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208 ​ DEVELOPMENT, ADOPTION, AND IMPLEMENTATION OF POLICIES 

I.​ PURPOSE  

The purpose of this policy is to emphasize the importance of the policy-making role of the 
school board and provide the means for it to be an ongoing effort.  

II. ​ GENERAL STATEMENT OF POLICY  

Formal guidelines are necessary to ensure the school community that the school system 
responds to its mission and operates in an effective, efficient, and consistent manner. A set of 
written policies shall be maintained and modified as needed. Policies should define the desire 
and intent of the school board and should be in a form that is sufficiently explicit to guide 
administrative action.  

III. ​ DEVELOPMENT OF POLICY  

A. ​ The school board has jurisdiction to legislate policy with the force and effect of law for 
the school district. School district policy provides the school board’s general direction 
for the school district while delegating policy implementation to the administration.  

B.​ The school district’s policies provide guidelines and goals to the school community. The 
policies are the basis for guidelines and directives created by the administration. The 
school board shall determine the effectiveness of policies by evaluating periodic reports 
from the administration.  

C. ​ Policies may be proposed by a school board member, employee, student, or resident of 
the school district. Proposed policies or ideas shall be submitted to the superintendent 
for review prior to possible placement on the school board agenda.  

IV. ​ ADOPTION AND REVIEW OF POLICY  

A. ​ The school board shall give notice of proposed policy changes or adoption of new 
policies by placing the item on the agenda of two school board meetings. The 
proposals shall be distributed and public comment will be allowed at both meetings.  

B. ​ The final action taken to adopt the proposed policy shall be approved by a simple 
majority vote of the school board at a meeting after the two meetings at which public 
input was received. The policy will be effective on the latter of the date of passage or 
the date stated in the motion.  

C. ​ In an emergency, a new or modified policy may be adopted by a majority vote of a 
quorum of the school board in a single meeting. A statement regarding the emergency 
and the need for immediate adoption of the policy shall be included in the minutes. 
The policy adopted in an emergency shall expire within one year following the 
emergency action unless the policy adoption procedure stated above is followed and 
the policy is reaffirmed. The school board shall have discretion to determine what 
constitutes an emergency.  

D. ​ If a policy is modified with minor changes that do not affect the substance of the policy 
or because of a legal change over which the school board has no control, the modified 
policy may be approved at one meeting at the discretion of the school board.  
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V. ​ IMPLEMENTATION OF AND ACCESS TO POLICY  

A. ​ The superintendent shall be responsible for implementing school board policies, other 
than the policies that cover how the school board will operate. The superintendent  
shall develop administrative guidelines and directives to provide greater specificity and 
consistency in the process of implementation. These guidelines and directives, 
including employee and student handbooks, shall be subject to annual review and 
approval by the school board.  

B. ​ Each school board member shall have access to school district policies. An electronic 
copy of the school district policies shall be placed on the district website. Paper copies 
shall be placed in the Superintendent’s office and shall be available for reference 
purposes to other interested persons.  

C. ​ The superintendent, employees designated by the superintendent, and individual 
school board members shall be responsible for keeping the policy current.  

D. ​ The school board shall review policies at least once every three years. The 
superintendent shall be responsible for developing a system of periodic review, 
addressing approximately one third of the policies annually. In addition, the school 
board shall review the following policies annually: 506 Student Discipline; 722 Public 
Data Requests; and 806 Crisis Management Policy.  

E. ​ When no school board policy exists to provide guidance on a matter, the 
superintendent is authorized to act appropriately under the circumstances keeping in 
mind the mission, educational philosophy, and financial condition of the school district. 
Under such circumstances, the superintendent shall advise the school board of the 
need for a policy and present a recommended policy to the school board for approval.  

Legal References: ​ Minn. Stat. § 123B.02, Subd. 1 (School District Powers) 
Minn. Stat. § 123B.09, Subd. 1 (School Board Powers)  

Cross References: ​ MSBA/MASA Model Policy 305 (Policy Implementation)  

Replacing: ​ Policies 8065, 9065  
First Reading: ​ 01-19-2016  
Adopted: ​ 02-23-2106  
Updated: ​ 02-27-2018  
Updated: ​ 09-20-2022 
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302 ​ SUPERINTENDENT  

I. ​ PURPOSE  

The purpose of this policy is to recognize the importance of the role of the  
superintendent and the overall responsibility of that position within the school  
district.  

