Hastings Area Public Schools - ISD 200
School Board Meeting Agenda

Wednesday, April 22, 2026
Regular Meeting
Middle School Media Center

II.
II1.
IV.

VL
VIL

VIIL

Call Meeting to Order
a. Attendance
Pledge of Allegiance
Motion to Approve the Agenda/Table File
Recognition of Visitors
Raider Spotlight
e Spring 2026 Employees of the Semester
o Kirista Giesen - Administrative Assistant, HHS
Laura Zabel - Math Teacher, HHS
Andy Larson - Curriculum Coordinator, District-Wide
LynDee Humble - Administrative Assistant, District Office
Bonnie Whitehill - 2nd Grade Teacher, McAuliffe Elementary
o Linda Berg - EL Paraprofessional, McAuliffe Elementary
Public Comment Session
Reports and Discussions
a. Student School Board Representative Updates
b. Superintendent Report
c. 2025 Association of School Business Officials International (ASBO) Certificate of
Excellence in Financial Reporting Award

O O O O

d. Response to NAPAC Vote of Non-Concurrence
e. Building Construction Fund Project Update
f.  Legal: Data Request Update
g.  School Board Representatives/Committees
1. ISD 917 School Board Representative Update
ii. AMSD Update
iii. Community Collaboration Committee Update
iv. Facilities & Finance Committee Update
V. Joint Powers Committee Update
vi. Wellness Committee Liaison Update
vii.  BrightWorks Liaison Update
viii.  NAPAC Committee Update
iX. Student School Board Committee Update
X. Policy Committee Update
h. Policies
i First Readings

e 203 Operation of the School Board - Governing Rules
e 302 Superintendent Contract, Duties, and Evaluation
e 410 Family and Medical Leave Policy

il. First Reading to Sunset

e 304 Superintendent Contract, Duties, and Evaluation
iil. Second Readings

e None

Action Items



a. Consent Agenda
1. Approval of the Minutes from the:
e 3/25/26 Regular Board Meeting
e 3/30/26 Closed Board Meeting
il. Bills Payable
iil. Personnel Report
iv. Policy for Approval after 1st Reading due to statutory requirements
e 530 Immunization Requirements
V. Policies for Approval after Third Reading
e 201 Legal Status of the School Board
e 202 School Board Officers
e 902 Use of School District Facilities and Equipment
Vi. Quarterly Fundraising Approvals
vii.  Approval of Additional Bond Project:
e Pinecrest Kitchen Roller Door Replacement
viii.  Recommendation to Approve Extension of Agreement with Kelly Services
(formerly Teachers on Call)
iX. Approval of the Food Service Vendors:
e Upper Lakes
e  Prairie Farms
e Bix Produce
X. Approval of 2026-2027 Adult Meal Prices
xi. Approval of 8th Grade Social Studies Curriculum
xii.  Approval of History of Sport course at HHS
xiii.  Approval of MOU with HealthSource Solutions for a Worksite Wellness Grant for
McAuliffe Elementary
xiv.  NAPAC Non-Concurrence Response Approval
b. Items for Individual Action

1. Last Day of School for Seniors

e Approval for the last day of school for 12th graders - May 29, 2026
il. Donations Acceptance Resolution
1il. Approval of Policy 419 Tobacco Free Environment

IX. Future Meetings
X. Adjournment



Hastings Public Schools

INDEPENDENT SCHOOL DISTRICT 200
1000 11™ STREET WEST

HASTINGS, MN 55033-2597

Phone (651) 480-7000

Fax (651) 480-7004

BRIDGE TO SUCCESS
April 22, 2026 Student Representative Reports

Shyla Henson

Kennedy Elementary

e Cougar News Network Video

o Fun video where students highlight events and celebrations around Kennedy
e In-class music performance Friday May 8th
o Students showcase what they’ve learned in music class throughout the year

7

e First grade Sheldon Theatre trip!!
o Students went to the Sheldon Theatre in Red Wing to watch a cool performance of
“‘Pete The Cat”

e Super fun end of the year carnival - May 29th
o Stay tuned for the volunteer sign up list, soon to be posted!



Tilden

e Students practiced reading sKkills by reading It Looks Like Spoiled Milk by Charles G. Shaw
o Preschoolers created artwork based off the story

T ke ke g gy e

It Looked
Like Spilt Milk

~{<
&'4,‘;('
Vp?

e In town field trip to Spiral Co-op

o Celebrated their learning and helped make connections to the community
e Preschoolers participated in a very fun bear hunt around Tilden!

o Practiced using location describing words, like high, low, and medium

e Unexpected spring baby bunny find under the slide at recess
o Connected with nature through an unexpected and authentic experience




e Early Childhood End of the Year Family Picnic - May 14th, 5:00-6:00 PM at the Tilden
backyard playground




Avery Durfee

McAuliffe Elementary

e April 9th: Young Authors Class starts weekly @ 8 am for students to pursue their love of
writing and learning the necessary skills it takes to become an author!

e April 16th: McAuliffe had a Severe Weather Dirill.

e April 16th: 3rd Graders at McAuliffe have been learning about immigration and had the
chance to interview their family members to discover more about their own heritage! They
also brought in meaningful artifacts to represent their chosen country to share their heritage
as well as learn about their classmates’ heritage!

e April 17th: CLIMB Theater came to give a very meaningful presentation on Self Awareness
& Control

e April 20th - 23rd: Kindergarteners & 1st Graders demonstrate their love for music during
their Music Informances!

e April 27th: 4th Graders will give a very educational presentation on what they’ve learned
about the Revolutionary War.

e May 1st: 1st Graders will take a fun field trip to The Works Museum.



Pinecrest Elementary

April 10th - Last day to get yearbooks!

April 11th - All-Star Elementary Choir Concert at hosted at Tartan High School

April 16th - 4th graders take a field trip to the MN History Center

April 16th - 17th - Pinecrest K-1st grade students will share their musical talents through
their informances

April 17th - Mrs. Leontovich’s class will perform Class Plays

April 17th - the 3rd and 4th grade Running Club begins

April 21st - MCA Math Testing begins

April 23rd - 1st graders take an exciting field trip to the MN Zoo

April 24th - No school!

April 27th - Kindergarteners take a field trip to Dakota City Heritage

April 28th - MCA Reading Testing begins

April 28th - Author Mary Bleckwehl will come to visit the 2nd grade classes

April 30 - 2nd graders will take a field trip to Gibbs Farm

April 30th - Pinecrest elementary fun run from 5:30-7:30 to help support the students of

Pinecrest and help to fund future family events! There will be food trucks, music, and fun
games/activities. There is also a chance to win cool prizes like Pool Passes to the Hastings
Family Aquatic Center, Tickets to the Minnesota Zoo, and tickets to go see the St. Paul
Saints! Catch Mr. Baker as the Pinecrest Pirate!
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Aidan Suarez Garcia

Hastings High School

This month at the high school, there wasn’t too much going on. To get started, there was the
annual Empty Bowls managed by the Spanish Honors Society, while the bowls were donated by
Mr. Casperson and students. The goal of this event is to raise money for Hastings Family Services
to help fight world hunger.

Speaking about the Honor Society, the National Honor Society has been working hard. They
had their annual food drive, where students went all around town, going door to door, collecting
donated food. Also, the morning of prom, NHS hosts their annual Gillette walk-a-thon. The goal is
to raise money and awareness for Gillette Children's Hospital. With prom on the horizon, students
look forward to a grand march and a dance at the Wexford at Emerald Greens golf course.

Sports

Spring sports are in full swing, with all nine teams competing in games, matches, and
tournaments. The 4th annual “Raiders Sports Awards” will take place on May 4 at HHS,
recognizing teams, coaches, alumni, and more than 100 individual student-athletes across 20
award categories; the event is free and open to the public, and Adam Gerlach (‘99) will serve as
the alumni guest speaker. We are also excited to announce two new head coaching hires: Ms.
Cayla Chun for girls volleyball and Mr. Dustin Vogelgesang for boys hockey.

Also, on May 1st, the Hastings Boys Varsity tennis team plays Rosemount at Erickson Park
(at 7 pm). That evening, we are honoring Mr. Willette, who was the HHS boys' tennis coach for
roughly 20 years. He is currently battling stomach cancer, and his son happens to play JV for
Rosemount. So, the hope is to fill the park with family and friends to help support Mr. Willette in his
fight.
Music

The music department has stayed busy, as normal. Students prepare for concerts coming
up soon. Solo ensemble for band plays tonight, good luck to all those participating. Choir students
prepare for the pop concert in May. This concert is where all levels perform a miniature choir show,
definitely one to watch.



ALP

Fourth quarter is in full swing at the ALP, with a variety of engaging courses and activities
underway. Mr. K is once again teaching Music Production, a course added a few years ago and
made possible through a Doffing Grant, where students create music using FL Studio; we continue
to explore additional elective-style offerings, especially for full-time ALP students. Mr. Waage is
teaching Plant Science, guiding students through planning plant varieties and spacing as they work
to beautify the Alternative School entrance, with this year’s projects currently in the planning
stages, while students learn the full process from start to finish. Ms. Butler is focusing on local
government, enhancing learning by bringing in guest speakers to discuss their roles. In addition,
many events are taking place at the ALP, including preparations for “Bonus Week” (June 1-4),
which will focus on teamwork, skill-building, and guest speakers. As of April 20, HHS students
have completed 123 credit recovery courses, and HOA is currently serving 132 students, including
53 full-time and 79 part-time or dual-enrolled students.




Jen Behnke

Hastings Middle School

MCA Testing
o Students are taking many MCA tests throughout April
Book Focus
School Dances
o 5th and 6th graders recently had their school dance, which was very well attended!
WERB leaders helped facilitate and chaperone.
o Tth & 8th grade had their dance and had some great fun too!
Art Exhibit
o Currently at the Arts Center is an art exhibit, featuring HMS & HHS
dozens of talented middle school artists! It goes through ~ ART EXHIBIT &
May so feel free to stop by!
Jazz Night
o The Jazz bands at the middle school have their Jazz
Night performance tomorrow! Good luck musicians!
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Fri. 3:00 pm - 5:00 pm



ASSOCIATION OF
SCHOOL BUSINESS OFFICIALS

INTERNATIONAL

The Certificate of Excellence in Financial Reporting
is presented to

Independent School District 200 -
Hastings Public Schools

for its Annual Comprehensive Financial Report
for the Fiscal Year Ended June 30, 2025.

The district report meets the criteria established for
ASBO International’s Certificate of Excellence in Financial Reporting.

B 4Sh CERTIFICATE
-% EXCELLENCE

. . IN FINANCIAL REPORTING
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Lynn Knight James M. Rowan, CAE, SFO
President CEO/Executive Director




Hastings Public Schools

INDEPENDENT SCHOOL DISTRICT 200
1000 11™ STREET WEST

HASTINGS, MN 55033-2597

Phone (651) 480-7000

Fax (651) 480-7004

April 22, 2026

Chair Humphrey and the entire Hastings Native American Parent Advisory Committee,

On February 25, 2026, the Hastings Native American Parent Advisory Committee (NAPAC) provided a
vote of non-concurrence indicating that Hastings Public Schools has not been in compliance with the
guidelines set forth by the Minnesota Department of Education and the Office of American Indian
Education.

The Hastings School Board, district superintendent, cabinet members, and our Native American liaison
have reviewed your written recommendations and the responses are noted below:

1. American Indian Language and Culture Course
“Immediately begin the process of identifying and securing qualified American Indian language and
culture instructors or community-based partners who can deliver this programming and be open to
all students, not just the Native students.”

District Response:
e The District will secure a qualified American Indian language and culture instructor to
deliver programming to students in at least one identified site in the 2026-27 school year.

2. Develop a Native American Education Implementation Plan
“Work collaboratively with our NAPAC and the Office of American Indian Education at MDE and the
Tribal Education Department at Prairie Island and/or the Tribal Nations Education Committee to
develop an implementation plan with a clear and accountable timeline.”

District Response:

e The Director of Teaching and Learning will lead the work in creating a Native American
Education implementation and action plan. This includes supporting our Native American
learners, implementing Indigenous Education for All, and our Native Language and Culture
course(s). The work will be done with input from NAPAC, and collaboration with OAIE and
additional partners.

e The work will begin April 2 at the NAPAC meeting, with a plan completed by June 30, 2026.

3. Funding Allocation
“Allocate funding from the general district budgets, not be totaily reliant on our AIEA funding to fully
support and sustain full-time American Indian Education paositions of this nature.”

District Response:
e District funding through Achievement and Integration to support Native American
Educational Liaison (.5 FTE of the 1.0 FTE total) runs through the 2028-29 school year.
e The general fund will be utilized to fund the American Indian language and culture
instructor if no grant dollars are received.

The district’s response in its entirety will be included and reviewed at the upcoming April school board
meeting.

Sincerely,

D, &= i |

Dr. Kristine Wehrkamp Herman
Superintendent
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mff‘_ DEPARTMENT
OF EDUCATION
Annual Compliance Overview

Minnesota Statutes 2024, section 124D.78 requires Minnesota districts, charter schools, cooperatives, and
Tribally controlled schools with 10 or more American Indian students to have an American Indian Parent
Advisory Committee (AIPAC). Specifically, the Statutes cite that school boards and American Indian schools must
provide for the maximum involvement of parents and children enrolled in education programs, programs for
elementary and secondary grades, special education programs, and support services.

Districts, charter schools, cooperatives, and Tribally controlled schools with 10 or more American Indian
students are required to submit annual compliance documents to the Office of American Indian Education
(OAIE) by March 1 of each year. Also known as the vote of concurrence or nonconcurrence, annual compliance is
a valuable opportunity for AIPAC members to meet and discuss whether or not they concur with the educational
offerings that have been extended by the district to American Indian students.

The Vote and Resolution

Parent Committees receive data from the district on whether or not the district has met the needs of American
Indian students using the goals from the program plan submitted and approved by MDE. The AIPAC votes on
how the district is achieving and accountable to the goals. The AIPAC should work with administration to fill out
the Program Plan Review. This vote is formally reflected on the annual compliance documents. Mémbers of the
AIPAC present the vote and resolution to the school board.

If the vote is one of nonconcurrence, the AIPAC must provide written recommendations for improvement to the
school board at the time of the presentation. The school board then has 60 days in which to respond in writing
to the AIPAC recommendations. A copy of this written response must be provided to CAIE.

Completing and Submitting the Documents

The Following Items are Required When Submitting Annual Compliance

Annual Compliance/Vote of Concurrence or Nonconcurrence document
AIPAC Roster and District Employee Sign-In Sheet

American Indian Education Aid Program Plan Review

AIPAC minutes indicating they have received data on how students are faring



When Completing the Fillable PDF Forms, Remember To:

[ ]

Include the district, charter school, cooperative, Tribally controlled school name and identifying number.
Place a checkmark or X next to the applicable vote.

Include all dates as indicated.

Add all signatures as required, digital signatures are accepted.

Use the drop-down menu in the roster to select the appropriate committee member options.

Do not modify this form in any way except to add text directly into the areas designated for narrative
text or to fill a check box.

Documents must be received at MDE in Portable Document Format (PDF) format.

The District, Charter School, Cooperative, Tribally Controlled School Does Not Have an AIPAC

All educational entities with more than 10 American Indian students that do not have an AIPAC, are still required
to complete this paperwork. Tribally Controlled schools may use their School Board as their AIPAC.

Place a checkmark or X next to “Does Not Have an AIPAC.”

Obtain the signature of the superintendent or charter school/Tribally controlled school director and the school
board chair,

Submission Deadline

Email all required items by March 1 to the Office of American Indian Education (mde.aiea@state.mn.us).




Annual Compliance (Vote of Concurrence or Nonconcurrence)
Hastings Public Schools - 200

District, Charter School, Cooperative, or Tribally Controlled School Name

2025-2026

School Year

American Indian Parent Advisory Committee (AIPAC) Vote

The AIPAC Issued a Vote of Concurrence

Date of Concurrent Vote

2/25/2026

Date the AIPAC Presented to the School Board

The AIPAC Issued a Vote of Nonconcurrence

A vote of nonconcurrence requires the AIPAC to provide specific written recommendations for improvement to
the school board. The school board is required to respond in writing to each recommendation within 60 days of
the recommendations being put forth. The school board must provide this written response to both the AIPAC
and to the Office of American Indian Education (OAIE).

2/22/2026

Date of Nonconcurrent Vote

2/25/2026

Date the AIPAC Presented to the School Board

4/22/2026

Date the Written Response from the School Board is Due
he District, Charter School, Cooperative, or Tribally Controlled School Does Not Have an AIPAC

The district or school does not yet have an AIPAC, but recognizes the need to do so in order to remain compliant
with Minnesota Statutes 2024, section 124D.78. By signing below, district, charter school, cooperative, or
Tribally controlled school leadership commits to working with the Office of American Indian Education on
committee formation.

Required Signatures

(anui Jotx 22115 02¢

School Board Chairperson Date

NP e e 2/74/7 ¢

Superintendent or Charter Sghoal/Tribally Controlled School Director , Date,

AL A 2/15/24
~ U A

AIPAC Chairperson Date




American Indian Education Aid Program Plan Review

This document serves as the foundation for how your district or school is fulfilling the measurable goals of the
program plan, reviewed and approved by the Office of American Indian Education (OAIE) at the Minnesota
Department of Education. This document is necessary to submit to be eligible for American Indian Education Aid
next year.

Under Minnesota Statutes 2024, section 124D.81, subdivision 3, districts and schools should be identifying
American Indian students and tracking their data and progress towards positive educational experiences.

Directions

This document should be completed with the American Indian Parent Advisory Committee (AIPAC) and district
staff that work primarily with American Indian students. Both the AIPAC and district staff will meaningfully and
authentically collaborate to complete this document which will be uploaded with your compliance
documentation. The resolution must be accompanied by Parent Advisory Committee meeting minutes that
show they have been appraised by the district or school on the goals of the Indian Education Program Plan and
the measurement of progress toward those goals as required by Minnesota Statutes 2024, 124D.78, subdivision
2;

Using the approved American indian Education Aid application that was submitted, communicate how the
district or school has progressed towards all the goals outlined within each narrative for areas 1-6. Data should
be shared with the AIPAC in order to concur with the district plan. Additionally, the Self-Assessment Rubric is
another useful tool for AIPACs to understand programming and to vote on concurrence.

Measurable Goals

These program details must align to Minnesota Statutes 2024, section 124D.81, subdivision 2.

Focus Area 1: Support postsecondary preparation for pupils

Focus Area 2: Support the academic achievement of American Indian students

Focus Area 3: Make curriculum relevant to the needs, interests, and cultural heritage of American Indian pupils
Focus Area 4: Provide positive reinforcement of the self-image of American Indian pupils

Focus Area 5: Develop intercultural awareness among pupils, parents, and staff

Focus Area 6: Supplement, not supplant, state and federal educational and co-curricular programs



Focus Area

Support
postsecondary
preparation for pupils

Support the academic
. achievement of
American Indian
students

Make curriculum
relevant to the needs,
interests, and cultural
heritage of American
Indian pupils

i Provide positive

; reinforcement of the
- self-image of
American Indian
pupils

Develop intercultural
awareness among
pupils, parents, and
staff

Supplement, not
supplant, state and
federal educational
and co-curricular
programs

Measurable Goal(s) From
Approved Plan

Progress Towards Goal(s)
Using District Data

Is Progress Sufficient
for Concurrence?

§

a

L]




District Requirements Under Minnesota Statutes

Coordinator

Any district or participating school that conducts American Indian education programs with 100 or more state-
identified American Indian students are to have a coordinator dedicated to State Indian Education programming.

Minnesota Statutes 2023, section 124D.76, Dedicated American Indian Education Coordinator

No we do not have 100 or more state identified American Indian students

' Yes, we have 100 or more state identified American Indian students
e have a dedicated American Indian Education Coordinator

We do not have a dedicated American Indian Education Coordinator
Culture and Language Classes

Any district or participating school that conducts American Indian education programs with five percent or 100
or more state-identified American Indian students must provide American Indian culture and language classes.

Minnesota Statutes 2024, section 124D.71, subdivision 7

O Yes, we provide American Indian culture and language classes for all American Indian students eligible
for American Indian Education Aid

No,ﬂtdb ok qu'-b( f&ﬂ,r orgdor C/ = é{,{,{- /\&UL100+36_4¢J¢.\{5

pe
Signatures , )
2/15/26
1 o / /
AIPAC Chairperson Date
N "// o l —
( Wm%éh%d/\’ﬂ?/@ﬂ (R g/ Ao
= b
Director of American Indian Education Date

For more information, please visit the Office of American Indian Education’s website,

Please submit this documentation to the Office of American Indian Education (mde.aiea@state.mn.us).




‘(sn"uwsiels@eale apw) UoeInpy Uelpu| Ueslially Jo 921)J0 3yl O} S431504 Paia[dwod ywgns

'SJU3WNI0pP

2aueldwiod [enuue INoA YHMm St uoissiwgns puodas 3yl ‘uejd welSosd piy Uoileonp3 UelpUl UBILIBWY JNOA YIM S| UOISSIUIGNS 1541} Y|

uoissiwqgns

"183ys ui-ugis |ooyas pa|jolu0d Ajjequi) pue ‘9A11e19do0d ‘Jo0YISs Ja1BYD ‘1OUISIP YL UeY)
Jayies 491504 Y1 UO PaPN|IUl 9q ABW puE JSGUISW 331UWWO0I SUlI0A B Se aAI9s 03 3|qi81[3 aJe Ayl ‘uelpu| UBdIDWY Se S3l}Iuap] aakojdwa ue

"l3quIaul 9311WWI0D
Jejnoued yoeas 4o uondo 153 3yl 19335 "U0I1do NUSW uMOP-doJp B UIRIU0I SUWN|0I U3NbISGNS "UWINjOI 1S4 3Y1 Ul Jaquinu suoyd pue
‘llews ‘Buieu S 43qUUBW 3311103 3Y1 3PN|IUI 1SNW NOA "3|ge||l) PUE 2[UO0I1I3]3 S| WIS SIYL “Ajuo SIaquUSW 331UWWI0I J0] SI J31S0 VIV 3yl

}93ys uj-usis pue 13310y 3y} Inoqy

"swes3od ay3 Ul paj|oaua 3q 01 3qiS1|3 JO PI)|0IUS USIP|IYD UBIPU| UBIIBWY 3y} JO suelpJend Jo sjualed ayl ag 1snw

931UWW0d Yaes Jo Ayiolew sy "siaquisaw ALunwWwod uelpu] uedlswy pue 'swesSoid |euoiieanpa ul pajjolus sjdoad uelipu| uealuswy }npe
'S10]9SUNO0D Uelpu| UedIBWY ‘S33A0|dWS 1211SIP URIPU| UBDLISWY ‘S19YJea] URIPU| UB3SWY ‘Sjeuolssajoideled pue s1aydeal uojleanpa ainynd
pue a8en3ue| uelpu| uedlIBWY ‘sweidoid uo11eINPS URIPU| UBILISWY Ul P3)|0JUd 3q 03 3|qI8I[3 SIUSPNIS JO SISqWIBW Ajlwe) uelpu| uedlawy
‘syuapnis Alepuodas ueipu| ueduswy ‘swesdosd uoneInps Uelpul UBILIBWY Ul P3J[0JUS 39 01 3|qI8113 UJIP[IYD URIpU| URILIAWY JO suelpiens

Jo spuaJed jo pasoduwiod 3q 1SNW 331WW0) AJOSIAPY JUdJed URIPU| UBDIBWY JY] ‘E SUDISIAIPGNS g/ OPZ L U0ID9s $Z0¢ SeIniels BjJoSauul|A] 4ad

diysiaquiain inoqy

19150y (DVdIV) @91wwo) A10SIApY Julaied uelpu| uedlsdwy ayl

NOILVYONA3 40
IN3IWLldVvd3ad FE



—

JUspNIS UeIpU| UedUBWY|

laquiapy [esauac)| fa

131plog SN uojhe |

| I

oN||

SHIYM ouey

A 1S UBIPU| UBDUSLIY U JO JSQUIBIA b_Emm__m.N

:

NS :m_ucl_ uBdLIBWY UB JO JSqUISIN >__Em.._= s

19qUIS|\ [eJauaD)| fa

SOl

SHUM epurT

S uBlpU| UBDLBWY Ue JO cm_vhm:mubcm_mn_w -

Jaquiapy [e1sudn)(fla

|~ W Jajeusqalg euely
a | uepU| UBSUBWY UE jO uElpIENDJUBIE[f A Jaquisy |e1audg) [~ oz_ feiydwny Ausys
Em UBIpU| UBJLIBWY UB JO ueipiensualed| fieyoioaglfa ON ooy Wi

-

S Uelpu| UBdUBWY UB JO ueipiens/juaied

aeyD soiA| fa

wm>_”_

J3IP|OS ST SieN

W ueIpU| UBDLAWY U JO ueipiengausied fa

neynfa

SOA

Asaydwiny ueussyy.

uopeIu3s3AdaY 0 ealy Alewid

3|0y J2quId|A] 33WIWIO)

uejpuj vexRWY

JUOYd pue ‘|lew3 ‘SWeN JaqUIBN IUWWO)

19350y JaqUIBIAl 393HWWO0) AIOSIAPY Judied Uelpu| UedlBaWY



i
i
;
i

e =]

"0 J09I0S "'9U0 109198 _ | ""9uo ﬁ,w_wm __ Jn_“
S Sm_ow_w_ “-alo wom_m.w_w_ |

m
T oU0 1985 *"9Uu0 J09[9S "'9uo Gm_mw_(m
UGBS = ﬁa_mw_w_ "3U0 Gs_mw__ |
““3u0 oojeg)| *"3U0 Em_mw_w_ _SUOA0IeS | —

**3U0 ]09|98 ***3U0 }03198 **3u0 J0919g|
**3U0 109]9S *"3U0 199|8S **3U0 03|98
*"3U0 10998 ***3u0 109jeg|’ **9U0 199[aS|

uojrejuasasday Jo easy Arewijid

3|0y JAQWIBN I9WIO)

uejpu| uespdWY

aUOYd pue ‘jlew3 ‘DuiepN JaquIaiA 331 WW0)




| M
**8Uuo0 129|98 **9U0 109|9S **3uo0 Em_aw_m_ m
*9U0 129|198 **9u0 199|8S ***9U0 199|8S _
|
***3U0 109|8S ***3U0 109|8S ***3U0 199|9S |
*3U0 109[98 "*auo J09j8g| T9uU0 ﬁoo_mw_ ,_
1
***9u0 199|9S **3U0 199|938 ***9U0 199|9S
*3U0 199|98 **9U0 }29|98 "9Uu0 129|98
***3U0 199|9S **9U0 109193 ***3U0 1099
*9U0 109198 ***9u0 199} *9U0 199198

uoljejuasaday Jo ealy Alewid

3|0y JIqUIBIA INWIWOo)

ueipu| uedLIBULY

AUOY pue ‘jleuwl ‘duieN 13| 39WW0) ,



g

9L 3Aojdwy 3uoyd pue ‘jlewi ‘swepn asAojdwiz

199ys ui-udis aaAojdw3 jooyds pajjoJ3uo) Ajjeqiil 10 ‘U4aueyd ‘PuIsIa



In accordance with statute, we are submitting written recommendations alongside this vote. We
are calling on this board to:

First, immediately begin the process of identifying and securing qualified American Indian
language and culture instructors or community-based partners who can deliver this
programming and be open to all students, not just the Native students.

Second, work collaboratively with our NAPAC and the Office of American Indian Education at
MDE and the Tribal Education Department at Prairie Island and/or the Tribal Nations Education
Committee to develop an implementation plan with a clear and accountable timeline.

Third, allocate funding from the general district budgets, not be totally reliant on our AIEA
funding to fully support and sustain full-time American Indian Education positions of this nature.

Fourth, report back to this AIPAC, in writing, within 60 days, as required by law, with a signed
response from the full board.



Building Construction Fund Projects as of 3/31/2026

A B C D E A-C-D-E
Other Expenses
Vendor Bid Amount +/ Vendor Contract| Wold/Loeffler Fees Less Rebates to

Project Project Budget Change Orders Expenses to Date to Date Date| Remaining Funds|Status

High School Roof Replacement 4,645,800 2,944,318 2,944,318 294,530 11,568 1,395,384 [Complete
High School & Pinecrest Chillers 1,182,000 753,551 753,551 74,842 (34,273) 387,879 |Complete
Multi-Site Exterior Lighting 468,500 246,483 246,483 30,569 (26,321) 217,770 |Complete
High School & McAuliffe Parking Lot 1,516,540 1,084,851 1,084,851 116,970 22,836 291,883 |Complete
High School Track Resurfacing 360,000 286,864 286,864 23,219 3,323 46,593 |Complete
High School BAS Replacement 1,951,100 606,642 606,642 123,429 28,570 1,192,459 [Complete
Pinecrest Partial Roof Replacement 373,000 289,800 289,800 23,757 248 59,194 [Complete
McNamara Stadium Improvements 3,370,000 2,688,639 2,688,639 216,215 286,531 178,615 [Complete
Pinecrest Deferred Maintenance 968,000 602,279 602,279 62,183 248 303,290 |Complete
Early Childhood Improvements (High School) 445,000 275,513 275,513 28,362 1,414 139,711 [Complete
District Wide Camera Project 382,000 192,975 192,975 24,421 22,175 142,429 [Complete
Tilden Deferred Maintenance & Roof 828,746 691,944 691,944 49,803 29,121 57,878 |Complete
Board Room Renovations 93,359 - - - 63,193 30,166 [Complete
High School Athletic Field Parking Lot 506,000 426,038 426,038 27,646 20,549 31,766 [Complete
Pinecrest Exterior Emergency Lighting 10,000 - - - 4,780 5,220 |Complete
High School Tennis Court Replacement 542,000 495,345 495,345 34,683 34,647 (22,674)[Complete
Kennedy & McAuliffe Partial Roof Replacement 533,200 405,900 405,900 33,978 3,154 90,168 [Complete
High School Lecture Hall 140,000 - - - 139,530 470 [Complete
Replace Middle School Softball & Baseball Backstops 160,000 - - - 84,647 75,353 [Complete
Miscellaneous Deferred Maintenance Projects <$100,000 367,100 - - - 135,856 231,244 |Complete
High School Baseball Drainage 200,000 - - - 61,770 138,230 [Complete
Tilden Asbestos 18,400 - - - - 18,400 |Complete
Miscellaneous Deferred Maintenance Projects <$100,000 27,800 - - - 9,005 18,795 |Complete
Middle School Improvements 23,814,024 22,189,111 22,189,111 1,385,892 251,768 (12,747)[Complete
High School Retaining Wall 50,000 - - 339 47,500 2,161 |Complete
Middle School Privacy Improvements 324,300 263,071 263,071 15,522 1,261 44,446 |Complete
High School Parking Lot Improvement - Phase 3 324,760 138,208 138,208 6,340 7,100 173,112 [Complete
High School Lighting (split from HS Deferred Maintenance) 119,939 128,822 128,822 2,555 (11,439) 0 |Complete
District Office Renovations 278,000 164,723 164,723 19,169 98,904 (4,796)|Complete
Middle School Storage Building 452,500 418,363 418,363 15,275 19,518 (657)|Complete
ALC Renovation 1,421,640 1,169,674 1,165,674 120,806 116,940 18,220 |Complete
McAuliffe Deferred Maintenance & Water Coolers 336,731 288,842 288,842 12,216 42,869 (7,197)|Complete
Middle School Track 404,750 341,273 341,273 40,196 17,334 5,947 |Complete
Monument Signs 357,000 326,472 326,472 14,029 8,609 7,890 |Complete
Board Room Renovations - Phase Il 6,641 - - - 5,845 796 [Complete
Water Coolers (Tilden & Middle School) 182,000 142,500 142,500 11,559 198 27,743 [Complete
HHS Privacy Improvements 1,013,063 876,007 876,007 127,025 6,880 3,150 |Complete
Middle School Partial Roof Replacement 717,200 747,255 747,255 45,778 10,396 (86,230)[Complete
Gymnastics 50,000 - - - 21,913 28,087 [Complete
Tilden Preschool Classroom 90,000 60,660 60,660 5,877 678 22,785 [Complete
Door & Glass Improvements Phase | 67,262 31,450 31,450 35,812 (0)]Complete
Safety & Security Improvements-Phase | 33,245 33,245 33,245 - Complete
Middle School Media Center 160,000 - - - 92,157 67,843 [Complete
Replace High School Carpet (Phase 1&ll) 537,629 376,700 376,700 43,234 117,695 0 |Complete
High School Fire Alarm/Alert System Replacement 410,000 362,552 362,552 27,735 135 19,579 |Complete
District Wide Fire Alarm/Alert System Replacement 205,000 161,250 161,250 23,110 1,864 18,775 |Complete
Kennedy Deferred Maintenance 662,576 599,554 599,554 19,106 6,951 36,965 [Complete
Nature Preserve Gravel Parking Lot & Monument Sign 9,100 - - - 9,100 - Complete
High School Student Entrance Bollards 5,000 - - - 5,000 - Complete
Technology Improvements 2,529,625 - - - 2,529,625 - Complete
Replace High School Carpet (Phase Ill) 74,471 74,471 - |Complete
High School TuckPoint (split from HS Deferred Maintenance) 237,075 236,791 236,791 - 284 0 |Complete
Door & Glass Improvements (Middle School split w/LTFM) 432,738 380,393 380,393 33,445 18,901 |Complete
Grounds/Site Improvements (split w/Capital) 500,000 464,605 464,605 35,265 222 (92)]Complete
Safety & Security Improvements 576,468 424,152 424,152 70,553 17,193 64,571 [Complete
Radio Replacement 100,000 - - - 100,170 (170){Complete
Middle School Pod Redesign 235,000 57,045 57,045 - 158,455 19,499 |Complete




Contingency 2,007,858 - - - - 2,007,858 [Contingency
Reallocations from/to projects (9,949,722) - - - - (9,949,722)[Reallocation
Interest Earnings - - - - 2,654,696 [Interest Earnings

Subtotal 47,864,418 42,373,860 42,369,860 3,239,633 4,697,980 211,640

Remaining funds from complete projects are available for excess costs on other identied projects or reallocation for new projects.
A B C D E A-C-D-E

Interior Locks Allowance-Door Hardware Upgrades 420,000 379,619 361,359 37,823 2,026 18,792 |In Process
High School Deferred Maintenance (Storefront/Shower Valves) 264,386 227,515 219,484 36,172 242 8,488 |In Process
High School Exhaust Ventilation 77,000 77,000 |In Process
High School Concessions 16,500 16,500 |In Process
District Wide Security - Exterior Door Hardware 125,000 125,000 |In Process

Subtotal 902,886 607,134 580,843 73,995 2,268 245,780

Remaining funds from in process projects are not available for excess costs on other identied projects or reallocation for new projects.
A B C D E A-B-D-E

I I - | - | - | - | - | - [In Design

Subtotal - - - - - -

Remaining funds from in design projects are not available for excess costs on other identied projects or reallocation for new projects.

Other District Projects A B C D E A-B-E
|[Flexible Learning Furniture [ 600,000 | -] -] -] 585,994 | 14,005.86 [Not Completed

Subtotal 600,000 - - - 585,994 14,006

Remaining funds from not completed projects are not available for excess costs on other identied projects or reallocation for new projects.
Total 49,367,304 42,980,994 42,950,704 3,313,628 5,286,242 471,426

Transfers from/(to) Contingency:
$445,000 Early Childhood Improvements (High School)
$ 87,000 High School Athletic Field Parking Lot
$ 44,300 High School Retaining Wall
$113,024 Middle School Bathrooms near Auditorium
$300,000 Technology

$244,500 Water Coolers ($50,000 Tilden, $62,500 McAuliffe, $132,000 Middle School)

$746,250 High School Privacy Improvements (Athletic Locker Rooms)

$160,476 Kennedy Deferred Maintenance
$167,131 McAuliffe Deferred Maintenance
$290,000 Middle School Storage Building
$542,000 High School Tennis Court Replacement
$330,000 District Office Renovations

$100,000 Board Room Renovations

$85,000 Entrance Security Improvements

$503,750 Additional to HHS Privacy Improvements (Bathrooms)

$362,500 Middle School Privacy Improvements
$140,000 High School Lecture Hall

$200,000 HHS Baseball Field Drainage

$493,750 Middle School Track Replacement
$856,563 HS Team Locker Privacy Improvements
$1,421,640 ALC Renovation

$397,500 Transferred from HHS Privacy Improvements to Middle School Storage Building

$160,100 Additional to Middle School Improvements
($38,200) from Middle School Privacy Improvements
($600,000) from High School Privacy Improvements
($50,000) from High School Carpet

$86,000 Additional to Kennedy Deferred Maintenance
$400,000 Technology

$200,000 Monument Signs

$500,000 Grounds/Site Improvements

Complete and In Process (does not include contingency)
Project Total

%

$300,000 Additional to Safety & Security Improvements
$202,000 Additional to Monument Signs
($52,000) from District Office Renovation

($96,000) from HS Privacy

($89,000) from MS Track

($235,000) from Storage Building
($160,000) from DW Fire Alarm/Alert System

($25,000) from HS Fire Alarm/Alert System

$324,713 Safety & Security Improvements

$120,000 Interior Locks Allowance (Middle School add)

$629,625 Technology
$ 50,000 Gymnastics

$160,000 Middle School Media Center
$ 90,000 Tilden Preschool Classroom

$ 5,000 High School Student Entrance Bollards
$ 50,000 Nature Preserve Gravel Parking Lot

$ 17,000 High School Shower Valves
$235,000 Middle School Pod Redesign
($85,900) from Nature Preserve Parking Lot & Monument Sign

$ 77,000 High School Exhaust Ventilation

$ 16,500 High School Concessions
$125,000 District Wide Security-Exterior Door Hardware

56,474,168
49,367,304
114%



WORK SESSION

COMMUNICATIONS

Update from Student Services

Updates from Member Districts

Winners of the Spring Quarter

Licensed Staff - Alyssa Ross. Special Education Teacher at AEC (Jackie Pauley)
Non-Licensed Staff - Bethany Carlson, ESP at CEC (Amy Swaney)

Winners of the Winter Quarter

Licensed Staff - Ari Sherman. Reading Specialist, District Wide (Brooke Peterson)
Non-Licensed Staff - Dawn Savage, Sign Language Interpreter at Heritage Middle School
(Taylor Lovin)

PERSONALIZATION

Nurtured Heart Presentation - Kim Martin & Adrienne Turzynski
COLLABORATION

Dr. Frank Herman and Jill Stewart - Kellar. - CTE Updates

BOARD MEETING

Communications

Approved consent items

3/3/26 Minutes

Personnel:

NEW HIRES:

Sara Barack, Education Support Professional, effective March 30, 2026

Shelby Blenis, Education Support Professional, effective March 11, 2026.

Crystel Di Grazia, Education Support Professional, effective March 30, 2026.
Camden Fitzloff, Education Support Professional, effective March 11, 2026.

Raheena Sahil, Education Support Professional, effective March 12, 2026.

Tara Sprecht, Assistant Principal, effective March 2, 2026.

RE-HIRES:

CHANGE IN STATUS:

Cassie Groff, Physical Therapist, 0.80 FTE to increase 1.0 FTE, effective July 1, 2026.
Karri Hollyman, Captionist to Intervener Support Professional, effective February 23, 2026.
Melissa Ho, Licensed School Nurse, 1.0 FTE to decrease 0.6 FTE, effective July 1, 2026.
LEAVES OF ABSENCE:

RESIGNATION & TERMINATIONS:

Kelly Anderson, Teacher, effective June 5, 2026.

Audrey Birch, Education Support Professional, effective March 20, 2026.

Kenneth Foxworth, Education Support Professional, effective March 2, 2026.

Kim Martin, Teacher, effective June 4, 2026.

Danielle Phillips, Education Support Professional, effective March 20, 2026.

Lauren Running, Teacher, effective June 11, 2026.

Lacey Villavicencio, Teacher, effective June 11, 2026.

Janel Vrieze, Teacher, effective June 11, 2026.



RETIREMENT:
Amy Alexander, Sr. Administrative Assistant, effective May 15, 2026.
Brian Price, School Psychologist, effective June 11, 2026.
INTEGRITY
First and Final Reading
e 401 Equal Employment Opportunity —— First and Final Review
e 402 Disability Nondiscrimination —— First and Final Review
e 403 Discipline, Suspension, and Dismissal of School District Employees —- First and Final
Review
e 405 Veteran's Preference —— First and Final Review
e 533 Wellness Goals — First and Final Review
Approve. Read Act MOU
Approve Resolution to Nonrenew and Terminate Probationary Teachers
Approve Lead Personnel for 2026-27
INNOVATION
Approve 2026-27 District Calendar
STEWARDSHIP
Approve Bills, Wire Transfers, Investments, Payment Registers, and Direct Deposits
Approve Accounts Receivable Aging Report
Approve Lease Extension for Cedar School
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Association of Metropolitan School Districts
April 2, 2026

To: AMSD Board of Directors
From: Scott Croonquist, Executive Director

RE: Board of Directors Meeting
7 -9 a.m., April 10, 2026
Quora Education Center
70 County Road B2 W, Little Canada
In person meeting with virtual option

AGENDA
l. Welcome and Introductions Sherman
1. Routine Business Sherman

¢ Approval of Minutes of March 6 Meeting
Il Guest Speakers Sherman
¢ Rep. Bianca Virnig and Rep. Wayne Johnson
V. Executive Committee Report Sherman
¢ Election of Officers to Fill Vacancies
Executive Committee Nominees:
Chair: Alison Sherman, School Board, Stillwater
Vice Chair: Wendy Lundsgaard, School Board, Orono
V. Legislative Committee Report Sherman
e Approval of 2026 Legislative Priorities
VI. Guest Speakers Sherman
¢ Kirk Schneidawind, Executive Director, and Erica Allenburg, Director of Communications
and Member Engagement, MN School Boards Association

Minnesota Kids Rise

VII. Executive Director's Report Croonquist



VIIl.  Upcoming Meetings

Executive/Legislative Committee Meeting
7:30 — 9 a.m., Friday, April 24, 2026

2 Pine Tree Dr., Room 301

Arden Hills

Board of Directors Meeting

7 —9 a.m., Friday, May 1, 2026
Quora Education Center

70 County Road B2 W, Little Canada
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MINNESOTA KIDS RISE

Purpose:

A cohesive public relations, communications, accurate data awareness, and
strategic marketing strategy to increase enthusiasm and bolster support for
public schools In Minnesota.
* \We believe that only a partial, and often negative, story Is being told about
our schools.
* In the absence of a counter narrative, the pervasive narrative becomes the
truth.
* \WWe aim to be transparent about some of the improvements needed in our
education system our communication efforts will seem disingenuous.



MINNESOTA KIDS RISE

Belief Statement:

As leaders in Minnesota, It Is our job to promote and protect public education.
We need to work to change the conversation and narrative around public
education in the state of Minnesota. Despite the imperfections of public
schools, garnering support and strengthening our public schools is still our
state’s best hope for having an educated populace, reducing the achievement
gap, and having a future-ready workforce.

Principals’ Association

“ Minnesota Association gf ) . r
Secondary School Principals m Minnesota Elementary School

“"%m&w/ﬁ/

Service Cooperatives

Msh







Our Strategy Statement:

Why it matters:

It keeps all of us focused on what makes this initiative different
IN how we deliver the message. The Strategy Statement
translates our brand philosophy into daily action.



Our Strategy Statement:

Minnesota Kids Rise Is the only statewide public education
INnitiative that builds trust and pride by sharing local proof,
real stories, and clear statistics that show how kids anad
communities thrive through the power of Minnesota’s
public schools.



High Level Campaign Goals:

*» . Ralse awareness of the role and positive impact of public schools
a* . . -
&¥* ' on Minnesota and its communities.

7%, Build understanding of the value of investing in public
N7 education.

@ Create a groundswell of community support for Minnesota'’s
public schools.

[

C%@ Ensure accurate data is being shared about our public
schools.

(1)

(&)
—>

Financial stability and support for public schools. v
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COMMUNICATE

B W




Our Key Messages:

Why it matters:

Key Messages help tell the same story in many ways, building
familiarity and trust. They ensure the brand sounds cohesive
across multiple channels and touchpoints while giving
flexibility to adapt to platforms, segments and moments.




Our Key Messages:

 Minnesota Public Schools are a place for kids and
communities to grow.

» Public schools open doors of opportunity and help every
Minnesota kid rise.

 Minnesota public schools are not pertect, but we only

Improve by working together.

 Be part of the promise to every Minnesota kid.







Our Launch Campaign

“'m a Minnesota Kid”






I‘'m a Minnesota Kid

Themes
Transparency, credibility, trust-building

Sections
What's working & What's improving,
data center, stories, get involved,
resources

User experience
Utility & depth without overwhelm

MINNESOTA

KIDS o

POWERED BY PUBLIC SCHOOLS

A place for kids and ‘

communities to grow.

Minnesota’s public schools are where learning

connects to life. When every child has access to greats

teachers, supportive peers, and strong schools, they
rise - and when kids rise, Minnesota rises too.

What's Working & Whot's Impeoving

~




I‘'m a Minnesota Kid

KIDSRISE

POWERED BY PUBLIC SCHOOLS

Help Minnesota Kids Rise

Minnesota Public Schools Messaging Initiative

statistics that show how kids and communities thrive.

From small towns to city neighborhoods, public schools are where opportunity begins ‘ . ) ) )
’ and community takes root. Every day, teachers, coaches, counselors, and staff create odes, confidence erodes. When confidence erodes, support follows. Minnesota Kids Rise
environments where kids feel seen, supported, and challenged to grow.

Matters
y face constant noise from shifting headiines, politicized messaging, and expanding
A LU h 0O UJ e Fl re ps that can turn education into a full-time research project. At the same time, public
hin one of Minnesota’s greatest shared investments, Strong public schools:
A | Minnesota Kids Rise is a statewide initiative dedicated to strengthening trust and pride
in Minnesota's public schools. We do this by sharing local proof, real stories, and clear priving kids +  Build a future workforce *+ Keep communities connected

nneighborhoods  + Protect property values

pre clarity, confidence, and community pride in a way that is grounded in facts

on kids.
We recognize both the meaningful progress happening in schools and the
challenges districts are working to address. Minnesota Kids Rise provides balanced and
4 trustyvorthy mformotlon. that helps families and community merrjt?ers understand how wags to support
public schools are serving students and strengthening communities.
v With the state’s leading educational experts, we bring together real stories, local context, lare a school board member, This is a call to action for anyone who
and clear data so Minnesotans can evaluate quality with clarity and confidence. er, parent, educator, or community believes strong public schools strengthen
our voice matters. This initiative Minnesota’s future. We need your leadership
hen trusted community leaders and engagement.
Im, credible, locally grounded
UJ h at UJ evre DO i n g A his is your opportunity to: Your involvement helps us:
n public confidence in + Share local stories and proof statewide
Public schools are complex and they don't always get attention for the positive Sehioom ) +  Build a visible, unified voice for
things they do for our communities. We are building confidence in Minnesota’s crete examples of what's working Minnesota public schools
public schools by sharing: lies feel informed and + Bean advocate for the benefits that
theimed public schools bring to Minnesotans in
« Local proof of student success that kids thriving is our every stage of life
iori
* Real student, teacher, and community stories ty. .
) . Serstand dat | stories of what is evolving in
. ear, easy-to-understan a p Public Schools H
+ Context about what schools control and what the state funds b adiicad R Be part Of the promlse to
N ed leaders speak with clari g 3
+  Whole-child experiences that include academics, activities, communmes listen. Y every Minnesota kid.
belonging, and safety
+ Relay real stories and stats about what is evolving and improving e i :&°';?s:::r::'r:gx:i; 328:?\;;:2?::”
i S Rise s su e
in Minnesota public schools PpPo Y and community channels.
This balanced model helps Minnesotans understand what is really going on in our v AR ((‘F Provide Local Proof - Help identify
public schools and strengthens pride in public schools across Minnesota. MASA LLMINNSTRA stories, examples, and data that reflect
oy g your district’s success.

