
Agenda of Board Workshop/Regular Meeting

The Board of Trustees
Mineral Wells ISD

A Board Workshop/Regular Meeting of the Board of Trustees of Mineral Wells ISD will be held 
Monday, June 14, 2021, beginning at 5:30 PM in the District Services Complex.

The subjects to be discussed or considered or upon which any formal action may be taken are 
listed below. Items do not have to be taken in the same order as shown on this meeting notice. 
Unless removed from the consent agenda, items identified within the consent agenda will be 
acted on at one time.

1. Call to Order/Establish Quorum
2. Oath of Office for Elected Board Members
Presenter: Shelia Crabtree, Notary Public 

A. Greg Malone - Place 1
B. Scott Elder - Place 2

3. Board Internal Organization
Presenter: Maria Jones, Board President
4. Board Workshop/Dinner - No Action Will Be Taken

A. Planning for 2021-2022
B. Agenda Review
C. Adjournment

5. Closed Session - Texas Government Code 551.074 and 551.076
A. Employment/Appointment/Reassignment/Evaluation/Compensation/Duties of 
Personnel
B. Renewal/Nonrenewal/Assignment/Reassignment/Probationary Status/Return to 
Probationary Status/Continuing Status of District Personnel

6. Open Session - 7:00 p.m.
7. Prayer
8. Pledges - U.S./Texas Flags
9. Mission & Vision Statements
10. Public Comment
11. President's Report
Presenter: Maria Jones, Board President

A. Summer Leadership Institute Online June 23-26



12. Superintendent's Report
Presenter: Dr. John Kuhn, Superintendent

A. Ag Barn Update
Presenter: James Bradford, Maintenance Director
B. Enrollment Comparison
C. HR/Student Services Update
Presenter: David Tarver, Assistant Superintendent
D. Special Programs Update
Presenter: Natalie Griffin, Executive Director of Special Programs
E. Curriculum and Instruction Update
Presenter: Angie Myrick, Executive Director of Curriculum, Instruction, and Assessment

13. Consider Hybrid Instruction During District-Scheduled Testing Days for K-
8th Grade Students Waiver
Presenter: Angie Myrick, Executive Director of Curriculum, Instruction, and Assessment
14. Consider HB 3 Reading Academies Memorandum of Understanding with 
ESC Region 11
Presenter: Angie Myrick, Executive Director of Curriculum, Instruction, and Assessment
15. Consider Textbook Adoption for English and Spanish Language Arts and 
Reading 3rd & 6th Grades, and Pre-K Curriculum
Presenter: Angie Myrick, Executive Director of Curriculum
16. Discuss and Consider Change of Date of July 12, 2021 Regular Board 
Meeting to July 19, 2021.
Presenter: Dr. John Kuhn, Superintendent
17. FIRST READING:  Local District Update 117, Affecting Local Policies (see 
attached list)
Presenter: Dr. John Kuhn, Superintendent
18. Consent Agenda Items

A. Monthly Financial Reports and Accounts Payable Listing
B. Water/Electricity/Gas Reports
C. Depository Contract Extension
D. Consider Interlocal Agreement for Palo Pinto 'Assessment and Collection 
Services 
Presenter: Paul Hearn, Chief Financial Officer
E. Consider Proposed Budget Calendar
Presenter: Paul Hearn, Chief Financial Officer 
F. Minutes of the May 10, 2021 Meeting of the Board and Minutes of the 
June 1, 2021 Special Meeting of the Board

19. Information
A. Calendars for July and August

20. Vote on Closed Session Items
21. Adjournment
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Total # of Students: 3082

Refined ADA: 2787.12

% of Attendance: 94.08%

School
Mineral Wells H.S.  
Academy
Mineral Wells JH
Travis Elementary
Houston Elementary
Lamar Elementary

2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021

May May May May May May

EE 28 31 29 18 32 30

PK 149 224 218 221 217 146

K 235 203 266 246 265 245

1st 242 235 208 265 253 240

2nd 222 267 229 206 250 247

3rd 272 223 259 225 209 244

4th 270 260 231 242 225 206

5th 216 261 252 231 244 210

6th 230 217 261 250 229 242

7th 229 228 219 264 270 238

8th 229 214 222 226 253 261

9th 258 221 201 223 239 241

10th 235 226 208 190 199 208

11th 196 207 208 176 152 171

12th 181 178 182 197 160 136

Academy 13 24 12 10 36 17

Total 3,205 3,219 3,205 3,190 3,233 3,082

491 468.72 96.05%

661 522.06 94.35%

499 482.06 96.88%

658 614.78 93.91%

756 685.06 91.41%

17 14.44 74.29%

 Mineral Wells I.S.D.  Campus Summary Report
as of May 26th (18 school days)

Student Enrollment Refined ADA % Attendance 

May 2020





For students in Kindergarten through grade 8, districts may require students who are not scheduled to take an assessment to 
learn remotely on district-scheduled testing days in order to reduce the number of individuals on a campus at any one time 
and increase the number of remote students that come on campus to take the assessment.  

This waiver applies for district-scheduled testing days of STAAR, TELPAS online assessments, PSAT-8, and ACT Aspire. For 
STAAR, this waiver should be limited to 10 days across the April and May STAAR administrations. For all other assessments, 
this should be limited to a maximum of five days per administration. Districts should use other flexibility (e.g., 
extended windows) to ensure that this impacts the minimum number of students possible. Districts should have a 
communication plan in place to encourage as many remote students as possible to participate in the assessment. 

All waivers will be conditionally approved upon receipt but may be subject to further review by TEA. In the event one of these 
testing days has already occurred, waivers can be submitted now and approvals can be granted retroactively. 

 

LEA Name & CDN: 

How many students are learning on campus (by campus name and CDCN)? 

Please fill out a section for each assessment that this will apply to on the following pages. 

 SECTION I: Requirements  

 SECTION II: Request 

Hybrid Instruction During District-Scheduled Testing 
Days for K – 8th Grade Students Waiver 



STAAR
I certify that one or more campuses cannot assess all students during the district-scheduled assessment days and 
comply with local health protocols. 

List the campus(es) (with CDCN) that this applies to and how many students will be testing at each campus. 

List the specific dates that this will apply. 

Please explain why you cannot assess all students during the district-scheduled assessment days and comply with local 
health protocols. Include relevant details such as number of staff available. 

Please describe the district’s communications plan to encourage as many students who are remote as possible to 
participate in the assessment. 



TELPAS Online Assessments
I certify that one or more campuses cannot assess all students during the district-scheduled assessment days and 
comply with local health protocols. 

List the campus(es) (with CDCN) that this applies to and how many students will be testing at each campus. 

List the specific dates that this will apply. 

Please explain why you cannot assess all students during the district-scheduled assessment days and comply with local 
health protocols. Include relevant details such as number of staff available. 

Please describe the district’s communications plan to encourage as many students who are remote as possible to 
participate in the assessment. 



PSAT-8
I certify that one or more campuses cannot assess all students during the district-scheduled assessment days and 
comply with local health protocols. 

List the campus(es) (with CDCN) that this applies to and how many students will be testing at each campus. 

List the specific dates that this will apply. 

Please explain why you cannot assess all students during the district-scheduled assessment days and comply with local 
health protocols. Include relevant details such as number of staff available. 

Please describe the district’s communications plan to encourage as many students who are remote as possible to 
participate in the assessment. 



ACT Aspire
I certify that one or more campuses cannot assess all students during the district-scheduled assessment days and 
comply with local health protocols. 

List the campus(es) (with CDCN) that this applies to and how many students will be testing at each campus. 

List the specific dates that this will apply. 

Please explain why you cannot assess all students during the district-scheduled assessment days and comply with local 
health protocols. Include relevant details such as number of staff available. 

Please describe the district’s communications plan to encourage as many students who are remote as possible to 
participate in the assessment. 



LEA Name Board Approval Date 

Board President Name Superintendent Signature 

 

 SECTION III: Signature 

    Submit completed request forms to: waivers@tea.texas.gov        

DUE NO LATER THAN JUNE 30, 2021

mailto:waivers@tea.texas.gov


For students in Kindergarten through grade 8, districts may require students who are not scheduled to take an assessment to 
learn remotely on district-scheduled testing days in order to reduce the number of individuals on a campus at any one time 
and increase the number of remote students that come on campus to take the assessment.  

This waiver applies for district-scheduled testing days of STAAR, TELPAS online assessments, PSAT-8, and ACT Aspire. For 
STAAR, this waiver should be limited to 10 days across the April and May STAAR administrations. For all other assessments, 
this should be limited to a maximum of five days per administration. Districts should use other flexibility (e.g., 
extended windows) to ensure that this impacts the minimum number of students possible. Districts should have a 
communication plan in place to encourage as many remote students as possible to participate in the assessment. 

All waivers will be conditionally approved upon receipt but may be subject to further review by TEA. In the event one of these 
testing days has already occurred, waivers can be submitted now and approvals can be granted retroactively. 

 

LEA Name & CDN: 

How many students are learning on campus (by campus name and CDCN)? 

Please fill out a section for each assessment that this will apply to on the following pages. 

 SECTION I: Requirements  

 SECTION II: Request 

Hybrid Instruction During District-Scheduled Testing 
Days for K – 8th Grade Students Waiver 



STAAR
I certify that one or more campuses cannot assess all students during the district-scheduled assessment days and 
comply with local health protocols. 

List the campus(es) (with CDCN) that this applies to and how many students will be testing at each campus. 

List the specific dates that this will apply. 

Please explain why you cannot assess all students during the district-scheduled assessment days and comply with local 
health protocols. Include relevant details such as number of staff available. 

Please describe the district’s communications plan to encourage as many students who are remote as possible to 
participate in the assessment. 



TELPAS Online Assessments
I certify that one or more campuses cannot assess all students during the district-scheduled assessment days and 
comply with local health protocols. 

List the campus(es) (with CDCN) that this applies to and how many students will be testing at each campus. 

List the specific dates that this will apply. 

Please explain why you cannot assess all students during the district-scheduled assessment days and comply with local 
health protocols. Include relevant details such as number of staff available. 

Please describe the district’s communications plan to encourage as many students who are remote as possible to 
participate in the assessment. 



PSAT-8
I certify that one or more campuses cannot assess all students during the district-scheduled assessment days and 
comply with local health protocols. 

List the campus(es) (with CDCN) that this applies to and how many students will be testing at each campus. 

List the specific dates that this will apply. 

Please explain why you cannot assess all students during the district-scheduled assessment days and comply with local 
health protocols. Include relevant details such as number of staff available. 

Please describe the district’s communications plan to encourage as many students who are remote as possible to 
participate in the assessment. 



ACT Aspire
I certify that one or more campuses cannot assess all students during the district-scheduled assessment days and 
comply with local health protocols. 

List the campus(es) (with CDCN) that this applies to and how many students will be testing at each campus. 

List the specific dates that this will apply. 

Please explain why you cannot assess all students during the district-scheduled assessment days and comply with local 
health protocols. Include relevant details such as number of staff available. 

Please describe the district’s communications plan to encourage as many students who are remote as possible to 
participate in the assessment. 



LEA Name Board Approval Date 

Board President Name Superintendent Signature 

 

 SECTION III: Signature 

    Submit completed request forms to: waivers@tea.texas.gov        

DUE NO LATER THAN JUNE 30, 2021

mailto:waivers@tea.texas.gov
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MEMORANDUM OF UNDERSTANDING 
Reading Academies Blended Cohort(s) 

 
RECITALS 

  THIS INTERLOCAL AGREEMENT (hereinafter referred to as “Agreement”) is made and 
entered into by and between the ____________________________, (hereinafter referred to as “The 
District” and Education Service Center Region 11, (hereinafter referred to as “ESC Region 11”), 
 
 WHEREAS, the Texas Government Code, Chapter 791, the “Interlocal Cooperation Act,” 
authorizes local government entities to enter into interlocal contracts for governmental purposes; and 
 

WHEREAS, to accomplish the outcome of every Kindergarten through Third Grade teacher and 
principal receiving Reading Academy training, TEA has published guidance in the form of letters to school 
districts and FAQ guidance to Education Service Centers; and  

 
WHEREAS, the most recent guidance to Education Service Center regarding their provision of 

Reading Academies to school districts and is incorporated for all purposes into this MOU as if reproduced 
in its entirety; and  
 
 WHEREAS, TEA states that school districts have the following three options relating to ensuring 
their teachers obtain Reading Academies training: 
 

1. Use an Authorized Provider for Comprehensive and/or Blended training for 
teachers and principals.  
 

● District pays per participant ($3,000 for Comprehensive; $400 for 
Blended).  

 
2.  Apply to be an approved Authorized Provider and provide the training to 

participants.  
 

● As an Authorized Provider, the district would assume all costs for the 
training.  

 
3.  Sign an MOU with an Authorized Provider, then employ staff to act as 

Cohort Leaders and provide either the Blended or Comprehensive 
training locally to teachers and principals.  
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● District pays a flat fee to the Authorized Provider ($10,000 per Cohort 

Leader for Blended; $12,000 per Cohort Leader for Comprehensive).  
 
 WHEREAS, ESC Region 11, as an Authorized Provider, desires to comply with the guidance set 
forth by TEA by entering into this MOU with school districts that opt to provide Reading Academy 
training for their teachers and principals through Options 1 and 3 above. 
 

NOW, THEREFORE, in consideration of the mutual promises and subject to the terms and 
conditions set forth herein, the Parties hereto agree as follows: 

 
I. Designation by District of Reading Academies Services to be Provided by ESC Region 11: 

 
The District opts for ESC Region 11 to provide Reading Academies training to the District as 
follows:  
 

Use ESC Region 11 as an Authorized Provider, and ESC Region 11 will employ staff to 
act as Cohort Leaders and provide the Blended training to participants.  
 