II. ​ GENERAL STATEMENT OF POLICY  

The school board shall employ a superintendent who shall serve as an ex officio, 
nonvoting member of the school board and as chief executive officer of  the school 
system.  

III. ​ GENERAL RESPONSIBILITIES  

A. ​ The superintendent is responsible for the management of the schools,  the 
administration of all school district policies, and is directly accountable to the 
school board.  

B. ​ The superintendent or designee shall annually evaluate each principal assigned 
responsibility for supervising a school building in the district.  

C. ​ The superintendent may delegate responsibilities to other school district  
personnel, but shall continue to be accountable for actions taken under such 
delegation.  

D. ​ Where responsibilities are not specifically prescribed, nor school board  policy 
applicable, the superintendent shall use personal and professional judgment, 
subject to review by the school board.  

E. ​ Inform and make available to all School Board members prospective or other 
legal suits filed by or against the School District; offers to purchase school 
property; and petitions received by the School District.  

Legal References: ​ Minn. Stat. § 123B.143 (Superintendent)  

Cross References: ​ MSBA/MASA Model Policy 202 (School Board Officers) 
MSBA/MASA Model Policy 208 (Development, Adoption, and 
Implementation of Policies  
MSBA/MASA Model Policy 214 (Out-of-State Travel by School   
Board Members)  
MSBA/MASA Model Policy 301 (School District Administration)  
MSBA/MASA Model Policy 303 (Superintendent Selection)  
MSBA/MASA Model Policy 304 (Superintendent Contract, Duties,  and 
Evaluation)  
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MSBA/MASA Model Policy 305 (Policy Implementation)  
MSBA/MASA Model Policy 306 (Administrator Code of Ethics) 
MSBA/MASA Model Policy 412 (Expense Reimbursement)  
MSBA/MASA Model Policy 510 (School Activities)  
MSBA/MASA Model Policy 511 (Student Fundraising)  
MSBA/MASA Model Policy 513 (Student Promotion, Retention, and  
Program Design)  
MSBA/MASA Model Policy 602 (Organization of School Calendar  and 
School Day)  
MSBA/MASA Model Policy 605 (Alternative Programs)  
MSBA/MASA Model Policy 701 (Establishment and Adoption of   
School District Budget)  
MSBA/MASA Model Policy 704 (Development and Maintenance of  an 
Inventory of Fixed Assets and a Fixed Asset Accounting   
System)  
MSBA/MASA Model Policy 802 (Disposition of Obsolete Equipment  and 
Material)  
MSBA/MASA Model Policy 903 (Visitors to School District Buildings  and 
Sites)  
MSBA/MASA Model Policy 905 (Advertising)  
MSBA/MASA Model Policy 906 (Community Notification of   
Predatory Offenders)  
MSBA/MASA Model Policy 907 (Rewards)  
MSBA Service Manual, Chapter 3, Superintendent of Schools  

Replaces: 2010, 2015, 2050, 2065  
First Reading: ​ 12-20-16  
Second Reading: ​ 01-17-17 ISD 709 
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211​ CRIMINAL OR CIVIL ACTION AGAINST SCHOOL DISTRICT, SCHOOL BOARD MEMBER, 
EMPLOYEE, OR STUDENT 

 
I.​ PURPOSE 
 

The purpose of this policy is to provide guidance about the school district’s position, rights, 
and responsibilities when a civil or criminal action is pending against the school district, or a 
school board member, school district employee, or student. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ The school district recognizes that, when civil or criminal actions are pending against a 
school board member, school district employee, or student, the school district may be 
requested or required to take action. 

 
B.​ In responding to such requests and/or requirements, the school district will take such 

measures as are appropriate to its primary mission of providing for the education of 
students in an environment that is safe for staff and students and is conducive to 
learning. 

 
C.​ The school district acknowledges its statutory obligations with respect to providing 

assistance to school board members and teachers who are sued in connection with 
performance of school district duties.  Collective bargaining agreements and school 
district policies may also apply. 

 
III.​ CIVIL ACTIONS 
 

A.​ Pursuant to Minnesota Statutes section 466.07, subdivision 1, the school district shall 
defend and indemnify any school board member or school district employee for 
damages in school-related litigation, including punitive damages, claimed or levied 
against the school board member or employee, provided that the school board 
member or employee  was acting in the performance of the duties of the position and 
was not guilty of malfeasance, willful neglect of duty, or bad faith. 