= R ——— Lend Your Voice - Participate in
AA Yool conversations that reinforce calm, fact-

based confidence in public schools.

For more information and questions about the launch of Minnesota Kids Rise,

contact Erica Allenburg at eallenburg@mnmsba.org




I‘m a Minnesota Kid

Public schools open doors MINNESOTA

of opportunity and help
every Minnesota kid rise. KI DS

POWERED BY PUBLIC SCHOOLS

; -
MinnesotaKidsRise.org

Minnesota Kid.
§"¢

KlosRISE

FOUSRSD BY SUBC S HOOLS

MINNESOTA

KIDS

I'm a Minnhesota Kid.

Public schools open doors of opportunity
and help every Minnesota kid rise.

<RISE

POWERED 8Y PUBLIC SCHOOLS

KiBSRISE

POUWERED BY PUBLIC SCHOOLS

Be part of the promise
to every Minnesota kid.

Minnesota Public Schools,
a place for kids and
communities to grow.



Brand Launch Timing

MAY - JUNE SEPTEMBER OCTOBER +

: Web;ite launch « Teaser campaign » Full public launch « Continued public
« Toolkit launch for public l[aunch campaign







How Minnesota Kids Rise Helps Districts

Minnesota Kids Rise Is designhed to support and strengthen the
work districts are already doing.

It does this by:
* Providing a trusted statewide voice supporting public schools
 Highlighting real stories from local schools
* Creating shareable content districts can use
» Reinforcing the value of public education across Minnesota

Districts remain the primary voice in their communities.






Success Measures

We measure success by whether more Minnesotans see, engage
with, believe In, and ultimately support their public schools.

By defining key performance indicators and measures to support these, we
will be able to track success over time.



Strategic Framework

AWARENESS

KPI Initial awareness

of Minnesota Kids
Rise

“Are people seeing
this?”

SUCCESS
METRICS

Website unique
visitors

Social media likes
Capture rate from
drive to website
Media reach

TIMING Leading indicator:

2-6 weeks

Reliable Trend:
2-3 months

ENGAGEMENT

INncrease
meaningful
engagement with
campaign content.

“Are people interacting
with this?”

Social media shares
Video completion
rate

Click-through rate
Time on site

Leading indicator:
3-10 weeks

Reliable Trend:
2-4 months

TO BE COMPLETED:

NARRATIVE
CHANGE

Increase visibility
and adoption of
public school
stories.

“Are people thinking
differently?

« Percent of positive
stories places by the
media

 Sentiment score
over time

Leading indicator:
4-6 months

Reliable Trend:

6-12 months

DISTRICT TOOLKIT
ENGAGEMENT METRICS

LONG-TERM

PERCEPTION
SYSTEM IMPACT

n
=
Bl
-

Strengthen long-
term support for
public education.

Improve public
perception of

school quality,

value, and trust.

“Is support for public

“Are people acting
schools improving?”

differently?”

Referenda/bond/
levy support trends
Enrollment trends
Perception trends

Quality perception
Trend perception
Trust in decision-
making
Perception of tax
value

Leading indicator:
12-18 months

Reliable Trend:
2-5years

Leading indicator:
6-9 month

Reliable Trend:
12-24 months
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Hastings Public Schools

INDEPENDENT SCHOOL DISTRICT 200
1000 11™ STREET WEST

HASTINGS, MN 55033-2597

Phone (651) 480-7000

Fax (651) 480-7004

BRIDGE TO SUCCESS

Community Collaboration Committee Purpose Statement:

The Community Collaboration Committee is a link between the Hastings School District and the ISD200 community. The
committee focuses on identifying avenues to continuously improve the district’s communication process for increased
transparency and to better articulate the district’s goals with its stakeholders. The committee seeks opportunities for shared
learning, knowledge, awareness, experience, and growth to create a stronger, more united community.

Date & Time: Wednesday, April 1, 2026 at 5:00-6:00 P.M.
Location: Hastings Public Schools District Offices

In Attendance: Elaine Mikel-Mulder, Matt Bruns, Philip Biermaier, Melissa Millner, Dr. Kristine Wehrkamp
Herman, and Mark Zuzek, community members

Event Overview

The March 11 Community Collaboration Night brought together Hastings community members, parents,
staff, and stakeholders to engage in open dialogue about the relationship between Hastings Public Schools,
the School Board, and the broader community. Using the Homerun Leadership® Innovation App, participants
responded to a series of structured questions designed to surface strengths, areas of concern, and ideas for
improvement.

Community Findings: What Is Working Well

Participants identified numerous strengths in the current relationship between the district, the board, and the
community:

1. Improved Communication

Community members noted meaningful progress in communication between the district and families, citing
multiple channels for receiving updates and providing feedback.

2. Regular & Consistent Meetings

The frequency and consistency of community collaboration meetings were highlighted as a positive, with
participants valuing the opportunity for ongoing engagement and input.

3. Increased Transparency

Many respondents recognized the school board’s enhanced efforts to keep the community informed, including
posting meetings online, publishing survey results, and sharing regular updates.

4. Public Comment Reinstated

The return of public comment during board meetings was widely celebrated as an important step toward

restoring community voice and direct input.

5. Community & Parent Engagement

BRIDGE TO SUCCESS | Phone (651) 480-7000 | Fax (651) 480-7004



Hastings Public Schools

INDEPENDENT SCHOOL DISTRICT 200
1000 11™ STREET WEST

HASTINGS, MN 55033-2597

Phone (651) 480-7000

Fax (651) 480-7004

There was appreciation for increased opportunities for parents and community members to participate in
school affairs and decision-making processes.

6. Student Representation

The inclusion of student representatives in meetings and governance conversations was viewed as a
meaningful and beneficial practice.

7. Visible Leadership

Participants noted the superintendent’s visible presence in the community and at events such as concerts and
the Native American graduation ceremony as a positive reflection of leadership engagement.

8. Feedback Mechanisms

The use of regular surveys and other tools to gather community and staff input was recognized as a
constructive step toward accountability and responsiveness.

Community Findings: Areas of Concern

Participants also surfaced significant concerns and areas where relationships could be strengthened:

1. Trust & Respect Between Board and Staff

The most frequently raised concern was a perceived lack of trust and respect between certain school board
members and district teachers and staff. Many respondents called for the board to value the professional
expertise, experience, and dedication of educators.

2. Communication Gaps

While overall communication has improved, participants noted that the flow of information between the
board, administration, and teaching staff remains inconsistent and sometimes unclear.

3. Limited Follow-Through on Survey Results

Several community members expressed frustration that concerns raised in prior perception surveys had not
been adequately addressed with visible, actionable change.

4. Lack of Meaningful Community Input in Decisions

Some respondents felt that significant decisions were being made without adequate community awareness or
opportunity for input in advance.

5. Board-Staff Relationship Breakdown

Participants described a fractured relationship between portions of the school board and district staff, pointing

to public accusations, lack of acknowledgment of staff expertise, and insufficient support for teachers.

6. Political Influence Concerns

BRIDGE TO SUCCESS | Phone (651) 480-7000 | Fax (651) 480-7004



Hastings Public Schools

INDEPENDENT SCHOOL DISTRICT 200
1000 11™ STREET WEST

HASTINGS, MN 55033-2597

Phone (651) 480-7000

Fax (651) 480-7004

Concerns were raised about personal and political agendas influencing board decisions in ways that detract
from educational priorities and community needs.

7. Student & Classroom Needs

Participants called for greater attention to student needs, specifically around reading proficiency, class sizes,
mental health support, and inclusive programming.

Community Ideas for Improvement

Respondents offered a rich array of suggestions for strengthening relationships and moving forward together:

« Establish a more consistent and direct communication channel between the school board and teachers

* Increase school board member presence in schools — observing classes, attending events, doing
lunchroom duty, and engaging directly with students and staff

*  Create regular focus groups and small-group sessions where teachers and board members can
dialogue directly

*  Publicly recognize and honor teachers for their expertise and contributions

* Expand student voice and representation in board discussions and decision-making

* Develop proactive communication strategies to get information out before rumors spread

* Ensure board actions align with the district’s stated strategic plan and values

* Expand and diversify community engagement events and formats

*  Provide professional development for board members on educational policy, roles, and best practices
* Celebrate and embrace the growing diversity of ISD 200

* Record work sessions and provide accessible recaps through the superintendent’s weekly email

* Continue and expand community collaboration events as a foundation for ongoing relationship-
building

Next Community Collaboration Committee Meeting

April 22,2026 | 4:30-5:45-P.M.
The April 22 meeting will focus on the following agenda items:

* Discuss planning for the next Community Collaboration Night event
* Develop a timeline and structure for proposed upcoming events
+ Identify and discuss topics for future community engagement sessions

BRIDGE TO SUCCESS | Phone (651) 480-7000 | Fax (651) 480-7004



FINANCE COMMITTEE
March 31, 2026
MINUTES

Purpose Statement: The mission of the ISD 200 Finance and Facilities Committees is to provide strategic
guidance on budgetary, financial, and substantial facilities investment activities. These efforts prioritize
sustainability, transparency, and equity, serving the School Board and the broader community.

The committee is committed to fostering financial sustainability, ensuring transparency in decision-making, and
supporting equity in resource allocation. It aims to enhance public confidence by effectively managing,
maintaining, and improving district facilities, while educating stakeholders about facility usage, condition, and
future outlook.

Committee Members Present: Mark Zuzek (Chair), Melissa Millner, Carrie Tate, Dr. Kristine
Wehrkamp Herman, and Jen Seubert

1. Authorities overview and operating referendum expiration
e Discussed the topics
e To be reviewed at the April 8, School Board work session

2. Gymnastics
e Discussed the topic at meeting
e To be reviewed at the April 8, School Board work session

3. Building construction fund
e Pinecrest lunchroom door replacement ($10,500)
e Discussed the safety related need, and recommend approval of project
e Funding source is adequate and aligns with referendum purpose

4. Next Meeting
a. Referendum planning
b. April 30th, 2026, 1:00 p.m.
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Joint Powers Meeting
April 14, 2026

7:30 - 9:00 AM
Tilden, Room 117

Attendees:
Dr. Wehrkamp Herman, LynDee Humble, Jen Seubert, Carrie Tate, Phil Beirmaier, Melissa Millner, Kari Gorr
(remote), Dan Wietecha, Chris Jenkins, DawnMarie Vihrachoff, Mya Beck, Tim Lawrence

Meeting Summary

1. Joint Maintenance Facility Lease & M&O Agreement

Both parties reviewed the contract in detail and agreed to revise language to ensure clarity, consistency, and long-term
usability.

Key discussion points:

Section 9: Discrepancy identified regarding payment timelines in the event of contract termination.

Section 10: Written notifications must be provided to both the Superintendent and the Business Manager.
Section 16: Consideration of removing the term “property”; legal counsel will be consulted.

Definitions: Clarification needed for “property”” and “facility,” including whether these terms encompass
structures such as parking lots, fencing, concrete surfaces, storage bins, and gate systems.

Sections 6 & 19: Minor grammatical revisions required.

Section 20: Unresolved issues will escalate first to the Joint Powers Committee, and if still unresolved, to the
full City and School District boards.

Sections 23 & 29: Redundant language identified. Section 29 will be removed, and Section 30 renumbered
accordingly.

2. Capital Projects & Major Maintenance: Planning and Coordination

Joint Maintenance Facility:

Roof replacement anticipated within the next few years; contractors are evaluating replacement options.
Additional costs expected for removal and reinstallation of rooftop equipment.

The Make-Up Air Unit requires replacement due to malfunction (currently not activating when CO: levels
rise).

Eurothane caulking is needed at the joints of the tilt-up concrete wall panels.

Estimated total cost: $772,000, with a proposed 45/55 cost split (District/City).



Varsity Hockey Locker Rooms — Civic Arena:

City Administrator Dan Wietecha reported that the air handling system and roof section above the locker
rooms require replacement.

Current estimate: $245,000 (based on an outdated quote; actual costs likely higher).

Tentative project timeline: 2027, with some flexibility.

The City maintains that the School District is responsible for these costs based on a prior agreement.

The District clarified that it cannot legally fund capital improvements for a facility it does not own.

The City indicated that, if costs are not directly covered, they may be addressed through an increase in the
lease agreement.

3. Community & Regional Partnerships

The School Board emphasized the importance of strengthening communication not only with the City (via the Joint
Powers Committee), but also with surrounding towns and townships served by the District.

Suggested focus areas:

Tax-related communication

Road construction coordination
Transportation/bussing considerations
Other shared community priorities

4. City & School District Updates

e Mr. Wietecha reported on a joint meeting with MnDOT regarding adjustments to the East Todd Field wall. The
wall will be moved inward to accommodate proper turn-lane design as part of the Highway 61 project.
e MnDOT will replace and assume ownership of the wall. Any additional aesthetic enhancements would be at
the District’s expense.
e The Highway 61 project is currently scheduled for Spring—November 2028.
Next Meeting
July 14, 2026
7:30 - 9:00 AM

Tilden, Room 117
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Joint Powers Meeting

April 16, 2026

11:00 AM - 12:00 PM

Conference Room A, District Office

Attendees:
Dr. Wehrkamp Herman, Carrie Tate, Melissa Millner

Hastings Public Schools

INDEPENDENT SCHOOL DISTRICT 200
1000 11™ STREET WEST

HASTINGS, MN 55033-2597

Phone (651) 480-7000

Fax (651) 480-7004

Meeting Summary

The group discussed strategies to strengthen communication and collaboration with the cities and townships served by

the District.

Communities Served

Townships:

Denmark Township
Douglas Township
Hampton Township
Marshan Township
Nininger Township
Ravenna Township
Vermillion Township
Welch Township

—)-
-
-
o
wn

Hampton
Hastings
Miesville
New Trier
Vermillion




Proposed Representation

District:
e Three (3) School Board Members
e Superintendent
e Director of Finance
o Administrative Assistant

Cities/Townships (recommended, participation optional):

e Mayor (if applicable)
e One Council/Board Member
e One Staff Representative (if applicable)

Proposed Discussion Topics

Road construction and other infrastructure projects (e.g., sewer, utilities)
Transportation and bussing coordination

Review of past events and planning for upcoming events
Tax updates, including anticipated increases

Levy information and presentation opportunities
Demographic and population trends

Housing development plans

Community priorities, concerns, and key initiatives
Election cycles and timing

Law enforcement needs and concerns

Opportunities for local sourcing (e.g., food service)

Meeting Logistics

e Frequency: Quarterly
e Location: Rotating among participating communities

Next Steps

Dr. Wehrkamp Herman will initiate outreach to city and township leadership, copying Melissa (Committee Chair), to
introduce the concept and begin coordinating quarterly meetings.
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Wellness Committee

Smart Choices Meeting Summary
April 15,2026 | 3:30—4:00 PM
Location: Google Meet

Attendees:
Mary Ellen Fox, Michaela Burr, Brittney Hirschauer, Sara Stenger, Kassy Podvin, Deanna Gronseth, Dr. Kristine
Wehrkamp Herman, Melissa Millner

1. SHIP Grant Update

e Acoustic panels are currently being installed in the middle school cafeteria to improve sound quality and the
overall dining environment.

e The SHIP grant funded approximately 400 panels, while an estimated 1,700 panels are needed to fully address
the space.

e Additional grant opportunities will be explored to help support completion of the project.

3. The Student Wellness Survey, Parent, and Staff Surveys

e Surveys will be administered in May 2026.

e Communication will be shared through the Raider Update, and PDF versions will be made available for
parents to review in advance if desired.

e Survey questions are age-appropriate and were developed locally in Hastings with input from school
principals.

e (Questions were refined last year to improve clarity and response quality.

e Survey results are compiled into a report presented to the School Board and posted on the district website in
compliance with MDE requirements.

e Due to the complexity of compiling end-of-year data, the report timeline has shifted from June to August.

4. Vape Waste Awareness Event

e A Vape Waste Collection and Awareness Event will be held at the high school on May 6, 2026.

e The event aligns with Earth Day initiatives and aims to raise awareness about the environmental impact of
vape battery waste in landfills. A five gallon bucket full was collected last year.

e Students may anonymously turn in vapes/tobacco products to Dakota County employees during this event.

5. Upcoming Meeting

e Wellness Committee Meeting: October 21, 2026
o Time: 3:30-4:00 PM
o Location: Google Meet



BrightWorks

Executive Board Meeting
2 Pine Tree Drive, Arden Hills, MN 55112
April 15, 2026
Board Meeting 3:30-5:30pm
Agenda

1.0 Welcome and Call to Order
*2.0 Approval of Agenda

*3.0 Financial Update — Tom Wieczorek
*3.1 Finance Reports
*3.2 Preliminary Budget 2026-2027

*4.0 Approval of Consent Agenda
*4.1 Executive Board Meeting Minutes, January 21, 2026
*4.2 Approval of 2026-2027 Calendars
*4.2.1 Executive Board Meeting Calendar
*4.2.2 Office Holiday Calendar

5.0 BrightWorks History & Timeline Presentation — Colleen Feller

6.0 Annual Meeting
6.1 Introductions — Visitors
6.2 Leadership Team Reports — “What’s Happening at BrightWorks and SparkPath”
6.2.1 2023-2026 BrightWorks and SparkPath Strategic Plan — John Schultz & Colleen Feller

6.2.2 Spark Path Activities - Colleen Feller

6.2.3 Special Education Update - Ingrid Aasan, Miriam Castro Sanjuan & Andria
Livingston (Help Me Grow Parent Connectors)

6.2.4 Progress of Teacher Apprenticeship in Minnesota - Gina Boots

6.2.5 Paraprofessional Testing - Angela Skrade

6.2.6 BrightWorks and MDE/COMPASS Partnership - Chris Streiff-Oji, Derek Francis &

Lydia Lindsoe (COMPASS)

7.0 HOTT (Helpful Opportunities, Trends & Threats) Forum
8.0 Other Business

*9.0 Adjournment

*Action Items
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Native American Parent Advisory Council: Summary of April 2, 2026

.  Callto Order
ll. OldBusiness
A. Apparel
B. Non-Concurrence Response
1. Delivered at April's Regular Board Meeting
2. Submit to NAPAC after presentation
lll.  New Business
A. District Updates
1. School Board
a) Community Collaboration Event
b) Regular Board Meeting Update
(1) Achievement & Integration Presentation
(2)Financial Forecast
c) Upcoming Work Session
(1) LRE Presentation
(2) Gymnastics Options Discussion
(3) Open Enrollment Marketing Discussion
(4)School Perceptions Feedback
2. Principals
a) Literacy changes over last five years have yielded high results
b) Kindergarten near 90% in literacy skills
c) Reviewing student representation in current texts
d) New ELA curriculum coming to Secondary soon
3. Andrew Hodges: Grants and Teaching + Learning
a) Waiting on Native Language Revitalization Grant
b) Will have one guaranteed Native Language & Culture FTE next year
c) Working with Liaison to get student input on Indigenous Peoples’ Day
d) Generating action steps to bring Strategic Plan to life
e) Working group around effective teacher development
f) Reviewing Secondary ELA (27-28 school year)
g) Reviewing math curricula for elementary education (28-29 school year)
h) Reviewing character development curriculum (27-28 school year)

1



i) Social Studies working to adopt many new curricula
i) AIEA budget is healthy; considering purchases to support future work
4. Cyan Peacock-Hale: Native American Education Liaison
a) Providing PD to staff on April 24
b) Middle School students participated in sugar bush field trip
c) Traditional LaCrosse is coming soon
B. NAPAC Updates
1. Graduation Event
2. NAPAC Apparel
Future Events
A. Spring TNEC Consultations
1. April 28, 2026
2. 2:30PM
3. Treasure Island
B. May Meeting
1. Thursday, May 7, 2026, doors open at 5:30 PM
2. Curriculum Center
C. Graduation Ceremony
1. May5, 2026
2. Doors: 5:30 PM
3. Ceremony begins at 6:00 PM
4. Hastings High School Commons



Student School Board Committee

The school board believes that the views, insights, and suggestions of student representatives on the school
board can be an advantage to the school board in its decision-making role.The Student School Board
Committee will focus on identifying, interviewing, and recommending students to serve on the school board.

1. Review Applications

o

o

o O O O

O

Applicant #1

Applicant #2
Applicant #3
Applicant #4
Applicant #5
Applicant #6
Applicant #7
Applicant #8

Committee discussion:

Agenda: April 8, 2026

m Indiscussionsin early 2026, it was the recommendation of the committee to allow current

Juniors that apply for their Senior year retain their seat on the board for the 2026-27

school year.

Committee recommendations:

m The following students will be brought in for interview:

1.
2
3.
4

5.

Applicant #3

. Applicant #4

Applicant #5

. Applicant #6

Applicant #8

2. Initial Interview Setup
Thursday, April 30, 2026

o

o

O

O

o

o

8-1AM

Administrative Office, Hastings High School

Use Interview Guide

Interviewers

m  Matt Bruns, Director

m Melissa Millner, Director

m Scott Doran, HHS Principal
3. Future Work
Review Onboarding Processes

Review Student School Board Representative Tools

Committee Discussion:

m Student representatives support onboarding



m Meeton May 6, 2026 at 5 PM to review interview scores
o Committee Recommendations:
m MeetonMay 6, 2026 at 5 PM to review interview scores
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Policy Committee Mission
The Hastings School Board Policy Committee serves to review and revise current policies, and propose policy changes

for adoption based on statute, at the direction of the School Board or administrator, and as identified for the benefit for
the students and staff of ISD 200.

Next Policy Committee Meetings
April 30, 2026 at 12:00pm

April 2 & 16, 2026 Policy Committee Summary
Review Cycle Tracker

1st Readings
203 Operation of the School Board - Governing Rules
e Committee Discussion: The procedures under 203 all relate to the board’s meeting operations, and the committee
is currently working to combine all of these procedures into one streamlined procedure.
e Section III: Replaced title “RULES OF ORDER” with “REGULAR MEETINGS; GOVERNING AUTHORITY”/
e Section III: Added ?ISD 200’s 200 Series, School Board Policies” & “Procedures and norms outlined in the Board
Member Handbook”
m  Committee Recommendation: 1st Reading

302 Superintendent Contract, Duties, and Evaluation
e Committee Discussion: Combine ISD 200 Policies 302 Superintendent & 304 Superintendent Contract, Duties,
and Evaluation
Section [: combined the purpose from [SD 200 Policies 302 & 304
Section III: Added superintendent contract language from policy 304.
Section [V: Replaced “general” with “Essential Duties and” Responsibilities in section title.
Section IV: Add (A)(1-6) reflects MN Statute 123B.143.
Section IV: (B- 1) Reflect position description language for the superintendent.
Section V: Added Performance Evaluation from 304.
m  Committee Recommendation: Ist Reading

410 Family and Medical Leave
e Committee Discussion: Adds MN statutory updates.
Section II: Replaced “district” with “board”
Section III(J): Updated definition.
Replaced “paragraph” with"section" throughout
All other revisions align to MSBA Model Policy
m  Committee Recommendation: Ist Reading

1st Readings/ Sunset
304 Superintendent Contract, Duties, and Evaluation

e Committee Discussion: Added content of this policy to ISD 200 Policy 302 Superintendent Contract, Duties, and
Evaluation
m  Committee Recommendation: Ist Reading/Sunset

1st Reading/ Consent
530 Immunization Requirements

e Committee Discussion: Revisions are based on changes in statute.
m  Committee Recommendation: Ist Reading/Consent



2nd Readings
No policies

3rd Readings
No changes since last reading

April 22, 2026 Board Meeting

1st Readings:

203 Operation of the School Board - Governing Rules
302 Superintendent Contract, Duties, and Evaluation
410 Family and Medical Leave

1st Reading/Sunset:
304 Superintendent Contract, Duties, and Evaluation

2nd Readings:
No policies

Consent Agenda:
Ist Readings/Consent
m 530 Immunization Requirements

3rd Readings/Consent:
m 201 Legal Status of the School Board

m 202 School Board Officers
m 902 Use of School District Facilities and Equipment



Hastings Public Schools
Independent School District 200

203 OPERATION OF THE SCHOOL BOARD - GOVERNING RULES
I. PURPOSE

The purpose of this policy is to provide governing rules for the conduct of meetings of the
school board.

II. GENERAL STATEMENT OF POLICY

An orderly school board meeting allows school board members to participate in discussion and
decision of school district issues. Rules of order allow school board members the opportunity to
review school-related topics, discuss school business items, and bring matters to conclusion in a
timely and consistent manner.

III. REGULAR MEETINGS; GOVERNING AUTHORITY
Regular Meetings shall be governed by:
A. ISD 200’s 200 Series, School Board Policies;
B. Procedures and norms outlined in the Board Member Handbook;
C. Minnesota statutes where specified; and

D. Robert’s Rules of Order (latest edition), will govern the board in its deliberations of “Action

Items” during regular, closed, emergency, and special board meetings.

Legal References: Minn. Stat. Ch. 13D (Open Meeting Law)
Minn. Stat. § 123B.09, Subds. 6, 7, and 10 (Boards of Independent School
Districts)
Minn. Stat. § 123B.14 (Officers of Independent School Districts)

Cross References:



Policy Reviewed: — 04.16.20266%34+2623
Policy Adopted: 06.28.2023
Policy Revised: 06.28.2023

203-2



Hastings Public Schools
Independent School District 200

302 SUPERINTENDENT CONTRACT, DUTIES, AND EVALUATION

I. PURPOSE

The purpose of this policy is to provide for the use of an employment contract with the
superintendent, to recognize the role and overall responsibilities, and the use of an approved

instrument to evaluate performance.
II. GENERAL STATEMENT OF POLICY

The school board shall employ a superintendent who shall serve as an ex officio, non-voting
member of the school board and as chief executive officer of the school system.

III. SUPERINTENDENT CONTRACT

The superintendent’s contract shall be used to formalize the employment relationship and to
specifically identify and clarify all conditions of employment with the superintendent.

IV.  ESSENTIAL DUTIES AND 6ENERAE-RESPONSIBILITIES
A. Per MN Statute 123B.143 the superintendent of the district shall perform the following:

1. Visit and supervise the schools in the district, report and make recommendations about
their condition when advisable or on request by the board;

2. Recommend to the board employment and dismissal of teachers;

3. Annually evaluate each school principal assigned responsibility for supervising a school
building within the district, consistent with section 123B.147, subdivision 3 paragraph

(b);
4. Superintend school grading practices and examinations for promotions;

5. Make reports required by the commissioner; and

6. Perform other duties prescribed by the school board.

Chief Executive Officer to the School Board;

C. Ensure implementation of the strategic plan and district policies;




: ret- Oversees,
manages and provides leadership and direction in addressing the daily operations of the
entire school district. Directs and works with administrators in addressing issues, concerns,
and decisions that need to be made in the various departments, educational programming,
or administrative aspects of the district;

continue to be accountable for actions taken under such delegation. Manages and oversees

the use of district facilities, and the application of district funds and their impact on district
objectives. Provides oversight, guidance and direction in the school district budget;

sehootboard: Provides leadership in developing and maintaining the best possible
educational programs and services;

. Oversees and performs public relations activities for the district. Represents the school
district before the public, with other school districts, and other audiences; and

Negotiates all district contracts and labor agreements excluding Community Education.

PERFORMANCE EVALUATION

The school board shall use an evaluation process as defined in the board member handbook to
conduct semi-annual and annual performance reviews of the superintendent. A summary of the
evaluation must be shared at the next public board meeting.

Legal References: Minn. Stat. § 123B.143 (Superintendent)

Minn. Stat § 13D.05 (Meetings Having Data Classified as Not Public)
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Cross References: 1+5P-200-Potiey-202-(Sehoot-Board-Officers)

Policy Reviewed:
Policy Adopted:
Policy Revised:

ISD 200 Policy 208 (Development, Adoption, and Implementation of Policies)
ISD 200 Policy 301 (School District Administration)

ISD 200 Policy 303 (Superintendent Selection)

1SH-200-Poticr-304-(S . oG  Prties—amd-Evatbuati

ISD 200 Policy 305 (Policy Implementation)

ISD 200 Policy 306 (Administrator Code of Ethics)

03.16.2026 +H-682623
02.21.2024
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Hastings Public Schools
Independent School District 200

FAMILY AND MEDICAL LEAVE POLICY

PURPOSE

The purpose of this policy is to provide for family and medical leave to school district
employees in accordance with the Family and Medical Leave Act of 1993 (FMLA)=and-alse~

with parenting leave under state law.
GENERAL STATEMENT OF POLICY

The following procedures and policies regarding family and medical leave are adopted by the
school-distriet board, pursuant to the requirements of the FMLA .-and-eonststent-with-the-

requirements-of the-Minnesota-parenting-teave-laws:
DEFINITIONS

A. “Covered active duty” means in the case of a member of a regular component of the Armed
Forces, duty during the deployment of the member with the Armed Forces to a foreign
country; and

In the case of a member of a reserve component of the Armed Forces, duty during the
deployment of the member with the Armed Forces to a foreign country under a call or order
to active duty under a provision of law referred to in 10 United States Code section
101(a)(13)(B).

B. “Covered service member” means a member of the Armed Forces, including a member of
the National Guard or Reserves, who is undergoing medical treatment, recuperation, or
therapy, is otherwise in outpatient status, or is otherwise on the temporary disability retired
list, for a serious injury or illness; or

A covered veteran who is undergoing medical treatment, recuperation, or therapy for a
serious injury or illness and who was a member of the Armed Forces, including a member
of the National Guard or Reserves, and was discharged or released under conditions other
than dishonorable, at any time during the period of five years preceding the first date the
eligible employee takes FMLA leave to care for the covered veteran.

C. “Eligible employee” means an employee who has been employed by the school district for
a total of at least 12 months and who has been employed for at least 1,250 hours of service
during the 12-month period immediately preceding the commencement of the leave. An
employee returning from fulfilling their Uniformed Services Employment and
Reemployment Rights Act (USERRA)-covered service obligation shall be credited with the



hours of service that would have been performed but for the period of absence from work
due to or necessitated by USERRA-covered service obligation shall be credited with the
hours of service that would have been performed but for the period of absence from work
due to or necessitated by USERRA-covered service. In determining whether the employee
met the hours of service requirement, and to determine the hours that would have been
worked during the period of absence from work due to or necessitated by USERRA covered
service, the employee’s pre-service work schedule can generally be used for calculations.

While the 12 months of employment need not be consecutive, employment periods prior to
a break in service of seven years or more may not be counted unless: (1) the break is
occasioned by the employee’s fulfillment of their USERR A-covered service obligation; or
(2) a written agreement, including a collective bargaining agreement, exists concerning the
school district’s intention to rehire the employee after the break in service.

. “Military caregiver leave” means leave taken to care for a covered servicemember with a
serious injury or illness.

. “Next of kin of a covered servicemember” means the nearest blood relative other than the

covered service member's spouse, parent, or child, in the following order of priority: blood
relatives who have been granted legal custody of the covered servicemember by court
decree or statutory provisions, brothers and sisters, grandparents, aunts and uncles, and first
cousins, unless the covered servicemember has specifically designated in writing another
blood relative as their nearest blood relative for purposes of military caregiver leave under
the FMLA. When no such designation is made and there are multiple family members with
the same level of relationship to the covered servicemember, all such family members shall
be considered the covered servicemember’s next of kin, and the employee may take FMLA
leave to provide care to the covered servicemember, either consecutively or simultaneously.
When such designation has been made, the designated individual shall be deemed to be the
covered servicemember’s only next of kin.

“Outpatient status” means, with respect to a covered servicemember who is a current
member of the Armed Forces, the status of a member of the Armed Forces assigned to:

1. A military medical treatment facility as an outpatient; or

2. A unit established for the purpose of providing command and control of members of the
Armed Forces receiving care as outpatients.

. “Qualifying exigency” means a situation where the eligible employee seeks leave for one or
more of the following reasons:

1. To address any issues that arise from a short-notice deployment (seven calendar days or
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less) of a covered military member;
2. To attend military events and related activities of a covered military member;

3. To address issues related to childcare and school activities of a covered military
member’s child;

4. To address financial and legal arrangements for a covered military member;

5. To attend counseling provided by someone other than a health care provider for oneself,
a covered military member, or their child;

6. To spend up to 15 calendar days with a covered military member who is on short-term,
temporary rest and recuperation leave during a period of deployment;

7. To attend post-deployment activities related to a covered military member;

8. To address care needs of a covered military member’s parent who is incapable of
self-care; and

9. To address other events related to a covered military member that both the employee
and school district agree is a qualifying exigency.

H. “Serious health condition” means an illness, injury, impairment, or physical or mental
condition that involves inpatient care in a hospital, hospice, or residential medical care
facility; or continuing treatment by a health care provider.

I. “Spouse” means a husband or wife. For purposes of this definition, husband or wife refers
to the other person with whom an individual entered into marriage as defined or recognized
under state law for purposes of marriage in the state in which the marriage was entered into
or, in the case of a marriage entered into outside of any state, if the marriage is valid in the
place where entered into and could have been entered into in at least one state. This
definition includes an individual in a same-sex or common law marriage that either: (1)
was entered into in a state that recognizes such marriages; or (2) if entered into outside of
any state, is valid in the place where entered into and could have been entered into in at
least one state.

J. “Veteran” has the meaning a person who served in the active military, naval, or air service,
and who was discharged or released therefrom under conditions other than dishonorable

givenrtr(38 United States Code section 101).
IV. LEAVE ENTITLEMENT

A. Twelve-week Leave under Federal Law
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. Eligible employees are entitled to a total of twelve (12) work weeks of unpaid family or
medical leave during the applicable 12-month period as defined below, plus any
additional leave as required by law. Leave may be taken for one (1) or more of the
following reasons in accordance with applicable law:

a) Birth of the employee’s child and to care for such child;
b) Placement of an adopted or foster child with the employee;
c¢) To care for the employee’s spouse, child or parent with a serious health condition;

d) The employee’s serious health condition makes the employee unable to perform the
functions of the employee’s job; and/or

e) Any qualifying exigency arising from the employee’s spouse, child, or parent being
on covered active duty, or notified of an impending call or order to cover active duty
in the Armed Forces.

. For the purposes of this policy, “year” is defined as a rolling 12-month period measured
backward from the date an employee’s leave is to commence.

. An employee’s entitlement to FMLA leave for the birth, adoption, or foster care of a
child expires at the end of the 12-month period beginning on the date of the birth or
placement.

. A serious health condition typically requires either inpatient care or continuing
treatment by or under the supervision of a health care provider, as defined by applicable
law. Family and medical leave generally is not intended to cover short-term conditions
for which treatment and recovery are very brief.

. A “serious injury or illness,” in the case of a member of the Armed Forces, including a
member of the National Guard or Reserves, means:

a) Injury or illness that was incurred by the member in the line of duty on active duty
in the Armed Forces or that existed before the beginning of the member’s active
duty and was aggravated by service in the line of duty on active duty in the Armed
Forces and that may render the member medically unfit to perform the duties of the
member’s office, grade, rank, or rating; and

b) In the case of a covered veteran who was a member of the Armed Forces, including
a member of the National Guard or Reserves, at any time, during the period of five
years preceding the date on which the veteran undergoes the medical treatment,
recuperation, or therapy, means a qualifying injury or illness that was incurred by
the member in the line of duty on active duty in the Armed Forces or that existed

410-4



before the beginning of the member’s active duty and was aggravated by service in
the line of duty in the Armed Forces and that manifested itself before or after the
member became a veteran, and is:

(1) A continuation of a serious injury or illness that was incurred or aggravated
when the covered veteran was a member of the Armed Forces and rendered the
servicemember unable to perform the duties of the servicemember’s office,
grade, rank, or rating; or

(2) A physical or mental condition for which the covered veteran has received a
U.S. Department of Veterans Affairs Service-Related Disability (VASRD) rating
of 50 percent or greater and such VASRD rating is based, in whole or in part, on
the condition precipitating the need for military caregiver leave; or

(3) A physical or mental condition that substantially impairs the covered veteran’s
ability to secure or follow a substantially gainful occupation by reason of a
disability or disabilities related to military service, or would do so absent
treatment; or

(4) An injury, including a psychological injury, on the basis of which the covered
veteran has been enrolled in the Department of Veterans Affairs Program of
Comprehensive Assistance for Family Caregivers.

6. Eligible spouses employed by the school district are limited to an aggregate of twelve
(12) weeks of leave during any 12-month period for the birth and care of a newborn
child or adoption of a child, the placement of a child for foster care, or to care for a
parent. This limitation for spouses employed by the school district does not apply to
leave taken: by one spouse to care for the other spouse who is seriously ill; to care for a
child with a serious health condition; because of the employee’s own serious health
condition; or pursuant to SectionParagraph [V(A)(1)(e) aAbove.

7. Depending on the type of leave, intermittent or reduced schedule leave may be granted
at the discretion of the school district or when medically necessary. However, part-time
employees are only eligible for a pro-rata portion of leave to be used on an intermittent
or reduced schedule basis, based on their average hours worked per week. Where an
intermittent or reduced schedule leave is foreseeable based on planned medical
treatment, the school district may transfer the employee temporarily to an available
alternative position for which the employee is qualified and which better accommodates
recurring periods of leave than does the employee’s regular position, and which has
equivalent pay and benefits.

8. Ifan employee requests a leave for the serious health condition of the employee or the
employee’s spouse, child, or parent, the employee will be required to submit sufficient
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10.

11.

12.

13.

medical certification. In such a case, the employee must submit the medical certification
within fifteen (15) days from the date of the request or as soon as practicable under the
circumstances.

If the school district has reason to doubt the validity of a health care provider’s
certification, it may require a second opinion at the school district’s expense. If the
opinions of the first and second health care providers differ, the school district may
require certification from a third health care provider at the school district’s expense. An
employee may also be required to present a certification from a health care provider
indicating that the employee is able to return to work.

Requests for leave shall be made to the school district. When leave relates to an
employee’s spouse, child, parent, or covered servicemember being on covered active
duty, or notified of an impending call or order to cover active duty pursuant to
SectionParagraph IV(A)(1)(e) above, and such leave is foreseeable, the employee shall
provide reasonable and practical notice to the school district of the need for leave. For
all other leaves, employees must give 30 days’ written notice of a leave of absence
where practicable. The failure to provide the required notice may result in a delay of the
requested leave. Employees are expected to make a reasonable effort to schedule leaves
resulting from planned medical treatment so as not to disrupt unduly the operations of
the school district, subject to and in coordination with the health care provider.

The school district may require that a request for leave under SectionParagraph
IV(A)(1)(e) above be supported by a copy of the covered military member’s active duty
orders or other documentation issued by the military indicating active duty or a call to
active duty status and the dates of active duty service. In addition, the school district
may require the employee to provide sufficient certification supporting the qualifying
exigency for which leave is requested.

During the period of a leave permitted under this policy, the school district will provide
health insurance under its group health plan under the same conditions coverage would
have been provided had the employee not taken the leave. The employee will be
responsible for payment of the employee contribution to continue group health
insurance coverage during the leave. An employee’s failure to make necessary and
timely contributions may result in termination of coverage. An employee who does not
return to work after the leave may be required, in some situations, to reimburse the
school district for the cost of the health plan premiums paid by it.

The school district may request or require the employee to substitute accrued paid leave
for any part of the 12-week period. Employees may be allowed to substitute paid leave
for unpaid leave by meeting the requirements set out in the administrative directives and
guidelines established for the implementation of this policy, if any. Employees eligible
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14.

for leave must comply with the family and medical leave directives and guidelines prior
to starting leave. The superintendent shall be responsible to develop directives and
guidelines as necessary to implement this policy. Such directives and guidelines shall be
submitted to the school board for annual review.

The school district shall comply with written notice requirements as set forth in federal
regulations.

Employees returning from a leave permitted under this policy are eligible for
reinstatement in the same or an equivalent position as provided by law. However, the
employee has no greater right to reinstatement or to other benefits and conditions of

employment than if the employee had been continuously employed during the leave.

B. Twenty-six-week Service member Family Military Leave

1.

An eligible employee who is the spouse, child, parent, or next of kin of a covered
servicemember shall be entitled to a total of twenty-six (26) work weeks of leave during
a 12-month period to care for the servicemember. The leave described in this
sectionparagraph shall be available only during a single 12-month period. For purposes
of this leave, the need to care for a servicemember includes both physical and
psychological care.

During a single 12-month period, an employee shall be entitled to a combined total of
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twenty-six (26) work weeks of leave under Sections IV(A) and IV(C) above.

3. The 12-month period referred to in this section begins on the first day the eligible
employee takes leave to care for a covered servicemember and ends twelve (12) months
after that date.

4. Eligible spouses employed by the school district are limited to an aggregate of
twenty-six (26) weeks of leave during any 12-month period if leave is taken for the
birth of the employee’s child or to care for the child after birth; for placement of a child
with the employee for adoption or foster care or to care for the child after placement; to
care for the employee’s parent with a serious health condition; or to care for a covered
servicemember with a serious injury or illness.

5. The school district may request or require the employee to substitute accrued paid leave
for any part of the 26-week period. Employees may be allowed to substitute paid leave
for unpaid leave by meeting the requirements set out in the administrative directives and
guidelines established for the implementation of this policy, if any. Employees eligible
for leave must comply with the family and medical leave directives and guidelines prior
to starting leave.

6. An employee will be required to submit sufficient medical certification issued by the
health care provider of the covered servicemember and other information in support of
requested leave and eligibility for such leave under this section within fifteen (15) days
from the date of the request or as soon as practicable under the circumstances.

7. The provisions of SectionParagraphs IV(A)(7), IV(A)(10), IV(A)(12), IV(A)(13), and
IV(A)(14) above shall apply to leaves under this section.

V. SPECIAL RULES FOR INSTRUCTIONAL EMPLOYEES

A. An instructional employee is one whose principal function is to teach and instruct students
in a class, a small group, or an individual setting. This includes, but is not limited to,
teachers, coaches, driver’s education instructors, and special education assistants.

B. Instructional employees who request foreseeable medically necessary intermittent or
reduced work schedule leave greater than 20 percent of the workdays in the leave period
may be required to:

1. Take leave for the entire period or periods of the planned medical treatment; or

2. Move to an available alternative position for which the employee is qualified, and
which provides equivalent pay and benefits, but not necessarily equivalent duties.

C. Instructional employees who request continuous leave near the end of a semester may be
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required to extend the leave through the end of the semester. The number of weeks
remaining before the end of a semester does not include scheduled school breaks, such as
summer, winter, or spring break.

1. If an instructional employee begins leave for any purpose more than five weeks before
the end of a semester and it is likely the leave will last at least three weeks, the school
district may require that the leave be continued until the end of the semester.

2. If the instructional employee begins leave for a purpose other than the employee’s own
serious health condition during the last five weeks of a semester, the school district may
require that the leave be continued until the end of the semester if the leave will last
more than two weeks or if the employee’s return from leave would occur during the last
two weeks of the semester.

3. If the instructional employee begins leave for a purpose other than the employee’s own
serious health condition during the last three weeks of the semester and the leave will
last more than five working days, the school district may require the employee to
continue taking leave until the end of the semester.

4. If the school district requires an instructional employee to extend leave through the end
of a semester as set forth in this sectionparagraph, only the period of leave until the
employee is ready and able to return to work shall be charged against the employee’s
FMLA leave entitlement. Any additional leave required by the school district to the end
of the school term is not counted as FMLA leave but as an unpaid or paid leave, to the
extent the instructional employee has accrued paid leave available and the school
district shall maintain the employee’s group health insurance and restore the employee

to the same or equivalent job, including other benefits, at the conclusion of the leave.

VI. OTHER

A. The provisions of this policy are intended to comply with applicable law, including the
FMLA and applicable regulations. Any terms used from the FMLA will have the same
meaning as defined by the FMLA and/or applicable regulations. To the extent that this
policy is ambiguous or contradicts applicable law, the language of the applicable law will
prevail.

B. The requirements stated in the collective bargaining agreement between employees in a
certified collective bargaining unit and the school district regarding family and medical

410-9



leaves (if any) shall be followed.
VII. DISSEMINATION OF POLICY

A poster prepared by the U.S. Department of Labor summarizing the major provisions of the
Family and Medical Leave Act and informing employees how to file a complaint - shall be
conspicuously posted in each school district building in areas accessible to employees and
applicants for employment.

ST vt : : : . ‘

Legal References: Minn=Stat—$y18+-940=151+944-(Parentingteave-and-ccommordations)
10 U.S.C. § 101 et seq. (Armed Forces General Military Law)
29 U.S.C. § 2601 et seq. (Family and Medical Leave Act)
38 U.S.C. § 101 (Definitions)
29 C.FR. Part 825 (Family and Medical Leave Act)

Cross References: None

Policy Reviewed:  04.16.202602=242625
Policy Adopted: 04.23.2025
Policy Revised: 02.19.202 612432623
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Hastings Public Schools
Independent School District 200

304 SUPERINTENDENT CONTRACT, DUTIES, AND EVALUATION
I. PURPOSE

The purpose of this policy is to provide for the use of an employment contract with the
superintendent, a position description, and the use of an approved instrument to evaluate
performance.

II. GENERAL STATEMENT OF POLICY

A. The superintendent’s contract shall be used to formalize the employment relationship and to
specifically identify and clarify all conditions of employment with the superintendent.

B. The specific duties for which the superintendent is accountable shall be set forth in a
position description for the superintendent and shall be measured by a performance
appraisal instrument approved by the school board in consultation with the superintendent.
The school board shall use this instrument to periodically evaluate the performance of the
superintendent.

C. The school board may use the model contract approved by the boards of the Minnesota
School Boards Association and the Minnesota Association of School Administrators as a
model instrument.

Legal References: Minn. Stat. § 123B.143 (Superintendent)
Cross References: None

Policy Reviewed:  01.19.2024
Policy Adopted: 02.21.2024
Policy Revised:

Policy Sunset: 05.20.2026



Board of Education
Independent School District 200

Hastings, Minnesota
A Regular Meeting of the School Board of Independent School District No. 200, Hastings,
Minnesota, was held on Wednesday, March 25, 2026 at the Hastings Middle School Media
Center.
The meeting was called to order at 6:00 PM by Chair Carrie Tate.
The following board members were present: Philip Biermaier, Matt Bruns, Jessica Dressely,
Elaine Mikel-Mulder, Melissa Millner, Carrie Tate and Mark Zuzek. Roll call attendance was
taken by Melissa Millner. Superintendent Wehrkamp Herman was also present at the meeting.
The following Student School Board Representatives were present: Jenevieve Behnke, Avery
Durfee, Shyla Henson and Aidan Suarez Garcia.

A motion to approve the agenda was made by Elaine Mikel-Mulder and seconded by Mark
Zuzek. With 7 ayes, 0 nays, the motion carried.

Chair Tate recognized the visitors in the room and those viewing remotely.

Superintendent Wehrkamp Herman presented the Raider Spotlight, which recognized Athena
and Apollo Award Recipients: Ellie Magnus and Trey Beissel; MSHSL Individual State Wrestling
Champion, Beckett Edstrom; Girls State Wrestling Champions; MN Wrestling Coaches
Association AAA Coach of the Year: Tim Haneberg; and Wrestling Hall of Fame Inductee: Josh
McLay.

Public comment was held with one person speaking.

The Student School Board Representatives provided their school updates.

Superintendent Wehrkamp Herman provided the Board with the Superintendent Report.

The Achievement and Integration Presentation was provided by Andrew Hodges, Director of
Teaching and Learning.

The Financial Forecast and Fiscal Year 2026-2027 Budget Update was provided by Jennifer
Seubert, Director of Finance and Operations.

The Building and Construction Fund Project update was provided by Jennifer Seubert, Director
of Finance & Operations.

