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ROBBINSDALE

Area Schools

School Board of Robbinsdale Area Schools
Regular Meeting - May 24, 2021

AGENDA SECTION: Call to Order

ITEM: Roll Call Attendance

PRESENT ABSENT

Helen Bassett

David Boone

Greta Evans-Becker

Mike Herring

Pam Lindberg

Sam Sant

John Vento

Dr Stephanie Burrage, ex-officio
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ROBBINSDALE

Area Schools

School Board of Robbinsdale Area Schools
Regular Meeting — May 24, 2021

AGENDA SECTION: Acceptance of Agenda

Agenda Item: 2

ITEM: 2. Acceptance of Agenda

COMMENTS BY: David Boone, Board Chair

Recommended Action: Approve full agenda as presented.

Acceptance of Agenda — May 24, 2021

Yes No Abstention

Helen Bassett

David Boone

Greta Evans-Becker

Mike Herring

Pam Lindberg

Sam Sant

John Vento

Motion by: Yes: Passed:

Second by: No: Failed:

Abstentions:
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School Board of Robbinsdale Area Schools
Regular Meeting — May 24, 2020

AGENDA SECTION: Sharing the Success
ITEM: 3A. Recognition of Athena Award Winners

COMMENTS BY: Dr. Stephanie Burrage, Interim Superintendent

The School Board and Dr. Burrage, Interim Superintendent, are pleased to recognize the 2021 Athena Award
recipients: Armstrong High School senior Ryley Frye and Cooper High School senior Andrea Tribble. This
award recognizes the achievements of female student-athletes from public and private high schools in the
greater Minneapolis area.

Frye is a standout volleyball player with nine varsity letters to go with four conference and section awards.
She’s been a member of the Falcon volleyball team since seventh grade, and next fall will attend the
University of Texas, El Paso, to play Division | volleyball. Beyond the court, Frye is active with Feed My
Starving Children and Relay for Life, and volunteers at local nursing homes.

Tribble is a five-year member of the varsity girls basketball team, and helped lead the Hawks to a state
championship in 2017-18. She’s received all-conference honors four times and honorable mention once,
was conference player of the year runner-up last year and was a member of the State All-Tournament
Team during the team’s 2018 title run. Next fall, Tribble will attend Seward County College, Kansas, in
pursuit of a law degree. In addition to her accomplishments on the court, Tribble is president of the
Cooper National Honor Society, and recently organized donations and put together “Blessing Bags” to
distribute to shelters in Minneapolis.

Congratulations, Ryley and Andreal!
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School Board of Robbinsdale Area Schools
Regular Meeting — May 24, 2020

AGENDA SECTION: Sharing the Success
ITEM: 3B. Recognition of National Merit Scholar Finalists

COMMENTS BY: Dr. Stephanie Burrage, Interim Superintendent

The School Board and Dr. Burrage, Interim Superintendent, are pleased to recognize Mio Aoki-Sherwood and
Matthew Spickelmier, 2021 National Merit Scholar Finalists. Both are seniors at Armstrong High School.

Aoki-Sherwood and Spickelmier are joined by about 7,500 other students around the country named as
finalists. The top 2,500 students will receive a one-time $2,500 scholarship by being named National Merit
Scholars, and the remaining 5,000 will receive college and corporate-sponsored scholarships ranging
from $500 to $2,000.

To be named a National Merit semifinalist, Aoki-Sherwood and Spickelmier had to score in the top 1
percent in the state on the Preliminary SAT test, which was administered last year when students were
juniors. More than 1.6 million juniors at 22,000 high schools across the country took that test, officials say.

To become a finalist, the two AHS students needed to submit a scholarship application with information
about their academic record, participation in school and community activities, leadership abilities,
employment, and any honors and awards.

National Merit Scholars, as well as college and corporate-sponsored winners, will be named in May.
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School Board of Robbinsdale Area Schools
Regular Meeting — May 24, 2021

AGENDA SECTION: Operations
ITEM: 5A. Approval of Resolution Adopting 2020-2021 Revised Budget

COMMENTS BY: Greg Hein, Executive Director of Finance

The Board had an opportunity to review and discuss the 2020-2021 revised budget proposal at
the May 3 work session.

Recommended Action: School Board approve resolution adopting the 2020-2021 revised budget.

Approval of Resolution Adopting the 2020-2021 Revised Budget — May 24, 2021

Yes No Abstention

Helen Bassett

David Boone

Greta Evans-Becker

Mike Herring

Pam Lindberg )

Sam Sant _

John Vento

Motion by: Yes: Passed:

Second by: No: Failed:

Abstentions:




RESOLUTION ADOPTING 2020-2021 REVISED BUDGET

introduced the following resolution and moved its adoption:

BE IT RESOLVED by the School Board of Independent School District No. 281, Robbinsdale,
Minnesota, that the 2020-21 revised budget be adopted as follows:

REVISED 2020-2021

EUND REVENUE EXPENDITURES
General/Transportation/Capital $181,721,748 $180,534,524
Child Nutrition 6,106,245 6,106,245
Community Service 7,681,322 8,453,599
Building Construction 18,000,000 18,000,000
Debt Service 19,670,922 19,670,922
Self-Insured Medical Fund 18,348,000 19,389,000
Self-Insured Dental Fund 1,200,000 1,200,000
OPEB Trust Fund 600,000 850,000
OPEB Debt Service Fund 1,800,000 1,800,000
GRAND TOTAL $255,128,237 $256,004,290

Motion was seconded by , and upon vote being taken thereon, the following

voted in favor thereof:

And the following voted against the same:
Whereupon said resolution was declared duly passed and adopted.

Signed by:

David Boone, Board Chair, ISD 281 Michael Herring, Board Clerk, 1ISD 281

Date Date
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School Board of Robbinsdale Area Schools
Regular Meeting — May 24, 2021

AGENDA SECTION: Operations
ITEM: 5B. Approval of Resolution Accepting Donations

COMMENTS BY: Greg Hein, Executive Director of Finance

The School Board will be asked to move approval of the Resolution Accepting Donations in the amount
of $12,774.44. The Board and Superintendent are grateful for the generous contributions supporting
our students and staff in Robbinsdale Area Schools.

Recommended Action: Approve the resolution accepting donations.

Approval of Resolution Accepting Donations — May 24, 2021

Yes No Abstention

Helen Bassett

David Boone

Greta Evans-Becker

Mike Herring

Pam Lindberg

Sam Sant

John Vento

Motion by: Yes: Passed:

Second by: No: Failed:

Abstentions:




The following resolution was moved by and seconded by

RESOLUTION ACCEPTING DONATIONS

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the benefit of the district,
bequests, donations, or gifts for any proper purpose and apply the same to the purpose designated. In that behalf, the
board may act as trustee of any trust created for the benefit of the district, or for the benefit of pupils thereof, including
trusts created to provide pupils of the district with advanced education after completion of high school, in the
advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may accept a grant or
devise of real or personal property and maintain such property for the benefit of its citizens in accordance with the
terms prescribed by the donor. Nothing herein shall authorize such acceptance or use for religious or sectarian
purposes. Every such acceptance shall be by resolution of the governing body adopted by a two-thirds majority of its
members, expressing such terms in full.”; and

WHEREAS, every such acceptance shall be by resolution of the governing body adopted by a two-thirds majority
of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of Robbinsdale School District, ISD 281, gratefully accepts
the following donations as identified below:

May 24, 2021

School Donor Amount Purpose
ARMSTRONG HIGH ARMSTRONG TRACK & FIELD
SCHOOL BOOSTER CLUB $5,975.00 | BOYS & GIRLS TRACK EQUIPMENT
COOPER HIGH SCHOOL ANONYMOUS 6.00 | ANONYMOUS GIRLS BASKETBALL FAN
COOPER HIGH SCHOOL CLAUDE PARADIS PRODUCT | MCA EXAM MATH PREP
FAIR CRYSTAL THE BLACKBAUD GIVING FUND 140.00 | ACADEMIC
FAIR PILGRIM LANE FAIR PILGRIM LANE PTO 300.00 | ACADEMIC

COCA-COLA GIVE, KING

FAIR PILGRIM LANE SOLUTIONS, INC. 28.60 | ACADEMIC
MEADOW LAKE THE BLACKBAUD GIVING FUND,
ELEMENTARY JOSEPH BEACOM 40.00 | JANET BEACOM’S CLASSROOM




The vote on adoption of the Resolution was as follows:

Aye:

Nay:

Absent:

Whereupon, said Resolution was declared duly adopted.

By:

Board Clerk

10

NEILL ELEMENTARY NEILL ELEMENTARY SCHOOL PTSA 500.00 | ACADEMIC

NOBLE ELEMENTARY NESTOR AND JANET QUASHIRE 500.00 | ACADEMIC

NOBLE ELEMENTARY SYLVIA MILLER 1,500.00 | CLASSROOM & MEDIA CENTER

ROBBINSDALE AREA CLARINET AND TRUMPET FOR MUSIC

SCHOOLS ANNE HARRISON PRODUCT | PROGRAM

ROBBINSDALE MIDDLE

SCHOOL FRONTSTREAM 80.00 | ACADEMIC

ROBBINSDALE SPANISH

IMMERSION THE BLACKBAUD GIVING FUND 124.98 | CULTURAL FUNDS

ROBBINSDALE SPANISH

IMMERSION RSIS PTO 2,369.61 | MEDIA CENTER

ZACHARY LANE THE BLACKBAUD GIVING FUND,

ELEMENTARY MEDTRONIC 120.00 | ACADEMIC

ZACHARY LANE ZACHARY LANE PTA FOR

ELEMENTARY TEACHERS GRANTS 1,090.25 | CLASSROOM SUPPLIES
TOTAL: $12,774.44
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School Board of Robbinsdale Area Schools
Regular Meeting — May 24, 2021

AGENDA SECTION: Operations
ITEM: 5C. Approval of Superintendent Contract with David Engstrom

COMMENTS BY: David Boone, Chair; and Superintendent Contract Subcommittee
Members — Michael Herring, Sam Sant, John Vento

Recommended Action: School Board approve a three-year contract between David Engstrom and
Robbinsdale Area Schools, ISD 281. The contract will be in effect from July 1, 2021 — June 30, 2024.

Approval of Superintendent Contract with David Engstrom — May 24, 2021

Yes No Abstention

Helen Bassett

David Boone

Greta Evans-Becker

Mike Herring

Pam Lindberg

Sam Sant

John Vento

Motion by: Yes: Passed:

Second by: No: Failed:

Abstentions:
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SUPERINTENDENT’S CONTRACT
Robbinsdale Area School District
July 1, 2021 to June 30, 2024

The School Board of Independent School District No. 281, Robbinsdale Area School District, New Hope,
Minnesota (District) enters into this contract (Contract) with David Engstrom (Superintendent), a legally
qualified and licensed superintendent, who agrees to perform the duties of superintendent of schools of
the District.

The District and the Superintendent agree as follows:

Article |
Applicable Statute

This agreement is entered into between the District and the Superintendent pursuant to Minn. Stat.
§123B.143, Subd.1.

Article 11
Licensure

The Superintendent shall provide throughout the life of this contract a valid and appropriate license to act
as Superintendent in the State of Minnesota as required by applicable state laws, rules and regulations and
maintain his appropriate license throughout the term of this Contract.

Article 111
Duration, Expiration, Termination and Mutual Consent

1. Duration. This Contract is for a term of three (3) years commencing July 1, 2021 (Effective Date) and
expiring June 30, 2024. It shall remain in full force and effect unless modified by mutual consent of the
School Board and the Superintendent, or unless terminated as provided herein. The Superintendent will
notify the School Board in writing of his intent to not renew by February 15, 2024. The School Board will
give notice six (6) months prior to contract expiration of intent not to extend another contract.

2. Expiration. This Contract shall expire on June 30, 2024. Upon the expiration of the term, neither party
shall have any further claim against the other, and the District’s employment of the Superintendent shall
cease, unless a subsequent Contract is entered into in accordance with M.S. §123B.143, Subd. 1.

3. Termination during the Term. The Superintendent’s employment may be terminated during the term
of this Contract only for cause as defined in M.S. 8122A.40, Subds. 9 or 13. Except for purposes of
describing grounds for discharge, the provisions of M.S. 8122A.40 shall not otherwise be applicable. If
the School Board proposes to terminate the Superintendent during the Contract term for cause as described
in M.S. 8122A.40, Subds. 9 or 13, it shall notify the Superintendent in writing of the proposed grounds
for termination. The Superintendent shall be entitled to a hearing before an arbitrator provided the
Superintendent makes such a request in writing within fifteen (15) calendar days after receipt of the
written notice of the proposed termination. In such event, the parties shall jointly petition the Bureau of
Mediation Services (BMS) for a list of five (5) arbitrators. The arbitrator shall be selected by the parties
through the normal striking process as provided by BMS rules. The arbitrator shall conduct a hearing
under normal arbitration procedure rules and issue a written decision. The decision of the arbitrator shall
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be final and binding upon the parties, subject to normal judicial review of arbitration decisions as
provided by law. The Superintendent may be suspended with pay pending final determination by the
arbitrator. If the Superintendent fails to request a hearing as provided herein within the fifteen (15)
calendar day period, it shall be deemed acquiescence by the Superintendent to the School Board’s
proposed action and the proposed action shall become final on such date as determined by the School
Board, and the Superintendent shall have no further claim or recourse.