 
B.​ Pursuant to Minnesota Statutes section 123B.25(b), with respect to teachers employed 

by the school district, upon written request of the teacher involved, the school district 
must provide legal counsel for any school teacher against whom a claim is made or 
action is brought for recovery of damages in any tort action involving physical injury to 
any person or property or for wrongful death arising out of or in connection with the 
employment of the teacher with the school district.  The school district will choose 
legal counsel after consultation with the teacher. 

 
C.​ Data Practices 

 
Educational data and personnel data maintained by the school district may be sought 
as evidence in a civil proceeding.  The school district will release the data only 
pursuant to the Minnesota Government Data Practices Act, Minnesota Statutes chapter 
13 and to the Family Educational Rights and Privacy Act, 20 United States Code 
section 1232g, and related regulations.  When an employee is subpoenaed and is 
expected to testify regarding educational data or personnel data, the employee will 
inform the building administrator or designated supervisor, who shall immediately 
inform the superintendent or designee.  No school board member or employee may 
release data without consultation in advance with the school district official designated 
as the responsible authority for the collection, use, and dissemination of data. 
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D.​ Service of Subpoenas 
 

School district officers and employees will normally not be involved in providing service 
of process for third parties in the school setting. 

 
E.​ Leave to Testify 

 
Leave for employees appearing in court, either when sued or under subpoena to 
testify, will be considered in accordance with school district personnel policies and 
applicable collective bargaining agreements. 

 
IV.​ CRIMINAL CHARGES OR CONDUCT 
 

A.​ Employees 
 

1.​ The school district expects that its employees serve as positive role models for 
students.  As role models for students, employees have a duty to conduct 
themselves in an exemplary manner. 

 
2.​ If the school district receives information relating to activities of a criminal 

nature by an employee, the school district will investigate and take appropriate 
disciplinary action, which may include discharge, subject to school district 
policies, statutes, and provisions of applicable collective bargaining 
agreements. 

 
3.​ Pursuant to Minnesota Statutes section 123B.02, subdivision 20, if 

reimbursement for a criminal defense is requested by a school district 
employee, the school board may, after consulting with its legal counsel, 
reimburse the employee for any costs and reasonable attorney fees incurred 
by the employee to defend criminal charges brought against the employee 
arising out of the performance of duties for the school district.  The decision 
whether to reimburse shall be made in the school board’s discretion.  A school 
board member who is a witness or an alleged victim in the case may not vote 
on the reimbursement.  If a quorum of the school board is disqualified from 
voting on the reimbursement, the reimbursement must be approved by a 
judge of the district court. 

 
B.​ Students 

 
The school district has an interest in maintaining a safe and healthful environment and 
in preventing disruption of the educational process.  To promote that interest, the 
school district will take appropriate action regarding students convicted of crimes that 
relate to the school environment. 

 
C.​ Criminal Investigations 

 
1.​ The policy of the school district is to cooperate with law enforcement officials.  

The school district will make all efforts, however, to encourage law 
enforcement officials to question students and employees outside of school 
hours and off school premises unless extenuating circumstances exist, the 
matter being investigated is school-related, or as otherwise provided by law. 

 
2.​ If questioning at school is unavoidable, the school district will attempt to 

maintain confidentiality to avoid embarrassment to students and employees 
and to avoid disruption of the educational program.  The school district will 
attempt to notify parents of a student under age 18 that police will be 
questioning their child.  Normally, the superintendent, principal, or other 
appropriate school official will be present during the interview, except as 
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otherwise required by law (Minnesota Statutes section 260E.22), or as 
otherwise determined in consultation with the parent or guardian. 

 
D.​ Data Practices 

 
The school district will release to juvenile justice and law enforcement authorities 
educational and personnel data only in accordance with Minnesota Statutes chapter 13 
(Minnesota Government Data Practices Act) and 20 United States Code section 1232g 
(FERPA). 

 
V.​ STATEMENTS WHEN LITIGATION IS PENDING 
 

The school district recognizes that when a civil or criminal action is commenced or pending, 
parties to the lawsuit have particular duties in reference to persons involved or named in the 
lawsuit, as well as insurance carrier(s).  Therefore, school board members or school district 
employees shall make or release statements in that situation only in consultation with legal 
counsel. 