The Legal: Data Request update was provided by Cathy Moen, Director of Human Resources.
The ISD 917 update was provided by Mark Zuzek.

The AMSD update was provided by Mark Zuzek.

The Community Collaboration Committee update was provided by Elaine Mikel-Mulder.

The Finance and Facilities Committee update was provided by Mark Zuzek. No meetings held
since the last update.



The Joint Powers Committee update was provided by Melissa Millner. No meetings held since
the last update.

The NAPAC Liaison update was provided by Matt Bruns.
The Student School Board Committee update was provided by Matt Bruns.

The Policy Committee update was provided by Jessica Dressely which included a First Reading
of Policy 503, 515, 615, and 701; and Second Reading of Policy 201, 202, and 902.

A motion to approve the Consent Agenda was made by Mark Zuzek and seconded by Philip
Biermaier. With a vote of 7 ayes, and 0 nays, the motion carried unanimously. The following
items were approved under the consent agenda:

e Meeting Minutes from 02/25/2026 Regular Board Meeting; 03/11/2026 Special Board
Meeting

e February Bills Payable

Personnel Report

e Policies for Approval after First Reading due to statutory provisions and amendments:
503, 515, 615, 701

e Policies for Approval after Third Reading: 713

e Trip Approval - Belgium & France - June 2027

A motion was made by Jessica Dressely to approve the February 2026 Donations Acceptance
Resolution and waive the reading. The motion was seconded by Philip Biermaier. Roll call vote
was taken by Melissa Millner. With a vote of 7 ayes and 0 nays, the motion carried.

Future meetings were presented and discussed by Chair Tate.
With no further business to discuss, a motion was made to adjourn the meeting by Jessica
Dressely and seconded by Elaine Mikel-Mulder. With a vote of 7 ayes and 0 nays, the motion

carried.

The meeting was adjourned at 7:29 PM.



Board of Education
Independent School District 200
Hastings, Minnesota

This is a summary of the Hastings Public Schools Board Meeting on Wednesday, March 25,
2026, with full text available for public inspection on the district's website at
www.hastings.k12.mn.us or the district office at 1000 W 11th Street, Hastings, MN 55033.

The meeting was called to order at 6:00 PM by Chair Carrie Tate.

The following board members were present: Biermaier, Bruns, Dressely, Mikel-Mulder, Millner,
Tate and Zuzek. Roll call attendance was taken by Melissa Millner. Superintendent Wehrkamp
Herman was also present at the meeting. The following Student School Board Representatives
were present: Behnke, Durfee, Henson and Suarez Garcia.

Consent agenda items approved: Meeting Minutes from 02/25/2026 Regular Board Meeting;
03/11/2026 Special Board Meeting; February Bills Payable; Personnel Report; Policies for
Approval after First Reading due to statutory provisions and amendments: 503, 515, 615, 701;
Policies for Approval after Third Reading: 713; Trip Approval - Belgium & France - June 2027

Individual action items approved: Agenda; February 2026 Donations Acceptance Resolution.
All motions were carried.

The meeting was adjourned at 7:29 PM.


http://www.hastings.k12.mn.us

Board of Education
Independent School District 200
Hastings, Minnesota

A Special Meeting of the School Board of Independent School District No. 200, Hastings,
Minnesota, was held on Monday, March 30, 2026 at the Hastings School District Office
Conference Room A.

The meeting was called to order at 6:00 PM by Chair Tate.

The following board members were present: Philip Biermaier, Jessica Dressely, Elaine
Mikel-Mulder, Melissa Millner, Carrie Tate, and Mark Zuzek. Also present were Superintendent
Wehrkamp Herman, Director Jennifer Seubert and Director Cathy Moen. Matt Bruns was
absent.

A motion was made by Jessica Dressely to move to a closed session pursuant to Minnesota
Statute 13D.03 to discuss labor negotiations strategy and seconded by Mark Zuzek. Those
voting in favor: Philip Biermaier, Jessica Dressely, Elaine Mikel-Mulder, Melissa Millner, Carrie
Tate, and Mark Zuzek. Motion carried unanimously.

Meeting moved to a closed session at 6:02 pm.

A motion was made by Jessica Dressely to move to an open meeting and seconded by Philip
Biermaier. Those voting in favor: Philip Biermaier, Jessica Dressely, Elaine Mikel-Mulder,
Melissa Millner, Carrie Tate, and Mark Zuzek. Motion carried unanimously.

A motion was made to adjourn the meeting by Melissa Millner and seconded by Mark Zuzek.
Those voting in favor: Philip Biermaier, Jessica Dressely, Elaine Mikel-Mulder, Melissa Millner,
Carrie Tate, and Mark Zuzek. Motion carried unanimously.

The meeting was adjourned at 7:30 PM.



Board of Education
Independent School District 200
Hastings, Minnesota

This is a summary of the Hastings Public Schools Board Meetings, with full text available for
public inspection on the district's website at www.hastings.k12.mn.us or the district office at
1000 W 11th Street, Hastings, MN 55033.

A Special Meeting of the School Board of Independent School District No. 200, Hastings,
Minnesota, was held on Monday, March 30, 2026 at 6:00 PM at the Hastings School District
Office Conference Room A. Directors Biermaier, Dressely, Mikel-Mulder, Millner, Tate, and
Zuzek. Director Bruns was absent. Also present were Superintendent Wehrkamp Herman,
Director Seubert and Director Moen.

A closed session pursuant to Minnesota Statute 13D.03 to discuss labor negotiations strategy.
Action items approved: agenda; closed session; open session.

All motions were carried unanimously.

The meeting was adjourned at 7:30 PM.
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HASTINGS ISD #200 BOARD REPORT FOR THE MONTH ENDING: March 2026

EXPENDITURE TOTALS
FY 2026 **Monthly Year-to-Date Remaining
Budget (REV) Expenditures Expenditures Balance % Spent
General Fund (01)
100 Salaries 35,318,477 2,955,123 21,299,756 14,018,721 60%
200 Benefits 15,956,927 1,271,575 10,105,591 5,851,336 63%
300 Purchased Services 13,984,601 1,119,571 8,141,588 5,843,013 58%
400 Supplies & Equipment 2,592,729 244,359 1,949,608 643,121 75%
500 Capital Expenditures 2,638,174 45,507 1,231,799 1,406,375 47%
800 Other Expenses 322,822 11,420 135,167 187,655 42%
70,813,730 5,647,556 42,863,509 27,950,221 61%
Food Service Fund (02) 3,517,837 290,682 2,463,249 1,054,588 70%
Community Service Fund (04) 2,847,673 206,628 1,916,699 930,974 67%
Building Construction Fund (06) 563,602 3,089 93,296 470,306 17%
Debt Service Fund (07) 4,686,350 0 4,685,200 1,150 100%
Student Activities Fund (10) 275,000 3,329 303,085 (28,085) 110%
Deferred Accounts-
Donations/Misc Fund (11) 640,619 49,691 460,962 179,657 72%
Scholarships Fund (12) 140,000 1,250 149,500 (9,500) 107%
Totals $83,484,811 $6,202,225 $52,935,500 $30,549,311

** Monthly expenditures include payroll and finance.
** Some payments are coded to revenue codes and are not included in above monthly expenditures but are included on payment registers.
** Some July/August payment register expenses are posted to June due to timing of incurred expense and are not included in above monthly expenditures.

YTD General Fund Expenditures General Fund Budget
. Capital
) Capital ) o
Sl:lpphES &o Expenditures, 3% Other Expenditures, 4% Other
Equipment, 5% Expenses, 0%

‘ / Expenses, 0%

- Supplies &
™ l Equipment, 4%

Purchased

Services, 19% Purchased ——

Services, 20%

/" Salaries, 50%

\ Salaries, 50%

Benefits, 24% N .
Benefits, 22%

PAYROLL DISBURSEMENTS
Checks & Direct Deposits 3/1/2026 3/31/2026 2,077,363 Pay dates 3/5 and 3/20
Liability Checks & Wires 3/1/2026 3/31/2026 1,549,049 Bd. Share $454,722

Total $3,626,412
FINANCE DISBURSEMENTS
Checks & Wires 3/1/2026 3/31/2026 1,670,954

Total $1,670,954
SELF-FUNDED INSURANCE

Revenue YTD Expenses YTD YTD Balance 4/13/2026

Dental 566,640 461,780 $104,860

Health 7,610,280 6,841,694 $768,586



HASTINGS
FY 2025-26 - Budget to Actual Comparison
Month Ended March 31, 2026

GENERAL FUND DETAILED (Fund 01,10,11,12)

REVENUE & EXPENDITURES
SUMMARY BY SOURCE, OBJECT
SERIES & PROGRAM SERIES

March 31, 2026

REVENUE March 31, 2026 | March 31, 2025 | March 31, 2024
Adopted Revised Budget % of Budget % of Actuals % of Actuals
REVENUE CATEGORIES June 30, 2024 June 30, 2025 Budget FY26 Budget FY26 | Received YTD| Remaining Received Received Received
Property Tax $ 14,283,473 | $ 16,231,220 | $ 16,232,034 | $ 16,231,521 [$ 7,175,399 [ $§ 9,056,122 44.21% 43.40% 44.38%
Local Revenue (Fees, Interest, Etc.) $ 3,558,465 | $ 3,761,739 |$§ 2491158 [$ 2951458 | $§ 3,355,183 (403,725) 113.68% 77.38% 84.71%
State Revenue $ 46,353,239 | $ 50,104,638 [ $§ 48,428,882 | § 49,705,882 | $ 28,904,877 20,801,005 58.15% 58.54% 62.14%
Federal Revenue $ 3,200,553 | $ 1,718,352 | $ 1,453,531 | $ 1,605,332 | $ 332,464 1,272,868 20.71% 36.48% 55.27%
Other Revenue $ 445,045 | $ 521,567 | $ 226,500 | $ 226,500 | $ 48,919 177,581 21.60% 10.03% 23.96%
TOTAL REVENUE $ 67,840,775 | $ 72,337,516 | $ 68,832,105 |$ 70,720,693 | $ 39,816,842 | $ 30,903,851 56.30% 55.25% 59.01%
EXPENDITURES March 31, 2026 | March 31, 2025 | March 31, 2024
Adopted Revised Expended Budget % of Budget % of Actuals % of Actuals
OBJECT SERIES June 30, 2024 June 30, 2025 Budget FY26 | Budget FY26 YTD Remaining Expended Expended Expended
Salary & Wages $ 32,409,949 | $ 33,831,675 % 35,152,322 | $§ 35,430,376 | $ 21,388,523 | $§ 14,041,853 60.37% 62.27% 62.41%
Employee Benefits $ 14,515,095 | $ 14,637,250 [$ 16,267,128 | $ 15,978,395 | § 10,116,844 5,861,551 63.32% 64.54% 63.79%
Purchased Services $ 11,360,622 | $ 12,590,669 | $ 12,963,388 | $ 14,258,798 [ $§ 8,535,348 5,723,450 59.86% 62.25% 60.37%
Supplies & Materials $ 1,999,355 | $ 3,264,620 | $ 3,121,534 | § 2,977,474 [ $ 2,105,368 872,106 70.71% 71.81% 77.90%
Capital Expenditures $ 3,433,364 | $ 3,309,617 |$ 2,720,675 % 2,754,673 | $ 1,336,046 1,418,627 48.50% 68.71% 82.16%
Debt Service $ - $ - $ - $ - $ - 0 0.00% 0.00% 0.00%
Other Expenditures $ 527,439 | $ 517,111 | $ 456,918 | $ 469,632 | $ 294,927 174,705 62.80% 58.45% 60.58%
Other Financing Uses $ 301,752 | $ 415,282 | $ - $ - $ - 0 0.00% 0.00% 0.00%
TOTAL OBJECT SERIES $ 64,547,575 $ 68,566,224 $ 70,681,965 $ 71,869,348 $ 43,777,056 $ 28,092,292 60.91% 63.11% 63.59%
March 31, 2026 | March 31, 2025 | March 31, 2024
Adopted Revised Expended Budget % of Budget % of Actuals % of Actuals
PROGRAM SERIES June 30, 2024 June 30, 2025 Budget FY26 | Budget FY26 YTD Remaining Expended Expended Expended
Administration $ 2,125,692 | $ 2,200,195 [$ 2,343,023 |$ 2,375540 | $ 1,695,336 | $ 680,204 71.37% 72.06% 72.36%
District Support Services 2,529,185 3,162,391 3,472,149 3,498,810 2,545,622 953,188 72.76% 76.41% 77.88%
Ele & Sec Regular Instruction 27,536,015 29,122,591 30,005,309 30,631,685 18,229,287 12,402,398 59.51% 60.81% 60.79%
Career & Tech Instruction 893,888 925,084 961,153 977,743 567,508 410,235 58.04% 59.49% 58.39%
Special Education Instruction 11,746,765 12,425,179 13,411,487 13,774,473 7,707,808 6,066,665 55.96% 58.51% 60.30%
Instructional Support Services 2,899,636 3,469,068 3,121,292 3,199,037 1,890,168 1,308,869 59.09% 55.28% 61.04%
Pupiil Support Services 8,401,946 8,785,611 9,005,980 9,197,531 5,781,691 3,415,840 62.86% 62.91% 57.78%
Site, Building & Equipment 7,891,013 7,909,716 7,768,187 7,621,687 4,757,210 2,864,477 62.42% 72.74% 76.62%
Fiscal & Other Fixed Costs 523,435 566,389 593,384 592,842 602,426 (9,584) 101.62% 96.08% 99.62%
TOTAL PROGRAM SERIES $ 64,547,575 | $ 68,566,224 | $ 70,681,965 | $ 71,869,348 | $ 43,777,056 | $ 28,092,292 60.91% 63.11% 63.59%
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HASTINGS

FY 2025-26 - Budget to Actual Comparison

Month Ended March 31, 2026

HASTINGS

March 31, 2026

FOOD SERVICE DETAILED (Fund 02)

March 31, 2026

March 31, 2025

March 31, 2024

Adopted Revised Budget % of Budget % Of Actual % Of Actual
REVENUE June 30, 2024 June 30, 2025 Budget FY26 Budget FY26 | Received YTD| Remaining Received Received Received
Local Revenue $ 43,854 | $ 27,806 | $ 20,000 | $ 24,000 | $ 8,589 [ $ 15,411 35.79% 0.00% 0.00%
State Revenue 1,526,870 1,649,423 1,649,753 1,738,276 1,107,461 630,815 63.71% 53.16% 62.27%
Federal Revenue 1,312,276 1,216,963 1,211,713 1,166,391 632,289 534,102 54.21% 44.36% 55.50%
Sales 343,222 322,140 348,200 348,200 263,768 84,432 75.75% 87.83% 88.41%
Other Revenue 0 0 0 0 0 0 0.00% 0.00% 0.00%
TOTAL REVENUE $ 3,226,223 | $ 3,216,331 | $ 3,229,666 | $ 3,276,867 [ $ 2,012,108 | $ 1,264,759 61.40% 52.84% 61.45%
March 31, 2026 | March 31, 2025 | March 31, 2024
Adopted Revised Expended Budget % of Budget % Of Actual % Of Actual
EXPENDITURES BY OBJECT June 30, 2024 June 30, 2025 Budget FY26 | Budget FY26 YTD Remaining Expended Expended Expended

Salary & Wages $ 997,975 | $ 1,129,135 | $ 1,177,729 | $ 1,175,673 | $ 821,905 | $ 353,768 69.91% 65.60% 63.98%
Employee Benefits 283,846 283,604 308,312 311,270 [ $ 232,705 78,565 74.76% 68.77% 68.26%
Purchased Services 272,869 236,103 267,850 267,850 | $ 149,609 118,241 55.86% 63.98% 61.21%
Supplies & Materials 1,598,212 1,629,175 1,611,229 1,641,044 [$ 1,137,947 503,097 69.34% 69.89% 68.87%
Capital Expenditures 135,497 195,862 90,000 120,000 | $ 119,573 427 99.64% 101.17% 35.10%
Debt Service 0 0 0 0[$ - 0 0.00% 0.00% 0.00%
Other Expenditures 14,846 14,063 2,000 2,000 | $ 1,510 490 75.49% 78.28% 78.60%
Other Financing Uses 0 0 0 0 0 0 0.00% 0.00% 0.00%
TOTAL EXPENDITURES $ 3,303,245 | $ 3,487,942 |$ 3,457,120 |$ 3,517,837 ($ 2,463,249 | $ 1,054,588 70.02% 69.80% 65.37%

EEHLERS

B FUBLIC FINANCE ADVISORS




HASTINGS

FY 2025-26 - Budget to Actual Comparison

Month Ended March 31, 2026

HASTINGS

March 31, 2026

COMMUNITY EDUCATION DETAILED (Fund 04)

March 31, 2026

March 31, 2025

March 31, 2024

Adopted Revised Budget % of Budget % Of Actual % Of Actual
REVENUE June 30, 2024 June 30, 2025 Budget FY26 Budget FY26 | Received YTD [ Remaining Received Received Received
Property Tax $ 464,013 [ $ 444,853 | $ 441,822 | $ 441,822 | $ 281,365 | $ 160,457 63.68% 62.79% 61.10%
Local Revenue 1,899,808 1,889,634 1,899,663 1,899,663 1,429,946 469,717 75.27% 78.49% 75.78%
General State Revenue 3,125 2,881 3,132 3,132 251 2,881 8.01% 5.82% 1.57%
State Support Program 427,161 481,515 509,198 506,793 448,178 58,615 88.43% 90.45% 91.02%
Federal Revenue 9,258 0 0 0 0 0 0.00% 0.00% 0.00%
Other Revenue 6,773 13,608 0 0 4,823 (4,823) 0.00% 25.85% 70.43%
TOTAL REVENUE $ 2,810,138 | $ 2,832,491 | $ 2,853,816 | $ 2,851,410 ([ $ 2,164,563 | $ 686,847 75.91% 77.73% 75.33%
March 31, 2026 | March 31, 2025 | March 31, 2024
Adopted Revised Expended Budget % of Budget % Of Actual % Of Actual
EXPENDITURES BY OBJECT June 30, 2024 June 30, 2025 Budget FY26 | Budget FY26 YTD Remaining Expended Expended Expended

Salary & Wages $ 1,775,081 | $ 1,773,618 | $ 1,722,548 | $ 1,713,179 | $ 1,182,913 | $ 530,266 69.05% 71.73% 69.75%
Employee Benefits 599,054 632,360 665,876 632,675 [ $ 411,389 221,286 65.02% 79.59% 69.79%
Purchased Services 325,274 370,076 341,919 374,401 | $ 246,803 127,598 65.92% 69.92% 67.57%
Supplies & Materials 98,283 97,351 97,620 101,392 | § 63,942 37,450 63.06% 60.15% 63.68%
Capital Expenditures 1,917 4,103 3,506 4,506 | $ 1,495 3,011 33.18% 138.35% 89.00%
Debt Service 0 0 0 0[$ - 0 0.00% 0.00% 0.00%
Other Expenditures 66,768 67,063 21,202 21,521 | $ 10,157 11,364 47.20% 61.69% 61.63%
Other Financing Uses 0 0 0 0 0 0 0.00% 0.00% 0.00%
TOTAL EXPENDITURES $ 2,866,378 | $ 2,944,570 | $ 2,852,671 |$ 2,847,674 |$ 1,916,699 | $ 930,975 67.31% 72.58% 69.13%

E EHLERS

B FUBLIC FINANCE ADVISORS




ELECTRONIC FUND TRANSFERS

Date From To Amount Description
3/3/2026 MSDLAF General MSDLAF Health Self Funded 30,647.15 Health Insurance
3/5/2026 MSDLAF General MSDLAF Payroll 1,817,208.86  Payroll
3/5/2026 MSDLAF General MSDLAF Health Self Funded 801,924.53 Health Insurance
3/5/2026 MSDLAF General MSDLAF Flex 17,898.44  Payroll
3/6/2026 MSDLAF General MSDLAF AP 67,323.56  Accounts Payable
3/9/2026 Merchants Bank MSDLAF General 75,000.00 Local Receipts
3/11/2026 MSDLAF General Vermillion Bank 3,182.13  Local Receipts
3/11/2026 MSDLAF General MSDLAF Payroll 80,727.01  Payroll
3/13/2026 MSDLAF General MSDLAF AP 363,041.81  Accounts Payable
3/13/2026 Merchants Bank MSDLAF General 50,000.00 Local Receipts
3/13/2026 MSDLAF General MSDLAF AP 538,231.30  Accounts Payable
3/19/2026 MSDLAF General MSDLAF Health Self Funded 29,667.85 Health Insurance
3/20/2026 MSDLAF General MSDLAF AP 16,425.99  Accounts Payable
3/20/2026 MSDLAF General MSDLAF AP 6,181.23  Accounts Payable
3/20/2026 MSDLAF General MSDLAF Payroll 1,751,492.69  Payroll
3/20/2026 MSDLAF General MSDLAF Flex 18,243.51  Payroll
3/23/2026 MSDLAF GeneralMAX MSDLAF General 3,000,000.00 Exchange
3/27/2026 MSDLAF General MSDLAF Payroll 4,981.87  Payroll
3/27/2026 MSDLAF General MSDLAF AP 51,336.85 Accounts Payable
3/30/2026 Merchants Bank MSDLAF General 50,000.00 Local Receipts
3/31/2026 MSDLAF General MSDLAF Scholarship 21,082.00 Local Receipts
3/31/2026 MSDLAF General MSDLAF AP 20,204.77  Accounts Payable
3/31/2026 MSDLAF General MSDLAF AP 602,611.82  Accounts Payable
$9,417,413.37
ENROLLMENT
GRADE COUNT| |SCHOOL COUNT
K 262| |ALP 48
1 258| |High School 1263
2 250| |Middle School 1162
3 274| |Kennedy Elementary 449
4 285| |Pinecrest Elementary 408
5 287| |[McAuliffe Elementary 472
6 278 3802
7 294
8 303
9 326
10 297| |Elementary 1329
11 332| |Middle School 1162
12 356( |High School/ALP 1311
3802| |Total District 3802

4100

4050

4000

3950

3900

3850

3800

3750

3700

3650

mFY22

mFY23

mFY24

mFY25
HFY26

Enrollment Comparison

FEB

SEPT ocT NOV DEC JAN MARCH APRIL
4079 4076 4079 4055 4057 4047 4049 4059
4021 4018 4013 3999 3989 3987 3982 3976
3992 3985 3976 3966 3948 3943 3936 3924
3897 3889 3875 3868 3878 3877 3876 3883
3835 3836 3821 3824 3815 3802 3802

WFY22 ®WFY23 mFY24 mFY25 mFY26

MAY
4057
3967
3926
3878

4/13/2026



INDEPENDENT SCHOOL DISTRICT NO. 200
Hastings High School and Middle School
Extra Curricular Student Activity Accounts
Statement of Receipts and Disbursements

Year ended June 30, 2026
Current Statement as of 3/31/2026

Crs

Balance Subtotal (Less Interest Balance
Code |Activity Account 7/1/2025 Receipts Disbursements Interest) Earned 3/31/2026

601  Art Club 342.61 0.00 0.00 342.61 8.8867 351.50
608 AVID 2,309.08 0.00 1,426.01 883.07 42.0967 925.17
602 Band 1,852.94 5,432.25 4,644.84 2,640.35 74.6112 2,714.96
605 Basketball - Boys 5,276.27 0.00 900.87 4,375.40 122.3386 4,497.74
609  Choir Tour 1,769.44 -1,500.00 0.00 269.44 30.9318 300.37
610  Cross Country Running 549.60 910.00 1,206.00 253.60 13.6411 267.24
613  Fellowship Christian Athletes (FCA) 3,481.12 4,705.00 4,194.72 3,991.40 105.1082 4,096.51
615  Gymnastics 4,213.33 833.47 0.00 5,046.80 121.4554 5,168.26
616  French Honor Society (FHS) 1,548.07 4,609.75 1,423.28 4,734.54 724791 4,807.02
622  Marching Band 47,025.43 37,373.13 68,067.52 16,331.04 674.6222 17,005.66
675 INTEREST EARNED 0.00 3,769.10 0.00 3,769.10 - 0.00
623  National Honor Society (NHS) 2,842.95 809.75 180.01 3,472.69 85.0999 3,557.79
625  Nordic Skiing 360.57 2,928.50 1,455.55 1,833.52 28.4829 1,862.00
626  Orchestra 213.16 0.00 0.00 213.16 5.5290 218.69
618  Peer Helpers 103.33 193.00 21.04 275.29 4.6549 279.94
632  Show Choir 44,492.93 147,897.85 178,866.95 13,523.83 764.5361 14,288.37
647  Spanish Club 5,489.94 9,313.20 11,341.05 3,462.09 125.1242 3,587.21
650  Student Council 43,929.25 16,672.00 25,305.62 35,295.63 975.0033 36,270.63
652  Tennis - Boys 3,213.88 0.00 228.10 2,985.78 78.0705 3,063.85
653  Tennis - Girls 1,321.76 886.00 2,202.93 4.83 12.2639 17.09
655  Thespians 141.67 166.00 0.00 307.67 5.3307 313.00
656  Track 10,643.97 0.00 1,507.00 9,136.97 242.7052 9,379.68
654  Ultimate Frisbee 646.90 0.00 0.00 646.90 16.7794 663.68
665 Middle School Yearbook 14.47 0.00 0.00 14.47 0.3753 14.85
666  Middle School Student Council 6,172.55 0.00 113.41 6,059.14 158.9736 6,218.11

187,955.22 234,999.00 303,084.90 119,869.32  3,769.1000 119,869.32




INDEPENDENT SCHOOL DISTRICT NO. 200

TREASURER'S REPORT TO SCHOOL BOARD

March 2026 Investment Reconciliation - %-104-%

FUNDS

GENERAL FUND - 01
SCHOLARSHIP FUND - 12
DENTAL SELF FUNDED - 20
HEALTH SELF FUNDED - 21

TOTALS

BALANCE
BEGINNING
OF MONTH

14,000,000.00
10,000.00
490,000.00
2,000,000.00

16,500,000.00

RECONCILEMENT OF TREASURER'S BALANCE WITH BANK

DESCRIPTION

Certificates of Deposit - MSDLAF - General
Term - MSDLAF - General

Scholarship CD

Certificates of Deposit - MSDLAF - Dental
Term - MSDLAF - Health

TREASURER'S BALANCE

BALANCE
PER BANK
STATEMENT

0.00
17,000,000.00
10,000.00
490,000.00
2,000,000.00

19,500,000.00

HASTINGS, MINNESOTA

RECEIPTS

3,000,000.00
0.00
0.00
0.00

3,000,000.00

OTHER
RECONCILING
ITEMS

0.00
0.00
0.00
0.00
0.00

0.00

DISBURSEMENTS

0.00
0.00
0.00
0.00

0.00

BALANCE
END OF
MONTH

17,000,000.00
10,000.00
490,000.00
2,000,000.00

19,500,000.00

BALANCE PER
TREASURER'S
BOOKS

0.00
17,000,000.00
10,000.00
490,000.00
2,000,000.00

19,500,000.00



March 2026 Bank Reconciliation

INDEPENDENT SCHOOL DISTRICT NO. 200

HASTINGS, MINNESOTA

TREASURER'S REPORT TO SCHOOL BOARD

BALANCE BALANCE
BEGINNING END OF
FUNDS OF MONTH RECEIPTS DISBURSEMENTS JOURNAL ENTRIES MONTH

GENERAL FUND- 01 22,359,856.78 6,894,708.06 (3,041,660.92) (5,678,703.85) 20,534,200.07
FOOD SERVICE FUND - 02 183,629.49 321,745.79 (141,956.26) (148,425.31) 214,993.71
COMMUNITY ED - 04 598,608.36 264,920.76 (20,370.20) (177,001.09) 666,157.83
BUILDING CONSTRUCTION - 06 473,072.28 1,442.79 (3,088.80) 0.00 471,426.27
DEBT REDEMPTION - 07 2,729,547.61 0.00 0.00 5,097.15 2,734,644.76
STUDENT ACTIVITY FUND -10 95,018.94 28,176.15 (3,325.77) 0.00 119,869.32
DEFERRED ACCOUNTS - 11 484,238.61 58,338.99 (29,065.40) (10,649.65) 502,862.55
SCHOLARSHIP - 12 240,081.91 21,821.76 (1,250.00) 0.00 260,653.67

DENTAL SELF FUNDED - 20 1,019,147.82 3,021.52 (38,142.69) 59,929.06 1,043,955.71
HEALTH SELF FUNDED -21 3,610,688.89 9,950.10 (874,326.52) 874,721.65 3,621,034.12
OPEB PERA/CE TRUST - 45 7,367,731.28 0.00 0.00 21,348.57 7,389,079.85
TOTALS 39,161,621.97 7,604,125.92 (4,153,186.56) (5,053,683.47) 37,558,877.86

RECONCILEMENT OF TREASURER'S BALANCE WITH BANK
BALANCE OTHER BALANCE PER
PER BANK OUTSTANDING OUTSTANDING RECONCILING TREASURER'S
DESCRIPTION STATEMENT CHECKS DEPOSITS ITEMS BOOKS

Merchants Bank 82,949.68 0.00 0.00 30.77 82,980.45
MSDLAF AP 742,642.78 (641,492.95) 0.00 0.00 101,149.83
MSDLAF Payroll 202,788.65 (12,453.02) 0.00 0.00 190,335.63
MSDLAF Scholarship 262,653.67 (2,000.00) 0.00 0.00 260,653.67
MSDLAF General 25,022,942.92 0.00 16,579.00 0.00 25,039,521.92

MSDLAF Flex 111,681.78 0.00 0.00 1,497.13 113,178.91
MSDLAF Dental Self Funded 984,026.65 0.00 0.00 0.00 984,026.65
MSDLAF Health Self Funded 2,806,627.47 0.00 0.00 0.00 2,806,627.47
MSDLAF Bond Proceeds 471,426.27 0.00 0.00 0.00 471,426.27
Vermillion Bank 118,510.42 (3,274.81) 0.00 0.00 115,235.61
OPEB PERA/CE Trust Account 7,393,741.45 0.00 0.00 0.00 7,393,741.45
TREASURER'S BALANCE 38,199,991.74 (659,220.78) 16,579.00 1,527.90 37,558,877.86



District # 0200 HASTINGS PUBLIC SCHOOLS P:ieo;zgfzg
Payment Reg by Bank and Check 10:05 AM
Pay/Void

Bank Batch PmtNo CheckNo PayType Grp Code Rcd Vendor Tax Class Print Recon Void Date Amount
MB P609MB 114090 Wire 1 10229 MERCHANTS BANK FEES No Yes No 03/10/2026 29.22
Bank Total: \ $29.22\

USAP P60915 114201 Wire 1 10920 AFFINETY - MERCH BANK FEES (WIRE; No Yes No 03/13/2026 3,433.68
USAP P60915 114202 Wire 1 2976 SALES TAX (MN DEPT REVENUE) No Yes No 03/13/2026 179.00
USAP P60915 114203 Wire 1 9935 ELEYO FEES No Yes No 03/13/2026 2,050.32
USAP p608a 114204 Wire 1 11387 AMAZON CAPITAL SERVICES, INC No Yes No 03/17/2026 15,317.23
USAP P608B 114265 Wire 1 9557 BMO HARRIS BANK NA No Yes No 03/27/2026 20,055.00
USAP P60930 114349 Wire 1 3167 MSDLAF BANK FEES No Yes No 03/31/2026 187.87
USAP P60615 113191 839709 Check 1 12023 SOUTH ST PAUL OPEN FOUNDATION Yes No  Yes 03/27/2026 (275.00)
USAP P60901 114075 840306 Check 1 10242 BAUM, CHRISTINE Yes  No No 03/06/2026 39.15
USAP P60901 114077 840307 Check 1 11486 R1 BOELTER LLC Yes  No No 03/06/2026 2,629.50
USAP P60901 114076 840308 Check 1 10787 DOWNTOWN TIRE AND AUTO INC Yes  No No 03/06/2026 1,170.38
USAP P60901 114084 840309 Check 1 12315 EAST CENTRAL DIESEL & EQUIPEMEN Yes  No No 03/06/2026 1,414.00
USAP P60901 114079 840310 Check 1 11750 HERMANSON, SAMANTHA Yes  No No 03/06/2026 27.12
USAP P60901 114086 840311 Check 1 3584 INFOPRO LEGAL RESOURCES INC Yes No No 03/06/2026 2,280.00
USAP P60901 114088 840312 Check 1 7721 R3 INNOVATIVE OFFICE SOLUTIONS Yes  No No 03/06/2026 1,792.04
USAP P60901 114082 840313 Check 1 12120 KELLY SERVICES Yes  No No 03/06/2026 52,932.06
USAP P60901 114089 840314 Check 1 7784 MAIER, HEATHER Yes  No No 03/06/2026 115.73
USAP P60901 114085 840315 Check 1 2163 R1 PAN-O-GOLD BAKING CO Yes  No No 03/06/2026 81.56
USAP P60901 114083 840316 Check 1 12230 SEIBERT, JACK Yes  No No 03/06/2026 19.21
USAP P60901 114078 840317 Check 1 11568 SHEEHAN, CYNDI Yes  No No 03/06/2026 20.73
USAP P60901 114080 840318 Check 1 12071 STENGER, SARA Yes  No No 03/06/2026 332.83
USAP P60901 114087 840319 Check 1 5445 re SUMMIT FIRE PROTECTION Yes  No No 03/06/2026 4,287.00
USAP P60901 114081 840320 Check 1 12094 YMCA CAMP IHDUHAPI Yes  No No 03/06/2026 182.25
USAP P60915 114130 840321 Check 1 11847 ABILITY 2 BELIEVE Yes  No No 03/13/2026 72.00
USAP P60915 114177 840322 Check 1 5510 ACCELERATED TECHNOLOGIES Yes  No No 03/13/2026 911.60
USAP P60915 114174 840323 Check 1 5223 AGL CONSULTING Yes  No No 03/13/2026 2,520.00
USAP P60915 114106 840324 Check 1 10630 ALL STRINGS ATTACHED Yes No No 03/13/2026 35.98
USAP P60915 114112 840325 Check 1 10919 R ARVIG Yes  No No 03/13/2026 1,255.95
USAP P60915 114117 840326 Check 1 11204 R1 ASLIS Yes  No No 03/13/2026 151.00
USAP P60915 114179 840327 Check 1 6190 R3 AVIBEN LLC Yes  No No 03/13/2026 583.87
USAP P60915 114123 840328 Check 1 1156 BIX PRODUCE COMPANY LLC Yes  No No 03/13/2026 3,060.81
USAP P60915 114173 840329 Check 1 5078 BREDEMUS HARDWARE CO INC Yes  No No 03/13/2026 63.82
USAP P60915 114136 840330 Check 1 12097 CADY BUSINESS TECHNOLOGIES, INC Yes No No 03/13/2026 167.98
USAP P60915 114192 840331 Check 1 8681 CANVAS HEALTH Yes  No No 03/13/2026 5,421.67
USAP P60915 114138 840332 Check 1 12165 R18 CATHY BUTZLER Yes  No No 03/13/2026 240.00
USAP P60915 114170 840333 Check 1 3748 CENTERPOINT ENERGY Yes  No No 03/13/2026 8,336.22

r_ap_pymtreg2



District # 0200 HASTINGS PUBLIC SCHOOLS Page2al 7

Payment Reg by Bank and Check 10:05 AM

Pay/Void

Bank Batch PmtNo CheckNo PayType Grp Code Rcd Vendor Tax Class Print Recon Void Date Amount
USAP P60915 114190 840334 Check 1 7911 CENTURYLINK Yes No  No 03/13/2026 80.52
USAP P60915 114113 840335 Check 1 10968 CHANDLER, EMILY Yes No  No 03/13/2026 67.87
USAP P60915 114133 840336 Check 1 11978 CHARPENTIER ENTERPRISES LLC Yes No  No 03/13/2026 236.60
USAP P60915 114119 840337 Check 1 11236 CHORDS AND BOARDS LLC Yes No  No 03/13/2026 150.00
USAP P60915 114143 840338 Check 1 1235 CITY OF HASTINGS Yes No  No 03/13/2026 7,699.69
USAP P60915 114182 840339 Check 1 6687 CLARK, DAVID Yes No  No 03/13/2026 40.00
USAP P60915 114135 840340 Check 1 12002 COLUMN SOFTWARE PBC Yes No  No 03/13/2026 132.06
USAP P60915 114144 840341 Check 1 1251 COMMERCIAL KITCHEN SERVICES Yes No  No 03/13/2026 2,327.72
USAP P60915 114103 840342 Check 1 10245 CSTMN LLC Yes No  No 03/13/2026 18,197.52
USAP P60915 114184 840343 Check 1 6745 CULLIGAN OF STILLWATER Yes No  No 03/13/2026 556.20
USAP P60915 114124 840344 Check 1 11584 DASH SPORTS LLC Yes No  No 03/13/2026 2,261.00
USAP P60915 114102 840345 Check 1 10183 DAZZLING DAVE YO-YO EXTRAORDINA Yes No  No 03/13/2026 420.00
USAP P60915 114194 840346 Check 1 8840 DEFINITIVE TECHNOLOGY SOLUTIONS Yes No  No 03/13/2026 1,751.52
USAP P60915 114195 840347 Check 1 8840 R2 DEFINITIVE TECHNOLOGY SOLUTIONS Yes No  No 03/13/2026 216.99
USAP P60915 114111 840348 Check 1 10860 DEPARTMENT OF TRANSPORTATION Yes No  No 03/13/2026 743.25
USAP P60915 114185 840349 Check 1 6808 ECKROTH MUSIC Yes No  No 03/13/2026 90.00
USAP P60915 114187 840350 Check 1 7322 R1 FERGUSON ENTERPRISES Yes No  No 03/13/2026 599.75
USAP P60915 114200 840351 Check 1 9863 R2 GENUINE PARTS COMPANY Yes No No 03/13/2026 15.85
USAP P60915 114110 840352 Check 1 10818 GERGEN, JASON Yes No  No 03/13/2026 673.80
USAP P60915 114196 840353 Check 1 9123 GOODHUE COUNTY ED DISTRICT 6051 Yes No  No 03/13/2026 4,960.77
USAP P60915 114172 840354 Check 1 4842 R2 GOODIN CO Yes No  No 03/13/2026 7,959.23
USAP P60915 114145 840355 Check 1 1478 GOPHER SPORT Yes No  No 03/13/2026 118.51
USAP P60915 114146 840356 Check 1 1482 GRAINGER, W.W.. Yes No  No 03/13/2026 3,210.49
USAP P60915 114141 840357 Check 1 12297  Ri GREAT LAKES SALT COMPANY Yes No  No 03/13/2026 3,142.89
USAP P60915 114131 840358 Check 1 11938  Rf GREAT MINDS PBC Yes No  No 03/13/2026 19,500.00
USAP P60915 114166 840359 Check 1 3030 GROTH MUSIC Yes No  No 03/13/2026 351.17
USAP P60915 114147 840360 Check 1 1582 R2 HILLYARD INC-MINNEAPOLIS Yes No  No 03/13/2026 995.61
USAP P60915 114104 840361 Check 1 10420 HOPE ENGLISH-SPANISH INTERPRETE Yes No  No 03/13/2026 4,290.25
USAP P60915 114150 840362 Check 1 1845 HORIZON COMMERCIAL POOL SUPPLY Yes No  No 03/13/2026 608.67
USAP P60915 114140 840363 Check 1 12284 IDEAL ENERGIES SOLAR LEASING 202! Yes No  No 03/13/2026 886.51
USAP P60915 114132 840364 Check 1 11943  Ri IMPERIAL DADE Yes No  No 03/13/2026 5,095.75
USAP P60915 114197 840365 Check 1 9202 R1 INFINITE CAMPUS, INC. Yes No  No 03/13/2026 150.00
USAP P60915 114189 840366 Check 1 7721 R3 INNOVATIVE OFFICE SOLUTIONS Yes No  No 03/13/2026 6,469.38
USAP P60915 114148 840367 Check 1 1660 INSTITUTE FOR ENVIRONMENTAL ASS Yes No  No 03/13/2026 2,553.99
USAP P60915 114118 840368 Check 1 11233 ISD 742 - ST CLOUD AREA SCHOOLS Yes No  No 03/13/2026 3,857.34
USAP P60915 114183 840369 Check 1 6741 IVY GARTH SEEDS & PLANTS INC Yes No  No 03/13/2026 5,105.66
USAP P60915 114149 840370 Check 1 1679 R1 J.W. PEPPER & SON INC Yes No  No 03/13/2026 266.84
USAP P60915 114178 840371 Check 1 5828 JIM CARLSON LEASING CO. Yes No No 03/13/2026 782.50

r_ap_pymtreg2



District # 0200 HASTINGS PUBLIC SCHOOLS P:ieof’zgfzg

Payment Reg by Bank and Check 10:05 AM

Pay/Void

Bank Batch PmtNo CheckNo PayType Grp Code Rcd Vendor Tax Class Print Recon Void Date Amount
USAP P60915 114181 840372 Check 1 6681 KENNEDY & GRAVEN, CHARTERD Yes  No No 03/13/2026 6,227.50
USAP P60915 114126 840373 Check 1 11711 KOVACH, STEVE Yes  No No 03/13/2026 9.75
USAP P60915 114199 840374 Check 1 9776 R1 LOFFLER COMPANIES Yes  No No 03/13/2026 587.00
USAP P60915 114191 840375 Check 1 8342 M JUDGE ELECTRIC LLC Yes  No No 03/13/2026 110.00
USAP P60915 114120 840376 Check 1 11295 MAJESKI PLUMBING INC Yes  No No 03/13/2026 437.50
USAP P60915 114151 840377 Check 1 1890 R2 MASA (MN ASSN OF SCHOOL ADMIN) Yes  No No 03/13/2026 275.00
USAP P60915 114152 840378 Check 1 1894 MASSP Yes  No No 03/13/2026 195.00
USAP P60915 114153 840379 Check 1 1915 MCGINNIS, PETER Yes  No No 03/13/2026 24.11
USAP P60915 114154 840380 Check 1 1942 MENARDS Yes  No No 03/13/2026 118.85
USAP P60915 114121 840381 Check 1 11331 R1 MIDWEST MACHINERY CO Yes  No No 03/13/2026 1,239.79
USAP P60915 114155 840382 Check 1 1977 MINNESOTA COACHES LLC Yes  No No 03/13/2026 570,200.71
USAP P60915 114193 840383 Check 1 8687 R2 MN INSURANCE SCHOLASTIC TRUST Yes No No 03/13/2026 84.49
USAP P60915 114139 840384 Check 1 12282  Rf NCEA Yes  No No 03/13/2026 2,190.56
USAP P60915 114137 840385 Check 1 12164 R2 NICK OR SHANNON ODMAN Yes  No No 03/13/2026 80.00
USAP P60915 114107 840386 Check 1 10721 R4 NORTHFIELD SOLAR LLC Yes  No No 03/13/2026 19,625.23
USAP P60915 114129 840387 Check 1 11771 NOVA EDUCATION CONSULTANTS Yes  No No 03/13/2026 4,110.00
USAP P60915 114175 840388 Check 1 5283 OUT BACK NURSERY INC Yes  No No 03/13/2026 7,500.00
USAP P60915 114122 840389 Check 1 11362 OUT THERE NORDIC Yes  No No 03/13/2026 1,000.00
USAP P60915 114156 840390 Check 1 2163 R1 PAN-O-GOLD BAKING CO Yes  No No 03/13/2026 404.13
USAP P60915 114142 840391 Check 1 12320 PEINE, ADAM Yes  No No 03/13/2026 469.00
USAP P60915 114114 840392 Check 1 11186 R2 PERFORMANCE FOOD SERVICE Yes  No No 03/13/2026 2,361.68
USAP P60915 114127 840393 Check 1 11740 PRAIRIE FARMS - WOODBOURY, MN Yes  No No 03/13/2026 3,084.10
USAP P60915 114125 840394 Check 1 11602 PRO-TEC DESIGN, INC. Yes  No No 03/13/2026 17,419.93
USAP P60915 114186 840395 Check 1 7314 REGENTS OF UNIVERSITY OF MN Yes No No 03/13/2026 5,350.00
USAP P60915 114164 840396 Check 1 2819 REPUBLIC SERVICES #923 Yes  No No 03/13/2026 7,489.88
USAP P60915 114165 840397 Check 1 3029 SCHMITT MUSIC Yes  No No 03/13/2026 220.25
USAP P60915 114157 840398 Check 1 2347 R1 SCHOLASTIC BOOK FAIRS Yes  No No 03/13/2026 1,261.02
USAP P60915 114116 840399 Check 1 11196 R1 SHRED IT USA - C/O STERICYCLE INC. Yes  No No 03/13/2026 110.26
USAP P60915 114198 840400 Check 1 9423 SMILEY, MICHAEL Yes  No No 03/13/2026 27.23
USAP P60915 114169 840401 Check 1 3570 R1 SNA Yes  No No 03/13/2026 535.50
USAP P60915 114158 840402 Check 1 2465 STATE SUPPLY CO INC Yes  No No 03/13/2026 1,058.96
USAP P60915 114171 840403 Check 1 4405 R1 STEP SAVER INC Yes  No No 03/13/2026 214.51
USAP P60915 114134 840404 Check 1 11996 STOCKDALE, SCOTT Yes  No No 03/13/2026 282.10
USAP P60915 114176 840405 Check 1 5445 re SUMMIT FIRE PROTECTION Yes  No No 03/13/2026 327.00
USAP P60915 114128 840406 Check 1 11768 R1 TAHER INC Yes  No No 03/13/2026 6,277.77
USAP P60915 114159 840407 Check 1 2522 TERRY'S HARDWARE Yes  No No 03/13/2026 391.75
USAP P60915 114160 840408 Check 1 2546 TK ELEVATOR CORPORATION Yes  No No 03/13/2026 648.09
USAP P60915 114161 840409 Check 1 2548 R1 T-MOBILE Yes  No No 03/13/2026 200.00
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Payment Reg by Bank and Check 10:05 AM