4. Mutual Consent. This Contract may be terminated at any time by the parties by written mutual consent.
If the Superintendent requests termination of this Contract pursuant to this paragraph, the consent of the
School Board shall not be unreasonably withheld.

Article IV
Duties, Board/Superintendent Relationships and Evaluation

1. Duties. The Superintendent shall have responsibility for the administration of the District under the direction of
the School Board. The Superintendent is the chief executive officer of the District. He shall direct and assign
teachers and other employees of the District under the Superintendent’s supervision; shall organize, reorganize and
arrange the administrative and supervisory staff, including instruction and business affairs, as best serves the District
subject to the approval of the School Board; shall select all personnel subject to the approval of the School Board;
shall from time to time suggest policies, regulations, rules and procedures deemed necessary for the District, and in
general perform all duties incident to the office of the Superintendent and such other duties as may be prescribed
by the School Board from time to time. The Superintendent shall abide by the policies, regulations, rules and
procedures established by the School Board and the State of Minnesota. The Superintendent shall have the right to
attend all School Board meetings and all School Board and citizen committee meetings, serve as an ex officio
member of the School Board and all School Board committees and provide administrative recommendations on
each item of business considered by each of these groups.

2. Board/Superintendent Relationships. No later than August 1, 2021 and at least annually thereafter, the School
Board and Superintendent shall meet to discuss the process and procedures for how the School Board and
Superintendent will communicate and work together. In addition, the School Board, individually and collectively,
shall bring to the Superintendent’s attention significant criticisms and suggestions regarding the operation of the
District and the Superintendent’s performance for his study, review, and if necessary, recommendations and
resolution.

3. Superintendent’s Evaluation. No later than August 1, 2022 and no later than August 1 of each
subsequent year of the Contract, the School Board will review the Superintendent’s performance in a
closed session pursuant to the Minnesota Open Meeting Law, Minn. Stat. 13D.05. No later than September
1 of each year of this Contract, the Superintendent and the School Board shall meet to discuss and agree
on annual goals and on an evaluation instrument to be used for the Superintendent’s annual evaluation.
No later than July 1, 2022 and no later than July 1 of each year of this Contract, the Superintendent shall
provide the School Board a self-appraisal using the agreed-upon evaluation instrument and the School
Board shall take the Superintendent’s self-appraisal into consideration in conducting the Superintendent’s
annual evaluation. Using the agreed-upon evaluation instrument, the School Board will provide a written
summary to the Superintendent. The evaluation will include commendations, suggestions for
improvement and/or recommendations. The School Board and Superintendent shall meet in closed session
pursuant to the Minnesota Open Meeting Law to discuss the School Board’s evaluation and possible
extension of this Contract and other modifications to this Contract. The Superintendent shall have the
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opportunity to respond to the School Board’s evaluation. The Superintendent’s evaluation shall be not-
public.

Article V
Duty Year and Leaves

1. Basic Work Year. The Superintendent’s duty year shall be for the entire twelve (12) month Contract
year as provided herein and the Superintendent shall perform services on those legal holidays on which
the District is authorized to conduct school if the School Board Chair so determines. The Superintendent
shall be on duty during any emergency, natural or unnatural, unless otherwise excused in accordance with
School Board administrative policy.

2. Personal Time Off. The Superintendent shall earn fifty (50) days of annual paid personal time off (PTO)
for Contract years 2021-2024. Unused PTO days may be carried over from one year to the next and
accumulate without limit.

a. At the discretion of the Superintendent, the District shall direct the cash equivalent of up
to twenty (20) unused PTO days on June 30 of each year of the term of the Contract to one of the
School District’s designated retirement plans as selected by the Superintendent and provided the
Superintendent’s contribution does not exceed any statutory annual limits on contributions. The
value of the converted days shall be determined in accordance with Article IX, Section 7 of this
Contract, based upon the Superintendent’s salary at the time of conversion.

b. Upon termination of employment, ten (10) days of accumulated unused PTO days for each
year of service up to a maximum of one hundred thirty (130) days shall be converted to a cash
equivalent and contributed according to the table below. Contributions to the plans identified
below shall be made only to the extent permitted by applicable law. Such plans shall be separate
from and in addition to any other plans of the same type maintained by the District not wholly and
solely funded with converted paid leave. The value of the converted days shall be determined in
accordance with Article 1X, Section 7 of this Contract, based upon the Superintendent’s salary at
the time of termination of employment.

Payment Date 403(b) plan 457 plan Cash
Last date of The maximum The maximum allowed(N/A
employment allowed by law as by law as calculated
calculated by the by the 457
403(b) representative.
representative.
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anuary 15" of each(The maximum The maximum allowed|Any Remaining
year immediately [allowed by law as by law as calculated [balance.
following the year [calculated by the by the 457
including last date [{403(b) representative.
of employment representative.
until all funds are
paid

3. Holidays. In addition to the PTO days, the Superintendent shall be entitled to twelve (12) paid holidays
as observed each Contract year as listed below:

o New Year's Day

Martin Luther King Day
President's Day
Memorial Day
Independence Day

Labor Day

Thanksgiving Day

Friday after Thanksgiving
December 24™

December 25™

Plus two (2) floating holidays to be observed when school is not in session

4. Emergency Leave. The Superintendent may be granted paid emergency leave during each year of the
Contract at the discretion of the School Board.

5. Bereavement Leave. The Superintendent shall be granted bereavement leave of up to five (5) days for
a death within the Superintendent’s immediate or close family. The time shall be utilized in a reasonable
amount and shall be determined after conferring with the School Board Chair. More time may be granted
if agreed to by the School Board Chair. For the purpose of this Contract, immediate or close family is
defined as a spouse, child (including step-children), parent, grandparent, or any person residing in the
Superintendent’s home at the time of death.

6. Disability. If the Superintendent is unable to perform regular duties because of personal illness or
disability and has exhausted all accumulated paid personal time off, the District shall provide additional
paid personal time off at a salary equal to seventy percent (70%) of the Superintendent’s regular salary
until the elimination period for long term disability insurance expires.

7. Medical Leave.

a. The Superintendent and District agree to incorporate by reference and be bound by the provisions
of M.S. 8122A.40, Subd. 12 relating to suspension and leave of absence for health reasons.
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b. If the Superintendent is unable to perform regular duties because of personal illness or disability
and has exhausted all paid personal time off credit available or has become eligible for long term
disability insurance and has not been suspended or placed on leave of absence pursuant to M.S.
8122A.40, Subd. 12, the Superintendent shall, upon request, be granted an unpaid medical leave
of absence up to one (1) calendar year in duration. The School Board may, in its discretion, extend
such a leave upon written request. A request for medical leave of absence or extension thereof
pursuant to this section of the Contract shall be accompanied by a written statement from a
physician outlining the condition of health and estimated time in which the Superintendent is
expected to be able to resume job duties. The Superintendent while on medical leave of absence
is eligible to continue to participate in group insurance programs as permitted under the insurance
policy provisions, but the Superintendent shall pay the entire premium for those insurance
programs for which the Superintendent wishes to remain covered commencing with the beginning
of the medical leave. If medical leave of at least one (1) full year is granted pursuant to this
section, the Superintendent voluntarily waives any right to a leave of absence to which the
Superintendent might otherwise be entitled pursuant to M.S. §122A.40, Subd. 12.

8. Worker’s Compensation. Pursuant to Minnesota Statute Chapter 176, in the event the Superintendent
is injured on the job in the service of the District, the Superintendent will be eligible to receive worker’s
compensation benefits. The District will continue to provide insurance and other benefits, as listed in
Articles VI and VI of this Contract in accordance with the law.

9. Jury Service. In the event the Superintendent is required to serve on jury duty, the Superintendent shall
be granted the day or days necessary as required by the court in order to discharge the jury duty
responsibility without any salary deduction or loss of basic leave allowance. The compensation the
Superintendent receives for performing jury duty service shall be remitted to the District.

10. Military Leave. Military leave shall be granted pursuant to applicable law.

Article VI
Insurance

1. Health and Hospitalization. The District shall provide the Copay Health Insurance plan for the
Superintendent and Superintendent’s dependents at the expense of the District.

In the event this Contract will cause or does cause penalties, fees or fines to be assessed against the District
due to providing health insurance pursuant to this section the parties agree to negotiate a revision to the
Contract that eliminates or reduces penalties, fees, or fines to be assessed against the District. The amount
of any reduction in the District’s contribution toward the Superintendent’s healthcare benefits pursuant to
this section as a result of addressing the “highly compensated employee” component of the Affordable
Care Act (ACA) will be placed into another District provided benefit(s) such as a retirement HRA, salary,
or other District provided benefit as agreed to by the parties.

2. Dental Insurance. The District shall provide dental insurance coverage for the Superintendent and the
Superintendent's dependents at the expense of the District.

3. Life Insurance. The District shall provide to the Superintendent a group term life insurance plan
providing coverage equal to three (3) times the Superintendent’s annual salary, as stated in Article VIII,
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at the expense of the District. The death benefit of the group term life insurance plan will be payable to
the Superintendent’s named beneficiary.

4. Long Term Disability Insurance. The District shall provide, at District expense, long term disability
coverage for the Superintendent in the District’s group plan.

5. Liability Insurance. The District shall provide to the Superintendent, at District expense, liability
insurance naming the Superintendent as an insured, along with the District, in an amount not less than that
which is required by law for the District.

6. Claims Against the District. The eligibility of the Superintendent, or the Superintendent’s beneficiary,
for life insurance benefits shall be governed by the terms of the insurance policies purchased by the District
pursuant to this Article VI. It is understood that the District’s only obligation is to purchase the insurance
policies described herein, and no claim shall be made against the District as a result of denial by an insurer
of insurance benefits if the District has purchased the policies and paid the premiums described herein.

7. Continuation of Insurance Coverage. If the Superintendent retires, after ten (10) or more years of
service, Superintendent shall continue to receive the District contribution for and coverage under the
District’s group health, dental and life insurance, at the actual dollar amount of whatever contribution was
in effect at the time of retirement, until the end of the month in which the Superintendent becomes eligible
for Medicare/Medicaid benefits or until the date the Superintendent and Superintendent’s dependents
become eligible for health and hospitalization coverage from another source, whichever is earlier.

Article VII
Other Benefits and Professional Conferences and Meetings

1. Tax Sheltered Annuities. The Superintendent will be eligible to participate in a tax-sheltered annuity
plan through payroll deduction established pursuant to Section 403 (b) and Section 457 of the Internal
Revenue Code of 1986, Minnesota Statutes, Section 123B.02, Subd. 15, and District policy, and as
otherwise provided by law. To the extent the Superintendent participates in the plan, the District will
match the Superintendent's contribution in the plan up to a maximum of three percent (3%) of current
annual salary.

2. Automobile. The District shall provide the Superintendent with a monthly allowance of six hundred
and no/100 dollars ($600.00) for business use of his private vehicle pursuant to M.S. 8471.665, Subd.3.

3. Smartphone and Other Technology. The District shall provide the Superintendent the monthly stipend
of one hundred and no/100 dollars ($100.00) for his personal smartphone and data plan. The smartphone
allowance provided to Superintendent will be characterized for tax purposes as ordinary income. In
addition, the District shall provide the Superintendent the technology necessary to carry out the duties of
the Superintendent, which may include a tablet and laptop.

4. Professional Conferences and Meetings. The District expects the Superintendent to continue his
professional growth. As a result, the District shall pay all legally valid expenses and fees for the
Superintendent’s attendance at professional conferences and meetings, including the American
Association of School Administrators and Minnesota Association of School Administrators, and other
professional education associations and agencies approved by the Board Chair and such approval shall
not be unreasonably withheld. The Superintendent shall periodically report to the School Board relative
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to all meetings and conferences attended. The Superintendent shall file itemized expense statements to be
processed and approved as provided by law.

5. In addition to the benefits provided in this Contract, the District will provide the Superintendent with
other benefits provided to District-level administrators.

Article VIII
Salary

The Superintendent shall be paid an annual salary of two hundred twenty-three thousand dollars
($223,000.00) for the period from July 1, 2021 until June 30, 2022; two hundred twenty-seven thousand
four hundred sixty dollars ($227,460.00) for the period from July 1, 2022 until June 30, 2023, and two
hundred thirty-two thousand nine dollars ($232,009.00) for the period July 1, 2023 through June 30, 2024.
The annual salary may be increased, but shall not be reduced, during the term of this Contract. The annual
salary shall be paid each year of the term in 26 equal installments subject to required withholding and
deductions.

Article IX
Miscellaneous Provisions

1. Outside Professional Activities. While the Superintendent must devote full time and due diligence to
the affairs and the activities of the District, the Superintendent, with or without honorarium, may serve as
a consultant to other school districts or educational agencies, lecture, engage in writing and speaking
activities, and engage in other activities if such activities do not impede the Superintendent’s ability to
perform the Superintendent’s job duties. The Superintendent shall not engage in other employment,
consultant service or other activity for which a salary, fee, or honorarium is paid without the prior approval
of the School Board Chair and such approval shall not be unreasonably withheld.

