
Duluth Public Schools, ISD 709  • (218) 336-8752 

  
HR / Business Services Committee 

Duluth Public Schools, ISD 709 
Agenda 

Monday, November 9, 2026 
District Services Center 
709 Portia Johnson Dr. 

Duluth, MN 55811 
4:30 PM 

 
  

1. Guest Presentations for this Meeting - Steve Pumper, PMA Securities, 
Issuance of Aid Anticipation Certificates 
2. Guest Presentations for this Meeting - DCES Final Budget Review with 
ICS 
3. Department Reports 

A. Human Resources 
1) HR Monthly Department Summary Report 

B. Business Services 
1) Enrollment Report 
2) Child Nutrition Department Report 
3) Facilities Department Report 
4) Health & Safety Report 
5) Technology Department Report 
6) Transportation Department Report - Attachment Pending 

4. Recommended Resolutions 
A. B-11-26-XXXX - Acceptance of Donations to Duluth Public Schools 
B. B-11-26-XXXX - Acceptance of Grant Awards to Duluth Public Schools 

1) Grant Resolutions 
C. B-11-26-XXXX - Aid Anticipation Certificate 
D. HR-11-26-4190 Non-Certified Business Division Adminstrators' 
Association Collective Bargaining Agreement 2025-2027 

5. Consent Agenda 
A. Human Resources  

1) HR Staffing Report 
2) Job Description Revision - Endpoint Systems Specialist  
3) Individual Contracts 

a. Director of Technology Individual Contract 2026-2027 
b. Executive Director of Finance and Operations Individual 
Contract 2026-2029 

B. Finances 
1) Financial Report 
2) Approval of Fund 08 Trust Fund Transfer/Adjustment to Fund 01 
General Fund  
3) Fundraisers 

C. Bids, RFPs, and Quotes 
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Duluth Public Schools, ISD 709  • (218) 336-8752 

1) RFP #349 - Homecroft Elementary School Roof Replacement 
2) RFP #350 - Ordean East Middle School Roof Replacement 
3) RFP #351 - Ordean East Middle School Boiler Installation 

6. Miscellaneous Informational Items (no action required) 
A. Expenditure Contracts 
B. No Cost Contracts 
C. Grant Applications 

1) Grant Applications 
D. Change Orders Signed 
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DULUTH CENTRAL EDUCATION 
SERVICES 

BUDGET UPDATE
October 19, 2026
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Agenda
• Project Budget
• Funding
• Soft Costs- Design, Construction, Permit
• Furniture
• Construction Costs
• Summary of Owner Changes
• Summary

Duluth News Tribune RenovationsDuluth Central Education Services
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Project Budget
• Total Project Budget: 

$15,827,822
• Remaining Costs to Complete 

Project: $1,422,143
• Project is substantially 

complete, with final closeout 
costs remaining.

Duluth News Tribune RenovationsDuluth Central Education Services
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Funding

• Board-Approved Funding: $15,724,044
• MN Power Rebates: $11,746
• Owner-Directed Additions: $92,032
• Funding totals do not include roofing-related costs.

Duluth News Tribune RenovationsDuluth Central Education Services

FUNDING:
 ORIGINAL BUDGET  ADJUSTMENTS 

 REVISED BUDGET 
WITH 

ADJUSTMENTS 
 COST TO DATE  PENDING COSTS / 

ADJUSTMENTS 
 BUDGETED COST 

TO COMPLETE 

1 FUNDING SOURCE(S)
1.01 Board Approved Funding 16,924,044$                     (1,200,000)$                    15,724,044$                   -$                                      -$                                      15,724,044$                   
1.02 MN Power Rebates -$                                       11,746$                           11,746$                           -$                                      -$                                      11,746$                           
1.03 Owner Directed Costs -$                                       92,032$                           92,032$                           -$                                      -$                                      92,032$                           

TOTAL REVENUE: 16,924,044$              (1,096,222)$              15,827,822$             -$                             -$                             15,827,822$             
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Soft Costs – Permit/Design/ Professional Services

• Includes $63,290 in additional design services.
• Additional design scope included mail room revisions, IT coordination, finish updates, 

and other owner-requested modifications.
• Remaining professional services and closeout billing: $61,735

Duluth News Tribune RenovationsDuluth Central Education Services

FUNDING:

 ORIGINAL BUDGET  ADJUSTMENTS 
 REVISED BUDGET 

WITH 
ADJUSTMENTS 

 COST TO DATE 
 PENDING COSTS / 

ADJUSTMENTS 
 BUDGETED COST 

TO COMPLETE 

COSTS:
2 PERMITS / OWNER COSTS / OFF SITE COSTS 102,072$                          93,572$                          -$                                     0$                                    

2.01 Building Plan Review 31,928$                            -$                                      31,928$                           31,928$                           -$                                      0$                                     
2.02 Plumbing Plan Review 7,500$                               (7,500)$                            -$                                      -$                                      -$                                      -$                                      
2.03 Building Permit 50,364$                            -$                                      50,364$                           50,364$                           -$                                      0$                                     
2.04 SAC/WAC Charges 11,280$                            -$                                      11,280$                           11,280$                           -$                                      -$                                      
2.05 MN Dept. of Health 1,000$                               (1,000)$                            -$                                      -$                                      -$                                      -$                                      

SUBTOTAL: 102,072$                          (8,500)$                           93,572$                          93,572$                          -$                                     0$                                    

3 FEES / SERVICES / BUDGETS 1,997,457$                      1,725,872$                     1,664,138$                     61,735$                          
3.01 Design Fees - Arch/Struct/Mech/Elec 529,474$                          63,290$                           592,764$                         553,131$                         -$                                      39,633$                           
3.02 Construction Management 1.95% 256,600$                          -$                                      256,600$                         256,600$                         -$                                      -$                                      
3.03 Site Services 764,470$                          -$                                      764,470$                         764,470$                         -$                                      -$                                      
3.04 Reimbursables 7,500$                               -$                                      7,500$                             7,059$                             -$                                      441$                                
3.05 General Conditions 300,000$                          (291,405)$                       8,595$                             7,035$                             -$                                      1,560$                             
3.06 Construction Testing 25,684$                            (13,702)$                          11,982$                           11,982$                           -$                                      0$                                     
3.07 Insurance - Builders Risk 50,000$                            (29,767)$                          20,233$                           20,233$                           -$                                      -$                                      
3.08 Commissioning 50,250$                            -$                                      50,250$                           30,150$                           -$                                      20,100$                           
3.09 Resa Power- Consultant 11,985$                            -$                                      11,985$                           11,985$                           -$                                      -$                                      
3.12 Duluth News Tribune Add for Bid 1,494$                               -$                                      1,494$                             1,494$                             -$                                      0$                                     

SUBTOTAL: 1,997,457$                      (271,585)$                       1,725,872$                     1,664,138$                     -$                                     61,735$                          
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Costs- Furniture

• Furniture procurement through Meteor totals $235,249.
• Invoices have not yet been recorded on the project budget.
• Remaining furniture expenditures: $235,249.

Duluth News Tribune RenovationsDuluth Central Education Services

FUNDING:

 ORIGINAL BUDGET  ADJUSTMENTS 
 REVISED BUDGET 

WITH 
ADJUSTMENTS 

 COST TO DATE 
 PENDING COSTS / 

ADJUSTMENTS 
 BUDGETED COST 

TO COMPLETE 

4 FURNITURE / EQUIPMENT / TECHNOLOGY
4.01 FF&E 250,000$                          (14,751)$                          235,249$                         -$                                      -$                                      235,249$                         
4.02 Technology - Head End / Card Readers 0$                                      -$                                      0$                                     -$                                      -$                                      0$                                     

SUBTOTAL: 250,000$                          (14,751)$                         235,249$                        -$                                     -$                                     235,249$                        
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Costs Construction 

• All approved contractor change orders have been incorporated into the project budget.
• One pending change order remains for A.G. O'Brien in the amount of $4,250.
• Remaining construction-related costs to complete: $1,125,159.

Duluth News Tribune RenovationsDuluth Central Education Services

FUNDING:

 ORIGINAL BUDGET  ADJUSTMENTS 
 REVISED BUDGET 

WITH 
ADJUSTMENTS 

 COST TO DATE 
 PENDING COSTS / 

ADJUSTMENTS 
 BUDGETED COST 

TO COMPLETE 

5 CONSTRUCTION COSTS
5.01 Construction Cost 12,218,789$                     970,355$                         13,189,144$                   12,330,071$                   -$                                      859,072$                         
5.02 Donald Holm - Demo 68,429$                            -$                                      68,429$                           68,429$                           -$                                      0$                                     
5.03 CDW 6,592$                               -$                                      6,592$                             6,592$                             -$                                      -$                                      
5.04 Northern Door 2,308$                               -$                                      2,308$                             2,308$                             -$                                      -$                                      
5.05 Johnson Controls 7,904$                               -$                                      7,904$                             7,904$                             -$                                      -$                                      
5.06 CFS Flooring- State Contract - District Procured 500,000$                          (5,497)$                            494,503$                         228,416$                         -$                                      266,087$                         

SUBTOTAL: 12,804,022$                    964,858$                        13,768,880$                   12,643,720$                   -$                                     1,125,159$                     

6 CONSTRUCTION CONTINGENCY
6.01 Contingency 570,493$                          (566,243)$                       4,250$                             -$                                      4,250$                             (0)$                                    

SUBTOTAL: 570,493$                          (566,243)$                       4,250$                             -$                                     4,250$                             (0)$                                   
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Summary of Added Costs 

Duluth News Tribune RenovationsDuluth Central Education Services

Added Costs Over Budget $ 92,032.00

PR 7 - Mail Room $ 88,203.30
PR 5- camera changes $ 74,600.00
PR-10 Fume Hoods $ 70,600.14
Added Design Costs $ 62,390.00
CE #16 slab for print room $ 23,719.00
Existing Stair Repair in the alley $ 16,493.00
Owner Provided Door Hardware Changes $ 13,345.00
Exterior Letters $ 10,943.00
CE 98- added power and data per owner request $ 9,056.14
PR 11- intumescent paint $ 7,350.00
CE-105 stair ledge in alley $ 2,730.00

Added Scope

Owner-Directed Scope Additions
• Mail Room Improvements
• Camera System Modifications
• Fume Hood Enhancements
• Additional Power and Data Infrastructure
• Exterior Signage
• Stair and Alley Repairs
• Owner-Requested Door Hardware 

Revisions
Additional Design Services
• Design revisions required to support 

owner-requested scope enhancements.
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Table 1

		Added Costs Over Budget		$ 92,032.00



		Added Scope

		PR 7 - Mail Room		$ 88,203.30

		PR 5- camera changes		$ 74,600.00

		PR-10 Fume Hoods		$ 70,600.14

		Added Design Costs		$ 62,390.00

		CE #16 slab for print room		$ 23,719.00

		Existing Stair Repair in the alley		$ 16,493.00

		Owner Provided Door Hardware Changes		$ 13,345.00

		Exterior Letters		$ 10,943.00

		CE 98- added power and data per owner request		$ 9,056.14

		PR 11- intumescent paint		$ 7,350.00

		CE-105 stair ledge in alley		$ 2,730.00





		Not Fully Reconciled

		CFS Change Orders

		Furniture Change Orders

		PerMar

		Other Owner Costs

		Misc Electrical Changes still being added
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Summary

Duluth News Tribune RenovationsDuluth Central Education Services

• Total Project Budget: $15,827,822
• Remaining Costs to Complete Project: $1,422,143
• Owner-Directed Additions: $92,032
• Project is substantially complete, most of the open costs are retainage and will be posted in October
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Q&A
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​ ​          Human Resources Report for November 2026 School Board Meeting 
​ ​ ​ ​ Highlighting October 2026 Activities 

Department:​ ​ ​ ​ Human Resources 
 

HR|Business Services Committee:​ 11.09.2026 
 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 11.17.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Steven Johnson 
 
 
Manager’s Minutes: 

●​ Attended the Hermantown Area Chamber Job Fair at the Mall on 10/08/26 
●​ Attended the Cloquet Area Job Fair at FDLTCC on 10/29/26 
●​ Bringing an updated handbook to the board in December 
●​ Working on different recruiting strategies for positions that are difficult to fill. Para’s, early 

childhood, custodians and food service.  (apply at the district days for units) 

What We’re Working On: 

●​ Benefits is working on rolling out Annual November Open Enrollment. 
●​ Benefits is working with prospective retirees that are looking to retire. 
●​ Successful Flu / Covid Shot Clinic at the DSC in October. Approx 50 attendees 
●​ Successful site visits to multiple schools to assist with questions surrounding HR. 

 
 
Upcoming Changes/Improvements to the Department: 

●​ Finishing all site visits before the Thanksgiving break 
●​ Working on sending communication out to staff for the following: Snow Day language, asking for 

annual updates of personnel information changes in Skyward such as W2s, addresses, emergency 
contacts and phone numbers  

 
Staffing Report: 
  
Certified Appointments: 4​ ​ ​ ​ ​ Non-Certified Appointments: 19 
 
Certified Leaves: 0​ ​ ​ ​ ​ ​ Non-Certified Leaves: 0 
 
Certified Resignations: 2​ ​ ​ ​ ​ Non-Certified Resignations: 9 
 
Certified Retirements: 2​ ​ ​ ​ ​ Non-Certified Retirements: 4 
 
Certified Terminations: 0​ ​ ​ ​ ​ Non-Certified Terminations: 0 
 
Certified Presumed Resigned: 2​ ​ ​ ​ Non-Certified Presumed Resigned: 1 
​ ​  
​ ​ ​ ​ ​ Displacements: 2 
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Open Positions:  

Certified: 
 
Teacher (4) 
Duluth Adult Education (1) 
Special Education (1) 
Middle School (1) 
High School (1) 
 
 
 
 
. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Non-Certified:  
 
Child Nutrition (4) 
Nutritional Service Asst. (4) 
 
Clerical (3) 
Career Center Coord- Office Support Specialist Intermediate (1) 
Community Ed Office Support Specialist- Senior (1) 
Purchasing (1) 
 
Maintenance (9) 
Custodian I/II/III Float (5) 
Engineer IV (1) 
Master Electrician (1) 
Second Shift Engineer I (2) 
 
Transportation (2) 
Substitute School Bust Driver II (2) 
 
Paraprofessional (20) 
Certified/Pre-Cert Sign Language Interpreter (5) 
Health Assist/LPN Para (1) 
Pre-School Program Para (1) 
ECSE Program Para (1) 
Instructional Para (1) 
SpEd Building Wide Para (3) 
SpEd Program Para (6) 
SpEd Student Specific Setting III Para (2) 
 
Non-Licensed-Hourly (2) 
Hourly Substitute (1) 
Playground/Cafeteria Monitor (1) 
 
Activities/Athletics (1) 
Generic Co-Curricular (1) 
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​ ​ ​ ​ Enrollment Report for November 2026 School Board Meeting 
​ ​ ​ ​ Highlighting October 2026 Activities 

 
Department:​ ​ ​ ​ MARSS | Business Services 

 
HR|Business Services Committee:​ 11.09.2026 

​ ​ ​ ​ ​  
Regular Board Meeting:​ ​ 11.17.2026 

 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Philip Paulson 
 
 
What We’re Working On: 

●​ FY26 State Aid Reconciliation & EOY Closeout: 
○​ Finalizing minor adjustments to FY26 End-of-Year (EOY) MARSS reporting files to 

reconcile and lock in final state aid entitlements ahead of the December closeout.  
●​ MARSS Fall File Submissions & Funding Audits:  

○​ Preparing the initial FY27 Fall MARSS data submissions in accordance with MDE 
statutory reporting deadlines.  

○​ Auditing key pupil accounting figures that drive district categorical funding:  
■​ October 1st Child Count: Finalizing verification of baseline fall enrollment and 

Educational Benefits applications to secure maximum FY27 Compensatory 
Revenue allocations.  

■​ American Indian Education Aid: Auditing eligible student counts and 
documentation to ensure accurate formula allocations.  

■​ December 1st Special Education Child Count: Pre-auditing primary disability 
codes, instructional setting codes, and special education service hours prior to 
the upcoming December 1st reporting snapshot.  