Pay/Void

Bank Batch PmtNo CheckNo PayType Grp Code Rcd Vendor Tax Class Print Recon Void Date Amount
USAP P60915 114162 840410 Check 1 2559 TRIO SUPPLY Yes  No No 03/13/2026 2,541.69
USAP P60915 114180 840411 Check 1 6515 TYLER TECHNOLOGIES INC Yes  No No 03/13/2026 10,122.01
USAP P60915 114188 840412 Check 1 7490 UNIVERSITY LANGUAGE CTR INC Yes  No No 03/13/2026 863.60
USAP P60915 114163 840413 Check 1 2579 UNIVERSITY OF MINNESOTA, TWIN CI1 Yes  No No 03/13/2026 13,485.00
USAP P60915 114167 840414 Check 1 3277 UPPER LAKES FOODS, INC Yes  No No 03/13/2026 52,097.85
USAP P60915 114115 840415 Check 1 11187 R1 VISTAR Yes  No No 03/13/2026 1,653.49
USAP P60915 114108 840416 Check 1 10722 R4 WALCOTT SOLAR LLC Yes  No No 03/13/2026 10,991.00
USAP P60915 114109 840417 Check 1 10723 R4 WARSAW SOLAR LLC Yes  No No 03/13/2026 9,536.67
USAP P60915 114105 840418 Check 1 10452 WAYNE PETERSON ENTERPRISES Yes  No No 03/13/2026 2,444.00
USAP P60915 114168 840419 Check 1 3374 R1 ZIEGLER INC Yes  No No 03/13/2026 339.35
USAP P60902 114215 840420 Check 1 11213 ANDERSON, ERIN Yes  No No 03/20/2026 148.39
USAP P60902 114218 840421 Check 1 12165 R ANNETTE CLARK Yes  No No 03/20/2026 100.00
USAP P60902 114216 840422 Check 1 11558 BATAGLIA, KATHERINE Yes  No No 03/20/2026 78.01
USAP P60902 114221 840423 Check 1 12199 BRUSHED BY DESIGN CREATIONS LLC Yes  No No 03/20/2026 1,045.00
USAP P60902 114222 840424 Check 1 1221 CHANHASSEN DINNER THEATER Yes  No No 03/20/2026 430.00
USAP P60902 114229 840425 Check 1 3621 R1 COBRA SOLUTIONS INC Yes No No 03/20/2026 395.00
USAP P60902 114224 840426 Check 1 12237 FISCH, NICOLE Yes  No No 03/20/2026 41.69
USAP P60902 114226 840427 Check 1 1462 GLAZIER, JODI Yes  No No 03/20/2026 114.81
USAP P60902 114223 840428 Check 1 12223 HOVLAND, RACHEAL Yes  No No 03/20/2026 16.24
USAP P60902 114217 840429 Check 1 11726 JOHNSON, STEFANIE Yes  No No 03/20/2026 31.39
USAP P60902 114231 840430 Check 1 9459 R1 KONICA MINOLTA/LOFFLER Yes  No No 03/20/2026 2,054.00
USAP P60902 114230 840431 Check 1 7224 LARSON, ANDY Yes  No No 03/20/2026 23.10
USAP P60902 114220 840432 Check 1 12165  R20 MAGGIE HICKS Yes  No No 03/20/2026 115.00
USAP P60902 114232 840433 Check 1 9954 MARTINI, JENNIFER Yes  No No 03/20/2026 50.00
USAP P60902 114219 840434 Check 1 12165 R19 MARY SIEBEN Yes  No No 03/20/2026 100.00
USAP P60902 114214 840435 Check 1 1104 MINNESOTA AG GROUP Yes  No No 03/20/2026 60.25
USAP P60902 114227 840436 Check 1 1977 MINNESOTA COACHES LLC Yes  No No 03/20/2026 822.00
USAP P60902 114228 840437 Check 1 3070 PINECREST PETTY CASH ACCOUNT Yes  No No 03/20/2026 466.35
USAP P60902 114225 840438 Check 1 12308 WHISPERS OF LIFE DOULALLC Yes  No No 03/20/2026 90.00
USAP P60903 114262 840439 Check 1 4426 BLICK ART MATERIALS Yes  No No 03/27/2026 105.19
USAP P60903 114261 840440 Check 1 12321 BRIN GLASS Yes  No No 03/27/2026 1,288.00
USAP P60903 114260 840441 Check 1 12165 R18 CATHY BUTZLER Yes  No No 03/27/2026 100.00
USAP P60903 114255 840442 Check 1 10980 DRUSZCZAK, PHIL Yes  No No 03/27/2026 299.99
USAP P60903 114263 840443 Check 1 4842 R2 GOODIN CO Yes  No No 03/27/2026 10,728.26
USAP P60903 114257 840444 Check 1 11938 R1 GREAT MINDS PBC Yes  No No 03/27/2026 11,700.00
USAP P60903 114256 840445 Check 1 11193 HIRSCHAUER, BRITTNEY Yes  No No 03/27/2026 32.92
USAP P60903 114259 840446 Check 1 12120 KELLY SERVICES Yes  No No 03/27/2026 28,508.18
USAP P60903 114264 840447 Check 1 7502 MIDWEST EDUCATIONAL CONSULTAN Yes  No No 03/27/2026 5,400.00
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Bank Batch PmtNo Check No Pay Type Grp Code Rcd Vendor Tax Class Print Recon Void Date Amount
USAP P60903 114258 840448 Check 1 12023 SOUTH ST PAUL OPEN FOUNDATION Yes  No No 03/27/2026 275.00
USAP P60930 114329 840449 Check 1 5510 ACCELERATED TECHNOLOGIES Yes  No No 03/31/2026 140.00
USAP P60930 114293 840450 Check 1 12168 AMPERSAND THERAPY LLC Yes  No No 03/31/2026 10,000.00
USAP P60930 114273 840451 Check 1 11213 ANDERSON, ERIN Yes  No No 03/31/2026 82.07
USAP P60930 114333 840452 Check 1 7110 APPLE EDUCATION INC Yes  No No 03/31/2026 3,143.00
USAP P60930 114283 840453 Check 1 11916 BACKYARD PARTY RENTALS Yes  No No 03/31/2026 400.00
USAP P60930 114267 840454 Check 1 10641 BAYCOM INC Yes  No No 03/31/2026 637.00
USAP P60930 114341 840455 Check 1 8057 BFG SUPPLY CO Yes  No No 03/31/2026 1,279.82
USAP P60930 114276 840456 Check 1 1156 BIX PRODUCE COMPANY LLC Yes  No No 03/31/2026 1,673.50
USAP P60930 114290 840457 Check 1 12097 CADY BUSINESS TECHNOLOGIES, INC Yes No No 03/31/2026 292.50
USAP P60930 114287 840458 Check 1 1204 R1 CARPENTER ST. CROIX VALLEY NATUI Yes  No No 03/31/2026 50.00
USAP P60930 114292 840459 Check 1 1214 CDW GOVERNMENT Yes  No No 03/31/2026 5,213.76
USAP P60930 114327 840460 Check 1 3748 CENTERPOINT ENERGY Yes  No No 03/31/2026 28,056.03
USAP P60930 114334 840461 Check 1 7295 CENTURYLINK Yes  No No 03/31/2026 172.06
USAP P60930 114337 840462 Check 1 7332 CENTURYLINK Yes  No No 03/31/2026 3,840.93
USAP P60930 114285 840463 Check 1 11978 CHARPENTIER ENTERPRISES LLC Yes  No No 03/31/2026 176.80
USAP P60930 114295 840464 Check 1 12227 CLOCWORKS INC Yes  No No 03/31/2026 504.72
USAP P60930 114302 840465 Check 1 1257 COMPUTER INTEGRATION TECHNOLO Yes  No No 03/31/2026 1,000.35
USAP P60930 114303 840466 Check 1 1286 CUB FOODS Yes  No No 03/31/2026 99.97
USAP P60930 114275 840467 Check 1 11555 CUSTOM COMMUNICATIONS INC Yes No No 03/31/2026 585.00
USAP P60930 114344 840468 Check 1 9028 DAKOTA COUNTY FINANCIAL SERVICE Yes  No No 03/31/2026 7,070.29
USAP P60930 114343 840469 Check 1 8840 DEFINITIVE TECHNOLOGY SOLUTIONS Yes No No 03/31/2026 554.88
USAP P60930 114301 840470 Check 1 12322 R1 DIGITABILITY INC Yes  No No 03/31/2026 3,000.00
USAP P60930 114300 840471 Check 1 12319 ENCORE DATA PRODUCTS, INC Yes  No No 03/31/2026 4,540.00
USAP P60930 114336 840472 Check 1 7322 R1 FERGUSON ENTERPRISES Yes  No No 03/31/2026 53.16
USAP P60930 114348 840473 Check 1 9863 R2 GENUINE PARTS COMPANY Yes No No 03/31/2026 68.60
USAP P60930 114304 840474 Check 1 1482 GRAINGER, W.W.. Yes  No No 03/31/2026 2,869.92
USAP P60930 114340 840475 Check 1 7862 GREEN COMPANIES LLC Yes  No No 03/31/2026 2,184.50
USAP P60930 114277 840476 Check 1 11701 HARRIS, BRIGGAN Yes  No No 03/31/2026 21.02
USAP P60930 114326 840477 Check 1 3718 HASTINGS PARKS & RECREATION Yes  No No 03/31/2026 12,264.30
USAP P60930 114305 840478 Check 1 1555 R1 HAWKINS, INC. Yes  No No 03/31/2026 839.27
USAP P60930 114306 840479 Check 1 1582 R2 HILLYARD INC-MINNEAPOLIS Yes  No No 03/31/2026 1,131.06
USAP P60930 114345 840480 Check 1 9329 HOMETOWN ACE HARDWARE Yes  No No 03/31/2026 764.61
USAP P60930 114284 840481 Check 1 11943 R1 IMPERIAL DADE Yes  No No 03/31/2026 2,226.92
USAP P60930 114325 840482 Check 1 3584 INFOPRO LEGAL RESOURCES INC Yes No No 03/31/2026 2,850.00
USAP P60930 114339 840483 Check 1 7721 R3 INNOVATIVE OFFICE SOLUTIONS Yes No No 03/31/2026 3,509.02
USAP P60930 114307 840484 Check 1 1660 INSTITUTE FOR ENVIRONMENTAL ASS Yes  No No 03/31/2026 5,834.02
USAP P60930 114308 840485 Check 1 1664 INTERMEDIATE DIST 287 Yes  No No 03/31/2026 3,070.20
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USAP P60930 114309 840486 Check 1 1665 INTERMEDIATE SCHOOL DIST 917 Yes No Yes 03/31/2026 393.30
USAP P60930 114291 840487 Check 1 12120 KELLY SERVICES Yes  No No 03/31/2026 2,201.50
USAP P60930 114332 840488 Check 1 6681 KENNEDY & GRAVEN, CHARTERD Yes  No No 03/31/2026 2,480.50
USAP P60930 114274 840489 Check 1 11261 R2 LAFORCE LLC Yes  No No 03/31/2026 108.00
USAP P60930 114289 840490 Check 1 12070 LB CARLSON LLP Yes  No No 03/31/2026 4,080.00
USAP P60930 114347 840491 Check 1 9776 R1 LOFFLER COMPANIES Yes  No No 03/31/2026 1,724.25
USAP P60930 114278 840492 Check 1 11712 MADAUS, KIRSTEN Yes  No No 03/31/2026 36.00
USAP P60930 114323 840493 Check 1 3120 R1 MASE Yes  No No 03/31/2026 678.00
USAP P60930 114280 840494 Check 1 11760 MCSAS PRODUCTIONS LLC Yes  No No 03/31/2026 250.00
USAP P60930 114311 840495 Check 1 1942 MENARDS Yes  No No 03/31/2026 653.86
USAP P60930 114312 840496 Check 1 1975 MINNESOTA CHILDREN'S MUSEUM Yes  No No 03/31/2026 637.50
USAP P60930 114313 840497 Check 1 1977 MINNESOTA COACHES LLC Yes  No No 03/31/2026 99,373.11
USAP P60930 114314 840498 Check 1 1993 MINNESOTA SCHOOL BOARDS ASS'N. Yes No No 03/31/2026 495.00
USAP P60930 114342 840499 Check 1 8186 R1 MPCA Yes  No No 03/31/2026 25.00
USAP P60930 114294 840500 Check 1 12197 R NATIONAL FLOORING CONTRACTORS Yes  No No 03/31/2026 62,051.04
USAP P60930 114268 840501 Check 1 10721 R4 NORTHFIELD SOLAR LLC Yes  No No 03/31/2026 26,502.54
USAP P60930 114282 840502 Check 1 11771 NOVA EDUCATION CONSULTANTS Yes  No No 03/31/2026 5,730.00
USAP P60930 114310 840503 Check 1 1882 OFFICE OF MN IT SERVICES Yes  No No 03/31/2026 148.05
USAP P60930 114297 840504 Check 1 12313 R PACIFIC ONESOURGE INC Yes  No No 03/31/2026 155,304.05
USAP P60930 114315 840505 Check 1 2163 R1 PAN-O-GOLD BAKING CO Yes  No No 03/31/2026 1,659.21
USAP P60930 114272 840506 Check 1 11186 R2 PERFORMANCE FOOD SERVICE Yes  No No 03/31/2026 2,327.26
USAP P60930 114321 840507 Check 1 2987 R1 PITSCO EDUCATION Yes  No No 03/31/2026 1,440.68
USAP P60930 114279 840508 Check 1 11740 PRAIRIE FARMS - WOODBOURY, MN Yes  No No 03/31/2026 10,653.38
USAP P60930 114335 840509 Check 1 7314 REGENTS OF UNIVERSITY OF MN Yes No No 03/31/2026 300.00
USAP P60930 114328 840510 Check 1 4344 ROWAN, MARY Yes  No No 03/31/2026 47.27
USAP P60930 114331 840511 Check 1 6446 SCANTRON CORP. Yes  No No 03/31/2026 724.47
USAP P60930 114322 840512 Check 1 3029 SCHMITT MUSIC Yes  No No 03/31/2026 59.00
USAP P60930 114320 840513 Check 1 2850 R1 SCHOOL SPECIALTY Yes  No No 03/31/2026 106.31
USAP P60930 114286 840514 Check 1 12027 R SOCCER SHOTS Yes  No No 03/31/2026 765.00
USAP P60930 114316 840515 Check 1 2424 SOUTHWEST MN STATE UNIVERSITY Yes  No No 03/31/2026 19,030.00
USAP P60930 114288 840516 Check 1 12058 SPARKPATH Yes  No No 03/31/2026 3,570.00
USAP P60930 114317 840517 Check 1 2465 STATE SUPPLY CO INC Yes  No No 03/31/2026 5,032.98
USAP P60930 114299 840518 Check 1 12318  Rf STEM SUPPLIES Yes  No No 03/31/2026 526.31
USAP P60930 114271 840519 Check 1 10898 R SYMMETRY ENERGY SOLUTIONS Yes  No No 03/31/2026 18,845.56
USAP P60930 114281 840520 Check 1 11768 R1 TAHER INC Yes  No No 03/31/2026 6,277.77
USAP P60930 114298 840521 Check 1 12317 TEACHERGEEK, INC Yes  No No 03/31/2026 521.50
USAP P60930 114346 840522 Check 1 9380 THE WORKS Yes  No No 03/31/2026 1,200.00
USAP P60930 114318 840523 Check 1 2559 TRIO SUPPLY Yes  No No 03/31/2026 2,224.61
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USAP P60930 114330 840524 Check 1 5557 R1 ULINE SHIPPING SUPPLIES Yes  No No 03/31/2026 322.81
USAP P60930 114338 840525 Check 1 7490 UNIVERSITY LANGUAGE CTR INC Yes  No No 03/31/2026 2,397.63
USAP P60930 114324 840526 Check 1 3277 UPPER LAKES FOODS, INC Yes  No No 03/31/2026 25,546.41
USAP P60930 114269 840527 Check 1 10722 R4 WALCOTT SOLAR LLC Yes  No No 03/31/2026 13,594.09
USAP P60930 114270 840528 Check 1 10723 R4 WARSAW SOLAR LLC Yes  No No 03/31/2026 11,996.12
USAP P60930 114319 840529 Check 1 2640 WEST MUSIC Yes  No No 03/31/2026 143.35
USAP P60930 114296 840530 Check 1 12308 WHISPERS OF LIFE DOULALLC Yes  No No 03/31/2026 41.25
Bank Total: \ $1,670,924.49
Report Total: \ $1,670,953.71)
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USPR p269p1 114092 Wire 1 10929 AVIBEN LLC No Yes No 03/11/2026 77,043.66
USPR p269p1 114093 Wire 1 1984 MINNESOTA DEPT. OF REVENUE No Yes No 03/11/2026 61,293.22
USPR p269p1 114094 Wire 1 2016 MN TRA No Yes No 03/11/2026 202,421.63
USPR p269p1 114095 Wire 1 2705 EFTPS - TAX PAYMENT No Yes No 03/11/2026 357,692.10
USPR p269p1 114096 Wire 1 3880 MII LIFE No Yes No 03/11/2026 0.00
USPR p269p1 114097 Wire 1 7771 MINNESOTA PERA (WIRE TRANSFER) No Yes No 03/11/2026 73,232.38
USPR p269p2 114233 Wire 1 10929 AVIBEN LLC No Yes No 03/23/2026 75,663.68
USPR p269p2 114234 Wire 1 1984 MINNESOTA DEPT. OF REVENUE No Yes No 03/23/2026 56,817.01
USPR p269p2 114235 Wire 1 2016 MN TRA No Yes No 03/23/2026 204,773.26
USPR p269p2 114236 Wire 1 2705 EFTPS - TAX PAYMENT No Yes No 03/23/2026 333,033.38
USPR p269p2 114237 Wire 1 3880 MII LIFE No Yes No 03/23/2026 0.00
USPR p269p2 114238 Wire 1 7771 MINNESOTA PERA (WIRE TRANSFER) No Yes No 03/23/2026 52,319.80
USPR p269p1 114065 106045 Check 1 12077 GURSTEL LAW FIRM PC Yes Yes No 03/05/2026 604.20
USPR p269p1 114066 106046 Check 1 1529 HASTINGS EDUCATION ASS'N. MN. Yes Yes No 03/05/2026 16,959.32
USPR p269p1 114067 106047 Check 1 1974 MINNESOTA CHILD SUPPORT PYMT C Yes Yes No 03/05/2026 11.00
USPR p269p2 114248 106048 Check 1 5234 EDUCATION MINNESOTA Yes  No No 03/23/2026 16.00
USPR p269p2 114239 106049 Check 1 10975 EDUCATION MN HASTINGS ESP'S Yes Yes No 03/23/2026 2,184.22
USPR p269p2 114241 106050 Check 1 12077 GURSTEL LAW FIRM PC Yes Yes No 03/23/2026 597.92
USPR p269p2 114243 106051 Check 1 1529 HASTINGS EDUCATION ASS'N. MN. Yes Yes No 03/23/2026 16,959.32
USPR p269p2 114250 106052 Check 1 7384 HIGH SCHOOL FACULTY SCHOLARSHII Yes Yes No 03/23/2026 82.00
USPR p269p2 114244 106053 Check 1 1974 MINNESOTA CHILD SUPPORT PYMT C Yes Yes No 03/23/2026 11.00
USPR p269p2 114245 106054 Check 1 2002 MINNESOTA TEAMSTERS LOCAL 320 Yes Yes No 03/23/2026 2,458.00
USPR p269p2 114242 106055 Check 1 12079 NATIONAL D.R.L.V.E. Yes Yes No 03/23/2026 14.00
USPR p269p2 114246 106056 Check 1 2010 NCPERS GROUP LIFE INS -157410 Yes Yes No 03/23/2026 32.00
USPR p269p2 114249 106057 Check 1 6780 SEIU LOCAL 284 Yes Yes No 03/23/2026 1,790.10
USPR p269p2 114240 106058 Check 1 11741 ST. CROIX VALLEY FOUNDATION Yes Yes No 03/23/2026 80.00
USPR p269p2 114247 106059 Check 1 2576 UNITED WAY Yes  No No 03/23/2026 145.00
USPR p269p3 114251 106060 Check 1 11734 THE HARTFORD Yes  No No 03/26/2026 12,072.70
USPR p269p3 114252 106061 Check 1 12152 VISION SERVICE PLAN Yes Yes No 03/26/2026 742.55
Bank Total: \ $1,549,049.45
Report Total: \ $1,549,049.45
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USBP P609B1 114101 1370 Check 1 4015 R1 VIRCO Yes Yes No 03/12/2026 3,088.80
Bank Total: \ $3,088.80

Report Total: \ $3,088.80
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ACTV PO8ASA 114074 Wire 1 11387 AMAZON CAPITAL SERVICES, INC No Yes No 03/06/2026 1,108.76
ACTV PO0SASB 114100 Wire 1 9557 BMO HARRIS BANK NA No Yes No 03/12/2026 149.77
ACTV PO09AS1 114073 38445 Check 1 12098 THE PULSERA PROJECT Yes Yes No 03/06/2026 385.00
ACTV PO09AS2 114099 38446 Check 1 1977 MINNESOTA COACHES LLC Yes Yes No 03/12/2026 251.32
ACTV PO09AS2 114098 38447 Check 1 11362 OUT THERE NORDIC Yes Yes No 03/12/2026 520.00
ACTV PO09AS4 114253 38448 Check 1 12019 ENDRES, SAM Yes  No No 03/27/2026 832.83
ACTV PO09AS4 114254 38449 Check 1 9687 LETOURNEAU, ANTHONY Yes Yes No 03/27/2026 78.09
Bank Total: $3,325.77
Report Total: \ $3,325.77
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SCH  P6091P 114091 304660 Check 1 3576 UNIVERSITY OF WISCONSIN - RIVER F. Yes Yes No 03/10/2026 250.00
SCH  p6092p 114266 304661 Check 1 7572 NORTH DAKOTA STATE UNIVERSITY-O Yes  No No 03/31/2026 1,000.00
Bank Total: \ $1,250.00

Report Total: \ $1,250.00
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Dental Self-Funded Summary :g.?gz.g:s
Period Ending March 31, 2026
Sequence: Crs, Org, Fd

26REV % YTD Remaining
Description Annual Budget Period 202609 Year To Date % YTD Encumbrances + Enc Balance
R 20 000 000 000 087 000 422 000 EE Unpaid Premiums 0.00 0.00 0% 0.00 0% 0.00
R 20 000 000 000 092 000 422 000 Interest-Dental (45,000.00) (3,021.52) 86% 0.00 86% (6,154.73)
R 20 000 000 000 095 000 422 000 Employer Share/Premiums (495,971.00) (41,949.46) (362,667.49) 73% 0.00 73% (133,303.51)
R 20 000 000 000 097 000 422 000 Employee Share/Premiums (87,525.00) (9,130.91) 84% 0.00 84% (14,000.00)
R 20 000 000 000 098 000 422 000 Retiree-Cobra Share/Premiurr (125,174.00) (8,848.69) 73% 0.00 73% (33,571.72)
E 20 005 105 000 236 000 422 000 Dental Insurance Claims 665,000.00 35,091.64 65% 0.00 65% 231,206.33
E 20 005 105 000 301 000 422 000 Fees-Carrier & Consultant 32,126.00 3,051.05 87% 0.00 87% 4,139.55
000 Districtwide (56,544.00) (24,807.89) (104,859.92) 185% 0.00 185% 48,315.92
Report Totals: (56,544.00) (24,807.89) (104,859.92)  185% 0.00 185% 48,315.92
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Period Ending March 31, 2026
Sequence: Crs, Org, Fd
26REV % YTD Remaining
Description Annual Budget Period 202609 Year To Date % YTD Encumbrances + Enc Balance
R 21 000 000 000 087 000 422 000 EE Unpaid Premiums 0.00 0.00 0.00 0% 0.00 0% 0.00
R 21 000 000 000 092 000 422 000 Interest-Health (165,000.00) (9,219.69) (137,850.21) 84% 0.00 84% (27,149.79)
R 21 000 000 000 095 000 422 000 Employer Share/Premiums (7,073,265.00) (653,687.52) (5,548,407.77) 78% 0.00 78% (1,524,857.23)
R 21 000 000 000 097 000 422 000 Employee Share/Premiums (1,880,235.00) (128,187.99) (1,108,770.88) 59% 0.00 59% (771,464.12)
R 21 000 000 000 098 000 422 000 Retiree-Cobra Share/Premiurr (465,611.00) (30,200.34) (349,396.29) 75% 0.00 75% (116,214.71)
R 21 000 000 000 099 000 422 000 ER/Trust Share for Retirees (57,547.00) (2,330.80) (30,479.60) 53% 0.00 53% (27,067.40)
E 21 005 105 000 223 000 422 000 Medical Insurance Claims 8,272,821.00 545,725.75 4,412,517.99 53% 0.00 53% 3,860,303.01
E 21 005 105 000 224 000 422 000 Pharmacy Claims 1,459,910.00 268,632.85 1,920,939.54  132% 0.00 132% (461,029.54)
E 21 005 105 000 300 000 422 000 Pharmacy Rebates/Admin Fe (500,000.00) (64,825.50) (485,470.63) 97% 0.00 97% (14,529.37)
E 21 005 105 000 301 000 422 000 Veba/FlexHealth 220,000.00 20,981.42 170,388.42 77% 0.00 77% 49,611.58
E 21 005 105 000 308 000 422 000 StopLoss 539,600.00 42,766.59 342,667.48 64% 0.00 64% 196,932.52
E 21 005 105 000 312 000 422 000 Consultant-OneDigital $40,00 41,200.00 0.00 41,200.00  100% 0.00 100% 0.00
E 21 005 105 000 314 000 422 000 Springbuk Fee $1/pm/pm 4,968.00 0.00 3,576.00 72% 0.00 72% 1,392.00
E 21 005 105 000 317 000 422 000 Network Fees 2,000.00 0.00 500.00 25% 0.00 25% 1,500.00
000 Districtwide 398,841.00 (10,345.23) (768,585.95) (193%) 0.00 (193%) 1,167,426.95
R 21 000 000 000 089 326 422 000 Employer-PCORI-ACA (3,912.00) 0.00 (3,912.30)  100% 0.00 100% 0.30
R 21 000 000 000 094 326 422 000 Employer-VEBA Trust Rev (571,200.00) (60,315.00) (431,463.30) 76% 0.00 76% (139,736.70)
E 21 005 105 000 301 326 422 000 Employer-VEBA Trust Pmt. 571,200.00 60,315.00 431,463.30 76% 0.00 76% 139,736.70
E 21 005 105 000 313 326 422 000 Employer-PCORI- ACA 3,912.00 0.00 391230  100% 0.00 100% (0.30)
326 District Additional R/E 0.00 0.00 0.00 0% 0.00 0% (0.00)
Report Totals: 398,841.00 (10,345.23) (768,585.95) (193%) 0.00 (193%) 1,167,426.95
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Hastings Public Schools
Independent School District 200

530 IMMUNIZATION REQUIREMENTS
I. PURPOSE

The purpose of this policy is to require that all students receive the proper immunizations as
mandated by law to ensure the health and safety of all students.

II. GENERAL STATEMENT OF POLICY

All students are required to provide proof of immunization, or appropriate documentation
exempting the student from such immunization, and such other data necessary to ensure that
the student is free from vaccine preventable communicable diseases, as a condition of
enrollment.

III. STUDENT IMMUNIZATION REQUIREMENTS

A. No student may be enrolled or remain enrolled, on a full-time, part-time, or shared-time
basis, in any elementary or secondary school within the school district until the student or
the student’s parent or guardian has submitted to the designated school district administrator
the required proof of immunization. Prior to the student’s first date of attendance, the
student or the student’s parent or guardian shall provide to the designated school district
administrator one of the following statements:

1. A statement from a physician, advanced practice registered nurse, physician assistant, or
a public clinic which provides immunizations (hereinafter “medical statement”),
affirming that the student received the immunizations required by law, consistent with
medically acceptable standards; or

2. A medical statement affirming that the student received the primary schedule of
immunizations required by law and has commenced a schedule of the remaining
required immunizations, indicating the month and year each immunization was
administered, consistent with medically acceptable standards.

B. The statement of a parent or guardian of a student or an emancipated student may be
substituted for the medical statement. If such a statement is substituted, this statement must
indicate the month and year each immunization was administered. Upon request, the
designated school district administrator will provide information to the parent or guardian
of a student or an emancipated student of the dosages required for each vaccine according
to the age of the student.

C. The parent or guardian of persons receiving instruction in a home school shall submit one
of the statements set forth in Section III(A) or III(B), above, or statement of immunization



IV.

set forth in Section IV, below, to the superintendent/designee of the school district by
October 1 of the first year of their home schooling in Minnesota and the grade 7 year.

. When there is evidence of the presence of a communicable disease, or when required by

any state or federal agency and/or state or federal law, students and/or their parents or
guardians may be required to submit such other health care data as is necessary to ensure
that the student has received any necessary immunizations and/or is free of any vaccine
preventable communicable diseases. No student may be enrolled or remain enrolled in any
elementary or secondary school within the school district until the student or the student’s
parent or guardian has submitted the required data.

. The school district may allow a student transferring into a school a maximum of 30 days to

submit a statement specified in Section III(A) or III(B) above, or Section IV, below.
Students who do not provide the appropriate proof of immunization or the required
documentation related to an applicable exemption of the student from the required
immunization within the specified time frames shall be excluded from school until such
time as the appropriate proof of immunizations or exemption documentation has been
provided.

If a person who is not a Minnesota resident enrolls in a school district online learning
course or program that delivers instruction to the person only by computer and does not
provide any teacher or instructor contact time or require classroom attendance, the person is
not subject to the immunization, statement, and other requirements of this policy.

EXEMPTIONS FROM IMMUNIZATION REQUIREMENTS

Students will be exempt from the foregoing immunization requirements under the following
circumstances:

A. The parent or guardian of a minor student or an emancipated student submits a signed

medical statement affirming that the immunization of the student is contraindicated for
medical reasons or that laboratory confirmation of the presence of adequate immunity
exists; or

. The parent or guardian of a minor student or an emancipated student submits his or her

notarized statement stating the student has not been immunized because of the
conscientiously held beliefs of the parent, guardian or student.

The district and staff will respect the rights of parents and students to make immunization
decisions for themselves.
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V. NOTICE OF IMMUNIZATION REQUIREMENTS

VI

A. The school district will develop and implement a procedure to:

1. Notify parents and students of the immunization and exemption requirements by use of
a form approved by the Department of Health (please see Hastings Public Schools
Enrollment Packet);

2. Notify parents and students of the consequence for failure to provide required
documentation regarding immunizations;

3. Review student health records to determine whether the required information has been
provided; and

4. Make reasonable arrangements to send a student home when the immunization
requirements have not been met and advise the student and/or the student’s parent or
guardian of the conditions for re-enrollment.

B. The notice provided shall contain written information describing the exemptions from

immunization as permitted by law. The notice shall be in a font size at least equal to the
font size and style as the immunization requirements and on the same page as the
immunization requirements.

IMMUNIZATION RECORDS

A. The school district will maintain a file containing the immunization records for each student

in attendance at the school district for at least five years after the student attains the age of
majority.

. Student immunization records maintained by the school district are generally considered

education records subject to the Family Education Records and Privacy Act (FERPA). The
school district may not disclose personally identifiable information (PII), including
immunization records, without parent or eligible student consent unless a permissible
exception applies. Upoenrrequest;the-school-distrietmay-exchange-immunization-data-with-
. i . behatof ertt ation-data-
. terrt-d Fdisel - surehrd ek Hov-Potiev=5+5-F .
1Pri CPupikR I

. The designated school district administrator will assist a student and/or the student’s parent

or guardian in the transfer of the student’s immunization file to the student’s new school
within 30 days of the student’s transfer.

. Upon request of a public or private postsecondary educational institution as defined in

Minnesota Statutes, section 135A.14, the designated school district administrator will assist

530-3



in the transfer of the student’s immunization file to the post-secondary educational
institution.

VII. OTHER

Within 60 days of the commencement of each new school term, the school district will forward
a report to the Commissioner of the Minnesota Department of Education stating the number of
students attending each school in the school district, including the number of students receiving
instruction in a home school, the number of students who have not been immunized, and the
number of students who received an exemption. The school district also will forward a copy of
all exemption statements received by the school district to the Commissioner of the Minnesota
Department of Health.

Legal References: Minn. Stat. § 13.32 (Educational Data)
Minn. Stat. § 121A4.15 (Health Standards; Immunizations; School Children)
Minn. Stat. § 121A4.17 (School Board Responsibilities)
Minn. Stat. § 144.29 (Health Records, Children of School Age)
Minn. Stat. § 144.3351 (Immunization Data)
Minn. Stat. § 144.441 (Tuberculosis Screening in Schools)
Minn. Stat. § 144.442 (Testing in Schools)
Minn. Rules Parts 4604.0100-4604.1020 (Immunization)%
20 U.S.C. § 1232g (Family Educational and Privacy Rights Act)
McCarthy v. Ozark Sch. Dist., 359 F.3d 1029 (8" Cir. 2004)
Op. Atty. Gen. 169-W (July 23, 1980)
Op. Atty. Gen. 169-W (Jan. 17, 1968)

Cross References: ISD 200 Policy 515 (Protection and Privacy of Pupil Records)

Resources: MN Department of Health:
School Health Personnel Immunization and Disease Reporting

Policy Reviewed:  10.04.2024
Policy Adopted: 04.22.2026 421482624
Policy Revised: 04.02.2026 69282622
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II.
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IV.

Hastings Public Schools
Independent School District 200

LEGAL STATUS OF THE SCHOOL BOARD
PURPOSE

State law and the Minnesota Constitution give the school board the authority to oversee and
manage the school district. The board is responsible for carrying out the district’s mission with
care, sound judgment, and a commitment to providing a high-quality public education. This
policy outlines the school board’s authority, duties, and responsibilities.

GENERAL STATEMENT OF POLICY

The school board is the governing body responsible for the care, management, and control of
the district’s affairs. This responsibility includes all duties, and implied powers necessary to
effectively operate the district.

Individual board members have no authority to act on behalf of the district unless expressly
authorized by official board action. The board may act only as a body at properly noticed
meetings. The district is not bound by statements, actions, or commitments made by individual
board members unless specifically directed or approved by the school board.

For a complete list of statutory duties of school boards, please see the district's School Board
Member Handbook.

DEFINITION
“School board” means the governing body of the school district.
ORGANIZATION AND MEMBERSHIP

A. The school board consists of seven elected members, each serving a four-year term, with
elections occurring on even years, unless a vacancy occurs.

B. The superintendent serves as a non-voting (ex officio) member, as provided by law.

C. A majority of the elected members constitutes a quorum. The act of a majority of a quorum
at a legally convened meeting is the act of the school board.

POWERS AND DUTIES

A. The school board has the authority to govern, manage, and control the district; to carry out
its duties and responsibilities; and to conduct the business of the district. This authority
includes powers expressly granted by statute as well as those reasonably implied and
necessary to fulfill its responsibilities.

B. The school board performs functions that are legislative, administrative, and quasi-judicial

1



in nature.

C. The board provides governance and oversight to ensure every student has access to a
high-quality, effective public education.

D. Consistent with Minnesota law, the school board shall:

1. Provide a free system of public education for every school-age child residing in the
district;

2. Establish the district’s strategic direction and educational goals; approve instructional
programs; and prescribe textbooks, instructional materials, and courses of study;

3. Develop, adopt, and revise policies to govern the district and establish operational rules;

4. Employ and evaluate a superintendent to manage the day-to-day operations of the
district and implement board policy;

5. Conduct official business at properly noticed regular or special meetings;

6. Govern and monitor the district’s business operations, finances, facilities, property and
the overall welfare;

7. Oversee financial resources, levy taxes as authorized by law, approve lawful
expenditures, adopt an annual budget, and ensure the proper maintenance of school
buildings;

8. Approve contracts, authorize the employment and discharge of employees as provided
by law, and enter into agreements necessary for district operations;

9. Acquire, hold, lease, sell or exchange real property and equipment for school purposes;

10. Act as a public corporation with authority to initiate, defend, and settle legal actions on
behalf of the district;

11. Provide for the transportation of students to and from school; and
12. Procure insurance to protect the district, its officers, and employees against liability.
E. The school board may:

1. Provide library facilities, evening schools, adult education, summer school, or
intersession programs;

2. Enter into cooperative agreements with other school districts for educational services;
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3. Lease rooms or buildings for school purposes;

4. Authorize community use of school facilities when such use does not interfere with
school purposes;

5. Authorize cocurricular and extracurricular activities;
6. Accept bequests, donations, or gifts for lawful school purposes; and

7. Perform any other acts reasonably necessary or required for the governance and
operation of the schools, consistent with law.

Legal References: Minn. Stat. § 1234.22 (Cooperative Centers for Vocational Education)
Minn. Stat. § 123B.02 (General Powers of Independent School Districts)
Minn. Stat. § 123B.09 (Board of Independent School Districts)

Minn. Stat. § 123B.14 (Officers of Independent School Districts)

Minn. Stat. § 123B.23 (Liability Insurance; Officers and Employees)

Minn. Stat. § 123B.49 (Co Curricular and Extracurricular Activities,
Insurance)

Minn. Stat. § 123B.51 (Schoolhouses and Sites, Use for School and Nonschool
Purposes,; Closings)

Minn. Stat. § 123B.85 (Definition)

Jensen v. Indep. Consol. Sch. Dist. No. 85, 160 Minn. 233, 199 N.W. 911
(1924)

Cross References: ISD 200 Policy 101 (Legal Status of the School District)
ISD 200 Policy 202 (School Board Officers)
ISD 200 Policy 203 (Operation of the School Board -Governing Rules)
ISD 200 Policy 205 (Open Meetings and Closed Meetings)

Policy Reviewed:  02.19.2026
Policy Adopted: 06.28.2023
Policy Revised: 06.28.2023
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II.

I11.

IV.

Hastings Public Schools
Independent School District 200

SCHOOL BOARD OFFICERS

PURPOSE

The purpose of this policy is to define the roles of school board officers in carrying out specific
procedural, administrative, and statutory duties on behalf of the school board, in order to ensure
the orderly, lawful, and efficient operation of the board’s governance responsibilities.

GENERAL STATEMENT OF POLICY

School board officers do not possess greater authority than other board members. All members
of the board retain equal power, equal voice, equal voting rights, and equal access to
information. Officers differ only in the responsibilities assigned to them to facilitate board
operations and implement actions formally approved by the board.

Officers serve at the direction of the board as a whole and act to support collective
decision-making, legal compliance, continuity of governance, and transparent public
accountability.

ORGANIZATION

The school board shall hold an organizational meeting annually on the first Monday in January,
or as soon after as practicable to elect a chair, a vice-chair, a clerk, and a treasurer. Officer
elections shall be determined by a majority vote of the school board. Once elected, officers will
immediately assume their duties, and shall hold office for one year and until their successors
are elected and qualified.

A. The superintendent is an (ex officio) non-voting member of the school board.

B. The board by resolution may appoint the duties of clerk and treasurer in accordance with
Minnesota Statutes section 123B.14; and

C. The school board by annual resolution may combine the duties of the offices of clerk and
treasurer in a single person in the office of finance and operations.

OFFICER’S RESPONSIBILITIES
A. Chair
1. Preside at all meetings of the school board;
2. Countersign all orders upon the treasurer for claims allowed by the school board;

3. Represent the school district in all actions;



4. Perform all duties customarily associated with the office of chair and other duties as
determined by the board; and

5. In case of absence, inability, or refusal of the clerk to draw orders for the payment of
money authorized by a vote of the majority of the school board to be paid, the chair may
draw the orders, or the office of the clerk may be declared vacant by the chair and
treasurer and filled by appointment.

B. Vice-Chair

Shall perform the duties of the chair in the event of the chair’s temporary absence, attend
agenda setting meetings, and other duties as determined by the board.

C. Treasurer
1. Chairs the school board’s finance committee;
2. Signs documents when necessary;

3. Perform such duties of the chair in the event of the chair’s, vice chair’s, and clerk's
temporary absence, perform the duties of the clerk in the clerk’s absence; and

4. Certain tasks of the treasurer require regular availability in the district office. Pursuant
to Minnesota Statutes section 123B.14, the board may, by resolution, appoint the
superintendent to perform certain duties otherwise assigned by law to the treasurer. The
superintendent remains responsible for the proper performance of all such duties and
may delegate related tasks to other district staff (i.e. director of finance and operations)
as appropriate. Including but not limited to the following:

a) Deposit all district funds in the official depositories as designated by the school
board;

b) Make all financial reports requested by the board;

¢) Process board-approved financial orders;

d) Keep an itemized account of all expenses of the school district;

e) Perform all duties customarily associated with the office of the treasurer; and

f) In the event that a district has insufficient funds to pay its usual lawful current
obligations, the treasurer shall receive, endorse and process them in accordance with
Minnesota Statutes section 123B.12.
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D. Clerk

1.

2.

Reads resolutions and, when necessary, records attendance and roll call votes;

Sign all orders for the payment of bills allowed by the school board for board member
salaries, teachers’ wages, and other claims, to be countersigned by the chair;

Signs other documents as-needed;

Perform such duties of the chair in the event of the chair's and vice chair's temporary
absence; and

Certain tasks of the clerk require regular availability in the district office. Pursuant to
Minnesota Statutes section 123B.14, the board may, by resolution, appoint the
superintendent to perform certain duties otherwise assigned by law to the clerk. The
superintendent remains responsible for the proper performance of all such duties and
may delegate related tasks to other district staff (e.g., the superintendent’s
administrative assistant) as appropriate. Including but not limited to the following:

a) Keep a printed copy of the board’s calendar (including all meeting dates) posted on
the bulletin board in the district office;

b) Provide at least one printed copy of all meeting materials for public inspection at
each school board meeting, work session and committee meeting;

¢) Record in the official minutes all motions, resolutions, and actions taken by the
school board, including the names of members making and seconding motions and
results of each vote;

d) Ensure that the official meeting minutes of the school board are available for public
inspection during the district’s regular business hours at the district office;

e) Maintain a copy of each school board meeting agenda, including all attachments.
Agendas and attachments shall be maintained in accordance with the district’s
record retention policy;

f) Perform election duties as required by the Minnesota Election Law or other
applicable laws relating to the conduct of school board elections; and notify all
persons elected within three days after an election;.

g) On or before September 15 of each year, provide to the board for approval a report
of the revenues, expenditures, and balances in each fund for the preceding fiscal
year.

h) In accordance with the requirements and deadlines established in Minnesota
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Statutes, section 123B.14, make and transmit all certified reports, as approved by
board resolution, to the Commissioner of Education; and

Furnish to the county auditor, by September 30 of each year, an attested copy of the
district’s record, showing the amount of proposed property tax voted by the district
or the board for school purposes.

Legal References:  Minn. Stat. § 123B.12 (Insufficient Funds to Pay Orders)

Minn. Stat. § 123B.14 (Officers of Independent School Districts)
Minn. Stat. § 123B.143 (Superintendent)

Minn. Stat. § 126C. 17 (Referendum Revenue)

Minn. Stat. Ch. 2054 (School District Elections)

Cross References:  ISD 200 Policy 101 (Legal Status of the School District)

ISD 200 Policy 201 (Legal Status of the School Board)
ISD 200 Policy 203 (Operation of the School Board — Governing Rules)

Policy Reviewed: 02.19.2026

Policy Adopted: 06.28.2023

Policy Revised:

06.23.2023
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Hastings Public Schools
Independent School District 200

902 USE OF SCHOOL DISTRICT FACILITIES AND EQUIPMENT
I. PURPOSE

The purpose of this policy is to provide guidelines for community use of school facilities and
equipment.

II. GENERAL STATEMENT OF POLICY

The school board encourages maximum use of school facilities and equipment for community
purposes if, in its judgment, that use will not interfere with use for school purposes.

III.SCHEDULED COMMUNITY EDUCATION CLASSES AND ACTIVITIES

A. Fhe-sehool-distriet-admintstratton-Community Education shall be charged with the process
of scheduling rooms and special areas for community education classes and activities
planned to be offered during each session.

B. Procedures for providing publicity, registration, and collection of fees shall be the
responsibility of the school district administration.

C. Registration fees willmeay be structured to include the total a=pre~rate-pertren-of costs for
custodial services, food services, supervisory services and any technology support= that may
be needed.

IV. GENERAL COMMUNITY USE OF SCHOOL FACILITIES

A. The school board authorizesmeay-authorize the use of school facilities by community groups
or individuals. It may impose reasonable regulations and conditions upon the use of school
facilities as it deems appropriate.

B. Requests for use of school facilities by community groups or individuals shall be made
through Community Education. The administration will present recommended procedures

for the processing and review of requests to the school board. Upon approval by the school
board, such procedures shall be outlined in ISD 200 Policy 902.1PRan-addendum-te-thts-

pottey.

required for the use of school facilities. Such fees will include the total cost of custodial
services, food services, supervisory services, and any technology support. #-may-atse-




A rental fee schedule, deposit or surety bond schedule, and payment procedure outlined in
ISD 200 Policy 902.1 (Community Use of Facilities) shall be reviewed and presented for

approval by the school board at least once every three years. shal-be-presented-forrevtew-
and-approvat-by-the-schoot-board

D. When emergencies or unusual circumstances arise that necessitate rescheduling the use of
school facilities, every effort will be made to find acceptable alternative meeting space.

V. USE OF SCHOOL EQUIPMENT

thrspetrey: Upon approval of the school board, such procedure shall be outlined in ISD 200
Policy 902.1PR.

VI.RULES FOR USE OF FACILITIES AND EQUIPMENT

The school board expects members of the community who use facilities and equipment to do so
with respect for school district property and an understanding of proper use. Individuals and
groups shall be responsible for damage to facilities and equipment. A-eertifreate-of-msurance-

1 -t hool-distr coret ] i bbbt
myurtes: Individuals and groups shall be responsible for damage to facilities and equipment. A
certificate of insurance will be required from all organizations and individuals to ensure
payment for these damages and any liability for injuries.

Legal References: Minn. Stat. § 123B.51 (Schoolhouses and Sites; Access for Non Curricular
Purposes,; Closings)

Cross References: 1SD 200 Policy 901 (Community Education)
ISD 200 Policy 902.1PR (Community Use of Facilities)

Policy Reviewed:  03.07.2025
Policy Adopted: 05.21.2025
Policy Revised: 02.19.2026
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2025-2026 Approved Fundraisers

Fundraisers are approved on a quarterly basis by the School Board in July, October, January and April

Date Board |Final Report |Final-Board

Fund Student Group Fundraiser Description Timeframe Responsible Teacher/ Advisor Funds Used for Approved Received (x) |Date
10 - Student Pulsera Project-Central American
Activities Spanish Honor Society |artist bracelet sales 2/9/26-2/13/26 Julia Massmann/Ashley Hoffman |Donation to Pulsera Project
10 - Student
Activities Student Council Mask sales for Prom Masquerade Ball|4/1/26-4/25/26 Kallie Jonas/Megan Koerner Prom
10 - Student Donation to Hastings Family
Activities Art Club Empy Bowls Dinner 4/15/26 Bert Casperson Service & Heiffer International
10 - Student |Track & Field
Activities High School Vertical Raise-Digital Discount Cards |3/11-26 -4/2/26 |Jason Koch Track & Field Equipment
11 - Deferred

Accts Horticulture Program |Plant Sale 5/5/26-6/5/26 John Dewall Horticulture Class




Completed Fundraisers

Fundraisers are approved on a quarterly basis by the School Board in July, October, January and April

Date Board |Amount

Fund Student Group Fundraiser Description Timeframe Responsible Teacher/ Advisor |Funds Used for Approved Raised
10 - Student
Activities Peer Helpers Candy Cane "Candy Grams" 12/1/25-12/23/25 |Kim Hoff Peer Helper supplies 10/22/25 $193.00
11 - Deferred | Middle School Livingston Invitational Wrestling Wrestling
Accounts Wrestling Tournament 1/10/26 Mitch Shemon Equipment/Supplies 1/28/26 $2,392.00
10 - Student Pulsera Project-Central American artist Donation to Pulsera
Activities Spanish Honor Society |bracelet sales 2/9/26-2/13/26 Julia Massmann/Ashley Hoffman | Project 4/22/26 $385.00
11 - Deferred

Accts Middle School Scholastic Book Fair 2/19/26-2/24/26 |Heather Kopp Media Center-Books 1/28/26 $884.12
11 - Deferred

Accts Kennedy Elementary |Scholastic Book Fair 2/25/26-2/27/26 |Kyle Latch Literacy-Books 7/23/25 $2,999.02




Hastings Public Schools

INDEPENDENT SCHOOL DISTRICT 200
1000 11™ STREET WEST

HASTINGS, MN 55033-2597

Phone (651) 480-7000

Fax (651) 480-7004

BRIDGE TO SUCCESS

DATE: April 22, 2026
TO: ISD #200 School Board
FROM: Jennifer Seubert, Director of Finance and Operations

SUBJECT: Pinecrest Lunchroom Door Replacement Project

Administration recommends approval of a facilities improvement project at Pinecrest Elementary to replace the
existing lunchroom door with a galvanized steel door, to be funded through bond proceeds.

This project is being proposed to enhance safety and security within the building. In a lockdown situation occurring
during lunch, students and staff are directed to relocate to the kitchen area. Installing a secure solid door will allow
staff to properly secure the area, creating a safer environment and improving the effectiveness of emergency response
protocols.