II. Responsibilities of the Parties.   
 

a. For ESC Region 11: 
 

1) Ensure all Cohort Leaders meet the screening requirements determined 
by TEA. 

2) Hire Cohort Leaders and assume responsibility for providing salary and benefits. 
3) Ensure all Cohort Leaders attend the Cohort Leader training provided by 

TEA. 
4) Ensure all Cohort Leaders abide by the established participant limitations 

for each cohort:  
i. The leader of a Blended Cohort may manage a cohort of up to 100 

participants - Blended Cohort Leaders may lead up to 3 cohorts at 
a time. 

5) Support online training as determined by the TEA Blended Model. 
6) Review submitted assignments and provide individual scoring and feedback. 
7) Coordinate any additional logistics with the district. 
8) Communicate monthly progress towards participant course completion. 

 
b. For the District: 

1) Assign one or more individuals to support the coordination and implementation of 
Reading Academies. 

2) District contact will participate in quarterly meetings to discuss participant progress 
(Month 3, 6, 9, 12 of implementation). 

3) Support district participants in creation of TEALearn Account. 
4) Structure the district professional development calendar to support the 

implementation of Reading Academies. 
5) Support ESC Region 11 in tracking and supporting teacher completion of Reading 

Academy requirements, including ensuring participant fidelity to pacing guide. 
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6) Ensure all participants attend a 1-hour mandatory onboarding meeting with Cohort
Leader.

7) Communicate Reading Academies expectations to participants and collect signed
“Participant Statement of Understanding” for all participants enrolled in the course.
The statement of understanding will be provided by ESC Region 11.

8) Ensure participants are willing and able to complete the entirety of the Reading
Academies content within the course time period, unless one of the following
exceptions arises: Resignation, Retirement, Termination, Reassignment outside of
K-3, FMLA, personal COVID diagnosis, or another extreme circumstance deemed
appropriate by TEA and/or ESC Region 11.

III. TERM OF AGREEMENT

This Agreement shall be effective on ______________, and terminate, except as provided herein, on 
_____________, unless sooner terminated upon 30 days prior written notice by either party or 
upon completion of all training by ESC Region 11 of the District’s personnel (the “Term”).  Upon 
termination hereof, each party agrees to cooperate with the other to fulfill any action required by 
TEA in its regulation of Reading Academies. No monies will be refunded unless Agreement is 
terminated within 30 days of initial signing date. 

IV. FEES

District pays a $400 fee per participant, with a total of __________ participants for a total cost of 
___________. 

V. ADDITIONAL TERMS AND CONDITIONS.

1. Assignments. Neither Party may assign this Agreement without the prior written consent
of the other. 

2. Entire Agreement.  This Agreement contains all of the agreement between the Parties
with respect to the matters contained herein and no prior agreement or understanding pertaining to any 
such matters shall be effective for any purpose. 

3. Independent Contractor Status.  Each party and its people are independent contractors
in relation to the other party with respect to all matters arising under this Agreement. Nothing herein shall 
be deemed to establish a partnership, joint venture, association, or employment relationship between the 
parties. 

4. Third Party Beneficiaries.  Nothing in this Agreement creates, or will be deemed to
create, third party beneficiaries of or under this Agreement. 

5. Governing Law. This Agreement shall be governed, construed, and enforced according to
the laws of the State of Texas, without giving effect to principles of conflicts of laws, and the Parties agree 
to resolve any dispute in the state and federal courts having jurisdiction in Tarrant County, Texas. 

6. Sovereign Immunity.  Nothing in this Agreement shall be deemed to waive the sovereign
immunity of ESC Region 11, of the staff and employees of ESC Region 11, or of the District. 
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7. Dispute Resolution.  The Executive Director of ESC Region 11 or his/her designee and 
the authorized agent of the District shall resolve disputes that develop under this Agreement. 
 

8. Amendments.  This Agreement may not be amended, modified or changed, nor shall any 
waiver of any provision hereof be effective, except by an instrument in writing and signed by each of the 
Parties. 
 
IN WITNESS WHEREOF, for adequate consideration and intending to be legally bound, the Parties 
hereto have caused this AGREEMENT to be executed by their duly authorized representatives. 
 
The individuals signing below are authorized to do so by the respective Parties to this Agreement. 
 
 
FOR AND ON BEHALF OF THE DISTRICT FOR AND ON BEHALF OF ESC REGION 11 
 
By: _______________________________   By: _______________________________ 
 Superintendent Signature     Authorized Signature 
 
__________________________________   __________________________________ 
Title        Title 
 
__________________________________   __________________________________ 
Date        Date 
 
__________________________________   __________________________________ 
District Contact Person     ESC Region 11 Contact Person 
 
__________________________________   __________________________________ 
Title of Contact      Title of Contact 
 
__________________________________   __________________________________ 
Street Address      Street Address 
 
__________________________________   __________________________________ 
City, State                                             Zip   City, State                                             Zip 
 
__________________________________   __________________________________ 
Contact’s Telephone Number     Contact’s Telephone Number 
 



                                                                           MWISD Reading Academies Guidelines 
 
 

Reading Academies 
A key feature of House Bill 3 of the 2019 Texas Legislative Session requires all kindergarten through third-grade 
teachers and elementary principals to complete the Texas Reading Academies before the end of the 2022-2023 school 
year. 
 
MWISD has chosen the Reading Academies blended model, self-paced, asynchronous professional learning 
opportunity designed to equip teachers and administrators with evidence-based content and methods that best 
support the science of teaching reading (STR). The goal is for participants to apply knowledge of the STR across 
teaching contexts to improve reading outcomes for all learners. The content of the Reading Academies includes the 
following modules: 

Module 1: Introduction/Overview 
Module 2: Science of Teaching Reading 
Module 3: Establishing a Literacy Community 
Module 4: Using Assessment Data to Inform Instruction 
Module 5: Oral Language & Vocabulary 
Module 6: Phonological Awareness 

Module 7: Alphabet Knowledge 
Module 8: Decoding, Encoding, and Word Study 
Module 9: Reading Fluency 
Module 10: Reading Comprehension 
Module 11: Composition 
Module 12: Tiered Supports and Reading 
Difficulties 

District Schedule/Timeline 
In order to be in compliance, TEA requires that each teacher and principal in grades K-3 must complete the Reading 
Academies by 2022-2023. After that year, teachers new to those grade levels will be required to complete the course 
within a year of hire. MWISD has designated the following plan for the next 2 years of training: 

2021-2022 2022-2023 

Recommend Kinder and 2nd grade teachers (on level 
and special education), Interventionists, Instructional 

Coaches,  Principals, and Dyslexia teachers* 
 

*Subject to change based on principal feedback 

Recommend 1st and 3rd grade teachers (on level and 
special education and Fine Arts teachers) who have not 
yet attended to enroll.* PE teachers will complete if TEA 

changes their expectations for these teachers. 
 

*Subject to change based on principal feedback 

 

Reading Academies Participants 
MWISD has chosen the blended model for implementation which means the content will be viewed online and then 
discussed in grade level/campus teams.  Campus administration teams were intentional about ensuring there are  
grade-level team Reading Academies participants which allows team members to participate together in collaboration 
while building a common vocabulary and understanding among the entire learning team.   
 
In the Blended Model, participants will interact with content online and in-person during campus PLCs and Reading 
Academies Learning ½ Days. We believe staff to participate together will enrich the dialogue, facilitate the 
implementation, and ultimately lead to increased student achievement. This has a direct correctional to the district 
Literacy Goals and will serve as a firm foundation for future learning.     

 

https://docs.google.com/document/d/1R8zruMYzzEaWb61YiVGl03IlxKxt6IaazBI9f7g0_V8/edit
https://docs.google.com/document/d/1R8zruMYzzEaWb61YiVGl03IlxKxt6IaazBI9f7g0_V8/edit


                                                                           MWISD Reading Academies Guidelines 
 
District Requirements 
  
 Course Completion Requirements 

The required timeline has been designated by the state as 10 months from enrollment to completion of all requirements 
of the course. This includes approximately 60 hours of online learning and 20 hours of implementation/practice and the 
development of competency demonstration documents for review.  The following Reading Academies Pacing Calendar 
provides participants with a recommended schedule to keep on pace with completing the modules within the required 
10 months. 
 
Participants are assessed formatively through Canvas graded checks for understanding that includes multiple-choice 
questions, discussion/reflection posts, peer evaluations, matching, and cloze passages.  Participants will also complete 
seven artifacts over the course of the modules.  Five artifacts will be graded by Canvas and two will be graded by the 
Region 11 Cohort leader. 
 
In order to teach in Grades K-3, completion of the TEA Reading Academies is required by the end of 2022-2023. 
 
Reading Academies Learning Days 
In order to provide teachers with dedicated time to complete the course requirements, MWISD provides participants 
with Reading Academies Learning ½ Days.    
 
Dropping the Course/Failing Course Requirements 
MWISD pays a $400 fee per participant for Reading Academies.  If an enrolled individual does not complete the course 
or fails to meet the course requirements, the individual will be required to repay the district the price of the course.   
 
TEA will only allow an individual to attempt the blended course two times.  If after those two times the course is still not 
successfully completed, TEA requires that the individual enroll and pass the comprehensive model, which includes 10 
days of in-person training as well as a cost of approximately $3000, which will be funded by the individual needing the 
course.  
 
TEA does allow participants to ‘drop’ the course for any of the following documented reasons: 

● COVID-19 related 
● Family Medical Leave Act (FMLA) 
● Retirement prior to completion of the academies 

 
Please note, completion of the TEA HB3 Reading Academies is required to teach in grades K-3.  Current and new 
MWISD teachers must complete the Reading Academies by the end of the 2022-2023 school year.  

 
 

  

https://docs.google.com/document/d/1R8zruMYzzEaWb61YiVGl03IlxKxt6IaazBI9f7g0_V8/edit
https://docs.google.com/document/d/1R8zruMYzzEaWb61YiVGl03IlxKxt6IaazBI9f7g0_V8/edit


                                                                           MWISD Reading Academies Guidelines 
Registration 

TEA utilizes Canvas (Learning Management System) to facilitate the Reading Academies.   
○ Teachers - General Path (General Education, Special Education and Support Teachers) 
○ Teachers - Biliteracy Path (Dual Language Teachers) 
○ Administration Path (District and Campus Leaders) 

 

Reading Academies FAQ (TEA Reading Academies FAQ) 
1. Who is required to complete this training? 

Currently, HB 3 requires all teachers who teach Kindergarten, 1st, 2nd, or 3rd graders to attend this training. It is also 
required for principals and assistant principals of these grade levels. At this time, that includes Fine Arts,  
Interventionists, Special Education, Dyslexia teachers: any teacher who teaches K-3 students for any part of the day. 
 

2. What is the deadline for taking the Reading Academies course? 
The state has said that each teacher and principal in grades K-3 must attend by 2021-2022; however, that has been 
amended to allow for those BEGINNING by the summer of 2022 to be in compliance. In effect, that allows us to have until 
2022-23 for K-3 teachers and principals to complete the course. After that year, teachers new to those grade levels will 
be required to complete the course within a year of hire.  
MWISD has designated the following plan for the first 3 years of training: 
 

2021-2022 2022-2023 

Recommend Kinder and 2nd grade teachers (on level 
and special education), Interventionists, Instructional 

Coaches,  Principals and Dyslexia teachers* 
 

*Subject to change based on principal feedback 

Recommend 1st  and 3rd grade teachers (on level and 
special education and Fine Arts teachers) who have not 
yet attended to enroll.* PE teachers will complete if TEA 

changes their expectations for these teachers. 
 

*Subject to change based on principal feedback 

 
Although teachers may want to complete this course as soon as possible, the funding for this training has been spread 
out over two years to allow the district to use Early Childhood Funds for a variety of projects (PreK, Reading Academies, 
and literacy programs). Principals and district-level staff will work together on enrollment in order to stay within our 
budget. 

 
3. Why is this training needed? 

House Bill 3, passed in the 86th Legislative Session requires this training for teachers. (Statute: Texas Education Code 
§21.4552) This was a bill created as a result of the Texas Commission on Public School Finance and state and national 
scores. Some of the data that provided an avenue for this bill includes:  

● In 2018, only 58% of Texas students come to school Kindergarten ready and only 4 in 10 students met 
the state’s 3rd-grade reading standard 

● On the 2017 National Assessment of Education Progress (NAEP), also known as the Nation’s Report 
Card, Texas children ranked 46th in the country in 4th grade reading proficiency (a decline of 5 spots 
since the 2015 ranking) 

● Since 2007, Texas reading scores have flatlined and declined compared to national averages as 
measured by the NAEP 

https://tea.texas.gov/academics/early-childhood-education/reading-academies-faq


                                                                           MWISD Reading Academies Guidelines 
 
 

4. How are the Reading Academies being paid for? 
Some additional funding was provided in the 86th Legislative session including Early Education Allotment funds, 
Dyslexia Allotment funds, and an increase in the Basic Allotment. These funds can all be used to help pay for this 
training for teachers and principals. Our district is using Early Education Allotment funds to pay for this training. 
 

5. I heard there was a new Science of Teaching Reading (STR) test for teachers who are taking the PreK-Grade 6 
certification tests to become teachers. Does that impact me?  
Candidates seeking certification after January 2, 2021 will need to take the Science of Teaching Reading as a 
standalone certification examination if they are pursuing a certification in an elementary instructional area of 
relevance: 

● Early Childhood-3rd Grade 
● Early Childhood-6th Grade Core Subjects 
● 4th-8th Core Subjects 
● 4th-8th ELAR 
● 4th-8th ELAR/SS 

Teachers certified prior to January 1, 2021 do not need to take the Science of Teaching Reading Exam. 
 