2. Indemnification and Provision of Counsel. In the event that an action is brought or a claim is made
against the Superintendent arising out of or in connection with the Superintendent’s employment, and the
Superintendent is acting within the scope of employment or official duties, the District shall defend and
indemnify the Superintendent to the extent permitted by law. Indemnification, as provided in this section,
shall not apply in the case of malfeasance in office or willful or wanton neglect of duty, and the obligation
of the District herein shall be subject to the limitations as provided in Minnesota Statutes, Chapter 466.

3. Dues for Professional and Civic Organizations. The Superintendent is encouraged to belong to
applicable professional educational and civic organizations where such membership will serve the best
interests of the District. Accordingly, the District will pay such membership dues for organizations as
School Board Chair and such approval shall not be unreasonably withheld. The Superintendent shall
present appropriate statements for approval as provided by law.

4. Professional Development, Continuing Education and Technology Investment. The Superintendent
will be provided $1,500.00 each year for the purpose of developing leadership skills, mentorship and for
other professional activities and technology.

5. Moving, Relocation, Temporary Housing and Transition Expenses. The District shall pay the
Superintendent up to twenty thousand dollars ($20,000) to assist the Superintendent and his family in
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relocating to the Twin Cities metro area. Superintendent will be reimbursed by the District upon
submission of receipts to the District finance office of costs incurred related to moving, relocation,
temporary housing and transition expenses.

6. Insurance Upon Termination of Employment. If the Superintendent’s employment with the District
terminates because the term of the Contract expires and no subsequent contract is entered into, the District
shall make the following payments:

a. Payment of the premiums at the actual dollar amount of whatever contribution was in effect
at the time of termination for the Superintendent and the Superintendent’s dependents for
health and hospitalization, and dental insurance coverage under the District’s group health
and dental insurance plans for twelve (12) months from the termination date or until the
date the Superintendent and his dependents become eligible for health and hospitalization
coverage from a subsequent employer, whichever is earlier.

b. If the Superintendent’s employment with the District terminates before June 30, 2024 by
reason of the Superintendent’s disability or death, the District shall make the following
payments: Payment of the full premiums for the Superintendent and the Superintendent’s
dependents for health and hospitalization, and dental insurance coverage under the
District’s group health and dental plans for eighteen (18) months from the termination date
or until the date the Superintendent and his dependents become eligible for health and
hospitalization coverage from a subsequent employer, or from Medicare/Medicaid
benefits, whichever is earlier. If the Superintendent dies, Superintendent’s spouse and
dependents shall be eligible to participate beyond the 18-month period defined above, at
the spouse’s expense, in the School District’s group health and dental insurance plans until
the end of the month in which the Superintendent’s spouse becomes eligible for
Medicare/Medicaid benefits or until the Superintendent’s spouse becomes eligible for
health insurance from another source.

7. Calculation. For purposes of calculating any per diem payment including, but not limited to,
compensation for personal time off payments, the per diem shall be calculated by dividing the
Superintendent’s base salary by 260.

8. Severability. If any provision of this Contract is held to be invalid by operation of law the remainder
of the Contract shall not be affected thereby and shall remain in full force and effect. This Contract shall
be effective only upon signatures of the Superintendent and of the officers of the School Board after
authorization for such signatures by the officers is given by the School Board in appropriate action in its
minutes.

9. Governing Law. This Contract shall be governed by and construed in accordance with the laws of the
State of Minnesota without giving any effect to any choice or conflict provision of law that would cause
the application of the laws of any jurisdiction other than the State of Minnesota.

10. Entire Agreement. This Agreement shall be deemed to express, embody and supersede all previous
understandings, agreements and commitments, whether written or oral, between the parties hereto with
respect to the subject matter hereof and to fully and finally set forth the entire agreement between the
parties hereto. No modifications shall be binding unless stated in writing and signed by all parties hereto.
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11. Construction. The parties and their respective counsel have had the opportunity to review and revise
this Agreement and acknowledge that the normal rule of construction that any ambiguities are to be
resolved against the drafting party shall not be employed in the interpretation of this Agreement.

Signature page follows remainder left blank.
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IN WITNESS WHEREOF, | have subscribed IN WITNESS WHEREOF, we have

my signature this subscribed our signature this
day of , 2021. day of , 2021.
Superintendent Board Chair

Board Clerk

%y



To: Members of the School Board
From: David Boone, Chair

Date: May 24, 2021
n Re: David Engstrom Introduction

The School Board is pleased to introduce David Engstrom as the Superintendent for Robbinsdale Area
Schools.

Mr. Engstrom has served for three years as Deputy Superintendent of Achievement, Learning and
Leadership of Colorado Spring District 11 in Colorado. Before that, he was a teacher, assistant
principal, principal, senior principal, executive director and assistant superintendent for the district.

Before his time in Colorado, Mr. Engstrom taught business and marketing for seven years at Champlin
Park High School in the Anoka-Hennepin School District. Prior to beginning a career in education, he
worked in marketing and ran a small business. He holds a Bachelor of Science Degree in Broadcast
Communications from John Brown University in Arkansas; a Master's Degree in Marketing Education
from the University of Minnesota; Career and Technical Education leadership from Colorado State
University; and Superintendent and Principal credentials from University of Colorado, Colorado Springs.

Welcome to David Engstrom!



Agenda Item: 6

13

ROBBINSDALE
Area Schools
School Board of Robbinsdale Area Schools
Regular Meeting — May 24, 2021

AGENDA SECTION: Consent Agenda
ITEM: 6. Consent Agenda

COMMENTS BY: David Boone, Chair

Consent Agenda items are considered routine in nature and will be enacted by one motion. There will be
no separate discussion of these items unless a Board member so requests, in which the item will be
removed as a Consent Agenda item and addressed. Consent Agenda items including administrative,
personnel matters and financial matters.

Recommended Action: Approve the Consent Agenda items.

Approval of Consent Agenda — May 24, 2021

Yes No Abstention

Helen Bassett

David Boone

Greta Evans-Becker

Mike Herring

Pam Lindberg )

Sam Sant )

John Vento

Motion by: Yes: Passed:

Second by: No: Failed:

Abstentions:
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Minutes of Business Meeting

ROBBINSDALE

Area Schools The School Board of Robbinsdale Area Schools

Individual focus. Infinite potential.

**Approved XxXxx

A Business Meeting of the School Board of Robbinsdale Area Schools was held Monday, May 3, 2021, beginning at 6:00
p.m. by teleconference, pursuant to Minn. Statute 13D.02. A recording of the meeting can be found at
https://rdale.org/discover/school-board, School Board Meeting Webcasts tab.

Call to Order and Roll Call

Chair Boone called the meeting to order at 6:00 p.m. Directors present: David Boone, Helen Bassett, Greta Evans-
Becker, Mike Herring, Pam Lindberg, Sam Sant (arrived at 6:00 p.m.), and John Vento; and Dr. Stephanie Burrage,
Interim Superintendent. Director(s) absent: none. There was a quorum; meeting was called to order.

Acceptance of the Agenda

MOTION: Director Vento moved approval of the agenda and Director Sant seconded the motion. Upon vote being taken
thereon, the following voted in favor thereof: Directors Boone, Bassett, Evans-Becker, Herring, Lindberg, Sant, and Vento.
And the following voted against the same: none. Motion passed.

Sharing the Success
Special Recognition: Sutdent Artists Showcased in MSBA Journal
The School Board and Interim Superintendent were excited and proud to recognize Robbinsdale Area Schools

elementary school students whose artwork is showcased in the Minnesota School Board Association Journal Magazine,
May-June 2021 edition. We believe that an education rich in the arts is absolutely integral to the development of a well-
rounded person, and understand the positive effects that arts education brings to student learning. Thank you to our arts
education staff for inspiring and educating our students!

Special Recognition: 2020 and 2021 Best Community for Music Education

Robbinsdale Area Schools and the greater community have again been recognized nationally for strongly supporting and
providing access to music education. The National Association of Music Merchants (NAMM) Foundation, a non-profit with
the mission of advancing participation in music, has named Robbinsdale Area Schools a recipient of the 2020 and 2021
Best Communities for Music Education Award. Just six school districts across the state, and 686 nationally earned the
honor, according to NAMM. The award program specifically recognizes districts that demonstrate outstanding
achievement in efforts to provide music access and education to all students. This is the second straight year Robbinsdale
Area Schools has earned the award.

Doug Schmitt, with Schmitt Music, also shared information about this special recognition.

Special Recognition: Pinwheels for Prevention Award, Melodie Hanson, ReDesign Family Service Collaborative
The School Board and Dr. Burrage were excited and proud to recognize Melodie Hanson and the Robbinsdale Family
Services Collaborative. They have been selected as a 2021 Pinwheels for Prevention Awardee.

The award recognizes innovative and collaborative efforts to prevent child abuse and neglect, and they were nominated
for the award by Lisa Deputie. Her nomination message states, “| want to nominate this organization and it's initiatives to
reach community members, and multi-disciplinary sectors raising awareness regarding Neurobiology, Epigenetics, ACE,
and Resilience N.E.A.R. Science doing presentations, one on one community conversations and moving into action by
creating and being selected to receive funding to roll out a Community Resilience Plan actually engaged the community
and is driven by community.”

Congratulations! Thank you for all the work you do on behalf of all of our students and staff in Robbinsdale Area Schools.

Special REconition: Teacher / All Staff Appreciation Week (May 307, 2021)
Dr. Burrage celebrated and asked the community to join the Robbinsdale School Board in celebrating May 3-7, 2021, as

Teacher and Staff Appreciation Week in the Robbinsdale Area Schools. #ThankATeacher
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https://rdaleorg.finalsite.com/discover/school-board
http://www.mnmsba.org/Journal

Relay for Life Presentation
The District 281 Relay for Life student co-chairs, Matthew Shapiro (Armstrong High School) and Libby Karol (Cooper High

School) provided updates on the upcoming Relay For Life event on May 15, 2021.

Operations
No items.

Consent Agenda

Consent Agenda items are considered routine in nature and include administrative, personnel matters and financial
matters. MOTION: Director Vento moved approval and Director Bassett seconded the motion. Upon vote being taken
thereon, the following voted in favor thereof: Directors Boone, Bassett, Evans-Becker, Herring, Lindberg, Sant, and Vento.
And the following voted against the same: none. Motion passed.

Announcements
May 3, 2021 Announcements can be found in the Boardbook agenda packet.

Adjournment of the Business Meeting

MOTION: Director Herring moved approval of the agenda and Director Vento seconded the motion. Upon vote being
taken thereon, the following voted in favor thereof: Directors Boone, Bassett, Evans-Becker, Herring, Lindberg, Sant, and
Vento. And the following voted against the same: none. Motion passed. Meeting was adjourned.

Prepared and submitted by:

Nichol Sutton

Assistant Clerk, Robbinsdale Area Schools

Executive Assistant to the Superintendent and School Board

Signed: Date:
School Board Clerk
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ROBBINSDALE Minutes of Work Session
i The School Board of Robbinsdale Area Schools

Individual focus. Infinite potential.

**Reviewed XxX

A Work Session of the School Board of Robbinsdale Area Schools was held Monday, May 3, 2021, by teleconference,
pursuant to Minn. Statute 13D.021. Complete agendas, reports, and presentations are available at the office and on our
website. Work session summary minutes are not approved by the School Board.

Director(s) present: David Boone, Helen Bassett, Greta Evans-Becker, Mike Herring, Pam Lindberg, Sam Sant, and John
Vento; and Dr. Stephanie Burrage, Interim Superintendent. Director(s) absent: none.

School Safety Discussion with Sandy Lewandowski, Superintendent, District 287
The School Board had an opportunity to hear a presentation and discuss school safety with District 287 Superintendent

Dr. Sandy Lewandowski, Theon Jarret, and Radious Guess. An opportunity for Q & A will take place during the allotted
time on the agenda.

Prom & Graduation 2021 Update
The School Board had an opportunity to hear an update on the prom and graduation plans for the Class of 2021. An

opportunity for Q & A will take place during the allotted time on the agenda.

Transportation Type Il Vendor Discussion
Discussion on this item was postponed.

Finance Update
The School Board had an opportunity to hear a presentation on the revised FY21 budget recommendations and the

preliminary FY22 budget recommendations. An opportunity for Q & A took place during the allotted time on the agenda.

District Updates
The School Board heard updates from Dr. Burrage, Interim Superintendent. An opportunity for Q &A took place during the
allotted time on the agenda.

Other

Director Herring provided an update on the contract negotiations with the incoming superintendent. Questions were
addressed about the status of the negotiations. Director Sant requested the Board consider and discuss safety options in
our schools.