The District obtained two quotes for this project:
e Twin City Garage Door $9,860
® Yale Mechanical $14,658

Administration recommends acceptance of the Twin City Garage Door quote in the amount of $9,860. An overall
project budget of $10,500 is requested to cover the door replacement as well as minor preparatory work required prior
to installation.



Twin City Garage Door
5601 Boone Avenue North
New Hope, MN 55428

Ll

T W’” CI T y EA RA GE D 0 BR service@twincitygaragedoor.us
roweRED BY APi1 GROUP

BILL TO

Pinecrest Elementary
975 12th Street West
Hastings, MN 55033 USA

ESTIMATE ESTIMATE DATE
448422050 Feb 23, 2026

JOB ADDRESS Job:
Pinecrest Elementary

975 12th Street West

Hastings, MN 55033 USA

SERVICE DESCRIPTION QTY PRICE TOTAL

SPOD PROVIDE AND INSTALL NEW 11'6 X 7'2 CORNELL ESD10 GRAY 1.00 $9,860.00  $9,860.00
GALVANIZED STEEL NON-INSULATED COILING DOOR. HAND CHAIN
OPERATION. REMOVE AND DISPOSE OF OLD DOOR. DROP CEILING TO
BE REMOVED BY OTHERS PRIOR TO INSTALLATION OF NEW DOOR.

*SPECIAL ORDER.

SUB-TOTAL $9,860.00

TOTAL $9,860.00
Thank you for your business!
CUSTOMER AUTHORIZATION

THIS IS AN ESTIMATE, NOT A CONTRACT FOR SERVICES. The summary above is furnished by Twin City Garage Door as a good
faith estimate of work to be performed at the location described above and is based on our evaluation and does not include
material price increases or additional labor and materials which may be required should unforeseen problems arise after the
work has started. | understand that the final cost of the work may differ from the estimate, perhaps materially. THIS IS NOT A
GUARANTEE OF THE FINAL PRICE OF WORK TO BE PERFORMED. | agree and authorize the work as summarized on these
estimated terms, and | agree to pay the full amount for all work performed. Note : Preparation of openings and wiring of
operators and controls BY OTHERS. Floors must be poured prior to installation of doors and operators.

Note : THIS ESTIMATE MAY BE WITHDRAWN BY US IF NOT ACCEPTED WITHIN 30 DAYS.

Sign here Date

Estimate #448422050 Page 1 of 1



Yale Mechanlcal

Building Efficiency and Sustainability
\ \
A Service Logic Company

DOCK AND DOOR PROPOSAL #457955

To: Brittany Hirschauer Date: 3/9/2026
Total #
of
Phone: 651-480-7126 pages: 2
Company: ISD 200-Pine Crest Elementary From: John Mann
975 12t Street West Cell
Hastings, MN 55033 Phone: 763-280-9066
Subject: Lunchroom Door Replacement Email: jmann@yalemech.com
Customer
Email: bhirschauer@isd200.org

Yale Mechanical is pleased to present the following proposal for the above-subject project.
We propose to provide labor and materials for the following:

1. One (1) 114" x 7" 1 ¥2" Wayne Dalton stainless steel coiling door, non-insulated, flat slats, hood, and
slide bolts on both sides of the bottom bar for locking, manual operation-lift up. Remove and haul
away the existing door. All mobile carts will need to be cleared from the area to safely work.
Removal of ceiling tiles and any modifications of the ceiling tiles after the new door is installed to
be done by the customer. Door is mounted to porcelain tiles-we will do our best not to break or
damage any porcelain tiles, but it is possible that may occur during the removal of the old door and
installation of the new door. Yale Mechanical is not responsible for damage to porcelain tiles.

We propose to complete the work described above for the sum of FOURTEEN THOUSAND SIX HUNDRED
FIFTY-EIGHT DOLLARS ($14,658) down payment may be required.

[ Total [ 514,658 |

Not included:

1. Overtime labor.

2. Any other repairs or modifications.
3. Electrical wiring done by others.

Assumption: It is assumed that the workspace will be free and clear with concrete floors in place. We
assume that all equipment will be installed in consecutive days. All work on loading docks requires that
the trailers or dumpsters be removed at the dock to be serviced. All extra time spent waiting due to
not being able to access the docks will result in additional charges on a time and material basis.

Market Volatility Rider

Notwithstanding any provision(s) of this proposal, if as a direct or indirect result of any market issue,
economy supply chain, tariffs, epidemic, labor disputes, or mandated surcharges, Yale Mechanical's
work is delayed, disrupted, suspended, or otherwise impacted by, among other things, (i) disruptions to
material and/or equipment supply; (ii) unavailability of labor; (iii) government closures, or other
mandates, restrictions and/or directives; (iv) Owner or Contractor restrictions and/or directives; (v)
fulfillment of Yale Mechanical's contractual, union disagreements, legal, health, and/or safety
obligations associated with the Market. Yale Mechanical shall be entitled to an equitable adjustment to

LS | PLUMBING | MILLWRIG;

Docks DOoRs

Yale Mechanical Yale Mechanical North
220 W. 81st St. 130110th Street North
Minneapolis, MN 55420 Sauk Rapids, MN, 56379
(952) 884-1661 (320) 255-0641

DESIGN BUILD & ENG




Brittany Hirschauer
March 9, 2026
Page 2

the duration of time to complete the work described herein to account for such disruptions,
suspensions, and impacts. Under such circumstances, Yale Mechanical shall not be liable for any
liquidated, compensatory, consequential, special and/or indirect damages incurred by the Owner or
Contractor resulting from such delays.

Owner and Yale Mechanical recognize that the current commodity market and construction industry
supply chain has caused destabilization in the price and availability of components, equipment, and
materials throughout the construction industry. The parties agree that in instances where component,
equipment or material costs for the work increase in an amount greater than three percent (3%) from
the date of this proposal until acceptance, or between acceptance and purchase of the components,
equipment or materials, or a delay of more than five 1161the work, then Yale Mechanical shall be
entitled an equitable adjustment to either the price, contract time, or both. The adjustment shall be
by way of a Change Order to the proposal.

PAYMENT TERMS AND CONDITIONS

This language shall take precedence over any conflicting language in the Contract Documents. This
proposal is firm for thirty (30) days. If an extension is required, it must be obtained in writing.

Payment shall be made by the tenth (10th) of the month on all invoices issued by the first (1st) of the
month for all material and equipment installed or on hand and all labor performed. Regarding
payment, a down payment amount of up to fifty percent (50%) is required prior to commencement. The
progress payment for the remainder of the balance is to be made along the project installation period,
along with a final payment of five percent (5%) or less of the project contract which is required within
(30) days after substantial completion of the work.

This proposal in design and detail is Yale Mechanical property and must not be used except in
connection with our work. All rights of design and detail are reserved.

Thank you for the opportunity of allowing us to present this proposal to you. Should you have any
questions regarding this matter, please do not hesitate to contact us as we hope to be of further
service to you on this project.

Sincerely, ISD 200-Pine Crest Elementary

Jebin Mann

ACCEPTED BY:

PRINT NAME:

PRINT TITLE:

DATE:

PO:

Yale Mechanical is an ISNetworld "A" Rated Contractor for Safety.



Kelly Education

AMENDMENT ONE
EXTENSION OF TERM

This Amendment ("Amendment Four"), between Kelly Services, Inc. ("Kelly”), with its principal offices located at 3001
Metro Drive, Suite 200, Bloomington, MN 55425, and Hastings Public Schools (“Customer”), is for the purpose of
extending the term of their Agreement.

RECITALS

A. Kelly and Customer entered into Agreement (“Agreement”), dated October 25, 2024,
B. The term of the Agreement expires on June 30, 2026.

C. Kelly and Customer wish to modify the Agreement to extend the term of the Agreement, as set forth below.

AGREEMENT
Kelly and Customer therefore agree as follows:

1. Extension of Term. The term of the Agreement is extended until June 30, 2028, unless terminated earlier, as
set forth in the Agreement.

2. Miscellaneous. This Amendment will become effective when both parties have signed it. The date on which the
last party has signed this Amendment (as indicated by the date associated with that party’s signature) will be
deemed the date of this Amendment. Kelly and Customer restate all other provisions of the Agreement and agree
that all such provisions remain in effect.

Kelly Services, Inc. Hastings Public Schools
Signature: Signature:

Name: Name:

Title: Title:

Date: Date:




Docusign Envelope ID: FOF8BC53-C786-4F43-A20C-BF24A3D2A61E

A Relly: Edusation Compary

AGREEMENT FOR EDUCATIONAL STAFFING

THIS AGREEMENT, dated October 23rd, 2024, is between Teachers on Call, a Kelly® Education Company, (“T(_)C"_) with its
principal offices located at 3001 Metro Drive, Suite 200, Bloomington, MN 55425, and Hastings Public Schools, with its

principal offices located at 1000 West 11t Street, Hastings, MN 55033 (“Customer™).

1)

2)

3)

DESCRIPTION, LOCATION AND PRICING OF SERVICES

TOC will assign to the Customer, TOC temporary employees (“Assigned Employees”), to provide education-related services,
under the Customer’s operational supervision, at the location(s) and for the pricing (and other related costs) described in
Exhibits A and C (“Pricing”). Exhibit C, the Customer Information Sheet, will be completed with Customer’s collaboration
and will provide detailed business requirements necessary to assist with meeting Customer needs. For instructional
positions, Customer agrees that TOC shall be the exclusive contract provider of Assigned Employees to Customer. The
Pricing in Exhibit A is confidential between TOC and Customer. Customer will be permitted to use the Exhibit in connection
with its business operations, responses to Freedom of Information Act requests, and other uses as required by law. Should
Customer determine that it may be legally obligated to disclose this information, Customer shall provide notice to TOC at
least five (5) business days in advance of producing any such information

TOC GUARANTEE

TOC guarantees that the Assigned Employees it places with the Customer will satisfactorily perform the services ordered
by Customer. If not, TOC will cancel charges for unsatisfactory services and furnish a replacement as soon as possible
when the Customer has provided notice of its dissatisfaction within the first day of an Assigned Employee’s assignment.
If TOC receives notice after an Assigned Employee’s first day, TOC will furnish a replacement as soon as possible, but not
cancel the charges for the unsatisfactory services.

TOC'S RESPONSIBILITIES

As the provider of staffing services, TOC will be the employer of Assigned Employees, and will be responsible for the
staffing services listed below.

(a) Source, recruit, select, and hire Assigned Employees;

(b) AtTOC's expense, conduct an annual background check on all Assigned Employees;

(c) Place Assigned Employees according to Customer’s requirements;

(d) Instruct Assigned Employees to verify time worked in TOC's timekeeping system;

(e) Pay Assigned Employees their wages and provide them the benefits that TOC offers, inclusive of any
government mandated benefits, as TOC employees;

(f) Pay or withhold payroll taxes (e.g., FICA) and insurance premiums (e.g., Medicare) and fulfill its obligations for
unemployment compensation (e.g., FUTA, SUTA);

(g) Provide workers’ compensation benefits and coverage for Assigned Employees;
(h) Maintain Assigned Employees’ personnel and payroll records related to their employment by TOC;
(i) Comply with laws, rules or regulations applicable to providers of staffing services;

(§) Require Assigned Employees to agree in writing to protect the confidentiality of Customer’s proprietary
information;

(k) Require Assigned Employees to execute agreements that Customer requests regarding intellectual property
developed by them in performance of their work for Customer;

() Require Assigned Employees to acknowledge in writing that they have no right to participate in Customer's
employee benefit plans;

(m) Require Assigned Employees to comply with all rules and policies of Customer (e.g., those relating to premises
access and security);

(n) Make legally required employment law disclosures to Assigned Employees; and

(0) Comply with the Patient Protection and Affordable Care Act (“Affordable Care Act”) and its regulations, as applicable,
and have established internal procedures to review and maintain its compliance with the Affordable Care Act.

© 2022 Teachers On Call, a Kelly® Education Company

An Equal Opportunity Employer
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ON CALL

AI Ketly Education Company
4) CUSTOMER'S RESPONSIBILITIES
As the recipient of TOC's staffing services, the Customer will be responsible for controlling the environment in which Assigned

Employees perform their work, the details of their work, and, teaching board-approved curriculum and approved lesson
plans. The Customer also will:

(a)

(b)

©
(d)

(e)

)
(@)

(h)

(M
0)

(k)

0]

Promptly invite all Assigned Employees to apply with TOC and attend a training session, so that TOC may enter their
information into the TOC database. If a large enough pool of the Customer’s subbase does not sign up to work with
TOC in the initial training sessions, the start date with TOC may have to be delayed;

Provide Assigned Employees with a safe and suitable workplace, including all required site-specific training related to
the chemical, physical and biological hazards in the workplace, emergency procedures, safe use of equipment, school
rules and protocols, policies and procedures regarding student disciplinary actions, and the confidentiality of student
records and information;

Provide TOC with prompt notice of any injury suffered by an Assigned Employee;

Use Assigned Employees only in assignments that match the job descriptions for which TOC places them, and will not
give duties to Assigned Employees that the Assighed Employee must perform outside of Customer’s premises, and will
take full responsibility for assignments or duties that differ from the Assigned Employees’ mutually agreed upon job
duties, responsibilities, work environment or location, unless mutually agreed to pursuant to paragraph 14(f) of this
Agreement;

Notify TOC as early as possible (either, for example, prior to 6:00 a.m. or three (3) hours prior to the start of the class,
through the protocols established by TOC for such notice, of the need for Assigned Employees for a given day; however,
TOC and Customer recognize that the need for a substitute may occur later than anticipated and that in such cases,
TOC will use its best efforts to find an Assigned Employee for such Customer requests;

Provide adequate internal controls, security and instructions for Assigned Employees;

Supervise the performance of Assigned Employees using the same degree of diligence used to supervise its own
employees;

Assume responsibility for the conduct of the Assigned Employees when they are required to handle keys, cash,
confidential information and records of students and the Customer’s regular employees;

Not allow Assigned Employees to drive any students in any vehicle as part of their assignment;

Assume responsibility for driving related to the assignment, the use of any vehicle, training and safe use of machinery,
and/or equipment used by Assigned Employees in connection with their assignment (except for workers’ compensation
claims);

Assume sole responsibility for any bodily injury claims asserted against TOC or its Assigned Employees by students,
their parents or representatives, Customer personnel or business invitees, or other third parties (except to the extent

that such claims are based on the negligence of TOC or the failure of TOC full time staff personnel to fulfill their
obligations regarding the recruitment, screening, and hiring of the Assigned Employees);

Ensure that the Assigned Employees do not have sole custody of a single student, be solely responsible for supervising
more than one classroom of students at a time, or administer or maintain custody of any student medications;

(m) Provide TOC with prompt, written notice of any concern or complaint about the conduct of an Assigned Employee by

(n)

(o)

(p)

the end of the same day that it learns of the concern or complaint, and permit TOC to actively participate in Customer's
investigation of such a concern or complaint;

Provide TOC with written notice within one business day after the Customer learns of any formal or informal complaint,
litigation, potential litigation, or an administrative or governmental charge , that involves an Assigned Employee, and
permit TOC a reasonable opportunity to participate actively in the matter, as TOC sees fit;

Ensure that Assigned Employees do not work at heights, actively or competitively participate in any physical activities,
exercises, competitive games or sports with students or other faculty members at any time, including in school
gymnasiums, classrooms, or on the playground. In the event an Assigned Employee is assigned to a physical education
class, physical activity shall be limited to non-participation instructional purposes only;

Ensure Assigned Employees who are placed at Customer through TOC shall not work directly for Customer, or a third
party contracted by Customer, in any capacity where such Assigned Employees receive compensation during the same
time period from TOC, Customer or third party;
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(a)

(1)
(s)

Provide a list of employees Customer has employed prior to this Agreement that Customer wishes to remain in pool of
Assigned Employees placed by TOC to Customer. Customer shall provide a written list of such employees and may
update said list, by written addition or deletion of all changes, as appropriate. If Customer utilized another vendor prior
to this Agreement, Customer will make a good faith effort to produce a list of employees who provided services through
such vendor;

Assume responsibility for the conduct of its own officers, employees, and agents; and

Comply with duties imposed on it by law, rule, or regulation.

CUSTOMER REPRESENTATIONS

The Customer represents and warrants that:

(a)

(b)

(©

(d)

(e)

)

(9

(h)

0

Its actions under this Agreement do not violate or overlap its obligations under any agreement that Customer has with
any labor union;

TOC's responsibilities listed in this Agreement regarding screening, the payment of wages, and the provision of benefits
to the Assigned Employees do not violate a policy or practice of the Customer;

The Customer has disclosed to TOC all screening requirements that Customer would use for the positions covered by
this Agreement if the Customer were directly employing individuals in such positions;

When applicable, and if Customer, not TOC, is the recipient of the Assigned Employees’ fingerprint background chegk
clearance/suitability letter, Customer will provide TOC with the clearance information and any updated information in
a timely manner;

The Customer has the right, power, requisite authorization and has satisfied any applicable procedural requirements
necessary for it to be authorized to enter into this Agreement;

At the beginning of the school year, but at a minimum, not less than thirty (30) days prior, Customer will use best
efforts to advise TOC of all scheduled professional development days;

Customer acknowledges that TOC is responsible for recruiting of Assigned Employees, however, Customer and TOC
will collaborate on marketing, advertisement, and recruitment methods;

The Customer representative who is signing this Agreement has been delegated authority by the school board or district
to execute this Agreement; and

The Customer neither requests nor requires that the Assigned Employees perform duties outside of Customer’s
premises (e.g., participate on field trips) unless TOC gives its written consent in advance.

INTELLECTUAL PROPERTY/ASSIGNED EMPLOYEES’ DATA

All TOC and Customer intellectual property, including processes, procedures, trademarks and copyrights, are and shall
remain the sole property of each respective party.

Customer will only use Assigned Employees’ Data (“Assigned Employees’ Data”) being defined as personal information,
including, but not limited to, Assigned Employees’ identity, U.S. mail or email address, contact information, social security
number, phone number or personal health information) in connection with Services provided by TOC in accordance with
this Agreement. Customer acknowledges that Assigned Employees’ Data is proprietary, personal and highly confidential,
and Customer shall not disclose the information to any third parties unless legally required to do so. Should Customer
determine that it may be legally obligated to disclose Assigned Employees’ Data, Customer shall provide notice to TOC at
least five (5) business days in advance of producing any such information.

BILLING & PAYMENT TERMS

(@)

Invoices.

i) The Customer will be invoiced for Assigned Employees only when they are confirmed for an assignment. (An
assignment is confirmed when it is created in Absence Management; a confirmation number is assigned. If
changes are made to the assignment before the Assigned Employee drives to the Customer location, TOC
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(b)

(©)

(d)

(e)

will not pay the Assigned Employee nor invoice the Customer. However, if changes are made after the
Assigned Employee drives to the Customer location, TOC or the Customer will try to re-assign them. If the
Assigned Employee cannot be re-assigned, the Assigned Employee will be paid and the Customer will be
invoiced for a half day.)

i) TOC will invoice Customer each week for all compensable time in accordance with applicable laws, including
but not limited to hours worked on assignment, training, testing or screening completed by Assigned
Employees after hire, at agreed-upon rates; the rates at which TOC will invoice the Customer (and any
reimbursable expenses) are listed in Pricing Exhibit A. Service lines may be added by mutual agreement of
the parties via amendment to this agreement and Exhibit A. Payment terms are net fifteen (15) days from
receipt of TOC invoice. TOC reserves the right to charge past due accounts 1.5% interest per month from
due date. Any dispute to an invoice must be communicated within fifteen (15) days of issuance of such invoice,
or the Customer waives the right to object to the invoice and will be held accountable for payment.

iii) Customer will not use any kind of procurement card for payment to TOC.

iv) In the event of termination of this Agreement, Customer will pay TOC promptly for services performed up to
the time of termination. If the Customer's rates are not set out in Pricing Exhibit A, TOC and the Customer
will agree on rates at the time of an order, which TOC will record electronically in its systems.

Disputed Amounts. If this Agreement is terminated by TOC or Customer or Customer disputes any amount
invoiced by TOC, TOC shall be timely paid (in accordance with the payment terms in Section 7 (a)) by Customer
for all fees/services that are not in dispute. If Customer fails to pay TOC any fee when due, Customer shall be
liable for a late charge equal to one- and one-half percent (1 12%) per month on the outstanding amounts
beginning on the due date and Customer shall be responsible for reasonable attorneys’ fees incurred by TOC to
collect the outstanding amount.

Taxes. Any sales or use taxes that apply to sales to Customer will be added to Customer's invoices as a separate
item.

Pricing Adjustments. With a sixty (60) day prior written notice, TOC may adjust pricing:

i To reflect the impact of inflation upon our costs by an amount not to exceed the year over year change
in the Consumer Price Index for the preceding 12 months; or

ii. If any law, regulation and/or policy is enacted that is applicable to either TOC or Customer that requires
an increased and/or additional compensation and/or benefits to Assigned Employees, TOC may change
the pricing for the current school year(s) contained in Exhibit A. The pricing in Exhibit A shall be adjusted
to reflect the actual cost increase to TOC reasonably calculated on a direct or pro rata basis; or

iii. For changes in sales, use, or gross receipts taxes; or

iv. For changes in (A) the Customer’s requirements (e.g., requisition, billing and invoicing processes; the
introduction of third-party software systems and processes), (B) service levels, or (C) service delivery
method; or

V. If market conditions dictate that TOC must pay a higher wage in order to attract Assigned Employees;
or,

Vi. To ensure that the pay rates comply with federal and state laws and regulations regarding minimum

wages and overtime compensation.

Record of Time Worked; Automated Scheduling. Customer agrees to verify the Assigned Employee’s time
through TOC's online Customer Portal every Monday between 1 PM and 6 PM Central time. By approving the
timecard, the Customer agrees that the hours submitted are accurate and the Customer is responsible for payment.
If a timecard in the Customer Portal is hot approved by 6 PM Central time Monday but was appropriately submitted,
TOC will tacit approve and process for payment, the Assigned Employee will be paid, and the invoice will be
submitted for full payment by the Customer.
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(f) Expenses. Expenses (e.g., mileage) and all costs and administrative fees associated with required screenings and
drug tests will be charged to the Customer, passed through without mark up.

WORKERS’' COMPENSATION AND LIABILITY INSURANCE

TOC will, at its own expense, provide and keep in full force and effect during the term of this Agreement the following
kinds and minimum amounts of insurance:

(a) Workers’ Compensation. Workers' compensation statutory coverage as required by the laws of the jurisdiction in
which the services are performed and includes alternate employer endorsement;

(b) Commercial General Liability. Commercial general liability insurance with a $1,000,000 combined single limit per
occurrence and includes contractual liability and personal injury coverage;

(c) Umbrella Liability Insurance. Umbrella liability insurance to be used in excess of the liability policies with
$15,000,000 combined single limit per occurrence; and

(d) Commercial Blanket Bond. A commercial blanket bond with limits of $3,000,000 in the aggregate per occurrence
and includes coverage of employee dishonesty to the extent TOC failed in its responsibilities in Section 3 of the
Agreement.

TOC will provide Customer with a certificate of this insurance coverage upon request.

INDEMNIFICATION BY TOC

(@) TOC will indemnify, defend and hold harmless Customer and its directors, officers, employees and agents, from and
against all demands, claims, actions, losses, judgments, costs and expenses (including reasonable attorney fees)
(collectively “Damages”) imposed upon or incurred by Customer to the extent arising out of any of the following:

i)  TOC's failure to comply with its obligations under applicable employment-related laws, regulations or orders in
TOC's capacity as the general employer of the Assigned Employees;

ii)  Breach of any obligation of TOC contained in this Agreement; or

iii) Any direct claim for workers' compensation benefits for job-related bodily injury or death asserted against
Customer by any TOC employees or, in the event of death, by their personal representatives.

(b) TOC's obligation to indemnify, defend and hold harmless will not apply to: (i) indirect, special or consequential
Damages, (ii) claims that do not result in a finally adjudicated claim of damages against Customer brought by a third
party, (iii) the extent that Damages are due to Customer’s failure to fulfill its duties under Section 4, (iv) the extent
that any Damages, except for the payment of workers’ compensation benefits, are the result of any negligent act or
omission or intentional misconduct of Customer, its officers, employees or agents, or (v) the extent that Customer is
required to indemnify TOC against such Damages under Section 10.

10) INDEMNIFICATION BY CUSTOMER

(@) To the extent permitted by law, Customer will indemnify, defend and hold harmless TOC and its directors, officers,
employees and agents from and against all damages imposed upon or incurred by TOC, other than for job-related
bodily injury or death of an Assigned Employee, arising out of any of the following:

i)  Customer’s failure to comply with its obligations under applicable laws, regulations or orders; or
ii) Breach of any obligation of Customer contained in this Agreement;

(b) Customer’s obligation to indemnify, defend and hold harmless will not apply (i) to indirect, special or consequential
damages or (ii) to the extent any damages are caused by any negligent act or omission or intentional misconduct of
TOC, its officers, employees or agents.

11) NOTIFICATION OF CLAIMS

(a) Customer and TOC agree (i) to notify each other in writing of any asserted claim within ten (10) days of either discovery
of the occurrence upon which the claim may be based or learning of the claim, whichever occurs first, and
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(b)

(if) to permit TOC or Customer, as the case may be, to defend the claim at the option of the party against whom the
claim is asserted, with counsel acceptable to such party, which consent will not be unreasonably refused.

Neither party will pay or agree to pay any asserted claim under this Agreement without prior written approval from the
party against whom the claim is asserted, which approval will not be unreasonably withheld: provided that approval
on behalf of TOC must be obtained from the TOC Law Department in Troy, Michigan.

12) TERM; TERMINATION

The term of this Agreement begins as of the date first shown above with a first date of service of 2/3/25 if all deadlines are
met, and will continue in effect until canceled by either party upon allowing not less than sixty (60) days prior written notice
to the other. TOC reserves the right to terminate this Agreement immediately in the event of non-payment. Further, TOC
has the right to terminate this Agreement should any student or Customer employee physically or verbally assault or injure
an Assigned Employee and Customer does not respond to the incident to TOC's satisfaction. In the event of termination,
this Agreement will continue to govern the parties’ rights and obligations with respect to services performed prior to
termination.

13) NON-SOLICITATION

Unless otherwise agreed to in writing, neither party shall hire or solicit the employment of the other party's regular, full-
time employees during the term of this Agreement and for a period of twelve (12) months thereafter. This provision shall
not apply to a party’s generalized recruiting practices.

14) MISCELLANEOUS

(a)

(b)

©

(d)

(e)

Notices

i) Any notices, consents or other communications required or permitted under this Agreement must be in writing
(including telecommunications) and delivered personally or sent by e-mail or other transmission (with request for
assurance in a manner typical with respect to communication of that type), overnight air courier (postage prepaid),
registered or certified mail (postage prepaid with return receipt requested), addressed as shown on the first page
of this Agreement.

ii) Unless otherwise stated in this Agreement, notices, consents or other communications will be deemed received
(a) on the date delivered, if delivered personally or by wire transmission; (b) on the next business day after mailing
or deposit with an overnight air courier; or (c) three business days after being sent, if sent by registered or certified
mail.

Severability; Waiver

The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or enforceability of any
other provision of this Agreement. Any delay or waiver by a party to declare a breach or seek any remedy available to
it under this Agreement or by law will not constitute a waiver as to any past or future breaches or remedies.

Assignment

Neither TOC nor Customer may assign this Agreement without the prior written consent of the other party. TOC may
use secondary vendors to fulfill any or all of its obligations hereunder without securing Customer’s consent. This
Agreement will be binding upon the parties hereto, and their successors, heirs and assigns, as permitted.

Independent Contractor

In its performance of this Agreement, TOC will at all times act in its own capacity and right as an independent
contractor, and nothing contained herein may be construed to make TOC an agent, partner or joint venturer of
Customer.

Force Majeure

No party shall be liable or responsible to the other party, nor be deemed to have defaulted under or breached this
Agreement, for any failure or delay in fulfilling or performing any term of this Agreement (except for any obligations to
make payments to the other party hereunder), when and to the extent such failure or delay is caused by or results
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from acts beyond the affected party's reasonable control, including, without limitation: (i) acts of God; (ii) flood, fire,
pandemic, earthquake or explosion; (iii) war, invasion, hostilities (whether war is declared or not), terrorist threats or
acts, riot or other civil unrest; (iv) government order or law; (v) actions, embargoes or blockades in effect on or after
the date of this Agreement; (vi) action by any governmental authority; (vii) national or regional emergency; (viii)
strikes, labor stoppages or slowdowns or other industrial disturbances; and (ix) shortage of adequate power or
transportation facilities. The party suffering a force majeure event shall give notice within five (5) days of the force
majeure event to the other party, stating the period of time the occurrence is expected to continge‘and shall use
diligent efforts to end the failure or delay and ensure the effects of such force majeure event are minimized.,

() Amendments
This Agreement may not be amended or supplemented in any way except in writing, dated and signed by authorized
representatives of both parties.

(g) Counterparts
This Agreement may be executed in counterparts, each of which shall be deemed an original, but all of wh.ich togethe}'
shall be deemed to be one and the same agreement. A signed copy of this Agreement delivered by facsimile, g-mall
or other means of electronic transmission shall be deemed to have the same legal effect as delivery of an original
signed copy of this Agreement.

(h) Governing Law
This Agreement shall be governed by and construed in accordance with the laws of the State of MN without giving
effect to any choice or conflict of law provision or rule.

(i) Entire Agreement
This Agreement, its exhibits (and any job descriptions signed by the Customer) are the entire understanding and
agreement between the parties with respect to the subject matter covered, and all prior agreements, understandingg
covenants, promises, warranties and representations, oral or written, express or implied, not incorporated in this
Agreement are superseded.

Teachers on Call, a Kelly® Education Company Hastings Public Schools

bV&A» MW By: me\q? U‘MF“

By:

Rakias Brad Beckner Name:Tammy Champa

Title; Vice President Title: Superintendent

Date: 25-Oct-2024 | 11:14 AM PDT _— 25-0ct-2024 | 10:23 AM PDT
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RECOMMENDATION TO APPROVE
EXTENSION OF AGREEMENT WITH
KELLY SERVICES (FORMERLY TEACHERS ON CALL)

April 22, 2026

In October of 2024, Administration obtained Board approval of an Agreement with Kelly Services
(formerly Teachers on Call) to provide substitute staff for our teachers when they are unable to
be at work. Since moving to Kelly Services, the District has seen consistent improvement in our
fill rates.

The original Agreement entered into with Kelly Services began in February of 2025 and is set to
expire at the end of June 2026. The District was pleased to obtain an option to extend this
Agreement for two years beginning July 1, 2026, and continuing through June 30, 2028, with no
increase in cost.

District administration recommends approval of the Amendment to the Agreement for

Educational Staffing with Teachers on Call (now Kelly Services). A copy of the original
Agreement as well as Amendment One - Extension of Term is attached.

Submitted by: Cathy Moen, Director of Human Resources



Hastings Public Schools

INDEPENDENT SCHOOL DISTRICT 200
1000 11™ STREET WEST

HASTINGS, MN 55033-2597

Phone (651) 480-7000

Fax (651) 480-7004

BRIDGE TO SUCCESS

DATE: April 22, 2026
TO: ISD #200 School Board
FROM: Brittney Hirschauer, Director of Food and Nutrition Services

SUBJECT: Prime Food Service Vendors Recommendation

Recommendation to approve the 2026-2027 Renewal Bids for Food Service Vendors
e Upper Lakes
e Prairie Farms

Recommendation to approve the 2026-2028 Bids for Food Service Vendors
e Bix Produce

The district participates in the Big 8 Buying Group. District’s include West St Paul, Burnsville,
Stillwater, Mahtomedi, Inver Grove Heights, South St Paul, South Washington County and Hastings.
West St Paul collects and approves all bids for vendors for the group with district input. The Big 8
Buying Group allows Hastings to leverage the buying power of the group and ultimately receive better
pricing than we would receive individually.

Vendors
e Upper Lakes Foods
o Primary bread vendor for many years
o Qreat product and customer service
o Only prime vendor that responded to the RFP, due to strict USDA regulations for schools
e Prairie Farms
o Local company utilizing local dairy farmers
Stepped in when Hastings Dairy closed
Only bid that is local
Increase for carton milk .0089
Increase for gallon milk .1426

O O O O

e Bix

Primary produce vendor for many years

Excellent customer service including weekly market update reports
High product quality

Main produce vendor for Minnesota schools

O O O O

There are no significant changes with these recommendations. We are continuing to use the same
vendors we have in the past.
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UPPER LAKES FOODS

EST 1967 =—i—=

March 19, 2026

Brittney Hirschauer

Food Director

Hastings Public Schools, ISD #200
1000 W. 11th St.

Hastings, MN 55033

Dear Brittney:

Upper Lakes Foods is pleased to renew with Hastings Public Schools, ISD #200 for the upcoming 2026-
2027 school year. The fixed fee is based on our school/distributor partnership, current market costs, and changes
in the economy since the conception of our agreement currently in place.

$1.45 Per Case Fix Fee Grocery

Upper Lakes Foods, Inc. shall not be charged with liquidated damages when delay in delivery is due to
unforeseeable cause beyond the control of Upper Lakes Foods, Inc., including but not restricted to Acts of God,
acts of the public enemy, epidemics, quarantine restrictions, strikes, and freight embargoes.

Please sign below and return via email or mail.

Sincerely,

UPPER LAKES FOODS, INC.

Foree [uts

Renee Parks

Bid Department Manager
800-879-1265 Ext 4208
rparks(@ulfoods.com

Purchasing Agent Date

801 INDUSTRY AVENUE T. 800.879.1265 INFO@ULFOODS.COM
CLOQUET, MINNESOTA 55720 F. 2183.879.1940 WWW.UPPERLAKESFOODS.COM
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UPPER LAKES FOODS

EST 1967
USDA Donated Foods (Commodities) Agreement
2026 - 2027 SY
DATE: March 19, 2026
DISTRICT: Hastings Public Schools, ISD #200

Upper Lakes Foods will deliver and charge the following:

Commodity fee per district dry or frozen $4.25 per case
Plus, handling and storage pass through fee charged by Wissota/Soldier Trucking and Storage per case.

Diverted/processed commodities:

Commodity fee per district dry or frozen

$4.25 per case

Diverted/processed commadities shall be removed from ULF warehouse within 10 days after such time; a
monthly fee may be discussed if storage is necessary.

% Delivery Schedule to be determined per individual School Food Authorities.
% ULF will not provide storage for USDA Donated Foods for extended periods of time.
< ULF reserves the right to review the contract addendum January 1, 2027. In the event there are
mandated changes in the Distribution of USDA Foods, Upper Lakes Foods reserves the right to
adjust the commodity fee.
Distributor: Upper Lakes Foods, Inc.
Contact Person: Denise Sorensen
Address: 801 Industry Avenue
City/State/Zip: Cloquet, MN 55720
Phone: (218) 879-1265 Ext. 4379
Email: denisesorensen@ulfoods.com
School Food Authority:
Contact Person:
Address: =
City/State/Zip: B -
Phone: .
Email:

SFA Representative Signature:

Y £y

Distributor Representative Signature: J’é pod t(};f_ k 5

801 INDUSTRY AVENUE
CLOQUET, MINNESOTA 55720

T. 800.879.1265
F. 218.879.1940

INFO@ULFOODS.COM
WWW.UPPERLAKESFOODS.COM
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Child Nutrition Office 1897 Delaware Avenue
Mendota Heights, MN 55118
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www.isd197.org

April 8, 2026

Steve Pagel

Director of Sales

Bix Produce Company
3060 Centerville Road
Little Canada, MN 55117

Dear Mr. Heath,

The Independent School District 197 School Board awarded the 2026-2028 Fresh Produce contract to Bix
Produce Company on April 6, 2026. This letter serves as documentation of the awarded contract for July
1, 2026 through June 30, 2028 to Bix Produce Company as the Fresh Produce distributor to the following
school districts: Stillwater ISD #834, Mahtomedi ISD #832, Hastings ISD #200, Burnsville ISD #191,
Inver Grove Heights ISD #199, South St. Paul SSD #6, South Washington County ISD #833, and West

St. Paul ISD #197.

The undersigned hereby acknowledges that they have read and understand the terms, conditions,
requirements, and specifications as outlined in the original submitted proposal documents opened on
March 11, 2026. Bix Produce Company acknowledges that the original submitted proposal documents
constitute a contract with West St. Paul Schools and joint powers member districts.

Sincerely, Accepted By:
@ - Name: § ing?Png
Brian Schultz Signature: 3

Director of Business Services
West St. Paul Schools Date: / 5’[ é



APRIL 2026 ESCALATOR/DE-ESCALATOR PRICES

Prairie Farms
Item Description Pack Prices Operational Increase New Prices
1% Milk 1/2 Pint 0.3499 0.0089 0.3588
Chocolate 1% Milk 1/2 Pint 0.3728 0.0089 0.3817
Lactose Free Milk 1/2 Pint 0.7900 0.0000 0.7900
1% Milk Gallon 4.3713 0.1426 4.5139
Chocolate 1% Milk Gallon 5.0942 0.1426 5.2368

Signature: \N@.ﬁ §§

7/ A
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prairie

Milk Escalator / De-Escalator Pricing Clause

The pricing quoted is based on April 2026 Federal Milk Marketing Order for Class
I Skim and Class I Butterfat. This pricing is subject to change as the cost of raw
milk changes each month according to the USDA Federal Milk Market Price
Announcements.

The cost of milk fluctuates up and down each month based on the cost changes in
raw milk. Changes of a minimum of $0.15 per CWT (up or down) will move the
cost of a half pint $ 0.001.

Prices will also be adjusted based on cost changes in fuel.

All price changes will become effective on the 1% day of the month following the
price announcement.



praire

Dear Valued Customer,

Thank you for your continued partnership with Prairie Farms Dairy. We value the trust you place in us and strive to
produce the highest quality dairy products, while ensuring long-term sustainability in our operations.

After carefully reviewing market conditions and various economic indicators, we are informing you of our annual
operational adjustment of $0.1426 per gallon ($0.0357/point) for our dairy products, effective October 1, 2025.

This adjustment is necessary to account for key economic factors that have influenced our cost structure over the past
year. Specifically, the Federal Reserve Economic Data highlights the following index results that most directly impact our

operational costs:

1. Producer Price Index by Commodity: Final Demand: Finished Goods Less Food and Energy
o This index captures the broad cost increases for finished goods, excluding food and energy, which include
many of the ingredients and processing components used in dairy production.
o Year-Over-Year Index +2.85% (July 2025 vs. July 2024)
2. Labor Compensation: Dairy Product Manufacturing
o This index reflects the rising labor costs associated with dairy production. Increases in wages and benefits
for skilled workers, as well as the cost of complying with labor regulations, have been significant drivers
of operational expenses. (This is the largest driver of overall cost and has been significantly higher than
historical averages for the last 2 years.)
o Year-Over-Year Index +7.14% (Calendar Year 2024 vs. Calendar Year 2023)
3. Producer Price Index by Industry: Dairy Plant Machinery and Equipment
o This Index Release has been delayed by the Federal Reserve. Prairie Farms has seen similar increases in
Plant Machinery and Equipment costs this year compared to last year.
4. Producer Price Index by Industry: Truck Transportation
o The cost of truck transportation, which is vital for distributing dairy products, has been relatively steady
over the past year. There was a significant change in July 2024 which is creating that year-over-year
decline. However, as you see in the graphical presentation, this index has been relatively steady for
several years. (This index calculation indirectly includes fuel which is the driver of the decrease. Cost of
Trucks, Trailers, Drivers, and Maintenance/Repairs have continued to rise at steady rates.)
o Year-Over-Year Index -2.90% (July 2025 vs. July 2024)

While we have made every effort to minimize these costs, the cumulative impact necessitates this adjustment to ensure we
continue delivering the high-quality dairy products you expect. We will continue to review and improve our operational
efficiency to keep future adjustments as minimal as possible.

We appreciate your understanding and continued support.

Sincerely,
ke Doviian
Luke Yeffers

3744 Staunton Road e Edwardsville, Illinois 62025 e (618) 659-5700 e prairiefarms.com




Reference Material:

Producer Price Index by Commodity: Final Demand: Finished Goods Less Foods and Energy (WPSFD4131)
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Labor Compensation for Manufacturing: Dairy Product Manufacturing (NAICS 3115) in the United
States (IPUEN3115U110000000)
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Producer Price Index by Industry: Food Product Machinery Manufacturing: Dairy and Milk Products Plant Machinery and
Equipment (PCU3332413332411) *July 2024 last available index data*
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Producer Price Index by Industry: Truck Transportation (PCU484484)

FRED - — Prodeces Price Tades by Tadnuiry: Truck Trasportaten
220

00 ..
L I SR,
180 .

M oo cciianansana '

Index Dec 20032100

2w o

100

15 i !
04 € 008 219 2012 w14 2015 €K w= 2022 024

Eed ittt o

https://fred.stlouisfed.org/series/PCU484484#



THE BENJAMIN P. FORBES COMPANY

800 KEN MAR INDUSTRIAL PARKWAY BROADVIEW HEIGHTS, OHIO 44147

Phone: (440) 838-4400 Toll Free: (800) 433-1090 Fax: (440) 838-4438
E-mail: sales@forbeschocolate.com

Chris,

We appreciate our continued partnership with Prairie Farms and Hiland Dairies. We are
writing to inform you of the recent adjustments to our pricing due to increasing raw material
costs. This increase will take effect on your upcoming CDP contract, beginning on August 1,
2025.

PR81B: 35.7% increase
K900B: 56.1% increase

HD5B: 36.0% increase

Forbes Chocolate remains committed to delivering the highest quality, and we appreciate
your understanding through these changing market conditions.

*Pplease note that the pricing listed does not include any newly implemented tariffs.

Warm regards,
Cherish Mathews
Sales Representative
Forbes Chocolate



School Breakfast/Lunch/Milk Prices for 2026-2027 School Year
Current | Proposed | Increas

25-26 26-27 e

K-4 Sites  Lunch $0.00 $0.00 $0.00

5-8 Site Lunch $0.00 $0.00 $0.00

9-12 Site  Lunch $0.00 $0.00 $0.00

Reduced Lunch $0.00 $0.00 $0.00

Adult Lunch $5.75 $6.00 $0.25
Breakfas

K-Sites t $0.00 $0.00 $0.00
Breakfas

1-4 Sites  t $0.00 $0.00 $0.00
Breakfas

5-8 Site t $0.00 $0.00 $0.00
Breakfas

9-12 Site t $0.00 $0.00 $0.00
Breakfas

Reduced t $0.00 $0.00 $0.00
Breakfas

Adult t $3.25 $3.50 $0.25

All Sites Milk $0.60 $0.75 $0.15

Adults 26-27 required price
Lunch $5.75
Breakfas

t $3.25



Hastings Public Schools

INDEPENDENT SCHOOL DISTRICT 200
1000 11™ STREET WEST

HASTINGS, MN 55033-2597

Phone (651) 480-7000

Fax (651) 480-7004

BRIDGE TO SUCCESS

DATE: April 22, 2026

TO: ISD #200 School Board

FROM: Andrew Hodges, Director of Teaching and Learning

SUBJECT: Curriculum Review for 8th Grade World Geography

Recommendation to approve the World Cultures and Geography Survey curriculum from National
Geographic/Cengage curriculum for use in 8th Grade Social Studies.

Adopted curriculum will begin implementation in the 2026-27 school year, and will be purchased using

assigned Teaching and Learning Curriculum funds.



Course/Program Change Approval
Section 1: Overview
Date of Request:
Name(s) of Requestion: Andrew Hodges

Position of Requestor: Director of Teaching and Learning

Detailed Summary of Proposal: 8th Grade World Geography
Section 2: Learning Plan
Detailed Course Description (registration guide summary):

In this class, we will explore the world around us by studying people, places, and environments
across the globe. Together, we’ll look at how geography connects to history, culture,
government, and economics. You'll learn to use maps, data, and current events to understand
real-world issues like migration, human rights, global conflicts, and the environment. Our focus
isn’t just on memorizing maps and capitals—it’s about asking questions, making connections,
and thinking like geographers. You'll practice skills like:

— Reading and interpreting maps, charts, and graphs

— Using evidence to support claims about global issues

— Collaborating with classmates on projects and discussions
— Applying geography to understand today’s world

Course Structure (number of terms, course meeting frequency, length, etc.):
1 year for 1 class period per day

Course Understandings
“Big Ideas” for the course

Essential Questions

Break down understandings,
Engage students in content. Basis
for formative assessment.

Specific Knowledge & Skills
Instructional curriculum, how the
students will engage in the learning
and show their knowledge.

Spatial Perspective: Geographers
use tools and data to identify
patterns and organize the world into
regions.

How does where we live influence
how we live? How do maps tell
different "stories" about a place?

Interpret physical and political maps;
analyze GIS data; identify the Five
Themes of Geography in specific
regions.

Human-Environment Interaction:
Human survival and development
depend on adapting to and
modifying the physical environment.

How do humans balance economic
needs with environmental
preservation? What happens when
resources become scarce?

Analyze the impact of irrigation,

deforestation, and urban sprawl;
evaluate sustainability efforts in

diverse biomes.




Cultural Diffusion &
Interconnectedness: Globalization
facilitates the movement of ideas,
people, and goods, creating a more
linked world.

Why do people move? How does
the "Global North" differ from the
"Global South" in terms of
development?

Identify push and pull factors of
migration; define cultural traits and
analyze how they spread through
trade and technology.

Regional Identity: Physical
features, historical events, and
shared beliefs create unique
identities for global regions.

What makes a region unique? How
do historical legacies (like
colonialism) shape a region’s current
status?

Compare and contrast the economic
systems (Market vs. Command);
identify major landforms and climate
zones across continents.

Unit Breakdown:

Unit

Unit Description

Anchor Standard & Benchmark
(2021 MN MDE)

1. The Essentials of
Geography

Foundational skills in cartography, GIS, and the
"spatial way of thinking."

8.3.13.1: Apply geographic
tools... and geographic inquiry to
solve spatial problems.

8.3.13.2: Use geospatial
technologies to examine
relationships between locations.

2. North America

use.

Physical/human characteristics of the US and
Canada, focusing on urban patterns and resource

8.3.14.1: Differentiate physical
regions from human regions.

8.3.15.2: Analyze the impact of
human settlement on the
environment.

3. Central America
& The Caribbean

Impact of colonialism, tourism, and climate
vulnerability on small island states.

8.3.14.2: Explain how regions are
defined by cultural, political, or




economic characteristics.

8.5.24.1: (Ethnic Studies) Analyze
how power/privilege affect various
groups.

4. South America

The Amazon ecosystem, Andean cultures, and the
impact of deforestation.

8.3.18.1: Evaluate how human
actions modify the physical
environment.

8.3.16.1: Analyze how the
distribution of natural resources
affects the economy.

5. Europe

The European Union, supranationalism, and the
challenges of an aging population.

8.3.15.1: Analyze patterns of
movement and
interconnectedness within
systems.

8.1.10.1: (Civics) Explain how
international organizations
influence global issues.

6. Russia & the
Eurasia
Republics

Transition from Soviet systems to market
economies and the geopolitics of energy.

8.3.14.3: Describe how physical
features and human
characteristics create regional
identity.

8.2.11.1: (Economics) Explain
how trade impacts different
regions.




7. Africa South of
the Sahara

Resource management, rapid urbanization, and
the legacy of the Berlin Conference.

8.3.15.3: Explain how historical
events (e.g., colonialism) shaped
modern spatial patterns.

8.3.17.1: Investigate how sense
of place is impacted by cultural
perspectives.

8. Southwest Asia &
North Africa

Water scarcity, the role of petroleum, and
religious/cultural hearths.

8.3.16.2: Evaluate how the
scarcity of resources leads to
conflict or cooperation.

8.3.17.2: Analyze how different
groups view and use the same
environment.