6. Do new to the profession K-3 teachers also need to be enrolled in Reading Academies if they have the Science of 
Teaching Reading (STR) certification? 
Teachers new to the profession must have started the year-long Reading Academy before placement in K-3 classrooms.   

  
7. What is the structure of the Reading Academies course? 

There are two structure options for taking the Reading Academies. The first is the blended model. This model includes 
online modules with a required demonstration of proficiencies in the competencies. The second is the comprehensive 
model, which includes face-to-face training as well as job-embedded coaching and completion of the competency 
exercises. MWISD is planning to utilize the blended model. 
 

8. Once enrolled, how long do I have to complete the course? 
The required timeline has been designated by the state as 10 months from enrollment to completion of all requirements 
of the course. This includes approximately 60 hours of online learning and 20 hours of implementation/practice and the 
development of competency demonstration documents for review. 

 
9. How will participants be assessed throughout the Reading Academies modules? 

Participants are assessed formatively through Canvas graded checks for understanding that includes multiple-choice 
questions, discussion/reflection posts, peer evaluations, matching, and cloze passages.  Participants will also complete 
seven artifacts over the course of the modules.  Five artifacts will be graded by Canvas and two will be graded by the 
Region 11 Cohort leader. 
 

10. What if I do not finish in the 10 month timeline or I do not pass the competency requirements?  
The district will pay for the blended model one time. This is a $400 cost for the course itself. If an enrolled individual 
does not complete the course for any reason, the individual will be required to repay the district for the course. TEA will 
only allow an individual to attempt the blended course 2 times. If after those 2 times the course is still not completed,  



                                                                           MWISD Reading Academies Guidelines 
 
 
TEA requires that the individual enroll and pass the comprehensive model, which includes 10 days of in-person training 
as well as a cost of approximately $3000 which will be funded by the individual needing the course. 
 

11. I’ve been teaching reading for years and feel that I have the necessary skills; do I still have to take this course?  
Yes. All teachers and principals of K-3rd grade students must register to take the course, and they will be held to the 
same requirements for demonstrating proficiency of competencies. 
 

12. What content is included in the Reading Academies? 
The content for the Reading Academies is currently being developed.  TEA has indicated that the following areas will be 
included in the content: 

Module 1: Introduction/Overview 
Module 2: Science of Teaching Reading 
Module 3: Establishing a Literacy Community 
Module 4: Using Assessment Data to Inform 
Instruction 
Module 5: Oral Language & Vocabulary 
Module 6: Phonological Awareness 

Module 7: Alphabet Knowledge 
Module 8: Decoding, Encoding, and Word Study 
Module 9: Reading Fluency 
Module 10: Reading Comprehension 
Module 11: Composition 
Module 12: Tiered Supports and Reading 
Difficulties 

 
13. How will the Reading Academies differentiate for SLAR teachers?  

Reading Academies will include content that is specific to SLAR teachers to support biliteracy development and cross-
linguistic connections. SLAR teachers will sign up for a SLAR version of the modules (these are in Spanish). ESL 
teachers will go through the regular Reading Academy sessions (in English). 
 

14. What if I am planning to retire or leave the profession before Spring 2023? 
Those who plan to leave the teaching profession and/or retire by the spring of 2023 can discuss the need for this 
training with their principal. If the teacher and principal both agree on timing and needs, that teacher would not be 
required to complete the training just before retiring. However, if retirement will not occur until after Spring 2023, the 
teacher will be required to attend. 
 
 

 
 
I have read the MWISD Reading Academies Guide. 
 
 
________________________________________________    __________________________ 
Signature         Date 





Texas Benchmark Ready to Advance/Listos y Adelante 2021 8-Year
Mineral Wells ISD Version: 12/17/2020

Mineral Wells, TX
RTA
May 18, 2021

Product Code ISBN Grade Title Price Quantity 
Ordered

Total Price

Core for Early Learning ($ 49,900)                                

XY6879 9781078668019 Pre-K TX Benchmark Ready to Advance Gr. Pre-K DELUXE Classroom 20-Copy Package Print and Digital 8-Year - Texas Edition
Print materials and digital access for 8 years for Whole Group and Small Group 
Includes: 10 Unit-Specific Teacher Resource Systems, Assessment Guide, Classroom Management Guide, Read Aloud Big 
Books and Lap Books, Social and Emotional Story Props Book and Guide, Foundational Skills Toolkit, Small Group Readers, 
Trade Books, Manipulatives Set, and 8-year Student consumables (20 copies each of 10 titles).

$4,200) ($ -  )                          

XY6880 9781078668026 Pre-K TX Benchmark Ready to Advance Gr. Pre-K Classroom 20-Copy Package Print and Digital 8-Year - Texas Edition
Print materials and digital access for 8 years for Whole Group and Small Group
Includes: 10 Unit-Specific Teacher Resource Systems, Assessment Guide, Classroom Management Guide, Read Aloud Big 
Books and Lap Books, Social and Emotional Story Props Book and Guide, Foundational Skills Toolkit, Small Group Readers, 
Trade Books, and 8-year Student consumables (20 copies each of 10 titles).

$4,100) ( 9)             ($ 36,900)                    

XY6881 9781078668033 Pre-K TX Benchmark Ready to Advance Gr. Pre-K Teacher Package Print and Digital 8-Year - Texas Edition
Print materials and digital access for 8 years for Whole Group and Small Group
Includes: 10 Unit-Specific Teacher Resource Systems, Assessment Guide, Classroom Management Guide, Read Aloud Big 
Books and Lap Books, Social and Emotional Story Props Book and Guide, Foundational Skills Toolkit, Small Group Readers, 
and Trade Books.

$4,000) ($ -  )                          

Dual Language Options
XY7321 9781078679152 Pre-K 90-10 Spanish Classroom 20-Copy Package Print and Digital 8-Year - Texas Edition

Includes complete print from Listos y Adelante Deluxe package with 1 set of Manipulatives and 8-year consumables, English 
Ready to Advance Foundational Skills Toolkit, and 8-year digital access for English and Spanish.

$4,500) ($ -  )                          

XY7322 9781078679169 Pre-K 50-50 English Classroom 20-Copy Package Print and Digital 8-Year - Texas Edition
Includes complete print from Ready to Advance Deluxe package with 1 set of Manipulatives and 8-year consumables, 
Spanish Listos y Adelante Whole Group Resources (Read Aloud Big Books, Lap Books, Double-sided Unit Posters, 2-Volume 
Emergent Writing Flip Book, Instructional Flip Chart, 20 Student Workmats, and Social Emotional Story Props with Teacher 
Guide) and Foundational Skills Toolkit, and 8-year digital access for English and Spanish.

$5,500) ($ -  )                          

XY7323 9781078679176 Pre-K 50-50 Spanish Classroom 20-Copy Package Print and Digital 8-Year - Texas Edition
Includes complete print from Listos y Adelante Deluxe package with 1 set of Manipulatives and 8-year consumables, English 
Ready to Advance Whole Group Resources (Read Aloud Big Books, Lap Books, Double-sided Unit Posters, 2-Volume 
Emergent Writing Flip Book, Instructional Flip Chart, 20 Student Workmats, and Social Emotional Story Props with Teacher 
Guide) and Foundational Skills Toolkit, and 8-year digital access for English and Spanish.

$5,500) ($ -  )                          

XY7324 9781078679183 Pre-K Comprehensive Dual Language Classroom 20-Copy Package Print and Digital 8-Year - Texas Edition
Includes the complete print Whole Group and Small Group from BOTH Ready to Advance and Listos y Adelante packages, 1 
set of Manipulatives, 8-year consumables for English and Spanish, and 8-year digital for English and Spanish.

$6,500) ( 2)             ($ 13,000)                    

Additional Purchase Options ($ 1,600)                                   

Y48080 9781078658027 Pre-K TX Ready to Advance Gr. Pre-K My Reading and Writing Consumables 10 Volumes 20-Copy 8-Year Set $1,600) ( 1)             ($ 1,600)                      
Y46449 9781078632744 Pre-K TX Ready to Advance Gr. Pre-K My Reading and Writing Consumables 10 Volumes 5-Copy 8-Year Set $400) ($ -  )                          

Y42703 9781987363203 Pre-K TX Listos y Adelante Gr. Pre-K My Reading and Writing Consumables 10 Volumes 20-Copy 8-Year Set $1,760) ($ -  )                          

Y46946 9781078638326 Pre-K TX Listos y Adelante Gr. Pre-K My Reading and Writing Consumables 10 Volumes 5-Copy 8-Year Set $440) ($ -  )                          

Subtotal ( 12)          ($ 51,500)                    
S/H FREE ($ -  )                          

($ 51,500)          

PLEASE INCLUDE THIS PROPOSAL WITH YOUR PURCHASE ORDER ALONG WITH THE FOLLOWING INFORMATION 
FOR ALL DIGITAL SUBSCRIPTIONS

* Name of School(s) That Will Use The Subscription(s) ____________________________________
Attach separate document if necessary
* Onboarding Tech Contact Name_______________________
* Onboarding Tech Contact Email_____________________________________

* REQUIRED

SEND ORDER TO:                         Benchmark Education Company
6295 Commerce Center Drive, Suite B| Groveport, OH 43125
Email: neworders@benchmarkeducation.com
Phone: 1-877-236-2465| Fax: 1-877-732-8273

Terms of Service
* By placing an order for Benchmark Education Company ("BEC") products (the "Products"), the entity ("Customer") that this proposal has been 
prepared for agrees to be bound by BEC's Terms of Service and Terms of Use and Privacy Policy (see link below).



* Subject to the Customer's payment of the fees set out above, BEC grants to Customer a non-exclusive and non-transferable license to access and 
use the Products under the terms described in this Terms of Service. The proposal contains the scope of use allowed and the term of Customer's 
license to the Products. If no term is specified for digital materials, the initial term shall be one (1) year from the date of this proposal (the "Initial 
Term"), and thereafter the Customer may renew for one (1) year terms (each a "Renewal Term"), provided BEC has chosen to renew the term and 
has sent an invoice for each Renewal Term to Customer. 

Terms of Use and Privacy Policy
help.benchmarkuniverse.com/buteacher/#Customer%20Support/Privacy%20Policy.htm

http://help.benchmarkuniverse.com/buteacher/#Customer%20Support/Privacy%20Policy.htm
http://help.benchmarkuniverse.com/buteacher/#Customer%20Support/Privacy%20Policy.htm


Date of Proposal: 4/1/2021 Proposal Expiration Date: 5/16/2021 
 

 
 
 
 
 

 

Attention: 
Jacy Roach 

jroach@mwisd.net 
 

HMH Confidential and Proprietary 

Customer Experience 
9400 South Park Center Loop 

Orlando, FL 32819 
FAX: 800-269-5232 

k12orders@hmhco.com 

                007977901        Sold:0000266787  Ship:0000266787         Page 1 of 3                     Please submit this form with your purchase order 

 

 

 

 
 

Proposal 
 

Prepared For  

Mineral Wells Ind Sch District 
 

906 SW 5th Ave  
Mineral Wells TX 76067 

 

Attention:  
Jacy Roach  

jroach@mwisd.net 

 

For the Purchase of: 
 

Texas Into Literature Gr 6 Consumable 
Print/Digital 

 

 

Prepared By  
Troy Carter  

troy.carter@hmhco.com 

 

 
 

Please submit this proposal with your purchase order. 
 

 

Purchase orders or duly executed service agreements for Professional Services purchased, must be 
submitted at least 30 days before the service event date. 

 



Date of Proposal: 4/1/2021 Proposal for 

Mineral Wells Ind Sch District 
Expiration Date: 5/16/2021 

ISBN Title Price Quantity 
Value of All 

Material 

Free 
Materials 
Quantity 

 
 
 

 
 
 
 
 

 

Attention: 
Jacy Roach 

jroach@mwisd.net 
 

HMH Confidential and Proprietary 

Customer Experience 
9400 South Park Center Loop 

Orlando, FL 32819 
FAX: 800-269-5232 

k12orders@hmhco.com 

                007977901        Sold:0000266787  Ship:0000266787         Page 2 of 3                     Please submit this form with your purchase order 

 
  Grade 6  
……....Student Resource Package  

 

     

    9781328595782     2020 Texas Into Literature Comprehensive Student Resource Package 
with Write In Student Edition 6 Year Print/6 Year Digital Grade 6  

Package Includes: 
Texas Student Edition Softcover Print Subscription 6 Year Grade 6 
Texas Student Edition Online plus Resources 6 Year Grade 6 
Also Includes 1 Teacher Resource Package with purchase of 50 Student Resource 
Packages 
Also includes 9 purchase points per student edition which can be used toward 
choice of novels from HMH novel list. 

 

c $118.65 225 $26,696.25  

……....Total for Student Resource Package  

 

 $26,696.25    

……....Teacher Resource Package  

 

     

    9781328596581     2020 Texas Into Literature Premium/Comprehensive Teacher Resource 
Package with 6 Year Digital Grade 6  

Package Includes: 
Texas Teacher's Edition Grade 6 
Online Teacher Digital Management Center 6 Year Grade 6 

 

c $295.00     3 

……....Total for Teacher Resource Package  

 

 $0.00    

      

Total for Grade 6  $26,696.25    

 
  Professional Services  
……....Foundational Professional Learning  

 

     

    9781328593849     Texas Into Literature Getting Started Live Online Grade 6-8  
Participants engage in a variety of hands-on experiences to learn about the 
organization, design, and resources of Into Literature Texas. Through direct 
instruction, guided practice, and cooperative exploration, participants will experience 
the program’s resources both from a student and teacher perspective. The goal is to 
build deeper understanding and confidence to begin implementing Into Literature 
Texas in their respective learning environments. 