Prepared and submitted by:

Nichol Sutton
Assistant Clerk, Robbinsdale Area Schools
Executive Assistant to the Superintendent and School Board
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LICENSED STAFF - May 24, 2021

CHANGE OF ASSIGNMENT
Name Building Title Effective Date
Candace Burckhardt ESC Interim Program Director to Program Director 05/24/2021
Anne Grui ESC Interim Program Director to Program Director 05/24/2021
Meghan Hickey ESC Interim Program Director to Program Director 05/10/2021
Matthew Pletcher ESC Interim Program Director to Program Director 05/24/2021
RESIGNATION/RETIREMENT
Name Building Title Effective Date
Zuleika Billington NHLC Speech Clinician 06/10/2021
Haley Comisky RMS EL 06/10/2021
Colleen Crossley CLC ABE 06/10/2021
Amy Frink RMS TOSA 06/24/2021
Stephanie Haage Noble Currently on LOA 06/10/2021
Anna Hjerpe AHS Nurse 06/10/2021
Lizabeth Kilibarda MLE Media Specialist 06/10/2021
Maryann Lerner PMS Currently on LOA 06/10/2021
Brittini Parrish FAIR English 06/10/2021
Anthony Rangel AHS Vocal 06/10/2021
Kelly Underwood NPE Currently on LOA 06/10/2021
Melissa Vanderbush RMS Sp Ed 06/10/2021
Kristine Wehrkamp FAIR PL Executive Director 06/30/2021
Julie Wood LVE Sp Ed 06/10/2021
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NON-LICENSED STAFF - May 24, 2021

CHANGE OF ASSIGNMENT

Name Building Title Effective Date

Robert Menson Warehouse Program Director LV1, Step 05/10/21
NEW HIRE

Name Building Title Step/Lane Effective Date
Adam Angove CHS Service Employee CU7, Step 3 05/17/21
Dominique Baker ENE Service Employee CU7, Step 3 05/17/21
Natalie Bandy ESC Program Director LV1, Step 3 05/10/21
Darin Luebben Warehouse Service Employee CU4, Step 1 05/17/21
Catherine Marsnik ENE Office Employee CATIII, Step 6 05/03/21
Robert Rheault CHS Service Employee CU7, Step 3 05/17/21
Kraig Tuominen Warehouse Service Employee CU2-1, Step 1 05/18/21
Derrick Williams ESC Program Assistant LV10, Step 6 05/17/21
Angela Yang RMS Clerical EA CL2, Step 2 05/03/21

REHIRE

Name Building Title Effective Date

Ukee Dozier ESC Executive Director 07/01/21
RESIGNATION/RETIREMENT

Name Building Title Effective Date
Joanne Baier NPE Food Service 06/09/21
Linda Burlingame (15 yrs.) CHS Food Service 06/09/21
Michael Dietl (32 yrs.) SOE Service Employee 06/10/21
Vicky Gasparrini (25 yrs.) AHS Food Service 06/09/21
Cade Grandgenett MLE Media EA 05/28/21
Consuelo Gutierrez RSI Program Assistant 06/10/21
Anne Harrison ZLE Tutor EA 06/02/21
Tatia Jewell-Schwartz PMS Tutor AVID 05/04/21
Vivian Medeck NOE Special Ed EA 04/30/21
Michael Peterson (29 yrs.) PMS Program Director 07/30/21
Anita Roehl (27 yrs.) NHLC ECFE EA 06/01/21

TERMINATION

Name Building Title Effective Date
Nickullous Burrell FOE Service Employee 05/14/21
Jeremy Houston CHS Service Employee 05/12/21
Ramona Whitman AHS Special Ed EA 05/06/21
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To: Members of the School Board
Dr. Stephanie Burrage, Interim Superintendent
From: Amy O’Hern, Executive Director of Human Resources
n Date: May 24, 2021
Re: Everside Health Clinic

The School Board is asked to approve the proposal to have Everside Health Clinic be the onsite
clinic for Robbinsdale Area Schools. The executive summary from March & McLennan Agency
provides more information about Everside Health Clinic and is attached for review.



MARSH & MCLENNAN

AGENCY el -
Robbinsdale Area Schools %"I?R'{Lm
Everside Health — Onsite Clinic Summary MATT#‘ 20

May 5, 2021

WORLD CLASS. LOCAL TOUCH.



2021 Key Initiative

* Onsite Clinic Review:

— Concerns with current vendor — HealthPartners Well @ Work:
= Decreased utilization and lack of strategic partnership and engagement
= High gap in care metrics for diabetic population
o BP Screening Goal 100%-Blood pressure screening 90%- Gap in care 10%
o A1C Annual Goal 100%-A1C Screening 62%- Gap in care 38%
o Microalbumin Screening Goal 100%-Microalbumin screening 54%- Gap in care 46% 3
o Retinal Eye exam goal 100%-Referral for retinal screening for diabetic retinopathy 2%- Gap in care 98%

o Cholesterol management goal 100%-Cholesterol screening or a statin 48%- Gap in care 52%

= Medication adherence rates 10% below HealthPartners commercial benchmark despite members getting
their Rx for no member cost share

= Clinic mindset is acute care vs primary care with chronic management support

= Lack of data and strategic thinking and planning to make the clinic what it should be

Marsh & McLennan Agency LLC 1



MMA Partnership — 2021 Key Initiatives

* Onsite Clinic RFP Update:

— Reviewed proposals and did carrier interviews with 2 vendors
= Everside (formerly Healthstat/Paladina) and Marathon Health
= #2 & #3 onsite/worksite vendors in the country — both with public school experience
= Reviewed their staffing recommendations, cost proposals as well as their ROl projections
= Recommendation is to move forward for best and final proposal from Everside 32
o Staffing recommendation for a Nurse Practitioner, RN and Behavioral Health Provider

+ Allows for better customer service and engagement resources for employees and their
dependents

o Liked their overall focus and model for a worksite clinic around primary care with strong
integration to current programs and programs available in the community

+ Vs just acute care

o Data and strategic partnership initiatives with the District, MMA and health management

Marsh & McLennan Agency LLC 2



What makes Everside different

— High accountability with the strongest Performance Guarantees in the
industry

— Highest patient engagement levels in the industry

— World-class data-analytics and reporting

— Exclusive Johns Hopkins collaboration

— Flexible and customizable care models

— Advanced primary care model with focus on chronic care management

— Innovative and continuously improving

09 7

We listen We customize We deliver

everside

HEALTH.




Broadest scope of primary care services

Primary care Preventive care Urgent care Proactive care

Comprehensive
physical exam

Episodic sick care
Prenatal care
Pediatrics

>50 generic
medications onsite

Lab collection

Marsh & McLennan Agency LLC

Biometric
screenings

Blood pressure
screenings

Health risk
assessments

Wellness and
lifestyle coaching

Immunizations and
routine injections

JOHNS HOPKINS

MEDICINE

Suturing/basic
wound care

Sprains and
strains

Rashes

Basic splinting
Occupational
medicine initial
treatment and
referral to provider

coordination

Chronic disease
management

Specialty care
coordination

Acute care triage
and coordination

Escalated care
coordination

34

everside
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Customizable services to address cost drivers

Chronic Mental health

conditions

» Screening for
depression,
anxiety and

substance abuse

» Psychologists,
LCSWs, can
supplement clinical
team

» Holistic care model
approach for entire
facility unit

» Over 90% of
high-risk patients
were highly
engaged

» Personalized care
plans and
assigned care
teams

* Frequent
check-ins and
dynamic
adherence
program

* Wearables and
remote monitoring

everside

HEAILST H.




Virtual care and mobile scheduling

9:42 -

= eveSide A2 @ @

HEALTH

Welcome, Curtis

H.Company Inc.

Submit a request to refil
Your presoriptions.

Varsion 10,0 | Terms & rivacy
©2020 Everside Health

Digital Digital Care

Engagement (RX Refill, Labs,
(Registration + Health Records)

Scheduling)

Marsh & McLennan Agency LLC

9:42 il -

= eveSide 49 ©

Who is this
appointment for?

Curtis Parker

That's you!

Beverly Parker

v

Isabel Parker
Ldonit see who Im looking for

Version 10,0 | Terms & Privacy
©2020 Everside Heslth

Direct Telehealth
Messaging (Video visits)

9:42 -

= everSide 42 © @

HEALT

What time, date, and
location work best?

Clinic

& Joan Bellins, MD

See all provide

© Aurora Grafton

Date

Varsion 10,0 | Terms & Privacy
©2020 Everide Health

= <weside 0 © @

@ Beverly Parker
Beverly’s Messages

@ New thread

Beverly's high fever
Hello, it seems that Sarah is down for the
countwitha .

Started by Qurtis Parker 1 day ago

Did | break my toe?
I stubbed my toe real bad! It's swelled up.
goodandit’s

Started by Qurtis Parker | week ago

Varsion 100 | Terms & Privacy
©2020 Everside Health

Whole Pre-appointmen Care

Family Care
(Delegate)

Coordination,
Health
Assessments

é eveiSide 42 ©® @

¢ Beverly's high fever
Started by Curtis Parker | day ago

4PARTICIPANTS.

Hello, it seems that Sarah s down
for the count wiith a high fever.

ATTACHMENTS )

Today, Wednesday, January 3

@ vosnenns 10mage

Glad you reached out. | will send
anew medication option.

Hi Dr. Bellins - the ThroatEase
You suggested doesn't seem to be
doing much for Sarah. Anything
else we can try?

Care Triaging Remote
On-demand Monitoring —

video visits (Connected
Devices,
Wearables)

= eveSide 42 ©® @

Coaching,

Health
Education
Library

& Reward
nagement

everside

HEALTH.



Coordinated, layered tactics increase engagement

Messaging from

Y Direct human touch
your care team

® Additional touchpoints

Mobile app ® Digital wellness resources
Automat_ed email Direct outreach from
+ text journeys . . your care team

Webinars and videos ‘ 37

from your care team . Internal client channels

Targeted social media . ‘ Direct mail

Direct outreach from @) @ roxisaswvs

member experience
® o

Virtual or in-person events Health assessments
with your care team

everside

Marsh & McLennan Agency LLC HEALT H..



Joining your vendor ecosystem

Physic ®& MARSH Data
al ‘0’ HealthPartners @ artemis*
MDLIVE PreferredOne’
everside
| - everside N
i Wellbei
coaching . ng Social
VITAL'X ¥
Community
MDLIVE e
wellness
everSide everside

everside

HHHHHHH



World-class reporting

From patient encounter to overall strategy. @{5}
&

Eversid

@ Actionable health center operational data

Engagement

Eversid T - AN

Actionabie data at point of care . i i

W —

é - I Health Management

Marsh & McLennan Agency LLC

“II"||S|I|||
LT '" e

@ artemis

HEALTH

Actionable data analytics

Executive Summary st $10,081,565

85% T
‘ 7481 $357 $75 I
High Cost Med s High Cost Rx semes  High Cost Med+Rx "
gy 15 asngp 3% 173
Network Utilization ***  Pharmac: y @ eem Popul I ition Health  *“
55% 1 / \ \ ’2h
e%__ SAM asnm N[ 39
All High Cost Claimants (>$50K)
[r——T— PE————] p——— o
81 $176,476 974 — e

PMPM Trend - Al Clsmants

o
Glamants

56% @ 236% 0 i - [ .

everside

HEALTH.



We stand by
our pricing

One-time fee

= Initial set-up & implementation costs

Monthly fees

Staffing, Laboratory/pathology, Medications, Medical & office

supplies, Management fee 20

Customized Performance guarantees

= Patient satisfaction, Client satisfaction, Reporting, Health
improvements, Budget adherence, Data integration, ROl/claims
cost reduction, Other customized

everside

HEALTH.



Final Proposal and ROI Estimates:

W@e@w

Proposal Features/Year 3  3YrTotal
Clinic Staffing FTEs
Nurse Practitioner 1.00 1.00 1.00
Registered Nurse - - -
Licnesed Practical Nurse - - -
Medical Assistant - - -
Behavioral Health Provider 040 040 040

Total FTEs 1.40 1.40 1.40

Clinic Costs

Staffing Costs S000
Operating Costs S000
Management Fees $000
Best and Final Savings $000

Startup Costs $000 S - S - S - S -
Total Costs S000 S 471 S 485 S 500 S 1,456
Gross Claim Savings $000 $325

5267 $275 $28 S5 85
$ 109 $112 $ 116 S 337
S 9 $ 98 $101 S 294

ROI {Savings divided by Costs) 0.69

Net Claim Savings $000

Total Provider Fees @ Risk S -

S (146)

Marsh & McLennan Agency LLC

Everside Health

1 pi 3 3 YrTotal

0.75 0.80 1.00
1.00 1.00 1.00
- - 0.50

0.50 0.50 0.50

$ 330 $ 349 $ 446 S 1,125
$ 106 $ 112 $ 133 $ 351
$ 93 $ 9 S 98 § 287
$ (30

S

.8 . s . s .
$ (57) $ 364 $ 766 $ 1,043

S 63 S 9% S 98 S 257

41

1"




Final Proposal Key Points:
 Staffing Model:

— Today — 1.0 nurse practitioner

— Everside Health - 0.75 nurse practitioner, 1.0 registered nurse, 0.50 licensed behavior health
counselor

= Goal with increased staff is to increase engagement and utilization. Registered nurse has
the ability to follow up with patients, engagement and share resources, outreach, etc
« Best and final offer was a $30,000 savings off of management fee *
« Year 1, $63,000 in management fee at risk w/ rate guarantees (100% of fee)
— Year 2 full management fee of $96,000 will be at risk w/ rate guarantees

 Districts targeted rate guarantees are around employee engagement at the clinic and overall ROI

« Initial years estimated calculation is a slight loss (less then what we are currently seeing with current
provider) but a three year projection of $1.04m savings.