 
 
Legal References:​ Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act) 
Minn. Stat. § 123B.02, Subd. 20 (Legal Counsel; Reimbursement) 
Minn. Stat. § 123B.25(b) (Legal Actions Against Districts and Teachers) 
Minn. Stat. § 260E.22 (Interviews) 
Minn. Stat. § 466.07, Subd. 1 (Indemnification) 
20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 
42 U.S.C. § 1983 (Civil Action for Deprivation of Rights) 
Minn. Op. Atty. Gen. 169 (Mar. 7, 1963) 
Minn. Op. Atty. Gen. 169 (Nov. 3, 1943) 
Dypress v. School Committee of Boston, 446 N.E.2d 1099 (Mass. App. Ct. 
1983) 
Wood v. Strickland, 420 U.S. 308(1975) 

 
Cross References:​ MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School 

District Employees) 
MSBA/MASA Model Policy 406 (Public and Private Personnel Data) 
MSBA/MASA Model Policy 408 (Subpoena of a School District Employee) 
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical 
or Sexual Abuse) 
MSBA/MASA Model Policy 506 (Student Discipline) 
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records) 
MSBA/MASA Model Policy 519 (Interviews of Students by Outside Agencies) 
 

First Reading:​ ​ 05.07.2024 
Second Reading:​ 06.13.2024 
Adopted:​ ​ 06.18.2024 
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401 ​ EQUAL EMPLOYMENT OPPORTUNITY  

I. ​ PURPOSE  

The purpose of this policy is to provide equal employment opportunity for all 
applicants for school district employment and school district employees.  

II. ​ GENERAL STATEMENT OF POLICY  

A. ​ The policy of the school district is to provide equal employment and 
promotional opportunities for all applicants and employees. The school district 
does not unlawfully discriminate on the basis of race, color, creed, religion, 
national origin, sex, marital status, status with regard to public assistance, 
disability, sexual orientation, including gender identity or expression, age, 
family care leave status, or veteran status. The school district also makes 
reasonable accommodations for employee with a disability.  

​ [NOTE: The Minnesota Human Rights Act defines states, “sSexual 
orientation” means to whom someone is, or is to include “having or 
being perceived as being, emotionally, physically, or sexually 
attracted to based on sex or gender identity. A person may be 
attracted to men, women, both, neither, or to people who are 
genderqueer, androgynous, or have other gender identities.having a 
self image or identity not traditionally associated with one’s biological 
maleness or femaleness.” Minnesota Statutes, section 363A.03, 
subdivision 44.] 

The School District, in accordance with all applicable federal, state, and local 
anti-discrimination laws, including Chapter 363A of Minnesota Statutes, will 
use approved traditional and non-traditional methods to recruit, employ, train, 
assign, transfer, retain, and to promote equity in employment of women, 
people of color and other legally protected characteristics.  

B. ​ The school district prohibits the harassment of any individual for any of the 
categories listed above. For information about the types of conduct that 
constitute impermissible harassment and the school district’s internal 
procedures for addressing complaints of harassment, please refer to the 
school district’s policy on harassment and violence.  

C. ​ This policy applies to all areas of employment including hiring, discharge, 
promotion, compensation, facilities, or privileges of employment.  

D. ​ Every school district employee shall be responsible for following this policy.  

E. ​ Refer to District Policy 103 Complaints – Students, Employees, Parents, Other 
Persons for complaint and grievance procedures.  

F. ​ Any person having a question regarding this policy should discuss it with the 
Executive Director of Human Resources and Operations, the Title IX 
Coordinator or the Section 504 Coordinator.  

Title IX Coordinator:  
Anthony Bonds, Assistant Superintendent  
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ISD 709 
District Services Center 
709 Portia Johnson Dr. 
Duluth, MN 55811 
218-336-8739  
anthony.bonds@isd709.org 
 
 
 
 
Section 504 Coordinator:  
Anthony Bonds, Assistant Superintendent  
ISD 709 
District Services Center 
709 Portia Johnson Dr. 
Duluth, MN 55811 
218-336-8739  
anthony.bonds@isd709.org 

Claims of discrimination may also be pursued through the following agencies where 
appropriate:  

U.S. Department of Education  
Office for Civil Rights, Region V  
500 W. Madison Street – Suite 1475  
Chicago, IL 60661  
Tel: 312-730-1560  
TDD: 312-730-1609  

MN Department of Human Rights  
540 Fairview Ave N, Ste. 201  
St. Paul, MN 55104  
800.657.3704  
651.296.5663  
TDD 651.296.1283  

Legal References: ​ Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 
29 U.S.C. § 621 et seq. (Age Discrimination in 
Employment Act)  
29 U.S.C. § 2615 (Family and Medical Leave Act)  
38 U.S.C. § 4211 et seq. (Employment and Training of Veterans)  
38 U.S.C. § 4301 et seq. (Employment and Reemployment Rights of 
Members of the Uniformed Services)  
42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act)  
42 U.S.C. § 12101 et seq. (Equal Opportunity for Individuals with 
Disabilities)  