●​ Online Registration 
○​ Implementing front-end usability updates to the district's online registration system to 

create a more intuitive experience for enrolling families.  
●​ Federal Civil Rights Data Collection (CRDC):  

○​ Configuring extraction criteria and cross-checking district student data to prepare all 
required metrics for the upcoming federal CRDC submission window.  

 
Enrollment Reports 

●​ K-12 enrollment stands at an average daily membership (ADM) of 8,296.38 for the month of 
November.  

●​ Month-over-month enrollment remained stable with a net increase of +0.44 ADM from October 
(8,295.94), and a cumulative gain of +16.35 ADM since September (8,280.03).  
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ISD 709 Enrollment Summary November 2026

2026-2027 Total Total
School Enroll Gr 1-5

435 - Congdon Park 463.00 394.00 69.00 67.00 81.00 84.00 80.00 82.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
475 - Homecroft 463.00 388.00 75.00 83.00 73.00 73.00 78.00 81.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
500 - Lakewood 239.00 198.00 41.00 36.00 40.00 33.00 42.00 47.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
510 - Lester Park 494.00 419.00 75.00 87.00 79.00 81.00 95.00 77.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
520 - Lowell 335.00 284.00 51.00 47.00 61.00 61.00 55.00 60.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
521 - Lowell Sp Immersion 178.00 146.00 32.00 32.00 38.00 24.00 27.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
525 - Laura MacArthur 252.00 210.00 42.00 42.00 41.00 40.00 38.00 49.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
540 - Myers-Wilkins 437.00 369.00 68.00 71.00 78.00 77.00 63.00 80.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
550 - Piedmont 412.00 344.00 68.00 78.00 68.00 70.00 66.00 62.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
565 - Stowe 224.00 198.00 26.00 41.00 36.00 45.00 38.00 38.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

225 - Lincoln Middle 694.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 233.00 222.00 239.00 0.00 0.00 0.00 0.00
335 - Ordean East Middle 1152.72 0.00 0.00 0.00 0.00 0.00 0.00 0.00 385.00 406.00 361.72 0.00 0.00 0.00 0.00

650 - AE Online 171.92 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.28 8.07 28.91 66.58 68.08
215 - Denfeld 983.02 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 293.43 230.57 236.47 222.55
220 - East 1484.62 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 398.21 376.38 364.39 345.64

81 - Merritt Creek Academy 75.00 22.00 3.00 2.00 6.00 2.00 7.00 5.00 9.00 6.00 10.00 11.00 9.00 4.00 1.00
621 - ALP 97.72 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 24.00 71.72
575 - Chester Creek Academy 26.25 14.00 0.00 0.00 1.00 3.00 8.00 2.00 4.00 1.00 1.00 4.00 1.00 0.25 1.00
580 - Rock Ridge Academy 28.00 10.00 2.00 3.00 4.00 0.00 1.00 2.00 3.00 1.00 2.00 3.00 4.00 2.00 1.00
599 - STEPS Program 9.13 1.00 0.00 0.00 1.00 0.00 0.00 0.00 0.00 1.00 1.00 1.71 2.00 1.71 0.71
605 - Arrowhead Academy 24.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 4.00 3.00 4.00 10.00 3.00
615 - Bethany Crisis Shelter 1.00 0.50 0.00 0.25 0.00 0.25 0.00 0.00 0.00 0.00 0.00 0.00 0.25 0.00 0.25
630 - Superior Academy 23.00 6.00 0.00 0.00 2.00 0.00 3.00 1.00 2.00 0.00 4.00 2.00 3.00 4.00 2.00
689 - Pathways 6.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6.00
699 - LIFE Program 2.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00 1.00
950 - The Bridge 21.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 21.00

Total: 8296.38 3003.50 552.00 589.25 609.00 593.25 601.00 611.00 636.00 637.00 623.00 724.42 662.11 713.40 744.95

12K 1 2 3 4 5 6 7 8 9 10 11

566 students - 37 Open Enrolled, 59 FT Residents, 470 PT 
Residents,
averaged enrollment 0.30 less than 3 classes
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 2026-2027 Month to Month Enrollment Changes by School

Month to Month EOY Total Total Total Total Total Total Total Total Total Total Current M to M YTD FROM FROM FROM
2026-2027 25-26 Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Month Dif Net Current Month-EOY Nov '25 Current Month-Nov '25

435 - Congdon Park 487.67 463.00 463.86 463.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -0.86 0.00 -24.67 483.00 -20.00
475 - Homecroft 462.00 461.00 460.00 463.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.00 2.00 1.00 462.00 1.00
500 - Lakewood 244.00 239.00 238.00 239.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00 -5.00 242.00 -3.00
510 - Lester Park 515.00 491.00 491.00 494.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.00 3.00 -21.00 518.00 -24.00
520 - Lowell 311.00 334.00 334.00 335.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 24.00 305.00 30.00
521 - Lowell Sp Immersion 181.00 179.00 179.00 178.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -1.00 -1.00 -3.00 184.00 -6.00
525 - Laura MacArthur 250.65 250.00 246.00 252.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6.00 2.00 1.35 255.00 -3.00
540 - Myers-Wilkins 452.00 439.00 437.00 437.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -2.00 -15.00 463.00 -26.00
550 - Piedmont 401.00 410.00 409.00 412.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.00 2.00 11.00 404.00 8.00
565 - Stowe 246.00 225.00 223.00 224.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 16.14 -1.00 -22.00 235.00 -11.00

225 - Lincoln Middle 685.86 706.82 692.00 694.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 -12.82 8.14 701.86 -7.86
335 - Ordean East Middle 1119.34 1150.11 1149.72 1152.72 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.00 5.00 2.61 33.38 1116.27 36.45

650 - AE Online 172.92 164.08 180.76 171.92 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -8.84 7.84 -1.00 133.16 38.76
215 - Denfeld 918.04 1000.59 1004.88 983.02 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -21.86 -17.57 64.98 973.29 9.73
220 - East 1360.76 1480.18 1482.90 1484.62 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.72 -28.98 4.44 123.86 1448.57 36.05
081 - Merritt Creek Academy 88.00 69.00 73.00 75.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 6.00 -13.00 82.00 -7.00
621 - ALP 71.86 100.72 95.44 97.72 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.28 -3.00 25.86 80.00 17.72
575 - Chester Creek Academy 32.00 29.25 27.25 26.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -1.00 -3.00 -5.75 31.00 -4.75
580 - Rock Ridge Academy 45.00 24.00 25.00 28.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.00 4.00 -17.00 43.00 -15.00
599 - STEPS Program 0.00 10.28 10.13 9.13 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -1.00 -1.15 9.13 0.00 9.13
605 - Arrowhead Academy 13.00 18.00 22.00 24.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 6.00 11.00 18.00 6.00
615 - Bethany Crisis Shelter 1.50 0.00 0.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 -0.50 0.00 1.00
630 - Superior Academy 27.00 6.00 22.00 23.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 17.00 -4.00 16.00 7.00
689 - Pathways 0.00 6.00 6.00 6.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6.00 0.00 6.00
699 - LIFE Program 0.00 2.00 3.00 2.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -1.00 0.00 2.00 0.00 2.00
950 - The Bridge 18.00 22.00 21.00 21.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 8.28 -1.00 3.00 23.58 -2.58

Total: 8103.60 8280.03 8295.94 8296.38 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.44 15.91 192.78 8217.73 78.65
Change 176.43 15.91 0.44 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Duluth Adult Education 361.00 414.00 504.00 90.00
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 2026-2027 Month to Month Enrollment Changes by Grade

Month to Month Total Total Total Total Total Total Total Total Total Total Current MtoM YTD Current
2026-2027 Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Month Dif Net Avg

EC 115.05 231.06 238.20 0.00 0.00 0.00 0.00 0.00 0.00 0.00 7.14 123.15 194.77
PK 17.95 18.94 74.80 0.00 0.00 0.00 0.00 0.00 0.00 0.00 55.86 63.00 56.85 37.23
KA 132.00 140.86 143.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.14 11.00 138.62
KG 410.00 403.00 409.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6.00 -1.00 407.33
1 595.00 588.00 589.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.25 -5.75 590.75
2 612.00 610.00 609.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -1.00 -3.00 610.33
3 591.00 592.00 593.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.25 2.25 592.08
4 594.00 598.00 601.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.00 7.00 597.67
5 608.00 606.00 611.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 5.00 3.00 608.33
6 640.33 638.00 636.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -2.00 15.64 -4.33 638.11

7 642.07 637.00 637.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -5.07 638.69
8 613.81 614.00 623.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 9.00 9.00 9.19 616.94

9 707.12 727.42 724.42 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -3.00 17.30 719.65
10 649.72 666.86 662.11 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -4.75 12.39 659.56
11 713.69 710.54 713.40 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.86 -0.29 712.54
12 771.29 764.26 744.95 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -19.31 -24.20 -26.34 760.17

K 12 Total: 8280.03 8295.94 8296.38 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.44 15.91 8290.78
Change 15.91 0.44 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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​ ​ ​ Child Nutrition Report for November 2026 School Board Meeting 
​ ​ ​ ​ Highlighting October 2026 Activities 

 
Department:​ ​ ​ ​ Child Nutrition 

 
HR|Business Services Committee:​ 11.09.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 11.17.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Sheila Oak 
 
 
 
What We’re Working On: 

●​ Hosted a training session for all Child Nutrition employees.  Featured a Chef from Upper Lakes 
to do a demonstration of cleaning and portioning fruits and vegetables, with a focus on fall 
vegetables. (squash, etc.) 

●​ We were notified of an MDE-USDA Administrative Audit. The Auditors will be here in January 
2027.  

●​ Celebrated the Minnesota Apple Crunch day during Farm to Kids Month.  , Oct 8, 2026
Johnny Appleseed (Ken Witte, our equipment technician)  joined us for his annual visit.  
Pictures are also included with this report. 
 

●​ Staffing Report: 
Open positions - 9 jobs open: 
East-3 jobs 
Denfeld-1 job 
District Wide/ALP manager-1 job 
Congdon Park-1 job 
Stowe -1 job 
Ordean East 1 job 
District Wide assistant-1 Job 
 

●​ Monthly count sheet of meals served included with this report 
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​ ​ ​ ​          Facilities Report for November 2026 School Board Meeting 
​ ​ ​ ​ Highlighting October 2026 Activities 

 
Department:​ ​ ​ ​ Facilities 

 
HR|Business Services Committee:​ 11.09.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 11.17.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Bryan J. Brown​  
 
 

Current Facilities Projects 
●​ Boiler Replacement at Ordean 
●​ Replace Dust Collector System at East 
●​ Working on RFP’s for Summer Projects 

Maintenance, Operations & Compliance 
●​ New fire rated theater curtains have been installed at the Lecture Hall at Denfeld 
●​ Maintenance work continues on the clock tower at Denfeld. Three faces are now functional. 
●​ All district stormwater BMP inspection and maintenance has been completed, reviewed, and approved 

by the City of Duluth. Our process was so successful this year, we will not have to complete inspections 
and maintenance next year, which will result in a $25,000-30,000 savings. 

●​ Pre-season planning meeting occurred with 2026/27 snow removal contractors. 
●​ Turf replacement presentations have started as we plan for the new East High School artificial turf.  
●​ Replacement of septic tank 5 at Lakewood Elementary is complete. 
●​ Annual district wide boiler insurance inspections are complete. 
●​ Interior window cleaning occurred at DCES. 
●​ District wide blueprint reorganization is underway. 
●​ Pre-bid walkthroughs have occurred for projects at Denfeld and Lincoln Park. 

 
We are still working short staffed in many of our buildings and are continuing to have the openings posted  

Staffing & Workforce Development 
●​ Ryan Butler: Hired as District-Wide Float Custodian 1 (Effective ). Sep 28, 2026
●​ Austin Christensen: Promoted from SSE1 to Engineer 2 at Myer-Wilkins (Effective ). Oct 26, 2026
●​ Jake Tremble: Hired as SSE1 at Lakewood Elementary (Effective ). Nov 9, 2026
●​ Doug Wolff: Hired as Engineer 2 at Congdon (Effective ). Nov 18, 2026

Licensing & Professional Development: Multiple district staff members are scheduled to take boiler and pool 
operator licensing exams over the next few months. 
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​ ​ ​ ​ Safety Report for November 2026 School Board Meeting 
​ ​ ​ ​ Highlighting October 2026 Activities 

 
Department:​ ​ ​ ​ Safety 

 
HR|Business Services Committee:​ 11.09.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 11.17.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ August Leopold 
 
 
Health and Safety Topics: 

●​ Regulatory Requirements 
○​ All faucets have been remediated and retested for Lead in Water, awaiting final results 
○​ Periodic (6 month) asbestos inspections have been completed 
○​ AHERA 3rd year inspection is due for DCES, IEA will be completing the inspection 
○​ Lakewood well was inspected and found compliant 
○​ Occupational Safety Committee meeting is scheduled for this month 

 
●​ Trainings and Planning 

○​ Supply requests from multiple buildings for e-kit and first aid kit refills are in process 
 

●​ Employee Injury Update for October 
○​ Our total case injury rate (TCIR) for October 2026 was 3.32. Our year to date TCIR is 

now 2.46. We had 9 reports of injury in October, of which two were recordable. One of 
these injuries was due to a dysregulated student and the other happened off school 
grounds during a field trip due to fall. 

 
October​​ ​ ​ ​ Year to Date 

​ ​
​ ​  
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​ ​ ​ ​ Technology Report for November 2026 School Board Meeting 
​ ​ ​ ​ Highlighting October 2026 Activities 

 
Department:​ ​ ​ ​ Technology 

 
HR|Business Services Committee:​ 11.09.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 11.17.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Greg Krueger 
 
 
Manager’s Minutes: 

●​ I attended the annual cybersecurity summit put on by one of our vendors in the Twin Cities.  I 
was joined by our IT security analyst and systems specialist.  We identified a variety of ways to 
improve upon the security of our technology systems during the event and have already begun 
implementing some of these changes.    

●​ I visited Career and Technical Education centers in Moorhead and Grand Forks along with our 
CTE Coordinator Brad Vieths.  We were joined by several other K-12 leaders from the Duluth 
area who are exploring options for enhancing the CTE offerings and facilities available for their 
students. 

●​ Our network engineers and I had a conversation with several state-level leaders of a system 
called EduRoam.  Minnesota is currently working to expand its K-12 EduRoam membership.  
This system would allow our student and faculty partners from many area universities to 
seamlessly access Wi-Fi in our buildings whenever they’re onsite. EduRoam would also allow 
district stakeholders to access Wi-Fi at participating universities.  Further conversation is 
underway with TLE and IT leadership about joining. EduRoam is set up with cybersecurity and 
data privacy in mind; the system does not provide access to internal non-public district 
resources.​
 

What We’re Working On: 
●​ Finalizing product selection for interactive display deployment at Lincoln Park Middle School 
●​ Completing configuration of technology systems at the DCES building 
●​ Continued troubleshooting of video streaming issues with the systems in our boardroom 
●​ Conducting a detailed evaluation of our current recurring subscriptions, services and licensing 

in preparation for district budget reductions this coming year.  Part of this work includes 
reviewing options for the future of the district’s phone system.  Recurring costs of this system 
have notably increased in recent years and we’re exploring whether other available options 
may meet district needs for substantially lesser cost.   ​
 

Staffing Report: 
●​ Technology clerical Ashley Barone resigned effective October 16 
●​ I worked with HR to touch up job descriptions for two of our vacant positions; we expect these 

positions to be posted in November. 
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Resolution B-11-26-XXXX                                                                               November 17, 2026 

RESOLUTION 
Acceptance of Donations to Duluth Public Schools 

 
 WHEREAS, Minnesota Statute 465.03 requires a school district to accept donations by 
resolution expressed in the terms prescribed by the donor in full; and, 
 WHEREAS, acceptance of the donations in accordance with the donor’s terms is in the 
best interest of the Duluth Public Schools: 
 NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the 
below-described donations from said organizations in accordance with the terms set forth herein. 
 BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its 
grateful appreciation to these various individuals and organizations. 
 