Marsh & McLennan Agency LLC 12



MARSH & MCLENNAN
AGENCY

MarshMMA.com

This document is not intended to be taken as advice regarding any individual situation and should not be relied upon as such. Marsh & McLennan Insurance Agency LLC shall have no obligation to update this publication and shall have no liability to you or any other party arising out of
this publication or any matter contained herein. Any statements concerning actuarial, tax, accounting or legal matters are based solely on our experience as consultants and are not to be relied upon as actuarial, accounting, tax or legal advice, for which you should consult your own
professional advisors. Any modeling analytics or projections are subject to inherent uncertainty and the analysis could be materially affective if any underlying assumptions, conditions, information or factors are inaccurate or incomplete or should change.

43



ROBBINSDALE

Area Schools

Individual focus. Infinite potential.

TO: Members of the School Board
Dr. Stephanie Burrage, Interim Superintendent

FROM: Gregory Hein, Executive Director of Finance

DATE: May 24, 2021

RE: Consent Agenda: Approve Monthly Disbursements

RECOMMENDATION:

School Board approve the monthly disbursements for payroll, accounts payable, ACH and wire

transfers.

The following is a summary of claims for the period between April 1 and 30, 2021. The detailed
listing is available from the finance department.

Fund Disbursement Totals
1 General Fund S 12,679,931.98
2 Food Service Fund 431,037.83
3 Transportation -
4 Community Ed Fund 565,379.21
5 Capital fund -
6 Building Fund 320,555.48

Debt Service Fund -

T TN O oY 8‘ o"o"o"o"o" o

8 Scholarship Fund -

9 Technology Levy 1,227,942.87

0 Self Insurance Dental 144,622.73

2 Self Insurance Medical 1,395,281.75

7 OPEB Debt Service -

0 Student Activity 2,096.59
Total S 16,766,848.44
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Robbinsdale Area Schools
Board Disbursement Report
April 1 - April 30 2021

