June 13, 2022 - 5:00 PM
Education Service Center Boardroom

4148 Winnetka Ave N
New Hope, MN 55427 

 

1. Process of Presenting Policy Discussion
2. 200 and 300 Policy Series Review
3. Discussion of Policy 102: Equal Educational Opportunity
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Independent School District 281 MSBA Model Policy 214 

Robbinsdale Area Schools                         Orig. 2005 

Adopted: December 17, 2012  Rev. 2009 
 

 

214  OUT-OF-STATE TRAVEL BY SCHOOL BOARD MEMBERS 
 

I. PURPOSE 
 

The purpose of this policy is to control out-of-state travel by school board members as 

required by law. 

 

II. GENERAL STATEMENT POLICY 
 

School board members have an obligation to become informed on the proper duties and 

functions of a school board member, to become familiar with issues that may affect the 

school district, to acquire a basic understanding of school finance and budgeting, and to 

acquire sufficient knowledge to comply with federal, state, and local laws, rules, 

regulations, and school district policies that relate to their functions as school board 

members. Occasionally, it may be appropriate for school board members to travel out of 

state to fulfill their obligations. 

 

III. APPROPRIATE TRAVEL 
 

Travel outside the state is appropriate when the school board finds it proper for school 

board members to acquire knowledge and information necessary to allow them to carry 

out their responsibilities as school board members. Travel to regional or national 

meetings of the National School Boards Association is presumed to fulfill this purpose. 

Travel to other out-of-state meetings for which the member intends to seek 

reimbursement from the school district should be preapproved by the school board. 

 

IV. REIMBURSABLE EXPENSES  
 

  Expenses to be reimbursed may include transportation, meals, lodging, registration fees, 

required materials, parking fees, tips, and other reasonable and necessary school district-

related expenses. 

 

V. REIMBURSEMENT 
 

 

A. Requests for reimbursement must be itemized on the official school district form and 

are to be submitted to the designated administrator. Receipts for lodging, commercial 

transportation, registration, and other reasonable and necessary expenses must be 

attached to the reimbursement form. 

 

B. Automobile travel shall be reimbursed at the mileage rate set by the school board. 

Commercial transportation shall reflect economy fares and shall be reimbursed only 

for the actual cost of the trip. 
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C. Amounts to be reimbursed shall be within the school board’s approved budget 

allocations, including attendance at workshops and conventions. 

 

VI. ESTABLISHMENT OF DIRECTIVES AND GUIDELINES 
 

The Executive Director of Business Services shall develop a schedule of reimbursement 

rates for school district business expenses, including those expenses requiring advance 

approval and specific rates of reimbursement. The Executive Director of Business 

Services shall also develop directives and guidelines to address methods and times for 

submission of requests for reimbursement. 

 

Legal References:  Minn. Stat. § 123B.09, Subd. 2 (School Board Member Training)  

Minn. Stat. § 471.661 (Out-of-State Travel)  

Minn. Stat. § 471.665 (Mileage Allowances)  

Minn. Op. Atty. Gen. 1035 (Aug. 23, 1999) (Retreat Expenses)  

Minn. Op. Atty. Gen. 161b-12 (Aug. 4, 1997) (Transportation Expenses) 

 

Cross References:  MSBA/MASA Model Policy 212 (School Board Member Development)  

   MSBA/MASA Model Policy 412 (Expense Reimbursement)  

 

Adopted:  December 17, 2012 
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Independent School District 281 Policy 102
Robbinsdale Area Schools 
Original 1995
Adopted November 4, 2013
Revised & Approved June 18, 202218

102 EQUAL EDUCATIONAL OPPORTUNITY

[Note: School districts are required by statute to have a policy addressing these issues.]

I. PURPOSE

The purpose of this policy is to ensure that equal educational opportunity is provided for 
all students of the school district.

II. GENERAL STATEMENT OF POLICY

A. The policy of the school district is to provide equal educational opportunity for all 
students. The school district does not unlawfully discriminate on the basis of race, 
color, creed, religion, national origin, sex, gender, marital status, parental status, 
status with regard to public assistance, disability, sexual orientation, or age. The 
school district also makes reasonable accommodations for disabled students with 
disabilities .

B. The school district prohibits the harassment and discrimination of any individual 
for any of the categories based on any of the protected classifications listed above. 
For information about the types of conduct that constitute violation of the school 
district’s policy on harassment and violence and the school district’s procedures 
for addressing such complaints, refer to the school district’s policy on harassment 
and violence. (Policy 413). 

C. The school district prohibits discrimination of students with a disability, within the 
intent of Section 504 of the Rehabilitation Act of 1973 (“Section 504”), who need 
services, accommodations, or programs in order to receive a free appropriate public 
education.  For information as to protections that may apply pursuant to Section 
504 and the school district’s corresponding procedures for addressing disability 
discrimination complaints, refer to the school district’s policy on student disability 
nondiscrimination (Policy 521).

D. The school district prohibits sexual harassment discrimination of any individual on 
the basis of sex in its education programs or activities.  For information as to the 
protections that apply pursuant to Title IX and school district’s corresponding 
procedures and processes for addressing sexual harassment and discrimination, 
refer to the school district’s policy on Title IX sex nondiscrimination (Policy 522).
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E. This policy applies to all areas of education including academics, coursework, co- 
curricular and extracurricular activities, or other rights or privileges of enrollment.

F. Every school district employee shall be responsible for complying with this policy 
conscientiously.

G. Any student, parent, or guardian having a question regarding this policy should 
discuss it with the appropriate school district official as provided by policy. In the 
absence of a specific designee, an inquiry or a complaint should be referred to the 
superintendent.

Legal References: Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment 
and Violence Policy)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)
20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of 1972) 

  42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964)
42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)
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Cross References: MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 
MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 521 (Student Disability 
Nondiscrimination) MSBA/MASA Model Policy 522 (Student Sex 
Nondiscrimination Title IX Sex ondiscrimination Policy, Grievance 
Procedure ad Process)

6



Cross References: MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 
MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 521 (Student Disability 
Nondiscrimination) MSBA/MASA Model Policy 522 (Student Sex 
Nondiscrimination)
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Cross References: MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 
MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 521 (Student Disability 
Nondiscrimination) MSBA/MASA Model Policy 522 (Student Sex 
Nondiscrimination)
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Cross References: MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 
MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 521 (Student Disability 
Nondiscrimination) MSBA/MASA Model Policy 522 (Student Sex 
Nondiscrimination)
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