 

c $800.00     1 

      

Total for Professional Services  $  0.00    

 

 

 
 
 

 

   

Total Savings: 
Subtotal Purchase Amount: 

Shipping & Handling: 
Sales Tax: 

$1,685.00 
$26,696.25 

$0.00 
$0.00 

 

Total Cost of Proposal (PO Amount): $26,696.25   

 
 

 
 

 



Date of Proposal: 4/1/2021 Proposal for 

Mineral Wells Ind Sch District 
Expiration Date: 5/16/2021 

 

 
 
 
 
 

 

Attention: 
Jacy Roach 

jroach@mwisd.net 
 

HMH Confidential and Proprietary 

Customer Experience 
9400 South Park Center Loop 

Orlando, FL 32819 
FAX: 800-269-5232 

k12orders@hmhco.com 

                007977901        Sold:0000266787  Ship:0000266787         Page 3 of 3                     Please submit this form with your purchase order 

 

 
 

 

 
 Thank you for considering HMH as your partner. We are committed to providing an excellent experience and delivering ongoing, high-

quality service to our customers. To meet these goals, we want to ensure you are aware of the below Terms of Purchase. These terms 

help us process your order quickly, efficiently, and accurately, ensuring successful delivery and implementation of our solutions. 

 
· Please return this cost proposal with your signed purchase order that matches product, prices and shipping charges. 

· Provide the exact address for delivery of print materials. The shipping address may be your district warehouse or individual 
school sites, but it is essential that this is accurate. 

· Please supply the name of each important district point of contact for all aspects of the solution including their direct 
contact information (email/phone): 

o   Point of Contact for Print materials   

o   Point of Contact for Digital materials 

o   Point of Contact for Scheduling Professional Development 

· Please confirm that we have the correct ‘Ship to’ and ‘Sold to’ information on the cost proposal. 

Ship to: 

Mineral Wells ISD 

 

, 

Sold to: 

Mineral Wells ISD 

 

, 
 

· Please provide funding start and end dates. 

· Please note that all products and services will be billed upon the processing of your purchase order. 

· Our payment terms are 30 days from the invoice date. 

· Print subscription material quantities may be adjusted across grades for like products, to accommodate enrollment 
fluctuations, quantities cannot be adjusted between different programs or copyrights. 

· Our shipping terms are FOB shipping point. The shipping term for your proposal is Destination. 

· Should any of these Terms of Sale conflict with any preprinted terms on your purchase order, the HMH terms of service shall 
apply. 

Thank you in advance for supplying us with the necessary information at time of purchase. 
Our goal is to ensure your success throughout the duration of this agreement, which starts with a highly successful delivery of our 

solution. 

 
For greater detail, the complete Terms of Purchase may be reviewed here: http://www.hmhco.com/common/terms-conditions 

 

 

Date of Proposal: 4/1/2021 Proposal Expiration Date: 5/16/2021 

 

 

 

Total Cost of Proposal (PO Amount): $26,696.25 
 



Date of Proposal: 4/1/2021 Proposal Expiration Date: 5/16/2021 
 

 
 
 
 
 

 

Attention: 
Jacy Roach 

jroach@mwisd.net 
 

HMH Confidential and Proprietary 

Customer Experience 
9400 South Park Center Loop 

Orlando, FL 32819 
FAX: 800-269-5232 

k12orders@hmhco.com 

                007977901        Sold:0000266787  Ship:0000266787         Page 1 of 3                     Please submit this form with your purchase order 

 

 

 

 
 

Proposal 
 

Prepared For  

Mineral Wells Ind Sch District 
 

906 SW 5th Ave  
Mineral Wells TX 76067 

 

Attention:  
Jacy Roach  

jroach@mwisd.net 

 

For the Purchase of: 
 

Texas Into Literature Gr 6 Consumable 
Print/Digital 

 

 

Prepared By  
Troy Carter  

troy.carter@hmhco.com 

 

 
 

Please submit this proposal with your purchase order. 
 

 

Purchase orders or duly executed service agreements for Professional Services purchased, must be 
submitted at least 30 days before the service event date. 

 



Date of Proposal: 4/1/2021 Proposal for 

Mineral Wells Ind Sch District 
Expiration Date: 5/16/2021 

ISBN Title Price Quantity 
Value of All 

Material 

Free 
Materials 
Quantity 

 
 
 

 
 
 
 
 

 

Attention: 
Jacy Roach 

jroach@mwisd.net 
 

HMH Confidential and Proprietary 

Customer Experience 
9400 South Park Center Loop 

Orlando, FL 32819 
FAX: 800-269-5232 

k12orders@hmhco.com 

                007977901        Sold:0000266787  Ship:0000266787         Page 2 of 3                     Please submit this form with your purchase order 

 
  Grade 6  
……....Student Resource Package  

 

     

    9781328595782     2020 Texas Into Literature Comprehensive Student Resource Package 
with Write In Student Edition 6 Year Print/6 Year Digital Grade 6  

Package Includes: 
Texas Student Edition Softcover Print Subscription 6 Year Grade 6 
Texas Student Edition Online plus Resources 6 Year Grade 6 
Also Includes 1 Teacher Resource Package with purchase of 50 Student Resource 
Packages 
Also includes 9 purchase points per student edition which can be used toward 
choice of novels from HMH novel list. 

 

c $118.65 225 $26,696.25  

……....Total for Student Resource Package  

 

 $26,696.25    

……....Teacher Resource Package  

 

     

    9781328596581     2020 Texas Into Literature Premium/Comprehensive Teacher Resource 
Package with 6 Year Digital Grade 6  

Package Includes: 
Texas Teacher's Edition Grade 6 
Online Teacher Digital Management Center 6 Year Grade 6 

 

c $295.00     3 

……....Total for Teacher Resource Package  

 

 $0.00    

      

Total for Grade 6  $26,696.25    

 
  Professional Services  
……....Foundational Professional Learning  

 

     

    9781328593849     Texas Into Literature Getting Started Live Online Grade 6-8  
Participants engage in a variety of hands-on experiences to learn about the 
organization, design, and resources of Into Literature Texas. Through direct 
instruction, guided practice, and cooperative exploration, participants will experience 
the program’s resources both from a student and teacher perspective. The goal is to 
build deeper understanding and confidence to begin implementing Into Literature 
Texas in their respective learning environments. 

 

c $800.00     1 

      

Total for Professional Services  $  0.00    

 

 

 
 
 

 

   

Total Savings: 
Subtotal Purchase Amount: 

Shipping & Handling: 
Sales Tax: 

$1,685.00 
$26,696.25 

$0.00 
$0.00 

 

Total Cost of Proposal (PO Amount): $26,696.25   

 
 

 
 

 



Date of Proposal: 4/1/2021 Proposal for 

Mineral Wells Ind Sch District 
Expiration Date: 5/16/2021 

 

 
 
 
 
 

 

Attention: 
Jacy Roach 

jroach@mwisd.net 
 

HMH Confidential and Proprietary 

Customer Experience 
9400 South Park Center Loop 

Orlando, FL 32819 
FAX: 800-269-5232 

k12orders@hmhco.com 

                007977901        Sold:0000266787  Ship:0000266787         Page 3 of 3                     Please submit this form with your purchase order 

 

 
 

 

 
 Thank you for considering HMH as your partner. We are committed to providing an excellent experience and delivering ongoing, high-

quality service to our customers. To meet these goals, we want to ensure you are aware of the below Terms of Purchase. These terms 

help us process your order quickly, efficiently, and accurately, ensuring successful delivery and implementation of our solutions. 

 
· Please return this cost proposal with your signed purchase order that matches product, prices and shipping charges. 

· Provide the exact address for delivery of print materials. The shipping address may be your district warehouse or individual 
school sites, but it is essential that this is accurate. 

· Please supply the name of each important district point of contact for all aspects of the solution including their direct 
contact information (email/phone): 

o   Point of Contact for Print materials   

o   Point of Contact for Digital materials 

o   Point of Contact for Scheduling Professional Development 

· Please confirm that we have the correct ‘Ship to’ and ‘Sold to’ information on the cost proposal. 

Ship to: 

Mineral Wells ISD 

 

, 

Sold to: 

Mineral Wells ISD 

 

, 
 

· Please provide funding start and end dates. 

· Please note that all products and services will be billed upon the processing of your purchase order. 

· Our payment terms are 30 days from the invoice date. 

· Print subscription material quantities may be adjusted across grades for like products, to accommodate enrollment 
fluctuations, quantities cannot be adjusted between different programs or copyrights. 

· Our shipping terms are FOB shipping point. The shipping term for your proposal is Destination. 

· Should any of these Terms of Sale conflict with any preprinted terms on your purchase order, the HMH terms of service shall 
apply. 

Thank you in advance for supplying us with the necessary information at time of purchase. 
Our goal is to ensure your success throughout the duration of this agreement, which starts with a highly successful delivery of our 

solution. 

 
For greater detail, the complete Terms of Purchase may be reviewed here: http://www.hmhco.com/common/terms-conditions 

 

 

Date of Proposal: 4/1/2021 Proposal Expiration Date: 5/16/2021 

 

 

 

Total Cost of Proposal (PO Amount): $26,696.25 
 



Date of Proposal: 5/19/2021 Proposal Expiration Date: 7/3/2021 
 

 
 
 
 
 

 

Attention: 
ANGELA MYRICK 

amyrick@mwisd.net 
 

HMH Confidential and Proprietary 

Customer Experience 
9400 South Park Center Loop 

Orlando, FL 32819 
FAX: 800-269-5232 

k12orders@hmhco.com 

                008026115        Sold:0000266787  Ship:0000266787         Page 1 of 3                     Please submit this form with your purchase order 

 

 

 

 
 

Proposal 
 

Prepared For  

Mineral Wells Ind Sch District 
 

906 SW 5th Ave  
Mineral Wells TX 76067 

 

Attention:  
ANGELA MYRICK  

amyrick@mwisd.net 

 

For the Purchase of: 
 

Texas Into Reading Grade 3 Six Year 

 

 

Prepared By  
Troy Carter  

troy.carter@hmhco.com 

 

 
 

Please submit this proposal with your purchase order. 
 

 

Purchase orders or duly executed service agreements for Professional Services purchased, must be 
submitted at least 30 days before the service event date. 

 



Date of Proposal: 5/19/2021 Proposal for 

Mineral Wells Ind Sch District 
Expiration Date: 7/3/2021 

ISBN Title Price Quantity 
Value of All 

Material 

Free 
Materials 
Quantity 

 
 
 

 
 
 
 
 

 

Attention: 
ANGELA MYRICK 

amyrick@mwisd.net 
 

HMH Confidential and Proprietary 

Customer Experience 
9400 South Park Center Loop 

Orlando, FL 32819 
FAX: 800-269-5232 

k12orders@hmhco.com 

                008026115        Sold:0000266787  Ship:0000266787         Page 2 of 3                     Please submit this form with your purchase order 

 
  Grade 3  
……....Student  

 

     

1743078    9780358060833     2020 Texas Into Reading Texas Reading & Writing Workshop 
Premium Student Resourc e Package 6 Year Print/6 Year Digital 
Grade 3  

 

c $161.00 264 $42,504.00  

……....Total for Student  

 

 $42,504.00    

……....Teacher  

 

     

1739354    9780358025313     2020 Texas Into Reading Reading & Writing Workshop Premium 
Teacher Resource Package with 6 Year Digital Grade 3  

 

c $3,940.00    12 

……....Total for Teacher  

 

 $0.00    

      

Total for Grade 3  $42,504.00    

 
  Professional Development  
……....PD1  

 

     

1730365    9781328593696     Texas Into Reading Getting Started Live Online Grade K-5  
Participants engage in a variety of hands-on experiences to learn about the 
organization, design, and resources of Into Reading Texas. Through direct 
instruction, guided practice, and cooperative exploration, participants will experience 
the program’s resources both from a student and teacher perspective. The goal is to 
build deeper understanding and confidence to begin implementing Into Reading 
Texas in their respective learning environments. 

 

c $800.00 1 $800.00  

……....Total for PD1  

 

 $800.00    

      

Total for Professional Development  $800.00    

 

 

 
 
 

 

   

Total Savings: 
Subtotal Purchase Amount: 

Shipping & Handling: 
Sales Tax: 

$47,280.00 
$43,304.00 

$0.00 
$0.00 

 

Total Cost of Proposal (PO Amount): $43,304.00   

 
 

 
 

 



Date of Proposal: 5/19/2021 Proposal for 

Mineral Wells Ind Sch District 
Expiration Date: 7/3/2021 

 

 
 
 
 
 

 

Attention: 
ANGELA MYRICK 

amyrick@mwisd.net 
 

HMH Confidential and Proprietary 

Customer Experience 
9400 South Park Center Loop 

Orlando, FL 32819 
FAX: 800-269-5232 

k12orders@hmhco.com 

                008026115        Sold:0000266787  Ship:0000266787         Page 3 of 3                     Please submit this form with your purchase order 

 

 
 

 

 
 Thank you for considering HMH as your partner. We are committed to providing an excellent experience and delivering ongoing, high-

quality service to our customers. To meet these goals, we want to ensure you are aware of the below Terms of Purchase. These terms 

help us process your order quickly, efficiently, and accurately, ensuring successful delivery and implementation of our solutions. 

 
· Please return this cost proposal with your signed purchase order that matches product, prices and shipping charges. 

· Provide the exact address for delivery of print materials. The shipping address may be your district warehouse or individual 
school sites, but it is essential that this is accurate. 

· Please supply the name of each important district point of contact for all aspects of the solution including their direct 
contact information (email/phone): 

o   Point of Contact for Print materials   

o   Point of Contact for Digital materials 

o   Point of Contact for Scheduling Professional Development 

· Please confirm that we have the correct ‘Ship to’ and ‘Sold to’ information on the cost proposal. 