Check Number | Check Type Check Date Vendor Amount
813274V 4/16/2021|REF ASSIGNORS, LLC S (312.00)
817126V 4/16/2021|PIONEER CREDIT RECOVERY, INC. S (410.78)
817190|R 4/6/2021 | WEAVING STORIES INC. S 1,111.00
817191|R 4/6/2021|ABAMATH, LLC S 32.40
817192 |R 4/6/2021|ALLSTREAM S 4,141.94
817193|R 4/6/2021|CITY OF ROBBINSDALE S 16.43
817194 R 4/6/2021|GROTH MUSIC CO S 44.00
817195|R 4/6/2021 |LEARNING RESOURCES NETWORK S 560.00
817196 |R 4/6/2021|LYNCH, MIKE S 275.00
817197 |R 4/6/2021|PARR, ANNIE S 20.00
817198 |R 4/6/2021|RHODE'S LOCK & GLASS S 385.00
817199|R 4/6/2021 |SAYERS, CAROLYN S 29.00
817200|R 4/6/2021|WILLIAMS, DERRICK S 2,857.14
817201|R 4/6/2021|\WOLF, ELLEN S 29.00
817202|R 4/8/2021|A.). MOORE ELECTRIC, INC. S 113,145.95
817203 |R 4/8/2021 |BAYFIELD FRUIT COMPANY LLC S 359.55
817204 |R 4/8/2021|COMMERCIAL KITCHEN SERVICES S 1,562.30
817205|R 4/8/2021 |ECOLAB INC. S 648.90
817206 |R 4/8/2021 | EKON-O-PAC LLC S 468.80
817210|R 4/8/2021|H. BROOKS & CO. S 3,973.57
817211|R 4/8/2021 |HI-TECH REFRIGERATION S 1,081.01
817212|R 4/8/2021|MINNESOTA DEPARTMENT OF HEALTH S 35.00
817216|R 4/8/2021|PAN-O-GOLD BAKING CO S 1,159.64
817217 |R 4/8/2021|SNA S 42.00
817225|R 4/8/2021|ST PAUL BEVERAGE SOLUTIONS, LLC S 8,773.95
817229|R 4/8/2021|TRIO SUPPLY CO S 6,850.11
817254 |R 4/8/2021|UPPER LAKES FOODS, INC. S 68,353.63
817255|R 4/8/2021|US FOODS CULINARY EQUIPMENT S 196.32
817256 |R 4/8/2021|ACTIVE INTERNET TECHNOLOGIES, LLC S 9,350.00
817257 |R 4/8/2021|AVIBEN S 585.12
817258 |R 4/8/2021|BJORKLUND, ROBERT S 290.00
817259 |R 4/8/2021|BRYNTESON, BETHANY S 150.00
817260|R 4/8/2021 |CAPTIVATE MEDIA + CONSULTING S 5,056.63
817261|R 4/8/2021|CORNER BALLOON, INC S 850.00
817262 |R 4/8/2021 |EAGAN HIGH SCHOOL FORENSICS BOOSTER S 49.00
817263 |R 4/8/2021|GBR INTERPRETING AND TRANSLATION SERVICES S 462.50
817264 |R 4/8/2021|HAMMER SPORTS, LLC S 392.00
817265|R 4/8/2021|ISD#276 MINNETONKA AREA SCHOOLS S 1,365.00
817266|R 4/8/2021|PRINCETON HIGH SCHOOL S 18.00
817268 |R 4/8/2021|ISD#622 COMMUNITY EDUCATION S 119.45
817269 |R 4/8/2021 |PARK HIGH SCHOOL SPEECH TEAM S 29.00
817270|R 4/8/2021 |LAKEVILLE NORTH SPEECH BOOSTERS S 60.00
817271|R 4/8/2021|MID AMERICA BUSINESS S 1,977.05
817272|R 4/8/2021|MN TROPHIES & GIFTS S 49.75
817272 \V 4/22/2021|MN TROPHIES & GIFTS S (49.75)
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817273|R 4/8/2021|SCHMITT MUSIC COMPANY S 204.00
817274|R 4/8/2021|SHELDEN & RUSH, LLC S 500.00
817275|R 4/8/2021 |VISUAL IMPACT LLC S 670.00
817276|R 4/8/2021|WUOLLET, MAGGIE S 225.00
817277|R 4/8/2021|ZBARACKI, PETER S 45.00
817278|R 4/8/2021|ZRUST, DAN S 112.00
817279 |R 4/9/2021|SCHOOL SERVICE EMPLOYEES S 4,433.24
817280|R 4/9/2021|CALIFORNIA STATE DISBURSEMENT UNIT S 69.23
817281 R 4/9/2021|COMMUNITY SHARES OF MINNESOTA S 262.00
817282|R 4/9/2021 |EDUCATION MINNESOTA S 78.00
817283 |R 4/9/2021|FLORIDA STATE DISBURSEMENT UNIT S 350.03
817284|R 4/9/2021|GREATER TWIN CITIES UNITED WAY S 324.00
817285|R 4/9/2021|GREGORY A. BURRELL S 280.62
817286|R 4/9/2021|MISSISSIPPI DEPART OF HUMAN SERVICES S 254.79
817287 |R 4/9/2021|MN CHILD SUPPORT PAYMENT CTR S 4,264.40
817288|R 4/9/2021|PIONEER CREDIT RECOVERY, INC. S 410.86
817289 |R 4/9/2021|SCHOOL SERVICE EMPLOYEES S 65.00
817290|R 4/9/2021|STATE DISBURSEMENT UNIT S 369.23
817291 R 4/9/2021|TRUST POINT INC. S 33,366.43
817292|S 4/9/2021|UNITED STATES TREASURY S 50.00
817293 |R 4/9/2021|WI SCTF S 181.38
817294|R 4/9/2021|BKBM ENGINEERS S 90.00
817295|R 4/9/2021|INSPEC INC S 6,315.00
817296|R 4/9/2021|SHERWIN WILLIAMS S 31.93
817297 |R 4/9/2021|ACTION RADIO & COMMUNICATIONS S 2,327.20
817298|R 4/9/2021|ADA BADMINTON & TENNIS S 192.00
817302 |R 4/9/2021|ADAMS PEST CONTROL - MAIN S 480.00
817303|R 4/9/2021|APPLE COMPUTER INC S 58,800.00
817304 R 4/9/2021|ARVIG S 5,310.90
817305|R 4/9/2021|ASPEN WASTE SYSTEMS, INC. S 755.21
817306 |R 4/9/2021|BLICK ART MATERIALS S 210.98
817307|R 4/9/2021|BORDER STATES ELECTRIC SUPPLY S 92.70
817308 |R 4/9/2021|BSN SPORTS, LLC S 9,806.00
817309|R 4/9/2021|COOL AIR MECHANICAL, INC. S 6,759.52
817310|R 4/9/2021|CRE-ART SERVICES, LLC S 632.00
817311|R 4/9/2021 |DELL MARKETING L.P. S 991,160.70
817312|R 4/9/2021|DK CONCRETE, LLC S 15,063.75
817313|R 4/9/2021 |ECM PUBLISHERS, INC. S 95.04
817314|R 4/9/2021 |ECOLAB FOOD SAFETY SPECIALTIES S 272.93
817314 \V 4/15/2021|ECOLAB FOOD SAFETY SPECIALTIES S (272.93)
817315|R 4/9/2021 |ELECTRIC MOTOR REPAIR S 110.97
817316|R 4/9/2021|EQUIP MECHANICAL SUPPORT, INC S 450.00
817317|R 4/9/2021 |FINKEN WATER SOLUTIONS S 15.00
817332|R 4/9/2021 |FRATTALLONE'S HARDWARE STORES S 1,159.90
817334|R 4/9/2021|GOPHER SPORT S 4,705.24
817335|R 4/9/2021|GRAINGER S 20.88
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817336|R 4/9/2021|GROTH MUSIC CO S 704.40
817337|R 4/9/2021|GYM CLOSET S 106.66
817338|R 4/9/2021|H&B SPECIALIZED PRODUCTS INC S 1,610.00
817340|R 4/9/2021 |HEARTWOOD TREE SURGEONS S 9,118.00
817345|R 4/9/2021 |HILLYARD INC - MINNEAPOLIS S 914.82
817346|R 4/9/2021 |HIREQUEST DIRECT S 1,399.14
817347 R 4/9/2021|HORIZON COMMERCIAL POOL SUPPLY S 2,525.50
817348|R 4/9/2021|IDENTITY AUTOMATION, LP S 52,632.00
817349|R 4/9/2021|INNOVATIONAL WATER SOLUTIONS, INC S 347.86
817350|R 4/9/2021|INTEREUM, INC S 703.32
817351|R 4/9/2021|JOHNSON CONTROLS FIRE PROTECTION LP S 268.00
817352|R 4/9/2021 | KENDELL DOORS & HARDWARE, LLC S 687.50
817353 |R 4/9/2021|LAKESHORE LEARNING MATERIALS S 94.98
817354|R 4/9/2021|LOFFLER COMPANIES - 131511 S 97.23
817355|R 4/9/2021|LOYOLA PRESS S 569.30
817356|R 4/9/2021|LVC COMPANIES INC S 5,428.30
817357 |R 4/9/2021|LYRICS2LEARN, LLC S 2,500.00
817358|R 4/9/2021 |MACKIN EDUCATIONAL RESOURCES S 1,074.94
817359 |R 4/9/2021|MATRIX COMMUNICATIONS INC. S 5,839.41
817360|R 4/9/2021|MCDOWELL AGENCY (THE) S 60.00
817363 |R 4/9/2021|MENARDS S 317.33
817364|R 4/9/2021|NEO ELECTRICAL SOLUTIONS, LLC S 1,036.11
817365|R 4/9/2021|NHA HEATING & AIR CONDITIONING INC S 1,233.50
817367|R 4/9/2021 |NORTHLAND MECHANICAL CONTRACTORS, INC. S 2,564.21
817368 |R 4/9/2021|0'REILLY AUTOMOTIVE, INC S 57.94
817369|R 4/9/2021|OVERHEAD DOOR CO - NORTHLAND S 342.70
817370|R 4/9/2021|PRAXAIR DISTRIBUTION, INC. S 119.74
817371|R 4/9/2021|PREMIUM WATERS, INC. S 30.00
817372|R 4/9/2021|PUGLEASA COMPANY INC S 2,495.00
817373|R 4/9/2021|QUICKSILVER EXPRESS COURIER S 108.64
817374 |R 4/9/2021|REPUBLIC SERVICES #899 S 17,240.84
817382|R 4/9/2021|RICOH USA INC S 14,833.58
817385|R 4/9/2021|RICOH USA, INC S 1,020.47
817386|R 4/9/2021 |RIVERSIDE INSIGHTS S 519.64
817387|R 4/9/2021|SANI-MASTERS, INC S 145.00
817388|R 4/9/2021|SCHOOL HEALTH CORPORATION S 214.47
817389|R 4/9/2021|SCHOOL SPECIALTY, LLC S 93.57
817390|R 4/9/2021 |SHOES FOR CREWS, LLC S 170.90
817391|R 4/9/2021 |SHRED-IT USA S 1,395.78
817392|R 4/9/2021 |SPS COMPANIES, INC S 734.54
817394|R 4/9/2021|STAPLES ADVANTAGE S 3,536.49
817395|R 4/9/2021 |SUNBELT STAFFING S 11,475.75
817396|R 4/9/2021|T-MOBILE S 3,040.69
817397|R 4/9/2021|THE RETROFIT COMPANIES, INC S 6,456.74
817399|R 4/9/2021|TIERNEY BROTHERS INC S 1,646.42
817401|R 4/9/2021 | TRANE US INC S 30,497.77
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817402|R 4/9/2021 | TRIMARK HOCKENBERGS S 4,840.00
817403|R 4/9/2021|TWIN CITY HARDWARE CO., INC. S 2,130.86
817406|R 4/9/2021|UHL COMPANY S 4,083.58
817408|R 4/9/2021|UNIVERSAL ATHLETIC SERVICE, INC. S 1,547.81
817409 R 4/9/2021|VEX ROBOTICS INC S 1,593.57
817410|R 4/9/2021|VOYAGER SOPRIS LEARNING, INC S 24,000.00
817411R 4/9/2021|WEST MUSIC CO S 466.32
817412|R 4/9/2021 |WINTER WALKING S 722.31
817413 R 4/9/2021|BSN SPORTS, LLC S 4,678.25
817415|R 4/9/2021|CENTERPOINT ENERGY S 998.61
817416 R 4/9/2021|CITY OF GOLDEN VALLEY S 3,464.02
817418|R 4/9/2021|CITY OF NEW HOPE S 7,981.18
817420R 4/9/2021|CITY OF PLYMOUTH S 4,626.64
817421|R 4/9/2021|JOSTENS INC S 6,560.29
817422|R 4/9/2021|MN DEPT LABOR & INDUSTRY S 200.00
817423|R 4/9/2021 RYDIN DECAL S 1,300.09
817424 R 4/9/2021|SCHMITT MUSIC COMPANY S 156.70
817425|R 4/9/2021|WOLVERT, TAMMY S 510.00
817426 |R 4/15/2021|ECOLAB INC. S 272.93
817427|R 4/15/2021|ACME ELECTRIC COMPANIES S 880.63
817428 R 4/15/2021|AMERICAN BAND ACCESSORIES, LLC S 2,181.65
817429|R 4/15/2021|AQUARIUS WATER CONDITIONING INC S 2,119.00
817430|R 4/15/2021|ASSETGENIE, INC. S 2,497.50
817431|R 4/15/2021|BAT 19, INC S 273.60
817432 |R 4/15/2021|BORDER STATES ELECTRIC SUPPLY S 265.41
817433|R 4/15/2021|COOL AIR MECHANICAL, INC. S 315.00
817434|R 4/15/2021|CULLIGAN BOTTLED WATER S 38.00
817435|R 4/15/2021|DEMCO S 80.48
817436 R 4/15/2021|DYNAMIC TECHNICAL BUILDING SYSTEMS, INC S 347.50
817437|R 4/15/2021|GOODIN COMPANY S 905.01
817438 R 4/15/2021|GOPHER SPORT S 290.85
817439|R 4/15/2021|GRAINGER S 66.36
817440R 4/15/2021|GROTH MUSIC CO S 850.77
817441|R 4/15/2021|HENNEPIN COUNTY - MAIL CODE 131 S 417.35
817443|R 4/15/2021|HILLYARD INC - MINNEAPOLIS S 1,618.26
817444|R 4/15/2021|HIREQUEST DIRECT S 836.09
817445|R 4/15/2021|HOUSE OF NOTE, INC. S 901.50
817447|R 4/15/2021|INNOVATIONAL WATER SOLUTIONS, INC S 32,057.35
817448|R 4/15/2021|INTERSTATE POWER SYSTEMS, INC S 419.14
817452|R 4/15/2021|JEFF'S S.0.S. DRAIN & SEWER S 4,380.00
817453|R 4/15/2021|JOHNSON CONTROLS FIRE PROTECTION LP S 268.00
817454|R 4/15/2021|LAKESHORE LEARNING MATERIALS S 376.12
817455|R 4/15/2021|LIGHTSPEED TECHNOLOGIES INC S 2,320.00
817459|R 4/15/2021|LVC COMPANIES INC S 7,407.50
817460|R 4/15/2021|MACKIN EDUCATIONAL RESOURCES S 1,500.71
817461|R 4/15/2021|MCGRAW HILL LLC S 590.58
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817462|R 4/15/2021|MENARDS S 49.99
817464|R 4/15/2021| MENARDS S 50.87
817465|R 4/15/2021|NCS PEARSON INC S 261.29
817466|R 4/15/2021|PBBS EQUIPMENT CORPORATION S 4,362.90
817467|R 4/15/2021|PHASOR ELECTRIC COMPANY S 635.46
817468|R 4/15/2021|PYT SPORTS, INC S 155.00
817469 R 4/15/2021|QUADIENT LEASING USA, INC S 652.17
817470|R 4/15/2021|RICOH USA, INC S 41.30
817471|R 4/15/2021|RSCHOOLTODAY S 188.00
817472|R 4/15/2021|SCHMITT MUSIC COMPANY S 250.13
817473|R 4/15/2021|SCHOOL HEALTH CORPORATION S 33.00
817474|R 4/15/2021|SCHUMACHER ELEVATOR COMPANY S 2,605.33
817475|R 4/15/2021|SHIFFLER EQUIPMENT SALES INC S 144.53
817476|R 4/15/2021|SHRED-IT USA S 275.54
817478 R 4/15/2021|SIGNATURE MECHANICAL, INC S 5,779.00
817479|R 4/15/2021|STAPLES ADVANTAGE S 357.24
817480 |R 4/15/2021|THE RETROFIT COMPANIES, INC S 615.00
817481|R 4/15/2021|TIERNEY BROTHERS INC S 26,230.24
817483 |R 4/15/2021|TRANE US INC S 11,542.75
817484|R 4/15/2021|UHL COMPANY S 4,378.72
817485|R 4/16/2021|ABELLEIRA INTERACTIVE S 450.00
817486|R 4/16/2021|BSN SPORTS, LLC S 824.00
817487 |R 4/16/2021|BURKSTRAND, THERESA S 210.00
817488|R 4/16/2021|BUSINESS IMPACT GROUP S 3,316.48
817489 |R 4/16/2021|CITY OF NEW HOPE S 56,165.00
817490|R 4/16/2021|COMPUTER INTEGRATION TECHNOLOGIES, INC S 10,000.00
817491|R 4/16/2021|DANIELS, CAROL S 1,500.00
817492|R 4/16/2021|EAGLE LAKE GOLF CENTER S 4,800.00
817493|R 4/16/2021|FAIRVIEW HEALTH SERVICES S 6,191.52
817494|R 4/16/2021|GRAPHIC SOURCE INC. S 50.00
817495 |R 4/16/2021|GROUP HEALTH PLAN, INC S 5,252.37
817496|R 4/16/2021|HAMMER SPORTS, LLC S 160.00
817497|R 4/16/2021|INTERNATIONAL BACCALAUREATE S 269.00
817498|R 4/16/2021|IRONDALE HIGH SCHOOL S 175.00
817499|R 4/16/2021|HASTINGS HIGH SCHOOL S 175.00
817500|R 4/16/2021|1SD#272 - EDEN PRAIRIE SCHOOLS S 1,290.00
817501|R 4/16/2021|1SD 279 OSSEO AREA SCHOOLS S 83.75
817502|R 4/16/2021|1SD#728 ROGERS HIGH SCHOOL S 190.00
817503|R 4/16/2021|JOSTENS INC S 3,123.39
817504|R 4/16/2021|) W PEPPER & SON, INC S 60.00
817505|R 4/16/2021| METROPOLITAN COURIER CORP. S 48.30
817506|R 4/16/2021|MIDWEST SHEET MUSIC, INC S 58.00
817507|R 4/16/2021|MN DECA S 90.00
817508|R 4/16/2021|NASSP (NATIONAL HONOR SOCIETY) S 480.00
817509|R 4/16/2021|NCS PEARSON INC S 468.50
817510|R 4/16/2021|PEDIATRIC HOME SERVICE S 4,200.00
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817511|R 4/16/2021|PITNEY BOWES INC S 1,200.00
817512|R 4/16/2021|PSAT/NMSQT S 1,360.00
817513|S 4/16/2021|REGION 6AA S 1,440.00
817514|R 4/16/2021|REGION 6AA S 900.00
817515|R 4/16/2021|RESERVE ACCOUNT S 10,000.00
817516|R 4/16/2021|Ringel, Dean S 210.00
817517|R 4/16/2021|STARCZNSKI, KENNETH S 245.00
817518|R 4/16/2021| TAHO SPORTSWEAR INC. S 1,856.00
817519|R 4/16/2021|TROLLHAUGEN S 912.00
817520|R 4/16/2021|TRUST POINT INC. S 575.00
817521|R 4/16/2021|VIKING TROPHIES S 650.00
817522|R 4/16/2021|VOLUNTEERS OF AMERICA MN AND WI S 2,500.00
817523 |R 4/16/2021| WELLBEATS, INC S 716.68
817524|R 4/16/2021|WILLIAMS, DERRICK S 2,857.14
817525|R 4/16/2021| WINNETKA PROPERTIES S 22,942.86
817526|R 4/16/2021|HENRICKSEN AND COMPANY, INC S 41,329.19
817528 R 4/16/2021|LAWAL SCOTT ERICKSON ARCHITECTS, INC. S 7,921.00
817529|R 4/16/2021|SVL SERVICE CORPORATION S 14,998.00
817530|R 4/16/2021|REF ASSIGNORS, LLC S 312.00
817531|R 4/16/2021|BUREAU OF EDUCATION & RESEARCH S 645.00
817532 |R 4/22/2021|SCHOOL SERVICE EMPLOYEES S 4,490.31
817533|R 4/23/2021|CALIFORNIA STATE DISBURSEMENT UNIT S 69.23
817534 |R 4/23/2021|COMMUNITY SHARES OF MINNESOTA S 262.00
817535|R 4/23/2021|EDUCATION MINNESOTA S 78.00
817536 |R 4/23/2021|FLORIDA STATE DISBURSEMENT UNIT S 350.03
817537|R 4/23/2021|GREATER TWIN CITIES UNITED WAY S 324.00
817538 |R 4/23/2021|GREGORY A. BURRELL S 280.62
817539|R 4/23/2021|MISSISSIPPI DEPART OF HUMAN SERVICES S 254.79
817540|R 4/23/2021|MN CHILD SUPPORT PAYMENT CTR S 4,085.99
817541|R 4/23/2021|SCHOOL SERVICE EMPLOYEES S 65.00
817542|R 4/23/2021|STATE DISBURSEMENT UNIT S 369.23
817543|R 4/23/2021|TRUST POINT INC. S 33,411.10
817544|S 4/23/2021|UNITED STATES TREASURY S 50.00
817545|R 4/23/2021|WI SCTF S 181.38
8175465 4/23/2021|CITY OF NEW HOPE S 5.00
817546 \V 4/29/2021|CITY OF NEW HOPE S (5.00)
8175475 4/23/2021|CITY OF ROBBINSDALE S 6,709.58
817548|S 4/23/2021|CITY OF ROBBINSDALE S 5,285.78
817549|R 4/23/2021|ACCO BRANDS USA LLC S 490.88
817550|R 4/23/2021|AGL CONSULTING S 2,430.00
817551|R 4/23/2021|APEC S 416.84
817552|R 4/23/2021|BRABAZON PUMP COMPANY S 1,896.56
817553|R 4/23/2021|CAROLINA BIOLOGICAL SUPPLY CO S 117.45
817554|R 4/23/2021|CDW GOVERNMENT S 1,363.82
817555|R 4/23/2021|COOL AIR MECHANICAL, INC. S 1,584.00
817556|R 4/23/2021|CORNELL, JAMES S 556.78
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817557|R 4/23/2021|DALCO ENTERPRISES INC S 3,274.10
817558|R 4/23/2021|DELL MARKETING L.P. S 108,734.00
817559|R 4/23/2021|DEMCO S 592.72
817560|R 4/23/2021|GOPHER SPORT S 331.70
817561 R 4/23/2021|GRAINGER S 80.04
817563|R 4/23/2021|HILLYARD INC - MINNEAPOLIS S 1,895.15
817564 R 4/23/2021|HIREQUEST DIRECT S 147.88
817565|R 4/23/2021|HIRSHFIELD'S PAINT S 1,025.76
817566 R 4/23/2021|HOLDAHL COMPANY S 97.60
817567|R 4/23/2021|INNOVATIONAL WATER SOLUTIONS, INC S 10,387.35
817568 |R 4/23/2021|IPEVO S 1,982.05
817569|R 4/23/2021|JOHNSON CONTROLS INC S 1,288.75
817571|R 4/23/2021|JOHNSON CONTROLS FIRE PROTECTION LP S 3,804.55
817572|R 4/23/2021|KENDELL DOORS & HARDWARE, LLC S 312.50
817573 |R 4/23/2021|LVC COMPANIES INC S 560.00
817574|R 4/23/2021|MACKIN EDUCATIONAL RESOURCES S 416.82
817576 |R 4/23/2021| MENARDS S 209.79
817577|R 4/23/2021|MID AMERICA BUSINESS S 3,859.55
817578 |R 4/23/2021|MIDWEST PLAYSCAPES INC S 1,580.00