SCHOOL DONOR AMOUNT RESTRICTION COMMENTS 

Congdon 

Schweitzer 
Engineering 
laboratories, 
Inc 

$100.00  

The place of employment of a 
former student of Congdon's 
allows every employee to donate 
$100 to an educational institution 
of their choice to come from the 
company. Employee is Ryan 
Fowler 

Denfeld 

Northalnd 
Cribbage 
Tournament- 
Matt Oman 

$1,200.00  $1200.00 was a cash donation- 
$530.00 was gift card donations  

Districtwide 
United Way; 
Jaci 
Christiansen 

In-kind  
~450 Cotsco backpacks- 
distributed to Social Workers in 
the district 

East 

East 
Basketball 
Association, 
Inc 

$1,112.89 - 
for 
basketballs 
for BOYS 
BASKETB
ALL paid 
by East 
Basketball 
Associatio
n Inc 

YES - for 
basketballs for 
boys’ basketball  

This is basketballs for BOYS 
BASKETBALL  

East 

East 
Basketball 
Association, 
Inc 

$4,810 - 
for white 
jerseys for 
BOYS 
BASKETB
ALL paid 
for by East 
Basketball 
Associatio
n Inc 

YES - for 
basketballs for 
boys’ basketball  

This is basketballs for BOYS 
BASKETBALL  

45



Resolution B-11-26-XXXX                                                                               November 17, 2026 

East Duluth Grill $75 gift 
card 

Will be part of a 
random drawing 
for all blood 
donors at East HS 
on Nov 19th 

 

East Vitta Pizza 

$5 off 
coupons 
(on a 
purchase of 
$25 or 
more) x75  

Distributed to all 
blood donors on 
Th Nov 19th 

 

Headstart Jane Killough $50.00 Head Start 
Transportation  

Headstart Jane Killough $50.00 Head Start 
Transportation  

Headstart Jane Killough $50.00 Head Start 
Transportation  

Laura 
MacArthur 

Wolf Ridge 
Environmental 
Learning 
Center  

$7,000.00 

The scholarship is 
to be applied to 
MacArthur's 
Wolf Ridge ELC 
invoice 

This scholarship allows us to 
attend WR at an accessible cost to 
families  

Piedmont 

Bonnie J. 
Jacobson 
Farmers 
Insurance 
Agency 

In-kind  Donation of jackets and winter 
gear for Piedmont Students 

Piedmont Anonymous In-kind  27 squishy dumplings  
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Resolution B-11-26-XXXX                                 November 17, 2026 

 

RESOLUTION 
Acceptance of Grant Awards to Duluth Public Schools 

 

 WHEREAS, Minnesota Statute 465.03 requires a school district to accept grants by resolution 

expressed in the terms prescribed by the donor in full; and, 

 WHEREAS, acceptance of the grant in accordance with the donor’s terms is in the best interest 

of the Duluth Public Schools: 

 NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the below-

described grant from said organization in accordance with the terms set forth herein. 

 BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its grateful 

appreciation to this organization. 

Organization 
Authors or 

Contacts 
School 

Award 

Amount 
Terms 

Northeast Service 

Cooperative 

Lauren 

Faherty 

Denfeld High 

- Guidance 

Department 

320 

Transportation cost over to 

Northwood tech for their 

Career Day, an 

opportunities for Juniors 

and Seniors to have hand on 

exploration in a variety of 

career fields 

MN Vison Health 

(SEVA 

Foundation) 

Ira Teng 
Duluth 

Preschool 
22,000 

Access to vision exams focus 

on Native Americans and 

getting glasses 
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RESOLUTION RELATING TO GENERAL OBLIGATION AID 
ANTICIPATION CERTIFICATES OF INDEBTEDNESS, SERIES 2026B, IN 
AN AMOUNT NOT TO EXCEED $27,000,000; AUTHORIZING THE 
ISSUANCE AND ESTABLISHING THE TERMS THEREOF; AND 
AUTHORIZING CERTAIN OFFICERS OF THE DISTRICT TO AWARD THE 
SALE THEREOF AND TO TAKE SUCH ACTION AND EXECUTE ALL 
DOCUMENTS NECESSARY TO ACCOMPLISH THE AWARD AND SALE 

 
 BE IT RESOLVED by the School Board (the “School Board”) of Independent School 
District No. 709, St. Louis County, Minnesota (the “District”), as follows: 
 

Section 1. Certificates Purpose and Authorization. 
 
1.01 Under and pursuant to the authority contained in Minnesota Statutes, Sections 

126C.50 through 126C.56, as amended (the “Act”), and Minnesota Statutes, Chapter 475, the 
board of any school district may borrow money upon aid anticipation certificates in anticipation 
of receipt of state aid for schools as defined by Minnesota statutes and federal school aids to be 
distributed by or through the Minnesota Department of Education (the “Department”). 

 
1.02 The School Board hereby determines that it is necessary to borrow, pursuant to the 

Act, upon aid anticipation certificates of indebtedness in an amount not to exceed $27,000,000 in 
anticipation of receipt of state aids for schools and of federal school aids to be distributed by or 
through the Department during the July 1, 2026 to June 30, 2027 fiscal year (the “School Aids”), 
which are necessary for timely payments of anticipated expenditures from the District’s operating 
funds (the “Funds”).  Such amount does not exceed 75% of the School Aids which are receivable 
by the District in such fiscal year as estimated by the Commissioner of the Department. 

 
1.03 The School Board hereby determines that it is necessary and expedient that the 

District issue general obligation aid anticipation certificates of indebtedness as described in 
Section 1.02 above in a single issuance of General Obligation Aid Anticipation Certificates of 
Indebtedness, Series 2026B, in an amount not to exceed $27,000,000 (the “Certificates”). 

 
Section 2. Award of Sale.  Pursuant to Minnesota Statutes, Section 126C.56, the 

requirements of public sale do not apply to the issuance under certain circumstances of aid 
anticipation certificates of indebtedness.  The District has retained PMA Securities, Inc., in 
Albertville, Minnesota, as independent financial advisor in connection with the sale of the 
Certificates.  The School Board desires to proceed with the sale of the Certificates by direct 
negotiation to Robert W. Baird & Co., Inc., in Oakdale, Minnesota (the “Purchaser”), and any 
officer of the School Board and either the Superintendent or the Executive Director of Finance & 
Business Services are authorized to award the sale of the Certificates and execute a contract on the 
part of the District for the sale of the Certificates upon the terms set forth herein.  The officers of 
the School Board and the Superintendent or the Executive Director of Finance & Business Services 
are also authorized to take all other action, consistent with the resolution, that is necessary to 
complete the award and sale of the Certificates provided that the principal amount of the 
Certificates shall not in any event exceed $27,000,000, nor shall the interest rate thereon exceed 
5.0% per annum in any event.  The authorization contained herein shall expire on June 30, 2027. 
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 2 

 
Section 3. Full Faith and Credit Pledge.  The School Board hereby declares that the 

full faith and credit and taxing power of the District and the receipts of the School Aids, to the 
extent necessary to repay the Certificates, shall be and are hereby at all times irrevocably pledged 
for the payment of principal and interest on the Certificates when due. 

 
Section 4. Certificates; Terms.  The Certificates to be issued hereunder shall be dated 

the date of delivery to the Purchaser, but no later than December 29, 2026, shall be issued in the 
denomination of $100,000 each, or any integral multiple thereof, in fully registered form, lettered 
and numbered R-1 and upward.  The Certificates shall mature on September 30, 2027 (the 
“Maturity Date”). 

 
The Certificates shall not be subject to redemption prior to the Maturity Date.  The interest 

on the Certificates shall be payable on the Maturity Date.  Interest shall be computed on the basis 
of a 360-day year of twelve 30-day months and will be rounded pursuant to the rules of the 
Municipal Securities Rulemaking Board.  The Bond Registrar designated below shall make the 
interest payments with respect to the Certificates by check or draft mailed to the registered owners 
of the Certificates shown on the bond registration records maintained by the Bond Registrar at the 
close of business on the 15th day prior to the Maturity Date, whether or not a business day, at such 
owners’ addresses shown on such bond registration records.  Principal of the Certificates shall be 
payable on the Maturity Date and in accordance with and on presentation and surrender of the 
Certificate to the Bond Registrar. 
 

Section 5. Bond Registrar; Registration of Certificates. 
 
5.01 A.  Appointment of Bond Registrar.  The School Board hereby appoints Northland 

Bond Services, a division of First National Bank of Omaha of Minneapolis, Minnesota, as 
registrar, authenticating agent, paying agent and transfer agent for the Certificates (such bank or 
its successor thereof is herein referred to as the “Bond Registrar”).  No Certificate shall be valid 
or obligatory for any purpose unless or until the Bond Registrar’s authentication certificate on such 
Certificate, substantially as set forth in Section 6 hereof, shall have been duly executed by an 
authorized representative of the Bond Registrar.  Authentication certificates on different 
Certificates need not be signed by the same representative.  The executed authentication certificate 
on each Certificate shall be conclusive evidence that it has been authenticated and delivered under 
this Resolution. 

 
 B. The District shall cause to be kept at the principal corporate office of the Bond 
Registrar a bond register in which, subject to such reasonable regulations as the Bond Registrar 
may prescribe, the District shall provide for the registration of the Certificates and the registration 
of transfers of the Certificates entitled to be registered or transferred as herein provided.  In the 
event of the resignation or removal of the Bond Registrar or its incapability of acting as such, the 
bond registration records shall be maintained at the office of the successor Bond Registrar as may 
be appointed by the School Board. 
 
 C. At the option of the registered owners, the Certificates may be exchanged for other 
Certificates of any authorized denomination, of a like aggregate principal amount, maturing upon 

49



 3 

the same date, upon surrender of the Certificates to be exchanged at the principal corporate office 
of the Bond Registrar.  Whenever any Certificates are so surrendered for exchange, the District 
shall execute and the Bond Registrar shall authenticate, if required by law or this Resolution, and 
deliver the Certificates which the registered owner making the exchange is entitled to receive.  
Upon surrender for transfer of any Certificate at the principal corporate office of the Bond 
Registrar, the District shall execute and the Bond Registrar shall authenticate, if required by law 
or this Resolution, and deliver, in the names(s) of the designated transferee(s), one or more new 
certificates of a like aggregate principal amount, as requested by the transferor.  All Certificates 
surrendered upon the exchange provided for in this Resolution shall be promptly cancelled by the 
Bond Registrar and thereafter disposed of as directed by the School Board.  All Certificates issued 
in exchange for or upon transfer of the Certificates shall be valid obligations of the District 
evidencing the same debt and entitled to the same benefits under this Resolution as the Certificates 
surrendered for such exchange or transfer.  Every Certificate presented for a transfer or exchange 
shall be duly endorsed or be accompanied by a written instrument of transfer, in form satisfactory 
to the District and the Bond Registrar, duly executed by the registered owner thereof or the owner’s 
attorney duly authorized in writing.  The District or the Bond Registrar may require payment of a 
sum sufficient to cover any tax or other governmental charge that may be imposed in connection 
with the transfer or exchange of the Certificates, other than exchange expressly provided in this 
Resolution to be made, without expense or without charge to the registered owner. 
 
 D. Each Certificate delivered upon transfer of or in exchange for or in lieu of any other 
Certificate shall carry all of the rights to interest, accrued and unpaid and to accrue, which are 
carried by such other Certificate.  Each Certificate shall be dated by the Bond Registrar as of the 
date of its authentication or manual execution, as the case may be.  The District and the Bond 
Registrar shall not be required to make any transfer or exchange during the 15 days next preceding 
the Maturity Date. 
 
 5.02 Book-Entry System. 
 
 A. In order to make the Certificates eligible for the services provided by DTC, the 
District has previously agreed to the applicable provisions set forth in the Blanket Issuer Letter of 
Representations which has been executed by the District and DTC (the “Representation Letter”). 
 
 B. Notwithstanding any provision herein to the contrary, so long as the Certificates 
shall be in Book-Entry Form, the provisions of this Section 5.02 shall govern. 
 
 C. All of the Certificates shall be registered in the name of Cede & Co., as nominee 
for DTC.  Payment of interest on and principal of any Certificate registered in the name of Cede 
& Co. shall be made by wire transfer or New York Clearing House or equivalent same day funds 
by 10:00 a.m. CT or as soon as possible thereafter following the Bond Registrar’s receipt of funds 
from the District on the Maturity Date to the account of Cede & Co. at the address indicated in or 
pursuant to the Representation Letter. 
 
 D. DTC (or its nominees) shall be and remain recorded on the Bond Register as the 
holder of all Certificates which are in Book-Entry Form.  No transfer of any Certificate in Book-
Entry Form shall be made, except from DTC to another depository (or its nominee) or except to 
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terminate the Book-Entry Form.  All Certificates of such stated maturity of any Certificates in 
Book-Entry Form shall be issued and remain in a single Certificate registered in the name of DTC 
(or its nominee); provided, however, that upon termination of the Book-Entry Form pursuant to 
the Representation Letter, the District shall, upon delivery of all Certificates of such series from 
DTC, promptly execute, and the Bond Registrar shall thereupon authenticate and deliver, 
Certificates of such series to all persons who were beneficial owners thereof immediately prior to 
such termination; and the Bond Registrar shall register such beneficial owners as holders of the 
applicable Certificates. 
 
 The Bond Registrar shall maintain accurate books and records of the principal balance, if 
any, of each such outstanding Certificate in Book-Entry Form, which shall be conclusive for all 
purposes whatsoever.  Upon the authentication of any new Certificate in Book-Entry Form in 
exchange for a previous Certificate, the Bond Registrar shall designate thereon the principal 
balance remaining on such Certificate according to the Bond Registrar’s books and records. 
 
 No beneficial owner (other than DTC) shall be registered as the holder on the Bond 
Register for any Certificate in Book-Entry Form or entitled to receive any bond certificate.  The 
beneficial ownership interest in any Certificate in Book-Entry Form shall be recorded, evidenced 
and transferred solely in accordance with the Book-Entry System. 
 
 Except as expressly provided to the contrary herein, the District and the Bond Registrar 
may treat and deem DTC to be the absolute owner of all Certificates of each series which are in 
Book-Entry Form (i) for the purpose of payment of the principal of and interest on such Certificate, 
(ii) for the purpose of giving notices hereunder, and (iii) for all other purposes whatsoever. 
 
 E. The District and the Bond Registrar shall each give notices to DTC of such matters 
and at such times as are required by the Representation Letter, including with respect to any notice 
required or permitted under this Bond Resolution to be given to any holder of a Certificate. 

 
 All notices of any nature required or permitted hereunder to be delivered to a holder of a 
Certificate in Book-Entry Form shall be transmitted to beneficial owners of such Certificates at 
such times and in such manners as shall be determined by DTC, the participants and indirect 
participants in accordance with the Book-Entry System and the Representation Letter. 
 
 F. All payments of principal, redemption price of and interest on any Certificates in 
Book-Entry Form shall be paid to DTC (or Cede & Co.) in accordance with the Book-Entry System 
and the Representation Letter in same day funds by wire transfer. 
 
 5.03 Lost or Damaged Certificates.  If a Certificate becomes mutilated or is destroyed, 
stolen or lost, the Bond Registrar will deliver a new Certificate of like amount, number, maturity 
date and tenor in exchange and substitution for and upon cancellation of the mutilated Certificate 
or in lieu of and in substitution for any Certificate destroyed, stolen or lost, upon the payment of 
the reasonable expenses and charges of the Bond Registrar and the District in connection therewith, 
including the cost of printing new Certificates; and, in the case of a Certificate destroyed, stolen 
or lost, upon filing with the Bond Registrar and the District of evidence satisfactory to them that 
the Certificate was destroyed, stolen or lost, and of the ownership thereof, and upon furnishing to 
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the Bond Registrar and the District of an appropriate bond or indemnity in form, substance and 
amount satisfactory to them and as provided by law, in which both the District and the Bond 
Registrar must be named as obligees.  Certificates so surrendered to the Bond Registrar will be 
canceled by the Bond Registrar and evidence of such cancellation must be given to the District.  If 
the mutilated, destroyed, stolen or lost Certificate has already matured or been called for 
redemption in accordance with its terms, it is not necessary to issue a new Certificate prior to 
payment. 
 
 5.04 Payment of Certificates. 
 
 A. The District and the Bond Registrar may treat the person in whose name any 
Certificate is registered as the owner of such Certificate for the purpose of receiving payment of 
principal of and interest on such Certificate and for all other purposes whatsoever, whether or not 
such Certificate be overdue, and neither the District nor the Bond Registrar shall be affected by 
notice to the contrary. 
 