9. South Asia

Monsoon agriculture, population density, and the
growth of the technology sector.

8.3.15.4: Analyze the impact of
population growth and migration
on human systems.

8.3.18.2: Describe how physical
systems (climate/monsoons)
affect human activities.

10. East Asia

Economic powerhouses, manufacturing global
supply chains, and environmental sustainability.

8.2.12.1: (Economics) Analyze
the role of globalization in
regional economies.

8.3.18.3: Evaluate strategies for
managing sustainable
development.




11. Southeast Asia

Maritime trade routes, archipelagic geography, and
the impact of the Ring of Fire.

8.3.13.3: Use maps to explain the
relationship between physical and
human systems.

8.4.21.1: (History) Analyze how
cultural interactions influenced
regional change.

12. Australia, Pacific
& Antarctica

Isolation, Indigenous land rights, and the localized
impact of rising sea levels.

8.3.17.3: Analyze how Indigenous
perspectives shape the
understanding of the land.

8.3.18.4: Evaluate the impact of
global climate change on specific
regions.

Instructional Materials that support course outcomes: In detail, please list instructional
materials that will be used as part of this course.

Title Author(s) Estimated Cost
World Cultures and Geography National Geographic/Cengage 90 Textbooks - $134.00 ea
Survey, 3rd K12 Explore ($12,060)

~$25/Student online access ($7625)

$230/teacher edition (comped)

Total Cost: $19,685

Are there any recurring or long-term budget commitments for this proposal?
Possibly, we will analyze the use of the online materials after 1 year to determine if we continue

to use them.

Section 3: Impact Analysis (for new courses only)
What has been the history, process, and needs analysis regarding this request?

How will this request impact your subject area or other departments across the school

community?




How will this request benefit or otherwise impact learners?

Section 4: Approval

Reviewed by:
Signed by each after approval

Department Head

Principal

Director of Teaching and Learning




N oic | s Cengage Middle School

LEARNING

WORLD CULTURES
& GEOGRAPHY

PROGRAM OVERVIEW




HARNESS THE POWER OF EXPLORATION AND
STORYTELLING TO INSPIRE CURIOSITY WITH
NATIONAL GEOGRAPHIC RESOURCES

Featuring National Geographic’s

WORLD CULTURES
stunning photography, detailed maps, e
and captivating storytelling along
with an immersive digital course,
National Geographic World Cultures &
Geography brings the world into the
classroom with a focus on critical 4 e
thinking, map skills, and global TEo e bl | e ST L4
citizenship. This course engages
students and equips them with
the knowledge and skills necessary to navigate our interconnected world. Materials are
available in a comprehensive edition; National Geographic World Cultures & Geography”
(including all regions of the world), an Eastern Hemisphere edition, and a Western
Hemisphere with Europe edition (print and digital).

National Geographic World Cultures & Geography also includes:

« Extraordinary visuals and an engaging narrative with powerful National Geographic
storytelling that bring the world into the classroom

+ Alignment to the College, Career, and Civic Life (C3) Framework approach with hands-
on mapping activities and project-based learning modules that promote student inquiry
and critical-thinking

* Opportunities to create real-world connections with National Geographic Explorer
features that connect the human story

« An immersive, easy-to-use digital course that delivers engaging activities, robust
assessments, and support tools for teachers

Effective pedagogy
through classroom
dialogue and questioning.

Guided learning and
structured group projects.

Critical- thinking skills and
geographic analysis, research
skills, maps and data literacy,
and document-based questions.

Whole-class, small-
group, partner work, and

individual activities.




TABLE OF CONTENTS

Inspire Students to Explore the World and Global Cultures. . ... ... ... 2
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» Visit NGL.Cengage.com/WCG to learn more. 1



INSPIRE STUDENTS TO EXPLORE THE
WORLD AND GLOBAL CULTURES

The Power of Exploration and Storytelling
Inspires Students’ Curiosity

Places of TON
Encounter nm

Places of Encounter

Spark students’ curiosity with Places of Encounter
that introduces diverse viewpoints and helps
students recognize the interconnectedness of the
world and prepare them for a global society.

Powerful Imagery and Connections
to World Cultures

Impactful imagery invites students to
engage in critical thinking, draw them
into a compelling narrative, and connect
with regional cultures around the world.
Critical Viewing questions accompany
the National Geographic photographs to
further engage students in discussion.

Hands-on Mapping and Data Literacy Skills

Students will be immersed in hands-on mapping
activities with Connecting Maps and Data end-of-unit
projects, which support problem-solving skills and
help students learn to interpret maps, navigate
spaces, and comprehend geographic relationships.

National Geographic maps are used as a teaching

— =

Bﬂhac.ieesaratemble.in L tool throughout the book. With these tools, students
southern India, which was completed in 1010, is will develop the skills necessary for using geographic
ST i AN G SRV HOW W It Beir representations and technologies to acquire, process,

to other religious buildings you have seen? : z . -
and report information from a spatial perspective.




Student-Centered Learning Through Inquiry

National Geographic World Cultures & Geography
supports the College, Career, and Civic Life (C3)
inquiry arc through supportive features such as
Project-Based Learning. Students experience a

fresh approach to collaborative projects, and
small-group, individual, or partner discussions
based on Essential questions, Critical Viewing
questions, College & Career Readiness activities,
National Geographic Connection with Inquire &

Extend activities, and Connecting Maps and Data.

HATIONAL
GEOCRAPHIC

WORLD CULT

GEOGRAPHY

Europe

Physical & Human
Geaography

The Earth

Understand the Impact of Significant Historical Events

Historical Time Lines place events to further understand
the human impact of a region. Each shows the chronological
sequence of key dates to enhance students’ visualization of

important events and their impact on the world.

» Visit NGL.Cengage.com/WCG to learn more.

Explorer Video Library

National Geographic videos
bring the classroom to life
with engaging videos. The
Explorer Video Library gives
students an up-close look
at National Geographic
Explorer adventures and
connects to the content.

.........




LEARN ABOUT THE WORLD THROUGH
GEOGRAPHIC DISCOVERY

Students Critically Think, Analyze, and Connect
With World Cultures

Interactive Digital Mapping Tools

Teachers and students can manipulate
authentic National Geographic—produced
maps via the MapMaker tool to illuminate and
enhance analysis and challenge students to
improve their spatial-thinking abilities.

GIS StoryMaps are state-of-the-art
combinations of digital maps, graphs, and
images that work together to illuminate and
synthesize key content points from a
chapter. Students can manipulate maps and
data sets to see the connection between
ideas in new and unexpected ways. There
are 12 StoryMaps included in this course.

Encourage Students to Think Globally

Global Issues lessons provide additional reading to
further explore modern-day issues facing the regions
in World Cultures & Geography. Students are asked
to form their own opinions and explain their rationale
based on the information and data from the reading.

34 Exploring an Ancient Homeland

National Geographic Explorers

National Geographic Explorers’
experiences provide students with role
models working on key geographic
expeditions across the world. Students

Cutting-Edge Archisclogy

get a glimpse into the contributions to
the scientific and historical record.
Impactful National Geographic
photography draws students into a
compelling narrative of world cultures.

A




Document-Based Questions

Document-based questions (DBQs) can
be found throughout the print and
digital student editions. DBQs deepen
students’ investigation and evaluation of
sources, including charts, graphs, maps,
photographs, and primary and

second ary sources.

Geographic Thinking

Geographic Thinking questions at
the end of each lesson are used for
students to check for understanding,
make inferences, draw conclusions,
form opinions and analyze visuals.

Infographics, Charts,
and Models

Infographics, charts, and
models appear throughout
the print and digital
editions. Each infographic,
chart, or model is
accompanied by
Geographic Thinking
questions to deepen
student understanding.
These activities range in
level of complexity and
many involve more practice
with interpreting data and
graphing. All skills involve
higher-order thinking.

DOCUMENT-BASED GUESTION

L. Simén Bolivar on Independence

EARTH'S FOUR SEASONS: MORTHERN HEMISPHERE

» Visit NGL.Cengage.com/WCG to learn more. 5



ENSURE EQUITY FOR ALL STUDENTS

Respect for Each Student’s Background and
Cultural Identity Is Observed While Providing
Valuable Learning Tools

MindTap Connects Students to
Accessible Materials 24/7

* Put students at the center of their own
learning by providing them with Modified
Text options. Each chapter’s content is
modified to two grades below reading
level and accessible to teachers and
students through MindTap, National
Geographic Learning’s digital resource.

* The ReadSpeaker feature reads the text
aloud to students as an aid for language
learners or striving readers. Students can
listen to text being read as an aid to their Exploration Notebook
reading comprehension.

With engaging reflection activities and
vocabulary and note-taking practices, the
Exploration Notebook will guide students on
their journey around the world. These
engaging activities ask students to think about
issues, form opinions, and provide rationale
for those opinions. Students will use the
Exploration Notebook to record their thoughts
about topics from the text and practice their
writing, vocabulary, and map skills.

‘e

Student Handbooks

Digital editions have reference handbooks
including Skills, Economics and Government,
and World Religions. Handbooks help to
enhance student learning and create
opportunities for extension activities.

Handbook




Active Learning Options

Active Learning Options and instructional
strategies included in the Teacher’s Edition
target specific learning outcomes while
engaging students with various learning
styles. Suggested strategies support
students in reading the text, interpreting
visuals, and participating in guided
discussions.

On Your Feet activities get students up and
moving while they learn, and Explorer

Mindset activities have students display the
Attitudes, Skills, and Knowledge required of
National Geographic Explorers.

English Language Arts Support

Students have access to vocabulary
practice, reading and note-taking
practice, reading strategies, and map
interpretations through the Student
Edition and the Exploration Notebook.

~

» Visit NGL.Cengage.com/WCG to learn more.

On Your Feet: Sketch Map Patterns

Have students work with a partner from the other side of the classroom. Have the
pairs sketch a map of a shopping mall. They should show entrances and e
restaura efreshment stands d other amenities. Have students look
for any pat i locations of restrooms or refreshment
stands, and write a sentence to describe each. They should share their maps and
patterns with the class.




EMPOWER EDUCATORS TO SUPPORT STUDENTS

Easy-to-Use, Customizable Materials Encourage Flexibility

Ready-to-use resources, such as Connecting Maps and Data, Project-Based
Learning, Active Learning options, and flexible and editable PowerPoint
Presentations, provide multiple activity opportunities for students.

Teacher’s Editions

National Geographic World Cultures & Geography, National Geographic
World Cultures & Geography Eastern Hemisphere, and National Geographic
World Cultures & Geography Western Hemisphere Teacher’s Editions are
available in print and digital. Support tools for the teacher include:

* Unit overviews

* Chapter planners

* Videos to introduce the chapter

» Discussion questions

* Strategies for differentiation for every lesson
= Vocabulary skills

* Reading strategies .

* Active options - :‘Jé&&g'ﬁgﬁs
* Primary Source library

* Mapping tools

* College-and-career readiness activities

* Possible student answers and Answer keys

* National Geographic approach



Guided and Customizable Lesson Plans

* The Chapter Planner in the Teacher’s
Edition provides an overview of the lesson
support in each chapter, including the
lesson objective, resources needed,
Essential Question, discussion questions,
opportunities for differentiation, and “On
Your Feet” Active Learning options.

* Teacher features include chapter planners,
assessments, resource files, discussion
prompts, instruction and notes, and
lesson plans.

* Possible Student Responses are provided
consistently throughout the Teacher’s
Edition in italics after questions,
discussion prompts, practices, and reviews.

Differentiation
Options to Support
All Students

* The Strategies for
Differentiation in the
Teacher’s Edition,
opens each chapter
with ideas to engage
various groups of
students under the
headings Striving
Readers, Inclusion, <
English Language St o e
Learners, Gifted & e | S et s
Talented, and Pre-AP. Sirategy 1 Display Cardis Diction Labels Siratogy 2 Reinforcs Vocabulary e

Explain fo sttt hat north, south, nast ol o Ui Lwscn 1.3 o sirilar workl s have
eaedd caminal frnctons. Hang labels 1 nanh, acomh, sast siurieris o ton Daginming proficiency evel oind B the regran.

Use with Lassan 1.3

Strategy 3 Explain Multiple Meanings

Use wses tanences 10 intrauce other 2mmo
16 1 0 Beginning &°d Invermediste

Use with Lesson 1.3 Az a0 atenatve,
0 cutouls, Thay G

The Wb A 1 W 8 s bk locata?

Use with Lesson 1.2

Strategy 2 Amalyas Patierms

Bcas maps. Moy can i
1 BppTICRE mRgs.

Uss with Lossen 1.4

Customer Support 24/7 Our goal is to provide:

At National Geographic Learning, we value * Training for educators, coaches, and
the importance of providing educator training administrators to understand and effectively
and support that is: implement the curriculum and resources.

* Connected to the National Geographic * Dedicated integration support to ensure
Learning instructional approach and successful access for all users.
framework.

* Flexible support methods and resources for
* Focused on successful integration, access, getting started with the digital resources, such
and use of the technology platform. as live group training sessions, 1:1 virtual hands-
on educator training, on-demand support, and
asynchronous Professional Development videos.

» Visit NGL.Cengage.com/WCG to learn more.




| VARIETY OF ASSESSMENTS

Formative and Summative Assessments
Provide Actionable Data for Educators

Formative Assessments

National Geographic World Cultures & Geography prepares
students through multiple formative assessments and
collaborative projects that enable teachers to monitor students’
progress, make accommodations, and tailor instruction to
individual needs. Students engage in the following:

e R
PBL, GEOGRAPHY, . ﬁ
AND YOU

i o <N

e
toe

* DBQs to practice working with primary and secondary
source materials.

Geographic Thinking, Think About It section reviews, and
Check Your Understanding digital questions to revisit the
main ideas, key vocabulary, skills, and concepts and to
make connections.

* Project-Based Learning to research an important issue in
the local community and provide a solution. = e

Connecting Maps and Data to support problem-solving
skills and help students learn to interpret maps, navigate
spaces, and comprehend geographic relationships.

National Geographic Connection that offers a fresh
approach to engaging and collaborative projects with
Inquire & Extend activities, which are the highest form of
authentic learning and are available with every unit.

Critical Viewing Questions to further engage student inquiry.

Essential Questions that are covered at the beginning of
each chapter and then again at the end of each chapter
review to check for student understanding.

Summative Assessment

Section Quizzes, Chapter
Tests, and Unit Map Quizzes
offer a combination of open-
response questions carefully
designed to measure students’
understanding and retention
of the content. All formative
and summative assessments
are available in print and
digital, and teachers have

access to all answer keys.




EASY TO USE AND EASY
TO ACCESS

Digital Resources Are Customizable
in MindTap or Through Your Learning
Management System (LMS)

g National Geographic Learning
SR T Provides Tailored LMS Support for
2 e Your District

y National Geographic Learning/Cengage
' and major LMSs provide an enhanced
level of integration, including single
sign-on, direct activity linking, and
grade synchronization with MindTap.
We are committed to ensuring a
successful start to your school year
with collaboration between our
National Geographic Learning team
and educators. Our Digital Solutions
Team will support integrating MindTap
with your LMS.

Create a Seamless Single Sign-On User Experience

With LMS integration, your students are ready to learn on the first day of school.
In just a few steps, both you and your students gain access with your district
LMS logins. Use our Content Selector to create a unique learning path that blends
your content with links to the eBooks, learning activities, assignments, and more.

canvas

BY INSTRUCTURE

Google Classroom school

» Visit NGL.Cengage.com/WCG to learn more. 1




STUDENT RESOEE G

By e
o v ! |
RATION NOTEBOOK
WORLD CULTURES & GEOGRAPHY
: e i
WORLD CULTURES
& GEOGRAPHY

S WORLD CULTURES | &0
& GEOGRAPHY oo

—0
Student Edition (English/Spanish) -
and Digital Learning Path

* College-and-career readiness activities'

Reinforcement and
Practice Options

- Exploration Notebook student
companion® (Available for World
Cultures & Geography, World

+ Collaborative Projects*

+ Unit Inquiry Extension Activities®

+ National Geographic Photography

» Places of Encounter®

+ GeoVideo Unit Openers”

+ Essential Questions and Main Ideas®

- Check Your Understanding questions™
- National Geographic Explorer Features*
* National Geographic Video Library”

+ Primary Source Collection™

» National Geographic Atlas’

+ Modified Text (same content at two grade
levels below the targeted reading level)”

+ ReadSpeaker (access an audio version of
the text)”

- Digital mapping activities with Esri® GIS
StoryMaps and National Geographic
MapMaker Tool"

Extra Materials

Cultures & Geography Eastern
Hemisphere, and World
Cultures & Geography Western
Hemisphere with Europe)

+ Reading and Note-Taking"
+ Chapter and Unit Reviews?*
+ Vocabulary Practice”

- DBQs*

o

+ Video Library”
+ English and Spanish Glossaries
- Student Handbooks®

+ Real-world connections and Project-

] “Indicates Digital Only
Based Learning’

Tavailable in Spanish
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Teacher’s Editions and
Digital Features
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Chapter 1 Planner
eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages

16-17 Chapter Introduction Strategies for e Jigsaw: Spatial

0.5 DAYS e How do geographers Differentiation Thinking
think about the Reading Strategy: e Pair Activity:
world? (Lessons 1.1- Determine Word Planning a Town
1.3) Meanings

e How do people use Vocabulary Preview:
geography? (Lessons Vocabulary Notebook
1.4-1.5)

18-19 1.1 Spatial Thinking Striving Readers: e On Your Feet: Sketch

0.5 DAYS e Analyze geographic Find the Main Idea Map Patterns
patterns through e Explorer Mindset:
spatial thinking. Research Impact of

Geographic Patterns
on Daily Life

20-21 1.2 Themes and Pre-AP: Conduct e On Your Feet: Local

0.5 DAYS Elements Research Human-.Environment

Organize geographic Interaction
information into five e Explorer Mindset:
themes and six Track Movement
elements. Patterns

22-23 1.3 World Regions Inclusion: Interpret e On Your Feet:

0.5 DAYS e Understand Maps Conduct a Poll
geographic regions Gifted & Talented: e Explorer Mindset:
and the processes Conduct Research Compare Regions
that shaped them.

24-29 1.4 Map Elements and Striving Readers: e On Your Feet: Map

1-2 DAYS Projections Identify Strengths and Game, Create a

e Understand and
compare the
essentials of maps
and map projections.

Weaknesses

Inclusion: Learn a
Mnemonic for Scale
English Language
Learners: Develop

Large-Scale Map,
Compare and
Contrast

Explorer Mindset:
Create a Local Map,




Pages

Vocabulary Explore Map Scale
30-33 1.5 Thematic Maps Inclusion: Understand On Your Feet: Create
1 DAY e Compare the features Population Density a Physical Map, Map a
of different types of English Language Theme
maps and the kind of Learners: Create Explorer Mindset:
information they Vocabulary Study Cards Create a Thematic
provide. Map Presentation
34-35 Chapter Review College & Career
0.5 DAYS Readiness: Create a

Digital Presentation

DIGITAL RESOURCES
FORMATIVE ASSESSMENT

e Chapter 1 Pretest

e Chapter 1 Reading & Note-Taking

e Chapter 1 Vocabulary Practice

SUMMATIVE ASSESSMENT
e Chapter 1 Section Quizzes
e Chapter 1 Test A (on level)
e Chapter 1 Test B (modified)

TEACHER RESOURCES
e Chapter 1 PowerPoint

e Chapter 1 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Introduce the Essentials of Geography

e Image Gallery: The Essentials of Geography

e Unit 1 GIS StoryMap
e National Geographic Atlas
e National Geographic MapMaker

e Primary Source Collection




e Cognero Test Bank

Printing of content is for personal, private use only. No part of this content may be reproduced or transmitted without publisher's prior permission. Violators

will be prosecuted.



Chapter 2 Planner
eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages
36-37 Chapter Introduction e Strategies for e Team Word
0.5 DAYS e How is Earth Differentiation Webbing: Features of
continually e Reading Strategy: Earth
changing?(Lessons Compare and e Corners:
2.1-2.4) Contrast Environmental
e What shapes Earth’'s | e Vocabulary Preview: Characteristics
varied Knowledge Rating e Express Ideas
environments? Through Speech:
(Lessons 2.5-2.9) Artifacts of American
e How has geography Culture
influenced cultures
around the world?
(Lessons 2.10-2.12)
38-39 2.1 Earth’s Rotation e English Language e On Your Feet: Team
0.5 DAYS and Revolution Learners: Find Main Word Webbing
e Describe how Earth's Ideas and Details e Explorer Mindset:
tilt, rotation, and Research Connections
revolution around the Between Monuments
sun cause the four and the Sun
seasons.
40-43 2.2 Earth’s Complex e Striving Readers: e On Your Feet: Build
1 DAY Structure Compare Models, Class Quiz
e Analyze how Earthquakes and e Explorer Mindset:
processes deep Volcanoes Create a Public
within Earth affect its e English Language Service
surface. Learners: Use Announcement
Prefixes
¢ Gifted & Talented:
Create Charts
44-47 2.3 Earth’s Physical ¢ Inclusion: Work in e On Your Feet:
1 DAY Features Pairs Fishbowl, Summarize

e |dentify major
physical features and

e English Language

Learners: Make a

in Groups

e Explorer Mindset:

Investigate Early




Pages

analyze how they
affect life on Earth.

Landform
Presentation

Pre-AP: Research the
Clean Water Act

Civilizations

48-49 2.4 Through the Lens: Inclusion: Visualize On Your Feet:
0.5 DAYS Babak Tafreshi the Photograph Discuss Places to
e Analyze photos by Gifted & Talented: Explore
Babak Tafreshi and Collage the Night Sky
explain how they
contribute to an
appreciation of
physical geography.
50-53 2.5 Climate and Striving Readers: On Your Feet:
1 DAY Weather Write Paragraphs Examine Regional
e Explain how climate English Language Weather Patterns, -
and weather each Learners: Build Present Oral Histories
affect environments Climate Vocabulary Explorer Mindset:
and describe how Gifted & Talented: Report on a Weather-
different cIima'Fe Produce a Weather Related Disaster or
regions affect life on Report Challenge
Earth.
Pre-AP: Research
Climate Regions
54-55 2.6 Extreme Weather Gifted & Talented: On Your Feet:
0.5 DAYS and Climate Change Make an Action Plan Prepare a Weather
e Analyze how extreme Report
weather can cause Explorer Mindset:
destruction and how Understand the
scientists are working Impact of Extreme
to lessen its effects. Weather
56-57 2.7 Natural Resources Striving Readers: On Your Feet: Review
0.5 DAYS and Sustainability Use Reciprocal with the 5Ws and
e Describe the ways in Teaching How
which natural Explorer Mindset:
resources sustain Investigate
human life. Renewable Energy
Sources
58-59 2.8 Habitat Inclusion: Learn On Your Feet: Pair
0.5 DAYS Preservation About Endangered Discussion
e Identify threats to Species Explorer Mindset:
natural habitats and Research Local
efforts to reduce Habitat Preservation
those threats. Efforts
60-61 2.9 National Gifted & Talented: On Your Feet:

0.5 DAYS

Geographic Explorer

Conduct Online

Numbered Heads




Pages

Diva Amon:Protecting
the Deep Ocean

e Understand the
importance of the
world’s deep-ocean
habitats and the need
to protect them.

Research

62-65 2.10 World Cultures, Striving Readers: e On Your Feet: Jigsaw
1 DAY Languages, and Summarize e Explorer Mindset:
Religions English Language Report on Culture,
e |dentify elements of Learners: Make a Explore Another’s
culture, understand Cultural Booklet Perspective
how culture regions
are defined, and
describe major world
religions and belief
systems and their
spread.
66-69 2.11 Economic and Striving Readers: e On Your Feet:
1 DAY Political Geography Review Key Numpereq Hequ,
e Understand basic Vocabulary Interview in Pairs
economic concepts Gifted & Talented: e Explorer Mindset:
and compare Make a Flowchart Make a Country
different economic Pre-AP: Write 3 Profile, Expapd the
systems and forms of Persuasive Essay Country Profile
government.
70-71 2.12 Global Issues: Inclusion: Use Echo e On Your Feet: Free
0.5 DAYS Protecting Human Reading and _ Write and Share
Rights Supported Reading e Explorer Mindset:
e Analyze the ideas Gifted & Talented: Report on a UN Body
embodied in the Make a Documentary or Organization
Universal Declaration About the United
of Human Rights and Nations
their impact.
72-73 Chapter Review e College & Career
0.5 DAYS Readiness: Write a

Public Service
Announcement (PSA)

DIGITAL RESOURCES
FORMATIVE ASSESSMENT

e Chapter 2 Pretest




e Chapter 2 Reading & Note-Taking
e Chapter 2 Vocabulary Practice

SUMMATIVE ASSESSMENT
e Chapter 2 Section Quizzes
e Chapter 2 Test A (on level)
e Chapter 2 Test B (modified)

TEACHER RESOURCES
e Chapter 2 PowerPoint

e Chapter 2 Lesson Plan

MEDIA RESOURCES
e GeoVideo: Introduce the Essentials of Geography
e Explorer Video: Diva Amon
e Photographer Video: Babek Tafreshi
e Image Gallery: The Essentials of Geography
e Unit 1 GIS StoryMap
e National Geographic Atlas
e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank

Printing of content is for personal, private use only. No part of this content may be reproduced or transmitted without publisher's prior permission. Violators

will be prosecuted.



Chapter 3 Planner
eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages
90-91 Chapter Introduction e Strategies for e Roundtable: Physical
0.5 DAYS e How do the physical Differentiation Appeal
features of North e Reading Strategy: e Numbered Heads:
America affect Make Inferences Push and Pull Factors
where peo[ale, e Vocabulary Preview: | e Corners: Influences
choose to live? Word Square on Mexico
(Lessons 3.1-3.4)
e How did the United
States and Canada
develop as nations?
(Lessons 3.5-3.10)
e How have various
cultures influenced
Mexico's history?
(Lessons 3.11-3.14)
92-93 3.1 Physical Geography | e English Language e On Your Feet: Travel
0.5 DAYS o Identify landforms Learners: Use Around the World
bodies of water, and Vocabulary in a e Explorer Mindset:
climates of North Sentence Research Physical
America. e Gifted & Talented: Locations
Build Models
94-97 3.2 North America’s e Striving Readers: e On Your Feet: Match
1 DAY Natural Resources Create Charts Compatible
e Analyze the impact of | e English Language Statements; Create a
resources and climate Learners: Examine Concept Web
on economic activities Related Words e Explorer Mindset:
in North America. e Pre-AP: Research Soil Create an lllustrated
Conditions on the Diagram
Plains
98-99 3.3 Mexico’s e Inclusion: Locate e On Your Feet: Model
0.5 DAYS Mountains and Features Mexico's Landforms
Plateaus

e Make connections
between Mexico's

e Explorer Mindset:

Analyze Maps




Pages

geographic features
and the country's
natural resources.

100-101 3.4 National e Pre-AP: Form and e On Your Feet: Design
0.5 DAYS Geographic Explorer Support Opinions Pictographs
Brian Holguin:
Exploring an Ancient
Homeland
e Understand the role
archaeology plays in
learning about the
relationship between
the Indigenous
peoples of North
America and their
environment.
102-105 3.5 Three Worlds Meet e Striving Readers: e On Your Feet: Pick a
1 DAY in the Americas Summarize Settlement Location;
e Summarize the ways e Pre-AP: Create Maps Turnand Talk on a
in which European Topic
settlement in the e Explorer Mindset:
United States and Trace a Path
Canada changed life
on the continent.
106-107 3.6 Settling Quebec e Inclusion: Question & e On Your Feet:
0.5 DAYS e Analyze the effect of Answer Categorize
conflict between the e English Language e Explorer Mindset:
British and French on Learners: Ask Write an Article
colonies in Canada. Either/Or Questions
108-111 3.7 Revolution and e Striving Readers: e On Your Feet: In This
1 DAY Independence Analyze Cause and Corner; Evaluate
e Investigate the causes Effect Constitutional
and consequences of | e Gifted & Talented: Principles
the American Design Icons e Explorer Mindset:
Revolution and e Pre-AP: Write Journal Hold a Debate
independence. Entries
112-113 3.8 Expansion and e English Language e On Your Feet: Create
0.5 DAYS Industrialization Learners: Practice Time Lines

e Explain the causes
and effects of
westward expansion
and the growth of
industry in the 1800s.

Vocabulary

e Pre-AP: Compare

e Explorer Mindset:
Create a Fact Sheet




Pages

114-117 3.9 The Civil War and Inclusion: Identify e On Your Feet:
1 DAY Reconstruction Goals and Outcomes History Relay;
e Analyze the causes Gifted & Talented: Reconstruction
and effects of the Civil Write Journal Entries Questions
War for the North, the Explorer Mindset:
South, and formerly Write Letters to the
enslaved people. Editor
118-119 3.10 World Conflict Striving Readers: On Your Feet: Period
0.5 DAYS e Trace US. Explore Vocabulary Piece
involvement in world Inclusion: Find Main Explorer Mindset:
affairs in the 20th and Ideas and Details Prepare a News
21st centuries. Report
120-121 3.11 The Maya and the English Language On Your Feet: Vote
0.5 DAYS Aztec Learners: _ with Your Feet
e Describe cultural Understand Main Explorer Mindset:
achievements of the Idea and Details Highlight a Civilization
Maya and the Aztec. Gifted & Talented:
Create a Multimedia
Presentation
122-123 3.12The Pre-AP: Express Ideas On Your Feet:
0.5 DAYS Conquistadors Through Speech Answer the 5Ws
e Evaluate the success Explorer Mindset:
of the Spanish |dentify Spanish
conquistadors over Influence
the Aztec Empire.
124-127 3.13 Mexico at War Striving Readers: On Your Feet: Form
1 DAYS e Understand the Summarize and Support
conflicts that led to English Language Opinions; Numbered
Mexico's Learners: Summarize Heads
independence and Using Time Order Explorer Mindset:
current borders. Words Write a Letter
Gifted & Talented:
Write an Editorial
128-129 3.14 Documents-Based Striving Readers: On Your Feet:
0.5 DAYS Question: The Mexican Summarize Corners

Revolution

e Synthesize
information about the
goals, key players,
and results of the
Mexican Revolution
from primary sources.




Pages

130-131 Chapter Review
0.5 DAYS

e College & Career
Readiness: Conduct
Internet Research

DIGITAL RESOURCES
FORMATIVE ASSESSMENT

e Chapter 3 Pretest

e Chapter 3 Reading & Note-Taking

e Chapter 3 Vocabulary Practice

SUMMATIVE ASSESSMENT
e Chapter 3 Section Quizzes
e Chapter 3 Test A (on level)
e Chapter 3 Test B (modified)

TEACHER RESOURCES
e Chapter 3 PowerPoint

e Chapter 3 Lesson Plan

MEDIA RESOURCES
e GeoVideo: Introduce North America
e Explorer Video: Brian Holguin
e Image Gallery: North America
e Unit 2 GIS StoryMap
o National Geographic Atlas
e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank




Printing of content is for personal, private use only. No part of this content may be reproduced or transmitted without publisher's prior permission. Violators

will be prosecuted.



Chapter 4 Planner
eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages
132-133 Chapter Introduction Strategies for Team Word
0.5 DAY e What issues do the Differentiation Webbing: Challenges
United States and Reading Strategy: Facing Countries
Canada face today? Form Opinions Corners:
(Lessons 4.1-4.4) Vocabulary Preview: Globalization and
e How has Vocabulary Mexico
globalization Knowledge Rating
affected Mexico?
(Lessons 4.5-4.7)
134-137 4.1 North America’s English Language On Your Feet: Show
1 DAY Cultural Diversity Learners: Teach and Immigration Waves,
e Identify how diversity Learn Plan an International
has shaped U.S. and Pre-AP: Identify Potluck
Canadian culture. Immigrant Influences Explorer Mindset:
Map Countries of
Origin
138-141 4.2 Transforming an Inclusion: Interpret On Your Feet:
1 DAY Economy Charts Corners
e |dentify changes and Gifted & Talented: Explorer Mindset:
challenges the United Create Charts and Write an Article,
States and Canada Graphs Graph Internet Usage
face in the new global
economy and explain
the influence of
technology and media
on culture.
142-143 4.3 Global Issues: New Striving Readers: On Your Feet: Play
0.5 DAY Energy Sources Identify Main Idea an Energy Guessing

e Explain how the
growing demand for
energy has led to the
development of
renewable and

and Details

Game

Explorer Mindset:
Diagram Energy
Production




Pages

alternative energy

innovations.
144-145 4.4 Civic Rights and English Language On Your Feet: Expert
0.5 DAY Responsibilities Learners: Sharing
e Identify the rights and Understand Explorer Mindset:
responsibilities of Homonyms Make a Policy
citizens in the United Proposal
States and Canada.
146-147 4.5 Daily Life in Mexico Striving Readers: On Your Feet: Write
0.5 DAY e Describe traditional Summarize Labels
and modern elements Explorer Mindset:
of daily life in Mexico. Plan a Visit to Mexico
City
148-151 4.6 Challenges of Inclusion: Analyze On Your Feet:
1 DAY Globalization Data Evaluate, Better,
e Identify economic and Pre-AP: Create Worse, 02 No
political challenges Graphs Different:
faced by Mexico in Explorer Mindset:
the age of Express Ideas
globalization. Through Speech
152-153 4.7 Through the Lens: Inclusion: Visualize Explorer Mindset:
0.5 DAY Jason De Le6n the Photographs Summarize a Video
e Explain how Jason De Gifted & Talented: Clip
Ledn’s work reflects Create a Slide Show
the impact of
globalization on
Mexico.
154-155 Chapter Review College & Career
0.5 DAY Readiness: Create a

Multimedia
Presentation

DIGITAL RESOURCES
FORMATIVE ASSESSMENT

e Chapter 4 Pretest

e Chapter 4 Reading & Note-Taking

e Chapter 4 Vocabulary Practice

SUMMATIVE ASSESSMENT




e Chapter 4 Section Quizzes
e Chapter 4 Test A (on level)
e Chapter 4 Test B (modified)

TEACHER RESOURCES
e Chapter 4 PowerPoint

e Chapter 4 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Introduce North America
e Explorer Video: Jason De Ledn

e Image Gallery: North America

e Unit 2 GIS StoryMap

e National Geographic Atlas

e National Geographic MapMaker

e Primary Source Collection

e Cognero Test Bank

Printing of content is for personal, private use only. No part of this content may be reproduced or transmitted without publisher's prior permission. Violators

will be prosecuted.



Chapter 5 Planner
eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages
162-163 Chapter Introduction e Strategies for e Numbered Heads:
0.5 DAYS e How has physical Differentiation Busin.ess and
geography been a e Reading Strategy: Location
positive or negative Draw Conclusions e Corners: Economic
influence on the e Vocabulary Preview: Resources
economy of the Word Map
region? (Lessons 5.1-
5.3)
e How have economic
resources
influenced the
history of the
region? (Lessons 5.4-
5.6)
164-167 5.1 Physical Geography | e Striving Readers: e On Your Feet: Team
1 DAY o Identify and analyze Identify Maln Idea Word Webbing
the main geographic and Details e Explorer Mindset:
features of Central e English Language Map Economic
America and the Learners: Pronounce Resources
Caribbean, including and Practice e Explorer Mindset:
ways in which Vocabulary Make a Model of
earthquakes and e Gifted & Talented: Seismic Activity
volganoes affect the Create Travel
region. Brochures
e Pre-AP: Research an
Active Volcano
168-169 5.2 Diverse Economies e Inclusion: lllustrate e On Your Feet:
0.5 DAY o Identify the major Milpa Farming Human Word Clusters

economic activities of
Central America and
the Caribbean.

o Gifted & Talented:

Create Multimedia
Presentations

e Explorer Mindset:
Research National
Economies




Pages

170-171 5.3 National ¢ Inclusion: Identify e Explorer Mindset:
0.5 DAY Geographic Explorer Main Idea and Details Research Coastal
Sandra M. Turner: e Gifted & Talented: Ecosystems
Improving Ocean Conduct Research
Literacy
e Explain how mapping
technology can help
people better
understand the
connections between
natural environments
and human activities.

172-173 5.4 Transatlantic Trade | e English Language e On Your Feet:

0.5 DAY e Describe how Learners: Express Sequence Events
exploration and Ideas Through Speech Rglated to the
colonization of the Triangular Trade
Americas by e Explorer Mindset:
Europeans gave rise Research the Daily
to new transatlantic Lives of Enslaved
trade patterns. Plantation Workers

174-175 5.5 Document-Based e Striving Readers: e Explorer Mindset:

0.5 DAY Question: The Summarize Explore Indigenous

Columbian Exchange Viewpoints
e Evaluate the impact
of the Columbian
Exchange, using
primary and
secondary sources.
176-179 5.6 Paths Toward e Inclusion: Interpret e On Your Feet:
1 DAY Independence Charts Human Time Line,
e Analyze and interpret | e English Language Fishbowl
information about the Learners: Identify e Explorer Mindset:
Central American and Main Ideas and Make a Product Chart
Caribbean Details
independence
movements.
180-181 Chapter Review e College & Career
0.5 DAY Readiness: Make a

Public Awareness
Campaign Poster

DIGITAL RESOURCES
FORMATIVE ASSESSMENT




Chapter 5 Map Quiz

Chapter 5 Pretest

Chapter 5 Reading & Note-Taking

Chapter 5 Vocabulary Practice

SUMMATIVE ASSESSMENT

e Chapter 5 Section Quizzes
e Chapter 5 Test A (on level)
e Chapter 5 Test B (modified)

TEACHER RESOURCES

e Chapter 5 PowerPoint

e Chapter 5 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Central America & the Caribbean
Geography & History

e Explorer Video: Sandra M. Turner

o Image Gallery: Central America & the Caribbean Geography & History
e Unit 3 GIS StoryMap

e National Geographic Atlas

e National Geographic MapMaker

e Primary Source Collection

e Cognero Test Bank

Printing of content is for personal, private use only. No part of this content may be reproduced or transmitted without publisher's prior permission. Violators

will be prosecuted.



Chapter 6 Planner
eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages

182-183 Chapter Introduction Strategies for e Create Charts: The

0.5 DAY e How do trade and Differentiation Globalized Food
globalization affect Reading Strategy: Supply
the cultures of the Analyze Cause and Roundtable:
region today? Effect Economic Challenges
(Lessons 6.1-6.3) Vocabulary Preview:

e How are the people Word Web
in the region trying
to improve their
standard of living?
(Lessons 6.4-6.7)
184-189 6.1 Caribbean Culture Striving Readers: On Your Feet: Class
1.5 DAYS and the World Stop, Think, Quiz, Compare
e Describe the Paraphrase Descriptions
contributions made English Language Explorer Mindset:
by African, European, Learners: Identify Research a Creole
and Indigenous Main Ideas and Language, Learn
cultures to Caribbean Details About a Caribbean
traditions,.including Gifted & Talented: Dish, Resear.ch a
food, music, dance, Create Multimedia Caribbean City
and sport. Presentations

190-191 6.2 Tourists Fly In English Language On Your Feet:

0.5 DAY e Draw conclusions Learners: Practice Numbered Heads
about the effects of Vocabulary Explorer Mindset:
tourism on the Compare Local and
region. Tourist Populations

192-193 6.3 Through the Lens: Inclusion: Analyze Explorer Mindset:

0.5 DAY David Guttenfelder Photos Develop

e Analyze a photo taken Photojournalism
by David Guttenfelder Assignments
in Havana, Cuba.
194-197 6.4 Challenges in Costa English Language Explorer Mindset:

Rica, Nicaragua, and

Learners: Vocabulary

Research a Trade




Pages
1 DAY Haiti Experts Agreement, Compare
e Compare the Gifted & Talented: Haiti and the ,
histories of Costa Create Posters Dominican Republic
Rica, Haiti, and On Your Feet: Inside-
Nicaragua and the Outside Circle
efforts to build their
economies.
198-199 6.5 Global Issues: Striving Readers: On Your Feet: Team
0.5 DAY Feeding the World Identify Main Ideas Word Webbing
e Explain the factors and Details Explorer Mindset:
affecting food supply Write a Speech
and the ways that
countries around the
world are fighting
food insecurity.
200-201 6.6 Migration and Pre-AP: Create On Your Feet: Map
0.5 DAY Remittances Graphs Labels
e Analyze the push and Explorer Mindset:
pull factors that Analyze Push and Pull
influence migration Factors
from Central America
and the Caribbean.
202-203 6.7 Conserving the English Language On Your Feet:
0.5 DAY Rainforest Learpers: Evaluate Roundtable
e Describe how some Reading Explorer Mindset:
economic activities Research Rainforest
depend upon Reserves
rainforests but also
threaten their
survival.
204-205 Chapter Review College & Career
0.5 DAY Rea.diness: Write and
Design a Web Page

DIGITAL RESOURCES
FORMATIVE ASSESSMENT

e Chapter 6 Pretest

e Chapter 6 Reading & Note-Taking

e Chapter 6 Vocabulary Practice

SUMMATIVE ASSESSMENT




e Chapter 6 Section Quizzes
e Chapter 6 Test A (on level)
e Chapter 6 Test B (modified)

TEACHER RESOURCES
e Chapter 6 PowerPoint

e Chapter 6 Lesson Plan

MEDIA RESOURCES
e GeoVideo: Introduce Central America & the Caribbean Today
e Photographer Video: David Guttenfelder
o Image Gallery: Central America & the Caribbean
e Unit 3 GIS StoryMap
e National Geographic Atlas
e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank

Printing of content is for personal, private use only. No part of this content may be reproduced or transmitted without publisher's prior permission. Violators

will be prosecuted.



Chapter 7 Planner
eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages
212-213 Chapter Introduction Strategies for Team Word
0.5 DAY e How does elevation Differentiation Webbing: Elevation
influence climate in Reading Strategy: and Climate
South America? Identifying Main Ideas Corners: South
(Lessons 7.1-7.3) and Details America’s Physical
e How did mountains, Vocabulary Preview: Features
plateaus, plains, and Word Map
rivers shape the
region’s history?
(Lessons 7.4-7.6)
214-217 7.1 Physical Geography Inclusion: Model a On Your Feet: Card
1 DAY e Identify the main Watershed Response
landforms in South English Language Explorer Mindset:
America and analyze Learners: Pronounce Make a Diorama of a
the effects of wind and Write Vocabulary South American
and ocean currents Physical Feature,
on climate. Make a Climate Map
218-219 7.2 National Striving Readers: On Your Feet:
0.5 DAY Geographic E)fplorer lllustrate Concepts Fishbowl
Fernando Trujillo: Pre-AP: Conduct
Exploring the Amazon Research
e Understand the
importance of
protecting the
Amazon River and its
rainforest ecosystem.
220-221 7.3 Through the Lens: Inclusion: Describe e Explorer Mindset: Be
0.5 DAY Michael Melford the Mountains the Photographer

e Describe how the

photographic work of

Michael Melford aids
exploration,
understanding, and

Gifted & Talented:
Make a Slideshow




Pages
conservation of the
natural world.
222-225 7.4 People of the Striving Readers: e On Your Feet: Three-
1 DAY Highlands and Find Main Ideas and Step Interview
Lowlands Details e Explorer Mindset:
e Assess how physical English Language Highlight the
features affected the Learners: Complete Quechua Culture
development of the and Write Sentences Today, Understand
Inca Empire and Gifted & Talented: Challenges the
other early Introduce a Lowland Yanomami Face
civiIizgtions in South People
America.
Pre-AP: Research
Geoglyphs
226-229 7.5 European Conquest Striving Readers: e On Your Feet: Living
1 DAY and Transformation Take Notes Time Line, Numbered
e Analyze the impact of English Language Heads
Spanish and Learners: Summarize e Explorer Mindset:
Portuguese Gifted & Talented: Write About Public
coIon?zation on South Explore Brazil's Path Monuments or
America. to Independence Memorials
230-231 7.6 Document-Based Inclusion: Analyze e On Your Feet: Think,
0.5 DAY Question: Simén Primary Sources Pair, Share
Bolivar on
Independence
e Summarize Bolivar’s
ideas about South
American
independence.
232-233 Chapter Review e College & Career
0.5 DAY Readiness: Write
Journal Entries

DIGITAL RESOURCES
FORMATIVE ASSESSMENT

e Chapter 7 Pretest

e Chapter 7 Reading & Note-Taking

e Chapter 7 Vocabulary Practice

SUMMATIVE ASSESSMENT




e Chapter 7 Section Quizzes
e Chapter 7 Test A (on level)
e Chapter 7 Test B (modified)

TEACHER RESOURCES

e Chapter 7 PowerPoint

e Chapter 7 Lesson Plan

MEDIA RESOURCES
e GeoVideo: South America Geography & History
e Explorer Video: Dr. Fernando Truijillo
e Photographer Video: Michael Melford
e Image Gallery: South America
e Unit 4 GIS StoryMap
e National Geographic Atlas
e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank
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Print date: 3/4/2026

Pages

234-235 Chapter Introduction e Strategies for e Paired Activity:

0.5 DAY e In what ways is Differentiation Cultural Factors
South America e Reading Strategy: e Think-Pair-Share:
culturally diverse? Summarize Economic
(Lessons 8.1-8.3) e Vocabulary Preview: Development

e How is modern Word Maps e Team Word
South America Webbing: Change
building its and Growth
economies?(Lessons
8.4-8.7)
e How has Brazil
become an
economic power?
(Lessons 8.8-8.10)
236-239 8.1 Diverse People, e Inclusion: Analyze e On Your Feet:
1 DAY Diverse Languages Tables lllustrate Distribution
e Describe the various e English Language of Indigenous
people living in South Learners: Compare Languages, Guessing
America and how Cultures Game
they contribute to the e Explorer Mindset:
continent’s cultural Create Audio
and language Recording
diversity.

240-241 8.2 Daily Life e Striving Readers: e On Your Feet:

0.5 DAY e Explain how South Stop, Think, Rotating Discussion
Americans’ daily summarize e Explorer Mindset:
activities reflect their Research South
varied cultures. American Culture

242-243 8.3 Global Issues: How e Striving Readers: e On Your Feet: Class

0.5 DAY Cultures Change Pose and Answer Quiz

e Analyze the origins of
soccer and the sport’s
global spread through

Questions

e Explorer Mindset:

Trace Cultural
Diffusion




Pages

the process of
cultural diffusion.

244-245 8.4 Comparing e Pre-AP: Create a On Your Feet:
0.5 DAY Governments Country Profile Compare
e Analyze how select Governments
governments in South Explorer Mindset:
America are moving Research South
toward democracy American Political
and strengthening Divisions
their economies.
246-247 8.5 The Pampas o Gifted & Talented: On Your Feet:
0.5 DAY Economy Compare EF:onomies Factors of Production
e Analyze South Across Regions Explorer Mindset:
America's Pampas Create Graphs
region and
understand its
importance to
Argentina’s growing
economy.
248-249 8.6 Chile’s Exports e Pre-AP: Explore an On Your Feet:
0.5 DAY e Identify the Industry Roundtable
characteristics of Explorer Mindset:
Mediterranean Develop a
climates and the Presentation on
agricultural products Lithium Production
Chile that exports.
250-251 8.7 Peru’s Wealth of e Inclusion: Rephrase On Your Feet: Follow
0.5 DAY Resources and Draw the Exports
e Analyze how the Explorer Mindset:
agriculture and Create Informative
mining industries are Posters
contributing to Peru'’s
economic growth.
252-253 8.8 Brazil's Economic e Gifted & Talented: On Your Feet:
0.5 DAY Strength Create Graphs Fishbowl
e Analyze how Brazil's Explorer Mindset:
resources and Analyze Tourism
industries contribute
to its diverse
economy.
254-255 8.9 Sao Paulo e Striving Readers: On Your Feet: Cause-
0.5 DAY o Identify the factors Take Notes and and-Effect Chain

that led to the
economic expansion
and population

Outline

Explorer Mindset:
Compare Megacities




Pages

growth of Sdo Paulo,
Brazil.