817579|R 4/23/2021|MINITEX S 79.00
817580 |R 4/23/2021|0'REILLY AUTOMOTIVE, INC S 82.94
817581|R 4/23/2021|QUICKSILVER EXPRESS COURIER S 104.40
817583 |R 4/23/2021|RICOH USA, INC S 410.40
817584|R 4/23/2021|RIVERSIDE INSIGHTS S 249.93
817585|R 4/23/2021|ROBERT HILL CO S 1,350.68
817586|R 4/23/2021|SCHOOL HEALTH CORPORATION S 91.80
817587|R 4/23/2021|STAPLES ADVANTAGE S 300.90
817588|R 4/23/2021|STIER, JEFFERY S 1,119.00
817589 |R 4/23/2021|SUNBELT STAFFING S 7,559.50
817590|R 4/23/2021|TIERNEY BROTHERS INC S 18,830.00
817591 R 4/23/2021|TRANE US INC S 904.75
817592|R 4/23/2021|TWIN CITY HARDWARE CO., INC. S 668.40
817593 |R 4/23/2021|UNIVERSAL ATHLETIC SERVICE, INC. S 3,174.92
817593 \V 4/26/2021|UNIVERSAL ATHLETIC SERVICE, INC. S (3,174.92)
817594|R 4/23/2021|ACCURATE HOME CARE, LLC S 728.00
817595|R 4/23/2021|ALL STAR SPORTS, INC S 597.50
817596|R 4/23/2021|ANCOM COMMUNICATIONS INC S 200.00
817597|R 4/23/2021|BARKER, CURTIS S 72.00
817598|R 4/23/2021|BLINDNESS, LEARNING IN NEW DIMENSIONS, INC S 3,000.00
817600|R 4/23/2021|CENTERPOINT ENERGY S 23,030.38
817601|R 4/23/2021|CHEYNE, ROGER S 72.00
817602|R 4/23/2021|CITY OF NEW HOPE S 262.00
817603|R 4/23/2021|CITY OF ROBBINSDALE S 5,104.84
817604|R 4/23/2021|CONLEE, JAMES S 80.00
817605|R 4/23/2021|CONNOR, JOSEPH S 81.00
817606|R 4/23/2021|COO0K, ANN S 210.00
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817607|R 4/23/2021|CROWE, ROBERT S 72.00
817608|R 4/23/2021|DIAPER BANK OF MINNESOTA S 250.00
817609|R 4/23/2021|DURACO SPECIALTY TAPES, LLC S 94.05
817610|R 4/23/2021|EDWARDS, NICHOLAS S 137.00
817611|R 4/23/2021|ELAM, TIMOTHY S 2,695.34
817612|R 4/23/2021|EMI AUDIO, INC S 775.09
817613|R 4/23/2021|FAIRVIEW HEALTH SERVICES S 6,930.97
817614|R 4/23/2021|FEIGUM, DAN S 80.00
817616|R 4/23/2021|GBR INTERPRETING AND TRANSLATION SERVICES S 3,562.00
817617|R 4/23/2021|GREGRIA, ERIN S 210.00
817618 |R 4/23/2021|GROUP HEALTH PLAN, INC S 15,516.15
817619|R 4/23/2021|GUSTAFSON, ZACHARY S 80.00
817620 R 4/23/2021|HAMMER SPORTS, LLC S 464.00
817621|R 4/23/2021|HARRIS, DENNIS S 72.00
817622|R 4/23/2021|HENNEPIN TECHNICAL COLLEGE S 48,600.00
817623|R 4/23/2021|HUNT HILL AUDUBON SANCTUARY S 50.00
817625|R 4/23/2021/1SD 287 S 175,576.18
817626|R 4/23/2021|JENSEN, STEVEN S 72.00
817627|R 4/23/2021|KIM, IN-JAE S 81.00
817628|R 4/23/2021|KONIETZKO, ANNA S 81.00
817629 R 4/23/2021|LIFETOUCH NSS ACCTS RECEIVABLE S 591.59
817630|R 4/23/2021|MADISON, MICHAEL S 80.00
817631 R 4/23/2021|MARSO, MICHAEL S 80.00
817632|R 4/23/2021|MARTIN LAW FIRM S 1,738.00
817633 |R 4/23/2021|MCDOWELL AGENCY (THE) S 44.00
817634|R 4/23/2021|MIDWEST SHEET MUSIC, INC S 57.00
817635|R 4/23/2021|MPCA S 50.00
817636|R 4/23/2021|MUNOS, SCOTT S 81.00
817637 |R 4/23/2021|OFFICE OF MN IT SERVICES S 7,701.99
817638|R 4/23/2021|0ON SITE COMPANIES INC S 472.64
817639 R 4/23/2021|OPATRNY, JUSTIN S 210.00
817640|R 4/23/2021|PEOPLE INCORPORATED S 5,249.99
817641|R 4/23/2021|PETERSON, DAVID S 45.00
817642|R 4/23/2021|PLYMOUTH CREEK CENTER S 3,540.00
817643|R 4/23/2021|REGION 5AA S 80.00
817644|R 4/23/2021|REGION 6AA S 320.00
817645|R 4/23/2021|RUPP, ANDERSON, SQUIRES & WALDSPURGER, P.A. S 49.00
817646|R 4/23/2021|SCHEWE, SHELLY S 210.00
817648|R 4/23/2021|SCHMITT MUSIC COMPANY S 1,333.64
817649|R 4/23/2021|SINK, ADAM S 80.00
817650|R 4/23/2021|SOCIAL CENTRIC S 1,500.00
817651|R 4/23/2021|SORENSON, MATTHEW S 80.00
817652|R 4/23/2021|THAYER, CHARLES S 137.00
817653|R 4/23/2021|THOMAS, ROBERT S 80.00
817654|R 4/23/2021|VISUAL IMPACT LLC S 165.00
817655|R 4/23/2021|WEBER, JASON S 80.00
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817656|R 4/23/2021|YORK, CHANCE S 500.00
817657|R 4/23/2021|BAYFIELD FRUIT COMPANY LLC S 1,957.55
817658|R 4/23/2021|COMMERCIAL KITCHEN SERVICES S 2,611.00
817659|R 4/23/2021|ECOLAB FOOD SAFETY SPECIALTIES S 119.65
817660 R 4/23/2021|ECOLAB INC. S 1,128.45
817664|R 4/23/2021|H. BROOKS & CO. S 1,537.24
817665 |R 4/23/2021|HI-TECH REFRIGERATION S 285.02
817666|R 4/23/2021|1SD#11 ANOKA-HENNEPIN S 800.00
817669 R 4/23/2021|PAN-O-GOLD BAKING CO S 1,094.09
817670|R 4/23/2021 SNA S 32.00
817680 |R 4/23/2021|ST PAUL BEVERAGE SOLUTIONS, LLC S 12,420.97
817681|R 4/23/2021| TRIMARK HOCKENBERGS S 194.00
817684 R 4/23/2021|TRIO SUPPLY CO S 7,349.35
817713|R 4/23/2021|UPPER LAKES FOODS, INC. S 79,079.99
817714 R 4/23/2021|US FOODS CULINARY EQUIPMENT S 467.32
817715|R 4/26/2021|CITY OF GOLDEN VALLEY S 42.00
817716|R 4/27/2021|KEVITT EXCAVATING INC S 18,216.25
817717|R 4/27/2021|AIM ELECTRONICS, INC S 660.94
817718 R 4/27/2021|CITY OF PLYMOUTH S 8,762.20
817722|R 4/27/2021|HENNEPIN COUNTY TREASURER S 59,512.90
817723 |R 4/27/2021/1SD 287 S 15,522.13
817724|R 4/27/2021|QUADIENT FINANCE USA, INC S 600.00
817725|R 4/27/2021|ACCURATE HOME CARE, LLC S 844.48
817726|R 4/27/2021|BSN SPORTS, LLC S 1,836.00
817727|R 4/27/2021|CALHOUN, JAMES S 342.00
817728|R 4/27/2021|CITY OF NEW HOPE S 28.00
817729 R 4/27/2021|GRENGS, TROY S 162.00
817730|R 4/27/2021|HLS - BROOKLYN PARK S 484.87
817731|R 4/27/2021|1SD 834 COMMUNITY EDUCATION S 90.00
817732|R 4/27/2021|) GRAMMOND PHOTOGRAPHY S 45.00
817733|R 4/27/2021| MINNESOTA DEBATE TEACHERS ASSOCIATION S 40.00
817734|R 4/27/2021|MERRY, VANESSA S 270.00
817735|R 4/27/2021|MULVIHILL, MARKUS S 162.00
817736|R 4/27/2021|NATIONAL SPEECH & DEBATE ASSOCIATION S 673.00
817737|R 4/27/2021|NEW WAY HYPNOSIS CLINIC INC S 220.00
817738|R 4/27/2021|NOVAK, JANICE S 120.00
817739|R 4/27/2021|OLSON MADAUS, KIRSTEN S 48.00
817740|R 4/27/2021|PEDIATRIC HOME SERVICE S 1,800.00
817741|R 4/27/2021|PLUMMER, DIANN S 39.00
817742|R 4/27/2021|POVOLNY, KATHLEEN S 80.00
817743|R 4/27/2021|REVOLUTIONARY SPORTS LLC S 2,846.90
817744|R 4/27/2021|SCHMITT MUSIC COMPANY S 237.00
817745|R 4/27/2021|TIMM, RONALD S 226.20
817746|R 4/27/2021|UNIVERSAL ATHLETIC SERVICE, INC. S 3,196.91
817747|R 4/28/2021|BKBM ENGINEERS S 270.00
817748|R 4/28/2021|GRAZZINI BROTHERS S 1,200.00
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817749|R 4/28/2021|HENRICKSEN AND COMPANY, INC S 5,003.73
817750|R 4/28/2021|INSPEC INC S 5,000.00
817751|R 4/28/2021|KENDELL DOORS & HARDWARE, LLC S 5,012.00
817752|R 4/28/2021|KFI ENGINEERS, PC S 17,179.00
817753|R 4/28/2021|NORTHLAND MECHANICAL CONTRACTORS, INC. S 19,003.20
817754|R 4/28/2021|CITY OF NEW HOPE S 32,554.57
817756 |R 4/28/2021|HOUSE OF NOTE, INC. S 2,328.41
817757|R 4/28/2021|JOHNSON, TIM S 85.00
817758 |R 4/28/2021|PEDIATRIC HOME SERVICE S 1,912.50
817759|R 4/28/2021|RATWIK, ROSZAK & MALONEY, P.A. S 8,831.00
817762 |R 4/28/2021|SCHMITT MUSIC COMPANY S 1,514.63
817763|R 4/28/2021|SYMMETRY ENERGY SOLUTIONS, LLC S 34,828.58
817764|R 4/28/2021|ACME ELECTRIC COMPANIES S 329.97
817765|R 4/28/2021|ACTION RADIO & COMMUNICATIONS S 1,796.24
817766 |R 4/28/2021|ALL STATE COMMUNICATIONS, INC. S 1,500.00
817767|R 4/28/2021|AMERICAN FLAGPOLE AND FLAG CO S 311.88
817768 |R 4/28/2021|CALCULATORS, INC. S 432.28
817769|R 4/28/2021|CDW GOVERNMENT S 16,826.94
817770|R 4/28/2021|CEL PUBLIC RELATIONS INC S 3,300.00
817772|R 4/28/2021|COOL AIR MECHANICAL, INC. S 2,922.82
817773|R 4/28/2021|ECM PUBLISHERS, INC. S 356.80
817774|R 4/28/2021|FIRST BOOK S 499.80
817775|R 4/28/2021|FLINN SCIENTIFIC, INC. S 6,435.00
817776|R 4/28/2021|FOLLETT SCHOOL SOLUTIONS, INC S 8.91
817777|R 4/28/2021|GOPHER SPORT S 42.06
817778|R 4/28/2021|GRANICUS, LLC S 471.70
817779|R 4/28/2021|HENRICKSEN AND COMPANY, INC S 225.08
817780|R 4/28/2021|HILLYARD INC - MINNEAPOLIS S 1,266.02
817781|R 4/28/2021|INNOVATIONAL WATER SOLUTIONS, INC S 374.86
817782|R 4/28/2021|INSIGHT PUBLIC SECTOR, INC S 509.60
817783|R 4/28/2021|INSTITUTE FOR ENVIRONMENTAL ASSESSMENT S 3,834.95
817784|R 4/28/2021|1SD 911 - CAMBRIDGE-ISANTI SCHOOLS S 50.00
817786 |R 4/28/2021|JEFF'S S.0.S. DRAIN & SEWER S 1,450.00
817787|R 4/28/2021|JOHNSON CONTROLS FIRE PROTECTION LP S 394.00
817788|R 4/28/2021|KFI ENGINEERS, PC S 179.00
817789|R 4/28/2021|LVC COMPANIES INC S 52.92
817790|R 4/28/2021|MANSFIELD OIL COMPANY (FORMERLY YOCUM) S 5,740.00
817792|R 4/28/2021|MENARDS S 239.57
817793|R 4/28/2021|NEO ELECTRICAL SOLUTIONS, LLC S 297.07
817796|R 4/28/2021|NORTHLAND MECHANICAL CONTRACTORS, INC. S 28,247.96
817798|R 4/28/2021|OLYMPIC COMMUNICATIONS INC S 3,034.00
817799|R 4/28/2021|REPUBLIC SERVICES #899 S 22,626.63
817807|R 4/28/2021|RICOH USA INC S 15,987.80
817809|R 4/28/2021|RICOH USA, INC S 131.91
817810|R 4/28/2021|SANI-MASTERS, INC S 640.00
817811|R 4/28/2021|SCHUMACHER ELEVATOR COMPANY S 3,624.68
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817812|R 4/28/2021|STAPLES ADVANTAGE S 822.62
817813|R 4/28/2021|SUNBELT STAFFING S 10,184.20
817814|R 4/28/2021|T-MOBILE S 1,676.05
817815|R 4/28/2021|THE RETROFIT COMPANIES, INC S 1,406.90
817816 |R 4/28/2021|UHL COMPANY S 23,806.10
817817|R 4/28/2021|WELLS FARGO VENDOR FINANCIAL SERVICES, LLC S 19,037.61
817818 |R 4/29/2021|BIFFS, INC. S 667.50
817819|R 4/29/2021|DECKER, KATIE S 100.00
817820|R 4/29/2021|DURBIN, JAY S 80.00
817821|R 4/29/2021|HAMMER SPORTS, LLC S 544.00
817822 |R 4/29/2021|) W PEPPER & SON, INC S 130.00
817823|R 4/29/2021|KOCINA, NIKOLAS S 81.00
817824|R 4/29/2021|LEARNED, CLAUDIA S 137.00
817825|R 4/29/2021|LECY, GINA S 100.00
817826 |R 4/29/2021|LEMKE, BRYAN S 72.00
817827|R 4/29/2021|SCHREPFER, ANTHONY S 80.00
202000000 |W 4/9/2021|COMMISSIONER OF REVENUE REF # S 178,053.74
202000000 W 4/9/2021|INTERNAL REVENUE SERVICE REF # S 1,064,627.06
202000000 |W 4/9/2021|MN DEPARTMENT OF REVENUE S 218.83
202000000 W 4/9/2021|MN TEACHERS RETIREMENT ASSOC S 492,279.14
202000000 |W 4/9/2021|PUBLIC EMPLOYEES RETIREMENT ASSOCIATION S 162,374.30
202000000 W 4/9/2021|AVIBEN S 180,853.39
202000000 |W 4/9/2021|ISD#281: FLEX BENEFITS S 27,322.62
202000000 W 4/9/2021|AMERIFLEX S 22,960.86
202000000 W 4/9/2021|1S D # 281 - PAYROLL ACCT S 2,939,885.93
202000000 W 4/6/2021|HARRIS BANK S 70,237.66
202000000 |W 4/23/2021|COMMISSIONER OF REVENUE REF # S 171,685.31
202000000 W 4/23/2021|INTERNAL REVENUE SERVICE REF # $ 1,028,838.55
202000000 |W 4/23/2021|MN DEPARTMENT OF REVENUE S 218.83
202000000 W 4/23/2021|MN TEACHERS RETIREMENT ASSOC S 493,340.47
202000000 |W 4/23/2021|PUBLIC EMPLOYEES RETIREMENT ASSOCIATION S 137,936.57
202000000 W 4/23/2021|AVIBEN S 182,010.45
202000000 |W 4/23/2021|1SD#281: FLEX BENEFITS S 30,875.09
202000000 W 4/23/2021|AMERIFLEX S 22,964.59
202000000 W 4/23/2021|1S D # 281 - PAYROLL ACCT S 2,816,730.24
202000000 W 4/7/2021|MN DEPARTMENT OF REVENUE S 26.00
202000000 W 4/22/2021|XCEL ENERGY S 47,686.70
202000000 W 4/26/2021|XCEL ENERGY S 26,008.73
202000000 W 4/29/2021|1SD#281: FLEX BENEFITS $ 1,589,249.00
202000000 W 4/29/2021|XCEL ENERGY S 11,062.38
202000000 W 4/29/2021|XCEL ENERGY S 42,620.69
202000000 W 4/2/2021 DELTA DENTAL S 27,079.93
202000000 W 4/9/2021|DELTA DENTAL S 4,801.47
202000000 W 4/9/2021 |DELTA DENTAL S 27,962.71
202000000 W 4/16/2021|DELTA DENTAL S 27,877.24
202000000 W 4/23/2021|DELTA DENTAL S 27,147.38
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202000000|W 4/20/2021|DELTA DENTAL S 7,604.20
202000000|W 4/30/2021|DELTA DENTAL S 22,149.80
202000000|W 4/5/2021 |PREFERRED ONE S 225,055.05
202000000|W 4/5/2021|PREFERRED ONE S 61,882.32
202000000|W 4/12/2021|PREFERRED ONE S 359,931.90
202000000|W 4/12/2021|PREFERRED ONE S 47,783.20
202000000|W 4/15/2021|PREFERRED ONE S 85,916.68
202000000|W 4/19/2021|PREFERRED ONE S 281,195.99
202000000|W 4/19/2021|PREFERRED ONE S 53,912.83
202000000|W 4/26/2021|PREFERRED ONE S 171,096.87
202000000|W 4/26/2021|PREFERRED ONE S 87,021.71
202000000|W 4/12/2021|AMERIFLEX S 21,129.61
202000000|W 4/12/2021|AMERIFLEX S 19,860.58
202000000|W 4/26/2021|AMERIFLEX S 17,349.75
202000000|W 4/26/2021| AMERIFLEX S 15,245.49
202000000|W 4/30/2021|AMERIFLEX S 18,154.75
202000000|W 4/1/2021 |AVIDIA BANK S 11,199.26
202000000|W 4/8/2021 |AVIDIA BANK S 206.30
202000000|W 4/9/2021 |AVIDIA BANK S 47.84
202000000|W 4/12/2021|AVIDIA BANK S 17,368.29
202000000|W 4/16/2021|AVIDIA BANK S 720.88
202000000|W 4/26/2021|AVIDIA BANK S 17,372.10
202000000|W 4/29/2021|AVIDIA BANK S 93.68
202000000|W 4/9/2021 |FEEPAY S 1,750.00
202000000|W 4/9/2021 | BANKCARD SERVICES WORLDWIDE S 1,349.07
202000000|W 4/9/2021 | BANKCARD SERVICES WORLDWIDE S 4,929.38
202000000|W 4/12/2021|WELLS FARGO BROKERAGE SERV LLC S 1,699.81
202000000|W 4/15/2021|VANCO SERVICES S 40.20
202000000|W 4/15/2021 | AMERIFLEX S 4,251.15
202000000 A 4/9/2021|ROBB FEDERATION OF TEACHERS S 47,687.62
202000000|A 4/9/2021|AFSCME COUNCIL 5 S 1,700.20
202000000 A 4/9/2021|SEVEN DREAMS FOUNDATION S 579.00
202000000 |A 4/13/2021|Connell, Jeffrey S 56.56
202000000 A 4/13/2021 Dalager, Lisa S 14.90
202000000 |A 4/13/2021|FULTON, BARBARA S 59.99
202000000 A 4/13/2021|KNUDSON, BRENDA S 50.00
202000000 |A 4/13/2021|Kurth, Marlene S 44.99
202000000 A 4/13/2021|LANG, YVETTE S 62.94
202000000|A 4/13/2021|Panora, Manuel S 30.02
202000000 A 4/13/2021|PEARSON, MARY JO S 59.99
202000000 |A 4/13/2021|R0OSS, DAWN S 117.97
202000000 A 4/13/2021|SASS, PATRICIA S 69.98
202000000|A 4/13/2021|SCHOFF, RUTH S 69.11
202000000 A 4/13/2021| TORKELSON, LAURA S 47.60
202000000|A 4/27/2021|METROPOLITAN LIFE INSURANCE COMPANY S 49,640.82
202000000 A 4/27/2021|SUPERIOR VISION SERVICES, INC. S 7,946.83
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202000000 A 4/23/2021 ROBB FEDERATION OF TEACHERS S 47,817.21
202000000 |A 4/23/2021|AFSCME COUNCIL 5 S 1,415.25
202000000 A 4/23/2021 ROBBINSDALE PRINCIPALS S 950.00
202000000 |A 4/23/2021|SEVEN DREAMS FOUNDATION S 617.00
202000000 |A 4/27/2021 AALGAARD, HEATHER S 83.25
202000000 |A 4/27/2021 ANDREWS, SANDY S 59.99
202000000 |A 4/27/2021 ANTONSON, HEATHER S 118.61
202000000 |A 4/27/2021|APPLEGET, KIMBERLY S 161.98
202000000 |A 4/27/2021 BOSVELD, MIRIAM S 39.20
202000000 |A 4/27/2021 BRAKKEN, PENNY S 163.88
202000000 |A 4/27/2021|CHRISTENSEN, KARI S 156.87
202000000 |A 4/27/2021|ENGWALL, CAROL S 108.17
202000000 |A 4/27/2021 |FAGRE, JUSTIN S 11.99
202000000 |A 4/27/2021 FIRST STUDENT, INC. S 29,110.53
202000000 |A 4/27/2021 | FREEMAN, KAREEN S 119.96
202000000 A 4/27/2021|GASPARRINI, VICKY S 84.89
202000000|A 4/27/2021 Hagstrom, Jacob S 22.36
202000000 A 4/27/2021|HANSON, MELODIE S 160.04
202000000|A 4/27/2021 |Helm, Denise S 104.98
202000000 A 4/27/2021|HOFFMANN, KRISTIN S 52.59
202000000 A 4/27/2021 |Ikechukwu, Gloria S 126.61
202000000 A 4/27/2021KNUDSON, BRENDA S 129.95
202000000|A 4/27/2021|Krenz, Laura S 36.96
202000000 A 4/27/2021|Kurth, Marlene S 29.74
202000000 |A 4/27/2021 |MEYER, JODIE S 95.87
202000000 A 4/27/2021|MORGAN, SUZANNE S 92.88
202000000 |A 4/27/2021|Panora, Maria S 89.98
202000000 A 4/27/2021|PEARSON, MARY JO S 27.49
202000000 |A 4/27/2021 PETERSON-DARBAKI, PATRICIA S 58.50
202000000 A 4/27/2021 REED, MIRANDA S 629.40
202000000 |A 4/27/2021 ROSE, PATRICIA S 136.00
202000000 A 4/27/2021|Sjoblom, TYLOR S 69.89
202000000 |A 4/27/2021 |Smith, Brianna S 108.19
202000000 |A 4/27/2021|Smith, Jessica S 130.00
202000000 |A 4/27/2021|TESKE, JOYCE S 93.97
202000000 |A 4/27/2021 |Thillman, Susan S 112.97
202000000 |A 4/27/2021|Vidal Agostinho, Tyler S 35.00
202000000 |A 4/27/2021 |Weilbrenner, Lisa S 116.32
202000000 |A 4/30/2021 MN-CRYSTAL CENTER - HA, LLC S 87,618.63