Cross References: ​MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 
MSBA/MASA Model Policy 405 (Veteran’s Preference)  
MSBA/MASA Model Policy 413 (Harassment and Violence)  
 

Replacing: ​ ​ Policy 4010  
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First Reading: ​ 10-16-2018  
Second Reading: ​ 11-20-2018  
Adopted: ​ ​ 11-20-2018  
First Reading: ​ 07-16-2019  
Second Reading: ​ 08-20-2019  
Reviewed:​ ​ 08-20-2024 
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420​ COMMUNICABLE DISEASES AND INFECTIOUS CONDITIONS 
 
I.​ PURPOSE 
 

To ensure the health and safety of all students, staff, and contractors within our school district, 
the school board is committed to implementing measures that prevent the spread of serious 
communicable and infectious diseases. This policy aims to balance the need to protect public 
health with the rights of all individuals, including those who may be infected. By adopting 
these measures, we can create a safe and welcoming learning environment for everyone. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Students 
 

The policy of the school board is that students with communicable diseases not be 
excluded from attending school in their usual daily attendance setting so long as their 
health permits and their attendance does not create a significant risk of the 
transmission of illness to students or employees of the school district.  A procedure for 
minimizing interruptions to learning resulting from communicable diseases will be 
established by the school district in its IEP and Section 504 team process, if applicable, 
and in consultation with community health and private health care providers. 
Procedures for the inclusion of students with communicable diseases will include any 
applicable educational team planning processes, including the review of the 
educational implications for the student and others with whom the student comes into 
contact. 

 
B.​ Employees 

 
The policy of the school board is that employees with communicable diseases not be 
excluded from attending to their customary employment so long as they are 
physically, mentally, and emotionally able to safely perform tasks assigned to them 
and so long as their employment does not create a significant risk of the transmission 
of illness to students, employees, or others in the school district.  If a reasonable 
accommodation will eliminate the significant risk of transmission, such accommodation 
will be undertaken unless it poses an undue hardship to the school district. 

 
C.​ Circumstances and Conditions 

 
1.​ Determinations of whether a contagious individual’s school attendance or job 

performance creates a significant risk of the transmission of the illness to 
students or employees of the school district will be made on a case by case 
basis.  Such decisions will be based upon the nature of the risk (how it is 
transmitted), the duration of the risk (how long the carrier is infectious), the 
severity of the risk (what is the potential harm to third parties), and the 
probabilities the disease will be transmitted and will cause varying degrees of 
harm.  When a student is disabled, such a determination will be made in 
consultation with the educational planning team. 

 
2.​ The school board recognizes that some students and some employees, 

because of special circumstances and conditions, may pose greater risks for 
the transmission of infectious conditions than other persons infected with the 
same illness.  Examples include students who display biting behavior, students 
or employees who are unable to control their bodily fluids, who have oozing 
skin lesions, or who have severe disorders which result in spontaneous 
external bleeding.  These conditions need to be taken into account and 
considered in assessing the risk of transmission of the disease and the 
resulting effect upon the educational program of the student or employment of 
the employee by consulting with the Commissioner of Health, the physician of 
the student or employee, and the parent(s)/guardian(s) of the student. 
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D.​ Students with Special Circumstances and Conditions 
 

The school licensed nurse, along with the infected individual’s physician, the infected 
individual or parent(s)/guardian(s), and others, if appropriate, will weigh risks and 
benefits to the student and to others, consider the least restrictive appropriate 
educational placement, and arrange for periodic reevaluation as deemed necessary by 
the state epidemiologist.  The risks to the student shall be determined by the student’s 
physician. 

 
E.​ Extracurricular Student Participation 

 
Student participation in nonacademic, extracurricular, and non-educational programs 
of the school district are subject to a requirement of equal access and comparable 
services. 

 
F.​ Precautions 

 
The school district will develop routine procedures for infection control at school and 
for educating employees about these procedures.  The procedures shall be developed 
through cooperation with health professionals taking into consideration any guidelines 
of the Minnesota Department of Education and the Minnesota Department of Health.  
(These precautionary procedures shall be consistent with the school district’s 
procedures regarding blood-borne pathogens developed pursuant to the school 
district’s employee right to know policy.) 