Ship to: 

Mineral Wells ISD 

 

, 

Sold to: 

Mineral Wells ISD 

 

, 
 

· Please provide funding start and end dates. 

· Please note that all products and services will be billed upon the processing of your purchase order. 

· Our payment terms are 30 days from the invoice date. 

· Print subscription material quantities may be adjusted across grades for like products, to accommodate enrollment 
fluctuations, quantities cannot be adjusted between different programs or copyrights. 

· Our shipping terms are FOB shipping point. The shipping term for your proposal is Destination. 

· Should any of these Terms of Sale conflict with any preprinted terms on your purchase order, the HMH terms of service shall 
apply. 

Thank you in advance for supplying us with the necessary information at time of purchase. 
Our goal is to ensure your success throughout the duration of this agreement, which starts with a highly successful delivery of our 

solution. 

 
For greater detail, the complete Terms of Purchase may be reviewed here: http://www.hmhco.com/common/terms-conditions 

 

 

Date of Proposal: 5/19/2021 Proposal Expiration Date: 7/3/2021 

 

 

 

Total Cost of Proposal (PO Amount): $43,304.00 
 



Budget Year 2020 Budget Year 2021
Proclamation 2019 Proclamation 2020
State Adoption, Fall 2018 State Adoption, Fall 2019
Materials Ordered, Spring 2019 Materials Ordered, Spring 2020
Implementation, 2019–20 School Year Implementation, 2020–21 School Year

English and Spanish Language Arts and Reading, K–8 English Language Arts and Reading, English I–IV
English Learners Language Arts, 7–8 Reading I, II, III
Handwriting, K–5 (English and Spanish) English for Speakers of Other Languages, English I, II 
Spelling, 1–6 (English and Spanish) English Learners Language Arts, 7–8
Personal Financial Literacy

Budget Year 2022 Budget Year 2023
Proclamation 2021 Proclamation 2022
State Adoption, Fall 2020 State Adoption, Fall 2021
Materials Ordered, Spring 2021 Materials Ordered, Spring 2022
Implementation, 2021–22 School Year Implementation, 2022–23 School Year

Pre-Kindergarten Systems Health and PE

Budget Year 2024 Budget Year 2025
Proclamation 2023 Proclamation 2024
State Adoption, Fall 2022 State Adoption, Fall 2023
Materials Ordered, Spring 2023 Materials Ordered, Spring 2024
Implementation, 2023–24 School Year Implementation, 2024–25 School Year

Science, K–12
Not Issued Technology Applications, K–8

CTE: TBD

Budget Year 2026 Budget Year 2027
Proclamation 2025 Proclamation 2026
State Adoption, Fall 2024 State Adoption, Fall 2025
Materials Ordered, Spring 2025 Materials Ordered, Spring 2026
Implementation, 2025–26 School Year Implementation, 2026–27 School Year

Social Studies, K–12 Mathematics, K–12
CTE: TBD CTE: TBD

Adoption Cycle—April 2021
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Budget Year 2028 Budget Year 2029
Proclamation 2027 Proclamation 2028
State Adoption, Fall 2026 State Adoption, Fall 2027
Materials Ordered, Spring 2027 Materials Ordered, Spring 2028
Implementation, 2027–28 School Year Implementation, 2028–29 School Year

Fine Arts, K–12 CTE: TBD
CTE: TBD

Budget Year 2030 Budget Year 2031
Proclamation 2029 Proclamation 2030
State Adoption, Fall 2028 State Adoption, Fall 2029
Materials Ordered, Spring 2029 Materials Ordered, Spring 2030
Implementation, 2029–30 School Year Implementation, 2030–31 School Year

Languages other than English English Language Arts and Reading, K–8
CTE: TBD Spanish Language Arts and Reading, K–6

English Learners Language Arts, 7–8
Handwriting, K–5 (English and Spanish)
Spelling, 1–6 (English and Spanish)

Budget Year 2032 Budget Year 2033
Proclamation 2031 Proclamation 2032
State Adoption, Fall 2030 State Adoption, Fall 2031
Materials Ordered, Spring 2029 Materials Ordered, Spring 2030
Implementation, 2031–32 School Year Implementation, 2032–33 School Year

English Language Arts and Reading, English I–IV CTE: TBD
ELA Electives
English for Speakers of Other Languages, English I, II
CTE: TBD
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Update 117 Local Policy Overview 
May 4, 2021 

Introduction 

Update 117 includes recommended (LOCAL) policy revisions concerning the 

board’s delegation of authority to the superintendent to approve purchases 

or construction in the event of an emergency. Also in this update are 

substantial revisions recommended to the district’s leaves and absences 

policy. 

While not covered in this publication, many of the (LEGAL) policies included 

in this update were affected by recent changes to Administrative Code rules 

or legislation from the 86th Legislative Session that is now in effect.  

The 87th Legislative Session is scheduled to end May 31, 2021. Once the 

June 20 deadline for the governor to sign legislation passes, Policy Service 

will begin developing policy recommendations that will appear in Update 118, 

which is scheduled for release in the fall. 

TASB Numbered Update Reminders 

You should also review your own district’s customized Update 117 materials 

for your specific policy recommendations. Please remember that (LEGAL) 

policies provide the legal framework for key areas of district operations; they 

are not adopted by the board. 

CH: Purchasing and Acquisition  

and  

CV: Facilities Construction 
The major winter storms earlier this year caused extensive damage to many 

district facilities. Existing law permits districts to delegate authority to the 

superintendent to contract for the replacement, construction, or repair of 

equipment or facilities in the event of a catastrophe, emergency, or natural 

disaster affecting the district. The superintendent would be able to exercise 

this authority only if the replacement or repair is necessary for the health 

and safety of students and staff. 

The recommended text at CH(LOCAL) provides this delegation in policy and 

requires the superintendent to report to the board any contracts made under 

the delegated authority at the next board meeting. The text also clarifies that 

the delegation does not permit the superintendent to suspend any 
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competitive purchasing requirements. As permitted by law, the board would 

still need to take action to waive competitive purchasing requirements.  

At policy CV(LOCAL) we have included a cross-reference to CH(LOCAL) for 

the emergency delegation text.  

Keep in mind that this is an optional delegation that provides flexibility to the 

district in the event of an emergency, catastrophe, or natural diaster. If the 

board does not wish to delegate this emergency contracting authority, please 

contact your policy consultant. 

DEC: Compensation and Benefits, Leaves and Absences 

DEC(LOCAL) is the policy that governs the district’s practices related to 

leaves and absences. It includes information on whether the district provides 

local leave, limits on the use of leave, and when concurrent use of leave and 

compensatory time is required. 

TASB Policy Service collaborated with TASB Legal and HR Services in 

developing the recommended revisions to DEC(LOCAL), which remove 

administrative details that are not necessary to include in board policy. Many 

of the removed provisions can be addressed in the employee handbook or in 

administrative procedures. TASB HR Services has revised its Model Employee 

Handbook and developed a separate procedural framework to assist districts 

in documenting these administrative details. The superintendent and 

designated policy contact can access these resources through their myTASB 

account. A link is provided in the Update 117 explanatory notes included in 

the update. 

Some of the notable changes to DEC(LOCAL) include: 

• We moved provisions related to concurrent use of leave and 

compensatory time to the sections of the policy addressing temporary 

disability leave and, if applicable to the district, family medical leave. 

• We added a provision that classifies use of state or local leave taken 

within the first year after a child’s birth, adoption, or foster placement 

as nondiscretionary use of leave. When leave is used for this purpose, 

it would not be subjected to any limits on duration of leave that are in 

place when leave is used for a discretionary purpose.  

• And we revised provisions addressing requests for discretionary use of 

leave to permit the district to consider how the duration of the 

requested absence affects the educational program and district 

operations. 
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Given the substantial number of revisions to this policy, we recommend that 

you closely review the customized explanatory notes to better understand 

the changes made to your specific DEC(LOCAL). 

Thank You! 

That covers the local policies in Update 117 for most districts. We hope you 

find this overview helpful. Should you have any questions or want further 

clarification, please feel free to contact your assigned policy consultant at the 

TASB Policy Service website.1 

 
1 TASB Policy Service: https://policy.tasb.org 

https://policy.tasb.org/
https://policy.tasb.org/












 

(LOCAL) Policy Comparison Packet 

 

This packet is generated by an automated process that compares the updated policy to 

the district’s current policy as found in TASB records. 

In this packet, you will find: 

• Policies being recommended for revision (annotated) 

• New policies (not annotated) 

• Policies recommended for deletion (annotated in PDF; omitted in Word) 

Annotations are shown as follows. 

• Deletions are shown in a red strike-through font:  deleted text. 

• Additions are shown in a blue, bold font:  new text.  

• Blocks of text that have been moved without alteration are shown in green, with 

double underline and double strike-through formatting to distinguish the text’s 

destination from its origin:  moved text becomes moved text. 

• Revision bars appear in the right margin, as above. 

Note: While the annotation software competently identifies simple changes, large or 

complicated changes—as in an extensive rewrite—may be more difficult to 

follow. In addition, TASB’s recent changes to the policy templates to facilitate 

accessibility sometimes makes formatting changes appear tracked, even 

though the text remains the same. 

For further assistance in understanding policy changes, please refer to the explanatory 

notes in your Localized Policy Manual update packet or contact your policy consultant. 

Contact: School Districts and  

Education Service Centers Community Colleges 

 policy.service@tasb.org 

800.580.7529 

512.467.0222 

colleges@tasb.org 

800.580.1488 

512.467.3689 

 

mailto:policy.service@tasb.org
mailto:colleges@tasb.org
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The Board delegates to the Superintendent the authority to make 

budgeted purchases for goods or services. However, any single, 

budgeted purchase of goods or services that costs 

$50,000$50,000 or more, regardless of whether the goods or ser-

vices are competitively purchased, shall require Board approval 

before a transaction may take place. 

In the event of a catastrophe, emergency, or natural disaster affect-

ing the District, the Board delegates to the Superintendent the au-

thority to contract for the replacement, construction, or repair of 

school equipment or facilities in accordance with law, if emergency 

replacement, construction, or repair is necessary for the health and 

safety of District students and staff. The Superintendent shall re-

port to the Board at the next regular meeting any contract made 

under this authority. [See Disaster Exception, CH(LEGAL)] 

The delegation regarding emergency contracts does not waive 

competitive purchasing requirements under Education Code Chap-

ter 44. Only the Board is authorized to waive competitive purchas-

ing requirements under limited circumstances in accordance with 

Education Code 44.031(h). [See Emergency Damage or Destruc-

tion, CH(LEGAL)] 

The Superintendent shall develop purchasing procedures to imple-

ment the requirements of state and federal law. [See also CB, 

CBB, CH(LEGAL), and COA] 

The Board delegates to the Superintendent the authority to deter-

mine the method of purchasing in accordance with CH(LEGAL) or 

CBB(LEGAL), as appropriate. 

If competitive bidding is chosen as the purchasing method, the Su-

perintendent shall prepare bid specifications. All bids shall be in ac-

cordance with administrative regulations, and the submission of 

any electronic bids shall also be in accordance with Board-adopted 

rules. All bidders shall be invited to attend the bid opening. Any bid 

may be withdrawn prior to the scheduled time for opening. Bids re-

ceived after the specified time shall not be considered. 

The District may reject any and all bids in accordance with state or 

federal law, as applicable. 

If competitive sealed proposals are chosen as the purchasing 

method, the Superintendent shall prepare the request for proposals 

and/or specifications for items to be purchased. All proposals shall 

be in accordance with administrative regulations, and the submis-

sion of any electronic proposals shall also be in accordance with 

Board-adopted rules. Proposals received after the specified time 

shall not be considered. Proposals shall be opened at the time 

Purchasing 
Authority 

Exception for 
Emergency 
Contracts 

Purchasing 
Procedures 

Purchasing Method 

Competitive 
Bidding 

Competitive 
Sealed Proposals 
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specified, and all proposers shall be invited to attend the proposal 

opening. Proposals may be withdrawn prior to the scheduled time 

of opening. Changes in the content of a proposal, and in prices, 

may be negotiated after proposals are opened. 

The District may reject any and all proposals in accordance with 

state or federal law, as applicable. 

Bids or proposals that the District has chosen to accept through 

electronic transmission shall be administered in accordance with 

Board-adopted rules. Such rules shall safeguard the integrity of the 

competitive procurement process; ensure the identification, secu-

rity, and confidentiality of electronic bids or proposals; and ensure 

that the electronic bids or proposals remain effectively unopened 

until the proper time. 

The Board shall assume responsibility for debts incurred in the 

name of the District so long as those debts are for purchases made 

in accordance with the adopted budget, state law, Board policy, 

and the District’s purchasing procedures. [See CE] The Board shall 

not be responsible for debts incurred by persons or organizations 

not directly under Board control. Persons making unauthorized pur-

chases shall assume full responsibility for all such debts. 

All purchase commitments shall be made by the Superintendent in 

accordance with administrative procedures, including the District’s 

purchasing procedures. 

District employees shall not be permitted to make purchases for 

personal use through the District’s business office. 

Electronic Bids or 
Proposals 

Responsibility for 
Debts 

Purchase 
Commitments 

Personal Purchases 
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The Superintendent shall establish procedures that ensure that all 

school facilities within the District comply with applicable laws and 

local building codes. 

Prior to advertising, the Board shall determine the project deliv-

ery/contract award method to be used for each construction con-

tract valued at or above $50,000. To assist the Board, the Superin-

tendent shall recommend the project delivery/contract award 

method that he or she determines provides the best value to the 

District. [See CV series generally and CBB(LEGAL) for require-

ments if federal funds are involved.] 