256-259 8.10 Global Brazil

1 DAY e Explain how Brazil's
economic power and
influence are felt
across South America
and around the
world.

¢ English Language

Learners: Find Main
|deas and Details

o Gifted & Talented:

Create Posters

e On Your Feet: Create
Cause-and-Effect
Charts, Pose and
Answer Questions

e Explorer Mindset:
Learn About Current
Events in Brazil,
Research the Paris
Agreement

260-261
0.5 DAY

Chapter Review

e College & Career
Readiness: Create a
Poster

DIGITAL RESOURCES
FORMATIVE ASSESSMENT
e Chapter 8 Pretest

e Chapter 8 Reading & Note-Taking

e Chapter 8 Vocabulary Practice

SUMMATIVE ASSESSMENT
e Chapter 8 Section Quizzes
e Chapter 8 Test A (on level)
e Chapter 8 Test B (modified)

TEACHER RESOURCES
e Chapter 8 PowerPoint

e Chapter 8 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Introduce South America Today

Image Gallery: South America

Unit 4 GIS StoryMap

National Geographic Atlas




e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank
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Pages
276-277 Chapter Introduction e Strategies for e Think, Pair, Share:
0.5 DAY o How does Europe’s Differentiation Geography and
physical geography | e Reading Strategy: Movement
encourage Sequence Events e Corners: Western
interactiqn with e Vocabulary Preview: Civilization
other regions? Word Sort e Roundtable:
(Lessons 3.1-9.3) International
e How has European Influence
thought shaped
Western civilization?
(Lessons 9.4-9.7)
e How did Europe
develop and extend
its influence around
the world?(Lessons
9.8-9.12)
278-283 9.1 Physical Geography | e Striving Readers: e On Your Feet: Stand
1-1.5 DAYS e Describe the land Find Details Up and Be Counted,
regions and climates e Inclusion: Locate Three-Step Interview
of Europe; how Mountains and Seas e Explorer Mindset:
Europe’s cgastline e English Language Connect Information
promotes industry, Learners: Create on Maps, .
§ett|emgnt, aﬁd Vocabulary Cards, Understanding
mtgract.lon with other Explain Multiple- Geography and Trade
reglons,.and t.h.e' Meaning Words Routes, Analyze
economic activities . Natural Resources
supported by * Gifted & Talented: from the Sea
Europe’s landforms Trace River Routes
and natural e Pre-AP: Compare
resources. Peninsulas
284-285 9.2 NG Explorer Enric o Gifted & Talented: e On Your Feet: Take a
0.5 DAY Sala: Protecting Identify the Impact of Stand

Earth’s Oceans

e Explain the
importance of Earth's
ocean ecosystems

Human Activities




Pages

and how Dr. Enric
Sala and his team at
the National
Geographic Pristine
Seas project are
working to protect
these ecosystems.

286-287 9.3 Through the Lens: e Inclusion: Visualize e On Your Feet:
0.5 DAY Robbie Shone the Photograph Conduct News
e Describe the cave Interviews
photography of
Robbie Shone and its
significance to
understanding
Europe’s physical
geography.
288-291 9.4 Roots of e Inclusion: Work in e On Your Feet:
1 DAY Democracy and Pairs Numbered Heads,
Classical Greece e English Language Talk on a Topic
e Describe the Learners: Summarize e Explorer Mindset:
influence of the e Pre-AP: Hold a Panel Label a Map and
ancient Greeks on the Discussion Draw Conclusions
development of
democracy and
explain how the
achievements of
classical Greece
influenced the
ancient and modern
worlds.

292-295 9.5 Ancient Rome e Striving Readers: e On Your Feet:

1 DAY e Analyze the impact of Summarize Fishbowl!, Roundtable
Roman government e English Language e Explorer Mindset:
and culture on Learners: Create Research and Report
Western civilization Word Maps
and the rise and fa.II e Gifted & Talented:
of the Roman Empire. Do a Roman Home

Makeover
e Pre-AP: Write a
Military Biography
296-299 9.6 The Middle Ages e Striving Readers: e On Your Feet: Three-
1 DAY and the Rise of Ideas Make a Pyramid Chart Step Interview, Vote

e Draw conclusions
about life in the
Middle Ages by
analyzing the Roman
Catholic Church, the
feudal system, and

e English Language
Learners: Identify
Compound Words

o Gifted & Talented:
Create an

with Your Feet

e Explorer Mindset:
Analyze Art and
Artifacts




Pages

new ideas and
technologies that

Advertisement
Pre-AP: Create Maps

developed.
300-301 9.7 Renaissance and Gifted & Talented: On Your Feet:
0.5 DAY Reformation Demonstrate Corners
e Analyze the cultural Perspective Explorer Mindset:
changes in Europe Present a Persuasive
during the Report
Renaissance and
Reformation.
302-303 9.8 Trade and Gifted & Talented: On Your Feet:
0.5 DAY Conquest Research Caravels Explorer Jigsaw
e Describe European Explorer Mindset:
voyages of Write an Op-Ed
exploration and the
impact of
colonization.
304-305 9.9 The Industrial Pre-AP: Research On Your Feet:
0.5 DAY Revolution Industrial Inventors Hands-On Geography
e Analyze and evaluate Explorer Mindset:
how industrialization Conduct a Debate
changed European
economies and
people’s way of life.
306-307 9.10 The French Striving Readers: On Your Feet:
0.5 DAY Revolution Analyze Effects Fishbowl
e Summarize the Explorer Mindset:
causes and effects of Analyze Portraits of
the French Revolution Rulers
and Napoleon's rise.
308-309 9.11 Document-Based Inclusion: Synthesize On Your Feet:
0.5 DAY Question: Declarations Human Rights
of Rights Roundtable
e Analyze the
philosophical ideas
about human rights
on which modern
democracy is based.
310-313 9.12 War in Europe Striving Readers: On Your Feet: Think,
1 DAY e Describe the Explain a Term Pair, Share; Living

nationalist tensions,
struggles for power,
and conflicts that led
to World War |, World

English Language
Learners: Word Maps

Gifted & Talented:
Make a Poster

Time Line

Explorer Mindset:
Annotate a Map




Pages

War Il, and the Cold
War.

e Pre-AP: Express
Persuasive |deas

314-315 Chapter Review
0.5 DAY

e College & Career
Readiness: Plan a
Virtual Tour

DIGITAL RESOURCES
FORMATIVE ASSESSMENT

e Chapter 9 Pretest

e Chapter 9 Reading & Note-Taking

e Chapter 9 Vocabulary Practice

SUMMATIVE ASSESSMENT
e Chapter 9 Section Quizzes
e Chapter 9 Test A (on level)
e Chapter 9 Test B (modified)

TEACHER RESOURCES
e Chapter 9 PowerPoint

e Chapter 9 Lesson Plan

MEDIA RESOURCES
e GeoVideo: Introduce Europe
e Explorer Video: Enric Sala
e Photographer Video: Robbie Shone
e Image Gallery: Europe
e Unit 5 GIS StoryMap
e National Geographic Atlas
e National Geographic MapMaker

e Primary Source Collection




e Cognero Test Bank
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Chapter 10 Planner
eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages
316-317 Chapter Introduction Strategies for e Corners: Culture and
0.5 DAY e How is the diversity Differentiation Diversity
of Europe reflected Reading Strategy: e Jigsaw: Ending
in its cultural Draw Conclusions Conflicts
achievements? Vocabulary Preview:
(Lessons 10.7-10.3) Vocabulary
e What are the costs Knowledge Rating
and benefits of
European
unification? (Lessons
10.4-10.6)
318-319 10.1 Languages and Gifted & Talented: e On Your Feet:
0.5 DAY Cultures Explore Culture Numbered Heads
e Draw conclusions e Explorer Mindset:
about how countries Recognize
preserve their Cosmopolitanism and
languages and Cultural Preservation
traditional cultures.
320-323 10.2 Europe’s Fine Arts Inclusion: Compare e On Your Feet: Meet
1 DAY e Describe styles and Genres and Greet, Literature
examples of art, English Language Roundtable
music, literature, and Learners: Match e Explorer Mindset:
architecture Words and Write a Report About
associated with Definitions Europe’s Literary
periods of European Gifted & Talented: Heritage
history. Make Literary Maps
Pre-AP: Write Reports
324-325 10.3 Foodways of English Language e On Your Feet: Three-
0.5 DAY Europe Learners: Step Interview

e Summarize the
characteristics of the
different regional
foodways of Europe.

Understand Multiple-
Meaning Words

e Explorer Mindset:
Explore Climate and
Agriculture




Pages

326-329 10.4 The European Striving Readers: e On Your Feet: Take a
1 DAY Union Analyze Cause and Stand, Thumbs
e Explain why European Effect Up/Thumbs Down
countries with English Language e Explorer Mindset:
different interests Learners: Create Script a News Report
chose to form the Vocabulary Cards on Brexit
Europeaq Qnion and Pre-AP: Stage a
how a unified Debate
currency has affected
members of the
eurozone.
330-333 10.5 Challenges to English Language e On Your Feet: Think-
1 DAY Democracy Learners: Use Pair-Share,
e Describes examples Suffixes Concentric Circle
of democratic Gifted & Talented: Quizzing
advances and Research Populism e Explorer Mindset:
ongoing challenges Write an Article on
facing the European Freedom of the Press
continent.
334-335 10.6 Global Issues: The Striving Readers: e On Your Feet: Pair
0.5 DAY Impact of Migration Map Migration Routes Discussion
e Describe the impact e Explorer Mindset:
of immigration on Research U.S.
Europe and the Immigration Laws
United States. and Processes
336-337 Chapter Review e College & Career
0.5 DAY Readiness: Write a

Speech

DIGITAL RESOURCES
FORMATIVE ASSESSMENT

e Chapter 10 Pretest

e Chapter 10 Reading & Note-Taking

e Chapter 10 Vocabulary Practice

SUMMATIVE ASSESSMENT

e Chapter 10 Section Quizzes

e Chapter 10 Test A (on level)

e Chapter 10 Test B (modified)




TEACHER RESOURCES
e Chapter 10 PowerPoint
e Chapter 10 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Introduce Europe

e Image Gallery: Europe

e Unit 5 GIS StoryMap

o National Geographic Atlas

e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank
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eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages

346-347 Chapter 11 Introduction Strategies for e Fishbowl:

0.5 DAY e How do size and Differentiation Importance of Size
extreme climates Reading Strategy: e Team Word
shape Russia and Identify Main Idea Webbing: Isolation
the Eurasian and Details
republics? (Lessons Vocabulary Preview:
11.1-1.3) Word Web

e How has geographic
isolation influenced
the region’s history?
(Lessons 11.4-11.6)
348-353 11.1 Physical Striving Readers: e On Your Feet: Inside-
1.5 DAYS Gt?ography and Summarize Oqtside Circle, Think-
Climate Inclusion: Interpret Pair-Share
e Analyze the variety of Maps e Explorer Mindset:
physical features that Pre-AP: Research Make an Infographic,
characterize Russia Permafrost, Compare Research a Country’s
and the Eurasian Climographs Climate Adaptations,
republics and explain Investigate the Taiga
how extreme climates
affect people’s lives in
the region.

354-355 11.2 Natural Resources English Language e On Your Feet:

0.5 DAY e Locate important Learners: Use Word Complete a Word Sort
natural resources in Parts e Explorer Mindset:
the region and Natural Resource
discuss why they are Home Inventory
significant.

356-357 11.3 Through the Lens: Inclusion: Describe e Explorer Mindset:

0.5 DAY Evgenia Arbugaeva the Arctic Describe an Arctic

e Describe how the
photographic work of
Evgenia Arbugaeva
adds to our

Gifted & Talented:
Create Conceptual Art

Adventure




Pages
understanding and
appreciation of the
Russian Arctic.
358-363 11.4 Early History e Striving Readers: e On Your Feet:
1.5 DAYS e Describe the Read Aloud Presgnt a Perlod of'
development of e Inclusion: Russian History, Write
Russia from early Understand a Map ISIoga.ns, Reenact an
: nvasion
Slavic settlements e English Language .
through the early Learners: Answer e Explorer Mindset:
20th century. 5Ws Questions Create lllustrated
. Cartoon Panels,
* Gifted & Talented: Interview a Subject
Write a Magazine
Article, Write Journal
Entries
e Pre-AP: Write a Scene
About a Czar
364-365 11.5 Serfdom to e Striving Readers: e On Your Feet: Corner
0.5 DAY Industrialization Jigsaw e Explorer Mindset:
e Analyze Russia’s e Pre-AP: Write a Make a Revolution
transition from Report Time Line
serfdom to
industrialization.
366-367 11.6 The Soviet Union e Inclusion: Work in e On Your Feet: Create
0.5 DAY e Explain the Pairs a Living Time Line
government and e English e Explorer Mindset:
economic system of LanguagelLearners: Report on Soviet Life
the Soviet Union. Identify Chronological
Order
368-369 Chapter 11 Review e College & Career
0.5 DAY Readiness: Write an
Email

DIGITAL RESOURCES
FORMATIVE ASSESSMENT

e Chapter 11 Pretest

e Chapter 11 Reading & Note-Taking

e Chapter 11 Vocabulary Practice

SUMMATIVE ASSESSMENT




e Chapter 11 Section Quizzes
e Chapter 11 Test A (on level)
e Chapter 11 Test B (modified)

TEACHER RESOURCES
e Chapter 11 PowerPoint

e Chapter 11 Lesson Plan

MEDIA RESOURCES

GeoVideo: Introduce Russia & the Eurasian Republics
Photographer Video: Evgenia Arbugaeva

Image Gallery: Russia & the Eurasian Republics

Unit 6 GIS StoryMap

National Geographic Atlas

National Geographic MapMaker

Primary Source Collection

Cognero Test Bank
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Pages
370-371 Chapter Introduction e Strategies for e Corners: The Role of
0.5 DAY e What features, such Differentiation Climate
as size and climate, Reading Strategy: Numbered Heads:
influence Russia and Compare and Environment,
the Eurasian Contrast Economics, and
republics’ culture? Vocabulary Preview: Politics
(Lessons 12.1-12.3) Vocabulary Study
e How have Russia Cards
and the Eurasian
republics dealt with
recent political,
economic, and
environmental
challenges? (Lessons
12.4-12.7)
372-373 12.1 Climate and English Language On Your Feet:
0.5 DAY Culture Learners: Use Climate Regions
e Analyze the Sentence Frames and Explorer Mindset:
relationship between Sentences Write an Article
climate and culture in
Russia and the
Eurasian republics.
374-375 12.2 Transportation by Pre-AP: Write Travel On Your Feet: True-
0.5 DAY Rail Blogs False Questions
e Explain the Explorer Mindset:
importance of Create a “Palace of
railroad the People” Brochure
transportation in
connecting different
parts of Russia.
376-377 12.3 The Arts e Inclusion: Describe On Your Feet: Team
0.5 DAY e Describe how the Photographs Word Webbing

history of Russia and
the Eurasian

Explorer Mindset:
Create an Exhibit




Pages

republics is reflected
in their art.

378-381 12.4 Russia’s e English Language On Your Feet:
1 DAY Government Learners: Use Corners, Relay
e Analyze the collapse Cognates Explorer Mindset:
of the Soviet Union e Striving Readers: Create a Fact Sheet
and how it led to the Identify Main Idea
formation of a and Details
Russian federal
system of
government.
382-383 12.5 The Changing e Striving Readers: On Your Feet: Three-
0.5 DAY Energy Story Summarize Step Interview
e Explain how oil and Explorer Mindset:
natural gas influence Compare Energy
the economies and Exports
governments of
Russia and some of
the Eurasian
republics.
384-385 12.6 National e Gifted & Talented: Explorer Mindset:
0.5 DAY Geographic Explorer Make a Slideshow Create a Presentation
Rena Effendi:
Searching for a Rare
Butterfly
e |dentify the
importance of
scientific discovery in
the face of regional
conflict.
386-387 12.7 Global Issues: The e Inclusion: Interpret On Your Feet: Pair
0.5 DAY Effects of Charts Discussion
Environmental Explorer Mindset:
Disasters Create a Podcast
e Analyze the impact of
environmental
problems in Russia
and the Eurasian
republics.
388-389 Chapter Review College & Career
0.5 DAY Readiness: Write

Journal Entries




DIGITAL RESOURCES
FORMATIVE ASSESSMENT
e Chapter 12 Pretest

e Chapter 12 Reading & Note-Taking
e Chapter 12 Vocabulary Practice

SUMMATIVE ASSESSMENT

e Chapter 12 Section Quizzes
e Chapter 12 Test A (on level)
e Chapter 12 Test B (modified)

TEACHER RESOURCES
e Chapter 12 PowerPoint

e Chapter 12 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Introduce Russia & the Eurasian Republics
e Explorer Video: Rena Effendi

e Image Gallery: Russia & the Eurasian Republics

e Unit 6 GIS StoryMap

e National Geographic Atlas

e National Geographic MapMaker

e Primary Source Collection

e Cognero Test Bank
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Print date: 3/4/2026

Pages
406-407 Chapter Introduction e Strategies for e Jigsaw: Geography of
0.5 DAY e How has the varied Differentiation Africa
geography of Africa Reading Strategy: e Think-Pair-Share:
south of the Sahara Identify Problems and Discussion
affected people’s Solutions
lives?(Lessons 13.1- Vocabulary Preview:
13.3) Word Web
e How did trade
networks and
migration influence
the development of
African civilizations?
(Lessons 13.4.-13.8)
406-413 13.1 Physical English Language On Your Feet:
1.5 DAYS Geography Learners: Teach Corners,
e Locate and analyze Compound Words, Demonstrate
the physical Study Word Parts Defqrestation and
characteristics of the Gifted & Talented: Erosion
diverse areas of Africa Write a Feature Explorer Mindset:
south of the Sahara. Article Write a Report,
Pre-AP: Compare Research Endangered
Across Regions African Animals,
Compare Africa’s
Rivers
414-417 13.2 Land Use and Inclusion: Analyze On Your Feet:
1 DAY Resources Visuals Display Card

e Describe the
geography and
resources of Central
Africa and Southern
Africa.

English Language
Learners: Review
Geographic Terms

Gifted & Talented:
Create Multimedia
Presentations

Responses, Make a
Map

Explorer Mindset:
Compare Rainforests




Pages

418-419 13.3 NG Explorer o Gifted & Talented: e Explorer Mindset:
0.5 DAY Koketso Make a Poster Research
Mookodi:Conserving Environmental
the Okavango Delta Threats to the
e Describe the Okavango Delta
geography and
biodiversity of the
Okavango Delta and
efforts to protect the
delta.
420-423 13.4 Bantu Expansion e Inclusion: Interpret e On Your Feet: Jigsaw,
1 DAY and Early States Maps Living Time Line
e Analyze the effects of e English Language e Explorer Mindset:
Bantu expansion and Learners: Identify Map the Swahili
trade on empires and Spanish Cognates Language
states in Africa south
of the Sahara.
424-425 13.5 Through the Lens: e Gifted & Talented: e On Your Feet: Group
0.5 DAY George Steinmetz Analyze Photos Discussion
e Examine information
about National
Geographic
Contributing
Photographer George
Steinmetz and
analyze one of his
distinctive aerial
photos.
426-427 13.6 The Slave Trade in e Striving Readers: e On Your Feet: Detail
0.5 DAY Africa Analyze Cause and Mobiles
e Recognize the impact Effect e Explorer Mindset:
of the slave trade on e Gifted & Talented: Research African
the population of Create an Effect of Influences
Africa south of the Slavery on Africa
Sahara. Presentation
428-429 13.7 Colonization, e English Language e On Your Feet:
0.5 DAY Independence, and Learners: Study Roundtable

Nation-Building

e Describe the effects
of European
colonization in Africa
and events that led to
African
independence.

Word Parts

e Explorer Mindset:
Write a Report on
African Ethnic Groups




Pages
430-431 13.8 Document-Based e Striving Readers: e Explorer Mindset:
0.5 DAY Question: Ending Chunk Reading Analyze a Speech
Apartheid
e Synthesize viewpoints
about the fight
against apartheid in
South Africa from
primary sources.
432-433 Chapter Review e College & Career
0.5 DAY Readiness: Create
Time Lines

DIGITAL RESOURCES

FORMATIVE ASSESSM
e Chapter 13 Pretest

e Chapter 13 Reading

ENT

& Note-Taking

e Chapter 13 Vocabulary Practice

SUMMATIVE ASSESSMENT

e Chapter 13 Section Quizzes

e Chapter 13 Test A (0

n level)

e Chapter 13 Test B (modified)

TEACHER RESOURCES

e Chapter 13 PowerPoint

e Chapter 13 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Introduce Africa South of the Sahara Geography & History

e Explorer Video: Koketso Mookodi

e Photographer Video: George Steinmetz

e Image Gallery: Africa South of the Sahara Geography & History

e Unit 7 GIS StoryMap

¢ National Geograph

ic Atlas




e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank
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eTextbook: MTS WCG Survey TE - Ebooks
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Pages
434-435 Chapter Introduction e Strategies for e Fishbowl: Cultures of
0.5 DAY e What historical and Differentiation Africa South of the
geographic factors e Reading Strategy: Sahara
have influenced the Synthesize e Corners: Economic
cultures of Africa e Vocabulary Preview: Development
south of the Sahara? Vocabulary
(Lessons 14.1-14.4) Knowledge Rating
e How have conflicts
and government
instability slowed
economic
development in
Africa south of the
Sahara?(Lessons 14.5-
14.8)
436-437 14.1 Impacts of e English Language e On Your Feet:
0.5 DAY Colonialism Learners: Teach Fishbowl
e Explain the legacy of Word Parts e Explorer Mindset:
colonialism and the Research Living
steps that Africa is Languages
taking to form stable
countries.
438-439 14.2 African Music e Inclusion: Feel the e On Your Feet:
0.5 DAY Goes Global Music Numbered Heads
e Describe the role of e Explorer Mindset:
music in Africa’s Report on Musical
cultures and its Themes and
influence around the Influences
world.
440-441 14.3 Exploring e Striving Readers: e On Your Feet: Think,
0.5 DAY Indigenous Cultures Identify Main Ideas Pair, Share

e Explain the scientific
value of traditional
healing methods and

and Details

e Explorer Mindset:
Investigate Medicinal




Pages

the need to preserve
indigenous cultures.

Plants in Africa South
of the Sahara

442-443 14.4 Kenya Modernizes e English Language On Your Feet: Jigsaw
0.5 DAY e Analyze the Learners: Use Explorer Mindset:
challenges Kenya has Prefixes and Suffixes Research National
faced and the Parks and Ecotourism
progress it has made. in Kenya
444-447 14.5 Resource e Striving Readers: On Your Feet: Card
1 DAY Positives and Summarize Response, Make a
Negatives e Pre-AP: Research Living Map
e Describe mineral and Products Explorer Mindset:
fossil fuel resources Assess Environmental
in Africa south of the Impacts
Sahara, their
economic potential,
and the challenges in
extracting them.
448-451 14.6 Agriculture and e Striving Readers: On Your Feet:
1 DAY Food Supply Use Reciprocal Roundtable, Plan a
e Describe the Teaching Garden
challenges of e Inclusion: Use Echo Explorer Mindset:
improving agriculture and Supported Report on
and increasing food Reading Microfinancing
output for Africa’s
growing population.
452-453 14.7 Global Issues: e English Language On Your Feet: Inside-
0.5 DAY Fighting Disease Learners: Make Outside Circles
e Summarize steps Flashcards Explorer Mindset:
Africa is taking to fight Plan a Public Service
disease and improve Campaign
public health.
454-455 14.8 Modern Nigeria e Gifted & Talented: On Your Feet: Think,
0.5 DAY e Explain efforts in Report on an Election Pair, Share
Nigeria to develop a Explorer Mindset:
modern economy Spotlight Cultural
while preserving Preservation
elements of its
traditional culture.
456-457 Chapter Review College & Career
0.5 DAY Readiness: Create a

Chart




DIGITAL RESOURCES
FORMATIVE ASSESSMENT
e Chapter 14 Pretest

e Chapter 14 Reading & Note-Taking
e Chapter 14 Vocabulary Practice

SUMMATIVE ASSESSMENT

e Chapter 14 Section Quizzes
e Chapter 14 Test A (on level)
e Chapter 14 Test B (modified)

TEACHER RESOURCES
e Chapter 14 PowerPoint

e Chapter 14 Lesson Plan

MEDIA RESOURCES
e GeoVideo: Introduce Africa South of the Sahara Today

e Image Gallery: Africa South of the Sahara
e Unit 7 GIS StoryMap

e National Geographic Atlas

e National Geographic MapMaker

e Primary Source Collection

e Cognero Test Bank
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Pages
464-465 Chapter Introduction e Strategies for e Fishbowl: Impact of
0.5 DAY e How have climate Differentiation Physical Features
and location Reading Strategy: e Cause and Effect:
influenced the Analyze Cause and Patterns of
region in the past Effect Civilization
and today?(Lessons Vocabulary Preview: | e Brainstorm:
15.1-15.2) Definition Chart Characteristics of
o How did civilizations Civilization
develop in
Southwest Asia and
North Africa?
(Lessons 15.3-15.5)
e How did an
advanced
civilization develop
in Egypt?(Lessons
15.6-15.8)
466-471 15.1 Physical Inclusion: e On Your Feet: Chart
1.5 DAYS Geography Understand and Rglay, Inside—OutsiFie
e Analyze the physical Interpret Maps Circle, Map Tectonic
geography of English Language Plates
Southwest Asia and Learners: Pronounce e Explorer Mindset:
North Africa. and Write Words Explore Water
Gifted & Talented: Solutions, Investigate
Compare Desert and Map Seismic
Formations, Create Activity
Diagrams or
Infographics
Pre-AP: Participate in
a Talk Show
472-473 15.2 Tigris and Striving Readers: e On Your Feet: Three-
0.5 DAY Euphrates Rivers Complete Sentence Step Interview

e Describe the features
and significance of

Starters

e Explorer Mindset:
Tour the Region




Pages

the Tigris and
Euphrates rivers.

474-475 15.3 Mesopotamia English Language On Your Feet: Living
0.5 DAY e Determine the factors Learners: Match Key Time Line
that supported the Dates and Events Explorer Mindset:
development of Research
civilizations in Preservation Efforts
Mesopotamia.
476-479 15.4 Birth and Striving Readers: On Your Feet:
1 DAY Diffusion of Three Compare and Corners, Numbered
Religions Contrast Heads
e Compare the origins Inclusion: Identify Explorer Mindset:
of Judaism, Cardinal Points Understand Religious
Christianity, and Gifted & Talented: Diffusion
Islam, and trace the Make Multimedia
spread of the three Presentations
religions.
480-481 15.5 The Ottoman English Language On Your Feet: Turn
0.5 DAY Empire Learners: quitor and Talk
e Explain the historical Comprehension Explorer Mindset:
importance of the Pre-AP: Make Make a Virtual Exhibit
Ottoman Empire. Annotated Maps
482-483 15.6 The Nile River English Language On Your Feet:
0.5 DAY Valley. Learners: Teach Fishbowl
e Describe the location Compound Words Explorer Mindset:
and importance of Understand the Nile's
the Nile River. Importance
484-487 15.7 Egypt’s Ancient Striving Readers: On Your Feet: Jigsaw,
1 DAY Civilizations Pose aﬁd Answer Class Quiz Line-Up
e Draw conclusions Questions Explorer Mindset:
about ancient Egypt, Inclusion: Build Investigate
its contributions to Models Archaeological
civilization, and the Gifted & Talented: Expeditions
purpose and Conduct an
significance of the Engineering
Great Pyramids. Challenge
Pre-AP: Create Photo
Displays
488-489 15.8 Through the Lens: Inclusion: Describe Explorer Mindset:
0.5 DAY Ken Garrett the Photo Tell Their Stories

e Analyze the work
done by
photographer Ken
Garrett and the
importance of

English Language
Learners: Chart Key
Words




Pages

photography in
preserving cultural
heritage.

490-491 Chapter Review
0.5 DAY

e College & Career
Readiness: Research
Archaeological Sites

DIGITAL RESOURCES
FORMATIVE ASSESSMENT

Chapter 15 Pretest
Chapter 15 Reading & Note-Taking
Chapter 15 Vocabulary Practice

SUMMATIVE ASSESSMENT

Chapter 15 Section Quizzes
Chapter 15 Test A (on level)
Chapter 15 Test B (modified)

TEACHER RESOURCES

Chapter 15 PowerPoint

Chapter 15 Lesson Plan

MEDIA RESOURCES

GeoVideo: Introduce Southwest Asia & North Africa

Photographer Video: Ken Garrett

Image Gallery: Southwest Asia & North Africa
Unit 8 GIS StoryMap

National Geographic Atlas

National Geographic MapMaker

Primary Source Collection

Cognero Test Bank
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Pages
492-493 Chapter Introduction e Strategies for e Corners: Resources
0.5 DAY e How have resources Differentiation and Migration
and migration e Reading Strategy: e Roundtable:
shaped culture in Determine Word International Conflict
Southwest Asia and Meanings
North Africa? e Vocabulary Preview:
(Lessons 16.1-16.4) Word Sort Chart
e What forces have
affected the
development of
modern countries in
the region? (Lessons
16.5-16.8)
494-495 16.1 Migration and e Gifted & Talented: e On Your Feet: Three-
0.5 DAY Trade Wri.te Documentary Step Interview
e Analyze trends in Scripts e Explorer Mindset:
trade and migration Map Migration Routes
in Southwest Asia and
North Africa.
496-497 16.2 National e Striving Readers: e On Your Feet: Card
0.5 DAY Geographic E.)_(plor.er Use Rgciprocal Responses
Shabana Basij-Rasikh: Teaching
Risking It All for
Education
e Evaluate the ways
that Shabana Basij-
Rasikh has worked to
ensure the education
of girls in Afghanistan.
498-499 16.3 Istanbul: Bridging e English Language e On Your Feet: 5Ws
0.5 DAY East and West Learners: |dentify and H Search

e Describe the location
and cultural

Spanish Cognates

e Explorer Mindset:
Identify Istanbul’'s




Pages

importance of

Earthquake-Prone

Istanbul. Areas
500-501 16.4 Qatar: Advancing Inclusion: Visualize a On Your Feet:
0.5 DAY Toward the Future Photograph Rotating Discussion
e Describe how Qatar Explorer Mindset:
has grown to become Research the Kafala
one of the wealthiest System
countries in the
world.
502-503 16.5 Comparing Pre-AP: Evaluate a On Your Feet: Turn
0.5 DAY Governments Government and Talk on Topic
e Analyze similarities Explorer Mindset:
and differences Investigate the Arab
among governments Spring's Aftermath
in Southwest Asia and
North Africa.
504-505 16.6 Oil and Wealth Inclusion: Find On Your Feet: Think,
0.5 DAY e Summarize the Information on Maps Pair, Share
importance of oil in Explorer Mindset:
the economies of Create a Chart
Southwest Asia and
North Africa.
506-511 16.7 Conflict in Striving Readers: Set On Your Feet:
1.5 DAYS Southwest Asia a Purpose for Reading Prepare for a Peace
e Explain the causes of English Language Conference, True-
conflict in Southwest Learners: Build Ealse Questions,
Asia. Vocabulary, Explain Jigsaw
the Suffix -ist Explorer Mindset:
Gifted & Talented: Annotate a Time Line
Investigate Kurdistan of Iraq’s Modern
History, Create Maps
512-513 16.8 Global Issues: Pre-AP: Investigate On Your Feet: Inside-
0.5 DAY Making the Desert Drip Irrigation Outside Circle
Bloom Explorer Mindset:
e Analyze the problem Diagram Technologies
of water scarcity and
the technologies used
to address it.
514-515 Chapter Review College & Career
0.5 DAY Readiness: Write

Discussion Questions




DIGITAL RESOURCES
FORMATIVE ASSESSMENT
e Chapter 16 Pretest

e Chapter 16 Reading & Note-Taking
e Chapter 16 Vocabulary Practice

SUMMATIVE ASSESSMENT

e Chapter 16 Section Quizzes
e Chapter 16 Test A (on level)
e Chapter 16 Test B (modified)

TEACHER RESOURCES
e Chapter 16 PowerPoint

e Chapter 16 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Introduce Southwest Asia & North Africa
e Explorer Video: Shabana Basij-Rasikh

¢ Image Gallery: Southwest Asia & North Africa

e Unit 8 GIS StoryMap

e National Geographic Atlas

e National Geographic MapMaker

e Primary Source Collection

e Cognero Test Bank
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Pages
522-523 Chapter Introduction Strategies for e Corners: The Role of
0.5 DAY e How do South Asia’s Differentiation Water
water systems Reading Strategy: One-on-One
affect how people in Identify Main Ideas Interviews: South
the region live? and Details Asia’'s Borders
(Lessons 17.1-17.3) Vocabulary Preview:
e How have physical Definition Chart
features, religion,
and empires shaped
South Asia’s
borders?(Lessons
17.4-17.7)
524-527 17.1 Physical Striving Readers: On Your Feet:
1 DAY Geography Compare and Fishbowl, String and
e Analyze how South Contrast Web
Asia's physical English Language Explorer Mindset:
features, seasonal Learners: Pronounce Investigate the Effects
monsoons, and river and Write Vocabulary of Tectonic Activity
systems affect its
population and how
well people in the
region have adapted
to them.
528-531 17.2 Land Use and Striving Readers: On Your Feet:
1 DAY Conservation Understand Numbered Heads;
Initialisms Cause, Effect, and

e Analyze the impact of
land use and
conservation efforts
on India’s economy
and environment.

Inclusion: Interpret
Maps

English Language
Learners: Use Word
Parts

Gifted and Talented:

Conduct a City Search

Solution Chain

Explorer Mindset:
Sustainable Farming




Pages

532-533 17.3 South Asia’s e Striving Readers: On Your Feet: Turn
0.5 DAY Water Crisis Summarize and Talk on Topic
e Analyze the extent of Explorer Mindset:
South Asia’s water Write About Pollution
problems, including in South Asia’'s Water
pollution, drought,
and flooding.
534-537 17.4 Civilizations and Striving Readers: On Your Feet: Living
1 DAY Empires Identify Main Ideas Timg Line, Present an
e Examine ancient and Details Empire
civilizations and English Language Explorer Mindset:
historic empires in Learners: Complete Create a Map of
South Asia and the and Write Sentences Mohenjo-Daro
geographic features Pre-AP: Research
that shaped their Akbar the Great
development and
borders.
538-539 17.5 Religion in South Striving Readers: On Your Feet: One-
0.5 DAY Asia Use Your Own Words on-One Interviews
e Compare and Gifted and Talented: Explorer Mindset:
contrast the Create Multimedia Research a South
characteristics of the Presentations Asian Religion
major religions of
South Asia.
540-541 17.6 Colonialism to Inclusion: Match Key On Your Feet: True-
0.5 DAY Partition Dates and Events False Quiz
e Describe events Explorer Mindset:
leading to India’s Write an Article
independence and
Partition as well as
the role of geography
in the conflict over
Kashmir.
542-543 17.7 Gandhi and the e Inclusion: Use Explorer Mindset:
0.5 DAY Bhagavad Gita Supported Reading Research the Concept
e Synthesize of Karma
information about
Hinduism from the
Bhagavad Gita and
other primary source
documents.
544-545 Chapter Review College & Career
0.5 DAY Readiness: Write a

Presentation on
Sustainable Farming




DIGITAL RESOURCES
FORMATIVE ASSESSMENT
e Chapter 17 Pretest

e Chapter 17 Reading & Note-Taking
e Chapter 17 Vocabulary Practice

SUMMATIVE ASSESSMENT

e Chapter 17 Section Quizzes
e Chapter 17 Test A (on level)
e Chapter 17 Test B (modified)

TEACHER RESOURCES
e Chapter 17 PowerPoint

e Chapter 17 Lesson Plan

MEDIA RESOURCES
e GeoVideo: Introduce South Asia Geography & History

e Image Gallery: South Asia Geography & History
e Unit 9 GIS StoryMap

e National Geographic Atlas

e National Geographic MapMaker

e Primary Source Collection

e Cognero Test Bank

Printing of content is for personal, private use only. No part of this content may be reproduced or transmitted without publisher's prior permission. Violators

will be prosecuted.



Chapter 18 Planner
eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages
546-547 Chapter Introduction e Strategies for e Paired Research,
0.5 DAY e How is diversity Differentiation Group Web: Cultural
reflected in South Reading Strategy: Factors
Asia’s cultures? Identify Problems and e Numbered Heads:
(Lessons 18.1-18.3) Solutions Economic
e Why has India Vocabulary Preview: Development
experienced an Word Map e Jigsaw: The Challenge
economic boom? of Change
(Lessons 18.4-18.5)
e What are some
effects of South
Asia’s rapid
changes?(Lessons
18.6-18.9)
548-551 18.1 Religion Shapes Striving Readers: e On Your Feet: Think,
1 DAY Lives Categorize Pair, Share; Compare
e Analyze the Information and Contrast
importance of belief Inclusion: Elicit Oral e Explorer Mindset:
systems to culture in Responses Virtually Tour
South Asia. English Language Religious.Sites in
Learners: Use South Asia
Context Clues
Gifted & Talented:
Write a Feature
Article
552-555 18.2 Daily Life and English Language e On Your Feet: Tell
1 DAY Popular Culture Learners: Make Word Me More, Inside-

e Describe traditions
that remain part of
South Asia’'s modern
culture as well as
aspects of popular
culture that help
shape the daily lives

Connections

Pre-AP: Make
Multimedia
Presentations

Outside Circle

e Explorer Mindset:
Report on Elements
of Culture




Pages

of the people of the
region.

556-557 18.3 Through the Lens: e Gifted & Talented: On Your Feet: Find a
0.5 DAY Ami Vitale Prepare a Photo Partner
e Analyze the purpose Gallery
and impact of Ami
Vitale's photography.
558-559 18.4 The Largest English Language On Your Feet: Think,
0.5 DAY Democracy Learners: Use Word Pair, Share
e Examine the structure Roots Explorer Mindset:
of India’s government Develop a Citizens’
and draw conclusions Guide to Government
about the challenges
India faces as the
world’s largest
democracy.
560-563 18.5 Economic Growth Striving Readers: On Your Feet: Top
1 DAY e Summarize factors Use Word Parts Five, Talk Show
that have contributed Inclusion: Make Interviews
to India’s rapid Connections Explorer Mindset:
economic growth and Pre-AP: Express Ideas Report on Economic
efforts to improve its Through Speech Activity
infrastructure.
564-565 18.6 The Impact of Striving Readers: On Your Feet:
0.5 DAY Urbanization Use Examples Analyze Push and Pull
e Identify the effects of Factors
rapid urbanization Explorer Mindset:
and population Investigate Urban
growth on Solutions
infrastructures in
South Asia.
566-567 18.7 Pakistan'’s Striving Readers: On Your Feet:
0.5 DAY Changing Government Scan the Text Compare
e Analyze the effects of Governments
Pakistan’s military Explorer Mindset:
and civilian Consider Human-
governments. Environment
Interactions
568-569 18.8 Fighting Poverty Pre-AP: Write a On Your Feet: Share
0.5 DAY in Bangladesh Paragraph Views

e Analyze the causes of
poverty in
Bangladesh and
identify ways the

Explorer Mindset:
Report on Natural
Disaster Mitigation
Projects




Pages
country is developing
its economy.
570-571 18.9 National e Striving Readers: e On Your Feet:
0.5 DAY Geographic Explorer Chart the Lesson Fishbowl .
Sonika Manandhar: Brainstorming
Empowering Women
to Change the World
e Explain how Sonika
Manandhar’s
technologies
empower women
entrepreneurs.
572-573 Chapter Review e College & Career
0.5 DAY Readiness: Write a
Letter

DIGITAL RESOURCES
FORMATIVE ASSESSMENT
e Chapter 18 Pretest

e Chapter 18 Reading & Note-Taking

e Chapter 18 Vocabulary Practice

SUMMATIVE ASSESSMENT

e Chapter 18 Section Quizzes
e Chapter 18 Test A (on level)
e Chapter 18 Test B (modified)

TEACHER RESOURCES
e Chapter 18 PowerPoint

e Chapter 18 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Introduce South Asia
e Explorer Video: Sonika Manandhar
e Photographer Video: Ami Vitale

e Image Gallery: South Asia




e Unit 9 GIS StoryMap

o National Geographic Atlas

e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank
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Pages
588-589 Chapter Introduction e Strategies for e Corners: Geography
0.5 DAY e How did geographic Differentiation and Population
factors affect e Reading Strategy: e Roundtable:
population Sequencing Events Influences, Beliefs,
distribution? e Vocabulary Preview: and Encounters
(Lessons 19.7-19.2) Word Maps e Word Webbing:
e What influences, History
beliefs, and
encounters helped
shape China?(Lessons
19.3-19.7)
e What factors had an
impact on the
histories of Japan
and Korea?(Lessons
19.8-19.9)
590-591 19.1 Physical e English Language e On Your Feet: Stage
0.5 DAY Geography Learners:.Use a Quiz Show
e Analyze how East Geographic Terms e Explorer Mindset:
Asia's physical Write a Report
features and climate
have influenced
population patterns.
592-597 19.2 Varied e Striving Readers: e On Your Feet:
1.5 DAYS Landscapes Take Notes, Pose and Fishbowl, Create a

e Draw conclusions
about how East Asia’s
geography has
affected where and
how people live.

Answer Questions

e Inclusion: Interpret
Maps

e Pre-AP: Research the
Grand Canal

Problem-Solution
Chain

e Explorer Mindset:
Debate the Three
Gorges Dam, Create a
Photo Exhibit, Make a
Picture Book




Pages

598-599 19.3 Early Dynasties e English Language e On Your Feet: Build a
0.5 DAY e Describe the Legrners: Read in Wall
development of the Pairs e Explorer Mindset:
early Chinese e Gifted & Talented: Research Inventions
dynasties. Create a Top Ten List from Ancient China
600-601 19.4 Through the Lens: e Inclusion: Analyze e Explorer Mindset:
0.5 DAY Ira Block the Photo Study a Photo
e Learn about ¢ Gifted & Talented:
photographer Ira Make Art in the Style
Block and analyze a of Ancient China
photo of the terra-
cotta army from
ancient China's Qin
dynasty.
602-603 19.5 Confucianism e English Language e On Your Feet: Code
0.5 DAY e Identify the main Learn'ers: Simplify of Conduct
ideas of Confucianism Teachings of Roundtable
and how they Confucius e Explorer Mindset:
influenced Chinese e Pre-AP: Write Research Confucius’
society. Confucius' Profile Teachings
604-607 19.6 Trade, e Striving Readers: e On Your Feet: Team
1 DAY ExploTation, and Understand Bartering Word Webbiqg, Role-
Isolation e Inclusion: Analyze Play Exploration
e Explain how China the Visual e Explorer Mindset:
connected to other e Gifted & Talented: Research Silk Roads
parts of the world Write a Skit. Write Trade Goods
through 'trade and Travel Posts
exploration but then
withdrew into
isolation.
608-609 19.7 Communist e Striving Readers: e On Your Feet:
0.5 DAY Revolution Use Rgciprocal D.etermine Points of
e Explain how the Teaching View
Communist e Pre-AP: Compare e Explorer Mindset:
Revolution in China Revolutions Analyze Political
changed the country’s Propaganda
government and
economy.
610-613 19.8 Japan’s Changing e Striving Readers: Ask | e On Your Feet: Model
1 DAY Society and Apswer Japgnese Feudal
Questions Society, Three-Step

e Analyze Japan’s
transformation from
a feudal society to a
modern industrialized
nation.

e English Language
Learners: Make Word
Cards

o Gifted & Talented:

Interview

e Explorer Mindset:
Research a Japanese
Industry




Pages

Write a Samurai Blog

Pre-AP: Prepare Oral
Reports

614-617 19.9 Korea's History Striving Readers: e On Your Feet:
1 DAY e Explain how Korea Summarize Corners—Kingdoms
developed a distinct Inclusion: Use Visuals indé)y:a;t:iss'h
onduct Ta ow
culture qnd how the English Language terviews
once-united land Learners: Complete ) .
became divided in the Sentence Frames Explorer Mmc!set. '
20th century. ) Analyze a Presidential
Pre-AP: Analyze the Address
Effect of Geography
on War
618-619 Chapter Review College & Career
0.5 DAY Readiness: Write a

Speech

DIGITAL RESOURCES
FORMATIVE ASSESSMENT
e Chapter 19 Pretest

e Chapter 19 Reading & Note-Taking

e Chapter 19 Vocabulary Practice

SUMMATIVE ASSESSMENT

e Chapter 19 Section Quizzes
e Chapter 19 Test A (on level)
e Chapter 19 Test B (modified)

TEACHER RESOURCES
e Chapter 19 PowerPoint

e Chapter 19 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Introduce East Asia
e Photographer Video: Ira Block

¢ Image Gallery: East Asia




e Unit 10 GIS StoryMap

o National Geographic Atlas

e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank
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Pages
620-621 Chapter Introduction Strategies for e Fishbowl: Blending
0.5 DAY e How do traditions Differentiation Traditiops a.nd
and modernization Reading Strategy: Modernization
create a unique way Form an Opinion e Corners: Problems
of life in East Asia? Vocabulary Preview: and Opportunities
(Lessons 20.1-20.4) Word Web
e What problems does
East Asia face today,
and what are its
opportunities?
(Lessons 20.5-20.11)
622-623 20.1 Religious English Language e On Your Feet: Class
0.5 DAY Traditions Learners: Use Word Quiz
e Explain how religious Parts e Explorer Mindset:
traditions have Research a Religion
blended in East Asia.
624-625 20.2 China’s Inventions Gifted & Talented: e On Your Feet:
0.5 DAY e Describe important De;cribe a Moqlern Explore Movable Type
Chinese inventions. Chinese Invention e Explorer Mindset:
Research Other
Chinese Inventions
626-627 20.3 Exporting Pop Pre-AP: Write a e On Your Feet: Think,
0.5 DAY Culture Review Pair, Share
e Describe anime, e Explorer Mindset:
manga, and K-pop Research and Discuss
and explain why they the Korean Wave
have become so
popular.
628-629 20.4 Bullet Trains English Language e On Your Feet:
0.5 DAY e Explain how high- Learners: Comparing Types of
Understand Transport

speed rail service

Comparisons

e Explorer Mindset:
Research High-Speed




Pages

developed in East
Asia.

Rail Plans

630-633 20.5 China’s Economy e Striving Readers: On Your Feet: Pose
1 DAY e Explain how China's Understand and Answer
strategy for growth Abbreviations Questions
has helped the e Gifted & Talented: Explorer Mindset:
country become a Outline Reports Research an
leader in the global e Pre-AP: Create a Economic
economy. Presentation Development Zone,
Research the U.S.-
China Trade War
634-635 20.6 Global Issues: e English Language On Your Feet: Team
0.5 DAY China’s Population Learners: Word Webbing
Policy Understand Main Explorer Mindset:
e Analyze the effects of Ideas Research Population
China’s population Change
policy on Chinese
society.
636-637 20.7 China’s e Inclusion: Read the On Your Feet:
0.5 DAY Autonomous Regions Map |dentify Autonomous
e Identify China’s Regions of China
autonomous regions Explorer Mindset:
and the ethnic Create a Time Line
minority groups that
inhabit these location.
638-639 20.8 National e Striving Readers: Explorer Mindset:
0.5 DAY Geographic Explorer Pose and Answer Learn More About
Losang Rabgey: Questions Machik
Building a Stronger
Future for Tibetans
e Recognize how
National Geographic
Explorer Dr. Losang
Rabgey and her
nonprofit group
Machik are working to
improve the lives of
Tibetans.
640-641 20.9 Republic of China e English Language On Your Feet:
0.5 DAY (Taiwan) Learners: Look for Corners: Taiwan

e Describe Taiwan's
government and
economy and explain
its relationship with
China.