 
G.​ Information Sharing 

 
1.​ Employee and student health information shall be shared within the school 

district only with those whose jobs require such information and with those 
who have a legitimate educational interest (including health and safety) in 
such information and shall be shared only to the extent required to accomplish 
legitimate educational goals and to comply with employees’ right to know 
requirements. 

 
2.​ Employee and student health data shall be shared outside the school district 

only in accordance with state and federal law and with the school district’s 
policies on employee and student records and data. 

 
H.​ Reporting 

 
If a medical condition of student or staff threatens public health, it must be reported 
to the Minnesota Commissioner of Health. 

 
I.​ Prevention 

 
The school district shall, with the assistance of the Commissioners of Health and 
Education, implement a program to prevent and reduce the risk of sexually 
transmitted diseases in accordance with Minnesota Statutes section 121A.23 that 
includes: 

 
1.​ planning materials, guidelines, and other technically accurate and updated 

information; 
 

2.​ a comprehensive, developmentally appropriate, technically accurate, and 
updated curriculum that includes helping students to abstain from sexual 
activity until marriage; 

 
3.​ cooperation and coordination among school districts and Service Cooperatives; 
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4.​ a targeting of adolescents, especially those who may be at high risk of 
contracting sexually transmitted diseases and infections, for prevention 
efforts; 

 
5.​ involvement of parents and other community members; 

 
6.​ in-service training for district staff and school board members; 

 
7.​ collaboration with state agencies and organizations having a sexually 

transmitted infection and disease prevention or sexually transmitted infection 
and disease risk reduction program; 

 
8.​ collaboration with local community health services, agencies and organizations 

having a sexually transmitted infection and disease risk reduction program; 
and 

 
9.​ participation by state and local student organizations. 

 
10.​ The program must be consistent with the health and wellness curriculum. 

 
11.​ The school district may accept funds for sexually transmitted infection and 

disease prevention programs developed and implemented under this section 
from public and private sources, including public health funds and foundations, 
department professional development funds, federal block grants, or other 
federal or state grants.  

 
J.​ Vaccination and Screening 

 
The school district will develop procedures regarding the administration of Hepatitis B 
vaccinations and Tuberculosis screenings in keeping with current state and federal law.  
The procedures shall provide that the Hepatitis B vaccination series be offered to all 
who have occupational exposure at no cost to the employee. 

 
Legal References:​ Minn. Stat. § 121A.23 (Programs to Prevent and Reduce the Risks of Sexually                         

Transmitted Infections and Diseases) 
Minn. Stat. § 144.441 (Tuberculosis Screening in Schools) 
Minn. Stat. § 144.442 (Testing in School Clinics) 
Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Act) 
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504) 
42 U.S.C. § 12101 et seq. (Americans with Disabilities Act) 
29 C.F.R. 1910.1030 (Bloodborne Pathogens) 
Kohl by Kohl v. Woodhaven Learning Center, 865 F.2d 930 (8th Cir.), cert. 
denied, 493 U.S. 892 (1989) 
School Board of Nassau County, Fla. v. Arline, 480 U.S. 273 (1987) 
16 EHLR 712, OCR Staff Memo, April 5, 1990 

 
Cross References:​ MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 

MSBA/MASA Model Policy 407 (Employee Right to Know – Exposure to 
Hazardous Substances) 
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination) 

 
Resources:​ ​ Minnesota Department of Health, Persons Required to Report Disease ​ ​
​ ​ ​ (acessed 12/23/25) 
 
 
Replacing: ​ ​ Policies 4055, 4065 & 5130 
First Reading: ​ ​ 08.20.2024 
Second Reading:​ 09.05.2024 
Adopted:​ ​ 09.17.2024​  
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604​ INSTRUCTIONAL CURRICULUM 
 
 
I.​ PURPOSE 
 

The purpose of this policy is to provide for the development of course offerings for students. 
 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Instruction must be provided in at least the following subject areas: 
 

1.​ basic communication skills including reading and writing, literature, and fine 
arts; 

 
2.​ mathematics and science; 

 
3.​ social studies, including history, geography, economics, government, and 

citizenship; 
 

4.​ health and physical education; 
 

5.​ the arts; 
 

6.​ career and technical education; and 
 

7.​ world languages. 
 

B.​ The basic instructional program shall include all courses required for each grade level 
by the Minnesota Department of Education (MDE) and courses required in all elective 
subject areas.  The instructional approach will be nonsexist and multicultural. 