$ 16,766,848.44
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ROBBINSDALE
Area Schools
School Board of Robbinsdale Area Schools
Regular Meeting — May 24, 2021

AGENDA SECTION: Board Reports
ITEM: 7.Board Reports

COMMENTS BY: David Boone, Chair

This section of the agenda provides an opportunity for Board members to update the community on
school board-related work on committees or to make announcements of interest to the public.
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May 26, 5:00 p.m.
May 26, 5:45 p.m.
May 27, 5:30 p.m.
May 27, 5:30 p.m.
May 28, 10:30 a.m.
May 31

June 2, 6:00 p.m.
June 7, 6:00 p.m.

Announcements | May 24, 2021

District Virtual Retirement Party

Indian Education Guest Speaker Series

Gifted & Talented Advisory

Finance Advisory Council

RTC Graduation 59
No School - Memorial Day

Community Reads Event

School Board Business Meeting & Work Session

Check out our district calendar on our website for more meeting details
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ROBBINSDALE

Area Schools

School Board of Robbinsdale Area Schools
Regular Meeting — May 24, 2021

AGENDA SECTION: Adjournment

Agenda Item: 9

ITEM: 9. Adjournment of Regular Meeting

COMMENTS BY: David Boone, Chair

Recommended Action: Call the regular meeting to a close.

Adjournment of Regular Meeting — May 24, 2021

Yes No Abstention

Helen Bassett

David Boone

Greta Evans-Becker

Mike Herring

Pam Lindberg

Sam Sant

John Vento

Motion by: Yes: Passed:

Second by: No: Failed:

Time of Adjournment:
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