Signal Words

Explorer Mindset:
Research Taiwan-
China Relations




Pages
642-643 20.10 Japan's Economic | e Inclusion: Use On Your Feet: Japan’s
0.5 DAY Future Supported Reading Economy Concept
e Explain why Japan'’s Web
economy has Explorer Mindset:
declined and identify Research Japan's
the country’s Demographic
challenges. Challenges
644-645 20.11 Comparing e Striving Readers: On Your Feet: Role-
0.5 DAY North and South Compare and Play Cultural
Korea Contrast Exchange
e Compare the Explorer Mindset:
different Make Posters
governments and
economic systems of
North Korea and
South Korea.
646-647 Chapter Review College & Career
0.5 DAY Readiness: Create a
Web Page

DIGITAL RESOURCES
FORMATIVE ASSESSMENT
e Chapter 20 Pretest

e Chapter 20 Reading & Note-Taking

e Chapter 20 Vocabulary Practice

SUMMATIVE ASSESSMENT
e Chapter 20 Section Quizzes
e Chapter 20 Test A (on level)
e Chapter 20 Test B (modified)

TEACHER RESOURCES
e Chapter 20 PowerPoint

e Chapter 20 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Introduce East Asia




e Explorer Video: Losang Rabgey

e Image Gallery: East Asia

e Unit 10 GIS StoryMap

o National Geographic Atlas

e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank
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Pages
654-655 Chapter Introduction e Strategies for e Corners: The Impact
0.5 DAY e What are the Differentiation of Being Divided
geographic Reading Strategy: Team Word
conditions that Make Inferences Webbing: Physical
dl\{ld.e Southeast Vocabulary Preview: Barriers
Asia into many Knowledge Rating
different parts? Chart
(Lessons 21.1-21.3)
e How have physical
barriers in
Southeast Asia
influenced its
history?(Lessons
21.4-21.7)
656-661 21.1 Physical Striving Readers: On Your Feet: Talk
1.5 DAYS Geography Outline and Take on Topic, Find
e Analyze the location Notes, Fiompare A.n.swers, Mak.e a
and physical Countries Living Venn Diagram
geography of Inclusion: Analyze Explorer Mindset:
Southeast Asia. Visuals Investigate the Impact
English Language of Climate, Debate
Learners: Word Issues
Squares
Gifted & Talented:
Virtually Tour the
Rainforest
662-663 21.2 Parallel Rivers Striving Readers: On Your Feet: Turn
0.5 DAY e Explain the Identify Main Idea and Talk

importance of
Southeast Asia’s
major rivers for
sustaining life in the
region.

and Details

English Language
Learners: Model and
Draw Meanings

Explorer Mindset:
Map Dam Projects in
the Region




Pages

664-665 21.3 Global Issues: English Language On Your Feet: 5Ws
0.5 DAY Protecting Biodiversity Learners: Identify and H Search
in Southeast Asia Endangered Species Explorer Mindset:
e Describe threats to Gifted & Talented: Research Photo Ark
natural habitats and Write and lllustrate a Animals
species in Southeast Picture Book
Asia.
666-667 21.4 Ancient Valley Striving Readers: On Your Feet:
0.5 DAY Kingdoms Sharing Notes Discuss Kingdoms
e Analyze the role of and Empires
physical geography in Explorer Mindset:
the history and Tracking Cultural
culture of Southeast Diffusion
Asia.
668-669 21.5 Through the Lens: English Language On Your Feet:
0.5 DAY Kike Calvo Learners: Describe Concentric Circles
e Explain the Angkor Wat
significance of Gifted & Talented:
photographer Kike Learn More About
Calvo's work and the Angkor Wat
temple complex of
Angkor Wat.
670-673 21.6 Trade and Striving Readers: On Your Feet: Make
1 DAY Colonialism Identify Main Idea a Living Map of
e Explain the effects of and Details C'olgnla?I.RuIe,
colonialism in Inclusion: Create Similarities and
Southeast Asia. Time Lines Differences
English Language Explorer Mindset:
Learners: Identify Make an lllustrated
Synonyms Time Line
Pre-AP: Research the
Spice Trade
674-675 21.7 Document-Based English Language Explorer Mindset:
0.5 DAY Question: The Vietham Learners: Identify Analyze More Primary
War Main Idea and Details Sources
e Analyze primary Pre-AP: Research the
sources to determine Vietnam War
the political reasons
for the Vietham War.
676-677 Chapter Review College & Career
0.5 DAY Readiness: Write a

Press Release




DIGITAL RESOURCES
FORMATIVE ASSESSMENT
e Chapter 21 Pretest

e Chapter 21 Reading & Note-Taking
e Chapter 21 Vocabulary Practice

SUMMATIVE ASSESSMENT

e Chapter 21 Section Quizzes
e Chapter 21 Test A (on level)
e Chapter 21 Test B (modified)

TEACHER RESOURCES
e Chapter 21 PowerPoint

e Chapter 21 Lesson Plan

MEDIA RESOURCES
e GeoVideo: Introducing Southeast Asia Geography & History

e Photographer Video: Kike Calvo
e Image Gallery: Southeast Asia

e Unit 11 GIS StoryMap

e National Geographic Atlas

e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank
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Pages
678-679 Chapter Introduction Strategies for e Corners: Methods of
0.5 DAY e How have local Differentiation Cultural Diffusion
traditions and Reading Strategy: e Numbered Heads:
outside influences Analyze Cause and Finding Unity
shaped cultures in Effect
Southeast Asia? Vocabulary Preview:
(Lessons 22.1-22.3) Vocabulary
e How are Southeast Knowledge Rating
Asia’s governments
trying to unify their
countries?(Lessons
22.4-22.6)
680-685 22.1 Cultural Practices, Striving Readers: e On Your Feet: Talking
1.5 DAYS Local Traditions Categorize Circles, Build a
e Describe the variety Information Sl_Jmma'ry, Rotating
of religions, Inclusion: Describe Discussion
languages, and Visuals e Explorer Mindset:
cultural practices that English Language Map Languages, Write
have developed and Learners: Compare a Proposal
spread throughout and Contrast
Southeast Asia over .
time. Gifted & Talented:
Debate the Issue
Pre-AP: Research
Communities
686-687 22.2 National Inclusion: Use e On Your Feet: Think,
0.5 DAY Geographic Explorer Supported Reading Pair, Share

Llenel Gonzales de
Castro: Making History
Personal

e Examine how
archaeology can
become more
accessible to
everyone.

Pre-AP: Plan an
Exhibit




Pages
688-689 22.3 Elephant English Language On Your Feet: Finish
0.5 DAY Conservation Learners: Explore the Thought
e Analyze the factors Vocabulary Explorer Mindset:
that cause the Asian Examine Elephants’
elephant to be Significance
endangered.
690-691 22.4 Governing Pre-AP: Report on On Your Feet: Turn
0.5 DAY Fragmented Countries Other Countries and Talk on Topic
e Compare the Explorer Mindset:
problems of Research Nusantara
governing Indonesia,
Malaysia, and the
Philippines.
692-693 22.5 Migration Within Gifted & Talented: On Your Feet: Model
0.5 DAY Indonesia Graph Population Migration
e Explain the process of Density Explorer Mindset:
internal migration Write a Letter
and describe its
effects.
694-695 22.6 Singapore’s Inclusion: Make On Your Feet:
0.5 DAY Growth Vocabulary Cards Explore Contributing
e Analyze how Factors
Singapore’s free Explorer Mindset:
market is related to Research Structures
its economic success.
696-697 Chapter Review College & Career
0.5 DAY Readiness:. Write a
Culture Article

DIGITAL RESOURCES
FORMATIVE ASSESSMENT

e Chapter 22 Pretest

e Chapter 22 Reading & Note-Taking

e Chapter 22 Vocabulary Practice

SUMMATIVE ASSESSMENT

e Chapter 22 Section Quizzes

e Chapter 22 Test A (on level)




e Chapter 22 Test B (modified)

TEACHER RESOURCES
e Chapter 22 PowerPoint
e Chapter 22 Lesson Plan

MEDIA RESOURCES
e GeoVideo: Introduce Southeast Asia Today
e Explorer Video: Llenel Gonzales de Castro
¢ Image Gallery: Southeast Asia
e Unit 11 GIS StoryMap
e National Geographic Atlas
e National Geographic MapMaker
e Primary Source Collection

e Cognero Test Bank

Printing of content is for personal, private use only. No part of this content may be reproduced or transmitted without publisher's prior permission. Violators

will be prosecuted.



Chapter 23 Planner
eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages
704-705 Chapter Introduction e Strategies for e Fishbowl: The Effects
0.5 DAY e How did geographic Differentiation of Gepgraphic
isolation influence e Reading Strategy: Isolation
the development of Summarize e Discussion: Isolation
this region?(Lessons e Vocabulary Preview: Over Time
23.1-23.4) Word Maps
e How did geographic
isolation shape the
history of Australia
and the Pacific
Realm?(Lessons 23.5-
23.6)
706-709 23.1 Physical e Striving Readers: e On Your Feet: Know
1 DAY Geography Compare and Your Facts, Mix and
o Explore the Contrast Match
geographic isolation e English Language e Explorer Mindset:
of Australia, New Learners: Complete Create a Precipitation
Zealand, the Pacific and Write Sentences Map
Realm, and
Antarctica, and
describe the physical
processes that
formed the Pacific
islands.
710-713 23.2 Native Plants and e Inclusion: Use e On Your Feet:
1 DAY Animals Supported Reading Corners
e Analyze the impact of | e Gifted & Talented: e Explorer Mindset:
geographic isolation Write Journal Entries Research Native
and invasive species Species in New
on native species. Zealand, Present
Solutions for Invasive
Species
714-715 23.3 National e English Language e Explorer Mindset:
0.5 DAY Geographic Explorer Learners: Teach Design Science Hacks

Ariel Waldman: Life




Pages

Under the Antarctic
Ice

e Explain efforts to
document
microorganisms
hidden in Antarctic ice
and apply knowledge
about them to an
understanding of life
on other planets.

Compound Words

716-717 23.4 Through the Lens: e Inclusion: Describe e Explorer Mindset:
0.5 DAY Ariel Waldman Photographs Research'Geographic
e Describe how Ariel Features in Antarctica
Waldman's
photography
supports our
understanding of life
on Antarctica.
718-721 23.5 Indigenous e Striving Readers: e On Your Feet:
1 DAY Populations Preview Text Routhab!e, Inside-
e Analyze how the e Pre-AP: Give Reports Outside Circle
languages and e Explorer Mindset:
cultures of the Create a Stick Chart
Indigenous people of
Australia and the
Pacific Realm
developed.
722-723 23.6 From Exiles to e Striving Readers: e On Your Feet:
0.5 DAY Colonists Takg Notes and Question and Answer
e Describe the impact Outline e Explorer Mindset:
of British colonialism Write a Journal Entry
on the development
of Australia.
724-725 Chapter Review e College & Career
0.5 DAY Readiness: Write a

Letter

DIGITAL RESOURCES
FORMATIVE ASSESSMENT
e Chapter 23 Map Quiz

e Chapter 23 Pretest




e Chapter 23 Reading & Note-Taking
e Chapter 23 Vocabulary Practice

SUMMATIVE ASSESSMENT
e Chapter 23 Section Quizzes
e Chapter 23 Test A (on level)
e Chapter 23 Test B (modified)

TEACHER RESOURCES
e Chapter 23 PowerPoint
e Chapter 23 Lesson Plan

MEDIA RESOURCES

e GeoVideo: Introduce Australia, the Pacific Realm & Antarctica
Geography & History

e Explorer Video: Ariel Waldman

e Photographer Video: Ariel Waldman

e Image Gallery: Australia, the Pacific Realm & Antarctica
e Unit 12 GIS StoryMap

e National Geographic Atlas

e National Geographic MapMaker

e Primary Source Collection

e Cognero Test Bank

Printing of content is for personal, private use only. No part of this content may be reproduced or transmitted without publisher's prior permission. Violators

will be prosecuted.



Chapter 24 Planner
eTextbook: MTS WCG Survey TE - Ebooks

Print date: 3/4/2026

Pages
726-727 Chapter Introduction e Strategies for e Jigsaw: Preview
0.5 DAY o How are Australia, Differentiation Content
the Pacific Realm, e Reading Strategy: e Think, Pair, Share:
and Antarctica Draw Conclusions Global Goods
becoming connected |, yqocapulary Preview:
to the rest of the Definition Chart
world?(Lessons 24.1-
24.4)

e What new economic
patterns are
emerging in the
region? (Lessons 24.5-

24.7)
728-731 24.1 Internal and e Striving Readers: e On Your Feet: String
1 DAY External Migration Write Summary and Web, Inside-

e Analyze causes and Sentences Outside Circles
effects of rural-to- o Gifted & Talented: e Explorer Mindset:
urban migration and Make Multimedia Produce a Human-
immigration into Presentations Environment Report
Australia. e Pre-AP: Compare

Droughts
732-733 24.2 Rights for e Inclusion: Use e On Your Feet:
0.5 DAY Indigenous People Context Clues Synonym Pairs

e Summarize efforts to
secure the rights of
Indigenous people in
Australia and New
Zealand.

e Explorer Mindset:
Report on Indigenous
Treaties and Rights




Pages

734-735 24.3 Pacific Cultures e Inclusion: Monitor On Your Feet: Word
0.5 DAY e Analyze the history Comprehension Chain
and cultural Explorer Mindset:
characteristics of Investigate Examples
Micronesia, of Cultural
Melanesia, and Preservation
Polynesia.
736-737 24.4 Antarctica e English Language On Your Feet: Make
0.5 DAY e Describe the history Learners: Stump the a Children’s Book
of human Expert Explorer Mindset:
involvement in Investigate Natural
Antarctica. Resources in
Antarctica
738-739 24.5 New Trade e Striving Readers: On Your Feet: Group
0.5 DAY Patterns Summarize Think Tank
e Explain how trade has Explorer Mindset:
influenced the Research and Report
economies of on Trade
Australia, New
Zealand, and Pacific
island countries.
740-741 24.6 Global Issues: e English Language On Your Feet:
0.5 DAY Reefs and Tourism Learners: Monitor Numbered Heads
e Analyze the impact of Comprehension Explorer Mindset:
adventure tourism Make a Mock
and efforts to Conservation Website
preserve the Great
Barrier Reef.
742-743 24.7 Crisis Response e Striving Readers: On Your Feet: True-
0.5 DAY and Resilience Identify Main Ideas False Cards
e Analyze efforts by the and Details Explorer Mindset:
governments of Develop a PSA About
Australia and New Bushfire Preparations
Zealand to address
environmental and
public health crises.
744-745 Chapter Review College & Career
0.5 DAY Readiness: Write a

Travelogue

DIGITAL RESOURCES
FORMATIVE ASSESSMENT




e Chapter 24 Pretest
e Chapter 24 Reading & Note-Taking
e Chapter 24 Vocabulary Practice

SUMMATIVE ASSESSMENT
e Chapter 24 Section Quizzes
e Chapter 24 Test A (on level)
e Chapter 24 Test B (modified)

TEACHER RESOURCES
e Chapter 24 PowerPoint

e Chapter 24 Lesson Plan

MEDIA RESOURCES

GeoVideo: Introduce Australia, the Pacific Realm & Antarctica
Image Gallery: Australia, the Pacific Realm & Antarctica

Unit 12 GIS StoryMap

National Geographic Atlas

National Geographic MapMaker

Primary Source Collection

Cognero Test Bank

Printing of content is for personal, private use only. No part of this content may be reproduced or transmitted without publisher's prior permission. Violators

will be prosecuted.



Curriculum

Hastings Proposals

Public Schools

Prepared by Andrew Hodges

Students are the heart of all we do




Hastings

Curriculum to be Considered Public Schools

8th World Geography

Adoption of new curricular
materials from
Cengage/National Geographic:
World Cultures and Geography

Survey.

HHS History of Sport

A new high school social
studies course (10-12th grade)
designed to be of high interest
and engage students in the
study of how sports impact

society.



8th Grade World Studies

Process
Teachers reviewed alongside other

options, including TCI: Geography
Alive, and SAVVAS myWorld
Interactive World Geography.
Teachers engaged in deep standards
learning and then applied that
knowledge to analyzing curricular
options to determine what would fit
their needs.

The Curriculum
Built on a study of the world and it's

cultures, World Cultures and
Geography Survey takes students
around the world to see the impact
of humans on the history and how
we continue to impact the future of
our surrounding world. Students also
take on the role of Geographer,
learning to use tools and language
of the trade.




8th Grade World Studies

Feedback

Both teachers highly recommended
the curriculum and believed it was
the best option. Feedback from
parents was that they thought it
provided a full learning experience
of the world. Some questions were
around how teachers would handle
sensitive issues, however it was
noted those would come up with
any curriculum.

Recommendation
It is recommended that Hastings

Middle School 8th Grade Adopt
World Cultures and Geography
Survey as the curriculum beginning
in the 2026-27 school year.




History of Sport

Process
Mr. Pottinger set out to create a

course that would engage students in
learning about history through a lens
that hasn’t been explored at HHS, as
well as how to meet some of the new
social studies standards related to
historically marginalized groups.

The Curriculum
Mr. Pottinger studied how courses like

this are built in other districts and at
the collegiate level. He then built the
course into units and reviewed anchor
texts and media that could be used to
engage students.




History of Sport

Feedback

The feedback from families was that
they wished they had a course like this
in high school, with one parent saying
“this is probably the coolest course
I've seen” and another who said they
did not like history classes that “I
would definitely have taken this”.
Student feedback was that this course
would be very fun and expected to be

popular.

Recommendation

It is recommended that Hastings High
School adopt this History of Sport
Curriculum.







Hastings Public Schools

INDEPENDENT SCHOOL DISTRICT 200
1000 11™ STREET WEST

HASTINGS, MN 55033-2597

Phone (651) 480-7000

Fax (651) 480-7004

BRIDGE TO SUCCESS

DATE: April 22, 2026

TO: ISD #200 School Board

FROM: Andrew Hodges, Director of Teaching and Learning

SUBJECT: Curriculum Review for HHS History of Sport
Recommendation to approve the presented teacher created curriculum for 10th Grade History of Sport.

The adopted curriculum will begin implementation in the 2026-27 school year.



Section 1: Overview

Date of Request:

Curriculum Proposal Form

Name(s) of Requestion: Cole Pottinger

Position of Requestor: High School Social Studies Teacher

Detailed Summary of Proposal: History of Sport

Section 2: Learning Plan

Detailed Course Description (registration guide summary):

Step into the past and explore how sports throughout the world shaped—and were shaped
by—history. From the Olympics of ancient Greece to the civil rights struggles fought on the
playing field, this course reveals how sports mirror society’s triumphs, tensions, and
transformations. Students will dive into key historical moments through famous athletes,
landmark events, and global competitions. Through discussions, projects, and media analysis,
you’ll discover that every game tells a story far bigger than the score.

Course Structure (number of terms, course meeting frequency, length, etc.):
1 semester for 1 class period a day

Course Understandings
“Big Ideas” for the course

Essential Questions

Break down understandings,
Engage students in content. Basis
for formative assessment.

Specific Knowledge & Skills
Instructional curriculum, how the
students will engage in the learning
and show their knowledge.

Sports as a Mirror: Sports are not
just games, they reflect the values,
social hierarchies, and political
tensions of the era in which they are
played.

1.Why do humans play, and how do
ancient sports reveal the
environmental and spiritual values of
a civilization?

2.How did the Cold War turn the
playing field into a "bloodless"
battlefield for competing ideologies
(Capitalism vs. Communism)?

1. Students will learn, teach and play
ancient sports to help understand
the values and environments of
early civilizations.

2. Students will learn about the 1980
Olympics alongside the Cold War to
analyze the ideologies and how
sports were a part of the Cold War.

Narrative Power: The story of an
athlete or a game can either
reinforce or challenge dominant
societal norms regarding race,
gender, and class.

3.Can a sporting event (like the
1936 Olympics) be an effective tool
for state propaganda or resistance?
4.How do individual athletes
navigate the Civil Rights Movement
by using sports?

3. Students will be able to describe
the major players of the 1936
Olympics and how both sides were
using them for either propaganda or
resistance.

4. Students will be able to explain




the challenges Jackie Robinson
faced and how he used his struggle
in Baseball to create change in
America.

Globalization: The spread of sports

is linked to colonialism,
industrialization, and the

5.In an era of global conflict, can
international sports foster diplomacy,
or do they simply heighten

5. Students will analyze and explain
how Ping Pong Diplomacy and
Nelson Mandela were both used

development of global media. nationalism? politically.
Unit Breakdown:
Unit Unit Description Anchor Standard Benchmark

Unit 1: The Passion of
Sports

In this unit we will look at
how and why sports were
created. We will also look
at how sports mirror
society throughout history.

9.4.18.1
Evaluate different
narratives about how
human migration led to
environmental changes
and human adaptation.

Unit 2: The First Sports

In this unit we will look at
the first sports from
around the world and have
kids research, teach and
play ancient sports.

9.4.18.2
Examine dominant and
non-dominant narratives
about the development of
cities, societies, and
empires in Asia, the
Americas, and Africa.

Unit 3: Industrialization
& Modernization of
Sports

In this unit we will look at
how the Industrial
Revolution was mirrored
through the spread of
sports.

9.4.18.5
Evaluate conflicting
narratives about the
causes and the regional
and global impact of the
Industrial Revolution.

Unit 4: World Wars &
Great Depression

In this unit we will look at
how the World Wars &
Great Depression were
mirrored in the Olympics
and the Boxing Ring.

9.4.18.14
Analyze the connections
between nationalism,
Fascism, and World War I
on a global scale and in
the United States.

Unit 5: The Civil Rights
Era

In this unit we will look at
how America was using
sports to help fight for the
Civil Rights Movement.

9.4.18.15
Analyze complex and
interacting factors within
the Long Civil Rights
Movement, identifying
obstacles and strategies




used by various groups.

Unit 6: Women in Sports
& The Cold War

In this unit we will look at
how title IX and the battle
of the sexes mirrored the
fight for gender equality in
America. We will also
examine how the

9.4.18.7
Identify how ideas and
norms about gender and
sexuality have changed
over time and how groups
have advocated for

Olympics and Miracle on equality.
Ice might have been a part
of fighting the Cold War.

Unit 7: Sports in Modern | In this unit we will look at 9.4.18.6

Times

global conflict and how
sports helped to solve
these conflicts.

Examine conflicting
narratives about the past
and identify how these

narratives can lead to
global conflict.

Instructional Materials that support course outcomes: In detail, please list instructional
materials that will be used as part of this course.

Title Author(s) Estimated Cost

Base Ball: A Journal of the Early Richard Hershberger $0.0

Game

Chapter: Antebellum Growth &

Spread of the New York Game

Teaching U.S. History Through Brad Austin & Pamela Grundy $0.0

Sports

Chapter: The Shaping of “Women’s

Sport”

Hastings High School Library Resources $0.0
Total Cost:

Are there any recurring or long-term budget commitments for this proposal?

There are no budget commitments for this proposal related to curriculum or textbooks needed.
Section 3: Impact Analysis

What has been the history, process, and needs analysis regarding this request?

This course will offer an option to those students who are not interested in other social studies
or school wide elective options. We do not have another course that talks about sports although
sports are one of the most popular activities in the world.

How will this request impact your subject area or other departments across the school
community?




I would expect this course to be widely popular from day one and I think it will help draw
students who are just taking an elective course for the purpose of taking a course and will
instead give them an option they are actually interested in.

How will this request benefit or otherwise impact learners?

Similar to above, we do not offer anything remotely close to this option. | think it will give
students the option to learn about American and World history through the lens they are most
interested in, sports.

Section 4: Approval

Reviewed by:
Signed by each after approval

Department Head

Principal

Director of Teaching and Learning
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Hastings

Curriculum to be Considered Public Schools

8th World Geography

Adoption of new curricular
materials from
Cengage/National Geographic:
World Cultures and Geography

Survey.

HHS History of Sport

A new high school social
studies course (10-12th grade)
designed to be of high interest
and engage students in the
study of how sports impact

society.



8th Grade World Studies

Process
Teachers reviewed alongside other

options, including TCI: Geography
Alive, and SAVVAS myWorld
Interactive World Geography.
Teachers engaged in deep standards
learning and then applied that
knowledge to analyzing curricular
options to determine what would fit
their needs.

The Curriculum
Built on a study of the world and it's

cultures, World Cultures and
Geography Survey takes students
around the world to see the impact
of humans on the history and how
we continue to impact the future of
our surrounding world. Students also
take on the role of Geographer,
learning to use tools and language
of the trade.




8th Grade World Studies

Feedback

Both teachers highly recommended
the curriculum and believed it was
the best option. Feedback from
parents was that they thought it
provided a full learning experience
of the world. Some questions were
around how teachers would handle
sensitive issues, however it was
noted those would come up with
any curriculum.

Recommendation
It is recommended that Hastings

Middle School 8th Grade Adopt
World Cultures and Geography
Survey as the curriculum beginning
in the 2026-27 school year.




History of Sport

Process
Mr. Pottinger set out to create a

course that would engage students in
learning about history through a lens
that hasn’t been explored at HHS, as
well as how to meet some of the new
social studies standards related to
historically marginalized groups.

The Curriculum
Mr. Pottinger studied how courses like

this are built in other districts and at
the collegiate level. He then built the
course into units and reviewed anchor
texts and media that could be used to
engage students.




History of Sport

Feedback

The feedback from families was that
they wished they had a course like this
in high school, with one parent saying
“this is probably the coolest course
I've seen” and another who said they
did not like history classes that “I
would definitely have taken this”.
Student feedback was that this course
would be very fun and expected to be

popular.

Recommendation

It is recommended that Hastings High
School adopt this History of Sport
Curriculum.







MEMORANDUM OF UNDERSTANDING (MOU)
Worksite Wellness Support Services

This Memorandum of Understanding (“‘MOU”) is entered into by and between
HealthSource Solutions and ISD 200 McAuliffe Elementary School.

1. Purpose

The purpose of this MOU is to outline the agreement between the HealthSource
Solutions and ISD 200 McAuliffe Elementary School for the project consisting of
worksite wellness support services aimed at improving staff wellbeing at McAuliffe
Elementary School.

2. Term of Agreement

This MOU shall be effective upon execution and remain in effect through October 31,
2026, unless terminated earlier in writing.

3. Scope of Services

HealthSource Solutions agrees to provide worksite wellness support services, including
assessment, planning, implementation support, and evaluation designed to enhance
staff wellbeing.

4. Deliverables and Timeline

McAuliffe Elementary project lead(s) agree to complete the following deliverables
according to the timeline below:

Deliverable Completion Date

Organizational Assessment: Pre-assessment (e.g., employee
survey)

Pre-photo (baseline, if applicable)

Baseline Assessment SHIP Employee Wellness Assessment
(SEWA) (optional)

Work Plan Development

Regular Check-ins (as needed)

Post-photo (after change completion, if applicable)




Post-assessment SEWA (optional)

Organizational Assessment: Post-assessment

Exit Documents: Change and Testimonial Tracker and Sustainability
Checklist

New or Revised Policy or Guideline (including prior version if
revised)

SUSTAINABILITY CHECKLIST

Select one box per item: Yes No Notes
There is leadership support for the initiative post-SHIP funding. ] =] a
There are oppormunities for stff to pardeipate in sustaining this initiative {e.g, assist with implementation, offer feedback, o o
receive/provide training).

This initiative aligns with our organization’s strategic plan, ] a
There are opportunities to partner with other agendies! vendors to support this initiative (&g share expertise, receive/provide o o
training, expand networks, coltaborare).

We have identified potential funding sources or are able to draw from internal resources {e g, staff time, part of aur operational o o
budget) to support this initiative.

This initiative will meet the needs of our target audience. =3 o
This initiatve will be sustainable post SHIP funding. o ]

‘What other approaches, if any, are you considering to sustain this initiativa?

‘What leadership support(s} are in place to sustain this initative!

Have any other funds been received during this reporting period to support the project, fist the amount and source:

List and describe any barriers:

Estimated amount of funding spent (including any funding ouside of the grant used to suppore the project);




CH/—\NGE AND TES“IMﬂNiAL TQACKEQ

zatlonal Supp res
adership' Suppart Weflness: Gomrmnee
atipn Stm{egtes et ) :

Environmental Changes
(Le. NewfUpdated facilfties, spaces, equipment, signoge,
vending, tangible items; etc., pictures are encoviraged)

Additional Items/Wellness Activities
{i-e., social support activities, tracking, surveys, étc !

5. Compensation

HealthSource Solutions agrees to provide a total payment of $2,000 to ISD 200
McAuliffe Elementary School upon completion of the deliverables outlined in this
agreement, unless otherwise agreed upon in writing.

Intended Use of Funds*

Funds provided through this agreement are intended to support staff wellbeing through
improvements to the physical work environment. Allowable purchases may include:

® Furniture and workspace enhancements (e.g., tables, chairs, flexible
workstations)
¢ Materials and furnishings to support staff collaboration and shared or
exchangeable resource areas
o Woo Crew (wellness committee) bulletin board for updates and resources



Sustainable modifications to create comfortable or quiet spaces

General aesthetic improvements (e.g., divider for quiet space, curtains)

*All purchases will be agreed upon via Healthsource Solution and ISD 200 liaison
prior to purchase

Additional project outcomes
¢ Increased sense of inclusion and connection among newer staff through

engagement with the Woo Crew initiative
Consistent, proactive communication through a weekly “snapshot”
announcement to share updates and highlight upcoming activities

6. Roles and Responsibilities

HealthSource Solutions shall:

Provide expertise, tools, and guidance for wellness initiatives

Support creation of assessments, technical assistance, and educational content
as it relates to the focus area of the project.

Support creation of the work plan

Assist with work plan goals, documentation, and policy development

Provide guidance on budgeting

Facilitate regular check-ins and provide ongoing support

Issue payment as outlined in this agreement

ISD 200 McAuliffe Elementary School shall:

Participate in and coordinate organizational assessments and wellness initiatives, as

appropriate.
Attend regular check in meetings and actively engage in ongoing communication
(emails, meetings) to support coordination and project progress

Provide timely updates on project milestones, implementation progress, and other

relevant project success or challenges.

Coordinate internal communication and engagement to support successful project
implementation.

Collaborate to complete all required deliverables.

Perform additional reasonable tasks and provide necessary support to ensure

successful completion of the deliverables.

7. Modification and Termination



This MOU may be modified at any time by mutual written agreement of both partners.
Either partner may terminate this agreement with written notice, provided that any
completed work is compensated accordingly.

8. Non-Binding Agreement

This MOU is intended to outline the understanding between the partners and does not
constitute a legally binding contract.

9. Signatures

By signing below, the partners acknowledge and agree to the terms outlined in this
Memorandum of Understanding.

HealthSource Solutions

Signature:

Name:

Title:

Date:

ISD 200 McAuliffe Elementary School
Principal

Signatﬁre: LM//#‘ mﬁ?}

Name: VAT EsTs ARY
Title: Principal |

Date: 4//&5//1’\&

Director of Finance

Signature:

Name:

Title: Director of Finance

Date:







Approval of District 200 Donations

March 2026
Date Donor Building Description Amount
3/4/26 Hastings Girls Hockey Club High School Girls Hockey Coaches $5,500.00
3/6/26 Hastings Boys Hockey Club High School Boys Hockey Bus $487.00
3/10/26  Hastings Dance Team Club High School Dance Team Assist Coach $3,107.59
3/10/26  thrivent Charitable High School PLG Scholarship $10,000.00
3/11/26  Hastings Boys Hockey Club High School Boys Hockey Coaches $10,648.82
3/11/26  Hastings Girls Hockey Club High School Girls Hockey Bus $1,123.85
3/11/26  Hastings Basketball Boosters High School Boys Basketball Bus $163.00
3/11/26  John & Kristina Viktora-Croke High School Nordic Ski Donation $500.00
3/19/26  The Blackbaud Giving Fund-Employee McAuliffe McAuliffe Donation-Appropriate $25.00
Giving Campaign Expenditures
3/19/26  McAuliffe Parent Teacher Connection McAuliffe McAuliffe Field Trips $6,500.00
3/23/26  Hastings Basketball Boosters High School Boys Basketball Assistant Coaches $2,250.00
3/23/26  High School Staff High School High School Faculty Scholarship $82.00
3/23/26 Hastings Boys Hockey Club High School Boys Hockey Bus $427.00
3/24/26 Dakota County Middle School SHIP Award-Cafeteria Sound Panels $10,002.04
3/24/26 Kennedy Parents Kennedy Kennedy Book Fair Donations $17.43
3/26/26  Hastings Show Choir Booster High School Lin & Kathy Warren Music Scholarship $1,000.00
Association
3/26/26 Hastings Band Boosters High School Marching Band Cub Bagging Fundraiser $759.66
Proceeds
3/26/26 Dakota County Technical College High School Dakota Electric Association Scholarship $10,000.00
Total Monthly Donations W
In-Kind Donations - Values are approximate per information available
3/24/26  Dakota County Food Service- Kitchen Items:Carts, Racks, Tubs, Totes $3,314.53
District Wide
3/31/26  DonorsChoose High School Classroom Essentials/Supplies $31.98



Donation A nce Resolution

I, , introduce the following resolution and move for its adoption:

WHEREAS, School Board Policy 706 establishes guidelines for the acceptance of gifts and
donations to the District;

WHEREAS, Minnesota Statutes Section 465.03 states that the School Board may accept a gift,

grant, or devise of real or personal property in accordance with the terms prescribed by the

donor only by the adoption of a resolution approved by two-thirds of its members; and

WHEREAS, the referenced donations in the District 200 Donations Report from March 2026.
duly seconded the motion for the adoption of the foregoing resolution.

Voting in favor of the resolution:

Voting against:

THEREFORE, BE IT RESOLVED by the Hastings Public School District School Board to
gratefully accept these gifts.



Hastings Public Schools
Independent School District 200

419 TOBACCO-FREE ENVIRONMENT; POSSESSION AND USE OF TOBACCO,
TOBACCO-RELATED DEVICES, AND ELECTRONIC DELIVERY DEVICES,
VAPING AWARENESS AND PREVENTION INSTRUCTION

I. PURPOSE

The purpose of this policy is to maintain a learning and working environment that is
tobacco-free.

II. GENERAL STATEMENT OF POLICY

A. A violation of this policy occurs when any student, teacher, administrator, other school
personnel of the school district, or person smokes or uses tobacco, tobacco-related devices,
or carries or uses an activated electronic delivery device in a public school. This prohibition
extends to all facilities, whether owned, rented, or leased, and all vehicles that a school
district owns, leases, rents, contracts for, or controls. In addition, this prohibition includes
vehicles used, in whole or in part, for work purposes, during hours of school operation, if
more than one person is present. This prohibition includes all school district property and
all off-campus events sponsored by the school district.

B. A violation of this policy occurs when any elementary school, middle school, or secondary
school student possesses any type of tobacco, tobacco-related devices, or electronic
delivery devices in a public school. This prohibition extends to all facilities, whether
owned, rented, or leased, and all vehicles that a school district owns, leases, rents, contracts
for, or controls and includes vehicles used, in whole or in part, for school purposes, during
hours of school operation, if more than one person is present. This prohibition includes all
school district property and all off- campus events sponsored by the school district.

The only exception to this policy is participation in the Dakota County Vape Waste
Collection and Awareness Event at the high school.

C. The school district will act to enforce this policy and to discipline or take appropriate action
against any student, teacher, administrator, school personnel, or person who is found to
have violated this policy.

D. The school district will not solicit or accept any contributions or gifts of money, curricula,
materials, or equipment from companies that directly manufacture and are identified with
tobacco products, tobacco-related devices, or electronic delivery devices. The school
district will not promote or allow promotion of tobacco products or electronic delivery
devices on school property or at school-sponsored events.



III. DEFINITIONS

A. “Electronic delivery device” means any product containing or delivering nicotine, lobelia,

F.

or any other substance, whether natural or synthetic, intended for human consumption
through inhalation of aerosol or vapor from the product. Electronic delivery devices
include, but are not limited to, devices manufactured, marketed, or sold as electronic
cigarettes, electronic cigars, electronic pipe, vape pens, modes, tank systems, or under any
other product name or descriptor. Electronic delivery devices include any component part
of a product, whether or not marketed or sold separately. Electronic delivery devices
exclude drugs, devices, or combination products, as those terms are defined in the Federal
Food, Drug, and Cosmetic Act, that are authorized for sale by the United States Food and
Drug Administration.

“Heated tobacco product” means a tobacco product that produces aerosols containing
nicotine and other chemicals which are inhaled by users through the mouth.

“Tobacco” means cigarettes and any product containing, made, or derived from tobacco that
is intended for human consumption, whether chewed, smoked, absorbed, dissolved, inhaled,
snorted, sniffed, or ingested by any other means, or any component, part, or accessory of a
tobacco product, including, but not limited to, cigars; cheroots; stogies; perique; granulated,
plug cut, crimp cut, ready rubbed, and other smoking tobacco; snuff; snuff flour; cavendish;
plug and twist tobacco; fine cut and other chewing tobacco; shorts; refuse scraps, clippings,
cuttings and sweepings of tobacco; and other kinds and forms of tobacco. Tobacco excludes
drugs, devices, or combination products, as those terms are defined in the Federal Food,
Drug, and Cosmetic Act, that are authorized for sale by the United States Food and Drug
Administration.

“Tobacco-related devices” means cigarette papers or pipes for smoking or other devices
intentionally designed or intended to be used in a manner which enables the chewing,
sniffing, smoking, or inhalation of aerosol or vapor of tobacco or tobacco products.
Tobacco-related devices include components of tobacco-related devices which may be
marketed or sold separately.

“Smoking” means inhaling, exhaling, burning, or carrying any lighted or heated cigar,
cigarette, pipe, or any other lighted or heated product containing, made, or derived from
nicotine, tobacco, marijuana, or other plant, whether natural or synthetic, that is intended
for inhalation. Smoking includes carrying or using an activated electronic delivery device.

“Vaping” means using an activated electronic delivery device or heated tobacco product.

IV. EXCEPTIONS

A. A violation of this policy does not occur when a Native American adult lights tobacco on
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school district property as a part of a traditional Native American spiritual or cultural
ceremony. A Native American student may carry a medicine pouch containing loose
tobacco intended as observance of traditional spiritual or cultural practices. A Native
American is a person who is a member of a Native American tribe as defined under
Minnesota law.

A violation of this policy does not occur when an adult nonstudent possesses a tobacco or
nicotine product that has been approved by the United States Food and Drug
Administration for sale as a tobacco-cessation product, as a tobacco- dependence product,
or for other medical purposes, and is being marketed and sold solely for such an approved
purpose. Nothing in this exception authorizes smoking or use of tobacco, tobacco-related
devices, or electronic delivery devices on school property or at off-campus events
sponsored by the school district.

An American Indian student or staff member may use tobacco, sage, sweetgrass, and cedar
to conduct individual or group smudging in a public school. The process for conducting
smudging is determined by the building or site administrator. Smudging must be conducted
under the direct supervision of an appropriate staff member, as determined by the building
or site administrator.

V. VAPING PREVENTION INSTRUCTION

A.

The school district must provide vaping prevention instruction at least once to students in
grades six through eight.

The school district may use instructional materials based upon the Minnesota Department
of Health’s school e-cigarette toolkit or may use other smoking prevention instructional
materials with a focus on vaping and the use of electronic delivery devices and heated
tobacco products. The instruction may be provided as part of the school district’s locally
developed health standards.

VI.LENFORCEMENT

A.

B.

All individuals on school premises shall adhere to this policy.

Students who violate this tobacco-free policy shall be subject to school district discipline
procedures.

School district administrators and other school personnel who violate this tobacco-free
policy shall be subject to school district discipline procedures.

School district action taken for violation of this policy will be consistent with requirements
of applicable collective bargaining agreements, Minnesota or federal law, and school
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VIIL.

district policies.

. Persons who violate this tobacco-free policy may be referred to the building administration

or other school district supervisory personnel responsible for the area or program at which
the violation occurred.

School administrators may call the local law enforcement agency to assist with enforcement
of this policy. Smoking or use of any tobacco product in a public school is a violation of the
Minnesota Clean Indoor Air Act and/or the Freedom to Breathe Act of 2007 and is a petty
misdemeanor. A court injunction may be instituted against a repeated violator.

. No persons shall be discharged, refused to be hired, penalized, discriminated against, or in

any manner retaliated against for exercising any right to a smoke-free environment
provided by the Freedom to Breathe Act of 2007 or other law.

DISSEMINATION OF POLICY
A. This policy shall appear in the student handbook.

B. The school district will develop a method of discussing this policy with students and
employees.

Legal References: Minn. Stat. § 120B.238 (Vaping Awareness and Prevention)

Minn. Stat. § 1214.08 (Smudging Permitted)

Minn. Stat. § 144.411-144.417 (Minnesota Clean Indoor Air Act)
Minn. Stat. § 609.685 (Sale of Tobacco to Persons Under Age 21)
2007 Minn. Laws Ch. 82 (Freedom to Breathe Act of 2007)

Cross References: 1SD 200 Policy 506 (Student Discipline)

Policy Reviewed:  01.26.2024
Policy Adopted: 07.31.2024
Policy Revised: 07.01.2024
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Hastings Public Schools

INDEPENDENT SCHOOL DISTRICT 200
1000 11™ STREET WEST

HASTINGS, MN 55033-2597

Phone (651) 480-7000

Fax (651) 480-7004

RRIDCFE TO STTCCESS

Dr. Kristine Wehrkamp Herman
SUPERINTENDENT

2026 Hastings School Board & Committee Future Meetings

This document is a list of all the dates for work sessions, board meetings, special meetings, and committee meetings.
Committee descriptions and members are listed below the list of meetings.
Any questions or concerns regarding meetings can be directed to LynDee Humble at 651-480-7013 or via email at lhumble@isd200.0rg.

Student School
Board Committee

Facilities, Finance &
Joint Powers Committee

Community
Collaboration Committee

Color Regular Board
Key Work Session

Regular Board Meeting Policy
(Including Closed & Special) | Committee

Future Meeting Dates

Description Board or Committee Location
04.22.2026 | 4:30 pm Community Collaboration Meeting Community Collaboration Committee District Office Conference Room B
04.22.2026 | 6:00 pm Regular Board Meeting School Board Hastings Middle School Media Center
04.30.2026 | 12:00 pm Policy Meeting Policy Committee District Office Conference Room A
04.30.2026 | 1:00 pm Finance Committee Meeting Finance Committee District Office Conference Room A
05.06.2026 | 5:00 pm Student School Board Committee Meeting | Student School Board Committee District Office Conference Room A
05.06.2026 | 6:00 pm Work Session School Board Hastings Middle School Media Center
05.20.2026 | 6:00 pm Regular Board Meeting School Board Hastings Middle School Media Center
06.10.2026 | 6:00 pm Work Session School Board Hastings Middle School Media Center
06.11.2026 | 12:00 pm Policy Meeting Policy Committee District Office Conference Room A
06.17.2026 | 6:00 pm Regular Board Meeting School Board Hastings Middle School Media Center
07.15.2026 | 6:00 pm Regular Board Meeting School Board Hastings Middle School Media Center



mailto:lhumble@isd200.org

08.06.2026 | 12:00 pm Policy Meeting Policy Committee District Office Conference Room A
08.12.2026 | 6:00 pm Work Session School Board Hastings Middle School Media Center
08.20.2026 | 12:00 pm Policy Meeting Policy Committee District Office Conference Room A
08.26.2026 | 6:00 pm Regular Board Meeting School Board Hastings Middle School Media Center
09.09.2026 | 6:00 pm Work Session School Board Hastings Middle School Media Center
09.17.2026 | 12:00 pm Policy Meeting Policy Committee District Office Conference Room A
09.23.2026 | 6:00 pm Regular Board Meeting School Board Hastings Middle School Media Center
10.01.2026 | 12:00 pm Policy Meeting Policy Committee District Office Conference Room A
10.07.2026 | 6:00 pm Work Session School Board Hastings Middle School Media Center
10.21.2026 | 6:00 pm Regular Board Meeting School Board Hastings Middle School Media Center
10.22.2026 | 12:00 pm Policy Meeting Policy Committee District Office Conference Room A
11.04.2026 | 6:00 pm Work Session School Board Hastings Middle School Media Center
11.18.2026 | 6:00 pm Regular Board Meeting School Board Hastings Middle School Media Center
12.02.2026 | 6:00 pm Work Session School Board Hastings Middle School Media Center
12.16.2026 | 6:00 pm Regular Board Meeting School Board Hastings Middle School Media Center




Community Collaboration Committee (3)
Purpose Statement: The Community Collaboration Committee is a link between the Hastings School District and the ISD 200 community. The committee focuses
on identifying avenues to continuously improve the district’s communication process for increased transparency and to better articulate the district’s goals with
its stakeholders. The committee seeks opportunities for shared learning, knowledge, awareness, experience, and growth to create a stronger, more united
community.

Committee Members: Elaine Mikel-Mulder (Chair) :: Matt Bruns :: Philip Biermaier :: Dr. Kristine Wehrkamp Herman

Joint Powers Committee (3)
Working collaboratively with City of Hastings elected officials and staff collaborate on opportunities with the City under Joint Powers Programs. The Committee
works to maximize shared resources through partnerships with the City to achieve meaningful outcomes for students and the community.

Committee Members: Melissa Millner (Chair) :: Carrie Tate :: Philip Biermaier :: Dr. Kristine Wehrkamp Herman

Facilities & Finance Committee (3)
The mission of the ISD 200 Finance, Facilities, and Joint Powers Committee is to provide strategic guidance on budgetary, financial, and substantial facilities
investment activities. These efforts prioritize sustainability, transparency, and equity, serving the School Board and the broader community.

The committee is committed to fostering financial sustainability, ensuring transparency in decision-making, and supporting equity in resource allocation. It
aims to enhance public confidence by effectively managing, maintaining, and improving district facilities, while educating stakeholders about facility usage,

condition, and future outlook.

Facilities & Finance Committee Members: Mark Zuzek (Chair) :: Melissa Millner :: Carrie Tate :: Jen Seubert :: Dr. Kristine Wehrkamp Herman

Policy Committee (3)
Purpose Statement: The Hastings School Board Policy Committee serves to review and revise current policies, and propose policy changes for adoption based
on statute, at the direction of the School Board or administrator, and as identified for the benefit for the students and staff of ISD 200.

Committee Members: Jessica Dressely (Chair) :: Mark Zuzek :: Carrie Tate :: Dr. Kristine Wehrkamp Herman :: Guests as determined by policy review

Student School Board Committee (3)
Purpose Statement: The school board believes that the views, insights, and suggestions of student representatives on the school board can be an advantage to
the school board in its decision-making role.The Student School Board Committee will focus on identifying, interviewing, and recommending student
representatives to serve on the school board.

Committee Members: Matt Bruns (Chair) :: Jessica Dressely :: Melissa Millner :: Dr. Kristine Wehrkamp Herman




917 REP (1) - 3 Year Term 2024-2027

Commitment: Typically 1 meeting per month

Mark Zuzek

Relicensure Committee Liaison

Philip Biermaier
Backup - Mark Zuzek

MSHSL REP (1)

Elaine Mikel-Mulder

AMSD Liaison (1)

Mark Zuzek
Backup - Jessica Dressely

BRIGHTWORKS (1) If appointment is open

Native American Parent Advisory Committee Liaison

Matt Bruns
Backup - Philip Biermaier

Meet and Confer Liaison

Mark Zuzek
Backup - Carrie Tate

Wellness Committee Liaison

Melissa Millner
Backup - Jessica Dressely
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