 
C.​ Public elementary and middle schools must offer at least three and require at least 

two, of the following five art areas:  dance, media arts, music, theater, and visual arts.  
High schools shall offer at least three, and require at least one, of the following five 
arts areas:  dance, media arts, music, theater, and visual arts. 

 
D.​ The school district must establish and regularly review its own standards for career 

and technical education (CTE) programs. Standards must align with CTE frameworks 
developed by the Department of Education, standards developed by national CTE 
organizations, or recognized industry standards. 

 
E.​ The school board, at its discretion, may offer additional courses in the instructional 

program at any grade level. 
 

F.​ Each instructional program shall be planned for optimal benefit taking into 
consideration the financial condition of the school district and other relevant factors.  
Each program plan should contain goals and objectives, materials, minimum student 
competency levels, and methods for student evaluation. 

 
G.​ The superintendent shall have discretionary authority to develop guidelines and 

directives to implement school board policy relating to instructional curriculum. 
 
H.​ The school district may not discriminate against or discipline a teacher or principal on 

the basis of incorporating into curriculum contributions of persons in a federally 
protected class or state protected class when the included contribution is in alignment 
with standards and benchmarks adopted under Minnesota Statutes, sections 120B.021 
and 120B.023. 
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III.​ REQUIRED ACADEMIC STANDARDS 
 

A.​ The following subject areas are required for statewide accountability: 
 

1.​ language arts; 
 

2.​ mathematics, encompassing algebra II, integrated mathematics III, or an 
equivalent in high school, and to be prepared for the three credits of 
mathematics in grades 9 through 12, the grade 8 standards include the 
completion of algebra; 

 
3.​ science, including earth and space science, life science, and the physical 

sciences, including chemistry and physics; 
 
4. ​ social studies, including history, geography, economics, and government and 

citizenship that includes civics; 
 
5.​ physical education; 
 
6.​ health, for which locally developed academic standards apply; and 
 
7. ​ the arts.  

 
B.​ Elementary and middle schools must offer at least three and require at least two of the 

following five arts areas: dance, media arts, music, theater, and visual arts.  High 
schools must offer at least three and require at least one of the following five arts 
areas: media arts, dance, music, theater, and visual arts. 

 
IV.​ PARENTAL CURRICULUM REVIEW 
 

The school district shall have a procedure for a parent, guardian, or an adult student, 
18 years of age or older, to review the content of the instructional materials to be 
provided to a minor child or to an adult student and, if the parent, guardian, or adult 
student objects to the content, to make reasonable arrangements with school 
personnel for alternative instruction. Alternative instruction may be provided by the 
parent, guardian, or adult student if the alternative instruction, if any, offered by the 
school board does not meet the concerns of the parent, guardian, or adult student. 
The school board is not required to pay for the costs of alternative instruction provided 
by a parent, guardian, or adult student. School personnel may not impose an 
academic or other penalty upon a student merely for arranging alternative instruction 
under this section. School personnel may evaluate and assess the quality of the 
student's work. 
 

V.​ CPR AND AED INSTRUCTION 
 
The school district will provide onetime cardiopulmonary resuscitation (CPR) and automatic 
external defibrillator (AED) instruction as part of its grade 7 to 12 curriculum. 

 
A.​ In the school district’s discretion, training and instruction may result in CPR 

certification. 
 

B.​ CPR and AED instruction must include CPR and AED training that have been 
developed: 

 
1.​ by the American Heart Association or the American Red Cross and incorporate 

psychomotor skills to support the instruction; or 
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2.​ using nationally recognized, evidence-based guidelines for CPR and incorporate 
psychomotor skills to support the instruction. “Psychomotor skills” means 
hands-on practice to support cognitive learning; it does not mean 
cognitive-only instruction and training. 

 
C.​ The school district may use community members such as emergency medical 

technicians, paramedics, police officers, firefighters, and representatives of the 
Minnesota Resuscitation Consortium, the American Heart Association, or the American 
Red Cross, among others, to provide instruction and training. 

 
D.​ A school administrator may waive this curriculum requirement for a high school 

transfer student regardless of whether or not the student previously received 
instruction under this section, an enrolled student absent on the day the instruction 
occurred under this section, or an eligible student who has a disability. 