For construction contracts valued at or above $50,000$50,000, the 

Superintendent shall also submit the resulting contract to the Board 

for approval. Lesser expenditures for construction and construc-

tion-related materials or services shall be at the discretion of the 

Superintendent and consistent with law and policy. [See also CH 

and CBB(LEGAL)] 

Note: For provisions regarding delegation of authority for con-

struction contracts in the event of a catastrophe, emer-

gency, or natural disaster affecting the District, see 

CH(LOCAL). 

Change orders permitted by law shall be approved by the Board or 

its designee prior to any changes being made in the approved 

plans or the actual construction of the facility. 

All construction projects shall be administered by the Superinten-

dent or designee. 

The Superintendent shall keep the Board informed concerning con-

struction projects and also shall provide information to the general 

public. 

The District shall not make final payments for construction or the 

supervision of construction until the work has been completed and 

the Board has accepted the work. 

Compliance with 
Law 

Construction 
Contracts 

Change Orders 

Project 
Administration 

Final Payment 
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The Superintendent shall develop administrative regulations ad-

dressing employee leaves and absences to implement the provi-

sions of this policy. 

The term “immediate family” is defined as: 

1. Spouse. 

2. Son or daughter, including a biological, adopted, or foster 

child, a son- or daughter-in-law, a stepchild, a legal ward, or a 

child for whom the employee stands in loco parentis. 

3. Parent, stepparent, parent-in-law, or other individual who 

stands in loco parentis to the employee. 

4. Sibling, stepsibling, and sibling-in-law. 

5. Grandparent and grandchild. 

6. Any person residing in the employee’s household at the time 

of illness or death.  

For purposes of the Family and Medical Leave Act (FMLA), the 

definitions of spouse, parent, son or daughter, and next of kin are 

found in DECA(LEGAL). 

The term “family emergency” shall be limited to disasters and life-

threatening situations involving the employee or a member of the 

employee’s immediate family.  

A “leave day” for purposes of earning, usinguse, or recording of 

leave shall mean the number of hours per day equivalent to the 

employee’s usual assignment, whether full-time or part-time. 

A “school year” for purposes of earning, using, or recording leave 

shall mean the term of the employee’s annual employment as set 

by the District for the employee’s usual assignment, whether full-

time or part-time. 

A catastrophic illness or injury is a severe condition or combination 

of conditions affecting the mental or physical health of the employ-

ee or a member of the employee’s immediate family that requires 

the services of a licensed practitioner for a prolonged period of 

time and that forces the employee to exhaust all leave time earned 

by that employee and to lose compensation from the District. Such 

conditions typically require prolonged hospitalization or recovery or 

are expected to result in disability or death. Conditions relating to 

pregnancy or childbirth shall be considered catastrophic if they 

meet the requirements of this paragraph. 

Leave 
Administration 

Definitions 

Immediate Family 

Family Emergency 

Leave Day 

School Year 
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Note:  For District contribution to employee insurance during 

leave, see CRD(LOCAL). 

The District shall make state personal leave and local leave for the 

current year available for use at the beginning of the school year.  

An employee shall not earn any local leave when he or she is in 

unpaid status. An employee using full or proportionate paid leave 

shall be considered to be in paid status. 

The District shall not approve paid leave for more leave days than 

have been accumulated in prior years plus leave currently availa-

ble. Any unapproved absences or absences beyond accumulated 

and available paid leave shall result in deductions from the em-

ployee’s pay.  

If an employee separates from employment with the District before 

his or her last duty day of the school year, or begins employment 

after the first duty day of the school year, state personal leave and 

local leave shall be prorated based on the actual time employed.  

If an employee separates from employment before the last duty 

day of the school year, the employee’s final paycheck shall be re-

duced for state personal leave the employee used beyond his or 

her pro rata entitlement for the school year.: 

1. State personal leave the employee used beyond his or her 

pro rata entitlement for the school year; and 

2. Local leave the employee used but had not earned as of the 

date of separation. 

If an employee uses more local leave than he or she earned and 

remains employed with the District through his or her last duty day, 

the District shall deduct the cost of the excess leave days from the 

employee’s pay in accordance with administrative regulations.  

Leave shall be recorded as follows:  

1. Leave shall be recorded in half-day increments for all em-

ployees. 

2. If the employee is taking intermittent FMLA leave, leave shall 

be recorded in one-hour increments. 

Earned compensatory time shall be used before any available paid 

state and local leave. [See DEAB] 

Unless an employee requests a different order, available paid state 

and local leave shall be used in the following order, as applicable: 

Availability 

StateEarning Local 
Leave 

Deductions 

Leave Without Pay 

Leave Proration 

Employed for 
Less Than Full 
Year 

Employed for Full 
Year 

Recording 

Order of Use 
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1. State sick leave accumulated before the 1995–96 school 

year. 

2. Local leave. 

3. State personal leave. 

Use of sick leave pool days shall be permitted only after all availa-

ble state and local leave has been exhausted. 

When an absent employee is eligible for FMLA leave, the District 

shall designate the absence as FMLA leave. 

The District shall require the employee to use temporary disability 

leave and paid leave, including compensatory time, concurrently 

with FMLA leave. 

An employee receiving workers’ compensation income benefits 

may be eligible for paid or unpaid leave. An absence due to a 

work-related injury or illness shall be designated as FMLA leave, 

temporary disability leave, and/or assault leave, as applicable. 

An employee shall submit medical certification of the need for 

leave if: 

1. The employee is absent more than five consecutive workdays 

because of personal illness or illness in the immediate family; 

2. The District requires medical certification due to a questiona-

ble pattern of absences or when deemed necessary by the 

supervisor or Superintendent; or 

3. The employee requests FMLA leave for the employee’s seri-

ous health condition; a serious health condition or that of the 

employee’sa spouse, parent, or child; or 

4.3. The employee requests FMLA leave for military caregiver 

leavepurposes. 

In each case, medical certification shall be made by a health-care 

provider as defined by the FMLA. [See DECA(LEGAL)] 

Note: For District contribution to employee insurance during 

leave, see CRD(LOCAL). 

The Board requires employees to differentiate the manner in which 

state personal leave is used. : 

1.4. NondiscretionaryNon-discretionary use of leave shall be for 

the same reasons and in the same manner as state sick leave 

accumulated before May 30, 1995. [See DEC(LEGAL)] 

Concurrent Use of 
Leave 

Medical Certification 

State Personal Leave 

NondiscretionaryNo
n-Discretionary Use 
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Nondiscretionary use includes leave related to the birth or place-

ment of a child and taken within the first year after the child’s birth, 

adoption, or foster placement. 

2.5. Discretionary use of leave is at the individual employee’s dis-

cretion, subject to limitations set out below. 

In deciding whether to approve or deny aThe employee shall 

submit a written request for discretionary use of state person-

al leave, to the immediate supervisor or designee in advance 

in accordance with administrative regulations. In deciding 

whether to approve or deny state personal leave, the supervi-

sor or designee shall not seek or consider the reasons for 

which an employee requests to use leave. The supervisor or 

designee shall, however, consider the duration of the re-

quested absence in conjunction with the effect of the employ-

ee’s absence on the educational program andor District oper-

ations, as well as the availability of substitutes. 

Discretionary use of state personal leave shall not exceed 

three consecutive workdays. 

Each employeeAll employees shall earn three paid local leave 

days per school year in accordance with administrative regulations. 

Local leave shall accumulate without limit. 

Local leave shall be used according to the terms and conditions of 

state personal leave. [See State Personal Leave, above]  

An employee who has exhausted all paid leave as well as any ap-

plicable compensatory time and who suffers from a catastrophic 

illness or injury may request the establishment of a sick leave pool, 

to which District employees may donate only local leave for use by 

the eligible employee. 

If the employee is unable to submit the request, a member of the 

employee’s family or the employee’s supervisor may submit the 

request to establish a sick leave pool. 

The pool shall cease to exist when the employee no longer needs 

leave for the purpose requested, uses the maximum number of 

days allowed under a pool, or exhausts all leave days donated to 

the sick leave pool. 

The Superintendent or designee shall develop regulations for the 

implementation of the sick leave pool that address the following: 

1. Procedures to request the establishment of a sick leave pool; 

Discretionary Use 

Limitations 

Request for 
Leave 
 

Duration of 
Leave 

Local Leave 

Sick Leave Pool 
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2. The maximum number of days an employee may donate to a 

sick leave pool; 

3. The maximum number of days per school year an eligible 

employee may receive from a sick leave pool; and 

4. The return of unused days to donors. 

An employee may appeal a decisionAll decisions regarding the es-

tablishment or implementation of the District’s sick leave pool may 

be appealed in accordance with DGBA(LOCAL), beginning with the 

Superintendent or appropriate administratordesignee. 

FMLA leave shall run concurrently with applicable paid leave and 

compensatory time, as applicable. 

Note: See DECA(LEGAL) for provisions addressing FMLA. 

For purposes of an employee’s entitlement to FMLA leave, the 12-

month period shall be measured backward from the date an em-

ployee uses FMLA leaveJuly 1 through June 30. 

WhenIf both spouses are employed by the District, the District shall 

limit FMLA leave for the birth, adoption, or placement of a child, or 

to care for a parent with a serious health condition, to a combined 

total of 12 weeks. The District shall limit military caregiver leave to 

a combined total of 26 weeks. [See DECA(LEGAL)] 

The District shall not permit use of intermittent or reduced schedule 

FMLA leave for the care of a newborn child or for the adoption or 

placement of a child with the employee. [See DECA(LEGAL) for 

use of intermittent or reduced schedule leave due to a medical ne-

cessity.] 

WhenIf an employee requests leave, the employee shall provide 

certification, in accordance withas required by FMLA regulations, of 

the need for leave. [See DECA(LEGAL)] 

In accordance with administrative regulations, whenIf an employee 

takes FMLA leave due to the employee’s own serious health condi-

tion, the employee shall provide, before resuming work, a fitness-

for-duty certification. If the District will require certification of the 

employee’s ability to perform essential job functions, the District 

shall provide a list of essential job functions to the employee with 

the FMLA designation notice.  

Appeal 
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WhenIf a teacher takes leave near the end of the semester, the 

District may require the teacher to continue leave until the end of 

the semester. [See DECA(LEGAL), Leave at the End of a Semes-

ter] 

If, at the expiration of FMLA leave, the employee is able to return to 

work but chooses not to do so, the District may require reimburse-

ment of premiums paid by the District during the leave. [See DE-

CA(LEGAL), Recovery of Benefit Cost] 

Any full-time employee whose position requires educator certifica-

tion by the State Board for Educator Certification or by the District 

shall be eligible for temporary disability leave. The maximum length 

of temporary disability leave shall be 180 calendar days. [See 

DBB(LOCAL) for temporary disability leave placement and 

DEC(LEGAL) for return to active duty.] 

An employee’s notification of need for extended absence due to 

the employee’s own medical condition shall be forwarded to the 

Superintendent or designee as a request for temporary disability 

leave. 

The District shall require the employee to use temporary disability 

leave and paid leave, including any compensatory time, concur-

rently with FMLA leave. 

Note: Workers’ compensation is not a form of leave. The work-

ers’ compensation law does not require the continuation 

of the District’s contribution to health insurance. [See 

CRD(LOCAL) regarding payment of insurance contribu-

tion during employee absences.] 

An absence due to a work-related injury or illness shall be desig-

nated as FMLA leave, temporary disability leave, and/or assault 

leave, as applicable. 

The District shall not permit the optionAn absence due to a work-

related injury or illness shall be designated as FMLA leave, tempo-

rary disability leave, and/or assault leave, as applicable. 

An employee eligible for paid leave offset in conjunction with work-

ers’ compensation income benefits. [See CRE], and not on assault 

leave, may elect in writing to use paid leave. 

Absences due to compliance with a valid subpoena or for jury duty 

shall be fully compensated by the District and shall not be deduct-

ed from the employee’s pay or leave balance. 

Leave at the End of 
Semester Leave 
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The following leave provisions shall apply to state and local leave 

accumulatedearned beginning on the original effective date of this 

program.. 

An employee who retires from the District shall be eligible for pay-

mentreimbursement for accumulated state and local leave under 

the following conditions:: 

1. The employee’s retirement is voluntary, i.e., the employee is 

not being discharged or nonrenewed. 

2. The employee has at least ten years of service with the Dis-

trict. 

The employee shall receive paymentbe reimbursed for each day of 

accumulated state and local leave, at a rate established by the 

Board. If the employee is reemployed with the District, days for 

which the employee received payment shall not be available to that 

employee. 

The rate established by the Board shall be in effect until the Board 

adopts a new rate. Any changes to the rate shall apply beginning 

with the school year following the adoption of the rate change. 

If an employee does not return to work after exhausting all availa-

ble paid and unpaid leave, the District shall provide the employee 

written notice that he or she no longer has leave available for use.  

The District shall automatically pursue termination of an employee 

who has exhausted all available leave, regardless of the reason for 

the absence [see DF series]. The employee’s eligibility for reason-

able accommodations, as required by the Americans with Disabili-

ties Act [see DAA(LEGAL)], shall be considered before termination.  