 B. The principal of and interest on the Certificates shall be payable by the Bond 
Registrar in such funds as are legal tender for the payment of debts due the United States of 
America.  The District shall pay the reasonable and customary charges of the Bond Registrar for 
the disbursement of principal and interest. 
 
 5.05 Delivery.  Delivery of the Certificates and payment of the purchase price shall be 
made at a place mutually satisfactory to the District and the Purchaser.  Printed or typewritten and 
executed Certificates shall be furnished by the District without cost to the Purchaser.  The 
Certificates, when prepared in accordance with this Resolution and executed, shall be delivered by 
or under the direction of the Clerk to the Purchaser upon receipt of the purchase price plus accrued 
interest. 
 

Section 6. Form of Certificate.  The Certificates to be issued hereunder shall be printed 
or typewritten in substantially the following form: 
 

UNITED STATES OF AMERICA 
STATE OF MINNESOTA 
COUNTY OF ST. LOUIS 

 
INDEPENDENT SCHOOL DISTRICT NO. 709 

(DULUTH) 
 

GENERAL OBLIGATION AID ANTICIPATION CERTIFICATE 
OF INDEBTEDNESS, SERIES 2026B 

 
R-1 $27,000,000 
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Interest 

Rate Maturity Date 
Date of Original 

Issue CUSIP 

____% September 30, 2027 December 29, 2026 ____________ 
 
REGISTERED OWNER: CEDE & CO. 
 
PRINCIPAL AMOUNT: TWENTY-SEVEN MILLION DOLLARS 
 
 Independent School District No. 709, St. Louis County, State of Minnesota 
(the “District”), acknowledges itself to be indebted and for value received hereby 
promises to pay to the registered owner specified above, or registered assigns, the 
principal amount specified above on the Maturity Date specified above, together 
with interest thereon from the date of original issue specified above until paid at the 
annual interest rate specified above.  The interest shall be payable on the Maturity 
Date specified above, at the rate per annum specified above, calculated on the basis 
of a 360-day year of twelve 30-day months, until the principal amount is paid or 
has been provided for.  This Certificate is not subject to redemption prior to 
maturity.  Both principal and interest are payable at Northland Bond Services, a 
division of First National Bank of Omaha, in Minneapolis, Minnesota, as registrar, 
paying agent, authenticating agent and transfer agent (the “Bond Registrar”), or at 
the office of such successor Bond Registrar as may be designated by the School 
Board, in coin or currency of the United States of America, which on the date of 
payment is legal tender for payment of public and private debts.  The Bond 
Registrar shall make the interest payment with respect to this Certificate directly to 
the registered owner hereof shown on the bond registration records maintained on 
behalf of the District by the Bond Registrar at the close of business on the 15th day 
of the month next preceding the Maturity Date (whether or not a business day) at 
such owner’s address shown on said bond registration records, without, except for 
the payment of principal of the Certificate, the presentation and surrender of this 
Certificate, and all such payments shall discharge the obligation of the District to 
the extent of the payments so made.  Payment of principal of the Certificates shall 
be made to the registered owner upon presentation and surrender of this Certificate 
to the Bond Registrar when due. 
 
 This Certificate is one of a series issued by the District in the aggregate 
amount of $27,000,000, pursuant to the authority contained in Minnesota Statutes, 
Sections 126C.50 through 126C.56, as amended, and Chapter 475, and all other 
laws and pursuant to an authorizing resolution adopted by the School Board of the 
District on November 19, 2026 (the “Resolution”) authorizing Superintendent or 
the Executive Director of Finance & Business Services to award the sale of the 
Certificates on terms contained in the Resolution, for the purpose of authorizing 
receipt of unpaid state aids for school receivables by the District as hereinafter set 
forth. 
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 It is hereby certified and recited that the amount of School Aids as defined 
in the Resolution yet to be received by the District in the July 1, 2026 to June 30, 
2027 fiscal year, for deposit in the District’s operating funds (the “Funds”) is in the 
amount of $_____________ as estimated by the State of Minnesota Commissioner 
of Education; that heretofore no aid anticipation certificates have been issued 
against the School Aids; and that the Certificates are issued in anticipation of 
collection of said School Aids.  
 
 This Certificate constitutes a general obligation of the District, and the full 
faith and credit and taxing powers of the District have been and are hereby 
irrevocably pledged to provide monies for the prompt and full payment of principal 
and interest when due.  This Certificate is payable from a special debt service fund 
of the District established for payment of the Certificates by the Resolution. 
 
 The District has qualified the Certificates for participation in the State of 
Minnesota program to preclude default of school district debt, pursuant to 
Minnesota Statutes, Section 126C.55, as amended.  If the District is unable to make 
any portion of the principal or interest payments on the Certificates on or before the 
date due, the State of Minnesota has agreed to make such payment in the District’s 
place. 
 
 The Certificates of this series are issued as fully registered certificates 
without coupons, in the denomination of $100,000 each, or any integral multiple 
thereof.  Subject to limitations set forth in the Resolution, the District will, at the 
request of the registered owner, issue one or more new fully registered certificates 
in the name of the registered owner in the aggregate principal amount equal to the 
unpaid principal balance of this Certificate, and of like tenor except as to number 
and principal amount.  Subject to the limitations set forth in the Resolution, this 
Certificate is transferable by the registered owner hereof upon surrender of this 
Certificate for transfer at the principal corporate office of the Bond Registrar, duly 
endorsed or accompanied by a written instrument of transfer in form satisfactory to 
the Bond Registrar and executed by the registered owner hereof or the owner’s 
attorney duly authorized in writing.  Thereupon the District shall execute and the 
Bond Registrar shall authenticate and deliver, in exchange for this Certificate, one 
or more new fully registered certificates in the name of the transferee, of an 
authorized denomination, in an aggregate principal amount equal to the unpaid 
principal amount of this Certificate.  No service charge shall be made for any 
transfer or exchange hereinbefore referred to but the District may require payment 
of a sum sufficient to cover any tax or other governmental charge payable in 
connection therewith. 
 
 IT IS FURTHER CERTIFIED AND RECITED that all acts and conditions 
required by the Constitution and laws of the State of Minnesota to be done, and to 
exist precedent to and in the issuance of this Certificate in order to make it a valid 
and binding general obligation of the District in accordance with its terms, have 
been done and do exist in form, time, and manner as so required; and this 
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Certificate, together with all other debts of the District outstanding on the date 
hereof and the date of its actual issuance and delivery, does not exceed any 
constitutional or statutory limitation of indebtedness; that all taxable property 
within the boundaries of the District is subject to the levy of ad valorem taxes to 
the extent needed to pay the principal hereof and the interest hereon when due, 
without limitation as to rate or amount. 
 
 This Certificate shall not be valid or become obligatory for any purpose or 
be entitled to any security or benefit under the Resolution until the Bond Registrar’s 
Authentication Certificate hereon shall have been executed by the Bond Registrar 
by one of its authorized representatives. 
 
 IN WITNESS WHEREOF, Independent School District No. 709, by its 
School Board, has caused this Certificate to be executed in its name by the 
signatures of the Chair and the Clerk of the School Board; and the District has 
caused this Certificate to be dated the date of original issue set forth above. 
 
Attest: 
 
(form – no signature required)  (form – no signature required)  
Clerk      Chair 
 
Date of Authentication:  __________________ 
 

BOND REGISTRAR’S AUTHENTICATION CERTIFICATE 
 

 The Bond Registrar confirms that the books reflect the ownership of a 
Certificate registered in the name of the owner named above in the principal amount 
stated above and this Certificate is one of the Certificates of the series issued 
pursuant to the Resolution hereinabove described. 
 
NORTHLAND BOND SERVICES,  
a division of First National Bank of Omaha 
Minneapolis, Minnesota 
 
By___________________________________ 
 Authorized Representative 
 

REGISTRATION CERTIFICATE 
 
 This Certificate must be registered as to both principal and interest in the 
name of the owner on the books to be kept by Northland Bond Services, a division 
of First National Bank of Omaha of Minneapolis, Minnesota, as Bond Registrar.  
No transfer of this Certificate shall be valid unless made on said books by the 
registered owner or the owner’s attorney thereunto duly authorized and similarly 
noted on the registration books.  The ownership of the unpaid principal balance of 

55



 9 

this Certificate and the interest accruing thereon is registered on the books of U.S. 
Bank National Association in the name of the registered owner last noted below. 
 

Date Registered Owner Signature of Bond Registrar 

 
12/__/26 

Cede & Co. 
c/o The Depository Trust Company 
570 Washington Blvd. 
Jersey City, NJ 07310 
Federal Taxpayer I.D. No.: 13-
2555119 

__________________ 

 
ASSIGNMENT 

 
FOR VALUE RECEIVED, the undersigned sells, assigns, and transfers 

unto   
  

(Name and Address of Assignee) 
 
________________________ Social Security or other 
 
________________________ Identifying Number of Assignee 
 
the within Certificate and all rights thereunder and does hereby irrevocably 
constitute and appoint ______________________________________ attorney to 
transfer the said Certificate on the books kept for registration thereof with full 
power of substitution in the premises. 
 
Dated:  ________________________. 

______________________________ 
 
______________________________ 
 
NOTICE:  The signature of this 
assignment must correspond with the 
name of the registered owner as it 
appears upon the face of the within 
Certificate in every particular, 
without alteration or enlargement or 
any change whatsoever. 
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Signature Guaranteed: 
 
______________________________ 
(Bank, Trust Company, member of 
 National Securities Exchange) 
 

Unless this Certificate is presented by an authorized representative of The 
Depository Trust Company, a New York corporation (“DTC”), to the District or 
its agent for registration of transfer, exchange, or payment, and any certificate 
issued is registered in the name of Cede & Co. or in such other name as is 
requested by an authorized representative of DTC (and any payment is made to 
Cede & Co. or to such other entity as is requested by an authorized representative 
of DTC), ANY TRANSFER, PLEDGE, OR OTHER USE HEREOF FOR VALUE 
OR OTHERWISE BY OR TO ANY PERSON IS WRONGFUL, inasmuch as the 
registered owner hereof, Cede & Co., has an interest herein. 

 
Section 7. Funds; Deposits. 
 
A. The Treasurer shall credit the proceeds received upon the sale of the Certificates, 

less amounts allocable to underwriter’s discount and less amounts allocable to pay a part of the 
interest cost of the Certificates as allowed by Minnesota Statutes, Section 475.56, from the 
proceeds of the sale of the Certificates to the Funds, and the proceeds shall be used for the purposes 
for which the School Aids may be utilized. 

 
B. A separate debt service fund for the Certificates is hereby created, to be designated 

as the “Series 2026B General Obligation Aid Anticipation Certificates of Indebtedness Fund” (the 
“Debt Service Fund”), to be used solely for the payment of interest on and the principal of the 
Certificates when due.  Prior to the Maturity Date, there shall be deposited in the Debt Service 
Fund, State Aids or other school funds which may become available in an amount sufficient to pay 
all principal and interest due on the Certificates at Maturity. 

 
C. The School Board hereby certifies that the School Aids for the July 1, 2026 to June 

30, 2027 fiscal year yet to be received are in the amount of $_______________. 
 
D. The full faith and credit of the District are pledged to pay the Certificates.  If the 

School Aids are insufficient to pay all principal and interest on the Certificates when due, the 
Treasurer shall, nevertheless, provide sufficient monies from other funds of the District which are 
available for that purpose, and such other funds shall be reimbursed from the Funds when the 
balance therein is sufficient.  It is recognized that the District’s liability on the Certificates is not 
limited to the collection of the School Aids, and the School Board covenants and agrees that it will 
levy upon all taxable property within the boundaries of the District and cause to be extended, 
assessed, and collected any additional taxes found necessary for full payment of the principal of 
and interest on the Certificates, without limitation as to rate or amount.  The School Board hereby 
covenants and obligates itself to be bound by the provisions of Minnesota Statutes, Section 
126C.55, as amended. 
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E. The School Board authorizes and directs the Board Chair, the Superintendent or the 
Executive Director of Finance & Business Services to submit a Minnesota School District Credit 
Enhancement Program Application for Default Preclusion to the Minnesota Department of 
Education, as provided by Minnesota Statutes, Section 126C.55.  All actions by such officers taken 
with regard to such application prior to the date of this resolution are ratified and approved.  The 
School Board hereby covenants and obligates itself to notify the Commissioner of Education of a 
potential default in the payment of principal and interest on the Certificates and to use the 
provisions of Minnesota Statutes, Section 126C.55 to guarantee, to the extent provided therein, 
payment of the principal and interest on the Certificates when due.  The School Board further 
covenants to deposit with the Bond Registrar or any successor paying agent three (3) days prior to 
the date on which a payment is due an amount sufficient to make that payment or to notify the 
Commissioner of Education that it will be unable to make all or a portion of that payment.  The 
Bond Registrar is authorized and directed to notify the Commissioner of Education if it becomes 
aware of a potential default in the payment of principal or interest on the Certificates, or if, on the 
day two (2) business days prior to the date a payment is due on the Certificates, there are 
insufficient funds to make that payment on deposit with the Bond Registrar.  The District 
understands that as a result of its covenant to be bound by the provisions of Minnesota Statutes, 
Section 126C.55, the provisions of that section shall be binding as long as any Certificates of this 
issue remain outstanding. 

 
F. The District further covenants to comply with all procedures now or hereafter 

established by the Office of Management and Budget and the Department of Education of the State 
of Minnesota pursuant to Minnesota Statutes, Section 126C.55, subdivision 2(c) and otherwise to 
take such actions as necessary to comply with that section.  The Chair, Clerk, Superintendent or 
Executive Director of Finance & Business Services are authorized to execute any applicable 
Minnesota Department of Education forms regarding such program. 

 
G. The School Board acknowledges, represents and covenants that it must include a 

provision in its agreement with the Bond Registrar, as paying agent for the Certificates, that 
requires the Bond Registrar to inform the Commissioner of Education if it becomes aware of a 
potential default in the payment of principal or interest on the Certificates or if, on the day two 
business days prior to the date a payment is due on the Certificates, there are insufficient funds to 
make the payment on deposit with the Bond Registrar. 

 
Section 8. Tax Covenants and Arbitrage Matters. 
 
8.01 Restrictive Action.  The District covenants and agrees with the owners from time 

of the Certificates that it will not take, or permit to be taken by any of its officers, employees or 
agents, any action which would cause the interest on the Certificates to become includable in gross 
income for federal income tax purposes under the Internal Revenue Code of 1986, as amended 
(the “Code”), and applicable Treasury Regulations (the “Regulations”), and covenants to take any 
and all actions within its powers to ensure that the interest on the Certificates will not become 
includable in gross income for federal income tax purposes under the Code and the Regulations. 

 
8.02 Statement of Working Capital Expenditures and Arbitrage Certificate.  The School 

Board estimates that the principal amount of the Certificates does not exceed (i) the largest amount 
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by which working capital expenditures in the Funds of the District exceed available amounts for 
payment thereof during the period for which the State Aids are anticipated and during which the 
Certificates will be outstanding, and (ii) the amount of a working capital reserve equal to five 
percent of the District’s working capital expenditures in the Funds for the prior fiscal year, all as 
contemplated by the Regulations.  The District Treasurer is directed to prepare a statement of 
estimated expenditures during the period for which the State Aids and other funds are anticipated 
and during which the Certificates will be outstanding for the purpose of verifying the correctness 
of this estimate.  In the event that such statement does not verify such estimate, the principal 
amount of the Certificates shall be reduced to such amount as will not exceed the amount permitted 
by the Regulations.  Prior to the issuance of the Certificates, the Chair and the Clerk, being the 
officers of the District charged with the responsibility for issuing the Certificates pursuant to this 
resolution, shall execute and deliver to the Purchaser a certificate as contemplated by the 
Regulations stating the facts, estimates and circumstances in existence on the date of issuance and 
delivery of the Certificates which indicate that the proceeds of the Certificates will not be used in 
a manner that would cause the Certificates to be “arbitrage bonds” within the meaning of the Code 
and the Regulations. 