 
VI.​ COLLEGE AND CAREER PLANNING 
 

A.​ The school district shall assist all students by no later than grade 9 to explore their 
educational college and career interests, aptitudes, and aspirations and develop a plan 
for a smooth and successful transition to postsecondary education or employment. All 
students’ plans must: 

 
1.​ provide a comprehensive plan to prepare for and complete career and 

college-ready curriculum by meeting state and local academic standards and 
developing career and employment-related skills such as teamwork, 
collaboration, creativity, communication, critical thinking, and good work 
habits; 

 
2.​ emphasize academic rigor and high expectations  and inform the student, and 

the student’s parent or guardian if the student is a minor, of the student’s 
achievement level score on the Minnesota Comprehensive Assessments that 
are administered during high school; 

 
3.​ help students identify interests, aptitudes, aspirations, and personal learning 

styles that may affect their career and college-ready goals and postsecondary 
education and employment choices; 

 
4.​ set appropriate career and college-ready goals with timelines that identify 

effective means for achieving those goals; 
 

5.​ help students access education and career options; 
 

6.​ integrate strong academic content into career-focused courses and applied and 
experiential learning opportunities and integrate relevant career-focused 
courses and applied and experiential learning opportunities into strong 
academic content; 

 
7.​ help identify and access appropriate counseling and other supports and 

assistance that enable students to complete required coursework, prepare for 
postsecondary education and careers, and obtain information about 
postsecondary education costs and eligibility for financial aid and scholarship; 

 
8.​ help identify collaborative partnerships among pre-kindergarten through grade 

12 schools, postsecondary institutions, economic development agencies, and 
local and regional employers that support students’ transitions to 
postsecondary education and employment and provide students with applied 
and experiential learning opportunities; and 
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9.​ be reviewed and revised at least annually by the student, the student’s parent 

or guardian, and the school district to ensure that the student’s course-taking 
schedule keeps the student on track for graduation, making adequate progress 
to meet state and local academic standards and high school graduation 
requirements and with a reasonable chance to succeed with employment or 
postsecondary education without the need to first complete remedial course 
work. 

 
B. ​ The school district may develop grade-level curricula or provide instruction that 

introduces students to various careers, but must not require any curriculum, 
instruction, or employment-related activity that obligates an elementary or secondary 
student to involuntarily select or pursue a career, career interest, employment goals, 
or related job training. 

 
C.​ Educators must possess the knowledge and skills to effectively teach all English 

learners in their classrooms.  School districts must provide appropriate curriculum, 
targeted materials, professional development opportunities for educators, and 
sufficient resources to enable English learners to become career and college ready. 

 
D.​ When assisting students in developing a plan for a smooth and successful transition to 

postsecondary education and employment, school districts must recognize the unique 
possibilities of each student and ensure that the contents of each student’s plan reflect 
the student’s unique talents, skills, and abilities as the student grows, develops, and 
learns. 

 
E. ​ If a student with a disability has an Individualized Education Program (IEP) or 

standardized written plan that meets the plan components herein, the IEP satisfies the 
requirement, and no additional transition plan is needed. 

 
F. ​ Students who do not meet or exceed the Minnesota Academic Standards, as measured 

by the Minnesota Comprehensive Assessments that are administered during high 
school, shall be informed that admission to a public school is free and available to any 
resident under 21 years of age or who meets the requirements of the compulsory 
attendance law.  A student’s plan under this provision shall continue while a student is 
enrolled. 

 
Legal References:​ Minn. Stat. § 120A.22 (Compulsory Instruction) 

Minn. Stat. § 120B.20 (Parental Curriculum Review) 
Minn. Stat. § 120B.021 (Required Academic Standards) 
Minn. Stat. § 120B.022 (Elective Standards) 
Minn. Stat. § 120B.023 (Benchmarks) 
Minn. Stat. § 120B.101 (Curriculum) 
Minn. Stat. § 120B.125 (Planning for Students’ Successful Transition to 
Postsecondary Education and Employment; Personal Learning Plans) 
Minn. Stat. § 120B.234 (Child Sexual Abuse Prevention Education) 
Minn. Stat. § 120B.236 (Cardiopulmonary Resuscitation and Automatic 
External Defibrillator Instruction 
Mahmoud v. Taylor, 606 U.S. (2025) 

 
Cross References:​ MSBA/MASA Model Policy 603 (Curriculum Development) 

MSBA/MASA Model Policy 605 (Alternative Programs) 
 

 
Replacing:​ ​ Policies 6041, 6125, & 6130 
First Reading: ​ ​ 02.29.2024 
Second Reading:​ 03.19.2024 
Adopted:​ ​ 03.19.2024 
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Reviewed:​ ​ 08.20.2024 
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