If terminated, the employee may apply for reemployment with the 

District. 
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2014-2015 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 683.11           898.04           2,314.56        3,189.39        6,979.79        4,960.98        3,357.59        1,090.77        599.70           488.41           310.16           332.32           25,204.82      
MW Academy 42.55             44.35             75.06             108.00           162.19           129.68           101.20           50.60             44.88             43.73             42.55             42.55             887.34           
Junior High 179.98           321.69           2,086.57        2,939.04        4,704.20        4,512.03        2,914.82        1,414.63        321.79           229.51           96.14             80.58             19,800.98      
Travis 151.27           191.48           1,076.30        2,239.43        3,527.54        2,930.93        2,008.71        482.54           243.25           131.09           105.21           107.76           13,195.51      
Houston 184.34           270.50           674.38           1,318.07        2,308.13        1,962.78        1,291.00        196.23           92.99             89.54             85.10             85.10             8,558.16        
Lamar 269.30           300.16           1,250.85        1,906.05        3,365.52        2,476.42        1,796.05        425.30           292.63           389.34           12,471.62      
DSC 103.63           125.49           723.16           1,341.20        2,171.46        1,692.91        1,270.92        278.67           125.10           110.92           81.59             51.38             8,076.43        
Athletics 42.55             42.55             42.55             42.55             42.55             42.55             42.55             43.48             42.55             42.55             42.55             42.55             511.53           
Transportation 88.37             109.27           417.05           1,154.97        1,600.01        1,239.32        908.38           120.10           108.83           93.26             68.56             51.38             5,959.50        

Total 1,745.10        2,303.53        8,660.48        14,238.70     24,861.39     19,947.60     13,691.22     4,102.32        1,871.72        1,618.35        831.86           793.62           94,665.89     

2015-2016 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 551.84           876.92           811.28           3,194.39        4,208.18        4,040.01        1,327.14        736.38           423.32           319.76           244.71           324.89           17,058.82      
MW Academy 42.55             42.55             42.55             79.84             90.58             103.41           60.93             48.73             43.42             42.55             43.56             42.55             683.22           
Junior High 142.55           226.20           566.12           3,189.08        3,424.80        4,077.63        1,607.25        1,021.59        366.05           224.31           158.07           110.35           15,114.00      
Travis 151.31           204.71           469.75           1,921.77        2,598.33        2,675.07        1,318.77        566.16           200.93           124.67           104.21           110.55           10,446.23      
Houston 126.79           188.27           253.78           1,116.70        1,573.45        1,877.61        915.62           381.99           144.06           131.26           105.11           106.55           6,921.19        
Lamar 181.92           247.71           1,023.00        3,139.21        3,676.37        3,066.41        1,095.53        426.77           165.35           82.22             55.40             51.82             13,211.71      
DSC 46.22             48.51             202.30           1,397.68        1,703.64        1,598.46        644.44           240.37           114.28           68.93             58.09             59.97             6,182.89        
Athletics 42.55             42.55             42.55             42.55             42.55             42.55             42.55             43.49             42.55             42.55             42.55             42.55             511.54           
Transportation 52.36             48.51             56.51             727.89           1,034.43        972.76           693.35           105.41           85.59             88.71             90.35             96.15             4,052.02        

Total 1,338.09        1,925.93        3,467.84        14,809.11     18,352.33     18,453.91     7,705.58        3,570.89        1,585.55        1,124.96        902.05           945.38           74,181.62     

2016-2017 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 604.99           973.81           2,123.93        4,204.14        5,986.69        4,607.88        2,605.42        1,593.29        594.71           313.63           228.21           348.17           24,184.87      
MW Academy 42.55             44.25             42.55             107.92           185.50           126.77           128.27           77.07             43.59             42.55             43.73             42.55             927.30           
Junior High 183.91           262.38           527.74           2,586.04        3,696.92        4,908.83        1,805.30        772.50           447.72           347.24           192.35           86.83             15,817.76      
Travis 149.29           194.26           351.21           2,030.50        3,476.95        2,773.33        1,039.06        474.97           246.93           164.07           117.23           114.43           11,132.23      
Houston 151.95           192.24           309.48           755.98           446.91           359.19           194.99           90.51             86.03             85.10             85.10             85.10             2,842.58        
Lamar 129.85           346.88           1,341.96        2,937.79        4,188.51        2,884.89        1,500.08        492.31           246.27           87.76             47.91             59.44             14,263.65      
DSC 47.89             50.63             91.98             1,238.59        2,142.99        1,636.62        715.08           298.26           205.58           135.89           85.85             46.95             6,696.31        
Athletics 42.55             42.55             42.55             42.55             42.55             42.55             42.55             43.49             42.55             42.55             42.55             42.55             511.54           
Transportation 96.04             107.23           164.20           826.59           1,630.72        1,389.34        280.51           134.65           88.79             74.14             63.51             44.02             4,899.74        

Total 1,449.02        2,214.23        4,995.60        14,730.10     21,797.74     18,729.40     8,311.26        3,977.05        2,002.17        1,292.93        906.44           870.04           81,275.98     

2017-2018 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 615.95           740.47           1,026.91        3,569.45        7,600.59        5,612.48        2,846.87        759.23           569.07           213.11           373.85           430.89           24,358.87      
MW Academy 42.55             42.55             63.93             122.50           308.31           182.05           147.66           72.57             55.69             42.55             43.93             42.55             1,166.84        
Junior High 163.62           220.76           844.47           2,651.06        5,403.41        4,533.34        2,360.45        1,263.58        463.54           243.79           223.61           237.34           18,608.97      
Travis 143.39           167.96           498.06           2,140.69        4,670.36        3,087.28        2,017.47        818.30           446.94           271.96           302.01           292.44           14,856.86      
Houston 85.10             85.10             114.81           301.84           501.29           5,862.55        1,316.94        523.74           271.86           130.19           117.73           130.80           9,441.95        
Lamar 111.95           160.16           476.27           1,714.44        4,128.15        3,104.00        1,624.58        708.62           281.09           82.49             76.37             97.72             12,565.84      
DSC 46.92             56.96             316.45           1,404.65        2,777.14        2,189.25        1,058.18        340.53           172.98           66.93             65.38             67.04             8,562.41        
Athletics 42.55             42.55             
Transportation 44.01             44.35             364.21           1,154.11        1,602.85        1,125.52        420.04           134.63           107.77           76.66             75.18             76.83             5,226.16        

Total 1,296.04        1,518.31        3,705.11        13,058.74     26,992.10     25,696.47     11,792.19     4,621.20        2,368.94        1,127.68        1,278.06        1,375.61        94,830.45     

2018-2019 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 661.89           624.07           1,674.62        4,148.47        6,827.47        5,923.24        4,435.73        1,406.14        337.42           288.36           293.75           242.42           26,863.58      
MW Academy 42.55             54.78             123.88           304.70           362.89           283.53           248.16           130.12           82.81             91.57             80.26             1,805.25        
Junior High 241.49           550.95           1,278.47        3,283.51        4,222.67        3,197.52        2,510.40        961.55           159.99           261.28           180.92           92.96             16,941.71      
Travis 181.19           403.37           1,339.50        3,160.76        4,000.28        3,391.25        2,571.19        853.66           69.12             231.18           201.06           174.75           16,577.31      
Houston 191.14           284.22           881.11           2,365.71        2,912.38        2,286.74        1,857.70        668.57           59.68             209.10           190.27           163.10           12,069.72      
Lamar 252.52           482.74           1,695.63        3,456.13        3,591.56        2,664.71        2,135.88        669.71           105.74           155.07           126.62           85.23             15,421.54      
DSC 67.40             164.95           830.08           1,771.29        2,210.28        2,162.66        1,648.35        418.15           106.89           156.65           110.63           84.15             9,731.48        
Transportation 75.68             200.57           427.34           1,170.85        2,180.86        1,786.57        1,281.68        386.59           26.63             119.39           105.24           80.26             7,841.66        

Total 1,713.86        2,765.65        8,250.63        19,661.42     26,308.39     21,696.22     16,689.09     5,494.49        865.47           1,503.84        1,300.06        1,003.13        107,252.25   

2019-2020 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 464.81           625.18           1,526.98        7,010.89        4,466.58        3,507.60        1,946.76        28.94             19,577.74      
MW Academy 80.26             81.62             116.46           296.18           224.72           186.79           122.41           50.13             81.26             80.26             77.72             78.79             1,476.60        
Junior High 142.74           221.36           580.81           3,433.80        2,852.83        2,116.85        656.97           347.04           227.84           195.09           194.24           260.13           11,229.70      
Travis 192.36           223.34           616.99           4,662.23        3,111.89        2,707.19        1,530.91        391.33           211.76           180.41           176.79           177.97           14,183.17      
Houston 219.09           247.48           526.45           2,964.78        1,801.49        1,516.39        724.71           316.08           183.32           172.28           156.63           171.71           9,000.41        
Lamar 120.35           147.06           618.99           4,783.68        1,249.52        1,688.13        890.36           322.54           87.41             82.59             77.72             100.25           10,168.60      
DSC 81.54             81.87             326.05           2,127.94        1,769.88        1,338.12        526.54           154.62           152.94           143.43           139.44           151.56           6,993.93        
Transportation 81.54             82.33             382.81           1,852.51        1,294.77        975.09           533.94           141.70           100.51           103.67           91.96             91.64             5,732.47        

Total 1,382.69        1,710.24        4,695.54        27,132.01     16,771.68     14,036.16     6,932.60        1,723.44        1,045.04        957.73           914.50           1,060.99        78,362.62     

2020-2021 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 297.29           1,344.73        2,438.19        6,238.04        5,158.02        7,437.69        2,340.61        788.08           26,042.65      
MW Academy 78.31             120.49           227.69           327.49           293.46           259.32           198.64           47.90             1,553.30        
Junior High 193.28           747.38           1,588.53        2,981.87        2,951.05        3,649.25        1,644.94        555.17           14,311.47      
Travis 179.08           769.96           2,049.26        4,396.13        3,417.63        4,215.44        1,359.11        410.30           16,796.91      
Houston 179.67           566.94           1,334.29        2,138.18        2,486.13        3,011.99        1,230.02        373.02           11,320.24      
Lamar 112.49           690.06           1,963.33        4,220.46        3,392.19        4,754.40        1,037.44        327.64           16,498.01      
DSC 113.90           495.28           1,135.52        2,109.58        2,474.40        2,972.82        665.70           219.11           10,186.31      
Transportation 113.63           572.83           1,248.58        1,636.42        1,547.22        1,437.43        624.59           387.95           7,568.65        

-                  
Total 1,267.65        5,307.67        11,985.39     24,048.17     21,720.10     27,738.34     9,101.05        3,109.17        -                  -                  -                  -                  104,277.54   

Gas

prepared by PH 6/9/2021





  
 

 
 

      
 

      

   
 

  

     

    
  

         

  

 
 

  
        

 
 
  
             
  
  
  

    
 
  
                     
  
  
                       
  
  
               
 
 

 
  

 
     

 
           
           
   

           
 

      
  

 

 

__________________________________________ 

__________________________________________ 

__________________________________________

__________________________________________

Board Resolution Extending Depository Contract for Funds 
Of Independent School Districts Under Texas Education Code, 

Chapter 45, Subchapter G, School District Depositories 

Resolved by the______________________________________________________________that: 
Board of Trustees 

_____________________________________ located at _________________________________ 
(Name of Depository Bank) (Name of County) 

County, State of Texas, being a bank as defined in section 45.201 of the Texas Education Code, 
and _________________________________ (CDN: ________) agree to extend this depository 

(Name of District) 

contract pursuant to Texas Education Code Section 45.205, for an additional two-year term from 
_____________, through ___________. Under Texas Education Code Section 45.205(b), a school 
district and the district’s depository bank may agree to extend a depository contract for three  
additional two-year terms. The extension constitutes the parties’ _______________ two-year term. 

(first, second, third) 

Furthermore, under Texas Education Code Section 45.205(c), the contract term and any extension 
must coincide with the school district’s fiscal year. 

AGREED AND ACCEPTED on behalf of____________________________________________________ 
Name of District 

this the ______ day of ______________, _____. 

Signature of President of School Board 

AGREED AND ACCEPTED on behalf of Depository this the ______day of _________________, ______. 

Typed Name of Depository 

Signature of Authorized Bank Officer 

Title of Authorized Bank Officer 

Acknowledgement 

Acknowledged before me in _____________ County, Texas, on __________________, 20___, by 

_______________________________________, bank officer of the Depository named in the preceding 
document, for the Depository.

    __________________________________________________ 
Signature of Notary

  (SEAL)
    Notary  Public  in  and  for  _________________________________
    County,  Texas  
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THE STATE OF TEXAS 

COUNTY OF PALO PINTO 

CONTRACT FOR ASSESSMENT AND COLLECTION SERVICES 

On this the 1st day of August 2021, the Palo Pinto County Tax Assessor-Collector and the 
MINERAL WELLS INDEPENDENT SCHOOL DISTRICT, (hereinafter called "Taxing Unit"), 
enter into the following agreement for a period of one year from the date above. 

PURPOSE 

The parties to this agreement wish to consolidate the assessment and collection of property taxes 
with Palo Pinto County Tax Assessor-Collector. The Taxing Unit enters this agreement to 
eliminate the duplication of services and to promote governmental efficiency. 

The parties enter this contract pursuant to the authority granted by Section 6.24, Texas Property 
Tax Code, and lnterlocal Cooperation Act, Government Code Chapter 791. 

SERVICES TO BE PERFORMED 

(1) The county shall collect taxes owing to the Taxing Unit. The county further agrees to
perform for the Taxing Unit all the duties provided by the law of the State of Texas for the
collection of taxes for the said Taxing Unit.

(2) The county shall collect the taxes levied by the Taxing Unit on property located in Palo
Pinto County. The Taxing Unit will contract with a third party to provide for the collection
of taxes levied on property located outside the boundary of Palo Pinto County.

(3) The county shall perform all the functions in the definitions section of this contract.
Specifically, the County agrees to prepare tax statements for all parcels of property located
in Palo Pinto County. The county shall mail said tax statement to each taxpayer.

( 4) Each Taxing Unit hereby designates the county Tax Assessor-Collector as its Tax Assessor­
Collector for purpose of compliance with the Property Tax Code. In addition, the parties
agree that the Tax Assessor-Collector shall perform all the duties of the Tax Assessor­
Collector of the taxing unit as set forth in Chapters 26, 31 and 33 of the Property Tax Code.