 
8.03 Arbitrage Rebate.  The District acknowledges that the Certificates are subject to the 

rebate requirements of Section 148(f) of the Code.  The District covenants and agrees to retain 
such records, make such determinations, file such reports and documents and pay such amounts at 
such times as are required under Section 148(f) and applicable Regulations to preserve the 
exclusion of interest on the Certificates from gross income for federal income tax purposes, unless 
the Certificates qualify for an exception from the rebate requirement pursuant to one of the 
spending exceptions set forth in Section 1.148-7 of the Regulations and no “gross proceeds” of the 
Certificates (other than amounts constituting a “bona fide debt service fund”) arise during or after 
the expenditure of the original proceeds thereof. 

 
Section 9. Filing with County Auditor.  The Clerk of the District is directed to file with 

the County Auditor a certified copy of this Resolution, and such other information as the County 
Auditor may require, and to obtain from the County Auditor a certificate stating that the 
Certificates herein authorized have been duly entered on his register. 

 
Section 10. Certified Proceedings.  The officers of the District and the Superintendent 

or the Executive Director of Finance & Business Services are authorized and directed to prepare 
and furnish to the Purchaser of the Certificates and to bond counsel certified copies of all 
proceedings and records of the District pertaining to the authorization, issuance, and sale of the 
Certificates and such other affidavits and certificates as may reasonably be required to show the 
facts relating to the legality and marketability of the Certificates as such facts appear from the 
official books and records of the officers’ custody or are otherwise known.  All such certified 
copies, certificates, and affidavits, including any heretofore furnished, constitute representations 
of the District as to the correctness of facts recited therein and the actions stated therein to have 
been taken. 

 
Section 11. Absent or Disabled Officers.  In the event of the absence or disability of the 

Chair, the Clerk or the Treasurer, such officers or members of the School Board as in the opinion 
of the District’s attorney may act in their behalf shall, without further act or authorization, execute 
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and deliver the Certificates, and do all things and execute all instruments and documents required 
to be done or executed by such absent or disabled officers. 

 
Section 12. Official Statement.  The Chair and the Clerk are hereby authorized and 

directed to certify that they have examined the Official Statement prepared and circulated in 
connection with the issuance and sale of the Certificates and that to the best of their knowledge 
and belief the Official Statement is a complete and accurate representation of the facts and 
representations made therein as of the date thereof. 
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Adopted:   November 19, 2026. 
 
 
Motion made by Member _____________, seconded by Member _____________, to approve 
Resolution #B-__-__-____, as presented. Upon a vote taken, the same was approved as follows: 

 Yeah:  

 

 Nay:  

 

___________________________________  ___________________________________ 
Clerk       Chair 
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STATE OF MINNESOTA ) 
    ) ss. 
COUNTY OF ST. LOUIS ) 
 
 
 I, the duly qualified and acting Clerk of the School Board of Independent School District 
No. 709, located in Duluth, Minnesota, do hereby certify that I am the official custodian of the 
records of the School District, and that I have compared the attached copy with the original records 
of the School District, and that it is a true and correct transcript taken from the records of a meeting 
of the School Board, held at the City of Duluth, Minnesota, on November 19, 2026. 
 
 IN WITNESS WHEREOF, I have hereunto set my hand as Clerk of said Independent 
School District No. 709, this 19th day of November, 2026. 
 
 
 
 

___________________________________ 
Clerk 
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RESOLUTION 
 

Non-Certified Business Division Administrators’ Association  
 

 
​ RESOLVED, by the School Board of Independent School District No. 709, St. Louis 

County, Minnesota, that the Collective Bargaining Agreement between Independent School 

District 709 and the Non-Certified Business Division Administrators’ Association, a  summary 

of which is in the hands of all School Board members, be approved and adopted for the period 

July 1, 2025 to June 30, 2027, inclusive, and that the Chairperson and Clerk of the School Board 

be hereby authorized to execute said Agreement on behalf of the School District. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Resolution HR-11-26-4190                                                                               November 17, 2026 
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HUMAN RESOURCES ACTION ITEMS FOR: November 9th, 2026

CERTIFIED APPOINTMENT POSITION
ANDERSON, GWENDOLYN T LTS SPED RESOURCE SCHOOL NURSE/DISTRICT WIDE, (BA) III, 8, 0.6, WOBSCHALL K. 10/30/2026
BENSON, WILLIAM E LTS SPED RESOURCE TEACHER/LPMS, (MA+15) IV, 9, 1.0, SCHICK C. 10/28/2026
HANNU, DEBRA A LTS ELEMENTARY ART SPECIALIST/MYERS-WILKINS, (MA+45) IV, 9, 1.0,  KOVALA L. 12/07/2026
HEWITT OROBONA, STACEY A SPED RESOURCE TEACHER/DENFELD, (MA+45) IV, 9, 1.0, ANDERSEN J. 11/30/2026

CERTIFIED RESIGNATION POSITION
HOLMAN, JOEL O CTE AUTOMOTIVE - DENFELD HS 10/21/2026
RENNQUIST, APRIL C GRADE 3- PIEDMONT 11/25/2026

CERTIFIED RETIREMENT POSITION
KRIZAJ, ERIN S GRADE 2 - HOMECROFT ES 06/11/2027
ZYCHOWSKI, DOUGLAS J SPED SECONDARY RESOURCE - DENFELD HS 06/11/2027

CERTIFIED PRESUMED RESIGNATION POSITION
THOMPSON, JESSICA E MUSIC TEACHER - HOMECROFT ES/LOWELL ES 06/05/2026
TRUITT, ADAM W DEAN OF STUDENTS - LINCOLN PARK MS 06/05/2026

NON-CERT APPOINTMENT POSITION
ANDERSON, KENDRIC A SPED CHILD SPECIFIC PARA SETTING III/IV/DISTRICT WIDE, 24/38WKS, $21.90/HR 10/28/2026
BAHEN, FRANK J HOURLY MONITOR/LOWELL, UP TO 23 HRS/38WKS, $15.00/HR 10/26/2026
FLEMING, BENJAMIN A SPED PROGRAM PARA/ROCKRIDGE, 31.25/38WKS, $20.86/HR, 10/28/2026
HAMILTON, ALISON L NUTRITIONAL SERVICE ASST/LINCOLN PARK, 30/38WKS, $16.31/HR 11/02/2026
KOZLOVSKI, CIDNE C HOULRY MONITOR/LOWELL, UP TO 23HRS/38WKS, $15.00/HR 10/29/2026
LEE, MONIKA LM CAFETERIA MANAGER/ROCKRIDGE, 30/38WKS, $20.35/HR 10/07/2026
NIELSEN, DUSTIN C SPED BUILDING LTS/PIEDMONT, 31.25/38WKS, $19.61/HR, BUTLER A. 10/20/2026
NORDWALL, HEATHER M OSS-INTERMEDIATE/DCES, 40/52WKS, $20.23/HR 10/28/2026
OPLAND, JASMINE K PRESCHOOL PARA/DISTRICT WIDE, 39/38WKS, $20.80/HR, HETRICK E. 10/19/2026
QUINTIAN URBINA, MARIANGELA D HOURLY MONITOR/MYERS-WILKINS, UP TO 23HRS/38WKS, $15.00/HR 10/30/2026
SANCHEZ, WENDY LTS HEALTH ASSISTANT PARA/LINCOLN PARK, 13.5/38WKS, $27.23/HR 10/12/2026
SMITH, TODD M HOURLY DISHWASHER/DISTRICT WIDE, UP TO 12HRS/38WKS, $14.00/HR 10/20/2026
SOTRES, AINE L HOURLY MONITOR/LOWELL, UP TO 23HRS/38WKS, $15.00/HR 10/12/2026
STAHLMAN, MIKAYLA L NUTRITIONAL SERVICE ASST/DENFELD, 23.75/38WKS, $16.31/HR, SMITH E. 10/19/2026
TA, MARIANNE SPED PROGRAM PARA LTS/LAURA MACARTHUR, 31.25/38WKS, $20.86/HR, GOODREAU M. 10/09/2026 11/23/2026
WENZEL, LINDSAY M HOURLY MONITOR/LAKEWOOD, UP TO 23HRS/38WKS, $15.00/HR 10/15/2026
WILTZIUS, CRAIG J SPED BUILDING WIDE PARA/ EAST, 33.75/38WKS, $21.00/HR, GUTHRIE R. 10/19/2026
WITTKOP, DENISE R NUTRITIONAL SERVICE ASST/EAST, 23.75/38WKS, $16.31/HR, HAMM A. 10/20/2026
ESTES, GRACE L PRESCHOOL PARAPRFESSIONAL/DISTRICT WIDE, 23/38WKS, $21.22/HR, MOENING S. 10/27/2026

NON-CERT RETIREMENT POSITION
MAYVILLE, RICHARD A SCHOOL BUS DRIVER - TRANSPORTATION 02/19/2027
MURRAY, EDWARD C RESCINDED RETIREMENT 10/08/2026
MURRAY, EDWARD C SECOND SHIFT ENGINEER 1 - STOWE ES 10/23/2026
WICK, JOAN L HEALTH ASST LPN PARA - CONGDON PARK ES 12/18/2026

NON-CERT RESIGNATIONS POSITION
BARONE, ASHLEY B TECHNOLOGY CLERICAL - DW 10/16/2026
BRITTON, JEREMY O NETWORK SYSTEM SPECIALIST - DW 10/16/2026
HAMM, ADRIAN R CAFETERIA HELPER 1 - EAST HS 10/21/2026
KASZA, ALIZ HRLY CAFE/PLAYGROUND MONITOR - LOWELL ES 10/09/2026
LABELLE, JENNIFER L HIGH SCHOOL REGISTRAR CLERICAL - EAST HS 10/30/2026
MELDAHL, KAY L N HRLY CAFE-PLAYGROUND MONITOR - LOWELL ES 10/08/2026
RENNEBERG, JESSICA L COMMUNITY ED CLERICAL - DSC 10/30/2026
ROE, BREANNA L HEALTH ASST LPN PARA - LINCOLN PARK MS 11/10/2026
WITTKOP, DENISE R CAFETERIA HELPER 1 - EAST HS 10/21/2026

NON-CERT PRESUMED RESIGNATIONS POSITION
NINE, PEYTON A SCHOOL CUSTODIAN 1 -EAST HS 09/22/2026

DISPLACEMENTS POSITION
ANDERSON, JOSEPH A SPED CHILD SPEC SETTING III/IV - DENFELD HS 10/07/2026
GRYMALA, DIANE L SPED CHILD SPEC SETTING III/IV - DENFELD HS 10/07/2026

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES
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CLASSIFICATION DESCRIPTION

TITLE: ESndpoint Systems Specialist Desktop 

 

Title of Immediate Supervisor: 
Director of TechnologyManager of 
Technology 

Department: 
Technology 

FLSA Status: 
Exempt 

Accountable For (Job Titles):  Non-Certified Business Division, 
Administrators’ Association, Pay Class 

 

General Summary or Purpose oOf Job: 

This position is Rresponsible for the operation and modernization of the ISD 709’s technology 
endpoint Windows management systems with the exception of Google ChromeOS devices managed 
under the organization’s Google admin console.  End-user operating systems currently falling under 
this position’s responsibility include Microsoft Windows and Apple iOS, though this list may evolve 
over time. Responsibilities includeinclud endpointing Windows updates, software and application 
deployment orand maintenance,, and operating system (OS)OS imaging,.  Position will  as well as 
research and procuring recommend hardware system configurations to meet district end user needs.  
Position Responsibilities include ddesignsing, implementsing, and maintainsing Windows endpoint 
management systems and associated products to support the district’s curricularum and administrative 
requirements. ; Position trains and lcollaborates witheading and coordinating the work of the district’s 
technical support staff to provide a strong end user technology experience the highest quality of 
system reliability, support and services to ISD 709 students and staff.  The Endpoint Systems 
Specialist also provides; providing assistance to ISD 709 staff with technology problems requiring 
expert troubleshooting and problem analysis. 

 

Duty No. Essential Duties: (These duties and frequencies are a representative sample; 
position assignments may vary) 

Frequency 

1. Oversee and maintain Windows endpoint management system andsystems 
and related products with the exception of the Google Admin console and 
ChromeOS devices. Coordinate device deployment processes.  including 
evaluating and implementing new features in coordination with district 
admin staff to meetModernize the district’s endpoint deployment and 
management strategy to stay current with evolving technology, evaluating 
and implementing new products and features to meet district needs. the 
needs of end users. 

 
Oversee, review and coordinate with district admin staff on complex issues 
involving driver compatibility, local Windows device security, BIOS/UEFI 
configurations and updates, and , software and application updates.   as 
well as cCoordinateing with district staff to provide a secure student and 
staff Windows end user computing environment. 

35% daily 

65



CLASSIFICATION DESCRIPTION

TITLE: ESndpoint Systems Specialist Desktop 

2. Subject matter technical expert: assists district employees and technology 
support staff with questions related to operating systems and Windows OS 
and the Windows OS endpoint management systems, Windows operating 
system Uupdates, district technology help desk, Active Directory user 
accounts related questions, Group Policy or device management 
functionalityconfiguration and, Windows endpoint security compliance and 
software updates. 

35% daily 

3. Analyze and resolve complex end-user issues, to include that includes 
interpreting very large data log files.  ; sSolicit vendor support when 
necessary. 

10% daily 

4. Provide scripting and process automation services to enhance technology 
Windows operations for districtthe district. 

10% 
weekly 

 
 employees and technology support staff. weekly 

5. Collaborate with technology department staff and leadership Systems 
Specialist Network, Systems Specialist Security and Technology Manager 
regarding access rights, security issues, storage, web filtering and firewall 
issues. 

10% 
monthly 

6. Perform security investigations and audits related to endpoint operating 
systems the Windows OS, local and networkstorage drives, and software 
and application use audits. and Pprovide detailed reports related reports in 
requested formatsto hardware, software and audit logs. Cooperate and 
provide detailed information whenas requested for Windows endpoint 
related issues, sometimes involving outside agencies.  This may, includeing 
sworn testimony with public officials, legal counsel and local or federal 
law enforcement agencies. 

10% 
annually 

7. Assist and provide district technical guidance for online mandatory 
statewide student testing programs involving the district’s Windows 
endpoint devicessystems. 

10% 
annually 

8. Ascertain functionality of technology componentsEvaluate technical 
requirements of new district curriculum software, apps and web- based 
products.  , aAdvise curriculum content specialists on technical 
specificationsrequirements for digital resources.  Make recommendations 
for new endpoint hardware purchases., make recommendations and guide 
district deployments for Windows based systems. 

5% 
annually 

9. Train Field Support Technicians on day-to-day technical processes and 
duties. 

5% 
annually 

10. Analyze and audit Windows OS endpoint management system settings 
annually to ensure data security, avoid conflicts and maintain overall 
stability of operations for end users. 

5% 
annually 
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CLASSIFICATION DESCRIPTION

TITLE: ESndpoint Systems Specialist Desktop 

11. Other comparable duties as assigned. Ongoing 

 
 

Minimum Qualifications: (necessary qualifications to gain entry into the job) 

❑ Bachelor’s degree (B.S. or B.A.) from a four-year College or University in Computer Science, MIS, Business 
Technology, or 5 years of direct related work experience. 

❑ A minimum of 3 years experience as administering Microsoft SCCM,  Intune administrator or similar endpoint 
Windows OS management system in a company or district comparablye in sized organization. Cloud-based OS 
and application administration experience with products like Microsoft Intune, Azure ADMicrosoft Entra ID, 
Mosyle MDM or similar is highly desirable.   

❑ Experience configuring and managing mobile devices (i.e. Apple iOS) is desirable.   
❑ Or an equivalent combination of education and experience 

 

Certification or Licensing Requirements (desirable): 

Microsoft sSystems cCertifications 
 OS Security Certifications 
Mobile device management (MDM) training or certifications 

 

Knowledge and Ability Requirements: 
Requires knowledge of: 

▪ Strong communication and listening skills 
▪ Excellent organizational skills 
▪ Excellent interpersonal skills, both oral and written 
▪ Demonstrated leadership ability 
▪ Ability to maintain confidentiality when necessary 
▪ Ability to manage projects 
▪ Proven leadership ability in dynamic complex technical environment 
▪ Ability to communicate to management and vendor personnel regarding technical issues 

 

Skill Requirements: 
Skilled in: 
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CLASSIFICATION DESCRIPTION

TITLE: ESndpoint Systems Specialist Desktop 
▪ Experience with the specific operating systems, applications, or cloud systems used within the district: 

● Microsoft Systems Center Configuration Manager, Microsoft Intune or similar 
●  
● Thorough knowledge of Windows OS deployment and management 
● Mosyle Mobile Device Management or similar MDM for Apple iOS devices 
● Apple School Manager and Apple device deployment processes 
● Thorough understanding of securing and auditing the Windows OS environment 
● Experience managing policies and configurations in Windows Defender for Endpoint or similar anti-malware 

endpoint protection administration 
● Windows Server Update Services or similar 
● Experience with Deployment Imaging and Service Management (DISM) 
● Experience with Windows System Image Manager 
● Knowledge of Powershell and batch files 
● UThorough understanding of Microsoft & KMS and MAK Windows enterprise licensing environments 
● Understanding of command based tools such as diskpart, ipconfig, nslookup, etc. 
● Experience with Windows driver management 
● Thorough understanding of Microsoft Active Directory, and Group Policy and Entra ID 
● Thorough knowledge of NTFS file system rights 
● Experience with data and security breach research and remediation 
● Knowledge of building and maintaining mandatory profiles for the Windows environment 
● Understanding of cloud- based management tools related to the Windows OS 

▪ Ability to write scripts using one of more of the following 
● PowerShell 
● Shell scripting (for example, batch files to set permissions) 

▪ Ability to write technical documentation for both end users and technical staff 

 
 

Physical Requirements: Indicate according to the requirements of the essential duties 

Employee is required to: Never 1-33% 
Occasionally 

34-66% 
Frequently 

66-100% Continuously 

Stand  🅇🅇   
Walk  🅇🅇   

Sit   🅇🅇  
Use hands dexterously (use fingers to handle, feel)    🅇🅇 

Reach with hands and arms    🅇🅇 
Talk and hear    🅇🅇 

Lift & Carry: Up to 10 lbs.  🅇🅇   

Up to 25 lbs.  🅇🅇   

Up to 50 lbs.  🅇🅇   
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CLASSIFICATION DESCRIPTION

TITLE: Systems Specialist Desktop

 

General Environmental Conditions:

Majority of work time is spent either sitting or standing to accomplish day to day tasks and there are 
minimal environmental risks or disagreeable conditions.

General Physical Conditions:

Work can be generally characterized as:

Light Duty Physical Work: Daily work is performed either sitting or standing for long 
periods of time.

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Vision Requirements: Check box if relevant Yes No 

No special vision requirements 🅇🅇  
Close Vision (20 in. of less)   

Distance Vision (20 ft. of more)   
Color Vision   

Depth Perception   
Peripheral Vision   

 

Job Classification History:

Draft June 15, 2022
Revised October 29, 2026
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EMPLOYMENT AGREEMENT 

THIS AGREEMENT is made between Gregory Krueger, herein referred to as "Employee", and the School 
Board of Independent School District No. 709, Duluth, Minnesota (School District), herein referred to as the 
"Employer". 

 
In consideration of the mutual promises and agreements set forth below, Employee and the Employer agree 
as follows: 

 
1. Employment. Employer hereby employs, engages and hires Employee as the Director of Technology, 

and Employee hereby accepts and agrees to such hiring, engagement and employment subject to the 
general supervision and pursuant to the orders, advice and direction of the Superintendent or designee. 

2.  Duties. Employee agrees that they will at all times faithfully, industriously and to the best of their ability, 
experience and talents, perform all of the duties that may be required of and from their pursuant to the 
express and implicit terms hereof and to the reasonable satisfaction of Employer. Such duties shall be 
rendered at the School District and at such other places as Employer shall in good faith require or as 
the interest, needs, business or opportunity of Employer shall require. The Employee agrees to devote 
theirher attention, knowledge and skills solely to the business and interest of the Employer, a minimum 
of eight (8) hours per workday. Flexibility to this schedule can be approved by the Superintendent or 
designee. Employee shall make available to the Employer all information of which Employee shall have 
any knowledge as it relates to business or operations of the Employer and shall make all suggestions 
and recommendations that will be of a mutual benefit to Employer, the business and operation of the 
Employer and to the Employee. 

3. Term of Agreement. This Agreement shall commence effective July 1, 2026August 4, 2025  and 
continue until June 30, 2027June 30, 2026. At the conclusion of this term, neither party shall have any 
further claim against the other and Employee's employment with the School District, as the Director of 
Technology shall cease. In the event the School Board is contemplating not offering the Employee a 
subsequent Agreement, the School Board shall give written notice of such intent six (6) months before 
the expiration of this Employment Agreement. If there is not six (6) months remaining in the Employment 
Agreement, the Employment Agreement will be extended so that there is a full six (6) month notice 
period. 

4.  Termination. Employer expressly reserves the right to discharge for cause and to cancel this 
Agreement on that account. Such cause shall consist, by way of illustration and not limitation, of one 
or more of the following: conviction of a felony, fraud, moral turpitude, continual insubordination, 
drunkenness, embezzlement, material violation of the terms of this Agreement or any other cause set 
forth in the School District Civil Service Board Rule 17.2. In any such case of discharge, cancellation 
or termination, written notice thereof shall be given to the Employee and shall be effective as of the 
date mailed in accordance with this Agreement, or, if delivered, upon delivery to the Employee unless 
the written notice specifies a later date. 

5. Salary. Employer shall pay Employee, and Employee shall accept from Employer in full payment for 
Employee's services, an annual salary of $131,634128,111. The contract year, fifty-two (52) weeks, is 
defined as commencing on July 1 of any year and terminating on the next June 30. 

6.  Expenses. The School District shall pay all legally valid expenses and fees for Employee's attendance 
at professional conferences and meetings with other educational agencies. All expense statements 
submitted by Employee shall be in conformity to policies of the Board of Education. Employee shall file 
itemized expense statements to be processed and approved as provided by law. Employer shall 
reimburse Employee for all reasonable and necessary expenses incurred in the performance of theirher 
duties for the School District. Employee shall file itemized and verified claim statements for such 
expenses with the Superintendent or designee in accordance with the laws of the state of Minnesota 
and the policies of Employer. Superintendent or designee shall approve all travel outside the 
District. Employer will pay a mileage allowance to Employee for use of theirher personal vehicle in the 
course of the employment of the Employer, per School Board Policy and regulations. 

7. Cellular Phone Allowance: The School District shall provide the Employee with a monthly allowance 
of $75.00 for use of the Employee's cellular phone. Alternatively, at the Employee's option, the 
Employee may be provided with a School District paid cellular phone if the Employee reimburses the 
School District $10.00 monthly for personal use. 

8. Vacation/Holiday. The Employee shall earn annual paid vacation and be entitled to be paid holidays 
as set forth in Article IV of the collective bargaining agreement between Independent School District 
No. 709 and the Executive Employees Association. Vacation days are to be scheduled with the 
Superintendent or designee approval. 
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9. Health & Hospitalization. The School District shall make available to the Employee the same group 
health insurance as is or are available to the employees within the teacher bargaining unit of the School 
District and their dependents. The School District shall pay the same portion of the cost for such group 
insurance for the Employee and their dependents as are paid for employees in the teacher bargaining 
unit and their dependents. 

10. Dental. The School District shall make available to the Employee the same group dental insurance as 
is or are available to the employees within the teacher bargaining unit of the School District and their 
dependents. The School District shall pay the same portion of the cost for such group insurance as 
the Employee and their dependents are paid for employees in the teacher bargaining unit and their 
dependents. 

11. Life Insurance. Group term life insurance in the amount of $50,000 shall be provided at no cost to the 
Employee. Optional supplemental life in the amount of $50,000 and dependent life insurance will be 
made available at the Employee's cost. 

12. Long Term Disability (LTD). The School District shall provide at the School District's expense, long- 
term disability (LTD) coverage for Employee in the School District's group plan. 

13.  Health Care Savings Plan (HCSP). A HCSP is an individual tax-free account to be used for 
reimbursement of post-employment medical expenses incurred by an employee, employee's spouse, 
legal tax dependents and children up to their 26th birthday. The HCSP is administered by the Minnesota 
State Retirement System (MSRS) and the utilization of the HCSP is governed by MSRS Plan policy. 

a. Eligibility. The employee shall be eligible for the benefits provided by this Section if they meet 
the eligibility requirements set forth in the bargaining agreement. Employee must be 1) at 
least age fifty-five (55) or disabled as defined by PERA, and 2) eligible for PERA benefits at 
the time of retirement, shall be eligible for contribution of unused sick leave benefits as 
defined below to the employee's HCSP. The employee must give written notice of retirement 
to Human Resources three (3) months prior to retirement except in cases of emergency 
involving serious illness or other justifiable cause. The employee may retire after such time 
limits with the approval of the Superintendent and may receive the benefits under the HCSP. 

b. Maximum Days. The number of unused and accumulated sick leave days up to a maximum 
of two hundred ten (210) days. 

c. Discount Calculation. The amount of unused and accumulated sick leave days above, less 
100 days, multiplied by the employee's daily rate of pay (DRP), will be discounted by 3.5%. 
The discounted calculation of the value of the days will be contributed to the HCSP for the 
employee by the District. 

d. Participation in the District's Health Plan. Retired employees will be allowed to participate 
in the District's group health and dental plans at their own expense pursuant to applicable 
State and Federal laws. Monthly premiums will be paid one month in advance to the District. 

14. Sick Leave. The Employee shall accumulate sick leave as set forth in Article 7.4 of the collective 
bargaining agreement between Independent School District No. 709 and the Executive Employees 
Association. Rules governing use of sick leave for the purpose of personal illness, family illness, and 
death in the family contained within Article 7 shall apply. There will be no cash payment for unused sick 
leave. 

15. Individual Retirement Plan. Employer shall, in accordance with its practice and policies and at the 
request of Employee, withhold from salary and transfer or pay such sums as the Employee shall 
designate to a tax-deferred or tax-sheltered annuity program as permitted by law and selected by 
Employee. 

16. District & Federal Retirement Funds. Employee shall be a member of the PERA and agrees that 
the Employee's contribution to said fund, to FICA, all other deductions required by law, and all 
deductions authorized by the   Employee in advance in writing and approved by the School Board 
shall be deducted from theirher salary. 

17. Dues. Employee is encouraged to belong to appropriate professional, educational and civic 
organization where such membership will serve the best interests of the School District. Accordingly, 
the School District will pay such membership dues in approved organizations up to a total of twelve 
hundred ($1200) per year. Employee shall present appropriate statements for approval as provided by 
law. 
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18. Tax-Sheltered Annuities. The School District shall contribute to a 403(b) tax-sheltered annuity on 
behalf of the Employee. The District’s contribution shall be a dollar-for dollar match of the voluntary 
employee contribution, up to a maximum annual District contribution of $one thousand five hundred 
($1,500) dollars.  The matching contribution is made pursuant to the provisions of Minnesota Statute § 
356.24. Employee must establish a 403(b) account with one of the District’s approved vendors and 
complete a Salary Reduction Agreement form to receive the match. The District shall have no liability 
for the investment performance of the plan. 

18.19. Indemnification & Provision of Counsel. In the event that an action is brought or a claim is made 
against Employee arising out of, or in connection with Employee's employment, and the Employee is 
acting within the scope of employment or official duties, the School District shall defend and indemnify to 
the extent permitted by law. Indemnification, as provided in this section, will not apply in the case of 
malfeasance in office or willful or wanton neglect of duty, and the obligation of the School District herein, 
shall be subject to the limitation of Minnesota Statutes Chapter 466. 

19.20. Arbitration. Any controversy or claim arising out of, or relating to this Agreement, or breach 
thereof, shall be settled by arbitration in the City of Duluth, Minnesota, in accordance with the rules of 
the American Arbitration Association and the judgment upon the award rendered may be entered in any 
court having jurisdiction thereof. 

20.21. Complete Agreement. This writing contains the complete Agreement concerning the employment 
arrangement between the parties and shall, as of the effective date hereof, supersede all other 
Agreements between the parties. This Agreement is subject to the laws of the State of Minnesota and 
all rules, regulations, and policies and amendments. It is understood and agreed that the Employee is 
not under a contract of employment for any period covered by this Agreement except with the Employer 
and that this Agreement constitutes a binding legal contract for the term set forth, the breach of which will 
result in liability for damages. The parties stipulate that neither of them has made any representation 
including the execution and delivery hereof, except such representations as are specifically set forth 
herein and each of the parties hereto acknowledges that they or it has relied on their or its own judgment 
and in entering into this Agreement. The parties hereto further acknowledge that any payments or 
representations that may have heretofore been made by either of them to the other are of no effect and 
that neither of them has relied thereon in connection with their or its dealing with the other. No waiver, 
modifications, or amendment of this Agreement or of any covenant, condition or limitation herein 
contained, shall be valid unless it is in writing, approved by the School Board and executed by Employee 
and the authorized officers of employer. 

 
IN WITNESS WHEREOF, the parties have executed this Agreement in Duluth, Minnesota this 17th of  
November 2026. 7th day of July, 2025. 
 
 
 
EMPLOYEE 
 
 

 ____________________________________ 
Gregory Krueger 

 
 
INDEPENDENT SCHOOL DISTRICT NO. 709 
 
 
 
_______________________________________ 

Chair of the Board 
 
 
 
_______________________________________ 

Clerk of the Board 
 

72



EMPLOYMENT AGREEMENT 

The School Board of Independent School District No. 709, Duluth, Minnesota "School District" 
enters into this Contract with Jill Larson, herein referred to as "Employee". 

In consideration of the mutual promises and agreements set forth below, Employee and the School 
District agree as follows: 

I. Employment: The School District hereby employs, engages and hires Employee as 
Executive Director of Finance and Operations and the employee hereby accepts and 
agrees to such hiring, engagement and employment subject to the general supervision and 
pursuant to the orders, advice and direction of the Superintendent and School District. 
 

II. Duties: Employee agrees that she will at all times faithfully, industriously, and to the best of 
her ability, experience and talents, perform all of the duties that may be required of and 
from her pursuant to the express and implicit terms of this Contract, responsibilities outlined 
in the Job Description and to the reasonable satisfaction of the School District. Such duties 
and responsibilities shall be rendered at the School District or at such other places as the 
School District shall in good faith require or as the interest, needs, business or opportunity 
of the School District shall require. 
 
The school district recognizes the unique demands of the position which may require non-  
traditional work days and the employee may work remotely, including outside traditional 
business hours, at her discretion and with communication with the Superintendent. 
 

III. Duration. Subsequent Contract. Expiration. Termination During the Term, Mutual Consent & 
Contingency: 

A. Duration. This Contract is for a term of three (3) years commencing on your start date of 
December 14, 2026, ending June 30, 2029. It shall remain in full force and effect unless 
modified by mutual consent of the School Board and the Employee or by termination as 
provided herein. 

B. Expiration. This Contract shall expire at the end of the term specified in Ill, A hereof. At the 
conclusion of its term, neither party shall have any further claim against the other, and the 
School District's employment of the Employee shall cease, unless a subsequent Contract is 
entered. However, in the event the School Board is contemplating not offering the 
Employee a subsequent Agreement, the School Board shall give written notice of such 
intent six (6) months before the expiration of this Employment Agreement.  If there is not six 
(6) months remaining in the Employment Agreement, the Employment Agreement will be 
extended so that there is a full six (6) month notice period. 

C. Termination During the Term With Cause. The Employee's employment may be terminated 
during the term of this Contract for cause as defined in Minnesota Statute 5122A.40, 
Subds. 9 or 13. Except for purposes of describing grounds for discharge, the provisions of 
Minnesota Statute S122A.40 shall not be applicable. If the School Board proposes to 
terminate the Employee during the Contract term for cause, it shall notify the Employee in 
writing of the proposed grounds for termination. The Employee shall be entitled to a hearing 
before an arbitrator, provided the Employee makes such a request in writing within fifteen 
(15) calendar days after receipt of the written notice of the proposed termination. In such 
event, the parties shall jointly petition the Bureau of Mediation Services "BMS" for a list of 
five (5) arbitrators. The arbitrator shall be selected by the parties through the normal striking 
process as provided by BMS rules. The arbitrator shall conduct a hearing under normal 
arbitration procedure rules and issue a written decision. The decision of the arbitrator shall 
be final and binding upon the parties, subject to normal judicial review of arbitration 
decisions as provided by law. The arbitrator may suspend the Employee with pay pending 
final determination. If the Employee fails to request a hearing as provided herein within the 
fifteen (15) calendar day period, it shall be deemed acquiescence by the Employee to the 
School Board's proposed action and the proposed action shall become final on such date 
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as determined by the School Board, and the Employee shall have no further claim or 
recourse. 