(5) The county shall issue tax certificates by the authority granted by Section 31.08 of the
Property Tax Code. Said fee for tax certificate to be retained by the county to cover cost of
this service.

PAYMENT 

( 1) The county has estimated its cost of assessing and collecting taxes for all participating
taxing units for the period of this contract during the normal budgeting process. The
estimate of the cost of assessing and collecting has been approved in the same manner as
the rest of the budget.

(2) Based upon budgeted estimates and methods set forth in paragraph (1) of this Section, the
Taxing Unit agrees to pay the Palo Pinto County Tax Assessor-Collector one Percent (1 %)
of the gross taxes collected for services rendered during the term of this contract.

REMITTANCE OF COLLECTIONS 

During the tax collection year, disbursements shall be made to the Taxing Unit on a weekly basis 
by the Tax Assessor-Collector. 

LOCATION OF TAX OFFICE 

The tax assessing and collecting office shall be located during the term of this contract within the 
Courthouse of Palo Pinto County, Palo Pinto, Texas as determined by the Commissioners Court. 



ADMINISTRATIVE PROVISIONS 

(1) The County shall not be liable to the Taxing Unit because of any failure to collect taxes nor
shall the Tax Assessor-Collector be liable unless the failure to collect taxes results from
some failure on his part to perform the duties imposed upon him by law and by this
agreement.

(2) An annual audit of Palo Pinto County operations, including operations of the Tax Assessor­
Collector's office, shall be made by an independent certified public accountant selected by
the County. The costs and expenses related to such audit shall be paid with general
operation funds of the County. The annual Audit Report, performed in accordance with
generally accepted accounting principles, shall be available upon request to the Taxing
Unit.

DELINQUENT TAX COLLECTIONS 

The Tax Assessor-Collector of the County of Palo Pinto shall be required to exert a good faith 
effort to collect taxes due and payable for the benefit of the Taxing Unit when and if same shall 
have become delinquent by mailing adequate notices to such delinquent taxpayers in a timely 
manner. Such notices shall include information regarding the tax years being delinquent and 
information related to penalties, interest and related costs that may become due and payable prior 
to turning such delinquent accounts over to an attorney for additional collection efforts. 

Pursuant to section 6.30(b) of the Texas Property Tax Code, the Taxing Unit hereby expressly 
authorizes the County to contract with an attorney to enforce, through all lawful remedies, the 
collection of the Taxing Unit's delinquent taxes. 

DEFINITIONS 

For purpose of this agreement the terms "Assessment and Collections" shall include the 
foliowing: caiculation of tax, preparation of tax roiis, proration of taxes, correction of ciericai 
errors in tax rolls, collection of current liabilities, collections of delinquent taxes, issuance of 
refunds, and calculations of an effective tax rate required by the Property Tax Code. 

Executed at Palo Pinto, Texas on the _ day of ___ , 2021. 

SH ANE LONG 
COUNTY JUDGE 
PALO PINTO COUNTY 
PALO PINTO, TEXAS 

AT TES T: 

JANE T TE K. GREEN 
COUNTY CLERK 
PALO PINTO COUNTY 
PALO PINTO, TEXAS 

AT TES T: 

SECRETARY 

S TACY L. CHOATE 
TAX ASSESSOR-COLLECTOR 
PALO PINTO COUNTY 
PALO PINTO, TEXAS 

TAXING UNIT: 

AUTHORIZED REPRESENTATIVE 





Proposed Budget Schedule:

June 14, Monday Propose budget schedule at regular board meeting

August 2, Monday 1st Budget workshop 6:00

August 9, Monday Announce tentative tax rate and set meeting for adoption of final budget, new 
budget and tax rate (Aug. 26)

August 16, Monday 2nd Budget workshop 6:00 (If needed)

August 26, Thursday Approve final budget amendment, adopt 2021-2022 budget and set tax rates - 6:00



MEETING TYPE: AGENDA ITEM TYPE: 
Regular Meeting Action Item 
Special Meeting Non-Action Item 

  BOARD GOALS  (check all that apply) 
Academic Goals Operational Goals 

Academic Competitiveness Promote Community/School Partnerships 
 Early Literacy (HB3) Fiscal Responsibility 
 Early Math (HB3) Safe and Secure Schools 
 Other 

 Career Certifications (HB3) 

TITLE:    

RECOMMENDED ACTION:  

BOARD POLICY/STATE REGULATION/LAW REFERENCE (if applicable): 

OVERVIEW: 

FISCAL IMPACT: 

ATTACHMENTS: 

DEPARTMENT(S) SUBMITTING FORM: 

DEPARTMENT SIGNATURE/APPROVAL: 

 

BOARD OF TRUSTEES 
Agenda Item MEETING DATE: 

 

It is recommended that the minutes of the May 10, 2021 Board Workshop Meeting 
and Regular Board Meeting and the minutes of the June 1, 2021 Special Meeting of the 
Board be approved as presented.

Board Policy BE(LOCAL)

Review and approve minutes from prior meetings of the Board of Trustees

N/A
Minutes of May 10, 2021 Board Workshop and Regular Board Meeting and 
Minutes of the June 1, 2021 Special Meeting of the Board

Superintendent



MINERAL WELLS INDEPENDENT SCHOOL DISTRICT 

MINERAL WELLS, TEXAS 

SUBJECT: 

PLACE: 

Minutes of Workshop/Regular Board Meeting 

Boardroom/District Services Complex 

DATE: May 10, 2021 

TIME: 5:30 p.m. 

Board Members Present: 

Board Members Absent: 

Central Administrators Present: 

Call to Order/Establish Quorum: 

Board Workshop/Dinner: 

Closed Session -Texas 

Government Code 551.074: 

Open Session: 

Prayer: 

Pledges - U.S./Texas Flags: 

Mission & Vision Statements: 

Public Forum - Delegations/ 

Communications: 

MWISD Board of Trustees Minutes 

Maria Jones, President 

Donna Henderson 

Greg Malone 

Lauretta Poole 

Joe Ruelas 

Sunny Lee, Vice President 

Scott Elder 

John Kuhn, Superintendent 

David Tarver, Assistant Superintendent 

Carey Carter Executive Director of Curriculum 

Natalie Griffin, Executive Director of Special Programs 

Paul Hearn, Chief Financial Officer 

The regular meeting was called to order at 5:35 p.m. by President 

Maria Jones. Let the record show that a quorum of board 

members was present, that this meeting had been duly called, and 

that notice of this meeting had been posted. 

The Board workshop started at 5:35 p.m. and ended at 6:15 p.m. 

No action was taken during the workshop. 

The Board adjourned into closed session at 6:15 p.m. The closed 

session ended at 7:02 p.m. No action was taken in closed session. 

Loretta Poole left at 7:02 p.m. 

The Board reconvened in open session at 7:04 p.m. 

Donna Henderson opened the meeting with prayer. 

The Board led the audience in the pledges of allegiance. 

Greg Malone read the Mission and Vision Statements. 

None 

Page 1 of 4 Approval Date: June 14, 2021 









MINERAL WELLS INDEPENDENT SCHOOL DISTRICT 

MINERAL WELLS, TEXAS 

SUBJECT: 

PLACE: 

Minutes of Special Board Meeting 

District Services Complex 

DATE: June 1, 2021 

TIME: 5:00 p.m. 

Board Members Present: 

Board Members Absent: 

Central Administrators Present: 

Call to Order/Establish Quorum: 

Public Comment: 

Closed Session - Texas 

Government Code 551.074: 

Discuss and Consider Acceptance 

of reassignment of personnel to 

employment of Maintenance 

Director and Executive Director of 

Curriculum. Instruction, and 

Assessment positions 

Open Session: 

MWISD Board of Trustees Minutes 

Presiding Officer - Maria Jones, President 

Donna Henderson 

Sunny Lee 

Lauretta Poole 

Joe Ruelas 

Scott Elder 

Greg Malone 

John Kuhn, Superintendent 

The special meeting was called to order at 5:02 p.m. by President 

Maria Jones. Let the record show that a quorum of board 

members was present, that this meeting had been duly called, and 

that notice of this meeting had been posted. 

No one registered for public comment. 

The Board adjourned into closed session at 5:02 p.m. The closed 

session ended at 6:15 p.m. No action was taken in closed session. 

The Board reconvened in open session at 6:16 p.m. 

Page 1 of 2 Approval Date: June 14, 2021 
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13 14 15 16 17 18 19

20 21 22 23 24 25 26

27 28 29 30

Percussion Sectionals 

8:00 a.m.

Saturday

  

Sunday Monday Tuesday Wednesday Thursday Friday

MWHS & MWJH Strength & Conditioning Camp 8:00a.m. - 9:30 a.m.

 

     

    

 

     

    

 

   

                                                                       MWISD Summer School 8:00 a.m. - 4:00 p.m.

 Lady Ram Youth Volleyball Camp; MWHS 1:00 p.m. - 3:00 p.m.

 

    

   MWHS & MWJH Strength & Conditioning Camp 8:00a.m. - 9:30 a.m.

Ram Youth Football 

Camp 6:30 p.m.

 Boys & Girls Soccer Camp; Ram Stadium 

10:30 a.m. -12:30 a.m.  

  

   

                                                                       MWISD Summer School 8:00 a.m. - 4:00 p.m.

 

   

  Howard Payne Band/Leadership Camp for MWHS

MWHS & MWJH Strength & Conditioning Camp 8:00a.m. - 9:30 a.m.

 

    

   

Board Workshop 

5:30p / Regular 

Meeting 7:00p
Lady Rams Softball Camp 9:00-11:00

 Baseball Camp 9:00 - 11:00

 

  

      

 MWHS Drumline/Colorguard Camp 8:00 a.m. - 4:00 p.m.

    

  MWISD Summer 

School 8:00-4:00
MWHS & MWJH Strength & Conditiong Camp 8:00a.m. - 9:30 a.m.

 Ram Boys & Girls Tennis Camp 1:00 - 3:00

 

 

      

 Ram Youth Basketball Camp; Mineral Wells High School 8:00 - 12:00

 Lady Ram Youth Basketball Camp 1:00 - 3:00

June 2021

     

    

    

 

DSC Vacation - Week 1



1 2 3

4 5 6 7 8 9 10

11 12 13 14 15 16 17

18 19 20 21 22 23 24

25 26 27 28 29 30 31

July 2021

 
       
      

 
       
      

 

  

      

 MWHS Full and Practice  8:00 a.m. - 5:00 p.m.

 
       
      

 
    
  MWHS Leadership/Percussion Camp 8-5  MWHS Percussion & Freshman Camp 8-5

 MWHS & MWJH Strength & Conditioning Skills Camp 8:00 - 9:30

 
      
     

Board Workshop 
5:30p / Regular 
Meeting 7:00p

 MWHS Percussion 
Sectionals 8:00 a.m.

 
     
     

 

    

      

 MWHS & MWJH Strength & Conditioning Skills Camp 8:00 - 9:30

 
       
     

MWHS Percussion 
Sectionals 8:00 a.m.

 
      
     

 
  
 

 Lady Ram Youth 
Basketball Camp 1-3

 
  
 

Ram Youth Basketball 
Camp 8-12

Saturday

  

Sunday Monday Tuesday Wednesday Thursday Friday


	Agenda
	1. Call to Order/Establish Quorum
	2. Oath of Office for Elected Board Members
	2.A. Greg Malone - Place 1
	2.B. Scott Elder - Place 2

	3. Board Internal Organization
	4. Board Workshop/Dinner - No Action Will Be Taken
	4.A. Planning for 2021-2022
	4.B. Agenda Review
	4.C. Adjournment

	5. Closed Session - Texas Government Code 551.074 and 551.076
	5.A. Employment/Appointment/Reassignment/Evaluation/Compensation/Duties of Personnel
	5.B. Renewal/Nonrenewal/Assignment/Reassignment/Probationary Status/Return to Probationary Status/Continuing Status of District Personnel

	6. Open Session - 7:00 p.m.
	7. Prayer
	8. Pledges - U.S./Texas Flags
	9. Mission & Vision Statements
	10. Public Comment
	11. President's Report
	11.A. Summer Leadership Institute Online June 23-26

	12. Superintendent's Report
	12.A. Ag Barn Update
	12.B. Enrollment Comparison
	Campus Enrollment  (2)

	12.C. HR/Student Services Update
	12.D. Special Programs Update
	12.E. Curriculum and Instruction Update

	13. Consider Hybrid Instruction During District-Scheduled Testing Days for K-8th Grade Students Waiver
	Hybrid Waiver

	14. Consider HB 3 Reading Academies Memorandum of Understanding with ESC Region 11
	HB3 (2)

	15. Consider Textbook Adoption for English and Spanish Language Arts and Reading 3rd & 6th Grades, and Pre-K Curriculum
	Instructional Materials Selection and Purchase

	16. Discuss and Consider Change of Date of July 12, 2021 Regular Board Meeting to July 19, 2021.
	Date Change

	17. FIRST READING:  Local District Update 117, Affecting Local Policies (see attached list)
	Update 117

	18. Consent Agenda Items
	18.A. Monthly Financial Reports and Accounts Payable Listing
	Financial Reports

	18.B. Water/Electricity/Gas Reports
	Utilities

	18.C. Depository Contract Extension
	School Depository Contract

	18.D. Consider Interlocal Agreement for Palo Pinto 'Assessment and Collection Services
	Interlocal Agreement

	18.E. Consider Proposed Budget Calendar
	Budget Calendar (2)

	18.F. Minutes of the May 10, 2021 Meeting of the Board and Minutes of the June 1, 2021 Special Meeting of the Board
	Minutes cover


	19. Information
	19.A. Calendars for July and August
	Calendars


	20. Vote on Closed Session Items
	21. Adjournment
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