D. Mutual Consent. The parties may terminate this Contract at any time by mutual consent. 
 

E. Termination During the Term Without Cause. During the term of this Contract or any 
extensions thereof, this Contract may be terminated by the School District without cause 
upon thirty (30) days’ notice and payment of salary and continuation of district paid health 
benefits for twelve (12) months.  

 
F. Resignation: The Employee may terminate this agreement without cause or penalty with 

twenty-one (21) days’ notice in writing to the Superintendent. 
 
IV. Duty Year and Leaves: 

A. Basic Work Year. The Employee's duty year shall be for the entire length of the twelve (12) 
month Contract year, and the Employee shall perform services on those legal holidays on 
which the School District is authorized to conduct school if the School Board so determines. 
The Employee shall be on duty during any emergency, natural or unnatural, unless 
otherwise excused in accordance with School Board administrative policy. 

B. Vacation. The Employee shall earn twenty-five (25) working days of annual paid vacation 
each Contract year. Unused vacation may carry over into the future duty years with a limit of 
one-hundred (100) days available vacation at any point during the contract period. 
Employee shall be entitled to payment for any hours in excess of one-hundred (100) days.  
Upon retirement, resignation or termination of employment, the Employee shall be entitled 
to payment for any unused vacation days accrued and earned pursuant to the provisions of 
this paragraph. The daily rate of pay will be based on 260 days per year. 

a. Vacation time is to be coordinated with the Superintendent of Schools in order to 
maintain a protocol for leadership within the School District. 

C. Holidays. The Employee shall be entitled to ten (12) paid holidays each Contract year as 
designated by the School District. 

● New Year's Day, January 1 
● Martin Luther King Jr. Day, the third Monday in January 
● President's Day, the third Monday in February 
● Memorial Day, the last Monday in May 
● Juneteenth, June 19 
● Independence Day, July 4 
● Labor Day, the first Monday in September 
● Convention Day in October 
● Thanksgiving Day, the fourth Thursday in November 
● The day after Thanksgiving  
● Christmas Eve Day, December 24  
● Christmas Day, December 25 

D. Sick, Family & Personal Leave. 

a. Sick Leave. The Employee shall earn 13 paid sick leave days per year, allocated on 
the first day of each contract year, and such earned unused sick leave may 
accumulate to a maximum of 90 days. The value of unused sick leave that 
accumulates in excess of ninety 90 days shall be contributed annually to the 
employee's 403B Plan/457b. Contributions beyond the maximum allowable amounts 
will be contributed to the Health Care Savings Plan after the end of each fiscal year. 
The daily rate of pay will be based on 260 days per year. upon retirement, 
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resignation or termination of employment, any remaining amount will be contributed 
to the employee's 403B/457b Plan. Contributions beyond the maximum allowable 
amounts will be contributed to the Health Care Savings Plan. 

b. Family Leave. The Employee shall be allowed a maximum of thirty (30) sick leave 
days per year for absences due to a serious illness or injury in the immediate family 
requiring the care or attendance of the employee, such allowance is to be charged 
against the current or accumulated sick leave. Such leave shall require the approval 
of the Superintendent. "Family shall constitute members of the immediate family of 
the Employee or spouse and for purposes of this regulation shall include parent, 
stepparent, sibling, spouse, adult child, grandparent and grandchild. This shall also 
apply to foster relationships of the above listed categories. In addition to the above 
the Employee may use more than -thirty (30) days sick leave for absences due to 
an illness of the Employee's child in accordance with Minnesota Statute §181.9413 
(2013). 

E. Emergency Leave. The Employee may be granted paid emergency leave during the 
Contract year at the discretion of the School Board. 

F. Bereavement Leave. Employee shall be granted paid bereavement leave not to exceed five 
(5) days to attend a funeral of a family member. An additional three (3) days may be 
granted due to a death in the family if necessary for travel in connection with legal or 
business matters involving the funeral or estate. Days utilized will not be deducted from sick 
leave. 

a. Definition of "family” under "Bereavement Leave" shall constitute members of the 
immediate family of Employee or spouse and shall include father, mother, brother, 
sister, husband, wife, child, grandparent, grandchild, mother-in-law, father-in-law, 
brother-in-law, sister-in-law, aunt, uncle, niece and nephew. This shall also apply to 
foster relationships of the above listed categories. 

G. Disability. If the Employee is unable to perform regular duties because of personal illness or 
disability and has exhausted all accumulated sick leave, the School District shall provide 
additional paid sick leave at a salary equal to one-hundred percent (100%) of the 
Employee's regular salary until the expiration of the waiting period for long term disability 
insurance. 

H. Medical Leave. If the Employee is unable to perform regular duties because of personal 
illness or disability and has exhausted all sick leave credit available or has become eligible 
for long term disability compensation and has not been suspended or placed on leave of 
absence shall, upon request, be granted a medical leave of absence, without pay, up to one 
(1) year in duration. The School Board may, in its discretion, extend such a leave upon 
written request. A written statement shall accompany a request for medical leave of 
absence or extension thereof pursuant to this section from a physician outlining the 
condition of health and estimated time at which the Employee is expected to be able to 
resume normal responsibilities. The Employee, when on medical leave of absence, is 
eligible to continue to participate in group insurance programs as permitted under the 
insurance policy provisions, but the Employee shall pay to the School District the entire 
premium for such programs as the Employee wishes to retain commencing with the 
beginning of the leave. 

I. Jury Duty/Personal Leave: 

a. The Employee will receive his/her regular contractual salary while on jury duty, with 
jury pay. The Employee shall be entitled to three (3) personal leave days per year. 

J. School-Related Injuries: An Employee who is injured in the course of carrying out duties 
and responsibilities, as an employee of the Board shall be granted leave without loss of pay 
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for a period not to exceed five (5) days. If such an injury is the result of assault, leave 
without loss of pay shall be granted for a period not to exceed ten (10) days. Leave granted 
due to injury as a result of assault shall not be deducted from the Employee's accumulated 
sick leave. 

 
V. Insurance: 

A. Health & Hospitalization. The School District shall provide the Employee and Employee's 
dependents with health and hospitalization coverage, under the School District’s group plan 
of the Employee’s choice, at the expense of the School District.  If the Employee chooses 
single health and hospitalization coverage, the School District shall make an employer 
contribution equivalent to the difference between the single and family coverage annual 
District contribution for each of the Contract years, to a tax-sheltered annuity plan through 
payroll deduction established pursuant to Section 403(b)/457(b) of the Internal Revenue 
Code of 1986, Minnesota Statutes, Section 123B.02, Subd. 15, and School District policy, 
and as otherwise provided by law. 

B. Dental. The School District shall provide the Employee with basic family dental coverage 
under the School District's group plan at the expense of the School District. 

C. Life Insurance. The School District shall provide, at the expense of the School District, term 
life insurance for the Employee under the School District's group life insurance plan in the 
amount of $100,000 payable to the Employee's named beneficiary. Employer will provide 
an additional $100,000 coverage to employee if requested and approved by the carrier 
based on insurability. The acceptance of coverage over $50,000 triggers additional 
coverage amounts to be taxable. 

D. Long Term Disability Insurance. The School District shall provide, at the expense of the 
School District, long term disability insurance coverage for the Employee under the School 
District's group plan. 

E. Liability Insurance. The School District shall provide, at the expense of the School District, 
liability insurance naming the Employee as an insured, along with the School District, in an 
amount not less than that, which is required by law for the School District. 

F. Claims Against the School District. The eligibility of the Employee or the Employee's 
dependents or beneficiary for insurance benefits shall be governed by the terms of the 
insurance policies purchased by the School District pursuant to this section. It is 
understood that the School District's only obligation is to purchase the insurance policies 
described herein, and no claim shall be made against the School District as a result of 
denial by an insurer of insurance benefits if the School District has purchased the policies 
and paid the premiums described herein. 

VI. Other Benefits: 

G. Tax-Sheltered Annuities. The Employee will be eligible to participate in a tax-sheltered 
annuity plan through payroll deduction established pursuant to Section 403(b)/457 (b) of 
the Internal Revenue Code of 1986, Minnesota Statutes, Section 123B.02, Subd. 15, and 
School District policy, and as otherwise provided by law.  The District shall make an 
employer contribution for the benefit of the Executive Director of Finance and Operations 
such plan in the sum of $12,000 for each of the contract years.  The District shall make 
such contribution and the contribution shall be accrued by the Executive Director of 
Finance and Operations 

H.  in equal monthly installments. 
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I. Cellular Phone. The School District shall provide the Employee with a monthly allowance of 
$75.00 or follow the district’s cell phone policy should one be implemented, whichever is 
greater for use of the Employee's cellular phone. Alternatively, at the Employee's option, 
the Employee may be provided with a School District paid cellular phone if the Employee 
reimburses the School District $10.00 for personal use. 

J. Conferences and Meetings. The School District shall pay all legally valid expenses and 
fees for the Employee's attendance at professional conferences and meetings with other 
educational agencies when attendance thereof is required, directed, or permitted by the 
Superintendent. The Employee shall periodically report to the Superintendent relative to ali 
meetings and conferences attended. The Employee shall file itemized expense statements 
to be processed and approved as provided by law. 

VII. Automobile. The School District shall reimburse the Employee for business use of the 
Employee's private automobile consistent with School District Policy #3135 and pursuant to 
Minnesota Statute 5471.665, Subd. 3. 

VIII. Compensation: 

A. Salary. The School District shall pay Employee, and Employee shall accept from the 
School District in full payment for Employee's services, an annual salary as determined 
according to the Annual Salary Schedule set forth below and which is equal to 79% of the 
Superintendent annual salary. Employee's salary shall be paid in equal installments during 
the Contract year, at least bi-monthly. The Contract year is defined as commencing on July 
1 of any year and terminating on the next June 30.  
 Salary   

2026-2027 2027-2028 2028-2029 
$189,600 $189,600 $189,600 

 

IX. Other Provisions: 

A. Outside Activities. While the Employee shall devote full time and due diligence to the affairs 
and the activities of the School District, the Employee may serve as a consultant to other 
school districts or educational agencies, lecture, engage in writing and speaking activities, 
and engage in other activities if such activities do not impede the Employee's ability to 
perform the duties of the Executive Director of Finance and Operations. The Employee 
shall not engage in other employment, consultant service or other activity for which a 
salary, fee, or honorarium is paid without the prior approval of the Superintendent. 

B. Indemnification and Provision of Counsel. In the event that an action is brought or a claim 
is made against the Employee arising out of or in connection with the Employee's 
employment, and the Employee is acting within the scope of employment or official duties, 
the School District shall defend and indemnify to the extent permitted by law. 
Indemnification, as provided in this section, shall not apply in the case of malfeasance in 
office or willful or wanton neglect of duty, and the obligation of the School District herein 
shall be subject to the limitations as provided in Minnesota Statutes, Chapter 466. 

C. Dues. The Employee is encouraged to belong to and participate in appropriate professional 
and educational organizations when such membership will serve the best interests of the 
School District. Accordingly, the School District will pay such membership dues as are 
required, directed, or permitted by School Board policy. The Employee shall present 
appropriate statements for approval as provided by law. 

D. Severance. Upon retirement or voluntary resignation, the Employee shall receive 
severance credit for 2.5 days times the number of full or partial years of continuous service 
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to the District plus the number of remaining sick leave days remaining (not to exceed six 
months’ pay). Partial years will be rounded up to the closest quarter year. The daily rate of 
pay will be the current annual base salary in the year of retirement/resignation divided by 
two-hundred sixty (260). This amount is in addition to any amount paid from remaining 
unused sick leave or unused vacation pay. Any amount payable shall be contributed to the 
Employee's 403b/457b Plan. Contributions beyond the maximum allowable amounts will be 
contributed to the Health Care Savings Plan Health Care Savings Plan. Severance will not 
be paid for a termination for cause as outlined in Article Ill paragraph C. 

E. Technology. The school district shall provide the Employee with appropriate technology to 
work remotely, including, but not limited to, a laptop with applicable installed software and 
hardware and portable printer.  The employee will be responsible for internet requirements. 

X. Severability: 

If any provision of this Contract is held to be invalid by operation of law, the remainder of 
the Contract shall not be affected thereby and shall remain in full force and effect. 

This Contract shall be effective only upon signatures of the Employee and of the officers of the 
School Board after authorization for such signatures by the officers is given by the School Board in 
appropriate action in its minutes. 

IN WITNESS WHEREOF, I have subscribed 
my signature this __ day of ___ 2026. 

_________________________________ 
Executive Director of Finance and 
Operations 

IN WITHNESS WHEREOF, we have 
subscribed our signatures this __ day of 
___ 2026 

_______________________________ 
School Board Chair 

_______________________________ 
School Board Clerk 
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HR/Business Services Committee Monthly Fund Balance Report
November 9, 2026 Committee Meeting

BUDGET SUMMARY 11/03/26 Percent spent

REVENUES 26-27 26-27 26-27 26-27 26-27

CURRENT YEAR ADOPTED BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23RECEIVED TO YEAR TO DATE RECEIVED ENCUMBERED BUDGET BALANCE

FUND Jul-26 JULY 25-26 July -June July -June July -June

General 1 ($ 144,077,034.04)              ($ 141,116,021.10)                     ($ 20,574,472.37)                   ($ 10,188,659.42) ($ 110,352,889.31)   22%

 revenue adjustment 1 of 3 

Food Service 2 ($ 6,283,279.34)                  ($ 6,283,279.34)                         ($ 52,248.16)                           ($ 546,457.91)      ($ 5,684,573.27)       10%

Transportation 3 ($ 3,892,699.02)                  ($ 3,892,699.02)                         ($ 1,199,131.18)                     ($ 177,647.96)      ($ 2,515,919.88)       31%

Community Ed 4 ($ 7,968,395.16)                  ($ 7,968,395.16)                         ($ 1,103,203.61)                     ($ 418,467.98)      ($ 6,446,723.57)       14%

Operating Capital 5 ($ 6,368,094.59)                  ($ 6,368,094.59)                         ($ 378,113.46)                         ($ 79,954.72)        ($ 5,910,026.41)       6%

Building Construction 6 ($ -  )                                    ($ -  )                                           ($ -  )                                       ($ -  )                    ($ -  )                         

Debt Service Fund 7 ($ 28,913,419.16)                ($ 28,913,419.16)                       ($ 2,031,940.77)                     ($ 5,781,065.47)   ($ 21,100,412.92)     7%

Trust Fund 8 ($ 305,000.00)                      ($ 305,000.00)                             ($ -  )                                       ($ -  )                    ($ 305,000.00)           0%

Dental Insurance Fund 20 ($ 1,201,126.00)                  ($ 1,201,126.00)                         ($ 322,032.35)                         ($ -  )                    ($ 879,093.65)           27%

Student Activity 79 ($ 568,463.34)                             ($ 50,565.73)                           ($ -  )                    ($ 517,897.61)           9%

REVENUE TOTALS ($ 199,009,047.31)              ($ 196,616,497.71)                     ($ 25,711,707.63)                   ($ 17,192,253.46) ($ -  )           ($ 153,712,536.62)   13%

EXPENSES 26-27 26-27 26-27 26-27 26-27

CURRENT YEAR ADOPTED  BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23EXPENSES TO YEAR TO DATE EXPENSES ENCUMBERED BUDGET BALANCE

FUND Jul-26 JULY 25-26 July - June July -June July - June s/b

General 1 ($ 143,906,946.31)              ($ 144,266,001.24)                     ($ 32,226,001.24)                   ($ 4,536,253.33)   ($ 107,503,746.67)   25% 25%

Food Service 2 ($ 6,364,884.00)                  ($ 6,364,884.00)                         ($ 984,576.58)                         ($ 2,882,078.62)   ($ 2,498,228.80)       61%

Transportation 3 ($ 8,001,308.74)                  ($ 8,001,308.74)                         ($ 1,762,172.35)                     ($ 508,565.37)      ($ 5,730,571.02)       28%

 Fuel expense adjustment ($ 500,000.00)                             

Community Ed 4 ($ 7,855,857.50)                  ($ 8,006,966.50)                         ($ 1,720,238.36)                     ($ 56,593.37)        ($ 6,230,134.77)       22%

Operating Captial 5 ($ 5,995,679.92)                  ($ 5,995,679.92)                         ($ 3,494,573.99)                     ($ 1,444,291.96)   ($ 1,056,813.97)       82%

Building Construction 6 ($ -  )                                    ($ -  )                                           ($ 4,962,146.24)                     ($ 5,109,313.43)   ($ (10,071,459.67)    

Debt Service Fund 7 ($ 28,453,464.48)                ($ 28,453,464.48)                       ($ 1,199,582.42)                     ($ -  )                    ($ 27,253,882.06)     4%

Trust Fund 8 ($ 285,842.00)                      ($ 285,842.00)                             ($ -  )                                       ($ -  )                    ($ 285,842.00)           0%

Dental Insurance Fund 20 ($ 1,309,828.00)                  ($ 1,309,828.00)                         ($ 399,749.10)                         ($ -  )                    ($ 910,078.90)           31%

Student Activity 79 ($ 568,463.34)                             ($ 129,624.56)                         ($ 26,197.60)        ($ 412,641.18)           27%

EXPENSE TOTALS ($ 202,173,810.95)              ($ 203,752,438.22)                     ($ 46,878,664.84)                   ($ 14,563,293.68) ($ -  )           ($ 141,810,479.70)   30%

October 2026 - Checks/ACHs Issued Extra CurricularFund 01 Prog 298

Starting # Ending # Amount Revenue ($ 82,108.11)            

Checks 733690 734338 ($ 4,394,632.02)                     Expense ($ 117,911.29)          

EFTS (EOM) 4871 4902 ($ 6,629,896.75)                     

ACHs (PR & Emp Reimb) 240878 243937 ($ 4,891,377.96)                     
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Fundraisers Reported 
October 2026 

 
The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval: 

 

School  Organization 
Fundraising 

Estimated 
Profit Description of Fundraiser 

Denfeld PBIS Team $1,000.00 Bagging groceries at Super One 

Denfeld Denfeld Cheerleading $1,800.00 Volunteering at the Haunted Shack 

East 
Black Student 
Association & School 
wide 

$1,000.00 
Collecting monetary funds during 
lunches to support Laura Macarthur 
Giving Tree Program  

Lester Park 

Current 4th Graders 
who will be 
participating in our 
Fall Wolf Ridge Trip 

$500.00 

Sponsor a Letter. Students will have the 
opportunity to ask friends and family to 
sponsor a letter WOLF RIDGE. Letter 
have different amounts. 100% of this 
fundraiser will go to the individual 
scholar.  

Lester Park 4th Graders $800.00 Concessions at the PTA Halloween 
Dance 

Lincoln Park Lincoln Park Music 
Department $100.00 Spirit Wear Order 

K.E.Y. Zone 
afterschool 
programming/ 
Community 
Education 

K.E.Y. Zone 
afterschool program $4,500.00 Fall Giving Thermometer campaign 
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INDEPENDENT SCHOOL DISTRICT NO. 709 

Duluth Public Schools 

709 Portia Johnson Drive 

Duluth, Minnesota 55811 

218-336-8700 

 

 

MEMORANDUM 

 

 

To:                 Simone Zunich, Executive Director of Business Services 

 

From:            Cathy Holman, Purchasing Coordinator 

 

Subject:         RFP #351 OEM BOILER INSTALLATION   

 

Date:              November 6, 2026 

 

 
RFP #351 is the installation of three (3) Fulton Boilers at OEM   

 

Four (4) were solicited with one (1) vendor responding with the following results:  

 

 

VENDOR                                                                                         TOTAL 

AG OBRIEN                                                                                $ 102,434.00  

JK MECHANICAL                                                          DID NOT SUBMIT A BID 

AW KUETTLE                                                                DID NOT SUBMIT A BID  

JAMAR MECHANICAL                                             DID NOT SUBMIT A BID  

 
The Facilities Department, Bryan Brown and Design Tree Engineering reviewed the bid. 

 

Bryan Brown, Facilities Manager, recommends accepting and awarding RFP #351 meeting 

specifications as submitted, by AG OBRIEN in the amount of $102,434.00.  

 

Program: Facilities  

 

Fund Custodian: Bryan Brown, Facilities   
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Expenditure Contracts Signed  
October 2026 

 
For your information, the Superintendent or the CFO, Executive Director of Business Services has signed 
the following expenditure contracts during the above timeframe. 
 
* Not to Exceed:  If asterisk is noted, then the contract has a guaranteed maximum price; District may 
not pay more than the dollar amount listed (this does not mean the vendor will invoice this amount and 
may invoice much less).  
 
** Contract is paid via monies from: 
DR = Department Restricted (LTFM, Indian Education Funds, Compensatory, Achievement Integration) 
DU = Department Unrestricted (General Fund) 
G = Grant (external grants from foundations such as Northland, Duluth Superior Area Community) 
SAF = Student Activity Funds (monies raised by students, gate fees, etc.) 
 

Name  Amount* Contract Source**  Description  

Audit Labs $20,000.00 Technology (DU) Annual cybersecurity testing procedure 

Freshdesk  $5,429.00 Technology (DU) Heldpesk software system through this 
coming summer 

Many Rivers 
Montessori 

TBD 
(.38/mile) Transportation (DR) 

Transportation mileage reimbursement 
2026-27 as requested by guardian of 
student(s) 

Duluth YMCA $8,424.00 TLE (DU) 
Physical education space at Duluth 
YMCA for LIFE students for 2026-27 
school year 

Savvas Learning 
Company $3,500.00* TLE (DU) 

Training for the use of SuccessMaker 
as a tool to complement the pilot 
resource, Envision. 

Christina Woods  $250.00* TLE (DR) Provided services on Professional 
Development Day 10/19/26 

Tadd Johnson  $250.00* 
TLE (DR) Provided services on Professional 

Development Day 10/19/26 

Thomas Howes  $250.00* 
TLE (DR) Provided services on Professional 

Development Day 10/19/26 

Adela Alvarez 
60.00/person 
for CPR 
course 

TLE (DR) Provided services on Professional 
Development Day 10/19/26 

Emma Boshey $250.00* 
TLE (DR) Provided services on Professional 

Development Day 10/19/26 
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Apollo Christjohn $250.00* 
TLE (DR) Provided services on Professional 

Development Day 10/19/26 

Jennifer Garbow $250.00* 
TLE (DR) Provided services on Professional 

Development Day 10/19/26 

Ricky DeFoe  $750.00* 
TLE (DR) Provided services on Professional 

Development Day 10/19/26 

Linda LeGarde $250.00* 
TLE (DR) Provided services on Professional 

Development Day 10/19/26 

Ami Agaton Howes $250.00* 
TLE (DR) Provided services on Professional 

Development Day 10/19/26 

Gimiwon Nahgahnub $250.00* 
TLE (DR) Provided services on Professional 

Development Day 10/19/26 

Nichole Diver $250.00* 
TLE (DR) Provided services on Professional 

Development Day 10/19/26 

Joseph Karty-
Schweizer $250.00* 

TLE (DR) Provided services on Professional 
Development Day 10/19/26 

Hope Hrabik $250.00* 
TLE (DR) Provided services on Professional 

Development Day 10/19/26 

Michael Kesner  $1,400.00* 
Am. Indian Edu.  (DR) 

Drumming at EHS and DHS 

Kim Robinson  $325.00* 
Dept. of Equity (DR) Co-group leader and advisor for 

Diamond and Pearls Afterschool 
Mentoring Program. 

Perspectives 
Consulting, LLC.  $396.65* 

Early Childhood (DR) Onboarding/transition services for Julie 
Midas 

Pete Lancrete $200.00* 
Early Childhood (DR) 

DJ entertainment services at Lowell ES 

Adela Alvarez $4,300.00* 
Lester Park ES (DU) Lester Park Spanish Club 

Administrator 

Wolf Ridge, ELC.  TBD Lester Park ES (DR) 
2027 Wolf Ridge Field Trip Agreement 
for 5th grade students (pricing changes 
annually) 

Hannah Baldus $2,000.00* East HS (DU) Set design, painting for drama dept.  

Celesta Brainard $1,500.00* East HS (DU) Choreographer for drama dept. 

Tori Wright  $1,500.00* East HS (DU) Music director for drama dept.  
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Patrick Mulcahy  $5,000.00 East HS (DU) Services for drama dept. performance 
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No Cost Contracts Signed 
October 2026 

  
For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe:  
 

Name  Contract Source Description  

Safe Haven Shelter ECFE 

Duluth Public Schools ECFE licensed parent 
educator, Sarah Walker Davis will meet every 
other week with families throughout the school 
year to offer early childhood and parenting 
education information, resources and support. 
Sarah will work collaboratively with Safe 
Haven Shelter as outlined in the MOU.  

Thought Exchange Office of the 
Superintendent 

Contract extension at no cost – new end date of 
11/30/26 
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Grant Applications 
October 2026 

 

For your information, the Assistant Superintendent and/or the CFO, Executive Director of 

Business Services have approved the following grant applications during the above month: 

 

Organization Author/Contact Project Title 
Amount 

Requested 
Terms 

Hospitality 

Minnesota 

Education 

Foundation 

Adam Wisocki 
Duluth East 

Culinary Arts 
$5,756.25 

There will be a $500 

reimbursement for food, 

$1,500 for equipment to 

replace small wares and pots 

and pans, $2,271.25 will be 

used for new 3rd edition 

textbooks, and,$1,485 will go 

towards ServSafe Food 

Handler certification which 

is an industry recognized 

credential. 

Dahlberg 

Scholarship 

Funds 

Calvin Harris 
Laura 

MacArthur/OEE 
$500.00 

Provides full coverage for 

student admission and 

programming costs. 

MacMillan Field 

Trip Grants 

Program: 

Calvin Harris 
Laura 

MacArthur/ OEE 
$900.00 

Covers transportation 

expenses up to $18 per 

student. 

MN DNR Logan Rauch 
Denfeld Setting 3 

Special Ed 
$500 

Funds would be used to 

provide transportation to Jay 

Cooke State Park for 

students to participate in a 

Naturalist-led outdoor 

program incorporating 

science, community 

participation, recreation and 

leisure, and social skills. 

Miin 
Emily Silverness and 

Nashay Howes 

American Indian 

Education 

Coordinator and 

Misaabekong 

Immersion 

Teacher 

$25,000 

1. What positive changes will 

the funds make to your 

organization? 

This grant will create an 

enormous amount of positive 

change to our program. It 

will help our 

teachers create a stronger 

network of immersion 

programming, give us insight 
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into curriculum 

and various assessment 

development to better track 

our student’s growth at 

Misaabekong. 

Currently, our program has 

a very limited budget to pay 

for elders or community 

experts. With 

these funds we will be able to 

hire more community leaders 

and elders to teach 

traditional 

activities to our students, 

which will ensure a stronger 

understanding of 

Anishinaabe izhitwaawin 

throughout the year. We will 

also utilize the grant to 

purchase more classroom 

resources, books, 

and manipulatives to better 

accommodate the needs of all 

our students and create an 

enriching 

learning environment. One of 

our biggest challenges has 

been attending professional 

development opportunities 

here at Misaabekong. This 

grant will help send our staff 

on various 

professional development 

opportunities, so that we may 

be up to date on best 

practices in 

Indigenous Immersion 

education and help build our 

network capacity with other 

Indigenous 

Immersion programs. If we 

are to receive this grant, we 

would also like to use some of 

it on field 

trips or outdoor education 

opportunities and/or any 
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expenses related to those 

activities. Finally, 

in our culture we believe 

when a person transfers 

knowledge to another we 

should gift them for 

sharing, this grant will help 

support our program 

purchasing traditional gifts 

and honorariums for 

any elders and community 

leaders/experts to show our 

appreciation for the 

knowledge they 

carry. 

2. How will you measure 

those changes? 

All curriculum and 

assessment development will 

be tracked and then shared 

with MIIN. By 

utilizing our data from the 

previous year and comparing 

it to how students perform 

this coming 

Fall, Winter, and Spring 

we’ll be able to assess student 

growth and the impact these 

changes 

have made. Any items 

purchased for the classroom 

will create a more enriching 

classroom 

environment and can also be 

tracked through progress 

reports. Any funds used for 

professional 

development can be tracked 

through CEU’s and travel 

documentation. Since 

professional 

development is monitored 

qualitatively versus 

quantitatively we will have 

our staff fill out a 

google survey on their 
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experiences and how it will 

impact their teaching 

strategies in the future. 

 

 

**I am unsure if any 

financial tracking has to be 

reported back on this grant 

but I am assuming it does so 

I checked yes below. I 

reached out but have not 

heard back from them yet on 

the requirements of this. 

Minnesota 

Vikings 
David Bergan Activities Dept. 15,000 

To Fund a Flag Football 

Club for Girls 

Northeast Service 

Cooperative 
Lauren Faherty 

Denfeld High - 

Guidance 

Department 

320 

Transportation cost over to 

Northwood tech for their 

Career Day, an opportunities 

for Juniors and Seniors to 

have hand on exploration in 

a variety of career fields 

Minnesota 

Humanities 

Center 

Emily Silverness 

American Indian 

Education 

 
$300,000 

The Department of 

American Indian Education 

within Duluth Public Schools 

(ISD 709) respectfully 

submits this grant 

application for $300,000 to 

the Minnesota Humanities 

Center’s Cultural Heritage 

Grant program. The 

American Indian Youth 

Cultural Heritage & Drum 

Program is a targeted 

cultural preservation and 

youth mentorship initiative 

designed to ground 

Indigenous youth—with a 

specialized focus on 

American Indian young 

men—in the rich traditions, 

language, protocol, and oral 

humanities of 

Ojibwe/Anishinaabe and 

Dakota drum practices. 

 

244



In Native traditions, the 

Drum (Dewe'igan) represents 

the heart-beat of Mother 

Earth, serving as a center of 

community, spiritual 

grounding, discipline, and 

historical narrative. This 

project addresses the 

ongoing impacts of historical 

trauma and cultural 

disruption by creating a 

structured, intergenerational 

learning space where Native 

youth craft traditional 

drums, learn sacred and 

social songs, understand the 

teachings and protocols 

associated with the drum, 

and receive direct 

mentorship from respected 

Elders and Knowledge 

Keepers. 

 

Over a 20-month period, the 

project will directly serve 

over 150 Native students 

across ISD 709 middle and 

high schools, engage families 

in community gatherings, 

and enrich the broader 

Duluth community’s 

understanding of regional 

Indigenous humanities. 
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Change Orders Signed 
October 2026 

  
For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe:  
 

Contractor Name  Contract Source Description  

Wolf River Electric  Facilities VAV Connections for LPMS Lighting Project 
(+$20,877.95) 

Wolf River Electric Facilities Flagpole lighting and misc. changes for LPMS 
Lighting Project (+$18,965.05) 

Belknap Electric  Facilities Duct Detectors at DCES Building (+$8,308.60) 

Belknap Electric Facilities 
Add card reader in elevator and added network 
outlets at DCES Building 
(+$14,303.14) 

Belknap Electric Facilities Add data jack in lobby and two outlets in 
multiple rooms at DSCE Building (+$2,590.57) 

Sorlie Acoustics Facilities ACT field work orders (+$17,293.00) 

Intercon Group, Inc. Facilities Add vanity top, misc. field work and stair ledge 
removal at DCES Building (+$7,234.00) 

Intercon Group, Inc. Facilities Door hardware changes at DCES Building 
(+$13,345.00) 

Intercon Group, Inc. Facilities Added letters to exterior sign at DCES Building 
(+$10,943.00) 

Pinnacle Wall Systems Facilities Field work orders at DCES Building 
(+$22,262.00) 

Pinnacle Wall Systems  Facilities Ceiling installs in basement at DCES Building 
(+$4,504.00) 

Pinnacle Wall Systems Facilities Misc. drywall repair not shown on plans 
(+$629.00) 
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Superior Glass Inc. Facilities Ass closures on the right door panels, re-install 
window (+$4,218.00) 
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